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RONALD  REAGAN 
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January  12,  1972 

Budget  Message 


To  the  Members  of  the  Legislature  of  California: 

The  fiscal  plan  of  California  is  really  two  separate  and  quite 
distinct  budgets.  The  first,  and  by  far  the  largest,  is  made  up  of 
monies  which  the  State  collects  from  its  citizens  and  then  sends 
back  to  cities,  counties,  other  governmental  jurisdictions,  and 
most  significantly,  school  districts.  State  assistance  to  local  agen- 
cies represents  about  two-thirds  of  all  our  expenditures. 

The  second  budget  comprises  the  remaining  one-third  of  the 
money  collected  to  run  the  traditional  functions  of  state  gov- 
ernment, such  as  the  University  and  college  systems,  beach  and 
park  development  and  operations,  mental  hospitals,  and  highway 
construction. 

As  I  mentioned  in  my  budget  message  in  1970,  I  have  long 
felt  that  the  fiscal  plan  for  the  State  of  California  should  be 
prepared  as  two  separate  budgets  to  more  dramatically  empha- 
size the  State 's  two  distinct  funding  roles. 

Therefore,  this  year  I  have  asked  the  Director  of  Finance  to 
submit  (1)  a  local  assistance  budget,  and  (2)  a  state  operations 
budget.  While  they  will  be  bound  together  in  a  single  volume 
for  convenience,  I  am  hopeful  that  the  executive  and  legislative 
branches  will  consider  each  one  separately  in  order  that  Calif  or- 
nians  may  better  understand  the  extent  to  which  state  govern- 
ment merely  acts  as  an  efficient  tax  collector  for  the  benefit  of 
local  government. 
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LOCAL  ASSISTANCE 

State  contributions  for  local  assistance  in  1971-72  were  $4,- 
329,191,284.  For  the  budget  year  of  1972-73,  the  State  will  assist 
local  government  $4,899,670,225,  an  increase  of  13.2  percent.  This 
increasing  state  support  for  local  governmental  agencies  is  in 
recognition  of  the  vital  role  they  play  as  the  very  backbone  of 
our  governmental  system. 

Education 

The  local  assistance  budget  I  am  submitting  reflects  the  high 
priority  I  believe  education  must  continue  to  receive  in  the  allo- 
cation of  our  scare  tax  resources.  In  both  local  assistance  and 
state  operations,  we  again  have  endeavored  to  give  first  con- 
sideration to  the  needs  of  educating  our  young  people. 

We  are  suggesting  one  of  the  largest  budgeted,  year-to-year 
increases  for  the  support  of  local  schools  in  California's  history. 
Particularly  pleasing  to  me  is  the  reform  of  the  Teachers'  Re- 
tirement System.  Legislation  passed  and  signed  during  the  1971 
session  after  three  years  of  extensive  Administration-Legisla- 
tive effort,  marks  a  giant  step  forward  in  assuring  the  kind  of 
long-term  financial  security  our  local  school  teachers  and  their 
families  deserve.  The  landmark  legislation  provides  for  an  ac- 
tuarially sound  funding  basis  for  the  first  time  in  the  history  of 
the  Teachers'  Retirement  System.  This  Budget  reflects  the  first 
of  thirty  annual  payments  of  $135  million  as  set  forth  in  this 
reform  bill  and  $42  million  in  increased  local  school  apportion- 
ments. 

In  addition,  I  am  pleased  to  be  able  to  recommend  $65  million 
in  new  money  for  California's  local  schools.  This  is  the  fourth 
time  under  this  Administration  that  state  support  for  local 
schools  has  been  increased,  representing  a  net  increase  of  approx- 
imately $560  million  in  new  money  for  local  schools. 

While  recommending  the  $65  million  in  new  school  funds, 
it  is  important  to  recognize  that  a  recent  California  State 
Supreme  Court  opinion  has  indicated  the  necessity  for  rethink- 
ing the  financing  of  our  public  systems  of  elementary  and 
secondary  education.  In  my  tax  reform  proposals  during  the 
past  few  years,  I  have  advocated  a  move  toward  more  equitable 
school  financing.  These  proposals  have  not  yet  been  enacted  into 
law.  In  the  coming  year,  we  expect  to  work  closely  with  the 
Legislature,  the  Superintendent  of  Public  Instruction,  and  in- 
terested local  groups  to  revise  the  funding  for  local  schools  in 
order  to  achieve  a  more  equitable  educational  financing  system. 
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Medi-Cal 

Based  on  preliminary  welfare  caseload  projections  compiled 
earlier  this  year,  the  proposed  Medi-Cal  budget  for  1972-73,  as 
printed,  is  $655  million  (General  Fund).  This  represents  an  in- 
crease of  only  nine  percent  over  the  $597  million  Medi-Cal 
budget  I  signed  for  the  current  fiscal  year.  In  contrast,  during 
the  previous  four  years,  approved  Medi-Cal  budgets  rose  three 
times  as  fast — by  an  average  of  31  percent  per  year. 

However,  due  to  a  steadily  declining  welfare  caseload  during 
the  past  eight  months,  it  now  appears  that  there  will  be  an  $80 
million  General  Fund  savings  in  the  Medi-Cal  budget  for  the 
current  fiscal  year.  This  would  reduce  Medi-Cal  expenditures 
this  year  to  $517  million — only  six  percent  above  the  previous 
year's  spending  level  ($484  million). 

And,  if  California's  welfare  caseload — to  which  Medi-Cal  is 
tied  directly — should  continue  to  decline  or  generally  level  out 
in  the  year  to  come,  it  is  entirely  possible  that  a  similar  sav- 
ings in  Medi-Cal  expenditures  could  be  made  in  1972-73.  If 
this  were  to  occur,  it  would  reduce  the  budgeted  $655  million 
for  Medi-Cal. 

Caseload  projections  which,  for  the  first  time,  will  take  into 
account  the  continuing  effects  of  our  administrative  reforms  and 
those  resulting  from  the  new  welfare  reform  law,  will  provide 
the  basis  in  June  for  whatever  readjustment  may  be  necessary 
in  next  year's  budget. 

Welfare 

As  a  result  of  the  enactment  of  the  new  welfare  reform  law 
and  the  far-reaching  administrative  reforms  implemented  by 
this  administration,  the  rate  of  increase  in  General  Fund  ex- 
penditures for  Social  Welfare  in  1972-73  will  amount  to  only  a 
third  of  what  it  was  each  year  during  the  past  three  years. 

While  the  average  increase  in  the  General  Fund  budget  for 
welfare  has  been  20  percent  a  year  over  the  past  three  years, 
the  expenditure  program  I  am  proposing  for  1972-73  in  Social 
Welfare  will  go  up  to  only  7.3  percent,  or  $54  million  above  the 
current  Welfare  budget. 

Because  the  Welfare  Reform  Act  of  1971  requires  the  State 
to  pick  up  a  percentage  of  the  local  cost  of  administering  wel- 
fare— a  burden  previously  borne  by  county  property  taxpayers 
— the  great  bulk,  or  $49  million  of  the  $54  million  increase,  will 
be  returned  to  the  counties  to  cover  their  administrative  func- 
tions. 


Had  this  Administration  not  moved  energetically  to  reform 
California's  welfare  system,  the  additional  state,  local  and  Fed- 
eral costs  to  the  taxpayers  this  fiscal  year  (1971-72)  would  have 
been  $338  million  greater  ($147  million  more  in  General  Fund 
monies)  than  they  actually  will  be. 

And,  without  these  same  reforms,  we  estimate  that  the  in- 
creased welfare  burden  on  the  people  in  1972-73  (Federal,  state 
and  local  costs)  would  amount  to  nearly  three  quarters  of  a  bil- 
lion dollars  more  than  we  believe  it  will  be  under  the  budget  I 
am  proposing.  Without  reform,  General  Fund  costs  for  welfare 
in  the  coming  fiscal  year  would  be  $262  million  higher  than  the 
budget  I  am  submitting  to  you. 

Translated  into  caseload,  this  means  that  had  we  not  reformed 
welfare,  there  would  be  3.1  million  persons  on  the  rolls  in  June 
of  1973,  at  least  700,000  more  than  the  number  we  can  now  look 
forward  to  in  that  same  month. 

Property  Tax  Relief 

During  the  1971  session  we  were  successful  in  achieving  $46 
million  in  senior  citizens'  property  tax  relief,  a  continuation  of 
the  30  percent  reduction  in  business  inventory  relief  and,  for 
the  first  time,  meaningful  state  support  for  preserving  Califor- 
nia's open  space.  For  these  programs,  our  budget  reflects  in- 
creased property  tax  relief  amounting  to  $170  million.  Total  tax 
relief  for  1972-73  when  combined  with  the  state  relief  given  to 
California's  homeowners  will  total  $464.0  million.  While  much 
more  must  be  done  to  provide  the  kind  of  substantial  and  last- 
ing property  tax  relief  which  our  beleaguered  California  home- 
owners urgently  need  and  deserve,  the  shifts  from  the  property 
tax  provided  last  year  are  a  step  in  the  right  direction. 

STATE  OPERATIONS 

This  budget  does  not  reflect  the  degree  of  austerity  which  was 
necessary  during  the  current  year.  However,  let  me  assure  you 
that  I  will  demand  that  state  managers  continue  to  use  their 
skill,  ingenuity,  and  diligence  in  seeking  the  same  kind  of  econo- 
mies which  we  have  achieved  in  the  past.  Scarce  taxpayers'  dol- 
lars must  be  conserved  and  utilized  in  the  most  efficient  manner 
possible. 

Higher  Education 

This  budget  provides  our  State  University  and  Colleges  Sys- 
tem a  general  fund  increase  of  $31.5  million  in  support  of  a 
projected  growth  in  enrollment  of  11,680  students  and  637  new 
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faculty.  I  am  particularly  impressed  with  the  maimer  in  which 
our  newly  named  California  State  University  and  Colleges  are 
approaching  the  need  for  ingenuity  and  imagination  in  educa- 
tion. I  have  therefore  proposed  that  the  system  receive  a  $4.5 
million  Innovation  Fund.  Some  of  the  innovations  this  will 
cover  are  new  technological  approaches  in  the  operation  of 
libraries,  strengthening  of  the  role  of  department  heads  to  man- 
age more  effectively,  and  the  implementation  of  the  "weekend" 
college  concept  which  will  enable  more  of  our  working  men  and 
women  to  enjoy  the  benefits  of  higher  education. 

I  also  am  proposing  a  General  Fund  increase  of  $18.7  million 
for  the  University  of  California  to  support  1,287  additional  stu- 
dents and  159  more  faculty.  Of  great  importance  is  the  fact  that 
this  budget  provides  $42.6  million  for  salary  increases  in  both 
our  systems  of  higher  education.  I  am  confident  that  this  will  help 
both  the  University  and  the  Colleges  to  continue  to  provide  the 
quality  of  educational  experience  which  has  made  these  systems 
leading  institutions  of  higher  education  in  the  country. 

Student  Financial  Aid 

I  am  proposing  a  41  percent  increase  in  general  fund  support 
for  the  Scholarship  and  Loan  Commission  amounting  to  $8.2 
million.  This  will  include  a  new  program  of  contracting  with 
California  independent  medical  schools  for  additional  medical 
students,  a  new  graduate  fellowship  program,  and  expansion  of 
the  very  successful  college  opportunity  grant  program.  For  the 
first  time  ever,  we  have  summarized  in  the  Governor's  Budget 
all  identifiable  financial  aids  available  to  students  who  need  this 
kind  of  help  to  complete  their  college  work.  This  summary  indi- 
cates that  $288.7  million  of  Federal  and  State  funds  will  be 
available  in  1972-73  for  students  enrolled  in  all  universities  and 
colleges  in  California,  compared  to  $270.4  million  in  the  current 
year.  These  aids  should  assist  many  more  students  to  benefit 
from  the  kinds  of  educational  opportunities  which  may  other- 
wise not  be  available. 

Human  Relations 

The  budget  I  am  proposing  for  Human  Eelations  reflects,  on 
a  program  basis,  the  needs  of  several  significant  areas:  Alco- 
holism, Mental  Eetardation,  and  Narcotics  and  Dangerous 
Drugs.  Under  this  approach,  programs  are  presented  for  legis- 
lative and  executive  review  without  the  fragmentation  implicit 
in  multiple  organizational  responsibility. 

Our  correctional  programs  are  continuing  to  experience  re- 
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duced  populations  reflecting  the  favorable  recidivism  which  re- 
sults from  innovative  correctional  practices.  There  have  been 
instances  of  tragic  violence  in  our  correctional  institutions,  and 
in  order  to  protect  the  lives  of  correctional  officers  and  other  in- 
mates we  have  instituted  additional  security  procedures  together 
with  improved  psychiatric  care. 

The  progress  we  are  making  in  treating  the  mentally  ill  and 
retarded  is  a  particular  source  of  satisfaction.  This  budget  will 
enable  us  to  maintain  our  high  staffing  standards  for  the  men- 
tally ill  and  to  continue  to  improve  staffing  for  the  mentally 
retarded. 

The  number  of  patients  in  our  mental  hospitals  is  continuing 
to  decline,  a  fact  which  proves  the  effectiveness  of  local  treatment 
programs  under  the  Lanterman-Petris-Short  Act. 

In  order  to  combat  the  epidemic  problem  of  venereal  disease, 
I  am  proposing  a  funding  level  which  will  enable  us  to  continue 
the  educational  program  we  established  this  year. 

In  furthering  the  objectives  of  self- fulfillment  and  self -suffi- 
ciency embodied  in  the  new  welfare  reform  law,  we  plan  to  con- 
tinue, in  this  budget,  programs  of  rehabilitation  training  serv- 
ices to  enable  welfare  recipients  to  enter  the  world  of  work 
through  both  public  service  jobs  and  private  employment. 

Resources 

This  budget  provides  a  substantial  increase  in  funds  to  further 
protect  and  preserve  the  quality  of  California's  environment,  in- 
cluding the  maintenance  of  air  and  water  quality  standards,  and 
expanded  hunting  and  fishing  opportunities. 

We  are  continuing  to  expand  recreational  opportunities  by 
opening  new  beach  and  park  facilities  and  by  providing  accommo- 
dations for  additional  use  at  many  existing  locations. 

Law  Enforcement 

I  am  proposing  a  significant  increase  in  funding  for  the  law 
enforcement  functions  of  the  Department  of  Justice  and  new 
matching  monies  to  enable  the  California  Council  on  Criminal 
Justice  to  receive  Federal  assistance  under  the  Omnibus  Crime 
Control  and  Safe  Streets  Act. 

Salary  Increase  Funds 

Economic  necessity  required  us  to  forego  general  salary  in- 
creases for  state  employees  in  1971-72.  There  never  was  any 
question  in  our  minds  that  our  employees  deserved  an  increase. 
Under  this  administration,  the  number  of  state  employees  has 
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actually  decreased  despite  California's  continued  growth  during 
these  five  years.  This  means  in  many  departments,  the  workload 
increase  has  been  absorbed  with  no  increase  in  staff.  We  are 
happy  this  year  that  we  can  recognize  their  dedication  by  includ- 
ing in  the  budget  $95.8  million  for  salary  increases  and  for  cor- 
recting salary  inequities.  This  is  equivalent  to  a  5  percent  salary 
increase  for  state  employees  and  7^  percent  for  academic  em- 
ployees of  the  University  of  California  and  the  State  Colleges. 

Conclusion 

During  the  past  two  years  we  have  found  it  necessary  to  ad- 
vise the  Legislature  at  periodic  intervals  that  revenues  were  not 
meeting  expectations.  The  State  and  Nation  have  felt  the  effects 
of  inflation  and  unemployment  as  we  have  made  the  painful  tran- 
sition from  a  war-time  to  a  peace-time  economy.  A  rapid  shift 
in  national  priorities  away  from  defense  and  space  has  affected 
many  states  adversely,  including  California. 

This  year  I  am  happy  to  report  that  we  can  expect  a  vigorous 
economic  recovery  across  the  State.  An  additional  175,000  jobs 
will  be  created  in  California  in  1972.  The  personal  income  our 
citizens  receive  will  reach  almost  $101  billion,  a  gain  of  eight 
percent.  The  increases  will  be  sustained,  and  in  virtually  all  eco- 
nomic sectors.  We  expect  the  President's  New  Economic  Policy 
to  aid  the  expansion  and  also  hold  down  inflation.  This  will  en- 
able state  revenues  to  resume  a  normal  growth  pattern  and  in- 
sure against  a  tax  increase. 

I  ask  your  cooperation  in  the  months  ahead  as  you  consider 
the  fiscal  plan  which  we  are  submitting  this  tenth  day  of  the 
1972  Legislative  Session  in  accordance  with  Article  IV,  Section 
12  of  the  State  Constitution,  amended  November  3,  1970. 


Governor 


rx 


VERNE  ORR 

Director  of  Finance 

January  12,  1972 
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1TATE  OF   CALIFORNIA  RONALD   REAGAN,  Governor 

APARTMENT  OF  FINANCE 

ACRAMENTO 

Letter  of  Transmittal 

1FFICE  OF  THE   DIRECTOR 

Governor  Reagan: 

The  budget  which  any  Director  of  Finance  submits  to  his 
Governor  is  heavily  influenced  by  the  projected  economic  climate 
of  California  for  the  budget  year.  It  is  a  pleasure  to  transmit 
the  1972-73  budget  with  the  firm  belief  that  California's  health 
is  on  the  upturn,  economically. 

One  year  ago  we  faced  the  bleak  prospect  of  rising  unemploy- 
ment and  revenues  which  would  rise  far  less  than  normal.  Today, 
economists  are  nearly  unanimous  in  feeling  that  the  recession 
has  bottomed  out  and  that  the  year  ahead  will  see  unemployment 
dropping.  As  the  labor  force  grows,  our  personal  income  tax 
receipts  grow,  more  goods  are  purchased  and  our  sales  tax  reve- 
nues rise,  and  banks  and  corporations  also  face  a  brightened 
future. 

One  year  ago  it  was.  necessary  to  ask  California's  state  em- 
ployees to  forego  a  pay  raise,  it  was  necessary  to  use  funds  from 
the  contingency  reserve  of  the  teachers  retirement  to  meet  the 
obligations  in  that  area,  and  numerous  other  one-time  measures 
had  to  be  adopted. 

With  the  adoption  of  withholding  and  the  projected  increase 
in  revenues,  the  situation  is  reversed  in  the  budget  which  I  am 
transmitting.  Money  is  proposed  for  an  increase  for  state  em- 
ployees, with  a  substantial  additional  sum  for  faculty  in  the 
University  and  State  Colleges,  and  the  teachers'  retirement  sys- 
tem has  been  placed  on  a  sound  footing  by  legislation  passed  and 
signed  during  the  1971  session. 

It  is  highly  doubtful  if  there  could  ever  be  enough  revenue  to 
meet  all  the  demands  of  all  the  interest  groups  in  the  State  who 
would  like  to  see  enhanced  spending  for  their  particular  pro- 
grams. The  budget  for  1972-73  is  a  good  budget;  it  meets  the 
needs  of  the  State  and  provides  a  modest  reserve  for  contingen- 
cies that  might  arise. 
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Schedule  1 

GENERAL  BUDGET  SUMMARY1 

General  Fund 

Reference 

to                    Actual                 Estimated  Estimated 

Schedule            1970-71                   1971-72  1972-73 
PRIOR  TEAR  BALANCES  AVAILABLE  2 

Reserve  for  Unencumbered  Balances  of  Continuing  Appropria- 
tions                  4               $130,023,090             $22,379,460  $6,609,549 

Ending  Resources 4                 386,178,071             173,487,205  527,941,428 

Total  Prior  Year  Balances  Available   4               $516,201,161           $195,866,665  $534,550,977 

CURRENT  INCOME  (Revenue  and  Transfers)  3 2             4,533,525,657          5,314,645,913  5,779,856,036 

Total   Available    $5,049,726,818        $5,510,512,578  $6,314,407,013 

EXPENDITURES  AND  CONTINUING  APPROPRIATIONS 

State   Operations   3            $1,385,074,315        $1,441,931,004  $1,594,435,658 

Capital  Outlay   3                   72,546,037               17,340,954  3,032,000 

Local   Assistance    3              3,396,239,801          3,516,689,643  4,059,647,74S 

Total  Expenditures  4 3            $4,853,860,153        $4,975,961,601  $5,657,115,406 

Reserve  for  Unencumbered  Balances  of  Continuing  Appropria- 
tions                4                  22,379,460               6,609,549  1,322,461 

Total  Expenditures  and  Continuing  Appropriations $4,876,239,613        $4,982,571,150  $5,658,437,867 

ENDING   RESOURCES  $173,4S7,205           $527,941,42S  $655,969,146 

Reserve  for  Working  Capitals l,                 343,894,770             331,555,000  31,8,081,000 

Reserve  in  Accordance  with  Chapter  1,  Statutes  of  1971,  First 

Extraordinary  Session  6 4                                  -            150,000,000  150,000,000 

Unrestricted  Surplus 4              -170,407,565              46,386,428  157,888,146 

Special  Funds 

PRIOR  YEAR  BALANCES  AVAILABLE 

Reserve  for  Unencumbered  Balances  of  Continuing  Appropria- 
tions                 4              $196,845,931          $183,785,957  $183,838,335 

Ending   Resources   4                   55,070,667               94,547,085  79,030,593 

Total  Prior  Year  Balances  Available 4               $251,916,598           $278,333,042  $262,868,928 

CURRENT  INCOME  (Revenue  and  Transfers) 2              1,385,764,436          1,479,817,768  1,586,336,627 

Total  Available $1,637,681,034        $1,758,150,810  $1,849,205,555 

EXPENDITURES  AND  CONTINUING  APPROPRIATIONS 

State   Operations   3               $379,539,590           $403,260,113  $444,929,597 

Capital  Outlay 3                 299,494,038             342,033,965  393,150,574 

Local   Assistance   3                 680,314,364             749,987,804  744,438,429 

Total  Expenditures  3            $1,359,347,992        $1,495,281,882  $1,582,518,600 

Reserve  for  Unencumbered  Balances  of  Continuing  Appropria- 
tions              4                183,785,957            183,838,335  212,367,349 

Total  Expenditures  and  Continuing  Appropriations $1,543,133,949        $1,679,120,217  $1,794,885,949 

ENDING  RESOURCES  4                 $94,547,085             $79,030,593  $54,319,606 

1  The  General  Budget  Summary  includes  the  revenues  and  expenditures  of  all  state  funds  and   activities  that  reflect  the  cost  of 

state  government.  The  transactions  involving  bond  funds,  federal  funds,  and  other  nongovernmental  cost  funds  are  excluded. 

2  Yearend  surplus  and  reserves  reported  by  the  State  Controller  for   the   1969-70  fiscal   year  were   $513,045,139.  Additional  prior 

year  adjustments  of  $3,156,022  have  increased   that  total  to  $516,201,161. 

3  Income  for  the  General  Fund  includes  revenues  which  were  originally  deposited  in  a  special  fund  and  subsequently  transferred  to 

the  General  Fund,   and  transfers  of  surplus  from  special  funds.   Such  amounts  are  reduced  from  special  fund  revenues. 

■*  Expenditures  from  the  General  Fund  include  amounts  transferred  to  special  funds  and  expenditures  from  special  funds  are  re- 
duced by  a  like  amount.  __    ,  .                   , 

5  Chapter  571,  Statutes  of  1970,  requires  the  State  Controller  to  reduce  the  Ending  Resources  by  a  Reserve  for  Working  Capital 
beginning  with  the  1969-70  fiscal  year.  This  reserve,  in  effect,  limits  the  unrestricted  surplus  to  the  actual  cash  balance  at 
the  end  of  the  fiscal  year. 

«  Chapter  1,  Statutes  of  1971,  First  Extraordinary  Session,  requires  that  $150,000,000  of  the  one-time  nonrecurring  revenue  pro- 
vided for  by  that  act  shall  be  used  for  capital  outlay  purposes.  This  reserve,  in  effect,  limits  the  unrestricted  surplus  by  this 
amount  appropriated  only  for  capital  outlay  purposes. 
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Schedule  1-A 

GENERAL  FUND  SURPLUS  AVAILABLE  FOR  APPROPRIATION  JUNE  30,  1972 

Reconciliation  of  the  Changes  from  the  Previous  Budget  Estimates 

1971-72  1972-73 

Governor's  Governor's 

Budget                             Budget  Adjustment 

previous                             revised  of 

1970-71  fiscal  year                                                          estimate                         estimate  surplus 

Income  (revenues  and  transfers) $4,613,091,617               $4,533,525,657  -$79,565,960 

Outgo : 

State  operations $1,390,426,208                $1,385,074,315  $5,351,893 

Capital  outlay 77,542,921                       72,546,037  4,996,884 

Local  assistance 3,422,526,619                 3,396,239,801  26,286,818 

Expenditures  $4,890,495,748                $4,853,860,153  $36,635,595 

Prior  Tear  Surplus  Adjustments -                       $3,156,022  $3,156,022 

1971-72  fiscal  year 

Income  (revenues  and  transfers) $5,039,129,972                $5,314,645,913  $275,515,941 

Outgo : 

State  operations $1,410,731,769                $1,441,931,004  -$31,199,235 

Capital  outlay 9,987,000                       17,340,954  -7,353,954 

Local  assistance 3,454,717,515                  3,516,689,643  -61,972,128 

Expenditures  $4,S75,436,284                $4,975,961,601  -$100,525,317 

Reserve  in  accordance  with  Chapter  1,  Statutes  of  1971,  1st  E.S.__                                 -                   $150,000,000  -$150,000,000 

Reserve  for  unencumbered  balances  of  continuing  appropriations $59,900                        $6,609,549  -$6,549,649 

Reserve  for  working  capital $397,318,000                   $331,555,000  $65,763,000 

EFFECT  OF  REVISED  ESTIMATES  AS  REPORTED  IN  THE  1972-73  GOVERNOR'S  BUDGET__  $44,429,632 

GENERAL  FUND  SURPLUS  AVAILABLE  FOR  APPROPRIATION,  June  30,   1972,   as  estimated  in 

the  1971-72  budget $1,956,796 

GENERAL  FUND  SURPLUS  AVAILABLE  FOR  APPROPRIATION,  June  30,  1972,   as  estimated  in 

the  1972-73  budget .$46,386,428 
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CHART  1 

REVENUE  DOLLARS 

1972-73  FISCAL  YEAR 


INHERITANCE  TAX 
3.70 


TOTAL 
REVENUES 


SALES  TAX 

28.60 


MOTOR  VEHICLE 

LICENSE  FEES 

3.70 


PERSONAL  INCOME  TAX 
25.50 


HORSERACING  FEES 
1.00 


BANK  & 

CORPORATION  TAX 

10.50 


CIGARETTE  TAX 
3.40 


LIQUOR 
LICENSE  FEES 
1.90 


HIGHWAY  USERS  TAX 
14.40 

INSURANCE  TAX 
2.50 


INHERITANCE  TAX 
4.80 


OTHER 
3.40 


GENERAL  FUND 
REVENUES 


SALES  TAX 

36.50 


BANK 
CORPORATION  TAX 
13.30 


CIGARETTE  TAX 
3.O0 


PERSONAL  INCOME  TAX 
32.50 


HORSERACING  FEES 
110 

INSURANCE  TAX 
3.20 
LIQUOR 
LICENSE  FEES 
2.20 
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CHART  2 


EXPENDITURE  DOLLARS 

1972-73  FISCAL  YEAR 


AGRICULTURE 
BUSINESS  &  ft  SERVICES 

TRANSPORTATION  1.5$ 

1O.10 

PROPERTY 


TAX  RELIEF 

TOTAL      ^ 
EXPENDITURES 


OTHER 
5.50 


SHARED  REVENUE 
9.40 


HIGHER  EDUCATION 
10.90 


RESOURCES 
1.70 


HUMAN  RELATIONS 
28.40 


EDUCATION 
26.10 


BUSINESS  ft 
TRANSPORTATION 
O.40 
PROPERTY  TAX  RELIEF 
8.10 

OTHER 
5.90 

SHARED  REVENUE 


0.1 0 


GENERAL  FUND 
EXPENDITURES 

HIGHER  EDUCATION 
13.20 


AGRICULTURE 
ft  SERVICES 

15$        ^RESOURCES 
1.50 


HUMAN  RELATIONS 
36.30 


EDUCATION 
33.00 
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Format  Changes 

The  total  budget  consists  of  a  Governor's  Budget, 
the  Governor's  Budget  Supplement,  and  the  Supple- 
ment for  Salaries  and  Wages.  The  Governor 's  Budget 
presents  proposed  departmental  expenditures  includ- 
ing capital  outlay  in  a  summary  format  and  presents 
appropriation  items  by  Budget  Bill  item  number  and 
amount.  The  local  assistance  programs  have  been  con- 
solidated into  a  separate  section  which  is  presented  at 
the  end  of  the  volume.  The  entire  budget  and  the 
Budget  Bill  are  organized  by  agency  and  share  the 
same  sequence  with  the  exception  of  capital  outlay 
which  by  law  must  be  appropriated  by  a  separate  sec- 
tion of  the  Budget  Bill.  Each  departmental  budget 
contains  a  summary  of  program  requirements  and  a 
synopsis  of  workload  and  administrative  changes,  as 
well  as  a  summary  by  object  for  the  state  operations 
and  local  assistance  portions.  Proposed  capital  outlay 
expenditures  are  summarized  at  the  end  of  each  de- 
partment 's  state  operations  budget. 

The  Governor 's  Budget  Supplement  is  organized  by 
agency  and  presents  the  complete  program  budget, 
changes  in  authorized  positions,  and  capital  outlay. 
The  Supplement  for  Salaries  and  Wages  presents  the 
currently  authorized  level  of  staffing. 


Allocation  Technique  Used  in  Budget  Decisions 

In  this  budget,  as  in  the  previous  budget,  the  ex- 
penditure program  was  subjected  to  a  stringent  re- 
view covering  the  programs  themselves  and  the  level 
of  expenditures  within  programs.  The  decision  process 
for  the  development  of  the  1972-73  budget  was  altered 
to  provide  for  more  concentration  of  time  and  effort 
on  the  policy  issues,  on  programs  and  on  changes. 

The  process  started  with  the  preparation  of  a  base- 
line budget  planning  estimate  for  each  department 
which  included  the  currently  authorized  expenditure 
level  plus  specifically  approved  price  increases.  Ad- 
justments to  the  base-line  estimate  were  prepared  in 
the  form  of  program  change  proposals  and  program 
maintenance  proposals. 

Each  agency  secretary  and  the  Director  of  Finance, 
for  those  departments  which  do  not  come  under  an 
agency,  then  reviewed  in  formal  agency  hearings  the 
"change  proposals"  in  their  areas  and  confirmed  the 
priority  items  and  their  designations.  The  composite 
evaluation  and  decisions  were  then  made  by  the  Cab- 
inet. 

This  process  served  to  enforce  the  reevaluation  by 
each  department  of  all  programs  under  its  direction, 
and  to  consider  each  part  in  comparison  to  the  whole, 
and  propose  an  allocation  of  scarce  resources  in  such  a 
manner  as  to  gain  the  greatest  progress  toward  their 
overall  goal. 
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TABLE  I 

PERSONNEL  MAN-YEARS   AND   SALARY   COST  ESTIMATES 


1970-71  Fiscal  Year 
Pcvs  o  ?i  mil 

FUNCTION  man-years  Cost 
General  Government : 

Legislative    242.6  $3,S64,073 

Judicial 767.1  16,363,136 

Executive    401.6  4.591,057 

General  administration  6,136.9  66,349,575 

Miscellaneous 38.4  356,116 

Unallocated  salary  increase —  — 

Subtotals,  General  Government 7,5S6.6  $91,523,957 

Agriculture  and  Services 11,606.1  $113,805,381 

Business  and  Transportation 33,899.6  350,565,616 

Resources   10,647.5  111.323,121 

Human  Relations 46,049.8  454,464,665 

Education  : 

Education 2,197.4  22.904,394 

Higher  education 69,593.7  710,493,523 

Totals   181,580.7  $1,855,080,657 

CLASSIFICATION 

Statutory   322  $8,393,278 

Exempt*    1,262  19,006,811 

Civil   service    110,642.2  1,116,897,567 

University  of  California 40,426.8  403,142,927 

Auxiliary  facilities.  University  of  California  _  1,757.2  11,070.360 

Hastings  College  of  Law 97.3  1,483,648 

State  colleges  and  trustees 26,155.6  288,965,301 

Other  state  college  facilities 917.6  6,120,765 

Unallocated  salary  increase -  - 

Totals 181,580.7  $1,855,080,657 

*  Includes  superior  court  judges'  salary  and  man-year  data. 


1971-72  Fiscal  Year 


1972-73  Fiscal  Year 


Personnel 
man-years 

258 
792.7 
412 
6,692.4 
38.7 


Cost 

$4,137,514 
17,569,115 

4,659,704 

71,780,025 

367,373 

1,583,072 


Personnel 
man-years 

256 

820.8 

412.8 

6,813.9 

38.7 


8,193.8   $100,096,S03 


Cost 

$4,173,799 

17,979,S00 

4,741,124 

74,545,482 

373,106 

107,002,000 


8,342.2   $20S,815,311 


11,600.9 
34,535.8 
10,598 

4S,88S.4 

2,363.7 
70,065.9 


$114,330,800 
358.627,344 
109.843,928 
46S,352,330 

24,973.257 
755,405,133 


11,593.7 
34,764.6 
10,376 

44,858 

2,392.3 
73,113.9 


$115,943,259 
364.911,585 
108.756,883 
451,483,813 

26.077,037 
792,009,157 


186,246.5  $1,931,629,595    185,440.7  $2,067,997,045 


333 

1,298 

114,830.2 

39,657.S 

1,915.6 

123 

26.148.4 

1,940.5 


$8,881,339 

22,048,449 

1,146,828,318 

415,516,964 

12,642,060 

1,689,585 

306,649,353 

15,789,555 

1,583,072 


333 

1,326.1 

111,928.7 

39,913.3 

2,082.6 

141 

27,831.2 

1,884.8 


$S,834,528 

24,166.638 

1,150.032,917 

426,429.076 

13,745,160 

1.881.058 

320,720,506 

15,185,162 

107,002,000 


186,246.5  $1,931,629,595    185,440.7  $2,067,997,045 
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Under  this  heading  are  programs  not  related  to  an 
agency.  These  include  the  constitutional  officers  and 
boards,  and  various  other  boards,  commissions  and 
departments.  Also  included  under  this  heading  are  the 
judicial  and  legislative  branches  of  government. 

Tax  Relief 

The  establishment  of  a  program  to  provide  property 
tax  relief  has  been  and  continues  to  be  a  major  con- 
cern of  this  administration.  The  first  steps  in  estab- 
lishing a  program  began  in  1967  with  the  senior 
citizens'  property  tax  relief  program.  Homeowners' 
property  tax  relief  and  personal  property  tax  relief 
were  added  in  1968.  The  personal  property  tax  relief 
program  was  increased  in  1969. 

These  programs  represent  a  broad-based  effort  with 
the  object  of  providing  meaningful  property  tax  re- 
lief. Expenditures,  in  terms  of  both  direct  payments 
to  individuals  and  payments  to  local  jurisdictions  to 
replace  tax  loss,  will  increase  significantly  as  a  result 
of  Chapter  1,  Statutes  of  1971,  First  Extraordinary 
Session.  A  brief  description  of  these  changes  is  in- 
cluded in  the  discussion  of  the  revenue  estimates. 

The  following  is  a  short  discussion  of  each  of  the 
property  tax  relief  programs: 

Senior  Citizens'  Property  Tax  Relief 

Chapter  930,  Statutes  of  1967,  established  the  first 
step  in  providing  property  tax  relief.  This  program 
provides  direct  payment  of  property  tax  refunds  to 
senior  citizens  with  limited  incomes.  Expenditures  for 
this  program  will  increase  significantly  for  the 
1972-73  fiscal  year  as  a  result  of  Chapter  1,  Statutes 
of  1971,  First  Extraordinary  Session. 

Homeowners'  Property  Tax  Relief 

Chapter  1,  Statutes  of  1968,  First  Extraordinary 
Session  broadened  the  property  tax  relief  program 
to  include  general  individual  homeowners.  The  first 
year  of  the  program  provided  a  direct  payment  of 
$70  for  each  qualified  homeowner.  The  program  now 
provides  a  $750  property  tax  exemption  of  the  total 
assessed  valuation  which  is  administered  by  the  local 


county  assessors.  Expenditures  for  this  program  are 
estimated  to  be  $252.3  million  for  the  1972-73  fiscal 
year. 

Personal  Property  Tax  Relief 

Chapter  1,  Statutes  of  1968,  First  Extraordinary 
Session  also  provided  the  first  step  in  providing  an 
exemption  for  business  inventories.  This  bill  provided 
an  exemption  of  15  percent  of  the  assessed  value  of 
business  inventories.  This  local  tax  loss  was  to  be  di- 
rectly reimbursed  from  state  funds. 

Chapter  1526,  Statutes  of  1969,  increased  this 
exemption,  beginning  in  the  1970-71  fiscal  year,  to 
30  percent  of  the  assessed  value  of  business  inven- 
tories. Chapter  1,  Statutes  of  1971,  First  Extraordi- 
nary Session,  will  continue  the  exemption  at  30  per- 
cent and  reimburse  local  jurisdictions  to  cover  the 
actual  tax  loss. 

Office  of  Emergency  Services 

The  Office  of  Emergency  Services  is  responsible  for 
coordination  of  emergency  activities  to  mitigate  the 
effects  of  natural,  manmade,  or  war-caused  emergen- 
cies which  imperil  life,  property,  and  resources  within 
the  state. 

As  the  conduit  for  federal  assistance  through  natu- 
ral disaster  grants  and  federal  agency  support,  this 
office  has  enabled  California  to  lead  the  nation  in  the 
amount  of  federal  money  expended  for  declared  major 
disasters.  Nearly  every  county  has  been  a  beneficiary 
of  such  programs  in  past  years.  Recent  federal  legis- 
lation has  broadened  the  base  for  such  support  and 
grant  programs  to  include  assistance  to  individuals 
and  private  enterprises,  in  addition  to  the  previously 
available  funding  for  repair,  restoration,  reconstruc- 
tion, or  replacement  of  damaged  public  facilities. 

Increased  federal  funding  for  1971-72  and  1972-73 
has  provided  for  an  expansion  of  the  fallout  shelter 
planning,  evaluation  and  assistance  program  and  up- 
dating the  radiological  instrument  program  to  include 
dealing  with  accidents  related  to  peacetime  uses  of 
radioactive  materials. 
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Board  of  Equalization 

A  significant  workload  adjustment  for  the  Board  of 
Equalization  results  from  the  enactment  of  Chapter 
1400,  Statutes  of  1971,  effective  July  1,  1972.  This 
bill  removes  the  sales  and  use  taxes  exemption  on 
gasoline,  lowers  the  state  sales  tax  rates  from  4  per- 
cent to  3f  percent  and  increases  the  local  sales  tax 
from  1  percent  to  li  percent. 

It  is  estimated  that  during  the  1972-73  fiscal  year 
the  additional  local  tax  revenues  will  provide  about 
$140,000,000  for  local  transportation  funds. 

Department  of  Justice 

The  department 's  General  Fund  budget  is  proposed 
at  $25,602,657,  an  increase  of  $1,852,762  from  the 
$23,749,895  budgeted  for  1971-72.  Significant  in- 
creases are  proposed  for  criminal  writs  and  appeals, 
an  internal  inspection  and  training  unit,  and  identifi- 
cation and  investigation  services. 

California  Council  on  Criminal  Justice 

The  budget  for  the  council  proposes  a  significant 
increase  for  the  1972-73  fiscal  year.  In  addition  to 
funding  the  ongoing  support  operations  of  the  coun- 
cil, an  amount  of  $1,665,000  is  proposed  from  the 
General  Fund  for  the  state's  cash-match  contribution 
for  federal  grants  received  under  the  Omnibus  Crime 
Control  and  Safe  Strets  Act  of  1968. 

Military  Department 

The  Military  Department  is  responsible  for  orga- 
nizing and  directing  the  activities  of  the  California 
National  Guard.  The  Army  National  Guard  consists 
of  approximately  22,500  officers  and  men  in  full  oper- 
ational readiness,  assigned  to  181  units  located  in 
107  communities  from  Oregon  to  the  Mexican  border. 
The  Air  National  Guard  consists  of  approximately 
5,000  officers  and  men  assigned  to  57  units.  The  Na- 
tional Guard  is  subject  to  federal  mobilization  in  time 
of  national  emergency,  but  otherwise  is  available  to 
the  Governor  for  military  support  of  civil  authority 
anywhere  in  California  in  the  event  of  natural  or  war- 
caused  disasters,  civil  disturbances  or  other  emergen- 
cies. 

A  school  of  civil  disturbance  operations  for  mem- 
bers of  law  enforcement,  government  officials,  public 
utilities  and  the  military,  financed  entirely  from 
federal  funds,  has  been  established  at  Camp  San  Luis 
Obispo.  At  the  completion  of  the  course  the  partici- 
pants will  possess  the  knowledge  to  advise  their  agen- 
cies in  planning  and  control  techniques  for  civil  dis- 
turbance and  other  special  operations. 

The  Military  Department  also  operates  the  Califor- 
nia Cadet  Corps  Program  by  prescribing  rules  and 
regulations  pertaining  to  the  organization  of  cadet 
units  and  training  to  be  conducted,  provides  supplies, 
uniforms,  manuals  and  conducts  inspections.  The 
schools  provide  facilities,  pay  salaries  of  commandants 


of  cadets  and  guide  and  control  their  respective  units. 
The  Department  of  Education  coordinates  with  the 
Military  Department  through  a  Department  of  Edu- 
cation representative  on  the  Advisory  Committee  for 
the  California  Cadet  Corps. 

Department  of  Finance 

The  Director  of  Finance  serves  as  the  Governor's 
chief  advisor  in  fiscal  matters.  This  role  is  carried  out 
through  three  programs:  (1)  The  program  and  budg- 
etary system,  (2)  fiscal  and  program  compliance,  and 
(3)  electronic  data  processing  control  and  develop- 
ment. 

In  a  continuing  effort  to  control  and  streamline 
high  expenditure  areas,  emphasis  will  be  placed  on 
special  projects  in  both  the  current  and  budget  years. 
One  such  task  force  is  currently  working  on  measures 
of  program  effectiveness  to  be  used  in  continuing 
program  evaluation. 

A  new  unit  was  created  in  the  department  to  review 
and  control  expenditures  and  to  plan  for  electronic 
data  processing.  This  unit  will  serve  to  coordinate 
the  state's  use  of  its  computing  capabilities  to  insure 
efficient  and  effective  utilization  of  this  expensive 
resource. 

The  department  is  now  completing  the  program- 
ming and  initial  implementation  of  the  budget  data 
system  and  will  use  it  in  parallel  during  the  budget 
discussions  before  the  Legislature  this  year. 

Salary  Increase 

This  budget  contains  $74.2  million  of  General  Fund 
and  $21.6  million  of  special  funds  for  employee  salary 
increases.  Of  the  total  amount  proposed,  the  Univer- 
sity of  California  would  receive  $20.7  million  and  the 
state  colleges  $21.9  million.  The  remaining  $53.2  mil- 
lion would  be  for  state  employees  other  than  those  in 
the  university  and  colleges.  The  salary  setting  author- 
ities will  determine  how  much,  if  any,  of  the  funds 
allocated  to  them  will  be  utilized  for  across-the-board 
increases  and  how  much  will  be  used  to  correct  in- 
equities. The  amounts  proposed  in  the  budget  would 
equate  to  the  amount  of  money  necessary  for  a  5-per- 
cent increase  for  state  employees  and  a  7^-percent 
faculty  salary  rise. 

Two  million  dollars  of  General  Fund  and  $1  million 
of  special  and  other  funds  are  provided  to  further 
increase  the  state's  contribution  toward  employee  and 
annuitant  health  insurance  premiums.  These  funds 
will  provide  for  a  total  monthly  state  contribution  of 
$16  for  1972-73  as  contrasted  with  the  $12  in  1971-72 
and  $14  in  1972-73  authorized  under  current  law. 
Legislation  will  be  sponsored  by  the  administration  to 
authorize  this  acceleration  of  employer  contributions. 

Funds  are  included  to  reflect  the  judicial  salary 
adjustment  based  only  on  the  1971  index  change.  This 
change,  estimated  at  4.2645  percent,  is  effective  Sep- 
tember 1, 1972. 
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Departments  within  this  area  are  a  grouping  of 
diverse,  independent  and  complex  programs.  They 
are  primarily  concerned  with:  promoting,  protecting 
and  developing  agriculture;  protection  of  consumers 
through  regulation  and  licensing  of  professional  in- 
dividual business  services;  selected  programs  involv- 
ing central  administrative  operations  of  the  state  such 
as  Franchise  Tax  Board,  Personnel  Board  and  Gen- 
eral Services. 

Department  of  General  Services 

The  Department  of  General  Services  provides  state 
agencies  with  centralized  support  services.  This  cen- 
tralization requires  the  department  to  constantly  seek 
more  efficient  and  effective  approaches  to  its  goals. 

Continuing  emphasis  on  the  state's  central  records 
management  program  has  resulted  in  a  substantial 
reduction  of  stored  official  paperwork  and  records.  As 
a  result  of  this  reduction,  savings  in  storage  costs  have 
been  realized.  In  addition,  the  program  has  provided 
a  more  effective  system  of  records  management.  In 
1972-73  added  emphasis  will  be  placed  on  developing 
greater  microfilm  capabilities  for  the  maintenance  of 
records. 

The  consolidation  on  a  trial  basis  of  radio  engineer- 
ing and  maintenance  service  functions  of  the  Division 
of  Highways  with  the  Department  of  General  Serv- 
ices' Communications  Division  has  produced  signifi- 
cant advantages  in  improved  service,  increased  effi- 
ciency and  added  economies.  Actual  combined  savings 
of  $166,483  were  realized  in  1970-71  as  a  result  of 
this  consolidation.  In  the  budget  year,  permanent  con- 
solidation of  these  functions  is  proposed. 

Chapter  578,  Statutes  of  1971,  appropriated  $600,- 
000  to  the  department,  Office  of  Administrative  Pro- 
cedure, for  the  purpose  of  conducting  "fair  hearings" 
in  the  Department  of  Social  Welfare.  Due  to  the 
unanticipated  increase  in  the  number  of  requests  for 
"fair  hearings",  the  Office  of  Administrative  Pro- 
cedure has  been  appropriated  these  funds  on  a  one- 
time basis  in  order  to  deal  immediately  with  the  re- 
quirement for  additional  hearings. 


Public  Employees'  Retirement  System 

The  enactment  of  Chapter  170,  Statutes  of  1971, 
changed  the  basic  benefits  formula  for  all  miscella- 
neous members  of  the  Public  Employees'  Retirement 
System  to  2  percent  of  pay  at  age  60  multiplied  by 
the  number  of  years  of  service.  This  represents  a  20 
percent  improvement  over  the  previous  benefit  struc- 
ture. This  same  legislation  also  lowered  the  mandatory 
retirement  age  and  increased  the  vesting  period  for 
system  members. 

The  1971  legislative  session  also  saw  the  enactment 
of  Chapter  1617.  This  statute  increases  the  monthly 
benefits  which  are  paid  under  the  1959  survivor  bene- 
fit program  to  amounts  approximating  the  survivor 
benefits  payable  under  social  security.  About  36  per- 
cent of  all  state  employees  who  are  not  covered  by 
social  security  participate  in  this  program. 

Franchise  Tax  Board 

Chapter  1,  Statutes  of  1971,  First  Extraordinary 
Session,  provides  for  the  withholding  of  state  personal 
income  tax.  Planning  for  a  withholding  program  was 
accomplished  by  the  Franchise  Tax  Board  and  the 
Department  of  Human  Resources  Development.  This 
legislation  will  have  a  significant  effect  on  the  Fran- 
chise Tax  Board 's  programs. 

State  Teachers'  Retirement  System 

With  the  enactment  of  Chapter  1305,  Statutes  of 
1971,  which  becomes  effective  on  July  1,  1972,  both 
the  retirement  benefits  and  the  funding  structure  of 
the  State  Teachers'  Retirement  System  will  be  sub- 
stantially reoriented.  Retirement  benefits  will  be  cal- 
culated on  the  basis  of  2  percent  of  pay  at  age  60 
multiplied  by  the  number  of  years  of  employment. 
This  is  a  20  percent  increase  in  benefits  over  the  pre- 
vious law.  Disability,  survivors,  and  death  benefits  are 
also  increased  by  this  statute.  In  addition,  the  retire- 
ment and  disability  benefits  of  those  teachers  who 
retired  prior  to  July  1,  1971,  will  be  adjusted  for  cost 
of  living  to  bring  them  up-to-date  at  July  1,  1972. 
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Finally,  this  law  provides  that  retirement  benefits 
will  be  adjusted  annually  by  a  2  percent  cost-of-living 
adjustment. 

A  constitutional  amendment  was  passed  in  Novem- 
ber 1970  and  enabling  legislation  was  enacted  in  1971 
permitting  investment  in  stocks.  Investments  are  cur- 
rently made  only  in  bonds  and  mortgages.  This  change 
will  give  the  retirement  system  added  investment  flexi- 
bility. 

Departmeni  of  Consumer  Affairs 

The  Consumer  Affairs  Act  of  1970  provided  for  a 
broadening  of  the  scope  of  the  Department  of  Con- 
sumer Affairs  to  include  not  only  the  areas  under 
the  review  of  various  boards  and  commissions  but  all 
facets  of  business  where  the  consumer  might  be  faced 
with  deceptive  sales  practices  or  products  which  may 
endanger  his  health  or  safety. 

In  order  to  fully  implement  this  objective,  the  de- 
partment has  undergone  a  reorganization  which  in- 
cluded the  creation  of  a  new  Division  of  Consumer 
Services  and  the  strengthening  of  the  Division  of  In- 
vestigations. The  budget  contains  a  proposal  to  ex- 


pend $131,135  for  implementing  this  change  in  pro- 
gram emphasis  during  1972-73. 

Legislation  was  passed  during  1971  which  created 
the  Bureau  of  Automotive  Repair  with  responsibility 
to  oversee  the  regulation  of  this  industry  and  attempt 
to  reduce  the  number  of  consumer  complaints  in  the 
areas  of  automotive  repair  dealers,  lamp  and  brake 
adjustment  stations,  and  pollution  control  device  in- 
stallation stations.  The  budget  for  this  new  bureau  is 
being  prepared  and  will  be  presented  during  the  1972 
legislative  session. 

Sfafe  Personnel  Board 

The  Welfare  Reform  Act  of  1971  gave  the  State 
Personnel  Board  the  responsibility  of  administering 
a  $7  million  program  to  expand  the  employment  op- 
portunities for  welfare  recipients  within  the  state  and 
local  government  sectors.  The  department  plans  to 
conduct  this  program  over  a  two-year  period  with 
maximum  emphasis  on  the  number  of  recipients 
trained  and  employed  in  meaningful  permanent  job 
classifications. 
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The  three  broad  program  areas  in  this  agency  repre- 
sent: (1)  the  state's  interest  in  promoting  a  sound 
fiscal  and  business  community  based  on  ethical  and 
proven  management  practices  to  the  end  that  the 
economy  is  healthy  and  the  public  is  protected  from 


economic  loss  and  illegal  or  unethical  business  prac- 
tices; (2)  the  state's  concern  with  the  efficient,  rapid 
and  safe  movement  of  people  and  goods  throughout 
the  state;  and  (3)  public  safety. 


Department 

Banking 

Corporations 

Insurance    

Crime  Insurance 

Riot  and  Civil 

Disorder  Insurance  

Real   Estate   

Savings  and  Loan 

Alcoholic  Beverage  Control 

Department  and  Appeals  Board- 
Housing  and  Community 

Development 


Totals 


While  net  expenditures  for  the  business  and  invest- 
ment regulatory  departments  noted  above  are  reduced 
by  $501,975  in  1972-73,  this  reduction  is  due  to  legis- 
lation (Chapter  418,  Statutes  of  1971)  which  changed 
the  method  of  accounting  for  insurance  company  ex- 
amination fees  from  General  Fund  revenue  to  reim- 
bursements. This  provides  for  full  recovery  of  the 
costs  of  examinations  as  the  only  funds  used  to  fi- 
nance this  activity  will  be  those  earned  as  reimburse- 
ments. Thus  the  1972-73  Budget  Act  appropriation 
to  the  Department  of  Insurance  is  reduced  and  so  are 
anticipated  revenues. 

As  noted  in  the  above  summary,  authorized  posi- 
tions for  these  seven  departments  are  increased  from 
1,637.1  to  1,648  or  10.9  positions,  an  increase  of  ap- 
proximately one-half  of  1  percent.  Keeping  this  in- 
crease to  such  a  small  amount  is  possible  chiefly 
through  careful  management  and  operating  efficiencies 
without  sacrificing  the  quality  of  services  provided. 

The  State  Banking  Department  is  adding  10  new 
examiner  positions  in  its  program  of  licensing  and 


BUSINESS 

DITURE  AND 

AUTHORIZED   POSITIONS 

SUMMARY 

1971-72 

$1,470,895 

3,190,811 

4,717,316 

500,000 

Expenditures 

1972-73                    Change 

$1,626,134          +$155,239 

3,187,000                 -3,811 

3,230,197           -1,487,119 

500,000 

1971-72 
86 
281 
303.5 

Authorized  Positions 
1972-73 
95 
274 
304.5 

Change 
+  9 
-7 
+  1 

1,750,000 
3,792,937 

2,878,475 

1,650,000              -100,000 
4,457,534            +664,597 
2,925,825              +47,350 

228.4 
155 

233 
156 

+4.6 
4-1 

6,399,275 

6,582,054             +182,779 

449.3  2 

450.3 

+  1 

1,273,672 

1,312,662             +38,990 
$25,471,406            -$501,975 

133.9 

135.2 

+  1.3 

$25,973,381 

1,637.1 

1,648 

+  10.9 

supervision  of  banks  and  trust  companies  to  handle 
increased  workload  in  the  areas  of  field  investigations 
for  new  facilities  and  field  examinations  of  licensees. 
Two  clerical  positions  in  this  program  are  being  elim- 
inated due  principally  to  the  increased  use  of  auto- 
matic office  equipment.  One  new  legal  counsel  is 
added  to  handle  increased  legal  services  workload.  The 
need  for  the  additional  positions  is  illustrated  by  the 
growth  in  the  number  of  financial  institutions  and  in 
their  assets  as  indicated  in  the  following  table. 

STATE    LICENSED   BANK    FACILITIES 


1970-71 

85 

656 

8 

1 

23 

$15.8 

$8.3 

1971-72  * 

94 

715 
9 

1 

28 
$17.4 

$9.2 

1972-73  * 
102 

776 

10 

International  Banking 

Corporations 
Foreign  Banking 
Corporations 
Totals,  assets  (billions)  — 
Totals,  trust  fiduciary 

assets  (billions) 

*  Estimated  figures. 

1 

35 

$19.2 

$10.2 
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The  Department  of  Corporations  has  revised  its 
procedures  in  the  processing  of  securities  qualifica- 
tions and  in  the  examinations  applicable  to  certain 
lender-fiduciary  licensees.  This,  coupled  with  the  en- 
actment of  the  Retirement  Systems  Disclosure  Law, 
has  made  possible  a  reduction  of  seven  authorized 
positions  in  1972-73.  Under  the  disclosure  law,  fiscal 
information  is  now  made  available  to  the  department 
on  a  regular  reporting  basis  by  the  various  retirement 
systems,  and  this  reduces  the  number  of  field  exam- 
inations required. 

Net  expenditures  for  the  Department  of  Insurance 
are  reduced  in  1972-73  by  $1,487,119,  but  as  explained 
above,  this  is  due  to  a  change  in  the  method  of  ac- 
counting for  insurance  company  examination  fees. 
The  Riot  and  Civil  Disorders  Insurance  Program  is 
aimed  at  making  available  adequate  property  in- 
surance coverage  against  losses  from  riots  and  civil 
disorders  in  those  areas  of  the  state  where  such  cover- 
age cannot  be  obtained  through  the  normal  insurance 
market.  Under  the  Federal  Urban  Property  Protec- 
tion and  Reinsurance  Act  of  1968  and  Chapter  649, 
California  Statutes  of  1969,  the  State  of  California 
has  a  contract  with  the  Riot  and  Civil  Disorders  In- 
surance Association.  The  premium  for  1972-73  is 
$100,000  less  than  for  1971-72.  This  lower  rate  was 
successfully  negotiated  as  a  result  of  favorable  loss 
experience  in  the  past  year. 

Many  cities  are  being  threatened  by  the  deteriora- 
tion of  their  inner  city  areas,  and  responsible  owners 
of  well-protected  residential,  business,  and  other  prop- 
erties are  unable  to  obtain  adequate  crime  insurance 
coverage.  The  lack  of  such  coverage  accelerates  the 
deterioration  of  these  areas  by  discouraging  private 
investment,  and  this  deterioration  poses  a  threat  to 
the  economy  of  the  state.  The  Crime  Insurance  Pro- 
gram is  aimed  at  alleviating  this  situation  by  provid- 
ing for  the  equitable  distribution  of  crime  insurance 
among  the  various  insurers.  This  applies  to  qualified 
property  for  which  crime  insurance  is  not  available 
through  the  normal  insurance  market.  Under  the  In- 
surance Code  a  contract  has  been  negotiated  between 
the  State  of  California  and  the  Crime  Insurance  Pool 
of  the  California  FAIR  Plan  Association  (fair  access 
to  insurance  requirements).  In  accordance  with  the 
provisions  of  the  enabling  legislation  (Chapter  415, 
Statutes  of  1971)  the  state  can  reimburse  the  Crime 
Insurance  Pool  up  to  $500,000  per  year,  and  the 
1972-73  budget  provides  for  that  potential  obligation. 

The  Department  of  Real  Estate  is  proposing  to  use 
$500,000  from  the  Real  Estate  Education,  Research 
and  Recovery  Fund  in  1972-73  to  establish  an  en- 
dowment program  in  real  estate  teaching  and  research 
at  the  University  of  California.  The  interest  from  this 
$500,000  will  be  used  to  fund  this  program  on  a  con- 
tinuing basis.  Endowment  conditions  will  be  specified 
by  the  Real  Estate  Commissioner,  and  the  primary 
emphasis  will  be  on  real  estate  law  and  practices  and 
the  numerous  factors  influencing  the  complex  field  of 
real  estate.  The  department  is  also  adding  2.6  man- 
years  of  temporary  help  for  proctoring  examinations. 
Licensing  examinations  are  given  on  Saturday  and 
these  temporary  help  positions  will  permit  the  hiring 
of  proctors  and  will  save  paying  time  and  one-half  to 
regular  personnel  for  Saturday  work.  The  Real  Estate 
Commissioner  is  required  by  law   (Chapter  1539  of 


the  1971  Regular  Session)  to  approve  private  real 
estate  school  courses  or  supervised  instruction  under 
certain  conditions.  Two  positions  are  being  added  to 
perform  this  function  with  the  additional  costs  being 
offset  by  fees. 

The  1972-73  Budget  for  the  Department  of  Savings 
and  Loan  provides  $24,000  in  contract  funds  for  the 
comprehensive  review  and  revision  of  the  California 
Financial  Code  provisions  applicable  to  the  state 
supervised  savings  and  loan  industry.  The  project 
will  take  three  years,  beginning  with  the  budget  year. 
There  now  exists  the  need  to  better  organize  the  grow- 
ing body  of  law  concerned  with  state-licensed  associa- 
tions and  to  eliminate  inconsistencies  and  ambiguities 
which  have  accumulated  over  the  years. 

The  Department  of  Alcoholic  Beverage  Control  and 
the  Alcoholic  Beverage  Control  Appeals  Board  are 
budgeted  at  approximately  the  current  program  level 
with  the  exception  of  one  additional  position  for  the 
department  and  increased  costs  due  to  price  changes. 
The  added  position  for  the  department  is  an  investi- 
gative auditor  to  be  located  in  the  northern  division 
area.  It  is  anticipated  that  monetary  penalties  result- 
ing from  investigations  will  at  least  equal  the  cost  of 
this  position. 

The  Department  of  Housing  and  Community  De- 
velopment has  reordered  its  priorities  and  is  thus  able 
to  add  a  new  program  element — California  Com- 
munity Development  Study,  aimed  at  strengthening 
state  involvement  in  community  development — with 
a  net  increase  of  only  0.8  man-years.  The  department 
will  investigate  the  feasibility  and  desirability  of  the 
formation  of  a  California  Community  Development 
Funding  Association  as  a  public  entity  involving  the 
public  and  private  sector.  The  major  objectives  of 
such  an  entity  would  be : 

1.  To  take  advantage  of  the  present  federal  pro- 
gram trend  toward  greater  state  involvement  and 
thereby  increase  this  state's  share  of  available 
federal  funds  for  housing  and  community  de- 
velopment. 

2.  To  maximize  the  participation  of  private  enter- 
prise in  state-motivated  housing  and  community 
development  projects. 

3.  To  provide  a  vehicle  or  conduit  for  a  federal 
revenue-sharing  program. 

TRANSPORTATION 

The  Business  and  Transportation  Agency  is  actively 
analyzing  ways  of  improving  California's  transporta- 
tion programs  to  meet  the  state's  urgent  transporta- 
tion challenges.  This  effort  will  enable  the  State  of 
California  to  provide  leadership  while  giving  local 
communities  the  greatest  possible  authority  over 
transportation  decisions  that  apply  to  their  area. 

In  conducting  this  ongoing  effort,  the  Business  and 
Transportation  Agency  has  placed  primary  emphasis 
on  the  transportation  needs  and  requirements  unique 
to  California.  However,  the  agency  also  examined  the 
programs  of  other  states  with  similar  transportation 
needs  in  order  to  benefit  from  their  experience.  Areas 
such  as  financing,  organization  of  their  transportation 
activities  including  departments  of  transportation, 
and  what  these  states  have  accomplished,  have  been 
reviewed.  In  addition,  the  agency  has  contacted  the 
U.S.  Department  of  Transportation  on  the  future  of 
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federal  transportation  programs  and  the  best  mechan- 
isms for  our  coordination  with  the  federal  government. 

Today's  Transportation  Challenges: 

California  presently  enjoys  one  of  the  finest  trans- 
portation systems  in  the  world.  In  seeking  to  insure 
the  continued  development  of  a  balanced  statewide 
system,  several  challenges  do  confront  our  state. 

Growth  in  Urban  Travel 

Two  basic  forces  are  at  work  that  are  having  a 
profound  effect  on  the  demand  for  transportation 
services  in  California.  First,  California's  population 
is  expected  to  grow  by  an  estimated  40  percent  in  the 
next  20  years.  Virtually  all  of  that  growth  will  be 
concentrated  in  urban  areas.  Second,  travel  demand 
is  expected  to  continue  to  grow  more  than  twice  as 
fast  as  population.  The  combination  of  these  two 
trends  will  amount  to  almost  a  doubling  of  travel  in 
our  urban  areas  in  the  next  20  years. 

As  a  result,  travel  demands  in  major  urban  areas 
will  soon  exceed  the  practical  capabilities  of  the  high- 
way program.  In  fact,  anticipated  traffic  on  10  of 
our  urban  corridors  (4  in  San  Francisco  and  6  in 
Los  Angeles)  will  be  so  high  as  to  call  for  14  to  22 
lane  freeways  under  existing  systems.  Plans  call  for 
no  more  than  12  lanes  as  the  practical  limit.  Alterna- 
tive means  of  moving  people  must  be  found  or  else 
we  will  face  a  stifling  of  our  cities. 


The  Major  Travel  Increase  will 
Occur   in  the   Urban   Regions 
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Demand  for  mobility  is  expected  to 
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Local  Governments  and  Regional  Transportation 
Problems 

Urban  population  growth  will  continue  to  be  ac- 
companied by  the  extension  of  urban  regional  bound- 
aries. By  1990  it  is  anticipated  that  more  than  6,000 
square  miles  of  the  state  will  be  urbanized,  doubling 
today's  3,000.  Eegional  boundaries  largely  determine 
an  area's  transportation  requirements,  but  these  en- 
compass many  separate  local  governmental  jurisdic- 
tions (cities  and  counties).  Existing  local  govern- 
ments, however,  are  facing  increasingly  difficult  ob- 
stacles in  handling  the  regional  transportation  prob- 
lems brought  about  by  this  growing  urban  sprawl. 

Public  Concern 

A  growing  number  of  taxpayers  are  becoming  con- 
cerned over  certain  aspects  of  the  present  transporta- 
tion system.  To  a  large  extent,  this  concern  has  been 
directed  toward  the  environmental  impact  of  the 
system  and  includes  the  problem  of  air  pollution. 
Mounting  public  dissatisfaction  is  reflected  in  the 
State  Legislature's  as  well  as  the  federal  govern- 
ment's increasing  activity  in  public  transportation 
matters.  In  1967,  four  public  transportation-related 
bills  were  introduced  into  the  State  Legislature.  That 
number  has  grown  each  year  to  19  in  1971.  This  is  a 
formidable  mandate  to  plan  for  the  future. 


Existing  Transportation  Planning  at 
Both  the  State  and  Local  Levels 

Currently,  transportation  planning  decisions  are 
made  by  independent  single-mode  agencies  or  special 
districts  at  the  state,  regional,  and  local  levels.  For  ex- 
ample, in  one  area  analyzed  there  are  at  least  15  over- 
lapping agencies,  in  addition  to  individual  local  city 
and  county  governments ;  all  with  some  responsibility 
for  transportation  planning.  The  existence  of  many 
single-mode  agencies  hampers  effective  integration  of 
transportation  and  community  planning.  Eegional 
planning  agencies  which  in  theory  are  responsible  for 
developing  regional  transportation  plans  as  part  of 
their  comprehensive  planning  process  have  been 
largely  ineffective  due  to  a  lack  of  funds  to  perform 
transportation  planning  and  a  lack  of  authority  to 
implement  plans  they  might  develop. 

Timely  action  is  clearly  required  if  California  is  to 
meet  successfully  these  transportation  challenges  and 
maintain  its  leadership  among  the  states  in  developing 
an  efficient  transportation  system  for  its  residents 
and  industries.  Several  other  states  facing  similar 
problems  have  responded  to  these  challenges  by  as- 
suming various  degrees  of  responsibility  for  coordinat- 
ing statewide  transportation  planning  for  all  modes. 

If  California  is  to  meet  the  transportation  chal- 
lenges and  requirements  of  the  next  20  years,  it  must 
begin  now  to  look  at  the  transportation  system  as  a 
whole  and  to  provide  a  means  of  coordinating  the 
planning  and  development  of  the  various  modes.  Due 


Extended  time  period  required  to  develop  a  major  public  transit  system 
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to  the  extensive  length  of  time  required  to  translate 
transportation  plans  into  operational  systems  to  meet 
the  travel  demands  expected  10  or  20  years  in  the 
future,  intensive  planning-  must  begin  pow.  For  ex- 
ample, BART  has  required  over  20  years  from  concept 
to  initial  operation  planned  for  1972. 

The  transportation  problems  of  funding,  growth  in 
travel  demand,  and  organization  have  been  herein 
briefly  stated  and  presented.  The  Business  and  Trans- 
portation Agency  will  seek  the  full  cooperation  of  the 
California  Legislature,  local  and  federal  governments 
in  resolving  these  problems  so  that  in  the  future, 
California's  integrated  transportation  system  will  be- 
come a  substantial  asset,  not  a  dilemma. 

Office  of  Transportation  Planning  and  Research 

The  Office  of  Transportation  Planning  and  Research 
was  established  within  the  Business  and  Transporta- 
tion Agency  to  provide  the  Secretary  of  Business  and 
Transportation,  the  State  Transportation  Board,  and 
the  Legislature  with  advice  and  assistance  concerning 
the  effectiveness  and  compatibility  of  public  programs 
in  transportation  in  relation  to  other  public  concerns 
and  private  enterprises.  This  office  is  requesting  5.2 
additional  positions  in  the  fiscal  year  1972—73.  The 
additional  staff  will  be  utilized  primarily  for  the  State 
Transportation  Planning  Study.  This  study  can  be 
characterized  as  being  the  State  Master  Plan  for 
Transportation  and  the  first  study  to  incorporate  mass 
transit  systems  with  other  transportation  modes.  As 
such,  it  will  be  the  basic  program  for  future  state 
participation  in  transportation.  The  plan  will  in- 
corporate a  short-range,  5-  to  10-year  recommendation, 
and  long-range,  20-  to  30-year  recommendation,  so  as 
to  offer  maximum  responsiveness  to  future  state 
transportation  need. 

As  a  result  of  the  passage  of  Senate  Bill  325  (Chap- 
ter 1400),  new  revenues  will  be  allocated  to  local  gov- 
ernment for  mass  transit  purposes.  The  Office  of 
Transportation  Planning  and  Research,  serving  as 
staff  to  the  Secretary  of  Business  and  Transportation, 
is  currently  in  the  process  of  developing  rules  and  reg- 
ulations for  the  apportionment  of  these  local  trans- 
portation fund  revenues  as  required  by  Senate  Bill 
325  for  its  implementation  following  the  effective  date 
of  July  1.  1972.  The  Office  of  Transportation  Planning 
and  Research  will  also  assist  the  Secretary  of  Business 
and  Transportation  in  the  ongoing  administration  of 
this  act. 

This  legislation  also  called  for  the  establishment  of 
statewide  and  regional  transportation  research  and 
demonstration  grants  to  be  administered  by  the  Secre- 
tary of  Business  and  Transportation.  The  funding  for 
these  projects  was  to  be  derived  from  those  increased 
revenues  that  might  have  otherwise  gone  to  the  state 's 
General  Fund  as  a  result  of  enactment  of  SB  325. 
Recent  revenue  estimates  indicate,  however,  that  no 
additional  state  revenue  will  be  derived  for  this  pur- 
pose. New  legislation  may  be  required  in  order  to 
provide  a  continuous  source  of  funding  for  projects 
of  this  type. 

Department  of  Public  Works 

It  is  the  responsibility  of  the  Department  of  Public 
Works  to  develop  and  maintain  a  statewide  system  of 


highways,  including  toll  bridges,  which  is  consistent 
with  the  needs  of  the  public  and  is  balanced  and  in- 
tegrated with  other  means  of  transportation.  Consis- 
tent with  this  objective,  the  1972-73  state  highway 
budget  contains  $642,973,000  for  major  construction 
and  improvements,  including  rights-of-way  and  en- 
gineering, and  will  provide  for  the  construction  or 
widening  of  approximately  160.5  miles  of  freeways, 
including  56  miles  of  California's  2,288-mile  share  of 
the  interstate  system. 

It  also  will  construct  or  widen  23  miles  of  four-or- 
more-lane  expressway,  25.5  miles  of  two-lane  conven- 
tional highways  and  2.5  miles  of  two-lane  express- 
ways. The  mile-age  figures  do  not  include  construction 
started  in  the  current  or  previous  budget  years.  The 
new  budget  contains  $218,417,000  to  continue  these 
projects. 

Estimated  revenues  from  federal  aid  total  $394,- 
142,000,  of  which  the  largest  amount,  $294,080,000,  is 
for  completion  of  the  interstate  freeway  system.  This 
represents  a  drop  of  $8,178,000  compared  with  the 
budget  for  the  1971-72  fiscal  year. 

Among  highlights  of  the  new  budget  is  a  $23,600,000 
project  to  construct  lanes  for  the  exclusive  use  of 
commuter  buses  on  the  11-mile  stretch  of  the  San  Ber- 
nardino Freeway  (Interstate  10)  between  El  Monte 
and  just  west  of  the  Santa  Ana  Freeway  (Interstate 
5)  in  Los  Angeles,  and  to  provide  a  parking  lot  for 
1,400  automobiles  near  the  El  Monte  bus  station. 

Also  included  are  operational  improvement  projects 
along  nearly  40  miles  of  freeway  which  will  install 
ramp  metering  devices  to  control  access  to  freeways 
during  peak  hours,  provide  auxiliary  lanes  for  weav- 
ing movements  between  the  on-ramp  of  one  inter- 
change and  the  off-ramp  of  the  next,  and  provide 
changeable  message  signs  to  alert  motorists  to  traffic 
conditions  ahead. 

The  budget  matches  the  record  amount  of  $16,000,- 
000  in  the  1971-72  budget  for  a  traffic  safety  program 
of  engineering  improvements  at  points  of  accident 
concentration. 

The  new  budget  will  make  a  substantial  impact  on 
the  State  Highway  Commission's  and  department's 
goal  of  providing  greater  compatibility  between  the 
state  highway  system  and  the  environment,  and  in- 
cludes $941,000  for  environmental  research  and  pol- 
lution control. 

Another  $11,940,000  has  been  included  in  the  con- 
tingency fund  which  will  eventually  be  allocated  to  a 
newly  created  federal-aid  urban  system  after  addi- 
tional legislative  guidelines  for  such  allocations  have 
been  established. 

The  department's  budget  has  been  developed  with 
an  increased  utilization  of  the  program  budgeting 
concept.  The  new  planning,  programming  and  budget- 
ing system  has  enabled  department  management  to 
make  more  effective  decisions  in  guiding  the  develop- 
ment of  public  benefits  through  the  various  programs. 

Department  of  the  California  Highway  Patrol 

The  1972-73  budget  for  the  Department  of  the 
California  Highway  Patrol  provides  for  73  new  uni- 
formed and  nonuniformed  positions.  Authorized  traf. 
fie  officer  positions  have  been  increased  to  extend  the 
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merit  of  field  enforcement  units  has  been  increased 
has  necessitated  the  addition  of  21  radio  dispatcher 
positions. 

The  budget  also  proposes  a  new  unified  system  of 
accident  reporting.  Under  the  existing  system,  the 
Department  of  Motor  Vehicles,  the  Department  of 
Public  Works,  and  the  Highway  Patrol  process  each 
accident  report  through  their  own  computer  process- 
ing operation.  Under  the  new  system,  all  coding  and 
keypunching  of  collision  data  will  be  performed  by 
the  Highway  Patrol  as  part  of  an  integrated  process- 
ing operation.  The  proposed  system  will  not  only 
eliminate  redundant  processing  but  will  provide  an 
improved  level  of  service  at  a  reduced  cost. 

The  capital  outlay  budget  provides  for  the  land  ac- 
quisition and/or  construction  funds  for  new  area 
office  facilities  at  Fairfield,  San  Diego,  El  Cajon,  San 
Juan  Capistrano,  Torrance,  West  "Valley,  and  Ven- 
tura. These  new  facilities  are  needed  to  replace  over- 
crowded leased  facilities  or  to  better  serve  areas  of 
rapid  population  growth. 

Department  of  Motor  Vehicles 

It  is  estimated  for  1972-73  that  the  Department  of 
Motor  Vehicles  will  register  and  collect  fees  on  15,- 
265,000  vehicles  and  maintain  the  records  on  12,995,- 
000  outstanding  drivers'  licenses.  The  department  will 
process  746,000  original  drivers'  licenses  and  2,959,- 
000  renewal  drivers'  licenses  during  the  budget  year. 
This  represents  a  4.37-percent  increase  in  vehicle  reg- 
istration and  a  5.06-percent  increase  in  drivers'  li- 
censes outstanding.  Small  boats  to  be  registered  by 
the  department  will  total  458.000  in  the  budget  year, 
an  increase  over  the  current  year  of  6.51  percent. 

To  support  these  major  workload  changes,  the 
1972-73  budget  reflects  an  increase  of  177.4  man- 
years  and  $3,142,222  over  the  revised  budget  for 
1971-72.  The  revised  personnel  estimates  for  the  cur- 
rent year  show  a  net  reduction  of  252  man-years  com- 
pared to  the  man-years  authorized  in  the  1971-72 
budget.  These  reductions  resulted  primarily  from:  (1) 
revised  estimates  of  efficiency  based  on  engineered 
time  standards  used  for  estimating  the  manpower  re- 
quirements, (2)  continuous  implementation  of  auto- 
mated methods,  and  (3)  work  simplification. 

Funds  have  also  been  included  in  this  budget  to 
provide  for  colored  photographs  on  all  drivers'  li- 
censes pursuant  to  Chapter  1324,  Statutes  of  1971. 

In  the  capital  outlay  budget,  funds  are  included 
for  the  construction  of  new  Department  of  Motor 
Vehicle  field  offices  in  or  near  Bell,  Eedwood  City, 
Modesto,  Santa  Cruz  and  Santa  Rosa.  The  budget  also 
provides  money  for  the  acquisition  of  land  for  new 
offices  needed  to  better  serve  the  communities  of  Costa 
Mesa,  Merced  and  Santa  Clara. 

Department  of  Aeronautics 

With  the  adoption  of  airport  noise  regulations  in 
1971,  California  was  the  first  state  in  the  nation,  to 
develop  a  definite  plan  of  action  for  the  reduction  of 
present  level  of  service  to  new  freeways  scheduled  to 
open  in  the  San  Jose,  Bakersfield,  and  San  Diego 
areas.  The  extension  of  the  Los  Angeles  freeway 
emergency  telephone  system  and  the  fact  that  deploy- 


noise  at  airports.  The  budget  for  1972-73  provides 
funds  to  continue  activities  in  the  area  of  airports 
noise  control.  In  addition,  a  total  of  $2,690,000  has 
been  allocated  by  the  Aeronautics  Commission  to 
assist  local  jurisdictions  in  airport  development  and 
improvement. 

PUBLIC  SAFETY 

Safety  for  the  traveling  public  will  always  receive 
top  priority  from  the  Business  and  Transportation 
Agency  and  its  component  departments. 

Based  on  preliminary  statistics,  fewer  people  were 
killed  and  injured  on  California's  highways  in  calen- 
dar 1971  than  in  the  preceding  year.  This  is  impor- 
tant and  most  meaningful  in  view  of  the  fact  that  dur- 
ing the  same  period,  California  experienced  an  in- 
crease in  the  number  of  registered  vehicles,  licensed 
drivers  and  number  of  miles  traveled.  During  1971, 
California  was  presented  the  American  Automobile 
Association  Pedestrian  Safety  Inventory  Award  for 
progressiveness  among  the  states  for  the  third  con- 
secutive year. 

While  other  departments  of  state  government,  local 
governments  and  the  private  sector  have  programs 
that  are  part  of  and  contribute  to  the  overall  traffic 
program  in  the  state,  the  Business  and  Transporta- 
tion Agency  remains  the  primary  unit  for  traffic 
safety  efforts  at  the  state  level.  The  traffic  safety  re- 
lated activities  of  its  component  departments  are 
funded  for  1972-73  at  a  level  consistent  with  main- 
taining leadership  and,  improving  California's  re- 
spected traffic  safety  posture. 

Major  contributions  by  the  departments  within  the 
agency  to  this  record  included  further  incorporation 
of  safety  design  features  by  the  Department  of  Pub- 
lic Works;  increased  enforcement  of  traffic  laws  by 
the  California  Highway  Patrol;  additional  counseling 
of  negligent  operators,  driver  improvement  analysis 
and  streamlined  methods  of  licensing  drivers  by  the 
Department  of  Motor  Vehicles;  and  improvement  of 
the  traffic  safety  environment  through  allocation  of 
federal  highway  safety  grants  to  state  and  local  gov- 
ernments by  the  Office  of  Traffic  Safety. 

Additionally,  the  agency  through  its  Department  of 
Aeronautics  is  also  responsible  for  regulating  the  use 
of  the  airways  by  private  citizens  so  as  to  reduce  risk 
insofar  as  possible.  To  serve  this  end,  the  completion 
of  the  Statewide  Master  Plan  of  Aviation  is  an  im- 
portant short-term  objective  as  is  the  sponsorship  of 
flight  safety  seminars  and  clinics. 

These  activities  will  supplement  such  ongoing  re- 
sponsibilities as  planning  and  assisting  in  the  develop- 
ment of  airport  expansions  and  new  airports  to  assure 
that  flight  and  ground  access  routes  are  as  free  from 
hazard  as  possible. 

Mobilehome  construction  and  housing  safety  stand- 
ards are  continually  being  updated  by  the  Department 
of  Housing  and  Community  Development  to  provide 
safer  housing.  In  the  current  fiscal  year,  the  depart- 
ment developed  and  implemented  structural  stand- 
ards for  mobilehomes  which  will  further  increase 
their  safety  and  reliability.  These  activities  involve 
factory  site  construction  inspection  and  codification 
of  statewide  regulatory  standards. 
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These  programs  are  directly  concerned  with  pro- 
tecting, preserving,  enhancing  and  developing,  for  the 
benefit  of  all  Calif ornians,  the  state's  environmental 
wealth.  Programs  funded  by  the  state  range  from 
those  designed  to  attain  and  maintain  desirable  stand- 
ards of  air  and  water  purity,  to  forest  firefighting, 
flood  control,  water  development  and  the  creation  of 
recreational  opportunities. 

RESOURCES 
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A.  OTHER  $5.6 

B.  NAVIGATION  AND  OCEAN  DEVELOPMENT  $6.5 

C.  AIR  RESOURCES  BOARD  $7.8 

D.  FISH  AND  GAME  $22.3 

E.  CONSERVATION  $45.3 

F.  PARKS  AND  RECREATION  $31.8 

G.  WATER  RESOURCES  CONTROL  BOARD  $105.3 

H.  WATER  RESOURCES  $207.7 

*  All  funds  including  General  Fund,  special  funds, 
and  bond  funds. 
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RESOURCES  AGENCY 

The  Resources  Agency,  under  the  direction  of  the 
Resources  Secretary,  is  composed  of  the  Departments 
of  Water  Resources,  Parks  and  Recreation,  Conserva- 
tion, Fish  and  Game,  Navigation  and  Ocean  Devel- 
opment, the  Air  Resources  Board,  the  State  Water 
Resources  Control  Board,  the  Reclamation  Board  and 
such  smaller  entities  as  the  San  Francisco  Bay  Con- 
servation and  Development  Commission,  and  the  Colo- 
rado River  Board.  .   , 

A  brief  description  of  the  Resources  Agency  activi- 
ties follows: 

The  Secretaries  for  Resources  and  Business  and 
Transportation  are  responsible  for  developing  en- 
vironmental protection  plans  for  expenditure  of  the 
California  Environmental  Protection  Program  Funds 
which  are  derived  from  the  sale  of  personalized  motor 
vehicle  license  plates.  The  1972-73  budget  proposes 
the  expenditure  of  some  $1.9  million  for  environ- 
mental protection  programs. 

Department  of  Conservation 

The  department's  principal  goals  are  the  protec- 
tion, conservation,  and  development  of  California's 
natural  assets — its  forests  (both  commercial  timber 
and  wildland),  watersheds  and  rangelands,  its  mineral 
deposits,  and  its  soil  resources.  Protection  of  life, 
property  and  resource  values  from  fire  and  geologic 
hazards  is  stressed. 

The  Watershed  and  Fire  Protection  Program  is 
managed  by  the  Division  of  Forestry  and  the  Division 
of  Resource  Conservation.  The  program's  objective  is 
to  protect  the  private  and  state-owned  watershed 
lands  from  fire,  insects,  disease  and  misuse  by  man. 
The  protection  of  forest,  brush  and  grass  wildlands 
from  long-term  damage  and  the  achievement  of  a 
more  intensive  and  better  use  of  the  land  and  water 
resources  is  basic  to  the  continued  economic  and  so- 
cial utilization  of  these  limited  natural  resources. 

The  Geologic  Hazards  and  Mineral  Resources  Con- 
servation Program  is  managed  by  the  Division  of 
Mines  and  Geology.  The  program  objective  is  to  con- 
duct geological  investigations  to  identify  and  provide 
timely  delineation  of  geological  hazards  and  to  iden- 
tify, delineate  and  assist  in  the  ultimate  utilization  of 
deposits  of  mineral  raw  materials,  both  onshore  and 
offshore,  consistent  with  wise  conservation  practices. 

The  Oil,  Gas,  and  Geothermal  Protection  Program 
is  managed  by  the  Division  of  Oil  and  Gas.  The  pro- 
gram objective  is  to  prevent  waste  or  damage  to  the 
immediate  environment  and  other  natural  resources, 
provide  for  greater  ultimate  recovery  of  oil,  gas,  and 
geothermal  resources,  and  prevent  contamination  of 
fresh  waters  penetrated  by  wells. 

The  department's  budget  contains  $45.3  million  in 
state  funds  for  these  programs  in  1972—73. 

Chapter  1152,  Statutes  of  1971,  established  the 
Strong  Motion  Instrumentation  Program  for  the  pur- 
pose of  acquiring,  installing,  and  maintaining  strong 
motion  instruments  in  representative  geologic  en- 
vironments and  structures  throughout  the  state.  This 
new  program  is  budgeted  at  $193,683  for  1972-73 
and  will  be  managed  by  the  Division  of  Mines  and 


Geology  The  program  is  financed  from  a  special  fund 
consisting  of  fees  collected  from  city  and  county  con- 
struction permits.  lV  ,..  . 
Beginning  in  1972-73  it  is  proposed  that  the  Divi- 
sion of  Forestry  assume  fire  protection  of  approxi- 
mately 580,000  acres  of  land  currently  under  con- 
tractual protection  by  the  U.  S.  Forest  Service.  Also 
proposed  in  1972-73  is  the  establishment  of  four  ad- 
ditional helitack  crews  to  meet  fire  attack  needs  in 
problem  transportation  areas  of  the  state. 

Department  of  Fish  and  Game 

The  objective  of  the  Department  of  Fish  and  Game 
is  to  insure  the  perpetuation  and  enhancement  of  fish 
and  wildlife  for  the  present  and  future  use  and  enjoy- 
ment of  the  citizens  of  the  state.  In  1972-73,  the 
department  proposes  a  budget  of  $25  million  to  ac- 
complish this  objective.  The  department's  six  pro- 
grams include  enforcement  of  laws  and  regulations, 
wildlife,  inland  fisheries,  anadromous  fisheries,  marine 
resources,  and  environmental  services. 

The  enforcement  program  accounts  for  almost  one- 
third  of  the  department's  budget.  The  objective  of 
this  program  is  to  insure  that  the  Fish  and  Game 
Code  is  enforced  to  a  degree  that  will  provide  for  the 
maximum  sustained  yield,  utilization  and  enjoyment 
of  the  fish  and  wildlife  resources. 

The  wildlife  management  program  attempts  to  per- 
petuate and  conserve  wildlife  found  throughout  the 
state,  to  maintain  optimum  breeding  stock  of  our 
wildlife  species  and  to  obtain  a  maximum  harvest  of 
those  game  species  that  have  an  open  hunting  season. 
Over  five  million  days  of  recreation  for  California 
hunters  are  provided  by  upland  game  species  alone. 

The  inland  fisheries  program  seeks  to  provide  diver- 
sified and  satisfactory  fishing  for  California  anglers 
while  insuring  the  perpetuation  of  the  state's  native 
fisheries.  Freshwater  fishing  in  California  currently 
sustains  about  18,000,000  angler-days  annually.  To 
supplement  natural  fish  production,  the  department 
operates  23  hatcheries  which  annually  produce  almost 
three  and  one-half  million  pounds  of  fish  for  stocking 
purposes. 

The  anadromous  fisheries  program  deals  with  the 
important  species  of  salmon,  steelhead,  striped  bass, 
shad  and  sturgeon.  These  resources  support  an  esti- 
mated three  million  angler-days  of  recreational  fishing 
annually,  while  the  commercial  catch  of  salmon  aver- 
ages eight  million  pounds  annually. 

The  marine  resources  program  has  as  its  goal  to 
maintain  all  species  of  marine  fish  and  marine  wildlife 
for  their  intrinsic  and  ecological  values  as  well  as  for 
their  direct  benefits  to  man.  California  now  produces 
about  one-tenth  of  the  five  billion  pounds  of  commer- 
cial fishery  products  produced  by  the  United  States. 
Marine  sport  anglers  fish  more  than  six  million  days 
annually  and  land  over  29  million  pounds  of  fish  in 
California  in  addition  to  the  commercial  catch. 

The  program  of  water  projects  and  water  quality 
involves  the  review  and  study  of  federal,  state,  and 
state-assisted  water  projects,  federal  highway  projects, 
and  statewide  water  quality  conditions  to  protect  and 
augment  existing  fish  and  wildlife  resources. 

Increased  hunting  and  fishing  license  fees  will  pro- 
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vide  additional  annual  revenues  of  approximately  $5 
million  in  the  budget  year.  This  budget  proposes 
additional  expenditures  of  $581,000  as  an  initial  in- 
crement in  providing  needed  program  augmentations. 
These  increased  expenditures  will  allow  for  needed 
inprovement  in  the  enforcement  of  laws  and  regula- 
tions. Other  program  changes  made  possible  by  new 
revenues  and  proposed  in  this  budget  are  :  1.  Increased 
trout  angling  opportunities  are  to  be  provided  by 
stocking  selected  reservoirs  near  metropolitan  areas 
during  winter  and  spring  periods ;  2.  the  development 
of  an  experimental  plan  to  fully  utilize  the  potentials 
of  warmwater  fishing  in  reservoirs;  3.  Development 
and  implementation  of  new  habitat  manipulation 
practices  and  the  development  of  a  management  pro- 
gram for  the  North  King  Deer  Herd;  4.  The  provid- 
ing of  services  to  the  ocean  sport  fishermen  by  design- 
ing ocean  fishing  maps,  information  on  sport  fishing, 
fishing  access  and  the  location  of  fishing  reefs; 
5.  Increased  emphasis  of  water  quality,  the  develop- 
ment of  federal  and  state  programs  for  pollution 
control  and  the  increasing  number  of  accidental  pollu- 
tion incidents  require  the  development  and  evalua- 
tion of  data  to  properly  represent  the  department's 
interest  in  water  quality;  finally,  the  department 
plans  to  provide  better  informational  services  to  the 
license  buyer  and  the  general  public. 

Department  of  Navigation  and  Ocean  Development 

The  Department  of  Navigation  and  Ocean  Develop- 
ment is  the  department  in  the  Resources  Agency 
established  to  implement  state  and/or  federal  acts 
related  to  ocean  and  coastal  zone  matters  and  to  ad- 
minister the  state's  boating  safety  and  boating  facili- 
ties development  programs. 

The  objectives  of  the  Department  of  Navigation  and 
Ocean  Development  are  to  prepare  the  Comprehensive 
Ocean  Area  Plan  as  mandated  by  the  "Marine  Re- 
sources Conservation  and  Development  Act  of  1967 ' ', 
to  develop  and  improve  the  waterways  and  boating 
facilities  of  the  state,  to  promote  safety  of  persons 
and  property  in  and  connected  with  the  operation  of 
vessels  on  state  waters,  to  license  yacht  and  ship 
brokers  and  salesmen,  and  to  conduct  a  beach  erosion 
program  in  cooperation  with  the  federal  government 
and  agencies  of  local  government. 

The  1967  Legislature  passed  California's  "Marine 
Resources  Conservation  and  Development  Act  of 
1967"  charging  the  Governor  to  prepare  a  California 
Comprehensive  Ocean  Area  Plan  (COAP).  The  Gov- 
ernor, by  Executive  Order  67-25  of  August  24,  1967, 
organized  the  Interagency  Council  for  Ocean  Resources 
to  provide  policy  guidance  for  the  COAP  project.  The 
COAP  objectives  are  to  develop,  encourage  and  main- 
tain the  orderly,  long-range  conservation  and  multiple- 
use  development  of  marine  and  coastal  resources  in 
the  total  public  interest;  to  optimize  the  development 
of  mineral,  food,  and  other  living  resources  of  the  sea, 
the  improvement  of  commerce,  transportation  and 
recreational  uses,  and  the  wise  use  of  coastal,  tide  and 
submerged  lands  to  meet  the  demand  of  population 
growth  in  the  coastal  zone;  to  promote  and  coordi- 
nate the  effective  utilization  of  the  scientific  and  engi- 
neering resources  of  the  state  and  to  prevent  conflict 
of  ocean-oriented  activities  between  governmental  and 
private  sectors,  and  designate  lead  agencies  to  imple- 


ment specific  sections  of  the  plan. 

The  boating  facilities  program  comprises  over  80 
percent  of  the  department's  budget.  Launching  facil- 
ity grants  are  proposed  at  Mayflower  Park  (Riverside 
County),  Packers  Bay,  Shasta  Lake  (Shasta  County), 
Trinity  Center,  Clair  Engle  Lake  (Trinity  County), 
and  Medicine  Lake  (Siskiyou  County).  Small  Craft 
Harbor  construction  loans  are  planned  for  the  Berk- 
eley Marina  and  the  San  Leandro  Harbor  (Alameda 
County),  Crescent  City  Harbor  (Del  Norte  County), 
Cabrillo  Marina,  Los  Angeles  Harbor  (Los  Angeles 
County),  Oceanside  Harbor  (San  Diego  County), 
Santa  Cruz  Harbor  (Santa  Cruz  County),  Pillar 
Point,  Half  Moon  Bay  (San  Mateo  County).  Capital 
Outlay  projects  are  also  proposed  at  Angel  Island 
State  Park,  Brannan  Island  State  Recreation  Area, 
Colusa-Sacramento  River  State  Recreation  Area, 
Granite  Bay  and  Rattlesnake  Bar  at  Folsom  Lake, 
Long  Beach,  Millerton  Lake  State  Recreation  Area, 
Perris  Reservoir,  and  Pyramid  Reservoir. 

The  boating  safety  and  regulation  program  pro- 
motes uniform  enforcement  by  proposing  to  provide 
financial  aid  to  20  counties  and  the  Department  of 
Parks  and  Recreation  for  boating  law  enforcement. 
Although  boating  accidents  are  decreasing  on  a  per 
capita  basis,  education  of  the  boating  public  on  safe 
boating  practices  continues  through  the  development 
and  continuous  dissemination  of  boating  safety  litera- 
ture, boating  safety  research,  and  the  coordination  of 
the  state's  safety  and  regulation  program  with  or- 
ganizations concerned  with  boating  safety  and  en- 
forcement and  to  provide  support  for  these  organiza- 
tions where  appropriate. 

The  beach  erosion  control  program  proposes  $128,700 
to  fund  stage  5(b)  of  the  Orange  County  Beach 
Erosion  Control  Project. 

The  department  also  proposes  the  establishment  of 
the  Marine  Transport,  Terminal  and  Navigation  Plan 
to  be  used  in  the  State  Transportation  Plan  and  in  the 
COAP,  and,  to  set  forth  priorities  for  projects  to  in- 
sure that  California's  marine  transport  system  is  both 
effective  and  economically  judicious  and  to  cooperate 
with  the  federal  government  and  initiate  independent 
studies  to  enhance  marine  safety. 

Department  of  Parks  and  Recreation 

The  Department  of  Parks  and  Recreation  budget 
provides  for  gross  expenditures  of  $46.8  million  in 
1972-73.  Net  expenditures  are  $31.8  million  after  de- 
ductions of  $5.8  million  in  Federal  Land  and  "Water 
Conservation  funds,  $0.6  million  from  Save-the-Red- 
woods  League,  and  $8.7  million  in  reimbursements. 
The  latter  figure  is  substantially  increased  over 
1971-72  because  park  fees  which  have  previously  been 
treated  as  General  Fund  revenues  are  proposed  as 
reimbursements  in  the  budget  year.  It  is  expected 
that  this  shift  will  assist  the  department  in  financing 
workload  increases  due  to  more  park  visitors  and  the 
opening  of  new  park  facilities. 

Principal  objectives  of  the  department  include : 

1.  To  secure  and  preserve  elements  of  the  state's 
outstanding  landscape,  cultural  and  historical  fea- 
tures. 

2.  To  provide  for  the  meaningful  and  constructive 
use  of  people's  uncommitted  time. 

3.  To    help    people    understand    and    appreciate, 
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through  an  interpretive  program,  the  state's  cultural, 
historic  and  natural  heritage. 

4.  To  maintain  and  where  necessary  improve  the 
quality  of  California's  environment. 

5.  To  maintain  a  statewide  recreation  plan  that  in- 
cludes a  continuing  analysis  of  the  state's  need  for 
recreational  areas  and  facilities,  and  a  recommenda- 
tion of  the  levels  of  public  and  private  responses  for 
meeting  this  need. 

6.  To  encourage  all  levels  of  government  and  pri- 
vate enterprise  throughout  the  state  to  participate, 
whenever  feasible,  in  the  development  and  operation 
of  recreational  facilities. 

The  major  activity  of  the  Department  of  Parks  and 
Eecreation  is  the  development  and  operation  of  the 
state  park  system.  It  is  anticipated  that  over  45  mil- 
lion people  will  visit  these  facilities  in  1972—73. 

In  1972-73  the  department  continues  its  emphasis 
on  the  planning  and  development  of  recreation  facili- 
ties at  state  water  projects.  This  is  the  result  of  the 
successful  passage  of  Proposition  20  in  the  November 
1970  election.  Proposition  20  established  the  Recrea- 
tion and  Pish  and  Wildlife  Enhancement  Bond  Fund 
and  the  department  has  assumed  the  responsibility  for 
a  $54,000,000  recreation  development  program  at  state 
water  projects. 

In  1972-73,  $1,054,000  is  proposed  for  workload  in- 
creases tied  to  operation  of  the  state  park  system.  The 
largest  single  item  in  this  category  is  the  opening  of 
an  extension  of  the  Pismo  Beach  area,  which  has  re- 
cently been  acquired  with  park  bond  funds. 

The  1972-73  capital  outlay  budget  for  the  depart- 
ment proposes  expenditures  in  excess  of  $22.4  million, 
including  $5.8  million  in  Federal  Land  and  Water 
Conservation  Funds  and  $0.6  million  from  Save-the- 
Bedwoods  League.  Over  $4.6  million  of  this  total  is 
from  the  State  Beach,  Park,  Recreational  and  His- 
torical Facilities  Bond  Act  of  1964.  Over  $11  million 
is  proposed  from  the  Recreation  and  Fish  and  Wild- 
life Enhancement  Fund  authorized  by  Proposition  20. 
Some  of  the  major  areas  proposed  for  development  in 
1972-73  include  Point  Mugu  State  Recreation  Area, 
Del  Valle  Reservoir,  Frenchman  Lake,  Perris  Reser- 
voir, San  Luis  Reservoir,  and  Sawpit  Canyon. 

Department  of  Water  Resources 

The  primary  objective  of  the  1972-73  expenditure 
program  of  the  Department  of  Water  Resources  con- 
tinues to  be  maximum  beneficial  use  of  California's 
water  resource  consistent  with  a  public  concern  for 
the  environment. 

Increasing  emphasis  is  being  given  toward  develop- 
ing alternatives  to  further  development  of  surface  and 
ground  water  basins.  For  1972-73,  $737,000  is  pro- 
posed in  investigating  desalination,  geothermal  re- 
source, weather  modification  and  waste  water  reclama- 
tion, up  from  $383,000  in  1970-71. 

Completion  of  the  State  Water  Project  remains  es- 
sentially on  schedule,  with  increasing  amounts  of  wa- 
ter being  delivered  in  northern  and  central  California. 
Water  deliveries  will  begin  in  1972-73  in  southern 
California.  Power  will  continue  to  be  generated  at 
Oroville,  and  new  hydroelectric  powerplants  at 
Castaic  and  at  Devil  Canyon,  north  of  San  Bernar- 
dino, will  begin  generation  in  1972-73.  Recreational 
facilities  at  the  new  southern  California  reservoirs  and 


fishing  access  sites  along  the  aqueduct  are  being  de- 
veloped to  be  ready  when  the  facilities  are  capable 
of  delivering  and  storing  water. 

The  department  will  continue  to  administer  the 
program  which  contributes  the  state's  share  of  ap- 
poved  flood  control  projects  constructed  by  the  fed- 
eral government  by  reimbursing  local  agencies  for 
acquiring  lands,  easements,  and  rights-of-way  for 
these  authorized  flood  control  projects.  As  part  of  the 
same  program,  the  department  will  continue  to  meet 
its  statutory  responsibilities  for  the  safety  of  dams 
within  the  state. 

State  Water  Resources  Control  Board 

The  State  Water  Resources  Control  Board  is 
charged  with  the  function  of  determining  the  rights  to 
the  use  of  water,  so  that  the  limited  water  resources 
of  the  state  are  wisely  used  and,  with  the  nine  regional 
water  quality  control  boards,  to  provide  coordinated 
statewide  control  of  water  quality.  The  three  major 
programs  of  the  board  are  water  quality  control,  plan- 
ning and  research  and  water  rights. 

The  objective  of  the  water  quality  control  program 
is  to  end  water  pollution  and  to  maintain  the  highest 
possible  water  quality.  To  work  toward  this  objective 
the  board  must  formulate  water  quality  control  poli- 
cies, establish  and  review  waste  discharge  require- 
ments, perform  surveillance  and  enforcement  activi- 
ties, review  applications  for  federal  grants  and  state 
financial  assistance  for  construction  of  waste  treat- 
ment facilities  and  provide  coordination  and  technical 
advice  on  water  quality  matters. 

The  planning  and  research  program  provides  com- 
prehensive long-range  planning  to  better  manage  the 
quality  of  the  state 's  water.  The  data  and  information 
provided  by  this  program  is  needed  to  solve  the  in- 
creasingly complex  problems  of  water  quality  manage- 
ment. It  includes  the  development  of  basin  plans,  the 
coordination  of  research  and  technological  data,  con- 
duct specific  studies  and  investigations,  prepare  and 
implement  a  statewide  water  quality  monitoring  in- 
formation storage  and  retrieval  system. 

The  objective  of  the  water  rights  program  is  to  ob- 
tain the  greatest  beneficial  use  of  the  waters  of  the 
state.  It  prevents  waste  or  unreasonable  use  of  water 
by  administering  the  appropriation  laws,  also  gives  as- 
sistance to  the  courts  in  determination  of  water  rights 
adjudications  and  maintains  a  record  of  water  diver- 
sions and  use  throughout  the  state. 

The  passage  of  the  Porter-Cologne  Water  Quality 
Control  Act  and  the  Clean  Water  Bond  Law  of  1970 
have  greatly  expanded  the  tasks  and  workload  of  the 
board.  The  Porter-Cologne  Water  Quality  Control  Act, 
which  became  operative  on  January  1,  1970,  was  the 
first  major  overhaul  of  the  state's  water  quality  con- 
trol law  in  20  years  and  is  regarded  as  the  toughest 
water  quality  control  act  in  the  nation. 

The  Clean  Water  Bond  Law  of  1970  provided  $250 
million  of  state  money  as  part  of  a  one-billion-dollar 
federal-state-local  program  to  construct  new  or  im- 
proved wastewater  treatment  and  disposal  facilities  in 
California  over  a  five-year  period.  The  board  has  the 
responsibility  for  administering  this  program. 

Air  Resources  Board 

The  mission  of  the  Air  Resources  Board  is  to  control 
air  pollution  in  California.  Air  pollution  is  complex, 
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both  in  its  makeup  and  in  its  control. 

This  budget  provides  $8.6  million  (including  $880.- 
000  in  federal  funds)  for  support  of  the  air  pol- 
lution control  activities  of  the  board,  including  funds 
for  continued  research  into  the  causes  of  air  pollution 
and  the  interaction  of  various  pollutants  in  the  atmos- 
phere. As  additional  information  is  gained,  new  or  re- 
vised air  quality  standards  will  be  set  for  the  con- 
taminants. New  emissions  standards  will  also  be  set  to 
control  both  stationary  and  vehicular  sources  of  pol- 
lution. 

California  has  turned  the  corner  on  vehicle  pollu- 
tion ;  however,  more  work  is  needed  if  the  objective 
of  restoring  air  quality  is  to  be  met.  particularly  with 
the  increase  in  car  population  anticipated  by  1980. 


The  1970-71  budget  provided  $1.6  million  for  con- 
structing and  equipping  a  new  air  pollution  labora- 
tory which  will  be  capable  of  evaluating  the  numerous 
control  systems  being  developed.  It  will  also  be  used 
for  research  and  development  in  connection  with  the 
increasingly  critical  emissions  standards.  This  facility 
will-be  in  operation  during  1972-73. 

The  1970  and  the  1971  Legislature  directed  the  Air 
Resources  Board  to  initiate  a  number  of  new  programs 
or  expand  current  programs.  This  action  will  be  reach- 
ing full  effectiveness  in  1972-73.  The  programs  include 
control  of  agricultural  burning,  expansion  of  state  air 
monitoring  activities,  coordination  of  local  air  pollu- 
tion control  districts,  review  of  local  air  pollution  rules 
and  regulations,  and  a  research  program. 


ENVIRONMENTAL   PROTECTION   AND   ENHANCEMENT 


The  environment  includes  the  total  surroundings ; 
the  physical,  biological,  and  cultural  factors,  both  nat- 
ural and  manmade,  which  affect  health,  senses  and 
intellect.  Major  physical  factors  of  the  environment 
which  must  be  considered  are  land,  water,  air,  climate, 
sound,  odors,  tastes,  and  manmade  structures.  Biologi- 
cal factors  of  the  environment  are  animals  and  plants, 
both  wild  and  domestic,  native  and  introduced.  Man 
himself  is  part  of  the  biological  environment.  Cultural 
environmental  factors  are  the  characteristic  features 
of  a  given  stage  of  civilization,  the  architectural  styles, 
human  activities  and  the  available  services  and 
amenities. 

This  state  has  demonstrated  an  unparalleled  capac- 
ity to  build  and  develop  the  economic  resources 
needed  to  provide  its  citizens  with  a  high  standard  of 
living.  However,  it  is  becoming  increasingly  obvious 
that  a  greater  effort  must  be  directed  toward  pro- 
tecting and  enhancing  the  natural  resources  and  en- 
vironment. 

California  has  been  working  for  many  years  to  iden- 
tify and  solve  its  environmental  problems.  Its  main 
emphasis  has  been  in  the  areas  of  air  pollution  abate- 
ment, fish  and  wildlife  protection,  and  water  pollution 
prevention  and  control.  In  recent  years,  environmental 
protection  has  been  expanded  to  include  land  use, 
waste  management,  noise  control  and  water  reclama- 
tion, to  name  a  few. 

Substantial  progress  has  been  made  in  several  sig- 
nificant areas.  When  the  rest  of  the  country  was  just 
starting  to  take  on  the  massive  problems  of  environ- 
mental protection,  California  was  setting  the  pace  for 
effective  controls  of  air  and  water  pollution.  Cali- 
fornia has  the  strongest  controls  in  the  nation.  This 
was  recognized  last  year  when  the  federal  government 
granted  a  request  to  require  assembly  line  testing  of 
every  new  car's  smog  control  system  before  they  can 
be  sold  in  California. 


The  1971  automobiles  on  California's  highways  have 
the  most  sophisticated  smog  control  devices  ever  de- 
veloped. They  produce  85  percent  fewer  hydrocarbons 
than  new  cars  of  a  few  years  ago.  And  this  year  the 
state  instituted  the  first  controls  ever  imposed  any- 
where on  oxides  of  nitrogen. 

The  recently  enacted  Porter-Cologne  Water  Quality 
Control  Act  emphasizes  a  strict  enforcement  program. 
This  act  reflects  an  enlightened  philosophy  of  en- 
vironmental control.  The  law  enables  a  higher  level  of 
water  quality  to  be  maintained  by  expanding  the  defi- 
nition of  the  "beneficial  uses"  of  the  state's  waters  to 
include  the  preservation  and  enhancement  of  fish  and 
wildlife  and  the  aesthetic  enjoyment  of  water. 

The  Clean  Water  Bond  Law  of  1970  provided  $250 
million  in  state  funds  to  assist  local  communities  in 
the  construction  of  very  much  needed  wastewater 
treatment  and  disposal  facilities.  These  new  and  im- 
proved facilities  represent  solid  progress  toward  clean 
water  for  California.  The  total  problem  certainly  will 
not  be  resolved  but  these  facilities  will  go  a  long  way 
toward  its  solution  and  in  many  instances  the  adverse 
impact  on  the  aquatic  environment  will  be  drastically 
reduced. 

California's  continuing  population  growth  has  in- 
troduced increasing  pressures  and  competing  demands 
on  California's  natural,  social  and  economic  resources. 
Over  the  decades  there  has  been  a  tendency  to  court 
such  growth  without  calculating  the  costs,  or  prepar- 
ing for  the  effects.  Today,  the  cumulative  impact  of 
those  many  years  of  growth  is  bearing  seriously  on 
many  aspects  of  California  life — especially  upon  the 
environment.  Therefore  the  Office  of  Planning  and 
Research  has  been  directed  to  continue  its  efforts  in 
developing  recommendation  statements  on  environ- 
mental goals  and  policies. 


THE   PROPER   BALANCE 


While  the  state's  resources  must  be  shepherded  more 
effectively  in  the  future  if  it  is  to  improve  the  quality 
of  life  for  all  Californians,  care  must  be  taken  to  in- 
sure that  perspective  is  maintained  and  that  tradi- 
tional freedoms  are  not  subject  to  unnecessary  restric- 
tion. A  completely  controlled  economy,  a  totally 
planned  and  regimented  environment,  is  as  much  of 
an  anathema  to  the  citizens  of  this  state  as  a  com- 
pletely unregulated  and  chaotic  society. 


The  purpose  is  to  achieve  a  proper  balance  within 
the  constitutional  structure  of  government  in  a  free 
society. 

By  developing  appropriate  statewide  environmental 
goals  and  policies,  local  governments  will  have  a  defi- 
nite framework  within  which  they  may  develop  more 
specific  goals  and  policies  to  meet  their  immediate  con- 
cerns and  responsibilities. 


A-27 


ENVIRONMENTAL  PROTECTION   AND   ENHANCEMENT— Continued 


CRITERIA  AND  GUIDELINES   FOR 

The  environment  is  a  highly  complex  system  that 
requires  the  attention  of  a  number  of  state  agencies 
with  special  expertise  in  specific  fields.  While  a  num- 
ber of  major  environmental  programs  are  centralized 
in  the  State  Eesources  Agency,  the  all-inclusive  nature 
of  the  environment  encompasses  departmental  pro- 
grams in  other  state  agencies  as  well. 

For  purposes  of  the  budget,  the  term  Environ- 
mental Expenditures  means  those  expenditures  for 
maintaining  or  improving  the  quality  of  our  natural 
resources  and  aesthetic  values  lying  therein.  This  in- 
cludes land,  air,  water  and  the  visual,  aural,  and 
olfactory  senses  derived  therefrom. 

The  term  environment  encompasses  more  than  the 
above  because  it  means  the  surrounding  conditions, 
influences  or  forces  that  influence  or  modify  man's 
life.  Thus,  social  and  economic  programs  of  the  state 
could  also  be  included  within  the  broad  context  of  the 
word. 

Because  of  this  diversity  of  programs  and  the  rela- 
tionship of  programs,  both  within  and  outside  of  a 
specific  unit  of  government,  it  is  therefore  necessary 
for  program  managers,  department  heads  and  agency 
secretaries  to  be  in  a  position  to  review  and  relate  the 
importance  and  dependence  of  one  program  to  an- 
other. This  review  then  will  involve  programs  within 
a  specific  department  as  well  as  departmental  pro- 
grams within  a  specific  agency. 

To  provide  a  complete  overview  of  environmentally 
oriented  programs,  it  is  necessary  for  the  agency  sec- 
retaries and  the  State  Department  of  Finance  to  re- 
view these  same  program  relationships  in  light  of 
stated  environmental  goals  and  policies  and  statewide 
objectives. 

In  addition  to  the  criteria  stated  herein,  it  is  essen- 
tial that  the  source  of  funds  to  be  utilized  by  a  specific 
program  and  any  constraints  placed  on  that  source  of 
funds  also  be  examined.  For  example,  the  relationship 
between  programs  funded  wholly  from  the  General 
Fund  will  differ  from  the  relationship  of  programs 


ENVIRONMENTAL   EXPENDITURES 

funded  from  Special  Funds,  the  use  of  which  is  lim- 
ited  constitutionally  or  statutorily  to  specific  areas. 
The  programs  obviously  do  not  compete  with  one  an- 
other for  funding,  but  must  be  reviewed  for  compati- 
bility and  the  relationship  to  meeting  stated  goals.  ^ 

The  criteria  used  by  the  various  levels  of  review  in 
determining  which  environmental  programs  will  be 
funded  are: 

A.  The  urgency  of  the  problem  to  which  the  pro- 
gram is  directed; 

1.  The   magnitude  of  the   current,   or  potential 
problem 

2.  The    percentage    of    citizens    affected   by   the 
problem 

3.  The  amount  and  type  of  natural  resources  af- 
fected by  the  problem 

4.  The  irreversibility  of  the  damage  to  the  en- 
vironment, if  action  is  not  taken 

B.  Relevance  of  the  problem  to  the  state's  goals 
and  objectives; 

C.  The  cause  and  effect,  relationship  of  the  problem 
and  related  problems  to  the  proposed  program;  and 

D.  The  relationship  between  need  for  immediate 
action  versus  preventive  type  programs  as  they  might 
effect  specific  environmental  concerns. 

The  information  which  follows  was  compiled  in  re- 
sponse to  Assembly  Concurrent  Resolution  No.  65  of 
1970.  Expenditures  for  environmental  preservation 
and  enhancement  are  shown  by  department,  by  year, 
and  by  environmental  activity.  Six  environmental  ac- 
tivity categories  are  detailed  where  applicable,  includ- 
ing 1)  land  use,  2)  water  resources,  3)  air  resources, 
4)  solid  waste  management,  5)  noise  abatement,  and 
6)  general.  This  format  basically  follows  the  precedent 
established  last  year  by  the  Environmental  Quality 
Study  Council. 

All  expenditures  are  necessarily  estimated  because 
accounting  systems  are  not  currently  set  up  to  reflect 
this  type  of  data.  Source  of  funds  is  shown  in  each 
agency  summary  and  in  the  statewide  totals.  All  costs 
are  shown  in  thousands  of  dollars. 


AGRICULTURE  AND 
(All  expenditures  estimated  and 
DEPARTMENT  OF  AGRICULTURE 

Air  Resources 

Conducts  surveys  to  detect  plant  pests  and  condi- 
tions new  to  the  state  or  area.  Plant  damage  caused  by 
air  pollutants  is  measured  and  reported.  Agricultural 
Code,  Sections  401,  461,  5321. 


1970-71 
$46 


1971-72 
$74 


1972-73 

$74 


Expenditures    

Solid  Waste  Management 

Regulates  certain  refuse  disposal  and  distribution 
practices.  Agricultural  Code,  Sections  16001-16154, 
10901,  10990. 


Expenditures 


1970-71 
$58 


1971-72  1972-73 

$5S  $58 


SERVICES  AGENCY 

shown  in  thousands  of  dollars) 
General 

1.  License  each  pesticide  product  and  persons  sell- 
ing or  applying  agricultural  pesticides  for  hire.  Agri- 
cultural Code,  Sections  11701-11705,  12101-12107, 
12811. 

1970-71  1971-72  1972-73 

Expenditures    $432  $693  $972 


2.  Compiles  and  evaluates  data  basic  to  designation 
of  pesticides  that  are  injurious  materials  or  injurious 
herbicides  requiring  a  permit  from  county  agricul- 
tural commissioner  before  purchase  and  use.  Agri- 
cultural Code,  Sections  14001-14033. 


Expenditures 


1970-71  1971-72 

$35  $35 


1972-73 
$40 


3.  Collects  samples  of  fruit,  vegetables,  feed,  milk, 
and  meat  and  analyzes  them  for  pesticide  residues  to 
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AGRICULTURE  AND  SERVICES  AGENCY— Continued 
(All  expenditures  estimated  and  shown  in  thousands  of  dollars) 


regulate  quality  and  stop  sale  of  lots  with  excess  resi- 
due. Agricultural  Code,  Sections  12581-12801. 

1970-71  1971-72  1972-73 

Expenditures     $546  $577  $547 

4.  Works  with  Water  Resources  Control  Board  and 
Departments  of  Public  Health,  Fish  and  Game,  and 


the  University  of  California  in  evaluating  proposed 
uses  of  pesticides.  Agricultural  Code,  Sections  12824, 
14102-14103. 


Grand  Totals,  Agriculture 
and  Services  Agency  _ 


$1,117 


$1,437 


$1,691 


BUSINESS  AND  TRANSPORTATION   AGENCY 


DEPARTMENT  OF  AERONAUTICS 

Noise  Abatement 

1.  Assist  the  implementation  and  understanding  of 
the  new  Noise  Standards  (Regulations)  for  California 
airports.  This  requires  coordination  with  county  gov- 
ernments, airport  operators,  aircraft  and  airline  op- 
erators, and  the  FAA. 

1970-71  1971-72  1972-73 

Expenditures    $32  $12  $6 

2.  As  condition  of  site  approval  make  determination 
that  advantages  to  public  of  future  airport  sites  out- 
weigh disadvantages  to  environment.  Public  Utilities 
Code,  Section  21666(e). 

1970-71  1971-72  1972-73 

Expenditures     $24  $20  $24 

3.  Review  environmental  impact  of  proposed  air- 
ports where  federal  or  state  funding  is  involved.  Pub- 
lic Resources  Code,  Sections  21101-21102. 


1970-71 


Expenditures    

Totals,  Department  of 
Aeronautics    


1971-72  1972-73 

$20  $24 


$52 


$54 


HIGHWAY  PATROL 

Air  Resources 

1.  Inspect  motor  vehicles  for  required  air  pollution 
control  devices,  including  on-highway  analysis  of  ex- 
haust emissions.  Vehicle  Code,  Section  2814. 


Expenditures 


1970-71 
$334 


1971-72 
$338 


1972-73 
$370 


2.  License  and  regulate  official  motor  vehicle  pol- 
lution control  device  installation  and  inspection  sta- 
tions. Vehicle  Code,  Sections  2500-2504,  2520-2523, 
2540-2549,  12301-12304,  27153,  27153.5  and  27156- 
27158. 

1970-71  1971-72  1972-73 

Expenditures    $282  $370  $388 

Solid  Waste  Management 

Enforce  against  throwing  lighted  objects  or  litter 
from  vehicles  along  highways.  Vehicle  Code,  Sections 
23111,  23112,  23115.  Penal  Code,  Section  374b,  Health 
and  Safety  Code,  Sections  13001,  13002. 


Expenditures    

Noise  Abatement 


1970-71 
$10 


1971-72 
$10 


1972-73 
$10 


Excessive  noise  research  and  highway  enforcement. 
Provide  technical  assistance  to  other  agencies  involved 


in   noise   abatement.    Vehicle    Code,    Sections    32130, 
27150,  27151,  27160. 

1970-71  1971-72  1972-73 

Expenditures    $291  $336  $364 

General 

Control  of  highway  transportation  of  hazardous 
materials.  Vehicle  Code,  Sections  2500-2504,  2530- 
2532,  2540-2549,  31600-31602,  31607-31620,  and 
34001-34004. 

1970-71  1971-72  1972-73 

Expenditures    $3  $4  $4 


Totals,  Highway  Patrol 


$920 


$1,058 


$1,136 


DEPARTMENT  OF   HOUSING  AND 
COMMUNITY  DEVELOPMENT 

Land  Use 

The  Department  of  Housing  and  Community  De- 
velopment is  presently  engaged  in  several  programs 
which  relate  to  judicious  land  use  and  which  have 
both  short  and  long  term  effects  upon  the  protection 
of  this  aspect  of  the  environment. 

The  development  of  a  Statewide  Housing  Element, 
staff  liaison  with  and  assistance  to  the  state  Office  of 
Planning  and  Research,  technical  assistance  to  local 
governments  on  redevelopment  and  community  de- 
velopment activities,  and  the  Operation  Breakthrough 
program  are  particular  efforts  which  have  definite 
environmental  impact  implications,  especially  as  they 
influence  land  use. 

1970-71  1971-72  1972-73 

Expenditures    $100  $135  $180 

Solid  Waste  Management 

The  department  has  statutory  authority  relating  to 
waste  disposal  under  authority  granted  in  the  Health 
and  Safety  Code  applicable  to  buildings  subject  to 
provisions  of  the  State  Housing  Law,  to  buildings  and 
installations  within  mobilehome  parks,  and  also  to 
buildings  subject  to  provisions  of  the  Employee 
Housing  Act,  Labor  Code. 


Expenditures    

Totals,  Department  of 
Housing  and  Com- 
munity Development 


1970-71 
$150 


1971-72 
$150 


$250  $285 

DEPARTMENT  OF  MOTOR  VEHICLES 


1972-73 

$160 


$340 


Air  Resources 

In  accordance  with  Vehicle  Code  statutory  require- 
ments [4000.1,  4000.2  and  24007(b)]  and  with  the 
State  Air  Resources  Board  regulations,  the  depart- 
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ment  continues  to  require  evidence  of  a  smog  control  197°~J^L       1971~IL       1972«r7;L 

device  in  proper  operating  condition  as  a  prerequisite  Expenditures $90  $95  $100 

to  motor  vehicle  registration.  2.  Lake  Tahoe  Siltation  Study  to  establish  methods 

1970-71        1971-72        1972-73  °^   preventing   erosion   to   preserve   quality   of   Lake 

Expenditures $543  $568  $592  Tahoe  water. 

1970-71  1971-72  1972-73 

Solid  Waste  Management  Expenditures -  $55  $109 

Eegulates  the  disposal  of   abandoned   or   wrecked              3.  Development  of  research  of  influence  of  high- 
motor  vehicles.  Vehicle  Code,  Sections  11500-11522,  ways  on  water  quality, 
and  22650-22856.  ^^ »™        «™        »™ 

Air  Resources 

The  sale  of  personalized  license  plates  to  finance  the  1.  Conducts   studies   of   motor   vehicle   related   air 

California   Environmental   Protection   Program   con-  pollution.  California  Highway  Commission  action, 
tinues  as  a  high  priority  function.  (Vehicle  Code  Sec-  1970-71        1971  72        1972-73 

tions  5100-5110).  To  date,  the  department  has  de-  Expenditures $527  $240  $380 

posited  in  excess  of  $700,000  in  the  Environmental 

Protection  Fund  through  this  program.  2.  The  following  studies  are  being  conducted  as  the 

result  of  action  of  the  California  Highway  Commis- 

Expenditures      $222  $226  $238  S10n'  „      .      ±.  .     .         ,      . 

a.  Ji valuation  ot  low  emission  devices  for  new  and 

Totals,  Department  of  Used  Cars 

Motor  Vehicles $765  $794  $830  '""  1970-71  1971-72  1972-73 

DEPARTMENT  OF  PUBLIC  WORKS  Expenditures _ $100  $20  $20 

Land  Use  °-  Air  pollution  and  freeway  location  design  and 

1.  The  Department  of  Public  "Works  has  been  en-  '  1970-71        1971-72        1972-73 

gaged     in     comprehensive     regional     transportation  Expenditures $40  $286  $100 

studies  in  10  urban  areas  of  California.  Such  cooperat-  „,  ,  ,     .  .  „  , 

big  agencies  as  Southern   California  Association  of  ..  ^  Total  air  contaminants  from  the  vehicle  popula- 
Governments,  Associated  Bay  Area  Governments,  Sac-  1970_71        1971  72 

ramento  Eegional  Area  Planning  Commission  and  the  Expenditures -  "$50  '$50 

Comprehensive  Planning  Organization  in  San  Diego 

are  furnishing  basic  land  use  information  for  these  ^.  Study  of  the  impact  of  the  highway  on  air  en- 
studies,  vironment. 

1970-71     1971-72     1972-73 

2.  Individual  route  and  project  considerations  in-  Expenditures $100  $120 

elude  socio-economic  environmental  studies,  joint  use,  solid  Waste  Management 

protection  o±  scenic  corridors,  coastal  zone,  planting  -,    T  •«.  ±    i        j  ,  •  , 

and  roadside  rests  i-  hlttev  control  and  highway  sweeping  programs 

plus  maintenance  of  roadside  rests  and  vista  points. 

Water  Resources  Streets  and  Highways  Code,  Sections  27  and  101.6. 

1.  Highway    design    procedures    and    construction  C°St  °f  Htter  COntro1  and  sweePin£- 

techniques    to    assure    protection    of    water    quality  1970-71        1971-72        1972-73 

Standard  Special  Provisions  (since  1960)   have  pro-  E*Pen(htures  —  $5,157         $4,600         $4,800 

vided  that  highway  contractors  must  avoid  working  in  ?■  Cost  of  maintenance  of  roadside  rests  and  vista 

flowing  streams  and  causing  siltation  of  rivers  and  Pomts- 

stream  5  n  1970"71  1971"72  1972"73 

streams.  Expenditures $1,138  ?1?300  $1420 

A  Memorandum  of  Understanding  between  the  De-  q    t?„„        u  j- 

partment  of  Public  Works  and  the  Department  of  solid  waS         "    ^^   ^    dlSP0S&1    °f   ^^ 
Pish  and  Game  (March  10,  1961)  specifies  measures  1970-71        1971-72        1972-73 

to  be  employed  to  preserve  or  enhance  fish  and  wild-  Expenditures $5  $25  $22 

life  resources  during  highway  construction.  4.  Use  of  waste  products  to  stabilize  highway  fills. 

The  capping  of  existing  abandoned  wells  is  required  i970_71        1971_72        1972_?3 

in  connection  with  new  highway  construction  to  pre-  Expenditures _  $5  ^20 

vent  contamination  of  water  bearing  strata.  Coordi-  Noise  Abatement 

nated  investigations  are  done  by  the  Department  of  1    \r™o„    +  a  ,>  „    , 

Water  Eesources.  P  r-aralSto  fZ  i  °*  **?**  °f  phySiCal  barrierS  built 

TXe-h   a„A   n  n*      ox-         ,r«r  parallel  to  the  freeway  to  separate  surrounding  com- 

insh  and  Game   Code,   Sections  1505,   1600,   1601,  munity  from  traffic  noise. 

1602,  5650,  12015 ;  Water  Code,  Sections  13700-13806!  w™    ,r+  1970_71        1971"72        1972-73 
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2.  Develop  criteria  related  to  traffic  noise  and  the 
use  of  land  in  the  vicinity  of  freeways.  Authority  to 
take  measures  to  reduce  freeway  noise  in  schools. 
Streets  and  Highways  Code,  Sections  75.7  and  216. 
Health  and  Safety  Code,  Chapter  13. 


Expenditures 


1970-71  1971-72  1972-73 

$50 


3.  Internal  vehicle  noise  as  affected  by  roadway  sur- 

f  3.C6S 

1970-71  1971-72  1972-73 

Expenditures -  $16  $10 

4.  Determine  feasibility  of  noise  limits  for  truck 
and  construction  equipment. 


Expenditures 


1970-71  1971-72  1972-73 

$57  $9€ 


5.  Study  of  noise  on  Los  Angeles  Freeway — 42-mile 
loop. 

1970-71  1971-72  1972-73 

Expenditures -  $20  $10 


General 

1.  Study  of  bicycle  trails.  ACR  26. 


1970-71 


1971-72 


1972-73 


Expenditures    $78 

2.  Community  and  Environmental  Factors  Units 
(CEFU)  have  been  established  in  each  highways  dis- 
trict. California  Administrative  Code,  Section  1451 ; 
Streets  and  Highways  Code,  Sections  210-214;  De- 
partment of  Transportation  Act,  Section  4(f)  ;  1968 
Federal  Highway  Act;  1969  Public  Law  91-190  Na- 
tional Environmental  Policy  Act ;  1970  Chapter  1433 ; 
Marler- Johnson  Highway  Park  Act  of  1969;  Govern- 
ment Code,  Sections  54220-54223 ;  Streets  and  High- 
ways Code,  Sections  75.5,  104.5  and  135.3-135.7. 


1970-71 


1971-72 


Expenditures 


$4,938  $4,523 


1972-73 
$5,425 


Totals,  Department  of 
Public    Works 


$12,075         $11,475         $12,S22 


GRAND  TOTALS,  BUSI- 
NESS AND  TRANS- 
PORTATION AGENCY 


$14,066        $13,664        $15,182 


HUMAN   RELATIONS  AGENCY 


DEPARTMENT  OF  PUBLIC  HEALTH 

Land  Use 

No  specific  statutory  authority,  but  the  department 
has  a  broad  interest  in  land  use  and  land  use  policies 
because  of  the  strong  significance  they  have  to  many 
determinants  of  health.  Health  and  Safety  Code,  Sec- 
tions 205-211,  2521,  18897-18897.7. 

Water  Resources 

Departmental  activities  include : 

a.  Assuring  the  safety,  purity,  wholesomeness,  and 
potability  of  domestic  water  supplies.  Health  and 
Safety  Code,  Sections  200-211,  4001-4002,  4010-4055, 
4450-4471 ;  Water  Code,  Sections  13144-13165,  13411- 
13413 ;  Revenue  and  Taxation  Code,  Section  17226. 

b.  Prevent  contamination  of  state's  waters  from 
sewage  and  other  wastes.  Health  and  Safety  Code,  Sec- 
tions 200-211,  3050-3052,  4400-4461,  5410-5463 ;  Wa- 
ter Code,  Sections  13165,  13240,  13411-13413,  13540- 
13541. 

c.  Establish  standards  for  reclamation  of  waste  wa- 
ter. Health  and  Safety  Code,  Sections  200-211 ;  Water 
Code,  Sections  13411-13413,  13520-13523. 

d.  Assuring  sanitation  and  safety  of  water  recrea- 
tional areas  and  public  swimming  pools.  Health  and 
Safety  Code,  Sections  200-211,  4050^055,  4462-4471, 
24100-24159. 

e.  Assuring  that  shellfish  do  not  cause  poisoning  or 
disease  (as  a  result  of  conditions  of  water  in  which 
they  grow).  Health  and  Safety  Code,  Sections  200- 
211 ;  Fish  and  Game  Code,  Sections  5670-5674. 


Expenditures 
Air  Resources 


1970-71  1971-72 

$1,990  $2,045 


1972-73 
$2,100 


based  on  health.   Health  and  Safety  Code,  Sections 
200-211,  425,  39051,  39052. 

b.  Conducts  studies  on  health  effects  of  air  pollu- 
tion. Health  and  Safety  Code,  Sections  200-211,  425, 
39051-39052. 

c.  Provides  laboratory  and  other  support  to  the 
Air  Resources  Board.  Health  and  Safety  Code,  Sec- 
tions 425,  39023,  39052 ;  Revenue  and  Taxation  Code, 
Section  24372. 

1970-71  1971-72  1972-73 

Expenditures    $400  $400  $417 

Solid  Waste  Management 

Investigates  solid  waste  policies,  practices,  and  pro- 
grams in  order  to  assess  and  evaluate  health  effects 
of  such  factors  and  to  develop  and  recommend  meth- 
ods to  achieve  effective  reduction  of  health  hazards 
and  environmental  degradation. 


1970-71 


Expenditures 


1971-72  1972-73 

$73  $80 


Departmental  expenditures  include: 

a.  Develops  and  recommends  air  quality  standards 


Noise  Abatement 

No  specific  statutory  authority,  but  the  department 
has  several  staff  members  expert  in  the  field,  who  con- 
duct noise  studies  and  provide  advice  and  assistance 
relative  to  community  and  occupational  noise  prob- 
lems, in  recognition  that  noise  is  a  significant  environ^ 
mental  factor.  Health  and  Safety  Code,  Section  205_- 
211,  429.11. 

General 

Departmental  expenditures  include: 

a)  Collects  and  interprets  data  on  health  effects  of 
chemical  agents  in  the  environment;  investigates  and 
evaluates  short-  and  long-term  effects  of  pesticide  ex- 
posure on  human  health ;  makes  recommendations  on 
pesticide  exposure  limits. 
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b)  Vector  Control— Obtains  effective  control  of  en- 
vironmental conditions  and  carriers  of  animal-borne 
disease.  Health  and  Safety  Code,  Section  200-215, 
1800-1813,  2425-2426;  Agricultural  Code,  Section 
6021. 

RESOURC 
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S  AGENCY — Continued 


Expenditures 


GRAND  TOTALS,  HUMAN 
RELATIONS  AGENCY 


1970-71 
$1,005 


$3,443 


1971-72 
$1,140 


$3,658 


1972-73 
$1,140 


$3,737 


Land  Use 

Chapter  988,  Statutes  of  1968,  established  the  Sec- 
retary for  Resources  as  a  member  of  the  California 
Tahoe  Regional  Planning  Agency  and  the  Bi-State 
Tahoe  Regional  Planning  Agency.  The  purpose  of 
these  agencies  is  to  provide  the  proper  planning  for 
the  development  of  the  Tahoe  Basin  while  preserving 
the  integrity  of  the  lake  itself.  Since  its  establishment, 
either  or  both  agencies  have  been  funded  through 
an  appropriation  in  the  budget  of  the  Resources 
Agency. 

1970-71  1971-72  1972-73 

Expenditures $80  $100  $50 

Water  Resources 

The  Secretary  for  Resources  has  been  authorized 
by  Governor  Reagan  to  coordinate  the  State  of  Cali- 
fornia 's  comments  on  the  following : 

a.  All  investigations  of  and  reports  on  water  devel- 
opment, flood  control  and  related  projects  of  the  U.S. 
Department  of  the  Interior. 

b.  Reports  on  projects  of  the  U.S.  Army  Corps  of 
Engineers. 

c.  Projects  pertaining  to  the  Federal  Power  Com- 
mission. 

d.  Soil  Conservation  Projects  (PL-566)  of  the 
U.S.  Department  of  Agriculture. 

These  comments  include  the  effect  of  the  proposed 
project  on  the  environment  of  the  State  of  California. 

Air  Resources 

1.  The  California  Resources  Agency  was  designated 
by  Governor  Reagan  on  March  12,  1969,  as  the  state 
entity  to  coordinate  the  activities  of  all  state  agencies 
relative  to  thermal  power  plant  siting.  The  Secretary 
for  Resources  has  created  a  power  plant  siting  com- 
mittee to  advise  him  on  these  matters  and  has  dele- 
gated this  responsibility  to  that  committee. 

2.  It  should  be  noted  that  while  air  pollution  is  a 
major  consideration,  the  committee  studies  the  total 
environmental  effect  of  any  proposal. 

General 

1.  The  Secretary  for  Resources  is  primarily  respon- 
sible for  ensuring  the  adequate  and  properly  balanced 
management  of  government  functions  related  to  Cali- 
fornia's environment.  Within  the  Resources  Agency, 
governmental  functions  are  being  coordinated  to  as- 
sure that  departmental  programs  which  preserve  and 


ES  AGENCY 

enhance  one  resource  do  not  lead  to  the  deterioration 
of  another  resource. 

1970-71  1971-72  1972-73 

Expenditures    $195  $213  $252 

2.  California  Environmental  Protection  Program 
Fund — Diversified  programs  are  proposed  which  will 
help  to  preserve  and  protect  California's  environment 
including  but  not  limited  to : 

a.  Control  of  air  pollution. 

b.  Protection  of  significant  ecological  areas. 

c.  Increased  public  awareness  of  the  need  to  protect 
the  environment. 

1970-71  1971-72  1972-73 

Expenditures    $413  $654  $2,224 

Totals,    Resources    Agency  $688  $967  $2,526 

AIR   RESOURCES  BOARD 

Air  Resources 

1.  Coordinates  statewide  air  pollution  control  activ- 
ities. Health  and  Safety  Code,  Section  39052. 

1970-71  1971-72  1972-73 

Expenditures    $237  $491  $584 

2.  Determines  the  nature,  cause,  occurrence,  and 
effects  of  air  pollution.  Health  and  Safety  Code,  Sec- 
tion 39052. 

a.  Establishes  air  basins  throughout  the  state  and 
adopts  air  quality  standards  for  these  basins.  Health 
and  Safety  Code,  Section  39051. 

b.  Makes  an  inventory  of  sources  in  each  basin,  re- 
views regulations  of  local  control  agencies,  provides 
technical  assistance  to  these  agencies  and  enforces  the 
air  quality  standards  when  local  agencies  fail  to  do  so. 
Health  and  Safety  Code,  Sections  39051,  39052  and 
39054. 

c.  Monitors  air  pollutants  and  collects  data.  Health 
and  Safety  Code,  Section  39052. 

1970-71  1971-72  1972-73 

Expenditures     $2,237  $3,014  $3,288 

3.  Adopts  motor  vehicle  emission  standards  and  test 
procedures,  approves  emission  control  systems,  and 
maintains  surveillance  of  emissions  from  control  sys- 
tems. Health  and  Safety  Code,  Sections  39051  and 
39052. 

1970-71  1971-72  1972-73 

Expenditures    $1,370  $1,322  $1,809 

4.  Conducts  research  on  air  pollution.  Health  and 
Safety  Code,  Section  39067. 

1970-71  1971-72  1972-73 

Expenditures      $506  $3,600  $3,250 

Totals,  Air  Resources 

Board    $4,350  $8,427  $8,931 


A-32 


ENVIRONMENTAL   PROTECTION   AND    ENHANCEMENT — Continued 


RESOURCES  AGENCY— Continued 


BAY  CONSERVATION   AND    DEVELOPMENT 
COMMISSION 

Land  Use 

1.  Has  specific  and  limited  jurisdiction  over  strip 
of  land  100  feet  inland  from  the  shoreline  of  the  bay 
to: 

a.  Require  maximum  feasible  public  access  to  the 
bay  in  all  substantial  new  developments,  and 

b.  To  reserve  certain  areas  for  priority  water- 
related  uses  such  as  ports,  water-related  industry,  and 
water-related  recreation  to  reduce  need  for  future  bay 
filling. 


Expenditures 


1970-71  1971-72  1972-73 

$216  $259 


Water  Resources 

Protects  San  Francisco  Bay  for  present  and  future 
generations.  Encourages  development  of  the  bay  and 
its  shoreline  to  their  highest  potential  with  a  minimum 
of  bay  filling.  Title  7.2,  Government  Code. 

Air  Resources 

Bay  Conservation  and  Development  Commission 
studies  and  bay  plan  indicate  the  importance  of  the 
water  surface  of  the  bay  in  moderating  the  climate  of 
the  bay  area  and  in  helping  to  combat  smog. 

Solid  Waste  Management 

Bay  plan  prohibits  further  use  of  bay  simply  as  a 
dumping  ground  for  wastes. 

Totals,  Bay  Conservation 
and  Development 
Commission    


$216 


$259 


$268 


COLORADO   RIVER   BOARD 


Water  Resources 

Maintains  Colorado  River  salinity  at  or  near  present 
levels  through  development  of  a  federal  and  interstate 
program  of  salinity  control  projects;  works  for  the 
implementation  of  California's  policy  on  Lower  Colo- 
rado River  water  conservation  matters  and  associated 
environmental  aspects;  and  reviews  plans  for  aug- 
menting the  natural  waters  of  the  Colorado  River 
system.  Part  5  of  Division  6  of  the  Water  Code. 

1970-71  1971-72  1972-73 

Expenditures      $128  $131  $138 


Totals,  Colorado  River 
Board     


$128 


$131 


$138 


DEPARTMENT  OF  CONSERVATION 

Land  Use  and  Water  Resources 

The  department 's  principal  goals  are  the  protection, 
conservation,  and  development  of  California's  natural 
assets — its  forests  (both  commercial  timber  and  wild- 
land),  watersheds  and  rangelands,  its  mineral  depos- 
its, and  its  soil  resources.  Protection  of  life,  property 


and  resource  values  from  fire  and  geologic  hazards  is 
stressed. 

The  watershed  and  fire  protection  program  is  man- 
aged by  the  Division  of  Forestry  and  the  Division  of 
Resource  Conservation.  The  program's  objective  is  to 
protect  the  private  and  state-owned  watershed  lands 
from  fire,  insects,  disease  and  misuse  by  man.  The  pro- 
tection of  forest,  brush  and  grass  wildlands  from  long- 
term  damage  and  the  achievement  of  a  more  intensive 
and  better  use  of  the  land  and  water  resources  is  basic 
to  the  continued  economic  and  social  utilization  of 
these  limited  natural  resources. 

The  geologic  hazards  and  mineral  resources  conser- 
vation program  is  managed  by  the  Division  of  Mines 
and  Geology.  The  program  objective  is  to  conduct 
geological  investigations  to  identify  and  provide 
timely  delineation  of  geological  hazards  and  to  iden- 
tify, delineate  and  assist  in  the  ultimate  utilization 
of  deposits  of  mineral  raw  materials,  both  onshore 
and  offshore,  consistent  with  wise  conservation  prac- 
tices. 

The  oil,  gas,  and  geothermal  protection  program  is 
managed  by  tire  Division  of  Oil  and  Gas.  The  program 
objective  is  to  prevent  waste  or  damage  to  the  imme- 
diate environment  and  other  natural  resources,  pro- 
vide for  greater  ultimate  recovery  of  oil,  gas,  and 
geothermal  resources,  and  prevent  contamination  of 
fresh  waters  penetrated  by  wells. 


Expenditures — land  use 
Expenditures — water 

resources   


1970-71  1971-72  1972-73 

$38,703        $38,820        $38,417 

$19,420        $19,437        $19,300 


Totals,  Department  of 
Conservation    


$58,123        $58,257        $57,717 


DEPARTMENT  OF   FISH   AND  GAME 

Land  Use 

1.  The  enforcement  program  assures  that  provisions 
of  the  Fish  and  Game  Code  are  enforced  within  an 
accepted  degree  of  compliance  to  insure  that  wildlife 
resources  are  managed  for  optimum  sustained  yield, 
utilization  and  enjoyment  by  all  people  appropriate 
to  the  general  public  welfare. 


Expenditures 


1970-71 

$3,282 


1971-72 

$3,258 


1972-73 
$3,385 


2.  The  wildlife  program  is  designed  to  perpetuate 
and  conserve  wildlife  throughout  the  state  and  to 
maintain  optimum  breeding  stock  of  our  wildlife  spe- 
cies. This  program  is  also  designed  to  obtain  an  opti- 
mum harvest  of  game  species  that  have  an  open  hunt- 
ing season  as  well  as  to  develop  management  programs 
for  endangered  and  rare  wildlife  species. 


Expenditures 


1970-71 

$1,970 


1971-72 
$2,111 


1972-73 
$2,306 
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3.  The  environmental  services  program  has  respon- 
sibility for  the  review  of  land  and  water  development 
projects  that  have  a  potential  for  affecting  fish  and 
wildlife.  Water  quality  requirements  are  an  intricate 
part  of  this  review  process.  Eecommendations  result- 
ing from  these  reviews  are  designed  to  protect  and 
augment  fish  and  wildlife  resources  and  their  habitat. 


Expenditures 


1970-71 
$457 


1971-72 
$514 


1972-73 
$501 


Water  Resources 


1.  The  enforcement  program  assures  that  provisions 
of  the  Fish  and  Game  Code  are  enforced  within  an 
accepted  degree  of  compliance  to  insure  that  wildlife 
resources  are  managed  for  optimum  sustained  yield, 
utilization  and  enjoyment  by  all  people  appropriate 
to  the  general  public  welfare. 


Expenditures 


1970-71 
$3,282 


1971-72 

$3,258 


1972-73 

$3,385 


2.  The  wildlife  program  is  designed  to  perpetuate 
and  conserve  wildlife  throughout  the  state  and  to 
maintain  optimum  breeding  stock  of  our  wildlife  spe- 
cies. This  program  is  also  designed  to  obtain  an 
optimum  harvest  of  game  species  that  have  an  open 
hunting  season  as  well  as  to  develop  management 
programs  for  endangered  and  rare  wildlife  species. 


Expenditures 


1970-71 
$2,200 


1971-72 
$2,500 


1972-73 
$2,600 


3.  The  inland  fisheries  program  is  designed  to  pre- 
serve and  maintain  wild  and  hatchery-reared  fresh- 
water fish  throughout  the  state.  It  also  provides  for 
a  continuous  supply  of  broodstock.  Through  these 
means,  anglers  are  provided  diversified  and  satisfac- 
tory freshwater  fishing  opportunities. 


Expenditures 


1970-71 
$4,396 


1971-72 

$4,819 


1972-73 
$4,933 


4.  The  anadromous  fisheries  program  provides  for 
the  maintenance,  restoration,  and  improvement  of 
anadromous  fish  populations  (salmon,  steelhead, 
striped  bass,  shad  and  sturgeon).  Other  objectives  of 
this  program  are  to  obtain  an  optimum  harvest  of 
these  resources  and  provide  for  their  scientific  and 
educational  use. 

1970-71  1971-72  1972-73 

Expenditures    $2,494  $2,845  $2,951 

5.  The  marine  resources  program  is  designed  to 
maintain  all  species  of  marine  fish  and  wildlife.  This 
program  also  provides  for  diversified  recreational  use 
and  for  an  economic  contribution  of  marine  fish  and 
wildlife.  The  scientific  and  educational  use  of  this 
resource  is  also  a  part  of  this  program. 


Expenditures 


1970-71 
$2,506 


1971-72 
$2,S56 


1972-73 

$2,887 


6.  The  environmental  services  program  has  respon- 
sibility for  the  review  of  land  and  water  development 
projects  that  have  a  potential  for  affecting  fish  and 
wildlife.  Water  quality  requirements  are  an  intricate 


part  of  this  review  process.  Recommendations  result- 
ing from  these  reviews  are  designed  to  protect  and 
augment  fish  and  wildlife  resources  and  their  habitat. 


Expenditures    

Totals,  Department  of  Fish 
and  Game  


1970-71 
$1,065 


1971-72 

$1,200 


1972-73 
$1,168 


$21,652         $23,361         $24,116 


DEPARTMENT  OF   NAVIGATION   AND 
OCEAN    DEVELOPMENT 

Land  Use 

1.  Department  of  Navigation  and  Ocean  Develop- 
ment (DNOD)  under  the  policy  direction  of  the  In- 
teragency Council  for  Ocean  Resources  is  preparing 
the  California  Comprehensive  Ocean  Area  Plan 
(COAP),  which  will  be  implemented  by  DNOD  and 
various  county  and  local  governments.  Government 
Code,  Secton  8800. 

2.  The  COAP  will  express  state  policy  and  criteria 
for  land-use  allocation  in  the  coastal  zone. 


Expenditures 


1970-71  1971-72 

$186  $151 


1972-73 
$121 


3.  The  Department  of  Navigation  and  Ocean  De- 
velopment studies  and  reports  upon  problems  of  beach 
erosion  and  means  for  the  stabilization  of  the  shore- 
line and  prepares  plans  for  and  constructs  works 
necessary  for  the  stabilization  of  beaches  and  shore- 
line areas.  Additionally,  the  Department  cooperates 
with  federal  and  local  governmental  agencies  in  beach 
erosion  control  projects  authorized  by  the  Federal 
Government. 

1970-71  1971-72  1972-73 

Expenditures    $963  $1,768  $911 

Water  Resources 

1.  The  Department  of  Navigation  and  Ocean  De- 
velopment in  its  Boating  Facilities  Program : 

a.  Makes  grants  to  local  governmental  agencies  for 
the  construction  of  launching  facilities  on  all  suitable 
bodies  of  water. 

b.  Plans,  designs  and  constructs  boating  facilities 
throughout  the  State  Park  System  and  at  State  Water 
Project  reservoirs. 

c.  Finances  on  a  loan  basis  the  local  share  of  joint 
Federal-State-local  navigation  projects. 

d.  Loans  funds  to  local  governments  for  the  con- 
struction of  marinas. 

e.  Plans,  designs,  and  constructs,  with  or  without 
Federal  assistance,  harbors  of  refuge  if  need  and 
feasibility  can  be  shown. 

f .  Pursues  a  captal  outlay  program  for  the  purpose 
of  acquiring  land  and  water  areas  for  use  by  the 
boating  public. 

g.  Conducts  a  planning  program  to  establish  the 
present  and  prospective  need  for  boating  facilities  in 
the  state. 

1970-71  1971-72  1972-73 

Expenditures    $4,226         $12,823  $7,428 
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Solid  Waste  Management 

1.  The  Department  of  Navigation  and  Ocean  De- 
velopment requires  waste  disposal  facilities  in  marinas 
constructed  with  state  funds.  State  Administrative 
Code,  Section  5700. 

2.  The  Department  of  Navigation  and  Ocean  De- 
velopment is  developing  a  uniform  and  equitable 
solution  to  the  problem  of  waste  disposal  from  vessels. 
Various  methods  of  vessel  waste  disposal  control  are 
being  explored  and  tested  against  water  quality 
standards  deemed  appropriate  by  the  Water  Resources 
Control  Board.  Suitable  alternatives  will  be  evalu- 
ated and  conclusions  will  be  presented  as  draft  legis- 
lation and  administrative  regulations. 


1970-71 


Expenditures    

Totals,  Department  of 
Navigation  and 
Ocean   Development  . 


1971-72  1972-73 

$29  $34 


$5,375         $14,771 


3,494 


DEPARTMENT  OF   PARKS  AND    RECREATION 


Land  Vse 

1.  The  Department  of  Parks  and  Eecreation,  under 
policy  direction  of  the  State  Park  and  Eecreation 
Commission,  is  responsible  for  the  acquisition,  develop- 
ment, and  operation  of  the  State  Park  System;  and 
the  administration  of  grants  for  recreation  to  local 
government.  The  Department  accomplishes  its  objec- 
tives through  its  three  programs : 

a.  The  Management  of  the  State  Park  System  Pro- 
gram is  managed  primarily  by  the  Operations  Division 
and  consists  of  elements  of  park  operation,  resource 
protection,  and  public  information.  The  program's  ob- 
jective is  to  manage  the  State  Park  System  for  the 
benefit  and  enjoyment  of  over  45,000,000  annual 
visitors. 

b.  The  Development  of  the  State  Park  System  Pro- 
gram is  managed  primarily  by  the  Design  and  Devel- 
opment Division  and  consists  of  elements  of  land  ac- 
quisition, park  design  and  construction,  and  inter- 
pretive and  concessions  development.  The  program's 
objective  is  to  acquire  and  develop  additional  state 
park  facilities  to  meet  increasing  public  demand  for 
recreational  opportunities. 

c.  The  Assistance  to  Public  and  Private  Recrea- 
tional Agencies  Program  is  managed  by  the  Grants 
Administration  Section  of  the  Design  and  Develop- 
ment Division.  The  program's  objectives  are  to  meet 
statewide  recreational  deficiences  by  qualifying  the 
State  of  California  as  a  recipient  of  grants  from  the 
National  Historic  Preservation  Act  and  the  Federal 
Land  and  Water  Conservation  Fund ;  and  to  adminis- 
ter grants  to  local  recreational  agencies  from  these  two 
funds  as  well  as  from  the  1964  State  Beach,  Park,  Rec- 
reational, and  Historical  Facilities  Fund  for  the  ac- 
quisition and  development  of  recreational  facilities 
throughout  the  state. 

1970-71  1971-72  1972-73 

Expenditures $25,719         $25,620         $24,349 

Totals,  Department  of 

Parks   and    Recreation         $25,719         $25,620         $24,349 


DEPARTMENT  OF  WATER    RESOURCES 
Land  Use 

1.  Conducts  studies  of  land  use.  land  classification, 
and  population  distribution  to  determine  present  and 
future  water  requirements.  Water  Code,  Section  225, 
226,  12616. 

1970-71  1971-72  1972-73 

Expenditures      $548  $601  $632 

2.  Owns  or  controls  about  130.000  acres  of  land  as  a 
part  of  water  resources  development  projects.  Water 
Code,  Section  250  et  seq. 

3.  Provides  flood  protection  for  millions  of  acres  of 
land  directly  through  state  owned  and  operated  proj- 
ects and  indirectly  through  financial  reimbursement 
to  local  governments  for  land  acquisition  for  federal 
flood  control  projects.  Water  Code,  Section  12570  et 
seq. 


Expenditures 


1970-71 
$6,800 


1971-72  1972-73 

$7,400  $7,600 


4.  Provides  liaison  between  federal  and  local 
agencies  in  floodplain  management.  Water  Code,  Sec- 
tion 8300.1,  12604. 

5.  Administers  the  Cobey-Alquist  Floodplain  Man- 
agement Act,  to  assure  adoption  of  local  zoning  for 
floodplain  management.  Water  Code,  Section  8400 
et  seq. 


Expenditures 

Water  Resources 


1970-71 
$32 


1971-72  1972-73 

$36  $104 


1.  Assures  that  water  of  suitable  quality  is  avail- 
able to  meet  the  present  and  future  water  require- 
ments of  the  state  most  effectively.  Water  Code,  Sec- 
tion 10004,  et  seq. 


Expenditures 


1970-71 
$2,594 


1971-72 
$2,SOO 


1972-73 
$2,500 


2.  Provides  for  development,  utilization,  and  pro- 
tection of  quantity  and  quality  of  water  resources 
through  broad  authority  to  investigate,  plan,  and  im- 
plement physical  works  or  management,  techniques. 
Water  Code,  Section  229,  231,  12616  et  seq.,  13750-51, 
13800. 

3.  Collects  and  maintains  a  data  bank  on  quantity 
and  quality  of  water  resources,  through  about  230 
stream  sampling,  2,000  ground  water  sampling  sta- 
tions, and  numerous  waste  water  sources.  Water  Code, 
Section  226. 

1970-71  1971-72  1972-73 

Expenditures    $565  $568  $565 

4.  Plans  under  broad  authority  for  water  resources 
development  or  management  to  control  water  quality, 
enhance  fish  and  wildlife  habitat,  provide  for  recrea- 
tional use.  Water  Code,  Section  11900  et  seq.,  12581, 
12582. 


Expenditures 


1970--7-1 
$238 


1971-72  1972-73 

$500  $500 
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Water  Code,  Section  8526  and  Sections  12648  through 
12658. 


5.  Provides  technical  advice  and  information  to 
State  Water  Quality  Control  Boards  in  fulfillment 
of  their  responsibilities.  Water  Code,  Section  13225 
(c). 

1970-71 
$190 


Expenditures 


1971-72 
$250 


1972-73 
$225 


6.  Constructs  and  operates  the  State  Water  Project 
and  provides  financial  assistance  for  construction  of 
local  projects  as  part  of  the  State  Water  Facilities. 
Water  Code,  Section  12880  et  seq.,  12931  et  seq. 


Expenditures 


1970-71 

$8,400 


1971-72 

$8,400 


1972-73 
$8,400 


7.  Plans  for  implementation  of  waste  water  recla- 
mation and  saline  water  conversion  projects  to  relieve 
demands  on  the  use  of  the  State's  water  resources  for 
water  supply  and  waste  disposal.  Water  Code,  Sec- 
tion 230,  12984. 

1970-71  1971-72  1972-73 

Expenditures $337  $668  $748 

8.  Evaluate  impact  of  water  resources  development 
or  management  action  on  all  phases  of  the  environ- 
ment, and  evaluate  the  impact  of  non-water-oriented 
projects  or  actions  on  the  water  phase  of  the  environ- 
ment. Chapter  1433,  Statute  of  1970. 


1970-71 


Expenditures 
Air  Resources 


1971-72 

$200 


1972-73 

$250 


Licenses  and  monitors  weather  modification  act  ac- 
tivities, such  as  artificial  nucleation  of  air  masses  by 
ground  emissions.  Water  Code,  Sections  400-415. 


Expenditures 


1970-71 
$50 


1971-72 


1972-73 

$87 


Solid  Waste  Management 

Departmental  activities  include : 

a)  Conduct  investigations  regarding  effects  of  waste 
disposal  on  ground  water  and  surface  water  resources. 
Water  Code,  Section  229. 

b)  Advises  the  state  and  regional  water  quality  con- 
trol boards  on  potential  effects  of  proposed  solid 
waste  discharges  on  ground  and  surface  waters,  based 
upon  soil  characteristics  of  site  under  investigation. 
Water  Code,  Section  229,  12922. 


Expenditures 

1970-71 
$102 

1971-72 

$150 

1972-73 
$100 

Totals,  Department  of 
Water   Resources 

$19,856 

$21,640 

$21,711 

RECLAMATION   BOARD 

Land  Use 

1.  Administers  the  Cobey-Alquist  Flood  Plain  Man- 
agement Act  within  the  area  of  the  board's  jurisdic- 
tion. Water  Code,  Section  8400  through  8415. 


Expenditures 


1970-71 

$75 


1971-72 


1972-73 


2.  Provides  and  preserves  flood  protection  for  lands 
within  the  Sacramento  and  San  Joaquin  River  basins. 


1970-71 

$75 


1971-72 


1972-73 


Expenditures    

3.  Owns  about  20,000  acres  of  land  in  fee  and  about 
183,000  acres  in  easement.  Water  Code,  Section  8590. 

Water  Resources 

Exerts  control  over  any  work  or  usage  of  streams  in 
Central  Valley,  if  such  usage  has  an  impact  on  flood 
control  projects  or  plans.  Water  Code,  Section  8700 
through  8723. 

1970-71  1971-72  1972-73 

Expenditures $75  $83  $85 

Totals,  Reclamation  Board  $225  $247  $253 

STATE   LANDS  COMMISSION 

Land  Use 

1.  Administers  and  controls  over  4|  million  acres  of 
public  lands  owned  by  the  state,  including  school 
lands,  tidelands,  submerged  lands,  swamp  and  over- 
flowed lands,  and  beds  of  navigable  rivers  and  lakes. 
Such  management  involves  the  issuance  of  mineral 
leases  (including  oil  and  gas),  surface  leases,  sales, 
salvage  and  other  permits,  and  use  planning.  Reviews 
and  acts  on  public  problems  such  as  beach  erosion  and 
access  to  tidelands.  Public  Resources  Code,  Section 
6301,  6321. 

1970-71  1971-72  1972-73 


Expenditures 


$450 


$582 


2.  Inventories  lands  under  its  jurisdiction  and  iden- 
tifies those  of  significant  environmental  uniqueness  as 
required  by  Chapter  1555,  Statutes  of  1970.  Reviews 
each  lease  application  to  determine  that  there  is  no 
significant  environmental  impact. 

Water  Resources 

1.  Aids  in  protecting  water  resources  from  contami- 
nation by  reviewing  the  plans  of  proposed  oil  recovery 
installations  prior  to  placement  on  state-owned  sub- 
merged lands.  Public  Resources  Code,  Section  6301, 
6826,  6828,  and  Division  3,  Title  2,  State  Administra- 
tive Code,  Section  2122. 

2.  Insures  that  Water  Quality  Control  Board  cri- 
teria are  incorporated  in  leases.  Public  Resources 
Code,  Section  6301. 

Air  Resources 

Has  power  to  limit  air  pollution  in  leasing  lands. 
Public  Resources  Code,  Section  6301. 

Solid  Waste  Management 

No  specific  statutory  authority,  but  the  commission 
issues  pipeline  easements  for  sewer  outfalls,  etc.,  as 
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part  of  its   land   management   function.   Public   Re- 
sources  Code,  Section  6301 

Noise  Abatement 

Has  power  to  prevent  noisy  operations  when  issuing 
leases.  Public  Resources  Code,  Section  6301,  6873.2; 
Administrative  Code,  Section  2122. 


Totals,  State  Lands 
Commission 


$450 


$488 


$582 


STATE  WATER    RESOURCES  CONTROL   BOARD 


Water  Resources 

1.  Formulates  and  adopts  water  quality  control 
policies  that  will  serve  as  guidelines  for  water  quality 
management  state-wide.  Sections  13140  through  13147 
of  the  Water  Code. 

1970-71  1971-72  1972-73 

Expenditures      $230  $346  $360 

2.  Informs  the  waste  discharger  what  must  be  done 
to  prevent  water  pollution,  provides  basis  for  enforce- 
ment action  and  carry  out  necessary  actions  to  obtain 
compliance  with  waste  discharge  requirements.  Sec- 
tions 13263,  13267,  and  13301  of  the  Water  Code. 

1970-71  1971-72  1972-73 

Expenditures $1,629  $1,692  $2,402 

3.  Insures  federally  licensed  projects  or  facilities 
requiring  federal  permits  are  constructed  and  oper- 
ated to  conform  with  all  applicable  water  quality 
standards.  Insures  private  treatment  facilities  granted 
tax  relief  incentives  are  designed,  constructed  and 
operated  to  achieve  compliance  with  water  quality 
standards.  Section  13160  of  the  Water  Code;  Section 
21(b)  of  the  Federal  Water  Pollution  Control  Act  and 
Section  704  of  P.L.  91-172,  Tax  Reform  Act  of  1969. 

1970-71  1971-72  1972-73 

Expenditures -  $182  $214 

4.  Administers  loans  and  grants  for  construction  of 
water  quality  treatment  facilities  and  coordinates 
planning  grants.  This  program  will  include  in  the  next 
five  years  approximately  $550,000,000  federal  funds, 
$250,000,000  state  funds  through  the  Clean  Water 
Bond  Law  of  1970.  Section  13600  and  Chapter  13  of 
the  Water  Code. 

1970-71  1971-72  1972-73 

Expenditures $700         $63,107         $95,920 

5.  Evaluates  new  water  quality  problems,  special- 
ized techniques  and  concepts  in  water  quality  control ; 
defines  and  develops  solutions  to  water  quality  prob- 
lems in  the  state ;  makes  other  technical  evaluations ; 
establishes  and  conducts  waste  treatment  plant  oper- 
ator training  courses.  Section  13301.1  and  13636  of 
the  Water  Code. 

1970-71  1971-72  1972-73 

Expenditures $167  $389  $402 

6.  In  the  long-range  water  quality  control  planning 
and  research  activities : 

a.  Develops  comprehensive  long-range  plans  for  the 
management  of  the  quality  and  related  quantity  of 
the  state's  ground  and  surface  waters  at  the  basin 
and  regional  or  metropolitan  level. 

b.  Conducts  and  coordinates  water  quality-water 
pollution    research    investigations    that    are    directed 


towards    accumulation    of    information    for    rational 
policymaking  and  decisions. 

Sections  13140,  13142  and  13164  of  the  Water  Code. 


Expenditures 


1970-71  1971-72 

$585  $3,992 


1972-73 
$3,504 


7.  Provides  the  data  and  information  needed  for 
effective  and  rational  water  quality  control,  pollution 
control,  and  water  resource  management,  and  to  co- 
ordinate water  quality  investigations  to  eliminate 
duplication  and  overlap  and  to  select  projects  on  the 
basis  of  priority  needs.  Sections  13161,  13162,  13163 
and  13165  of  the  Water  Code. 


Expenditures 


1970-71 
$426 


1971-72  1972-73 

$958  $1,675 


8.  Develops  and  implements  an  automated  data 
management  storage  and  retrieval  system  adaptable  to 
statewide  ground  and  surface  water  quality  data,  and 
develops  statewide  comprehensive  monitoring  pro- 
grams for  inland  waters,  marine  waters  and  waste- 
water discharges  in  order  to  generate  appropriate  and 
pertinent  data  related  to  water  quality  inventory, 
monitoring,  enforcement,  planning  and  management. 
Section  13166  of  the  Water  Code. 


Expenditures 


1970-71 

$84 


1971-72 
$194 


1972-73 

$237 


9.  Conducts  investigations  and  studies  relating  to 
specialized  or  regional  water  quality  problems.  Au- 
thority is  usually  special  legislation  or  legislative  di- 
rection. 

1970-71  1971-72  1972-73 

Expenditures    $185  $219  $154 

10.  Controls  the  appropriative  rights  of  water  in 
the  surface  streams  and  other  surface  bodies  of  water 
in  and  bordering  the  state  and  in  subterranean 
streams  in  definite  channels  to  obtain  the  greatest 
beneficial  use  of  waters  of  the  state  and  to  prevent 
waste  or  unreasonable  use  of  water.  Authority  is  Parts 
2,  3,  5,  5.1,  Sections  1005.1,  1005.2,  1051,  1051.5,  1052, 
1060  and  jointly  with  the  Department  of  Water  Re- 
sources, Sections  1053  through  1059  of  Part  1  of 
Division  2,  and  Sections  10504  through  10507  of  Part 
2  of  Division  6  of  the  Water  Code  and  Subchapters 
2,  3  and  4  of  Chapter  2.1  of  the  California  Admin- 
istrative Code. 

1970-71  1971-72  1972-73 

Expenditures    $722  $851  $S72 

11.  Provides  leadership,  guidance,  legal  counsel, 
public  education  and  coordination  to  most  effectively 
administer  the  programs  of  the  state  board  and  nine 
regional  boards  to  insure  the  greatest  water  rights 
and  water  quality  benefits  to  the  people  of  the  state. 
Authority  is  in  Divisions  1,  2  and  7  of  the  Water 
Code  and  other  references. 

1970-71  1971-72  1972-73 

Expenditures    $849  $935  $951 

Totals,  State  Water 

Resources  Control  Board 


$5,577        $72,S65      $106,691 


GRESOURCES    AGENCY       $142,359       $227,033       $255,776 
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DEPARTMENT  OF   EDUCATION 
General 

1.  Conservation  Education  Program: 

a.  Provides  coordination  with  Citizen  Advisory 
Committee  on  Conservation  Education. 

b.  Works  with  school  districts,  county  offices,  and 
Other  educational  units  in  developing  and  implement- 
ing conservation  education. 

c.  Works  with  other  public  agencies,  citizens' 
groups,  and  private  industry  to  secure  their  support 
and  cooperation  for  conservation  education  programs 
and  activities. 

1970-71  1971-72  1972-73 

Expenditures    $46  $40  $45 

2.  Regional  Conservation  Education  Project: 

a.  Assists  participating  state  educational  agencies 
(12  western  states)  to  evaluate  progress  made  in  con- 
servation education. 

b.  Improves  effectiveness  of  conservation  education 
programs  through  interstate  cooperation  and  coordi- 
nation with  the  U.S.  Office  of  Education. 


1970-71 


Expenditures    

Totals,  Department  of 
Education 


1971-72  1972-73 

$150 


$190 


$46 
OFFICE  OF  ATTORNEY  GENERAL 

Land  Use 

1.  As  attorney  for  the  people,  the  office  is  involved 
in  the  public's  right  to  access  to  particular  public 
areas.    (Common  Law  Powers) 

2.  Title  litigation  involving  lands  of  various  bays 
and  collection  of  evidence  of  environmental  conse- 
quences regarding  bay  fill  is  under  way.  Government 
Code,  Section  12500  et  seq. 

Water  Resources 

1.  Counsel  to  state  agencies  on  water  matters.  (In 
particular  State  Water  Resources  Control  Board,  re- 
gional boards  and  Department  of  Public  Health.) 
Government  Code,  Section  12500  et  seq, 

2.  As  attorney  for  the  people  of  the  State  of  Cali- 
fornia, may  take  actions  regarding  the  people's  rights 
and  interests  which  relate  to  the  environment.  (Com- 
mon Law  Powers) 

Air  Resources 

1.  Counsel  to  state  agencies  on  air  resources  mat- 
ters. (In  particular,  Department  of  Public  Health 
and  Air  Resources  Board. )  Government  Code,  Section 
12500  et  seq. 

2.  See  2  under  Water  Resources. 

Noise  Abatement 

Enjoin   conditions   of  noise   constituting  a  public 


nuisance.    (Common   Law  Powers   and  recently  en- 
acted legislation). 

General 

As  attorney  for  the  people  of  the  State  of  Cali- 
fornia, the  Attorney  General  under  his  common  law 
powers  and  under  recently  enacted  legislation  may 
maintain  actions  in  the  courts  and  in  local  and  state 
administrative  bodies  to  protect  the  peoples'  rights 
and  interests  in  all  aspects  of  the  environment. 

1970-71  1971-72  1972-73 

Expenditures    -  $159  $167 

Totals,  Office  of  Attorney 

General    - 


$167 


PUBLIC   UTILITIES  COMMISSION 

Land  Use 


1.  Commission  supervises  construction  of  existing 
and  new  highway-railroad  grade  crossings  permitting 
new  land  uses.  Public  Utilities  Code,  Section  1201  et 
seq. 

1970-71  1971-72  1972-73 

Expenditures    $60  $60  $60 

2.  Asserts  jurisdiction  of  electric  plant  sites,  elec- 
tric power  line  routes  and  gas  transmission  systems 
and  issues  certificates  of  public  convenience  and  neces- 
sity for  new  water,  gas,  electric  and  communications 
utilities.  Public  Utilities  Code,  Section  762. 


Expenditures 


1970-71 

$5 


1971-72 


1972-73 


3.  Grants  or  denies  certificates  for  air,  highway, 
or  other  transportation  services. 


Expenditures 


1970-71 
$13 


1971-72  1972-73 

$13  $13 


4.  Orders  conversion  of  overhead  "electric  and  com- 
munications utility  lines  to  underground.  Public  Utili- 
ties Code,  Section  768. 

1970-71  1971-72  1972-73 

Expenditures    $15  $15  $15 

5.  Issues  rules  governing  installation  of  under- 
grounding  electric  and  communication  lines  and  fa- 
cilities. 

1970-71  1971-72  1972-73 

Expenditures    $11  $11  $11 

Water  Resources 

1.  Commission  has  jurisdiction  to  require :  construc- 
tion, maintenance  and  operation  of  any  plant  or  sys- 
tem of  water,  gas,  electric  communication  public  utili- 
ties and  transportation  companies  in  such  a  manner 
as  to  promote  the  health  and  safety  of  employees,  cus- 
tomers and  the  public.  Public  Utilities  Code,  Section 
701,  768. 

1970-71  1971-72  1972-73 

Expenditures    $22  $22  $22 
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2.  Grants  or  denies  certificates  of  public  conven- 
ience and  necessity  for  new  water  systems  and  may 
condition  such  certificates  to  promote  environmental 
quality.  Public  Utilities  Code,  Section  768. 

1970-71  1971-72  1972-73 

Expenditures    $8  $8  $8 

3.  Issues  general  orders  governing  safety,  service 
construction,  operation  and  maintenance  of  gas,  elec- 
tric, water  and  communication  systems.  Public  Utili- 
ties Code,  Section  768. 

1970-71  1971-72  1972-73 

Expenditures     $12  $12  $12 

4.  Orders  extension  rules  for  gas,  electric,  water 
and  communications  systems. 

Air  Resources 

1.  Commission  has  taken  an  active  role  before  the 
Federal  Power  Commission  to  assure  adequate  quan- 
tities of  natural  gas  to  improve  air  quality. 

1970-71  1971-72  1972-73 

Expenditures   $13  $13  $13 

2.  Commission  has  recognized  the  additional  ex- 
penses of  low  sulphur  fuel  oil  supplies  for  electric 
power  generation  to  reduce  air  pollution.  Asserts  jur- 
isdiction over  electric  plant  sites,  electric  power  line 
routings  and  gas  transmission  systems. 

1970-71  1971-72  1972-73 

Expenditures $9  $9  $9 

Noise  Abatement 

Takes  corrective  action  on  noise  emission  by  rail- 
road operations  and  bus  lines.  Public  Utilities  Code, 
Section  768. 

1970-71  1971-72  1972-73 

Expenditures .$3  $3  $3 


Totals,  Public  Utilities 
Commission    


$171 


$171 


$171 


UNIVERSITY  OF  CALIFORNIA 

Land  Use 


1.  Collects  information  on  soil  and  vegetation  types; 
develops  soil  and  plant-climate  maps;  maintains  eco- 
logically undisturbed  areas  in  U.C.  Natural  Land  and 
Water  Reserves  System. 

2.  Conducts  problem-solving  research  on :  Land-use 
planning;  park  planning  and  management;  recrea- 
tional and  wildlands  conservation,  development,  and 
management;  environmental  horticulture,  landscap- 
ing and  design ;  watershed  management ;  land  re- 
sources evaluation;  agricultural  production  practices 
in  relation  to  land  resources;  environmental  toxicol- 
ogy and  pesticide  residues;  ecology  and  geology  of 
land  areas — alpine,  forest,  desert  and  other  wildlands, 
coastline,  etc. 

3.  Extends  the  information  derived  from  research 
through  a  public  education  program  that  includes 
advice  and  counsel  to  local  governmental  officials. 

4.  Makes  recommendations  on  pest  control  to  pro- 
tect public  health  and  environment;  provides  infor- 
mation (pesticide  residue  data,  etc.)  on  which  envi- 
ronmental quality  standards  can  be  based. 
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5.  Trains  specialists  in  disciplines  related  to  above 
activities. 

6.  Studies  on  earth  sciences  delving  into  the  geo- 
logical, geophysical  and  seismological  properties  of 
the  earth's  structure  to  engender  more  knowledge  on 
land  imbalance  and  earthquake  hazards. 


Expenditures 

1970-71 
$2,200 

1971-72 
$2,000 

1972-73 
$2,000 

Water  Resources 

1.  Collects  information  on  environmental  aspects  of 
water  resources,  such  as  quality  of  ground  water. 

2.  Conducts  problem-solving  research  on-.  Water 
quality  factors  such  as  organic  wastes,  salts,  nitrates, 
pesticides,  and  trace  elements  in  surface  and  ground 
waters;  eutrophication ;  drainage;  waste  water  and 
sewage  treatment ;  aquatic  life  in  relation  to  pollution 
and  other  environmental  changes ;  watershed  manage- 
ment; estuarine  and  marine  pollution  problems;  ma- 
rine resources  and  oceanography;  sea  water  and 
brackish  water  demineralization ;  public  health  as- 
pects of  water  supply,  urban  amenities  involving 
water. 

3.  Extends  the  information  derived  from  research 
through  a  public  education  program  that  includes 
advice  and  counsel  to  local  governmental  officials. 

4.  Provides  data  and  expertise  to  Water  Resources 
Board  and  other  regulatory  agencies. 

5.  Trains  specialists  in  disciplines  relating  to  the 
above  activities. 

1970-71  1971-72  1972-73 

Expenditures     $4,400  $4,200  $4,200 

Air  Resources 

1.  Collects  information  on  environmental  aspects  of 
air  resources. 

2.  Conducts  problem-solving  research  on: 

Auto  engine  development ;  effects  of  smog  on  human 
and  animal  health,  and  plants;  models  simulating 
atmospheric  pollution  and  its  effects;  power  generat- 
ing; industrial  and  agricultural  sources;  instrumen- 
tation development,  effects  of  air  pollution  on  solar 
radiation  and  other  aspects  of  the  environment ;  micro- 
climates, inversion  layers  and  other  meteorological 
aspects  of  air  pollution;  phychological,  sociological, 
legal,  economic  and  political  aspects  of  air  pollution. 

3.  Extends  the  information  derived  from  research 
through  a  public  education  program  that  includes  ad- 
vice and  counsel  to  local  governmental  officials. 

4.  Provides  data  to  Air  Resources  Board  and  other 
regulatory  agencies  on  which  quality  standards  can 
be  based. 

5.  Trains  specialists  in  disciplines  relating  to  above 
activities. 

6.  Studies  in  atmospheric  and  space  sciences  which 
relate  to  the  interaction  between  earth,  atmosphere 
and  space. 

1970-71  1971-72  1972-73 

Expenditures    $460  $425  $425 

Solid  Waste  Management 

1.  Conducts  problem-solving  research  on : 
Waste   disposal  and  management;  incineration  of 
industrial  and  urban  solid  wastes;  management  and 
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disposal  of  agricultural  solid  wastes;  new  waste  dis- 
posal processes. 

2.  Trains  specialists  in  disciplines  related  to  above 
activities. 

3.  Extends  the  information  derived  from  research 
through  a  public  education  program  that  includes  ad- 
vice and  counsel  to  local  governmental  officials. 


Expenditures 


Noise  Abatement 


1970-71 
$1,200 


1971-72 
$1,120 


1972-73 
$1,120 


Conducts  problem-solving  research  on  certain  as- 
pects of  noise  abatement. 


General 


The  Legislature  has  found  and  declared  that  the 
University  of  California  is  the  primary  state-sup- 
ported academic  agency  for  research.  Education  Code, 
Section  22550. 


Totals,  University  of 
California   


$8,260 


$7,745 


$7,745 


GOVERNOR'S  OFFICE 

Office  of  Planning  and  Research 

General 

The  Office  serves  the  Governor  and  his  cabinet  as 
staff  for  long-range  planning  and  research.  In  this 
capacity  the  Office  has  been  directed  to : 

1.  Assist  in  the  formulation,  evaluation  and  updat- 
ing of  long-range  goals  and  policies  for  land  use, 
population  growth  and  distribution,  urban  expansion, 
open  space,  resources  preservation  and  utilization,  and 
other  factors  which  shape  statewide  development  pat- 
terns and  significantly  influence  the  quality  of  the 
state's  environment. 

2.  Assist  in  the  orderly  preparation  by  appropriate 
state  departments  and  agencies  of  intermediate  and 
short-range  functional  plans  to  guide  programs  of 
transportation,  water  development,  open  space,  recre- 
ation and  other  functions  which  relate  to  the  protec- 
tion and  enhancement  of  the  state's  environment. 

3.  Eegularly  evaluate  plans  and  programs  of  de- 
partments and  agencies  of  state  government,  identify 
conflicts  or  omissions,  and  recommend  new  state  poli- 
cies, programs  and  actions  required  to  resolve  con- 
flicts, advance  statewide  environmental  goals  and  to 


respond  to  emerging  environmental  problems  and  op- 
portunities. 

4.  Assist  the  Department  of  Finance  in  preparing, 
as  part  of  the  annual  state  budget,  an  integrated  pro- 
gram of  priority  actions  to  implement  state  functional 
plans  and  to  achieve  statewide  environmental  goals 
and  objectives  and  take  other  actions  to  assure  that 
the  program  budget,  submitted  annually  to  the  Leg- 
islature, contains  information  reporting  the  achieve- 
ment of  state  goals  and  objectives  by  departments 
and  agencies  of  state  government. 

5.  Coordinate  the  development  and  operation  of  a 
statewide  environmental  monitoring  system  to  assess 
the  implications  of  growth  and  development  trends 
on  the  environment  and  to  identify  at  an  early  time, 
potential  threats  to  public  health,  natural  resources 
and  environmental  quality. 

6.  Coordinate,  in  conjunction  with  appropriate 
state,  regional,  and  local  agencies,  the  development 
of  objectives,  criteria  and  procedures  for  the  orderly 
evaluation  and  report  of  the  impact  of  public  and 
private  actions  on  the  environmental  quality  of  the 
state. 

7.  Coordinate  research  activities  of  state  govern- 
ment directed  to  the  growth  and  development  of  the 
state  and  the  preservation  of  environmental  quality. 

8.  Assist  the  Governor  in  the  preparation  of  en- 
vironmental goals  and  policy  reports  which  shall  in- 
clude : 

a.  An  overview,  looking  20  to  30  years  ahead,  of 
state  growth  and  development  and  a  statement  of 
approved  state  environmental  goals  and  objectives, 
including  those  directed  to  land  use,  population 
growth  and  distribution,  urban  expansion  and  the  con- 
servation of  natural  resources. 

b.  Description  of  new  and  revised  state  policies, 
programs  and  other  actions  of  the  Executive  and  Leg- 
islative branches  required  to  implement  statewide  en- 
vironmental goals,  including  intermediate-range  plans 
and  actions  directed  to  natural  resources,  human  re- 
sources and  transportation.  Government  Code  65025 
et  seq. 


Expenditures    

Totals,  Governor's  Office 

GRAND  TOTALS,  INDE- 
PENDENT STATE 
AGENCIES 


1970-71  1971-72 

$103  $178 


$103 


$178 


$8,580 


$8,443 


1972-73 
$169 

$169 


$8,297 
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The  Human  Kelations  Agency  encompasses  the  correctional,  manpower/welfare  and  health  program  areas 
of  state  government.  The  agency  includes  eight  departments  and  four  offices.  These  organizational  units  will 
have  an  overall  program  expenditure  in  Fiscal  Year  1972-73  which  exceeds  $6.3  billion  (see  Chart  A).  Con- 
tinued emphasis  will  be  placed  on  the  community  and  private  sector  approach  toward  fulfilling  the  program 
goals  of  the  Human  Kelations  Agency. 

Over  70  percent  of  the  program  expenditures  of  the  Agency  are  dedicated  to  providing  local  assistance  (see 
Charts  B  and  C).  (Totals  in  Charts  A,  B  and  C  exclude  "other  reimbursements". 


CHART   A 

HUMAN  RELATIONS  EXPENDITURE  DOLLAR 
1972-73  (thousands) 

TOTAL  GENERAL  FUND           - 
$2,055,780                 ^~-~^~-^. 

TOTAL  ALL  FUNDS 

$6,385,79                     ^**mm**^ 
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CHART   B 

HUMAN  RELATIONS  SUPPORT  EXPENDITURE  DOLLAR 
1972-73  (thousands) 

TOTAL  GENERAL  FUND 

$329,888                ^^mrnm 
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CHART  c                                  HUMAN  RELATIONS  LOCAL  ASSISTANCE  EXPENDITURE  DOLLAR 

1972-73  (thousands) 

TOTAL  GENERAL  FUND 

TOTAL  ALL  FUNDS 
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CORRECTIONAL  PROGRAMS 

These  programs  are  performed  primarily  through 
the  Department  of  Corrections  and  the  Department 
of  the  Youth  Authority. 

Department  of  Corrections 

The  downward  trend  in  institution  population  that 
began  last  year  is  expected  to  continue  through 
1972-73.  Accompanying  chart  excludes  female  felons 
and  narcotic  addicts).  The  average  daily  population 
for  the  budget  year  is  projected  to  be  21,095  as  com- 
pared to  an  actual  of  25,058  in  1970-71.  With  this 
reduced  population,  several  program  changes  become 
necessary  for  continued  effective  and  efficient  opera- 
tion of  the  department. 

Concurrent  with  this  reduction  in  institution  popu- 
lation is  an  increase  in  parole  population.  Parole 
agents  with  supporting  staff  and  services  must  be 
available  to  supervise  this  increase  of  nearly  1,500 
parolees  (from  an  average  of  18,969  in  1970-71  to 
20,463  expected  in  1972-73).  This  growth  has  largely 
been  due  to  earlier  release  to  parole  by  the  releasing 
authorities.  A  strengthened  parole  program  through 
additional  psychiatric  care  in  the  communities  and 
institution  efforts  in  preparing  inmates  for  return  to 
society  are  factors  that  permit  the  earlier  releases. 

A  distinct  benefit  of  the  lower  institution  popula- 
tions is  the  full  implementation  of  the  goal  of  housing 
only  one  inmate  in  each  cell.  Not  only  will  the 
potential  of  interpersonal  conflict  between  inmates 
forced  to  live  together  in  small  quarters  be  reduced, 
but  the  potential  for  larger  disturbances  resulting 
from  overcrowding  will  be  lessened  by  this  reduced 
population. 

In  addition  to  housing  one  inmate  per  cell,  the  de- 
partment will  be  able  to  close  major  housing  units  due 
to  the  diminishing  population  resulting  in  the  deacti- 
vation of  1,538  beds.  Locations  will  be  selected  on  the 
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basis  of  the  condition  of  structures  and  proximity  to 
community  based  services,  consistent  with  the  security 
needs  of  the  inmate  populations.  Other  facilities  will 
be  able  to  absorb  these  populations  without  overcrowd- 
ing. 

Reduced   populations  do   not   in   themselves   mean 
greater  freedom  from  the  most  serious  problem  facing 
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THE  CORRECTIONAL  DOLLAR 

Percent  Expenditures  (Gross) 


Function 

Institution  Operations: 

A.  Security 


Inmate   Support 

Behavioral    Modification  — 

Inmate    Employment 

Education  and  Training  - 
Reception  and  Release  — 
Industrial  Operations  — 
Inmate   Welfare   Benefits 


Community  Operations: 
I.   Parole    Supervision  _ 
J.   Community    Services 


Expenditures 
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the  institutions — violence  directed  toward  inmates  and 
staff.  Such  incidents  appear  to  be  nationwide  in  scope 
and  the  Department  of  Corrections  in  California  has 
not  been  excepted  from  this  current  trend.  A  possible 
remedy  may  be  small,  more  manageable  facilities  which 
is  now  under  study.  This  would  require  additional 
capital  outlay  and  time  to  implement,  The  addition  of 
more  security  staff  is  an  immediate  alternative  at  the 
more  vulnerable  locations  in  the  system.  The  depart- 
ment is  thus  adding  405  positions  for  the  purpose  of 
controlling  violence  \>y  the  militant,  acting-out  seg- 
ment of  the  inmate  population.  Included  in  the  405 
new  positions,  are  88.6  psychiatric  treatment  positions. 
Dollar  expenditures  by  the  department  reflect  the 
foregoing  changes  in  1972-73.  Security  costs  and 
parole  and  community  services,  are  slightly  higher 
than  the  previous  years.  The  expenditures  for  the 
various  departmental  functions  are  shown  in  the 
above  chart. 

Department  of  the  Youth  Authority 

Population  in  the  Youth  Authority  institutions  is 
projected  for  a  slight  decrease  in  1972—73.  A  slight 
increase  is  projected  for  parole  population.  The  Pro- 
bation Subsidy  Program  will  be  increased  by  approxi- 
mately $2.5  million  to  a  level  of  $18,931,300  in  the 
budget  year.  This  local  assistance  program,  which 
emphasizes  local  supervision  and  treatment  of  offend- 
ers on  probation,  is  one  of  the  reasons  for  the  decline 
in  the  commitment  rates  of  offenders  to  the  Depart- 
ment of  the  Youth  Authority  and  the  Department 
of  Corrections. 
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POPULATION 

BY  TYPE  OF  CUSTODY 

TOTAL  ALL  WARDS  —.--—.■—        ESTIMATED 

ON  PAROLE  ----- 

CYA   INSTITUTIONS  ■■■■■ ■■ 

CDC    INSTITUTIONS  •!->->-,. 

Thousands 
22 

20 

18 

16 

14 

12 

10 

8 

6 

4 

2 

0 

1960   61   62   63   64   65   66   67   68   69   70   71   72  1973 

Population  as  of  June  30,  each  year 


■#> 

*»* 

k*% 

»•»» 

'»« 

*r 

^■< 

• 

\ 

r 

/ 

r*-*- 

-- 

.-' 

V 

•-- 

~~ 

»" 

.,-.•' 

,»•**' 

uiiii 

„."" 

!•■■■ 

1 

■  ■■HI 



"■., 

'■'Hi 

,.*•' 

The  result  of  the  drop  in  commitment  rates  to  the 
department  is  a  decrease  in  the  requirement  for  bed 
capacity  in  existing  facilities.  This  decline,  coupled 
with  the  implementation  of  the  Increased  Parole  Ef- 
fectiveness Program  (IPEP),  has  enabled  the  depart- 
ment to  close  Fricot  Ranch  School  during  the  1970-71 
fiscal  year  and  to  continue  the  phasing  out  of  Paso 
Kobles  School  which  will  be  closed  in  the  1972-73 
fiscal  year. 

The  department  has  nearly  accomplished  the  policy 
of  removing  its  youthful  offenders  from  Department 
of  Corrections  facilities.  During  1972-73,  there  will 
be  an  average  of  approximately  58  Youth  Authority 
wards  in  Correction's  facilities.  All  juvenile  court 
commitments  have  been  transferred  from  Department 
of  Corrections  facilities  to  Youth  Authority  institu- 
tions. 

The  department  has  transferred  350  wards  from 
Preston  School  of  Industry  to  the  heretofore  unused 
DeWitt  Nelson  Training  Center  in  order  to  better 
program  for  both  the  increasing  numbers  of  older, 
more  mature  and  criminally  sophisticated  youth  and 
the  growing  proportion  of  the  department's  popula- 
tion that  is  made  up  of  acute  control  problems  and 
cases  needing  specialized  intensive  treatment  pro- 
grams. This  shift  of  population  reduced  the  Preston 
population  to  approximately  400.  Total  cost  of  the 
programs  at  these  two  institutions  is  within  the  funds 
previously  budgeted  for  Preston  School  of  Industry. 
These  changes  are  in  line  with  the  departmental  ob- 
jectives of  maximizing  capacity  for  differential  care, 
treatment  and  custody. 

As  shown  in  the  following  chart,  approximately 
two-thirds  of  the  Youth  Authority  expenditure  dollar 
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provides  rehabilitative  services  and  security  for  wards 
committed  to  the  department.  Approximately  one- 
third  of  the  remaining  Youth  Authority  expenditure 
dollar  provides  supportive  services,  primarily  finan- 
cial assistance  to  local  jurisdictions  for  such  programs 
as  Special  Probation  Supervision,  County  Camps, 
Eanches  and  Homes,  and  Delinquency  Prevention 
projects.  The  budget  also  includes  additioinal  staff 
for  improved  security. 

MANPOWER/WELFARE  PROGRAMS 

These  programs  are  performed  primarily  through 
the  Department  of  Social  Welfare,  the  Department  of 
Rehabilitation,  the  Department  of  Human  Eesources 
Development  and  the  Cal  Job  Executive  Law  Board. 

Departmenf  of  Social  Welfare 

During  the  latter  part  of  fiscal  year  1970-71,  the 
Department  began  implementation  of  the  "Governor's 
Welfare  Reform  Plan  of  March  1971".  Many  of  the 
provisions  of  this  plan  were  incorporated  into  SB 
796,  the  Welfare  Reform  Act  of  1971.  In  1971-72, 
efforts  in  conformance  with  these  authorizations  have 
been  concentrated  in  the  following  areas:  limiting 
eligibility  to  those  truly  in  need,  increasing  aid  pay- 
ments to  those  with  no  other  resources,  reducing  pay- 
ments to  those  with  significant  supplemental  income, 
reinforcing  the  financial  responsibilities  of  parents 
for  their  minor  children  and  of  adult  children  for 
their  aged  parents,  requiring  the  able-bodied  members 
of  welfare  families  to  work  or  train  for  work,  and 
reorganizing  the  Department  in  order  to  obtain  more 
effective  management  of  the  welfare  programs. 

During  fiscal  year  1971-72,  the  implementation  of 
the  Welfare  Reform  Act  of  1971  has  caused  the 
growth  rate  of  the  welfare  caseload  to  drop  signifi- 
cantly. For  eight  consecutive  months,  the  caseload  ac- 
tually decreased.  It  is  anticipated  that  the  caseload 
will  not  continue  to  decrease,  but  that  the  growth  rate 
will  be  significantly  less  than  that  experienced  prior 
to  welfare  reform. 

Payments  to  recipients,  social  services  for  the 
needy,  and  welfare  administration  will  require  $818.3 
million  from  state  funds  during  1972-73,  an  increase 
of  $58.9  million  from  comparable  expenditures  in  the 
current  fiscal  year.  Fiscal  requirements  for  1972-73 
will  increase  primarily  because  of  a  shift  of  $49.4 
million  in  county  cost  to  the  state  as  a  result  of  the 
provision  in  the  Welfare  Reform  Act  of  1971  which 
requires  the  state  to  pay  50  percent  of  the  nonfederal 
share  of  county  administrative  costs  associated  with 
eligibility  and  grant  determination. 

Reform  efforts  in  1972-73  will  focus  on  increasing 
the  state's  control  of  the  administration  of  welfare 
payments  by  means  of  performance  contracts  with 
the  counties,  encouraging  the  use  of  private  agencies 
by  the  counties  for  the  provision  of  social  services, 
and  improving  the  ability  to  monitor  and  evaluate 
the  welfare  programs  by  installation  of  a  statewide 
welfare  management  information  system. 


IMPACT  OF  WELFARE  REFORM 
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Department  of  Rehabilitation 

Over  18,000  disabled  persons  are  expected  to  be  re- 
habilitated in  1972-73.  The  budget  for  the  Depart- 
ment of  Rehabilitation  will  expand  as  a  result  of 
availability  of  federal  funds.  In  addition  to  the  tradi- 
tional $4  to  $1  federal/state  money  match,  $3,948,968 
is  included  on  a  $9  to  $1  match  basis  to  be  used  for 
rehabilitation  of  disabled  welfare  recipients.  Funds 
from  other  departments  will  be  consolidated  in  the 
Department  of  Rehabilitation  to  take  advantage  of 
available  Federal  Rehabilitation  Funds.  When  fully 
implemented,  the  program  will  rehabilitate  2,550  dis- 
abled welfare  recipients  per  year. 

Other  program  expansion  include  services  to 
OASDI  recipients,  alcoholics,  and  disability  determi- 
nation. $1,500,000  will  be  made  available  from  the 
Social  Security  Trust  Fund  to  serve  600  OASDI  re- 
cipients with  no  General  Funds  involved.  The  primary 
focus  will  be  to  treat  individuals  in  the  community 
and  reduce  the  number  of  commitments  to  state  men- 
tal hospitals.  The  Disability  Determination  Program 
will  expand  $2,481,523  in  1972-73  in  order  to  handle 
an  expected  increased  workload  of  applicants  for 
OASDI  benefits.  The  increase  is  100  percent  federally 
funded. 

The  effect  of  the  department's  concentrated  effort 
to  apply  all  available  resources  toward  the  rehabilita- 
tion of  the  disabled  is  dramatically  shown  on  the  fol- 
lowing page. 
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Department  of  Human  Resources  Development 

Manpower  programs  will  be  the  subject  of  extensive 
evaluation  with  an  emphasis  placed  upon  goal-oriented 
operations.  The  average  civilian  employment  is  fore- 
cast to  increase  by  over  200,000.  This  is  expected  to 
result  in  a  decrease  in  the  average  weekly  unemploy- 
ment. 

Significant  program  efforts  within  the  budget  year 
for  this  department  include  the  Employables  Program 
which  will  be  fully  implemented.  It  is  designed  to 
separate  employable  AFDC  recipients  from  the  un- 
employable AFDC  recipients  so  that  emphasis  can  be 
placed  on  providing  employment  service.  The  Com- 
munity Work  Experience  Program  Demonstration 
Project  will  be  implemented  in  35  counties  when  ap- 
proved by  the  federal  Department  of  Health,  Edu- 
cation and  Welfare.  It  is  designed  to  assist  employ- 
able AFDC  recipients  by  requiring  able-bodied 
recipients  to  accept  work  with  public  or  nonprofit 
organizations. 

The  total  of  all  program  costs  in  the  Department  of 
Human  Resources  Development  will  decrease  from 
$1,370  million  to  $1,197  million.  The  reduction  will  be 
due  primarily  to  reduced  expenditures  in  the  Tax  Col- 
lection and  Insurance  Payments  Division. 

Other  program  changes  include  the  Food  Stamp 
Program  where  able-bodied  recipients  are  now  re- 
quired to  register  with  the  Department  of  Human 
Resources  Development  and  accept  employment  under 
certain  conditions;  the  Public  Employees  Program 
designed  to  provide  transitional  employment  hi  pub- 
lic services  during  times  of  high  unemployment ;  the 
New   Careers   in   Employment   Security   designed  to 
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remove  institutional,  individual  and  environmental 
barriers  within  employment  security  agencies ;  Career 
Opportunity  Development  Program  to  develop  entry 
and  upgrade  opportunities  for  the  disadvantaged;  and 
the  opening  of  the  California  Professional  Resources 
Development  Center  to  develop  jobs  for  engineers, 
scientists  and  technicians  unemployed  due  to  cutbacks 
in  aerospace  and  defense  industries. 

Workload  changes  during  the  current  and  budget 
year  include  provision  to  collect  the  state  withheld 
personal  income  tax  for  the  Franchise  Tax  Board,  ex- 
panded unemployment  and  disability  insurance  for 
certain  nonprofit  organizations,  the  state  itself,  insti- 
tutions of  higher  education  and  state  hospitals  and  in- 
creases resulting  from  exemptions  of  vacation  pay  and 
increase  base  period  wage  requirements. 

The  Rural  Manpower  Service  operation  will  help 
enable  the  rural  work  force  to  reach  and  maintain  a 
level  of  economic  sufficiency  and  to  insure  an  adequate 
work  force  for  the  whole  rural  community. 

The  California  Commission  on  Aging,  as  a  result 
of  further  augmentation  in  the   1972-73  fiscal  year, 


will  be  able  to  more  effectively  coordinate  and  evaluate 
federal  grants  for  aging  activities  designed  to  reach 
the  aged  population  through  individual  community 
programs. 

The  Office  of  Economic  Opportunity  will  provide,  on 
request,  technical  assistance  to  community  action 
agencies  in  all  phases  of  their  program  development, 
administration,  and  operation.  Emphasis  will  also  be 
placed  on  innovative  research,  pilot,  and  demonstra- 
tion programs  for  the  purpose  of  establishing  new  ap- 
proaches to  the  anti-poverty  efforts. 

Cal  Job  Executive  Law  Board 

This  program  provides  the  means  for  small  busi- 
nesses, particularly  in  the  disadvantaged  areas  of 
communities,  to  obtain  investment  capital  and  man- 
agement guidance  to  get  started.  In  addition  to  help- 
ing various  business  enterprises  to  get  established, 
this  program  has  had  the  beneficial  effect  of  provid- 
ing new  jobs  for  the  disadvantaged. 
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During  1971,  a  Regional  California  Job  Develop- 
ment Corporation  was  established  in  San  Diego  and 
capitalized  by  nine  member  banks  for  $250,000. 
Orange  County  has  received  $50,000  towards  the  capi- 
talization of  a  regional  job  development  corporation 
to  service  that  county.  An  agreement  has  been  entered 
into  between  the  Oakland  Model  Cities  Agency  and 
the  Oakland  Small  Business  Development  Center  (a 
contractor  under  the  Small  Business  Assistance  Pro- 
gram) that  will  provide  additional  financial  and  tech- 


nical   resources    for    expanding    business    ownership 
within  the  Oakland  model  cities  neighborhood. 

HEALTH  PROGRAMS 

These  programs  are  performed  primarily  through 
the  Department  of  Health  Care  Services,  Department 
of  Public  Health,  Department  of  Mental  Hygiene,  the 
Office  of  Mental  Retardation,  the  Office  of  Alcoholism, 
and  the  Office  of  Narcotic  and  Drug  Abuse. 
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Department  of  Health  Care  Services 

The  California  Medical  Assistance  Program  (Medi- 
Cal),  administered  by  the  Department  of  Health  Care 
Services  in  cooperation  with  county  and  federal  gov- 
ernment, is  budgeted  at  a  total  of  $1,689  billion  in  the 
1972-73 'fiscal  year.  The  state's  share  of  this  program 
is  budgeted  at  $654  million  from  the  General  Fund 

During  the  current  vear,  the  Legislature  enacted 
Assembly  Bill  949  (Chapter  577.  Statutes  of  1971). 
This  law  is  known  as  the  Medi-Cal  Reform  Program 
(MRP)  and  was  operative  on  October  1,  1971.  MRP 
establishes  a  more  equitable  statewide  system  ef  eli- 
gibility. It  provides  for  a  single  standard  of  care  for 
all  needy  Californians.  No  longer  will  some  Califor- 
nians  have  to  turn  to  county  resources  for  their  medi- 
cal care.  MRP  also  establishes  a  basic  and  supplemen- 
tal schedule  of  benefits  within  a  strong  system  of 
controls  to  ensure  that  necessary  care  is  provided  and 
that  unnecessary  utilization  is  curtailed. 

MRP  encourages  the  use  of  prepaid  health  plans  as 
a  means  of  delivering  necessary  health  care.  These 
plans  will  have  important  advantages  to  Medi-Cal 
such  as  better  organized  continuous  care  for  those 
beneficiaries  who  choose  to  join,  and  less  paperwork 
for  the  providers  who  participate,  reduced  taxpayer 
cost. 

MRP  also  improves  the  program's  financing  system. 
State  and  county  overall  savings  will  be  achieved 
through  programs  of  comprehensive  services  con- 
ducted within  the  framework  of  reasonable  controls. 
Federal  funds  will  be  utilized  for  the  first  time  for  the 
care  of  newly  eligible  beneficiaries  under  the  age  of  21. 


sonal  health  services  in  California.  It  develops  and 
implements  methods  and  services  for  control  or 
amelioration  of  chronic  and  communicable  diseases, 
and  administers  funds  which  purchase  health  services 
for  crippled  children,  infants  and  mothers,  and  high- 
risk  groups  such  as  California's  Indians.  Services  to 
the  mentally  retarded  and  their  families  have  been 
expanded,  and  a  coordinated  interdepartmental  pro- 
gram is  being  developed  through  the  Office  of  Mental 
Retardation  Coordination.  In  the  current  year  the 
Venereal  Disease  Control  Program  has  been  expanded 
to  combat  the  rapidly  increasing  incidence  of  syphilis 
and  gonorrhea,  the  funds  available  for  Crippled 
Children's  Services  are  being  increased  to  meet  the 
greater  cost  of  the  program,  and  family  planning  serv- 
ices are  being  initiated  through  funds  made  available 
by  the  Welfare  Reform  Act  of  1971.  In  the  budget 
year,  a  measles  control  program  is  proposed  to  reduce 
the  risk  of  an  epidemic. 

Community  Health  Services  is  the  department's 
primary  channel  to  local  health  agencies  for  financial 
and  technical  assistance  which  support  planning  and 
high-quality  operations  of  a  wide  variety  of  health 
facilities  and  services.  Health  facility  licensing  and 
certification,  and  planning  and  construction,  are 
among  the  major  responsibilities  of  this  program.  In 
the  current  year,  new  positions  were  established  to 
administer  the  program  for  certification  of  health  fa- 
cilities as  required  and  funded  by  the  federal  govern- 
ment. 

Nearly  90  percent  of  Community  Health  Services' 
and  Preventive  Medical  Services'  funds  will  be  used 
at  the  local  level  in  1972-73. 


Department  of  Public  Health 

Through  its  major  programs,  the  Department  of 
Public  Health  identifies  new  and  changing  health 
problems,  develops  improved  techniques  for  preven- 
tion and  control  of  disease  and  environmental  health 
problems,  provides  and  assures  high-quality  health 
services,  and  emphasizes  community  and  individual 
participation  in  developing  and  implementing  health 
programs  and  services. 

Federal  funds  account  for  approximately  44  percent 
of  the  department's  1972-73  budget,  including  grants- 
in-aid.  Medicare  reimbursement,  and  support  of  the 
special  projects  program.  Of  all  funds,  over  80  percent 
will  be  spent  at  the  community  level,  through  direct 
financial  assistance  or  purchase  of  health  services. 

Environmental  Health  and  Consumer  Protection 
Services  carries  out  measures  to  detect  and  deal  with 
problems  in  such  areas  as  foods  and  drugs,  radiation, 
domestic  water  and  sewage  disposal  systems,  solid 
waste,  vector-borne  disease,  and  occupational  hazards, 
including  pesticides.  Changes  proposed  in  this  pro- 
gram for  1972-73  include  an  increase  in  the  frequency 
of  food  and  drug  plant  inspection,  new  positions  to 
accomplish  the  licensing  of  personnel  using  X-ray 
equipment  and  inspection  of  schools  teaching  X-ray 
technology,  new  positions  necessary  to  perform  the 
requirements  of  the  contract  with  the  Water  Resources 
Control  Board  for  development  of  water  quality  plans, 
and  provision  for  additional  staff  to  accomplish  more 
frequent  inspection  of  the  water  systems  in  the  state. 

Preventive  Medical  Services  is  the  focal  point  in  the 
department  for  planning  and  action  to  improve  per- 


Mental  Hygiene 

The  role  of  the  state  hospitals  as  the  major  provider 
of  services  to  the  mentally  disordered  has  been  greatly 
changed  since  the  enactment  of  the  California  Mental 
Health  Act  of  1969.  Except  for  two  of  the  smaller 
counties  that  have  elected  not  to  participate  in  the 
local  program  effort  and  the  direct  commitment  of 
Penal  Code  violators,  the  state  hospitals  act  as  con- 
tract providers  of  services  to  local  mental  health  pro- 
grams. The  local  programs  operate  on  two  basic 
premises — that  treatment  close  to  the  patients  home  is 
more  effective;  and  that  inpatient  treatment  for 
mental  disorders  is  the  least  desired  form  of  treatment 
and  therefore  the  last  used  if  all  other  forms  fail. 
These  two  factors  have  produced  a  reduction  in  state 
hospital  population  from  37,711  in  1957,  to  an  esti- 
mated 7,000  on  July  30,  1973. 

As  a  result  of  the  reduction  in  patient  population, 
one-half  of  Stockton  State  Hospital  and  the  total 
hospital  at  Modesto  have  been  closed.  By  June,  1972, 
the  programs  for  the  mentally  ill  at  Agnews  will  have 
been  terminated  and  DeWitt  State  Hospital  will  have 
been  closed.  The  1972-73  budget  proposes  that  addi- 
tional reductions  of  hospital  operations  be  made  dur- 
ing the  fiscal  year. 

This  budget  continues  the  emphasis  on  local  services 
for  the  mentally  disordered  with  the  state  contribut- 
ing 90  percent  of  the  net  costs  of  these  programs. 
Total  expenditures  for  assistance  to  local  mental 
health  programs  will  be  $251,904,229. 

Included  in  these  estimates  are  the  costs  of  mental 
health  services  provided  through  Medi-Cal.  For  the 
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first  time  the  payment  for  these  services  will  be  made 
through  the  Short-Doyle  program.  Staff  to  provide 
precare  and  aftercare  services  have  been  furnished  by 
contracts  with  the  Community  Services  Branch  of  the 
Department  of  Social  Welfare.  Effective  with  the 
1972-73  budget,  this  staff  will  become  a  part  of  the 
Department  of  Mental  Hygiene. 

The  programs  of  the  Department  of  Mental  Hygiene 
for  the  mentally  retarded  have  also  been  redirected. 
Under  the  Lanterman  Mental  Retardation  Services 
Act  of  1969,  the  state  hospitals  admit  and  discharge 
patients  at  the  request  or  direction  of  the  Regional 
Mental  Retardation  Centers.  The  state  hospitals  thus 
serve  as  a  treatment  resource  to  the  regional  centers 
in  much  the  same  way  as  those  for  the  mentally  ill 
respond  to  the  local  programs  for  the  mentally  ill. 
This  budget,  for  the  first  time,  consolidates  funding 
for  mental  retardation  programs  into  a  single  item  to 
be  administered  by  the  Department  of  Mental  Hy- 
giene. The  General  Fund  appropriation  for  this  pro- 
gram totals  $110,606,955  with  $8,194,653  for  opera- 
tion of  the  Regional  Mental  Retardation  Centers; 
$12,843,000  for  the  purchase  of  protective  living 
services  in  the  community;  and  $89,569,302  for  the 
purchase  of  services  in  the  state  hospitals. 

The  nursing  staff  in  the  state  hospitals  for  the 
mentally  retarded  are  scheduled  to  be  increased  by 
the  fourth  increment  of  five  planned  increases  to 
achieve  the  level  of  the  1968  Nursing  Staffing  Stand- 
ard. By  June  30,  1973,  it  is  planned  to  increase  from 
91  percent  to  96  percent  of  this  standard. 

The  placement  in  community  living  situations  for 
the  mentally  retarded  has  been  the  responsibility  of 
the  Community  Services  Branch  of  the  Department  of 
Social  Welfare.  As  is  the  case  of  similar  services  to 


the  mentally  ill.  that  organization  is  to  be  transferred 
from  the  Department  of  Social  Welfare  to  the  Depart- 
ment of  Mental  Hygiene. 

Treatment  programs  at  the  hospitals  for  the  men- 
tally ill  and  the  mentally  retarded  have  been  re- 
organized to  better  reflect  treatment  modalities  thus 
providing  greater  flexibility  and  making  them  more 
responsive  to  treatment  needs. 

This  budget  also  reflects  the  transfer  of  the  Neuro- 
psychiatric  Institutes  to  the  University  of  California 
as  provided  in  the  Governor's  Health  Reorganization 
Plan  No.  1  of  1970. 

Office  of  Mental  Retardation 

A  consolidated  interdepartmental  program  budget 
for  the  mental  retardation  program  is  presented  for 
the  second  year.  In  addition  to  reporting  expenditures 
for  mental  retardation  services  in  the  Departments  of 
Education,  Social  Welfare,  and  Rehabilitation,  this 
budget  combines  into  a  single  appropriation  those  ex- 
penditures previously  reported  in  the  Departments  of 
Public  Health  and  Mental  Hygiene  for  regional  cen- 
ter operations,  protective  living  services  and  state 
hospitalization,  as  well  as  the  Office  of  Mental  Re- 
tardation. 

All  13  mental  retardation  planning  areas  now  have 
access  to  regional  center  services.  In  addition,  funds 
are  included  to  provide  for  a  second  center  in  Los 
Angeles  County  to  be  located  in  East  Los  Angeles. 
The  budget  also  permits  state  hospitals  (mentally  re- 
tarded) to  achieve  96  percent  of  the  current  staffing 
standards  by  June  30.  1973. 

Federal  funds  available  under  the  Developmental 
Disabilities  Act  will  be  utilized  to  assist  areawide 
mental  retardation  boards  to  develop  their  area  plans. 
In  addition,  these  federal  funds  are  utilized  to  facili- 
tate the  development  of  needed  services  for  the  devel- 
opmentally  disabled  in  California. 

Office  of  Alcoholism 

The  statewide  alcoholism  program  includes  services 
provided  by  the  State  of  California  for  the  preven- 
tion of  alcoholism  and  the  care,  treatment  and  reha- 
bilitation of  alcoholics. 

The  focus  of  the  programs  for  the  prevention  of 
alcoholism  is  on  education  in  the  schools  and  the  com- 
munity so  as  to  bring  about  ehanges  in  drinking  be- 
havior and  reduce  the  misuse  of  alcoholic  beverages. 
The  Department  of  Education  has  a  comprehensive 
training  program  on  drug  education.  This  program 
includes  alcohol  education  conducted  through  regional 
workshops  and  training  sessions  for  teachers  and  other 
school  personnel.  The  community  education  efforts  of 
the  Departments  of  Mental  Hygiene  and  Rehabilita- 
tion are  directed  at  the  general  public  in  cooperation 
with  interested  groups  from  the  private  sector. 

The  statewide  program  for  treatment  and  rehabili- 
tation of  alcoholics  has  emphasized  the  development 
of  comprehensive  community  alcoholism  programs 
through  the  California  Mental  Health  Act  and  the 
McAteer  Alcoholism  Act.  During  fiscal  year  1970-71, 
six  new  community  alcoholism  programs  were  devel- 
oped in  Ventura,  Sonoma,  San  Bernardino,  Orange, 
Marin,  and  Napa  Counties  bringing  the  total  number 
of  community  alcoholism  programs  to  18.  The  State  of 
California  currently   operates  specialized   alcoholism 
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programs  in  six  state  hospitals.  However,  the  devel- 
opment of  community  alcoholism  programs  empha- 
sizing local  alternatives  to  state  hospitals  has  con- 
tributed to  a  22-percent  decrease  in  state  hospital 
admissions  for  alcoholism.  It  is  anticipated  that  this 
decrease  in  alcoholic  admissions  to  state  hospitals  will 
continue  in  1972-73  with  the  establishment  of  addi- 
tional community  alcoholism  programs  through  the 
cooperative  efforts  of  the  Departments  of  Mental  Hy- 
giene, Rehabilitation,  and  Social  Welfare. 

Office  of  Narcotics  and  Drug  Abuse 

Prior  to  the  creation  of  this  office,  the  state  did  not 
have  a  coordinated  information  resource  on  narcotics 
and  drug  abuse  prevention,  treatment  or  research  pro- 
grams and  a  condition  existed  which  permitted  dupli- 
cation of  program  effort  by  state  and  local  agencies. 
Many  community  organizations  hesitated  to  become 
involved  in  the  development  of  needed  programs  since 
they  did  not  know  where  to  obtain  technical  informa- 
tion, consultation  and  funding. 

The  office  has  worked  with  all  58  counties  in  devel- 
oping a  format  for  countywide,  coordinated  drug 
abuse  control  plans.  The  office's  capability  as  a  cen- 
tral referral  agency  was  increased  by  the  inventory 
of  all  drug  abuse  programs  in  the  state  and  the  pub- 
lication of  a  community  services  inventory.  This  has 
been  made  available  to  those  agencies,  groups  and  in- 
dividuals most  frequently  called  upon  to  refer  indi- 
viduals in  need  of  help  to  the  appropriate  treatment 
resource. 

In  order  to  increase  the  state's  information  dissem- 
ination capability,  a  computer  connection  with  the 
National  Clearing  House  for  Drug  Abuse  Information 
will  be  installed.  This  will  enable  the  office  to  rapidly 
retrieve  abstracts  of  research,  biomedical,  pharmaco- 
logical, social  and  behavioral  science  literature  and  a 
comprehensive  collection  of  information  on  drug  abuse 
prevention,  treatment  and  rehabilitation  programs 
from  throughout  the  nation. 

In  attempting  to  assist  local  communities  in  the 
development  of  more  effective  programs,  the  office 
will  continue  to  develop  training  teams  consisting  of 
state  and  local  personnel  to  provide  technical  assist- 
ance on  a  statewide  basis. 

THE  NEW  DEPARTMENT  OF  HEALTH 

Introduction 

State  health  programs  are  currently  organized 
under  three  major  departments — the  Department  of 
Public  Health,  the  Department  of  Mental  Hygiene, 
and  the  Department  of  Health  Care  Services.  Over 
the  years,  the  maturation  of  various  health  programs 
has  solidified  these  organizational  patterns.  The  pat- 
terns have,  however,  become  increasingly  cumbersome. 
Ever  more  rapid  program  development,  implementa- 
tion and  modifications  have  highlighted  structural 
problems  inherent  in  the  present  departmental  organi- 
zation. The  departments,  despite  every  effort,  have 
found  it  increasingly  difficult  to  respond  effectively 
to  program  changes  without  additional  expenditures 
of  resources  in  areas  of  internal  coordination,  dupli- 
cation of  support  services,  and  significant  program 
overlap. 


Reorganization  Plan 

In  Governor  Reagan's  Health  Reorganization  Mes- 
sage transmitted  to  the  California  Legislature  on 
March  4,  1970,  a  new  Department  of  Health  was  pro- 
posed as'  a  means  of  fostering  a  coordinated  and  uni- 
fied health  program  for  the  people  of  California. 
Under  present  law,  the  new  Department  of  Health 
will  come  into  being  July  1,  1973.  The  Human  Rela- 
tions Agency  has  begun  the  task  of  implementation  of 
the  new  department  by  forming  a  health  reorganiza- 
tion committee.  The  committee  is  composed  of  the 
agency  secretary  and  the  Directors  of  Mental  Hygiene, 
Public  Health/and  Health  Care  Services.  The  tenta- 
tive plans  of  the  health  reorganization  committee  call 
for  the  establishment  of  four  program  groups  in  the 
new  department:  mental  and  developmental  health, 
subsidized  health  care,  health  manpower  and  quality 
control,  and  preventive  health.  In  addition,  there  will 
be  supportive  staff  services  to  provide  planning  and 
evaluation,  health  and  management  information,  fiscal 
and  administrative  services,  legislative  coordination, 
and  public  information. 

Transitional  Reorganization 

In  order  to  insure  an  orderly  transition,  it  is  pro- 
posed that  preparatory  reorganization  steps  be  taken. 
The  initial  phases  of  the  reorganization  plan  will  re- 
spond to  the  most  critical  program  coordination  needs 
faced  by  the  three  existing  departments.  Legislation 
will  be  proposed  during  the  1972  Legislative  Session 
to  obtain  additional  statutory  authority  which  would 
allow  a  smooth  transition.  This  proposed  legislation 
would  provide  the  Secretary  of  the  Human  Relations 
Agency  with  additional  authority  to  begin  phasing  of 
the  implementation  of  the  new  Department  of  Health. 
The  present  law  requires  that  implementation  be  com- 
pleted by  July  1,  1973. 

The   tentative   plan   for   the    1972-73   fiscal   year: 

Direct  social  work  services  provided  by  the  Depart- 
ment of  Social  Welfare  to  patients  of  the  Department 
of  Mental  Hygiene  would  be  transferred  to  DMH. 
This  program  would  provide  services  for  protection 
and  out-of-home  care  to  help  prevent  needless  hos- 
pitalization of  mentally  ill  and  mentally  retarded  per- 
sons, to  release  them  from  hospital  care  when  ready, 
and  to  maintain  them  in  the  community  when  it  ap- 
pears they  will  not  require  further  hospitalization. 
This  transfer  would  continue  and  strengthen  the  local 
community  participation  thrust  of  the  mental  health 
programs. 

Mental  retardation  services  provided  by  the  Depart- 
ment of  Public  Health  would  be  transferred  to  the 
Department  of  Mental  Hygiene.  The  program  would 
be  responsible  for  determining  care,  needs,  resources, 
and  for  assisting  and  planning  for  the  orderly 
development  of  state  services  for  the  mentally  re- 
tarded. It  would  also  be  responsible  for  the  operation 
of  the  regional  center  program  for  the  mentally  re- 
tarded. This  shift  would  facilitate  the  usage  of  a 
single  appropriation  for  programs  for  the  mentally 
retarded  which  would  directly  improve  coordination 
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and  accountability  in  the  delivery  of  services  for  the 
mentally  retarded. 

The  vocational  rehabilitation  program  for  alcohol- 
ism in  the  Department  of  Rehabilitation  would  be 
transferred  to   the   Department   of  Mental   Hygiene. 

This  program  bears  responsibility  for  a  statewide 
comprehensive  plan  for  vocational  rehabilitation  for 
alcoholism  through  early  detection,  prevention  and 
treatment. 

The  teaching  and  research  programs  in  the  field  of 
psychiatry  are  being  transferred  to  the  University  of 
California  by  transferring  the  two  neuropsychiatrie 
institutes  from  the  Department  of  Mental  Hygiene. 

The  above  proposed  program  transfers,  along  with 
the  programs  already  existing  in  the  Department  of 
Mental  Hygiene,  would  allow  the  formation  of  the 
nucleus  of  the  proposed  program  grouping  of  mental 
and  developmental  health  of  the  Department  of 
Health. 

The  crippled  children's  program  and  that  portion 
of  the  Department  of  Public  Health 's  preventive  med- 
ical services  program  dealing  with  chronic  renal  dis- 
ease control  would  be  transferred  to  the  Department 
of  Health  Care  Services.  The  crippled  children's  pro- 
gram subvention  to  the  counties  is  designed  to  main- 
tain continuing  early  case  finding  of  children  with 
handicapping  conditions  and  assure  that  those  eligible 
for  assistance  are  provided  quality  comprehensive 
medical  and  related  services  to  correct  or  ameliorate 
their  handicap.  The  renal  disease  control  program 
subvention  to  the  counties  is  involved  with  operation 
and  standards  of  renal  dialysis  facilities.  Both  of 
these  have  functions  which  would  be  combined  with 
the  applicable  elements  of  the  Medi-Cal  program  to 
form  the  nucleus  of  the  proposed  program  grouping  of 
subsidized  health  care  of  the  Department  of  Health. 

The  licensing  and  certification  program  of  health 
facilities,  including  that  portion  of  the  laboratory 
services  program  which  is  devoted  to  certification  ac- 
tivities, would  be  transferred  to  the  Department  of 
Health  Care  Services.  These  licensing  and  certifica- 
tion functions  assure  that  health  facilities  are  capable 
of  providing  high  quality  services  for  maintaining 
high  standards  of  care  and  operation.  In  addition,  the 
functions  of  rate  setting  and  standard  setting  will  be 
consolidated  to  improve  community  care.  This  con- 
solidation along  similar  quality  control  functions  in 
the    Department   of    Health    Care   Services   and   the 


Department  of  Mental  Hygiene  would  form  the 
nucleus  of  the  program  grouping  of  health  manpower 
and  quality  control  of  the  Department  of  Health. 

The  preliminary  transfers  of  program  services  to 
the  Department  of  Mental  Hygiene  and  to  the  De- 
partment of  Health  Care  Services  would  provide  a 
headstart  on  the  total  reorganization  to  be  effective 
in  July  1973  and  can  be  achieved  with  a  minimum  of 
disruption  and  a  maximum  amount  of  program  co- 
ordination. 

Existing  programs,  incorporating  a  broad  spectrum 
of  environmental,  protective,  and  preventive  health 
programs  affecting  all  segments  of  the  state  population 
will  receive  a  concerted  review  and  emphasis.  These 
programs  would  continue  in  the  Department  of  Public 
Health.  They  would  eventually  become  the  nucleus  of 
the  program  grouping  of  preventive  health  of  the  De- 
partment of  Health. 

During  1972,  there  would  be  a  continued  study  of 
the  staff  services  functions  of  the  Department  of 
Public  Health,  Department  of  Health  Care  Services, 
and  the  Department  of  Mental  Hygiene  that  will  be 
consolidated  in  the  Department  of  Health.  In  addi- 
tion, each  of  these  departments  will  be  examining 
ways  of  meaningfully  integrating  the  programs 
within  each  of  the  four  program  groupings. 

Reorganization  as  of  July  1,  1973 

On  July  1,  1973,  the  Department,  of  Health  will 
become  fully  operational.  Tentatively,  this  depart- 
ment will  have  four  program  groupings  which  will 
encompass  all  of  the  activities  of  the  Departments  of 
Public  Health,  Health  Care  Services  and  Mental  Hy- 
giene. Continued  study  will  take  place  during  1971-72 
and  1972-73  in  order  to  consolidate  the  staff  services 
functions  in  the  most  efficient  manner.  In  addition,  10 
healing  arts  and  licensing  boards  from  the  Depart- 
ment of  Consumer  Affairs  will  be  placed  in  the  pro- 
gram grouping  of  health  manpower  and  quality  con- 
trol of  the  Department  of  Health.  This  program  will 
be  designed  to  give  new  emphasis  and  direction  to 
all  aspects  of  health  manpower. 

The  preparatory  reorganization  changes,  which  lead 
to  the  creation  of  the  new  Department  of  Health  by 
July  1,  1973,  will  encourage  progressive  changes  in 
the  health  care  delivery  system  that  will  make  it  more 
efficient,  effective,  and  available  to  all  Californians. 
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Throughout  the  nation,  education  seems  in  turmoil, 
for  it  is  both  engendering  and  responding  to  the  di- 
verse and  often  conflicting  challenges  of  a  dynamic 
society.  Change  is  clearly  in  the  wind  although  none 
can  predict,  with  assurance,  the  ultimate  outcome. 
Now,  as  in  the  past,  California  can  lead  the  nation. 
Our  size  and  complexity  alone  require  that  we  see 
farther  and  probe  deeper  into  the  problems  of  educa- 
tion— that  we  foreshadow  the  best  of  what  the  future 
may  bring  to  the  nation  as  a  whole. 

The  state  general  funds  budgeted  for  all  of  educa- 
cation,  excluding  capital  outlay,  represent  an  increase 
of  60  percent  in  1972-73  over  the  expenditures  of 
1966-67.  By  educational  levels,  support  for  elementary 
and  secondary  schools  increases  by  44  percent,  com- 
munity college  funding  grows  205  percent  and  the  rest 
of  higher  education  increases  by  78  percent.  It  is  true 
that  throughout  this  period  all  sectors  have  had  to 
husband  their  resources.  Economy,  though,  is  not  the 
sole  concern,  more  broadly  the  intent  is  the  applica- 
tion of  each  taxpayer 's  dollar  where  classroom  instruc- 
tion effectively  occurs  ...  at  the  point  of  interaction 
between  the  teacher  and  the  child  .  .  .  the  professor 
and  the  student. 

The  state  has  not  lagged  in  its  support  nor  have 
educators  in  their  effort.  But,  much  remains  to  be 
done,  for  the  needs  and  opportunities  of  society  con- 
tinue to  expand  and  change.  Each  year  the  technology 
is  of  a  new  year ;  communication  systems  become  more 
sophisticated;  different  and  more  specialized  occupa- 
tions and  careers  open ;  older  specialties  no  longer 
prevail.  Life  styles  evolve  as  leisure  time  expands, 
personal  mobility  increases,  and  awareness  of  envi- 
ronment and  culture  grows.  California  educational 
systems  will  accommodate  these  new  challenges  and 
new  uncertainties  through  relevant  instruction  and 
research.  They  will  also  stimulate  rational  and  sensi- 
tive response.  This  budget  reflects  the  view  that  Cali- 
fornia's  educational  programs  are  active  instruments 
of  change  important  for  progress  in  the  decade  of 
the  70 's. 

How  can  the  state,  through  its  budget  process,  as- 
sist in  meeting  this  challenge  and  serve  to  maintain 
leadership  in  the  face  of  uncertainty?  Although  the 
1972—73  Governor's  Budget  increases  General  Fund 
support  for  all  of  education  by  $204  million  over  that 


of  1971-72,  these  dollars  alone  are  not  an  answer.  Stu- 
dents learn  nothing  from  a  budget.  But  the  budget 
sets  the  stage  for  teachers  and  students  by  allocating 
the  resources  to  advance  education's  mission.  New  pro- 
grams must  meet  emerging  and  unresolved  problems. 
They  must  also  face  the  test  of  producing  measurable 
results,  for  behind  the  taxpayers'  dollars  is  the  call 
for  accountability. 

The  issues  above  should  be  considered  in  the  context 
of  Table  A,  which,  although  partial,  presents  an  im- 
pressive overview  of  all  public  education  in  California. 
It  shows  that  in  1971  over  417,000  Californians  re- 
ceived certificates,  degrees,  diplomas,  or  other  evidence 
of  successful  completion  of  a  phase  of  an  educational 
program. 

However,  these  statistics  do  not  tell  a  complete  story 
of  California's  educational  prospects  or  accomplish- 
ment. Innovation  and  new  programs  may  drastically 
change  the  numbers  in  the  table.  Increasingly  broader 
publics,  for  example,  are  being  reached  through  such 
programs  as  occupational  education  for  high  school 
students,  and,  in  higher  education  through  extended 
degrees  and  student  "packages"  of  financial  assist- 
ance. 

Table  A  tells  us  something  of  the  immense  size  of 
the  task  in  determining  educational  effectiveness.  Can 
substantially  all  of  the  284,000  high  school  graduates 
who  so  desire  enter  useful  and  rewarding  occupations  ? 
Can  those  3,000  students  who  have  completed  gradu- 
ate school  find  the  highly  specialized  careers  for  which 
they  have  prepared?  These  are  not  easy  questions  to 
answer,  yet  answers  must  be  found.  Degrees  and  cer- 
tificates are  important,  but  they  are  neither  the  only 
nor  necessarily  the  best  measures  of  effectiveness. 

Perhaps  most  critically — Table  A  raises  the  issue 
of  accountability.  Administrators  and  teachers  are  ac- 
countable to  taxpayers  for  the  quality  of  the  417,000 
certificates,  diplomas,  and  degrees  awarded  in  Cali- 
fornia last  year,  and  for  the  productivity  and  costs 
of  the  educational  processes  generating  those  awards. 
But,  accountability  is  not  a  one-way  street.  The  state 
is  also  accountable  to  students,  parents  and  teachers 
as  well  as  taxpayers  for  the  adequacy  of  resources  to 
maintain  and  enhance  the  quality  of  all  levels  of  edu- 
cation in  California.  The  state,  educators  and  admin- 
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TABLE  A.    PUBLIC  EDUCATION  FOR  CALIFORNIA  TODAY 


Annual  Evidence  of  Student  Achievement 


2,997 


Doctoral  Degrees 


14,165 


Masters  and  First  Stage  Professional  Degrees 


59,193 


Baccalaureate  Degrees 


CALIFORNIA'S 
TOMORROW 


56,606 


284,125 


Associate  of  Arts  Degrees  and  Vocational  Education  Certificates 


High  School  Diplomas 


Pre  School  thru  Twelfth  Grade 


*  Output  data  based  on  actual  1970-71  statistics 

istrators,  therefore,  must  make  every  effort  to  develop 
better  measures  of  accountability. 

These  overlapping  themes,  then,  innovation,  effec- 
tiveness measures  and  educational  accountability  ap- 
pear with  varying  emphasis  in  the  highlights  of  spe- 
cific budget  items. 

ELEMENTARY  AND  SECONDARY  EDUCATION 

California  youngsters  normally  devote  13  years  of 
their  lives  in  kindergarten,  elementary  and  secondary 
classrooms,  listening,  talking  and  learning  through 
teachers  and  classmates.  The  284,000  high  school  grad- 
uates of  1971,  at  the  conclusion  of  that  lengthy  period 
of  exposure,  were  expected  to  have  acquired  skills 
and  understandings  which  will  benefit  society  and 
themselves. 

Redirection  Through  Leadership  and  Innovation 

Nearly  five  million  of  our  children  are  presently  in* 
volved  in  California's  kindergarten  through  twelfth 
grade  programs.  General  Fund  participation  in  financ- 
ing all  Iv-12  education  programs,  exclusive  of  depart- 
mental support,  is  a  huge  $1,648  million  for  1972-73. 
This  level  of  support  demonstrates  the  taxpayers' 
faith  in  the  process  of  education  and  in  its  importance 
and  contributions  to  society. 

The  Superintendent  of  Public  Instruction  and  the 
State  Board  of  Education  intend  to  strengthen  Cali- 
fornians'  belief  in  their  education  system  by  restruc- 
turing the  activities  of  the  Department  of  Education 
and  statewide  programs.  In  giving  form  and  sub- 
stance to  redirection,  nine  immediate  priorities  can 
bring  greater  vitality  and  relevance  to  the  classroom, 
and   accountability  to   the  administrative   structure. 


Of  paramount  interest  is  the  reorganization  of  the 
Department  of  Education  itself.  Educational  leader- 
ship and  sensitivity  at  the  statewide  level  are  essen- 
tial: California's  1,067  school  districts,  from  the  large 
metropolitan  organizations  serving  thousands  of  stu- 
dents to  the  few  remaining  one-room  schoolhouses, 
are  relatively  independent,  yet  each  is  a  partner  in 
the  drive  for  leadership. 

Other  overall  priorities  include  the  need  to  formu- 
late the  means  for  improving  curriculum  planning 
and  textbook  selection  and  to  increase  student  achieve- 
ment  in    basic    skill    subjects   such   as   reading    and 
mathematics.    Also    receiving    special    emphasis    are: 
Career  education;  to  insure  that  occupational  de- 
cisions are  made  through  sensible  choice,  not  by 
chance. 

Drug  prevention ;  to  stem  the  influence  of  the  drug 
culture  and  relieve  drug  abuse. 
Early  childhood  education;  to  consider  the  poten- 
tial   for    markedly    increasing    learning    capacity, 
social  development  and  coordination. 
Bilingual-bicultural  education ;  to  provide  a  quality 
education  for  all  Californians,  and  to  cultivate  an 
appreciation  for  the  contributions  of  each  of  the 
many  cultures  flourishing  in  this  state. 
Numerous  other  priorities  including  teacher  evalua- 
tion, urban  and  conservation  education,  testing  pro- 
cedures, and  counseling  services  are  targeted  for  at- 
tention during  1972-73.  Although  these  certainly  do 
not  include  all  of  California's  problems  in  education, 
they  do  represent  the  most  pressing  issues  being  ad- 
dressed by  specially  designated  task  forces. 

1971  legislation  has  aided  innovation  in  numerous 
areas.  Among  those  with  the  most  exciting  potential 
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are  the  increased  attention  given  to  occupational 
preparation  programs,  and  experimentation  with  year- 
round  operations. 

Surely  one  measure  of  educational  success  is  em- 
ployment in  a  skilled  trade.  This  is  a  primary  objec- 
tive of  occupational  preparation  prog-rams  offered  at 
the  high  school  level.  Recently  enacted  legislation 
increasing  program  scope  and  flexibility  is  one  step 
which  has  been  taken  to  emphasize  the  value  of  occu- 
pational preparation.  Along  with  funding  for  voca- 
tional education  classes  on  Saturday,  the  enacted 
measures  will  broaden  opportunities  for  students  to 
gain  practical  experience  in  modern  industrial  facil- 
ities. From  existing  regular  apportionments  to  public 
schools,  approximately  $152  million  will  be  provided 
by  the  state  for  occupational  preparation  programs  in 
1972-73.  This,  together  with  funds  from  the  Federal 
Vocation  Educational  Act  will  supply  more  than  $200 
million  to  local  educational  agencies  for  occupational 
preparation  programs.  Yet,  even  greater  attention  can 
be  directed  to  vocational  education  and  its  benefits. 

Public  elementary  and  secondary  schools  tradition- 
ally have  offered  a  nine-month  regular  academic  pro- 
gram. Many  districts  also  provide  voluntary  remedial 
or  enrichment  courses  during  the  summer.  The  oppor- 
tunity to  explore  the  possibilities  for  year-round  oper- 
ations is  now  available  to  school  districts  under  1971 
legislation.  Several  districts  are  testing  the  impact  of 
the  year-round  mode  on  facility  use,  students,  and 
families.  Accelerated  student  progress,  reduction  of 
learning  losses  associated  with  extended  vacations,  and 
reduced  costs  of  construction  and  school  site  acquisi- 
tions are  among  the  probable  benefits  being  explored. 

Local  Assisfance 

Through  the  superintendent  and  the  Department  of 
Education,  professional  guidance  and  assistance  are 
provided  to  California's  1,067  public  school  districts. 
In  financial  support,  $1,382  million  General  Fund  is 
being  provided  in  school  apportionments  to  elemen- 
tary and  secondary  public  schools  in  1972—73. 

One  of  the  most  significant  developments  in  the 
history  of  the  State  Teachers'  Retirement  System, 
under  the  provisions  of  Chapter  1305,  Statutes  of 
1971,  is  its  conversion  from  a  partially  funded  pro- 
gram to  a  reserve  funded  system  while  at  the  same 
time  providing  considerably  improved  benefits.  Begin- 
ning July  1,  1972,  future  benefits  will  be  funded  in 
full  by  employee-employer  contributions  made  as  the 
service  accrues  on  the  records  of  the  system.  The 
employer  contribution  is  increased  from  3.2  percent 
beginning  July  1,  1972  to  8  percent  on  July  1,  1978. 
The  teacher  will  begin  contributing  8  percent  of  sal- 
ary on  July  1,  1972.  In  30  years  the  retirement  system 
will  be  funded  to  the  extent  that  sufficient  moneys 
will  be  on  deposit  to  pay  benefits  to  those  persons 
then  on  the  retired  roll  and  to  refund  to  the  active 
teachers  their  contributions  with  interest.  Beginning 
in  1972-73,  district  contributions  for  retirement  will 
reflect  the  true  cost  of  providing  the  retirement  bene- 
fits. Approximately  $42  million  in  state  funds  is  being 
provided  in  school  apportionments  in  order  to  enable 
low-wealth  school  districts  to  meet  these  retirement 
costs.  Additionally,  the  General  Fund  will  contribute 
$135  million  per  year  for  the  next  30  years  to  pay 


for  the  unfunded  portion  of  retirement  benefits  in 
force  on  June  30.  1972. 

In  1972-73,  $65  million  additional  school  apportion- 
ment funds  are  being  provided  in  order  to  further  as- 
sist school  districts  having  the  most  serious  and  im- 
mediate needs  in  meeting  the  increased  costs  of 
education.  The  California  State  Supreme  Court  in 
1971  addressed  directly  the  issue  of  equality  of  educa- 
tional opportunity  in  the  California  public  school  sys- 
tem. While  recognized  imbalances  exist,  as  yet  unre- 
solved is  the  method  for  correcting  present  inequalities. 
In  moving  toward  resolution,  the  State  Superintend- 
ent of  Public  Instruction  with  the  assistance  of  this 
administration  is  developing  a  legislative  proposal 
which  will  allow  Californians  to  correct  the  present 
situation. 

California 's  preschool  educational  programs  are  in- 
tended to  satisfy  the  special  educational  needs  of  dis- 
advantaged preschool  children.  A  variety  of  programs 
are  supported  from  both  federal  and  state  resources. 
In  1972-73,  $5.3  million  in  state  funds  provided  for 
the  state  preschool  programs  will  be  matched  with 
$16  million  in  federal  funds.  The  preschool  program 
has  been  increased  by  $4  million  during  the  current 
year  permitting  4.000  additional  children  to  be  served. 
As  a  result,  the  program  reaches  approximately  18,000 
California  voungsters,  a  level  to  be  continued  in 
1972-73. 

The  children's  center  program  is  another  of  the 
special  services  provided  by  citizens  of  California. 
Through  this  effort,  child  care  services  are  made  avail- 
able for  children  of  parents  with  low  incomes  or  who 
are  unemployed  in  order  that  the  parents  may  work 
or  participate  in  job-training  programs.  Of  approxi- 
mately $11.7  million  in  state  General  Fund  proposed 
for  1972-73,  $5.6  million  will  attract  an  additional 
$16.7  million  in  federal  funds. 

Another  program  with  broad  impact  satisfies  stu- 
dent nutritional  needs  throughout  the  state.  In  1972-73 
the  pupil  nutrition  program  is  expected  to  serve  free 
or  reduced-price  meals  to  one  million  children  of  wel- 
fare recipients  and  others  who  are  needy.  The  federal 
government  beginning  in  1971-72  is  increasing  its 
participation  in  this  program  from  30^  a  meal  to  40^. 
As  a  result,  school  districts  participating  in  the  pro- 
gram will  be  able  to  provide  free  or  reduced-price 
meals  to  needy  children  at  less  expense  to  the  districts. 

Teacher  Preparation  and  Licensing 

A  major  factor  in  the  educational  environment 
of  a  child  is  the  schoolteacher.  The  teacher's  train- 
ing and  character  have  a  significant  influence  on  the 
child's  progress  in  the  classroom.  During  the  1971-72 
and  1972-73  fiscal  years,  the  Commission  for  Teacher 
Preparation  and  Licensing  and  the  Department  of 
Education  jointly  will  begin  to  develop  criteria  for 
evaluating  teacher  performance  on  the  basis  of  indi- 
vidual qualifications  rather  than  simply  providing 
credit  for  numbers  of  classes  taken  by  teachers.  This 
effort  is  directed  toward  achieving  increased  responsi- 
bility by  school  districts  and  teachers  in  assuring  stu- 
dent progress. 

The  commission  will  implement  three  examinations 
applicable  to  five  credentials  during  1972-73.  Exami- 
nations selected  are  to  cover  the  multisubjects  creden- 
tial   (including  qualification  for  administration  and 
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pupil  personnel  services  credential),  reading,  and  the 
specialist  credential  in  special  education. 

Commission    funds,   projected  at  $2.1   million  for 
1972-73  are  revenues  obtained  from  credential  fees. 

TABLE   B 

Expenditures  for  Elementary  and  Secondary  Education 

General  Fund 

(In  Thousands) 

STATE  OPERATIONS 

Actual  Estimated  Estimated 

Educational  Research                      1W0-71  1971-72  1972-73 

Commission $51  —  — 

Department   of   Education...           15,092  $16,232  $16,506 

Teacher  licensing 2,809  225  -i 

State  teachers'  retirement 1,275  1,289  - 2 

Totals,  Support, 

Education    $19,227         $17,746         $16,506 

LOCAL  ASSISTANCE 

Apportionments  for  public 

schools    (K-12) $1,288,141    $1,309,659   $1,381,826 

Instructional  television 629  604  640 

Compensatory  education  ___  10,911  11,000  10,250 
Public  elementary  school 

reading  instruction 18,000  18,360  19,278 

Mathematics  improvement 

program 922  -  - 

Children's  centers   17,016  20,750  21,743 

Grants  to  teachers  of 

physically  handicapped 

minors    , 138  150  150 

State   school   lunch   program  6.000  —  - 

Free  textbooks 18,304  11,724  11,938 

Assistance  to  public 

libraries 970  800  800 

Vocational  education 555  550  550 

Teachers'   retirement 91.000  3  20.000  135.000'* 

Debt  service 50,431  55,310  65,835 

Totals,  Local  Assistance—    $1,503,017    $1,448,907    $1,648,010 

Totals,  State 

Operations  and  Local 

Assistance    $1,522,244    $1,466,653    $1,664,516 

1  Commission  for  Teacher  Preparation  and  Licensing,  formerly 

a  function  within  the  Department  of  Education,  was  estab- 
lished August  1,  1971,  and  is  currently  supported  by  a 
special  fund.  Support  for  this  program  is  estimated  at  $2.3 
million  in  1971-72  and  $2.1  million  in  1972-73. 

2  Chapter  1305,  Statutes  of  1971,  provides  that  the  administra- 

tive support  costs  of  the  Teachers'  Retirement  System  will 
be  funded  from  the  Teachers'  Retirement  Fund  beginning 
in  1972-73. 

3  Current  cash  obligation  only  and  does  not  include  the  annual 

prospective  debt  incurred. 

4  Chapter  1305,  Statutes  of  1971,  begins  to  place  the  Teachers' 

Retirement  System  on  a  reserve  funded  basis. 

POSTSECONDARY  EDUCATION 

What  is  the  function  of  a  college  or  university? 
Can  we  identify  higher  education's  purposes?  De- 
scribe the  worth  of  a  degree,  and  also  fix  its  cost! 

Questions  and  challenges  such  as  these  today  con- 
cern not  only  student,  academicians,  administrators, 
but  all  persons  interested  in  higher  education.  In  Cali- 
fornia, external  and  internal  forces  press  for  change, 
for  improvement,  and  particularly  for  results.  Efforts, 
now  underway,  strive  to  appraise  and  quantify  edu- 
cation's benefits  and  products.  Creative  instructional 
techniques  are  being  introduced.  Emphasis  is  being 
placed  anew  on  educational  accountability.  This  bud- 
get encourages  each  level  of  higher  education  to  meet 
the  new  challenges  and  uncertainties  in  the  educa- 
tional process. 


Student  Financial  Assistance 

State  government  budgets  public  funds  for  its  in- 
stitutions of  higher  learning,  but  the  most  direct 
recipients  of  the  educational  product  are  the  students. 
Those  who  have  the  desire  and  capacity  to  pursue 
educational  goals  merit  special  efforts  to  afford  them 
access  to  the  benefits  of  higher  education.  Some  who 
desire  to  attend  institutions  of  higher  education  bar- 
riers to  entry,  not  for  lack  of  personal  motivation, 
but  because  they  have  inadequate  financial  means. 
Other  students  who  demonstrate  high  potential  for 
academic  achievement  find  that  educational  disadvan- 
tages in  high  school  careers  limit  their  access  to 
college. 

The  higher  education  student  financial  assistance 
program  will  help  students  with  both  types  of  dis- 
advantages. By  combining  sources  of  funds,  even 
greater  resources  can  be  brought  to  bear  on  the  prob- 
lems of  needy  students. 

The  State  of  California  in  concert  with  the  federal 
government,  and  institutional  sources  will  make  avail- 
able $289  million  in  1972-73  through  numerous  pro- 
grams to  reduce  financial  barriers  facing  students. 
Undeprivileged,  disadvantaged  and  financially  needy 
students  receive  assistance  at  their  campuses  through 
"packages"  of  student  aid.  The  assistance  package 
combines  grants,  loans,  work-study  options  and  other 
aids,  depending  on  individual  student  requirements. 

Table  C  illustrates  in  dollar  terms,  the  commitment 
of  providing  access  to  higher  education  for  those  who 
require  student  financial  assistance : 


MILLIONS 
300 

250 
200 
150 
100 
50 
0 


Table  C.    California  Higher  Education 
Student  Financial  Assistance 

(in  millions) 
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One  of  the  primary  instruments  providing  student 
financial  assistance  is  the  State  Scholarship  and  Loan 
Commission  whose  state  funds  will  increase  by  41  per- 
cent in  1972-73  over  the  current  year,  to  $28,225,056. 
In  addition  to  other  forms  of  student  assistance,  this 
organization  has,  since  its  creation  by  law  in  1955, 
granted  more  than  100,000  scholarship  awards,  at  a 
cost  of  $75  million. 

Among  the  activities  administered  by  the  commis- 
sion, one  of  the  most  successful  has  been  the  College 
Opportunity  Grant  (COG)  Program,  through  which 
financially  needy  students  who  do  not  qualify  for 
scholarship  awards  are  aided  to  attend  college.  The 
three-year  test  program  for  the  1,000  annual  recipi- 
ents has  produced  excellent  results,  with  more  than  85 
percent  progressing  to  their  sophomore  year.  Based  on 
this  success  rate,  the  number  of  COG  awards  has  been 
increased  to  2,000  beginning  in  1972—73.  State  support 
will  increase  from  $2.8  million  to  $4.4  million. 

California's  Community  Colleges 

One  of  the  most  rapidly  growing  and  advanced  re- 
gional college  concepts  in  the  nation  is  being  demon- 
strated across  the  length  and  breadth  of  California. 
This  is  the  chain  of  California  Community  Colleges 
presently  made  up  of  93  campuses.  The  system  pro- 
vides access  to  postsecondary  education  for  more 
than  800,000  Californians  annually. 

Opportunity  is  offered  through  the  community  col- 
leges for  vocational  or  technical  training  as  well  as 
for  academic  preparation.  Average  daily  attendance 
since  1966-67  has  risen  dramatically,  83  percent,  to 
the  level  projected  for  1972-73.  State  aid  has  in- 
creased markedly  in  support  of  this  promising  educa- 
tional sector.  Included  in  the  local  school  apportion- 
ments for  1972-73  are  $214.4  million  in  state  general 
funds  for  continued  support  of  the  community  col- 
leges. This  is  an  increase  of  203  percent  over  that 
provided  in  1966-67. 

Expenditures  for  California  Community  Colleges 

General  Fund 

(In  Thousands) 

STATE  OPERATIONS 
Actual 
Board  of  Governors  of  Cali-  1970-71 

fornia  Community  Colleges  $990 

LOCAL  ASSISTANCE 

Apportionments  for  public 
schools     ( community    col- 
leges)            $162,752 

Assistance  to  new  community 

college  districts - 

Community  colleges  extended 

opportunity  program 4,350 


Subtotals,  Local  Assistance       $167,102 


Estimated 
1971-72 

$960 
B 

Estimated 
1972-73 

$999 

$187,526 

$214,368 

1,300 

- 

3,350 

3,350 

$192,176 

$217,718 

Totals,  State  Operations 
and  Local  Assistance 


$168,092       $193,136       $218,717 


California  Sfate  Colleges  and  University  of  California 

The  California  State  Colleges  make  up  a  system 
which  began  with  the  state's  first  normal  school  in 
1857.  The  system  with  19  campuses  and  more  than 
260,000  graduate  and  undergraduate  students,  will 
soon  be  designated  "California  State  University  and 
Colleges"  in  recognition  of  their  educational  accom- 
plishments. 


In  1972-73  the  California  State  Colleges  will  receive 
approximately  $350.2  million  in  state  general  funds, 
an  increase  of  $31.5  million  over  the  current  year.  In 
the  instruction  program,  this  support  maintains  fac- 
ulty workload  at  the  level  estimated  for  1971-72.  This 
means  that  each  faculty  member  on  a  systemwide 
average  will  be  expected  to  generate  11.9  weighted 
teaching  units  (WTU)  in  the  classroom.  Weighted 
teaching  units  roughly  approximate  contact  hours 
expended  by  faculty  meeting  with  students  in  an  in- 
structional setting.  The  11.9  WTU  is  an  estimate  of 
1971-72  effort  and  an  increase  of  more  than  one  WTU 
per  faculty  over  the  latest  period  for  which  actual 
data  are  available,  fall  1970. 

The  budget  proposal  represents  another  step 
toward  restoring  the  state  college  budgeting  norm  of 
12  WTU.  To  accommodate  an  increased  enrollment  of 
11,680  full-time  students  over  the  number  budgeted 
for  1971-72,  637  additional  faculty  positions  are  pro- 
posed. This  will  continue  the  current  ratio  of  18.25 
full-time  equivalent  students  for  each  faculty  member. 

The  University  of  California,  in  its  second  century 
of  education  and  research,  maintains  nine  campuses 
and  offers  academic  degrees  through  the  doctoral  level. 
State  general  funds  proposed  for  the  university  total 
$355.8  million  for  1972-73,  an  increase  of  $18.7  mil- 
lion over  the  current  year.  In  the  instruction  program, 
this  budget  wo.uld  maintain  faculty  workload  at  the 
current  level.  Therefore,  the  budget  proposes  that  each 
regular  faculty  member,  on  a  systemwide  average, 
spend  6.4  contact  hours  each  week,  meeting  with  stu- 
dents in  lecture  and  laboratory  settings.  This  is  an 
increase  of  one-half  hour  per  regular  faculty  over  the 
actual  effort  of  regular  faculty  recorded  in  fall  1970. 

This  budgetary  action  continues  the  trend  toward 
increasing  classroom  contact  of  faculty  with  students 
in  moving  toward  a  norm  of  nine  weekly  classroom 
contact  hours  expected  of  university  faculty.  Of  the 
variety  of  assignments  which  make  up  the  faculty 
workweek. in  the  university,  one  of  the  few' activities 
which  can  be  reliably  quantified  is  the  faculty  in- 
structional work  effort  in  laboratory  and  lecture. 
Under  this  budget  proposal  the  university  has  the 
opportunity  to  complete  its  intended  establishment  of 
a  universitywide  comprehensive  faculty  workload 
policy. 

The  eight  general  campuses  expect  an  increase  of 
4,254  full-time  students  over  the  actual  enrollment  of 
the  current  fiscal  year.  Twenty-nine  faculty  positions 
are  added  in  this  budget  to  those  faculty  budgeted  for 
1971-72  in  expectation  of  increased  enrollments  which 
did  not  materialize.  This  budget  will  maintain  the 
present  student-faculty  ratio  of  17.4  full-time  students 
for  each  faculty  member.  The  health  sciences  will  add 
779  FTE  students  together  with  130  positions  in 
1972-73,  an  increase  of  10  percent  over  the  8,436  stu- 
dents estimated  for  1971-72. 

Salary  Increase  Proposal 

This  budget  contains  funds  which  equate  to  a  7| 
percent  increase  for  faculty,  instructional  and  related 
classes  and  5  percent  for  other  employees  in  the  State 
Colleges  and  at  the  University.  The  funds  total  $42.6 
million. 
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Expenditures  for  Higher  Education  1 

General  Fund 

(In  Thousands) 

STATE  OPERATIONS 

Actual  Estimated  Estimated 

Coordinating  Council  for                  1970-71  1971-72  1972-73 

Higher  Education ¥357  $453  $475 

University  of  California   __     337,079  337,091  355,800  2 

Hastings  College  of  Law  __         1,239  1,252  1.534 

California  State  Colleges  __     305,132  318,693  350,167  2 

California  Maritime  Academy            791  791  891 
State  Scholarship  and  Loan 

Commission 16,099  20,000  28,225 

Western  Interstate  Commis- 
sion for  Higher  Education               15  15  15 

Totals,  Support,  Higher 

Education    $660,712       $678,295       $737,107 

i  Excludes  state  operations  and  local  assistance  expenditures 
for  California  Community  Colleges. 

2  Funds  equating  to  a  71  percent  increase  for  faculty,  instruc- 
tional and  related  classes  and  5  percent  for  other  employees 
at  the  University  and  the  State  Colleges  are  not  included 
in  these  items.   Such  funds  total  $42,574,000  for  1972-73. 


Instructional  Innovation 

Both  the  University  of  California  and  the  California 
State  Colleges  have  initiated  a  variety  of  creative  ef- 
forts to  reach  publics  not  now  served.  Several  alter- 
native paths  toward  educational  progress  have  been 
established.  Primary  emphasis  is  on  external  degree 
programs  attuned  to  the  particular  needs  of  those 
who  can  only  attend  a  college  or  university  on  a 
part-time  basis. 

In  the  University  of  California  the  effort  is  known 
as  the  ' '  Extended  University. ' '  One  facet  of  the  Cali- 
fornia State  College  program  is  called  the  ' '  Week-End 
College"  and  its  emphasis  is  on  individual  self- 
renewal. 

Funds  have  been  set  aside  specifically  for  innova- 
tion in  the  state  colleges,  and  will  be  used  for  various 
purposes.  Among  the  specific  goals  is  the  intent  to 
further  personalize  the  educational  process.  Techno- 
logical innovations  are  being  employed  to  satisfy  very 
diverse  individual  student  needs.  Improved  use  of  the 
media,  such  as  computer  assisted  instruction,  pro- 
grammed instruction,  shared  video  tapes,  and  audio- 
visual instructional  aids  will  support  the  instructional 
program. 

New  efforts  in  relation  to  graduate  education  will  be 
undertaken  by  the  State  Scholarship  and  Loan  Com- 
mission, in  the  form  of  the  graduate  fellowship  pro- 
gram. In  addition  to  the  academic  and  financial 
criteria  for  awarding  fellowships,  critical  manpower 
needs  in  the  various  fields  of  study  will  also  be  as- 
sessed. The  previous  fellowship  program  for  teacher 
preparation  has  been  discontinued  because  of  the 
present  surplus  of  teachers  throughout  California. 
Emphasis  in  the  new  $1  million  program  will  assist 
in  matching  the  supply  of  graduate  scholars  with 
demands  of  the  marketplace. 

Another  approach  to  meeting  manpower  require- 
ments is  a  new  medical  contracting  program  which 
will  begin  in  1972-73  at  an  initial  cost  of  $660,000. 

The  State  Scholarship  and  Loan  Commission  will 
administer  this  effort  aimed  at  expanding  enrollments 
by  contracting  with  independent  California  medical 
schools.  While  an  estimated  55  additional  students 
will  enroll  in  1972-73,  more  than  350  additional  doc- 


tors will  subsequently  be   supplied  on  a  continuing 
basis  through  this  program. 

Educational  Results 

The  introduction  of  creative  methods  alone  does  not 
answer  the  question  of  educational  effectiveness.  The 
state  colleges  and  the  university  are  taking  an  active 
interest  in  the  goals,  accomplishments,  and  related 
costs  of  individual  academic  programs.  They  are  seek- 
ing indexes  to  identify  the  quality  and  quantity  of 
the  benefits  of  higher  education,  some  measure  of  the 
"value  added"  to  an  individual  completing  the  col- 
lege or  university  experience.  Especially  difficult  is  the 
measuring  of  education's  influence  on  an  individual's 
capacity  for  critical  thinking,  reasoning,  and  crea- 
tivity. The  measure  of  earning  power  or  occupational 
skill  and  competence  is  more  readily  quantified  but 
such  data  have  not  in  the  past  been  given  the  atten- 
tion deserved. 

In  looking  to  the  future,  much  interest  also  re- 
volves around  the  planned  efforts  of  two  select  groups 
reviewing  the  state's  Master  Plan  for  Higher  Educa- 
tion. The  Legislative  Joint  Committee  on  the  Master 
Plan  for  Higher  Education  and  the  Select  Committee 
on  the  Master  Plan  for  Higher  Education,  appointed 
by  the  Coordinating  Council  for  Higher  Education 
are  reviewing  the  educational  and  structural  premises 
underlying  the  existing  higher  educational  system  in 
California. 

Educational  Accountability 

It  continues  to  be  the  state's  responsibility  to  all 
Californians  to  certify  that  educational  resources  are 
effectively  utilized.  With  this  in  mind,  greater  empha- 
sis has  been  placed — both  in  the  budget  process  and 
within  the  segments  of  higher  education — on  mana- 
gerial accountability. 

Internal  management  is  being  strengthened  in  nu- 
merous ways.  In  the  California  State  Colleges,  this  is 
being  accomplished  through  strengthening  of  the  first- 
line  supervisor,  the  department  chairman.  The  need 
for  expertise  in  the  management  of  higher  education 
is  also  being  emphasized. 

Technology  assists  the  systems'  decisionmaking 
processes  through  utilization  of  forecasting  and  cost 
efficency  models.  These  models  have  been  constructed 
internally  and  by  the  National  Center  for  Higher 
Education  Management  Systems  (NCHEMS)  which 
is  developing  products  to  assist  institutional  manage- 
ment and  to  permit  more  comparable  evaluations  of 
higher  education  inputs  and  outputs. 

In  this  same  vein,  both  systems  have  taken  new 
initiatives  in  reviewing  faculty  workload,  program 
productivity,  and  program  cost.  One  useful  manage- 
ment gauge  is  the  identification  of  unit  costs.  Legis- 
lation enacted  in  1971  contemplates  annual  reporting 
of  the  full  cost  of  instructing  students  in  each  of 
California's  three  systems  of  public  higher  education. 
This  budget  displays  in  Table  D  one  measure,  cost  per 
student  credit  hour,  arrayed  by  academic  discipline. 
Direct  comparisons  are  difficult  because  of  the  differ- 
ing missions  of  the  segments,  differing  definitions  and 
present  inability  to  measure  the  effectiveness  of  the 
educational  effort.  Nevertheless,  these  statistics  clearly 
suggest  areas  for  further  inquiry. 
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Table  0.    Unit  Costs  of  Instruction  in  California  Public  Higher  Education 

Fall  1970 


Univ.  of  Calif. 
Calif.  State  Colleges 


*  Reflects  total  direct  costs  of  Instruction  Program,  including  clerical  and  technical  support  and  operating  expenses. 
Excludes  cost  of  capital  construction.  Actual  fall  quarter  costs  have  been  reported  for  the  University  of  California; 
semester  costs  have  been  converted  into  "quarter"  equivalents  for  the  California  State  Colleges. 


Accountability  should  also  be  considered  in  the  con- 
text of  service  to  the  students.  Students  deserve 
management's  attention  and  assistance  in  seeking 
their  educational  objectives.  Both  public  systems  are 
accelerating  efforts  to  eliminate  artificial  barriers  by 
permitting  challenge  examinations  for  example,  or 
comprehensive  evaluations  in  lieu  of  overlapping 
course  requirements.  Student  commitment  to  educa- 
tion is  also  being  more  closely  structured  by  requir- 
ing more  specific  definition  of  student  desires,  and  by 
reducing  excess  accumulation  of  credits.  In  addition, 
methods  are  being  developed  to  streamline  the  stu- 
dent selection  process,  reduce  the  dropout  rate,  and 
to  assist  transfer  and  new  students  to  adapt  to  the 
college  and  university  environment. 

Capital  Outlay 

This  budget  anticipates  the  passage  of  two  new 
bond  issue  proposals  slated  for  consideration  by  the 
electorate  in  November  1972.  One  measure  includes 
funding  for  health  science  facilities  at  University  of 
California  campuses.  The  other  bond  issue,  at  $165 
million,  will  support  community  college  construction 
over  a  period  of  the  next  three  or  four  years. 

The  1972-73  capital  outlay  program  for  the  Uni- 
versity of  California  totals  $113,300,000.  Of  this 
amount,  $34,197,000  is  proposed  from  the  Educational 
Fee  Fund.  Approximately  $9  million  of  this  fund  is 
for  two  projects,  proposed  as  possibilities  for  securing 
federal  interest  subsidy  loans.  This  unique  financing 
venture  provides  low-rate  interest  loans  which  would 


be  repajd  from  the  Education  Fee  Fund  over  a  period 
of  several  years.  The  Capital  Outlay  Fund  for  Public 
Higher  Education  will  provide  $4.5  million.  Of  this 
$1.5  million  is  for  remedying  present  facility  deficien- 
cies in  the  Langley  Porter  Neuropsychiatric  Institute 
to  be  transferred  organizationally  to  the  univer- 
sity, and  the  balance  for  minor  projects.  Approxi- 
mately $17,211,000  is  proposed  for  health  science 
projects  to  be  funded  from  the  proceeds  of  bond  sales 
pending  approval  of  the  health  sciences  bond  issue. 

Capital  outlay  expenditures  of  $73,604,942  are  pro- 
posed for  the  state  colleges  in  1972-73.  Of  this 
amount,  $34,557,000  would  be  obtained  from  the  Capi- 
tal Outlay  Fund  for  Public  Higher  Education. 

Included  also  in  the  1972-73  budget  is  a  commu- 
nity college  capital  outlay  program  total  of  $78,691,- 
289,  involving  43  districts.  Of  this  amount,  a  state 
appropriation  of  $45,164,875  would  be  provided  from 
the  Community  College  Construction  Bond  Act  Fund 
to  be  considered  by  the  electorate  in  November  1972. 
An  additional  $33,526,414  is  to  be  provided  from  local 
sources. 

Another  potential  source  of  funds  may  be  made 
available  for  capital  outlay  in  the  current  and  budget 
years  as  a  result  of  the  revenue  measure  passed  during 
the  First  Extraordinary  Session  of  the  1971  Legis- 
lature. Because  of  the  late  passage  of  this  bill,  the 
1972-73  capital  outlay  budget  cannot  include  its 
effects.  As  appropriate,  a  detailed  schedule  of  projects 
reflecting  the  proposed  use  of  any  additional  capital 
outlay  funds  will  be  submitted  to  the  Legislature. 
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Capital  outlay  construction  is  divided  into  six  basic 
programs.  The  most  encompassing  is  the  State  Build- 
ing Program  which  includes  projected  capital  outlay 
requirements  for  publicly  supported  higher  education, 
mental  hygiene,  corrections,  and  for  office  space.  It 
also  provides  for  meeting  the  requirements  of  several 
agencies,  including  the  Department  of  Conservation, 
Military  Department,  and  the  Department  of  Gen- 
eral Services. 

The  State  Highway  Program  is  a  quasi-legislative 
program  designed  to  provide  a  safe,  efficient,  service- 
able, and  environmentally  compatible  system  of  state 
highways  which  will  connect  all  major  population 
centers  and  will  provide  for  continuity  of  travel 
throughout  the  state  and  connect  with  major  high- 
ways in  adjacent  states. 

The  District  Fair  Construction  Program  provides 
the  funding  for  construction  of  facilities  for  district 
agricultural  associations.  The  details  of  these  projects 
will  be  found  in  a  supplemental  budget  volume  con- 
taining the  budgets  of  the  individual  fairs. 

The  Wildlife  Conservation  Program,  as  adminis- 
tered by  the  Department  of  Pish  and  Game  and  the 
Wildlife  Conservation  Board,  provides  for  the  pro- 
tection, propagation,  and  management  of  the  state's 
fish  and  wildlife  resources. 

The  Parks  and  Recreation  Acquisition  and  Devel- 
opment Program  consists  of  the  continuing  develop- 
ment of  facilities  to  meet  California's  recreational 
needs.  The  1972-73  budget  of  this  program  includes 
funds  from  the  State  Beach,  Park,  Recreational  and 
Historical  Facilities  Bond  Act  of  1964  and  from  the 
new  Recreation  and  Fish  and  Wildlife  Enhancement 
Bond  Act,  approved  by  the  voters  in  last  November's 
election. 

The  California  Water  Facilities  Program  reflects 
the  funding  of  the  State  Water  Project  as  it  enters  its 
11th  year.  The  work  under  contract  or  completed  on 
this  project  represents  over  99  percent  of  the  total 
project. 

The  sources  from  which  the  capital  outlay  budget 
is  funded  are  described  below: 

1.  Current'  revenues  and  any  accumulated  balances 
in  governmental  cost  funds.  These  are  moneys 
collected  in  the  form  of  taxes,  license  and  permit 
fees,  interest  on  investments,  and  similar  items 
of  income. 


2.  The  proceeds  from  the  sale  of  general  obligation 
bonds  which  bonds  are  secured  by  the  "full  faith 
and  credit"  of  the  state.  Outstanding  bonds  of 
this  kind  are  (a)  State  Construction  Program 
bonds,  and  (b)  State  Beach,  Park,  Recreational, 
and  Historical  Facilities  bonds.  The  repayment 
of  principal  and  interest  on  such  indebtedness 
constitutes  a  preferred  claim  on  the  financial  re- 
sources of  the  state.  Within  this  classification 
falls  a  special  category  referred  to  as  "self- 
liquidating ' '  bonds.  Bonds  in  this  category  are 
the  California  Water  Resources  development 
bonds.  In  the  case  of  this  special  grouping,  such 
bonds  although  legally  possessed  by  the  charac- 
teristics of  general  obligation  bonds  are  serviced 
from  the  revenues  produced  by  the  ventures  or 
projects  financed  in  this  manner. 

3.  Revenue  bonds  are  those  that  are  secured  solely 
by  the  income  derived  from  the  use  or  operation 
of  the  facilities  funded  by  this  method. 

4.  Trust  certificates  represent  a  form  of  capital 
financing  which  makes  use  of  the  large  balances 
accumulated  in  trust  accounts  or  funds  of  the 
state.  Because  such  funds  are  dedicated  to  meet 
future  obligations,  sound  fiscal  management  dic- 
tates the  investment  of  the  currently  unneeded 
cash  in  these  accounts  and  funds.  One  way  of  in- 
vesting these  moneys  is  by  the  purchase  of  trust 
certificates  issued  by  the  state  for  the  construc- 
tion of  general  purpose  office  buildings. 

5.  Nonstate  funds  such  as  federal  and  private 
grants,  endowments,  and  certain  other  funds  as 
payments  of  overhead  charges  on  research  proj- 
ects conducted  by  the  University  represent  yet 
another  source  of  capital  financing. 

To  provide  a  complete  and  comprehensive  picture 
of  the  state's  capital  outlay  program  all  proposed 
projects  are  included  in  the  capital  budget  regardless 
of  the  source  of  financing. 

Following  the  generally  accepted  principles  of  gov- 
ernmental accounting,  however,  only  expenditures 
from  governmental  cost  funds  are  included  in  the 
budget  totals.  Expenditures  from  bond  proceeds  and 
other  forms  of  borrowing  are  excluded — such  expendi- 
tures are  reported  as  expenditures  of  the  fiscal  years 
in  which  the  payments  on  principal  and  interest  are 
made. 
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State  revenues  for  the  1972-73  fiscal  year  are  esti-  state  to  start  the  1971-72  fiscal  year  with  a  cash  defiT 

mated  at  $7,366,043,313,  approximately  $572  million  cit  of  over  $170  million.  In  order  to  cover  this  deficit 

above  the  amount  anticipated  during  1971-72.  Of  the  and  avoid  resorting  to  registered  warrants,  Governor 

above,   $5,777,196,763  is  for  the   General  Fund  find  Reagan  called  the  Legislature  into  extraordinary  ses- 

$1,588,846,550  accrues  to  the  various  special  funds.  sion.  This  action  resulted  in  the  enactment  of  a  tax 

Tax  yields  generally  follow  changes  in  economic  program  which  will  increase  revenues  by  $427  million 
activity.  The  revenue  estimates  for  1972-73  reflect  a  in  1971-72  and  by  $504  million  in  the  budget  year, 
vigorous  economic  recovery  accompanied  by  higher  Most  of  the  additional  revenue  from  this  tax  pro- 
corporate  profits,  strong  gains  in  consumer  spending,  gram  will  result  from  the  adoption  of  a  withholding 
and  a  substantial  increase  in  personal  income  of  Cali-  system  to  collect  the  state  personal  income  tax.  The 
fornians.  acceleration  of  income  tax  receipts  in  the  first  year 

Revenue  for  the  General  Fund  in  1972-73  is  esti-  (windfall),  which  results  from  the  implementation  of 
mated  at  $5,777,197,000  *  or  $468  million  more  than  a  withholding  system,  will  be  partially  refunded  in 
the  current  year.  The  unusually  large  increase  in  the  form  of  a  20-percent  reduction  of  the  tax  on  1971 
receipts  for  the  current  and  budget  years  is  largely  income.  This  forgiveness  will  reduce  1971-72  receipts 
due  to  tax  legislation  passed  during  the  Extraordi-  by  approximately  $235  million.  In  addition,  $150  mil- 
nary  Session  of  1971.  The  provisions  of  that  legisla-  lion  of  the  windfall  is  reserved  for  capital  outlay, 
tion  and  the  resultant  revenue  changes  are  discussed  primarily  for  education, 
in  the  following  section.  Other  changes  in  the   Personal  Income  Tax  Law 

Estimated  receipts  for  the  special  funds  for  1972-73  are : 
total   $1,588,847,000  or   $103  million  more  than  the  (1)   a  revised  method  of  taxing  capital  gains  in- 
current  fiscal  year.  The  large  gain  in  the  budget  year  come, 

is  accounted  for  by  an  increase  in  the  state's  share  of  (2)   an  increase  in  the  maximum  tax  rate  from 

tideland  oil  revenues  as  a  result  of  final  repayment  10  percent  to  11  percent,  effective  with  1973 

of  development  costs,  and  a  shift  of  $25  million  from  income  year, 

the  Central  Valley  Water  Project  Construction  Fund  (3)   conformity  of  state  law  to  virtually  all  the 

to  the  California  Water  Fund.  provisions  of  the  1969  Federal  Tax  Reform 

Receipts  for  the  General  Fund  and  special  funds  Act, 

for  the   past,   current   and  budget   years   are  shown  (4)   the  imposition  of  a  2-J-percent  tax  on  pref- 

in  Table  1.  erential  income  over  $30,000.  Preferential  in- 

TABLE  1  come   is   the   tax-exempt  portion   of   income 

State  Revenue  Collections  derived  from  capital  gains,   accelerated   de- 

(ln  millions)  preciation  in  excess  of  straightline  deprecia- 

Actuai     Estimated     Estimated     of  total  tion,  excess  depletion  allowances  and  excess 

Taxes,  fees,  etc                                      1970-71      1971-72      1972-73      1972-73  investment    interest. 

^Sate^Tme  $1,808.0     $1,973.0     $2,110.0          28.6  The  bank  and  corporation  tax  rate  was  raised  from 

Personal  income  1,264.4       1,747.0      1,880.0          25.5  7  to   7.6   percent  beginning  with   income   earned  in 

Bank    and    corporation 532.1            673.0            770.0              10.5  -i  079 

Inheritance  and  gift ^ 185.7            211.0            291.1                4.0  XV,             i                    ■        ^        ti       ,             -in                               m 

insurance  158.4         i7i.o         187.0           2.5  Other  changes  in  the  Bank  and  Corporation   lax 

Cigarette    168.1            171.6           173.8               2.4  Law : 

Alcoholic    beverage    113.6            119.5            126.0                1.7  '/1  \                 •       j                       j.-                         1                   *      1 

Horse  racing 55.8          59.2          62.8           o.9  (!)   required  corporations  to  make  quarterly  pre- 

Prirate    car    4.1               4.8               5.3               0.1  payments, 

Other    sources    192.8            178'8            "1,2       2ji  (2)     increased    the     minimum    tax    from     $100    tO 

Totals,    General    Fund    $4,483.1       $5,308.9       $5,777.2             78.4  $200, 

special  Funds:  (3)  jmp0sed  a  2i-percent  tax  on  preferential  in- 
Motor  Vehicle:  v    '          r                  ,"   ..                          r 
Fuels     $674.6          $704.4          $731.4                9.9  COme    Over    $30,0UU, 

Registration,  weight,  etc.  —        275.7        287.6        298.6           4.i  (4)  conformed  state  law  to  the  1969  Federal  Tax 

License    fee    237.5            256.6            270.8                3.7  -p    c              a     a 

Transportation    25.5             27.3             29.4               0.4  XteiOrm  ACT. 

Cigarette   71.7          73.5          74.5           1.0  The    payment    date    of    the    inheritance    tax    was 

Alcoholic    beverage    13.6             12.8             13.0               0.2  .                *   ~              .          .             .  ,      „    ,         ,    ,            m 

Horse  racing  8.8           8.3           8.9           0.1  changed   in   conformity  with  federal  law.    lax  pay- 
other  sources  t 126.6         ii5.o         162.3     2£  ments  f ormeriy  due  24  months  after  death  are  now 

Totals,  special  Funds $1,433.9     $1,485.4     $1,588.8          21.6  due   9   months   after   death.    The   5-percent   discount 

totals  $5,917.0     $6,794.3     $7,366.0       '  iqo,o  Ior  payment  within  six  months,   allowed  under  the 

t  Includes  personalized  license  plates.  old  law,  was  eliminated. 

1071  tay  iPr>iciATir.w  The  gift  tax  Payment  dates  als0  were  changed  to 

iy/i    iaa  it^iSLAiiUlN  conform  with  federal  law.  The  tax  is  now  due  quar- 

General  Fund  expenditures  during  fiscal  year  1970-  terly  rather  than  annually. 

71  exceeded  cash  revenues  by  $315  million,  thereby  The  sales  tax  was  changed  to  exempt  candy  and 

exhausting   the   beginning   surplus   and   forcing   the  nonmedieated    chewing    gum   from   taxation    and   to 

*  This  and  subsequent  dollar  amounts  have  been  rounded.  Totals,  differences,  and  percentages  have  been  computed  from  whole  num- 
bers. 
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impose  the  tax  on  take-out  hot  foods.  In  addition,  the 
sales  tax  prepayment  dates  for  large  retailers  were 
advanced  by  five  days,  to  the  20th  rather  than  the 
25th  of  the  second  and  third  months  of  each  quarterly 
period. 

Changes  in  revenue  attributable  to  the  above  legis- 
lation are  shown  below. 

TABLE  2 

Estimated  Revenue  Effect  of  Tax  Legislation 
(In  millions) 

1971-72  1972-73 

Personal  income  tax $371  $324 

Bank  and  corporation  tax 53  100 

Inheritance  tax -4  65 

Gift  tax 4  2 

Sales   tax   3  13 

TOTALS $427  $504 

In  addition  to  providing  revenues  to  balance  the 
current  and  budget  year  deficit,  the  1971  tax  program 
provided  increases  in  local  property  tax  relief  pro- 
grams. 

Personal  Property  Tax  Relief 

The  largest  program  augmentation  was  to  continue 
the  currently  authorized  30  percent  exemption  of  the 
business  inventory  tax.  In  addition  to  providing  con- 
tinuation of  the  current  percentage  level,  the  legisla- 
tion guaranteed  full  reimbursement  to  counties  for 
the  actual  tax  loss  starting  in  the  current  year. 

Senior  Citizens  Property  Tax  Relief 

Senior  citizens  with  fixed  incomes  have  felt  the  ef- 
fects of  rapidly  accelerating  local  property  taxes. 
The  tax  program  increased  the  income  limitation  for 
eligibility  from  $3,500  to  $10,000  and  raised  the  per- 
centage of  tax  relief  to  apply  to  the  first  $7,500  of 
assessed  value  rather  than  the  first  $5,000  of  assessed 
value.  In  addition,  the  eligibility  age  was  reduced 
from  65  to  62  years. 

Open  Space 

The  Williamson  Land  Conservation  Act  was  passed 
by  the  Legislature  in  1965  to  preserve  agriculture 
and  other  open-space  land.  Under  the  act,  local  gov- 
ernment and  landowners  enter  into  agreements  to 
commit  the  land  to  open  space  which  is  then  valued 
and  taxed  at  a  lesser  amount. 

In  those  counties  where  open-space  agreements 
have  been  reached,  the  remaining  property  taxpayers 
have  been  carrying  the  burden  of  conservation.  The 
1971  program  provided  a  plan  to  reimburse  local  gov- 
ernment for  a  portion  of  the  tax  loss  under  the  Wil- 
liamson Act. 

Administrative  Costs 

The  tax  program  increased  administrative  costs  to 
various  state  departments.  This  included  amounts  for 
adoption  of  withholding,  federal  conformity  changes, 
and  to  provide  administration  of  the  open-space  pro- 
gram. 

Due  to  the  lateness  of  passage  of  the  tax  legislation, 
the  various  budgets  which  are  affected  have  not  been 
adjusted  for  either  administrative  or  program  ex- 
penditures. A  complete  presentation  will  be  made  to 
the  fiscal  committees  during  the  1972  session  covering 
all  changes.  The  following  table  estimates  both  pro- 


gram  and   administrative   expenditures  provided  by 
the  tax  legislation. 

TABLE  3 

Estimated  Administrative  and  Program  Expenditures 

1971  Tax  Legislation 

(Ch.  1,  1971     1st  E.S.) 

(In  millions) 

Property  Tax  Eelief:                             1971"72  1972"73 

Business  inventory  tax $21.0  $90.0 

Open   space  -  13.0 

Senior  citizens -  46.0 

Administrative  costs 6.4  11.5 

TOTALS   $27.4*  $160.5* 

*  Actual  expenditures  will  be  reduced  by  approximately  $10.4 
million  in  1971-72  and  $10.5  million  in  1972-73  because 
of  reduced  interest  cost  resulting  from  withholding  of  per- 
sonal income  tax. 


NATIONAL  ECONOMIC  OUTLOOK 

The  1972  economic  outlook  used  in  developing  the 
1972-73  budget  revenue  forecasts  is  based  on  two  ma- 
jor assumptions : 

1.  Phase  II  of  the  President's  New  Economic  Pol- 
icy will  be  effective  in  restraining  average  wage  gains 
to  6  percent  and  price  increases  to  3.5  percent.  Con- 
trols will  become  less  effective  during  the  second  half 
of  1972,  and  will  be  eliminated  during  the  first  half 
of  1973. 

2.  The  Federal  Reserve  will  design  monetary  policy 
with  the  intent  of  accommodating  economic  expansion, 
and  will  permit  a  7  to  9  percent  growth  in  the  money 
supply. 

Gross  national  product  is  forecast  at  $1,146  billion 
for  1972,  a  gain  of  8.9  percent  from  the  estimated 
1971  level.  Price  increases  are  expected  to  account  for 
3.7  percent  of  the  gain  with  real  output  up  4.9  per- 
cent. Personal  consumption  expenditures  are  projected 
at  $723.5  billion,  up  8.7  percent.  Particularly  strong 
increases  are  expected  in  the  service  component 
(9.5%),  as  spending  picks  up  from  the  unusually  low 
growth  rate  of  1971.  The  gain  in  durable  goods  will 
be  due  in  large  part  to  higher  spending  for  home  fur- 
nishings and  appliances,  reflecting  the  sharp  increase 
in  residential  building  during  the  past  year.  Consump- 
tion of  nondurable  goods  is  expected  to  be  up  by 
nearly  8  percent. 

Substantial  advances  are  also  anticipated  for  the 
investment  sector.  It  is  estimated  that  1.9  million  pri- 
vate housing  units  will  be  started  next  year,  down 
from  2  million  units  started  in  1971.  Cost  increases, 
however,  will  insure  a  further  gain  in  the  value  of 
residential  investment,  forecast  up  13.4  percent. 
Spending  for  producers'  durable  equipment  will  be 
buoyed  by  the  7  percent  tax  credit.  Gains  in  this  cate- 
gory will  be  held  in  check,  however,  until  the  level  of 
the  excess  capacity  in  manufacturing  is  reduced.  In- 
vestment in  nonresidential  structures  will  also  show 
sharp  improvement  from  1971.  Business  inventories, 
which  have  been  relatively  low  during  most  of  the 
past  year,  will  rise  as  stocks  are  rebuilt  in  anticipa- 
tion of  substantial  increases  in  consumer  spending. 
For  the  year,  the  inventory  change  is  estimated  at 
$6.6  billion. 
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It  is  expected  that  recent  restraints  on  federal 
spending  will  be  eased  during  the  coming  year.  Pur- 
chases for  national  defense  have  been  forecast  at  $74 
billion,  a  gain  of  2.8  percent  from  the  1971  level. 
Defense  purchases  will,  however,  remain  below  the 
amount  for  1968,  1969,  and  1970.  Nondefense  spend- 
ing is  expected  to  be  up  11.6  percent  to  $28  billion, 
reflecting  the  federal  pay  increase,  offset  in  part  by 
gradual  reduction  in  federal  civilian  employment. 
State  and  local  expenditures  will  increase  at  recent 
rates. 

The  civilian  labor  force  will  rise  by  1.8  percent  in 
1972  to  an  average  85,580,000.  Employment  will  be 
up  by  2.2  percent  to  80,860,000.  Unemployment  is 
therefore  expected  to  decline  to  4,720,000,  equal  to 

5.5  percent  of  the  labor  force.  This  is  down  substan- 
tially from  the  5.9  percent  average  unemployment 
rate  for  1971.  Unemployment  is  expected  to  move 
gradually  lower  during  the  year  with  the  unemploy- 
ment rate  by  year  end  down  to  5.1  percent. 

Higher  employment,  an  increase  in  hours  worked, 
and  average  wage  gains  of  about  6  percent  will  ac- 
count for  the  rise  in  personal  income  to  $928  billion 
in  1972,  a  gain  of  8.1  percent.  Wages  and  salaries  will 
be  up  8.7  percent  to  $625.7  billion,  with  other  labor 
income  (including  fringe  benefits)  rising  12.2  percent 
to  $37.8  billion.  Higher  Social  Security  benefits  will 
increase  transfer  payments.  Gains  in  property  income 
are  expected  to  be  restrained  by  rulings  of  the  na- 
tional price  board.  Offsetting  some  of  the  strength  in 
wages  and  salaries  will  be  the  sharp  increase  in  con- 
tributions for  social  insurance,  reflecting  the  higher 
contribution  for  Social  Securitv  in  eifect  as  of  Janu- 
ary 1,  1972. 

With  personal  taxes  rising  6.5  percent  to  $123.1 
billion  next  year,  disposable  income  will  amount  to 
$804.9  billion.  Savings  are  expected  to  rise  moderately 
to  $61.5  billion.  This  will  represent  a  savings  rate  of 

7.6  percent,  down  moderately  from  the  1971  average 
of  7.8  percent. 

Corporate  profits  will  rise  sharply,  reflecting  the 
general  economic  improvement.  It  is  likely  that  the 
improved  sales  outlook  will  permit  operations  at  more 
efficient  levels,  which  will  help  to  hold  unit  cost  in- 
creases in  check  during  the  coming  year.  Profits  have 
been  forecast  at  $96.7  billion  before  taxes  and  $92.1 
billion  with  the  inventory  valuation  adjustment. 

The  90-day  wage  and  price  freeze  in  1971  and  sub- 
sequent rulings  by  the  price  board  were  effective  in 
sharply  reducing  inflationary  trends  during  the  last 
half  of  1971.  It  is  expected  that  price  increases  will 
remain  moderate  during  the  first  half  of  1972.  With 
gradual  easing  of  controls,  however,  a  resumption  of 
moderate  inflationary  pressures  may  be  expected  dur- 
ing the  latter  months  of  the  year.  The  consumer  price 
index  is  forecast  up  3.5  percent. 

The  outlook  for  1973  is  for  continued  economic  re- 
covery at  rates  near  long-term  trends.  Gross  national 
product  will  rise  to  $1,239  billion,  a  gain  of  8.1  per- 
cent. Personal  income  will  amount  to  $1,001  billion, 
up  7.9  percent.  Further  improvement  will  be  regis- 
tered in  corporate  profits  before  taxes,  which  will 
rise  to  $106.2  billion  (9.8%).  Inflation  will  con- 
tinue to  be  a  problem,  however,  particularly  if  con- 
trols  are   relaxed  sufficiently  to   permit   "catch-up" 


price  increases.  The  consumer  price  index  is  expected 
to  rise  by  4.5  percent  that  year. 

CALIFORNIA  OUTLOOK 

California  population  is  projected  at  20,506,000  for 
July  1,  1972,  a  rise  of  241.000  (1.2%)  from  1971. 
Natural  increase  will  account  for  180,000  of  the  gain. 
Net  migration  is  expected  to  increase  from  the  1971 
level  to  40,000.  The  state's  civilian  population  will 
also  gain  20,000  from  persons  discharged  from  the 
military.  The  number  of  military  personnel  residing 
in  the  state  will  total  300,000  by 'mid-1972. 

The  civilian  labor  force  is  projected  at  8,710,000 
for  1972,  an  increase  of  105,000  (1.2%)  from  the  1971 
level.  Civilian  employment  will  rise  by  175,000  to  an 
average  8,180,000.  As  a  result  of  this  relatively  strong 
employment  growth,  the  unemployment  rate  will  de- 
cline to  6.1  percent  of  the  labor  force  for  the  year, 
with  the  average  number  of  unemployed  declining  to 
530,000.  Major  employment  gains  are  anticipated 
in  the  service,  trade,  and  local  government  sectors. 

The  manufacturing  sector  is  also  expected  to  con- 
tribute to  the  general  economic  recovery.  It  now  ap- 
pears that  aerospace  employment,  on  a  downtrend 
since  1967,  is  stabilizing  and  that  only  minor  reduc- 
tions will  occur  during  1972.  Aerospace  employment 
is  estimated  at  435,000,  compared  with  440.000  last 
year.  Nonaerospace  employment,  in  contrast,  will  rise 
by  35  000  to  average  1.065.000.  Much  of  this  growth 
will  be  in  nondurable  manufacturing,  although  em- 
ployment in  durables  production  will  also  be  up  for 
the  year. 

Construction  activity  is  expected  to  continue  to 
contribute  to  the  recovery.  It  now  appears  that  the 
number  of  housing  units  authorized  will  remain  above 
estimated  demand  well  into  1972.  It  is  esti- 
mated that  220,000  units  will  be  started  during  the 
year,  down  moderately  from  the  250,000  total  for 
1971.  Vacancy  rates  for  homes  and  apartments  are 
rising  in  many  areas  throughout  the  state,  however, 
suggesting  that  cutbacks  in  the  number  of  units 
authorized  may  take  place  in  various  regions  during 
the  year.  Building  activity  will  be  strong  during  the 
first  half  but  may  taper  later  in  1972  as  the  inventory 
of  unsold  or  unrented  units  continues  to  increase.  Of 
the  220,000  units  forecast,  approximately  100.000  will 
be  single-family  homes  and  120,000  multiple,  or 
apartment,  units.  Nonresidential  building,  in  contrast, 
will  improve  sharply  from  last  year's  level,  with  per- 
mits up  12  percent  for  the  year. 

Personal  income  will  rise  to  $100.9  billion,  up  8 
percent  from  the  1971  level.  The  largest  gains  will 
occur  in  wages  and  salaries,  other  labor  income,  and 
transfer  payments.  Offsetting  part  of  the  increase  in 
wages  and  salaries  will  be  contributions  for  social  in- 
surance, which  will  rise  by  more  than  14  percent  dur- 
ing the  year  due  to  the  increase  in  the  base  of  con- 
tributions for  Social  Security  which  went  into  effect 
on  January  1,  1972. 

Further  economic  improvement  is  forecast  for 
1973.  Personal  income  will  rise  to  $108.7  billion,  a 
gain  of  7.7  percent.  With  the  moderate  increase  fore- 
cast in  the  civilian  labor  force  and  the  substantial 
employment  gains,  the  jobless  rate  will  decline  to  5.5 
percent  for  the  year. 
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ECONOMIC  DATA 
(Dollar  amounts  in  billions) 


1970  1971 1972 

~~~  Percent 

National  Data  **-  J™  '"T-  £?£„ 

Gross  national  product $974.1  $1,052.0  |0  $1,146.0 

Personal  consumption  expenditures blo.»  ™'°  ,5-.  110  g 

Durable  goods       88.6  gg*  ^'0  302.T 

Nondurable  goods 264-7  2|0.b  o.u  „„, 

feerviccs -  *  iofi  i ftQ  rt 

Gross  private  domestic  investment 135.3  15-.4  .  l6^4 

Fixed   investment   lg£»  x«|  ■  46;4 

Residential   g"-|  SXS  4q  41.3 

Nonresidential  structures go.o  g°»  2-g  74  7 

Producers'  durable  equipment 65.4  t«.Z  0.0  •    .g 

Change  in  inventories •'•s  <s-°  " 

Net  exports ^"** 

Government  purchases 219.4  232.7  _6.1  252.0 

Federal   97.^  »<£  ^  740 

nfwSe 2l!9  251  14.6  28.0 

statlhand-i7c7f::::::::::::::::::::::::::::  122.2  135.6  11.0  150.0 

Personal  income 803.6  858.5  6.8  928.0 

Less:  personal  taxes  and  nontax  payments  __  llo.9  llo.b  -u.g  *-£>■*■ 

TTWWnl                                                             92.2  oy.O  —^.3  22'!; 

State       —-"---"-—       - 23.6  26.1  10.6  29.1 

Disposable  income 687.8  742.9  8.0  804.9 

Savings   _ _-_- 54-1  58.3  7.8  61.5 

Savings  rate  (%) 7.8  7.8  «•» 

Corporate  profits  before  taxes 75.4  83.8  11.1  vo.l 

Consumer  price  index  (1967  =  100) 116.3  121.3  4.3  125.5 

Civilian  labor  force  (000)  82,715  84,087  1.6  8o,580 

Unemployment  (000) 4,088  4,963  21.4  4,720 

Unemployment  rate  (%)   4.9  5.9  -  5.5 

Employment  (000) 78,627  79,124  0.6  80,860 

California  Data 

Personal  income $88.8  $93.4  5.2  $100.9 

Wages  and  salaries  60.0  62.2  3.7  67.3 

Other  labor  income 3.2  3.4  b.7  rf.» 

Proprietors'   income   6.9  7.0  1.7  i-& 

Property  income 12.2  12.7  4.3  13.4 

Transfer  payments 9.9  11.9  19.4  13.b 

Less :  Contributions  for  social  insurance 3.4  3.8  11.1  4.3 

Personal  taxes 10.9  10.4  -4.2  11.6 

Federal  income  tax  9.7  9.1  -6.1  9.5 

State  income  tax 1.2  1.3  12.0  Al 

Disposable  incomes 77.9  83.0  6.5  89.2 

Taxable  corporate  profits 6.7  7.2  7.6  8.0 

Civilian  labor  force  (000)   8,555  8,605  0.6  8,710 

Unemployment  (000) 519  600  15.6  530 

Unemployment  rate   (%)  6.1  7.0  -  6.1 

Employment  (000) 8,036  8,005  -0.4  8,180 

Nonagricultural  wage  and  salary  workers 6,948  6,916  -0.5  7,090 

Mining    31  30  -3.2  30 

Construction    303  297  -2.0  300 

Manufacturing 1,558  1,470  -5.6  1,500 

Aerospace 497  440  -11.5  435 

Other    1,061  1,030  -2.9  1,065 

Transportation — communications — utilities    _  459  453  -1.3  465 

Trade    1,531  1,554  1.5  1,590 

Finance — insurance — real  estate 374  385  2.9  400 

Services    1,266  1,272  0.5  1,315 

Government  1,425  1,455  2.1  1,490 

Federal  civilian 327  318  -2.8  319 

State  and  local 1,098  1,137  3.6  1,171 

Other  nonagricultural 799  802  0.4  807 

Agriculture 289  287  -0.7  283 

Number  of  residential  building  permits  (000) 194  250  28.9  220 

New  car  sales  (000) 874  1,000  14.4  1,050 

Taxable   sales   $43.2  $46.8  8.3  $49.9 

Consumer  price  index  (1967  =  100)   114.9  119.8  4.3  124.0 

a  Disposable  income  of  California  residents  represents  personal  income  less  federal  and  state  personal  income  taxes.  Other  personal 

tax  and  nontax  payments  have  not   been  deducted. 
NOTE :  Totals  may  not  add  due  to  rounding.  Percentages  have  been  computed  from  unrounded  data. 
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GENERAL  FUND  REVENUE 

Almost  80  percent  of  aggregate  state  revenue  is 
deposited  in  the  General  Fund.  This  includes  collec- 
tions from  such  levies  as  those  on  sales  of  tangible 
personal  property,  personal  income,  corporate  profits 
and  insurance  premiums.  For  the  most  part,  these 
taxes  are  geared  directly  to  business  conditions. 
Hence,  the  estimates  of  revenue  from  each  source  flow 
directly  from  the  economic  assumptions  outlined 
above.  The  influence  of  these  economic  factors  upon 
the  various  tax  bases  and  the  methods  used  in  prepar- 
ing the  budget  revenue  estimates  are  summarized  in 
the  following  material. 

Sales  and  Use  Tax— $2,1 10,000,000 

A  state  tax — presently  at  4  percent  but  changing 
to  3f  percent  in  July  1972 — is  imposed  on  the  sale  or 
use  of  tangible  personal  property  for  final  consump- 
tion in  California.  An  additional  one  percent  tax 
(changing  to  1£  percent  in  July  1972)  is  collected  by 
the  state  for  local  government,  but  this  is  not  state 
revenue  and  is  not  included  in  the  budget  totals.  Also 
excluded  from  budget  totals  is  the  \  percent  tax  levied 
in  Alameda,  Contra  Costa  and  San  Francisco  coun- 
ties for  support  of  the  Bay  Area  Kapid  Transit  Dis- 
trict. 

There  are  many  exemptions  from  the  sales  tax,  the 
most  significant  of  which  are :  food  for  off-premises 
consumption  (other  than  hot  take-out  food,  which  be- 
came taxable  January  1,  1972)  ;  gas,  electricity  and 
water  supplied  by  utilities;  prescription  drugs;  and, 
until  July  1972,  motor  vehicle  fuel  for  highway  use. 
Since  the  tax  applies  only  to  tangible  personal  prop- 
erty, sales  of  all  types  of  services  are  excluded,  as  are 
sales  of  other  intangibles  such  as  patents,  copyrights 
and  securities.  Because  buildings  and  land  are  real 
property  rather  than  personal  property,  no  tax  is 
levied  on  the  sale  or  rental  of  a  new  or  existing  build- 
ing, but  the  materials  used  in  construction  are  subject 
to  tax. 

The  final  consumer  may  be  a  business  instead  of  a 
person,  so  the  tax  base  includes  products  for  business 
use  such  as  industrial  machinery  and  office  supplies. 

Three  major  bills  enacted  in  1971  affect  the  sales 
tax  in  the  current  and  budget  year: 

a.  Senate  Bill  325  provides  additional  local  revenue 
for  support  of  public  transit  systems  by  reducing  the 
state  tax  rate  from  4  to  3f  percent,  increasing  the 
county  sales  tax  rate  from  1  to  1|  percent,  and  remov- 

|ing  the  sales  tax  exemption  on  gasoline,  all  operative 
July  1,  1972.  Any  additional  money  produced  by  this 
(bill  which  would  otherwise  go  to  the  General  Fund 
i  would  have  to  be  transferred  to  the  new  State  Trans- 
iportation  Fund.  However,  it  is  estimated  that  the  bill 
i  will  result  in  a  General  Fund  loss  in  1972-73. 

b.  Assembly  Bill  2109,  operative  January  1,  1972, 
'exempts  candy  and  chewing  gum  from  the  sales  tax, 
:but  imposes  the  tax  on  hot  take-out  food  such  as  fried 
;  chicken  and  pizza.  The  bill  also  changes  the  method 
iof  applying  the  auto  use  tax  to  correct  a  downward 
bias  in  the  old  method. 

c.  Assembly  Bill  1  (First  Extraordinary  Session) 
;requires  that  the  sales  tax  prepayment  be  made  on  the 
20th  instead  of  the  25th  day  of  the  second  and  third 
months  of  each  quarter.  The  bill  also  adopts  income 


tax  withholding  which  reduces  take-home  pay  and 
hence  taxable  sales  during  1972. 

Taxable  sales  in  calendar  1971  are  estimated  at 
$46.8  billion,  up  8.3  percent  from  1970.  Converted  to 
constant  dollars  to  eliminate  the  effects  of  inflation, 
1971  sales  were  up  5.2  percent.  Of  the  taxable 
sales  components  shown  in  Table  4  the  strongest  were 
the  automotive  and  building  materials  groups.  A  15.6 
percent  increase  for  the  auto  group  resulted  from  the 
combined  effects  of  gains  following  the  1970  auto 
strike,  removal  of  the  auto  excise  tax,  and  general 
economic  recovery.  Building  materials  sales,  up  8.8 
percent — almost  twice  the  long-term  average  growth — 
reflect  the  recent  housing  boom. 

In  1972,  taxable  sales  are  estimated  at  $49.9  billion, 
up  6.5  percent.  Sales  of  wholesalers  and  manufac- 
turers are  expected  to  increase  almost  9  percent  in  line, 
with  anticipated  high  investment  in  plant  and  equip- 
ment. The  other  three  groups — auto,  building  and 
other  retail — will  increase  in  line  with  the  economic 
recovery.  Price  increases  will  be  smaller  than  in  1971, 
and  will  represent  about  40  percent  of  the  increase 
in  total  taxable  sales. 

Sales  trends  in  1973  will  be  mixed,  with  the  retail 
stores  and  the  manufacturing  and  wholesaling  groups 
making  slightly  above-average  gains  while  the  auto 
and  building  groups  grow  at  significantly  lower-than- 
average  rates.  Total  taxable  sales  are  estimated  at 
$53  billion,  up  6.3  percent.  Prices  will  be  rising  faster, 
accounting  for  more  than  half  of  the  increase  in  total 
sales. 

Taxable  sales  are  estimated  by  two  methods.  One 
method  utilizes  a  multiple  regression  equation  to  esti- 
mate total  sales  in  constant  dollars  using  as  dependent 
variables  personal  disposable  income  in  constant  dol- 
lars, the  number  of  wage  and  salary  workers  in  manu- 
facturing and  construction,  the  number  of  new 
vehicles  sold  and  the  savings  rate.  Sales  in  constant 
dollars  are  then  converted  to  current  dollars  by  appli- 
cation of  the  appropriate  price  factor.  A  second  esti- 
mate is  made  by  classifying  taxable  sales  into  15  homo- 
geneous groups,  each  of  which  is  related  to  an 
economic  factor.  The  two  estimates  are  then  recon- 
ciled. The  final  results  are  shown  in  Table  4. 

TABLE  4 

Taxable  Sales  in  California 
(In  millions) 

1970      1971     Percent    1972       Percent    1973     Percent 
(Actual)      (Est.)     change     (Est.)     change     (Est.)     change 

Retail  stores  except 
auto    and   building.    $20,369    $21,819        7.1    $23,236       6.5    $24,763        6.6 

Motor  vehicle  dealers, 

auto  parts,  etc.  —        6,821        7,886      15.6        8,243        4.5        8,559        3.8 

Building  material  sales 

Including  contractors        4,362        4,744        8.8        4,956        4.5        5,085        2.6 

Manufacturing,  whole- 
saling and  misc.  _      11,671      12,361        5.9      13,435        8.7      14,593        8.6 

Totals    $43,223    $46,810        8.3    $49,870        6.5    $53,000        6.3 

Note:  .These  figures  do  not  Include  the  effect  of  SB  325    (gasoline)    or  AB  2109 
(candy,  hot  food  and  auto  use  tax).  They  do  include  the  effect  of  AB  1. 

Sales  and  use  tax  receipts,  including  revenue  at- 
tributable to  audit  activities  of  the  Board  of  Equali- 
zation, and  including  the  effects  of  1971  legislation 
described  above,  are  shown  below. 

1970-71  (Actual) $1,808,052,000 

1971-72   (Estimated)    $1,973,000,000 

1972-73  (Estimated) $2,110,000,000 
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Personal  /ncome  Tax— $1,880,000,000 

The  personal  income  tax  is  the  second  largest 
source  of  state  revenue,  exceeded  only  by  the  sales  and 
use  tax.  The  income  tax  is  based  on  the  amount  of 
taxable  income  received  by  taxpayers,  computed  by 
deducting  from  income  either  all  itemized  deductions 
or  the  standard  deduction  of  $1,000  for  single  or  $2,- 
000  for  joint  returns.  Progressive  tax  rates  ranging 
from  1  percent  on  the  first  $2,000  taxable  income  for 
single  returns  ($4,000  for  joint  returns)  to  10  per- 
cent on  taxable  income  in  excess  of  $14,000  for  single 
returns  ($28,000  for  joint  returns)  are  applied  to 
yield  the  computed  tax.  A  credit  of  $25  or  $50  for 
single  or  joint  returns,  respectively,  plus  $8  for  each 
dependent,  is  allowed  against  the  computed  tax  to 
derive  the  taxpayer's  actual  liability. 

Income  tax  revenue  is  determined  largely  by  the 
amount  and  type  of  income  received  by  Californians. 
The  revenue  attributable  to  each  type  of  income  fluc- 
tuates from  year  to  year  in  response  to  changes  in 
the  amount  of  income  received  from  each  source,  and 
changes  in  income  distribution.  An  example  of  this 
fluctuation  for  1969  and  1970  is  shown  below. 

TABLE  5 

Percent  of  Tax  Attributable 

to  Each  Type  of  Income 

Type  of  Income                                                                    1969  1970 

Wages  and  salaries 62  67 

Business  15  15 

Capital  gains 8  5 

Dividends  -                        7  5 

Interest 4  4 

Rent    2  2 

Miscellaneous 2  2 

Total 100  100 

Income  from  the  various  sources  is  distributed  dif- 
ferently among  income  brackets  as  is  illustrated  below 
for  wages  and  salaries  and  capital  gains.  A  compara- 
ble loss  or  gain  in  income  from  wages  and  salaries  and 
capital  gains  does  not  have  the  same  impact  on  state 
income  tax  revenues.  Since  capital  gains  income  is 
skewed  towards  the  higher  income  brackets,  higher 
tax  rates  are  applied  and  the  effect  on  state  revenue 
is  substantially  larger  than  a  comparable  loss  or  gain 
in  wage  and  salary  income. 

TABLE  6 

Percent  of  Tax  Attributable  to  Wages  and  Salaries 
and  Capital  Gains  by  Income  Class,  1970 

Wages  and  Capital 

Adjusted    Gross   Income  Salaries  Gains 

$0-$9.999 11  2 

10,000-24,999 61  11 

25,000-49,999 19  16 

50.000-99.999 6  18 

100,000  and  over 3  53 

Total 100  "lOO 

The  revenue  from  each  type  of  income  is  estimated 
separately.  The  estimates  of  tax  attributable  to  wages 
and  salaries,  dividends,  interest,  and  business  income 
are  derived  from  equations  relating  receipts  from 
each  tax  to  its  personal  income  component.  Estimated 
receipts  from  rental  and  miscellaneous  income  are 
based  on  an  analysis  of  past  trends.  The  tax  attributa- 
ble to  capital  gains  is  estimated  by  two  methods.  The 
first  employs  an  equation  using  the  value  and  turn- 
over of  stocks  listed  on  the  New  York  Stock  Exchange. 


The  second  uses  an  equation  relating  tax  receipts  to 
net  capital  gains  income  by  holding  periods.  The  total 
estimated  tax  from  all  income  sources  plus  audit  as- 
sessments yields  total  income  year  assessments. 

Assembly  Bill  1,  enacted  at  the  1971  Extraordinary 
Session  revises  the  Personal  Income  Tax  Law  as  fol- 
lows: 

(1)  initiates  a  system  of  withholding  and  decla- 
rations, effective  January  1,  1972; 

(2)  imposes  a  2\  percent  income  tax  on  preferen- 
tial income,  effective  with  the  1971  income 
year; 

(3)  eliminates  the  military  exclusion  from  gross 
income,  except  for  extended  active  duty  and 
combat  pay,  effective  with  the  1971  income 
year; 

(4)  changes  the  taxation  of  capital  gains  by  re- 
vising the  amount  excluded  from  income, 
effective  1972  income  year; 

(5)  adds  an  11  percent  tax  rate  on  taxable  in- 
come over  $15,500  for  single  and  $31,000  for 
joint  returns,  effective  1973  income  year; 

(6)  eliminates  the  accrual  accounting  concept 
for  the  income  tax,  effective  January  1,  1972 ; 
and 

(7)  allows  a  20  percent  tax  credit  (forgiveness) 
against  1971  "net  tax"  as  defined  in  the 
tax  bill. 

Withholding  requires  that  the  employer  withhold 
and  remit  to  the  state  specific  amounts  from  pay- 
checks to  be  applied  against  the  employee's  state 
income  tax  liability.  Large  employers  (those  with- 
holding more  than  $100  income  tax  per  month)  will 
remit  monthly.  Small  employers  will  remit  quarterly. 

A  quarterly  declaration  of  estimated  tax  is  also  re- 
quired of  taxpayers  whose  additional  tax  due  will  be 
more  than  $100.  The  amount  declared  will  be  due 
April  15,  June  15,  September  15,  and  January  15. 

A  special  tax  credit  of  20  percent  of  the  amount 
of  net  tax  will  be  allowed  against  1971  liabilities  fully 
paid  by  April  15,  1972.  This  credit  will  not  apply  to 
estates  or  trusts.  The  net  tax  to  which  the  20  percent 
credit  will  be  applied  is  the  computed  tax  (excluding 
net  capital  gains),  less  retirement  income  credits, 
personal  exemption  credits  and  credits  for  taxes  paid 
out  of  state. 

The  development  of  the  current  and  budget  year 
income  tax  revenue  estimates  was  based  on  the  pro- 
jections of  total  income  year  assessments.  These  total 
assessments  were  converted  to  the  withholding  base 
by  adjusting  for  increased  compliance,  accelerated 
collections,  and  phase-out  of  certain  audit  activities. 

Based  on  the  experience  of  other  states,  the  with- 
holding base  of  calendar  year  assessments  was  allo- 
cated among  the  various  methods  of  collection  (with- 
holding, declarations,  miscellaneous,  and  refunds) 
and  distributed  monthly.  An  additional  adjustment  to 
1971-72  and  1972-73  cash  collections  was  made  to 
reflect  the  late  passage  of  AB  1  which  is  expected  to 
cause  a  shift  from  amounts  which  would  have  been 
withheld  in  early  1972  to  final  payments  in  April, 
1973,  due  to  the  inability  of  some  employers  to  imple- 
ment the  withholding  system  by  January  1,  1972. 

The  total  1971-72  and  1972-73  collections  were 
then  adjusted  to  reflect  the  other  provisions  of  AB  1 
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including  the  tax  credit  in  1971-72  which  is  estimated 
to  be  $235  million  and  the  June  30,  1971,  accrual  of 
$45  million.  The  total  revenues  for  the  years  covered 
in  this  budget  are  as  follows: 

1970-71    (Actual)    $1,264,383,000 

1971-72    (Estimated)    $1,747,000,000 

1972-73    (Estimated)    1,880,000,000 

Bank  and  Corporation  Tax — $770,000,000 

Bank  and  corporation  revenue  collections  in  the 
current  and  budget  years  depend  upon  corporate 
profits  from  operations  in  California  during  1971  and 
1972.  Income  for  1971  has  been  estimated  from  re- 
sponses to  a  stratified  sample  of  887  corporations 
doing  business  in  59  industry  classifications  repre- 
senting almost  45  percent  of  the  tax  base.  The  sample 
indicated  that  all  major  industry  groups  except 
services  were  up  from  their  depressed  1970  levels. 

Two  methods  were  used  to  estimate  California  cor- 
porate income  for  1972.  One  involved  an  analysis  of 
the  ratios  of  California  to  United  States  corporate 
profits  in  the  postwar  period.  In  general,  taxable 
corporate  income  in  this  state  varies  less  from  year 
to  year  than  corporate  profits  nationally  because  a 
larger  percentage  of  such  income  in  California  is 
outside  the  volatile  manufacturing  industries.  The 
second  method  involved  the  estimates  of  profits  by 
major  industry  groups  based  on  the  economic  outlook 
for  California  and  the  nation.  Results  from  the  two 
methods  were  then  reconciled. 

California  corporate  income  is  estimated  to  increase 
7.6  percent  during  1971  and  10.6  percent  during 
1972,  compared  to  national  increases  of  11.1  and  15.4 
percent  during  1971  and  1972,  respectively.  These 
growth  rates  result  in  a  decrease  in  the  ratio  of 
California  to  United  States  corporate  profits  which  is 
typical  of  years  in  which  the  growth  in  profits  is 
strong  nationally.  The  estimated  income  by  major  in- 
dustry is  shown  in  the  following  table: 

TABLE  7 

Taxable  Corporate  Income  in  California 
(In  millions) 

Preliminary  Estmated  Percent  Estimated  Percent 

Industry  1970  1971  change  1972  change 

Agriculture    $76  $76  -  $80  5.3 

Mining  and  oil  production 239  288  20.5  310  7.6 

Construction    236  238  0.8  230  -3.4 

Manufacturing    2,248  2.580  14.8  2,987  15.8 

Trade    1,539  1,563  1.6  1.680  7.5 

Service    423  397  -6.2  427  7.6 

Financials    (subject  to  bank   tax)-  621  656  5.6  736  12.2 

Real  estate  and  other  financial  —  486  518  6.6  550  6.2 

UtUities    852  918  7.7  1,000  8.9 

Totals     $6,720      $7,234  7.6      $8,000  10.6 

Assembly  Bill  1,  enacted  during  the  1971  Extraor- 
dinary Session,  contained  the  following  revisions : 

1.  raised  the  tax  rate  on  corporate  income  from 
7  to  7.6  percent  beginning  with  income  earned  in 
1972; 

2.  imposed  a  2.5  percent  tax  on  preference  in- 
come beginning  with  1971 ; 

3.  increased  the  minimum  tax  from  $100  to  $200  ; 

4.  changed  the  current  estimated  tax  payment 
schedule  to  a  quarterly  payment  system  conform- 
ing California  to  federal  law; 

5.  reduced  the  depletion  deduction  from  27.5  per- 
cent to  22.5  percent ; 


6.  conformed  other  provisions  of  California  law 
to  federal  law. 
The  combined  effects  of  these  changes  will  result  in 
an  estimated  increase  of  $53  million  in  revenue  dur- 
ing 1971-72  and  $100  million  in  1972-73. 

After  adding  payments  attributable  to  audit  ac- 
tivities of  the  Franchise  Tax  Board  and  adjusting 
for  legislation,  total  revenue  is  estimated  as  follows: 

1970-71   (Actual)  $532,091,000 

1971-72  (Estimated)   $673,000,000 

1972-73  (Estimated)  $770,000,000 

Inheritance  and  Gift  Taxes — $297,700,000 

The  inheritance  tax  is  imposed  on  the  right  to  in- 
herit property  or  succeed  to  property  transferred  in 
contemplation  of  death.  Any  other  donative  transfer 
of  property  by  an  individual  is  subject  to  the  gift  tax. 
Both  laws  vary  the  rate  of  taxation  according  to  the 
size  of  the  transfer  and  the  relationship  of  the  recipi- 
ent to  the  decedent  or  donor.  An  exemption  is  granted 
to  each  class  of  donee,  and  this  likewise  decreases  as 
the  relationship  recedes.  State  revenue  from  these 
taxes  is  therefore  contingent  upon  the  number  of 
transfers  made  during  the  year,  the  value  of  estates 
or  gifts  at  the  time  of  death  or  transfer,  and  the  re- 
lationship between  the  decedent  or  donor  and  the 
beneficiary. 

Real  estate  and  common  stock  constitute  the  major 
components  of  bequests  subject  to  inheritance  and 
gift  taxes.  The  inheritance  tax  estimate  is  based  on  a 
weighted  average  of  the  Standard  and  Poor's  425 
stock  index  plus  assessed  property  valuations,  ad- 
justed for  the  lag  between  deaths  and  tax  payments. 
The  estimate  of  the  gift  tax  is  based  on  the  un- 
weighted Standard  and  Poor's  index.  After  setbacks 
in  the  third  and  fourth  quarters  of  1971,  the  stock 
market  is  expected  to  rise  throughout  most  of  1972 
and  1973. 

Interest  rates  have  historically  influenced  inheri- 
tance tax  revenue  because  the  law  allowed  a  5  per- 
cent discount  for  payments  made  within  six  months 
of  death  and  imposed  only  6  percent  simple  interest 
on  payments  not  made  within  two  years.  Assembly 
Bill  1  abolished  the  discount  for  early  payment  and 
shortened  the  delinquency  period  from  24  months  to 
9  months,  in  conformity  with  the  federal  estate  tax. 
Because  there  is  no  penalty  for  failure  to  pay  on  time 
and  only  a  6  percent  annual  interest  charge  on  delin- 
quent accounts,  it  is  anticipated  that  delinquencies 
will  rise  under  the  shortened  payment  period  in  those 
cases  where  it  is  more  desirable  to  pay  the  6  percent 
interest  than  liquidate  estates  yielding  a  higher  rate 
of  return. 

Inheritance  tax  collections  grew  substantially  in 
1970-71,  the  apparent  result  of  three  developments. 
First,  improved  economic  conditions  during  the  year 
prompted  payment  of  many  heretofore  delinquent  ac- 
counts which  had  been  deferred  the  previous  year 
when  the  economy  was  depressed.  Similarly,  there 
was  a  greater  tendency  for  beneficiaries  to  pay  the 
tax  when  it  became  due.  Finally,  there  was  a  marked 
inerease  in  the  amount  of  discounted  payments  made. 

The  latter  two  factors  will  have  a  depressing  effect 
on  revenue  in  the  current  year  since  many  of  those 
payments  made  during  1970-71  would  otherwise  ac- 
cumulate in  1971-72.  The  recent  law  change  will  re- 

A-69 


suit  in  a  deferment  from  1971-72  to  1972-73  of  ap- 
proximately $4  million  in  payments  which  would 
otherwise  have  been  discounted.  However,  the  short- 
ened delinquency  period  will  raise  revenue  m  the 
budget  year  by  $65  million. 

Legislation  enacted  in  1971  also  conformed  the 
Gift  Tax  Law  to  its  federal  counterpart,  making  pay- 
ments due  two  months  after  the  close  of  the  calendar 
quarter  in  which  the  gift  was  given  rather  than  April 
15  of  the  year  following  delivery  of  the  gift.  This  will 
inflate  gift  tax  collections  in  the  current  year  since 
the  tax  on  gifts  for  1$  years  will  be  due.  In  the 
budget  year  there  will  be  only  a  residual  effect  of 
slightly  higher  average  gift  values  as  the  tax  base  is 
pushed  ahead  one-half  year,  and  a  minor  pickup  from 
those  who  might  otherwise  fail  to  pay  the  tax.  It  is 
anticipated  that  a  stronger  economy  will  encourage 
gift-giving  and  that  the  average  value  of  gifts  will 
also  increase,  resulting  in  a  strong  growth  in  this  tax 
during  1972-73. 

(In  thousands) 

Actual  Estimated  Estimated 

1970-71  1971-72  1972-73 

Inheritance   tax    $173,789  $194,000  $27-1.000 

Gift   tax    11,910  17,000  17,100 

Totals    $185,699       $211,000       $291,100 

Cigarette  Tax— $248,300,000 

A  10-cent-per-pack  excise  tax  is  levied  on  distribu- 
tion of  cigarettes  in  California.  Seven  cents  of  the  tax 
is  deposited  in  the  State  General  Fund  and  three 
cents  is  apportioned  to  cities  and  counties. 

A  projection  of  the  per  capita  consumption  trend 
is  the  basis  for  the  cigarette  tax  estimate.  A  continu- 
ing decline  in  per  capita  cigarette  consumption  be- 
gan in  1964  with  the  publication  of  the  Surgeon  Gen- 
eral's report.  This  declining  trend  was  further  accel- 
erated in  1967  when  a  two-stage  tax  increase  in  the 
latter  part  of  that  year  raised  the  tax  from  three 
cents  to  ten  cents  per  pack.  The  year  1970  marks  a 
deceleration  in  the  declining  trend  of  per  capita  con- 
sumption and  an  increase  in  total  cigarette  consump- 
tion. This  new  trend  is  consistent  with  data  collected 
through  the  third  quarter  of  the  1971  calendar  year 
and  is  assumed  to  continue  during  the  budget  period. 
It  appears  that  the  elimination  of  cigarette  advertis- 
ing on  television  has  not  affected  the  level  of  smok- 
ing. 

Per  capita  consumption  is  estimated  at  173.1  packs 
for  1971,  and  at  172.0  and  171.0  packs  for  1972  and 
1973,  respectively.  Revenues  based  upon  these  factors 
are  as  follows: 

(In  thousands) 

Actual  Estimated  Estimated 

1970-71  1971-72  1972-73 

General  Fund $168,065  $171,600  $173,800 

Special    fund    71,655  73,500  74,500 

Total    $239,721       $245,100      $248,300 

Insurance  Tax — $187,000,000 

Insurance  companies  operating  in  California  are 
taxed  in  accordance  with  the  amount  of  business  they 
do  in  the  state.  The  tax  on  most  lines  of  insurance  is 
2.35  percent  of  the  amount  of  gross  premiums  writ- 
ten, less  return  premiums  and  dividends.  Ocean 
marine,  surplus  line  and  title  insurance  are  subject  to 


different  provisions  and  rates.  Pension  and  profit- 
sharing  plans  are  taxed  at  0.5  percent  of  net  earned 
premiums.  The  basic  tax  rate  is  set  by  the  Constitu- 
tion, which  provides  that  this  tax  shall  be  in  lieu  of 
most  other  state  and  local  taxes. 

All  insurers  with  over  $5,000  tax  liability  in  the 
previous  calendar  year  are  required  to  make  three 
"prepayments",  each  representing  26.5  percent  of  the 
previous  year's  liability,  on  May  15,  August  15,  and 
November  15;  the  remainder  of  the  tax  is  due  April 
1  of  the  following  year. 

Insurance  companies  are  permitted  to  deduct  from 
their  premiums  tax  the  amount  of  real  estate  property 
tax  paid  to  local  governments  on  their  home  office  in 
California.  An  insurer  organized  under  California 
law  prior  to  1967  is  allowed  to  deduct  the  entire 
amount  of  tax  on  its  principal  office  building,  regard- 
less of  the  amount  of  space  utilized  by  the  company 
itself.  Any  other  insurer  may  only  deduct  that  part 
of  its  property  tax  related  to  insurance  business, 
measured  by  the  percent  of  total  floor  space  in  the 
principal  office  building  used  by  the  insurance  com- 
pany. This  credit,  taken  by  one  hundred  thirty-five 
companies,  reduced  their  total  1970  state  tax  liability 
by  $11,673,670.  It  is  projected  that  the  principal  of- 
fice deduction  will  reach  $13.5  million  in  1971-72  and 
$15.5  million  in  the  budget  year. 

Estimates  of  premiums  written  during  1971  and 
1972  are  based  on  replies  to  a  questionnaire  by  86  in- 
surance companies  representing  almost  70  percent  of 
all  taxable  premiums  written  in  California  during 
1970.  These  companies  supplied  their  projections  of 
percentage  change  in  the  volume  of  premiums  to  be 
written  for  specific  major  lines  and  for  total  pre- 
miums. Because  of  the  President's  economic  controls 
and  earlier  increases  in  premium  rates,  no  significant 
rate  changes  are  anticipated  during  the  period  cov- 
ered by  this  budget. 

(In  thousands) 

Actual  Estimated  Estimated 
1970-71  1971-72  1972-73 
Premiums    written    in    Cali- 
fornia      $7,222,026  $7,950,000  $8,720,000 

Insurance  tax  revenue $158,423  $171,000  $1S7,000 

Alcoholic  Beverage  Taxes — $139,000,000 

Excise  taxes  levied  on  the  distribution  of  alcoholic 
beverages  range  from  one  cent  per  gallon  on  dry  wine 
to  $2.00  per  gallon  on  distilled  spirits.  These  excise 
taxes  on  distilled  spirits,  beer  and  wine,  along  with 
the  fees  received  from  licenses  required  for  the  manu- 
facture and  sale  of  alcoholic  beverages,  constitute  the 
main  revenue  sources  from  alcoholic  beverages. 

Adult  per  capita  consumption  of  alcoholic  bever- 
ages has  been  steadily  increasing,  with  the  exception 
of  sweet  wine.  The  consumption  of  distilled  spirits 
substantially  increased  in  the  latter  part  of  the  1971 
calendar  year  relative  to  the  same  period  in  1970.  This 
increase  is  similar  to  the  rate  of  growth  experienced 
in  all  past  years  except  1970-71.  A  buildup  of  beer 
inventories  in  May  and  June  of  1973  is  assumed  in 
anticipation  of  a  strike.  This  will  innate  the  1972-73 
tax  receipts  although  it  should  not  change  calendar 
year  consumption.  Both  dry  and  sparkling  wines  ex- 
perienced great  gains  in  popularity  in  1969  and  1970, 
but  the  rate  of  growth  in  their  consumption  appears 
to  have  slackened  somewhat  in  1971. 
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Per  capita  consumption  of  each  type  of  beverage  is 
shown  below. 

Apparent  Consumption 

Adult  Per  Capita 

(In  gallons) 

1970  1971  1972  1973 

Distilled   spirits   3.71  3.78  3.S6  3.94 

Beer    29.10  29.72  30.40  31.40 

Dry  wine 3.43  3.84  4.20  4.50 

Sweet  wine 1.0S  1.05  0.99  0.93 

Sparkling  wine 0.33  0.35  0.37  0.40 

Bevenues  from  liquor  license  fees  are  divided  be- 
tween the  General  Fund  and  the  Alcohol  Beverage 
Control  Fund.  The  General  Fund  receives  all  fees  for 
new  licenses,  service  charges,  fees  to  enforce  fair  trade 
regulations  and  all  license  transfer  fees.  All  other  fees, 
mainly  license  renewal  fees,  accrue  to  the  Alcohol 
Beverage  Control  Fund.  Ten  percent  of  this  fund  is 
transferred  to  the  General  Fund ;  the  remainder  is 
apportioned  to  cities  and  counties. 

Estimated  revenues  for  the  current  and  budget 
years  compared  with  the  actual  revenue  for  1970-71 
are  shown  below. 

TABLE  8 

Alcoholic  Beverage  Taxes  and  Fees 
(In  thousands) 

Actual  Estimated  Estimated 

1970-71  1971-72  1972-73 

Distilled   spirits   $90,765  $95,500  $100,000 

Beer j  14,876  16,620 

Dry   wine f       -ihtqi*  504  553 

Sweet  wine f      1CMai  252  244 

Sparkling  wine J  1,368  1,483 

Total,  Excise  Taxes $106,555       $112,500       $118,900 

Liquor  License   Fees 20,606  19,800  20,100 

Total,  Taxes  and  Fees  __       $127,161  $132,300  $1.39,000 

General  Fund $113,552  $119,500  $126,000 

Special  Fund $13,609  $12,800  $13,000 

*  Cannot  be  separated  due  to  credits  and  adjustments. 

Horse  Racing  Tax— $71,700,000 

The  major  portion  of  horse  racing  revenue  is  de- 
rived from  a  license  fee  on  parimutuel  wagering.  In 
addition  to  these  collections,  the  state  receives  revenue 
from  breakage  (the  odd  cents  not  paid  to  winning 
ticket  holders),  unclaimed  parimutuel  tickets,  occupa- 
tional licenses,  fines  and  penalties,  and  other  miscel- 
laneous receipts. 

The  estimate  of  horse  racing  revenue  is  based  on  a 
projection  of  the  total  handle  (amount  wagered)  at 
each  track,  taking  into  consideration  past  ex- 
perience, law  changes,  and  revisions  in  the  racing  cal- 
endar. All  major  sources  of  revenue  are  projected  by 
track  to  yield  total  horse  racing  revenue.  The  total 
revenue  is  then  distributed  among  three  funds :  the 
Wildlife  Bestoration  Fund  receives  $750,000  in  license 
fees  each  fiscal  year;  the  Fair  and  Exposition  Fund 
retains  a  certain  portion  of  license  fees  and  occupa- 
tional licenses  based  on  their  projected  needs;  and  the 
remaining  revenue  is  deposited  in  the  State  General 
jFund. 

Legislation  enacted  in  1970  increased  the  parimu- 
'tuel  pool  takeout  from  14  percent  to  15.25  percent 
jwhile  revising  the  rate  schedule  and  its  application. 
(The  revenue  attributable  to  the  increased  takeout  was 
(allocated  solely  to  the  tracks  and  horsemen,  with  none 
|0f  the  increase  going  to  the  state. 


Prior  to  this  law  change,  the  state  license  fee  rates 
were  based  on  a  progressive  schedule  ranging  from  5 
percent  of  the  first  $10  million  handle  to  8  percent  of 
the  handle  in  excess  of  $125  million.  The  current 
license  fee  rates  range  from  6.10  percent  of  the  first 
$20  million  handle  to  7.45  percent  if  the  total  handle 
is  in  excess  of  $180  million.  The  current  application  of 
these  rates  is  as  follows:  a  base  rate  of  6.10  percent 
is  applied  to  the  first  $20  million  handled  and  one 
other  rate,  based  on  the  total  handle,  is  applied  to  that 
amount  over  $20  million.  Any  association  which  han- 
dles less  than  $20  million  applies  only  one  license  fee 
rate — 5.5  percent. 

When  the  1970  law  became  effective,  there  were 
three  meets  in  progress.  The  California  Horse  Bacing 
Board  ruled  that  each  of  these  three  meets  would  be 
split  and  treated  as  two  separate  meets  for  purposes 
of  the  application  of  the  new  rates.  This  ruling,  as 
opposed  to  treating  these  meets  as  continuous,  would 
have  resulted  in  a  state  revenue  loss  of  $565,000  in 
1970-71.  A  subsequent  California  Horse  Bacing  Board 
decision  offset  a  portion  of  this  potential  revenue  loss 
by  providing  additional  racing  days  which  generated 
$290,000  in  1970-71.  The  net  impact  of  these  rulings 
on  1970-71  state  horse  racing  revenue  was  a  loss  of 
$275,000  ($265,000  in  breakage  and  $10,000  in  license 
fees). 

Assembly  Bill  205  enacted  in  1971  made  the  follow- 
ing changes  in  the  horse  racing  law: 

(1)  the  parimutuel  takeout  was  increased  from 
15.25  percent  to  15.75  percent  with  all  the  increased 
revenue  allocated  to  the  tracks  and  horsemen ; 

(2)  the  geographical  breakdown  of  California 
used  for  racing  week  allocation  was  changed  from 
a  two-region  to  a  three-zone  concept ; 

(3)  nine  additional  weeks  of  quarter  horse  racing 
and  nine  new  weeks  of  harness  racing  were  granted 
to  the  newly-formed  Southern  Zone  effective  as  soon 
as  possible,  as  well  as  two  additional  weeks  of  har- 
ness racing  in  the  new  Central  Zone  beginning  in 
1974; 

(4)  the  December  31,  1972  expiration  date  for 
the  exempt  breakage  provision  was  eliminated.  This 
allows  tracks  with  less  than  $125  million  total  han- 
dle to  retain  one-half  of  the  breakage  on  the  first 
$24  million  handle  and  all  of  the  breakage  on  the 
handle  between  $24  and  $50  million  to  be  used  for 
purse  supplementation ; 

(5)  the  local  property  tax  on  racehorses  was 
changed  by  substituting  an  annual  fee  schedule  for 
the  ad  valorem  tax. 

The  projected  fiscal  impact  of  this  1971  legislation 
assumes  that  the  nine  additional  weeks  of  quarter 
horse  racing  and  the  nine  new  weeks  of  harness  rac- 
ing will  be  scheduled  in  the  first  half  of  1973.  The 
impact  on  1972-73  revenues  of  these  additional  weeks 
of  racing  will  be  a  gain  of  about  $1.7  million  while 
the  extension  of  the  exempt  breakage  provision  results 
in  a  $1.2  million  revenue  loss  since  that  amount  would 
have  otherwise  become  state  revenue.  The  net  effect 
in  1972-73  of  this  legislation  will  therefore  be  a  $500,- 
000  revenue  gain.  Total  parimutuel  handle  for  all 
tracks,  total  receipts  from  horse  racing,  and  the  final 
distribution  of  this  money  among  the  various  funds 
is  shown  in  Table  9. 
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TABLE  9 

Sources  and  Distribution  of  Horse  Racing  Revenue 
(In  thousands) 

Actual  Estimated  Estimated 

1970-71  1971-72  1972-73 

Total  handle $8S2,S30       $014,000      $981,600 

^Lfcense   fees    59,222          61,576           65.700 

Breakage    4,613             5,075             5,125 

Unclaimed  parimntuel  __.. 

tickets     479               525               550 

Occupational  licenses,  fines 

and  penalties,  and  _ 

miscellaneous     287                oW                o-o 

Total  Revenue   $64,601         $67,475         $71,700 

^GeneralTund $55,850         $59,206         $62,784 

Fair  and  Exposition  Fund  .         8.001  7,519  8,16b 

Wildlife  Restoration  Fund—  750  750  7u0 

Private  Car  Tax— $5,300,000 

Kailroad  cars  owned  by  companies  other  than  rail- 
roads are  taxed  by  the  state  rather  than  by  local 
governments.  The  statewide  property  tax  rate  during 
the  preceding  fiscal  year  is  applied  against  assessed 
valuations  as  determined  by  the  State  Board  of  Equal- 
ization. 

Based  upon  assessed  value  of  $44.2  million  and  a 
rate  of  $10.85  per  $100  of  assessed  value,  current  year 
collections  will  total  $4,796,000.  Actual  collections  in 
1970-71  were  $4,148,000.  Collections  for  1972-73  are 
estimated  at  $5,300,000. 

Nontax  Receipts— $171 ,213,000 

Miscellaneous  receipts  for  the  General  Fund  will 
total  $171,213,000  in  the  budget  year,  a  decrease  of 
$7,565,000  from  the  corresponding  figure  for  the  cur- 
rent period  and  down  $21,585,000  from  1970-71.  These 
reductions  are  attributable  primarily  to  the  treatment, 
of  many  departmental  revenues  as  reimbursements. 
Miscellaneous  revenue  is  made  up  of  five  categories: 
medical  aid  reimbursements — $49.7  million ;  interest 
income — $45.8  million  ;  pay  patients  and  county  board 
charges  at  hospitals — $21.2  million;  traffic  penalties — 
$16.4  million;  and  all  other — primarily  charges  for 
certain  services  to  business  and  individuals  and  sales 
of  property — $38.2  million. 

SPECIAL  FUND  REVENUE 

Provisions  of  the  State  Constitution,  codes  and 
statutes  restrict  the  use  of  certain  revenue  for  specified 
purposes,  and  these  receipts  are  separately  accounted 
for  in  various  special  funds.  In  general,  they  comprise 
three  categories  of  income:  (1)  receipts  from  broad 
tax  levies  which  are  allocated  to  specified  functions; 
(2)  charges  for  special  services  to  specific  groups; 
and  (3)  rentals,  royalties  and  other  receipts  ear- 
marked for  particular  purposes.  Motor  vehicle  taxes 
and  fees  illustrate  the  first  of  these  classes.  License 
fees  for  the  regulation  of  business  and  professions 
are  typical  of  the  second.  Oil  and  gas  royalties,  now 
assigned  primarily  to  capital  outlay  for  public  higher 
education  and  water  development,  are  examples  of  the 
third.  In  addition,  interest  received  by  the  investment 
of  special  fund  money  is  deposited  in  the  fund  for 
which  the  investments  are  held. 

Motor  vehicle  taxes  and  fees  account  for  almost  84 
percent  of  all  special  fund  revenue.  Principal  sources 


of  this  income  are  the  motor  vehicle  fuel  taxes,  regis- 
tration and  weight  fees,  vehicle  license  fees,  and  the 
transportation  tax.  During  the  1972-73  fiscal  year, 
$1,331,428,000  will  be  derived  from  the  ownership  or 
operation  of  motor  vehicles.  Approximately  $585 
million  of  this  revenue  will  be  returned  to  local  gov- 
ernments. The  remainder,  except  for  the  transfer  of 
$20,000,000  from  the  Motor  Vehicle  Transportation 
Tax  Fund  to  the  State  School  Fund,  will  be  available 
for  various  activities  related  to  state  highways  and 
services  to  vehicle  owners. 

Thirty  percent  of  the  cigarette  tax  revenue  is  now 
deposited  in  a  special  fund  for  distribution  to  the 
cities  and  counties.  In  1972-73,  receipts  for  this  fund 
are  estimated  at  $74.5  million. 

Charges  for  special  services  to  industry,  business 
and  the  professions,  together  with  hunting,  fishing 
and  liquor  licenses  and  other  regulatory  fees,  will 
amount  to  $68.2  million  in  1972-73.  Rents,  royalties 
and  other  miscellaneous  receipts  are  estimated  to  total 
$95.2  million.  Interest  from  investments  held  for  the 
various  special  funds  is  projected  at  $12.5  million. 

Motor  Vehicle  Fuel  Taxes— $731 ,400,000 

Taxes  levied  on  gasoline,  diesel  fuel  and  liquefied 
petroleum  gas  constitute  the  major  source  of  Califor- 
nia's highway  financing.  Gasoline  tax  revenues  are 
estimated  on  the  basis  of  average  gasoline  consumption 
per  vehicle;  655  gallons  is  projected  for  the  current 
year  and  653  gallons  for  the  budget  year.  Average 
consumption  per  vehicle  was  657  gallons  in  1970-71. 

The  factors  responsible  for  the  decline  in  average 
per  vehicle  gasoline  consumption  are : 

(1)  the  appearance  of  more  small  economy  cars 
on  the  highways, 

(2)  the  increase  of  multi-vehicle  families, 

(3)  rising  parking  rates  in  downtown  areas,  and 

(4)  the  greater  availability  of  attractive  rapid 
transit  facilities. 

Estimated  tax  receipts  are  computed  by  applying 
the  seven-cent  per  gallon  tax  rate  to  total  gallonage. 

Highway  consumption  of  diesel  fuel  is  estimated 
by  projecting  a  trend  based  on  past  tax  collections 
with  adjustments  made  for  changes  in  economic  activ- 
ity. The  tax  rate  is  seven  cents  per  gallon  on  diesel 
fuel,  except  for  local  transit  systems  which  pay  one 
cent  per  gallon.  It  is  anticipated  that  revenues  de- 
rived from  the  six  cent  per  gallon  tax  on  LPG  will 
be  minor  since  1971  legislation  has  exempted  LPG 
when  used  in  vehicles  meeting  the  State  Air  Resources 
Board  emission  standards. 

Actual  and  estimated  revenues  from  motor  vehicle 
fuel  taxes  are  shown  below. 

(In  thousands) 

Actual  Estimated  Estimated 

1970-71  1971-72  1972-73 

Gasoline      $634,134  $659,615  $684,400 

Diesel  and  LPG 40,501  44,800  47,000 

Total      $674,635       $704,415       $731,400 

Motor  Vehicle  Fees— $569,350,000 

Registration,  weight  and  vehicle  license  fees  account 
for  the  major  portion  of  motor  vehicle  fee  receipts. 
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Drivers'  license  fees  and  various  other  charges  related 
to  vehicle  operation  make  up  the  balance.  New  vehicle 
sales  in  California  are  expected  to  exceed  the  record 
1971  level  in  both  1972  and  1973.  This  assumption  is 
based  on  the  elimination  of  vehicle  excise  taxes  effec- 
tive August  15,  1971,  the  prevailing  wage  and  price 
controls,  an  optimistic  national  forecast  of  new  vehicle 
sales,  and  the  general  economic  recovery.  New  vehicle 
sales  are  estimated  at  1,495,000  in  1972  as  compared 
to  1,400,000  estimated  for  1971.  In  1973  new  vehicle 
sales  are  projected  to  total  1,470,000.  Allowing  for 
scrappage  and  vehicles  entering  and  leaving  California, 
total  fee-paid  registrations  at  yearend  are  estimated 
at  14,256,000  for  1971,  14,857,000  for  1972,  and  15,- 
427,000  for  1973.  Based  on  these  estimates,  registra- 
tion and  weight  fees  are  anticipated  to  amount  to 
$264,600,000  in  the  current  year  and  $275,000,000  in 
the  budget  year. 

A  license  fee  is  imposed  for  the  privilege  of  oper- 
ating a  vehicle  upon  public  highways  in  this  state.  It 
is  computed  at  2  percent  of  the  market  value  of  the 
vehicle  (a  decreasing  percentage  of  the  base  price  — 
exclusive  of  optional  equipment  in  the  vehicle),  and 
is  assessed  on  all  vehicles  subject  to  registration  under 
the  Vehicle  Code.  Revenue,  therefore,  is  contingent 
upon  the  number  of  vehicles  in  the  state,  the  age 
distribution  of  those  vehicles,  and  their  original  base 
price.  New  car  values  are  increasing  and  the  trend  is 
expected  to  continue.  Because  new  vehicle  sales  were 
lower  than  expected  during  the  latter  half  of  1970, 
renewal  fees  for  1971  were  somewhat  depressed.  How- 
ever, new  car  sales  in  early  1971  partially  compen- 
sated for  that  revenue  loss.  These  increased  sales  in 
1971  will,  in  turn,  result  in  higher  renewal  fees  in 
1972.  Similarly,  substantial  increases  in  trailer  coach 
and  mobile  home  sales  during  1971  will  generate 
greater  renewal  fee  revenue  in  the  budget  year. 

Total  revenues  from  motor  vehicle  fees  are  shown 
below. 


(In  millions) 

Actual  Estimated  Estimated 

1970-71  1971-72  1972-73 

Vehicle  license  fees $237.5  $256.6  $270.8 

Registration  and  weight 

fees 254.1  264.6  275.0 

Drivers'   licenses   fees 12.6  12.7  12.9 

Other    9.0  10.3  10.7 

Total    $513.2  $544.2  $569.4 

Transportation  Tax — $29,400,000 

The  motor  vehicle  transportation  license  tax,  or 
"truck  tax",  is  imposed  on  vehicle  operators  who 
transport  persons  or  property  for  remuneration.  The 
rate  of  tax  is  1.5  percent  of  the  operator's  gross  re- 
ceipts. 

Among  those  excluded  from  paying  the  truck  tax 
are  school  bus  operators,  those  who  drive  fellow  em- 
ployes to  work  for  compensation  and  those  who  haul 
their  own  property.  Receipts  derived  from  operations 
performed  within  a  city  or  between  two  or  more  ad- 
jacent cities  are  also  exempt. 

The  amount  of  revenue  accrued  from  this  tax  is 
closely  correlated  with  the  prevailing  economic  condi- 
tions and  the  magnitude  of  diesel  fuel  distributions. 
The  transportation  tax  produced  $25,456,000  in  1970- 
71  and  is  estimated  to  yield  $27,300,000  and  $29,400,- 
000  for  the  current  and  budget  years,  respectively. 
The  State  School  Fund  was  apportioned  $18  million 
and  $20  million  in  1970-71  and  1971-72,  respectively ; 
and  $20  million  is  proposed  to  be  diverted  in  the 
budget  year. 

Other  Special  Fund  Revenue — $767, 003,000 

For  the  most  part,  nontax  revenue  flowing  to  spe- 
cial funds  represents  regulatory  fees  on  business  and 
professions,  charges  for  special  services  to  designated 
groups  and  royalties  from  oil  and  gas  production  and 
state-owned  land. 

For  the  budget  year,  these  revenues  will  total  $161,- 
003,000  compared  with  $113,785,000  in  the  current 
year.  Actual  receipts  in  1970-71  were  $125,767,000. 
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TABLE  10 

SUMMARY 

OF  STATE 

POPULATION 

,  INCOME  OF 

CALIFORNIA  RESIDENTS,  AND 

STATE 

TAX  COLLECTIONS 

Excluding  Departmental,  Interest  and  Miscellaneous  Revenue 

State  Tax  Collections 

Taxes  per  Capita 

Taxes  per  $100  of 
Personal  Income 

Population 

General 

Special 

Total 

July  1st 

Income 

(Thou- 

per 

Fiscal 

(Thou- 

(Thou- 

(Thou- 

General 

Special 

General 

Special 

Year 

sands) 

(Millions) 

Capita 

Year 

sands) 

sands) 

sands) 

Fund 

Funds 

Total 

Fund 

Funds          Total 

CASH  BASIS 
1950              -. 

..   -        10.643 

$19,774 
22,756 

$1,858 
2,045 

1950-51. . - 
1951-52. -. 

$647,992 
709,245 

$295,542 
322,699 

$943,534 
1,031,944 

$59.52 
62.30 

$27.15 
28.35 

$86.67 
90.65 

$3.28 
3.11 

$1.49 
1.42 

$4.77 
4.53 

1951. 

11,130 

1952 

11,638 

25,214 

2,167 

1952-53... 

754,048 

346,480 

1,100,528 

63.53 

29.19 

92.72 

2.99 

1.37 

4.38 

1953 

12.101 

27,002 

2,231 

1953-54... 

772,250 

442,538 

1,214,788 

62.74 

35.95 

98.69 

2.86 

1.64 

4.5C 

1954 

12,517 

27.682 

2,212 

1954-55... 

831,899 

467,814 

1,299,713 

65.19 

36.66 

101.85 

3.01 

1.69 

4.7C 

1955 

13,004 

30,378 

2,336 

1955-56... 

972,828 

524,765 

1,497,593 

73.18 

39.48 

112.66 

3.20 

1.73 

4.93 

1956 

13,581 

33,177 

2,443 

1956-57  ... 

1,042,773 

554,713 

1,597,486 

75.13 

39.97 

115.10 

3.14 

1.67 

4.81 

1957 

14,177 

35,497 

2,504 

1957-58... 

1,069,809 

572,490 

1,642,299 

73.99 

39.59 

113.58 

3.01 

1.61 

4.62 

1958_ 

14.741 

37,361 

2,534 

1958-59. -. 

1,170,890 

594,587 

1,765,477 

77.98 

39.60 

117.58 

3.13 

1.59 

4.72 

1959 

15,288 

41,010 

2,682 

1959-60... 

1,443,296 

633,492 

2,076,788 

92.66 

40.67 

133.33 

3.52 

1.54 

s.oe 

1960 

15,863 

42,980 

2,709 

1960-61... 

1,537,347 

656,815 

2,194,162 

95.39 

40.76 

136.15 

3.58 

1.53 

5.11 

1961 

16.366 

45,678 

2.791 

1961-62... 

1,645,300 

669,267 

2.314,567 

98.90 

40.23 

139.13 

3.60 

1.47 

5.07 

1962 

16,905 

49,051 

2,902 

1962-63. -. 

1,791,038 

711,185 

2,502,223 

104.06 

41.32 

145.39 

3.65 

1.45 

5.1C 

1963... 

17,517 

52,615 

3,004 

1963-64... 

2,057,962 

813,937 

2.871,900 

115.82 

45.81 

161.63 

3.91 

1.55 

5.4! 

1964 

18,020 

56,570 

3,139 

1964-65. .. 

2,161,157 

931,958 

3,093,115 

118.39 

51.05 

169.44 

3.82 

1.65 

5.47 

1965 

18.490 

60,234 

3,258 

1965-66... 

2,398,958 

971,625 

3,370,582 

128.49 

52.04 

180.53 

3.98 

1.61 

5.6( 

1966 

18.850 

65,156 

3,457 

1966-67. .. 

2,422,275 

993,277 

3,415,552 

127.12 

52.17 

179.38 

3.72 

1.52 

5.24 

ACCRUAL  BASIS 

1966. 

18,850 

65,156 

3,457 

1966-67. _. 

2,746,888 

1.091,387 

3,838,275 

144.26 

57.32 

201.58 

4.22 

1.68 

5.8S 

1967 

19,232 

69,936 

3,636 

1967-68. _. 

3,557,610 

1,118,311 

4,675,921 

183.68 

57.74 

241.41 

5.09 

1.60 

6.6£ 

1968.. 

19,506 

76,867 

3,941 

1968-69... 

3,962,520 

1,210,229 

5,172,748 

201.54 

61.55 

263.08 

5.16 

1.57 

6.73 

1969 

19,817 

83,192 

4,198 

1969-70. _. 

4,125,607 

1,283,258 

5,408,865 

207.18 

64.44 

271 .  62 

4.96 

1.54 

6.5C 

1970 

20,009 

88,825 

4,439 

1970-71... 

4,290,263 

1,308,150 

5,598,413 

213.05 

64.96 

278.02 

4.83 

1.47 

6.3C 

1971 

20,265 

93,427 

4,610 

1971-72t-. 

5,130,102 

1,372,840 

6,502.942 

251.65 

67.34 

319.00 

5.49 

1.47 

6.9f 

1972 

20,506 

100,885 

4,920 

1972-73t-- 

5,605,984 

1,429,044 

7,035,028 

271.69 

69.26 

340.94 

5.56 

1.42 

6.97 

t  Estimated. 

Population  estimated  by  the  State  Department  of  Finance. 

Personal  income,  1950  through  1970 

from  estimates  by  the  Office  of  Business  Economics,  United  States  Department  of  Commerce.  Data  for  1971  and  1972  are  estimates  by 

the  State  Department  of  Finance. 

Taxes  per  capita  computed  on  the  basis  of  population  January  1st,  the  midpoint  of  the  fisca 

year. 

Note:  Data  are  shown  for  1966-67 

on  both  bases  in  order  to  facilitate  long-term 

comparisons. 

TABLE  11 

COMPARATIVE  YIELD  Of 

STATE 

TAXES 

,   1950-51    THROUGH 

1972-73 

(In  Thousands) 


Year  Ending 
June  30 


Sales 
and  Use 


Personal    Bank  and  Inheritance  Distilled       Horse 

Income   Corporation1  Cigarette     and  Gift    Insurance      Spirits         Racing 


Liquor 

License         Beer 
Fees       and  Wine 


Private 
Car 


Motor 
Vehicle 

FueP 


Motor 

Vehicle 

Fees' 


Transpor- 
tation 
Tax 


CASH  BASIS 

1951.. $399,243 

1952 417,693 

1953 460.110 

1954 465,051 

1955 492,917 

1956 564,225 

1957 600,102 

1958 605,238 

1959 631,514 

1960 709,648 

1961 711.702 

1962 749,523 

1963 813,465 

1964 876,944 

1965 939,649 

1966 1,096,162 

1967 1,053,249 

ACCRUAL  BASIS 

1967 1,190,750 

1968 1,464,927 

1969 1,652,979 

1970 1,753,611 

1971.. 1,808,052 

1972t- 1,973,000 

1973T 2,110,000 


$75,891 
90,914 
94,551 
96,169 
106,738 
127,816 
143,290 
149,269 
160,553 
246,585 
269,103 
299.034 
322,012 
392,341 
410,109 
454,625 
500,086 


626,697 
952,487 
1,101,691 
1,152,053 
1,264,383 
1,747,000 
1,880,000 


$98,245 
120,127 
119,127 
125,026 
133,661 
157,088 
167,431 
173,599 
174,003 
240,735 
272,718 
290,870 
311,251 
405.431 
416,247 
435,597 
453,292 


453,292 
576,874 
592,303 
587,013 
532,091 
673,000 
780,000 


$64,805 
66,024 
66,054 
70,194 
71,822 
74,477 
74,578 
75,597 


78,191 
219,272 
237,328 
236,878 
239,721 
245,100 
248,300 


$23,671 
29,165 
23,474 
24,112 
30,250 
36,334 
38,540 
45,331 
44,943 
47,189 
76,803 
76,012 
92,432 
102,195 
114,464 
123,781 
114,413 


141,899 
135,554 
158,815 
164,299 
185,699 
211,000 
291,100 


$23,447 
25,732 
29,171 
34,325 
38,501 
39,104 
42,529 
46,037 

105,832 
61,530 
66,745 
71,699 
77,970 

107,200 
95,199 

100,854 

107,186 


131,226 
121,155 
130,312 
136,733 
158,423 
171,000 
187,000 


$16,094 
14,430 
15,615 
15,546 
16,108 
33,970 
34,902 
33,963 
36,685 
40,369 
41,274 
45,418 
48,152 
50,145 
53,915 
56,718 
59,564 


64,733 
81,700 
85,494 
89,793 
90,765 
95,500 
100,000 


$16,368 
20,042 
20,960 
22,512 
22,838 
24,891 
26,695 
25,948 
28,087 
36,288 
37,260 
38,311 
41,663 
43,442 
47,560 
47,443 
49,311 


49,311 
54,799 
59,839 
58,244 
64,601 
67,475 
71,700 


$8,106 

7,828 

8,687 

8,586 

9,213 

9,638 

10,616 

11,297 

11,962 

12,379 

13,044 

13,533 

13,939 

14,274 

14,596 

14,878 

14,954 


14,954 
15,736 
18,821 
19,401 
20,630 
19,800 
20,100 


$3,796 

3,730 

4,069 

3,989 

4,172 

4,373 

4,361 

4,595 

5,129 

10,016 

9,704 

10.495 

10,659 

11,299 

12,422 

12,606 

13,751 


14,964 
13,196 
14,118 
16,115 
15,791 
17,000 
18,900 


$891 
1,089 
1,127 
1,222 
1,301 
1,330 
1.424 
1,590 
1,712 
1,613 
1,668 
1,753 
1,808 
1,846 
2,017 
2,205 
2,477 


2,477 
2,932 
3,865 
3,739 
4,148 
4,796 
5,300 


$149,907 
162,076 
170,871 
234,395 
244,588 
273,086 
291,364 
302.671 
317,709 
336,786 
350,801 
363,771 
386,215 
450,195 
542,822 
551,108 
548,287 


643,698 
580,487 
625,667 
668,537 
674,635 
705,600 
732,600 


$117,680 
127,809 
139,406 
170,519 
185,505 
209,817 
219,266 
227,153 
236,177 
256,303 
264,842 
274,906 
298,356 
329,584 
353,607 
382,656 
405,061 


405,061 
437,918 
469,655 
498,992 
513,201 
544,200 
569,350 


$10,194 
11,312 
13,358 
13,337 
13,921 
15,921 
16,965 
15,609 
11,171 
12,543 
12,475 
13,187 
14,106 
15,183 
16,030 
17,383 
18,323 


21,023 
18,882 
21,858 
23,458 
25,456 
27,300 
29,400 


1  Includes  the  corporation  income  tax. 

'  Motor  vehicle  fuel  tax  (gasoline),  use  fuel  tax  (diesel  and  liquified  petroleum  gas). 

'  Registration  and  weight  fees,  motor  vehicle  license  fees  and  other  fees. 

t  Estimated. 

Noti:  Data  are  shown  for  1966-67  on  both  bases  in  order  to  facilitate  long-term  comparisons. 
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TABLE  12 
OUTLINE  OF  STATE   TAX  SYSTEM  AS   OF  JANUARY   1,    1972 


Major  Taxes  and  Fees 


Reference 


Code 


Sections 


Base  or  Measure 


Rate 


Administering  Agency 


Fund 


Alcoholic  Beverage  Excises: 

Beer 

Distilled  spirits 

Wine: 

Dry - 

Sweet 

Sparkling 

Sparkling  hard  cider 

Bank  and  Corporation: 

General  corporations 

Banks  and  financial  corporations 

Cigarette 

Gift _ 

Horse  Racing  License 

Inheritance 

Insurance 

Liquor  License  Fees 

Motor  Vehicle: 

Vehicle  license  fees 

Fuel — gasoline 

Fuel — diesel 

Registration  fee 

Weight  fees 

Transportation 

Personal  Income 

Preferential  Income: 

Bank  and  corporation 

Personal 

Private  (Railroad)  Car 

Retail  Sales  and  Use 


R  &  T  (1) 
R  &  T 

R  &  T 

R  &  T 

R  &  T 

R  &  T 


R  &  T 
R  &  T 
R  &  T 
R  &  T 

B  &  P  (7) 

R  &  T 
R  &  T 
B  &  P 


R  &  T 
R  &  T 
R  &  T 

Vehicle 
Vehicle 
R  &  T 

R  &  T 


R  &  T 
R  &  T 


R  &  T 
R  &  T 


32151(a) 
32201(a) 

32151(b) 
32151(c) 
32151(d) 
32151(e) 


23151 
23501 
23183 

30101 

15206 

19611 
19612 
19614 
19491 
13404 

12202 

23320 


10751 
7351 
8651 
9250 
9400 
9651 

17041 


23400 
17062 


11401 


6051 
6201 


Gallon 

GaUon 

Gallon.. 

Gallon 

Gallon 

Gallon__ 

Net  income 

Net  income 

Package 

Market  value 

Amt.  wagered 

Breakage 

Market  value 

Gross  Premiums 

Type  of  license 

Market  value 

Gallon 

Gallon 

Vehicle 

Unladen  weight 

Gross  receipts 

Taxable  income 

Preference  income 

Preference  income 

Valuation 

Receipts  from  sales  of 
taxable  items 


$0.04 
2.00 

.01 
.02 
.30 
.02 


7.6%  (3) 
11.6%  Max. 
SO.  10  (5) 

3-24% 

5.5-7.45% 
0-100% 

3-24% 
2.35%  (9) 
Various 


2% 

$0.07 
.07 

11.00 
Various 
IH% 

1-10% 


2.5% 

2.5% 

(15) 
4%  (16) 


Equalization  (2) 

Equalization 

Equalization 

Equalization _ 

Equalization 

Equalization 

Franchise  (4) 

Franchise 

Equalization 

Controller 

Horse  Racing  Board 


Controller 

Insurance  Comm 

Alcoholic  Beverage 
Control  Dept. 

Motor  Vehicle  Dept. 

Equalization 

Equalization 

Motor  Vehicle  Dept. 
Motor  Vehicle  Dept. 
Equalization 

Franchise 

Franchise 

Franchise 

Equalization 

Equalization 


General 
General 

General 
General 
General 
General 


General 

General 

Cigarette  Tax  Fund  (6) 

General 

Fair  and  Expo.  (8), 
Wildlife  Restoration 
and  General 

General 

General 

Alcohol  Bev.  (10)  and 
General 


Vehicle  License  Fee  (11) 

Fuel  (12) 

Fuel 

Motor  Veh.  (13) 

Motor  Vehicle 

Transp.  Tax  (14) 

General 


General 
General 


General 
General 


(1)  Revenue  and  Taxation  Code. 

(2)  State  Board  of  Equalization. 

(3)  Minimum  tax  $200  per  year,  not  applicable  to  banks. 

(4)  Franchise  Tax  Board. 

(5)  This  tax  is  levied  at  the  rate  of  5  mills  per  cigarette. 

(6)  30  percent  of  the  cigarette  tax  is  remitted  to  local  jurisdictions. 

(7)  Business  and  Professions  Code. 

(8)  For  support  of  county  fairs  and  similar  activities. 

(9)  Ocean  marine  insurance  is  taxed  at  the  rate  of  5  percent  of  underwriting  profit  attributable  to  California  business.  A  special  rate  also  applies  to  certain  types  of 

insurance  and  annuities. 

(10)  For  return  to  cities  and  counties. 

(11)  For  payment  of  administrative  costs  and  apportionment  to  counties,  cities  and  school  districts. 

(12)  For  administrative  expense  and  apportionment  to  state,  counties  and  cities  for  highways,  airports  and  small  craft  harbors. 

(13)  For  support  of  State  Department  of  Motor  Vehicles,  California  Highway  Patrol,  state  highways  and  environmental  protection. 

(14)  For  administrative  expenses  and  state  highways. 

(15)  Average  property  tax  rate  in  the  state  during  preceding  year. 

(16)  Rate  decreases  to  3.75%  July  1,  1972.  Extends  tax  to  gasoline  sales. 
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State  Ofiwtatio*t&  cutd 
@afi&fal  Outlay  Section 

Page 
Schedule  3 S-l 

Schedule  6 S-7 

Schedule  11 S-ll 

Schedule  12 S-16 

General  Government 1 

Agriculture  and  Services 51 

Business  and  Transportation 73 

Resources 95 

Human  Relations 131 

Education 175 
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Schedule   12 — Capital  Outlay 

COMPARATIVE  STATEMENT  OF  EXPENDITURES  OF  FEDERAL  AID  GRANTED  TO  THE  STATE  OF  CALIFORNIA 
FOR  THE   FISCAL  YEARS    1970-71,    1971-72,  and    1972-73 

STATE  BUILDING  PROGRAM 

Actual  Estimated  Estimated 

Function  1970-71  1971-72  1972-73 

General  Government : 

Facilities  for  maintenance  and  care  of  federal  equipment* ($145,557)        ($1,838,000)       ($1,580,000) 

EUn?ver?ity  of  California 1,585,426                           -           25,320,000 

State  Colleges :  ,...,   ...  -,o<*o/»or»o 

Trustees  of  the  California  State  Colleges 15,831,405  13,260,692 

Community  colleges 3,557,S04                           -                           - 

Totals,  Education $20,974,635         $13,260,692         $25,320,000 

Totals,    State  Building  Program $20,974,635         $13,260,692         $25,320,000 

(145,557)         (1,838,000)         (1,580,000) 

STATE   HIGHWAY  PROGRAM 

Business  and  Transportation  : 
Department  of  Public  Works  : 

Division  of  Highways $441,817,456       $3S9,947,984       $370,956,000 

PARKS  AND  RECREATION  ACQUISITION  AND 
DEVELOPMENT  PROGRAM 
Resources : 

Department   of  Parks   and  Recreation    (State  Park   Contingent 

Fund)  -  $5,799,000  $4,524,250 

CALIFORNIA  WATER  FACILITIES  PROGRAM 

Resources : 

Department  of  Water  Resources  : 

Federal  share  of  operation  and  maintenance $1,563,836  $1,716,788  $1,845,500 

Federal  flood  control  contributions 220,294  793,000  37,000 

Totals,  California  Water  Facilities  Program $1,784,130  $2,509,788  $1,882,500 

TOTALS,  CAPITAL  OUTLAY  (Federal  funds)  b $464,576,221       $411,517,464       $402,682,750 

(145,557)         (1,838,000)         (1,580,000) 

u  Federal  funds  not  reported  in  detail  budget  schedules  and  not  summarized  in  the  Reconciliation  with  Appropriations, 
b  Federal  funds  are  not  included  in  overall  budget  totals. 
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LEGISLATURE 

Article  IV  of  the  Constitution  vests  the  legislative  power  of  this  state  in  a  Senate  and  Assembly  which  are 
designated  "The  Legislature  of  the  State  of  California" 

............    <»    ■>■»»•-■••••    ■»«*■•■■»»•«•«  ACTUAL  ESTIMATED  PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS  1970-71  1971-72  1972-73 

I.  Senate $7,465,951  $8,787,513  $9,624,702 

II.  Assembly 11.057.834  12,893,404  13,764.287 

III.  Joint  expenses 5.630,992  8,125,211  8,708,871 

TOTALS,  PROGRAMS $24,754,777  $29,806,12S         $32,097,860 

General  Fund   24,960405  29,961,163  30,275,219 

Senate  Contingent  Fund 373,982  -1,211,910  522,581 

Assembly  Contingent  Fund : 1,65,1,08  1,66,308  700,000 

Contingent  Funds  of  the  Senate  and  Assembly -1,01,5,018  5S9,967  600,000 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

Totals,  Expenditures 

General  Fund   

Senate  Contingent  Fund 

Assembly  Contingent  Fund 

Contingent  Funds  of  the  Senate  and  Assembly 


1970-71 

$24,754,777 

2^,960405 

373,982 

465408 

-1,045,018 


1971-72 

$29,806,128 

29,967,763 

-1,217,910 

466,308 

589,967 


Support 
Support 

Support 
Support 
Support 
Support 
Support 
Support 
Support 
Support 
Support 
Support 
Support, 
Support, 
Support, 


APPROPRIATION 

Item  1   (salaries  of  Senators)   (General  Fund  J   

Item  2   (mileage  of  Lieutenant  Governor,   Senators  and  officers)    (General  Fund) 

Item  3   (expenses  of   Senators)    (General  Fund) 

Item  4    (Senate  contingent   expenses)    (General  Fund) 

Item  5   (salaries  of  Assemblymen)    (General  Fund) 

Item   6   (mileage   of  Assemblymen   and   officers)    (General  Fund)   

Item   7    (expenses   of   Assemblymen)    (General  Fund) 

Item  8   (Assembly   contingent   expenses)    (General  Fund)     

Item  9   (Penal   Code   revision)    (General  Fund) 

Item  11)  (state's  share.  National  Conference  of  Legislative   Leaders)    (General   Fund). 

Item  11   (printing,  binding  and  mailing)   (General  Fund)  _ 

Item   12   (expenses  of  joint  committees)    (General  Fund) 

continuing  appropriation   (Senate  Contingent  Fund) 

continuing  appropriation  (Assembly  Contingent  Fund) 

continuing  appropriation   (Contingent  Funds  of  the  Senate    and   Assembly) .,__ 


1972-73 

$32,097,860 

30,275,279 

522,581 

700,000 

600,000 


$7S0,0OO 

1.S0O 

356,400 

7,963,42i 

1,560.000 

3.600 

712,800 

10,787.387 

169,871 

1,000 

4,000.000 

3,939,000 

522,581 

700,000 

600,000 


1—650 


GENERAL  GOVERNMEN 
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LEGISLATIVE  COUNSEL   BUREAU 


The  Legislative  Counsel  Bureau  furnishes  legal 
services  to  the  Legislature  including  opinions,  bill 
drafting,  counseling,  attendance  as  counsel  at  meet- 
ings of  "committees  of  the  Legislature,  and  represents 
the  Legislature  in  litigation.  The  attorney-client  rela- 
tionship is  maintained  and  all  work  is  confidential. 

SUMMARY   OF   PROGRAM   REQUIREMENTS       ^^   MA^*RS    nl3 

Legal   services   122. S       130  12S 

Reimbursements    

NET  TOTALS,  PROGRAM  (General  Fund) 


The  office  also  indexes  all  bills  introduced,  maintaii 
a  statutory  record  and  acts  as  editor  and  compiler  < 
the  official  publication  of  the  statutes.  The  office  ah 
publishes  the  Legislative  Index,  Tables  of  Sections  A 
fected,  the  Summary  Digest  and  Compiled  Statute 


ACTUAL 

1970-71 

$1,869,504 
-70,743 

$1,798,761 


ESTIMATED 

1971-72 

$1,978,219 
-61.100 

§1,917,119 


PROPOSED 

1972-73 

$2,077,572 
-20.000 

$2,057,572 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


70-71      71-72      72-73 
122.S      130         128 


PERSONAL  SERVICES 

Net  salaries  and  wages 

Staff  benefits  

Totals,  Personal  Services 122.8       130         128 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,  Expenditures 

Eei7nbursements    


Net    Expenditures 


1970-71 

$1,617,S35 
153,582 

$1,771,417 

9S.0S7 

$1,869,504 

-70,748 

$1,798,761 


1971-72 

$1,6S6.441 
170.456 

$1,S56,S97 
121.322 

$1,978,219 
-61.100 

$1,917,119 


1972-73 

$1,718,244 
172,600 

$1,890,844 
1S6.728 

$2,077,572 
-20,000 

$2,057,572 


:: 
: 
I! 
B 

::  : 

i 

:•  - 
19 

:; 


.: 


APPROPRIATION 


$2,057,572 

REVENUES 

General  Fund 

1970-71 

$5 

1971-72 

1972-73 

LAW   REVISION   COMMISSION 


The  commission  assists  the  Legislature  in  keeping 
the  law  up  to  date  by  intensively  studying  complex 
and  controversial  subjects,  identifying  major  policy 
questions  for  legislative  attention,  gathering  the  views 
of  interested  persons  and  organizations,  and  drafting 
recommended  legislation  for  legislative  consideration. 
The  commission  also  identifies  deficiencies  in  the  law 
that  might  not  otherwise  come  to  legislative  attention 
and  recommends  corrective  legislation. 


SUMMARY   OF   PROGRAM   REQUIREMENTS  MAN-YEARS 

70-71       71-72      72-73 

Totals.   Law   Revision   (General  Fund)  8.2  8  8 


The  efforts  of  the  commission  permit  the  Legislature 
to  devote  its  time  to  determining  significant  polic; 
questions  rather  than  having  to  be  concerned  witl 
the  technical  problems  in  preparing  backgroun( 
studies,  working  out  intricate  legal  problems,  am 
drafting  needed  legislation.  The  output  of  the  com 
mission  thus  permits  the  Legislature  to  accomplisl 
needed  reforms  that  the  Legislature  might  otherwis< 
not  be  able  to  effect  because  of  the  heavy  demands  oi 
legislative  time. 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

$16S,277 

$169,000 

$175,900 

RECAPITULATION  BY  OBJECT 
STATE   OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits 


70-71       71-72      72-73 


Totals,  Personal  Services 8.2 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,   Expenditures   (General  Fund)    

APPROPRIATION 
Support,    Item   14   (General  Fund)   


1970-71 

$102,238 
10,380 

$112,618 

55,659 

$168,277 


1971-72 

$111,073 
11,730 

$122,803 

46,197 

$169,000 


1972-73 

$115,555 
12,532 

$128,087 

47,813 

$175,900 


$175,900 


REVENUES 

Miscellaneous  (General  Fund) 


1970-71 


1971-72 

$1,000 


1972-73 

$1,000 


ENERAL  GOVERNMENT 


COMMISSION   ON   UNIFORM   STATE   LAWS 


In  conjunction  with  other  states,  the  commission 
drafts  and  presents  to  the  Legislature  uniform  laws 
considered  desirable  and  practicable  by  the  National 
Conference  of  Commissioners  on  Uniform  State  Laws. 
The  commission  is  composed  of  4  members  appointed 
by  the  Governor,  the  Legislative  Counsel  as  a  mem- 

SVMMARY   OF   PROGRAM   REQUIREMENTS 

Uniform  state  laws   (General  Fund) 


ber  ex  officio,  and  2  legislators.  The  program  is  main- 
tained at  the  same  level  as  previously  authorized. 
Provision  is  made  for  the  attendance  of  the  commis- 
sioners at  meetings  of  the  national  conference.  The 
additional  funds  for  the  budget  year  represent  an  in- 
crease in  the  state's  share  of  the  costs  of  the  national 
conference. 


ACTUAL 

1970-71 

ESTIMATED 

1971-72 

PROPOSED 

1972-73 

$12,612 

$15,400 

$23,100 

RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

Operating  Expenses  and  Equipment 


1970-71 

$12,612 


1971-72 

$15,400 


1972-73 

$23,100 


APPROPRIATION 

Support.    Item   15    (General  Fund) 


$23,100 


CONTRIBUTIONS  TO   LEGISLATORS'   RETIREMENT   FUND 


This  program  is  designed  to  provide  retirement 
and  death  benefits  for  legislators  and  constitutional 
officers.  Contributions  to  the  Legislators'  Retirement 


System  are  an  annual  state  appropriation  from  the 
General  Fund.  The  system  is  also  financed  through 
member  contributions  and  interest  earnings. 


PROGRAM  REQUIREMENTS 

Contributions  to  Legislators'  Retirement  (General  Fund) 


1970-71 

$550,000 


1971-72 

$1,036,229 


1972-73 

$642,134 


Highlights  of  Program  or  Workload  Changes 


Chapter  1300,  Statutes  of  1971  permits  eligible 
members  of  the  Legislators  Eetirement  System  to 
select  social  security  coverage  and  provides  up  to 
$160,000  for  the  payment  of  retroactive  employer 
and  employee  contributions  from  January  1,  1970 
through  June  30,  1972.  Retroactive  payments  which 
are  made  by  Chapter  1300,  Statutes  of  1971,  will  be 


repaid  to  the  Legislators'  Retirement  Fund  by  mem- 
bers selecting  social  security  coverage. 

Although  benefit  payments  are  expected  to  increase 
in  the  budget  year  over  the  current  year,  the  program 
costs  reflect  a  decrease.  This  decrease  is  due  to  the  fact 
that  state  contributions  for  the  current  year  are  ex- 
pected to  be  in  excess  of  the  total  amount  required 
and  therefore  will  be  available  in  the  budget  year. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

Contributions  to  Legislators'  Retirement  Fund  (General  Fund). 


1970-71 

$550,000 


1971-72 

$1,036,229 


1972-73 

$642,134 


APPROPRIATION 

Support,  Item  16   (General  Fund) 


$642,134 


GENERAL  GOVERNMENT 
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JUDICIAL 


Article  VI  of  the  Constitution  creates  the  Supreme  Court  and  the  courts  of  appeal  to  exercise  the  judicial 
power  of  the  state  at  the  appellate  level,  creates  the  Judicial  Council  of  California  to  administer  the  state  s  judi- 
rial  system  and  creates  the  Commission  on  Judicial  Qualifications  to  consider  complaints  against  judges. 


MAN-YEARS     '  ACTUAL 

SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71        71-72        72-73  1970-71 

T    Sum-eme   Court                           76.2         77.5         78  $1,778,939 

il  coS^ofippeai::::::::::----    212.6   232.2    232.9  5,432,310 

III.  Judicial    Council    33.1         3o.8         36.8  1,144,192 

IV.  Commission  on  Judicial  Qualifica-           ^              g  g          ^  4Q$01 

TOTALS,  PROGRAMS 324.1       347.7       349.8  SS,39<3,342 

Reimbursements    ~J'^° 

NET  TOTALS,  PROGRAMS 'I'^i'^lj 

General  Fund 8>HbA£L 

Motor  Vehicle  Fund JAn-l 

Federal  funds  HlS,Uoi 


ESTIMATED 

1971-72 

$1,840,645 
5,S85,728 
1,420,807 

44,000 

$9,191,180 
-34,254 

$9,156,926 

8,669.000 

13,102 

474,224 


PROPOSED 

1972-73 

$1,946,586 
6,197,636 
1,083,201 

44,607 

$9,272,030 
-33,540 

$9,238,490 

9,W  M4 

17,897 
78,749 


fi 


Highlights  of  Program  or  Workload  Changes 

COURTS  OF  APPEAL 


Staffing  Increases  for  Workload 

The  weighted  caseload  in  the  courts  of  appeal  con- 
tinues to  increase  at  a  rate  of  approximately  7  per- 
cent. The  present  workload  coming  to  the  courts 
would  justify  a  total  of  66  judgeships  by  our  standard 
caseload  measure,  as  against  48  judgeships  which 
have  been  authorized  since  the  1969-70  fiscal  year. 
The  handling  of  cases  is  being  expedited  by  the  use 
of  central  screening  staffs  of  attorneys  authorized  by 
the  1970  Legislature  and  by  the  use  of  more  short 
"by  the  court  opinions"  where  it  is  warranted.  Until 
the  full  effect  of  these  improved  procedures  can  be 
evaluated,  additional  appellate  judgeships  will  not  be 
requested. 


A  senior  attorney  position,  to  be  financed  from  fed 
eral  funds,  is  proposed  to  aid  the  lower  trial  court  in 
their  effort  to  improve  the  criminal  justice  system. 

Appointed  Counsel  in  Criminal  Appeals 

The  courts  are  required  by  law  to  appoint  counsel 
for  indigent  criminal  appellants  and  to  pay  them  a 
reasonable  sum  for  compensation  and  necessary  ex- 
penses. 1970-71  criminal  appeals  increased  from 
1969-70  by  18  percent.  To  provide  for  this  rate  of 
increase  and  a  5  percent  increase  in  compensation  and 
expenses,  this  cost  has  been  budgeted  at  $681,202, 
$120,604  higher  than  the  estimate  for  the  current 
year. 


CALIFORNIA  SUPREME  COURT 
Dispositions  of  Petitions  for  Hearing  and  Original  Proceedings 

1966-67  Through  1972-73  Fiscal  Years 


2600 
2400 
2200 
2000 
1800 
1600 
1400 
1200 
1000 


400 
200 


„-- 

.-"' 

rjogs2-222f*!p 

^ — *•*             ^**\. 

v--  --*  ~" 

1 1 1 1          1 

1966-67   1967-68   1968-69   1969-70   1970-71   1971-72  1972-73 

(Est.)  (Est.) 

NOTE;  Since  the  court  disposes  of  all  matters  before  it  promptly,  the  number  ol 
filings  is  approximately  the  same  as  dispositions. 


COURTS  OF  APPEAL 
Filings  and  Dispositions  of  Appeals 

1966-67  Through  1972-73  Fiscal  Years 


5500 

won 

:**.ij* 

*Ailrn 

4500 

/ 

/ 

3500 
3000 

/-*/ 

2500 

Judgeships 
Assigned 
Judges — 
Judge-Years 


1966-67 
39 

0.5 


Total 


1967-68 
39 


6 


1968-69      1969-70 
45  48 


3 


2 
~50 


1970-71   1971-72   1972-73 

48      48 

3.5 

51.5 


The  projection  ol  dispositions  as  increasing  along  with  tilings  is  predicated  on 
the  addition  ol  the  two  research  attorney  positions  requested  in  this  budget. 


GENERAL  GOVERNMENT 
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JUDICIAL — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES                              70-71       71-72      72-73  1970-71                 1971-72 

Net  salaries  and  wages 324.1       347.7       349.8  .$5,982,784           $6,368,314 

Staff  benefits -             -             -  398,254                462,588 

Totals,  Personal   Services 324.1       347.7       349.8  $6,381,038 

OPERATING  EXPENSES  AND  EQUIPMENT $1,256,510 

MINOR  CAPITAL  OUTLAY 59,583 

Totals,  Expenditures „ $7,697,131 

Reimbursements    -25,287 

Net  Expenditures $7,671,844 

SPECIAL  ITEMS  OF  EXPENSE 

Extra  compensation,  expenses  and  staff  for  assigned  judges 229.955 

Appointed  counsel  in  criminal  appeals 469,256 

Totals.  Expenditures $8,371,055           $9,156,926 

General  Fund 8,146,147             S,66!),000 

Motor   Vehicle  Fund 11,856                  13,702 

Federal  funds  a 213,052                474,224 

APPROPRIATION 

Support,   Item   17   (General  Fund) 

Support.  Item  18   (Motor  Vehicle  Fund) 

Other : 

Support,  grants  (federal  funds) 

REVENUES  197071                 lg7172 

Miscellaneous   (General  Fund) $155,616              $163,500 


1972-73 

$6,486,784 
500,936 


$6,830,902 

$6,987,720 

$1,540,454 

$1,338,108 

$8,371,356 
-34,254 

$8,325,828 
-33,540 

$8,337,102 

$8,292,288 

259,226 
560,598 

265.000 
681,202 

$9,238,490 

9,H1.8H 
17,897 
78,749 


$9,141,844 
17,897 

78,749 


1972-73 

$167,500 


JUDGES'   RETIREMENT   FUND 


The  Judges'  Retirement  Fund  receives  contribu- 
tions from  the  state  in  the  amount  of  8  percent  of 
the  salaries  for  the  established  judgeships  of  the  jus- 
tices of  the  Supreme  Court,  the  district  courts  of 
appeal,  and  of  the  superior  and  municipal  courts.  A 


like  amount  is  deducted  from  the  salaries  of  the  jus-  tions. 


tices  and  judges  and  deposited  in  the  fund.  It  is 
anticipated  that  there  will  be  889  members  contrib- 
uting to  the  retirement  fund  during  fiscal  year 
1972-73. 

Chapter  1290,  Statutes  of  1971,  increased  certain 
Superior  and  Municipal  Court  filing  fees  in  civil  ae- 


FUND  CONDITION 

JUDGES'  RETIREMENT  FUNDb                                         ^^  ^^                 ^^ 

Beginning  resources,  July  1 $1,022,221  $532,022                $71,097 

Prior   year   adjustments 9,904  -                            - 

Beginning  Resources,  Adjusted - $1,032,125  $532,022                $71,097 

Receipts : 

Contributions  from  members 2,266,318  2,380,215             2,599,005 

Contributions    by    state 2,171,356  2,424,843             2,333,974 

Filing    fees    1,261,345  1,356.000             1,356,000 

Additional  filing  fees— Chapter  1290,  Statutes  of  1971 -  225,448                821,757 

Investment    income    24,255  8,700                            — 

Less  transfer  to  General  Fund  c -250,000  -                          - 

Totals,  Receipts $5,473,274  $6,395,206           $7,110,736 

Totals,    Resources    $6,505,399  $6,297,228           $7,181,833 

Less  Disbursements : 

Retirement  allowances,  death  benefits,  and  refunds $5,973,377  $6,586,131           $7,598,023 

Ending  Resources.  June  30  <J $532,022  $71,097           -$416,190 

a  Neither   receipts  nor  expenditures  of  federal   funds  are   included  in  the  overall  budget  totals. 

b  Neither  the  revenue  nor  the  expenditures  of  nongovernmental  cost  funds  are  included  in  the  overall  budget  totals. 

c  Transfer  to  General  Fund,  Section  19.4,  Budget  Act  of  1970.  . 

d  Fund  statement  shown  on  an  accrual  basis.  In  order  to  provide  sufficient  resources  on  a  cash  basis  it  will  be  necessary  to  supple- 
ment the  fund  in  1971-72  by  $584,450  and  in  1972-73  by  $416,190.  It  is  assumed  that  legislation  under  Government  Code 
Section  75107  will  be  introduced  in  the  1972  legislative  session  to  provide  for  the  anticipated  deficit  in  the  1971-<2  and  WU-iS 
fiscal  years. 


GENERAL  GOVERNMENT 

1  CONTRIBUTIONS   TO   JUDGES'   RETIREMENT   FUND 

2 

3        The  state  contributes  an  amount  equal  to  8  percent  of  the  salaries  of  the'  justices  in  the  state's  Supreme  anc 

5    Appellate  Courts  to  the  Judges'  Ketirement  Fund. 

6 

7 
8 


SUMMARY   OF   PROGRAM   REQUIREMENTS 


..?     Judges'  Retirement  contributions  for  Supreme  tod  Appellate  Court 
£j>  judges 


ACTUAL 

ESTIMATED 

PROPOSED 

970-71 

1971-72 

1972-73 

$176,639 

$17S,763 

$180,083 

12    ■ — 

13 

14  RECAPITULATION  BY  OBJECT 

15 

16  STATE  OPERATIONS 

17 

18  Judges  retirement  contributions  for  Supreme  and  Appellate  Court  1970-71                   1971-72                 1972-73 

19  judges  (General  Fund) $176,639              $17S,763            .$180,083 

21 

22  APPROPRIATION 

23 

24  State  Operations  continuing  appropriation  prescribed  by  Government  Code  Section   75101   (Gen- 

25  eral  Fund) $1S0,0S3 

26 

27 

28 

|9  GOVERNOR'S   OFFICE 

31 

32  Article  V  of  the  Constitution  vests  the  supreme  executive  power  in  the  Governor  of  the  State  of  California 

33  who  shall  see  that  the  law  is  faithfully  executed.  The  principal  office  is  maintained  at  Sacramento. 

34 

35  PROGRAM  REQUIREMENTS             ^       „_„       „_„            ,„„_„                 ,„,_„                ^^ 

37  I.  Governor's   office   90.6        86.4         86.4  $1,539,470  $1,658,232  $1,690,450 

g»  II.  Governor's  residence  (support)   17,400                   17.400                   17,400 

39  III.  Governor's  residence   (rental)   14,400                   15,000                   15.000 

4°  IV.  Contingent  expenses 15,000                  15.000                  15.000 

41  . 

4|  TOTALS,  PROGRAM  (General  Fund) $1,586,270           $1,705,632           $1,737,850 

44 — ■ 

45 

46  RECAPITULATION  BY  OBJECT 

i  STATE  OPERAT.ONS                     ^^        ,„,_„       ^^ 

50  Governor's  office $1,539,470           $1,658,232           $1,690,450 

ol  Governor's  residence  (support)   17,400                   17,400                   17,400 

V£  Governor's  residence  (rental) 14,400                   15,000                   15,000 

M  Contingent  expenses 15.000                   15,000 


54 


15,000 


55         Totals,  Expenditures  (General  Fund) $1,586,270  $1,705,632  $1,737,850 

57 

58  APPROPRIATION 

60  Support.  Item  20  (General  Fund) $1690  450 

61  Support.  Item  21  (residence,  support)    (General  Fund) '   X7  400 

Xo  Support.  Item  22   (residence,  rental)    (General  Fund) 15000 

jj|  Support,  Item  23   (contingent  expenses)    (General  Fund) lo]00O 
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ENERAL  GOVERNMENT  7 

1  Governor's  Office 

2 

3  SECRETARY   FOR   AGRICULTURE  AND   SERVICES 

4 

6  As  a  member  of  the  Governor's  Cabinet,  the  See-  Relations,    Public    Employees'    Retirement    System, 

7  retary  of  the  Agriculture  and  Services  Agency  pro-  State   Fire   Marshal,   Franchise  Tax  Board,   Depart- 
9    vides  communication,  coordination   and  policy  guid-          ment   of    General    Services,    State    Personnel    Board, 

10    ance  between  the  Chief  Executive  and  the  following:  Department  of  Consumer  Affairs,  Teachers'  Retire- 

12  Department  of  Agriculture,  Department  of  Industrial  ment  System,  and  Department  of  Veterans  Affairs. 

13    

14 
15 
16 


PROGRAM  REQUIREMENTS 


"     Administration  of  Agriculture  and  70-71       71-72       72-73  1970-71  1971-72  1972-73 

J°  Services   Agency   -  3.8  4.4  5.4  $92,166  $105,643  $118,753 

20 


Reimbursements    —2^2 


!„■         Totals,  Program  Requirements  (General  Fund) $91,924  $105,643  $118,753 

23 

24 

25  RECAPITULATION  BY  OBJECT 

26 

27  STATE  OPERATIONS 

28 

11    PERSONAL  SERVICES  70-71       71-72       72-73  1970-71  1971-72  1972-73 

fV        Net  salaries  and  wages 3.8  4.4  5.4  $72,024  $84,557  $90,598 

32         Staff  benefits 4,002  7,943  10,350 

33 
34 
35 
36 
37 
38 
39 
40 
41 

||  APPROPRIATION 


44 
45 
46 
47 
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49 
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60 
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65 
66 
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68 
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70 
71 
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73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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Totals.  Personal   Services 3.8           4.4          5.4  $76,026  $92,500  $100,948 

Operating  Expenses  and  Equipment 16,140  13,143  17,805 

Totals,  Expenditures $92,166  $105,643  $118,753 

Reimbursements    -21f2  —  - 

Totals,  Expenditures  (General  Fund) $91,924  $105,643  $118,753 

APPROPRIATION 

Support,  Item  24  (General  Fund) $118,753 
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GENERAL  GOVERNMENT|pl 

Governor's  Office 

SECRETARY  FOR   BUSINESS  AND   TRANSPORTATION 

The  secretary  for  Business  and  Transportation  lated.  The  first  group  consists  of  the  transportation- 
serves  as  a  member  of  the  Governor's  cabinet  and  is  oriented  departments:  the  Department  of  Aeronautics, 
the  principal  advisor  to  the  Governor  on  the  major  the  Department  of  the  California  Highway  Patrol,  the 
policy  and  programs  relating  to  transportation  and  Department  of  Motor  Vehicles  and  the  Department  of 
business  regulation.  The  secretary  is  responsible  for  Public  Works.  The  second  group  consists  of  business 
assuring  the  efficiency  and  effectiveness  of  the  depart-  regulatory  departments :  the  State  Banking  Depart- 
ments within  the  agency  and  for  eliminating  overlap-  ment,  the  Department  of  Corporations,  the  Department 
ping  functions  and  duplication  of  effort  between  de-  of  Housing  and  Community  Development,  the  Depart- 
partments.  He  also  provides  the  communication  link  ment  of  Insurance,  the  Department  of  Real  Estate,  the 
between  the  Governor  and  the  departments  for  major  Department  of  Savings  and  Loan  and  the  Department 
fiscal  and  administrative  matters.  of  Alcoholic  Beverage  Control.  Also  within  the  agency 

The  Business  and  Transportation  Agency  contains  are  the  Office  of  Transportation  Planning  and  Re- 
two  groups  of  departments  which  are  functionally  re-  search  and  the  Office  of  Traffic  Safety. 

SUMMARY   OF   PROGRAM   REQUIREMENTS  MAN-YEARS  ACTUAL  ESTIMATED  PROPOSED 

I.  Administration  of  Business  and  70-71       71-72       72-73  1970-71  1971-72  1972-73 

Transportation   Agency 2.8         10  10  $90,770  $197,600  $202,178 

Motor  Vehicle  Fund 2.8         10  10  90,770  188,411  192,776 

General   Fund    -  -  9,189  9402 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages  _ 
Staff  benefits 


70-71 

71-72 

72-73 

1970-71 

1971-72 

1972-73 

2.8 

10 

10 

$61,732 
5,159 

$144,156 
15,007 

$146,036 
16,339 

Totals,  Personal  Services 2.8         10 

OPERATING  EXPENSES  AND  EQUIPMENT 


10 


$66,891 
$23,879 


Total  Expenditures 

General  Fund 

Motor  Vehicle  Fund 


$90,770 
90,770 


$159,163 

$38,437 

$197,600 

9,189 

188,411 


APPROPRIATION 

Support,    Item  25   (Motor  Vehicle  Fund)-- 
Support,  Item  26  {General  Fund) 


$162,375 

$39,803 

$202,178 

9,402 

192,776 


$192,776 
9,402 
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Governor's  Office 
SECRETARY   FOR   HUMAN   RELATIONS 


The  Secretary  for  Human  Relations  serves  as  a 
member  of  the  Governor's  cabinet  and  is  a  principal 
advisor  to  the  Governor  on  the  major  policy  and  pro- 
grams relating  to  corrections,  manpower,  welfare, 
and  health.  The  secretary  is  responsible  for  assuring 
the  efficiency  and  effectiveness  of  the  departments 
within  the  agency  and  for  eliminating  overlapping 
functions  or  duplication  of  effort  between  depart- 
ments. He  also  provides  a  communication  link  be- 
tween the  Governor  and  the  departments  for  major 
fiscal  and  administrative  matters.  The  Human  Rela- 


tions Agency  contains  eight  departments:  The  De- 
partment of  Corrections,  the  Department  of  Health 
Care  Services,  the  Department  of  Human  Resources 
Development,  the  Department  of  Mental  Hygiene,  the 
Department  of  Public  Health,  the  Department  of  Re- 
habilitation, the  Department  of  Social  Welfare,  and 
the  Department  of  Youth  Authority.  The  agency  also 
contains  the  Office  of  Alcoholism,  the  Office  of  Nar- 
cotics and  Drug  Abuse,  the  Office  of  Mental  Retarda- 
tion and  the  California  Job  Development  Corporation 
Law   Executive  Board. 


PROGRAM  REQUIREMENTS 

Administration     of     Human     Relations 

Agency    

Reimbursements    


70-71 

4 


71-72      72-73 

2  2 


TOTALS,  PROGRAM   (General  Fund) 


1970-71  1971-72  1972-73 

$135,436  $157,572  $301,096 
-20 

$135,416  $157,572  $301,096 


HIGHLIGHTS  OF   PROGRAM 


The  1972-73  budget  reflects  a  continuation  of  the 
present  activity  of  this  office.  In  addition  the  1972-73 
budget  provides  for  a  General  Fund  appropriation 
sufficient  to  contract  for  professional  and  clerical  as- 
sistance on  an  "as-needed"  basis.  The  contract  for 
services  approach  permits  a  high  degree  of  flexibility 
of  personnel  to  cope  with  rapidly  changing  program 
requirements.  This  change  in  policy  has  enabled  the 
secretary  to  abolish  three  authorized  positions  in  the 
Human  Relations  Agency  office. 


The  1972-73  budget  also  provides  for  a  General 
Fund  appropriation  sufficient  to  contract  for  five  pro- 
fessional and  nine  clerical  positions  on  an  "as-needed" 
basis.  This  budget,  which  reflects  a  total  of  16  posi- 
tions, is  6  positions  below  the  22  total  positions, 
including  those  on  loan  from  various  departments 
in  1971-72,  and  14  fewer  than  the  30  total  positions 
in  1970-71. 


RECAPITULATION  BY  OBJECT 

PERSONAL  SERVICES                              70-71       71-72       72-73  1970-71  1971-72 

Net  salaries  and  wages 4              2              2  $88,826  $62.?04 

Staff  benefits -  8,502  5,592 

Totals,  Personal  Services 4              2              2  $97,328  $67,796 

Operating  expenses  and  equipment 38,108  89,776 

Totals,  Expenditures $135,436  $157,572 

Reimbursements    -20  — 

Net    Expenditures   $135,416  $157,572 

APPROPRIATION 

Support,   Item   27    (General  Fund) 

REVENUES  1970-71  1971-72 

Miscellaneous   (General  Fund) $100  - 


1972-73 

$6?°04 
5,952 

$67,796 
233,300 

$301,096 


$301,096 


$301,096 


1972-73 
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GENERAL  GOVERNMENT  $1 


Governor's  Office 
SECRETARY   FOR   RESOURCES 


The  Resources  Agency  consists  of  the  Departments 
of  Conservation  (including  the  State  Lands  Division), 
Fish  and  Game,  Navigation  and  Ocean  Development, 
Parks  and  Recreation,  and  Water  Resources,  the  Air 
Resources  Board,  the  Colorado  River  Board,  the  San 
Francisco  Bay  Conservation  and  Development  Com- 
mission, the  State  Reclamation  Board,  the  State 
Water  Resources  Control  Board  and  the  nine  regional 
water  quality  control  boards. 

The  Secretary  ensures  that  the  Governor's  policies 
and  program  objectives  are  communicated  to  the  or- 
ganizations in  the  Resources  Agency,  and  provides  the 
communication  link  between  the  Governor's  office  and 
the  departments  for  major  matters  of  fiscal  manage- 
ment and  administration.  He  exercises  the  authority 


of  the  Governor  in  coordinating  activities  among  or- 
ganizations under  liis  own  jurisdiction  and  represents 
these  organizations  and  the  Governor  in  coordinating 
activities  with  other  Federal,  State  or  local  jurisdic- 
tions. The  Secretary  is  responsible  for  sound  fiscal 
management  of  Resources  Agency  departments. 

The  Resources  Agency  will  incur  costs  in  both  the 
current  and  budget  year  as  the  result  of  passage  of 
Chapter  1,  Statutes  of  1971,  First  Extraordinary  Ses- 
sion. Because  of  the  lateness  in  passage  of  this  legisla- 
tion, no  specific  provisions  have  been  made  in  this 
presentation  to  reflect  that  cost.  A  detailed  proposal 
of  expenditures  for  both  the  current  and  budget  years 
will  be  submitted  to  both  fiscal  committees  of  the 
Legislature. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Administration  of  Resources   Agency 

Reimbursements    


MAN-YEARS 

70-71       71-72 
9.9  9.3 


72-73 

10.3 


NET  TOTALS,  PROGRAM  (General  Fund). 


ACTUAL 

1970-71 

$220,795 
-26.013 

$194,722 


ESTIMATED 

1971-72 

$213,100 

$213,100 


PROPOSED 

1972-73 

$251,178 

$251,178 


Highlights  of  Program  or  Workload  Changes 


In  order  to  provide  a  more  accurate  reflection  of  the 
cost  of  the  Secretary's  office,  funds  have  been  added 
in  operating  expenses  to  finance  two  positions  for- 


merly funded  within  the  budgets  of  various  depart- 
ments of  the  Resources  Agencv. 


RECAPITULATION  BY 

OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES 

70-71 

71-72 

72-73 

1970-71 

1971-72 

1972-73 

Net  salaries  and  wages 
Staff  benefits 

9.9 

9.3 

10.3 

$140,963 
13.942 

$130,949 
12,659 

$143,608 

$148,945 
17,460 

Totals,   Personal   Services 

9.9 

9.3 

10.3 

$154,905 

$166,405 

OPERATING  EXPENSES  AND  EQUIPMENT 

65,890 

69,492 

84,773 

Total   Expenditures 
Reimbursements 

$220,795 
-26,013 

$194,722 

$213,100 

$251,178 

Net  Expenditures   (General  Fund) 

$213,100 

$251,178 

APPROPRIATION 

Support.   Item   28    (General  Fund) 

$251,178 

REVENUES 
Miscellaneous   (General  Fund) 

1970-71 

$150 

1971-72 

1972-73 

llEXERAL  GOVERXMEXT 
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Governor's  Office 
OFFICE   OF   EMERGENCY   SERVICES 


The  Office  of  Emergency  Services  is  responsible  for 
coordination  of  emergency  activities  to  mitigate  the 
effects  of  natural,  manmade,  or  war-caused  emergen- 
ces which  imperil  life,  property,  and  resources  within 
the  state.  Its  prescribed  duties  include  providing 
leadership,  assistance,  and  support  to  all  agencies  of 
state  and  local  government  in  the  development  of 
plans  and  conduct  of  operations  to  protect  the  health 
and  safety  and  preserve  the  lives  and  property  of  the 
people  of  this  state  from  the  effects  of  all  forseeable 
disasters,  as  well  as  for  coordinating  those  plans  and 
programs  with  those  of  the  federal  government,  other 
states,  and  the  political  subdivisions  of  California. 

California  is  continually  subject  to  the  threat  of 
air  pollution,  earthquake,  fire,  flood,  and  other  emer- 


gencies. Heavy  population  concentrations  add  to  the 
hazard  potential  of  these  emergencies,  and  the  ever- 
changing  characteristics  of  California's  population 
and  scope  of  their  interests  and  activities  create  new 
and  varied  problems  which  OES  must  recognize  and 
take  into  consideration  in  carrying  out  its  responsi- 
bilities. 

As  the  conduit  for  federal  assistance  through 
natural  disaster  grants  and  federal  agency  support, 
this  office  has  enabled  California  to  lead  the  nation 
in  the  amount  of  federal  money  expended  for  de- 
clared major  disasters.  Nearly  every  county  has  been 
a  beneficiary  of  such  programs  in  past  years. 


MAN-YEARS  ACTUAL 

SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71        71-72        72-73  1970-71 

I.  Emergency  Mutual  Aid  Services.         68.3         91.1         91.9  $1,952,144 
II.  Administration — distributed  to 

other  programs   16.9         23.9         23.9  (324.089) 

TOTALS.   PROGRAMS 85.2       115.0       115.8  $1,952,144 

Reimbursements: 

Federal -428, SOU 

Other    -2.202 

XET  TOTALS.  PROGRAMS   $1,521,638 

General  Fund  8S9,800 

Federal  funds   631,838 

Expenditures  of  Federal  Funds  Xot  Reported  Elsewhere : 

Disaster   relief   $47,015,500 

Matching  funds  to  local  governments  for  personnel  and  adminis- 
trative expenses 1,645,034 

Matching  funds  to  local  governments  for  civil  defense  equipment 

and   training   454,726 


ESTIMATED 

1971-72 

PROPOSED 

1972-73 

$2,494,867 

$2,441,409 

(342,115) 

(365.383 

$2,494,867 

$2,441,409 

-828,141 

-691,308 

$1,666,126 
951.180 
108,946 

$1,750,101 

1,006,451 

143,650 

$90,991,175 

$52,500,000 

2,656,130 

2,656,725 

750,000 

1.200.24O 

Highlights  of  Program  or  Workload  Changes 


Changes  in  federal  disaster  relief  legislation  over 
the  past  two  years  have  broadened  the  scope  of  such 
programs  significantly,  and  this  was  evident  in  activ- 
ities related  to  the  earthquake  in  southern  California 
in  February  1971.  As  a  result,  the  agency  was  in- 
volved directly  or  indirectly  in  relief  and  recovery 
programs  related  not  only  to  the  restoration  of  public 
facilities  but  also  those  involving  support  to  segments 
of  the  private  sector. 

Support  in  the  area  of  federal  aid  for  disaster  as- 
sistance for  which  the  agency  acts  as  the  conduit  is 
anticipated  to  be  in  the  amount  of  $52  million  for 
1972-73. 


A  pilot  program  under  which  the  agency  provides 
fallout  shelter  analysis,  architectural  assistance  in 
applying  techniques  to  design  shelter  space  into  new 
buildings,  and  continued  fallout  shelter  facility  up- 
dating was  initiated  in  1971-72  and  will  be  continued 
in  1972-73.  This  involves  13  staff  members,  architec- 
turally-oriented, and  is  funded  100  percent  under 
federal  contract. 

Contract  activities  supported  by  100  percent  federal 
funding  include  a  disaster-oriented  pilot  film.  An 
updated  radiological  instrumentation  program,  in- 
cluding training  of  governmental  employees  to  deal 
with  peacetime  radiation  accidents,  was  initiated  in 
1971-72  and  is  being  continued  iu  1972-73. 


RELATED    DATA 

STORMS  AND  FLOOD  DISASTERS  1970-71 

Emergencies  Proclaimed  by  the  Governor:  laiu-ii 

Xumber  of  proclamations 1 

Xumber  of  counties 1 

Disasters  Declared  by  the  President : 

Xumber   of   declarations - 

Xumber  of  counties ~~ 

Federal  disaster  relief  grants  approved $32,000,000 

*  Estimate  based  upon  a  5-year  average. 


1971-72 

1972-73 

4* 
10* 

4 
10 

1* 
8* 
$55,000,000 

1 

8 

$10,000,000 

12 
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Governor's  Office — Continued 
OFFICE   OF   EMERGENCY  SERVICES — Continued 


RELATED    DATA — Continued 

FIRE  DISASTERS 

Emergencies  Proclaimed  by  the  Governor : 

Number  of  proclamations 

Number  of  counties 

Disasters  Declared  by  tbe  President : 

Number  of  declarations 

Number  of  counties 

Federal  disaster  relief  grants  approved 

EARTHQUAKE  DISASTERS 

Emergencies  Proclaimed  by  the  Governor : 

Number  of  proclamations 

Number  of  counties 

Disasters  Declared  by  the  President: 

Number  of   declarations 

Number  of  counties 

Federal  disaster  relief  grants  approved 

TOTALS.  FEDERAL  DISASTER  RELIEF  ASSISTANCE— 


1970-71 


1971-72 


10 


$6,000,000 


$5,000,000 


1972-73 

1  * 
4* 

1  * 

4* 

$2,500,000  * 


1  -t 

1  -t 

$9,015,500         $30,991,175         $10,000,000 


$17,015,500 


Q,991,175         $52,500,000 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  70"71       71"72      72"73  1970-71  1971-72 

Net  salaries  and  wages 85.2       115  115.8  $1,014,526  $1,309,879 

Staff  benefits S1.635  150.17S 

Net  salaries  and  wages S5.2       115  115.S  $1,090,161  $1,460,057 

OPERATING  EXPENSES  AND  EQUIPMENT S55,9S3  1.034,810 

Totals,  Expenditures $1,952,144  $2,494,S67 

Reimbursements: 

Other    -2  202  - 

Federal -428,304  -828,741 

NET  EXPENDITURES $1.521.63S  $1,666,126 

General  Fund 889,800  957.1S0 

Federal  funds 631,838  708,946 

Expenditures  of  Federal  Funds  Not  Reported  Elsewhere : 

Disaster   relief   ' $47,015,500  $90,991,175 

Matching  funds  to  local  governments  for  personnel  and  admin- 

istrative  expenses 1,645,034  2,656,130 

Matching  funds  to  local  governments  for  civil  defense  equipment 

and  training 454,726  750.000 

APPROPRIATION 

Support.  Item  29  (General  Fund) 

Support,  grants  (Federal  funds) '_' 

Disaster  grants   (Federal  funds) 

Local  government  grants  (Federal  funds/ 

REVENUES  1970-71  1971-72 

Miscellaneous    «751 

*  Estimate  based  upon  a  5-year  average. 

t  Five-year  average  provides  no  basis  for  earthquake  projection. 


1972-73 

$1,341,341 
15S.934 

$1,500,275 

941,134 

$2,441,409 

-691,308 

$1,750,101 

1,006,451 

743,650 

$52,500,000 

2,656,725 

1,200,240 


$1,006,451 

743,650 

52.50  .000 

3.856,965 


1' 72-73 


ENERAL  GOVERNMENT  13 

1  Governor's  Office 

3  OFFICE   OF   PLANNING   AND   RESEARCH 

6  California's  population  growth  with  its  continuing  statewide  goals,  policies  and  plans.  The  office  is  the 

£  pattern  of  concentration  in  densely  populated  urban  comprehensive  state  planning  agency  and  the  prin- 

9  areas    places    ever-increasing    demands    on    resources  cipal  objectives  of  this  organization  will  be:    (1)   to 

10  and  facilities,  as  well  as  on  economic,  social  and  gov-  develop  a  comprehensive  statewide  land  use  policy, 

12  ernmental  institutions.  There  is  a  clear  requirement  at  (2)    to    coordinate   all   state   departmental   land   use 

13  the  state  level,  to  more  effectively  manage  our  re-  planning  activities,  (3)  to  develop  recommended  state- 
\l  sources  and  promote  the  improvement  of  the  quality  wide  environmental  goals  and  polices,  (4)  to  develop 
16  of  physical,  human   and  economic  development   in  a  an  environmental  monitoring  system. 

il    manner  that  will  enhance  the  qualitv  of  the  natural  T,      n«.         ,.   D1  ,    -c  ,       .„    . 

18  .  ,  .4.  1  he   Ornee   of    Planning   and   Research   will   incur 

19  ana  human  environment.  ° 

20  The  Office  of  Planning  and  Research  was  created  e<fs  m  *e  budget  year  as  the  result  of  passage  of 

11  by  Chapter  1534,  Statutes  of  1970,  to  function  as  Chapter  1,  Statutes  of  1971,  First  Extraordinary  Ses- 
staff  to  the  Governor  and  his  Cabinet  for  long-range  S10n-  Because  of  the  lateness  in  passage  of  this  legis- 
planning,  to  assist  the  Governor  in  carrying  out  his  lation,  no  specific  provisions  have  been  made  in  this 
executive  responsibilities  for  orderly  administration  presentation  to  reflect  that  cost.  A  detailed  proposal 
and  management  of  state  government,  regarding  rec-  of  expenditures  for  the  budget  year  will  be  submitted 
ommendation,  continuous  evaluation  and  execution  of  to  both  fiscal  committees  of  the  Legislature. 

SUMMARY   OF    PROGRAM   REQUIREMENTS                   MAN-YEARS  ACTUAL  ESTIMATED  PROPOSED 

TOTALS.  OFFICE  OF  PLANNING            70-71       71-72       72-73  1970-71  1971-72  1972-73 

AND  RESEARCH 3.4           8.8           8.8  $62,630  $177,544  $169,457 

General  Fund   32,/,79  84,957  89,457 

Federal  funds   30,151  92,587  80,000 

RECAPITULATION  BY  OBJECT 

PERSONAL  SERVICES  7°"71       71-"      72-73  1970-71  1971-72  1972-73 

Net  salaries  and  wages 3.4  8.8  8.8  $48,501  $122,114  $124,910 

Staff  benefits   4.716  16.13S  15,738 

Totals.  Personal  Services 3.4  8.8  8.8  $53,217  $138,252  $140,048 

Operating  Expenses  and  Equipment 9.413  39,292  28.809 

TOTALS,    EXPENDITURES    $62,630  $177,544  $169,457 

General  Fund   32,479  84,957  89,457 

Federal  funds    30,151  92,581  80,000 

APPROPRIATION 

Support.  Item  30  (General  Fund) $89,457 

57     Support   (Federal  funds) 80,000 

58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
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21 
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23 
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25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
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48 
49 
50 
51 
52 
53 
54 
55 
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57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
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73 
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79 
80 
81 
82 
83 
84 
85 
86 
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GENERAL  GOVERNMENT ' iEjV 


OFFICE   OF  THE   LIEUTENANT   GOVERNOR 


The  office  of  Lieutenant  Governor  provides  the  sal- 
ary and  expenses  of  the  Lieutenant  Governor  and 
salaries,  office  and  operating  expenses  for  his  staff. 

The  workload  can  be  separated  into  three  main  ac- 
tivities: (1)  Office  services  including  administrative 
office  functions,  appearances  and  travel,  personal  cor- 
respondence, public  requests  for  assistance  and  com- 
munication with  the  public.  (2)  General  government 
involving  the  Lieutenant  Governor's  position  on  the 

MAN-YEARS 
SUMMARY   OF   PROGRAM   REQUIREMENTS      i^JJ\        T\JJ2        72-73 

TOTALS,  PROGRAMS   11.8         21  21 

Reimbursements — other 

NET  TOTALS,  PROGRAMS  (General  Fund) 


Governor's  cabinet,  the"  requirement  to  perform  the 
duties  of  the  state's  chief  executive  during  the  Gov- 
ernor's absence,  his  position  as  President  of  the  State 
Senate  and  his  chairmanship  on  task  forces  to  which 
he  is  designated  by  the  Governor.  (3)  Membership  on 
the  Board  of  Regents,  the  Trustees  of  the  State  Col- 
leges, and  the  statutory  boards  and  commissions  on 
which  he  is  a  member  or  chairman. 


ACTUAL 

1970-71 

$240,916 
-J/,750 

ESTIMATED 

1971-72 

$360,000 

PROPOSED 

1972-73 

$393,303 

$236,166 


$360,000 


$393,303 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits 


70-71 
11.8 


71-72 

21 


72-73 

21 


Totals,   Personal   Services 11.8 

OPERATING  EXPENSES  AND  EQUIPMENT. 

Totals,  Expenditures 

Reimbursements — other 


21 


21 


Net  Expenditures  (General  Fund)- 


1970-71 

$159,683 
14.960 

$174,643 

66.273 

$240,916 
-4,750 

$236,166 


1971-72 

$264,118 
26.509 

$290,627 

69.373 

$360,000 

$360,000 


APPROPRIATION 

Support,  Item  31  (General  Fund) 


1972-73 

$271,403 
29.854 

$301,257 

92,046 

$393,303 


$393,303 


$393,303 


1ENERAL  GOVERNMENT  j5 

1  Lieutenant  Governor's  Office 

2 

3  OFFICE   OF   INTERGOVERNMENTAL   MANAGEMENT 

4 
5 

6  With  the  increase  in  activity  between  federal,  state  composed  of  professional  personnel  with  a  cross  sec- 

7  and  local  governments,  there  is  a  need  for  an  overview  tion  of  governmental  experience  which  will   with   a 
9  and    coordination    of    agencies    involved    in    the    im-  staff  augmentation  become  the  administrative  arm  of 

10  plementation   and    planning  of  programs  which   are  the  Council  on  Intergovernmental  Relations.  The  Of- 

J2  intergovernmental  in  nature.  There  is  a  further  need  fiee  of  Intergovernmental  Management  will  promote 

13  for  assuring  direct  and  immediate  contact  to  the  Gov-  and  work  with  task  forces  of  local  officials  in  the  de- 

J|  ernor  and  his  cabinet  in  order  to  promote  policy  de-  velopment  of  urban  policy  and  revisions  in  regard  to 

16  velopment  and  sound  decision-making.  planning  laws  and  regulations. 

17  The     Office     of     Intergovernmental     Management,  The  office  will  promote  consistency  of  state,  federal 

19  through  the  Lieutenant  Governor  provides  a  manage-  and  local  planning  boundaries  and  will  provide  a  base 

20  ment  process  for  seeking  out  and  improving  govern-  for  technical  assistance  to  local  and  state  government 
I2  mental  problems  at  all  levels  of  government.  via  its  field  representatives  and  understanding  of  fed- 
23  The    Office    of    Intergovernmental    Management    is  eral  government  programs  and  procedures. 

24 

25 

26 

97  MAN-YEARS  ACTUAL                  ESTIMATED                 PROPOSED 

H  SUMMARY   OF   PROGRAM   REQUIREMENTS       7Q_71         71_72        72_73  1970_71                     1971_72                   1972-73 

29  Intergovernmental  assistance   __. 19  16            25  $302,075              $290,000              $564,163 

30  Reimbursements — other —14,995  —                            — 

31  _ 


Highlights  of  Progrom  or  Workload  Changes 


32  NET  TOTALS,   PROGRAM   $287,080              $290,000              $564,163 

33  General  Fund   26,761                   40,000                134,163 

34  Federal  funds 260,319                250,000               430,000 

35 
36 
37 
38 
39 

40  Pursuant  to  Executive  Order  R17-69,  the  Council  on  Intergovernmental  Relations  will  expand  the  utilization 

41  of  the  Office  of  Intergovernmental  Management  as  the  management  and  research  arm  of  the  council.  The  Office 

43  of  Intergovernmental  Management  will  administratively  carry  out  the  policies  and  charges  of  the  council.  The 

44  increase  in  funding  for  1972-73  provides  for  the  transfer  of  personnel  and  finances  from  the  Council  on  Inter- 

4g  governmental  Relations  to  carry  out  this  reorganization. 

47    . 

48 

49 

50  RECAPITULATION  BY  OBJECT 

52  STATE  OPERATIONS 

II  PERSONAL  SERVICES                               70-71       71-72      72-73           1970-71                 1971-72               1972-73 

Net  salaries  and  wages 19  16  25  $216,121  $182,894  $298,922 

Staff  benefits -  13,667  18,290  29,892 


55 
56 


58            Totals,  Personal   Services 19            16           25  $229,788  $201,184  $328,814 

60    OPERATING   EXPENSES  AND   EQUIPMENT 72,287  88,816  235,349 

62        Totals,  Expenditures $302,075  $290,000  $564,163 

Reimbursements — other —14,995 


63  Reimbursements — other —j.jf,aoo 

i|        Net  Expenditures $287,080  $290,000  $564,163 

rr  General  Fund - 26,761  A°<°M  ^AA6! 


§?  feZ-al  fundi,  I  260,319  250,000  430,000 

68 
69 
70  APPROPRIATION 

70     Support,  Item  32  (General  Fund)  $}%t'l£k 

73     Support   (Federal  funds) 4dO,U0O 

74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
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COUNCIL   ON    INTERGOVERNMENTAL   RELATIONS 


The  Council  on  Intergovernmental  Eelations  is  a 
state  advisory  body  composed  of  representatives  from 
cities,  counties,  school  districts,  special  districts,  the 
Legislature  and  the  state.  The  council  acts  as  a  coor- 
dinating and  policy  body  for  intergovernmental  mat- 
ters and  local  government  concerns.  The  council  holds 
hearings  and  provides  an  open  forum  for  the  discus- 


sion of  matters  of  critical  concern  to  local  governmen 
in  the  state.  It  also  considers,  reviews  and  approve 
policy  recommendations  as  submitted  by  the  Office  o: 
Intergovernmental  Management  in  the  areas  of  loca 
planning  assistance,  state  clearinghouse  programs 
federal  legislation  and  administrative  directives. 


MAN-YEARS  ACTUAL 

SUMMARY   OF   PROGRAM   REQUIREMENTS      -jq_t\         f\-ll        72-73  1970-71 

TOTALS.   PROGRAM   12.5         12.5         3.5  $305,181 

Reimbursements — other —20,385 

NET  TOTALS,   PROGRAM $284,796 

General  Fund 107,243 

Federal  funds  177,553 


ESTIMATED 

1971-72 

$29S,000 
-5,000 

$293,000 
119,000 
174,000 


PROPOSED 

1972-73 

$79,541 
-12,000 

$67,541 
1,7,541 
20,000 


Highlights  of  Program  or  Workload  Changes 

Pursuant  to  Executive  Order  E  17-69,  the  Council 


on  Intergovernmental  Eelations  will  be  the  policy 
body  for  intergovernmental  relations  and  the  Office 
of  Intergovernmental  Management.  The  policy,  pro- 
grams and  goals  of  the  Council  on  Intergovernmental 
Eelations  will  be  carried  out  by  the  Office  of  Inter- 
governmental  Management    in   compliance   with   the 


above  executive  order  and  pursuant  to  the  reorganiza- 
tion of  the  Lieutenant  Governor's  office  for  intergov- 
ernmental management. 

The  reduction  for  1972-73  provides  for  the  trans- 
fer of  staff  and  funds  to  the  Office  of  Intergovern- 
mental Management  to  fully  implement  Executive 
Order  E  17-69. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages 
Staff  benefits 


70-71 

12.5 


71-72      72-73 
12.5  3.5 


Totals,   Personal   Services 12.5         12.5 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,  Expenditures 

Reimbursements — other 


3.5 


Net    Expenditures 
General  Fund  _. 
Federal  funds  _. 


1970-71 

$148,202 
15.095 

$163,297 

$141,884 

$305.1S1 

-20,385 

$2S4.796 
107,243 
177,553 


1971-72 

$154,1S9 
16,960 

$171,149 

$126,851 

$29S,000 
-5,000 

$293,000 
119,000 
174,000 


APPROPRIATIONS 


Support,  Item  33  (General  Fund) 
Support   (Federal  funds) 


1972-73 

$49,064 
5,433 

$54,497 

$25,044 

$79,541 

-12,000 

$67,541 
47,541 
20,000 


$47,541 
20,000 
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ENVIRONMENTAL   QUALITY   STUDY   COUNCIL 


The  council  conducts  hearings  and  prepares  studies 
leading  to  the  definition  of  the  interrelationship  of  re- 
sources management,  land  use  and  transportation 
policies  and  other  matters,  including  noise  emissions, 
that  affect  environmental  quality  and  the  determina- 
tion of  whether  existing  approaches  to  the  protection, 
management,  and  improvement  of  environmental  qual- 
ity are  adequate  for  effective,  long-range  solutions  to 
the  problems. 


The  council  consists  of  the  Secretary  of  the  Re- 
sources Agency,  the  Secretary  of  the  Business  and 
Transportation  Agency,  the  Chairman  of  the  State 
Water  Resources  Control  Board,  the  Chairman  of  the 
State  Air  Resources  Board,  seven  public  members  ap- 
pointed by  the  Governor,  two  members  appointed  by 
the  Speaker  of  the  Assembly  and  two  members  ap- 
pointed by  the  Senate  Rules  Committee. 


SUMMARY    OF   PROGRAM   REQUIREMENTS 


Environmental   quality  study   council 

General  Funds   

Environmental  Protection   Program  Fund 


MAN-YEARS 

70-71       71-72 
4  3 


72-73 


ACTUAL 

ESTIMATED 

PROPOSED 

970-71 

1971-72 

1972-73 

$86,604 
86,604 

$65,000 

65,000 


Highlights  of  Program  or  Workload  Changes 

Statutory  authority  limits  the  life  of  the  Environmental  Quality  Study  Council  to  the  end  of  the  1972  Regular 
Session  of  the  Legislature.  Funding  is  not  being  proposed  for  the  council  beyond  June  30,  1972  because  of  the 
limited  resources  available  in  the  Environmental  Protection  Program  Fund  and  the  expiration  of  the  statutory 
authority  for  the  council  during  the  early  part  of  the  1972-73  fiscal  year. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

Personal  Services  70"71       71"72       72"73 

Net  salaries  and  wages 4  3 

Staff  benefits - 

Totals,   Personal   Services 4  3- 

Operating  Expenses  and  Equipment 

Totals,  Expenditures 

General  Fund ~ 

Environmental  Protection  Program  Fund 


1970-71 


1971-72 


1972-73 


$49,802 
5,070 

$44,000 
5,000 

- 

$54,872 
31,732 

$49,000 
16.000 

_ 

$86,604 
86,604 

$65,000 
65,000  ' 

- 

2—650 


IS 


GENERAL  GOVERNMENT  p 


1  INTERGOVERNMENTAL   BOARD   ON  ELECTRONIC   DATA   PROCESSING 

2 

3  The  board  provides  the  coordinating  mechanism  for  development  of  governmental  information  systems  | 

5  the    development    and    implementation    of    long-term  the  state,  the  board  is  charged  with  the  responsibilit; 

6  policies  and  programs  for  intergovernmental  informa-  to  establish,  maintain  and  update  goals,  objectives  am 

8  tion  systems.  The  board,  which  consists  of  representa-  standards  for  their  development  and  implementation 

9  tives  from  state  and  local  government  including  school  Annually,  the  board  prepares  a  report  to  the  Legisla 

11  districts,  reviews  and  comments  upon  applications  for  ture  and  to  all  organizations  which  it  represents  03| 

12  grants-in-aids  for  intergovernmental  information  sys-  the  development  of  long-term  policies  and  programs 

13  terns.  With  the  need  for  a  coordinated  approach  to  the 
15 

16  MAN-YEARS  ACTUAL  ESTIMATED                   PROPOSED 

17  SUMMARY   OF   PROGRAM   REQUIREMENTS      70_71        71_72        72-73  1970-71  1971-72                   1972-73 

19  Policy  Formulation  and  Coordination  __           0.1  $11,513  $5,000                 ,?2n"nn° 

20  Reimbursements    _  —                —10,000 

22  NET  TOTALS,  PROGRAM $11,513  $5,000                $10,500 

23  General  Fund  11,513  5,000                     5,250 

24  Federal  funds   -  -                     5,250 

25 

26 

||  RECAPITULATION  BY  OBJECT 


29 
30 


STATE  OPERATIONS 


SI  PERSONAL  SERVICES  197°-71  1971"72  1972-73 

i%        Net  salaries  and  wages $1,631  —  — 

||    OPERATING  EXPENSES  AND  EQUIPMENT 9,882  $5,000  $20,500 

36.        Totals,  Expenditures $11,513  $5,000  $20,500 

j;'             Reimbursements    —  —  -10,000 

00 


3^         Net  Totals,  Expenditures $11,513  $5,000  $10,500 

*°  General  Fund  11,513  5,000  5,250 

*k  Federal  funds  -  5,250 

43 

44  APPROPRIATION 

45 

|6     Support,  Item  34  (General  Fund) $5,250 

*'     Support  (Federal  funds) 5,250 
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COMMISSION   OF   THE  CALIFORNIAS 


The  Commission  of  the  Californias  cooperates  with 
similar  commissions  representing  the  State  of  Baja 
California  and  the  territory  of  Baja  California  Sur 
in  the  development  of  favorable  economic  and  cul- 
tural relations  with  those  entities. 

The  commission    develops  valuable  cooperation  in 


the  fields  of  agriculture,  public  health,  law  enforce- 
ment and  education.  The  commission  is  also  involved 
in  obtaining  liberalization  of  regulations  governing 
the  movement  of  private  airplanes  and  boats,  as  well 
as  improvement  of  facilities  and  services  for  visitors 
crossing  the  land  border. 


PROGRAM  REQUIREMENTS 

Net  Totals,  Program  (General  Fund). 


70-71 
1.9 


71-72 


72-73 

9 


1970-71 

$33,756 


1971-72 

$38,000 


1972-73 

$40,071 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES                               70"71       71"72      72-73  1970-71  1971-72  1972-73 

Net  salaries  and  wages 1.9           2              2  $21,121  $22,464  $22,464 

Staff  benefits -  2,082  2,750  2,538 

Totals,  Personal  Services 1.9           2              2  $23,203  $25,214  $25,002 

OPERATING  EXPENSES  AND  EQUIPMENT 10,553  12,786  15,029 

Totals,  Expenditures   (General  Fund)   $33,756  $38,000  $40,031 

APPROPRIATION 

Support,  Item  35  (General  Fund)  $40,031 


OFFICE  OF   MANAGEMENT  SERVICES 


The  Office  of  Management  Services  was  established 
in  1967  in  response  to  the  need  for  improved  co- 
ordination and  control  of  electronic  data  processing. 
The  office  provided  assistance  to  both  the  legislative 
and  executive  branches  through  the  1970-71  fiscal 
year.  Funding  and  statutory  authority  for  the  office 
were  eliminated  by  action  of  the   1971  Legislature. 


SUMMARY  OF   PROGRAM   REQUIREMENTS 

Totals,  Office  of  Management  Services — 
Reimbursements    


The  Legislature  gave  the  responsibility  for  the  cen- 
tral coordination  and  control  of  electronic  data  proc- 
essing to  the  Department  of  Finance  in  July  of  1971 
through  action  taken  on  the  Governor's  Budget  and 
the  subsequent  passage  of  specific  legislation  contained 
in  Chapter  1237,  Statutes  of  1971. 


MAN-YEARS 

70-71       71-72      72-73 
27.5 

ACTUAL 

1970-71 

$600,536 
-4,808 

ESTIMATED 

1971-72 
$29,103 

PROPOSED 

1972-73 

Net  Totals,  Program. 


$595,728 


$29,103 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages- 
Staff  benefits 


70-71       71-72      72-73 

27.5 


Totals,  Personal  Services 27.5 

OPERATING   EXPENSES   AND   EQUIPMENT- 


Totals,  Expenditures 

Reimbursements — other 


Net  Expenditures  (General  Fund) 


1970-71 

$411,487 
37,803 

$449,290 

151,246 

$600,536 
-4,808 

$595,728 


1971-72 

$25,232 
1,196 

$26,428 

2,675 

$29,103 


$29,103 


1972-73 


REVENUES 
Miscellaneous  (General  Fund). 


1970-71 

$17 


1971-72 


1972-73 
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CALIFORNIA   BICENTENNIAL   CELEBRATION   COMMISSION 


The  commission,  which  was  established  for  the  pur- 
pose of  planning  and  coordinating  a  meaningful  cele- 
bration of  the  200th  anniversary  of  the  founding  of 


the  State  of  California,  ceased  to  exist  on  Decembei 
31,  1970,  when  its  statutory  authority  expired. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Bicentennial  Celebration  Commission 
(California  Bicentennial  Celebration 
Fund)  a    


MAN-YEARS 

70-71       71-72      72-73 


ACTUAL 

1970-71 

$104,123 


ESTIMATED 

1971-72 


PROPOSED 

1972-73 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits   


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

70-71       71-72      72-73 
1 


Totals,  Personal  Services 1  — 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,  Expenditures  (California  Bicentennial  Celebration 
Fund)  a 


1970-71 

$12,043 
941 

$12,984 

91,139 


$104,123 


1971-72 


1972-73 


ADVISORY   COMMISSION   ON   MARINE  AND   COASTAL   RESOURCES 

Headquarters  Office  at  Sacramento 


The  commission  is  composed  o'f  36  members  repre- 
senting the  industrial,  scientific,  academic  and  legal 
communities  of  this  state  and  includes  three  senators 
and  three  assemblymen.  The  Commission  is  subdivided 
into  the  following  four  committee :  Coastal  zone  com- 
mittee ;  resources  committee ;  education  and  research 
committee;  environmental  quality  committee. 

The  expertise  of  this  36-member  commission  is  ap- 
plied to  reviewing  the  California  Ocean  Area  Plan  as 


it  is  developed  by  the  Department  of  Navigation  and 
Ocean  Development.  The  commission  also  evaluates  the 
activities,  each  fiscal  year,  and  accomplishments  of  sev^ 
eral  agencies  of  the  State  of  California  involved  in  the 
conservation  and  development  of  marine  and  coastal 
resources.  The  commission  reports  annually  to  the' 
Governor  and  the  Legislature  concerning  its  activities 
and  recommendations  on  coastal  zone  management. 


PROGRAM  REQUIREMENTS 

Totals,     Development     of     Ocean     and       70-71 
Coastal  Resources   (General  Fund)  2.2 


71-72 


72-73 

9 


1970-71 

$56,736 


1971-72 

$49,000 


1972-73 

$52,885 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages  _ 
Staff   benefits 


70-71 
2.2 


71-72 

2 


72-73 

2 


Totals,  Personal  Services 2.2 

OPERATING  EXPENSES  AND  EQUIPMENT 
Totals,  Expenditures  (General  Fund) 


1970-71 

$26,792 
2,636 

$29,428 

$27,308 

$56,736 


1971-72 

$20,286 
2,567 

$22,853 

$26,147 

$49,000 


1972-73 

$20,928 
2,675 

$23,603 

$29,282 
$52,885 


APPROPRIATION 

Support.  Item  36  (General  Fund) 


a  A  nongovernmental  cost  fund.  Neither  receipts  nor  disbursements  are  included  in  budget  totals. 


$52,885- 
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DEPARTMENT   OF   COMMERCE 


The  Department  of  Commerce  was  established  to 
further  the  development  and  growth  of  the  state's 
economy  through  the  development  of  new  and  ex- 
panding businesses  and  industries  which  will  provide 
additional  employment  for  our  citizens  and  enlarge 
the  tax  base  for  supporting  necessary  public  services. 
To  meet  this  objective,  the  department's  principal 
efforts  are  devoted  to  attracting  new  industry  and 
aiding  in  the   expansion  of  existing  industries  and 

SUMMARY   OF   PROGRAM   REQUIREMENTS 


I.  Business,  industrial  and  world 

trade    development    

II.  Public  education  in  science 

and   industry    


exports  of  California  products. 

The  Museum  of  Science  and  Industry,  in  the  De- 
partment of  Commerce,  contributes  to  the  depart- 
ment's objectives  by  informing  the  public  and  visitors 
from  within  and  outside  California  of  the  state's  in- 
dustrial and  scientific  accomplishments  and  capabili- 
ties, and  particularly  young  people  in  industry  and 
science  vocations. 


1-71 

MAN-YEARS 

71-72      72-73 

ACTUAL 

1970-71 

ESTIMATED 

1971-72 

PROPOSED 

1972-73 

9.3 

9             9 

$166,497 

$1S3,662 

$206,763 

114.7       112.6       112.6 


TOTALS,  PROGRAMS 

Reimbursements 


124 


121.6       121.6 


NET  TOTALS,  PROGRAMS  (General  Fund) 


1,196,555 

$1,363,052 
-37.210 

$1,325,842 


1,183,S79 

$1,367,541 
-6.000 

$1,361,541 


1,259.058 

$1,465,821 
-384,737 

$1,081,084 


Highlights  of  Program  or  Workload  Changes 


The  California  Economic  Development  Commission 
was  established  by  Chapter  1230,  Statutes  of  1971. 
The  basic  goal  of  this  commission  is  to  plan  and 
implement  strong  economic  development  actions  in  the 
areas  of  tourism,  world  trade  and  new  industry,  and 
recommend  legislation  that  provides  incentive  for  ex- 
pansion of  existing  business  and  industry.  The  com- 
mission advises  the  department  in  these  functions  and 


replaces  the  Commission  for  Tourism  and  Visitor 
Services  and  the  Industry  and  World  Trade  Commis- 
sion. 

Increased  reimbursements  and  a  reduction  in  Gen- 
eral Fund  financing  for  museum  operations  for 
1972-73  are  the  result  of  a  change  in  classification  of 
parking  lot  rentals  from  General  Fund  revenue  to 
reimbursements. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  70_71       71_72      72_73 

Net  salaries  and  wages 124  121.6       132.6 

Staff  benefits - 


Totals,  Personal  Services 


124  121.6       132.6 


OPERATING   EXPENSES   AND   EQUIPMENT. 
Minor  capital  outlay 


Totals,  Expenditures 
Reimbursements    


Net  Expenditures  (General  Fund) 


1970-71 

$1,035,702 
110,040 

$1,145,742 

216,897 


$1,362,639 
-31,210 

$1,325,429 


1971-72 

$1,015,578 
125,030 

$1,140,608 

226,933 


$1,367,541 
-6,000 

$1,361,541 


APPROPRIATION 

Support,  Item  37  (General  Fund) 


1972-73 

$1,055,379 
129,400 

$1,1S4,779 

237,042 
44,000 

$1,465,821 
-384,737 

$1,081,084 


$1,081,0S4 


REVENUES 
Miscellaneous  (General  Fund) 


1970-71 

$492,876 


1971-72 

$489,720 


1972-73 

$113,720 
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GENERAL  GOVERNMENT 


I 


STATE  OFFICE  OF   PLANNING 


The  State  Office  of  Planning  was  transferred  to  the 
operational  control  of  the  Lieutenant  Governor  by  the 
Governor's  Executive  Order  R18-70,  dated  January 
30,    1970.    Under    the    provisions    of    Chapter    1534, 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

State  Office  of  Planning 

{General  Fund) 


Statutes  of  1970,  the  State  Office  of  Planning  wa 
terminated  on  November  23,  1970  and  the  Office  o 
Planning  and  Research  was  established  in  the  Go\ 
ernor's  office. 


MAN-YEARS 

70-71       71-72      72-73 

ACTUAL 

1970-71 

ESTIMATED 

1971-72 

PROPOSED 

1972-73 

2.3 

$39,619 

- 

RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  70-71       71-72      72-73 

Net  salaries  and  wages 2.3  -  - 

Staff   benefits   -  -  - 

Totals,  Personal  Services 2.3  - 

OPERATING   EXPENSES  AND   EQUIPMENT 

Totals,  Expenditures   (General  Fund) 


1970-71 

$29,385 
2,830 

$32,215 

7.404 

^o^,u!9 


1971-72 


1972-73 
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DEPARTMENT   OF   JUSTICE 


The  Department  of  Justice,  through  the  constitu- 
tional office  of  the  Attorney  General,  has  the  responsi- 
bility to  insure  the  uniform  interpretation  and  en- 
forcement of  laws  and  to  represent  the  state  in  civil 
and  criminal  proceedings. 

Office  of  the  Attorney  General 

The  office  of  the  Attorney  General  interprets  laws, 
renders  opinions  and  represents  the  state  in  civil  and 
criminal  proceedings.  Legal  advice  and  assistance  is 
provided  to  the  various  state  departments,  boards  and 
commissions.  The  office  of  the  Attorney  General  ad- 
vises the  Governor  on  the  constitutionality  of  laws 
passed  by  the  Legislature,  and  represents  the  state  on 
all  criminal  matters  before  the  California  appellate 
courts  and  the  federal  courts.  It  also  investigates  and 
assists  local  agencies  in  the  prosecution  of  consumer 
and  investment  frauds  and  business  crimes.  It  also 
registers  and  reviews  charitable  trusts  and  health  plan 
organizations,  enforces  state  antitrust  laws,  assists  in 
protection  of  the  public  from  fraudulent  and  unethi- 
cal business  practices  and  investigates  complaints  of 
discrimination,  in  order  to  ensure  the  constitutional 
rights  of  all  individuals.  These  functions  are  carried 
out  by  the  statewide  divisions  of  civil  law,  criminal 
law  and  special  operations. 

Division  of  Law  Enforcement 

The  Division  of  Law  Enforcement  is  the  state  co- 


ordinating agency  for  criminalistic  information,  nar- 
cotics law  enforcement  and  investigation  assistance. 
The  division  also  collects,  correlates,  analyzes  and  dis- 
seminates statistical  data  relating  to  criminal  activi- 
ties within  the  state.  It  provides  these  services  to  all 
agencies  of  California's  criminal  justice  system.  Fed- 
eral criminal  information  is  made  available  to  the 
local  agencies  through  the  division's  computer-to-com- 
puter connection  with  the  National  Crime  Informa- 
tion Center. 

Division  of  Administration 

The  Division  of  Administration  carries  out  the  ad- 
ministrative responsibilities  of  the  Attorney  General 
and  coordinates  the  general  service  activities  required 
by  the  department. 

This  division  includes  the  executive,  fiscal  and  per- 
sonnel services  necessary  to  operate  the  legal  and  law 
enforcement  branches  of  the  department.  It  is  com- 
posed of  the  chief  deputy,  the  Attorney  General's 
immediate  staff,  and  the  Division  of  Administration. 

The  Department  of  Justice  will  incur  costs  in  the 
current  year  as  the  result  of  passage  of  Chapter  1, 
Statutes  of  1971,  First  Extraordinary  Session.  Be- 
cause of  the  lateness  in  passage  of  this  legislation,  no 
specific  provisions  have  been  made  in  this  presentation 
to  reflect  that  cost.  A  detailed  proposal  of  expendi- 
tures for  the  current  year  will  be  submitted  to  both 
fiscal  committees  of  the  Legislature. 


PROGRAM  REQUIREMENTS             yo_71       71?2       nn  WQ_n  wuu  lg7273 

I.  Legal   services   512.9       528.5       616.6  $11,529,358  $10,978,782  $12,630,270 

II.  Law  enforcement 1,051.3    1,351.9    1,250.3  15,694,911  20,764,619  21,553,047 

III.  Administration — Undistributed  : 

General  administration 75            97.6        96.1  404,670  828,528  800,446 

Administration — Distributed : 

General  administration -             -  (1,192,633)  (2,405,735)  (2,673,825) 

TOTALS,  PROGRAMS   1,639.2    1,978       1,963  $27,628,939  $32,571,929  $34,983,763 

Less  expenditures  shown  in  administration  and  payment  of  tort 

liability   claims-. -1,060,109  -a  -796.0S6 

Reimbursements   -3,088,U0  -3,691450  -3,922,910 

NET  TOTALS,  PROGRAMS   $23,480,390  $28,S74,479  $30,264,767 

General  Fund  21,172,183  23,71,9,895  a  2.5,602,657 

Motor  Vehicle  Fund 1,952,925  2,061,623  2,570,271 

Federal  funds   355,282  3,062,961  2,091,839 

HIGHLIGHTS   OF   PROGRAM  OR   WORKLOAD   CHANGES 

Significant  increases  are  proposed  for  1972-73  to  and    training,    and    identification    and    investigation 

maintain   the   current   level   of   service   for   criminal  services, 
writs  and  appeals,  and  to  provide  internal  inspection 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

Personal  Services-                                              7B"71       71"72       72"73  197°-71  1971"72  1972_73 

Net  salaries  and  wages 1,639.2    1,978       1,963  $17,369,682  $20,227,723  $21,097,750 

Staff  benefits . -              -  2,225,414  2,529,579  3,022,3o5 

Totals,  Personal  Services 1,639.2    1,978       1,963  $19,595,096  $22,757,302  $24,120,105 

Operating  expenses  and  equipment S,033,843  9,814,627  10,Sbd,boS 

Totals,  Expenditures $27,628,939  $32  571,929  $34983,763 

Reimbursements    -3,088,U0  -3,697,450  -3,922,910 

Less    expenditures   shown   in    administration   and   payment   of 

tort  liability  claims -1,060,109        -  -796.0S6 

Net  Expenditures                                                             $23,480,390  $28,874,479  $30,264,767 

Genial  Fimd     21,172,183  23,71,9,895  25,602,657 

Motor  VehTct  JW  IZIHIZII^ZZ^. ^52,925  2,061,623  |570,|7I 

Federal  funds  355,282  3,062,961  2,091,839 

a  For  comparative  purposes  it  should  be  noted  that  an  amount  of  $796,086  for  administration  and  payment  of  tort  liability  claims  is 
contained  within  the  1971-72  General  Fund  total. 
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DEPARTMENT  OF  JUSTICE — Continued 


RECAPITULATION  BY  OBJECT 

APPROPRIATIONS                                                     1970_71                  wun  1972_73 

Support,  Item  3S  (General  Fund) $25,592,657 

Support,  Item  39  (Motor  Vehicle  Fund)  2,570,271 

Other  * 

State  operations,  Chapter  1429,  Statutes  of  1970  (General  Fund)    10,000 

State  operations,  grants   (federal  funds)   2,091,839 

REVENUES                                                       1970-71                 1971-72  1972-73 

Civil  penalties $169,467                $95,000  $120,000 

Narcotic  fines 517.019                 375,000  400,000 

Health  plan  registration  fees 121.945                 110,000  115,000 

Other  regulatory  licenses 12,728                   10,500  11,000 

Antitrust  receipts — copper  tubing  case 432,908                            -  - 

Receipts  from  Fairview  State  Hospital  litigation 992,275                            -  - 

Miscellaneous    4,611                             -  - 

Totals,  Revenue  (General  Fund) $2,250,953              $590,500  $646,000 


COMMISSION   ON   PEACE   OFFICER   STANDARDS  AND   TRAINING  * 


The  nine-member  Commission  on  Peace  Officer 
Standards  and  Training  is  responsible  for  the  develop- 
ment and .  implementation  of  programs  to  raise  and 
maintain  the  level  of  competence  and  effectiveness  of 
California  peace  officers.  To  accomplish  this,  the  com- 
mission establishes  minimum  standards  of  physical, 
mental  and  moral  fitness  for  recruitment  and  training 
of  city  police  and  county  sheriff  officers.  The  commis- 
sion also  provides  a  management  counseling  service 


to  assist  the  participating  jurisdictions  in  improving 
the  operation  and  administration  of  their  agencies 
The  commission  and  its  programs  are  supported  solely 
from  the  Peace  Officer  Training  Fund,  which  derives 
revenues  from  penalty  assessments  of  $5  for  every! 
$20  of  criminal  fines  and  $1  for  every  $20  of  traffic 
fines  collected  by  local  governments.  Eevenues  ac-l 
eruing  to  the  Peace  Officer  Training  Fund  for  the 
1972-73  fiscal  year   are   estimated  to  be   $9,000,000. 


SUMMARY  OF   PROGRAM   REQUIREMENTS       70-71 

Administration 29.7 

Reimbursements    


MAN-YEARS 

71-72      72-73 

56.6         54 


Net  Totals.  Programs 

Peace  Officer  Training  Fund 
Federal  funds 


ACTUAL 

1970-71 

662,896 
-1,524 

$661,372 
459,630 
201,742 


ESTIMATED 

1971-72 

1,630,065 

-45,000 

$1,585,065 
932,971 
652,094 


PROPOSED 

1972-73 

934,595 

$934,595 
934,595 


Highlights  of  Program  or  Workload  Changes 


Five  new  positions  are  proposed  to  provide  for  adequate  inspection  and  quality  control  of  P.O.S.T.,  certified 
educational  and  training  courses,  and  to  accommodate  the  request -for  administrative  counseling  services  received 
from  local  law  enforcement  agencies. 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

70-71       71-72      72-73 

29.7         56.6         54 


970-71 

1971-72 

1972-73 

$320,143 

$624,849 

$609,260 

37,964 

81,726 

76,140 

Totals,   Personal   Services   

Operating  expenses  and  equipment- 


Totals,   Expenditures 

Reimbursements 


29.7 


56.6 


54 


Totals,  Expenditures,  State  Operations 

Peace  Officer  Training  Fund 

Federal  funds  


$358,107 
304,789 

$662,896 
-1,524 

$661,372 

459,630 
201,742 


$706,575 
923,490 

$1,630,065 
-45,000 

$1,585,065 

932,971 
652,094 


;5,400 
249,195 


APPROPRIATIONS 

State  operations,  Item  40  (Peace  Officer  Training  Fund). 


$934,595 


$934,595 
934,595 


$934,595 


REVENUES 
Peace  Officer  Training  Fund 


1970-71 

$8,473,047 


*  FOR  THE  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-8. 


1971-72 

$8,500,000 


1972-73 

$9,000,000 


S!  JEXERAL  GOVERNMENT 
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COUNCIL   ON   CRIMINAL  JUSTICE 

Office  at  Sacramento 


The  California  Council  on  Criminal  Justice  has  a 
single  goal  to  which  all  its  programs  and  activities 
are  directed.  This  goal  is  to  reduce  the  incidence  of 
crime  by  improving  the  overall  performance  of  the 
criminal  justice  system  through  support  to  local  agen- 
cies which  have  direct  responsibilities  in  the  criminal 
justice  field.  This  goal  seeks  successful  fulfillment 
through  three  major  program  elements:  (1)  Criminal 
Justice  Comprehensive  Planning,   (2)    Criminal  Jus- 


summary  OF   PROGRAM   REQUIREMENTS 

I.  Comprehensive  Planning 

II.  Program   Implementation   

III.   Support  Services  and  General  Administration. 

TOTALS,  PROGRAMS 

Reimbursements    

NET  TOTALS.  PROGRAM 

General  Fund  

Federal  funds  

Personnel  man-years 


tiee  Program  Implementation,  and  (3)  Support  Serv- 
ices and  General  Administration. 

The  California  Council  on  Criminal  Justice  exists 
and  functions  to  help  prevent  and  control  crime  in 
California.  The  council  was  designated  the  state  plan- 
ning agency  in  1969  by  the  Governor.  Thus  it  became 
responsible  for  implementation  of  the  Omnibus  Crime 
Control  and  Safe  Streets  Act  of  1968,  the  Juvenile 
Delinquency  Prevention  and  Control  Act  of  1968,  and 
other  related  federal  programs. 


ACTUAL 

1970-71 

$185,614 
564,194 
232.902 

$982,710 


$982,710 
77,986, 
904,124 


47.3 


ESTIMATED 

1971-72 
$407,259 
867.679 
735.534 

$2,010,472 
-12,581 

$1,997,891 

H3,0S6 

1,854,805 

91 


PROPOSED 

1972-73 

$573,840 

761.S94 

2,566,456 

$3,902,190 
-6,522 

$3,895,668 
1,843,S68 
2,051,800 

110.5 


Highlights  of  Program  or  Workload     Changes 

I.  CRIMINAL  JUSTICE  COMPREHENSIVE   PLANNING 


The  increased  number  of  regions  (from  16  to  21) 
and  their  internal  reorganization  makes  additional 
staffing  necessary  in  the  areas  of  preparation  of  the 
state  plan,  coordination  with  related  programs,  and 
assistance  to  regions.  The  old  function  of  Long  Range 


Planning  and  Strategy  Development  has  been  com- 
bined with  Eesearch  and  Development,  and  both  have 
been  transferred  to  the  Support  Services  and  General 
Administration  program. 


II.  CRIMINAL  JUSTICE   PROGRAM    IMPLEMENTATION 


Staffing  of  the  Technical  Assistance  to  Local  Agen- 
cies and  the  Task  Force  Support  functions  has  been 
increased  due  to  the  heavier  emphasis  on  required 
program  monitoring  of  grant  projects.  The  Training, 


Criminal  Justice  System  Liaison  and  Eesearch  and 
Development  functions  have  been  transferred  from 
this  program  to  the  Support  Services  and  General 
Administration  program. 


III.  SUPPORT  SERVICES  AND   GENERAL  ADMINISTRATION 


Staffing  of  this  section  has  been  increased  because 
of  the  addition  of  the  Research,  Development  and 
Evaluation,  Liaison,  Training,  and  Management 
Analysis  functions  to  it.  Grant  Contract  Services  and 
Proposal  Budget  Review,  Monitoring,  and  Audit 
functions  also  have  increased  staff  because  of  the 
greater  number  of  grants  expected,  and  the  need  to 
maintain  tight  fiscal  control  of  the  program.  The 
staffing  of  the  Fiscal  and  Accounting  function  has 
been  increased  to  handle  the  increased  workload  re- 


sulting from  the  increase  in  the  grant  funds  available 
from  the  federal  government. 

The  Omnibus  Crime  Control  and  Safe  Streets  Act 
of  1968,  as  amended  by  Congress  on  January  2,  1971, 
requires  cash  match  by  both  state  and  local  govern- 
ment for  federal  grants  approved  for  purposes  of  the 
act.  The  Governor's  Budget  contains  an  appropriation 
for  the  state's  cash  match.  Alternative  financial  plans 
for  cash  match  by  local  government  are  currently  be- 
ing explored. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSOXAL  SERVICES 

Xet  salaries  and  wages- 
Staff  benefits  


0-71 

71-72 

72-73 

1970-71 

1971-72 

1972-73 

47.3 

91 

110.5 

$511,263 
55,933 

$970,792 
99,638 

$1,214,740 
128,155 

Totals,   Personal   Services 47.3         91 

OPERATIXG  EXPEXSES  AXD  EQUIPMENT 


110.5 


$567,196 
415,514 


Totals,  Expenditures 
Reimbursements 


32,710 


Xet  Expenditures 


32,710 


$1,070,430 

940,042 

$2,010,472 
-12,581 

$1,997,891 


$1,342,895 

894.2&S 

$2,237,190 
-6,522 

$2,230,668 


9g  GENERAL  GOVERNMENT 

1  COUNCIL  ON   CRIMINAL  JUSTICE — Continued 

2  

3 ~~~  " 

4 

jj  RECAPITULATION  BY  OBJECT 

b 

|  STATE  OPERATIONS— Continued 

1?     Special  Items  of  Expense:  1"0-71  1971-72  1972-73 

11         Cash  match  for  federal  grants -  -  $1,665,000 

13  Totals,  Expenditures $9S2,710  $1,997,891  $3.S95.66S 

14  General  Fund 77,986,  11,3,086  1,843,868 

15  Federal  funds  904,724  1,854,805  2,051,S00 

16 
17 
18  APPROPRIATION 

19 

20  Support.  Item  42  (General  Fund) $178.S6S 

21  Support.  Item  43  (General  Fund ) 1.605,000 

22  State  Operations.  Grants  (Federal  funds) 2,051,800 
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CRIME   TECHNOLOGICAL   RESEARCH   FOUNDATION 


The  foundation  is  a  20-member  public  corporation 
governed  by  a  board  of  directors  appointed  by  the 
Governor  and  confirmed  by  the  Senate.  The  founda- 
tions was  established  to  foster  and  support  scientific 
and  technological  research  concerning  asocial  behavior 
and  crime  in  California ;  to  identify,  review,  and  eval- 
uate research  developments  applied  to  the  prevention 


and  detection  of  crime  and  the  apprehension  and 
treatment  of  criminals;  to  sponsor  and  conduct  con- 
ferences and  studies,  collect  and  disseminate  informa- 
tion and  issue  periodic  reports  relating  to  scientific 
and  technological  research  concerning  the  prevention 
and  detection  of  crime. 


PROGRAM  REQUIREMENTS  7„_71       71?2       y273 

I.  Research   and  development 2  4  4 

II.  Reduce   criminal  acts -  - 

III.  Administration — undistributed 2  2  2 

TOTALS,   PROGRAMS 4  6  6 

General  Fund   

Federal  funds   

Special  deposit  fund   


1970-71 
$301,562 

75,000 

$376,562 

75,000 

301,562 


1971-72 

$1,419,784 
30,000 
75.000 

$1,524,784 

75,000 

1,419.784 

30.000 


1972-73 

$1,168,480 
60,800 
78,750 

$1,308,030 

78.750 

1,128480 

100,800 


Highlights  of  Program  or   Workload  Changes 


Chapter  1119,  Statutes  of  1971,  amends  Section 
14000,  14002,  14003,  14011,  14013,  14017  and  repeals 
Section  14016  of  the  Penal  Code.  These  changes  in  the 
law  (1)  increase  the  board  members  from  15  to  20; 
(2)  eliminate  organization  relationship  between  the 
foundation  and  the  California  Council  on  Criminal 
Justice;  (3)  extend  the  life  of  the  foundation  from 
1971  to  1975. 

The  availability  of  surplus  federal  government 
equipment  has  allowed  the  creation  and  staffing  (con- 
sultant contracts)  of  an  electronics  laboratory.  Work 
will  center  around  the  design  and  testing  of  equip- 
ment and  techniques  (alarm-related  devices)  for  the 
reduction  of  crime  and  safety  of  criminal  justice  per- 
sonnel. 


CCTEF  has  greatly  expanded  its  role  in  aiding  the 
state  and  federal  government  in  the  field  of  law  en- 
forcement technology.  Special  projects  presently  be- 
ing conducted  or  planned  for  the  near  future  are  a 
satellite  communications  experiment,  the  testing  of  an 
automatic  method  for  fingerprint  comparison,  an  ef- 
fort to  upgrade  state  identification  bureaus,  develop- 
ment of  an  organized  crime  computerized  national  in- 
dex, development  of  nonlethal  weaponry,  the  estab- 
lishment of  national  standards  and  goals  for  criminal 
justice  information  and  statistics  systems,  and  the  im- 
plementation of  a  new  transaction-based  statistical 
system. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Totals,  Personal   Services 
Staff   benefits    


70-71 

4 


71-72      72-73 
6  6 


Totals,   Personal  Services 4 

OPERATING  EXPENSES  AND  EQUIPMENT. 


Totals,  Expenditures  — 

General  Fund 

Federal  funds — 

Special  deposit  fund 


1970-71 

$47,977 
5,759 

$53,736 

322,826 

$376,562 

75,000 

301,562 


1971-72 

$66,209 
6,985 

$73,194 

1,451,590 

$1,524,784 

75,000 

1,419,784 

30,000 


APPROPRIATION 


Support,  Item  44  (General  Fund) 

State  operations,  grants   (Federal  funds) 
State  operation  (Special  Deposit  Fund)   - 


1972-73 

$74,358 

7,845 

$82,203 

1,225,827 

$1,308,030 

78.750 

1,128,480 

100,800 


$78,750 

1,128,480 

100,800 
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ADMINISTRATION   AND   PAYMENT   OF   TORT   LIABILITY  CLAIMS 


Chapter  1681,  Statutes  of  1963,  established  legis- 
lation governing  the  liability  and  nonliability  of  the 
state  for  tort  actions  of  its  officers  and  employees. 
This  act  also  established  rules  governing  the  extent 
of  duty  of  the  state  to  pay  judgments  and  to  in- 
demnify its  employees. 


The  defense  of  tort  actions  against  the  state  iii 
handled  by  two  departments.  The  Department  ol 
Public  Works  defends  those  actions  arising  out  of  oc 
currences  in  its  particular  sphere  of  government  oper 
ations.  The  Attorney  General  defends  all  other  stat( 
agencies  and  also  provides  administration  of  the  pro- 
gram. 


PROGRAM  REQUIREMENTS 

Administration  and  payment  of  tort  liability  claims. 

General  Fund   

Fish  and  Game  Preservation  Fund 

Manpotver  Development  Fund 

Motor  Vehicle  Fund . 

Unemployment  Administration  Fund 

Water  Resources  Revolving  Fund 

State  Fair  Fund 


1970-71 

1971 

-72 

1972-73 

$1,106,693 

$203,914  a 

$1,000,000 

1.060.100 

203 

,914 

1.000.000 

2.294 

- 

- 

600 

— 

— 

39,200 

- 

— 

3,000 

— 

— 

990 

— 

— 

500 

- 

- 

Highlights  of  Program  or  Workload  Changes 


The  $1,000,000  for  1972-73  will  finance  insurance 
premiums,  other  administrative  costs,  and  most  of  the 
smaller  claims.  This  amount  is  proposed  because  it  has 
become  increasingly  difficult  to  estimate  the  number 


of  claims  or  level  of  payment  required.  For  this  rea- 
son it  is  suggested  that  consideration  be  given  tc 
funding  at  least  the  larger  claims  by  an  annual  de- 
ficiency bill. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS  1g7071  197172  „„_„ 

Administration  and  payment  of  tort  liability  claims $1,106,693              $203,914  a        $1,000,000 

General  Fund  1,060.109 

Fish  and  Game  Preservation  Fund 2,294                            ~                            ~ 

Manpower  Development  Fund 600                            —                            - 

Motor  Vehicle  Fund 39,200 

Unemployment  Administration  Fund 3,000                            —                            — 

Water  Resources  Revolving  Fund 990                            -                            - 

State  Fair  Fund 500 

APPROPRIATION 
Support.  Item  46  (General  Fund) $1,000,000 

PROVISION   FOR  SETTLEMENT  OF   PENDING   LITIGATION 

The  Budget  Act  of  1970  provided  for  a  negotiated  settlement  of  a  claim  pending  litigation  regarding  approxi- 
mately 355  acres  of  land  at  Fairview  State  Hospital.  That  claim  has  subsequently  been  settled  as  presented  in  thei 
1970-71  Governor's  Budget. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Payment  of  claims 

Reimbursements    

NET  TOTALS,  PROGRAM  (General  Fund). 


ACTUAL 
1970-71 

$1,000,000 
-1,000,000 


ESTIMATED 

1971-72 


PROPOSED 

1972-73 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS                                                  ,„,„  ,,  ,„,,  ,„  .„„„  „„ 

1970-71  1971-72  1972-73 

Payment  of  claims $1,000,000  -                           - 

Reimbursements    : -j  000  000  —                            — 

Totals,   Expenditures   (General  Fund)    -  _                            _ 

a  Expenditure  of  $796,068  for  administration  and  payment  of  claims  reflected  in  the  budget  for  the  Department  of  Justice. 


BENEKAL  GOVERNMENT 
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INDEMNIFICATION   OF   PRIVATE  CITIZENS 

This  program  provides  funds  to  indemnify  those  citizens  who  are  injured  as  a  result  of  a  crime  of  violence  or 
who  sustain  damage  or  injury  in  performing  acts  which  benefit  the  public.  Eligibility  for  an  award  up  to  $5,000 
is  determined  by  the  Board  of  Control  after  an  investigation  by  the  Attorney  General. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Aid  to   victims  of  crimes  of  violence 

Citizens   benefiting   the  public 

Office  of  the  Attorney  General  services 


TOTALS,  PROGRAMS 

General  Fund 

Indemnity  Fund 


ACTUAL 
1970-71 

$385,814 

35.360 

$421,174 
419.760 

1,414 


ESTIMATED 

1971-72 

$352,090 

50,000 

$402,090 

400.000 
2,090 


PROPOSED 
1972-73 

$402,000 
50,000 
50,000 

$502,000 

500.000 

2,000 


Highlights  of  Program  Change 

Chapter  1269,  Statutes  of  1971  provides  for  separate  funding  of  claims  of  citizens  performing  acts  beneficial 
to  the  public  rather  than  through  the  legislative  claim  process. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

For  payment  of  claims  and  Attorney  General  services 

General  Fund   

Indemnity  Fund 


1970-71 

$421,174 

419,760 

1,414 


1971-72 

$402,090 

400.000 

2,090 


APPROPRIATIONS 


Support.  Item  47  (General  Fund) 

Support,  Item  47  (Indemnity  Fund) 


1972-73 

$502,000 

500,000 

2,000 


$500,000 
2,000 


STATE   CONTROLLER 


The  State  Controller  is  the  elective  state  fiscal 
officer.  He  maintains  the  control  accounts  of  all  funds 
and  appropriations,  and  audits  all  claims  before 
issuing  warrants  on  the  State  Treasury ;  classifies  and 
funds  all  receipts  and  makes  various  apportionments 
of  state  revenue ;  administers  the  state  payroll  system ; 
accounts  agency  trust  moneys  in  the  custody  of  the 
Treasurer ;  supervises  the  administration  of  state  in- 
heritance and  gift  taxes ;  accounts  and  collects  motor 
vehicle  fuel  license  tax,  motor  vehicle  transportation 
license  tax,  petroleum  and  gas  assessments,  the  sub- 
sidence abatement  fund,  and  insurance  premiums  tax ; 
administers  the  tax  refunds  to  nonhighway  users  of 
motor  vehicle  fuel;  administers  the  provisions  con- 
cerning county  budget  procedures;  reports  state, 
county,  city,  district,  and  street  and  highway  financial 
transactions ;  prescribes  the  uniform  accounting  sys- 
tem for  counties  and  special  districts,  and  the  audit 


standards  for  special  districts;  supervises  the  general 
procedures  concerning  delinquent  property  taxes ;  and 
field  audits  expenditures  by  local  governments  for 
programs  involving  state  subventions. 

The  State  Controller  also  serves  on  a  number  of 
boards  and  commissions  including  the  State  Board 
of  Equalization,  Franchise  Tax  Board,  State  Lands 
Commission,  Pooled  Money  Investment  Board,  Board 
of  Control,  and  the  various  bond  finance  committees. 

The  State  Controller  will  incur  costs  in  both  the 
current  and  budget  year  as  the  result  of  passage  of 
Chapter  1,  Statutes  of  1971,  First  Extraordinary  Ses- 
sion. Because  of  the  lateness  in  passage  of  this  legis- 
lation, no  specific  provisions  have  been  made  in  this 
presentation  to  reflect  that  cost.  A  detailed  proposal 
of  expenditures  for  both  the  current  and  budget  years 
will  be  submitted  to  both  fiscal  committees  of  the 
Legislature. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Fiscal  Control 

II.  Tax   Administration    

III.  Local  Government  Fiscal 

Affairs 

IV.  Administration  : 

Distributed  to  other  programs  _ 
Undistributed 


MAN-YEARS 

70-71       71-72 


304 
183.2 

44.8 
34.7 


311.2 
182.9 

48.1 
35 


72-73 

315.2 

187.7 

48.1 


35 


TOTALS,    PROGRAMS    566.7       577.2 

Reimbursements    


586 


NET  TOTALS,  PROGRAMS 

General  Fund 

Motor  Vehicle  Transportation  Tax  Fund 

Motor  Vehicle  Fuel  Fund 

State  School  Building  Aid  Fund 

Aeronautics    Fund    


ACTUAL 
1970-71 

$4,291,132 
2,712,757 

780,466 

(402,480) 
176,645 

$7,961,000 
-987,426 

$6,973,574 

5,701,815 

140,356 

923,654 

135,973 

71,776 


ESTIMATED 

1971-72 

$4,151,334 
2,772,074 

882,817 

(408,166) 
204,083 

$8,010,308 
-682,353 

$7,327,955 

5,899,862 
103,402 

1,108,488 

141,566 

74,637 


PROPOSED 

1972-73 

$4,483,735 
2,844,749 

858,791 

(415,400) 
207,702 

$8,394,977 
-819,589 

$7,575,388 

6,237,871 

106,358 

990,255 

159,801 

81,103 
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STATE  CONTROLLER — Continued 

Highlights  of  Program  or  Workload  Changes 

FISCAL  CONTROL 


General  Disbursements 

The  Department  of  Health  Care  Services  currently 
utilizes  fiscal  intermediaries  for  the  processing  and 
payment  of  claims.  Beginning  in  August  1972,  a  Medi- 
Cal  Management   System  will  be   implemented,   and 


the  State  Controller  will  begin  to  process  these  claims 
on  a  prototype  basis  for  six  months  for  selected  coun- 
ties. This  pilot  project  will  be  followed  by  a  gradual 
expansion  to  full  statewide  operations  by  1973-74. 


LOCAL  GOVERNMENT  FISCAL  AFFAIRS 


There  will  be  a  reallocation  of  resources  within  this 
program  in  the  budget  year  in  an  endeavor  to  restore 
the  effectiveness  of  the  annual  reports  of  financial 
transactions  concerning  cities,  counties,  school  dis- 
tricts and  special  districts  by  reducing  the  lag  in 
publication.    Staff  currently   assigned  to   the   streets 


and  road  element  will  be  available  for  reassignment 
to  this  activity  since  projected  workload  on  the 
federally  funded  Urban  Area  Traffic  Operation  Im- 
provement Program  has  not  developed  as  rapidly  as 
expected. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages 
Staff  benefits  


70-71 

566.7 


71-72      72-73 

577.2       586 


Totals,   Personal   Services 566.7      577.2 

OPERATING  EXPENSES  AND  EQUIPMENT 


586 


Totals,  Expenditures 
Reimbursements 


Totals,  Expenditures,  State  Operations 

General  Fund 

Motor  Vehicle  Transportation  Tax  Fund- 
Motor  Vehicle  Fuel  Fund 

State  School  Building  Aid  Fund 

Aeronautics  Fund   


1970-71 

55,631,136 
591,357 

$6,222,493 

1,73S,507 

§7,961,000 
-9S7,426 

$6,973,574 

5,701,815 

140,356 

923,654 

135,973 

71,776 


1971-72 

$5,748,094 
635,067 

$6,383,161 

1,627,147 

$S,010,308 
-682,353 

$7,327,955 

5,899,862 

103,402 

1,108,488 

141,566 

74,637 


APPROPRIATION 

Support,  Item  48  (General  Fund) 

Support,  Item  49  (Motor  Vehicle  Transportation  Tax  Fund) 
Support,  Item  50  (Motor  Vehicle  Fuel  Fund) 

Support,  Item  51  (State  School  Building  Aid  Fund) 

Support,  Item  52  (Aeronautics  Fund) 


1972-73 

$5,862,153 
656,859 

$6,519,012 

1,875,965 

$8,394,977 
-819,589 

$7,575,388 

6,237,871 

106,358 

990,255 

159,801 

81,103 


3,237,871 

106,358 

990,255 

159,801 

81,103 


REVENUES 
Miscellaneous   (General  Fund) 


1970-71 
$3,371,793 


1971-72 

$3,666,000 


1972-73 

$3,261,000 


JENERAL  GOVERNMENT 


31 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 
66 

67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


STATE   BOARD   OF   EQUALIZATION 

Headquarters  Office  at  Sacramento 


The  State  Board  of  Equalization  administers  eight 
taxes,  assesses  taxes  on  insurance  companies  and  pri- 
vate railroad  cars,  and  guides  local  property  taxation. 
Four  of  the  board's  five  members  are  elected  from 
and  represent  separate  areas  of  the  state.  The  State 
Controller  serves  as  an  ex  officio  fifth  member. 

The  board  maintains  over  60  offices  throughout  this 
stale  and  in  Xew  1'ork  and  Chicago.  The  board  ad- 
ministers taxes  exceeding  $3.3  billion  for  the  State 
Treasury,  plus  some  $560  million  in  local  funds  de- 
rived from  utility  rolls  prepared  by  the  board  and 
more  than  $681  million  in  local  sales  and  use  taxes. 
State  taxes  administered  by  the  board  represent  more 
than  half  of  all  state  revenues.  As  a  policy-making 


body,  the  board  determines  rules  and  regulations  for 
the  administration  of  business  taxes  and  for  the  58 
county  assessors,  in  valuing  property.  An  executive 
secretary,  appointed  by  the  board  to  carry  out  its 
policies  and  directives,  is  assisted  by  three  assistant 
executive  secretaries  in  the  fields  of  business  taxes, 
property  taxes,  and  administration. 

The  board  is  also  a  quasi-judicial  body  and  hears 
considerations  of  appeals  from :  business  tax  deficien- 
cies, equalization  of  local  property  tax  assessments, 
valuation  of  public  utility  properties,  intercounty 
equalization  appraisals,  assessment  of  the  taxes  on  in- 
surance companies  and  privately  owned  railroad  cars ; 
and  appeals  from  actions  of  the  Franchise  Tax  Board. 


PROGRAM  REQUIREMENTS            70-71       71-72      72-73  1970-71 

I.  Local    property    tax    equalization       143.8       143.9       145.4  $2,599,116 

II.  State-assessed   property   tax ■       86.5         82.5         82.2  1,317,870 

III.  County     appeals     of     intercounty 

equalization    appraisals    10.3         10.4         10.4  199,886 

IV.  Sales   and  use   tax   1,778.1    1,796       1,889.8  24,924,158 

V.  Alcoholic  beverage  tax 26.2         25.6         25.5  312,079 

VI.  Cigarette  tax  program 19            19            18.9  813,298 

VII.  Motor  Vehicle  Fuel  License  Tax         14.9         15.1         15.1  220,036 

VIII.  Use  fuel  tax  program 84.1         85            84.7  1,094,065 

IX.  Motor   vehicle    transportation    li- 
cense tax 83.8         84.5         84.2  1,114,622 

X.  Insurance  tax  program 1.6           1.5           1.5  24,814 

XL  Appeals  from  other  governmental 

programs 7              6.7           6.7  132,397 

XII.  Administration      and      support — 

distributed    to    other    programs^,     (145.3)   (148.9)   (148.5)  (2,205,984) 

Undistributed  administration  and 

support    41.9         67.1         66.6  570,752 

TOTALS,  PROGRAMS   2,297.2    2,337.3    2,431  $33,323,093 

Reimbursements    —6,785,611 

NET  TOTALS,  PROGRAMS $26,537,482 

General  Fund  24,108,759 

Motor  Vehicle  Transportation  Tax  Fund 1,114,622 

Motor  Vehicle  Fuel  Fund 1,314,101 


1971-72 

1972-73 

$2,664,548 
1,302,636 

$2,737,747 
1,325,190 

210,679 

25,578,902 

307.394 

839,210 

225,467 

1,127,086 

214,327 

27,044,405 

312,716 

862,964 

228,468 

1,142,085 

1,130,386 
26,172 

1,147,386 
26,625 

135,574 

137,921 

(2,334,674) 

(2,375,097) 

889,400 

894,604 

$34,437,454 
-6,608,746 

$36,074,438 
-7,070,150 

$27,828,708 

25,345,769 

1,130,386 

1,352,553 

$29,004,288 

26,486,349 

1,147,386 

1,370,553 

Highlights  of  Workload  Changes 

IV.  SALES  AND  USE  TAX  PROGRAM 


Tax  Legislation 

A  major  workload  adjustment  results  from  the 
enactment  of  SB  325  (Chapter  1400,  Statutes  of 
1971),  effective  July  1,  1972.  This  bill  removes  the 
sales  and  use  taxes  exemption  on  gasoline,  lowers  the 
state  sales  tax  rate  from  4  percent  to  3f  percent  and 
increases  the  local  sales  tax  rate  from  1  percent  to 
1J  percent. 

It  is  estimated  that  during  the  1972-73  fiscal  year 
the  additional  local  tax  revenues  will  provide  about 
$140,000,000  for  local  transportation  funds. 

Workload  will  result  from  changing  many  of  the 
service  station  and  other  accounts  to  a  more  frequent 
reporting    basis;    processing    additional    tax    return 


forms  and  payments;  added  collection  efforts;  and 
auditing  additional  accounts  which  will  have  more 
taxable  sales. 

Other  Workload  Changes 

An  increase  in  the  number  of  auditor  positions  in 
the  Sales  and  Use  Tax  Program  is  necessary  to  con- 
tinue the  present  level  of  service  and  bring  the  audit 
coverage  up  to  a  desired  level.  These  changes  are  ex- 
pected to  result  in  additional  revenue  of  $1,182,701 
for  the  state  and  $333,583  for  local  governments.  Ad- 
ditional net  costs  to  the  state  for  the  same  period  are 
estimated  at  $427,000. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  7°-71      J1"72       72~73 

Net  salaries  and  wages 2,297.2    2,337.3    2,431 

Staff  benefits   -  ~  ~ 

Totals,  Personal  Services 2,297.2    2,337.3    2,431 


1970-71 

$24,660,500 
2,561,284 


1971-72 

$25,084,345 
2,688,346 


1972-73 

$26,267,605 
2,850,378 


$27,221,784        $27,772,691         $29,117,983 


32  GENERAL  GOVERNMEN' 

l  STATE  BOARD  OF  EQUALIZATION — Continued 

2 

3  1970-71       1971-72       1972-73 

\  OPERATING  EXPENSES  AND  EQUIPMENT $6,101,309  $6,664,763  $6,956,455 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 

if  APPROPRIATION 

i  A 

19  State  Operations  Item  53  (General  Fund) $26,4S6,349 

on  State    Operations    Item    54    (Motor    Vehicle    Transportation    Tax 

2i            Fund)   1,147,386 

22  State  Operations  Item  55  (Motor  Vehicle  Fuel  Fuel) 1,370,553 


Totals,  Expenditures $33,323,093  $34,437,454  $36,074,438 

Reimbursements    -6,185,611  -6,608,746  -7,070,150 

TOTALS,  EXPENDITURES,  STATE  OPERATIONS $26,537,482  $27,S2S,708  $29,004,288 

General  Fund 24,108,759  25,345,769  26,486,349 

Motor  Vehicle  Transportation  Tax  Fund 1,114,622  1,130,386  1,147,386 

Motor  Vehicle  Fuel  Fund 1,314,101  1,352,553  1,370,553 


23 
94 

2g  REVENUES  1970-71       1971-72       1972-73 

26  General  Fund $256,076      $378,000      $493,000 
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SECRETARY   OF   STATE 


The  Office  of  the  Secretary  of  State  examines  and 
files  articles  of  incorporation  and  amendments  thereto 
elections  to  dissolve  and  final  dissolutions;  financing 
statements;   notices   of   federal   and   state   tax   liens 
registers  trademarks  and  servicemarks ;  appoints  nota 
ries  public ;  exercises  general  supervision  of  elections 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Corporate  filing 

II.  Elections    

III.  Financing  statements 

IV.  Notary  public 

V.  Archives    

VI.  Administration 

Administration  distributed  to 


maintains  the  archives  of  the  state;  and  attests  the 
official  acts  of  the  Governor  and  Legislature.  The 
Secretary  of  State  is  a  member  of  the  Commission  on 
Voting  Machines  and  Vote  Tabulating  Devices  which 
also  includes  as  members  the  Governor  and  the  Attor- 
ney General  or  their  representatives. 


other   programs 

TOTALS.   PROGRAMS   . 

Reimbursements — other 


MAN-YEARS 

ACTUAL 

ESTIMATED 

PROPOSED 

70-71 

71-72 

72-73 

1970-71 

1971-72 

1972-73 

70.5 

72 

74.6 

$896,51 7 

$942,774 

$987,273 

9.9 

15.7 

10.0 

529.6N7 

535.058 

621,092 

29 

34.7 

30.1 

417.277 

488,389 

519.615 

4.8 

6 

6.1 

05,309 

98.824 

105.946 

9.4 

9.3 

10.3 

128,053 

136,119 

L^s.074 

6.8 

10.2 

10.2 

152,731 

178,067 

173,640 

(10.6) 

(13.6) 

(13.6) 

(122,319) 

(150.765) 

(152,834 

130.4       147.9       153.9 


NET  TOTALS,   PROGRAM   (General  Fund). 


$2,189,634 
-l/,,215 

$2,175,419 


$2,379,231 
-13,000 

$2,360,231 


$2,636,840 
-34,100 

$2,602,740 


Highlights  of  Program  or  Workload  Change 


Funding  is  included  for  1972-73  for  additional 
facilities  in  the  archives  building  in  Sacramento  as  a 
result  of  continuing  increases  in  material  received  and 
processed  by  the  Archives  Program.  Also  included  are 
increases    in    the    Corporate    Filing    and    Financial 


Statements  programs  due  to  anticipated  increases  in 
the  number  of  documents  to  be  filed.  The  Elections 
Program  is  increased  for  1972-73  due  to  workload 
and  general  election  year  printing  and  other  costs. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages_ 
Staff   benefits 


70-71       71-72       72-73 

130.4       147.9       150.9 


Totals,  Personal  Services 130.4       147.9       150.9 

OPERATING   EXPENSES   AND   EQUIPMENT 

Minor    capital    outlay 


Total   Expenditures 
Reimbursements    . 


Net  Expenditures 

SPECIAL  ITEMS  OF  EXPENSE 

Transfer  to  Ballot  Paper  Revolving  Fund- 
Ballot   pamphlets   

Presidential  electors  expense 


Totals,   Expenditures    (General  Fund) 


1970-71 

$1,113,156 
120,563 

$1,233,719 

$615,748 


$1,849,467 
-U/,215 

$1,835,252 


$20,000 
320,167 


$2,175,419 


1971-72 

$1,290,918 
152,375 

$1,443,293 

$705,938 

$2,149,231 
-13,000 

$2,136,231 

$230,000 
$2,366,231 


APPROPRIATIONS 


Support.   Item   56   (General  Fund) 

Support,  ballot  pamphlets,  Item  57  (General  Fund) 

Support,  presidential  electors  expense,  Item  58  (General  Fund). 


1972-73 

$1,350,880 
167.174 

$1,524,054 

$803,586 

25,000 

$2,352,640 
-3J,,100 

$2,318,540 


$282,500 
1,700 

$2,602,740 


$2,318,540 

282.500 
1,700 


REVENUES 


General  Fund 


1970-71 

$3,537,805 


1971-72 

$4,173,376 


1972-73 

$4,394,200 


3—650 
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HERITAGE   PRESERVATION   COMMISSION 


The  California  Heritage  Preservation  Commission 
is  charged  with  planning  for  the  restoration,  preser- 
vation and  display  in  the  State  Capitol  and  elsewhere 
throughout  the  state  of  the  historic  documents  of  the 
State  of  California  on  deposit  with  the  Secretary  of 
State. 

The  commission,  with  the  Secretary  of  State  as  its 
secretary,  is  composed  of  representatives  of  four  state 


agencies  and  a  private  college  or  university,  six  per 
sons  appointed  by  the  Governor  and  two  members  o 
each  house  of  the  Legislature  who  constitute  a  joini 
interim  legislative  committee  on  California  heritag 
preservation. 

The  commission  will  furnish  a  report  to  the  197 
session  of  the  Legislature  to  account  for  its  activities 


PROGRAM  REQUIREMENTS 

Continuing  program  costs  (General  Fund) 


1970-71 

$463 


1971-72 

$800 


1972-73 

$800 


RECAPITULATION  BY  OBJECT 

STATE   OPERATIONS 

OPERATING  EXPENSES  AND  EQUIPMENT  (General  Fund) 

APPROPRIATION 
Support,  Item  50  (General  Fund) 


1970-71 

$463 


1971-72 

$S0O 


1972-73 

$800 


$.800 


HtENERAL  GOVERNMENT 
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STATE  TREASURER 


The  State  Treasurer  provides  banking  services  for 
state  government  within  a  minimum  interest  and 
service  cost,  and  with  a  maximum  yield  on  invest- 
ment. 

The  State  Treasurer  will  incur  costs  in  both  the 
current  and  budget  year  as  the  result  of  passage  of 
Chapter    1,    Statutes    of    1971,    First    Extraordinary 


Session.  Because  of  the  lateness  in  passage  of  this 
legislation,  no  specific  provisions  have  been  made  in 
this  presentation  to  reflect  that  cost.  A  detailed  pro- 
posal of  expenditures  for  both  the  current  and  budget 
years  will  be  submitted  to  both  fiscal  committees  of 
the  Legislature. 


PROGRAM  REQUIREMENTS  70-71  71-72 

Office  of  the  State  Treasurer 66.1  77.8 

Reimbursements — other    —              — 

NET   TOTALS,    PROGRAM    (General 

Fund)    66.1  77.8 


72-73 

79.8 


1970-71 

$1,141,318 
-303,880 

$S37,438 


1971-72 

$1,318,072 
-357,62/ 


$960,451 


1972-73 

$1,376,940 
-356,466 

$1,020,474 


Highlights  of  Program  or  Workload  Changes 


Paying  and    Receiving 

The  proposed  pilot  program  for  Medi-Cal  claim 
payments  starting  in  August,  1972  will  increase  the 
warrant  redemption  workload  by  approximately  18 
percent.  The  State  Treasurer  is  also  finishing  a  pro- 
posal to  acquire  magnetic  ink  character  recognition 
(MICR)  equipment  to  handle  the  warrant  redemp- 
tion process.  It  is  anticipated  that  this  new  system 


will  not  only  be  more  efficient  and  economical  than 
the  current  data  processing  redemption  process,  but 
will  accommodate  the  increased  workload. 

Investment  Services 

An  additional  position  in  1972-73  will  provide 
greater  staff  flexibility  for  managing  the  state's  30.5 
billion-dollar  investment  program. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

Personal  Services:                                            70-71       71-72      72-73  1970-71  1971-72               1972-73 

Net  salaries  and  wages 66.1         77.8         79.8  $693,403  $760,729              $789,184 

Staff  benefits -  71,230  85.605                  91.221 

Totals,   Personal  Services 66.1         77.S         79.8  $764,633  $S46.334              $880,405 

Operating  Expenses  and   Equipment 376,685  471.73S                496,535 

Totals,  Expenditures $1,141,31S  $1,318,072           $1,376,940 

Reimbursements    -303,880  -351,621              -356,466 

Totals,  Expenditures  (General  Fund) $837,43S  $960,451           $1,020,474 

APPROPRIATION 

Support,  Item  60  (General  Fund) $1,020,474 

REVENUES  1970-71  1971-72 

General    Fund    $52,463  $10,185 


1972-73 

$7,636 
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DEPARTMENT   OF   FINANCE 


The  Director  of  Finance  serves  as  the  Governor's 
chief  advisor  in  fiscal  and  policy  matters.  This  role  is 
carried  out  through  three  programs:  (1)  the  program- 
ing and  budgeting  system;  (2)  fiscal  and  program 
compliance;  and   (3)   EDP  control  and  development. 

This  budget  continues  to  emphasize  the  program- 


ing and  budgeting  system  with  particular  focus  on 
the  Governor's  financial  plan,  the  legislative  program 
system  improvements  and  special  projects. 

It  also  provides  for  a  systematic  examination  of 
state-funded  operations  in  order  to  achieve  improved 
program  effectiveness  and  economy. 


PROGRAM  REQUIREMENTS 

I.  Programing    and    Budgeting    Sys- 
tem   

II.   Fiscal    and    Program    Compliance 
III.  EDP  Control  and  Development  — 
IV.  Administration    —    distributed    to 
other  programs 


70-71 

164.7 
56.1 


71-72 

1P6.6 
5^ 
14.4 


72-73 

155.6 
70.4 
15 


(15)        (17.3)     (17.3) 


TOTALS.  PROGRAMS 
Reimbursements    


220.8       239 


241 


1970-71 

$3,035,287 
1,112,637 

(376,007) 

$4,147,924 

-127,265 


1971-72 

$3,057,660 

1,136,724 

341,005 

(3S1.355) 

$4,535,389 
-125.000 


NET  TOTALS.  PROGRAMS  (General  Fund). 


;,020,659  $4,410,389 


1972-73 

$3,131,515 

1,305,912 

361,896 

(406,341) 

$4,799,323 
-150450 

$4,648,873 


Highlights  of  Program  or  Workload  Changes 


In  recognition  of  the  constantly  changing  priorities 
of  governmental  services,  the  Department  of  Finance 
will  continue  to  emphasize  functions  where  its  par- 
ticular expertise  can  make  the  greatest  contribution. 

In  an  effort  designed  to  streamline  high  expenditure 
areas,  special  projects  will  continue  to  be  developed 
and  implemented  during  the  current  year  and  budget 
year.  These  projects  will  employ  combined  task  forces 
of  finance  personnel,  representatives  of  the  depart- 
ments involved,  and  outside  help  in  an  effort  to  iden- 
tify areas  where  savings  may  be  made  and  where  effi- 
ciencies may  be  realized. 

The  programing  and  implementation  of  the  EDP 
budget  data  system  will  be  accomplished  during  the 
fiscal  year  1971-72.  The  system  will  be  run  in  parallel 
with  the  existing  system  until  it  can  be  declared  oper- 
ational. The  display  of  live  budget  data  will  be  avail- 
able during  this  parallel  period. 


During  fiscal  year  1971-72,  the  department  began 
the  pilot  project  covering  the  enhancement  of  the 
program  and  budgeting  system  (PABS)  with  meas- 
ures of  program  effectiveness.  The  original  task  force, 
involving  Department  of  Finance  staff,  six  state  de 
partments  and  one  commission,  will  complete  the  defi 
nition  phase  for  these  seven  units  by  June  30,  1972. 
Proposed  measures  of  effectiveness  will  be  submitted 
for  legislative  approval  periodically  throughout  the 
1972  session.  The  actual  measurement  task  will  be  in- 
stituted at  the  beginning  of  fiscal  year  1972-73.  Dur- 
ing this  same  year,  the  remaining  six  departments: 
involved  in  the  pilot  project  will  be  introduced  into 
the  program.  At  the  end  of  this  period,  a  final  review 
will  be  made  of  the  accomplishments  achieved  and  the 
findings  and  conclusions  reached  will  be  the  basis  for  a 
decision  upon  the  further  implementation  of  the  meas- 
ures of  program  effectiveness. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff   benefits   


70-71 

220.8 


71-72 

239 


72-73 

241 


Totals.  Personal  Services 220.8       239 

Operating  Expenses  and  Equipment : 

General  expense 

Printing 

Communications    

Travel — in-state    

Travel — out-of-state   

Consultant  and  professional  services 

Data  processing 

Facilities  operation 

Equipment   


241 


Totals,  Operating  Expenses  and  Equipment 


Totals,  Expenditures 

Reimbursements — other 


Totals,  Expenditures.  State  Operations 


APPROPRIATION 


1970-71 

$3,040,274 
304.684 

$3,344,958 

$136,902 

1.552 

46,737 

183,092 

5,362 

97.264 

205,398 

99,688 

26,971 

$802,966 

$4,147,924 
-127,265 

$4,020,659 


1971-72 

$3,366,660 
352.044 

$3,718,704 

$107,638 

16,000 

78,298 

189,793 

14,210 

146.720 

131,650 

122.455 

9,921 

$816,685 

$4,535,389 

-125,000 

$4,410,389 


89  Support.  Item  61   (General  Fund)_ 

90    

91 
92 
93 


1972-73 

$3,442,501 
403,381 

$3,845,882 

$113,585 

7,550 

86,425 

186,253 

15.710 

132,500 

231,790 

173,716 

5,912 

$953,441 

$4,799,323 
-150,1,50 

$4,648,873 


$4,648,873 


REVENUES 
94     Miscellaneous  (General  Fund) 


1970-71 

$1,186 


1971-72 


1972-73 


general  government 
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COMMISSION   ON   CALIFORNIA   STATE    GOVERNMENT   ORGANIZATION   AND   ECONOMY 


The  commission  has  the  responsibility  to  make  stud- 
ies and  recommendations  for  the  purpose  of  further- 
ing economy,  efficiency  and  improved  service  in  the 
transaction  of  public  business  in  the  various  depart- 
ments, agencies,  and  instrumentalities  of  the  execu- 
tive branch  of  state  government.  The  commission 
submits  its  recommendations  to  the  Governor  and  the 


Legislature.  The  recommendations  may  be  in  the  form 
of  a  letter,  formal  printed  report,  or  testimony  to  a 
legislative  committee.  In  other  instances,  its  findings 
and  recommendations  are  presented  orally  to  the 
Governor  and  supplemented  by  commission-sponsored 
legislation. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Totals,   commission   program    (General 
Fund)    


70-71       71-72       72-73 


1970-71 
§51,419 


1971-72 
$50,564 


1972-73 

$54,692 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff   benefits   


-71 

71-72 

72-73 

1970-71 

1971-72 

2 

2 

o 

$32,005 

$31,691 

2.980 


3.300 


Totals,   Personal   Services 2 

OPERATING  EXPENSES  AND  EQUIPMENT. 
TOTALS,   EXPENDITURES   (General  Fund)   __ 


$34,985 

16.434 

$51,419 


$34,991 
15.573 

$50,564 


APPROPRIATION 

Support,  Item  62.  (General  Fund) 


1972-73 

$32,075 
3,375 

$35,450 

19,242 

$54,692 


$54,692 


COMMISSION   ON   INTERSTATE   COOPERATION 


The  commission  facilitates  the  interchange  of  in- 
formation between  California  and  other  states  of  ex- 
periences and  studies  pertaining  to  common  problems 
of  the  states.   Whenever  findings  or  actions  on  the 


federal,  state  or  association  level  may  have  gainful 
application  in  California  or  an  effect  on  its  welfare, 
they  are  communicated  by  the  commission  to  the  re- 
sponsible agencies  of  the  state. 


PROGRAM  REQUIREMENTS 

Promotion  of  Interstate  Cooperation 
(General  Fund) 


70-71       71-72      72-73 


1970-71 

$94,SS7 


1971-72 

$110,730 


1972-73 

$110,730 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

OPERATING  EXPENSES  AND  EQUIPMENT  (General  Fund) 

APPROPRIATION 

Support,  Item  63  (General  Fund) 


1970-71 

$94,887 


1971-72 

$110,730 


1372-73 

$110,730 


$110,730 


38 


GENERAL  GOVERNMENT 

,  MILITARY   DEPARTMENT 

2 

3  The  Military  Department  provides  a  military  organization  to  support  the  Constitution,  protect  life  and  prop- 
s' ertv  during  periods  of  civil  disturbances,  emergency  or  disaster,  furnish  trained  units  for  federal  mobilization 
6  missions   and  supervises  a  course  of  instruction  for  male  students  to  develop  citizenship  through  basic  military 

7 

s  subjects. 

9  SU/WMARY   OF   PROGRAM   REQUIREMENTS 

!  .  Actual                                                                   Estimated                                                                  Proposed 

|1  ]Q70-71  >;*-»!  V°~ _  1971-72  Fiscal  Yea- -!<•■-•>■  "■  HS;?I  -,';->• 


13 


jutai  Support  rederai  iuuus  n.Ui  iu,;yon  •  eue.al  funds  r„~u  Siijiccft  reieraiiunds 


15  l'  Guard  Na_t!°nal-  $43,1S0,972  $3,201,371  $39,979,601  $43,056,944  $3,910,306  $39,146,63S  $46,S14,764  $4,144,930  $42,669,834 

|?  ""  Guard*-!---.-       19,480.312  910,919  18,569,393  21,988,122  941,909     21,046,213     23,073,849  1.027,305     22,046,544 

II  ln'  mandin^General       1,492,923  1,211,823  281,100  1,705,460  1,403,538          301,922       1,730,154  1,400,668          329,486' 

2?  IV'  mentary-_Ret-re-          289,171  289,171  387.1S3  3S7,1S3  44S.506  448,506 

1  V"  Corps'-!.3-^---            94.V20  94,720  -  97,871  97,S71                     -          100,653  100,653 

25  TOTALS   .  __  $64,538,098  $5,708,004  $58,830,094  $67,235,580  $6,740,807  $60,494,773  $72,167,926  $7,122,062  $65,045,864 

26  Rehnhvrsemenls   _  -62,122  -62,122  -83,513  -83,513  -84,304  -84,304 


1 

2  . 
3 
4 


>: 

9 

ID 

11 

12 

13  1 

14' 

15 

if 
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27 

9S  TOTALS    PRO 

9%  GRiMS               _  $64,475,976     $5,645,882  $58,830,094   $67,152,067     $6,657,294  $60,494,773  $72,083,622     $7,037,758  $65,045,864 

30  General    Fund  ■  Z.Z       4,570.629       4-570.629  -        4,599.492       4-599,492                              4,1)13,723       4-013,723 

31  Federal  funds 59,905,347       1,075,253     58,830,094      62,552,575       2,057,802     60,494,773     67,169,899       2,124,035     65,045,861, 

32 

33  PERSONNEL 

34  MAX-TEARS 

35  I.  Armv   National 

36  Guard    (1,787.1)  217.1          (1,570)        (1,893.7)              25S.7          (1,635)        (1,934.4)              258.4          (1,676) 

37  II.   Air  National 

38  Guard    (955.1)                58.1             (897)           (973.3)                60.3             (913)           (997.3)                61.3             (936) 

39  III.  Office  of  the  Com- 

40  manding  General  (128.9)                9S.9               (30)           (124.4)                90.4               (34)           (123.4)                S9.4               (34) 

41  IV.  Military    Retire- 

42  ment     ___                       ______ 

43  V.  California   Cadet 

44  Corps (3.7)                  3.7                                     (3.7)                  3.7                                    (3.7)                  3.7 


45 

46  TOTALS,    PERSON- 

47  XEL    MAN- 

48  YEARS   (2.S74.8)  377.8  (2.497)         (2,995.1)  413.1  (2,582)        (3,058.8)  412.8  (2,646) 

49 

50 

51  Highlights  of  Program  or  Workload  Changes 

52 

53  |.  ARMY   NATIONAL  GUARD 

54 

||        Minor  capital  outlay  funds  have  been  added  to  this  program  primarily  for  major  roof  repair  projects  at  armory 

57    sites  in  various  locations  throughout  the  state. 

58 

59 

60  II.  AIR    NATIONAL  GUARD 

61 

||  A  site  adjacent  to  the  Fresno  Air  National  Guard  Base  was  turned  over  to  the  Air  National  Guard  by  the 

64  Aerospace  Defense   Command  and   consists  of  missile   storage  buildings,  missile  checkout  building,  pilot  and 

65  maintenance   alert   shelters  and   alert   aircraft   parking  revetments.   The  Air  National   Guard   assumed   main- 
67  tenancc  and  operational  cost  support  with  80  percent  being  reimbursed  from  federal  funds. 

68 

69 

70  HI.  OFFICE  OF  THE  COMMANDING   GENERAL 

71 

72        A  school  on  civil  disturbance  operations  for  members  of  law  enforcement,   government  officials,  school  ad- 

^3    ministrators,  fire  services,  public  utilities  and  the  military,  financed  entirely   from   federal  funds,   has  been 

75    established  at  Camp  San  Luis  Obispo. 

76 

77 

78 

79 

80 

81 

82 

83 

84 
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JENERAL  GOVERNMENT 


39 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


MILITARY   DEPARTMENT — Continued 


SUMMARY  BY  OBJECT 

STATE  OPERATIONS 

70-71       71-72      72-73 
374.1       409.4       409.1 


PERSONAL  SERVICES 

Xet  Totals,   Salaries  and   Wages 
Staff   benefits   


Totals,  Personal   Services 

Operating  Expenses  and  Equipment- 
Minor    capital    outlay 


Totals,   Expenditures 
Reimbursements : 

Federal 

Other    


Totals,   Reimbursements 


Xet  Expenditures 
General  Fund   _ 
Federal  funds   _ 


MILITARY  RETIREMENT 

Retired  pay 

Staff  benefits  


Totals,  Military  Retirement   (General  Fund). 

CALIFORNIA  CADET  CORPS 

Authorized  positions 3.7 

Staff   benefits - 


3.7 


3.7 


Totals,  Personal  Services 

Operating   expenses  and   equipment 


3.7           3.7 
Totals,  California  Cadet  Corps  (General  Fund) 


3.7 


1970-71 
$3,352,654 
338.547 

1971-72 

$3,904,861 
466,856 

1972-73 
$3,950,664 
488,479 

$3,691,201 
1,632,912 

$4,371,717 
1,884,036 

$4,439,143 

2,075,860 
57,900 

$5,324,113 

-$19,678 
-42.444 

$6,255,753 

-$19,759 
-63,754 

-$83,513 

$6,572,903 

-$20,550 
-63,754 

-§62,122 

-$84,304 

$5,261,991 
4,186,738 
1,075,253 

$286,245 
2,926 

$6,172,240 
4414,438 
2,057,802 

$382,175 
5,008 

$6,488,599 
4,364,564 
2,124,035 

$442,434 
6,072 

$289,171 

$43,658 
4,730 

$387,183 

$44,393 
5,645 

$448,506 

$46,587 
5,854 

$48,388 
46,332 

$50,038 
47.833 

$52,441 
48,212 

$94,720 


)7,871 


$100,653 


SUMMARY 
NET  EXPENDITURES 

Support   (General  Fund) 

Support   (Federal  funds) 

Military  Retirement   (General  Fund)  . 

California  Cadet  Corps  (General  Fund). 

Totals   

General  Fund 

Federal  funds 

Federal  funds  not  reported  elsewhere 


$4,186,738 

$4,114,438 

$4,364,564 

1,075,253 

2,057,802 

2,124,035 

289,171 

387,183 

448,506 

94,720 

97,871 

100,653 

$5,645,882 

4,570,629 

1,075,253 

$58,820,094 


$6,657,294 

4,599,492 

2,057,802 

$60,494,773 


$7,037,758 

4,913,723 

2,124.035 

$65,045.S64 


TOTALS,  PROGRAM 


APPROPRIATIONS 

Support,  Item  64  (General  Fund) 

Support,  Military  Retirement.   Item  65  (General  Fund)^ 

Support,  Cadet  Corps,  Item  66   (General  Fund) 

Support,  grants   (Federal  funds) 

State  operations  (Federal  funds) 


$04,470,976  $67,102,U67  $72,083,622 


$4,364,564 

448,506 

100,653 

2,124,035 

65,045,864 


REVENUES 
Miscellaneous   (General  Fund) 


1970-71 

$70,589 


1971-72 

$67,250 


1972-73 

$67,500 


Military  Department — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY 


Major  projects   (General  Fund)   

Expenditure  of  Federal  funds  not  reported  elsewhere 


1970-71 

($145,557) 


1971-72 

$165,000 
($1,838,000) 


1972-73 

($1,580,000) 


The  capital  outlay  program  of  the  Military  De- 
partment comprises  the  construction  of  armories, 
warehouses,  rifle  ranges,  and  other  facilities  essential 
to  the  organization,  training  and  morale  of  the  Cali- 
fornia Army  National  Guard  and  the  California  Air 
National  Guard.  The  long-range  construction  program 
will  provide  armories  and  other  facilities  to  ade- 
quately house  and  train  all  units. 

The  federal  government  under  Public  Law  783, 
Eighty-first  Congress,  has  participated  in  the  con- 
struction of  armories  on  a  cost-sharing  basis.  Federal 


funds  have  been  made  available  on  the  basis  of  up  to 
75  percent  of  qualifying  phases  of  the  construction. 
In  addition  to  federal  participation  in  the  construc- 
tion of  armories,  certain  facilities  such  as  motor  ve- 
hicle storage  buildings,  warehouses,  airplane  hangars, 
aircraft  parking  aprons,  and  shop  buildings  primarily 
for  the  care  and  maintenance  of  federal  equipment 
issued  for  state  use  are  financed  entirely  from  funds 
except  for  the  preparation  of  plans  and  supervision 
of  construction  which  is  provided  by  the  state. 

No  additional  armory  construction  is  planned  for 
state  participation  during  1972-73. 
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PUBLIC   UTILITIES 

The  Public  Utilities  Commission  is  a  regulatory 
agency,  made  up  of  five  members  appointed  by  the 
Governor,  with  the  advice  and  consent  of  the  Senate. 
The  commissioners  and  staff  regulate  some  1,300  pri- 
vately owned  public  utilities  and  certificated  carriers 
and  transportation  companies.  In  addition,  approxi- 
mately 17,000  permitted  carriers  are  regulated  by  the 
commission. 


GENERAL  GOVERNMENT 

COMMISSION 

The  commission  administers  a  program  to  aid  cities 
and  counties  to  improve  protection  at  railway- 
highway  grade  crossings  as  well  as  a  program  to 
assist  the  railroad  companies  in  the  maintenance  of 
existing  crossing  protection. 

The  commission  is  responsible  for  collection  of  the 
highway  carriers'  uniform  business  license  tax  and  is 
also  responsible  for  the  regulation  and  control  of  pri- 
vate sewer  system  corporations. 


jtf» 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Regulation   of  utilities 

II.  Regulation   of   transportation 

III.  Administration — distributed  to 

other   programs 1 


70-71 

235.3 

416.S 

101.1 


MAN-YEARS 

71-72 

240.3 
418.5 

96.7 


72-73 

245.7 
420.5 

96.7 


TOTALS,    PROGRAMS 
Reimbursements 


753.2       755.0 


762.! 


NET  TOTALS,  PROGRAMS 

General  Fund  

Transportation  Rate  Fund 


ACTUAL 

1970-71 

$4,633,954 
7,886,887 

(1.460.828) 

$12,520,841 

-2^0,1,11 

$12,280.-130 
6,585.591 
5,694,S39 


ESTIMATED 

1971-72 

$4,532,962 
8,058,322 


PROPOSED 
1972-73 

$4,835,020 
8,185,167 


(1.451.059)  (1,495.453) 


$12,591,284 
-182,321 

$12,408,963 
6,500,000 
5,908,963 


$13,020,187 
-160,000 

$12.860.1S7 
6,815,963 
6,0U#24 


Highlights  of  Program  or  Workload  Changes 

I.   REGULATION   OF    UTILITIES 


Rates 


Chapter  1109,  Statutes  of  1970  has  placed  the 
responsibility  for  regulation  and  control  of  sewer 
system  corporations  upon  the  Public  Utilities 
Commission. 


The  additional  workload  inherent  in  the  passage  of 
the  above  legislation  is  expected  to  consume  an  addi 
tional  4.4  man-years  of  manpower  at  an  estimated 
cost  of  $75,000  per  annum. 


II.   REGULATION   OF  TRANSPORTATION 


Licensing 


By  1969  legislation  (Chapter  1279,  Statutes  of 
1969),  the  "Interstate  Highway  Carriers  Eegistration 
Act"  was  amended  to  provide  for  (1)  registration  of 
exempt  interstate  carriers  in  addition  to  Interstate 
Commerce  Commission  authorized  interstate  carriers 
previously  registered,  (2)  the  issuance  of  a  cab-card 
stamp  for  each  interstate  truck,  (3)  filing  of  insur- 
ance evidence  for  all  exempt  interstate  carriers  and 
(4)  enforcement  by  the  commission  cooperating  with 
the  Highway  Patrol  and  with  assistance  furnished  by 
information  and  records  of  the  Department  of  Motor 
Vehicles  and  the  Board  of  Equalization. 

The  stamp  and  insurance  filing  work  commenced  in 
October  1970  and  the  enforcement  jointly  with  the 
Highway  Patrol  began  in  July  19.7L. 


The  additional  cost  to  this  element  for  the  required 
manpower  (two  clerk  II  positions)  is  $15,192  an- 
nually. 

Kevenue  received  from  initial  registration  at  $25 
from  2,500  carriers  was  approximately  $62,500  on  a 
one-time  basis.  There  were  60,000  stamps  sold  at  one 
dollar  apiece,  totaling  $60,000  for  1971  stamps,  which 
will  continue  to  be  received  annually,  subject  to  fu- 
ture reciprocity  agreements  waiving  the  stamp  fees. 

The  revenue  from  one  dollar  stamps  exceeds  the 
cost  of  the  additional  required  manpower  by  $44,808 
on  a  continuing  annual  basis. 


General  government 
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PUBLIC    UTILITIES   COMMISSION — Continued 
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RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages 
Staff  benefits 


70-71 

71-72 

72-73 

1970-71 

1971-72 

1972-73 

753.2 

755.5 

762.9 

$9,495,186 
948,270 

$9,545,277 
1,006,250 

$9,680,157 
1,039,465 

Totals,  Personal   Services 753.2       755.5       762.9 

OPERATING  EXPENSES  AND  EQUIPMENT 


Totals,  Expenditures 
Reimbursements    


TOTAL  EXPENDITURES 

General  Fund 

Transportation  Rate  Fund 


$10,443,456 

2,077,385 

$12,520,841 
-240,411 

$12,280,430 
6,585,591 
5,694,839 


$10,551,527 

2,039,757 

$12,591,284 
-182,321 

$12,408,963 
6,500,000 
5,908,963 


APPROPRIATION 


Support,  Item  67  (General  Fund)    

Support,  Item  68  (Transportation  Rate  Fund) 


$10,719,622 

2,300,565 

$13,020,187 
-160,000 

$12,860,187 
6,815,963 
6,044,224 


$6,815,963 
6,044,224 


REVENUES 


General  Fund 

Transportation  Rate  Fund 


1970-71 

$1,736,526 
4,991,806 


1971-72 

$2,747,000 
5,065,140 


1972-73 

$2,853,000 
5,245,000 


COMMISSION   ON   THE   STATUS   OF   WOMEN 


The  purposes  of  this  commission  are:  (1)  to  develop 
recommendations  which  will  enable  women  to  make 
the  maximum  contribution  to  society  through  a  study 
of  the  added  roles,  responsibilities  and  lengthened 
lifespan  of  women  and  the  impact  of  such  changes  on 
women  and  on  the  society  in  recent  times,  and  in- 
cludes, but  is  not  limited  to  examination  of  women's 
educational  and  employment  problems,  needs,  and 
opportunities,  state  laws  regarding  the  civil  and  polit- 
ical rights  of  women,  and  the  effect  of  social  attitudes 
and  pressures  and  economic   considerations  shaping 


the  roles  to  be  assumed  by  women  in  society;  (2)  to 
serve  as  an  information  center  on  the  status  of  women 
and  women's  educational,  employment,  and  related 
needs;  (3)  to  recommend,  develop,  or  coordinate  ma- 
terials or  projects  and  give  technical  and  consultive 
advice  which  can  prevent  or  minimize  problems 
brought  about  by  the  changing  roles  and  responsibil- 
ities of  women  and  encourage  and  enable  women  to 
be  fully  contributing  members  of  society ;  (4)  to  pub- 
lish and  transmit  to  the  Legislature  findings  and  rec- 
ommendations based  on  its  study  and  activities. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Status  of  Women  Program 

(General  Fund) 


70-71 
1  2 


MAN-YEARS 

71-72      72-73 
2.5  2.5 


ACTUAL 

1970-71 

$43,531 


ESTIMATED 

1971-72 

$45,500 


PROPOSED 

1972-73 

$49,500 


RECAPITULATION  BY  OBJECT 


PERSONAL  SERVICES 

Net  salaries  and  wages. 
Staff  benefits 


STATE  OPERATIONS 

70-71       71-72      72-73 

2.2  2.5  2.5 


Totals,  Personal   Services 2.2 

OPERATING  EXPENSES  AND  EQUIPMENT 
Totals,  Expenditures  (General  Fund) 


2.5 


2.5 


1970-71 

$23,453 
2,342 

$25,795 

17,736 

$43,531 


1971-72 

$23,592 
2,179 

$25,771 

19,729 

$45,500 


APPROPRIATION 

State  Operations,  Item  69  (General  Fund) 


1972-73 

$23,952 
2,395 

$26,347 

23,153 

$49,500 


$49,500 
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GENERAL  GOVERNMENT 


CALIFORNIA  ARTS   COMMISSION 


The  commission  seeks  to  find  those  areas  of  service 
where  there  is  a  need  not  being  met  by  other  organi- 
zations. The  commission  develops  projects  designed  to 
bring  together  the  state's  many  arts  councils,  theater 
groups,  museums  and  galleries,  symphonies,  and  other 
arts  organizations  on  statewide  programs  that  result 
in  mutual  benefits  and  increased  services  to  the  arts 


for  all  the  people  of  California.  The  commission  tours 
visual  and  performing  arts  projects  throughout  the 
state,  utilizing  both  private  and  public  facilities  and 
support.  Both  the  visual  and  performing  arts  projects 
are  planned  for  touring  to  isolated  rural  and  metro- 
politan neighborhoods  and  suburban  areas. 


MAN-YEARS  ACTUAL 

SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71         71-72        72-73  1970-71 

California  Arts  Commission 9            20            20  $272,236 

Reimbursements    —1,205 

NET  TOTALS.  PROGRAM $271,031 

General  Fund  167,791 

California  Arts  Commission  Fund 19,578 

Federal  funds  83,662 


ESTIMATED 

1971-72 

$697,000 


$697,000 
16S.000 
404,000 
125,000 


PROPOSED 

1972-73 

$705,030 


$705,030 
200,030 
380,000 
125,000 


GENE 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits 


70-71       71-72      72-73 

9  20  20 


Totals,  Personal   Services 9  20 

OPERATING  EXPENSES  AND  EQUIPMENT 


20 


Total   Expenditures 
Reimbursements    - 


Net  Totals,  Expenditures 

General  Fund  

California  Arts  Commission  Fund 
Federal  funds   


APPROPRIATION 

Support,   Item   70   (General  Fund)    

Support,  continuing  appropriation  Chapter  1051,   Statutes  of  1970 

(California  Arts   Commission  Fund)   

Support  (Federal  funds) 


1970-71 

$79,236 
9,022 

$88,258 

183,978 

$272,236 
-1,205 

$271,031 

167,791 

19.57S 

83,662 


1971-72 

$195,502 
23,460 

$218,962 

478,038 

$697,000 


$697,000 
168,000 
404,000 
125,000 


1972-73 

$204,498 
24,949 

$229,447 

475,583 

$705,030 


$705,030 
200,030 
380,000 
125,000 


$200,030 

380,000 
125,000 


REVENUES 

Miscellaneous  (General  Fund) 


1970-71 

$534 


1971-72 


1972-73 


HORSE   RACING   BOARD 

The  objective  of  the  Horse  Racing  Board  is  to  regulate  the  combined  horse  racing  and  raising  industries  and 
supervise  the  horse  racing  tax  revenue  collections  for  the  State  of  California. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Protection   of   California   horseracing  70-71 

(Fair   and   Exposition    Fund) 22.1 


MAN-YEARS 

71-72 

23.2 


72-73 

23.2 


ACTUAL 

1970-71 

$346,922 


ESTIMATED 

1971-72 

$355,465 


PROPOSED 

1972-73 

$374,487 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff   benefits   


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

70-71       71-72 

22.1         23.2 


72-73 

23.2 


Totals,  Personal  Services 22.1         23.2 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,  Expenditures  (Fair  and  Exposition  Fund) 


23.2 


1970-71 

$232,397 
24,748 

$257,145 

89,777 
$346,922 


1971-72 

$241,027 
26,000 

$267,027 

88,438 

$355,465 


APPROPRIATION 

Support,  Item  71   (Fair  and  Exposition  Fund) 


1972-73 

$245,420 
29,800 

$275,220 

99,267 

$374,487 


$374,487 


GENERAL  GOVERNMENT 
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BOARD   OF   PILOT   COMMISSIONERS   FOR   THE   HARBOR   OF   SAN   DIEGO 

This  board  was  organized  under  the  provisions  of  Chapter  4,  Division  5,  of  the  Harbors  and  Navigation  Code 
to  license  harbor  pilots  #nd  certify  that  they  are  qualified  to  pilot  in  their  waters  and  to  establish  a  fair  price 
for  their  services. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Licensing  and  regulation 


MAN-YEARS 

ACTUAL 

ESTIMATED 

PR0P0SE0 

70-71       71-72      72-73 

1970-71 

1971-72 

1972-73 

0.1 

$525 

- 

Highlights  of  Program  or  Workload  Changes 

Keorganization  Plan  No.  1  of  1969  eliminated  this  activity  from  state  support  effective  January  1,  1971,  on 
the  grounds  that  this  is  not  a  state  function  and  should  be  performed  at  the  local  level. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

70-71       71-72      72-73 

Personal  services 0.1  -  - 

Operating  expenses  and  equipment 

Totals,  Expenditures  (General  Fund) 


1970-71 

$450 
75 

1971-72 

1972-73 

$525 


BOARD   OF   PILOT   COMMISSIONERS   FOR   THE   BAYS 

This  board  licenses  persons  qualified  to  pilot  vessels 
on  San  Francisco,  San  Pablo,  and  Suisun  Bay,  and 
implements  rates  for  their  services  based  upon  recom- 
mendation of  the  Pilotage  Rate  Committee.  The  Pilot- 
age Rate  Committee's  function  is  to  conduct  public 


OF   SAN   FRANCISCO,   SAN    PABLO   AND   SUISUN 

hearings  upon  the  petition  of  any  party  directly  af- 
fected by  pilotage  rates  and  upon  conclusion  of  such 
public  hearings  to  furnish  the  Legislature  copies  of 
their  findings  and  recommendations  for  final  deter- 
mination by  the  Legislature. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Regulation  and  licensing  of  pilots  (Pilot 
Commissioners'  Special  Fund) 


MAN-YEARS 

70-71       71-72 
3.8  4 


72-73 


ACTUAL 

1970-71 

$52,719 


ESTIMATED 

1971-72 

$37,646 


PROPOSED 

1972-73 

$37,030 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages. 
Staff  benefits 


70-71       71-72      72-73 

3.8  4  4 


Totals,   Personal   Services 3.8  4 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,  Expenditures  (Pilot  Commissioners'  Special  Fund). 

APPROPRIATION 

Support,  Item  72  (Pilot  Commissioners'  Special  Fund) 


1970-71 

$19,110 
742 

$19,852 

$32,867 

$52,719 


1971-72 

$19,320 
950 

$20,270 

$17,376 

$37,646 


1972-73 

$19,320 
950 

$20,270 

$16,760 

$37,030 


$37,030 


REVENUES 
Miscellaneous   (Pilot  Commissioners'  Special  Fund)- 


1970-71 

$28,800 


1971-72 

$28,184 


1972-73 

$36,000 
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GENERAL  GOVERNMENT 

BOARD   OF   HARBOR   COMMISSIONERS   FOR   HUMBOLDT   BAY 

The  Board  of  Harbor  Commissioners  for  Humboldt  Bay  was  organized  to  insure  the  safety  of  navigation 
of  the  Port  of  Eureka  and  Humboldt  Bay. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Harbor  Commissioners  for  Humboldt  Bay  (General  Fund). 


ACTUAL 
1970-71 

$1,470 


ESTIMATED 

1971-72 


PROPOSED 

1972-73 


Highlights   of   Program   or   Workload   Changes 


Authorization  for  the  board  expired  on  January  1, 
1971,  in  accordance  with  the  Governor's  Reorganiza- 
tion Plan  No.  1  of  1969.  Chapter  1283,  Statutes  of 
1970,  provided  for  the  establishment  of  the  Humboldt 


Bay  Harbor,  Recreation  and  Conservation  District  in 
Humboldt  County,  a  local  agency  that  includes  within 
its  jurisdiction  the  functions  of  the  expired  Board  oi 
Harbor  Commissioners  for  Humboldt  Bay. 


6ESE' 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 
PERSONAL   SERVICES   

Totals,   Expenditures    (General  Fund)    


1970-71 

$1,470 

$1,470 


1971-72 


1972-73 


HEALTH    BENEFITS   FOR  ANNUITANTS1 

The  purpose  of  this  program  is  to  provide  health  protection  for  retired  employees. 


Number  of  Annuitants 
Retirement  System  70-71        71-72        72-73 

Judges' 174  190  208 

Legislators' 57  61  76 

Employees'   18,473     22,076     25,637 

Teachers' 137  154  174 

Totals 18,841     22,481     26,095 


1970-71 

$21,525 

7.048 

2,247,866 

16,102 

$2,292,541 


Cost  by  System 

1971-72 

$28,756 

9,322 

3,270,916 

22,989 

$3,331,983 


1972-73 

$36,417 

12,536 

4,424,799 

30.012 

$4,503,764 


PROGRAM  REQUIREMENTS 
Continuing  program  costs  (General  Fund) 


1970-71 

$2,292,541 


1971-72 

$3,331,983 


1972-73 

$4,503,764 


Highlights  of  Program  or  Workload  Changes 


Chapter  232,  .Statutes  of  1970,  sets  the  state's  con- 
tribution for  basic  health  insurance  at  $14  per  month 
during  the   1972-73  fiscal  year.   Legislation   will  be 


proposed  in  1972  to  increase  the  state's  contribution 
to  $16  per  month,  the  cost  of  which  is  included  im 
Item  84  of  the  Budget  Bill. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


1970-71 


Personal  Services  (General  Fund) $2  292  541 


1971-72 

$3,331,983 


Support,  Item 


APPROPRIATION 

(General  Fund) 


iThis  program  was  previously  titled  Personal  Services  Not  Elsewhere  Reported. 


1972-73 

$4,503,764 


$4,503,764 
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REFUNDS   OF   TAXES,   LICENSES,   AND   OTHER   FEES 


For  refunding  the  licenses,  taxes  and  other  fees 
erroneously  collected  and  paid  into  the  General  Fund 
for  which  no  other  specific  provision  of  the  law  exists. 
Funds  are  also  available  for  payment  of  prior  judg- 
ments, liens  or  encumbrances  as  provided  in  Govern- 
ment Code  Section  12516  and  to  cover  refunds  of 
taxes  in  special  situations  confronting  the  Franchise 
Tax  Board  in  which   a  court   of   record   orders   the 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

Refunds  (General  Fund)  


refund  of  taxes  collected,  withheld  or  transmitted 
from  persons  subject  to  trial  and  for  which  no  other 
provision  for  refund  is  made  by  law. 

This  item  is  appropriated  each  year  to  provide  for 
expeditious  refunds  of  noncontroversial  amounts  paid 
and  deposited  in  the  General  Fund.  This  avoids  the 
necessity  of  filing  claims  with  the  Board  of  Control 
and  inserting  items  in  a  claims  bill. 


ACTUAL 

1970-71 

ESTIMATED 

1971-72 

PROPOSED 

1972-73 

$13,159 

$30,000 

830,000 

RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

Refunds    (General    Fund)    

APPROPRIATION 
Support.  Item  74  (General  Fund) 


1970-71 
$13,159 


1971-72 

$30,000 


1972-73 

$30,000 

_  $30,000 


Debt  Service 
BOND   INTEREST   AND   REDEMPTION 


The  debt  service  budget  in  the  1972-73  Governor's 
Budget  includes  the  interest  and  redemption  pay- 
ments for  the  following  programmed  bond  acts,  and 
the  completion  of  the  requirements  of  the  California 
Tenth  Olympiad  of  1972  in  the  1970-71  fiscal  year. 


Total 
Authorized 

$200,000,000 
2rKl.Of)0.flOO 
270,000,000 
3S0,000,000 


December  31,  1971 
Issued  Unissued 

$200,000,000 
200.000.000 
270,000.000 
380,000,000 


230,000,000 
65.000,000 


230,000,000 
65,000,000 


State  Construction   Program 
Bond  Act 

1955  

195S  

1962  

1964  

State  higher  educa- 
tion construction 
program  bond  act 
of  1966     

Junior  college  con- 
struction program 
bond  act  of  1968 

State    beach,    park, 
recreation   &    his- 
torical facilities 
bond  acts  of  1964 

Recreation  and  fish 
and  wildlife  en- 
hancement bond 
act  of  1970 

California  clean 
water  bond  act  of 
1970    

The  bond  sales  of  the  1971-72  fiscal  year  during 
the  first  six  months  that  have  been  completed  total 
$100,000,000,  and  a  proposed  bond  sales  of  $50,000,000 
is  planned  for  the  Clean  Water  Bond  Act  of  1970 
after  January  1,  1972. 


150,000,000       125.000,000         25,000,000 

60,000,000         10,000,000         50,000,000 
250,000,000         50.000,000       200,000,000 


The  bond  sales  of  the  1972-73  fiscal  year  will  in- 
clude two  bond  sales  of  50,000,000  each  during  the 
year  for  the  Clean  Water  Bond  Act  program ;  a 
$25,000,000  bond  sale  for  the  Recreation  and  Fish  and 
Wildlife  program,  and  a  $25,000,000  bond  sale  for 
State  Beach,  Park,  Recreational,  and  Historical  Fa- 
cilities program  on  July  1,  1972. 

No  legal  appropriation  exists  for  the  proposed  bond 
act  measures;  namely,  the  Community  College  Bond 
Act  of  1972  totaling  $160,000,000,  and  the  Health 
Facilities  Construction  Bond  Act  of  1972  totaling 
$294,000,000.  Debt  service  expenditures  for  the  two 
proposed  general  obligation  bond  acts  on  the  Novem- 
ber 1972  ballot  have  been  presented  in  the  1972-73 
Governor's  Budget  as  a  contingency  with  no  expendi- 
ture to  be  made  unless  and  until  the  electorate  has 
provided  favorable  approval  as  proclaimed  by  the 
Secretary  of  S+ate. 

The  School  Building  Aid  Bond  financed  program, 
appears  in  the  local  assistance  part  of  the  budget 
under  the  function  of  education. 

Other  public  service  enterprises  that  include  the 
California  Water  Resources  Development  Bond  Fund 
program,  the  Veteran  Farm  and  Home  Building 
Fund  of  1943  program,  and  the  San  Francisco  Har- 
bor Improvement  Fund  program  have  their  debt 
service  financed  from  their  respective  enterprise 
revenues. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS  197071                  lg71_72  1972_73 

Interest $45,945,817         $50,782,284  $54,060,020 

Redemption    .                               44,735,000           54,635,000  61,035.000 

Interest  expense  accrued  June  30  (new  bond  acts) -                          _  1,183,333 

Totals,  Debt  Service,  General  Fund  (Accrual  Basis) $90,680,817       $105,417,284  $116,278,353 

Special  item  of  expense  debt  service $90,680,817       $105,417,2S4  $116,278,353 

APPROPRIATION 

Suppor  eiifi'wsowi 

Continuing  appropriations  (General  Fund) $±±o,<2 1 o,aoo 
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GENERAL  GOVERNMENT 


SBXEI 


PAYMENT   OF   INTEREST   ON   GENERAL   FUND   LOANS 


Temporary  loans  are  required  each  year  to  provide 
cash  during  the  months  when  disbursements  exceed 
collected  revenues  for  the  General  Fund. 

The  interest  cost  for  these  temporary  loans  are 
contained  in  this  budget.  Supporting  statements  of 
cash  flow  for  the  1970-71  fiscal  year  and  statements 
of  accounts  payable  for  the  past  year,  the  current 
year,  and  the  budget  year  are  included  in  the  budget 
supplement  for  general  government.  Cash  flow  state- 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

Total  interest  cost  (General  Fund) 


ments  for  the  current  and  budget  years  are  not  in-: 
eluded  because  of  the  lateness  in  passage  of  the  tax; 
bill  (Chapter  1,  Statutes  of  1971,  First  Extraordinary 
Session.)  The  interest  cost  will  decrease  significantly 
in  both  the  current  and  budget  years  as  a  result  of 
this  legislation.  Detailed  cash  flow  statements  and 
estimates  of  interest  cost  for  both  the  current  and 
budget  years  will  be  submitted  to  both  fiscal  com- 
mittees of  the  legislature. 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

$8,746,288 

$24,400,000 

$14,400,000 

RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

SPECIAL  ITEMS  OF  EXPENSE 
Payment  of  interest  on  General  Fund  Loans  (General  Fund). 

APPROPRIATION 

Support.  Item  79  (General  Fund) 


1970-71 

$S,746;2SS 


1971-72 

524,400,000 


1972-73 

$14,400,000 


$14,400,000 


AUGMENTATIONS   FOR   SALARY   INCREASE 

Funds  are  provided  in  the  budget  for  1972-73  for  employee  salary  increases  and  for  an  increase  in  the  state's 
contribution  for  employees'  health  benefits. 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

Salary  Increase : 

I.  Civil  Service  and  related 

General  Fund 

Special    funds    

Other  funds 

II.   University  of  California 

General  Fund  

III.  California  State  Colleges 

General  Fund 

Total  Salary  Increase 

General  Fund' 

Special  funds' 

Other  funds 

Judicial  Salary  Increase 

General  Fund 

Employees'  Health  and  Other  Benefits I 

General  Fund  

Special  funds   

Other   funds    

TOTAL  PROGRAM 

Less  allocations  included  in  agency  budgets 

NET    TOTALS,    PROGRAMS 

General  Fund   

Special  funds 

Other    funds    


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

_ 

_ 

$63,740,000 

— 

— 

31,659,000 

— 

— 

21,581,000 

— 

— 

10,500,000 

- 

- 

20,705,000 

— 

— 

20,705.000 

- 

- 

21,869,000 

— 

- 

21.869,000 

_ 

_ 

$106,314,000 

— 

— 

74,233,000 

— 

— 

21,581.000 

— 

— 

10,500,000 

- 

10O 

688,000 

— 

100 

688.000 

- 

5.394,000 

3,018,000 

— 

5,394,000 

2,062,000 

— 

— 

637,000 

- 

- 

319,000 

_ 

$5,394,100 

$110,020,000 

— 

-3,811.028 

- 

- 

$1,583,072 

$110,020,000 

- 

1,583,072 

76,983,000 

— 

— 

22,218,000 

- 

- 

10,S19,000 

Highlights  of  Program   isr  Workload  Changes 


I.  Civil  Service  and  Related  Classes 

The  Budget  Act  of  1970  provided  funds  for  a  5- 
percent  salary  increase  for  these  classes  of  employees 
The  Budget  Act  of  1971  provided  funds  for  unem- 
ployment insurance,  the  payment  of  premium  pay  for 
overtime  and  for  the  payment  of  night  shift  differen- 
tial. For  civil  service  and  related  classes,  funds  are 
included  in  the  Governor's  Budget  computed  on  the 
basis  of  an  average  increase  of  5  percent.  Of  the  funds 


allocated  to  them  the  State  Personnel  Board  will  de- 
termine the  amounts  to  be  utilized  for  across-the- 
board  increases  and  to  correct  inequities. 

II.   University  of  California 

The  Budget  Act  of  1970  included  funds  for  an 
average  5-percent  salary  increase  for  the  nonfaculty 
classes  at  the  University.  For  1972-73,  sufficient  funds 
are  provided  for  the  Regents  of  the  University  oE 
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AUGMENTATION    FOR   SALARY    INCREASE — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


II.    University  of  California — Continued 

California  to  grant  an  average  increase  of  7.5  percent 
to  faculty  and  faculty-related  classes. 

Funds  are  also  included  for  nonfaeulty  classes 
computed  on  the  basis  of  an  average  increase  of  5 
percent. 

III.  The  California  State  Colleges 

The  Budget  Act  of  1970  included  funds  for  a  5- 
pereent  salary  increase  for  the  noninstructional  classes 
of  the  State  Colleges.  The  Budget  Act  of  1971  provided 
funds  for  premium  pay  for  overtime  and  for  the  pav- 
ment  of  night  shift  differential.  For  1972-73,  suffi- 
cient funds  are  proposed  for  the  Trustees  of  the  Cali- 
fornia State  Colleges  to  grant  an  increase  of  7.5  per- 
cent to  instructional  and  instructional-related  classes. 

Funds  are  also  included  for  noninstructional 
classes  computed  on  the  basis  of  an  average  increase 
of  5  percent. 


IV.  Judicial  Salary  Increases 

Government  Code  Section  68203  provides  for  tbe 
adjustment  of  the  salaries  of  judges  and  justices  on 
September  1  of  each  year  by  the  percentage  change  in 
the  California  consumer  price  index  for  the  previous 
calendar  year.  In  this  budget  funds  are  included  for 
only  the  1971  adjustment  which  is  estimated  to  be 
-1.2645  percent,  effective  on  September  1,  1972. 

V.  Employee  Health  Benefits 

The  state's  monthly  contribution  for  employee 
health  benefits  under  the  program  established  by 
Chapter  212,  Statutes  of  1970,  is  scheduled  to  rise 
from  $12  to  $14  in  1972-73.  Sufficient  funds  have 
been  included  in  this  budget  to  provide  an  additional 
raise  in  1972-73  from  $14  to  $16.  The  $3,018,000  pro- 
posed for  this  purpose  includes  annuitants.  Enabling 
legislation  will  be  drafted  and  submitted  to  authorize 
this  acceleration. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

AUGMENTATIONS  FOR  SALARY  INCREASE 

Salary    increase    

General  Fund  

Special  Fund 

Other  funds 

Judicial   salary   increase  (General  Fund) 

Employee  health  benefits  

General  Fund  

Special  fund    

Other  funds 


1970-71 


1971-72 

$1,583,072 
1,583,072 


Totals,    Expenditures 

General  Fund 

Special  funds    

Other  funds 


$1,583,072 
1,583,072 


Support, 

Support 

Support 

Support, 

Support, 

Support, 

Support, 

Support 

Support 


APPROPRIATIONS 

Item   80    salary   increase,    Civil    Service   and    related    (General  Fund) 

(Special  funds) 

(Other  funds)  

Item  81,   salary   increase,   University    (General  Fund) 

Item  82  salary  increase,  State  Colleges   (General  Fund) 

Item  83  Judicial  salary  increase   (General  Fund) 

Item  84  employee  health  benefits   (General  Fund) 

(Special  funds) 

(Other  funds) 


1972-73 

$106,314,000 

74,233,000 

21,581,000 

10,500,000 

688,000 

3.018,000 

2,062,000 

637,000 

319,000 

$110,020,000 
76,983,000 
22,218,000 
10,819,000 


$31,659,000 

21,581,000 

10,500,000 

20,705,000 

21,869,000 

68S,000 

2,062,000 

637,000 

319,000 


RESERVES   FOR   CONTINGENCIES 


Funds  are  required  by  various  state  agencies  for 
unforeseen  contingencies  for  which  no  appropriation 
or  an  insufficient  appropriation  has  been  made. 
Amounts  as  required  are  allocated  to  the  various 
agencies  by  the  Department  of  Finance  based  upon 


the  determination  of  need.  All  of  these  allocations  are 
shown  as  available  funds  in  each  agency  budget.  The 
unallocated  balance  shows  as  an  expenditure  in  this 
section  of  the  budget. 
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RESERVES   FOR   CONTINGENCIES — Continued 


PROGRAM  REQUIREMENTS 
Unallocated  balance  (General  Fund) 


1970-71 


1971-72 

$963,781  b 


1972-73 

$1,000,000 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

Special  Items  of  Expense: 

Reserve  for  Contingencies  (General  Fund) 


1970-71 


1971-72 

$963,7S1 


APPROPRIATION 

Support.  Item  S5  (General  Fund) 


1972-73 

$1,000,000 


$1,000,000 


LEGISLATIVE  CLAIMS 

This  program  includes  all  claims  which  have  been  approved  by  the   Board  of  Control,   and  must  be   re- 
ferred to  the  Legislature  for  payment  in  accordance  with  state  law. 

ACTUAL  ESTIMATED  PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS                                                                   1970-71  1971-72  1972-73 

Legislative   claims   $232,785  $394,090  $51,202 

General  Fund  155,988  346,923  45,872 

Special   funds    33,759  24,899  2,866 

Nonrevenue  funds  a 43,038  22,268  2,464 

APPROPRIATION 

Support.   Item  80   (Various  funds) $51,202 

UNALLOCATED 

Major  Projects $1,05S,910  $400,000  $650,000 

Totals,  Expenditures $1,058,910  $400,000  $650,000 

General  Fund   24,976  50,000 

State  Construction   Program   Fund  (prior  hond   issue)  a 100,000  100,000 

State  Construction  Program  Fund  (1966  bond  issue)  a 1,033,934  300,000  500,000 

GENERAL  ANALYSIS 


Allocations  are  required  each  year  to  cover  in- 
creased cost  incurred  in  capital  outlay  projects. 

Lump  sum  appropriations  for  project  planning,  in- 
creased cost  of  construction  and  miscellaneous  repairs, 
improvements  and  equipment  have  been  provided 
from  which  allocations  to  agencies  are  made  as  needed. 
The  expenditures  from  such  allocations  are  included 
in  the  individual  agency  budgets.  That  part  which  has 
not  been  allocated  but  which  is  estimated  to  be  needed 
for  further  allocations,  is  included  here  as  an  expendi- 
ture. 

Funds  for  preparation  of  complete  project  planning 

APPROPRIATION 
Capital  outlay,  Item  300  (General  Fund) 


are  proposed  to  continue  the  presently  authorized 
procedures  for  securing  sound  cost  estimates  for  sub- 
sequently budgeted  projects. 

Expenditures  from  available  appropriations  are  es^ 
timated  for  allocation  to  state  agencies  upon  approval 
of  the  State  Public  Works  Board  as  prescribed  by 
Sections  16409  and  16354  of  the  Government  Code, 
and  for  increased  cost  of  construction  when  the  loweslj 
bid  on  a  project  is  in  excess  of  the  available  funds  for' 
such  project.  Savings  from  completed  projects  arl 
transferred  to  these  funds  and  are  available  by  law) 
for  such  allocations. 


$50,000 


a  The  expenditure  of  these  funds  is  not  included  in  overall  budget  totals 
>'  Contributions  to  Judges  Retirement  Fund  will  require  $434,450  more  t 


to  meet  the  cash  shortage  in  1971-72. 


AGRICULTURE 
AND  SERVICES 
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.GRICLLTURE  AND  SERVICES  g, 

1  DEPARTMENT   OF   AGRICULTURE* 

2 

|  The    departmental    objectives    and    responsibilities  To  assume  active  leadership  in  meeting  current  ag- 

5  are:  ricultural  problems. 

6  To  promote,  protect  and  further  the  economy  of  To  identify,  study,  and  recommend  solutions  to  the 

8  the  state's  agricultural  industry  to  the  fullest  extent  state's  agricultural  problems,  future  needs,  and  to  sus- 

9  commensurate  with  the  public  welfare.  tain  the  ability  to  provide  adequate  supplies  of  food 
W  To    actively   further   and   protect,   within   the   au-  and  fiber. 

12  thority  delegated  to  the  department,  the  health  and 

H  welfare  of  the  people  of  the  state. 

15 

16  SUMMARY   OF   PROGRAM   REQUIREMENTS       7„_71  "* "j^*     „_„  WQ_^                    „„_„                  1g72_73 

18  I.  Pest  and  disease  prevention 479.2       487.S       484.4  $7,915,971  $9,223,174           $9,584,460 

19  II.  Standards  and  inspection  services      645.7       590.4       544.1  9.306,962  9,306  653             9ll37,902 

20  III.  Marketing   services 656.7       357.4       359.9  9,383,614  5,SS3!635             5J999J70 

21  IV.  Financial  supervision  of 

22  local  fairs 15  16            19  331,478               3S8.264               420,757 

23  V.  Assistance  to  counties  for 

24  agricultural   purposes —  —              —  —                            —                            — 

25  VI.  Administrative  supporting  costs — 

26  distributed  to  programs 99.9         87.6         91.6  (1,091,877)  (931,184)         (1,025,803) 

27  Distributed     to     continuing     pro- 

28  grams,  other  state  departments 

29  and  trust  funds 13  21            21.2  1S6.160               337,041                355,057 

30  Undistributed  administrative 

31  costs -  -  35,176 

32  — 

33  TOTALS,   PROGRAM    1,909.5    1,560.2    1.520.2  $27,159,361         $25,138,767        $25,497,946 

34  Reimbursements    -2,846,669  -3,911,211           -3,350,657 

35  ■ 

36  NET  TOTALS.   PROGRAMS $24,312,692         $21,221,556         $22,147,289 

37  General  Fund   11.853,803           12,01,4,803  12,527,061 

38  Department  of  Agriculture  Fund 12,235,712  8,971,108             9,363,527 

39  Fair  and  Exposition  Fund 181,6S8  205,585                256,701 

40  Federal  funds   41,489 

41 

42 

43 

44  HIGHLIGHTS   OF   PROGRAM   OR  WORKLOAD   CHANGES 

45 

46  I.  AGRICULTURAL   PEST  AND   DISEASE   PREVENTION 

47 

48  EXCLUSION  AND  DETECTION  program.  General  Fund  support  is  proposed  for  this 

1?  The  increase  in  this  program  area  is  the  result  of  Program  activity  which  was  formerly  funded  from 

52  an  agreement  between  the  States  of  California  and  the  Agriculture  Emergency  Fund 

f3  Arizona  under  which  Arizona  will  enforce  California  B-  Jn  ,f  e™£™             *  Published  schedule, 

U  nuarsTitiTiPq    at    ito    extern    borders     As    Arizona    in-  the   Woollv  Whltefly   program   IS   being   reduced   ap- 

55  quarantines   at   its   eastern    borders.   As   Arizona   m  proximateiy  $180,000  during  the  1972-73  fiscal  year. 

56  creases  and  trains  their  start,  California  will  reduce  r  „.    ml     ^  v-  T '     .  &          .                    •    v.  • 

57  .A        ..   ...      .     Al     t,,   Al      XT    j,       -cr-j  i        j  To-  C.  The  Beet  Leafhopper  control  program  is  being 

58  its  activities  in  the  Blythe,  Needles,  Vidal,  and  Win-  ^^^  by  about  $72.000  of  which  approximately 

59  terhaven  border  stations.  This  will  result  in  eventual  $34.000  is  General  Fund  support.  This  increase  is  the 
61  savings  in  this  program  element.  result   0f   ^   estimated  increase   in  acreage  of  host 

63  CONTROL  AND  ERADICATION  plants  to  be  treated. 

64  D.  The  Pink  Bollworm  program  reflects  an  increase 
|5  Changes  in  this  program  element  result  from  the  in  General  Fund  support  of  approximately  $200,000 
67  following:  in  the  1972-73  fiscal  year.  The  program  will  now  be 
H  A.  An  increase  of  approximately  $89,000  for  a  re-  on  a  balanced  funding  basis  and  the  increase  in  Gen- 
70  search  and  holding  action  for  the  Comstock  mealybug  eral  Fund  support  reflects  this. 

71 

72 

73  II.  AGRICULTURAL  STANDARDS  AND   INSPECTION  SERVICE 

74 

75  EGG  AND  POULTRY  QUALITY  CONTROL  essary  manpower  and  resources  to  catch  up  on  the 

12  ln„i  t     •  ,  .•               -jit             -n  *            4.1,        i  backlog  in  registration  and  regulatory  activities  and 

XI  19/1  legislation  provided  for  a  mill  tax  on  the  sale  .&,   .       °           .  ,      ;    f  „°  ,.„+;„*    :„  +>,„  *„t„„Q 

78  c  i  •               j      -n           -j     ■    j   -l       c     a-  to  maintain  a  current  level  of  operations  in  the  ruture. 

79  of  egg  containers  and  will  provide  industry  funding 

80  for  that  portion  of  this  program  which  was  formerly  AGRICULTURAL  PEST  CONTROL  OPERATORS 

82  PP                   *                                    '  The  program  change  in  this  element  results  from 

84  PESTICIDES  the  passage  of  Chapter  1276,  1971  legislative  session. 

II  The  program  change  for  the   1972-73  fiscal  year  ChaPter  1276  Prides  for  the  licensing  of  agricul- 

|7  will  include  the  second  phase  of  strengthening  this  ac-  tural  pest  control   advisers.   It   also   provides  for   a 

89  tivity  which  started  by  legislative   augmentation   in  license  application  fee,  proceeds  from  which  will  be 

90  1971.  It  will  provide  the  department  with  the  nee-  used  to  administer  the  licensing  program. 

92  *  FOR  THE  DEPARTMENT'S   LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-12. 

93 

94 
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DEPARTMENT   OF   AGRICULTURE — Continued 

II.  AGRICULTURAL  STANDARDS  AND   INSPECTION   SERVICE— Continued 


MEAT    INSPECTION 

The  reduction  in  this  program  element  is  the  result 
of  a  departmental  decision  to  discontinue  inspection 
of  "Talmadge-Aiken"  plants  starting  in  1972-73.  The 
Talmadge-Aiken  Act  relates  to  interstate  shipments 
of  meat"  and  is  a  federal  responsibility  for  which  the 
department  has  received  50  percent  reimbursement. 
The  department  intends  to  seek  full  reimbursement 
for  this  activity  or  return  the  program  to  the  federal 
government. 

WEIGHING  AND   MEASURING   DEVICES 

There  are  two  program  changes  in  this  element. 
The  first  is  an  increase  in  activity  in  the  electric  me- 
ter testing  program,  particularly  as  it  relates  to 
measurement  of  moisture  in  various  commodities. 

The  second  is  an  increase  to  allow  the  implementa- 
tion of  the  California  Measurement  System  whereby 
the  state,  county,  and  industry  jointly  provide  a 
uniform,  competent,  and  wide  variety  of  measuring 
services  to  all  government  agencies  and  industry.  The 
increase  will  provide  additional  equipment  for  the 
state  metrology  laboratory.  The  cost  of  this  equipment- 
will  be  recovered  over  time  as  fees  are  charged  for 


services  performed  by  the  state  metrology  laborator; 
for  counties  and  industrial  "organizations. 

WEIGHMASTER    ENFORCEMENT 

The  1971  Legislature  provided  that  the  state  in 
crease  its  activities  in  the  setting  of  container  tares 
The  legislation  also  provides  for  an  increase  in  weigh 
master  license  fees  which  is  to  be  used  to  support  th 
increased  regulatory  activities  in  this  program. 

CHEMISTRY 

The  program  increase  in  this  element  results  fron 
the  increase  of  one  man-year  in  the  feed  laboratory 
and  one  man-year  in  the  meat  laboratory.  The  positioi 
in  the  feed  laboratory  is  proposed  to  allow  an  in| 
crease  in  the  level  of  sampling  to  assure  statistica 
reliability.  This  position  is  funded  from  the  Depart 
ment  of  Agriculture  Fund. 

The  position  in  the  meat  laboratory  is  proposed  tc 
handle  the  increased  number  of  samples  being  re- 
ceived from  the  field.  The  department  anticipates 
about  200  new  retail  outlets  to  become  subject  tc 
state  inspection  during  the  1971-72  fiscal  year  and 
this  increase  in  inspection  will  necessitate  additional 
laboratory  activity. 


III.   MARKETING   SERVICES 


GENERAL   MARKETING  SERVICES 

The  increase  in  this  program  element  is  to  provide 
an  additional  economist  position  to  handle  increased 
industry  interest  in  self-help  programs. 


IV.   FINANCIAL  SUPERVISION   OF   LOCAL   FAIRS 


The  change  in  this  program  is  caused  by  the  addi- 
tion of  two  man-years  of  auditing  time  to  provide 
services  to  the  local  and  district  fairs.  On  June  30, 
1970,  the  Audits  Division  of  the  Department  of  Fi- 
nance discontinued  auditing  local  fairs. 

Another  position  is  proposed  to  study  the  conces- 


sions and  rental  rates  charged  by  the  fairs.  The  posi 
tion  will  be  used  to  study  existing  practices  at  eacbi 
of  the  76  fairs  in  establishing  rates  and  awarding; 
contracts.  The  results  of  this  activity  will  be  used  tot 
establish  uniform  procedures  to  maximize  the  incomei 
of  the  fairs. 


V.  ADMINISTRATIVE  SERVICES 


EXECUTIVE 


The  program  change  in  this  element  is  to  provide 
a  position  of  Assistant  Director  which  will  serve  as  an 
economic  advisor  to  the  Director  and  also  act  as  the 
departmental  hearing  examiner. 


FISCAL  SERVICES 

The  program  change  in  this  element  will  provide  an 
additional  audit  position  to  be  used  in  the  depart- 
mental internal  audit  activity.  The  additional  work- 
load which  necessitated  this  position  is  primarily  that 
of  auditing  county  records  to  assure  equity  in  th« 
distribution  of  unrefunded  gas  tax  funds. 
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7  RECAPITULATION  BY  OBJECT 

8 

9  STATE  OPERATIONS 

11  PERSONAL  SERVICES  7t>"71       71"72      72-73           1970-71                 1971-72               1972-73 

12  Net   salaries   and   wages 1,909.5    1,579.8    1,542.1  $18,931,693         $16,504,205         $16  334  40S 

13  Staff  benefits -                 2.078,266             1,811,168             1,792,592 

14 

15  Totals,    Personal    Services 1,909.5    1,579.8    1,542.1  $21,009,959         $18,315,373         $18,127,000 

16  OPERATING  EXPENSES  AND 

17  EQUIPMENT 5,988,226             6,003,125             6,572,804 

18  Emergency  pest  detection  and 

19  eradication    78,197             1,000,000             1,000,000 

20  

21  Totals,  Expenditures $27,076,382         $25.318,49S         $25,699,804 

22  Reimbursements    -2,846,669           -3,911,211           -3,350,657 

23  Less   pro    rata    charges    from    continuing 

24  appropriations    for    divisional    serv- 

25  ices -         -19.6       -21.9                                          -179,731              -201,858 

26  

27  Net  Expenditures $24,229,713         $21,221,556         $22,147,289 

28  SPECIAL  ITEMS  OF  EXPENSE 

29  Federal-state  matched  funds  marketing  projects 41,490                          -                          - 

30  

31  Totals,  Expenditures,  State  Operations $24,271,203         $21,221,556         $22,147,289 

32  General  Fund   11,853,803           12,044,863           12,527,061 

33  Agriculture  Fund 12,235,112  8,911,108             9,363,521 

34  Fair  and  Exposition  Fund 181,688                205,585                256,101 

35  Federal-state  matched  funds  marketing  projects (41,489)                          —                            — 

36 

37 

38  APPROPRIATIONS 

39 

40  State  operations,  Item  87   (General  Fund) $12,527,061 

41  State  operations,  Item  88  (Agriculture  Fund) 7,863,527 

42  State  operations,  Item  89  (Fair  and  Exposition  Fund) 256,701 

43  Other : 

44  Section   224(1)    and   (2),   Agriculture  Code   (Department  of   Agriculture   Fund) 1,500,000 

45  

46 

47 

48  REVENUES  1970-71                 1971-72               1972-73 

49  General  Fund  $79,449               $74,202                $72,842 

Agriculture  Fund 12,190,938  12,543,596  13,963,781 


50 
51 
52 
53 

54 
55 

56 

57 

jj§  SUMMARY-CAPITAL  OUTLAY  WQ_n  wun  „„_„ 


Department  of  Agriculture — Capital  Outlay 


Major  projects $378 


60 
61 

63        The  past  year  expenditures  reflect  final  costs  of  modifying  the  Winterhaven  inbound  inspection  facility. 
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Department  of  Agriculture 
DISTRICT  AGRICULTURAL  ASSOCIATIONS 


The  state  provides  financial  assistance  to  50  district 
agricultural  associations  for  the  purpose  of  holding 
annual  fairs  and  exhibitions  of  the  state's  resources 
and  products.  The  1-A  District  Agricultural  Associa- 
tion, San  Francisco,  receives  an  annual  appropriation 
of  $250,000  and  the  48th  District  Agricultural  Asso- 
ciation, Los  Angeles,  receives  an  annual  appropriation 


of  $125,000.  The  other  48  associations  receive  annus 
allocations  on  the  basis  of  premiums  paid  at  thei 
fairs  and  upon  showing  a  financial  need.  The  $130,00 
reappropriated  to  the  General  Fund  each  year  is  fo 
two  district  fairs  which  are  authorized  in  the  statute: 
but  one  (the  22nd)  is  ineligible  based  on  need  an 
the  other  (the  51st)  no  longer  exists. 


PROGRAM  REQUIREMENTS  1970-71  1971-72  1972-73 

District    Agricultural    Associations    $3,164,000  $2,874,000  $2,987,000 

General  Fund -130,000  -130,000  -130,000 

Fair  and  Exposition  Fund 3,294.000  3,004,000  3,117,000 


I  ' 

II  . 
12  l 
S3  ■ 
14 

15  ! 
16 
1! 

19 

20 

:: 

■■■■ 

23 
21 
: 
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RECAPITULATION  BY  OBJECT  1970-71  1971-72  1972-73 

STATE  OPERATIONS 

TOTALS.  EXPENDITURES 

Apportionment   to   district   agricultural   associations   for   encour- 
agement of  agricultural  fairs $2,919,000  $2,629,000  $2,742,000 

Support  of  1-A  District  Agricultural  Association 250,000  250.000  250.000 

Support  of  48th  District  Agricultural  Association  „ 125,000  125,000  125,000 

Totals  $3,294,000  $3,004,000  $3,117,000 

Reduction  of  continuing  appropriations  for  district  agricultural 

associations    -130,000  -130,000  -130,000 

Totals,  Expenditures $3,164,000  $2,874,000  $2,987,000 

General  Fund -130,000  -130,000  -130,000 

Fair  and  Exposition  Fund 3,294,000  3,004,000  3,117,000 

APPROPRIATION 

Support,  Item  92  (Fair  and  Exposition  Fund) $130,000 

Other : 

Continuing  appropriation  (Fair  and  Exposition  Fund) 2,987,000 


SUMMARY— CAPITAL  OUTLAY 


1970-71 


1971-72 


District  Agricultural  Associations — Capital  Outlay 


Total  Expenditures 

General  Fund 

Fair  and  Exposition  Fund I 

Chapter  3,  Part  3,  Division  3,  of  the  Agricultural 
Code  fixes  the  boundaries  of  51  agricultural  districts. 

Each  of  the  district  agricultural  associations  is  a 
state  institution  administered  by  a  board  of  nine  di- 
rectors appointed  by  the  Governor.  The  organization 
and  operation  of  district  agricultural  associations  are 
governed  by  Part  3,  Division  3,  of  the  Agricultural 


$1,088,558 
-200,000 
1,288,558 


$3,194,388 
-100,000 
3,294,388 


1972-73 


$1,671,358 
-100,000 
1,171,358 


Code.  District  agricultural  associations  are  subject  tc 
the  laws  and  administrative  regulations  which  apply 
to  state  agencies  generally  and  to  specific  rules  and 
regulations  which  apply  only  to  district  agricultural 
associations  or  to  district  and  county  fairs.  District 
fairs  are  conducted  under  allocations  approved  by  the 
Director  of  Agriculture  and  budgets  approved  by  the 
Department  of  Finance. 


DISTRICT  FAIR  CONSTRUCTION   PROGRAM 


Expenditures  for  capital  outlay  at  district  agricul- 
tural fairs  are  met  from  the  continuing  appropriation 
made  by  Business  and  Professions  Code  Section  19630, 


the  allocation  of  which  is  approved  by  the  State  Pub- 
lic Works  Board. 

See  budget  supplement  for  district,  county,   and 
citrus  fruit  fairs  for  budget  detail. 


APPROPRIATIONS 

Engineering  services,  Item  312  (Fairs  and  Exposition  Fund) 

1-A  District  Agricultural  Association   (Fair  and  Exposition  Fund)    Item  313 
Utner : 

Continuing  appropriation,   Business  and  Professions  Code    Sec- 
tion 19630  (Fair  and  Exposition  Fund) 

*  FOR  THE  DEPARTMENT'S  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-13. 


$74,530 
194,100 


1,502,728 
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DEPARTMENT   OF   CONSUMER   AFFAIRS 


The  Department  of  Consumer  Affairs  is  organized 
to  provide  services  for  the  protection  of  the  public 
health,  safety,  and  welfare,  and  to  promote  and  pro- 
tect the  interests  of  the  people  of  the  state  as  con- 
sumers. The  department  is  charged  with  advancing 
the  interests  of  consumers  through  (a)  educating  and 
informing  the  consumer  to  insure  rational  consumers 


choice  in  the  marketplace;  (b)  protecting  the  con- 
sumer from  the  sale  of  goods  and  services  through  the 
use  of  deceptive  methods,  acts,  or  practices,  which 
are  inimical  to  the  general  welfare  of  consumers;  (c) 
fostering  competition;  and  (d)  promoting  effective 
representation  of  consumers'  interests  in  all  branches 
and  levels  of  government. 


SUMMARY   OF   PROGRAM   REQUIREMENTS                    MAN-YEARS  ACTUAL  ESTIMATED  PROPOSED 

70-71       71-72      72-73  1970-71  1971-72  1972-73 

I.  Healing    Arts    103.9       130.6       131.8  $3,50S.90O  $4,295,520  $4,365,385 

II.  Fiduciary    13.9         15.2         16.2  447.934  500,740  544,153 

III.  Design  and  Constructions 209.2       226.1       225.8  4,006,785  4,322,148  4,372,257 

IV.  Business  and  Sanitation 74.7         83.1         85.7  2,084.405  2,33S.762  2,438,723 

V.  Consumer   Services    28.6         36            35.5  926,406  1,065,874  1,088,832 

VI.  Administration — distributed  to 

other   programs   -  (2,S28,540)  (3,252,359)  (3,254,753) 

Administration— undistributed    __       1S4.5       212.5       218  844.323  1,211,854  1,223,487 

TOTALS,  PROGRAMS   614.8       703.5       713  $11,818,753  $13,734,S9S  $14,032,837 

Reimbursements    -558,682  -607,601  -551,800 

NET  TOTALS,  PROGRAMS  $11,260,071  $13,127,297  $13,481,037 

General  Fund  179,909  182,500  197,770 

Special   funds   11,080,162  12,91,1,,797  13,283,267 


Highlights  of  Program  or  Workload  Changes 


Chapter  1394,  Statutes  of  1970,  known  as  the  Con- 
sumer Affairs  Act  became  effective  July  1,  1971.  As 
a  consequence  of  this  enactment,  the  budget  has  been 
revised  in  the  current  year  to  reflect  the  substantial 
impact  of  this  act  and  to  provide  the  initial  comple- 
ment of  personnel  necessary  to  carry  out  its  statutory 
provisions. 

The  department  has  undertaken  an  internal  re- 
alignment to  provide  a  more  effective  and  efficient 
administrative  structure.  This  realignment  consisted 
of  incorporating  the  Division  of  Consumer  Services 
into  the  departmental  administrative  framework 
where  the  chief,  assistant  chief,  and  other  personnel 
will  be  directly  responsive  to  the  director.  Initial  staff- 
ing of  the  Division  of  Consumer  Services  consists  of 
a  chief  and  an  assistant  chief;  three  administrative 
analysts  to  be  used  in  the  fields  of  research  and  analy- 
sis, consumer  education,  public  information ;  two  field 
representatives  to  be  based  one  in  the  south  of  the 
state  and  one  in  the  north  of  the  state  to  provide 
field  contact  and  to  determine  extent  or  pattern  of 
unfair  or  deceptive  practices  relating  to  consumers; 
and  four  clerk-typist  positions  to  provide  support  for 
handling  complaints,  correspondence,  reports,  etc. 

During  the  1971  legislative  session,  more  than  375 
bills  directly  affecting  the  department  were  entered 
and  more  than  one-third  were  signed  into  law.  Con- 
sumer-oriented bills  dealing  with  advertising,  credit, 
credit  cards  and  consumer  sales  practices  were  en- 
acted which  do  not  impose  direct  enforcement  re- 
sponsibilities upon  the  department,  but  within  the 
information  program  of  the  Division  of  Consumer 
Services  the  staff  must  disseminate  information  re- 
garding these  new  consumer  laws  and  respond  to  com- 
plaints arising  out  of  such  changes. 

The  most  important  legislative  enactment  during 
the  1971  session  was  Chapter  1578,  Statutes  of  1971 
which  is  cited  as  the  Automotive  Repair  Act.  This  act 


created  within  the  Department  of  Consumer  Affairs, 
the  Bureau  of  Automotive  Repair  which  will  consist 
of  a  nine-member  advisory  board  and  a  chief  ap- 
pointed by  the  Governor  and  confirmed  by  the  Sen- 
ate. The  measure  makes  the  bureau  responsible  for 
automotive  repair  dealers,  lamp  and  brake  adjustment 
stations,  and  pollution  control  device  installation  and 
inspection  stations. 

The  n;ne-member  board  will  have  five  public  and 
four  industry  representatives  serving  staggered  four- 
year  terms.  The  bureau  will  be  responsible  for  accept- 
ing and  investigating  complaints  relative  to  automo- 
tive repairs  and  will  initiate  on  its  own  investigations 
of  the  practices  of  automotive  repair  dealers;  "sug- 
gest" compensation  for  damages  suffered  as  a  result 
of  violations,  and  make  recommendations  with  respect 
to  policies,  practices,  and  functions  necessary  for  the 
protection  of  the  consuming  public.  In  addition,  the 
bill  transfers  from  the  California  Highway  Patrol  to 
the  Department  of  Consumer  Affairs  the  lamp,  brake, 
and  air  pollution  station  inspection  programs. 

Chapter  1578  was  enacted  too  late  to  permit  the  in- 
clusion of  the  automotive  repair  program  in  this 
budget.  A  proposed  automotive  repair  budget  will  be 
submitted  during  the  1972  legislative  session. 

Healing  Arts 

(a)  Chapter  1498,  Statutes  of  1971,  appropriates 
$125,000  from  the  Board  of  Medical  Examiners  Con- 
tingent Fund  to  the  Board  of  Medical  Examiners  to 
be  used  for  curricula  evaluations. 

(b)  Chapter  949,  Statutes  of  1971,  appropriates 
seven  hundred  fifty  thousand  dollars  ($750,000)  from 
the  Contingent  Fund  of  the  Board  of  Medical  Ex- 
aminers to  the  Department  of  Health  Care  Services 
for  the  conduct  of  an  investigation  into  alleged  vio- 
lations of  accepted  medical  practice. 
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DEPARTMENT   OF   CONSUMER   AFFAIRS — Continued 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

70-71  71-72      72-73 
PERSONAL  SERVICES  „ 

Net  salaries  and  wages  __ 614.8  <0d.5        <w 

Staff   benefits 


Totals,  Personal  Services 614.S       703.5 

OPERATING  EXPENSES  AND  EQUIPMENT 


713 


TOTALS.   EXPENDITURES 

Reimbursements    


Net    Expenditures    

SPECIAL  ITEMS  OF  EXPENSE 

TOTALS,   EXPENDITURES    _ 

Less  departmental  administration  _ 

NET  TOTALS.  EXPENDITURES 

General  Fund 

Special  funds    


1970-71 

$6,3S7.079 
667.583 

$7,054,662 

$7,551,707 

$14,606,369 

-55S,682 

$14,047,687 

$40,924 

$14,088,611 
-2,828,540 

$11,260,071 
179,909 

11,080.162 


1971-72 

$7,229,714 

82S.277 

$8,057,991 

$S,754.266 

$16,812,257 
-607,601 

$16,204,656 

$175,000 

$16,379,656 
-3,252,359 

$13,127,297 

182,500 

12,944,797 


APPROPRIATION 


Support, 
Support, 
Support, 
Support, 
Support, 
Support, 


Ilom  04   (Accountancy  Fund) .__ .,- . .—__—-- 

Item   95    (California    State   Board    of   Architectural   Examiner  s   bund) 

Item  96  State  Athletic   Commission    (General  Fund) 

Item  97  (State  Hoard  of  Barber  Examiners'  Fund) 

Item  98   (Behavioral  Science  Examiners  Fund) 

Item   99    (Cemetery    Fund) 

Support,  Item  100  (State  Board  of  Chiropractic  Examiners  Fund) 

Support,   Item  101   (Collection   Agency   Fund) 

Support.  Item  102   (Private  Investigator  and  Adjusters  Fund) 

Support,  Item  103   (Contractors   License  Fund) 

Support,   Item  104   (Board  of  Cosmetology  Contingent  Fund) 

Support.  Item  105  (State  Dentistry  Fund) 

Support, 

Support, 

Support, 

Support, 

Support, 


Item  106  (Dry  Cleaners'  Fund)- 

Item  107   (Bureau   of  Employment  Agencies  Fund) 

Item  108  (Funeral  Directors  and  Embalmers  Fund) 

Item   109   (Bureau   of  Furniture  and  Bedding  Inspection    Fund)    

Item   110    (Geology   Fund) 

Support.  Item  111  Board  of  Guide  Dogs  for  the  Blind  (General  Fund)    

Support.  Item  112  (State  Board  of  Landscape  Architects  Fund) 

Support,  Item  113    (Medical  Examiners'   Contingent  Fund) 

Support,  Item  114  (Physical  Therapy  Fund) 

Support,  Item  115  (Hearing  Aid  Dispensers  Fund) 

Support,  Item  116  (Nursing  Home  Administrators'  State  License  Examining  Board  Fund) 

Support,  Item  117  (Board  of  Nursing  Education  and  Nurse  Registration  Fund) 

Support,  Item  118  (Nurses'  Registry  Fund) 

Support,   Item  119   (State  Optometry  Fund) 

Support,  Item  120  (Contingent  Fund  of  the  Board  of  Osteopathic  Examiners)    

Support.  Item  121    (Pharmacy  Board  Contingent  Fund) 

Support,   Item   122   Professional  Engineers'  Fund) 

Support,  Item  123  (Repair  Services  Fund) 

Support,   Item  124   (Certified  Shorthand  Reporters  Fund) 

Support.  Item  125  (Structural  Pest  Control  Fund) 

Support,  Item  126  (Veterinary  Examiners'  Contingent  Fund) 

Support,  Item  127  (Vocational  Nurse  and  Psychiatric  Technician  Examiners  Fund)  (VN) 

Support,  Item  128 .(Vocational  Nurse  and  Psychiatric  Technician  Examiners  Fund)   (PT) 

Support,  continuing  appropriation  (Professional  and  Vocational  Standards  Fund) 

Administration  charged  to  other  special  funds  (Professional  and  Vocational  Standards  Fund) 


1972-73 

$7,386,722 
850,034 

$8,236,756 

$S,950,S34 

$17,187,590 
-551,800 

$16,635,790 

$100,000 

$16,735,790 
-3,254,753 

$13,481,037 

197,710 

13,283,267 


$458,746 

146,960 

195,100 

474,857 

135,178 

85,407 

115,177 

209,310 

106,212 

2,876,688 

938,187 

339,446 

328,379 

254,886 

122,675 

488,212 

50,011 

2,670 

39,851 

1,302,846 

52,798 

29,642 

75,483 

796,187 

14,031 

86,623 

14,452 

764,699 

733,449 

322,706 

45,124 

525.298 

95,818 

441,981 

75,617 

736,331 

(3,254,753) 


BOARD   OF   CONTROL 


The  board  staff  receives,  processes,  obtains  legal  in- 
vestigations and  recommendations,  and  presents  to  the 
board  for  its  action  all  claims  for  money  or  damages 
against  the  state.  Tort  liability  claims,  claims  of  citi- 
zens benefiting  the  public,  and  claims  of  needy  victims 
of  crimes  of  violence,  allowed  by  the  board,  are  paid 
from  separately  appropriated  funds.  Other  tj^pes  of 

SUMMARY   OF   PROGRAM   REQUIREMENTS      7„_71    ""^f^   72-73 

Board  of  Control  (General  Fund) 9.2         10.3         10.3 

Reimbursements — other       

NET  TOTALS,  PROGRAM 

(General  Fund)   


approved  claims  are  referred  to  the  Legislature  for 
payment  from  various  funds  under  the  annual  omni- 
bus claims  appropriation. 

The  board  staff  also  administers,  coordinates,  and 
promotes  the  statewide  merit  award  suggestion  pro- 
gram. 


ACTUAL 

1970-71 

$116,800 
-10,7S8 

$106,012 


ESTIMATED 

1971-72 

$133,085 

-12,000 


$121,085 


PROPOSED 

1972-73 

$163,207 
-12,000 

$151,207 
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RECAPITULATION  BY  OBJECT 
STATE   OPERATIONS 
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PERSONAL  SERVICES 
Net  salaries  and   wages_ 
Staff   benefits 


70-71       71-72       72-73 
9.2        10.3        10.3 


Totals,   Personal   Services 9.2         10.3 

OPERATING  EXPENSES  AND  EQUIPMENT 


10.3 


Totals,  Expenditures 

Reimbursements — other 


1970-71 

$81,949 
8,708 

1971-72 

$94,809 
10,846 

1972-73 

$96,649 
11,558 

$90,657 
26.143 

$105,655 
27.430 

$108,207 
55,000 

$116,800 
-10,788 

$133,085 
-12,000 

$163,207 
-12,000 

Net  Expenditures 


$106,012 


$121,085 


APPROPRIATION 

Support,  Item  129  (General  Fund) 


$151,207 


$151,207 


REVENUES 
Miscellaneous   (General  Fund) 


1970-71 


1971-72 


1972-73 


$6 


STATE   EXPOSITION   AND   FAIR   EXECUTIVE   COMMITTEE 


The  California  State  Exposition  and  Fair  provides 
a  medium  for  exhibiting  the  state's  industrial  and 
agricultural  products  as  well  as  those  entering  through 
its  ports  of  entry.  In  carrying  out  this  objective  it 
performs   an   educational    and   recreational   function 


which  contributes  to  the  state's  cultural  and  social 
heritage.  Through  competitive  or  noncompetitive  ex- 
hibits people  of  all  ages  attain  recognition  and  inspi- 
ration, and  help  to  inform  fair  patrons  about  Cali- 
fornia's achievements. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 


California  Exposition  and  Fair 
Reimbursements    


MAN-YEARS 

70-71       71-72      72-73 

116.2       122.4       112.7 


NET  TOTALS.   PROGRAM 

General  Fund 

State  Fair  Fund 


ACTUAL 
1970-71 

$3,655,686 
-2,133,001 

$1,522,685 

1,330,885 

191,800 


ESTIMATED 

1971-72 

$3,867,282 
-1,935436 

$1,931,846 

1,492,586 

439,260 


PROPOSED 

1972-73 

$3,697,664 
-2,121,342 

$1,576,322 

1,311,322 

265,000 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

70-71       71-72      72-73 
116.2       122.4       112.7 


Totals,  Personal  Services 116.2       122.4       112.7 

OPERATING  EXPENSES  AND  EQUIPMENT 


Totals.  Expenditures 
Reimbursements 


Net  Expenditures 

SPECIAL  ITEMS  OF  EXPENSE 

Rent — Bond  interest  and  redemption 
Law   enforcement    services 


Totals,   Special  Items  of  Expense 


Totals,  Expenditures 

General  Fund 

State  Fair  Fund 


1970-71 

$1,047,613 
99,819 

$1,147,432 

1.378.254 

$2,525,686 
-2,133,001 

$392,6S5 
$1,130,000 

$1,130,000 

$1,522,685 

1,330,885 

191,800 


1971-72 

$1,110,864 
112,687 

$1,223,551 

1,394,602 

$2,618,153 
-1,935,436 

$682,717 


$1,130,000 
119,129 

$1,249,129 

$1,931,846 

1,492,586 

439,260 


APPROPRIATIONS 


Support,  Item  130,   (General  Fund)— 
Support,  Item  132   (State  Fair  Fund). 


1972-73 

$1,009,636 
113,726 

$1,123,362 

1.444,302 

$2,567,664 
-2,121,342 

$446,322 
$1,130,000 

$1,130,000 

$1,576,322 

1,311,322 

265,000 


$1,311,322 
265,000 


REVENUES 


State  Fair  Fund 


1970-71 

($2,077,101) 


1971-72 

($1,921,360) 


1972-73 

($2,051,342) 


58 


10 

li 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

9i 


AGRICULTURE  AND  SERVICE 
State  Exposition  and  Fair  Executive  Committee — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY 

Minor  projects  (State  Fair  Fund) 


1970-71 

$12,500 


1971-72 


1972-73 


STATE   FIRE   MARSHAL 

The  State  Fire  Marshal  prepares  and  adopts  minimum  statewide  fire  and  panic  safety  standards  for  all  in- 
stitutional, educational  and  public  assembly  occupancies,  all  state-owned  buildings,  and  for  the  use  and  contra 
of  materials  having  a  high  degree  of  fire  hazard  such  as  explosives,  fireworks  and  flammable  liquids.  Enforce- 
ment  of  these  standards  is  performed  by  the  State  Fire  Marshal  and  by  local  fire  authorities  within  their  re 
spective  geographical  areas  of  jurisdiction. 

MAN-YEARS 
SUMMARY   OF   PROGRAM   REQUIREMENTS      70-71         71-72        72-73  1970-71  1971-72  1972-73 

I.  Public  fire  safety 61  62  61.2  $1,160,292  $1,160,801  $1,176,256 

II.  Administration — distributed   to 

other  program 12  12  11.8  (164,609)  (169,632)  (171,383) 

TOTALS,   PROGRAM   73  74  73  $1,160,292  $1,160,801  $1,176,256 

Reimbursements    __- -189,2Jf2  -165,698  -164,000 

XET  TOTALS $971,050  $995,103  $1,012,256 

General  Fund 8^0,827  S95.103  937,256 

Dry  Cleaners  Fund 130,223  100,000  75,000 

Highlights  of  Program  or  Workload  Changes 


Institutional  Occupancies 

Enactment  of  Chapter  1428,  Statutes  of  1971  during 
the  1971  Legislative  Session  places  additional  respon- 
sibility upon  the  State  Fire  Marshal  in  the  area  of 
institutional  type  occupancies.  Under  the  provisions 
of  this  legislation,  he  is  now  required  to  establish  and 
enforce  fire  safety  standards  in  certified  family  care 
homes,  out-of-home  placement  facilities,  half-way 
houses  and  similar  facilities,  including  those  housing 
mentally  retarded  persons  under  the  provisions  of 
the  Lanterman  Mental  Retardation  Act. 

Approximately  1,000  of  these  facilities  are  esti- 
mated to  be  located  within  the  enforcement  jurisdic- 
tion of  the  State  Fire  Marshal.  Two  Deputy  State 
Fire  Marshals  II  and  one  clerk-typist  II  are  proposed 
to  be  added  to  the  current  and  budget  year  manpower 
authorization  together  with  a  corresponding  allocation 
of  $20,110  and  $40,220,  respectively. 

Drycleaning 

The  State  Fire  Marshal  proposes  to  phase  out  his 
present  involvement  as  a  regulatory  authority  in  the 
drycleaning  industry.  Due  to  changes  within  the  in- 


dustry, including  a  significant  reduction  in  the  use  of 
flammable  cleaning  solvents,  regulation  for  fire  safety 
is  now  a  matter  best  served  by  local  government.  In| 
addition,  the  health  and  welfare  of  the  public  and  the 
occupational  security  of  employees  can  be  maintained 
by  the  State  Board  of  Dry  Cleaners,  the  licensing; 
authority,  without  a  duplication  of  effort. 

During  the  current  year,  a  reduction  in  authorized 
expenditures  from  the  Dry  Cleaners  Fund  of  $30,223: 
is  proposed.  During  the  budget  year,  a  total  appropri 
ation  of  $75,000  is  proposed.  The  budget  year  proposal 
is  contingent  upon  the  enactment  of  legislation  during! 
the  1972  Legislative  Session  which  would  terminate* 
the  State  Fire  Marshal's  statutory  responsibility  in: 
drycleaning  effective  January  1,  1973.. 

Flammable  Liquids 

The  budget  year  is  the  off-year  in  the  biennial  regis- 
tration of  approximately  11,000  cargo  tanks  used  for 
the  transportation  of  flammable  liquids.  A  limited 
registration  workload  during  the  budget  year  will  per- 
mit reduction  of  one  temporary  clerical  position  and 
a  savings  of  $5,764. 
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RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits   


70-71       71-72      72-73 

73  74  73 


Totals,  Personal   Services 73  74 

OPERATING  EXPENSES  AND  EQUIPMENT 


73 


Totals,  Expenditures 
Reimbursements 


Net  Expenditures 

General  Fund 

Dry  Cleaners'  Fund 


1970-71 

$893,650 
98,689 

$992,339 

$167,953 

$1,160,292 
-189,242 

$971,050 
840,82"/ 
130,223 


1971-72 

$870,179 
104,857 

$975,036 

$1S5,765 

$1,160,801 
-165,698 

$995,103 
895,103 
100,000 


1972-73 

$882,836 
107,607 

$990,443 

$185,813 

$1,176,256 
-164,000 

$1,012,256 

937,256 

75,000 


APPROPRIATIONS 


Support.  Item  133  (General  Fund) 

Support,  Item  134  (Dry  Cleaners'  Fund  J. 


$937,256 
75,000 


REVENUES 


General   Fund 


1970-71 

$99,075 


1971-72 

$273,000 


1972-73 

$90,500 


FRANCHISE   TAX   BOARD 


The  Franchise  Tax  Board  has  primary  responsi- 
bility for  administration  of  the  Personal  Income  Tax 
Law  and  the  Bank  and  Corporation  Tax  Law,  which 
produce  approximately  42  percent  of  the  state's  Gen- 
eral Fund  tax  revenues  annually.  The  administration 
of  these  two  major  programs  is  based  on  the  concepts 
under  which  California  taxpayers  self -assess  and  pay 
voluntarily  the  amounts  provided  by  law.  In  recent 
years,  the  Franchise  Tax  Board  has  been  given  fur- 
ther responsibility  for  administration  of  the  Senior 
Citizens  Property  Tax  Assistance  Law.  In  accordance 


with  this  law,  qualified  senior  citizens  receive  from 
the  state  paitial  refunds  of  property  taxes  paid. 

The  Franchise  Tax  Board  will  incur  costs  in  both 
the  current  and  budget  year  as  the  result  of  passage 
of  Chapter  1,  Statutes  of  1971,  First  Extraordinary 
Session.  Because  of  the  lateness  in  passage  of  this  leg- 
islation, no  specific  provisions  have  been  made  in  this 
presentation  to  reflect  that  cost.  A  detailed  proposal 
of  expenditures  for  both  the  current  and  budget  years 
will  be  submitted  to  both  fiscal  committees  of  the  Leg- 
islature. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 


70-71 

Personal  Income  Tax 690.9 

Bank  and  Corporation  Tax 332.3 

Senior  Citteens  Property  Tax 

Assistance    36.2 

IV.  Administration  and  Support — 

distributed   to   other   programs— —  544 


I 

II 

III 


MAN-YEARS 

71-72 

744 
342 

39 


72-73 

739.4 
342.9 

39 


555.2       553.3 


TOTALS.   PROGRAMS   1,603.4    1,680.2    1,674.6 

Reimbursements    


ACTUAL 

1970-71 

$13,741,974 
6,031,994 

498,101 

(7.186,448) 

$20,272,069 
-46,374 


ESTIMATED 

1971-72 

$14,815,882 
6,676,707 

543,328 

(7,710,367) 

$22,035,917 
-3,000 


PROPOSED 
1972-73 

$15,145,974 
6,826,164 

556,456 

(7,885,008) 

$22,528,594 
-3,000 


NET  TOTALS,  PROGRAMS  (General  Fund) $20,225,695         $22,032,917         $22,525,594 

Highlights  of  Program  or  Workload  Changes 

The  consideration  of  the  passage  of  legislation  for  by  the  Franchise  Tax  Board  and  the  Department  of 

..,,,,.                         f       ,,  Human   Resources    Development.    The    planning    in- 

a  personal  income  tax  withholding  program  for  the  duded  ^  mQye  of  ^  department  to  facilities  at 

state  has  had  an  impact  on  the  current  year  budget.  Aerojet  Center  and  the  upgrading  of  computer  equip- 

Planning  for  a  withholding  program  was  accomplished  ment  to  increase  capacity. 
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AGRICULTURE  AND  SERVICES 


FRANCHISE   TAX   BOARD — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PFRSOXAT    SERVICES                                     70"71        71"72        72~73  1970"71  1971"72  1972"73 

Net  salaries  and  wages 1,603.4    1,680.2    1,674.6  $14,014,104  314.880,267  315,091,932 

Staff  benefits  l,530,8ol  1.674,732  l,719,2a0 

Totals,  Personal  Services $15,544,955  $16,554,999  $16,811,182 

Operating  Expenses  and  Equipment 4,727,114  5.480,918  5,717,412 

Totals,  Expenditures $20,272,069  $22,035,917  $22,528,594 

Reimbursements    -46,374  -3,000  -3,000 

Totals,  Expenditures  (General  Fund)  $20,225,695  $22,032,917  $22,525,594 

APPROPRIATION 

Support,   Item  135    (General  Fund) $22,525,594 

REVENUES  197071  1971-72  1972-73 

Miscellaneous  (General  Fund) $295,448  $300,000  $300,000 


DEPARTMENT   OF   GENERAL   SERVICES 


Centralization  of  the  state's  business  management 
functions  and  services  in  the  Department  of  General 
Services  creates  economies  and  efficiencies  by  (1) 
eliminating  duplication  of  effort,  (2)  application  of 
uniform  standards  and  policies  statewide,  (3)  large- 
scale  purchasing  of  materials  and  supplies,  and  (4) 
providing  highly   qualified   specialists   and   facilities 


that  individual  agencies  could  not  economically  jus- 
tify. The  centralized  functions  and  services  include 
planning,  acquisition,  construction,  maintenance  and 
protection  of  state  buildings  and  property;  data  proc- 
essing; transportation;  purchasing;  printing;  com- 
munications; architectural  services;  administrative' 
hearings;  and  fiscal  services. 


MAN-YEARS  ACTUAL 

SUMMARY   OF   PROGRAM   REQUIREMENTS      70-71         71-72        72-73  1970-71 

I.  Property  management  services  __    1,761.4    1,656       1,643  $24,431,779 

II.  Statewide  support  services 1,826.6    1,961.5    2,023.3  50,229,738 

III.  Statewide  management  services  _       132.9       129.6       135  4,143.295 

IV.  Administration 140.2       152.9      158.9  1,769,486 

TOTALS.  PROGRAMS  3,861.1    3,900      3,960.2  $80,574,298 

Reimbursements    -20,^37,703 

NET  TOTALS.  PROGRAMS $60,136,595 

General  Fund 4,851,052 

Service  Revolving  Fund , 46,158,108 

Architecture  Revolving   Fund   6,806,382 

Architecture  Public  Building  Fund 1,416,233 

State  School  Building  Aid  Fund 904,870 


Highlights  of  Program  or  Workload  Changes 

I.  PROPERTY   MANAGEMENT  SERVICES 
E.  Architectural  Consulting  and  Construction  Services 


ESTIMATED 

1971-72 

$23,473,482 

56,554,036 

4,976,346 

2,076.149 

PROPOSED 
1972-73 

$37,196,257 

59,307,095 

4,592,101 

2,246,576 

$87,080,013 
-22,927,076 

$64,152,937 

5,434,667 

51,462,160 

4,887,916 

1,404,222 

963,972 

$103,342,029 
-23,971,652 

$79,370,377 
5,145,000 
67,066.928 
4,719,639 
1,488,280 
1,000,530 

As  a  result  of  a  reorganization  of  the  property  man- 
agement functions  to  eliminate  unnecessary  duplica- 
tion of  effort,  the  space  planning  activity  was 
transferred  to  the  architectural  consulting  and  con- 
struction services  element  in  the  current  year.  In  ad- 
dition, continued  streamlining  of  method  and  pro- 
cedures has  allowed  a  reduction  of  14  positions  in  the 
budget  year. 


G.   Rented  Buildings 

The  rented  building  element  experienced  a  signifi- 
cant increase  resulting  from  a  new  standardized  rate 
of  40  cents  per  square  foot  of  office  space  and  10 
cents  per  square  foot  of  storage  space.  The  increase 
in  the  budget  year  results  from  Chapter  992,  Statutes 
of  1971,  which  provides  that  rental  rates  will  be  paid 
into  the  Service  Revolving  Fund.  An  excess  of  $1.5 
million  which  is  expected  to  accrue  from  the  standard 
rental  rate,  is  part  of  the  General  Fund  revenues 
estimate  for  1972-73. 
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DEPARTMENT  OF   GENERAL  SERVICES — Continued 


Highlights  of  Program  or  Workload  Changes — Continued 

II.  STATEWIDE  SUPPORT  SERVICES 


A.  Communications 


Four  additional  radio  maintenance  positions  are 
included  in  the  budget  year  for  the  increased  workload 
resulting  from  proposed  radio  equipment  purchases 
by  state  agencies. 

As  a  result  of  a  two-year  test  period  of  consolidat- 
ing the  Division  of  Highways  radio  engineering  and 
maintenance  functions  with  the  communcations  divi- 
sion, a  combined  savings  of  $166,483  was  effected  in 
the  1970-71  fiscal  year.  A  permanent  consolidation  is 
proposed  for  the  budget  year  which  will  transfer  41 
radio  technicians  and  5  engineer  positions  to  the  com- 
munications division. 

B.  Data  Processing 

Additional  workload  positions  are  proposed  in  the 
current  budget  years  for  service  centers  I  and  II.  The 
positions  will  be  fully  reimbursed  by  the  respective 
contracting  agencies. 


C.  Office  Services 

To  provide  for  more  effective  utilization  of  staff, 
five  clerical  positions  were  transferred  to  Office  Serv- 
ices Division's  typing  pool  from  the  Office  of  Local 
Assistance. 

D.  State  Printing 

Fifteen  positions  are  being  abolished  in  the  budget 
year  as  the  result  of  phasing  in  new  photocomposition 
equipment  to  replace  old  linotype  equipment. 

Purchase  of  a  web  printing  press  is  proposed  in  the 
budget  year. 

G.  Security  and  Protection 

Twenty-seven  additional  positions  were  established 
in  the  current  year  under  contract  with  various  agen- 
cies desiring  additional  security  services. 


III.  STATEWIDE   MANAGEMENT  SERVICES 


A.  Administrative  Hearings 

The  Administrative  Hearings  element  reflects  a 
$600,000  increase  appropriated  in  the  Social  Welfare 
Keform  Act  of  1971  to  conduct  additional  Fair  Hear- 
ings pursuant  to  the  Welfare  and  Institutions  Code. 

C.   Management  Assistance 

In  1972-73  the  continued  growth  in  the  volume  of 
records  stored  in  the  State  Records  Centers  will  re- 
quire 3.5  clerical  positions.  Additionally,  two  positions 
are  requested  for  implementing  a  statewide  microfilm 


usage  and  control  program.  Microfilming  is  an  im- 
portant part  of  paperwork  management  and  will  as- 
sure efficient  future  microfilm  applications,  review  of 
all  microfilm  equipment,  purchases,  and  provide  in- 
structions and  guidelines  for  use  in  determining  feasi- 
bility of  microfilm  programs. 

D.   Insurance  Services 

The  Automobile  Liability  Insurance  rate  for  26,000 
state  vehicles  has  increased  from  $58  per  auto  in 
1971-72  and  is  projected  at  $78  per  auto  for  1972-73. 


IV.  ADMINISTRATION 


To  utilize  existing  staff  more  effectively,  21.3  ac- 
counting positions  were  transferred  from  the  State 
Printing  Plant  to  the  Comptroller 's  Office. 


In  addition,  six  personnel  positions  are  being  trans- 
ferred from  the  State  Printing  Plant  to  the  Personnel 
Office  in  the  budget  year. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  70~71       71~72       72~73 

Net  Salaries  and  Wages 3,861.1    3,900       3,960.2 

Staff  Benefits - 


Totals,  Personal   Services 3,861.1    3,900      3,960.2 

OPERATING  EXPENSES  AND  EQUIPMENT 

MINOR  CAPITAL  OUTLAY 


Totals,  Expenditures 
Reimbursements 


1970-71 

$37,373,573 
4,601,901 

$41,975,474 

$38,598,824 


$80,574,298 
-20,437,703 


1971-72 

$37,638,428 
4,910,841 

$42,549,269 

$43,830,744 

$100,000 

$86,480,013 
-22,927,076 


1972-73 

$38,604,527 
5,380,564 

$43,985,091 

$59,256,938 

$100,000 

$103,342,029 

-23,971,652 


Net  Expenditures $60,136,595         $63,552,937         $79,370,377 


SPECIAL  ITEM  OF  EXPENSE 
Social  Welfare  Services 


Totals,  Expenditures 

General  Fund 

Service  Revolving  Fund 

Architecture  Revolving  Fund 

Architecture  Public  Building  Fund 
State  School  Building  Aid  Fund 


$60,136,595 

4,851,052 

46,158,108 

6,806,332 

1,416,233 

904,870 


$600,000 

$64,152,937 

5,434,667 

51.462,160 

4,887,916 

1,404,222 

963,972 


$79,370,377 
5,145.000 
67,066.928 
4,719.639 
1,438.280 
1,000,530 
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DEPARTMENT  OF  GENERAL  SERVICES — Continued 


APPROPRIATIONS 

State  Operations,   Item  136   (General  Fund) $5,145,000 

State  Operations.  Item  139  (Service  Revolving  Fund) 67,066,928 

State  Operations.  Item  141   (Architecture  Revolving  Fund) 4,719,639 

State  Operations.  Item  142  (Architecture  Public  Building  Fund) 1.43S.280 

State  Operations,  Item  137  (State  School  Building  Aid  Fund) 1,000,530 

REVENUES                                                     1970-71                1971-72  1972-73 

General  Fund $2,364,281           $2,431,000  $4,681,000 


Department  of  General  Services — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY 


Major  projects 

Minor  projects  a 


1970-71  1971-72 

$478,073  $100,000 

99,355 


1972-73 


Totals,  Expenditures  (General  Fund) 


$577,428  $100,000 

GENERAL  ANALYSIS 


The  State  Building  Construction  Act  of  1955  pro- 
vides that  the  State  Public  Works  Board  may  issue 
revenue  bonds  or  certificates  to  provide  funds  to 
acquire  or  construct  state  public  buildings  when 
authorized  by  a  separate  act  or  appropriation  of  the 
Legislature.  The  facilities  so  acquired  or  constructed 
are  to  be  leased  by  state  agencies  at  a  rental  rate  that 
will  retire  the  bonds  or  certificates  and  provide  for  the 
payment  of  interest.  In  addition  the  rental  rates  shall 
cover  the  cost  of  operation  and  maintenance  of  the 
public  buildings  authorized. 

The  State  Public  Works  Board  entered  into  an 
agreement  with  the  Board  of  Administration  of  the 
Public  Employees'  Retirement  System  whereby  that 
agency  purchased  certificates  to  finance  the  construc- 
tion of  eight  office  buildings  and  the  Los  Angeles 
garage  authorized  by  Chapter  1687,  Statutes  of  1955, 
as  amended  by  Chapter  1647,  Statutes  of  1957,  and 
by  various  subsequent  budget  act  items. 

In  1959  the  Legislature  created  the  Capitol  Build- 
ing and  Planning  Commission  to  establsh  a  master 
plan   for   the   orderly   development   of    future    state 


buildings  and  other  facilities  in  the  Capitol  area  of 
Sacramento.  A  formal  plan  was  adopted  in  1961  and 
initial  funds  were  made  available  for  acquisition. 
Since  that  time,  there  have  been  a  number  of  appro- 
priations from  various  fund  sources  to  acquire  land 
to  meet  requirements  of  the  plan.  A  total  of  $25,588,- 
081  was  appropriated,  all  of  which  has  been  spent  or 
encumbered  except  for  $1,056,768  which  has  been  re- 
verted as  of  June  30,  1971.  The  1971  Legislature  re- 
duced the  size  of  the  Capitol  plan  by  4^  peripheral 
blocks  plus  any  other  parcels  which  are  not  acquired 
by  February  1973. 

The  Department  of  General  Services  will  incur 
alterations  costs  in  the  current  year  as  the  result  of 
passage  of  Chapter  1,  Statutes  of  1971,  First  Extraor- 
dinary Session.  Because  of  the  lateness  in  passage  of 
this  legislation,  no  specific  provisions  have  been  made 
in  this  presentation  to  reflect  that  cost.  A  detailed  pro- 
posal of  expenditures  for  both  the  current  and  budget 
years  will  be  submitted  to  both  fiscal  committees  of 
the  Legislature. 


a  Minor  capital  outlay  was  transferred  to  the  state  operations  budget  beginning  in  1971-72. 
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DEPARTMENT   OF   INDUSTRIAL   RELATIONS 


The  department  provides  services  and  assistance  to 
California  wage  earners  designed  to  promote  their 
welfare,  improve  their  working  conditions  and  ad- 
vance their  opportunities  for  profitable  employment. 
Direct  services  to  wage  earners  include  enforcement 
of  workmen's  compensation  insurance  laws  and  ad- 
judication of  workmen's  compensation  insurance 
claims ;  promotion  of  apprenticeship  and  other  on-the- 
job  training;  prevention  and  elimination  of  discrimi- 
nation in  employment  and  housing  and  enforcement 


of  all  labor  laws,  in  general.  The  California  wage 
earner  benefits,  also,  from  the  department 's  programs 
to  assist  negotiations  between  parties  in  industrial  dis- 
putes when  work  stoppages  are  threatened ;  administer 
and  enforce  safety  orders  designed  to  protect  workers 
from  on-the-job  injury  or  death ;  promulgate  and  ad- 
minister labor  standards  and  collect,  analyze  and 
disseminate  statistics  which  measure  the  condition  of 
labor  in  the  state. 


SUMMARY   OF   PROGRAM   REQUIREMENTS      7(J_71  MA'7'1^RS    72_73  WBjn 

I.  Regulation    of    Workmen's    Com- 
pensation  Self-Insurance  Plans 4.1  4  4  $81,654 

II.  Conciliation  of  Employer- 
Employee   Disputes 18.5         14.1         17  395.2S0 

III.  Preventing,  Settling.  Adjudicating 
and  Administering  Disputes  under 

Workmen's  Compensation  Laws  -_       542  543.5       542.2  9,173,550 

IV.  The  Prevention  of  Industrial  In- 
juries  and   Deaths   to    California 

Workers    281.9       300.2       276.8  4,934,440 

V.  Development  and  Enforcement  of 
Labor  Laws  and  Standards  Relat- 
ing to  Equal  Pay  Laws,  Wage 
Payments,  Conditions  of  Employ- 
ment, Licensing  and  Adjudication  264.1  254.4  252.6  4,210,630 
VI.  Promotion,  Development  and  Ad- 
ministration     of      Apprenticeship 

and  Other  On-the-job  Trainings       145.6       122.8       122.5  2,429,077 

VII.  Labor  Force  Research   and   Data 

Dissemination 61.8         23.7         23.7  921,308 

VIII.  The   Prevention    and   Elimination 
of  Discrimination  in  Employment 

and  Housing 57  53.3         59.3  994,882 

IX.  Administration — distributed    to 

other  programs 83.3         82.2         81.3  (1,169,845) 

Distributed  to  other  state  agencies  —  —  —  9,863 

X.  Service  Center  Program 

(Reimbursed) 9  141.929 

TOTALS,   PROGRAMS   1,467.3    1,398.2    1,379.4         $23,292,013 

Reimbursements    -656,372 

NET  TOTALS.   PROGRAMS   22,636,241 

General  Fund   22,264,557 

Federal  funds  371,684 


ESTIMATED 

1971-72 

PROPOSED 

1972-73 

$90,080 

$82,754 

309,748 

3S0,084 

9,405,085 

9,449,603 

5,356,161 

5,003,773 

4,054,949 


4,128,600 


2,076,626 

2,102,331 

355,015 

401,865 

974,982 

1,086,417 

(1,148.962) 
110.224 

(1,167,063) 

7,500 

$22,732.S70 
-171,824 

$22,642,927 
-69,100 

22,561.046 

21,704,801 

856,245 

22.573.827 

22,139,045 

434,782 

Highlights  of  Program  or  Workload  Changes 

IV.  THE   PREVENTION   OF   INDUSTRIAL   INJURIES  AND   DEATHS  TO  CALIFORNIA  WORKERS 


At  some  point  in  the  budget  year  it  is  probable  that 
an  agreement  will  be  signed  between  the  California 
Department  of  Industrial  Eelations  and  the  U.S.  De- 
partment of  Labor  under  which  the  State  Division  of 
Industrial  Safety  will  adopt  a  revised  program  for 
the  enforcement  of  occupational  safety  and  health 
regulations.  This  stems  from  a  new  law,  known  as  the 
Occupational  Safety  and  Health  Act  (OSHA)  of 
1970,  which  places  most  safety  jurisdiction  under  the 
federal  government. 

The  law  is  of  such  importance  that  it  has  already 
altered  programs  budgeted  for  the  current  year  by 
adding  a  new  element  to  cover  OSHA.  This  element, 
being  supported  in  1971-72  to  the  extent  of  $210,000 
(90  percent  of  cost)  by  the  U.S.  Department  of 
Labor,  involves  a  statewide  study  of  occupational 
safety  and  health  codes  in  effect,  including  the  extent 
to  which  they  are  enforced  by  various  local  or  state 
agencies.  This  study  is  for  planning  purposes,  pre- 
paratory to  submittal  of  an  application  to  the  U.S. 
Department  of  Labor,  which  if  granted  would  return 


most  of  California's  occupational  and  safety  control 
to  the  state  and  local  agencies  currently  handling  this 
work. 

It  was  necessarv  to  create  a  new  element  for  cur- 
rent OSHA  operations.  The  extent  of  the  1972-73 
program  revisions  will  depend  somewhat  upon  the 
demands  of  the  U.S.  Department  of  Labor  which  has 
the  responsibility  to  specify  conditions  which  the  pro- 
gram must  meet.  The  law  also  provides  that  monetary 
grants  up  to  50  percent  of  operating  costs  may  be 
given  to  those  states  signing  an  agreement. 

The  Department  of  Industrial  Relations  plans  to 
apply  for  such  an  agreement,  and  it  is  possible  that 
one  might  be  reached  by  or  soon  after  July  1,  1972. 
As  soon  as  funding  levels  and  program  changes  are 
known,  the  information  will  be  reported. 

The  department  plans  to  introduce  legislation  in 
the  1972  session  to  increase  elevator  and  pressure 
vessel  inspection  fees.  Included  in  the  legislation  will 
be  an  augmentation  to  the  department  budget  to  meet 
increased  workload  in  these  two  areas. 
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AGRICULTURE  AND  SERVICE 
DEPARTMENT  OF  INDUSTRIAL  RELATIONS — Continued 

IV.  THE   PREVENTION   OF   INDUSTRIAL   INJURIES  AND   DEATHS  TO  CALIFORNIA  WORKERS-Continued 

for  the  Bureau  of  Mines  as  the  inspection  agency 
covering  metal  and  non-metal  mines  in  California 
This  agreement  contains  a  number  of  specific  require 
ments  requiring  the  division  to  adjust  its  inspectioi 
service. 


»BB1C1'1 


Element   E.     Safety  for  Employees  in   Industrial   Plants  and 
Operations,  Including  Mineral  Industries 

The  department  has  recently  signed  an  agreement 
with  the  U.S.  Bureau  of  Mines  under  which  tins  unit 
of  the  Division  of  Industrial  Safety  will  substitute 


v    nPVFl  OPMENT  AND   ENFORCEMENT  OF   LABOR    LAWS  AND   STANDARDS   RELATING  TO   EQUAL  PAY 
LAWS    WAGE   PAYMENTS I,  CONDITIONS   OF   EMPLOYMENT,     LICENSING     AND     ADJUDICATION 


This  budget  presentation  proposes  consolidation  of 
programs  involving  the  Divisions  of  Industrial  Wel- 
fare and  Labor  Law  Enforcement  (formerly  Pro- 
grams V  and  VI.).  These  functions  are  closely 
aligned  in  terms  of  program  objectives  and  clientele 
served.  Additionally,  recent  court  decisions  have 
eliminated  provisions  of  the  law  where  it  distinguishes 
between  men  and  women  relating  to  acceptable  work- 

VI.  PROMOTION,  DEVELOPMENT  AND  A 
AND  OTHER  ON-THE-JOB 

Public  Works  and  the  California  Plan 

Improved  performance  under  Section  1777.5  of  the 
Labor  Code  requiring  all  contractors  to  employ  at 
least  one  apprentice  for  every  five  journeymen  on  all 
public  works,  and  implementation  of  the  "California 
Plan"  will  bring  about  greater  utilization  of  minori- 
ties in  apprenticeship  training.  "Public  Works"  has 
been  conservatively  estimated  to  be  over  one  and  a 
half  billion  dollars  and  is  considered  to  be  the  most 
fertile  field  for  the  development  of  additional  ap- 
prentice job  opportunities.  The  "California  Plan  for 
Equal  Opportunity  in  Apprenticeship"  as  revised  to 
comply  with  Title  29,  Code  of  Federal  Begulations, 
Part  30,  requires  training  sponsors  to  employ  ap- 
prentices equal  to  ethnic  population  distribution  and 
to  develop  affirmative  action  goals  and  timetables.  The 
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ing  conditions.  These  actions  have  brought  the  pro 
grams  even  closer  together. 

Administrative  action  is  being  taken  by  the  depart 
ment  to  mold  these  functions  into  one  cohesive  pro- 
gram. It  is  anticipated  that  this  new  approach  will 
increase  program  efficiency  and  effectiveness  while 
avoiding  duplications  and  overlaps. 

DMINISTRATION    OF   APPRENTICESHIP 
TRAINING  COMPLIANCE 

department  will  assign  manpower  to  work  with  more 
than  750  joint  apprenticeship  committees  and  1,506 
individual  training  sponsors  in  formulating  affirma- 
tive action  programs  to  meet  federal  deadlines. 

Vietnam  Veteran  Apprentices  and  Trainees 
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In  support  of  the  President 's  ' '  hire  a  veteran ' '  pro- 
gram, the  Veterans  Administration  has  recently  em 
ployed  or  contracted  for  35  men  in  California  to]  ii 
promote  on-the-job  training  for  veterans.  This  willj 
increase  required  program  approval  actions  by  the 
Division  of  Apprenticeship  Standards.  Over  7,500' 
veterans  are  currently  in  training  in  California  under 
3,430  training  sponsors  approved  and  monitored  by 
the  state. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  70_71       71_72       72"73 

Net  salaries  and  wages 1,467.3    1,398.2    1,379.4 

Staff  benefits —  -  — 


Totals,   Personal   Services 1,467.3    1,398.2    1,379.4 

OPERATING  EXPENSES  AND  EQUIPMENT 


Totals,  Expenditures 
Reimbursements : 

Federal 

Others 


Totals,   Reimbursements 


Total  Expenditures,  State  Operations 

General  Fund  

Federal  funds  


1970-71 

$17,818,901 
1,952.472 

$19,771,373 

$3.521 .240 

$23,292,013 

-445,522 
-Sin. 850 

-$656,372 

$22,630,241 

22,264,557 

871,684 


1971-72 

$17,149,475 
1,955,961 

$19,105,436 

$3,627,434 

$22,732,870 

-171,824 

-$171,824 

$22,561,046 

21,704,801 

856,245 


APPROPRIATIONS 

State  operations,  Item  143   (General  Fund). 
State   operations    (Federal  funds) 


1972-73 

$16,982,025 
1,949,091 

$18,931,116 

$3,711,811 

$22,642,927 

-69,100 

-$69,100 

$22,573,827 

22,189,045 

434,782 


$22,139,045 
434,782 


REVENUES 


General  Fund 


1970-71 

$672,948 


1971-72 

$687,900 


1972-73 

$698,100 
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WORKMEN'S   COMPENSATION  INSURANCE 
Compensation  Insurance  Fund 
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The  California  State  Compensation  Insurance  Fund 
is  a  self-supporting  enterprise  created  to  offer  insur- 
ance protection  to  employers  at  the  lowest  possible 
cost.  This  fund  operates  in  competition  with  other 
insurance  carriers,  acting  as  a  yardstick  for  the  secur- 
ing of  fair  premium  rates  for  employers  and  fair 
treatment  for  injured  employees.  The  fund  is  required 
by  law  to  use  the  same  rates  and  classifications  estab- 
lished by  the  State  Insurance  Commissioner  for  in- 
surers generally,  and  provides  that  the  rates  shall  be 


only  those  sufficient  to  carry  out  the  specific  purposes 
stated  in  law. 

Expenditure  estimates  for  the  budget  year  are 
based  on  the  level  of  activity  anticipated  by  the  fund's 
management.  Changes  in  economic  conditions  may 
result  in  corresponding  changes  in  the  various  items 
of  expense. 

The  budget  data  presented  is  information  available 
as  an  annual  operations  report.  As  a  public  enterprise 
fund  authorized  by  statutes,  no  budget  detail  is  pre- 
sented. 


PROGRAM  REQUIREMENTS  1970-71  1971-72  1972-73 

Compensation  Insurance  (State  Compensation  Insurance  Fund)  a__        $22,524,412         $23,600,000         $24,650,000 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  1970-71 

Salaries  and  wages  $13,759,640 

Staff  benefits 1,531,293 

Totals,  Personal  Services $15,290,933 

OPERATING  EXPENSES  AND  EQUIPMENT 

Premium  tax $2,302,898 

Other    4,930,581 

Totals,  Operating  Expenses  and  Equipment $7,233,479 

Totals,    Expenditures  a    $22,524,412 


1971-72 

$14,000,000 
1,650,000 


1972-73 

$14,150,000 
1,725,000 


$15,650,000         $15,875,000 


$2,500,000 
5,450,000 

$7,950,000 


$2,600,000 
6,175,000 

$8,775,000 


$23,600,000         $24,650,000 


WORKMEN'S  COMPENSATION  BENEFITS  FOR  SUBSEQUENT  INJURIES 

This  program  provides  benefits  for  permanent  disabilities  in  accordance  with  the  provisions  of  Section  4750- 
4755  of  the  Labor  Code,  which  arise  from  industrial  injury  suffered  by  an  employee  who  has  suffered  from  a 
previous  permanent  disability. 


PROGRAM  REQUIREMENTS 

Workmen's  Compensation  Benefits  for  Subsequent  Injuries  (Gen- 
eral Fund) 


1970-71 

$1,63&20<7 


1971-72 

$1,770,000 


1972-73 

$2,004,000 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

Workmen's  Compensation  for  Subsequent  Injuries  (General  Fund) 

APPROPRIATIONS 
Support   Item   144    (General   Fund) 


1970-71  1971-72  1972-73 

$1,636,207  $1,770,000  $2,004,000 


$2,004,000 


74     a  The  expenditure  of  these  funds  is  not  included  in  overall  budge*  totals. 
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STATE   PERSONNEL   BOARD 


The  State  Personnel  Board  is  responsible  for  serv- 
ing the  personnel  needs  of  state  agencies  and  for  pro- 
viding leadership  for  these  agencies  in  improvement 
of  personnel  practices  and  procedures. 

The  State  Personnel  Board,  within  the  framework 
of  a  merit  system,  conducts  the  majority  of  the  state 's 
recruitment  efforts,  develops  examining  techniques  to 
select  and  rank  qualified  applicants,  sets  compensa- 
tion rates  and  standards  within  funds  authorized  by 


the  Legislature,  provides  departmental  consultatioi 
on  employee  development,  conducts  training  for  man 
agement  employees,  and  provides  leadership  in  per 
sonnel  management  practices  and  procedures.  Th 
board  also  provides,  under  contract  and  on  a  full; 
reimbursable  basis,  technical  personnel  services  1 
political  subdivisions  on  request  and  administers  : 
federally  required  merit  system  for  local  governmen 
tal  employees. 


SUMMARY   OF   PROGRAM   REQUIREMENTS      7g_71         7172        72-73  1970-71 

I.  Employment  services 223.3       220.6      220.6  $2,927,423 

II.  Personnel   management   services 44.4         43.9         43.9  802,702 

III.  Program   development   95.7       108.2      113.4  1,679,927 

IV.  Local  governmental  services 86.9      103.8       105.8  1,057,502 

V.  Administrative  Services : 

Undistributed  4.6          -             -  112,225 

Distributed   to   other   programs__         34.3         34           34  (939.445) 

TOTALS,  PROGRAMS 4S9.2       510.5      517.7  $6,579,779 

Reimbursements : 

Federal _ -438,242 

Other -1,381,877 

Totals,  Reimbursements -$1,820,119 

NET  TOTALS,  PROGRAM  (General  Fund) $4,759,660 


1971-72 

$3,0S1,644 

844,537 

5,852,056 

1,405,569 


(983,030) 


1972-73 

$3,250,295 

900,193 

4,760,2S0 

1,490,011 


(1,175,S40) 


$11,183,806        $10,400,779 


-660,370 
-1,792,9^1 


-92,117 
-1,765,031 


'■453,311        -$1,857,148 


$8,730,495 


$8,543,631 


HIGHLIGHTS  OF  PROGRAM   OR  WORKLOAD  CHANGES 


The  State  Personnel  Board  was  reorganized  in 
1971-72  and  restructured  into  four  programs.  Some 
significant  program  changes  occurred  as  the  result  of 
legislation  and  action  by  the  Advisory  Coordinating 
Council  on  Public  Personnel  Management. 

Program  Development 

The  Welfare  Reform  Act  of  1971  allocated  $7,- 
000,000  to  the  State  Personnel  Board.  $1,500,000  was 
to  be  used  to  create  jobs  in  state  and  local  government 
for  welfare  recipients.  Sixteen  and  one-half  (16.5) 
temporary  help  positions  are  proposed  in  this  budget 
for  that  purpose.  The  remaining  $5,500,000  was  to  be 
used  to  supplement  welfare  grants  to  pay  the  recipi- 
ents' salary.  It  is  anticipated  that  these  funds  will 
be  expended  during  the  current  and  budget  years. 


Local  Governmental  Services 

The  Advisory  Coordinating  Council  on  Public  Per 
sonnel  Management,  established  by  the  Governor  t<i 
administer  the  Federal  Intergovernmental  Personne 
Act  for  the  state,  established  the  State  Personne 
Board  as  the  administrative  body  responsible  for  thii1 
function;  five  temporary  help  positions  have  beel 
proposed  for  this  program. 

Administration 

At  the  time  of  reorganization,  a  need  was  identifiec 
for  closer  legal  advice  and  scrutiny  of  many  of  oui 
ongoing  personnel  activities.  To  meet  this  need,  $20,i 
000  has  been  provided  to  contract  for  legal  service! 
during  the  budget  year. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES                               70-71       71-72      72-73  1970-71 

Net  salaries  and  wages 489.2       510.5       517.7  $4,661,895 

btaft   benefits  _             _             _  ^qq  41 7 

Totals    Personal  Services 489.2       510.5      517.7  $5,155  312 

Operating  Expenses  and  Equipment 1  424  467 

Totals,  Expenditures "  eg  57g  7-g 

Reimbursements: 

ofhZ"1  -                          -**W« 

utner -1,381,877 

Totals,  Reimbursements vi  oan  11Q 

Net  Expenditures ~  i'^o'ftftn 

Special  Items  of  Expenses  :  4,/ay,ooO 

Supplemental  welfare  grants 

Totals,  Net  Expenditures  (General  Fund) ^_  $4,759  660 


1971-72 

$4,966,867 
596,040 

$5,562,907 
2,363,899 

$7,926,S06 


-660,370 
-1,792,941 

-$2,453,311 
5,473,495 

3,257,000 

$8,730,495 


1972-73 

$5,200,882 
624,105 

$5,824,987 
2,332,792 

$8,157,779 


-92,117 
-1,765,031 

-41,857,148 
6,300,631 

2,243,000 

$8,543,631 
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STATE   PERSONNEL   BOARD — Continued 


APPROPRIATIONS 

Support.   ItPm   145   (General  Fund) 

Welfare    Reform   Act,    Chapter   52S,    Statutes    of    1971    (General   Fund) 


$5,300,631 
3,243.000 


REVENUES 
Miscellaneous  (General  Fund) 


1970-71 

$1,278 


1971-72 

$1,200 


1972-73 

$1,200 


PUBLIC   EMPLOYEES'   RETIREMENT  SYSTEM 

Headquarters  Office  at  Sacramento 


The  system  administers  a  group  of  separate,  but  re- 
lated, benefits  for  just  under  a  half  million  public 
employees  within  the  State  of  California.  This  group- 
ing consists  of  retirement  and  death  benefits;  the  ex- 
tension of  social  security  coverage  to  public  employees, 
and  the  development,  negotiation  and  operation  of  a 
number  of  group  hospital  and  medical  insurance  plans. 

As  part  of  its  administrative  responsibilities,  the 
system  recommends  improvements  in  these  benefits  to 


maintain  them  at  a  level  at  least  equal  to  those  fur- 
nished by  the  private  sector  and  other  public  em- 
ployers. 

The  system's  programs  include  the  constitutional 
officers  of  the  state,  the  Members  of  the  Legislature, 
legislative  employees,  state  employees,  almost  all 
school  employees  who  are  not  teachers,  and  any  other 
public  employees  whose  employer  elects  to  contract  for 
the  benefits  the  system  offers. 


PROGRAM  REQUIREMENTS 


I.  Retirement    

II.  Social    Security   

III.  Health  Benefits 

IV.  Administration — distributed  to 

other  programs   - 

V.  Administration — undistributed 


70-71 

161.1 
15.1 
18.9 


71-72 

192.4 
15.8 
25.6 


72-73 

192 
15.8 
28.1 


TOTALS,  PROGRAMS 
Reimbursements    


133.5  140.1      143.2 

328.6  373.9      379.1 


NET  TOTALS,  PROGRAMS 

General  Fund  

Public  Employees'   Retirement   Fund  a 

State  Employees'  Contingency  Reserve  Fund^- 


1970-71 

$3,832,626 
215,375 
520,260 

(2,290,191) 
330,607 

$4,898,868 
-901,084 

$3,997,784 

18,000 

3,459,52^ 

520,260 


1971-72 

$4,426,960 
224,986 
547,212 

(2,524,993) 
350,950 

$5,550,108 
-848,936 

$4,701,172 

18,000 

4,135,960 

541,212 


1972-73 

$4,624,071 
231,899 
592,066 

(2,647,289) 
373,255 

$5,821,291 
-643,154 

$5,178,137 

18,000 

4,568,011 

592,066 


Highlights  of  Program  or  Workload  Changes. 


Retirement  Program 

As  of  June  30,  1971  the  system's  membership 
totaled  433,557  and  it  is  anticipated  that  with  the  con- 
tinual expansion  of  employees  in  public  service  that 
this  figure  will  increase  to  about  465,000  as  of  the  end 
of  the  1972-73  fiscal  year.  An  even  higher  rise  is  ex- 
pected in  the  number  of  people  receiving  monthly  al- 
lowances from  the  system.  Based  upon  current  esti- 
mates, there  will  be  over  82,000  persons  receiving 
retirement  payments  as  of  June  30,  1973.  This  would 
be  an  increase  of  almost  20,000,  or  about  32  percent 
over  the  comparable  figure  as  of  June  30,  1971. 

The  unusual  increase  in  retirements  during  the  cur- 
rent fiscal  year  is  a  direct  result  of  legislation  enacted 
at  the  1971  session  of  the  Legislature.  Chapter  170, 
Statutes  of  1971,  changed  the  basic  benefits  formula 
for  all  miscellaneous  members  to  2  percent  of  pay  at 
age  60,  a  20  percent  improvement  over  the  previous 
benefit  structure.   Staff  has  been  added  in  both  the 


current  and  budget  years  to  handle  this  workload. 
Because  the  system's  assets  are  now  composed  of 
equal  amounts  of  public  agency  and  state  moneys,  it 
is  appropriate  to  discontinue  the  past  practice .  of 
billing  most  public  agency  employers  for  adminis- 
trative costs.  Beginning  in  the  1972-73  fiscal  year 
there  will  be  a  reduction  of  $235,000  in  public  agency 
reimbursements.  Staff  is  also  proposed  in  1972-73  to 
audit  the  personnel  transactions  of  contracting  public 
agencies. 

Health   Benefits  Program 

The  1971  session  of  the  Legislature  enacted  statutes 
enabling  school  districts  to  participate  in  the  system's 
health  insurance  program  on  the  same  basis  as  other 
public  agencies.  Staff  is  proposed  to  process  this  addi- 
tional workload  and  to  help  expedite  health  benefit 
claims  problems  which  are  being  submitted  to  the  sys- 
tem for  adjudication  and  settlement. 


i  Trust  fund  expenditures  and  revenues  are  excluded  from  overall  budget  totals. 
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AGRICULTURE  AND  SERVICES 


PUBLIC   EMPLOYEES'   RETIREMENT  SYSTEM — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  ™"7J       J!"72      J2"73 

Net  salaries  and  wages d^S.o       am.y       aiv.x 

Staff   benefits   - 


Totals,  Personal  Services 328.6 

OPERATING  EXPENSES  AND  EQUIPMENT 


373.9      379.1 


Totals,  Expenditures 
Reimbursements    — 


Total  Expenditures,  State  Operations 

General  Fund   

Public   Employees'    Retirement   Funds 

State  Employees'  Contingency  Reserve  Fund  s_ 


1970-71 

$2,901,696 
313,600 

$3,215,296 

$1,683,572 

$4,898,868 
-901,084 

$3,997,784 

18,000 

3,459,524 

520,260 


1971-72 

$3,324,731 
382,746 

$3,707,477 

$1,842,631 

$5,550,108 
-848,936 

$4,701,172 

18,000 

4,135,960 

541,212 


APPROPRIATIONS 


State  Operations.   Item  146   (General  Fund) 

State    Operations.   Item    147    (Public   Employees'    Retirement    Fund)  a   

State   Operations.    Item   148    (State  Employees'    Contingency    Reserve    Fund)  a 


1972-73 

$3,465,417 
409,424 

$3,874,841 

$1,946,450 

$5,821,291 
-643,154 

$5,178,137 

18,000 

4,568,071 

592,066 


$1S.000 

4,568,071 

592,066 


STATE  TEACHERS'   RETIREMENT   SYSTEM 


The  State  Teachers'  Retirement  System  administers 
a  statewide  retirement  program  for  teachers  in  the 
public  schools  of  California.  Approximately  46,000 
persons  are  currently  receiving  benefits  from  the  sys- 
tem.  The  Teachers'  Retirement  Fund  contains  over 


$1.9  billion  of  teacher  contributions  which  are  cur 
rently  invested  in  bonds  and  mortgages. 

The  system  gives  indirect  assistance  to  employers 
in  recruiting  and  retaining  competent  employees  and 
provides  for  orderly  retirement  of  the  aged  and  dis 
abled  teacher. 


PROGRAM  REQUIREMENTS  „_„       „_„       „_„  w^ 

Service  to  members  and  employers 202.6       282         291.4  $2,673,002 

Reimbursements    —201,613 

NET  TOTALS,   PROGRAM $2,471,389 

General  Fund 1,274,549 

Teachers    Retirement    Funds 1,196,840 


1971-72 

$3,386,591 

-289,000 

$3,097,591 

1.289,295 
1,808,296 


1972-73 

$3,824,813 
-289,000 

$3,535,813 

3,535,813 


Highlights  of  Program  or  Workload  Changes 


Legislation 


The  1971  legislative  session  was  the  most  signifi- 
cant in  the  58-year  history  of  the  system  with  the 
enactment  of  Chapter  1305,  Statutes  of  1971.  Benefits 
were  brought  to  current  day  levels  for  both  active 
and  retired  teachers,  and  for  the  first  time,  the  system 
has  been  placed  on  a  reserve-funding  basis. 

Beginning  July  1,  1972,  future  benefits  will  be 
funded  in  full  by  employee-employer  contributions 
made  as  the  service  accrues  on  the  records  of  the  sys- 
tem. The  employer  contribution  is  increased  from  3.2 
percent  beginning  July  1,  1972,  to  8  percent  on  July 
1,  1978.  The  teacher  will  begin  contributing  8  percent 
of  salary  at  July  1,  1972.  The  past  service  cost  is  to 
be  amortized  over  a  period  of  approximately  60  years. 

Beginning  in  the  1972-73  fiscal  year,  administrative 
support  cost  of  the  system  will  be  funded  entirely 
from  the  Teachers'  Retirement  Fund. 

The  implementation  of  Chapter  1305,  Statutes  of 
1971,  will  require  14.6  positions  in  the  current  year 
and  approximately  9.8  positions  in  the  budget  year. 

a  Trust   fund   expenditures   and   revenues   are   excluded   from   overall  budeet  totals 

*  FOR  THE  DEPARTMENTS  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-52. 


Member  Services 

Full  control  over  the  unfunded  accrued  liability 
will  not  be  obtained  for  approximately  five  years.  Full 
control  is  dependent  upon  the  completion  of  two  proj- 
ects now  in  progress:  (1)  monthly  reporting  and  (2) 
verification  of  members'  past  service. 

At  July  1,  1971,  45  counties  had  been  converted 
to  monthly  reporting.  On  July  1,  1972,  the  remaining 
13  counties  will  begin  to  convert  to  monthly  report 
ing.  It  is  anticipated  the  project  will  be  completed  by 
July  1973.  It  is  anticipated  the  verification  project 
will  be  completed  by  June  1978.  At  that  point  in 
time,  a  full  definition  of  the  unfunded  accrued  lia- 
bility will  be  possible  through  an  actuarial  valuation. 

The  budget  proposes  the  permanent  continuation  of 
46  positions  in  1972-73  which  were  scheduled  to  ter-i 
minate  on  June  30,  1972.  In  addition,  4  positions  were 
added  in  the  1971-72  fiscal  year  and  19.3  new  posi- 
tions are  proposed  for  workload  increases  in  the  fiscal 
year  1972-73.  These  positions  will  enable  the  system 
to  meet  the  retirement  workload  increases  and  at  the 
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STATE   TEACHERS'   RETIREMENT  SYSTEM — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


same   time   continue   towards   the   completion   of  the 
monthly  reporting-  and  verification  projects. 

Investment  Program 

A  constitutional  amendment  was  passed  in  1970  and 
enabling  legislation  was  enacted  in  1971  permitting 


investment  in  stocks.  Investments  are  currently  made 
only  in  bonds  and  mortgages.  While  the  system  con- 
tinues to  increase  its  average  net  yield  from  4.36 
percent  in  1967  to  5.74  percent  at  June  30,  1971,  the 
constitutional  amendment  will  give  the  system  added 
investment  flexibility. 


RECAPITULATION  B*r  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits   


70-71       71-72      72-73 

202.6      282         291.4 


Totals,  Personal  Services 202.6      282 

OPERATING  EXPENSES  AND  EQUIPMENT 


291.4 


Totals,  Expenditures 

Reimbursements — other 


Net  Expenditures 

General  Fund 

Teachers'    Retirement    Fund*- 


APPROPRIATIONS 

Support.  Item  149  (Teachers'  Retirement  Fund)  a„ 


1970-71 

1971-72 

1972-73 

$1,619,154 
190,204 

$2,158,281 
260,050 

$2,361,997 
279,698 

$1,809,358 

$2,418,331 

$2,641,695 

$S63,644 

$968,260 

$1,1S3,11S 

$2,673,002 
-201,613 

$3,3S6,591 
-289,000 

$3,824,813 
-289,000 

$2,471,389 
l,27Jh549 
1,196,840 

$3,097,591 
1,289,295 
1,808,296 

$3,535,813 
3,535,813 

$3,53o,S13 

REVENUES 


1970-71 


1971-72 


1972-73 


General  Fund 


a  Trust  fund   expenditures   and   revenues   are  excluded   from   overall  budget  totals. 


DEPARTMENT  OF 

The  Department  of  Veterans  Affairs  has  an  overall 
objective  that  is  threefold  in  purpose,  i.e.  (1)  provide 
comprehensive  assistance  to  veterans  and  dependents 
of  veterans  in  obtaining  benefits  and  rights  to  which 
they  may  be  entitled  under  state  and  federal  laws; 
(2)  afford  California  veterans  the  opportunity  of  be- 
coming homeowners  through  the  media  of  long-term 


VETERANS   AFFAIRS* 

low  interest  loans  available  to  them  under  the  Cal-Vet 
farm  and  home  loan  program  and  (3)  provide  support 
for  the  Veterans  Home  of  California  where  eligible 
veterans  may  live  in  a  retirement  community  and 
where  complete  nursing  care  and  hospitalization  is 
also  provided. 


SUMMARY  OF   PROGRAM   REQUIREMENTS 

I.  Farm  and   Home  Loans  to   Vet- 
erans a 

II.  Veterans  Claims  and  Rights 

III.  Educational  Assistance  to  Veter- 
ans Dependents 

IV.  Care  of  Sick  and  Disabled  Veter- 
ans  

V.  General     Administration — distrib- 
uted to  other  programs 

TOTALS,  PROGRAMS 

Reimbursements    


70-71 

150.7 
38.2 

15 

715.3 

8.9 


MAN-YEARS 

71-72 

163.2 
37.5 

14 

718.4 

30 


72-73 

143.2 
37.5 

14 

712.5 

30 


92S.1       963.1       937.2 


NET  TOTALS,  PROGRAMS 

General  Fund 

Veterans  Farm  and  Home  Building  Fund  of  1943  b 
Federal  funds   


ACTU«L 

1970-71 

$44,637,130 

490,875. 

2,426,694 

7,979,813 

(186.306) 

$55,534,512 
-1,353,493 

$54,181,019 

6,821,440 

44,749,064 

2,604,515 


ESTIMATED 

1971-72 

$47,206,100 
483,172 

2,281,065 

8,236,737 

(426.552) 

$58,207,074 
-1,776,380 

$56,430,694 

6,598,845 

47,329,479 

2,502,370 


PROPOSED 

1972-73 

$46,178,774 
497,638 

2,287,005 

8,376,975 

(437.333) 

$57,340,392 
-1,784,640 


6,738,544 

46,305,771 

2,511,437 


a  Operational  costs  and  debt  service — does  not  include  value  of  Cal-Vet  loans. 

b  A  public  service  enterprise  fund,  not  included  in  overall  budget  totals. 

*  FOR  THE  DEPARTMENT'S  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-14. 
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DEPARTMENT  OF  VETERANS  AFFAIRS — Continued 
Highlights  of  Progrom  or  Worklood  Changes — Continued 

FARM   AND   HOME   LOANS  TO  VETERANS 


The  Veterans  Bond  Act  of  1971,  if  approved  by  the 
voters  at  the  June  1972  primary  election,  will  provide 
an  additional  $250  million  general  obligation  bonds 
that  ean  be  sold  to  fund  the  Cal-Vet  Farm  and  Home 
Loan  Program.  The  remaining  $50  million  in  bonds 
from  the  1968  bond  act  will  be  sold  during  the 
1971-72  fiscal  year.  Alternate  sources  of  funding,  if 
adopted,  should  provide  sufficient  funds  to  satisfy  re- 


quests for  approximately  7,500  new  loans  during  fiscal 
year  1971-72  and  10,000  new  loans  during  1972-73. 
Most  World  War  I,  World  War  II,  and  Korean  War 
certificates  of  eligibility  will  expire  in  November  1972, 
leaving  only  Vietnam  veterans,  and  others  who  -were 
discharged  within  the  20  years  preceding  their  appli- 
cation, to  be  served  thereafter. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  7°-71       71~72      72~73  1970-71  1971-72  1972-73 

Net  salaries  and  wage's 928.1       963.1       937.2  $S,037,S93  $8,323X99  $S.293,411 

Staff  benefits 929,274  992,919  1,032.844 

Totals,  Personal  Services $8,967,167  $9,316,618  $9,326,255 

OPERATING  EXPENSES  AND  EQUIPMENT 2,204,038  2,478,256  2,492,237 

TOTALS,  EXPENDITURES $11,171,205         $11,794,874         $11,818,492 

Reimbursements    -1,353493  -1,776,380  -1,784,640 

NET  EXPENDITURES $9.S17,712         $10,018,494         $10,033,852 

SPECIAL  ITEMS  OF  EXPENSE 

Bond  interest  $42,134,982         $44,327,100         $43,436,800 

Educational  assistance  to  veterans  dependents 2,228,325  2,085,100  2,085,100 

Totals,  Expenditures $54,181,019  $56,430,694  $55,555,752 

General  Fund  6,827,440  6,598,845  6,738,544 

Veterans  Farm  and  Home  Building  Fund  of  1943 44,749,064  47,329,479  46,305,771 

Federal  funds 2,604,515  2,502,370  2,511,437 

APPROPRIATION 

Support,   Item  150   (General  Fund) $749,752 

Support.  Item  151   (Veterans'  Farm  and  Home  Building  Fund  of 

1943)     372,016 

Educational  Assistance.  Item  152   (General  Fund) 2,085  100 

Support,  Veterans'  Home  Item  153   (General  Fund) Z I 3903692 

Other: 

Continuing  appropriation   (Veterans  Farm   and  Home  Building 

Fund  of  1943) 45,933,755 

State   operations,   grants   (Federal  funds) 2  511437 

REVENUES 

1970-71  1971-72  1972-73 

Medicare  receipts  from  federal  government  (General  Fund) $153,510  $200,000  $200  000 

Miscellaneous   (General  Fund)  7,665  6000  6  000 

SUMMARY— CAPITAL  OUTLAY 

1970-71  1971-72  1972-73 

Minor  Projects* $17  089 

a  Minor  capital  outlay  is  reflected  in  the  state  operations  budget  beginning  in  1971-72. 
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DEPARTMENT   OF   ALCOHOLIC   BEVERAGE   CONTROL 


The  Department  of  Alcoholic  Beverage  Control  en- 
forces the  state  liquor  laws  by  the  elimination  of  the 
unlawful  manufacture,  selling  and  disposing  of  al- 
coholic beverages. 

The  department  functions  through  a  headquarters 
office  and  area,  district  and  branch  offices.  The  field 
offices  receive  and  review  applications  for  new  licenses 


and  the  transfers  of  existing  licenses,  investigate  the 
character  of  applicants,  provide  direct  law  compliance 
and  encourage,  train  and  assist  local  law  enforcement 
agencies  to  enforce  the  Alcoholic  Beverage  Control 
Act.  Compliance  is  determined  by  inspection  and  in- 
vestigation. 


SUMMARY   OF   PROGRAM   REQUIREMENTS                    MAN-YEARS  ACTUAL 

70-71       71-72      72-73  1970-71 

Administration  of  the  Alcoholic 

Beverage  Control  Act 423          436.3      437.3  $6,031,662 

Reimbursements    -68,181 

NET  TOTALS,  PROGRAM  (General  Fund) $5,963,481 


ESTIMATED 

1971-72 

$6,283,277 
-20,000 

$6,263,277 


PROPOSED 

1972-73 

$6,461,851 
-20,000 

$6,441,851 


Highlights  of  Program  or  Workload  Changes 


Element:   Compliance 

One  additional  investigative  auditor  is  included  in 
the  budget.  Currently,  the  department  utilizes  one  in- 
vestigative auditor  in  the  southern  division  area.  How- 
ever, this  is  not  sufficient  to  follow  up  effectively  all 
the  leads  furnished  the  department  concerning  viola- 
tions which  involve  extremely  complex  investigations 
of  financial  transactions. 


Based  on  the  department's  experience,  an  investi- 
gative auditor  located  in  the  northern  division  area 
would  result  in  monetary  penalties  at  least  equal  to 
the  cost  of  the  position.  These  penalties  will  arise 
through  compromise  payments  on  accusations  filed  as 
a  consequence  of  his  investigations. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

Personal  Services:                                            70-71       71-72       72-73  1970-71  1971-72 

Net  salaries  and  wages 423          436.3       437.3  $4,439,753  $4,578,546 

Staff  benefits -  527,465  548,416 

Totals,  Personal  Services 423          436.3      437.3  $4,967,218  $5,126,962 

Operating  Expenses  and  Equipment 1,064,444  1,156,315 

Totals,  Expenditures $6,031,662  $6,283,277 

Reimbursements    -68,181  -20,000 

Net  Expenditures   (General  Fund)   $5,963,481  $6,263,277 

APPROPRIATION 

Support,  Item  155  (General  Fund) 

REVENUES  1970_71  1971_72 

General  Fund $6,998,020  $7,000,000 


1972-73 

$4,651,710 
594,930 

$5,246,640 
1,215,211 

$6,461,851 
-20,000 

$6,441,851 


$6,441,851 


1972-73 

$7,100,000 


ALCOHOLIC  BEVERAGE  CONTROL  APPEALS  BOARD 


The  Alcoholic  Beverage  Control  Appeals  Board  was 
created  in  1954  to  provide  an  inexpensive  and  ex- 
peditious remedy  of  appeal  to  persons  aggrieved  by  a 
decision  of  the  Department  of  Alcoholic  Beverage 
Control   ordering   any   penalty   or  issuing,   denying, 


transferring,   suspending,  or  revoking  any  alcoholic 
beverage  licenses. 

The  board  consists  of  three'  members  appointed  by 
the  Governor. 


SUMMARY  OF   PROGRAM   REQUIREMENTS       ,        . 

70-71 

Administrative  Review 7 

Reimbursements — 

NET  TOTALS,  PROGRAM  (General 

Fund)    7 


MAN-YEARS 

71-72      72-73 

7  7 


ACTUAL 

1970-71 

$127,965 
-76 


$127,889 


ESTIMATED 

1971-72 

$135,998 


$135,998 


PROPOSED 

1972-73 

$140,203 


$140,203 
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ALCOHOLIC   BEVERAGE   CONTROL  APPEALS   BOARD — Continued 
Highlights  of  Program  or  Workload  Changes 


During  fiscal  year  1970-71,  223  cases  were  ap- 
pealed and  196  decisions  were  issued.  Of  these  latter 
decisions,  the  Appeals  Board  reversed  the  depart- 
ment's decision  28  times.  Of  these  28  reversals,  the 


department  sought  judicial  review  on  four  cases.  In 
addition,  licensees  sought  judicial  review  of  36  cases 
in  which  the  Appeals-  Board  affirmed  decisions  of  the 
department. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages  _ 
Staff  benefits 


70-71       71-72      72-73 

7  7  7 


1970-7f 


1971-72 


1972-73 


Totals,  Personal  Services 7 

OPERATING  EXPENSES  AND  EQUIPMENT 


Totals,  Expenditures 
Reimbursements 


$95,832 
8,793 

$100,S06 
11,087 

$111,S93 

24,105 

$102,960 
11,540 

$104,625 
23,340 

$114,500 
25,703 

$127,965 
-76 

$135,998 

$140,203 

NET  TOTALS,  EXPENDITURES  (General  Fund) 

APPROPRIATION 

Support,  Item  156  (General  Fund) 


$127,889 


$135,998 


$140,203 


$140,203 


STATE  BANKING   DEPARTMENT 


The  State  Banking  Department  is  primarily  con- 
cerned with  protecting  the  public  from  economic  loss 
resulting  from  bank  and  trust  company  failures.  In 
addition  to  encouraging  observance  of  sound  banking 
practices,  the  department  regulates  transmitters  of 
money  abroad,  and  certifies  securities  as  legal  invest- 
ments for  savings  banks.  In  addition,  the  Superin- 
tendent of  Banks  has  the  duty  of  functioning  as  the 


Administrator  of  Local  Agency  Security.  With  the 
exception  of  the  Local  Agency  Security  Program, 
which  is  a  General  Fund  program,  the  programs  of 
the  State  Banking  Department  are  supported  by  the 
State  Banking  Fund,  which  is  replenished  annually 
by  assessment  of  banks  and  trust  companies,  license 
and  application  fees,  and  charges  for  specific  services. 


PROGRAM  REQUIREMENTS 

I.  Licensing    and    supervision    of 

banks  and  trust  companies 

II.  Transmitters   of   money   abroad- 
Ill.  Certification    of   securities 

IV.  Administration  of  local  agency 

security      

V.  Departmental   administration 


TOTALS,  PROGRAMS 

Reimbursements    


70-71 

71-72 

72-73 

1970-71 

1971-72 

1972-73 

64.3 
0.1 
0.1 

69 
0.1 
0.1 

76 
0.1 
0.1 

$1,122,716 
2,500 
2,500 

$1,220,07S 
2,500 
2,500 

$1,364,273 
2,500 
2,500 

0.7 
13.2 


0.9 
12.9 


0.9 
12.9 


78.4 


83 


90 


NET  TOTALS,  PROGRAMS  (Banking  Fund) 


24,594 
257,689 

$1,409,999 
-38,928 

$1,371,071 


31,164 
245,817 

$1,502,059 
-SI, 16k 

$1,470,895 


HIGHLIGHTS  OF  PROGRAM  OR  WORKLOAD  CHANGES 
State  Licensed  Bank  Facilities 

ACTUAL  ESTIMATED 

1970-71  1971-72 

Banks gg  94 

Branches    ___ 656  715 

Trust  companies g  q 

International  banking   corporations 1  j 

Foreign  banking  corporations 23  28 

Totals,  assets   (billions) $15.8  $17"4 

Totals,  trust  fiduciary  assets  (billions) 58J5  sp/2 

Investigation  of  Applications  for  New  Facilities 

ACTUAL  ESTIMATED 

1970-71  1971-72 

Applications  filed  for  new  banks 23  24 

Applications  filed  for  new  branches 78  oq 

Applications  filed  for  new  trust  facilities 1  j 

Applications  filed  for  new  foreign  banking  corporations^ 2  5 


32,500 
256,861 

$1,658,634 
-32,500 

$1,626,134 


PROPOSED 

1972-73 

102 

776 

10 

1 

35 

$19.2 

$10.2 


PROPOSED 

1972-73 

24 

85 
1 
7 
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STATE  BANKING   DEPARTMENT— Continued 


Licensing   and   Supervision   of   Banks  and   Trust  Companies 

Ten  new  examiner  positions  are  included  in  this 
program  to  handle  an  increased  workload  in  the  areas 
of  field  investigations  for  new  facilities  and  field  ex- 
aminations of  licensees.  Two  clerical  positions  in  this 
program  are  being  eliminated  in  the  1972-73  budget 


due  principally  to  the  increased  usage  of  automatic 
office  equipment. 

Departmental  Administration 

One  new  legal  counsel  position  is  included  in  this 
program  to  handle  increased  workload  in  the  legal 
and  legislative  services  program  element. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  70"71       71~72      72"«  1970-71  1971-72 

Net  salaries  and  wages 78.4         83  90  $1,024,886  $1,097,502 

Staff  benefits -  102,627  131,000 

Totals,  Personal  Services $1,127,513  $1,228,502 

Operating  Expenses  and  Equipment  282,486  273,557 

Totals,  Expenditures $1,409,999  $1,502,059 

Reimbursements    -38,928  -31,164 

Net  Expenditures  (Banking  Fund)  $1,371,071  $1,470,895 

APPROPRIATIONS 

Support,  Item  157  (General  Fund) 

Support,  Item  158  (Banking  Fund) 

Support,  Item  159  (Banking  Fund) 

REVENUES 
Banking   Fund   $1,364,942  $1,567,411 


1972-73 

$1,240,000 
137,400 

$1,377,400 
281,234 

$1,658,634 
-32,500 

$1,626,134 


($32,500) 
1,626,134 


$1,676,750 


DEPARTMENT  OF  CORPORATIONS 


The  Department  of  Corporations  is  concerned  with 
providing  appropriate  controls  over  solicitation,  mar- 
keting and  sale  of  securities  and  franchises  to  Cali- 
fornia residents;  installing  and  maintaining  adequate 
deterrents  and  safeguards  against  unfair  or  unscru- 
pulous promotional  schemes;  taking  suitable  enforce- 


ment action  when  dishonest  and  questionable  practices 
occur  in  such  sales ;  and  providing  regulatory  surveil- 
lance over  companies  engaged  in  the  business  of  lend- 
ing money  or  receiving  funds  from  the  public  in  a 
fiduciary  capacity. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 


I.  Securities  and  franchise 

II.  Lender-fiduciary    

III.  Administration — distributed 

to  other  programs 


TOTALS,  PROGRAMS 

Reimbursements    


70-71 

161.1 
92.8 

14 


MAN-YEARS 

71-72 

172.2 

85.8 

14 


72-73 

166.2 

83.8 

14 


267.9      272 


264 


ACTUAL 
1970-71 

$2,677,353 
1,444,771 

(177,382) 

$4,122,124 
-1,01,5,900 


ESTIMATED 

1971-72 

$2,910,455 
1,347,672 

(187,143) 

$4,258,127 
-1,067,316 


PROPOSED 

1972-73 

$2,909,778 
1,355,200 

(196,893) 

$4,264,978 
-1,011,918 


NET  TOTALS,  PROGRAMS  (General  Fund) 


$3,076,224    $3,190,811    $3,187,000 


Highlights  of  Program  or  Workload  Changes 


The  department  is  proposing  a  reduction  of  seven 
authorized  positions  for  1972-73.  This  is  made  possi- 
ble by  revision  of  procedures  in  the  processing  of 
securities  qualifications  and  in  the  examinations  ap- 
plicable to  certain  lender-fiduciary  licensees.  Part  of 
the  reduction  can  also  be  attributed  to  enactment  of 


the  ^Retirement  System's  Disclosure  Law  which  be- 
came operative  on  January  1,  1971.  Fiscal  informa- 
tion is  now  made  available  to  the  department  on  a 
regular  reporting  basis  by  the  various  retirement  sys- 
tems, and  this  reduces  the  number  of  field  examina- 
tions required. 
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BUSINESS  AND  TRANSPORTATION 


DEPARTMENT   OF  CORPORATIONS — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  ™"71       71"72       72-73 

Net  salaries  and  wages 267.9       £iZ  ^o4 

Staff  benefits 


TOTALS,  PERSONAL  SERVICES  __       267.9       272          264 
OPERATING  EXPENSES  AND  EQUIPMENT 


Total   Expenditures 
Reimbursements    - 


Net  Expenditures — General  Fund 


1970-71 

$3,174,716 
32S.135 

1971-72 

$3,225,677 
344,713 

$3,570,390 

687,737 

1972-73 

$3,212,804 
359,237 

$3,502,S51 
619,273 

$3,572,041 
692,937 

$4,122,124 
-1,045,900 

$4,25S,127 
-1,067,316 

$4,264,978 
-1,077,978 

$3,076,224 

$3,190,811 

$3,187,000 

APPROPRIATION 
Support,  Item  160  (General  Fund) $3,187,000 


REVENUES 


Revenues  (General  Fund) 


1970-71 

$5,900,944 


1971-72 

$5,974,250 


1972-73 

$6,591,650 


DEPARTMENT  OF   HOUSING  AND  COMMUNITY   DEVELOPMENT 

The  department  is  concerned  with  promoting  and  and  enforcement  of  health  and  safety  standards, 

maintaining  adequate  housing  and  public  living  en-  In  addition,  the  department  serves  as  a  catalyst  in 

vironments  for  California  citizens  of  all  socioeconomic  seeking  solutions  to  California 's  housing  and  commu- 

levels    and    protecting    the    public    from   inadequate  nity  development  problems  through  technical  assist- 

construction,  manufacture,  repair,  or  rehabilitation  of  ance,  advice,  research,  and  dissemination  of  informa- 

buildings,  particularly  dwelling  units,  and  from  im-  tion  to  citizens,  private  businesses  and  governmental 

proper  living  environments  through  the  establishment  entities. 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

MAN-YEARS  ACTUAL 

I.  Building  and  Housing  Standards          70~71       71"72       72"73  1970-71 

program 89.4       103.5       103.5  $1,643,215 

II.  Technical  assistance  program 14.7         18.4         19.2  424,049 

III.  Administration— distributed  to 

other  programs 10.7         10            10.5  (155,472) 

TOTALS,  PROGRAMS 114.S       131.9       133.2  $2,067,264 

Reimbursements   -261,715 

NET  TOTALS,  PROGRAM  (General  Fund) $1,805,549 


ESTIMATED 

1971-72 

$1,874,773 
527,002 

(166,766) 

$2,401,775 
-1,128,103 


PROPOSED 
1972-73 

$1,928,262 
536.414 

(176,392) 

$2,464,676 
-1,152,014 


$1,273,672 


$1,312,662 


HIGHLIGHTS   OF   PROGRAM  OR  WORKLOAD   CHANGES 

II.  TECHNICAL  ASSISTANCE  PROGRAM 


A  reallocation  of  priorities  within  this  program 
has  enabled  this  department  to  add  a  new  element — 
California  Community  Development  Study,  aimed  at 
strengthening  state  involvement  in  community  devel- 
opment— with  a  net  increase  of  only  0.8  man-years. 

Department  staff  will  investigate  the  feasibility  and 
desirability  of  the  formation  of  a  California  Com- 
munity Development  Corporation  as  a  public  entity 
involving  the  public  and  private  sector.  The  major  ob- 
jectives of  such  an  entity  would  be : 

1.  To  take  advantage  of  the  present  federal  pro- 
gram trend  toward  greater  state  involvement  and 
thereby  increase  this  state's  share  of  available  federal 
funds  for  housing  and  community  development. 

2.  To  maximize  the  participation  of  private  enter- 
prise in  state-motivated  housing  and  community  de- 
velopment projects. 


3.  To  provide  a  vehicle  or  conduit  for  a  federal 
revenue-sharing  program. 

As  a  part  of  the  study,  department  staff  would  ex- 
plore in  cooperation  with  private  industry,  local  gov- 
ernment and  other  interested  groups,  feasible  organi- 
zation structures  having  private  industry  representa- 
tion at  the  policymaking  level;  and  which  could  en- 
gage in  the  development  of  housing  and  related  com- 
munity projects  to  be  built  by  private  industry,  but 
which  require  federal  funding  or  guarantees  to  be  re- 
alistic investments. 

Department  staff  would  also  ascertain  the  economic 
feasibility  of  a  limited  issuance  of  state  revenue  bonds, 
guaranteed  as  to  principal  and  interest  payments  by 
the  federal  government,  which  bonds  would  augment 
and  supplement  federal  funding  of  community  devel- 
opment projects  to  be  designed  and  constructed  by 
private  enterprise. 
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DEPARTMENT   OF   HOUSING  AND   COMMUNITY  DEVELOPMENT — Continued 

RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits 


70-71       71-72      72-73 
114.8      131.9      133.2 


Totals,  Personal  Services 114.8       131.9      133.2 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,    Expenditures    

Reimbursements: 

Federal 

Other    


Net  Expenditures  (General  Fund) 

APPROPRI  ATI  ON  S 

Support.  Item  161  (General  Fund) 


1970-71 

$1,410,279 
149,136 

$1,559,415 

507,849 

$2,067,264 

-182,932 
-78.7S3 

$1,805,549 


1971-72 

$1,619,098 
185,337 

$1,804,435 

597,340 

$2,401,775 

-209,902 
-918,201 

$1,273,672 


1972-73 

$1,656,202 
190,863 

$1,847,065 

617,611 

$2,464,676 

-191,186 
-954,228 

$1,312,662 


$1,312,662 


DEPARTMENT   OF   INSURANCE 

Headquarters  Office  at  San  Francisco 


The  purpose  of  the  Department  of  Insurance  is  to 
protect  the  general  public,  insurance  policyholders 
and  the  rights  of  beneficiaries  in  California. 

This  is  accomplished  through  regulating  insurance 
companies  for  solvency,  granting  or  denying  security 
permits,  reviewing  annually  some  25,000  insurance 
policies  and  related  forms,  establishing  rates  and  rules 
for    workmen's    compensation    insurance,    regulating 


compliance  with  the  general  rating  law,  and  becoming 
receiver  of  insurance  companies  in  financial  trouble. 
In  addition,  the  department  maintains  a  staff  of 
insurance  officers  in  four  cities  to  receive  complaints 
from  the  public  concerning  insurance  claims  or  mis- 
conduct of  agents  or  brokers.  Complaints  are  vigor- 
ously investigated,  and  prompt  correction  of  any  com- 
pany or  agency  misbehavior  is  required. 


MAN-YEARS 

70-71       71-72       72-73 

174.3       193.1       191.9 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Regulation  of  insurance 

companies   

II.  Regulation  of  insurance 

producers  

III.  Administration — distributed  to 

other  programs (41.3)     (37.4)     (37.7) 

TOTALS,  PROGRAMS   

Reimbursements    


94 


100.4       100.4 


ACTUAL 

1970-71 

$3,053,658 

1,194,690 

(882,648) 


ESTIMATED 

1971-72 

$3,395,159 

1,322,157 

(766,721) 


268.3       293.5       292.3 

NET  TOTALS,  PROGRAMS  (General  Fund) 


$4,248,348    $4,717,316 


$4,248,348 


$4,717,316 


PROPOSED 

1972-73 

$3,430,189 

1,382,012 

(800,355) 

$4,812,201 
-1,582,004 

$3,230,197 


Highlights  of  Program 

REGULATION  OF  INS 

Chapter  418,  Statutes  of  1971,  changed  the  method 
of  accounting  for  insurance  company  examination 
fees  from  General  Fund  revenue  to  reimbursements. 
This  provides  for  full  recovery  of  the  costs  of  ex- 
aminations because  the  only  funds  used  to  finance 
this  activity  will  be  those  earned  as  reimbursements. 


or  Workload  Changes 

URANCE  COMPANIES 

Thus  the  1972-73  Budget  Act  appropriation  is  re- 
duced, as  are  anticipated  revenues. 

One  new  clerical  position  has  been  added  to  support 
the  field  examination  program.  An  addition  of  $22,000 
has  been  made  in  the  budget  year  to  offset  a  special 
levy  from  the  State  Treasurer  for  security  deposits 
coupon  clipping  service. 
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DEPARTMENT   OF   INSURANCE — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  7°;71       71~72       72~73 

Net  salaries  and  wages 268.3      293.5       291..3 

Staff   benefits   -  _  ~ 


Totals,  Personal  Services 26S.3      293.5       292.3 

OPERATING  EXPENSES  AND  EQUIPMENT 


Totals,   Expenditures 
Reimbursements 


Net  Expenditures-  (General  Fund) 


1970-71 

$3,148,558 
346.S53 

$3,495,411 

752.937 

$4,248,348 

$4,248,348 


1971-72 

$3,387,62S 
360,405 

$3,74S,033 

969,283 

$4,717,316 

$4,717,316 


APPROPRIATION 

Support,  Item  162  (General  Fund) 


1972-73 

$3,401,757 
400,202 

$3,801,959 

1,010,242 

$4,S12,201 
-1,582,004 

$3,230,197 


$3,230,197 


(SO 


REVENUES 


Insurance  license  fees 

Insurance  company  examination  fees 

Other  fees   

Miscellaneous    


Totals 


1970-71 

$2,689,970 

1,516.317 

421,295 

171,731 

$4,799,313 


1971-72 

$2,750,000 

1,552,305 

500,000 

66,038 

$4,S68,343 


1972-73 

$3,000,000 

—a 
550,000 
72,641 

$3,622,641 


CRIME   INSURANCE 


The  objective  of  this  program  is  to  provide  for 
equitable  distribution  among  insurers  of  the  respon- 
sibility for  insuring  property  located  in  California  for 
which  crime  insurance  cannot  be  obtained  through  the 
normal  insurance  market.  A  contract  has  been  negoti- 
ated between  the  State  of  California  and  the  Crime  In- 
surance Pool  of  the  California  FAIR  (Fair  Access  to 
Insurance  Requirements)   Plan  Association  pursuant 


SUMMARY  OF   PROGRAM   REQUIREMENTS 

Crime  insurance  (General  Fund) 


to  Chapter  10,  Part  1,  Division  2  of  the  Insurance 
Code  to  reimburse  the  Crime  Insurance  Pool  should 
the  combined  losses  and  expenses  of  the  pool  exceed 
105  percent  of  premiums  written  and  premiums 
earned.  Pursuant  to  the  provisions  of  Chapter  415, 
Statutes  of  1971  the  state  can  reimburse  the  Crime  In- 
surance Pool  for  such  losses  to  a  maximum  of  $500,000 
per  year. 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

- 

$500,000 

$500,000 

RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

Crime  insurance  (General  Fund) 

APPROPRIATION 

State  operations.  Item  163  (General  Fund) 


70-71      71-72      72-73 


1970-71 


1971-72 

$500,000 


1972-73 

$500,000 


$500,000 


a  Pursuant  to  Chapter  418,  Statutes  of  1971,  insurance  company  examination  fees  are  accounted  for  as  reimbursements: 
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Department  of  Insurance 
RIOT  AND   CIVIL   DISORDERS   INSURANCE 


In  1968  federal  legislation  was  enacted  which  au- 
thorized the  Secretary  of  Housing  and  Urban  Devel- 
opment to  provide  private  insurers  with  reinsurance 
against  losses  resulting  from  riots  and  civil  disorders. 
The  purpose  of  this  reinsurance  program  was  to  as- 
sure the  availability  of  adequate  property  insurance 
coverages  for  residential  and  business  property  in  the 
core  areas  of  our  cities. 

The  federal  legislation,  which  was  contained  in  the 
Housing  and  Urban  Development  Act  of  1968,  re- 
quired a  state  to  assume  a  portion  of  the  losses  rein- 
sured by  the  Secretary.  The  ceiling  on  the  share  will 
be  5  percent  of  the  insurance  premiums  earned  in  the 
state  on  reinsured  lines  of  property  insurance.  Such 
sharing  will  only  be  required  if  reinsured  losses  ex- 
ceed premiums  paid  for  reinsurance  by  insurance 
companies  in  that  state. 

Chapter  649,  Statutes  of  1969,  established  the  re- 
quired state  program  enabling  insurance  companies 


SUMMARY  OF   PROGRAM   REQUIREMENTS 

Riot  and  civil  disorders  insurance   (General  Fund) 


in  California  to  participate  in  the  federal  reinsurance 
protection  and  provided  a  means  whereby  the  state 
could  discharge  its  obligations  under  this  program. 
Pursuant  to  the  state  legislation,  the  California  Riot 
and  Civil  Disorders  Associatiton  was  created  as  a  self- 
supporting  agency  composed  of  all  insurance  com- 
panies writing  property  insurance  in  California. 

A  contract  has  been  negotiated  between  the  State 
of  California  and  the  association  to  reinsure  the  state 
against  its  potential  obligation  to  the  Secretary  of 
Housing  and  Urban  Development.  The  expenditure 
of  $3,100,000  in  1970-71  provided  for  the  reinsurance 
coverage  for  both  the  1969-70  and  1970-71  fiscal 
years.  For  1971-72  the  premium  is  $1,750,000.  For 
1972-73  the  estimated  premiums  will  be  $1,650,000 
which  will  cover  a  potential  state  liability  of  approxi- 
mately $42  million  for  the  fiscal  year.  The  lower  rate 
for  1972-73  was  negotiated  as  a  result  of  favorable 
loss  experience  in  the  past  year. 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

$3,100,000 

$1,750,000 

$1,650,000 

RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

Riot  and  civil  disorders  insurance  (General  Fund)-. 


1970-71 

$3,100,000 


1971-72 

$1,750,000 


APPROPRIATION 

Support,  Item  164  (General  Fund) 


1972-73 

$1,650,000 


$1,650,000 


DEPARTMENT  OF   REAL  ESTATE 


The  Department  of  Eeal  Estate  is  concerned  with 
protecting  the  public  in  offering  of  subdivided  prop- 
erty, real  property  securities,  real  estate  syndicate  se- 
curities and  in  real  estate  transactions  handled 
through  agents.  This  is  accomplished  by  permitting 
only  properly  trained  persons  to  act  as  agents  in  real 
estate  transactions;  setting  minimum  standards  for 
the  sale  of  subdivided  properties  and  real  property 


and  syndicate  securities ;  and  removing  from  the  pub- 
lic trust  those  persons  who  transact  real  estate  busi- 
ness fradulently. 

The  department  also  encourages  professional  orien- 
tation for  the  real  estate  business  by  assisting  in  the 
advancement  of  education  and  research  in  the  field  of 
real  estate. 


SUMMARY  OF   PROGRAM   REQUIREMENTS 


MAN-YEARS 

70-71       71-72 


124.9 

52.5 

3.2 


I.     Transaction    Activities    

II.     Offerings  and   Securities 

III.  Education  and  Research 

IV.  Administration — distributed  to 
other   programs    22.6 

TOTALS,    PROGRAMS    

Reimbursements    


140.1 

58.5 

3.2 

22.6 


72-73 

142.7 

58.5 

5.2 

22.6 


203.2      224.4       229 


NET  TOTALS,   PROGRAMS 

Eeal  Estate  Fund   

Real  Estate  Education,  Research  and  Recovery  Fund- 


ACTUAL 

1970-71 

$2,244,795 
995,026 
202,395 

(774,474) 

$3,442,216 
-21,892 

$3,420,324 

3,116,906 

303,418 


ESTIMATED 

1971-72 

$2,486,381 

1,131,390 

230,166 

(880,618) 

$3,847,937 
-55,000 

$3,792,937 

3,494,536 

298,401 


PROPOSED 

1972-73 

$2,574,349 

1,161,827 

781,358 

(904,309) 

$4,517,534 
-60,000 

$4,457,534 

3,609,133 

848,401 
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DEPARTMENT  OF   REAL  ESTATE — Continued 
Highlights  of  Program  or  Workload  Changes 

TRANSACTION   ACTIVITIES 


Element:    LICENSING 

Examinations  are  an  integral  part  of  the  licensing 
process  and  examinations  are  administered  on  Satur- 
days, usually  in  state  cafeterias.  The  estimated  over- 
all workload  in  the  department  for  1972-73  is  4 
percent  higher  than  the  workload  on  which  the  pres- 
ent authorized  positions  of  228  was  based.  The  equiva- 


lent of  2.6  man-years  of  temporary  help  for  proctor- 
ing  examinations  has  been  added  to  the  1972-73 
budget.  This  will  allow  the  hiring  of  proctors  and 
will  save  paying  time  and  one-half  for  the  regular 
personnel  for  the  Saturday  work.  The  cost  for  these 
2.6  temporary  positions  is  $13,500. 


EDUCATION   AND   RESEARCH 


Chapter  1539  of  the  1971  Kegular  Session  (AB 
1578)  requires  the  Eeal  Estate  Commissioner  to  ap- 
prove private  real  estate  school  courses  or  supervised 
instruction  when  he  establishes  that  they  are  equiva- 
lent of  courses  given  in  institutions  of  higher  learning. 
A  deputy  real  estate  commissioner  grade  IV  and  a 
senior  stenographer  are  included  in  the  1972-73  bud- 
get to  perform  the  screening  of  applicants  for  equiva- 
lent courses.  The  additional  program  costs  of  approxi- 
mately $29,000  will  be  offset  by  fees  which  must  ac- 
company applications  for  equivalency. 


The  department  is  proposing  to  use  $500,000  from 
the  Keal  Estate  Education,  Research  and  Recovery 
Fund  for  a  real  estate  education  endowment  at  the 
University  of  California.  The  interest  from  the  $500,- 
000  will  be  used  to  fund  this  program  on  a  continuing 
basis.  The  primary  emphasis  will  be  on  teaching  and 
research  in  real  estate  law  and  practices  and  the 
numerous  factors  influencing  the  complex  field  of  real 
estate. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  70"71       71~72       72_73 

Net   salaries   and   wages ,. 203.2      224.4      229 

Staff  benefits  -  -  - 


Totals,  Personal  Services 


203.2      224.4       229 


OPERATING  EXPENSES  AND  EQUIPMENT 

Reimbursements    

Special  Items  of  Expense  : 

Endowment  program  for  University  of  California 


Net  Expenditures 

Real  Estate  Fund 

Real  Estate  Education,  Research,  and  Recovery  Fund 


APPROPRIATION 


1970-71 

$2,135,565 
233,395 

$2,368,960 

1,073,256 

-21,982 


$3,420,324 

3,116,906 

303,418 


1971-72 

$2,285,790 
255,629 

$2,541,419 

1,306,518 
-55,000 


$3,792,937 

3,494,536 

298,401 


State  Operations,  Item  165  (Real  Estate  Fund)   

State    Operations,    Item    166    (Real    Estate    Education,    Research  and   Recovery   Fund) 
State  Operations,  University  endowment  program,  Item  167  (Real  Estate    Education,     Research 
and  Recovery  Fund) 


1972-73 

$2,348,769 
265,329 

$2,614,098 

1,403,436 
-60,000 

500,000 

$4,457,534 

3,609,133 

848,401 


$3,609,133 
348,401 

500,000 


REVENUES 


Miscellaneous  (Real  Estate  Fund) 

Miscellaneous    (Real    Estate   Education, 
Fund)    


Research    and    Recovery 


Totals 


1970-71 

$4,759,570 

817,768 
$5,577,33S 


1971-72 

$4,369,505 

798,320 
$5,167,S25 


1972-73 

$3,909,785 

644,755 
$4,554,540 
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DEPARTMENT  OF   SAVINGS  AND   LOAN 

The  Department  of  Savings  and  Loan  provides  supervision  over  state-licensed  savings  and  loan  associations  to 
assure  that  the  savings  and  lending  needs  of  the  public  are  served  and  the  interests  of  association  savers  and 
stockholders  are  protected. 

MAN-YEARS  ACTUAL  ESTIMATED  PROPOSED 

SUMMARY  OF   PROGRAM   REQUIREMENTS      70-71         71-72        72-73  1970-71  1971-72  1972-73 

Supervision    and    Regulation    151.4       154  155  $2,761,682  $2,878,475  $2,925,825 

Highlights  of  Program  or  Workload  Changes 

SUPERVISION   AND   REGULATION 


Administration 

This  budget  provides  $24,000  in  contract  funds  for 
the  comprehensive  review  and  revision  of  the  Califor- 
nia Financial  Code  provisions  applicable  to  the  state 
supervised  savings  and  loan  industry.  The  project 
will  take  three  years,  beginning  with  the  budget  year. 
There  now  exists  the  need  to  better  organize  the  grow- 
ing body  of  law  concerned  with  state-licensed  associa- 
tions and  to  eliminate  inconsistencies  and  ambiguities 
which  have  accumulated  over  the  years.  For  the 
budget  year,  the  cost  will  amount  to  less  than  0.1% 
of  the  total  program  cost. 

This  budget  also  provides  for  one  additional  clerical 
position  and  an  increase  of  $15,000  for  maintaining 
the  computer-based  Management  Information  System 


of  the  department.  The  total  contract  amount  re- 
quired for  this  system  in  1972-73  is  $55,000.  The 
Management  Information  System  provides  data  and 
computer  programs  for  simulation  studies  of  asso- 
ciations that  are  (1)  currently  below-average  associa- 
tion, (2)  marginal  associations  and  (3)  involved  in 
mergers.  To  obtain  adequate  information,  the  program 
should  provide  at  least  100  association  projections 
including  periodic  updates.  There  are  only  about  40 
such  projections  being  made  currently.  The  system 
also  provides  for  direct  access  programs.  These  are 
programs  that  enable  staff  to  gain  direct  access  and 
immediate  response  from  stored  data.  They  support 
staff  analysis  by  providing  complex  statistical  and 
mathematical  information  or  retrieving  specially  se- 
lected information  for  particular  problem  solution. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

Personal  Services :  70-71       71-72 

Net  salaries  and  wages 151.4       154 

Staff  benefits -  - 


72-73 

155 


Totals,  Personal  Services 

Operating   expenses   and    equipment 

Totals,  Expenditures  (Special  Fund) 


151.4       154 


155 


1970-71 

$2,045,899 
212,015 

$2,257,914 

503,768 

$2,761,682 


1971-72 

$2,084,896 
254,659 

$2,339,555 

538,920 

$2,878,475 


APPROPRIATION 

Support,  Item  168  (Savings  and  Loan  Inspection  Fund) 


1972-73 

$2,099,378 
266,781 

$2,366,159 

559,666 

$2,925,825 


$2,925,825 


REVENUES 


Savings  and  Loan  Inspection  Fund 


1970-71 

$1,466,569 


1971-72 

$2,712,218 


1972-73 

$2,694,900 


OFFICE   OF  TRAFFIC   SAFETY 


The  Office  of  Traffic  Safety  provides  leadership  and 
guidance  to  achieve  a  coordinated  and  effective  attack 
on  the  problem  of  traffic  safety  and  assists  in  assuring 
that  the  limited  resources  available  are  used  most 
efficiently. 

This  is  accomplished  through  an  annually  updated 
California  Traffic  Safety  Program — a  comprehensive 
statewide  plan  to  coordinate  the  activities  of  approxi- 
mately 3,100  public  agencies  and  private  organizations 
involved  in  traffic  safety.  The  Office  of  Traffic  Safety 


also  reviews  and  approves  National  Highway  Safety 
Act  project  grants  to  public  and  private  agencies. 
These  grants  currently  total  approximately  $6  million 
per  year  in  California. 

This  office,  a  unit  of  the  Business  and  Transporta- 
tion Agency,  was  formerly  funded  within  the  Depart- 
ment of  Public  Works  with  partial  reimbursement 
from  federal  funds.  Beginning  with  the  1971-72  fiscal 
year  it  will  be  fully  reimbursed  from  federal  funds. 
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OFFICE  OF  TRAFFIC  SAFETY — Continued 

MAN-YEARS  ACTUAL 

SUMMARY   OF   PROGRAM   REQUIREMENTS       7q_71         71_72        72_73  1970-71 

Office  of  Traffic  Safety (13.9)  a   21.5         24.2  <fS>£>  b 

State  Highway  Fund Tim  lint 

Federal  funds  c (lb7,430) 


ESTIMATED 

1971-72 

$496,310 

496,310 


PROPOSED 

1972-73 

$548,154 

548,154 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages 
Staff  benefits 


70-71       71-72      72-73 

(13.9)      21.5        24.2 

(-)  - 

Totals,   Personal   Services   (13.9)      21.5        24.2 

OPERATING  EXPENSES  AND  EQUIPMENT 


Totals,  Expenditures 

Reimbursements — other 


Net  Expenditures 


1970-71 

($193,803) 
(23,237) 

($217,040) 

(81,586) 

($298,626) 
(-10,614) 

($287,952) 


1971-72 

$266,037 
31,472 

$297,509 

198,801 

$496,310 

$496,310 


APPROPRIATION 

State  operations,  grants  (Federal  funds) 


1972-73 

$324,411 
38,183 

$362,594 

185,560 

$548,154 


$548,154 


$548,154 


OFFICE   OF   TRANSPORTATION  PLANNING  AND   RESEARCH 

In  1969  the  State  Transportation  Board  was  estab-  Transportation  and  the  State  Transportation  Board 
lished  in  the  Business  and  Transportation  Agency  to  in  the  collection,  analysis,  and  evaluation  of  trans- 
provide  the  Secretary  for  Business  and  Transporta-  portation  data  and  information  as  well  as  in  the 
tion  and  the  Legislature  with  advice  and  assistance  in  coordination  of  transportation  plans  and  programs, 
a  broad  overview  of  the  effectiveness  and  compatibility  Upon  request,  the  office  provides  information  and 
of  public  programs  in  transportation  in  relation  to  research  to  any  appropriate  committee  of  the  Legis- 
other  public  programs  and  private  enterprises.  The  lature  whose  activities  relate  to  the  transportation 
Office  of  Transportation  Planning  and  Besearch  has  field  in  order  to  aid  the  Legislature  in  considering 
been  established  in  the  Business  and  Transportation  or  enacting  proposed  statutes  relating  to  balanced 
Agency  to  support  the  Secretary  for  Business  and  transportation  needs. 

MAN-YEARS  ACTUAL                ESTIMATED                PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71         71-72        72-73  1970-71                    1971-72                   1972-73 

I.  Planning    and    Research 2.8          4.2           9  $46,948              $149,730              $339,972 

II.  Administration    1.7           3.1           3.5  36,821                  87,870                  91,315 

Totals,   Programs   4.5           7.3         12.5  $83,769              $237,600              $431,287 

Reimbursements -              -              -  -3,528                  —8,500                            - 

NET  TOTALS,  PROGRAMS 4.5           7.3         12.5  $80,241              $234,100              $431,287 

General  Fund  11,330                     8,000                     8,25A 

Aeronautics   Fund    1,412                     4,200                     4,357 

Harbors  and  Watercraft  Revolving  Fund 413                     1,403                     1  452 

Motor   Vehicle  Fund  _                 220,497                 417,224 

Highway  Users'  Tax  Fund 67  026                            -                            - 


Highlights  of  Program  or  Workload  Changes 

I.  PLANNING  AND   RESEARCH 


The  Office  of  Transportation  Planning  and  Kesearch 
is  currently  in  the  process  of  developing  a  State 
Transportation  Planning  Study.  This  study  will 
eventually  provide  a  course  of  action  by  the  state  for 
developing  an  overall  statewide  transportation  system 
which  will  provide  optimum  levels  of  service,  choice 
of  modes,  convenience,  and  safety,  consistent  with  so- 
cial, economic,  and  environmental  quality  goals  of 
the  state. 

The  plan  will  be  prepared  by  integrating  four 
levels  of  planning  activity— local,  regional,  state,  and 
federal.  Also  integrated  will  be  the  specific  planning 


in  each  major  mode  of  transportation  by  agencies 
currently  responsible  for  such  planning.  The  plan 
will  be  divided  into  two  parts:  an  action-oriented 
interim  (5  to  10  years)  plan  for  dealing  with  the  most 
urgent  presently  identified  deficiencies  and  a  long- 
range  (20  to  30  years)  master  plan  of  which  the  in- 
terim plan  is  an  initial  phase. 

It  is  estimated  that  it  will  take  approximately  three 
years  to  produce  the  plan.  Future  funding  is  expected 
to  be  derived  from  the  State  Transportation  Fund  as 
created  by  Chapter  1400,  Statutes  of  1971. 


aETredXStefdrh^  SKL&S?  Sg^Stg^'****"  '<«  te  the  Df*artment  °f  PuWic  Wo^  *** 
c  Mr/r,nlp/rrB0I?n^htehfe?Sr7afi-7i0Vfir nment  and  e*?e*Ai}"™?  therefrom  are  not  included  in  the  overall  budget  totals. 
^'^Yn^^entLs^Ucomrari^n^^ys^onfy.111  ^  "^  MB  yeaM  f°F  **  »^™**   "***  Works.  They  are  shown 
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OFFICE   OF   TRANSPORTATION   PLANNING   AND   RESEARCH— Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


II.  ADMINISTRATION 


During  the  1971  General  Session  of  the  State  Leg- 
islature, Senate  Bill  325  (Chapter  1400)  was  enacted 
which  deleted  the  sales  and  use  tax  exemption  for 
gasoline.  Senate  Bill  325  also  decreased  the  state's 
share  of  the  5-percent  sales  and  use  tax  by  one  quar- 
ter of  one  percent  and  increased  the  county  share  by 
the  same  amount.  The  additional  revenue  to  the  coun- 
ties from  this  change  is  to  be  deposited  in  local  trans- 
portation funds.  In  all  counties  with  a  population  of 
over  500,000,  the  revenues  are  to  be  used  for  public 


transportation  facilities.  The  Office  of  Transportation 
Planning  and  Research,  serving  as  staff  to  the  Secre- 
tary for  Business  and  Transportation,  is  currently 
in  the  process  of  developing  rules  and  regulations  for 
the  apportionment  of  local  transportation  fund  reve- 
nues as  required  by  Senate  Bill  325.  The  Office  of 
Transportation  Planning  and  Research  will  also  assist 
the  Secretary  for  Business  and  Transportation  in  the 
ongoing  administration  of  this  act. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages 
Staff  benefits 


70-71 
4.5 


71-72      72-73 
7.3        12.5 


Totals,  Personnel   Services 4.5 

OPERATING  EXPENSES  AND  EQUIPMENT 

Total  Expenditures 

Reimbursements    


12.5 


1970-71 

$58,412 
4,896 

$63,308 

20,461 

$83,769 
-3.528 


1971-72 

$124,139 
14,686 

$13S,825 

98,775 

$237,600 
-3,500 


1972-73 

$218,100 
25,736 

$243,836 

187,451 

$431,287 


Total  Expenditures 

General  Fund   

Aeronautics  Fund 

Harbors  and  Watercraft  Revolving  Fund 

Motor  Vehicle  Fund 

Highway  User's  Tax  Fund 


$80,241 

$234,100 

$431,287 

11.330 

8,000 

8,254 

1,412 

1,,200 

4,357 

1,73 

1,403 

1.452 

- 

220,497 

417,224 

67,026 


APPROPRIATIONS 

Support,  Item  169  (General  Fund)  

Support,   Item  170  (Aeronautics  Fund)   

Support,  Item  171  (Harbors  and  Watercraft  Revolving  Fund) 
Support,  Item  172  (Motor  Vehicle  Fund) 


$8,254 

4,357 

1,452 

417,224 


BUSINESS  AND   TRANSPORTATION 

Business  and  Transportation  Special  Services  and 
Studies  consists  of  those  particular  studies  within  the 
Business  and  Transportation  Agency  which  are  not 
directly  related  to  a  specific  department  or  office. 
They  are:  (1)  Medical  Aspects  of  Traffic  Safety  and 
(2)  Automobile  Accident  Study  Commission. 

The  Medical  Aspects  of  Traffic   Safety   Study  is 

SUMMARY   OF   PROGRAM   REQUIREMENTS       7(J_71  ""^i^"5    73.73 

I.  Medical  Aspects  of  Traffic  Safety  -  —  - 
II.  Automobile  Accident  Study  Com- 
mission               -1 

TOTALS,  PROGRAMS 4 

Motor  Vehicle  Fund 

Federal  funds  


SPECIAL  SERVICES  AND   STUDIES 

aimed  at  determining  the  medical  aspects  of  traffic 
injury  and  related  accident  control. 

The  Automobile  Accident  Study  Commission  was 
created  to  study  and  make  suggestions  regarding  au- 
tomobile accidents,  including  their  prevention  and 
consequences  as  well  as  related  insurance  and  motor 
vehicle  and  procedural  laws. 


ACTUAL 

1970-71 

$7,877 

27.827 

$35,704 

35,046 

658 


ESTIMATED 

1971-72 

$8S6 


$886 
886 


PROPOSED 

1972-73 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES 

Net  salaries  and  wages 

Staff  benefits 

Totals,  Personal  Services 

OPERATING  EXPENSES  AND  EQUIPMENT  _. 

Totals,  Expenditures 

Motor  Vehicle  Fund   

Federal  funds  


1970-71 

$17,920 
1,643 

$19,563 

16,141 

$35,704 

35,046 

658 


1971-72 


1972-73 


886 


84 
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DEPARTMENT  OF   AERONAUTICS 


The  Department  of  Aeronautics  is  responsible  for 
the  promotion,  development,  and  protection  of  the 
aeronautical  interests  of  the  state  pursuant  to  the 
provisions  of  Division  9  of  the  Public  Utilities  Code 
(State  Aeronautics  Act).  This  is  accomplished  by: 

a.  Encouraging  the  development  of  private  flying 
and  the  general  use  of  air  transportation. 

b.  Fostering  and  promoting  safety  in  aeronautics. 

c.  Effecting  uniformity  of  the  laws  and  regulations 
relating  to  aeronautics  consistent  with  federal  aero- 
nautics laws  and  regulations. 

d.  Assisting  in  the  development  of  a  statewide  sys- 
tem of  airports,  encouraging  the  flow  of  private  capital 
into  aviation  facilities,  and  cooperating  with  and  as- 
sisting political  subdivisions  and  others  engaged  in 
aeronautics  in  the  development  and  encouragement  of 
aeronautics. 


e.  Establishing  regulations  in  order  that  persons 
may  engage  in  every  phase  of  aeronautics  with  the 
least  possible  restriction  consistent  with  safety  andi 
rights  of  others. 

f.  Providing  for  cooperation  with  the  federal  au- 
thorities in  the  development  of  a  national  system  of 
civil  aviation  and  for  coordination  of  the  aeronautics 
activities  of  those  authorities  and  the  authorities  of 
the  State  of  California. 

g.  Considering  the  environmental  impact  of  air- 
ports on  communities. 

The  department  also  provides  staff  assistance  to  the 
State  Aeronautics  Board  which  is  responsible  for 
determining  the  allocations  of  airport  assistance  funds 
and  for  the  formulation  of  general  policy  relating  to 
the  aeronautical  interests  of  the  state. 

The  board  consists  of  seven  members  appointed  by 
the  Governor  with  the  consent  of  the  Senate. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Planning   Program 

II.  Facilities     Development     and     Con- 
struction Program 

III.  General    Services   and    Special 
Projects    

IV.  Administration — distributed  to  other 
programs    

TOTALS,  PROGRAMS 

Reimbursements    


MAN-YEARS 

70-71       71-72      72-73 


1.8 
9.6 
3.2 


1.4 

8.7 
3.9 
7.1 


2.2 
9.8 
4.5 


22.6 


21.1 


24.5 


NET  TOTALS,  PROGRAMS  

Aeronautics  Fund 

Harbors  and  Watercraft  Revolving  Fund 

California  Environmental  Protection  Program  Fund 
Federal  funds   


ACTUAL 

1970-71 

$43,178 

309,707 

294,778 

(143,938) 

$647,663 
-15,086 

$632,577 

566,577 

66,000 


ESTIMATED 

1971-72 

$739,330 
322,845 
138,829 

(157,172) 

$1,201,004 
-30,095 

$1,170,909 
680,992 

40,000 
U9,9n 


PROPOSED 

1972-73 

$191,626 
327,099 
149,377 

(165,860) 

$668,102 
-112,362 

$555,740 
555,740 


Highlights  of  Program  or  Workload  Changes 

I.  PLANNING  PROGRAM 


Departmental  effort  on  the  first  national  transpor- 
tation planning  study  was  severely  restricted  because 
of  the  time  constraint  imposed  by  the  Department  of 
Transportation.    The    second    effort,    which    will    be 


conducted  during  the  1972-73  fiscal  year,  will  require 
$100,000  to  meet  the  aeronautical  needs  of  the  pro- 
gram. This  amount  is  fully  financed  by  the  Depart- 
ment of  Transportation  federal  grant. 


II.  FACILITIES   DEVELOPMENT  AND  CONSTRUCTION    PROGRAM 


As  required  by  legislative  action  taken  in  1969,  the 
department  has  developed  airport  noise  standards  to 
become  effective  December  1,  1971.  These  standards 
provide  for  the  first  time  a  method  to  deal  with  air- 
port noise  on  a  constructive  basis.  The  standards  are 
structured  to  achieve  compatability  between  airports 
and  adjacent  communities  based  on  "noise  acceptable 
to  a  reasonable  person  residing  in  the  vicinity  of  the 
airport".  They  provide  a  means  of  establishing  the 

*  FOR  THE  DEPARTMENT'S  LOCAL  ASSISTANCE  BUDGET 


boundary  of  the  area  of  unacceptable  noise  around  an  | 
airport.  Eventually  all  homes  are  to  be  excluded 
from  this  "noise  impact"  area.  The  basic  legislation 
required  that  the  standards  must  be  economically  and 
technically  feasible.  To  meet  this  requirement  the 
standards  are  designed  to  gradually  accomplish  their 
purpose.  The  "noise  impact"  area  will  be  gradually 
reduced  by  several  means  so  that  by  1985  it  will  be 
contained  within  airport  boundaries. 

SEE  PAGE  L-14. 


BUSINESS  AND  TRANSPORTATION 


85 


l 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT   OF   AERONAUTICS — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES                                7°-71       71"72 

Net  salaries  and  wages 22.6         21.1 

Staff   benefits                                      _                 -             - 

72-73 

24.5 

1970-71 

$271,603 
27,008 

1971-72 

$288,941 
31,422 

1972-73 

$318,350 
32,939 

Totals,   Personal  Services               .           22.6         21.1 
OPERATING  EXPENSES  AND  EQUIPMENT 
SPECIAL  ITEMS  OF  EXPENSE  . 

24.5 

$298,611 
$137,052 
$212,000 

$320,363 
$196,896 
$683,745 

$351,289 
$316,813 

Reimbursements 

$647,663 
-15,086 

$1,201,004 
-30,095 

$1,170,909 

$668,102 
-112,362 

Totals,  Expenditures,  State  Operations     _ 

$632,577 

$555,740 

APPROPRIATION 

State  operations.  Item  173  ("Aeronautics  Fund) 


$555,740 


REVENUES 
Miscellaneous   (Aeronautics  Fund) 


1970-71 

$232 


1971-72 

$500 


1972-73 

$200 


DEPARTMENT   OF   THE   CALIFORNIA   HIGHWAY   PATROL 

The  Department  of  the  California  Highway  Patrol  commercial  vehicle  weight  and  safety  regulations,  and 

is  responsible  for  assuring  the  safe,  lawful,  rapid  and  0ther  activities  relating  to  auto  theft  and  accidents, 

economical  use  of  the  state  highway  and  county  road  The  department  provides  the  necessary  professional 

system.  Over  5,800  uniformed  officers  are  employed  .          .  ,.     ,  ,     .   .       „      .,       ».              ■■       j  .    ± 

•        -in             j        ii        jx^e                 •  :  and  specialized  training  for  its  officers  and  cadets  m 

primarily   for    road    patrol    and    traffic    supervision.  ^                              6 

Other  duties  performed  are  vehicle  safety  inspection,  addition  to  providing  traffic  law  enforcement  training 

school   crossing    guard   supervision,    enforcement   of  assistance  to  many  local  law  enforcement  agencies. 

MAN-YEARS  ACTUAL                 ESTIMATED                 PROPOSED 

SUMMARY  OF   PROGRAM   REQUIREMENTS      70-71         71-72        72-73  1970-71                    1971-72                   1972-73 

I.  Traffic  supervision  and  services  on  _  „         _„_ 

the  state  highway  system 4,756.4    4,957.9   5,007.5  $90,815,787         $98,096,972         $99,716,314 

Uniformed 4,100.9    4,322       4,351.2  -                           -                           - 

Nonuniformed    655.5       635.9       656.3  -                            -                            - 

II.  Selective  deployment  on  the  county  _    „ -„„„„„_„. 

road   svstem 675.7       6S7.3       695.1  12,771,803           13,589,086          13,802,6o7 

Uniformed 581          595.6       597.8  - 

Nonuniformed    94.1         91.7         91.3  - 

III.  Regulation  and  inspection 1,379.4    1,411.2    1,414.9  17,195,727           16,656,449           17,452,638 

Uniformed 638.9       521.8       521.9  - 

Nonuniformed    140.5       889.4       893  -                          -             „-,«„»» 

IV.  Records   ___ 177          192.8      206.7  2,587,209            3,201,621             3,110,666 

Uniformed 3              11  — 

Nonuniformed    114          191.8       205.1  -                           —                           ~ 

V   Auto  theft        51.8        55.3        55.4  958,299            1,056,830            1,075,170 

Uniformed 45-2         49-2         49-3  -                                                     - 

Nonuniformed    6.6           6.1           6.1  — 

VI.  Administrative  support   (distributed                                     ,..«»„,«»*..«»*       /,oocotmi       i  i  o  too  a  si  \ 

to  other  programs 700.3       817.4       820.9  (12,012,532)       (13,352,756)       (13,722,4ol) 

Uniformed 244-8       253.1       254-6 

Nonuniformed    455.5       564-3       566.3  -        -         

TOTALS    PROGRAMS         7,740.6    8,121.9    8,200.5  $124,328,825      $132,600,958      $135,157,445 

Uniformed 5,613.8    5,142.1    5,115.8  - 

^•»,^;r:!l::::::::::^  -2,395,34-3     -2,116,509     -1,606,200 

NET  TOTALS,  PROGRAM $121,933,482      $130,484,449      $133,551,245 
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BUSINESS  AND  TRANSPORTATION 


DEPARTMENT  OF  THE  CALIFORNIA  HIGHWAY  PATROL — Continued 
Highlights  of  Program  or  Workload  Changes 

I.  TRAFFIC  SUPERVISION  AND  SERVICES  ON  THE  STATE   HIGHWAY  SYSTEM 


Authorized  traffic  officer  positions  have  been  in- 
creased in  Surveillance  and  Services  and  Accident 
Control  to  maintain  the  present  level  of  service  at 
new  freeways  scheduled  to  open  in  1972-73.  The  three 
new  freeways  scheduled  to  open  are  in  the  San  Jose 
area  with  a  total  of  556,000  daily  vehicle  miles,  the 
Bakersfield  area  with  a  total  of  286,800  daily  vehicle 
miles  and  in  the  San  Diego  area  with  a  total  of 
125,000  daily  vehicle  miles.  Calculations  of  traffic  of- 
ficer positions  for  these  new  routes  are  based  on  a  rate 
of  2  men  per  100,000  daily  vehicle  miles.  Nineteen 
additional  traffic  officer  positions  have  been  added  to 
the  program  element  Surveillance  and  Services.  This 
is  an  increase  of  J  of  1  percent  of  the  authorized 
traffic  officer  positions  in  this  element.  The  increased 
freeway  length  will  cause  related  workload  such  as 
removal  of  hazardous  objects  from  roadways,  provid- 
ing assistance  to  drivers  in  disabled  vehicles  and  pro- 
viding information  and  other  assistance  to  the  motor- 
ing public  that  must  be  provided  for  with  additional 
manpower.  In  addition,  six  traffic  officer  positions 
have  been  added  to  the  program  element,  Accident 
Control,  to  meet  demands  for  enforcement.  This  is  an 
increase  of  1  percent  of  the  authorized  traffic  officer 
positions  in  this  element. 

Supervision  and  span  of  control  will  require  two 
new  positions  of  state  traffic  sergeant  for  the  addi- 
tional traffic  officer  positions  described  above. 

Three  radio  dispatcher  positions  have  been  added 
to  the  department  headquarters  and  18  have  been 
added  to  four  field  offices.  The  extension  of  the  Los 
Angeles  freeway  emergency  telephone  system  and  the 
fact  that  deployment  of  field  enforcement  units  has 


been  increased  to  a  level  beyond  dispatcher  support 
capabilities  of  the  present  staff  has  necessitated  this 
increase. 

Sixteen  radio  dispatcher  positions  have  been  added 
to  Program  I  and  five  to  Program  II.  Program  I,  Ele- 
ment A,  Surveillance  and  Services,  has  been  increased 
by  13  radio  dispatchers  and  Element  B,  Accident 
Control,  has  been  increased  by  three  radio  dispatchers, 
Twelve  positions  are  required  to  meet  workload  re- 
quirements necessitated  by  the  programmed  installa- 
tion of  additional  Los  Angeles  freeway  emergency 
telephone  system  in  the  Los  Angeles  County  area  of 
Zone  V.  Two  radio  dispatchers  are  requested  for  Zone 
III,  San  Francisco,  to  provide  support  assistance  to 
other  departmental  offices  and  public  agencies.  The 
remaining  two  radio  dispatchers  will  be  assigned  to 
headquarters  for  operating  a  third  radio  console  po- 
sition. 

Three  automotive  servicemen  positions  have  been 
added  to  the  authorized  strength  of  the  department. 
This  addition  is  predicated  upon  the  departmental 
formula  which  has  been  tested  and  found  to  be  ai 
usable  guide  in  determining  the  number  of  automotive 
servicemen  required  by  an  area.  Two  of  the  additional 
automotive  servicemen  positions  have  been  added  to 
Program  I. 

An  additional  helicopter  and  necessary  accessories 
is  included  in  the  program  to  be  utilized  in  the  San 
Francisco  bay  area.  The  primary  use  of  this  heli- 
copter will  be  to  provide  additional  services  to  the 
public  in  the  Zone  III  area  which  has  been  expanded 
since  the  original  assignment  of  one  helicopter  to  the 
zone. 


II.  SELECTIVE  DEPLOYMENT  ON  THE  COUNTY  ROAD  SYSTEM 


The  need  for  additional  radio  dispatcher  and  auto- 
motive servicemen  positions  has  been  described  under 
Program  I.  Five  of  the  additional  radio  dispatcher 
positions  have  been  added  to  Program  II.  Of  these, 
three  positions  will  be  assigned  to  the  Headquarters 


Dispatch  Center;  two  positions  each  wrll  be  assigned 
to  the  Vallejo  and  Stockton  Dispatch  Centers.  One 
additional  automotive  serviceman  position  has  been 
added  to  Program  II. 


III.  REGULATION  AND  INSPECTION 


Element  A,  School  Pupil  Safety,  experienced  a 
change  in  workload  as  six  nonuniformed  specialists 
will  replace  six  uniformed  positions. 

Element  P,  Passenger  Vehicle  Inspection,   under- 


went a  change  in  personnel  staffing  in  1971-72.  Seven- 
teen positions  were  eliminated  and  123  uniformed  po- 
sitions were  replaced  by  nonuniformed  personnel.  This 
action  was  taken  in  response  to  legislative  direction. 


IV.  RECORDS 


ELEMENT   B.     ACCIDENT  AND   RELATED 
STATISTICAL  INFORMATION 

One  of  the  major  areas  of  redundancy  at  the  state 
Jevel  has  been  the  collection  of  collision  reports.  Under 


the  existing  system,  no  single  state  agency  collects  all 
of  the  reports  necessary  to  satisfy  the  requirements  of 
the  other  state  agencies.  A  considerable  amount  of 
document  handling  and  control  is  required  to  process 
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DEPARTMENT   OF  THE   CALIFORNIA   HIGHWAY   PATROL— Continued 

IV.   RECORDS— Continued 


each  report  through  the  coding,  keypunch,  and  com- 
puter processing  operations. 

It  has  been  recommended  that  all  collision  reports 
should  be  forwarded  to  the  Department  of  the  Cali- 
fornia Highway  Patrol  for  processing  by  the  State- 
wide Collision  Report  Processing  Module.  This  system 
will  then  provide  Department  of  Motor  Vehicles,  the 
Division  of  Highways,  and  the  California  Highway 
Patrol  with  the  collision  data  required  for  their  respec- 


tive operations.  All  coding  and  keypunching  of  colli- 
sion data  will  be  performed  as  part  of  an  integrated 
processing  operation.  The  proposed  system  will  not 
only  eliminate  the  redundant  processing,  but  will  pro- 
vide an  improved  level  of  service  to  all  three  partici- 
pating agencies.  This  new  system  will  necessitate  a 
transfer  of  13  positions  from  the  Division  of  High- 
ways to  the  California  Highway  Patrol. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  7°-71       71~72       72"73 

Net  salaries  and  wages 7,740.6    8,121.9    8,207 

Staff  benefits -  -  - 


Totals,   Personal   Services 7,740.6    8,121.9    8,207 

OPERATING  EXPENSES  AND  EQUIPMENT 

MINOR  CAPITAL  OUTLAY 


Total   Expenditures 
Reimbursements    _ 


1970-71 

$80,933,454 
23,110,956 

$104,044,410 
20,284,409 


$124,328,819 
-2,395,343 


1971-72 

$84,562,404 
23,470,461 

$108,032,865 

24,331,964 

56,135 

$132,420,964 
-2,116,509 


1972-73 

$85,709,174 
24,076.158 

$109,785,332 

25,271,943 

100,170 

$135,157,445 
-1,606,200 


Net  Expenditures  (Motor  Vehicle  Fund) $121,933,476       $130,304,455       $133,551,245 

SPECIAL  ITEMS  OF  EXPENSE 

Motor  vehicle  theft  study 


6 


179,994 


Totals,  Expenditures  (Motor  Vehicle  Fund) $121,933,482      $130,484,449  $133,551,245 

APPROPRIATIONS 

Support  Item  174,  (Motor  Vehicle  Fund) $133,551,245 

Support  Item  175,  contingency   for  deficiencies   (Motor   Vehicle  Fund)    (500,000) 

Authorization  for  encumbering  automobile  purchases  for  preceding  year, 

Section  21.3  (Motor  Vehicle  Fund) (1,500,000) 

Department  of  the  California  Highway  Patrol — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY  1970-71 

Major  projects  $1,462,704 

Minor  projects  a 99,054 

Total  Expenditures  (Motor  Vehicle  Fund) $1,561,758 

GENERAL  ANALYSIS 


1971-72 

$10,429,093 

$10,429,093 


1972-73 

$2,928,732 

$2,928,732 


The  1972-73  capital  outlay  budget  provides  for  the 
construction  of  new  area  offices  in  Fairfield,  San  Diego 
and  Torrance.  Funds  are  also  included  for  the  pur- 
chase of  building  sites  for  area  offices  in  El  Cajon, 
Ventura,  San  Juan  Capistrano,  and  West  Valley.  In 
order  to  provide  better  service  to  the  motoring  public 
in  mountain  recreation  areas,  the  construction  of  resi- 

APPROPRIATION 
Capital  Outlay,  Item  301  (Motor  Vehicle  Fund) 


dence  post  facilities  at  Mt.  Reba  and  Peddler  Hill  is 
proposed.  A  total  of  $786,170  is  included  in  this 
budget  for  the  purchase  of  new  communications  equip- 
ment needed  for  replacement  and  improvement  of 
the  radio  and  microwave  system  operated  by  the  de- 
partment. 


$2,928,732 


a  Minor  capital  outlay  is  included  in  the  support  budget  beginning  in  1971-72. 
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DEPARTMENT   OF  THE   CALIFORNIA   HIGHWAY   PATROL — Continued 
Vehicle  Equipment  Safety  Commission 


The  Vehicle  Equipment  Safety  Commission  is  an 
interstate  commission  whose  purpose  is  to  promote 
uniformity  in  regulation  of  and  standards  for  equip- 
ment of  motor  vehicles  and  to  achieve  desirable 
changes  in  equipment  in  the  interest  of  traffic  safety. 
The  commission  also  advises  the  federal  government 
in  matters  pertaining  to  vehicle  equipment  standards 
and  regulations.  It  is  composed  of  one  representative 
from  each  state  that  has  enacted  the  Vehicle  Equip- 


ment Safety  Compact.  The  compact  was  adopted  in; 
California  through  Chapter  238,  Statutes  of  1963. 

The  Secretary  of  the  Business  and  Transportation 
Agency  is  the  designated  representative  for  Cali- 
fornia and  the  Commissioner  of  the  California  High- 
way Patrol  is  his  appointed  alternate.  Funds  are  pro- 
vided for  travel  of  state  representatives  to  commission 
meetings  and  for  the  state's  share  for  the  support  of 
the  commission  and  staff. 


PROGRAM  REQUIREMENTS 

Totals,   Expenditures    (Motor   Vehicle   Transportation   Tax  Fund) 


1970-71 

$8,571 


1971-72 

$10,107 


1972-73 

$11,641 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS  1g70_7l  1g71_72 

OPERATING  EXPENSES  AND  EQUIPMENT $8,571  $10,107 

Expenditures  (Motor  Vehicle  Transportation  Tax  Fund) $8,571  $10,107 

APPROPRIATION 

Support,  Item  176  (Motor  Vehicle  Transportation  Tax  Fund) 


1972-73 

$11,641 

$11,641 


$11,641 


DEPARTMENT   OF  MOTOR  VEHICLES 


The  Department  of  Motor  Vehicles,  in  order  to 
protect  the  public  interest  and  promote  public  safety 
on  highways,  administers  provisions  of  California 
statutes  relating  to  (a)  vehicle  registration,  titling, 
issuance  of  license  plates,  and  collection  of  in-lieu 
property  tax,  (b)  driver  licensing  and  post-licensing 
control,  (c)  occupational  licensing  and  regulation  of 
persons  and  firms  engaged  in  manufacture,  trans- 
porting, sales,  and  disposal  of  motor  vehicles,   (d)  fi- 


nancial responsibility  of  drivers  and  owners  of  motor 
vehicles,  and  (e)  additional  services  of  California 
identification  card  issuance,  undocumented  vessel 
registration  and  fee  collection,  and  personalized  li- 
cense plate  issuance.  The  department  is  also  assigned 
the  responsibility  of  administering  the  collection  of 
use  tax  and  additional  motor  vehicle  license  fees 
for  rapid  transit  systems. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Vehicle  Licensing  and  Titling 

II.   Driver  Licensing  and  Control 

III.  Occupational  Licensing  and 

Regulation    

IV.  Security  Following  Accident 

Law   

V.  Department    of    Motor    Vehicles 

Associated  Services 

VI.  Administration — undistributed 

Administration — distributed  to 

programs 


70-71 

2,606.6 
2,570.2 

202 

174.6 

192.2 

(6.9) 


MAN-YEARS 

71-72 

2,789.7 
2,665.8 

233.3 

180.5 

210.7 

(7) 


72-73 

2,891.5 
2,700 

245.6 

185 

999  3 

(7) 


ACTUAL 

1970-71 

$30,724,597 
30.136,748 

2,491,180 

1,803,361 

1,825,019 
202,286 


ESTIMATED 

1971-72 

$33,533,788 
31,505,645 

3,083,858 

1,926,633 

2,100.996 
207,138 


PROPOSED 

1972-73 

$35,594,610 
33,158,372 

3,158,918 

2,012,449 

2,253,363 

207,882 


310.3      330.2       342.2 


(3,844,845)         (3,993,088)         (4,228,921) 


TOTALS,  PROGRAMS    6,055.9    6,410.2    6,586.6 

Reimbursements    

NET  TOTALS,  PROGRAMS 

Motor  Vehicle  Fund 

Motor  Vehicle  License  Fee  Fund 

Harbors  and  Watercraft  Revolving  Fund 

California  Environmental  Protection  Program  Fund 

Driver  Training  Penalty  Assessment  Fund 


$67,183,191 
-5,608,902 

$61,574,289 

52,4S9,5U 

8,363,030 

372,797 

222,254 

126,664 


$72,358,058 
-5,851,958 

$66,506,100 

56,87J,,167 

8,762,963 

591,838 

225,600 

51,532 


$76,385,594 
-5,972,515 

$70,413,079 

60,535,401 

8,930,621 

650,686 

237,S60 

58,511 


Highlights  of  Program  or  Workload  Changes 


It  is  estimated  that  the  Department  of  Motor  Ve- 
hicles will  register  and  collect  fees  on  15,265,000  ve- 
hicles and  maintain  the  records  on  12,995,000  out- 
standing drivers  licenses  including  the  processing  of 
746,000    original     licenses     and     2,959,000     renewal 


licenses  during  the  budget  year.  These  major  work- 
load indicators  reflect  an  estimated  4.37  percent  in- 
crease in  vehicle  registration  and  an  estimated  5.06 
percent  increase  in  drivers  licenses  outstanding  in  the 
budget  year  over  current  year.   The  total  undoeu- 
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DEPARTMENT  OF   MOTOR   VEHICLES — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


mented  vessels  registered  is  estimated  to  be  458,000  in 
the  budget  year,  an  increase  over  the  current  year  of 
6.51  percent.  Vessel  registration,  previously  valid  for 
three  years,  will  renew  annually  beginning  January 
1972. 

To  support  these  major  workload  changes,  the  man- 
year  estimates  for  the  current  year  and  budget  year 
have  been  developed  to  maintain  the  level  of  service 
authorized  in  the  1971-72  final  budget.  The  net  in- 
crease in  the  budget  year  over  the  current  year  is 
176.4  man-years  and  $3,906,979. 

This  department,  in  a  major  effort  to  develop  a  more 
scientific  base  for  budget  preparation,  prepared  the 
1971-72  budget  using  engineered  time  standards  for 
estimating  personnel  requirements.  The  personnel 
estimates  for  the  1971-72  budget  were  calculated 
based  on  actual  past  year  performance  and  did  not 
provide  for  increased  level  of  efficiency.  The  revised 
1971-72  budget  and  proposed  1972-73  estimates  reflect 
the  improved  performance  or  efficiency  after  ad- 
ditional experience  under  the  work  standards  pro- 
gram. 

DEPARTMENT  STATISTICS 

VEHICLE   LICENSING   AND  TITLING 

Vehicle  Registration:  1970-71 

New  vehicles 1,294,000 

Nonresidents    441,000 

Renewals   12,350,000 

Total 14,085,000 

Information  Requests : 

Fee  requests $370,000 

No  fee  requests  (primarily  law  enforcement) 8,098,000 

Records  produced  for  private  companies  (ADP) 22,8S0,513 

DRIVER   LICENSING   AND  CONTROL 

Driver's  licenses  issued 4,516.000 

Driver's  licenses  outstanding 11,703,000 

Court  abstracts  received 4,373,310 

Warning  letters  sent  (negligent  operator) 122,215 

Persons  called  to  group  meetings 46.3 1 3 

Hearings,  interviews  and  reexaminations —  J;5,178 

Licenses  suspended,  revoked,  canceled  or  driver  placed  on  probation  174.253 

Reinstatement  of  driving  privilege  — _ 114,089 

Drivers  License  Information  Service  : 

Fee  requests o'co- ioc 

No  fee  requests  (primarily  law  enforcement) Z,b-o.iz& 

OCCUPATIONAL   LICENSING  AND   REGULATION 

Dealer,  dismantler.  manufacturer,  transporter,  licenses  processed  __  Jq'nnn 

Salesman  licenses  processed QsJn 

Driving  instructor  licenses  issued °*JJ 

Complaints  against  licenses 1  !iQ7 

Dealer  and  dismantler  reviews — -—  l,4o< 

Administrative  action  against  licensee   (licenses  denied,  suspended, 

revoked  or  licensees  placed  on  probation)    1,-uy 

SECURITY   FOLLOWING  ACCIDENT   LAW 

Accident  Reports  Processed  :  _„_  __„ 

SR— 1 

Collision  reports ,.  ,„1 

Information  service — fee  requests rjq  pK« 

Orders  of  suspension  issued 9«07fi 

Driving  privilege  suspensions  terminated  .20,^10 


The  revised  1971-72  personnel  estimates  reflect  a 
net  reduction  of  252  man-years  compared  to  the  man- 
years  authorized  in  1971-72  final  budget.  These  reduc- 
tions in  authorized  positions  resulted  primarily  from : 
(1)  revised  estimates  of  efficiency,  (2)  continu- 
ous implementation  of  automated  methods  through 
the  use  of  EDP,  and  (3)  work  simplification.  The  in- 
crease in  percent  of  efficiency  or  improved  perform- 
ance can  be  attributed  to  good  management  on  the 
part  of  the  program  managers. 

The  budget  year  provides  for  continuation  of  the 
man-years  reduced  in  the  revised  1971-72  fiscal  year 
offset  partially  by  additional  man-years  required  to 
handle  the  estimated  increase  in  workload  over  the 
current  year  level.  In  addition  to  workload  positions 
required  to  maintain  the  level  of  service  authorized  in 
the  1971-72  budget,  the  budget  provides  funds  to  ad- 
minister a  new  statute,  Chapter  1324,  Statutes  of 
1971,  which  requires  the  department  to  issue  drivers 
licenses  with  colored  photographs. 


1971-72 

1,372,000 

452,000 

12,S02,000 

14,626,000 

$387,000 

8,471.000 

22,887,000 


4,322,000 

12,369,000 

4,521.000 

123,900 

50.700 

132.700 

186,000 

110,600 

7,065,000 
2,774,000 


1S.000 

67,000 

1,050 

8,750 
1,480 

1,235 


498,000 

50,000 
60,200 
31,350 


1972-73 

1,479,000 

482,000 

13,304,000 

15,265,000 

$402,000 

8,806,000 

23,823,000 


4.444.000 

12,995,000 

4,674,000 

125,500 

52,400 

140,600 

200,300 

107,300 

7,422.000 
2,915,000 


18,400 

72,000 

1,250 

9,200 

1,530 

1,260 


398,000 

260,000 

55,000 

63,200 

36,400 
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DEPARTMENT  OF  MOTOR  VEHICLES- 
DEPARTMENT  STATISTICS— Continued 

DEPARTMENT  OF   MOTOR   VEHICLES 
ASSOCIATED  SERVICES 

Undocumented  Vessel  Registration  :  ^.-,  00Q 

Current  registration 7  000 

Renewals  64000 

Identification  cards  issued .«-  -„-'_.-„-. 

Use  tax  amount  collected $do,&fJ>,^» 

Personalized  License  Plates  :  g0  4g^ 

Originals    i'-^OO 

Renewals    'JJqq 

Interchanges    

Totals $37,264 

Personalized  license  plate  revenue $842,176 


-Continued 


430,000 
406,000  a 
73,000 
$39,900,000 

25,000 

45,000 

8,000 

$78,000 
$1,171,000 


458,000 

461,000 

97,000 

$41,500,000 

18,000 
66,000 
14,000 

$9S,000 
$1,278,000 


RECAPITULATION  BY  OBJECT 

PERSONAL  SERVICES  ™"71       71"72       7"3 

Net  salaries  and  wages 6,055.9    6,410.2    6,586.6 

Staff   benefits   _ 

Totals,   Personal   Services 6,055.9    6,410.2    6,580.6 

OPERATING  EXPENSES  AND  EQUIPMENT 

MINOR  CAPITAL  OUTLAY 


Totals,  Expenditures 
Reimbursements    


Total   Expenditures,    State    Operations 

Motor   Vehicle   Fund 

Motor  Vehicle  License  Fee  Fund 

Harbors  and  Watercraft  Revolving  Fund 

California  Environmental  Protection  Program  Fund. 
Driver  Training  Penalty  Assessment  Fund 


1970-71 

$46,668.S39 
5.431 .635 

$52,100,474 

15,0S2,717 


$07,183,191 
-5.608,902 

$ol,u74,2b9 

52,489,544 

8,363,030 

372,797 

222,25b 

126,664 


1971-72 

$49,370,169 
5.940.192 

$55,310,361 

16,983,847 
63.850 

$72,358,058 
-5,851,95S 

$66,506,100 

56,874,167 

8,762,963 

591,838 

225,600 

51,532 


APPROPRIATIONS 


Support,  Item  177   (Motor  Vehicle  Fund)  

Support.  Item  178  (Motor  Vehicle  License  Fee  Fund) 

Support,  Item  179  (Harbors  and.  Watercraft  Revolving  Fund) 

Support,  Item  180  (California  Environmental  Protection   Program 

Fund)  

Other : 

Prior  year  balance  (Driver  Training  Penalty  Assessment  Fund). 
Payment  of  deficiencies,  Item  181  (Motor  Vehicle  Fund) 


1972-73 

$51,109,041 

6,335.078 

$57,444,119 
18,941,475 


$76,3S5,594 
-5,972,515 

$70,413,079 
60, 535,401 

8,930,621 

650,686 

237,860 

58,511 


$60,535,401 

8,930,621 

650,686 

237,860 

58,511 
(500,000) 


REVENUES 


Motor  Vehicle   Fund_ 


1970-71 

$280,517,536 


1971-72 

$291,300,000 


1972-73 

$302,800,000 


Department  of  Motor  Vehicles — Capital  Outlay 

SUMMARY— CAPITAL  OUTLAY 


Major  projects 

Totals,  Expenditures  (Motor  Vehicle  Fund) 


1,145,045 


$6,145,045 


$5,623,434 
$5,623,434 


$3,638,160 
$3,638,160 


GENERAL  ANALYSIS 


This  service  and  tax  collection  agency,  headquar- 
tered in  Sacramento,  functions  through  a  network  of 
field  offices  located  in  population  centers  throughout 
the  state.  The  1972-73  fiscal  year  budget  provides  for 
construction  of  field  offices  in  or  near  Bell,  Eedwood 
City,  Modesto,  Santa  Cruz  and  Santa  Rosa.  In  addi- 

APPROPRIATION 

Capital  outlay,  Item  302  (Motor  Vehicle  Fund) 


tion,  acquisitions  of  land  for  new  office  buildings  and 
parking  facilities  for  the  Costa  Mesa,  Merced  and 
Santa  Clara  areas  are  proposed.  The  budget  also  in 
eludes  funds  for  expansion  of  the  Fresno  Office  and 
for  remodeling  and  relocation  of  the  Sacramento 
data  processing  area. 


$3,638,160 


a  Large  percentage  increase  in  renewal  will  occur  because  1971  is  beginning  of  a  new  renewal  period.  Annual  renewal  starts  in  1972. 
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DEPARTMENT   OF 

The  Department  of  Public  Works  is  responsible  for 
planning,  construction,  and  maintaining  the  state 
highway  system,  including  the  maintenance  and  op- 
eration of  state-owned  toll  bridges.  The  department  is 
also  responsible  for  administering  various  state  and 
federal  programs  for  assisting  in  the  construction  and 
improvement  of  county  roads,  city  streets,  and  rail- 
road crossings.  Other  activities  include  highway  re- 
search and  development,  traffic  safety  and  air  pollu- 
tion research,  and  outdoor  advertising  control.  The 
department    is   organized   into   four   basic   divisions: 


PUBLIC   WORKS* 

bay  toll  crossings,  highways,  legal,   and  administra- 
tion. 

Pursuant  to  the  Streets  and  Highways  Code,  the 
California  Highway  Commission  selects  and  deter- 
mines the  locations  of  the  approved  highway  routes 
and  allocates  the  funds  for  construction,  improve- 
ment, and  maintenance  of  the  state  highway  system. 
The  commission  consists  of  seven  members  appointed 
by  the  Governor  with  the  advice  and  consent  of  the 
Senate.  Commission  members  are  appointed  to  four- 
year  terms. 


MAN-YEARS 
SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71         71-72        72-73 

I.  Maintenance  and  operations 6.742       6.S73       6,947 

Improvements     9.346       9.109       8.993 

General    support    2,470       2,368       2,360 


II. 
III. 


ACTUAL 

1970-71 

$136,556,459 
753.323,676 
60.626,745 


ESTIMATED 

1971-72 

$148.9S4.796 
636.194.755 
66.280,566 


Subtotals 1S.558 

Revised  revenue  adjustment  a 


18,350  18,300 


$950,506,880   $851,460,117 


TOTALS,  PROGRAMS   -  -18,558 

State  Highway  Fund 


18,350     18,300 


$950,506,880 
93S.877.9S0 


State  portion — support (125.023,122) 


State  portion — capital  outlay 


(361.33 ',,73$) 


Other  funds       (452.520.120) 


San  Francisco-Oakland  Bay  Bridge  Toll  Revenue  Fund- 
San  Francisco-Oakland  Bay  Bridge  Construction  Fund- 
Southern  Crossing  Planning  and  Design  Fund 

Dumbarton  Bridge  Replacement  Study  Fund 

Future  Bond  Fund — Dumbarton  Bridge 

San  Diego-Coronado  Bridge  Construction  Fund   

San  Diego-Coronado  Bridge  Special  Deposit  Fund 

San  Francisco  Bay  Bridges  Special  Deposit  Fund 

Richmond-San  Rafael  Bridge  Special  Deposit  Fund 

Carquinez  Strait  Bridges   Construction    Fund 

Carquinez  Strait  Bridges   Special  Deposit  Fund 

Vincent  Thomas  Bridge  Special  Deposit  Fund 

Vincent  Thomas  Construction  Fund 


296,820 

810 

2,014,310 

382,650 

532,780 

954,890 

4,596,720 

870,210 

18,660 

1,470,850 

479,560 

10,640 


$851,460,117 
838.209.351 
(126,992,605) 
(306. 3 19. 1,7  8) 
(404.897.268) 
409,205 
4,445 
167,075 
996,100 

2,909,774 

1,015,401 

4,786,106 

812.872 

10,000 

1,532,127 

549,931 

57,730 


PROPOSED 

1972-73 

$142,084,S78 
696,481,064 
65,129,910 

$903,695,852 
-20,000.000 

$883,695,852 
862.960.036 
(133.075,636) 
(344.958.000) 
(384.926.1,00) 
169,424 

14,520 

20,830 

10,517,429 

978,339 

983,166 

5,018,595 

990,986 

1,492,040 

543,827 

6,660 


The  1972-73  state  highway  budget  contains  $642,- 
973,000  for  major  construction  and  improvements, 
including  rights-of-way  and  engineering,  and  will 
provide  for  the  construction  or  widening  of  approxi- 
mately 160.5  miles  of  freeways,  including  56  miles  of 
California's  2,288-mile  share  of  the  interstate  system. 

It  also  will  construct  or  widen  23  miles  of  four-  or 
more-lane  expressways,  25.5  miles  of  two-lane  conven- 
tional highways  and  2.5  miles  of  two-lane  express- 
ways. The  mileage  figures  do  not  include  construction 
started  in  the  current  or  previous  budget  years.  The 
new  budget  contains  $218,417,000  to  continue  these 
projects. 

Estimated  revenues  from  federal  aid  total  $394,- 
142,000,  of  which  the  largest  amount,  $294,080,000, 
is  for  completion  of  the  interstate  freeway  system. 
This  represents  a  drop  of  $8,178,000  compared  with 
the  budget  for  the  1971-72  fiscal  year. 

Among  highlights  of  the  new  budget  is  a  $23,600,- 
000  project  to  construct  lanes  for  the  exclusive  use 
of  commuter  buses  on  the  11-mile  stretch  of  the  San 
Bernardino  Freeway  (Interstate  10)  between  El 
Monte  and  just  west  of  the  Santa  Ana  Freeway  (In 


Highlights  of  Program  or  Workload  Changes 

1,400    automobiles   near   the   El   Monte   bus 


lot    for 
station. 

Also  included  are  operational  improvement  projects 
along  nearly  40  miles  of  freeway  which  will  install 
ramp  metering  devices  to  control  access  to  freeways 
during  peak  hours,  provide  auxiliary  lanes  for  weav- 
ing movements  between  the  on-ramp  of  one  inter- 
change and  the  off -ramp  of  the  next,  and  provide 
changeable  message  signs  to  alert  motorists  to  traffic 
conditions  ahead. 

The  budget  matches  the  record  amount  of  $16,000,- 
000  in  the  1971-72  budget  for  a  traffic  safety  program 
of  engineering  improvements  at  points  of  accident 
concentration. 

The  new  budget  will  make  a  substantial  impact  on 
the  commission's  and  department's  goal  of  providing 
greater  compatibility  between  the  state  highway  sys- 
tem and  the  environment,  and  includes  $941,000  for 
environmental  research  and  pollution  control. 

Another  $11,940,000  has  been  included  in  the  con- 
tingency fund  which  will  eventually  be  allocated  to 
a  newly  created  federal-aid  urban  system  after  addi- 
tional legislative  guidelines  for  such  allocations  have 
been  established. 


terstate  5)  in  Los  Angeles,  and  to  provide  a  parking 

a  At  the  time  of  the  budget  printing,  this  adjustment  had  not  been  considered  by  the  State  Highway  Commission 
*  FOR  THE   DEPARTMENT'S   LOCAL  ASSISTANCE   BUDGET,  SEE  PAGE  L-15. 
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BUSINESS  AND  TRANSPORTATION 


1  DEPARTMENT  OF   PUBLIC  WORKS — Continued 

2  


3 

4 

5  RECAPITULATION  BY  OBJECT 

f  STATE  OPERATIONS 

|  PF1?s,ONAI    SERVICES                                70-71       1U12       72"73            1970"71                 1971-72                1972"73 

10  Net  salaries  and  wages         7,074.1    7.3S2.9    7.452.6  $6S.4S2,240         $72,669,25S         $74,742,004 

11  Staff  benefits UI- -             -                               8,225.696             8,617,219             S.S19.755 

12 

13  Totals,   Personal    Services 7.074.1    7,382.9    7,452.6  $76,707,936         $81,286,477         $83,561,759 

14 

15  OPERATING  EXPENSES  AND  EQUIPMENT $59,586,109         $59,065,612         $63,S17.777 

16  Recoveries -          -7.263.9S2  -8,106,100           -8,219400 

17  Less  amounts  included  in  other  items -1,336,190  -1,182.000           -1,217,500 

18  Adjustment  to  conform  to  legislative  limit* -           -1,100,000           -2,180,000 

19  ,        

20  Totals,  Expenditures —      $127.093.S73       $129,963,989       $135,702,636 

21  State  Highway  Fund 125,023,122         126,992,605         133,075.636 

22  other  funds  2.670,751             2,971,3S4             2,627,000 

23 

24 

25  APPROPRIATIONS 

26 

27  State  operations.  Section  183  of  Streets  and  Highways  Code  (State  Highway   Fund) $132.S65.636 

28  State  operations.  Section  5323  of  Business  and  Professions  Code  (State   Highway   Fund) 210.000 

29  State  operations  (other  funds) 2,627.000 

30 : 

31 

32  Department  of  Public  Works — Capital  Outlay 


34    

35  SUMMARY— CAPITAL  OUTLAY 
36 

37  TOTALS.  EXPENDITURES 

38  Reconditioning,    Resurfacing,    and    Construction    of    State   High-  ,„_..  _,  -._-   _.  ....  _. 

40  Major  construction  and  improvement $449,153,157  $373.68S,SS0  $406,951,000 

41  Thin  blanket  program  and  deferred  seal  coats 8,165,641  9.212.000  11,035,000 

42  Emergency  projects  400,900  400,000  400.000 

43  Signs,  delineation  and  traffic  services 6,879.333  6.590.000  6,135,000 

44  Traffic  safety  projects 14,327.748  1S.956,65S  16,717,000 

45  Honor  camps 1.523.S51  1.540.000  8S0.000 

46  Minor  improvement  and  betterment 1,617,988  1,727.000  1.900.000 

47  Project  studies/engineering  management  and  control 14.520.689  8.718.000  12,919,000 

48  Design  engineering 46,711,807  52.336.000  49,869.000 

49  Traffic  engineering   6.070.930  5.251.000  6.505,000 

50  Construction  engineering 48.15S.510  47.956,000  47,616,000 

51  Statewide  planning  and  programming S.917,093  9,030.000  9,46S,000 

52  Rights-of-Way : 

53  Rights-of-way  acquisition 167.310.175  116.581,724  107,535.000 

54  Rights-of-way  operations 23,932,779  25,329.000  24.497.000 

55  Highway  planting 8,641,755  9.771,000  12.S45.000 

5°             Functional  or  operational  betterments -  10,563.900  10,910.400 

57  Safety  roadside  rests -  4,075,000  4,135.000 

58                                                                                                                         

5*j  Totals,    Reconditioning,    Resurfacing    and    Construction    of 

°0                        State  Highways $S06,332,356  $701,726,162  $730,317,400 


61 


63 
64 
65 
66 
67 
68 
69 
70 
71 
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Federal-aid  urban  systems —  -  11.940,000 


X„         Construction  of  Buildings: 


Land  and  buildings 4,851,751  6,519,200  5,000.000 


Subtotals.  Expenditures $S11,1S4,107       $708,245,362       $747,257,400 

Revised  revenue  adjustment!)   -  -         -20,000,000 


TOTALS.  EXPENDITURES  AND  OBLIGATIONS,  STATE 

HIGHWAY   FUND   $S11,184.107  $70S.245.362  $727,257,400 

State  funds 361.334,738  306.319478  3U.958.000 

Federal  funds 441.817456  389.947.984  370.956.000 

Jg         Other  funds S.031,913  11.977.900  11,343,400 

74 
75 
76 

77 

7S     Capital  outlay,  continuing  appropriation.  Sections  1S3,  Streets  and 

Highways  Code  (State  Highicay  Fund) $344,95S,000 

Other : 

Expenditure   (federal  funds)   370,956,000 

Expenditure  (other  funds)   11,343,400 


APPROPRIATION 


79 

80 

SI 

S2 
oq 

Sj    «  Maintenance  of  highway  planting  is  limited  by  statute  to  $12,500,000   (Section  188.3,   Streets  and  Highways  Code).   Legislation  is 
pending  to  increase  limit  to  $17,000,000. 
•>  At  the  time  of  the  printing  of  the  budget  this  adjustment  had  not  been  considered  by  the  State  Highway  Commission. 
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SPECIAL   RESOURCES   SERVICES   AND   STUDIES 


I.  Tahoe  Regional  Planning  Compact 

Chapter  1589,  Statutes  of  1967,  established  the 
Tahoe  Regional  Planning  Compact  as  a  bistate  agree- 
ment between  Nevada  and  California.  The  compact 
has  been  approved  by  Congress. 

The  act  requires  adoption  of  both  interim  and  com- 
prehensive regional  plans  by  the  Tahoe  Regional 
Planning  Agency  relative  to  effective  environmental 
controls  in  the  Lake  Tahoe  Basin. 

Chapter  988,  Statutes  of  1968,  made  certain  amend- 
ments to  Chapter  1589,  Statutes  of  1967,  and  appro- 
priated funds  to  carry  out  the  purpose  of  the  compact. 

II.  Protected  "Waterways  Program 

In  the  progress  of  this  state's  development,  it  is 
vital  that  those  waterways  possessed  of  such  unusual 
scenic,  fishery,  wildlife  or  outdoor  recreation  values 
be  conserved  to  the  maximum  practicable  extent  con- 


sistent with  the  development  and  uses  of  these  and 
other  resources  in  satisfying  most  effectively  Cali- 
fornia's economic  and  social  needs.  This  program  has 
recommended  a  course  of  action  whereby  such  water- 
ways may  be  protected. 

The  California  Protected  Waterways  Act  (Chapter 
1278,  Statutes  of  1968)  authorized  and  required  the 
Resources  Agency  to  conduct  this  program.  Its  find- 
ings, conclusions  and  recommendations  have  been  sub- 
mitted to  the  Governor  and  Legislature. 

III.  Soeio-Economic  Fisheries  Study 

Chapter  328,  Statutes  of  1970  authorized  a  study 
to  analyze  the  socioeconomic  impact  of  the  recrea- 
tional and  commercial  marine  and  inland  fishing  in- 
dustries in  the  State  of  California.  The  Budget  Act 
of  1970  appropriated  funds  to  implement  this  study. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Tahoe  Regional  Planning  Compact 

II.  Protected  Waterways  Program 

III.   Socioeconomic  Fisheries  Study 

TOTALS,  PROGRAMS 

General  Fund 

Fish  and  Game  Preservation  Fund 


ACTUAL 
1970-71 
$80,000 
79.864 
20,000 

$179,864 

135.58b 

M,2S0 


ESTIMATED 

1971-72 

$100,000 


$100,000 
100,000 


PROPOSED 

1972-73 

$50,000 


$50,000 
50,000 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS  ,„„_„                  ,,,„_„ 

SPECIAL  ITEMS  OF  EXPENSE  $179,864              $100,000 

General  Fund  155,58k               100,000 

Fish  and  Game  Preservation  Fund 44,280                            - 

APPROPRIATION 

Tahoe  Regional  Planning  Compact,  Item  183  (General  Fund) 


1972-73 

$50,000 
50,000 


$50,000 


ENVIRONMENTAL   PROTECTION    PROGRAM 


The  Marks-Badham  Environmental  Protection  and 
Research  Act  of  1970  established  the  California  En- 
vironmental Protection  Program  Fund  into  which 
fees  are  deposited  for  carrying  out  the  purposes  of 
this  act.  The  Secretaries  for  Resources  and  Business 
and  Transportation  develop  environmental  protection 
plans  and  recommend  apportionment  of  funds  among 
the  various  state  agencies,  local  political  subdivisions, 
the  University  of  California,  and  private  research  or- 


ganizations. Diversified  programs  are  proposed  which 
will  help  to  preserve  the  California  environment  in- 
cluding, but  not  limited  to:  1)  control  of  environ- 
mental protection,  2)  protection  of  significant  eco- 
logical areas,  and  3)  increased  public  awareness  of 
the  need  to  protect  the  environment.  The  source  of 
revenue  for  this  program  is  the  sale  of  personalized 
motor  vehicle  license  plates  by  the  Department  of 
Motor  Vehicles. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Environmental  Protection   Program    (California  Environmental 
Protection  Program  Fund) 


1970-71 


1971-72 

$144,500 


1972-73 

$1,960,058 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

SPECIAL   ITEMS   OF  EXPENSE   (California  Environmental 
Protection  Program   Fund) 


1970-71 


APPROPRIATION 

State  operations,  Item  184  (California  Environmental  Protection  Program  Fund) 


1971-72 

1972-73 

$144,500 

$1,960,058 

$1,960,058 
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AIR   RESOURCES   BOARD 

Headquarters  Office  at  Sacramento 


The  Air  Eesources  Board  is  the  Air  Pollution  Con- 
trol Agency  of  California.  It  is  responsible  for  the  con- 
trol of  motor  vehicle  emissions  on  a  statewide  basis, 
and  for  a  coordinated  state  and  local  air  pollution 
control  program  of  stationary  sources  of  emissions. 
The  goal  of  the  board  is  to  achieve  an  air  quality  level 
within  the  standards  considered  to  be  safe  and  proper 
for  human,  animal,  and  vegetable. 

This  board  sets  air  quality  standards ;  monitors  the 
air  quality;  maintains  a  statewide  inventory  of  air 
pollution  sources;  establishes  motor  vehicle  emission 
standards  and  test  procedures ;  approves  and  monitors 
effectiveness  of  motor  vehicle  emission  control  systems ; 
and  issues  agricultural  burning  control  notices  for  six 
air  basins. 


The  board  also  reviews  the  regulations  and  pro- 
grams of  local  agencies  for  the  control  of  nonvehicular 
sources  of  air  pollution  and  sets  and  enforces  regula- 
tions where  local  agencies  fail  to  do  so  in  conformity 
with  state  and  federal  standards. 

The  administrative  and  the  majority  of  the  technical 
staff  is  located  in  Sacramento  in  order  to  provide  close 
coordination  with  the  administration,  the  Legislature, 
other  state  departments  and  coordination  with  the 
majority  of  local  districts.  The  motor  vehicle  labora- 
tory in  Los  Angeles  will  be  replaced  by  the  newly  con- 
structed facility  in  El  Monte  in  August,  1972.  It  will 
continue  to  test  motor  vehicle  emissions,  approve 
motor  vehicle  emission  control  systems,  establish 
motor  vehicle  test  procedures;  and  conduct  studies 
on  photochemical  air  pollution. 


SUMMARY  OF   PROGRAM   REQUIREMENTS                   MAN-YEARS 

I.  Air  Pollution  Control                               70~71        71~72       72_73 

Requirements                                              156.7       217          246 

ACTUAL 

1970-71 
$4,351,304 
-1,410,796 

$2,940,508 

-2.5.361 

2.820.869 

11,5.000 

ESTIMATED 

1971-72 

$S,427.448 
-800,000 

PROPOSED 
1972-73 

$S,641,590 

-880,000 

NET  TOTALS,  PROGRAM 

General  Fund 
Motor  Vehicle  Fund 

$7,627,448 

100.319 

7.362.129 

165.000 

$7,761,590 
7,761,590 

California  Environmental  Protection  Program  Fund 

Highlights  of  Program  or  Workload  Changes 


The  1972-73  program  reflects  increases  in  the  on- 
going statewide  program  to  control  air  pollution,  and 
to  conform  with  the  Federal  Clean  Air  Amendments 
of  1970  in  developing,  implementing,  and  enforcing 
basinwide  control  plans. 

Motor  Vehicles 

The  Federal  Environmental  Protection  Agency 
(EPA)  is  considering  the  testing  of  automobiles  at 
the  assembly  line  for  conformance  with  federal  stand- 
ards. However,  the  board  has  been  granted  permission 
by  EPA  to  require  100  percent  testing  at  assembly 
plants  by  January  30,  1973. 

In  addition,  the  standards  established  by  the  board 
in  1970  for  motor  vehicle  evaporative  losses  will  be 
tested  in  the  additional  space  provided  by  the  new 
laboratory  which  is  under  construction.  Heavy  duty 
emission  standards  to  be  effective  in  the  budget  year 
will  require  testing  for  compliance. 

Implementation  Plan  for  Enforcement  Capability 

The  board  has  submitted  a  statewide  implementa- 
tion plans  as  required  under  the  Federal  Clean  Air 
Amendments  of  1970.  This  submittal  included  a  co- 
ordinated plan  incorporating  those  of  local  districts  of 
the  state.  Modifications  are  anticipated  in  the  budget 
year.  Enforcement  of  the  plan  by  the  board  will  be 
phased-in  during  the  budget  year.  Enforcement  capa- 
bility will  be  developed  for  the  proposed  emergency 
episode  plan  in  those  instances  where  the  air  quality 
exceeds  levels  dangerous  to  humans,  animals,  and 
vegetation. 


Air  Monitoring 

The  State  Air  Monitoring  Network  will  be  expanded 
from  35  stations  to  36  stations  with  one  addition  at  the 
El  Monte  Laboratory  facility.  During  the  budget  year, 
the  program  will  be  expanded  to  collect  data  on  addi- 
tional pollutants  such  as  nonmethane  hydrocarbons, 
beryllium,  mercury,  asbestos  and  measurement  speci- 
fically for  ozone.  Continuing  studies  will  be  made  toi 
determine  the  meteorological  effect  on  transportation 
of  pollutants. 

Open  Burning 

Most  open  burning  dumps  were  phased  out  in 
1971-72.  Some  in  sparsely  developed  areas  werei 
granted  extensions  which  will  have  to  be  periodically 
reviewed.  As  to  agricultural  burning,  notices  for 
"burn"  and  "no  burn"  were  issued  on  a  daily  basis 
for  six  of  the  air  basins  beginning  September  20,  1971. 
During  the  1972-73  budget  year,  this  program  will 
expand  to  issuing  guidelines  for  the  remaining  five  air 
basins. 

Research 

Of  the  $8,325,000  made  available  for  the  research 
program  over  a  three-year  period,  it  is  anticipated 
that  $6,250,000  will  have  been  awarded  for  studies  by 
June,  1972.  The  remainder  will  be  contracted  in  the 
budget  year.  Monitoring  of  the  studies  will  peak  be- 
tween January  and  April  1973  for  a  total  of  $4,147,- 
565  in  the  budget  year.  A  repository  function  will  col- 
lect, validate,  and  disseminate  the  information  from 
all  these  studies. 
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1  AIR   RESOURCES   BOARD — Continued 

3 

4 

5  RECAPITULATION  BY  OBJECT 

6 

7  STATE  OPERATIONS 

8 

9    PERSONAL  SERVICES 

10  Net  salaries  and  wages 

11  Staff  benefits 

12 
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70-71 

71-72 

72-73 

1970-71 

1971-72 

1972-73 

156.7 

217 

246 

$1,858,190 

$2,597,045 

$3,013,815 

— 

- 

- 

210,425 

294,491 

332,184 

13            Totals,  Personal  Services 156.7       217          246  $2,068,615  $2,891,536  §3,345,999 

15  OPERATING  EXPENSES  AND  EQUIPMENT 2,282,689  5,535,912  5  295  591 

16                                                                                                                                 '  '       ' 

17  Totals,  Expenditures $4,351,304  $8,427,448  $8,641,590 

18  Reimbursements    -1,410,196  -800,000  -880,000 


20     Totals,  Expenditures,  State  Operations $2,940,508  $7,627,448  $7,761,590 

22  APPROPRIATION 

23 

24  Support.   Item  1S5  (Motor  Vehicle  Fund) _  $4  561590 

25  Other : 

26  State  operations,  Chapter  1599,  Statutes  of  1970  (Motor  Vehicle 

27  Fund) 3,200.000 

Zo 
29 
30 
31 

32    

33  SUMMARY-CAPITAL  OUTLAY  ,„„_„  ^^  ,„„, 

35    Major  Projects  (Motor  Vehicle  Fund) $1,592,418 

36 

37  GENERAL  ANALYSIS 

So 


Air  Resources  Board — Capital  Outlay 


39  The  1970-71  budget  provided  funds  for  equipping  and  constructing  an  air  resources  laboratory.  No  capital 

41  outlay  funds  are  budgeted  for  1972-73. 

42 

43 

44  CALIFORNIA  ADVISORY   COMMITTEE 

45 

46  The  committee  advises  interstate  commission  members  and  the  Legislature  on  regional  water  planning  matters. 

48 

49       cil»..«nv    m    r>n/->/~n«»    _u«tn>ieu«i«  ACTUAL  ESTIMATED  PROPOSED 

49     SUMMARY   OF   PROGRAM   REQUIREMENTS  WQ_^  wun  ]mn 

51  California  Advisory  Committee  (General  Fund) $2,677  $6,240  $6,552 

52    

53 

54  RECAPITULATION  BY  OBJECT 

55 

|?  STATE  OPERATIONS  ,„„_„  ,„,_„  ,,,„_„ 

58    Operating  expenses  (General  Fund) $2,677  $6,240  $6,552 

59 

60  APPROPRIATION 

61 

62  Support.  Item  186  (General  Fund) $6,552 

63    

64 


65  CALIFORNIA-NEVADA   INTERSTATE   COMPACT   COMMISSION 

fifi 

67  The  California-Nevada  Interstate  Compact  Commission  works  with  its  counterpart  Nevada  Commission,  with 

68  federal  agencies,  and  with  legislative  and  congressional  groups  to  obtain  final  approval  of  the  California-Nevada 

70  Interstate  Compact.  This  compact  will  allocate  the  uss  of   the  interstate  streams,   the   Truckee,   Carson   and 

71  Walker  Rivers.  When  final  approval  of  the  compact  is  obtained,  the  commission  will  be  terminated. 

73    

74  PROGRAM  REQUIREMENTS 

7g  California-Nevada  Interstate  Compact 

77  Commission   (General  Fund) 

78 

79  Highlights  of  Program  or  Workload  Changes 

80 

81  The  California-Nevada  Interstate  Compact  has  been  are  expected  to  continue  through  early  1972  followed 

82  ratified  by  California  and  Nevada,  and  must  obtain  by  submission  of  the  compact  to  the  Congress. 

g4  the  consent  of  the  Congress  before  it  becomes  effective.               It  is  anticipated  that  in  the  spring  of  1972  a  consent 

85  The    program    of    the    California-Nevada    Interstate          bill  will  be  considered  by  various  congressional  com- 

|y  Compact  Commission  for  fiscal  year  1972-73  is  aimed          mittees.  At  this  time  the  Commission  will  be  called 

88  at  securing  congressional  consent.  upon  to  provide  assistance  to  these  committees  in  the 

89  Intensive  negotiations  between  the  California  and  form  of  reports  and  testimony.  Pinal  congressional 
91  Nevada  commissions  and  federal  agencies  began  in  approval  of  the  compact  will  be  sought  prior  to  the 
9|  1971,  for  the  purpose  of  resolving  federal  objections  end  of  the  1972-73  fiscal  year  whereupon  the  com- 
94  to  some  provisions  of  the  compact.  These  negotiations          mission  will  be  terminated. 

7—650 


ACTUAL 

1970-71 

ESTIMATED 

1971-72 

PROPOSED 

1972-73 

$21,573 

$27,500 

$27,500 
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CALIFORNIA-NEVADA  INTERSTATE  COMPACT  COMMISSION— Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

Operating  Expenses  and  Equipment  (General  Fund)- 

APPROPRIATION 

Support,  Item  1ST  (General  Fund) 


1970-71 

$21,573 


1971-72 

$27,500 


1972-73 

$27,500 


$27,500 


COLORADO   RIVER   BOARD 

The  Colorado  River  Board  was  established  to  pro-  collaborates  with  other  California  agencies,  primarily 

tect  and  enhance  California's  rights  and  interests  in  the  Department  of  Water  Resources,  State  Water  Re- 

the  water  and  power  resources  of  the  Colorado  River.  sources  Control  Board,  Department  of  Fish  and  Game, 

This  is  accomplished  through  investigations,  negotia-  and  Attorney  General  in  all  matters  requiring  a  co- 

tions  with  the  other  basin  states  and  federal  agencies,  ordinated  position. 

seeking  of  favorable  federal  legislation  and  adminis-  The  board  is  composed  of  six  members  appointed  by 

trative  decrees,  and,  if  necessary,  through  litigation.  the  Governor,  each  from  one  of  the  public  agencies 

Activities  include  analyses  of  the  engineering,  legal,  having  rights  to  the  use  of  water  or  power  from  the 

and  policy  matters  concerning  the  water  and  power  Colorado  River.  These  agencies  are :  Palo  Verde  Irri- 

resources  of  the  seven  Colorado  River  Basin  states :  gation  District,  Imperial  Irrigation  District,  Coachella 

Arizona,  California,  Colorado,  Nevada,  New  Mexico,  Valley    County    Water    District,    the    Metropolitan 

Utah,  and  Wyoming.  The  board  develops  a  single  posi-  Water   District   of   Southern    California,    San   Diego 

tion  among  the  agencies  having  established  water  and  County  Water  Authority,  and  City  of  Los  Angeles 

power  rights  on  the  Colorado  River.  The  board  also  Department  of  Water  and  Power. 

SUMMARY  OF   PROGRAM  REQUIREMENTS                   MAN-YEARS  ACTUAL                ES™ATED                ™°P°S,E,D 

Protection  of  California's  Colorado                70-71       71-72       72-73  1970-71                  1971-72                1972-73 

River  Rights  and  Interests 13.7         13.6         13.6  $260,103              $265,304              $278,329 

TOTALS,   PROGRAM   13.7         13.6         13.6  $260,103              $265,304              $278,329 

Reimbursements    ~kM0              -107,500              -185,562 

NET  TOTALS,  PROGRAM  (General  Fund) $255,653              $157,S04                $92,767 

Highlights  of  Program  or  Workload  Changes 


Fulfillment  of- the  board's  functions  and  obligations 
is  a  continuing  program.  It  is  subject  to,  and  must 
react  promptly  to,  the  actions  of  other  states  or  federal 
agencies,  which  cannot  be  foreseen  and  may  affect 
California's  Colorado  River  rights  and  interests.  The 
major  objectives  of  the  present  program  are  to  main- 
tain salinity  in  the  Lower  Colorado  River  at  or  near 
present  levels  as  outlined  in  the  board's  August  1970 
report  entitled  "Need  for  Controlling  Salinity  of  the 
Colorado  River";  obtain  modification  in  the  Federal 
Operating  Criteria  for  Colorado  River  Reservoirs  that 
will  permit  California  agencies  to  make  full  use  of 
rights  contained  in  water  supply  compacts;  imple- 
ment the  California  policy  on  the  Bureau  of  Reclama- 
tion's  Lower  River  Management  Program  and  as- 
sociated environmental  aspects;  work  with  the  fed- 
eral government  and  other  states  on  settlement  of 
Mexican  Water  Treaty  problems,  particularly  in  re- 


gard to  salinity;  analyze  river  operations  for  com- 
pliance with  the  June  1970  Operating  Criteria  fori 
Colorado  River  Reservoirs  and  other  rules  and  regula- 
tions; define  projects  and  proposals  which  have  as 
their  objective  the  conservation  of  water  and  thes 
augmentation  of  water  supply  of  the  Colorado  Riven 
Basin;  and  work  toward  settlement  of  the  various 
water  and  power  disputes  in  the  basin  without  re- 
course to  major  Colorado  River  litigation. 

The  board  will  maintain  essentially  the  same  level 
of  service  as  in  fiscal  year  1971-72.  Funding  will 
shift  further  in  the  direction  of  the  six  agencies  most 
directly  involved.  Last  year  these  agencies  provided 
40  percent  of  board  support  costs.  In  1972-73  this 
contribution  is  proposed  at  two-thirds. 

Future  state  financing  will  be  continued  at  this 
percentage. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  70-71       71-72 

Net  Salaries  and  Wages 13.7         13  6 

Staff  Benefits 

Totals,  Personal   Services 13.7         13.6 


72-73 

13.6 


13.6 


1970-71 

$204,752 
18,639 

$223,391 


1971-72 

$204,624 
19,830 

$224,454 


1972-73 

$204,754 
20,125 

$224,879 
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COLORADO   RIVER   BOARD— Continued 

OPERATING  EXPENSES  AND  EQUIPMENT $36,712  $40,850 

Totals,  Expenditures $260,103  $265,304 

Reimbursements    -4.450  -101,500 

Totals,  Expenditures  (General  Fund) $255,653  $157,804 

APPROPRIATION 
Support,  Item  188  (General  Fund) 


$53,450 

$278,329 

-185,562 

$92,767 


$92,767 


DEPARTMENT  OF   CONSERVATION 

Headquarters  Office  at  Sacramento 


The  department's  principal  goals  are  the  protec- 
tion, conservation,  and  development  of  California's 
natural  assets — its  forests  (both  commercial  timber 
and  wildland),  watersheds  and  rangelands,  its  min- 
eral deposits,  and  its  soil  resources.  Protection  of  life, 
property  and  resource  values  from  fire  and  geologic 
hazards  is  stressed. 

The  Watershed  and  Fire  Protection  Program  is 
managed  by  the  Division  of  Forestry  and  the  Division 
of  Resource  Conservation.  The  program's  objective  is 
to  protect  the  private  and  state-owned  watershed 
lands  from  fire,  insects,  disease  and  misuse  by  man. 
The  protection  of  forest,  brush  and  grass  wildlands 
from  long-term  damage  and  the  achievement  of  a 
more  intensive  and  better  use  of  the  land  and  water 
resources  is  basic  to  the  continued  economic  and 
social  utilization  of  these  limited  natural  resources. 

MAN-YEARS 

SUMMARY  OF   PROGRAM   REQUIREMENTS       70-71  71-72        72-73 

I.  Watershed  and  fire  protection  __    3,328.7  3,482.8    3,479 
II.  Geologic  hazards  and  mineral 

resources  conservation   80.9  85.6         81.3 

III.  Oil.  gas.  and  geothermal 

protection    90  93.5         92.5 

IV.  General  support — distributed 

to  programs (267)  (266.6)   (266.9) 


The  Geologic  Hazards  and  Mineral  Resources  Con- 
servation Program  is  managed  by  the  Division  of 
Mines  and  Geology.  The  program  objective  is  to  con- 
duct geological  investigations  to  identify  and  provide 
timely  delineation  of  geological  hazards  and  to 
identify,  delineate  and  assist  in  the  ultimate  utiliza- 
tion of  deposits  of  mineral  raw  materials,  both  on- 
shore and  offshore,  consistent  with  wise  conservation 
practices. 

The  Oil,  Gas,  and  Geothermal  Protection  Program 
is  managed  by  the  Division  of  Oil  and  Gas.  The  pro- 
gram objective  is  to  prevent  waste  or  damage  to  the 
immediate  environment  and  other  natural  resources, 
provide  for  greater  ultimate  recovery  of  oil,  gas,  and 
geothermal  resources,  and  prevent  contamination  of 
fresh  waters  penetrated  by  wells. 


TOTALS,  PROGRAMS   3,499.6    3,661.9   3,652.8 

Reimbursements    


NET  TOTALS,  PROGRAMS  

General  Fund   

Petroleum  and  Gas  Fund 

Petroleum  and  Gas  Fund — Geothermal  Resources  Account 

Subsidence  Abatement  Fund 

Strong-Motion  Instrumentation  Program  Fund 


ACTUAL 

1970-71 

$55,048,463 

1,668,426 

1,406,264 

(4,363,716) 

$58,123,153 
-11,883,859 

$46,239,294 

44,838,546 

1,265,759 

12,150 

122,839 


ESTIMATED 

1971-72 

$54,825,617 

1,839,722 
1,591,352 

(4,557,446) 

$58,256,691 

-12,882,211 

$45,374,480 

43,828,77, // 

1,407,097 

6,750 

131,889 


PROPOSED 

1972-73 

$54,452,719 

1,885,171 
1,572,713 

(4,688,633) 

$57,910,603 
-12,606,169 

$45,304,434 
48,554,654 

1,1,06,633 

15,750 

133,714 

193,683 


Highlights  of  Program  or  Workload  Changes 

I.  WATERSHED  AND   FIRE  PROTECTION 


Fire  Control,  State  Responsibility — Contracted  Protection 

Beginning  in  1972-73  it  is  proposed  that  the  Di- 
vision of  Forestry  assume  direct  fire  protection  of 
approximately  580,000  acres  of  land  currently  under 
contractual  protection  by  the  U.S.  Forest  Serv- 
ice. This  is  consistent  with  similar  transactions  ap- 
proved by  the  Legislature  in  1970-71  and  1971-72. 
This  adjustment  will  be  mutually  beneficial  to  the 
state  and  federal  government  and  has  received  ap- 
proval of  all  agencies  involved. 

The  budget  impact  will  be  to  transfer  $117,955  from 
this  component  to  ground  attack  and  air  attack. 

Ground  Attack — Air  Attack 

During  1969-70  the  Legislature  authorized  the 
Division  of  Forestry  to  establish  two  helitack  stations 
as  an  alternative  to  the  traditional  fire  truck  equipped 


stations.  This  new  approach  to  firefighting  has  proven 
highly  successful  during  the  past  three  fire  seasons. 

A  major  factor  in  reducing  the  state's  annual  fire 
loss  is  the  successful  attack  and  control  of  fires  while 
still  small.  In  some  areas  of  the  state  congested  free- 
ways and  highways  slow  the  travel  of  firefighting 
forces.  In  extremely  remote  areas,  firefighters  are 
hampered  by  the  lack  of  roads  and  other  conventional 
means  of  access.  Today's  helicopters  are  a  valuable 
tool  for  overcoming  these  travel  difficulties.  In  emer- 
gencies, the  helicopters  are  also  used  for  air  recon- 
naissance and  mapping,  laying  hose,  and  transporta- 
tion of  supplies  and  crew  replacements,  particularly 
on  rapidly  spreading  and  potentially  dangerous  fires. 

This  budget  proposes  to  establish  four  additional 
helitack  stations  to  meet  fire  attack  needs  in  prob- 
lem areas.  Funds  and  personnel  will  be  provided  by 


RESOURCES  |JfS 

i  DEPARTMENT  OF  CONSERVATION — Continued 

2 

3  Highlights  of  Program  or  Workload  Changes — Continued 

£  I.  WATERSHED  AND   FIRE   PROTECTION— Continued 

6 


8  closing  six  existing  fire  stations.  The  composite  effect  19.8  man-years  from  the   ground   attack  component 

9  of  this  proposal  and  the  aforementioned  contracted  and  an  increase  of  $326,463  and  14.8  man-years  to 
n  protection  shift  will  be  a  reduction  of  $208,508  and  air  attack. 
12 
H  II.  GEOLOGIC  HAZARDS  AND  MINERAL  RESOURCES  CONSERVATION 

15  .... 

16  Environmental  and  Economic  Geology  construct  earthquake-resistant  buildings.  The  failure 

17  .  of  hospitals,  schools,  and  hundreds  of  other  buildings 

18  Chapter  1152,  Statutes  of  1971,  established  a  strong-  ^  th/reeen't  gan  Fernando  earthquake  is  a  reminder 

20  motion  instrumentation  program  in  the  State  ot  Call-  of  the  need  for  better  building  design  alld  COnstruc- 

21  fornia  to  be  organized  and  monitored  by  the  Division  tion  to  resist  earthquake  damage.  The  fee  for  con- 
23  of  Mines  and  Geology.  This  act  adds  Chapter  8  to  Di-  struetion  permits  which  is  now  assessed  by  local  gov- 
||  vision   2   of  the   Public   Eesources   Code   relating   to  ernment  is  increased  by  0.007  percent  (7c  per  $1,000) 

26  earthquake  safety.  The  purpose  of  the  program  is  to  of  the  estimated  cost  of  construction  to  support  the 

27  acquire  data  statewide  on  the  response  of  different  program.  This  new  program  is  budgeted  at  $193,683 

29  types  of  structures,  rock,  and  soil  to  the  ground  mo-  and  four   man-years  for   1972-73   and   is   wholly   fi- 

30  tion  of  earthquakes.  Designers  and  engineers  need  this  nanced    from    fees    deposited    in    the    Strong-Motion 

32  basic  data  in  order  to  most  economically  design  and  Instrumentation  Fund. 

33  

34 
35 
36 
37 
38 

H  PERSONAL  SERVICES                               70-71       71-72      72-73  1970-71                1971-72               1972-73 

IV  Net  salaries  and  wages 3,499.6    3,661.9   3,652.8  $33,426,374         $34,627,756         $34,738,243 

|2"  Staff  benefits  -  5,860,350            5,907,570             5,993,832 

43  

|2  Totals,  Personal  Services 3,499.6    3,661.9    3,652.8  $39,286,724         $40,535,326         $40,732,075 

4^ 

4»  OPERATING  EXPENSES  AND  EQUIPMENT 13,983,573           11,643,779           12,373,231 

47  MINOR  CAPITAL  OUTLAY  -                200,000                200,000 

40  EMERGENCY  FIRE  SUPPRESSION  AND  DETECTION (3,621,804)           1,373,815                200,000 

49  FIRE  PROTECTION  CONTRACT— COUNTIES  -  2,930,304             2,942,056 

50  FIRE  PROTECTION  CONTRACT— U.S.   FOREST   SERVICE  -  1,573,467             1,463,241 

_r  TntnTo      TT'.vrsonrKfnT.oc  «W  *)7rt  OQ7              QrzQ  OKfi  fiO.1               ffK'7  f»1  A  «AO 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


Totals,  Expenditures $53,270,297         $58,256,691         $57,910,603 

Reimbursements    -11,883,859         -12,882,211         -12,606,169 


52 
53 
54 
55 

II"    SPECIAL  ITEMS  OF  EXPENSE  : 


Net  Expenditures $41,386,438         $45,374,480         $45,304,434 


58 


Fire  protection  contract — counties 2,913,253 


59        Fire  protection  contract — U.S.  Forest  Service 1,697,585 

g0        Research  and  technical  assistance 242,018 

61 


5 
a 
5 
5 
5 
5 
5 
5 
< 


62  Totals,  Expenditures $46,239,294         $45,374,480         $45,304,434 

63  General  Fund 44,838,546  1,3,828,11,4           43,554,654 

64  Petroleum  and  Gas  Fund 1,265,159             1,401,097             1,406,633 

65  Petroleum  and  Gas  Fund — Geothermal  Resources  Account 12,150                     6,150                   15,150 

66  Subsidence  Abatement  Fund 122,839                131,889                133,114 

67  Strong-Motion  Instrumentation  Program  Fund -                            _                 193  683 

68 
69 

70  APPROPRIATION 

11     Support,  Item  1S9  (General  Fund)  $43,554,654 

73  support,  item  190  (Petroleum  and  Gas  Fund) 1406  633 

74  Support,   Item  191    (Petroleum  and   Gas  Fund — Geothermal  Resources  Account) "  '  15'750 

75  support,  Item  192  (Subsidence  Abatement  Fund) 133  714 

76  Support,   Item   193   (Strong-Motion  Instrumentation  Program   Fund)    193683 

77 

78 

79  REVENUES 

80  General  Fund $3,501,198           $3,903,226           $3,388,673 

81 

82 
83 

84  Department  of  Conservation — Capital  Outlay 

86  SUMMARY— CAPITAL  OUTLAY  1970-71                 1971-72               1972-73 

87  Major  Projects -$64440              «9fisi^s 

88  Minor  Projects  a ZZZZ  128,562              ?       '-                          I 

90        Totals,  Expenditures  (General  Fund) $264,114  $268 158         '  - 

92  a  Minor  capital  outlay  is  reflected  in  the  state  operations  budget  beginning  in  1971-72. 
94 
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1970 


STATE  LANDS   DIVISION 


The  division  will  continue  to  stress  activities  for 
protecting  and  managing  over  four  million  acres  of 
state-owned  tide  and  submerged  lands  and  state  school 
lands  under  the  jurisdiction  of  the  State  Lands  Com- 
mission. Primary  objectives  established  by  the  com- 
mission and  the  Legislature  are : 

a.  Comprehensive  land  use  planning  which  encour- 
ages compatible  multiuse  development  of  state  lands 
while  conserving,  preserving  and  protecting  irre- 
placeable resources. 

b.  Location  of  the  precise  boundaries  of  tide,  sub- 
merged and  "school"  land  areas  which  are  increas- 
ingly critical  to  protection  of  the  state 's  interests. 

c.  The  effective  development  of  oil,  gas  and  other 
mineral  resources  through  the  administration  of  poli- 
cies and  programs  designed  to  assure  protection  of 
the  environment  and  which  will  also  facilitate  the 
generation  of  vitally  needed  revenues. 

d.  Surveillance  necessary  for  effective  management 
and  title  protection  of  these  lands. 

MAN-YEARS 
SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71         71-72        72-73 

Land  Management   166.8       156.7       155.5 

Reimbursements    

NET  TOTALS,  PROGRAM  (General  Fund) 


e.  Maintenance  of  records  on  the  acquisition  and 
disposition  of  the  lands  and  on  uses  of  the  lands,  and 
preparation  of  an  environmental  inventory  of  the 
lands. 

These  objectives  are  reached  through  the  activities 
of  a  diverse  professional  staff  which  includes  engi- 
neers, geologists,  surveyors,  land  agents,  and  other 
specialists.  Work  is  carried  on  under  a  system  of 
priorities  which  considers  all  public  benefits  to  be 
achieved.  These  objectives  involve  navigation,  fishing, 
recreation,  wildlife,  commerce  and  potential  produc- 
tion of  revenue.  Land  use,  is  coordinated  with  state, 
federal  and  local  agencies.  Coastal  tide  and  sub- 
merged lands  are  clearly  in  the  greatest  demand  by 
the  private  sector  and  by  those  seeking  areas  for  both 
active  and  passive  public  uses.  These  lands  will  con- 
tinue to  receive  the  highest  level  of  attention  from 
the  division  in  an  effort  to  protect  California's 
coastal  lands  and  resources. 


ACTUAL 

1970-71 

$2,745,741 
-1,0U,358 


ESTIMATED 

1971-72 

$2,717,133 
-1,165,051 


$1,701,383  $1,552,082 


PROPOSED 

1972-73 

$2,710,641 
-1,H2,641 

$1,568,000 
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Highlights  of  Program  or  Workload  Changes 

LAND   MANAGEMENT 


During  1972-73  the  division  will  continue  to  empha- 
size multiple  use  planning  and  development  activity 
related  to  the  millions  of  acres  of  land  which  are 
under  the  jurisdiction  of  the  State  Lands  Commis- 
sion. By  1938  the  Legislature  demonstrated  Califor- 
nia's increasing  interest  in  land  management  matters 
by  directing  that,  "The  Commission  may  from  time 
to  time  classify  any  or  all  state  land  for  its  different 
possible  uses."  In  1970,  the  Legislature  reaffirmed 
these  critical  interests  by  directing  the  commission 
to  identify  lands  under  its  jurisdiction  which  possess 
unique  environmental  values,  including  scenic,  his- 
toric, natural,  or  aesthetic  values  of  statewide  in- 
terest. The  Legislature  also  directed  the  commission  to 
adopt  regulations  necessary  to  assure  permanent  pro- 
tection of  these  lands.  Much  of  this  land  (in  excess 
of  3  million  acres)  is  coastal  tide  and  submerged 
land.  Planning  and  other  management  efforts  regard- 
ing these  lands  is  inherently  vital  to  the  state 's  effort 
to  develop  a  comprehensive  coastline  management 
plan.  Much  of  the  division's  activity  will  be  directed 
to  priorities  which  will  assure  the  judicious  manage- 
ment of  these  lands. 

The  State  Lands  Commission  and  division  have  suc- 
cessfully demonstrated  that  economic  development  of 
resources  can  be  accomplished  without  a  significant 
detrimental  impact  on  the  environment.  This  success- 
ful, and  compatible,  blending  of  resource  development 
and  environmental  protection  has  realized  hundreds 


of  millions  of  dollars  in  vitally  needed  revenues  for 
the  state.  In  1970-71  an  estimated  $35,000,000  in 
revenues  were  generated  and  distributed  to  various 
state  funds.  This  division's  cost-benefit  ratio  is  en- 
hanced by  virtue  of  the  fact  that  it  provides  vitally 
needed  revenues,  demonstrates  that  resources  can  be 
safely  and  economically  developed  and  broadens  the 
local  tax  base.  A  significant  amount  of  division  activ- 
ity is  directed  to  public  benefits  which  cannot  be  trans-  ■ 
lated  into  economic  terms. 

Kecent  court  decisions,  imminent  coastal  legislation, 
and  an  increasing  rate  of  trespass  upon  state  lands 
predicates  that  the  state,  through  the  division,  plan 
for  and  secure  the  means  for  financing  a  significant 
future  expansion  of  boundary  and  ownership  determi- 
nation activity.  The  division  will  study  and  pursue 
the  development  of  new  revenue  sources  which  can  be 
used  to  finance  this  needed  expansion. 

Budget  change  currently  proposed : 

Other  Land  Transaction — $50,587 

In  1970  the  Legislature  appropriated  $50,000  from 
the  Environmental  Protection  Fund  for  the  purpose 
of  an  inventory  and  classification  of  lands  under  the 
jurisdiction  of  the  State  Lands  Commission.  The 
authorization  for  such  transfer  expired  before  funds 
available  were  allocated  to  the  division.  This  proposed 
augmention  of  $50,587  will  be  used  to  accomplish  the 
objectives  of  Chapter  1555,  Statutes  of  1970. 
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STATE  LANDS  DIVISION— Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages 
Staff  benefits 


70-71       71-72      72-73 

166.8      156.7      155.5 


Totals,  Personal  Services 166.8       156.7       155.5 

OPERATING  EXPENSES  AND  EQUIPMENT 


Totals,  Expenditures 
Reimbursements 


Net  Expenditures 

SPECIAL  ITEMS  OF  EXPENSE 
Title  Searches  Lake  Tahoe  Shore 


Totals,  Expenditures  (General  Fund)  . 

APPROPRIATION 

Support,  Item  194  (General  Fund) 


1970-71 

$2,063,844 
211,962 

$2,275,806 

$442,198 

$2,718,004 
-1,0U,358 

$1,673,646 


27,737 
$1,701,383 


1971-72 

$1,979,138 
254,953 

$2,234,091 

$480,779 

$2,714,870 
-1,165,051 

$1,549,819 


2,263 
$1,552,082 


1972-73 

$1,974,007 
219,051 

$2,193,058 

$517,583 

$2,710,641 
-1,11,2,61,1 

$1,568,000 


$1,568,000 


$1,568,000 


REVENUES 

General  Fund 

California  Water  Fund 

Central  Valley  Water  Project  Construction  Fund 

State  Water  Quality  Control  Fund 

Capital  Outlay  For  Public  Higher  Education  Fund 

Totals,  Revenues 


1970-71 

$2,361,803 

28,000.000 
2,000,000 
2,641,026 


1971-72 

$2,590,819 

32,000.000 

2,000,000 

22,248,181 


1972-73 

$2,740,560 

25,000,000 

5,000,000 

43,592,440 


$35,002,829         $58,839,000         $76,333,000 


State  Lands  Divisien — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY 
Minor  projects 

Totals,  Expenditures  (General  Fund) 


1970-71 


1971-72 

$50,000 

$50,000 


1972-73 


GENERAL  ANALYSIS 


The  State  Lands  Division  administers  policies  es- 
tablished by  the  Legislature  and  the  State  Lands  Com- 
mission in  managing  the  lands  belonging  to  the  state. 
These  consist  of  school  lands,  swamp  and  overflow 
lands,  lands  underlying  navigable  rivers  and  lakes, 


and  other  sovereign  lands. 

Funds  have  been  appropriated  in  the  past  years 
to  remove  beach  and  underwater  obstructions  from 
state-owned  tidelands  and  submerged  lands  near  Sum- 
merland,  Santa  Barbara  County. 


DEPARTMENT   OF   FISH   AND   GAME 


The  program  objectives  of  the  Department  of  Fish 
and  Game  are : 

1.  To  maintain  all  species  of  fish  and  wildlife  for 
their  intrinsic  and  ecological  values  as  well  as  for 
their  direct  benefits  to  man. 

2.  To  provide  for  diversified  recreational  use  of 
fish  and  wildlife. 

3.  To  provide  for  an  economic  contribution  of  fish 
and  wildlife  in  the  best  interests  of  the  people  of 
the  state. 

4.  To  provide  for  scientific  and  educational  use  of 
fish  and  wildlife. 

General  policy  direction  is  provided  by  the  Fish 


and  Game  Commission  which  also  regulates  the  tak- 
ing of  fish  and  game  under  delegation  of  legislative 
authority. 

The  department  is  a  special  fund  agency  financed 
through  the  Fish  and  Game  Preservation  Fund.  This 
fund  is  supported  by  revenue  from  the  sale  of  hunt- 
ing and  fishing  licenses,  commercial  fish  taxes,  grants 
of  federal  funds,  reimbursements  from  other  govern- 
ment agencies,  and  court  fines.  A  separate  privilege 
tax  on  marine  species  is  also  received  in  this  fund 
and  maintained  in  a  separate  account  for  expendi- 
ture by  the  Marine  Kesearch  Committee  for  the  de- 
velopment of  commercial  fisheries. 
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DEPARTMENT  OF   FISH   AND   GAME — Continued 


70-71 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Enforcement  of  Laws  and 

Regulations     343.8 

II.  Wildlife   229.5 


III.  Inland    Fisheries 


264.9 


IV.  Anadromous  Fisheries 139.9 


V.   Marine   Resources 

VI.  Environmental   Services 
VII.  Administration    


162.5 
80.1 
90.1 


MAN-YEARS 

71-72 

344.6 
231.2 
261.3 
152.2 
163.9 

S3.7 

91.4 


72-73 

368 
235.3 
267.8 
152.1 
166.6 
84.7 
91.2 


TOTALS.  PROGRAMS 1.310.S    1,328.3    1,365.7 

Reimbursements    


ACTUAL 
1970-71 

$6,563,560 
4,169,987 
4.396,463 
2,494,079 
2,485,855 
1.521,763 

(1,915,470) 

$21,631,707 
-2,291,811 


NET  TOTALS,  PROGRAMS $19,339,896 

Fish  and  Game  Preservation  Fund 17,206,511 

Fish  and  Game  Preservation  Fund — Marine  Research  Committee 

Account    1  103,821 

Federal  funds 2,029,564 


ESTIMATED 

1971-72 

$6,515,562 
4,610,800 

4,818,799 
2,845,178 
2,S55,861 
1,714,451 
(2,072,694) 

$23,360,651 
-2,539,040 

$20,821,611 
11,738,286 

221,400 
2,855,925 


PROPOSED 

1972-73 

$7,100,825 
4,939,701 
5,032,093 
2,950,754 
2,944,113 
1,728,263 

(2,121,062) 

$24,695,749 
-2,541,891 

$22.147,S58 
18,194,858 

185,500 
3,161,500 


Highlights  of  Program  or  Workload  Changes 


Passage  of  the  license  increase  bill  at  the  1971  legis- 
lative session  will  permit  the  Department  of  Fish  and 
Game  to  finance  ongoing  programs  and  to  provide 
a  nominal  increase  in  services  in  some  of  the  more 
critical  program  areas. 

Prior  to  the  license  increase,  the  surplus  of  the 
Fish  and  Game  Fund  was  approximately  $2.4  million 
of  which  only  a  little  more  than  $1.4  million  was  in 
cash,  the  remainder  representing  accrued  revenue. 
The  increase  in  angling  licenses  is  effective  January 
1,  1972,  and  will  provide  approximately  $2  million 
in  the  1971-72  fiscal  year.  Increased  fees  from  angling 
and  hunting  licenses  in  the  1972-73  fiscal  year  will 
provide  approximately  $5  million  which  brings  the 
surplus  figure  to  approximately  $9  million  of  which 
approximately  $7.5  million  is  in  cash.  With  a  $22  mil- 
lion budget  this  puts  the  Fish  and  Game  Fund  in  a 
favorable  condition. 

The  department  proposes  to  shift  financing  on  se- 
lected activities  to  better  utilize  available  federal 
funds  and  to  minimize  the  expenditure  of  state  funds. 
California  has  received  its  first  tentative  federal 
apportionment  of  funds  for  hunter  safety  purposes 
estimated  at  $64,000.  These  funds  are  derived  from 
a  tax  on  handguns.  The  1970  California  Legislature 
enacted  a  hunter  safety  law  that  has  increased  de- 
mand for  hunter  safety  training.  To  meet  this  de- 
mand and  to  utilize  available  federal  funds,  this 
budget  proposes  three  new  positions  for  hunter 
safety.  Two  additional  positions  for  hunter  safety 
will  be  transferred  from  support  to  federal  aid  to 
offset  the  need  for  additional  state  funds. 

The  department  proposes  the  expenditure  of  $100,- 
000  for  support  of  the  Ecology  Corps  operated  by  the 
Department  of  Conservation.  These  funds  will  be 
spent  for  work  to  be  performed  at  the  Tehama  wild- 
life area. 

Rearing  pond  expansion  at  Black  Rock  Hatchery 
pursuant  to  the  Recreation  and  Fish  and  Wildlife 
Bond  Act  will  increase  production  by  500,000  fish.  An 
additional  position  is  proposed  to  assist  with  this  in- 
creased production  and  planting. 

This  budget  proposes  to  initiate  a  study  at  an  esti- 
mated cost  of  $65,000  to  determine  the  causes  and  to 
develop  corrective  measures  to  offset  the  decline  in 
§q  the  north  coast  steelhead  population.  Funding  is  pro- 
91  posed  under  the  fish  restoration  features  of  the  Fed- 
||  eral  Anadromous  Fish  Act.  This  budget  also  proposes 
94    to  change  the  financing  of  the  ongoing  coastwide  sal- 


mon study  from  support  to  federal  funds.  This  change 
will  provide  the  required  state  funds  for  both  the 
salmon  and  the  north  coast  steelhead  study,  without 
an  increase  in  state  support. 

An  additional  fish  pathologist  is  requested  to  per 
form  work  on  marine  fish  disease  and  parasitological 
studies  on  a  statewide  basis.  These  studies  will  relate 
known  abnormalities  to  causative  factors  to  better 
understand  what  are  now  unexplained  fluctuations  of 
fish  populations  and  fish  die-offs. 

Increased  hunting  and  fishing  license  fees  will  pro- 
vide additional  annual  revenue  of  approximately  $5 
million.  The  Department  of  Fish  and  Game  proposes 
expenditures  of  $580,000  in  this  budget  as  an  initial 
increment  in  providing  the  following  services  contem- 
plated by  the  license  increase. 

Fifteen  additional  warden  positions  are  proposed 
to  help  maintain  a  more  acceptable  level  of  enforce- 
ment in  relation  to  man-days  of  resource  use  at  a  cost 
of  $287,000. 

Increased  trout  angling  opportunities  will  be  pro- 
vided by  stocking  selected  reservoirs  near  metropoli- 
tan areas  during  winter  and  spring  periods.  Produc- 
ing and  stocking  these  trout  will  require  three 
positions  and  cost  $62,000.  Reservoirs  also  hold  a 
great  potential  for  warmwater  fishing  and  experi- 
mental management  efforts  will  be  made  to  develop 
operational  plans  to  fully  utilize  this  angling  potential 
at  a  cost  of  $37,000,  including  three  positions. 

This  budget  includes  $34,000  for  the  development 
and  implementation  of  new  habitat  manipulation 
practices  and  to  initiate  a  management  program  for 
the  north  King  deer  herd. 

Services  to  the  ocean  sport  fishermen  will  be  im- 
proved by  providing  ocean  fishing  maps,  information 
on  sport  fishing,  fishing  access  and  locating  fishing 
reefs  at  a  cost  of  $57,000. 

The  increasing  emphasis  on  water  quality,  the  de- 
velopment of  federal  and  state  programs  for  pollu- 
tion control  and  the  increasing  number  of  accidental 
pollution  incidents  require  additional  effort  to  develop 
and  evaluate  data  to  properly  represent  the  Depart- 
ment of  Fish  and  Game's  interest  in  water  quality. 
Five  positions  are  proposed  at  a  cost  of  $59,000. 

Two  professional  and  one  clerical  position  are  pro- 
posed for  conservation  education  to  provide  better  in- 
formation service  to  the  license  buyer  and  the  general 
public,  and  to  develop  more  effective  use  of  the  tele- 
vision media. 
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DEPARTMENT   OF   FISH   AND   GAME — Continued 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits   


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

70-71       71-72      72-73 
1,127.7    1,094.1    1,111.1 


Totals,  Personal   Services 1,127.7    1,094.1    1,111.1 

OPERATING  EXPENSES  AND  EQUIPMENT 

MINOR  CAPITAL  OUTLAY 


Totals.  Expenditures 
Reimbursements 


1970-71 

§10,866,341 
1,574,098 

§12,440.439 

6,068,969 


§18.509.408 
-1.994.71S 


1971-72 

510.769.4S2 
1,482,632 

§12.252,114 

6,579,637 

201,000 

§19,032.751 
-2,261, 0J,0 


1972-73 

§11.062,598 
1.566,452 

§12,629,050 

7,164,800 

129.000 

§19,922.850 
-2,249,692 


Net  Expenditures §16,514,690         §16,771,711         §17,672,958 


SPECIAL  ITEMS  OF  EXPENSE 
Federal  Aid  Programs : 

Pittman-Robertson  Act   

Dingell-Johnson  Act 

Commercial  fish  research  and  de- 
velopment program 

Anadromous  Fish  Act 


114.6 
48.9 

19.6 


159.7 
51.5 

23 


167.2 
52 

23 

12.4 


§1,783,895 
643,982 

278,208 


§2,687,900 
791,000 

329,000 


§2,966,600 
819,800 

334,000 
154,400 

§4,274.800 

14.600 

185,500 

Totals,   Expenditures   1,310.8    1,328.3    1,365.7         §19,339,896         §20,821,611         §22,147,858 


Totals,    Federal    Aid    Programs 

Pacific  Marine  Fisheries  Commission  _. 
Marine  Research  Committee 


183.1       234.2       254.6 


§2,706,085 

15.300 

103,821 


§3.807,900 

14.600 

227,400 


APPROPRIATIONS 

Support.  Item  195  (Fish  and  Game  Preservation  Fund) 

Federal  aid,  Item  196  (Fish  and  Game  Preservation  Fund) 

Pacific  Marine  Fisheries  Commission.   Item   197   (Fish   and   Game  Preservation   Fund) 
Marine  Research  Committee,  Item  198   (Fish  and  Game  Preservation  Fund)   


§17,672.958 

4.274.800 

14.600 

185,500 


REVENUES 


1970-71 

§17.243,801 
2,253 


Fish  and  Game  Preservation  Fund- 

gj    Miscellaneous   (General  Fund) 

52     

53 
54 
55 

56    

57 
58 
59 

CO     Major   projects   

61     Minor  projects  a 

62 

63         Totals,  Expenditures  (Fish  and  Game  Preservation  Fund) 

64 

65 

66  GENERAL  ANALYSIS 

67 

68  The  capital  outlay  program  of  the  Department  of 

70  Fish  and  Game  is  primarily  concerned  with  the  main- 

71  tenance  and  replacement  of  facilities  and  major  pieces 
I?  of  equipment  necessary  to  achieve  the  objectives  of  the 
74  programs  carried  out  by  the  department. 


1971-72 

§19,610.900 
3,000 


1972-73 

§22,373.100 
3,000 


Department  of  Fish  and  Game — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY 


1970-71 

§13,216 
191,494 

§204,710 


1971-72 

§602,S88 

§602,888 


1972-73 

§210.000 

§210,000 


This  budget  proposes  capital  outlay  expenditures 
primarily  for  the  hatchery  program. 


76 

77 


APPROPRIATION 


79  Capital  outlay.  Item  314  (Fish  and  Game  Preservation  Fund) 

80    " 

81  a  Minor  capital  outlay  is  reflected  in  state  operations  budget  beginning  in  1971-72. 

82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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The  lands  and  waters  of  California  should  accom- 
modate the  people  seeking  fishing,  hunting,  and  asso- 
ciated outdoor  recreation.  There  is  a  need  to  accom- 
plish this  without  undue  pressure  on  valuable  natural 
resources. 


RESOURCES 

WILDLIFE  CONSERVATION   BOARD 

The  Wildlife  Conservation  Board  program  is  de- 
signed to  meet  these  needs  with  a  broad  and  flexible 
program  of  capital  funding,  with  operation  and  man- 
agement by  local  government  or,  in  some  instances, 
the  Department  of  Fish  and  Game. 


P 


SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71 

Wildlife    Conservation    Board    (Wildlife 

Restoration   Fund) 5.3 


MAN-YEARS 

71-72 


72-73 


ACTUAL 

1970-71 

$119,016 


ESTIMATED 

1971-72 

$121,951 


PROPOSED 

1972-73 

$122,500 


RECAPITULATION  BY  OBJECT 


STATE  OPERATIONS 

70-71 


Xet  salaries  and  wages 
Staff  benefits 


5.3 


71-72 

6 


72-73 

6 


Totals,   Personal   Services 5.3 

Operating  expenses  and  equipment 

Totals,  Expenditures  (Wildlife  Restoration  Fund) 

APPROPRIATION 

Support.  Item  199   (Wildlife  Restoration  Fund) 


1970-71 

$76,393 
G.H74 

$S2,'J07 

36.049 

$119,016 


1971-72 

1972-73 

$80,240 
8.178 

$80,623 
8.062 

$88,418 

33,533 

$121,951 


$8S,U8o 

33,815 

$122,500 


$122,500 


REVENUES 


Wildlife  Restoration  Fund 


1970-71 

$885,117 


1971-72 

$S60.000 


1972-73 

$860,000 


Wildlife  Conservation  Board — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY  1970-71 

Major  projects   $1,002,444 

Wildlife   Restoration    Fund .  233,509 

State  Beach,  Park,  Recreational,  and  Historical  Facilities  Fund  1,066,566 

Fish  and  Game  Preservation  Fund  _^ -1,066,500 

Recreation  and  Fish  and  Wildlife  Enhancement  Fund — 

Federal  funds  1 768,869 


GENERAL  ANALYSIS 


1971-72 

$1,455,300 

750,000 

5,300 

700,000 


1972-73 

$2,230,000 
750,000 

1,480,000 


The  Wildlife  Conservation  Board  is  authorized, 
under  the  Wildlife  Conservation  Law  of  1947,  to 
acquire,  restore  and  maintain  in  a  high  state  of  pro- 
ductivity, areas  which  can  successfully  sustain  wild- 
life and  provide  adequate  and  suitable  recreation  for 
the  people  of  the  state.  The  board  has  also  admin- 
istered a  program  under  the  State  Beach,  Park,  Bec- 
reational  and  Historical  Facilities  Bond  Act  of  1964. 
With  the  construction  of  the  Imperial  Valley  Warm- 

APPROPRIATION 

Capital  outlay,  continuing  appropriation   (Wildlife  Restoration  Fund) 

Capital  outlay,   Item  326   (Recreation  and  Fish   and  Wildlife  Enhancement  Fund) 


water  Hatchery  and  the  Mad  Eiver  Salmon-Steelhead 
Hatchery,  this  five-million  dollar  bond  program  is  how 
complete. 

In  November  1970  the  voters  approved  Proposition 
20,  the  Recreation  and  Fish  and  Wildlife  Enhance- 
ment Bond  Act,  which  will  provide  six  million  dollars 
to  the  Department  of  Fish  and  Game  and  the  Wildlife 
Conservation  Board  for  fish  and  wildlife  enhancement 
and  to  provide  access  to  state  water  projects. 


$750,000 
1,4SO,000 


i  Neither  receipts  or  expenditures  of  federal  funds  are  included  in  overall  budget  totals. 
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KLAMATH   RIVER  COMPACT  COMMISSION 


The  Klamath  Kiver  Compact  Commission  carries 
out  the  terms  of  the  Klamath  River  Compact  between 
the  States  of  California  and  Oregon.  This  is  accom- 
plished by  carrying  out  programs  designed  to  de- 
termine the   demand  for  compact   waters  and   their 

PROGRAM   REQUIREMENTS 

Klamath  River  Compact  Commission  (General  Fund) 


ability  to  meet  this  demand.  This  requires  studies, 
continuing  contact  with  public  and  private  entities, 
and  frequent  meetings  of  the  commission.  The  com- 
mission is  supported  by  equal  appropriations  from 
California  and  Oregon. 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

$6,355 

$9,725 

$9,725 

Highlights  of  Program  or  Workload  Changes 


The  program  of  the  Klamath  River  Compact  Com- 
mission during  fiscal  year  ]  972-73  is  designed  to  assist 
the  commission  in  its  administration  of  the  Klamath 
River  Compact. 

Work  to  be  accomplished  will  be  (1)  continuation 
of  studies  leading  to  a  determination  of  water  uses  by 
wildlife  refuges  in  the  Klamath  River  Basin  as  these 


uses  existed  when  the  compact  became  effective;  (2) 
determination  of  water  use  factors  for  marshes  and 
other  areas  of  wildlife  refuges  in  the  Upper  Klamath 
River  Basin;  and  (3)  initiation  of  mapping  of  the 
present  irrigated  acreage  in  the  Upper  Klamath  River 
Basin. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

Operating  expenses  and  equipment  (General  Fund). 

APPROPRIATION 

State  operations,  Item  20O  (General  Fund) 


1970-71 

$6,355 


1971-72 

$9,725 


1972-73 

$9,725 


$9,725 
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DEPARTMENT  OF   NAVIGATION   AND   OCEAN   DEVELOPMENT 


The  department  was  created  by  the  Governor 's  Ke- 
organization  Plan  No.  2  of  1969.  In  addition  to  as- 
suming the  responsibilities  of  the  Department  of  Har- 
bors and  Watercraft,  it  was  made  the  focal  point  for 
oceanic  efforts,  particularly  as  they  relate  to  coastal 
zone  planning  and  management.  The  state's  shoreline 
protection  program  was  also  made  a  function  of  the 
department. 

Some  $40,000,000  in  loans  have  been  provided  local 
entities  in  the  past  14  years.  The  department  con- 
tinues to  provide  funds  for  the  preparation  of  plans, 
acquisition,  construction  and  the  improvement  of 
small  craft  harbor  facilities. 

To  assure  the  proper  formulation  of  the  projects 
in  respect  to  beneficial  impact  of  the  proposed  facili- 
ties to  the  boating  public  and  to  ascertain  the  ability 
of  the  local  governmental  agencies  to  repay  the  re- 
quested loans,  the  department  conducts  detailed  eco- 
nomic and  financial  reviews  of  proposed  harbor  proj- 
ects. In  addition,  the  department  provides  grants  to 


local  governments  for  the  construction  of  boat 
launching  ramps. 

The  department  also  carries  out  a  program  of  boat- 
ing safety  and  regulation  and  yacht  and  shipbroker 
licensing.  Operators  of  for-hire  vessels  are  also  li- 
censed by  the  department.  During  the  past  fiscal  year, 
more  than  1,000,000  pieces  of  boating  safety  and  ed- 
ucational literature  were  distributed  as  part  of  the  on- 
going effort  to  increase  boating  safety. 

In  the  oceanic  field,  the  department  has  responsi- 
bility for  the  preparation  and  implementation  of  the 
Comprehensive  Ocean  Area  Plan  (COAP)  and  en- 
gages in  coordinative  and  cooperative  roles  in  the  field 
of  coastal  zone  management  to  test  and  carry  out  the 
proposals  of  the  Comprehensive  Ocean  Area  Plan. 
The  plan  was  mandated  by  the  Legislature  in  the  Ma- 
rine Resources  Conservation  and  Development  Act  of 
1967,  and  the  initial  response  to  the  legislative  man- 
date is  scheduled  for  completion  in  1972.  The  plan- 
ning process  is  to  be  continued  beyond  the  initial 
delivery  date  as  an  ongoing  need. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Boating  facilities . 

II.  Boating  safety  and  regulation 

III.  Brokers  and  for-hire  operators  li- 
censing     

IV.  Beach  erosion  control 

V.  Comprehensive  Ocean  Area  Plan 

development    

VI.  Marine   Transport   Terminal   and 

Navigation  Plan   

VII.  Administration — distributed 

to  programs   

TOTALS,  PROGRAMS 

Reimbursements    


MAN-YEARS 

70-71       71-72      72-73 


18.6 
13.1 

4 
4 


10.2 


20.7 
14.3 

4 
4 

6.5 


14.1 


14 

4 
4 

7.5 


14.1 


55.9 


63.6         67.6 


NET  TOTALS.  PROGRAMS  

Genera]  Fund  

Harbors  and  Watercraft  Revolving  Fund 

Recreation  and  Fish   and  Wildlife  Enhancement  Fund- 


ACTUAL 

1970-71 

$419,197 
253,119 

72,204 
178.256 

1S6.556 


(162,659) 

$1,109,332 
-45,770 

$1,063,562 
324,684 
738,878 


ESTIMATED 

1971-72 

$601,788 
2S7.463 

76,427 
98,365 

150,640 


(230,974) 

$1,214,683 
-6,600 

$1,208,083 
253,167 
954,916 


PROPOSED 
1972-73 

$987,088 
395,852 

74,091 
101,494 

127,000 

28,000 

(258.264) 

$1,713,525 


$1,713,525 

256,494 

1,336,331 

120,700 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff  benefits 


70-71 

55.9 


71-72 

63.6 


72-73 

67.6 


Totals,  Personal  Services 


55.9 


63.6 


67.6 


Operating  expenses  and  equipment 
Minor  capital  outlay 


Total  Expenditures 

Reimbursements — other 


Net  ExDenditures 

SPECIAL  ITEMS  OF  EXPENSE 

Chapter  S83.  Statutes  of  1969  (Salton  Sea  study) 
Feasibility  determination 


Total  Expenditures,   State  Operations   

General  Fund 

Harbors  and  Watercraft  Revolving  Fund I 

Recreation  and  Fish  and  Wildlife  Enhancement  Fund- 

APPROPRIATIONS 


1970-71 

$632,652 
65,321 

$697,973 

399,858 


$1,097,831 
-45,770 

$1,052,061 


11,501 

$1,063,562 
324,684 
738,878 


1971-72 

$704,524 
80,406 

$784,930 

349,753 
22,000 

$1,156,683 
-6,600 

$1,150,083 

8,000 
50,000 

$1,208,083 
253,167 
954,916 


87  Support.  Item  201  (General  Fund) 

88  Support,  Item  202  (General  Fund) ]  ZZ~~1~~ 

89  Support,  Item  203  (Harbors  and  Watercraft  Revolving  Fund) 

90  Support    feasibility  determination.  Item  204  (Harbors  and  Watercraft  Revolving  Fund) 

H  ^»PP«>rt.  minor  capital  outlay.  Item  329  (Recreation  and  Fish  and  Wildlife  Enhancement  "Fund) 

93  *  FOR  THE  DEPARTMENT'S  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-17. 


1972-73 

$752,762 
79,538 

$832,300 

460,525 
370,700 

$1,663,525 


$1,663,525 

50,000 

$1,713,525 

256,494 

1,336,331 

120,700 


$101,494 
155,000 

1,286,331 

50,000 

120,700 


RESOURCES 

1  DEPARTMENT   OF   NAVIGATION   AND   OCEAN   DEVELOPMENT— Continued 

3 

4 
5 
6 
7 
8  SUMMARY— CAPITAL  OUTLAY 

£  1970-71  1971-72  1972-73 

11  Major  projects  $837,492  $1,525,300  $3,821,600 

12  Minor   projects   145,415 

13 
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Department  of  Navigation  and  Ocean  Development — Capital  Outlay 


APPROPRIATIONS 

Capital  outlay,  Items  315,  316  (Harbors  and  Watercraft  Revolving  Fund)  — $1,992,000 

Capital  outlay,  Item  330   (Recreation  and  Fish  and  Wildlife  Enhancement   Fund)    1,829,600 


14  Totals,  Expenditures $982,907  $1,525,300  $3,S21,600 

15  Harbors  and  Watercraft  Revolving  Fund 982,907  330,000  1,992,000 

16  Recreation  and  Fish  and  Wildlife  Enhancement  Fund -  1,195,300  1,829,600 

17 

19  GENERAL  ANALYSIS 

20 

21        The   department   is   responsible   for  the  planning,  and  recreational  facilities  funded  in  part  by  the  Fed- 

II  design,  and  construction  of  boating  facilities  within  eral  Bureau  of  Outdoor  Becreation. 

24  units  of  the  State  Park  System  and  at  State  Water               A  particular  effort  will  be  made  in  the  budget  year 

||  Project  reservoirs.   This  work  is  undertaken   in   co-  to  undertake  the  development  of  new  boating  facili- 

27  operation  with  the  Department  of  Parks  and  Recrea-  ties  and  the  upgrading  of  existing  facilities  within  the 

28  tion    and    other    concerned   state,    federal   and   local  State  Park  System.   Specific  major  projects  include 

§0  agencies.  facilities  at  Angel   Island,  Brannan   Island,   Folsom 

31  Additionally,  the  department  will,  in  selected  cases,  Lake,  Millerton  Lake,  and  at  Colusa  on  the  Sacra- 

33  undertake  the  development  of  multi-purpose  boating  mento  Biver. 
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DEPARTMENT   OF   PARKS   AND   RECREATION 


The  Department  of  Parks  and  Recreation,  under 

policy  direction   of  the   State   Park  and  Recreation 

,    Commission,  is  responsible  for  the  acquisition,  devel- 

8  opment,  and  operation  of  the  state  park  system ;  and 

9  the  administration  of  grants  for  recreation  to  local 
H  government.  The  department  accomplishes  its  objec- 
12    tives  through  its  three  programs: 

\l  The  state  park  system  program  is  managed  primar- 
15  ily  by  the  operations  division  and  consists  of  elements 
j-6    of  park  operation,  resource  protection,  and  public  in- 

18  formation.  The  program's  objective  is  to  manage  the 

19  state  park  system  for  the  benefit  and  enjoyment  of 
I?    over  45,000,000  annual  visitors. 

22  The  development  of  the  state  park  system  program 
If  is  managed  primarily  by  the  design  and  development 
25  division  and  consists  of  elements  of  land  acquisition, 
park  design  and  construction,  and  interpretive  and 


concessions  development.  The  program's  objective  is 
to  acquire  and  develop  additional  state  park  facilities 
to  meet  increasing  public  demand  for  recreational 
opportunities. 

The  Assistance  to  Public  and  Private  Recreational 
Agencies  program  is  managed  by  the  grants  adminis- 
tration section  of  the  design  and  development  divi- 
sion. The  program's  objectives  are  to  meet  statewide 
recreational  deficiencies  by  qualifying  the  State  of 
California  as  a  recipient  of  grants  from  the  National 
Historic  Preservation  Act  and  the  Federal  Land  and 
Water  Conservation  Fund;  and  to  administer  grants 
to  local  recreational  agencies  from  these  two  funds 
as  well  as  from  the  1964  State  Beach,  Park,  Recrea- 
tional, and  Historical  Facilities  Fund  for  the  acquisi- 
tion and  development  of  recreational  facilities 
throughout  the  state. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I 


70-71 


II. 

III. 

IV. 


Management    of    the    state    park 

system   1,337.3 

Development    of    the    state    park 

system   139.6 

Administration — undistributed    —         19 

Administration — distributed 

to  program 119.2 


MAN-YEARS 

71-72 

1,403.7 

138.6 
20 


72-73 

1,483.9 

117.6 

20 


ACTUAL 

1970-71 

$1S,788,377 

2,204.933 
475,605 


ESTIMATED 

1971-72 

$19,856,302 

3,022,964 
529,039 


135.1       127.6 


(2,560.422)         (2.623,465) 


TOTALS,  PROGRAMS   1,615.1    1,697.4    1,749.1 

Reimbursements    

Reimbursements    (internal)    


NET  TOTALS,  PROGRAMS 

General  Fund  

Harbors  and  Watercraft  Revolving  Fund- 
Special  Deposit  Fund  


$21,468,915 
-1,458.945 
(-81,622) 

$20,009,970 

19,866,970 

143,000 


$23,408,305 
-2,450,370 

(-88,820) 

$20,957,935 

20,297,940 
169,000 
490,995 


PROPOSED 

1972-73 

$21,376,766 

2,256,521 
521,148 

(2.786.929) 

$24,154,435 
-8,544,548 
(-84,048) 

$15,609,887 
15,431,295 

178,592 


Highlights  of  Program  or  Workload  Changes 


The  1972-73  budget  for  the  Department  of  Parks 
and  Recreation  anticipates  a  change  in  the  method  of 
handling  receipts  developed  through  operation  of  the 
state  park  system.  These  receipts,  which  have  in 
recent  years,  been  treated  as  revenues  to  the  General 
Fund,  are  proposed  in  1972-73  as  reimbursements.  It 
is  expected  that  this  change  will  help  the  department 
to  finance  increased  workload  requirements  as  more 
people  visit  state  parks  and  as  new  parks  are  opened. 

I.  Management  of  the  state  park  system  $1,520,464 

Of  the  $1,520,464  increase  proposed  for  this  pro- 
gram, $465,464  is  necessary  to  meet  cost  increases. 
The  remaining  $1,054,750  represents  a  workload  in- 
crease and  is  necessary  for  the  support  of  the  follow- 
ing items : 

Border  Field  (International  Park)  :  $104,638  will 
provide  immediate  opening  and  interim  operation  of 
295  acres  and  one  mile  of  ocean  beach  adjacent  to  the 
Mexican  border.  A  portion  of  one  of  the  last  remain- 
ing natural  estuaries  on  the  southern  California  coast 
is  included  in  this  property  located  within  easy  driv- 
ing distance  from  downtown  San  Diego.  Yearly  at- 
tendance is  estimated  at  120,000  visitor  days,  while 
reimbursements  are  estimated  at  $30,000. 

Sugar  Pine  Point  State  Park:  $45,000  is  required 
for  payment  of  sewage  fees  and  utilities  resulting 
from  the  installation  of  new  export  sewer  systems  in 
the  Tahoe  Basin;  and  to  provide  maintenance  of  a 

*  FOR  THE  DEPARTMENT'S  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-20. 


new  day-use  development.  Additional  reimbursements 
are  estimated  at  $30,000. 

Utility  increases :  For  a  variety  of  reasons  beyond 
the  control  of  the  department,  there  has  been  a  sig- 
nificant increase  in  the  utilities  costs  for  10  park  | 
units.  These  increases  run  as  high  as  87  percent  above 
prior  year  and,  therefore,  cannot  be-  absorbed  from 
existing  utility  allocations.  The  total  cost  of  these  var- 
ious increases  is  $38,774. 

Lake  Perris:  When  water  starts  to  flow  into  the 
reservoir,  recreation  demand  will  be  instantaneous. 
To  handle  administrative  liaison  with  various  agen- 
cies, it  is  necessary  to  establish  supervisory  positions 
approximately  six  months  prior  to  the  opening  of  the 
unit  to  the  public,  $20,506  will  provide  these  positions  I 
effective  January  1,  1973. 

Point  Mugu  State  Park:  Located  just  across  High- 
way 1  from  the  Big  Sycamore  Canyon  campground, 
this  116-acre  acquisition  provides  one-half  mile  of  ex- 
cellent swimming  beach,  a  comfort  station,  a  fishing 
pier,  and  300  parking  spaces.  The  $34,701  will  pro- 
vide staffing  necessary  to  handle  the  estimated  attend- 
ance of  70,000  visitor  days.  Additional  reimbursements 
are  estimated  at  $17,500. 

Pismo  State  Beach :  $220,034  is  to  be  used  to  staff 
and  operate  the  newly  acquired  1,000-acre  Nipomo 
Dunes  including  almost  two  miles  of  ocean  beach.  This 
acquisition  contains  the  best  recreational  resource  of 
the  Pismo  Dunes,  and  will  provide  500,000  visitor 
days  as  well  as  estimated  revenues  of  $35,000. 
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Bolsa  Chiea  State  Beach:  1971-72  Capital  Outlay 
appropriations  for  fencing,  roads,  and  parking  will 
make  this  previously  minimally  developed  metropoli- 
tan area  beach  more  usable.  The  fencing  will  provide 
access  control  and  will  significantly  increase  reim- 
bursements collected.  $133,642  is  to  maintain  the  new 
development  and  to  handle  the  expected  450  000  vis- 
itor day  increase  in  attendance  resulting  from  the 
improvements.  A  reimbursement  increase  of  $150,000 
is  estimated. 

Emma  Wood  State  Beach :  $57,259  will  provide 
staffing  to  operate  and  maintain  247  campsites  and 
related  facilities  on  an  addition  to  the  existing  beach 
made  possible  by  relocation  of  Highway  101.  New  po- 
sitions to  be  effective  January  1,  1973.  Estimated  ad- 
ditional attendance  is  60,000  visitor  days,  while  addi- 
tional reimbursements  are  estimated  at  $25,000. 

Carpinteria  State  Beach :  New  development  includ- 
ing 83  new  campsites  and  related  facilities  require 
$46,203  to  provide  necessary  staffing  for  operation 
and  maintenance.  It  is  estimated  that  60.000  visitor 
days,  as  well  as  $45,000  in  additional  reimbursements, 
will  be  provided  by  this  facility. 

Caspar  Headlands :  As  a  result  of  the  recent  Gion- 
Dietz  court  decisions,  three  acres  at  Caspar  Headlands 
have  been  deeded  to  the  department  with  the  condition 
that  all  visitors  must  be  escorted  by  an  employee  of 
the  department.  $4,604  will  provide  additional  staffing 
to  operate  this  property  in  accordance  with  the  court 
decisions.  Estimated  initial  attendanc  is  4,000  visitor 
days,  providing  $1,000  in  additional  reimbursements. 

Big  Sur — Molera  Property:  $57,261  will  provide 
staffing  to  open  the  previously  acquired  Molera  prop- 
erty to  day  use  upon  expiration  of  the  existing  grazing 
lease.  Estimated  initial  use  is  30,000  visitor  days,  pro- 
viding $8,000  in  additional  reimbursements. 

Lake  Oroville  State  Recreation  Area:  The  depart- 
ment is  acquiring  four  recreational  areas  from  the 
Department  of  Water  Resources  consisting  of  6,499 
acres;  taking  over  the  Lime  Saddle  area  from  Butte 
County;  operating  the  recently  acquired  former  De- 
partment of  Water  Resources  shop  and  office  complex ; 
and  operating  the  Kelly  Ridge  Visitor  Center  starting 
January  1,  1973.  $125,978  is  proposed  to  operate  and 
maintain  these  additional  facilities  which  are  expected 
to  provide  150,000  visitor  days  and  generate  $67,000 
in  additional  reimbursements. 

Jetty  Beach :  With  its  sand  dunes,  grasslands  and 
sandy  beaches,  Jetty  Beach,  near  Moss  Landing,  pro- 
vides almost  one  mile  of  beach  and  53  acres  for  recrea- 
tion purposes.  In  the  one-  to  two-hour  time  zone  from 
the  San  Francisco  Bay  area,  it  will  provide  an  esti- 


mated 100,000  visitor  days  of  recreation  and  $20,000 
in  reimbursements.  $53,046  will  provide  immediate 
state  operation  with  primitive  camping  and  day-use 
activities. 

San  Simeon  Creek :  The  construction  of  additional 
campsites  will  require  $16,983  for  operating  expenses 
and  maintenance.  These  facilities  will  result  in  an 
estimated  20,000  additional  visitor  days,  and  $10,000 
in  additional  reimbursements. 

Annadel  Farms :  $37,042  will  provide  basic  security 
and  resource  protection  to  this  4,200-acre  acquisition 
until  it  can  be  developed.  This  property  is  surrounded 
by  the  Sonoma  Valley-Santa  Rosa  population  center. 
Initially,  reimbursements  are  estimated  at  $1,000. 

Sugarloaf  Ridge :  The  recent  acquisition  of  400 
acres  requires  $2,266  for  seasonal  staffing  for  resource 
protection  and  patrol  during  the  hunting  season.  This 
400  acres  will  allow  for  further  expansion  of  eques- 
trian activities  in  this  unit. 

Cooper-Molera  Adobe :  $50,315  will  be  required  to 
protect,  operate,  and  maintain  this  newly  acquired 
historical  facility  in  downtown  Monterey. 

II.  Development  of  the  state  park  system    -$766,443 

The  $766  443  reduction  in  this  program  is  the  result 
of  three  factors:  (1)  In  the  1972-73  fiscal  year,  there 
is  presently  no  minor  capital  outlay  program  pro- 
posed ;  the  minor  capital  outlay  program  for  1971-72 
was  $586,615  funded  from  the  Special  Deposit  Fund; 
(2)  there  has  been  a  net  reduction  of  $120,000  in 
reimbursements  to  the  program  due  primarily  to  a 
reduction  in  proposed  planning  funds  from  the  Rec- 
reation and  Fish  and  Wildlife  Enhancement  Fund; 
and  (3)  there  has  been  a  reduction  in  the  program 
of  $46,328  caused  by  the  shifting  of  some  of  the 
administrative  proration  to  programs  where  there  are 
increases  for  the  1972-73  fiscal  year. 


IV.  and  V.  Administration- 


$155,573 


Of  the  $155,573  increase  proposed  for  this  element, 
$117,969  is  necessary  to  meet  rising  costs.  It  consists 
of  $31,289  for  merit  salary  increases  for  executive 
and  administrative  services  personnel,  and  $86,680  to 
meet  operating  expense  increases  as  well  as  uncon- 
trollable costs  such  as  rent  for  land  and  buildings. 
The  remaining  $37,604  represents  a  workload  increase 
to  support  additional  staff  consisting  of  one  civil  engi- 
neering technician  and  two  delineators  for  the  updat- 
ing and  continued  maintenance  of  the  department's 
property  ownership  maps.  These  positions  will  be 
fully  reimbursed  from  fees  collected  for  easements  and 
rights-of-way  through  state  parks. 
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RESOURCES 


DEPARTMENT  OF  PARKS  AND   RECREATION — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  ,  ^  ,  £"  ,  -Jf 

Net  salaries  and  wages L62i        1,(09.^    I,ib0.a 

Staff  benefits 

Totals,  Personal  Services 1,627       1.709.2    1,760.9 

OPERATING  EXPENSES  AND  EQUIPMENT .— 

MINOR  CAPITAL  OUTLAY =■— 


1970-71 

$14,355,494 
1,707,430 

$16,062,924 

$5,596,755 


Totals,  Expenditures ^2}>fo^Ia 

Reimbursements    -l,bl,J,luy 


SPECIAL  ITEMS  OF  EXPENSE 
Salton  Sea  Study 


Totals,  Expenditures $?2'25?'oZn 

General  Fund   19S16I6AI1 

Harbors  and  Watercrdft  Revolving  Fund 143.000 

Special  Deposit  Fund 

APPROPRIATIONS 


1971-72 

$14,975,534 
1,868,872 

$16,844,406 

$6,16S,S52 

$5S6,615 

$23,599,873 
-2,655,438 

$13,500 

$20,957,935 

20,297,940 

169.000 

490,995 


State  Operations.  Item  211  (General  Fund) 

State  Operations,  Item  212  (General  Fund) 

State  Operations,  Item  213  (Harbors  and  Watercra.fi  Revolving  Fund) 


1972-73 

$15,341,870 
2,018,284 

$17,360,154 

$6,9SS,565 


$24,348,719 
-8,738,832 


$15,609,887 

15,431,295 

178.592 


$13,977,295 

1,454,000 

178,592 


REVENUES 


General  Fund 


1970-71 

$6,991,752 


1971-72 

$7,334,800 


1972-73 

$1,947,000 


Department  of  Parks  and  Recreation — Capital  Outlay 

SUMMARY— CAPITAL  OUTLAY  1970-71  1971-72  1972-73 

$3S,276,037        $16,104,S12 


Major  projects  _ 
Minor  projects  * 


TOTAL,  EXPENDITURES,  CAPITAL  OUTLAY 

General  Fund - 

State    Beach,    Park,    Recreational    and    Historical    Facilities 

Fund  e 

Harbors  and  Watercraft  Revolving  Fund  ' 

Motor  Vehicle  Transportation  Tax  Fund 

Highway  Users  Tax  Fund 

Recreation  and  Fish  and  Wildlife  Enhancement  Fund 

Special  Deposit  Fund 


$14,654,431 
324,210 

$14,978,641 
2,399,164 

11,818,927 
578,230 
-17,680 
200,000 


$3S,276,037 
3,795,9S5 

24,292,521 

158,505 

17,758 

9,531,268 
480,000 


$16,104,812 
300,000 

4,620,200 


11,184,612 


GENERAL  ANALYSIS 


The  Department  of  Parks  and  Eecreation,  under 
policy  direction  from  the  State  Park  and  Recreation 
Commission,  is  responsible  for  thg  acquisition,  de- 
velopment, and  operation  of  the  state  park  system. 
With  the  successful  passage  of  Proposition  20  in  the 
November  1970  election,  the  Eecreation  and  Fish  and 
Wildlife  Enhancement  Fund  was  established,  and  the 
department  assumed  the  responsibility  for  a  $54,000,- 
000  recreation  development  program  at  state  water 
projects.  In  accordance  with  this  responsibility,  the 
department  proposes  expenditures  of  $16,104,812  for 
the  purposes  of  providing  the  essential  planning,  ac- 
quisition, and  development  to  meet  the  needs  of  the 
state  park  system  for  the  1972-73  fiscal  year.  The 
major  portion  of  this  expenditure  ($11,184,612)  is 
proposed  for  development  from  the  Eecreation  and 
Fish  and  Wildlife  Enhancement  Fund,  while  the  re- 

APPROPRIATIONS 

Capital  outlay,  Item  317  (General  Fund) 

Capital  outlay,   Item  322   (State  Beach,  Park,  Recreational  and  Historical  Facilities  Fund) 

Capital  outlay,   Item  323   (State  Beach,  Park,   Recreational  and  Historical  Facilities  Fund) 

Capital  outlay,  project  planning,   Item  324   (State  Beach,  Park,  Recreational      and     Historical 

Facilities  Fund) 

Capital   outlay.   Item   327   (Recreation   and  Fish   and  Wildlife  Enhancement  Fund) 

Capital    outlay,    project    planning,    Item    328    (Recreation    and    Fish   and  Wildlife  Enhancement 

Fund) 

*  Minor  capital  outlay  is  reflected  in  the  state  operations  budget  beginning  in  1971-72, 
See  list  of  standard  (lettered)  footnotes  at  end  of  budget. 


mainder  of  the  proposal  is  for  acquisition  and  develop- 
ment from  the  State  Beach,  Park,  Recreational,  and 
Historical  Facilities  Fund;  and  for  acquisition  from 
the  State  Park  Contingent  Fund,  reimbursed  by  the 
Federal  Land  and  Water  Conservation  Fund. 

Capital  Outlay  projects  proposed  for  funding  from 
the  Harbors  and  Watercraft  Revolving  Fund  are  in- 
cluded in  the  budget  of  the  Department  of  Navigation 
and  Ocean  Development.  The  Department  of  Naviga- 
tion and  Ocean  Development  is  now  responsible  for 
the  design  and  development  of  boating  facilities  as 
provided  in  the  Governor's  Reorganization  Plan  No. 
2  of  1969. 

Additional  projects  may  be  proposed  at  a  later  date 
for  appropriation  in  the  1972—73  fiscal  year  as  a  result 
of  the  recent  establishment  of  the  Budget  Conservation 
Fund  (Chapter  1,  1971  1st  Extraordinary  Session). 


1972-73 

$300,000 

388,200 

4,112,500 

119,500 
10,426,500 

758,112 


The  board,  since  1911,  has  participated  with  the 
Corps  of  Engineers  in  the  construction  of  major  flood 
control  project  works  in  the  central  valley.  The 
board's  primary  activity  is  the  acquisition  of  right-of- 
way  for  federally  constructed  levee  and  channel  proj- 
ects. The  board  also  offers  the  corps  any  other  feder- 
ally required  assurances  (maintenance  and  operation, 
freedom  from  liability)  which  are  subsequently  passed 
on  to  a  local  entity. 

In  addition  to  participation  in  the  federal  program, 
the  board  is  also  responsible  for  the  control  of  en- 
croachments on  completed  projects  or  in  the  area  of  an 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Policy  and  Program  Administra- 
tion   

II.  Implementation    

TOTALS,  PROGRAMS  

Less  expenditures  reflected  in  budget 
for  Department  of  Water  Re- 
sources      

NET  TOTALS,  PROGRAMS  (General 
Fund)    
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RECLAMATION  BOARD 

Headquarters  Office  at  Sacramento 

Program  Objectives 


adopted  plan ;  for  the  supervision  of  local  maintenance 
and  operation  of  completed  project  works;  and  for 
the  management  of  acquired  property. 

In  1972-73  the  staff  work  of  acquisition,  relocations, 
operation,  maintenance  and  planning  will  be  done  by 
the  Department  of  Water  Resources  under  contract 
with  the  board.  Policy  and  program  control  are  es- 
tablished by  the  board  and  its  staff.  This  funding 
situation  differs  from  1970-71  and  1971-72,  when 
implementation  and  capital  outlay  funds  were  ap- 
propriated directly  to  the  Department  of  Water  Ee- 


or  m  th 

e  area  ot 

an 

sources. 

70-71 

MAN-YEARS 

71-72 

72-73 

ACTUAL 

1970-71 

ESTIMATED 

1971-72 

PROPOSED 
1972-73 

7.1 
63.4 

7.5 
61.1 

7.5 
61.1 

$225,040 
1,367,954 

$244,060 
1,217,000 

$252,704 
1,262,000 

70.5 

68.6 

68.6 

$1,592,994 

$1,461,060 

$1,514,704 

-634 

-61.1 

-61.1 

-1,367,954 
$225,040 

-1,217,000 
$244,060 

- 

7.1 

7.5 

7.5 

$1,514,704 

Highlights  of  Program  Changes 


The  board's  program  for  the  remainder  of  1971-72 
and  for  1972—73  will  conform  with  the  authorized 
level  of  federal  funding  for  flood  control  project 
works. 


This  budget  proposes  appropriation  of  support  and 
capital  outlay  funds  to  the  Reclamation  Board  with 
expenditure  of  most  of  these  funds  through  the  De- 
partment of  Water  Resources. 


RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

PERSONAL  SERVICES  7°-71       71"72      72"73  1970"71  1971"72 

Net  salaries  and  wages 7.1  7.5  7.5  $114,598  $120,588 

Staff  benefits -  10.427  11,630 

Totals,  Personal  Services 7.1  7.5  7.5  $125,025  $132,218 

OPERATING  EXPENSES  AND  EQUIPMENT $100,015  $111,842 

SPECIAL  ITEM  OP  EXPENSE 

Services  of  Department  of  Water  Resources  staff -  - 

Totals,  Expenditures  (General  Fund) $225,040  $244,060 

APPROPRIATION 

Support,  Item  214   (General  Fund) 

REVENUES  1g70_71  lg71_72 

Miscellaneous  (General  Fund) $769,769  $530,000 


1972-73 

$121,528 
14,134 

$135,662 

$117,042 

$1,262,000 
$1,514,704 


$1,514,704 


1972-73 

$530,000 
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RESOURCES 


f 


RECLAMATION   BOARD — Continued 


Reclamation  Board — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY 


Major  projects 

(General  Fund) 


1970-71 

-$316,665 
(755,376)  i 


1971-72 

$155,000 
(637,000)  i 


1972-73 

$637,000 


GENERAL  ANALYSIS 


Capital  Outlay  funds  for  the  Reclamation  Board 
are  utilized  for  the  following  flood  control  project 
purposes : 

a.  The  acquisition  of  lands,  easements  and  rights-of- 
way  for  federal  projects; 

b.  The  accomplishment  of  relocations  required  by  a 
federal  project; 

c.  Where  required,  the  payment  of  a  cash  contribu- 

APPROPRIATION 

Capital  Outlay,  Item  319  (General  Fund) 


tion  to  construction  of  a  federal  project; 

d.  Land  acquisition  and  construction  of  necessary 
modifications  to  completed  project  works; 

e.  Acquisition  of  hazardous  encroachments  in  those 
rare  cases  where  the  board's  police  powers  are  inade- 
quate to  force  removal. 

Details  of  the  proposed  amounts  for  1972-73  are 
contained  in  the  supplement. 


$637,000 


SAN   FRANCISCO   BAY  CONSERVATION   AND   DEVELOPMENT   COMMISSION 

Headquarters  Office  at  San  Francisco 


The  San  Francisco  Bay  Conservation  and  Develop- 
ment Commission  was  created  by  the  Legislature  in 
1965  to  provide  a  regional  approach  to  the  recognized 
need  to  protect  the  public  interest  in  San  Francisco 
Bay;  to  insure  its  beneficial  use  as  the  most  valuable 
single  natural  resource  of  the  entire  region;  and  to 
provide  a  democratic  and  politically  responsive  proc- 

MAN-YEARS 
SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71         71-72        72-73 

I.  Bay   Conservation  and   Develop- 
ment        8.1 

II.  Administration — distributed  to 

other  program 4 

TOTALS,   PROGRAMS   12.1 

Reimbursements     — 

NET  TOTALS,  PROGRAMS  (General 

Fund)    12.1 


ess  by  which  the  bay  and  its  shoreline  can  be  analyzed, 
planned,  and  regulated  as  a  single  unit.  The  commis- 
sion became  a  permanent  state  agency  in  1969  (by 
amendment  to  the  McAteer-Petris  Act  of  1965)  with 
added  responsibilities  and  enlarged  jurisdiction — tc 
include  a  narrow  shoreline  band,  salt  ponds  and  diked 
wetlands. 


11.5 

4 

15.5 


11.5 

4 

15.5 


15.5 


15.5 


ACTUAL 

1970-71 

$216,515 

(93,746) 

$216,515 
-515 

$216,000 


ESTIMATED 

1971-72 

$284,000 

(100,000) 

$284,000 
-25,000 

$259,000 


PROPOSED 

1972-73 

$292,795 

(105,000) 

$292,795 
-25,000 

$267,795 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 

Net  salaries  and  wages  . 
Staff  benefits   


70-71 

12.1 


71-72 

15.5 


72-73 

15.5 


Totals,   Personal   Services 12.1 

OPERATING  EXPENSES  AND  EQUIPMENT. 

Totals,  Expenditures 

Reimbursements    


15.5 


15.5 


Net  Expenditures  (General  Fund) 

APPROPRIATION 

Support,  Item  215    (General  Fund) 


1970-71 

$148,439 
15,617 

$164,056 

52,459 

$216,515 
-515 

$216,000 


1971-72 

$197,188 
21,691 

$218,879 

65,121 

$284,000 
-25,000 

$259,000 


1972-73 

$196,058 
22,233 

$218,291 

74,504 

$292,795 
-25,000 

$267,795 


$267,795 


i  Capital  Outlay  funds  were  budgeted  and  expended  by  the  Department  of  Water  Resources  in  1970-71  and  1971-72. 
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1  DEPARTMENT  OF   WATER   RESOURCES* 

2 

|  The  health,  welfare  and  convenience  of  California  Resources  Development  System.  State  financial  assist- 

5  citizens  require  water  supplies  of  ample  quantity  and  ance  for  local  water-related  projects  is  provided  as 

6  suitable  quality,  water-related  recreational  opportuni-  a  means  of  encouraging  implementation  of  local  proj- 

8  ties  and  enhancement  of  fish  and  wildlife,  prevention  ects  for  qualified  local  agencies. 

9  of  damage  from  floods  and  dam  failures,  and,  to  the  The  health,  safety  and  welfare  of  the  people  of 
jj  extent  feasible,  hydroelectric  power  development.  The  California  and  the  protection  of  their  property  re- 
12  goal  of  the  Department  of  Water  Resources  is  to  en-  quire  the  control  of  floods  and  the  prevention  of  dam 
*|  sure  that  these  requirements  of  the  public  are  fulfilled.  and  reservoir  failures.  The  department  meets  these 
15  The  department  provides  leadership  and  guidance  public  needs  through  programs  involving  flood  control 
M  to  achieve  the  timely  and  economic  development  of  and  dam  safety  activities. 

!8  the  state's  water  resources,  in  a  manner   consistent  The  application  of  expertise  available  among  per- 

19  with  public  concern  for  the  environment.  This  is  ac-  sonnel  of  the  department  is  required  to  meet  special 

2?  complished    through    encouragement,    assistance    and  public  needs  within  areas  of  responsibility  of  the  de- 

22  coordination  of  the  planning,  design  and  construction  partment,  the  Legislature,  other  state  agencies,  fed- 

|3  of  works,  or  implementation  of  alternative  measures,  eral  and  local  entities.  In  this  area  the  department 

25  by  federal,  state,  and  local  agencies.  The  department  provides  assistance  or  services  through  the  specialized 

26  is  also  responsible  for  construction  and  operation  of  technical   and   professional   talents   of   departmental 
II  the  State  Water  Project  as  part  of  the  State  Water  personnel. 

29 

30  SUMMARY   OF   PROGRAM   REQUIREMENTS  ACTUAL  ESTIMATED                PROPOSED 

31  1970-71  1971-72  1972-73 

32  I.  Continuing  Formulation  of  the  California  Water  Plan $6,684,937           $6,375,338          $6,556,000 

33  II.  Implementation  of  the  State  Water  Resources  Development 

34  System  298,666,690         255.937,147         193,568.653 

35  III.  Public  Safety  and  Prevention  of  Damage 6,283,371  5.412,753             5,773,940 

36  IV.  Services    2,365,398  2,892,299            2,758,077 

37  V.  Management  and  Administration —4,237  - 

38  

39  TOTALS,  PROGRAMS $313,996,159       $270,617,537       $208,656,670 

40  Reimbursements : 

41  Federal -258,491  -274,000             -175,000 

42  Other    -3,387,629          -2,880,264  -4,741,498 

43  

44  NET  TOTALS,  PROGRAMS $310,350,039       $267,463,273       $203,740,172 

45  General  Fund 12,942,241           11,943.063  9,946,000 

46  State  Operations   (12.162,928)       (11,256,000)         (9,946,000) 

47  Capital  Outlay   (779,313)  (693,063) 

48  California  Water  Fund 1,649,329 

49  California  Water  Resources  Development  Bond  Fund 246,401,187         172,280,569         193,024,172 

50  Central  Valley  Water  Project  Construction  Fund 34,743,184           83,233,641  770,000 

51  Central  Valley  Water  Project  Revenue  Fund 14,614,098  —                           — 

53  Personnel  man-years  a 3,563.5                 3,128.9                 2,830.4 

54 
55 

56  Highlights  of  Program  or  Workload  Changes 

||  CONTINUING   FORMULATION   OF  THE  CALIFORNIA  WATER   PLAN 

6i  The  emphasis  being  given  to  studies  of  alternative  1972-73  they  are  proposed  at  $194,000.   Studies   of 

62  sources  of  water  is  increasing.  Departmental  activi-  water  quality,  including  collection  of  basic  data  with 

e|  ties  for  desalination,   geothermal   resources,  weather  environmental  orientation,  are  also  being  expanded 

65  modification,  and  waste  water  reclamation  amount  to  in   1972-73   to   an   approximate   level   of  $1,800,000. 

§2  about  $583,000  in  1971-72,  which  is  an  increase  of  Many   of   the    cooperative    investigations    with   local 

68  about  $200,000  over  1970-71.  For  1972-73,  $737,000  agencies  on  water  resources  management  have  a  major 

69  is  proposed  for  these  activities.  involvement  with  water  quality  matters.  The  increases 

71  In   1971-72,  studies  on  the  Character  and  Use  of  in   funding  related  to   environmental   considerations 

72  Rivers,  and  Fishery  and  Wildlife  Enhancement  are  are  in  the  range  of  10-15  percent  higher  in  1972-73 

74  being  started  at  a  total  of  $94,000,  and  it  is  proposed  than  the  preceding  year. 

75  to  continue  this  level  in  1972-73.  Studies  with  pri-  In  order  to  accommodate  these  increases,  reductions 
5|  marily    environmental    impact    orientation    are    also  have  been  made  in  the  collection  of  surface  water  data 

78  being  started  in  1971-72,  including  efforts  to  develop  and  in  general  planning  for  surface  water  develop- 

79  procedures  and  criteria  for  statewide  use  as  well  as  ment.  Alternatives  must  be  evaluated  in  order  to  have 
li  studies  in  special  areas  such  as  the  Mammoth  Basin  adequate  data  from  which  to  make  comparisons  be- 
82  and  the  Sierra  Foothills.  The  effort  on  these  studies  tween  surface  water  and  alternative  sources  for  sup- 
||  for    1971-72    amounts    to    about    $155,000,    and    for  plemental  water  supplies. 

||  a  These  figures  represent  net  authorized  positions  and  do  not  agree  with  program  man-years  due  to  staged  staffing  schedule  required 

«7  by  project  construction. 

gg  *  FOR    THE    DEPARTMENT'S    LOCAL    ASSISTANCE    BUDGET,  SEE  PAGE  L-30. 
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RESOURCE! 


DEPARTMENT  OF  WATER  RESOURCES — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

IMPLEMENTATION  OF  THE  STATE  WATER  RESOURCES  DEVELOPMENT  SYSTEM 

Within  the  framework  of  the  recent  water  rights 
decision  (Decision  1379 


«0tJ 


handed  down  by  the  Water 
Resources  Control  Board,  continued  attention,  includ- 
ing environmental  considerations,  will  be  given  to 
water  problems  of  the  Delta,  including  those  associ- 
ated with  a  peripheral  canal  and  other  features  of 
the  State  Water  Project.  The  studies  in  the  Delta  are 
interlocked  by  contract  with  those  of  other  state  and 
federal  agencies  such  as  the  State  Departments  of 
Fish  and  Game  and  Parks  and  Kecreation  to  assure 
maximum  return  and  a  balanced  representation  of 
viewpoints. 

The  construction  of  the  1973  facilities  of  the  State 
Water  Project  will  be  99  percent  complete  by  July 
1973.  These  facilities  are  those  required  for  the  initial 
water  deliveries  throughout  the  system  from  the 
Feather  Eiver  area,  the  San  Francisco  Bay  area  and 
the  Sacramento  and  San  Joaquin  Valleys  in  northern 
California  to  Castaic  and  Perris  Reservoirs  in  south- 
ern California.  The  West  Branch  of  the  California 
Aqueduct,  including  Castaic  Dam,  will  become  opera- 
tional during  1971-72.  The  East  Branch  will  become 
operational  to  Perris  Reservoir  in  1972-73,  with  Per- 
ris Reservoir  becoming  operational  in  1973-74.  Addi- 
tional pump  units  will  be  installed  in  the  San  Joaquin 
Valley  pumping  plants  and  placed  in  service  to  meet 
the  conditions  of  the  water  supply  contracts. 

In  1972-73  nearly  all  of  the  "1973  facilities"  will 
be  operational.  Water  deliveries  will  continue  to  be 
made  in  the  Feather  River  area  and  increased 
amounts  of  water  will  be  delivered  in  San  Francisco 
Bay  area  and  the  San  Joaquin  Valley.  Water  will  be 


pumped  over  the  Tehachapi  Mountains  by  the  thre 
lifts  in  the  southern  San  Joaquin  Valley  and  the  bi< 
lift  at  the  A.  D.  Edmonston  Pumping  Plants,  and 
water  will  be  delivered  in  Antelope  Valley  and  the 
Los  Angeles  basin  and  points  south  for  agricultural, 
municipal,  industrial  and  recreational  uses.  In  addi- 
tion to  the  power  generation  at  Oroville  Dam,  power 
will  be  generated  at  the  department's  powerplant  at 
Devil  Canyon  north  of  San  Bernardino,  and  at  the 
City  of  Los  Angeles'  plant  at  Castaic  Reservoir. 

Recreation  facilities  at  the  southern  California  res- 
ervoirs will  be  developed  to  go  along  with  the  many 
recreational  facilities  already  operational  in  northern 
California.  Additional  fishing  access  sites,  which  are 
funded  by  the  Wildlife  Conservation  Board,  will  be 
developed.  Currently  in  operation  or  under  construc- 
tion are  five  sites  in  Stanislaus,  Merced,  Fresno  and 
Kern  Counties.  For  1972-73,  two  more  sites  are  being 
proposed,  and  several  are  under  study  in  Fresno, 
Kings,  Los  Angeles  and  San  Bernardino  Counties. 

An  important  aspect  of  the  State  Water  Resources 
Development  System  is  the  state  financial  assistance 
for  local  water  projects  under  the  Davis-Grunsky  Act. 
Under  the  provisions  of  this  act,  a  sum  of  $130,000,- 
000  of  Project  Funds  was  earmarked  specifically  to 
assist  in  the  funding  of  local  projects  for  certain 
purposes.  Figure  3  shows  the  distribution  throughout 
the  state  of  those  projects  presently  completed  or 
under  construction.  To  date  about  $90,000,000  has 
been  expended  or  obligated,  enabling  32  local  agencies 
to  construct  or  improve  their  water  supply  facilities 
and  27  to  provide  recreation  facilities  and  enhance 
fish  and  wildlife  habitat. 


PUBLIC  SAFETY  AND  PREVENTION   OF   DAMAGE 


The  department,  through  cooperative  sponsorship 
of  projects  constructed  by  the  federal  government, 
will  afford  the  people  of  the  State  of  California  in 
the  order  of  $20  million  in  flood  control  benefits  dur- 
ing fiscal  year  1972-73.  This  is  an  approximation  of 
the  proportionate  amount  of  total  expected  annual 
benefits  from  projects  already  built  or  to  be  built 
during  this  year  that  can  be  ascribed  to  the  state's 
investments.  It  is  also  estimated  that  nearly  $1  mil- 
lion in  damage  is  prevented  annually  as  a  result 
of  flood  forecast  and  advance  warnings  disseminated 
to  the  public  and  private  sectors  of  the  state  under 
this  program  in  cooperation  with  others.  Flood  con- 
trol benefits  averaging  $15  million  per  year  "are 
realized  as  a  result  of  the  Sacramento  River  Flood 
Control  Project.  Approximately  20  percent  of  these 
benefits  can  be  attributed  to  the  contributions  made 


by  the  department  through  its  operation  and  main- 
tenance of  this  project. 

The  department  will  continue  to  meet  its  statutory 
responsibilities  for  the  safety  of  dams  within  the 
state.  It  will  do  this  by  (1)  evaluating  the  designs, 
plans,  and  specifications  proposed  for  construction, 
enlargement,  alteration,  and  repair  of  dams;  (2)  car-! 
rying  out  inspections  and  supervision  during  con- 
struction; (3)  making  1,400  examinations  and  ap- 
praisals of  nearly  1,100  existing  jurisdictional  dams; 
(4)  reevaluating  older  dams  for  structural  and  spill- 
way adequacy,  including  reevaluation  of  all  hydraulic 
fill  dams  in  light  of  the  near  failure  of  the  Lower 
San  Fernando  Dam  during  the  earthquake  of  Febru- 
ary 9,  1971;  and  (5)  investigating  and  causing  to  be 
terminated  violations  of  the  Water  Code,  including 
the  removal  of  certain  unsafe  or  illegally  constructed 
dams. 


SERVICES 


Starting  in  1971-72  and  continuing  in  1972-73,  the 
department  is  providing  major  assistance  to  the  State 
Water  Resources  Control  Board  in  the  preparation 
of  a  water  quality  management  plan  for  each  of  the 
major  hydrographic  regions  in  the  state.  Much  of 
the  work  of  ongoing  programs  in  the  department  is 


complementary  to  that  needed  by  the  board  for  this 
purpose,  although  the  conduct  of  this  work  now  and 
additional  tasks  required  uniquely  for  these  plans 
has  required  substantial  revisions  in  the  department 's 
program  components  and  schedules.  The  resulting 
overall  economy  realized  by  the  state  is  substantial. 
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DEPARTMENT  OF  WATER  RESOURCES — Continued 


JULY  1971 


STATE  WATER  PROJECT 

TOTAL  COST  OF  CONSTRUCTION  CONTRACTS 

FOR  THE  1973  PROJECT  FACILITIES 

JULY  1972 


/ 

UNDERWAY 

f      ^ 

^  UNDERWAY 

NOT  STARTED 

$137,200,000 

NOT  STARTED 

$43,600,000 

$18,600,000 

8.7% 

$2,500,000 

2.7% 

1.2% 

0.2% 

JULY  1973 


UNDERWAY 

$10,900,000 

0.7% 


TOTAL  CONTRACT  COST  =  $1,570,600,000 


These  figures  represent  only  direct  payment  on  contracts  needed 
for  the  1973  facilities,  which  are  those  required  for  the  initial  water 
deliveries  from  Castaic  and  Perris  Reservoirs. 
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DEPARTMENT  OF  WATER  RESOURCES — Continued 
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Expenditures  in  the  above  chart  do  not  include  bond  interest  expense. 
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DEPARTMENT  OF  WATER  RESOURCES— Continued 
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STATE    WATER    PROJECT    RECREATION    USE 
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RESOUKCE! 


STATE     WATER    PROJECT     VISITORS 


LOCATION  OF  DAVIS-GRUNSKY 
ACT   PROJECTS 

-LEGEND- 
AREAS  IN  WHICH  FINANCIAL  ASSISTANCE 
•  FOR  RECREATION  AND  /OR  TO  ENHANCE 
FISH  AND  WILDLIFE  HABITAT  HAVE 
BEEN  PROVIDED 

COMMUNITIES  FOR  WHICH  NEW  OR  IMPROVED 
A  WATER  FACILITIES  HAVE  BEEN  PARTIALLY 
FINANCED 


PERSONAL  SERVICES 

Net  salaries  and  wages 

Staff  benefits 


Totals,  Personal  Services 3,5(33.5    3,116.7    2,749.5 

OPERATING  EXPENSES  AND  EQUIPMENT 

MINOR  CAPITAL  OUTLAY 


Totals.  Expenditures.  State  Operations. 
Less  reserve  charge 


Grand  Totals.  Expenditures. 
Reimbursements    


Net  Totals.  Expenditures 

General  Fund   

California  Water  Resources  Development  Bond  Fund. 

Central  Valley  Water  Project  Construction  Fund 

Central  Valley  Water  Project  Revenue  Fund 


APPROPRIATION 

State  operations.  Item  216  (General  Fund) „ 

Transfer  from  Local  Assistance   (General  Fund) 

Other : 

State   operations,    Chapter    1762,    Statutes    of    1959    (California  Water    Resources    Development 
Bond  Fund) 
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DEPARTMENT  OF   WATER   RESOURCES — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

70-71       71-72      72-73 

3,563.5    3,116.7    2,749.5 


1970-71 

$42,8S7,433 
4.367.S68 

§47,255,301 

15,538.212 


§62,793,513 
-68,480 

$62,725,033 
-2,669,503 

§60.055.530 
12480.343 
42,132,11/2 

3,974.058 
1,468,951 


1971-72 

§37.364.485 
4,206.347 

§41,570,832 

19,440,215 

18,700 

§61,029,747 
-1.000,475 

§60.029.272 
-2,797,264 

S57.232.008 

11.5S2.700 

45,324.308 

325,000 


1972-73 

§34,348.433 
3,809,000 

§38,157,433 

15,034,787 

100,000 

§53,292.220 
-827.S50 

§•".2.464.370 
-3,894.498 

$48,569,872 
10.272.700 
38,291,172 


REVENUES 


General  Fund 


1970-71 

§316,776 


1971-72 

§351,000 


$9,946,000 
326,700 


38,297,172 

1972-73 

§351,000 


Department  of  Water  Resources — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY 

Major  projects   

Total  Expenditures  (General  Fund) 


1970-71 
§23.937 

§23,937 


1971-72 

§56.063 

§56,063 


1972-73 


GENERAL  ANALYSIS 


Major  general  construction  is  required  from  time 
to  time  to  support  the  department's  general  activities. 
Projects  are  formulated  to  serve  several  of  the  de- 
partment's programs  and  may  consist  of  new  con- 
struction or  substantial  alterations,  procurement  of 
equipment  and  acquisition  of  land  related  to  those 
projects.  Not  included  are  features  of  the  state -water 


resources  development  system  and  works  associated 
with  specific  programs. 

Major  capital  outlay  for  1971-72  consisted  of  con- 
tinued work  on  the  Cherokee  Canal  Sediment  Clear- 
ance Project.  The  project  is  designed  to  increase 
carrying  capacity  of  the  canal.  This  canal  is  a  part 
of  the  Sacramento  Eiver  Flood  Control  Project. 
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RESOURCES  IE: 


STATE   WATER   RESOURCES   CONTROL   BOARD 


The  State  Water  Kesources  Control  Board  is  en- 
gaged in  activities  relating  to  water  rights  (licensing 
the  appropriation  of  water),  water  quality  (control- 
ling and  preventing  water  pollution)  and  planning 
and  research  related  to  these  areas. 

The  overall  objectives  are:  To  prevent  water  pol- 
lution and  to  achieve  and  maintain  the  highest  pos- 


sible quality  of  the  waters  of  the  state ;  to  provide  the 
data  and  information  needed  for  effective  and  rational 
water  quality  control,  pollution  control,  and  water 
resource  management,  and  to  coordinate  water  quality 
investigations ;  and  to  accomplish  the  orderly  and  just 
distribution  of  appropriative  water  so  that  the  great- 
est beneficial  use  may  be  obtained  with  no  adverse 
effect  on  the  overall  quality  of  the  water. 


MAN-YEARS  ACTUAL                  ESTIMATED                  PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71         71-72        72-73  1970-71                     1971-72                   1972-73 

I    Water  Quality   Control     103.9       149          179.9  $2,638,448           $3.551,S90           $4,300,096 

II.  Planning   and'  Research 34.6         55            57  1,492,449              5,596.100              5,854.700 

III.  Water  Rights 42.3         49            49.5  918,249             1,068,400             1,091,900 

IV.  Administration — distributed  to 
other   programs   49.2         49            49  (S48.971)             (934,700)             (950.700) 

TOTALS,   PROGRAMS    230          302          335.4  $5,049,146         $10,216,390         $11,246,696 

Reimbursements    -05.125              -20J,.000               -204,000 

NET  TOTALS,  PROGRAMS $4,954,021         $10,012,390         $11,042,696 

General  Fund   3,685,035             4,180.000              4,325,306 

State  Clean  Water  Bond  Fund 443.800             5.050.000              5.450.000 

Federal  funds   825,186                182,390             1,267,390 

Highlights  of  Program  or  Workload  Changes 

The  board 's  programs  are  all  continuing  with  no  significant  changes  except  for  one,  which  is  described  below: 

I.  WATER  QUALITY  PROGRAM 

Surveillance,   Regulation   and   Enforcement  Element  being    inspected    Only   quarterly,    some    40,000    inspec- 

There  is  an  urgent  need  to  expand  this  activitv  bv  tiof  w°lald  be  "quired  annually.  The  present  staff 

the    addition    of    30    new    employees,    at    a    cost    of  with  an  augmentation  of  30  additional  employees  will 

$485,000  which  will  be  financed  from  additional  fed-  be  able  to  conduct  the  "quired  inspections, 

eral  grant  funds.  The  regional  water  quality  control  Tlle    following'    table    depicts    the    annual    surveil- 

boards  require   additional  staff  to   provide   for   sur-  lanee  effort  of  the  state  and  regional  boards  in  rela- 

veillance,  monitoring  and  enforcement  actions  neces-  tions   to   industrial   waste   inspection    programs    con- 

sary  to  produce  an  effective  and  meaningful  water  ducted  by  the  City  and   County  of  Los  Angeles.  It 

quality   and   pollution   control   program.    Waste   dis-  can  be  seen  from  this  table  that  the  existing  board 

charge   requirements   have   been   established   for   the  program  is  relatively  efficient  in  terms  of  workload, 

approximately  10,000  waste  dischargers  in  the  state.  but  the  workload  far  exceeds  available  manpower. 

Inspections  for  compliance  should  be  made  monthly,  Annua, 

or  at  least  quarterly  and  enforcement   action  taken  surveillance     No.  of 

_v  Effort       Inspections      Inspections 

Where    necessary.  flgency                                                          (Man-Years)     Annually         Man-Year 

Workload  for  this  element  is  measured  by  the  num-  L°s  A"%^  County  _                          20          6,200         310 

,           j,   .             ,.                          -,    Tty.^,     ,„nrvn   V     ,  City  of  Los  Angeles 32          13,000           405 

ber  ot  inspections  required.  With  10,000  dischargers  state  &  Regional  Boards  _.                  15          7,212         480 

*  FOR  THE  DEPARTMENT'S   LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-30. 
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STATE   WATER   RESOURCES   CONTROL   BOARD — Continued 


1972-73 

PROPOSED  EXPENDITURES  BY  PROGRAM 


/     WATER  QUALITY        /   .^-V"" 
I        CONTROL               /         ^s\ 

ADMINISTRATION 

$951,000 

8.47% 

1         $3,825,000          /      ^^       \ 

/       34%         Ly       "~~~-i 

WATER  RIGHTS 

$901,000 

8% 

\              PLANNING  AND  RESEARCH           / 

\          $5,570,000                              / 

\       49.53%                               / 

SOURCE  OF  FUNDS 


REIMBURSEMENTS 

$204,000 

1.82% 


REIMBURSEMENTS 
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STATE  WATER   RESOURCES   CONTROL   BOARD — Continued 


WASTEWATER  TREATMENT  PLANT  CONSTRUCTION-SCORE  BOARD 


'  State  Grant  Program  Initiated        0 
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•  Data  Incomplete  for  Fiscal  Year  67-68  and  68-69 
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FEDERAL  GRANT  APPROPRIATION  FOR 
WASTEWATER  TREATMENT  PLANT  CONSTRUCTION  (PL  84-660) 
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•  Data  Incomplete  for  Fiscal  Year  67-68  and  68-69 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES                                 ™-71       71"72       72"73            "J"1  n           J"1"72  1972"73 

Net  salaries  and  wages 230         302         335.4           $3,075,420           $3,960,612  $4,438,230 

Staff  benefits  -                            -                   292,545                450,388  578,770 

Totals,  Personal   Services 230         302          335.4            $3,367,965           $4,411,000  $5,017,000 

OPERATING   EXPENSES  AND   EQUIPMENT 1,681,181             5,805,390  6,229.696 

Totals,  Expenditures $5,049,146         $10,216,390  $11,246,696 

Reimbursements    -95,125               -204,000  -204,000 

Total    Expenditures    $4,954,021         $10,012,390  $11,042,696 

General  Fund — _            3,685,035             4,180,000  4,325,306 

State  Clean  Water  Bond  Fund 443,800             5,050,000  5,450,000 

Federal  funds 825,186               782,390  1,267,390 

APPROPRIATIONS 

State  operations,  Item  218  (General  Fund) $4,325,306 

State   operations,   continuing   appropriation  prescribed  by   Chapter  508,  Statutes  of  1970  (Clean 

Water  Bond  Fund) 5,450,000 

State   operations,   grants   (Federal  funds) 1,267,390 
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STATE  WATER  RESOURCES  CONTROL  BOARD — Continued 


REVENUES 


1970-71 

$78,988 


1971-72 

$80,000 


1972-73 

$80,000 
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OFFICE   OF  ALCOHOLISM 

This  office  provides  general  direction  and  coordination  of  the  efforts  of  the  departments  involved  in  the 
state's  program  to  reduce  the  misuse  of  alcohol  and  assist  those  who  are  impaired  by  alcoholism  to  attain  their 
maximum  physical,  social,  psychological  and  economic  functioning. 


PROGRAM  REQUIREMENTS  70-71 

Office  of  Alcoholism 1.2 

Reflected  in  departmental  budget -1.2 

NET  TOTALS,  PROGRAMS 


71-72 

3.3 
-3.3 


72-73 

3.3 

-3.3 


1970-71 

$27,078 
-27,078 


1971-72 

$65,154 
-65,154 


1972-73 

$67,506 
-67,506 


PERSONAL  SERVICES 

Authorized  positions 

Staff  benefits 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

70-71       71-72      72-73 
(1.2)       (3.3)       (3.3) 


Totals,  Personal  Services (1.2)       (3.3)       (3.3) 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,  Expenditures 

Expenditures    reflected    in    the    Depart- 
ment of  Rehabilitation's  budget (-1.2)     (-3.3)     (-3.3) 


1970-71 

1971-72 

1972-73 

$21,371 
2,255 

$47,284 
5,910 

$49,156 
6,390 

$23,626 

$53,194 

$55,54§ 

3.452 

11.960 

11,960 

$27,078 

$65,154 

$67,506 

-$27,078 

-$65,154 

-$67,506 

Net  Expenditures 


ALCOHOLISM   PROGRAM 


The  Office  of  Alcoholism  was  established  by  the 
1970  California  Legislature  to  develop  a  statewide, 
comprehensive,  integrated  program  for  the  prevention 
of  alcoholism  and  the  care,  treatment  and  rehabilita- 
tion of  alcoholics.  This  interdepartmental  program 
budget  is  the  state's  first  attempt  to  set  forth  the  ac- 
tivities carried  out  by  the  various  departments  in  a 
single,  comprehensive  statement. 

It  is  our  intent  to  utilize  a  single  appropriation  in 
the  next  budget  year  to  establish  a  program  for  the 
State  of  California  that  will  coordinate  both  public 
and  private  alcoholism  efforts. 

The  alcoholism  program  is  subdivided  into  four  pro- 
gram elements,  each  of  which  is  listed  below. 

Prevention  of  Alcoholism 

Information  on  alcoholism  is  provided  the  general 
public  through  the  dissemination  of  pamphlets,  news 
articles,  films  and  other  materials.  In  addition,  finan- 
cial support  of  public  information  services  is  provided 
to  public  and  private  agencies  working  in  the  local 
alcoholism  programs  of  the  Short -Doyle  and  McAteer 
Alcoholism  Programs  and  the  local  school  systems. 

Care,  Treatment  and  Rehabilitation 

Services  which  are  essential  elements  of  a  compre- 
hensive continuum  of  care,  treatment  and  rehabilita- 


tion include  information  and  referred  emergency 
services,  inpatient  services,  outpatient  services,  inter- 
mediate or  transitional  services  and  job  placement 
and  training  services. 

All  of  these  services  are  provided  either  through 
financial  support  of  local  community  programs  or  di- 
rect assistance  by  state  agencies. 

Research  and  Evaluation 

The  Departments  of  Mental  Hygiene  and  Eehabili- 
tation  are  carrying  out  programs  to  identify  the  causes 
of  alcohol  abuse  and  alcoholism,  determine  the  ef- 
fectiveness of  various  treatment  modalities,  improve 
the  delivery  of  prevention  services  and  to  maintain  an 
ongoing  evaluation  of  existing  programs. 

Planning,  Coordination  and  Administrative  Support 

The  Office  of  Alcoholism  has  primary  responsibility 
for  coordinating  state  alcohol  abuse  and  alcoholism 
programs.  The  Department  of  Eehabilitation  plans 
and  coordinates  one  of  these  program  subsystems,  the 
McAteer  Alcoholism  Program.  In  the  Department  of 
Mental  Hygiene,  the  Division  of  Local  Programs  co- 
ordinates and  regulates  the  Lanterman-Petris-Short 
activities.  The  Department  of  Public  Health  licenses 
and  inspects  12  hospitals  for  the  treatment  of  alco- 
holics. 


PROGRAM  REQUIREMENTS  i  70-71  71-72  72-73 

I.  Prevention  of  Alcoholism 34.5  51.2  44.5 

II.  Care,   Treatment  and  Rehabilita- 
tion of  Alcoholics 1,194.6  1,260.7  1,005.1 

III.  Research  and  Evaluation 20.2  21.8  17.8 

IV.  Planning,    Coordination    and    Ad- 
ministrative Support   56.1  67.1  54.3 

TOTALS,  PROGRAMS   1,305.4  1,400.8  1,121.7 

Department  of  Education 2  9.7  9 

Department  of  Health  Care  Services —  1  1 

Department  of  Mental  Hygiene 1,212  1,268  980 

Department  of  Public  Health 0.1  0.2  0.2 

Department  of  Rehabilitation 91.3  121.9  130.5 

Department  of  Social  Welfare -  -  1 

i  These  expenditures  are  reflected  in  individual  departments'  budgets 


1970-71 

$825,291 

24,104,224 
349,372 

886.387 

1971-72 

$1,262,493 

29,292,476 
416,037 

1.191,090 

1972-73 

$1,445,318 

34,237,259 
439,345 

1,282,888 

$26,165,274 
210,000 

21,370,388 

2.200 

4,582,686 

$32,162,096 

336,210 

258,000 

24,532,026 

14,300 

7,021,560 

$37,404,310 

386,040 

309,000 

26,371,246 

14,300 

8,324,224 

2,000,000 
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OFFICE   OF  MENTAL   RETARDATION 


3        Chapter  1594,  Statutes  of  1969  and  Chapter  908,  Statutes  of  1971  placed  additional  responsibilities  with  the 

5  Secretary  for  Human  Relations.  The  Office  of  Mental  Retardation  was  established  to  initiate,  coordinate,  and 

6  implement  programs  and  projects  for  the  mentally  retarded  and  other  developmentally  disabled  persons. 


39 

40 

41 


8 
!0  RECAPITULATION  BY.  OBJECT 

11 
12     OFFICE  OF   MENTAL   RETARDATION 

14    PERSONAL  SERVICES  ™       "f       7"3  «£«  """«,  "^ 

is    ^a^benlfitril0!!:::::::::::::::     -4  J ^_        $3l;4oE        *toli        ^lilol 

18  Totals,  Personal  Services 2A  3~~         3  $34,498  $50,467  $51,933 

19  Operating  expenses  and  equipment lO.lSd  Ih.bJO  4- ""' 

21  Totals,  Office  of  Mental  Retardation *£•£!&  $fi4'n!co  *iX^^ 

22  Less  amount  reported  in  mental  retardation  program — *4.fohl  -t>f.Ot%2  -HlUiUUU 

23  

24  NET  TOTALS,  PROGRAM - 

25  

26  _ — 

27 

28  MENTAL   RETARDATION    PROGRAM* 

29 

|°  General  Statement 

32 

33        This  program  budget  reports  the  mental  retarda-  fare;  Department  of  Rehabilitation;  Department  of 

U    tion  expenditures  by  five  departments  of  state  gov-  Education. 

36    ernment — Department  of  Public  Health ;  Department  Each  department  has  submitted  individual  budgets 

%l    of    Mental    Hygiene ;    Department    of    Social    Wei-  for  the  fiscal  year  1972-73. 
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ACTUAL  ESTIMATED  PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS  1970-71  1971-72  1972-73 


42  I.  Public  Information  and  Prevention $872,964  $904,576  $955,476 

43  II.  Case  Identification  and  Case  Management 6,578,193  6,823,484  11,838,675 

44  III.  Basic  Living  and  Care 142,844,809  157,631,989  160,029,941 

45  IV.  Specialized    Services    67,872,698  67,581,673  68,103,026 

46  V.  Research  and  Program  Evaluation 2,514,833  3,927,150  5,722,719 

47  VI.  Manpower  Development,  Training  and  Utilization 3,941,595  1,705,584  1,306,135 

48  VII.  Administration  and  Support  5,466,435  7,499,121  7,137,298 

49  

50  TOTALS,    PROGRAMS    $230,091,527  $246,073,577  $255,093,270 

51  General  Fund 177,148,203  187,463,153  186,303,544 

52  Federal  funds  48,067,360  50,742,912  59,881,499 

53  Reimbursements  (federal) 2,639,381  5,208,231  6,957,271 

54  Reimbursements  (other)  1,931,322  2,231,916  1,401,366 

55  Family   Contributions    305,261  427,365  549,590 

56  Reflected  in  departmental  budgets -$230,091,527     -$246,073,577  -$144,486,315 

57  Reflected  in   Local  Assistance  section   -  -  -$21,037,653 

58  _ ! 

59  NET  TOTALS,   EXPENDITURES    (General  Fund) -  -  $89,569,302 

61     Personnel  man-years  (11,573)  (12,206)  (12,651) 

62 
63 

H  Highlights  of  Program  or  Workload  Changes 


II.  CASE   IDENTIFICATION  AND  MANAGEMENT 


C.  Case  Management 


65 
66 
67 
68 
69 
70 

71  Regional  centers  were  expanded  in  the  current  year  All  13  mental  retardation  planning  areas  now  have 

72  with  the  establishment  of  four  new  centers.  During  access  to  regional  center  services.  In  addition,  funds 

74  fiscal  year  1972-73,  additional  funds  are  provided  to  are  included  to  provide  for  a  second  center  in  Los 

75  permit  these  new  centers  to  reach  the  planned  second  Angeles  County  to  be  located  in  East  Los  Angeles. 
77"    year  operational  level. 

78 
79 
80  HI.  BASIC   LIVING  AND  CARE 

81 

g2     B.   Living  Out  of  Own  Home 

83  by  the  end  of  the  current  budget  year.  It  is  proposed 

84  In  1968  new  standards  were  adopted  for  nursing  for  1972-73  to  add  280  positions  that  would  permit 
|5  staffs  in  state  hospitals.  State  hospitals  for  the  re-  hospitals  to  achieve  96  percent  of  the  standard,  based 
87    tarded  will  have  achieved  91.5  percent  of  the  standard          on  the  1971  degree  of  illness  factor. 

89    *  FOR  THE  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-33. 
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MENTAL   RETARDATION    PROGRAM — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

IV.  SPECIALIZED  SERVICES 


B.  Social  Functioning 

Area  mental  retardation  boards  have  recommended 
the  establishment  of  a  social  conditioning  program  for 
moderately  and  mildly  disturbed  adolescents  who  de- 
velop violent  and  disruptve  behavior.  Attempts  to 
meet  this  need  on  a  local  basis  have  failed.  The  cost 
of  treatment  is  high,  and  the  program  requires  special 
staff  and  facilities.  It  is  therefore  proposed  to  add  two 
programs  for  acting-out  adolescent  retardates,  one  in 
the  north  and  one  in  the  southern  part  of  the  state. 
They  would  take  care  of  275-350  patients.  This  esti- 
mate of  caseload  is  based  on  the  current  needs  re- 
flected in  area  board  reports. 

C.  Intellectual  Functioning 

In  the  educational  program  in  state  hospitals  for 
the   retarded   there   are   2,970   retardates  potentially 


eligible  for  special  education  services.  To  further  pro- 
vide educational  services  for  these  patients,  it  is  pro- 
posed to  add  34  teachers  and  35  teacher  assistants 
during  1972-73. 

D.  Vocational  Functioning 

Vocational  functioning  services  are  provided  in  state 
hospitals  for  the  retarded,  with  the  exception  of 
Sonoma  and  Porterville.  It  is  proposed  to  complete 
this  part  of  the  Department  of  Mental  Hygiene's 
program  by  adding  two  sheltered  workshop  super- 
visors, two  occupational  therapists,  two  vocational 
counselors,  six  psychiatric  technicians,  and  two  clerks 
during  1972-73. 


VII.  ADMINISTRATION   AND   SUPPORT 


A.  Administration 


With  the  implementation  of  the  Development  Disa- 
bilities Program  established  in  1971-72  pursuant  to 
the  federal  Developmental  Disabilities  Act  and  Chap- 
ter 908,  Statutes  of  1971,  the  Office  of  Mental  Re- 
tardation Coordination  will  continue  to  provide 
program  support  to  the  thirteen  area  boards  during 
fiscal  year  1972—73  and  to  assist  the  newly  created 
State  Developmental  Disabilities  Planning  and  Ad- 
visory Council  in  its  advisory  role.  It  is  proposed  to 


REGIONAL  CENTERS  FOR  THE  MENTALLY  RETARDED  -  PATIENTS  SERVED 
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use  federal  funds  available  through  the  Developmental 
Disabilities  Act  to  provide  additional  financial  as- 
sistance to  the  area  boards  to  develop  their  area  plans 
by  contract  and  also  provide  adequate  staffing  for  the 
State  Council  as  federally  mandated. 

PROGRAM   TRENDS 

With  the  establishment  of  regional  centers  and  the 
adoption  of  the  Lanterman  Mental  Retardation  Serv- 
ices Act,  alternatives  to  hospitalization  of  the  retarded 
have  been  developed.  Community-based  services,  coor- 
dinated by  the  regional  centers  and  special  education 
programs  of  the  Department  of  Education,  have  per- 
mitted placement  of  patients  in  the  community  that 
would  formerly  have  been  hospitalized  in  state  insti- 
tutions. The  following  charts  illustrate  this  trend. 
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RECAPITULATION  BY  OBJECT 

STATE  OPERATIONS 

70-71       71-72      72-73  1970-71                1971-72  1972-73 

State  hospital  services -                           -  $90,392,578 

Mental  retardation  program  coordination          2.4           3              3  $44,681                $67,082  100,000 

Totals,    Expenditures    $44,681                $67,082  $90,492,578 

Reimbursements : 

Federal  reimbursements   -                            -  -694.973 

Other    -44,681               -67,082  -128,303 

Totals,  Reimbursements  -$44,681              -$67,082  -$823,276 

"Total  Expenditures,  State  Operations -  $89,669,302 

General  Fund -                            -  89,569,302 

Federal  funds  :_  -                            -  100,000 

APPROPRIATION 

State  operations,  Item  244  (General  Fund) $89,569,302 

State  operations,   grants   (Federal  funds) 100,000 


RESIDENT  POPULATION  OF  STATE  HOSPITAL 

PROGRAMS  FOR  THE  MENTALLY  RETARDED 

YEARS  ENDED  JUNE  30,  1961  THROUGH  JUNE  30,  1971 


NUMBER 


ENROLLMENT   IN  SPECIAL  TRAINING  CLASSES 
FOR  TRAINABLE  MENTALLY  RETARDED  MINORS 


-61     61-62    62-63     63-61    61-65     65-66    66-67     67-68     68-69     69-70    1970-71 
FISCAL  YEARS 
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OFFICE   OF   NARCOTICS  AND   DRUG  ABUSE 


Prior  to  the  creation  of  this  office,  the  state  did  not 
have  a  coordinated  information  resource  on  narcotics 
and  drug  abuse  prevention,  treatment  or  research  pro- 
grams and  a  condition  existed  which  permitted  dupli- 
cation of  program  effort  by  state  and  local  agencies. 
Often,  those  concerned  with  the  problem  were  unaware 
of  existing  programs  and  resources  in  their  own  com- 
munities as  well  as  the  assistance  available  to  them 
from  state  and  federal  government.  Many  community 
organizations  hesitated  to  become  involved  in  the 
development  of  needed  programs  because  they  did  not 
know  where  to  obtain  technical  information,  consulta- 
tion and  funding. 


This  office  is  devoted  exclusively  to  the  dissemina- 
tion of  narcotics  and  drug  abuse  information  to  state 
and  local  agencies.  Funding  of  this  unit  is  from  the 
federal  government  and  "in-kind"  matching  expendi- 
tures in  the  Department  of  Mental  Hygiene. 

The  duties  of  the  State  Office  of  Narcotics  and  Drug 
Abuse  are  to  (A)  coordinate  narcotics  and  drug  abuse 
preventive  and  treatment  programs,  (B)  be  a  central 
information  resource  on  drug  abuse  prevention,  treat- 
ment and  research  projects  and  (C)  to  assist  local 
community  organizations  in  initiating  effective  pro- 
grams to  prevent  and  treat  narcotics  addiction  and 
drug  abuse. 


PROGRAM  REQUIREMENTS 

Office  of  Narcotic  Drug  Abuse 

Reflected  in  departmental  budget 

NET  TOTALS,  PROGRAM 


70-71 

2.6 
-2.6 


71-72      72-73 

3  4.5 

-3  -4.5 


1970-71 

$33,630 
-33.630 


1971-72 

$68,209 
-68,209 


1972-73 

$95,403 
-95,403 


Highlights  of  Program  or  Workload  Changes 

The  office  will  embark  on  an  effort  to  expand  service  and  disseminate  a  greater  amount  of  drug  information 
in  the  budget  year.  The  effort  will  include  providing  drug  research  input  to  the  National  Institute  of  Mental 
Health's  data  bank  terminal,  and  assembling  data  to  indicate  available  community  services  throughout  the 
state.  One  and  one-half  clerical  positions  will  be  added  to  facilitate  this  expanded  service. 


RECAPITULATION  BY  OBJECT 

PERSONAL  SERVICES 

Net  salaries  and  wages 

Staff  benefits 


70-71 

71-72 

72-73 

1970-71 

(2.6) 

(3) 

(4.5) 

$24,293 
5,364 

Totals,  Personal   Services (2.6) 

OPERATING  EXPENSES  AND  EQUIPMENT 


(3)        (4.5) 


$29,657 
$3,973 


Total  Expenditures 

Expenditures    reflected    in    departmental 

budgets    (-2.6)     (-31        (-4.5) 

Net  Expenditures   -  -  - 


$33,630 
-33.630 


1971-72 

$41,808 
4,808 

$46,616 

$21,593 

$68,209 
-68.209 


1972-73 

$52,629 
6,203 

$58,832 

$36,571 

$95,403 

-95,403 


NARCOTICS  AND   DRUG  ABUSE   PROGRAM 


This  program  budget  is  the  first  attempt  to  identify 
the  efforts  throughout  state  government  related  to 
the  problem  of  narcotic  and  drug  abuse,  and  combine 
these  efforts  into  a  program  budget.  The  fiscal  infor- 
mation is  based  on  the  best  current  estimates  avail- 


able, since  precise  data  is  not  collected  according  to 
the  programs  listed  in  this  budget.  It  is  anticipated 
that  systems  will  be  developed  to  obtain  more  precise 
data  for  subsequent  program  budgets. 


MAN-YEARS  ACTUAL 

SUMMARY   OF   PROGRAM   REQUIREMENTS1    -jqjj^  T\-12  72-73  1970-71 

I.  Control    223  241.8  226.2  $4,071,587 

II.  Education   27.2  44.8  40.4  758,111 

III.  Care,    treatment    and    rehabilita- 
tion      2,905.1  2,977.6  2,696.3  46,863,763 

IV.  Training  and  Manpower 

Development 31.2  30.7  42.1  510,782 

V.  Research  and  evaluation 23.1  24.5  23  373.306 

TOTALS,    PROGRAMS    3,209.6  3,319.4  3,02S  $02,577,549 

Department  of  Corrections 1,838.9  1,927.5  1,835.4        ,    26,050,102 

Department  of  Mental  Hvgiene 598  591  390  13,779,009 

Department  of  Youth  Authority 511.3  501.8  500  7-5IJ-79| 

Department  of  Justice 157.6  168.2  167.4  3,268,523 

Department  of  Motor  Vehicles 43.7  44.9  45.1  507,000 

California    State   Colleges 5  15  15  i99'SS9 

Department  of  Rehabilitation 16.2  18.6  18.6  ^t'^k 

Department  of  Education 2  6.6  9.2  210'°22 

California  Highway  Patrol 8.3  8.3  8.3  }±?'i%l 

Department  of  Public  Health 3  7.5  7.5  114,720 

State   Office   of   Narcotics   and    Drug 

Abuse 2.6  3  4.5  33,630 

Board  of  Pharmacy 23  27  27  3^'H^ 

Department  of  Health  Care  Services  -  -  -  40,000 

i  These  expenditures  are  reflected  in  individual  departments'  budgets. 


ESTIMATED 

PROPOSED 

1971-72 

1972-73 

$4,187,989 

$4,135,341 

1,108,534 

1,189,664 

47,948,532 

48,664,144 

518,908 

725,411 

429,609 

462,472 

$54,193,572 

$55,177,032 

27,306,187 

27,850,398 

13,809,093 

13,820,846 

7,364,205 

7,505,815 

3,181,331 

3,338,376 

518,000 

533,000 

200,000 

200,000 

546,520 

573,846 

336,210 

886,040 

117,559 

122,469 

197,849 

203,391 

68,209 

95,403 

480,409 

465,448 

68,000 

82,000 
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HUMAN  EELATIONS   P 

CALIFORNIA  JOB   DEVELOPMENT   CORPORATION   LAW   EXECUTIVE   BOARD 

The  California  Job  Development  Corporation  Law  Finance,  disbursements  from  the  State  Job  Develop- 

Executive  Board  encourages  and  assists  the  private  ment  Loan  Guarantee  Fund  to  Regional  Job  Develop- 

seetor  to  establish  regional  job  development  corpora-  ment   Corporations  for  loan  guarantees  and  admin- 

tions    in   various    economically    disadvantaged    areas  istrative  costs.  The  Cal-Job  Program  is  designed  to 

throughout  the  state  that  provide  financial  assistance  stimulate  economic  development  and  promote  minority 

to  small  businesses  unable  to  obtain  loans  through  nor-  entrepreneurship   by  facilitating  the  flow  of  public 

mal  financial  channels.  The  executive  board  contracts  and  private  financial  resources  into  economically  dis- 

with  private  nonprofit  consulting  agencies  qualified  to  advantaged    areas.    In    addition,    the    programs    are 

provide  management  and  technical  assistance  to  small  structured  to  mobilize  and  coordinate  state,  federal 

business   enterprise.   The   executive  board  supervises  and  local  resources  in  specific  geographical  areas  en- 

the  overall  operations  of  Regional  Cal-Job  Corpora-  abling  each  region  to  alleviate  duplication  and  estab- 

tions  and  the  Small  Business  Assistance  Program.  It  lish   comprehensive   economic   development  programs 

also  controls,  with  the  approval  of  the  Department  of  tailored  to  local  conditions. 

SUMMARY   OF   PROGRAM   REQUIREMENTS                    MAN-YEARS  ACTUAL                ESTIMATED                PROPOSED 
I.  Approval  and  supervision  of  Cali-      70-71       71-72       72-73  1970-71                 1971-72                1972-73 
forma  Job  Development  Corpora- 
tion Law 2.1           2              2  $339,541              $412,077              $331,988 

II.  Supervision  of  Small  Business  As- 
sistance Program -  63,750                 71,668                  75,000 

Totals,  Programs  (General  Fund) 2.1           2              2  $403,291              $483,745              $406,988 

Highlights  of  Program  or  Workload  Changes 

During  1971,  a  Eegional  California  Job  Develop-  resources   for   expanding  business   ownership   in   the 

ment  Corporation  was  established  in  San  Diego  and  Oakland  Model  Cities  neighborhood, 

capitalized  by  nine  member  banks  for  $250,000.  Orange  Through   September  30,   1971,  the  total  loans  ap- 

County  has  received  $50,000  towards  the  capitalization  Prove^  ™der  the  programs  by  Regional  Job  Develop- 

n-r,.       i  t  i.  t\      i            J.  n            *•      j.           ■  ment  Corporations  increased  to  $5.8  million  from  $2.2 

ot  a  .Regional  Job  Development  Corporation  to  service  •-,,•        *  .   .   ,    „  ,0-  ,          ,         ,                        -,       ■, 

.■..,_.                      j,       ,                     -,•,-,  million.  A  total  of  12o  loans  have  been  approved  under 

that  county.  An  agreement  has  been  entered  into  be-  the  Cal.Job  and  gmaU  Business  Assistance  Programs 

tween  the  Oakland  Model  Cities  Agency  and  the  Oak-  that  employ  approximately  1,200  persons  from  eco- 

land  Small  Business  Development  Center  (a  contrae-  nomically  disadvantaged  communities.  The  following 

tor  under  the  Small  Business  Assistance  Program)  is  a  summary  of  program  activities  through  Septem- 

that  will  provide  additional  financial  and  technical  ber  30,  1971. 


CALIFORNIA  JOB  DEVELOPMENT  CORPORATION  LAW  EXECUTIVE  BOARD 

0      12      3      4      5      6      7      8      9    10    11     12    13    14    15 


NUMBER  OF 
LOANS  APPROVED 

(In  Hundreds) 


NUMBER  OF 
PERSONS 
EMPLOYED 

(In  Hundreds) 


DOLLAR  AMOUNT 
OF  LOANS 

(In  Millions) 


LOAN  LOSSES 

(In  Millions) 


f HUMAN  RELATIONS 

1  CALIFORNIA   JOB   DEVELOPMENT  CORPORATION    LAW   EXECUTIVE   BOARD — Continued 

2 

3    — 

4 

5  RECAPITULATION  BY  OBJECT 

6 

7  STATE  OPERATIONS 

9    PERSONAL  SERVICES  70_71       71~72       72~73 

10  Net  salaries  and  wages 2.1  2  2 

11  Staff   benefits   - 
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1970-71 

1971-72 

1972-73 

$25,420 
2,809 

$25,692 
3,212 

$28,904 

$26,568 
3,434 

$28,229 

$30,002 

11,312 

15,470 
$44,374 

15,900 

$39,541 

$45,902 

63,750 

300.000 

71.66S 
,  367,703 

75,000 
2S6,086 

12  

13  Totals,  Personal  Services 2.1           2              2 

14 

15    OPERATING  EXPENSES  AND  EQUIPMENT 

16 

17        Total   Expenditures   

18 

19  SPECIAL  ITEM  OF  EXPENSE 

20  Contractual  services 

21  Transfers  to  State  Job  Development  Loan  Guarantee  Fund 

22 

23        Totals,    Expenditures    $403,291  $483,745  $406,988 

24 

25 

26  APPROPRIATION 

27 

28  Support,  Item  219  (General  Fund) $406,988 

29    

30 
31 
32 
33 
34 

35  SUMMARY   OF   PROGRAM   REQUIREMENTS 

36  I.  Standards  and  Rates  Unit  i 

37  ii.  Mental  Retardation  Program  - 

38  III.  Public  Health  Coordination  3 

39  IV.  Office  of  Narcotics  and  Drug  Abuse  4 

40     

41  i  This  unit  was  transferred  to  the  Department  of  Health  Care  Services  at  the  beginning  of  the  current  fiscal  year.  Past  year  actual 

42  expenditures   totalled  $94,128  and  4.4  man-years  of  personal  services. 

43  2  This  program  is  shown  as  the  Office  of  Mental  Retardation  shown  elsewhere  in  this  document. 

44  s  This  unit  is  shown  in  the  Department  of  Public  Health.  Past  year  actual  expenditures  totalled  $12,541  and  1  man-year  of  personal 

45  services. 

46  -i  The  Office  of  Narcotics  and  Drug  Abuse  is  shown  elsewhere  in  this  document. 

47     

48  ~ 

49 

50 

51  DEPARTMENT  OF  CORRECTIONS 

52 

53  Headquarters  Office  at  Sacramento 

54 

55  The  Department   of   Corrections   is   designated   by               In   the   communities,   six   regional   offices,   and   60 

j?6,  statute  as  the  agency  responsible  for  the  management          unit    offices    are    maintained    to    provide    statewide 

58  of  all  state  prisons  and  the  care  and  custody  of  in-  parole  supervision  for  20,500  parolees.  In  addition  to 

59  mates  sentenced  to  such  facilities.  Responsibility  also  assistance  in  employment,  housing  and  other  daily  liv- 
6i  extends  into  the  community  through  the  process  of  ing  problems  provided  by  parole  agents,  the  depart- 
||  supervising  inmates  released  under  conditions  of  ment  provides  other  supportive  services  to  the 
64  parole  by  independent  releasing  authorities.  parolees.  These  consist  of  psychiatric  outpatient 
fl  The     department     operates     13     major     facilities          clinics  for  those  with  the  more  severe  emotional  prob- 

67  and    25    conservation    camps    to    provide    security,  Jems ;  community  correctional  centers  for  temporary 

68  ■  .  -,  .-  .  ,  .  „  ■  living  accommodations,  and  an  anti-narcotic  testing 
cq  maintenance  and  corrective  treatment  for  approxi-  °  .  _  .  .  '  ,  .  .  .  ,  ,° 
2?  ,  .  „,  __„  „  ,  n  ,.  nn.  ,  ,  .,  center  m  Los  Angeles  where  the  majority  of  the  ad- 
70  mately  21,000  felons  and  narcotic  addicts  under  its          dict  problem  is  centered. 

72  control.  Both  the  degree  of  security  and  the  amount  In  the  past  several  years  the  institution  population 

73  and  type  of  treatment  vary  between  the  institutions  has  dropped  significantly  and  changed  in  composition 
75  to  accommodate  the  diversity  of  populations  in  the  while  parole  population  has  increased.  The  depart- 
lj  system.                                                                                             ment's  programs  are  changing  correspondingly. 

78 

7Q  c..««u»nv    ~c    r.„«-„„..    n.»...nF..»...                     MAN-YEARS                                  ACTUAL                  ESTIMATED                 PROPOSED 

79  SUMMARY   OF   PROGRAM   REQUIREMENTS       70?1         -,un        „_„              1g7„_7l                    1g7l_72                   lg72_73 

81  I.  Reception  and  Diagnosis 114          113.6       114.9  $1,418,165           $1,497,942           $1,537,815 

82  II.  Institution    Services    5,713.6    6,026.4    5,987.8  101,292,179         106,886,073         110,521,585 

83  III.  Releasing  Authorities 49  48.5         47.5             1,038,164             1,186,479             1,076,410 

84  IV.  Community  Services 805.9       915          890  12,823,026           16,059,574           16,452.047 

85  V.  Special  items  of  expense -                                                 876,037                909,705                909,705 

86  VI.  Administration— undistributed    __       174.9       179          181  3,260,656            3.422,576             3.340,588 

87 : — 

88  TOTALS,  PROGRAMS   6,857.4    7,282.5    7,221.2        $120,708,227       $129,962,349      $133,838,150 

89  Reimbursements    -2,648,354  -4,543,956           -6,018,191 

90  

91  NET  TOTALS,  PROGRAMS $118,059,S73       $125,418,393       $127,819,353 

92  General  Fund   103.509.701         110,017,628         112,815,914 

93  Correctional  Industries  Revolving  Fund 10,859,222  12,100,986           12,015,535 

94  Inmate  Welfare  Fund 3,690,950             3,299,779             2,987,904 


HUMAN    RELATIONS   AGENCY 
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HUMAN  RELATIONS  jr>s 


DEPARTMENT  OF  CORRECTIONS — Continued 


INSTITUTION   POPULATION   TRENDS 


Average  Daily  Population  A 


9 

10 

11 

12 

13 

14 

15 

16 
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25 
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27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 
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83 
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85 

86 

87 
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INSTITUTION 

California    Conservation    Center   — 

Sierra  Conservation  Center 

California  Correctional  Institution 

Correctional  Training  Facility 

Deuel  Vocational  Institution 

Folsom  State  Prison 

California  Institution  for  Men  t>  — 

California  Medical  Facility 

California   Men's   Colony 

San  Quentin   State  Prison 

California  Institution   for  Women 
California   Rehabilitation   Center   . 

TOTALS,  POPULATION 


1968-69 

1969-70 

1970-71 

1971-72 

1972-73 

2,259 

2,117 

1,847 

1,490 

1.275 

1,780 

1,724 

1.518 

1,505 

1,545 

1,327 

1,225 

1,146 

1,070 

1,110 

3,135 

2,984 

2,312 

2,040 

2,070 

1,871 

1,848 

1,770 

1,435 

1,295 

2,569 

2,374 

2,261 

1.830 

1,710 

2,863 

2,921 

2.7S6 

2,760 

2,845 

2,036 

2.174 

2,051 

1,850 

1,890 

3,795 

3.731 

3,199 

2,640 

2,625 

3.776 

3,579 

3,376 

2,185 

1,500 

731 

769 

691 

655 

645 

2,343 

2,239 

2,101 

1,970 

1,985 

28,485 


27,685 


25,658 


21,430 


20,495 


SUMMARY  OF  COMPARATIVE  COSTS  AND  OVERALL   INMATE-EMPLOYEE    RATIOSo 


1970-71 


1971-72 


1972-73 


INSTITUTION 

California   Conservation   Center  d 

Sierra  Conservation  Center  d 

California   Correctional    Institution 

Correctional  Training  Facility  a 

Deuel   Vocational   Institution  e 

Folsom  State  Prison 

California  Institution  for  Men  b.  d,  e_ 

California  Medical  Facility  e 

California  Mens  Colony  d 

San  Quentin  State  Prison    

California  Institution  for  Women  e 

California   Rehabilitation   Center 


nate-employee 

ratio 

4.8  to  1 

4.7  to  1 

3.6  to  1 
4.3  to  1 
4.3  to  1 

5.8  to  1 

5.1  to  1 

3.9  to  1 
5.3  to  1 

5.7  to  1 
3.0  to  1 

4.2  to  1 


Average  Per  Capita  Costs 4.7  to  1 


Per  capita 

costs 
$3,454 
3.31S 
4.0S4 
3.581 
3,601 
2.73S 
3.241 
3,717 
2,956 
2.S69 
4.999 
3,991 

$3,375 


Inmate-employee 

ratio 
4.0  to  1 

5.0  to  1 

3.1  to  1 
3.7  to  1 
3.3  to  1 
4.1  to  1 

4.7  to  1 
3.0  to  1 
4.S  to  1 
3.5  to  1 

2.8  to  1 
3.3  to  1 


3.8  to  1 


Per-capita 
costs 

$4,327 
3,473 
4,830 
4,214 
4,574 
3.607 
3,384 
4,586 
3,295 
4.527 
5,5S2 
4,813 

$4,114 


Inmate-employee 

ratio 

3.9  to  1 

5.1  to  1 

3.2  to  1 

5.7  to  1 

3.0  to  1 

3.8  to  1 
4.8  to  1 

3.1  to  1 
4.7  to  1 
2.5  to  1 
2.7  to  1 
3.7  to  1 


3.7  to  1 


Per-capita 

costs 
$4,905 
3,489 
4,889 
4,042 
5,276 
4.058 
3.501 
4,969 
3,556 
6,£9S 
5.891 
4,695 

$4,413 


a  Excludes  federal  prisoners. 
t>  Includes  Southern  Conservation  Center. 

c  Excludes  employees  of  Correction  Industries  Revolving  Fund  and  Inmate  Welfare  Fund. 
d  Includes  camp  operations. 

e  Excludes  cost   of  operating   reception-guidance  center,  but  includes  cost  of  feeding,  housing,  and  other  expenses  of  inmates  being 
processed  therein. 

MALE  FELON  POPULATIONS 
INSTITUTION  AND  PAROLE 

June  30, 1962  through  June  30, 1973 


-i 1 1 1 1 r- 

1962   1963    1964    1965   1966    1967   1968   1969   1970   1971    1972   1973 

Excludes  female  felons  and  narcotic  addicts. 
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DEPARTMENT  OF  CORRECTIONS — Continued 
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HUMAN  RELATIONS 


!C^Nl 


1 
2 
3 
4 
5 
6 

8  From  1968  through  1971  the  department  has  experi- 

9  enced  a  declining  population,  the  most  significant  of 

11  which  has  occurred  in  the  male  felon  category.  This 

12  decline  is  expected  to  continue  through  1972-73. 

}|  Conversely,  during  the  same  period  parole  felon 
15  population  has  experienced  a  continual  growth.  Sta- 
1  bilization  is  expected,  however,  from  this  point 
through  1972-73.  These  changes  in  institution  and 
parole  populations  are  reflected  in  Chart  I. 

The  reduction  in  institution  population  has  per- 
mitted the  department  to  close  portions  of  facilities 
in  prior  years.  In  this  budget  year,  further  reduc- 
tions will  permit  the  deactivation  of  1,538  beds  by 
closing  major  prison  units.  Locations  will  be  selected 
on  the  basis  of  condition  of  structures  and  proximity 
to  community-based  services,  consistent  with  the  se- 
curity needs  of  the  inmate  population. 


DEPARTMENT  OF  CORRECTIONS — Continued 
Highlights  of  Program  or  Workload  Changes 

II.  INSTITUTION   PROGRAM 


Security 

The  proportion  of  inmates  with  more  violent  crime 
histories  is  increasing  as  indicated  in  Chart  II.  As  a 
result  of  this  increase,  the  Governor  requested  a  spe- 
cial study  of  violence  in  state   prisons.   That  study 


conducted  by  the  State  Board  of  Corrections,  resulted 
in  the  establishment  of  316.4  positions  during  1971-72. 
These  positions  will  be  utilized  to  prevent  the  occur- 
rence of  violence,  thereby  increasing  the  safety  of: 
both  staff  and  inmates. 

Psychiatric  Services 

Part  of  the  changing  composition  of  the  inmate 
population  is  the  increase  of  more  psychotic  inmates 
in  the  system.  Departmental  facilities  and  program 
capabilities  have  been  increasingly  taxed  to  provide 
the  services  needed  for  this  group.  Both  identification 
and  subsequent  intensive  treatment  is  necessary  to 
effect  behavioral  changes  in  this  group  for  return  to 
the  general  inmate  population  and  eventual  safe  re- 
lease to  society.  The  department,  to  meet  this  urgent 
need,  has  established  39.8  positions  at  the  California 
Medical  Facility  for  a  special  diagnostic  unit  in  this 
program  area.  At  the  California  Men's  Colony  48.8 
positions  have  been  established  for  psychiatric  treat- 
ment of  those  identified  with  this  need.  These  48.8 
positions  will  provide  staff  necessary  to  operate  an 
additional  1,200  beds  dedicated  to  psychiatric  services, 


IV.  COMMUNITY  CORRECTIONAL  PROGRAM 


Supervision-Case  Services 

To  meet  the  community  supervision  requirements 
for  the  number  of  inmates  being  released  to  parole  in 
1971-72,  it  is  necessary  to  employ  an  additional  79 
parole  officers  and  supporting  staff.  These  positions  are 
established  at  legislatively  approved  ratios  of  parolees 
54  to  case  carrying  parole  officers.  The  supporting  staff 
is  likewise  established.  In  1972-73  it  is  expected  that 
the  parole  population  will  require  a  smaller  addition 
of  case  carrying  agents  because  of  the  stablizing  parole 
population. 


Psychiatric  Outpatient  Services 

The  continued  treatment  of  inmates  with  psychiatric 
problems  is  frequently  necessary  when  they  are  re- 
leased to  the  community  under  conditions  of  parole 
Quite  often  the  availability  of  psychiatric  services  in 
the  community  is  required  by  the  releasing  authorities 
before  parole  is  granted.  To  meet  these  increased 
needs,  six  positions  are  being  established  in  1972—73 
for  additional  staffing  of  psychiatric  outpatient  clinics 
maintained  by  the  department  in  California  communi- 
ties. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  7°-71       71-72      72-73 

Net  salaries  and  wages 6,857.4    7,282.5    7  221 2 

Staff  benefits   .  - 


1970-71 

$74,414,189 
8,763,727 


1971-72 

$76,610,405 
14,802,927 


1972-73 

$79,355,125 
15,865,023 


Totals,  Personal  Services 6,857.4    7,282.5    7,221.2         $83,177,916         $91,413,332         $95,220,148 


OPERATING  EXPENSES  AND  EQUIPMENT 

Inmate   pay   . 


35,216,738 
1,437,536 


MINOR  CAPITAL  OUTLAY 


Totals,  Expenditures $119,832,190 

Reimbursements    -2,'64§'354 

Net.  Expenditures,  State  Operations $117  183  836 

General  Fund     102.6SS.66i. 

Correctional  industries  Revolving  Fund 10,859  222 

Inmate  Welfare  Fund 3,690  950 


36,144,296 

1,480,824 

14,192 

$129,052,644 
-4,543,956 

$124,508,688 

109,107,923 

12,100.986 

3,299,779 


36,026,878 
1,517,929 

163,490 

$132,928,445 
-6,018,797 

$126,909,648 

111,906,209 

12,015,535 

2,987,904 
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DEPARTMENT  OF   CORRECTIONS — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS— Continued 


SPECIAL  ITEMS  OF  EXPENSE 

Transportation  of  prisoners 

Returning  fugitives   

Court  costs  and  county  charges  _. 


1970-71 

119,381 
333,053 
423,603 


1971-72 

120,842 
359,275 

429,588 


1972-73 

120,842 
359,275 
429,588 


TOTALS,  EXPENDITURES,  ALL   FUNDS $118,059,873       $125,418,393       $127,819,353 


APPROPRIATION 

State  operations,  Item  220  (General  Fund) 

Correctional  Industries  Revolving  Fund,  Penal  Code  Section  2714 

Inmate  Welfare  Fund,  Penal  Code  Section  5006 

State   operations,   Transportation   of   Prisoners,    Item   221    (General  Fund) 

State  operations,  Returning  Fugitives,  Item  222  (General  Fund) 

State  operations,  Court  Costs  and  County  Charges,  Item  223  (General  Fund) 


$111,906,209 

12,015,535 

2,987,904 

120,842 

359,275 

429,588 


REVENUES 
Miscellaneous    (General   Fund)    


1970-71 

$301,359 


1971-72 

$288,650 


1972-73 

$288,650 


SUMMARY— CAPITAL  OUTLAY 

Major  projects  

Minor  projects  a 


Totals,    Expenditures    

General  Fund 

State  Construction  Program  Fund 


1970-71 

$50,593 

$50,593 


1971-72 

$250,400 

$250,400 
250400 


1972-73 

$495,000 


$495,000 
495,000 


Summary  by  Institution 

MAJOR  PROJECTS: 

Departmental   administration    - 

Correctional  Institution — Tehachapi   - 

State  Prison  at  Folsom - 

State  Prison  at  San  Quentin - 

Totals  

General  Fund — 

State  Construction  Program  Fund — 

MINOR  PROJECTS  * 

California  Conservation  Center $7,221 

Deuel  Vocational  Institution 1,934 

California  Institution  for  Men 25.012 

California  Men's   Colony   2,822 

Rehabilitation   Center  13.604 

Totals,   (General  Fund) $50,593 


$250,400 

$250,400 

250,400 


$150,000 
160,000 
185,000 


$495,000 
495,000 


The  Department  of  Corrections  bases  its  facility 
requirements  on  two  conditions — the  number  of  in- 
mates in  the  system  and  the  types  of  these  people  who 
must  be  securely  held  in  institutions  and  treated  to 
effect  behavioral  changes. 

In  consideration  of  these  factors,  the  department 
plans  deactivation  of  1,538  beds  in  this  budget  year 
and  the  establishment  of  special  facilities  in  forth- 
coming years.  Specifically,  maximum  facilities  are 
planned  to  accommodate  the  increasing  number  of 
violence-prone  individuals.  Preliminary  planning 
funds  have  been  included  in  1972-73  for  this  purpose. 

APPROPRIATION 

Capital  Outlay,  Item  303   (General  Fund) 


The  other  major  projects  at  Folsom  State  Prison, 
Tehachapi,  and  San  Quentin  (1971-72)  are  to  up- 
date the  sewage  plants  to  meet  state  and  federal  laws. 
The  work  is  partially  funded  by  the  federal  govern- 
ment through  reimbursements  after  completion  of  the 
projects. 

The  minor  projects  also  reflect  several  modifications 
to  existing  plans  for  ecological  purposes.  Others  are 
for  improving  the  security  of  the  facilities  to  protect 
staff  and  inmates  from  the  increasing  violence  in 
prisons. 


$495,000 


a  Minor  capital  outlay  is  reflected  in  state  operations  budget  beginning  in  1971-72. 
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DEPARTMENT  OF  THE  YOUTH  AUTHORITY* 
Program  Objectives 


The  Department  of  the  Youth  Authority  and  the 
Youth  Authority  Board  were  created  in  1941  by  the 
Youth  Authority  Act.  The  intent  of  the  Legislature 
in  creating  the  Youth  Authority  was  "to  protect 
society  more  effectively  by  substituting  for  retributive 
punishment  methods  of  training  and  treatment  di- 
rected toward  the  correction  and  rehabilitation  of 
young  persons  found  guilty  of  public  offenses."  The 
department  carries  out  this  mandate  to  protect  the 
public  by:  (1)  providing  residential  and  community 
rehabilitation  programs  which  will  help  persons  com- 
mitted to  the  Youth  Authority  to  become  useful  and 
productive  citizens,  and  (2)  accumulating  a  body  of 
knowledge  relative  to  the  causes  of  delinquency  and 
the  treatment  and  control  of  those  who  engage  in  il- 
legal behavior. 


YOUTH  AUTHORITY  DOLLAR 

...  and  how  it  is  spent 


REHABILITATION  SERVICES 
68.10 


ADMINISTRATION 
(UNDISTRIBUTED) 

0.3C 


COMMUNITY  SERVICES 
30.80 


RESEARCH 
O.80 


........ n„   „.    „„,.,-.,...    BEn.„DEUEU»                      MAN-YEARS  ACTUAL  ESTIMATED  PROPOSES 

SUMMARY   OF   PROGRAM   REQUIREMENTS       Ja_n        lun        nn  1g7071  1971-72  1972-73 

I.  Community    Services    33.1         41.6         35.1  $1,366,519  $1,613,542  $1,448,925 

II.  Rehabilitation  Services 3,375.1    3,292.8    3,244.2  50,018,143  54,610,844  54,807,217 

III.  Research    46.2         60.5         51  783,390  832,920  731,593 

IV.  Youth  Authority  Board 16.8         18.1         18.2  393,408  445,932  452,410 

V.  Administration — 

Distributed  to  other  programs,       117.9      125          122.5  (2,196,228)  (2,226,323)  (2,267,899) 

Undistributed -  353,633  344,076  352,717 

TOTALS,  PROGRAMS 3,589.1    3,538       3,471  $52,915,093  $57,847,314  $57,792,862 

Reimbursements   -2,463,555  -4,1/77,124  -3,639,415 

NET  TOTALS,  PROGRAMS  $50,451,538  $53,070,190  $54,153,447 

General  Fund 49,1S9,846  51,155,224  52,421,755 

Federal  funds  1,261,692  1,914,966  1,731,692 

*  FOR  THE  DEPARTMENT'S  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-34. 
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DEPARTMENT  OF  THE  YOUTH  AUTHORITY— Continued 
Highlights  of  Program  or  Workload  Changes 


INSTITUTIONAL  AND  PAROLE 

POPULATION 

BY  TYPE  OF  CUSTODY 

TOTAL  ALL  WARDS  »m— —         ESTIMATED 

ON  PAROLE  ----- 
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REHABILITATION   SERVICES  PROGRAM 


The  median  age  of  both  wards  committed  to 
the  Youth  Authority  increased  for  the  fifth  consecu- 
tive year  reflecting  the  effect  of  the  state  probation 
subsidy  program  on  the  commitment  age  range.  Most 
younger  juvenile  court  wards  are  retained  by  the 
counties  for  inclusion  in  special  probation  subsidy 
programs,  thus  resulting  in  a  higher  median  age  for 
those  committed  to  the  Touth  Authority. 

The  department  has  continued  to  pursue  the  policy 
of  removing  its  youthful  offenders  from  Department 
of  Corrections  facilities.  During  1972-73,  there  will 
be  an  average  of  approximately  58  Youth  Authority 
males  housed  in  corrections  facilities.  All  juvenile 
court  commitments  have  been  transferred  from  the 
Department  of  Corrections'  facilities  to  Youth  Au- 
thority institutions. 

Increased  emphasis  has  been  placed  on  making  the 
parole  services  operation  more  effective.  The  In- 
creased Parole  Effectiveness  Program  (IPBP)  is  de- 
signed to  enrich  parole  services  by  means  of  innova- 
tive management  and  treatment  systems  and  by 
providing  additional  staffing  within  parole  units.  Its 
major  program  objectives  are  (1)  to  reduce  crimes 
committed  by  youth  under  Youth  Authority  juris- 
diction and  (2)  to  reduce  parole  returns  sufficiently 
to  enable  the  department  to  close  400  institutional 
beds  by  October  1,  1972.  With  the  exception  of  sev- 
eral specialized  units,  the  parole  program  will  be  con- 


verted from  an  average  72  ward/parole  agent  ratio 
to  one  based  on  variable  caseloads.  New  caseloads  will 
average  50  to  1  statewide  with  parole  units  expected 
to  develop  differential  caseloads  based  on  individual 
parolee  case  risk  and  service  needs.  Actual  caseload 
size  will  fluctuate  significantly  below  and  above  50. 
Added  costs  of  the  Increased  Parole  Effectiveness 
Program  is  funded  through  a  federal  grant  during 
the  conversion  period  of  two  years.  It  is  expected  that 
success  in  reducing  parole  returns  to  institutions  will 
allow  the  closing  of  an  institution  and  thus  fund 
continuation  of  the  more  effective  parole  services  op- 
eration within  the  existing  departmental  budget.  Pre- 
liminary indications  are  that  parole  units  are  reduc- 
ing parole  returns  in  line  with  projections. 

The  institution  chosen  for  phasing  out  as  the  re- 
sult of  the  success  of  the  IPEP  program  is  the  Paso 
Eobles  School  for  Boys.  The  institution  is  being 
phased  out  on  a  gradual  basis  as  parole  returns  de- 
crease with  complete  closure  not  later  than  October 
1,  1972. 

In  order  to  better  program  for  both  the  increasing 
numbers  of  older,  more  mature  and  criminally  sophis- 
ticated youth  and  the  growing  proportion  of  the  de- 
partment's population  that  is  made  up  of  acute  con- 
trol problems  and  cases  needing  specialized  intensive 
treatment  programs,  the  department  has  transferred 
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HUMAN  RELATION! 


DEPARTMENT  OF   THE  YOUTH   AUTHORITY — Continued 

REHABILITATION   SERVICES  PROGRAM— Continued 


350  males  from  Preston  School  of  Industry  to  the 
heretofore  unused  DeWitt  Nelson  Training  Center. 
This  shift  of  population  (1)  reduced  the  Preston  pop- 
ulation to  approximately  400  which  includes  many  of 
the  severe  behavior  problems  and  (2)  programs  De- 
Witt  Nelson  Training  Center  at  the  Northern  Cali- 
fornia Youth  Center  for  about  350  young  men  who 
will  be  in  either  preconservation  camp  training,  a 
work  experience  program,  or  a  vocational/academic 
type  program.  Total  cost  of  the  programs  at  these  two 


institutions  is  within  the  funds  previously  budgeted 
for  Preston  School  of  Industry. 

In  addition  to  the  special  programs  for  intrac- 
table wards  at  Preston  School  of  Industry,  two  units 
for  intractable  wards  at  the  Youth  Training  Schoo! 
have  been  established. 

The  increasing  age  and  sophistication  of  the  depart 
ment's  population  has  also  resulted  in  an  increase  in 
the  number  of  disturbances  in  Youth  Authority  in- 
stitutions. An  additional  40.8  custody  positions  will  be,  \ 
established  to  provide  increased  security. 


STATEMENT  OF  POPULATION— INSTITUTION  AND  PAROLE 


Population  at  end  of  fiscal  year 


Average  daily  population  for  fiscal  year 


Facility  and  parole 


Actual 

Estimated 

Estimated 

Actual 

Estimated 

Estimated 

June  30,  1971 

June  30.  1972 

June  30,  1973 

1970-71 

1971-72 

1972-73 

221 

285 

285 

232 

285 

285 

350 

340 

340 

325 

340 

340 

62 

75 

75 

53 

75 

75 

RECEPTION  CENTERS 

Northern      Reception     Center — 

Clinic    

Southern      Reception     Center — 

Clinic    

Ventura       Reception       Center 

Clinic    

Totals,   Reception  Centers  and 
Clinics    

FACILITIES  FOR  MALES 

Youth    Authority    Conservation 

Camps    

Institutions : 

Fricot   

Fred  C.  Nelles 

Northern  California  Youth 
Center : 

O.  H.  Close 

Karl   Holton   

DeWitt  Nelson 

Paso  Robles 

Preston 

Southern  California  Youth 
Center : 

Youth  Training  School 

Los  Guilucos — Males 

Ventura  School — Males 

Totals,  Facilities  for  Males 

Change  from  preceding  year 


FACILITIES  FOR  GIRLS 

Los  Guilucos 

Ventura    


633 


700 


700 


610 


700 


700 


Totals,  Facilities  for  Girls 
Change  from  preceding  year 


TOTALS,  ALL   FACILITIES 

Change  from  preceding  year 

Wards    in    Department    of    Correc- 
tions Facilities 


313 

304 

304 

295 

304 

304 

429 

500 

550 

108 
452 

490 

550 

346 
379 

293 

709 

370 
390 
340 
80 
390 

370 
390 
340 

390 

346 
378 

350 

727 

370 
390 
90 
171 
640 

370 
390 
340 
10 
390 

1,175 
33 

41 

1,170 

85 

145 

1,170 

85 

145 

1,174 

3 

28 

1,170 

75 

115 

1,170 

85 

145 

3,71S 
-331 

(-8.2%) 

3,774 
56 
(1.5%) 

3,744 
-30 
(-0.8%) 

3,861 
-217 

(-5.3%) 

3,815 
-16 

(-1.2%) 

3,754 
-61 
(-1.6%) 

154 

225 

160 

200 

150 
200 

158 

278 

165 
225 

155 
200 

379 
-153 

(-28.8%) 

360 
-19 

(-5.0%) 

350 
-10 

(-2.8%) 

436 

-133 

(-23.4%) 

390 
-46 
(-10.6%) 

355 
-35 

(-9.0%) 

4,730 
—5^3 

(-10.0%) 

4,834 
104 
(2.2% ) 

4,794 
-40 
(-0.8%) 

4,907 
-405 

(-7.6%) 

4,905 
-2 
(-0.0%) 

4,809 
-96 
(-2.0%) 

430 


200 


25 


665 


285 


58 
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DEPARTMENT  OF   THE  YOUTH   AUTHORITY— Continued 

REHABILITATION   SERVICES  PROGRAM— Continued 
STATEMENT  OF  POPULATION— INSTITUTION   AND   PAROLE— Continued 


Facility  and  oarole 


Population  at  end  of  fiscal  year 


Actual 
June  30, 1971 


Estimated 
June  30, 1972 


Estimated 
June  30,  1973 


Average  daily  population  for  fiscal  year 


Actual 
1970-71 


Estimated 
1971-72 


Estimated 
1972-73 


PAROLE  CASELOADS 
Regular  caseload  supervision 

Community  treatment 

Guided  group  interaction 

Ventura  intensive  treatment  _ 

Partway   home   

Community  parole  centers 


Totals,   Parole  Caseloads 
Change  from  preceding  year 


Northern  California  Reception 

Center  and  Clinic 

Southern  California  Reception 

Center  and  Clinic 

Youth  Authority  Conservation 

Camps    

Fricot   Ranch    School   

Fred  C.  Nelles  School 

Northern  California  Youth  Center. 

Paso   Robles   School   

Preston  School  of  Industry 

Southern  California  Youth  Center- 
Los  Guilucos  School 

Ventura  School 

Average  Population  Per  Capita 
Costs 


11,961 

11,262 

11,321 

12,129 

11,655 

11,288 

75 

128 

128 

67 

128 

128 

83 

75 

75 

84 

75 

75 

122 

117 

117 

128 

117 

117 

10 

10 

10 

10 

10 

10 

898 

910 

910 

955 

910 

910 

13,149 

12,502 

12,561 

13,373 

12,895 

12,528 

^68 

-647 

59 

-393 

-478 

-367 

(-3.4%) 

(-^.9%) 

(0.5%) 

(-2.9%) 

(-3.6%) 

(-2.S%) 

VTIVE  PER 

CAPITA  COST 

AND  OVERALL 

WARD-EMPLOYEE   RATIOS 

Actual  1970-71 

Estimated  1971-72 

Proposed  1972-73 

Ratio  Ward 

Per 

Ratio  Ward 

Per 

Ratio  Ward 

Per 

Employee 

Capita 

Employee 

Capita 

Employee 

Capita 

1.3:1 

$9,111 

1.7:1 

$7,726 

1.7:1 

$8,020 

1.6:1 

8,204 

1.7:1 

8,449 

1.7:1 

8,717 

3.3:1 

4,482 

3.4:1 

4,681 

3.4:1 

4,787 

1.1:1 

11,760 

Closed  June  30, 1971 

1.7:1 

7,809 

1.8:1 

7,823 

1.9:1 

7,377 

1.5:1 

8,335 

1.4:1 

8,554 

1.8:1 

7,679 

1.7:1 

7,693 

1.9:1 

12,565 

Closed  October  1, 1972 

1.8:1 

6,472 

2.3:1 

7,247 

1.5:1 

9,146 

2.8:1 

5,257 

2.7:1 

5,634 

2.6:1 

5,820 

1.3:1 

9,938 

1.5:1 

9,506 

1.5:1 

9,749 

1.4:1 

9,235 

1.5:1 

9,098 

1.6:1 

9,251 

$7,245 


$7,566 


$7,476 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  7°-71       71_72       72~73 

Net   salaries   and   wages 3,589.1    3,538       3,471 

Staff  benefits -  -  - 


Totals,  Personal   Services 3,589.1    3,538       3,471 

OPERATING  EXPENSES  AND  EQUIPMENT 

MINOR  CAPITAL  OUTLAY 

WARD  PAYWORK 


1970-71 

$38,025,333 
4,303,594 

$42,328,927 

10,510,537 

43,391 


Totals,  Expenditures $52,882,855 

Reimbursements    —2,463,555 


Net  Expenditures $50,419,300 

32,238 


SPECIAL  ITEMS  OF  EXPENSE 

Transportation  of  inmates  and  parole  violators 

Totals,  Expenditures $50,451,538 

General  Fund 49,189,81,6 

Federal  funds 1,261,692 

APPROPRIATIONS 

Support,  Item  224,   (General  Fund) 

Support,  transportation  of  persons  committed,   Item  225   (General  Fund) 

Other : 

State  operations,  grants  (Federal  funds) 


1971-72 

$38,841,408 
6,744,984 


12,147,162 

5,000 

65,220 

$57,803,774 
-4,111,124 


43,540 


$53,070,190 

51,155,224 

1,914,966 


1972-73 

$38,338,502 
6,883,824 


$45,586,392        $45,222,326 


12,428,776 
33.000 
65,220 

$57,749,322 
-8,639,415 


$53,026,650        $54,109,907 


43,540 


$54,153,447 

52,421,155 

1,131,692 


$52,378,215 
43,540 

1,731,692 


REVENUES 


General  Fund 


1970-71 

$1,146,904 


1971-72 

$9,365 


1972-73 

$3,415 


10—650 
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2  


1970-71 

1971-72 

1972-73 

$350,015 
80,035 

$150,000 

$150,000 

$430,050 

39,639 

390,411 

$150,000 
150,000 

$150,000 
150,000 

-$25,277 

169 

415,688 

-40,565 

$150,000 

$150,000 

$350,015 
-40,396 
390,411 

$150,000 
150,000 

$150,000 
150,000 

$19,794 

39,475 

1,792 

596 

14,270 

4,108 

~ 

~ 

3 ' 

5  SUMMARY— CAPITAL  OUTLAY 
6 

7  Major  projects  

8  Minor  projects  a 

9 

10  Totals,  Expenditures 

11  General  Fund  

12  State  Construction  Program  Fund 

13 

14  Summary  by  Institution — Major  Projects 

15 

16  Northern  Reception  Center-Clinic  

17  Northern  California  Youth  Center 

18  Southern  California  Youth  Center 

19  Preston  School  of  Industry 

20  Paso  Robles   School   

21 

22  TOTALS,  EXPENDITURES,  MAJOR  CAPITAL  OUTLAY._ 

23  General  Fund  

24  State  Construction  Program  Fund 

25 

26  Summary  by  Institution — Minor  Projects 

27 

28  Northern  Reception  Center-Clinic 

29  Fred  C.  Nelles  School  

30  Paso  Robles  School 

31  Preston  School  of  Industry 

32  Northern  California  Youth  Center 

33  Los  Guilucos  School 

34 

35     TOTALS,  MINOR  PROJECTS  (General  Fund) $80,035 

36 

37 

38  GENERAL  ANALYSIS 

39 

49  This  department  is  responsible  for  the  custody  and          second  institution,  the  Karl  Holton  School  for  Bo 

42  rehabilitation  of  delinquent  youths  committed  by  the          was  opened  in  July,  1967.  DeWitt  Nelson  Traini: 

|3  juvenile  and  criminal  courts.  The  department  operates           Center,  the  third  institution,  will  open  during  | 

45  15  institutions.  These  facilities  include  one  reception  1971-72  fiscal  year  by  reducing  the  population  at  fi 

46  center    m    northern    California    for_  both    male    and  preston  gchool  of  Indust 

4S  temale  wards,  one  reception  center  m  southern  Call-              t>                »      ,                   u        .             .,  ...      . . 

*°  f„     •    f           i          i      t              -                  ,.-                                Because  of  a  lower  number  of  commitments  in 

49  torma  tor  males  only ;  tour  youth  conservation  camps,                                              _,  .       „       ,    „  .      ,   .       ,    . 

5?  seven  training  schools  for  males  and  two  coeducational  J™nger  age  group,  Fricot  Kanch  School,  located  ne 

§2  training  schools.  A  reception  center-clinic  for  girls  in  San  An<ireas,  was  closed  on  June  30,  1971.  The  Pa 

||  southern  California  is  operated  as  part  of  the  Ventura  Robles  School  will  be  closed  on  October  1,  1972 

55  School.  a  result  of  the  Increased  Parole  Effectiveness  Pr 

|6  These  facilities  will  house  an  average  population  of  gram. 

58  4,809  wards  during  the  1972-73  fiscal  year,  with  a  -A  major  project  at  the  Northern  Reception  Cente 

59  year-end  population  of  4,794.  Clinic  to  eliminate  fire  hazards  was  included  in  | 

61  The    O.    H.    Close    School,    the    first    400-bed    in-  1971-72    budget.    A   major    project    at   the    Presto 

6|  stitution  at  the  Northern   California  Youth   Center  School  of  Industry  for  steam   line   distribution  ii 

64    complex  in  Stockton,  was  opened  in  July  1966.  The  provements  is  proposed  for  1972-73. 

65 

66 

67  APPROPRIATION 

68 

69     Capital  Outlay,  Item  304  (General  Fund) $150,000 

71     a  Minor  capital  outlay  is  reflected  in  the  state  operations  budget  beginning  in  1971-72. 

72 

73 

74 

75 

76 
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DEPARTMENT   OF   HUMAN    RESOURCES   DEVELOPMENT 


The  department  assists  employable  and  potentially 
employable  persons,  especially  those  at  the  low-in- 
come level,  to  reach  and  maintain  a  subsistence  level 
of  economic  sufficiency  independent  of  public  assist- 
ance. The  department  also  assist  persons  with  market- 
able or  marginal  skills  to  attain  and  maintain 
economic  stability  through  job  training,  placement 
and  related  services,  and  by  means  of  unemployment 
and  disability  insurance. 

For  maximum  cost/benefit  advantage,  the  depart- 
ment's efforts  concentrate  on  assisting  disadvantaged 
persons  who  are  the  most  likely  to  become  or  remain 
dependent  on  public  assistance  of  some  form.  The 
degree  of  service  relates  directly  to  the  demands 
of  the  labor  market ;  job-ready  persons  are  as- 
sisted in  finding  employers  who  need  their  skills; 
those  without  salable  skills  are  trained  and  equipped 


SUMMARY   OF   PROGRAM   REQUIREMENTS       70-71         71-72        72-73 

I.  Job  Training  Program 2.3S3.4    2,664.8    2,448.3 

Expenditures    reported    in    other 

budgets    (168.8)   (130.7)   (130.7) 

II.  Job   Development  and   Placement 

Program    1,710.5    1,946.9    1,829.5 

III.  Tax    Collections    and    Insurance 

Payments  Program 5,002.8    5,368.3    4,816.4 

IV.  Rural    Manpower    Services    Pro- 
gram           306.7 


V.  Migrant   Services  Program 
VI.  Office  of  Economic  Opportunity — 
Technical  Assistance  Review,  Co- 
ordination,  and   Innovative  Anti- 
Poverty  Programs 

VII.  Commission  on   Aging   Program  __ 

VIII.  Administrative    and    Management 

Services   Program — distributed   to 

other   programs   

TOTALS,  PROGRAMS  __ 

Reimbursements — federal 
Reimbursements — other   _ 


9 


37.9 
9.6 


320.4 
11 


316.4 
11 


46 
5 


46 
9 


for  occupations  for  which  there  are  employer  require- 
ments. Help  is  given  only  to  those  who  need  help,  only 
to  the  extent  help  is  needed,  and  only  when  people 
cannot  help  themselves. 

HRD  offers  to  the  employables  and  their  potential 
employers  a  broad  spectrum  of  services :  current  and 
localized  labor  market  information,  instruction  in  job 
and  employer  requirements,  seek-work  methods,  train- 
ing and  education  in  demand  occupations,  job  devel- 
opment with  employers  and  industries,  placement 
services,  and  followup  to  improve  job  retention.  Em- 
ployer and  employee  contributions  to  the  Unemploy- 
ment and  Disability  Insurance  Funds  are  also  col- 
lected and  benefits  paid. 

The  resources  and  programs  of  the  Office  of  Eco- 
nomic Opportunity  and  Commission  on  Aging  are  in- 
tegrated into  the  objectives  and  programs  of  the  de- 
partment. 


ACTUAL 

1970-71 

$50,220,263 

(3,486,207) 

26,389,925 

1,229,191,712 

4.295,024 
2,259,859 


855,481 
597,253 


ESTIMATED 

1971-72 

$58,855,565 

(2,580,790) 

32,270,058 

1,275,010,495 

4,731,456 
2,971,148 


919,736 
699,129 


PROPOSED 

1972-73 

$62,349,191 

(2,666,868) 

31,561,312 

1,101,229,021 

4,600,835 
2,4S5,158 


932,669 

747,840 


824.7      889.1      882.2         (10,999,239)       (13,858,155)       (15,651,573) 


10,284.6  11,251.5  10,358.8 

-281.1     -261.1     -243.6 

-191.8    -285.3 


NET  TOTALS,   PROGRAMS 10,003.510,798.6    9,829.9 

General  Fund  

Unemployment   Compensation  Disability  Fund 

Department  of  Employment  Contingent  Fund 

Unemployment  Fund    (Reed   ActJ , ._. 

Federal  funds  

In-kind  contributions 


$1,313,809,517 

-2,748,119 

-386 

$1,311,061,012 

7,787,520 

327,162,633 

713,389 

18,116 

974,679,194 

40,160 


$1,375,457,587 
-3,060,644 
-2,023,389 

$1,370,373,554 

10,046,744 

334,4S3J46 

076,328 

18,333 

1,025,249,003 


$1,203,906,026 

-2,80J,,864 
-3,630,597 

$1,197,470,565 

13,237,889 

348,794,753 

601,548 

19,239 

834,817,136 


HIGHLIGHTS   OF   PROGRAM  OR  WORKLOAD   CHANGES 

JOB  TRAINING,  DEVELOPMENT  AND   PLACEMENT  PROGRAMS 


90 
91 
92 
93 
94 


Joint    Projects 

The  Department  of  HRD  and  Social  Welfare  will 
jointly  operate  the  following : 

1.  The  Employables  Program  designed  to  separate 
the  employable  AFDC  recipient  from  the  unemploy- 
able so  that  emphasis  can  be  placed  on  providing  em- 
ployment services  rather  than  social  services.  County 
welfare  staff  is  assigned  to  HRD  supervision  and,  to- 
gether with  HRD  staff,  provides  as  a  first  priority, 
those  services  necessary  to  move  the  recipient  from 
welfare  to  employment. 

During  the  1973  fiscal  year,  the  Employables  Pro- 
gram will  be  implemented  on  a  full-time  basis  and  be 
implemented  on  a  statewide  basis.  The  number  of  wel- 
fare recipients  entering  the  program  will  increase 
from  8,000  to  150,000,  and  will  include  both  AFDC 


Unemployed    Fathers    and    AFDC    Family    Group 
mothers  who  have  child  care  arrangements. 

2.  A  Community  Work  Experience  Program 
(CWEP)  will  be  implemented  in  selected  counties. 
This  program  is  designed  to  assist  employable  AFDC 
recipients  become  job  ready  by  requiring  that  they,  as 
a  condition  of  their  continued  eligibility  for  AFDC, 
accept  nonsalaried  work  assignments  with  various 
public  and  private  nonprofit  organizations.  While  on 
CWEP  assignments  recipients  will  gain  work  experi- 
ence, be  motivated  to  compete  in  the  open  labor 
market,  and  continue  to  receive  their  full  welfare 
grant. 

3.  The  Food  Stamp  Act  requires  able-bodied  per- 
sons applying  for  food  stamps  to  register  with  the 
Employment  Service  for  employment,  and  accept  em- 
ployment under  certain  specified  conditions  in  order 
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to  be  eligible  to  receive  food  stamps.  It  is  anticipated 
that  10  percent  of  the  200,000  persons  who  enter  the 


Manpower  Programs  for  the  Disadvantaged 

The  Department  will  administer  several  other  pro- 
grams aimed  at  enabling  the  disadvantaged  to  find 
jobs.  Some  of  these  are : 

1.  The  federal  Public  Employment  Program  (PEP) 
designed  to  provide  unemployed  and  underemployed 
persons  with  transitional  employment  in  jobs  provid- 
ing needed  public  services  during  times  of  high  un- 
employment and  related  training  and  manpower  serv- 
ices to  enable  such  persons  to  move  into  permanent 
public  or  private  employment  not  supported  under 
the  act.  Funding  for  PEP  is  under  the  federal  Emer- 
gency Employment  Act  of  1971  (PL  92-54). 

2.  The  New  Careers  in  Employment  Security 
(NCES)  Program  designed  to  remove  institutional, 
individual  and  environmental  barriers  that  prevent 
the  employment  and  upgrading  of  the  disadvantaged, 
particularly  disadvantaged  minorities,  within  Em- 
ployment Security  Agencies.  At  the  beginning  of  fis- 
cal year  1972-73,  296  entry  enrollees  and  298  up- 
grades will  be  entering  the  second  year  of  their  two- 
year  training.  During  that  period  50  percent  of  the 


1 
2 
3 
4 
5 
6 
7 

|  program  will  obtain  employment. 
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program  funding  will  be  from  NCES  and  the  balanc 
from  the  usual  department  operating  budget.  Th 
specific  objective  of  the  NCES  Program  is  to  enabl 
entry  and  upgrade  new  careerists  to  qualify  for  pro 
fessional  employment  security  positions  within  th 
two-year  period  allotted  to  the  program. 

3.  The  Career  Opportunities  Development  Program 
designed  to  develop,  within  existing  personnel  anc 
merit  structures,  entry  and  upgrade  opportunities  fo: 
the  disadvantaged  and  others  who  have  been  excludec 
in  the  past.  Persons  being  served  are  the  disad 
vantaged  poor  who  have  special  employment  problems 

4.  On  November  1,  1971,  the  California  Professiona 
Resources  Development  Center  opened  in  Sacrament< 
to  develop  jobs  for  engineers,  scientists  and  techni 
cians  unemployed  because  of  the  cutbacks  in  aerospact 
and  defense  industries.  The  center  has  been  funded 
in  the  amount  of  $192,000,  to  operate  through  Decern 
ber  31,  1972. 

The  principal  functions  of  the  center,  in  additior 
to  job  development,  are  coordination  and  assistanct 
to  Experience  Unlimited  Chapters,  to  maintain  liaisor 
with  the  Lieutenant  Governor's  Industrial  Commis 
sion,  the  Advisory  Committee  to  the  Center,  various 
professional  societies,  chambers  of  commerce  and  tc 
consider  new  ideas  and  approaches  and  necessary 
modifications  of  proposals  submitted. 
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TAX  COLLECTIONS  AND   INSURANCE  PAYMENTS  PROGRAMS 


SI 


Extensive  legislative  changes  are  expected  to  have  a 
significant  impact  on  the  division's  workload  in  both 
fiscal  year  1972  and  fiscal  year  1973.  Among  these  are : 

1.  Statewide  Personal  Income  Tax  "Withholding  sys- 
tem :  the  collection  of  withheld  wages  be  administered 
by  HRD  under  contract  from  the  Franchise  Tax 
Board. 

2.  Expanded  Coverage :  Unemployment  and  dis- 
ability insurance  for  nonprofit  organizations ;  unem- 
ployment insurance  coverage  for  state  employees 
(Reduction-in-force),  state  institutions  of  higher  edu- 
cation, and  state  hospitals ;  coverage  for  family  mem- 
bers for  Disability  Insurance  (DI)  in  employment 
previously  excluded  by  the  Unemployment  Insurance 
(UI)   Code. 

3.  Exemption  of  vacation  pay  received  after  termi- 
nation of  employment  from  taxation  and  any  effect  on 
UI-DI  benefit  payments. 

4.  Increased  maximum  benefit  payment  amounts, 
both  UI  and  DI,  increased  base  period  wage  require- 
ments, tax  base,  and  tax  rate. 

Emphasis  has  been  given  to  strengthening  minority 
staffing-  and  services  of  the  department  by  agreement 
signed  between  HRD  and  Department  of  Labor ;  im- 
plementation through  such  programs  as  New  Careers, 
both  entry  and  up-grading,  and  through  the  pro- 
posed preprofessional  classes  now  under  consideration 
by  the  State  Personnel  Board. 


The  Employment  Assistance  Program,  assisting  the 
unemployment  insurance  claimant  to  reemployment 
sooner  through  his  own  efforts,  augmented  services  in 
fiscal  year  1972  through  use  of  more  innovative  job 
search  aids  and  use  of  job  bank  facilities.  A  new 
concept  added  employer  assistance,  a  program  which 
provides  businessmen  information  on  employer  re- 
sponsibilities  and  benefits  under  the  UI  Code. 

Although  state-federal  extended  benefit  payments 
may  cease  early  in  March,  1972,  state-only  extended 
duration  will  continue  well  into  fiscal  year  1973, 
thus  continuing  high  claims  volume. 

Among  the  new  UI  Benefit  Payment  Processes  to  be 
implemented  or  further  explored  in  fiscal  year  1973 
are: 

1.  The  Embossed  Card  Process:  Installation  isi 
planned  for  early  in  fiscal  year  1973.  This  process  uses 
negotiable  checks  and  eliminates  present  varied  pay- 
ment systems. 

2.  The  Local  Office  Check  Pay  System :  A  negotiable 
check  is  produced  in  the  local  office  and  mailed 
directly  to  the  claimant.  Testing  has  been  completed 
on  this  process,  and  its  useage  is  being  expanded  in 
fiscal  year  1972. 

3.  The  Direct  Deposit  System:  a  pilot  project  in 
which  benefit  insurance  payments  are  deposited  to  the 
account  of  individual  claimants.  The  similar  Deposi- 
tory Receipt  system  also  appears  to  have  possible  use 
in  the  collection  of  FUTA  and  personal  income  tax 
withholding  payments. 
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DEPARTMENT   OF   HUMAN    RESOURCES   DEVELOPMENT — Continued 

RURAL   MANPOWER  SERVICES   PROGRAM 


The  California  Farm  Labor  Service  officially  be- 
came the  Rural  Manpower  Service  (RMS)  in  1971. 
With  this  name  change,  the  scope  of  the  program  ded- 
ication was  enlarged  from  providing  services  primar- 
ily to  farm  workers  and  farm  employers  to  cover  the 
delivery  of  all  manpower  services  to  all  applicants 
and  employers  in  rural  areas  where  this  service  is 
not  provided  by  other  divisions  of  the  department. 

Rural  workers  needing  in-depth  services  to  make 
them  employable  will  be  offered  most  of  the  same  serv- 
ices as  their  urban  counterparts. 

Rural  Manpower  Service  will  concentrate  training 
efforts  on  vocational  and  skill  training.  Government- 
funded  training  will  be  utilized  when  available,  but 
the  greatest  emphasis  will  be  placed  on  combining 
community  and  private  resources  to  provide  non- 
funded  skill  training. 

Rural  employers  will  be  offered  industrial  services 
such  as  job  analysis,  foreman  training,  and  assistance 
with  labor-management  relations. 


The  Farm  Labor  Program  will  become  an  integral 
part  of  the  overall  Rural  Program  with  no  de-empha- 
sis of  agriculture,  but,  rather,  an  expansion  of  service 
emphasis  to  cover  all  of  the  interrelated  rural  com- 
munity. 

Migrant  Services  Program 

During  1972-73,  the  program  will  operate  2,262 
housing  units  at  27  locations  to  accommodate  3,000 
farm  worker  families  and  provide  related  services  in- 
cluding day  care,  infant  care,  health  services,  and  ed- 
ucation programs. 

The  day  care  and  preschool  program  is  funded  in 
the  amount  of  $1,637,192,  with  matching  funds  in  the 
amount  of  $409,298,  General  Fund  and.  the  balance 
from  the  State  Departments  of  Social  Welfare  and 
Education.  Compensatory  education  programs  are 
provided  by  the  State  Department  of  Education.  In- 
fant cai*e  programs  provided  at  three  locations  are 
funded  by  the  State  Department  of  Social  Welfare. 


OFFICE   OF   ECONOMIC  OPPORTUNITY 


This  office  is  currently  laying  plans  to  conduct  dem- 
onstration programs  to  test  the  validity  of  certain  in- 
novative approaches  to  the  problems  of  poverty  in  the 
state.  These  include : 

1.  The  building  of  a  data  bank  assists  in  measuring 
the  magnitude  and  severity  of  poverty  within  selective 
communities  in  the  State  of  California.  Information 
to  be  utilized  will  be  by  1970  census  data  as  it  is  made 
available  to  the  different  state  departments.  This  will 


encompass,  in  addition  to  the  causes  and  conditions  of 
poverty,  the  most  economic  and  self-sustaining  de- 
velopment of  programs  to  meet  those  causes  and  con- 
ditions. 

2.  Taking  a  positive  leadership  role  in  feasibility 
studies  in  the  development  of  entry  level  small  busi- 
nesses for  minority  income  groups  with  a  high  degree 
of  concentration  in  labor  intensive  economic  develop- 
ment enterprises. 


COMMISSION   ON   AGING 


The  commission  will  continue  to  provide  services 
to  the  aged  through  the  Department  of  Human  Re- 
sources Development  Service  Centers  as  a  result  of 
the  pilot  program  which  began  in  fiscal  year  1972. 
This   service   provides   additional   supervision   to   the 


local  senior  citizens  programs  thereby  bringing  the 
program  into  focus  at  the  community  level. 

Augmentation  of  the  commission  staff  will  permit 
more  effective  coordination  and  evaluation  of  federal 
grants  for  aging  activities  designed  to  reach  the  aged 
population  through  individual  community  programs. 
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DEPARTMENT   OF   HUMAN   RESOURCES  DEVELOPMENT — Continued 

OFFICE  OF   ECONOMIC  OPPORTUN  ITY— Continued 


FY  1971 
FY  197? 
FY  1973 

FY  1971 
FY  1972 
FY  1973 

FY   1971 
FY  1972 

FY  1973 

FY  1971 
FY  1972 
FY  1973 

FY  1971 
FY  1972 

FY  1973 

ECONOMIC  DATA 
AVERAGE  CIVILIAN  LABOR  FORCE 

1       8.674.000 

|       8800.000 

1 

|       8. 935.000 

1 

AVERAGE  CIVILIAN  EMPLOYMENT 

|       8.071000 

1 

|        8.183.000 

1 

|        8  415.000 

_] 

AVERAGE  EMPLOYMENT  COVERED  UNDER  UNEMPLOYMENT  INSURANCE 

I       5 163.000 

_J 

|        5195.000 

1 

I        S.  349.000 

1 

AVERAGE  WEEKLY  UNEMPLOYMENT 

|        603.000 

1 

|       617.000 

1 

|        520,000 

1 

UNEMPLOYMENT  RATE 
UNADJUSTED  °»  OF  CIVILIAN  LABOR  FORCE 

|        696% 

_J 

|        7  00% 

I] 

1        5  82% 

Z2 

11  19(1       1CIU1I  imeitNci 

UNEMPLOYMENT  INSURANCE  BENEFIT  STATISTICS 
(INCLUDING  THE  IMPACT  OF  EXTENDED  DURATION  BENEFITS) 


NUMBER  OF  INITIAL  CLAIMS 


FY  1971 
FY  1972 
FY  1973 


FY  1971 
FY  197! 
FY  1973 


FY  1971 
FY  1972 
FY  1973 


NUMBER  OF  BENEFIT  PAYMENTS 


AMOUNT  OF  BENEFIT  PAYMENTS 


|     S68 1000.000 


FY  1971 
FY  1972 
FY  1973 

FY  1971 
FY  1972 
FY  1973 

FY  1971 
FY  1972 
FY  1973 

,                       FY  19J1 
FY  1972 
FY  1973 

FY  1971 
FY  1972 
FY  1973 

DISABILITY  INSURANCE  STATISTICS 
AVERAGE  STATE  PLAN  COVERED  EMPLOYMENT 

|    5.118.000 

j    5141000 

|     5.296.000 

AMOUNT  OF  WORKER  CONTRIBUTIONS 

|    S297.642.476 

|    S304.147.000 

|    S322.425.000 

NUMBER  OF  STATE  PLAN  INITIAL  CLAIMS 

[     671.618                                                                                                                                                  i 

|    696.100 

[    720.000 

NUMBER  OF  BENEFIT  PAYMENTS 

J     2.651,943 

|     2.623,400 

j     2.715.000 

AMOUNT  OF  BENEFIT  PAYMENTS 

1     S314.780.922 

|     S320.949.000 

|     S334.496.000 
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DEPARTMENT   OF   HUMAN    RESOURCES   DEVELOPMENT — Continued 


PLANNED  EXPANSION  OF  COMPUTER-ASSISTED 
100  _  MANPOWER  DELIVERY  SYSTEMS  TO  SERVE  ALL  CALIFORNIANS 

90  - 
80 
70  - 


60- 
50- 
40- 
30- 
20- 
10 
0 


7.9%  i 


Percentage  of  Total  State 
Work  Force  Served  by  Computer 
Assisted  Manpower  Delivery  System 


rrn     n^i 


Number  of  Individual  Systems 
In  Operation  and  Planned 


100% 


Implementation  of  Statewide 
Computer-Assisted 
Manpower  Delivery  System 

3 


DEC  1969   JULY  1970  DEC  1970   AUG  1971   OCT  1971   MAY  1972  JUNE  1972 

Includes  1  Job  Bank  and  2  LINCS  Systems 


JULY  1975 
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DEPARTMENT  OF   HUMAN   RESOURCES  DEVELOPMENT — Continued 


Rural  Manpower  Services  Division 
Migrant  Services 

71-72 

Housing  sites  25 

Families  served  2,889 

Day  Care  Centers  25 

Infant  Care  Centers 


72-73 
27 

3,000 
27 


■  Housing  Projects 
•  Infant  Care  Programs 

All  housing  projects  have  day  care  facilities. 
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3  — — — ~ — 

5  RECAPITULATION  BY  OBJECT 

7  STATE   OPERATIONS 

9  PERSONAL  SERVICES                               70"71       71-72  72-73           1970-71  1971-72               1972-73 

10  Net  salaries  and  wages 10,284.6 11,251.5  10,358.8         $95,237,782  $103,193,661         $99,396,754 

H  Staff  benefits   -  -              10,684,432  12,702,737           12,643,267 

12 


13  Totals,  Personal  Services 10,284.6 11,251.5 10,358.8        $105,922,214       $115,896,398       $112,040,021 

15  OPERATING  EXPENSES  AND 

16  EQUIPMENT -  43,496,853  61,712,189  60,370,005 


17 

18  Totals,   Expenditures   10,284.611,251.510,358.8        $149,419,067       $177,608,587       $172,410,026 

19  General  Fund  (697,241)             (443,788)             (463,247) 

20  Federal  funds (2,788,966)          (2,137,002)          (2,203,621) 

2i  Reimbursements,  federal -281.1     -261.1     -243.6  -2,748,119  -3,060,644  -2,804,864 

22  Reimbursements,  other -       -191.8    -285.3                     -386          -2,023,389          -3,630,597 

23 ■ 

24  Net  Expenditures 10,003.510.798.6    9,829.9       $146,670,562       $172,524,554       $165,974,565 

25  SPECIAL  ITEMS  OF  EXPENSE 

26  Benefit  payments $1,164,390,450    $1,197,849,000    $1,031,496,000 

27  

2«  Totals,  Expenditures $1,311,061,012    $1,370,373,554    $1,197,470,565 

29  General  Fund  7,787,520           10,046,744           13,237,889 

30  Federal  funds   974,679,194      1,025,249,003         834,817,136 

31  Unemployment  Compensation  Disability  Insurance  Fund 327,762,633         334,483,145         348,794,753 

32  Department  of  Human  Resources  Development   Contingent 

33  Fund 773,389                576,328               601,548 

34  Unemployment  Fund  (Reed  Act) 18,116                  18,333                  19,239 

35  In-kind  contributions 40,160                            —                           — 

oo 

37  APPROPRIATIONS 

38 

39  General  Fund 

40 

41  Support,  Item  234  (WIN  Program)   $8,163,874 

42  Support,  Item  235  (Service  Center  Program)  3,786,328 

43  Support,    Item   236    (Commission   on   Aging,    Office   of   Economic 

44  Opportunity — Technical  Assistance,  Migrant  Program) 138,889 

45  Support,  Item  237  (Migrant  Master  Plan)  409,298 

46  Other : 

47  Prior  year  balance  available,  support,  Chapter 

48  578,  Statutes  of  1971 739,500 

49 

50  Department  of  Human  Resources  Development 

51  Contingent  Fund 

52 

53  Support,  Item  238 530,295 

54  Support,  Item  235   (Support  Manpower  Development  Fund — Allo- 

55  cation  from  Service  Center  Program  Support) 71,253 

56 

57  Unemployment  Fund 

58 

59  Support,  Item  239  (Employment  Security  Financing — Reed  Act) 19,239 

60 

61  Unemployment  Compensation  Disability  Fund 

on 

63  Support,  Item  240 14,298,753 

64  Benefit  payments,  Section  3012,  Unemployment  Insurance  Code 334,496,000 

65 

66  Other:   (Federal  Funds) 

fi7 

68  Grants   for  administration   (Unemployment  Administration  Fund) 92,758,098 

69  Benefit  payments,  Section  1259,  Unemployment  Insurance  Code 681,000,000 

70  Grants  for  administration 16,034,062 

71  Manpower  development  training  allowance  16,000,000 

72  Grants  for  WIN  Program 25,407,496 

73  Grants  for  Older  American  Act  (Commission  On  Aging) 678,840 

74  Grants  for  Office  of  Economic  Opportunity  (Technical  Assistance 

75  and  Migrant  Program)  1,082,113 

76  Grants  for  Migrant  Master  Plan 1.856.527 

77  ______ 

78 

79 

80  Department  of  Human  Resources  Development — Capital  Outlay 

I  SUMMARY-CAPITAL  OUTLAY                                       197(J_71                 1971_72                1g72_73 

ft  Recovery  of  capital  expenditures— Contingent  Fund -$175,945            -$177,250           -$162,676 

86  Recovery  of  capital  expenditures— Unemployment  Fund  (Reed  Act)             -396,566             -398,918             -398,918 

||  Totals,  Recovery  of  Capital  Expenditures -$572,511            -$576,168           -$561,594 

89 
90 
91 
92 
93 
94 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 

GENERAL  ANALYSIS 


results  in  restoring  money  to  the  funds  from  which 
the  capital  expenditures  were  made. 

In  1972-73  the  Department  of  Employment  Con- 
tingent Fund  will  recover  $162,676  and  the  Unem- 
ployment Insurance  Trust  Fund  $398,918,  for  a  total 
of  $561,594. 


The  Department  of  Human  Resources  Development 
did  not  include  a  capital  outlay  request  in  either  the 
1970-71  or  the  1971-72  fiscal  year  budget  and  no  new 
request  is  included  in  the  1972-73  fiscal  year. 

The  department  is  pursuing  the  policy  of  recover- 
ing the  cost  of  the  construction  of  buildings  and 
building  additions  through  rental  amortization  which 

APPROPRIATIONS 

Recovery    of    capital    expenditures — (Department    of    Human    Re- 
sources Development  Contingent  Fund) -$162,676 

Recovery  of  capital  expenditures — Unemployment  Fund  (Reed  Act) -398,918 


HUMAN   RESOURCES   DEVELOPMENT  ACT 


State  government  participates  in  programs  to  assist 
employable  and  potentially  employable  persons  espe- 
cially those  at  low  income  level  to  reach  and  maintain 
a  level  of  economic  sufficiency  independent  of  public 
assistance.  These  programs  assist  persons  with  mar- 
ketable or  marginable  skills  to  attain  and  maintain 
economic  stability  through  job  training,  placement, 
and  related  services. 

The  degree  of  service  relates  directly  to  the  de- 
mands of  the  labor  market;  job-ready  persons  are 
assisted  in  finding  employers  who  need  their  skills; 
those  without  saleable  skills  are  trained  and  equipped 


for  occupations  for  which  there  are  employer  require- 
ments. Help  is  given  only  to  those  who  need  help,  only 
to  the  extent  help  is  needed,  and  only  when  people 
cannot  help  themselves. 

To  a  diversity  of  clients  and  their  potential  employ- 
ers, state  government  offers  a  broad  spectrum  of  serv- 
ices: current  and  localized  labor  market  information, 
instruction  in  job  and  employer  requirements,  seek- 
work  methods,  training  and  education  in  demand  oc- 
cupation, job  development  with  employers  and  indus- 
tries, placement  services,  and  follow  up  to  improve  job 
retention. 


PROGRAM  REQUIREMENTS  a 

I.  Job  training   2,81 

II.  Job  development  program 

III.  Job  placement  program 

TOTALS,  PROGRAMS   !    ."•..! 

Department  of  Human  Resources 

Development . 4,141.' 

Department  of  Social  Welfare 

Department  of  Rehabilitation 

Department  of  Industrial  Relations 

Department  of  Corrections 

Department  of  the  Youth  Authority 

Department   of  Education 

State  Personnel  Board 


70-71 

71-72 

72-73 

1970-71 

1971-72 

1972-73 

2,818.9 

363.7 

1,352.8 

3,151.6 
506.1 

1,485 

2,939.8 

434.2 

1,432.5 

$122,631,213 

6,400,012 

20,246,081 

$132,712,113 

9,862,194 

23,499,882 

$144,499,972 

9,091,779 

23,036,173 

4,535.4 

5,142.7 

4,806.5 

$149,277,306 

$166,074,189 

$176,627,924 

4,141.9 

8.4 
145.6 
24.4 
54 

155.1 
6 

4,703.9 

8.4 

122.8 

54 

42.4 

204.2 

7 

4,370 

8.4 
122.5 

54 

42.4 
209.2 

77,512,205 

11,310,328 

4,238,033 

2,429,077 

259.S09 

516,680 

52.668,048 

343,126 

92,601,536 

14,849,398 

4,343.984 

2,076,626 

1,245.809 

498,999 

49,870.451 

587,386 

95,495,759 

12,818,980 

4,343.984 

2,106,689 

1,245,S09 

499,960 

60,116,743 

Highlights  of  Program  or  Workload  Changes 


The  statewide  job  training,  job  development,  and 
job  placement  programs  will  cost  approximately  4,800 
man-years  and  over  $176  million  in  fiscal  year  1972— 
73.  Of  this  amount,  $15.1  million  will  be  provided 
by  the  State  General  Fund,  $155.3  million  from  fed- 
eral funding  sources,  and  $6.2  million  from  other 
fund  sources. 

During  the  fiscal  year  among  state  government  ad- 
ministered programs  to  be  utilized  to  assist  employa- 
ble and  potentially  employable  persons  are: 

1.  The  joint  HRD  social  welfare  employables  pro- 
gram designed  to  separate  the  employable  AFDC 
recipient  from  the  unemployable  so  that  emphasis  can 
be  placed  on  providing  employment  services  rather 
than  social  services. 

2.  The  community  work  experience  program  de- 
signed  to   give    welfare   recipients   work   experience 

a  These  expenditures  are  reflected  in  individual  departmeats'  budgets. 


while  motivating  them  to  compete  in  the  open  labor 
market  as  a  condition  of  their  continued  eligibility 
for  welfare. 

3.  The  public  employment  program  (PEP)  de- 
signed to  provide  unemployed  and  underemployed 
persons  with  a  transitional  employment  in  jobs  pro- 
viding needed  public  services  under  provisions  of  the 
Emergency  Employment  Act  of  1971  (Public  Law 
91-54). 

4.  The  new  careers  and  employment  security 
(NCES)  program  designed  to  remove  institutional, 
individual,  and  environmental  barriers  that  prevent 
the  employment  and  upgrading  of  the  disadvantaged. 

5.  The  career  opportunities  development  program 
designed  to  develop,  within  existing  personnel  and 
merit  structures,  entry  and  upgrade  opportunities  for 
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HUMAN    RESOURCES   DEVELOPMENT   ACT— Continued 
Highlights  of  Program  or  Workload  Change — Continued 


the  disadvantaged  and  others  who  have  been  excluded 
in  the  past. 

6.  The  Food  Stamp  Act  which  requires  able-bodied 
persons  applying  for  food  stamps  to  register  with  the 
employment  service  for  employment,  and  accept  em- 
ployment in  order  to  be  eligible  to  continue  to  receive 
food  stamps. 

7.  The  concentrated  employment  program,  admin- 
istered by  the  local  community  action  agencies  under 
contract  with  the  Department  of  Labor,  has  manpower 
services,  including  job  training,  furnished  under  sub- 
contract with  the  Department  of  Human  Resources 
Development. 

8.  OJT  training  under  the  Division  of  Apprentice- 
ship Standards,  Department  of  Industrial  Relations, 
develops    on-the-job    training    standards    and    assists 


participants  in  meeting  program  criteria  and  objec- 
tives. 

9.  The  vocational  education  programs  of  the  De- 
partment of  Education  assists  local  educational  agen- 
cies in  providing  occupational  education ;  the  federal- 
state-county  WIN  program  through  incentive  pay- 
ments, training  opportunities,  and  necessary  related 
services  designed  to  move  aid  to  families  with  de- 
pendent children  (AFDC)  recipients  off  the  welfare 
rolls  into  employment ;  the  Department  of  Human 
Resources  Development  handicap  program  to  assist, 
encourage,  and  provide  services  to  disabled  persons 
together  with  the  training  and  placement  programs 
administered  by  the  Regional  Manpower  Services,  De- 
partment of  Corrections,  and  Department  of  Youth 
Authority. 


DEPARTMENT   OF   MENTAL   HYGIENE* 

STATE  OPERATIONS 

general  analysis  since  July,  1971,  only  under  conditions  specified  by 

In  addition  to  providing  subvention  funding  for  the  Mental  Retardation  Services  Act  of  1969.  Under 

local  mental   health   programs  and  providing   direct  this    act    the   department's    treatment   facilities    are 

treatment    services   under    contract    to    local    mental  available  to  the  mentally  retarded  only  through  the 

health  programs,  the  Department  of  Mental  Hygiene  regional  mental  retardation  centers.  Admissions,  dis- 

also  renders  direct  treatment  services  to  mentally  dis-  charges,  or  family  placements  are  made  only  at  the 

ordered  persons  who  reside  in  counties  not  partici-  request  of  these  centers. 

pating  in  the   LPS   programs   and   those   committed  ml      ,                  ,    ,            ,                               „              , 

under  certain  Penal  Code  provisions.  The  department  also  conducts  a  program  of  research 

The  Department  of  Mental  Hygiene  also  provides  lnto  the  causes  and  cures  of  mental  illness  and  retar- 

direct  treatment  services  to  the  mentally  retarded,  but  dation.  which  is  funded  mainly  from  federal  resources. 

ACTUAL  ESTIMATED  PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS  1970-71                    1971-72                   1972-73 

I.  Mental  illness $42,524,828         $44,4S4,38S         $30,572,668 

II.  Mental  retardation 92,334,065           94,527,154           99,113,922 

III.  Training    (distributed)     (3.657.662)         (1.967,529)            (805,392) 

IV.  Research     (distributed)     (1,900,318)         (2,611,087)         (3.629.438) 

V.  Administration    (distributed)    (4.076.671)          (7.707.R00)          (6  467.528) 

TOTALS,  PROGRAMS $lci4,S5s,893       $139,011,542       $129,686,590 

Reimbursements : 

Federal -5,334,099          -6,234,756          -8,354,321 

Other    -2,584,251           -4,951,852          -3,115,026 

Less   expenditures  included  in  the  mental  retardation   program 

appropriation —                          —        —89,569.302 

NET  EXPENDITURES  (state  operations)—. $126,940,543       $127,824,934         $28,647,941 

General  Fund 126,549,995         121,401,300           28,230,941 

Federal  funds  390,548               423,634               411,000 

Personnel   man-years  a    18,265.8               18,555.6               16,383.3 

Highlights  of  Program  or  Workload  Change 

mental  ILLNESS  mately  8.5  percent  of  all  admissions  to  the  state  hos- 

Programs  operated  by  the  Department  of  Mental  pltals  ln  1972~73- 

Hygiene  as  direct  services  for  the  mentally  disordered  HOSPITAL  REORGANIZATION 

are  minimal.  They  are  for  patients  from  those  two  1972-73  will  see  the  full  implementation  of  hospital 

counties  which  do  not  participate  in  the  Short-Doyle  reorganization  plans.  Treatment  programs  for  patients 

program,  are  in  the  hospital  under  a  penal  commit-  referred  by  local  mental  health  programs,  admitted 

,                        ,    ,  .      .,                         ,  j  directly  from  nonparticipatmg  counties  or  committed 

merit,  or  are  treated  m  the  state-operated  neuropsy-  ^^  ^  Penal  ^  ^  be%stablished  to  more  di- 

eniatric  institutes.  rectly  reflect  patient  needs.  Programs  for  the  retarded 

The    budget    for    1972-73    projects    no    significant  wm  be  organized  to  relate  more  closely  to  treatment 

changes  in  the  workload  for  this  segment  of  the  pro-  modalities  best  suited  to  maximize  the  developmental 

gram.  Admissions  from  these  groups  will  be  approxi-  potential  of  the  mentally  and  physically  handicapped. 

a  Includes  man-years  reflected  in  local  assistance  budget  as  follows :  past  year  8,632.8,  current  year  7,525,  and  budget  year  5,689.7. 
*FOR  THE  DEPARTMENT'S  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-38. 
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HUMAN  EELATIONS 


DEPARTMENT   OF   MENTAL   HYGIENE — Continued 


NEUROPSYCHIATRY    INSTITUTES 

Since  their  inception,  the  Langley  Porter  Neuro- 
psychiatry Institute  and  the  Neuropsychiatry  Insti- 
tute at  U.C.L.A.  have  operated  in  conjunction  with 
the  university  medical  schools  serving  as  focal  points 
of  research  and  training  related  to  mental  illness  and 
mental  retardation  with  the  Department  of  Mental 
Hygiene.  With  the  decreasing  role  of  the  state  hos- 
pitals in  direct  services,  the  operations  and  functions 
have  been  more  closely  aligned  to  the  university  than 
the  Department  of  Mental  Hygiene.  To  provide  more 
program  consistency  and  to  move  toward  service  ori- 
entation, this  budget  reflects  the  transfer  of  the  neuro- 
psychiatric institutes  to  the  University  of  California, 
as  provided  in  Governor's  Reorganization  Plan  No.  1 
of  1970. 

PROGRAMS  FOR    THE    MENTALLY    RETARDED 

Through  the  joint  efforts  of  regional  diagnostic 
centers  and  the  Department  of  Mental  Hygiene,  1,400 
hospitalized  patients  will  be  placed  in  appropriate 
community  settings  during  each  of  the  two  fiscal  years 
1971-72  and  1972-73,  depending  upon  the  quality  and 
availability  of  community  facilities.  This  budget  pro- 
poses the  transfer  of  the  Community  Services  Branch 


of  the  Department  of  Social  Welfare  to  the  Depart- 
ment of  Mental  Hygiene  with  a  continuation  of  the 
placement  program.  This  budget  also  provides  for  a 
single  appropriation  for  mental  retardation  services 
to  be  administered  by  the  Department  of  Mental  Hy- 
giene. The  single  appropriation  will  include  funds  for 
operation  of  the  regional  mental  retardation  centers, 
the  purchase  of  protective  living  services  in  the  com- 
munity and  the  purchase  of  services  in  the  state  hos- 
pitals. It  is  the  intent  that  funds  provided  for  the 
retarded  shall  follow  the  patient  in  whichever  service 
is  best  suited  for  his  treatment. 

Because  these  placements  are  generally  of  patients 
with  a  high  level  of  functioning  and  because  the  re- 
gional mental  retardation  centers  are  referring  only 
the  most  severely  handicapped  children  to  state  pro- 
grams, the  degree  of  illness  of  the  patients  in  residence 
in  state  hospitals  continues  to  become  more  severe. 
To  compensate  for  this,  and  to  provide  the  fourth  of 
five  steps  in  achieving  100  percent  of  the  1968  nursing 
staffing  standard,  353  nursing  positions  at  a  cost  of 
$1,782,810  will  be  added  in  1972-73.  This  increment 
will  bring  authorized  positions  to  96  percent  of  the 
staffing  standard. 


PRIMARY  PROGRAM  NEED 

IN  PERCENT  OF  PATIENTS  SURVEYED ' 

FOR  MENTALLY  RETARDED  PATIENTS  IN  CALIFORNIA  STATE  HOSPITALS 

Acute  Medical/Surgical 

.    5.0 
Habilitation              \ 
9.3                \ 

...    Physical 
■H,a    Handicap  and 
Chronic  Illness 

yf                11.7  Physical 
yS                           Development 

35.2                             \A 

Intermediate  Physical                               f           ' — — 

and  Social  Development                           / 

/                                           23.9  Social 

/                                                    Development 

lFrom  June  1971  census  of  Mentally  Retarded  Patients  in  California 
State  Hospitals.  Percentages  calculated  for  10,503  responses  to 
the  question. 

ADMINISTRATION 

Data  Collection — Cost  Reporting 

A  data  collection  and  cost  reporting  system  for  local 
mental  health  programs  will  be  in  full-year  operation 
during  1972-73.  The  system,  designed  by  a  consulting 
firm,  will  provide  a  billing  and  data  collection  system 
comparable  to  that  in  operation  for  the  state  hospitals. 

An  augmentation  of  three  positions  is  proposed  to 
maintain  and  update  the  system  after  it  is  placed  in 
operation. 


Data  Processing 

Three  clerical  positions  are  proposed  to  be  added 
to  the  data  processing  unit  to  increase  the  effectiveness 
of  the  control  group  and  to  meet  the  added  workload 
of  the  data  collection  and  cost  reporting  system  for 
local  programs.  In  addition,  this  department  acts  as 
the  central  data  processing  facility  for  the  Depart- 
ments of  Correction  and  Youth  Authority,  as  well  as 
Mental  Hygiene. 


HUMAN  KELATIONS 

1  DEPARTMENT   OF   MENTAL   HYGIENE— Continued 

2  

3 

4 

5  RECAPITULATION  BY  OBJECT 

6 

7  STATE  OPERATIONS 

8 

9  70-71       71-72      72-73  1970-71  1971-72  1972-73 

1°    Net  Totals.  Salaries  and  Wages 18,263.8  18,555.6  16,383.3        $174,076,274       $166,004,071       $155  575.924 

11         Staff  benefits   -  21,788,430  24,275.669  28,983,875 
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APPROPRIATIONS 


13  Totals.   Personal   Services 18,265.8  18,555.6  16,383.3  $195,864,704  $190,279,740  $184,559,799 

1*  Operating   expenses   and   equipment 1 28.419.013  32,305,366  28.979,589 

l°  Special   projects   activities 5,311,336  6,234,756  7,659,348 

|2  Special  items  of  expense -  -  13.242,801 

1|        Totals.  Expenditures $229,595,053  $228,819,862  $234,441,537 

^„  Reimbursements: 

£°                 Federal -5,334,099  -6,234,756  -17,407,732 

|1                 Other -4,666.799  -5,752,983  -3,65S,76S 

23  Net  Expenditures $219,594,155       $216,832,123       $213,375,037 

„f  Less  expenditures  included  in  local  assistance  appropriation  for 

5J»  mental  health  services  a -92,653.612         -S9,007,189         -82,314,794 

4™  Less  expenditures   included    in   the   mental   retardation   program 

g  appropriation    -  -      -102.412,302 

29  Net  Expenditures $126,940,543       $127,824,934         $28,647,941 

g°  General  Fund 126,549,995         127,401,300  28,230,941 

jjl  Federal  funds  b 390,548  423,634  417,000 

33 
34 
35 

36     Support,   Item  241,   administration   (General  Fund) $7,037,930 

Qa     Support,  Item  242,  research  and  training   (General  Fund) 1,661,347 

3°     Support.  Item  243,  state  program  for  the  mentally  ill  (General  Fund)    19,531,664 

3§     State  operations,   grants   (Federal  funds) 417,000 

40 

41    

42 

43  REVENUES 

44 

45    General  Fund  $81,698,839        $74,956,314         $70,850,935 

46 

47    

49  SUMMARY-CAPITAL  OUTLAY  ,„„_„  ,,,„_„  „„_„ 

51  Major  projects $269,716  $3,340  $1,500,000 

52  Minor  projects 370,513  —  — 

53  

54  Totals,    Expenditures    $640,229  $3,340  $1,500,000 

55  General  Fund 532,169  -  1,500,000 

56  State  Construction  Program  Fund 108,060  3,340 

57 

58 

59  GENERAL  ANALYSIS 

60 

|1  The  Department  of  Mental  Hygiene  operates  state  tion  of  facilities  at  Agnews  State  Hospital;  $1,100,000 

63  facilities  for  the  care  and  treatment  of  the  mentally  to  meet  hospital  accreditation  standards ;  and  $100,000 

64  ill  and  mentally  retarded.  On  June  30,  1971,  the  rated  for  structural  surveys  for  earthquake  resistance  of  the 
gg  capacity  was  26,634  throughout  the  state.  This  budget  hospitals  for  the  mentally  retarded. 

67  contains  $300,000  for  alterations,  repairs,  and  reloca- 

68    , 

69 

70  APPROPRIATION 

71 

72     Capital  Outlay,   Item  305   (General  Fund) $1,500,000 

73 

74  a  Division  5  of  the  Welfare  and  Institutions  Code  as  amended  by  Chapter  989,  Statutes  of  1968.  prescribes  new  procedures  for  appro- 

75  priating  funds  for  mental  health  services.   Those  hospital   costs  which  will  be  used  as  a  basis  for  the  10  percent  participation, 

76  are  included  within  the  appropriation  for  assistance  to  local  agencies  for  mental  health  services,  and  are  not  appropriated  to  this 

77  support  item. 

78  b  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  the  overall  budget  totals. 
79 
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HUMAN  RELATIONS 

DEPARTMENT   OF  PUBLIC   HEALTH  * 

The    Department    of    Public    Health    is    concerned  Through     its    major    programs,     the    department 

with  the  health  protection  of  California's  population  identifies  new  or  changing  health  problems,  develops 

...          .      .        • „„+„i  t,~QHVi  improved    techniques    for    prevention    or    control    of 

through  control  or  elimination  of  environmental  health  ^^  ^  envir40nmental  Phealth  problemSj  and  em. 

hazards,   assurance   of  high   quality  health   services,  phasizes  community  and  individual  participation  in 

development  of  facilities  and  manpower  to  meet  health  developing  and   implementing  health   programs   and 

needs,  and  comprehensive  health  planning.  services. 

ACTUAL  ESTIMATED  PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS  1970-71  1971-72  1972-73 

I    Environmental  Health  and  Consumer  Protection  Services—  $8,847,858  $9,303,557  $9,594,992 

II.  Preventive   Medical    Services 5,679,345  5,618,210  6,197,582 

III.  Community   Health    Services 4,676,677  5,342,895  5,486,938 

IV.  Comprehensive    Health    Planning 765,079  S54.100  862,365 

V.  Management  and  Planning 1,615.055  1,629,287  1,464,550 

Administrative— Direct  services  to  other  programs (4,628,394)  (5.057.55O)  (5.108,171) 

Administrative— Distribution  of  indirect  charges (4,765,143)         (4,895,269)         (5,049,564) 

Special  Projects  5,106,465  6,612,915  6,333,241 

TOTALS,  PROGRAMS $26,690,479  $29,360,964  $29,939,668 

Reimbursements    -4,628,383  -1,012,156  -6,815,182 

Special  Projects : 

Federal  funds  a -4,769,848  -6,042,327  -5,893,089 

State    special    projects -168,285  -222,716  -109,800 

Privately  financed  foundations  b -168,332  -347,872  -330,352 

NET  TOTALS,   PROGRAMS . - $16,955,631  $15,735,893  $16,791,245 

Support : 

General  Fund  12,334,140  10,991,731  11,953,739 

Motor   Vehicle   Fund 54,S00  71,913  71,913 

Health  Facility  Construction  Loan  Insurance  Fund 15,718  50,966  135,732 

Federal  funds  a 4,550,973  4,615,283  4,629,861 

Personnel  man-years  c 1,249.6  1,279.1  1,303 

Highlights  of  Program  or  Workload  Changes 

I.   ENVIRONMENTAL   HEALTH   AND  CONSUMER   PROTECTION    SERVICES 

To  increase  the  frequency  of  food  and  drug  manu-  increasing  numbers  of  consumer  complaints,  seven  new 

f acturing  plant  inspections ;  and  to  respond  to  the  positions  are  proposed  in  the  Food  and  Drug  Element. 

ENVIRONMENTAL  HEALTH 
AND  CONSUMER  PROTECTION  SERVICES 


Sewage   Disposal   Plant 


/"?\     Drug   Standards 


a  Grants   from   the   federal  government  and   expenditures   therefrom  are  not  included  in  the  overall  budget  totals, 
b  Grants  from  privately  financed  foundations  and  expenditures   therefrom  are  not  included  in  the  overall  budget  totals, 
e  Man-years  exclusive  of  special  projects.  % 

*FOR  THE  DEPARTMENT'S  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-42. 
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DEPARTMENT   OF   PUBLIC   HEALTH— Continued 
Highlights  of  Program  or  Workload  Changes 

I.   ENVIRONMENTAL    HEALTH   AND   CONSUMER   PROTECTION   SERVICES— Continued 

FOOD  PROTECTION  ACTIVITIES 


100 


CASES   OF  LOW  ACID  CANNED  FOOD 
PACKED  UNDER  SUPERVISION  TO 
PREVENT  BOTULISM 
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Each  year  as  Che  canning  industry 
output  increases,  more  low  acid 
canned  food  requires  supervision 
by  the  department's  cannery  con- 
trol program.   The  objective  is 
to  maintain  a  zero-risk  level  of 
botulism. 
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UNFIT  FOODS  REMOVED  FROM  SALE 
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Other  departmental  activities  in 
the  area  of  food  protection  in- 
clude the  removal  from  sale  of 
unfit  foods  by  embargo  or 
destruction  to  insure  that 
the  health  of  the  public 
is  protected. 

t 
Short  term  fluctuations  are 

due  to  spasmodic  occurrence 

of  food  product  contamination 

incidence . 
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HUMAN  RELATIONS 


DEPARTMENT  OF  PUBLIC  HEALTH — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

I.   ENVIRONMENTAL   HEALTH   AND  CONSUMER   PROTECTION   SERVICES— Continued 

INCREASING  USE  OF  RADIATION  1961-71 


Number  (in  thousands) 
30 


10 


Surveillan^ ->  over  expanding  use  of 
radiation  must  be  maintained,  to  assure 
that  population  exposure  is  held  to  the 
lowest  practicable  amount.   For  examole: 


A  significant  portion  of  the  population 
receives  medical  or  dental  x-ray  ex- 
posure each  year.   The  number  of 
machines  in  use  continues  to  increase 
each  year.   The  operation  of  radiation 
producing  machines  must  be  controlled 
by  insuring  the  competency  of  the 
operator  and  the  adequacy  of  the  equip- 
ment in  order  to  keep  unnecessary  ex- 
posure to  a  minimum. 


REGISTERED  RADIATION  MACHINES 
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THE   GROWING   DEMAND  FOR  WATER  INCREASES    THE    IMPORTANCE 
OF   WASTE   WATER  RECLAMATION  AND   RE-USE 
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Crop  Irrigation 


Public  Recreation  Area  Irrigation 
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1965   1970 


The  growing  demand  for  water  re- 
sulting from  rising  population  and 
increasing  per  capita  consumption 
makes  it  necessary  to  consider 
greater  use  of  reclaimed  waste 
water  wherever  feasible. 

With  this  increasing  emphasis  on  re- 
use of  reclaimed  waste  water,  sever- 
al factors  intensify  the  need  for 
public  health  protection: 

In  recent  years  there  has  been  a 
significant  shift  to  uses  where 
there  is  more  public  exposure. 

The  equipment  and  processes  have 
deficiencies  in  reliability  and 
depend  on  effective  operation. 

The  public  exposed  to  re-used 
water  is  losing  its  fear  for  the 
potential  hazard  of  reclaimed 
water. 

In  a  single  year,  more  than  12 
million  man-days  are  spent  in 
public  recreation  areas  (e.g., 
golf  courses,  parks,  lakes) 
irrigated  with  reclaimed  water. 
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DEPARTMENT  OF  PUBLIC  HEALTH — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

I.   ENVIRONMENTAL    HEALTH   AND  CONSUMER  PROTECTION   SERVICES— Continued 


In  the  Radiological  Health  Element,  to  implement 
statutory  requirements  for  certification  of  licentiates 
of  the  healing  arts  in  radiologic  technology  compe- 
tency and  to  provide  certification  services  for  addi- 
tional numbers  of  radiologic  technologists,  10.5  new 
positions  were  established  in  the  current  year  and  are 


proposed  in  the  budget  year.  All  are  fully  supported 
by  reimbursements  from  fees. 

To  assist  in  avoiding  outbreaks  of  water-borne  dis- 
ease and  to  respond  to  the  increased  volume  of  special 
service  requests  from  local  water  districts,  six  new 
positions  requiring  General  Fund  support  are  pro- 
posed in  the  Water  Sanitation  Element. 


II.   PREVENTIVE   MEDICAL  SERVICES 


In  the  Infectious  Disease  Element  departmental  ef- 
forts in  venereal  disease  casefinding  and  education 
were  increased  to  combat  the  rapid  rise  in  incidence 
of  syphilis  and  gonorrhea.  This  current  year  increase 
required  addition  of  23  Health  Program  Advisors  and 


one  Health  Education  Consultant.  A  program  is  pro- 
posed in  the  budget  year  to  educate  the  public  to  the 
dangers  of  contracting  measles  and  of  the  availability 
of  vaccines  for  immunization  against  this  disease,  the 
incidence  of  which  is  again  rising. 


PREVENTIVE  MEDICAL  SERVICES 


11—650 
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DEPARTMENT  OF  PUBLIC  HEALTH — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


NUMBER    OF  CASES 


Year 

Syphilis 

Gonorrhea 

Total 

Primary 

and 

Secondary 

I960 

7,926 

1,581 

19,236 

1961 

7,985 

1,605 

22,979 

1962 

10,803 

1,884 

26,967 

1963 

12,862 

2,142 

31,825 

1964 

12,191 

2,148 

35,700 

1965 

11,679 

1,995 

41,551 

1966 

11,931 

1,781 

47,099 

1967 

11,21+6 

1,706 

60,810 

1968 

10,4-36 

1,74-9 

75,998 

1969 

10,039 

1,795 

90,073 

1970 

10,982 

2,348 

104,568 

PRIMARY  AND   SECONDARY    SYPHILIS 

TOTAL   SYPHILIS   AND  GONORRHEA 

CASE    RATES    PER    100,000 

California,       1960-1970 
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Syphilis 

Gonorrhea 

Total 
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and 

Secondary 

i960 

50.0 

10.0 

121.3 

1961 

48.8 

9.8 

140.4 

1962 

63.9 

11.1 

159.5 

1963 

73.4 

12.2 

181.7 

1964 

67.6 

11.9 

198.1 

1965 

63.2 

10.8 

224.7 

1966 

63.3 

9.4 

249.9 

1967 

58.5 

8.9 

316.2 

1968 

53.5 

9.0 

386.3 

I969 

50.6 

9.0 

454.5 

1970 

57.5 

12.3 

516.2 
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DEPARTMENT  OF  PUBLIC  HEALTH — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

SOME   COMMUNICABLE   DISEASES   IN   CALIFORNIA 
ARE   DECREASING   WHILE   OTHERS  ARE    INCREASING 


INFECTIOUS   AND   SERUM   HEPATITIS 


Rate    Per 
100,000 


Infectious   Hepatitis 
Cases    (in  thousands) 


Serum  Hepatitis 
Cases    (in  hundreds) 


I960 
Year 


I  I 

I965        1968 


1,000 


II  I  II  I  i  II  I  I 
1964-    1965 


1966 


1967 


1968 


I  l  II  I  !  I  I  I  I  I  I 
1969  I  1970 


Combined  federal  and  state 
funds  are  being  used  in  an  in- 
tensive statewide  immunization 
campaign  to  prevent  rubella  and 
the  resulting  congenital  mal- 
formations which  are  now  the 
fourth  leading  cause  of  death 
in  children  aged  1-14. 
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DEPARTMENT  OF  PUBLIC  HEALTH — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

III.  COMMUNITY   HEALTH   SERVICES 


Increasing  workload  under  reimbursement  agree- 
ment with  the  Social  Security  Administration  (Title 
XVIII,  Social  Security  Act)  for  more  frequent  in- 
spections and  surveillance  of  providers  of  health  care 


services  to  improve  quality  of  care  requires  the  cur- 
rent year  addition  of  12  positions  which  are  proposec 
for  continuation  in  budget  year  in  the  Licensing  anc 
Certification  Element. 


/ 


COMMUNITY  HEALTH  SERVICES 


Builds   and   Strengthens 
Community    Resources 
Through 


3  s 


For   Eliminating    Barriers 
To    Effective    Health   Care 
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DEPARTMENT   OF   PUBLIC    HEALTH— Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

III.  COMMUNITY   HEALTH   SERVICES— Continued 

GROWTH  BY  YEAR 
NUMBER  OF  LICENSED  NURSING  HOME  AND  HOSPITAL  BEDS 


E~  is 


IOC.  COG' 


a 


Hospi  tals 
Nursing   Homes 


Mental    Retarded   Beds. 
Intermediate   Care    Beds- 


75,000- 


50,000- 


25,000- 


vNew     * 
x Programs 


1967 


19  68 


1969 


1970 


1971 


*  In  1971   two  additional  services  were  added  -  intermediate  care  facilities  and  programs 
for  mentally  retarded  patients  in  nursing  homes. 


IV.  COMPREHENSIVE   HEALTH   PLANNING 


All  the  above  programs  work  closely  with  the  fed- 
erally funded  Office  of  Comprehensive  Health  Plan- 
ning, which  prepares  the  State  Plan  for  Health  for 
approval  by  the  Health  Planning  Council,  reviews 
and  makes  recommendations  on  health  project  grant 
applications  in  California,  and  assists  local  and  area- 


wide  comprehensive  health  planning  agencies  to  carry 
out  their  functions  effectively. 

The  Community  Health  Services  Program,  in  co- 
operation with  the  office,  has  responsibility  for  stabi- 
lizing the  funding  of  the  areawide  health  planning 
agencies  effective  July  1,  1971. 


V.  MANAGEMENT  AND  PLANNING 


To  provide  specialized  training  to  local  public 
health  laboratory  personnel  to  enable  them  to  assume 
a   portion    of   the    increasing    specimen    examination 


workload  at  state  level,  three  microbiologists  are  pro- 
posed for  budget  year  in  laboratory  services. 
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DEPARTMENT   OF   PUBLIC   HEALTH — Continued 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  ™^]       """      J"3 

Net  salaries  and  wages 1,249.6    1,279.1    1,606 

Staff  benefits  ~~ 

Totals,  Personal   Services 1,249.6    1,279.1    1,303 

OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Travel 

Facilities  expense 

Contractual  services 

Equipment 


1970-71 

$14,051,045 
1.515,297 


1971-72 

$14,439,802 
1,656,236 


1972-73 

$14,907,529 
1,766,274 


$15,566,342         $16,096,038         $16,673,803 


Totals,  Operating  Expenses  and 
Equipment     


Totals,  Expenditures 
Reimbursements    


Total  Expenditures,  State  Operations 

General  Fund 

Motor   Vehicle  Fund 

Health  Facility  Construction  Loan  Fund- 
Federal  funds 


$1,878,054 

779.713 

881.985 

2,450,038 

27,882 


$6,017,672 

$21,584,014 
-4,628,383 

$16,955,631 

12.334J40 

54,S00 

15,118 

4,550,973 


$1,937,675 

906,205 

935,310 

2,685,200 

187,621 


$6,652,011 

$22,748,049 
-7,012,156 

$15,735,893 

10,997,731 

71,913 

50,966 

4,615,283 


APPROPRIATIONS 


Support.  Item  246  (General  Fund) 

Regional  dialysis  centers.  Item  247  (General  Fund)  

Chapter  1499',  Statutes  of  1970  (Regional  Dialysis  Centers) 

Support,  Item  248  (Motor  Vehicle  Fund) . 

Continuing  appropriation  prescribed  by  Section  436.26  of  the  Health    and    Safety   Code    (Health 

Facility   Construction   Loan  Insurance  Fund) 

State  Operations.  Grants  (Federal  funds)  a 


$1,988,851 

928,763 

960,639 

2,859,116 

195,255 


$6,932,624 

$23,606,427 
-6,815,182 

$16,791,245 

11,953,739 

71.913 

135,732 
4,629,861 


$11,215,991 

01.5.248 

112.500 

71,913 

135,732 
4,629,861 


REVENUES  b 


General  Fund 


1970-71 

$1,401,644 


1971-72 


1972-73 


DEPARTMENT   OF   REHABILITATION 

PROGRAM   OBJECTIVES 


It  is  the  primary  objective  of  this  Department  to 
assist  and  encourage  handicapped  individuals  to  pre- 
pare for  and  engage  in  gainful  employment  to  the 
extent  of  their  capabilities  and  subsequently  to  in- 
crease their  social  and  economic  well-being. 

The  Department  encourages  and  assists  the  private 
sector  to  improve  and  expand  rehabilitation  services 


available  from  public  and  private  nonprofit  rehabilita- 
tion facilities  to  meet  the  needs  of  disabled  people. 

The  Department  provides,  under  contract  with  the 
Social  Security  Administration,  a  disability  deter- 
mination program  for  applicants  for  social  security 
benefits. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 
I. 


Vocational  Rehabilitation   of   the       70-71 

Disabled 1,360.1 

II.  Development    of    Private     Sector 
Rehabilitation  Resources 

III.  Disability  Determination  Program 

IV.  Departmental  Administration : 

Distributed    to   other    programs 

Distributed  to  trust  funds  and 

other  departments 


MAN-YEARS 

72-73 

1,548.6 


71-72 

1,664 


25.1 
347.6 


30.3 
516.2 


29 
556.9 


159.3       177.1       176.1 


TOTALS,  PROGRAMS 1,892.1    2,387.6    2,310.6 

Reimbursements — Other —  —  _ 


NET  TOTALS,  PROGRAMS 1S92.1     2387.6     2310.6 

General  Fund 

Federal  funds* 

Industries  for  the  Blind  Manufacturing  Fund 

Expenditures  for  the  Department  of  Rehabilitation  Portion  of  the 

Following  Programs  are  included  in  the  Above  Departmental 

Programs : 

Mental    Retardation    Program (170.1) 

Alcoholism    Program    (91.3) 

Drug   Abuse   Program    (16.2) 

Service  Center-Rehabilitation  Element     (139.3) 
Job  Training,  Development  and 

Placement   Program    (8.4) 


(191.6) 

(121.9) 

(18.6) 

(130.7) 


(193) 
(130.5) 
(18.6) 
(130.7) 


ACTUAL 

1970-71 

$38,565,112 

3,260,362 
6,914,933 

(1,867,075) 

332,800 

$49,073,207 
-1,427,600 

$47,645,607 

6,745,433 

40,038,176 

861,998 


($4,104,327) 

(4.594.300) 

(454,981) 

(3,486,218) 


ESTIMATED 

1971-72 

$48,939,934 

2,830,211 
9,028,951 

(2,630,303) 


$60,799,096 

-2,026,683 

$58,772,413 

7,200,966 

50,846,576 

724,871 


($4,910,624) 

(7,021,560) 

(546,520) 

(2,608,830) 


PROPOSED 

1972-73 

$54,661,287 

2,817,573 
9,700,554 

(2,744,264) 


$67,179,414 
-2,752,658 

$64,426,756 

7,025,363 

57,401,393 


($5,127,340) 

(8,324,224) 

(573.846) 

(2,694,908) 


(8.4)       (8.4)  (4,238,033)         (4,343,984)  (4,343,984) 


a  Neither 
b  Revenues 


receipts  nor  expenditures  of  Federal  funds  are  included  in  the  overall  budget  totals 
s  are  reflected  as  reimbursements  in  the  fiscal  years  1971-72  and  1972-73. 
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DEPARTMENT   OF   REHABILITATION — Continued 
HIGHLIGHTS   OF   PROGRAM   OR   WORKLOAD   CHANGES 


1.  In  1971-72  the  Department  initiated  an  expan- 
sion of  the  program  for  disabled  welfare  recipients. 
When  fully  implemented  in  1972-73,  the  total  cost  of 
expansion  will  be  $6,020,476.  Of  this  amount,  $805,636 
will  be  provided  under  the  California  Welfare  Beform 
Act  in  cooperation  with  the  State  Personnel  Board, 
Department  of  Social  Welfare  and  Department  of 
Human  Besourees  Development.  The  remaining  funds 
will  be  provided  by  federal  matching.  It  is  anticipated 
that,  when  fully  implemented,  the  Department  will  re- 
habilitate an  additional  2,550  disabled  welfare  recipi- 
ents each  year.  This  will  result  in  an  estimated  annual 
savings  in  public  assistance  and  Medi-Cal  costs  of 
about  $6,000,000. 

2.  In  1971-72  the  Department  received  an  increase 
of  $539,692  from  the  Social  Security  Trust  Fund  to 
serve  OASDI  recipients.  No  state  matching  funds 
were  required.  In  1972-73,  an  additional  $1,500,000 
will  be  available  from  the  Trust  Fund.  It  is  estimated 
that  this  expansion  will  make  it  possible  to  rehabilitate 
an  additional  600  OASDI  recipients  in  1972-73. 


Both  of  the  above  expansion  programs  will  serve  all 
disabilities.  They  are  expected  to  be>  heavily  con- 
centrated on  persons  with  physical  or  sensory  dis- 
abilities. 

3.  The  Department  will  expand  its  services  for  al- 
coholics $3,100,000  of  state  and  federal  funds.  This 
expansion  was  initiated  in  1971-72  and  will  reach  the 
$3,100,000  level  in  1972-73.  The  primary  focus  of  this 
expansion  is  to  treat  individuals  in  the  community  and 
reduce  the  number  of  commitments  to  state  mental 
hospitals  for  treatment.  It  is  anticipated  that  this  will 
bring  into  the  program  alcoholics  who  are  more  diffi- 
cult to  rehabilitate  because  of  more  complex  problems 
due  to  inadequate  work  histories  and  other  medical 
and  psychiatric  problems.  It  is  anticipated  that  the 
expansion  will  produce  about  600  rehabilitations  each 
year. 

4.  The  Department  will  expand  the  Disability  De- 
termination Program  by  $1,862,028  in  1971-72  and 
$2,481,823  in  1972-73  in  order  to  handle  an  expected 
increased  workload  of  applicants  for  OASDI  benefits. 
This  increase  is  100  percent  federally  funded. 
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20,000 
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DEPARTMENT   OF   REHABILITATION — Continued 


Average 
Rehabilitations 

40 


30 


AVERAGE  REHABILITATIONS  PER  COUNSELOR  MAN-YEAR 
FOR  FISCAL  YEARS  1962-63  THROUGH  1972-73 
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(1972     1973) 
Projected 


SERVICES  PROCURED  FOR  CLIENTS  THROUGH  VOCATIONAL  REHABILITATION 

OF  THE  DISABLED 
FISCAL  YEAR  1970-71 


12.3%  Other  Services 


8.6%  Supplemental  Allowances 


6.3%  Miscellaneous  Training 


10.0%  Personal  and  Vocational  Adj. 


33.6%  Diagnostic  and  Evaluation 


12.7%  Physical  and  Mental 
Restoration 


3.1% 

On-the-job  Training 


3.7%  Academic 
2.6%  Business  School 
7.1% 
Vocational  School 
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DEPARTMENT   OF   REHABILITATION — Continued 


Cost- Benefit  by  Disability  Groups  for  Fiscal  Year  1970-71 


Costs 

Total  Average 

Clients  Program  Cost  Per 

Disability  Group  Rehabilitated  Cost  Rehabilitation 

TOTALS.  ALL  DISABILITIES  __  14.430     $30,732,106  $2,546 

Physical    5,327       14,439,398  2,711 

Psychotic  and   neurotic 1.374         4.382,431  3,190 

Alcoholism   2.884         4.572,1  S4  1.585 

Mental  retardation 1.141         4.078,763  3,575 

Behayioral  disorders 2.3S7         5,138,958  2,153 

Legally  blind 363         2,041,328  5,623 

Other  yisual  impairments 398  997,257  2,506 

Deaf    370  740,690  2,002 

Other  hearing  impairments 186  341,097  1.S34 


Benefits  to  Government 

Benefits  to  Individuals 

Percent 
of  Costs 

Total  Dollar 

Earnings 

Earnings 

Benefits  to 

Returned 

After 

Before 

Net  Gain 

Government 

Annually 

Rehabilitation 

Rehabilitation 

in  Earnings 

$14,215,668 

39% 

$71,505,928 

$16,121,508 

$55,384,420 

5,973,705 

41% 

26,139,360 

2,644,824 

23,494,536 

2,038,773 

47% 

5,705,076 

376,064 

5,329,012 

1,797,376 

39% 

18,297,708 

10,915,736 

7,381,972 

531,402 

13% 

2,821,624 

104,156 

2,717,468 

2,805,960 

55% 

12,990,796 

1,213,6S0 

11,777,116 

242,220 

12% 

1,027,312 

91,884 

935,428 

344.376 

35% 

1,815,892 

424,996 

1,390,896 

340,678 

46% 

1,847,092 

215,956 

1,631,136 

141,178 

41% 

861,068 

134,212 

726,856 

RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES  70"71       71"72       72"73 

Net  salaries  and  wages 1,892.1    2,387.6    2,310.6 

Staff  benefits -  -  - 


Totals,  Personal  Services 1,892.1    2,387.6    2,310.6 

OPERATING  EXPENSES  AND  EQUIPMENT 


Totals,  Expenditures 

Reimbursements — Other 

Net   Expenditures    


SPECIAL  ITEMS  OF  EXPENSE 

Contracted  services  for  clients 

Purchased  services  for  clients 

Grants  for  establishment  of  rehabilitation  facilities 

Totals,  Expenditures , 

General  Fund  

Federal  funds  a 

Industries  for  the  Blind  Manufacturing  Fund  . 


1970-71 

$18,438,373 

2.153.SS7 

$20,590,260 

$3,893,412 

$24,483,672 
-1427,600 


$4,367,789 

17,413,131 

2,808,615 

$47,645,607 

6,745,433 

40,038,176 

861,998 


1971-72 

$22,252,454 
2,711.644 

$24,964,098 

$5,196,690 

$30,160,7S8 
-2,026,6S3 


$7,246,725 

21,148,583 

2,243,000 

$58,772,413 

7,200,966 

50,846,576 

724,871 


1972-73 

$23,447,236 
3.050.437 

$26,497,673 

$5,347,628 

$31,845,301 

-2,752,658 


$23,056,072         $28,134,105         $29,092,643 


$8,413,653 

24,677,460 

2,243,000 

$64,426,756 

7,025,363 

57,401,393 


APPROPRIATIONS 


Support,  Item  254  (General  Fund) 

Other : 

State  operations,  grants   (federal  funds) 


$7,025,363 
57,401.393 


REVENUES 


General  Fund 


1970-71 

$4,801 


1971-72 

$2,000 


a  Neither  receipts  nor  expenditures  of  federal  funds  are  included   in  the  overall  budget  totals, 


1972-73 

$2,000 
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HUMAN  RELATION 


!> 


DEPARTMENT   OF   SOCIAL   WELFARE* 

ADMINISTRATION    AT  THE  STATE   LEVEL 


Overall  Objectives 

The  Department  regulates  and  administers  pro- 
grams to  provide  financial  aid  to  California  residents 
who  are  too  young,  too  old,  or  too  disabled  to  support 
themselves,  and  whose  subsistence  needs  cannot  be 
met  by  their  families.  The  principal  aid  programs  are  : 
Aid  t'o  Families  with  Dependent  Children  (AFDC), 
Old  Age  Security  (OAS),  Aid  to  the  Blind  (AB),  and 
Aid  to  the  Totally  and  Permanently  Disabled  (ATD). 
The  Department  also  regulates  services  and  regula- 
tory programs  to  restore  welfare  recipients  and  fami- 
lies' to  a  condition  of  self-support.  The  aid  and  service 
programs  are  defined  in  federal  and  state  law  and 
regulations  and  administered  by  the  Department  prin- 
cipally through  county  welfare  agencies. 

Last  year  the  Department  began  a  massive  reform 
of  the  welfare  programs  and  their  administration  in 
conformance  with  the  Governor's  "Welfare  Reform 
Plan  of  March  1971.  and  SB  796,  the  Welfare  Re- 
form Act  of  1971.  Initial  efforts  were  concentrated 
on  limiting  eligibility  to  those  truly  in  need,  increas- 


ing aid  payments  to  those  with  no  other  resources 
reducing  payments  to  those  with  significant  supple 
mental  income,  reinforcing  the  financial  responsibili 
ties  of  parents  for  their  minor  children  and  adul 
children  for  their  aged  parents,  requiring  the  able 
bodied  members  of  welfare  families  to  work  or  trail 
for  work,  and  reorganizing  the  Department  for  mor 
effective  management  of  the  programs.  As  a  result  o: 
these  efforts  the  welfare  caseload  dropped  for  eigh 
successive  months  during  1971,  and  December  1971 
expenditure  estimates  for  1971-72  were  reduced  bj 
$140.7  million  from  those  made  in  December  1970. 

Reform  efforts  in  1972-73  will  focus  on  increased 
state  control  of  welfare  payments  administration 
through  state-county  performance  contracts,  increased 
use  of  private  agencies  for  the  provision  of  socia. 
services  through  county  purchase  agreements,  im- 
proved system  monitoring  and  evaluation  through  a 
statewide  welfare  management  information  system, 
and  continued  restructuring  of  the  Department  tc 
meet  the  organizational  requirements  of  reformed  wel- 
fare administration. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 


MAN-YEARS 

70-71       71-72      72-73 

Administration  at  the  state  level 1,630.6  1,759.5  1,095.3 

Reimbursements  (MAP)   -64.8  -5S.6  -59.9 

Reimbursement  (Mental  Hygiene) -  -859.5  — 

Reimbursements  (other)    —  —  — 


NET  TOTALS,  ADMINISTRATION. 

General  Fund 

Federal  funds 


1.565.8       841.4    1,035.4 


ACTUAL 

1970-71 

$32,090,187 
-930,177 

-597,005 

$30,563,005 
18,130,131 
12,432,874 


ESTIMATED 

1971-72 

$40,273,221 

-1,101,758 

-16,S81,108 

-58,380 

$22,231,975 

9,801,474 
12,430,501 


PROPOSED 

1972-73 

$24,144,082 
-1,486,720 


$22,657,362 

14,227,370 
S,429,992 


Highlights  of  Program  or  Workload  Changes 


Administrative  Reform 

The  Department  of  Social  Welfare  during  fiscal 
year  1970-71  began  a  program  of  administrative  re- 
form to  meet  the  anticipated  provisions  of  the  Wel- 
fare Reform  Act  of  1971.  Within  the  Department, 
management  of  social  services  and  income  mainte- 
nance was  separated,  legal  functions  were  consoli- 
dated, fiscally  oriented  programs  were  brought  under 
the  control  of  system  managers,  and  quality  control 
and  fiscal  audits  were  unified  to  measure  system  per- 
formance. In  its  relationships  with  counties  and  other 
state  agencies,  the  Department  established  standard 
contractual  procedures  to  ensure  program  perform- 
ance and  fiscal  responsibility.  During  1972-73,  con- 
tracts between  the  Department  and  each  county  for 
the  determination  of  eligibility  and  aid  payments  will 
be  monitored  for  cost/benefit  performance.  A  service 
outcome  measurement  system  will  be  developed,  so 
that  services  can  also  be  appraised  for  cost/benefit 
performance. 

Administrative  Improvement  Programs 

Statewide  installation  of  the  Management  Informa- 
tion System,  placed  in  operation  in  seven  counties  by 

*  FOR  THE  DEPARTMENTS  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-44. 


August  1972,  will  be  completed  by  bringing  the 
remaining  51  counties  into  the  system  by  August  31, 
1973.  The  operation  of  an  automatic  data  transmis- 
sion system  between  the  Department  and  each  of  the 
counties  will  provide  an  up-to-date  summary  and  de- 
tailed information  required  for  the  management  and 
control  of  payment  system  expenditures.  The  system  i 
will  also  provide  for  automation  of  certification  data 
required  by  Health  Care  Services  in  the  administra- 
tion of  the  Medi-Cal  program  and  will  improve 
county  operations  by  providing  counties  with  rapid 
access  to  information  in  records  of  other  counties  that 
is  needed  to  assure  payments  in  the  correct  amount 
are  made  only  to  eligible  needy  persons. 

To  meet  the  unusually  high  number  of  requests  for 
fair  hearings  the  $600,000  and  60  positions  appropri- 
ated by  SB  796  is  again  required  in  fiscal  year  1972— 
73.  Another  $1,084,744  has  also  been  requested,  as 
contract  consultant  funds  to  purchase  assistance  from 
the  Attorney  General's  office  ($117,344),  and  to  meet 
the  one-time  peak  workload  demand  brought  about  by 
the  requests  for  fair  hearings  ($967,400),  through 
the  purchase  of  services  from  General  Services — OAP 
or  any  other  available  source. 
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RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES                               7°-71       71""      72-73  1970-71  1971-72               1972-73 

Net  siilnries  and  wages 1,030.6    1.759.5    1,005.3  $17,794,115  $19,284,504         $12,519,108 

Staff  benefits -  2.006,820  2,510,501             1,656,995 

Totals,  Personal  Services 1,630.6    1,759.5    1,095.3  $19,!s00,935  $21,795,005         $14,176,103 

OPERATING  EXPENSE  AND  EQUIPMENT 6,424,247  6,815,326            9,967,979 

SPECIAL  ITEMS  OF  EXPENSE 

Care  and  treatment  of  mentally  retarded  in  medical  facilities 2,302,603  7,172,250                          - 1 

Allowances  for  subsistence  care — family  care  homes 3,562,402  4,490,640                          - 1 

Totals,  Special  Items  of  Expense $5,865,005  $11,662,890 

Totals,  Expenditures $32,090,187  $40,273,221         $24,144,082 

Reimbursements    -1,527,182  -18,041,246           -1486,720 

Totals,  Expenditures,  State  Operations $30,563,005  $22,231,975         $22,657,362 

General  Fund  18,130,131  9,801,471,           14,227,370 

Federal  funds 12,432,874  12,430,501              8,429,992 

APPROPRIATIONS 

State  operations,  Item  255  (General  Fund) $14,027,370 

State  operations,  grants  (federal  funds) 8,429,992 

i  Budget  year  expenditures  for  this  function  can  be  found  in  the  local  assistance  budget. 
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1  EDUCATIONAL   RESEARCH   COMMISSION 

2 

|        The  Educational  Research  Commission  was  created  pupils  of  varying  aptitudes  and  characteristics. 

5  to  administer  a  project  system  of  innovative  schools  The  commission   is  not   operative   in  the   1971-72 

6  to  explore  problems  in  education.  The  purpose  of  this  fiscal  year.  The  responsibilities  of  the  commission  have 

8  program  was  to  develop  a  detailed  plan  for  conduct-  been  assumed  by  the  Advisory  Committee  on  Educa- 

9  ing  experiments  in  teaching,  learning  and  evaluating  tional  Research  in  Basic  Educational  Programs  cre- 

jj  reading   and  mathematics,   grades   1   through   3,  for  ated  by  Chapter  1188,  Statutes  of  1971. 

12  

13 

\l  PROGRAM  REQUIREMENTS 

$  Educational  Research  Commission  70-71       71-72       72-73  1970-71  1971-72  1972-73 

18 
19 


(General  Fund) 1.9  -  $51,260 


20 

|1  RECAPITULATION  BY  OBJECT 

23  STATE  OPERATIONS 

24 

|  PERSONAL  SERVICES  «-'1       71""      72-73           1970-71                 1971-72               1972-73 

27  Net  salaries  and  wages 1.9  -              -                    $29,243 

28  Staff  benefits   -  3,392 

29 

30  Totals,  Personal   Services 1.9  -             -                    $32,635 

32  OPERATING  EXPENSES  AND  EQUIPMENT 25,456 

33  ^^==^^==        ==^==^=^=  ==== 

34  Total   Expenditures   $58,091 

35  Reimbursements — federal    —6,831  — 

e\s*  

37    Net  Expenditures  (General  Fund) $51,260 
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EDUCATIO: 


DEPARTMENT   OF   EDUCATION 


Under  new  leadership  in  1971-72,  the  Department 
of  Education  working  with  the  State  Board  of  Educa- 
tion, identified  the  following  priorities  as  being  of 
paramount  importance  in  meeting  the  educational 
needs  of  five  million  students  in  California,  grades  one 
through  twelve : 

1.  Department  and  board  reorganization 

2.  Curriculum  development  and  textbook  selection 
procedures 

School  district  management  review  and  assistance 
Basic  skills 
Career  education 
School  finance  and  efficiency 
Drug  abuse  and  preventive  education 
Early  childhood  education 
Bilinguahbicultural  education 

these  priorities,  the  Department  of  Education 


3. 
4. 
5. 
6. 


9. 
Of 


will  have  completed  its  task  force  work  on  curriculum 
development  and  textbook  selection  procedures  by  the 
end  of  1971-72  fiscal  year,  and  the  department  will 
have  presented,  or  will  be  prepared  to  present,  recom- 
mendation to  the  Legislature  regarding  changes  it  be- 
lieves will  improve  the  development  of  curriculum  for 
the  schools  and  the  selection  of  textbooks  for  children. 


In  1972-73,  the  Superintendent  and  the  Departmer 
of  Education  in  harmony  with  the  state  board,  wi 
continue  their  work  on  the  remaining  priority  area; 
and  will  add  the  following  priorities  to  their  worl 
load : 

1.  Teacher  evaluation 

2.  Urban  education 

3.  Analysis  and  applicability  of  testing  procedure 

4.  Improvement  of  guidance  and  counseling  service 

5.  Master  plan  for  special  education 

6.  Programs  to  prevent  conflicts  on  junior  high  an 
high  school  campuses 

7.  Conservation  education 

Although  the  priorities  are  not  reflective  of  all  th 
problem  areas  in  education  in  this  state,  they  do  repre 
sent  those  creating  the  most  pressing  needs.  Therefore 
the  superintendent,  the  board,  and  the  departmen 
will  give  unified  attention  to  these  areas  in  1972-75 
Within  the  department's  six  major  programs,  soli]! 
tions  will  be  sought  to  the  problems  inherent  in  thes 
priorities. 

The  major  activities  the  department  will  conduct  h 
meeting  the  priority  needs  of  education  are  discussei 
in  each  program  description,  which  follows. 


PROGRAM  REQUIREMENTS 


I. 

II. 

III. 

IV. 

V. 


70-71 

1,200.1 

support 533.2 

53.7 


Instruction 
Instructional 

School   administration   support- 
School  finance  and  state  aid 

Library    services    

VI.  Departmental      management     and 

special   services — distributed- 

— Undistributed- 

TOTALS,   PROGRAMS   

Reimbursements    


24.4 
178.7 


71-72 

1.375 
343.4 
56.2 
24 

1S7.2 


72-73 

1,367.8 

355.3 

57.5. 

24.9 

216.6 


205.4       246.9       264.2 


2.195.5    2.232.7    2,266.3 


NET  TOTALS.   PROGRAMS 

General  Fund 

Credential  fees  (General  Fund) 

School  Building  Aid  Fund 

Surplus  Educational  Property  Revolving  Fund- 
Federal  funds  

Environmental  Protection  Program  Fund 


1970-71 

§23.091,043 

7,782,091 

1.013.163 

619,146 

5,318,S54 


3.734.023 

$^1,558,320 
-4,804,077 

$36,754,243 

15,092.525 

2,S08,5J,6 

179,372 

4,354.915 

14,272,976 

45,909 


1971-72 

$25,796,199 

6,374,927 

1,317,900 

6S3,000 

9,129,096 

(2,812,100) 
2.844.S67 

$46,145,989 
-4,318,262 

$41,827,727 

16,232.290 

225,000 

221,100 

3,992,000 

21,117,337 

40,000 


1972-73 

$26,355,306 

8,827,845 

1,388,500 

557,313 

8,999,697 

(3,198,200) 
2,889,467 

$49,01S,128 
-4,768,649 

$44,249,479 
16,505,500 

277,900 

6,235,000 

21,231,079 


Highlights  of  Program  or  Workload  Changes 

I.   INSTRUCTION 


The  instructional  program  is  composed  of  these 
five  elements:  (1)  task  forces  or  special  projects;  (2) 
instructional  program  administration ;  (3)  instruction 
for  the  educationally  disadvantaged  student;  (4)  in- 
struction for  special  education  students;  and  (5)  occu- 
pational preparation  (vocational  education).  Part  of 
the  resources  of  each  of  the  five  elements  will  be  used 
to  seek  solutions  to  identified  priority  problems  related 
to  the  instructional  programs  in  our  schools,  and  part 
of  the  resources  will  be  used  to  carry  out  critical  on- 
going activities. 

Of  the  educational  priorities  identified  earlier,  the 
instructional  program  will  be  responsible  for  these 


eight:  (1)  basic  skills;  (2)  career  education ;  (3)  drug 
abuse  preventive  education ;  (4)  early  childhood  edu- 
cation; (5)  bilingual-bicultural  education;  (6)  urbar 
education;  (7)  master  plan  for  special  education;  and 
(8)  conservation  education.  It  will  be  the  responsi 
bility  of  the  instructional  program  elements  to  colled 
and  analyze  data  that  can  be  used  to  recommend 
legislative  actions  which  will  improve  the  educational 
programs  in  our  schools. 

Basic  Skills.  Two  task  forces,  one  in  reading  and 
one  in  mathematics,  will  be  assigned  the  responsi- 
bility for  identifying  ways  in  which  the  basic  skills 
of  children  can  be  improved.  Each  child  should  have 


FOR  THE  DEPARTMENTS  LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-47. 
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available  to  him  the  best  possible  instruction  to  de- 
velop his  basic  skills.  Without  such  instruction,  he 
will  be  intellectually  handicapped  and  will  never  fully 
realize  his  potential  in  society. 

Career  Education.  When  the  high  school  graduate 
has  no  idea  of  the  type  of  work  he  would  like  to  do, 
or  is  capable  of  doing,  it  is  a  depressing  situation  for 
the  graduate  and  oftentimes  represents  a  failure  on 
the  part  of  the  schools.  To  correct  this  situation,  Cali- 
fornia has  placed  a  high  priority  on  career  education. 
The  U.S.  Commissioner  of  Education  has  proposed 
"a  new  orientation  of  education — starting  with  the 
earliest  grades  and  continuing  through  high  school — 
that  would  expose  the  student  to  the  range  of  career 
opportunities,  help  him  narrow  down  the  choices  in 
terms  of  his  own  aptitudes  and  interests,  and  provide 
him  with  education  and  training  appropriate  to  his 
ambition."  It  will  be  the  responsibility  of  the  Career 
Education  Task  Force  to  help  California  establish  in 
its  schools  the  "orientation"  to  which  the  U.S.  Com- 
missioner has  referred. 

Drug  Abuse  Preventive  Education.  The  Drug 
Abuse  Task  Force,  which  was  initiated  in  1971,  will 
continue  the  very  important  work  of  identifying  the 
criteria  for  effective  drug  education  programs.  Al- 
though a  concerted  effort  has  been  made  to  edu- 
cate children  regarding  drugs,  more  and  more  chil- 
dren are  becoming  addicted  each  day.  No  one  knows 
for  certain  how  to  stop  children  from  using  drugs  or, 
in  fact,  how  many  children  are  using  drugs.  These  are 
formidable  tasks  facing  not  only  this  task  force  but 
all  of  society  as  well. 

Early  Childhood  Education.  As  much  as  50  per- 
cent of  a  child's  intellectual  potential  is  developed 
before  he  reaches  school  age,  and  80  percent  is  de- 
veloped by  the  time  the  child  is  eight  years  old.  The 
superintendent  and  the  state  board  are  convinced 
that  not  enough  resources  have  been  used  to  examine 
this  critical  area,  and  they  are  asking  that  a  master 
plan  for  early  childhood  education  be  developed  for 
legislative  consideration. 

Bilingual-Bicultural  Education.  The  State  Depart- 
ment of  Education  has  established  that  of  those  stu- 
dents enrolled  in  California's  schools,  18  percent  do 
not  speak  English  and/or  have  a  foreign  cultural 
background.  The  department  has  also  found  that  these 
children,  especially  those  from  Spanish-speaking  back- 
grounds, have  not  attained  their  appropriate  achieve- 
ment level  in  school  and  that  their  dropout  rate  is 
much  higher  than  that  of  their  Anglo  counterparts. 
California  cannot  afford  to  remain  ignorant  of  the 
many  reasons  why  so  many  of  these  children  are  drop- 
ping out  of  school.  After  identifying  the  problem  the 
state  will  develop  a  well-organized  plan  for  meeting 
the  educational  needs  of  these  children.  Therefore,  the 
Bilingual-Bicultural  Task  Force  will  continue  its  im- 
portant work  in  developing  a  master  plan  for  bilin- 
gual-bicultural  education  in  California. 

Urban  Education.  The  urban  community  and  its 
necessary  institutions  will  endure  only  when  all  its 


agencies  and  groups  work  together  on  the  problems 
of  the  large  metropolitan  areas.  Too  often,  educators 
have  failed  to  recognize  the  direct  relationship  be- 
tween the  urban  schools'  problems  and  the  problems 
of  the  cities :  poverty,  crime,  ill  health,  discrimina- 
tion, welfare,  squalor,  and  boredom.  In  any  concerted 
effort  to  upgrade  the  quality  of  the  environment — in- 
cluding living  conditions,  educational  opportunities, 
and  recreational  facilities — it  is  first  necessary  to  have 
a  plan  for  action.  A  task  force  on  urban  education 
will  be  established  in  order  that  California's  educa- 
tional leadership  may  carry  out  its  responsibility  in 
this  necessary  effort. 

Master  Plan  for  Special  Education.  Special  educa- 
tion programs  in  California  are  governed  by  a  myriad 
of  laws,  regulations  aDd  policies.  Systematic  planning, 
program  development,  and  evaluation  is  necessary. 
Programs  for  serving  exceptional  children  have  pro- 
liferated and  are  sometimes  overlapping;  yet,  a  great 
number  of  children  remain  unserved.  In  1972-73,  the 
department  will  develop  a  master  plan  which  will  pro- 
vide educational  opportunities  suitable  to  the  needs  of 
exceptional  children. 
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DEPARTMENT   OF   EDUCATION — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

I.   INSTRUCTION— Continued 


Task  Forces  and  Special  Projects 


6.7 


Reading    task    force    

Mathematics  task  force 

Bilingual-bicultural  task 

force 11 

Drug  education  task  force —     6.6 
Career  education   task   force  10.5 
Urban  education  task  force.     - 
Special  education  master 

plan  project - 

Curriculum  framework  task 

force 10.3 


1971-72 
Man-years  Expenditures 
29.5     $704,289 
177,903 


1972-73 
Man-years  Expenditures 
20.2     $586,126 


441,550 
183.634 
215,800 


311,562 


14 
9.2 
10.5 
11.5 


588,448 
386.040 
261,200 
231,400 

60,000 


Conservation  Education.  The  instructional  pro 
gram  administration  element  of  the  department's 
instruction  program  will  be  responsible  for  the  on< 
going  conservation  education  activities.  These  activi- 
ties involve  the  preparation  of  important  materials 
teachers  can  use  in  teaching  children  the  importance 
of  conserving  natural  resources. 

In  1972-73  the  $45,000  cost  of  this  element  is  to  hi 
financed  from  the  General  Fund  due  to  the  limited 
resources  available  in  the  Environmental  Protectior 
Program  Fund. 


Totals    74.6  $2,034,738         65.4  $2,113,214 


II.  INSTRUCTIONAL  SUPPORT 


The  total  educational  requirements  of  children  can- 
not be  provided  solely  within  the  teacher-child  rela- 
tionship. The  degree  to  which  a  child  learns  and  the 
ability  of  the  teacher  to  facilitate  such  learning  are 
greatly  influenced  by  the  quality  of  the  educational 
environment.  Providing  an  effective  educational  en- 
vironment which  takes  into  account  the  total  needs  of 
the  child  is  the  function  of  the  Instructional  Support 
Program.  This  program  will  utilize  these  three  ele- 
ments to  accomplish  its  task:  (1)  task  forces  or  spe- 
cial projects;  (2)  direct  instructional  services;  and 
(3)  pupil  services. 

Of  the  educational  priorities  in  the  Department 
of  Education's  1972-73  program,  the  Instructional 
Support  Program  will  be  responsible  for  studying  and 
making  recommendations  regarding  three  of  the 
priorities:  (1)  teacher  evaluation;  (2)  improvement 
of  guidance  and  counseling;  and  (3)  programs  to  pre- 
vent conflicts  on  junior  high  and  high  school  campuses. 

Teacher  Evaluation.  The  California  Legislature 
has  charged  local  educational  agencies  with  the  re- 
sponsibility of  adopting  policies  which  would  estab- 
lish a  uniform  system  for  evaluating  and  assessing 
the  performance  of  certificated  personnel.  The  State 
Board  of  Education  is  required  pursuant  to  Chapter 
1220,  Statutes  of  1971  to  develop  guidelines  which 
school  districts  may  use  in  the  development  of  these 
teacher  evaluation  procedures.  The  Commission  on 
Teacher  Preparation  and  Licensing  is  responsible  for 
developing    performance-based    teacher     competence 


criteria.  Therefore,  a  teacher  evaluation  project  will  be 
initiated  in  1972-73  as  a  joint  project  of  the  Depart- 
ment of  Education  and  the  Commission  on  Teacher 
Preparation  and  Licensing,  subject  to  the  approval  of 
the  state  board.  This  project  will  be  financed  by  fed-! 
eral  funds  from  the  Education  Professions  Develop- 
ment Act. 

Improvement  of  Guidance  and  Counseling.  The 
rising  tide  of  social  and  personal  pressures  being 
placed  on  youth  demands  that  better  guidance  and 
counseling  services  be  developed.  This  element  of  the 
instructional  support  program  will  be  responsible  for 
developing  plans  and  procedures  for  conducting  a 
statewide  survey  of  guidance  needs. 

Programs  to  Prevent  Conflicts  on  Junior  High  and 
High  School  Campuses.  The  number  of  incidents  of 
violent  conflict  among  students  on  California's  high 
school  campuses  has  been  increasing.  These  conflicts 
have  resulted  in  damage  to  school  property,  injuries 
to  students  and  others,  and  interruptions  of  educa- 
tional programs.  Yet,  no  comparative  examination  has 
been  made  of  the  characteristics  of  schools  in  which 
conflicts  have  occurred  with  those  of  similar  schools 
where  conflicts  have  not  occurred.  It  will  be  the  re- 
sponsibility of  this  program  element  to  identify  and 
evaluate  factors  which  cause  or  prevent  conflict.  The 
element  will  also  be  responsible  for  developing  an  in- 
strument school  districts  can  use  in  identifying  parts 
of  their  programs  which  may  be  altered  to  decrease 
tension  on  campuses. 


Education 


179 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  EDUCATION— Continued; 
Highlights  of  Program  or  Workload  Changes — Continued 

III.  SCHOOL  ADMINISTRATION  SUPPORT 


There  is  a  continuing  necessity  for  local  school  ad- 
ministrators to  keep  abreast  of  current  requirements, 
desirable  business  practices,  and  planned  change.  In 
this  respect,  the  Department  of  Education  must  as- 
sume a  leadership  role  in  providing  direct  assistance 
to  school  districts  to  ensure  the  adoption  and  use  of 
the  best  possible  management  practices.  That  is  the 
responsibility  of  the  school  administration  support 
program,  and  it  has  established  these  three  elements 
to  carry  out  the  many  tasks  involved:  (1)  task  forces 
or  special  projects;  (2)  administrative  services  to 
local  educational  agencies;  and  (3)  administrative 
research. 

Of  the  department  priorities  for  1972-73,  the  school 
administration  support  program  will  have  responsi- 
bility for  the  school  district  management  review  and 


assistance  priority  item.  The  work  plan  for  the  task 
force  assigned  this  priority  will  consist  of  activities 
designed  to  locate  management  deficiencies  in  school 
districts  and  to  provide  the  guidance  necessary  to 
reduce  such  deficiencies. 

In  recent  years  it  has  become  apparent  that  a  con- 
siderable number  of  school  district  administrators  are 
not  knowledgeable  regarding  the  most  effective  and 
efficient  business  management  practices  and  tech- 
niques. As  of  June  30,  1969,  for  example,  33  Cali- 
fornia school  districts  had  deficit  balances  of  approxi- 
mately $1,600,000  and  recently  five  districts  obtained, 
through  legislative  action,  special  loans  to  meet  their 
financial  commitments.  Thus,  the  need  for  placing 
this  problem  on  the  department's  priority  list  for 
1972-73  is  well  founded. 


IV.  SCHOOL  FINANCE  AND  STATE  AID  TO  SCHOOL  DISTRICTS 


The  school  finance  and  state  aid  program  has  been 
established  in  the  1972-73  department  budget  to  en- 
sure that  proper  apportionments  of  state  moneys  are 
made  to  the  schools.  Two  elements  have  been  estab- 
lished to  carry  out  the  program's  responsibilities:  (1) 
administration  of  state  aid  system;  and  (2)  apportion- 
ment of  state  aid. 

The  first  program  element  has  the  responsibility  for 
making  certain  that  proper  documentation  is  made 
prior  to  the  distribution  of  state  aid.  The  second  pro- 
gram element  provides  the  machinery  through  which 
moneys  are  actually  apportioned  to  local  and  county 
educational  agencies  in  accordance  with  the  laws 
passed  by  the  Legislature. 


In  addition  to  the  on-going  mandated  activities  of 
apportioning  state  aid,  the  school  finance  and  state  aid 
to  school  districts  program  will  have  responsibility  for 
one  of  the  identified  department  priorities :  school 
finance  and  efficiency.  Present  methods  of  budgeting 
funds  and  accounting  for  their  expenditure  fail  to 
discriminate  between  programs  that;  are  cost  effective 
and  those  that  are  not.  The  effective  use  of  limited 
resources  dictate  that  some  system,  of  increased  ac- 
countability needs  to  be  devised  to  determine  whether 
funds  are  being  expended  most  effectively.  In  line 
with  this  need,  the  program  will  be  responsible  for 
developing  an  accounting  manual  and  reporting  docu- 
ments that  will  implement  a  statewide  accounting  sys- 
tem based  on  a  program  structure, 


V.  LIBRARY  SERVICES 


To  become  an  educated  citizen,  every  Californian 
should  have  adequate  library  services.  Therefore,  the 
library  services  program,  which  is  the  responsibility 
of  the  California  State  Library,  has  been  established 
to  provide  the  following  to  the  citizens  of  this  state: 
(1)  supplying  research  materials  and  resources  to  the 
people  of  the  state  through  their  local  libraries;  (2) 
providing  information  services  to  state  government, 


including  the  Legislature;  (3)  making  advisory  and 
research  services  available  to  the  libraries  and  library 
systems  ef  the  state;  (4)  demonstrating  new  and  im- 
proved library  services;  and  (5)  providing  the  citizens 
of  California  with  a  wide  range  of  public  library 
services  which  cannot  be  provided  by  individual  public 
libraries. 


VI.  DEPARTMENTAL  MANAGEMENT  AND  SPECIAL  SERVICES 


It  is  the  responsibility  of  the  departmental  manage- 
ment and  special  services  program  to  provide  effec- 
tive leadership,  policy  direction,  and  certain  neces- 
sary supporting  services  for  the  Department  of 
Education. 

In  addition  to  providing  the  other  five  programs 
with  certain  necessary  services,  the  departmental 
management  and  special  services  program  will  also 
be  responsible  for  three  of  the  1972-73  priorities: 
(1)  department  and  board  reorganization;  (2)  anal- 
ysis and  applicability  of  testing  procedures;  and  (3) 
dissemination  of  task  force  information. 

Department  and  Board  Reorganization.  The  Su- 
perintendent of  Public  Instruction  and  the  state  board 
have  agreed  that  the  system  of  accountability  should 


extend  from  the  superintendent's  office  to  each  class- 
room and  that  the  impact  of  the  system  should  be 
such  that  it  produces  efficient  management  and  in- 
structional practices.  Therefore,  they  are  determined 
to  establish  sound  organization  within  the  Depart- 
ment of  Education  and  the  State  Board  of  Education 
so  that  both  organizations  are  prepared  to  provide 
the  leadership  and  service  expected  of  them  in  this 
era  of  change.  It  will  be  the  responsibility  of  this 
program  to  effect  the  necessary  changes  by  June  30, 
1973.  Part  of  these  changes  will  include  the  central- 
ization of  fiscal  and  management  analysis  activities 
and  the  management  of  grants  and  funds,  the  reor- 
ganization and  strengthening  of  the  fiscal  office,  the 
establishment  of  an  internal  audit  unit  and  the  modi- 
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DEPARTMENT  OF  EDUCATION — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

VI.   DEPARTMENTAL   MANAGEMENT  AND  SPECIAL  SERVICES— Continued 


fication  of  the  department  "s  classification  plan  to  pro- 
vide the  department  with  greater  flexibility  in  using 
its  professional  personnel. 

In  line  with  department  and  board  reorganization, 
the  superintendent  will  establish  a  deputy  director  for 
congressional  liaison  to  represent  the  Department  of 
Education  in  Washington.  D.  C,  in  1972-73.  The  new 
deputy  will  have  the  major  responsibility  for  main- 
taining liaison  with  the  U.S.  Department  of  Health, 
Education,  and  "Welfare  and  with  California's  con- 
gressional delegation.  The  federal  government  now 
provides  approximately  6  percent  of  the  educational 
dollar  in  California. 


Analysis  and  Applicability  of  Testing  Procedures 
The  basic  responsibility  of  the  office  of  progran 
evaluation  will  be  to  provide  substantiating  data  U 
demonstrate  the  accountability  of  the  Department  o) 
Education  to  the  public  for  the  resources  entrusted 
to  the  department.  However,  this  unit  will  also  have 
responsibility  for  analyzing  the  state  testing  program 
and  for  making  recommendations  to  improve  the  pro- 
gram. This  latter  task  is  one  of  the  departmem 
priorities  for  1972-73. 

Dissemination  of  Task  Force  Information.  The 
Bureau  of  Publications  will  disseminate  information 
developed  by  task  forces  on  successful  techniques  and 
procedures  employed  in  the  education  field. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages- 
Staff  benefits 


70-71       71-72      72-73 
2,195.5    2,232.7   2.2S6.3 


Totals,  Personal   Services 2,195.5   2,232.7   2,286.3 

OPERATING  EXPENSES  AND  EQUIPMENT 

MINOR  CAPITAL  OUTLAY 


Totals.  Expenditures 
Reimbursements 


TOTALS,  EXPENDITURES,  STATE  OPERATIONS- 

Oeneral  Fund 

Credential  fees  (General  Fund)  

School  Building  Aid  Fund 

Surplus  Educational  Property  Revolving  Fund 

Federal  funds  

Environmental  Protection  Program  Fund 


1970-71 
$22,875,151 
2,300,595 

$25,175,746 

16.378,009 

4.565 

$41,558,320 

-4.80j.on 

$36,754,243 

15,092,525 

2,808.546 

179,372 

4,354,915 

14,272,976 

45,909 


1971-72 

$23,766,849 
2.645,402 

$26,412,251 

19,727,388 

6,350 

$46,145,989 
-4,318.262 

$41,827,727 

16.232.290 

225.000 

221,100 

3,992,000 

21,117,337 

40,000 


APPROPRIATIONS 

State  operations.  Item  260  (General  Fund) 

State  operations.  Item  261   (General  Fund) 

State  operations,  Item  262  (State  School  Building  Aid  Fund) 

State  operations,  Item  263  (General  Fund) 

State  operations.  Item  264  (General  Fund) 

State  operations.  Item  265   (Surplus  Education  Property  Revolving  Fund) 

State  operations.  Item  266  (General  Fund) 

Other : 

Continuing  appropriation,   driver  training   administration 

(General  Fund)   

State  operations   (federal  funds) 


1972-73 

$24,882,464 
2,754,643 

$27,637,107 

21,328,161 

52,860 

$49,018,128 
-4,768,649 

$44,249,479 
16,505,500 

277,900 

6,235,000 

21,231,079 


$24,000 
5,458.298 
277,900 
173.500 
8.784.665 
6.235,000 
1,915,6S7 


149.350 
21.231.079 


REVENUES 

Credential  fees  per  Education  Code.  Section  13183- 
Credential  fees  per  Chapter  1674,  Statutes  of  1967- 
Miscellaneous    1 


Totals,  Revenue 


1970-71 

$1,640,909 

1,045,890 

148,601 

$2,835,400 


1971-72 

$144,700 
80,300 


$225,000 


1972-73 
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DEPARTMENT   OF   EDUCATION— CAPITAL   OUTLAY 


SUMMARY— CAPITAL  OUTLAY 

Major  Projects  : 

School  for  the  Deaf — Riverside 

Minor  Projects : 

School  for  the  Deaf — Riverside 

Diagnostic  School  for  Neurological!}-  Handicapped 
Children — Northern  California 

School  for  the  Deaf — Berkeley  * 

TOTALS,  EXPENDITURES,  CAPITAL  OUTLAY 

General  Fund  

State  Construction  Program  Fund 


1970-71 


$41,847 
21,643 


$63,490 
63,490 


1971-72 

$85,000 

43,000 

S12S.0OO 
43,000 
85,000 


1972-73 


GENERAL  ANALYSIS 


The  Department  of  Education  administers  five 
special  schools  for  handicapped  children,  including 
one  for  the  education  of  the  blind,  two  for  the  educa- 
tion of  the  deaf,  and  two  for  the  diagnosis  and  edu- 
cational evaluation  of  the  neurologically  handicapped 
child.  In  the  current  year  funds  are  available  for 
working  drawings  for  the  first  phase  of  the  construc- 


tion of  a  multihandicapped  deaf  unit  for  100  children 
at  the  School  for  the  Deaf,  Riverside.  When  all  phases 
of  construction  are  completed  this  unit  will  be  equipped 
to  house  210  multihandicapped  deaf  children. 

In  the  current  year  there  is  also  $43,000  available 
to  study  the  feasibility  of  relocating  the  Schools  for 
the  Deaf  and  Blind  located  at  Berkeley. 
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The  Commission  for  Teacher  Preparation  and  Li- 
censing was  established  by  Chapter  557,  Statutes  of 
1970,  to  insure  excellence  in  education  by  encouraging 
high  standards  of  teacher  quality  and  diversity 
through  broad  minimum  standards  and  guidelines  for 
teacher  preparation  and  licensing. 

The  teacher  plays  an  important  role  in  the  educa- 
tional development  of  children.  The  teacher's  educa- 
tion, training,  and  moral  character  have  a  significant 
impact  upon  the  progress  of  the  child  in  the  class- 
room. 

The  goal  of  the  commission  is  to  maximize  the  con- 
tribution of  the  school  experience  to  the  child's  life 
through  the  development  and  maintenance  of  high 
standards  of  quality  for  teachers  in  California,  The 
commission  must  perform  the  following  activities 
which  are  directed  toward  its  goal: 

(a)  Develop  standards  and  procedures  for  the  cer- 
tification of  educational  personnel, 

(b)  Promulgate  appropriate  rules  and  regulations, 
(e)   Issue  credentials  upon  certification  to  the  State 

Board  of  Education. 

(d)  Provide  leadership  and  coordinate  resources 
for  the  improvement  of  teacher  education. 

(e)  Establish    advisory    committees    consisting    of 


representatives  from  various  elements  of  the  teaching 
profession  related  to  each  subject  specialization  which 
will  help  formulate  performance  standards  for  general 
teaching  and  other  educational  specialties, 

(f)  Develop  and  recommend  to  the  Legislature 
alternative  ways  in  which  to  demonstrate  qualifica- 
tions for  licensing  which  are  adapted  to  individual 
differences  in  candidates,  preparing  institutions,  and 
performance  requirements,  while  at  the  same  time 
protecting  against  incompetence, 

(g)  Develop  objective,  independently  verifiable 
standards  of  measurement  and  evaluation  of  teaching 
competence  as  it  relates  to  teacher  licensing, 

(h)  Develop  new  or  employ  existing  objective  ex- 
aminations as  a  measure  of  subject  matter  knowledge 
for  the  purpose  of  certifying  educational  personnel. 

(i)  Develop  objective  standards  for  the  identifica- 
tion of  specialist  teachers, 

(j)  Monitor  and  evaluate  the  results  of  its  action 
as  it  relates  to  the  performance  of  teachers  licensed 
under  this  article,  and 

(k)  Develop  and  recommend  to  the  Legislature  for 
its  consideration,  any  necessary  or  desirable  legisla- 
tion to  require  the  continuing  education  of  certified 
personnel  and  the  issuance  of  life  credentials. 


*  Minor  capital  outlay  is  reflected  in  the  state  operations  budget  beginning  in  1971-72.  However,  this  minor  capital  outlay  project 
in  1971-72  is  shown  in  the  summary — capital  outlay  as  it  is  funded  by  a  combination  of  a  special  $18,000  appropriation 
(Chapter  1375,  Statutes  of  1971)  and  funds  carried  forward  from  Item  308.5,  Budget  Act  of  1970. 
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EDUCATION: 


COMMISSION   FOR  TEACHER   PREPARATION   AND   LICENSING — Continued 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Approved  Programs 

II.  Examinations    

III.  Licensing    

IV.  Teacher  Standards 

V.  Administration    

TOTALS,  PROGRAMS 

Reimbursements — federal    

Net  Totals,  Programs  (Teacher  Credentials  Fund) 
Personnel  man-years 


ACTUAL 
1970-71 


ESTIMATED 

1971-72 

$280,647 
124,640 

1,566,181 
174.132 

(502,304) 

$2,145,600 


$2,145,600 
131 


PROPOSED 

1972-73 

$531,076 

456,590 

1,221,281 

143,859 

(516,393) 

$2,352,806 
-247,000 

$2,105,806 

106 


Highlights  of  Program  or  Workload  Changes 


In  August  1971  the  commission  activated  sections 
of  the  Teacher  Preparation  and  Licensing  Law  of 
1970  which  transferred  administrative  functions  of  the 
Department  of  Education,  related  to  teacher  prepara- 
tion and  licensing,  to  the  commission.  Although  man- 
datory transition  of  authority  would  have  taken 
place  on  January  1,  1973,  the  commission  chose  to 
effect  an  early  transfer  so  as  to  assume  control  of  the 
credentialing  function,  to  effect  an  orderly  and  effi- 
cient transition  and  to  conserve  funds  of  the  Teacher 
Credentials  Fund.  Through  perseverance  and  dili- 
gence the  commission  has  been  able  to  reduce  the  cost 
of  the  credentialing  effort  from  $2,800,000  in  1970-71 
to  $2,145,600  in  1971-72. 

During  the  1971-72  fiscal  year  committees  were  ap- 
pointed for  approved  programs,  examinations,  and 
teacher  standards ;  plans  and  work  schedules  were 
developed  to  implement  portions  of  Chapter  557, 
Statutes  of  1970,  and  activate  the  new  credentials  for 
multi-subjects,  reading,  pupil  personnel,  special  educa- 
tion, and  administration  in  1972,  and  an  examination 
option  for  each.  The  staff  was  directed  to  reorganize 
and  substantially  overhaul  the  application  evaluation 
and  credential-issuing  process. 

During  the  1971-72  and  1972-73  fiscal  years  the 
commission,  together  with  the  Department  of  Educa- 


tion and  with  assistance  from  the  school  districts  will 
enter  into  a  project  to  develop  criteria  for  the  effec-1 
tive  evaluation  of  teacher  performance.  This  effort, 
based  partially  on  legislative  intent  (AB  293),  is  for 
the  purpose  of  requiring  responsibility  and  account- 
ability on  the  part  of  the  schoolteachers  and  school 
districts  with  regard  to  measuring  accomplishment  in] 
terms  of  student  progress  and  teacher  performance. 
The  school  districts  are  required  to  evaluate  the 
performance  of  teachers,  teacher  education  institutions 
are  required  to  evaluate  and  determine  the  readiness 
of  teacher  candidates,  the  commission  is  responsible 
for  licensing  new  teachers,  and  the  Department  of 
Education  is  responsible  for  general  direction  and1 
guidance  of  the  statewide  elementary  and  high  school 
educational  effort.  Since  all  elements  will  be  vitally 
concerned  with  the  evaluation  criteria  and  standards, 
the  commission  and  the  Department  of  Education  will 
conduct  the  project  jointly,  with  the  commission's 
initial  emphasis  being  in  the  area  of  developing  per- 
formance-based teacher  competence  criteria.  This 
project  is  to  be  funded  primarily  from  Education 
Professions  Development  Act  funds  with  approval  of 
the  State  Board  of  Education. 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff   benefits 


70-71      71-72      72-73 

131         106 


1970-71 


Totals,  Personal  Services 


131 


106 


OPERATING  EXPENSES  AND 
EQUIPMENT    


Totals,  Expenditures 

Reimbursements — federal    

NET  EXPENDITURES   (Teacher  Credentials  Fund) 


APPROPRIATIONS 

Support,   Item  279   (Teacher  Credentials  Fund). 
Support,  Item  280  (Federal  funds) 


1971-72 

$1,206,408 
124,700 

$1,331,108 


$814,492 
$2,145,600 


$2,145,600 


1972-73 

$1,197,056 
118,400 

$1,315,456 

$1,037,350 

$2,352,806 
-247,000 

$2,105,806 


$2,105,806 
(247,000) 
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COORDINATING  COUNCIL  FOR  HIGHER  EDUCATION 


The  Coordinating  Council  for  Higher  Education 
was  established  under  the  Donahoe  Higher  Education 
Act  of  1960.  First  convened  on  October  3,  1960,  the 
council  performs  statutory  tasks  defined  in  the  Dona- 
hoe Act  and  carries  out  provisions  of  the  Master  Plan 
for  Higher  Education  as  approved  December  18,  1959, 
by  the  Regents  of  the  University  of  California  and 
the  State  Board  of  Education,  then  acting  for  both 
the  public  junior  colleges  and  the  state  colleges.  The 
council  is  advisory  to  the  Governor,  the  Legislature, 
appropriate  state  officials,  and  the  governing  boards 
of  public  higher  education  in  California. 

The  Council's  functions  are  as  follows: 

1.  Review  the  annual  support  budgets  and  capital 
outlay  requests  of  the  university  and  the  state  colleges 
and  present  comments  on  the  general  level  of  support 
sought. 

2.  Delineate  the  different  functions  of  public  higher 
education  and  advise  regarding  programs  appropriate 
to  each  segment. 


3.  Develop  plans  for  the  orderly  growth  of  public 
higher  education  and  provide  recommendations  on  the 
need  for  and  location  of  new  facilities  and  programs. 

The  council  has  also  been  designated  as  the  state 
commission  to  administer  the  following  federal  pro- 
grams :  Title  I  of  the  Higher  Education  Facilities  Act 
of  1963  (Construction  Grant  Program),  Title  VI-A 
of  the  Higher  Education  Act  of  1965  (Equipment 
Grant  Program),  Title  I  of  the  Higher  Education  Act 
of  1965  (Community  Services  and  Continuing  Educa- 
tion Program),  and  Higher  Education  Facilities  Com- 
prehensive Planning  Program. 

The  council  is  comprised  of  one  representative  each 
from  the  University  of  California,  the  State  Colleges 
and  the  California  Community  Colleges,  one  member 
appointed  by  the  Governor  to  represent  the  private 
colleges  and  universities  and  six  members  appointed 
by  the  Governor  and  one  ex  officio,  nonvoting  member 
representing  the  State  Board  of  Education. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 


I.  State  Coordination  

II.  Higher  Education  Facilities 
and   Equipment   

III.  Community  Services  and 

Continuing  Education 

IV.  Higher  Education  Facilities 

Comprehensive   Planning   . 
V.  Training  in  Community 

Development 


MAN-YEARS 

70-71       71-72 
15.3 


3.9 
3.7 

1.8 


18 

7.7 


1.7 


72-73 

18.5 


7.7 


31.7 


35.4 


NET  TOTALS,  PROGRAMS 

General  Fund, 

Federal  funds 

Disbursement  of  Federal  Funds  Not  Reported  Elsewhere : 

II.  Higher  Education  Facilities  and  Equipment 

IV.  Community  Services  and  Continuing  Education 

V.  Training  in  Community  Development 


33.2 


Totals 


TOTALS,  COORDINATING  COUNCIL  FOR 
HIGHER  EDUCATION 

General  Fund  

Federal  funds  


ACTUAL 

1970-71 

ESTIMATED 

1971-72 

PROPOSED 

1972-73 

$330,350 

$423,983 

$458,411 

123,053 

125,000 

139,445 

54,646 

47,725 

51,163 

248,387 

339,903 

307,243 

22.280 

30,RS9 

$967,500 
453,213 
514,287 

17.601 

$77s,716 
357,330 
421,386 

$973^63 
475,466 
498,397 

$4,163,610 
425.381 
136,849 

$5,841,609 
443,098 
131,708 

$5,700,000 
410,892 
130.000 

$4,725,840 

$6,416,415 

$6,240,892 

$5,504,556 

357,330 

5,147,226 

$7,383,915 

453,213 

6,930,702 

$7,214,755 

1,75,466 

6,739,289 

Highlights  of  Program  or  Workload  Changes 


The  Select  Committee  on  the  Master  Plan  for 
Higher  Education  (a  citizens  committee)  was  ap- 
pointed by  the  Coordinating  Council  in  June,  1971  to 
review  the  1960  Master  Plan  and  to  report  the  results 
of  such  review  to  the  Coordinating  Council.  This  will 
be  the  first  comprehensive  review  of  the  Master  Plan 
since  it  was  presented  in  1960. 

Assembly  Concurrent  Resolution  166  requests  the 
Coordinating  Council  to  submit  its  report  on  the 
Master  Plan  to  the  Legislature  in  late  1972.  The  Select 
Committee  will  be  active  during  1972  in  Committee 
Session  and  hearings  and  the  preparation  of  studies 


and  reports,  among  which  will  be  a  final  report  carry- 
ing out  the  Council's  charge  and  the  Legislature's 
request. 

Chapter  1719,  Statutes  of  1971,  transfers,  effective 
July  1,  1972,  authority  and  responsibility  for  Title 
VIII  of  the  Housing  Act  of  1964  (training  in  commu- 
nity development)  from  the  Coordinating  Council  to 
the  Governor's  office.  Title  VIII  funds  are  available 
for  the  purpose  of  assisting  states  and  local  jurisdic- 
tions to  organize  training  programs  for  technical  and 
professional  personnel  in  order  to  strengthen  the 
capabilities  of  state  and  local  governments. 


a  The  training  in  community  development  program  totals  include  the  federal  Title  VIII  funds  for  1972-73  although  the  program  will 
be  transferred  to  the  Governor's  office  through  provisions  of  Chapter  1719,  Statutes  of  1971.  The  timing  of  the  passage  of  the 
measure  and  the  printing  of  the  budget  did  not  allow  for  the  transfer  in  budget  totals 
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3  — 

4 

5  RECAPITULATION  BY  OBJECT 

6 

7  STATE  OPERATIONS 

8 

9  PERSONAL  SERVICES                                7°-71       71_72       72_73 

1°  Net  salaries  and  wages 31.7         35.4         33.2 

11  Staff  benefits - 

}3  Totals,  Personal  Services 31.7         35.4         33.2 

14 

I5,    OPERATING  EXPENSES  AND  EQUIPMENT 

lo 

}£        Total  Expenditures,  State  Operations 

1°  General  Fund 

19  Federal  funds   

21     

22 

24  REVENUES  1970_71  1971-72  1972-73 

2|    Miscellaneous  (General  Fund)  $4  -  - 

26 
27 
28  APPROPRIATIONS 

30  state  operations,  Item  281  (General  Fund) $475,466 

31  State  operations,  grants   (federal  funds)   498,397 

32  State  operations  (federal  funds  not  reported  elsewhere)   6,240,892 

00 

34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
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53 
54 
55 
56 
57 
58 
59 
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1970-71 

$412,329 
41,042 

1971-72 

$484,190 
57,200 

$541,390 

$426,110 

$967,500 
453,213 
514,287 

1972-73 

$461,852 
51,203 

$453,371 
$325,345 

$513,055 
$460,808 

$778,716 
357,330 
421,386 

$973,863 
475,466 
498,397 

The  Western  Interstate  Commission  for  Higher 
Education  (WICHE)  was  created  in  1951  by  five 
western  states  through  the  Western  Eegional  Educa- 
tion Compact.  The  membership  now  consists  of  13 
western  states,  including  California,  which  ratified 
the  compact  in  1953.  Its  objective  is  to  encourage  the 
participating  states  to  work  cooperatively  in  improv- 

SUMMARY  OF   PROGRAM   REQUIREMENTS 

I.  Western    Interstate    Commission    for   Higher    Education 
Program  (General  Fund)   


Need 


3DUC  \TION 
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WESTERN   INTERSTATE   COMMISSION   FOR   HIGHER   EDUCATION 

Headquarters  Office  at  Boulder,  Colorado 
Program  Objectives 


ing  educational  programs  and  facilities.  The  commis- 
sion is  a  public,  nonprofit  agency  which  consists  of  39 
members,  three  from  each  state,  appointed  for  four- 
year  terms  by  their  Governor.  The  commission  is 
served  by  a  staff  which  is  located  at  the  main  office 
in  Boulder,  Colorado,  and  at  five  regional  offices. 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

$15,000 

$15,000 

$15,000 

WESTERN   INTERSTATE  COMMISSION   FOR   HIGHER   EDUCATION   PROGRAM 

General  Description 


In  order  to  provide  acceptable  higher  educational 
facilities  in  the  western  region  in  the  most  efficient 
manner,  it  is  necessary  for  the  western  states  to  set 
up  a  cooperative  system  designed  to  carry  out  this 
purpose.  Many  of  these  states  individually  do  not 
have  sufficient  numbers  of  students  to  warrant  the 
establishment  and  maintenance  within  their  borders 
of  adequate  facilities  in  the  essential  fields  of  techni- 
cal, professional  and  graduate  training.  Nor  do  all 
the  states  have  the  financial  ability  to  furnish  within 
their  borders  institutions  capable  of  providing  ac- 
ceptable standards  of  training  in  these  essential  fields. 

Objectives 

1.  Improve  the  quality  of  education. 

2.  Expand  educational  opportunities,  including 
those  in  continuing  education. 

3.  Coordinate  and  expand  interstate  and  interinsti- 
tutional  cooperative  programs. 

4.  Help  institutions  of  higher  education  improve 
both  academic  administration  and  institutional  man- 
agement. 

5.  Assist  the  education  community  in  appraising 
and  responding  to  the  changing  needs  of  the  West. 

6.  Eaise  the  public  level  of  understanding  of  the 
role  of  higher  education. 

Authority 

Education  Code  Sections  31001-31008. 


WICHE  serves  as  a  factfinding  agency  and  a 
clearinghouse  of  information  about  higher  education. 
It  also  makes  basic  studies  of  educational  needs  and 
resources.  One  particularly  useful  program  is  that  of 
the  National  Center  for  Higher  Education  Manage- 
ment Systems  at  WICHE.  Through  this  effort,  nu- 
merous products  for  use  in  management  decision- 
making— such  as  resource  requirement  prediction 
models,  student  flow  models,  information  exchange 
procedures  and  faculty  activity  analyses — are  being 
developed.  Through  these  efforts,  common  data  bases 
will  be  established  to  permit  more  uniform  data  com- 
parisons. 

California  institutions  of  higher  education  are  par- 
ticipating in  several  other  WICHE  programs,  of 
which  one  of  the  most  significant  is  the  student  ex- 
change program  for  medicine,  dentistry,  veterinary 
medicine  and  dental  hygiene.  Under  the  program, 
California  institutions  receive  funds  from  WICHE 
and  other  states  to  educate  students  from  the  par- 
ticipating states  which  do  not  have  such  programs. 

WlCHE  offers  a  variety  of  services  and  acts  as  a 
catalyst  in  assisting  member  states.  This  organization 
has  been  successful  in  attracting  grants  from  the  U.S. 
Office  of  Education  and  from  several  private  founda- 
tions. 


Input 
Expenditures 


1970-71  1971-72  1972-73 

$15,000        $15,000        $15,000 


SUMMARY  BY  OBJECT 
STATE  OPERATIONS 

Western   Interstate  Commission  for  Higher  Education. 


1970-71 

$15,000 


1971-72 

$15,000 


1972-73 

$15,000 
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RECONCILIATION  WITH  APPROPRIATIONS 

STATE  OPERATIONS 

General  Fund 

Budget  Act   appropriation    (Expenditures) 


1970-71 

$15,000 


1971-72 

$15,000 


APPROPRIATIONS 

State  operations,  Item  282  (General  Fund  J. 


1972-73 

$15,000 


$15,000 
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AUGMENTATION   FOR   HIGHER   EDUCATION — CAPITAL   OUTLAY 


1971-72 

$11,774,000 
-11,774,000 


$11,771000 
-11,774,000 


1972-73 


SUMMARY— CAPITAL  OUTLAY  1970-71 

Augmentation  of  Capital  Outlay  Fund  for  Public  Higher  Education  $68,200,000 

Transfer  to  Capital  Outlay  Fund  for  Public  Higher  Education.,  -68,200,000 

TOTALS,   EXPENDITURES,   CAPITAL   OUTLAY   

General  Fund   $68,200,000 

Capital  Outlay  Fund  for  Public  Higher  Education -68,200,000 

For  the  past  years,  1968-69  and  1969-70,  financing  Fund  for  Public  Higher  Education.  Lump  sum  appro- 

of  the  capital  outlay  programs  for  the  University  of  priations  from   the  General  Fund  made  in  1968-69 

California    and   the    California    State    Colleges   were  and  1969-70  made  funds  available  for  transfer  to  the 

dependent  upon  two  sources,  the  General  Fund  and  Capital  Outlay  Fund  for  Public   Higher  Education 

the  Capital  Outlay  Fund  for  Public  Higher  Educa-  to  provide  the  balance  of  funds  needed  to  finance  the 

tion.  In  order  to  simplify  accounting  and  budgeting  capital  outlay  programs  in  those  years, 

procedures  the  capital  outlay  programs  for  the  two  Indicated  above  are  the  actual  and  estimated  cash: 

segments  were  appropriated  from  the  Capital  Outlay  requirements  needed  from  the  General  Fund. 
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The  University  of  California  is  the  State  University 
and  the  land-grant  institution  of  the  State  of  Cali- 
fornia. It  was  established  by  the  Organic  Act  of  1868, 
and  was  written  into  the  State  Constitution  of  1879  as 
a  public  trust,  to  be  administered  under  the  authority 
of  an  independent  governing  board — The  Regents  of 
the  University  of  California.  The  Board  of  Regents 
includes  24  members;  8  ex  officio  and  16  appointed 
by  the  Governor  for  staggered  16-  year  terms. 

The  administrative  structure  of  the  University  is 
headed  by  a  president  who  is  responsible  for  overall 
policy  development,  planning,  and  resource  alloca- 
tions. Chancellors  have  primary  responsibility  for  the 
management  of  campus  resource  allocations  and  the 
development  of  proposed  long-range  capital,  fiscal  and 
academic  plans  as  well  as  campus  administrative 
activities. 

The  Regents  have  delegated  authority  to  the  Aca- 
demic Senate  to  determine  conditions  for  admission 
(subject  to  constraints  of  the  Master  Plan  for 
Higher  Education),  degree  requirements,  and  ap- 
proval of  courses  and  curricula.  Special  faculty  com- 
mittees serve  in  an  advisory  capacity  to  The  Regents, 
the  president  and  chancellors  in  a  variety  of  matters. 

There  are  currently  nine  campuses,  eight  of  which 
are  designated  as  general  campuses  offering  under- 
graduate and  graduate  instruction  and  professional 
training,  in  a  wide  range  of  disciplines.  Each  of  the 
nine  campuses  offers  certain  programs  unique  within 
the  University.  To  counter  the  impersonality  which  is 
frequently  a  disadvantage  of  large  campus  enroll- 
ments, the  developing  San  Diego  and  Santa  Cruz 
campuses  have  been  planned  on  the  "cluster  college" 
principle.  At  the  Irvine  campus,  the  academic  pro- 
gram is  being  developed  on  broad  interdisciplinary 
lines.  In  the  health  sciences,  the  University  is  simul- 
taneously developing  three  new  medical  schools,  an 
effort  unique  in  the  history  of  health  science  educa- 
tion. The  Extended  University  will  come  into  focus 
in  1972-73  with  initiation  of  experimental  programs 
on  the  several  campuses  to  provide  degree  programs 
for  part-time  students. 

A  master  plan  for  the  development  of  higher  edu- 
cation in  California  was  passed  by  the~  Legislature 
in  1960  and  is  referred  to  as  the  "Donahoe  Higher 
Education  Act."  This  act  defines  responsibilities  of 
the  three  segments  of  public  higher  education,  the 
University  of  California,  the  California  State  Col- 
leges, and  the  Community  Colleges.  The  master  plan 
recommends  that  freshman  admissions  to  the  Univer- 
sity be  limited  to  the  top  12£  percent  of  California 
high  school  graduates.  The  Donahoe  Act  states  that 
the  University  of  California  will  be  the  primary  state- 
supported  academic  agency  for  research  and  that  the 
University  has  exclusive  jurisdiction  in  public  higher 
education  over  instruction  in  the  professions  of  law, 
medicine,  dentistry,  and  veterinary  medicine.  Sole 
authority  is  also  vested  in  the  University  to  award 
doctoral  degrees  in  all  fields,  except  that  joint  doc- 
toral degrees  with  the  state  colleges  may  be  awarded. 

The  University  is  charged  with  higher  education 
programs  in  four  major  areas : 


1.  Instruction  of  able  young  people,  by  transmit- 
ting to  them  knowledge  and  skills  and  by  helping 
them  to  experience  with  their  teachers  the  processes 
of  developing  and  testing  new  hypotheses  and  fresh 
interpretations  of  knowledge.  Instruction  is  basic  to 
all  of  the  University's  activities.  The  University  es- 
pecially emphasizes  advanced  undergraduate,  gradu- 
ate, and  professional  instruction,  in  accordance  with 
Master  Plan  agreements.  It  offers  lower  division,  up- 
per division,  graduate,  and  postdoctoral  programs  on 
each  of  its  general  campuses. 

2.  Research  directed  toward  advancing  the  under- 
standing of  the  natural  world  and  the  interpreta- 
tion of  human  history  and  of  the  great  creations  of 
human  insight  and  imagination.  The  faculty  of  the 
University  of  California,  in  addition  to  teaching,  is 
engaged  in  creative  research.  The  state  and  the  Uni- 
versity provides  faculty  time  and  the  essential  librar- 
ies, laboratories,  and  other  resources  necessary  to 
further  this  research.  Research  is  intimately  con- 
nected with  teaching  in  the  University — especially  at 
the  advanced  graduate  level. 

The  University  of  California  has  long  been  a  major 
center  of  advanced  research.  In  1960,  the  Donahoe 
Act  designated  it  as  California's  primary  state-sup- 
ported academic  agency  for  research.  Until  recently, 
the  expanding  population  of  California  required  the 
development  of  new  knowledge  to  help  maintain  in- 
dustrial growth  and  employment  for  the  state's  resi- 
dents. Now,  as  California  reaches  maturity,  much  of 
the  research  emphasis  is  shifting  to  cope  with  prob- 
lems which  have  resulted  from  California's  rapid 
growth. 

3.  Training  for  professional  careers — training 
grounded  in  the  understanding  of  relevant  sciences 
and  literature,  and  enlightened  by  experience  in  the 
methods  by  which  the  boundaries  of  knowledge  are 
pushed  back.  Education  for  the  professions — those 
public  service  occupations  that  require  substantial  in- 
tellectual or  artistic  training — is  a  traditional  task  of 
the  University.  It  is  a  task  that  assumes  added  sig- 
nificance as  each  of  us  depends  more  on  the  expert 
knowledge  and  personal  integrity  of  professionals  for 
a  variety  of  specialized  services. 

The  Master  Plan  in  1960  recognized  the  Universi- 
ty's sole  responsibility  among  California  public  insti- 
tutions for  advanced  education  in  a  number  of  pro- 
fessions, including  architecture,  dentistry,  law,  medi- 
cine, and  veterinary  medicine,  and  its  shared  respon- 
sibility for  others  including  the  teaching  profession. 
The  Master  Plan  recommended  that  the  University 
periodically  study  the  state's  needs  and  resources  in 
professional  fields  and  plan  the  steps  necessary  to  help 
avoid  critical  shortages  of  professional  personnel. 

4.  Today's  university  must  be  responsive  to  prob- 
lems of  the  community,  the  state,  the  nation  and  in- 
deed the  world.  The  public  service  function,  con- 
tributes to  the  fulfillment  of  the  university's  obliga- 
tion to  disseminate  knowledge  and  brings  to  faculty 
and  students  the  stimulation  of  applying  their  knowl- 
edge and  special  skills  to  the  problems  of  modern  life. 

California,  the  most  populous  state,  contains  vast 
urban  areas  wherein  more  and  more  people  are  find- 
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UNIVERSITY  OF  CALIFORNIA — Continued 


ing  it  necessary  to  return  to  the  classroom  to  keep 
abreast  of  rapid  technological  and  sociological  change. 
For  example,  as  the  nation's  leading  agricultural  pro- 
ducer, the  state  needs  to  maintain  an  ability  to  re- 
spond quickly  and  effectively  to  agricultural  prob- 
lems. 

Agricultural  Extension  aims  to  apply  the  Univer- 
sity's capabilities  to  help  solve  specific  problems 
in  agricultural,  nutrition  and  related  problems 
in  California.  University  Extension  exists  to  offer 
opportunities  for  life-long  learning  to  the  citizens  of 
California  through  programs  to  encourage  profes- 
sional upgrading,  cultural  enrichment,  citizen  respon- 
sibility and  a  knowledge  of  urban  affairs.  Campus 
public  service  programs  provide  a  wide  variety  of 
cultural  and  educational  programs  which  are  de- 
signed to  enrich  the  lives  of  students,  faculty,  staff 
and  members  of  the  surrounding  communities. 

In  order  to  maximize  its  productivity  within  lim- 
ited resources,  the  University  is  engaged  in  a  compre- 
hensive new  initiative  in  University  academic  plan- 
ning and  policymaking.  Faculty  instructional  work- 
load, program  productivity,  and  program  resource 
needs  will  all  be  among  the  critical  planning  factors 

SUMMARY   OF   PROGRAM   REQUIREMENTS 


examined.  By  the  end  of  the  1971-72  fiscal  year,  the 
transition  should  be  well  along  to  academic  program 
planning  and  review  throughout  the  University. 
When  implemented,  such  information  will  provide  a 
sound  basis  for  establishing  new  budgetary  standards. 

Concurrently,  the  University  is  moving  toward  an 
appropriate  adaptation  of  its  planning  procedures  and 
organization  which  will  also  result  in  a  much  greater 
flexibility  and  responsiveness  to  changing  conditions. 
The  implementation  of  these  new  planning  initiatives 
will  indicate  that  the  University  acknowledges  the 
burden  of  showing  more  fully,  more  precisely,  and 
more  reliably  the  reasons  for  requested  resources  and 
the  efficiency  of  their  utilization. 

The  University  is  also  considering  other  policies 
which  will  strengthen  its  ability  to  use  scarce  instruc- 
tional resources  efficiently.  For  example,  a  new  policy 
for  initiating  graduate  programs  is  ready  for  imple- 
mentation. Also,  an  explicit  policy  regarding  very 
small  classes  has  just  been  adopted.  This  policy  will 
assure  that  very  small  classes  will  be  available  where 
a  specific  educational  necessity  has  been  positively 
demonstrated,  but  not  otherwise. 


MAN-YEARS 

70-71  71-72  72-73 

Instruction    _                            13,734  13,635  13.822 

Organized  Research 2,939  2,564  2,577 

Public   Service    1,960  2,170  2,215 

Academic    Support    11,394  10,639  10,648 

Student   Services 3,708  3,832  4.027 

Institutional  Support 8,449  8,733  8,707 


BUDGETED  PROGRAMS 

I. 

II. 

III. 

IV. 

V. 

VI. 


ACTUAL 

1970-71 

$203,299,000 
45.707,000 
32,012,000 
133.022,000 
72,499,000 
S6,852,618 


ESTIMATED 

1971-72 

$201,S64.000 
42,003,000 
35,405,000 
153,525,000 
84,310,000 
95.094.503 


PROPOSED 
1972-73 

$211,072,000 
42,89S,O00 
36,335.000 
162,996,000 
94.178,000 
96.813,261 


TOTALS,  BUDGETED 

PROGRAMS    42,1S4 


41,573     41.996  $573,391,61S       $612,201,503       $644,292,261 


EXTRAMURAL  PROGRAMS 

VII.  Sponsored  and  Other  Restricted  Activities $215,338,633       $221,097,376       $234,439,475 

VIII.  Major  Atomic  Energy  Commission  Supported  Laboratories        271,760,419         271.761.000         271,761,000 


TOTALS,  BUDGETED  AND  EXTRAMURAL  PROGRAMS  __  $1,060,490,670  $1,105,059,879   $1,150,492,736 

Sources  of  Funds — Budgeted  Programs : 

University  of  California — General  Purpose  Resources : 

State  funds  337,079,264  337,091,071, 

University  funds 31,085,892  37,891,70), 

Restricted  funds : 

Real  Estate  Education.  Research  and  Recovery  Fund 126,382  133,200 

California  Water  Fund 99,872  100,000 

Motor  Vehicle  Fund 750,000 

University  funds 205,000,208  236,235,525 

Extramural 1 1,87,099,052  492,858,376 

Highlights  of  Program  or  Workload  Changes 


355,800,000 
29,634,530 

172,000 
100,000 

258,585,731 
506,200,475 


Budgeted  expenditures  for  the  nine  campuses  and 
University  Hall  will  increase  from  $612.2  million  in 
1971-72  to  $644.3  million  in  1972-73.  Of  this  amount, 
$355.8  million  represents  State  General  Funds,  an 
increase  of  $18.7  million  over  the  current  fiscal  year. 
This  increase  will  be  used  to  cover  price  increases 
($3.7  million),  merit  increases  and  promotions  ($6.7 
million),  plus  funding  adjustments  ($8.3  million), 
which  are  necessary  to  maintain  the  expenditure  pro- 


gram authorized  for  the  current  fiscal  year.  Funding 
adjustments  represent  those  amounts  used  to  finance 
the  1971-72  F.Y.  budget  that  have  to  be  provided  by 
the  State  General  Fund  for  1972-73. 

Personnel  positions  will  increase  by  423  including 
159  faculty.  Faculty  increases  are  composed  of  29  for 
the  general  campuses  and  130  for  health  sciences. 
Other  changes  are :  summer  session,  27  positions ;  or- 
ganized research,  13  positions ;  extension  and  public 
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UNIVERSITY  OF  CALIFORNIA— Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


services,  45  positions ;  organized  activities,  9  positions ; 
student  services,  28  positions ;  auxiliary  services,  167 
positions ;  and  administration  and  services,  minus  25 
positions. 

Instruction  Programs 

General  Campuses:  The  eight  general  campuses  ex- 
pect an  increase  of  4,254  full-time  students  over  the 
actual  enrollment  of  the  current  fiscal  year.  Twenty- 
nine  faculty  positions  are  added  in  this  budget  to 
those  faculty  budgeted  for  1971-72  in  expectation  of 
increased  enrollments  which  did  not  materialize.  This 
budget  maintains  the  current  universitywide  student- 
faculty  ratio  of  17.4  students  per  faculty  position. 

The  1972—73  budget  maintains  faculty  workload  at 
the  level  authorized  for  1971-72.  Eegular  faculty 
members,  on  a  systemwide  average,  will  be  expected 
to  spend  6.4  contact  hours  each  week  with  students 
in  lecture  and  laboratory  classrooms.  This  is  a  further 
step  toward  meeting  the  standard  of  nine  weekly 
classroom  contact  hours  for  university  faculty. 

Continued  rapid  enrollment  increases  on  the  new- 
est campuses  will  require  some  shifting  of  existing 
instructional  resources  from  campuses  whose  enroll- 
ments are  expected  to  decline  below  the  1971-72 
budgeted  levels.  This  shifting  of  resources  will  also 
adjust  for  the  shortfall  in  fall  1971  enrollment  which 
was  experienced  on  several  campuses.  Instructional 
support,  teaching  assistants  and  funds  for  the  instruc- 
tional use  of  computers  will  continue  on  a  University- 
wide  basis  at  existing  (1971-72)  levels. 

Health  Sciences:  Enrollment  is  expected  to  increase 
by  749  headcount  students  (9.7  percent)  in  1972-73 
over  the  8,436  headcount  enrollment  level  estimated 
in  the  1971-72  budget.  Based  on  actual  fall  1971 
enrollment  experience,  enrollment  for  1971-72  has 
been  revised  slightly  upward.  No  increase  in  state 
funds  is  planned  for  health  science  instructional  re- 
sources because  the  University  anticipates  that  in- 
creased requirements  will  be  met  from  federal  funds 
which  are  expected  to  become  available  under  the  new 
Federal  Comprehensive  Health  Manpower  Training 
Act  of  1971.  If  sufficient  federal  funds  do  not  ma- 
terialize, the  University  intends  to  make  adjustments 
within  the  $355.8  million  State  General  Fund  ap- 
propriation. 

Other  Programs 

No  change  in  state  funding  is  proposed  for  any 
other  University  programs.  These  include  Organized 
Eesearch,  Public  Service,  Academic  Support,  Student 
Services  and  Instructional  Support. 

Neuropsychiatry  Institutes 

In  addition  to  the  above,  the  Neuropsyehiatric  In- 
stitute at  UCLA  and  the  Langley  Porter  Institute  at 
San  Francisco  are  included  in  the  budget  of  the  Uni- 
versity of  California  in  the  amount  of  $14,761,825. 

The  budget  for  the  two  institutes  totals  $14,761,825 
which  includes  $652,260  for  the  residency  program. 
The  total  of  $14,761,825  has  been  deleted  from  the 


budget  of  the  State  Department  of  Mental  Hygiene. 
The  operations  of  these  institutes  has  accrued  revenue 
to  the  General  Fund  which  amounted  to  $2,456,141  in 
1971-72.  This  revenue  will  in  the  future  be  accounted 
as  University  income  and  for  this  reason  has  been 
deducted  from  the  State  General  Fund  appropriation 
for  the  support  of  these  institutes  which  provides  a 
total  State  General  Fund  appropriation  of  $12,305,684 
for  the  1972-73  F.Y. 

Chart  I  describes  program  output  in  terms  of  de- 
grees for  the  years  1966-67  through  1970-71. 
CHART  I 
DEGREES  CONFERRED— GENERAL  CAMPUS 


1965-67 


Table  I  compares  general  purpose  expenditures  and 
restricted  purpose  expenditures.  Table  II  compares 
expenditures  not  included  in  the  overall  budget  total. 
Chart  II  describes  the  FTE  enrollment  growth  of  the 
University  since  1966-67  and  portrays  the  shortfall 
which  occurred  in  the  current  fiscal  year.  Table  III 
compares  FTE  enrollment  by  level  for  the  years 
1970-71,  1971-72  and  1972-73.  Table  IV  describes 
fall  headcount  enrollments  by  school  and  college  for 
the  years  1967  through  1970.  A  considerable  amount 
of  additional  input,  output,  faculty  workload  and  stu- 
dent financial  aids  data  is  contained  in  the  Budget 
Supplement  for  the  University  of  California. 
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Highlights  of  Program  or  Workload  Changes — Continued 

TABLE   I 

General  Purpose  Expenditures  Restricted  Purpose  Expenditures 

Actual                    Budgeted                   Proposed  Actual  Budgeted                       Proposed 

1970-71                   1971-72                   1972-73  1970-71  1971-72                       1972-73 

I.  Instruction §192,934,000     $187,356,000    $193,262,000  $10,365,000  $14,50S,000         $17,810,000 

II.  Organized  Research 37,954,000         36.190.000        36,999,000  7,753,000  5,813,000             5,899.000 

III.  Public  Service 9.212,000           8.554,000          8,76S,000  22,800,000  26,851.000           27,567,000 

IV.  Academic  Support  47,120,000         59,213.000        60,090,000  85,902,000  94,312,000         102,906,000 

V.  Student  Services 2,793,000           2,673,000           2.888,000  69,706,000  81,637,000           91,290,000 

VI.  Institutional  Support 7S,152,156         80,996,77S         83,427,530  8,700,462  14,097,725           13,3S5,731 

TOTALS,  BUDGETED 

PROGRAMS    $368,165,156     $374,982,778    $3S5,434,530  $205,226,462  $237,21S,725      $25S,857,731 

General  Purpose  Funds : 

State   funds   $337,079,264     $337,091,074      355,800,000  -  -                          - 

University   General  Funds   31,085,892         37,891,704        29,634,530  -  -                          - 

Restricted  Funds  : 

State   funds   -  226,254  983,200                272,000 

University  funds -  205,000,208  236,235,525         258,585,731 

TABLE   II 

EXPENDITURES  NOT  INCLUDED  IN   OVERALL  BUDGET  TOTAL 

ACTUAL  ESTIMATED  PROPOSED 

Expenditure  by  Program:                                                                                            1970-71  1971-72  1972-73 

Instruction $19,907,000  $20,000,000  $21,245,000 

Organized  research 141,600,000  147,150,000  155,143,000 

Public  service 17,989,000  18,250,000  19,812,000 

Academic  support 7,773,000  6,506.000  6,280,000 

Student  services 26,SOO,000  26,933,000  27,695,000 

Institutional  support 1,269,633  2,25S,376  4,264,475 

Totals $215,33S,633       $221,097,376       $234,439,475 

Major  AEC— supported  laboratories 271,760,419  271,761,000  271,761,000 

TOTALS   $487,099,052       $492,S5S,376       $506,200,475 

State  funds 3,711,503  4,167,700  4,321,700 

Federal  funds 177,887,716  182,038,156  190,895,875 

Gifts  and  private  grants  23,018,397  22,081,770  28,613,800 

University   funds    10,721,017  12,809,750  15,608,100 

Atomic  Energy    Commission    271,760,419  271,761,000  271,761,000 

CHART  II 
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TABLE    III 

Enrollment — FTE 
University  of  California 


General  Campus : 

Lower  division 

Upper  division 

1st  stage  graduate 

2nd  stage  graduate 

Totals,  General  Campus 
Health  sciences 

Totals 


1970-71 

1971-72 

1971-72 

1972-73 

Actual 

Budgeted 

Revised 

Revised 

30,270 

30,780 

30,232 

31.6S4 

39,901 

42,603 

41,133 

44,646 

14.171 

14.833 

14.145 

13.860 

9,359 

10.225 

8.677 

8,759 

93.701 
7,116 


)8.441 
7,618 


94.1S7 
7,719 


98.949 
8,397 


100,817 


106,059 


101,906 


107.346 


TABLE   IV 


SUMMARY  OF  FALL  HEADCOUNT  ENROLLMENT 
BY  SCHOOL  AND  COLLEGE 


Undergraduates:  1967  196S  1969  1970 

Business   administration 809  529  493  463 

Criminology   99  101  US  140 

Education     129  170  164  60 

Engineering   4.039  3.939  3,705  3.866 

Environmental   design   1,031  838  813  803 

Forest  rv   and  conservation 64  76  60  92 

Dentistrv    368  51  50  47 

Medicine 80  59  64  5S 

Nursing 304  358  345  362 

Optometry    75  104  100  111 

Pharmacy 180  3  3  2 

Public  health 45  37  41  29 

Veterinarv  medicine 105  11  12  7 

Agriculture     1,534  227  201  388 

Agric  &  environmental   sciences  -  1,347  1,633  2,107 

Biological  &  agrie  sciences -  518  5S2  741 

Biological  sciences   401  556  702  1.017 

Chemistry 402  396  333  391 

Comparative  cultures -  -  56  76 

College  V  (Santa  Cruz) -  -  391  720 

Cowell  College    (Santa  Cruz)__  651  726  676  688 

Creative   studies   49  64  76  93 

Crown  College   (Santa  Cruz)__  518  606  613  638 

Fine  arts 1,933  2,195  2,356  2.082 

Humanities    749  790  851  2,300 

Info  and  computer  sciences 12  49  109 

Letters  and  science 48,499  49,209  52,333  48,626 

Merrill  College   (Santa  Cruz)__  -  411  574  675 

Muir  College  (San  Diego) 398  754  1,293  1.895 

Physical   sciences   329  470  531  1,262 

Revelle  College  (San  Diego )___  1,709  1,906  2.181  2.245 

Social   sciences   377  500  603  2,350 

Stevenson  College  (Santa  Cruz)  753  796  753  774 

Third  College   (San  Diego) -  -  -  170 

Undergraduate  studies —  —  —  856 

Unclassified    191  314  467  276 

Total  Undergraduates 65,821  68,073  73,222  76,519 


Graduates:  1957  196S  1969  1970 
Professional : 

Administration    33  48  71 

Architecture  and  urban 

planning   -  24  52  111 

Business  administration 947  1,349  1,482  1,398 

Criminology   239  135  122  94 

Education     2,431  2,442  2,677  2,470 

Engineering   48  2,450  2,461  2,531 

Environmental  design   302  292  328  358 

Forestry  and  conservation 38  77  71  78 

Law     1,522  1.767  1,878  2,173 

Librarianship     328  223  247  203 

Library   service -  105  102  115 

Public    affairs    -  49  29 

Social  welfare 511  515  523  469 

Dentistry    215  620  700  716 

Medicine     2,700  3,292  3.693  4,017 

Nursing    196  365  374  368 

Optometry    52  63  88  95 

Pharmacy     157  376  392  403 

Public   health    466  533  574  544 

Veterinary    medicine    200  416  446  447 

Subtotal    10,352  15.077  16,307  16,690 

Academic  disciplines   19,164  15,630  16,506  15,824 

Total  Graduates 29,516  30,707  32,813  32,514 

TOTAL  UNIVERSITY 95,337  98,780  106,035  109,033 
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As  required  by  Assembly  Concurrent  Eesolution  No. 
66  of  the  1967  Legislative  session,  the  following  re- 
port   is    made    on    the    Special   Regents'    Programs. 


These  special  projects  of  the  regents  are  to  be  fi- 
nanced from  the  University's  share  of  federal  over- 
head funds. 


PROGRAM  REQUIREMENTS 

a*  a     <■  s-a  1970-71 

Student  Aid : 

Graduate    toll  .037 

Undergraduate    1,473,432 

Loans   ( 1,234,813 )  * 

Grants-in-aid     — -  H5!'7™ 

President's  work-study  program 1,052,563 

Student  Aid  Totals   $7,300,796 

Educational  Enrichment : 

Innovative  projects  $329,229 

Regents'   undergraduate  instruction   improvement  grants - 

Ethnic  studies  program 908.048 

Educational   opportunity   program   637,205 

Community   service  project   offices   297,933 

Community   teaching   fellowships  program 146,946 

Urban  research   and  public  service  programs 324,679 

Lawrence  Hall  of  Science 99,973 

Intercampus  exchange   program 371,076 

Education   abroad   program   163.143 

Arts  and  lectures  _    _ .    145,889 

Special    library    collections    389.272 

Educational  Enrichment  Total $3,813,393 

Faculty  Study: 

Creative  Arts  Institute   $51,643 

Institute  for   Humanities 145,310 

Summer   faculty   fellowships   177,133 

Emergency   needs — new   faculty   169,410 

Faculty   Study   Totals   $543,496 

Teaching  assistant  loans  ($176,670)* 

Management   studies 69,526 

President's  provision  for  contingencies — 

President's  unallocated - 

Allocation  for  urgent  needs 2,821.870 

Totals,  Expenditures $14,549,081 

SPECIAL   REGENTS'  PROGRAMS 


1971-72 

$600,000 
1.296,000 
858,000 
6.367.000 
1,549,000 


1972-73 

$500,000 
1,324.000 
1,270.000 
6.R'13.000 
1,607,000 


$10,670,000         $11,324,000 


$300,000 
300,000 
595,000 
900,000 
245,000 


100,000 
445,540 
150.000 
205,000 
250,000 

$3,490,540 


$50,000 
150,000 
156,800 


$356,800 

$247,000 

75.000 

500,000 

100,000 

850,000 


$300,000 
300,000 
600,000 
900,000 
245,000 
150,000 

100.000 
475.000 
150.000 
205.000 
250,000 

$3,675,000 


$70,000 
170,000 
157,000 


$397,000 

$265,000 

75,000 

500.000 

100,000 


$16,289,340    $16,336,000 


Change 

-$100,000 

28.000 

412.000 

25<;  noo 

58,000 

$654,000 


$5,000 

150,000 

29,460 

$184,460 


$20,000 

20,000 

200 


$40,200 
$18,000 

-850,000 
$46,660 


One-half  of  the  federal  overhead  on  contracts  and 
grants  asssists  in  financing  the  budget  for  current 
operations  and  one-half  supports  special  programs 
established  by  action  of  the  regents.  A  substantial 
share  of  the  expenditure  for  Special  Regents'  Pro- 
grams goes  to  student  aid  and  educational  enrichment. 
Other  programs  include  faculty  study,  management 
studies,  teaching  assistant  loans,  and  the  President's 
Provision  for  Contingencies. 

Expenditures  for  Special  Regents'  Programs  will 
total  $16.3  million  in  1972-73.  Estimated  income  to 
support  these  programs  is  based  on  a  careful  review 
of  the  projected  level  of  federal  activity  in  1972-73. 
The  following  program  changes  have  been  approved 
by  the  regents  for  1972-73 : 

Student  Aid:  The  augmentation  of  $654,000  for 
1972-73  will  provide  a  total  of  $11.3  million  for  schol- 
arships, fellowships,  grants-in-aid.  loans  and  work 
study  employment.  This  will  provide  student  aid  at 
the  level  of  $102  per  headcount  student  and  compares 
with  $96  for  1971-72.  The  increase  maintains  the 
grants-in-aid  and  work  study  programs  at  $55  and 
$14  per  student  respectively.  The  increase  also  adds 
$28,000   to   the   community   college   scholarship   pro- 

♦Allocations  for  loans  not  included  in  expenditure  total. 


gram  and  adds  $412,000  to  provide  additional  match- 
ing funds  for  the  Federal  Loan  Programs  and  Re- 
gents' Loan  Program. 

Ethnic  Studies  Program:  An  allocation  of  $600,000 
will  be  provided  for  the  Ethnic  Studies  Program  in 
1972-73,  representing  a  $5  000  increase  over  1971-72. 
These  funds  enable  campuses  to  accelerate  and  expand 
curriculum  planning  efforts,  provide  basic  support  for 
continued  development  efforts  in  these  fields,  and  hire 
staff  to  review  library  resources  and  needs  related  to 
Ethnic  Studies. 

Community  Teaching  Fellowship  Program:  Ex- 
penditures of  $150,000  will  be  allocated  for  this  pro- 
gram to  enable  graduate  students  to  use  their  special 
skills  to  conduct  community  projects  designed  to  teach 
high  school  and  college  level  mathematics  to  educa- 
tionally disadvantaged  children  in  elementary  schools. 

Intercampus  Exchange  Program:  An  increase  of 
$29,460  over  1971-72  will  be  allocated  to  this  program 
to  reflect  salary  increases,  increasing  costs  of  services, 
higher  equipment  replacement  costs  for  the  intercam- 
pus bus  service  and  a  larger  number  of  faculty  and 
student  users.  This  program  helps  to  maximize  the  use 
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of  existing  facilities  and  other  resources  by  promoting 
a  wide  variety  of  intercampus  activities.  Major  activ- 
ities supported  include :  faculty  and  graduate  student 
research,  the  intercampus  library  and  bus  service,  stu- 
dent and  faculty  art  and  cultural  exchanges,  inter- 
campus student  activities,  and  intercampus  depart- 
mental conferences  on  teaching  and  research. 

Faculty  Study:  Certain  programs  have  been  de- 
signed to  encourage  the  faculty's  creative  develop- 
ment. A  total  of  $157,000  will  be  allocated  for  Summer 
Faculty  Fellowships.  Also,  $70,000  will  be  allocated 
for  special  one-year  appointments  to  the  Creative  Arts 
Institute  to  foster  individual  expression  in  such  fields 


as  painting,  sculpture,  music  and  writing,  and  $170,- 
000  will  be  allocated  to  the  Institute  for  Humanities 
to  facilitate  research  in  the  humanities  by  providing 
(1)  two-month  summer  appointments  for  faculty,  (2) 
a  one-third  supplement  to  salaries  of  professors  on 
leave,  (3)  research  assistance,  and  (4)  funds  for  travel 
and  research  expense  while  in  the  field. 

Teaching  Assistant  Loans:  The  Teaching  Assistant 
Loan  Fund  was  established  in  1968-69  to  provide 
short-term  loans  for  teaching  assistants  and  similar 
positions  to  ease  financial  hardships  during  their  ini- 
tial period  of  employment  to  receipt  of  their  first  pay- 
check. The  fund  will  be  increased  by  $18,000  in  1972- 
73  to  $265,000. 


INCOME  AND   FUNDS  AVAILABLE   (BUDGETED) 

STATE  APPROPRIATIONS  1q7n  71  1Q71   „ 

General  Funds :  1970-71  1971-72 

Educational  and  general $337,079,264  $337,091,074 

Restricted  funds 226,254  983,200 

Totals,  State  Appropriations $337,305,518  $338,074,274 

UNIVERSITY  SOURCES 

General  Funds — Current : 
Student  Fees : 

Nonresident  tuition  $8,985,460  $11,481,070 

Resident  tuition — medical 551,599  - 

All  other 3,018,540  4,066,015 

Sales  and  services — educational  departments 180,422  151,114 

Other  sources  1,373,656  1,271,380 

Totals,  General  Funds— Current $14,109,677  $16,969,579 

Restricted  Funds — Current : 

United  States  appropriations $4,192,746  $4,014,591 

Student  Fees : 

Educational  fee 15,872,881  33,858,002 

Less :  For  capital  outlay  program -13.606,323  -25,913,454 

Less :  For  fee  deferrals -1,708,271  -6,673,986 

Registration  fees 27,485,410  31,487,151 

University  extension  17,747,886  19,135.074 

Summer  session 4,188,464  4,844,967 

Sales  and  service — educational  departments 4,554,117  8,400,170 

Organized  Activities — Educational : 

Teaching  hospital 72,005,084  82,004.347 

Other    4,621,272  4,955,479 

Gifts  and  private  grants 68,926  34,000 

Other  sources 5,151,544  5,491,880 

Endowments    8,440,325  8,206,524 

TOTALS,  RESTRICTED  FUNDS— CURRENT $149,014,061  $169,844,745 

Auxiliary  Enterprises : 

Regular  income 37,495,431  45,206,553 

Student  fees 594,080  660,080 

Funds  Used  as  Income : 

Contract  and  Grant  Overhead  : 

General  funds— current 9,931,159  12,976,633 

General  funds— prior  year 4,928,662  5,337,369 

Restricted  funds— current 2,651,154  2,834,559 

Prior  year  General  Fund  balance 567,948  538,123 

Other  general  funds 1,548,446  2,070,000 

Restricted  fund  balances 696,401  1,400,248 

TOTALS,  FUNDS  USED  AS  INCOME $20,323,770  $25,156,932 

Special  Regents'  Programs 14,549,081  16,289,340 

TOTALS,  UNIVERSITY  SOURCES $236,086,100  $274,127,229 

TOTALS,  INCOME  AND  FUNDS  AVAILABLE $573,391,618  $612,201,503 


1972-73 

$355,800,000 
272,000 

$356,072,000 


$10,286,720 

3,825,330 

149,652 

1,037,480 

$15,299,182 


$4,014,591 

33,860,699 

-20,640,670 

-7,262.029 

31,722,136 

19,802,036 

5,195,389 

8,394,927 

90,425,695 

8,409,572 

34.000 

5,341,539 

8,552,596 

$187,850,481 


49,195,438 
660,080 


13,962,348 

2,972,559 

373,000 
1,571,173 

$18,879,080 
16,336,000 

$288,220,261 

$644,292,261 
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5  RECAPITULATION  BY  OBJECT 

6 

I  STATE  OPERATIONS 

8 

9  Budgeted  Programs 

\\  PERSONAL  SERVICES                              70-71       71-72      72-73           1970-71                 1971-72               1972-73 

13  Net  salaries  and  wages  40,426.77  39,657.78  39,913.33      $403,142,927       $415,516,964       $426,429,076 

14  Staff  benefits  __„___"__ -               "              30.490,603           30,656,517           30,099,517 

16  Totals    Personal  Services 40,426.77  39.657.7S  39,913.33     $433,633,530       $446,173,481       $456,528,593 

17  Operating  Expenses  and  Equipment 1 - 196.308.739         218,629,525         236,007,785 

19  Totals    ExDenditures                        $629,942,269       $664,803,006       $692,536,378 

20  i?e;m6i«e,»e«/s-o«er~::::::::::::::::: -115,407,312    -119,645,073    -122,389510 

21  Estimated  savings  from  non-salary  sources -           -1.410,000           -1,410,000 

22  

23  Net  Expenditures $514,534,457       $543,747,933       $568,736,868 

24 

25  SPECIAL  ITEMS  OF  EXPENSE  „„„„„„           ,„„„„,„-, 

26  Auxiliary  Enterprises 1,757.25    1,915.62    2,082.62          37,5S2,924  45.888,226           49,887,111 

27  Student  Aid -               -               -                 6,725,156             6,276,004             9,332,282 

28  Special  Regents7  Programs  _.!____  14,549,081           16,289,340           16,336,000 

29  " 

30  Totals,  Budgeted  Programs 42.1S4.02  41,573.40  41,995.95      $573,391,618       $612,201,503       $644,292,261 

31 

II  StGe«fra?dJw 337,079,264         337,091,074         355,800,000 

34  California  Water  Fund 99,872                100,000                 100,000 

35  Real  Estate  Education,  Research  and  Recovery  Fund 126,382                 133,200                 172,000 

36  Motor  Vehicle  Fund -                 750,000 

37 

38  University  Resources : 

39  Federal  appropriations  4,192,746             4,014.591              4,014,591 

40  University   resources   231,893,354         270,112,638         284,205,670 

41 

42  Extramural  Programs 

43 

44  SPECIAL  ITEMS  OF  EXPENSE 

45  Sponsored  and  other  restricted  activities » $215,338,633       $221,097,376       $234,439,475 

46  Special  federal  research  projects   271,760,419         271,761,000         271,761,000 

47  ■ 

4S     Totals,    Extramural    Programs -—*. $487,099,052       $492,S58,376       $506,200,475 

49  University  Resources : 

50  Federal  Funds: 

51  Special  research   projects 271,760,419         271,761,000         271,761,000 

52  Other  federal  projects 177,887,716         1S2,03S,156         190,895,875 

53  Other  university  resources 37,450,917           39,059,220           43,543,600 

54     . , _ __ 

55 

56 

57  APPROPRIATIONS 

58 

59  Support,  Item  283  (General  Fund) $354,749,900 

g0  Support,  Psychiatric  Instruction  Program,  Item  285  (General  Fund)    150,000 

61  Support,  deferred  maintenance,   Item  284   (General  Fund) 500,000 

g2  Support,  research  in  the  conversion  of  sea  water,  Item  286  (General  Fund) 308.100 

63  Support,  research  in  dermatology.  Item  287  (General  Fund) 92.000 

g4  Support,  research  in  mosquito  control,  Item  288  (California  Water  Fund)   100,000 

65  Other : 

gg  Allocation  from  Real  Estate,  Education,  Research  and  Recovery  Fund 172,000 

g7  University  Funds : 

g8  General  purpose  funds 29,634,530 

g9  Restricted  purpose  funds 258,585  731 

70 


REVENUES 


71  TOTALS,  BUDGETED  PROGRAMS   $644  291?  261 

72 

73 

74 
75 
7ft 
jjj!    General  Fund $40 

78    ■ . . 

79 

|5  NEUROPSYCHIATRY    INSTITUTES 

|§        The  Governor's  Keorganization  Plan  No.  1  of  1970  that  there  will  be  some  relief  in  critical  shortages  of 

84    proposed  the  transfer  of  the  neuropsychiatrie  insti-  trained    personnel    and    with    the    expectation    that, 

°6    tutes  from  the  Department  of  Mental  Hygiene  to  the  through   research,   more    rapid   and    economic   treat- 

87    University  of  California.  The  objectives  of  these  insti-  ment  and  preventive  methods  concerning  mental  dis- 

ss   tutes  are  teaching  and  research  in  the  health  fields  of  orders  and  retardation  will  be  developed. 

90    neuropsychiatry  and  mental  retardation  to  the  end 
91 
92 
93 
94 
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UNIVERSITY   OF   CALIFORNIA— Continued 

Enrollments — N  euro  psychiatric  Institutes 

UCLA Langley  Porter 

70-71       71-72       72-73  1970-71  1971-72 

Psychiatrict    residents    92  96  96  60  60 

Psychology    graduates    17  12  12  28  2S 

MAN-YEARS  ACTUAL                  ESTIMATED 

SUMMARY   OF   PROGRAM   REQUIREMENTS      70-71         71-72        72-73  1970-71                     1971-72 

Totals,   Programs  a   -  964.2 

Funding: 

State  General  Fund —                            — 

University   restricted  funds  —                            — 


1972-73 

60 

28 


PROPOSED 

1972-73 

$14,761,825 

12,305,684 
2,456,141 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES                              7""71       71~72      72-73  1970-71                 1971-72  1972-73 

Net  salarv  and  wages  a -             -         964.2  -                           -  $10,792,044 

Staff  benefits -  -                          -  1,122,041 

Totals,  Personal   Services 964.2  -                          -  $11,914,085 

Operating  Expenses  and  Equipment -                          -  $2,847,740 

Totals,  Expenditures -  $14,761,825 

General  Fund -                            -  12,305,684 

University  restricted  funds  -                            -  2,456,14t 

APPROPRIATIONS 

State  operations,  Item  289  (General  Fund) $12,305,6S4 

State  operations  (University  restricted  funds) 2,456,141 


University  of  California — Capital  Outlay 


SUMMARY— CAPITAL  OUTLAY 

Major  Projects:  1"0-71  1971-72  1972-73 

General   campuses    $30,729,755  $19,833,700  $68,443,000 

Health  sciences 8,231,960  7,516,000  41,857,000 

Minor  projects 3,561,946  1,552,300  3,000,000 

Totals,  Expenditures  $42,523,661  $28,902,000  $113,300,000 

Capital  Outlay  Fund  for  Public  Higher  Education -2,888,355  -  4,500,000 

State  Construction  Program  Fund 10,907,000      , 

Educational  fee  funds 12,613,909  23,900,000  34.197,000 

Federal  loan-interest  subsidy   program -  -  (9,000,000) 

Nonstate  funds 17,270,427  1,303,000  30,617,000 

Federal  funds   1,585,426  '-  25,320,000 

University  overhead  funis 3,035,254  3,699,000  1,455,000 

Health  Sciences  Bond  Issue  funds -  —  17,211,000 

GENERAL  ANALYSIS 


The  University  of  California  is  a  statewide  institu- 
tion of  higher  education  with  the  following  major 
functions : 

1.  Instruction 

a.  Broadly  based  instruction  leading  to  the  bac- 
calaureate degrees, 

b.  Graduate  programs  leading  to  master's  degrees 
and  doctoral  degrees,  and  programs  of  postdoctoral 
instruction, 

c.  Instruction  in  professional  fields, 

d.  Programs  for  the  preparation  of  teachers,  and 

e.  Joint  doctoral  programs  with  the  state  colleges. 

2.  Research 

The  University  is  designated  by  the  Master  Plan 
for  Higher  Education  in  California  as  the  primary 
state-supported  academic   agency  for  research,   both 


basic  and  applied,  and  as  the  primary  public  reposi- 
tory for  scarce  documents  and  other  unique  library 
resources  needed  for  the  doctor's  degree  and  for  re- 
search programs. 

3.  Public  Service 

Expert  public  service  in  areas  related  to  the  uni- 
versity's programs  of  instruction  and  research. 

The  University  of  California  has  nine  campuses, 
including  eight  general  campuses  with  wide  ranges  of 
academic  programs  and  a  specialized  campus  at  San 
Francisco  with  schools  of  medicine,  pharmacy,  den- 
tistry,  and  nursing. 

In  addition  to  its  general  campuses,  the  University 
of  California  owns  and  maintains  outlying  areas 
under  the  control  of  individual  campuses,  agricultural 
field  stations  and  research  stations,  extension  centers, 
storage  facilities,  and  affiliated  institutions. 


a  Expenditures,  revenues  and  positions  reported  in  the  budget  of  the  Department  of  Mental  Hygiene  for  1970-71  and  1971-72. 
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University  of  California — Capital  Outlay — Continued 

GENERAL  ANALYSIS— Continued 


Due  to  lack  of  sufficient  tideland  revenues  in  1971- 


1 

2 
3 

4 
5 

f,  72,  $13,207,000  of  the  University's  1971-72  appropri- 
8  ation  anticipated  to  be  financed  from  the  Capital  Out- 
1  lay  Fund  for  Public  Higher  Education,  is  proposed 
for  deletion.  Due  to  this  lack  of  financing,  it  is  also 
necessarv  to  revert  the  projects  proposed  for  funding 
by  the  Capital  Outlay  Fund  for  Public  Higher  Edu- 
cation. 

Fund  Sources 


Capital  Outlay  Summary,  1972-73 
Amount 

Planning   $7,310,000 

Equipment 4,513,000 

Construction 101,468.000 


Percen 
6.4 
4.0 

89.6 


Totals,  Capital  Outlay $113,300,000 


100.0 


The  1972-73  fiscal  year  program  is  to  be  funded 
from  four  principal  sources:   (1)  the  educational  fee 
initially  established  by  the  regents  to  be  effective  start- 
ing in  the  1970-71  fiscal  year,  (2)  nonstate  funds,  (3) 
24    federal  funds,  and  (4)  funds  from  the  anticipated  pas- 
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sage  of  the  Health  Sciences  Bond  Issue  of  1972. 

Projects  whose  nonstate  sources  are  federal  funds 
require  some  state  funds  because  of  fund-matching 
provisions  of  nearly  all  grant  programs,  but  several 
types  of  projects  are  scheduled  to  be  financed  entirely 
from  nonstate  funds  other  than  federal.  Some  are  to 
be  funded  by  loans,  to  be  repaid  by  revenues  from 
the  users.  Some  are  appropriately  dependent  upon 
gifts.  Others,  such  as  student  health  facilities,  are 
scheduled  for  funding  by  students'  registration  fees, 
possibly  supplemented  by  gifts.  Following  are  types 
of  projects  currently  scheduled  to  be  funded  com- 
pletely from  nonstate  sources : 

Residence  halls  and  apartments. 

Parking — surface  and  structures. 

Cafeterias. 

Student  and  faculty  centers. 


Athletic  facilities  beyond  requirements  for  organ 
ized  instruction. 

Student  health  facilities. 

Provision  is  made  for  authorization  of  certain  proj 
ects  from  both  the  educational  fee  and  the  proposed 
health  sciences  bond  issue.  If  the  bond  issue  passes  ir 
1972,  those  projects  which  are  double  funded  will  b( 
supported  by  the  bond  issue.  Failure  of  the  bond  issue 
will  necessitate  funding  of  these  projects  from  the 
educational  fee  fund  with  a  compensating  amount  be- 
ing deleted  from  the  total  scheduled  for  this  source 
The  amount  for  which  double  funding  is  provided 
from  the  educational  fee  is  $4,556,000. 

Funds  may  become  available  for  capital  outlay  pur- 
poses in  the  current  and  budget  years  as  a  result  of 
enactment  of  Chapter  1,  Statutes  of  1971,  First 
Extraordinary  Session.  Because  of  the  late  enactment 
of  the  measure,  the  1972-73  Capital  Outlay  Budget 
does  not  include  the  effects  of  this  legislation.  As 
appropriate,  a  detailed  schedule  of  projects  reflecting 
the  proposed  use  of  any  additional  capital  outlay 
funds  will  be  submitted  to  the  Legislature. 


HEALTH   SCIENCES  FACILITIES 


Proposed  appropriations  for  1972-73  from  the 
Health  Science  Bond  Issue  of  1972  total  $17,211,000. 
The  Five-year  Capital  Outlay  Program  does  not  pro- 
ject enrollments  or  expenditures  subsequent  to  1972- 


73.  Studies  are  iu  process  and  when  completed,  will 
provide  for  a  five-year  program  for  the  health  sciences 
along  with  the  proposed  financing. 


Federal  Funding 


The  federal  government  continues  to  support  the 
capital  financing  of  health  sciences  schools  through 
several  different  programs,  including  the  Health  Pro- 
fessions Teaching  Facilities  Program  (which  provides 
grants  for  up  to  two-thirds  of  the  cost  of  constructing 
facilities  for  the  training  of  physicians,  dentists, 
pharmacists,  optometrists,  podiatrists,  nurses,  veteri- 
narians, and  public  health  personnel)  ;  the  Medical 
Libraries  Construction  Program  (which  provides  up 
to  two-thirds  of  the  cost  of  constructing  medical  school 
libraries)  ;  the  Allied  Health  Professions  Construction 
Program  (which  provides  up  to  two-thirds  of  the  cost 
of  constructing  facilities  for  the  training  of  medical 
technologists  and  other  allied  health  professions)  ;  and 

APPROPRIATIONS 


the  Hill-Burton  Hospital  Construction  Program, 
which  provides  grants  and  loans  to  community  hospi- 
tals, teaching  hospitals,  outpatient  centers,  extended 
care  facilities,  and  other  facilities  related  to  patient 
care  and  treatment. 

The  regents  have  authorized  the  president  to 
pledge  future  income  from  the  education  fee  to  ob- 
tain loans  under  the  federal  loan-interest  subsidy 
program.  Higher  Education  Facilities  Act,  Title  III. 
Funding  by  this  method,  sometimes  referred  to  as 
"leverage",  represents  $9,000,000  in  the  1972-73 
capital  outlay  program.  The  $9  million  is  included  in 
the  amount  shown  as  educational  fee  funds  in  the 
Summary — Capital  Outlay. 


Capital  Outlay  (Major  Projects),  Item  308  (Educational  fee  funds)     $34,197,000 

Capital  Outlay  (Major  Projects),  Item  333  (Health  Sciences  Bond  Issue)   17,211,000 

Capital  Outlay  (Major  Projects),  Item  307  (Capital  Outlay  Fund  for    Public   Higher   Education) 1,500,000 

Capital  Outlay   (Minor  Projects).  Item  306  (Capital  Outlay  Fund  for  Public  Higher  Education) 1 3,000,000 

Other : 

Capital  Outlay  (Federal  funds)  25,320,000 

Capital  Outlay   (Nonstate  funds)   30,617,000 

Capital  Outlay   (University  overhead  funds) 1,455,000 
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HASTINGS   COLLEGE  OF   LAW 

University  of  California 

The  law  school  was  founded  in  1878  by  Serranus  college  has  deliberately  sought  out  members  of  other 

Clinton  Hastings,  the  first  Chief  Justice  of  the  Su-  prestigious  law  school  faculties  who,  after  achieving 

preme  Court  of  the  State  of  California.  On  March  26,  national   reputation   as   legal   scholars   and   teachers, 

1878,  the  Legislature  provided  for  affiliation  with  the  have  reached  the  customary  retirement  age.  These  men 

University  of  California.  The  college  board  of  direc-  have  brought  the  advantage  of  a  broad  perspective  of 

tors  has  the  primary  responsibility  through  its  execu-  experience  in  their  chosen  field,  and  the  instructional 

tive  officers  for  the  administration  of  all  affairs  of  the  skills  unmatched  by  any  law  school  in  the   nation, 

institution.  The  Chief  Justice  of  the  Supreme  Court  Hastings'  present  faculty  includes  23  members  of  this 

of  the  State  of  California  is  president  of  the  board  of  professionally  elite  group,  29  members  of  the  adjunct 

directors,  which  is  composed  of  eight  members.  Vacan-  faculty  (comprised  of  oustanding  legal  specialists  in 

cies  in  the  board  of  directors  are  filled  by  the  board.  specific  fields  of  practice  in  the  San  Francisco  and  bay 

To   accomplish   the   objective    of   providing    a    top  area)  and  eight  members  of  the  administrative  faculty 

quality   legal    education    the    college    has    adopted    a  (dean,  associate  dean  and  acting  registrar,  assistant 

faculty  recruitment  policy  which  has  resulted  in  the  dean,  law  librarian,  director  of  legal-medical  clinic, 

acquiring  of  a  distinguished  group  of  senior  profes-  director  of  natural  resources  and  environmental  law, 

sors  known  as  the  "Sixty-five  Club."  Since  1940  the  and  administrator  of  moot  court). 

, „„   __    „____-„    „._.„ „«..„...„,                     MAN-YEARS  ACTUAL                  ESTIMATED                 PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS       7^7,         nn        7373  1g70_71                    1g71_72                   1 972_73 

I.  Instruction  Program 54.8         73.2         85.2  $1,270,216           $1,473,572           $1,640,757 

II.  Student  Services  Program 10.8         12            13  285,425                377,926               3S6.062 

III.  Administration    and    Institutional 

Services  Program— Undistributed.         31.7         37.8         42.8  546,397                631,546                744,732 

TOTALS,  PROGRAMS 97.3       123          141  $2,102,038           $2,483,044           $2,771,551 

Reimbursements— other -813,192           -1,166,445           -1,170.295 

Reimbursements — federal  funds —                   -7. 773                —10.000 

NET  TOTALS,   PROGRAM  $1,288,846           $1,308,826           $1,591,256 

General  Fund   1,239,446             1,251,996             1,534,426 

Federal  funds  & 49,400                 56,830                 56,830 

Highlights  of  Program  or  Workload  Changes 


In  1972-73  it  is  planned  to  provide  for  an  average 
annual  enrollment  of  1,500  students.  This  is  an  in- 
crease of  17.6  percent  or  225  students  over  the  1,275 
(fall  enrollment  1,300  and  spring  enrollment  of  1,250) 
provided  for  at  the  authorized  level  in  the  1971-72 
Governor's  Budget.  The  increased  budget  year  cost 
for  the  additional  200  Hastings  students  is  at  the  low- 
est per  capita  cost  of  public  law  schools  in  California. 

Policy  Changes  in  Instructional  Program 

The  administration  and  faculty  of  the  college 
adopted  for  the  1971-72  fiscal  year  two  policy 
changes  in  the  instructional  program  of  the  college. 
These  included  changing  all  second  and  third  year 
courses  including  those  previously  required  to  electives 
and  reducing  the  number  of  units  required  for  grad- 
uation from  90  to  86.  These  changes  were  unanimously 
approved  by  the  board  of  directors  of  the  college. 

These  revisions  in  the  instructional  program  afford 
the  student  a  broader  selection  of  course  offerings 
and  the  opportunity  to  select  those  courses  which  are 
deemed  more  important  to  the  prospective  graduate. 
In  addition  to  completing  the  requisite  number  of 
units,  Hastings  requires  each  student  to  successfully 
complete  the  moot  court  program  or  alternatively 
participate  on  the  staff  of  the  Hastings  Law  Journal. 
The  changes  as  adopted  provide  a  better  balanced 
program  and  include  courses  that  offer  a  broad  per- 
spective on  the  law  and  legal  institutions  as  well  as  a 
focus  on  concrete  problems  that  lawyers  encounter  in 
a  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  the  overall  budget  totals. 


practice.  The  program  seeks  to  improve  the  student's 
technical  proficiency  in  law  by  exposing  him  to  the 
varying  techniques  of  case  analysis,  statutory  con- 
struction, legislative  drafting,  research  and  writing, 
and  yet  providing  a  flexibility  in  relation  to  an  em- 
phasis of  the  legal  field  desired.  These  changes  are 
approved  as  a  further  step  toward  improving  the  al- 
ready high  quality  of  legal  education  at  Hastings  and 
conform  in  every  way  to  the  highest  standards  of  the 
American  Bar  Association  and  the  Association  of 
American  Law  Schools. 

In  the  classroom  element  of  the  instruction  program, 
it  is  planned  in  1972-73  to  handle  a  large  part  of  the 
increased  institutional  workload  related  to  the  in- 
creased student  enrollment  by  the  addition  of  six 
faculty  positions  and  three  clerical  positions.  A 
smaller  part  of  the  increased  instructional  workload 
will  be  handled  by  assignment  to  administrative  staff 
and  administrative  faculty. 

In  the  theory-practice  element  of  the  instruction 
program  a  criminal  justice  project  is  included  in 
1971-72  and  1972-73  as  approved  by  the  California 
Council  on  Criminal  Justice.  The  purpose  of  the 
project  is  to  provide  a  practical  experience  for  stu- 
dents placed  in  various  district  attorney  and  public 
defenders  offices  throughout  the  bay  area.  This  ex- 
perience is  related  to  the  instructional  experience  of 
the  student  in  the  classroom.  It  is  financed  primarily 
from  additional  reimbursements  which  are  federal 
funds  approved  by  the  council  on  the  basis  of  75  per- 
cent with  a  25  percent  matching  requirement  from 
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Highlights  of  Program  or  Workload  Changes — Continued 


within  the  resources  authorized  for  the   instruction 
program.  The  project  is  planned  for  two  years. 

To  implement  the  dean's  reorganization  plan,  a 
director  of  clinical  programs,  in  the  theory-practice 
element  of  the  instruction  program,  is  proposed.  This 
position  will  assume  responsibility  for  the  clinical 
programs  which  were  formerly  administered  by  the . 
vice  dean. 

In  the  administration  element,  to  implement  part 
of  the  dean's  reorganization,  a  vice  dean  position  is 


changed  to  an  assistant  dean  and  a  director  of  de 
velopment  and  public  affairs  is  added.  The  new  mid 
die  management  position  of  director  of  developmen' 
and  public  affairs  will  assume  responsibility  for  the 
basic  workload  in  development  of  funds  for  the  col- 
lege primarily  for  the  benefit  of  the  students  eligibh 
under  the  student  financial  aid  portion  of  the  pro- 
gram. This  is  a  shift  in  responsibilities  previouslj 
assigned  to  the  vice  dean  and  has  been  approved  or 
a  temporary  basis  in  the  current  year. 


GENERAL  BUDGETARY  INFORMATION 

Regular  student  enrollment 

Summer  session  student  enrollment 

Gross  cost  per  student  b 

Net  General  Fund  cost  per  student 

Number  of  graduates 


1970-71 

1,278 

84 

$1,645 

$970 

332 


1971-72 

1,500 

175 

$1,655 

$835 

452 


1972-73 

1,500 

150 

$1,848 

$1,023 

435 


RECAPITULATION  BY  OBJECT 


PERSONAL  SERVICES 

Net  salaries  and  wages 

Staff  benefits  

Student  pay — work-study   _ 

Totals,  Personal  Services. 


STATE  OPERATIONS 

70-71       71-72      72-73 
97.3      123         141 


97.3       123 


141 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense 

Travel    

Facilities  expense 

Library  expense  

Law  journal 

Student   medical   services   

Student  grants  

Equipment 


Totals,  Operating  Expenses  and  Equipment 
Student  financial  aid 


Totals,  Expenditures 

Reimbursements — other 

Reimbursements — federal   funds 


Totals,   Expenditures, 

General  Fund  

Federal  funds  a 


State  Operations- 


1970-71 

$1,483,648 
68.277 
59.518 

$1,611,443 


87,414 

4,192 

86,655 

150,764 

28,637 

90,775 

34,232 

7,926 

$490,595 


$2,102,038 
-813,192 


$1,288,846 

1,239,U6 

49,400 


1971-72 

$1,689,585 
92,093 
56,830 

$1,838,508 


83,050 
17,890 
96,290 

155,290 
32,440 

108.000 
65,650 
11,926 

$607,536 
37,000 

$2,483,044 

-1,166,U5 

-7,773 

$1,308,826 

1,251,996 

56.S30 


APPROPRIATIONS 


Support,  Item  290  (General  Fund) 
Support,  grants  (federal  funds) 


1972-73 

$1,881,058 

115,692 

56,830 

$2,053,580 


129,230 

20,030 

140.600 

163.030 

33.940 

108,000 

102.650 

20,491 

$717,971 


$2,771,551 

-1,170,295 

-10,000 

$1,591,256 

1,534,426 

56,830 


$1,534,426 
56,830 


a  ^"f ither  receipts  nor  expenditures  of  federal  funds  are  included   in  the  overall  budget  totals, 
b  After  deduction  of  expenditures  for  summer  session  and  federal  grants. 
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THE  CALIFORNIA  STATE   COLLEGES 


The  California  state  college  system  consists  of  19 
campuses.  Sites  for  three  new  campuses  have  been 
purchased  by  the  State  of  California  in  Ventura, 
Contra  Costa,  and  San  Mateo  Counties. 

It  is  anticipated  that  in  the  1972-73  fiscal  year 
232,700  full-time  equivalent  students  (FTE)  will  be 
enrolled  in  the  system. 

The  program  objectives  of  the  California  State 
Colleges  are : 

1.  To  provide  instruction  in  the  liberal  arts  and 
sciences,  the  professions,  applied  fields  which  require 
more  than  two  years  of  college  education,  and  teacher 
education — both  for  undergraduate  students  and 
graduate  students  through  the  master's  degree;  and 
to  offer  the  doctoral  degree  jointly  with  the  Univer- 
sity of  California  or  private  institutions. 


2.  To  conduct  research  to  the  extent  that  it  is  con- 
sistent with  the  primary  function  of  the  state  colleges 
and  the  facilities  provided  for  that  function. 

3.  To  provide  public  services  to  the  people  of  the 
State  of  California. 

4.  To  provide  services  to  students  enrolled  in  the 
California  State  Colleges. 

5.  To  provide  institutional  services  to  support  the 
primary  functions  of  instruction,  research,  public 
services,  and  student  services  in  the  California  State 
Colleges  and  to  ensure  that  legal  obligations  related 
to  executive  and  business  affairs  are  met. 

The  locations  of  the  19  campuses  show  the  state- 
wide coverage  of  this,  the  largest  baccalaureate  degree 
higher  education  system  in  the  nation. 


LEGEND 


Chronological  Order  &  Name  of  College 


Date  Established 


San  Jose  State  College  1857 

Chico  State  College  1887 

San  Diego  State  College  1897 

San  Francisco  State  College  1899 
California  State  Polytechnic  College,  San  Luis  Obispo     1901 

Fresno  State  College  1910 

Humboldt  State  College  1913 
California  State  Polytechnic  College,  Kellogg- Voorhis     1938 

California  State  College,  Los  Angeles  1947 

Sacramento  State  College  1947 

California  State  College,  Long  Beach  1949 

California  State  College,  Fullerton  1957 

California  State  College,  Hayward  1957 

San  Fernando  Valley  State  College  1958 

Stanislaus  State  College  1959 

Sonoma  State  College  1960 

California  State  College,  Dominguez  Hills  1960 

California  State  College,  San  Bernardino  1960 

California  State  College,  Bakersfield  1965 
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THE  CALIFORNIA  STATE  COLLEGES — Continued 

e„..u.»n[..»>n.ui>[/Miii>miurcl                 MAN-YEARS  ACTUAL  ESTIMATED  PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS      1Q_^         „_„        „_„  mQ_^  ]m_n  m2J]3 

I.  Instruction    16,574.916,757.617,666.6  $230,S96,9S3  $241,292,682  $261,475,6S7 

II.  Research   4.1         21.7         21.7  90.408  282,052  291,227 

III.  Public   service   31.1         41.6         56.5  679.605  792,047  770,983 

IV.  Academic   support   2.584.8    2,508.6    2,720.4  35,757,84S  39,0O9.S5O  42,238,676 

V.  Student   service   1,594.8    1,815.6    1,999.9  85,139,475  98,5S6,777  107,867,503 

VI.  Institutional   support   5,753.7    6,213.2    6,491.5  75,234,746  82,192,713  S8,459,396 

VII.  Independent   operations   530.3       730.6       759.4  31.791.690  40,283,345  29,986,787 

TOTALS,   PROGRAMS   27,073.7  28,088.9  29,716  $459,590,755  $502,439,466  $531,090,259 

Reimbursements    -1,237.6     -7.52.3     -781.1  -75.744.644  -93,65S,059  -87,744,581 

NET  TOTALS.  PROGRAMS 25,836.1  27,336.6  2S.934.9  $oS3.646,lll  $408,781,407  $443,345,67S 

General    Fund    305,131,971  318,692,616  350,167,004 

Continuing    Education    Revenue   Fund   3,812,066  14,362,571  13,420,328 

Dormitory   Revenue   Fund   4,411,307  4,818,279  5,355,069 

Auxiliary  Enterprise  Fund   228,972  221,,329  218,842 

Parking  Revenue  Fund 1,508,210  1,743,612  1,784,435 

State    College   foundations    23,479,535  19,000,000  17,800,000 

Auxiliary   operations    45,184.000  49,940,000  54,600,000 

Federal    (reimbursements)    (22,S02,678)  (32,994,754)  (35,571,945) 


Highlights  of  General  Fund  Program  or  Workload  Changes 


GENERAL 


This  budget  provides  for  232,700  full-time  equiva- 
lent students,  an  increase  of  slightly  more  than  5 
percent  over  the  budgeted  level  for  1971-72.  Total 
General  Fund  support  increases  by  $31,474,388  or  an 
increase  of  9.8  percent.  Positions  funded  from  the 
General  Fund  show  a  net  increase  of  1,654  positions 
including  an  increase  of  636.8  faculty  positions.  The 

|2    following  highlights  relate  to  the  General  Fund  pro- 

44    gram  or  workload  changes. 

PROGRAM  INNOVATION  AND  IMPROVEMENT 

Provided  in  this  budget  is  a  special  program  fund- 
ing of  $4,500,000  to  develop  a  comprehensive  inno- 
vation and  improvement  effort.  This  fund  will  greatly 
expand  a  program  for  innovation  announced  and 
given  initial  impetus  in  January   1971. 

While  some  examples  of  probable  activities  can  be 
described  in  detail,  it  is  important  to  recognize  that 
the  process  requires  a  substantial  level  of  flexibility  so 
that  funds  can  be  directed  to  those  activities  deemed 
most  likely  to  succeed  based  upon  the  most  current 
view  of  the  matter.  It  is  planned  that  there  will  be 
definitive  reports  on  the  actual  utilization  of  the  ad- 
ditional resources. 

The  following  reflects  some  current  plans  for  uti- 
lization of  these  funds : 

I.   Innovation  Projects 


A  fund  for  educational  development  is  proposed  in 

the  amount  of  $3,200,000.   The  fund  will  provide  a 

tool   for   encour?ging  more   widespread   attention  to 

the  critical  task  of  self-renewal  within  higher  educa- 

79    tion-  Many  su.c.n  Projects  require  only  limited  funding 

80 
81 
82 


to  make  feasible  their  undertaking.  Others  are  major 
efforts  involving  substantial  dollar  investment.  Some 
of  the  suggestions  already  under  consideration  are 
illustrative  of  the  variety  and  scope  of  possible  proj- 
ects. Virtually  all  of  them  hold  out  the  dual  promise 
of  contributing  to  improved  quality  and  increased  ef- 
ficiencv : 


a.  "Weekend  College" — a  project  to  determine  if 
currieular  arrangements  and  personnel  allocations 
can  be  structured  so  that  significant  numbers  of  state 
college  students  can  be  served  at  times  other  than  the 
normal  schedule  within  existing  facilities.  Limited 
funds  are  needed  for  planning.  The  project  itself 
would  operate  within  existing  resources. 

b.  Comprehensive  Credit  by  Examination  Model 
numerous  standardized  examinations  are  available 
which  might  serve  as  a  basis  for  awarding  college 
credit.  Locally  developed  examinations  can  also  con 
tribute.  To  take  full  advantage  of  this  potential,  it  is 
critical  that  the  various  components  be  assessed  and 
that  overlap  coverage,  etc.,  be  determined.  This  is  a 
major  task,  but  the  one  likely  to  result  in  substantial! 
savings. 

c.  Institute  for  Faculty  Development — faculty  need: 
assistance  in  learning  about  the  potential  of  various 
technological  developments  as  aids  to  instruction  if: 
new  developments  are  to  find  their  way  into  common 
usage  within  a  reasonable  period  of  time. 

d.  Pilot  Admission  Programs — several  suggestions 
for  reducing  attrition  and  eliminating  academic  "false 
stats"  involve  experiments  in  admissions.  While  such 
programs  may  contribute  to  increased  receptivity  to 
learning  and  less  total  time  in  college,  they  require  far 
more  individualized  treatment  than  is  now  possible. 

e.  Evaluation  of  Programmed  Learning  Materials — 
numerous  learning  "packages"  are  available  for  use 
in  college  level  instruction.  It  is  widely  recognized 
that  the  quality  of  these  materials  varies.  Faculty 
are  to  be  designated  to  serve  on  review  panels  with 
the  charge  of  identifying  those  materials  which 
could  be  used  in  college  programs. 


l  This  summary  includes  expenditures,  but  not  personnel  man 


Such  a  listing  could  be  extended  by  many  more 
items  and  the  above  are  merely  examples.  These  funds 
years,  for  auxiliary  operations  and  foundations — special  projects. 
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would  be  used  in  conjunction  with  (and  would  actu- 
ally generate)  various  other  sources  of  support  in  a 
manner  to  achieve  the  greatest  possible  impact. 

A  significant  amount  of  work  has  been  completed 
already.  Many  "new  approaches"  have  been  con- 
sidered and  appear  promising.  However,  to  test  their 
practical  application  in  the  state  college  framework 
and,  most  important,  to  bring  the  best  into  general 
use,  requires  resources  in  addition  to  those  budgeted 
for  regular  operations.  For  these  reasons,  and  many 
others,  it  is  proposed  that  the  state  invest  in  a  mini- 
mum effort  of  design  and  development  not  dissimilar 
to  that  which  is  an  accepted  part  of  the  budgets  of 
business  and  industry. 

II.  Equipment 

A  program  of  selective  purchase  of  advanced  in- 
structional equipment  and  subsequent  utilization  at 
selected  campuses  will  permit  a  careful  evaluation 
before  purchase  by  all  colleges.  For  this  purpose 
$250,000  is  set  aside.  These  funds  will  not  only  make 
it  possible  to  acquire  the  most  modern  equipment  but 
will  conserve  a  limited  resource  by  widespread  ac- 
quisition of  only  the  most  effective  instructional 
equipment. 

III.  Library  Development  (Automation) 

Another  aspect  of  the  innovation  proposal  is  library 
automation.  This  proposal  is  planned  to  adapt  and 
utilize  software,  operating  systems  and  other  develop- 
mental work  accomplished  by  other  states  in  their 
application  of  cost-beneficial  automation  systems.  The 
initial  state  college  efforts  will  be  devoted  to  book 
processing  followed  by  a  shared  cataloging  system,  a 
serial  control  system,  a  technical  processing  system, 
a  remote  catalog  access  and  circulation  control  system, 
a  bibliographic  information  retrieval  system,  and  an 
automated  book  buying  system.  This  initial  effort 
requires  at  the  Chancellor's  Office  level  a  significant 
coordination  involving  reorientation  of  individually 
established  library  goals,  habits  and  operating  proce- 
dures. The  amount  required  is  approximately 
$250,000  and  will  be  used  to  effect  the  coordination  of 
detailed  plans  and  the  initiation  of  automation-related 
activities  on  selected  campuses  where  early  results  can 
be  shown. 

IV.  Instructional  Administration 

Department  chairmen  are  the  first  level  of  admin- 
istration in  a  college.  All  but  a  few  chairman  are  on  an 
academic  year  (9-month)  assignment  basis  and  the 
great  majority  of  them  teach  from  i  to  f  time  in  ad- 
dition to  their  administrative  duties.  At  a  cost  of  ap- 
proximately $800,000  this  proposal  will  allow  approxi- 
mately half  of  the  department  chairmen — those  with 
the  largest  departments — to  be  on  duty  for  a  calendar 
rather  than  an  academic  year.  This  will  not  only  pro- 
vide year-round  direction  to  departmental  activities, 
but  will  attract  to  these  positions  individuals  with  a 
capacity  for  and  willingness  to  exercise  leadership  in 
the  operations  of  the  departments. 


CHANGE  OF   NAME 

During  1971,  legislation  was  enacted  replacing  the 
systemwide  name  under  which  the  19  campuses  have 
operated  since  the  1960  Donahoe  Higher  Education 
Act.  Chapter  1620,  Statutes  of  1971,  changed  the 
name  of  the  "California  State  Colleges"  to  the  "Cali- 
fornia State  University  and  Colleges."  The  legislation 
which  becomes  operative  in  1972  also  provides  the 
means  by  which  the  board  of  trustees  and  the  Coor- 
dinating Council  for  Higher  Education  are  to  estab- 
lish criteria  and,  where  appropriate,  approve  the 
renaming  of  campuses  as  "California  State  University 
at  (location)." 

CONTINUING  EDUCATION  REVENUE  FUND 

Chapter  878,  Statutes  of  1970,  established  the  State 
College  Continuing  Education  Revenue  Fund  as  suc- 
cessor to  the  Extension  Program  Revenue  Fund.  Prior 
to  the  effective  date  of  the  legislation  summer  session 
revenues  and  expenditures  flowed  through  the  State 
General  Fund  and  any  surpluses  reverted  to  the  State 
General  Fund.  Revenues  and  expenditures  for  summer 
session  and  extension  now  flow  through  separate  ac- 
counts in  the  Continuing  Education  Revenue  Fund 
and  surpluses  are  retained  in  the  fund  to  support  the 
development  and  implementation  of  new  programs, 
as  well  as  to  insure  the  viability  of  these  special  funds 
in  terms  of  cash  flow  and  contingencies. 

In  the  budget  year  the  extension  program  is  budg- 
eted at  $4,878,797  with  surplus  revenues  of  $411,495. 
The  summer  session  program  is  budgeted  at  $8,953,026 
in  1972-73  with  a  projected  surplus  revenue  of  $513,- 
827. 

PLANNING  FOR  YEAR-ROUND  OPERATIONS 

In  its  1970  session,  the  California  Legislature  man- 
dated year-round  operation  in  the  California  State 
Colleges.  The  law  has  two  provisions  for  conversion. 
First,  those  colleges  which  have  an  academic  year  en- 
rollment of  10,000  or  more  FTE  students  on  or  before 
the  effective  date  of  the  law  must  operate  on  a  year- 
round  basis  no  later  than  June  1,  1976.  Second,  those 
colleges  not  operating  year-round  and  with  fewer  than 
10,000  FTE  on  the  effective  date  of  the  legislation 
must  begin  year-round  operation  within  three  years 
after  reaching  the  10,000  figure. 

Eight  campuses  now  operating  on  a  semester  cal- 
endar had  more  than  10.000  FTE  students  enrolled 
on  the  effective  date  of  the  law.  Therefore,  in  accord- 
ance with  the  terms  of  Chapter  2.5,  these  eight  col- 
leges must  be  operating  year-round  before  June  1, 
1976.  One  college,  Chico,  reached  10,000  FTE  in  the 
fall  term  of  1971,  and  under  the  language  of  Chapter 
2.5  it  must  begin  year-round  operation  earlier  than 
the  others,  namely  in  the  fall  of  1974. 

Conversion  from  academic  year  semester  operation 
to  year-round  operation  on  a  quarter  calendar  affects 
seven  areas,  (1)  curriculum,  (2)  admissions  and  rec- 
ords, (3)  summer  session,  (4)  facilities  planning,  (5) 
library,  (6)  student  affairs,  and  (7)  faculty  affairs. 
Major  efforts  must  be  expended  in  the  curriculum 
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area.   Courses  must  be  restructured  to  fit  into  the 
quarter  calendar  with  each  course  in  the  college  cata- 
9    log  reviewed  and  new  descriptions  written  where  ap- 
10    propriate.  Course  sequencing  and  frequency  of  offer- 

12  ing  must  also  be  reconsidered.  The  minimum  duration 

13  of  the  planning  period  for  changes  of  this  magnitude 
J|    is  two  years. 

16       A  quarter  system  (three  quarters  versus  two  semes- 
1?    ters)   and  a  fourth  quarter  have  proven  to  be  more 

19  costly  than  a  traditional  academic  calendar.  It  does 

20  produce  long-range  savings  in  capital  outlay  and  does 

22  significantly  expand  educational  opportunity  during 

23  the  summer.  However,  since  it  is  possible  that  student 
||    demand  for  education  in  the  state  colleges  can  be  met 

26  without  an  extension  of  additional  colleges  to  four- 

27  quarter  operation,  no  funds  are  requested  for  plan- 

29  ning  the  conversion  of  semester-system  colleges  to  the 

30  quarter    system    and    year-round    operation    (fourth 
quarter). 

This  delay  in  the  conversion  of  additional  colleges 
to  year-round  operation  will  require  a  revision  in  the 
present  law  found  in  Chapter  2.5,  Division  18  of  the 
Education  Code. 
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INSTRUCTION 
Faculty  Workload 

The  budget  year  proposal  maintains  faculty  work- 
load at  the  level  estimated  for  1971-72.  This  means 
that  each  faculty  member  in  a  systemwide  average  will 
be  expected  to  generate  11.9  weighted  teaching  units 
(WTU)  in  lecture  and  laboratory  settings.  This  is  a 
further  step  in  meeting  the  traditional  12  "WTU  aver- 
age. To  accommodate  the  increased  enrollment  636.8 
additional  faculty  positions  are  proposed.  This  will 
continue  the  current  ratio  of  18.25  PTE  students  to 
one  faculty  member.  College  control  of  supervision 
type  teaching  is  expected  to  further  increase  the 
weighted  teaching  units  per  faculty  member  in  lecture 
and  laboratory. 

Sabbatical  Leaves 

Sabbatical  leaves  have  been  a  recognized  need  in 
the  recruitment  and  retention  of  qualified  faculty.  The 
1972-73  budget  contains  a  ratio  of  1  leave  for  every 
12  eligible  faculty.  The  36  additional  leaves  gener- 
ated by  this  change  in  ratio  will  achieve  a  significant 
improvement  in  the  recruitment  and  retention  of  fac- 
ulty, making  the  relatively  modest  cost  of  $175,325  an 
effective  allocation  of  limited  funds. 

Equipment  Replacement 

The  proposed  budget  for  the  California  State  Col- 
leges includes  an  unallocated  $250,000  for  equipment 
replacement.  This  amount  is  in  addition  to  the  normal 
provisions  related  to  student  population,  and  furni- 
ture for  new  positions.  The  purpose  of  these  funds  is 
to  provide  a  relatively  modest  amount  (compared  to 
the  total  equipment  replacement  need)  for  the  most 
critical  replacement. 


The  Budget  Bill  also  includes  a  provision  for  use  o: 
savings  from  the  support  appropriation  realized  dur 
ing  1972-73  for  equipment  replacement  for  an  amounj 
not  to  exceed  $1,000,000  to  be  available  in  the  subse 
quent  year. 

ACADEMIC  SUPPORT 
Libraries 


A  new  library  development  program  has  been  ap 
proved  by  the  board  of  trustees.  Designed  so  that  li 
braries  may  provide  better  service  to  users  and  sup 
port  to  the  instructional  process,  the  program  wil 
provide  a  relatively  stable  annual  book  acquisitior 
program,  book  and  periodical  collection  sizes  whicl 
are  related  to  the  curricular  needs  of  individual  state 
colleges,  and  library  staffing  which  is  related  to  actual 
service  needs  of  the  individual  colleges.  Inasmuch  as 
significant  improvement  in  the  productivity  of  librarj 
operations  may  be  achieved  through  the  application 
on  a  systemwide  basis,  of  computer  technology,  the 
new  program  also  provides  for  the  initiation  of  auto- 
mated library  operations  in  1972-73.  (See  discussior 
of  the  fund  for  "Program  Innovation  and  Improve- 
ment.") 

Based  upon  the  provisions  of  the  new  library  de 
velopment  program  a  total  of  595,500  volumes  is  pro- 
posed for  acquisition  in  1972—73.  However,  this  tota 
may  be  supplemented  by  up  to  100,000  volumes  based 
upon  the  provision  of  Section  10.12  of  the  1971  Budgel 
Act  that  up  to  $2,000,000  of  savings  in  the  1971-75 
appropriation  (Item  288)  may  be  used  to  finance 
library  volume  purchase  and  processing  costs  in 
1972-73.  A  similar  provision  will  be  proposed  for  in- 
clusion in  the  1972  Budget  Act  relative  to  the  1973-74 
year. 

The  public  service  staffing  is  based  on  size  and 
organization  of  the  library  facility,  as  well  as  faculty 
and  student  enrollment.  The  proposed  staffing  increase 
of  204.1  positions  reflects  the  increasing  concern  that 
library  facilities  should  receive  maximum  utilization 
by  providing  adequate  public  service  staffing  for  opti 
mum  hours  of  library  operation.  The  large  invest- 
ment in  college  library  facilities  and  materials  makes 
appropriate  provision  for  maximum  accessibility  by 
students  and  faculty. 

ACADEMIC  SUPPORT  AND   INSTITUTIONAL  SUPPORT 
Automatic  Data  Processing 

Automatic  data  processing  within  the  state  colleges 
continues  to  expand  in  accordance  with  the  master 
plan  for  computing  support  established  in  1969.  This 
year's  state  college  ADP  program  provides  for  pe- 
ripheral equipment  upgrades  for  all  state  college  com- 
puters. This  peripheral  equipment  represents  an  ex- 
pansion of  capability  to  provide  for  increases  in  both 
instruction  and  administrative  workload. 

A  second  facet  of  this  year's  state  college  ADP 
program  is  the  consolidation  of  the  two  existing  re 
gional  data  centers  into  a  single  facility.  This  change 
in  the  state  colleges '  computing  structure  will  enhance 
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the  level  of  computing  capability  available  to  campus 
users,  permit  a  much  desired  increase  in  security  con- 
ditions at  the  new  facility  and  reduce  regional  data 
center  operating  expense.  The  two  computers  pres- 
ently located  on  the  San  Jose  and  the  Los  Angeles 
campuses  will  be  relocated  in  a  single  off-campus  fa- 
cility in  proximity  to  the  chancellor's  office. 

At  the  same  time  both  the  San  Jose  and  Los  An- 
geles campuses  will  acquire  stand-alone  computers 
equivalent  in  size  to  those  at  other  state  colleges. 

The  "consolidated"  data  center  will  have  a  single 
computer  dedicated  to  campus/data-center  communi- 
cations. Additionally,  there  will  be  a  dual-processor 
computer  to  provide  large-scale  computing  capability. 
The  electronic  link  of  the  distributed  computing  net- 
work that  was  established  last  year  with  UCLA  will 
be  retained.  It  will  provide  backup /overflow  and  ex- 
tremely large-core  computing  facility  for  all  state 
colleges. 

The  systemwide  time-sharing  project  will  be  con- 
tinued with  full-year  funding  of  $601,496  for  the 
1972-73  fiscal  year.  This  program  recognizes  an  in- 
creased need  for  interactive  computer  terminals  to 
support  instructional  use  of  computers  within  the  state 
college  system.  These  terminals,  usually  teletypes,  al- 
low students  and  instructors  to  interact  directly  with 
the  computer  to  solve  problems  on  a  time-shared  basis. 

STUDENT  SERVICES 
Educational  Opportunity  Program 

This  budget  is  based  upon  a  new  student  enrollment 
level  of  4,130.  Funds  are  for  administrative  costs  and 
support  services  (tutoring,  advising,  and  special  coun- 
seling) primarily  for  these  students  during  their  first 
year  of  enrollment.  However,  it  is  recognized  that 
some  continuing  students  merit  a  limited  amount  of 
such  supplemental  support.  One  significant  deviation 
from  the  1971-72  budget  is  the  restoration  of  funding 
for  administration  and  support  services  at  Stanislaus, 
San  Bernardino,  Humboldt,  and  Bakersfield.  This 
budget  provides  an  additional  $300,000  for  matching 
in  the  federal  work-study  and  national  defense  stu- 
dent loan  program.  These  funds  should  generate  ap- 
proximately $2  million  in  federal  grants  and  loans 
and  have  been  included  with  the  understanding  that 
students  presently  receiving  aid  have  a  high  priority 
in  the  demand  for  these  additional  resources. 

Provision  is  made  elsewhere  in  the  Governor's 
budget  for  meeting  the  high  level  of  financial  need  as- 
sociated with  enrollees  in  this  program  for  the  new 
student  group  as  well  as  for  an  estimated  6,884  stu- 
dents continuing  in  the  second  through  fourth  years 
of  undergraduate  study. 

EOP  students  are  generally  admitted  under  the  4 
percent  special  admissions  rule.  This  rule  provides  a 
means  of  enrolling  students  who  do  not  meet  estab- 
lished entrance  standards  but  display  the  ability  to 
succeed  in  a  college  setting.  Student  persistence  has 
been  as  good  for  EOP  students  admitted  by  special 
action  as  for  regularly  eligible  non-EOP   students. 


While  the  average  level  of  academic  performance  of 
EOP  students  is  below  that  of  regular  students,  it  is 
considered  satisfactory  and  is  well  above  what  would 
be  predicted  on  the  basis  of  previous  grades  and  test 
scores. 

INSTITUTIONAL  SUPPORT 
Executive  Management 

This  budget  provides  for  a  third  vice  president 
position  in  each  of  the  colleges  which  have  a  student 
FTE  of  over  14,000.  The  growth  of  the  colleges,  the 
increased  activities  in  academic  innovation,  program 
budgeting,  and  long-range  planning  to  meet  educa- 
tional objectives,  and  the  need  for  maximum  utiliza- 
tion of  available  resources  have  intensified  the  need 
for  more  executive  staffing  for  management  of  the  col- 
leges. The  additional  vice  president  position  can  be 
used  to  either  share  with  the  president  the  overall 
management  of  the  college  or  to  provide  a  better  dis- 
tribution of  the  executive  workload  so  that  each  vice 
president  can  be  assigned  identifiable  and  manageable 
areas  of  activity  for  which  he  has  responsibility  and 
accountability  for  accomplishment  and  quality  of  out- 
put. 

The  nine  largest  campuses  range  upwards  in  stu- 
dent FTE  to  over  22,300  (14,170  to  28,680  in  number 
of  students).  Their  expenditure  budgets  range  from 
about  $30  million  to  $40  million.  Institutions  of  this 
size  represent  "big  business"  and  have  similar  man- 
agement demands. 

Security 

A  somewhat  improved  campus  security  staffing  is 
proposed  to  more  adequately  provide  for  the  personal 
safety  of  students,  employees,  visitors,  as  well  as  state 
property  on  the  campus.  A  total  of  approximately  34 
security  officers  have  been  included  in  the  budget  to 
recognize  the  increase  in  students,  staff  and  facilities 
as  well  as  the  increasing  incidences  of  crime.  In  addi- 
tion, a  more  adequate  recognition  of  minimum  staffing 
has  been  included  for  the  small  campuses  to  provide 
seven-day  coverage. 

Relations  With  Schools 

Today  in  the  State  of  California  there  are  more 
than  850,000  persons  attending  community  colleges,  of 
whom  more  than  100,000  are  eligible  to  attend  a  state 
college.  Approximately  one  million  others  are  attend- 
ing a  California  high  school  and  perhaps  100,000  are 
now  seniors  academically  eligible  to  attend  a  state  col- 
lege. To  assist  transfer  and  new  students  to  matricu- 
late at  a  state  college  with  maximum  credits  and  mini- 
mum effort,  there  is  a  need  for  current  and  valid 
information  regarding  the  state  colleges,  particularly 
now  since  the  demand  for  certain  campuses  and 
academic  programs  has  become  critical.  Relations  with 
schools  provides  this  function. 

An  amount  of  $150,000  is  provided  to  formally  rec- 
ognize the  school  relations  function  in  the  largest  state 
colleges  as  well  as  provide  sufficient  system  leadership 
in  this  specialized  area  in  the  Chancellor's  office. 
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ENROLLMENT  ESTIMATES 

The  enrollment  estimates  for  each  state  college  for  both  individuals  and  full-time  equivalents  is  described  ii 
the  following  table  for  the  years  1970-71  (actual)  and  for  1971-72  and  1972-7^ 

ANNUAL  AVERAGE  INDIVIDUAL  AND  FULL-TIME   EQUIVALENT  ENROLLMENT 


College 

San  Diego 

Los   Angeles   

(Academic   year)    

( Summer    quarter)    _. 

San  Jose 

Long   Beach    

San  Fernando  Valley  — 

San  Francisco 

Hayward    

(Academic   year)    

(Summer   quarter)    _. 

Fresno 

Sacramento   

San  Luis  Obispo  

(Academic  year)   

(Summer  quarter) 

Fullerton    

Chico 

Pomona    

(Academic  year)    

(Summer  quarter)  __. 

Humboldt 

Sonoma 

Dominguez  Hills 

Stanislaus    

San  Bernardino  

Bakersfield 

Totals,   All  Colleges 
(Regular   session) 
(Summer    quarter) 
International  programs 

TOTALS   


Individual 

Actual 
1970-71 

Estimated 
1971-72 

25,380 

25,400 

21,432 
14,247 
24,340 
26,888 
22,623 
1S,264 

24,150 
18,750 
24,980 
28.760 
25,100 
18,420 

11,158 

5.688 

13,712 

15,807 

13,710 

7,810 

16,200 

16,760 

11,818 

3,468 

14,213 

10,108 

11,880 

4,030 

15,210 

10,420 

8,433 
3,478 
5,672 
4,122 
2.652 
2,582 
2,234 
1,063 

9,920 
3,800 
6,000 
4,860 
3,260 
3,190 
3,130 
1,600 

242,474 

26,881 

379 

262.950 

34,390 

300 

Full-time  Equivalents 


Estimated 
1972-73 

28,430 

24,000 
18,600 
26,870 
28,680 
25,250 
20,000 

14,170 

5,680 

15,810 

17,460 

12,060 

4,350 

17,600 

17,630 

10,270 
4,370 
6,840 
5,150 
4,610 
3,740 
3,110 
2,150 


277,830 

33,000 

370 


Actual 
1970-71 

20,247 

18,493 

(15,348) 

(3,145) 

19,074 

19,854 

17,843 

14,446 

10,468 

(9,149) 

(1,319) 

12,334 

12,639 

12,665 

(11,777) 

(888) 

10,656 

9.661 

8,729 

(7,835) 

(894) 

5,253 

3,866 

2,262 

2,355 

2,003 

852 

203,700 
(197,454) 
(6,246) 
379 

204,079 


Estimated 
1971-72 

20,810 

21,060 

(17,000) 

(4,060) 

19,980 

20,120 

19,500 

14,080 

13,150 

(11,400) 

(1,750) 

14,150 

13,770 

12,700 

(11,700) 

(1,000) 

11,590 

10,200 

9,930 

(9,000) 

(930) 

5,700 

4,370 

2,640 

2,870 

2,850 

1,250 

220,720 
(212,980) 
(7,740) 
300 

221,020 


Estimated 
1972-73 

22,300 

21,370 

(17,200) 

(4,170) 

21,270 

20,500 

19,650 

15,200 

12,960 

(11,610) 

(1,350) 

14,000 

14,200 

13,130 

(12,000) 

(1,130) 

13.100 

11,000 

10,570 

(9,500) 

(1,070) 

6,200 

4,800 

3,940 

3,440 

2,800 

1,900 

232,330 
(224,610) 
(7,720) 
370 

232,700 


The  net  General  Fund  expenditures  per  full-time  equivalent  students  is  described  in  the  following  table  for 
the  years,  1970-71  (actual),  1971-72  and  1972-73. 

NET  GENERAL  FUND  EXPENDITURES  PER  FULL-TIME  EQUIVALENT  STUDENT 


TOTALS,  ALL  COLLEGES 

International  Program 

Chancellor's  Office,  Academic : 

Senate,  trustees  audit  staff  and  state  systemwide  allocations. 

Net  General  Fund  Expenditure  Per  Student 


ACTUAL 
$1,458 
1,468 

36 

$1,494 


ESTIMATED 

$1,399 

1,426 

43 

$1,442 


ESTIMATED 

$1,450 

1,441 

55 

$1,505 


RECAPITULATION  BY  OBJECT 
STATE  OPERATIONS— ALL  FUNDS 

70-71      71-72      72-73  1970-71  1971-72  1972-73 

Net  Totals,  Salaries  and  Wages 27,073.7  28,088.9  29,716  $295,086,061  $322,438,908  $335,905,668 

Staff  benefits -  28,868,006  31,699,243  34,751,853 

Totals,  Personal  Services 27,073.7  28,088.9  29,716  $323,954,067  $354,138,151  $370,657,521 

Operating  expenses  and  equipment 66.973.103  79,361.315  88,032,738 

Totals,  Expenditures $390,927,170 

Reimbursements -1,237,6    -752.3    -781.1 

Federal -22,802,678  -32,994,754  -35,571,945 

Other -52,941,966  -60,663,305  -52,172,636 

Totals,  Expenditures,  State 

Operations    25,836.127,336.6  28,934.9  $315,182,526  $339,841,407  $370,945,678 

General  Fund  305,131,971  318,692,616  350,167,004 

Continuing  Education  Revenue  Fund: 

Summer  session -  9,734,747  8,953,026 

Extension 3,812,066  4,627,824  4,467,302 

Dormitory  Revenue  Fund 4,411,307  4,818,279  5,355,069 

Auxiliary  Enterprise  Fund   228,972  224,329  218,842 

Parking  Revenue  Fund 1,598,210  1,743,612  1,784,435 


$433,499,466      $458,690,259 


IDUCATION 

1  THE  CALIFORNIA  STATE   COLLEGES — Continued 

2 

3 

4 

5  APPROPRIATIONS  ,„,„  .. 

6  1972-73 

7  Support,  Item  291  (General  Fund) $345,449,225 

8  Support,  Innovative  Programs,  Item  292  (General  Fund) 4,500,000 

9  Support,  Academic  Senate,  Item  293  (General  Fund) 217,779 

10  Other : 

11  State  operations  (Continuing  Education  Revenue  Fund) , 13,420,328 

12  State  operations  (Auxiliary  Enterprise  Fund) 218,842 

13  State  operations  (State  College  Dormitory  Revenue  Fund)  5,355,069 

14  State  operations  (Parking  Revenue  Fund)  Ji- 1,784,435 

15  State  operations  (college  foundation  and  auxiliary  operations) 72,400,000 

16  

17  " 

19  REVENUES  1970-71                 1971-72               1972-73 

20  Miscellaneous  (General  Fund) $50,871                $36,539               $37,219 

22    - 

23  ^ 

24  California  State  Colleges — Capital  Outlay 

26 

27 
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28  SUMMARY— CAPITAL  OUTLAY 


Major  projects 


1970-71 

1971-72 

1972-73 

$59,742,344 

$65,479,182 

$71,304,942 
(962,000)  2 

581,608 

- 

2,300,000 

$60,323,952 

$65,479,182 

$73,604,942 

11,215,773 

26,94S,176 

34,557,000 

— 

- 

(962,000) 

18,705,778 

5,446,602 

— 

(699,465) 

(1,300,535) 

— 

58,228 

246,748 

— 

15,831,405 

13,260,692 

— 

14,512,768 

19,576,964 

39,047,942 

30 
31 

32     Minor  projects - — 

34  Totals,  Expenditures,  Capital  Outlay 

35  Capital  Outlay  Fund  for  Public  Higher  Education  _ 

36  Capital  Outlay  Fund  for  Public  Higher  Education  2 

37  State  Construction  Program  Fund  e 

3°  State  Construction  Program  Fund  3 

39  General  Fund 

JY  Federal    funds  h    

41  Nonstate  funds  1 

43 

44  GENERAL  ANALYSIS 
45 

I7  Capital  outlay  expenditures  for  the  state  colleges  in          eets  to  eliminate  serious  support  facility  deficiencies 

48  the  amount  of  $73,604,942  is  proposed  for  the  1972-73          and  to  provide  for  limited  enrollment  growth. 

I9,  fiscal  year.  Of  this  amount,  $34,557,000  is  proposed              An  additional  $962,000  is  proposed  in  anticipation 

51  from  the  Capital  Outlay  Fund  for  Public  Higher  Edu-  of  federal  money  becoming  available.   These  limited 

52  cation  to  finance  high  priority  projects.  In  order  to  funds  would  provide  both  planning  and  construction 

54  make  the  best  uses  of  the  available  resources,  efficient  funds  for  needed  facilities  to  accommodate  enrollment 

55  and  effective  use  of  existing  and  funded  facilities  was  growth. 

5®  considered  in  establishing  the  proposed  capital  outlay              $39,047,942  is  from  nonstate  sources  to  finance  resi- 

58  program.                                                                                          denee  halls,  college  unions,  parking  facilities,  health 

|^  The  proposed  $34,557,000  program  includes  $2,300,-          centers,  and  other  special  projects. 

61  000  for  minor  projects,  $605,000  for  preliminary  plan-  Funds  may  become  available  for  capital  outlay  pur- 

62  ning,  campus  master  planning,  general  studies  and  poses  in  the  current  and  budget  years  as  a  result  of 

64  opportunity    land    acquisition;    $117,000    for    safety  enactment  of  Chapter  1,  Statutes  of  1971,  First  Ex- 

65  items  for  demolition  and  renovation  of  structurally  traordinary  Session.  Because  of  the  late  enactment  of 
I6,  deficient  buildings  at  two  campuses;  $11,187,000  for  the  measure,  the  1972-73  capital  outlay  budget  does 
68  equipment,  utilities,  and  conversion  of  vacated  facili-  not  include  the  effects  of  this  legislation.  As  ap- 
§5  ties  to  make  existing  and  funded  building  operable;           propriate  a  detailed  schedule  of   projects  reflecting 

71  $2,917,000  for  projects  to  correct  campuswide  utility  the   proposed  use  of   any   additional   capital   outlay 

72  and   access   deficiencies   deemed   critical   for   further  funds  will  be  submitted  to  the  Legislature. 
74  campus  development;  $17,431,000  proposed  for  proj- 

75 

l  APPROPR.ATIONS                                                                                                                197?_73 

79  Capital  Outlay,  Item  309  (Capital  Outlay  Fund  for  Public  Higher  Education) ^'o^PiS 

80  Capital  Outlay,  Item  310  (Capital  Outlay  Fund  for  Public  Higher  Education) 2,300,000 

81  Capital  Outlay,  Item  311  (Capital  Outlay  Fund  for  Public  Higher  Education) qo^tcu^s 

82  Capital  Outlay  (nonstate  funds) 39,047 ,94.s^ 

83    

04  1  Nonstate  funds  as  submitted  by  the  Trustees  of  the  California  State  Colleges. 

85  2  Project  funding  subject  to  date  funds  released  from  other  projects  receiving  federal  funds. 

gg  3  Advance  from  federal  share  not  included  in  overall  budget  totals. 

§7  e  Expenditure  from  bond  funds  not  included  in  overall  budget  totals. 

88  h  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  overall  budget  totals. 
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EDUCATION 

CALIFORNIA  MARITIME  ACADEMY 

Located  at  Morrow  Cove,  Vallejo,  California 

The  California  Maritime  Academy  was  established  minates  with  the  U.S.  Coast  Guard  examination  for  a 
in  1929  for  the  purpose  of  giving  instruction  in  the  license  as  either  third  mate  or  third  assistant  en- 
science  and  practice  of  navigation,  seamanship,  steam,  gineer.  The  student  must  pass  the  license  examination 
diesel  and  electrical  engineering.  The  program  is  before  he  can  receive  a  degree, 
available  to  students  who  have  good  moral  char-  m  , 
acter,  education,  and  physical  fitness  required  by  the  The  annual  Program  at  the  academy  is  supplemented 
board  of  governors  of  the  school.  °y  a  three-month  sea-trammg  period  aboard  a  mer- 

The  three-year  training  program,  during  which  the  chant-type  ship  loaned  to  the  State  of  California  by; 

student  attends  school  11  months  of  each  year,  cul-  the  Federal  Maritime  Administration. 

SUMMARY   OF   PROGRAM   REQUIREMENTS  MAN-YEARS  ACTUAL  ESTIMATED  PROPOSED 

70-71  71-72  72-73  1970-71  1971-72  1972-73 

I.  Classroom   instruction    22.6  21.6  22.6  $336,702  $299,212  $361,157 

II.  Sea  training 22.1  22.1  22.1  199,596  321,108  335,245 

III.  Residential    14.5  16.5  16.5  214,048  215,250  228,299 

IV.  Administration  and  institutional 

ser. 23.6    23.6    24.6       426,951       427,475      412,699 

TOTALS,  PROGRAMS 82.8         83.8         85.8  $1,177,297  $1,263,045  $1,337,400 

Reimbursements -189,162  -256,645  -246,000 

NET  TOTALS,   PROGRAMS  $988,135  $1,006,400  $1,091,400 

General  Funds   791,200  191,000  891,000 

Federal  funds  a 196,935  215,400  200,400 

Highlights  of  Program  or  Workload  Changes 


Studies  conducted  in  1970  by  the  Legislative  An- 
alysts office  and  the  Department  of  Finance,  along 
with  reports  of  the  Maritime  Administration,  the 
Assembly  Ways  and  Means  Subcommittee  on  Educa- 
tion and  the  Assembly  Committee  on  Efficiency  and 
Cost  Control  indicate  that  graduates  of  the  California 
Maritime  Academy  have  great  difficulty  obtaining 
jobs  for  which  they  are  specifically  trained.  This  is  due 
to  a  decline  during  recent  years  in  the  need  for  mer- 
chant marine  officers.  This  trend  is  expected  to  con- 
tinue even  with  the  national  10-year  shipbuilding  pro- 
gram, approved  in  1970. 


In  response  to  the  declining  employment  opportuni- 
ties for  academy  graduates,  the  Governor  has  estab- 
lished a  study  group,  under  the  leadership  of  the 
Lieutenant  Governor,  to  assess  the  future  of  the 
academy.  Consideration  will  include,  but  not  bei 
limited  to,  "the  alternatives  of:  (1)  continuing  the 
present  program  of  the  academy,  (2)  phasing  out  the 
academy  in  such  a  manner  as  to  protect  the  vested 
interest  of  the  students,  and  (3)  turning  the  academy 
over  to  the  Board  of  Trustees  of  the  State  Colleges. 


RECAPITULATION  BY  OBJECT 


PERSONAL  SERVICES 
Net  salaries  and  wages 
Staff   benefits 


70-71       71-72      72-73 

82.8        83.8        85.8 


1970-71 

$816,664 

85,524 


1971-72 

$831,575 
91,080 


1972-73 

$851,009 
91,900 


Totals,  Personal   Services 82.8         83.8 

OPERATING  EXPENSES  AND  EQUIPMENT   

Totals,    Expenditures    

Reimbursements    


85.8 


$902,188 

$922,655 

$942,909 

$275,109 

$340,390 

$394,491 

$1,177,297 
-189,162 

$1,263,045 
-256,645 

$1,337,400 
-246,000 

Totals,  Expenditures,   State  Operation- 

General  Fund  

Federal    funds    


$988,135 
791,200 
196,935 


$1,006,400 
791,000 
215,400 


APPROPRIATIONS 

State  operations,  Item  294  (General  Fund)  _ 
Support  grants   (federal  funds)    


$1,091,400 
891,000 
200,400 


$891,000 
200,400 


REVENUES 


General  Fund 


1970-71 

$622 


1971-72 


1972-73 


a  Neither  receipts  nor  expenditure  of  federal  funds  are  included  in  the  overall  budget  totals. 
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CALIFORNIA  MARITIME  ACADEMY — Continued 


California  Maritime  Academy — Capital  Outlay 

SUMMARY-CAPITAL  OUTLAY  lg70_71  ,„,_„  ||nj| 

Major  projects   $10,912 

Minor  projects 45.2Q9  - 

Totals,  Expenditures   (General  Fund)   $56,121 


GENERAL  ANALYSIS 


The  Maritime  Academy  is  located  in  Vallejo  near 
the  north  end  of  the  Carquinez  Bridge  and  has  an 
enrollment  of  220  students  in  1971-72.  The  campus 
occupies  67  acres,  and  permanent  facilities  consists 


of  two  classroom  buildings,  engineering  building,  li- 
brary, administration  buildings,  seamanship  building, 
mess  hall,  residence  hall,  and  gymnasium  with  pool. 


BOARD   OF   GOVERNORS   OF  THE   COMMUNITY  COLLEGES* 


The  primary  role  of  the  Board  of  Governors  is  to 
provide  leadership,  coordination  and  direction  for 
California's  network  of  93  public  Community  Col- 
leges, operating  in  68  Community  College  districts 
with  their  own  local  governing  boards.  Consistent 
with  the  principle  of  local  control,  the  statewide 
Board  of  Governors  and  the  Chancellor's  Office  seek 
to  maintain  the  highest  possible  standards  and  edu- 
cational opportunities  while  at  the  same  time  edu- 
cating more  Californians  than  any  other  segment  of 
higher  education,  public  or  private,  in  the  state. 

Within  this  policy,  the  Board  of  Governors  over- 
sees an  operation  that  coordinates  and  fosters  inter- 
district,  regional  and  statewide  development  of  Com- 
munity College  programs  and  facilities,  reviews  and 
approves  academic  master  plans  and  master  plans  for 
district  facilities,  generally  supervises  procedures  in 
forming  and  reorganizing  districts,  reviews  and  ap- 
proves educational  programs  and  individual  courses, 
facilitates  articulation  with  other  segments,  repre- 
sents California  Community  Colleges  before  state  and 
federal  governmental  agencies,  and  administers  state 


SUMMARY   OF   PROGRAM   REQUIREMENTS      70-71        71-72        72-73 


90 
91 
92 
93 
94 


and  federal  programs  under  board  responsibility. 

The  Board  of  Governors  also  plans  and  advises 
local  districts  on  Community  College  finance,  estab- 
lishes minimum  standards  for  academic  students  on 
graduation  requirements,  probation,  dismissal  or  re- 
admission,  establishes  minimum  standards  for  em- 
ploying academic  and  administrative  staff,  issues 
Community  College  credentials,  conducts  necessary 
statewide  research  on  Community  College  problems, 
and  provides  information  services  for  uniform  re- 
porting and  data  analysis  used  in  planning  and  co- 
ordination and  establishes  a  statewide  system  of 
budgeting  and  accounting  for  districts. 

In  addition,  the  Board  of  Governors  sets  up  space 
and  utilization  standards  for  facility  planning  to  de- 
termine eligibility  for  State  construction  funds,  sets 
recommended  procedures  for  campus  site  selection, 
establishes  criteria  and  standards  for  classes  and 
procedures  governing  interdistrict  attendance  agree- 
ments, conducts  studies  as  requested  by  the  Legis- 
lature and  the  Coordinating  Council  for  Higher  Edu- 
cation, and  oversees  other  duties  as  required. 


I.  Executive 

II.  Administration  and  public  affairs 

III.  Academic  and  student  affairs 

IV.  Occupational   education    

V.  Fiscal  affairs 

VI.  Psychiatric    technician    training 


TOTALS,  PROGRAMS   ___ 

Reimbursements    

Reimbursements    (internal- 


6.3 
14.8 
16.7 
22.3 
19.6 


MAN-YEARS 

ACTUAL 

ESTIMATED 

PROPOSED 

71-72 

72-73 

1970-71 

1971-72 

1972-73 

7.3 

5.3 

$130,325 

$137,912 

$118,358 

15.S 

17.8 

306,772 

286,876 

363,199 

24.5 

24.5 

344,325 

487,971 

501,620 

27.9 

28.5 

511,919 

617,397 

641,235 

20.2 

20.2 

400,854 

414,491 

415,897 

- 

- 

100.000 

100,000 

- 

79.7 


95.7 


96.3 


-local   assistance) 


NET  TOTALS.  PROGRAMS  

General  Fund   

Vocational  Nurse  and  Psychiatric  Technician  Examiners'  Fund 


$1,794,195 
-703,830 
(-145,255) 

$1,090,365 
990,365 
100,000 


$2,044,647 
-985,073 


$1,059,574 
959,574 
100,000 


$2,040,309 
-1,041,502 


$998,807 
998,807 


Highlights  of  Program  or  Workload  Changes 


Chapter  1308,  Statutes  of  1971  provided  legislative 
intent  and  authority  for  the  Department  of  Education 
and  the  Chancellor's  office  to  develop  policy  and  pro- 
cedures to  divide  the  State  School  Fund  into  two 
sections,  one  for  support  of  elementary  and  secondary 
schools,  and  one  for  support  of  public  community 
colleges.  The  Chancellor's  office  will  enter  into  discus- 
sions with  the  Department  of  Education  to  develop 


such  policy  and  procedures  for  consideration  of  the 
Legislature  at  the  1973  Eegular  Session.  The  legisla- 
tion represents  another  important  step  toward  separa- 
tion of  the  community  colleges  from  their  ties  with 
elementary  and  secondary  education. 

Passage  of  legislation  during  the  1969  Eegular  Ses- 
sion of  the  Legislature  (Chapter  961)  made  it  possible 
for  the  Board  of  Governor's  of  the  Community  Col- 


*  FOR  THE  DEPARTMENT'S   LOCAL  ASSISTANCE  BUDGET,  SEE  PAGE  L-52. 
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EDUCATION 


BOARD  OF  GOVERNORS  OF  THE  COMMUNITY  COLLEGES — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


leges  to  assume  the  responsibility  for  developing  regu- 
lations and  procedures  for  the  issuance  of  credentials 
for  community  college  personnel.  Applications  for  the 
current  year  are  estimated  at  between  7,000  and  8,000. 
These  credentials  are  issued  to  instructors,  counselors, 
student  personnel  workers,  librarians,  supervisors,  and 
chief  administrative  officers. 

Chapter  973,  Statutes  of  1971,  provides  authority 
for  a  bond  measure  of  $160  million  to  be  brought  be- 
fore the  electorate  in  the  1972  general  election.  This 
new  measure  became  necessary  when  all  remaining 


1968  Bond  Act  funds  were  allocated  in  the  Budge 
Act  of  1971. 

The  Legislature  has  directed  (Chapter  614,  Statute 
of  1971),  the  Chancellor  of  the  California  Community 
Colleges  and  the  Superintendent  of  Public  Instrue 
tion  to  jointly  review  adult  education  programs,  de 
velop  a  delineation  of  functions,  and  report  to  th 
Legislature  by  April  1,  1972.  Since  continuing  educa 
tion  represents  an  important  but  complex  segment  o. 
the  educational  program  in  California,  this  actio] 
taken  by  the  Legislature  is  most  timely. 


KECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 

PERSONAL  SERVICES                             70-71       71-72      72-73  1970-71  1971-72  1972-73 

Net  salaries  and  wages 79.7         95.7         96.3  $1,132,052  $1,324,067  $1,363,740 

Staff  benefits - -                             -  95,550  155,412  163,648 

Totals,  Personal  Services 79.7         95.7         96.3  $1,227,602  $1,479,479  $1,527,388 

OPERATING  EXPENSES  AND 

EQUIPMENT    $566,593  $565,168  $512,921 

Totals,  Expenditures $1,794,195  $2,044,647  $2,040,309 

Reimbursements   -849,085  -983,073  -1,041,502 

Totals,  Expenditures,  State  Operations $945,110  $1,059,574  $998,807 

General  Fund 845,110  959,574  99S,S07 

Vocational  Xurse  and  Psychiatric  Technician  Examiners'  Fund  100,000  100,000  — 

APPROPRIATIONS 

Support,  Item  295   (General  Fund) $998,807 


Board  of  Governors  of  the  California  Community  Colleges — Capital  Outlay 

SUMMARY-CAPITAL  OUTLAY  WQ_„  wun  mi-13 

Major  projects . $34,429,454  $63,489,142  $78,691,289 

Totals,  Expenditures $34,429,454  $63,4S9.142  $78,691,289 

State  Construction  Program  Fund 13,710,796  36,369,103  45,164,875 

State  Construction  Program  Fund  (reserve  account) 2,252,244  2,817,778  — 

Federal  funds  related  to  reserve  account 157,804  —  — 

District  funds 14,908,610  24,302,261  33,526,414 

Federal  funds,  state 299,250 

Federal  funds,  district 200,750 

Anticipated  federal  reimbursements,  state  funds 1,400.750  1,700,000  - 

Anticipated  federal  reimbursements,  district  funds 1,499,250  1,700,000  - 

GENERAL  ANALYSIS 


Included  in  the  1972-73  budget  is  a  community  col- 
lege capital  outlay  program  totaling  $78,691,289  in- 
volving 43  districts.  Of  this  amount,  a  state  appropria- 
tion of  $45,164,875  is  to  be  provided  through  a 
community  college  construction  bond  act  which 
will  be  voted  on  by  the  electorate  in  November,  1972. 
An  additional  $33,526,414  is  to  be  provided  from  local 
(district)  sources.  The  types  of  projects  proposed 
for  1972—73  and  the  representative  percentage  of  total 
dollars  are :  land  acquisition,  7  percent ;  site  develop- 
ment, utilities,  and  physical  plant,  5.3  percent ;  general 
academic  and  lecture  facilities,  24.7  percent;  science 

APPROPRIATIONS 


and  vocational-technology  facilities,  22.7  percent; 
libraries  and  resource  materials  centers,  10.8  percent ; 
physical  education  facilities,  16.1  percent;  and  mis- 
cellaneous other  projects,  13.4  percent. 

Funds  may  become  available  for  capital  outlay  pur- 
poses in  the  current  and  budget  years  as  a  result  of 
enactment  of  Chapter  1,  Statutes  of  1971,  First  Ex- 
traordinary Session.  Because  of  the  late  enactment  of 
the  measure,  the  1972—73  capital  outlay  budget  does 
not  provide  for  the  effects  of  this  legislation.  As  ap- 
propriate, a  detailed  schedule  of  projects  reflecting 
the  proposed  use  of  any  additional  capital  outlay 
funds  will  be  submitted  to  the  Legislature. 


Capital  Outlay,  Item  320  (Community  College  Construction  Program  Bond  Act  of  1972) 
Other: 

Capital  outlay  (district  funds) 


$45,164,875 
33,526,414 
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STATE   SCHOLARSHIP   AND    LOAN   COMMISSION 


The  State  Scholarship  and  Loan  Commission,  cre- 
ated in  1955  to  administer  the  State  Scholarship  Pro- 
gram, now  administers  four  active  programs  of  stu- 
dent financial  assistance  and  maintains  responsibility 
for  loans  guaranteed  under  the  State  Guaranteed 
Loan  Program,  which  no  longer  provides  new  guar- 


anteed loans.  The  new  program  of  contracts  for 
medical  students  at  nonpublic  California  medical 
schools  is  to  be  inaugurated. 

The  State  Scholarship  and  Loan  Commission  con- 
sists of  nine  members  appointed  by  the  Governor  for 
four-vear  terms. 


SUMMARY   OF   PROGRAM   REQUIREMENTS                    MAN-YEARS  ACTUAL 

70-71       71-72      72-73  1970-71 

I.  Scholarship   program   26.7         46.4         52.9  $13,586,764 

II.  Graduate  fellowship   program 1.8           2.3           3.6  909,952 

III.  College  opportunity  grant  program           7             10.5         16.4  1,601,912 

IV.  Guaranteed   loan   program 5.2           2.2           2.2  56,090 

V.  Children  of  deceased  peace  officers           —              -              -  - 

VI.  Medical  student  contract  prog -              -              1  - 

VII.  Administration  distributed 4.3           4.3           5.3  (91,803) 

TOTALS,  PROGRAM   45            65.7         81.4  $16,154,718 

Reimbursements    —15 

NET   TOTALS,   PROGRAM $16,154,703 

General  Fund 16,098,613 

Guaranteed  Loan  Reserve  Fund 56,090 


ESTIMATED 

1971-72 

PROPOSED 

1972-73 

$16,631,754 

391,107 

2,955,239 

31,299 

21,900 

(103,899) 

$21,861,711 

1.000,000 

4,660,390 

33,178 

24,201 

67S.754 

(115.034) 

$20,031,299 

$28,258,234 

$20,031,299 

20,000,000 

31,299 

§28.258,234 

28,225,056 

33,178 

Highlights  of  Program  or  Workload  Changes 


In  accordance  with  Chapter  292,  Statutes  of  1970, 
the  second  year  of  the  scheduled  expansion  of  the 
State  Scholarship  Program  increases  the  number  of 
state  scholarships  to  24.353  from  20,201.  The 
budgeted  average  scholarship  for  1972-73  is  $872. 

The  College  Opportunity  Grant  Program  has  ac- 
complished notable  results  in  achieving-  its  objective 
of  making  possible  college  enrollment  for  disadvan- 
taged students  with  aptitude  as  well  as  good  academic 
achievement.  New  College  Opportunity  Grant  stu- 
dents on  the  average  have  achieved  slightly  above 
a  3.0  (B)  grade  point  in  high  school  and  more  than 
85  percent  enter  the  sophomore  year  of  college.  In 
view  of  the  record  of  these  students  and  the  advan- 
tages to  students  in  a  statewide  program  the  number 
of  new  grants  is  increased  from  1,000  to  2,000  in 
1972-73.  The  average  for  new  and  renewal  awards 
at  Community  Colleges  will  be  $950  in  1972-73.  The 
average  renewal  award  for  students  at  four-year  insti- 
tutions will  be  $1,500. 

Chapter  1597,  Statutes  of  1971,  provided  for  the 
establishment  of  a  new  Graduate  Fellowship  Program 
which  parallels  the  scholarship  program.  Although  the 
Graduate  Fellowship  Program  for  teacher  prepara- 
tion has  existed  as  a  function  of  the  commission  for  a 
number  of  years,  its  purpose  and  emphasis  were  to  al- 
leviate the  critical  shortage  of  qualified  college  fac- 
ulty. This  objective  has  been  met  and,  in  fact,  recent 


information  indicates  that  there  is  an  oversupply  of 
teachers.  The  new  program,  created  by  AB  1154 
(Chapter  1597),  provides  that  fellowship  awards  be 
available  in  the  areas  of  the  sciences,  social  sciences, 
humanities,  the  arts,  mathematics,  engineering,  busi- 
ness, education  and  other  graduate  or  professional 
fields  as  determined  to  be  appropriate  by  the  com- 
mission. Criteria  for  selection  of  winners,  under  the 
new  law,  includes  academic  record,  aptitude  for 
graduate  work,  financial  need,  and  critical  manpower 
needs  in  the  field  of  study  selected  by  the  applicant. 
The  1972-73  budget  provides  for  737  awards  at  an 
average  award  of  $1,300.  The  program  is  expected  to 
continue  at  an  annual  level  of  $1,000,000,  which  in- 
cludes the  cost  of  administration. 

Chapter  1519,  Statutes  of  1971,  provided  for  the 
establishment  of  a  new  progTam  for  the  purpose  of 
increasing  the  numbers  of  medical  doctors  in  Califor- 
nia through  assistance  to  independent  California  med- 
ical schools.  The  new  law  provides  authority  for  the 
commission  to  contract  with  private  colleges  and  uni- 
versities for  expanding  enrollment.  The  1972-73  budget 
provides  sufficient  funds  for  the  commission  to  con- 
tract with  private  institutions  for  an  increased  enroll- 
ment of  55  students  at  a  per-student  amount  of 
$12,000.  The  total  cost  of  this  program,  including  ad- 
ministration, is  $678,754. 
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STATE  SCHOLARSHIP   AND   LOAN   COMMISSION — Continued 


SCHOLARSHIPS  AND   LOANS 


Scholarship  Program : 

Number  of  awards 

Amount    

Average  cost 

Fellowship  Program : 

Number  of  awards 

Amount    

Average  cost 

College  Opportunity  Grant 
Program  : 

Number  of  awards 

Amount    

Average  cost 


1970-71 
15,914 
$13,189,700 ! 
829 

938 

$875,295 

933 


GRANTED 
1971-72  1972-73 

20,201  24,353 

8,024,205  $21,235,816 
793  872 


384 

$361,000 

940 


737 

$958,269 

1,300 


Peace  Officers  Program : 
Number  of  stipends  (peace 
officers'    dependents)- 

Amount    

Average  cost 

Medical  Student  Contract 
Program  : 

Number  of  students 

Amount    

Average  cost 


1970-71 


1971-72 

20 

$20,000 

1,000 


1972-73 

2C 

$20,000) 

1,000 


55 

$660,000 

12,000 


1,720 

$1,493,457 

869 


2,392  3,814 

1,810,320    $4,402,650 

1,174  1,154 


KECAPITULATION  BY  OBJECT 
STATE  OPERATIONS 


PERSONAL  SERVICES 
Net  salaries  and  wages- 
Staff  benefits 


70-71 
45 


71-72      72-73 

65.7         81.4 


Totals,  Personal  Services 


45 


65.7 


81.4 


OPERATING  EXPENSES  AND  EQUIPMENT 
Special  Item  of  Expense: 

Awards  and  contracts . 


Totals,  Expenditures 
Reimbursements 


Total  Expenditures,  State  Operations 

General  Fund 

Guaranteed  Loan  Reserve  Fund 


1970-71 

$349,477 
39,366 

$388,843 

$207,423 

15,558,452 

$16,154,718 
-15 

$16,154,703 

16,098,613 

56,090 


1971-72  1972-73 

$476,884  $579,550 

58,973  74,935 

$535,857  $654,485. 

$299,917  $347,044 

19,195,525  27,256,705 

$20,031,299  $28,258,234 


$20,031,299 

20,000,000 

31,299 


APPROPRIATIONS 

Support,  Item  297  (General  Fund) 

Support,  Item  299  (Guaranteed  Loan  Reserve  Fund) 
Support,  Item  298  (General  Fund) 


$28,258,234 

28,225,056 

33,178 


$968,351 

33,178 

27,256,705 
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HIGHER   EDUCATION   STUDENT   FINANCIAL   ASSISTANCE 


The  State  of  California  plays  a  significant  role  in 
direct  assistance  to  students  who  have  the  desire  to 
continue  their  education  beyond  high  school  but  who, 
without  financial  assistance,  would  find  it  difficult  or 
impossible  to  continue.  Through  the  state's  many  pro- 
grams, assistance  is  provided  to  students  who  attend 
private  as  well  as  public  institutions  and  graduate 
schools  as  well  as  undergraduate. 

The  state  also  recognizes  the  plight  of  its  disadvan- 
taged residents.  Lack  of  educational  opportunity  has 
a  significant  impact  on  the  continuance  of  the  dis- 
advantaged condition,  often  from  generation  to  gen- 
eration. 

The   various   programs   through   which    California 
provides  student  financial  assistance  include  : 
Scholarship  and  Loan  Commission 
State  Scholarship  Program 
College  Opportunity  Grant  Program 
Graduate  Fellowship  Program 
Educational    Assistance    to    Dependents    of    De- 
ceased or  Disabled  Peace  Officers 
Board  of  Governors  of  the  California  Community 
Colleges 
Extended    Opportunity    Program    (Grants    and 
Loans) 
Board  of  Trustees  of  the  State  Colleges 
Educational  Opportunity  Program 
Fee  and  tuition  waivers 
Work-Study  Program 


University  of  California 

Institutional  Opportunity  Programs 

Loans,  including  fee  and  tuition  waivers 

Presidential  Work-Study  Program 
Department  of  Veterans  Affairs 

Educational  Assistance  Program 
In  addition,  the  federal  government  is  providing  as- 
sistance for  a  variety  of  educational  assistance  pro- 
grams in  all  segments  of  higher  education,  including 
private  institutions. 

Assistance  for  the  disadvantaged  is  provided  to  in- 
dividual students  through  "packages"  or  assistance, 
put  together  at  the  campus  level.  The  assistance  pack- 
age is  made  up  of  a  combination  of  grants,  loans, 
work-sfudy,  and  other  aids  appropriate  to  the  indi- 
vidual's needs.  It  is  the  total  amount  available  for 
"student  aid  packages"  which  influences  the  effective- 
ness of  the  program ;  therefore,  funding  variations  of 
individual  portions  are  relatively  unimportant.  Total 
funds  available  to  students  through  the  packages  are 
substantially  higher  in  the  current  year  over  the  prior 
year  and  are  expected  to  increase  again  in  1972-73. 
The  schedule  on  the  next  page  includes  actual  and 
projected  expenditure  information  on  student  assist- 
ance programs,  funded  from  state,  U.C.,  federal  and 
other  sources.  During  the  process  of  bringing  this 
information  together,  unverified  sources  of  assistance 
were  identified  which  indicate  that  greater  sums  are 
available. 


Highlights  of  Program  or  Workload  Changes 


The  Governor's  program  of  student  financial  assist- 
ance for  1972-73  provides  a  substantial  augmentation 
for  the  State  Scholarship  and  College  Opportunity 
Grant  Programs  and  for  funding  of  a  new  Graduate 
Fellowship  Program.  The  State  Scholarship  Program 
is  increased  from  $16,024,205  to  $21,235,816,  the  Col- 
lege Opportunity  Grant  Program  is  increased  from 
$2,360,424  to  $4,402,650  and  the  new  Graduate  Fel- 
62    lowship  Program  is  proposed  for  funding  at  $958,- 
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269.  The  total  reported  student  financial  assistance 
program  is  estimated  at  $288,709,000 a  for   1972-73. 

The  State  Scholarship  Program,  initiated  by  Chap- 
ter 1846,  Statutes  of  1955,  and  expanded  through  pro- 
visions of  Chapter  292,  Statutes  of  1970,  is  a  program 
of  proven  results  in  terms  of  student  financial  assist- 
ance. The  criteria  for  selection  of  scholarship  award 
winners  includes  academic  standards  as  well  as  finan- 
cial need.  The  program  has  been  responsible  for  pro- 
viding over  100,000  awards  since  1955,  with  total 
awards  amounting  to  approximately  $75  million. 

The  College  Opportunity  Grant  Program,  a  rela- 
tively new  program,  was  established  on  a  test  basis 
through  provisions  of  Chapter  1410,  Statutes  of  1968. 
Chapter  1406,  Statutes  of  1971,  expanded  program 
authority  from  1,000  to  2,000  new  awards  per  year. 
The    program    has    accomplished   notable    results    in 


achieving  objectives  of  assisting  disadvantaged  stu- 
dents. Criteria  for  student  selection  emphasizes  fi- 
nancial need  together  with  measurements  of  academic 
promise  and  student  aptitude. 

In  direct  recognition  of  the  86.5  percent  increase 
in  the  COG  Program,  state  funds  in  support  of  the 
State  College  Educational  Opportunity  Program  and 
the  Community  College  Extended  Opportunity  Pro- 
gram have  been  held  relatively  constant.  However, 
by  designating  state  dollars  in  the  state  college  budget 
as  "match"  for  federal  funds,  a  large  increase  in 
work-study  and  loans  is  made  possible. 

The  Graduate  Fellowship  Program,  funded  at  $958,- 
269  for  1972-73,  represents  a  new  program  created 
through  provisions  of  Chapter  1597,  Statutes  of  1971. 
Although  the  Graduate  Fellowship  Program  for 
teacher  preparation  has  existed  for  a  number  of  years, 
the  objectives  of  that  program  have  been  met.  The 
new  program  provides  for  fellowships  in  the  areas  of 
science,  social  science,  humanities,  the  arts,  mathe- 
matics, engineering,  business,  education  and  other 
graduate  or  professional  fields  determined  to  be  ap- 
propriate by  the  Scholarship  and  Loan  Commission. 
Criteria  for  selection  of  recipients  includes  academic 
achievement,  aptitude,  financial  need  and  critical 
manpower  needs  in  the  selected  field  of  study. 


a  Federally   Insured   Student   Loans  Program  figures   are   included  in  the  totals  ($110,000,000). 
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RECAPITULATION  BY  OBJECT 


LOCAL  ASSISTANCE 

1  SALARIES   OF   SUPERIOR   COURT  JUDGES 

2 

|        Under  the  provisions  of  Section  68206  of  the  Gov-  budgeted  is  to  provide  the  state 's  share  of  salaries  for 

5  eminent  Code,  the  state  contributes  toward  the  salary  445  judges  in  1971-72  and  471  judges  in  1972-73,  not 

6  of  each  judge  of  the  superior  courts  in  accordance  to  exceed  the  amount  of  salary  payable  monthly  for 

8  with  the  population  of  the  county  as  determined  by  that  office  on  January  1,  1971.' This  represents  an  in- 

9  Section  68207  of  the  Government  Code.  The  amount  crease  of  2  and  28  judges,  respectively,  over  1970-71. 

11 _ 

12 

13  PROGRAM  REQUIREMENTS  1970-71  1971-72  1972-73 

Jl    TOTALS,   PROGRAM   (General  Fund] $10,380,352         $11,200,801         $11,493,016 

16    

17 
18 
19 

I  LOCAL  ASSISTANCE  ,„„_„  ||M  ^ _„ 

23     Salaries  of  superior  court  judges  (General  Fund) $10,380,352         $11,200,801         $11,493,016 

24 

II  APPROPRIATION 

27 

28  Local  assistance,  Item  19  (General  Fund) $11,493,016 

29 

30 

32  CONTRIBUTIONS   TO   JUDGES'   RETIREMENT   FUND 

33 

34  The  state  contributes  an  amount  equal  to  8  percent  of  the  salaries  of  Superior  and  Municipal  Court  Judges 

36  in  the  state's  judicial  system  to  the  Judges'  Retirement  Fund.  This  contribution  is  a  continuing  General  Fund 

37  appropriation  prescribed  by  Government  Code  Section  75101.  In  order  to  provide  sufficient  resources  on  a  cash 
||  basis  for  the  payment  of  judges'  retirement,  it  will  be  necessary  to  supplement  the  Judges'  Retirement  Fund  in 

40  1971-72  by  $584,450  and  in  1972-73  by  $416,190.  It  is  assumed*  that  legislation  under  Government  Code  Section 

41  75107  will  be  introduced  in  the  1972  Legislative  Session  to  provide  for  the  anticipated  deficit  in  the  1971-72 

43  and  1972-73  fiscal  years. 

44    

45  ~~ 
46 

47  SUMMARY   OF   PROGRAM   REQUIREMENTS                                                                      ACTUAL                ESTIMATED                PROPOSED 

4Q     Judges'    Retirement    contributions    for     Superior    and    Municipal  1970-71  1971-72  1972-/3 

50  Court  Judges $1,994,717  $2,246,080  $2,153,891 

51 

52 

||  RECAPITULATION  BY  OBJECT 

56  LOCAL   ASSISTANCE  ACTUAL  ESTIMATED  PROPOSED 

fi  Judges'  retirement  contributions  for  Superior  and  Municipal  Court  1970-71  1971-72  1972-73 

||  judges  (General  Fund)  $1,994,717  $2,246,080  $2,153,891 

60 

|1  APPROPRIATIONS 

S?     Local  assistance,  continuing  appropriation  (General  Fund) $2,153,891 

65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
76 
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77 
78 
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94 
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31 
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34 
35 
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57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


LOCAL  ASSISTANCE 


COMMISSION   ON   PEACE   OFFICER   STANDARDS  AND   TRAINING 

ASSISTANCE  TO  CITIES  AND  COUNTIES   FOR    PEACE  OFFICER   STANDARDS  AND  TRAINING 


Increasing  training  requirements  imposed  by  new 
laws,  rapid  changes  in  the  social  order  and  the  need 
for  higher  individual  competence  of  law  enforcement 
officers  have  demanded  more  lengthy  and  thorough 
courses  of  instruction  for  the  state's  more  than  36,000 
local  police  officers.  The  commission  has  responded  to 
these  needs  by  increasing  the  salary  reimbursement  to 
cities  and  counties  for  basic,  advanced  officer  and 
supervisory  training  from  50  percent  to  100  percent 
of  salary  during  the  course  of  training  periods.  This 
increase  in  payments  from  the  Peace  Officer  Training 
Fund  permits  almost  half  of  the  state's  410  police  and 
sheriffs'  departments  to  insure  maximum  participa- 
tion in  essential  training  without  loss  of  manpower 


while  officer  personnel  are  away  from  their  assigned 
posts. 

The  tax  relief  provided  to  local  governments  from 
the  Peace  Officer  Training  Fund  has  been  increased 
from  the  original  budgeted  sum  of  $5.2  million  to 
$10.4  million  in  1971-72  fiscal  year.  The  fiscal  condi- 
tion of  the  fund  will  permit  continuation  of  these 
higher  reimbursements  during  fiscal  year  1972-73.  By 
the  end  of  this  period,  police  agencies  are  expected  to 
have  reached  a  level  of  effectiveness  through  increased' 
officer  efficiency  so  that  allocations  can  be  returned  to 
their  normal  level  of  50  percent  salary  reimbursement 
from  the  peace  officer  fund. 


ICC 


PROGRAM  REQUIREMENTS 

Assistance  to  cities  and  counties  for  peace  officer  standards  and 
training  (Peace  Officer  Training  Fund) 


APPROPRIATIONS 

Local  assistance,  Item  41  (Peace  Officer  Training  Fund). 


1970-71 

$5,170,369 


1971-72 

$10,400,000 


1972-73 

$12,170,000 


$12,170,000 


ASSISTANCE  TO   COUNTIES   FOR   PUBLIC   DEFENDERS 


Section  987.6  of  the  Penal  Code  provides  that  the 
state  shall  contribute  to  the  counties  an  amount  not 
to  exceed  10  percent  of  the  amount  actually  expended 
by  counties  for  the  purpose  of  providing  legal  assist- 
ance to   indigents   charged   with   violation   of  state 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

Assistance  to  counties  for  public  defenders  (General  Fund) 


criminal  law  or  involuntarily  detained  under  the 
Lanterman-Petris-Short  Act,  Division  5  of  the  Wel- 
fare and  Institutions  Code.  The  subvention  in  the 
amount  of  $775,000  represents  a  continuation  of  the 
same  dollar  amount  as  in  the  current  fiscal  year. 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

$775,000 

$775,000 

$775,000 

RECAPITULATION  BY  OBJECT 
LOCAL  ASSISTANCE 

Assistance  to  counties  for  public  defenders  (General  Fund). 

APPROPRIATION 

Local  assistance,  Item  45  (General  Fund) 


1970-71 

$775,000 


1971-72 

$775,000 


1972-73 

$775,000 


$775,000 


I  LOCAL  ASSISTANCE 
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STORM   AND   FLOOD   DAMAGE   REPAIR 


The  program  provides  financial  assistance  to  local 
governmental  entities  of  this  state  for  the  permanent 
repair  and  restoration  of  damaged  publicly  owned  fa- 
cilities such  as:  buildings  and  utilities;  levees,  dams, 
and  channels;  and  streets,  roads,  and  bridges. 

When  the  Legislature  makes  funds  available  to  the 
State  Allocation  Board  and  the  Department  of  Fi- 
nance for  a  specifically  declared  disaster  period,  the 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Totals,  Storm  and  Flood  Damage  Repair 

General    Fund    

California    Water  Fund   

Street  and  Highway  Disaster  Fund 

Street  and  Highway  Disaster  Fund  (federal)  a 


reported  damages  are  investigated  by  the  Departments 
of  General  Services,  Water  Resources,  and  Public 
Works  to  ascertain  the  level  of  assistance  which  can 
be  provided.  Agreements  between  local  agencies  and 
the  state  are  entered  into  and  payments  are  made  as 
reimbursements  for  costs  incurred.  Audits  are  per- 
formed by  the  State  Controller's  office. 


ACTUAL 

1970-71 

$9,233,612 

1,232,620 

108,740 

3,066,548 

4,825,704 


ESTIMATED 

1971-72 

$1,436,258 
886,258 
200,000 

350,000 


PROPOSED 

1972-73 

$800,000 
600,000 
200,000 


HIGHLIGHTS  OF   PROGRAM    OR   WORKLOAD  CHANGES 


Storm  and  flood  damage  applications  were  filed  by 
two  local  agencies  in  connection  with  the  July  1 
through  June  30,  1971,  designated  storm  period 
(Chapter  8,  Statutes  of  1971)  in  the  total  amount  of 
$91,203,815.  A  breakdown  of  the  applications  shows 
that  damages  to  streets,  roads,  and  bridges  total  $2,- 
599,107 ;  public  buildings,  $51,655,458 ;  and  levees  and 
channels,  $37,949,250.  These  amounts  represent  gross 
damages  in  connection  with  the  Los  Angeles  earth- 
quake which  will  be  substantially  reduced  by  federal 
aid  to  be  provided  by  Public  Law  91-606. 


The  applications  were  not  filed  within  the  time 
limits  prescribed  by  Chapter  8,  Statutes  of  1971,  and 
cannot  be  considered  eligible  for  state  assistance  until 
specific  legislative  action  is  taken  to  extend  the  filing 
period. 

The  proposed  expenditures  for  1972-73  represent 
payments  to  be  made  in  connection  with  prior  year 
disasters  and  completion  of  investigations  in  connec- 
tion with  the  1971  earthquake  disaster. 


RECAPITULATION  BY  OBJECT 

LOCAL  ASSISTANCE  WQ_„  ^  „ 

Storm  and  flood  damage  repair $8,881,749  $1,436,258 

Snow  removal  assistance  451.863  — 

Loan  repayments  -100,000  - 

Totals,  Expenditures $9,233,612  $1,436,258 

General  Fund   1,232,620  886,258 

California    Water  Fund   108,740  200,000 

Street  and  Highway  Disaster  Fund 3,066,548  - 

Street  and  Highway  Disaster  Fund  (federal)  a 4,825,704  350,000 

APPROPRIATIONS 

Local  assistance,  Chapter  52,  Statutes  of  1969  (General  Fund)  __ 

Local  assistance,  Budget  Act  of  1958,  Item  446.7 

a  Neither  receipts  nor  expenditures   of  federal  funds  are  included  in  the  overall  budget  totals. 


1972-73 

$800,000 


$800,000 
600,000 
200,000 


$600,000 
200,000 


L_10  LOCAL  ASSISTANCE 

1  EARTHQUAKE  DAMAGE   REPAIR 

2 

3  GENERAL  ANALYSIS 

4 

|        Kepayment  of  loans  to  local  agencies  for  replace-  **»^       ^j^        E^72!?7e| 

7  ment,  repair,  or  reconstruction  of  any  public  facility  Project  Detail : 

8  which  was  damaged  or  destroyed  by  an  earthquake  City  of  Bakersfield -$?<?,000     -$40,000     -$40,000 

9  ,,,        tit    ic-n  City  of  Eureka -14,236         -14,236        -14,666 

10  after  July  1,  19oZ.  City  of  Monrovia -11,000        -11,000        -11,000 

11  City   of   Shafter -3,520  -3,555  -1,804 

12  County  of  Tulare -51,117         -51,117         -52,145 

13  — 

14  Totals,  Program 

15  Repayments -$119,873     -$119,908     -$119,615 

16  

17  — — " 

18 

19  PROGRAM  REQUIREMENTS  1970-71  1971-72  1972-73 

21  Earthquake  damage  repair  (General  Fund) -$119,873  -$119,908  -$119,615 

22 

23 

24 

£g  RECAPITULATION  BY  OBJECT 

I6.  LOCAL  ASSISTANCE  1970-71  1971-72  1972-73 

28    Repayment  of  loan  to  local  agencies -$119,873  -$119,908  -$119,615 

29 
30 

31  APPROPRIATION 

32  Other: 

33  Repayment  of  loans  to  local  agencies -$119,615 

34    

35 

37  SENIOR   CITIZENS   PROPERTY  TAX   ASSISTANCE 

38 

|?  Senior    citizens    property    tax    assistance    provides  First  Extraordinary  Session.  Because  of  the  lateness 

41  financial  assistance  to  senior  citizens  with  limited  in-  in  passage  of  this  legislation,  no  specific  provisions 

42  come  for  local  property  tax  payments.  have  been  made  in  this  presentation  to  reflect  that 

44  The  Senior  Citizens  Property  Tax  Assistance  Pro-  change.  A  detailed  proposal  of  expenditures  for  the 

45  gram  requirements  will  change  in  the  budget  year  as  budget  year  will  be  submitted  to  both  fiscal  committees 

|y  a  result  of  passage  of  Chapter  1,  Statutes  of  1971,  of  the  Legislature. 

48    

49 

|5  PROGRAM  REQUIREMENTS  1970-71  1971-72  1972-73 

||    Property  tax  assistance    (General  Fund) $8,575,972  $8,800,000  $9,200,000 

54    

55 

56  RECAPITULATION  BY  OBJECT 

57 

58 

gg  LOCAL  ASSISTANCE  ^^  ^^  ^^ 

61    Property    tax    assistance $8,575,972  $8,800,000  $9,200,000 

62 

DO 

64  APPROPRIATION 

65 

66     Local  assistance,  Item  75  (General  Fund) $9,200,000 

67 
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LOCAL  ASSISTANCE 
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PERSONAL   PROPERTY  TAX   RELIEF 


To  reimburse  local  governments  for  property  tax 
losses  from  partial  exemption  on  business  inventory 
evaluation. 

The  Personal  Property  Tax  Relief  Program  require- 
ments will  change  in  both  the  current  and  the  budget 
year  as  a  result  of  passage  of  Chapter  1,  Statutes  of 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

Personal  Property  Tax  Relief 


1971,  First  Extraordinary  Session.  Because  of  the 
lateness  in  passage  of  this  legislation,  no  specific  provi- 
sions have  been  made  in  this  presentation  to  reflect 
that  change.  A  detailed  proposal  of  expenditures  for 
both  the  current  and  the  budget  year  will  be  submit- 
ted to  both  fiscal  committees  of  the  Legislature. 


ACTUAL 

1970-71 

$90,571,047 


ESTIMATED 

1971-72 

$110,365,478 


PROPOSED 

1972-73 

$53,494,713 


RECAPITULATION  BY  OBJECT 

LOCAL  ASSISTANCE  1 970-71 

Personal  Property  Tax  Relief $90,571,047 

General  Fund 92,368,087 

Property  Tax  Relief  Fund -1,797,040 

APPROPRIATIONS 

Local  Assistance,  Chapter  927,  Statutes  of  1968,  Regular  Session 
and  Chapters  777  and  1164,  Statutes  of  1970 : 

General  Fund 

Property  Tax  Relief  Fund 


1971-72 

$110,365,478 
79,000,000 
31,365,478 


1972-73 

$53,494,713 

48,000,000 

5,494,713 


$48,000,000 
5,494,713 


HOMEOWNERS'   PROPERTY   TAX   RELIEF 

Local  governments  are  reimbursed  for  property  tax  losses  resulting  from  homeowners '  property  tax  exemptions. 


PROGRAM  REQUIREMENTS 

Homeowners'  property  tax  relief 

(General  Fund)   $218,035,732       $232,500,000       $252,300,000 


1970-71 


1971-72 


1972-73 


RECAPITULATION  BY  OBJECT 
LOCAL  ASSISTANCE 


Homeowners'  property  tax  relief 
(General  Fund)   


APPROPRIATION 

Local  assistance,  Item  78  (General  Fund) 


1970-71  1971-72  1972-73 

$218,035,732       $232,500,000       $252,300,000 


$252,300,000 
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LOCAL  ASSISTANCE. 
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SHARED   REVENUES 

ACTUAL  ESTIMATED 

SUMMARY   OF   PROGRAM   REQUIREMENTS                                                                   1970-71  1971-72 

I.  For  general  government  $31,385,571  $26,952,653 

II.  For  county  and  city  purposes 611,976,738  632,925,000 

TOTALS,  PROGRAMS 5643,362,309  $659,877,653 

General  Fund                                30b,o7a  1, oJ/o, 000 

Snecial  funds   '                     628,807,528  61,6,251,088 

Federal  funds  bZ____Z____.Z_ZZS__.. 14,248,103  11,981,565 

Highlights  of  Program  or  Workload  Changes 


PROPOSED 

1972-73 

$27,403,500 
660,900,000 

$688,303,500 

1,640,000 

674,622,000 

12,041,500 


Apportionment  of  Highway  Carriers'  Uniform 
Business  Tax  Fee 

The  enactment  of  Chapter  1410,  Statutes  of  1970 
added  an  additional  in-lieu  apportionment  to  the 
shared  revenue  budget.  Effective  October  1,  1970,  a 
levy  equal  to  one-tenth  of  1  percent  of  the  gross  reve- 


nue earned  by  highway  carriers  will  be  collected  in 
lieu  of  the  personal  property  tax  levy  by  the  various 
cities  and  cities  and  counties  in  California  in  accord- 
ance with  Section  4306(b)  of  the  Public  Utilities 
Code.  The  revenue  will  then  be  disbursed  in  accord- 
ance with  the  terms  of  the  enabling  legislation. 


RECONCILIATION  WITH  APPROPRIATIONS 

LOCAL  ASSISTANCE 

SPECIAL  ITEMS  OF  EXPENSE  1970-71  1971-72  1972-73 

Shared  revenues $643,362,309  $659,877,653  $688,303,500 

General  Fund 306,678  1,645,000  1,640,000 

Special  funds 628,807,528  $46,251,088  674,622,000 

Federal  funds  b 14,248,103  11,981,565  12,041,500 


DEPARTMENT  OF   AGRICULTURE 
Assistance  to  Counties  for  Agricultural  Purposes 

PROGRAM    HIGHLIGHTS 


Assistance  to  counties  and  cities  for  land  under 
contract  is  increased  $38,000  to  provide  for  settlement 
of  1968  Kern  County  assessments  resulting  from 
litigation.  This  is  a  one-time  General  Fund  expendi- 
ture. 

Payments  to  counties  for  agricultural  programs  is 
increased  as  a  result  of  the  passage  of  1971  legisla- 
tion (Chapter  1367)  which  provides  for  payments  to 
counties  for  costs  incurred  by  the  counties  in  the  ad- 
ministration and  enforcement  of  certain  provisions  of 
the  Agricultural  Code  relating  to  pesticides.  Chapter 
1367  provides  for  an  assessment  of  not  to  exceed 
eight  mills  ($0,008)  per  dollar  of  sales  for  all  sales 


of  economic  poisons  for  use  in  this  state.  Five- 
eighths  (f )  of  the  amount  collected  shall  be  returned 
to  the  counties  in  relation  to  each  county's  expendi- 
tures for  such  programs  to  the  total  amount  expended 
by  all  counties  for  this  program.  This  is  an  Agricul- 
ture Fund  expenditure. 

Payments  to  counties  include  50  percent  of  the 
monies  collected  pursuant  to  Section  12112  of  the 
Agricultural  Code  from  licensing  pesticide  dealers. 
Payment  will  be  made  to  the  county  each  applicant 
for  a  license  indicates  as  his  principal  address.  This, 
also,  is  an  Agriculture  Fund  expenditure. 


SUMMARY   OF   PROGRAM   REQUIREMENTS  1970-71L  ^971*72° 

Salaries   of  county   agricultural   commissioners   $167,675  $171,600 

Land   under  contract   446  446 

Payment  to  counties  for   agricultural   programs 1,250,000  1,314,553 

Totals,   Local  Assistance   $1,418,121  $1,486,599 

General  Fund  168,121  172,046 

Agriculture   Fund    1,250,000  1,314,553 

APPROPRIATIONS 

Local  assistance,  Item  90  (General  Fund) 

Local  assistance,  Item  91   (General  Fund) I_~I~_" 

Local  Assistance,  Section  224  and  12112,  Agricultural  Code  and  Chapter  1367,   Statutes  of  1971 
(Department  of  Agriculture  Fund) . 

b  The  expenditure  of  these  funds  is  not  included  in  the  overall  budget  totals. 


PROPOSED 
1972-73 

$171,600 

38,446 

1,432,750 

$1,642,796 

210,046 

1,432,750 


$171,600 
38,446 

1,432,750 


POCAL  ASSISTANCE 
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ASSISTANCE  TO   COUNTY   AGRICULTURAL   FAIRS   AND   CITRUS   FRUIT   FAIRS 

GENERAL  ANALYSIS 


The  state  provides  financial  assistance  to  24  county 
and  two  citrus  fruit  fairs  for  the  purpose  of  conduct- 
ing annual  fairs  and  exhibitions  of  the  state's  re- 
sources and  products.  The  Los  Angeles  County  Fair 


receives  an  annual  appropriation  of  $250,000.  Most  of 
the  other  fairs  receive  annual  allocations  on  the  basis 
of  premiums  paid  and  upon  showing  of  financial  need. 


PROGRAM  REQUIREMENTS 

Assistance  to  County  Agricultural  Fairs  and  Citrus  Fruit  Fairs  1970-71  1971-72  1972-73 

(Fair  and  Exposition  Fund)   $2,266,736  $2,868,100  $2,381,242 


RECAPITULATION  BY  OBJECT 

LOCAL  ASSISTANCE 

TOTALS,  EXPENDITURES  lq 

Apportionments  to  county  agricultural  fairs  based  on  premiums  ia#u-»i  is/i-iz 

paid $1,320,000  $1,230,500 

Apportionment  to  Los  Angeles  County  Fair 250,000  250.000 

Allocations  to  county  fairs  for  capital  outlay 516.736  1,207,600 

Apportionment  to  citrus  fruit  fairs  for  conductiug  annual  fairs  180,000  180,000 

Totals,  Expenditures     (Fair  and  Exposition  Fund) $2,266,736  $2,868,100 

APPROPRIATIONS 

Other : 

Continuing  appropriations  for  assistance  to  Citrus  Fruit  Fairs 

(Fairs  and  Exposition  Fund) 


1972-73 

$1,278,500 
250.000 
672.742 
180,000 

$2,381,242 


$2,381,242 


WORKMEN'S   COMPENSATION   FOR   DISASTER  SERVICE   WORKERS 

This  program  provides  for  the  hospitalization  and  medical  care  of  disaster  service  workers,  and  services  of 
the  State  Compensation  Insurance  Fund  in  cases  where  disaster  service  workers  are  injured,  as  provided  by 
Chapter  10  of  Part  1,  Division  4  of  the  Labor  Code. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Workmen's  Compensation  for  Disaster  Service  Workers   (General 
Fund)   


ACTUAL 
1970-71 

$98,882 


ESTIMATED 

1971-72 

$110,000 


PROPOSED 

1972-73 

$88,600 


RECAPITULATION  BY  OBJECT 

LOCAL  ASSISTANCE 

General  Fund 

Budget  Act  appropriation  (expenditures) 


1970-71 

$98,882 


1971-72 

$110,000 


APPROPRIATION 

Local  Assistance  Item  93   (General  Fund)- 


1972-73 

$88,600 


$88,600 
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DEPARTMENT   OF   VETERANS   AFFAIRS 

COUNTY  VETERANS  SERVICE  OFFICERS 


These  offices  furnish  the  veteran  or  his  dependent 
information  concerning  his  rights  and  benefits.  They 
also  assist  in  filing  applications  for  these  benefits  and 
help  the  claimant  obtain  necessary  substantiating  doc- 
uments such  as  marriage,  death,  and  birch  certificates, 


as  well  as  divorce  decrees.  These  offices  have  also  de- 
veloped an  interdepartmental  coordination  with  the 
county  welfare  department  in  a  continuing  effort  to 
assist  veterans  in  developing  any  entitlement  to  fed- 
eral benefits. 


PROGRAM  REQUIREMENTS 

County  veterans  service  officers  (Veterans  Farm  and  Home  Build- 
ing Fund  of  1943)  t> 


1970-71 

$499,929 


1971-72 

$500,000 


1972-73 

$500,000 


[Of.' 


RECAPITULATION  BY  OBJECT 
LOCAL  ASSISTANCE 

County  veterans  sen-ice  officers  (Veterans  Farm  and  Some  Build- 
ing Fund  of  1943) 


1970-71 

$499,929 


1971-72 

$500,000 


APPROPRIATIONS 

Local  Assistance  Item  154  (Veterans  Farm,  and  Home  Building  Fund   of  1943) 


1972-73 

$500,000 


$500,000 


DEPARTMENT   OF  AERONAUTICS 
Local  Assistance 

AIRPORT  FACILITIES   DEVELOPMENT  AND  CONSTRUCTION 

Funding  for  the  airport  facilities  development  and  provisions  of  the  Public  Utilities  Code.  A  minimum 
construction  program  was  authorized  by  Chapter  of  $5,000  is  allocated  on  a  matching  basis  to  each  pub- 
2028,  Statutes  of  1965,  which  provides  for  the  trans-  licly  owned  airport  for  airport  improvements.  In 
fer  to  the  Aeronautics  Fund  (created  by  this  statute)  addition  to  the  minimum  annual  grant,  the  Aero- 
of  all  moneys  in  the  Motor  Vehicle  Fuel  Fund  attrib-  nautics  Board  allocates  funds  for  specific  airport  ae- 
utable  to  the  distribution  of  motor  vehicle  fuel  for  use  quisition  or  developmnet  projects.  These  projects 
or  used  in  propelling  aircraft  in  the  state.  The  statute  which  also  require  matching  funds  are  reviewed  in 
further  provides  for  the  payment  of  specified  tax  re-  detail  and  funds  are  granted  on  a  priority  basis, 
funds,  pro  rata  cost  of  the  State  Controller  and  the  Legislation  was  enacted  in  1970  which  authorizes 
Board  of  Equalization,  and  for  the  support  of  the  the  Aeronautics  Board  to  allocate  funds  for  the  de- 
Department  of  Aeronautics.  velopment  of  recreational  and  training  airstrips  on 

The  remaining  balance  is  available  for  allocation  by  publicly  owned  land.  A  total  of  $150,000  has  been 

the  State  Aeronautics  Board  in  accordance  with  the  allocated  for  this  purpose  in  1972—73. 

ciimuadv   r\i    nnrDiu   irAiiimuiun  ACTUAL  ESTIMATED  PROPOSED 

SUMMARY   OF   PROGRAM   REQUIREMENTS  1Q10  71  1971-72  1972-73 

Apportionments  to  cities,  counties  and  airport  districts $678,270  $700,000  $700,000 

Acquisition  and  development  of  airports 887,997  1,847.494  1,840,000 

Development  of  recreation  and  training  strips -  150,000  150,000 

Totals,  Expenditures  (Aeronautics  Fund) $1,566,267  $2,697,494  $2,690,000 

APPROPRIATIONS 

Apportionment   to  cities,  counties  and  airport  districts   (Sections 

216S2  and  21683  Public  Utilities  Code  (Aeronautics  Fund) $700,000 

Acquisition    and    development    of   airports    (Section    21684    Public 

Utilities  Code  (Aeronautics  Fund) 1,840,000 

Development  of  recreation   and   training   airstrips    (Section   21683 

Public  Utilities  Code)   (Aeronautics  Fund) 150,000 

t>  A  public  service  enterprise  fund,  not  included  in  overall  budget         totals. 


,OCAL  ASSISTANCE 
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DEPARTMENT   OF   PUBLIC   WORKS 


The  State  of  California  through  the  Department  of 
Public  Works  assists  and  cooperates  with  cities  and 
counties  in  order  to  provide  the  best  overall  system 
of  highway  transportation  service.  Among  the  various 
programs  of  local  assistance  are : 

1.  Federal-aid  Secondary  System 

This  program  is  a  cooperative  endeavor  between 
federal,  state  and  county  governments  to  improve  the 
9,600-mile  federal-aid  secondary  system  which  pro- 
vides feeder  roads  to  the  state  highway  system.  Fed- 
eral funds  are  made  available  to  the  counties  through 
the  State  Highway  Fund  at  levels  based  on  area,  rural 
populations,  and  mileage  of  posted  routes.  State 
matching  funds  are  allocated  to  each  county  in 
amounts  equal  to  50  percent  of  the  federal  amounts 
up  to  a  maximum  of  $100,000  per  year. 

The  department's  role  is  to  disburse  federal  and 
state  funds  to  counties,  provide  statewide  coordina- 
tion, and  assist  in  developing  projects.  Funding  levels 
are  based  on  the  availability  of  federal  revenues. 

2.  City  and  County  Urban  Extensions 

This  program  provides  state  revenues  which  con- 
tribute to  the  improvement  of  the  urban  portions  of 
the  federal-aid  secondary  system.  Federal-aid  funds 
are  not  provided  for  such  use  in  cities  even  though 
portions  of  the  federal-aid  system  lie  within  cities. 

California  statutes  limit  the  extent  of  state  partici- 
pation to  50  percent  of  the  costs  of  each  project  up 
to  a  maximum  of  $500,000  for  any  one  agency. 

The  funding  level  included  in  this  budget  is  based 
on  current  California  Highway  Commission  policy 
setting  the  annual  allocation  at  $5,000,000. 

3.  TOPICS  (Traffic  Operations  Program  to  Increase 
Capacity  and  Safety) 

The  TOPICS  program  utilizes  traffic  engineering 
methods  to  increase  the  effectiveness  and   safety  of 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Local  roads  and  highways 

Grade  crossing  protection 

San  Francisco-Oakland  southern  crossing 
Dumbarton  Bridge  replacement  study 


Totals,  Expenditures 

State  Highway  Fund 

Federal  funds 

Other  funds 


existing  urban  roads  and  streets  on  the  Type  II 
federal-aid  primary  system.  There  are  96  urban  areas 
with  populations  of  over  5,000  persons  located  in  272 
cities  and  37  counties  which  are  eligible  for  TOPICS 
funds. 

The  department  is  assisted  in  administering  the 
program  by  an  advisory  committee  which  represents 
the  cities  and  counties  in  establishing  policies  and 
procedures.  The  program  funding  level  is  based  on 
available  federal  revenues  and  the  capability  of  the 
cities  and  counties  to  develop  projects  which  meet 
federal  requirements.  The  cities  and  counties  and  the 
federal  government  share  the  costs  of  TOPICS  proj- 
ects. In  budgeting  funds  for  TOPICS  the  department 
and  the  highway  commission  are  in  effect  disbursing 
federal  resources  with  the  exception  of  funds  for 
statewide  coordination  which  are  provided  from  state 
highway  revenues. 

4.  Grade  Crossing  Protection 

Assistance  is  also  provided  to  local  government  to 
reduce  the  number  of  train-vehicle  collisions  on  city 
streets  and  county  roads.  The  state  provides  matching 
funds  for  constructing  grade  separation  structures 
and  for  installing  and  maintaining  grade  crossing 
protection  devices.  Under  state  legislation  this  pro- 
gram is  coordinated  primarily  by  the  California 
Public  Utilities  Commission  and  financed  jointly  by 
the  cities,  counties,  railroads  and  the  state. 

5.  Other  Expenditures 

From  time  to  time  appropriations  are  made  by  the 
legislature  for  special  studies  of  particular  transporta- 
tion problems.  Reported  here  are  the  expenditures  for 
the  Dumbarton  Bridge  replacement  study  and  for 
the  location  studies,  preliminary  design  work  and 
other  costs  incurred  for  the  proposed  San  Francisco- 
Oakland  southern  crossing. 


ACTUAL 

1970-71 

$38,617,635 

3,681,062 

1,200,000 

330,143 

$43,828,840 

13,555,195 

23,554,360 

6,118,685 


ESTIMATED 

1971-72 

$126,434,498 
11,890,307 

1,000,000 

$139,324,805 

29,050,541 

103,216,265 

7,057,999 


APPROPRIATIONS 


Local  assistance,  Item  182  (State  Highway  Fund) 

Local  assistance,  Sections  1231.1  and  1231.2  of  Public  Utilities  Code  (State  Highway  Fund) 

Local  assistance,   Section  190  of  Streets  and  Highways  Code   (State  Highway  Fund) 

Local  assistance,   Section  2210.5  of  Streets  and  Highways  Code   (State  Highway  Fund) 

Local  assistance,  Section  143.3  of  Streets  and  Highways  Code  (State  Highway  Fund) 

Other : 

Local  assistance  (Federal  funds)  

Local  assistance  (other  funds) 


PROPOSED 

1972-73 

$39,299,000 
6,700,000 


$45,999,000 

15,975,000 

23,458,000 

6,566,000 


$1,000,000 

700,000 

5,000,000 

4,275,000 

5,000,000 

23,458,000 
6,566,000 
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SOUTHERN   CALIFORNIA   RAPID   TRANSIT   DISTRICT 


In  1966,  the  Legislature  appropriated  a  net  amount 
of  $2,785,921  from  oil  and  dry  gas  revenues  to  the 
Southern  California  Rapid  Transit  District  for  the 
purposes  of  planning,  surveying,  engineering,  prepar- 
ing  information,   holding   hearings,    and   conducting 


bond  elections  as  may  be  required  for  the  developmenl 
of  an  operating  rapid  transit  system.  The  availability 
of  these  funds  appropriated  was  extended  bv  special 
legislation  in  1969  and  1970.  The  balance  "of  these 
funds,  $273,921,  was  expended  in  the  past  fiscal  year. 


SUMMARY  BY  OBJECT 
LOCAL  ASSISTANCE 

Southern  California  Rapid  Transit  District  (General  Fund) 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

$273,921 

- 

Business  and  Transportation  Agency 
METROPOLITAN   TRANSPORTATION   COMMISSION 


The  Budget  Act  of  1971,  Chapter  266,  appropria- 
ated  $250,000  payable  from  the  balance  of  the  appro- 
priation made  pursuant  to  subdivision  (a)  of  Sec- 
tion 4  of  Chapter  1599,  Statutes  of  1970,  for  regional 

SUMMARY  OF   PROGRAM   REQUIREMENTS 

Metropolitan   Transportation    Commission    (Motor    Vehicle    Fund) 


planning  of  transportation  systems  in  the  nine  coun- 
ties of  the  San  Francisco  Bay  Area  for  reduction  of 
air  pollution  resulting  from  motor  vehicles. 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

- 

$250,000 

RECAPITULATION  BY  OBJECT 
LOCAL  ASSISTANCE 

Metropolitan   Transportation   Commission    (Motor   Vehicle   Fund) 


1970-71 


1971-72 

$250,000 


1972-73 


LOCAL  ASSISTANCE 
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DEPARTMENT  OF   NAVIGATION   AND   OCEAN   DEVELOPMENT 


The  Department  of  Navigation  and  Ocean  Develop- 
ment's local  assistance  program  makes  grants  to  local 
governmental  agencies  for  the  construction  of  launch- 
ing facilities ;  loans  funds  to  local  government  for  the 
construction  of  marinas ;  assists  local  government  by 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Launching    facility   grants   

II.   Small  craft  harbor  loans   

III.  State  financial  assistance  for  boating  law  enforcement 

IV.  Beach  erosion  control   

TOTALS,   PROGRAMS    

General  Fund _ 

Harbors  and  Watercraft  Revolving  Fund 

California  Water  Fund . 


providing  financial  aid  for  boating  safety  and  en- 
forcement program,  and  participates  in  cooperative 
state-local-federal  funding  of  beach  erosion  control 
projects. 


ACTUAL 

1970-71 

$674,000 

1,951,706 

120,000 

157,788 

$2,903,494 

157,788 
2,958,318 
-212,612 


ESTIMATED 

1971-72 

$400,000 

7,049,920 

275,000 

323,100 

$8,048,020 

323,100 

11,088,:)1S 

-3,363,993 


PROPOSED 

1972-73 

$745,000 

2,494,772 

425,000 

128,700 

$3,793,472 

128,700 
3,mi,,772 


Local  Assistance 

EXPENDITURES 

LAUNCHING  FACILITY  GRANTS 

Project  Detail  <> 
Alameda  County 

SAN  PABLO  RESERVOIR  1Q7n_71 

For  construction  of  a  two-lane  ramp,  parking,  sanitary  facilities  i3ii»-*i 

and  utilties  - 

Los  Angeles  County 

LOS  ANGELES  HARBOR,   CABRILLO-SAN  PEDRO 

For  construction  of  a  four-lane  launching  ramp,  parking  area, 

utility  and  sanitary  facilities $350,000 

Riverside  County 

MAYFLOWER  PARK 

For  construction  of  a  three-lane  launching  ramp,  floating  docks, 

sanitary  facilities,  parking  area,  utilities  and  landscaping  —  - 

Sacramento  County 

ELKHORN 

For  construction  of  a  two-lane  ramp,  parking,  sanitary  facilities 

and  landscaping  - 

MILLER  PARK,  City  of  Sacramento 

For  construction  of  a  four-lane  ramp,  parking,  sanitary  facilities 
and  lighting 

San  Diego  County 

CHTJLA  VISTA 

For  construction  of  a  four-lane  launching  ramp,  floating  dock, 
sanitary  facilities,  parking  area,  water  system  and  land- 
scaping 259,000 

Shasta  County 

PACKERS  BAY,  SHASTA  LAKE 

For  construction  of  a  four-lane  launching  ramp,  parking  area, 
sanitary  facilities  and  utilities 

Siskiyou  County 

MEDICINE  LAKE 

For  construction   of  a   two-lane  launching   ramp,   parking   area 

and  sanitary  facilities 65,000 

For  paving  of  project  parking  and  driveway  area 

Trinity  County 

TRINITY  CENTER,  CLAIR  ENGLE  LAKE 

For  construction  of  a  two-lane  launching  ramp,  boarding  floats, 

parking  area,  sanitary  facilities,  utilities  and  landscaping  —  - 

TOTALS,    LAUNCHING    FACILITY    GRANTS    (Harbors    and 

Watercraft  Revolving  Fund) ^-  $b74,000 

a  From  Harbors  and  Watercraft  Revolving  Fund  unless  otherwise  indicated. 


1971-72 

$100,000 


150,000 
150,000 


$400,000 


1972-73 


$145,000 


400,000 


25,000 


175,000 


$745,000 


l2— 650 
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1971-72 

$1,250,000 


700,000 


200,000 


1972-73 

$250,000 


100,000 


750,000 


1,500,000 
350,000 


200,000 


DEPARTMENT   OF   NAVIGATION   AND   OCEAN    DEVELOPMENT — Continued 
Local  Assistance — Continued 


EXPENDITURES 

SMALL  CRAFT   HARBOR   LOANS  PROJECT   DETAIL  d 

Alameda  County  1970-71 

BERKELEY  MARINA 
For  demolition   of  232  dilapidated   berths,   construction  of  579 
new  berths,  revetments,  restrooms,  parking  area,  and  land- 
scaping. 

SAN  LEANDRO  HARBOR 
For  construction  of  152  additional  berths,  dredging  and  utilities. 

Del  Norte  County 

CRESCENT  CITY  HARBOR 
$200,000  was  appropriated  in  fiscal  year  1971-72  by  Chapter 
1037/71  for  marina  development  purposes.  The  requested 
loan  of  an  additional  $750,000  will  provide  for  the  construc- 
tion of  the  marina.  Unless  this  appropriation  is  made,  the 
Economic  Development  Administration  funds  may  revert  in 
May  1972. 

Los  Angeles  County 

PORT  OF  LOS  ANGELES,  FISH  HARBOR  MARINA 

For  construction,  including  dredging  and  fill,  for  a  small  craft 
harbor. 

AVALON 

To  construct  or  modify  a  steamer  pier  so  as  to  equal  the  berthing 
facilities  provided  prior  to  1969. 

CABRILLO  MARINA,  LOS  ANGELES  HARBOR 

To  prepare  construction  plans  and  specifications  for  a  small  craft 
harbor  in  the  north  basin  of  Los  Angeles  harbor  and  to  initi- 
ate construction.  Local  sponsor  is  funding  the  feasibility 
study. 

San  Diego  County 

OCEANSIDE  HARBOR $300,000 

For  construction  of   additional  berthing  facilities  and  utilities. 

Santa  Cruz  County 

SANTA  CRUZ   HARBOR 920,000 

Increment  cost,  for  development  of  a  harbor  basin,  the  installa- 
tion of  466  berthings,  modification  of  highway  and  railroad 
bridge,  and  the  construction  of  other  ancillary  facilities. 

San  Mateo  County 

PILLAR  POINT  (HALF  MOON  BAY) 

For  incremental  construction  of  the  East  Basin,  Launch  Basin, 
and  Commercial  Basin  in  Pillar  Point  Harbor  to  provide 
launching  facilities,  1,150  recreational  boat  berths  and  65 
commercial  fishing  berths. 

Ventura  County 

CHANNEL  ISLANDS   HARBOR 1060  000 

For    construction    of   392    berths,    parking    area,    and    sanitary 

facilities. 

Statewide  planning  loans _ 

Assumption   of   small   craft   harbor   loans   from   the   California 

Water   Fund   

Subtotal   ___  $2,280,000 

Repayment  of  loans    (Harbors  and    Watereraft  Revolving  Fund)  -115  68^ 

Repayment  of  loans  (California  Water  Fund) -212' 612 

NETr  £?S£LS'   SMALL  CRAFT  HARBOR  CONSTRUCTION 

IjUANb    ■ $1951706 

Harbors  and  Watereraft  Revolving  Fund "  2164  318 

California  Water  Fund —212612 

d  From  Harbors  and  Watereraft  Revolving  Fund  unless  otherwise  indicated. 


150,000 


3,100,000 


250,000 


555,000 


700,000 


50,000 

3,363,993 

$10,663,993 

-250,080 

-3,363,993 


$7,049,920 
10,413,913 
-8,363,993 


100,000 


$2,905,000 
^10,228 


$2,494,772 
2,494,772 
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DEPARTMENT   OF   NAVIGATION   AND   OCEAN   DEVELOPMENT— Continued 
Local  Assistance — Continued 


EXPENDITURES 

STATE   FINANCIAL  ASSISTANCE    FOR 
BOATING    LAW    ENFORCEMENT 

Allocations  for  boating  safety  and  enforcement  programs  pursuant 
to  Section  663.7  of  the  Harbors  and  Navigation  Code 

TOTALS.    ASSISTANCE    FOR    BOATING    LAW    ENFORCE- 
MENT (Harbors  and   Watercraft  Revolving  Fund) 

BEACH    EROSION   CONTROL 

Project  Detail 

Orange  County,  Anaheim  Bay  Harbor  to  Newport  Bay  • 
Stage  4 : 

State's  share 

Local  share  (Department  of  Parks  and  Recreation) 

Local  share  (Orange  County) 

Federal  share  

Stage  5a : 

State's  share 

Local  share  (Department  of  Parks  and  Recreation) 

Local  share  (Orange  County) 

Federal  share 

Stage  5b : 

State's  share 

Local  share  (Department  of  Parks  and  Recreation) 

Local  share  (Orange  County) 

Federal  share  

City  of  Los  Angeles,  Point  Fermine  (Royal  Palms)  : 

State's  share 

Local  share  (City  of  Los  Angeles) 

Federal  share  

Santa  Cruz  County  (Capitola  Beach  State  Park): 

State's  share 

Local  share  ( City  of  Capitola  and  Department  of  Parks  and 

Recreation) . 

Federal  share  

Totals,  Beach  Erosion  Control  Projects 

Less  local  share 

Less  Department  of  Parks  and  Recreation 

Less  federal  share  

Totals,  Expenditures  (General  Fund) 


1970-71 
$120,000 

$120,000 


1971-72 
$275,000 

$275,000 


1972-73 

$425,000 

$425,000 


$157,788 

55,020 

102.180 

469,200 

$70,300 
24,605 
44,695 

209,850 

- 

- 

52,800 

18,480 

34,320 

214,400 

- 

- 

- 

$128,700 

45,045 

83,655 

552,600 

- 

75,000 

75,000 

350,000 

- 

- 

125,000 

- 

- 

125,000 
250,000 

$1,669,450 

-279,015 

-43,085 

-1,024,250 

- 

$784,188 

-102,180 

-55.020 

-469,200 

$810,000 
-83,655 
-15.045 

-552,600 

$157,788 


$323,100 


$128,700 


RECAPITULATION  BY  OBJECT 

LOCAL  ASSISTANCE  197()_71  ,„,_„ 

Launching  facility  grants   $674,000  $400,000 

Small  craft  harbor  loans 1,951,706  7,049,920 

Assistance  for  boating  law  enforcement 120,000  275,000 

Beach   erosion   control   157,788  323.100 

TOTALS,    LOCAL   ASSISTANCE    $2,903,494  $8,048,020 

General  Fund 157,788  323,100 

Harbors  and  Watercraft  Revolving  Fund 2,958,318;  11,088,913 

California  Water  Fund -212,612  -3,363,993 

APPROPRIATIONS 


Local  assistance,  Item  205   (General  Fund) 

Local   assistance,    launching   facility   grants,   Item   207    (Harbors 

and   Watercraft  Revolving  Fund)    - 

Local    assistance,    small    craft   harbor   loans,    Item    206    (Harbors 

and   Watercraft  Revolving  Fund)   - 

Local    assistance,    boating    law    enforcement,    Item    208    (Harbors 

and  Watercraft  Revolving  Fund)    - 

Other : 

Repayment  of  loans  (Harbors  and  Watercraft  Revolving  Fund)~ 


1972-73 

$745,000 

2,494,772 

425,000 

128,700 

$3,793,472 

128,700 

3,664,772 


$128,700 
745,000 

2,905,000 
425,000 

-410,228 


90 
91 
92 
93 
94 


Tj_20  LOCAL  ASSISTANCE 

1  DEPARTMENT   OF   PARKS   AND   RECREATION 

2 

?  Population  expansion  and  increased  leisure  time  in  lished  the  Land  and  Water  Conservation  Fund  and 

5  California  are  creating  an  ever-increasing  need  for  the  National  Historic  Preservation  Act  and  the  State 

6  recreation  facilities  throughout  the  state.  The  cost  of  Legislature,  the  State  Beach,  Park,  Keereational,  and 

8  providing  these  facilities  exceeds  the  financial  eapa-  Historical  Facilities  Fund.  These  funds  assist  in  the 

9  bility  of  most  local  governmental  agencies.  To  meet  acquisition  and  development  of  locally  needed  faeili- 
Jl  this   rising   demand,   the   federal   government   estab-  ties. 

V*  ACTUAL  ESTIMATED  PROPOSED 

14  SUMMARY   OF   PROGRAM   REQUIREMENTS                                                                    1970-71                     1971-72  1972-73 
15 

16  III.  Assistance  to  public  and  private  recreational  agencies $4,250,013  $2,516,657  $194,284 

17  Reimbursements    -109,142  -116,248  -110,286 

18  

19  NET  TOTALS,  PROGRAMS   $4,140,871  $2,400,409  $84,04S 

20  state  Beach,  Park,  Recreational,  and  Historical  Facilities  Fund  8,785,036  2,013,837  84,01,8 

21  Federal  funds  355,835  386,572 

22 

23    personnel  man-years  11.9  11.8  11.8 

24 
25 
26  Highlights  of  Program  or  Workload  Changes 

28 

29  III.  Assistance    to    public    and    private  available  only  to  administer  ongoing  projects  to  com- 

30  recreational  agencies -$2,322,373  pletion;  and  (2)  federal  land  and  water  grants  for 

32  local  assistance  administered  by  the  department  are 

33  The  $2,322,373  reduction  in  this  element  is  a  result  no  longer  displayed  in  the  proposed  Governor's 
||  of  two  factors:  (1)  The  remaining  balance  of  the  Budget  pursuant  to  Chapter  940,  Statutes  of  1970, 
36  local  assistance  portion  of  the  State  Beach,  Park,  Kec-  although  expenditures  of  land  and  water  grants  will 
fl  reational,  and  Historical  Facilities  Fund  was  appro-  continue  to  appear  in  the  past  and  current  year  dis- 
39  priated  in  the   1971-72  fiscal  year;  funds   are  now  play  of  the  Governor 's  Budget. 

40 
41 

42  GRANTS  TO   LOCAL  AGENCIES  FOR   RECREATION  b 

43    

44 

46  EXPENDITURES 

48  TOTAL  EXPENDITURES  107n  71  1(m  „  10„  „ 

49  State  funds  (State  Beach,  Park,  Recreational,  and  Historical  iviu-ii  ivii-ii  wu-13 

50  Facilities  Fund)  a   $3,785,036  $2,013,837  $S4,04S 

51  Federal  funds  (Land  and  Water  Conservation  Fund)  e 855,835  386,572  - 

52  -— ' —        — 

53  Totals $4,140,871  $2,400,409  $84,048 

54 

55 

56  PROJECT  DETAILd 

57 

58     Alameda  County 

59 

60  COYOTE  HILLS  REGIONAL  PARK,  East  Bay  Regional  Park 

61  District    _  $44,200 

62  To  complete  development  of  facilities  for  boating,  swimming,  pie- 

63  nicking,  camping,  golf  and  hiking. 

64 

65     Alpine  County 

fifi 

67  TURTLE  ROCK  PARK _  5|000 

68  For   development  of   access   roads,   10   campsites   and   concrete 

69  sump  pit  toilets. 

70 

71     Amador  County 

72 

73  CHARLES  S.  HOWARD  MEMORIAL  PARK,  City  of  lone  ___  $37  500 

74  For  development  including  road,   parking,   utilities,   and   picnic 

75  facilities. 
7fi 

77  KENNEDY  MINE  .TAILING  WHEELS,  City  of  Jackson -  5  000 

78  lor  development  of  sewer  and  water  facilities,  a  parking  area, 

79  historical  site,  and  picnic  facilities. 
80 

8i     KENNEDY   MINE   TAILING   WHEELS   REGIONAL   PARK, 

82  •-■ity  of  Jackson 37  qqq  _ 

83  For  development  of  picnic  area   and  restoration   work   on    the 

84  tailing  wheels. 
85 

86      Butte  County 
87 

88  HOOKER  OAK-FIVE  MILE  LAKE,  City  of  Chico     _  5000 

89  For  development  of  picnic  areas  adjacent  to  existing  beach  and 

90  swim  area. 

91    

92  "ci " ~ 

^3     For  footnotes  see  the  end  of  this  agency  presentation. 
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LOCAL  ASSISTANCE  t    9, 

1  DEPARTMENT   OF   PARKS  AND   RECREATION — Continued 

3  GRANTS  TO    LOCAL  AGENCIES   FOR    RECREATION— Continued 

4 

5 

6 

7  EXPENDITURES 

8 

9  PROJECT   DETAIL— Continued 
10 

11  Calaveras  County 
12 

13  FROGTOWN   RECREATION   DEVELOPMENT,    39th    District  1970-71                 1971-72                1972-73 

14  Agricultural  Association 75,000                          -                          - 

15  For  development  including  camping,  picnicking,  parking  and  rec- 

16  reational  facilities. 
17 

18  FROGTOWN   RECREATION    DEVELOPMENT,   39th    District 

19  Agricultural  Association -                   5,000                          - 

20  To  provide  a  lighting  system  for  outdoor  recreation. 
21 

22  Colusa  County 
23 

24  LETTS  VALLEY  RECREATION  AREA 75,000 

25  For  development  of  camping  and  picnicking  facilities. 

no 

27  LETTS  VALLEY  RECREATION  AREA -                    5,000 

28  For  development  of  picnic  and  camp  facilities  in  the  lower  Letts 

29  Lake  Area. 
30 

31  Contra  Costa  County 
32 

33  LAS  TRAMPAS  REGIONAL  PARK,  East  Bay  Regional  Park 

34  District -                 26,300 

35  For  development  of  a  water  system,  parking  area,  and  picnic 

36  facility  including  tables,  drinking  fountains,  barbecue  pits  and 

37  chemical  toilets. 
38 

39  MINES   AREA  REGIONAL   PARK,    East   Bay   Regional   Park 

40  District    250,000 

41  For  acquisition  of  approximately  1,450  acres  for  recreation  pur- 

42  poses. 
43 

44  Del   Norte  County 

45 

46  FLORENCE  KELLER  REGIONAL  PARK 506                          -                          - 

47  For  development  of  a  29-acre  park  including  a  group  picinc  area, 

48  hiking  trails,  a  rest  stop  area,  and  an  open  area   playing 

49  field. 
50 

51  FLORENCE  KELLER  REGIONAL  PARK 5,000 

52  For  further  development  of  picnic,  trail,  restroom  and  group  use 

53  facilities. 
54 

55  El   Dorado  County 

56 

57  EL  DORADO  COUNTY  HISTORICAL  MUSEUM 104,850                   5,000 

58  For  development  of  museum  building,  parking  area  and  picnic 

59  area. 

60 

61  Fresno  County 

63  KINGS  RIVER  GREEN  BELT  RECREATION  PARK 95,319 

64  Provides  for  the  acquisition  of  125  acreas.  Future  development 

65  of   the   project   will   include   family   and   group   picnicking, 

66  fishing,  boating,  camping,  hiking,  and  nature  studies. 
R7 

68  KINGS  RIVER  GREEN  BELT  RECREATION  PARK -                 19,500 

69  For  development  of  facilities  to  provide  for  family  and  group 

70  picnicking,  fishing,  camping  and  sanitary  units. 

71 

72  Glenn  County 

73 

74  ORDBEND  PARK 75,000 

75  For  acquisition  and  development  of  approximately  90  acres  for 

76  recreation  facilities. 

77 

78  OROBEND  PARK -__  -                   5,000 

79  To  complete  development  of  boating  facilities,  roads  and  parking 

80  areas,  picnicking  area,  swimming  area  and  hiking  trails. 

81 

g2  Humboldt  County 

83 

84  BIG  LAGOON  PARK 121,200 

85  For  acquisition  and  development  of  35  acres  for  recreational  pur- 

86  poses  including  boating  facilities. 
87 

88  CLAM  BEACH  PARK 75,000 

89  For  development  of  parking,  restrooms,  picnic  units,  and  utilities. 
90 

91  CLAM  BEACH  PARK -                   5.000 

92  To  continue  development  of  parking,  restroom,  and  picnic  facili- 

93  ties  including  landscaping. 


94 


For  footnotes  see  the  end  of  this  agency  presentation. 


L-22  LOCAL  ASSISTANCE 

1  DEPARTMENT   OF   PARKS   AND   RECREATION — Continued 

2 

3  GRANTS  TO   LOCAL  AGENCIES   FOR    RECREATION— Continued 

4 


5    . . — 

6  EXPENDITURES 
7 

8  PROJECT  DETAIL— Continued 
9 

10  Imperial  County                                                                                                              1970-71                   1971-72                  1972-73 

12  HEBEB  BEACH  SAND  DUNES .—  30,000 

13  For  development  of  sanitary  facilities,  picnic  units,  and  parking. 
14 

lj>  NILAND  MARINA 53,500 

1°  For  development   of   sanitary   facilities,   campsites,   and   trailer 

17  stations. 

xo 

19  PALO  VERDE  PARK 5,000 

20  For  development  of  picnic,  camp,  lighting,  and  sanitary  facilities. 

22  RED  HILL  MARINA -- 7,500 

23  For  development  of  marina  and  boat  storage  facilities. 

2|  RED  HILL  MARINA -                    5,000 

~6  To  continue  development  of  a  marina  and  boat  storage  facility. 

28  SUNBEAM  LAKE 25,000 

r?  For  development  of  restroom,  shower,  and  trailer  facilities,  and 

™  play  equipment. 

|2  WIEST  LAKE  RECREATIONAL  AREA 20,000 

5~  For  development  of  boat  storage  facilities,  camping  area,  water 

X?  and  sewage  facilities,  and  a  recreation  building. 

do 

||  Inyo  County 

38  EAST  BISHOP  LAKE  AND  PARK -                  75,000 

2?  For  development  of  water  sport  facilities  and  marina,  and  family 

fr  camping  and  picnic  units. 

2%  EAST  BISHOP  LAKE  AND  PARK -                    5,000 

fr  Development   to   add   facilities  for  fishing,   boating,    swimming, 

ft  family  and  group  camping  and  picnicking,  nature  area  and 

f5  riding  trails,  to  existing  project, 
■lb 

||  Kern  County 

49  BUENA  VISTA  AQUATIC  RECREATION  AREA -                359,220 

J?Y  For  development  of  recreational  facilities  including  roads,  park- 

|jl  ing,  picnic  areas,  and  playgrounds. 

53  KERN  DESERT  REGIONAL  PARK -228,924                       924 

jj*  Acquisition. 

56  KERN  RIVER  STATE  PARK -                  14,600 

57  For  development  of  sanitary  facilities,  roads,  irrigation  system 
5°  and  landscaping  for  camp  and  picnic  areas. 

oy 
60 
61 

62  CORCORAN  REGIONAL  PARK 39,200 

jg  For  acquisition  of  180  acres  and  for  development  of  the  regional 

«*  park    to   include   picnicking,    boating,    riding,    hiking,    golf, 

°2  walking,  and  rodeo  facilities. 
bo 

67  LATON-KINGSTON  REGIONAL  PARK -                    5,000 

6o  For  development  of  water-related  recreation   facilities   such   as 

°°  boating,  fishing  and  swimming. 

71  LATON-KINGSTON  REGIONAL  PARK  DEVELOPMENT 50,000 

'*  For  development  of  trails,  landscaping  and  parking. 

74  Lake  County 
75 

76  AUSTIN  BEACH  PARK _                    5,000 

77  To  continue  development  of  beach  and  picnic  facilities  to  include 
'o  swimming. 

80  Lassen  County 

82  BIEBER  PARK 16)250 

83  For  development  of  recreational  facilities  including  picnic  areas, 
g*  water  system,  playground  equipment,  and  tennis  courts, 
so 

86  CLEAR  CREEK  PARK 16,250 

87  For  development  of  camp   and  picnic  units,  fishing  pier,   rest- 
o°  rooms,  parking,  and  access  road. 

90  CLEAR  CREEK  PARK  

91  To  continue  development  of  camp  and  picnic  areas,  fishing  pier, 
»^  restrooms,  access  roads  and  parking  areas. 

94  For  footnotes  see  the  end  of  this  agency  presentation. 
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11  Lassen  County — Continued  „_ 

12  1970-71  1971-72  1972-73 

13  JANESVILLE  PARK 20,250 

14  For  development  of  picnic  units,  water  system,  and  playground 

15  equipment. 
16 

17  SUSANVILLE  PARK,  City  of  Susanville 

18  State  Beach,  Park,  Recreational  and  Historical  Facilities  Fund  22,250                            - 

19  Land  and  Water  Conservation  Fund 20,727  c                         - 

20  For  development  including  water  system,  restroom  facilities,  and 

21  fencing. 
22 

23  Los  Angeles  County 
24 

25  CHATSWORTH  PARK  ADDITION,  City  of  Los  Angeles 9,602 

26  For  acquisition  of  five  acres  to  be  added  to  existing  recreational 

27  facility. 
28 

|9  EL  DORADO  PARK  (EAST)  ADDITIONAL  DEVELOPMENT               114,659 

30  For  development  of  a  trailer  park  site  and  picnicking,  camping, 

31  and  riding  and  hiking  facilities  in  the  existing  418-aere  park. 

33  SOUTH  TORRANCE  BEACH  ACQUISITION 

34  Land  and  Water  Conservation  Fund —                          85  e 

35  For  acquisition  of  2.41  acres  of  beach  area  to  be  added  to  the 

36  Redondo   Beach    State   Park    and   developed   for   beach   play, 

37  swimming  and  sunbathing. 
38 

39  TORRANCE-REDONDO  BEACH -                150,000 

40  Acquisition 
41 

42  VASQUEZ  ROCKS  COUNTY  PARK -      301,400 

4o  Eor  development  of  facilities  for  camping,  picnicking,  hiking  and 

44  interpretation  of  unique  Indian  habital  sites. 

45 

46  WHITTIER  NARROWS  DAM  RECREATION  AREA 163,661 

47  For  development  of  playing  fields,  access  roads,  and  parking. 
4o 

49  Madera  County 
50 

51  TOWN  AND  COUNTRY  PARK,  City  of  Madera 75,000 

j|2  For   acquisition   of  additional  5   acres   and   development   of  50 

53  acres  for  recreational  purposes. 

54 

55  TOWN  AND  COUNTRY  PARK,  City  of  Madera 5,000 

56  For  development   of   a   multipurpose   recreation   area    including 

57  facilities  for  baseball  and  picnicking. 
00 
59 
60 
61  DEER  PARK— PHOENIX  LAKE  COUNTY  PARK 

™~  Land  and  Water  Conservation  Fund —                 36,750  <= 

63  For  development  of  560  acres  of  land.  Initial  development  will 

§4  include  improvement  in  road  access,  restroom  units,  develop- 

65  ment  of  parking,  picnic  and  camping  areas,  and  extension  of 

66  utilities. 
01 

®j  McNEAR  BEACH  PARK -                 10,800 

5?  For   development    of    facilities    for   water-oriented    recreation — 

™  fishing,   swimming,   and  picnicking. 

72  STAFFORD  LAKE  COUNTY  PARK 69,650 

73  For  development  of  135  acres  for  group  picnic  facilities,  day  and 

74  organized  group  camping,  hiking  trails  and  fishing  facilities. 
75 

J6  Mariposa  County 

78  MARIPOSA  REGIONAL  PARK -                 80,000 

79  For  acquisition  and  development  of  a  tennis  court  with   fence 

80  and  lighting. 
81 

82  Mendocino  County 
83 

84  LOW  GAP  REGIONAL  PARK 73,850 

85  For  development  of  260  acres  to  provide  picnic  areas,  day  eamp- 

86  sites,  access  roads,  a  domestic  water  system,  sanitary  facili- 

87  ties,   hiking  and  riding   trails,   playgrounds,   and   children's 

88  fishing  pool. 

90  LOW  GAP  REGIONAL  PARK 5.000 

91  For  development  of  a  play  area  for  small  children. 

92  

93  For  footnotes  see  the  end  of  this  agency  presentation. 
94 
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10 

11     Merced  County  1970-71  1971-72  1972-73 

13  BEAR  CREEK  PARKWAY,  City  of  Merced 12,095 

14  For   development  of   roads   and   parking,   walkways,   restrooms, 

15  play  equipment,  and  landscaping. 
16 

17  HENDERSON  PARK 29,900 

18  For  development  of  picnic  area,  water  system,  restrooms,  and 

19  roads  and  parking. 
20 

21  HENDERSON  PARK -  5,000 

22  For  development  of  new  well  and  water  system  for  family  and 

23  group  picnic  facilities. 
24 

25  LAKE  YOSEMITE  PARK  ADDITION 11,705 

26  Complete  acquisition  of  approximately  173  acres  adjoining  the 

27  existing  600-acre  park  and  develop  picnic  areas,  boat  ramps, 

28  and  recreation  areas. 
29 

30     Modoc  County 
31 

32  MODOC  COUNTY  COMMUNITY  PARKS -  5,000 

33  To  provide  playground  equipment. 
34 

35      Mono  County 
36 

37  MONO  COUNTY  RECREATION  PARK 

38  State  Beach,  Park,  Recreational,  and  Historical  Facilities  Fund  75,000  5,000  - 

39  Land  and  Water  Conservation  Fund 72,030  c  -  - 

40  For  development  including,  access  roads,  parking,  picnic  areas, 

41  and  utilities. 
42 

43     Monterey  County 
44 

45  TORO  PARK -  11,800 

46  For  development  to  provide  installation  of  irrigation  system  for 

47  play  area. 
48 

49      Napa  County 
50 

51  OLD  BALE  MILL -  5,000 

52  Development  to  provide  picnic  facilities,  a  roadside  rest  and  a 

53  historical  monument. 
54 

55      Nevada  County 
56 

57  CONDON  PARK,  City  of  Grass  Valley 

58  State  Beach,  Park,  Recreational  and  Historical  Facilities  Fund  -  5,000  - 

59  Land  and  Water  Conservation  Fund —  350  c  — 

60  Develop  area  for  day  camping,  archery,  paved-court  games,  base- 

61  ball  field,  children's  playgrounds,  arboretum,  and  a  swimming 

62  pool. 
63 

64     Orange  County 
65 

66  MILE  SQUARE  REGIONAL  PARK _  64,900 

67  For  development  to  provide  a  maintenance  building,  bicycle  way 

68  and  street  furniture. 
69 

70  O'NEILL  REGIONAL  PARK 21,307 

71  For  development  of  visitor  center  and  access  roads. 
72 

73  SYCAMORE  FLAT  REGIONAL  PARK 

74  Land  and  Wafer  Conservation  Fund _  114  c  — 

75  Past  and  current  year  acquisition  and  development  funds  are  for 

76  development  of  160  acres  of  approximately  300  that  are  to 

77  be  acquired.  Development  will  include  several  small  lagoons, 

78  camping  and  picnicking  areas,  and  open  turf  areas. 
79 

80  Placer  County 
81 

82  BEAR  RIVER  INLAND  FISHING  ACCESS _  5000 

83  To  continue  development  of  picnic,  camping,  fishing  and  biking 

84  facilities. 
85 

86     Plumas  County 
87 

88  TAYLORSVILLE  COUNTY  PARK _  5  qqq 

89  To  provide  grading  and  landscaping  of  beach  and  picnic  areas 

90  and  development  of  water  system. 

91 

92  For  footnotes  see  the  end  of  this  agency  presentation. 
93 
94 
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10 
11     Riverside  County 

13  COLLIS  MAYFLOWER  PARK  1970-71  1971-72  1972-73 

14  Land  and  Water  Conservation  Fund —  68,579  c  - 

15  Acquire  52  acres  for  boating,  camping,  picnicking,  fishing,  and 

16  water  skiing. 
17 

18  FAIRMOUNT  PARK,  City  of  Riverside 90,000 

19  For  development  of  picnic  sites,  hiking  area,  and  fishing  access. 

§1    LAKE  CAHUILLA  REGIONAL  PARK 

22  State    Beach,    Park,    Recreational,    and    Historical   Facilities 

23  Fund 135,058 

24  Land  and  Water  Conservation  Fund 129,656  c  -  — 

25  For  development  including  picnic  sites,  access  road,  utilities,  and 

26  parking. 


27 
28 
29 


PRADO  BASIN  REGIONAL  PARK 182,553  21,800 

For  development  of  picnic  sites,  camping  areas,  restrooms,  park- 
on  ing,  and  access  roads. 

51  WILLIS  PALMS  OASIS 

oo  Land  and   Water   Conservation  Fund -                  37,403  e 

of  Acquire  110  acres  for  nature  reserve,  camping,  hiking,  picnicking 

Sg  and  vista  points. 

22  Sacramento  County 
37 

38  AMERICAN  RTVER  PARKWAY— WATT  AVENUE 

39  TO  CAMPUS  COMMONS  AREA 87,300 

4y  For  acquisition  of  190  acres  for  water-oriented  recreation. 

41 

4|  C.  M.  GOETHE  COUNTY  PARK -257                   2,373 

Pjj  Development   provides   minimal   domestic   and   irrigation    water 

44  lines  in  this  partially  developed  county  park. 

45 

46  DISCOVERY  COUNTY  PARK -                 32,700 

47  For  development  to  widen  an  existing  boat  launching  ramp,  pro- 

48  vide  more  parking,   extend   the   water  system,    and   install 

49  additional  turf  and  trees. 
50 

51  ORANGEVALE  COMMUNITY  PARK 27,750 

52  Acquisition  of  50  acres  for  recreational  purposes. 
53 

54  RIO  LINDA  CENTRAL  PARK 10,125 

55  For  development  including  playing  fields,  walkways,  and  picnic 

56  areas. 
57 

58  San   Benito  County 
59 

60  BOLADO  PARK -                   5,000 

61  For  development  to  provide  facilities  for  camping,  hiking,  bicycle 

62  riding,  horse  riding  and  games  to  tie  in  with  facilities  now 

63  available. 

64 

65  San   Bernardino  County 

|f  BALDWIN   LAKE  REGIONAL  PARK -               125,000 

6g  For  acquisition  and  development. 

70  BIG  BEAR  REGIONAL  PARK -125,000 

71  For  acquisition  of  50  acres  with  1,800  feet  of  frontage  on  Big 

72  Bear  Lake.  Proposed  recreational  activities  include  pienick- 

73  ing  and  swimming. 

7!  CALICO  GHOST  TOWN  REGIONAL  PARK -                      500 

7g  For  development  including  additional  campsites,  parking,  a  new 

77  entrance  road  and  entrance  station,  and  a  water  system. 

7!  CUCAMONGA-GUASTI   REGIONAL  PARK 

on  State    Beach,    Park,    Recreational,    and    Historical    Facilities 

°°  Fund 300,000 

g2  Land  and  Water  Conservation  Fund -                166,500  c 

So  For  acquisition  of  18  acres   and   development   of  100   acres   in- 

04  eluding  swimming  area  and  beach,  picnic  units,  landscaping, 

og  roads,  and  parking. 

ff,  GLEN   HELEN  REGIONAL  PARK -                 30,100 

°^  For  development  of  45   additional  campsites  including   support 

°°  facilities  and  landscaping. 

89 

90  WARM  CREEK  REGIONAL  PARK 225,000 

91  For   acquisition   and   development   of   75   acres  for   picnic   sites, 

92  riding  and  hiking  trails,  parking,  and  sanitary  facilities. 
yo  

94  For  footnotes  see  the  end  of  this  agency  presentation. 
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11  San    Diego  County                                                                                                          m0_71                   lg7172                 1g7273 

13  GUAJOME  REGIONAL  PARK -  56,900 

14  For  development  of  facilities  for  picnicking,  swimming,  boating 

15  and  hiking. 
16 

17  San   Francisco  County 
18 

19  LAKE  MERCED  RECREATION  AREA,  City  of  San  Francisco  26,800 

20  To  continue  development  of  facilities  for  picnicking,  field  sports, 

21  fishing,  boating  and  hiking. 
22 

23  San  Joaquin  County 
24 

25  B  and  L  RANCH  OAK  GROVE ^ -  12,300 

26  For  development   to  provide   roads,   trails,   parking   lots,   water 

27  supply  and  entrance  structure. 
28 

29  San   Luis  Obispo  County 
30 

31  ATASCADERO  COUNTY  PARK 40,000 

32  For  acquisition  of  1  acre  and  development  of  restrooms,  grading 

33  and   construction   of  parking   areas,   development   of  picnic 

34  facilities  and  tree  planting  on  the  existing  61  acre  project. 
35 

36  ATASCADERO  COUNTY  PARK   5,500 

37  For  development  to  provide  group  and  family  picnicking  facili- 

38  ties,   field   sport   area,   swimming   area,   boat  facilities,   and 

39  other  open  space  activity  games. 
40 

41  San   Mateo  County 
42 

43  PESCADERO  CREEK  PARK -  27,000 

44  For  development  to  provide  facilities  for  camping,  water  supply, 

45  picnicking,  day  camps,  hiking  and  riding  trails,  swimming, 

46  fishing,  nature  programs,  and  a  wilderness  area. 
47 

48  Santa  Barbara  County 
49 

50  LOS  ALAMOS  COUNTY  PARK 15,000 

51  For  acquisition  and  development  of  55  acres  to  be  developed  into 

52  a  regional  day-use  recreation   area.  Develop  area  for  day- 

53  use,  picnicking,  hiking,  informal  games  and  sports. 
54 

55  NOJOQUI  FALLS  PARK -  14,700 

56  For  development   of  additional  facilities  for  picnicking,   hiking, 

57  field  sports  and  camping. 

59  SANTA  MARIA  DUNES  REGIONAL  PARK 

60  Land  and  Water  Conservation  Fund -  60,058  c 

61  For  acquisition  of  203  acres  to  be  developed  for  regional  day- 

62  use  and  overnight  camping. 
63 

64     SANTA  YNEZ  VALLEY  PARK 35,000 

J~  For  acquisition  of  50  acres  for  recreational  purposes, 
bo 

67    WALLER  COUNTY  PARK 45,900 

bo  For  development  of  utilities,  restrooms,  and  recreational  facili- 

70  tleS- 

71  Santa  Clara  County 

73     COYOTE  RIVER  PARKWAY 50,800 

<f  For  development  of  picnic,  riding,  hiking  and  fixed  archery  facil- 


76 


ities. 


77     Santa  Cruz  County 

80    PI^°J^,K_ELP_4;R1?'  .9j*y  of .  Watsonville _  5,200 


clearing,  benches  and  parking  areas. 
Shasta  County 


°Y  For   development   of   hiking   trails,   small   fishing   ramps,   brush 

82 
83 
84 

85     ANDERSON  RIVER  PARK,  City  of  Anderson 17  500 

°°  For  acquisition  and  development  of  304  acres  to  include  facilities 

g£  for  boating,  camping,  riding  and  hiking,  and  picnicking. 

89  FORT  CROOK  MUSEUM _        5  000 

9"  To  continue  development  of  the  picnic  and  historical  area. 

92  For  footnotes  see  the  end  of  this  agency  presentation. 
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SierraC°Unty  1970-71  1971-72  1972-7.3 

LOYALTON  RECREATION  PROJECT,  City  of  Loyalton 75,000 

For  development  of  swimming  pool,  picnic  area,  and  playing  field. 

LOYALTON  RECREATION  PARK,  City  of  Loyalton -  5,000 

To  continue  development  of  a  swimming  pool,  picnic  area  and 
baseball  field. 

Siskiyou   County 

HAPPY  CAMP  COMMUNITY  PARK 24,420 

For  development  of  57  acres  including  an  access  road,  parking 
and  picnic  facilities,  and  improvements  of  the  existing  base- 
ball fields  and  fishpond  area. 

MOUNT  SHASTA  CITY  PARK,  Mount  Shasta  Recreation  Dis- 
trict    -  5,000 

For  development  of  a  water  system  for  the  park  area. 

Solano  County 

HUNTER  HILL  REGIONAL  PARK,  Greater  Vallejo  Recreation 

Dist.    -  82,000 

For  acquisition  and  development  of  175  acres.  Development  in- 
cludes access  roads,  parking  areas,  and  trails. 

LAGOON  VALLEY 

Land  and  "Water  Conservation  Fund -  24,740  c  — 

For  acquisition  of  50  acres  near  the  City  of  Vacaville  for  park 
purposes. 

LAGOON  VALLEY  REGIONAL  PARK,  City  of  Vacaville 75,500 

For  acquisition  of  100  acres,  and  development  including  facilities 
for  swimming,  camping  and  boating. 

LAKE  SOLANO  PARK  109,150 

For  acquisition  of  36  acres  to  supplement  existing  recreational 
lands. 

LAKE  SOLANO  PARK -—.—  ~  7>800 

For  development  of  facilities  for  swimming,  fishing,  picnicking, 
boating  and  camping. 

ROCKVILLE  HILLS  PARK,  City  of  Fairfield 60,000 

For  development  including  access  roads,  parking,  and  water  sys- 
tem. 

Sonoma  County 

MOUNT  HOOD  COUNTY  PARK 

Land  and   Water  Conservation  Fund —  705c  — 

For  acquisition  of  359  acres  as  an  addition  to  903  acres  of 
Bureau  of  Land  Management  property. 

MOUNT  HOOD   COUNTY   PARK -  9,300 

For  development  of  picnic  and  camp  areas  and  roads. 

STILLWATER  COVE   PARK 83,235 

For  acquisition  of  68  acres  including  coastal  cove,  redwood  grove, 
and  streamside  and  meadow  lands. 

Stanislaus  County 

MODESTO  RESERVOIR  REGIONAL  PARK 

Land  and   Water   Conservation  Fund —  1,790c 

For  acquisition  of  approximately  800  acres  of  land  adjacent  to 
the  existing  reservoir  to  be  used  for  day  recreation  and 
short-term  overnight  use. 

MODESTO   RESERVOIR   7,700 

For  development  of  picnic  facilities,  an  access  road  and  parking 
area,  portable  sanitary  units,  and  planting  of  trees. 

TUOLUMNE  RIVER  REGIONAL  PARK,  City  of  Modesto 

State    Beach,    Park,    Recreational,    and    Historical    Facilities 

Fund     50,150 

Land  and  Water  Conservation  Fund 50,176c  — 

For  acquisition  of  approximately  35  acres  to  provide  a  wide 
variety  of  day  and  overnight  recreational  facilities. 

For  footnotes  see  the  end  of  this  agency  presentation. 


L_28  LOCAL  ASSISTANC 

1  DEPARTMENT   OF   PARKS  AND   RECREATION — Continued 

2 

3  GRANTS  TO   LOCAL  AGENCIES   FOR    RECREATION — Continued 


4 

5 — ~ 

6 

7  EXPENDITURES 

8 

9  PROJECT   DETAIL— Continued 
10 

11  Sutter  County 
12 

13  FEATHER  RIVER  PARK  iq7n_7l                  1071  T>                iot>  -it 

14  State    Beach,    Park,    Recreational,    and    Historical    Facilities  ia/u-11                    I3/I-/Z                 lS/^-/J 

15  Fund     37,000 

16  Land  and   Water  Conservation  Fund 15,399c                          -                            _ 

17  For  acquisition  and  development  including  boating  and  day-use 

18  facilities. 
19 

20  FEATHER  RIVER  COUNTY  PARK -                    5,000 

21  To  complete  development  of  boat  launching,  docking,  marina,  and 

22  picnicking  facilities. 
23 

24  Tehama  County 
25 

26  MILL  CREEK  RECREATIONAL  AREA 

27  Land  and  Water  Conservation  Fund -                          10  c 

28  Acquisition  and  development  of  approximately  50  acres  adjacent 

29  to  the  Sacramento  River  near  the  mouth  of  Mill  Creek.  De- 

30  velopment  would  include  picnic  and   day  camp   areas,   ball 

31  parks  and  boat  launching  access  to  the  Sacramento  River. 
32 

33  MILL  CREEK  RECREATIONAL  AREA -                    5,000 

34  Development  to  add  a  lighted  external  concerte  basketball  court, 

35  playground  equipment,  and  barbeques  to  existing  park  facil- 

36  ities. 
37 

38  Trinity  County 
39 

40  TRINITY  COUNTY  HISTORICAL  PARK -                    5,000 

41  For   development   including   stream   channel   control,    picnic   and 

42  rest  facilities,   parking  area  improvements  and  outdoor  dis- 

43  play  of  historical  material. 
44 

45  Tulare  County 
46 

47  BARTLETT  PARK  INTERNAL  IMPROVEMENTS 

48  Land  and  Water  Conservation  Fund -544  c                     586  c                         - 

49  For  development  of  35  acres  to  include  a  sprinkler  system,  road 

50  and  parking  areas,  access  to  the  river,  new  trees,  and  land- 

51  scaping. 
52 

53  KINGS  RIVER  PARK 

54  Land  and  Water  Conservation  Fund . -                   48,618  c                         - 

55  For  acquisition  of  70  acres  scheduled  for  future  multiple  recrea- 

56  tional  development. 
57 

58  KINGS  RIVER  REGIONAL  PARK  103,000 

59  For  acquisition  of  95  acres  including  some  beach  area,  native 

60  trees  and  pasture  lands. 
61 

62  KINGS  RIVER  REGIONAL  PARK  -                    7,800 

63  For    development    to    provide    camping,    picnicking    and    water 

64  oriented  recreation  facilities  along  the  Kings  River. 
65 

66  Tuolumne  County 
67 

68  BASIN  CREEK  PARK ;  Tuolumne  Park,  Parkways,  and  Recrea- 

69  tion   District   

70  For  development  including  camp,  picnic,  and  sanitary  facilities, 
<1  utilities,  roads  and  trails. 
72 

73  COLUMBIA  AIRPORT  PARK _                  55,000 

74  For  development  including  roads  and  parking,  utilities,  and  day 
'5  use  facilities. 

77  TWAIN    HARTE   PARK,    Twain    Harte   Recreation    and    Park 

'°  District _                     5  qqq 

79  For  development  to  provide  facilities  for  picnicking,  barbeques, 

°Y  and  children's  play. 

ol 

82 
83 

|4  BEARDSLEY  PARK 

85  Land   and  Water  Conservation  Fund _                   1 026  c 

8b  For  the  acquisition  of  60  acres  of  land  10  miles  northwest  of 


89 


20,000 


Ventura  County 


87  the  City  of  Camarillo  for  park  purposes. 


SANTA  ROSA  VALLEY  PARK  ACQUISITION 

WO  Land  and  Water  Conservation  Fund _  105  758  c 

91         For  acquisition  of  50  acres  scheduled  for  future  scenic,  natural, 
»*  and   recreational  development. 

93 — . 

94     For  footnotes  see  the  end  of  this  agency  presentation. 


DCAL  ASSISTANCE  L_9„ 

DEPARTMENT   OF   PARKS  AND   RECREATION— Continued 

GRANTS  TO   LOCAL  AGENCIES   FOR    RECREATION— Continued 


EXPENDITURES 

Project  Detail — Continued 

Ventura  County — Continued  „_ 

1970-71  1971-72  1972-73 

TAPO  CANYON  PARK _  20,100 

For   development    of    facilities    for    picnicking,    camping,    hiking, 
riding,  and  field  sports. 

Yolo  County 

CANYON  REGIONAL  PARK 

State    Beach,    Park,    Recreational,    and    Historical    Facilities 

Fund     89,085 

Land  and  Water  Conservation  Fund 54,415  c  _  _ 

For  acquisition  of  672  acres,  and  development  of  40  acres  in- 
cluding initial  recreational  facilities. 

CANYON  REGIONAL  PARK _  5,000 

For  development  of  a  domestic  water  supply  system  for  camp- 
ing, picnicking,  hiking  and  swimming  areas. 

ELKHORN   REGIONAL  PARK 116,565 

For  acquisition  of  33  acres  for  future  development  of  recrea- 
tional facilities. 

Yuba  County 

BULLARDS  BAR  RESERVOIR,  Yuba  County  Water  Agency.^  94,800 

For  acquisition  of  74  acres  and  development  including  campsites, 
picnic  areas,  and  boating  facilities. 

BULLARDS  BAR  RESERVOIR,  Yuba  County  Water  Agency__  -  5,000 

For  development   to   provide   sewage   facilities   for   marina   and 
camp  areas. 

ANTICIPATED   FEDERAL    REIMBURSEMENTS 

PROJECT  REVIEW,  Department  of  Parks  and  Recreation 

State  Beach,  Park,  Recreational  and  Historical  Facilities  Fund 
Land  and  Water  Conservation  Fund 

TOTALS,  EXPENDITURES,  GRANTS  TO  LOCAL  AGENCIES 
FOR  RECREATION  PROJECTS 

State    Beach,    Park,    Recreational    and    Historical    Facilities 

Funds  « 

Federal  funds  c 

RECAPITULATION  BY  OBJECT 

LOCAL  ASS.STANCE  ,970-71  1971-72  1972-73 

Grants  to  local  agencies  for  recreation $4,140,871  $2,400,409  $84,048 

State  Beach,  Park,  Recreational,  and  Historical  Facilities  Fund  3,785,036  2,013,837  84,048 

Federal  funds 355,835  386,572 

APPROPRIATIONS 

Local  assistance,  Item  321   (State  Beach,  Park,  Recreational,  and 

Historical  Facilities  Fund)   $84,048 

a  Expenditures  from  bond  funds  not  included  in  overall  budget  totals. 

c  Federal  Land  and  Water  Conservation  funds  deposited  in  and  appropriated   from    the    State    Beach,    Park,    Recreational    and    His- 
torical Facilities  Fund. 


- 

-166,500  o 

- 

81,622 
13,976  c 

88,820 

84,048 

$4,140,871 

$2,400,409 

$84,048 

3,785,036 
355,835 

2,013,837 
386,572 

84,048 
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LOCAL  ASSISTANC:  I 


DEPARTMENT  OF  WATER   RESOURCES 

Flood  Control  Subventions 


Local  agencies,  as  co-sponsors  of  future  flood,  con- 
trol projects,  are  reimbursed  for  costs  of  rights-of-way 
and  relocations.  The  department  reviews  and  processes 
claims  submitted  by  local  agencies  in  accordance  with 
provisions  of  the  authorizing  legislation  (Chapters  1 
through  4,  Part  6,  Division  6  of  the  Water  Code). 


Approximately  100  claims  for  45  active  projects  ar. 
processed  annually.  Associated  activities  include  th 
determination  of  potential  state  costs  of  proposei 
federal  flood  control  projects,  analysis  of  local  agenc; 
requests  for  budgeting  state  funds,  review  and  re 
vision  of  policies  and  procedures,  and  preparation  o 
final  reports  on  completed  projects. 


PROGRAM  REQUIREMENTS 


Flood  Control  Subventions : 
Expenditures   (General  Fund). 


1970-71 

$4,066,049 


1971-72 

$4,000,000 


APPROPRIATIONS 

Local  assistance,  Item  217  (General  Fund) 


1972-73 

$4,000,000 


$4,000,000 


STATE  WATER   RESOURCES   CONTROL   BOARD 

ASSISTANCE   FOR  CONSTRUCTION   OF  SEWERAGE  AND  STORM    DRAINAGE  FACILITIES 


One  of  the  responsibilities  of  the  State  Water 
Kesources  Control  Board  is  controlling  and  prevent- 
ing water  pollution.  The  chief  cause  of  pollu- 
tion is  the  discharge  of  inadequately  treated  waste 
into  the  waters  of  the  state.  Many  public  agencies 
have  not  met  the  demands  for  adequate  waste  treat- 
ment because  of  inadequate  financial  resources.  In- 
creasing population  accompanied  by  accelerating  ur- 
banization, growing  demands  for  high  quality  water, 
rising  costs,  and  technological  changes  dictate  action 

SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Grants  for  clean  water 

II.  Loans  to  local  entities 

TOTALS,   EXPENDITURES    

Clean   Water  Bond  Fund 

State  Water  Quality  Control  Fund 


now  to   correct   and  control   pollution  before  need 
soar  beyond  the  means  available  for  public  finance. 

To  help  local  communities,  the  board  has  two  final 
cial  assistance  programs.  Through  the  State  Wate 
Quality  Control  Fund,  low  interest,  repayable  loan 
are  made.  From  the  Clean  Water  Bond  Fund,  nonre 
payable  grants  are  made.  The  state  grant  of  25  per- 
cent is  matched  by  a  federal  grant  of  55  percent  anc 
by  local  money  of  20  percent. 


1970-71 

1971-72 

1972-73 

ACTUAL 

$554,795 

ESTIMATED 

$60,500,000 
2,178,727 

PROPOSED 
$95,500,000 
-27,000 

$554,795 
554,795 

$62,678,727 

60,500,000 

2,178,727 

$95,473,000 

95,500,000 

-27,000 

Highlights  of  Program  or  Workload  Changes 


I.  The  Clean  Water  Bond  Law  of  1970,  approved 
by  the  electorate  on  November  3,  1970,  provided  $250 
million  for  local  assistance.  During  the  last  half  of 
the  past  year,  this  program  was  being  organized  and 
grant  applications  were  being  processed,  however  no 
actual  grants  were  made.  In  the  current  year,  this 
program  will  accelerate  greatly  and  it  is  estimated 
that  approximately  $60  million  will  be  expended.  In 
the  budget  year  (1972-73)  this  is  expected  to  in- 
crease to  $95  million. 


II.  The  State  Water  Quality  Control  Fund  was 
originally  funded  at  $1  million  and  has  gradually 
been  increased  to  its  present  $10— |—  million,  primarily 
from  Tidelands  Oil  and  Gas  revenues.  It  is  possible' 
an  additional  $2  million  will  be  received  during  the 
current  year,  which  will  be  available  for  new  loans,- 
however  no  new  funds  are  expected  for  the  budget 
year  and  therefore  new  loans  will  drop  to  practically 
nothing. 
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STATE  WATER   RESOURCES   CONTROL   BOARD— Continued 

Condition  of  Sewer  Assistance  Loans  and  Allocations  Outstanding 


Chapter  1551/49,  as  Amended  : 

Almonte  Sanitary  District 

Cotati  Public  Utility  District 

Rio  Linda  County  Water  District 

San  Andreas  Sanitary  District 

Yountville  Sanitary  District 

Valley  Springs  Sanitary  District 

Summerland   Sanitary   District 

South  Bay  County  Sanitary  District 

King  Salmon  County  Sanitary  District 

June  Lake  Public  Utility  District 

Markleeville  Public  Utility  District 

Tehama  County  Sanitary  District  No.  1 

Subtotals    

Chapter  1358,  Statutes  of  1968  : 

City  of  Madera 

Chapter  138,  Statutes  of  1964  : 

Tahoe  City  Public  Utility  District 

North  Tahoe  Public  Utility  District 

Truckee  Sanitary   District 

Chapter  809,  Statutes  of  1968  : 

South  Tahoe  Public  Utility  District 

By  Provisions  of  Sec.  13101  W.C.  Ch.  1356,  Statutes  of  1969 : 

Tahoe  City  Public  Utility  District  (Res.  69-15) 

Chapter  1356,  Statutes  of  1969 : 

North  Tahoe  Public  Utility  District 

Chapter  920,  Statutes  of  1970 : 

Tahoe  City  Public  Utility  District 

Totals,  Loans  Outstanding  at  Year  End 


June  30, 

June  30, 

June  30, 

1971 

1972 

1973 

$51,000 

$46,000 

$40,000 

78,000 

74,000 

70,000 

209,000 

205,000 

200,000 

28,000 

25,000 

22,000 

183,000 

178,000 

173,000 

33,000 

32,000 

31,000 

76,000 

72,000 

68,000 

72,000 

70,000 

68,000 

75,000 

73,000 

71,000 

81,000 

78,000 

75,000 

96,000 

96,000 

95,000 

56,000 

55,000 

54,000 

$1,038,000 

$1,004,000 

$967,000 

140,000 

140,000 

140,000 

1,015,000 

1,015,000 

1,015,000 

1,885,000 

1,885,000 

1,885,000 

934,000 

1,100,000 

1,100,000 

1,190,148 

1,190,148 

1,190,148 

2,000,000 

2,000,000 

2,000,000 

475,000 

500,000 

500,000 

- 

2,000,000 

2,000,000 

!,677,148         $10,834,148         $10,797,148 


Wastewater  Projects  Receiving  "80%  Grants"  Pursuant  to  Clean  Water  Bond  Law  of  1970 

Summary 

Number  of 
1970-71 
Region  Projects 

1.  North  Coast 7 

2.  San  Francisco  Bay 19 

3.  Central  Coast 10 

4.  Los  Angeles  16 

5.  Central  Valley 35 

6.  Lahontan 6 

7.  Colorado   River  Basin 5 

8.  Santa  Ana  8 

9.  San  Diego 8 

Total  Eligible  Project  Costs 114 

Plus  contingency  for  change  orders 

Total  Projected  Costs 

Less  federal  share  at  55% , 

Less  local  share  at  20% 

State  share  at  25% 

Expenditure  timing  adjustment 


1970-71 

Projected 

Projected 

Total  Eligible 

1971-72 

1972-73 

Project  Cost 

Costs 

Costs 

$2,633,692 

- 

46,061,163 

— 

10,312,886 

— 

42,486,498 

— 

37,850,046 

— 

6,720,933 

— 

3,272,000 

— 

29,460,752 

— 

15,462,200 

- 

$194,260,170 
19,426,017 

$213,686,187 

-117,527,403 

^12,737,237 

$53,421,547 
-53,421,547 


$294,000,000 
29,400,000 

$323,400,000 

-177,870,000 

-64,680,000 

$80,850,000 
-20,350,000 


REGION  1    (North  Coast) 

Total  Eligible 

Grant  Recipient  Project  Cost 

Blue  Lake,  City  of $269,600 

Cloverdale,  City  of 91,260 

Cotati,  City  of 98,325 

Etna,  City  of 47,576 

Eureka,  City  of 114,531 

Fort  Bragg,  City  of 1,460,400 

Windsor  County  Water  District 552,000 

$2,633,692 
REGION  2  (San   Francisco   Bay) 

American  Canyon  County  Water  District $30,000 

Central  Contra  Costa  Sanitary  District 550,000 

East  Bay  Municipal  Utility  District 380,000 

Hayward,  City  of 1,128,100 

Marin  County  Sanitary  District  No.  6 139,219 

Marin  County  Sanitary  District  No.  6 3,110,000 

Pacifica,  City  of 3,360,000 

Pinole,  City  of 2,364,850 

San  Francisco,  City  &  County 2,200,000 

San  Francisco,  City  &  County 1,000,000 

San  Jose,  City  of  (Division  B) 17,244,500 


Grant  Recipient 

San  Jose,  City  of  (Division  C) 

San  Jose,  City  of  (Division  D) 

San  Jose,  City  of  (Division  F) 

San  Pablo  Sanitary  District 

San  Pablo  Sanitary  District 

Santa  Clara,  City  of 

Stinson  Beach  County  Water  District 
South  San  Francisco,  City  of 


REGION  3   (Central  Coast) 

Buellton  Community  Services  District 

Cambria  County  Water  District 

Carmel  Sanitary  District 

Carmel  Sanitary  District 

Goleta  Sanitary  District 

Guadalupe,  City  of 

King,  City  of 

El  Paso  de  Robles,  City  of 

Santa  Cruz,  City  of 

Scotts  Valley,  City  of 


$344,000,000 
34,400,000 

$378,400,000 

-208,120,000 

-75,680,000 

$94,600,000 
900,000 

Total  Eligible 

Project  Cost 

3,821,800 

3,613,140 

437,064 

4,739,280 

989,223 

245,320 

238,667 

470,000 

$46,061,163 


$99,000 
275,290 

2,432,500 
490,000 
372,203 
128,000 
841,893 
919,000 

4,630,000 
125,000 

$10,312,886 
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LOCAL  ASSISTANCE 


STATE  WATER   RESOURCES  CONTROL   BOARD — Continued 

Wastewater  Projects  Receiving  "80%  Grants"  Pursuant  to  Clean  Water  Bond  Law  of  1970— Continued 

Summary — Continued 


REGION  4  (Los  Angeles)  „  ,  ,  ^ 

Total  Eligible 

Grant  Recipient  Project  Cost 

Camarillo  Sanitary  District . —  Jlll'IIn 

Las  Virgenes  Municipal  Water  District 2,t>52,t>79 

Las  Virgenes  Municipal  Water  District 701,560 

Los  Angeles,  City  of 2'55&Sx£ 

Los  Angeles,  City  of 2'I£6,000 

Los  Angeles,  City  of 7'°94'°5°. 

Los  Angeles  County  San.  District  No.  2 4,649,000 

Los  Angeles  County  San.  District  No.  2 1,967,600 

Los  Angeles  County  San.  District  No.  2 150,000 

Los  Angeles  County  San.  District  No.  2 2,779,500 

Los  Angeles  County  San.  District  No.  2 1,680,000 

Los  Angeles  County  San.  District  No.  28 38,600 

Los  Angeles  County  San.  District  No.  32 232,145 

Oxnard,  City  of 5,340,000 

San  Buenaventura,  City  of 7,660,WH) 

Thousand  Oaks,  City  of 1,983,542 

$42,486,498 

REGION  5   (Central  Valley) 

Antioch,   City   of   $280,589 

Brentwood,  City  of 282,210 

Chico,  City  of 2,464,000 

Clovis,  City  of 397,000 

Colusa,  City  of 391,000 

Davis,  City  of 4,794,790 

Del  Rey  Community  Services  District 234,000 

Dinuba,  City  of 1,370,600 

Escalon,  City  of 98,000 

Fresno,  City  of 1,910,200 

Fresno  County  Improvement  Dist.  No.  137 58,500 

Hanford,   City   of   455,500 

Knights  Landing  Service  District 161,558 

Lassen  County  Water  District  No.  1 26,610 

Livingston,  City  of 163,000 

Madera,  City  of 4,333,000 

Madera  County  Sewer  Maint.  Dist.  No.  22 213,834 

Manteca,  City  of 2,122,875 

Mokelumne  Hill  Sanitary  District 134,900 

North  Burbank  Public  Utility  District 36,700 

Pacific  Gardens  Sanitary  District 112,980 

Reedley,  City  of 446,300 

Rio  Linda  County  Water  District 140,700 

Riverbank,  City  of 45,850 

Sanger,  City  of 2,202,000 

Selma-Kingsburg-Fowler  Co.  San.  Dist. 7,811,000 

South  Dos  Palos  County  Water  District 27,350 

Stockton,  City  of 163,600 

Tulare,  City  of 196,200 


Grant  Recipient 

Turlock,  City  of 

Visalia,  City  of 

Visalia,  City  of 

West  Sacramento  Sanitary  District 

Westwood  Community  Services  District 
Yuba  City,  City  of 


REGION   6    (Lahorttan) 

Barstow,  City  of 

Crestline  Sanitation  District 

Donner  Memorial  State  Park 

Inyokern  Sanitation  District 

Lone  Pine  Community  Services  Dist. 
Tahoe  City  Public  Utility  District  __ 


REGION  7   (Colorado   River  Basin) 

Brawley,   City   of 

Quechan  Tribal  Council 

Valley  Sanitary  District 

Valley  Sanitary  District 

Westmorland,  City  of 


REGION  8  (Santa  Ana) 

Chino,  City  of 

Chino  Basin  Municipal  Water  District-- 
Colton,   City  of 

Eastern  Municipal  Water  District 

Edgemont  Community  Services  District- 
Los  Alisos  Water  District 

Orange  County  Sanitation  Districts 

San  Bernardino,  City  of 


REGION  9   (San   Diego) 

Alpine  Sanitation  District 

Coronado,  City  of 

Escondido,  City  of 

Laguna  Beach,  City  of 

San  Diego,  City  of 

San  Diego,  City  of 

South  Laguna  Sanitary  District- 
Vista  Sanitation  District 


Total  Eligib 
Project  Cost 

2,000,00i 
242,60 
600,00 
691,90 
311,30 

2,964,40 

$37,850,041 


$6,720,931 


$202,50 
547,00 
402,50 

2,000,00 
120,00 


$3,272,00 


535,07 

2,981,40 

1,587,50 

2,436,45 

126,75 

270,00 

12,333,05 

9,190,51 


$29,460,75 


762,80 

591,70 

4,860,00 

77,50 

1,524,00 

7,181,50 

75,70 

389,00 


$15,462,20 


RECAPITULATION  BY  OBJECT 

LOCAL  ASSISTANCE 

Grants  for  clean  water  (Clean  Water  Bond  Fund) 

Loans  to  local  entities  (State  Water  Quality  Control  Fund) 

Totals,  Local  Assistance 

APPROPRIATIONS 

Local  assistance,  continuing  appropriation  prescribed   by  Chapter 
508,  Statutes  of  1970  (Clean  Water  Bond  Fund) 

Local  assistance,  loans  to  local  entities  (State  Water  Quality  Con- 
trol   Fund)    


1970-71 

$554,795 


1971-72 

$60,500,000 

.2,178,727 


1972-73 

$95,500,000 
-27,000 


$554,795         $62,678,727         $95,473,000 


$95,500,000 
-27,000 


This  program  budget  reports  the  mental  retarda- 
tion expenditures  by  five  departments  of  state  gov- 
ernment— Department  of  Public  Health;  Department 
of  Mental  Hygiene;  Department  of  Social  Welfare; 


ACTUAL 

SUMMARY   OF   PROGRAM   REQUIREMENTS  1970-71 

I.  Public  information  and  prevention $872,964 

II.  Case  identification  and  case  management 6,578,193 

III.  Basic  living  and  care 142,844,809 

IV.  Specialized  services   67,872,698 

V.  Research  and  program  evaluation 2,514,833 

VI.  Manpower  development,  training  and  utilization 3,941.595 

VII.  Administration    and    support 5,466.435 

TOTAL  PROGRAMS   $230,091,527 

General  Fund 177,148,203 

Federal  funds 48,067,360 

Reimbursements  (federal) 2,639,381 

Reinbursements   (other)    1,931,322 

Family  contributions  305,261 

Reflected  in  departmental  budgets -230,091,527 

Reflected  in  state  operations  section - 

NET  TOTALS,  EXPENDITURES  (General  Fund) 

Personnel  man-years  (11,573) 


LOCAL  ASSISTANCE 
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MENTAL   RETARDATION    PROGRAM 
General  Statement 


Department  of  Rehabilitation ;  Department  of  Educa- 
tion. Each  department  has  submitted  individual  budg- 
ets for  the  fiscal  year  1972-73. 


ESTIMATED 

PROPOSED 

1971-72 

1972-73 

$904,576 

$955,476 

6,823,484 

11,838,675 

157.631,989 

160,029.941 

67,581,673 

68,103,026 

3,927,150 

5,722,719 

1,705.584 

1.306.135 

7,499,121 

7,137,298 

5246,073,577 

$255,093,270 

187,463,153 

186,303,544 

50,742,912 

59,881,499 

5,208,231 

6,957,271 

2,231,916 

1,401,366 

427,365 
-246,073,577 

549,590 

-144,486,315 

- 

-S9,569,302 

- 

$21,037,653 

(12,206) 

(12,651) 

Highlights  of  Program  or  Workload  Changes 


The  state  operations  section  of  the  consolidated 
program  budget  for  mental  retardation  reports  pro- 
gram highlights  for  the  entire  program.  The  follow- 


ing repeats  that  information  that  pertains  to  the  local 
assistance  section  of  the  budget: 


II.  CASE   IDENTIFICATION   AND   MANAGEMENT 


C.  Case  Management 

Regional  centers  were  expanded  in  the  current  year 
with  the  establishment  of  four  new  centers.  During 
fiscal  year  1972—73,  additional  funds  are  provided  to 
permit  these  new  centers  to  reach  the  planned  second- 
year  operational  level. 


All  13  mental  retardation  planning  areas  now  have 
access  to  regional  center  services.  In  addition,  funds 
are  included  to  provide  for  a  second  center  in  Los 
Angeles  County  to  be  located  in  East  Los  Angeles. 


RECAPITULATION  BY  OBJECT 

LOCAL  ASSISTANCE  lg70_71  ig71_72  1972_73 

Regional  center   operation -  -  $14,367,196 

Protective  living  services -  -  16,281,505 

Total  Expenditures  -  -  $30,648,701 

Reimbursements : 

Federal  reimbursements   —  -  —2,822,953 

Other    -  -  -549,590 

Total  Reimbursements : -  -  -$3,372,543 

Total  Expenditures,  State  Operations -  -  $27,276,158 

General  Fund -  -  21,037,653 

Federal  funds -  -  6,238,505 

APPROPRIATIONS : 

Local  assistance,  Item  244  (General  Fundj $21,037,653 

Local  assistance,  grants  (federal  funds) 6,238,505 
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LOCAL  ASSISTANC 

DEPARTMENT   OF  THE  YOUTH   AUTHORITY 

Program  Objectives 

The  Department  of  the  Youth  Authority  and  the  department  carries  out  this  mandate  to  protect  th 

Youth  Authority  Board  were  created  in  1941  by  the  public  by:  (1)  assisting  local  governmental  and  pri 

Youth  Authority  Act.  The  intent  of  the  Legislature  vate  organizations  and  citizens  in  the  developmen 

in   creating   the   Youth   Authority   was   "to   protect  and  improvement  of  delinquency  reduction  programs 

society  more  effectively  by  substituting  for  retributive  and    (2)    assisting  local  government  to  develop   am 

punishment   methods  of  training  and  treatment   di-  improve  its  juvenile  law  enforcement  and  correctiona 

rected   toward   the   correction   and   rehabilitation   of  systems, 
young  persons  found  guilty  of  public  offenses."  The 

MAN-YEARS  ACTUAL  ESTIMATED  PROPOSED 

SUMMARY   OF   PROGRAM   REQUiREMENTS      70_71         71_72        72-73  1970-71  1971-72  1972-73 

I.  Community    Services    -  -  $18.739,S74         $22.60S.5S1         $23,245,586 

NET  TOTALS.  PROGRAMS -  -  $1S,739,S74         $22.60S.581         $23,245.5S6 

General  Fund 18,646,121,  22,60S,5S1  23,245,586 

Federal  funds  93,750 

Highlights  of  Program  or  Workload  Changes 

COMMUNITY  SERVICES  PROGRAM 


Through  this  program,  the  Youth  Authority  assists 
local  government  and  private  groups.  An  important 
program  in  this  effort  is  probation  subsidy. 

Since  the  inception  of  the  probation  subsidy  pro- 
gram in  1966-67  through  1970-71,  there  has  been  a 
reduction  of  15,300  juvenile  and  adult  commitments 
by  the  courts  to  the  state  compared  to  the  numbers 
which  could  have  been  committed  if  past  rates  had 
continued.  In  1972—73,  48  of  the  60  county  probation 
departments  will  participate  in  the  program.  The  par- 


Fiscal 

Year 
1966-67 
1967-6S 
196S-69 
1969-70 
1970-71 
1971-72 


ticipating  counties  account  for  97%   of  the  state' 
population. 

The  probation  subsidy  program  will  require  $18 
931,300  in  1972-73  or  an  increase  of  approximate!; 
$2.5  million  over  the  1971-72  appropriation.  Sine 
1966-67,  the  probation  subsidy  program  has  continue( 
to  grow  in  the  number  of  counties  participating  a 
well  as  in  reduced  commitments  to  state  youth  am 
adult  correctional  institutions.  The  following  char 
indicates  the  growth  and  impact  of  the  probatioi 
subsidy  program : 


No.  of 

Avg.  Decrease 

Median  Decreas 

Counties 

Program 

Reduced 

In  Rates  of 

In  Rate  of 

Particip. 

Costs 

Earnings 

Commitments 

Commitment 

Commitment 

31 

$1,632,064 

$5,675,815 

1,451 

16.1% 

36.7% 

36 

4,072,208 

9,823,625 

2,481 

25.4% 

49.0% 

41 

S.766,667 

13,747,910 

3,317 

29.3% 

41.5% 

46 

13,292.266 

14,200,160 

3,557 

29.7% 

35.8% 

45  * 

15,000.000  est. 

18,141,142 

4,494 

38.6% 

40.9% 

46 

20,551,690  est. 

- 

- 

- 

- 

RECAPITULATION  BY  OBJECT 
LOCAL  ASSISTANCE 

Assistance  to  counties  for  maintenance  and  operation  of  juvenile  1970-71  1971-72  1972-73 

homes,  ranches  and  camps  (General  Fund) $3,123,495  $3,071,160  $3,337,340 

Assistance  to  counties  for  construction  of  juvenile  homes,  ranches 

and  camps  (General  Fund) 414,000  600,000  600,000 

Assistance  for  control  of  juveniles,  including  construction  of  border 

check  station  (General  Fund) 219,635  142,324  143,646 

Assistance  to  county  delinquency  prevention  commissions  (General 

Fund) ,. 127,200  227,200  233,300 

Assistance  to  counties  for  special  probation  supervision  programs 

(General  Fund)   14,711,796  18,567,897  18,931,300 

Assistance  to  counties  for  pilot  youth  service  bureaus 143,748  -  - 

TOTALS,  EXPENDITURES   $1S,739,874         $22,608,581         $23,245,586 

General  Fund 18,646,124  22,608,581  23,245,586 

Federal  funds  93,750  -  - 

APPROPRIATIONS 
Local  Assistance : 

Assistance  to  counties  for  maintenance  and  operations,   Item 

226  (General  Fund) $3,337,340 

Assistance   to   counties  for  construction,    Item  227    (General 

Fund) 600,000 

Assistance  for  control  of  juveniles.  Item  228  (General  Fund) 143,646 

Assistance  to  county  delinquency  prevention  commission,  Item 

229  (General  Fund)   33  300 

Assistance  to  county  delinquency  prevention  commission,  Item 

230  (General  Fund) 200  000 

Assistance  to  counties  for  special  probation   supervision   pro- 
grams, Item  231  (General  Fund.) 18  931300 

*  One  county  dropped  out  of  the  program  in  February  1971. 


J.OCAL  ASSISTANCE 
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DEPARTMENT   OF   HEALTH   CARE   SERVICES 

Headquarters  Office  at  Sacramento 
GENERAL  ANALYSIS 


Health  is  regarded  as  one  of  the  nation's  great 
resources  and  is  directly  related  to  the  country's 
growth  and  productivity.  In  order  that  the  nation  may 
benefit  from  this  resource,  its  citizens  must  have  avail- 
able to  them  a  program  of  diagnostic,  restorative,  and 
rehabilitative  medical  care.  The  California  Medical 
Assistance  Program  (Medi-Cal,)  provides  a  wide 
range  of  health  benefits  to  those  individuals  whose  in- 
come and  resources  are  either  insufficient  to  meet  the 
costs  of  medical  services  or  are  so  limited  that  their 
application  toward  the  cost  of  such  care  would  jeop- 
ardize the  person's  or  family's  future  minimum  self- 
maintenance  and  security.  The  Medi-Cal  program 
was  developed  from  previous  state  health  care  pro- 
grams and  Title  XIX  of  the  Federal  Social  Security 
Act  and  implemented  in  California.  Federal,  state, 
and  county  governments  contribute  to  the  funding  of 
the  Medi-Cal  program. 


The  Department  of  Health  Care  Services  is  the 
single  state  agency  responsible  for  the  administration 
of  the  Medi-Cal  program  and  its  coordination  with 
other  federal,  state,  and  local  programs.  The  operation 
of  the  program  involves  several  state  and  local  gov- 
ernmental units. 

Applicants  who  meet  established  standards  are 
certified  for  program  eligibility  by  each  county 
through  its  welfare  department.  Services  to  bene- 
ficiaries are  provided  by  various  licensed  and  certified 
health  care  practitioners  and  institutions.  Providers 
send  their  bills  to  the  state's  contracted  fiscal  inter- 
mediaries for  payment.  In  specified  areas  of  the  state, 
providers  of  service  bill  local  foundations  for  medical 
care.  In  addition,  services  are  also  provided  through 
local  organizations  conducting  prepayment  or  other 
demonstration  projects. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 
Medi-Cal    


MAN-YEARS 

70-71       71-72      72-73 
574.6   1,171.6   1,143.3 


ACTUAL 
1970-71 
$1,257,996,423 


TOTALS,  PROGRAMS $1,257,996,423 

Program   savings    - 


ESTIMATED 

1971-72 
$1,578,534,158 

$1,57S,534.15S 
-SO,O0O.00O 


PROPOSED 
1972-73 

$1,6SS.656.545 

$1,688,656,545 


NET  TOTALS.  PROGRAMS  $1,257,996,423  $1,498,534,158  $1,6SS,656,545 

Reimbursements : 

County   funds    -214,906,441  -241,260.000  -256,941,900  i 

Federal  funds  -533,292,023  -731,971,865  -760,4S7,213  i 

Transfer  (General  Fund)  -5,300,000  -S,000,000  -16,370,000 

Contingent  Fund  of  the  Board  of  Medical  Examiners -  -204,543  -272,724 


NET  TOTALS,  PROGRAM  (General  Fund) $4S4,497,959       $517,097,750       $654,584,708 


HIGHLIGHTS   OF   PROGRAM 
MEDI-CAL   REFORM    PROGRAM    (MRP) 

The  Medi-Cal  reform  program  (Chapter  577,  Stat- 
utes of  1971)  was  implemented  by  the  Department  of 
Health  Care  Services  on  October  1,  1971.  MRP  pro- 
vided for  the  following  major  changes. 

Eligibility 

MRP  established  a  more  equitable  statewide  system 
of  eligibility  for  comparably  needy  persons.  This  was 
effected  by  expanding  the  parameters  of  Medi-Cal 
eligibility  beyond  the  limits  of  welfare  linkage  to  in- 
clude medically  indigent  persons  who  cannot  be  de- 
scribed in  welfare  terms,  but  who,  through  a  lack  of 
resources,  are  unable  to  purchase  needed  health  care 
services.  Prior  to  MRP,  these  new  eligibles  received 
much  of  their  necessary  health  care  through  local  tax- 
payer-funded health  care  programs  administered  by 
individual  counties.  These  programs  varied  from 
county  to  county  and  were  not  consistent  in  their 
benefit  schedules  or  their  eligibility  requirements. 
Under  MRP,  a  uniform  schedule  of  benefits,  obtain- 
able through  the  same  medical  providers  used  by  the 
general  public,  and  a  uniform  statewide  eligibility  cri- 
teria apply  to  all  potential  eligibles  in  this  new  group. 
The  new  group  is  composed  of  two  basic  segments: 
medically  indigent  adults  and  medically  indigent  chil- 
dren. Inclusion  of  the  new  group  in  the  state's  Medi- 

i  Neither   receipts   nor  expenditures   of  federal   funds  or   county  funds  are  included  in  overall  budget  totals. 


OR   WORKLOAD   CHANGES 

Cal  program  reduces  the  demands  on  state  and  county 
revenues  used  to  provide  health  care  for  these  persons 
as  federal  financial  participation  is  available  for  the 
costs  of  care  and  administration  for  the  medically 
indigent  children  and  in  the  costs  of  administration 
for  the  medically  indigent  adults. 

Services  and  Controls 

The  Medi-Cal  reform  program  instituted  a  uniform 
schedule  of  basic  and  supplemental  health  care  bene- 
fits available  to  all  eligibles.  The  benefits  schedule  still 
provides  for  the  wide  range  of  services  which  had  pre- 
viously existed  in  the  program. 

The  basic  schedule  of  benefits  provides  for  two  pro- 
fessional outpatient  services  and  two  outpatient  pre- 
scription drugs  per  month.  The  basic  schedule  also 
provides,  subject  to  utilization  controls,  65  days  of 
hospital  inpatient  care  per  year  and  the  full  range  of 
other  services  available  under  MRP. 

Copayment  is  required  of  some  Medi-Cal  bene- 
ficiaries for  each  outpatient  visit  and  for  each  out- 
patient prescription  drug  provided  under  the  basic 
schedule  of  benefits  in  the  amounts  of  $1  and  $0.50, 
respectively.  Copayment  has  been  implemented  on  a 
trial  basis  for  the  period  of  January  1,  1972  through 
June  30,  1973. 
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DEPARTMENT   OF   HEALTH   CARE   SERVICES— Continued 

HIGHLIGHTS  OF  PROGRAM   OR   WORKLOAD  CHANGES— Continued 

Financing 


The  supplemental  schedule  of  benefits  provides,  sub- 
ject to  utilization  controls,  300  additional  days  per 

8  year  of  hospital  inpatient  care  and  additional  out- 

9  patient  prescription  drugs  and  physician  services.  Co- 
ll* payment  is  not  required  for  services  provided  under 
12    the  supplemental  schedule  of  benefits. 

13 

Prepaid  Health  Plans 

The  provisions  of  MRP  have  strengthened  the  De- 
partment of  Health  Care  Services'  ability  to  move  in 
the  direction  of  prepaid  health  care  delivery.  The 
mechanism  for  this  movement  is  the  prepaid  health 
plan  (PHP).  As  a  minimum,  the  PHP  must  provide 
physician  services,  hospital  inpatient  services,  out- 
patient services,  prescription  drugs  and  laboratory 
and  X-ray  services.  Based  upon  the  services  offered 
and  the  number  and  type  of  Medi-Cal  eligibles  en- 
rolled, the  PHP  will  be  paid  a  negotiated  rate  per 
eligible  and,  in  turn,  will  be  required  to  provide,  at 
risk,  all  necessary  services  for  which  the  PHP  has  con- 
tracted. 

Prepaid  health  plans  are  exempted  from  the  utiliza- 
tion controls  imposed  on  services  provided  through  the 
basic  and  supplemental  schedules  of  benefits.  Utiliza- 
tion control,  by  virtue  of  the  risk  factor,  becomes  a 
responsibility  of  the  PHP.  Direct  government  controls 
in  the  delivery  of  health  care  are  minimized,  while  the 
per  capita  cost  of  delivering  quality  health  care  serv- 
ices is  reduced. 
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Health  Care  Commission 

The  provisions  of  MRP  created  the  Health  Care 
Commission  as  an  advisory  body  to  the  Medi-Cal  pro- 
gram. This  commission,  which  replaced  the  Health  re- 
view and  Program  Council,  consists  of  17  members, 
four  of  whom  are  appointed  by  the  Legislature  and 
the  remainder  of  whom  are  appointed  by  the  Gov- 
ernor. The  commission  membership  is  designated  to 
include  a  person  with  health  insurance  experience,  a 
person  with  prepaid  comprehensive  group  practice  ex- 
perience, a  hospital  representative,  a  physician,  two 
county  government  representatives,  and  three  mem- 
bers of  the  general  consumer  public,  including  a  repre- 
sentative of  labor  and  a  beneficiary  of  the  program. 

The  commission's  responsibilities  are  to  make  rec- 
ommendations to  the  director  on  budgets,  reimburse- 
ment rates,  and  program  regulations.  It  is  also 
charged  with  assisting  the  director  in  the  develop- 
ment of  prepaid  health  organizations  and  health  care 
standards. 


MRP  provided  for  federal  participation  in  the  cost 
of  care  of  the  new  under-21  eligible  group.  In  addi- 
tion, it  fixed  the  counties'  cost  of  participation  al 
$241,260,000  for  1971-72,  specified  the  amounts  to  be 
contributed  by  each  county,  and  provided  for  future 
increases  in  each  county's  share  of  this  cost  based 
upon  changes  in  the  county's  modified  assessed  valu- 
ation. 

Medi-Cal  Management  System  (MMS) 

The  Medi-Cal  management  system  (MMS),  which 
has  been  in  the  development  stage  for  over  a  year, 
will  begin  operation  on  a  prototype  basis  in  1972-73 
The  primary  Objective  of  the  MMS  is  to  provide  con- 
trol for  the  Medi-Cal  program  through  the  utilization 
of  advanced  data  processing  techniques.  This  control 
is  accomplished  through  more  efficient,  comprehensive 
and  effective  claims  processing ;  accurate  and  timely 
management  information ;  standardization  of  utiliza- 
tion review  and  payment  criteria  and  an  accurate  and 
timely  data  base  for  projecting  program  expenditures. 
The  prototype  operation  of  the  MMS  will  encompass 
approximately  10  percent  of  the  Medi-Cal  popula- 
tion and  will  serve  as  a  basis  for  evaluating  the  cost 
effectiveness  and  desirability  of  proceeding  with  the 
statewide  implementation  of  this  new  system.  MMS 
will  lead  to  the  consolidation  of  the  Department  oi 
Health  Care  Services'  data  processing  activities 
which  are  now  being  performed  by  a  number  of  othei 
state  departments. 

Program  Surveillance 

The  Department  of  Health  Care  Services  has  rec- 
ognized the  need  for  improving  and  increasing  sur-i 
veillance  activities  within  the  Medi-Cal  program.  A 
new  division  has  been  created  to:  (a)  perform  pro- 
vider  and  beneficiary  investigations;  (b)  perform  pro 
gram  compliance  audits;  (c)  improve  utilization  con- 
trol procedures;  (d)  issue  and  control  provider 
numbers;  and  (e)  issue  and  control  Medi-Cal  ID 
cards. 

Institutional  Provider  Audits 

During  1972-73,  the  department  will  perform  the 
institutional  provider  audits  utilizing  departmental 
employees.  In  1971-72,  these  audits  were  performed 
under  state  supervision  by  certified  public  accounting 
firms.  The  C.P.A.  firms  provided  the  department  with 
the  short-term  manpower  needed  to  eliminate  a  sub- 
stantial backlog  of  unaudited  cost  reports. 


PROGRAM   SAVINGS 


At  the  time  of  printing  a  further  decrease  in  1971-72  welfare  cash  grant  caseload  is  anticipated.  It  is  esti- 
mated that  this  will  result  in  a  savings  of  $80,000,000  to  the  General  Fund.  The  federal  decreases  have  not  been 
reflected  due  in  part  to  the  changes  in  federal  law  made  in  December  1971  and  effective  January  1,  1972,  and  the 
new  and  revised  sharing  programs  they  involve. 
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DEPARTMENT  OF  HEALTH  CARE  SERVICES — Continued 


RECAPITULATION  BY  OBJECT 
ADMINISTRATION  OF  LOCAL  ASSISTANCE 

70-71       71-72      72-73 

Totals,  Salaries  and  Wages 574.6    1,203.5    1,203.5 

Estimated  salary  savings -  -31.9       -60.2 


Net  Totals,  Salaries  and  Wages 574.6    1,171.6    1,143.3 

Staff  benefits   - 


Totals,  Personal   Services 574.6    1,171.6    1,143.3 

OPERATING  EXPENSES  AND  EQUIPMENT 

General    expense    

Printing   

Communications    

Travel — in-state   

Travel — out-of-state  

Rent   

Contract  services — administration   

Medi-Cal  management  system 

Pro  rata  charges  

Equipment 

Totals,  Operating  Expense  and  Equipment 

REIMBURSEMENTS 

Department  of  Social  Welfare 

Miscellaneous 

Totals,  Reimbursements  

Totals,  Department  of  Health  Care  Services 

CONTRACTUAL  SERVICES 

Department  of  Social  Welfare 

Department  of  Mental  Hygiene 

Department  of  Public  Health 


1970-71 

1971-72 

1972-73 

$6,291,084 

$11,764,248 
-308,970 

$11,455,278 
1,431,910 

$12,791,399 
-639,570 

$6,291,084 
688,045 

$12,151,829 
1,543,282 

$6,979,129 

$12,887,188 

$13,695,111 

$506,178 
167,980 
336,096 
266,885 
4,090 
378,722 
232,581 

3,141,260 
176,065 
215,088 

$769,752 
506,618 

1,175,888 

430,675 

8,400 

706,444 

534,064 

2,022,243 
364,590 
133,218 

$6,651,892 

$847,807 

783,000 

2,176,283 

600,400 

10,250 
667,969 
636,249 
366,400 
415,127 

22,783 

$5,424,945 

$6,526,268 

-9,636 
-24,600 

-25,000 

-25,000 

-934,236 

-$25,000 

-$25,000 

$12,369,838 

$19,514,080 

$20,196,379 

$950,000 
134,791 
558,361 

$1,101,758 
141,020 
692,285 

$1,935,063 

$1,486,720 
193,215 
488,300 

$1,643,152 

$2,168,235 

$14,012,990 

$21,449,143 

$22,364,614 

Totals,  Contractual  Services 

Totals,  Expenditures,  Department  of  Health  Care  Services 

LOCAL  ASSISTANCE 

HEALTH  BENEFITS 

Professional  services  $260,738,401       $395,460,900  $386,214,900 

Prescription  drugs  79,278,394         100,157,300  93,685,000 

Dental  care 46,934,885           56,114,900  55,475,200 

Hospital  inpatient 332,631,449         502,289,000  625,714,800 

State    hospital    49,658,235           55,576,500  57,504,000 

Nursing  homes 219,164,784         251,297,500  255,132,800 

Other  services 43,618,268           51,916,300  74,701,700 

Title  VXIII  B  buy-in   24,142,254           29,740,800  29,137,200 

Totals,  Health  Benefits  l   $1,056,166,670    $1,442,553,200  $1,577,565,600 

County  option 141,549,488  63,611,452 

Administration 46,267,275           50,920,363  88,726,331 

Totals,  Local  Assistance $1,243,983,433   $1,557,085,015  $1,666,291,931 1 

Program  savings -        -80,000,000 

Net  Totals,  Local  Assistance  $1,243,983,433   $1,477,085,015  $1,666,291,931 

General  Fund  484,497,959         597,097,750  654,584,708 

General  Fund -        -80,000,000 

Transfer  from  the  Department  of  Mental  Hygiene  (General 

Fund)  5,300,000             8,000,000  16,370,000 

Contingent  Fund  of  the  Board  of  Medical  Examiners -               204,543  272,724 

Federal  funds 553,292,023         731,971,865  760,487,213 

County   funds   214,906,441         241,260,000  256,941,900 

Support  expenditures—Health  Care  Deposit  Fund -14,012,990        -21,449,143  -22,364,614 

APPROPRIATIONS 

Administration  of  local  assistance,  Item  232  (Health  Care  Deposit  Fund) ($22,364,614)2 

Local  assistance,   Item  233  (General  Fund)    654,584,708 

Transfer  from  the  Department  of  Mental  Hygiene  (General  Fund) 16,370,000 

Local  assistance   (federal  funds)   760,487,213  3 

Local  assistance  (county  funds) 256,941,900  3 

Other — Chapter  577,   Statutes  of  1971   (Contingent  Fund  of  the  Board  of  Medical  Examiners)  272,724 

i  In  June  1972,  a  reestimate  of  cash  grant  caseload  figures  will  be   available   from   Social   Welfare   for   1972-73.    The    Health   Care 
Services  budget  will  be  adjusted  in  accordance  with  those  figures. 

2  Neither  the  revenues  nor  the  expenditures  of  nongovernmental  cost  funds  are  included  in  the  overall  budget  totals. 

3  Neither  the  receipts  nor  the  expenditures  of  federal  funds  or  county  funds  are  included  in  the  overall  budget  totals. 
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LOCAL  ASSISTANCE 


DEPARTMENT  OF   MENTAL   HYGIENE 


Since  July  1,  1971,  programs  for  the  mentally  re- 
tarded have  operated  in  conjunction  with  the  regional 
mental  retardation  centers  administered  by  the  De- 
partment of  Public  Health. 

The  department  also  administers  a  program  of  re- 
search into  the  causes  and  cures  of  mental  disorders 
funded  mainly  by  federal  grants  and  a  program  of 
manpower  development  and  retraining  for  both  state 
and  local  programs.  The  emphasis  here  is  to  channel 
more  training  funds  into  the  local  assistance  budget. 


The  Department  of  Mental  Hygiene  administers 
programs  for  the  treatment  of  the  mentally  disordered 
and  the  mentally  retarded.  The  department  operates 
two  types  of  programs  for  the  mentally  disordered: 
Subventions,  in  which  the  counties  are  reimbursed 
90  percent  of  the  cost  of  services  provided  locally  or 
purchased  from  state  hospitals;  and,  direct  hospital 
operations  for  the  judicially  committed  and  residents 
of  those  counties  not  participating  under  the  Califor- 
nia Mental  Health  Act.  Only  the  subvention  program 
is  included  here  and  is  the  larger  of  the  two. 

ACTUAL 
SUMMARY   OF   PROGRAM   REQUIREMENTS  1970-71 

I.  Mental  Illness $197,216,864 

II.  Mental    retardation    - 

III.  Training  (distributed  state  operations) (2,981,791) 

IV.  Research  (distributed  state  operations) (1,938,020) 

V.  Administration  (distributed  state  operations) (4,139,561) 

TOTALS,    PROGRAMS    $197,216,864 

Reimbursements : 

Federal    

Other    -2,082,548 

Local   programs   -36,187,483 

Purchased    services    - 

Adjustments  for  fiscal  year 6,626,101 

Transfers  to  other  state  agencies - 

Less  expenditures  included  in  the  mental  retardation  program  ap- 
propriation      — 

NET  EXPENDITURES  (Local  Assistance)  (General  Fund) $165,572,934       $192,815,716       $201,437,283 

HIGHLIGHTS  OF  PROGRAM   OR  WORKLOAD  CHANGES 
State  Hospital  Inpatient  Population 1  Count 


ESTIMATED 

1971-72 

PROPOSED 

1972-73 

$229,850,787 

(2.971,456) 
(1,685,343) 
(5,917,110) 

$251,904,229 
16,281,505 
(9S7,807) 
(2,037,564) 
(5,69S,683) 

$229,850,7S7 

$268,185,734 

-801,131 

-23,026,409 

-30,502,466 

5,256,827 

12,038,108 

-3,438,505 

-543,742 

-27,8i9,218 

-54,591,454 

8,459,360 

24,058,108 

- 

-12,843,000 

STATE  HOSPITAL 


AT  THE  END  OF  THE  FISCAL  YEAR 


Actual 

June  30, 

1969 


Actual 

June  30, 

1970 


Actual 

June  30, 

1971 


Estimated 

June  30, 

1972 


Estimated 

June  30, 

1973 


AVERAGE  FOR  THE  FISCAL  YEAR 


Actual 

196S-59 

Fiscal 

Year 


Actual 

1969-70 

Fiscal 

Year 


Actual 

1370-71 

Fiscal 

Year 


Estimated 
1971-72 

Fiscal 

Year 


Estimated 
1972-73 

Fiscal 

Year 


TRAINING  AND  RESEARCH 
INSTITUTES 

Langley  Porter  Neuropsyehiatric 

Institute 64  61  62  60  60              56              62              62              61              60 

Neuropsyehiatric  Insti- 
tute, UCLA 58  55  57  55  55              59              56              56              56              55 

Totals,  Training  and 

Research  Institute 122  116  119  115  115             115             118             118             117             115 

HOSPITALS  FOR  THE  MENTALLY 
DISORDERED 

Agnews 1,472  1,150  942  closed  closed          1,711          1,311          1,046             471         closed 

Atascadero 1,322  1,354  1,319  1,225  1,220          1,326          1,338          1,336          1,272          1,222 

Camarillo    2,388  2,155  1,885  1,625  1,400         2,568          2,272          2,020          1,755          1,512 

Dewitt 684  358  141  closed  closed             682             521             250               70        closed 

Mendocino   1,308  1,115  817  500  370          1,423          1,212             966             658             435 

Metropolitan   2.032  1,614  1,732  1,362  1,150          2,238          1,823          1,673          1,547          1,256 

Modesto  1,087  closed  closed  closed  closed          1,222             544         closed         closed         closed 

Napa 2,745  2,038  1,797  1,673  1,320          2,876          2,392          1,918          1,735          1,497 

Patton 1,687  1,604  1,229  900  740          1,868          1,646          1,416          1,064             820 

Stockton 1,391  1,283  1,012  950  800          1,560          1,337          1,148             981             875 

Totals,  Mentally  Disordered 

Patients   16,116  12,671  10,874  S.235  7,000        17,474        14,396        11,773          9,553          7,617 

Change  from  preceding  year__  -2,715  -3,445  -1,797  -2,639  -1,235        -2,924        -3,078        -2,623        -2,220       -1,936 
(-14.4%)  (-21.4%)  (-14.2%)  (-24.3%)  (-15.0%)  (-14.3%)  (-17.6%)  (-18.2%)  (-18.9%)  (-20.3%) 

i  The  inpatient  population  includes  patients  in  the  hospital  and  those  out  on  visits. 
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DEPARTMENT   OF   MENTAL   HYGIENE — Continued 

HIGHLIGHTS  OF   PROGRAM    OR   WORKLOAD  CHANGES— Continued 

State  Hospital  Inpatient  Population  Count — Continued 


AT  THE  END  OF  THE  FISCAL  YEAR 

AVERAGE  FOR  THE  FISCAL  YEAR 

STATE  HOSPITAL 

Actual 

June  30, 

1969 

Actual 

June  30, 

1970 

Actual 

June  30, 

1971 

Estimated 

June  30, 

1972 

Estimated 

June  30, 

1973 

Actual 

1968-69 

Fiscal 

Year 

Actual 

1969-70 

Fiscal 

Year 

Actual 

1970-71 

Fiscal 

Year 

Estimated 
1971-72 

Fiscal 

Year 

Estimated 
1972-73 

Fiscal 

Year 

HOSPITALS   FOR  THE   MENTALLY 
RETARDED 


Agnews  — 
Camarillo  . 

Dewitt    

Napa 

Patton 

Fair-view  _. 

Pacific 

Porterville 

Sonoma 

Stockton  __ 


Totals,  Mentally 

Retarded   Patients   

Change  from  preceding  year- 


430 

482 

819 

50 

452 

2,328 

2,576 

2,309 

3,099 

NA 


488 

587 

541 

204 

397 

2,127 

2,254 

2,132 

2,753 

NA 


493 

627 

357 

391 

387 

1,812 

1,998 

2,036 

2,392 

NA 


649 

620 

closed 

416 

388 

1,819 

1,866 

1,975 

2,222 

334 


956 

624 

closed 

427 

374 

1,662 

1,702 

1,879 

1,847 

329 


448 

482 

868 

NA 

474 

2,423 

2,651 

2,368 

3,210 

NA 


459 

534 

680 

127 

424 

2,228 

2,415 

2,220 

2,926 

NA 


490 

607 

449 

298 

392 

1,970 

2,126 

2,084 

2,572 

NA 


571 

624 

178 

404 

388 

1,816 

1,932 

2,006 

2,307 

167 


802 

622 

closed 

422 

381 

1,740 

1,784 

1,927 

2,034 

332 


12,545        11,483        10,493     10,289  9,800        12,924        12,013        10,98S        10,393        10,044 

-810        -1,062  -990       -204  -489  -158  -911        -1,025  -595  -349 

(-6.1%)     (-8.5%)     (-8.6%)     (-1.9%)   (-4.8%)   (-1.2%)   (-7.0%)   (-8.5%)   (-5.4%)   (-3.4%) 


TOTALS,  ALL  HOSPITALS 

CHANGE     FROM     PRECED 
ING  YEAR 


28,783        24,270        21,486     18,639        16,915        30,513        26,527        22,879        20,063        17,776 


-3,510       -4,513        -2,784     -2,847        -1,724        -3,092        -3,986        -3,648        -2,816        -2,287 
(-10.9%)  (-15.7%)  (-11.5%)  (-13.3%)     (-9.3%)     (-9.2%)  (-13.1%)  (-13.8%)  (-12.3%)  (-11.4%) 

NA — Not  applicable. 


The  1972-73  budget  proposal  contains  $251,904,229 
to  fund  local  programs  for  the  mentally  disordered. 
This  compares  with  $229,850,787  in  1971-72  and 
$197,216,864  in  1970-71.  The  proposal  includes 
$24,058,108,  in  state  funds,  for  the  purchase  of  serv- 
ices and  $1,945,678  to  maintain  the  medical  residency 
program  funded  by  departmental  training  in  prior 
years.  The  significant  program  changes  are  as  follows : 

MENTAL  ILLNESS 
Health  Care  Services 

Services  to  the  mentally  disordered  provided  under 
the  Lanterman-Petris-Short  Act  are  paid  from  the 
Health  Care  Deposit  Fund  when  the  recipients  are 
Medi-Cal  eligible.  This  allows  maximum  matching 
with  federal  funds.  There  have  been  a  number  of 
locally  treated  persons  who  were  Medi-Cal  eligible 
whose  costs  of  care  were  not  processed  through 
local  Short-Doyle  programs.  It  is  estimated  that  $4.37 
million  would  be  paid  for  these  services  in  1972-73. 
To  prevent  any  possibility  of  double  billing,  it  is  pro- 
posed that  all  mental  health  services  to  eligible  Medi- 
Cal  patients  be  processed  through  Short-Doyle.  There- 
fore, this  amount  has  been  transferred  to  the  depart- 
ment from  the  budget  of  the  Department  of  Health 
Care  Services. 

The  total  program  for  1972-73  for  these  services  is 
$31,495,264  of  which  $16,370,000  is  from  the  General 
Fund. 


Precare  and   Aftercare  Services 

Preeare  and  aftercare  social  services  have  been  pro- 
vided to  local  mental  health  programs  by  the  Com- 
munity Services  Branch  of  the  Department  of  Social 
Welfare  in  order  to  take  advantage  of  federal  match- 
ing funds. 

Due  to  changes  in  federal  regulations,  it  will  now 
become  possible  to  purchase  such  services  from  public, 
nonprofit  and  private  agencies  and  individuals  and 
still  participate  in  federal  funding.  It  is  proposed 
that  the  community  services  branch  be  transferred 
to  the  Department  of  Mental  Hygiene  and  that  the 
social  services  will  be  provided  either  under  contract 
with  that  organization  or  other  qualified  agencies. 

This  budget  reflects  the  transfer  of  this  function 
and  the  necessary  funding  to  the  department.  In 
1972-73,  a  total  program  of  $20,318,413  will  be  oper- 
ated, of  which  $7,188,108  is  from  the  state  General 
Fund. 

Department  of  Rehabilitation 

With  alcoholism  as  a  constant  and  growing  problem 
and  the  subject  of  increased  public  interest,  the  De- 
partment of  Mental  Hygiene  proposes  to  fund  a  $2,- 
777,777  program  of  alcoholic  rehabilitation  in  1972-73. 

The  state  cost  will  be  $500,000  with  the  balance  ob- 
tained from  federal  and  local  sources.  Administration 
of  the  program  is  a  joint  effort  of  the  State  Coordina- 
tor of  Alcoholism,  the  Department  of  Rehabilitation 
and  the  Department  of  Mental  Hygiene. 
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DEPARTMENT   OF  MENTAL 

HIGHLIGHTS  OF  PROGRAM   OR   WO 

COUNTY   MENTAL   HEALTH   PROGRAMS 
UNITS  OF  SERVICE   BY  TYPE  OF  SERVICE 

Fiscal  Year  1970-71 

Less  Than 

Regional  Office  Direct  Service  24-Hour  24-Hour 

and  County  Contacts  Patient  Days  Patient  Day 

TOTAL,  ALL 1,701,713  655,808  489,185 

SAN  FRANCISCO 683,760  185,729  173,252 

Alameda   74,146  2,914  33,323 

Contra  Costa* 60,051  38,585  25,332 

Marin    57,814  9,275  5,669 

Monterey*   17,373  196  3,200 

Napa*    7,134  1,365  0 

San   Benito   743  0  33 

San  Francisco*   160,296  43,920  53,272 

San   Mateo*   ___i 74,706  34,338  14,279 

Santa  Clara*   179,653  44,605  21,576 

Santa  Cruz   13,332  3,605  7,675 

Solano*    6,628  2,481  1,317 

Sonoma 17,603  4,445  7,576 

Berkeley   14,281  0  0 

SACRAMENTO 132,486  33,328  35,370 

Amador     734  0  200 

Butte*    3,485  0  3,114 

Calaveras*     839  0  0 

Colusa*    469  0  0 

Del  Norte 1,155  147  463 

El  Dorado1* 3,111  0  1,548 

Glenn*   680  0  1,033 

Humboldt 5,564  4,734  3,240 

Lake*  1,560  0  0 

Lassen*    924  0  0 

Mendocino    5,588  0  0 

Modoc   479  0  32 

Placer*    ■_ 6,036  0  0 

Plumas   1,444  0  0 

Sacramento*   39,846  2,003  15,749 

San  Joaquin  * 21,018  23,868  0 

Shasta     4,224  462  2,144 

Sierra   241  0  0 

Siskiyou*     9,082  74  1,433 

Sutter-Yuba   15,719  1,685  4,183 

Tehama     3,238  344  1,691 

Trinity    830  5  13 

Yolo    6,220  6  527 

LOS  ANGELES 525.9S5       350,122        105,870 

Los  Angeles 512,018        346,473        105,870 

Trj-City    13,967  3,649  0 

FRESNO   162,428  68,640  73,408 

Fresno    32,310  7,780  14,799 

Kern*     16,998  4,742  11,744 

Kings    5,811  3,922  724 

Madera   5,228  3,374  1,368 

Mariposa    382  0  124 

Merced    5,442  2,766  5,158 

San   Luis   Obispo 10,904  1,800  8,895 

Santa  Barbara   32,607  11,721  6,248 

Stanislaus  *    7,939  330  1,909 

Tulare 16,181  10,623  7,082 

Tuolumne 3,843  0  0 

Ventura    24,783  21,582  15,357 

SANTA  ANA 197,054  17,989  101,285 

Inyo     1,793  0  160 

Orange  * 51,485  0  29,322 

Riverside    16,447  0  0 

San  Bernardino 55,008  6,817  15,910 

San  Diego 72,321  11,172  55,893 

*  Partially  estimated. 

1  Services    which    El    Dorado   provides    for    Alpine    and    Mono 
Counties  are  all  included  under  El  Dorado  County. 

Children  and  Adolescents 

This  budget  requests  an  augmentation  in  staffing 
for  state  hospital  programs  for  children  and  adoles- 
cents at  Camarillo  and  Napa  State  Hospitals.  These 
services  are  purchased  by  local  mental  health  pro- 
grams. This  augmentation  will  provide  staffing  neces- 
sary to  separate  the  youthful  mentally  ill  person  from 
adult  treatment  programs.  Special  objectives  of  this 
program  are  to  deal  with  the  unique  problems  of  the 


HYGIENE — Continued 

RKLOAD   CHANGES— Continued 

young  in  a  setting  that  is  most  apt  to  succeed  in 
returning  the  children  to  their  families  and  communi- 
ties. This  request  adds  87.5  treatment  positions  at  a 
cost  of  $950,000. 

Population   Decreases 

Development  of  alternate  forms  of  care  in  local  set- 
tings has  led  to  the  decreased  usage  of  state  hospital 
programs  for  the  mentally  ill.  The  actual  inpatient 
population  on  June  30,  1971,  was  10,874.  By  June  30, 
1973,  it  is  estimated  that  the  inpatient  population  will 
have  decreased  to  7,000,  a  drop  of  3,874  inpatients  in 
two  years.  Decreases  in  admissions  to  the  hospitals  are 
projected.  This  decrease  in  workload  will  permit  the 
reduction  of  1,471  direct  treatment  positions  at  a 
saving  of  $10,031,885.  To  insure  the  most  effective  use 
of  limited  mental  health  resources,  this  budget  pro- 
vides for  the  reduction  of  state  hospital  operations  for 
the  mentally  ill  during  the  current  and  budget  year. 
Discontinued  operations  will  save  $5,000,000  and  will 
allow  the  deletion  of  982.4  positions  related  to  hospital 
administration  and  general  indirect  cost. 

Hospital  Organization 

This  budget  reflects  the  reorganization  of  the  hos- 
pitals on  the  basis  of  treatment  programs.  This  allows 
a  greater  degree  of  flexibility  in  meeting  treatment 
requirements  and  a  more  effective  treatment  organiza- 
tion. 


PERCENT  OF  TOTAL  INPATIENT  DAYS 

SHORT-DOYLE  FACILITIES  AND 
CALIFORNIA  STATE  HOSPITALS 


Short-Doyle 
Facilities 


California 
State  Hospitals 


Percent 


40           2( 
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20           40            60            80         100 

•              1 

■              1              1              I              1 

16% 

1970-71 

84% 
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1971-72  test) 
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20% 

1972-73  (est) 

80% 

Local  assistance 
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DEPARTMENT   OF   MENTAL   HYGIENE — Continued 

HIGHLIGHTS  OF   PROGRAM    OR   WORKLOAD   CHANGES— Continued 


Mental  Retardation 


1972—73  marks  the  first  year  of  the  administration 
of  the  Community  Services  Branch  by  the  Department 
of  Mental  Hygiene.  Services  provided  to  the  mentally 
retarded  are  considered  local  assistance  to  the  regional 
mental  retardation  centers.  This  budget  includes 
$16,281,505  for  this  purpose,  $12,843,000  of  which  will 
be  financed  by  the  General  Fund  and  expended  in  the 
single  item  for  mental  retardation. 

Training 

With  the  rapid  depopulation  of  the  state  hospitals 
for  the  mentally  ill,  the  need  for  trained  manpower 
in  directly  operated  state  agencies  has  decreased.  This 
budget  proposes  a  reduction  of  $696,617  in  training 
funds  previously  provided  for  the  licensure  of  psy- 
chiatric technicians  for  services  in  state  hospitals.  The 

APPROPRIATION 

Local  Assistance,  Item  245   (General  Fund)   


funding  of  medical  residencies  will  be  continued  but 
the  emphasis  will  be  shifted  from  state  hospitals  to 
local  mental  health  programs.  To  facilitate  this 
change,  $1,945,678  has  been  transferred  from  the 
training  program  of  the  department  to  assistance  to 
local  mental  health  agencies. 

Administration 

The  Department  of  Mental  Hygiene  has  designed  a 
data  collection/cost  reporting  system  for  use  in  local 
mental  health  programs.  It  will  be  complete  and  in 
operation  for  the  1972-73  fiscal  year.  It  will  provide 
data  for  comparing  unit  of  service  costs  between  vari- 
ous local  programs  and  between  public  and  private 
facilities.  Data  supplied  by  the  system  will  be  used 
to  formulate  future  budget  requests  and  will  be  a 
guide  for  allocation  of  state  assistance  funds. 

$201,437,283 


l4— 650 


ESTIMATED 

PROPOSED 

1971-72 

1972-73 

$45,417,922 
19,657,668 

$36,689,982 
21,534,901 

$65,075,590 
-4,375.000 

$58,224,883 
-16,621,812 

$60,700,590 
41,614,266 
16,978,959 

$41,603,071 
21,559,719 
18,279,352 

427,365 
1,680,000 

1,764,000 

139.4 

141.1 

L_42  LOCAL  ASSISTANCE 

1  DEPARTMENT   OF  PUBLIC   HEALTH 

2 

3  LOCAL  ASSISTANCE 

4 

|  The  Department  of  Public  Health,  through  its  Local  Assistance  Program,  is  concerned  with  the  health  pro- 

7  tection  of  California's  population  through  the  assurance  of  high  quality  health  services  and  the  development 

8  of  facilities  and  manpower  to  meet  health  needs. 

10  ACTUAL 
\\  SUMMARY   OF   PROGRAM   REQUIREMENTS  1970-71 

13  I.  Environmental  Health  and  Consumer  Protection  Services - 

14  II.  Preventive  Medical  Services $24,561,54S 

15  III.  Community  Health  Services 24,058,704 

16  IV.  Comprehensive  Health   Planning — 

17  V.  Management  and  Planning - 

18  

19  TOTALS,  PROGRAMS $48,620,252 

20  Reimbursements    -1,509,038 

21  

22  NET  TOTALS,  PROGRAMS $47,111,214 

23  General  Fund   25,122,680 

24  Federal  funds 20,483,273 

25  Family  Repayments: 

26  Mental  Retardation   Services 305,261 

27  Crippled  Children  Services 1,200,000 

28 

29  Personnel  man-years  121.6 

30 

31 

32  Highlights  of  Program  or  Workload  Changes 

33 

£4  I.   ENVIRONMENTAL   HEALTH   AND  CONSUMER    PROTECTION   SERVICES 

37  This  program  is  contained  in  its  entirety  in  the  State  Operations  budget. 

38 

39 

40  II-  PREVENTIVE  MEDICAL  SERVICES 

41 

42  The   Welfare    Reform   Act   of    1971    appropriated  reimbursements  and  are  proposed  for  continuation  in 

||  $1,000,000  (generates  $3,000,000  in  federal  matching  the  budget  year.  Five  man-years  of  temporary  help 

45  funds)  to  this  Department  for  Family  Planning  Serv-  were  administratively  added  for  the  current  year  only 

|6  ices  in  Assistance  to  Local  Agencies   (Maternal  and  due  to  increased  workload  related  to  the  expanding 

48  Child  Health  Element).  Implementation  of  this  ex-  regional  center  program. 

49  pansion  plan  in  current  year  requires  the  addition  of  -r,  A  f      .-.     u    •>     ,                    .-,      »  „ 

50  13  positions  and  expenditure  of  $400,000  in  General  Proposed  for  the  budget  year  are  the  following  in- 

g  Funds.  Continuation  into  the  budget  year  is  proposed  ™eS  fundfd  by  ™b™' :  Incr+ease  of+  sKe™ 

53  at  the  13  position  and  $600,000  expenditure  level.  t0  the  sec°nd"year  lev d  in  t he  four  centers  established 

||  In  Assistance  to  Local  Agencies  (Mental  Retarda-  ™  ™rent  y/ar^  establish  a  new  center  in  East  Los 

56  tion  and  Disabilities  Services)    in  the  current  year,  Angeles ;  and  provide  assistance  to  the  13  area  mental 

11  four  new  regional  centers  were  established ;  a  sheltered  retardation  b™rds  for  planning  and  development  of 
59  workshop  program  for  the  habilitation  of  the  mentally  area  Plans- 

6°  retarded  was  administratively  transferred  from  the  ^.°  Provide  services   to  the  increasing  number  of 

62  Department  of  Rehabilitation  and  protective  services  patients   in   the    Crippled    Children's    Services    Pro- 

63  for  the  mentally  retarded  were   increased  in   direct  gram,  a  current  year  General  Fund  augmentation  of 

65  proportion  to  growth  of  the  center  program.  All  of  $1,200,000  is  proposed.  An  increase  of  $580,900  over 

66  these  functions  were  supported  by  federal  funds  or  this  level  is  proposed  for  the  budget  year. 

68 

70  111-  COMMUNITY  HEALTH   SERVICES 
71 

72  The  program  has  been  delegated  by  the  director  to  Implementation  of  the  Health  Facility  Construc- 

74  administer   state  subventions  and  federal  grants-in-  tion  Loan  Insurance  program  in  the  Planning  and 

75  aid  funds  to  public  and  private  users  and  serves  as  a  Construction  Element,  which  was  delayed  due  to  liti- 

76  channel  to  local  health  departments  and  other  health  gation  has  now  been  declared  constitutional  by  the 
7|  agencies  for  other  state  and  federal  funds.  State  Supreme  Court.  With  this  decision,  the  pro- 
79  gram  is  being  implemented  in  the  current  year. 

80 
81 

82  IV.  COMPREHENSIVE   HEALTH   PLANNING 

84  This  program  is  contained  in  its  entirety  in  the  State  Operations  budget 

86 

fo  V.  MANAGEMENT  AND  PLANNING 


88 

|9       This  program  is  contained  in  its  entirety  in  the  State  Operations  budget 

91 

92 

93 
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LOCAL  ASSISTANCE 

l  DEPARTMENT  OF  PUBLIC  HEALTH — Continued 

2 

|  Subventions  for  Public  Health 

5  

6 

|  RECAPITULATION  BY  OBJECT 

9  LOCAL  ASSISTANCE 

11  Assistance  to  counties  for  care  of  70"71       71"72       72~"  1970-71                 1971-72                1972-73 

12  crippled   children   58.6         60.4         60.4  $16,948,260         $18,503,123         $19,168,023 

£J  General  Fund 13,618,348           14,480,400           15,061,300 

1*  Federal  funds  2,129,912             2,342,723             2,342,723 

Jj>  Family  repayments 1,200,000             1,6X0,000             1,764,000 

|°  Assistance  to  counties  for  tuberculosis  sanatoria   (General  Fund)  249,875                 331,441                 300,147 

17  Assistance  to  counties  without  local 

1°  health  departments 50           55            55  824,850                910,633                931,133 

19  General  Fund  694,444                 780,227                800,727 

£"  Federal  funds  130,406               130,406               130,406 

gi  Assistance  to  local  health  departments 9,891,696             9,734,607             9,734,607 

;"  General  Fund   4,997,545             4.797,545             4,797,545 

jf  Federal  funds   4,894,151              4,937,062             4,937,062 

~*  Assistance  to  local  agencies  for  mental 

*|  retardation  services 13            18            13  5,854.375           21,808,358 

£°  General  Fund   5,549,114           20,824.653 

Jj'  Federal  funds   -                 556,340                            - 

28  Family  repayments 305,261                 427,365 

gX  Assistance  to  local  and  nonprofit  agencies  for  hospital  construction  13,342,158             9,012,428           10,869,161 

30  General  Fund   13.354 

fl  Federal  funds  13,328,804             9,012,428          10,869,161 

^~  Assistance   to   local   agencies   for   family 

33  planning  (General  Fund)  (limited  to 

34  June  30,  1973) -              6            12.7  -               400.000                600.000 

6b 


L-43 


36  Totals,  Expenditures,  Local  Assistance       121.6       139.4       141.1  $47,111,214  $60,700,590  $41,603,071 

%l             General  Fund   25.122.680,  41.614,266  21.559,719 

3°             Federal  funds  20,483,273  16,978,959  18.279,352 

39  Family  Repayments : 

4Y                  Crippled  children  services 1,200.000  1,680,000  1,764,000 

41                  Mental  retardation  services 305,261  427,365  - 

43 

ff  APPROPRIATIONS 

45 

4°     issistance  to  counties  for  care  of  crippled  children.  Item  249  (Gen- 

47  eral  Fund) $15,061,300 

48  Assistance  to  counties  for  care  of  crippled  children,  grants  (Federal 

49  funds)  2,342.723 

50  Local  Assistance.  Fami'y  Repayments  1,764,000 

§1     Assistance  to  counties  for  tuberculosis  sanitoria,  Item  250  (General 

52  Fund)   ....     __...       .    300,147 

§3     Assistance  to  counties  without  local  health  departments.  Item  251 

54  (General  Fund)    S00,727 

55  Assistance   to  counties   without  local   health   departments,   grants 

5°             (Federal  funds)    139.'406 

57  Assistance  to  local  health  departments.   Item  252  (General  Fund)   4.797  545 

58  Assistance  to  local  health  departments,  grants  (Federal  funds)  4,937,062 

59  Chapter  578,   Statutes  of  1971    (Assistance  to   local  agencies   for 

60  Family  Planning)  ..    __    ..  600,000 

61  Local  Assistance,  Local  and  Nonprofit  Agencies  for  Hospital  Con- 

6*  struetion,  grants  (Federal  funds)   10,869,161 

DO 

64 
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LOCAL  ASSISTANCE 


DEPARTMENT   OF   SOCIAL  WELFARE 


OCM 


Overall  Objectives 


The  department  regulates  and  administers  programs 
to  provide  financial  aid  to  California  residents  who 
are  too  young,  too  old,  or  too  disabled  to  support  them- 
A   selves,  and  whose  subsistence  needs  cannot  be  met  by 

11  their  families.  The  principal  aid  programs  are:  Aid 

12  to  Families  with  Dependent  Children   (AFDC),  Old 

14  Age  Security    (OAS).  Aid  to  the  Blind   (AB).  and 

15  Aid  to  the  Totally  and  Permanently  Disabled  (ATD). 
*f    The  department  also  regulates  service  and  regulatory 

18  programs  to  restore  welfare  recipients  and  families  to 

19  a  condition  of  self-support.  The  aid  and  service  pro- 
2i  grams  are  defined  in  federal  and  state  law  and  regu- 
lations and  are  administered  by  the  department  prin- 
cipally through  county  welfare  agencies. 

Last  year  the  department  began  a  massive  reform 
of  the  welfare  programs  and  their  administration  in 
conformance  with  the  Governor's  Welfare  Keform 
Plan  of  March,  1971,  and  SB  796,  the  Welfare  Re- 
form Act  of  1971.  Initial  efforts  were  concentrated 
on  limiting  eligibility  to  those  truly  in  need,  increas- 
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ing  aid  payments  to  those  with  no  other  resources, 
reducing  payments  to  those  with  significant  supple- 
mental income,  reinforcing  the  financial  responsibili- 
ties of  parents  for  their  minor  children  and  adult 
children  for  their  aged  parents,  requiring  the  able- 
bodied  members  of  welfare  families  to  work  or  train 
for  work,  and  reorganizing  the  department  for  more 
effective  management  of  the  programs.  As  a  result  of 
these  efforts  the  welfare  caseload  dropped  for  eight 
consecutive  months  during  1971,  and  December  1971 
expenditure  estimates  for  1971-72  were  reduced  by 
$140.7  million  from  those  made  in  December  1970. 

Reform  efforts  in  1972-73  will  focus  on  increased 
state  control  of  welfare  payments  administration 
through  state-county  performance  contracts,  increased 
use  of  private  agencies  for  the  provision  of  social  serv- 
ices through  county  purchase  agreements,  improved 
system  monitoring  and  evaluation  through  a  statewide 
welfare  management  information  system,  and  con- 
tinued restructuring  of  the  department  to  meet  the 
organizational  requirements  of  reformed  welfare  ad- 
ministration. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 


Payment   systems    

Service  and  regulatory  programs 


MAN-YEARS 

70-71       71-72 


72-73 


99.5 


71.6 


Totals,  Local  Assistance 

Reimbursements,  Mental  Hygiene 

Reimbursements,    other    


99.5 


n.6 


ACTUAL 

1970-71 
$2,325,606,960 
80.015,967 

$2,405,622,927 

-1437,320 


ESTIMATED 
1971-72 


PROPOSED 

1972-73 


$2,528,229,200    $2,625,998,850 
114,793,959         157,843,548 


5.5 


n.6 


Xet  Totals,  Local  Assistance 

General  Fund 

Federal  funds 1,311,800.207 

Counties'  share 385,889,651 


$2,404,1S5.607 
706495,749 


$2,643,023,159 

-30,000 

$2,642,993,159 

749,604,791 

1,469,506,17.5 

423,882,193 


$2,7S3,842,398 
-20,031,108 

-2,595,250 

$2,761,216,040 

804,025,690 

1,541,073,186 

416,117,164 


Highlights  of  Program  or  Workload  Changes 

I.   PAYMENT  SYSTEMS 


Payments  to  Adults 

Major  changes  will  occur  in  cost  sharing  with  the 
counties  for  the  aged,  blind  and  disabled  payment  sys- 
tems on  July  1,  1972,  as  provided  by  the  Welfare  Re- 
form Act  of  1971.  The  state  general  fund  will  meet 
all  the  nonfederal  costs  of  payments  to  the  Aged  and 
Blind  and  50  percent  of  the  counties'  administrative 
costs  of  determining  eligibility  and  grants  for  the 
aged,  blind  and  disabled.  These  changes  represent  an 
increased  cost  to  the  state.  In  the  program  for  the  dis- 
abled, the  state  will  reduce  its  share  of  nonfederal 
costs  from  approximately  85  percent  to  50  percent. 
Other  reform  provisions  reestablishing  relative  respon- 
sibility for  the  aged,  and  requiring  greater  utilization 
of  their  own  property  and  income  resources  by  all 
adult  recipients  are  expected  to  establish  a  lower 
growth  rate  in  overall  costs  for  these  programs.  It  is 
anticipated  that  the  current  backlog  in  the  processing 
of  ATD  fair  hearing  requests  by  the  department 
will  continue  into  the  budget  year. 

Payments  for  Children 

A  sharp  decline  in  the  demand  for  public  funds  to 
support  children  with  absent  parents  is  expected  as 
a  result  of  reforms  initiated  in  1971  aimed  at  estab- 
lishing and  enforcing  more  realistic  financial  obliga- 
tions on  parents  and  stepparents.  Resources  for  de- 
velopment of  jobs  and  provision  of  child  care,  and 


required  participation  in  community  work  experience 
programs  for  employable  recipients  will  further  re- 
duce requirements  for  assistance.  Separation  of  eli- 
gibility determination  processes  from  aid  payment 
processes,  elimination  of  loopholes  in  the  eligibility 
requirements,  and  restriction  of  deductions  from 
earned  income  of  employed  recipients  to  realistic  lev- 
els will  release  funds  to  assure  that  subsistence  needs 
of  eligible  children  are  met.  Effective  July  1,  1972, 
the  state  general  fund  will  meet  50  percent  of  the 
county  administrative  costs  of  determining  eligibility 
and  grants  for  children. 

Food  Stamps 

The  department  will  improve  regulation  of  the  cer- 
tification and  issuance  of  food  stamps  by  the  counties, 
extend  quality  control  measures,  propose  a  work  re- 
quirement for  all  able-bodied  participants,  require 
that  all  eligible  households  be  composed  of  related 
persons,  and  eliminate  from  the  program  persons 
claimed  as  dependents  by  taxpayers  who  live  else- 
where and  are  themselves  financially  ineligible  for 
food  stamps.  In  addition,  welfare  recipients  will  be 
allowed  to  have  the  purchase  cost  deducted  from  the 
welfare  grant,  elderly  disabled  persons  will  be  per- 
mitted to  use  the  stamps  for  nonprofit  meal  delivery 
service,  and  eligible  households  will  be  able  to  buy 
less  than  the  full  monthly  allotment. 
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DEPARTMENT   OF   SOCIAL  WELFARE — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


IMPACT  OF  WELFARE  REFORM-COST 
TOTAL  (GENERAL  FUND)  COST 


■  1  THE  LEGISLATIVE  ANALYST'S  ESTIMATE  IN  THE  MARCH. 
71  BUDGET  ANALYSIS  REPORT  WAS  S134  MILLION  LARGER 
THAN  SDSW.  If  THE  ANALYSTS  ESTIMATE  FOR  UNRE 
FORMED  EXPENDITURES  ARE  CORRECT.  REFORM  SAVINGS 
ARE  $522  MILLION  INSTEAD  OF  5388  MILLION, 


■  2  UNREFORMED  ESTIMATE  BASED  ON  A  STRAIGHT  LINE 
PROJECTION  FROM  THE  70-71  &  71-72  TRENDS  OF  UN 
REFORMED  VALUES.  THIS  ESTIMATE  IS  CONSERVATIVE 
SINCE  EXPERIENCE  WOULD  INDICATE  AN  INCREASING 
GROWTH  CURVE. 


iUNREFORMED| 


>.\ 


71  Mil 
SAVINGS 
110  M.I) 


^      •^iNBr-tiiRMFrr' 


jUNREFORMEO^SM.i 
I  .SAVINGS 

(147  Mill 


708  Mil 
■  SAVINGS 
I  1262  Mill 

!/ 


ACTUAL 
1,787  Mil 
1580  Mill 


UNREFORMED 


ACTUAL 
WITH 
REFORM 
2.404  Mil 
1706  Mill 


REFORMED 
2.643  Mil 
1750  Mil) 


REFORMED 
2.761  Mil 
(804  Mil) 


IMPACT  OF  WELFARE  REFORM 

ACTUAL  AND  ESTIMATED  CASELOAD 

•LEGISLATIVE  ANALYST'S   ESTIMATE   OF   MARCH,   1971   AND 
SDSW'S   ESTIMATE  OF   FEBRUARY,    1971   WERE   ONLY   FOR 
F.Y.  71-72,  F.Y.  72-73  PROJECTIONS  ON  THIS  CHART  ARE 
STRAIGHT    LINE    PROJECTIONS    AND    ARE    CONSERVATIVE 
SINCE    PREVIOUS    EXPERIENCE    SHOWED    AN    INCREASING 
GROWTH  CURVE. 
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LOCAL  ASSISTANCE! 


DEPARTMENT  OF  SOCIAL  WELFARE — Continued 

II.  SERVICE  AND   REGULATORY  PROGRAMS 


Service  Agreements  With  Other  State  Agencies 

Changes  in  the  bi-lateral  agreement  with  the  De- 
partment of  Human  Kesources  Development  will  as- 
sure more  effective  employment  and  job-training 
services  to  employable  AFDC  recipients  through  uni- 
fication of  WIN  program  control  in  HRD,  and 
through  utilization  of  the  Career  Opportunities 
Development  and  Community  Work  Experience  pro- 
grams. The  department,  in  coordination  with  the 
Department  of  Education  and  HRD,  will  continue 
and  expand  programs  to  employ  welfare  and  other 
low-income  persons  for  child  care.  This  will  enable 
other  recipients  to  take  jobs  and  leave  the  welfare 
rolls.  The  number  of  mentally  retarded  persons  in 
sheltered  workshops  will  be  increased  under  contract 
with  the  Department  of  Rehabilitation  and  Public 
Health.  Agreements  with  Justice,  Franchise  Tax,  Hu- 
man Resources  Development  and  other  state  agencies 
will   be   implemented   to   strengthen   enforcement   of 


child  support  responsibilities  of  AFDC  absent  par- 
ents and  to  prevent  fraudulent  claims  for  welfare  as- 
sistance. 

Effective  July  1,  1972,  the  Community  Services 
Branch  will  be  transferred  to  the  Department  of  Men- 
tal Hygiene.  This  transfer  places  the  operation  in. 
the  accountable  department  with  the  Department  of 
Social  Welfare  monitoring  contracted  services  to  as- 
sure conformance  to  federally  required  standards. 

County  Service  Programs 

The  content  of  county  service  programs  is  expected 
to  change  significantly,  as  a  result  of  the  Welfare  Re- 
form Act  of  1971  provision  which  authorized  coun- 
ties to  provide  service  of  local  choice  to  the  extent 
permitted  by  federal  law  and  availability  of  federal 
financial  participation.  The  emphasis  is  expected  to 
shift  to  employment  and  child  care  services  for  AFDC 
families,  and  protective  services  to  ensure  the  safety 
and  security  of  aged,  blind,  and  disabled  recipients. 


RECAPITULATION  BY  OBJECT 

LOCAL  ASSISTANCE 

PERSONAL  SERVICES  70-71       71-7Z 

Net  salaries  and  wages 99.5         71.6 

Staff  benefits  -  - 


72-73 


Totals,  Personal  Services 99.5         71.6 

OPERATING  EXPENSES  AND  EQUIPMENT 


1970-71 

$929,434 
105,132 

$1,034,566 

$208,919 


SPECIAL  ITEMS  OF  EXPENSE 

Care  and  treatment  of  mentally  retarded  in  medical  facilities - 

Allowances   for   subsistence    care — family    care   homes    - 

Food  stamps   (bonus  value)    $178,100,005 

County   administration    347,338,000 

Special  items  of   expense — public   assistance   1,800,168,955 

Service  and   regulatory   programs   78,772,482 


1971-72 

$665,234 

71,847 

$737,081 
$233,248 


$181,940,700 
437,950,000 

1,908.338,500 
113,823,630 


1972-73 


($7,172,250)1 
(4,490,640)1 
174,111,800 
459,847,000 
1,992,040,050 
157,843,548 


Totals,   Special   Items  of  Expense   $2,404,379,442    $2,642,052,830    $2,783,842,398 


Totals,  Expenditures _ $2,405,622,927    $2,643,023,159 

Reimbursements   -1437,820  -30,000 


Totals,  Expenditures,  Local  Assistance $2,404,185,607  $2,642,993,159 

General  Fund 706,495,719  749,604,791 

Federal  funds  1,311,800,207  1,469,506,175 

Counties  share  385,889,651  423,882,193 

APPROPRIATIONS 


$2,783,842,398 

-22,626,358 

$2,761,216,040 

804,025,690 

1,541,073,186 

416,117,164 


General  Fund : 

Payment  systems,  cash  grants.  Item  256  $647,676,900 

Payment  systems,  other,   Item  258  87,293,100 

Services   and   regulatory,   Item   257 8,667,390 

Transfer  from  Department  of  Education 10,989,700 

County   administration,   Item  259 49,398,600 

Federal  Funds : 

Payment  systems,  cash  grants , 854,423,450 

Payment  systems,  other 279,120,200 

Services  and  regulatory 112,824,536 

County   administration   294,705,000 

County  Funds : 

Payment  systems,  cash  grants 279,384,900 

Payment  systems,  other  18,253,300 

Services    and   regulatory    2,735,564 

County   administration   115,743,400 

i  Current  and  past  year  expenditures  for  this  function  can  be  found  in  the  budget  for  State  Operations. 
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DEPARTMENT   OF   EDUCATION 

The  state  participates  with  local  jurisdictions  in  the  financing  of  public  education.  A  variety  of  subventions 
to  local  agencies  are  provided  which  reduce  the  local  financial  burden  and  permit  schools  to  meet  special  needs 
of  students. 

SUMMARY   OF   PROGRAM   REQUIREMENTS  ^™%                ^IMATEO                MOWED 

I.  Instruction    $254,262,592       $275,787,734       $290,578,947 

II.  Instructional  support 75.249,161           75,579,871           89,084.009 

IV.  School  finance  and  state  aid 1,518,796,294      1,521,701,388      1,619,170,620 

V.  Library  services  970,193                800,000                800,000 

TOTALS,  PROGRAMS $1,849,278,240    $1,873,868,993    $1,999,633,576 

Reimbursements    -1,0,290,818         -50,696,855        -54,773,403 

NET  TOTALS,  PROGRAMS $1,808,987,362    $1,823,172,138    $1,944,860,173 

General  Fund   1,511,957,488      1,552,077,292      1,650,429,529 

State  School  Fund 3.057,225              2,800,000              2,800,000 

California  Water  Fund 276,408                 350,000                 400,000 

Federal  funds   223,024,092         246,354,679         271,230,644 

Motor  Vehicle  Transportation  Tax  Fund 18,000,000           20,000,000           20,000,000 

State  Construction  Program  Fund 47,242,202 

Driver  Training  Penalty  Assessment  Fund 5,429$47             1,590,167 

Highlights  of  Program  or  Workload  Changes 

I.   INSTRUCTION 

The  educational  needs  of  children  vary  in  relation  vides  funds  in  those  instances  wherein  districts  do  not 

to  the  circumstances  of  the  individual  child,  his  socio-  have  the  ability  to  meet  the  matching  requirement  for 

economic  condition,  physical  and  mental  handicaps  or  the  MDTA  program.  In  1972-73,  $550,000  from  the 

talents,  language  barriers,  the  congestion  in  ghettos  of  General  Fund,  the  same  level  as  in  the  current  year,  is 

the  urban  areas,  the  isolation  of  the  rural  community,  provided  for  this  purpose. 

and  the  migrant  nature  of  parent  employment.  Tn  addition  to  the  Federal  Vocational  Act  and 
Through  this  program  the  department  administers  MDTA  funds,  the  state  will  make  available  $152  mil- 
categorical  aid  programs  to  assist  local  communities  to  ijon  0f  state  funds  in  1972-73  through  regular  ap- 
ameliorate  these  conditions  and  provide  the  individual  portionments  to  public  schools  which  will  be  expended 
child  with  an  education.  in  the  area  of  occupational  preparation.  Thus,  ap- 
Compensatory  Education  proximately  $200  million  of  federal  and  state  funds 

will  be  available  to  local  educational  agencies  for  use 

The  principal  categorical  subvention  to  local  educa-  in   this  vital  area  of   education    in   addition  to   the 

tional  agencies  in  this  program  is  in  the  area  of  com-  funds  provided  by  each  school  district  from  its  local 

pensatory  education.  Financial  assistance  is  provided  resources 
to  public  school  districts  and  other  agencies  offering 

free  public  education  in  areas  with  high  concentrations  Children's  Center 

of   children   from   low-income   families,   for   agencies  The  state  is  providing  $21,742,700  in  1972-73  for 

serving  areas  with   concentrations  of   disadvantaged  the  children's  center  program.  This  program  consists 

children  from  migrant  families,  and  for  handicapped  0f  three  components:  a  children's  center  program,  a 

children    and    neglected    or   delinquent    children.    In  state  preschool  program,  and  the  development  center 

1972-73  approximately  $140  million  will  be  provided  program  for  handicapped  children, 

for  compensatory  education.  Of  this  amount,  $129.5  The  cnildren>s  eenter  program  is  designed  to  pro- 

milhon  are  federal  funds  from  Title  I  of  the  Elemen-  yide   &  gervice  tQ   ehildren   of  parents  with  low  fc. 

tary  and  Secondary  Education  Act  and  $10,250  000  eomes   Qr   who    are    ^j^yed   in    order    that  the 

are  state  funds  Emphasis  on  the  training  of  teachers  parents  may  work  or  participate  in  job-training  pro- 

to  work  with  the  disadvantaged  will  be  centered  on  s    Parents,  who  can  afford  to,  pay  a  portion  of 

the  professional  development  centers  program  which  the  CQst  throu  h  fees  coilected  on  the  basis  of  a  slid- 

is  proving  to  be  a  more  effective  method  of  meeting  •       jneome  seaje 

this  need  than  the  research  and  teacher  evaluation  Approximately  $11.7  million  from  the  General  Fund 
Projects,  is  proposed  in  1972-73  for  the  children's  centers.  Of 
Vocational  Education  this  amount,  $5.6  million  will  be  used  to  attract  an  ad- 
There  will  be  $52,289,000  provided  in  1972-73  for  ditional  $16.7  million  of  federal  funds  available  to 
occupational  preparation.  This  is  an  increase  of  ap-  the  Department  of  Social  Welfare  for  a  total  program 
proximately  $10  million  over  the  current  year  due  to  of  more  than  $22  million.  The  balance  of  $6  million 
additional  Federal  Vocational  Educational  Act  funds.  state  funds  will  be  used  in  connection  with  children  s 
Funds  are  allocated  to  all  districts  on  an  entitle-  centers  not  qualifying  for  federal  participation, 
ment  basis  in  accordance  with  a  formula  that  in-  The  state  preschool  program  is  designed  to  provide 
eludes  components  of  district  size,  number  of  identi-  an  educational  experience  to  children  of  parents  with 
fied  handicapped  and  disadvantaged  students,  and  dis-  low  incomes  or  in  disadvantaged  areas, 
triet  financial  ability  and  effort.  Approximately  $13  There  will  be  $5.3  million  provided  from  the  Gen- 
million  of  the  funds  are  for  Manpower  Development  eral  Fund  for  the  state  preschool  program  which  will 
and  Training  Act  (MDTA)  activities.  The  state  pro-  be  matched  with  $16  million  in  federal  funds  for  a 
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DEPARTMENT  OF   EDUCATION — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 


I.   INSTRUCTION— Continued 


8    total  program  of  $21.3  million  in  1972-73.  Legislation 
*    signed  into  law  in  1971  increased  the  preschool  pro- 
gram during  the  current  year  permitting  4,000  more 
children  to  be  served.  This  increased  program  level 
will  be  continued  in  the  budget  year. 
The   development   center    program   is   designed   to 
16    serve  preschool  age  children  who  are  severely  handi- 
capped. In  1972-73,  $4,725,000  from  the  General  Fund 
will  be  provided  for  the  development  centers. 

Reading  and  Math 

In  1972-73,  $19,278,000  are  proposed  to  continue 
the  special  elementary  school  reading  instruction 
program  ( Miller- Unruh).  This  reflects  a  5  percent 
increase  adjustment  to  offset  the  increased  cost  of 
teacher  salaries.  These  funds  provide  resources  to 
local  schools  to  enable  them  to  carry  out  a  program 
of  prevention  and  correction  of  reading  disabilities  in 
grades  1,  2,  and  3.  Under  the  terms  of  the  Miller- 
Unruh  Basic  Reading  Act,  funds  and  services  are  to  be 
available  first  to  those  schools  where  the  need  for  read- 
ing instruction  is  greatest  and  the  ability  of  the  dis- 
trict to  provide  it  is  the  least.  Chapter  555,  Statutes 


of  1971,  appropriated  $475,000  from  the  funds  budg- 
eted for  the  Miller-Unruh  Reading  Program  in  1971- 
72  to  establish  three  pilot  SHARE  projects  designed 
to  evaluate  the  use  of  volunteer  college  students  to 
tutor  language-handicapped  elementary  and  second- 
ary pupils  in  mathematics  and  language  development. 
Chapter  1600,  Statutes  of  1971,  authorizes  the 
Superintendent  of  Public  Instruction  to  utilize  funds 
available  pursuant  to  the  Miller-Unruh  Reading  Pro- 
gram for  experimental  programs  which  would  test  the 
effectiveness  of  performance-guaranteed  contracts  in 
reading  and  mathematics  at  the  primary  and  elemen- 
tary grade  levels. 

Other 

In  addition  to  these  major  programs,  local  assist- 
ance is  provided  in  the  areas  of  instructional  tele- 
vision, grants  to  teachers  of  physically  handicapped 
minors,  school  library  resources,  assistance  in  adult 
basic  education,  and  for  the  acquisition  by  local  edu- 
cational agencies  of  laboratory  and  other  special 
equipment  and  materials  to  enable  them  to  strengthen 
their  instruction  programs. 


II.   INSTRUCTIONAL  SUPPORT 


The  objective  of  the  Instructional  Support  Program 
is  to  provide  an  effective  educational  environment 
which  takes  into  account  the  total  needs  of  the  child. 
To  achieve  these  objectives,  assistance  is  provided  to 
local  school  districts  and  educational  agencies  prin- 
cipally through  the  distribution  of  free  state-adopted 
textbooks,  the  acquisition,  warehousing,  and  distribu- 
tion of  federal  surplus  properties,  and  administration 
of  the  National  School  Lunch  Program. 

Textbooks  to  be  used  in  elementary  public  schools 
are  adopted  by  the  State  Board  of  Education.  The 
state  finances  the  acquisition,  printing,  storage,  and 
distribution  of  the  books  to  public  schools.  In  1970-71, 
new  social  science  textbooks  for  grades  K  through  4 
were  adopted.  In  1971-72,  new  social  science  textbooks 

^    for  grades  5  through  8  were  scheduled  for  adoption. 
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However,  the  textbooks  under  consideration  for  adop- 
tion were  determined  not  to  satisfy  Section  9305  of 
the  Education  Code  regarding  the*  portrayals  of  the 
contribution  of  ethnic  groups.  The  Board'  of  Educa- 
tion is  currently  reviewing  the  textbooks  with  the 
view  towards  making  the  necessary  modifications.  At 
the  present  time,  it  is  uncertain  that  the  revisions  can 
be  completed  during  the  current  fiscal  year.  In  case 
no  adoption  is  finalized  during  1971-72,  the  funds  for 

79    the  adoption  of  the  new  social  science  textbook,  grades 
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5  through  8,  as  well  as  funds  for  adoption  of  new 
foreign  language  textbooks  are  included  in  the  1972- 
73  budget.  Reprinting,  storage  and  distribution  of  a 
variety  of  textbooks  now  in  use  will  continue  in  the 
budget  year. 

The  educational  surplus  property  activity  will  issue 
surplus  property  to  local  school  districts  during  1972- 
73  having  a  federal  acquisition  cost  of  $50  million  and 
wdl  distribute  4.5  million  case  units  of  food  having 
a  market  value  of  $55  million  to  schools  and  other 


94    eligible  organizations.  This  activity  is  self-financing 


and  the  receiving  educational  agencies  are  charged 
only  the  amount  necessary  to  finance  the  administra- 
tive costs  of  the  operation.  Materials  are  provided  to 
the  local  agencies  at  a  total  cost  not  to  exceed  7  per- 
cent of  the  federal  acquisition  cost  of  the  property 
issued  and  5  percent  of  the  market  value  of  the  food 
distributed,  thus  providing  the  recipients  with  usable 
material  at  a  considerable  savings. 

In  1972-73,  approximately  $77.5  million  is  proposed 
for  expenditure  in  connection  with  the  Pupil  Nutrition 
Program.  The  state  provides  administrative  and  su- 
pervisory direction  to  the  National  School  Lunch  Pro- 
gram. The  federal  government  participates  in  the 
financial  support  of  the  program  in  conjunction  with 
the  local  school  districts.  The  purpose  of  the  Na- 
tional School  Lunch  Program  is  to  assist  schools  in 
providing  nutritious  meals  to  all  pupils  and  to  pro- 
vide free  or  low-cost  meals  to  children  of  low-income 
families. 

A  milk  program  is  operated  wherein  the  federal 
government  reimburses  the  local  school  districts  5 
cents  for  every  half-pint  of  milk  provided  to  pupils. 
A  school  breakfast  program  is  operated  in  a  limited 
number  of  districts  in  order  to  provide  services  to 
children  in  need  of  a  morning  meal.  The  principal 
efforts  of  the  program  are  connected  with  providing 
school  lunches  at  noon  to  children  of  grades  K  through 
12.  Local  schools  administer  and  operate  the  school 
lunch  program  and  for  each  meal  provided  to  a 
student  which  meets  specified  nutritional  standards  is 
reimbursed  a  basic  allowance  of  6  cents  per  meal.  In 
addition,  for  each  free  or  reduced-price  meal  provided 
to  a  child  of  AFDC  (Aid  to  Families  with  Dependent 
Children)  parents  or  needy  children  of  low-income 
parents,  the  federal  government  provides  a  reimburse- 
ment. Table  I  reflects  the  number  of  lunches  pro- 
vided daily  to  students. 


OCAL  ASSISTANCE  j^g 

1  DEPARTMENT  OF   EDUCATION— Continued 

2 

|  Highlights  of  Program  or  Workload  Changes — Continued 

5  II.   INSTRUCTIONAL  SUPPORT— Continued 
6 

7  table  1  meals  to  needy  children  at  less  expense  to  the  school. 

School  Lunch^-ogram  In  i972-73,  it  is  expected  that  1  million  free  or  re- 

J?  .                    .       ,  ...                1  n„„  00,     .  .,   "         ,  „"  duced-price  meals  will  be  served  each  day  of  which 

11  Average   number  daily 1,037,984      1,500,000      l,7o0,000  ^nn  nnn     i_-u  c    » -hit-v^i  n       ■■,■             i  ^Zn  ™^     i  -, 

12  Daily  free  lunches 250,549       500,000       750,000  500,000  children  of  AFDC  families  and  2o0,000  chil- 

13  Daily  reduced  price 73,645       250,000       250,000  dren   from   low-income   families   will   be   served  free 

15  In  1970-71,  the  federal  government  reimbursed  30  meaIs-   and   250,000  needy   children   will   receive  re- 

35  cents  per  meal  for  each  free  meal  served  and  a  com-  ^ed"Priee1  meals"  ?h'S  ?  a?.™crease  of  about  $675>" 

18  parable    proportionate    reimbursement    for    each    re-  00?  ° vf  the  number   °*  ^T  S™1}^ free   °r 

19  j       j      ■  i            j    t     inTi    r,n   j.1.    £  j      i  reduced-price  meals  m  1970-71.  In  1971-72,  the  num- 

20  duced-price  meal  served.  In  1971-72,  the  federal  gov-           K „_    *  „i,-i  j „„„-a»a  ■ „i    •  <.  j  1    ■ 

~"  ,         .                   .          .    ,                                „_  ber  ot  children  provided  meals  is  expected  to  increase 

21  ernment   has    increased    its   reimbursement    from    30  during  the  year  and  will  be  approaching  the  numbers 

23  cents  to  40  cents  per  meal.  This  increased  participa-  planned  for  1972-73  as  the  schools  identify  eligible 

U  tion  by  the  federal  government  has  the  net  effect  of  pupils  and  qualify  them  for  participation  in  the  pro- 

26  assisting   schools    to    provide   free    or    reduced-price  gram. 

27 

28  IV.  SCHOOL  FINANCE  AND  STATE  AID 

29 

3°  The  state  participates  with  local  jurisdictions  in  rate  of  growth   is  slowing.  ADA  at  the  elementary 

32  the  financing  of  public  schools.  The  largest  portion  of  level    has    leveled    off    and    is    expected    to    decrease 

33  state  subventions  to  public  education  is  made  through  slightly  in  1972—73.  ADA  in  the  high  schools  is  con- 
H  transfers  from  the  General  Fund  to  the  State  School  tinuing  to  increase  but  at  a  decreasing  rate.  ADA 

36  Fund  for  apportionment  to  local  school  districts.  The  in  the  community  colleges  continues  to  increase  sub- 
||  State  School  Fund  is  the  vehicle  for  the  state 's  finan-  stantially.  The  wave  of  pupil  population  that  hit  the 

39  cial  support  to  public  education  at  the  elementary,  schools  in  the  lower  grades  in  prior  years  has  now 

40  secondary,   and  community  college  levels.   The  total  moved  to  the  upper  grades,  and  in  a  few  years  will 

42  amount  transferred  from  the  General  Fund  to  the  pass  beyond   the   community  college  level,  thus  re- 

43  State  School  Fund  and  generally  distributed  among  fleeting  the  population  changes  occurring  in  the  state. 
H  the  various  educational  programs  is  allocated  to  local  In  1972-73,  apportionments  to  public  schools  will 

46  school  districts  on  the  basis  of  numerous  apportion-  total  approximately  $1,619  million.  This  is  a  net  in- 

47  ment  formulas.  The  major  categories  of  the  apportion-  crease   of  about   $97   million   over   that   provided  in 

49  ment  systems  are:  (1)  basic,  equalization  and  supple-  1971-72.  There  will  be  $42  million  provided  in  1972- 

50  mental  aid;  (2)  county  school  service  fund,  and  (3)  73  to  enable  low  wealth  school  districts  to  meet  the 

52  special  education.  true    cost    of    teachers'    retirement.    Chapter    1305, 

53  The  state's  participation  in  financing  local  educa-  Statutes  of  1971,  changed  the  State  Teachers'  Retire- 
H  tion  is  predicated  on  the  foundation  program.  The  ment  System  from  a  partially  funded  program  to  a 
56  foundation  program  is  the  primary  mechanism  for  the  reserve  funded  system  and  improved  retirement  bene- 
||  apportionment  of  state  general  support  to  the  public  fits.  Beginning  in  the  1972-73  fiscal  year,  school  dis- 

59  schools.  It  is  based  on  the  premise  that  the  state  and  trict  contributions  for  retirement  purposes  will  be 

60  local  school  districts  together  should  guarantee  every  increased.  The  additional  funds  being  provided  in 
g2  pupil  at  the  elementary,  secondary,  and  community  1972-73  will  be  distributed  through  the  apportion- 
63  college  levels  a  minimum  acceptable  level  of  school  ments  for  public  schools  to  assist  school  districts  in 
"J  support.  The  foundation  program  consists  of  a  three-  meeting  these  increased  costs. 

66  part  combination  of  state  and  local  support  composed  In  addition  to  the  present  level  of  state  support, 

67  of  (1)  basic  aid,  that  required  by  the  State  Constitu-  this  budget  provides  an  additional  $65  million  for  the 

69  tion;  (2)  district  aid,  that  which  represents  the  finan-  K-12  program.  It  is  planned  that  legislation  will  be 

70  cing  raised  at  the  local  level,  and  (3)  equalization  aid,  sought  to  address  the  needs  of  those  districts  with 
Y2  that  financing  provided  by  the  state  in  order  to  assist  the  most  serious  and  immediate  problems.  In  August 
73  the  less  wealthy  school  districts  to  achieve  the  level  of  1971,  the  California  Supreme  Court,  in  its  deei- 
I|  of  the  foundation  program.  sion  in  the  matter  of  Serrano  vs  Priest  et  al,  ad- 

76  The   apportionment   of   funds   is   based   upon   the  dressed  the   issue  of  equality  of  educational  oppor- 

77  average  daily  attendance  of  pupils  in  each  school  dis-  tunity  in  the   California  public  school  system.   The 

79  trict.  Governor  has   for  some   time  felt  that  the   state's 

80  TABLE  2  system  of  financing  K-12  education  requires  substan- 
§2  Average  Daily  Attendance  K-14  tial    innovation    and   simplification.    The   underlying 

83  1970-71        1971-72        1972-73  premise  implicit  in  the  Serrano  decision  can  serve  as 

84  Elementary/ 3,275,205      3,251,500      3,226,000  f,       .          ,        .          ,.      •         +,  •  ,     mi       n 

85  High  school  1,382,640     1,410  290     1431440  tne  impetus  to  achieving  this  goal.  The  Governor  is 

86  Community  college 429,199       476,500       529,000  working  with  the  State  Superintendent  of  Public  In- 

87  Adults    142,869         147,155         151,570  4_.°     .  ,             ,    .      K.     ,,                        ,   „       ,      . 

88  —!—     —1—     —!—  struction  in  order  to  bring  torth  a  proposal  for  legis- 

89  Total   5,229,913     5,285,445     5,338,010  iative   consideration  which  will  aUow  California  to 

91  As   indicated   in    Table   2,    the   number    of   ADA,  better  meet  the  educational  needs  of  the  young  peo- 

^|  although  increasing,  gives  every  indication  that  the  pie  of  this  state. 
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DEPARTMENT  OF  EDUCATION — Continued 
Highlights  of  Program  or  Workload  Changes — Continued 

IV.  SCHOOL   FINANCE  AND  STATE  AID— Continued 

FIGURE  1 


DISTRIBUTION  OF  SCHOOL  AID  AT  THE 
SCHOOL  DISTRICT  LEVEL 


SOURCE 


EXPENDITURE 
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EOCAL  ASSISTANCE  L51 

l  DEPARTMENT  OF  EDUCATION— Continued 

2 

3  V.  ASSISTANCE  TO   PUBLIC   LIBRARIES 

4 

|j>  Under  the  public  library  services  act,  the  California  State  Library  provides  assistance  to  libraries  in  local 
7  communities.  Inter-library  cooperative  efforts  and  assistance  to  local  public  libraries  will  continue  at  the  same 
8   level  in  1972-73  as  has  been  provided  in  1971-72. 


10 — 

11 

12  RECAPITULATION  BY  OBJECT  10,„  ,,  ,„.  ,„  .„„„  „ 

13  1970-71  1971-72  1972-73 

14  Apportionments  for  public  schools $1,518,898,972    $1,521,924,067    $1,619,393,300 

15  Loans  to  school  districts . -102,67S  -222,679  -222,680 

16  Assistance  to  new  junior  colleges -22,560  1300  000 

17  Instructional  television 629,236  604,000  640,000 

18  Compensatory  education 132,016,013  136,921,241  139,754,997 

19  Special  elementary  school  reading  instruction  program 18,000,000  18,360,000  19,278,000 

20  Children's  centers 10,414,306  10,628,000  10,853,000 

21  Grants  to  teachers  of  physically  handicapped  minors 137,928  150,000  150,000 

22  state  school  lunch  program 48,028,924  63,655,800  77,078,700 

23  Children's  centers  construction 344,540  -  - 

24  Free  textbooks _ 18,304,478  11,724,071  11,937,909 

25  Assistance  to  public  libraries 970,193  800,000  800,000 

26  School  library  resources 7,302,566  7,298,432  7,298,432 

27  Adult  basic  education 2.132,523  1,687,904  1,6S7,904 

28  National  defense  education 3,767,395  5,335,635  3,606,375 

29  Vocational  education 46,786,347  42,705,667  52,289.236 

30  Food  and  nutrition  services 456,975  300,000  315,000 

31  Mathematics  improvement  program 922,204  - 

33  TOTALS,  EXPENDITURES $1,808,987,362    $1,823,172,138    $1,944,S60,173 

34  General  Fund  1,511,957,488  1,552,077,292  1 ,650 ,J,29 .529 

35  State  School  Fund 3,057,225  2,800,000  2,800,000 

36  California  Water  Fund 276,408  850,000  400,000 

3J        Federal  funds  223,024,092  246,354,679  271,230,644 

fo         Motor  Vehicle  Transportation  Tax  Fund 18,000,000  20,000,000  20,000,000 

39         State  Construction  Program  Fund 47,242,202 

4?         Driver  Training  Penalty  Assessment  Fund 5,429,947  1,590,167 

41 
42 

43  APPROPRIATIONS 

44 

45     School  apportionments,  Item  267  (General  Fund) $1,426,793,300 

4"  School  apportionments  cost  adjustment : 

47         Item  268  (General  Fund)  88,000,000 

4°         Item  269  (General  Fund)  65,000,000 

49     Vocational  education,  Item  277  (General  Fund) 550,000 

5"     Compensatory  education,  Item  271   (General  Fund) 10,250,000 

51  Reading  instruction  program,  Item  272  (General  Fund) 19,278,000 

52  Children's  centers,  Item  273   (General  Fund) 10,853,000 

53  Grants  to  teachers,  Item  274  (General  Fund) 150,000 

5f    Free  textbooks,  Item  275  (General  Fund) 11,937,909 

55     Public  libraries,  Item  276  (General  Fund) 800,000 

5°     Instructional  television.  Item  270  (General  Fund) 640,000 

57  Section  19.3,  Budget  Act  of  1972  (Motor  Vehicle  Transportation 

58  Tax  Fund)    20,000,000 

59  other ■ 

6°  Local  assistance  (State  School  Fund) 2,800,000 

*jl  Local  assistance  (California  Water  Fund) 400,000 

5q  Local  assistance — driver  training  (General  Fund) 16,400.000 

5?  Loans  to  school  districts  (General  Fund) -222,680 

°4  Local  assistance  (federal  funds) 271,230,644 

DO 
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CONTRIBUTIONS  TO   TEACHERS'   RETIREMENT   FUND 


Contributions  to  the  Teachers '  Retirement  Fund  are 
from  three  separate  sources:  teachers,  employing 
school  districts  and  an  annual  amount  from  the  Gen- 
eral Fund.  Teachers  contributions  are  a  fixed  per- 
centage of  salary.  During  the  1972-73  fiscal  year  the 
teacher  will  contribute  8  percent  of  compensation  to 


the  Retirement  System.  The  employing  school  distrie 
will  contribute  3.2  percent  of  payroll  for  the  fisca 
year  ending  June  30,  1973.  The  General  Fund  wi] 
contribute  $135  million  to  pay  current  benefit  expen 
ditures. 


PROGRAM  REQUIREMENTS  1970-71 

State's  contribution  to  member  benefits $91,000,000 

General  Fund 91,000,000 

Teachers'  Retirement  Fund* - 


1971-72 

$98,000,000 
20,000,000 
78,000,000 


1972-73 

$135,000,000 
135,000,000 


Highlights  of  Program 

Chapter  1305,  Statutes  of  1971,  provides  that  the 
General  Fund  will  contibute  $135  million  per  year 
for  the  next  30  years  to  pay  for  the  unfunded  portion 
of  retirement  benefits  in  force  on  June  30,  1972. 

In  30  years  the  fund  will  have  accumulated  suf- 
ficient moneys  to  continue  benefits  to  those  persons  then 
on  the  retired  rolls  and  to  refund  to  the  active  teach- 
ers their  contributions  with  interest. 


or  Workload  Changes 

The  Contingency  Reserve  in  the  Teachers'  Retire 
ment  System  is  abolished  effective  July  1,  1972.  Be 
ginning  in  July,  1972,  interest  earnings  of  the  func 
not  credited  to  members'  accounts,  expended  for  cost 
of  administration,  or  planned  losses  on  the  investmen 
portfolio  will  be  credited  annually  to  the  Teachers 
Retirement  Fund  to  assist  in  payment  of  futuri 
benefits. 


APPROPRIATIONS 

Local  assistance,  Item  278  (General  Fund)- 


$135,000,000 


a  Trust  fund  expenditures  are  excluded  from  overall  budget  totals.  The  reserve  for  contingencies  in  the  Teachers'  Retirement  Func 
was  utilized  to  augment  the  General  Fund  appropriation  by  $7S  million   in   the   1971-72   fiscal  year   for  benefit   expenditures 
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DEBT  SERVICE   ON   PUBLIC   SCHOOL   BUILDING   BONDS 

EXPENDITURES  „„„„ 

1970-71  1971-72  1972-73 
TOTALS,    EXPENDITURES    (Cash    Basis) 

Debt  Service  (State  School  Building  Aid  Fund)   $39,484,840  $45,356,665  $45,450,000 

Debt  Service  (Public  School  Building  Loan  Fund) 13,579,913  12,524468  13000  000 

Debt  Service  (General  Fund) 48,650,870  54,122,486  65,3961868 

Totals  (Cash  Basis)   $101,715,623  $112,003,619  $123,846,868 

General  Fund  Total  Expenditures  (Cash  Basis) $48,650,870  $54,122,486  $65  396  868 

Beginning  Accrual  July  1  (Interest  Expense) -9,236,763  -11,016,937  -12  204  021 

Ending  Accrual,  June  30  (Interest  Expense) 11,016  937  1">  '>04  021  llfififi7Q'? 

Ending  Accrual,  June  30  (New  Bond  Act) Z  X±»XW_  -^04,021  "'^fjgjj 

General  Fund  Total  Expenditures  (Accrual  Basis)  $50,431,044  $55,309,570  $65,834,642 


Program  Analysis 


Objectives 


The  Public  School  Building  Loan  Bond  Act  and  the 
State  School  Building  Aid  Bond  Acts  authorize  the  is- 
suance of  general  obligation  bonds  of  the  State  of 
California  to  finance  loans  to  school  districts  for  the 
acquisition  of  land  and  the  construction,  alteration, 
and  the  providing  of  equipment  for  school  facilities. 

Program  and  Performance 

The  electorate  has  authorized  a  total  of  $1,890,000,- 
000  state  school  building  bonds  to  be  issued  and  sold, 
of  which  $1,795,100,000  have  been  issued  and  sold  as 
of  November  30,  1971.  The  remaining  unissued  bonds 
totaling  $94,900,000  are  tentatively  planned  for  sale 
in  August  1972  to  provide  supplemental  cash  for  the 
needs  of  the  loan  program  to  June  30,  1973. 

No  legal  appropriation  exists  for  the  proposed  State 
School  Building  Bond  Act  of  1972  until  a  majority- 
favorable  vote  from  the  electorate  of  the  June  6,  1972 
ballot  is  proclaimed  by  the  Secretary  of  State,  in  the 
event  such  a  favorable  vote  is  obtained  from  the  pub- 
lic. Therefore,  consistent  with  the  criteria  of  Chapter 
105,  Statutes  of  1971,  no  debt  service  expenditures  for 
the  proposed  bond  act  on  the  June  1972  ballot  will  be 


incurred  unless  and  until  the  electorate  has  provided 
favorable  approval. 

Under  existing  law,  individual  school  districts  may 
request  a  loan  subject  to  availability  of  state  unobli- 
gated bond  fund  balances  after  the  district  has  used 
95  percent  of  its  maximum  bond  capacity,  or  is  within 
$25,000  of  reaching  the  95  percent  requirement.  The 
school  districts  with  outstanding  loan  balances  repay 
the  state  on  the  loans  of  a  formula  that  involves  dis- 
trict assessed  valuation  of  property  and  the  local  dis- 
trict debt  service  payments  Of  the  fiscal  year.  State  of 
California  law  provides  for  repayment  of  district 
loans  over  a  period  of  30  years,  with  10  additional 
years  to  be  added  to  the  repayment  period  if  the 
school  district  requests  a  deferral  of  repayment  within 
the  30-year  period.  It  is  estimated  that  school  district 
repayments  amounting  to  $543,299,091  will  be  repaid 
of  the  estimated  accumulative  debt  service  payments 
totaling  $1,229,594,106  as  of  June  30,  1973,  which  is 
44  percent  from  the  beginning  of  the  program. 

District  debt  repayments  that  are  not  fully  collected 
by  the  State  of  California  within  the  30-  or  40-year 
period  as  determined  by  statements  pertinent  to  the 
deferral  of  annual  repayments  are  to  be  canceled 
after  the  time  provided  for  in  the  statutes  has  elapsed. 


Fiscal  Year 

1950-51 

1951-52 

1952-53 

1953-54 

1954-55 

1955-56 

1956-57 

1957-58 

1958-59 

1959-60 

1960-61 

1961-62 

1962-63 

1963-64 

1964-65 

1965-66 

1966-67 

1967-68 

1968-69 

1969-70 

1970-71 

1971-72 

1972-73, 


DEBT  SERVICE- 

-CASH   BASIS 

District 

Other 

General  Fund 

Interest 

Redemption 

Total 

Repayments 

Repayments 

Net  Cost 

$1,700,084 

- 

$1,700,084 

- 

$882,216 

$817,S68 

3,351,125 

$1,600,000 

4,951,125 

$25,516 

2,564,594 

2,361,015 

4,911,250 

4,800,000 

9,711,250 

1,429,144 

2,677,049 

5,605,057 

5,809,500 

7,200,000 

13,009,500 

3,677,945 

2,823,967 

6,507,588 

7,015,000 

8,800,000 

15,815,000 

5,300,609 

3,652,196 

6,862,195 

7,945,977 

10,400,000 

18,345,977 

7,018,887 

2,669,349 

8,657,741 

9,038,340 

10,600,000 

19,638,340 

9,454,089 

2,780,505 

7,403,746 

10,776,116 

14,000,000 

24,776,116 

12,426,976 

2,497,607 

9,851,533 

13,477,634 

15,500,000 

28,977,634 

15,584,844 

116,664 

13,276,126 

15,413,500 

17,900,000 

33,313,500 

16,696,925 

433,327 

16,183,248 

18,289,625 

21,300,000 

39,589,625 

17,981,133 

1,221,851 

20,386,641 

24,457,350 

23,100,000 

47,557,350 

20,816,735 

339,459 

26,401,156 

29,074,500 

29,200,000 

58,274,500 

21,451,668 

53,240 

36,769,592 

29,898,525 

32,800,000 

62,698,525 

26,670,068 

338,922 

35,689,535 

33,626,881 

36,400,000 

70,026,881 

24,086,819 

528,626 

45,411,436 

36,874,689 

40,800,000 

77,674,689 

27,508,719 

55,515 

50,110,455 

39,422,950 

46,000,000 

85,422,950 

32,848,766 

— 

52,574,184 

38,692,775 

50,600,000 

89,292,775 

36,495,749 

344,939 

52,452,087 

40,665,325 

54,600,000 

95,265,325 

46,812,935 

— 

48,452,390 

38,986,950 

57,000,000 

95,986,950 

48,286,161 

9,149 

47,691,640 

40,875,623 

60,840,000 

101,715,623 

52,836,473 

228,280 

48,650,870 

43,313,619 

68,690,000 

112,003,619 

57,438,930 

442,203 

54,122,486 

46,121,868 

77,725,000 

123,846,868 

58,450,000 

- 

65,396,868 

L-54 


1 
2 

3 
4 
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6 

7 
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10 
11 
12 
13 
14 
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16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
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56 
57 
58 
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60 
61 
62 
63 
64 
65 
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71 
72 
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80 
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83 
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87 
88 
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90 
91 
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LOCAL  ASSISTANCES 


Subventions  for  Education 
SCHOOL  BUILDING   CONSTRUCTION 


FUND  CONDITION 
STATE  SCHOOL  CONSTRUCTION   FUND 

Beginning  surplus,  July  1 

Prior  year  adjustments 

Adjusted  Surplus,  July  1 

Transfers  to  Other  Funds :  .     __ 

State  School  Construction  Fund  to  the  California  Water  Fund 
as  per  Section  19.7  of  Chapter  266  of  the  1971  Regular  Ses- 
sion   

Ending  Surplus,  June  30_ 


1970-71 

$168,462 
9 

$168,471 


$168,471 


1971-72 

$168,471 

$168,471 


-168,471 


1972-73 


GENERAL  ANALYSIS 


The  Office  of  Local  Assistance  of  the  Department  of 
General 'Services,  subject  to  the  approval  of  the  State 
Allocation  Board,  administers  the  State  Project  Area 
Construction  Law.  School  districts  that  have  enroll- 
ment increases  attributable  to  the  state's  major  con- 
struction program  may  apply  for  interest-free  loans 
subject  to  criteria  in  the  statutes  with  repayments  col- 


lectable over  a  period  of  30  years. 

There  are  no  new  loans  programed.  The  Budget 
Act  of  1971,  Section  19.7  transfers  the  unencumbered 
balance  of  the  State  School  Construction  Fund  as  o$ 
June  30,  1972  to  the  unappropriated  surplus  of  the 
California  Water  Fund. 


BOARD   OF   GOVERNORS   OF   THE  COMMUNITY  COLLEGES 

EXTENDED  OPPORTUNITY  PROGRAMS  AND  SERVICES 


Authority  for  the  funding  of  the  Extended  Oppor- 
tunity Programs  and  Services  is  found  in  Article  4 
(commencing  with  Section  25524)  Chapter  3  of  Di- 
vision 18.5  of  the  Education  Code.  The  program  was 
initiated  through  provisions  of  Chapter  1579,  Statutes 
of  1969  and  first  funded  for  the  1969-70  fiscal  year 
through  Item  335.5,  Budget  Act  of  1969. 

In  authorizing  this  program,  the  Legislature  de- 
clared its  intent  that  the  California  Community  Col- 
leges recognize  the  need  and  accept  the  responsibility 
for  extending  educational  opportunity  to  all  who  may 
profit,  regardless  of  economic,  social  and  educational 
status.  It  was  further  declared  to  be  legislative  intent 
that  the  colleges  establish  programs  to  identify  stu- 
dents adversely  affected  by  language,  social,  and  eco- 
nomic handicaps  and  to  establish  services,  techniques, 
and  activities  directed  toward  recruitment,  retention, 
and  stimulating  the  interest  of  these  students.  In  the 
interest  of  continuing  to  provide  assistance  to  under- 
privileged and  disadvantaged  students  the  Governor's 
budget  for  1972-73  provides  $3,350,000  to  the  commu- 


nity colleges  through  the  Extended  Opportunity  Pro] 
gram.  In  addition  ,the  budget  proposes  $4,402,650  id 
College  Opportunity  Grant  funds  (increased  86.5^3 
over  1971-72)  which  to  a  large  degree  are  availably 
to  community  college  students 

Chapter  1579  also  created  the  Advisory  Committee 
on  Extended  Opportunity  Programs  and  Services 
with  powers  to  prescribe  procedures  for  identifying 
eligible  students,  establish  minimum  standards  for  the 
programs  and  require  such  reports  by  the  districts 
which  will  permit  the  evaluation  of  the  programs.  The 
governing  boards  of  the  districts  are  authorized  tq 
establish  programs  and  services  which  can  include 
tutoring  services,  remedial  and  development  courses! 
multicultural  studies,  counseling  services,  recruitment) 
services,  and  student  financial  assistance  in  the  form! 
of  loans,  grants,  scholarships  and  work  experience! 
programs.  The  program  includes  87  of  the  93  com-, 
munity  colleges  in  the  1971-72  fiscal  year  and  funds1 
provide  for  student  services  and  student  financial  as- 
sistance in  nearly  equal  proportions. 


PROGRAM  REQUIREMENTS 
Extended  Opportunity  Programs  and  Services  (General  Fund). 

APPROPRIATIONS 

Local  Assistance,  Item  296  (General  Fund) 


1970-71 

$4,350,000 


1971-72 

$3,350,000 


1972-73 

$3,350,000 


$3,350,000 


SCHEDULES 

Schedules  Page 

2.  Comparative  Statement  of  Revenues B-  1 

3.  Comparative  Statement  of  Expenditures B-  3 

4.  Summary  of  Fund  Condition  by  Funds B-15 

5.  Statement  of  Balances  in  Other  Treasury  Funds B-18 

6.  Comparative  Statement  of  Expenditures  of  Federal  Funds  B-20 

7.  Summary  of  Proposed  Expenditures  by  Method  of  Appro- 

priation        B-25 

8.  Comparative  Statement  of  Expenditures  by  the  Budget  Act 

and    Expenditures    Required   by   the    Constitution   or 
Other  Statutes B-27 

9.  Reconciliation  of  Changes  in  Expenditures  from  Previous 

Budget  Estimates B-30 

10.  Statement  of  Bonded  Debt : B-32 

11.  Comparative  Statement  of  Expenditures,  Capital  Outlay B-34 

12.  Comparative  Statement  of  Expenditures  of  Federal  Aid — 

Capital  Outlay B-39 

13.  Summary  of  Proposed  Expenditures  by  Method  of  Appro- 

priation— Capital  Outlay  B-40 

14.  Comparative  Statement  of  Expenditures  Authorized  by  the 

Budget  Act— Capital  Outlay B-42 

15.  Reconciliation  of  Changes  in  Expenditures  from  Previous 

Budget  Estimates — Capital  Outlay B-43 
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CLASSIFICATION   OF   FUNDS   IN   THE  STATE  TREASURY 

The  Budget  totals  of  revenues  and  expenditures  reflect  the  activities  of  many- 
separate  funds.  See  Schedules  4  and  5  for  complete  list  of  these  funds.  They 
are  segregated  into  the  following  classifications  : 

GENERAL  FUND — Consists  of  money  received  into  the  State  Treasury  not 
required  by  law  to  be  credited  to  any  other  fund,  to  be  used  for  general 
purposes  of  State  Government. 

SPECIAL  FUNDS — Funds  created  to  receive  certain  revenues  or  to  finance 
particular  activities  which  are  for  general  purposes  of  State  Government  or 
are  for  activities  subject  to  the  regulatory  or  police  powers  of  the  state. 

OTHER  FUNDS— See  Schedule  5  for  list  of  funds  which  are  not  included  in 
the  Budget  totals.  They  consist  of  moneys  which  were  derived  from  sources 
other  than  general  or  special  taxes,  licenses,  fees  or  other  state  revenues.  There 
are  receipts  from  the  Federal  Government,  funds  created  for  accounting 
purposes,  receipts  from  sale  of  lands,  or  moneys  held  in  trust.  Funds  not 
included  in  the  Budget  totals  are  segregated  into  the  following  classifications : 

Working  Capital  and  Revolving  Funds — Funds  created  to  finance  services  for 
governmental  agencies  for  which  charges  are  made  at  cost  to  maintain  a 
fixed  accountability.  The  charges  are  reflected  as  expenditures  in  the  Budget 
at  the  agency  receiving  the  commodity  or  service. 

Public  Service  Enterprise  Funds — Activities  operated  under  state  control  for 
the  benefit  of  the  public.  Funds  are  derived  from  charges  to  those  who  use 
the  service  and  no  support  is  derived  from  taxes,  licenses  or  other  state 
revenues.  These  functions  are  not  subject  to  the  regulatory  or  police  powers 
of  the  state. 

Bond  Funds — To  hold  proceeds  from  the  sale  of  bonds  and  to  finance  projects 
for  which  the  bonds  were  authorized.  The  cost  to  the  state  is  charged  at  the 
time  interest  payments  are  made  and  when  the  bonds  are  redeemed.  (See 
Treasury  funds  for  which  no  detailed  transactions  are  reported  in  the 
Budget.) 

Retirement  Funds — Moneys  held  in  trust  by  the  state  for  retirement  benefit 
payments. 

Debt  Service  Funds — Moneys  held  by  the  state  to  be  used  for  payment  of 
interest  or  for  redemption  of  bonds. 

Trust  and  Agency  Funds — Funds  holding  moneys  in  trust  pending  disburse- 
ments to  trustors,  moneys  received  from  the  Federal  Government  to  be 
expended  for  specific  purposes,  and  other  funds  which  do  not  derive  their 
sources  from  taxes  or  other  state  revenues,  or  are  in  the  nature  of  transitory 
funds  created  for  the  convenience  of  accounting  receipts  or  disbursements 
which  are  not  necessarily  revenues  or  expenditures. 
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Schedule  1 0 
STATEMENT  OF   BONDED   DEBT   OF  THE   STATE   OF   CALIFORNIA  AS   OF   DECEMBER  31,    1971 

(This  statement  does  not  include  bonds  issued  under  authority  of  state  instrumentalities 
which  are  not  general  obligations  of  the  State  of  California) 


Name  of  Issue 


Percent  Rate 
of  Interest 

GENERAL  OBLIGATION   BONDS 


Maturity 


Authorized 


Unsold 


GENERAL  FUND  BONDS 
State   Construction   Program   Bond  Act 

of  1955 3J-5 

State  Construction  Program  Bond  Act 

of  1958 yio-5 

State  Construction  Program   Bond  Act 

of  1962 %o-5 

State   Construction   Program   Bond   Act 

of  1964 3i/io-6i 

State    Higher    Education    Construction 

Program  Bond  Act  of  1966 3-J-7 

Junior  College  Construction   Bond  Act 

of  1968 3}-6£ 

State    Beach,    Park.    Recreational    and 

Historical    Facilities    Bond    Act   of 

1964    3%0-6J 

Recreation   and   Fish   and  Wildlife   En- 
hancement Bond  Act  of  1970 4J-5f 

California   Clean   Water   Bond   Act   of 

1970    3J-5f 

Subtotals,  General  Fund  Bonds 


1959-19S5     $200,000,000 
1962-1989       200,000,000 


1965-1961 
1967-1990 
196S-1993 
1970-1991 

1967-1991 
1972-1991 
1972-1991 


270,000,000 

380,000,000 

230,000,000 

65,000,000 

150,000,000 

60,000,000 

250,000,000 


$25,000,000 

50,000,000 

200,000,000 


Redemptions 


$82,000,000 
59,000,000 
52,000,000 
47,500,000 
19,970,000 
2,200,000 

14,300,000 


Outstanding 


$118,000,000 
141,000,000 
218,000,000 
332,500,000 
210,030,000 
62,800,000 

110,700,000 
10,000,000 
50,000,000 


$1,805,000,000   $275,000,000   $276,970,000   $1,253,030,000 


PARTIALLY  SELF-LIQUIDATING  BONDS  a 


State  School  Building  Act  of  1949_ 
State  School  Building  Act  of  1952, 
State  School  Building  Act  of  1954_ 
State  School  Building  Act  of  1956- 
State  School  Building  Act  of  1958_ 
State  School  Building  Act  of  I960- 
State  School  Building  Act  of  1962_ 
State  School  Building  Act  of  1964_ 
State  School  Building  Act  of  1966_ 


1-4J 
i-5 

3i-5 
1-5 
3-5 

Mo-5 

V20-5 
3-5 

3|-7 


1952-1978 
1955-1990 
1959-1984 
1960-1985 
1961-1987 
1963-1990 
1966-1991 
1967-1994 
1970-1991 


$250,000,000 
185,000,000 
100,000,000 
100,000,000 
220,000,000 
300,000,000 
200,000,000 
260,000,000 
275,000,400 


$94,900,000 


$180,100,000 
96,900,000 
46,100,000 
40,000,000 
73,100,000 
78,600,000 
35,600,000 
27,600,000 
8,575.000 


$69,900,000 

88,100,000 

53,900,000 

60,000,000 

146.900,000 

221,400,000 

164,400,000 

232,400,000 

171.525,000 


Totals,  Partial  Self-Liquidating  Bonds $1,890,000,000         $94,900,000       $586,575,000        $1,208,525,000 


Totals,  General  Fund  Bonds $3,695,000,000       $369,900,000       $S63,545,000        $2,461,555,000 

%„-6£       1973-2021  $1,750,000,000       $250,000,000 


SELF-LIQUIDATING  BONDS  b 
California    Water    Resources    Develop- 
ment Bond  Act  of  1959 


$1,500,000,000 


HARBOR  BONDS 
San  Francisco  Harbor  Improvement  of 

1909  c   4         1951-1985  $9,000,000 

San  Francisco  Harbor  Improvement  of 

1913  d  4         1955-1989  10,000,000 

San  Francisco  Harbor  Improvement  of 

1929  e   l^_3j       1952-1983  10,000,000 

India  Basin  of  1909 4         1941-1985  1,000,000 

Harbor  Development  of  1958 1 1-6         1964-1998  60,000,000 

Totals,  Harbor  Bonds $90,000,000 


$550,000 
147,000 


$7,409,000 

7,050,000 

6,990,000 

668,000 

10,780,000 


$697,000        $32,897,000 


$1,591,000 

2,400,000 

3,010,000 

185,000 

49,220,000 

$56,406,000 
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Schedule  10 — Continued 

STATEMENT   OF   BONDED   DEBT   OF   THE   STATE   OF   CALIFORNIA 
AS   OF   DECEMBER   31,    1971 — Continued 


Percent  Rate 
Name  of  Issue                                                                   of  Interest 

VETERANS  FARM  AND  HOME  BUILDING  E 
Veterans  Bond  Act  of  1949                                       1-5-4 

Maturity 

ONDS 
1952-1972 
1954-1975 
1957-1977 
195S-1984 
1961-1986 
1962-1989 
1966-1988 
1971-1991 

Authorized 

$100,000,000 
150,000,000 
175,000,000 
500,000,000 
300,000,000 
400,000,000 
250,000,000 
200,000,000 

Unsold 

$50,000,000 

Redemptions 

$97,200,000 
126,900,000 
119.S0O.OOO 
240.000.000 

94,500,000 
103.100.000 

44,350,000 
2,500,000 

Outstanding 

$2,800,000 
23.100,000 
55  ''OO  000 

Veterans  Bond  Act  of  1951                                       lf-2i 

Veterans  Bond  Act  of  1954                                         i— 5 

Veterans  Bond  Act  of  1956 1-5 

Veterans  Bond  Act  of  1958                                       3}-5 

260.000,000 
205  500  000 

Veterans  Bond  Act  of  1960                                      }&r*5 

296,900,000 
205  650  000 

Veterans  Bond  Act  of  1962                                         3-5 

Veterans  Bond  Act  of  196S     .                                3J-6i 

147,500,000 

Totals.   Veterans  Farm  and  Home  Building  Bonds 

$2,075,000,000 

$50,000,000 
$300,697,000 
$670,597,000 

$828,350,000 

$861,247,000 

$1,724,792,000 

$1,196,650,000 
$2,753,056,000 
$5,214,611,000 

TOTALS,  ALL  GENERAL  OBLIGATION  BONDS 

$7,610,000,000 

a  Debt  service  for  the  state  school  building  bond  issues  of  the  State  of  California  are  paid  in  part  with  funds  of  the  borrowing  school 
districts. 

b  The  California  Water  Resources  Development  Bond  Fund,  the  S.an  Francisco  Harbor  Improvement  Fund,  the  Small  Craft  Har- 
bor Improvement  Fund,  and  the  Farm  and  Home  Building  Fund  of  1943  provide  from  their  respective  revenues  the  source  of  fi- 
nancing  for   the   debt   service  costs   that  are   disbursed   from    the  General  Fund. 

c  Callable  on  and  after  July  1,  1951,  by  lot. 

a  Callable  on  and  after  July  2,  1955,  by  lot. 

e  Callable  on  and  after  January  1,  1941,  by  lot. 

t  San  Francisco  Harbor  services  the  debt  service  pertaining  to  the  authorizations  for  $50,000,000  in  bonds,  and  the  small  craft  har- 
bors service  the  debt  service  pertaining  to  the  authorizations  for  $10,000,000  in  bonds  as  provided  by  Chapter  103,  Statutes  of 
1958,  First  Extraordinary  Session. 
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STATE  BUILDING  PROGRAM 

GENERAL  GOVERNMENT 
General  Administration: 

Unallocated: 

Increased  Cost  of  Construction 

{1966  and  Subsequent  Bond  Issues) 

Interest  on  Loans  from  General  Fund: 
(1966  and  Subsequent  Bond  Issues) 
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AGRICULTURE  AND  SERVICES 
State  Exposition  and  Fair  Executive  Committee.. 
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BUSINESS  AND  TRANSPORTATION 
Department  of  the  California  Highway  Patrol 

TotalB,  Business  aud  Transportation 

RESOURCES 

Department  of  Coneervation 

State  Lands  Division 

Department  of  Water  Resources _ 

Totals,  Resources. 
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Department  of  Corrections: 

Departmental  Administration _ __ 

California  Conservation  Center. 
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STATE  BUILDING  PROGRAM— Continued 

HUMAN  RELATIONS-Continued 
Department  of  Corrections: — Continued 

Deuel  Vocational  Institution __ 

State  Prison  at  Folsom __ 

Institution  for  Men,..  __ 

Men's  Colony 

State  Prison  at  San  Quentin _ 

Rehabilitation  Center 

Totala,  Department  of  Corrections 

Department  of  the  Youth  Authority: 

Northern  California  Reception  Center  and  Clinic 

Northern  California  Youth  Center...  __  

Southern  California  Youth  Center 

Paso  Roblea  School  for  Boys . 

Preston  School  of  Industry 
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Totals,  Human  Relations.. 

EDUCATION 
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Special  Schools  for  the  Handicapped  Children: 
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School  for  the  Deaf,  Berkeley 

School  for  the  Deaf,  Riverside 
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Augmentation  for  Higher  Education  Capital 
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Schedule   12 — Capital  Outlay 

COMPARATIVE  STATEMENT  OF  EXPENDITURES  OF  FEDERAL  AID  GRANTED  TO  THE  STATE  OF  CALIFORNIA 
FOR   THE   FISCAL  YEARS    1970-71,    1971-72,  and    1972-73 

STATE   BUILDING  PROGRAM 

_      ,.  „  faoe  Actual  Estimated  Estimated 

Function  Reference  1970-71  1971-72  1972-73 

General  Government : 

Military  Affairs : 

Facilities  for  maintenance  and  care  of  federal  equipment  a 146  ($145,557)       ($1,S3S,000)       ($15S0  000) 

Education  : 

University  of  California 1110  1,585,426  -  25  320  000 

State  Colleges : 
Trustees  of  the  California  State  Colleges 1146  15,S31,405  13,260,692 

Community  colleges 1218  3,557,804  -  - 

Totals,  Education $20,974,635         $13,260,692         $25,320,000 

Totals,    State   Building   Program $20,974,635        $13,260,692        $25,320  000 

(145,557)         (1,838,000)         (1,580,000) 

STATE   HIGHWAY  PROGRAM 

Business  and  Transportation : 
Department  of  Public  Works : 

Division  of  Highways 482  $441,817,456       $389,947,984       $370,956,000 

PARKS  AND   RECREATION   ACQUISITION   AND 
DEVELOPMENT  PROGRAM 
Resources : 

Department  of  Parks  and  Recreation   (State  Park   Contingent 

Fund)  657  -  $5,799,000  $4,524,250 

CALIFORNIA  WATER  FACILITIES  PROGRAM 

Resources : 

Department  of  Water  Resources  : 

Federal  share  of  operation  and  maintenance 701  $1,563,836  $1,716,788  $1,845,500 

Federal  flood  control  contributions 701  220,294  793,000  37,000 

Totals,  California  Water  Facilities  Program $1,784,130  $2,509,788  $1,882,500 

TOTALS,  CAPITAL  OUTLAY  (Federal  funds)  b $464,576,221       $411,517,464       $402,682,750 

(145,557)         (1,838,000)         (1,580,000) 

a  Federal  funds  not  reported  in  detail  budget  schedules  and  not  summarized  in  the  Reconciliation  with  Appropriations, 
b  Federal  funds  are  not  included  in  overall  budget  totals. 
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INTRODUCTION 

Salaries  and  Wages  Information 

Presented  in  this  supplement  to  the  budget  document  proper  are  the  complete  and  detailed  data  on  approved 
staffing  for  state  agencies  This  information  has  been  published  to  (1)  reduce  the  quantity  of  detail  in  the  Gov- 
ernor s  Budget  and  thereby  focus  attention  on  the  programs  and  activities  of  the  several  state  agencies:  and  (2) 
simplify  the  mechanics  of  budget  preparation  and  printing  K   ' 

iqfr7oeaaChHSiaq79afrCy  the  ^°™ati°K  iS  rerrted  f,°r  the  1970-71  fiscal  year  on  an  aetual  basis  and  for 
1971-72  and  1972-73  on  an  authorized  basis.  A  more  thorough  explanation  of  the  content  and  interpretation 
ot  this  supplement  is  given  below  and  on  the  immediately  following  pages. 


Position  Titles 

In  this  volume,  positions  encompassed  by  state  civil 
service  have  been  listed  by  the  official  class  titles  as 
established  by  the  Personnel  Board  effective  July  1, 
1971.  Positions  exempt  from  civil  service  have  been 
listed  by  the  official  class  titles  established  by  (1) 
statute,  (2)  The  Regents  of  the  University  of  Califor- 
nia, (3)  The  Trustees  of  the  California  State  Colleges, 
or  (4)  such  other  authority  as  may  have  been  desig- 
nated by  law. 

Authorized  Positions 

For  the  1971-72  and  1972-73  fiscal  years,  positions 
reported  as  authorized  are  those  which  were  included 
in  the  1971-72  budget  as  approved  by  the  Legisla- 
ture. Exceptions  to  this  rule  are  explained  by  footnote 
in  all  cases  other  than  technical  adjustments  of  posi- 
tion classification  to  more  accurately  reflect  assigned 
duties. 

In  some  instances,  certain  classes  have  been  com- 
bined to  provide  replacement  of  positions  at  a  higher 
level  either  (a)  upon  completion  of  a  training  period 
or  (b)  after  temporary  downward  classification  for 
recruiting  purposes.  Such  positions  are  indicated  by 
showing  both  class  titles  on  the  same  line,  with  a 
salary  range  of  the  minimum  salary  of  the  lower  class 
and  the  maximum  of  the  higher  class.  For  example : 
administrative  trainee-junior  staff  analyst,  $676-863. 

Changes  in  Authorized  Positions 

Proposed  Changes  to  Authorized  Positions  are  now 
included  as  a  part  of  the  Salary  Schedules.  These 
changes  are  proposed  by  the  Executive  Branch  and 
are  listed  under  either:  (1)  Workload  and  Adminis- 
trative Adjustments,  (2)  Proposed  New  Positions, 
and/or  (3)  Reductions  in  Authorized  Positions. 

Premium  Pay  and  Night  Shift  Differential 

Amounts  provided  for  premium  pay  for  overtime 
and  night  shift  differential  are  shown  as  lump  sum 
adjustments  in  the  Workload  and  Administrative  Ad- 
justments section  of  each  department's  budget. 

Modifications  to  these  changes  as  a  result  of  legisla- 
tive review  will  be  reflected  in  the  Final  Change  Book. 

Expenditures 

Estimated  salary  payments  for  each  group  of  like 
positions  are  reported  for  the  1971-72  and  1972-73 
fiscal  years.  These  estimates  represent  salary  costs  on 
the  basis  of  continuous,  100  percent  occupancy  of  all 
authorized  positions  and  include  the  cost  of  merit 
salary  adjustments  where  applicable.  Exceptions  are 


explained  by  footnote  for  those  special  cases  in  which 
the  above  general  rule  was  not  followed.  Appropriate 
adjustments  to  recognize  probable  position  vacancies 
are  included  in  the  budget  document  as  estimated  sal- 
ary savings.  For  the  1970-71  fiscal  year  actual  salary 
expenditures  are  reported. 

Number  of  Positions 

For  the  1970-71  fiscal  year,  the  number  of  positions 
represents  actual  man-years  (A  man-year  is  equal  to 
12  months  full-time  employment  of  one  person — 12 
persons  employed  for  one  month,  two  persons  em- 
ployed for  six  months,  or  any  similar  combination 
equal  one  man-year)  of  employment  expressed  in 
terms  of  full-time,  full-year  equivalents  counted  to 
the  nearest  tenth  of  a  man-year. 

Positions  for  1971-72  and  1972-73  are  counted  to 
the  nearest  tenth  of  authorized  jobs  expressed  in 
terms  of  full-time,  full-year  equivalents.  The  only 
exception  is  in  the  case  of  positions  to  be  established 
after  July  1.  In  such  instances,  the  positions  are 
counted  without  adjustment  for  delayed  establish- 
ment, e.g.,  a  full-time  position  to  be  established  Jan- 
uary 1  is  counted  as  1.0  position,  not  as  0.5  position. 

Salary  Range 

Rates  of  pay  listed  under  this  heading  represent 
salary  ranges  established  by  (1)  the  State  Personnel 
Board  for  civil  service,  and  Maritime  Academy  classi- 
fications; (2)  the  appointing  authority  with  the  ap- 
proval of  the  Director  of  Finance  for  non-civil 
service  positions;  (3)  statute;  (4)  The  Regents  of  the 
University  of  California;  (5)  The  Trustees  of  the 
California  State  Colleges;  (6)  the  Board  of  Directors 
of  the  Hastings  College  of  the  Law;  or  (7)  the  Chair- 
man of  the  Judicial  Council. 

The  amounts  shown  are  the  (1)  minimum  and  max- 
imum monthly  or  hourly  rates,  (2)  flat  monthly  rate, 
or  (3)  annual  compensation  as  indicated.  The  mini- 
mum of  the  range  serves  as  the  normal  entrance  rate 
for  new  appointees  to  any  position  in  a  class  and 
represents  the  lowest  rate  to  be  paid  to  any  employee 
who  is  considered  qualified  for  appointment  to  or 
retention  in  a  position.  The  maximum  of  the  range 
represents  the  highest  rate  payable  to  an  employee 
who  occupies  any  position  in  the  class. 

In  some  classifications  and  positions  with  unusual 
conditions  of  work  or  where  it  is  necessary  to  meet 
prevailing  rates  or  practices,  more  than  one  salary 
range,  or  rate  or  method  of  compensation  has  been 
established  within  a  class.  These  "alternate  ranges" 
and  the  criteria  for  their  application  are  established 
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by  the  Personnel  Board.  For  classes  which  have  alter- 
nate ranges,  salaries  indicated  in  this  supplement 
show  the  minimum  step  of  the  lowest  range  and  the 
maximum  step  of  the  highest  range.  The  specific 
ranges  and  criteria  for  instructional  positions,  other 
than  higher  education,  are  shown  on  page  7. 

Under  the  pay  plan  adopted  by  the  State  Personnel 
Board,  the  intermediate  steps  in  each  salary  range 
have  been  fixed  at  a  uniform  percentage  interval  of 
5  percent.  This  plan  is  used  also  for  most  salaries 
fixed  for  exempt  positions.  A  table  of  salary  ranges  in 
the  state  service  is  included  at  the  end  of  this  section. 
Thus,  $342-415  indicates  a  monthly  salary  range  hav- 
ing steps  of  $342-$359-$377-$395-$415.  Salary  ranges 
for  instructional  positions  and  librarians  in  the  state 
colleges,  and  academic  positions  in  the  University  of 
California  are  shown  on  pages  8  and  9. 

Merit  Salary  Adjustments 

Subject  to  availability  of  funds,  Section  18854  of 
the  Government  Code  provides  that  each  employee  in 
the  civil  service  receive  a  merit  salary  increase  of  one 
intermediate  step  in  his  salary  range  during  each  year 
in  a  position  provided  the  employing  agency  certifies 
to  the  Personnel  Board  that  the  employee's  job  per- 
formance meets  the  level  of  quality  and  quantity  ex- 
pected by  the  agency  considering  the  employee's  ex- 
perience in  the  position. 

Special  In-Grade  Salary  Adjustments 

The  following  classes  falling  within  prescribed 
ranges  are  eligible  for  special  in-grade  salary  adjust- 
ments, that  is,  from  the  first  step  to  the  second  step  of 
a  salary  range  at  the  end  of  six  monthly  pay  periods, 
unless  excluded  by  a  board  resolution  at  the  time  the 
specific  classification  action  was  taken  : 

1.  All  classes  with  a  maximum  of  $543  or  lower. 

2.  Classes  with  a  maximum  of  $545  to  and  includ- 
ing $801  if  recruitment  is  from  outside  state  service. 

3.  Classes  with  a  maximum  of  $806  to  and  includ- 
ing $1,048,  as  designated  by  the  Executive  Officer, 
when  recruitment  is  from  outside  state  service  and  the 
state  has  experienced  recruitment  difficulties. 

a.  Classes  with  maximums  higher  than  $1,048  are 
not  eligible. 

Except  for  employees  of  the  University  of  Califor- 
nia, provision  for  the  salary  adjustments  to  which 
present  employees  will  become  entitled  during  the  bal- 
ance of  the  current  year  and  in  the  budget  year  has 
been  included  in  the  amounts  shown  opposite  each 
position  or  group  of  like  positions.  Inasmuch  as  turn- 
over of  personnel  generally  results  in  replacement  at 
a  lower  step  in  the  salary  range,  the  amount  included 
for  salary  adjustments  has  been  offset  by  a  lump  sum 
deduction  for  downward  adjustments  included  in  the 
deduction  for  estimated  salary  savings. 


Similar  amounts  for  salary  adjustments  have  been 
provided  for  exempt  positions,  where  requested  by  the 
agency.  Such  adjustments  have  been  computed  in 
accordance  with  the  salary  schedule  in  effect  for  the 
respective  positions. 

Merit  salary  adjustments  for  employees  of  the  Uni- 
versity of  California  and  the  State  Colleges  are  deter- 
mined in  accordance  with  rules  established  by  the 
regents  and  the  trustees,  respectively. 

Salary  Range  Adjustments 

In  determining  the  appropriate  salary  level  for  a 
class,  a  number  of  factors  are  taken  into  consideration 
by  the  State  Personnel  Board: 

1.  Rates  of  pay  of  private  employers  and  of  other 
public  jurisdictions  for  comparable  work. 

2.  Internal  consistency  of  rates ;  equal  pay  for  equal 
work,  and  pay  differentials  based  on  differences  in 
the  kind,  difficulty,  or  responsibility  of  the  work. 

3.  Conditions  of  work  in  the  class. 

4.  The  adequacy  of  existing  appropriations  which 
may  be  used  for  salary  increase  purposes. 

The  rates  of  pay  of  casually  employed  trades  work- 
ers and  printing  trade  employees  in  the  state  service 
are  established  at  the  hourly  wage  rates  negotiated  by 
unions  with  private  employers  in  the  county  in  which 
they  are  employed.  These  employees  receive  all  the 
collateral  benefits  of  premium  pay  for  night  work, 
travel  time,  and  overtime  pay  provided  by  private 
industry.  For  these  two  groups,  the  state  also  pays 
the  full  cost  of  hospital,  surgical  and  medical  insur- 
ance benefits  for  both  the  employees  and  their  de- 
pendents, where  such  health  and  welfare  benefits  are 
provided  by  private  employers. 

Casually  employed  trades  workers  working  for  the 
state  do  not  receive  the  same  benefits  of  vacation,  sick 
leave  and  retirement  that  permanent  state  employees 
receive.  However,  the  state  does  pay  into  vacation 
and  retirement  funds  where  such  benefits  are  the 
prevailing  practice  in  private  industry. 

Printing  trades  employees  receive  all  of  the  benefits 
enjoyed  by  other  state  employees  including  an  average 
of  11  holidays  a  year. 

The  salary  ranges  reported  herein  are  those  which 
had  been  approved  by  the  appropriate  salary  fixing 
authority  effective  July  1,  1971.  Salaries  fixed  by 
statute  are  those  established  in  Government  Code 
Sections  11550  to  11565  inclusive  as  revised  effective 
November  10,  1969.  Statutory  salary  provisions  for 
judges  and  justices  of  courts  of  record  are  included  in 
Government  Code  Sections  68200  to  68203. 

Section  12,  Article  V  of  the  Constitution  prohibits 
a  change  in  the  salaries  of  the  Governor,  the  Lieuten- 
ant Governor,  the  State  Controller,  Secretary  of  State, 
Superintendent  of  Public  Instruction  and  the  State 
Treasurer  during  their  current  term  in  office. 
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ABBREVIATIONS  USED  IN  SALARY  SCHEDULES 


In  order  to  conserve  printing  space  in  the  Salaries  and  Wages  area,  a  series  of  abbreviations  are  used. 

NOTE — Abbreviations  are  not  punctuated;  i.e.,  there  is  no  period  (.)  at  the  end.  Multiple  word  abbrevia- 
tions are  not  punctuated  nor  have  spaces  between  the  letters;  e.g.,  "electronic  data  processing"  is  "EDP" 
(not"E.D.P."or"EDP"). 


Word  Abbreviation 

and  & 

accounting acctg 

accounts accts 

administration adm 

agricultural agric 

associate assoe 

assistant asst 

automotive   auto 

board bd 

bureau bur 

captain capt 

clerk elk 

center cntr 

construction    constrn 

deputy   dep 

department dept 

departmental   deptl 

development develmt 

district dist 

division div 

data  processing DP 

economic econ 

electronic  data  processing EDP 

education   educ 

educational  television educ  TV 

electrical   elec 

engineer   engr 

engineering   engrng 

equipment equipt 

executive exec 

federal fed 

field fid 

general   gen 

hospital hosp 

hydraulic . . hyd 


Word  Abbreviation 

information info 

intermediate    inter 

junior    jr 

laboratory lab 

legislative  legis 

machine  mach 

maintenance maint 

mechanical   mech 

manager mgr 

management   mgt 

officer   off 

operator   opr 

physical    phys 

principal prin 

recreation    recr 

registration   regis 

rehabilitation rehab 

representative   rep 

section   sect 

secretary   seety 

sergeant sgt 

senior sr 

standards stds 

stenographer steno 

superintendent supt 

supervising   supvng 

supervisor supvr 

supervisory   supvry 

tabulating tab 

technical    tech 

technician  techn 

transactions trans 

training trng 

teletypewriter   TWX 

vocational voc 
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Range 
No. 

0.0 $326 

0.1 329 

0.5 334 

0.6 337 

1.0 342 

1.1 346 

1.5 350 

1.6 354 

2.0 359 

2.1 363 

2.5 36T 

2.6 371 

3.0 377 

3.1 381 

3.5 386 

3.6 389 

4.0 395 

4.1 400 

4.5 405 

4.6 409 

5.0 415 

5.1 419 

5.5 425 

5.55 427 

5.6 429 

6.0 435 

6.1 440 

6.5 446 

6.55 448 

6.6 451 

7.0 457 

7.1 461 

7.5 469 

7.55 470 

7.6 473 

8.0 480 

8.1 484 

8.5 492 

8.55 494 

8.6 497 

9.0 505 

9.1 509 

9.5 517 

9.55 518 

9.6 522 

10.0 530 

10.1 535 

10.5 543 

10.55 545 

10.6 548 

11.0 556 

11.1 562 

11.5 571 

11.55 572 

11.6 576 

12.0 584 

12.1 589 

12.5 599 

12.55 600 

12.6 605 

13.0 614 

13.1 619 

13.5 628 

13.55 631 

13.6 635 

14.0 644 

14.1 651 

14.5 660 

14.55 663 

14.6 668 

15.0 676 

15.1 683 

15.5 692 

15.55 696 

15.6 700 

16.0 710 

16.1 717 

16.5 728 

16.55 730 

16.6 734 

17.0 746 

17.1 753 

17.5 764 

17.55 767 

17.6 772 

18.0 783 

18.1 791 

18.3 795 

18.5 801 


Salary  Ranges  in  the  California  State  Civil  Service 

Range 

Steps No.     

S342  $359  $377  $395  18.55 $806  $845 

346  363  381  400  18.6 810  849 

350  367  386  405  19.0 821  863 

354  371  389  409  19.1 830  870 

359  377  395  415  19.3 834  874 

363  381  400  419  19.5 842  884 

367  386  405  425  19.55 845  888 

371  389  409  429  19.6 849  893 

377  395  415  435  20.0 863  905 

381  400  419  440  20.1 870  915 

3S6  405  425  446  20.3 874  920 

389  409  429  451  20.5 884  927 

395  415  435  457  20.55 888  933 

400  419  440  461  20.6 893  937 

405  425  446  469  21.0 905  950 

409  429  451  473  21.05 911  955 

415  435  457  480  21.1 915  959 

419  440  461  484  21.3 920  965 

425  446  469  492  21.5 927  973 

429  451  473  497  21.55 933  978 

435  457  480  505  21.6 937  983 

440  461  484  509  22.0 950  998 

446  469  492  517  22.05 955  1002 

448  470  494  518  22.1 959  1007 

451  473  497  522  22.3 965  1013 

457  480  505  530  22.5 973  1023 

461  484  509  535  22.55 978  1027 

469  492  517  543  22.6 9S3  1031 

470  494  518  545  23.0 998  1048 

473  497  522  548  23.1 1007  1058 

480  505  530  556  23  5 1023  1074 

484  509  535  562  23.6 1031  1084 

492  517  543  571  24  0__  1048  1100 

494  518  545  572  24  05  1054  1106 

497  522  548  576  atJL=I  1058  1111 

50o  530  5o6  584  24  5  1074  1128 

^  535  562  589  24:55:::::::::::  1079  1133 

517  543  571  599  24.6 1084  1138 

S§  SS  PI  ^  25-° 110°  1155 

in  £12  &S  «°5  25-05 1106  1162 

530  556  584  614  251  1111  1166 

535  562  589  619  25  5 11^8  1183 

SS  III  $&  !§?  25:55:::::::::::  1133  1190 

%m  Sm  m*  «&  25-6 H38  1196 

^r  £12  2°*  S5  26.0 1155  1213 

TO?  TOQ  bm  26.5 1183  1243 

57?  f«  til  fifin  27.0 1213  1273 

W  «™  «f?  fift°  27.5 1243  1305 

otZ  600  631  663  28  0 1273  1337 

576  605  635  666  2805  1280  1344 

584  614  644  676  985 1305  1371 

589  619  651  683  090 1^7  1405 

599  628  660  692  £$5 1344  I412 

600  631  663  696  oq  ^  1371  -143Q 

605  635  666  700  oa'o 1405  1475 

614  644  676  710  §"■» "2§  \f-.% 

619  651  683  717  ,,„ ^  }%£ 

628  660  692  728  V.%, ^Zo  ^| 

631  663  696  730  fj0/5 ^82  1557 

635  666  700  734  31.5 lol2  15S7 

644  676  710  746  ^.0 1548  1626 

651  6S3  717  753  ^2.05 1557  1635 

660  692  728  764  ™f. J5S7  1667 

663  696  730  767  33.0 1°26  1™8 

666  700  734  772  33.5 1667  1750 

676  710  746  783  |4.0 1*08  1793 

683  717  753  791  34.05 1717  1803 

692  728  764  SOI  34.5 1750  1837 

696  730  767  806  35.0 1793  1882 

700  734  772  810  35.05 1803  1892 

710  746  783  821  35.5 1837  1929 

717  753  791  830  36.0 1882  1976 

72S  764  801  842  §6.05 1892  1987 

730  767  806  845  §6.5 1929  2026 

734  772  810  849  §7.0 1976  2076 

746  783  821  863  37.5 2026  2127 

753  791  830  870  38.0 2076  2179 

764  801  842  884  38.5 2127  2233 

767  806  845  888  39.0 2179  2288 

772  810  849  893  39.5 2233  2346 

783  821  863  905  40.0 2288  2403 

791  830  870  915  40.5 2346  2463 

801  842  884  927  41.0 2403  2523 

806  845  888  933  41.5 2463  2586 

810  849  893  937  42.0 2523  2649 

821  863  905  950  42.5 2586  2715 

830  870  915  959  43.0 2649  2782 

834  874  920  965  43.5 2715  2851 

842  884  927  973  44.0 2782  2920 


Steps 


$888 

$933 

$978 

893 

937 

983 

905 

950 

998 

915 

959 

1007 

920 

965 

1013 

927 

973 

1023 

933 

978 

1027 

937 

983 

1031 

950 

998 

1048 

959 

1007 

1058 

965 

1013 

1064 

973 

1023 

1074 

978 

1027 

1079 

983 

1031 

1084 

998 

1048 

1100 

1002 

1054 

1106 

1007 

1058 

1111 

1013 

1064 

1117 

1023 

1074 

1128 

1027 

1079 

1133 

1031 

1084 

1138 

1048 

1100 

1155 

1054 

1106 

1162 

1058 

1111 

1166 

1064 

1117 

1173 

1074 

1128 

1183 

1079 

1133 

1190 

1084 

1138 

1196 

1100 

1155 

1213 

1111 

1166 

1224 

1128 

1183 

1243 

1138 

1196 

1254 

1155 

1213 

1273 

1162 

1218 

1280 

1166 

1224 

1285 

1183 

1243 

1305 

1190 

1249 

1311 

1196 

1254 

1317 

1213 

1273 

1337 

1218 

1280 

1344 

1224 

1285 

1349 

1243 

1305 

1371 

1249 

1311 

1377 

1254 

1317 

1383 

1273 

1337 

1405 

1305 

1371 

1439 

1337 

1405 

1475 

1371 

1439 

1512 

1405 

1475 

1548 

1412 

1482 

1557 

1439 

1512 

1587 

1475 

1548 

1626 

1482 

1557 

1635 

1512 

1587 

1667 

1548 

1626 

1708 

1587 

1667 

1750 

1626 

1708 

1793 

1635 

1717 

1803 

1667 

1750 

1837 

1708 

1793 

1882 

1717 

1803 

1892 

1750 

1837 

1929 

1793 

1882 

1976 

1837 

1929 

2026 

1882 

1976 

2076 

1892 

1987 

2087 

1929 

2026 

2127 

1976 

2076 

2179 

1987 

2087 

2191 

2026 

2127 

2233 

2076 

2179 

2288 

2087 

2191 

2301 

2127 

2233 

2346 

2179 

2288 

2403 

2233 

2346 

2463 

2288 

2403 

2523 

2346 

2463 

2586 

2403 

2523 

2649 

2463 

2586 

2715 

2523 

2649 

2782 

2586 

2715 

2851 

2649 

2782 

2920 

2715 

2851 

2994 

2782 

2920 

3067 

2851 

2994 

3144 

2920 

3067 

3220 

2994 

3144 

3301 

3067 

3220 

3381 
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Salary  Schedules  for  Instructional  Positions— Other  Than 
Higher  Education  as  of  July  30,  7  977 

(Ranges  and  Criteria  of  Application  for  Teachers) 

Range  Steps 

A $791  830  870  915 

B 830  870  915  959 

C 870  915  959  1007 

D 905  950  998  1048 

E 950  998  1048  1100 

F 998  1048  1100  1155 


959 
1007 
1058 
1100 
1155 
1213 


CRITERIA 

FOR  RANGE 

DETERMINATION 

Range  A 
Range  B 
Range  C 


ACADEMIC 
(Preparation) 

Academic  preparation  totaling  less  than  a  Bachelor's  degree. 
Possession  of  a  Bachelor's  degree. 

Possession  of  a  Bachelor's  degree  plus  12  upper  division  or  graduate  units  which  were  not 
counted  toward  the  degree. 


VOCATIONAL 
(Preparation) 


Three    years'     experi- 
ence    as     journeyman 


craftsman. 

Three    years   of   jour- 
neyman    experience 


Range  D       Possession  of  a  Bachelor's  degree  plus  24  upper  division  or  graduate  units  which  were  not 
counted  toward  the  degree. 

Ranges  Used  only  for  "incentive  increases"  when  a  teacher  receiving  less  than  Range  F  completes  at    J^'v*   Spoliation  from 

E  and  F  least  6  units  in  college  level  courses  approved  by  his  department  and  taken  after  appoint-       *>     school, 

ment.  He  shall  then  be  entitled  to  advance  to  the  corresponding  step  in  the  next   higher 
salary  range  for  the  class,  and  such  an  advance  shall  be  known  as  an  "incentive  increase." 
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Academic  Salary  Schedule-UNIVERSITY  OF  CALIFORNIA 

(Based  on  Salary  Ranges  Effective  July  1,  1971) 

STEPS 


RANK  1 
REGULAR  ACADEMIC  RANKS  * 

Professor    $18,900  c 

Professor  (AY) 16,100  c 

Associate   Professor   15,000  b 

Associate  Professor  (AT) 12,900  b 

Assistant  Professor  (Acting) 11,208  ■ 

Assistant  Professor  (Acting)   (AY) —  9,696  * 

Assistant  Professor 11,900  b 

Assistant.  Professor  (AY) 10,200  b 

Instructor   (Acting) 9,696* 

Instructor   (Acting)    (AY) 8.364  ■ 

Instructor    10,200" 

Instructor  (AY) 8,800  b 

Associate  in  **   8,304 

Associate  in  **  (AY) 7.152 

Lecturers    11.112 

Lecturers   (AY)    9,612 

Regular  Academic  Ranks — Law  : 

Professor 17,400  * 

Associate   Professor   17,200  * 

Professor  (Acting  B) 15,900" 

Professor  (Acting  A) 14,400  " 

Assistant  Professor 12,700  • 

Regular  Academic  Ranks — Medical 
School : 

Professor  (Strict  Full  Time  B) 37.000" 

Professor  (Strict  Full  Time  A) 32,000  " 

Professor  (Strict  Full  Time — 

Preclinical)     22,900 a 

Professor   (Strict   Full   Time   Clinical 

Department  Compensation  Plan) 20,300  c 

Professor  (11  months  clinical) 20,300° 

Associate   Professor    ( Strict   Full 

Time  B)  30.000  " 

Associate  Professor   (Strict  Full 

Time  A)  24,500" 

Associate   Professor   (Strict   Full 

Time — Preclinical)    18,700  d 

Associate  Professor  (Clinical  Depart- 
ment    Full     Time     Compensation 

Plan)    17,000 » 

Associate  Professor  (11  months 

clinical)    17,000  b 

Assistant   Professor   (Strict   Full 

Time  B)  24,000" 

Assistant   Professor    (Strict   Full 

Time  A)   21,000  " 

Assistant   Professor    (Strict   Full 

Time — Preclinical)     14,700" 

Associate  Professor  (Clinical  Depart- 
ment    Full     Time     Compensation 

Plan) 12,900  • 

Assistant  Professor  (Acting  11  months 

clinical)    12,252  a 

Assistant  Professor  (11  months  clini- 
cal)      12,900" 

Instructor  (Strict  Full  Time  B) 20.000" 

Instructor  (Strict  Full  Time  A) 18,000  « 

Instructor  ( Strict  Full  Time — Pre- 
clinical)      13,200  a 

Regular  Academic  Ranks — Dental : 

Professor 27,600  " 

Associate  Professor   23,000  " 

Assistant  Professor 17,700  " 

Regular  Academic  Ranks — Veterinary 
Medicine  : 

Professor  (Strict  Full  Time)   22,900  <J 

Associate  Professor  (Strict  Full  Time)  18,700  d 

Assistant  Professor  (Strict  Full  Time)  14.700  <J 

Instructor  (Strict  Full  Time)   13,200  d 

Instructional  Assistants : 

Teaching  Fellow  (i  Time)  (AY) 4  158* 

Teaching  Assistant   (i  Time)    (AY)__  3,447  e 

Tutor    2.74-3.80  hr 

1    ader    2.74-2.60  hr 

Professional  Research  (Nonfaeulty)  : 

Full  Research  Rank   18,900  c 

Full  Research  Rank  (AY) 16,100  c 

Associate    15,000  b 

Associate  (AY) 12^900  b 

Assistant    1L900 b 

Assistant  (AY) 10^200  b 

Postgraduate   8,100  • 

Research  Assistant  (i  Time) 3,660" 

For  footnotes  see  the  end  of  this  campus  presentation 


$20,800  < 

$23,000  « 

$25,200  " 

$27,500  • 

$29,800  ■ 

17,900  c 

19,800  « 

21,700  " 

23,900  * 

27,500* 

16,000  b 

17,100  " 

18,700  * 

20,700  » 

— 

13,900  b 

14,800  " 

16,000  * 

17,800  » 

- 

11,976  ' 

12,732  » 

13,488  " 

— 

- 

10,260  » 

10,920  " 

11,688  " 

— 

— 

12,600  b 

13,300  b 

14,200  " 

15,100  b 

16,000  b 

10,700  " 

11,400  b 

12,200  " 

13,000  b 

13,800  b 

to     10,344  ■ 

to       8,952  * 

to     25,704  * 

21,888  " 

18,900  » 
18,200  » 


20.400  *       21,900  • 
19,300  * 


23,600"       25,300"     $27,100*     $28,900" 


13,700  *         14,700  »       15,800  * 


40,000  " 
34,000  " 

43,000  " 
36,000  " 

46,000  " 
38,000  " 

49,000  " 
40,000  " 

42,000" 

24,S00 " 

26,700  " 

28,700  " 

30,700  " 

- 

21,700  e 
21,700  • 

23,200  c 
23,200  ° 

25,200 ' 
25,200  c 

27,500  ' 
27,500  ' 

29,800  c 
29,800  c 

32,500  " 

35,000  " 

- 

- 

- 

27,000 " 

29,500  " 

- 

- 

- 

19,800  a 

20,900  " 

- 

- 

- 

17,800  " 

18,900  " 

20,200  * 

21,600  * 

- 

17,S00b 

18,900  » 

20,200  * 

21,600  * 

- 

25,000  " 

26,500  " 

28,000  " 

- 

- 

21,750  " 

22,500  " 

23,500" 

- 

- 

15,700  " 

16,700  " 

17,700  " 

- 

- 

13,900  s 

15,900  * 

15,500  * 

16,900  « 

17,900^ 

13,200  a 

14,160  * 

14,724  * 

- 

- 

13,900  b 

15,900 

14,500 

16,900 

17,900 

29,700  " 
24,500  " 
18,900  * 


24,800  a 
19.S0O  d 
15,700  d 


31,800  "      33,900  " 

26.000  " 

20,100  "       21,400  " 


36,000  " 


26,700  d       28,700  d       30,700  d 

20.900  d 

16,700  d       17,700  d 


3.36-4.40  hr 

: 

- 

- 

- 

20,800  ' 

23,000  e 

25,200  * 

27,500  * 

29,800  * 

17,900  c 

19,800  « 

21,700  » 

23.900* 

25,700  » 

16.000  » 

17,100  b 

18,700  * 

20,700  * 

_ 

13,900  b 

14,800  b 

16.000  * 

17,800  » 

_ 

12,600  b 

1.3.300" 

14.200  b 

15.100  b 

16.000  b 

10,700  » 

11,400  b 

12,200  b 

13,000  b 

13,800  b 

8,508  » 

8,952  » 

9,384* 

9,840  « 

10,344  * 
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Academic  Salary  Schedule-UNIVERSITY  OF  CALIFORNIA-Continued 

(Based  on  Salary  Ranges  Effective  July  1,  1971)— Continued 

RANK  j 5 = «_» - 

Specialists:  z  3                      4                    5                   6                   7                   8 

Specialist    15,660  c  17,220  c        19,488  * 

Associate    11,952"  12,864"        13,824  b       14,532  a 

Assistant    9,384  "  10,080 "        10,848  * 

Junior 7,896  •  8,508  • 

Coordinators  of  Public  Programs  : 

Coordinator    16,500  c  18,200'        20,100  a       22,100  a                _ 

Associate    12,700"  13.500"        14,400"       15,300*                - 

Assistant    9,900 "  10,500 "        11,200  "       12,000  • 

Junior 8,400  •  9,000  •---___ 

Supervisors  in  Physical  Education 
(AY): 

Supervisor 14,300 c  15,300  c        16,500  ■--___ 

Associate 11,400  "  12,100 "        13,100 "--___ 

Assistant    9,300 "  10,100  •>        10,900  ■--___ 

Junior 8,300  ■  8,800  • 

Military  or  Air  Science  Personnel : 

Military  or  Air  Science  Assistant 336  *  ---____ 

Hospital  House  Staff — Medical : 

Chief  Resident 13,100  a  ----___ 

Resident 8,900  a  9,500          10,200  a       11,000  a       12,500  a                 - 

Intern  8,300  a  ______ 

Hospital  Staff — Dentistry  :  ______ 

Intern  6,900  a  _______ 

Hospital  Staff — Pharmacy  :  ______ 

Resident 7,900  a  _______ 

Intern    : 4,453  a  _______ 

Hospital   Staff — Hospital  Administrative  ______ 

and  Dietetic :  ______ 

Resident 6,600  a  _______ 

Intern   4,549  a  _______ 

Agriculturists  and    Home  Economist   in 
Agricultural  Extension  : 

Agriculturist,  Home  Economist 15,800 c  17,300  '         19,200 «       21,200 '       23,300  ■       25,400  * 

Associate    12,200 "  13,000 "        13,800 "       14,700  •                                   - 

Assistant 9,600 "  10,200  "        10,900 "       11,600  • 

Junior 8,600  ■  _______ 

Specialists  in  University  Extension : 

Specialist   16,500  c  18,200  c        20,100  *       22,100  •       24,200 »                -                  -                  - 

Associate    12,700 "  13,500 "        14,400 "       15,300 »                -                                      -                  - 

Assistant    , 9,900 "  10,500  "        11,200 "       12,000  ■                                    - 

Junior 8,400  "  9,000 '                                                       _                  _                  _                  _ 

Supervisors  of  Teacher  Training  and 
Demonstration  Teachers : 

Class  VI 10,644      to  15,504       in  15  annual  increments ' 

Class  V 10,392      to  14,184       in  12  annual  increments 

Class  IV 10,140      to  13,944       in  12  annual  increments 

Class   III   9,900      to  13,704       in  12  annual  increments 

Class  II   9,420      to  13,236       in  12  annual  increments 

Class  I 8,976      to  12,792       in  12  annual  increments 

Librarians : 

Associate  University  Librarian 16,500      to  26,000  * 

Assistant  University  Librarian 15,500      to  25,000  ■ 

Bio-medical  Librarian  II 15,660      to  19,032  • 

Bio-medical  Librarian  I 13,176      to  16,728  * 

Librarian  V 13,176      to  16,728  ' 

Librarian  IV 11,388      to  13,824' 

Librarian  III 9,840     to  11,952  ■ 

Librarian  II 8,304      to  10,596  ■ 

Librarian  I 7,524      to  8,304 

Academic  Administrators : 

Academic  Administrator  VII 23,916      to  33,S16  a 

Academic  Administrator  VI 21,408      to  29,892  a 

Academic  Administrator  V 19,032      to  26,304  a 

Academic  Administrator  IV 16,728      to  23,436  a 

Academic  Administrator  III 14,892      to  20,928  a 

Academic  Administrator  II 13,176      to  18,540  a 

Academic  Administrator  I 11,664      to  16,380  a 

*  Period  of  employment  may  cover  either  academic  year  (AY)  or  full  12  months. 
**  Designation  of  speciality  completes  classification  title. 

*  Usual  salary  period  is  not  specified. 
"  Usual  salary  period  is  two  years. 

c  Usual  salary  period  is  three  years. 
"  Strict  Full  Time. 
0  Usual  salary  period  is  one  year. 

'The  last  three  annual  increments  are  allowable  only  to  persons  with  the  Doctor's  Degree. 

e  Additional  negotiated  salary  may  be  up  to  0.8  of  base  salary  shown. 
Schedule  A  is  applicable  to  faculty  members  in  departments  of  Medicine,    Pediatrics,    Psychiatry,    Neurology,   Dermatology,   Reha- 
bilitation, Preventive  Medicine    (where   patient   care  departments)  and  other  medical  subspecialties. 
Schedule  B  is  applicable  to  faculty  members  in  departments  of  Surgery,  Anesthesiology,  Radiology,  Neurosurgery,  Ophthalmology, 

Urology,    Orthopedic   Surgery,   Plastic  Surgery,   Oto-rhino-laryngology,  and  other  surgical   subspecialties,   Pathology,   Obstetrics 
and  Gynecology. 
(AY)  Academic  year  as  defined  by  the  institution. 
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Academic  Salary  Schedules— State  Colleges 

(Based  Upon  Salaries  Effective  July  1,  1971) 
RANK 

INSTRUCTIONAL  FACULTY  STEPS 

Regular  Academic  Ranks  :  a  12                       3                       4                       5 

12-month  Appointment : 

Professor  lib $18,288           $19,224           $20,160           $21,180           $22,236 

Professor  Ic  _                                         Z 17,424             18,288             19,224             20,160             21,180 

Associate  professor  II  b 14,328             15,036             15,804             16,608             17,424 

Associate  professor  I  c  13,644             14,328             15,036             15,804             16,608 

Assistant  professor  lib 11,340             11.904             12,504             13,116             13,776 

Assistant  professor  I  c 10,800             11,340             11,904             12,504             13,116 

Instructor  II  b             10,284             10,800             11,340             11,904             12,504 

Instructor  Ic  Z 9,804             10,284             10,800             11,340             11,904 

Assistant    8,460               8,892               9,324 

Academic  Year  Appointment :  d 

Professor  II  b 15,804             16,608             17,424             18,288             19,224 

Professor  Ic 15,036             15,804             16,608             17,424             18,288 

Associate  professor  lib  12,384             13,008             13,644             14,328             15,036 

Associate  professor  Ic   11,808             12,384             13,008             13,644             14,328 

Assistant  professor  II  b  9,804             10,284             10,800             11,340             11,904 

Assistant  professor  Ic  9,324               9,804             10,284             10,800             11,340 

Instructor  lib   8,892               9,324               9,804             10,284             10,800 

Instructor  Ic  8,460               8,892               9,324               9,804             10,284 

Assistant    7,320               7,680               8,052 

Vocational  Instruction  : 

12-month  Appointment  : 

Principal    18,288             19,224             20.160             21,180             22,236 

Senior 14,328             15,036             15,804             16,608             17,424 

Intermediate    10,800             11,340             11,904             12,504             13,116 

Junior    9,804             10,284             10,800             11,340             11,904 

Academic  Year  or  10-month  Appointment :  d 

Principal    15,804             16,608             17,424             18,288             19,224 

Senior 12,384             13,008             13,644             14,328             15,036 

Intermediate    9,324               9,804             10,284             10,800             11,340 

Junior     8,460               8,892               9,324               9,804             10,284 

Instructor  :e  SAURY  RANGES 

12-month  Appointment 8,460     to     22,236 

Academic  Year  Appointment  d 7,320     to     19,224 

Lecturer :  * 

12-month  Appointment,  range  A-H 9,804     to     22,236 

Academic  Year  Appointment,  range  A-H 8,460     to     19,224 

SALARY  RANGES 

Academic  Year  12  Month 

Associate  dean  of  school  gb 7,320     to     19,224                                       8,460     to     22,236 

Division  chairman  gb 7,320     to     19,224                                       8,460     to     22,236 

Curriculum  supervisor  gh   7,320     to     19,224                                       8,460     to     22,236 

Curriculum  evaluatorgb 7,320     to     19,224                                       8,460     to     22,236 

Director  of  g'b 7,320     to     19,224                                       8,460     to     22,236 

Coordinator   ofgbi   7,320     to     19,224                                       8,460     to     22,236 

Production  manager  gb   7,320     to     19,224                                       8,460     to     22,236 

Farm  manager  gb 7,320     to     19,224                                       8,460     to     22,236 

Horse  department  manager  gb 7,320     to     19,224                                       8,460     to     22,236 

Counselor  e    7,320     to     19,224                                       8,460     to     22,236 

Test  officer  g  7,320     to     19,224                                       8,460     to     22,236 

Academic  planner  g  7,320     to     19,224                                       8,460     to     22.236 

Placement  officer   7,320     to     19,224                                       8,460     to     22,236 

Housing  coordinator 7,320     to     19,224                                       8,460     to     22,236 

Vocational  instructor— building  program 7,320     to     19,224                                       8,460     to     22,236 

STEPS 

12  3  4  5 

Laboratory  Demonstration  Elementary  School : 

Principal    9,804     to     22,236 

Assitant  principal   9,804     to     22,236 

Laboratory  School  Teacher : 

Range  A  10,104             10,608             11,124             11,676             12,276 

Range  B 11,124             11,676             12,276             12,888             13,536 

Range  C 12,276             12,888             13,536             14,196             14,916 

Extension  Instructional  Faculty : 

Range  A  (lecture  or  discussion  course) 200  to     253  per  quarter  unit ;  300  to  379  per  semester  unit 

Range  B  (activity  course) 259  to     329  per  quarter  unit;  391  to  494  per  semester-unit 

Range  C  (science  laboratory  course) 299  to     379  per  quarter  unit;  450  to  569  per  semester  unit 

Summer  Session  Instructional  Faculty  : 

Resident  faculty 149  to     355  per  quarter  unit ;  224  to  532  per  semester  unit 

Visiting  faculty — in-state 199  to     391  per  quarter  unit ;  299  to  585  per  semester  unit 

Visiting   faculty — out-of-state   1,187  to  4,127  per  session 

Demonstration  instructional  faculty   5  to       20  per  demonstration 

Music  Studio  instructional  faculty 7  to       10  per  studio  lesson  per  student 

Substitute  Instructional  Faculty: 

Rate  A — Assistant  or  Instructor 12.93  HR-Lec,  8.61 — Lab  or  Activity  Class                   — 

Rate  B— Assistant  Professor 13.58  HR-Lec,  9.05 — Lab  or  Activity  Class 

Rate  C — Associate  Professor  or  above 14.21  HR-Lec,  9.47 — Lab  or  Activity  Class 
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Salary  Schedule  for  Librarians— State  Colleges 

(Based  Upon  Salaries  Effective  July  1,  1971) 

STEPS 

12  3  4  5                           6                           7 

College  librarian $19,404             $20,388  $21,396  $22,476  $23,604 

Librarian  V 12,804               13,440  14,112  14,808  15,552 

Librarian  IV 11,628                12,192  12,804  13,440  14,112 

Librarian  III 9,564               10,044  10,548  11,076  11,628             $12,192 

Librarian  II    8,328                 8,748  9,180  9,648  10,128               10,632             $11,148 

Librarian  I 7,560                 7,932  8,328 

Library  assistant  II 7,620                 7,992  8,400  8,808  9,264 

Library  assistant  I 6,576                 6,912  7,260  7,620  7,992 

a  The  maximum  percentages  for  the  academic  ranks  of  professor,  principal  instructor,  principal  vocational  instructor  and  associate 
professor,  senior  instructor  and  senior  vocational  instructor  will  not  exceed  60  percent  of  the  total  number  of  all  faculty  members 
having  academic  rank. 

b  Persons  whose  minimum  academic  or  professional  preparation  is  equivalent  to  a  doctor's  degree. 

c  Persons  whose  minimum  academic  or  professional  preparation  is  equivalent  to  a  college  degree. 

d  Academic  year  as  defined  by  the  institution. 

eThe  ranks  and  salaries  of  persons  with  this  classification  parallel  those  indicated  for  regular  academic  ranks. 

*  Range  and  rate  of  pay  dependent  upon  experience  and  professional  achievements. 

e  Academic  rank  and  salary  of  persons  in  these  classifications  dependent  upon  academic  or  professional  preparation. 

h  Classification  and  salary  range  not  yet  established  by  the  Trustees  of  the  California  State  Colleges. 

i  Designation  of  specialty  or  activity  completes  classification  title. 
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LEGISLATIVE  COUNSEL   BUREAU 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill.d)       Hmh)       |A.lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Administration  : 

Legislative   Counsel    

Chief  deputy  legis  counsel 

Legal : 

Principal  dep  legis  counsel  II 

Principal  dep  legis  counsel  I 

Assoc  deputy  legislative  counsel  IV  _ 
Assoc  deputy  legislative  counsel  III_ 
Assoc  deputy  legislative  counsel  II  _ 

Assoc  deputy  legislative  counsel  I 

Deputy  legislative  counsel   II 

Legal    counsel    

Counsel  I   

Graduate  legal  asst 

Student  legal  asst  

Indexing : 

Supervisor 

Asst  supervisor   

Supvng  legal  stenographer  I 

Sr  law  indexer 

Law   indexer    

Sr  clerk-typist  

Stenographer  II  

Clerk-typist  II 

Clerk   II   

Library  : 

Librarian    II    

Office: 

Supvng  legal  stenographer  II 

Secretary  II 

Supvng  legal  stenographer  I 

Accountant   I   

Supvng  clerk   I  

Sr  legal  stenographer 

Sr   stenographer    

Sr    clerk-typist    

Legal  typist  

Stenographer   II   

Clerk-typist   II    

Clerk   II   

Clerk   I   

Student  asst — summer 

Temporary  help 

Overtime  

Totals    


SALARY  BANGB 


1 

1 

1 

$2,916 

$35,000 

$35,000 

1 

1 

1 

2,076-2,410 

28,920 

28,920 

3 

3 

3 

1,882-2,288 

82,368 

82,368 

7 

7 

7 

1,793-2,179 

183,036 

183,036 

— 

1 

1 

1,793-2,179 

26,148 

26,148 

12 

11 

11 

1,708-2,076 

248,154 

259,396 

6.5 

11 

11 

1,475-1,793 

205,485 

215,130 

8.1 

6 

6 

1,337-1,626 

97,562 

102,714 

1.3 

— 

— 

998-1,213 

_ 

_ 

7.9 

11 

11 

959-1,213 

142,080 

149,271 

1.6 

— 

— 

998-1,100 

_ 

_ 

0.8 

— 

— 

870-959 

_ 

_ 

0.5 

- 

- 

535-717 

- 

- 

1 

1 

1 

1,100-1,337 

15,660 

16,044 

0.8 

— 

— 

998-1,213 

— 

_ 

0.9 

1 

1 

692-842 

10,104 

10,104 

2 

2 

2 

666-810 

18,984 

19,440 

6 

8 

8 

605-734 

66,096 

68,052 

1 

1 

1 

548-700 

7,560 

7,930 

1 

_ 

— 

492-628 

_ 

_ 

- 

1 

1 

457-556 

5,668 

6,010 

- 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

710-863 

10,230 

10,356 

2 

2 

2 

783-950 

22,800 

22,800 

1 

1 

1 

717-870 

10,440 

10,440 

0.1 

— 

— 

692-842 

— 

_ 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

635-772 

8,922 

9.264 

8.9 

12 

12 

599-728 

100,301 

102,036 

4.1 

5 

5 

562-717 

38,184 

39,972 

1.3 

2 

2 

548-700 

15,252 

15,612 

0.2 

1 

1 

517-628 

7,068 

7,396 

1 

1 

1 

492-628 

7,188 

7,188 

2.8 

3 

3 

457-614 

18,188 

18,992 

2.4 

4 

4 

457-556 

25,093 

26,143 

0.6 

1 

1 

395-480 

5,190 

5,200 

1 

1 

1 

(4.194) 

7,812 

7,812 

30 

26 

26 

(275,064) 

204,700 

204,700 

1 

1 

1 

(6,178) 
$1,617,835 

14,055 
$1,684,316 

14,055 

122.8 

130 

130 

$1,727,597 

LAW   REVISION   COMMISSION 


Commission  members   (7)  per  diem 

Executive   secretary    

Asst  executive  secretary 

Sr   attorney    

Assoc   counsel    

Legal    counsel    

Administrative   asst  I   

Graduate  legal  asst 

Sr  legal  steno  

Student  legal  asst 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions   


SALARY  RANGE 

0.6 

_ 

_ 

$20  per  day 

$3,500 

$3,500 

1 

1 

1 

1,882-2,288 

27,456 

27,456 

0.4 

1 

1 

1,708-2,076 

20,921 

21,961 

1 

1 

1,475-1,793 

17,700 

18,576 

0.6 

_ 

1,337-1,626 

— 

— 

1.2 

1 

1 

959-1,213 

12,696 

12,696 

1 

1 

1 

863-1,048 

12,576 

12,576 

0.2 

_ 

870-959 

— 

— 

1 

1 

599-728 

7,188 

7,536 

0.6 

535-717 

— 

— 

2 

1 

1 

457-614 

6,672 

6,672 

0.6 

1 

1 

(3,963) 

8,153 

8,153 

8.2 


$102,238 


$116,862 


$119,126 


14 


GENERAL  GOVERNMEr 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SUPREME  COURT 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 
(Auth.) 


72-73 
(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Chief  justice 

Assoc  justice 

Clerk   

Reporter  of  decisions 

Sr  attorney  IV 

Principal  attorney 

Sr  attorney  III  

Asst  reporter 

Chief  deputy  clerk  II 

Sr  attorney  I 

Chief  deputy  clerk  I 

Law   librarian    

Deputy  clerk  II 

Administrative  asst  II 

Secretary    

Research  asst  II 

Attorney   II 

Research  attorney . 

Asst  secretary  II   

Asst  reporter  of  decisions  I 

Administrative  asst  I 

Research  asst 

Bailiff    

Judicial  secretary  II   

Asst  librarian 

Deputy   bailiff    

Judicial  secretary  I 

Sr  clerk 

Temporary  help 

Totals,  Authorized  Positions 76.3 


SALARY  RANGE 

1 

1 

1 

$47,708 

$45,418 

$45,418 

6 

6 

6 

44,903 

256.4S2 

256,482 

0.8 

1 

1 

27.S93 

27,S93 

27,893 

1 

1 

1 

24,723 

24,723 

24,723 

0.3 

3 

3 

1,882-2,288 

78,771 

82,368 

1 

1 

1 

1,882-2,288 

27,456 

27,456 

11.8 

10 

10 

1,708-2,076 

230,285 

238,274 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

0.4 

1 

1 

1,337-1,626 

16,044 

16,860 

2.8 

3 

3 

1,337-1,626 

50,468 

52,996 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

998-1,337 

14,556 

14,556 

6 

6 

6 

1,048-1,273 

91,656 

91,656 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.1 

_ 

_ 

998-1,213 

— 

— 

1.2 

_ 

_ 

998-1,213 

— 

— 

11.3 

14 

14 

959-1,213 

183,248 

185,728 

2 

2 

2 

950-1,155 

27,720 

27,720 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

11,844 

12,371 

2.2 

_ 

870-959 

— 

— 

2 

2 

2 

783-950 

20,376 

21,384 

11.9 

13 

13 

717-870 

127,718 

130,943 

1 

1 

1 

710-863 

10,356 

10,356 

0.9 

1 

1 

614-746 

7,920 

8,316 

2 

2 

2 

599-728 

15,462 

16,232 

1 

1 

1 

548-666 

7,992 

7,992 

2.6 

2 

2 

(41,057) 

16,958 

16,958 

78 


78 


$1,342,737 


$1,373,830 


$1,397,166 


COURT  OF  APPEAL,   FIRST  APPELLATE   DISTRICT 


Presiding    justice    

Associate    justice    

Clerk    

Principal    attorney    

Sr  attorney  III 

Sr    attorney   I   

Chief  deputy  clerk  I   

Deputy   clerk   II 

Attorney  II   

Research    attorney    

Deputy   clerk   I   

Research   asst    

Judicial  secretary  II 

Judicial  secretary  I 

Clerk-typist   II    

Janitor    

Temporary    help    

Totals,    Authorized    Positions    


SALARY  RANGE 

4 

4 

4 

$42,097 

$160,304 

$160,304 

7.9 

8 

8 

42,097 

320,608 

320,608 

1 

1 

1 

22  822 

22  822 

22,822 

0.4 

1 

1 

1,882-2,288 

25,427 

26,693 

2 

2 

2 

1,708-2,076 

46,108 

48,424 

0.5 

5 

5 

1,337-1,626 

82,299 

86,460 

0.6 

1 

1 

1,155-1,405 

16,044 

16,860 

3 

3 

3 

1,048-1,273 

42,350 

43,692 

0.9 

_ 

_ 

998-1,213 

_ 

— 

10.9 

13 

13 

959-1,213 

170,734 

174,422 

1.3 

2 

2 

821-998 

20,376 

21,384 

1.9 

— 

_ 

870-959 

— 

_ 

13 

14 

14 

717-870 

142,704 

143,580 

1 

3 

3 

599-728 

21,912 

22,992 

— 

— 

_ 

457-614 

— 

— 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1.7 

1.7 

(9,351) 

$959,258 

14,136 

14,136 

50.4 

59.7 

59.7 

$1,092,496 

$1,109,049 

COURT  OF  APPEAL,  SECOND   APPELLATE   DISTRICT 


Presiding  justice 5  5 

Associate  justice 15  15 

Clerk     0.7  1 

Principal    attorney    0.6  1 

Sr   attorney   III   7.2  9 

Sr   attorney   II    0.4  1 

Sr  attorney   I   4.7  5 

Chief  deputy  clerk  I 1  1 

Law  librarian    0.6  1 

Deputy  clerk   II   7  7 

Deputy    clerk    I    0.3  1 

Research    attorney    9.8  15 

Court   reporter-secretary    3  3 

Research    asst   4.2  - 

Judicial    secretary    II    25.4  27 

Judicial  secretary  I 2  4 

Janitor   foreman   I   1  1 

Janitor    2  3 

Temporary    help    0.9  0.8 

Totals,  Authorized   Positions 90.8  100.8       100.8 


5 

15 

1 


1 

5 
1 
1 
7 
1 
15 
3 

27 
4 
1 
3 
0.8 


SALARY  RANGE 

$40,076 

40,076 

22,822 

1,882-2.288 

1,708-2,076 

1,475-1,793 

1,337-1,626 

1,155-1,405 

998-1,337 

1,048-1,273 

821-998 

959-1,213 

905-1,100 

870-959 

717-870 

599-728 

505-614 

457-556 

(6,777) 

$1,726,358 


$200,3SO 

601,140 
22,822 
25,633 

208,911 
18,065 
89,341 
16,860 
12,326 

104,196 
9,852 

192,799 
39,184 

270,696 
32,880 

7,368 
18,828 

4,200 

$1,875,481 


$200,380 

601,140 
22,822 
26,911 

216,478 
18,966 
92,809 
16,860 
12,940 

106,212 
9,852 

194,763 
39,600 

274,306 
33,312 

7,368 
18,828 

4,200 

$1,897,747 


lENERAL  GOVERNMENT 


COURT  OF   APPEAL,  THIRD   APPELLATE   DISTRICT 


15 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
(Flllid)      (Aoth.)      (»uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Presiding  justice 

Associate  justice 

Clerk   

Principal   attorney   

Sr  attorney  III 

Sr  attorney  I 

Deputy  clerk  II 

Attorney  II 

Research  attorney 

Court  reporter-secretary   

Judicial  secretary  II 

Judicial  secretary  I 

Sr  clerk 

Janitor 

Temporary   help   

Totals,  Authorized  Positions 22.5 


SALARY  RANGE 

1 

1 

1 

$42,097 

$40,076 

$40,076 

3 

3 

3 

42,097 

120,228 

120,228 

1 

1 

1 

20,920 

20,920 

20,920 

0.7 

1 

1 

1,882-2,288 

25,736 

27,020 

4 

4 

4 

1,708-2,076 

91,868 

95,208 

0.4 

1 

1 

1,337-1,626 

16,384 

17,210 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

0.8 

— 

— 

998-1,213 

_ 

— 

1.4 

2 

2 

959-1,213 

28,163 

28,783 

1 

1 

1 

905^1,100 

13,200 

13,200 

5 

5 

5 

717-870 
599-728 

52,200 

52,200 

1 

2 

2 

15,852 

16,284 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

457-556 

6,672 

6,672 

0.2 

0.3 

0.3 

(1,019) 

1,159 

1,159 

24.3        24.3 


$422,767 


$453,026 


$460,152 


COURT  OF  APPEAL,   FOURTH   APPELLATE   DISTRICT 


Presiding  justice 

Associate  justice 

Clerk   

Principal  attorney 

Sr  attorney  III 

Sr  attorney  I 

Deputy  clerk  II  

Attorney  II   

Research    attorney   

Court  reporter-secretary   

Deputy  clerk  I 

Research   asst   

Judicial  secretary  II 

Judicial  secretary  I 

Student  legal  asst  

Temporary    help    

Totals,  Authorized  Positions 


SALARY  RANGE 

2 

2 

2 

$42,097 

$80,152 

$80,152 

7 

7 

7 

42,097 

280,532 

280,532 

1 

1 

1 

21,872 

21,872 

21,872 

— 

1 

1 

1,882-2,288 

22,584 

23,712 

2.8 

3 

3 

1,708-2,076 

68,064 

71,472 

0.4 

1 

1 

1,337-1,626 

16,384 

17,210 

3 

4 

4 

1,048-1,273 

57,568 

58,908 

0.8 

— 

— 

998-1,213 

— 

— 

7.1 

8 

8 

959-1,213 

103,203 

105,822 

2 

2 

2 

905-1,100 

26,400 

26,400 

1.8 

1 

1 

821-998 

10,272 

10,776 

0.3 

_ 

_ 

870-959 

— 

-7 

6.8 

7 

7 

717-870 

72,056 

72,522 

1.2 

1 

1 

599-728 

8,176 

8,592 

0.2 

_ 

_ 

535-717 

— 

— 

0.6 

0.3 

0.3 

(5,879) 
$725,442 

2,783 
$770,046 

2,783 

37 

38.3 

38.3 

$780,753 

COURT   OF  APPEAL,   FIFTH  APPELLATE   DISTRICT 


Presiding  justice 

Associate  justice — 

Clerk   

Sr  attorney  I 

Deputy  clerk  II 

Attorney  II 

Research    attorney    

Court  reporter-secretary   

Research   asst   

Judicial  secretary  II 

Temporary  help 

Totals,  Authorized  Positions 11.8 


SALARY  RANGE 


1 

1 

1 

$42,097 

$40,076 

$40,076 

1.8 

2 

2 

42,097 

80,152 

80,152 

1 

1 

1 

20,920 

20,920 

20,920 

2 

2 

2 

1,337-1,626 

39,024 

39,024 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.2 

_ 

_ 

998-1,213 

— 

— 

1.6 

2 

2 

959-1,213 

25,392 

25,392 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.2 

_ 

870-959 

— 

— 

2 

2 

2 

717-870 

20,880 

20,880 

0.1 

0.1 

- 

995 

995 

12.1 


12.1 


$248,947 


$255,915 


$255,915 


16 


GENERAL  GOVERNMEM 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


JUDICIAL  COUNCIL 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh  )        (Autli.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Adm  director  of  the  courts 111 

Deputy  director 111 

Sr  attorney  IV 0.1  1  1 

Project    director    111 

Staff    director    0.2 

Sr  attorney   III    5.4  5  5 

Sr  attorney  II -  1  1 

Research  director 111 

Sr   attorney   I   2  11 

Personnel   and   budget   officer 111 

Court  management  analyst 0.6  2  2 

Sr    statistician    111 

Adm  asst  to  chief  justice 2  2  2 

Accounting  officer  III  a 0.3  1  1 

Assoc  statistician   1.8  —  - 

Research  attorney 0.1  -  - 

Office  supvr  I 111 

Secretary  II 111 

Judicial  secretary  II 4.8  5  5 

Jr    statistician    111 

Statistical   clerk    2  2  2 

Judicial  secretary  I 2.5  3  3 

Sr   clerk    0.5 

Accounting    technician  a    0.3  1  1 

Clerk-typist   lib   1.2  2  2 

Temporary    help    0.3  0.2  0.2 

Totals,    Authorized    Positions    33.1         35.2         35.2 

a  Position  transferred  from  Department  of  General  Services. 

b  One  position  transferred  from  Department  of  General  Services. 


SALARY  EANGB 

$36,6S7 

$36,687 

$36,687 

1,976-2,403 

28,836 

28,836 

1,882-2,288 

26,257 

27,456 

1,793-2,179 

26,148 

26,148 

2,084 

— 

— 

1,708-2,076 

117,258 

119,370 

1,475-1,793 

19,512 

20,496 

1,405-1,708 

20,496 

20,496 

1,337-1,626 

16,930 

17,773 

1,273-1,548 

18,576 

18,576 

1,273-1,548 

34,688 

35,506 

1,273-1,548 

16,112 

16,930 

1,100-1,337 

32,088 

32,088 

1,048-1,273 

15,276 

15,276 

1,048-1,273 

— 

— 

959-1,213 

— 

— 

863-1,048  "* 

12,576 

12,576 

717-870 

10,440 

10,440 

717-870 

50,474 

51,379 

746-863 

10,026 

10,356 

619-753 

17,882 

18,072 

599-728 

24,257 

25,040 

548-666 

— 

548-666 

7,992 

7,992 

457-614 

12,682 

12,982 

(1,743) 

1,202 

1,202 

$526,513 


$556,395 


$565,677 


COMMISSION   ON   JUDICIAL   QUALIFICATIONS 


Executive   secretary   111 

Secretary 111 

Temporary    help    0.2  0.1  0.1 

Totals,  Authorized  Positions 2.2  2.1  2.1 


SALARY  RANGE 
$1,405-1,708 
599-728 
(1,602) 

$30,762 


$20,496 
8,412 
1,049 


$20,496 
8,736 
1,049 


$29,957 


$30,281 


Governor  

Executive  secretary 

Legislative  secretary 

Asst  executive  secretary 

Press  secretary 

Appointments  secretary 

Asst  to  Governor 

Cabinet  secretary 

Legal  affairs  secretary 

Secretary  

Office  manager 

Administrative  asst 

Administrative  asst  II 

Accountant 

Administrative  asst  I 

Supvng  elk  II 

Supvng  file  elk  II 

Secretary  II  

Receptionist   

Secretary  I  

Supvng  elk   I 

Sr  reproduction  mach  operator 

Sr  steno 

Sr  elk-typist 

Sr  file  elk 

Steno  II 

Clerk-typist  II 

Clerk  II  

File  elk  II 

Clerk-typist  I 

Temporary  help 

Totals,  Authorized  Positions 


GOVERNOR'S  OFFICE 

SALARY  RANGE 


1 

1 

1 

$49,100 

$49,100 

$49,100 

1 

1 

1 

35,000 

35,000 

35,000 

1 

1 

1 

27,500 

27,500 

27,500 

1 

1 

1 

27,500 

27,500 

27,500 

1 

1 

1 

27,500 

27,500 

27,500 

1 

1 

1 

27,500 

27,500 

27,500 

2 

2 

2 

27,500 

55,000 

55,000 

1 

1 

1 

27,500 

27,500 

27,500 

1 

1 

1 

27,500 

27,500 

27,500 

13.4 

14 

14 

20,000 

280,000 

280,000 

1 

1 

1 

1,155-1,405- 

16.S60 

16,860 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

4 

3 

3 

1,048-1,273 

42,338 

43,682 

1 

1 

1 

863-1,048 

12,576 

12,576 

2.7 

1 

1 

863-1,048 

10,776 

11,310 

2 

2 

2 

734-893 

21,432 

21,432 

1 

1 

1 

734-S93 

10,716 

10,716 

9.3 

10 

10 

717-870 

101,242 

102,429 

1 

1 

1 

717-S70 

10,440 

10,440 

4.8 

4 

4 

651-791 

35,044 

36,444 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

614-746 

8,952 

8,952 

6.1 

5 

5 

562-717 

38,822 

39,956 

5.8 

6 

6 

548-700 

45,804 

46,500 

1.9 

1 

1 

548-666 

7,992 

7,992 

4.8 

3 

3 

492-628 

21,564 

21,564 

14.6 

15 

15 

457-614 

92,997 

96,614 

1.5 

2 

2 

457-556 

11,770 

12,370 

1 

1 

1 

457-556 

6,285 

6,594 

1.7 

2 

2 

415-505 

10,5S2 

11,111 

— 

0.4 

0.4 

— 

3,000 

3,000 

90.6 

86.4 

86.4 

$1,123,382 

$1,118,600 

$1,129,950 

ENERAL  GOVERNMENT 


Governor's  Office — Continued 
SECRETARY   FOR   AGRICULTURE  AND   SERVICES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM      (tilth.)       Quih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


17 


Secretary  

Asst  to  agency  secretary 

Administrative  asst  I 

Secretary  II  

Secretary  I  

Sr  steno   

Temporary  help 

Totals,  Authorized  Positions. 


SALARY  RANGE 

1 

1 

1 

$35,000 

$35,000 

$35,000 

0.6 

1 

1 

27,204 

27,204 

27,204 

0.8 

— 

— 

863-1,048 

_ 

0.2 
0.8 

1 

1 

717-870 
651-791 

9,492 

9,960 

0.2 

1 

1 

562-717 

8,196 

8,196 

0.2 

0.4 

0.4 

(1.284) 

2,810 

2.810 

3.8 


4.4 


4.4 


$72,024 


$82,702 


$83,170 


SECRETARY   FOR   BUSINESS   AND   TRANSPORTATION 

Secretary 111  $35,000  $35,000 

Asst  to  agency  secretary 0.6            1               1  27,204  27,204 

Special  asst  to  the  agency  secretary -              2              2  1,405-1,708  35  608 

Secretary  II 0.3           1              1  717-870  8',604 

Sr  stenographer 0.9           2              2  562-683  15,276 

Stenographer  II 1              1  492-599  7,188 

File  clerk  II 1              1  457-556  6,672 

Stenographer  I -              1              1  446-543  5,352 

Totals,  Authorized  Positions 2.8         10            10  $61,732  $140,904 


$35,000 

27,204 

36.276 

9,036 

15,624 

7,188 

6,672 

5,616 


$142,616 


SECRETARY   FOR   HUMAN   RELATIONS 


Secretary    

Asst  to  agency  secretary 

Asst  to  secretary 

Secretary  II  

Supvng  steno  I 

Totals,  Authorized  Positions 


1 

0.7 

1 

0.8 

0.5 


SALARY  RANGE 
$35,000 
27,204 

1,626-1,976 
717-870 
651-791 

$88,826 


$35,000 

27,204 

23,712 

8,604 

7,812 

$102,332 


$35,000 

27,204 

23,712 

9,036 

8,196 


$103,148 


Secretary  

Asst  to  agency  secretary 

Projects  coordinator 

Resources  planning  coordinator. 

Secretary  II  

Sr  steno 

Steno  II   

Temporary  help 

Totals.  Authorized  Positions.. 


SECRETARY  FOR 

RESOURCES 

SALARY  RANGE 

111 

$35,000 

$35,000 

$35,000 

111 

27,204 

27,204 

27,204 

111 

1,475-1,793 

20,168 

21,176 

1            1 

1,337-1,626 

16,044 

16,860 

111 

717-870 

10,440 

10,440 

2              2              2 

562-717 

16,264 

16,392 

2.6           2              2 

492-628 

14,376 

14,376 

1.3          1.3          1.3 

(15,087) 

7,497 

7,497 

9.9 


10.3 


10.3 


$140,963 


$146,993 


$148,945 


2—651 
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GENERAL  GOVERNMENT 


1 
2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 
68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


Governor's  Office — Continued 
OFFICE   OF   EMERGENCY   SERVICES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill.d) (Aulh.)       (Aath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Executive : 

Director    _: 0.9 

Deputy  director 0.6 

Asst   director   0.5 

Sr  stenographer 0.6 

Planning  and  Operations  Division  : 

Chief    1 

Sr   stenographer   1 

Planning  Section : 

Sr  emergency  operations  planner 1 

Sr  programs   analyst 1 

Assoc   emerg  operations   planner 1 

Emerg  info  and  training  officer — 

Stenographer  II   0.4 

Clerk-typist   II    0.2 

Communications  Section : 

Communications  and  warning  officer  1 

Sr   coordinator,    communications 1 

Coordinator,   communications 2 

Warning  controller 5 

Clerk-typist   II    0.6 

Radiological  and  Intelligence  Section  : 

Radiological  and  intelligence  officer  1 
Law  Enforcement  Division : 

Chief    1 

Sr  coordinator,   law   enforcement 0.4 

Coordinator,  law  enforcement 1 

Stenographer  II   0.6 

Fire  and  Rescue  Division : 

Chief   0.5 

Sr  coordinator,  fire  services 1 

Coordinator,   fire   services   3 

Heavy  equipment  mechanic 0.6 

Sr  clerk-typist 0.6 

Stenographer   II   0.6 

Fiscal  and  Administration  Division  : 

Chief    1 

Secretary  II 1 

Federal  Financial  Programs  Section  : 

Federal  financial  programs  officer 1 

Surplus  property   representative   II  1 

Sr   stenographer   0.6 

Sr  clerk-typist 0.6 

Sr  account  clerk 0.6 

Clerk-typist  II 1.6 

Disaster  Services  Section : 

Federal  financial  programs  officer 1 

Asst  federal  financial  prgms  officer  1 

Sr  clerk-typist 0.6 

Stenographer  II   1.2 

Personnel  Section : 

Personnel  asst  I 0.6 

Clerk-typist  II 1 

Office  Services  Section : 

Accounting  officer  III 0.4 

Business  service  officer  I 1 

Property  inspector - 

Accountant  I 0.6 

Supv  clerk-typist  I 1 

Sr  account  clerk 1.2 

Duplicating   machine  operator 0.6 

Account  clerk  II 0  6 

Clerk-typist  II 0  6 

Clerk  II   0.6 

Building   maintenance   man 0.6 

Laborer 0.6 

Janitor  foreman  I   0.6 

Janitor    0.6 

Regional  Office  Services: 
Region  I  and  VI : 

Regional   manager   II   1 

Coordinator,  communications 1 

Field  rep,  shelter  planning 1 

Stenographer  II   1 

Region  II : 

Regional  manager  II 1 

Field  rep,  shelter  planning  _.  1 

Federal  programs  and  property  rep.  1 

Stenographer    II     1 

Region  III  and  IV : 

Regional  manager  I 1 

Sr  stenographer 0.6 

Region  V : 

Regional  manager  I 1 

Sr  stenographer 0.6 


1 
1 

2 

1 

1 

1 
2 
1 

SALARY  RANGE 
$25,000 

1,548-1,882 

1,475-1,793 

562-717 

$25,000 

20,751 

36,744 

8,196 

1 
1 

1 
1 

1,337-1,626 
562-683 

19,512 
8,196 

1 

1 
2 

1 
1 
1 

1 
1 
2 
1 
1 
1 

1,100-1,337 

1,100-1,337 

950-1,155 

998-1,213 

492-628 

457-584 

16,044 
16,044 
22,620 
11,976 
6,908 
5,622 

1 
1 
2 
5 
1 

1 
1 
2 
5 
1 

1,273-1,548 

1,100-1,337 

950-1,155 

849-1,031 

457-556 

17,210 
15,468 
24,236 
58,988 
6,672 

1 

1 

1,213-1,475 

17,700 

1 
1 
1 

1 

1 
1 

1 
1 

1,337-1,626 

1,100-1,337 

1,048-1,273 

492-628 

19,512 
13,860 
11,400 

7,188 

1 
1 

4 
1 

1 
1 

1 
1 
4 
1 

1 
1 

1,337-1,626 

1,100-1,337 

950-1,155 

783-950 

548-700 

492-628 

16,930 
14,616 
50,676 
10,356 
7,398 
6,308 

1 
1 

1 
1 

1,337-1,626 
717-870 

19,512 
10,440 

1 
1 
1 

1 
1 
2 

1 
1 
1 
1 
1 
2 

1,213-1,475 

829-998 
562-683 
548-666 
548-666 
457-584 

17,700 

11,976 

7,943 

7,992 

7,518 

12,363 

1 

1 
1 
2 

1 
1 
1 
2 

1,213-1,475 
821-998 
548-666 
492-628 

17,700 

11,130 

7,218 

12,970 

0.8 
1 

0.8 

1 

548-666 
457-584 

5,994 
6,672 

1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 

1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 

1,048-1,273 
863-1,048 
710-821 
644-783 
635-772 
548-666 
505-614 
457-556 
457-556 
457-556 
651-717 
562-619 
505-614 
457-556 

12,576 
12,576 
8,520 
9,396 
9,264 
15,049 
7,368 
6,672 
5,835 
5,645 
8,604 
7,428 
7,368 
6,672 

1 

1 
1 
1 

1 
1 
1 

1 

1,337-1,626 

950-1,155 

950-1,155 

492-599 

17,773 
13,860 
12,326 

7,188 

1 
1 

1 
1 

1 

1 
1 
1 

1,337-1,626 

950-1,155 

746-905 

492-599 

19,512 
13,860 
10,860 

7,188 

1 

1 

1 
1 

1,213-1,475 
562-683 

15,660 
8,035 

1 

1 

1 

1 

1,213-1,475 
562-683 

15,660 
8,196 

$25,000 
21,783 

38,580 
8,196 

19,512 
8,196 

16,044 
16,044 
23,760 
12,576 
7,188 
5,910 

18,065 
16,044 
25,451 
60,064 
6,672 

17,700 

19,512 
14,556 
11,976 

7,188 

17,773 
15,340 
51,831 
10,356 
7,750 
6,628 

19,512 
10,440 

17,700 

11,976 

8,196 

7,992 

7,838 

12,657 

17,700 

11,688 

7,578 

13,620 

5,994 
6,672 

13,200 
12,576 
8,952 
9,396 
9,264 
15,402 
7,368 
6,672 
6,135 
5,935 
8,604 
7,428 
7,368 
6,672 


18,654 
13,860 
12,940 

7,188 

19,512 

13,860 

10,860 

7,188 

16,452 
8,196 

16,452 
8,196 
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l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


Governor's  Office — Continued 
OFFICE   OF   EMERGENCY   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fill. J)      (A.lh)      (»»ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Radiological  Instrument  Study  Contract : 

Asst  project  officer 

Sr  instrumentation   technician 

Instrumentation  technician 

Clerk-typist    II    

Radiological  Instrument  Maintenance 
Contract : 

Radiological   maintenance  officer 

Inspector    

Sr    instrumentation    technician    

Instrumentation    technician    

Laborer     

Clerk-typist   II    

Community   Emergency   Planning 
Contract : 

Community  shelter  planner 

Assoc    planner-demographer    

Sr  delineator 

Delineator    

Drafting   aid   II    

Sr   stenographer    

Disaster  Assistance  Planning  Contract : 

Project   officer   

Economic   specialist    

Planning    field    representative    

Accountant  I 

Sr    stenographer    

Stenographer   II    

Special   consultant   

Temporary  help 

Totals,  Salaries  and  Wages 


SALARY  RANGE 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

810-983 

11.796 

11,796 

1 

1 

1 

700-849 

9,798 

10,188 

0.6 

1 

1 

457-556 

6.672 

6,672 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

3 

3 

3 

810-983 

35,388 

35.388 

2 

2 

2 

810-983 

23,592 

23,592 

2.3 

2 

2 

700-849 

20,025 

20,376 

0.6 

1 

1 

562-619 

7,428 

7,428 

0.6 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,213-1.475 

17.350 

17,700 

1.9 

2 

2 

1,048-1,273 

27,280 

28,648 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

676-821 

9,852 

9,852 

0.6 

1 

1 

3.54  hr. 

7,952 

7,952 

0.6 

1 

1 

562-683 

8,196 

8,196 

0.9 

_ 

_ 

1,337-1,626 

_ 

_ 

0.5 

— 

— 

1,100-1,337 

— 

- 

1.4 

— 

— 

1,048-1,273 

— 

— 

0.1 

— 

— 

644-783 

— 

_ 

0.8 

_ 

_ 

562-683 

— 

_ 

0.5 

_ 

_ 

492-599 

_ 

_ 

0.6 

_ 

_ 

(6,745) 

- 

- 

0.1 

1 

1 

(1,710) 

5,000 

5,000 

85.2 

102.8 

102.8 

$1,014,526 

$1,163,347 

$1,187,044 

OFFICE  OF   PLANNING   AND   RESEARCH 


Special  consultant  IV 

Research  consultant  III 

Deputy  director 

Research  consultant  II 

Research  consultant  I 

Sr  steno 

Steno  II 

Totals,  Authorized  Positions. 


SALARY  RANGE 

0.5 

1 

1 

$1,666 

$20,000 

$20,000 

0.8 

1 

1 

1,405-1,666 

16,860 

17,700 

0.3 

1 

1 

1,625 

19,500 

19,500 

0.3 

2 

2 

1,273-1,548 

33,852 

34,620 

0.3 

1 

1 

1,048-1,273 

12,784 

13,420 

0.6 

1 

1 

562-717 

8,196 

8,196 

0.6 

1.8 

1.8 

492-628 

10,922 

11,474 

3.4 


8.8 


$48,501 


$122,114 


$124,910 


LIEUTENANT  GOVERNOR 

SALARY  RANGE 


Lieutenant  governor 

Executive  asst 

Asst  II  

Executive  asst  to  lieutenant  governor 

Asst  I  

Administrative  asst  I 

Secretary  II  

Jr  staff  analyst 

Secretary  I  

Sr  steno  

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Temporary  help 

Terminal   leave   

Totals,  Authorized  Positions 


1 

1 

1 

$35,000 

$35,000 

$35,000 

0.5 

1 

1 

2,291 

27,492 

27,492 

1 

2 

2 

2,000 

48,000 

48,000 

0.8 

_ 

_ 

1,626-1,976 

— 

— 

0.5 

2 

2 

1,337-1,626 

32,496 

34,140 

2.1 

3 

3 

863-1,048 

33,795 

35,496 

0.5 

1 

1 

717-870 

9,264 

9,726 

0.1 

_ 

_ 

710-863 

— 

— 

0.5 

2 

2 

651-791 

17,016 

17,868 

1.5 

3 

3 

562-717 

21,966 

23,064 

0.2 

_ 

548-700 

— 

— 

2.4 

4 

4 

492-628 

26,330 

27,300 

0.2 

2 

2 

457-614 

10,974 

11,532 

0.5 

_ 

(3,069) 

1,785 

1,785 

- 

- 

(1,153) 

— 

~ 

11.8        21 


21 


$159,683 


$264,118 


$271,403 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


OFFICE  OF   INTERGOVERNMENTAL   MANAGEMENT 


SALARIES  AND  WAGES 


NO.  0 

r  KUSI 

NUNS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 

70-71 

(filled) 

71-72 
(Auth.) 

72-73 
(A.tk.) 

1972-73 

SALARY  RANGE 

0.7 

1 

1 

$20,000 
1,213-1,475 

$20,000 

$20,000 

1 

1 

1 

16,452 

17,280 

2.9 

3 

3 

905-1,100 

35,796 

36,926 

0.3 

_ 

— 

710-S63 

— 

— 

1.5 

1 

1 

651-791 

7,812 

8,208 

3.9 

3 

3 

492-628 

19,856 

20,500 

0.2 

— 

_ 

457-556 

— 

— 

2 

- 

- 

(12,500) 

1,050 

1,050 

0.8 

_ 

_ 

1,591 

_ 

_ 

3 

3 

3 

1,213-1,475 

47,172 

49,560 

0.2 

1 

1 

905-1,100 

12,628 

13,200 

1.5 

2 

2 

562-717 

14,940 

15,264 

1 

1 

1 

492-628 

7,188 

7,188 

Intergovernmental  Management  Unit 

Executive  officer 

Intergovernmental  mgt  asst  II 

Intergovernmental  mgt  asst  I 

Jr  staff  analyst 

Secretary  I  

Steno  II 

Student  research  asst 

Temporary  help 

Model  Cities  Unit : 

Chief    

Intergovernmental  mgt  asst  II 

Intergovernmental  mgt  asst  I 

Sr  steno 

Steno  II 

Totals,  Authorized  Positions 19 


16 


16 


$216,121 


$182,894 


$189,176 


Executive  secretary 

Sr  planner 

Sr  governmental  program  analyst 

Assoc  planner 

Contract  administration  asst 

Jr  staff  analyst 

Steno  II 

Temporary  help 

Totals,  Authorized  Positions 12.5 


COUNCIL  ON 

l 

INTERGOVERNMENTAL 

SALARY  RANGE 

1             1          $1,475-1,793 
1             1            1,273-1,548 
1             1            1,273-1,548 

3  3            1,048-1,273 
1             1            1,048-1,273 
1              1                  710-863 

4  4                  492-628 
0.5          0.5                  (9,447) 

RELATIONS 

$18,576 
18,576 
18,576 
42,026 
13,530 
8,628 
27,177 
7,100 

$19,500 

l 

18,576 

l 
3 

18,576 
43,808 

1 

14,208 

0.3 

9,063 

3.9 

27,979 

1.3 

7,100 

12.5 


12.5 


$148,202 


$154,189 


$158,810 


ENVIRONMENTAL   QUALITY  STUDY   COUNCIL 


Executive   secretary 
Constrn  mgt  supvr 

1 

0.9 

2 

1 
1 
2 

1 
1 
2 

SALARY  RANGE 
$1,708 

1,213-1,475 
457-614 
(799) 

$49,802 

$20,496 
16,860 
12,757 

$20,496 
17,700 
13,058 

Overtime 

0.1 

Totals,  Authorized  Positions 

4 

4 

4 

$50,113 

$51,254 

INTERGOVERNMENTAL   BOARD   ON   ELECTRONIC   DATA   PROCESSING 


Executive  secretary   

Totals,  Authorized  Positions 


0.1 


0.1 


SALARY  RANGE 

$1,626-1,976 
$1,631 


COMMISSION   OF   THE   CALIFORNIAS 


Executive  officer 

Steno  II  

Totals,  Authorized  Positions 


0.9 

1 


SALARY  RANGE 
$1,273 
492-628 

$21,121 


$15,276 

7,188 

$22,464 


$15,276 

7,188 


$22,464 


OFFICE  OF  MANAGEMENT  SERVICES 


Director    1 

Deputy  director 1 

Chief   1 

DP  manager  IV 0.2 

Supvng  DP  systems  analyst 2.6 

Sr  DP  systems  analyst 7.5 

Asst    director    1 

Staff  management  analyst 1 

Operations  research  specialist  II 1 

Assoc  DP  systems  analyst 2.9 

Operations  research  specialist  I 0.6 

Secretary   I    1 

Steno  II  4.9 

Temporary  help 1.8 

Totals,  Authorized  Positions 27.5 


SALARY  RANGE 

$1,882-2,233 

1,793-2,179 

1,708-2,076 

1,548-1,882 

1,405-1,708 

1,273-1,548 

1,273-1,548 

1,155-1,405 

1,100-1,337 

1,048-1,273 

905-1,100 

651-791 

492-628 

(9,672) 

$411,487 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


BICENTENNIAL   CELEBRATION   COMMISSION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Fllltjj       Hath.)       Q.lli.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Special   representative    

Clerk-typist  II   

Totals,   Authorized    Positions 


0.4 
0.6 


SALARY   RANGE 

$1,793 
457-614 

$12,043 


ADVISORY   COMMISSION   ON   MARINE   AND   COASTAL   RESOURCES 


Executive  officer 0.5 

Administrative  asst  II 0.5 

Sr  steno 0.5 

Steno  II 0.5 

Temporary  help 0.2 

Totals,  Authorized  Positions 2.2 


SALARY  RANGE 

$1,548 

- 

- 

1,048-1,273 

12.888 

13,530 

562-717 

— 

— 

492-628 

7,188 

7,188 

(2,767) 

210 

210 

$26,792 


$20,286 


PROMOTION   OF   ECONOMIC 
DEVELOPMENT 

Director  of  commerce 

Sr  business  specialist 

Information  officer  II 

Assoc  economist 

Administrative  asst   I   

Secretary  I  

Steno  II 

Clerk-typist  II 

Temporary  help 

Totals,  Promotion  of  Economic 
Development    


MUSEUM   OF  SCIENCE  AND 
INDUSTRY 

Administration : 

Museum  director 

Consultant    — 

Asst   director   T- 

Manager    

Administrative  asst  II 

Museum  info  and  educ  officer 

Accounting  officer  II 

Asst  museum  info  and  educ  officer 

Secretary  I  

Graphic  artist 

Accountant  I  

Sr   steno    

Property  clerk  I 

Sr  clerk-typist  

Sr   clerk    

Steno  II  

Clerk-typist    II    

Telephone  operator 

Temporary  help — other   

Temporary  help — museum  helper  _. 

Totals,  Administration 


DEPARTMENT   OF   COMMERCE 


9.3 


26.3 


$116,757 


$86,338 


1 

1 

1 

$1,976 

1 

1 

1,305-1,587 

1 

1 

1 

1,273-1,548 

0.8 

1 

1 

1,048-1,273 

1 

1 

1 

1,048-1,273 

1 

1 

1 

998-1,213 

1 

1 

1 

863-1,048 

1 

1 

1 

830-1,007 

1 

1 

1 

651-791 

1 

1 

1 

644-783 

1 

1 

1 

644-783 

1 

1 

1 

562-717 

1 

1 

1 

584-710 

1 

1 

1 

548-700 

1 

1 

1 

548-666 

2.8 

3 

3 

492-628 

3.6 

3,6 

3,6 

457-614 

1 

1 

1 

457-556 

4.6 

4.6 

4.6 

(50,954) 

0.5 

0.5 

0.5 

(2,475) 

27.7 


27.7 


$258,151 


$263,260 


$20,928 


SALARY  RANGE 

1 

1 

1 

$27,500 

$27,500 

$27,500 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1.1 

1 

1 

1,213-1,475 

16,044 

16,860 

0.2 

_ 

— 

1,048-1,273 

— 

— 

0.3 

1 

1 

863-1,048 

12,126 

12,576 

1 

_ 

_ 

651-791 

— 

— 

1 

1 

1 

492-628 

6,282 

6,768 

0.7 

1 

1 

457-614 

5,810 

6,110 

3 

- 

(25,029) 

— 

— 

$88,390 


$23,712 

$23,712 

16,452 

17,268 

17,846 

18,576 

13,044 

13,695 

14,092 

14,796 

14,556 

14,556 

12,576 

12,576 

10,485 

11,024 

9,454 

9,492 

8,180 

8,592 

9,396 

9,396 

8,196 

8,196 

8,080 

8,486 

6,912 

7,260 

7,992 

7,992 

19,898 

20,540 

22,900 

23,645 

6,672 

6,672 

30,127 

30,127 

2,690 

2,690 

$269,291 
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GENERAL  GOVERNMENT 


10 
11 
12 
13 
14 
15 
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17 
18 
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20 
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23 
24 
25 
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27 
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31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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DEPARTMENT   OF   COMMERCE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(FilW) 


71-72 
(Auth.) 


72-73 

i:.ulii) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MUSEUM  OF  SCIENCE  AND 
INDUSTRY— Continued 

Museum  Operation  :  SALARY  RANGE 

Chief  I                 -                     1              1              1  $927-1,128  $13,536  $13,536 

Supervisor" 1              1              1  821-998  11,976  11,976 

Museum    electrician    3              3              3  893— 9S3  35,388  35,388 

Carpenter   II   0.6           1              1  810-893  10,716  10,716 

Electrician   I    111  S10-S93  10,584  10,716 

Chief  museum  security  officer 111  710-S63  10,356  10,356 

Carpenter   I   0.5           1              1  772-S49  9.264  9,720 

Painter   I    0.9           1              1  772-849  9,921  10,169 

Stationary   engineer   2              2              2  764-S42  20,208  20,208 

Exhibit   designer-installer    3.8           4              4  676-S21  36,210  37,284 

Supvng  museum  security  officer 3              3              3  644-783  27,929  28.1S8 

Stationary  fireman   111  692-764  9,132  9.168 

Lead  groundsman   111  5S9-717  8.604  8,604 

Building  maint  man 1.5           1.5           1.5  651-717  12,906  12,906 

Museum  security  officer 6.6           7              7  584-710  55,722  57,316 

Janitor  foreman  II 111  5S4-710  8,384  8,520 

Museum  guard 13.6         14            14  530-644  102,088  104.8S6 

Steno  II  111  492-628  7,188  7,188 

Clerk-tvpist  II 111  457-614  6,210  6,516 

Duplicating  maeh  operator  II 111  505-614  7,218  7,368 

Janitor  foreman  I 111  505-614  7,368  7,368 

Watchman 3              3              3  4S0-584  19,652  20,304 

Janitor    15.6         17.6         17.6  457-556  109,332  112,513 

Temporary   help— other   0.6           0.6           0.6  (4,253)  3,072  3,072 

Motion  picture  operator 2              2              2  (13,920)  15,183  15,183 

Museum  guard— part  time 2               2               2  (15,443)  12,674  12,674 

Janitor— female 0.4           0.4           0.4  (2,086)  2,599  2,599 

Temporary    help    2              2              2  (14,989)  11,229  11,229 

Totals,  Museum  Operation 

Parking  Lots : 

Parking   operations  supvr 

Asst  parking  operations  supvr 

Sr  maint  man 

Meter  collector  and  repairman 

Maint  man 

Clerk-typist  II 

Temporary  help — other 

Parking  cashier 

Parking   flagmen   

Parking  foreman 

Totals,  Parking  Lots 

Totals,  Museum  of  Science  and 

Industry    

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    124  126.1       126.1  $1,035,702  $1,055,282  $1,074,523 


72.1 

76.1 

76.1 

$560,240 

$594,649 

$605,671 

1 

1 

1 

$927-1,128 

$13,536 

$13,536 

1 

1 

1 

772-S49 

10,188 

10,188 

2 

2 

2 

651-717 

17,072 

17,208 

1 

1 

1 

5S9-717 

8,604 

8,604 

0.5 

0.5 

0.5 

562-619 

3,714 

3,714 

1 

1 

1 

457-614 

7,008 

7,008 

0.3 

0.3 

0.3 

(1,842) 

1,686 

1,686 

4.5 

4.5 

4.5 

( 13.38S ) 

23,035 

23,035 

4 

4 

4 

(23,234) 

21,329 

21,329 

1 

1 

1 

(2,597) 
$100,554 

$918,945 

4.S63 
$111,035 

$968,944 

4,863 

16.3 

16.3 

16.3 

$111,171 

114.7 

120.1 

120.1 

$986,133 

STATE   OFFICE  OF   PLANNING 


Asst  chief 0.4 

Sr  planner   0.4 

Administrative   asst   II    0.4 

Sr  steno   0.4 

Steno  II  0.5 

Temporary  help 0.2 

Totals,  Authorized  Positions 2.3 


SALARY  RANGE 

$1,475-1,793 

1,273-1,548 

1,048-1,273 

562-717 

492-628 

(1,373) 

$29,385 


IENERAL  GOVERNMENT 
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DEPARTMENT   OF  JUSTICE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Flllljl      (Auth.)       (Hath ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


ADMINISTRATION 

Attorney  General : 

Attorney  general 1 

Special  asst  to  attorney  general 1 

Special  representative 1.2 

Information  officer  II 1 

Executive    secretary    1 

Secretary  I 1 

Sr  legal  steno 1.7 

Sr    clerk-typist    1 

Executive : 

Chief  deputy  attorney  general 1 

Assoc  deputy  attorney  general  III 1 

Special  consultant 0.1 

Adm   service  officer  II   1 

Special  representative - 

Secretary  I 2 

Sr  legal  steno 1.2 

Sr  steno   1.2 

Clerk-typist  II 1 

Fiscal : 

Fiscal  officer  I 1 

Accounting  officer   III   1 

Assoc  budget  analyst , 3 

Accountant  I 1.5 

Supvng  clerk  I 0.9 

Duplicating  mach  supvr  I 1 

Sr  clerk-typist 0.7 

Sr  clerk 2.6 

Accounting  technician   6.1 

Clerk-typist   II    9-5 

Bookkeeping  mach  operator  II 1 

Duplicating  mach  operator  II 1 

Clerk  II   4.3 

Account  clerk  II 2.2 

Duplicating  mach  operator  I 1.1 

Business  service  officer  I 1 

Storekeeper  II 0.9 

Property   clerk    II    0.4 

Sr  clerk    0.2 

Clerk-typist   II    0.2 

Duplicating  mach  operator  II 0.3 

Clerk    II    1.7 

Cashier  clerk  II 0.3 

Clerk  I   0.2 

Personnel : 

Personnel  officer  II   1 

Personnel   asst    II    1 

Personnel  asst  I 3 

Steno  II 0.5 

Clerk-typist  II 2 

Management  Services : 

Sr  management  analyst 1 

Assoc   management   analyst   4 

Sr  steno   1 

Crime  Prevention  and 

Community  Relations : 

Asst   director - 

Program  supvr 0.2 

Sr  field  deputy   - 

Field   deputy    - 

Sr  legal  steno 1 

Sr  steno 

Steno  II - 

Temporary    help    0.7 

Temporary    help — reimbursed    O-l 

Totals,  Authorized  Positions, 

Administration    75 


LEGAL  SERVICES 
Civil  Law 

Executive : 

Chief  asst  attorney  general 

Secretary   I   . 

Legal  Services : 

Asst  attorney  general  II 

Sr  asst  attorney  general 

Assoc  deputy  attorney  general  III 
Assoc  deputy  attorney  general  II  — 


1 
1 
1 
2 

2 
1 

1 
1 

1 
1 
1 
2 
2 
1 
1 

1 
1 
3 

2 
1 
1 
1 
3 
7 
7 
1 
1 
3 
2 
1 
1 
1 
1 
1 
1 
1 
8 
1 
1 

1 
1 
3 
1 
2 

1 
4 
1 


1 

2 

1 

5 

1 

3 

1 

1.1 

0.5 


1 
1 
1 
2 

2 

1 

1 
1 
1 
1 

1 
2 
2 

1 
1 

1 
1 
3 
2 
1 
1 
1 
3 
7 
7 
1 
1 
3 
2 
1 
1 
1 
1 
1 
1 
1 
8 
1 
1 

1 

1 
3 

1 
2 

1 

4 
1 


1 

2 

1 

5 

1 

3 

1 

1.1 

0.5 


100.6      100.6 


SALARY  RANGE 

$42,500 

1,626-1,976 

1,273-1,548 

1.213-1,475 

1,155-1,405 

651-791 

599-728 

548-700 

2,650 

1,708-2,076 

82.58 

1,337-1,626 

1,273-1,548 

651-791 

599-728 

562-717 

457-614 

1,155-1,405 
1,048-1,273 
1,048-1,273 
644-783 
635-772 
584-710 
548-700 
548-666 
548-666 
457-614 
505-614 
505-614 
457-556 
457-556 
435-530 
863-1,048 
676-863 
676-821 
548-666 
457-614 
505-614 
457-556 
457-556 
395-^80 

1,213-1,475 
635-772 
548-666 
492-628 
457-614 

1,273-1,548 

1,048-1,273 

562-717 


1,667-2,026 

1,273-1,548 

1,155-1,405 

1,048-1,273 

599-728 

562-717 

492-628 

(5,193) 

(469) 


1 
1 

1 

4.1 
44.9 
10 


1 

1 

5 

5 

48 

48 

9 

9 

$687,712 


$2,179-2,410 
651-791 

1,976-2,403 

1,882-2,288 
1,708-2,076 
1,475-1,793 


$42,500 

18,138 
17,700 
15,660 
18,687 
15.924 
7,992 

31,800 
24,912 
21,470 
19,512 
17,773 
15,624 
15,840 
8,196 
6,672 

16,860 

13,475 

42,611 

17,830 

8,774 

8,520 

6,800 

21,144 

52,736 

44,854 

6,060 

6,464 

18,546 

12,732 

5,785 

10,356 

8,112 

9,852 

7,992 

5,737 

6,310 

52,066 

5,714 

5,000 

17,700 
8,366 

22,410 
6,054 

13,318 

16,860 

52,016 

8,196 


24,312 

33,420 

13,860 

62,880 

7,275 

20,763 

6,054 

7,450 

3,030 


$1,016,694 


$26,148 
7,812 

28,836 

136,953 

1,170,150 

175,899 


$42,500 

18,576 
17,700 
16,452 
18,984 
16,272 
7.992 

31,800 
24,912 
21,470 
19,512 
18,576 
16,392 
16,608 
8.196 
6,672 

16,860 

14,150 

43,982 

18,242 

9,226 

8,520 

7,144 

21,816 

54,182 

45,786 

6,360 

6,784 

19,146 

13,032 

6,085 

10,860 

8,520 

9,852 

7,992 

6,035 

6,620 

52,614 

6,010 

5,242 

17,700 
8,774 

23,134 
6,360 

13,344 

17,700 

54,606 

8,196 


24,312 

34,620 

14,556 

66,000 

7,632 

21,768 

6,360 

7,450 

3,030 


$1,043,216 


$27,456 
8,196 

28,836 

137,280 

1,180,168 

183,493 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
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64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  JUSTICE — Continued 

GENERAL  GOVERNMENT 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72 
(Flllid)      (tuth.) 

72-73 
(Autb.) 

LEGAL  SERVICES— Continued 

Civil   Law — Continued 

Executive — Continued 

Assoc  deputy  attorney  general  I 

Legal  counsel 
Supervisor 
Claims  examiner 

29.3        31 
8.7           9 
1              1 
3              3 
1              1 
0.1           1 

31 
9 
1 
3 
1 
1 

SALARY  RANGE 

1,337-1,626 

959-1,213 

988-1,213 

950-1,155 

548-700 

492-628 

537,560 

122,809 

14,556 

39,996 

6,576 

6,282 

561,193 

127,546 

14,556 

40,608 

6,912 

6,600 

Steno  II 

Totals,  Authorized  Positions 

Criminal    Law 

Executive  : 

Chief  asst  attorney  general 

Secretary  I 

Drug  Panel : 

Executive  secretary 

Steno  II  

Legal  Services : 

Sr  asst  attorney  general,  spec  proj  . 

Sr  asst  attorney  general 

Assoc  deputy  attorney  general  III  _ 

Assoc  deputy  attorney  general  II 

Assoc  deputy  attorney  general  I  

Legal  counsel 

Graduate  legal  asst 

Totals,  Authorized  Positions 

Special   Operations 

Executive : 

Chief    asst    attorney    general    

Secretary   I   

Legal  Services : 

Asst  attorney  general  II 

Sr  asst  attorney  general 

Assoc  deputy  attorney  general  III_ 

Assoc  deputy  attorney  general  II 

Assoc  deputy  attorney  general  I 

Registrar  of  trusts 

Supvng  governmental  auditor  I 

Deputy  registrar  of  trusts 

Antitrust   economist 

General  auditor  III 

Agent 

Legal    counsel    

General  auditor  II 

Inter  analyst 

Supvng  clerk-typist  I 

Sr  clerk-tvpist 

Steno    II    

Clerk-typist  II 

Clerk  II   

Totals,  Authorized  Positions 

Legal   Office  Services 

Office  Services : 

Administrative  asst  II 

Office  supvr  I 

Supvng  legal  steno  II 

Supvng  legal  steno  I 

Supvng  clerk   I   

Sr  legal  typist ~ 

Sr  legal   steno 

Duplicating   mach   supvr   I 

Sr   clerk-typist   I    

Sr   clerk    

Sr  file  clerk 

Sr  information  clerk 

Clerk-typist   II    

Duplicating  mach  operator  II 

Clerk   II   

Clerk-typist   I   


105.1 

111 

111 

$2,154,79S 

$2,273,577 

$2,322,S44 

1 

1 

1 

$2,179-2,410 

$26,148 

$27,456 

1 

1 

1 

651-791 

10,440 

10,440 

_ 

1 

1 

1,213-1,475 

14,556 

15,276 

- 

0.6 

0.6 

492-628 

3,573 

3,723 

1 

1 

1 

1,976-2,403 

28,836 

28,836 

5 

5 

5 

1,882-2,288 

132,408 

133,536 

19.1 

19 

19 

l,70S-2,076  . 

455,623 

463,040 

20 

20 

20 

1,475-1,793 

389,442 

413,429 

24.8 

26 

26 

1,337-1.626 

4r,3.tU7 

475,407 

33.8 

36 

36 

959-1,213 

472,488 

482.376 

0.5 

1 

1 

S70-959 

11,508 

11,508 

106.2 

111.6 

111.6 

$1,894,738 

$1,998,669 

$2,065,027 

1 

1 

1 

$2,179-2,410 

$28,920 

$28,920 

1 

1 

1 

651-791 

7,812 

8,196 

1.5 

2 

2 

1,976-2,403 

52,548 

53,748 

1.2 

2 

2 

l,8S2-2,288 

54,585 

54,912 

22.9 

23 

23 

1,708-2,076 

568,865 

572,195 

12.2 

12 

12 

1,475-1,793 

219,844 

226.S42 

6.S 

7 

7 

1,337-1,626 

122,950 

129,100 

1 

1 

1 

1,337-1,626 

19,434 

19,512 

1 

1 

1 

1,155-1,405 

16.S60 

16,860 

1 

1 

1 

1,155-1,405 

15,724 

16,520 

0.9 

1 

1 

1,155-1,405 

15,980 

16,792 

4 

4 

4 

1,04S-1,273 

56,706 

5S.643 

3 

3 

3 

1,023-1,243 

43,368 

44,028 

11.8 

13 

13 

959-1,213 

172,941 

177,813 

2.2 

3 

3 

863-1,048 

31,362 

32,895 

0.8 

1 

1 

734-S93 

10,716 

10,716 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-700 

7.4S8 

7,816 

1.3 

3 

3 

492-628 

19,024 

19,996 

2.9 

3 

3 

457-614 

18,252 

18,828 

1.6 

2 

2 

457-556 

11,244 

11,820 

S0.1 

86 

86 

$1,425,6S5 

$1,503,887 

$1,535,416 

3 

3 

3 

$1,048-1,273 

$45,828 

$45,828 

1 

1 

1 

863-1,048 

11,976 

12,576 

1 

1 

1 

783-950 

11,400 

11,400 

8.8 

9 

9 

692-842 

87,336 

8S.200 

1 

1 

1 

635-772 

9,264 

9,264 

4.9 

5 

5 

599-728 

42,856 

43,428 

144.3 

154.5 

154.5 

599-728 

1,262,366 

1,285,734 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

548-700 

7,992 

7,992 

3.9 

4 

4 

548-666 

29,136 

29,808 

1.9 

3 

3 

548-606 

22,560 

22,896 

0.9 

1 

1 

548-666 

7,992 

7,992 

14 

16 

16 

457-614 

99,631 

102,544 

3 

3 

3 

505-614 

21,954 

22,104 

13.4 

11 

11 

457-556 

71,552 

72,218 

0.9 

1 

1 

415-505 

5,330 

5,599 
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23 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
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61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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DEPARTMENT  OF   JUSTICE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FNI.d)      (Aiuh.)      Quit,) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


LEGAL  SERVICES— Continued 

Legal   Office  Services — Continued 

Law  Library : 

Law    librarian    

Supvng  librarian 

Sr   librarian 

Librarian    

Sr   clerk   

Library  technical  asst  I 

Steno  II  

Clerk-typist    II    

Clerk   II   

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions, 

Legal    Services 


LAW    ENFORCEMENT 

Executive : 

Deputy  director 

Secretary  I  

Administrative  asst  II 

Sr  steno 

Totals,  Authorized  Positions 0.3 

Enforcement  and    Investigation 

Executive : 

Asst  director 

Administrative  asst  II 

Sr  steno 

Totals,  Authorized  Positions 

Narcotic  Enforcement : 

Bureau  chief 

Asst  bureau  chief 

Narcotic   area   supervisor   

Administrative  asst  II 

Narcotic  field  supervisor 

Drug  abuse  chemist 

Narcotic  pharmacist-agent 

Narcotic  chemist-agent 

Sr  narcotic  agent 

Narcotic  agent 

Narcotic  agent  trainee 

Sr  steno 

Steno  II  

Clerk-typist  II 

Account  clerk  II 

Keypunch   operator 

Temporary  help  (overtime) 

Totals,  Authorized  Positions 

Field  Investigations : 

Criminal  Investigations : 

Bureau   chief  

Supv  special  agent 

Special  agent  II  

Special  agent  I 

Sr  special  investigator 

Special  investigator 

Sr   steno  

Steno  II   

Clerk-typist   II    

Totals,  Authorized  Positions 

Civil  Investigations : 

Supvg  auditor  

Supvg  frauds  investigator 

General   auditor   III    

Agent 

Supvng  special  investigator  I 


$4,992 


$48,680 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

998-1,337 

16,044 

16,044 

1 

1 

1 

905-1,100 

10.S60 

11,400 

1 

783-950 

20,301 

21,252 

1 

1 

1 

710-863 

8,520 

8,952 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,008 

7,368 

1 

1 

1 

492-628 

6,054 

6,360 

4.4 

3 

3 

457-614 

16,866 

17,730 

2.4 

2.5 

2.5 

457-556 

15,105 

15,537 

3.7 

4.4 

4.4 

(41,395) 
$1,779,353 

22,512 
$1,876,955 

22,512 

221.5 

233.4 

233.4 

$1,911,250 

512.9 

542 

542 

$7,254,574 

$7,653,088 

$7,834,537 

0.2 

1 

1 

$27,500 

$27,500 

$27,500 

0.1 

1 

1 

651-791 

8,604 

9,036 

- 

1 

1 

1,048-1,273 

12,576 

13,200 

— 

— 

— 

562-717 

- 

- 

$49,736 


1 

1 

1 

$1,837-2,168 

$25,975 

$26,016 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

— 

1 

1 

562-717 

7,217 

7,568 

1 

3 

3 

$25,186 

$45,768 

$46,784 

1 

1 

1 

$1,439-1,750 

$21,000 

$21,000 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

6 

6 

6 

1,183-1,439 

103,608 

103,608 

1 

1 

1 

1,048-1,273 

13,918 

14,616 

14.9 

15 

15 

1,023-1,243 

223,680 

223,740 

7.5 

9 

9 

998-1,213 

120,142 

123,724 

1 

1 

1 

1,100-1,213 

14,556 

14,556 

4 

3 

3 

927-1,128 

40,014 

40,608 

33.1 

55 

55 

927-1,128 

667,157 

687,721 

28.6 

24 

24 

772-849 

229,567 

238,896 

14.8 

1 

1 

676-783 

8,700 

9,137 

7 

8 

8 

562-717 

63,507 

64,376 

5.1 

6 

6 

492-628 

40,776 

41,472 

13.1 

15 

15 

457-614 

97,348 

99,356 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

473-576 

6,039 

6,342 

16 

25.7 

25.7 

(181,956) 
$1,766,381 

317,200 

317,200 

156.1 

173.7 

173.7 

$1,992,928 

$2,032,068 

1 

1 

1 

$1,667-2,026 

$24,312 

$24,312 

4 

4 

4 

1,183-1,439 

68,732 

69,072 

2 

2 

9 

1,074-1,305 

31,320 

31,320 

14.3 

14 

14 

1,023-1,243 

199,904 

203,813 

1.9 

2 

2 

870-1,058 

25,137 

25,392 

1.1 

2 

2 

791-959 

18,984 

19,920 

7 

7 

7 

562-717 

56,616 

57,096 

2.9 

4 

4 

492-628 

25,552 

26,480 

1 

2 

2 

457-614 

12,300 

$462,857 

12,528 

35.2 

38 

38 

$442,697 

$469,933 

1 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

3 

3 

3 

1,048-1,273 

44,638 

45,528 

2 

2 

2 

1,023-1,243 

29,832 

29,832 

1 

1 

1 

950-1,155 

13,860 

13,860 
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27 
28 
29 
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31 
32 
33 
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40 
41 
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43 
44 
45 
46 
47 
48 
49 
50 
51 
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GENERAL  GOVERNMEN1 


DEPARTMENT  OF  JUSTICE — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72   72-73 
[FHlii)      (Aolfc.)      (Aith.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


LAW    ENFORCEMENT— Continued 

Enforcement  and   Investigation — 
Continued 

Field  Investigations — Continued 
Civil  Investigations — Continued 

Sr   special    investigator 

Special  investigator 

Sr   steno    

Steno  II  

Clerk-typist    II    

Totals,  Authorized  Positions 

Organized  Crime : 

Special  agent  I 

Sr  steno   

Steno  II   

Totals,  Authorized  Positions 

Investigative  Services : 

Supvng  criminalist 

Criminalist  II   

Criminalist  I   

Laboratory  technician   

Steno  II  

Clerk-typist   II    

Documents  examiner  II 

Latent  examiner  

Temporary  help 

Totals,  Authorized  Positions 18.6 

Identification  and   Information 

Executive : 

Asst  director 

Administrative  asst  II 

Sr   steno : 

Clerk-typist  II 

Clerk  II   

Totals,  Authorized  Positions  __ 

Criminal  Statistics : 

Bureau   chief   

Asst  bureau  chief 

Sr  crime  studies  analyst 

Assoc  crime  studies  analyst 

Asst  crime  studies  analyst 

Sr  graphic  artist 

Supvng   clerk   I 

Sr  steno   

Sr  clerk-typist 

Sr   clerk    

Statistical   clerk    

Steno   II   

Clerk-typist    II    

Clerk    II    

Temporary    help    

Temporary   help — reimbursed 

Totals,  Authorized  Positions 

Project  Search : 

Programmer   II 

Programmer  I   

Steno   II   

Keypunch    operator    

Totals,   Authorized  Positions 4.7 


SALARY  RANGE 

12.9 

13 

13 

870-1,058 

162,398 

163,642 

10 

11 

11 

791-959 

117,603 

120,547 

0.2 

1 

1 

562-717 

7,536 

7,920 

3.9 

3 

3 

492-628 

20,446 

20,840 

1 

1 

1 

457-614 

6,260 
$437,193 

6,568 

36 

37 

37 

$420,728 

$443,357 

14.1 

15 

15 

$1,023-1,243 

$208,884 

$215,996 

1 

1 

1 

562-717 

8,196 

8,196 

2.7 

2 

2 

492-628 

13,412 

$230,492 

13,816 

17.8 

18 

18 

$221,235 

$238,008 

1 

1 

1 

$1,183-1,439 

$17,268 

$17,268 

4 

6 

6 

1,074-1,305 

88,416 

89,712 

1.8 

1 

1 

973-1,183 

13,640 

14,084 

1 

1 

1 

676-821 

9,100 

9,548 

3 

3 

3 

492-628 

21,564 

21,912 

1 

1 

1 

457-614 

6,620 

6,672 

2.8 

3 

3 

1,074-1,305 

44,814 

45,498 

4 

4 

4 

810-983 

47,184 

47,184 

— 

0.2 

0.2 

- 

700 

700 

20.2 


20.2 


$227,663 


$249,306 


$38,088 


$252,578 


1 

1 

1 

$1,837-2,168 

$26,016 

$26,016 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

457-556 

6,672 
$63,168 

6,672 

5 

5 

5 

$64,178 

$63,168 

1 

1 

1 

$1,405-1,708 

$20,496 

$20,496 

1 

1 

1 

1,337-1,626 

17,846 

18,732 

3 

3 

3 

1,273-1,548 

53,876 

54,712 

7.5 

8 

8 

1,048-1,273 

115,562 

118,646 

1.3 

— 

— 

863-1,048 

— 

_ 

1 

1 

1 

746-905 

8,952 

9,396 

3.2 

4 

4 

635-772 

34,518 

36,270 

1 

1 

1 

562-717 

7,760 

8,081 

2.1 

2 

2 

548-700 

15,984 

15,984 

1 

1 

1 

548-666 

7,115 

7,470 

5.9 

6 

6 

548-666 

45,900 

46,980 

0.9 

1 

1 

492-628 

7,048 

7,188 

2.7 

4 

4 

457-614 

26,086 

26,598 

33.6 

34 

34 

457-556 

222,503 

224,883 

0.2 

— 

— 

(1,691) 

— 

_ 

6.8 

— 

- 

(52,721) 
$622,571 

- 

- 

72.2 

67 

67 

$583,646 

$595,436 

0.4 

_ 

_ 

$863-1,048 

2.5 

— 

— 

746-863 

_ 

1.5 

- 

— 

492-628 

_ 

0.3 

— 

- 

473-576 

- 

- 
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SALARIES  AND  WAGES 


DEPARTMENT  OF   JUSTICE — Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFilliJ)      (tilth.)      (>»th.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


LAW    ENFORCEMENT— Continued 

Identification  and    Information — 
Continued 

Program  Planning  : 

Criminal  Justice  Information  Systems  : 

Program  planning  officer 111 

Sr  DP  systems  analyst 111 

Criminal  justice  specialist  III 0.7  1  1 

Staff  DP  systems  analyst 2.5  2  2 

Criminal  justice  specialist  II 1  1 

Assoc  DP  systems  analyst 6  14  14 

Supvng  EDP 0.7  2  2 

Criminal  justice  specialist  I 1.2  2  2 

Sr  analyst 0.7 

Asst  DP  systems  analyst 3.4  4  4 

Computer  operations  supervisor  I 0.2  - 

Programer  II 3.5  9  9 

Programer  I 3.8  1  1 

Jr  staff  analyst 2.5 

Supvng  clerk  I 1.4  2  2 

Computer  operator 0.2  - 

Sr  steno 12  2 

Sr  clerk-typist 2  2  2 

Sr  clerk 6.1  11  11 

Key  entry  supervisor  I -  3  3 

Steno  II 1.4  2  2 

Clerk-typist  II 5.4  8  8 

Clerk  II 31  68  68 

Key  entry  operator 7.6  15  15 

Temporary  help 0.1  —  — 

Totals,  Authorized  Positions 83.4       151  151 

Project  Search  (CJTS)  : 

Supvng  clerk  I 0.1  -  - 

Sr  clerk 0.2 

Totals,  Authorized  Positions 0.3  -  - 

Automated  Information  Services : 
Administration : 

DP  manager  III 

Sr  steno   

Totals,   Authorized   Positions. 

Data  Processing : 

DP  manager  I 

Supvr,  EDP 

Computer  operations  supvr   I 

Programmer  II 

Sr  computer   operator 

Programmer  I 

Tab  operation  supvr  I 

Computer  operator 

Keypunch  supvr  I   

Sr  tab  mach  operator 

Tab  mach  operator 

Steno  II  

Clerk-typist   II    

Keypunch  operator 

Temporary  help 

Totals,   Authorized   Positions 54.9         56.5 

California  Law  Enforcement 

Telecommunications  System : 

-Staff  DP  systems  analyst 

Assoc  DP  systems  analyst 

Computer  operations  supvr  II  _ 

Computer  operations  supvr  I 

Sr  computer   operator 

Computer  operator 

Steno  II  

TWX  operator 

Clerk-tvpist  II 

Clerk   II   

Temporary  help 

Totals,  Authorized  Positions 37.2         42.5 


SALARY  RANGE 

$1,475-1,793 

1,273-1,548 

1,273-1,548 

1,155-1,405 

1,155-1,405 

1,048-1,273 

1,048-1,273 

1,048-1,273 

973-1,183 

863-1,048 

863-1,048 

863-1,048 

746-863 

710-863 

635-772 

614-746 

562-717 

548-700 

548-666 

548-666 

492-628 

457-614 

457-556 

473-576 

(872) 

$681,523 


$635-772 
548-666 


$21,431 
18,576 
15,788 
27,720 
13,860 

187,808 
26,216 
29,368 

43,394 

95,788 
9,285 

18,222 

15,008 
14,412 
81,602 
20,064 
12,208 
46,928 
459,776 
91,290 


$1,248,744 


$1,801 


56.5 


$427,617 


$449,148 


$21,516 
18,576 
16,588 
29,112 
14,556 

195,056 
27,524 
30,072 

45,156 

100,221 
9,738 

18,642 

15,624 
15,094 
83,981 
21,084 
12,824 
48,692 
477,978 
95,206 


$1,297,240 


1 

1 

1 

$1,405-1,708 

$20,332 

$20,496 

1 

1 

1 

562-717 

8,196 

$28,528 

8,196 

2 

2 

2 

$27,552 

$28,692 

1 

1 

1 

$1,155-1,405 

$16,860 

$16,860 

2 

2 

2 

1,048-1,273 

29,774 

30,492 

0.5 

1 

1 

863-1,048 

11,040 

11,592 

4.5 

5 

5 

863-1,048 

53,325 

55,953 

0.6 

1 

1 

710-863 

8,520 

8,952 

1.5 

1 

1 

746-863 

8,952 

9,396 

2 

2 

2 

676-821 

19,704 

19,704 

8.2 

9 

9 

614-746 

69,606 

73,060 

3 

3 

3 

548-666 

23,976 

23.976 

1 

1 

584-710 

8,112 

8,520 

3 

2 

2 

530-644 

15,456 

15,456 

1.9 

1 

1 

492-628 

6,516 

6,852 

1 

1 

457-614 

6,060 

6,360 

25.4 

26 

26 

473-576 

169,047 

173,962 

1.3 

0.5 

0.5 

(9,459) 

2,200 

2,200 

$463,335 


0.2 

1 

1 

$1,155-1,405 

$13,860 

$14,556 

2 

9 

9 

1,048-1,273 

27,787 

29,178 

2 

2 

2 

973-1,183 

27,674 

29,060 

6.8 

7 

7 

893-1,048 

78,660 

82,593 

3.8 

12 

12 

710-863 

107,304 

112,043 

12.8 

7 

7 

614-746 

55,648 

58,392 

09 

1 

1 

492-628 

6,256 

6,572 

6 

6 

6 

505-614 

46,640 

46,998 

1 

1 

1 

457-614 

6,672 

6,672 

0.8 

1 

1 

457-556 

5,985 

6,285 

0.9 

2.5 

2.5 

(7,960) 

24,204 

24,204 

42.5 


$338,365 


$400,690 


$416,553 
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18 
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21 
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25 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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DEPARTMENT  OF  JUSTICE — Continued 

GENERAL  GOVERNMENT  I 

■ 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 

1972-73 

. 

SALAKIES  AND  WAGES 

70-71    71-72    72-73 
(Fillid)     (Aoih.)      (Aith.) 

LAW   ENFORCEMENT— Continued 

Identification  and   Information — 
Continued 

Identification : 
Administration : 

Bureau   chief 

Asst  supvng  analyst 

Secretary  I  

0.8           1               1 
111 
-               1               1 
3              2              2 
3             2             2 
0.8          0.1          0.1 

SALARY  RANGE 

$1,439-1,750                $17,268 

1,074-1,305                  15,660 

651-791                   8,196 

562-717                  16,392 

457-614                  13,266 

(3,565)                     400 

$18,144 

15,660 

8,604 

17,208 

13,344 

400 

Clerk-typist    II 

8.6 


Totals,  Authorized  Positions  __ 

Fingerprints : 

Supvng   examiner . 

Asst  supvng  examiner 

Examiner  II 

Examiner   I    

Sr  clerk 

Steno  II 

Clerk-typist  II 

Clerk   II    

Temporary  help 

Totals,  Authorized  Positions 

Records : 

Supervisor    

Supvng  clerk   II   

Supvng  clerk  I 

Supvng  clerk-typist  I 

Sr  clerk-typist 

Sr  clerk 

Steno   II   

Clerk-typist  II 

Clerk   II 

Clerk-typist  I 

Clerk  I  

Temporary  help 

Totals,  Authorized  Positions 

Reimbursed  Services: 
Fingerprints  : 

Asst  supvng  examiner 

Examiner  II 

Examiner  I 

Clerk   II   

Totals,  Authorized  Positions 

Records : 

Supvng  clerk  II 

Supvng   clerk-typist   I    

Sr  clerk-typist 

Sr  clerk 

Clerk-tvpist  II 

Clerk   II    


Totals,  Authorized  Positions 

Administration  : 
Fiscal : 

Account  clerk  II — 

Totals,  Reimbursed  Services — 

Special  Services : 

Supervisor    1 

Asst  supvng   analyst   1 

Sr  analyst 6.3 

Supervisor 1 

Supvng   clerk   II 1 

Inter  analyst  21.9 


7.1 


7.1 


$76,876 


$71,182 


$73,360 


1 

1 

1 

$1,074-1,305 

$15,660 

$15,660 

4 

3 

3 

927-1,128 

39,234 

41,256 

37 

29 

29 

734-S93 

299,358 

303,525 

103.3 

78 

78 

605-734 

641,884 

659,595 

1 

2 

2 

54S-666 

14,904 

15,252 

1 

1 

1 

492-628 

7,188 

7,536 

1 

1 

1 

457-614 

6,672 

6,672 

12.5 

11 

11 

457-556 

68,055 

70,133 

1.1 

2 

2 

(10,203) 

$1,465,164 

7,500 

7,500 

161.9 

128 

128 

$1,100,455 

$1,127,129 

1 

1 

1 

$1,023-1,243 

$12,786 

$13,428 

3 

2 

o 

734-893 

21,432 

21,432 

1 

1 

1 

635-772 

9,264 

9,264 

1 

— 

— 

635-772 

— 

— 

5.5 

4 

4 

548-700 

31,192 

31,421 

13 

11 

11 

54S-666 

84,996 

86,744 

1 

1 

1 

492-628 

7,188 

7,536 

50.2 

60 

60 

457-614 

364,149 

376,339 

99.7 

83 

83 

457-556 

520,294 

533,148 

7.4 

9 

9 

415-505 

48,006 

49,785 

20.5 

23 

23 

395-480 

115,012 

120,376 

0.6 

0.5 

0.5 

(3,860) 

3,000 
$1,217,319 

3,000 

203.9 

195.5 

195.5 

$1,293,697 

$1,252,473 

1 

1 

927-1,128 

13,078 

13,752 

— 

14 

14 

734-S93 

144,508 

14<;..-,:;k 

— 

38 

38 

605-734 

312,740 

321,366 

- 

5 

5 

457-556 

30,935 
$501,261 

31,880 

- 

58 

58 

- 

$513,536 

_ 

1 

1 

734-893 

$10,716 

$10,716 

— 

1 

1 

635-772 

8,960 

9,264 

— 

2 

2 

548-700 

15,596 

15,712 

— 

2 

548-666 

15,454 

15,772 

— 

13 

13 

457-614 

78,910 

81,536 

— 

23 

23 

457-556 

144,164 

147,729 

42 


42 


457-556 


101 


101 


1 

1 

$1,243-1,512 

1 

1 

1,074-1,305 

6 

6 

973-1,183 

1 

1 

849-1,030 

1 

1 

734-893 

23 

23 

734-893 

$273,800 


5,622 

$780,683 


$18,144 
15,660 
84,138 
12,372 
10,716 

245,358 


$280,729 


5,910 

$800,175 


$18,144 
15,660 
84,791 
12,372 
10,716 

245,823 


Ieneral  government 


DEPARTMENT  OF   JUSTICE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllUd)      Hath.)      (>.ili.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


LAW    ENFORCEMENT— Continued 

Identification  and  Information — Continued 

Reimbursed  Services — Continued 

Photographer    

Jr  analyst 

Sr  clerk-typist 

Sr  clerk 

Steno  II 

Clerk-typist  II 

Supvng  TWX  operator  II 

Supvng  TWX  operator  I 

TWX    operator   

Clerk   II   

Clerk   I   

Temporary  help 


Totals,  Authorized  Positions 

Organized  Crime — State 

Sr  analyst   

Inter  analyst  

Steno   II   

Clerk-typist   II    

Clerk   II   

Temporary  help 

Totals,   Authorized  Positions 

Combat  Organized  Crime — Federal 
Grant : 

Asst   director   

Criminal  justice  specialist  III 

Sr  consultant 

Sr  steno   

Steno  II  

Totals,  Authorized  Positions 


Resource  Pool : 

Photo  electronics  specialist 


Totals,  Authorized  Positions 


9.2 


1 
0.5 

1 
1 
0.9 


4.4 


0.5 


0.5 


10 


SALARY  BANGE 


10 


$78,180 


$1,667-2,026 

1,273-1,548 

1,243-1,512 

562-717 

492-628 

$59,625 


$927-1,024 


$92,126 


Totals,  Authorized  Positions, 

Law    Enforcement   1,051.3    1,200.5    1,200.5 


PROPOSED 
1972-73 


2 

2 

2 

666-810 

18,984 

19,440 

13.9 

14 

14 

605-734 

118,470 

121,442 

2 

2 

2 

548-700 

15,210 

15,570 

4 

4 

4 

548-666 

31,968 

31,968 

8.2 

8 

8 

492-628 

56,406 

56,832 

21.3 

24 

24 

457-614 

148,687 

153,409 

0.9 

1 

1 

666-810 

9,720 

9,720 

0.9 

1 

1 

576-700 

S,048 

8,352 

7.8 

8 

8 

505-614 

57,292 

57,944 

42.3 

42 

42 

457-556 

270,243 

274,947 

2 

2 

2 

395-480 

10,060 

10,550 

0.6 

1 

1 

(899) 
$1,136,561 

1,800 
$1,133,276 

1,800 

138.1 

142 

142 

$1,149,480 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

3 

4 

4 

734-893 

41,941 

42,468 

1 

1 

1 

492-628 

7,188 

7,188 

2 

2 

2 

457-614 

12,857 

13,162 

2 

2 

2 

457-556 

13,344 

13,344 

0.2 

— 

— 

(1,492) 

2,600 

2,600 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,639.2    1,843.1    1,843.1 


$92,958 


$6,716 


$9,427,396        $10,636,189         $10,892,463 


29 


$17,369,682    $19,305,971    $19,770,216 


COMMISSION  ON  PEACE   OFFICER   STANDARDS   AND   TRAINING 

Administration  :  SALARY  RANGE 

Executive  officer 111           $1,475-1,793  $21,516  $21,516 

Asst  executive  officer 111  1,371-1,667  20,004                  20,004 

Sr  consultant 3  4              4  1,243-1,512                  70,884                 71,700 

Adm  service  officer  I -  1              1  1,155-1,405                  13,860                 14,556 

Consultant 6.6  18            18  1,128-1,371                255,590               267,104 

Sr  steno 111  562-717  8,100                   8,196 

Sr  clerk-typist 0.6  1              1  548-700                   6,576                   6,912 

Steno  II 4.7  5              5  492-628                 33,226                 34,733 

Clerk-typist  II 3.5  16           16  457-614                  91,634                  96,258 

Clerk  II 1  1              1  457-556                    6,386                   6,672 

File  clerk  II 111  457-556  5,910                   6,210 

Temporary  help 2.9  1.5           1.5  (24,238)                12,200                 12,200 

Traffic  Program  Management : 

Steno  II 0.3  492-628 

Clerk-typist   II    0.7  -  457-614 

Riot  Prevention  and  Community 
Relations  Training  Program : 

Sr  consultant 0.4  -  1,243-1,512 

Steno  II I 0.5  492-628 

Administrative  Counseling  Service : 

Consultant 0.6  -             -  1,128-1,371 

Steno  II 0.7  -  492-628 

Project  STAR : 

Steno  II 0.1  -             -  492-628 

Account  clerk  II 0.1  -             -                  457-556        -        - 

Totals,  Authorized  Positions 29J  5L5        51iT  $320,143              $545,886             $566,061 
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GENERAL  GOVERNMENT 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


COUNCIL  ON   CRIMINAL  JUSTICE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
(Filled)      (Aoih.l       (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Executive  director 

Deputy  director 

Asst  director 

Division  chief 

Fiscal  officer  II 

Criminal  justice  specialist  III 

Supvng  examiner  I 

Criminal  justice  specialist  II 

Operations  research  specialist  II 

Examiner  III 

Training  officer  I 

Assoc  administrative  analyst 

Assoc  research  analyst 

Criminal  justice  specialist  I 

Information  officer  I 

Operations  research  specialist  I— 

Examiner  II 

Accounting  officer  II 

Business  service  officer  I 

Asst   management  analyst 

Administrative  asst  I 

Asst  criminal  justice  specialist 

Graduate  legal  asst 

Business   service   asst 

Jr  staff  analyst 

Auditor  I 

Administrative  trainee 

Sr  steno 

Student  legal  asst 

Sr  clerk-typist   

Sr  clerk 

Accounting  technician 

Stock  clerk  

Steno  II  

Clerk-tvpist  II 

Clerk  II  

Account  clerk  II 

Clerk-typist  I 

Clerk  I 

Clerical  asst : 

Clerk    

Clerical  trainee 

Temporary  help 

Overtime    

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$26,250 

$26,250 

$26,250 

_ 

1 

1 

1,626-1,976 

19,512 

20,496 

0.2 

1 

1 

1,405-1,708 

19,512 

20,496 

0.3 

3 

3 

1,405-1,708 

53,232 

55,896 

0.8 

1 

1 

1,273-1,548 

15,276 

16,044 

3.7 

5 

5 

1,273-1,548 

79.S36 

83,844 

1 

1 

1,155-1,405 

13,860 

14,556 

3.2 

11 

11 

1,155-1,405 

138,730 

165,440 

0.2 

2 

9 

1,100-1,337 

26,400 

27,720 

0.8 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

14,796 

15,276 

4.5 

6 

6 

1,048-1,273 

75,306 

84,576 

1 

1 

1 

998-1,213 

13,365 

14,034 

0.8 

1 

1 

905-1,100 

13,200 

13,200 

0.6 

1 

1 

S63-l,048 

10,650 

11,175 

1 

1 

1 

863-1,048 

10,776 

11,310 

0.9 

1 

1 

863-1.04S 

11,355 

11,928 

0.8 

2 

2 

863-1,048 

21,216 

22,260 

0.6 

_ 

_ 

863-1,048 

— 

— 

0.3 

2 

2 

863-1.04S 

21,048 

22,080 

0.8 

2 

2 

870-959 

21,948 

22,488 

0.1 

_ 

_ 

710-863 

— 

— 

1 

1 

710-S63 

8,556 

8,989 

0.6 

1 

1 

710-821 

8,989 

9,434 

1.1 

1 

1 

676-783 

8,418 

8,844 

2.8 

7 

7 

562-717 

50,100 

52,044 

0.1 

_ 

— 

535-717 

— 

— 

0.1 

1 

1 

548-700 

6,952 

7,308 

_ 

1 

1 

548-666 

6,576 

6,912 

1.8 

4 

4 

548-666 

28,494 

29,917 

0.8 

1 

1 

530-644 

7,728 

7,728 

4.3 

5 

5 

492-628 

30,444 

34,368 

6.4 

9 

9 

457-614 

58,566 

60,441 

1.3 

3 

3 

457-556 

17,398 

18,275 

0.4 

— 

— 

457-556 

— 

— 

0.2 

- 

_ 

415-505 

— 

— 

0.2 

— 

— 

395-4S0 

— 

— 

0.2 

1 

1 

3S6-405 

4,803 

5,040 

0.6 

— 

— 

— 

— 

— 

0.5 

— 

_ 

_ 

- 

— 

1.6 

1.2 

1.2 

(13,238) 

12,000 

12,000 

0.7 

0.3 

0.3 

(4,S56) 

3,000 

3,000 

47.3 


83.5 


83.5 


$511,263 


$901,420 


$967,121 


CALIFORNIA   CRIME  TECHNOLOGICAL   RESEARCH   FOUNDATION 


Executive   officer 

Criminal  justice  specialist  I 

Sr  steno   

Steno  II  

Temporary  help 

Overtime   

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

0.8 

1 

1 

1,048-1,273 

13,695 

14,382 

0.3 

— 

— 

562-717 

— 

_ 

1.7 

2 

2 

492-628 

13,116 

13,788 

- 

- 

- 

(282) 

- 

_ 

0.2 

- 

- 

(3,250) 

- 

- 

$47,977 


$48,327 


$49,686 


GENERAL  GOVERNMENT 
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STATE   CONTROLLER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fill. J)      (l.il,  |      (AQih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

State  controller  

Deputy   controller    

Deputy   controller   

Administrative  advisor  to  controller. 

Asst  deputy  controller 

Asst  deputy  controller 

Associate  counsel 

Sr  management  analyst 

Special    representative    

Supvng  governmental  auditor  I 

Governmental  auditor  III 

General  accountant  III 

Governmental  auditor  II 

Secretary    

Secretary  I  

Sr  legal  stenographer 

Sr  stenographer  

Sr  clerk-typist  

Administrative  Services : 

Accounting  officer  III 

Supvng  account  clerk  II 

Supvng  clerk  I 

Personnel  asst  II  

Sr  clerk 

Accounting   technician    

Duplicating  machine  operator  II 

Clerk-typist  II 

Clerk   II   

Stenographer   I    

Clerk  I   

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$30,000  a 

$35,000 

$35,000 

1 

1 

1 

2,076-2,410 

28,920 

28,920 

1 

1 

1 

1,882-2,288 

27,456 

27,456 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,626-1,882 

22,050 

22,584 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

1,337-1,626 

18,430 

19,356 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,213-1,475 

16,112 

16,930 

0.8 

1 

1 

1,155-1,405 

16.860 

16,860 

0.8 

1 

1 

1,048-1,273 

15,276 

15,276 

0.2 

1 

1 

1,048-1,273 

12,576 

13,200 

1.6 

2 

2 

863-1,048 

23,268 

23,796 

1 

1 

1 

717-870 

10,440 

10,440 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

599-728 

8,736 

8,736 

3 

3 

3 

562-717 

23,730 

24,108 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

734-S93 

10,716 

10,716 

1 

1 

1 

635-772 

9,264 

9,264 

1.6 

1 

1 

635-772 

8,536 

8,960 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

548-666 

15,984 

15,984 

1.3 

2 

9 

505-614 

13,678 

13,988 

1.2 

2 

2 

457-556 

12,138 

12,582 

3.2 

2.5 

2.5 

457-556 

16,324 

16,474 

1 

2 

2 

446-543 

11,233 

11,795 

0.8 

1 

1 

395-480 

5,040 

5,286 

0.2 

0.2 

0.2 

(2,301) 

2,238 

2,238 

34.7 


37.7 


37.7 


$434,828 


$470,829 


$476,773 


DIVISION  OF  ACCOUNTING 

Division   chief   

Asst  division  chief 

General  accountant  IV  

Fiscal  control  officer   

Accounting  officer  IV 

General  accountant  III 

Unclaimed    property    officer    

General   accountant   II    

General  auditor  II 

Accountant    I    

Sr  stenographer 

Accounting    technician    

Stenographer  II   

Clerk-typist   II    

Clerk    II    

Temporary   help    

Totals,  Authorized  Positions 59 


1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

1.1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1.1 

1 

1 

1,273-1,548 

17,919 

18,576 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

4.4 

4 

4 

1,048-1,273 

60,564 

61,104 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

15.7 

16 

16 

863-1,048 

198,024 

199,766 

1 

2 

2 

863-1,048 

22,832 

23,436 

7.4 

9 

9 

644-783 

77,553 

79,670 

1.3 

1 

1 

562-717 

8,196 

8,196 

6.5 

7 

7 

548-666 

54,253 

55,130 

3.3 

4 

4 

492-628 

28,868 

29,228 

10.3 

10 

10 

457-556 

63,959 

65,507 

2.7 

3 

3 

457-556 

18,966 

19,254 

0.2 

0.7 

0.7 

(2,444) 

5,105 

5,105 

62.7 


62.7 


$614,787 


$650,031 


$658,764 


DIVISION  OF  AUDITS 

Division   chief   1  1 

Asst  division  chief . 1  1 

Supvng  governmental  auditor  II 1.8  2 

Supvng  governmental  auditor  I 1.5  1 

Governmental   auditor  III   3.4  4 

Governmental  auditor  II   19.4  20 

Principal  claim  auditor 1  1 

Asst  principal  claim  auditor 1  1 

Supvng  claim  auditor 6 

Auditor  I  5-g  g 

Claim   auditor   15.8  lb 

Sr    stenographer 2  2 

Sr  clerk 2.8  3 

Stenographer   II   3  3 

Calculating   machine  operator 3  a 

Clerk-typist  II 3  3 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 
1 
2 
1 
4 

20 
1 
1 
6 
6 

16 
2 
3 
3 
3 
3 


$1,548-1,882 

1,405-1,708 

1,273-1,548 

1,155-1,405 

1,048-1,273 

863-1,048 

849-1,031 

772-937 

734-893 

710-821 

605-734 

562-683 

548-666 

492-628 

484-589 

457-556 


$22,584 
20,496 
37,152 
16,860 
58,123 

237,959 
12,372 
11,244 
64,296 
55,579 

139,680 
16,392 
22,410 
20,710- 
20,260 
19,834 


$22,584 
20,496 
37,152 
16,860 
59,562 

241,734 
12,372 
11,244 
64,296 
57,864 

140,050 
16,392 
23,126 
21,032 
20,853 
20,016 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


STATE  CONTROLLER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flllid)      (Amh)      (tmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  AUDITS— Continued 

Clerk   II   1.6  2  2 

Account  clerk  II 1.3  1  1 

Clerk-typist   I    2  2  2 

Clerk   I  0.4  1  1 

Temporary    help    1.1  0.9  0.9 

Totals,  Authorized  Positions 77.4  79.9  79.9 


DIVISION  OF  DISBURSEMENTS 

Division  chief 

Asst   division    chief 

Data   processing   manager   II 

Data   processing  manager  I 

Associate  DP  systems  analyst 

Computer  operations  supervisor  II 

Supervisor   EDP   

District  disbursing   officer 

Computer  operations  supervisor  I 

Asst  disbursing  officer 

Programmer  II   

Supvng  account  clerk  II 

Sr  computer  operator 

Accountant  I 

Key  data  supervisor  II 

Supvng   clerk    I 

Computer   operator 

Keypunch    supervisor   I 

Sr  clerk 

Sr  clerk-typist 

Accounting  technician 

Stenographer  II  

Keypunch  operator 

Clerk-typist  II 

Clerk    II    

Account  clerk  II 

Clerk    I    

Temporary    help    

Totals.   Authorized   Positions 


DIVISION   OF  INHERITANCE 
AND  GIFT  TAX 

Chief  inheritance  tax  attorney 0.5  1 

Asst  chief  inheritance  tax  attorney 1.9  2 

Tax  counsel  II 5.6  5 

Tax   counsel  I 15.8  16 

Supvng   examiner 2  2 

Administrative  asst  II 0.3  1 

Associate  statistician 1  1 

Inheritance  and  gift  tax  examiner  III              7  7 

Legal  counsel 1.1  2 

General  accountant  II 1.8  1 

Inheritance  and  gift  tax  examiner  II 18.5  19 

Auditor  I 1.9  2 

Accountant  I   2  2 

Supvng   clerk   I 1  l 

Sr  legal  typist 1  l 

Sr  legal  stenographer 17  17 

Sr  clerk 2.1  2 

Sr  file  clerk 0.6  1 

Sr  account  clerk 2  2 

Accounting   technician 1  1 

Legal  stenographer 1  l 

Stenographer  II 1  j 

Sr  clerk-typist _  i 

Clerk-typist  II 1  18  4  18 

File  clerk   II 4  4 

Clerk   II   134  12.5 

Clerk-typist  I 0.6  2 

Clerk  I 2.1  4 

Temporary  help I IJ4  _ 

Totals,    Authorized  Positions 126  129.5       129.5 


SALARY  RANGE 
457-556 
457-556 
415-505 
395-480 
(6,445) 

$792,779 


12.457 
6,672 

10,726 
4,860 
5,142 


$815,808 


1 

2 

5 
16 

2 

1 

1 

7 

2 

1 
19 

2 

2 

1 

1 
17 

2 

1 

2 

1 

1 

1 

1 
18 

4 
12.5 

2 

4 


$1,882-2,288 

1,708-2,076 

1,475-1,793 

1,337-1,626 

1,155-1,405 

1,048-1,273 

1,048-1,273 

1,048-1,273 

959-1,213 

863-1,048 

863-1,048 

710-821 

644-783 

635-772 

599-728 

599-728 

54S-666 

548-666 

54S-666 

548-666 

517-628 

492-599 

473-576 

457-556 

457-556 

457-556 

415-505 

395-480 

(8,422) 

$1,386,822 


$25,530 

47.872 

107,580 

296,972 

33,720 

13,365 

14,440 

104,680 

24,998 

12,576 

231,222 

19,514 

18,459 

9,264 

8,736 

146,730 

15,922 

6,576 

15,984 

7,992 

7,536 

7,188 

6.576 

116,908 

26.6SS 

82,037 

10.406 

20,248 


$1,439,719 


12,757 
6,672 

11,267 
5,100 
5,142 


26,571 


1 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

13,860 

14,556 

2.8 

3 

3 

1,048-1,273 

43,068 

43,752 

3 

3 

3 

1,048-1,273 

44,586 

45,288 

1.9 

2 

2 

863-1,048 

23,436 

23,976 

3 

3 

3 

863-1,048 

36,192 

36,744 

10 

10 

10 

863-1,048 

120.106 

122,554 

1 

1 

1 

734-893 

10,716 

10,716 

2.2 

0 

2 

710-863 

19,128 

19,567 

6.5 

7 

7 

644-783 

62,188 

63,915 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

6.5 

8 

8 

614-746 

66,318 

68,288 

2 

2 

2 

548-666 

15,829 

15,984 

1.9 

2 

2 

548-666 

14,075 

14,770 

1 

1 

1 

548-666 

7,992 

7,992 

23.1 

25 

25 

548-666 

189,955 

194,181 

3 

3 

3 

492-599 

20,632 

20,948 

29.7 

30.5 

30.5 

473-576 

204,263 

206,826 

5.9 

6 

6 

457-556 

36,784 

38.187 

35 

39 

39 

457-556 

236,836 

245,986 

9.9 

10 

10 

457-556 

64,487 

65,221 

3.7 

0 

2 

395-480 

9.740 

10,220 

6.5 

8 

8 

(39,062) 
$1,336,587 

47,964 
$1,415,283 

47,964 

167.6' 

176.5 

176.5 

$1,444,763 

$26,802 

49,024 

107.5SO 

303,284 

33,720 

14,034 

15,156 

106,092 

26,221 

12,576 

234,615 

19,704 

18,792 

9,264 

8,736 

147,520 

15,984 

6.912 

15,984 

7,992 

7,536 

7,188 

6,912 

118,088 

26,688 

83,013 

10,927 

21,258 


$1,461,602 


JINERAL  GOVERNMENT 


STATE   CONTROLLER— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(fill.d) 


71-72 
(Auth  ) 


72-73 
(Auth  ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


DIVISION    OF 

LOCAL   GOVERNMENT 
FISCAL  AFFAIRS 

Division  chief 

Asst    chief    

Supvr — local  govt  budgets  and  reports 

Supervisor — tax   deeded   land 

Associate    administrative    analyst 

Governmental   auditor    III    

Representative — tax   deeded    land   

Governmental  auditor  II 

Auditor  I   

Accountant  I 

Accounting   technician   

Sr   clerk    

Stenographer   II    

Clerk-typist   II    

Clerk  II   

Temporary   help    

Totals,  Authorized  Positions 44.8 


49.1 


49.1 


$504,463 


$551,544 


PROPOSED 
1972-73 


SALARY   RANGE 

1 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

2 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1 

1,273-1,548 

16,656 

17,490 

0.6 

1 

1 

1,048-1,273 

13.5S5 

14,266 

5 

5 

5 

1,048-1,273 

76,020 

76,380 

1.4 

2 

2 

905-1,100 

22.356 

23,476 

13.9 

14 

14 

863-1,048 

166,536 

170,452 

6.3 

9 

9 

710-821 

81,755 

85,158 

1.6 

2 

2 

644-783 

18,770 

18,792 

1 

1 

1 

548-666 

7.992 

7.992 

1 

1 

1 

548-666 

7,992 

7,992 

3.8 

4 

4 

492-599 

28,612 

28,752 

3.2 

4 

4 

457-556 

25,638 

25,926 

1 

1 

1 

457-556 

5,935 

6,235 

1 

0.1 

0.1 

(5,335) 

533 

533 

$562,608 


33 


DIVISION   OF  TAX  COLLECTION 
AND   REFUND 

Division   chief   111           $1,405-1,708  $20,496  $20,496 

Supervisor  of  field  audits 111  1,155-1,405  16,860  16,860 

General  auditor  III 4              4              4  1,048-1,273  61,104  61,104 

Supervisor  of  operations 111  1,048-1,273  13,860  14,556 

General   accountant    II 111  863-1,048  12,576  12,576 

General  auditor  II 11.2         11            11  863-1,048  134,922  136,002 

Sr   tax    representative- 1.3           2              2  791-959  21,117  21,588 

Supvng   account  clerk   II 111  734-893  10,716  10,716 

Tax  representative 1.8           1              1  717-870  10,440  10,440 

Auditor  I 3.5           5              5  710-821  47,530  48,693 

Supvng  account  clerk   I 2              2              2  635-772  18,186  18,528 

Supvng  clerk   I 111  635-772  9,264  9,264 

Sr  stenographer 4              4              4  562-683  32,784  32.784 

Accounting  technician 2              2              2  548-666  15,028  15,450 

Sr  account  clerk 6.6           7              7  548-666  55,944  55,944 

Sr  clerk   2              2              2  548-666  15,984  15,984 

Stenographer   II   2.9           3              3  492-599  19,727  20.350 

Calculating  machine  operator 111  484-589  7,068  7,068 

Clerk-typist  II 7.1           7              7  457-556  46,418  46,704 

File  clerk  II 111  457-556  6,672  6,672 

Clerk  I   0.6           1              1  395-^80  5,020  5,264 

Temporary   help    0.2           0.2           0.2  (1,341)  1,306  1,306 

Totals,   Authorized   Positions 57.2         59.2         59.2  $560,870  $583,022  $588,349 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    566.7       594.6       594.6  $5,631,136          $5,926,236           $6,019,430 

a  Section  22,   Article   V  of  the   Constitution   prohibits  change  in   compensation   of   several   constitutional   officers   during   their   term 
in    office.    Salary    increases    to    $35,000    effective    January    1971    concurrent    with    beginning    of    new    term    to    reflect    increase 

authorized  in  Chapter  1599,   Statutes  of  1969. 


3—651 
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18 
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22 
23 
24 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
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79 
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81 
82 
83 
84 
85 
86 
87 
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90 
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BOARD  OF  EQUALIZATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFIilld)      (tilth.)       (Anlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Chairman    

Board  member 

Executive  secretary 

Deputy  to  board  member 

Asst  to  board  member 

Asst  to  executive  secretary 

Sr  auditor-appraiser    (property) _ 

Tax  service  specialist 

Hearing  reporter 

Secretary  II  

Sr  legal   steno 

Sr  steno  

Sr  clerk-typist 

Steno  II  

Clerk-typist  II  

Office  of  Appraisal  Appeals: 

Chief    

Sr  appraiser    (property) 

Sr  auditor-appraiser    (property). 

Sr  steno   

Steno  II  

Clerk-typist  II  

Legal : 

Chief  counsel 

Asst  chief  counsel 

Tax   counsel   II 

Tax   counsel   I 

Legal  counsel 

Sr  librarian 

Secretary  I  

Sr  legal  steno 

Sr  steno  

Legal  steno 

Clerk   II   

Internal  Audit : 

Administrator  II 

Supvng  tax  auditor  I 

Tax   auditor  III 

Personnel : 

Personnel  officer  III 

Training  officer  III 

Assoc  personnel  analyst 

Personnel  asst  II 

Sr  steno 

Sr  clerk  typist 

Personnel  asst  I 

Clerk-typist  II 

Administrative  Services : 

Asst  executive  secretary 

Fiscal  officer  I  

Sr  steno 

Sr  clerk-typist 

Management  Analysis : 

Supvng  management  analyst 

Staff  management  analyst 

Assoc  management  analyst 

Tax  auditor  II 

Asst  management  analyst 

Jr  staff  analyst 

Sr  steno 

Sr  clerk 

Composer  operator 

Steno  II 

Clerk-typist  II 

Statistics : 

Consultant 

Sr  statistician   

Statistical  analyst  III 

Assoc  statistician 

Assoc  economist 

Asst  econ  analyst 

Sr  steno 

Sr  clerk 

Clerk-typist  II 

Clerk  II 


1 

3 

1 

3.7 

1 

1 

0.6 

0.9 

1 

5 

0.1 

5.9 

1 

1.5 

1 

1 
4 
1 
1 
1 
0.2 


1 
3 

1 
4 
2 

1 
1 
1 
1 
5 
1 
7 
1 
1 
2 

1 
4 
1 
1 
1 
0.5 


1 
3 
1 
4 
2 
1 
1 
1 
1 
5 
1 
7 
1 
1 
2 

1 
4 
1 
1 
1 
0.5 


SALARY  RANGE 

$26,250 

25,000 

2,076-2,410 

1,475-1,793 

1,337-1,626 

1,337-1,626 

1,213-1,475 

1,213-1,475 

927-1,128 

717-S70 

599-728 

562-717 

548-700 

492-628 

457-614 

1,548-1,882 

1,213-1,475 

1,213-1,475 

562-717 

492-628 

457-614 


$26,250 

75,000 

28,920 

82,248 

36,032 

16,860 

17,000 

17,630 

13,536 

51,440 

8,736 

56,056 

7,260 

6,908 

12,294 

22,584 

69,016 

16,316 

8,196 

6,256 

2,955 


$26,250 

75,000 

28,920 

83,124 

36,862 

17,700 

17,700 

17,700 

13,536 

52,200 

8,736 

56,393 

7,620 

7,188 

12,582 

22,584 

69,824 

17,140 

8,196 

6,572 

2,955 


1 

1 

1 

1,882-2,288 

27,456 

27,456 

2.7 

3 

3 

1,626-1,976 

70,196 

71,136 

8 

8 

8 

1,475-1,793 

169,268 

171,278 

9.9 

9 

9 

1,337-1,626 

166,031 

169,463 

2.6 

3 

3 

959-1,213 

39,965 

41,197 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

651-791 

9,492 

9,492 

5.6 

6 

6 

599-728 

49,124 

50,416 

0.8 

1 

1 

562-717 

7,600 

7,966 

3.2 

2 

2 

517-628 

15,043 

15,072 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

1,337-1,708 

19,512 

19,512 

0.9 

1 

1 

1,155-1,475 

16,792 

16,860 

1 

1 

1 

1,048-1,337 

15,276 

15,276 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

0.9 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,992 

7,992 

3.8 

4 

4 

548-666 

31,014 

31,374 

1.3 

1.5 

1.5 

457-614 

8,525 

8,965 

1 

1 

1 

1,626-1,976 

23,242 

23,712 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

562-717 

8,196 

8,196 

0.9 

1 

1 

548-700 

6,576 

6,912 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1.6 

2 

2 

1,155-1,405 

33,380 

33,720 

1.4 

1 

1 

1,048-1,273 

15,276 

15,276 

0.2 

1 

1 

863-1,100 

12,576 

12,576 

1.9 

2 

2 

863-1,048 

24,264 

24,852 

1 

1 

i 

710-863 

9,510 

9,978 

1 

1 

i 

562-717 

8,035 

8,196 

1 

1 

l 

548-666 

7,992 

7,992 

2 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

492-628 

7,188 

7,188 

2 

2 

2 

457-614 

13,344 

13,344 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

0.7 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1 

1,100-1,337 

14,034 

14,736 

1.5 

2 

2 

1,048-1,273 

30,072 

30,552 

1 

1 

1 

1,048-1,273 

14,266 

14,976 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,713 

7,992 

0.4 

2 

2 

457-614 

11,732 

12,322 

2 

2 

2 

457-556 

11,757 

12,348 

ENERAL  GOVERNMENT 
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BOARD   OF    EQUALIZATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72 
IFillid]      (Aurh.) 


72-73 
(Aurh  ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


ADMINISTRATION— Continued 

Fiscal : 

Fiscal  officer  II  

Tax   auditor  III    

Accounting   officer   III   

Assoc  budget  analyst 

Accounting  officer   II    

Jr  staff  analyst 

Accountant  I 

Supvng   clerk   I    

Sr    steno    

Sr   clerk    

Sr  account  clerk 

Accounting   technician    

Clerk-typist  II 

Bookkeeping   mach   operator  II 

Bookkeeping  mach   operator  I 

Account    clerk    II    

Clerk-typist  I 

Data  Processing  : 

DP    manager    III    

Staff  DP  systems  analyst 

DP    manager   I    

Assoc  DP  systems  analyst 

Computer  operations  supvr  II 

Supvr,    EDP    

Asst  DP  systems  analyst 

Computer  operations  supvr  I 

Programmer   II   

Key    data   supvr   III    

Sr    computer    operator    

Programmer   I    

Supvng  clerk  I   

Computer   operator 

Sr   steno   

Sr  tab  mach  operator 

Sr    clerk-typist    

Keypunch  supvr  I 

Sr  account  clerk 

Tab  mach  operator 

Steno   II   

Clerk-typist  II 

Computer   operator   trainee    

Keypunch  operator 

Clerk   II   

Account  clerk  II 

General  Services : 

Section   chief   

Tax  compliance  supvr  I 

Storekeeper    II    

Supvng  clerk   I    

Storekeeper    I    

Sr   steno    

Supvng    photocopyist    

Sr    clerk-typist    

Sr   clerk    

Sr  account  clerk 

Stock    Clerk    

Duplicating  mach  operator  II 

Photocopyist 

Calculating  mach   operator 

Clerk   II    

Account   clerk    II    

Clerk    I    

Temporary  help 

Terminal  pay 

Overtime    

Intermittent  help — Personnel  and  trng 

Intermittent  help — cashiers 

Intermittent   help — EDP   

Overtime,  additional  positions — 

statistics    

Youth   summer  aid 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1.4 

2 

2 

1,048-1.337 

29,484 

30,192 

1 

1 

1 

1,048-1,273 

15,036 

15,276 

1 

1 

1 

1,048-1,273 

13,310 

13,976 

2 

2 

2 

863-1.048 

24,560 

25,050 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

644-783 

9,396 

9,396 

0.6 

1 

1 

635-772 

7,620 

7,992 

1 

1 

1 

562-717 

7.920 

8,196 

3.2 

3 

3 

548-666 

22,337 

22.954 

2.6 

3 

3 

548-666 

23,112 

23.472 

1 

1 

1 

548-666 

7,992 

7,992 

4.3 

5 

5 

457-614 

31,136 

32,029 

0.5 

1 

1 

505-614 

6,060 

6,360 

0.9 

1 

1 

457-556 

6,035 

6,335 

2.8 

3 

3 

457-556 

17,917 

18,815 

1.4 

l 

1 

415-505 

5,200 

5,462 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1.3 

2 

2 

1,155-1,405 

32.228 

33,652 

3 

3 

3 

1,155-1,405 

50,240 

50,580 

6.8 

5 

5 

1,048-1,273 

71,276 

74,004 

3 

3 

3 

1,048-1,273 

45,828 

45,828 

6.2 

7 

7 

1,048-1,273 

96,613 

100,668 

1.8 

2.5 

2.5 

863-1,048 

28,022 

29,361 

4 

4 

4 

863-1,048 

49,656 

50.254 

17.6 

20 

20 

863-1,048 

220,197 

230,832 

1 

1 

1 

734-893 

10,716 

10,716 

5.6 

6 

6 

710-863 

59,904 

60,843 

3.2 

2 

2 

746-863 

18,348 

19,248 

1 

1 

1 

635-772 

9,264 

9,264 

15 

15 

15 

614-746 

123,626 

128,788 

1 

1 

1 

562-717 

7,664 

8.012 

2 

2 

2 

584-710 

17,040 

17,040 

1.4 

2 

2 

548-700 

14,568 

14,904 

5.9 

6 

6 

548-666 

46,878 

47,611 

2 

2 

2 

548-666 

15,984 

15,984 

4.9 

4 

4 

530-644 

30,582 

30,912 

1 

1 

1 

492-628 

6,054 

6,360 

1.9 

2 

2 

457-614 

12,857 

13,162 

16 

1 

1 

556-614 

6,672 

7,008 

46.4 

45.5 

45.5 

473-576 

305,256 

309,852 

59 

6 

6 

457-556 

40,032 

40,032 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

CD 

870-1,058 

12,696 

12,696 

1 

1 

l 

676-863 

9,852 

9,852 

2 

2 

2 

635-772 

17,392 

17,800 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

584-710 

8,520 

8,520 

1  6 

2 

2 

547-700 

15,210 

15,570 

5 
2 

5 

5 

548-666 

39,898 

39,960 

2 

2 

548-666 

15,984 

15,984 

5 

3.7 

2 

5 

5 

530-644 

38,610 

38,640 

4 

4 

505-614 

28,364 

28,672 

2 

2 

505-614 

14,096 

14,436 

1 
24  9 

1 

23 

1 

484-589 

7,068 

7,068 

23 

457-556 

144,917 

148,168 

5.9 
6  1 

6  5 

65 

457-556 

41,663 

42,417 

7  5 

7  5 

395-^80 

39,960 

41,073 

o  4 

04 

04 

(14,636) 

2,282 

2,282 

2.4 

62 

(27,280) 

29,216 

29,216 

11.2 

11.2 

(46,412) 

88,367 

80,771 

0.5 

8  8 

95 

95 

(2,747) 
(54,029) 

47,035 

47,035 

0.5 

0.8 

0.8 

(3,176) 

3,984 

3,984 

0.4 

0.4 

(661) 

1,654 

1,654 

9.2 

(36,927) 
$3,761,365 

- 

~ 

383.6 

387.3 

387.3 

$3,939,604 

$4,004,991 
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BOARD  OF  EQUALIZATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72 
(filled)       [Aulh  ) 


72-73 
(Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


BUSINESS  TAXES 

Administration  : 

Asst  executive  secretary 1 

Administrator  V 1.2 

Administrator  IV 1 

Administrator  III 2 

Chief  tax   compliance  supvr 1 

Supvng  tax   auditor   II 4.8 

Supvng  tax  auditor  I 0.4 

Prin  tax  compliance  supvr  II 1 

Prin  tax  compliance  supvr  I 1.8 

Tax  compliance  supvr  II 1.6 

Supvng  clerk  II 1 

Secretary  I 2 

Sr  steno 7 

Steno  II 0.1 

Clerk-typist  II 1.4 

Audit : 

Supvng  tax  auditor  II 1 

Supvng  tax  auditor  I 2.8 

Tax  auditor  III 23.4 

Tax  auditor  II 12.4 

Auditor  I 1.6 

Supvng  clerk  I 1 

Sr  clerk-typist 1.5 

Sr  clerk 0.8 

Sr  account  clerk 3 

Steno  II 1 

Clerk-typist  II 4 

Clerk  II 4.1 

Bookkeeping  mach  operator  I 7 

Account  clerk  II 5.8 

Compliance: 

Prin  tax  compliance  supvr  II 1 

Tax  compliance  supvr  II 4 

Sr  tax  representative 3.9 

Tax  representative 6.8 

Supvng  clerk  I 3 

Sr  steno 1 

Sr  clerk-typist 0.5 

Tax  representative  trainee 1.6 

Sr  clerk 6 

Sr  account  clerk . 2 

Steno  II 2  9 

Clerk-typist    II    10 

Clerk   II   6.2 

Account  clerk  II 1 

Clerk-typist    I    4.7 

Clerk  I   1.8 

Files : 

Supvng   clerk   II   2 

Supvng  clerk  I 2 

Sr  clerk-typist 1 

Sr   clerk    7 

Clerk-typist  II 1.6 

Clerk   II   50.8 

Clerk-typist   I    1.1 

Clerfc  I  12.2 

Office: 

Supvng  tax  auditor  I 2.5 

Tax   auditor   III 2.8 

Prin  tax  compliance  supvr  I 1.4 

Tax  compliance  supvr  II 2.1 

Tax  auditor  II 13.6 

Tax  compliance  supvr   I 1 

Sr  tax  representative   5.7 

Supvng  clerk  II 1 

Tax   representative 8.9 

Supvng   clerk    I    4.3 

Supvng   account  clerk   I 1 

Sr    clerk-typist    3.5 

Tax    representative    trainee    2.6 

Sr  clerk 4.1 

Sr  account  clerk 21.5 

Steno  II  4 

Clerk-typist  II 16.2 

Calculating    mach    operator   20.8 

Clerk  II   30.6 

Bookkeeping  mach   operator  I 1 

Account  clerk  II 6.8 

Clerk-typist   I    4.5 


SAURY  RANGE 


1 

1 

$1,976-2,403 

$28,836 

$28,836 

1 

1 

1,793-2,179 

22,050 

23,148 

1 

1 

1,626-1,976 

22,495 

23,618 

9 

2 

1,475-1,793 

41,930 

42,947 

1 

1 

1,405-1,708 

19,758 

20,496 

6 

6 

1,273-1,548 

107,426 

108,924 

1 

1 

1,155-1,475 

16,860 

16,860 

1 

CP 

1,213-1,475 

17,700 

17,700 

2 

1 

1,100-1,337 

31,320 

32,088 

1 

998-1,213 

14.556 

14,556 

1 

1 

734-893 

10,672 

10,716 

2 

2 

651-791 

18,984 

18,984 

7 

7 

562-717 

56,386 

56,892 

1 

1 

492-628 

7,188 

7,188 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,273-1,548 

17,000 

17,846 

3 

3 

1,155-1,475 

48,312 

49,832 

24 

24 

1,048-1,337 

354,439 

359,850 

12 

12 

863-1,100 

150,362 

150,912 

9 

2 

710-821 

19,704 

19,704 

1 

1 

635-772 

9,264 

9,284 

2 

2 

548-700 

15,720 

15,948 

1 

1 

548-666 

7,128 

7,488 

3 

3 

548-666 

23,790 

23,976 

1 

1 

492-628 

6,824 

7,160 

5 

5 

457-614 

32,523 

32,823 

4 

4 

457-556 

24,748 

25,414 

7 

7 

457-556 

45,451 

46,164 

5 

5 

457-556 

32,821 

33,381 

1 

C3? 

1,213-1,475 

17,700 

17,700 

4 

\ 

998-1.213 

57,495 

58,083 

4 

791-959 

44,133 

44,604 

7 

717-870 

68,400 

69,742 

3 

3 

635-772 

27,792 

27,792 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-700 

7,188 

7,548 

2 

2 

619-683 

15,848 

16,392 

6 

6 

548-666 

45,752 

46,718 

9 

2 

548-666 

15,180 

15,540 

3 

3 

492-628 

19,550 

20,176 

12 

12 

457-614 

73,809 

76,141 

8 

8 

457-556 

51,322 

51,902 

1 

1 

457-556 

6,672 

6,672 

2 

2 

415-505 

11,522 

11,797 

1 

1 

395-480 

5,760 

5,760 

2 

2 

734-893 

21,432 

21,432 

2 

2 

635-772 

18,528 

18,528 

1 

1 

548-700 

7,488 

7,816 

7 

7 

548-666 

55,242 

55,603 

9 

2 

457-614 

12,707 

13,007 

62 

62 

457-556 

394,744 

400,326 

1 

1 

415-505 

5,286 

5,553 

6 

6 

395-480 

31,417 

32,689 

2 

2 

1,155-1,475 

33,720 

33,720 

2 

2 

1,048-1,337 

30,552 

30,552 

2 

2 

1,100-1,337 

31,960 

32,088 

3 

3 

998-1,213 

42,151 

43,151 

15 

15 

863-1,100 

181,980 

183,492 

1 

1 

870-1,058 

12,339 

12,696 

6 

6 

791-959 

62,920 

65,997 

1 

1 

734-893 

10,716 

10,716 

11 

11 

717-870 

101,080 

105,604 

4 

4 

635-772 

36,494 

36,980 

1 

1 

635-772 

9,264 

9,264 

4 

4 

548-700 

31,164 

31,512 

1 

1 

619-683 

8,196 

8,196 

5 

5 

548-666 

38,232 

38,952 

22 

22 

548-666 

170,910 

172,872 

4 

4 

492-628 

27,774 

28,080 

18 

18 

457-^614 

114,882 

117,271 

21 

21 

484-589 

142,698 

145,437 

33 

33 

457-556 

209,880 

213,770 

1 

1 

457-556 

6,672 

6,672 

6 

6 

457-556 

39,495 

39,798 

2 

2 

415-505 

10,862 

11,413 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jfjllri)      (>mh.)       (tail,.) 


BUSINESS  TAXES— Continued 

Districts : 

Administrator    IV    111 

Administrator    III    10  10  10 

Supvng  tax  auditor  III 1.5  1  1 

Administrator  II 10  10  10 

Supvng  tax  auditor  II 17.1  19  19 

Supvng  tax  auditor  I 49.2  49  49 

Asst  dist  tax  administrator  I 2  2  2 

Prin  tax  compliance  supvr  II 11  11  11 

Administrator   I    4  4  4 

Tax  auditor  III 194  195  195 

Prin  tax  compliance  supvr  I 9.8  9  9 

Tax  compliance  supvr  II 32.7  33  33 

Tax  auditor  II 330.4  358  358 

Tax  compliance  supvr  I 19.4  21  21 

Sr  tax  representative 143  149  149 

Tax  representative   80.2  80  80 

Auditor  I 42.8  43  43 

Secretary  I 111 

Supvng  clerk  I 111 

Sr  steno 45.2  48  48 

Sr  clerk-typist 28.7  31  31 

Tax  representative  trainee 4.8  6  6 

Sr  clerk 38.9  42  42 

Sr  file  clerk 111 

Sr  cashier  clerk 3  3  3 

Sr  account  clerk 11.7  12  12 

Accounting  technician 2  2  2 

Stock  clerk 4  4  4 

Steno  II 52  53  53 

Clerk-typist  II 112.4  124.5  124.5 

Calculating  mach  operator 6  6  6 

Clerk  II 39.3  40  40 

File  clerk  II 2  2  2 

Telephone  operator 111 

Cashier  clerk  II 3  3  3 

Account  clerk  II 4.9  5  5 

Janitor 0.5  0.5  0.5 

Steno  I 1.4  2  2 

Clerk-tyist  I 13.6  12  12 

Clerk  I   2.6  2.5  2.5 

Temporary  help 0.1  0.5  0.5 

Overtime -  0.2  0.2 

Auditor  student  trainee 4.1  4.6  4.6 

Intermittent  help 1.9  2  2 

Totals,  Authorized  Positions 1,734.9  1,810.8  1,810.8 


PROPERTY  TAXES 

Administration : 

Asst  executive  secretary 1 

Chief 1 

Area  office  administrator 1 

Sr  auditor-appraiser   (property) 1 

Administrative  asst  I 1 

Secretary  I 1 

Sr  steno 2.2 

Steno  II 1 

Clerk-typist  II 1.2 

Intercounty  Equalization : 

Division  chief 1 

Principal  appraiser 1 

Sr  petroleum  and  mining  engineer 0.8 

Area  office  administrator 6 

Sr  appraiser  (property)    2 

Sr  appraiser  (timber  and  range  land)  0.6 

Sr  auditor-appraiser  (property) 1 

Assoc  industrial  appraisal  engineer  —  0.9 

Assoc  appraiser  (property) 21.9 

Assoc    appraiser     (timber    and    range 

land)    1 

Assoc  auditor-appraiser  (property)  — 

Asst  property  appraiser 15.8 

Asst  auditor  appraiser 1 

Jr  appraiser  (property) 0.9 

Sr  steno 5 

Steno  II   2 

Clerk  II 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

1,626-1,976 

1,475-1,793 

1,405-1,708 

1,337-1,708 

1,273-1,548 

1,155-1,475 

1,213-1,475 

1,213-1,475 

1,155-1,405 

1,048-1,337 

1,100-1,337 

998-1.213 

863-1,100 

870-1,058 

791-959 

717-870 

710-821 

651-791 

635-772 

562-717 

548-700 

619-683 

548-666 

548-666 

548-666 

548-666 

548-666 

530-644 

492-628 

457-614 

484-589 

457-556 

457-556 

457-556 

457-556 

457-556 

457-556 

446-543 

415-505 

395-480 

(792) 

(122) 

(28,248) 

(12,179) 


23,712 

215,160 

20,496 

195,792 

352,944 

829,022 

35,400 

190,672 

67,440 

2,944,972 

144,268 

464,412 

4,314,755 

261,033 

1,693,044 

794,646 

415,323 

9,492 

9,264 

387,879 

237,876 

48,088 

324,501 

7,992 

23,976 

93,345 

15,984 

29,952 

366,812 

791,148 

41,814 

255,457 

13,344 

6,490 

20,016 

33,360 

2,780 

11,745 

65,571 

12,480 

1,654 

808 

33,626 

11,926 


23,712 

215,160 

20,496 

196,760 

352,944 

830,340 

&5.400 

192,408 

67,440 

2,981,160 

144,396 

473,724 

4,380,945 

263,184 

1,702,745 

809,061 

423,294 

9,492 

9,264 

391,443 

242,457 

4S.984 

328,588 

7,992 

23,976 

94,320 

15,984 

30,582 

373,182 

806,632 

42,138 

259,916 

13,344 

6,672 

20,016 

33,360 

2,780 

12,336 

68,592 

13,085 

1,654 

731 

33,626 

11,926 


$18,601,580         $19,408,494     ,    $19,663,578 


1 

1 

$1,976-2,403 

$28,836 

$28,836 

1 

1 

1,793-2,179 

26,148 

26,148 

1 

1 

1,733-1,548 

16,860 

17,700 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

651-791 

9,492 

9,492 

2 

2 

562-717 

14,175 

14,874 

1 

1 

492-628 

6,656 

6,992 

2 

2 

457-614 

12,294 

12,582 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1,273-1,548 

18,065 

18,576 

6 

6 

1,273-1,548 

109,740 

110,580 

2 

2 

1,213-1,475 

35,400 

35,400 

1 

1 

1,213-1,475 

14,736 

15,468 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,100-1,337 

16,044 

16,044 

22 

22 

998-1,213 

311,872 

316,183 

1 

1 

998-1,213 

14,092 

14,556 

4 

4 

998-1,213 

56,978 

57,644 

15 

15 

821-998 

175,434 

178,173 

1 

1 

821-998 

10,398 

10,905 

2 

2 

676-783 

16,802 

17,652 

5 

5 

562-717 

40,108 

40,980 

2 

2 

492-628 

13,928 

14,264 

0.5 

0.5 

475-457 

2,811 

2,955 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flll.d)      (Auibj      (Aulbj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PROPERTY  TAXES— Continued 

Assessment  Standards  Division — Assistance 
Unit: 

Division   chief 1 

Principal   appraiser   1.9 

Sr  industrial  appraisal  engineer 1 

Sr  petroleum  and  mining  engineer —  1 

Sr  appraiser   (property)    4.8 

Sr  appraiser  (timber  and  range  land)  0.3 

Sr  auditor-appraiser   (property) 1 

Assoc  estimator  of  building  eonstrn —  1 

Assoc  management  analyst  2 

Assoc  appraiser   (property)   8.7 

Assoc    appraiser     (timber    and    range 

land)    1.7 

Assoc  auditor-appraiser    (property) —  6 

Supervisor  of  drafting  services 1 

Asst  property   appraiser 1.3 

Delineator    1 

Sr  steno   1 

Steno  II  4 

Clerk-typist  II 1 

Clerk-typist   I    . 1 

Clerk   I/II   

Valuation  Division : 

Division   chief   1 

Principal  appraiser   (property)    1 

Area   office  administrator 2 

Sr  appraiser  (property)    1 

Sr  appraiser  (timber  and  range  land)  1 

supvng  anaylst  (utility  valuation) 1 

supervisor  (of  tax  area  services) 1 

Assoc  appraiser    (property)    13.7 

Assoc  auditor-appraiser  (property) 1 

Analyst   (utility  valuation)    3 

Supervisor  of  drafting  services 0.6 

Sr  tax  area  delineator 2.4 

Asst  property  appraiser 7.5 

Delineator    6 

Tax  area  delineator 4 

Supvng  clerk  I 0.8 

Supvng  account  clerk  I   1 

Drafting  aid  II 2 

Sr  account  clerk 1 

Steno  II  2 

Clerk-typist    II    1.9 

Calculating  maeh  operator 4 

Clerk   II   2 

Temporary   help — valuation    - 

Temporary   help  — intercounty 0.4 

Temporary  help — assessment 

standards    0.4 

Temporary  help — intercounty- 

Knox  bill 0.4 

Overtime — valuation   0.6 


SALARY  RANGE 

1 

1 

1,548-1,882 

22,584 

22,584 

2 

2 

1,405-1,708 

37,776 

39,680 

1 

1 

1,273-1,548 

18,5761 

18,576 

1 

1 

1,273-1,548 

18,576 

18,576 

5 

5 

1,213-1,475 

82,636 

85,028 

1 

1 

1,213-1,475 

15,532 

16,316 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

1,048-1,273 

30,552 

30,552 

9 

9 

998-1,213 

125,227 

128,338 

1 

1 

998-1,213 

14,556 

14,556 

6.5 

6.5 

998-1,213 

89,428 

92,263 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

821-998 

11,976 

11,976 

1 

1 

676-821 

9,852 

9,852 

1 

1 

562-717 

8,196 

8,196 

4 

4 

492-628 

27,462 

28,112 

1.5 

1.5 

457-614 

9,483 

9,627 

1 

1 

415-505 

5,396 

5,668 

0.5 

0.5 

3,181 

3,336 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1,405-1,708 

20,496 

20,496 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1,213-1,475 

16,520 

17,350 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,048-1,273 

15,276 

15,276 

14 

14 

998-1,213 

199,468 

201,433 

1 

1 

998-1,213 

12,076 

12,680 

3 

3 

998-1,213 

42,477 

43,146 

1 

1 

905-1,100 

12,940 

13,200 

2 

2 

821-998 

23,952 

23,952 

8 

8 

821-998 

91,161 

93,237 

6 

6 

676-821 

58,694 

59,112 

4 

4 

676-821 

39,408 

39,408 

1 

1 

635-772 

7,620 

7,992 

1 

1 

635-772 

9,264 

9,264 

2 

2 

614-746 

17,904 

17,904 

1 

1 

548-666 

7,992 

7,992 

2 

2 

492-628 

13,732 

14,068 

2 

2 

457-614 

13,188 

13,344 

4 

4 

484-589 

28,272 

28,272 

2 

2 

457-556 

12,882 

13,188 

0.1 

0.1 

(-) 

278 

278 

0.4 

0.4 

(2,103) 

2,500 

2,500 

- 

- 

(2,243) 

- 

- 

_ 

_ 

(2,286) 

_ 

_ 

0.9 

0.9 

(5,662) 

9,815 

8,886 

Totals,  Authorized   Positions 


178.7      183.4      183.4 


GRAND  TOTALS,  AUTHORIZED 

POSITIONS    2,297.2   2,381.5   2,381.5 


$2,297,555 


$2,372,469 


£2,406,914 


$24,660,500        $25,720,567        $26,075,483 
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SECRETARY  OF   STATE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HlliJ)      (Aulh.)      (tulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 


SALARY  RANGE 

Secretary  of  state 

1 

1 

1 

$35,000 

$35,000 

$35,000 

Deputv  secretary  of  state 

1.4 

2 

2 

1,626-1,976 

47,424 

47,424 

Accounting   officer   III 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

Secretary    II 

0.9 

1 

1 

717-870 

8,604 

9,036 

Accountant  I 

0.9 

1 

1 

644-783 

8,080 

8,486 

Sr    steno            

0.6 

3 

3 

562-717 

20,313 

21,294 

Editorial    aide 

0.2 

1 

1 

589-717 

7,338 

7,716 

Personnel  asst  I 

1 

1 

1 

548-666 

7,620 

7,992 

1.5 

2 

2 

548-666 

14,568 

14,904 

Stock  clerk 

0.9 

1 

1 

530-644 

7,728 

7,728 

Steno    II 

0.6 

2 

2 

492-628 

12,208 

12,824 

Clerk-typist  II 

2.1 

3 

3 

457-614 

18,542 

19,142 

Clerk   II 

2 

2 

2 

457-556 

13,136 

13,344 

Janitor                                   

1 

1 

1 

457-556 

6,672 

6.672 

Clerk-typist    I 

0.6 

1 

1 

415-505 

5,200 

5,462 

Clerk    I 

0.6 

1 

1 

395-480 

4,860 

5,100 

Special    consultant 

0.4 

- 

- 

(6,065) 

- 

- 

0.5 

0.2 

0.2 

(3,520) 
(1,393) 

$177,315 

1,050 
310 

1,050 

Overtime 

0.2 

310 

Totals,  Authorized  Positions 

17.4 

24.2 

24.2 

$233,929 

$238,760 

AUTOMATED  SERVICES 

DIVISION 

Asst  to  secty  of  state 

DP  manager  I 

Assoc  DP  systems  analyst 

Supvr,    EDP    

Computer  operator  supervisor 

Programmer   II   

Office  supervisor  I   

Sr  computer  operator 

Supvng  clerk  I  

Computer  operator  

Sr   steno   

Sr    clerk-typist    

Keypunch  supvr  I  

Sr  cashier  clerk 

Steno  II  

Clerk-typist    II    

Keypunch  operator 

Clerk   II   

Account  clerk  II 

Steno  I 

Clerk-typist    I    

Temporary    help    

Overtime 

Temporary  help — statement  of  officers 

Totals,  Authorized  Positions 48.9 


0.5 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

2 

2 

1,048-1,273 

27,192 

28,476 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

_ 

1 

1 

950-1,048 

10,356 

10,860 

6 

5 

5 

863-1,048 

59,830 

61,620 

1 

1 

863-1,048 

10,356 

10,860 

0.8 

2 

2 

710-863 

17,400 

18,274 

1 

1 

1 

635-772 

9,264 

9,264 

3.2 

3 

3 

614-746 

26,856 

26,856 

0.8 

1 

1 

562-717 

7,824 

8,127 

4 

4 

4 

548-700 

29,378 

30,451 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

0.7 

1 

1 

492-628 

6,054 

6,360 

7.3 

7 

7 

457-614 

42,388 

44,184 

8.5 

11 

11 

473-576 

72,270 

73,836 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

5,985 

6,285 

0.4 

1 

1 

446-543 

5,789 

6,079 

1.5 

1.5 

1.5 

415-505 

8,206 

8,621 

0.3 

1.3 

1.3 

(1,765) 

6,930 

6,930 

0.4 

0.1 

0.1 

(3,140) 

630 

630 

6.5 

2.6 

2.6 

(38,341) 

19,085 

19,085 

52.5 


52.5 


$396,203 


$439,161 


$450,166 


STATE  ARCHIVES 

Chief  of  archives 

Archivist  II  

Archivist  I 

Supvng  clerk  I -_ — 

Document  Restoration  technician 

Clerk-typist  II 

Clerk  II  

Temporary  Help   

Totals,  Authorized  Positions  _. 


1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

1 

1 

1 

870-1,058 

12,696 

12,696 

08 

1 

1 

753-915 

9,378 

9,843 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

584-710 

15,918 

16,280 

1 

1 

1 

457-614 

6,516 

6,672 

2 

2 

2 

457-556 

13,240 

13,344 

0.3 

0.2 

0.2 

(1,571) 

1,260 

1,260 

9.1 


9.2 


9.2 


$80,312 


$83,548 


$84,635 


CORPORATE  FILING 

Chief  counsel 

Sr  counsel 

Associate  counsel 

Supervising  clerk  II 

Asst  certification  off 

Sr  legal  steno 

Sr  steno 

Sr  clerk-typist 


1 

1 

1 

$1,626-1,976 

1 

1 

1 

1,475-1,793 

4 

4 

4 

1,337-1,626 

1 

1 

734-893 

1 

1 

1 

635-772 

2 

2 

2 

599-728 

2 

2 

2 

562-717 

4.8 

5 

5 

548-700 

$23,712 
21,516 
75,746 
8,808 
9,264 
17,472 
16,040 
37,980 


$23,712 
21,516 
76,601 
9,264 
9,264 
17,472 
16,392 
38,660 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


GENERAL  GOVERNMEfj 


SECRETARY  OF  STATE — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Fillod)      (Auth.)       (Aurh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CORPORATE   FILING— Continued 

Sr  file  clerk 

Sr  cashier  clerk 

Steno  II 

Clerk-typist  II 

Clerk  II  

Clerk-typist  I 

Clerk  I 

Temporary  help 

Overtime   

Temporary  help — statement  of  officers 

Totals,   Authorized   Positions 49 


ELECTIONS 


SALARY  RANGE 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

18.9 

24 

24 

457-614 

147,765 

152,534 

1 

2 

2 

457-556 

12,294 

12,582 

4 

3 

3 

415-505 

15,504 

16,278 

1.7 

1 

1 

395-480 

5,080 

5,330 

0.6 

1.5 

1.5 

(2,951) 

8,185 

8,185 

0.3 

0.2 

0.2 

(1,386) 

835 

835 

3.7 

5.7 

5.7 

(19,966) 

33,654 

33,654 

57.4         57.4 


$397,702 


$457,027 


$465,451 


Asst  secretary  of  state 0.5  1  1 

Assoc  counsel -  1  1 

Elections  asst 111 

Secretary  I 111 

Sr  legal  steno -  1  1 

Sr  steno 111 

Sr  clerk-typist 111 

Steno  II 111 

Election  clerks — semi-official  canvass 0.3  0.4  0.4 

Overtime 0.2  0.2  0.2 

Totals,  Authorized  Positions 6  8.6  8.6 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    130.4       151.9       151.9 


$1,475-1.793 

$21,516 

$21,516 

1,337-1,626 

16,044 

16,860 

1,155-1,405 

16,860 

16,860 

651-791 

9,492 

9,492 

599-728 

8,048 

8,448 

562-717 

8,196 

8,196 

548-700 

7,368 

7,728 

492-628 

6,712 

7,048 

(1,777) 

2,234 

2,234 

(1,661) 

1,145 

1,145 

$61,624 

$97,615 

$99,527 

$1,113,156 

$1,311,280 

$1,338,539 

GENERAL  GOVERNMENT 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


STATE   TREASURER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FHUd)      Hmh.}      (Hath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ACTIVITIES 

State    treasurer   

Deputy    treasurer   

Asst  treasurer 

Asst  deputy    treasurer 

Treasury    cashier    

Treasury    investment   officer 

Treasury    trust    officer 

Treasury  gen  services  officer 

Asst  treasury  officer  III 

Information   officer   I 

Asst    treasury   officer    II 

Administrative   asst    I 

Asst  treasury  officer  I 

Jr    staff    analyst 

Accountant    trainee    

Treasury  vault  officer 

Secretary    I    

Accountant  I  

Computer  operator 

Treasury   teller   

Sr  steno 

Asst  treasury  vault  officer 

Sr   clerk    

Sr   cashier   clerk 

Accounting  technician   

Steno  II 

Clerk-typist   II    

Computer  operator  trainee 

Treasury  guard-clerk 

Keypunch    operator    

Clerk   II   

Temporary    help    

Totals,  Authorized   Positions. 


SALARY   RANGE 

- 

1 

1 

$30,000 

$35,000  a 

$35,000 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

2 

2 

1,048-1,273 

27,582 

28,956 

1 

1 

1 

998-1,213 

14,556 

14,556 

3 

3 

3 

863-1,048 

33,720 

35,410 

1 

1 

1 

863-1,048 

12,576 

12,576 

0.8 

1 

1 

746-905 

9,322 

9,776 

1 

1 

1 

710-863 

8,520 

8,952 

1 

1 

1 

710-821 

9,852 

9,852 

1.1 

1 

1 

666-810 

8,196 

8,604 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

644-783 

9,396 

9,396 

0.5 

1 

1 

614-746 

7,548 

7,920 

1 

1 

1 

605-734 

8,808 

8,808 

2.2 

2 

2 

562-717 

16,392 

16,392 

1 

1 

1 

576-700 

7,920 

8,256 

3 

3 

3 

548-666 

23,412 

23,756 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

9 

548-666 

15,984 

15,984 

2 

2 

2 

492-628 

13,816 

14,152 

6.9 

8 

8 

457-614 

49,051 

50,691 

0.5 

1 

1 

556-614 

6,840 

7,188 

4.5 

5 

5 

505-614 

33,794 

35,122 

1 

2 

2 

473-576 

12,732 

13,026 

4.6 

5 

5 

457-556 

31,761 

32,361 

9 

14.7 

14.7 

(52,609) 

71.662 

73,105 

58.1 


69.7 


69.7 


$558,919 


$628,136 


$639,535 


DISTRICTS  SECURITIES 
COMMISSION 

Commission  member  (3)  per  diem -             -              -  $50  day  $3,000  $3,000 

Executive   secretary   1              1              1  1,708-2,076  24,912  24,912 

Asst  executive  secretary 111  1,475-1,793  21,ol6  21,516 

Sr   engineer   2              2              2  1,273-1,548  37,152  37,152 

Assoc  civil  engineer 111  1,100-1,405  16,044  16,044 

Governmental   auditor   III 111  1,048-1,273  15,276  15,276 

Administrative   asst  I 111  863-1,048  12,576  12,576 

Sr  steno   -              1              1  562-717  6,744  7,068 

Clerk-typist   II    1              1              1  457-614  7,008  7,008 

Temporary    help    -             0.1           0.1  -        473  473     . 

Totals,  Authorized   Positions 8~~         9.1           9.1  $134,484  $144,701  $145,025 

GRAND  TOTALS,  AUTHORIZED  ,„„„„  .„.  _„„ 

POSITIONS    66.1         78.8         78.8  $693,403  $772,837  $784,560 

a  Section  22,  Article  V  of  the  Constitution  prohibits  change  in  compensation  of  several  constitutional  officers  during  their  term  in 

office.  Salary  increases  to  $35,000  effective  January  1971,  concurrent  with  beginning  of  new  term  to  reflect  increase  authorized 
in  Chapter  1599,  Statutes  of  1969. 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  FINANCE 


SALARIES  AND  WAGES 


EXECUTIVE  OFFICE 

Director    

Deputy  director 

Asst  director 

Special  asst  

Legislative  bill  coordinator 

Secretary     

Sr   steno    

Sr  clerk-typist 

Temporary  help 

Totals,  Authorized  Positions 13.7 


AUDITS  DIVISION 

Division   chief   

Chief  management  auditor 

Sr  management  auditor 

Staff  management  auditor 

Assoc  management  auditor 

Asst  management  auditor 

Jr  management  auditor 

Supvng  clerk  I 

Sr  steno   

Clerk-typist   II    

Clerk   II   

Overtime 

Temporary  help 

Totals,  Authorized  Positions 


BUDGET  DIVISION 

Administration  : 

Division  chief 

Budget  Operations  Section : 

Program  budget  manager 

Chief  finanical  economist 

Prin  program  budget  analyst  III 

Asst  chief  budget  analyst 

Prin  program  budget  analyst  II 

Sr  program  and  policy  consultant 

Asst  chief  financial  economist 

Supvng  demographic  analyst 

Specialist  I 

Prin  program  budget  analyst  I 

Sr  budget  analyst 

Sr  data   processing  systems   analyst  a 

Sr  construction  analyst 

Acctg   administrator   

Operations  research   specialist   III  a 

Sr  economist 

Sr   resource  economist 

Personnel  officer  II 

Staff  research  analyst 

Staff  management  analyst 

Assoc   eonstrn   analyst   

Assoc  budget  analyst 

Assoc   research    analyst   

Assoc  demographic  analyst 

Asst  budget  analyst 

Asst  econ  analyst 

Census  coordinator   

Supvng  clerk  II 

Jr  staff  analyst 

Secretary  I  

Supvng  clerk-typist  I 

Sr  steno 

Sr  clerk-typist 

Sr  account  clerk 

Steno   II   

Clerk-typist  II   

Calculating  mach  opr 

Account  clerk  II 

Clerk  II  

Clerk-typist  I 

Overtime    

Temporary  help 

Totals,  Authorized  Positions 

a  Positions  established  for  training  purposes. 


NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 

70-71 

71-72   72-73 

1972-73 

(HIM) 

(Auth.)       (jkoth.) 

SALARY  RANGE 

1 

1                1 

$35,000 

$35,000 

$35,000 

3 

3             3 

2,288-2,462 

88,632 

88,632 

1 

1             1 

2,076-2,410 

28,920 

28,920 

1 

1             1 

1,793-2,179 

26,148 

26,148 

1 

1             1 

1,273-1,548 

18,576 

18,576 

2.7 

2              2 

753-915 

20,880 

21,555 

2.8 

3              3 

562-717 

24,335 

24,588 

0.8 

1              1 

548-700 

7,992 

7,992 

0.4 

0.8          0.8 

(2,397) 

4,049 

4,049 

13.8 


13.8 


$254,369 


$254,532 


$255,460 


1 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

13.4 

14 

14 

1,273-1,548 

249,810 

254,871 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

30 

32 

32 

1,048-1,273 

459,464 

471,522 

31.4 

28 

28 

863-1,048 

326,773 

335,747 

3.6 

6 

6 

676-821 

57,554 

59,112 

0.3 

1 

1 

635-772 

9,264 

9,264 

0.7 

1 

1 

562-717 

8,068 

8,196 

2 

2 

2 

457-614 

13,344 

13,344 

1 

1 

1 

457-556 

6,672 

6,672 

0.4 

0.5 

0.5 

(3,885) 

4,027 

4,027 

0.4 

- 

- 

(2,190) 
$1,777,580 

30,000 
$1,244,104 

5,000 

87.2 

89.5 

89.5 

$1,246,883 

1 

1 

1 

1,882-2,288 

27,456 

27,456 

4 

4 

4 

1,708-2,096 

94,470 

97,020 

1 

1 

1 

1,708-2,096 

20,496 

21,516 

1.3 

6 

6 

1,475-1,793 

122,586 

126,564 

5.8 

3 

3 

1,475-1,793 

64,548 

64,548 

2.5 

2 

2 

1,405-1,708 

40,992 

40,992 

2.4 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,405-1,70S 

20,496 

20,496 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,371-1,667 

17,341 

18,219 

6 

10 

10 

1,337-1,626 

181,268 

187,576 

7.3 

4 

4 

1,273-1,548 

74,304 

74,304 

— 

1 

1 

1,273-1,548 

17,420 

18,576 

0.8 

1 

1 

1,273-1,548 

17,210 

18,065 

0.8 

1 

1 

1,273-1,548 

16,724 

17,560 

0.3 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,155-1,405 

16,133 

16,860 

0.4 

1 

1 

1,155-1,405 

16,452 

16,860 

0.6 

1 

1 

1,100-1,337 

13,200 

13,860 

25.4 

27 

27 

1,048-1,273 

396,752 

399,228 

4.4 

3 

3 

1,048-1,273 

44,212 

45,708 

2 

2 

2 

1,048-1,273 

30,012 

30,552 

5.2 

2 

2 

863-1,048 

22,260 

22,800 

1 

1 

1 

863-1,048 

10,995 

11,544 

1 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

2 

734-893 

19,212 

20,754 

3.4 

8 

8 

710-863 

72,708 

74,112 

0.8 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

635-772 

8,196 

8,604 

4 

4 

4 

562-717 

31,469 

32,020 

6.8 

6 

6 

548-700 

43,326 

46,777 

1 

2 

2 

548-666 

15,228 

15,420 

3.4 

3 

3 

492-628 

19,998 

20,644 

6.5 

8 

8 

457-614 

49,558 

51,421 

1 

1 

1 

484-589 

6,852 

7,068 

2.5 

2 

2 

457-556 

12,794 

12,964 

1 

1 

1 

457-556 

6,396 

6,481 

1.5 

2 

2 

415-505 

10,360 

10,880 

2.3 

2 

2 

(25,910) 

29,200 

29,200 

3.5 

2.8 

2.8 

(37,661) 
$1,608,325 

44,457 
$1,771,569 

24,457 

119.9 

126.8 

126.8 

$1,787,594 
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DEPARTMENT  OF   FINANCE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllUd)      H.ih.l       jjirtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

60 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


BUDGET   DIVISION— Continued 

Electronic  Data  Processing  Control  and 
Development 
Chief     -  1 

Supvng  data-processing  systems 

analyst -  3 

Sr  data-processing  systems   analyst -  7 

Stenographer   II   -  4 

Totals,   Authorized  Positions -  15 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    220.8       245.1       245.1 


15 


SALARY  RANGE 
$1,708-2,076 

1,405-1,708 

1,273-1,548 

492-599 


$3,040,274 


$24,912 

58,692 

123,303 

26,860 

$233,767 


$3,503,972 


$24,912 

61,078 

126,426 

27,096 

$239,512 


$3,529,449 


COMMISSION   ON   STATE  GOVERNMENT  ORGANIZATION   AND    ECONOMY 


Executive  secretary 

Sr  steno 

Temporary  help 

Totals,  Authorized  Positions- 


SALARY  RANGE 
$1,626-1,976 
562-717 

(454) 

$32,005 


$23,712 

7,716 

263 


$31,691 


$23,712 

8,100 

263 

$32,075 
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GENERAL  GOVERNMENT 


1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
S3 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


MILITARY  DEPARTMENT 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Flll.d) 


71-72    72-73 
(Ayth.)      (>»lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


COMMANDING  GENERAL'S  OFFICE 

Lieutenant  general — commanding  general 
Warrant  officer  W3 — aide  and  auto 

equip   operator  

Sergeant  major  E-9 — command 

sergeant   major   

Master  sergeant  E-8 — command 

sergeant   major    

Secretary    I    

Sr   clerk    

Totals,  Authorized  Positions 

Military     

Nonmilitary    


HEADQUARTERS  STAFF 

Executive : 

Brigadier  general — asst  adjutant 

general    

Colonel — asst  adjutant  general 

Colonel — inspector  general 

Lieutenant  colonel — aide  de  camp 

Major — aide   de   camp   

Major — intelligence    officer    

Special   representative   

Steno  II  

Clerk-typist  II 

Recruiting  and  Information  Section  : 

Lieutenant   colonel — chief   

Chief  warrant  off  W2 — recruiting 

Steno  II  

Office  of  Emergency  Plans 
and  Operations : 
Major — military  support  readiness  off 

Civil  defense  operations  officer 

Civil  defense  signal  officer 

Teletypewriter  operator 

Telephone   opr — nonmultiple  board 

Clerk-typist    II    

Office  of  Comptroller : 

Colonel — chief    

Major — budget    officer    

Captain — budget  officer   

Chief  warrant  off  W4 — acctng  off 

Accounting  technician   

Sr   clerk    

Steno    II    

Clerk-typist  II 

Steno  I   

Clerk-typist  I 

Office  of  Administration : 

Colonel — chief    

Lieutenant  colonel — executive  off 

Staff  sergeant  E-6 — training  aid  asst 

Sr   steno   

Temporary    help    

Military  Personnel  Branch : 

Major — chief    

Major — air  force  personnel 

Captain — army   off  personnel 

Warrant  off  W3— enlisted  personnel 

Master  sgt  E-7 — admin  tech — air 

Sgt  1st  class  E-7 — pers  elk — army 

Sr    clerk-typist    

Steno  II  

Clerk-typist    II    

Military  Administration  Branch : 

Major — chief    

Captain — chief    

Captain — reports  &  publications 

Captain — administrative  officer 

First    lieutenant — chief    

Chief   warrant   officer   W4 — directives 

distribution 

Sgt  1st  class  E-7 — mail  &  distribution 

Senior   clerk-typist    

Senior   file   clerk    

Duplicating  machine  operator 

Stenographer   II   

Clerk-typist   II    

File  clerk   II   

Clerk   II   

Clerk-typist   I    

Clerk  I  


SALARY  RANGE 

$2,162-2,909 
759-1,142 
957-1,175 


$34,908 
11,408 


$34,908 
11,606 
14,076 


1 
1 

1 
1 

1 

835-1,071 
651-791 
548-666 

12,847 
7,362 

8,208 

4 
3 

1 

4 

3 
1 

4 

3 

1 

$62,319 

55,603 

6,716 

$66,525 

59,163 

7,362 

$68,798 

60,590 

8,208 

0.5 

0.5 

1 

$1,567-2,301 

$13,809 

$27,618 

0.5 

0.5 

— 

1,262-2,021 

11,283 

— 

1 

1 

1 

1,262-2,021 

24,255 

24,255 

0.7 

0.5 

1 

1,040-1,679 

9,060 

16,496 

0.1 

0.5 

— 

1,040-1,677 

8,340 

— 

1 

1 

1 

897-1,423 

17,079 

17,079 

0.4 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

492-599 

7,188 

7,188 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,040-1,677 

20,119 

20,119 

1 

1 

1 

698-1,007 

13,702 

13,702 

1 

1 

1 

492-599 

6,054 

6,360 

1 

1 

1 

897-1,423 

17,079 

17,079 

o.s 

1 

1 

1,155-1,405 

13,860 

14,556 

1 

1 

1 

973-1,183 

12,996 

13,646 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,262-2,021 

24,255 

24,255 

0.1 

1 

1 

897-1,423 

17,079 

17,079 

0.9 

- 

— 

832-1,242 

— 

— 

1 

1 

1 

859-1,331 

14,987 

15,642 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

548-666 

15,984 

15,984 

— 

1 

1 

492-599 

6,060 

6,438 

3 

4 

4 

457-556 

24,522 

25,164 

1 

— 

— 

446-543 

— 

— 

0.5 

- 

- 

415-505 

- 

- 

0.9 

1 

1 

1,262-2,024 

24,255 

24,255 

1 

1 

1 

1,040-1,677 

20,119 

20,119 

1 

1 

1 

534-764 

8,392 

8,653 

0.3 

1 

1 

492-599 

6,964 

7,304 

0.1 

0.4 

0.4 

(387) 

2,265 

2,265 

0.3 

1 

1 

897-1,423 

17,079 

17,079 

1 

1 

1 

897-1,423 

17,079 

17,079 

1 

1 

1 

832-1,242 

14,901 

14,901 

1 

1 

1 

759-1,142 

13,302 

13,302 

1 

1 

1 

594-978 

9,855 

9,960 

1 

1 

1 

594-978 

10,064 

10,151 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

492-599 

14,376 

14,376 

9.9 

10 

10 

457-556 

64,719 

65,621 

- 

0.5 

1 

897-1,423 

8,041 

16,281 

0.2 

0.5 

— 

832-1,258 

7,549 

_ 

0.9 

— 

— 

832-1,242 

_ 

_ 

0.1 

1 

1 

832-1,258 

15,099 

15,099 

0.8 

- 

- 

982-1,082 

- 

- 

1 

1 

1 

859-1,331 

15,069 

15,970 

1 

1 

1 

594-978 

11,216 

11,738 

1 

1 

1 

548-666 

7,992 

7.992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

505-614 

7,368 

7,368 

1.5 

— 

— 

492-599 

_ 

_ 

2.2 

5 

5 

457-556 

30,096 

31,474 

1 

1 

1 

457-556 

6,672 

6,672 

2.3 

3 

3 

457-556 

18,429 

19,020 

3.4 

3 

3 

415-505 

15,462 

16,233 

2 

- 

- 

395^80 

— 

- 
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MILITARY    DEPARTMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FHM      (Auih )      (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


HEADQUARTERS  STAFF— Continued 

Data  Processing  Branch  : 

Tabulating  operations  supervisor  I 111 

Senior  tabulating  machine  operator  —  11               1 

Sgt  E-5 — pers  acctg  &  DP  sp 1              1 

Keypunch  operator 111 

State  Personnel  Section : 

Personnel  asst  II 111 

Personnel  asst  I 111 

Stenographer   II    111 

Deputy  Adjutant  General,  Army  Division  : 

Brigadier  general — deputy 111 

Colonel — executive  officer 0.6           1              1 

Senior    stenographer    0.4           1              1 

Stenographer  II 111 

Clerk-typist  II 0.6 

United  States  Property  and  Fiscal  Office  : 

Lieutenant  colonel — chief  supply  off 111 

Major — chief  special  services  branch —  111 

Sgt  1st  class  E-7 — senior  clerk 111 

Staff  sgt  E-6 — supply  clerk 111 

Organization  and  Training  Branch  : 

Lieutenant  colonel — chief 0.4           0.5           1 

Major — chief    0.6           0.5 

Major — operations   and   trng   staff  off  1              11 

Captain — asst  oprns  &  trng  staff  off 111 

Stenographer  II 0.8           1              1 

Clerk-typist  II 1.1           1              1 

Installations  Branch  : 

Lieutenant  colonel — chief 0.5           1              1 

Major — chief    0.3           -             - 

Major — executive    officer    111 

Major — engineering  officer 111 

Captain — procurement  officer 111 

Sgt  1st  class  E-7 — chief  clerk 111 

Storekeeper  II 111 

Senior  clerk-typist 111 

Senior  clerk 0.2           -             - 

Stenographer  II 111 

Drafting  aide  II 0.2 

Clerk-typist  II 3              3              3 

Military  Depot : 

Storekeeper    III    111 

Storekeeper  I 2              2              2 

Staff  sgt  E-6 — asst  warehse  foreman  111 
Staff  sgt  E-6 — rehabilitation 

foreman 111 

Staff  sgt  E-6 — automotive  supvr  —  111 

Stock  clerk 111 

Sgt  E-5 — supply  and  maintenance —  3.7           4               4 

California  Military  Academy : 

Warrant  officer  W2 — adm  asst,  CMA  111 

Deputy  Adjutant  General,  Air  Force  Div : 

Brigadier    general — deputy    111 

Colonel — executive   officer   111 

First  sergeant  E-8 — data  services  and 

analysis  supt  '. 0.1           1              1 

Sr  stenographer 0.9           1              1 

Stenographer   II   0.2           -             - 

Operations  and  Training  Branch  : 

Lieutenant   colonel — chief   0.5           1              1 

Major — operations   staff   officer 111 

Materiel  Branch : 

Lieutenant   colonel — chief   111 

Plans  and  Programs  Branch  : 

Lieutenant   colonel — chief   111 

Major — program   staff   officer 111 

Totals,  Authorized  Positions 115.5       121.4       121.4 

Military 50.6         54            54 

Nonmilitary    64.9         67.4         °"M 


SALAKY  RANGE 

676-821 
584-710 
482-672 
473-576 

635-772 
548-666 
492-599 

1,657-2,301 

1,262-2,021 

562-683 

492-599 

457-556 

1,040-1,677 

897-1,423 

594-978 

534-764 

1,040-1,677 

897-1,423 

897-1.423 

832-1,242 

492-599 

457-556 

1,240-1,677 

897-1,423 

897-1,423 

897-1,423 

832-1,242 

594-978 

676-821 

548-666 

548-666 

492-599 

614-746 

457-556 

746-905 
584-710 
534-764 

534-764 
534-764 
530-644 

482-672 

698-1,007 

1,657-2,301 
1,262-2,021 

835-1,071 
562-683 
492-599 

1,230-1,922 
1,067-1,663 

1,040-1,677 

1,040-1,677 
897-1,423 

$1,267,165 
793,368 
473,797 


9,852 
8,520 
7,946 
6,912 

9,264 
7,992 
7,188 

27,618 

24,255 

6,240 

7,188 


20,119 

16,679 

11,738 

9,171 

10,059 

8,539 

17,079 

14,901 

7,188 

6,672 

19,865 

16,679 

17,079 

14,901 

9,855 

9,852 

7,992 

7,188 

20,016 

10,860 

17,040 

9,171 

9,171 
9,171 

7,728 
30,591 

12,080 

27,618 

24,225 

11,061 

7,507 


23,059 
19,959 

20,119 

23,059 
17.079 


9,852 
8,520 
7,946 
6,912 

9,264 
7,992 

7,188 

27,618 

24,255 

6,906 

7,188 


20,119 

16,779 

11,738 

9,171 

20,119 

17,079 

14,901 

7,188 

6,672 

20,119 

16,812 
17,079 
14,901 
10,012 
9,852 
7,992 

7,188 

20,016 

10,860 

17,040 

9,171 

9,171 

9,171 

7,728 

30,958 

12,080 

27.618 
24,225 

11,151 

7,888 


23,059 
19,959 

20,119 

23,059 
17.079 


$1,360,339 
865,913 
494,4^6 


$1,375,506 
873,379 
502,127 


90 
91 
92 
93 
94 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


MILITARY  DEPARTMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllad)      (Auth.l      (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ARMY   INSTALLATIONS 

Armories : 

Captain — area   officer 5 

CW3— area    officer    0.8 

Armory   custodian   III 6 

Armory  custodian   II 13.5 

Armory  custodian  I 85 

Janitor     20.9 

Maintenance  mechanic 6 

Building  maintenance  man 8 

Groundsman   1 

Temporary  help 2.3 

Overtime   1-2 

Totals,    Authorized    Positions    149.7 

Military     5.8 

Nonmilitary    143.9 


AIR   BASES 

Armory   custodian   III 4 

Armory   custodian   II 4.5 

Armory   custodian   I 23.1 

Maintenance  mechanic 2 

Stationary    engineer    2 

Carpenter    I    1 

Stationary  fireman    1.8 

Building    maintenance    man    3 

Janitor    4 

Overtime     0.1 

Totals,   Authorized   Positions 45.5 

Nonmilitary    1}5.5 


NATIONAL  GUARD  ORGANIZATIONS 


Ground  Force  Organizations : 

Colonel — commander     

Colonel — executive   officer    

Chief  warrant   officer   W-3 

Air  Force  Units  : 

Colonel — administrative  officer 

California  Military  Academy  : 

Weekend   training   phase 

Members   of   National    Guard   on    active 

duty    

Emergency    active    duty    

Reimbursed  by  federal  government 

Totals,    Authorized    Positions    

Military     — 

CAMP  SAN    LUIS  OBISPO 

Lieutenant  colonel — camp   commander 

Major — camp  engineer 

Staff  sergeant  E-6 — chief  clerk 

Supervisor  of  building  trades 

Janitor    

Plumber   II    

Carpenter  foreman 

Electrician   II    

Refrigeration  engineman 

Heavy   equipment   mechanic 

Institution   fire   chief 

Institution  fireman 

P.'ilding  maintenance  man 

Mechanic's    helper    

Temporary    help    

Totals,  Authorized  Positions 

Military     

Nonmilitary    


SALARY  RANGE 

5.5 

6 

$832-1,258 

$79,830 

$87,710 

0.5 

_ 

784-1.142 

6,851 

— 

6 

6 

676-710 

57,828 

58,808 

15 

15 

556-676 

119,736 

121,296 

85.5 

85.5 

505-614 

618.738 

623,773 

25 

25 

457-556 

158.918 

161,028 

6 

6 

810-893 

64,296 

64,296 

8 

8 

651-717 

68,296 

68,696 

1 

1 

562-651 

7,812 

7.812 

3 

3 

(17,770) 

18,305 

18.305 

3.5 

3.5 

(11,711) 

32,354 

32,354 

159 

159 

$1,174,147 

$1,232,964 

$1,244,078 

6 

6 

86,085 

86,681 

87,710 

153 

153 

1,088,062 

1,1J,6,2S3 

1,156,368 

4 

4 

$676-821 

$39,408 

$39,408 

5 

5 

556-676 

39,298 

39,890 

24 

24 

505-614 

175.632 

176,644 

?, 

2 

810-893 

21,432 

21,432 

2 

2 

764-842 

20,208 

20,208 

1 

1 

772-849 

10,188 

10,188 

?, 

2 

692-764 

17.976 

1S.336 

3 

3 

651-717 

25,812 

25,812 

5 

5 

457-556 

29,544 

31,025 

- 

- 

(227) 
$360,064 

- 

- 

48 

48 

$379,498 

$3S2,943 

48 

48 

360,064 

379,498 

3S2,9I,3 

1 

1 

1 

$1,262-2,021 

$24,255 

$24,255 

1 

1 

1 

1,262-2.021 

24,255 

24,255 

1 

1 

1 

784-1,142 

12,910 

13,073 

1 

1 

1 

1,262-2,021 

24,255 

24,255 

2 

2.1 

2.1 

(21,910) 

23,827 

23,827 

0.1 

0.5 

0.5 

(459) 

6,380 

6,380 

24.8 

_ 

_ 

(124,079) 

— 

— 

-1 

-1 

-1 

(22,056) 
$207,219 

-20,820 
$95,062 

-20,820 

29.9 

5.6 

5.6 

$95,225 

29.9 

5.6* 

5.6 

207,219 

95,062 

95,225 

0.5 

1 

$1,040-1,677 

$10,059 

$20,119 

1 

0.5 

— 

897-1,423 

8,539 

— 

1 

1 

1 

534-764 

9,063 

9,072 

1 

1 

1 

893-1,031 

12,372 

12,372 

0.9 

1 

1 

457-556 

5,714 

6,010 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

783-863 

10,356 

10,356 

1 

1 

1 

810-983 

11,290 

11,796 

2.8 

3 

3 

666-810 

27,848 

28,768 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

614-676 

8,112 

8,112 

0.1 

0.5 

0.5 

(101) 
$149,816 

3,592 

3,592 

14.8 

15.5 

15.5 

$159,385 

$162,637 

2 

2 

2 

24,968 

27,661 

29,191 

12.8 

13.5 

13.5 

124,848 

131,724 

1S3M6 

70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


3ENERAL  GOVERNMENT 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
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MILITARY   DEPARTMENT — Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM)      (Ainh.)       (>aih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


FIELD  TRAINING   SITE 

Overtime     

Totals,  Authorized  Positions 

N on-military    

CAMP   ROBERTS 

Colonel,  camp  commander 

First    lieutenant,    administrative    officer 

Sgt  1st  class  E-7,  fiscal  clerk 

Stenographer   II   

Clerk-typist   II    

Operations  and  Training  Branch : 

Capt,  operations  &  training  officer 

Sgt  first  class  E-7,  range  NCO 

Sgt   first   class   E-7,   operations   NCO 
Engineering  Branch  : 

Major,  post  engineer 

First  lieutenant,  asst  enginer 

Sgt  first  class  E-7,  operating  sergeant 

Clerk-typist   II    

Utilities  Section : 

Electrician   II   

Plumber  II 

Plumber   I   

Refrigeration  engineman 

Sheet  metal  worker 

Water  and  sewage  plant  supervisor 

Stationary   engineer   

Fire  Department : 

Institution  fire  chief 

Institution  fireman 

Buildings  and  Grounds  Section : 

Supervisor  of  building  trades 

Structural    draftsman    

Carpenter  II 

Carpenter  I   

Painter   II    

Heavy  equipment  mechanic 

Park  equipment  operator 

Skilled  laborer 

Janitor    

Logistics  Branch : 

Capt,  supply  officer 

Sgt  first  class  E-7,  property  NCO 

Sgt  first  class  E-7,  ammunition  NCO_ 

Storekeeper  I  

Stock  clerk 

Temporary  help 

Totals,  Authorized  Positions 

Military    

Nonmilitary    


CALIFORNIA  SPECIALIZED 
TRAINING   INSTITUTE 

Colonel — conmmandant    0.1  — 

Major — administrative  officer 0.1  - 

Lieutenant  colonel — instructor 0.1 

Major — instructor —  - 

Master  sgt  E-8— asst  instructor -  - 

SFC  E-7— asst  instructor 0.2 

SFC  E-7 — training  aids  specialist -  - 

Stenographer  II -  - 

Clerk-typist  II 0.2 

Duplicating  machine  operator  II  offset  _  - 

Janitor    : —  - 

Temporary  help 1  - 

Totals,  Authorized  Positions 1.7  - 

Military     1  — 

Nonmilitary    0.7  — 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    374.1  408.2 

Military    96.2  85 

Nonmilitary    277.9  323 


408.2 

84.8 

2       3234 


PROPOSED 
1972-73 


SALARY  RANGE 

0.4 

0.3 

0.3 

($3,541) 
$3,541 

$4,518 
$4,518 

$4,518 

0.4 

0.3 

0.3 

$4,518 

0.4 

O.S 

0.3 

3,541 

4,518 

4,518 

0.2 

1 

1 

$1,262-2,021 

$24,255 

$24,255 

0.3 

1 

1 

692-957 

11,486 

11,486 

0.3 

1 

1 

594-978 

8,710 

8,710 

0.2 

1 

1 

492-599 

6,054 

6,360 

0.6 

3 

3 

457-556 

18,869 

19,429 

0.3 

1 

1 

832-1,242 

14,901 

14,901 

0.2 

1 

1 

594-978 

9,650 

9,667 

" 

1 

1 

594-978 

10,955 

11,738 

0.3 

1 

1 

897-1,423 

17,079 

17,079 

— 

1 

1 

692-957 

11,486 

11,486 

0.1 

1 

1 

594-978 

7,586 

8,845 

0.3 

1 

1 

457-556 

5,860 

6,160 

0.2 

2 

2 

849-937 

20,464 

21,520 

— 

1 

1 

849-937 

11,244 

11,244 

— 

1 

1 

810-893 

9,720 

10,188 

0.1 

1 

1 

764-842 

8,004 

9,168 

0.1 

1 

1 

810-893 

10,232 

10,716 

0.3 

1 

1 

801-884 

10,608 

10,608 

— 

1 

1 

764-842 

10,104 

10,104 

0.1 

1 

1 

810^983 

11,598 

11,796 

0.4 

6 

6 

666-810 

57,446 

57,902 

- 

1 

1 

893-1,031 

10,716 

11,244 

— 

1 

1 

676-821 

9,852 

9,852 

— 

1 

1 

810-893 

9,852 

10,356 

0.1 

1 

1 

772-849 

9,264 

9,720 

0.1 

1 

1 

810-893 

9,264 

9,720 

— 

1 

1 

783-863 

9,396 

9,852 

— 

3 

3 

717-791 

26,700 

27,564 

— 

2 

2 

651-717 

15,624 

15,624 

- 

1 

1 

457-556 

6,568 

6,672 

0.3 

1 

1 

832-1,242 

14,901 

14,901 

0.3 

1 

1 

594-978 

9,736 

9,855 

0.3 

1 

1 

594-978 

9,855 

9,994 

_ 

2 

2 

584-710 

14,016 

14,736 

_ 

1 

1 

530-644 

7,368 

7,728 

7.5 

7.4 

7.4 

(49,159) 

61,632 

61,885 

12.6 

54.4 

54.4 

$109,374 

$521,055 

$533,065 

3.9 

U4 

112 

44431 

177,084 

176,407 

8.7 

40 

40.2 

64,943 

343,971 

356,658 

il,  262-2,021 

- 

- 

897-1,423 

— 

— 

1,040-1,677 

— 

— 

897-1,423 

— 

— 

835-1,071 

— 

— 

594-978 

— 

— 

594-978 

- 

— 

492-599 

— 

— 

457-556 

— 

— 

505-614 

- 

- 

457-556 

— 

— 

(9,286) 

- 

- 

$19,009 

- 

- 

14,736 

— 

- 

4,273 

— 

— 

$3,352,654 

$3,819,346 

$3,866,770 

1,226,410 

1,311,564 

1,322,502 

2,126,244 

2,507,782 

2,544,268 

48 
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MILITARY   DEPARTMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      [Aulhj       Quth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CALIFORNIA  CADET  CORPS 

Major — coordinator 

Captain — coordinator    

Chief  warrant  officer  3 — supply  techn_ 

Warrant  officer  1 — supply  techn 

Stenographer    II    

Temporary  active  duty 

Totals,    Authorized    Positions 

Military 

Nonmilitary    


SALARY  RANGE 

1 

1 

1 

$897-1.423 

$14,775 

$15,245 

0.7 

0.7 

0.7 

S32-1.242 

11,176 

11,176 

— 

0.5 

1 

784-1,142 

6.S51 

13,702 

1 

0.5 

— 

600-906 

5,437 

_ 

0.8 

1 

1 

492-599 

6,154 

6,464 

0.2 

- 

— 

(1,848) 
$43,658 

- 

- 

3.7 

3.7 

3.7 

$44,393 

$46,587 

2.9 

2.7 

38,5.95 

3S.239 

40,123 

0.8 

1 

1 

5,063 

6,15^ 

6,464 

87 


89 
90 
91 
92 
93 
94 
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SALARIES  AND  WAGES 


PUBLIC   UTILITIES  COMMISSION 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Amh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION    DIVISION 

Executive : 

President     111 

Commissioner 3.9           4               4 

Secretary    111 

Commission     representative    111 

Counsel   I   5.4           6              6 

Special  representative 111 

Information   officer   I   2               2               2 

Secretary    II    5              5              5 

Secretary  I 111 

Sr  steno   2.8           3              3 

Sr   clerk    1.1            1               1 

Clerk    II    1               1 

General : 

Adm  service  officer  II 111 

Asst    secretary    111 

Asst  management  analyst 111 

Supvng   clerk   II 111 

Duplicating   mach   supvr   II   111 

Supvng   clerk   I 2              2               2 

Supvng  file  clerk  I 111 

Storekeeper  I 111 

Sr   steno   4.8           5              5 

Sr    clerk-typist    2.2           2               2 

Supvng   calculating   mach   opr 111 

Sr   clerk    3              3              3 

Stock  clerk 111 

Steno    II    7.2           7              7 

Legal   steno    2.1           2              2 

Clerk-typist    II    12.8         12             12 

Duplicating   mach   operator   II   2              2? 

Calculating  mach  operator  _     2               2               2 

nUcating  mach  operator  II 2.7           3              3 

Clerk   II   12             12            12 

F'ile  clerk  II 1              1              1 

Clerk-typist  I 0.4           1              1 

Temporary    help    0.5           1               1 

Personnel : 

Personnel  officer  II 111 

Transportation  analyst  III 0.9            1               1 

'^rsonnel  asst  II 1              1               i 

Sr  steno   1              1               i 

Personnel  asst  I 111 

Fiscal : 

Fiscal  officer  I 111 

Assoc  budget  analyst 0.9           1              1 

Accounting  officer  II 111 

Accountant    I    2              2              2 

Supvng  cashier  clerk  I 111 

Sr    clerk-typist    3.4           4              4 

Sr   clerk    1.2           1 

*  ceovinting  technician   1              1 

Steno    II    0.3           1              1 

Clerk-tvpist    II    3.7           3              3 

Clerk  II   2.7           3              3 

Clerk-typist   I   12              2 

ta  Processing: 

Assoc  DP  systems  analyst 0.4           1              1 

Reporting: 

Chief  hearing  reporter vM                         i- 

Sr  hearing  reporter 0.9           1               1 

Hearing   reporter    8.7           9              9 

Supvng  hearing  transcriber-typist 0.9 

Sr  hearing   transcriber-typist 0.9           1               1 

Hearing  transcriber-typist 7.4           7               7 

Temporary  help 3               3               3 

Totals,  Authorized  Positions 136.1       141          141 


SALARY  RANGE 
$31,500 

30,000 

1.976-2.360 

1,708-2,076 

1,337-1,626 

1,213-1,475 

998-1,213 

717-870 

651-791 

562-717 

548-666 

457-556 

1,337-1,626 
950-1,155 
863-1,048 
734-893 
676-821 
635-772 
635-772 
5S4-746 
562-717 
548-700 
562-683 
548-666 
530-644 
492-628 
517-628 
457-614 
505-614 
484-589 
480-584 
457-556 
457-556 
415-505 
(2,634) 

1,213-1,475 

863-1,048 

635-772 

562-717 

548-666 

1,155-1,405 
1,048-1,273 
863-1,048 
644-783 
635-772 
548-700 
548-666 
548-666 
492-628 
457-614 
457-556 
415-505 

1,048-1,273 

1,183-1,439 

1,074-1,305 

973-1,183 

666-810 

605-734 

548-666 

(43,316) 

$1,404,292 


$31,500 

120,000 

28,320 

24,912 

104,844 

17,700 

29,112 

51,840 

9,492 

24,588 

7,202 

6,060 

19,512 

13,860 

12,576 

10,716 

9,852 

18,52.8 

9,264 

8,520 

40,201 

15,860 

8,196 

23,172 

7,728 

48,438 

13,896 

76,705 

14,180 

14,136 

19,158 

76,342 

6,672 

5,200 

7,000 

17,700 

10,356 

9,264 

7,217 

7,992 

16,860 

12,576 

12,576 

18,792 

8,998 

31,344 

7,992 

7,992 

7,068 

18,205 

19,052 

10,280 

15,276 

17,268 

15,660 

123,592 

9,720 

8,808 
55,884 
44,000 


$31,500 

120,000 

28,320 

24,912 

108,162 

17,700 

29,112 

52,200 

9,492 

24,588 

7,560 

6,363 

19,512 

13,860 

12,576 

10,716 

9,852 

18,528 

9,264 

S,520 

40,608 

15,984 

8,196 

23,532 

7,728 

50,046 

14,220 

78.842 

14,526 

14,136 

20,100 

77,814 

6,672 

5,462 

8,000 

17,700 

10,860 

9,264 

7,568 

7,992 

16,860 

13,200 

12,576 

18,792 

9,264 

31,704 

7,992 

7,992 

7,188 

19,079 

19,404 

10,792 

15,276 

17,268 

15,660 

125,232 

9,720 

8,808 

55,944 

50,000 


.,449,754  $1,474,738 


90 
91 
92 
93 
94 


UTILITIES   DIVISION 

Division  chief ' 

Asst  div  chief 1 

Principal   utilities   engr 4.5 

Supvng  utilities  engr 8 

Sr  utilities  engr 22 

Assoc  utilities  engr 40.1 

Asst  utilities  engr 26 

Admn  asst  I 1 

Asst  statistician 1 

Asst  econ  analyst 3.1 

Sr  delineator 0.2 

Customer  service  rep <-8 

4 — 651 


1 

1 

1 

1 

5 

5 

8 

8 

22 

22 

42 

42 

26 

26 

1 

1 

1 

1 

3 

3 

1 

1 

$1,882-2,288 

1,793-2,179 

1,708-2,076 

1,475-1,793 

1,273-1,548 

1,100-1,337 

905-1,100 

863-1,048 

863-1,048 

863-1,048 

821-998 

717-870 


$27,456 

26,148 

122,232 

168,312 

408,672 

658,276 

334,957 

12,576 

12,576 

36,684 

11,688 

81,244 


$27,456 

26,148 

123,360 

169,188 

408,672 

665,416 

337,845 

12,576 

12,576 

37,188 

11,976 

82,116 
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GENERAL  GOVERNMEI 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


PUBLIC   UTILITIES  COMMISSION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (iulh.l       (Aulh.) 


UTILITIES   DIVISION— Continued 

Delineator 0.7 

Supvng  steno  I 1 

Sr  steno •» 

Sr  elk  typist 1 

Supvng  calculating  mach  opr 

Sr  elk 3 

Sr  account  elk 1 

Steno  II   8-J 

Clk  typist  II 10.1 

Calculating  mach  opr 4.5 

Account  elk  II 1 

Totals,  Authorized  Positions 156.3 


FINANCE  AND  ACCOUNTS   DIVISION 

Div  chief 

Asst  div  chief 

Prin  financial  examiner 

Financial  examiner  IV 

Financial  examiner  III 

Financial  examiner  II 

Sr  steno 

Sr  clerk 

Accounting   technician    

Steno  II   

Clerk-typist  II 

Totals,  Authorized  Positions 48 


TRANSPORTATION    DIVISION 

Administration  : 

Division  chief 1 

Asst  division   chief —  1 

Administrative  asst  I 1 

Sr  steno 1 

Sr  clerk 1 

Clerk-typist  II 1 

Operations  and  Passenger  Branch  : 

Principal 1 

Supvng   transportation    engineer 2 

Supervisor 1 

Sr  transportation  engineer 5 

Sr  transportation  supvr 2 

Assoc   transportation   engineer 13.2 

Assoc  transportation  supvr 3 

Asst  transportation  engineer 9 

Asst  transportation  supvr 4.9 

Transportation   analyst   III    2.4 

Asst  econ  analyst 1.4 

Supvng  steno  I 1 

Sr  steno   2 

Sr  clerk-tvpist 1 

Sr  clerk 0.2 

Steno   II   4.4 

Clerk-typist  II 2.7 

Clerk    II   1 

Freight  Economics  Branch : 

Principal 1 

Supvng   transportation   engineer 1 

Supvng  rate  expert 1 

Sr  transportation  engineer 3 

Sr  rate  expert 3 

Assoc  transportation  engineer 8.4 

Assoc  rate  expert 9 

Asst  transportation  engineer 3.6 

Transportation  analyst  III 4.3 

Sr  delineator 1 

Transportation  analyst  II 0.8 

Transportation  analyst  I 0.5 

Sr  steno 1.7 

Sr  clerk-typist 0.2 

Supvng  calculating  mach  opr 1 

Sr  clerk 1 

Steno  II  2.8 

Clerk-typist  II 1.5 

Calculating  mach  operator 2 


1 
1 

10 
1 
1 
3 
1 
8 

10 
4 
1 


160 


49 


1 
1 

10 
1 
1 
3 
1 
8 

10 
4 
1 


160 


49 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

676-821 
651-791 
562-717 
548-700 
562-683 
548-666 
548-666 
492-628 
457-614 
484-589 
457-556 

$2,161,898 


8,316 

9,492 

79,108 

7,992 

8,196 

23,976 

7,992 

56,142 

65,612 

27,810 

6,672 


1 

1 

1 

$J,882-2,288 

0.9 

1 

1 

1,708-2,076 

2 

2 

2 

1,475-1,793 

6.2 

6 

6 

1,273-1,548 

12.1 

12 

12 

1,048-1,273 

17.8 

18 

18 

863-1,048 

2 

2 

2 

562-717 

1 

1 

1 

548-666 

2 

2 

2 

548-666 

1.6 

3 

3 

492-628 

1.4 

1 

1 

457-614 

$653,562 


$2,202,129 


$27,456 

22,495 

41,930 

107,076 

179,372 

218,052 

16,392 

7,144 

15,984 

18,312 

6,672 

$660,885 


8,736 

9,492 

80.28S 

7,992 

8,196 

23,976 

7,992 

57,923 

66,798 

28,116 

6,672 


$2,220,698 


$27,456 

23,618 

42,947 

109,554 

181,700 

221,004 

16,392 

7,500 

15,984 

19,236 

6.672 


$672,063 


1 

1 

$1,882-2,288 

$27,456 

$27,456 

1 

1 

1,793-2,179 

26,148 

26,148 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-666 

7,992 

7,992 

1 

1 

457-614 

5,668 

5,960 

1 

1 

1,708-2,076 

24,912 

24,912 

2 

2 

1,475-1,793 

42,777 

43,032 

1 

1 

1,475-1,793 

21,431 

21,516 

5 

5 

1,273-1,548 

92,150 

92,880 

2 

2 

1,273-1,548 

37,152 

37,152 

11 

11 

1,100-1,337 

173,756 

175,220 

3 

3 

1,100-1,337 

48,132 

48,132 

9 

9 

905-1,100 

117,626 

118,228 

4 

4 

905-1,100 

52,436 

52,800 

3 

3 

863-1,048 

35,508 

36,012 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

651-791 

9,492 

9,492 

2 

2 

562-717 

16,392 

16,392 

1 

1 

548-700 

7,992 

7,992 

1 

1 

548-666 

7,992 

7,992 

5 

5 

492-628 

34,956 

35,268 

2 

2 

457-614 

13,344 

13,344 

- 

- 

457-556 

- 

- 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,405-1,708 

20,496 

20,496 

3 

3 

1,273-1,548 

55,509 

55,728 

3 

3 

1,213-1,475 

53,100 

53,100 

10 

10 

1,100-1,337 

159,192 

159,928 

9 

9 

1,048-1,273 

137,484 

137,484 

4 

4 

905-1,100 

51,976 

52,592 

4 

4 

863-1,048 

48,294 

48,813 

1 

1 

821-998 

11,976 

11,976 

1 

1 

710-863 

8,520 

8,946 

1 

1 

644-783 

8,628 

9,063 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-700 

7,992 

7,992 

1 

1 

562-683 

8,196 

8,196 

1 

1 

548-666 

7,992 

7,992 

4 

4 

492-628 

25,136 

26,396 

1 

1 

457-614 

6,412 

6,672 

2 

2 

484-589 

14,136 

14,136 

70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES   AND  WAGES 


ENERAL  GOVERNMENT 


1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 


51 


PUBLIC   UTILITIES   COMMISSION— Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Autti.)       (Aiith.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


TRANSPORTATION    DIVISION— 
Continued 

Tariff  and  License  Branch  : 

Principal   

Supvng  rate  expert 

Supvng  transportation  rep 

Sr  rate  expert  

Sr  transportation  rep 

Assoc  rate  expert 

Assoc  transportation  rep 

Transportation  analyst  III 

Transportation  analyst  II 

Supvng  clerk  I 

Supvng  file  elk  I 

Sr  steno 

Sr  clerk-typist  

Sr  clerk 

Sr  account  clerk   

Steno  II  

Clerk-typist    I    

Clerk   II    

File  clerk  II 

Account  clerk  II 

Clerk-typist   I    

Clerk   I   

Temporary  help 

Compliance  and  Enforcement  Branch  : 

Principal 

Supvng  transportation  rep 

Sr  rate  expert 

Sr   transportation   rep    

Assoc  rate  expert 

Assoc  transportation  rep 

Transportation  analyst  III 

Transportation  analyst  II 

Transportation  analyst  I 

Supvng  clerk -typist  I 

Sr  steno 

Sr  clerk-typist   

Steno  II  

Clerk-typist  II 

Calculating  mach  operator 

Clerk   II   

Systems  and  Procedures  Branch  : 

Principal 

Supvng   transportation    engineer    __ 

Supvng  rate  expert 

Sr  transportation  engineer 

Sr  rate  expert  

Assoc  transportation  engineer 

Supvr  EDP" 

Assoc  rate  expert 

Asst  transportation  engineer 

Programmer  II   

Transportation   analyst   III   

Asst  econ  analyst 

Transportation  analyst  II 

Computer  operator 

Sr  steno   

Sr   clerk    

Keypunch  supvr  I   

Steno  II   

Clerk-typist  II 

Keypunch  operator 

Clerk   II   

Totals,  Authorized  Positions 341.9 


LEGAL  DIVISION 

Chief    counsel    

Asst   chief  counsel   

Counsel  III   

Counsel  II   

Counsel  I  

Legal  secretary  

Sr  legal  steno  

Clerk-typist  II : 

Totals,   Authorized  Positions 34.3 


SALARY  RANGE 


35 


35 


$584,555 


$611,298 


PROPOSED 
1972-73 


1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

2 

2 

2 

1,213-1,475 

35,400 

35,400 

1 
6 

1 

7 

1 

7 

1,155-1,405 
1,048-1,273 

16,860 
104,232 

16,860 
104,856 

0.9 

1 

1 

998-1,213 

14,556 

14,556 

10.9 

11 

11 

863-1,048 

131,418 

133,893 

3.5 

2 

2 

710-863 

19.354 

19,810 

2 

2 

2 

635-772 

18,528 

1S.528 

1 

1 

1 

635-772 

8,960 

9,264 

1.9 

2 

562-717 

15,076 

15,413 

4 

4 

4 

548-700 

31,225 

31,937 

8 

11 

11 

548-666 

80,234 

83,065 

1 

1 

1 

548-666 

7,992 

7,992 

6.9 

8 

8 

492-628 

55.211 

55.978 

14.2 

15.5 

15.5 

457-614 

97,472 

99,720 

13.9 

12 

12 

457-556 

76,114 

77,605 

3 

3 

3 

457-556 

20,016 

20,016 

2.7 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

415-505 

5,484 

5,760 

0.9 

1 

1 

395^80 

5,040 

5,286 

0.2 

1 

1 

(1,831) 

4,000 

5,000 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

2 

2 

2 

1,337-1,626 

39,024 

39,024 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

8 

8 

8 

1,155-1,405 

133,520 

134.880 

2 

3 

3 

1,048-1,273 

43,128 

43,752 

29.1 

30 

30 

998-1,213 

431,755 

435,462 

31.1 

30 

30 

863-1,048 

372,252 

373,878 

4.2 

8 

8 

710-863 

69,348 

72,825 

3.7 

2 

2 

644-783 

16,950 

17,802 

0.9 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,992 

7,992 

20.2 

20 

20 

492-628 

137,992 

140,444 

2.3 

3 

3 

457-614 

20,352 

20,352 

0.5 

1 

1 

484-589 

5,958 

6,264 

2 

2 

2 

457-556 

12,807 

13,110 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

2 

2 

1,100-1,337 

32,088 

32,088 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2.8 

3 

3 

905-1,100 

39,028 

39,600 

3.9 

4 

4 

863-1,048 

46,513 

48,426 

4.9 

4 

4 

863-1,048 

50,304 

50,304 

1 

1 

1 

863-1,048 

12,576 

12,576 

0.6 

2 

2 

710-863 

17,112 

17,972 

1 

1 

1 

614-746 

7,760 

8,146 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,104 

7,188 

1 

1 

1 

457-614 

6,952 

7,008 

4 

4 

4 

473-576 

26,690 

27,340 

2.7 

4 

4 

457-556 

25,826 
$4,129,466 

26,238 

341.9 

353.5 

353.5 

$4,016,593 

$4,171,952 

1 

1 

1 

$1,976-2,291 

$27,492 

$27,492 

1 

1 

1 

1,882-2,288 

27,456 

27,456 

5.7 

6 

6 

1,798-2,076 

149,172 

149,472 

8.3 

10 

10 

1,475-1,793 

207,348 

210,189 

8.8 

7 

7 

1,337-1,626 

120,462 

125,232 

1 

1 

1 

651-791 

8,808 

9,222 

7.5 

8 

8 

599-728 

63,552 

65,670 

1 

1 

1 

457-614 

7,008 

7,008 

$621,741 


52 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


PUBLIC  UTILITIES  COMMISSION — Continued 

GENERAL  GOVERNMENT 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 

EXAMINER    DIVISION 

Chief  examiner 111 

Asst  chief  examiner 1                '                1 

Examiner  II 23.8         23            23 

Supvng  steno  I 111 

Sr  legal  steno  3.8           4              4 

Legal   steno    5.7           6              6 

Clerk-typist    II    0.3           1               1 

Totals,  Authorized  Positions 34.3         35            35 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    753.2       775.5       775.5 


SALABY  RANGE 

$1,882-2,288 
1,708-2,076 
1,548-1,882 
651-791 
599-728 
517-628 
457-614 

$674,286 


$9,495,186 


$27,456 

24,912 

514,969 

9,492 

34,872 

42,988 

5,985 


$27,456 

24,912 

517,464 

9,492 

34,944 

44,280 

6,285 


$660,674 


3,714,206 


$664,833 


$9,826,025 


COMMISSSON   ON   THE   STATUS   OF   WOMEN 


Executive  secretary   111 

Sr  steno  111 

Temporary  help 0.2  0.5  0.5 

Totals,  Authorized  Positions 


SALARY  RANGE 
$1,213 
562-717 
(900) 


$14,556 
7,836 
1,200 


$14,556 
8,196 
1,200 


2.2          2.5 

2.5 

$23,453 

$23,592 

$23,952 

CALIFORNIA 

ARTS 

COMMISSION 

SALARY  RANGE 

1            1 

1 

$1,475-1.793 

$19,434 

$20,414 

1 

1 

1.213-1,475 

14,556 

15,276 

1.5           4 

4 

998-1,213 

48,712 

51,148 

0.5           5 

5 

830-1,007 

49,800 

52,200 

0.7           2 

2 

676-783 

16,938 

17,796 

0.3           1 

1 

589-717 

8,604 

8,604 

1              1 

1 

548-700 

6,912 

7,260 

1.5           4 

4 

492-628 

24,790 

26,044 

2.5           1 

1 

(13,084) 

5,756 

5,756 

Executive   secretary   

Asst  to  executive  secretary 

Assoc  arts  adviser   

Asst   arts  adviser 

Administrative  trainee 

Editorial   aid   

Sr  clerk-typist 

Steno  II  

Temporary  help 

Totals,  Authorized  Positions 


20 


20 


$79,236 


$195,502 


$204,498 


HORSE   RACING   BOARD 


Secretary  

Chief  investigator 

Asst   secretary 

Racetrack    investigator    

Racing  license  clerk 

Accounting  technician   

Steno  II   

Clerk-typist    II    

Temporary  help 

Totals,  Authorized  Positions 22.1 


SALARY  RANGE 

1 

1 

1 

$20,790 

$20,790 

$20,790 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

7.8 

8 

8 

870-1,058 

100,476 

101,058 

5.9 

6 

6 

605-734 

50,384 

51,568 

0.8 

1 

1 

548-666 

6,688 

7,028 

2 

2 

2 

492-628 

14,376 

14,376 

2.5 

3 

3 

457-614 

17,392 

18,280 

0.1 

0.2 

0.2 

(454) 

2,075 

2,075 

23.2 


23.2 


$232,397 


$243,501 


$246,495 


BOARD   OF   PILOT  COMMISSIONERS  FOR   THE   HARBOR   OF   SAN   DIEGO 

Board  member  (3)   per  diem -  -  $25  day  -  - 

Secretary — part-time     0.1  -  -  $200 

Totals,  Authorized  Positions 0.1  -  -  $450 


BOARD   OF   PILOT   COMMISSIONERS   FOR   THE   BAY   OF   SAN    FRANCISCO,   SAN    PABLO,   AND   SUISUN 


Secretary 

Commissioner   

Pilotage  rate  committee (s)  per  diem 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$543-660 

$7,920 

$7,920 

2.8 

3 

3 

— 

10,800 

10,800 

~ 

— 

— 

— 

600 

600 

3.8 


$19,110 


$19,320 


$19,320 


BOARD   OF   HARBOR   COMMISSIONERS   FOR   HUMBOLDT   BAY 


Commissioner 0.4 

Commissioner 0.8 

Totals,  Authorized  Positions 1.2 


SALARY  RANGE 

$1,000 
470 

$1,470 


JRICULTURE  AND  SERVICES 


53 


DEPARTMENT   OF  AGRICULTURE 


9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

!28 

129 

130 

31 

132 

33 

1 34 

35 

36 

37 

38 

;39 

,40 

41 

42 

:43 

44 
i45 
/46 

47 

48 
|49 
l  50 

51 
i  52 
|  53 
i  54 
.  55 
'  56 
!  57 
'  58 
,  59 
i  60 
i  61 
i  62 
I  63 
I  64 
I  65 
!  66 
I  67 
I  68 
i  69 
i  70 

I  71 

'  72 

>  73 
74 
75 

'  76 
77 
78 

i  79 
80 

:  si 

82 
83 
84 
85 
86 

;  87 

'  88 
89 

•  90 
91 
92 
93 

!  94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fllltJ)      (>mb,|       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


DIVISION   OF   ADMINISTRATIVE 
SERVICES 

Executive : 

Director    

Deputy  director 

Asst   director   

Administrative  adviser  II 

Regional   coordinator   

Special   asst   

Training  officer  III  

Sr  management  analyst 

Sr  sampling  standards  analyst 

Sampling  standards   analyst 

Secretary  II  

Secretary  I  

Sr  legal  steno 

Sr  steno 

Steno  II 

Clerk-typist  II 

Fiscal  Office : 

Fiscal  officer 

Fiscal  officer  I  

Accounting  officer  III 

Business  service  officer  III 

Assoc  budget  analyst 

Examiner   II   

Business  service  officer  I 

Business  service  asst 

Accountant  I 

Supvng  clerk  I 

Sr  steno   

Sr  clerk-typist 

Supvng  bookkeeping  mach  opr 

Sr  clerk 

Accounting  technician   

Steno  II   

Clerk-typist  II 

Bookkeeping  mach  operator  II 

Bookkeeping  mach  operator  I 

Account  clerk  II 

Clerk-typist    I    

Personnel  Office : 

Personnel  officer  III 

Assoc  personnel  analyst 

Personnel  asst  III 

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Personnel  asst  I 

Clerk-typist    II    

Office  Services : 

Supvng  clerk  II 

Storekeeper  I  

Sr  clerk 

Stock  clerk 

Clerk   II   

Clerk   I   

Production  Services : 

Duplicating  mach  supvr  II 

Duplicating  mach  supvr  I 

Clerk-typist  II 

Duplicating  mach  operator  II 

Duplicating  mach  operator  II 

Clerk   II   

Clerk  I 

Data  Processing  Unit : 

Computer  operations  supvr  I 

Programmer  II   

Sr  computer  operator 

Computer  operator 

Sr  clerk 

Keypunch  supvr  I   

Keypunch  operator 

Information  Office : 

Information  officer  II 

Information  officer  I 

Sr  steno  

Steno  II  

Temporary  help 

Totals,  Authorized  Positions 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

$30,000 

$30,000 

$30,000 

2 

2 

2 

1,882-2,266 

54,384 

54,384 

1.1 

2 

2 

1,708-2,076 

45,408 

46,428 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

2.1 

3 

3 

1,405-1,708 

57,585 

59,450 

1 

1 

1 

1,405-1,708 

19,594 

20,496 

0.9 

1 

1 

1,273-1,548 

16,792 

17,630 

0.8 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,213-1,475 

16,112 

16,930 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

717-870 

10,440 

10,440 

2.1 

3 

3 

651-791 

26,268 

27,104 

1 

1 

1 

599-728 

7,188 

7,536 

3.6 

4 

4 

562-717 

31,376 

32,008 

2.2 

2 

2 

492-628 

14,096 

14,376 

2 

2 

2 

457-614 

13,344 

13,344 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,048-1,273 

14,616 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

14,976 

15,276 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

11,976 

12,576 

1 

1 

1 

710-863 

10,356 

10,356 

1.2 

2 

2 

644-783 

17,080 

17,943 

1 

1 

1 

635-772 

8,998 

9,264 

0.1 

1 

1 

562-717 

7,217 

7,568 

2 

2 

2 

548-700 

15,984 

15,984 

1 

1 

1 

556-676 

8,112 

8,112 

2 

2 

2 

548-666 

15,984 

15,984 

1.9 

2 

2 

548-666 

14,444 

15,161 

1.9 

1 

1 

492-628 

6,768 

7,104 

4 

5 

5 

457-614 

32,873 

33,178 

1 

1 

1 

505-614 

7.308 

7,368 

3 

3 

3 

457-556 

18,989 

19,679 

2.7 

3 

3 

457-556 

17,962 

18,542 

1 

1 

1 

415-505 

5,396 

5,668 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

0.9 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7.992 

7,992 

0.1 

1 

1 

548-666 

7,068 

7,428 

2.7 

3 

3 

548-666 

22,086 

22,742 

3.8 

3 

3 

457-614 

19,104 

19,404 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

584-746 

8,520 

8,520 

0.4 

1 

1 

548-666 

6,784 

7,128 

1 

1 

1 

530-644 

7,728 

7,728 

0.7 

1 

1 

457-556 

5,668 

5,960 

1.8 

1 

1 

395-480 

5,020 

5,264 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

584-710 

8.520 

8,520 

1 

1.5 

1.5 

457-614 

9,495 

9,640 

2.9 

3 

3 

505-614 

21,041 

21,382 

0.2 

2 

2 

480-584 

12,020 

12,622 

3.9 

3 

3 

457-556 

18,077 

18,667 

2.8 

3 

3 

395-480 

15,690 

16,420 

1 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

2 

863-1,048 

21,738 

22,818 

1 

1 

1 

710-863 

10,230 

10,356 

2 

2 

2 

614-746 

16,320 

16,680 

1 

1 

1 

548-666 

7,868 

7,992 

1.2 

2 

2 

548-666 

15.033 

15,674 

5.7 

9 

9 

473-576 

56,804 

58,624 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

_ 

998-1,213 

— 

— 

1 

1 

1 

562-717 

8,196 

8,196 

0.5 

0.5 

492-628 

2,952 

3,102 

11.2 

10 

10 

(66,020) 
$1,087,342 

60,123 
$1,172,035 

60,123 

112.9 

123 

123 

$1,194,479 
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DEPARTMENT  OF  AGRICULTURE — Continued 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auth )       (Auth.) 

DIVISION   OF   MARKETING 
SERVICES 

Administration  : 

Asst   director 1 

Milk   marketing   administrator 1 

General  accountant  III 1 

General  auditor  II - 

Supvng  clerk  I 1 

Sr  steno 2 

Sr  clerk-typist 1 

Clerk-typist  II 3.6 

Agricultural  Statistics : 

Programmer  II 1 

Sr  clerk-typist 1 

Clerk-typist  II 5 

Clerk-typist   I    0.9 

Supvry  analytical  statistician 2.3 

Statistician  5.7 

Market  News : 

Bureau  chief 1 

Program   supervisor    2 

Sr  marketing  specialist 10.3 

Sr  marketing   specialist 4 

Sr  marketing  specialist 3 

Sr  marketing  specialist 3 

Asst   marketing  specialist 5.2 

Asst   marketing   specialist   1 

Asst  marketing  specialist 1 

Asst  marketing  specialist 1 

Data  compiler 3.9 

Supvng  TWX  operator  II 1 

Sr  steno 1.9 

Sr  clerk-typist 2 

Steno  II 1 

Clerk-typist  II 20.4 

TWX  operator 4 

Marketing : 

Sr  economist 1 

Assoc  economist 2 

Steno  II 1.7 

Clerk-typist  II 0.2 

Clerk-typist  I 0.5 

Offshore  Transportation  : 

Bureau   chief 0.3 

Market  Enforcement : 

Bureau  chief 1 

Regional    administrator    4 

General  auditor  III 1 

General  auditor  II 2.6 

Sr  investigator 12.3 

Supvng  clerk  I 1 

Sr  steno 1 

Steno  II 4 

Clerk-typist  II 2.1 

Milk  Stabilization  : 

Bureau  chief 1 

Sr  economist - 

Supvng   auditor 1 

Milk  economist 2 

General  accountant  III 1 

General  auditor  III 4 

Assoc  research  analyst 1 

Supvng  milk  cost  analyst 1 

Asst  economist - 

General  auditor  II 15.8 

Milk  cost  analyst  II 5.9 

Auditor   I   5.1 

Milk  cost  asst - 

Sr  steno 1 

Sr  account  clerk 1 

Steno  II 1  6 

Clerk-typist  II 3^7 

Calculating  mach  operator 6 

Statistician     0.6 

Milk  Marketing  Enforcement : 

Bureau  chief 1 

Regional   administrator   2 

Law  enforcement  coordinator 1 

General  auditor  III 3 

District   supervisor 7 

General  auditor  II  2 


SALARY  RANGE 

1 

1 

$1,708-2,076 

$23,912 

$24,912 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1,048-1,273 

14,736 

15,276 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

635-772 

8,960 

9,264 

2 

2 

562-717 

16,392 

16,392 

1 

1 

548-700 

7,428 

7,772 

4 

4 

457-614 

25,151 

25,744 

1 

1 

863-1,048 

10,524 

11,040 

1 

1 

548-700 

7,992 

7,992 

5 

5 

457-614 

31,274 

32,177 

1 

1 

415-505 

5,160 

5,418 

1.9 

1.9 

- 

28,196 

28,196 

4.7 

4.7 

- 

48,225 

48,225 

1 

1 

1,405-1,708 

20,496 

20,496 

2 

2 

1,213-1,475 

35,400 

35,400 

11 

11 

1,023-1,243 

158,796 

160,020 

4 

4 

1,023-1,243 

59,664 

59,664 

3 

3 

1,023-1,243 

44,748 

44,748 

3 

3 

1,023-1,243 

44,508 

44,748 

4 

4 

849-1,031 

49,488 

49,488 

1 

1 

849-1,031 

12,372 

12,372 

1 

1 

849-1,031 

12,372 

12,372 

1 

1 

849-1,031 

11,566 

12,132 

4 

4 

666-810 

36,354 

37,218 

1 

1 

666-810 

9,720 

9,720 

2 

2 

562-717 

16,392 

16,392 

2 

2 

548-700 

15,984 

15,984 

1 

1 

492-628 

7,188 

7,188 

18 

18 

457-614 

117,414 

118,857 

4 

4 

505-614 

29,472 

29,472 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

1,074-1,305 

30,088 

31,072 

2 

2 

492-628 

13,242 

13,548 

1 

1 

457-614 

5,622 

5,910 

1 

1 

415-505 

5,200 

5,462 

- 

- 

1,405-1,708 

- 

- 

1 

1 

1,405-1,708 

20,496 

20,496 

4 

4 

1,074-1,305 

60,626 

61,296 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

863-1,048 

23,184 

23,706 

14 

14 

791-959 

154,976 

156,468 

1 

1 

635-772 

9,169 

9,264 

1 

1 

562-717 

8,196 

8,196 

4 

4 

492-628 

28,304 

28,640 

3 

3 

457-614 

18,966 

19,254 

1 

1 

1,405-1,708 

20,004 

20,496 

1 

1 

1,213-1,475 

14,556 

15,276 

1 

1 

1,155-1,405 

15,724 

16,520 

2 

1,074-1,305 

31,320 

31,320 

1 

1 

1,048-1,273 

15,276 

15,276 

4 

4 

1,048-1,273 

60,984 

61,104 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

884-1,074 

10,608 

11,124 

20 

20 

863-1,048 

236,358 

241,374 

5 

5 

849-1,031 

59,440 

60,536 

5 

5 

710-821 

46,109 

47,897 

1 

1 

666-734 

8,196 

8,604 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-666 

7,992 

7,992 

1 

1 

492-628 

6,308 

6,628 

3 

3 

457-614 

19,756 

20,016 

6 

6 

484-589 

42,408 

42,408 

0.6 

0.6 

— 

9,054 

9,054 

1 

1 

1,405-1,708 

19,922 

20,496 

2 

2 

1,128-1,371 

32,904 

32,904 

1 

1 

1,074-1,305 

15,660 

15,660 

3 

3 

1,048-1,273 

45,228 

45,828 

7 

7 

905-1,100 

92,400 

92,400 

3 

3 

863-1,048 

35,508 

36,012 
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DEPARTMENT   OF   AGRICULTURE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
trilled)     (tuth.)     (>mh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   MARKETING 
SERVICES— Continued 

Milk  Marketing  Enforcement — Continued 

Sr  investigator .  24.9         25            25 

Investigator    111 

Auditor   I   2               2               2 

Sr  steno 3              3              3 

Sr  clerk 111 

Steno  II 2.7           3              3 

Milk  Pooling : 

Bureau   chief   0.7           1              1 

Supvng   auditor 12               2 

Staff  supvr 111 

General  auditor  III 4.1           7              7 

General  auditor  II 12.2        32            32 

Asst   econ   analyst    111 

Auditor  I 15           14            14 

Sr  steno   0.4           1              1 

Sr  clerk-typist 12             2 

Steno  II   3.3           9             9 

Clerk-typist  II 5.2           7              7 

Temporary  help 12.2         16.4         16.4 

Totals,  Authorized  Positions 286.3       329.6       329.6 


DIVISION   OF  ANIMAL   INDUSTRY 

Administration : 

Asst   director   1 

Special   asst   - 

Supvng  clerk  II 1 

Supvng  clerk  I 1 

Sr  steno 0.9 

Sr  clerk 1 

Steno  II 1 

Clerk-typist  II 5.7 

Dairy  Service — Sacramento  : 

Bureau  chief 1 

Regional   administrator   4 

District  inspector   19 

Inspector     7.2 

Sr  steno   1 

Steno  II   4 

Clerk-typist  II 1 

Animal  Health  : 

Bureau   chief   0.8 

Veterinary  medical  officer  IV 12.8 

Veterinary  medical  officer  III 7.2 

Veterinary  medical  officer  II 24.3 

Livestock  inspector  II 4.9 

Livestock   inspector    I    6.8 

Sr  steno   1 

Sr  clerk 1 

Steno  II 5.8 

Clerk-typist  II 11 

Veterinary  Laboratory  Services : 

Chief   1 

Veterinary  medical  officer  IV 4 

Veterinary  medical  officer  III 6 

Veterinary  medical  officer  II 

Veterinary  medical  officer  II 3.6 

Lab  technician  II 8 

Lab  technician  I 2 

Sr  steno 1 

Building  maint  man 5 

Steno  II   6.7 

Clerk-typist  II 1 

Lab  asst  II 6 

Lab  asst  I 3 

Meat  Inspection  : 

Bureau   chief   1 

Veterinary   medical   officer   IV 12 

Veterinary  medical  officer  III 8 

Veterinary  medical  officer  II 37.6 

Veterinary   medical  officer  I 2.1 

Supvng  meat  inspector 17.1 

Sr  meat  inspector 47.2 

Meat  inspector 115.3 

Sr  steno 1 

Poultry  processing  inspector 7 

Sr  clerk 1 

Steno  II 3.8 

Clerk-typist  II 6.5 


SALARY  RANGE 

791-959 

280,211 

282,685 

717-870 

9,340 

9,804 

710-821 

18,645 

19,514 

562-717 

24,588 

24,588 

548-666 

7.!)!  12 

7,992 

492-628 

20,430 

20,736 

1,405-1,708 

16,860 

17,700 

1,155-1,405 

30,720 

31,416 

1,155-1,405 

14,916 

15,660 

1,048-1,273 

92,931 

97,363 

863-1,048 

346,275 

360,802 

863-1,048 

11,310 

11,880 

710-821 

130,110 

134,972 

562-717 

6,744 

7,068 

548-700 

14,196 

14,904 

492-628 

55,720 

58,172 

457-614 

42,418 

43,894 

(75,152) 

104,015 

104,015 

$2,965,839 

$3,465,393 

$3,528,889 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1,405-1,708 

16,860 

17,700 

1 

1 

734-893 

10,716 

10,716 

1 

1 

635-772 

9,264 

9,264 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-666 

7,806 

7,992 

1 

1 

492-628 

7,188 

7,188 

6 

6 

457-614 

38,286 

39,114 

1 

1 

1,405-1,708 

20,250 

20,496 

4 

4 

1,074-1,305 

62,206 

62,640 

20 

20 

884-1,074 

252,339 

255,996 

12 

12 

772-937 

121,904 

125,118 

1 

1 

562-717 

8,196 

8,196 

4 

4 

492-628 

28,752 

28,752 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,405-1,708 

16,860 

17,700 

13 

13 

1,243-1,512 

234,860 

235,726 

8 

8 

1,074-1,305 

122,508 

123,156 

27 

27 

973-1,183 

365,848 

371,198 

5 

5 

772-937 

56,220 

56,220 

8 

8 

666-810 

74,644 

75,460 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-666 

7,992 

7,992 

6 

6 

492-628 

41,166 

41,796 

11 

11 

457-614 

71,885 

72,699 

1 

1 

1,405-1,708 

20,496 

20,496 

4 

4 

1,243-1,512 

72,576 

72,576 

6 

6 

1,074-1,305 

93,960 

93,960 

?, 

2 

973-1,183 

23,352 

24,552 

3 

3 

973-1,183 

42,148 

42,588 

8 

8 

821-998 

95,187 

95,760 

?, 

2 

746-905 

20,838 

21,342 

1 

1 

562-717 

7,760 

8,081 

5 

5 

651-717 

43,020 

43,020 

8 

8 

492-628 

55,236 

55,848 

1 

1 

457-614 

6,672 

6,672 

6 

6 

505-614 

43,568 

43,908 

3 

3 

457-556 

18,230 

19,136 

1 

1 

1,405-1,708 

20,496 

20,496 

12 

12 

1,243-1,512 

216,560 

217,728 

8 

8 

1,074-1,305 

125,280 

125,280 

40 

40 

973-1,183 

548,334 

555,649 

1 

1 

927-1,128 

11,262 

11,826 

18 

18 

884-1,074 

216,144 

223,072 

48 

48 

772-937 

523,106 

531,720 

121 

121 

666-810 

1,079,570 

1,119,792 

1 

1 

562-717 

8,196 

8,196 

7 

7 

576-700 

52,050 

54,611 

1 

1 

548-666 

7,899 

7,992 

4 

4 

492-628 

28,164 

28,500 

8 

8 

457-614 

49,221 

50,948 

56 


AGRICULTUKE  AND  SERVIC  I 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF   AGRICULTURE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 
(Auth.) 


72-73 
(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION    OF  ANIMAL   INDUSTRY 
— Continued 

Livestock  Identification : 

Bureau  chief 1 

Program  coordinator 1 

Staff  specialist 1 

Special  investigator 1 

Supvng  brand  inspector 6 

Inspector 64.2 

Supvng  clerk  I 1 

Sr  clerk-typist 1 

Steno  II 1 

Clerk-typist  II 4 

Clerk-typist  I 

Temporary  help 52 

Totals,  Authorized  Positions 


DIVISION   OF   FAIRS  AND 
EXPOSITIONS 

Division  chief 

Departmental  constrn  and  maint  supvr. 

Civil  engineering  assoc 

Electrical  inspector  II 

Governmental  auditor  III 

Assoc  budget  analyst 

Exhibit  supervisor 

Governmental  auditor  II 

Sr  steno 

Sr  clerk-typist 

Sr  account  clerk 

Accounting  technician 

Steno  II 

Clerk-typist  II 

Totals,  Authorized  Positions 15 


DIVISION    OF   PLANT   INDUSTRY 

Administration : 

Asst  director - 

Supvng  clerk  II 1 

Sr  steno 1 

Sr  clerk 1 

Clerk-typist  II 2.5 

Entomology : 

Bureau  chief 1 

Program  supervisor 1 

Program  supervisor 3 

Systematic  entomologist  IV 2.2 

Economic  entomologist  IV 3 

Systematic  entomologist  III 5.9 

Economic  entomologist  III 12 

Economic  entomologist  II 3 

Biological  technician 2 

Field  asst  II 11 

Entomologist  I 4.4 

Sr  steno 1 

Field  asst  I 5.8 

Stock  clerk 2 

Steno  II 2.8 

Clerk-typist  II 4 

Steno  I  0.7 

Plant  Quarantine : 

Bureau  chief 0.6 

Program  supervisor 3.6 

Area  supervisor 2.5 

Information  officer  I - 

Economic  entomologist  III 0.3 

Supvng  inspector 3 

Sr  inspector 15 

Inter  inspector 26.2 

Jr  inspector 60.5 

Graphic  artist — 

Sr  steno 0.9 

Steno  II   2 

Clerk-typist  I 1 


34.1 


34.1 


564.5       491.1       491.1 


SALARY  RANGE 

1,405-1,708 

1,074-1,305 

884-1,074 

791-959 

772-937 

666-810 

635-772 

54t^700 

492-62S 

457-614 

415-505 

(315,698) 

$5,825,774 


307,776 

$5,300,827 


16 


16 


$191,256 


$203,250 


307,776 


$5,454,620 


1 

1 

1 

$1,54S-1,8S2 

$22,5S4 

$22,584 

1 

1 

1 

1,2(3-1,548 

18,o76 

18,576 

3 

3 

3 

1,048-1,337 

45,708 

45,828 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

998-1,213 

14,556 

14,556 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

562-717 

8,196 

8,196 

0.9 

1 

1 

548-700 

7,888 

7,986 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1.1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,386 

6,672 

$204,258 


1 

1 

$1,708-2,076 

$20,496 

$21,516 

1 

1 

734-893 

10,716 

10,716 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-666 

7,992 

7,992 

3 

3 

457-614 

17,690 

18,586 

1 

1 

1,405-1,70S 

20,496 

20,496 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

1,213-1,475 

53,100 

53,100 

o 

2 

1,048-1,273 

27,852 

28,476 

3 

3 

1,048-1,273 

44,876 

45,588 

6 

6 

905-1,100 

75,436 

77,232 

12 

12 

905-1,100 

146,982 

151,373 

8 

8 

753-915 

76,926 

80,235 

2 

2 

676-821 

18,496 

19,400 

11 

11 

651-791 

104,412 

104,412 

2 

2 

676-783 

17,911 

18,533 

1 

1 

562-717 

S.196 

8,196 

7 

7 

589-6S3 

56,680 

57,244 

2 

2 

530-644 

14,244 

14,568 

3 

3 

492-628 

20,892 

21,228 

3 

3 

457-614 

20,016 

20,016 

1 

1 

446-543 

5,904 

5,904 

1 

1 

1,405-1,708 

16,860 

17,700 

3 

3 

1,128-1,371 

46,40S 

47,904 

3 

3 

1,048-1,273 

42,230 

44,336 

1 

1 

998-1,213 

11,976 

12,216 

3 

3 

905-1,100 

32,580 

34,200 

4 

4 

884-1,074 

51,079 

51,552 

13 

13 

810-983 

153,348 

153,348 

26 

26 

734-893 

277,659 

278,132 

60 

60 

666-810 

560,802 

569,022 

1 

1 

— 

7,72S 

8,112 

1 

1 

562-717 

7,888 

8,173 

3 

3 

492-628 

19,232 

20,204 

1 

1 

415-505 

5,960 

6,060 

.GRICULTUEE  AND  SERVICES 
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3 

4 

6 
7 
8 

10 
11 
I  12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
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91 
92 
93 
94 


DEPARTMENT   OF   AGRICULTURE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      (Amh.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   PLANT   INDUSTRY 
— Continued 

Plant  Pathology  : 

Bureau    chief   1 

Program    supervisor   3.3 

Program    supervisor    1 

Plant  pathologist  IV 2.1 

Plant  pathologist  III 12.8 

Plant   nematologist   III   3.9 

Plant  pathologist  II 1 

Biological   technician   4 

Sr  steno   1 

Steno   II 1 

Clerk-typist  II 1 

Staff  Services: 
Apiary  Inspection : 

Program   supervisor   1 

Apiary  inspector 1 

Clerk-typist  II 1 

Nursery  Service : 

Chief    0.9 

Nursery  service  specialist 2 

Biologist    III    7 

Biologist   II   3 

Biologist  I   0.8 

Sr  steno   1 

Clerk-typist  II 2 

Weed  and  Vertebrate  Pest  Control : 

Chief    1 

Program   supervisor   1.6 

Pest  control  specialist 0.4 

Staff  botanist 1 

Biologist   III    10.5 

Biologist   II   4.3 

Sr  steno   0.8 

Steno  II 1 

Seed  Service : 

Program   supervisor   1 

Seed  inspection  specialist 2 

Seed  analyst  III 5 

Biological   technician    2 

Clerk-typist  II 1 

Temporary  help 90.7 

Totals,  Authorized   Positions 360 


DIVISION   OF   INSPECTION   SERVICES 


SALARY   RANGE 

1 

1 

1,405-1,708 

20,496 

20,496 

3 

3 

1,213-1,475 

53,100 

53,100 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

1,048-1,273 

43,810 

45,168 

13 

13 

905-1,100 

161.4S6 

165,496 

4 

4 

905-1,100 

51,336 

51,926 

2 

2 

753-915 

19,704 

20,706 

7 

7 

676-821 

64,090 

65,616 

1 

1 

562-717 

7,338 

7,716 

1 

1 

492-628 

7,076 

7,188 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,100-1,337 

16,044 

16,044 

— 

— 

753-915 

— 

_ 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,337-1,626 

16,044 

16,860 

2 

2 

1,048-1,273 

30,552 

30,552 

7 

7 

905-1,100 

91,412 

92,400 

3 

3 

753-915 

32,360 

32,895 

1 

1 

676-783 

8,316 

8,736 

1 

1 

562-717 

8,196 

8,196 

2 

2 

457-614 

12,832 

13,136 

1 

1 

1,337-1,626 

19,512 

19,512 

3 

3 

1,213-1,475 

46,644 

48,996 

1 

1 

1,048-1,273 

13,860 

14,556 

2 

2 

1,048-1,273 

27,852 

28,476 

10 

10 

905-1,100 

119,852 

124,440 

5 

5 

753-915 

47,042 

49,371 

1 

1 

562-717 

6,744 

7,068 

1 

1 

492-628 

6,334 

6,656 

1 

1 

1,100-1,337 

14,150 

14,856 

9 

2 

810-983 

23,592 

23,592 

2 

2 

772-937 

22,488 

22,488 

2 

2 

676-821 

19,704 

19,704 

_ 

_ 

457-614 

— 

— 

92.3 

92.3 

(635,895) 
$3,543,103 

622,522 
$3,694,491 

622,522 

374.3 

374.3 

$3,751,178 

Administration  : 

Asst  director   

Special  asst 

General  auditor  III   

Supvng   clerk   II 

Accountant  I 

Supvng  clerk  I 

Sr  steno   

Sr  clerk-typist 

Sr   clerk    

Stock  clerk 

Steno  II  

Clerk-typist  II 

Clerk   II   

Account  clerk  II 

Agricultural  Chemicals  and  Feed : 

Chief    

Bureau   chief   

Program   specialist   

Area    supervisor    

Coordinator    

District   inspector 

Field   supervisor   

General  auditor  II 

Sr  inspector  

Inspector    

Sr  steno   

Steno  II 

Clerk-typist    II    

Fruit  and  Vegetable  Standardization  : 

Bureau  chief 

Program  supervisor 

Supvng  inspector   II   


1 
1 
1 
1 
1 
1 
1 

4.7 
2 
1 

0.7 
14 
1 
2.9 

0.3 

0.4 
1 

3.4 
1 

0.3 
3.7 
1 
12.7 
7 

0.9 
6.5 
1.2 

1 
2 
2 


1 
1 
1 
1 
1 
1 
1 
5 
2 
1 
1 
14 
1 
3 


4 

1 
12 
10 

1 
4 
1.5 

1 
2 
2 


1 
1 
1 
1 
1 
1 
1 
5 
2 
1 
1 
14 
1 
3 


1 
1 

4 
1 

4 

1 
12 
10 

1 

4 

1.5 

1 
2 
2 


>l,708-2,076 

$23,430 

$24,612 

1,405-1,708 

20,496 

20,496 

1,048-1,273 

15,276 

15,276 

734-893 

10,716 

10,716 

644-783 

9,396 

9,396 

635-772 

9,074 

9,264 

562-717 

8,196 

8,196 

548-700 

37,638 

38,328 

548-666 

15,984 

15,984 

530-644 

7,098 

7,458 

492-628 

6,516 

6,852 

457-614 

87,991 

90,613 

457-556 

6,672 

6,672 

457-556 

18,989 

19,279 

1,405-1,708 

_ 

- 

1,405-1,708 

20,086 

20,496 

1,074-1,305 

14,736 

15,474 

973-1,183 

54,597 

55,902 

884-1,074 

12,888 

12,888 

884-1,074 

— 

— 

884-1,074 

49,878 

51.208 

863-1,048 

12,576 

12,576 

772-937 

134,928 

134.92S 

666-810 

84,334 

88,570 

562-717 

7,888 

8,173 

492-628 

28,752 

28,752 

457-614 

9,414 

9,552 

1,405-1,708 

20,496 

20,496 

1,128-1,371 

32,574 

32,904 

973-1,183 

27,732 

28,392 

58 


l 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


90 
91 
92 
93 
94 


AGRICULTURE  AND  SERVICE 


DEPARTMENT  OF  AGRICULTURE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auih.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  INSPECTION  SERVICES 
— Continued 

Fruit   and   Vegetable    Standardization — 
Continued 

Supvng  inspector  I 5.6           6              6 

Sr  inspector 9.8         10            10 

Inspector 8               8               8 

Sr  steno   111 

Steno  II  1.8           1              1 

Canning  Tomato  Inspection  : 

Electronics   technician    1               —              — 

Steno  II 0.9 

Shipping  Point  Inspection : 

Bureau   chief 1                             - 

Area    supervisor    3.8           —              — 

Inspector    III    10.4 

Inspector  II 13.1           -              - 

Inspector    I    37.7           —              — 

Sr  clerk-typist 1               -              - 

Clerk-typist  II 5.3 

Canning  Cling  Peach  Inspection  : 

Area    supervisor    1              —              — 

Inspector    III    0.4 

Sr  account  clerk 1                             - 

Feed  and  Livestock  Remedies : 

Program  specialist   111 

Inspector    3              3 

Grain  and  Commodities  Inspection  : 

Program    supervisor    111 

Supvng   inspector   3              3              3 

Sr  inspector 11            11            11 

Inspector 4.3           5              5 

Sampler    1.8           2              2 

Steno  II  0.8           1              1 

Clerk-typist  II 2.7           4              4 

Clerk-typist    I    111 

Agricultural  Chemicals : 

Program   specialist    111 

Assoc  DP  systems  analyst 111 

Supervisor    111 

Toxicologist    -              1              1 

Chemist  II -              1              1 

Entomologist  III -               1               1 

Registration   specialist 2               3               3 

Field    supervisor    0.8           1               1 

Steno  II   111 

Weights  and  Measures : 

Bureau  chief 111 

Program    supervisor    111 

Program   supervisor    111 

Program   supervisor   111 

Program    supervisor   111 

Supvng  chemist 111 

Technician  electric  meter 111 

Technician    III    3.9           4              4 

Supvng  investigator  I   3              3              3 

Supvng  inspector 6               6              6 

Petroleum  products  chemist 111 

Sr   investigator    7.9           7               7 

Sr   investigator    7.9           8               8 

Technician  II 4.6           8               8 

Petroleum  lab  specialist 2.8            3               3 

Investigator    2.8           3              3 

Technician  I 1.8            1               1 

Sr   steno   111 

Steno  II 3.6           4              4 

Clerk-typist    II    1.8           2              2 

Chemistry  : 

Chief    111 

Chemist  III  3              3              3 

Chemist    II    10.3         11            11 

Dairy  microbiologist 111 

Chemist  I  22.3         22            22 

Lab   technologist   1.3           1              1 

Lab    technician    6.7           7              7 

Jr  chemist   0.9           1              1 

Sr  steno   111 

Clerk-typist    II    0.1           1              1 

Lab  asst  II 5.8           6              6 

Temporary  help 248.4         21.7         21.7 

Totals,  Authorized  Positions 570.8       283.2       2S3.2 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS      1,909.5    1,617.2    1,617.2 


SALARY  RANGE 

884-1,074 

75,048 

75,564 

772-937 

110,729 

111,780 

666-810 

74,174 

75,458 

562-717 

7,748 

8,132 

492-628 

7,188 

7,188 

700-849 

_ 

_ 

492-628 

- 

- 

1,405-1,708 

_ 

_ 

1,128-1,371 

— 

— 

884-1,074 

— 

— 

849-1,031 

— 

— 

734-893 

— 

- 

548-700 

— 

— 

457-614 

- 

- 

1,128-1,371 

— 

— 

884-1,074 

— 

— 

548-666 

- 

- 

1,128-1,371 

16,452 

16,452 

666-810 

23,976 

25,200 

1,128-1,371 

16,452 

16,452 

884-1,074 

38,664 

38,664 

772-937 

123,068 

123,596 

666-810 

42,272 

44,380 

576-700 

14,880 

15,252 

492-628 

7,160 

7,188 

457-614 

25,170 

25,770 

415-505 

5,714 

6,010 

1,128-1,371 

16,452 

16,452 

1,048-1,273 

15,276 

15,276 

1,023-1,243 

14,796 

14,916 

950-1,155 

11,400 

11,976 

950-1,155 

11,400 

11,976 

905-1,100 

10,860 

11,400 

884-1,074 

36,282 

36,900 

884-1,074 

12,630 

12,888 

492-628 

6,438 

6,768 

1,405-1,708 

18,810 

19,758 

1,128-1,371 

14,376 

15,102 

1,128-1,371 

16,452 

16,452 

1,128-1,371 

16,452 

16,452 

1,128-1,371 

16,452 

16,452 

998-1,213 

14,556 

14,556 

927-1,128 

13,536 

13,536 

927-1,128 

51,288 

52,505 

905-1,100 

39,138 

39,600 

884-1,074 

76,166 

76,767 

863-1,048 

12,576 

12,576 

791-959 

79,488 

80,028 

791-959 

92,020 

92,064 

772-937 

82,417 

84,534 

783-905 

31,306 

31,782 

717-870 

31,320 

31,320 

666-810 

8,638 

9,074 

562-717 

8,196 

8,196 

492-628 

26,668 

27,560 

457-614 

12,294 

12,582 

1,405-1,708 

17,700 

18,576 

1,048-1,273 

45,828 

45,828 

950-1,155 

151,360 

152,460 

863-1,048 

12,576 

12,576 

863-1,048 

260,844 

267,631 

783-950 

11,400 

11,400 

676-821 

66,141 

67,938 

710-821 

9,174 

9,624 

562-717 

8,196 

8,196 

457-614 

5,622 

5,910 

505-614 

42,086 

43,090 

(1,871,019) 

150,602 

150,602 

$5,318,379 

$2,956,258 

$3,003,818 

$18,931,693 

$16,852,254 

$17,137,242 

iGRICULTURE  AND  SERVICES 
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1 
2 

3 
4 
5 
6 

7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 
144 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

1  76 

77 

78 

79 

i  80 

81 

82 

83 

84 

85 

86 

87 

i  88 

:  89 

90 
91 
92 
93 

94 


DEPARTMENT   OF   CONSUMER  AFFAIRS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72 
(filled)      (Mh.) 


72-73 
(Auth  ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 


Departmental   Administration 


Executive: 

Director 

Deputy    director    

Chief   counsel   

Chief  deupty  director 

Sr  counsel 

Regional  coordinator  II 

Assoc  counsel 

Asst  information  officer 

Secretary  II  

Sr  legal  steno 

Sr  steno   

Steno   II   

Administrative  Services : 

Division    chief    

Staff  management  analyst 

Assoc  management  analyst 

Computer  operations  supur  II  

Sr   steno    . 

Clerk-tvpist  II 

Fiscal : 

Fiscal  officer  I 

Accounting   officer   III    

Assoc  budget  analyst 

Accounting   officer   II   

Accountant   I   

Sr  clerk-typist 

Sr  clerk 

Sr  cashier   clerk    

Acounting   technician   

Clerk-typist  II 

Account  clerk  II 

Personnel : 

Personnel  officer  II 

Personnel   asst   II   

Personnel  asst  I  

Steno  II   

Central  Business  Services : 

Business  service  officer  II 

Supvng  steno  I   

Sr  steno   

Sr   clerk    

Composer  operator   

Stock  clerk 

Steno  II   

Clerk-typist  II 

Duplicating  mach  operator  II 

Clerk   II   

Internal  Auditing : 

Examiner  III 

Examiner  II 

Temporary    help    

Totals,  Authorized  Positions 68.3 


DIVISION   OF   INVESTIGATION 

Division   chief   1 

Deputy  chief 2 

Supvng  special  investigator  II 

Supvng  special  investigator  I 10.4 

Inspector  III 3 

Sr  special   investigator 34.3 

Special   investigator 12.9 

Investigator    2.2 

Inspector  II 15.7 

Supvng   clerk   II 1 

Inspector 2.3 

Inspector  1 

Inspector  I 7.3 

Sr  steno 3 

Investigator  asst 2.7 

Sr  clerk-typist 2 

Steno  II 4.4 

Clerk-typist  II 

Temporary    help    1 

Totals,  Authorized  Positions 113.2 


SALARY  KANGE 

1 

1 

1 

$27,500 

$27,500 

$27,500 

1 

1 

1 

1,626-1,976 

20,496 

21.516 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

0.2 

1 

1 

1,405-1,708 

16,860 

17.700 

2.9 

3 

3 

1,337-1,626 

54,097 

55,828 

0.2 

1 

1 

830-1,007 

12,084 

12,084 

0.5 

1 

1 

717-870 

10,440 

10,440 

0.9 

1 

1 

599-728 

8,736 

8,736 

9 

9 

9 

562-717 

16,392 

16.392 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

562-717 

8,196 

8,196 

0.5 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

0.9 

1 

1 

"863-1,048 

12,576 

12,576 

3.4 

4 

4 

644-783 

36,076 

36,470 

1 

1 

1 

548-700 

7,290 

7,651 

2 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

1.3 

1 

1 

548-666 

6,716 

7,057 

1 

1 

1 

457-614 

6,085 

6,386 

0.5 

1 

1 

457-556 

5,760 

6,060 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

635-772 

9,150 

9,264 

1.9 

2 

2 

548-666 

14,616 

15,336 

0.6 

1 

1 

492-628 

6,386 

6,712 

1 

1 

950-1,155 

11,400 

11,976 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

530-644 

7,728 

7,728 

4.3 

8 

8 

492-628 

51,601 

53,442 

52 

6.5 

6.5 

457-614 

38,655 

40,290 

1 

1 

1 

505-614 

7,368 

7,368 

6 

6 

6 

457-556 

38,737 

39,344 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

2 

863-1,048 

25,152 

25,152 

8 

4.2 

4.2 

(60,119) 

27,694 

27,694 

75.7 


75.7 


$711,670 


$775,191 


$786,922 


1 

1 

1,475-1,793 

$21,431 

$21,516 

2 

2 

1,273-1,548 

36,714 

37,152 

1 

1 

1,100-1,337 

13,200 

13,860 

11 

11 

950-1,155 

152,152 

152,460 

3 

3 

884-1,074 

38,409 

38,664 

38 

38 

870-1,058 

470,625 

474,828 

13 

13 

791-959 

142,972 

146,426 

4 

4 

791-959 

40,413 

41,828 

20 

20 

772-937 

216,872 

219,956 

1 

1 

734-892 

10,716 

10.716 

3 

3 

666-810 

27,432 

27,840 

1 

1 

666-810 

9,720 

9,720 

8 

8 

666-810 

73,115 

74,733 

3 

3 

562-717 

24,396 

24,588 

3 

3 

619-717 

23,724 

24,894 

2 

9 

548-700 

15.984 

15,9.84 

5 

5 

492-628 

33,455 

34,302 

8 

8 

457-614 

52,172 

53,335 

0.2 

0.2 

(6,961) 
$1,250,323 

1,478 
$1,404,980 

1,478 

127.2 

127.2 

$1,424,280 

60 


AGRICULTURE  AND  SERVIC1 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
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86 
87 
88 
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DEPARTMENT  OF   CONSUMER   AFFAIRS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillod)       (Aulh.l        (Auth  ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Departmental  Administration — Continued 


BUILDING   MAINTENANCE 
AND  OPERATION 


Clerk-typist  II 1 

Rest  room  attendant   2 

Temporary  help — 

Totals,  Authorized  Positions 3 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    184.5 


1 

2 
0.1 


1 
2 
0.1 


3.1 


3.1 


206 


206 


SALARY  RAN0E 

$457-614 

457-556 


$20,016 


$1,982,009 


$6,672 

13,344 

552 


$6,672 

13,344 

552 


$20,568 


$2,200,739 


$20,568 


$2,231,770 


Board   of   Accountancy 


Board  member  (8)  per  diem 

Committee  member   (12)   per  diem- 
Executive    secretary     

General  auditor  II 

Sr  clerk-typist 

Steno    II    

Clerk-typist    II    

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

- 

- 

- 

$25  day 

$3,525 

$3,525 

— 

— 

— 

25  day 

5,250 

5,250 

1 

1 

1 

1,405-1,708 

20.496 

20,496 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

4 

5 

5 

457-614 

32,723 

33,024 

1.8 

1.8 

1.8 

(10.791) 

11,130 

11,130 

9.8 


10.8 


10.8 


$91,523 


$100,880 


$101,181 


Board  member  (9)  per  diem 

Designers  committee   (6)   per  diem 

Exec  secty 

Sr   steno   

Clerk-typist  II , 

Commissioner  on  examination — intermit- 
tent        

Temporary  help 

Totals,   Authorized    Positions    


Board   of   Architectural    Examiners 

SALARY  RANGE 

$25  day 

25  dav 

1,213-1.475 

562-717 

457-614 


1 

1 
2 

0.4 
0.6 


1 
1 
2 

0.8 
1.6 


1 
1 
2 

0.8 
1.6 


(2,516) 
(5,062) 


$7,125 
2.500 

17,700 
7,578 

13,344 

5,000 
10,311 


$7,125 
2,500 

17,700 
7.952 

13,344 

5,000 
10,311 


6.4 


6.4 


$49,802 


$63,558 


$63,932 


Athletic   Commission 


Commission  member  (5)  per  diem 

Executive  officer   

Chief   inspector    

Asst  chief  inspector   

Sr  steno   

Steno  II  

Clerk-typist  II 

Athletic  inspector — intermittent 

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

- 

— 

- 

$25  day 

$1,100 

$1,100 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

3 

3 

3 

998-1,213 

43,668 

43,668 

1 

1 

1 

S70-1.058 

12,594 

12,696 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

0.6 

1 

1 

457-614 

5,760 

5,760 

3 

3.4 

3.4 

( 16,221 ) 

19,425 

19,425 

o.s 

1 

1 

(3,332) 

2,000 

2,000 

11.4 


12.4 


12.4 


$113,652 


$120,427 


$120,529 


Chairman    

Board  member 

Board  member  (2)  per  diem- 
Secretary    

Supvng  clerk   I 

Steno   II   

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 


Be 

>ard   of 

Barbi 

sr  Examiners 

SALARY  RANGE 

1 

1 

1 

$9,345 

$9,345 

$9,345 

2 

2 

2 

8,820 

17,640 

17,640 

— 

— 

— 

25  day 

4,000 

4,000 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

635-772 

9,074 

9,264 

2 

2 

2 

492-628 

14,180 

14,376 

3 

4 

4 

457-614 

24,339 

25,231 

— 

0.2 

0.2 

(91) 

2,654 

2,654 

10 


11.2 


11.2 


►,177 


$101,728 


$103,006 


JKICULTURE  AND  SERVICES 
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1 
2 
3 
4 
6 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


DEPARTMENT   OF   CONSUMER   AFFAIRS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Fill.d) 


71-72 

Uulh  | 


72-73 

|*ulh| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Board  member  (11)  Per  diem  - 

Executive    secretary    

Sr  steno   

Clerk-typist  II — 

Commissioner   on   examination 
Temporary  help 

Totals,  Authorized  Positions 


Board 

of 

Beh 

avioral 

Science   Exa 

SALARY  RANGE 

miners 

1 

1 
1 

0.5 

1 
l 
2 
2 
0.5 

1 
1 
2 
2 
0.5 

$25  day 

1,213-1,475 

562-717 

457-614 

(3,063) 

$7,350 
17,700 

8,196 
12,432 
15,000 

4,270 

$7,350 
17,700 

8,196 
12,432 
15,000 

4,270 

3.5 


6.5 


6.5 


$39,738 


$64,948 


$64,948 


Cemetery  Board 


Board  member  (6)  per  diem  __ 

Executive   secretary    

General  auditor  II 

Sr   steno    

Steno  II   

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

- 

- 

- 

$25  day 

$750 

$750 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

0.1 

0.4 

0.4 

(604) 

2,226 

2,226 

4.1 


4.4 


4.4 


$46,814 


$48,636 


$48,636 


Board  of  Chiropractic  Examiners 


Board  member  (5)  per  diem 

Executive  secretary 

Sr  clerk  typist 

Steno  II  

Clerk  typist  II 

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

- 

- 

- 

$25  day 

$5,000 

$5,000 

1 

1 

1 

1,400-1,708 

20,496 

20,496 

1 

1 

1 

548-700 

7,992 

7,992 

— 

1 

1 

492-628 

6,054 

6,360 

1 

1 

1 

457-614 

6,672 

6,672 

- 

0.2 

0.2 

(414) 

2,696 

2,696 

4.2 


4.2 


$40,317 


$48,910 


$49,216 


Bureau  of  Collection  and  Investigative  Services 


BUREAU  OF  COLLECTION 
AGENCIES 


Board   member    (6)    per  diem- 
Bureau    chief    

Deputy    bureau    chief    

General   auditor   II    

Auditor  I   

Supvng  clerk-typist   I   

Sr   clerk-typist   

Steno    II    

Clerk-typist   II    

Temporary    help    

Totals,  Authorized  Positions 


SALARY  RANGE 

_ 

_ 

_ 

$25  day 

$1,625 

$1,625 

0.9 

1 

1 

1,405-1,708 

19,676 

20,496 

1 

1 

1 

1,100-1,337 

15,216 

15,980 

1 

1 

1 

863-1,048 

12,576 

12,576 

2.7 

4 

4 

710-821 

36,781 

38,349 

0.5 

_ 

635-772 

— 

— 

0.5 

1 

1 

548-700 

7,992 

7,992 

2 

2 

2 

492-«28 

12,333 

12,954 

1 

1 

1 

457-614 

6,672 

6,672 

0.3 

0.3 

0.3 

(2,090) 

2,267 

2,267 

9.9 


11.3 


11.3 


$99,503 


$115,138 


$118,911 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


BUREAU  OF  PRIVATE 
INVESTIGATORS 
AND  ADJUSTERS 

Deputy    bureau    chief    

Steno    II    

Clerk-typist   II    

Commissioner   on    examination    

Temporary  help 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


0.4 

1 

1 

$1,100-1,337 

$13,200 

1 

1 

1 

492-628 

6,438 

1.9 

2 

2 

457-614 

13,118 

0.1 

0.1 

— 

1,000 

- 

0.3 

0.3 

(375) 

2,194 

3.3 


13.2 


4.4 


15.7 


4.4 


$24,731 


15.7 


$124,234 


$35,950 


$151,088 


$13,860 

6,768 

13,420 

1,000 

2,194 


$37,242 


$156,153 


62 


AGRICULTURE  AND  SERVICI 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
86 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  CONSUMER  AFFAIRS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aalh.)       (Ajthj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Division   of   Consumer   Services 


OFFICE  OF  CONSUMER  COUNSEL 

Consumer  counsel 

Totals,   Authorized   Positions 


0.1 


0.1 


SALARY  BANGE 
$18,000 

$2,283 


Asst  division  chief 

Totals,   Authorized   Positions. 


Division   of  Consumer  Services — Nurses'   Registry 

SALARY  RANGE 

0.6  1  1  $1,100-1,337  $16,044 


$16,044 


0.6 


9,784 


$16,044 


$16,044 


Contractors   License   Board 


Board  member  (9)  per  diem -  - 

Registrar     111 

Deputy  registrar  IV 4  4  4 

Deputy   registrar  III   12.5         13  13 

Deputy   registrar  II 30  30  30 

Deputy   registrar  I 45.2         50  50 

Supvng  clerk   II    111 

Sr  steno 111 

Sr  clerk-typist 3  3  3 

Sr  clerk 1.9  2  2 

Steno  II  8.7  8  8 

Clerk-tvpist  II 30  32  32 

Clerk  II 4.7  5  5 

Clerk-typist  I 3.8  4  4 

Clerk   I   0.4  1  1 

Temporary  help 3.2  3.5  3.5 

Totals,  Authorized  Positions 150.4       158.5       158.5 


SALARY  RANGE 

$25  day 

$2,950 

$2,950 

1,548-1,882 

22,584 

22,584 

1,155-1,405 

66,828 

67,440 

950-1,155 

177,720 

178,296 

870-1,058 

380,115 

380,880 

791-959 

548,627 

558,248 

734-893 

10,716 

10,716 

562-717 

8,196 

8,196 

548-700 

23,976 

23,976 

548-666 

15,984 

15,984 

492-628 

56,876 

57,384 

457-614 

209,944 

213,034 

457-556 

33,256 

33,360 

415-505 

22,692 

23,226 

395-480 

4,860 

5,100 

(14,952) 

18,846 

18,846 

$1,525,489 

$1,604,170 

$1,620,220 

Board   of  Cosmetology 


Board  member  (7)  per  diem 

Executive  secretary 1 

Asst  secretary 1 

Supvng  examiner 1 

Examiner 3 

Field  representative - 

Supvng  clerk  II 1 

Sr  clerk-typist 1 

Sr    clerk    1 

Steno  II  1 

Clerk-typist  II 11.8 

Clerk   II    2 

Examiner    in    cosmetology — intermittent  1.3 

Temporary  help 0.2 

Totals,  Authorized   Positions 25.3 


1 
1 
1 
4 
2 
1 
1 
1 
1 
13 
2 

1.2 
1.1 


1 
1 
1 
4 
2 
1 
1 
1 
1 
13 
2 

1.2 
1.1 


SALARY  RANGE 

$25  day 

$4,275 

$4,275 

1,405-1,708 

20,496 

20,496 

1,048-1,273 

15,276 

15,276 

927-1,128 

13,536 

13,536 

810-983 

43,032 

43,968 

772-937 

22,488 

22,488 

734-893 

10,716 

10,716 

548-700 

7,992 

7,992 

548-666 

7,992 

7,992 

492-628 

6,360 

6,684 

457-614 

83,537 

85,189 

457-556 

12,682 

12,982 

(23,900) 

19,882 

19,882 

(1,838) 

1,868 

1,868 

30.3        30.3 


$235,000 


$270,132 


$273,344 


Board  of  Dental   Examiners 


Board  member  (8)  per  diem 

Executive  secretary 

Asst   secretary 

Sr  special  investigator 

Sr  clerk-typist 

Steno  II 

Clerk-typist  II 

Clerk-typist    I    

Special   consultant   

Commissioner  on  examination — 

intermittent    

Expert  examiners — intermittent 
Temporary  help 

Totals,  Authorized  Positions  . 


SALARY  RANGE 

- 

- 

- 

$25  day 

$12,825 

$12,825 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

0.2 

1 

1 

1,048-1,273 

13,497 

14,166 

0.8 

1 

1 

870-1,058 

10,440 

10,980 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,048 

7,188 

1.3 

3 

3 

457-614 

18,229 

18,817 

0.9 
0.2 

1 

1 

415-505 

5,330 

5,599 

0.3 

0.5 

0.5 

(3,000) 

6,300 

6,300 

— 

— 

— 

— 

500 

500 

0.5 

1.4 

1.4 

(3,144) 

6,913 

6,913 

7.2 


10.9 


10.9 


$78,904 


$109,570 


$111,776 


JRICULTURE  AND  SERVICES 


!  9 
10 

11 
!12 
13 

114 

15 
16 
17 
18 
!19 
20 
21 
22 
23 
24 
25 
26 
1 27 
28 
i29 
1 30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF   CONSUMER   AFFAIRS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Filled) 


71-72 

(Aulh.) 


72-73 
(Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Board   of   Dry   Cleaners 


Board  member  (7)  per  diem 

Executive   secretary   

Sr   steno   

Sr  clerk 

Steno  II   

Clerk-typist  II 

Account  clerk  II 

Expert    examiners — intermittent 
Temporary    help    

Totals,   Authorized   Positions   - 


1 

1 

1 

1 

1.9 

0.1 

0.8 

1 


SALARY  RANGE 

$25dav 

$l.SO0 

1,405-1,708 

5,124 

562-717 

2,049 

548-666 

1,998 

492-628 

1,748 

457-614 

3,271 

457-556 

1,668 

(3,575) 

_ 

(6,727) 

- 

$71,068 


$17,658 


63 


Bureau  of  Employment  Agencies 


Board  member   (7)   per  diem 

Bureau   chief   

Asst  bureau  chief 

Sr  clerk-typist 

Stenographer    II    

Clerk-typist    II    

Clerk   I   

Temporary  help 

Totals,   Authorized  Positions 


0.4 

1 
1 
1 
1.4 


4.8 


SALARY  RANGE 

$25  day 

1,273-1,548 

1,100-1,337 

548-700 

492-628 

457-614 

395-480 

(165) 

$46,568 


$2,100 

18,576 

15,724 

7,578 

7,188 

12,370 

4,860 

4,700 


$73,096 


$2,100 

18,576 

16,044 

7,882 

7,188 

12,980 

5,100 

4,700 


$74,570 


Board  of  Funeral   Directors  and   Embalmers 


Board  member  (6)  per  diem -  -  - 

Executive   secretary    111 

Field  representative 2  2  2 

Sr  clerk-typist 111 

Steno  II  1.4  2  2 

Temporary  help -  0.5  0.5 

Totals,  Authorized  Positions 5.4  6.5  6.5 


SALARY  RANGE 
$25  day 

1,213-1,475 
791-959 
548-700 
492-628 

(79) 

$55,921 


$2,800 
15,852 
21,708 

7,992 
13,092 

2,745 


$64,189 


$2,800 
16,656 
22,218 

7,992 
13,092 

2,745 


$65,503 


Bureau  of  Furniture  and  Bedding   Inspection 


Board  member  (8)  per  diem 

Bureau  chief 1 

Asst  bureau  chief 1 

Textile  chemist  II   1 

Textile  chemist  I 2 

Lab  techn 1 

Sr   steno   0.9 

Steno  II   1 

Laborer      1 

Clerk-typist  II 2 

Lab  Asst  II 1 

Clerk   II   1.2 

Lab  asst  I 0.8 

Temporary  help — 

Totals,  Authorized   Positions 13.9 


SALARY  RANGE 

_ 

- 

$25  dav 

$1,325 

$1,325 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

950-1,155 

13,860 

13,860 

?, 

2 

863-1,048 

25,152 

25,152 

1 

1 

676-821 

9,852 

9,852 

_ 

_ 

562-717 

— 

— 

1 

1 

492-628 

6,516 

6,852 

1 

1 

562-619 

7,428 

7,428 

2 

2 

457-614 

14,016 

14,016 

2 

2 

505-614 

13,578 

13,884 

1 

1 

457-556 

6,672 

6,672 

1 

1 

457-556 

6,672 

6,672 

0.6 

0.6 

(104) 

2,720 

2,720 

14.6 


14.6 


$142,741 


$145,351 


$145,993 


Board  of  Registration  for  Geologists 


Board  member -  -  - 

Exec  secretary 111 

Steno  II  1  1  1 

Temporary  help 0.1  0.2  0.2 

Totals,   Authorized  Positions 2.1  2.2  2.2 


SALARY  RANGE 
$25  day 

1,213-1,475 
492-628 
(753) 

$25,943 


$3,775 

17,280 

7,188 

1,255 


$3,775 

17,700 

7,188 

1,255 


$29,498 


$29,918 
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28 
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31 
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35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF   CONSUMER  AFFAIRS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flll.d)      (Aulhj       (Aath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Board   of   Guide   Dogs  for  the   Blind 


Board  member   (6)   per  diem 

Temporary    help    

Totals,  Authorized  Positions 


0.1 


0.1 


0.1 


0.1 


SALARY  RANGE 

$25  day 
$675 


$625 
502 


$625 
502 


$1,127 


$1,127 


Board  of  Landscape  Architects 


Board  member  (6)  per  diem — 

Sr   steno    

Sr  elerk-typist 

Clerk-typist  II 

Executive   secretary   

Temporary  help 

Totals,  Authorized  Positions 


0.3 
0.2 

0.3 


0.5 
0.5 


0.5 
0.5 


SALARY  RANGE 

$25  day 

$3,000 

$3,000 

562-717 

3,510 

3,681 

548-700 

— 

— 

457-614 

2,811 

2,955 

55  day 

4,878 

4,878 

(574) 

1,091 

1,091 

0.8 


$12,386 


$15,290 


$15,605 


Board  of  Medical  Examiners 


MEDICAL   PRACTICE  ACT 

Board  member  (12)  per  diem 

Podiatry    examining    committee    (6)    per 

diem   

Psychology  examining  committee  (S)  per 

diem   

District  review  committee  (25)  per  diem 

Advisory  committee  on  physician  asst 

Medical  consultant 

Executive  secretary 

Asst  secretary 

Asst  secretary 

Administrative  asst  I 

Supvng  clerk  I  _: 

Sr  steno 

Steno  II   

Clerk-typist  II 

Clerk  II 

Commissioner  on  exams — intermittent   _ 

Special  consultant 

Temporary  help 

Totals.  Authorized  Positions 


HEARING  AID   DISPENSERS 
EXAMINING  COMMITTEE 

Examining  committee  per  diem  __. 
Temporary  help 


SALARY  RANGE 

- 

- 

- 

$25  day 

$19,600 

$19,600 

- 

- 

- 

25  day 

3,075 

3,075 

_ 

_ 

_ 

25  day 

12.S0O 

12,800 

— 

— 

— 

25  day 

7,500 

7,500 

— 

— 

— 

25  day 

3,250 

3,250 

0.4 

1 

1 

1,976-2,403 

2S.836 

28,836 

1 

1 

1 

1.405-1.70S 

20,496 

20,496 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

S63-l,048 

12,576 

12,576 

1 

1 

1 

635-772 

9,264 

9,264 

1. 

1 

1 

562-717 

8,196 

8,196 

2.5 

5 

5 

492-62S 

32,552 

33.S12 

9.8 

16 

16 

457-614 

99,518 

102,161 

1.5 

2 

o 

457-556 

13,344 

13,344 

1.4 

1.4 

1.4 

(7,175) 

7,000 

7,000 

0.1 

— 

— 

(S37) 

— 

_ 

2 

2.2 

2.2 

(9,618) 

12,4S0 

12,480 

22.7 


33.6 


0.1 


33.6 


0.1 


$215,565 


$25  day 


Totals,  Authorized  Positions 


LICENSED   PHYSICAL  THERAPY 

Examining  committee  (5)  per  diem 

Temporary  help 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


0.1 


0.2 


0.1 


0.2 


0.2 


0.2 


$25  day 
(474) 

$1,099 


22.7 


33.9 


33.9 


$216,664 


$319,107 


$1,210 
1,700 

$2,910 


$1,225 
1,436 

$2,661 


$324,67S 


$323,634 


$1,200 
1,700 

$2,910 


$1,225 
1,436 

$2,661 


$329,205 


Board   of   Examiners   of   Nursing   Home   Administrators 


Executive   secretary   0.4  1  1 

Sr   steno   —  i  j 

Clerk-typist  II -  1  1 

Temporary    help    -  0.2  0.2 

Totals,  Authorized  Positions 0.4  3.2  3.2 


SALARY  RANGE 
$1,213-1,475 
562-717 
457-614 


$5,569 


$14,556 
6,744 
5,484 
2,000 


$2S,784 


$15,288 
7,080 
5,760 
2,000 

$30,128 


JRICULTURE  AND  SERVICES 


DEPARTMENT   OF   CONSUMER   AFFAIRS— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllltJ)      (Aatb.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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Board 

Board  member  (6)   per  diem 

Executive   secretary    

Supvng  nursing  educ  consultant 

Nursing  educ  consultant 

Asst   secretary 

Administrative  asst  I 

Supvng  clerk  I 

Sr   stenographer    

Sr  clerk-typist 

Sr  clerk 

Stenographer   II   

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 25.4 


of   Nurs 

ing   Ed 

ucation 

and  Nurse 

SALARY  RANGE 

Registration 

- 

- 

- 

$25  day 

$7,200 

$7,200 

1 

1 

1 

1,405-1,708 

20.496 

20,496 

0.3 

1 

1 

1,273-1,548 

15,276 

16,044 

4.2 

6 

6 

1,155-1,405 

96,704 

98,176 

0.7 

1 

1 

1,048-1,273 

13,695 

14,382 

0.3 

— 

— 

863-1,048 

— 

_ 

1 

1 

1 

635-772 

9,264 

9,264 

0.6 

— 

— 

562-717 

_ 

_ 

3 

3 

3 

548-700 

23,412 

23,756 

0.3 

1 

1 

548-666 

7,728 

7,956 

2.4 

4 

4 

492-628 

27,226 

27,868 

8.1 

9 

9 

457-614 

58,772 

59,362 

3.5 

3.3 

3.3 

(22,144) 

19,427 

19,427 

30.3 


30.3 


$248,240 


$299,200 


$303,931 


Board  member  (6)  per  diem 

Executive  secretary 

Senior  steno 

Temporary  help 

Totals,  Authorized  Positions 


2.6 


Board  of  Optometry 


0.9 
0.9 
0.8 

1 
1 
1 

1 

1 
1 

SALARY  RANGE 
$25  day 

1,213-1,475 
562-717 
(4,226) 

$3,550 

17,700 

7,760 

6,129 

$3,550 

17,700 

8,081 

6,129 

$32,202 


$35,139 


$35,460 


Board  Member   (5)   per  diem 
Totals,  Authorized  Positions 


Board  of  Osteopathic  Examiners 

SALARY  RANGE 
$25  day 

-      -      -  $276 


$500 


$500 


$500 


$500 


Board  of  Pharmacy 


Board  member   (8)   per  diem - 

Executive  secretary   1 

Asst  executive  secretary 1 

Intern  pharmacist  director - 

Supvng  inspector 2 

Inspector 10.8 

Supvng  clerk   I 1 

Sr  clerk-typist 0.3 

Sr  clerk 0.8 

Steno  II 1.8 

Clerk-typist  II 4.9 

Clerk   II   0.3 

Temporary  help 0.1 

Totals,  Authorized   Positions 24 


90 
91 
92 
93 

94 


1 
1 

1 

2 

11 

1 

1 
2 
6 

0.2 


1 
1 
1 
2 
11 
1 

1 

2 
6 

0.2 


26.2 


26.2 


SALARY  RANGE 

$25  day 

1,405-1,708 

1,213-1,475 

1,213-1,475 

1,100-1,337 

1,100-1,213 

635-772 

548-700 

548-666 

492-628 

457-614 

457-556 

(822) 

$299,649 


l$16,050 
20,496 
17,700 
15,276 
32,088 

159,310 
8,740 

7,992 
13,392 
37,679 

1,733 


$330,456 


$16,050 
20,496 
17,700 
15,276 

32,088 

160,000 

9,188 

7,992 
13,704 
38,557 

1,733 


$332,784 


69 
70 

71 
72 
73 

74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


Board  of  Registration  for  Professional  Engineers 


Board  member  (9)  per  diem -  —  - 

Executive   secretary    1 

Sr  structural  engineer 1  1 

Sr  engrng  regis  examiner 111 

Assoc  engrng  personnel  examiner 111 

Supvng  special  investigator  I 1  1 

Sr  special  investigator 4.6  5  5 

Administrative  asst  I ^  i  i 

Sr   steno  1  1  1 

Sr  clerk-typist 2  2  2 

Steno  II 3.9  4  4 

Clerk-typist  II 11  11  Jl 

Account  clerk  II 0.9  1  1 

Clerk-typist  I 1 

Clerk  I   _ 0.9  1  1 

Commissioner  on   examination -  £■£  *■•* 

Expert   examiner — intermittent    -  3.7  3.7 

Temporary  help 2.2  2  2 

Special   consultant   0.3  - 

Investigative  committee -  _ 

Totals,  Authorized  Positions 33.8  38.9  38.9 

5—651 


SALARY  RANGE 

$25  day 

1,475-1,793 

1,337-1,626 

1,273-1,548 

1,100-1,337 

950-1,155 

870-1,058 

863-1,048 

562-717 

548-700 

492-628 

457-614 

457-556 

415-505 

395-180 

(56,128) 

(16,680) 

(3,762) 

(211) 


$8,700 

19,512 

19,512 

18,576 

16,044 

13,860 

61,224 

11,310 

8,196 

15,984 

26,442 

72,755 

6,672 

5,622 

5,040 

11,250 

61,700 

13,600 


$8,700 

20,496 

19,512 

18,576 

16,044 

13,860 

61,764 

11,880 

8,196 

15,984 

27,420 

73,055 

6,672 

5,910 

5,286 

11,250 

61,700 

13,600 


$376,910 


$395,999 


$399,905 
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28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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75 
76 
77 
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83 
84 
85 
86 
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DEPARTMENT  OF  CONSUMER  AFFAIRS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
(Fllltd)     (*.ih.)      (Ajrtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Bureau  of  Repair  Services 


Board  member  (5)  per  diem  — 

Bureau  chief 

Asst  bureau  chief 

Field  representative 

Sr  steno  

Sr  clerk-typist 

Steno  II 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

_ 

_ 

- 

$25  day 

$725 

$725 

0.3 

1 

1 

1,273-1,548 

15,532 

16,316 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

4.5 

5 

5 

870-1,058 

59,290 

60,672 

0.1 

1 

1 

562-717 

6,744 

7,068 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1.4 

2 

2 

457-614 

13,628 

13,972 

- 

0.3 

0.3 

(61) 

2,500 

2,500 

9.3 


12.3 


12.3 


$100,130 


$129,643 


$132,477 


Certified  Shorthand  Reporters  Board 


Board  member  (5)  per  diem 

Executive   secretary   

Sr  steno 

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

_ 

_ 

_ 

$25  day 

$3,200 

$3,200 

0.5 

0.5 

0.5 

1,213-1,475 

7,278 

7,638 

0.9 

1 

1 

562-717 

7,304 

7,664 

0.2 

0.2 

0.2 

(2,460) 

2,092 

2,092 

1.6 


1.7 


1.7 


$19,767 


$19,874 


$20,594 


Structural   Pest  Control  Board 


Board  member  (6)  per  diem —  - 

Registrar  &  secretary 1  1 

Asst  secretary 0.7  1 

Deputy  registrar 1.3  1 

Supvng  clerk  I 1  1 

Sr  steno  1  - 

Sr  clerk 1  2 

Steno  II 2  2 

Clerk-typist   II    2  2 

Clerk  II 6  6 

Account  clerk  II 1  1 

Commissioner  on  exam — intermittent 0.1 

Temporary  help 0.1  1.6 

Totals,  Authorized  Positions 17.1  18.7 


SALARY  RANGE 

_ 

$25  day 

$7,375 

$7,375 
17,700 

1 

1,213-1,475 

17,700 

1 

1,048-1,273 

15,096 

15,276 

1 

950-1,155 

13,860 

13,860 

1 

635-772 

9,264 

9,264 

— 

562-717 

— 

— 

2 

548-666 

15,420 

15,764 

2 

492-628 

13,574 

13,900 

2 

457-614 

13,344 

13,344 

6 

457-556 

40,032 

40,032 

1 

457-556 

6,672 

6,672 

0.1 

(13) 

1,500 

1,500 

1.6 

(734) 

8,579 

8,579 

18.7 


$146,565 


$162,416 


$163,266 


Board  of  Examiners  in  Veterinary  Medicine 


Board  member  (6)  per  diem —  -  — 

Sr  steno 0.3  0.5  0.5 

Sr  clerk-typist 0.2 

Clerk-typist  II 0.2  0.5  0.5 

Executive  secretary 0.3  -  - 

Examiner — intermittent —  —  — 

Temporary  help 0.1  0.2  0.2 

Totals,  Authorized  Positions 1.1  1.2  1.2 


SALARY  RANGE 

$25  day 

$5,450 

$5,450 

562-717 

3,510 

3,681 

548-700 

— 

_ 

457-614 

2,943 

3,093 

55  day 

4,878 

4,878 

(275) 

255 

255 

(726) 

1,085 

1,085 

$13,701 


$18,121 


$18,442 


SALARIES  AND  WAGES 


IGRICULTURE  AND  SERVICES 


1 

2 
3 

4 
5 
8 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
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DEPARTMENT  OF   CONSUMER   AFFAIRS — Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM)      Ituth.)      (tmb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Board   of  Vocational   Nurse   and   Psychiatric   Technician   Examiners 


33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


VOCATIONAL   NURSE   PROGRAM 

Board  member    (11)   per  diem 

Executive   secretary   

Nursing  educ  consultant 

Sr   stenographer    

Stenographer   II   

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 12.2         14.4         14.4 


PSYCHIATRIC  TECHNICIAN 
PROGRAM 

Sr  stenographer 0.8 

Clerk-typist    II    1 

Temporary  help - 

Totals,  Authorized  Positions 1.8  2.1  2.1 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    14  16.5        16.5 


SALARY  RANGE 


- 

- 

- 

$25  day 

$3,600 

$3,600 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

3 

4 

4 

1,155-1,405 

63.496 

65,000 

2 

2 

2 

562-717 

16,392 

16,392 

0.9 

1 

1 

492-628 

6,160 

6,464 

3.8 

4.5 

4.5 

457-614 

27,344 

28,387 

1.5 

1.9 

1.9 

(9,309) 

16,870 

16,870 

$129,817 


$154,358 


$157,209 


1 

1 

$562-717 

$8,196 

$8,196 

1 

1 

457-614 

6,672 

6,672 

0.1 

0.1 

(662) 

1,200 

1,200 

$13,716 


$16,068 


$16,068 


$143,533 


$170,426 


$173,277 


Board  member  (1)  per  diem  _. 

Secretary    

Administrative   asst   II   

Administrative  asst  I 

Jr  staff  analyst 

Supvng  clerk  I   

Steno  II  

Clerk-typist    II    

Temporary    help    

Totals.  Authorized  Positions 


BOARD  OF 

CONTROL 

SALARY  RANGE 

_ 

-           - 

$25  day 

$750 

$750 

1 

1            1 

1,273-1,548 

18,576 

18,576 

— 

1            1 

1,048-1,273 

12,576 

13,200 

1 

1            1 

863-1,048 

12,576 

12,576 

0.9 

-            — 

710-863 

— 

— 

1 

1            1 

635-772 

8,570 

8,998 

2 

2             2 

492-628 

13,928 

14,376 

3.3 

4              4 

457-614 

26,258 

26,598 

0.3          0.3 

- 

1,575 

1,575 

9.2 


10.3 


10.3 


$81,949 


$94,809 


$96,649 
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AGRICULTURE  AND  SERVICE  l! 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


STATE   EXPOSITION   AND   FAIR   EXECUTIVE  COMMITTEE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auttv)      (Aatli.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Manager : 

Manager    

Secretary  II  

Services  by  bldgs  and  grounds  _ 

Totals,  Authorized    Positions- 
Fiscal  Office: 

Comptroller    

Accounting  officer  II 

Accountant  I 

Sr  clerk 

Personnel  asst  I 

Sr  account  clerk 

Clerk  II 

Temporary  help 

Overtime 


1 
1 
0.1 


2.1 


1 
1 
1 
1 
1 
1 
1 
1 
0.1 


1 

1 

1 

1 

1 

1 

1 

1.6 

0.3 


.6 
0.3 


0.1 


1 
1 
1 
1 
1 
1 
1 
2 

7.4 
1 
39.1 
0.7 
8.2 


Totals,  Authorized  Positions 8.1  8.9  8.9 

Business  Services : 

Services  by  buildings  and  grounds 0.2  1  1 

Public  Relations : 

Temporary  help 0.1  -  - 

Services  by  buildings  and  grounds -  0.1  0.1 

Totals,  Authorized  Positions 0.1  0.1 

Fair  Activities : 

Director  of  fair  activities 1  1 

Bureau  chief 1  1 

Exhibit   supervisor    1  1 

Administrative  asst 1  1 

Assistant  chief 1  1 

Area  operations  supervisor 1  1 

Stenographer   II    -  1 

Clerk-typist  II 2.3  2 

Watchman    6.8  7.4 

Clerk  II 1  1 

Temporary  help 38  39.1 

Overtime  0.8  0.7 

Services  by  buildings  and  grounds 11  8.2 

Totals,  Authorized  Positions 65.9         65.4 

Public  Services : 

Area  operations  supervisor 1  1 

Services  by  buildings  and  grounds 3  0.2 

Totals,  Authorized  Positions 4  1.2  1.2 

Property  Acquisition  : 

Services  by  buildings  and  grounds 0.1  0.7  0.7 

Buildings  and  Grounds : 

Chief   111 

Electrician  foreman   111 

Plumber   foreman    111 

Carpenter   foreman 0.9  1  1 

Painter  foreman   111 

Automotive  mechanic 111 

Electrician   I    12  2 

Plumber  I 111 

Carpenter  I   111 

Painter   I   111 

Area  operations  supvr 1.5  2  2 

Race  track  maintenance  supvr 1  1  1 

Graphic  artist 1.2  1  1 

Mechanics  helper 111 

Lead  groundsman 111 

Skilled  laborer 12  2 

Building  maintenance  man 2  2  2 

Automotive  equipment  operator  I 4.5  5  5 

Sr  clerk 111 

Groundsman 2.3  3  3 

For  footnotes  see  the  end  of  this  agency  presentation. 


65.4 


1 
0.2 


SALARY  RANGE 

$2,297 
717-870 

(674) 


$77,814 


$1,164 


$1,042 
197 

$1,239 


$1,626-1,976 
1,155-1,405 
998-1,213 
998-1,213 
927-1,128 
753-830 
492-628 
457-614 
480-584 
447-556 
(320,705) 
(6,958) 
( 101,947 ) 

$586,113 


$753-830 
(21,512) 

$31,472 


$881 


$1,183-1,439 
893-983 
893-983 
849-937 
849-937 
746-905 
810-893 
810-893 
772-849 
772-849 
753-830 
753-830 
644-783 
614-746 
589-717 
651-717 
651-717 
651-717 
548-666 
562-651 


$27,564 
10,440 


$84,835 


$7,421 


$1,050 


$1,050 


$23,712 
16,860 
14,556 
12,836 
13,536 

9,960 

6,054 
12,707 
48,318 

6,672 
327,277 

5,541 
69,131 


$567,160 

$9,960 
2,783 

$12,743 
$7,551 


$17,268 

11,796 

11,796 

11,244 

11,244 

9,586 

20,904 

10,716 

10,188 

10,188 

18,996 

9,960 

9,396 

8,112 

8,604 

16,608 

17,208 

42,420 

7,992 

22,638 


$27,564 
10,440 


$38,678 

$38,004 

$38,004 

1,273-1,548 

$18,576 

$18,576 

863-1,048 

12,576 

12,576 

644-783 

9,396 

9,396 

548-666 

7,992 

7,992 

548-666 

7,992 

7,992 

548-666 

7,713 

7,992 

457-556 

6,672 

6,672 

(6,714) 

10,400 

10,400 

(546) 

3,518 

3,518 

$85,114 
$7,421 


$1,050 


$1,050 


$23,712 
16,860 
14,556 
13,475 
13,536 

9,960 

6,360 
13,007 
49,534 

6,672 
327,277 

5,541 
69,131 


$569,621 

$9,960 

2,783 

$12,743 
$7,551 


$17,268 

11,796 

11,796 

11,244 

11,244 

9,852 

21,432 

10,716 

10,188 

10,188 

19,452 

9,960 

9,396 

8,112 

8,604 

17,004 

17,208 

42,816 

7,992 

22,992 


GRICULTURE  AND  SERVICES 
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STATE   EXPOSITION   AND   FAIR   EXECUTIVE   COMMITTEE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flll.d)     (tmh.)      (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


Buildings  and  Grounds — Continued 

Stock  clerk 1.3 

Laborer  b    7 

Clerk-typist  II 0.5 

Janitor    1 

Temporary  help 11.1 

Overtime 2.8 

Reimbursement  for  Services  to : 

Manager    —0.1 

Business    services    —0.2 

Public    relations    — 

Fair  activities   — 11 

Public    services    —3 

Property  acquisition —0.1 

Totals,  Authorized  Positions 35.7 


SALARY  RANGE 

2 

2 

530-644 

14,244 

7 

7 

562-619 

50,952 

1 

1 

457-614 

6,672 

1 

1 

457-556 

6,672 

11.1 

11.1 

(84.037) 

83.000 

3.2 

3.2 

( 24.906 ) 

27.300 

_ 

_ 

-674 

_ 

-1 

-1 

-1,164 

-7,421 

-0.1 

-0.1 

-197 

-1,050 

-8.2 

-8.2 

-101,947 

-69,131 

-0.2 

-0.2 

-21,512 

-2,783 

-0.7 

-0.1 

-881 

-7,551 

14,568 
51,636 
6,672 
6,672 
83.000 
27,300 


-7,421 
-1,050 
-69,131 
-2,783 
-7,551 


45.1 


45.1 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


116.2       124.4       124.4 


$310,252 


$1,047,613 


$387,768 


$1,106,532 


$391,172 


$1,112,676 


Fire  marshal  

Asst  fire  marshal  

Fire  prevention  engineer 

Deputy  fire  marshal  III 

Accounting  officer  II  

Deputy  fire  marshal  II 

Secretary   I    

Supvng  clerk  I   

Sr  steno - 

Sr  clerk-typist 

Personnel  asst  I  

Accounting  technician   

Steno  II   

Clerk-typist  II 

Clerk   II   

Temporary  help 

Totals,  Authorized  Positions 73.3 


STATE   FIRE  MARSHAL 


SALARY  RANGE 

1 

1 

1 

$25,000 

$25,000 

$25,000 

2 

2 

2 

1,305-1,587 

38,088 

38,088 

6.7 

7 

7 

1,183-1,439 

119,532 

120,332 

19.3 

19 

19 

1,023-1,243 

280,404 

281,376 

1 

1 

1 

863-1,048 

11,085 

11,640 

21.5 

23 

23 

849-1,031 

265,166 

265,440 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

2 

2 

2 

548-700 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,500 

7,868 

3.9 

4 

4 

492-628 

27,543 

27,846 

9.9 

10 

10 

457-614 

63,859 

65,401 

1 

1 

1 

457-556 

6,672 

6,672 

1 

- 

(-) 

9,980 

— 

76 


75 


$893,650 


$905,737 


$900,591 
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AGRICULTURE  AND  SERVICE' 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


FRANCHISE  TAX  BOARD 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
(Filled)      (Aoth.J      (Aathj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Executive  officer 1 

Asst  executive  officer 1 

Administrator  I 1 

Tax  service  specialist 1 

Asst  tax  service  specialist 1 

Secretary  II 1 

Sr  steno  4 

Steno  II  2.1 

Clerk-typist  II 0.5 

Legal : 

Chief  counsel 1 

Asst  chief  counsel 2 

Tax  counsel   II 5 

Tax  counsel  I 6.4 

Sr  income  tax  agent 1 

Income  tax  agent 4 

Tax  auditor  III 3 

Legal  counsel 7.2 

Tax  auditor  II 4.6 

Supvng  steno  I 1 

Sr  legal  steno 6 

Sr  steno  1 

Steno  II  2.1 

Legal  steno 0.1 

Clerk-typist  II 1 

Clerk  II 2.4 

File  clerk   II 1 

Clerk   I  0.6 

Fiscal  Office: 

Administrator  II 1 

General  accountant  III 1 

Assoc  budget  analyst 1 

Accounting  officer  II 1 

Asst  budget  analyst 1 

Accountant  I 2 

Sr  clerk-typist 2 

Accounting  technician 5 

Clerk   II   1 

Account  clerk  II 0.2 

Program  : 

Administrator  IV 1 

Administrator  II 3 

Sr  statistician 1 

Administrator  I 1 

Staff  management  analyst 3.1 

Staff  research  analyst 1 

Tax  auditor  III 3 

Assoc  DP  systems  analyst 1.2 

Assoc  personnel  analyst 1 

Asst  management  analyst 2 

Jr  staff  analyst 0.8 

Administrative  Trainee   0.7 

Personnel  asst  II 1 

Supvng  account  clerk  I 1 

Sr  steno   3 

Sr   clerk-typist 1 

Sr  clerk 1 

Personnel  asst  I 2.7 

Sr  account  clerk 3 

Clerk-typist  II 3.2 

Clerk  II  2 

Account  clerk  II 6 

Temporary  help 11.4 

Totals,   Authorized   Positions 131.3 


DATA   PROCESSING 


1 
1 

1 
1 
1 
1 
4 
2 
1 

1 
2 
5 
7 
1 
4 
4 
8 
4 
1 
4 
1 
2 

2 
1 
2 

1 
1 

1 
1 
1 
1 
1 
2 
2 
5 
1 
2 

1 
3 
1 
1 
3 
1 
3 
1 
1 
2 
1 
1 
1 
1 
3 
1 
1 
2 
3 
4 
2 
6 
3.7 


1 

1 
1 
1 
1 
1 
4 
2 
1 

1 
2 
5 
7 
1 
4 
4 
8 
4 
1 
4 
1 
2 
2 
1 
2 
1 
1 

1 
1 
1 
1 
1 
2 
2 
5 
1 
2 

1 
3 
1 
1 
3 
1 
3 
1 
1 
2 
1 
1 
1 
1 
3 
1 
1 
2 
3 
4 
2 
6 
3.7 


127.7       127.7 


DP  manager  IV 

1 

1 

1 

Administrator  I 

1 

1 

1 

Staff  DP  systems  analyst 

1.2 

2 

2 

DP  manager  I 

1.4 

1 

1 

DP  manager  I 

1 

1 

1 

Assoc  DP   systems   analyst 

7.5 

5 

5 

Computer  operations  supvr  II 

4 

4 

4 

Supvr,  EDP 

5.4 

6 

6 

Asst  DP  systems  analyst 

5.3 

7 

7 

Computer  operations  supvr  I 

3 

4 

4 

Programmer   II 

11.9 

14 

14 

SALARY  RANGE 

$27,500 

1,793-2,169 

1,155-1,475 

1,213-1,475 

998-1,213 

717-870 

562-717 

492-628 

457-614 

1,882-2,169 

1,626-1,976 

1,475-1,793 

1,337-1,626 

1,273-1,548 

1,155-1,405 

1,048-1,337 

959-1,213 

863-1,100 

651-791 

599-728 

562-717 

492-628 

517-628 

457-614 

457-556 

457-556 

395-480 

1,273-1,626 

1,048-1,273 

1,048-1,273 

863-1,048 

863-1,048 

644-783 

548-700 

548-666 

457-556 

457-556 

1,548-1,S82 

1,273-1,626 

1,273-1,548 

1,155-1,475 

1,155-1,405 

1,155-1,405 

1,048-1,337 

1,048-1,273 

1,048-1,273 

863-1,048 

710-863 

676-783 

635-772 

635-772 

562-717 

548-700 

548-666 

548-666 

548-666 

457-614 

457-556 

457-556 

(62,593) 

$1,519,764 


$1,548-1,882 

1,155-1,475 

1,155-1,405 

1,155-1,405 

1,155-1,405 

1,048-1,273 

1,048-1,273 

1,048-1,273 

863-1,048 

863-1,048 

863-1,048 


$27,500 
26,028 
16,860 
17,280 
14,556 
10,440 
31,240 
13,418 
6,014 

26,028 

47,424 

107,580 

128,710 

18,576 

37,440 

58,525 

105,520 

47,154 

9,492 
33,808 

8,196 
12,854 
14,753 

6,060 
13.344 

6,672 

4,880 

18,576 
15,276 
15,156 
12,576 
11,688 
18,792 
15,860 
38,592 
6,672 
11,244 

22,584 

53,468 

18,576 

16,860 

50,580 

16,860 

45,108 

13,918 

15,276 

22,452 

9,248 

8,520 

8,536 

9,264 

24,588 

7,992 

7,992 

15,860 

22,992 

26,376 

12,120 

39,218 

25,709 


$1,538,881 


$27,500 
26,028 
16,860 
17,700 
14,556 
10,440 
31,984 
13,732 
6,316 

26,028 

47,424 

107,580 

131,972 

18,576 

67,440 

59,918 

108,290 

48,883 

9,492 
34,192 

8,196 
13,508 
15,072 

6,360 
13,344 

6,672 

5,120 

18,576 
15,276 
15,276 
12,576 
12,276 
18,792 
15,984 
39,315 
6,672 
11,820 

22,584 

54,292 

18,576 

16,860 

50,580 

16,860 

45,828 

14,616 

15,276 

23,576 

9,700 

8,952 

8,960 

9,264 

24,588 

7,992 

7,992 

15,984 

23,352 

26,610 

12,726 

39,570 

25,547 

$1,560,031 


$22,584 

$22,584 

16,860 

16,860 

31,896 

32,648 

16,044 

16,860 

16,860 

16,860 

67,148 

70,504 

57,935 

59,802 

84,484 

87,169 

78,558 

82,494 

45,154 

46,827 

155,301 

162,400 

89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


DATA   PROCESSING— Continued 

Supvng  clerk  II  _. 2                2  2 

Key  data  supvr  III  1.5             1,3  J 

Sr  computer  operator   9.2             9  9 

Programmer  I 2.7             1  1 

Supvng  clerk  I   .    111 

Key  data  supvr  II 3               2.7  3 

Supvng  account  clerk  I 2                2  2 

Computer  operator 18.1  20  20 

Sr  steno 1.9             2  2 

Sr   clerk    4.5            4.8  5 

Keypunch  supvr  I 14.5             8.4  7 

Sr  account  clerk 2.1             3  3 

Steno  II   3.1             3  3 

Clerk-typist   II    2.5             3  3 

DP  student  trainee 0.9             1  1 

Computer  operator  trainee 1.1  -  - 

Keypunch  operator 50.7  69.8  71 

Clerk   II    17.4  18  18 

Account  clerk  II 4.3  4  4 

Clerk   I   0.6             1  1 

Temporary  help 90.4  58.1  58.1 


RRICULTURE  AND  SERVICES 


! 

4 
5 

? 

8 
9 
10 
11 
12 
13 
14 
.15 
16 
1 17 
18 
19 
1 20 
i21 
122 
123 
24 
25 
26 
27 
28 
1 29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
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FRANCHISE  TAX   BOARD— Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Hllid)      (Aulh )      lAuih.) 


Totals,  Authorized  Positions 276.2 


OPERATIONS  HEADQUARTERS 

Executive: 

Asst  executive  officer 1 

Administrator  III 2 

Secretary  I 1 

Steno  II 1 

Audit  Group  : 

Administrator  II 1.2 

Administrator  I 4.2 

Tax   auditor  III 24.4 

Tax  auditor  II 51.7 

Office  supvr  I 1 

Asst  management  analyst 1 

Asst  econ  analyst 0.4 

Supvng  clerk  II 3.1 

Auditor   I 9.3 

Supvng  file  elk  I 1.6 

Supvng  account  clerk  I 4.7 

Sr  clerk-typist 1 

Supvng  calculating  mach  opr 4 

Sr   clerk    6 

Sr  file  clerk 3 

Sr  account  clerk 19.6 

Accounting   technician   1 

Steno  II 4.3 

Clerk-typist    II    11.4 

Calculating  mach  operator 26.2 

Clerk   II   32.9 

File  clerk  II 1 

Account  clerk  II 17.2 

Clerk-typist   I    - 

Clerk   I   8.8 

Claims  and  Review : 

Administrator    II    0.4 

Administrator  I 2 

Tax  auditor  III   6 

Tax  auditor  II 15.2 

Accountant  I 1 

Supvng  account  clerk  I 1 

Sr   clerk    2 

Sr  account  clerk 0.4 

Accounting  technician    9.5 

Steno  II   2 

Calculating  mach  operator 1 

Clerk   II   6.9 

Clerk   I   1 

Headquarters  Compliance : 

Supervisor 1 

Prin  tax  compliance  supvr  I 0.3 

Tax  compliance  supvr  II 2.6 

Tax  compliance  supvr  I 4 

Sr  tax  representative 4.8 

Tax   representative 2.2 

Sr  steno   1 


261.1 


261.1 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SALARY  RANGE 

734-893 
734-893 
710-863 
746-863 
635-772 
635-772 
635-772 
614-746 
562-717 
548-666 
548-666 
548-666 
492-628 
457-614 
480-614 
556-614 
473-576 
457-556 
457-556 
395-480 
(497,410) 

$2,058,091 


21,036 

13,551 

87,792 

9,662 

9,264 

24,474 

17,290 

164,676 

15,892 

37,548 

63,496 

22,110 

20,008 

19,815 

5,910 

443,999 

112,792 

26,532 

5,760 

341,977 

$2,056,408 


PROPOSED 
1972-73 


21,432 
10,716 
90,610 
10,146 

9,264 
27,200 
17.698 
169,758 
16,231 
38,589 
55,572 
23,201 
20,780 
20,118 

6,210 

466,851 

116,154 

26,688 

5,760 

339,331 


$2,107,317 


1 

1 

$1,793-2,169 

$26,028 

$26,028 

2 

2 

1,405-1,708 

40,992 

40,992 

1 

1 

651-791 

9,492 

9,492 

1 

1 

492-628 

7,104 

7,188 

2 

2 

1,273-1,626 

36,422 

37,152 

3 

3 

1,155-1,475 

50,580 

50,580 

27 

27 

1,048-1,337 

390,535 

397,818 

59 

59 

863-1,100 

694,095 

707,809 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

863-1,048 

12,576 

12,576 

3 

3 

734-893 

30,780 

31,796 

8 

8 

710-821 

77,904 

78,816 

1 

1 

635-772 

9,112 

9,264 

5 

5 

635-772 

45,652 

45,184 

1 

1 

548-700 

7,806 

7,992 

4 

4 

562-683 

32,784 

32,784 

6 

6 

548-666 

47,952 

47,952 

3 

3 

548-666 

23,604 

23,976 

20 

20 

548-666 

153,840 

156,140 

1 

1 

548-666 

7,992 

7,992 

5 

5 

492-628 

33,722 

34,336 

10 

10 

457-614 

64,899 

65,571 

28 

28 

484-589 

192,142 

195,806 

34 

34 

457-556 

219,052 

221,652 

1 

1 

457-556 

6,672 

6,672 

17 

17 

457-556 

104,778 

108,405 

1 

1 

415-505 

5,308 

5,576 

13 

13 

395-480 

69,674 

71,227 

1 

1 

1,273-1,626 

15,276 

16,044 

2 

2 

1,155-1,475 

33,720 

33,720 

6 

6 

1,048-1,337 

91,656 

91,656 

16 

16 

863-1,100 

199,200 

200,040 

1 

1 

644-783 

9,396 

9,396 

1 

1 

635-772 

9,264 

9,264 

9, 

2 

548-666 

15,984 

15,984 

548-666 

— 

— 

16 

16 

548-666 

110,142 

113,531 

2 

2 

492-628 

13,574 

13,900 

1 

1 

484-589 

7,068 

7,068 

10 

10 

457-556 

64,620 

65,196 

1 

1 

395-480 

5,760 

5,760 

1 

i 

3 

1,213-1,475 

17,700 

17,700 

1 

1,100-1,337 

17,700 

17,700 

3 

998-1,213 

43,201 

43,668 

4 

4 

870-1,058 

49,596 

50,172 

7 

7 

791-959 

73,044 

75,933 

2 

2 

717-870 

17,640 

18.528 

1 

1 

562-717 

8,196 

8,196 
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AGRICULTURE  AND  SERVIClJ 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


FRANCHISE  TAX   BOARD — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OPERATIONS   HEADQUARTERS- 
Continued 

Headquarters  Compliance — Continued 

Sr  clerk-typist _ 

Tax  representative  trainee 

Sr   clerk    

Sr  file  clerk 

Accounting   technician   

Steno  II   

Clerk-typist  II 

Clerk   II   

Clerk   I   

Administrative  Services : 

Prin  program  budget  analyst  I 

Office  supvr  II  

Office  supvr  I 

Supvng  elk  II 

Storekeeper  II  

Accountant  I 

Supvng  elk  I 

Supvng  file  elk  I 

Supvng  cashier  elk  I 

Storekeeper  I  

Sr  steno   

Property  elk  I 

Sr   elk-typist   

Sr  elk 

Sr  file  elk 

Sr  account  elk 

Acctg   techn   

Stock  elk 

Steno  II 

Clk-typist   II   

Photocopyist    

Clk  II 

Account  elk  II 

Clk-typist   I   

Clk  I  

Temporary  help 

Totals,  Authorized  Positions 


SOUTHERN    REGION 

Administrator   IV 

Administrator  III 

Administrator  I 

Tax  auditor  III 

Prin  tax  compliance  supvr  I 

Tax  compliance  supvr  II 

Tax  auditor  II 

Tax  compliance  supvr  I 

Sr  tax  rep  

Supvng  clk  II 

Tax  rep 

Auditor  I   

Supvng  elk   I 

Supvng  cashier  clk  I 

Sr   steno   

Sr  clerk-typist 

Tax   representative   trainee 

Sr  clerk 

Sr  file  clerk 

Sr  account   clerk 

Stock  clerk 

Steno  II   

Clerk-typist    II    

Calculating    machine    operators- 
Clerk   II    

Telephone  operator 

Account    clerk    II 

Clerk-typist  I 

Temporary    help    

Totals,    Authorized    Positions- 


SALARY  RANGE 

3.7 

3 

3 

548-700 

23,070 

23,424 

4.2 

6 

6 

619-683 

48,312 

49,080 

7.1 

7 

7 

548-666 

53,974 

54,678 

2 

2 

2 

548-666 

15,829 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

8.3 

9 

9 

457-614 

57,300 

58,504 

14.2 

18 

18 

457-556 

115,591 

117,340 

1 

1 

1 

395^180 

5,418 

5,691 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

998-1,213 

14,556 

14,556 

1.7 

2 

2 

863-1,048 

23,866 

24,420 

4.7 

5 

5 

734-893 

49,269 

51,204 

1 

1 

1 

676-863 

9.S52 

9,S52 

0.8 

1 

1 

644-783 

8,706 

9,150 

3.8 

3 

3 

635-772 

27,792 

27,792 

2.2 

9  9 

2 

635-772 

19,418 

18,528 

1.7 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

584-746 

7,368 

7,728 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

584-710 

8,282 

8,520 

3.9 

4 

4 

54S-700 

29,138 

30,581 

7.6 

7 

7 

548-666 

53,899 

54,710 

8.6 

8.8 

S 

548-666 

64,965 

62,126 

3 

3 

3 

548-666 

22,644 

22,9S3 

2.3 

2 

2 

548-666 

15,984 

15,984 

2.7 

3 

3 

530-644 

20,636 

21,684 

4 

4 

4 

492-628 

26,372 

27,340 

28.6 

33.8 

34 

457-614 

214,086 

219,923 

1 

1 

1 

505-614 

7,36S 

7,368 

104 

111.2 

112 

457-556 

716,444 

731,119 

4.9 

4 

4 

457-556 

25,926 

26,226 

1.6 

1 

1 

415-505 

5,160 

5,418 

12.3 

14 

14 

395-tSO 

72,042 

74,725 

208.4 

242.4 

242.4 

(1,146,328) 
$5,795,419 

1,247,609 

1,247,609 

764.6 

845.4 

845.4 

$6,292,414 

$6,375,783 

1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

2 

2 

1,405-1,708 

40,992 

40,992 

13 

13 

13 

1,155-1.475 

217,724 

218,500 

28.4 

29 

29 

1,048-1,337 

436,929 

440,130 

0.8 

1 

1 

1,100-1,337 

13,695 

14,382 

— 

1 

66 

998-1,213 

13,255 

13,918 

4S.7 

66 

S63-1.100 

750,190 

775,752 

6.4 

6 

a 

S70-1.05S 

71,316 

73,644 

9.6 

11 

791-959 

119,822 

122,539 

1 

1 

i 

734-893 

9,837 

10,320 

17.2 

23 

23 

717-870 

218,160 

224,456 

14 

11 

11 

710-821 

106,667 

108,182 

1 

1 

1 

635-772 

8,748 

9,112 

1 

1 

1 

635-772 

9,264 

9,264 

0.7 

1 

1 

562-717 

6,744 

7,068 

4.5 

5 

5 

548-700 

38,234 

38,880 

1 

1 

1 

619-683 

8,196 

8,196 

5 

8 

8 

548-666 

58.4S5 

60,132 

0.9 

1 

1 

548-666 

6,632 

6,970 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

530-644 

6,980 

7,338 

1.3 

2 

2 

492-628 

13,574 

13,900 

24.1 

30 

30 

457-614 

1S6.782 

192,351 

1 

1 

1 

484-589 

7,068 

7,068 

9.4 

11 

11 

457-556 

71,498 

72,618 

— 

1 

1 

457-556 

5,622 

5,910 

1.8 

2 

2 

457-556 

12,294 

12,582 

0.2 

1 

1 

415-505 

5,352 

5,622 

13.9 

16.5 

16.5 

(76,682) 
$2,201,441 

80,731 

80,731 

209.9 

249.5 

249.5 

$2,555,367 

$2,611,133 

90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


IGRICULTURE  AND  SERVICES 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
48 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
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FRANCHISE  TAX   BOARD— Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (tail,,)       (Aulh.t 


NORTHERN    REGION 

Administrator   IV 111 

Administrator  III   2               2              2 

Administrator  II 2               2               2 

Administrator  I 12            12            12 

Tax  auditor  III 45.9         4s           4JJ 

Tax  compliance  supvr  II 2              2° 

Tax   auditor   II 47.4         58           58 

Tax  compliance  supvr   I 4               4              4 

Sr  tax  representative 9.9         10            10 

Supvng   clerk   II 111 

Tax   representative 10.4         13            13 

Auditor  I   2.5           2              2 

Supvng  cashier  clerk  I 111 

Sr  steno   4              4              4 

Property   clerk   I 111 

Sr  clerk-typist 6.2           6              6 

Tax   representative   trainee 3.2           3              3 

Sr  clerk 6              6              6 

Sr  cashier  clerk 111 

Steno  II   6.4           6              6 

Clerk-typist  II 13            18            18 

Calculating  mach  operator 0.1           1              1 

Clerk   II   4.8           5              5 

Clerk-typist    I    1.4           2               2 

Temporary    help    8.4           2.8           2.8 

Totals,   Authorized   Positions 196.6       211.8       211.8 


SENIOR  CITIZENS  PROPERTY 
TAX  ASSISTANCE 

Administrator  II 111 

Administrator  I 111 

Administrative  asst  I 111 

Supvng  clerk-typist  I 111 

Sr  steno   111 

Sr  clerk-typist 0.9           1              1 

Steno  II  0.8           1              1 

Clerk   II   111 

Temporary  help 17.1         16.2         16.2 

Totals,   Authorized   Positions 24.8         24.2         24.2 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,603.4    1,719.7    1,719.7 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SALARY  RANGE 

$1,548-1,882 

1,405-1,708 

1,273-1,626 

1,155-1,475 

1,048-1,337 

99S-1.213 

863-1,100 

870-1,058 

791-959 

734-893 

717-870 

710-821 

635-772 

562-717 

584-710 

54S-700 

619-683 

54S-666 

548-666 

492-628 

457-614 

484-589 

457-556 

415-505 

(46,079) 

$2,262,753 


$22,584 
40,992 
38,088 

202,344 

721,675 
28,242 

720,794 
49,320 

109,074 
10,716 

125,638 

17,472 

9,226 

33,324 

8,520 

47,704 

24,588 

46..S63 

7,992 

42,328 

111,858 

5,958 

31,789 

10,690 

9,755 


$2,477,534 


PROPOSED 
1972-73 


$22,584 
40,992 
39,024 

204,000 

731,298 
29,112 

741,564 
50,529 

112,212 
10,716 

129,296 

18,348 

9,264 

33,600 

8,520 

47,952 

24,588 

47,688 

7,992 

43,431 

115,344 

6,264 

32,846 

11,228 

9,161 


$2,527,553 


$1,273-1,626 

$18,576 

$18,576 

1,155-1,475 

16,860 

16,860 

863-1,048 

12,576 

12,576 

635-772 

8,570 

8,998 

562-717 

6,852 

7,188 

54S-700 

7,028 

7,380 

492-628 

6,256 

6,572 

457-556 

6,310 

6,620 

(94,212) 

100,791 

100,791 

$176,636 

$183,819 

$185,561 

$14,014,104 

$15,104,423 

$15,367,378 
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AGRICULTURE  AND  SERVICI 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF   GENERAL  SERVICES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      (Auth.)       (Autb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive  Office : 

Director  

Deputy  director 

Asst  director 

Planning  officer 

Secretary  II  

Secretary  I 

Sr  steno 

Public  Affairs : 

Information  officer  I 

Temporary  help — overtime 

Totals,  Authorized  Positions 

Comptroller's  Office : 

Comptroller 

Sr  stenographer  

Clerk-typist  II 

Budget  Planning  and  Analysis : 

Sr  budget  analyst 

Associate  budget  analyst 

Asst  budget  analyst 

Sr  stenographer 

Financial  Services :  a 

Adm  service  officer  II 

Business  service  officer  III 

Business  service  officer  I   

Supvng  clerk  II 

Supvng  clerk  I 

Sr  stenographer 

Sr  clerk-typist 

Sr  clerk 

Sr  account  clerk 

Accounting   technician    

Stenographer    II    

Clerk-typist  II 

Clerk  II  

Account  clerk  II 

Clerk-tvpist  I 

Clerk   I   

General  Accounting :  b 

Accounting  officer  IV 

Accounting  officer  III 

Associate  adm  analyst 

General  accountant  III 

Accounting  officer  II 

General  accountant  II 

Administrative  trainee 

Accountant  I   

Supvng  clerk  I 

Accounting   technician   

Sr  account  clerk 

Bookkeeping  mach  operator  II 

Account  clerk  II  _- 

Bookkeeping  mach  operator  I 

Reimbursement  Analysis  and  Control : 

Administrative  asst  II 

Accounting  officer  III 

Asst  budget  analyst 

General  accountant  II 

Jr  staff  analyst 

Temporary  help — overtime 

Totals.  Authorized  Positions 

Personnel  Office : 

Personnel  officer  II 

Assoc  personnel  analyst 

Asst  personnel   analyst   

Personnel   asst   III   

Personnel  asst  II 

Sr  clerk-typist 

Sr   clerk    

Personnel  asst  I 

Olerk-typist  II 

Clerk   II 

<^lerk-typist    I    

Temporary    help — overtime   

California  disaster  office 

Totals,   Authorized  Positions 

Totals,  Administration 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

1 

$30,000 

$30,000 

$30,000 

2.3 

3 

3 

2,266 

81,576 

81,576 

2 

2 

2 

1,793-2,179 

52,296 

52,296 

1 

1 

1 

1,926 

23,112 

23,112 

1 

1 

1 

717-870 

10,440 

10,440 

2.9 

2 

2 

651-791 

18,984 

18,984 

1.8 

2 

2 

562-717 

14,940 

15,264 

1 

1 

1 

998-1,213 

14,556 

14,556 

0.6 

0.2 

0.2 

(4,400) 

2,100 

2,100 

13.6 

13.2 

13.2 

$235,732 

$248,004 

$248,328 

0.7 

1 

1 

$1,473-1,793 

$20,168 

$21,176 

1 

1 

1 

562-717 

7,966 

8,196 

1 

1 

1 

457-614 

6,594 

6,672 

0.7 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,048-1,273 

29,240 

30,312 

0.5 

1 

1 

863-1,048 

10,608 

11,130 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,048-1.273 

15,276 

15,276 

1 

1 

1 

863-1,048 

12,576 

12,576 

0.9 

1 

1 

734-893 

10,149 

10,672 

3.5 

4 

4 

635-772 

32,990 

34,654 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,992 

7,992 

2 

2 

2 

548-666 

15,891 

15,984 

4.8 

5 

5 

548-666 

38,713 

39,753 

2 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

492-628 

7,076 

7,188 

11.9 

12 

12 

457-614 

78,327 

78,915 

3.2 

5 

5 

457-556 

32,748 

33,048 

14.1 

15 

15 

457-556 

96,979 

98,218 

2.7 

2 

2 

415-505 

10,930 

11,486 

0.6 

- 

- 

395-480 

- 

- 

0.6 

1 

1 

1,155-1,405 

16,112 

16,860 

1.8 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.9 

1 

1 

1,048-1,273 

13,420 

14,092 

3.6 

4 

4 

863-1,048 

46,797 

47,871 

2 

9 

2 

863-1,048 

23,796 

24.360 

0.5 

1 

1 

676-783 

8,350 

8,772 

7.9 

8 

8 

644-783 

71,424 

73,152 

0.9 

1 

1 

635-772 

8,774 

9,226 

6.2 

5 

5 

548-666 

39,161 

39,743 

3 

3 

3 

548-666 

23,514 

23,883 

1.2 

2 

2 

505-614 

13,780 

14,096 

1 

1 

1 

457-556 

6,672 

6,672 

0.8 

- 

- 

457-556 

- 

- 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1.2 

2 

2 

710-863 

17,898 

18,795 

3.1 

2.2 

2.2 

24,587 
$857,742 

21,182 
$896,903 

21,182 

98.3 

101.2 

101.2 

$914,880 

1 

1 

1 

$1,213-1,475 

$17,700 

$17,700 

1.3 

2 

2 

1,048-1,273 

28,696 

29,368 

1.7 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

734-893 

10,716 

10,716 

0.4 

1 

1 

635-772 

8,162 

8,570 

1 

1 

1 

548-700 

7,750 

7,992 

1 

— 

— 

548-666 

— 

_ 

1.2 

1 

1 

548-666 

7,992 

7,992 

4.7 

6 

6 

457-614 

34,796 

36,560 

2 

2 

2 

457-556 

13,584 

13,584 

1 

1 

1 

415-505 

5,352 

5,622 

0.3 

0.6 

0.6 

(1,884) 

5,250 

5,250 

11.7 

— 

- 

86,504 

- 

- 

28.3 

17.6 

17.6 

$229,452 

$152,574 

$155,930 

140.2 

132 

132 

$1,322,926 

$1,297,481 

$1,319,138 
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DEPARTMENT   OF   GENERAL   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 
(iuih.) 


72-73 
'Auih  , 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


BUILDING  STANDARDS 
COMMISSION 

Chief  building  code   analyst 

Sr  building  code  analyst 

Steno   II   

Temporary   help — overtime 

Totals,  Authorized  Positions 


PROPERTY    MANAGEMENT   SERVICES 


0.1 
0.1 
0.8 
0.2 


1.2 


SALARY  RANGE 

$1,405-1,708 
1,213-1,475 
492-628 
(3,671) 


$11,533 


$6,054 


$6,054 


PROPOSED 
1972-73 


$6,360 


$6,360 


FACILITIES   PLANNING    DIVISION 

Chief    

Sr  architect 

Sr  facilities  planner 

Assoc   architect   

Architectural  assoe 

Assoc  facilities  planner 

Architectural    asst    

Asst  facilities  planner 

Sr  steno 

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Temporary   help — overtime    

Terminal  leave 

Totals,    Authorized   Positions 


1 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

1.6 

1 

1 

1,273-1,548 

18,576 

18,576 

1.5 

2 

2 

1,273-1,548 

32,660 

34,298 

9.5 

9 

9 

1,100-1,337 

141,868 

143,148 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

9.5 

11 

11 

1,048-1,273 

161,831 

163,937 

6.2 

6 

6 

905-1.100 

79,200 

79,200 

6.8 

5 

5 

863-1.048 

61,446 

62,480 

2.8 

3 

3 

562-717 

21,764 

22,826 

0.2 

— 

— 

548-700 

— 

— 

4.6 

5 

5 

492-628 

31,578 

33,087 

1.8 

2 

2 

457-614 

12,294 

12,582 

— 

0.2 

0.2 

(345) 

1,275 

1,275 

0.2 

- 

- 

(3,008) 

- 

- 

46.7 


46.2 


46.2 


$608,604 


$599,284 


$608,201 


OFFICE  OF  ARCHITECTURE  AND   CONSTRUCTION 

ADMINISTRATION 

Executive : 

Architect    

Deputy  architect 

Principal  architect 

Principal  estimator 

Staff  management  analyst 

Administrative   asst   II    

Operations  research  specialist  I 

Asst  management  analyst 

Junior  staff  analyst 

Administrative    trainee    

Sr  steno    

Steno  II  __— 


1 

1 

1 

$27,500 

$27,500 

$27,500 

1 

1 

1 

1,976-2,112 

25,344 

25,344 

0.7 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

0.6 

— 

— 

1,155-1,405 

— 

— 

— 

1 

1 

1,048-1,273 

15,276 

15,276 

0.1 

— 

— 

905-1,100 

— 

— 

0,2 

_ 

— 

863-1,048 

— 

— 

_ 

1 

1 

710-863 

9,063 

9,510 

0.8 

_ 

— 

676-783 

— 

— 

1  2 

3 

3 

562-717 

23,140 

23,851 

1.7 

1 

1 

492-628 

7,188 

7,188 

HEADQUARTERS   FOR 

PROFESSIONAL  SERVICES 

Chief  constrn  supvr 0.9 

Principal    engineer    0.9 

Principal   architect 1.8 

Principal  project   analyst   0.9 

Constrn   supvr  III    0.9 

Mech  estimator  II 0.5 

Paint  and  color  specialist 0.9 

Operations  research  specialist  I 0.4 

Sr  steno   1.8 

Steno   II 0.6 


1,793-2,109 

1,708-2,076 

1,708-2,076 

1,70,8-2,076 

1,405-1,708 

1,048-1,273 

1,048-1,273 

905-1,100 

562-717 

492-628 


89 
90 
91 
92 
93 
94 


OFFICE   SERVICES 

Sacramento : 

Business  service  officer  I 

Supvng  steno   I 

Sr  clerk-typist 

Sr  clerk 

Stock  clerk 

Steno   II   

Clerk-typist  II 

Clerk   II    

Los  Angeles : 

Sr   steno 

Sr  clerk 

Steno   II   

Temporary   help — overtime 

Totals,  Authorized  Positions 


1.9 

1 

1 

863-1,048 

12,576 

12,576 

1 

_ 

651-791 

— 

— 

1  8 

1 

1 

548-700 

7,992 

7,992 

2  8 

3 

3 

548-666 

23,976 

23,976 

1  7 

1 

1 

530-644 

7,728 

7,728 

03 

1 

1 

492-628 

6,282 

6,600 

4  7 

4 

4 

457-614 

25,801 

26,101 

2.8 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

562-717 

8,196 

8,196 

1 1 

548-666 

— 

— 

3 

2 

1 

1 

492-628 

6,852 

7,188 

0.5 

0.5 

(17,610) 

10,000 

10,000 

42 


25.5 


25.5 


$493,436 


$280,082 


$282,194 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  GENERAL  SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 
(tilth.) 


72-73 
(tnth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PROPERTY   MANAGEMENT  SERVICES— Continued 


OFFICE  OF  ARCHITECTURE   AND  CONSTRUCTION— 
Continued 

ARCHITECTURE  AND 

ENGINEERING  SERVICES 

Sacramento  Design : 
Architectural  Design  : 

Principal  architect 

Supvng    architect    

Sr  architect 

Sr  project  analyst 

Assoc  architect   

Assoc  project  analyst 

Architectural    asst    

Jr  architectural  asst 

Sr   graphic    artist    

Clerk-typist    II    

Landscape  Design : 

Sr  landscape  architect 

Assoc  architect   

Assoc  landscape  architect 

Los  Angeles  Design : 
Architectural  Design : 

Supvng  architect 

Sr  architect 

Assoc  architect   

Landscape  Design : 

Assoc  landscape  architect 

Drafting : 
Sacramento : 

Principal   project   analyst 

Architectural    supvr    

Architectural    sr    

Assoc  architect 

Architectural    assoc    

Architectural    asst    

Sacramento  Engineering : 
Structural  Engineering : 

Supvng   structural   engineer 

Sr  structural  engineer 

Structural   engrng    assoc   

Assoc   structural  designer 

Structural  draftsman   III 

Asst  engineer   structural 

Mechanical  Engineering : 

Principal  engineer 

Supvng  mech  engineer 

Sr  mech  engineer 

Assoc  mech  engineer 

Asst  mech  engineer 

Electrical  Engineering : 

Supvng  elec  engineer 

Sr  elec  engineer 

Assoc  elec  engineer 

Asst  elec  engineer 

Civil  Engineering : 

Supvng  engineer 

Sr  civil  engineer 

Assoc  civil  engineer 

Civil  engrng  assoc 

Asst  civil  engineer 

Civil  engrng  techn  II 

Civil  engrng  techn  I 

Delineator    

Los  Angeles  Engineering : 
Structural  Engineering  : 

Sr  structural  engineering 

Asst  engineer  structural 

Mechanical  Engineering : 

Sr  mech  engineer 

Assoc  mech  engineer 

Electrical  Engineering : 

Sr  elec  engineer 

Elec  engrng  technician  II 

Civil  Engineering : 

Asst  civil  engineer 


SALARY  RANGE 

0.1 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

2 

2 

2 

1,475-1,793 

43,032 

43,032 

6.4 

5 

5 

1,273-1,548 

92,880 

92.S80 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

8.2 

4 

4 

1,100-1,337 

64,176 

64,176 

0.9 

— 

— 

1,100-1,337 

— 

— 

2.5 

— 

— 

905-1,100 

_ 

_ 

0.8 

_ 

— 

863-998 

_ 

— 

— 

1 

1 

746-905 

10,860 

10,860 

1.6 

1 

1 

457-614 

6,672 

6,672 

2 

2 

2 

1,213-1,475 

35,400 

35,400 

1 

1 

1 

1,100-1,337 

16.044 

16,044 

4.4 

4 

4 

1,048-1,273 

61,104 

61,104 

0.7 

1,475-1,793 

0.9 

_ 

_ 

1,273-1,548 

- 

- 

1.8 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

- 

- 

1,048-1,273 

- 

- 

0.1 

1 

1 

1.70S-2.076 

24,912 

24,912 

2 

2 

2 

1,405-1,708 

40,992 

40,992 

6.1 

3 

3 

1,213-1,475 

53,100 

53,100 

3.4 

3 

3 

1,100-1,337 

45.2.88 

45,948 

9.6 

7 

7 

1,048-1,273 

106,932 

106.932 

L0.1 

7 

7 

905-1,100 

90,060 

90,600 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

3.8 

3 

3 

1,337-1,626 

58,536 

58,536 

4.6 

3 

3 

1,100-1,337 

47,428 

48,132 

0.8 

— 

— 

1,048-1,273 

— 

— 

0.8 

- 

_ 

905-1,100 

- 

- 

2.8 

2 

2 

905-1,100 

26,400 

26,400 

0.1 

1 

1 

1,708-2,076 

24,912 

24,912 

1.8 

1 

1 

1,475-1,793 

21,516 

21,516 

9.7 

4 

4 

1,273-1,548 

74,304 

74,304 

.1.8 

5 

5 

1,100-1,337 

80,220 

80,220 

9.1 

7 

7 

905-1,100 

92,400 

92,400 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

5.6 

2 

2 

1,273-1,548 

37,152 

37,152 

7.2 

3 

3 

1,100-1,337 

48,132 

48,132 

6.9 

6 

6 

905-1,100 

79,200 

79,200 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

2 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1 

1,100-1,405 

16,044 

16,044 

4 

3 

3 

1,048-1,337 

45,828 

45,828 

2.2 

1 

1 

905-1,155 

13,200 

13,200 

4 

2 

2 

863-1,100 

25,152 

25,152 

1.8 

1 

1 

746-950 

10,860 

10,860 

1.8 

1 

1 

676-821 

9,852 

9,852 

0.7 

1,337-1,626 



— 

0.5 

- 

- 

905-1,100 

- 

- 

0.8 

_ 

_ 

1,273-1,548 

_ 

_ 

1 

- 

- 

1,100-1,337 

- 

- 

1 

_ 

_ 

1,273-1,548 

_ 

_ 

1 

- 

- 

863-1,048 

- 

~ 

0.8 

- 

_ 

905-1,155 

- 
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DEPARTMENT   OF   GENERAL   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth )      (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PROPERTY    MANAGEMENT   SERVICES— Continued 


OFFICE   OF  ARCHITECTURE   AND  CONSTRUCTION- 
Continued 

ARCHITECTURE  AND 
ENGINEERING 
SERVICES— Continued 

Specifications : 
Sacramento : 

Specification  writer  III 

Specification  writer  II 

Los  Angeles: 

Specification  writer  II 

Cost  Engineering : 
Sacramento : 

Supvng   estimator   

Sr  estimator 

Assoc  estimator 

Elec  estimator  II  

Mech  estimator  II 

Asst  estimator 

Elec  estimator  I  

Mech  estimator  I 

Jr  estimator 

Clerk-typist  II 

Los  Angeles : 

Sr  estimator 

Scheduling  and  Control : 
Sacramento : 

Supvng  project  analyst  

Sr  project  analyst 

Assoc  project  analyst 

Architectural  asst 

Sr  steno   

Sr  clerk 

Sr  account  clerk 

Steno  II 

Temporary  help — overtime 

Totals,  Authorized  Positions 194.5 


SALARY  RANGE 

4 

2 

2 

1,213-1,475 

35,400 

35,400 

3.8 

4 

4 

1,048-1,273 

58,404 

59,028 

0.9 

- 

- 

1,048-1,273 

- 

- 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

5.5 

3 

3 

1,213-1,475 

53,100 

53,100 

3.3 

4 

4 

1,048-1,273 

61,104 

61,104 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1.2 

1 

1 

1,048-1,273 

15,276 

15,276 

0.5 

1 

1 

905-1,100 

13,200 

13,200 

0.1 

1 

1 

905-1,100 

13,200 

13,200 

0.1 

1 

1 

905-1,100 

13,200 

13,200 

1.7 

3 

3 

821-905 

32,580 

32,580 

0.7 

- 

- 

457-614 

- 

- 

0.9 

- 

- 

1,213-1,475 

- 

- 

0.8 

_ 

_ 

1,475-1,793 

_ 

_ 

2.4 

— 

— 

1,273-1,548 

— 

— 

4.6 

3 

3 

1,100-1,337 

48,132 

48,132 

1.9 

— 

— 

905-1,100 

— 

— 

0.6 

— 

- 

562-717 

— 

— 

- 

1 

1 

548-666 

7,992 

7,992 

1 

— 

— 

548-666 

— 

— 

0.2 

_ 

_ 

492-628 

- 

- 

1 

2 

2 

(16,052) 
$3,074,006 

17,251 

17,251 

194.5 

125 

125 

$1,969,499 

$1,972,027 

CONSTRUCTION   SERVICES 

Administration : 

Chief  constrn  supvr 0.1 

Constrn  supvr  III 0.1 

Paint  and  color  specialist 0.1 

Sr  steno   0.1 

Area  I  Oakland : 

Constrn  supvr  IV 1 

Constrn  supvr  III 1 

Constrn  supvr  II 5 

Constrn  office  manager  II 1 

Constrn  supvr  I 11 

Elec  inspector  II  2 

Mech  inspector  II 2.2 

Construction   inspector 2 

Jr  construction  inspector 3 

Sr  steno 1.8 

Clerk-typist  II 1 

Area  II  Sacramento : 

Construction  supvr  IV 1 

Construction  supvr   III 1 

Construction  supvr  II 3.2 

Construction  office  manager  II 1 

Assoc  mech  engineer 1 

Construction   supvr  I 12.8 

Electrical  inspector  II 1.2 

Mech  inspector  II 1 

Construction  inspector 3.1 

Jr  construction  inspector 2.1 

Sr  steno 1 

Steno  II  0.9 


1 

1 

$1,793-2,109 

1 

1 

1,405-1,708 

1 

1 

1,048-1,273 

1 

1 

562-717 

1 

1 

1,708-2,076 

1 

1 

1,405-1,708 

5 

5 

1,213-1,475 

1 

1 

1,155-1,405 

10 

10 

1,048-1,273 

2 

2 

1,048-1,273 

3 

3 

1,048-1,273 

2 

2 

863-1,048 

3 

3 

821-905 

1 

1 

562-717 

1 

1 

457-614 

1 

1 

1,708-2,076 

1 

1 

1,405-1,708 

3 

3 

1,213-1,475 

1 

1 

1,155-1,405 

1 

1 

1,100-1,337 

13 

13 

1,048-1,273 

1 

1 

1,048-1,273 

1 

1 

1,048-1,273 

3 

3 

863-1,048 

3 

3 

821-905 

1 

1 

562-717 

1 

1 

492-628 

$25,308 

20,496 

15,276 

8,196 

24,812 

20,496 

88,500 

16,860 

152,760 

30,552 

45,828 

25,152 

31,824 

8,196 

6,672 

24,912 

20,496 

53,100 

16,860 

16,044 

198,588 

15,276 

15,276 

37,728 

32,580 

8,196 

7,188 


$25,308 

20,496 

15,276 

8,196 

24,912 

20,496 

88,500 

16,860 

152,760 

30,552 

45,828 

25,152 

32,328 

8,196 

6,672 

24,912 

20,496 

53,100 

16,860 

16,044 

198,588 

15,276 

15,276 

37,728 

32,580 

8,196 

7,188 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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DEPARTMENT  OF  GENERAL  SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filltd)      (tilth.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PROPERTY   MANAGEMENT  SERVICES— Continued 


OFFICE   OF  ARCHITECTURE   AND  CONSTRUCTION— 
Continued 

CONSTRUCTION   SERVICES— 
Continued 

Area  III  Los  Angeles  : 

Construction  supvr  IV 111 

Construction  supvr  III 1.8           2               2 

Construction   supvr  II 7.5           7               7 

Construction  office  manager  II 111 

Construction  supvr  I 13.5         13            13 

Electrical  inspector  II 2.2           2               2 

Mech  inspector  II 2.3            1               1 

Construction  inspector 7.1            7               7 

Mech  inspector  I 111 

Jr  construction  inspector 2               3               3 

Temporary  help — overtime 1              0.2           0.2 

Totals,  Authorized  Positions 101.1       102.2       102.2 

Totals,    Authorized     Positions — Archi- 
tecture   Revolving    Fund 337.6       252.7       252.7 


SUPERVISION   OF   PUBLIC   SCHOOL 
BUILDING  CONSTRUCTION 

Chief  structual  engineer 1  1 

Principal  structural   engineer 2  2 

Supvng  structural  engineer 13.1  12 

Sr  structural  engineer 24.6  23 

Sr   structural   designer 1.8  1 

Supvng   steno  I 1  1 

Supvng  clerk  I 1  1 

Engineering  aid  II 1  1 

Sr  steno 1  1 

Sr  clerk-typist 0.6  1 

Sr  clerk 1  1 

Steno  II  1.8  1 

Clerk-typist  II 9.8  8 

Drafting  aid  I 1  1 

Clerk  II 2.3  1 

Temporary  help — overtime 0.8  5 

Totals,  Authorized  Positions 63.8  61 

Totals,     Office     of     Architecture     and 

Construction    401.4  313.7 


SALARY  RANGE 

$1,708-2.076 

1,405-1,708 

1,213-1,475 

1,155-1,405 

1,048-1,273 

1,048-1,273 

1,048-1,273 

863-1,048 

863-1,048 

821-905 

(5,864) 

$1,519,962 


$5,0S7,404 


$24,912 
39,852 

123,900 
16,860 

19S.588 
30,552 
15,276 
88,032 
12,576 
32,580 
2,300 


$1,552,600 


$3,802,181 


61 


313.7 


$1,043,858 


$6,131,262 


$987,384 


$4,789,565 


OFFICE  OF   LOCAL  ASSISTANCE 
ADMINISTRATION 


Local  assistance  officer 

Supervisor 

Asst  executive  officer 

Assoc  research  analyst 

Field   representative    II 

Field  representative  I 

Administrative  asst  I 

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Steno   II   

Clerk-typist  II 

Clerk    II    

Clerk    I    

Fiscal  Section : 

Supvng  governmental  auditor  II 

Governmental  auditor  III 

Governmental  auditor  II 

Accountant  I 

Sr  clerk-typist 

Sr  account  clerk 

Accounting   technician   

Clerk-typist    II    

Account  clerk  II 


$24,912 
40,828 

123,900 
16.S60 

198,588 
30,552 
15,276 
88,032 
12,576 
32,580 
2,300 


$1,554,180 


$3,808,401 


1 

$1,793-2.109 

$25,308 

$25,308 

2 

1,708-2,076 

45,408 

46,428 

12 

1,548-1,882 

271,008 

271,008 

23 

1,337-1.626 

445,308 

446,124 

1 

1,273-1,548 

18.576 

18,576 

1 

651-791 

9,492 

9,492 

1 

635-772 

8,128 

8,536 

1 

614-746 

8,952 

8,952 

1 

562-717 

8,196 

8,196 

1 

548-700 

6,576 

6,912 

1 

548-666 

7,992 

7,992 

1 

492-628 

7,188 

7,188 

8 

457-614 

52,196 

52,614 

1 

480-584 

7,008 

7,008 

1 

457-556 

6,672 

6,672 

5 

(16,295) 

59,376 

59,376 

$990,382 


$4,798,783 


1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

0.7 

1 

1 

1,273-1,548 

15,276 

16,044 

0.7 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.8 

1 

1 

998-1,213 

14,556 

14,556 

0.6 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

863-1,048 

12,576 

12,576 

0.8 

1 

1 

562-717 

8,196 

8,196 

1.2 

1 

1 

548-700 

7,992 

7,992 

0.4 

1 

1 

548-666 

6,576 

6,912 

0.4 

3 

3 

492-628 

18,162 

19,080 

1.2 

5 

5 

457-614 

29,160 

30,312 

2.7 

3 

3 

457-556 

18,966 

19,254 

1 

1 

1 

395-480 

5,760 

5,760 

0.8 

1 

1 

1,273-1,548 

16,656 

17,490 

2.9 

3 

3 

1,048-1,273 

44,192 

44,876 

9.2 

10 

10 

863-1,048 

116,736 

120,050 

1 

1 

1 

644-783 

9,396 

9,396 

0.8 

1 

1 

548-700 

7,992 

7,992 

3 

4 

4 

548-666 

30,552 

30,888 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

457-614 

6,672 

6,672 

2.4 

2 

2 

457-556 

11,244 

11,820 
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DEPARTMENT  OF   GENERAL   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      Hath.)       |Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

3 

9.2 
6.3 
3.1 

2.8 
1 

1 
3 
9 
6 
3 
3 
1 

1 
3 
9 
6 
3 
3 
1 

1,273-1,548 

1,100-1,337 

998-1,213 

905-1,100 

548-666 

492-628 

457-614 

18,576 
48,132 
130,482 
78,784 
23,976 
21,144 
6,672 

18,576 
48,132 
131,004 
79,200 
23,976 
21,480 
6,672 

0.1 

- 

- 

(2,533) 

- 

- 

62.1 


72 


72 


$709,326 


$787,182 


PROPERTY    MANAGEMENT   SERVICES— Continued 
OFFICE  OF   LOCAL  ASSISTANCE— Continued 
ADMINISTRATION— Continued 

Agency  Services  Section : 

Supervisor    

Area  supervisor 

Field  rep  II 

Field  rep  I 

Sr  account  clerk 

Steno  II   

Clerk-typist  II 

Dos  Angeles : 

Temporary    help — overtime    

Totals,  Authorized  Positions 

PROPERTY  ACQUISITION 
DIVISION 

Sacramento : 

Chief  land  agent 

Supvng  land  agent 

Sr  land  agent 

Assoc  land  agent 

Sr  delineator   

Asst  land  agent 

Jr  right-of-way  agent 

Sr  steno   

Steno  II   

Clerk-typist  II 

Los  Angeles: 

Assoc  land  agent 

Asst  land  agent 

Sr  steno 

Temporary   help — overtime 

Terminal  leave 

Totals,  Authorized  Positions 48.1 


$797,662 


1,3 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

2 

2 

2 

1,405-1,708 

40,992 

40,992 

8 

7 

7 

1,213-1,475 

123,900 

123,900 

16.9 

17 

17 

998-1,213 

244,872 

245,472 

0.7 

1 

1 

821-998 

9,852 

10,356 

3 

8 

8 

821-998 

85,188 

87,708 

1 

1 

1 

676-783 

9,396 

9,396 

2.6 

2 

2 

562-717 

16,392 

16,392 

5.6 

7 

7 

492-628 

48,380 

49,012 

3.5 

2 

2 

457-614 

13,680 

13,680 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

562-717 

8,196 

8,196 

0.3 

— 

— 

(1,967) 

— 

- 

0.2 

- 

- 

(3,419) 

— 

— 

51 


51 


$634,943 


$652,292 


$656,548 


BUILDINGS  AND  GROUNDS 
DIVISION 

Administration  Statewide : 

Chief    

Asst  chief 

Sr  landscape  architect 

Administrative   asst   II   

Asst  management  analyst 

Sr   steno   

Steno  II  

Terminal    leave    

Totals,   Administration  Statewide. 

Sacramento  Buildings : 

Administration : 

Building  manager  I 

Area  I : 

Building  manager  III   

Building  manager  I 

Supervisor 

Electrician   II   

Painter    II    

Electrician   I   

Plumber   I    

Carpenter  I   

Painter   I   

Locksmith     

Janitor   foreman   III    

Building   maint   man    

Janitor  foreman   II   


85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


1 

1 

1 

1 

1 

1.4 

0.6 

0.2 


7.2 


1 

1 

1 

1.9 

1 

7 

1 

2 

3 

2 

1 

6.7 

7.2 


10 


1 
1 

1 
2 
1 
7 
1 
2 
3 
2 
1 
7 
7 


10 


1 
1 
1 
2 
1 
7 
1 
2 
3 
2 
1 
7 
7 


$1,626-1,976 

1,371-1,667 

1,213-1,475 

1,048-1,273 

863-1,048 

562-717 

492-628 

(2,472) 

$105,496 


$927-1,128 

1,128-1,371 
927-1,128 
893-1,031 
849-937 
810-893 
810-893 
810-893 
772-849 
772-849 
772-849 
644-783 
651-717 
584-710 


$23,712 
19,924 
17,700 
15,276 
12,576 
8,196 
7,188 
19,530 


$124,102 


$13,536 

16,452 
13,536 
12,372 
22,488 
10,716 
75.012 

9,759 
20,376 
30,564 
20.376 

9,396 
60.228 
57,980 


$23,712 
20,004 
17,700 
15,276 
12,576 
8,196 
7,188 
19,530 


$124,182 


$13,536 

16,452 
13,536 
12,372 
22,488 
10,716 
75,012 
10,232 
20,376 
30,564 
20,376 
9,396 
60,228 
58,960 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF   GENERAL   SERVICES— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(Aulh.J       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PROPERTY    MANAGEMENT  SERVICES— Continued 


BUILDINGS  AND  GROUNDS 
DIVISION— Continued 

Sacramento  Buildings — Continued 
Area  I — Continued 

Steno   II   

Clerk-typist  II 

Janitor   foreman   I    

Supvng  housekeeper  I   

Elevator   operator   

Area  II : 

Building  manager  III 

Building  manager  I 

Supervisor 

Electrician  II 

Painter  II 

Electrician    I    

Plumber  I 

Carpenter  I   

Painter    I    

Janitor  foreman  III 

Window  cleaner  foreman 

Building  maint  man 

Janitor  foreman  II 

Window  cleaner 

Steno   II   

Clerk-typist  II 

Janitor  foreman  I 

Elevator   operator   

Steno   I   

Area  III : 

Building   manager   III 

Building  manager  I   

Chief  engineer  II 

Supervisor  _  

Electrician    II    

Painter    II    

Electrician    I     

Plumber  I 

Carpenter  I   

Painter  I 

Building   engineer   

Janitor  foreman  III 

Building  maintenance  man 

Janitor  foreman  II 1 

Stenographer    II    

Clerk-typist  II »___ 

Janitor  foreman  I 

Area  IV  : 

Building  manager  III 

Building  manager   I 

Chief  engineer  II 

Supervisor     

Electrician    II    

Electrician    I    

Plumber  I 

Carpenter  I   

Painter  I 

Building   engineer    

Maintenance  services  supvr 

Janitor  foreman  III 

Building  maintenance   man 

Janitor  foreman  II 

Window  cleaner „ 

Stenographer    II    

Laborer  

Clerk-typist  II 

Janitor  foreman  I 

Clerk-typist    I    

Grounds  Maintenance  : 

Supvng  groundsman   II 

Plumber  I 

Machinist    

Tree  maintenance  man  II 

Lead   groundsman 

Tree  maintenance  man  I 

Truck  driver 

Groundsman   

Janitor    

Temporary  help 

Legislative  help 

Overtime   

Night  shift  differential 

Totals,   Sacramento  Buildings 


SALARY  RANGE 

1 

1 

1 

492-62S 

6,740 

7,076 

1.9 

2 

2 

457-614 

12,294 

12,582 

2 

2 

2 

505-614 

14.040 

14,376 

1 

1 

1 

505-614 

7,368 

7,368 

2.5 

3 

3 

457-556 

17,916 

18,492 

1 

1 

1 

1,128-1,371 

15,040 

15,792 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,716 

10,716 

6.8 

7 

7 

810-893 

74,016 

74,484 

2 

2 

2 

810-S93 

21,432 

21,432 

3 

3 

3 

772-S49 

30,564 

30,564 

5 

5 

5 

772-849 

50,940 

50,940 

0.7 

1 

1 

644-783 

8,180 

8,592 

1 

1 

1 

644-7S3 

9,396 

9,396 

6.8 

7 

7 

651-717 

59,628 

60,024 

9.1 

9 

9 

584-710 

74,648 

75,394 

6.9 

8 

8 

584-710 

65,774 

67.188 

1.2 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

1.9 

2 

2 

505-614 

14,256 

14,736 

2 

2 

2 

457-556 

11,244 

11,820 

0.8 

1 

1 

446-543 

5,651 

5,929 

1 

1 

1 

1,128-1,371 

15,164 

15,924 

1 

1 

1 

927-1,128 

13,536 

13,536 

2 

2 

2 

884-1,074 

24.972 

25,518 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

S49-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,716 

10,716 

6 

6 

6 

810-893 

64,296 

64,296 

2 

2 

2 

810-893 

21,432 

21,432 

2 

2 

2 

772-849 

20,181 

20,376 

4 

4 

4 

772-849 

40,401 

40,752 

26!8 

27 

27 

764-842 

271,840 

272,644 

0.3 

1 

1 

644-783 

9,100 

9,396 

5 

5 

5 

651-717 

43,020 

43,020 

8 

8 

8 

584-710 

65,138 

66,936 

2 

2 

2 

492-628 

14,376 

14,376 

1 

1 

1 

457-614 

5,691 

5,985 

3 

3 

3 

505-614 

22,104 

22,104 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

927-1,128 

14,916 

14,916 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

5 

5 

5 

810-893 

53,580 

53,580 

2 

2 

2 

810-893 

21,432 

21,432 

2.9 

3 

3 

772-849 

30,564 

30,564 

3 

3 

3 

772-849 

30,564 

30,564 

16.8 

17 

17 

764-842 

171,768 

171,768 

1 

1 

1 

717-791 

9,492 

9,492 

1 

1 

1 

644-783 

9,396 

9,396 

3.8 

4 

4 

651-717 

34,416 

34,416 

6.2 

6 

6 

584-710 

47,936 

49,904 

2 

2 

2 

584-710 

16,180 

16,632 

1 

1 

1 

492-628 

6,852 

7,188 

1 

1 

1 

562-619 

7,428 

7,428 

1 

1 

1 

457-614 

6,672 

6,672 

3.6 

4 

4 

505-614 

28,134 

28,620 

0.2 

1 

1 

415-505 

5,160 

5,418 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

810-893 

10,716 

10,716 

0.9 

1 

1 

764-842 

9,205 

9,653 

1 

1 

1 

651-791 

9,492 

9,492 

4 

4 

4 

589-717 

34,416 

34,416 

1.9 

2 

2 

619-717 

16,576 

16,970 

3.9 

4 

4 

651-717 

34,416 

34,416 

34 

35 

35 

562-651 

265,777 

269,882 

402.5 

402 

402 

(2,519,689) 

2,599,815 

2,655,942 

4.9 

8 

8 

(37,867) 

55,650 

55,650 

15.1 

20.7 

20.7 

(85,333) 

101,380 

101,380 

1.2 

1.5 

1.5 

(10,032) 

16,725 

16,725 

~~ 

— 

— 

- 

40,502 
$5,352,325 

40,502 

692.4 

707.2 

707.2 

$5,132,885 

$5,430,454 
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DEPARTMENT  OF   GENERAL   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      Huih.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


BUILDINGS   AND   GROUNDS 
DIVISION— Continued 


PROPERTY   MANAGEMENT  SERVICES— Continued 


San  Francisco  Buildings : 

Administration  : 

Building  manager  IV 1 

Building   manager   III    1 

Building  manager  I   1 

Storekeeper  I 1 

Sr  clerk 0.9 

Stenographer    II    1 

Clerk-typist  II 1 

Account  clerk  II 1 

Crafts : 

Supervisor    0.9 

Electrician    I    2.9 

Carpenter  I 4 

Painter  I 3.5 

Window   cleaner   3.8 

Custodial : 

Janitor  foreman  III 1 

Janitor  foreman  II 6 

Janitor   foreman   I   5.9 

Janitor    101.1 

Maintenance : 

Chief  engineer  II 1 

Chief  engineer  I 1 

Building   engineer 9.9 

Building  maint  man 3.6 

Groundsman 2.1 

Laborer    2 

Temporary   help — overtime 1.3 

Night  shift  differential 

Totals,   San   Francisco   Buildings 

Los  Angeles  Buildings : 

Administration : 

Building  manager  IV 

Building  manager  II 

Building  manager  I 

Sr  clerk 

Sr  account  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II  

Crafts : 

Supervisor     

Electrician  II 

Electrician  I 

Carpenter  I   

Painter   I    

Window  cleaner  foreman 

Window  cleaner 

Custodial : 

Janitor  foreman  III 

Janitor  foreman  II 

Janitor  foreman  I 

Janitor    

Maintenance : 

Chief  engineer  II 

Chief  engineer  I 

Building  engineer 

Lead  groundsman 

Building  maint  man 

Groundsman 

Laborer   

Temporary   help — overtime 

Night  shift  differential 


Totals,  Los  Angeles  Buildings 

Oakland  Buildings : 

Building  manager  II 

Chief  engineer  I 

Electrician  I 

Carpenter   I   

Painter   I    

Building  engineer 

Janitor  foreman  II 

Window  cleaner 


1 

1 

1 

1 

0.9 

2 

1 

0.5 


1 
1 
1 
1 
1 
1 
1 
1 

1 
3 

4 
4 
4 

1 

6 

6 

102 

1 

1 

10 

4 
2 
2 
1 


1 
1 
1 
1 
1 
1 
1 
1 

1 
3 

4 
4 
4 

1 

6 

6 

102 

1 

1 

10 

4 

9 


SALARY  RANGE 

$1,243-1,512 

1,128-1,371 

927-1,128 

584-746 

548-666 

492-628 

457-614 

457-556 

893-1,031 
810-893 

772-849 
772-849 
584-710 

644-783 
584-710 
505-614 
(639,776) 

884-1,074 
893-1,031 
764-842 
651-717 
562-651 
562-619 
(11,704) 


$18,144 
16,452 
13,536 
8,520 
7.278 
7.188 
6,672 
6,110 

10.716 
31,503 
40.752 
39,740 

32,784 

8.952 

51,120 

43,908 

649,770 

12,888 
12,372 
100,072 
33,944 
15,624 
14,856 
10,575 
12,645 


185.2       193.7       193.7 


$1,023-1,243 
893-1,031 
810-893 
'772-849 
772-849 
764-842 
584-710 
584-710 


$14,916 

12,372 

10,110 

10,188 

9,682 

20,208 

8,214 

7,188 


$18,144 
16,452 
13,536 
8,520 
7,638 
7,188 
r,.r,72 
6,412 

11.244 
32,016 
40.752 
40.674 
33,352 

9.396 

51,120 

44,208 

661,180 

12,888 
12,372 
100,876 
34,348 
15,624 
14,856 
10,575 
12,645 


157.9 

160 

160 

$1,167,2S4 

$1,206,121 

$1,222,6S8 

1 

1 

1 

$1,243-1,512 

$18,144 

$18,144 

0.8 

1 

1 

1,023-1,243 

14,916 

-14,916 

1.9 

9 

9 

927-1,128 

27,072 

27,072 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

893-1,031 

12,276 

12,372 

1 

1 

1 

S49-937 

11,244 

11,244 

3.7 

4 

4 

810-893 

42,219 

42,732 

2.8 

3 

3 

772-849 

30,564 

30,564 

4.3 

5 

5 

772-849 

50,016 

50,472 

1 

1 

1 

644-7S3 

9,396 

9,396 

4.7 

6 

6 

584-710 

47,604 

49,128 

1 

1 

1 

644-783 

9,396 

9,396 

5 

5 

5 

5S4-710 

42,600 

42,600 

8 

8 

8 

505-614 

58,944 

58,944 

107.4 

109 

109 

(684,080) 

699,147 

711,243 

1.8 

9 

2 

884-1,074 

22,821 

23,967 

0.7 

1 

1 

893-1,031 

11,244 

11,796 

17 

19 

19 

764-842 

189,133 

191,279 

1 

1 

1 

589-717 

8,604 

8,604 

7.5 

8 

8 

651-717 

68,730 

68,832 

5 

5 

5 

562-651 

38,458 

38,964 

2.7 

4 

4 

562-619 

29,190 

29,532 

0.9 

0.7 

0.7 

(8,591) 

8,050 

8,050 

- 

13,281 

13,281 

$1,398,748  $1,499,565  $1,519,044 


$14,916 
12,372 
10,628 
10,188 
10,149 
20,208 
8,520 
7,548 


6—651 
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DEPARTMENT  OF   GENERAL   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (ftulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PROPERTY   MANAGEMENT   SERVICES— Continued 


BUILDINGS  AND  GROUNDS 
DIVISION— Continued 


Oakland  Buildings — Continued 

Steno  II 1  1 

Clerk  II 1  1 

Janitor    15  15 

Temporary   help — overtime    0.1  0.1 

Night  shift  differential - 

Totals,  Oakland  Buildings 25.5  26.1 

Fresno  Buildings : 

Building   manager   II 1  1 

Chief  engineer  I 1  1 

Electrician  I 1  1 

Carpenter   I   1  1 

Building   engineer 2  2 

Janitor  foreman  II 1  1 

Groundsman 1  1 

Steno  II 1  1 

Clerk-typist  II 1  1 

Janitor  foreman 1  1 

Janitor 20.4  21.5 

Temporary  help — overtime -  0.2 

Night  shift  differential -  - 

Totals,  Fresno  Buildings 31.4  32.7 

San  Diego  Buildings : 

Building  manager  II 1  1 

Chief  engineer  I 1  1 

Electrician  I 1  1 

Painter  I 1  1 

Building  engineer 3.1  4 

Lead   groundsman   0.7  1 

Building  maint  man 1.2  2 

Janitor  foreman  II 1.8  2 

Window  cleaner 0.8  1 

Groundsman 2.3  3 

Steno  II 1  1 

Janitor  foreman  I 0.2  - 

Steno  I 0.8  1 

Janitor 28.5  30 

Temporary  help — overtime 0.1  0.3 

Night  shift  differential -  - 

Totals,  San  Diego  Buildings 44.5  49.3 

Stockton  Buildings : 

Building  manager  II 1  1 

Building   engineer 2  2 

Lead  groundsman 1  1 

Building  maint  man 3  3 

Groundsman 2.1  2 

Steno  II 1  1 

Janitor  foreman  I 2  2 

Janitor    17.1  17.3 

Temporary  help — overtime 0.2  0.2 

Night  shift  differential -  - 

Totals,  Stockton  Buildings 29.4  29.5 

San  Bernardino  Buildings : 

Building  manager  II 1  1 

Chief  engineer  I 0.4  1 

Electrician   I   1  1 

Building  engineer 1  1 

Building  maint  man 1  1 

Janitor  foreman  II 2  2 

Window  cleaner 1  1 

Groundsman 1  1 

Steno  II 1  1 

Janitor 19  20.5 

Temporary  help — overtime -  0.2 

Night  shift  differential -  - 


1 
1 

15 
0.1 


26.1 


1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
21.5 
0.2 


32.7 


1 
1 
1 

1 
4 
1 
2 
2 
1 
3 
1 

1 

30 
0.3 


49.3 


1 
2 
1 
3 

9 
1 

2 
17.3 
0.2 


29.5 


1 

1 
1 
1 
1 
2 
1 
1 
1 
20.5 
0.2 


Totals,  San  Bernardino  Buildings,-         28.4         30.7         30.7 


Totals,    Authorized     Positions — Build- 
ings and  Grounds  Division 


1,201.9    1,239.2    1,239.2 


SALARY  RANGE 
492-628 
457-556 
(95,027) 
(S51) 


$196,6S0 


$1,023-1,243 
S93-l,031 
810-S93 
772-S49 
764-842 
5S4-710 
562-651 
492-62S 
457-614 
505-614 
(130,639) 
(78) 


$235,219 


$1,023-1,243 
893-1,031 
810-893 
772-849 
764-842 
589-717 
651-717 
584-710 
584-710 
562-651 
492-628 
505-614 
446-543 
(177,010) 
(1,392) 


$319,463 


$1,023-1,243 
764-842 
589-717 
651-717 
562-651 
492-628 
505-614 
(108,079) 
(2,225) 


$217,715 


$1,023-1,243 
893-1,031 
810-893 
764-842 
651-717 
584-710 
584-710 
562-651 
492-628 
(120,618) 
(403) 


$207,787 


!,981,277 


7,188 
6,672 
96,435 
1,113 
3,764 


$208,050 


$14,916 

12,372 

10,716 

10,188 

20,208 

8,520 

7,812 

7,188 

5,910 

7,368 

139,281 

1,707 

2,798 

$248,984 


$14,916 
12,276 
10,716 
10,188 
39,062 

8,468 
16.640 
16,536 

7,188 
21,384 

6,490 

5,743 

188,237 

3,677 

3,509 

$365,030 


$14,916 
20,208 

8,604 
25.812 
15.624 

7,188 

14,736 

111,502 

2,226 

1,385 

$222,201 


$14,916 

10,716 

10.716 

10,104 

8,604 

16,188 

7,578 

7,812 

6,544 

131,263 

2,226 

1,917 

$228,584 


$9,454,962 


7,188 
6,672 
98,200 
1.113 
3,764 


$211,466 


$14,916 

12,372 

10,716 

10,188 

20,208 

8,520 

7,812 

7,188 

6,210 

7,368 

141,218 

1,707 

2,798 

$251,221 


$14,916 
12,372 
10,716 
10,188 
40,006 

8,604 
17,038 
16,938 

7,548 
22,476 

6,824 

6,029 

193,292 

3,677 

3,509 

$374,133 


$14,916 

20,208 

8,604 

25,812 

15,624 

7,188 

14,736 

113,595 

2,226 

1,385 

$224,294 


$14,916 

11,244 

10,716 

10,104 

8,604 

16,568 

7,952 

7,812 

6,880 

133,691 

2,226 

1,917 

$232,630 


$9,590,112 


TOTALS,  PROPERTY 

MANAGEMENT  SERVICES 


1,761.4    1,723.1    1,723.1  $17,076,945         $16,289,339         $16,457,666 
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DEPARTMENT  OF   GENERAL   SERVICES — Continued 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFilkflJAoth.)      (»i>th.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STATE   POLICE   DIVISION 

Administration : 

Division  chief 

Police  inspector 

Police  lieutenant 

Sr  clerk 

Steno  II  

Zone  I — Sacramento  : 

Captain,  state  police 

Police  lieutenant 

Police  officer 

Police  sergeant 

Security  officer 

Clerk-typist  II 

Zone  II — San  Francisco  : 

Captain,  state  police 

Police  lieutenant 

Police  officer 

Police  sergeant 

Security  officer 

Clerk-typist  II 

Zone  III — Los  Angeles : 

Captain,  state  police 

Police  lieutenant 

Police  officer 

Police  sergeant 

Security  officer 

Clerk-typist  II 

Temporary  help — overtime 

Totals,  Authorized  Positions 


STATEWIDE   SUPPORT  SERVICES 


SALARY  RANGE 


1 

1 

1 

$1,337-1,626 

$17,773 

$18,654 

1 

1 

1 

1,023-1.243 

13,320 

13,976 

1 

1 

1 

849-1,031 

11.892 

12,372 

1 

1 

1 

548-666 

6,999 

7,350 

1 

1 

1 

492-628 

6,544 

6,880 

0.7 

1 

1 

927-1,128 

13,140 

13,536 

1 

1 

1 

849-1,031 

11,892 

12,372 

45.7 

47 

47 

700-937 

470,030 

474,328 

10.2 

11 

11 

772-937 

119,416 

121,456 

22.1 

22 

22 

584-710 

168,096 

175,600 

1 

1 

1 

457-614 

6,672 

6,672 

0.4 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

849-1,031 

12,372 

12.372 

18.6 

18 

18 

700-937 

172,386 

175,586 

6.7 

6 

6 

772-937 

60,940 

63,438 

14.5 

21 

21 

584-710 

155,448 

162,406 

0.9 

1 

1 

457-614 

5,785 

6,085 

0.3 

1 

1 

927-1,128 

13,096 

13,536 

1 

1 

1 

849-1,031 

10,320 

10,848 

23.7 

26 

26 

700-937 

250.639 

255,725 

8 

9 

9 

772-937 

97,432 

99,700 

7.9 

19 

19 

584-710 

137.294 

144.204 

1 

1 

1 

457-614 

6,438 

6,672 

16.1 

12.2 

12.2 

(151,604) 
$1,726,830 

92,484 

92,484 

185.8 

205.2 

205.2 

$1,873,944 

$1,919,788 

COMMUNICATIONS   DIVISION 

Communications  Maintenance : 


Division   Chief 

Asst  chief 

Sr  communications  engineer 

Assoc  communications  engineer 

Asst  communication  engineer 

Supvng  communications  tech 

Business  service  officer  I 

1 
1 
5 
6 

7.9 
11 
1 
3.4 

1 

1 

5 

6 

9 
11 

1 

3 
45 
49 

2 

1 

1 

1 

2 

2 

2 

1 
1 
1 
3.2 

1 

1 

5 

6 

9 
11 

1 

3 
45 
49 

2 

1 

1 

1 

2 

2 

2 

1 
1 
1 
3.2 

$1,548-1,882 

1,273-1,548 

1,273-1.548 

1,100-1.337 

905-1,100 

884-1.074 

863-1,048 

863-998 

849-983 

810-893 

700-849 

676-821 

562-717 

548-700 

530-644 

492-628 

457-614 

457-556 

457-556 

446-543 

395-480 

(34,519) 

$1,656,068 

$22,584 

18.180 

89,118 

92,320 

117,676 

141,768 

12,576 

33,966 

529,260 

516.879 

20,376 

9,852 

8,196 

7,992 

15,456 

14,376 

13,318 

6,672 

6,054 

5,553 

30,359 

$1,712,531 

$22,584 
18.576 
90,793 
94.192 
118,280 
141,768 
12,576 
35,064 

Sr  communications  technician 
Communications  technician 

44 
46.2 
2.2 

530,728 

521,784 

20.376 

1 

9,852 

Sr  steno 

1 
1 

8,196 
7,992 

Stock  clerk 

Steno  II 

Clerk-tvpist  II 

Clerk   II 

Account  clerk  II 

Steno  I 

Clerk  I 

Temporary  help — overtime 

1.7 
2 

0.6 

1 

1 

0.3 

4.2 

15,456 
14.376 
13,344 

6,672 

6,360 

5,760 

30,359 

Totals,  Authorized  Positions 

144.5 

148.2 

148.2 

$1,725,088 

TELEPHONE  SERVICES 

Wire  Systems : 

Sr  wire  systems  engineer 

Asst  wire  systems  engineer  __ 
Steno  II  

Telephone  Services — Statewide  : 

Supervisor 

Chief  telephone  operator 

Supvng  telephone  operator  II 
Sr  clerk 


1 

5.1 
1 

1 
6 

1 

1 
6 

1 

$1,273-1,548 

905-1,100 

492-628 

0.3 

0.3 
0.3 
0.3 

1 
1 
1 
1 

1 
1 
1 
1 

1,405-1,708 
666-810 
605-734 
548-666 

$18,284 

78,420 

7,188 

20,496 
9,720 
8,808 
7.992 


$18,576 
79,200 

7,188 

20,496 
9.720 
8,808 
7,992 


90 
91 
92 
93 
94 
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39 
40 
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DEPARTMENT  OF  GENERAL  SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)       (>uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


0.3 
0.3 
1.3 

4.9 

2 

1 

5 

17 

2 
1 
5 

17 

SALARY  RANGE 
522-635 
457-614 
457-556 
457-556 

13,884 

6,672 

32,310 

107,973 

14,196 

7,008 

32,598 

109,781 

0.7 
0.6 
0.7 
0.7 

2 

3.5 

- 

_ 

1,405-1,708 
666-810 
548-666 
457-614 
457-556 
457-556 

- 

- 

0.7 
0.3 
2.5 

- 

- 

522-635 
457-556 
457-556 

: 

: 

0.7 
0.7 
2.5 

- 

- 

605-734 
457-556 
457-556 

— 

- 

0.7 
0.2 

- 

- 

522-635 
457-556 

- 

- 

0.7 

- 

- 

457-556 

- 

- 

1.3 

- 

- 

457-556 

- 

- 

2.6 

1 
1.5 

1 
1.5 

457-556 
(15,134) 

$301,119 

5,622 

8,258 

$325,627 

5,910 

8,258 

36.2 

39.5 

39.5 

$329,731 

180.7 

187.7 

187.7 

$1,957,187 

$2,038,158 

$2,054,819 

STATEWIDE   SUPPORT  SERVICES— Continued 

COMMUNICATIONS   DIVISION— Continued 

TELEPHONE  SERVICES— Continued 

Telephone  Services — Statewide — 
Continued 

Supvng  telephone  operator  I 

Clerk-tvpist  II 

Clerk   II   

Telephone  operator 

Sacramento : 

Supervisor 

Chief  telephone  operator 

Sr  clerk 

Clerk-typist  II 

Clerk  II  

Telephone  operator : 

San  Francisco : 

Supvng  telephone  operator  I 

Clerk  II 

Telephone  operator 

Los  Angeles : 

Supvng  telephone  operator  II 

Clerk  II 

Telephone  operator 

Oakland : 

Supvng  telephone  operator  I 

Telephone  operator 

Fresno : 

Telephone  operator 

San  Diego : 

Telephone  operator 

San  Bernardino  : 

Telephone  operator 

Temporary   help — overtime   

Totals,  Authorized  Positions 

Totals,  Communications  Division 

DATA  PROCESSING  SERVICES- 
SERVICE    REVOLVING   FUND 

Service  Center  I : 

DP  manager  II 

DP  manager  I 

Asst  DP  systems  analyst 

Computer   operations   supvr  I 

Sr   computer   operator   

Key  data  supvr  II 

Computer  operator 

Sr   steno   

Keypunch  supvr  I  

Sr  account  clerk 

Steno  II 

Computer  operator  trainee 

Keypunch  operator 

Account  clerk  II 

Temporary    help — overtime    

Totals,    Authorized    Positions    

Center  I  Systems  Design  : 

DP  manager  III 

Sr  DP  systems  analyst 

Assoc   DP   systems   analyst 

Supvr,    EDP    

Research  writer 

Asst  DP  systems  analyst 

Programmer   II   

Programmer  I 

Clerk-typist  II 

Totals,  Authorized  Positions 

Service  Center  II : 

DP  manager  III 

Sr  DP  systems  analyst 

Assoc  DP  systems  analyst 

Computer  operations  supvr  II 


0.1 

_ 

_ 

$1,273-1,548 

- 

- 

0.9 

1 

1 

1,155-1,405 

$16,860 

$16,860 

0.6 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

11,040 

11,592 

1 

1 

1 

710-863 

10,062 

10,356 

1 

1 

1 

635-772 

9,264 

9,264 

5.4 

5 

5 

614-746 

40,960 

42,410 

0.3 

1 

1 

562-717 

8,196 

8,196 

2.8 

3 

3 

548-666 

22,588 

22,925 

1 

1 

1 

548-666 

7,028 

7,380 

1 

1 

1 

492-628 

6,628 

6,964 

0.4 

2 

2 

556-614 

13,820 

14,526 

19.7 

26 

26 

473-576 

166,099 

171,995 

4.2 

5 

5 

457-556 

31,477 

32,495 

5.9 

2.3 

2.3 

(40,148) 
$324,140 

23,381 

23,381 

45.3 

51.3 

51.3 

$379,979 

$390,920 

1 

1 

1 

$1,405-1,708 

$20,496 

$20,496 

1 

2 

2 

1,273-1,548 

36,422 

37,152 

3.4 

5 

5 

1,048-1,273 

73,464 

74,964 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.1 

— 

— 

998-1,213 

— 

— 

1 

1 

1 

863-1,048 

11,130 

11,688 

5.6 

8 

8 

863-1,048 

89,132 

92,874 

1.4 

1 

1 

746-863 

9,510 

9,978 

1 

1 

1 

457-614 

6,412 
$261,842 

6,672 

15.5 

20 

20 

$194,561 

$269,100 

1.3 

1 

1 

$1,405-1,708 

$19,676 

$20,496 

1.2 

1 

1 

1,273-1,548 

18,576 

18,576 

9.9 

10 

10 

1,048-1,273 

144,022 

149,604 

0.8 

1 

1 

1,048-1,273 

13,750 

14,440 

JGRICULTURE  AND  SERVICES 
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DEPARTMENT  OF   GENERAL   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(filled) 


71-72 
l>alh.) 


72-73 
(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DATA   PROCESSING   SERVICES- 
SERVICE   REVOLVING 
FUND— Continued 

Service  Center  II — Continued 

Supvr,    EDP    

Asst  DP  systems  analyst 

Programmer    II    

Sr  computer   operator 

Computer   operator 

Sr  clerk-typist 

Keypunch  supvr  I 

Clerk-typist  II 

Computer  operator  trainee 

Keypunch  operator 

Account  clerk  II 

Clerk-typist  I 

Temporary  help — overtime 

Totals,  Authorized  Positions 

Research  and  Test  Facility  : 

Assoc  DP  systems  analyst 

Programmer   II 

Programmer   I   

Computer  operator 

Temporary  help — overtime   

Totals,  Authorized  Positions 

Totals,  Data  Processing  Services 


STATEWIDE   SUPPORT  SERVICES— Continued 


SALARY  RANGE 

3.5 

4 

4 

1,048-1,273 

56,964 

59,028 

1 

1 

1 

863-1,048 

12,126 

12,576 

11.5 

13 

13 

863-1,048 

150,320 

156,857 

2.5 

3 

3 

710-863 

28,770 

29,664 

6.9 

8 

8 

614-746 

65,918 

67,822 

0.8 

1 

1 

548-700 

7.992 

7,992 

1 

1 

1 

548-666 

7,992 

7.992 

1 

1 

1 

457-614 

7,008 

7,008 

0.8 

1 

1 

556-614 

7,008 

7,368 

8.7 

9 

9 

473-576 

58,930 

60,628 

1.9 

2 

0 

457-556 

12,607 

12,907 

0.8 

1 

1 

415-505 

5,308 

5,576 

4.6 

6.3 

6.3 

(33,615) 
$594,502 

55,000 
$671,967 

55,000 

58.2 

64.3 

64.3 

$693,534 

1 

_ 

_ 

$1,048-1,273 

_ 



0.1 

— 

— 

863-1,048 

— 

— 

0.3 

— 

— 

746-863 

— 

— 

0.6 

— 

— 

614-746 

— 

— 

0.1 

- 

- 

(733) 
$22,895 

- 

- 

2.1 

- 

- 

- 

" 

121.1 

135.6 

135.6 

$1,136,098 

$1,313,788 

$1,353,554 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 


90 
91 
92 
93 
94 


OFFICE  OF  PROCUREMENT 

Purchasing : 

Area  I — Sacramento  : 

Procurement  officer 

Purchasing  manager 

Asst  purchasing  manager 

Quality  control  supvr 

Assoc  materials  &  research  engr_ 

Purchasing  analyst 

Principal  buyer 

Surplus  property  coordinator  

Buyer  II 

Asst   purchasing   analyst 

Asst  chemical  testing  engineer 

Buyer  I 

Supvng  clerk  II 

Business  service  asst 

Jr  staff  analyst 

Business  mgt  trainee 

Administrative  trainee 

Sr   steno    

Sr  clerk-typist   

Steno  II   

Clerk-tvpist  II 

Clerk   II   

Steno  I   

Clerk-typist  I 

Clerk- I   

Traffic  Management : 

Traffic  manager 

Traffic  analyst 

Sr  rate  clerk  

Rate  clerk 

Clerk-typist  II 

Area  III — Los  Angeles  : 

Buyer  II 

Clerk-typist  II 

Temporary   help — overtime    

Totals,  Authorized  Positions 94.3 

Central  Stores — Service  Revolving  Fund  : 
Headquarters  Office  : 

Staff  management  analyst 1 

Buyer  II 

Manager  of  stores  _. 1 

Storekeeper  II 0.9 

Storekeeper  I 1 

Stock  clerk - 

Clerk-typist  II 3-8 

Clerk   II   2.4 


_ 

1 

1 

$1,708-2,076 

$20,496 

$21,516 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,213-1.475 

16,316 

17,140 

1 

_ 

_ 

1,100-1,337 

— 

— 

0.9 

1 

1 

1,100-1,337 

16,044 

16,044 

5 

5 

5 

1,100-1,337 

80,028 

80,220 

1 

1 

1 

998-1,213 

14,556 

14,556 

12.9 

11 

11 

950-1,155 

143,660 

148,053 

4.8 

4 

4 

950-1,155 

52,683 

54,560 

1 

2 

2 

905-1,100 

23,336 

24,496 

5.9 

11 

11 

746-905 

111,306 

115,770 

1 

1 

1 

734-893 

9,837 

10,320 

1 

1 

1 

710-863 

9,700 

10,188 

3 

710-863 

— 

— 

1.3 

_ 

_ 

676-783 

- 

- 

03 

_ 

_ 

676-783 

— 

— 

3  5 

3 

3 

562-717 

24,588 

24,588 

26 

3 

3 

548-700 

22,485 

23,298 

6.3 

6 

6 

492-628 

41,764 

42,428 

16.7 

16 

16 

457-614 

100,830 

103,218 

1  6 

2 

9 

457-556 

12,482 

12,782 

1 

1 

1 

446-543 

6,035 

6,335 

8.5 

9 

9 

415-505 

48,030 

50,457 

0.4 

- 

395-480 

— 

— 

1 

1 

1 

1,213-1,475 

16,588 

17,420 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

821-998 

11,976 

11,976 

2 

9 

2 

746-905 

19,362 

20,334 

2 

2 

2 

457-614 

13,344 

13,344 

2 
2 

2 
2 

2 
2 

950-1,155 
457-614 

27,720 
12,507 

27,720 
12,807 

0.6 

- 

(7,832) 

— 

92 


92 


$910,341 


_ 

$1,155-1,405 

1 

1 

950-1,155 

1 

1 

905-1,100 

1 

1 

676-863 

?, 

9 

584-746 

3 

3 

— 

6 

6 

457-614 

2 

2 

457-556 

$911,977 


$13,860 
13,200 
9,211 
17,040 
22,674 
36,571 
12,294 


$935,874 


$13,860 
13,200 
9,662 
17,040 
23,124 
37,759 
12,582 
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AGRICULTURE  AND 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT   OF   GENERAL   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 

(Aulh  | 


72-73 
(ftuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STATEWIDE   SUPPORT  SERVICES— Continued 


OFFICE   OF   PROCUREMENT— 
Continued 

Central  Stores — Service  Revolving 
Fund — Continued 

Headquarters  Office — Continued 

Sacramento  : 

Supply  operations  mgr 

Storekeeper  IV 

Storekeeper  II  

Storekeeper  I  

Truck  driver 

Auto  equipt  opr  I 

Material  liandler 

Stock  clerk 

Laborer     

Los  Angeles : 

Storekeeper  III  

Storekeeper  I  

Truck    driver    

Material  handler 

Stock  clerk 

Laborer   

Clerk-typist  II 

Clerk-typist  I 

Temporary    help — overtime 


Totals,  Authorized  Positions 43 

Documents    Section — Service    Revolving 
Fund: 

Stock  and  shipping  supvr 

Sr  clerk-typist 

Material  handler 

Stock  clerk 

Clerk-typist  II 

Clerk-typist  I 

Temporary  help — overtime 

Totals,   Authorized   Positions 14 

Supply    Services — O.B.   8   &   9 — Service 
Revolving  Fund  : 

Storekeeper  III  

Storekeeper  I  

Truck    driver    

Material  handler 

Stock  clerk 

Clerk-tvpist  II 

Clerk  II 

Clerk-tvpist    I    

Clerk   I    

Temporary    help — overtime 

Totals,  Authorized  Positions   _. 

Totals,  Office  of  Procurement 


OFFICE   SERVICES   DIVISION 

Interagency  Messenger  Service : 

Supvng   clerk   I 

Truck    driver    

Clerk    II    

Temporary    help — overtime 

Totals,  Authorized   Positions 

Administration : 

Business  service  officer  II 

Chief    

Sr  clerk-tvpist 

Clerk-typist    II    

Totals,   Authorized   Positions 

Supportive  Services  OB  1 : 
Mail  and  Messenger : 

Sr  clerk 

Stock  clerk 

Clerk   II   

Clerk   I   


SALARY  RANGE 

1 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

1 

1 

1 

821-998 

11,976 

11,976 

2.1 

3 

3 

676-863 

28,274 

29,176 

3.3 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

651-717 

8,604 

8,604 

3 

3 

3 

5S9-651 

23,212 

23,436 

7.1 

8 

8 

530-644 

61,824 

61,824 

0.6 

1 

1 

562-619 

7,338 

7,428 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

584-746 

8,520 

8,520 

0.9 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

589-651 

7,812 

7,812 

2.9 

3 

3 

530-644 

21,908 

22,614 

0.2 

1 

1 

562-619 

6,987 

7,338 

1 

1 

1 

457-614 

6,672 

6,672 

0.3 

— 

— 

415-505 

— 

— 

4.5 

2.6 

2.6 

(29,107) 

16,593 

16,593 

48.6 


48.6 


$354,987 


$39S,254 


16.2 


16.2 


$97,240 


$112,671 


$40,755 


$41,762 


$402,904 


1 

1 

1 

614-746 

8,952 

8,952 

2.8 

3 

3 

548-700 

21,746 

22,720 

0.4 

1 

1 

589-651 

7.812 

7,812 

2.9 

3 

3 

530-644 

22,944 

23,184 

6.4 

6 

6 

457-614 

38,196 

39,104 

0.5 

1 

1 

415-505 

5,264 

5,530 

- 

1.2 

1.2 

(264) 

7,757 

7,757 

$115,059 


1 

1 

1 

$746-905 

$10,S60 

$10,860 

1 

1 

1 

584-746 

8,520 

8,520 

3 

3 

3 

651-717 

25,744 

25,812 

1 

1 

1 

5S9-651 

7,812 

7,812 

1 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1 

457-314 

6,260 

6,568 

1.3 

3 

3 

457-556 

18,966 

19,254 

1 

1 

1 

415-505 

6,060 

6,060 

0.6 

— 

— 

395^80 

— 

— 

- 

1 

1 

- 

5,513 

5,513 

10.9 

13 

13 

$82,988 

$97,463 
$1,520,365 

$98,127 

162.2 

169.8 

169.S 

$1,445,556 

$1,551,964 

1 

1 
7.4 

1 

4 
0.2 

1 

4 
0.2 

$635-772 
651-717 
457-556 

$9,264 

24,976 
1,295 

$35,535 

$9,264 

25,564 
1,295 

9.4 

5.2 

5.2 

$64,423 

$36,123 

1 

1 
1 

1 

1 
1 
1 
1 

1 
1 
1 
1 

$950-1,155 

950-1,155 

548-700 

457-614 

$13,640 

13,860 

7,590 

6,672 

$13,860 

13,860 

7,961 

6,672 

$42,353 


1 

2 

2 

$548-666 

$14,568 

$14,904 

2 

2 

2 

530-644 

15,426 

15,456 

4.4 

5 

5 

457-556 

31,186 

32,084 

4.3 

5 

5 

395-480 

26,380 

27,410 

JJRICULTUKE  AND  SERVICES 
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10 

11 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF   GENERAL   SERVICES — Continued 

NO.  OF  POSITIONS 

ACTUAL 

1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Fillod)      (Amh.)      (Auth.) 

OFFICE  SERVICES  DIVISION— 
Continued 

Supportive  Services  OB  1 — Continued 
Mail  and  Messenger — Continued 
Central  Typing : 

Supvng  clerk  I 

Sr    clerk-typist    

Steno  II 

Clerk-typist    II    

Clerk   II   

Clerk-typist   I    

Property  and  Inventory  Control : 

Property  clerk  II 

Property  clerk  I 

Clerk-typist   II    

Clerk   II   

Totals,  Authorized  Positions 

Supportive  Services — OB  8  &  9 — Service 
Revolving  Fund : 

Supvng  clerk  I 

Sr  clerk 

Clerk-typist  II 

Clerk   II   

Clerk  I   

Temporary  help — overtime 

Totals,  Authorized  Positions 

Office  Machine  Repair : 

Sacramento : 

Office  machine  service  manager 

Office  mach  service  leadman 

Calculating  mach  repairman  II 

Calculating  mach  repairman  I 

Typewriter  repairman  II 

Typewriter  repairman  I 

Laborer 

Clerk-typist  II 

San  Francisco : 

Office  machine  service  manager 

Typewriter  repairman  II 

Office  mach  repairman  trainee 

Clerk-typist   I    

Los  Angeles : 

Office  machine  service  manager 

Typewriter  repairman  II 

Typewriter  repairman  I 

Office  mach  repairman  trainee 

Clerk-typist   I    

Temporary  help — overtime 

Totals,  Authorized  Positions 

Reproduction  Services : 

Reproduction  mach  supvr  II 

Supvng  clerk  I 

Duplicating  mach  supvr  I 

Composer  operator 

Clerk-typist   II    

Duplicating  mach  operator  II 

Clerk  II 

Duplicating  mach  operator  I 

Clerk  I 

Temporary   help — overtime 

Totals,  Authorized  Positions 

Reproduction  Services — O.  B.  8  &  9  : 

Duplicating  mach  supvr  I 

Sr  clerk 

Duplicating  mach  operator  II  _- 

Duplicating  mach  operator  II 

Clerk   II   

Duplicating  mach  operator  I 

Clerk  I 

Temporary  help— overtime 

Totals,  Authorized  Positions 

Totals,  Office  Services  Division   


STATEWIDE   SUPPORT  SERVICES— Continued 


SALARY  RANGE 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

5.3 

5 

5 

457-614 

31,176 

32,078 

1.6 

1 

1 

457-556 

6,672 

6,672 

4.4 

2 

2 

415-505 

10,320 

10,836 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 
$191,888 

6,672 

30 

29 

29 

$191,128 

$195,600 

1 

1 

1 

$635-772 

$9,264 

$9,264 

2 

2 

2 

548-666 

13,674 

14,370 

1 

1 

1 

457-614 

6,672 

6,672 

7 

10.5 

10.5 

457-556 

64,990 

66.920 

5 

4.5 

4.5 

395-480 

22,731 

23,853 

2.8 

6.6 

6.6 

(14,741) 
$111,791 

38,193 
$155,524 

38,193 

18.8 

25.6 

25.6 

$159,272 

1 

1 

1 

$764-927 

$11,124 

$11,124 

1 

1 

1 

764-842 

10,104 

10,104 

2 

2 

2 

764-842 

20,208 

20,208 

4 

4 

4 

692-764 

36,672 

36,672 

6.9 

8 

8 

692-764 

72,696 

73,128 

2.9 

6 

6 

660-728 

50,184 

51,768 

2 

2 

2 

562-619 

14,856 

14,856 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

764-927 

11,124 

11,124 

5 

6 

6 

692-764 

53,784 

54,648 

1 

1 

1 

517-571 

6,852 

6,852 

0.3 

0.5 

0.5 

415-505 

2,621 

2,754 

1 

1 

1 

764-927 

11,124 

11,124 

5.6 

6 

6 

692-764 

55,008 

55,008 

4.3 

6 

6 

660-728 

50,548 

52,056 

0.7 

1 

1 

517-571 

6,852 

6,852 

0.1 

0.5 

0.5 

415-505 

2,580 

2,709 

1.4 

0.6 

0.6 

(12,374) 
$366,071 

5,789 
$428,798 

5,789 

41.1 

48.6 

48.6 

$433,448 

1 

1 

1 

$821-998 

$11,976 

$11,976 

1 

1 

635-772 

9,264 

9,264 

3 

3 

3 

584-710 

25,560 

25,560 

1 

1 

1 

548-666 

7,992 

7,992 

0.1 

1 

1 

457-614 

5,785 

6,085 

21.6 

29 

29 

505-014 

203,151 

207,116 

1 

3 

3 

457-556 

17,916 

18,492 

2.8 

2 

2 

435-530 

11,800 

12,074 

19 

1 

1 

395-480 

5,060 

5,308 

0.5 

2.3 

2.3 

(2,731) 
$233,301 

13,633 
$312,137 

13,633 

32.9 

44.3 

44.3 

$317,500 

1 

3 

3 

$584-710 

$25,560 

$25,560 

1 

1 

548-066 

7,992 

7,992 

65 

10 

10 

505-614 

70,906 

72,636 

2 

2 

480-584 

14,016 

14,016 

1 

1 

457-556 

6,185 

6,490 

1 

1 

1 

435-530 

6,360 

6,360 

1 

1 

395-480 

5,760 

5,760 

1.5 

9 

9 

(11,084) 
$71,839 

54,411 
$191,190 

54,411 

10 

28 

28 

$193,225 

146.2 

184.7 

184.7 

$1,079,308 

$1,356,834 

$1,377,521 

AGRICULTURE  AND  SERVICE 
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DEPARTMENT  OF  GENERAL  SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auih)       (ftuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


TRANSPORTATION   DIVISION 


STATEWIDE  SUPPORT  SERVICES— Continued 


Capitol  Garage : 

SALARY  RANGE 

Garage   attendant 

6.9 

7 

7 

$562-619 

$51,198 

$51,876 

Temporary  help — overtime 

- 

0.5 

0.5 

- 

3,036 

3,036 

Totals,  Authorized  Positions 

6.9 

7.5 

7.5 

$50,348 

$54,234 

$54,912 

Transportation  Services — Service 

Revolving  Fund  : 

Administration  : 

Division   chief 

0.7 

1 

1 

$1,405-1,708 

$19,758 

$20,496 

0.8 

1 

0.8 

1 

1 
1 

1 
1 

1 

1,100-1,337 

1,048-1,273 

988-1,213 

16,044 
15,276 
14,556 

16,044 

15,276 

Inspector  II 

14,556 

Inspector    I 

3 

4 

4 

905-1,100 

52,384 

52,800 

Dispatcher,  State  Garage 

0.8 

1 

1 

589-717 

7,812 

8,196 

Sr  steno 

0.4 

1 

1 

562-717 

8.196 

8,196 

Sr  clerk 

1.3 
1 

1 
1 

1 
1 

548-666 
492-628 

6,576 

7,188 

6,912 

Steno  II 

7,188 

Clerk-typist   II 

0.8 

1 

1 

457-614 

6,672 

6,672 

Clerk   II 

1.6 

2 

2 

457-556 

13,344 

13,344 

Clerk-typist  I 

1 

1 

1 

415-505 

5,308 

5,576 

Sacramento : 

Inspector    I 

5.6 

4 

4 

905-1,100 

52,800 

52,800 

Auto  mechanic 

5 

5 

5 

746-905 

48,956 

49,260 

Automobile  mechanic  leadman 

1 

1 

1 

783-S63 

10,356 

10,356 

Head  garageman 

1 

1 

1 

651-791 

9,492 

9,492 

Storekeeper  I 

1 

1 

1 

584-746 

8,520 

8,520 

Mechanics   helper 

2.6 

3 

3 

614-746 

24.336 

24,336 

Dispatcher 

2 

2 

2 

589-717 

16,834 

17,208 

Sr    clerk 

1 

1 

1 

548-666 

7,992 

7,992 

Garage   attendant 

13.7 

14 

14 

562-619 

102,276 

103,452 

Clerk   II 

4.4 

5 

5 

457-556 

30,523 

31,399 

Car    washer 

1 

1 

1 

381-419 

5,028 

5,028 

San  Francisco : 

Inspector    I 

5 

5 

5 

905-1,100 

63,753 

64,632 

Auto  mechanic 

4 
1.8 

4 
2 

4 
2 

746-905 
614-746 

3§,408 
16,064 

39,408 

Mechanics  helper 

16,224 

Dispatcher 

3 

3 

3 

589-717 

25,812 

25.812 

Sr   clerk 

1 

1 

1 

548-666 

7.992 

7,992 

Garage   attendant 

8.7 

9 

9 

562-619 

65.945 

66,672 

Clerk  II                                 _______ 

3 

3 

3 

457-556 

19,017 

19,626 

Los  Angeles : 

Inspector    II 

1 

1 

1 

998-1,213 

14,556 

14,556 

Inspector  I 

8 

8 

8 

905-1,100 

104,976 

105,600 

Auto    mechanic 

7.8 

9 

9 

746-905 

85,284 

87,300 

Automobile  mechanic  leadman    . 

1 

1 

1 

783-863 

9.396 

9,852 

Head  garageman 

1 

1 

1 

651-791 

9.492 

9,492 

Storekeeper  I 

1 

1 

1 

584-746 

8,520 

8,520 

Mechanics   helper 

2.7 

3 

3 

614-746 

24,048 

24,336 

Dispatcher 

3 

3 

3 

589-717 

25,372 

25,778 

Sr  clerk 

1 

1 

548-666 

6,576 

6,912 

Stenographer   II 

1 

1 

1 

492-628 

7,188 

7,188 

Garage   attendant 

15.6 

16 

16 

562-619 

118,458 

118,848 

Clerk-typist   II 

1.9 

3 

3 

457-614 

17,705 

18,605 

Clerk  II 

1 

1 

i 

457-556 

6,035 

6,335 

Fresno : 

Inspector  I 

1 

1 

l 

905-1,100 

13.200 

13,200 

Auto  mechanic 

2 

2 

2 

746-905 

19,590 

19,704 

Dispatcher 

1 

1 

1 

589-717 

8,570 

8,604 

Garage   attendant 

3 

3 

3 

562-619 

22,284 

22,284 

San  Diego : 

Inspector  I 

1 

1 

1 

905-1,100 
746-905 

13,200 

18,804 
7,548 

13,200 

19,248 

7,920 

Auto  mechanic 

1 

2 

2 

Mechanics   helper 

1 

1 

614-746 

Dispatcher 

1 

1 

1 

589-717 

8.604 

8,604 

Garage  attendant 

2 

2 

2 

562-619 

14,856 

14,856 

Temporary  help — overtime 

3.2 

2.9 

2.9 

(24,647) 
$1,239,210 

15,073 
$1,307,553 

15,073 

Totals,  Authorized  Positions 

138.2 

146.9 

146.9 

$1,321,480 

Totals,  Transportation   Division 

145.1 

154.4 

154.4 

$1,289,558 

$1,361,787 

$1,376,392 

ERICULTURE  AND  SERVICES 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillnl)      (Aiiih.)      (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OFFICE  OF  STATE   PRINTING 


STATEWIDE   SUPPORT  SERVICES— Continued 


General  Administration : 
State  Printer's  Office : 

State  printer 1  1 

Production   and  planning   engineer.  1  1 

Secretary  I 1  1 

Sr  stenographer 1  1 

Planning  Section : 

Supvr  of  printing  and  planning 

services    1  1 

Printing  process  &  operations  supvr  1  1 

Printing  process  planner 1.9  3 

Printing  operations  planner 4.6  6 

Printing  operations  asst 1.8  3 

Stenographer   II   -  1 

Clerk-typist  II 3.6  3 

Clerk-typist  I 0.3  1 

Administrative  Services : 
Accounting  Section : 

General  accountant  III 1  1 

General  accountant  II 1  1 

Accountant  I 1  1 

Sr  stenographer 1  1 

Accounting  tech  II 0.3  1 

Sr  account  clerk 1  1 

Account  clerk  II 6.5  6 

Clerk-typist  II 3  3 

Clerk   II   1.9  2 

Clerk-typist  I 1.8  2 

Clerk   I   0.3 

Temporary  help —  2 

Personnel  Section : 

Personnel  officer  I 1  1 

Stenographer  II 1  1 

Personnel  asst  II 1  1 

Personnel  asst  I 1  1 

Clerk-typist  II -  1 

Clerk-typist   I   0.9  1 

Overtime   0.1  0.5 

Plant  Operation : 

Plant  Administration : 

Superintendent  of  printing  prod 1  1 

Operations  supervisor 1  1 

Printing  production  control  man 1  1 

Printing  art  planner 1  1 

Printing  operations  asst 2  2 

Sr  graphic  artist -  1 

Graphic  artist 2.2  2 

Sr  stenographer -  1 

Stenographer  II 1  - 

Watchman 4  4 

Janitor 4  4 

Clerk-typist  II 0.9  1 

Clerk  I 1  1 

Overtime 0.7  0.7 

Composing  Room : 

General  foreman   (composing) 1  1 

Asst  general  foreman  (composing) 4.1  4 

Sr  data  proc  systems  analyst  a 1  — 

Assoc  data  proc  systems  analyst  a 1  - 

Programmer  II  a 1.2  — 

Programmer  I  a 0.8  - 

Special  consultant  a 0.6  - 

Key  punch  operator  a 1 

Composing   room   foreman 9.1  9 

Clerk  II 1  1 

Sr  linotype  machinist 1  1 

Sr  monotype  machinist 1.4  1 

Linotype  machinist 8  8 

Linotype  operator 32.8  19 

Monotype  keyboard  operator 1.8  1 

Monotype  caster  operator 2.5  1 

Printing  perforator  operator 0.9  25 

Compositor 39.1  22 

Proofreader 23.4  30 

Printing  trades  asst  II 3  3 

Copyholder 28.4  36 

Printing  apprentice 3  - 

Overtime  (includes  base  pay) 36.5  30 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

$1,875 

$22,500 

1 

1,337-1,626 

19,512 

1 

651-791 

9,492 

1 

562-683 

8,196 

1 

1,213-1,475 

17,700 

1 

1,100-1,337 

16,044 

3 

950-1,155 

41,580 

6 

905-1,100 

72,675 

3 

710-863 

27,396 

1 

492-599 

5,904 

3 

457-556 

18,984 

1 

415-505 

5,507 

1 

1,048-1,273 

15,276 

1 

863-1,048 

12,576 

1 

644-783 

9,396 

1 

562-683 

8,196 

1 

548-666 

6,688 

1 

548-666 

7,992 

6 

457-556 

40,032 

3 

457-556 

20,016 

2 

457-556 

13,344 

2 

415-505 

10,704 

— 

415-505 

— 

2 

- 

9,100 

1 

1,100-1,337 

16,044 

1 

492-599 

7,188 

1 

635-772 

9,264 

1 

548-666 

7,992 

1 

457-556 

5,507 

1 

415-505 

4,980 

0.5 

(484) 

3,500 

1 

1,626-1,874 

22,488 

1 

1,213-1,475 

17,700 

1 

1,048-1,273 

15,276 

1 

905-1,100 

13,200 

2 

710-863 

20,712 

1 

746-905 

9,396 

2 

644-783 

15,840 

1 

562-683 

7,428 

— 

492-599 

— 

4 

480-584 

28,032 

4 

457-556 

26,688 

1 

457-556 

6,672 

1 

395-480 

5,060 

0.7 

(5,760) 

5,760 

1 

1,048-1,273 

15,276 

4 

1,048-1,155 

55,440 

— 

1,273-1,548 

— 

_ 

1,048-1,273 

- 

_ 

863-1,048 

— 

_ 

746-863 

— 

_ 

746 

— 

473-576 

— 

9 

6.29-6.39 

105,075 

1 

457-556 

6.672 

1 

6.00-6.10 

11,144 

1 

6.00-6.10 

11,144 

8 

5.91-6.01 

87,840 

19 

5.71-5.81 

201,685 

1 

5.71-5.81 

10,615 

1 

5.71-5.81 

10,615 

25 

5.71-5.81 

265,375 

22 

5.71-5.81 

233,530 

30 

5.71-5.81 

318,450 

3 

3.7L4.29 

23,514 

36 

3.14-3.43 

225,612 

4.00-4.86 

— 

30 

(568,087) 

486,000 

$22,500 

19,512 

9,492 

8,196 


17,700 
16,044 
41,580 
74,328 
28,260 

6,204 
19,260 

5,785 


15,276 

12,576 

9,396 

8,196 

7,028 

7,992 

40,032 

20.016 

13,344 

11,244 

9,100 

16,044 
7,188 
9,264 
7,992 
5,785 
5,220 
3,500 


22,488 
17,700 
15,276 
13,200 
20,712 

9,852 
16,632 

7,812 

28,032 

26,688 

6,672 

5,308 

5,760 

15,276 
55,440 


105,075 

6,672 

11,144 

11,144 

87,840 

201,685 

10,615 

10,615 

265,375 

233,530 

318,450 

23,514 

225,612 

486,000 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      («uth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OFFICE  OF  STATE  PRINTING- 
Continued 


STATEWIDE   SUPPORT  SERVICES— Continued 


Plant  Operation — Continued 
Pressroom : 

Pressroom  Administration : 

General  foreman  (pressroom) 1 

Asst  general  foreman  (pressroom)  0.6 

Clerk-typist  II 1 

Journeywoman  bindery  worker  II  1 
Plate  Preparation : 

Asst  general  foreman  (pressroom)  1 

Plate  preparation  foreman 2.8 

Offset  process  cameraman — master 

photographer 1 

Offset  process  cameraman — black 

and  white  operator 2.8 

Lithographic  negative  assembler 12.2 

Lithographic  platemaker 10.9 

Printing  apprentice 5.1 

Web  Offset  Printing : 

Asst  general  foreman  (pressroom)  1 

Web  offset  press  leadman 6.6 

Web  offset  pressman  (publication 

type)    7.4 

Web  offset  pressman  (business 

forms)   5 

Web  offset  press  asst 17.4 

Printing  trades  asst  II 14.2 

Sheet  Fed  Printing: 

Asst  general  foreman  (pressroom)  1 

Pressroom  foreman 2 

Letter  pressman 26.8 

Molding  press  operator 1 

Printing  apprentice 2 

Printing  trades  asst  II 11 

Printing  trades  asst  I 7.1 

Asst  general  foreman  (pressroom)  1 

Lithographic  pressroom  foreman 3 

Pressman-in-charge  4/C  litho  press  2.1 

Lithographic  offset  pressman 20.2 

Offset  press  asst 28.8 

Printing  apprentice 5.1 

Overtime 15.9 

Bindery  : 

General   foreman    (bindery)    1 

Asst  general  foreman  (bindery) 3.2 

Bindery  foreman 5.9 

Journeyman  bookbinder 71.1 

Bindery  forelady  II 1.2 

Bindery  forelady  I 5 

Journeywoman  bindery  worker  II 105.3 

Printing  trades  asst  II 40 

Printing  trades  asst  I 41.1 

Printing  apprentice 11.1 

Journeywoman  bindery  worker  I 17.4 

Woman  bindery  worker  trainee 2.9 

Clerk-typist  II 1 

Overtime  (includes  base  pay) 20.5 

Machine  Shop : 

Printing  plant  machinist  leadman  _  1 

Electrician  II 1 

Electrician  I 2 

Printing  plant  machinist 10.3 

Printing  trades  asst  II 1 

Printing  apprentice — 

Overtime   1.3 

Legislative  Bill  Room : 

Supvng  Clerk  II 0.6 

Supervisor  of  legislative  bill  room  _  0.5 

Sr  clerk 1.1 

Sr  legislative  clerk 0.9 

Account  clerk  II 1 

Clerk  II 2.4 

Clerk-typist  II 1.2 

Clerk  I 12 

Clerk-typist  I 0.7 

Overtime 0.3 


SALARY  RANGE 

1,048-1,273 

1,048-1,155 

457-556 

4.00-4.10 

1,048-1,155 
6.98-7.08 


15,276 

13.860 

6,672 

7,491 

13,860 
25,870 


15,276 

13,860 

6,672 

7,491 

13,860 
25,870 


1 

1 

6.74-6.84 

12,497 

12,497 

3 

3 

6.35-6.45 

35,352 

35,352 

13 

13 

6.25-6.35 

150,826 

150,826 

12 

12 

6.25-6.35 

139,224 

139,224 

4 

4 

5.15-6.11 

44,652 

44,652 

1 

1 

1,048-1,155 

13,860 

13,860 

6 

6 

7.10-7.20 

78,930 

78,930 

8 

8 

6.61-6.71 

98,072 

98,072 

5 

5 

6.49-6.59 

60,200 

60,200 

17 

17 

5.09-5.19 

161,194 

161,194 

12 

12 

3.71^.29 

94,056 

94,056 

1 

1 

1,048-1,155 

13,860 

13,860 

1 

1 

6.29-6.39 

11,675 

11,675 

23 

23 

5.71-5.81 

244.145 

244,145 

1 

1 

5.71-5.81 

10,615 

10,615 

1 

— 

4.43-5.43 

9.921 

9,921 

9 

9 

3.71-4.29 

70,542 

70,542 

5 

5 

3.14-3.43 

31,335 

31,335 

— 

— 

1,048-1,155 

— 

— 

3 

3 

7.16-7.26 

39,792 

39,792 

2 

2 

6.81-6.91 

25,250 

25,250 

21 

21 

6.41-6.51 

249,774 

249,774 

29 

29 

5.09-5.18 

274,456 

274,456 

4 

4 

5.15-6.11 

44,652 

44,652 

25 

25 

(248,228) 

410,000 

410,000 

1 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

1,048-1,155 

41,580 

41,580 

6 

6 

6.29-6.39 

70,050 

70,050 

72 

72 

5.71-5.81 

764,280 

764,280 

1 

1 

676-821 

9,852 

9,852 

5 

5 

4.40-4.50 

41,110 

41,110 

102 

102 

4.00-4.10 

764,082 

764,082 

40 

40 

3.71-4.29 

313,520 

313,520 

42 

42 

3.14-3.43 

263,214 

263,214 

11 

11 

2.86-5.43 

109,131 

109,131 

19 

19 

3.00-3.60 

124,963 

124,963 

5 

5 

2.77-2.87 

26,220 

26,220 

1 

1 

457-556 

6,672 

6,672 

25 

25 

(261,213) 

338,000 

338,000 

1 

1 

7.44-7.54 

13,776 

13,776 

1 

1 

849-937 

11,244 

11,244 

2 

2 

810-893 

21,432 

21,432 

10 

10 

6.76-6.86 

125,330 

125,330 

1 

1 

3.71^.29 

7,838 

7,838 

1 

1 

3.38-6.08 

11,108 

11,108 

1.3 

1.3 

(25,581) 

28,000 

28,000 

1 

1 

734-893 

10,149 

10,672 

— 

— 

651-791 

— 

— 

1 

1 

548-666 

7,410 

7,775 

1 

1 

548-666 

7,992 

7,992 

1 

1 

457-556 

6,386 

6,672 

3 

3 

457-556 

18,180 

19,000 

1 

1 

457-556 

6,160 

6,464 

16 

16 

395-480 

83,520 

83,520 

1 

1 

415-515 

5,100 

5,352 

0.5 

0.5 

(2,154) 

2,625 

2,625 
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DEPARTMENT  OF   GENERAL   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(Auth.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OFFICE  OF  STATE  PRINTING— 
Continued 


STATEWIDE   SUPPORT  SERVICES— Continued 


Plant  Operation — Continued 
Material  Handling : 

Printing  materials  control  man 1  1 

Storekeeper  IV   1  1 

Printing  operations  asst 1  1 

Stock  and  shipping  supervisor 1  1 

Storekeeper  II 1  1 

Storekeeper  I 3  3 

Heavy  truck  driver 1  1 

Automotive  equipment  operator  I  —  6  6 

Material  handler 17.4  18 

Sr  clerk 1  1 

Stock  clerk 1  1 

Clerk-typist  II 1.6  1 

Clerk-typist  I 1  1 

Clerk   I   0.3  1 

Overtime 1.8  2 

GRAND  TOTALS,  AUTHORISED 

POSITIONS    885.5  893 

TOTALS,  STATEWIDE  SUPPORT 

SERVICES    1,826.6    1,930.4 


SALARY  RANGE 

1 

905-1,100 

13,200 

1 

821-998 

11,976 

1 

710-S63 

9,427 

1 

614-746 

8,952 

1 

676-821 

9,852 

3 

584-710 

25,560 

1 

683-753 

9,036 

6 

651-717 

51,624 

.8 

589-651 

139,464 

1 

548-666 

7,992 

1 

530-644 

7,728 

1 

457-556 

6,085 

1 

415-505 

5,180 

1 

415-505 

5,160 

2 

(14,609) 

17,200 

893 


$8,545,891 


$8,726,069 


50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


OFFICE  OF  ADMINISTRATIVE 
PROCEDURE 

Administration : 
Sacramento : 

Executive  officer 

Hearing  officer  II 

Hearing  officer  I 

Administrative  asst  II 

Hearing  reporter 

Sr  legal  steno 

Legal  steno 

Clerk-typist  II 

Account  clerk  II 

San  Francisco : 

Hearing  officer  II 

Hearing  officer  I 

Hearing  reporter 

Sr  legal  steno 

Steno  II  

Los  Angeles : 

Hearing  officer  II 

Hearing  officer  I 

Supvng  hearing  reporter 

Hearing  reporter 

Supvng  steno  I 

Sr  legal  typist 

Sr  legal  steno 

Sr  steno   . 

Hearing  transcriber-typist 

Clerk-typist   II    

Clerk  II 

Temporary  help — overtime 

Codification : 

Legal  counsel 

Legal  steno 

Totals,  Authorized  Positions. 


1,930.4         $17,180,428        $18,190,945 
STATEWIDE   MANAGEMENT  SERVICES 


INSURANCE  OFFICE 

Insurance  officer  

Asst  insurance  officer 

Sr  steno 

Clerk-typist  II 

Steno  I   

Totals,  Authorized  Positions- 


61.7 


1 

2 

1 

0.6 

1.4 


6 


62.5 


62.5 


$912,320 


$1,337-1,626 

1,048-1,273 

562-717 

457-614 

446-543 

$65,089 


$920,283 


$18,284 

29,252 

8,196 

5,785 

5,766 

$67,283 


13,200 

11,976 
9,899 
8,952 
9,852 

25,560 
9,036 

51,624 
141,768 
7,992 
7,728 
6,386 
5,440 
5,418 

17,200 


$8,738,863 


$18,372,901 


1 

1 

1 

$1,793-2,179 

$26,148 

$26,148 

1.5 

1 

1 

1,708-2,076 

24,912 

24,912 

3.6 

4 

4 

1,548-1,882 

88,656 

89,592 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

3 

927-1,128 

36,536 

37,692 

2 

2 

2 

599-728 

17,220 

17,472 

1 

1 

1 

517-628 

7,536 

7,536 

1 

1 

1 

457-614 

6,285 

6,594 

1 

1 

1 

457-556 

6,672 

6,672 

2.4 

2 

2 

1,708-2,076 

49,824 

49,824 

2.6 

3 

3 

1,548-1,882 

67,752 

67,752 

5 

5 

5 

927-1,128 

67,680 

67,680 

2 

2 

2 

599-728 

17,148 

17,472 

1.9 

2 

2 

492-628 

13,200 

13,872 

25 

3 

3 

1,708-2,076 

73,736 

74,736 

73 

7 

7 

1,548-1,882 

151,222 

154,262 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

93 

10 

10 

927-1,128 

130,996 

132,140 

1 

1 

1 

651-791 

9,492 

9,492 

3 

3 

3 

599-728 

24,416 

25,202 

1.7 
0.2 
1.3 
0.3 

1 

1 

599-728 

8,736 

8,736 

1 

1 

562-717 

7,246 

7,600 

1 

1 

548-666 

7,992 

7,992 

1 

1 

457-^14 

7,008 

7,008 

2 

2 

457-556 

13,007 

13,318 

1.1 

0.5 

0.5 

(14,597) 

4,579 

4,579 

1 

1 

1 

959-1,213 

14,556 

14,556 

1 

1 

1 

517-628 

7,536 

7,536 

$930,567 


$19,200 

29,952 

8,196 

6,085 

6,054 

$69,487 
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1 
2 
3 
4 
5 
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7 
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11 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
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51 
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64 
65 
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71 
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AGRICULTURE  AND  SERVIC1 
DEPARTMENT  OF  GENERAL  SERVICES — Continued 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 

(Filled)       (Aulhl        (Auth.) 

STATEWIDE   MANAGEMENT  SERVICES— Continued 

LEGAL  OFFICE 

Chief  counsel  1  1 

Asst  chief  counsel 2  2 

Sr  counsel 3  2 

Assoc  counsel 5.7  5 

Graduate   legal   asst -  1 

Supvng   steno  I 1  1 

Sr  legal  steno 3.8  3 

Steno  II 0.8  1 

Steno  I 1  1 

Temporary  help — overtime —  0.2 

Totals,  Authorized  Positions 18.3  17.2 


MANAGEMENT  ASSISTANCE 
DIVISION 

Management  Assistance : 

Asst  chief 

Supvng  administrative  analyst 

Sr  management  analyst 

Operations  research  specialist  III_ 

Sr  administrative  analyst 

Operations  research  specialist  II— 

Assoc  management  analyst 

Assoc  administrative  analyst 

Asst  management  analyst 

Jr  staff  analyst 

Sr  steno 

Steno  II  

Clerk-typist  II 

State  Records : 

Staff  management  analyst 

Assoc  management  analyst 

Asst  management  analyst 

Archivist 

Asst  archivist   

Steno  II  

Laborer   

Clerk-typist  II 

Clerk   II   

Clerk  I   

Training  Office : 

Personnel  officer   II 

Sr   steno   

Temporary  help — overtime 

Totals,  Authorized  Positions   __ 

Totals,  Statewide  Management 

Services    


SALARY  RANGE 

1 

$1,882-2,265 

$27,180 

$27,180 

2 

1,708-2,076 

49,824 

49,824 

2 

1,475-1,793 

43,032 

43,032 

5 

1,337-1,626 

92,532 

94,908 

1 

870-S59 

11,508 

11,508 

1 

651-791 

9,492 

9,482 

3 

599-728 

26,208 

26,208 

1 

492-628 

6,054 

6,360 

1 

446-543 

5,785 

6,085 

0.2 

(299) 

1,796 

1,796 

17.2 


$300,206 


$273,411 


$276,393 


1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

2.3 

1 

1 

1,405-1,708 

20,496 

20,496 

2.8 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

0.9 

2 

2 

1,273-1,548 

31,320 

32,904 

1 

1 

1 

1,100-1,337 

14,208 

14,916 

1.2 

2 

2 

1,048-1,273 

27,004 

28,346 

6.5 

7 

7 

1,048-1,273 

99,159 

101,826 

3.1 

2 

2 

863-1,048 

21,666 

22,740 

1.8 

3 

3 

710-863 

27,820 

29,184 

0.8 

1 

1 

562-717 

7,104 

7,449 

1.7 

1 

1 

492-628 

6,908 

7,188 

1 

1 

1 

457-614 

6,135 

6,438 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

700-849 

10,188 

10,188 

2 

2 

2 

576-700 

16,800 

16,800 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

562-619 

7,428 

7,428 

1.8 

3 

3 

457-614 

19,081 

19,379 

7.2 

9.5 

9.5 

457-556 

59,151 

60,705 

2.1 

1.5 

1.5 

395-480 

7,510 

7,874 

0.4 

_ 

_ 

1,213-1,475 

_ 

_ 

0.4 

— 

— 

562-717 

— 

_ 

1.9 

0.2 

0.2 

(9,839) 

669 

669 

46.9 


47.2 


47.2 


132.9      132.9      132.9 


$515,660 


$1,793,275 


$512,859 


$1,773,836 


$524,742 


$1,801,189 


GRAND  TOTALS,  DEPARTMENT 

OF  GENERAL  SERVICES 3,861.1   3,918.4   3,918.4         $37,373,574        $37,551,601        $37,950,894 

a  Formerly  designated  as  Administrative  Services. 

*>  Contract  Fiscal  Services  and  Accounting  Services  have  been  consolidated  into  General  Accounting. 
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DEPARTMENT  OF   INDUSTRIAL   RELATIONS 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72 

(filled)       (Julh  ) 


72-73 
(»olh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Director's  office : 

Director 

Deputy  director 

Sr  steno 

Management  Analysis : 

Sr  management  analyst 

Assoc  management  analyst 

Clerk-typist  II 

Student  professional  asst 

Clerk-typist  I 

Fiscal  Management : 

Fiscal  officer  II  

Accounting  officer  III 

Business  service  officer  III 

Accounting  officer  II 

Business  service  officer  I 

Sr  graphic  artist 

Business  service  asst 

Duplicating  mach  supvr  II 

Accountant  I  

Sr  steno 

Duplicating  mach  supvr  I 

Sr  clerk 

Sr  account  clerk 

Accounting  technician 

Stock  clerk 

Clerk-typist  II 

Duplicating  mach  operator  II 

Clerk  II  

Account  clerk  II 

Clerk-typist  I 

Personnel : 

Personnel  officer  II 

Asst  personnel  analyst 

Personnel  asst  II 

Personnel  asst  I 

Clerk-typist  II 

Self  Insurance : 

Manager 

Consultant 

Steno  II  

Data  Processing :  a 
Temporary  help 

Totals,  Authorized  Positions 60.9 


SALARY  RANGE 

1 

1 

1 

$30,000 

$30,000 

$30,000 

1 

1 

1 

1,793-2,026 

24,312 

24,312 

2 

2 

2 

562-717 

16,392 

16,392 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

0.6 

1 

1 

1,048-1,273 

12,576 

13,200 

0.5 

— 

- 

457-614 

— 

— 

0.1 

- 

- 

435-530 

- 

_ 

0.5 

- 

- 

415-505 

- 

- 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,04S-1,273 

15,276 

15,276 

2 

2 

2 

863-1,048 

21,618 

22,689 

1 

1 

1 

S63-1.048 

11,880 

12,476 

1 

1 

1 

746-905 

10,776 

10,860 

1 

1 

1 

710-863 

10,356 

10,356 

0.8 

1 

1 

676-821 

8,844 

9,285 

0.9 

1 

1 

644-783 

7,728 

8,112 

2 

2 

2 

562-717 

16,392 

16,392 

0.3 

— 

- 

584-710 

— 

— 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

548-666 

15,984 

15,984 

5 

5 

5 

548-666 

39,213 

39,666 

3 

3 

3 

530-644 

22,014 

22,734 

3 

3 

3 

457-614 

18,592 

19,192 

2.7 

3 

3 

505-614 

19,788 

20,400 

5.8 

7 

7 

457-556 

44,604 

45,180 

3.7 

4 

4 

457-556 

26.688 

26.688 

2.7 

1 

1 

415-505 

5,120 

5,374 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

635-772 

9,264 

9,264 

1.2 

1 

1 

548-666 

7,992 

7,992 

3.7 

4 

4 

457-614 

24,049 

25,228 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1 

492-628 

7,188 

7,188 

1.4 

3.4 

3.4 

(8,303) 

13,912 

13,912 

62.4 


62.4 


$566,917 


$580,382 


$587,976 


DIVISION   OF  CONCILIATION 

Supervisor    0.9  1  1  $1,667-1,971  $20,917  $21,957 

Conciliator    10.9  8  8  1,305-1,587  147,372  149,019 

Sr  steno 1  1  1  562-717  8,196  8,196 

Steno  II   5.8  4  4  492-628  26,738  27,364 

Temporary  help 0.1  0.5  0.5  (200)  2,550  2,550 

Totals,  Authorized  Positions ia7~  14.5  14.5  $256,806  $205,773  $209,086 


DIVISION  OF   INDUSTRIAL 
ACCIDENTS 

Administrative  director 1                              ' 

Member  6.8           7              7 

Medical  director 111 

Asst  administrative  director 111 

Presiding  referee 2              2              2 

District  medical  director 1              1 

Chief  counsel 111 

Consultant  and  medical  examiner 7.3           8             8 

Referee    103          104          104 

Sr  counsel 11           2              2 

Assoc   counsel    11.6         11            11 

Chief    111 

Special  consultant 111 

Area  supervisor 2              2              2 

Administrative  asst  II 1              '               " 

Staff  asst  111 

Supvng  hearing  reporter 2              2              2 

Hearing  reporter 97.9       100         100 

Rating  specialist  II 15            14.5         14.5 

Office  supvr  I 1              1              1 

Rating  specialist  I 1-5          3              o 

For  footnotes  see  the  end  of  this  agency  presentation. 


$33,396 

33,396 

1,976-2,403 

1,882-2,266 

1,793-2,179 

1,793-2,179 

1,708-2,076 

1,708-2,076 

1,548-1,882 

1,475-1,793 

1,337-1,626 

1,337-1,626 

1,337-1,626 

1,100-1,337 

1,048-1,273 

1,048-1,273 

1,023-1,243 

927-1,128 

905-1,100 

863-1,048 

791-959 


$33,396 

233,772 
28,836 
27,192 
50,160 
26,148 
24,412 

194,880 

2,322,856 

40.050 

203,776 
19,512 
17,773 
32,088 
15,276 
14,208 
29,832 
1,323,563 

189,147 
12,576 
30,609 


$33,396 

233,772 
28,836 
27,192 
51,369 
26,148 
24,912 

195,900 

2,333,509 

41,520 

208,694 
19,512 
18,654 
32,088 
15,276 
14,916 
29,832 
1,335,403 

190,260 
12,576 
31,548 
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l 

2 
3 
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21 
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23 
24 
25 
26 
27 
28 
29 
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31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
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53 
54 
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59 
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61 
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63 
64 
65 
66 
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68 
69 
70 
71 
72 
73 
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DEPARTMENT 

AGRICULTURE  AND  SERVIcl 
OF   INDUSTRIAL   RELATIONS — Continued 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-7 
(Filled) 

71-72 
(Auth.) 

72-73 

(Auth.) 

DIVISION   OF   INDUSTRIAL 
ACCIDENTS— Continued 

Supvng  legal  steno  I 
Secretary  I 

1 
1 

4.2 
1 
1 
114.9 

10.4 
4 
2 

29.4 
2.3 

76.9 

20.2 
3.2 
2.8 
0.3 

1 

1 

4 

1 

1 
117 

7 
12 

4 

2 
30 

2 
84 
21 

2 

3 

0.7 

1 
1 

4 

1 

1 
117 

7 
12 

4 

2 
30 

2 
84 
21 

2 

3 

0.7 

SALARY  RANGE 

692-S42 
651-791 
635-772 
584-746 
599-728 
599-72S 
562-717 
548-700 
548-666 
548-666 
49°-6'\S 
517-628 
457-614 
457-556 
415-505 
395-480 
(7,510) 

9,427 

9.492 

36.82S 

7.760 

8,736 

1,008,760 

57.372 

91,944 

30.574 

15.984 

207.673 

15,072 

533.775 

130,696 

11,412 

15.613 

3,347 

9,899 

9,492 

37,056 

8,146 

8,736 

1,015,060 

57,372 

93,618 

31,296 

15.984 

210.946 

15,072 

546,274 

134.494 

11,682 

16.310 

3,347 

Storekeeper  I 

Sr  legal  steno 
Sr   steno 

Sr  clerk 

Steno  II 
Legal  steno 
Clerk-tvpist  II 

Clerk   II 
Clerk-tvpist  I 

Clerk   I 

Totals,  Authorized  Positions 

541.8 

558.2 

558.2 

$6,SS8,055 

$7,064,527 

$7,130,097 

DIVISION   OF   INDUSTRIAL 
SAFETY 

Board  member  (4)  per  diem - 

Division   chief   1 

Asst  to  division  chief 1 

Asst  division  chief 1.9 

Sr  industrial  hygiene  engineer 1.4 

Supvng  safety  engineer — electrical 1 

Supvng  safety  engineer — industrial 1 

Supvng   safety   engineer — elevators 1 

Supvng   safety   engineer — construction 1 

Supvng   safety   ensr — pressure   vessels 1 

Supvng  safety  engineer — education 1 

Sr  health  physicist 0.6 

Sr   Safety  engineer — elevators 2 

Sr   safety   engineer — electrical 1 

Sr  safety  engineer — construction 5 

Sr  safety  engineer — pressure  vessels 7 

Sr  safety  engineer — industrial 6.9 

Assoc  industrial  hygiene  engineer 1 

Assoc  health  physicist 3 

Industrial   hygiene   engrng   assoc 3 

Administrative  asst  II 1 

Safety    engineer — petroleum    6 

Safety   engineer — elevators   18.1 

Safety   engineer — electrical 9.9 

Safety   engineer — construction    41.9 

Safety  engineer — pressure  vessels 47 

Safety  engineer — mining 5.1 

Safety    engineer — industrial 47.3 

Information  officer  I 1 

Supvng   clerk   I 2 

Sr   steno   15.6 

Sr  clerk-typist 5.8 

Steno  II  8.7 

Clerk-typist  II 24.9 

Clerk   II   3 

File  clerk   II   2 

Temporary  help 0.3 

Totals,  Authorized  Positions 2S0.4 


DIVISION   OF   INDUSTRIAL 
WELFARE 

Commission  member  (5)  per  diem 

Division    chief    

Asst  division  chief 

Area  supervisor 

Industrial  welfare  agent 

Adm   asst   I   

Staff   asst   

Payroll   auditor 

Sr   steno    

Sr  clerk-tvpist 

Steno  II  

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Posiitons 77. 


- 

_ 

$25  day 

$2,780 

$2,780 

1 

1 

1,793-2,026 

24,312 

24,312 

1 

1 

1,405-1.708 

20,496 

20,496 

9 

2 

1,405-1,708 

40,910 

40.992 

2 

2 

1,273-1.548 

37.152 

37,152 

1 

1 

1.273-1,548 

18,576 

18,576 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1.273-1,548 

18,576 

18,576 

1 

1 

1.273-1,548 

18,576 

18,576 

1 

1 

1.273-1,548 

18,576 

18,576 

1 

1 

1.273-1,548 

18,503 

18,576 

— 

— 

1,213-1,475 

— 

— 

9 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

1,155-1,405 

16,860 

16.860 

5 

5 

1,155-1,405 

83.292 

84.096 

7 

7 

1.155-1,405 

118,020 

118,020 

7 

7 

1,155-1.405 

114,868 

117,272 

1 

1 

1.100-1.337 

16,044 

16,044 

3 

3 

1,048-1.273 

45.828 

45,828 

3 

3 

1,048-1,273 

44,702 

45,408 

1 

1 

1,048-1,273 

15,276 

15,276 

6 

6 

998-1,213 

87.336 

87,336 

19 

19 

99S-1.213 

265,899 

269,978 

10 

10 

998-1,213 

143,530 

144,152 

42 

42 

998-1,213 

604.946 

606,812 

47 

47 

998-1,213 

682,749 

683,958 

5 

5 

998-1,213 

71,754 

72,432 

49 

49 

998-1.213 

703,067 

706,202 

1 

1 

998-1.213 

13,530 

14,208 

2 

9 

635-772 

18,528 

18.528 

17 

17 

562-717 

136,196 

137,896 

7 

7 

548-700 

54,034 

55,122 

7.5 

7.5 

492-628 

52,334 

52,798 

25.5 

25.5 

457-614 

163.951 

166,944 

3 

3 

457-556 

20,016 

20.016 

2 

2 

457—556 

13,344 

13.344 

0.6 

0.6 

(2,148) 
$3,697,404 

2,678 

2,678 

!85.6 

285.6 

$3,759,535 

$3,782,116 

- 

- 

- 

$25  day 

$2,780 

$2,7S0 

1 

1 

1 

1,793-2,026 

24,312 

24,312 

1 

1 

1 

1,337-1,626 

19,12 

19,512 

3.7 

3 

3 

1,155-1.405 

50.5S0 

50,580 

41.6 

40.5 

40.5 

998-1,213 

579,208 

584,649 

1 

1 

1 

863-1,048 

10,776 

11,310 

1 

1 

1 

783-950 

11,400 

11,400 

1.7 

— 

— 

635-772 

— 

_ 

14.S 

14 

14 

562-717 

112,88 

113,524 

4 

6 

6 

548-700 

45,638 

46,488 

3.4 

4.5 

4.5 

492-628 

29,624 

30,394 

4.4 

3 

3 

457-614 

19,605 

20,226 

0.2 

- 

— 

(2,497) 

- 

- 

$940,013 


$905,933 


$915,175 
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DEPARTMENT  OF  INDUSTRIAL  RELATIONS— Continued 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FilM      (imli.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


DIVISION   OF   LABOR    LAV,' 
ENFORCEMENT 

Division    chief    0.3           1               1 

Sr  counsel 111 

Attorney      4.7           5              5 

Asst  division   chief 111 

Asst  to  chief 111 

Area  supervisor 4              4             4 

Sr  deputy  labor  commissioner 18.9        18            18 

Legal  counsel 0.1           -             - 

Deputy   labor   commissioner 51.2         51            51 

Sr  special  investigator 12            11            11 

Administrative  asst  I 111 

Special  investigator 3.7           1              1 

Supvng  clerk-typist  I 111 

Sr  legal   steno , 4.4           4              4 

Sr   steno   18.8         19            19 

Sr  clerk-typist 3              3              3 

Sr   clerk    2.8           3              3 

Sr  account  clerk 111 

Steno  II   38.4        39.6         39.6 

Legal    steno    1.9          2              2 

Clerk-typist  II 17            18.3         18.3 

Steno  I   1.5           0.5           0.5 

Temporary  help 0.5          -             - 

Totals,  Authorized  Positions 189.2       186.4      186.4 


DIVISION   OF  APPRENTICESHIP 
STANDARDS 

Council  member  (14)  per  diem 

Division  chief 

Asst  division  chief 

Coordinator    

Area  supervisor 

Coordinator  II 

Apprenticeship  consultant 

Administrative  asst  I 

Supvng  clerk  II 

Sr   steno   

Sr  clerk-typist 

Sr  account  clerk 

Steno  II  

Clerk-tvpist  II 

Clerk   II   

File  clerk  II 

Temporary  help 


SALARY  RANGE 

$1,793-2,026 

1,475-1,793 

1,337-1,626 

1,337-1,626 

1,213-1,475 

1,155-1,405 

1,048-1,273 

959-1,213 

998-1,213 

870-1,058 

863-1,048 

791-959 

635-772 

599-728 

562-717 

54S-70O 

548-666 

548-666 

492-628 

517-628 

457-614 

446-543 

(3,569) 


$24,312 
21,516 
95,118 
19,512 
17,490 
tHi.i;24 

274,848 

736,016 

139,656 

12,576 

11,508 

9,264 

34,944 

154,852 

23,041 

23,262 

7,338 

270,730 

14,696 

114,990 

2,757 


$2,095,409  $2,075,050 


PROPOSED 
1972-73 


$24,312 
21,516 

95,967 
19,512 
17,700 
67,440 
274,968 

737,872 

139,656 

12,576 

11,508 

9,264 

34,944 

155,320 

23,394 

23,622 

7,698 

275,149 

15,043 

117,645 

2,895 


$2,088,001 


Totals,  Authorized  Positions 


- 

- 

- 

$25  day 

$3,360 

$3,360 

1 

1 

1 

1,793-2,026 

24,312 

24,312 

3.6 

3 

3 

1,337-1,626 

58,536 

58,536 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

9.2 

7 

7 

1,155-1,405 

120,672 

120,672 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

75.2 

55 

55 

998-1,213 

802,884 

802,884 

1.5 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

734-893 

10,716 

10,716 

10.8 

9 

9 

562-717 

73,245 

73,672 

3.9 

4 

4 

548-700 

30,552 

30,888 

1 

1 

1 

548-666 

7,260 

7,620 

26.7 

21 

21 

492-628 

146,304 

148,150 

12.3 

9 

9 

457-614 

59,342 

59,873 

1.9 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

- 

0.3 

0.3 

- 

1,607 
$1,400,146 

1,607 

151.1 

116.3 

116.3 

$1,839,190 

$1,403,646 

DIVISION   OF   LABOR  STATISTICS 
AND   RESEARCH 

Division   chief   1.5 

Sr  research  analyst 3.4 

Research  program  supvr 1.5 

Assoc  research  analyst 4 

Asst  econ  analyst 7.9 

Jr  econ  analyst 4 

Economic  analyst  trainee 0.6 

Supvng  clerk  I 1 

Supvng  clerk-typist  I 0.8 

Sr  steno  1 

Sr  clerk-typist 1 

Sr  clerk 1.5 

Composer  operator 0.1 

Statistical   clerk    0.9 

Steno  II 2 

Clerk-typist  II 6.1 

Clerk   II   11.4 

File  clerk  II 0.9 

Acct  clerk  II 7.3 

Clerk-typist  I 0.7 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

1 

$1,793-2,026 

3 

3 

1,273-1.548 

1 

1 

1,155-1,405 

2 

2 

1,048-1,273 

4 

4 

863-1,048 

_ 

_ 

746-863 

_ 

_ 

676-783 

1 

1 

635-772 

1 

1 

635-772 

1 

1 

562-717 

548-700 

_ 

548-666 

_ 

_ 

548-666 



_ 

548-666 

1 

1 

492-628 

4 

4 

457-614 

7  5 

7.5 

457-556 

457-556 

1 

1 

457-556 

415-505 

524,312 
55,728 
16,860 
30,552 
49,754 

$24,312 
55,728 
16,860 
30,552 
50,304 

9,264 
9,264 
8,196 

9,264 
9,264 
8,196 

7,188 
25,089 
49,759 

7,188 
25,689 
49,910 

6,672 


6,672 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF   INDUSTRIAL   RELATIONS — Continued 


NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)       (Auth  )       (Aulh.) 

DIVISION    OF   LABOR  STATISTICS 
AND   RESEARCH — Continued 

Cooperative  Research  :  b 

Assoc  research  analyst 

Asst   eeon    analyst    

Jr  econ  analyst . 

Economic  analyst  trainee 

Sr  clerk 

Statistical    clerk    

Clerk-tvpist  II 

Clerk  II  

Account  clerk  II 

Data  Processing :  c 

Assoc  DP  systems  analyst 

Computer  operations  supvr  II 

Supvr.  EDP 

Asst  DP  systems  analyst 

Computer  operations  supvr  I 

Programmer  II 

Sr  computer  operator 

Programmer   I    

Computer   operator 

Sr  steno 

Keypunch  supvr  I 

Comuputer  operator  trainee 

Keypunch  operator 

Clerk  II  

Temporary  help 

Totals,   Authorized   Positions 92.2 

DIVISION   OF   FAIR    EMPLOYMENT 
PRACTICES 


Commission  member  (7)  per  diem 

Division  chief 

Sr  counsel 

Asst  division  chief 

Community  relations  officer 

Area  supvr 

Education   officer 

Sr    consultant    

Consultant 

Administrative  asst  I 

Asst  information  officer 

Sr  legal  steno 

Sr   steno    

Sr  clerk-tvpist 

Steno   II   

Clerk-tvoist  II 

Clerk  II  

Temporary  help 

Totals,   Authorized   Positions 

GRA>TP  TOTALS,  AUTHORIZED 
POSITIONS    


SALAKY  RANGE 

1 

_ 

_ 

1,048-1,273 

- 

- 

1 

_ 

_ 

863-1,048 

— 

— 

0.4 

_ 

746-863 

— 

— 

06 

676-783 

— 

— 

1 

548-666 

— 

— 

1 

_ 

548-666 

- 

- 

16 

457-614 

— 

— 

06 

457-556 

— 

— 

0.9 

1 

1 

457-556 
1.048-1,273 

13,S60 

- 

1 

14,556 

1 

1 

1 

1,048-1,273 

14,382 

15,096 

1 

1 

1 

1,048-1,273 

14,324 

15,036 

1 

1 

1 

863-1,048 

11,736 

12,326 

01 

1 

1 

863-1,048 

10,398 

10,905 

38 

3 

3 

863-1,048 

33,786 

35,476 

1 

710-S63 

— 

— 

1 

1 

1 

746-863 

9,174 

9,624 

4.3 

4 

4 

614-746 

33,778 

34,572 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,560 

7,930 

0.8 

556-614 

— 

— 

7.7 

7 

7 

473-576 

45,326 

47,154 

1 

_ 

457-556 

— 

— 

0.8 

-    - 

- 

(5,896) 

— 

— 

49.5 


49.5 


$845,382 


$495,158 


$504,810 


_ 

_ 

_ 

$25  day 

$39,000 

$39,000 

1 

1 

1 

1,793-2,026 

23,812 

24,312 

1 

1 

1 

1.475-1,793 

21,516 

21.516 

1 

1 

1 

1.337-1.626 

17,846 

18,732 

0.6 

1 

1 

1,273-1.548 

17,280 

18,138 

2 

o 

9 

1,155-1,405 

33.108 

33,720 

1 

1 

1 

1,100-1.337 

16.044 

16,044 

1.6 

9 

2 

1,048-1.273 

25.152 

26,400 

23.8 

22 

22 

998-1.213 

313.426 

317,835 

1 

1 

1 

863-1.048 

12.576 

12,576 

1 

1 

1 

830-1.007 

12.084 

12,084 

1 

1 

1 

599-728 

8.736 

8,736 

1.7 

2 

2 

562-717 

14.940 

15.264 

<> 

2 

2 

548-700 

15.953 

15.984 

10.5 

10.5 

10.5 

492-628 

71.823 

73.124 

4.8 

5 

5 

457-614 

31.754 

32.649 

1 

1 

1 

457-^56 

6.594 

6.672 

0.2 

0.5 

0.5 

(1,083) 

2,550 

2,550 

55.2 


55 


55 


.725 


$684,194 


$695,336 


1.467.3    1,402.9   1.402.9         $17,81S,901        $17,170,698        $17,316,243 


a  Data  processing  transferred  to  the  Division  of  Labor  Statistics  and  Research. 

t>  Federally  funded  cooperative  research  positions  transferred  to  the  Department  at  Human  Resources  Development,  effective  July  1^ 

1971. 
c  Data  processing  unit  transferred  from  administration. 


JJRICULTURE  AND  SERVICES 


STATE   PERSONNEL  BOARD 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
1'i'M      (Auih.)      (Auth.) 


BOARD 

Board  member 5  5 

Asst  secretary 1  l 

Hearing  officer 1  1.5 

Hearing  reporter 1  1.5 

Sr  legal  steno 0.3 

Steno  II  0.5  1.5 

Clerk-typist   II    -  1 

Temporary  help 2.5  - 

Totals,  Authorized  Positions 11.3  11.5         11.5 


5 
1 

1.5 
1.5 

1.5 

1 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SALARY  RANGE 

$10,0S0 

1,793-2.179 

1,708-2,076 

927-1,128 

599-728 

492-628 

457-614 

(26.S09) 

$147,529 


$50,400 
26,148 
37,368 
19,098 

9,182 
5,622 


$147,S18 


PROPOSED 
1972-73 


$50,400 
26,148 
37,368 
19,374 

9,646 
5,910 


$148,846 
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%%     ADMINISTRATION 

Executive : 

Executive  officer   

Asst  executive  officer 

Secretary  II  

Sr  steno 

Personnel  and  Accounting : 

Sr  personnel  analyst 

Accounting  officer  II 

Personnel  asst  I 

Sr  account  clerk 

Accounting  technician 

Clerk-typist   II    

Temporary  help 

Totals,  Authorized  Positions 14.3 


0.8 

1 

1 

$2,076-2,410 

$26,475 

$27,801 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

1 

1 

1 

717-870 

10,440 

10,440 

1 

1 

1 

562-717 

6,879 

7,218 

1 

1 

1 

1,273-1,548 

16,860 

17,700 

1 

1 

1 

863-1,048 

12,226 

12,576 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,620 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1.9 

2 

2 

457-614 

12,317 

12,607 

3.6 

— 

— 

(55,320) 

- 

- 

11 


11 


$182,924 


$134,949 


$138,466 


PERSONNEL  SERVICES   DIVISION 

Administration : 

Principal  personnel  analyst 

Supvng  clerk  I 

Sr  clerk-typist 

Sr  clerk 

Clerk-typist    II    

Operations : 

Principal  personnel  analyst 

Sr  personnel  analyst 

DP  manager  I 

Staff  personnel  analyst 

Assoc  personnel  analyst 

Asst  personnel  analyst 

Personnel  asst  II 

Jr  staff  analyst 

Administrative  trainee 

Test  Pool : 

Supvng  clerk  I 

Clerk-typist   II    

Clerk   II   

Temporary    help    

Totals,  Authorized  Positions 


1 

1 

1 

$1,54S-1,S82 

$22,584 

$22,584 

1 

1 

1 

635-772 

9,264 

9,264 

2.8 

3 

3 

548-700 

22,908 

23,580 

2.9 

3 

3 

548-666 

22,672 

23,012 

11.2 

11.5 

11.5 

457-614 

75,091 

76,031 

1 

1 

1 

1,548-1,882 

20,751 

21,783 

7.4 

8 

8 

1,273-1,548 

141,648 

144,543 

0.7 

1 

1 

1,155-1,405 

16.S60 

16,860 

7.7 

9 

9 

1,155-1,405 

139,138 

143,576 

25.2 

24.3 

24.3 

1,048-1,273 

345,073 

354,652 

9.8 

10 

10 

863-1,048 

113,673 

116,784 

1 

1 

1 

734-893 

9,682 

10,149 

6.6 

9 

9 

710-863 

82,738 

86,602 

5.8 

4 

4 

676-783 

34,740 

36,480 

1 

1 

1 

635-772 

9,264 

9,264 

4.9 

6 

6 

457-014 

37,568 

38,508 

2 

2 

2 

457-556 

13,344 

13,344 

6.1 

2.4 

2.4 

(55,008) 
$1,137,299 

23,796 

23,796 

98.1 

98.2 

98.2 

$1,140,794 

$1,170,812 

RECRUITMENT  AND   FIELD 
SERVICES  DIVISION 

Sacramento : 

Principal  personnel  examiner 

Sr  personnel  analyst 

Staff  personnel   analyst 

Recruitment  publications  supvr 

Recruitment    representative 

Asst  personnel  analyst 

Jr  staff  analyst 

Supvng  clerk  I 

Sr  steno   

Editorial   aid   

Sr  clerk 

Sr  information   clerk 

Steno  II   

Clerk-typist   II    

Clerk   II   


1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

2.7 

2 

2 

1,048-1,273 

30,552 

30,552 

5  4 

5 

5 

863-1,048 

55,701 

58,158 

1  6 

1 

1 

710-863 

9,211 

9,662 

2 

2 

2 

635-772 

17,766 

18,186 

1 

1 

1 

562-717 

8,196 

8,196 

?6 

2 

2 

589-717 

15,878 

16,288 

2 

2 

2 

548-666 

15,390 

15,742 

1 

1 

1 

548-666 

7,992 

7,992 

4.3 

5 

5 

492-628 

33,978 

34,608 

8.6 

4 

4 

457-614 

26,301 

26,610 

1.7 

2 

2 

457-556 

12,857 

13,162 

7—651 
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10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


STATE  PERSONNEL  BOARD — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72 
(FilUdljAuth.) 


72-73 
(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


RECRUITMENT  AND   FIELD 

SERVICES  DIVISION— Continued 

San  Francisco : 

Staff  personnel  analyst 

Recruitment  representative 

Asst  personnel  analyst 

Supvng  clerk  I 

Sr  stenographer 

Sr  clerk-typist 

Clerk-typist  II 

Clerk  II 

Los  Angeles  : 

Branch  manager 

Recruitment  representative 

Asst  personnel  analyst 

Jr  staff  analyst 

Supvng   clerk   I 

Sr  clerk-typist 

Clerk-typist  II 

Clerk  II 

Temporary  help 

Totals,  Authorized  Positions 69.9 


STANDARDS  AND  SURVEYS 
DIVISION 

Medical  officer 0.2 

Principal  personnel  analyst 1 

Sr  personnel  analyst 1.9 

Supvng  personnel  analyst 1 

Personnel  management  analyst 0.1 

Staff  personnel  analyst 2 

Assoc  personnel  analyst 4.1 

Asst  personnel  analyst 4 

Personnel  asst  III 1 

Jr  staff  analyst 1.4 

Supvng  clerk   I 1 

Sr  stenographer 1 

Sr  clerk-typist 1 

Personnel  asst  I 2 

Stenographer  II 3 

Clerk-typist  II 2 

Temporary  help 6.5 

Totals,  Authorized  Positions 33.2 


OFFICE  SERVICES  DIVISION 

Supervision : 

Chief   1.1 

DP  manager  I 1 

Supvng  clerk  II 1 

Sr  clerk-typist 1 

Clerk-typist  II 1 

Application  Review : 

Supvng  clerk  II 1 

Supvng  clerk  I 1 

Sr  clerk 2 

Clerk-typist  II 4.7 

Clerk  II   5.9 

Test  Arrangements  and  Scoring  : 

Supvng  clerk  II 1 

Supvng  clerk  I 1 

Sr  clerk 3 

Clerk-typist  II 6 

Clerk  II 1.2 

Clerk  I 0.2 

Data  Processing  Section : 

Assoc  DP  systems  analyst 1 

Supvr,  EDP 1 

Tabulating  operations  supvr  III 1 

Programmer  II 5 

Sr  computer  operator 2 

Computer  operator 1 

Sr  clerk 1 

Keypunch  supvr  I   1 

Tabulating  machine  operator 2.8 

Clerk-typist  II 2 

Key  punch  operator 7.3 

Clerk  II 1 


SALARY  RANGE 


1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2.5 

1.7 

1.7 

863-1,048 

19,149 

19,784 

1 

1 

1 

635-772 

9,264 

9,264 

0.5 

— 

— 

562-717 

— 

_ 

1.8 

2 

2 

548-700 

14,568 

14,904 

5.1 

4.8 

4.8 

457-614 

29,005 

29,972 

1 

1 

1 

457-556 

6,085 

6,386 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1.2 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

— 

— 

863-1,048 

— 

— 

2.1 

2 

2 

710-863 

17,978 

18,868 

1 

1 

1 

635-772 

9,264 

9,264 

2.5 

2 

2 

54.8-700 

15,165 

15,522 

8.6 

7 

7 

457-614 

43,476 

44,667 

0.3 

0.5 

0.5 

457-556 

2,811 

2,955 

1.4 

2.3 

2.3 

(10,246) 

10,192 

10,192 

60.3        60.3 


0.5 

1 

1 

1 

1 

2 

4.5 

6 

1 

1 

1 

1 

1 

2 

2 

2.5 

7 


1 
1 
1 
1 
1 

1 
1 
2 

5 
6 

1 
1 
3 
6 
1 
1 

1 

1 
1 
5 

2 
1 
1 
1 
3 
3 
8 
1 


0.5 

1 

1 

1 

1 

2 

4.5 

6 

1 

1 

1 

1 

1 

2 

2 

2.5 

7 


35.5        35.5 


1 

1 
1 
1 
1 

1 
1 
2 
5 
6 

1 
1 
3 
6 

1 
1 

1 
1 
1 
5 
2 
1 
1 
1 
3 
3 
8 
1 


$630,506 


$1,976-2,403 

1,548-1,882 

1,273-1,548 

1,273-1,548 

1,273-1,548 

1,155-1,405 

1,048-1,273 

863-1,048 

734-893 

710-863 

635-772 

562-717 

548-700 

548-666 

492-628 

457-614 

(59,600) 


$372,735 


$1,273-1,548 

1,155-1,405 

734-893 

548-700 

457-614 

734-893 
635-772 
548-666 
457-614 
457-556 

734-893 
635-772 
548-666 
457-614 
457-556 
395-^80 

1,048-1,273 

1,048-1,273 

998-1,213 

863-1,048 

710-863 

614-746 

548-666 

548-666 

530-644 

457-614 

473-576 

457-556 


$549,115 


$11,856 

22,584 

18,576 

18,576 

15,276 

32,972 

64,692 

69,630 

10,716 

9,211 

9,112 

8,196 

7,518 

15,984 

13,928 

15,696 

94,024 

$438,547 


$15,276 

16,860 

10,320 

7,992 

6,060 

10,716 
8,960 
15,984 
32,310 
40,032 

10,716 

9,264 

23,976 

37,932 

6,672 

5,760 

15,276 

15,036 

14,556 

56,010 

20,460 

7,952 

7,992 

7,992 

22,102 

18,966 

53,482 

5,622 


$559,270 


$12,456 

22,584 

18,576 

19,512 

16,044 

33,720 

66,666 

71,523 

10,716 

9,662 

9,264 

8,196 

7,838 

15,984 

14,264 

16,224 

94,024 

$447,253 


$16,044 

16,860 

10,716 

7,992 

6,360 

10,716 
9,264 
15,984 
32,598 
40,032 

10,716 

9,264 

23,976 

38,508 

6,672 

6,060 

15,276 

15,276 

14,556 

58,167 

20,712 

8,350 

7,992 

7,992 

22,436 

19,254 

54,260 

5,910 
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STATE   PERSONNEL   BOARD— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filial      (Auili.)      (>mh,) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


OFFICE  SERVICES  DIVISION— 
Continued 

Mail,  Duplicating  and  Supply  : 

Supvng  clerk  II 

Storekeeper  I  

Duplicating  machine  supvr  I 

Sr  clerk 

Duplicating  machine  operator  II 

Clerk   II   

Duplicating  machine  operator  I 

Clerk  I 

Clerical  Services  Section : 

Sr  graphic  artist 

Supvng  clerk   II 

Supvng  clerk-typist  I 

Sr  clerk-typist 

Sr  clerk 

Composer  operator 

Clerk-typist  II 

Clerk  II   

Roster : 

Personnel   asst  III 

Personnel  asst  II 

Sr  clerk 

Personnel  asst  I 

Clerk-typist  II 

Clerk  II   

Clerk-typist  I 

Certification : 

Personnel  asst  II 

Sr   clerk    

Personnel  asst  I 

Clerk-typist  II 

Clerk   II   

Clerk-typist  I 

General  Files : 

Supvng  file  clerk  I 

Sr  file  clerk 

Clerk   II   

Temporary  help 

Totals,  Authorized  Positions 


TRAINING   DIVISION 

Principal  personnel   analyst 

Safety   coordinator   

Sr  personnel   analyst 

Training   officer   III   

Sr  data  processing  systems  analyst. 

Operations  research   specialist   II 

Training  officer  I   

Personnel  training   consultant 

Assoc  budget  analyst 

Asst  personnel  analyst 

Training  asst 

Jr  staff  analyst 

Administrative  trainee 

Supvng  clerk  I 

Sr  steno   

Sr  clerk-typist  

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

548-666 

7,992 

7,992 

5.8 

6 

6 

505-614 

43,318 

44,058 

6 

8 

8 

457-556 

50,940 

51,940 

1.1 

1 

1 

435-530 

5,352 

5,622 

2 

1 

1 

395-480 

5,180 

5,440 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

734-893 

10,716 

10.716 

1 

1 

1 

635-772 

9,264 

9,264 

4 

4 

4 

548-700 

31,968 

31,968 

1 

1 

1 

548-666 

7,961 

7,992 

1 

1 

1 

548-666 

7.992 

7.992 

17.4 

20.2 

20.2 

457-614 

128,153 

130,837 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

635-772 

9.264 

9,264 

1.7 

2 

2 

548-666 

15,420 

15,764 

3 

3 

3 

548-666 

23,976 

23,976 

6 

9 

9 

457-614 

55,448 

57,287 

4.1 

4 

4 

457-556 

26,584 

26.688 

2.9 

1 

1 

415-505 

6,060 

6,060 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

548-666 

15,891 

15,984 

1.6 

2 

2 

548-666 

14,568 

14,904 

3.8 

4 

4 

457-614 

24,824 

25,414 

2.9 

3 

3 

457-556 

20,016 

20,016 

1.1 

1 

1 

415-505 

5,308 

5,576 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-666 

7,992 

7,992 

5.3 

6 

6 

457-556 

38,982 

39,270 

10 

14.7 

14.7 

(68,182) 

82,575 

82,575 

154.9 

168.9 

168.9 

$1,166,233 

$1,241,224 

$1,257,738 

1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

17,490 

18,357 

_ 

1 

1 

1,273-1,548 

15,276 

16,044 

_ 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.9 

2 

9 

1,048-1,273 

28,358 

29,772 

1 

1 

1 

1,048-1,273 

14,092 

14,796 

0.3 

1 

1 

863-1,048 

10,356 

10,860 

1.2 

1 

1 

863-1,048 

10,356 

10,860 

0.7 

1 

1 

676-783 

9,137 

9,586 

0.7 

1 

1 

635-772 

8.672 

9,112 

1 

1 

1 

562-717 

8,164 

8,196 

1.3 

1 

1 

548-700 

7,260 

7,620 

4.4 

5 

5 

457-614 

30,330 

31,168 

4.1 

0.4 

0.4 

(30,446) 

2,237 

2,237 

20.6 


21.4 


21.4 


$219,337 


$252,784 


$259,664 


COOPERATIVE   PERSONNEL 
SERVICES   DIVISION 

Sacramento : 

Principal  personnel  analyst 

Sr  personnel  analyst 

Staff  personnel  analyst 

Assoc  personnel  analyst 

Asst  personnel  analyst 

Supvng  clerk  II 

Jr  staff  analyst 

Administrative  trainee 

Supvng  clerk   I 

Duplicating  mach  supvr  I 

Sr  clerk-typist 


1 

1 

1 

$1,548-1,882 

1 

1 

1 

1,273-1,548 

1.5 

2 

2 

1,155-1,405 

4.1 

6 

6 

1,048-1,273 

6.2 

6 

6 

863-1,048 

1 

1 

1 

734-893 

4.3 

4 

4 

710-863 

2.8 

2 

2 

676-783 

0.6 

1 

1 

635-772 

0.1 

1 

1 

584-710 

3.4 

3 

3 

548-700 

$22,584 
18,576 
31,776 
79,196 
63,951 
10,716 
36,400 
17,040 
8.638 
7,368 
23,472 


$22,584 
18,576 
32,520 
82,376 
67,104 
10,716 
38,193 
17,904 
9,074 
7,728 
23,800 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


STATE   PERSONNEL  BOARD — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      [tiillij 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


COOPERATIVE   PERSONNEL 

SERVICES   DIVISION— Continued 

Steno  II 

Clerk-typist  II 

Duplicating  mach  operator  II 

Clerk   II   

Clerk-typist  I 

Los  Angeles : 

Sr  personnel  analyst 

Assoc  personnel  analyst 

Asst  personnel  analyst 

Jr  staff  analyst 

Administrative  trainee 

Supvng   clerk   I 

Sr  clerk-typist 

Clerk-typist  II - 

Duplicating  mach  operator  II 

Temporary  help 

Totals,  Authorized  Positions 


MERIT  SYSTEM    DIVISION 


SALARY  RANGE 

1 

1 

1 

492-628 

6,656 

6,992 

8.2 

9 

9 

457-614 

56,963 

58,146 

1.9 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

457-556 

6,672 

6,672 

2.2 

2 

2 

415-505 

10,380 

10,902 

1 

1 

1 

1,273-1,548 

15,276 

16,044 

0.1 

3 

3 

1,048-1,273 

38,352 

40,260 

1.1 

2 

2 

S63-l,048 

21,300 

22,350 

2.6 

5 

5 

710-863 

45,475 

47,714 

1.6 

1 

1 

676-783 

8.520 

8,952 

1 

1 

1 

635-772 

8,536 

8,960 

1 

2 

2 

548-700 

13,986 

14,687 

3.4 

4 

4 

457-614 

24,464 

25,354 

1 

1 

1 

505-614 

7,008 

7,368 

4.3 

6.3 

6.3 

(31,109) 

50.436 

50,436 

57.4 


68.3 


68.3 


$522,880 


$641,109 


Supvng  personnel  analyst 111 

Merit  systems  consultant 111 

Staff  personnel  analyst   0.6           1              1 

Assoc    personnel    analyst    2.5           4.5           4.5 

Asst  personnel   analyst 3.1           4              4 

Personnel  asst  III 111 

Jr  staff  analyst 4.7           2              2 

Sr   steno   111 

Personnel  asst  I 2.S           4               4 

Steno  II 4              4              4 

Clerk-typist  II 4.8           8.5           8.5 

Clerk  II 1.8           2.5           2.5 

File  clerk  II 111 

Student  research  asst 0.2           1              1 

Totals,  Authorized  Positions 29.5         36.5         36.5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS 489.2      511.6      511.6 


$662,780 


$1,405-1,708 

$20,496 

$20,496 

1,273-1.548 

18,576 

18,576 

1,155-1,405 

16,860 

16,860 

1,048-1.273 

63,049 

65,438 

863-1,048 

45,558 

47,187 

734-893 

10,716 

10,716 

710-863 

18,533 

19,438 

562-717 

8.196 

8,196 

548-666 

30,312 

31,032 

492-628 

27,478 

28,220 

457-614 

51,827 

53,733 

457-556 

15,537 

16,143 

457-556 

6,672 

6,672 

457-556 

5.622 
$339,432 

5,910 

$277,719 

$348,617 

$4,657,162 

$4,885,772 

$4,993,446 

iGRICULTURE  AND  SERVICES 


101 


3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 


PUBLIC   EMPLOYEES   RETIREMENT   SYSTEM 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
If'lled)       path.)       (4„,h.| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ADMINISTRATION 

Executive : 

Executive  officer  

Asst  executive  officer 

Actuarial : 

Actuary 

Asst  actuary 

Applied  science  programmer  II 

Retirement  officer  II   

Sr  clerk-typist 

Clerk-typist  II 

Legal : 

Administrative  adviser  II 

Associate  counsel 

Legal  counsel 

Sr  legal  stenographer 

Legal  stenographer 

Stenographer  II  

Investments : 

Chief  of  investments 

Sr  stenographer 

Bond  Investments : 

Investment  officer , 

Investment  analyst  II 

Investment  analyst  I 

Asst  economic  analyst 

Jr  economic  analyst 

Sr  stenographer 

Mortgage  Investments : 

Mortgage  loan  officer 

Mortgage  loan  specialist 

Sr  stenographer 

Clerk-typist  II 

Stock  Investments : 

Investment  officer 

Securities  trader 

Investment  analyst  I 

Sr  stenographer 

Administrative  Services : 

Division  chief 

Staff  management  analyst 

Personnel  officer  I 

Research    writer    

Supvng   clerk   II   

Accountant    I    

Supvng  file  clerk  I 

Sr   steno   

Sr  clerk-typist 

Sr   clerk    

Sr  file  clerk 

Stock    clerk    

Clerk-typist    II    

Clerk    II    

Clerk-typist   I    

Clerk    I     

Electronic  Data  Processing  Services : 

DP   manager   III    

DP   manager    I    

Assoc  DP  systems  analyst 

Computer  operations  supvr  II 

Supvr,    EDP    

Asst  DP  systems  analyst 

Computer  operations   supvr   I    

Programmer  II   

Sr  computer  operator 

Computer    operator    

Keypunch    supvr    I    

Sr  account  clerk   

Accounting    technician    

Clerk-typist  II 

Keypunch    operator    

Account  clerk  II 

Clerk   I  


SALARY  RANGE 


PROPOSED 
1972-73 


1 

1 

1 

$1,882-2,288 

$27,456 

$27,456 

1.4 

2 

1,475-1,793 

41,438 

42,437 

1 

1 

1 

1.708-2,076 

24,912 

24,912 

2 

2 

1,273-1,548 

37.152 

37,152 

0.1 

1 

1 

863-1,048 

12,376 

12.576 

1.5 

1 

1 

863-1,048 

10.356 

10.860 

1 

1 

1 

548-700 

7.992 

7,992 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

1.626-1,976 

23,712 

23,712 

2 

2 

2 

1,337-1,626 

36,714 

38.556 

— 

1 

1 

99S-1.213 

11,320 

13,860 

1 

1 

1 

599-728 

8.736 

8,736 

1 

1 

1 

517-628 

7,536 

7.536 

— 

1 

1 

492-599 

5,537 

6,360 

1 

1 

1 

1,793-2,179 

26.148 

26,148 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1.475-1,793 

21,516 

21,516 

0.1 

1 

1 

1,273-1,548 

15,404 

16,180 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1.048 

11,175 

11,736 

1 

1 

1 

746-863 

9.472 

9,936 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

4.8 

4 

4 

1,048-1,273 

61,104 

61,104 

1 

1 

1 

562-717 

8,196 

8,196 

0.9 

1 

1 

457-614 

5,622 

5,910 

1 

2 

2 

1,475-1,793 

38,791 

40,092 

1 

1 

1 

1.405-1.708 

20.496 

20,496 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,273-1,548 

18.576 

18,576 

0.2 

1 

1 

1,155-1,405 

16,724 

16,860 

0.8 

1 

1 

1.100-1,337 

16,044 

16,044 

1 

1 

1 

99S-1.213 

14.556 

14,556 

1 

1 

1 

734-893 

9,264 

9,720 

1 

1 

1 

644-783 

8,846 

9,275 

1 

1 

1 

635-772 

9,264 

9,264 

2.3 

3 

3 

562-717 

24.024 

24.381 

1 

1 

1 

548-700 

7,992 

7,992 

2 

2 

9 

548-666 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

530-644 

7.728 

7,728 

4.8 

5 

5 

457-614 

33,654 

33,942 

10.6 

11 

11 

457-556 

69,383 

70.S19 

1.6 

2 

2 

415-505 

10,420 

10,946 

4.9 

5 

5 

395-1S0 

24,720 

25,926 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1.5 

2 

2 

1,155-1,405 

31.776 

32,520 

2.6 

3 

3 

1,048-1,273 

43,962 

44,760 

1 

1 

1 

1,04S-1,273 

12,940 

13.5S5 

1.5 

1 

1 

1,048-1,273 

14.266 

14,976 

3.5 

4 

4 

S63-1,04S 

47,282 

49,604 

1.8 

2 

2 

863-l,04S 

22,452 

23,566 

8.4 

9 

9 

863-1,048 

95,601 

100,308 

5 

5 

5 

710-863 

48.586 

49,978 

7.7 

8 

8 

614-746 

64,928 

67,730 

1.1 

1 

1 

54S-666 

7,380 

7,744 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

14 

1 

1 

457-614 

5,810 

6,110 

11  9 

12 

12 

473-576 

79,988 

81,058 

2  5 

3 

3 

457-556 

19,035 

19,329 

0.5 

1 

1 

395-480 

5,000 

5,242 

RETIREMENT  PROGRAM 

Membership : 

Division    chief   

Retirement  officer   II 

Supvng   clerk   I   

Supvng  account  clerk  I 

Sr   clerk   typist    

Sr  clerk 


1 

1 

1 

1,273-1,548 

2 

2 

2 

863-1,048 

2 

2 

2 

635-772 

0.9 

1 

1 

635-772 

4 

4 

4 

548-700 

3 

3 

3 

548-666 

18,430 

18,576 

24,702 

25,152 

18,528 

18,528 

8,536 

8,960 

31,506 

31,875 

23,976 

23,976 

102 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


PUBLIC 

AGRICULTURE  AND  SERVICI| 
EMPLOYEES   RETIREMENT  SYSTEM — Continued 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)       («uth.)        (Auth.) 

RETIREMENT  PROGRAM— 
Continued 

Membership — Continued 

Sr  account  clerk 

Clerk-typist  II 

Clerk  II  

Account  clerk  II 

Clerk-typist  I 

Clerk  I  

Area  Offices : 

Retirement  officer  IV 

Retirement  officer  III 

Retirement  officer  II 

Sr  clerk-typist 

Accounting : 

Division  chief 

General  accountant  III 

General  accountant  II 

General  auditor  II 

Auditor  I 

Accountant  I 

Sr  account  clerk 

Accounting   technician 

Clerk-typist  II 

Clerk  II  

Account  clerk  II 

Clerk-typist  I 

Clerk  I 

Benefits : 

Division  chief 

Retirement  officer  IV 

General  auditor  III 

Retirement  officer  III 

Retirement  officer  II 

Supvng  account  clerk  I 

Sr  clerk-typist 

Sr  account  clerk 

Steno  II  

Clerk-typist  II 

Account  clerk  II 

Clerk-typist  I 

Temporary  help 

Totals,  Authorized  Positions- 


HEALTH  BENEFITS  PROGRAM 

Division  chief 

Staff  research   analyst 

Retirement  officer  IV 

Assoc   research   analyst   

Retirement  officer   III 

Retirement  officer   II   

Sr   steno   

Sr  account  clerk 

Steno  II   

Clerk-typist    II    

Clerk    II    

Clerk-tvpist    I    

Clerk   I    

Temporary  help 

Totals,  Authorized  Positions 18.9 


SOCIAL  SECURITY  PROGRAM 

Division    chief    

Retirement   officer    IV   

Retirement  officer   II 

General  auditor  II 

Sr   clerk-typist 

Sr  account  clerk 

Clerk-typist    II    

Account  clerk  II 

Clerk-typist    I    

Temporary    help    

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


SALARY  RANGE 

14.2 

15 

15 

548-666 

114,622 

116,821 

9.6 

11 

11 

457-614 

69,054 

70,532 

7.4 

8 

8 

457-556 

50,177 

51,364 

0.3 

1 

1 

457-556 

5,691 

5,985 

4.2 

3 

3 

415-505 

15,756 

16.548 

2.1 

2 

2 

395-480 

10,422 

10,937 

2 

2 

2 

1,048-1,273 

30,432 

30,552 

1 

1 

1 

950-1.155 

13,860 

13,860 

4 

4 

4 

863-1.048 

48,858 

49,416 

3 

3 

3 

548-700 

23,976 

23,976 

0.8 

1 

1 

1,273-1,548 

16,248 

17,070 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3.8 

4 

4 

863-1,048 

48,336 

48,858 

1 

1 

1 

863-1.048 

10,950 

11,496 

0.6 

1 

1 

710-821 

8,844 

9,285 

6.2 

8 

8 

644-783 

71,099 

73,168 

6 

6 

6 

548-666 

46,453 

47,150 

4.7 

4 

4 

548-666 

31,880 

31,968 

3.3 

3 

3 

457-614 

19,379 

19,679 

2.7 

2 

2 

457-556 

13,344 

13,344 

9.6 

11 

11 

457-556 

71.387 

72,243 

1.6 

2 

2 

415-505 

10,848 

11,400 

1 

1 

1 

395-480 

5,080 

5,330 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

2 

2 

1,048-1,273 

27,016 

28,356 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

950-1,155 

13,860 

13,860 

3 

4 

4 

863-1,048 

44,484 

46,704 

2.8 

3 

3 

635-772 

25,495 

26,302 

1.5 

2 

2 

54S-700 

14,568 

14,904 

21.5 

23 

23 

548-666 

180,095 

181,860 

1 

1 

1 

492-628 

6,129 

6,438 

10.5 

11 

11 

457-614 

69,447 

70,619 

6 

8 

8 

457-556 

49,880 

51,278 

5 

7 

7 

415-505 

36,612 

38,448 

15.9 

13.4 

13.4 

(79,557) 
$2,583,293 

74,446 

74,446 

294.6 

316.4 

316.4 

$2,837,980 

$2,898,098 

1 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

— 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

4 

4 

4 

863-1,048 

48,858 

49,416 

1 

1 

1 

562-717 

7,920 

8,196 

1 

1 

1 

548-666 

7,320 

7,682 

2.9 

3 

3 

492-628 

19,833 

20,478 

1.9 

2 

2 

457-614 

14,016 

14,016 

1 

1 

1 

457-556 

5,910 

6,210 

1.3 

3 

3 

415-505 

16,340 

16,852 

0.3 

1 

1 

395-480 

5.020 

5,264 

1.5 

1.6 

1.6 

(7,469) 

8,803 

8,803 

22.6 


22.6 


$179,524 


$213,868 


$216,765 


1 

1 

1 

$1,273-1,548 

$18,503 

$18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

3 

863-1,048 

36,282 

36,840 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

548-700 

7,057 

7,410 

1 

1 

1 

548-666 

7,992 

7,992 

3.5 

3 

3 

457-614 

19.840 

20,480 

3 

3 

3 

457-556 

18,459 

19,267 

0.4 

1 

1 

415-505 

5.308 

5.576 

0.2 

0.8 

0.8 

(1,113) 

$13S.879 

1,615 

$142.90S 

1,615 

15.1 

15.8 

15.8 

$145,608 

328.6 

354.8 

354.8 

$2,901,696 

$3,194,756 

$3,260,471 

BEICULTURE  AND  SERVICES 


SALARIES  AND  WAGES 


STATE   TEACHERS'   RETIREMENT   SYSTEM 


NO,  OF  POSITIONS 


70-71    71-72    72-73 
(FilM      (talh.)      «uih.) 


ADMINISTRATION 

Chief  executive  officer 1 

Asst  chief  executive  officer 0.7 

Asst  to  chief  executive  officer 0.3 

Associate  counsel 1 

Sr  management   analyst   0.7 

Actuarial    coordinator   0.7 

Secretary   II    1 

Sr  legal  steno 1 

Sr  steno  a _ 

Clerk-typist    II    1 

Administrative  Services : 

Administrative  asst   II   1 

Sr    clerk-typist    1.8 

Personnel  asst  I 0.2 

Clerk-typist  II 1.3 

Clerk  I 0.2 

Temporary    help    2 

Files/Mail  Section : 

Supvng  clerk  I 0.7 

Sr    clerk    0.7 

Sr  file  clerk 0.7 

Clerk    lib    5.3 

Clerk    I    3 

Totals,  Authorized  Positions 24.3 


1 
1 
1 

1 

1 
1 

1 
1 
1 

1 
1 
1 
3 
1 
1.5 

1 
1 
1 
10 
6 


1 
1 
1 
3 
1 
1.5 

1 
1 
1 
6 
6 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


36.5        31.5 


635-772 
548-666 
548-666 
457-556 
395-480 

$216,514 


9,264 

7,992 

7,500 

61,326 

29,340 


PROPOSED 
1972-73 


SALARY  RANGE 

$1,793-2,179 

$26,148 

$26,148 

1,475-1,793 

20,666 

21,516 

1,337-1,626 

18,654 

19,512 

1,337-1,626 

19,512 

19,512 

1.273-1,548 

_ 

_ 

1,273-1,548 

15,276 

16,044 

717-870 

10,440 

10,440 

599-728 

8,736 

8,736 

562-717 

8,196 

457-614 

7,008 

7,008 

1,048-1,273 

15,276 

15,276 

548-700 

7,992 

7,992 

548-666 

7,038 

7,398 

457-614 

17,492 

18,382 

395-480 

5,020 

5,264 

(11,555) 

8,433 

8,433 

9,264 
7,992 

7,868 
38,508 
30,780 


103 


$311,309 


$286,073 


RECORDS  AND  STATISTICS 
DIVISION 

Division  chief 

Retirement  officer  IV 

Clerk-typist  II 

Membership  Section : 

Retirement  officer  II  a 

Supvng  clerk  II 

Sr  clerk 

Clerk-typist  II  c 

Clerk  II 

Clerk-typist  I  a 

Temporary  help 

Verification  Section : 

Retirement  officer  III  a 

Retirement  officer  II  h 

Retirement  officer  I  i 

Accountant  I  a 

Supvng  clerk  I  a,i 

Sr  typist-clerk 

Sr  clerk  e,k 

Sr  account  clerk 

Clerk-typist  II 

Clerk   II  «.J 

Account  clerk  II 

Clerk-typist  I 

Temporary  help 

Audits  Section : 

Retirement  officer  III 

Retirement  officer  II  a 

Accounting  technician  <J 

Clerk   II   

Account  clerk  II  e 

Clerk  Id 

Temporary  help 

Totals,  Authorized  Positions 77.9 


1 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

457-614 

6,868 

7,008 

0.4 

1 

_ 

863-1,048 

12,576 

_ 

1 

1 

1 

734-893 

8,960 

9,416 

3.9 

4 

4 

548-666 

30,705 

31,236 

13.9 

17 

8 

457-614 

102,095 

48,832 

0.9 

4 

4 

457-556 

23,278 

24,402 

6.2 

3 

1 

415-505 

15,610 

5,599 

2.1 

3.3 

3.3 

(12,129) 

18,552 

18,552 

0.5 

1 

_ 

950-1,155 

11,688 

_ 

0.8 

1 

1 

863-1,048 

12,576 

12,576 

0.7 

2 

2 

710-863 

17,328 

18,200 

1 

1 

— 

644-783 

8,400 

— 

2.1 

4 

3 

635-772 

34,142 

26,420 

1 

1 

1 

548-700 

7,428 

7,772 

3.8 

7 

4 

548-666 

50,264 

30,930 

2 

3 

3 

548-«66 

20,486 

21,521 

4.8 

6 

6 

457-614 

36,642 

38,037 

8.5 

45 

40 

457-556 

187,609 

235,563 

2.8 

3 

3 

457-556 

17,759 

18,660 

1.1 

1 

1 

415-505 

5,180 

5,440 

0.3 

- 

- 

(1,787) 

- 

— 

1 

1 

1 

950-1,155 

13,860 

13,860 

0.4 

3 

2 

863-1,048 

32,186 

21,700 

3.5 

4 

2 

548-666 

29,328 

15,808 

3.2 

4 

4 

457-556 

24,026 

24,904 

7.7 

8 

_ 

457-556 

48,420 

— 

1.2 

3 

1 

395-480 

15,516 

5,760 

0.1 

- 

(511) 

— 

134.3 


98.3 


$570,728 


$825,334 


$676,048 


MEMBER  SERVICES   DIVISION 

Division   chief   111  $1,273-1,548 

Retirement  officer  IV   111  1,048-1,273 

Clerk-typist   II    111  457-614 

Benefits  Section :                                                                                   „  _„„  ,  „.„ 

Retirement  officer  II 2              2              2  863-1 ,048 

Sr  account  clerk 2.5          2              2  5A%l£& 

Clerk  II   0.7           2             2  45lig£, 

Temporary  help 1.7           1.5           1.5  (9,575) 

Death  Claims  Section:  _QO  .,  „.„ 

Retirement  officer  II 1              1  8t?r^olS 

Retirement  officer  I 0.9           1               1  UlTZ™ 

Clerk-typist  II 2              2             2  457-614 

For  footnotes  see  the  end  of  this  agency  presentation. 


$18,576 

15,156 

7,008 

23,396 

15,984 

11,244 

8,433 

11,832 

8,628 

12,723 


$18,576 

15,276 

7,008 

24,360 

15,984 

11,820 

8,433 

12,426 

9,063 

13,266 


104 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


AGRICULTURE  AND  SERVICll] 
STATE  TEACHERS'  RETIREMENT  SYSTEM — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (ftuth.)      (Aulhj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MEMBER   SERVICES   DIVISION- 

Continued 

Refund  Section : 

Sr   clerk   

Clerk-typist   

Clerk    II   

Clerk    I 

Temporary    help    

Retirement  Transfers : 

Sr  account  clerk 

Account   clerk    II    

Control  Section : 

Supvng    clerk    I    

Sr  clerk    

Clerk-typist   II    

Clerk-typist    I    

Temporary    help    

Computations  Section : 

Supvng  clerk  I 

Sr   account    clerk    

Clerk-tvpist    II    

Clerk   lid 

Account  clerk  II 

Clerk-typist   I    

Totals,   Authorized   Positions 47.3         45.4         43.4 


ACCOUNTING  DIVISION 

Accounting  officer  V 111 

General  accountant  III 111 

Clerk-typist    II    111 

Receivables  Section : 

Accountant  II  a -              1              - 

Accountant  I 0.6           1              1 

Accounting  technician   2              3              3 

Clerk   II    111 

Investment  Section : 

General  accountant  III 1              1 

General  accountant  II 2              2              2 

Accounting  technician   2              2              2 

Control  Section : 

General  accountant  III 111 

General  accountant  II 12               2 

Tab  operations  supvr  II 111 

Accounting  technician   0.9           3              3 

Temporary  help 0.1           —              — 

Disbursements  Section  : 

General  accountant  II 111 

Sr  clerk 111 

Accounting  technician   2              2              2 

Clerk-typist  II 2.6           3               3 

Clerk  II 1.2           1              1 

Account  clerk  II 0.9           1               1 

Clerk-typist  I 111 

Totals,  Authorized  Positions 24.3 


SALARY  RANGE 

1 

2.1 
0.8 
0.9 
1.9 

1 
3 
1 
1 
1.9 

1 
3 
1 
1 
1.9 

54S-666 
457-614 
457-556 
395-^80 
(10,946) 

7,713 

18,654 

5,622 

4,900 

10,682 

7,992 

19,254 

5,910 

5,140 

10,682 

1 

1 

1 
1 

1 
1 

548-666 
457-556 

7,350 
5,645 

7,713 
5,935 

1 

1 

3.6 

2.5 

4.4 

1 

1 
4 
2 

1 
1 
4 
2 

635-772 
548-666 
457-614 
415-505 
(2,473) 

9,264 

7,128 

23,748 

10,660 

9,264 

7,488 

24,946 

11,198 

1 
1 

4.7 
2 

2.7 
0.9 

1 
1 
3 
2 
5 
1 

1 
1 
3 

5 
1 

635-772 
548-666 
457-614 
457-556 
457-556 
415-505 

9,264 

6,660 

19,379 

12,582 

29,774 

5,330 

9,264 

6,999 

19,679 

30,962 
5,599 

31  30 


DATA  PROCESSING   DIVISION 

Data  processing  manager  I 111 

Clerk  II 111 

Programming  Section : 

Associate  DP  systems  analyst 111 

Supvr,  EDP 111 

Programmer   II 4.9           5               5 

Programmer  I 0.9           1               1 

Retirement  officer  I 0.4           1               1 

Operations  Section : 

Tab  operations  supervisor  I 2              2              2 

Sr  tab  machine  operator 111 

Tab  machine  operator 1.3           2              2 

Temporary    help    0.2           —              — 

Keypunch  Section : 

Keypunch  supervisor  I 111 

Keypunch   operator  d   3.4           6             4 

Temporary  help 0.9           1               1 

Totals,  Authorized  Positions 20            24           22 

For  footnotes  see  the  end  of  this  agency  presentation. 


$311,459 


$1,273-1,548 

1,048-1,273 

457-614 

863-1,048 
710-863 
548-666 
457-556 

1,048-1,273 

863-1,048 

548-666 

1,048-1,273 

863-1,048 

821-998 

548-666 

(681) 

863-1,048 
548-666 
548-666 
457-614 
457-556 
457-556 
415-505 

$219,758 


$1,155-1,405 
457-556 

1,048-1,273 

1,048-1,273 

863-1,048 

746-863 

710-863 

676-821 
584-710 
530-644 
(1,551) 

548-666 
473-576 
(4,832) 

$190,773 


$327,335 


$18,576 

15,276 

6,840 

10,356 
9,548 

22,560 
6,672 

15,276 
23,751 
14,526 

14,976 
22,044 
11,220 
20,160 


10,566 
7,992 
15,984 
18,517 
6,542 
5,760 
5,396 

$282,538 


$16,860 
6,010 

15,276 
15,276 

56,808 
9,472 
8,989 

19,704 

8,384 

14,184 


7,992 

37,934 

5,622 

$222,511 


$324,237 


$18,576 

15,276 

7,008 


9,852 

22,884 
6,672 

15,276 

24,312 
15,246 

15,276 
23,136 
11,784 
21,168 


11,085 
7,992 
15,984 
19,117 
6,672 
6,060 
5,668 

$279,044 


$16,860 
6,310 

15,276 

15,276 

59,013 

9,936 

9,434 

19,704 

8,520 

14,568 


7,992 

27,396 

5,622 

$215,907 
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STATE   TEACHERS'   RETIREMENT  SYSTEM — Continued 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aalli.)       path.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


MANAGEMENT  CONTROL 
DIVISION 


Sr  DP  systems  analyst 

Sr  clerk-typist 

Analyst  Section : 

Associate  DP  systems  analyst  — 

Supvr,  EDP 

Associate  management  analyst  — 
Associate  administrative  analyst 
Temporary  help 


0.9 
1 

1.2 
1.2 

1.3 
1.8 
1.4 


Totals,  Authorized  Positions 


GRAND  TOTALS 
POSITIONS 


AUTHORIZED 


202.6       27S.2       232.2 


SAURY  RANGE 

§1,273-1.548 
54S-700 

1,048-1.273 
1,04S-1,273 
1.048-1,273 
1,048-1.273 
(7,888) 

§109.922 


§1,619,154 


$17,992 
7,992 

13,585 
27.296 
14,736 
15,036 


§96,637 


§2,065,664 


§18.576 
7,992 

14,266 
2S,5S6 
15,276 
15,276 


§99,972 


$1,881,281 


a  Position  terminates  6-30-72. 
t>  4  positions  terminate  6-30-72. 
c  9  positions  terminate  6-30-72. 
d  2  positions  terminate  6-30-72. 
e  3  positions  terminate  6-30-72. 
'  5  positions  terminate  6-30-72. 
B  8  postions  terminate  6-30-72. 
h  Position  terminates  6-30-76. 
I  33  positions  terminate  6-30-76. 
i  2  positions  terminate  6-30-76. 
1 4  positions  terminate  6-30-76. 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

IT 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 
43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT  OF  VETERANS  AFFAIRS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


DIVISION   OF  ADMINISTRATION 

Director  

Deputy  director 

Manager 

Attorney      

Personnel  officer  II 

Staff  managment  analyst 

Accounting  officer  III 

Special  representative 

Legal  counsel 

Asst  to  board 

Secretary  II 

Secretary  

Property  clerk  II 

Accountant  I 

Personnel  asst  II 

Storekeeper  I  

Sr  stenographer 

Sr  clerk-typist 

Composer  operator 

Personnel    asst    I 

Accounting  technician 

Stock  clerk  

Bookkeeping  machine  operator  II 

Duplicating  machine  operator 

Stenographer  II  

Clerk-typist  II 

Board  member  (7) 

Totals,  Authorized  Positions 


70-71 
(Filled) 


71-72 
(Aoth.) 


72-73 

(JUth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

$27,500 

$27,500 

$27,500 

1 

1 

1 

1,708-2,076 

23,912 

24,912 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

_ 

0.5 

0.5 

1,337-1,626 

8,022 

8,430 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

_ 

1 

1 

1,155-1,405 

16,452 

16,860 

_ 

1 

1 

1,048-1,273 

14,736 

15,276 

_ 

1 

1 

998-1,213 

13,420 

14,092 

_ 

1 

1 

998-1,213 

13,310 

13,976 

0.2 

1 

1 

863-1,048 

10,482 

10,995 

1 

1 

1 

717-870 

10,440 

10,440 

0.7 

_ 

_ 

717-870 

— 

— 

1 

1 

676-821 

9,852 

9,852 

_ 

2 

2 

644-783 

17,286 

17,916 

1 

1 

1 

635-772 

9,264 

9,264 

_ 

1 

1 

584-710 

8,520 

8,520 

1 

3 

3 

562-683 

24,588 

24,588 

1 

1 

548-666 

7,590 

7,961 

_ 

1 

1 

548-666 

7.992 

7,992 

1 

1 

2 

548-666 

T.938 

7,992 

2 

548-666 

15,984 

15,984 

_ 

1 

1 

530-644 

7,728 

7,728 

_ 

1 

1 

505-614 

6,060 

6,360 

_ 

1 

1 

505-614 

7,368 

7,368 

_ 

1 

1 

492-599 

7,188 

7,188 

_ 

3 

3 

457-556 

20,016 

20,016 

- 

4,640 

10,000 

10,000 

8.9 


DIVISION   OF  VETERANS 
SERVICES 

Manager   

Asst  manager 

Supvng  veterans  representative 

Special   representative   

Veterans  representative 

Veterans  education   rep 

Sr   steno   

Sr  clerk-typist 

Sr  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II   

File  clerk  II 

Bookkeeping  mach  operator  I 

Totals,  Authorized  Positions 53.2 


DIVISION   OF   FARM   AND   HOME 
PURCHASES 

Administration  : 

Division    manager   

Attorney    

Property  agent  III 

Staff  management  analyst 

Supvr,  EDP 

Assoc  management  analyst 

Legal  counsel 

Property  agent  II 

Programmer  II 

Supvng  clerk  II 

Supvng   cashier-clerk    II    

Secretary  I  

Accountant   I   

Sr  steno 

Sr  clerk 

Sr  file  clerk 

Accounting   technician   

Stock  clerk 

Bookkeeping  machine  operator  II 

Duplicating  machine  operator 

Steno  II 

Clerk-typist  II 

Keypunch  operator 

Clerk  II 

File  clerk  II 

Clerk-typist  I- : 

Temporary  help  and  overtime 


30.5 


30.5 


$13S.720 


52 


52 


$521,768 


$344,864 


$508,467 


$350,426 


1 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2.1 

3 

3 

1,048-1,273 

44,748 

45,468 

1 

— 

— 

998-1,213 

— 

— 

13.2 

13 

13 

927-1,128 

173,556 

174,108 

-4 

4 

4 

927-1,128 

54,144 

54,144 

3.4 

4 

4 

562-717 

30,704 

31,403 

2 

2 

2 

548-700 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

6.7 

5 

5 

492-628 

33,926 

34,552 

12.7 

13 

13 

457-614 

81,375 

83,144 

3 

3 

3 

457-556 

18,842 

19,449 

1 

1 

1 

457-556 

6,672 

6,672 

1.1 

1 

1 

457-556 

6,672 

6,672 

$513,440 


1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

1.4 

0.5 

0.5 

1,337-1,626 

8,022 

8,430 

2 

2 

2 

1,213-1,475 

35,400 

35,400 

0.5 

— 

— 

1,155-1,405 

— 

— 

1 

1 

1 

1,048-1,273 

13,148 

13,805 

0.5 

— 

— 

1,048-1,273 

— 

— 

0.1 

— 

— 

998-1,231 

— 

— 

1 

1 

1 

998-1,213 

14,556 

14,556 

2 

2 

2 

863-1,048 

22,992 

24,152 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

734-893 

10,716 

10,716 

1.2 

1 

1 

651-791 

7,812 

8,196 

2 

— 

— 

644-783 

— 

— 

1.9 

1 

1 

562-717 

7,014 

7,368 

2 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

2 

— 

— 

548-666 

— 

— 

1 

— 

— 

530-644 

— 

— 

1.2 

— 

— 

505-614 

_ 

— 

1 

- 

_ 

505-614 

— 

— 

1.7 

2 

2 

492-628 

12,389 

13,006 

9.7 

12 

12 

457-614 

74,102 

75,842 

3 

3 

3 

473-576 

20,270 

20,596 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

2.3 

3 

3 

415-505 

15,924 

16,728 

7 

2 

2 

(40,256) 

13,637 

13,637 

tRICULTURE  AND  SERVICES 


DEPARTMENT  OF   VETERANS  AFFAIRS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IfilliJ)      (Joih.)      [tub.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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DIVISION  OF  FARM  AND  HOME 
PURCHASES— Continued 

District  Offices : 

Property  agent  III 

Property  agent  II 

Property  agent  I 

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Sr  information  clerk 

Steno   II   

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


SALARY  RANGE 

8 

8 

8 

1,213-1,475 

141,600 

141,600 

8.5 

9 

9 

998-1,213 

131,004 

131,004 

46.3 

51 

51 

863-1,048 

625,836 

629,364 

4 

4 

4 

562-717 

32,784 

32,784 

2 

2 

548-700 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

548-S66 

15,984 

15,984 

13.7 

15 

15 

492-628 

102,469 

104,366 

14.7 

16 

16 

457-614 

99,568 

102,256 

— 

0.2 

0.2 

- 

1,000 

1,000 

150.7 

146.7 

146.7 

$1,589,396 

$1,501,951 

$1,516,514 

212.8 

229.2 

229.2 

$2,249,884 

$2,355,282 

$2,380,380 

Veterans   Home   of   California 


ADMINISTRATION 

Executive : 

Medical  deputy  director 

Business   manager 

Sr  stenographer 

Finance  Office — Accounting  and 
Personnel : 

Accounting  officer  III 

Property  clerk  II 

Accountant  I   

Sr  cashier-clerk   

Sr  account  clerk 

Personnel  asst  I 

Bookkeeping  machine  operator  II 

Bookkeeping  machine  operator  I 

Cashier  clerk  II 

Stenographer  II  

Account  clerk  II 

Clerk-typist  II 

Estates : 

Patients  estates  and  accounts  spec. 
Account  clerk  II 

Supply  Office: 

Service  and  supply  officer  II 

Storekeeper  II  

Storekeeper  I  

Sr  clerk 

Stenographer  II  

Clerk-typist  II 

Telephone  : 

Supvng  telephone  operator 

Telephone  operator 

Chief  telephone  operator,  member__. 
Telephone  operator,  member 

Medicare  Unit : 

Sr  account  clerk 

Account  clerk  II 

Clerk-typist  II 

Temporary   help/overtime    

Totals.  Authorized  Positions   

Civilian   positions   

Member  positions   


SALARY  RANGE 

1 

1 

1 

$2,288-2,504 

$30,048 

$30,048 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

2 

2 

2 

562-683 

16,392 

16,392 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

548-666 

7,992 

7,992 

3 

3 

3 

548-666 

22,668 

23,364 

2 

2 

2 

548-666 

15,705 

15,984 

1 

1 

1 

505-614 

7,368 

7,368 

0.8 

2 

2 

457-556 

11,478 

12,070 

0.4 

_ 

457-556 

— 

— 

1 

1 

1 

492-599 

6,542 

6,868 

3 

4 

4 

457-556 

25,178 

26,068 

0.7 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

830-1,007 

10,710 

11,244 

1 

1 

1 

457-556 

5,960 

6,260 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

548-666 

7,992 

7,992 

04 

1 

1 

492-599 

7,188 

7,188 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

522-635 

6,264 

6,576 

1 

4 

4 

457-556 

23,538 

24,402 

1 

172-209 

— 

— 

3 

- 

- 

164-199 

- 

— 

2 

2 

2 

548-666 

14,462 

15,180 

2 

2 

2 

457-556 

11,699 

12,295 

1 

1 

1 

457-556 

5,960 

6,260 

1.0 

0.4 

0.4 

(6,784) 
$306,063 

7,850 

7,850 

38.3 

40.4 

40.4 

$344,540 

$351,235 

34-3 
4 

404 

404 

296,855 
9,208 

344,540 

351,235 

CARE  AND  WELFARE 

Custodial  and  Personal  Care  : 

Chief  security  officer 

Security  officer  II 

Security  officer  I 

Supvng  clerk  I 

Sr  clerk 

Stenographer  II  

Clerk-typist  II 

Clerk   II   

Janitor,    member    

Geriatric  nursing   asst 


1 

1 

1 

$783-950 

1 

1 

1 

624-746 

7 

7 

7 

530-644 

1 

1 

1 

635-722 

16 

2 

2 

548-666 

1 

1 

1 

492-599 

1 

1 

1 

457-556 

39 

7 

7 

457-556 

1 

1 

1 

164-199 

1 

1 

1 

505-614 

$11,265 
7,760 

52,536 
9,264 

15,282 
7,188 
6,135 

43,554 
2,388 
7,368 


$11,400 
8,146 

53,736 
9,264 

15,643 
7,188 
6,438 

44,418 
2,388 
7,368 
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DEPARTMENT  OF  VETERANS  AFFAIRS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh.)       (*uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Veterans   Home  of  California — Continued 


CARE  AND  WELFARE— Continued 

Custodial  and  Personal  Care — Continued 

Hospital  aid 1 

Company  commander,  member 3.9 

First  sergeant,   member 4 

Work  supervisor,   member 1 

Barber 1 

Medical  Care : 

Chief  of  medical  services 0.9 

Administrative  asst 1 

Medical   record   librarian 0.7 

Sr    stenographer    3 

Stenographer  II 5.6 

Clerk  II  3 

Clerk-typist  II 6 

Chief  of  medicine 1 

Physician  and  surgeon  III 1 

Staff   psychiatrist   2 

Physician  and  surgeon  II 14.5 

Surgeon  Specialist : 

Eye-ear-nose-throat   1 

Dentist  II 1.4 

Dental  laboratory  technician 1 

Dental  asst 1 

Pharmacist   II   1 

Pharmacist  I 2 

Psychiatric   social  worker 1.9 

Sr  X-ray  technician 1 

X-ray  technician 1 

Supvng  clinical  lab  technologist 1 

Sr  clinical  lab  technologist 2 

Clinical  laboratory,  technologist 2 

Laboratory  asst  I 1 

Supvr  of  rehabilitation  services 0.1 

Coordinator  of  Volunteer  Services 0.6 

Sr  occupational   therapist 1 

Occupational  therapist 2.4 

Physical  therapist  II 0.8 

Physical  therapist  I 0.9 

Supvng  nurse  III 0.9 

Supvng  nurse  II 4.8 

Nursing  educ  director 1 

Nurse   anesthetist   1 

Registered  nurse   III 5.7 

Surgical  nurse  II 1 

Surgical  nurse  I 2.9 

Registered  nurse  II - 

Registered  nurse  I 91.6 

Geriatric  nursing  asst 141.7 

Hosp  aid 65.5 

Janitor,   member 1 

Caretaker,  member 1 

Library   aid,   member 1 

Education  and  Recreation : 

Catholic  chaplain — part  time 0.2 

Protestant   chaplain   1 

Sr  elk 2 

Library  aid,  member 2 

Caretaken,  member 1 

Temporary   help/overtime 0.4 

Totals,  Authorized  Positions 417.9 

Civilian  positions   4^2 

Member  positions   15.9 

SUPPORT  AND  SUBSISTENCE 

Feeding : 

Food  mgr 1 

Account  elk   II   1 

Clk-typist   II    

Food  administrator  I 1 

Dietitian   1.8 

Supvng  cook  II 1 

Supvng  cook    I 3.5 

Cook    II    16.9 

Cook  I 13.8 

Butcher-meat  cutter  II 1 

Butcher-meat  cutter  I 0.8 

Baker  II 1 


SALARY  RANGE 

5 

5 

457-556 

28,978 

30.312 

1 

1 

209-254 

3,048 

3.048 

1 

1 

156-190 

2,200 

2.280 

1 

1 

180-220 

2,640 

2.640 

1 

1 

522-635 

7,620 

7,620 

1 

1 

2,076-2,502 

30,024 

30.024 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

722-937 

11,244 

11,244 

3 

3 

562-683 

24,024 

24,381 

6 

6 

492-599 

40,416 

41.376 

3 

3 

457-556 

19.217 

19,834 

5 

5 

457-584 

32,772 

33,384 

1 

1 

1,882-2,403 

28.836 

28,836 

1 

1 

1,882-2,403 

28.S36 

28,836 

2 

2 

1,708-2,288 

54,912 

54,912 

16 

16 

1,708-2,288 

413,914 

417,802 

1 

1 

1,793-2,288 

27,456 

27.456 

1.5 

1.5 

1,626-1,976 

53,468 

33,960 

1 

1 

783-950 

11,400 

11.400 

1 

1 

505-614 

7.368 

7.368 

1 

1 

1,155-1,273 

15,276 

15,'^76 

2 

2 

1,100-1,213 

29,112 

29,112 

2 

2 

884-1,074 

25,776 

25.776 

1 

1 

651-791 

9.492 

9,492 

o 

9 

619-753 

15,656 

16.438 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

830-1,007 

24.168 

24.16S 

2 

2 

791-915 

21,960 

21,960 

1 

1 

457-556 

6,672 

6,672 

_ 

_ 

950-1,155 

— 

- 

1 

1 

791-959 

11,508 

11.508 

1 

1 

791-959 

11,508 

11,508 

3 

3 

683-830 

26,896 

27,744 

1 

1 

830-1,007 

11,420 

11,988 

2 

2 

717-870 

18,801 

19,620 

1 

1 

1,100-1,337 

13.607 

14,282 

5 

5 

905-1,100 

64,272 

65,278 

1 

1 

99S-1.213 

14,556 

14,556 

1 

1 

950-1,155 

13,860 

13,860 

7 

7 

S30-1.007 

76,311 

79,448 

1 

1 

830-1,007 

12,084 

12.0S4 

4 

4 

753-915 

40,911 

41.846 

95 

95 

772-915 

973,632 

1,005,906 

_ 

_ 

700-849 

— 

— 

180 

ISO 

505-614 

1,250,340 

1,279.854 

34 

34 

457-556 

208,464 

213,429 

1 

1 

164-199 

2,38S 

2,388 

1 

1 

156-190 

1,920 

2,016 

1 

1 

156-190 

2,280 

2,280 

0.2 

0.2 

$274.33 

3,292 

3,292 

1 

1 

973-1,183 

14,196 

14,196 

2 

2 

548-666 

15.9S4 

15,984 

2 

2 

156-190 

4,368 

4,470 

1 

1 

156-190 

1,936 

2,032 

0.3 

0.3 

(5,110) 
$3,668,309 

4,700 
$3,945,519 

4,700 

437 

437 

$4,032,925 

421 

427 

8,632,669 

3,922,351 

4,009,383 

10 

10 

35,640 
SALARY  RANGE 

23,168 

23,542 

1 

1 

$973-1, 1S3 

$14,196 

$14,196 

1 

1 

457-556 

6,672 

6,672 

1 

1 

457-556 

5,622 

5,910 

1 

1 

772-937 

10,804 

11,244 

2 

2 

635-772 

17,392 

17,800 

1 

1 

734-893 

10,149 

10,672 

4 

4 

635-772 

35,560 

35,988 

17 

17 

576-700 

139,394 

141,142 

15 

15 

473-576 

98,111 

100,400 

1 

1 

635-772 

9,264 

9,264 

1 

1 

576-700 

7,086 

7,440 

1 

i 

635-772 

9,264 

9,264 

JJRICULTURE  AND  SERVICES 
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DEPARTMENT   OF  VETERANS   AFFAIRS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      Hmh.)      (Aaih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Veterans  Home  of  California — Continued 


SUPPORT  AND  SUBSISTENCE— 
Continued 


14  Feeding — Continued 

15  Baker  I 

16  Food  service  supvr  II 

17  Food  service  supvr  I 

18  Food  service  asst  II 

19  Food  service  asst  I 

20  Food  service  asst,  member 

21  Clothing : 

22  Seamer-seamstress 

Asst  seamstress 

Housekeeping : 

Janitor  Foreman  III 

Janitor   Foreman   If 

Janitor  Foreman  I 

Window    cleaner ^_ 

Janitor    

Janitor,    member 

Caretaker,  member 

Laundry : 

Laundry   supvisor   II 

Laundryman 

Laundress 

Laundry  asst 

Temporary  help/overtime 


23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 


3.4 
7.1 

63.3 

10 

1 
2 

0.2 
0.7 
1.7 
1 
25.9 
1 
2.1 

1 
4 
13.6 
2.1 
5.6 


Totals,  Authorized  Positions 190.5 

Civilian   positions 177.4 


Member  positions 


PLANT  OPERATION 


13.1 


Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Supervisor  of  building   trades 

Sr   stenographer    

Sr  clerk    

Painter  foreman   

Carpenter   II   

Mason    

Carpenter    I    

Painter   II   

Painter  I   

Plumber   I    

Sheet  metal  worker 

Stationary    engineer    

Building  maintenance  man 

Skilled    laborer    

62  Maintenance  of  Grounds : 

63  Supvng  groundsman  II 

64  Lead  groundsman 

65  Groundsman  _1 

66  Groundsman,    member    

67  Tractor  operator — laborer  

68  Automotive   equipment   operator   I   — 

69  Laborer,    member    

70  Light,  Heat  and  Power  : 

71  Water  and  sewage  plant  supvr 

72  Chief  engineer  I 

73  Electrician   I   

74  Machinist    

75  Steamfitter   

76  Stationary  fireman 

77  Fire  Protection : 

78  Institution    firefighter — intermittent— 
79 

80  Automobile  and  Trucks : 

81  Automobile  mechanic 

Automotive  equipment  operator  I   — 

Laborer . 

Temporary  help/overtime   


2 
1 
4 
8 
74 
10 

1 

2 


1 
2 

1 

30 

1 


1 

4 

15 

3 

0.7 


2 

1 

4 

8 

74 

10 

1 
2 


1 
2 

1 
30 

1 


1 
4 
15 
3 
0.7 


206.7 

195.7 

11 


206.7 

195.7 

11 


SALARY  RANGE 
576-700 
635-772 
522-635 
473-576 
429-522 
148-180 

576-700 
473-576 

644-783 
584-710 
505-614 
584-710 
457-556 
164-199 


700-849 
497-605 
473-576 
429-522 

(31,582) 

$1,212,178 

1,184,714 

27,464 


82 
83 
84 
85 
86 
87 
88 
89 


0.9 

1 

1 

$1,128-1,371 

1 

1 

893-1,031 

1 

1 

562-683 

0.9 

1 

1 

548-666 

1 

1 

1 

849-937 

1 

1 

1 

810-893 

1 

1 

1 

772-849 

1.8 

2 

2 

772-849 

0.7 

1 

1 

810-893 

6.9 

6 

6 

772-849 

2 

2 

2 

810-893 

0.4 

1 

1 

810-893 

3.8 

3 

3 

764-842 

6 

6 

6 

651-717 

1.9 

2 

2 

651-717 

1 

1 

753-915 

1 

1 

1 

589-717 

8 

9 

9 

562-651 

2.5 

3.5 

3.5 

180-220 

1 

1 

1 

683-753 

05 

651-717 

1.5 

2 

2 

180-220 

1 

1 

1 

801-884 

1 

1 

1 

893-1,031 

3 

3 

3 

810-893 

1 

1 

1 

764-842 

1 

1 

1 

810-893 

6 

6 

6 

692-764 

2.7 

1.5 

1.5 

1.84-2.76  hr 
(15,020) 

1 

1 

1 

746-821 

6 

6 

6 

651-717 

19 

2 

2 

562-619 

1.2 

0.1 

0.1 

(7,146) 

Totals,  Authorized  Positions 

Civilian   positions   

Member  positions 


68.6 

64-6 

4 


90  GRAND  TOTALS,  AUTHORIZED 

91  POSITIONS    715.3 

92  Civilian   positions 1~ 

93  Member  positions   *>' 

94 


71.1 

65.6 

5.5 


755.2 

728.7 

26.5 


71.1 

65.6 

5.5 


755.2 

728.7 
26.5 


$601,459 

591,778 

9,681 


$5,788,009 

5,706,016 

81,993 


16,800 
7,620 
30,480 
53,208 
428,406 
20,096 

S.400 
13,824 


7,278 

14,646 

8,520 

191,776 

2,388 


10,188 
26,482 
9S.482 
16,404 
11,450 

$1,329,962 

1,307,478 
22,484 


$16,452 

10,716 

6,744 

7,992 

11,244 

10,716 

10,188 

19,452 

10,716 

61,128 

21,432 

9,759 

30,312 

51,624 

16,834 

9,036 
8.604 
69,402 
8,169 
9,036 

4,588 

10,608 
12,372 
32,148 
10,104 
10,716 
54,684 


18,000 

9,852 
51,024 
14,526 
10,450 

$638,628 

625,871 

12,757 


$6,258,649 

6,200,240 

58,409 


16.S00 
7,992 
30,480 
54,124 
441,120 
20,576 

8,400 
13.S24 


7.63S 

14,736 

8,520 

195,366 

2,388 


10.1SS 
27,452 
100,864 
17,227 
11,450 

$1,359,137 

1,336,173 

22,964 


$16,452 
11,244 
7,068 
7,992 
11,244 
10,716 
10,188 
19,908 
10,716 
61,128 
21,432 
10,232 
30,312 
51,624 
17,208 

9,492 
8,604 
69,744 
8,458 
9,036 

4,832 

10,608 
12,372 
32,148 
10,104 
10,716 
55,008 


18,000 

9,852 
51,420 
14,856 
10,450 

$643,164 

629,874 

13,290 


$6,386,461 

6,326,665 

59,796 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


BUSINESS  AND  TRANSPORTATIC 


DEPARTMENT  OF  ALCOHOLIC   BEVERAGE  CONTROL 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 

(Auth  ) 


72-73 
(Auth.] 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


HEADQUARTERS 

Administration : 

Director 

Principal  counsel 

Deputy  director 

Asst  director 

Sr  counsel 

Assoc  counsel 

Deputy   division    chief 

Accounting  officer  III- 

Assoc  personnel  analyst 

Administrative  asst  II 

Administrative  asst  I 

Sr  tax  representative 

Supvng  clerk  II 

Secretary  II  

Supvng  clerk  I 

Supvng  file  clerk  I 

Storekeeper  I  

Sr  legal  steno 

Sr  clerk-typist 

Sr  account  clerk 

Accounting  technician 

Stock  clerk 

Steno  II  

Clerk-typist  II 

Clerk    II    

Account  clerk  II 

Steno  I  

Clerk-typist    I    

Clerk    I    

Temporary    help   

Totals,  Authorized  Positions 


FIELD  OPERATIONS 


SALARY  RANGE 

1 

1 

1 

$30,000 

$30,000 

$30,000 

0.3 

1 

1 

1,708-2,076 

20,751 

21,783 

1 

1 

1 

1,793-2,076 

24,912 

24,912 

0.5 

1 

1 

1,626-1,976 

20,004 

21,006 

0.9 

1 

1 

1,475-1,793 

21,431 

21,516 

2.1 

2 

2 

1,337-1,626 

35,838 

37,620 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

14,034 

14,736 

1 

1 

1 

1,048-1,273 

14,856 

15,276 

_ 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

734-893 

10,188 

10,716 

1 

1 

1 

717-870 

10,440 

10,440 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

5S4-746 

8,520 

8,520 

1 

1 

1 

599-728 

8,736 

8,736 

6 

7 

7 

548-700 

54,249 

54,864 

2 

2 

2 

548-666 

14,545 

15,226 

2 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

530-644 

7,098 

7,458 

6.8 

6 

6 

492-628 

39,760 

41,312 

20.6 

21 

21 

457-614 

133,500 

136,434 

5.9 

6 

6 

457-556 

37,708 

38,596 

2 

2 

2 

457-556 

13,344 

13,344 

0.7 

1 

1 

446-543 

5,958 

6,308 

1.9 

2 

2 

415-505 

10,706 

11,528 

0.7 

— 

— 

395-480 

— 

— 

0.2 

0.4 

0.4 

(1,593) 

2,812 

2,812 

67.6 


69.4        69.4 


$603,232 


$631,838 


Administration : 

Asst    director    2  2  2  $1,626-1,976 

Sr   counsel   0.9  1  1  1,475-1,793 

Assoc   counsel    4.8  6  6  1,337-1,626 

Deputy    division    chief    3  3  3  1,273-1,548 

Investigative  auditor 111  1,155-1,405 

Legal  counsel 1.4  1  1  959-1,213 

Asst   counsel   0.3  -  -  998-1,213 

Supvng  special  investigator 111  950-1,155 

Jr  counsel   0.3  -  -  870-1,058 

Sr  special  investigator 3  3  3  870-1,058 

Secretary    I    111  651-791 

Sr  steno  0.8  1  1  562-717 

Steno    II    3  4  4  492-628 

Clerk-typist    II    2.4  2  2  457-614 

Clerk-typist   I    0.2  -  -  415-505 

District  Offices : 

District  supervisor 19  19  19  1,100-1,337 

Supvng  special  investigator 35.1  35  35  950-1,155 

Sr  special  investigator 35.8  37  37  870-1,058 

Special  investigator  a   147.6  163  163  791-959 

Investigator    trainee    8.8  6  6  676-783 

Sr  steno  11.9  12  12  562-717 

Investigator    asst    6.1  5  5  619-717 

Sr  clerk-typist 2.1  3  3  548-700 

Sr   clerk    3  3  3  548-666 

Steno    II    34  33  33  492-628 

Clerk-typist   II    21.1  25  25  457-614 

Janitor    0.4  0.4  0.4  457-556 

Steno  I  0.7  -  446-543 

Clerk-typist   I    1.9  2  2  415-505 

Temporary   help    0.2  1  1  (1,173) 

Government  intern 2.6  2.6  2.6  (10,993) 

Totals,  Authorized  Positions 355.4  373  373  $3,836,521 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    423  442.4  442.4  $4,439,753 

a  Position  transferred  to  field  operations  and  established  as  special  investigator. 


$4,058,507 


$645,591 


$47,424 

$47,424 

18,810 

19,758 

106,014 

110,364 

55,728 

55,728 

15,852 

16,656 

14,274 

14,556 

13,585 

13,860 

38,088 

38,088 

9,492 

9,492 

7,556 

7,940 

27,996 

28,640 

12,807 

13,110 

303,812 

304,836 

477,033 

481,940 

462,039 

466,116 

1,783,192 

1,815,767 

55,055 

58,746 

96,472 

97,387 

47,460 

49,800 

22,864 

23,172 

23,502 

23,822 

229,574 

232,548 

159,177 

162,805 

2,371 

2,407 

11,131 

11,895 

6,174 

6,174 

11,025 

11,025 

$4,124,056 


$4,690,345  $4,769,647 
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ALCOHOLIC   BEVERAGE   CONTROL  APPEALS   BOARD 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Filled) 


71-72    72-73 
(Anlh.)       (tilth,) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Chairman    

Member 

Chief  counsel  and  exec  off 

Sr   counsel   

Assoc    counsel    

Jr    counsel    

Sr  legal  steno 

Steno  II  

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$14,000 

$14,000 

2 

2 

2 

14.000 

28,000 

1 

1 

1 

1,708-2,076 

24,312 

— 

1 

1 

1,475-1,793 

17,700 

0.7 

— 

— 

1,337-1,626 

— 

0.2 

— 

— 

870-1,058 

— 

1.7 

2 

2 

599-728 

17,472 

0.4 

- 

- 

492-628 

- 

7 

7 

7 

$95,832 

$101,484 

$14,000 
28,000 
24,912 
18,576 


17,472 


$102,960 


STATE   BANKING   DEPARTMENT 


ADMINISTRATION 

Supt  of  banks  

Chief  deputy   superintendent   — 

Sr    counsel    

Bank  examiner  IV 

Banking  economist 

Bank  examiner  III 

Legal  counsel 

Asst  counsel 

Accountant  I 

Sr  legal  steno 

Sr  account  clerk 

Steno  II 

Clerk-typist  II 

Clerk   II   

Account  clerk  II 

Totals,    Authorized    Positions 


SALARY  RANGE 

1 

1 

1 

$30,000 

$30,000 

$30,000 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

1 

1 

1 

1,475-1,793 

20,836 

21,516 

1 

1 

1 

1,273-1,548 

17,140 

17,992 

0.4 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.6 

1 

1 

959-1,213 

14,086 

14,556 

0.3 

— 

— 

998-1,213 

— 

— 

0.6 

— 

— 

644-783 

— 

— 

1 

1 

1 

599-728 

8,736 

8,736 

0.2 

_ 

_ 

548-666 

— 

— 

1.2 

2 

2 

492-628 

13,872 

14,208 

2 

2 

2 

457-614 

12,682 

12,982 

1.9 

2 

2 

457-556 

12,557 

12,857 

0.9 

1 

1 

457-556 

5,714 

6,010 

14.1 


15 


15 


$179,519 


$195,623 


$198,857 


ENFORCEMENT  OF 
BANKING   LAWS 

Deputy    superintendent   

Chief  bank  examiner 

Bank  examiner  IV 

Bank  examiner  III  

Bank   examiner   II   

Bank    examiner    I 

Accountant  I 

Sr  steno   

Steno    II    

Clerk-typist    II    

Clerk  II 

Totals,   Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


2 

2 

2 

$1,626-1,976 

$47,424 

$47,424 

2 

2 

2 

1,475-1,793 

41,332 

43,032 

11.1 

11 

11 

1,273-1,548 

199,542 

202,079 

14.9 

15 

15 

1,048-1,273 

218,789 

223,929 

17.9 

19 

19 

863-1,048 

227,487 

230,643 

8.7 

13 

13 

676-821 

125,550 

131,722 

0.4 

1 

1 

644-783 

9,359 

9,396 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

4.4 

5 

5 

457-614 

33,082 

34,022 

0.9 

1 

1 

457-556 

5,910 

6,210 

64.3 

71 

71 

$845,367 

$923,859 

$943,841 

78.4 

86 

86 

$1,024,886 

$1,119,482 

$1,142,698 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
x7 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF   CORPORATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Aulb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Commissioner 

Chief  deputy  commissioner 

Asst    commissioner    

Supvng   corporations   counsel 

Chief  corporation  examiner 

Sr    corporations   counsel    

Corporations  counsel  III 

Supvng  corporation  examiner  II 

Mining  and  petroleum  engineer 

Supvng  corporation  examiner  I  _ 

Supvng  special  investigator  II 

Corporation  examiner  III 

Administrative  asst  II 

Legal  counsel 

Corporations  counsel  II 

Supvng  special  investigator  I 

Counsel  I   

Sr    special   investigator    

Corporation  examiner  II 

Graduate  legal  assistant 

Special    investigator   

Supvng   clerk   II 

Secretary  II  

Auditor   I    

Supvng  steno  I 

Accountant  I 

Supvng  clerk  I 

Sr   legal  typist   

Sr  legal   steno 

Sr   steno 

Student   legal   asst   

Duplicating  mach  supvr  I 

Sr  clerk-typist 

Fiscal  student  trainee 

Sr    clerk    

Sr    file    clerk    

Sr  account  clerk 

Steno   II   

Legal  steno 

Clerk-typist    II    

Duplicating  mach  operator  II 

Clerk  II   

File  clerk  II 

Account  clerk  II 

Steno  I _, 

Clerk-typist  I 

Clerk  I   

Temporary    help    

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$30,000 

$30,000 

$30,000 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

4 

4 

4 

1,708-2,076 

99,048 

99,648 

3.7 

4 

4 

1,54S-1,882 

89,802 

90,336 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

10.9 

11 

11 

1,475-1,793 

228.S02 

231,635 

14.9 

16 

16 

1,337-1,626 

299,638 

305,421 

3 

3 

3 

1,273-1,548 

55,728 

55,728 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

8.5 

9 

9 

1,155-1,405 

151,332 

151,740 

2 

9 

9 

1,100-1,337 

32,088 

32,088 

32.3 

32 

32 

1,04S-1,273 

478,511 

484,658 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

4.8 

8 

8 

959-1,213 

106,622 

110,393 

0.9 

_ 

_ 

998-1,213 

— 

— 

2 

2 

2 

950-1,155 

27,115 

27,720 

0.9 

- 

_ 

998-1,100 

— 

— 

9.2 

10 

10 

870-1,058 

125,838 

126,960 

44.6 

47 

47 

S63-1.048 

578,988 

583,998 

0.8 

3 

3 

870-959 

33,456 

33,996 

5.4 

5 

o 

791-959 

55,524 

55,992 

1 

1 

1 

734-S93 

10,716 

10,716 

1 

1 

1 

717-870 

9,112 

9,570 

5.3 

3 

3 

710-S21 

27,9S4 

28,878 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

644-783 

7,728 

8,112 

2.5 

3 

3 

635-772 

26,996 

27,412 

4.3 

5 

5 

599-728 

40,687 

41,770 

14.4 

15 

15 

599-728 

127,764 

129,516- 

1.1 

— 

— 

562-717 

— 

— 

0.6 

_ 

_ 

535-717 

_ 

_ 

1 

1 

1 

584-710 

8,520 

8,520 

5.2 

5 

5 

548-700 

3S,352 

39,009 

0.1 

1 

1 

530-676 

7,008 

7,368 

5 

5 

5 

548-666 

39,619 

39,960 

2.9 

3 

3 

54S-666 

23,484 

23,852 

1 

1 

1 

54S-666 

7,775 

7,992 

5 

7 

7 

492-628 

45,063 

46,974 

4.6 

4 

4 

517-628 

30,086 

30,144 

34 

37 

37 

457-614 

233,323 

238,463 

1.1 

1 

1 

505-614 

7,368 

7,368 

15.4 

17 

17 

457-556 

109,405 

111,139 

9 

2 

2 

457-556 

13,344 

13,344 

1.6 

9 

9 

457-556 

11,657 

12,245 

0.8 

1 

1 

446-543 

5,605 

5,881 

1.1 

1 

1 

415-505 

5,200 

5,462 

1.2 

1 

1 

395-^80 

5,760 

5,760 

0.8 

1 

1 

(5,899) 
$3,174,716 

6,116 
$3,331,296 

7,200 

267.9 

2S1 

2S1 

$3,377,100 
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DEPARTMENT   OF   HOUSING  AND   COMMUNITY   DEVELOPMENT 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Flllid)      (>ath.)      [tnrtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Commissioners    (9)    per  diem  _ 

Director    

Asst  director   

Asst   to   director   

Administrative    asst   II 

Accounting  officer  II 

Secretary   I    

Supvng  clerk   I 

Sr    steno 

Personnel  asst  I 

Clerk-typist   II    

Temporary  help 

Totals,    Authorized    Positions 


SALARY  EANGE 


- 

- 

- 

$25  Day 

$2,025 

$2,025 
25,000 

1 

1 

1 

25,000 

25,000 

0.2 

1 

1 

1,512-1,837 

21,180 

22,044 

0.3 

— 

— 

1,405-1,708 

_ 

_ 

1 

1 

1 

1,048-1,273 

15,156 

15,276 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

635-772 

9,112 

9,264 

1 

1 

1 

562-683 

7,098 

7,460 

1.1 

— 

— 

548-666 

— 

_ 

3 

3 

3 

457-556 

19,503 

19,834 

0.1 

0.5 

0.5 

(249) 
$112,S97 

2,014 
$123,156 

2,014 

10.7 

10.5 

10.5 

$124,985 

DIVISION   OF  HOUSING  AND 

COMMUNITY   DEVELOPMENT 

Division   chief   

Coordinator,  community  development  __ 

Area   representative   

Assoc   planner   

Sr  steno   

Steno    II    

Clerk-typist    II    

Special   consultant   

Temporary    help    

Totals,  Authorized  Positions 


0.8 

1 

1 

$1,750-1,929 

$22,136 

$23,148 

3.1 

4 

4 

1,243-1,512 

67,916 

69,494 

3.4 

5.5 

5.5 

1,074-1,305 

75,564 

78,572 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

562-683 

8,196 

8,196 

3.6 

4 

4 

492-599 

28,388 

28,724 

0.4 

— 

— 

457-556 

— 

— 

0.2 

— 

- 

(1,439) 

— 

— 

2.2 

0.5 

0.5 

(32,275) 

5,750 

5,750 

14.7 


17 


17 


$193,602 


$220,526 


$227,084 


DIVISION   OF  BUILDING  AND 
HOUSING  STANDARDS 

Division   chief   111 

Asst    division    chief    111 

Consultant    0.5  1  1 

Housing  stds  coordinator 4  4  4 

Asst  housing  stds  coordinator 111 

Area  supervisor 5  6  6 

Structural  engrng  assoc   1.8  3  3 

Asst  area  supervisor 1.4  1  1 

District  representative 51.2  60  60 

Supvng   clerk    I    -  1  1 

Sr  steno   6  6  6 

Sr  clerk-typist 0.2 

Sr  account  clerk 0.7  1  1 

Steno  II  8  9  9 

Clerk-typist   II    7.1  9  9 

Clerk-typist  I 0.5  0.5  0.5 

Totals,   Authorized  Positions 89.4  104.5  104.5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    114.8  132  132 


$1,750-1,929 

1,371-1,667 

1,243-1,512 

1,243-1,512 

1,128-1,371 

1,128-1,371 

1,100-1,337 

1,023-1,243 

927-1,128 

635-772 

562-683 

548-666 

548-666 

492-599 

457—556 

415-505 

$1,103,780 


$1,410,279 


$23,148 

$23,148 

18,519 

19,444 

14,916 

15,660 

72,576 

72,576 

15,474 

16,254 

95,950 

97,458 

48,132 

48,132 

14,496 

14,916 

780,245 

790,182 

7,620 

7,930 

48,984 

49,176 

7,173 

7,530 

60,450 

61,928 

56,847 

58,187 

2,676 

2,811 

$1,267,206 

$1,285,332 

$1,610,888 

$1,637,401 

8—651 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF   INSURANCE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Insurance  commissioner 1  1 

Chief  deputy 0.8  1 

Chief  asst 1  1 

Asst   insurance  commissioner 0.5  1 

Chief  actuary 1  1 

Actuary 0.9  — 

Sr  conservation  and  liquidation  officer 0.9  — 

Administrative  service  officer  I 1  1 

Accounting  officer  II 1  1 

Secretary  II 0.9  1 

Secretary  I 3  3 

Accountant  I 3.1  3 

Supvng   clerk    I    1.9  2 

Sr    steno    1.9  1 

Sr    clerk-typist    1  1 

Sr   clerk   1.1  1 

Personnel  asst  I 1  1 

Sr  file  clerk 1  1 

Sr  cashier-clerk 1  1 

Accounting  technician   0.9  — 

Stock  clerk 2  2 

Steno  II  -  1 

Clerk-typist  II 4.2  5 

Duplicating  mach  operator  II -  1 

Clerk   II   8.3  6 

Telephone  operator 1  1 

Temporary  help 0.4  0.9 

Totals,    Authorized    Positions  a 40.8  38.9 


RATE   REGULATION   DIVISION 

Division  chief 

Supvng  insurance  rate  analyst 

Insurance  rate  analyst  IV 

Insurance  rate  analyst  III 

Insurance  rate  analyst  II 

Sr   stenographer   

Clerk-typist   II    

Totals,  Authorized  Positions 16 


LEGAL  DIVISION 


SALARY  RANGE 

1 

($30,000) 

$30,000 

$30,000 

1 

(1,793-2,179) 

23,912 

25,118 

1 

(1,793-2,179) 

26,148 

26,148 

1 

(1,708-2,076) 

20,496 

21,516 

1 

(1,708-2,076) 

24,912 

24,912 

— 

(1,405-1,882) 

— 

— 

— 

(1,475-1,793) 

— 

— 

1 

(1,155-1,405) 

16,860 

16,860 

1 

(863-1,048) 

11,832 

12,426 

1 

(717-870) 

8,604 

9,036 

3 

(651-791) 

28,476 

28,476 

3 

(644-783) 

26,520 

26,904 

2 

(635-772) 

18,038 

18,490 

1 

(562-717) 

8,196 

8,196 

1 

(548-700) 

7,806 

7,992 

1 

(548-666) 

7,144 

7,500 

1 

(548-666) 

7,620 

7.992 

1 

(548-666) 

6,884 

7,231 

1 

(548-666) 

7,992 

7,992 

— 

(548-666) 

— 

— 

2 

(530-644) 

15,456 

15,456 

1 

(492-628) 

6,672 

6,672 

5 

(457-614) 

30,544 

31,710 

1 

(505-614) 

6,210 

6,516 

6 

(457-556) 

38,454 

39,158 

1 

(457-556) 

6,672 

6,672 

0.9 

(1,624) 

4,440 

4,662 

38.9 


$510,656 


$389,888 


17 


17 


$229,640 


$254,132 


Division   chief   1  1 

Supervising    insurance   counsel 2.7  3 

Associate   counsel   9.2  9 

Supervising  insurance   officer 3.6  - 

Insurance  officer  IV 9.4  2 

Legal  counsel 3.3  - 

Asst  counsel 0.6  3 

Insurance   officer    III    21.4  - 

Counsel  I   0.9 

Insurance  officer  II 7  - 

Supervising  steno  I 0.9  - 

Insurance  officer  I 1.9  - 

Law    indexer    1  l 

Sr  legal  typist 0.9 

Sr  legal  steno 1  2 

Sr  steno   2.8  1 

Sr  clerk-typist 1.8  - 

Sr   clerk    2  2 

Steno  II 3.8  1 

Legal   steno    1  2 

Clerk-typist    II    17  8  5 

Clerk   II   0.1 

Totals,  Authorized  Positions  a 94.1  32 

For  footnotes  see  the  end  of  this  agency  presentation. 


$397,635 


1 

1 

1 

($1,626-1,976) 

$23,712 

$23,712 

1 

1 

1 

(1,405-1,708) 

20,496 

20,496 

2 

2 

2 

(1,273-1,708) 

37,358 

38,244 

6 

6 

6 

(1,048-1,405) 

94,984 

96,264 

4 

5 

5 

(863-1,155) 

62,378 

63,732 

1 

1 

1 

(562-717) 

8,196 

8,196 

1 

1 

1 

(457-614) 

7,008 

7,008 

$257,652 


1 

($1,70S-2,076) 

$21,516 

$22,584 

3 

(1,475-1,793) 

67,944 

67,944 

9 

(1,337-1,626) 

165,340 

169,003 

_ 

(1,100-1,337) 

- 

— 

2 

(950-1,273) 

27,720 

27,720 

- 

(959-1,213) 

- 

- 

3 

(99S-1,213) 

39,055 

40,869 

— 

(870-1,155) 

— 

— 

— 

(998-1,100) 

— 

— 

— 

(791-959) 

— 

— 

_ 

(651-791) 

— 

— 

— 

(676-783) 

— 

— 

1 

(605-734) 

8,808 

8,808 

— 

(599-728) 

— 

— 

2 

(599-728) 

15,953 

16,304 

1 

(562-717) 

7,536 

7,536 

- 

(548-700) 

— 

— 

2 

(548-666) 

15,984 

15,984 

1 

(492-628) 

7,188 

7,188 

2 

(517-628) 

13,548 

13,872 

5 

(457-614) 

33,359 

33,670 

- 

(457-556) 
$1,101,054 

- 

- 

2 

$423,951 

$431,482 
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DEPARTMENT  OF   INSURANCE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tmh.)      (ton.) 


LICENSE   DIVISION 

Division    chief    

Asst   division   chief   

Supervising   clerk    II    

Sr  stenographer 

Sr    clerk    

Sr  clerk-typist   

Stenographer    II    

Clerk-tvpist  II 

Clerk   II   

Temporary  help 

Totals,   Authorized  Positions 


1 

1 

1 

0.4 

1 

1 

1 

1 

1 

1 

1 

1 

7 

7 

7 

1 

1 

1 

1 

1 

1 

10.9 

11 

11 

19.2 

20 

20 

1.4 

2.6 

2.6 

43.9 


46.6 


46.6 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

SALARY  RANGE 

($1,155-1,405) 

$14,556 

$15,276 

(905-1,100] 

13,200 

13,200 

(734-893; 

10,716 

10,716 

(562-717) 

8,196 

8,196 

548-666! 

55,944 

55,944 

(548-700; 

7,992 

7,992 

(492-628; 

7,188 

7,188 

(457-614; 

72,660 

73,276 

(457-556 

128,555 

130,647 

(8,712) 

13.396 

14,066 

$303,490 


$332,403 


$336,501 


FIELD    EXAMINATION    DIVISION 

Division   chief   

Supvng   insurance  examiner 

Actuary 

Insurance  Examiner  IV 

Insurance  examiner  III 

Insurance  examiner  II 

Insurance  examiner  I 

Sr  stenographer 

Stenographer    II    

Clerk-typist  II  -„ 

Totals,  Authorized  Positions 43.3 


1 

1 

1 

($1,626-1,976) 

$24,912 

$24,912 

2 

2 

2 

(1,405-1,708) 

43,032 

43,032 

0.1 

1 

1 

(1,405-1,882) 

21,516 

21,516 

9 

10 

10 

(1,273-1,708) 

191,376 

193,308 

13.8 

17 

17 

(1,048-1,405) 

262.360 

266,196 

15.2 

19 

19 

(863-1,155) 

233,750 

240,166 

0.3 

6 

6 

(710-905) 

53,712 

56,376 

1 

1 

1 

(562-717) 

8,196 

8,196 

0.8 

1 

1 

(492-628) 

6,568 

6,896 

0.1 

- 

- 

(457-614) 

- 

- 

58 


58 


$642,332 


$845,422 


$860,598 


COMPANY   INFORMATION   AND 
ANALYSIS   DIVISION 

Division  chief 

Actuary    

Supvng  insurance  examiner 

Insurance  examiner  IV . 

Associate   counsel   

Legal  counsel 

Counsel   I   

Insurance  examiner  III 

Insurance  examiner  II 

Insurance  officer  IV 

Sr  legal  steno 

Sr  clerk 

Accounting   technician   

Stenographr   II   

Clerk-tvpist    II    

Clerk   II    

Account  clerk  II 

Totals,  Authorized  Positions 


1 

1 

1 

($1,626-1,976) 

$23,712 

$23,712 

1 

1 

1 

(1,405-1,882) 

20,496 

20,496 

1 

1 

1 

(1,405-1,708) 

20,496 

20,496 

2 

2 

2 

(1,273-1,708) 

37,152 

37,152 

1 

1 

1 

(1,337-1,626) 

19,512 

19,512 

0.6 

1 

1 

(959-1,213) 

11,508 

12,084 

0.3 

— 

- 

(998-1,100) 

— 

— 

2.4 

3 

3 

(1,048-1,405) 

42,408 

43,752 

3.7 

4 

4 

(863-1,155) 

48,084 

48,588 

1 

1 

1 

(950-1,273) 

13,860 

13,860 

1 

1 

1 

(599-728) 

8,736 

8,736 

0.7 

1 

1 

(548-666) 

6,576 

6,912 

2 

2 

2 

(548-666) 

15,984 

15,984 

1.7 

2 

2 

(492-628) 

12,108 

12,720 

2.1 

2 

2 

(457-614) 

12,630 

12,918 

1 

1 

1 

(457-556) 

6,672 

6,672 

1 

1 

1 

(457-556) 

6,310 

6,620 

23.5 


25 


25 


$293,643 


$306,244 


$310,214 


CONSUMER  AFFAIRS  DIVISION 

Division   chief  0.1  1  1  ($1,626-1,976)  $22,584  $23,712 

a Se  counsir:::::::::::::::::::  -  2  2  (998-1,213)  39,024  39,024 

Supvng  insurance  officer 0.4  4  4  (1,100-1,337  63,920  64,176 

Sr  conservation  and  liquidation  officer__  -  1  1  (1,475-1,793)  ,11'IxS  liocna 

Insurance  officer  IV  .. 0.9  10  10  ^O-l^JJ  138,600  138,600 

Insurance  officer  III 2.2  25  25  (870-1,156  314,109  315,456 

Insurance  officer  II 0.7  13  13  791-959  13^^5  141,159 

Accountant  I 1  1  £fH§§  9'396  9'396 

Insurance   officer   I 0.2  -  -  \%Vi~Vg\  „,«  0,m 

Supvng  stenographer  I 0.1  1  1  65i-791  $4™  9-|?| 

Sr  Iegll  steno -  2  2  <5W-T2S>  16,728  16,728 

Sr  legal  typist 0.1  -  -  2?,Hi8 

Sr  clerk-typist 0.2  -  -  (,§T2~Isi<  ,„,„  -,ooRa 

K  st, nographer                      :::_:::::  -  2  2  ^  ;g  || 

Totals,  Authorized  Positions  a 6.7  86  86  $67,743  $945,833  $956.717 

GRAND  TOTALS,  AUTHORIZED  „„„  ,  ,,,,.„.  „„  ,Q7  B7o  «Q  ^n  7QQ 

POSITIONS 268.3  303.5  303.5  $3,148,558  $3,497,873  $d,550,799 

a  During  1970-71,  13  positions  from  Administration  and  73  positions  from  Legal  Division  were  transferred  into  the  new  Consumer 
Affairs  Division. 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF   REAL   ESTATE 


SALARIES  AND  WAGES 


ADMINISTRATION 


NO.  OF  POSITIONS 


70-71 

(filled) 


71-72 
(Auth.) 


72-73 
(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Commissioner 

Administrative  adviser  II 

Chief  asst  commissioner 

Asst  commissioner 

Deputy  commissioner  III 

Accounting  officer  II 

Secretary  II  

Accountant  I 

Sr  legal  steno 

Sr  steno  

Sr  clerk-typist 

Sr  clerk 

Personnel  asst  I 

Sr  information  clerk 

Accounting   technician 

Stock  clerk 

Steno   II   

Clerk  II 

Cashier  clerk   II 

Account  clerk  II 

Clerk  I 

Totals,  Authorized  Positions 


LICENSING 

Deputy  commissioner  IV 

Deputy  commissioner  III 

Deputy   commissioner  II 

Supvng  clerk-typist  I 

Sr  steno 

Sr  tab  mach  operator 

Sr  clerk-typist 

Sr  clerk 

Sr  file  clerk 

Tab  mach  operator 

Steno  II  

Clerk-typist  II 

Keypunch  operator 

Clerk  II   

File  clerk   II 

Steno  I  

Clerk-typist  I 

Clerk  I  

Temporary  help 

Totals,  Authorized  Positions 


REGULATIONS 

Sr  counsel 

Assoc    counsel    

Deputy  commissioner  V 

Supvng  auditor 

Deputy  commissioner  IV 

General  auditor  III 

Assoc    appraiser    

Legal  counsel 

Deputy  commissioner  III 

Counsel  I   

Deputy  commissioner  II 

General  auditor  II 

Deputy  commissioner  I 

Auditor   I    

Secretary  I  

Deputy  commissioner  trainee  _ 

Sr  legal  typist 

Sr  legal  steno 

Sr   steno   

Sr  clerk-typist 

Sr   information   clerk 

Accounting   technician   

Stock  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II  

Account  clerk  II 

Steno  I 

Clerk-typist   I    

Totals,  Authorized  Positions 


SALARY  RANGE 

0.9 

1 

1 

$30,000 

$30,000 

$30,000 

0.6 

1 

1 

1,626-1.976 

19,512 

20.496 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

717-870 

10,440 

10,440 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

599-728 

8,736 

8.736 

1.4 

2 

2 

562-717 

16,392 

16,392 

1 

1 

1 

548-700 

7,992 

7.992 

1 

1 

1 

548-666 

7,837 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

2.1 

3 

3 

548-666 

22,710 

23,442 

1 

1 

1 

530-644 

7,728 

7,728 

0.6 

1 

1 

492-628 

6,054 

6,360 

0.6 

_ 

_ 

457-556 

— 

— 

1 

1 

1 

457-556 

6.672 

6,672 

1 

1 

1 

457-556 

6,672 

6.672 

0.2 

1 

1 

395-480 

4,900 

5,140 

20.4 


47 


23 


23 


$231,454 


50.4         50.4 


$328,665 


$252,689 


$347,114 


$255,106 


1 

1 

1 

$1,155-1,405 

$15,852 

$16,656 

1 

1 

1 

950-1,155 

13,860 

13,860 

1.7 

1 

1 

870-1,058 

12,186 

12,696 

1 

1 

1 

635-772 

9.112 

9,264 

1 

1 

1 

562-717 

7,428 

7,812 

1 

1 

1 

584-710 

8.520 

8.520 

2 

2 

2 

548-700 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

530-644 

7,728 

7,728 

1.7 

4 

4 

492-628 

26,148 

27,096 

10.6 

15 

15 

457-614 

91.959 

94,603 

3 

3 

3 

473-576 

19,215 

19,830 

9.6 

8 

8 

457-556 

52.714 

53,014 

1 

1 

1 

457-556 

6,672 

6,672 

1.3 

1 

1 

446-543 

5.536 

5,812 

5.1 

5 

5 

415-505 

26,836 

27,959 

1.2 

2 

2 

395-480 

9.880 

10.364 

1.8 

0.4 

0.4 

10,689 

1,500 

1,500 

$355,354 


3 

3 

3 

$1,475-1,793 

$64,208 

$64,548 

5.3 

6 

6 

1,337-1,626 

109,739 

112,320 

3 

3 

3 

1,337-1,626 

58,380 

58,536 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

5.7 

6 

6 

1,155-1,405 

94,616 

97,672 

5 

5 

5 

1,048-1,273 

71,992 

74,820 

3.7 

5 

5 

998-1,213 

67,620 

68,820 

2.1 

4 

4 

959-1,213 

51,561 

53,460 

13.1 

13 

13 

950-1,155 

179,520 

180,180 

0.5 

— 

— 

988-1,100 

-» 

— 

31.3 

30 

30 

870-1,058 

374,853 

378,246 

5.4 

6 

6 

863-1,048 

71,018 

72,294 

0.7 

— 

— 

791-959 

— 

— 

0.5 

_ 

_ 

710-821 

— 

— 

1 

1 

1 

651-791 

9,492 

9,492 

3 

13 

13 

676-783 

108,582 

113,752 

2.9 

3 

3 

599-728 

26,208 

26,208 

5 

6 

6 

599-728 

50,796 

51,216 

3.6 

4 

4 

562-717 

32,380 

32,692 

2.8 

2 

2 

548-700 

15,984 

15,984 

3.1 

3 

3 

548-666 

23,844 

23,976 

0.9 

_ 

_ 

548-666 

— 

— 

1 

1 

1 

530-644 

6,952 

7,308 

1.7 

5 

5 

492-628 

30,816 

32,376 

13.4 

17 

17 

457-614 

106,665 

109,965 

2 

2 

2 

457-556 

13,344 

13,344 

0.1 

1 

1 

457-556 

5,645 

5,935 

1 

2 

2 

446-543 

11,210 

11,820 

4.4 

4 

4 

415-505 

20,954 
$1,640,099 

22,009 

127.2 

147 

147 

$1,471,401 

$1,670,693 

1]  USINESS  AND  TRANSPORTATION 


117 


DEPARTMENT  OF   REAL   ESTATE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Filled) 


71-72    72-73 
jtulhj       |Aath.) 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

SALARY  RANGE 

$1,337-1,626 

$19,512 

$19,512 

1,155-1,405 

32,520 

33,312 

950-1,155 

27,720 

27,720 

562-717 

— 

— 

548-700 

7,992 

7,992 

492-628 

6,154 

6,464 

457-614 

6.490 

6,812 

446-543 

- 

- 

$104,045 

$100,388 

$101,812 

$2,135,565 

$2,340,290 

$2,382,965 

EDUCATION   AND   PUBLICATIONS 

Deputy  commissioner  V 111 

Deputy  commissioner  IV 2  2  2 

Deputy   commissioner   III    2  2  2 

Sr   steno   0.6  —  — 

Sr  clerk-typist 111 

Steno  II 0.7  1  1 

Clerk-typist  II 111 

Steno  I 0.3 

Totals,  Authorized  Positions 8.6  8  8 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    203.2       228.4       228.4 


DEPARTMENT  OF   SAVINGS  AND   LOAN 


60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


Commissioner 1  1 

Chief  deputy   commissioner   1  1 

Asst  commissioner   2  2 

Administrative  adviser 1  1 

Chief  savings  and  loan  examiner 2  2 

Sr  counsel 1  1 

Supvng  appraiser   2  2 

Assoc  counsel 2.7  3 

Financial  specialist 1  1 

Savings  and  loan  examiner  IV 9  9 

Savings  and  loan  economist 0.6  1 

Sr  appraiser 2  2 

Adm  service  officer  I 1  1 

Area  appraisal  supervisor 7  7 

Examiner   III    33  34.9 

Assoc  appraiser 20  20 

Asst  counsel 0-1  ~ 

Examiner  II 31.6  31.1 

Accounting  officer  II 1  1 

Asst  property  appraiser 3  3 

Auditor  I 0.8  1 

Secretary    I    1  1 

Supvng  steno  I 1  1 

Supvng  clerk  I 1  1 

Sr  legal  steno 2  2 

Sr  steno   3.1  5 

Sr  clerk-typist 3  3 

Sr  file  clerk 1  1 

Steno  II  6.2  6 

Clerk-typist  II 7.3  8 

Duplicating  mach  operator  II 1 

Clerk  II   1-3  1 

Steno  I  

Clerk-typist  I 0.7 

Totals,    Authorized    Positions    151.4/T55 


SALARY  RANGE 

1 

$30,000 

$30,000 

$30,000 

1 

1,793-2,179 

21,516 

22,584 

2 

1,626-1,976 

47,424 

47,424 

1 

1,626-1,976 

23,712 

23,712 

2 

1,475-1,793 

41,438 

42,437 

1 

1,475-1,793 

21,516 

21,516 

2 

1,337-1,626 

37,786 

38,868 

3 

1,337-1,626 

52,557 

55,172 

1 

1,273-1,548 

18,576 

18,576 

9 

1,273-1,548 

162,575 

165,651 

1 

1,273-1,548 

18,576 

18,576 

9 

1,213-1,475 

34,560 

35,400 

1 

1,155-1,405 

16,860 

16,860 

7 

1,100-1,337 

112,308 

112,308 

35 

1,048-1,273 

521,788 

529,001 

20 

99S-1,213 

283,803 

287,254 

_ 

998-1,213 

— 

— 

31 

863-1,048 

374,826 

379,643 

1 

863-1,048 

12,576 

12,576 

3 

821-998 

31,014 

32,592 

1 

710-821 

9,063 

9,510 

1 

651-791 

9,492 

9,492 

1 

651-791 

9,492 

9,492 

1 

635-772 

9,264 

9,264 

2 

599-728 

17,220 

17,472 

5 

562-717 

38,549 

39,224 

3 

548-700 

23,544 

23,914 

1 

548-666 

7,992 

7,992 

6 

492-628 

40,783 

41,598 

8 

457-614 

52,418 

52,714 

1 

4S0-584 

6,438 

6,756 

1 

457-556 

7,586 

6,672 

446-543 

— 

— 

- 

415-505 

— 

" 

L55 

$2,045,899 

$2,095,252 

$2,124,250 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Business  and  Transportation  Agency 
OFFICE  OF   TRAFFIC   SAFETY a 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.l       (Auih) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


State  transportation  safety  coordinator 

Traf  saf  and  prog  eval  coord 

Asst  to  the  secty,  trans  agency 

Asst  state  saf  coordinator 

Traffic  saf  coordinator  III 

Sr  research  analyst 

Traffic  safety  coordinator  II 

Fiscal  officer  I 

Assoc  automotive  equip  stds  engr 

Assoc  equip  engineer 

Accounting  officer  III 

Highways  adm  officer  II 

Traffic  safety  coordinator  I 

Manager  III,  DMV 

Asst  purch  spec  anal 

Asst  engineer,  DWR 

Highway  administrative  officer  I 

Asst  social  research  analyst 

Asst  DP  systems  analyst 

Engineering  aid  II 

Sr  stenographer 

Aceoimting  techn 

Stenographer  II  

Clerk-typist  II 


SALARY  RANGE 

0.3 

_ 

_ 

$1,626-1.976 

— 

— 

0.2 

0.5 

1,548-1,882 

$5,379 

0.7 

0.3 

- 

1,405-1,708 

6,149 

1 

0.3 

— 

1,273-1,548 

4,619 

_ 

0.7 

2 

1,273-1,548 

13,857 

1 

1 

1 

1,273-1,548 

18,476 

_ 

3 

4 

1,155-1,405 

47,142 

0.3 

— 

— 

1,155-1,405 

— 

3 

0.7 

_ 

1,100-1,337 

11,487 

0.5 

0.3 

_ 

1,100-1,337 

4,011 

1 

1 

1 

1,048-1,273 

15,276 

0.3 

0.3 

_ 

1,048-1,273 

3,819 

_ 

3 

4 

1,048-1,273 

42,669 

0.3 

1 

0.7 

99S-1.213 

14,556 

0.3 

0.3 

_ 

950-1,155 

3,465 

0.3 

0.3 

_ 

905-1,100 

3,300 

0.3 

0.3 

_ 

863-1,048 

2,994 

_ 

0.5 

1 

863-1,048 

5,700 

0.3 

0.3 

_ 

863-1,048 

3,144 

_ 

1.5 

3 

614-746 

12,204 

1 

1 

1 

562-683 

8,196 

0.3 

1 

1 

548-666 

6,576 

2 

2.5 

3 

492-599 

21,492 

1 

2 

2 

457-556 

11,526 

Totals,  Authorized  Positions 


13.9 


21.5 


24.2 


$193,803 


$266,037 


$10,922 


36,952 
18,476 
64,320 


15,276 

58,968 
10,917 


11,976 

25.560 

8,196 

6,744 

28,552 

27,552 

$324,411 


a  The  Office  of  Traffic  Safety  is  funded  from  the  Federal  Highway  Safety  Act  of  1966  and  amendments  thereto.  Authorized  positioi 
are  those  anticipated  to  be  funded  by  the  United  States  Department  of  Transportation. 


BUSINESS  AND   TRANSPORTATION   AGENCY 
Office  of  Transportation  Planning  and  Research 

Chief,  office  of  transportation  SALARY  RANGE 

planning  and  research 0.1  1  1  $2,208  $26,496  $26,496 

Chief,  transportation  planning 

and  research 1  1,882-2,288 

Deputy  chief,  office  of  transportation 

planning  and  research 1  1  2,142  25,071  25,704 

Principal  engineer,  transportation 

studies  12  2  1,708-2,076  46,968  48,072 

Supvng   engineer,   transportation   studies  1  1,475-1,793  -  - 

Secretary  I 0.1  1  1  651-791  8,604  9,492 

Sr  stenographer 1.3  2.3  2.3  562-683  17,000  17,840 

Totals,  Authorized  Positions 4.5  7.3  7.3  $58,412  $124,139  $127,604 


Special  Services  and  Studies 
AUTOMOBILE   ACCIDENT   STUDY   COMMISSION 

4  -  -  $17,920 


Temporary    help    

Totals,  Authorized  Positions 


$17,920 


DEPARTMENT  OF  AERONAUTICS 


Board  member   (7)   per  diem 

Director    

Deputy  director 

Supvgn    aviation   consultant 

Assoc    airport    engineer 

Aviation  consultant  II 

Environmental   specialist 

Accounting   officer   III 

Assoc   planner   

Asst  civil  engineer 

Administrative    asst    I 

Sr   steno 

Accounting   technician 

Steno  II 

Clerk-typist  II 

Clerk   II   

Temporary  help 

Overtime   

Totals,  Authorized  Positions 


SALARY  RANGE 

_ 

_ 

_ 

$25  per  day 

$4,200 

$4,200 

1 

1 

1 

1,708-1,882 

22,584 

22,584 

1 

1 

1 

1,337-1,626 

18,732 

19,512 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

6 

7 

7 

1,100-1,337 

101,176 

105,428 

— 

1 

1 

1,100-1,273 

13,034 

13,860 

1 

1 

1 

1,048-1,273 

14,556 

15,276 

1 

1 

1 

1,048-1,273 

14,736 

15,276 

1 

1 

1 

905-1,155 

13,200 

13,200 

1 

1 

1 

863-1,048 

12,076 

12,576 

1.7 

2 

2 

562-717 

16,277 

16,392 

1 

1 

1 

548-666 

7,500 

7,868 

0.8 

1 

1 

492-628 

7,188 

7,188 

3 

3 

3 

457-614 

20,016 

20,016 

1 

1 

1 

457-556 

5,668 

5,960 

1 

0.8 

0.8 

(6,220) 

9,400 

9,400 

0.1 

0.1 

0.1 

(783) 

870 

870 

22.6 


24.9 


24.9 


$271,603 


$314,957 


$323,350 
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DEPARTMENT   OF   THE   CALIFORNIA  HIGHWAY   PATROL 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auih.)      Hath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Commissioner : 

Commissioner 1 

Supvng  traffic  inspector 1 

Traffic  inspector 1.4 

Traffic   captain  a    2.8 

Information  officer  II 1 

Traffic  sergeant 0.6 

Traffic  lieutenant 2.5 

Examiner  III 1 

Information  officer  I 3 

Examiner  II 1 

Secretary  I 1 

Sr  steno 2 

Steno  II 3 

Clerk-typist  II 1 

Deputy  Commissioner : 

Deputy  commissioner 1 

Supvng  traffic  inspector 1.1 

Traffic  inspector 0.5 

Traffic  lieutenant  a 1.4 

Secretary  I 1 

Steno  II   0.1 

Chief  of  Staff: 

Supvng   traffic   inspector 1 

Traffic   inspector 1 

Traffic  sergeant 1.5 

Traffic  lieutenant 1.5 

Traffic  officer 1.5 

Secretary  I 1 

Steno  II 2 

General  Administration : 

Adm  service  officer  III 1 

Adm  service  officer  II — 

Fiscal  officer  II 1 

Staff   management    analyst 1 

Assoc  management  analyst 1 

Assoc  budget  analyst 1 

Asst  management  analyst 1 

Asst  budget  analyst 0.5 

Administrative   asst   I   1 

Jr  staff  analyst 1.5 

Sr  steno 1 

Auto  equipt  operator  I 1 

Composer  operator 1.5 

Accounting  technician - 

Steno  II 1 

Clerk-typist  II 1.5 

Accounting : 

Accounting  officer  III 1 

General  accountant  II 1 

Accounting  officer  II 0.8 

Accountant  I 2 

Supvng  clerk  I 0.7 

Sr  steno 1 

Sr  clerk-typist 1.3 

Sr  account  clerk 2 

Accounting  technician   4.9 

Steno  II 1 

Clerk-typist  II 11.6 

Clerk   II   4.4 

Account  clerk  II 9 

Clerk-typist  I 1.7 

Clerk   I   1.9 

Personnel : 

Personnel  officer  II 1 

Personnel  officer  I 1 

Assoc  personnel  analyst 1 

Deptl  safety  coordinator 1 

Coordinator    1 

Asst  personnel  analyst 2.7 

Asst  coordinator 1 

Personnel  asst  III 1 

Personnel  asst  II 1.7 

Supvng  file  elk  I 1 

Sr  steno 2.7 

Sr  clerk 1 

Personnel  asst  I 4.7 

Sr  file  clerk 0.2 

Steno  II 3.5 

Clerk-typist  II 18.9 

Clerk  II 1.3 

Steno    I    0.7 

Clerk-typist  I 1.4 

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  RANGE 


1 

1 

$30,000 

$30,000 

$30,000 

1 

1 

1.717-2,087 

25,044 

25,044 

2 

2 

1,482-1,803 

41,748 

42.756 

3 

3 

1,280-1,557 

52,826 

55,012 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

911-1.311 

13,272 

13,272 

2 

2 

1,054-1,280 

29,976 

30,720 

1 

1 

1,048-1,273 

15,036 

15,276 

3 

3 

998-1,213 

42,972 

43,668 

1 

1 

863-1,048 

11,640 

12,226 

1 

1 

651-791 

9.492 

9,492 

2 

2 

562-717 

16,162 

16,392 

3 

3 

492-628 

20,684 

21,004 

1 

1 

457-614 

6,672 

6,672 

1 

1 

2,234 

26,808 

26,808 

1 

1 

1,717-2,087 

23,274 

24,444 

1 

1 

1,482-1,803 

17,784 

18,684 

2 

2 

1,054-1,280 

30,720 

30,720 

1 

1 

651-791 

9,492 

9,492 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,717-2,087 

.20,604 

21.636 

1 

1 

1,482-1,803 

21,636 

21,636 

2 

2 

911-1,311 

26,024 

26,544 

- 

_ 

1,054-1,280 

— 

— 

2 

2 

834-1,133 

25,176 

25,176 

1 

1 

651-791 

9,492 

9,492 

3 

3 

492-628 

20.430 

20,736 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,337-1,626 

16,044 

16,860 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,048-1,273 

13,695 

14,382 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

863-1,048 

11,688 

12,276 

1 

1 

863-1.048 

10,650 

11,175 

1 

1 

863-1,048 

12,026 

12,576 

1 

1 

710-863 

9,936 

10,356 

1 

1 

562-717 

8,196 

8,196 

1 

1 

651-717 

8,604 

8,604 

2 

2 

548-666 

14,904 

15,252 

1 

1 

548-666 

6,576 

6,912 

2 

2 

492-628 

13.242 

13,548 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

863-1,048 

11,175 

11,736 

1 

1 

863-1,048 

12,226 

12,576 

2 

2 

644-783 

18,276 

18,718 

1 

1 

635-772 

8,264 

8,672 

1 

1 

562-717 

8,196 

8,196 

2 

2 

548-700 

14,568 

14,904 

2 

2 

548-666 

15,984 

15,984 

6 

6 

548-666 

44,350 

45,781 

1 

1 

492-628 

7,188 

7,188 

13 

13 

457-614 

81,751 

83,539 

5 

5 

457-556 

30,403 

31,599 

9 

9 

457-556 

59.428 

59,944 

1 

1 

415-505 

5,714 

6,010 

2 

2 

395^80 

10,720 

10,960 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1,048-1,273 

14,676 

15,276 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

905-1,100 

13,200 

13,200 

3 

3 

863-1,048 

35,844 

36,372 

1 

1 

821-998 

11,976 

11,976 

1 

1 

734-893 

10,496 

10,716 

2 

2 

635-772 

17,426 

17,834 

1 

1 

635-772 

9,036 

9,264 

3 

3 

562-717 

23,168 

23,667 

1 

1 

548-666 

7,992 

7,992 

5 

5 

548-666 

38,169 

39,366 

1 

1 

548-666 

7,218 

7,578 

3 

3 

492-628 

19,502 

20,444 

22 

22 

457-614 

137,840 

141,365 

1 

1 

457-556 

6,672 

6,672 

1 

1 

446-543 

5,697 

5,979 

2 

2 

415-505 

10,426 

10,949 
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9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT   OF   THE   CALIFORNIA   HIGHWAY   PATROL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)       (tuth.)       (Aalh.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION— Continued 

Office  Services : 

Supvng  clerk  I 1 

Duplicating  mach  supvr  I 1 

Sr  clerk-tvpist 1.3 

Sr  clerk 2.6 

Stock  clerk 0.9 

Steno  II 

Clerk-typist  II 8 

Duplicating  mach  operator  II 3 

Clerk  II 7 

Stores  and  Equipment : 

Business  service  officer  I 1 

Storekeeper  II 1 

Mill  and  cabinet  worker 2 

Storekeeper  I 3 

Skilled  laborer 5 

Truck  driver 1 

Property   clerk   I 1 

Sr  clerk-typist 0.7 

Stock  clerk 8.9 

Laborer    1 

Clerk-typist  II 3.4 

Motor  Transport : 

Section  chief 1 

Asst   equipment   engineer   2 

Administrative  asst  I 0.5 

Supvng  auto  equipment  installer 2 

Automobile   electrician   2 

Sr  auto  equipment  installer 4 

Auto  equipment  operator  I 1 

Sr  clerk-typist 1 

Auto  equipment  installer 16 

Steno  II   2 

Clerk-typist  II 4.9 

Communications : 

Communications  officer 1 

Communications  analyst 1.5 

Supvng  clerk  I 0.9 

Sr  clerk 0.3 

Stock  clerk 1 

Steno  II 1 

Clerk-typist  II 1.8 

Facilities : 

Business  service  officer  IV 1 

Business  service  officer  II 0.8 

Business  service  officer  I 3.1 

Maintenance  mechanic 4 

Drafting  aid  II 1 

Sr  steno 1 

Skilled    laborer   3.9 

Clerk-typist  II 2.6 

Clerk-typist  I 0.3 

Temporary    help    8.9 

Totals,   Authorized   Positions 266.3 

Uniformed 19.8 

Nonuniformed    246.5 


1 
1 
3 
1 
1 
1 

8.5 
3 
10 


FIELD  OPERATIONS 

Zone  I : 

Supvng  traffic  inspector 1 

Traffic   inspector   2 

Traffic  capt 5.4 

Traffic  sergeant 35.7 

Traffic   lieutenant    13 

Assoc  motor  carrier  specialist 1 

Traffic    officer    277.2 

Asst  motor  carrier  specialist 5 

Inspection  specialist 2 

Inspection    specialist    3.9 

Sr   steno   4.8 

Sr  clerk-typist 3.2 

Radio    dispatcher    20 

Inspection    specialist    4.9 

Auto   serviceman 6 

Sr  clerk    1 

Steno  II  9.4 

Clerk-typist   II    14 

Maint    man    8.9 

Clerk  II   1 

Janitor    9.2 


1 

1 
3 
1 

1 
1 

8.5 
3 
10 


SALARY  RANGE 
635-772 
5S4-710 
54S-700 
548-666 
530-644 
492-628 
457-614 
505-614 
457-556 


9.264 

8,520 

23,808 

7,992 

7,728 

6,054 

54.625 

22,104 

62,267 


2 

2 

5 

5 

35 

35 

13 

13 

1 

1 

283 

283 

6 

6 

6 

6 

4 

4 

5 

5 

3 

3 

21 

21 

9 

9 

7 

7 

1 

1 

9 

9 

14 

14 

9 

9 

1 

1 

10.1 

10.1 

$1,717-2,087 

1,4S2-1.803 

1,280-1,557 

911-1,311 

1,054-1.280 

1,048-1,273 

834-1,133 

S63-1.048 

783-863 

710-863 

562-717 

548-700 

576-700 

556-676 

614-676 

548-666 

492-62S 

457-614 

505-614 

457-556 

457-556 


$25,044 
41,994 
91,820 

463,496 

197,912 
15,276 
3,315,786 
67,979 
46,806 
37,212 
40,924 
22,203 

172,617 
49,280 
54,437 
7,620 
62,906 
8S.496 
64,952 
6,672 
62,587 


9,264 

8,520 

23,958 

7,992 

7,728 

6,360 

55,361 

22,104 

63,836 


1 

1 

S63-1.048 

11,400 

11.976 

1 

1 

676-S63 

9,852 

9,852 

2 

2 

772-849 

20,376 

20,376 

3 

3 

5S4-746 

25,560 

25,560 

5 

5 

651-717 

42,884 

43,020 

1 

1 

651-717 

8,604 

S,604 

1 

1 

5S4-710 

8,520 

8,520 

1 

1 

54S-700 

7,24S 

7,608 

10 

10 

530-644 

75.948 

76,392 

1 

1 

562-619 

7,428 

7,428 

3 

3 

457-614 

19,429 

19,730 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

905-1,155 

26,400 

26,400 

1 

1 

863-1,048 

10,356 

10.S60 

9 

9 

783-863 

20,712 

20,712 

2 

9 

746-S21 

19,704 

19,704 

4 

4 

676-746 

35,80S 

35,808 

1 

1 

651-717 

8,604 

8,604 

1 

1 

548-700 

7,218 

7,578 

16 

16 

614-676 

12S,992 

129,792 

2 

2 

492-628 

12,626 

13,268 

5 

5 

457-614 

32.1S0 

32,598 

1 

1 

1,128-1,371 

16,452 

16,452 

2 

2 

927-1,128 

24,660 

25,212 

1 

1 

635-772 

8,366 

8,774 

1 

1 

548-666 

7,068 

7,428 

1 

1 

530-644 

7,728 

7,728 

1 

1 

492-628 

7,1S8 

7,188 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

950-1,155 

13,096 

13,750 

3 

O 

863-1,048 

35,508 

36,012 

4 

4 

810-893 

42,S64 

42,864 

1 

1 

614-746 

8,952 

8,952 

1 

1 

562-717 

8,196 

8,196 

4 

4 

651-717 

34,178 

34,416 

2 

9 

457-614 

13,848 

14,016 

1 

1 

415-505 

5,140 

5,396 

9.9 

9.9 

(53,693) 
$2,416,901 

59,659 
$2,612,160 

59,659 

289.4 

2S9.4 

$2,653,992 

21 

21 

365,436 

384,892 

392,452 

26S.4 

26S4 

2,051,465 

2,227,268 

2,261,540 

$25,044 
43,014 
92,670 

464,520 

199,370 
15,276 
3,285,480 
73,495 
59,576 
38,544 
40,980 
22,920 

174,522 
64,940 
56,503 
7,992 
63,544 
90,598 
65.626 
6,672 
63,768 
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8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 


23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
I  64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
{fllladl      [Aulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


FIELD  OPERATIONS— Continued 

Zone  I — Continued 

Clerk  I   

Clerk-typist    I    1 

Zone  II : 

Supvng  traffic  inspector 1 

Traffic   inspector   2 

Traffic   capt   8.9 

Traffic    sergeant    66.5 

Traffic   lieutenant    19.4 

Assoc  motor  carrier  specialist 1 

Traffic  officer 568 

Asst  motor  carrier  specialist 5 

Sr  inspection  specialist 1 

Inspection  specialist 2 

Sr  automotive  serviceman   1 

Sr  steno   5.7 

Inspection    specialist    

Sr  clerk   typist   5 

Radio    dispatcher   19 

Auto  serviceman 10.5 

Steno   II 15.7 

Clerk   I   

Clerk-typist   II    28.6 

Maint  man 9 

Janitor    11.8 

Steno  I 0.1 

Clerk-typist    I    3.9 

Zone  III : 

Supvng  traffic  inspector 1 

Traffic  inspector   2.7 

Traffic  capt 12 

Traffic  sergeant 95.2 

Traffic   lieutenant 25.7 

Assoc  motor  carrier  specialist 1 

Traffic  officer   1,053 

Asst  motor  carrier  specialist 9.1 

Sr  inspection   specialist 1 

Inspection    specialist    8 

Inspection  specialist 5.9 

Sr  automotive  serviceman 3 

Sr   steno   6.4 

Sr  clerk-typist  4.9 

Radio    dispatcher    59.3 

Inspection  specialist 7 

Auto  serviceman   16.7 

Sr  clerk 1 

Steno  II   21.2 

Clerk-typist    II   65.3 

Maint   man 1.7 

Clerk    I    

Platform  scales  operator 2 

Janitor    20.5 

Clerk-typist  I 2.5 

Zone  IV : 

Supvng  traffic  inspector 1 

Traffic   inspector   2 

Traffic    capt    7 

Traffic  sergeant 64.4 

Traffic   lieutenant    22.2 

Assoc   motor  carrier  specialist 1 

Traffic  officer 559.5 

Asst  motor  carrier  specialist 7 

Sr  inspection  specialist 1 

Inspection  specialist 3 

Inspection    specialist    6 

Sr   steno    5 

Sr    clerk-typist    6.4 

Radio  dispatcher 25.9 

Inspection    specialist    9.9 

Auto   serviceman 13 

Sr   clerk    1.3 

Steno  II   11.5 

Clerk-typist  II 27.3 

Maint  man 7.7 

Platform  scales  opr 1 

Janitor      10.7 

Steno   I 1.3 

Clerk  I   

Clerk-typist  I 6.9 

Zone  V : 

Supvng  traffic  inspector 1.3 

Traffic   inspector 2.9 

Traffic   capt   16.2 


SALARY  BANG? 

1 

1 

395-480 

2,370 

4,980 

1 

1 

415-505 

5,530 

5,810 

1 

1 

1,717-2,087 

25,044 

25,044 

2 

1,482-1.803 

43,272 

43,272 

9 

9 

1,280-1,557 

159,174 

162,930 

69 

69 

911-1,311 

910,213 

913.S66 

22 

22 

1,054-1,280 

332,582 

335,854 

1 

1 

1,04S-1,273 

15,276 

15,276 

567 

567 

834-1,133 

6,659,248 

6,610,128 

6 

6 

863-1,048 

67,978 

73,495 

1 

1 

863-950 

11,400 

11,400 

9 

9 

7S3-S63 

67,947 

88,808 

1 

1 

676-746 

8,952 

8,952 

6 

6 

562-717 

48,666 

49,107 

9 

9 

556-676 

29,556 

61,551 

5 

5 

548-700 

38,599 

39,258 

19 

19 

576-700 

157,075 

158,466 

11.5 

11.5 

614-676 

90,829 

93,007 

15.5 

15.5 

492-628 

107,974 

109,262 

0.5 

0.5 

395-480 

1,185 

2,490 

28.5 

28.5 

457-614 

187,823 

189,191 

9 

9 

505-614 

64,188 

65,450 

14.3 

14.3 

457-556 

84,552 

86,843 

0.5 

0.5 

446-543 

3,258 

3,258 

4 

4 

415-505 

22,506 

23,560 

1 

1 

1,717-2,087 

25,044 

25,044 

3 

3 

1,482-1,803 

64,048 

64,908 

12 

12 

1,280-1,557 

209,415 

217,338 

109 

109 

911-1,311 

1,421,772 

1,441,351 

28 

28 

1,054-1,280 

423,014 

426,443 

1 

1 

1,048-1,273 

15,276 

15,276 

1,058 

1,058 

834-1,133 

12,401,189 

12,357,405 

10 

10 

863-l,04S 

116,062 

122,083 

1 

1 

863-950 

11,400 

11,400 

18 

18 

783-863 

148,122 

180,063 

6 

6 

710-863 

62,010 

62,136 

3 

3 

676-746 

26,856 

26,856 

7 

7 

562-717 

56,680 

57,096 

5 

5 

548-700 

39,246 

39.606 

64 

64 

576-700 

515,149 

525,941 

25 

25 

556-676 

115.640 

179,886 

20 

20 

614-676 

156,530 

161,499 

1 

1 

54S-666 

7,992 

7,992 

21.1 

21.1 

492-628 

146,895 

148,747 

65.9 

65.9 

457-614 

430,435 

435,219 

2 

2 

505-614 

12,750 

13,380 

0.5 

0.5 

395-480 

2,430 

2,490 

2 

2 

505-614 

14,736 

14,736 

27.9 

27.9 

457-556 

158,066 

162,275 

3 

3 

415-505 

16,070 

16,882 

1 

1 

1,717-2,087 

25,044 

25,044 

2 

2 

1,482-1,803 

42,412 

43,272 

7 

7 

1,280-1,557 

126,586 

128,708 

66 

66 

911-1,311 

872,314 

875,288 

22 

22 

1,054-1,280 

330,802 

333,310 

1 

1 

1.04S-1.273 

15,276 

15,276 

563 

563 

834-1,133 

6,578,547 

6,531,065 

8 

8 

863-1,048 

93,130 

98,647 

1 

1 

863-950 

11,400 

11,400 

10 

10 

7S3-863 

78,303 

99.164 

6 

6 

710-863 

61,632 

62,136 

5 

5 

562-717 

40.589 

40.9SO 

7 

7 

548-700 

52,925 

54,672 

28 

28 

576-700 

225,710 

229,151 

19 

19 

556-676 

105,230 

139,551 

14 

14 

614-676 

110,273 

113,095 

1 

1 

548-666 

7,620 

7.992 

12 

12 

492-628 

84,086 

85,100 

29  3 

29.3 

457-614 

189.491 

191.798 

8 

8 

505-614 

54,989 

56,632 

1 

1 

505-614 

7,368 

7,368 

12  8 

12.8 

457-556 

77,164 

78,384 

1 

1 

446-543 

5,789 

6,079 

1.5 

1.5 

395-480 

3,555 

7,470 

5 

5 

415-505 

27,422 

28,815 

1 

1 

1,717-2,087 

25,044 

25,044 

3 

3 

1,482-1.803 

64,392 

64,908 

18 

18 

1,280-1,557 

321,232 

328,445 

122 
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2 
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BUSINESS  AND  TRANSPORTATIO 


DEPARTMENT  OF  THE  CALIFORNIA  HIGHWAY  PATROL — Continued 


SALARIES  AND  WAGES 


NO.  0FP0SITI0NS 


70-71    71-72    72-73 
(Filled)      (Aathj       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


FIELD  OPERATIONS— Continued 

Zone  V — Continued 

Traffic  sergeant 128.2      155          155 

Traffic   lieutenant   35.2         45            45 

Assoc  motor  carrier  specialist 111 

Traffic  officer 1,463.2    1,553       1,553 

Asst  motor  carrier  specialist 12.9         14            14 

Sr  inspection  specialist   (SVIS) 111 

Inspection  specialist 23.6         40            40 

Inspection  specialist   (BIS)    5.5         10            10 

Supvng  clerk  I 111 

Sr  automotive  serviceman 3              3              3 

Sr  steno   13.2         14           14 

Sr  clerk-typist 1.7           1              1 

Radio  dispatcher 74            86            86 

Inspection  specialist  (CVIS) 7            45            45 

Auto  serviceman 24.7         26            26 

Steno  II   25.5         27            27 

Clerk-typist  II 96.4       104.3       104.3 

TWX  operator 1.4           1              1 

Maint  man 2.2           3              3 

Platform  scales  operator 2              2              2 

Clerk   II   2.9           3              3 

Telephone    operator    2.8           3              3 

Janitor    25.1         26.9         26.9 

Steno  I 0.4           1              1 

Clerk    I    -              3              3 

Clerk-typist  I 6.8           2              2 

Zone  VI : 

Supvng  traffic  inspector 111 

Traffic   inspector 2              2              2 

Traffic   capt   8.3           8              8 

Traffic  sergeant 69.1         78            78 

Traffic  lieutenant 16.8         20           20 

Assoc  motor  carrier  specialist 111 

Traffic  officer 729.4       741          741 

Asst  motor  carrier  specialist 3.9           5              5 

Sr  inspection  specialist    (SVIS) 111 

Inspection   specialist    (SVIS)    6.9         18            18 

Inspection  specialist   (BIS)   10.7         11            11 

Sr  automotive  serviceman 2  *            2              2 

Sr  steno   6              6              6 

Sr  clerk-typist 4              4              4 

Radio  dispatcher 38            39            39 

Inspection  specialist  (CVIS) 18.2         31            31 

Auto  serviceman 12.8         14            14 

Steno  II 12.3         14            14 

Clerk-typist  II 33.4         36.5         36.5 

TWX  operator 111 

Maint  man 111 

Clerk  II 1.3           2              2 

Telephone  operator 111 

Janitor 10.9         14            14 

Steno  I 2.2           2              2 

Clerk  I 6              6 

Clerk-typist  I 4.3           3              3 

Pedestrian  crossing  guard 400          400         400 

Temporary    help    28.7         33            33 

Overtime  202.3       218.3       218.3 

Nightshift - 

Totals,  Authorized  Positions 7,053.4    7.490.9    7,490.9 

Uniformed    5,52.7.7    5,724.3    5,724.3 

Nonuniformed    1,531.7    1,166.6    1,766.6 


OPERATIONAL  PLANNING  AND 
ANALYSIS 

Division  Chief  Office : 

Traffic  inspector 1 

Sr  Steno 1 

Operational  Planning : 

Traffic  capt   1 

Traffic  sergeant 3.7 

Traffic  lieutenant 1.7 

Traffic  officer 1.5 

Sr  steno 0.9 

Steno  II 1 

Clerk-typist  II 1 

Operational  Analysis : 

Chief    1 

Traffic  sergeant  b 1 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  BANGE 

911-1,311 
1,054-1,280 
1,048-1,273 
834-1,133 
863-1,048 
863-950 
783-863 
710-863 
635-772 
676-746 
562-717 
548-700 
576-700 
556-676 
614-676 
492-628 
457-614 
505-614 
505-614 
505-614 
457-556 
457-556 
457-556 
446-543 
395-480 
415-505 

1,717-2,087 

1,482-1,803 

1,280-1,557 

911-1,311 

1,054-1,280 

1,048-1,273 

834-1,133 

863-1.04S 

863-950 

783-863 

710-863 

676-746 

562-717 

548-700 

576-700 

556-676 

614-676 

492-628 

457-614 

505-614 

505-614 

457-556 

457-556 

457-556 

446-543 

395-480 

415-505 

(605,893) 

(164,698) 

(2,199,194) 


$74,819,521 

65,565M8 

9,254473 


2,005,125 

657,728 

15,276 

17,672,661 

168,586 

11,400 

347,426 

92,054 

9,169 

26,856 

113,166 

7,488 

669,512 

206,006 

207,774 

186,271 

653,695 

7,368 

20,247 

14,736 

19,479 

18,292 

169,801 

5,559 

7,110 

10,594 

25,044 

43,272 

142,888 

1,023,858 

298,412 

15,276 

8,622,288 

51,805 

11,400 

144,189 

106,164 

17,904 

48,155 

31,658 

315,116 

186,266 

109,969 

96,041 

232,697 

7,368 

6,594 

11,720 

6,310 

82,292 

11,392 

29,160 

15,502 

688,005 

189,193 

3,549,269 

66,000 

$79,824,954 
69,236,985 
10,587,969 


2,042,751 

673,242 

15.276 

17,879,219 

174,103 

11,400 

403,493 

95,118 

9,264 

26,856 

114,148 

7,816 

690,779 

316,660 

210,473 

189,154 

670,867 

7,368 

20,886 

14,736 

19,782 

18.892 

172,862 

5,835 

14,940 

11,129 

25,044 

43,272 

146,316 

1,034,766 

301,931 

15,276 

8,635,669 

58,390 

11,400 

178,947 

109,408 

17,904 

48,792 

31,968 

321,504 

231,848 

113,095 

98,207 

237,218 

7,368 

6,924 

12,320 

6,620 

83,611 

11,968 

30,600 

16,277 

688,005 

189,193 

3,549,269 

66,000 

$80,687,317 
69,420,2U 
11,267,073 


1 

1 

1 
1 

$1,482-1,803 
562-717 

$21,120 
8,196 

$21,636 
8,196 

1 

4 
2 
2 

1 
1 
1 

1 
4 

2 
2 

1 
1 
1 

1,280-1,557 

911-1,311 

1,054-1,280 

834-1,133 

562-717 

492-628 

457-614 

17,574 

50,748 

29,472 

23,160 

8,196 

7,188 

6,672 

18,459 

51,276 

30,162 

23,160 

8,196 

7,188 

6,672 

1 
1 

1 

1 

1,337-1,626 
911-1,311 

19,512 

13,272 

19,512 
13,272 
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70 
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DEPARTMENT   OF  THE   CALIFORNIA   HIGHWAY   PATROL— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuih.l       (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OPERATIONAL  PLANNING  AND 
ANALYSIS— Continued 

Operational  Analysis — Continued 

Assoc  research  analyst 

Statistical  methods  analyst  III 

Statistical  analyst  II 

Asst  econ  analyst 

Statistical  analyst  I 

Jr  research  analyst 

Sr  steno  

Sr  clerk-typist 

Steno  II 

Clerk-typist  II 

Calculating  mach  operator 

Clerk-typist  I 

Electronic  Data  Processing : 

DP  manager  II 

DP  manager  I 

DP  manager   I   

Assoc  DP  systems  analyst 

Supvr  EDP 

Asst  DP  systems  analyst 

Computer  operations  supvr  I 

Programmer  II   

Programmer  II  applied  science 

Key  data  supvr  III 

Sr  computer  operator 

Supvng  clerk  I 

Computer  operator  

Sr  clerk-typist 

Sr  clerk 

Keypunch  supvr  I 

Tab  mach  operator 

Steno  II  

Clerk-typist   II    

Keypunch  operator 

Clerk  II  

Clerk  I 

Key  data  opr  trainee 

Special  Services : 

Traffic  capt 

Traffic  sergeant 

Traffic  lieutenant 

Traffic  officer 

Administrative  asst  I 

Supvng  clerk  I 

Sr  steno   

Radio  dispatcher 

Sr  clerk 

Steno  II 

Clerk-typist  II 

TWX   operator   

Clerk  II   

Clerk-typist  I 

Temporary    help    

Night  shift 

Totals,  Authorized  Positions  — 

Uniformed    

Nonuniformed    225 


SAFETY  SERVICES 

Division  Chief  Office : 

Traffic   inspector    

Administrative  asst  I 

Sr  steno 

Steno  II  

Engineering  Section : 

Section  chief   

Assoc  auto  equipt  stds  engr  — 
Asst  auto  equipt  stds  engineer  - 

Admin   asst   I   

Sr  steno   

Steno  II  

Clerk-typist    II    

Regulation  and  Inspection  : 

Traffic   capt   

Traffic  sergeant 

Traffic  lieutenant   - —  — 

Assoc   motor  carrier   specialist 

Research   writer   

Asst  auto  equipt  stds  engineer  . 


SALARY  RANGE 

3 

3 

3 

1,048-1,273 

45,828 

45,828 

— 

1 

1 

1,100-1,337 

13,200 

13,860 

0.8 

1 

1 

905-1,100 

11,265 

11,832 

3.7 

4 

4 

863-1,048 

47,292 

48,388 

0.3 

1 

1 

746-905 

9,100 

9,548 

1 

1 

1 

746-863 

10,356 

10,356 

1 

1 

1 

562-717 

8,196 

8,196 

0.9 

1 

1 

548-700 

7,992 

7,992 

1.3 

1 

1 

492-628 

7,188 

7,188 

1.5 

2 

2 

457-614 

12,220 

12,829 

3.9 

4 

4 

484-589 

28,272 

28  272 

0.1 

0.5 

0.5 

415-505 

2,560 

2,687 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

2.1 

3 

3 

1,048-1,273 

40,128 

41,676 

3 

3 

3 

1,048-1,273 

45,588 

45,828 

2.3 

3 

3 

863-1,048 

35,287 

36,792 

1.7 

3 

3 

863-1,048 

32,730 

34,351 

9.8 

10 

10 

863-1,048 

109,764 

115,224 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

734-893 

10,716 

10,716 

4 

4 

4 

710-863 

39,171 

40,074 

1 

1 

1 

635-772 

9,264 

9,264 

10.8 

11 

11 

614-746 

87,690 

91,462 

1 

1 

1 

548-700 

6,576 

6,912 

2 

2 

2 

548-666 

14,386 

15,101 

4 

4 

4 

548-666 

31,033 

31,386 

1 

1 

1 

530-644 

7,728 

7.728 

1.6 

2 

2 

492-628 

12,310 

12,932 

8.1 

8 

8 

457-614 

51,490 

52,394 

45.7 

47 

47 

473-576 

303,704 

313,128 

31.2 

32 

32 

457-556 

200,275 

205,994 

6 

6 

6 

395-480 

29,820 

31,272 

2.3 

2 

2 

415-457 

10,360 

10,880 

1 

1 

1 

1,280-1,557 

17,364 

18,234 

2 

2 

2 

911-1,311 

26,082 

26,544 

1 

1 

1 

1,054-1,280 

15,236 

15,360 

8.2 

8 

8 

834-1,133 

91,068 

91,548 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8.196 

8,196 

17 

17 

17 

576-700 

138,287 

140,328 

2.9 

3 

3 

548-666 

23,232 

23,592 

2.2 

3 

3 

492-628 

20,948 

21,284 

19 

22 

22 

457-614 

139,884 

143,302 

8 

8 

8 

505-614 

58,584 

58,944 

4.1 

6 

6 

457-556 

35,891 

37,507 

2.2 

2 

2 

415-505 

11,071 

11,613 

2.6 

5 

5 

(13,418) 

26,117 

26,117 

- 

9,000 
$2,192,051 

9,000 

247.1 

265.5 

265.5 

$1,998,657 

$2,244,384 

22.1 

23 

23 

291,205 

305,096 

309,651 

225 

242.5 

242.5 

1,707,452 

1,886,955 

1,934,733 

1 

1 

1 

$1,482-1,803 

1 

1 

1 

863-1,048 

1 

1 

1 

562-717 

1 

1 

1 

492-628 

1 

1 

1 

1,475-1,793 

2 

2 

2 

1,100-1,337 

3.9 

4 

4 

905-1,100 

1 

1 

863-1,048 

03 

1 

1 

562-717 

48 

4 

4 

492-628 

2 

2 

2 

457-614 

0.9 

1 

1 

1,280-1,557 

32 

3 

3 

911-1,311 

29 

3 

3 

1,054-1,280 

1 

1 

1 

1,048-1,273 

1 

1 

1 

998-1,213 

2 

2 

2 

905-1,100 

$20,440 

12,576 

8,196 

7,188 

20,836 
30,960 
49,721 
10,356 
7,536 
26,974 
13,344 

15,360 
39,816 
44,820 
14,856 
14,556 
26,400 


$21,464 

12,576 

8,196 

7,188 

21,516 
31,704 
51,164 
10,860 
7,920 
27,616 
13,344 

16,128 
39,816 
45,646 
15,276 
14,556 
26,400 
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DEPARTMENT  OF  THE  CALIFORNIA  HIGHWAY  PATROL — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71 
(Filled) 


71-72    72-73 
(fluih.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SAFETY  SERVICES— Continued 

Regulation  and  Inspection — Continued 

Administrative  asst  I 

Sr   steno   

Steno  I   

Clerk-typist    II    

Motor  Carrier  Safety : 

Motor   carrier   supvr   

Research   writer    

Asst   motor  carrier  specialist   

Sr   steno   

Steno  II  

Totals,  Authorized  Positions 

Uniformed     

Nonuniformed    


TRAINING 

Administration  : 

Traffic   inspector 111 

Traffic   capt    0.8           1               1 

Traffic  sergeant 2.3           2              2 

Traffic  lieutenant 1.5           2              2 

Training  officer  I 111 

Traffic  officer 111 

Training  asst 111 

Sr  steno 111 

Steno  II   111 

Academy : 

Traffic  capt 1.1           1              1 

Traffic  sergeant 16.2         16            16 

Traffic  lieutenant 4.3           4              4 

Traffic  officer 13            13            13 

Audio-visual  asst 111 

Auto  mechanic 2              2              2 

Supvng  cook  II 111 

Building  service  supvr 111 

Supvng  cook  I 2              2              2 

Motorcycle  mechanic 111 

Storekeeper  I 111 

Sr  steno 111 

Building  maint  man 5              5               5 

Janitor  foreman  II 111 

Sr  clerk-typist 111 

Cook  II 7              7              7 

Baker  I 111 

Butcher-meat  cutter  I 111 

Auto  serviceman 2              2              2 

Groundsman 2              3              3 

Stock  clerk 111 

Steno  II  3              3              3 

Laborer  444 

Clerk-typist  II 5.9           6              6 

Janitor  foreman   I    111 

Food  service  asst  II 2.2          3              3 

Clerk  II 111 

Account  clerk  II 111 

Janitor 12.6         14            14 

Food  service  asst  I 16.1           3              3 

Field  Extension  : 

Traffic   lieutenant 111 

Clerk-typist  II 0.9           1              1 

Clerk  typist  I  1 

Audio-visual  Section : 

Audio-visual  specialist 111 

Sr  photographer 111 

Sr  graphic  artist 111 

Graphic  artist   -              1               1 

Photographer   0.9           1               1 

Clerk-typist  II 111 

Temporary  help 0.9           5.5           5.5 

Totals,  Authorized  Positions 130.8       126.5       126.5 

Uniformed 42.2         42            1,2 

Nonuniformed    88.6         84.5         84.5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    7,740.6    8,217.3   8,217.3 

Uniformed    5,613.8    5,818.3    5,818.3 

Nonuniformed 2,126.8    2,399       2,399 

a  One  position  transferred  from  field  operations  in  1970-71. 

b  One  position  transferred  from  field  operations  in  1970-71  to  improve 


SALARY  RANGE 

2 

1 
4 
2 

2 

1 
4 
3 

2 
1 
4 
3 

863-1,048 
562-717 
492-628 
457-614 

24,072 

7,600 

28,360 

18,966 

24,652 

7,966 

28,696 

19,254 

1 
1 

1 
1 
1 

1 
1 
1 
1 
1 

1 

1 
1 
1 
1 

1,213-1,475 

998-1,213 

863-1,048 

562-717 

492-628 

17,700 

14,556 

12,576 

8,196 

7,188 

$503,149 
120,436 
382,713 

17,700 

14,556 

12,576 

8,196 

7,188 

43 

8 
35 

45 

8 

37 

45 

8 

37 

$482,121 
115,420 
366,701 

$512,154 
123,054 
389,100 

1,482-1,803 

20,112 

21,120 

1,280-1,557 

18,234 

18,684 

911-1,311 

26,544 

26,544 

1,054-1,280 

30,720 

30,720 

1,048-1,273 

15,276 

15,276 

834-1,133 

11,580 

11,580 

863-1,048 

10,905 

11,448 

562-717 

8,196 

8,196 

492-628 

7,188 

7,188 

1,280-1,557 

16,536 

17,364 

911-1,311 

212,628 

213,468 

1,054-1,280 

59,280 

60,696 

834-1,133 

150,084 

150,564 

830-1,007 

12,084 

12,084 

746-905 

19,704 

19,704 

734-893 

10,716 

10,716 

734-893 

10,716 

10,716 

635-849 

18,528 

18,528 

746-821 

9,852 

9,852 

584-746 

8,520 

8,520 

562-717 

8,196 

8,196 

651-717 

43,020 

43,020 

584-710 

8,520 

8,520 

548-700 

7,992 

7,992 

576-700 

56,652 

57,798 

576-700 

8,400 

8,400 

576-700 

8,400 

8,400 

614-676 

16,224 

16,224 

562-651 

22,530 

22,872 

530-644 

7,608 

7,728 

492-628 

20,481 

21,228 

562-619 

29,712 

29,712 

457-614 

39,145 

39,445 

505-614 

7,368 

7,368 

473-576 

19,515 

20,238 

457-556 

6,594 

6,672 

457-556 

6,672 

6,672 

457-556 

91,172 

92,386 

429-522 

18,526 

15,850 

1,054-1,280 

15,236 

15,360 

457-614 

5,645 

5,935 

415-505 

- 

- 

998-1,213 

14,556 

14,556 

772-937 

9,720 

10,188 

746-905 

10,440 

10,860 

644-783 

7,728 

8,112 

666-810 

8,332 

8,740 

457-614 

6,672 

6,672 

(5,434) 

34,383 

34,383 

$1,216,254 
549,475 
666,779 


$80,933,454 

66,886,584 
14,046,870 


$1,216,842 
560,954 
655,888 


$86,349,156 
70,608,363 
15,740,793 


$1,226,495 
566,100 
660,395 


$87,324,342 
70,811,501 
16,512,841 


coordination  of  operational  considerations  with  work  of  sections. . 
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33 

34 
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41 

42 

43 

44 
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51 
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DEPARTMENT   OF  MOTOR  VEHICLES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flllad)      (Auth.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


NEW  CAR  DEALERS  POLICY  AND 
APPEALS  BOARD 


Board  member  (9)  per  diem 

Assoc    counsel    

_           1 

1 

0.6 

1 
1 
0.5 

1 
1 
0.5 

SALARY  RANGE 

$25  per  day 

1,337-1,626 

562-717 

492-628 

(3,990) 

$31,308 

$10,800 

19,512 

8,196 

3,027 

$10,800 

19,512 

8,196 

3,180 

Totals,  Authorized  Positions     _ 

2.6 

2.5 

2.5 

$41,535 

$41,688 

DEPARTMENTAL 

ADMINISTRATION 

Executive :  a 

Director    1  1 

Deputy  director 1.9  2 

Asst  division  chief-program  mgr 1  1 

Information  officer  II 1  1 

Secretary  II 1  1 

Secretary    I    2  2 

Sr  steno   1.6  2 

Sr  clerk-tvpist 0.9  1 

Clerk-typist  II 1  1 

Temporary    help    0.3  - 

Research  and  Statistics : 

Chief    1  1 

Staff  research  analyst 1  1 

Assoc  statistician   0.1  - 

Assoc  research  analyst 1  1 

Asst   statistician   0.8  1 

Supvng  clerk  I 0.7 

Sr  steno   1  1 

Statistical   clerk    -  1 

Clerk-typist  II 1  1 

Temporary    help    6.2  6 

Overtime -  - 

Internal  Audits : 

Examiner   III    1  1 

Examiner   II    3.4  4 

Auditor   I   0.2 

Steno  II 1  1 

Legal  Section : 

Administrative  adviser  II 1  1 

Assoc    counsel    4  4 

Legal  counsel 0.7  1 

Asst  counsel 0.2  - 

Sr  legal  steno 1  1 

Sr  steno ; 

Steno  II 2  2 

Clerk-typist  II 3  3 

AMIS  Coordination :  <J 

Asst  to  director  EDP 1 

DP  manager  I 2  - 

Assoc  DP  systems  analyst 10  - 

Supvr,  EDP 1 

Asst  DP  systems  analyst 1 

Programmer  II 9.8  - 

Sr  steno 1  _ 

Steno  II 11 

Clerk-typist  II 2.7 

Overtime 0.1  - 

Compliance  Services : 

Asst  division  chief-program  mgr 1  1 

Supvng  special  Investigator  II 1  1 

Supvng  special  investigator  I 3  3 

Sr  special  investigator 1.7  2 

Special  investigator 1  1 

Sr  steno 1  J 

Steno  II 1.2  2 

Clerk-typist  II 3.9  5 

Clerk   II   4  4 

Clerk-typist   I    0.9  2 

Clerk  I 1  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

4 

1 

1 
1 
2 
3 


$30,000 

1,976-2,266 

1,405-1,708 

1.213-1,475 

717-870 

651-791 

562-717 

548-700 

457-614 

(1,719) 

1,337-1,626 

1,155-1,405 

1,048-1,273 

1,048-1,273 

863-1,048 

635-772 

562-717 

548-666 

457-614 

(59,063) 

(424) 

1,048-1,273 

863-1,048 

710-821 

492-628 

1,626-1,976 

1,337-1,626 

959-1,213 

998-1,213 

599-728 

562-717 

492-628 

457-614 

1,626-1,976 

1,155-1,405 

1,048-1,273 

1,048-1,273 

863-1,048 

863-1,048 

562-717 

492-628 

457-614 

(1,541) 

1,405-1,708 

1,100-1,337 

950-1,155 

870-1,058 

791-959 

562-717 

492-628 

457-614 

457-556 

415-505 

395-480 


$30,000 
54,384 
20,496 
17,700 
10,440 
18,204 
16,072 
7,520 
6,672 


19,512 
16,860 

15,096 
10,818 

8,196 
6,576 
6,672 

52,888 


15,276 
45,456 

7,188 

23,712 
73,864 
13,640 

8,272 

8,196 

13,284 

18,867 


20,496 
16,044 
41,580 
24,882 
11,508 

8,196 
13,444 
31,673 
26,051 
10,342 

5,352 


$30,000 
54,384 
20,496 
17,700 
10,440 
18,642 
16,392 
7,992 
6,672 


19,512 
16,860 

15,276 
11,355 

8,196 
6,912 
6,672 

52,888 


15,276 
47,092 

7,188 

23,712 
75,592 
14,324 

8,700 

8,196 

13,956 

19,472 


20,496 
16,044 
41,580 
25,392 
11,508 

8,196 
13,760 
32,261 
26,351 
10,859 

5,622 


126 


BUSINESS  AND  TRANSPORTATIO: 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 
51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT  OF  MOTOR  VEHICLES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Auth.)        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DEPARTMENTAL 

ADM1NISTRATION- 


-Continued 


Compliance  Services — Continued 
Occupational  Licensing : 

Supvng  clerk  II 0.3 

Supvng   clerk   I 2 

Sr   clerk    5 

Steno  II  2.6 

Clerk-typist    II    4.8 

Clerk   II   23.8 

Clerk   I   5.1 

Temporary    help    2.6 

Overtime   — 

Investigation  Section : 

Manager    1 

Supvng  special  investigator   II 4 

Supvng   special   investigator  I 12 

Sr   special   investigator   29 

Special    investigator    114.2 

Motor  vehicles  investigator  I 1.8 

Investigator   trainee   0.6 

Sr  steno  0.9 

Sr   clerk    1 

Steno  II 10.6 

Clerk-typist  II 15.6 

Clerk    II   1 

Janitor    0.2 

Clerk-typist   I    0.3 

Division  of  Administration  : 
General  Administration :  t> 

Division    chief    1 

Secretary    I    1 

Sr  clerk-typist 0.4 

Steno  II   0.3 

Management  Services : 

Asst  division  chief — program  mgr 1 

Sr  steno 1.5 

Manpower    Review    and    Authoriza- 
tion : 

Asst  management  analyst 1 

Clerk-typist  II 

Operations  Analysis : 

Staff  management  analyst 1 

Manager  III 0.4 

Asst  management  analyst 10 

Jr  staff  analyst 1.5 

Administrative  trainee 1.2 

Clerk-typist  II 2 

Temporary    help    1.3 

Overtime  — 

Management  Analysis : 

Sr  management  analyst 1 

Assoc  management  analyst 1 

Asst  management  analyst 2.4 

Supvng  clerk   II 0.4 

Administrative  trainee 0.9 

Sr  steno 0.5 

Sr  clerk-typist 1 

Composer   operator 1 

Clerk-typist  II 

Fiscal  and  Business  Management : 

Fiscal  officer  II 1 

Fiscal  officer  I 2 

Accounting  officer  III 1 

Mgr  III 0.1 

Business  service  off  II 1 

Chief   engr  II   0.9 

Aectg  off  II 1 

Asst  budget  analyst 1 

Asst  adm  analyst — acct  sys 0.9 

Storekeeper  III 1 

Sr  graphic  artist 1 

Supvng  elk  II 1 

Storekeeper  II 2 

Business  service  asst 1 

Jr  staff  analyst 0.5 

Duplicating  mach  supvr  II 1 

Accountant  I 3.9 

Adm    trainee    0.1 

Supvng  elk  I 0.3 

Storekeeper  I  4.9 

Sr  steno  1 

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  RANGE 

1 

1 

734-893 

8,808 

9,264 

2 

2 

635-772 

18,528 

18,528 

5 

5 

548-666 

39,960 

39,960 

3 

3 

492-628 

19,421 

20,038 

6 

6 

457-614 

38,520 

39,114 

28 

28 

457-556 

180,043 

182,402 

7 

7 

395-480 

35,984 

37,480 

5 

5 

(15,574) 

27,602 

27,602 

- 

- 

(92) 

- 

- 

1 

1 

1,213-1,475 

17,700 

17,700 

4 

4 

1,100-1,337 

64,176 

64,176 

12 

12 

950-1,155 

166,320 

166,320 

34 

34 

870-1,058 

423,S70 

428,190 

199 

192 

791-959 

1,372.783 

1,382,490 

4 

4 

717-870 

40,565 

41,560 

3 

3 

676-783 

25,220 

26.496 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-666 

7.992 

7,992 

11 

11 

492-628 

76,783 

77,864 

16 

16 

457-614 

102,505 

104,313 

2 

2 

457-556 

12,294 

12,582 

0.3 

0.3 

457-556 

1,668 

1,668 

1 

1 

415-505 

5,160 

5,418 

1 

1 

1,626-1,976 

23,712 

23,712 

1 

1 

651-791 

9,492 

9,492 

— 

— 

54S-700 

— 

— 

1 

1 

492-628 

7,1S8 

7,188 

1 

1 

1,405-1,708 

19.758 

20,496 

1 

1 

562-717 

8,196 

8,196 

1 

1 

863-1,048 

11,085 

11,640 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1,155-1,405 

16,860 

16,860 

— 

— 

998-1,213 

— 

— 

10 

10 

863-1,048 

114,438 

119,265 

2 

2 

710-863 

17,954 

18,846 

2 

2 

676-783 

17,040 

17,904 

3 

3 

457-614 

18,966 

19,254 

— 

— 

(10,420) 

— 

— 

0.2 

0.2 

(209) 

4,050 

4,050 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1.048-1,273 

15,276 

15,276 

2 

2 

863-1,048 

24,264 

24,852 

1 

1 

734-893 

10,716 

10,716 

1 

1 

676-783 

8,604 

9,036 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-700 

7,744 

7,992 

1 

1 

548-666 

7,398 

7,750 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

1,048-1,273 

15,276 

15,276 

— 

— 

998-1,213 

— 

— 

1 

1 

950-1,155 

13,860 

13,860 

0.4 

0.4 

884-1,074 

4,415 

4,634 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

863-1.048 

12,576 

12,576 

1 

1 

746-905 

10,860 

10,860 

1 

1 

746-905 

10,230 

10,734 

1 

1 

734-893 

10,716 

10,716 

2 

676-863 

19,514 

19,704 

1 

1 

710-863 

10,356 

10,356 

— 

— 

710-863 

_ 

_ 

1 

1 

676-821 

9,852 

9,852 

4 

4 

644-783 

36,740 

37,414 

— 

— 

676-783 

— 

_ 

1 

1 

635-772 

9,264 

9,264 

5 

5 

584-746 

42,870 

42,870 

1 

1 

562-717 

8,196 

8,196 

.BUSINESS  AND  TRANSPORTATION 
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DEPARTMENT   OF  MOTOR  VEHICLES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFIIltd)      (Aulhj       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DEPARTMENTAL 

ADMINISTRATION— Continued 

Division  of  Administration — Continued 
Fiscal  and  Bureau  Management — 
Continued 

Skilled  laborer 1 

Auto  equipt  opr  I 7 

Duplicating  mach  supvr  I 1 

Sr  elk   4.3 

Sr  account  elk 4.2 

Acctg   techn   1.7 

Stock   elk   9.8 

Steno  II 2 

Laborer 1 

Clk-typist  II   7.6 

Duplicating  mach   opr   II 4.1 

Photocopyist    1 

Clk  II 24.2 

Account  clerk  II 37.8 

Rest  room  attendant 0.9 

Duplicating  mach  operator  I 1 

Clerk-typist    I    4.7 

Clerk  I   10.6 

Temporary    help    10.9 

Overtime   0.3 

Personnel  and  Training : 

Personnel  officer  III   1 

Training  officer  II 0.2 

Personnel  officer   I 1 

Training  officer  I   0.8 

Asst  personnel  analyst 1.5 

Personnel  asst  III 1 

Jr   staff   analyst   0.8 

Administrative    trainee    0.6 

Personnel  asst  II 0.5 

Sr  steno   0.8 

Sr  clerk-typist 1 

Personnel  asst  I 5.6 

Clerk-typist  II 10.1 

Clerk   II   2.9 

Clerk-tvpist   I    1.7 

Clerk  I   0.1 

Temporary    help    1.6 

Overtime   — 


Totals,  Authorized  Positions 555.5 


DIVISION  OF  REGISTRATION 

General  Administration  : 

Division    chief   1 

Asst  division  chief-program  mgr 2 

Manager  IV 1 

Manager   III   2 

Manager   II    1 

Manager  I   1 

Secretary    I    1 

Sr   steno 2.5 

Sr   clerk    1 

Steno  II 1 

Clerk   II   1 

Technical  and  Interstate  Services  :  c 

Manager   III   0.5 

General  auditor  II 0.4 

Supvng  clerk   I   0.5 

Sr   clerk    1 

Steno  II 0.2 

Clerk-typist  II 0.1 

Motor  vehicle  asst 3 

Clerk   II   4.5 

Clerk-typist    I    0.9 

Clerk   I   

Temporary  help 0.7 

Vehicle  License  and  Title  :  b.c.d 

Manager   V    1 

Manager   III    2 

Computer  operations  supvr  II 

Supvng  clerk  II 12.6 

Supvng  TWX  operator  II 1 

Supvng  clerk  I   14.3 

Supvng  file  elk  I 1 

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  RANGE' 

1 

1 

651-717 

8,604 

8,604 

7 

7 

651-717 

60,228 

60,228 

1 

1 

5S4-710 

8,520 

8,520 

5 

5 

548-666 

39,402 

39,960 

6 

6 

548-666 

44,808 

45,864 

2 

548-666 

14,804 

15,150 

10 

10 

530-644 

75,336 

76,530 

2 

492-628 

14,124 

14,376 

1 

1 

562-619 

7,428 

7,428 

7 

7 

457-614 

45,757 

46,317 

4 

4 

505-614 

28,314 

28,620 

1 

1 

505-614 

7,368 

7,36S 

26 

26 

457-556 

169,660 

170,824 

36 

36 

457-556 

236,210 

238,916 

1 

1 

457-556 

6,672 

6,672 

1 

1 

435-530 

6,360 

6,360 

7 

7 

415-505 

36,992 

38,857 

14 

14 

395-^80 

71,918 

74,928 

17 

17 

(5S.282) 

102,689 

102,689 

- 

- 

(2,306) 

- 

- 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1,155-1,405 

16,180 

16,860 

1 

1 

1,100-1,337 

14,616 

15,340 

— 

— 

1,048-1,273 

— 

— 

2 

2 

863-1,048 

21,648 

22,722 

1 

1 

734-893 

10,672 

10,716 

1 

1 

710-863 

9,100 

9,548 

— 

— 

676-783 

— 

— 

1 

1 

635-772 

8,604 

9,036 

1 

1 

562-717 

7,954 

8,196 

1 

1 

548-700 

7,992 

7,992 

6 

6 

548-666 

46,873 

47,388 

10 

10 

457-614 

62,833 

64,641 

3 

3 

457-556 

19,229 

19,529 

2 

2 

415-505 

10,408 

10,928 

— 

— 

395-180 

— 

— 

3.5 

3.5 

(9,710) 

19,508 

19,508 

- 

- 

(116) 
$5,323,513 

- 

- 

81.4 

581.4 

$5,382,780 

$5,450,323 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

2 

2 

1,405-1,708 

40,992 

40,992 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

998-1,213 

29,112 

29,112 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

783-950 

11,400 

11,400 

1 

1 

651-791 

9,492 

9,492 

3 

3 

562-717 

23.136 

23,460 

1 

1 

548-666 

7,992 

7,992 

1 

1 

492-628 

7,188 

7,188 

1 

1 

457-556 

6,672 

6,672 

_ 

_ 

998-1,213 

_ 

_ 

— 

— 

863-1,048 

— 

— 

1 

1 

635-772 

9,264 

9,264 

2 

2 

548-666 

15,984 

15,984 

3 

3 

492-628 

18,162 

19,080 

3 

3 

457-614 

17,179 

18,055 

7 

7 

505-614 

49,852 

50,508 

9 

9 

457-556 

59,944 

60,048 

1 

1 

415-505 

5,120 

5,374 

3 

3 

395-480 

14,580 

15,300 

8.4 

8.4 

(3,501) 

49,526 

49,526 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

998-1,213 

29,112 

29,112 

1 

1 

1,048-1,273 

15,276 

15,276 

15 

15 

734-893 

157,689 

159,646 

1 

1 

666-810 

9,720 

9,720 

16 

16 

635-772 

146,006 

147,582 

1 

1 

635-772 

9,264 

9,264 
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DEPARTMENT   OF  MOTOR  VEHICLES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)       (Aulh)        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   REGISTRATION— 

Continued 

Vehicle  License  and  Title — Continued 

Sr  clerk-typist 111 

Supvng  TWX  operator  I 2  2  2 

Sr   clerk   61  73  73 

Sr  file  clerk  3  3  3 

Steno  II  18.5  16  16 

Clerk-typist   II   71.4  79  79 

TWX   operator    11.4  13  13 

Motor  vehicle   asst 84.9  84  84 

Clerk  II   296.1  353  353 

Cashier  clerk  II 0.2 

Clerk-tvpist   I    36.6  45  45 

Clerk  I  115.2  179  179 

Temporary   help    95.1  161  161 

Overtime  5.4  5.9  5.9 

Vessel  Registration  Section  : 

Manager   III    111 

Manager  I 2  2  2 

Supvng   clerk   II 111 

Sr  clerk   2.2  2  2 

Sr  cashier  clerk 111 

Steno  II  111 

Clerk-typist  II 5  5  5 

Clerk   II   8  8  8 

Clerk-typist    I    111 

Clerk  I   1.9 

Temporary    help    2.1  15.2  15.2 

Overtime  0.3 

Data  Processing  Section  :  d 

DP  manager  III 1  -  - 

DP  manager  I 2  —  — 

Computer  operations  supvr  II 3.9  — 

Supvr,  EDP 7 

Asst  DP  systems  analyst 4.5  - 

Computer  operations  supvr  I 4.7  — 

Programmer   II 11.6  -  - 

Key  data  supvr  IV 1  —  - 

Tab  operations  supvr  II 1  -  - 

Supvng  clerk   II 2  -  - 

Key  data  supvr  III 3  -  - 

Sr  computer  operator 13.5  -  - 

Programmer  I   1  _  _ 

Tab  operations  supvr  I 1  -  _ 

Programmer  trainee 0.4  —  - 

Supvng  clerk  I 4  _  _ 

Key  data  supvr  II 4  _  _ 

Computer  operator 21.2  -  - 

Sr  steno 0.1  —  - 

Sr  tab  mach  operator 3.3  -  _ 

Sr  clerk 15  _  _ 

Key  entry  supvr  I 11  _  _ 

Tab  mach  operator 3.3  _  _ 

Steno  II 1,9  _  _ 

Clerk-typist  II 7^9  _ 

DP  student  trainee 1.1  _  _ 

Computer  operator  trainee 5.8  -  - 

Key  entry  operator 106.7  -  - 

Key  punch  operator 14~9  _  _ 

Clerk  II 69.7  _  _ 

Clerk   I  52^2  - 

Key  data  operator  trainee 6.2  - 

Mech  and  tech  occupational  trainee 0.5  - 

Temporary    help    46.3  _ 

Overtime    57  _  _ 

Vessel  Registration  Section — 
Data  Processing : 

Programmer  II 1  _  _ 

Sr  tab  mach  operator 1  _ 

Keypunch  supvr  I 1 

Tab  mach  operator 2  - 

Keypunch  operator 4  8  - 

Clerk  II l' 

Clerk   I   1  -  _ 

Tab  mach  operator  trainee 1  _  _ 

Overtime  _  _  _ 

Totals,  Authorized  Positions 1,337.7    1,141.5    1,141.5 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

548-700 

7,992 

7,992 

576-700 

17,342 

17,444 

54S-666 

569,271 

575,393 

548-666 

23,976 

23,976 

492-628 

115,206 

116,020 

457-614 

520,464 

528,541 

505-614 

95,026 

95,638 

505-614 

608,148 

613,644 

457-556 

2,315,261 

2,332,740 

457-556 

— 

_ 

415-505 

239,907 

251,504 

395-480 

938,067 

977,085 

(500,667) 

949,235 

949,235 

(35,581) 

46,829 

46,829 

998-1,213 

13,420 

14,092 

783-950 

22,530 

22,800 

734-893 

10,716 

10,716 

548-666 

14,568 

14,904 

548-666 

7,992 

7,992 

492-628 

7,188 

7,188 

457-614 

33,360 

33,360 

457-556 

52,602 

53,220 

415-505 

5,286 

5,553 

395-480 

— 

— 

(12,093) 

77,034 

77,034 

(1,136) 

- 

- 

1,405-1,708 

_ 

_ 

1,155-1,405 

— 

— 

1,048-1,273 

— 

— 

1,048-1,273 

— 

— 

863-1,048 

— 

_ 

863-1,048 

— 

— 

863-1,048 

— 

— 

849-1,031 

— 

— 

821-998 

_ 

_ 

734-893 

_ 

_ 

734-893 

_ 

_ 

710-863 

_ 

_ 

746-863 

_ 

_ 

676-821 

— 

— 

676-783 

_ 

_ 

635-772 

_ 

_ 

635-772 

_ 

_ 

614-746 

_ 

_ 

562-717 

_ 

_ 

584-710 

_ 

_ 

548-666 

_ 

_ 

548-666 

— 

_ 

530-644 

_ 

_ 

492-628 

— 

_ 

457-614 

— 

_ 

480-614 

_ 

_ 

556-614 

_ 

_ 

473-576 

_ 

_ 

473-576 

— 

_ 

457-556 

— 

— 

395-480 

— 

— 

415-457 

— 

— 

415-457 

— 

— 

(266,260) 

- 

- 

(32,244) 

— 

— 

$863-1,048 

_ 

_ 

584-710 

— 

_ 

548-666 

_ 

_ 

530-644 

_ 

_ 

473-576 

- 

_ 

457-556 

_ 

_ 

395-480 

_ 

_ 

415-457 

_ 

_ 

(353) 

- 

- 

$9,083,960 

$7,504,114 

$7,602,979 
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DEPARTMENT  OF  MOTOR  VEHICLES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFllllj)       (Aulh)       (»uih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


DIVISION  OF  DRIVERS   LICENSES 

General  Administration : 

Division    chief    1  1 

Asst  division  chief — program  mgr 1  1 

Manager  IV 1  1 

Driver  improvement  analyst  IV 1  1 

Manager  III 3  3 

Driver  improvement  analyst  III 1  1 

Manager  I 1  1 

Supvng  clerk  II 0.2  1 

Secretary  I 1  1 

Sr  steno 1  1 

Sr  clerk-typist 2  2 

Steno  II 2.8  5 

Clerk-typist  II 1  1 

Clerk  II 0.9  1 

General  Operations :  a 

Manager  V 0.7  1 

Manager  IV 0.3  - 

Driver  improvement  analyst  IV 4.8  5 

Driver  improvement  analyst  III 9.7  10 

Driver  improvement  analyst  II 15  20 

Manager  I 1  1 

Supvng  clerk  II 4.8  7 

Driver  improvement  analyst  I 1.6  - 

Supvng  clerk  I 18.5  17 

Sr  steno 1.7  2 

Sr  clerk-typist 3.1  3 

Sr   clerk    75.5  77.2 

Steno  II 7.8  10.6 

Clerk-typist  II 128.7  147.2 

TWX   operator   8.1  8 

Clerk  II 492.5  515.2 

Steno  I 1.8  1 

Clerk-typist   I    28.9  27 

Clerk   I   144.3  131.4 

Temporary   help    1.7  30.7 

Overtime   0.6  2 

Driver  Improvement : 

Driver  improvement  analyst  V 1.7  2 

Driver  improvement  analyst  IV 5.3  6 

Driver  improvement  analyst  III 36  35 

Driver  improvement  analyst  II 88.2  91 

Supvng  clerk   II   1  1 

Driver  improvement  analyst  I 14.1  9 

Supvng  steno  I 1  1 

Supvng  clerk  I 2.1  2 

Sr   steno   9.8  10 

Sr  clerk-typist 2.1  3 

Sr  clerk 4.2  3 

Hearing  transcriber-typist 13.6  16 

Steno  II 17.5  16 

Clerk-typist  II 62.5  58.5 

Clerk   II    11.8  11 

Clerk-tvpist    I    12.1  14 

Clerk   I   1.7  1 

Temporary  help 0.6  0.4 

Overtime 0.1  — 

Financial  Responsibility : 

Driver  improvement  analyst  IV 1 

Driver  improvement  analyst  III 2  2 

Manager    II    1 

Driver  improvement  analyst  II 7.2  8 

Supvng  clerk  II 1  1 

Driver  improvement  analyst  I 6.1  5 

Supvng  clerk  I 3  3 

Sr  clerk-typist 1.7  2 

Sr  clerk 8.7  9 

Steno  II   1  2 

Clerk-typist  II 41  49 

Clerk   II   51.8  57 

Clerk-typist  I 3.5  3 

Clerk   I   9.8  11 

Temporary  help 2.5  6.3 

Overtime    0.3  0.8 

Data  Processing  Section  :  d 

DP  manager  III 0.5 

DP  manager  I 2  - 

Computer  operations  supvr  II 5  — 

Supvr,  EDP 5 

Asst  DP  systems  analyst 1.2  - 

Computer  operations  supvr  I 5.3  — 

For  footnotes  see  the  end  of  this  agency  presentation. 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

$1,626-1,976 

$23,712 

$23,712 

1 

1,405-1,708 

20,496 

20,496 

1 

1,100-1,337 

16,044 

16,044 

1 

998-1,213 

14,556 

14,556 

3 

998-1,213 

43,668 

43,668 

1 

863-1,048 

12,576 

12,576 

1 

783-950 

11,400 

11,400 

1 

734-893 

8,884 

9,340 

1 

651-791 

9,492 

9,492 

1 

562-717 

8,196 

8,196 

2 

548-700 

15,984 

15,984 

5 

492-628 

32,538 

33,456 

1 

457-614 

6,035 

6,335 

1 

457-556 

6,010 

6,310 

1 

1,213-1,475 

17,420 

17,700 

— 

1,100-1,337 

— 

— 

5 

998-1,213 

72,200 

72,780 

10 

863-1,048 

125,760 

125,760 

20 

783-950 

223,182 

224,904 

1 

783-950 

11,400 

11,400 

7 

734-893 

69,903 

71,806 

— 

710-863 

— 

— 

17 

635-772 

156,384 

156,756 

2 

562-717 

16,392 

16,392 

3 

548-700 

24,929 

24,929 

77.2 

548-666 

610,633 

614,459 

10.6 

492-628 

73,187 

75,118 

147.2 

457-614 

956,154 

971,536 

8 

505-614 

55,942 

57,762 

515.2 

457-556 

3,383,317 

3,409,822 

1 

446-543 

5,935 

6,235 

27 

415-505 

154,716 

160,737 

131.4 

395-480 

732,635 

753,135 

30.7 

(13,519) 

179,959 

179,959 

2 

(3,854) 

20,025 

20,025 

2 

1,213-1,475 

32,796 

33,552 

6 

998-1,213 

84,124 

86,640 

35 

863-1,048 

438,260 

440,160 

91 

783-950 

1,025,373 

1,033,089 

1 

734-893 

10,716 

10,716 

9 

710-863 

90,264 

93,204 

1 

651-791 

9,492 

9,492 

2 

635-772 

18,528 

18,528 

10 

562-717 

81,960 

81,960 

3 

548-700 

23,082 

23,724 

3 

548-666 

23,976 

23,976 

16 

548-666 

118,111 

121,757 

16 

492-628 

113,200 

114,196 

58.5 

457-614 

401,510 

406,743 

11 

457-556 

73,288 

73,392 

14 

415-505 

76,584 

79,744 

1 

395-480 

5,396 

5,668 

0.4 

(3,673) 

2,725 

2,725 

- 

(935) 

- 

— 

1 

998-1,213 

11,976 

12,576 

2 

863-1,048 

25,152 

25,152 

1 

863-1,048 

10,356 

10,860 

8 

783-950 

90,705 

91,200 

1 

734-893 

10,716 

10,716 

5 

710-863 

51,780 

51,780 

3 

635-772 

27,792 

27,792 

2 

548-700 

15,033 

15,674 

9 

548-666 

71,286 

71,649 

2 

492-628 

12,108 

12,720 

49 

457-614 

310,989 

318,032 

57 

457-556 

372,595 

374,970 

3 

415-505 

18,150 

18,450 

11 

395-480 

59,365 

61,741 

6.3 

(13,896) 

39,761 

39,761 

0.8 

(2,119) 

5,995 

5,995 

_ 

1,405-1,708 

- 

- 

— 

1,155-1,405 

— 

— 

_ 

1,048-1,273 

— 

— 

_ 

1,048-1,273 

— 

— 

_ 

863-1,048 

— 

— 

- 

863-1,048 

- 

— 

9—651 
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DEPARTMENT  OF  MOTOR  VEHICLES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Julh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   DRIVERS 
LICENSES— Continued 

Data  Processing  Section — Continued 

Programmer   II   14.2 

Supvng   clerk   II 2 

Key  data  supvi  III 2 

Sr  computer  operator 9.6 

Programmer   I 0.7 

Programmer   trainee 0.4 

Supvng  clerk   I 3.4 

Key  data  supvr  II 4 

Computer  operator 21.7 

Sr   steno   0.7 

Sr  clerk 8.2 

Key  entry  supvr  I 10 

Keypunch  supvr  I 1 

Steno  II  2 

Clerk-typist  II 3.1 

Computer  operator  trainee 3.6 

Key    entry    operator 103.4 

Keypunch  operator 7 

Clerk   II   68 

Clerk   I   26.9 

Key  data  operator  trainee 1 

Temporary  help 14.3 

Overtime   1.8 


SALARY  RANGE 
863-1,048 
734-893 
734-S93 
710-S63 
746-863 
676-783 
635-772 
635-772 
614-746 
562-717 
548-666 
548-666 
548-666 
492-628 
457-614 
556-614 
473-576 
473-576 
457-556 
395^80 
415-457 
(104,974) 
(14,741) 


Totals,  Authorized  Positions- 


DIVISION   OF   FIELD  OFFICE 
OPERATION 

General  Administration : 

Div   chief   1 

Asst  div  chief-program  mgr 3 

Mgr  V 10 

Mgr  IV 4 

Mgr  III 3 

Mgr   II   3 

Mgr   I    4 

Secty  I  0.6 

Sr  steno  2.9 

Steno  II   2.4 

Clk-typist  II   2.9 

Central  Control : 

Mgr   I   1 

Sr  elk   2.S 

Clk-typist  II   4 

Clk  II 19.3 

Temporary    help    10.2 

Overtime 0.1 

General  Services : 

Los  Angeles  Inquiry  Center : 

Sr  elk   1.9 

TWX  opr 1 

Clk  II 13.1 

Janitor    69.5 

General  Operations : 

Mgr  V 2 

Mgr  IV 20.6 

Mgr   III   43.4 

Mgr   II    62.2 

Manager   I   139.9 

Motor  vehicle  rep  II 164.3 

Sr  drivers  license   examiner 0.6 

Drivers  license  examiner 483.1 

Auto  equipt  operator  I 0.8 

Motor  vehicle  rep  I 2 

Sr  clerk-typist 1 

Sr  clerk 1 

Sr  cashier  clerk 46.9 

Stock  clerk  J 1 

Steno  II  3 

Laborer   1.2 

Clerk-typist  II 147.9 

TWX  operator 1.9 

Motor  vehicle  asst 428.5 

Watchman    3 

Clerk   II   95.5 

Telephone  operator 2 

Cashier  clerk   II 25.9 


1,722      1.47S.3     1,478.3         $12,645,835        $10,882,808        $11,011,114 


1 

1 

$1,626-1,976 

$23,712 

$23,712 

3 

3 

1,405-1,708 

61,488 

61,488 

11 

11 

1,213-1,475 

194,700 

194,700 

4 

4 

1,100-1,337 

64,176 

64,176 

3 

3 

998-1,213 

43,668 

43,668 

3 

3 

S63-l,048 

37,728 

37,728 

4 

4 

7S3-950 

45,060 

45,600 

— 

— 

651-791 

— 

— 

3 

3 

562-717 

24,588 

24,588 

3 

3 

492-628 

20,169 

20,814 

3 

3 

457-614 

18,430 

19,341 

1 

1 

783-950 

11,400 

11,400 

3 

3 

548-666 

21,564 

22,251 

4 

4 

457-614 

26,688 

26,688 

22 

22 

457-556 

140,925 

143,635 

10.2 

10.2 

(59,365) 

62,546 

62,546 

— 

— 

(906) 

— 

— 

2 

2 

548-666 

15,270 

15,630 

1 

1 

505-614 

7,368 

7,368 

14 

14 

457-556 

92,772 

93,466 

115 

115 

457-556 

688,391 

708,062 

2 

2 

1,213-1,475 

34,630 

35,400 

22 

22 

1,100-1,337 

351,112 

352,968 

43 

43 

998-1,213 

618,528 

621,792 

61 

61 

863-1,048 

765,054 

766,686 

142.6 

142.6 

783-950 

1,609,972 

1,618,686 

171 

171 

710-863 

1,722,848 

1,745,269 

— 

— 

710-863 

— 

_ 

508 

508 

644-783 

4,599,356 

4,663,391 

1 

1 

651-717 

8,332 

8,604 

6 

6 

584-710 

45,792 

47,232 

1 

1 

548-700 

7,992 

7,992 

1 

1 

548-666 

7,992 

7,992 

49 

49 

548-666 

384,525 

387,848 

1 

1 

530-644 

7,728 

7,728 

3 

3 

492-628 

21,564 

21,564 

1 

1 

562-619 

7,428 

7,428 

171 

171 

457-614 

1,063,084 

1,093,523 

2 

2 

505-614 

14,736 

14,736 

487 

487 

505-614 

3,495,058 

3,537,318 

3 

3 

480-584 

21,024 

21,024 

105 

105 

457-556 

652,793 

671,222 

2 

2 

457-556 

13,344 

13,344 

23 

23 

457-556 

151,330 

151,932 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

no 

21 

22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


DEPARTMENT  OF  MOTOR  VEHICLES— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filial      [Aatti.)       Hutli,) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Division  of  Field  Office  Operation — Continued 

General  Operations — Continued 

Clerk   I   111 

Temporary  help 592.5       594.9      594.9 

Overtime   7.2         16.9         16.9 

Totals,   Authorized   Positions 2,438.1    2,628.6    2,628.6 


SALARY  RANGE 
395^80 
(3,549,977) 
(61,758) 


5,760 

3,652,091 

158,226 


5,760 

3,652,091 

15S.226 


$19,584,223        $21,020,942        $21,246,617 


DIVISION   OF   EDP  SERVICES^ 

General  Administration : 

Division  chief 

DP  manager  III 

DP  manager  I 

Computer  operations  supvr  I 

Sr  steno 

Sr  clerk 

Steno  II  

Clerk  II =._„— 

Program  Analysis  Section : 

DP  manager  I 

Staff  DP  systems  analyst 

Assoc  DP  systems  analyst 

Supvr   EDP   

Asst  DP  systems  analyst 

Programmer  II 

Supvng  clerk  II  _   

Key  data  Supvr  III 

Sr  computer  operator 

Programmer  I 

Supvng  clerk  I 

Steno  II  

Clerk-typist  II 

Clerk  II  

Temporary  help 

Overtime   

EDP  Operations  Section : 

DP  manager  I 

Computer  operations  supvr  II 

Computer  operations  supvr  I 

Key  data  supvr  IV 

Supvng  clerk  II 

Key  data  supvr  III 

Sr  computer  operator 

Tab  operations  supvr  I 

Supvng  clerk  I 

Key  data  supvr  II 

Computer   operator 

Sr  tab  mach  operator 

Sr   clerk    

Key  entry  supvr  I 

Keypunch   supvr  I   

Tab  mach  operator 

Steno  II  

Clerk-typist  II 

DP  student  trainee 

Computer  operator  trainee 

Key  entry  operator 

Keypunch  operator 

Clerk  II 

Clerk  I  

Key  data  operator  trainee 

Temporary  help 

Overtime   

Totals,  Authorized  Positions 

GRAND  TOTALS, 

AUTHORIZED  POSITIONS  __ 

a  A  senior  steno  position  was  transferred  from  Drivers  License  Operation,  Division  of  Drivers  Licenses,  to  Executive,  Departmental 
Administration. 

b  A  steno  II  position  was  transferred  from  Vehicle  License  and  Title  Section,  Division  of  Registration,  to  General  Administration, 
Departmental  Administration. 

c  Reflects  transfer  of  37.4  man-years  from  Vehicle  License  and  Title  Section  to  the  Technical  and  Interstate  Services  Section. 

d  During  1970-71,  31.8  man-vears  from  AMIS  Coordination  Unit.  Departmental  Administration,  407.9  man-years  from  Data  Process- 
ing Section,  Division  of  Registration  and  390.2  man-years  from  Data  Processing  Section,  Division  of  Drivers  Licenses  were 
transferred  to  the  new  Division  of  EDP  Services.  Also  117.2  positions  were  transferred  from  the  Data  Processing  Section, 
Division  of  Registration  to  the  Vehicle  License  and  Title  Section  as  part  of  the  data  processing  reorganization. 


1 

1 

$1,626-1,976 

$23,148 

$23,712 

2 

2 

1,405-1,708 

35,363 

37,134 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

863-1,048 

24,408 

25,002 

2 

2 

562-717 

14,940 

15,264 

1 

1 

548-666 

7,992 

7,992 

2 

2 

492-628 

14,376 

14,376 

5 

5 

457-556 

33,360 

33,360 

2 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

1,155-1,405 

16,860 

16,860 

10 

10 

1,048-1,273 

146,318 

150,044 

13 

13 

1,048-1,273 

197,088 

198,588 

7 

7 

863-1,048 

86,934 

87,915 

42 

42 

863-1,048 

492,231 

508,189 

1 

1 

734-893 

10,716 

10,716 

1 

1 

734-893 

10,672 

10,716 

1 

1 

710-863 

8,520 

8,952 

2 

2 

746-S63 

18,756 

19,670 

1 

1 

635-772 

9,264 

9,264 

3 

3 

492-628 

20,206 

20,736 

5 

5 

457-614 

33,360 

33,360 

2 

2 

457-556 

11,244 

11,820 

17.8 

17.8 

— 

106,960 

106,960 

1.8 

1.8 

- 

27,588 

27,588 

2 

2 

1,155-1,405 

32,840 

33,652 

8 

8 

1,048-1,273 

113,695 

117,825 

9 

9 

863-1,048 

102,862 

107,267 

1 

1 

849-1,031 

12,372 

12,372 

2 

2 

734-893 

19,524 

19,980 

4 

4 

734-893 

42,408 

42,876 

30 

30 

710-863 

287,830 

297,043 

1 

1 

676-821 

9,852 

9,852 

5 

5 

635-772 

46,336 

46,784 

8 

8 

635-772 

74,214 

74,736 

44 

44 

614-746 

365,228 

379,472 

5 

5 

584-710 

40,836 

41,580 

14 

14 

584-666 

114,152 

114,152 

21 

21 

548-666 

167,024 

168,444 

2 

2 

548-666 

15,252 

15,612 

6 

6 

530-644 

43,992 

44,976 

1 

1 

492-628 

7,188 

7,188 

7 

7 

457-614 

45,925 

46,532 

1 

1 

480-614 

5,760 

6,060 

9 

9 

556-614 

67,216 

69,260 

215 

215 

473-576 

1,442,550 

1,475,801 

31 

31 

473-576 

207,222 

211,086 

114 

114 

457-556 

739,671 

750,434 

43 

43 

395-480 

241,725 

247,416 

14 

14 

415-457 

74,280 

77,826 

103.3 

103.3 

— 

620,707 

620,707 

3 

3 

- 

40,005 
$6,381,550 

40.005 

829.9 

829.9 

- 

$6,507,736 

6,055.9   6,662.2 

6,662.2 

$46,668,839 

$51,213,729 

$51,860,457 
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BUSINESS  AND  TRANSPORTATKf 


DEPARTMENT   OF   PUBLIC   WORKS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Departmental  Administration 


DIRECTOR'S  OFFICE 

Director     

Chief  deputy  director 

Deputy  director 

Deputy  director 

Asst  director   

Opers  security  officer 

Asst  operations  security  officer 

Training  officer  III 

Training   officer   I   

Highways  admin  officer  III 

Highways  admin  officer  II 

Secretary  II  

Secretary  I  

Sr  stenographer 

Totals,  Authorized  Positions 


TOLL  BRIDGE  AUTHORITY 

Special  asst  to  the  secty,  Business  and 
Transportation  Agency — California 
Toll  Bridge  Authority  a 

Secretary  I  

Totals,  Authorized  Positions 


SALARY  RANGE 


1 

1 

1 

$30,000 

$30,000 

$30,000 

0.7 

1 

1 

2,361 

28,332 

28,332 

1 

1 

1 

2,360 

2S.320 

28,320 

1 

1 

1 

2.347 

28,164 

28,164 

1 

2 

2 

1,626-1,976 

41,787 

43,872 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

0.6 

_ 

— 

1,273-1,548 

— 

— 

0.5 

_ 

— 

1,048-1,273 

— 

— 

3.4 

4 

4 

1,273-1,548 

67,094 

69,535 

0.4 

1 

1 

1,048-1,273 

12,784 

13,420 

1.2 

1 

1 

717-870 

9,960 

10,440 

1.4 

2 

2 

651-791 

18,528 

18,984 

1.2 

1 

1 

562-6S3 

8,196 

8,196 

15.4 


17 


17 


$277,282 


$1,475 
651-791 

$27,192 


$309,537 


$17,700 
9,036 

$26,736 


$315,635 


$17,700 
9,492 

$27,192 


HIGHWAY  COMMISSION 


Secretary,  California  Highway 

Commission 
Highways  admin  officer  III 
Sr   steno 
Steno  II 

1 
1 
2 
0.9 

1 

1 
2 
1 

1 
1 

2 
1 

$1,626-1,976 

1,273-1,548 

562-683 

492-599 

$23,712 

18,576 

16,392 

7,188 

$65,868 

$23,712 
18,576 
16,392 

7,188 

Totals,  Authorized  Positions 

4.9 

5 

5 

$66,604 

$65,868 

LEGISLATIVE   LIAISON  b 

Prin  highway  engineer 111 

Supv  highway  engineer 0.4                           - 

Sr  stenographer 111 

Totals,  Authorized  Positions 2.4           2              2 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    24.7         26            26 


$1,708-2,076 

1,475-1,793 

562-683 

$42,S34 


$413,912 


$24,912 
S.196 


$24,912 
8,196 


$33,108 


$435,249 


$33,108 


$441,803 


TRANSPORTATION   AND 

ENVIRONMENTAL  PLANNING 

Deputy  director 

Ch   environmental   planning    

Principal  engr,  trans   studies 

Supvng  engr,  trans  studies 

Sr  engr,   trans  studies 

Supvng   highway   engr 

Sr    highway    engr   

Supvng   mat   and    research   engr 

Community   planner   

Conservation  planning  officer 

Sr  planner,  trans  studies 

Economist,  trans  studies 

Highways  adm  officer  II 

Buyer  II 

Government   interne   

Sr   steno   

Steno  II  

Totals,  Authorized   Positions 10.9 

For  footnotes  see  the  end  of  this  agency  presentation 


Plann 

ing 

and  Policy 

SALARY  RANGE 

1 

1 

1 

$1,976-2,359 

$28,308 

$28,308 

1 

l 

l 

1,708-2,076 

20,836 

21,872 

1 

l 

1 

1,708-2,076 

23,618 

24,812 

0.5 

l 

l 

1,475-1,793 

19,922 

20,921 

0.4 

l 

l 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,475-1,793 

40,746 

42,777 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,475-1,793 

21,006 

21,516 

— 

1 

1 

1,405-1,708 

19,512 

20,496 

— 

1 

1 

1,405-1,708 

19,512 

20,496 

— 

1 

1 

1,273-1,548 

17,140 

17,992 

— 

1 

1 

1,405-1,708 

18,576 

19,512 

1 

1 

1 

1,048-1,273 

14,150 

14,856 

1 

1 

1 

950-1,155 

13,096 

13,750 

— 

1 

1 

2.28-2.51  hr 

4,214 

4,417 

2 

2 

2 

562-683 

16,392 

16,392 

~ 

1 

1 

492-599 

6,204 

6,516 

19 


19 


$192,214 


$320,384 


$331,785 
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DEPARTMENT  OF  PUBLIC  WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filltd)      (tuih )      (Anlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PUBLIC   INFORMATION 

Info  officer   II 

Info  officer   I   

Asst  info  officer 

Editorial    technician    

Sr   steno   

Sr    clerk    

Clerk-typist  II 

Clerk   II   

Totals,  Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


Planning  and   Policy — Continued 


SALARY  RANGE 

1 

1 

1 

$1,213-1,475 

$17,700 

$17,700 

3 

3 

3 

998-1,213 

43,668 

43,668 

1 

1 

1 

830-1,007 

12,084 

12,084 

— 

1 

1 

676-821 

8,592 

9,026 

1 

1 

1 

562-683 

8,196 

8,196 

1 

1 

1 

548-666 

7,992 

7,992 

2 

o 

2 

457-584 

12,432 

13,068 

0.9 

1 

1 

457-556 

6,672 

6,672 

9.9 


11 


20.8        30 


11 


30 


$108,349 


$300,563 


$117,336 


$437,720 


$118,406 


$450,191 


Chief,  management  review  section'  _. 
Supvng  state  financial  examiner  II 
Supvng  state  financial  examiner  I  _. 

State  financial  examiner  III 

State  financial  examiner  II 

Assoc    administrative    analyst    

Assoc  management  auditor 

Asst  management  auditor 

Asst  data  proc  sys  anal 

General    auditor    III    

General  auditor  II 

Auditor   I   

Accounting   technician   

Sr    clerk-typist    

Clerk-typist    II    

Totals,  Authorized  Positions 


Management  Audit  and  Review 


SALARY  RANGE 

1 

1 

1 

$1,475-1,793 

$19,922 

$20,921 

2 

2 

2 

1,273-1,548 

35,996 

36,860 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

6 

6 

6 

1,048-1,273 

87,407 

90,106 

6 

7 

7 

863-1,048 

83,816 

85,594 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

— 

1 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

3 

863-1,048 

33,075 

34,728 

1 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

4 

4 

4 

863-1,048 

48,130 

49,654 

2 

2 

2 

710-821 

18,989 

19,438 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,868 

7,992 

1 

1 

1 

457-584 

7,008 

7,008 

32 


34 


34 


$399,312 


$438,043 


$448,757 


HEADQUARTERS  OFFICE 

Executive  : 

State  highway  engineer 1 

Deputy  state  highway   engineer 2 

Highways  admin  officer  III 1 

Supvng  stenographer  I 1 

Sr  stenographer 2 

Stenographer   II    1 

Clerk-typist  II 3.1 

Office  of  Transportation  Planning  and 
Research : 

Chief,  trans  planning  and  res 0.4 

Principal  engr,  trans  studies 0.4 

Sr  highway  engineer 0.3 

Sr  stenographer 0.6 

Planning  and  Evaluation : 
Executive : 

Asst  state  highway  engr 1 

Sr  steno   1 

Urban  Planning : 

Highways  admin  officer  I 1 

Program  Evaluation : 

Supvng  highway  engr 2 

Asst  st  trans  safety  coord 1 

Sr  highway  engr 3.4 

Assoc  DP  sys  anal 1 

Assoc   highway   engr   7 

Asst  highway  engr 1 

Program  Management : 
Executive : 

Asst  state  highway   engr 1 

Sr  highway   engr   1 

Sr    stenographer    1 


Division  of  Highways 


SALARY  RANGE 

$2,179-2,360 

1,976-2.359 

1,273-1,548 

651-791 

562-683 

492-599 

457-584 


1,882-2,288 

1,708-2,076 

1,273-1,548 

562-683 


1,882-2,288 
562-683 

863-1,048 

1,475-1,793 
1,273-1,548 
1,273-1,548 
1,048-1,273 
1,100-1,337 
905-1,100 


1,882-2,288 

1,273-1,548 

562-683 


$28,320 
56,616 
17,070 

8,892 
16,392 

7,188 
19,154 


26,148 
8,196 

12,576 


27,456 

18,576 

8,196 


$28,320 
56,616 
17,919 

9.340 
16,392 

7,188 
19,756 


26,148 
8,196 

12,576 


27,456 

18,576 

8,196 
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21 
22 
23 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
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49 
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51 
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61 
62 
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64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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76 
77 
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81 
82 
83 
84 
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90 
91 
92 
93 
94 


DEPARTMENT   OF   PUBLIC   WORKS — Continued 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aufh.)        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Division  of  Highways — Continued 


HEADQUARTERS  OFFICE— Continued 

Program  Management — Continued 

City  and  County  Projects : 

Prin  highway'  engr 

Supvng  highway  engr 

Sr  highway  engr 

Assoc    highway    engr    

Hwy   engr   assoc    

Asst   highway   engr 

Hwy  engr  tech  I 

Hwy  admin  officer  II 

Sr    stenographer    

Programs  and  Budgets : 

Sr  file  clerk 

Clerk-typist  II 

Support   Budget   Development  and 
Analysis : 

Hwys  admin  officer  III 

Hwys  admin  off  II 

Assoc   management   analyst   

Jr  staff  analyst 

Engineering  Services : 

Executive : 

Asst  state  highway  engr 

Sr  stenographer 

Office  Engineer : 

Supvng   highway   engr 

Delineator 

Drafting  aid  II 

Stenographer   II    

Sr    clerk-typist    

Clerk-typist  II 

Clerk  II   

Surveys  and  Photogrammetry  : 

Highway  engr  tech  II 

Systems  Research  and  Engineering 
Systems : 
Highways  admin  officer  II 

Equal  Opportunity  and  Employee 
Relations: 

Prin  highway  engr 

Sr  highway  engr 

Highway   engr   assoc   

Highway  supt   

Labor  eomp  officer 

FEP   consult   

Stenographer   II    

Sr    clerk-typist    

Clerk-typist    II    

Work  Standards : 

Asst  comptroller 

Highways   admin   off   III    

Highways  admin  off  II 

Highways  admin  off  I 

Accountant    I    

Accounting    tech    

Sr    stenographer    

Materials  and  Research : 

Sr  mat  and  research  engr 

Assoc  mat  and  research  engr 

Highway  engr  tech  II 

Highway  engr  tech  I 

Highway  admin  officer  II 

Right  of  Way : 

Chief  R/W  agent 

Hwy  engr  tech  I 

Sr  stenographer 

Project  Development : 

Executive : 

Asst  state  hwy  engr 

Hwys  admin  off  II 

Sr  stenographer 

Central  Clerical  Services : 

Clerk  II  


SALARY  RANGE 

1 
1 

1 

4 

0.5 

0.6 

1 

I 

1 

1 

1 

1 

4 

0.5 

1.5 

1 

1 

1 

1 

1 

1 

4 

0.5 

1.5 

1 

1 

1 

1,708-2,076 
1,475-1,793 
1,273-1,548 
1,100-1,337 
1,048-1,273 
905-1,100 

746-905 
1,048-1,273 

562-683 

24,912 
21,516 
18,576 
59,808 

6,365 
18,700 
10,860 
15,276 

8,196 

24,912 
21,516 
18,576 
61,200 

6,365 
18,700 
10360 
15,276 

8,196 

1 
3.2 

1 
4 

1 
4 

548-666 

457-584 

7,992 

24,588 

7,992 

25,488 

1.2 
2.3 
1.1 

2 

1 
2 

i 

2 

1 

<> 

1 

2 

1,273-1,548 

1,048-1,273 

1,048-1,273 

710-863 

15,852 
26,204 
12,680 
18,533 

16,656 
27,512 
13,310 
19,438 

1 
0.9 

1 

1 

1 
1 

1,882-2,288 
562-683 

27,456 
8,196 

27,456 
8,196 

0.3 

2 

1.5 

1 

1 

0.5 

2 

1.5 

1 
1 
4 

1 

0.5 

2 

1.5 

1 

1 
4 

1 

1,475-1,793 
676-821 
614-746 
492-599 
548-666 
457-584 
457-556 

10,758 

19,704 

13,343 

6,004 

7,992 

25,850 

6,672 

10,758 

19,704 

13,343 

6,308 

7,992 

26,443 

6,672 

0.4 

- 

- 

863-1,048 

- 

- 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 
1 
1 
1 
1 
2 
1 
1 
3 

1 

1 
1 
1 
1 
2 

1 
1 

1 
1 
1 
2 

1,708-2,076 

1,273-1 ,54S 

1,048-1,273 

1,048-1,273 

1,155-1,405 

998-1,213 

492-599 

548-666 

457-584 

24,912 
18,576 
15,276 
15,276 
16,860 
27,704 

24,912 
18,576 
15,276 
15,276 
16,860 
28,361 

1 
1 
2 
3 

1 
1 
1 

1 
1 
2 

5 

1 
1 

1 

1 

1 
2 
5 
1 

1 
1 

1,273-1,548 

1,273-1,548 

1,048-1,273 

863-1,048 

644-783 

548-666 

562-683 

18,576 

16,384 

29,008 

57,000 

9,396 

7,992 

8,196 

18,576 

17,210 

30,072 

59,880 

9,396 

7,992 

8,196 

0.5 
0.5 

0.3 

0.2 

0.5 

0.5 
0.5 
0.3 
0.2 

0.5 

0.5 
0.5 
0.3 
0.2 

1,273-1,548 

1,100-1,337 

863-1,048 

746-905 

1,048-1,273 

9,288 
8,022 
6,288 
3,258 
3,055 

9,288 
8,022 
6,288 
3,258 
3,055 

1 
1 

1 

1 
1 

1 
1 

1,882-2,288 
746-905 
562-683 

27,456 
8,196 

27,456 
8,196 

0.4 

1 
1 

0.5 

1 

1 

0.5 
1 

1 

1,882-2,288 

1,048-1,273 

562-683 

13,728 

15,276 

8,196 

13,728 

15,276 

8,196 

0.4 

0.5 

0.5 

457-556 

3,336 

3,336 
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DEPARTMENT  OF  PUBLIC  WORKS— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filial      (Aijiti.)       (iuth.] 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


HEADQUARTERS  OFFICE— Continued 

Operations : 

Executive : 

Asst  state  hwy  engr 

Hwy  admin  off  II   

Sr  stenographer 

Communications : 

Dispatcher  clerk 

Supv  clerk  I 

Clerk-typist  I 

Maintenance : 

Assoc  man  anal   

Totals,  Net  Authorized  Positions 


Divis 

d 

ion  o 

f  Highw 

ays — Continued 

0.6 

1 
1 

l 
l 

l 

1 
1 
1 

SALARY  RANGE 
1,882-2,288 
1,048-1,273 
562-683 

27,456 

13,200 

8,196 

27,456 

13,860 

8,196 

1.5 

1 
0.8 

2 

1 
1 

2 
1 
1 

548-666 
635-772 
415-505 

15,984 
9,264 
5,220 

15,984 
9,264 
5,484 

- 

1 

1 

1,048-1,273                 13,860 
$1,420,618          $1,150,524 

14,556 

100.4 

88 

88 

$1,166,306 

DISTRICT  OFFICES 

Bridge  Department 

Asst  state  highway  engineer . 

Principal  bridge  engineer 

Highways  admin  officer  III 

Supvng  bridge  engineer 

Sr   bridge   engineer 

Assoc  bridge  engineer 

Asst  bridge  engineer   

Highways  admin  officer  II 

Highways  admin  officer  I 

Personnel  asst  II 

Accounting  officer  III 

Accounting  officer  II 

Accountant  I 

Accounting   technician   

Account   clerk    II    

Sr  clerk 

Sr    stenographer    

Stenographer    II    

Sr  clerk-typist 

Clerk-typist  II 

Clerk-typist  I 

Sr  file  clerk 

Supvng  clerk  II 

Supvng  clerk  I 

Clerk   II   

Clerk   I   

Property  clerk  I 

Totals,  Bridge  Department 50 

District  01 

Prin  highway  engr 

Supvng  highway  engr 

Asst  highway  engr 

Highway  engr  tech  I 

Highways  adm  officer  II 

Associate  right  of  way  agent 

Personnel  asst  II 

Personnel  asst  I 

Acctg  officer  III 

Acctg  officer  II 

Accountant  I 

Acctg  tech 

Account  clerk  II 

Supvng  steno  I 

Sr   steno   

Steno  II  

Clerk-typist  II 

Clerk  II 

Clerk  I   

Dispatcher-clerk     

Totals,  District  01 33 


1 

1 

1 

$1,822-2,288 

$27,456 

$27,456 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

1,048-1,273 

15,576 

15,576 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 

12,576 

12,576 

3 

2 

2 

644-783 

18,792 

18,792 

4 

4 

4 

548-666 

31,968 

31,968 

4 

4 

4 

457-556 

26,688 

26,688 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

562-683 

16,392 

16,392 

4 

4 

4 

492^-599 

28,752 

28,752 

2 

2 

2 

548-666 

15,984 

15,984 

8 

8 

8 

457-584 

56,064 

56,064 

— 

1 

2 

415-505 

5,484 

10,464 

— 

1 

1 

548-666 

7,260 

7,260 

1 

1 

1 

734-893 

9,264 

9,720 

1 

1 

1 

635-772 

9,264 

9,264 

4 

4 

4 

457-556 

24,564 

25,404 

3 

3 

3 

395-480 

16,500 

16,740 

1 

1 

1 

584-710 

8,520 

8,520 

51 


52 


$495,366 


$489,036 


$495,552 


1 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1.5 

1.5 

1,475-1,793 

32,274 

32,274 

2 

2.5 

2.5 

905-1,100 

33,000 

33,000 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.5 

_ 

— 

998-1,213 

— 

— 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

2 

863-1,048 

25,152 

25,152 

3.5 

4 

4 

644-783 

36,300 

36,708 

2 

2 

2 

548-666 

15,984 

15,984 

2 

2 

2 

457-556 

13,344 

13,344 

1 

2 

2 

651-791 

18,984 

18,984 

2 

2 

2 

562-683 

16,008 

16,392 

3.5 

3.5 

3.5 

492-599 

25,158 

25,158 

3 

3.5 

3 

457-584 

24,528 

21,024 

3.5 

4 

4 

457-556 

26,688 

26,688 

0.5 

0.5 

_ 

395-480 

2,880 

— 

0.5 

0.5 

0.5 

548-666 

3,996 

3,996 

36 


35 


$327,877 


$357,876 


$352,284 


136 


BUSINESS  AND  TRANSPORTATItf 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
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14 
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19 
20 
21 
22 
23 
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25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  PUBLIC  WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      <Auth.)      Itulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DISTRICT  OFFICES— Continued 

District  02 

Principal  highway  engineer 

Sr  highway  engineer 

Asst  highway  engineer 

Highway  engr  tech  II 

Delineator 

Highway  adm  officer  II 

Personnel  asst  II 

Personnel  asst  I   

Accounting  officer  III 

Accounting  officer  II 

Accountant  I   

Accounting  technician 

Sr  account  clerk 

Account  clerk  II 

Supvng  stenographer  I 

Sr  stenographer 

Stenographer   II    

Clerk-typist  II 

Sr  file  clerk 

Clerk  II   

Property  clerk  II 

Stock  clerk 

Totals,  District  02 33 

District  03 

Asst  state  highway  engineer 

Assoc  highway  engineer 

Highway  engineering  assoc 

Asst  highway  engineer 

Highway  engineering  tech  II 

Asst  highway  superintendent 

Highway  engineering  tech  I 

Delineator : 

Engineering  aid  II 

Highway   adm  officer  II 

Training  officer  I 

Information  officer  I 

Personnel  asst  II 

Personnel  asst  I . 

Accounting  officer  III " 

Accounting  officer  II 

Accountant  I 

Accounting  technician 

Sr  account  clerk 

Account  clerk  II 

Secretary  I 

Sr   steno   

Stenographer   II   

Supvng  clerk-typist  I 

Clerk-typist    II    

Clerk-typist  I 

Sr  clerk 

Clerk   II   

Business  serv  offc  I 

Building  serv   supv 

Property  clerk  II 

Storekeeper  I  

Stock  clerk 

Totals,  District  03 82 

District  04 

Metropolitan  district  engineer 1 

Principal   highway   engineer 0.5 

Supvng  highway  engineer 2 

Sr  highway   engineer 1 

Associate  highway  engineer   4.5 

Highway  engineering  associate 3 

Asst  highway  engineer 12 

Highway  engineering  tech  I 5 

Engineering  student  trainee . 1 

Highway  foreman 1 

Sr  delineator 1 

Delineator 5 


Division  of  Highways — Continued 

SALARY  RANGE 

l 

1 

1 

$l,70S-2,076 

$24,912 

$24,912 

1.5 

1.5 

1.5 

1,273-1,548 

27,864 

27,864 

0.5 

0.5 

0.5 

905-1,100 

6,600 

6,600 

3 

3 

3 

863-1,048 

37,728 

37,728 

1 

1 

1 

676-821 

8,952 

9,396 

1 

1 

1 

1,048-1,273 

13,860 

14,556 

1 

1 

1 

635-772 

8,808 

9,264 

1 

1 

1 

548-666 

7,620 

7,992 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 

12,576 

12,576 

3 

3 

3 

644-783 

26,744 

28,188 

2 

2 

2 

548-666 

15,612 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

2 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

651-791 

9,492 

9,492 

2 

2.5 

2.5 

562-683 

20,490 

20,490 

2 

2.5 

2.5 

492-599 

17,970 

17,970 

4 

6 

5 

457-584 

41,400 

35,040 

1 

2 

1 

548-666 

15,984 

7,992 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

676-821 

9,396 

9,852 

1 

2 

2 

530-644 

15,456 

15,456 

39 


37 


$305,393 


72 


69 


$761,764 


1 

1 

$1,976-2,359 

0.5 

0.5 

1,705-2,076 

2 

2 

1,475-1,793 

1 

1 

1,273-1,548 

4.5 

4.5 

1,100-1,337 

3 

3 

1,048-1,273 

12 

12 

905-1,100 

5 

5 

746-905 

1 

1 

505-746 

1 

1 

753-915 

1 

1 

821-998 

5 

5 

676-821 

$371,420 


$722,640 


$361,308 


1 

1 

1 

$1,882-2,288 

$27,456 

$27,456 

2 

2 

2 

1,100-1,337 

32,088 

32,088 

3 

3 

3 

1,048-1,273 

45,828 

45,828 

5 

5 

5 

905-1,100 

66,000 

66,000 

3 

3 

3 

863-1,048 

37,728 

37,728 

1 

1 

1 

870-1,058 

12,696 

12,696 

4 

4 

3 

746-905 

42,936 

32,580 

1 

1 

1 

676-821 

9.S52 

9,852 

1 

— 

— 

614-746 

— 

— 

3 

3 

3 

1,048-1,273 

45,828 

45,828 

1 

1 

1 

1,048-1,273 

14,556 

15,276 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3.5 

3 

3 

863-1,048 

34,296 

35,376 

3.5 

3 

3 

644-783 

27,312 

27,744 

5 

5 

4 

548-666 

38,496 

31,224 

1 

1 

1 

548-666 

7,992 

7,992 

9.5 

6 

6 

457-556 

37,260 

39,108 

1 

1 

1 

651-791 

9,492 

9,492 

1 

— 

— 

562-683 

— 

_ 

3 

3 

3 

492-599 

21,564 

21,564 

1 

1 

1 

635-772 

K.KOS 

9,264 

9 

8 

7 

457-584 

55,392 

49,056 

3 

2 

2 

415-505 

10,128 

10,944 

2 

2 

2 

548-666 

15,612 

15,984 

5.5 

4 

4 

457-556 

26,376 

26,688 

1 

1 

1 

863-1,048 

11,976 

12,576 

1 

1 

1 

734-893 

10,188 

10,716 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

584-710 

8,112 

8,520 

1 

1 

1 

530-644 

7,728 

7,728 

$706,248 


$28,308 

$28,308 

12,456 

12,456 

43,032 

43,032 

18,576 

18,576 

72,198 

72,198 

45,828 

45,828 

158,400 

158,400 

54,300 

54,300 

8,952 

8,952 

10,980 

10,980 

11,976 

11,976 

49,260 

49,260 
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DEPARTMENT  OF  PUBLIC  WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
IAuth.1       (Audi) 


ACTUAL 

1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Division  of  Highways — Continued 


DISTRICT  OFFICES— Continued 
District  04 — Continued 


Engineering  aid  II 1 

Highways   adm  officer   III 1 

Highways   adm   officer   II 1 

Highways   adm   officer   I 5 

Training   officer  I 1 

Jr  staff  analyst 1 

Assoc  personnel  analyst 1 

Asst   personnel   analyst   2 

Asst  information  officer 2 

Personnel  asst  II 1 

Personnel  asst  I 1 

Accounting   officer   IV    1 

Accounting  officer   III 1 

Accounting  officer  II 3 

Accountant  I 5 

Accountant  trainee 2 

Accounting   technician   9 

Sr  account  clerk , 4 

Account  clerk  II 10 

Supvng   stenographer   I   2 

Sr  stenographer 5 

Stenographer   II    5 

Stenographer  I   2 

Sr  clerk-typist 2 

Clerk-typist  II 20 

Clerk-typist  I 1 

File  clerk  II   1 

Supvng  clerk  II 2 

Sr  clerk 5 

Clerk   II   10 

Clerk   I   2 

Storekeeper    I    1 

Dispatcher  clerk   1 

Stock  clerk 1 

Totals,  District  04 

District  05 

Principal   highway   engineer 

Sr  highway  engineer 

Asst  highway  engineer      

Highways  adm  officer  III 

Highways  adm  officer  II 

Personnel  asst  II 

Personnel  asst  I   

Accounting  officer  III 

Accounting   officer  II 

Accountant  I 

Accounting   technician   

Sr  account  clerk 

Account  clerk  II 

Sr  stenographer 

Stenographer  II  

Sr  clerk-typist 

Clerk-typist  II 

Clerk-typist    I    

Supvng  clerk  I 

Sr  clerk 

Clerk    II    

Clerk  I 

Property  clerk   II 

Telephone  opr-nonmultiple  bd 

Totals,  District  05 42 

District  06 

Prin  highway  engr 1 

Supvng  highway  engr 1 

Assoc  highway  engr 2 

Asst  highway  engr 3.5 

Highway  engrng  tech  I 1 

Highway  engrng  tech  II 1 

Highways  adm  officer  II 1 

Personnel  asst  II 1 

Acctg  officer  III 1 

Acctg  officer  II 3 

Accountant  I 3 

Acctg   technician 4 


1 
1 
1 
5 
1 
1 
1 
2 
2 
1 
1 
1 
1 
3 
6 
2 

10 
5 

11 
2 
5 
5 
3 
2 

21 
3 
1 
2 
5 

11 
2 
1 
1 
1 


40 


1 
1 
1 
5 
1 
1 
1 
2 
2 
1 
1 
1 
1 
3 
6 
2 

10 
5 

11 
2 
5 
5 
3 
2 

20 
2 
1 
2 
5 

11 
2 
1 
1 
1 


SALARY  RANGE 
614-746 

1,273-1,548 

1,048-1,273 
863-1,048 

1,048-1,273 
710-863 

1,048-1,273 

863-1,048 

830-1,007 

635-772 

548-666 

1,155-1,405 

1,048-1,273 
863-1,048 
644-783 
710-821 
548-666 
548-666 
457-556 
651-791 
562-683 
492-599 
446-543 
548-666 
457-584 
415-505 
457-556 
734-893 
548-666 
457-556 
395-480 
584-710 
548-666 
530-644 


8,952 

18,576 

15,276 

62,880 

15,276 

10,356 

15,276 

25,152 

24,168 

9,264 

7,992 

16,860 

15,276 

37,728 

56,376 

19,704 

79,920 

39,960 

73,392 

18,072 

39,528 

35,940 

18,384 

15,984 

138,024 

17,280 

6,672 

21,432 

38,544 

69,828 

10,440 

8,520 

7,992 

7,728 


39 


$401,357 


$386,472 


1 

1 

$1,708-2,076 

1 

1 

1,475-1,793 

2 

2 

1,100-1,337 

3.5 

3.5 

905-1,100 

1 

1 

746-905 

1 

1 

863-1,048 

1 

1 

1,048-1,273 

1 

1 

635-772 

1 

1 

1,048-1,273 

3 

3 

863-1,048 

3 

3 

644-783 

4 

4 

548-666 

8,952 

18,576 

15,276 

62,880 

15,276 

10,356 

15,276 

25,152 

24,168 

9,264 

7,992 

16,860 

15,276 

37,728 

56,376 

19,704 

79,920 

39,960 

73,392 

18,984 

40,212 

35,940 

18,936 

15,984 

133,920 

11,520 

6,672 

21,432 

39,228 

71,556 

10,968 

8,520 

7,992 

7,728 


149 

158 

156 

$1,421,779 

$1,521,018 

$1,516,242 

1 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

3 

4 

4 

905-1,100 

49,200 

52,800 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

1,048-1.273 

15,276 

15,276 

2 

2 

2 

863-1,048 

25,152 

25,152 

3 

3 

3 

644-783 

26,520 

28,188 

2 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

5 

4 

4 

457-556 

24,312 

26,688 

1 

1 

1 

562-683 

8.196 

8,196 

3 

3 

3 

492-599 

18,996 

21,564 

2 

1 

1 

548-666 

7,992 

7,992 

5 

4 

4 

457-584 

24,984 

28,032 

1 

1 

1 

415-505 

6,060 

6,060 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

547-556 

6,672 

6,672 

1 

1 

_ 

395-480 

5,484 

— 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

475-556 

6,672 

6,672 

$394,248 


$23,712 

$24,912 

21,516 

21,516 

32,088 

32,088 

46,200 

46,200 

10,860 

10,860 

12,576 

12,576 

15,276 

15,276 

9,264 

9,264 

15,276 

15,276 

37,728 

37,728 

28,188 

28,188 

31,968 

31,968 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF   PUBLIC   WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DISTRICT  OFFICES— Continued 

District  06 — Continued 

Sr  account  clerk 

Account  clerk  II 

Sr   steno   

Steno  II   

Sr  file  clerk 

Clerk-tvpist   II    

Clerk  II 

Storekeeper  II  

Stock  clerk 

Dispatcher-clerk       

Telephone  opr — nonmultiple  board — 

Totals,  District  06 44 

District  07 

Metropolitan  district  engr 

Prin  highway  engr 

Supvng   highway   engr 

Sr  highway  engr 

Assoc  highway  engr  - 

Highway  engrng  assoc 

Asst  highway  engr 

Highway   engr   tech   II    

Highway  engr  tech  I 

Sr   delineator 

Delineator 

Highways  adm  officer  IV 

Highways  adm  officer  III 

Highways  adm  officer  II 

Highways  adm  officer   I    

Assoc  personnel   analyst 

Asst   personnel   analyst 

Training  officer  I 

Information   officer   I 

Asst  information  officer 

Personnel   asst  III 

Personnel  asst  II 

Personnel  asst  I 

Assoc   mgt   analyst 

Jr  staff  analyst 

Asst   comptroller,   DPW    

Accounting  officer  III 

Accounting  officer  II 

Accountant    trainee 

Accountant  I 

Accounting   technician   

Sr  account  clerk 

Account  clerk  II 

Sr    stenographer    

Stenographer    II    

Stenographer  I  

Sr  clerk-typist 

Clerk-typist  II 

Clerk-typist  I 

Sr  file  clerk * 

Supvng  clerk   I 

Sr  clerk 

Clerk  II  

Clerk   I   

Librarian  III 

Property  clerk  II 

Stock  clerk 

Dispatcher-clerk  supervisor 

Dispatcher-clerk     

Totals,  District  07 

District  08 

Asst  state  highway  engineer 

Supvng  highway  engineer 

Assoc  highway  engineer 

Asst  highway  engineer 

Highway  foreman 

Highway  engineering  tech  I 

Highways  adm  officer  III 

Highways  adm  officer  II 


Division  of  Highways — Continued 

SALARY  RANGE 

1            1 

1 

548-666 

7,992 

7,992 

2              2 

2 

457-556 

13,344 

13,344 

2              2 

2 

562-683 

16,392 

16,392 

4              5 

4 

492-599 

35,940 

28,752 

1              1 

1 

548-666 

7,992 

7,992 

5              5 

5 

457-556 

31,800 

33,360 

2              2 

2 

457-556 

13,344 

13,344 

1              1 

1 

676-821 

8,952 

9,396 

2              2 

2 

530-644 

15,456 

15,456 

0.5           0.5 

0.5 

548-666 

3,996 

3,996 

1              1 

1 

457-556 

6,672 

6,672 

45 


44 


$435,271 


$446,532 


$442,548 


1 

1 

1 

$1,976-2,359 

$28,308 

$28,308 

1 

1 

1 

1,708-2,076 

24,912 

'      24,912 

2 

2 

2 

1,475-1,793 

43,032 

43,032 

3 

3 

3 

1,273-1,548 

55,728 

55,728 

7 

7 

7 

1,100-1,337 

112,308 

112,308 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

14 

14 

14 

905-1,100 

184,800 

184,800 

7 

7 

7 

863-1,048 

88,032 

88,032 

6 

6 

6 

746-905 

65,160 

65,160 

5 

5 

5 

821-998 

59,880 

59,880 

5 

5 

5 

676-821 

49,260 

49,260 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

3 

3 

3 

1,273-1,548 

55,728 

55,728 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

3 

4 

3 

863-1,048 

50,304 

37,728 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

2 

863-1,048 

25,152 

25,152 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

998-1,213 

14,556 

14,556 

4 

5 

4 

830-1,007 

57,540 

46,032 

i 

1 

1 

734-893 

10,716 

10,716 

l 

1 

1 

635-772 

8,400 

8,808 

7 

7 

7 

548-666 

55,944 

55,944 

1 

1 

1 

1,048-1,273 

13,200 

13,860 

2 

9 

2 

710-863 

18,792 

19,704 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

5 

5 

5 

863-1,048 

62,880 

62,880 

1 

1 

1 

710-821 

9,396 

9,852 

12 

12 

12 

644-783 

111,084 

112,752 

14 

15 

14 

548-666 

114,300 

111,888 

7 

7 

7 

548-666 

55,944 

55,944 

16 

17 

16 

457-556 

103,020 

101,760 

5 

6 

5 

562-683 

49,176 

40,980 

11 

12 

11 

492-599 

78,192 

75,372 

1 

2 

1 

446-543 

12,408 

6,204 

3 

3 

3 

548-666 

23,244 

23,604 

39 

39 

38 

457-584 

260,208 

253,536 

o 

2 

2 

415-505 

10,968 

11,520 

2 

2 

2 

548-666 

15,984 

15,984 

2 

2 

2 

635-772 

17,208 

18,072 

4 

4 

4 

548-666 

31,968 

31,968 

20 

20 

20 

457-556 

121,200 

127,200 

3 

3 

3 

395-180 

15,660 

16,452 

2 

2 

2 

783-950 

22,800 

22,800 

1 

1 

1 

676-821 

8,952 

9,396 

2 

2 

2 

530-644 

15,456 

15,456 

1 

1 

1 

605-734 

8,808 

8,808 

2 

2 

2 

548-666 

15,984 
$2,332,596 

15,984 

240 

247 

239 

$2,195,357 

$2,294,064 

1 

1 

1 

$1,882-2,288 

$27,456 

$27,456 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

4 

5 

5 

905-1,100 

62,880 

66,000 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,048-1,273 

30,552 

30,552 
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l 

2 
3 

4 

5 

6 

7 

8 

9 
10 
LI 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT   OF   PUBLIC   WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(Auth.)        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DISTRICT  OFFICES- 

District  08 — Continued 

Highways  adm  officer  I_ 

Training  asst 

Editorial   aid    

Personnel  asst  II 

Personnel  asst  I 

Accounting  officer  III  _. 
Accounting  officer  II   _. 

Accountant  I 

Accounting  technician  _. 

Sr  account  clerk 

Account  clerk  II 

Sr  stenographer 

Stenographer  II  

Clerk-typist  II 

Clerk-typist  I 

Supvng  clerk  I 

Sr  clerk 

Clerk   II   

Clerk   I  

Property  clerk   II 

Stock  clerk  

Dispatcher-clerk 

Totals,  District  08 58 

District  09 

Principal   highway   engineer 

Highway  foreman 

Highway  adm  officer  II 

Highway  field  office  asst  — 

Personnel  asst  I 

Accounting   officer   II 

Accountant  I 

Accounting   technician 

Sr  account  clerk 

Account  clerk  II 

Stenographer  II 

Clerk-typist  II 

Sr  file  clerk 

Clerk  II  

Property  clerk  II 

Totals,  District  09 17 


District  10 

Principal  highway  engineer I 

Assoc  highway  engineer 1 

Asst  highway  engineer 3 

Highway  engineering  tech  I _ 1 

Highways  adm  officer  III 1 

Highways  adm  officer  II 1 

Highways  adm  officer  I 2 

Personnel  asst  II 1 

Personnel  asst  I 1 

Accounting  officer  III 1 

Accounting  officer  II 4 

Accountant  I 4 

Accounting  technician 7 

Sr  account  clerk 2 

Account  clerk  II * 

Sr    stenographer    g 

Stenographer    II   9 

Clerk-typist   II    jj 

Clerk-typist  I f 

Clerk   II ' 

Clerk  I J 

Sr    file    clerk    1 

Property  clerk  II 1 

Telephone  opr-nonmultiple  board 1 

Totals,  District  10 57 


Continued 

Divisi 

3 
1 
1 
1 
1 
1 
3 
4 
3 
5 
3 
1 
4 
6 
1 
1 
1 
2 

1 
1 
1 
1 

on  of  H 

3 
1 
1 
1 
1 
1 
3 
4 
3 
5 
3 
1 
4 
6 
1 
1 
1 
2 

1 
1 
1 

1 

igh' 

4 
1 
1 
1 
1 
1 
3 
4 
3 
5 
3 
1 
4 
7 
1 
1 
1 
3 
1 
1 
1 
1 

ways — Continued 

SALARY  RANGE 
863-l,04S 

863-1,048 

589-717 
635-772 
548-666 
1,04S-1,273 
863-1,048 
644-7S3 
548-666 
54S-666 
457-556 
562-683 
492-599 
457-584 
395-480 
635-772 
548-666 
457-556 
395-480 
676-821 
530-644 
548-666 

37,728 

12.576 

8,604 

9,264 

7,992 

15,276 

35,928 

35,S08 

23,976 

38.544 

20,016 

8,196 

27,408 

38,160 

5,220 

9,264 

7,992 

13,344 

5,760 

9,852 

7,728 

7,992 

50,304 

12,576 

8,604 

9,264 

7,992 

15.276 

37.72S 

36,696 

23,976 

39.960 

20,016 

8,196 

28,080 

46,464 

5,484 

9,264 

7,992 

20,016 

5,760 

9,852 

7,728 

7,992 

59 


62 


$546,192 


$585,492 


1 

1 

1 

$1,708-2,076 

1 

1 

1 

753-915 

1 

1 

1 

1,048-1,273 

1 

1 

1 

605-734 

1 

1 

1 

548-666 

1 

1 

1 

863-1,048 

1 

1 

1 

644-783 

2 

2 

2 

548-666 

2 

2 

2 

548-666 

1 

1 

1 

457-556 

1 

2 

2 

492-599 

1 

1 

1 

457-584 

1 

1 

1 

548-666 

1 

1 

1 

447-556 

1 

1 

1 

676-821 

18 


18 


$158,711 


$170,100 


56 


54 


$520,680 


$516,708 


$621,204 


$24,912 

$24,912 

10,440 

10,980 

14,556 

15,276 

8,808 

8,808 

7,992 

7,992 

12,576 

12,570 

9,396 

9,396 

15,240 

15,612 

15,240 

15,612 

6,672 

6,672 

13.704 

14,040 

6,360 

6,672 

7,992 

7,992 

6,360 

6,672 

9,852 

9,852 

$173,064 


1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

905-1,100 

26,400 

26,400 

2 

2 

746-905 

21,720 

21,720 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,048-1,273 

15,276 

15.276 

2 
1 

2 
1 

863-1,048 
635-772 

25,152 
9,264 

25,152 
9,264 

1 
1 

1 

548-666 

7,260 

7,260 

1 

1,048-1,273 

15,276 

15,276 

4 

4 

863-1,048 

47,952 

49,104 

4 

7 

4 

644-783 

36,696 

37,140 

6 

548-666 

55,572 

47,580 

2 

2 

548-666 

15,984 

15,984 

4 

547-556 

25,464 

26,064 

2 

2 

562-683 

16,392 

16,392 

8 
5 
2 

§ 

492-599 

56,832 

57,168 

4 

457-584 

33,744 

27,360 

2 

415-505 

11,520 

11,820 

1 

1 

457-556 

6,672 

6,672 

1 

1 

395^80 

5,484 

5,760 

1 

548-666 

7,992 

7,992 

1 

1 

676-821 

9,852 

9,852 

1 

1 

457-556 

6,672 

6,672 

$505,440 


140 
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9 
10 
11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT   OF   PUBLIC   WORKS — Continued 


SALARIES  AND  WAGES 


70-71 
(Filled) 

71-72 

(Auth.) 

72-73 
(tilth.] 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

Division  of  Highways — Continued 

SALARY  RANGE 

l 

1 

1 

$1,882-2,288 

$27,456 

$27,456 

l 

1 

1 

1,475-1,793 

21,516 

21,516 

l 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

3 

2 

2 

905-1,100 

26,400 

26,400 

2 

2 

2 

863-1,048 

24,552 

25,152 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

4 

4 

4 

863-1,048 

49,128 

49,704 

5 

5 

5 

644-783 

43,644 

45,312 

7 

6 

5 

548-666 

45,120 

37,128 

7 

7 

6 

457-556 

43,140 

37,656 

3 

2 

2 

562-6S3 

16,392 

16,392 

6 

5 

5 

492-599 

32,088 

33,372 

2 

2 

2 

635-772 

17,664 

18,528 

8 

6 

6 

457-584 

37,476 

37,836 

3 

3 

3 

415-505 

16,020 

17,880 

1 

1 

1 

548-666 

7,992 

7,992 

2 

1 

1 

548-666 

7,992 

7,992 

5 

4 

4 

457-556 

25,464 

26,064 

2 

2 

2 

395^80 

9,960 

10,440 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

530-644 

7,728 
$613,344 

7,728 

75 

67 

65 

$669,721 

$608,160 

880 

888 

870 

$8,239,468 

$8,513,234 

$8,470,362 

DISTRICT  OFFICES— Continued 

District  11 

Asst  state  highway  engr 

Supvng  highway  engr 

Sr  highway  engr 

Highway  engineering  assoe 

Asst  highway  engr 

Highway    engineering    teehn    II    

Highways  adm  officer  II   

Highways   adm   officer   I   

Highway    foreman    

Personnel    asst    II    

Personnel    asst    I    

Accounting  officer  III 

Accounting  officer  II   

Accountant    I    

Accounting    technician    

Account   clerk    II    

Sr    stenographer    

Stenographer    II    

Supvng  clerk   I 

Clerk-typist    II    

Clerk-typist    I    

Sr  file  clerk   

Sr    clerk    

Clerk    II    

Clerk   I    

Property  clerk   II 

Stock    clerk    

Totals,    District   11    

Totals,    Net    Authorized    Positions 


MAINTENANCE  OF  STATE 
HIGHWAYS 


Net  Authorized  Positions  c 3,916      4,025       4,005 


MAINTENANCE— TRAFFIC 
OPERATIONS 

Net  Authorized  Positions  c__ . 


87.6        95 
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MAINTENANCE  OF   HIGHWAY 
PLANTING 

Net  Authorized  Positions  c 875.5       950       1.030 


MAINTENANCE  OF  SAFETY 
ROADSIDE  RESTS 

Net  Authorized   Positions  c 


66.7 


75 


81 


HIGHWAY  RESEARCH  AND  PROCEDURAL 
DEVELOPMENTS 


Net  Authorized   Positions  c_ 


56.2 


85.6         98.6 


AIR  POLLUTION  CONTROL  PROJECTS 

Net  Authorized  Positions  c 1.8 


25 


15.5 


ENVIRONMENTAL   IMPROVEMENT  ACTIVITIES 

Net  Authorized  Positions  c 1.4  2 


MANAGEMENT  OF   LEASED   PROPERTIES 
INCLUDING   AIR   RIGHTS  AND 
ROADSIDE   PARKS 


Net  Authorized  Positions  c_ 


6.2 


For  footnotes  see  the  end  of  this  agency  presentation. 


$36,947,629        $38,630,063        $39,366,556 


$836,968  $921,041  $1,100,474 


$7,317,082  $8,065,814  $8,946,945 


$597,625  $685,862  $749,754 


$694,287  $1,263,062  $1,455,663 


$24,711  $357,686  $229,042 


$20,029  $30,360  $30,816 


$85,124  $121,121  $129,731 
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DEPARTMENT  OF  PUBLIC  WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(tulh.l       Hath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Division  of  Highways — Continued 


ADMINISTRATION   OF  OUTDOOR 
ADVERTISING   ACT 

SALARY  RANGE 

Chief,  highway  ODA  program 111  $973-1,183  $14,196 

Sr  highway  ODA  inspector 2              2              2  772-937  22,488 

Highway  ODA  inspector 6              6              6  666-810  58,320 

Highway  engineering  tech  I 111  746-905  10,860 

Highway  maint  man  II 111  683-753  8,604 

Supvng  clerk  I 111  635-772  9,264 

Stenographer   II   111  492-599  7,188 

Clerk-typist  II 1.4           1.5           1.5  435-584  9,552 

Totals,  Authorized  Positions 14.4         14.5         14.5  $139,030  $140,472 

GRAND  TOTALS,  DIVISION 

OF  HIGHWAYS 6,006.2    6,257.1    6,325.6  $56,322,571        $59,S79,239 


$14,196 

22,488 

58,320 

10,860 

8,604 

9,264 

7,188 

9,702 

$140,622 


$61,786,271 


MAINTENANCE  OF  STATE-OWNED 
TOLL   BRIDGES 

Net  Authorized  Positions  & 


Division  of  Bay  Toll  Crossings 


215.3      232.8      234 


$2,878,080  $3,051,520  $3,098,640 


Division  of  Administrative  Services 


EXECUTIVE 

Chief,  division  of  adm  services- 
Highways  adm  officer  IV 

Supvng  highway  engineer 

Highways  adm  officer  III 

Highways  adm  officer  II 

Highways  adm  officer  I 

Assoc  personnel  analyst 

Assoc  adm  analyst 

Asst  management  analyst 

Asst  budget  analyst 

Sr   steno   

Stenographer  II   

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$1,882-2,288 

$26,475 

$27,456 

— 

1 

1 

1,405-1,708 

16,860 

17,700 

0.4 

_ 

— 

1,475-1,793 

— 

— 

0.4 

2 

2 

1,273-1,548 

31,660 

33,254 

_ 

o 

2 

1,048-1,273 

25,152 

26,400 

- 

3 

3 

863-1,048 

32,112 

33,696 

0.3 

— 

— 

1,048-1,273 

— 

— 

_ 

1 

1 

1,048-1,273 

12,576 

13,200 

_ 

1 

1 

863-1,048 

10,356 

10,860 

_ 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

562-683 

7,660 

8,040 

1 

1 

492-599 

6,230 

6,544 

3.1 


14 


FISCAL  MANAGEMENT 

Comptroller 1  1 

Deputy  comptroller 1 

Asst   comptroller 2  2 

Sr  administrative  analyst 1  1 

Staff  administrative  analyst 1  - 

Assoc   administrative   analyst 12  10 

Asst   administrative   analyst 3  2 

Highways  administrative  officer  II 1  1 

Highways  administrative  officer  I 1  1 

Accounting  officer  IV 1  1 

Accounting  officer  III 12  12 

Accounting  officer  II 22  25 

Accountant  I 21  21 

Accounting   technician   23  25 

Sr  account  clerk 1  1 

Account  clerk  II 13  14 

Accountant  trainee 1  2 

Fiscal  student  trainee 1.2  3 

Calculating  machine  operator 3  2 

Supvng  stenographer  I 1  1 

Sr  stenographer 2  2 

Stenographer  II 6  5 

Clerk-typist  II 4  4 

Clerk   I   4  3 

Overtime   0.4  1 

Totals,  Authorized   Positions 138.6  140 

For  footnotes  see  the  end  of  this  agency  presentation. 


14 


2 

1 

1 

9 

2 

1 

1 

1 

12 

25 

21 

25 

1 

14 

2 

3 

2 

1 

2 

5 

4 

3 

1 


$53,666 


$1,793-2,179 

1,475-1,793 

1,273-1,548 

1,273-1,548 

1,155-1,405 

1,048-1,273 

863-1,048 

1,048-1,273 

863-1,048 

1,155-1,405 

1,048-1,273 

863-1,048 

644-783 

548-666 

548-666 

457-556 

710-821 

530-676 

484-589 

651-791 

562-683 

492-599 

457-584 

395-480 

(4,500) 


$179,437 


$26,148 

35,028 
18,576 

142,782 

21,300 

13,200 

12,576 

16,860 

176,004 

300,446 

191,093 

191,880 

7,992 

87,558 

18,348 

22,104 

14,136 

9,492 

16,139 

35,358 

25,842 

16,223 

10,100 


$188,010 


$26,148 

35,856 

18,576 

14,556 

133,434 

22,350 

13,860 

12,576 

16,860 

179,260 

306,289 

193,164 

194,756 

7,992 

89,598 

19,248 

23,184 

14,136 

9,492 

16,392 

35,805 

27,100 

16,822 

10,200 


140 


$1,411,939  $1,409,185  $1,437,654 


142 
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DEPARTMENT  OF  PUBLIC  WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Division  of  Administrative  Services — Continued 


MANPOWER  SERVICES'! 


Executive : 

Highways  admin  officer  IV 

Sr   steno   

Planning : 

Sr  br  mech  and  elec  engr 

Assoc   personnel   analyst 

Training  asst 

Personnel : 

Personnel   officer   III    

Staff  personnel  analyst 

Assoc  personnel  analyst 

Asst   personnel   analyst 

Highways  admin  officer  II 

Administrative    trainee    

Personnel  asst  III 

Personnel  asst  II 

Personnel  asst  I 

Jr  staff  analyst 

Sr    stenographer    

Stenographer   II    

Stenographer  I 

Clerk-typist  II 

Sr  file  clerk  _. 

Clerk   II    

Training : 

Trng   officer   III    

Trng  officer  II 

Trng  officer  I 

Trng   asst   

Jr  staff   analyst   

Totals,   Authorized   Positions. 


SERVICE  AND  SUPPLY 


SALARY  RANGE 
$1,405-1,708 
562-683 

1,273-1,548 

1,048-1,273 

863-1,048 


53 


53 


Deputy  comptroller,  DPW -  1 

Highways  adm  officer  IV 1  — 

Highways  adm  officer  III 1  2 

Highways  adm  officer  II 4  5.8 

Highways  adm  officer  I 3  4.7 

Assoc  mgt  analyst -  1 

Asst  mgt  analyst —  0.7 

Jr  staff  analyst -  0.3 

Administrative  trainee —  0.7 

Purchasing  specification   analyst 1  1 

Asst  purchasing  spec  analyst 2  2 

Business  service  officer  I 1  1 

Business  service  asst 0.8  1 

Supvng  librarian —  0.9 

Storekeeper  IV 2  2 

Storekeeper  II 5.4  5 

Storekeeper  I 13  12.5 

Property  clerk  II 0.2 

Stock  clerk 11  11 

Delineator 1  1 

Personnel  officer  III 1  1 

Accountant  I   1  1 

Accounting  techn 1  1 

Account  clerk  II 2  2 

Calculating  mach  opr 3  3 

Sr  steno 1  - 

Steno  II  -  1 

Sr  clerk-tvpist 1.8  2.8 

Clerk-typist  II 9.5  9.7 

Clerk-typist  I 0.3  1 

Supvng  clerk  II 1  1 

Sr  clerk 4  3.4 

Sr  file  clerk 2  2 

Clerk   II   16.3  16.1 

Clerk   I   6  5.6 

Audio  visual  specialist 1  1 

Audio  visual  asst 4  4 

Supvng  photographer  DPW 1  1 

Sr   photographer    4  4 

Photographer    2  2 

Reproduction  machine  supv  II 1  1 

Reproduction  machine  supv  I 2  2 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

$1,475-1,793 

— 

1,405-1,708 

2 

1,273-1,548 

6 

1,048-1,273 

b 

863-1,048 

1 

1,048-1.273 

1 

863-1,048 

1 

710-863 

— 

676-783 

1 

1,100-1,337 

2 

950-1,155 

1 

863-1,048 

1 

710-863 

1 

905-1,100 

2 

921-998 

5 

676-821 

12 

584-710 

— 

676-821 

11 

530-644 

1 

676-821 

1 

1,337-1,626 

1 

644-783 

1 

548-666 

2 

457-556 

3 

484-589 

— 

562-683 

1 

492-599 

3 

548-666 

10 

457-584 

1 

415-505 

1 

734-893 

3 

548-666 

2 

548-666 

16 

457-556 

6 

395-480 

1 

998-1,213 

4 

830-1,007 

1 

927-1,128 

4 

772-937 

2 

666-810 

1 

821-998 

2 

710-863 

$20,496 
8,196 

18,576 
15,276 
22,755 


$545,945 


$21,516 

37,152 

81,014 

58,754 

15,276 

8,550 

2,130 

6,085 

16,044 

27,720 

12,576 

10,356 

10,978 

23,856 

49,184 

106,500 

84,768 
9,852 

19,512 
9,396 
7,992 

13,344 

21,204 

6,765 
20,401 
61,671 

6,060 
10,628 
28,638 
15,984 
91,013 
27,645 
14,556 
48,336 
13,536 
44,976 
19,440 
10,776 
20,094 


$20,496 
8,196 

18,576 
15,276 
23,904 


_ 

1 

1 

1,213-1,475 

19,512 

19,512 

_ 

1 

1 

1,155-1,405 

14,556 

15,288 

_ 

o 

5 

1,048-1,273 

72,123 

73,434 

_ 

3 

3 

863-1,048 

32,433 

34,041 

_ 

1 

1 

1,048-1,273 

15,288 

15,288 

_ 

1 

— 

676-783 

8,112 

— 

_ 

1 

1 

734-893 

9.983 

10,496 

_ 

2 

2 

635-772 

18,528 

18,528 

_ 

7 

7 

548-666 

52,874 

55,056 

_ 

1 

o 

710-863 

9,060 

18,021 

_ 

2 

2 

562-6S3 

16,392 

16,392 

_ 

1 

1 

492-599 

7,188 

7,188 

_ 

2 

2 

446-543 

10,042 

11,486 

_ 

8 

8 

457-584 

51,300 

51,513 

_ 

1 

1 

548-666 

7,992 

7,992 

- 

3 

3 

457-556 

20,016 

20,016 

_ 

1 

1 

1,273-1.548 

18,576 

18,576 

_ 

1 

1 

1,155-1,405 

13,976 

15,276 

_ 

3 

3 

1,048-1,273 

43,128 

43,752 

_ 

1 

1 

863-1.048 

10.356 

10.860 

- 

1 

1 

710-863 

9,211 

9,662 

$558,825 


$21,516 

37,152 
87,794 
60,754 
15,276 
11,832 
8,736 

16,044 
27,720 
12,576 
10,356 
12,576 
23,952 
49,260 
102,240 

85,008 
9,852 

19,512 
9,396 
7,992 

13,344 

21,204 

7,017 
21,014 
64,634 

6,060 
10,716 
22,158 
15,984 
90,246 
31,416 
14,556 
48,336 
13,536 
44,976 
19,440 
11,310 
20,586 
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DEPARTMENT  OF  PUBLIC  WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      (tiiih.)       (tuih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 
.0 
1 
2 

3 

.4 
.5 

l6 
1 
L8 
L9 
10 

n 

>2 


SERVICE  AND   SUPPLY— Continued 

Sr  repro  machine  operator 

Reproduction   machine  operator  II 

Reproduction   machine  operator  I 

Duplicating  machine  operator  I 

Composer   Operator    (Varityper)    

Maintenance   mechanic 

Electrician  I 

Painter    I    

Building  maintenance  man 

Highway  maintenance  man  II 

Janitor    

Skilled  laborer 

Material   handler 

Laborer   

Heavy  truck  driver 

Automotive  equipment  operator  I 

Garage   attendant   . — 

Overtime   

Subtotal    

Departmental  Staff  and  Clerical  Support : 

Supv  clerk  I 

Sr  stenographer 

Stenographer    II    

Sr   clerk    

Clerk  II 

Pwr  Kt  opr— MTST 

Clerk-typist  II 

Totals,  Authorized   Positions 186.8 


PERSONNEL   MANAGEMENT e 

Personnel   officer   III    

Staff  personnel  analyst   

Assoc  personnel  analyst 

Asst   personnel   analyst 

Administrative    trainee    

Personnel  asst  III 

Personnel    asst    II    

Personnel  asst  I 

Jr   staff   analyst   

Sr    stenographer    

Stenographer   II    

Clerk-typist  II 

Sr    file    clerk    

Clerk   II   

Totals,    Authorized    Positions    38.4 


MANAGEMENT  SYSTEMS  AND 
BUDGET  ANALYSIS 

Highways  admin  officer  IV —  1 

Highways  admin  officer  II 0.5  1 

Sr   management   analyst    2  1 

Staff    management    analyst    3  4 

Assoc   management   analyst   4  __  8 

Asst  management  analyst 0.5  2 

Jr  staff  analyst 1  1 

Administrative    trainee    -  3 

Fiscal   officer   I    1  1 

Assoc  budget  analyst 1  1 

Accounting    officer    II 2  — 

Accountant  I 2  1 

Sr   steno   0.5  1 

Sr    clerk-typist    1 

Clerk-typist    II 3  3 

Totals,    Authorized    Positions    21.5  29 

For  footnotes  see  the  end  of  this  agency  presentation. 


sion  of 

Admir 

istrative  Services — 

Continued 

SALARY  RANGE 

4 

4 

4 

614-746 

35,808 

35,808 

8 

8 

8 

556-676 

64,790 

64,896 

22.3 

22 

21 

505-614 

159,441 

152,073 

2.8 

2 

2 

435-530 

12,170 

12,170 

2 

2 

2 

548-666 

15,432 

15,798 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

772-849 

10,188 

10,188 

2 

2.7 

3 

651-717 

22,672 

25,404 

3 

3 

3 

683-753 

27,108 

27,108 

1 

1 

1 

457-556 

6,672 

6,672 

3 

3 

3 

651-717 

25,812 

25,812 

5.5 

5.1 

5 

5S9-651 

39,615 

39,060 

4 

4 

4 

562-619 

29,912 

29,912 

3.3 

3 

3 

683-753 

27,108 

27,108 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

562-619 

7,428 

7,428 

0.6 

2 

2 

($4,930) 
$1,531,967 

16,432 
$1,624,902 

16,432 

177.8 

186 

186 

$1,631,982 

1 

1 

1 

$635-772 

$8,922 

$9,264 

1 

1 

1 

562-683 

8,196 

8,196 

1 

1 

1 

492-599 

6,516 

6,852 

_ 

1 

1 

548-666 

7,260 

7,620 

0.4 

0.4 

0.4 

457-556 

2,020 

2,120 

2 

2 

505-614 

14,040 

14,040 

5.6 

3.6 

3.6 

457-556 

22,315 

23,107 

186.8 

196 

196 

$1,592,696 

$1,694,171 

$1,703,181 

1 

$1,337-1,626 

1 

_ 

_ 

1,155-1,405 

— 

— 

4 

_ 

_ 

1,048-1,273 

- 

- 

4 

_ 

_ 

863-1,048 

— 

-= 

1 

_ 

_ 

676-783 

— 

— 

1 

_ 

_ 

734-893 

— 

— 

2 

_ 

_ 

635-772 

— 

— 

6 

_ 

_ 

548-666 

— 

— 

1 

_ 

_ 

710-863 

— 

— 

2 

_ 

_ 

562-683 

— 

— 

3 

_ 

_ 

492-599 

— 

-= 

8.4 

_ 

_ 

457-584 

— 

— 

1 

_ 

_ 

548-666 

— 

— 

3 

- 

- 

457-556 

— 

— 

29 


$348,978 


$1,405-1,708 

1,048-1,273 

1,273-1,548 

1,155-1,405 

1,048-1,273 

863-1,048 

710-863 

676-783 

1,155-1,405 

1,048-1,273 

863-1,048 

644-783 

562-683 

548-666 

457-584 

$263,354 


$19,594 
12,888 
17,700 
65,856 

109,207 
22,800 
9,396 
25,152 
16,860 
13,365 

9,396 

8,196 

7,428 

19,990 


$357,828 


$20,496 
13,530 
18,576 
66,624 

114,668 
23,952 
9,852 
26,356 
16,860 
14,034 

9,396 

8,196 

7,792 

20,324 


$370,656 
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39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
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DEPARTMENT  OF   PUBLIC  WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       jAuih)       (Auih) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Division  of  Administrative  Services — Continued 


MANAGEMENT   DEVELOPMENT 
AND   TRAININGe 

Training  officer  III 1 

Training  officer   II   0.5 

Training  officer  I   2 

Training    asst    1 

Jr  staff  analyst 1.5 

Adm    trainee    3 

Sr   steno   0.4 

Steno  II  0.2 

Clerk-typist    II 0.5 

Totals,    Authorized    Positions    10.1 


COMPUTER  SYSTEMS 

Principal  highway  engineer 111 

Supvng  highway  engineer 111 

Sr  highway  engineer 111 

Assoc  highway  engineer 3              3              3 

Asst  highway  engineer 3               2               2 

Highway  engineering  tech  II 111 

Highways  admin  officer  II 111 

Highways  admin  officer  I 111 

DP  manager  IV 111 

DP  manager  I 5              8              8 

Sr  DP  systems  analyst 2               5               5 

Assoc  DP  systems  analyst 26           26            26 

Asst  DP  systems  analyst 10            16            16 

Applied  science  programmer  III 3               5               5 

Applied  science  programmer  II 7               9               9 

Applied  science  programer  I 2               3               3 

Supvr,    EDP    6              8              8 

Programmer   II    28            30            30 

Programmer   I 7             14            14 

Programmer   trainee 9               — 

DP  technician  II 7              8              8 

DP  technician  I 9              9              9 

DP  asst 6              5              5 

DP  student  trainee 8              4              4 

Computer  operations  supvr  I 3               2               2 

Sr  computer  operator 4               6               6 

Computer   operator 7             13             13 

Computer  operator  trainee 1               - 

Sr  tab  machine  operator 2               2               2 

Tab  machine  operator 111 

Key  data  supvr  III 111 

Keypunch  supvr  I 5               5               5 

Keypunch  operator 37            30            30 

Mech  and  tech  occupational  trainee 2              -             - 

Stock  clerk   111 

Sr  stenographer 111 

Stenographer    II    111 

Sr  clerk-typist   111 

Clerk-typist    II    3               5               5 

Clerk-typist    I    1 

Clerk    II    2               4               4 

Clerk   I    1 

Overtime    0.7           2               2 

Totals,  Authorized  Positions 222.7       237          237 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    621.2      669         669 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

$1,273-1,548 

1,155-1,405 

1,048-1,273 

863-1,048 

710-S63 

676-783 

562-683 

492-599 

457-584 

$115,734 


$l,70S-2,076 

1,475-1,793 

1,273-1,548 

1,100-1,337 

905-1,100 

863-1,048 

1.048-1,273 

863-1,048 

1,548-1,882 

1,155-1,405 

1,273-1,54S 

1,048-1,273 

863-1,048 

1,048-1,273 

863-1,048 

746-S63 

1,04S-1,273 

863-1,048 

746-863 

676-7S3 

821-998 

676-821 

614-676 

4S0-614 

863-1,048 

710-863 

614-746 

556-614 

584-710 

530-644 

734-893 

548-666 

473-576 

415-457 

530-644 

562-6S3 

492-599 

548-666 

457-584 

415-505 

457-556 

395^80 

($7,980) 

$2,294,571 


$6,080,938 


$24,912 

20,496 

18,576 

45,132 

26,400 

12,576 

12,576 

12,576 

22,584 

122,208 

S4.300 

134,360 

182,400 

64,300 

102,600 

29,556 

102,880 

342,000 

118,228 

86,880 
80,218 
38,640 
26,548 
25,152 
59,112 
105,456 

17,040 

7,728 

10,716 

43,290 

187,920 


7,368 
8,196 
7,188 
8,658 
30,300 

24,240 

22,800 


$2,276,110 


$24,912 

21,516 

18,576 

45,132 

26,400 

12,576 

13,200 

12,576 

22,584 

122,208 

84,300 

134,360 

182,400 

64,300 

102,600 

29,556 

102,880 

342,000 

118,228 

86,880 
80,218 
38,640 
26,548 
25,152 
59,112 
105,456 

17,040 

7,728 

10,716 

43,290 

187,920 


7,728 
8,196 
7,188 
8,658 
30,300 

24,240 

22,800 


$2,278,114 


$6,462,676  $6,536,440 
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DEPARTMENT   OF   PUBLIC   WORKS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill.d)      (Aulh.)       (Agth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Legal  Division 


Chief    1 

Deputy  chief   3 

Asst  chief 5.5 

Assoc  Deputy  Attorney  IV 2.5 

Assoc  Deputy  Attorney  III 19 

Assoc  Deputy  Attorney     II 2 

Assoc  Deputy  Attorney  I 14 

Legal    counsel    13.5 

Supvr  public  liability  claims 0.5 

Sr  special   investigator   6 

Special  investigator 2.5 

Highways  adm  officer  I 2 

Librarian   III 1 

Supvng  legal  stenographer   II 3 

Supvng  legal  stenographer  I 4.5 

Legal  secretary 1 

Sr  legal   stenographer   19.5 

Sr  stenographer 1 

Legal    stenographer    3.5 

Stenographer   II    2 

Sr   legal   typist   5 

Sr  clerk-typist 3.5 

Clerk-typist  II 8.5 

Senior  clerk   4 

Clerk   II   7 

Clerk  I 1 

Telephone  operator 2 

Duplicating  mach  operator  II 2 

Totals,  Net  Authorized  Positions 140 


1 

3 

7 

7 
16 

7 
12.5 

9 

1 

5 

4 

2 

1 

3 

4.5 
1 
1S.5 
1.5 
3.5 
1.5 
5.5 
2.5 
9 
4 
7 
1 
2 
2 


142 


1 
3 

7 

7 
16 

7 
16 

5.5 

1 

5 

4 

2 

1 

3 

4.5 

1 
18.5 

1.5 

3.5 

1.5 

5.5 

2.5 

9 

4 

7 

1 

2 


142 


GRAND  TOTALS,  NET  AUTHOR- 
IZED  EXPENDITURES    7,060.2    7,390.9   7,460.6 


SALARY  RANGE 

$1,976-2,359 

1,882-2,288 

1,793-2,179 

1,793-2,179 

1,708-2,076 

1,475-1,793 

1,337-1,626 

1,100-1,213 

998-1,213 

870-1,058 

791-959 

863-1,048 

783-950 

783-950 

692-842 

651-791 

599-728 

562-683 

517-628 

492-599 

599-728 

548-666 

457-584 

548-666 

457-556 

395-^80 

457-556 

480-584 

$1,893,061 


$28,308 

82,368 

183,036 

183,036 

374,542 

136,595 

219,654 

131,004 

14,556 

63,327 

44,964 

25,152 

10,356 

34,200 

44,205 

9,492 

160,880 

12,044 

25,651 

9,700 

46,608 

19.008 

57,556 

31,968 

45,727 

5,080 

12,507 

14,016 

$2,025,540 


$28,308 

82,368 

183,036 

183,036 

381,742 

143,094 

282,864 

80,058 

14,556 

63,480 

45,504 

25,152 

10,860 

34,200 

45,386 

9,492 

161,562 

12.211 

26,376 

10,194 

47,572 

19,362 

58,606 

31,968 

46,418 

5,330 

12,807 

14,016 

$2,059,558 


$68,288,437         $72,729,987         $74,821,660 


a  This   position   is   fully   reimbursed   from    the   Bay   Toll   Crossing    Revenue   Fund. 

b  Previously  budgeted  in  Planning  and  Policy  under  the  title  Intergovernmental  Unit. 

c  Positions  are  related  directly  to  the  level  of  activity  and  are  established   or   abolished    as   workload   varies.   Totals   shown    for   the 

1972-73  fiscal  year  are  based  on  the  best  available  estimates  of  workload, 
a  Organizationally  established  July  1,  1971. 
e  Organizationally   transferred   to  newly   established   manpower  services  July  1,  1971. 
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RES0UB3S 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
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20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
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AIR  RESOURCES  BOARD 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (tilth.)       (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Executive  officer 

Deputy  executive  officer 

Sr  stenographer  

Stenographer    II    

Temporary  help — advisory  committee. 

Information : 

Information  officer  II 

Information  officer  I 

Clerk-typist  II 

Evaluation  and  Planning  : 

Chief,  evaluation  and  planning 

Associate  counsel 

Sr  air  sanitation  engineer 

Sr  mechanical   engineer 

Associate  management  analyst 

Associate   economist  

Sr  stenographer  

Stenographer   II    

Administrative  Services : 

Administrative   officer   I    

Accounting   officer  II   

Business  service  asst 

Jr  staff  analyst 

Storekeeper  I  

Property  clerk  I   

Personnel  asst  I   

Stenographer    II   

Account  clerk  II 

Clerk-typist  II 

Clerk   II   

Duplicating  machine  operator  II 

Temporary  help 

Totals,  Authorized  Positions 


AIR  QUALITY  MANAGEMENT 


SALARY  RANGE 

1 

1 

1 

$1,882-2,266 

$27,192 

$27,192 

1 

1 

1,793-2,179 

25,530 

26,148 

1 

1 

1 

562-683 

8,196 

8,196 

1 

1 

1 

492-599 

6,516 

6,842 

0.5 

0.5 

0.5 

10,500 

S,000 

8,000 

1 

1 

1,213-1,475 

14,556 

15,284 

1 

1 

1 

998-1,213 

13,860 

14,556 

0.8 

2 

2 

457-556 

10,808 

11,348 

1 

1 

1,405-1,708 

19,524 

20,496 

0.5 

1 

1 

1,337-1,626 

18,576 

19,512 

0.8 

1 

1 

1,273-1,548 

18,588 

18,588 

0.5 

1 

1 

1,273-1,548 

18,588 

18,588 

1 

1 

1,048-1,273 

12,576 

13,200 

0.5 

1 

1 

1,048-1,273 

15,276 

15,276 

0.5 

1 

1 

562-683 

7,428 

7,824 

0.5 

1 

1 

492-599 

7,188 

7,188 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

863-1,048 

11,976 

12,576 

1 

1 

1 

710-863 

9,396 

9,852 

1 

1 

710-863 

10,356 

10,356 

_ 

1 

1 

584-710 

S.520 

8,520 

_ 

1 

1 

584-710 

4,672 

7,008 

1 

1 

1 

548-666 

7,632 

7,992 

1 

1 

1 

492-599 

7,188 

7,188 

1 

1 

1 

457-556 

6,672 

6,672 

1 

2 

2 

457-556 

11,544 

12,120 

2.3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

435-530 

6,060 

6,360 

0.5 

0.5 

0.5 

(5,730) 

6,859 

6,859 

18.4 


32 


Air  Quality  Control : 

Chief,  Bureau  of  Air  Sanitation 1  1 

Supvng  air  sanitation  engineer 1  1 

Sr  air  sanitation   engineer 1  5 

Associate  air  sanitation  engineer 6.2  8 

Associate  mechanical  engineer 0.9  1 

Air  sanitation  engineering  associate 4  6 

Asst  air  pollution  engineer 2  5 

Asst  mechanical  engineer 3.2  3 

Sr  instrument  techn,  air  sanitation -  3 

Instrument   technician,   air   sanitation  3  6 

Clerk-typist  II 3  6 

Air  Quality  Surveillance: 

Supvng  air  sanitation  engineer 1  1 

Supvng  air  pollution  control  specialist  -  1 

Sr  air  sanitation  engineer 1  2 

Meteorologist,  air  sanitation 1.4  2 

Air  pollution  control  specialist 1  1 

Staff  data  processing  systems  analyst  0.1  1 

Associate  air  sanitation  engineer 2  4 

Meteorologist   II    1 

Air  sanitation  engineering  associate 2  4 

Associate  public  health  statistician 1  1 

Asst  mechanical  engineer 0.5  1 

Asst  air  pollution  engineer 2  4 

Operations  research  specialist  I 0.6  1 

Sr  instrument  techn,  air  sanitation 3  6 

Instrument  technician,   air  sanitation  16  26 

Mechanical  engineer  technician  I —  1 

Graphic  artist 0.4  1 

Sr  clerk-typist 1  1 

Statistical  clerk 1  3 

Stenographer   II    1  1 

Clerk-typist  II 3  3 

Totals,  Authorized  Positions 63.3  111 

For  footnotes  see  the  end  of  this  agency  presentation. 


32 


$178,615 


$360,153 


$370,617 


1 

$1,708-2,076 

$24,912 

$24,912 

1 

1,478-1,793 

21,516 

21,516 

0 

1,273-1,548 

73,290 

76,294 

8 

1,100-1,337 

109,732 

117,432 

1 

1,100-1,337 

15,288 

16,044 

6 

1,048-1,273 

82,980 

87,129 

5 

905-1,100 

58,356 

62,128 

3 

905-1,100 

39,600 

39,600 

3 

849-1,031 

30,564 

32,184 

6 

810-937 

58,392 

59,724 

6 

457-556 

36,296 

37,196 

1 

1,475-1,793 

21,516 

21,516 

1 

1,405-1,708 

16,860 

17,700 

2 

1,273-1,548 

32,976 

34,620 

2 

1,213-1,475 

30,600 

32,136 

1 

1,213-1,475 

17,700 

17,700 

1 

1,155-1,405 

16,044 

16,860 

4 

1,100-1,337 

62,100 

64,176 

1 

1,048-1,273 

12,576 

13,200 

4 

1,048-1,273 

50,304 

52,819 

1 

1,048-1,273 

12,576 

13,200 

1 

905-1,100 

12,576 

13,200 

4 

905-1.100 

43,824 

44,976 

1 

905-1,100 

10,860 

11,400 

6 

849-1,031 

65,448 

69,696 

26 

810-937 

255,616 

268,679 

1 

746-905 

10,860 

10,860 

1 

644-783 

9,396 

9,396 

1 

548-666 

7,260 

7,620 

3 

548-666 

19,764 

20,772 

1 

492-599 

6,852 

7,188 

3 

457-556 

17,028 
$1,283,662 

17,880 

11 

$707,118 

$1,339,753 

94 
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3 
4 
,5 
""  (3 
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8 
9 
0 
1 
.2 
.3 
.4 
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.7 
18 
19 

:o 
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22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
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39 
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41 
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43 
44 
45 
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47 
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49 
50 
51 
52 
53 
54 
55 
'56 
57 
58 
59 
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61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
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84 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aiiih.)       (Auth.) 


ACTUAL 

1970-71 


ESTIMATED 
1971-72 


MOTOR   VEHICLE 

EMISSIONS  CONTROL 

Management  Support : 

Manager,  MV  emission  research  and 

testing  facility 

Sr  clerk-typist 

Clerk-typist  II 

Clerk  II 

Clerk-typist  II 

Compliance  : 

Supvng  MVPC  engineer 

Sr  MVPC  engineer 

Associate  MVPC  engineer    

Air  resources  field  representative 

Asst  air  pollution  engineer 

Emission  Studies : 

Supvng  air  sanitation   engineer _ 

Supvng  air  pollution  control  specialist 

Supvng  air  pollution  physicist 

Spectroscopist    

Sr  MVPC  engineer 

Sr  air  sanitation  engineer 

Staff   electronics   and   instrumentation 

engineer  

Air  pollution  control  specialist 

Associate  electronic  engineer 

Associate  MVPC  engineer 

Associate  air  sanitation  engineer 

Public  health  chemist  II   

Asst  air  pollution  engineer 

Public  health  chemist  I 

Sr  instrument  teehn,  air  sanitation 

Instrument  techn,  air  sanitation 

Jr  chemist 

Vehicle  Testing  : 

Supvng  MVPC  engineer 

Sr  MVPC  engineer 

Sr  air  sanitation  engineer 

Air  pollution  control  specialist 

Associate  MVPC  engineer 

Asst  mechanical  engineer , 

Asst  air  pollution  engineer 

Sr  instrument  teehn,  air  sanitation 

Supvr  tool  and  instrument  shop 

Vehicle  coordinator,  MVPC  device 

testing   

Instrument  techn,  air  sanitation 

Asst  vehicle  coordinator,  MVPC  engr 

Power  equipment  mechanic 

Auto  equipment  operator  I 

Statistical   clerk    

Totals,  Authorized  Positions 


71.4 


76 


76 


$944,031 


$907,446 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

54.8-666 

15,984 

15.9S4 

4.5 

5 

5 

457-556 

33,360 

33,360 

8.6 

3 

3 

457-556 

19,916 

20,016 

1 

1 

1 

415-505 

4,9S0 

5,160 

0.3 

1 

1 

1,475-1,793 

19,512 

20,496 

1 

1 

1 

1,273-1, 54S 

18,576 

1S,570 

4 

4 

4 

1,100-1,337 

57,624 

60,872 

2 

2 

2 

950-1,155 

27,720 

27,720 

— 

1 

1 

950-1,100 

10,556 

11,400 

1 

1 

1 

1.475-1,793 

21,516 

21,516 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1.4 

2 

2 

1,305-1,587 

38,088 

38,088 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

17,700 

1S.576 

1 

1 

1 

1,213-1,475 

16.S60 

17,700 

1 

2 

2 

1,213-1,475 

31,416 

32,976 

0.5 

1 

1 

1,100-1,337 

13,200 

13,S60 

2 

2 

2 

1.100-1,337 

32.0S8 

32,088 

1 

2 

2 

1,100-1,337 

29,244 

29.S44 

2.2 

3 

3 

998-1,213 

39,600 

41,580 

1 

2 

2 

905-1,100 

24,444 

26,400 

0.5 

1 

1 

863-1,048 

10,860 

11,400 

1 

1 

1 

849-1,031 

12,372 

12,372 

3 

4 

4 

810-937 

42,372 

43,920 

0.2 

1 

1 

710-821 

8,952 

9,396 

1 

1 

1 

1.475-1,793 

21,516 

21,516 

2 

1 

1 

1,273-1,548 

18,576 

1S.576 

1 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

4 

4 

4 

1,100-1,337 

57,000 

59.040 

— 

1 

1 

905-1,100 

11,400 

11,976 

1 

2 

2 

905-1,100 

24,060 

24,600 

3 

4 

4 

849-1,031 

43,200 

46,28S 

1 

1 

1 

S84-l,023 

12,276 

12,276 

1 

1 

1 

830-1,007 

12,084 

12,0S4 

4 

4 

4 

S10-937 

37,672 

42,920 

1.8 

1 

1 

791-915 

9,960 

10,440 

4 

4 

4 

783-863 

41,424 

41,424 

0.4 

1 

1 

651-717 

7,812 

7,992 

2 

1 

1 

548-666 

7,260 

7,620 

$997,076 


RESEARCH 

Supvng  air  pollution  control  specialist  1  1  $1,405-1,708  $16,860  $20,496 

Air  pollution   control   specialist 1  -  —  1,213—1,475  -  — 

Associate  MVPC  engineer 0.8  1  1  1,100-1,337  14,556  il'om 

Air  sanitation  engineering  associate  _  0.8  1  1  1,048-1,273  12,576  13,- 00 

Public  health  chemist  I 0.5  1  1  863-1,048  11,976  12,576 

Stenographer   II   0.5  1  1  492-599  6,516  6,852 

Totals,  Authorized  Positions 3.6  5  5  $28,426  $62,484  $68,400 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    156.7a  224b  224b  $1,85S,190  $2,673,745  $2,775,846 

a  Includes  10.9  federally  reimbursed  contract  positions  and  46  federally  funded  positions  paid  through  Federal  Air  Pollution  Control 

Grant. 

b  Includes  46  federally  funded  positions  paid  through  Federal  Air  Pollution  Control  Grant. 
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HESOUR*! 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


COLORADO   RIVER  BOARD 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Aulhj       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Chief  engineer 111 

Principal  hyd  engineer . 111 

Supvng  hyd  engineer 111 

Sr   hyd   engineer 111 

Executive  secretary 111 

Civil  engrng  assoc 2  2  2 

Asst  civil  engineer 2.1  2  2 

Librarian  II 0.5  0.5  0.5 

Accountant  I   _: 111 

Sr   steno   111 

Steno   II   111 

Clerk-typist    II    1.1  1  1 

Temporary  help -  0.2  0.2 

Totals,  Authorized  Positions 13.7         13.7         13.7 


SALARY  RANGE 

$1,976-2,359 

l,70S-2,076 

1,475-1,793 

1,273-1,548 

1,155-1,405 

1,048-1,337 

905-1,155 

710-863 

644-783 

562-683 

492-599 

457-556 


$204,752 


$28,308 

24,912 

21,516 

18,576 

16,860 

30,552 

26,400 

5,178 

9,396 

8,196 

7,188 

6,542 

1,500 


$28,308 

24,912 

21,516 

18,576 

16,860 

30,552 

26,400 

5,178 

9,396 

8,196 

7,188 

6,672 

1,500 


$205,124 


$205,254 


iiSOUHCES 
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DEPARTMENT   OF   CONSERVATION 


SALAKIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 

Ituth.)        (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXECUTIVE   AND   MANAGEMENT 
SERVICES 

Director's  Office  : 

Director 1 

Deputy  director I 

Asst  director,   program  development .._  1 

Personnel  officer  III 1 

Program  development  officer 1 

Special  representative 0.6 

Information  officer  I 0.8 

Secretary  II 1 

Sr  steno 2 

Sr  clerk-typist 1 

Steno  II  1 

Management  Services  : 

Asst  director,  management  services —  1 

Sr  steno 1 

Accounting  and  Business  Services  : 

Fiscal  officer  I 1 

Accounting  officer  II 2 

Asst  management  analyst 1 

Accountant  I 2 

Supvng  clerk  I 1.8 

Sr  steno 1 

Supvng  bookkeeping  mach  opr 1 

Sr  account  clerk 8.6 

Accounting  technician 3.1 

Steno  II 1 

Clerk-typist  II 5 

Bookkeeping  mach  operator  II 3 

Calculating   mach   operator 1 

Bookkeeping  mach  operator  I 3 

Account  clerk  II 0.8 

Budget  and  Systems  Office  : 

Management  services  officer 1 

Assoc  management  analyst 2.3 

Assoc  budget  analyst 1.2 

Asst  budget  analyst 

Sr  clerk-typist    1 

Steno  II 1 

Service  and  Supply  : 

Storekeeper  II 1 

Storekeeper  I O.b 

Stock  clerk 1.8 

Clerk  II 2.8 

Temporary  help O.o 

Organization  and  Personnel  Services : 

Management  services  officer 1 

Assoc  personnel  analyst 2 

Personnel  asst  III 1 

Sr  clerk-typist 1-3 

Personnel  asst  I |.a 

Clerk-typist  II 6.1 

Temporary  help !•' 

Totals,  Executive  and  Management 

Services : 80.1 


70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


ADMINISTRATION 

State  Foresters  Office : 

State  forester  

Chief  deputy  forester 

Administrative  adviser  I 

Asst  deputy  forester 

Safety  coordinator 

Forest  ranger  III 

Secretary  I  

Sr  steno 

Steno  II  

Legal  steno : 

Clerk-typist  II 

Fire  Control  Operations : 

Deputy  forester 

Asst  deputy  forester 

Forestry  equipt  engineer  — 

Forestry  air  operations  engineer. 

Forest  ranger  III 

Meteorologist  II 

Forest  ranger  II 


0.7 

1 
1 
2 
1 

1 
1 
1 
1 
1 
1 

1 

1.7 

3 

1 

3 

1 

5.3 


SALARY  RANGE 

1 

1 

$27,500 

$27,500 

$27,500 

1 

1 

1,793-2,169 

24,312 

25,470 

1 

1 

1,548-1,882 

22  228 

22.584 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,273-1,548 

17,000 

17,846 

1 

1 

998-1,213 

12,526 

13,148 

1 

1 

717-870 

10.440 

10,440 

2 

2 

562-717 

16,392 

16,392 

1 

1 

548-700 

7,899 

7,992 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,548-1.882 

22,584 

22.584 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

863-1,048 

25,152 

25,152 

1 

1 

863-1,048 

10,776 

11,310 

9 

2 

644-783 

18,792 

18.792 

2 

2 

635-772 

15,240 

15,984 

1 

1 

562-717 

8,196 

8,196 

1 

1 

556-676 

8,112 

8,112 

9 

9 

548-666 

69,948 

70,628 

3 

3 

548-666 

23,976 

23,976 

1 

1 

492-628 

7,188 

7,188 

5 

5 

457-614 

33,100 

33,360 

3 

3 

505-614 

21,744 

22,104 

1 

1 

484-589 

7,068 

7,068 

3 

3 

457-556 

19,470 

20,016 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1,273-1,548 

17,420 

18,284 

3 

3 

1,048-1,273 

42,292 

43,632 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

863-1,048 

11,175 

11,736 

1 

1 

548-700 

7,868 

7,992 

1 

1 

492-628 

6,490 

6,824 

1 

X 

676-863 

9,776 

9,852 

1 

584-746 

8,350 

8,520 

2 

530-644 

14,826 

15,186 

9 

457-556 

11,970 

12,570 

1 

1 

(1,959) 

6,060 

6,060 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

1,048-1,273 

28,008 

28,641 

1 

1 

734-893 

10,364 

10,716 

1 

1 

548-700 

7,992 

7,992 

g 

6 

548-666 

46,968 

47,328 

6 

6 

457-614 

36,658 

37,843 

0.9 

0.9 

(10,376) 

5,532 

5,532 

82.9        82.9  $788,376 

DIVISION  OF  FORESTRY 


1 
1 
1 
2 

1 
1 
1 
1 
1 
1 
1 

1 
2 
3 
1 
3 
1 
4 


1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 

1 
2 
3 
1 
3 
1 
4 


$1,708-2,076 

1,548-1,882 

1,475-1,793 

1,273-1,548 

1,273-1,548 

1,048-1,337 

651-791 

562-717 

492-628 

517-628 

457-614 

1,405-1,708 
1,273-1,548 
1,100-1,405 
1,100-1,405 
1,048-1,337 
1,048-1,337 
905-1,155 


$812,248 


$24,212 

19,922 

21,516 

37,152 

18,576 

15,724 

9,492 

8,196 

6,964 

7,536 

6,672 

20,496 
33,852 
47,708 
16,512 
47,172 
15,726 
51,934 


$825,406 


$24,912 

20,921 

21,516 

37,152 

18,576 

15,724 

9,492 

8,196 

7,188 

7,536 

6,672 

20,496 
34,620 
48,438 
16,512 
47,172 
15,726 
52,493 
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RESOURti*' 


DEPARTMENT  OF  CONSERVATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 
10 
11 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


ADMINISTRATION— Continued 

Fire  Control  Operations — Continued 

Asst  equipt  engineer 

Assoc  forest  ranger 

Asst  econ  analyst 

Equipt  maint  foreman 

Forest  ranger  I 

Heavy  equipt  mechanic 

Fire  captain 

Machinist    - 

Sr  steno 

Sr  clerk 

Steno   II   

Laborer   

Clerk-typist  II 

Management  Services : 

Deputy  forester 

Asst  deputy  forester 

Forest  ranger  II 

Assoc  forest  ranger 

Administrative  asst  I 

Sr   steno   

Sr  clerk-typist 

Sr  file  clerk 

Steno  II  

Typewriter  operator,  MTST 

Clerk-typist  II 

Clerk   II   

Engineering  and  Conservation  Camps  : 

Deputy  forester 

Asst  deputy  forester 

Sr  civil  engineer 

Assoc  civil  engineer 

Civil  engrng  assoc 

Assoc  constrn  analyst 

Architectural  assoc 

Forest  ranger  II 

Land  surveyor  

Asst  civil   engineer 

Asst  mech  engineer 

Architectural  asst 

Constrn   inspector 

Sr  delineator 

Electrician   foreman   

Instrumentman    

Delineator 

Engrng  student  trainee 

Sr   steno   

Steno  II   

Fire  Academy : 

Forest  ranger  III 

Forest  ranger  II 

Assoc  forest  ranger 

Forest  ranger  I 

Supvng  cook  I  

Forestry  cook  II 

Steno  II   

Janitor 

Food  service  asst  I 

Temporary  help 

Fire  Prevention  and  Law  Enforcement : 

Deputy  forester 

Asst  deputy  forester 

Law  enforcement  coordinator 

Fire  prevention  officer  V 

Fire  prevention  officer  IV 

Sr  steno 

Steno   II   

Clerk-typist  II 

Forest,  Range  and  Watershed 
Management : 

Deputy  forester 

Asst  deputy  forester 

Forester  III 

Forester  II 

Sr   steno   

Steno  II  

Clerk-typist  II 


DIVISION   OF   FORESTRY— Continued 


SALARY  RANGE 

1 

1 

1 

905-1,155 

13,585 

13,585 

0.3 

1 

1 

830-1,100 

10,240 

10,752 

1 

1 

1 

S63-L048 

12,576 

12,576 

1 

1 

1 

863-1,048 

12,086 

12,086 

1.6 

o 

2 

753-1,007 

23.248 

23,248 

2 

2 

2 

783-950 

20,358 

20,358 

1 

1 

1 

651-915 

10,315 

10,360 

1.6 

o 

2 

764-842 

19,457 

19,921 

2 

2 

2 

562-717 

16,392 

16,392 

1 

1 

1 

548-666 

7,992 

7,992 

2.9 

3 

3 

492-628 

20,976 

21,312 

1 

1 

1 

562-619 

7,428 

7,428 

3.1 

4 

4 

457-614 

26,351 

26,662 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2.3 

2 

2 

905-1,155 

27,168 

27,168 

1 

1 

1 

830-1,100 

12,735 

12,735 

1.6 

2 

2 

863-1,048 

22,932 

23,436 

1.8 

1 

1 

562-717 

8,196 

8,196 

2.1 

3 

3 

548-700 

22,983 

23,334 

1 

1 

1 

548-666 

7,992 

7,992 

3.5 

2 

<> 

492-628 

12,876 

13,536 

0.3 

3 

3 

505-614 

20,892 

21,576 

2.9 

2 

2 

457-614 

13,344 

13,344 

1 

1 

1 

457-556 

6,160 

6,464 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

2 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1 

1.273-1,548 

18,576 

18,576 

2 

2 

2 

1,100-1,405 

32,088 

32,088 

0.5 

— 

— 

1,048-1,337 

— 

— 

1 

1 

1 

1,100-1.337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

o 

905-1,155 

27,168 

27,168 

0.5 

1 

1 

998-1,155 

11,976 

12,576 

1 

1 

1 

905-1,155 

13,200 

13,200 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

905-1,100 

13,200 

13.200 

0.6 

— 

— 

863-1,048 

— 

— 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

893-983 

11,796 

11,796 

1 

1 

1 

710-821 

9,852 

9,852 

4.3 

5 

5 

676-821 

47,724 

48,144 

0.2 

0.3 

0.3 

505-746 

1,932 

1,932 

2 

2 

2 

562-717 

16,392 

16,392 

2 

2 

2 

492-628 

14,376 

14,376 

1 

1 

1 

1,048-1,337 

15,726 

15,726 

— 

1 

1 

905-1,155 

12,995 

13,585 

2 

1 

1 

830-1,100 

12,701 

12,701 

4 

6 

6 

753-1,007 

65,659 

66,617 

1 

1 

1 

635-849 

9,803 

9,803 

1 

1 

1 

548-772 

8,330 

8,330 

1 

1 

1 

492-628 

7,188 

7,18S 

1 

1 

1 

457-556 

6,490 

6,672 

1 

1 

1 

429-522 

6,264 

6,264 

0.6 

— 

— 

(4,900) 

- 

- 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

5 

5 

5 

1,048-1,337 

78,620 

78,620 

1 

1 

1 

905-1,155 

13,585 

13,585 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

6,572 

6,908 

2 

2 

2 

457-614 

12,732 

13,032 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

2 

2 

1,273-1,548 

37,152 

37,152 

4.8 

4 

4 

1,048-1,337 

62,896 

62,896 

3 

3 

3 

905-1,155 

39,080 

39,600 

1 

1 

1 

562-717 

8,196 

8,196 

0.8 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

d'sotjrces 
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DEPARTMENT  OF   CONSERVATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(tmh.)       (>uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   FORESTRY— Continued 


ADMINISTRATION— Continued 


Nursery  and  Forest  Regeneration  : 

Forester  II 1  1 

Forester  I 1  1 

Lead  groundsman   1 

Skilled  laborer 0.4  1  1 

Laborer   1-5  1.5  1.5 

Clerk-typist  II 1  1  1 

Seasonal  help 0.9  1.7  1.7 

Temporary   help — Holding   blanket 8  - 

Temporary  help — other 1-7  1.1  1.1 

Overtime -  °-2  °-2 

Military  leave _  ~~ 

Totals,  Authorized  Positions 148.5  144.8  144.8 


SALARY  BANGE 

905-1,155 

13,200 

13,200 

753-1,007 

9,036 

9,492 

589-717 

8,604 

8,604 

651-717 

8,004 

8,400 

562-619 

11,109 

11,109 

457-614 

6,672 

6,672 

(5,846) 

11,002 

11,002 

(87,243) 

— 

— 

(11,150) 

7,052 

7,052 

(308) 

1,745 

1,745 

(1,542) 

- 

— 

$1,771,136 

$1,717,753 

$1,730,662 

69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


90 
91 
92 
93 
94 


FOREST   PROTECTION— DISTRICT 
HEADQUARTERS 

Deputy  forester 5.3 

Asst  deputy  forester 5.4 

Assoc  civil  engineer 1 

Forest   ranger   III   8.7 

Forester  III 4.3 

Civil  engrng  assoc 3.5 

Forest  ranger  II 4.2 

Forester  II 19-7 

Fire  prevention  officer  IV 12.1 

Asst  civil  engineer 12.9 

Assoc  forest  ranger 5.7 

Fire  prevention  officer  III 4.4 

Superintendent 0.8 

Civil  engrng  techn  II 3 

Constrn  inspector 5.4 

Equipt  maint  foreman 18.7 

Forest  ranger  I 5.5 

Forester  I . 3.9 

Heavy  equipt  mechanic 4 

Carpenter  foreman 4.7 

Fire  captain 5.1 

Electrician  I 5.6 

Storekeeper  II 5.1 

Carpenter  I   0.5 

Fire  apparatus  engineer 5.3 

Accountant  I 4.4 

Sr  steno 7.3 

Personnel  asst  I 3 

Accounting  technician 1 

Groundsman     1-2 

Steno  II 16 

Clerk-typist  II 11-6 

Clerk   II   1 

Account  clerk  II 4.1 

Janitor      4.1 

Clerk-typist    I    0.2 

Nursery  and  Forest  Regeneration : 

Forester   II    " 

Forester  I ■ 1 

State  Forests : 

Forester  III 1 

Forester   II    » 

Forester  I y 

Steno  II 1 

Clerk-typist  II 1 

Temporary  help 3.4 

Temporary    help    2.7 

Totals,  Authorized  Positions 233.3 


FOREST  PROTECTION— FIELD 
SERVICES 

Regular  Field  Services : 

Forest  ranger  IV 18.3 

Forest  ranger  III 3.5 

Forest  ranger  II 14 

Forester  II !■» 

Assoc  forest  ranger no 

Superintendent    0.3 

Equipt  maint  foreman 1.4 


5 

5 

$1,405-1,708 

$102,480 

$102,480 

5 

5 

1,273-1,548 

92,880 

92,880 

1 

1 

1,100-1,405 

16,592 

16,592 

8 

8 

1,048-1,337 

125,874 

125,874 

4 

4 

1,048-1,337 

62,968 

62,968 

3 

3 

1,048-1,337 

47,178 

47,178 

5 

5 

905-1,155 

64,482 

66,182 

23 

23 

905-1,155 

305,328 

308,191 

13 

13 

905-1,155 

175,S57 

176,245 

14 

14 

905-1,155 

185,568 

186,706 

3 

3 

830-1,100 

38,236 

38,236 

2 

2 

830-1,100 

25,402 

25,402 

_ 

_ 

870-1,100 

— 

— 

3 

3 

863-1.100 

38,868 

38,868 

5 

5 

863-1,048 

62,730 

62,880 

19 

19 

863-1,048 

228,970 

229,524 

6 

6 

753-1,007 

69,853 

69,853 

3 

3 

753-1,007 

34,897 

34,897 

4 

4 

783-950 

43,962 

43,962 

5 

5 

849-937 

55,164 

55,692 

10 

10 

651-915 

91,231 

93,368 

6 

6 

810-893 

64,296 

64,296 

5 

5 

676-863 

50,630 

50,795 

772-849 

— 

— 

6 

6 

589-791 

49,780 

50,552 

4 

4 

644-783 

35,916 

36,300 

7 

7 

562-717 

57,372 

57,372 

3 

3 

548-666 

23,976 

23,976 

1 

1 

548-666 

7,992 

7,992 

2 

2 

562-651 

14,732 

15,075 

18 

18 

492-628 

124,214 

126,388 

13 

13 

457-614 

85,174 

85,766 

1 

1 

457-556 

6,672 

6,672 

5 

5 

457-556 

31,823 

32,416 

4 

4 

457-556 

25,564 

26,170 

0.6 

0.6 

415-505 

3,111 

3,111 

2 

2 

905-1,155 

27,280 

27,280 

1 

1 

753-1,007 

11,718 

11,718 

1 

1 

1,048-1,337 

15,726 

15,726 

6 

6 

905-1,155 

76,691 

77,820 

6 

6 

753-1,007 

69,744 

69,744 

1 

1 

492-628 

7,188 

7,188 

1 

1 

457-614 

6,516 

6,672 

4.5 

4.5 

(26,663) 

35,211 

35,211 

4.8 

4.8 

(30,522) 
$2,672,669 

53,524 
$2,753,370 

53,524 

243.9 

243.9 

$2,769,742 

20 

2 

20 

23 


20 

2 

20 

23 

2 


$1,155-1,475 
1,048-1,337 
905-1,155 
905-1,155 
830-1,100 
870-1,100 
863-1,048 


$340,413 

31,452 

261,356 

287,819 

24,390 


$344,753 

31,452 

264,525 

288,857 

24,390 
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DEPARTMENT  OF   CONSERVATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled}      (tutM       (Aath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   FORESTRY— Continued 


FOREST  PROTECTION— FIELD 
SERVICES— Continued 


Regular  Field  Services — Continued 

Fire  prevention  officer  II 10.3 

Forest  ranger  I 142.5 

Forest  ranger  I  (expires  6-30-72) - 

Fire  crew  foreman 1.1 

Fire  prevention  officer  I 35.7 

Fire    captain    28.3 

Graduate  trainee 5.9 

Field    trainee    - 

Sr   steno    1.2 

Sr  clerk-typist 0.1 

Steno  II 26.7 

Clerk-tvpist  II 13.5 

Clerk   II   1 

Clerk-typist  I 0.2 

Temporary  help — rehab  project 2.2 

Temporary   help — construction 6.1 

Temporary   help — other   1.3 

Summer  Suppression  Crews : 

Fire  captain 258 

Fire   apparatus   engineer 213.8 

Heavy  fire  equipment  operator 73.7 

Fire  fighter    (seasonal) 464.4 

Forestry  cook  I 43.2 

Forestry  cook  II 2.5 

Fire  lookout 50.1 

Jr  forester 6.7 

Winter  Work  Crews : 

Fire  captain 179.1 

Fire  apparatus  engineer 89.2 

Heavy  fire  equipment  operator 52.1 

Forestry  cook  I 2 

Forestry  cook  II 1.7 

Jr  forester 4.8 

Totals,  Authorized  Positions 1,780 


CONSERVATION   CAMPS  AND 
ECOLOGY  CENTERS 


SALARY  RANGE 

12 

12 

753-1,007 

139,888 

139,888 

140 

140 

753-1,007 

1,623,721 

1,625,153 

13 

— 

753-1,007 

124,475 

— 

— 

— 

717-1,007 

— 

— 

37 

37 

683-915 

386,251 

387,575 

46.6 

46.6 

651-915 

434,705 

444,073 

5 

5 

676-905 

46,803 

49,140 

5 

5 

651-830 

42,823 

44,987 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-700 

7,568 

7,962 

24 

24 

492-62S 

168,312 

170,492 

15 

15 

457-614 

95,396 

97,560 

1 

1 

457-556 

6,672 

6,672 

0.6 

0.6 

415-505 

2,905 

3,045 

2 

2 

(25,102) 

20,000 

20,000 

7 

7 

(43,286) 

50,000 

50,000 

0.5 

0.5 

(8,917) 

3,320 

3,320 

276 

276 

(2,702,113) 

2,990,736 

2,990,736 

208.3 

208.3 

(1.917,252) 

1,872,200 

1,872,200 

75.8 

75.8 

(750,246) 

826,826 

826,826 

544.2 

544.2 

(2,435,542) 

2,853,785 

2,853,785 

40.8 

40.8 

(310,330) 

308,937 

308,937 

4.4 

4.4 

(22,800) 

37,963 

37,963 

59.6 

59.6 

(328,116) 

394,075 

394,075 

- 

- 

(70,658) 

- 

- 

177.4 

177.4 

(1,689,146) 

1,666,850 

1,666,850 

101 

101 

(736,214) 

812,040 

812,040 

52.1 

52.1 

(490,639) 

488,906 

488,906 

8.4 

8.4 

(14,219) 

58,665 

58,665 

3.4 

3.4 

(13,586) 
(46,528) 

$15,248,888 

25,622 

25,622 

— 

- 

$16,443,070 

- 

1,929.1 

1,916.1 

$16,348,645 

Conservation  Camps : 

Forest  ranger  II 

Assoc  forest  ranger 

Forest  ranger  I  a 

Fire  crew  foreman 

Heavy  fire  equipment  operator. 

Totals,  Authorized  Positions. 


FIRE  PROTECTION— LOCAL 
GOVERNMENT  CONTRACT 

Field  Services: 

Forest  ranger  II 1.2           2              2 

Assoc  forest  ranger 6              6              6 

Forest  ranger  I 30.6         33            33 

Fire  prevention  officer  II 3              5              5 

Fire  prevention  officer  I 4.4           7.8           7.8 

Equipment  maintenance  foreman 4              4.5          i.5 

Heavy  equipment  mechanic 2              11 

Auto  mechanic 111 

Sr   stenographer   1.3           2              2 

Sr  clerk-typist 2             2  4           2  4 

Stenographer   II   14.6         13^6         13!6 

Clerk-typist  II 5.5           7.6           7.6 

Clerk  II 111 

Fire  Suppression  Crews : 

Fire  captain 148.7       165.6       165  6 

Fire  apparatus  engineer 346.2      341.3       341.3 

Heavy  fire  equipment  operator 4              4              4 

Fireman,  C.D.F. 113.1         89.8         89.8 

i  ire  fighter  (seasonal) 13.8         39  9         399 

Cook  I 111 

Temporary  help 9              7.8           7.8 

Totals,  Authorized  Positions 712.4       736.3       736.3 

Totals,   Division   of   Forestry 3,239.7    3,375.1    3,362.1 

For  footnotes  see  the  end  of  this  agency  presentation. 


37.4 

32 

32 

$905-1,155 

$432,759 

$433,323 

0.4 

— 

— 

830-1,100 

— 

— 

38.7 

11 

11 

753-1,007 

126,713 

127,166 

255.7 

248 

248 

717-1,007 

2,783,228 

2,801,981 

33.3 

30 

30 

(341,866) 
$4,063,620 

308,160 

308,160 

365.5 

321 

321 

$3,650,860 

$3,670,630 

$905-1,155 

$27,720 

$27,720 

830-1,100 

79,200 

79,200 

753-1,007 

398,772 

398,772 

753-1,007 

59,498 

59,498 

683-915 

74,655 

74,655 

863-1,048 

53,692 

53,692 

783-950 

11,013 

11,013 

746-905 

9,956 

9,956 

562-717 

14,894 

14,894 

548-666 

18,728 

18,728 

492-628 

94,711 

94,711 

457-614 

53,784 

53,784 

457-556 

6,678 

6,678 

651-915 

1,818,288 

1,818,288 

589-791 

3,133,226 

3,133,226 

717-915 

41,933 

41,933 

461-651 

699,469 

699,469 

377-530 

253,764 

253,764 

497-700 

7,980 

7,980 

(43,653) 

38,761 
$6,896,722 

38,761 

$6,489,032 

$6,896,722 

$30,245,345 

$31,461,775 

$31,416,401 
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68 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FilM      (Auth.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


State  geologist  

Deputy  division  chief 

Supvng  geologist 

Sr  geologist 

Sr  marine  geologist 

Assoc  geologist 

Assoc  paleontologist 

Assoc  geochemist 

Assoc  geophysicist 

Assoc  seismologist 

Research  writer 

Asst  geologist 

Supvng  geological   draftsman 

Sr  librarian 

Geological  draftsman 

Delineator 

Lab  technician 

Supvng  steno  I 

Graphic  artist 

Geologic  aid 

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Library  technical  asst  I 

Sr  information  clerk 

Steno  II  

Clerk-typist  II 

Janitor    

Clerk-typist  I 

Temporary  help 

Overtime 

Totals,  Division  of  Mines  and  Geology 


GENERAL  OPERATIONS 

State  oil  and  gas  supvr 

Chief  deputy  oil  and  gas  supvr- 

Supvng  oil  and  gas  engineer 

Sr  oil  and  gas  engineer 

Assoc  oil  and  gas  engineer 

Asst  oil  and  gas  engineer 

Sr  delineator   

Jr  oil  and  gas  engineer 

Geological  draftsman   

Delineator 

Supvng  clerk  I 

Sr  stenographer 

Sr  account  clerk 

Stock  clerk 

Stenographer  II  

Clerk-typist  II e— 

Account  clerk  II 

Janitor    

Stenographer  I  

Temporary    help    

Totals,  Authorized  Positions 


SUBSIDENCE  ABATEMENT 

Sr  oil  and  gas  engineer 

Assoc  oil  and  gas  engineer 

Asst  oil  and  gas  engineer 

Geological  draftsman   

Clerk-typist  II 

Totals,  Authorized  Positions 

Totals,  Division  of  Oil  and  Gas 


DIVISION  OF  MINES  AND  GEOLOGY 


DIVISION   OF  OIL  AND  GAS 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

$1,708-2,076 

$22,139 

$23,242 

1 

1 

1 

1.548-1,882 

22,584 

22,584 

1 

1 

1 

1,475-1,793 

21,516 

21.516 

10.9 

11 

11 

1,273-1,548 

199,703 

203,387 

1 

1 

1 

1,273-1,548 

17,919 

18,576 

16.2 

16 

16 

1,100-1,337 

253,860 

254.520 

— 

1 

1 

1,100-1,337 

13,200 

13,860 

1.8 

2 

1,100-1,337 

28,540 

29,904 

0.9 

1 

1 

1,100-1,337 

13,640 

14,324 

1 

1 

1 

1,100-1,337 

13,860 

14.556 

0.1 

1 

1 

998-1,213 

11,976 

12,576 

11.7 

11 

11 

905-1,100 

144,576 

145,200 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

783-950 

10,104 

10.608 

2.9 

2 

2 

710-863 

20,712 

20,712 

2.1 

2 

2 

676-821 

19,704 

19,704 

3.1 

2 

676-821 

19.704 

19,704 

1 

1 

1 

651-791 

9,492 

9,492 

0.7 

1 

1 

644-783 

7,952 

8,350 

3.7 

2 

2 

614-746 

16,560 

17,166 

1.9 

2 

562-717 

16,392 

16,392 

2.1 

2 

2 

548-700 

15,252 

15,612 

1 

1 

1 

548-666 

7,992 

7,992 

0.8 

1 

1 

548-666 

6,800 

7,144 

0.9 

1 

1 

548-666 

7,338 

7,698 

3.6 

4 

4 

492-628 

28,677 

28,752 

2.6 

3 

3 

457-614 

18,229 

18,817 

1 

1 

1 

457-556 

6,672 

6,672 

0.9 

— 

— 

415-505 

_ 

_ 

1.1 

0.2 

0.2 

(4,936) 

1,280 

1,280 

0.5 

— 

— 

(4,657) 
$989,955 

- 

- 

78.5 

75.2 

75.2 

$988,349 

$1,002,316 

0.8 

1 

1 

$1,708-2,076 

$20,496 

$21,516 

2 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

2 

2 

1,475-1,793 

38,791 

40,092 

9 

9 

9 

1,273-1,548 

162,862 

164,652 

14.4 

15 

15 

1,100-1,337 

229,950 

235,344 

14.2 

14 

14 

905-1,100 

181,848 

184,488 

1 

1 

1 

821-998 

11,976 

11,976 

3.3 

5 

5 

863-998 

55,290 

57,441 

3.7 

4 

4 

710-863 

40,730 

41,214 

2.2 

2 

2 

676-821 

19,704 

19,704 

2 

2 

2 

635-772 

18,528 

18,528 

5 

5 

5 

562-717 

40,980 

40,980 

2 

2 

2 

548-666 

15,984 

15,984 

0.5 

0.5 

0.5 

530-644 

3,549 

3,729 

8.1 

8 

8 

492-628 

57,476 

57,504 

8.1 

8.5 

8.5 

457-614 

55,188 

56,131 

1.5 

1.5 

1.5 

457-556 

9,904 

10,008 

0.8 

0.8 

0.8 

457-556 

5,560 

5,560 

1 

1 

1 

446-543 

5,697 

5,979 

0.8 

1.7 

1.7 

(6,087) 
$965,626 

9,683 

9,683 

81.4 

85 

85 

$1,006,780 

$1,023,097 

1 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

2 

2 

2 

1,100-1,337 

32,088 

32,088 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.8 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

457-614 

6,672 
$80,892 

6,672 

5.8 

6 

6 

$78,555 
$1,044,181 

$80,892 

87.2 

91 

91 

$1,087,672 

$1,103,989 
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36 
37 
38 
39 
40 
41 
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54 
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56 
57 
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DEPARTMENT  OF  CONSERVATION- 

-Continued 

RESOURCE*1 

1: 

-I1 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

■i 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Aulh.)       (Auth.) 

'  1 

■ 
i 

DIVISION   OF  RESOURCE  CONSERVATION 


Administration  : 

Division  chief 

Sr   resources   consultant    __ 

Sr    stenographer    

Stenographer   II    

Project  Planning : 

Supvng  engineer  

Sr   engineer   

Sr   engrg   geologist   

Sr  resources  economist  _ 

Assoc  engineer 

Asst  econ  analyst   

Delineator 

Temporary  help 

Totals,  Division  of  Resource 
Conservation    


SALARY  RANGE 

1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

562-717 

8,058 

8,196 

2 

2 

2 

492-628 

13,476 

13,944 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

2 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,100-1,337 

32,088 

32,088 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

676-821 

9,852 

9,852 

0.1 

0.3 

0.3 

(601) 

1,639 

1,639 

14.1 


14.3         14.3 


$213,315 


$215,797 


$216,403 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS,  DEPARTMENT  OF 
CONSERVATION    3,499.6 

a  Three  contractual  positions  were  eliminated  administratively  in  1970-71. 


3,638.5    3,625.5  $33,281,172         $34,565,841         $34,564,515 
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STATE   LANDS   DIVISION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(HIM     (Amh.)     [Mi.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Executive   officer   

Asst  executive  officer,  mgt 

Adm  asst  II 

Asst  mgt  analyst 

Secretary    I    

Sr   steno    

Clerk-typist  II 

Legal : 

Assoc    counsel    

Sr   legal   steno . 

Systems  and  Management  Planning  : 

Sr  DP  systems  analyst 

Assoc  mgt  analyst 

Assoc  DP  systems  analyst 

Asst  mgt  analyst 

Programmer   II   

Sr  file  clerk 

Keypunch  operator 

Administrative  Services : 

Fiscal  officer  I  

Gen  auditor  II 

Acctg  officer  II 

Supvng  steno  I 

Accountant  I 

Personnel  asst  I 

Sr  acct  elk 

Steno  II  

Clerk-typist    II    

Clerk   II   

Acct  elk  II 

Temporary  help 


EXTRACTIVE  DEVELOPMENT 
STATE  LEASES 

Asst  executive  officer,  engrng 

Sr   steno    1 

Engineering  and  Geologic  Evaluation  : 

Supvng  mineral  resources  engr 1 

Sr  mineral  resources  engineer - 

Petroleum  geologist 1 

Assoc  mineral  resources  engr 0.2 

Asst  mineral  resources  engr 1.7 

Leasing,  Control  and  Operations  : 

Sr  mineral  resources  engineer 1.9 

Assoc  mineral  resources  engr 1.8 

Asst  mineral  resources  engr 3.7 

Inspector  II 2 

Inspector  I 3 

Asst   inspector   11.5 

Delineator 1 

Accountant  I 1 

Accounting   technician   2.8 

Account  clerk  II 1 

Mineral  Leasing  and  Development : 

Sr  mineral  resources  engineer 0.1 

Jr  oil  and  gas  engineer 2.4 

Temporary  help 0.3 

OTHER   LAND  TRANSACTIONS 


Program  Management : 

Manager    

Assoc  counsel 

Asst  manager 

Sr  clerk-typist 

Sr  file  clerk 

Steno   II   

Clerk-typist  II 


SALARY  RANGE 

1 

1 

1 

$1,976-2.290 

$27,480 

$27,4S0 

1 

1 

1 

1.475-1,793 

21.516 

21,516 

1 

1 

1 

1,048-1.273 

14,916 

15,276 

0.9 

1 

1 

863-1,048 

10,482 

10,995 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

562-717 

8,196 

8,196 

0.8 

1 

1 

457-614 

5,645 

5,935 

1 

1 

1 

1.337-1,626 

19,512 

19,512 

1 

1 

1 

599-728 

8,714 

8,736 

1 

1 

1 

1,273-1,548 

17,846 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

13,976 

14,676 

1 

1 

1 

863-1.048 

12,576 

12,576 

1 

1 

i 

863-1,048 

9,472 

10,356 

1 

1 

1 

548-666 

7.992 

7,992 

1 

1 

1 

473-576 

6.014 

6,316 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

11,880 

12,476 

1 

1 

1 

651-791 

9,492 

9.492 

1.1 

2 

2 

644-783 

18,276 

18.718 

1 

1 

1 

548-666 

7,992 

7,992 

0.9 

1 

1 

548-666 

6,941 

7,290 

2 

2 

2 

492-628 

14.376 

14,376 

3.8 

3 

3 

457-614 

18,617 

19,217 

0.9 

1 

1 

457-556 

5,885 

6,185 

1.9 

2 

2 

457-556 

12,195 

12,798 

0.6 

0.6 

0.6 

(3,889) 

4.608 

4,608 

1 

1 

1,548-1.882 

22,584 

22,584 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1.475-1,793 

18,654 

19,594 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1,273-1,548 

17,773 

18,576 

2 

3 

1,100-1,337 

32,088 

45,288 

3 

2 

905-1,100 

35,576 

24,552 

1 

1 

1,273-1,548 

17,773 

18,576 

1 

1,100-1,337 

— 

13,860 

3 

2 

905-1,100 

39,600 

26,400 

2 

2 

884-1,074 

25,776 

25.776 

3 

3 

810-983 

34,836 

35,388 

11 

11 

700-849 

110,280 

110,688 

1 

1 

676-821 

9,852 

9,852 

1 

1 

644-783 

9,396 

9,396 

2 

2 

548-666 

15,984 

15,984 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

863-998 

23,952 

23,952 

0.2 

0.2 

(1,909) 

2,231 

2,231 

1 

1 

1 

$1,337-1,626 

2.8 

3 

3 

1,337-1,626 

1 

_ 

_ 

1,213-1,475 

0.9 

_ 

_ 

548-700 

1 

1 

1 

548-666 

2.8 

3 

3 

492-628 

3.7 

3 

3 

457-614 

$19,512 
55,068 


7,398 
21,284 
18,642 


$19,512 
55,884 


7,750 
21,564 
19,246 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 


36 
37 
38 
39 
40 
41 
42 
43 
44 
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50 
51 
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RESOURCE! 


STATE  LANDS  DIVISION — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Filled)       (Aolh.)        |*»th.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OTHER   LAND  TRANSACTIONS— 
Continued 

Transactions : 

Sr  land  agent  

Assoc  land  agent 

Assoc  title  officer 

Asst  land  agent 

Asst  title  officer 

Land  title  searcher 

Steno   II    

Clerk-typist  II   

Temporary  help  — _ 

Boundary  Determination : 

Sr  civil  engineer 

Boundary   determination   officer 

Assoc  civil  engineer 

Civil  engrng  assoc 

Supvng   land  surveyor 

Supervisor     

Land  surveyor   

Asst   civil   engineer   

Civil  engrng  techn  II 

Jr  civil  engineer 

Civil  engrng  techn  I 

Instrumentman    

Delineator     

Engrng  aid  II   

Drafting  aid  II 

Drafting  aid  I 

Temporary  help 

Totals,  Authorized  Positions 121 


LONG  BEACH  OPERATIONS 

Operations : 

Manager    

Asst  manager 

Chief  reservoir  engineer 

Chief  petroleum  engineer 

Petroleum  reservoir  engineer 

Chief  geologist 

Engrng  systems  analyst 

Unit  and  equity  engineer 

Engrng  geologist  subsidence 

Petroleum  production  engineer 

Petroleum  drilling  engineer 

Sr  mineral  resources  engineer 

Petroleum  geologist 

Assoc  mineral  resources  engr 

Asst  mineral  resources  engr 

Supvng  geological  draftsman 

Jr  oil  and  gas  engineer 

Delineator ; 

Engrng  aid  II 

Sr  steno : 

Steno  II  

Clerk-typist  II ^__ 

Audits : 

Manager   

General  auditor  III 

Petroleum  econ  analyst 

General  auditor  II 

Clerk-typist  II 

Capital  Projects  Review : 

Sr  civil  engineer 

Assoc  civil  engineer 

Civil  engrng  techn  II 

Steno  II 

Temporary  Help : 

Extractive  development 

Totals,  Authorized  Positions — 
Long  Beach  Operations 

GRAND  TOTALS, 

AUTHORIZED  POSITIONS  __ 


SALARY  RANGE 

1 

1 

1 

1,213-1,475 

16,112 

16,930 

5 

4 

4 

998-1,213 

57,088 

57,760 

1 

1 

1 

863-1.048 

12,576 

12,576 

4 

2 

2 

821-99S 

23,952 

23,952 

0.1 

1 

1 

783-950 

9,396 

9,852 

1 

1 

1 

614-746 

8,400 

8,808 

1 

_ 

492-628 

— 

— 

1 

1 

1 

457-614 

6,672 

6,672 

0.1 

0.4 

0.4 

501 

4,972 

4,972 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,405 

16,044 

16,044 

2 

2 

2 

1,048-1,337 

30,552 

30,552 

1 

_ 

_ 

1,048-1,273 

— 

— 

1 

1 

1 

998-1,213 

14,556 

14,556 

9 

1 

1 

998-1,155 

13,860 

13,860 

1 

_ 

905-1,155 

— 

— 

3 

9 

3 

863-1,100 

25,152 

35,508 

1.1 

1 

1 

863-998 

11,976 

11,976 

2 

9 

1 

746-950 

24,720 

13,860 

1.3 

1 

9 

710-821 

9,852 

18,588 

1.9 

1 

1 

676-821 

9,852 

9,852 

1 

1 

614-746 

8,952 

— 

1 

_ 

614-746 

— 

— 

1 

1 

1 

480-584 

7,008 

7,008 

1 

- 

(12,576) 

- 

- 

121 

109.2 

109.2 

$1,393,906 

$1,283,750 

$1,301,237 

1 

1 

1 

$1,882-2,247 

$26,964 

$26,964 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

4 

4 

4 

1,405-1,708 

80,844 

81,820 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,273-1,548 

36,714 

37,152 

2 

2 

2 

1,273-1,548 

36,568 

37,152 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

_ 

_ 

1,273-1,548 

— 

— 

2 

2 

2 

1,100-1,337 

32,088 

32,088 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

863-988 

11,976 

11,976 

1 

1 

1 

676-821 

9,852 

9,852 

4.7 

5 

5 

614-746 

39,798 

41,790 

2 

2 

2 

562-717 

15,534 

15,912 

1 

1 

1 

492-628 

6,516 

6,852 

2 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1.1 

2 

2 

1,048-1,273 

28,416 

29,832 

4 

4 

4 

863-1,048 

49,320 

49,904 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

1.273-1,548 

18,576 

18,576 

1 

1 

1 

1,100-1,405 

16,044 

16,044 

1 

1 

1 

863-1,100 

12,576 

12,576 

1 

1 

1 

492-628 

7,188 

7,188 

- 

- 

- 

(552) 
$669,938 

- 

- 

45.8 

45 

45 

$671,002 

$677,706 

166.8 

154.2 

154.2 

$2,063,844 

$1,954,752 

$1,978,943 

Iesotjrces 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT  OF   FISH   AND   GAME 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fillij)      Quih)      (Aulh) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Commission  : 

Executive  secretary   1 

Asst  executive  secretary   

Sr  steno   1 

Clerk-typist   II    1.4 

Commissioner    1-1 

Executive : 

Director 1 

Deputy  director [ 

Division   chief    —  1 

Administrative  officer 1 

Sr  resources  economist   1 

Administrative  asst   II   1 

Secretary   II    1 

Secretary    I    2 

Sr  steno 1 

Clerk-typist  II . 1 

Accounting  and  Administrative  Services : 

Fiscal  officer  II   1 

General  auditor  III 1 

Business  service  officer  II 1 

Accounting  officer  II 1 

Business  service  officer  I 

Asst  budget  analyst 1 

Property   inspector   1 

Accountant    I    4 

Supvng   clerk   I 1 

Duplicating  mach  supvr  I 1 

Sr  clerk-typist 1-6 

Sr  account  clerk 2 

Accounting   technician   4.9 

Stock  clerk 

Steno  II 0.7 

Clerk-typist  II 8.8 

Bookkeeping  mach  operator  II 

Calculating  mach  operator 1 

Duplicating  mach  operator  II 2 

Account  clerk  II 2 

Clerk-typist   I   1-5 

Personnel : 

Personnel  officer  II 

Training  officer  I 0.8 

Personnel   asst    II    

Sr  steno 1 

Personnel  asst  I 2 

Clerk-typist  II 1-8 

Clerk-typist   I    1 

Licenses : 

License  officer   1 

Asst  license  officer 1 

Accountant  I . 1-4 

Sr  steno .-- 1 

Accounting  technician   3 

Stock    clerk 

Steno  II 1 

Clerk-typist  II 1-9 

Clerk  II   2 

Bookkeeping  mach  operator  I 2 

Account  clerk  II 3.8 

Temporary    help    1-9 

Totals,  Administration 85.6 


STAFF  OPERATIONS 

State  Projects 

Inland  Fisheries  Branch : 

Regional  manager  and  branch  chief — 

Fisheries  management  supvr 1 

Sr  fishery  biologist - 2 

Sr  fish  pathologist 1 

Fish  virologist 1 

Fish  hatchery  manager  II 1.4 

Assoc  fishery  biologist 

Assoc  fish  pathologist 4 

Lab  technician  II 2 

Asst  fishery  biologist 1-4 

Jr  aquatic  biologist 1-5 

Sr  steno 1 

Steno  II  1 

Lab  asst  II 0.5 


SALABY  RANGE 

1 

1 

$1,405-1,708 

$20,496 

1 

1 

1,100-1,337 

14,382 

1 

1 

562-717 

8,196 

2 

2 

457-614 

13,680 

- 

- 

25  day 

3,000 

1 

1 

27,500 

27,500 

1 

1 

1,793-2,169 

24,112 

1 

1 

1,548-1,882 

22,584 

1 

1 

1,475-1,793 

21,516 

1 

1 

1,273-1,548 

16,452 

1 

1 

1,048-1,273 

15,276 

1 

1 

717-870 

10,440 

2 

2 

651-791 

18,984 

1 

1 

562-717 

8,196 

1 

1 

457-614 

7,008 

1 

1 

1,273-1,548 

18,576 

1 

1 

1,048-1,273 

15,276 

1 

1 

950-1,155 

13,860 

1 

1 

863-1,048 

12,426 

1 

1 

863-1,048 

10,818 

1 

1 

863-1,048 

12,576 

1 

1 

710-863 

10,356 

4 

4 

644-783 

37,584 

1 

1 

635-772 

9,264 

1 

1 

584-710 

8,520 

2 

2 

548-700 

14,664 

2 

2 

548-666 

15,984 

5 

5 

548-666 

39,141 

1 

1 

530-644 

7,728 

1 

1 

492-628 

6,964 

9 

9 

457-614 

58,217 

1 

1 

505-614 

6,060 

1 

1 

484-589 

7,068 

2 

2 

480-584 

12,918 

2 

2 

457-556 

12,294 

2 

2 

415-505 

10,300 

1 

1 

1,213-1,475 

17,700 

1 

1 

1,048-1,273 

12,576 

1 

1 

635-772 

9,264 

1 

1 

562-717 

8,196 

2 

2 

548-666 

15,360 

2 

2 

457-614 

11,945 

.1 

1 

415-505 

5,308 

1 

1 

1,100-1,337 

16,044 

1 

1 

863-1,048 

12,576 

2 

2 

644-783 

18,792 

1 

1 

562-717 

8,196 

3 

3 

548-666 

23,976 

1 

1 

530-644 

7,728 

1 

1 

492-628 

7,132 

2 

2 

457-614 

13,344 

2 

2 

457-556 

11,920 

2 

2 

457-556 

12,045 

4 

4 

457-556 

26,584 

2.7 

2.7 

(10,706) 

17,144 

1 
1 

2 
1 
1 
2 
1 
4 
2 
2 
1 
1 
1 
0.5 


88.7 


1 
1 
2 
1 
1 
2 
1 
4 
2 
2 
1 
1 
1 
0.5 


$787,160 


$1,405-1,708 

1,100-1,337 

1,100-1,337 

1,100-1,337 

1,100-1,337 

905-1,100 

905-1,100 

905-1,100 

821-998 

753-915 

676-783 

562-717 

492-628 

505-614 


$828,246 


$20,496 

14,556 

32,088 

16,044 

16,044 

22,485 

11,880 

49,788 

23,904 

19,290 

8,808 

8,196 

6,308 

3,564 


$20,496 
15,096 

8,196 
13,680 

3,000 

27,500 
25,284 
22,584 
21,516 
17,280 
15,276 
10,440 
18,984 
8,196 
7,008 

18,576 

15,276 

13,860 

12,576 

11,355 

12,576 

10,356 

37,584 

9,264 

8,520 

15,000 

15,984 

39,498 

7,728 

7,188 

59,549 

6,360 

7,068 

13,218 

12,582 

10,814 

17,700 

13,200 

9,264 

8,196 

15,720 

12,545 

5,576 

16,044 

12,576 

18,792 

8,196 

23,976 

7,728 

7,188 

13,344 

12,523 

12,645 

26,688 

17,144 

$838,513 


$20,496 

15,276 

32,088 

16,044 

16,044 

23,616 

12,476 

50,960 

23,952 

20,250 

9,248 

8,196 

6,628 

3,684 
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l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  FISH  AND  GAME — Continued 


RESOURCI 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


STAFF  OPERATIONS— Continued 
State   Projects — Continued 

Wildlife  Management  Branch : 

Regional  manager  and  branch  chief  . 

Wildlife  management  supervisor 

Staff  wildlife  pathologist 

Assoc  wildlife  mgr-biologist   

Jr  wildlife  mgr-biologist 

Sr  steno 

Steno  II 

Clerk-typist  II 

Wildlife  Protection  Branch : 

Regional  manager  and  branch  chief  . 

Patrol   inspector    

Pish  and  game  warden 

Sr  steno   

Sr  clerk-typist 

Clerk-typist  II 

Marine  Resources  Branch : 

Regional  manager  and  branch  chief  . 

Sr  marine  biologist 

Assoc  marine  biologist 

Sr  steno 

Environmental  Services  Branch  : 

Regional  manager  and  branch  chief  . 

Sr  water   quality   biologist 

Wildlife  management  supervisor   __. 

Assoc  hyd  engineer 

Chemist  II 

Assoc    fishery    biologist    

Assoc   water  quality   biologist 

Assoc  wildlife  mgr-biologist  

Sr  steno 

Steno  II  : 

Lab  asst  II 

Planning  Branch  : 

Regional  manager  and  branch  chief 

Sr  marine  biologist 

Sr  steno   

Anadromous  Fisheries  Branch : 

Regional  manager  and  branch  chief 

Sr  fishery  biologist 

Sr  marine  biologist 

Assoc  marine  biologist 

Asst  marine  biologist 

Net  man   and  boatswain 

Fish  habitat  asst 

Sr  steno 

Fish  and  wildlife  asst  I 

Steno  II  

Clerk-typist  II 

Protected  Waterways : 

Regional  manager  and  branch  chief 

Operations  Research  Branch  : 

Regional  manager  and  branch  chief 

Sr  marine  biologist 

Statistical  analyst  II 

Programmer   II   

Sr  steno 

Engineering : 

Sr  civil  engineer 

Assoc  civil  engineer 

Asst  civil  engineer 

Delineator 

Communications  : 

Communications  Supvr 

Transportation : 

Sr  warden-pilot 

Warden-pilot    

Temporary  help 

Totals,  State  Projects 

Reimbursed   Projects 

Ecological  Study — Collinsville  : 

Asst  fishery  biologist 

Jr  aquatic  biologist 

Temporary  help 


70-71    71-72    72-73 
(Filled)      (tuth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


1 

5 

2 

1 
5 
2 
1 
1 
1 
2 
0.5 

1 
3 
1 
1 

1 
1 

1 
2 
1 
1 

1 

2 

1 

1 

1 

3 

2 

1 

1 

2.5 

1 

1 
1 
1 

1 
1 

1 

4 

5 

1 

2 

1 

1 

1.5 

1 

1 

1 
1 

1 
1 

1 
1 
2 
1 

1 

1 

4 

20.7 

1 
5 
2 
1 

1 
1 
2 
0.5 

1 
3 
1 

1 
1 
1 

1 
2 
1 
1 

1 

2 

1 

1 

1 

3 

2 

1 

1 

2.5 

1 

1 
1 
1 

1 

1 

1 

4 

5 

1 

2 

1 

1 

1.5 

1 

1 
1 

1 

1 
1 

1 
1 
2 
1 

1 

1 

4 

20.7 

SALARY  RANGE 

1,405-1,708 

1,100-1,337 

998-1,213 

905-1,100 

676-783 

562-717 

492-628 

457-614 

1,405-1,708 
1,100-1,337 
734-893 
562-717 
548-700 
457-614 

1,405-1,708 

1,100-1,337 

905-1,100 

562-717 

1,405-1,708 

1,100-1,337 

1,100-1,337 

1,100-1,337 

950-1,155 

905-1,100 

905-1,100 

905-1,100 

562-717 

492-628 

505-614 

1,405-1,708 

1,100-1,337 

562-717 

1,405-1,708 

1,100-1,337 

1,100-1,337 

905-1,100 

753-915 

717-870 

651-791 

562-717 

562-651 

492-628 

457-614 

1,405-1,708 

$1,405-1,708 

1,100-1.337 

905-1,100 

863-1,048 

562-717 

1,273-1,548 

1,100-1,405 

905-1,155 

676-821 

973-1,183 

1,074-1,305 
973-1,183 
(102,665) 

$1,331,381 

$753-915 
676-783 
(10,280) 

18,065 

80,220 

29,112 

13,200 

9,396 

8,196 

14,376 

3,336 

18,732 
47,620 
9,226 
8,196 
7,992 
7,008 

18,065 

31,200 

13,200 

8,196 

20,496 
30,780 
14,382 
16,044 
13,860 
38,196 
22,740 
11,244 

8,196 
16,412 

7,188 

17,140 

13,976 

8,196 

20,496 
15,916 
16,044 
50,184 
52,281 

8,748 
18,984 

8,196 

7,492 
10,215 

6,672 

20,496 
13,365 
12,426 
11,544 
8,081 

18,576 

16,044 

26,400 

9,852 

14,196 

15,660 

55,692 

112,905 

18,966 
80,220 
29,112 

1 

1 

13,200 
9,396 

1 

8,196 

2 

14,376 

0.5 

3,336 

1 
3 

19,676 
48,132 

1 

9,682 

1 

8,196 

1 

7,992 

1 

7,008 

1 
2 

18,966 
31,960 

1 

13,200 

1 

8,196 

1 

2 

20,496 
31,512 

0.9 
1 

15,096 
16,044 

1 

13,860 

2.9 

38,790 

1.1 

0.7 
1 

23,876 

11,796 

8,196 

2.4 

17,242 

1 

7,368 

0.8 

0.8 

17,992 
14,676 

1 

8,196 

1 
1 

20,496 
16,044 

1 

16,044 

4 

51,372 

5 

53,412 

0.7 

9,188 

2 

18,984 

1 

8,196 

0.7 

7,812 

1 

10,368 

1 

6,672 

1 

1 

09 

20,496 
14,034 

1 

13,044 

1 

12,126 

1 

8,196 

1 

18,576 

16,044 

26,400 

9,852 

14,196 

15,660 

56,344 

112,905 

1 

1.9 

1 

1 

1 

4 

19.6 

118.7 

122.7 

122.7 

$1,388,102 

$1,410,369 

0.5 

1.9 

_ 
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DEPARTMENT   OF   FISH   AND   GAME — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFilltJ)     (Auih.)      (tmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


STAFF  OPERATIONS— Continued 
Reimbursed   Projects — Continued 

Delta  Fish  and  Wildlife  Protection 
Study  : 

Regional  manager  and  branch  chief 0.3  - 

Sr  fishery  biologist 0.5  - 

Assoc  fishery  biologist 1.5  - 

Asst  fishery  biologist 0.4  - 

Net   man   and    boatswain   1  - 

Fish   habitat   asst    1  - 

Steno  II - 

Clerk-typist    II    1 

Temporary  help 5.5  - 

Fish  and  Wildlife  Evaluation  : 

Prin  fish  and  wildlife  manager 1  1 

Sr  fishery  biologist 1.5  1 

Assoc  fishery  biologist 3.9  3.5 

Assoc  wildlife  mgr-biologist 2  2 

Asst  fishery   biologist 1.7  2 

Jr  aquatic  biologist 0.5 

Clerk-typist  II 0.9  1 

Temporary  help 0.3  1.3 

Delta  Fish  Protective  Facility 
Evaluation : 

Sr  fishery  biologist 0.5  - 

Assoc  fishery  biologist 1  - 

Jr  aquatic  biologist 1.3  - 

Temporary  help 4.6  - 

Evaluation  Oil  Spill  Clean  Up  Agents : 

Assoc  water  quality   biologist 0.6  - 

Temporary  help 0.7  - 

Pheasant  Pesticide  Investigations : 

Lab  technician 0.4  - 

Lab  asst  II 0.3 

Temporary  help 0.8  - 

California  Shorebird  Study : 

Jr  wildlife  mgr-biologist 0.8  1 

Temporary  help -  - 

Toxicity  and  Biostimulation  Program  : 

Regional  mgr  and  branch  chief 0.3  0.3 

Assoc  fishery  biologist 0.9  1 

Asst  water  quality  biologist 1.9  2 

Temporary  help 3.1  2 

Salmon  and  Steelhead  Trout  Marking 
Program : 

Temporary  help 0.5  - 

Waterfowl  Botulism  Study : 

Entomologist  I 0.9 

Lab  asst  II 0.4 

Temporary  help 0.4  — 

Estuarine  Monitoring  Program : 

Lab  technician 0.2  - 

Lab  asst  II 0.4 

Temporary  help 0.4  - 

Totals,  Reimbursed  Projects 

Totals,   Staff  Operations 

CONSERVATION   EDUCATION 


Conservation  program  officer 

Information  officer  I 

Supervisor    

Assoc  fishery  biologist 

Sr  steno   

Steno  II 

Clerk-typist   II    

Library : 

Sr  librarian  

Librarian    

Sr  clerk  typist 

Clerk-typist    II    

Clerk-typist   I    

Temporary  help 

Totals,  Conservation  Education 


15.7 


1 

1 

3.5 

2 

2 

1 
1.3 


0.3 
1 
2 
2 


SALARY  RANGE 
1,405-1,708 

1,100-1,337 
905-1,100 
753-915 
717-870 
651-791 
492-628 
457-614 
(29,137) 

1,273-1,548 

1,100-1,337 

905-1,100 

905-1,100 

753-915 

676-783 

457-614 

(1,677) 


1,100-1,337 
905-1,100 
676-783 
(24,539) 

905-1,100 
(3,836) 

676-821 
505-614 
(4,334) 

676-783 
(156) 

1,405-1,708 
905-1,100 
753-915 
(16,182) 


(2,525) 

676-783 
505-614 
(2,069) 

676-821 
505-614 
(1,332) 


18,576 
16,044 
43,416 
23,860 
20,016 

6,672 
7,191 


8,664 


4,571 
10,860 
19,514 
10,440 


16.9 


16.9 


$146,303 


$157,609 


PROPOSED 
1972-73 


18,576 
16,044 
44,592 
25,056 
20,928 

6,672 
7,191 


9,100 


4,800 
11,400 
20,511 
10,440 


45.8 

18.1 

18.1 

$407,038 
$1,738,419 

$189,824 
$1,577,926 

$195,310 

164.5 

140.8 

140.8 

$1,605,679 

1 
2.6 

0.6 

1 
1 
1 

1 
3 

1 

1 
1 
1 

1 
3 

1 

1 

1 
1 

$1,405-1,708 

998-1,213 

998-1,213 

905-1,100 

562-717 

492-628 

457-614 

$20,496 
39,987 
11,976 

8,196 
7,188 
6,672 

$20,496 
41,258 
12,576 

8,196 
7,188 
6,672 

1 

0.6 

1.8 

2.9 

1.2 

1 

1 

0.5 

2 

3.5 

1.5 

0.4 

1 

0.5 

2 

3.5 

L5 

0.4 

783-950 
710-863 
548-700 
457-614 
415-505 
(5,243) 

11,400 

5,178 

14,568 

21,065 

7,993 

2,890 

11,400 

5,178 

14,904 

21,797 

8,382 

2,890 

$160,937 
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DEPARTMENT  OF   FISH 

AND   GAME- 

-Continued 

RESOURCE 

NO.  OF  POSITIONS 

actual 

1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auth)       (Auth.) 

REGIONAL  OPERATIONS 

Headquarters 

Regional  mgr  and  branch  chief 

Lab  supvr 

Information  and  educ  officer 

Info  officer  I  

Business  service  officer  II 

Business  service  officer  I 

Business  service  asst 

Sr   steno   

Sr  clerk-typist   

Sr  clerk 

Personnel  asst  I 

Sr  account  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II   

Account  clerk  II 

Janitor    

Temporary  help 

Totals,  Headquarters 79.5 

Inland   Fisheries 

Fisheries  management  supvr 5 

Supervisor     4.9 

Fish  habitat  supvr 1 

Fish  hatchery  manager  II 12.6 

Assoc  fishery  biologist 13.6 

Assoc  water  quality  biologist 4.2 

Fish  habitat  foreman 3 

Fish  hatchery  manager  I 4 

Asst  fishery   biologist 26 

Asst  water  quality  biologist 1 

Fish  habitat  asst 3 

Asst  fish  hatchery  manager 11.4 

Jr   aquatic   biologist 5.3 

Fish   culturist   33.4 

Fish  &  wildlife  asst  II 2.9 

Fish  &  wildlife  asst  I 60.1 

Clerk-typist  II 0.5 

Clerk   II   0.5 

Clerk-typist  I 0.3 

Temporary  help 57.4 

Totals,   Inland  Fisheries 250.1 

Wildlife   Management 

Wildlife   management  supervisor 5 

Assoc  wildlife  mgr — biologist 17.5 

Asst  wildlife  mgr — biologist 37.6 

Jr  wildlife  mgr — biologist 11.5 

Fish  &  wildlife  asst  II 3 

Fish  &  wildlife  asst  I 7.7 

Temporary  help 9.9 

Totals,  Wildlife  Management 92.2 

Wildlife  Protection 

Patrol  inspector 

Patrol  capt 

Capt     

Lieutenant    

Fish  &  game  warden 218.8 

Engineman    

Deckhand    

Steno   II   

Temporary  help 

Totals,  Wildlife  Protection 

Marine   Resources   Region 

Shell  Fisheries : 

Assoc  marine  biologist 

Asst  marine  biologist 

Diver-deckhand    

Bottomfisheries : 

Assoc  marine  biologist 

Asst  marine  biologist 


SALARY  RANGE 

6 

6 

6 

$1,405-1,708 

$118,047 

$119,848 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

0.5 

1 

1 

1,100-1,337 

16,044 

16,044 

1.5 

1 

1 

998-1,213 

14,556 

14,556 

3.9 

5 

5 

950-1,155 

68,530 

69,300 

1.6 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

2 

710-863 

20,018 

20,502 

6 

6 

6 

562-717 

49,176 

49,176 

3 

3 

3 

548-700 

22,830 

23,558 

1 

1 

1 

548-666 

7,992 

7,992 

5.7 

6 

6 

548-666 

46,788 

47,568 

5 

5 

5 

548-666 

39,960 

39,960 

11 

11 

11 

492-628 

75,902 

77,316 

15.6 

17.3 

17.3 

457-614 

109,906 

112,083 

2 

2 

2 

457-556 

13,344 

13,344 

2.8 

3 

3 

457-556 

19,654 

19,964 

2 

4 

4 

457-556 

23,561 

24,151 

8.9 

4.1 

4.1 

(47,623) 

24,584 

24,584 

79.4 


5 

5 

1 
13 
14 

5 

3 

4 
29 

1 

3 
12 

4 
35.2 

4 
67.4 

0.5 

0.5 

0.5 
56.6 


79.4 


5 

5 

1 
13 
14 

5 

3 

4 
29 

1 

3 
12 

4 
35.2 

4 
67.4 

0.5 

0.5 

0.5 
56.6 


263.7      263.7 


5 
18 
1 
8 
4 
6 
10 


5 
18 
1 
8 
4 
6 
10 


52 


52 


$681,282 


$1,100-1,337 

998-1,213 

905-1,100 

905-1,100 

905-1,100 

905-1,100 

753-915 

753-915 

753-915 

753-915 

651-791 

651-791 

676-783 

589-717 

5S9-717 

562-651 

457-614 

457-556 

415-505 

(300,644) 

$2,164,014 


$1,100-1,337 
905-1,100 
753-915 
676-783 
589-717 
562-651 
(53,127) 

$940,006 


$702,044 


$80,220 
72,200 
12,940 

161,230 

182,600 
63,660 
32,940 
43,920 

308,728 

9,492 

28,096 

113,258 
36,482 

301,533 
33,974 

506.608 
3,336 
2,811 
2,590 

317,595 

$2,314,213 


$80,220 
233,910 
10,980 
72,170 
34,008 
46,744 
55,148 

$533,180 


$711,098 


$80,220 
72,780 
13,200 

165,270 

1S4.194 
64,200 
32,940 
43,920 

313,630 

9,960 

28,476 

113,904 
37,288 

303,121 
34,416 

517,910 
3,336 
2,955 
2,720 

317,595 

$2,342,035 


$80,220 
235,704 
10,980 
74,286 
34,416 
46,872 
55,148 

$537,626 


7 

6 

6 

$1,100-1,337 

$95,252 

$96,072 

30.4 

31 

31 

927-1,128 

403,729 

410,776 

4 

4 

4 

927-1,128 

54,144 

54,144 

6.8 

7 

7 

810-983 

80,603 

81,448 

218.8 

226 

226 

734-893 

2,357,525 

2,381,885 

3.7 

2 

2 

651-791 

18,984 

18,984 

2 

2 

2 

556-676 

16,224 

16,224 

1 

1 

1 

492-628 

6,054 

6,360 

4.2 

4.3 

4.3 

(24,233) 

28,092 

28,092 

277.9 

283.3 

283.3 

$2,999,805 

$3,060,607 

$3,093,985 

2.8 

3 

3 

$905-1,100 

$38,232 

$38,826 

1.8 

2 

753-915 

19,496 

20,457 

1 

1 

1 

614-746 

8,952 

8,952 

2 

2 

2 

905-1,100 

25,426 

26,036 

3 

3 

3 

753-915 

31,432 

31,896 

]|!SOURCES 
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i 

3 
4 
5 

7 

ig 

LO 
11 
12 
L3 
L4 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
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28 
29 
30 
31 
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35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
)46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
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61 
62 
63 
64 
65 
66 
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70 
71 
72 
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74 
75 
76 
77 
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79 
80 
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83 
84 
85 
86 
87 


DEPARTMENT   OF   FISH   AND   GAME — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 
(Auth.) 


72-73 
(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


REGIONAL  OPERATIONS— 
Continued 

Marine   Resources   Region — Continued 

Coastal  Fisheries : 

Sr  marine  biologist 

Assoc  marine  biologist 

Asst  marine  biologist 

Net  man  &  boatswain 

Big  Game  Fisheries : 

Sr  marine  biologist 

Assoc  marine  biologist 

Asst  marine  biologist 

Jr  aquatic  biologist 

Fish  &  wildlife  asst  I 

Pelagic  Fisheries : 

Sr   marine   biologist   

Assoc  marine  biologist 

Asst  marine  biologist 

Clerk-typist    II    

Marine  Fish  Statistics : 

Sr   marine   biologist   

Assoc  marine  biologist 

Asst  statistician   

Asst  marine  biologist 

Tab  operations  supvr  I 

Supvng  clerk   I    

Sr  clerk 

Sr  account  clerk 

Tab  mach  operator 

Steno  II  

Clerk-typist    II    

Key  punch  operator 

Clerk   II   

Account  clerk  II 

Water  Quality : 

Assoc  water  quality  biologist 

Library : 

Sr   librarian 

Librarian 

Steno   II 

Research  Vessels : 

Vessel   operations   supvr   

Master 

Chief  engineer 

Net  man  &  boatswain 

Engineman    

Ships   cook   

Deckhand    

Temporary  help 

Totals,  Marine  Resources  Region  — 

Reimbursed   Projects 

Trinity  Hatchery  (Region  I)  : 

Fish  hatchery  manager  II 

Asst  fish  hatchery  manager 

Fish  culturist 

Fish  &  wildlife  asst  I 

Clerk-typist    II    

Temporary  help 

Irongate  Salmon  and  Steelhead 
Hatchery  : 

Fish  hatchery  manager  I 

Fish    culturist    

Fish  &  wildlife  asst  I 

Temporary  help 

Fish   Salvage  Program — Delta   Pumping 
Plant  (Region  II)  : 

Asst  fishery  biologist 

Fish  &  wildlife  asst  I 

Temporary  help 

Mokelumne  River  Fish  Installation 
(Region  II)  : 

Fish  hatchery  manager  I 

Fish  culturist 

Fish  and  wildlife  asst  I 

Temporary  help 


SALARY  RANGE 

1.7 

2 

2 

1,100-1,337 

30,368 

31,080 

3.9 

5 

5 

905-1,100 

59,766 

61,428 

2.9 

2 

2 

753-915 

21,960 

21,960 

1 

1 

1 

717-870 

10,440 

10,440 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

2 

905-1,100 

24,984 

25,576 

2 

3 

3 

753-915 

30,402 

31,376 

1.3 

1 

1 

676-783 

8,664 

9,100 

1 

1 

1 

562-651 

7,812 

7,812 

1 

1 

1 

1,100-1,337 

14,208 

14,916 

2 

2 

2 

905-1,100 

25,032 

25,626 

4.2 

6 

6 

753-915 

58,400 

60,762 

0.9 

1 

1 

457-614 

5,910 

6,210 

1 

1 

1 

1.100-1,337 

15,096 

15,852 

1.5 

1 

1 

905-1,100 

10,860 

11,400 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

635-772 

9,264 

9.264 

1.6 

1 

1 

548-666 

7,992 

7,992 

1.3 

2 

2 

54S-666 

14,496 

15,216 

2 

2 

2 

530-614 

14,154 

14,568 

0.9 

1 

1 

492-628 

6,204 

6,516 

2 

2 

2 

457-614 

13,344 

13,344 

3.8 

4 

4 

473-576 

26,556 

26,850 

1.8 

1 

1 

457-556 

6,672 

6,672 

5 

6 

6 

457-556 

35,993 

37,159 

1 

1 

1 

905-1,100 

11,784 

12,376 

1 

1 

1 

7S3-950 

11,400 

11,400 

1 

1 

1 

710-863 

9,662 

10,146 

2 

2 

2 

492-628 

13,367 

13,678 

1 

1 

1 

998-1,213 

14,556 

14,556 

18 

2 

2 

905-1,100 

24,510 

25,080 

3 

3 

3 

791-959 

33,376 

33,906 

4 

4 

4 

717-870 

41.241 

41,720 

5 

5 

5 

651-791 

46,060 

46,824 

19 

2 

2 

605-734 

16,552 

16,936 

86 

9 

9 

556-676 

69.046 

71,520 

13.5 

10.1 

10.1 

(74,266) 
$938,279 

66,025 

$986,926 

66,025 

103.2 

105.1 

105.1 

$1,009,189 

1 

1 

1 

$905-1,100 

$13,200 

$13,200 

0.8 
2  5 

1 

1 

651-791 

9,150 

9,492 

3 

3 

589-717 

25,370 

25,812 

47 

5 

5 

562-651 

37,518 

38,644 

05 

05 

0.5 

457-614 

2,955 

3,105 

0.9 

1.5 

1.5 

(4,613) 

8,501 

8,501 

1 
1 

1,9 
1.3 

1 
1 
2 

\ 

753-915 

10,360 

10,890 

1 

589-717 

8,604 

8,604 

2 

562-651 

15,624 

15,624 

1.5 

1.5 

(6,559) 

8,707 

8,707 

1 
3 
0.1 

1 
3 

1 
3 

753-915 

10,530 

10,980 

562-651 

23,180 

23,436 

(687) 

~ 

1 
1 

0.9 
0.4 

1 

1 

753-915 

10,980 

10,980 

1 

589-717 

8,604 

8,604 

1 
0.3 

1 

562-651 

7,218 

7,588 

0.3 

(2,078) 

1,918 

1,918 

90 
91 
92 
93 
94 


11—651 


162 


DEPARTMENT  OF  FISH  AND  GAME — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(tuth.)       [Ajjlhj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EESOURO    0 


9 

10 
11 
12 
13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


REGIONAL  OPERATIONS— 
Continued 

Reimbursed   Projects — Continued 

Nimbus  Hatchery  (Region  II)  : 

Fish  hatchery  manager  II 

Asst  fish  hatchery  manager 

Fish  culturist 

Fish  and  wildlife  asst  I 

Steno  II  

Clerk-typist  II 

Temporary  help 

Camanche  Reservoir  Wildlife  Mitigation  : 
Temporary  help 

Feather  River  Fish  Hatcheries  : 

Fish  hatchery  manager  II 

Asst  fish  hatchery  manager 

Fish  culturist 

Fish  and  wildlife  asst  I 

Steno  II  

Clerk-typist  II 

Temporary  help 

Oroville  Project  Fish  Investigation  : 

Assoc  fishery   biologist 

Asst  fishery  biologist 

Temporary  help 

Fort  Ord — Guzzler  Installation  : 

Temporary  help 

Fort  Ord — Hunter  Liggett : 

Temporary  help 

River  Basin  Studies — Tuolumne  River : 

Asst  fishery  biologist 

Temporary  help 

Ecological  Study — Point  Loma  : 

Jr  aquatic  biologist 

Temporary  help 

Ecological  Study — Diablo  Canyon — 
Power  Plant : 

Asst  marine  biologist 

Jr  aquatic  biologist 

Temporary  help 

Oyster  Disease  and  Mortality  Study  : 

Sr  fish  pathologist 

Assoc  fish  pathologist   

Totals,  Reimbursed  Projects 

Totals,  Regional  Operations 

TOTALS,  AUTHORIZED 

POSITIONS    


1 
1 

2.7 
5.1 
0.5 

3.4 

1 
1 

2.8 
5.6 

0.5 
2.6 

1 
1 

2.8 
5.6 

0.5 
2.6 

SALARY  RANGE 
905-1,100 
651-791 
589-717 
562-651 
492-628 
457-614 
(17,728) 

13,200 

7,812 

23,661 

41,658 

2,811 
15,620 

13,200 

8,196 

23,661 

42,714 

2,955 
15,620 

0.3 

- 

- 

(1,859) 

- 

- 

1 
1 
2 
3.7 

1 
3.9 

1 

1 

2 

4 

0.5 

0.5 

3.4 

1 

1 

2 

4 

0.5 

0.5 

3.4 

905-1,100 
651-791 
5S9-717 
562-651 
492-628 
457-614 
(20,526) 

13,200 
9,492 

17,208 

31,248 
3,027 
2,955 

19,663 

13,200 
9,492 

17,208 

31,248 
3,180 
3,105 

19,663 

1 
1 
1.5 

1 
1 

2 

1 
1 
2 

905-1,100 
753-915 
(7,532) 

13,200 
10,980 
10,981 

13,200 
10,980 
10,981 

0.2 

- 

- 

(1,1S6) 

- 

- 

1.4 

- 

- 

(7,316) 

- 

- 

0.3 
0.4 

- 

- 

753-915 
(2,160) 

- 

- 

0.1 
0.5 

- 

- 

676-783 
(2,666) 

- 

- 

0.2 
0.8 

1 

1 

753-915 
676-783 

9,472 
200 

9,936 
200 

1 

1 

1 

1 

1 
1 

1,100-1,337 
905-1,100 

$471,073 

$8,194,459 

16,044 
11,736 

$476,587 

$8,073,557 

16,044 
12,326 

59 

57.7 

57.7 

$483,194 

861.9 

841.2 

841.2 

$8,177,127 

1,127.7 

1,087.6 

1,087.6 

$10,866,341 

$10,637,338 

$10,782,256 

GAME  AND  FISH  PROGRAMS  IN  COOPERATION  WITH  THE  FEDERAL  GOVERNMENT 


GAME  MANAGEMENT  IN 

COOPERATION  WITH  THE 
FEDERAL  GOVERNMENT 

Wildlife   Management  Coordination 

Assoc  wildlife  manager-biologist 

Accounting   technician 

Stenographer   II   

Gray   Lodge  Waterfowl 
Management  Area 

Assoc  wildlife  manager-biologist 

Jr  wildlife  manager-biologist 

Tractor   operator-laborer   

Fish  and  wildlife  asst  I  

Farm  hand 

Temporary  help 

Game   Habitat   Development 

Asst  wildlife  manager-biologist  

Jr  wildlife  manager-biologist 

Tractor   operator-laborer   

Fish  and  wildlife  asst  II 

Fish  and  wildlife  asst  I 

Temporary  help 


2 

1 
1 

2 
1 
1 

2 

1 
1 

$905-1,100 
548-666 
492-628 

$25,590 
7,992 
6,796 

$26,148 
7,992 
7,132 

1 
1 
2 
2 
1 
2.7 

1 
1 
2 
2 
1 
2.9 

1 
1 
2 
2 
1 
2.9 

905-1,100 
676-783 
683-753 
562-651 
484-562 
(17,444) 

13,200 
9,396 

18,072 

15,624 
6,744 

18,930 

13,200 
9,396 

18,072 

15,624 
6,744 

18,930 

4 

2 

2 

1 

1.7 

4.1 

4 
2 
2 
1 
2 
3.9 

4 
2 
2 
1 
2 
3.9 

753-915 
676-783 
683-753 
589-717 
562-651 
(22,923) 

42,924 
18,496 
18,000 
8,604 
14,940 
22,080 

43,840 
18,792 
18,072 
8,604 
15,304 
22,080 

•^SOURCES 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
I  46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF   FISH   AND   GAME — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 
(Auth.) 


72-73 
(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GAME  AND   FISH   PROGRAMS   IN   COOPERATION    WITH  THE   FEDERAL  GOVERNMENT— Continued 

GAME   MANAGEMENT   IN 

COOPERATION  WITH  THE 
FEDERAL  GOVERNMENT— 
Continued 

Imperial  Waterfowl   Management  Area 

Assoc  wildlife  manager-biologist 

Jr  wildlife   manager-biologist 

Tractor  operator-laborer   

Fish  and  wildlife  asst  II 

Fish  and  wildlife  asst  I 

Farm  hand 

Temporary  help 

Honey   Lake  Waterfowl 
Management  Area 

Assoc  wildlife  manager-biologist 

Jr  wildlife  manager-biologist 

Tractor  operator-laborer   

Fish  and  wildlife  asst  II 

Temporary  help 

Los  Banos  Waterfowl   Management 
Area  and  San   Luis  Wasteway 


SALARY  RANGE 

1 

1 

1 

905-1,100 

2 

2 

9 

676-783 

3 

3 

3 

683-753 

0.7 

1 

1 

589-717 

1  8 

2 

2 

562-651 

3 

3 

3 

484-562 

2.8 

2 

2 

(15,341) 

1 

1 

1 

905-1,100 

1 

1 

1 

676-783 

2 

2 

2 

683-753 

1 

1 

1 

589-717 

1.9 

2 

2 

(10,551) 

12,376 
18,792 
27,108 
8,468 
14,425 
19,935 
11,520 


13,200 
9,396 

18,072 
8,604 

11,520 


Assoc  wildlife  mgr-biologist 

Jr  wildlife  mgr-biologist 

Tractor  operator-laborer 

Fish  and  wildlife  asst  II 

Fish  and  wildlife  asst  I 

Temporary  help 

Grizzly   Island  Waterfowl 
Management  Area 

Assoc  wildlife  mgr-biologist 

Jr  wildlife  mgr-biologist 

Tractor  operator-laborer 

Fish  and  wildlife  asst  II 

Fish  and  wildlife  asst  I 

Temporary  help 

Mendota  Waterfowl    Management  Area 

Asst  wildlife   mgr-biologist 

Jr  wildlife   mgr-biologist 

Tractor  operator-laborer 

Fish  and  wildlife  asst  I 

Temporary  help 

Pesticides  Investigations 

Wildlife  management  supvr 

Chemist  II 

Assoc  fishery  biologist 

Assoc  wildlife  mgr-biologist 

Asst  marine  biologist 

Chemist  I 

Temporary  help 

Waterfowl  Studies 

Assoc  wildlife  mgr-biologist 

Asst   wildlife   mgr-biologist 

Jr  wildlife  mgr-biologist 

Temporary  help 

Upland  Game   Investigations 

Assoc  wildlife  mgr-biologist 

Asst  wildlife  mgr-biologist 

Temporary  help 

Big  Game   Investigations 

Assoc  wildlife  mgr-biologist 

Asst  wildlife  mgr-biologist 

Jr  wildlife   mgr-biologist 

Temporary  help 


1 

1 

1 

905-1,100 

1 

1 

1 

676-783 

1.7 

2 

2 

683-753 

1  9 

2 

2 

589-717 

0.8 

1 

1 

562-651 

3.8 

3.8 

3.8 

(22,060) 

1 
1 
3 
1 
1 
3.4 

1 
1 
3 
1 
1 
3.3 

1 
1 
3 
1 
1 
3.3 

905-1,100 
676-783 
683-753 
589-717 
562-651 
(19,813) 

1 
1.1 

2 

3.8 

1.4 

1 
2 
2 
4 
0.4 

1 
2 
2 
4 
0.4 

753-915 
676-783 
683-753 
562-651 
(7,896) 

1 

1 
1 
3 

1 
0.5 

1 

1 
1 
3 
1 
1 
0.5 

1 
1 
1 
3 
1 
1 
0.5 

1,100-1,337 
950-1,155 
905-1,100 
905-1,100 
753-915 
863-1,048 
(2,822) 

2 

2.1 
0.8 
0.9 

2 
2 
1 
0.9 

2 
2 
1 
0.9 

905-1,100 
753-915 
676-783 
(4,387) 

2.3 

2.7 
0.3 

3 
2 
0.4 

3 

2 
0.4 

905-1,100 
753-915 
(1,582) 

3 

0.5 
0.3 
0.4 

3 

1 
1.1 

3 

1 
1.1 

905-1,100 
753-915 
676-783 
(2,174) 

13,200 
9,248 

17,436 

17,208 
6,906 

22,080 


13,200 
9,396 

27,108 
8,502 

7,812 
18,720 


10,980 
16,632 
18,072 
29,800 
1,920 


14,796 
13,860 
13,200 
39,600 

9,036 
11,085 

2,880 


26,400 

21,960 

8,628 

4,800 


36,057 

21,420 

1,920 


39,600 

9,248 
6,240 


12,992 
18,792 
27,108 
8,604 
15,090 
20,232 
11,520 


13,200 
9,396 

18,072 
8,604 

11,520 


13,200 
9,396 

17,856 

17,208 
7,248 

22,080 


13,200 
9,396 

27,108 
8,604 
7,812 

18,720 


10,980 
17,472 
18,072 
30,864 
1,920 


15,532 
13,860 
13,200 
39,600 

9,492 
11,640 

2,880 


26,400 

21,960 

9,063 

4,800 


37,782 

21,960 

1,920 


39,600 

9,396 
6,240 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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DEPARTMENT  OF  FISH  AND  GAME — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Anlh.)        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

998-1.213 

13,860 

14,556 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

753-915 

10,980 

10,980 

?, 

2 

746-905 

20,674 

21,174 

1 

1 

492-628 

7,188 

7,188 

_ 

- 

457-556 

- 

- 

0.5 


0.5 


2,880 


2,880 


1 
1 
1 

3.1 

1 
1 
1 
3 

1 

1 
1 
3 

1,100-1.337 
905-1,100 
492-62S 
(17,583) 

16,044 

13,200 

7,188 

17.2S0 

16,044 

13,200 

7,188 

17,280 

- 

3S 
4 

38 
4 

753-915 
676-783 

406,045 
36,770 

412,031 
37,584 

114.6 

159.7 

159.7 

$1,028,548 

$1,515,063 

$1,534,826 

GAME  AND   FISH   PROGRAMS   IN   COOPERATION    WITH  THE   FEDERAL  GOVERNMENT— Continued 

GAME   MANAGEMENT   IN 

COOPERATION   WITH   THE 
FEDERAL   GOVERNMENT— 

Continued 

Wildlife   Investigations   Laboratory 

Staff  wildlife  pathologist 1 

Assoc   wildlife   mgr-biologist 1 

Asst  wildlife  mgr-biologist 1 

Lab  technician  I 2 

Steno  II  1 

Janitor    0.1 

Temporary    help    - 

Special   Wildlife   Investigation 

Wildlife  management  supervisor 

Assoc  wildlife   mgr-biologist 

Steno   II   

Temporary    help    

Unit  Wildlife   Managers 

Asst  wildlife   mgr-biologist 

Jr  wildlife  mgr-biologist 

Totals,  Game  Management 114.6 

FISH    MANAGEMENT   IN 

COOPERATION   WITH   THE 
FEDERAL  GOVERNMENT 

Fish   Management  Coordination 

Assoc  fishery  biologist 

Statistical  analyst  II 

Accounting   technician   

Steno  II   

Stream  and   Lake   Improvement 

Fish  habitat  foreman 

Asst  fishery   biologist 

Jr  aquatic  biologist 

Temporary  help 

Sturgeon  and  Striped   Bass  Study 

Regional  manager  and  branch  chief 

Assoc  fishery  biologist 

Asst  fishery  biologist 

Fish  and  wildlife  asst  I 

Lab  asst  II 

Temporary  help 

Salmonid  Stream   Study 

Assoc  fishery  biologist 

Asst  water  quality  biologist 

Asst  fishery  biologist 

Temporary    help    

Experimental   Reservoir  Management 

Sr  fishery  biologist 

Assoc  fishery  biologist 

Asst  fishery  biologist 

Fish  and  wildlife  asst  I 

Steno  II   

Janitor    

Temporary    help    

Environmental  and   Behavioral  Studies 
of  Coastal   Sport  Fishes 

Assoc  marine  biologist 

Asst  marine  biologist 

Temporary  help 


1 

1 
1 

1 

1 

1 
1 

1 

1 
1 
1 
1 

$905-1,100 

905-1.100 

548-666 

492-628 

$11,8S0 

11,448 

7,992 

6,334 

$12,476 

12,026 

7,992 

6,656 

1 

2 
1 
3.2 

1 
2 

1 
3.2 

1 
2 
1 
3.2 

753-915 
753-915 
676-783 
(18,099) 

10.9S0 
21,960 

8,844 
18,720 

10,980 

21,960 

9,285 

18,720 

0.4 

1.3 

3 

0.7 

1 

5.5 

0.5 

1 

3 

1 

1 

5.5 

0.5 

1 

3 

1 

1 

5.5 

1,405-1,708 

905-1,100 

753-915 

562-651 

505-614 

(29,582) 

10,325 
13,200 
31,027 
6,906 
7,368 
30,162 

10,836 
13,200 
31,896 
7,248 
7,368 
30,162 

1 

0.5 
1 
1.9 

1 
1 
1 
1.6 

1 
1 
1 

1.6 

905-1,100 
753-915 
753-915 
(10,882) 

13,200 
9,264 
8,989 
9,120 

13,200 
9,726 
9,434 
9,120 

1 

2.6 

1.1 

0.5 

1 

0.5 

4.6 

1 
3 

2 

0.5 

1 

3.9 

1 
3 
2 
0.5 

1 

3.9 

1,100-1,337 
905-1,100 
753-915 
562-651 
492-628 
457-556 
(26,763) 

16,044 

39,132 

19,566 

3,906 

7,188 

21,855 

16,044 

39,600 

20,472 

3,906 

7,188 

21,855 

1 
2 
0.3 

1 

2 
0.4 

1 

2 
0.4 

905-1,100 
753-915 
(5,318) 

11,928 

20,955 

4,920 

12,526 

21,690 

4,920 

5S0TJRCES 
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DEPARTMENT   OF   FISH   AND   GAME— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 
(Auth.l 


72-73 

(Auth.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GAME  AND   FISH    PROGRAMS   IN   COOPERATION    WITH   THE   FEDERAL  GOVERNMENT— Continued 

FISH   MANAGEMENT  IN 

COOPERATION  WITH  THE 
FEDERAL  GOVERNMENT— 
Continued 

Central   California   Marine 
Sport  Fish   Survey 

Assoc   marine  biologist   

Asst  marine  biologist 

Temporary  help 

Lake  Almanor  Fisheries   Investigations 

Assoc  fishery  biologist 

Asst  fishery  biologist 

Temporary  help 

Sport  Fish— Kelp   Habitat  Study 

Assoc  marine  biologist 

Asst  marine  biologist 

Temporay  help 

Totals,  Fish  Management 48.9 


SALARY  RANGE 

1 
1 

1.5 

1 
1 
1.7 

1 

1 
1.7 

905-1,100 
753-915 

(9,860) 

13,200 
10,575 
10,100 

13,200 
10,980 
10,100 

1 
1 
1.3 

1 
1 
1.2 

1 
1 
1.2 

905-1,100 
753-915 
(7,045) 

13,200 

10,524 

6,720 

13,200 

10,900 

6,720 

- 

1 
1 

1 
1 

905-1,100 
753-915 

10,860 
9,036 
1,500 

11,400 
9,492 
1,500 

51.5 


51.5 


$429,533 


$468,928 


$477,978 


COMMERCIAL  FISHERIES 

RESEARCH   AND   DEVELOPMENT 
(BARTLETT   BILL) 

Commercial    Fisheries  Coordination 

Assoc  marine  biologist 0.9 

Steno  II 1 

Account  clerk  II 1 

Fisheries   Resources  Sea  Survey 

Assoc  marine  biologist 1.6 

Asst  marine  biologist 2.1 

Jr  aquatic  biologist 2.6 

Sr  account  clerk 1 

Clerk-typist  II 0.5 

Temporary  help 0.4 

Shellfish   Laboratory  Operations 

Sr  marine  biologist 0.7 

Assoc  marine  biologist 0.3 

Asst  marine  biologist 1.3 

Jr  aquatic  biologist 0.6 

Diver-deckhand - 

Temporary  help 1.1 

Shellfish  and   Bottomfish    Data 

Sr  marine  biologist 1 

Assoc  marine  biologist 1.1 

Statistical  analyst  II 0.1 

Keypunch  operator 0.7 

Account  clerk  II 0.9 

Temporary  help 0.7 

Totals,   Commercial   Fisheries 19.6 

Totals,    Federal    Programs 183.1 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,310.8 


1 

1 

$905-1,100 

$13,096 

$13,200 

1 

1 

492-628 

7,188 

7,188 

1 

1 

457-556 

5,910 

6,210 

2 

2 

905-1,100 

24,060 

24,600 

3 

3 

753-915 

30,502 

31,761 

2 

2 

676-783 

18,237 

18,792 

1 

1 

548-666 

7,961 

7,992 

0.5 

0.5 

457-614 

3,336 

3,336 

0.3 

0.3 

(2,468) 

2,670 

2,670 

1 

1 

1,100-1,337 

14,382 

15,096 

_ 

905-1,100 

— 

— 

1 

1 

753-915 

9,570 

10,040 

1 

1 

676-783 

8,772 

9,211 

1 

1 

614-746 

8,952 

8,952 

1 

1 

(6,648) 

7,760 

7,760 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

905-1,100 

10,860 

11,400 

1 

1 

905-1,100 

10,905 

11,448 

1 

1 

473-576 

5,820 

6,114 

1 

1 

457-556 

5,760 

6,060 

1.2 

1.2 

(3,835) 

7,200 

7,200 

23 


23 


81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


$181,258 


$218,985 


$225,074 


234.2   234.2     $1,639,339     $2,202,976    $2,237,878 


1,321.8  1,321.8    $12,505,680   $12,840,314   $13,020,134 
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KESOURC)   0C 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
81 
32 
33 
34 
85 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


WILDLIFE  CONSERVATION   BOARD 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Executive  officer 111 

Asst  executive  officer 111 

Field    agent    111 

Secretary  I 111 

Accountant  I 111 

Clerk-typist  II , „, 0.3  1  1 

Totals,  Authorized  Positions 5.3  6  6 


SALARY  RANGE 

$1,548-1,882 

1,273-1,548 

1,100-1,337 

651-791 

644-783 

457-614 

$76,393 


$22,584 

18,576 

16,044 

9,492 

7,899 

5,645 

$80,240 


$22,584 

18,576 

16,044 

9,492 

7,992 

5,935 


$80,623 


DEPARTMENT  OF   NAVIGATION   AND   OCEAN   DEVELOPMENT 

Executive:  SALARY  RANGE 

Director 0.9           1              1  $25,000  $25,000  $25,000 

Deputy  director 0.8           1              1  1,548-1,882  21,018  22,584 

Secretary  I 111  651-791  9,036  9,492 

Sr  steno 0.8           1              1  562-717  8,068  8,196 

Administrative  Services  Branch : 

Admin  service  off  I 1  1,155-1,405  -  16,860 

Accounting  officer  III 1              1             -  1,048-1,273  15,276 

Asst  budget  analyst 0.9           1              1  863-1,048  10,356  10,860 

Personnel  asst  I 111  548-666  7,682  7,992 

Clerk-typist  II 0.8           2              2  457-614  11,244  11,820 

Clerk  II 0.8          1             1  457-556  5,835  6,327 

Account  clerk  II 111  457-556  6,210  6,516 

Temporary  help 0.2           2.1           2.1  (1,890)  10,040  10,040 

Program  Development  Branch : 

Sr  planner 0.8           1              -  1,273-1,548  15,276 

Sr  economist   111  1,273-1,548  18,576  18,576 

Assoc  engr 1  1,100-1,327  -  16,044 

Supervisor    0.5           1              1  950-1,155  13,860  13,860 

Asst  govt  prog  analyst 0.1           1              1  863-1,048  10,356  10,860 

Sr  steno   0.5           1              1  562-717  8,196  8,196 

Steno  II  1.8           1              1  492-628  7,188  7,188 

Clerk-typist  II 0.9           1              1  457-614  6,160  6,464 

Boating  Facilities : 

Program  manager 111  1,337-1,626  16,248  17,070 

Sr  Harbor  engineer 111  1,273-1,548  18,576  18,576 

Assoc  civil  engineer 1.7           2              2  1,100-1,337  28,880  30,312 

Assoc  harbor  engineer 2              2              2  1,100-1,337  32,088  32,088 

Asst  civil  engineer 2.5           2              2  905-1,155  26,400  26,400 

Asst  landscape  architect 0.3           1              1  905-1,100  13,200  13,200 

Regulations  representative   111  753-915  9,648  10,120 

Delineator 2              2              2  676-821  19,704  19,704 

Sr  steno   111  562-717  8,196  8,196 

Steno  II   1.2           1              1  492-628  6,490  6,824 

Clerk-typist  II 0.7           1              1  457-614  5,835  6,135 

Clerk  II   111  457-556  6,672  6,672 

Brokers  and  For  Hire  Operators  Licensing : 

Supervisor 111  950-1,155  13,860  13,860 

Regulations  representative   0.6           1              1  753-915  10,980  10,980 

Steno  II  111  492-628  7,188  7,188 

Clerk-typist  II 111  457-614  6,464  6,672 

Boating  Safety  and  Regulations : 

Assoc  civil  engineer 1  1,100-1,337  16,044 

Supervisor    _ 0.8           1              1  950-1,155  13,860  13,860 

Boating  safety  educ  off 1  870-1,058  -  12,696 

Regulations  representative 7.1           6              6  753-915  64,548  65,020 

Steno  II   1.6           2              2  492-628  13,092  13,092 

Clerk-typist  II 1.8           2              2  457-614  12,294  12,582 

Beach  Erosion  Control : 

Assoc  engineer 1              1              -  1,100-1,337  16,044 

Engrng  associate 111  1,048-1,273  15,276  15,276 

Asst  engineer 1.3           1              2  905-1,100  13,200  26,400 

Steno  II  1.4           2              2  492-628  13,816  14,320 

Comprehensive  Ocean  Area  Plan : 

Executive   secretary   0.8           1              1  1,475-1,793  21,516  21,516 

Sr  geologist 0.8           1              1  1,273-1,548  18,576  18,576 

Assoc  engineer 0.8           1              1  1,100-1,337  16,044  16,044 

Assoc  mgt  analyst 1  1,048-1,273  -  15,276 

Asst  landscape  architect 0.2           1              1  905-1,100  13,200  13,200 

Asst  govt  prog  analyst 0.6           1              -  863-1,048  10,356 

Sr  steno 0.8           1              1  562-717  8,196  8,196 

Temporary  help 2.1           0.5           0.5  (20,924)  3,500  3,500 

Totals,  Authorized  Positions 55.9        63.6        63.6  $632,652  $709,368  $720,426 


|j  SOURCES 
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DEPARTMENT   OF   PARKS   AND   RECREATION 


4 
5 
6 
7 
8 
9 
0 
1 
.2 
3 
.4 
.5 
16 
L7 
L8 
19 
!0 
21 
22 
23 
24 
25 
26 

n 

28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
138 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
<FW«d)      jAuth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXECUTIVE 

Director's  Office : 

Director 

Chief  deputy  director 

Deputy  director 

Asst  deputy  director 

Assoc  counsel 

Administrative  asst  I 

Secretary  II  

Sr  steno 

Steno  II 

Resource  Management  and  Protection 
Division : 

Division  chief 

Sr  steno 

Cultural  Resources  Section : 

Park  archeologist  III 

Park  historian  III 

Park  archeologist  II 

Park  historian  II 

Land  Section : 

Sr  land  agent 

Assoc  land  agent 

Asst  land  agent .- 

Environmental  Resources  Section : 

Supervisor 

Wildlife   eeologist   

Plant  eeologist  

Asst  landscape  architect 

Tree   maint   foreman    

Tree  maint  man  II 

Tree  maint  man  I 

Concessions  Division : 

Division  chief 

Asst  concessions  specialist 

Sr  steno 

Steno  II 

Information  and  Interpretation  Division 
Information  Section : 

Division   chief   

Information  officer  II 

Information  officer  I 

Research  writer 

Editorial  technician 

Secretary  I  

Clerk-typist  II 

Interpretive  Services  Section : 

Supervisor 

Supervisor 

Park  naturalist  III 

Park  historian  III 

Exhibit  coordinator 

Exhibit  specialist 

Exhibit   technician   

Sr  steno 

Steno  II 

Temporary  help — all  classes 

Totals,  Authorized  Positions 


ADMINISTRATIVE  SERVICES 
DIVISION 

Division  Chiefs  Office : 

Adm  service  officer  III 

Sr  steno 

Systems  and  Development  Section  : 

Staff  administrative  analyst 

Assoc  DP  systems  analyst 

Supvng  account  clerk  I 

Clerk-typist  II 

Clerk  II 

Audit  Section : 

Supvng  examiner  I 

Examiner  III 

Examiner  II 

Budget  Section : 

Sr  budget  analyst 

Assoc  personnel  analyst 

Assoc  budget  analyst 

Asst  budget  analyst 

Accounting  technician 

Steno  II  


SALARY  RANGE 

1 

1 

1 

$27,500 

$27,500 

$27,500 

1 

1 

1 

1,793-2,169 

26,028 

26,028 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1.7 

1 

1 

1,337-1,626 

16,180 

17,000 

1 

1 

1 

1,337-1,626 

18,138 

19,044 

0.9 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

717-870 

10,440 

10,440 

3 

3 

3 

562-717 

23,577 

23,960 

1.5 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

870-1,058 

12,696 

12,696 

- 

1 

1 

870-1,058 

10,440 

10,980 

0.9 

_ 

_ 

1,213-1,475 

_ 

_ 

3.9 

— 

— 

998-1,213 

- 

- 

3.7 

- 

- 

821-998 

- 

- 

1 

1 

1 

1,213-1,475 

16,930 

17,700 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.4 

1 

1 

1,048-1,273 

12,836 

13,475 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.3 

1 

1 

717-870 

8,604 

9,036 

1 

1 

1 

651-791 

7,812 

8,196 

1.2 

2 

2 

619-717 

15,240 

16,008 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

4 

4 

4 

950-1,155 

51,096 

52,272 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,213-1,475 

17,070 

17,700 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

998-1,213 

13,475 

14,150 

1 

1 

1 

676-821 

8,502 

8,922 

1 

1 

1 

651-791 

9,492 

9,492 

0.9 

1 

1 

457-614 

6,010 

6,310 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

14,382 

15,096 

3 

3 

3 

870-1,058 

37,368 

37,968 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

644-783 

9,063 

9,396 

1 

1 

1 

562-717 

8,196 

8,196 

1.7 

1 

1 

492-628 

7,188 

7,188 

11.8 

1 

1 

(83,192) 

7,623 

7,623 

68.9 


51 


51 


$831,793 


1 

1 

1 

$1,475-1,793 

1 

1 

1 

562-717 

1 

1 

1,155-1,405 

1.7 

2 

2 

1,048-1,273 

0.5 

1 

1 

635-772 

0.4 

1 

1 

457-614 

1 

2 

2 

457-556 

0.7 

1 

1 

1,155-1,405 

1.7 

3 

3 

1,048-1,273 

1.8 

1 

1 

863-1,048 

0.2 

_ 

1,273-1,548 

0.5 

_ 

_ 

1,048-1,273 

1 

1 

1 

1,048-1,273 

2.2 

3 

3 

863-1,048 

1 

1 

1 

548-666 

1 

1 

1 

492-S28 

$657,606 


6,744 

13,860 

28,476 

8,808 

6,620 

11,428 

16,588 
39,205 
10,356 


13,475 
31,236 

8,112 
7,188 


$668,096 


$21,516 
7,068 

14,556 

29,136 

9,264 

6,672 

12,020 

16,860 
41,161 
10,860 


14,150 

32,760 

8,112 

7,188 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
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59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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75 
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77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
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DEPARTMENT   OF   PARKS   AND    RECREATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (iulb.)        (ioth.) 


ACTUAL 
1970-71 


ACTUAL 
1970-71 


PROPOSED 
1972-73 


ADMINISTRATIVE    SERVICES 
DIVISION— Continued 

Management  Analysis  Section : 

Sr  management  analyst 

Assoc   management   analyst   

Assoc  economist 

Personnel  Section  : 

Personnel   officer   II   

Assoc  personnel   analyst 

Asst  personnel  analyst 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I 

Clerk-typist    II    

Training  Section  : 

Training  officer  II 

Training  officer  I 

Steno  II   

Clerk-typist  II 

Accounting  Section : 

Accounting  Services  Unit : 

Accounting  officer  III 

Accounting  officer  II 

Accountant  I 

Accounting   technician   

Bookkeeping  mach   operator  I 

Account  clerk  II 

Claims  Unit : 

Supvng  account  clerk  I 

Sr  account  clerk 

Clerk-typist  II 

Account  clerk  II 

Bookkeeping  Machines  Unit : 

Bookkeeping  mach  operator  I 

Business  Management  Section : 

Fiscal  officer  I 

Business  service  officer  II 

Business  service  officer  I 

Business  service  asst 

Sr  steno 

Clerk-typist  II 

Clerk  II  

Office  and  Reservation  Services  Unit : 

Supvng  clerk   II   

Supvng  clerk  I 

Sr  steno 

Sr  clerk-typist 

Sr  file  clerk 

Composer  operator  MTST 

Steno   II 

Clerk-typist  II 

Power  keyboard  tvpewriter  operator 

MTST    

Clerk  II  

File  clerk  II 

Steno  I  

Clerk-typist  I 

Transcription  Unit : 

Central  Distribution  and 
Reproduction  Unit : 

Supvng  clerk  I 

Storekeeper  I  

Clerk-typist  I/II 

Clerk  II 

Clerk   I 

Program  Management  Section : 

Sr  civil  engineer 

Sr  budget  analyst 

Assoc  management  analyst 

Assoc  land  agent 

Asst  mech  engineer 

Asst  management  analyst 

Management  Reports  Unit : 

Jr  staff  analyst 

Special  Service  Section  : 

Assoc  land  agent 

Asst  land  agent 

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

3 

1 

1 
2 

1 

1 
2 

1 

1,273-1,548 
1,048-1,273 

1,048-1,273 

18,576 
30,552 
15,276 

18,576 
30,552 
15,276 

1 

0.5 

1.2 

1 

1 

3.4 

4.9 

1 

1 
1 
1 
1 
4 
4 

1 
1 
1 
1 
1 
4 
4 

1,213-1,475 
1,048-1,273 
863-1,048 
635-772 
562-717 
548-666 
457-614 

17,700 
12,576 
10,566 
9,264 
8,196 
30,354 
23,512 

17,700 
13,200 
11,085 
9,264 
8,196 
31,071 
24,402 

0.9 

2 

1 

1 

1 
1 

1 
1 

1 

1 
1 

1 

1,155-1,405 

1,048-1.273 

492-628 

457-614 

15,980 

13,750 

7,188 

6,672 

16,792 

14,440 

7,188 

6,672 

1.2 
1 
3 
3.3 

0.6 
4.5 

1 
1 
4 
3 
1 
3 

1 
1 
4 
3 
1 
3 

1,048-1,273 
863-1.048 
644-783 
548-666 
457-556 
457-556 

15,276 
11,265 
34,112 
21,430 
6,035 
18,680 

15,276 
11.832 
35,352 
22.182 
6,335 
19,254 

1.1 
2.7 
2 

4 

1 
3 

2 

4 

1 
3 
2 
4 

635-772 
548-666 
457-614 
457-556 

8,502 
23,262 
13,344 
25,893 

8,922 
23,622 
13,344 
26,402 

0.9 

1 

1 

457-556 

5,622 

5,910 

1 

0.8 

1.3 

2.2 

1 

1.8 

3.5 

1 
1 
1 
1 
1 
1 
1 

1 
1 
1 

1 
1 
1 

1 

1,155-1,405 
950-1,155 
863-1,048 
710-S63 
562-717 
457-614 
457-556 

16,860 

11,832 

12.576 

10,272 

7,943 

6,412 

6,135 

16,860 

12,426 

12.576 

10,356 

8,196 

6,672 

6,438 

1 

0.3 

2.2 

9 

0.9 

11.6 
9.3 

1 
1 
1 
2 
1 
1 
7 
6 

1 
1 
1 
2 

1 
1 

7 
6 

734-893 
635-772 
562-717 
548-700 
548-666 
548-666 
492-628 
457-614 

10,716 
8,712 
8,196 

15,829 
7,992 
6,604 

49,896 

35,961 

10,716 
9,093 
8,196 

15,984 
7,992 
6,941 

50,232 

37,454 

0.2 
0.9 
3.3 
2.8 

10 

1 
1 

9 

2 

10 
1 
1 
2 
2 

505-614 
457-556 
457-556 
446-543 
415-505 

64,436 

5,668 

6,672 

11,371 

10,745 

67,656 

5,960 

6,672 

11,933 

11,287 

0.3 
0.3 

0.5 
0.5 

1 
1 
2 
2 
2 

1 
1 
2 

2 

2 

635-772 
584-746 
457-614 
457-556 
395-^80 

9,264 

8,520 

11,106 

13,240 

10,750 

9,264 

8,520 

11,670 

13,344 

11,244 

0.8 
0.8 
0.8 
0.8 
0.8 
0.9 

1 

1 
1 
1 
1 
1 

1 

1 
1 

1 

1 
1 

1,273-1,548 

1,273-1,548 

1.04S-1.273 

99,8-1,213 

905-1,100 

863-1,048 

18,576 
17,919 
15,276 
14,556 
13,200 
12,576 

18,576 
18,576 
15,276 
14,556 
13,200 
12,576 

1.9 

2 

2 

710-863 

18,582 

19,308 

0.4 
0.3 

8.1 

3 

4 
2.5 

3 

4 
2.5 

998-1.213 
821-998 
(64.927) 

$1,115,811 

43,668 
47,904 
28,720 

43,668 
47,904 
28,720 

125.7 

133.5 

133.5 

$1,225,030 

$1,254,210 
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4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (»mh.|       (Aath.) 


ACTUAL 
1970-71 


ACTUAL 
1970-71 


DESIGN   AND   DEVELOPMENT 
DIVISION 

Division  Chiefs  Office : 

Division    chief    

Sr  stenographer 

Reports  and  Contract  Services  Branch : 

Branch  manager 

Sr  landscape  architect 

Assoc  park  and  recr  specialist 

Stenographer  II  

Contract  Services  Section : 

Sr  park  and  recr  specialist 

Assoc  park  and  recr  specialist 

Statewide  Planning  Branch : 

Manager    

Recreation  planner  V 

Sr  park  and  recr  specialist 

Staff  park  and  recr  specialist 

Assoc  park  and  recr  specialist 

Asst  park  and  recr  specialist 

Asst  landscape  architect 

Jr  park  and  recr  specialist 

Sr  stenographer 

Contract  Services  Section : 

Sr  park  and  recr  specialist 

Assoc  park  and  recr  specialist 

Asst  park  and  recr  specialist 

Design  and  Construction : 

Branch  manager 

Supvng  landscape  architect 

State  park  design  supv 

Sr  park  and  recr  specialist 

Sr  civil  engineer 

Sr  architect 

Sr  landscape  architect 

Assoc  civil  engineer 

Civil  engrng  assoc 

Assoc  architect 

Assoc  constrn  analyst 

Supvng  land  surveyor 

Assoc  landscape  architect 

Assoc  estimator 

Land  surveyor 

Asst  civil  engineer 

Supervisor 

Civil  engrng  techn  II 

Asst  landscape  architect 

Architectural  asst 

Constrn  inspector 

Sr  delineator 

Civil  engrng  techn  I 

Sr  graphic  artist 

Instrumentman 

Delineator 

Engrng  aid  II 

Sr  steno 

Steno  II  

Grants  and  Statewide  Studies  Branch  : 

Manager 

Sr  park  &  recr  specialist 

Staff  park  &  recr  specialist 

Assoc  park  &  recr  specialist 

Assoc  land  agent 

Asst  park  &  recr  specialist 

Asst  landscape  architect 

Sr  steno 

Temporary  help — all  classes 

Totals,  Authorized  Positions 


OPERATIONS  DIVISION 

Division  Chiefs  Office : 

Division  chief 

District  superintendent 

Equipment  management  supvr 

Safety  and  enforcement  supvr 

Park  ranger  V 

Supervisor 

Safety  and  enforcement  specialist 

Park  ranger  IV 


1 
1 

1 
0.5 

1 
1 

1 
1 


$1,548-1,882 
1,273-1,548 
1,100-1,337 
1,048-1,273 
1,048-1,273 
1,048-1,273 
905-1,100 
905-1,100 


$22,584 
18,576 
14,556 
12,576 
15,276 
15,276 
11,880 
13,200 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

§1,548-1,882 

$22,584 

$22,584 

1 

1 

1 

562-717 

8,196 

8,196 

0.3 

1 

1 

1,475-1,793 

21,516 

21,516 

0.3 

1 

1 

1,213-1,475 

17,700 

17,700 

0.6 

3 

3 

1,048-1,273 

45,828 

45,828 

1.6 

1 

1 

492-628 

7,188 

7,188 

- 

1 

1 

1,273-1,548 

18,576 

18,576 

— 

3 

3 

1,048-1,273 

45,828 

45,828 

1 

- 

_ 

1,405-1,708 

_ 

0.3 

— 

— 

1,273-1,548 

_ 

_ 

1 

— 

— 

1,273-1,548 

_ 

_ 

0.8 

— 

— 

1,155-1,405 

_ 

_ 

2.5 

— 

— 

1,048-1,273 

_ 

_ 

1.9 

— 

— 

905-1,100 

_ 

_ 

2.8 

— 

— 

905-1,100 

_ 

_ 

0.1 

— 

— 

753-915 

_ 

_ 

1 

- 

- 

562-717 

- 

- 

1 

_ 

_ 

1,273-1,548 

_ 



4 

- 

- 

1,048-1,273 

- 

_ 

1 

- 

- 

905-1,100 

- 

- 

1.7 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,405-1,708 

18,654 

19,594 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

1.2 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,211 

18,576 

4.7 

3 

3 

1,213-1,475 

53,100 

53,100 

5.1 

6 

6 

1,100-1,405 

95,376 

96,136 

2.8 

2 

2 

1,048-1,337 

30,552 

30,552 

2.6 

3 

3 

1,100-1,337 

46,944 

47,684 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

1 

1 

1,048-1,273 

15,276 

15,276 

8.1 

6 

6 

1,048-1,273 

91,656 

91,656 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.9 

2 

2 

998-1,155 

27,720 

27,720 

6.7 

o 

5 

905-1,155 

63,660 

64,200 

1 

1 

1 

905-1,100 

13,200 

13,200 

3.9 

3 

3 

863-1,100 

37,728 

37,728 

14.4 

12 

12 

905-1,100 

158,400 

158,400 

2 

2 

2 

905-1,100 

26,400 

26,400 

2.1 

2 

2 

863-1,048 

22,932 

23,436 

2 

1 

1 

821-998 

11,976 

11,976 

3.9 

3 

3 

746-950 

32,580 

32,580 

1 

1 

1 

746-905 

10,860 

10,860 

3 

2 

2 

710-821 

19,704 

19,704 

10 

9 

9 

676-821 

88,668 

88,668 

4.1 

4 

4 

614-746 

34,404 

34,776 

1 

1 

1 

562-717 

8,196 

8,196 

0.7 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

17,992 

18,576 

1 

2 

2 

1,155-1,405 

33,720 

33,720 

3.6 

4 

4 

1,048-1,273 

57,984 

59,028 

0.1 

1 

1 

998-1,213 

14,556 

14,556 

3.3 

5 

5 

905-1,100 

66,000 

66,000 

0.9 

1 

1 

905-1,100 

13,260 

13,200 

1 

2 

2 

562-717 

16,392 

16,392 

5.6 

12.7 

12.7 

(50.537) 
$1,730,697 

115,500 

115,500 

129.6 

119.7 

119.7 

$1,586,141 

$1,591,990 

$22,584 
18,576 
15,276 
13,200 
15,276 
15,276 
12,476 
13,200 
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1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  PARKS  AND   RECREATION — Continued 

RESODIWIS 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ACTUAL 
1970-71 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 

(Filled)       (luth.)       (Aulh.) 

OPERATIONS  DIVISION— 
Continued 

District  Headquarters : 

District  superintendent 6  6 

Park  ranger  V 11.1  9 

Forester   II   2  2 

Business  service  officer  II 6  6 

Safety  and  enforcement  specialist 5.9  6 

Specialist 6  6 

Maintenance  specialist 6  6 

Dist  aquatic  specialist 3  3 

Heavy  equipt  mechanic 1.4  2 

Auto  mechanic 2.1  2 

Carpenter  I 2  2 

Park  equipment  operator 7.8  8 

Sr  steno 3  3 

Property  clerk  I 6  6 

Personnel  asst  I 3  3 

Accounting  technician   6  6 

Steno  II 8  8 

Maintenance  asst 1  1 

Clerk-typist  II 6.9  7 

Account  clerk  II 4.8  5 

Field  Services : 

Park  ranger  V 1.9  7 

Restoration  and  maint  supvr 1  1 

Park  ranger  IV 18.2  18 

Park  ranger  III 26.5  28 

Maintenance  supvr  II 8  9 

Heavy  equipt  mechanic 2  2 

Shipwright  foreman 1  1 

Park  ranger  II 75.9  78 

Park  naturalist  I 2  2 

Park  historian  I 3  3 

Historian-exhibit  specialist 1  1 

Maintenance  supvr  I 19.6  20 

Auto  mechanic 1  1 

Electrician  I 1  1 

Water  and  sewage  plant  supvr 3  3 

Lifeguard  supvr 4.1  6 

Carpenter  I 1.7  1 

Shipwright-joiner 3-  3 

Maintenance  man  II 39.7  40 

Boat  operator 1  2 

Lifeguard    4.5  8.5 

Park  equipment  operator 8.6  9 

Shipwright-joiner    apprentice    1  1 

Park  landscape  maint  techn 4.6  5 

Park  ranger  I 208.4  220 

Guide  I 6  8 

Maintenance  man  I 87.6  94.5 

Dispatcher-clerk 2  3.5 

Groundsman 13.6  21 

Park  attendant 28.3  21 

Steno  II  11.3  12 

Maintenance  asst   36.6  54 

Deckhand    5  5 

Clerk-typist  II 18.3  19 

Custodian   3.7  4 

Clerk  II   3  2 

Account  clerk  II 1  1 

Janitor 6.1  6.5 

Steno  I  1  1 

Clerk-typist   I    1  1 

Watchman -  3 

Temporary  help — all  classes 394.4  440 

Totals,  Authorized  Positions 1,166.1    1,272 

SQUAW  VALLEY  STATE 
RECREATION  AREA 


Chief    engineer    I 

Institution  fire  chief 

Snow  safety  specialist 

Water  and  sewage  plant  supvr 

Stationary  engineer 

Institution  fireman 

Stationary   fireman 

Park  ranger  I 

Park   attendant 

Temporary  help — all  classes 

Totals,  Authorized  Positions 21.1 


6 
9 
2 
6 
6 
6 
6 
3 
2 
2 
2 
8 
3 
6 
3 
6 
8 
1 
7 
5 

7 

1 
18 
28 

9 

2 

1 
78 

2 

3 

1 
20 

1 

1 

3 

6 

1 

3 
40 

2 

8.5 

9 

1 

5 
220 

8 
94.5 

3.5 
21 
21 
12 
54 

5 
19 

4 

2 

1 

6.5 

1 

1 

3 
440 


1,272 


SALARY  RANGE 

1,273-1,548 

1,048-1,273 

905-1,155 

950-1,155 

905-1,100 

905-1,100 

905-1,100 

870-1,058 

783-950 

746-905 

772-849 

717-791 

562-717 

584-710 

548-666 

548-666 

492-628 

562-619 

457-614 

457-556 

1,048-1,273 
973-1,183 
905-1,100 
830-1,007 
830-1,007 
783-950 
849-937 
753-915 
753-915 
753-915 
753-915 
753-915 
746-905 
810-893 
801-884 
717-870 
772-849 
772-849 
683-830 
683-830 
651-791 
717-791 
548-772 
619-753 
683-753 
619-753 
619-753 
548-666 
562-651 
562-651 
492-628 
562-619 
562-619 
457-614 
505-614 
457-556 
457-556 
457-556 
446-543 
415-505 
480-584 
(2,467,472) 


110,580 
136,066 
26,400 
78,796 
70,562 
76,690 
75,064 
37,131 
20,018 
19,704 
20,376 
75,372 
24,588 
48.5S5 
23,469 
46,536 
56,445 
7,248 
47,411 
31,523 

102,080 
14,196 

234,462 

333,109 

102,060 
20,712 
11,244 

846,115 
21,130 
32,625 
10,980 

207,838 
9,852 
10,496 
30,828 
60,764 
10,188 
30,948 

361,040 
18,156 
74,520 
84,350 
7,086 
40,618 
1,935,616 
69,456 

810,616 
26,100 

153,768 

163,316 
83,797 

385,908 
36,810 

121,483 

27,260 

13,318 

6,360 

42,050 

5,766 

5,418 

17,730 

2,753,155 


111,456 
136,824 
26,400 
80,891 
74,108 
78,368 
77,260 
37,884 
20,502 
19,704 
20,376 
75,822 
24,588 
49,932 
23,852 
46,872 
56,754 
7,428 
47,711 
32,111 

104,892 
14,196 

235,800 

336,660 

104,152 
20,712 
11,244 

850,726 
21,735 
32,940 
10,980 

213,065 
9,852 
10,716 
31,320 
61,236 
10,188 
30,961 

375,002 
18,564 
77,462 
84,972 
7,440 
42,636 
1,967,112 
70,224 

839,758 
26,613 

158,564 

164,052 
85,362 

398,352 
37,140 

124,187 

27,880 

13,344 

6,672 

42,489 

6,054 

5.691 

18,630 

2,753,155 


$9,608,572    $10,489,812   $10,637,437 


1 

1 

1 

$893-1,031 

$12,132 

$12,372 

1 

1 

1 

810-983 

11,796 

11,796 

0.9 

1 

1 

791-959 

9,804 

10,280 

1 

1 

1 

801-884 

10,608 

10,608 

4 

4 

4 

764-842 

40,416 

40,416 

4 

2 

2 

666-810 

19,440 

19,440 

1 

1 

1 

692-764 

9,168 

9,168 

1 

1 

1 

683-753 

8,400 

8,820 

1 

1 

1 

562-651 

7,620 

7,812 

6.2 

5.9 

5.9 

(46.992) 

44,546 

44,546 

18.9 


18.9 


$192,016 


$173,930 


$175,258 


^sources 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
il 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
2S 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF   PARKS   AND   RECREATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (*uth.)       (Auih.) 


ACTUAL 
1970-71 


ACTUAL 
1970-71 


PROPOSED 
1972-73 


HEARST  SAN   SIMEON   STATE 
HISTORICAL   MONUMENT 

Park  ranger  V , 1 

Park   ranger   III 1 

Maintenance  supvr  II 1 

Park  ranger  II 1.2 

Supervisor 1 

Maintenance  supvr  I 1 

Supvng  groundsman  I 1 

Guide  II 2.8 

Maintenance  man  II 2 

Supvng  housekeeper  and  custodian 1 

Park   ranger  I 2.5 

Guide  I 21.1 

Maintenance  man  I 6 

Asst  supvng  housekeeper 1 

Sr  cashier  clerk 1.4 

Groundsman 6.8 

Stock  clerk 1 

Steno  II 1 

Maintenance   asst   1.1 

Clerk-typist  II 2 

Custodian   . 4.9 

Watchman 1.3 

Clerk   II   1 

Janitor    7.4 

Temporary  help — all  classes 44.1 

Totals,  Authorized  Positions 115.6 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   1,627 


1 

1 

1 

1 

1 

1 

2 

2 

1 

1 

1 

1 

1 

1 

8 

3 

2 

2 

1 

1 

3 

3 

1 

21 

6 

6 

1 

1 

1 

1 

7 

7 

1 

1 

1 

1 

2 

2 

2 

2 

5 

5 

2 

2 

1 

1 

37 


37 


112 


112 


SALARY  RANGE 
$1,048-1,273 
830-1,007 
830-1,007 
753-915 
753-915 
753-915 
683-830 
6S3-S30 
6S3-S30 
676-821 
683-753 
619-753 
619-753 
556-676 
548-666 
562-651 
530-644 
492-628 
562-619 
457-614 
505-614 
480-584 
457-556 
457-556 
(283,583) 

$876,605 


$15,276 

$15,276 

12,084 

12,0S4 

10,575 

11,112 

20,589 

21,060 

10,980 

10,980 

10,980 

10,980 

9,960 

9,960 

28,830 

29,763 

17,496 

18,376 

9,852 

9,852 

26,268 

26,676 

187,122 

188,644 

52,784 

54,072 

8,112 

8,112 

7,992 

7,992 

52,567 

53,890 

7,368 

7,728 

7,188 

7,188 

13,893 

14,586 

13,344 

13,344 

36,660 

36,840 

12,322 

12,938 

6,060 

6,360 

48,879 

50,994 

237,915 

237,915 

$865,096 


$876,722 


1,707.1    1,707.1         $14,355,494        $14,997,615        $15,203,713 


RECLAMATION   BOARD 


Board  member  per  diem  (7) 

General  mgr  and  chief  engineer 
Administrative  adviser  II 

1 

1 
1 
1 
1 
1 
1 
0.1 

1 
1 
1 
1 
1 
1 
1 
0.5 

1 
1 
1 
1 
1 
1 
1 
0.5 

SALARY  RANGE 

$20  per  day 

1,793-2,179 

1,626-1.976 

1,273-1,548 

1,100-1,337 

927-1,128 

599-728 

492-628 

(628) 

$114,598 

$4,500 

26,148 

23,712 

18,576 

16,044 

11,876 

8,736 

6,796 

4,200 

$120,588 

$4,500 
26,148 
23,712 
18,576 

Assoc  engineer 
Hearing  reporter 
Sr  legal  steno 

16,044 

12,480 

8,736 

Steno  II 

7,132 

4,200 

ed  Positions 

Totals,  Authoriz 

7.1 

7.5 

7.5 

$121,528 

SAN    FRANCISCO   BAY   CONSERVATION   AND   DEVELOPMENT  COMMISSION 


SALARY  RANGE 


Executive  director 

Chief  planning  officer _. 

Administrative  adviser  I 

Asst  executive  director   

Sr   planner   

Associate  civil  engineer 

Associate   planner   

Asst  executive  director   

Associate  economist   

Legal  counsel 

Asst  planner 

Sr  stenographer 

Sr  clerk-typist   

Stenographer    II    

Clerk-typist  II 

Temporary  help 

Totals,   Authorized  Positions 


1 

1 

1 

$1,929 

$23,148 

$23,148 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

0.6 

1 

1 

1,475-1,793 

21,091 

21,516 

0.4 

_ 

_ 

1,337-1,626 

— 

— 

0.9 

1 

1 

1,273-1,548 

15,980 

16,792 

1 

1 

1,100-1,405 

13,200 

13,860 

0.7 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1.273 

12,836 

13,475 

1 

1 

1,048-1,273 

12,576 

13,200 

0.4 

1 

1 

959-1,213 

11,700 

12.288 

0.9 

1 

1 

863-1,048 

10,818 

11,355 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,992 

7,992 

1.4 

2 

2 

492-628 

12,879 

13,528 

1 

1 

1 

457-614 

6,672 

6,672 

0.8 

0.5 

0.5 

(4,900) 

3,308 

3,308 

12.1 


15.5 


15.5 


$148,439 


$197,188 


$202,122 
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RESOUROi 


DEPARTMENT  OF   WATER   RESOURCES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
{Filled)      jAulhj      Hotli.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EXECUTIVE 

California  Water  Commission : 

Principal    engineer    

Executive   officer   

Engrng  associate 

Sr  steno 

Member  (9)  per  diem 

Office  of  the  Director : 

Director 

Deputy  director 

Financial  adviser 

Special   representative   

Supvng   engineer   

Services  officer  

Sr  management  analyst 

Assoc  engineer 

Supvng  clerk   II   

Secretary  II  

Secretary    I    

Sr  steno 

Sr  clerk-typist 

Stock  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II 

Stenographic  Services : 

Supvng  steno  I 

Sr   steno   

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Claims  Appeal  Board : 

Principal    engineer    

Supvng   engineer 

Sr    engineer    

Steno   II   

Program  Analysis  Office : 

Supvng  engineer 

Special  asst  to  dep  director 

Sr  engineer 

Sr  resources   economist 

Sr  steno 

Internal  Auditor : 

Supvng  examiner  I 

Assoc  management  auditor 

Asst  management  auditor 

Jr  management  auditor 

Clerk-typist  II 

Office  of  the  Chief  Counsel : 

Chief  counsel 

Asst  chief  counsel 

Constrn    mgt   engineer   

Sr  attorney 

Assoc  attorney 

Legal  counsel 

Sr  librarian   

Legal   secretary 

Sr  legal  steno 

Sr  steno   

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Clerk  II ., 

Public  Information  Office  : 

Information  officer  I 

Steno   II   

Temporary  help 

Consultants    

Totals,  Authorized  Positions 100.8 


ADMINISTRATIVE  SERVICES 

Comptroller : 

Comptroller    1 

Deputy  comptroller 1 

Steno  II  1 

General  Accounting : 

Accounting  officer  IV 1 

General  accountant  III 0.1 

Accounting  officer  III 1.2 

General  auditor  II 0.6 


SALARY  RANGE 

1 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1 

1,405-1,708 

19,192 

20,152 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

562-717 

8,196 

8,196 

1.1 

- 

- 

- 

18,500 

18,500 

1 

1 

1 

30,000 

30,000 

30,000 

3 

3 

3 

2,361 

84,996 

84,996 

0.7 

1 

1 

1,548-1,882 

18,576 

18,576 

0.6 

1 

1 

1,548-1,882 

20,751 

21,789 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1.405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

0.8 

1 

1 

1,100-1,337 

13,200 

13,200 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

717-870 

10,440 

10,440 

3 

3 

3 

651-791 

28,476 

28,476 

1.4 

1 

1 

562-717 

7,769 

8,157 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

530-644 

7,728 

7,728 

2.6 

3 

3 

492-628 

21,564 

21,564 

3.5 

3 

3 

457-614 

19,096 

19,700 

1.7 

1 

1 

457-556 

6,085 

6,389 

0.7 

1 

1 

651-791 

7,812 

7,812 

1.6 

2 

<> 

562-717 

15,048 

15,048 

2 

2 

o 

548-700 

15,984 

15,984 

6.3 

7 

7 

492-628 

44,292 

45,462 

1.5 

2 

2 

457-614 

12,435 

12,796 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

0.5 

1 

1 

1,273-1,548 

15,276 

15,276 

- 

1 

1 

492-628 

5,904 

5,904 

2 

2 

2 

1,475-1,793 

43,032 

43,032 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

562-717 

6,744 

6,744 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1.2 

2 

2 

1,048-1,273 

27,060 

28,413 

2 

1 

1 

863-1,048 

12,576 

12,576 

1 

2 

2 

676-821 

16,956 

17,398 

1 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

1,882-2,288 

27,456 

27,456 

2 

2 

2 

1,708-2,076 

49,824 

49,824 

0.9 

1 

1 

1,475-1,793 

21,516 

21,516 

5 

6 

6 

1,475-1,793 

124,005 

125,017 

7.2 

9 

9 

1,337-1,626 

158.977 

164,093 

7.5 

5 

5 

959-1,213 

63,320 

62,292 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

651-791 

9,492 

9,492 

3.8 

4 

4 

599-728 

34,944 

34,944 

2.2 

2 

2 

562-717 

15,534 

15,901 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

6,3,st> 

6,705 

1.8 

1 

1 

457-614 

6,630 

6,672 

1.6 

1 

1 

457-556 

6,672 

6,672 

2.7 

3 

3 

998-1,213 

43,668 

43,668 

1.9 

2 

2 

492-628 

14,359 

14,376 

2 

2.9 

2.9 

(20,125) 

28,819 

28,819 

— 

0.1 

0.1 

- 

1,000 
$1,416,126 

1,000 

100.8 

104 

104 

$1,350,305 

$1,428,591 

$1,626-1,976 

1,405-1,708 

492-628 

1,155-1,405 

1,-048-1,273 

1,048-1,273 

863-1,048 


$21,696 
19,512 

7,188 

16,860 
13,310 
25,620 
10,356 


$22,781 

19,512 

7,188 

16,860 
13,976 
26,901 
10,356 


iJlSOURCES 
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l 

2 
*  3 

4 
5 
„  6 
7 
8 
9 
.0 
.1 
L2 
3 
L4 
L5 
16 
17 
L8 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
!42 
43 
44 
45 
146 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 


70 
71 

72 
73 

74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF  WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)      (tnth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATIVE  SERVICES— 
Continued 

Comptroller — Continued 

General  Accounting — Continued 

Accounting  officer  II   2.3 

Supvng  account  elk  II 1 

Accountant  trainee 1 

Accountant  I   6.8 

Supvng  account  clerk  I 1 

Sr  account  clerk 3.2 

Accounting   technician   8.2 

Clerk-typist  II 2.2 

Account  clerk  II 14 

Clerk   I   1 

Utility  Accounting : 

General  accountant  IV 0.6 

General  accountant  III 3.1 

General  accountant  II 7.7 

Accountant  trainee 4 

Accountant  I 0.7 

Sr   steno   0.3 

Accounting  technician   6.3 

Steno  II   1.5 

Clerk-typist  II 1 

Account  clerk  II 3.5 

Budget  Office  : 

Budget  officer 1 

Assoc  budget  analyst 2.2 

Asst  budget  analyst 1.6 

Sr  steno 1 

Clerk-typist  II 1 

Service  and  Supply : 

Business  service  officer  IV 1 

Business  service  officer  III 1 

Sr   steno   1 

Clerk-typist  II 1 

Microfilm  Services : 

Supervisor      1 

Sr  clerk 1 

Sr  file  clerk 1 

Stock  clerk 0.9 

Steno  II   1 

Clerk-typist  II 3 

Photocopyist     0.9 

Clerk   II   6 

Central  Records : 

Supvng  file  elk   II 1 

Supvng  file  elk  I 1.4 

Auto  equipt  operator  I 1 

Sr  file  clerk 8.2 

Clerk-typist  II 11.5 

Clerk   II   15.2 

Clerk-typist    I    6.1 

Clerk   I   _— 11.5 

Purchasing,  Stores,  and  Property  : 

Business   service   officer   I 1 

Property  clerk  II 1 

Sr  clerk     2 

Stock  clerk 3 

Clerk-typist    II    1 

Clerk   II   5.5 

Contracts  Coordination : 

Business  service  officer  I 1.2 

Clerk-typist    II    1 

Fiscal  Systems : 

Sr  adm  analyst 1 

Assoc  DP  systems  analyst 1 

Assoc  admin   analyst 3.3 

Clerk-typist    II    1 

General  Personnel  Management : 

Supvng  personnel  analyst 1.8 

Labor  relations   coordinator 1 

Sr  clerk-typist 1 

Personnel  Office : 

Staff  personnel  analyst 2 

Assoc   personnel   analyst 1 

Asst  personnel  analyst 1.5 

Personnel  asst  III   2.4 

Personnel   asst   II 1 

Sr  clerk-typist 1.9 

Personnel  asst  I 3 

Clerk-typist  II 7.5 

Clerk-typist    I    1 


SALARY  RANGE 

3 

3 

863-1,048 

33,288 

1 

1 

734-893 

10,716 

1 

1 

710-821 

9,852 

8 

8 

644-783 

69,233 

1 

1 

635-772 

8,882 

3 

3 

548-666 

21,998 

8 

8 

548-666 

60,732 

4 

4 

457-614 

24,116 

12 

12 

457-556 

75,774 

1 

1 

395-480 

5,462 

2 

2 

1,273-1,548 

31,000 

4 

4 

1,048-1,273 

57,392 

10 

10 

863-1,048 

109,184 

3 

3 

710-821 

29,026 

2 

2 

644-783 

16,431 

1 

1 

562-717 

7,660 

5 

5 

548-666 

38,769 

1 

1 

492-62S 

6,079 

1 

1 

457-614 

6,672 

3 

3 

457-556 

19,404 

1 

1 

1,273-1,548 

18,576 

2 

2 

1,048-1,273 

28,129 

2 

2 

863-1,048 

25,152 

1 

1 

562-717 

8,196 

1 

1 

457-614 

6,672 

1 

1 

1,155-1,405 

16,860 

1 

1 

1,048-1,273 

15,276 

1 

1 

562-717 

8,196 

1 

1 

457-614 

6,210 

1 

1 

676-821 

8,844 

1 

1 

548-666 

7,992 

1 

1 

548-666 

7,992 

1 

1 

530-644 

6,360 

1 

1 

492-628 

7,188 

3 

3 

457-614 

20,016 

1 

1 

505-614 

6,387 

6 

6 

457-556 

39,216 

1 

1 

734-893 

10,716 

2 

2 

635-772 

17,839 

1 

1 

651-717 

8,604 

9 

9 

548-666 

68,560 

10 

10 

457-614 

63,439 

16 

16 

457-556 

103,015 

5 

5 

415-505 

26,842 

13 

13 

395-480 

69,091 

1 

1 

863-1,048 

12,576 

1 

1 

676-821 

9,852 

2 

2 

548-666 

15,984 

3 

3 

530-644 

23,184 

1 

1 

457-614 

6,672 

5 

5 

457-556 

32,715 

1 

1 

863-1,048 

12,576 

1 

1 

457-614 

6,672 

1 

1 

1,273-1,548 

17,140 

1 

1 

1,048-1,273 

15,276 

4 

4 

1,048-1,273 

56,103 

1 

1 

457-614 

7,008 

1 

1 

1,405-1,708 

20,496 

1 

1 

1,273-1,548 

18,576 

1 

1 

548-700 

7,992 

2 

2 

1,155-1,405 

32,904 

1 

1 

1,048-1,273 

14,556 

2 

2 

863-1,048 

21,433 

1 

1 

734-893 

10,716 

1 

1 

635-772 

9,264 

2 

2 

548-700 

14,953 

3 

3 

548-666 

23,186 

7 

7 

457-614 

46,608 

1 

1 

415-505 

5,418 

33,288 
10,716 

9,852 
71,558 

9,264 
22,370 
61,113 
24,654 
77,286 

5,735 

31,786 

58,734 

113,609 

29,492 

17,253 

8,043 

39,509 

6,383 

6,672 

19,707 

18,576 

29,535 

25,152 

8,196 

6,672 

16,860 

15,276 

8,196 

6,521 

9,286 
7,992 
7,992 
6,360 
7,188 

20,016 
6,706 

39,509 

10,716 
18,268 
8,604 
69,262 
64,625 
104,304 
27,935 
71,913 

12,576 
9,852 

15,984 

23,184 
6,672 

33,287 

12,576 
6,672 

17,997 
15,276 
57,516 

7,008 

20,496 

18,576 

7,992 

33,706 

15,284 
22,504 
10,716 

9,264 
15,701 
23,546 
46,704 

5,689 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  WATER   RESOURCES — Continued 

RESOURt 

; 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auih)       (Amh.) 

ADMINISTRATIVE  SERVICES— 
Continued 

General  Personnel  Management — 
Continued 
Training  Office  : 

Training  officer  III 1 

Training  asst 2 

Clerk-typist  II 3.9 

Department  Safety  Office : 

Training  asst 1 

Clerk-typist  II 1 

Management  Analysis  Office : 

Sr  management  analyst 1 

Assoc  management  analyst 1 

Asst  management  analyst 2.9 

Clerk-typist  II 1 

Graphic  Services : 

Graphic  services  supvr 1 

Specialist    3 

Sr  steno 1 

Clerk  II 1 

Audio-Visual : 

Audio-visual  asst 1 

Sr  graphic  artist 0.7 

Clerk  II 1 

Photography  : 

Supervisor 1 

Sr   photographer 4 

Clerk-typist  II 0.7 

Photocopyist 1 

Reproduction : 

Reproduction  mach  supvr  I 1 

Varitypist 3 

Reproduction  mach  opr  I 8.3 

Blueprinter 1 

Clerk  II 3 

Temporary  help 4.9 

Totals,  Authorized  Positions 255.3 


TECHNICAL  SERVICES 

Technical  Services  Office : 

Principal  engineer 

Clerk-typist  II 

Laboratories : 

Supvng  engineer 

Sr  clerk-typist 

Groundsman 

Clerk-typist  II 

Watchman 

Janitor    

Subsurface  Exploration : 

Sr  engrng  geologist 

Assoc  geophysieist 

Supervisor 

Drilling  superintendent 

Asst  engrng  geologist 

Sr   drilling   foreman 

Technician  II 

Foundation   drilling    foreman 

Foundation  driller 

Groundsman 

Sr  account  clerk 

Sr  clerk-typist 

Watchman 

Janitor    

Chemical  Laboratory : 

Supervisor 

Assoc  chemical  testing  engr 

Asst  public  health  chemist 

Asst  water  quality  biologist 

Laboratory  technician 

Jr  chemist 

Laboratory  asst  I 

Concrete  Laboratory : 

Sr  materials  and  research  engr_ 
Engrng  aid  II 


1 
2 
3 

1 

1 

1 
1 
3 

1 

1 
3 

1 
1 

1 
1 

1 

1 

4 
1 

1 

1 
3 
9 
1 
3 
7.3 


1 
2 
3 

1 
1 

1 
1 
3 

1 

1 
3 
1 
1 

1 
1 

1 

1 

4 
1 

1 

1 
3 

9 
1 
3 
7.3 


SALARY  RANGE 
1,273-1,548 
863-1,048 
457-614 

863-1,048 
457-614 

1,273-1,548 

1,048-1,273 

863-1,048 

457-614 

1,100-1,337 

998-1,213 

562-717 

457-556 

830-1,007 
746-905 
457-556 

849-1,031 
772-937 
457-614 
505-614 

710-863 
548-666 
505-614 
505-614 
457-556 
(49,055) 


16,860 
22,395 
19,920 

12,576 
6,672 

18,576 

15,166 

33,771 

6,672 

16,044 

40,331 

8,196 

6,672 

12,084 
8,952 
6,672 

12,372 

43,226 
5,832 
7,368 

9,322 
22,506 
63.626 

7,368 
20.001 
72,941 


264.3      264.3 


$2,144,612  $2,319,561 


17,703 
23,515 
20,215 

12,576 
6,672 

18,576 

15,276 

34,988 

6,672 

16,044 

41,741 

8,196 

6,672 

12,084 
8,952 
6,672 

12,372 

44,263 
6,124 
7,368 

9,788 
23,232 
63,696 

7,368 
20,016 
72,941 


$2,362,758 


1 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1 

457-614 

6,235 

6,547 

0.2 

_ 

_ 

1,475-1,793 

_ 

_ 

1 

— 

— 

548-700 

_ 

_ 

1 

— 

— 

562-651 

_ 

_ 

0.5 

- 

— 

457-614 

_ 

_ 

1 

— 

— 

480-584 

_ 

_ 

2 

- 

- 

457-556 

- 

- 

2 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

— 

— 

1,100-1,337 

— 

— 

1 

— 

— 

1,048-1,273 

_ 

_ 

1 

— 

— 

950-1,155 

_ 

_ 

0.5 

— 

— 

905-1,100 

— 

_ 

1 

— 

— 

870-1,058 

_ 

_ 

1 

— 

— 

863-1,048 

_ 

_ 

2.4 

— 

— 

791-959 

_ 

_ 

3 

- 

— 

717-791 

_ 

_ 

- 

1 

1 

562-651 

7,812 

7,812 

1 

1 

1 

548-666 

7.992 

7,992 

— 

1 

1 

548-666 

7,992 

7,992 

— 

1 

1 

480-584 

7,008 

7,008 

— 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1.2 

1 

1 

1,100-1,337 

16,044 

16,044 

5 

5 

5 

863-1,048 

60,546 

61,687 

1 

1 

1 

753-915 

10,880 

10,980 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

710-821 

9,852 

9,852 

3.1 

2 

2 

457-556 

12,552 

12,846 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

614-746 

16,320 

16,320 

-JISOURCES 
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DEPARTMENT  OF  WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
Uuih)      (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


TECHNICAL  SERVICES— Continued 

Technical  Services  Office — Continued 
Soils  Laboratory : 

Assoc  materials  and  research  engr 1.1 

Technician  II 0.8 

Technician  I 2 

Engrng  aid  II 1 

Maintenance  Shop : 

Utility  shop  supervisor 1 

Maint  mechanic 1 

Carpenter  I 1.1 

Maps  and  Surveys : 

Supvng  engineer 1 

Asst  engineer 1 

Steno  II   0.8 

Statewide  Mapping : 

Engrng  associate 2 

Photogrammetrist  II   2 

Technician   II   2.6 

Photogrammetrist  I 2 

Technician  I 2 

Engrng  aid  II 1.2 

Planimetry : 

Assoc  land  and  water  use  analyst 1 

Delineator 1 

Engrng  aid  II 2 

Drafting : 

Sr    delineator    2 

Technician  I 0.9 

Computer  Systems  Branch : 

DP   manager  IV 1 

DP  manager  II ._  1 

Assoc  DP  systems  analyst 1.6 

Sr   clerk    1 

Steno  II 1 

Clerk-typist  II 2 

Clerk   II   1.6 

Operations : 

Sr  DP  systems  analyst 1 

Assoc  DP  systems  analyst 3 

Computer   operations   supvr    II 1 

Asst  DP  systems  analyst 2 

Computer  operations  supvr  I 1 

Sr  computer  operator 3.6 

Computer   operator 4.6 

Keypunch   supvr   I 1.5 

Tab  maeh  operator 1 

Computer  operator  trainee 0.4 

Keypunch  operator 15.3 

Clerk   II   4.5 

Systems  Analysis  and  Programming  : 

Sr  DP  systems  analyst 1 

Sr    engineer    1 

DP  manager  I 0.9 

DP  manager  I,  applied  science 3 

Assoc  DP  systems  analyst 8.9 

Applied  science  programmer  III 0.9 

Supvr,  EDP 2 

Asst  DP  systems  analyst 4.2 

Applied  science  programmer  II 5.9 

Programmer  II 7.2 

Programmer  I 0.3 

Mobile  Equipment : 

Chief    1 

Assoc  equipt  engineer 0.6 

Asst  equipt  engineer 1 

Sr   steno 1 

Steno  II 1 

Service  Accounting : 

Sr  account  clerk 1 

Clerk-typist    II    1 

Clerk  II 2 

Account  clerk  II 1 

Service  Maintenance  : 

Mobile  equipt  supt 1 

Asst  mobile  equipt  supt 1.9 

Sr  maint  foreman — 

Equipt  maint  foreman 6.5 

Heavy  equipt  mechanic 19.9 

Equipment  mechanic  apprentice 4.8 


SALARY  RANGE 

- 

- 

1,100-1,337 

_ 

_ 

1 

1 

863-1,048 

10,860 

10,860 

1 

1 

746-905 

10.860 

10,860 

1 

1 

614-746 

8,952 

8,952 

1 

1 

893-983 

11,796 

11,796 

1 

1 

810-893 

10,716 

10,716 

1 

1 

772-842 

10,188 

10,188 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

492-628 

7,188 

7,188 

2 

2 

1.048-1,273 

30,552 

30,552 

2 

2 

1,048-1,273 

30,552 

30,552 

3 

3 

863-1,048 

35,508 

35,508 

2 

2 

863-1,048 

25,152 

25,152 

2 

2 

746-905 

21.720 

21,720 

2 

2 

614-746 

17,904 

17,904 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

676-821 

9,852 

9,852 

2 

2 

614-746 

17,904 

17,904 

2 

2 

821-998 

23,952 

23,952 

1 

1 

746-905 

10,442 

10,860 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

1,048-1,273 

25,152 

25,152 

1 

1 

548-666 

7,992 

7,992 

1 

1 

492-628 

7,188 

7,188 

2 

2 

457-614 

13,344 

13,344 

2 

2 

457-556 

12,156 

12,156 

1 

1 

1,273-1,548 

17,700 

18,585 

3 

3 

1,048-1,273 

43,756 

45,288 

1 

1 

1,048-1,273 

14,556 

15,284 

2 

2 

863-1,048 

24,072 

24,647 

1 

1 

863-1,048 

12,376 

12,576 

3 

3 

710-863 

30,827 

31,068 

4 

4 

614-746 

35,808 

35,808 

1 

1 

548-666 

7,992 

7,992 

1 

1 

530-644 

7,728 

7,728 

1 

1 

556-614 

7,008 

7,358 

14 

14 

473-576 

96,675 

96,768 

4 

4 

457-556 

26,415 

26,688 

1 

1 

1,273-1,548 

15,276 

15,276 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

14.556 

14,556 

3 

3 

1,155-1,405 

46,814 

48,312 

10 

10 

1,048-1,273 

143,503 

146,166 

1 

1 

1,048-1,273 

12,576 

12,576 

3 

3 

1,048-1,273 

40,532 

41,166 

6 

6 

863-1,048 

67,605 

69,480 

6 

6 

863-1,048 

67.257 

70,104 

7 

7 

863-1,048 

80,310 

82,551 

1 

1 

746-863 

9,359 

9,827 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,100-1,337 

13,200 

13,200 

1 

1 

905-1,155 

13,200 

13,200 

1 

1 

562-717 

8,196 

8,196 

1 

1 

492-628 

7,188 

7,188 

1 

1 

548-666 

7,992 

7,992 

1 

1 

457-614 

6,672 

6,672 

2 

2 

457-556 

12,982 

13,298 

1 

1 

457-556 

6,235 

6,547 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

950-1,155 

26,386 

27,012 

1 

1 

870-1,058 

10,440 

10,440 

7 

7 

863-1,048 

78,756 

78,756 

20 

20 

783-950 

205,333 

206,865 

5 

5 

556-783 

36,956 

37,200 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
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21 
22 
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24 
25 
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27 
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30 
31 
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40 
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48 
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50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
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90 
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DEPARTMENT  OF  WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled}       lAuih  |       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


TECHNICAL  SERVICES— Continued 

Mobile  Equipment — Continued 
Service  Maintenance — Continued 

Sr  mach  parts  storekeeper 

Mechanics  helper       

Mach  parts  storekeeper 

Laborer 

Temporary    help    

Totals,  Authorized  Positions 


DIVISION   OF   RESOURCES 
DEVELOPMENT 

Office  of  the  Division  Engineer  : 

Division    engineer    

Sr    engineer    

Secretary    I    

Program  Control : 

Supvng   engineer 

Engrng  associate 

Asst  engineer 

Sr  clerk-typist 

Steno   II    

Clerk-typist  II 

Statewide  Planning  Branch  : 

Principal  engineer 

Sr   steno    

Water  Development  Staging  Section  : 

Supvng   engineer 

Sr  engineer 

Assoc  engineer 

Engrng    associate    

Asst  engineer 

Technician  II 

Water  Utilization  Analysis  Section  : 

Sr  land  and  water  use  analyst 

Sr   resources   economist 

Assoc  land  and  water  use  analyst- 

Assoc   statistician    

Assoc  resources  economist 

Steno  II   

Advanced  Techniques  Section : 

Operations  research  specialist  III_ 

Assoc  resources  economist 

Federal-Local  Projects : 

Sr  engineer  

Engrng  associate 

Interstate  Planning  Branch  : 

Principal  engineer 

Supvng   engineer 

Assoc  engineer 

Sr  steno   

Sr  clerk-typist   

Steno  II   

Water  Project  Analysis  Branch  : 

Supvng   engineer 

Sr  engineer 

Sr  resources  economist 

Assoc  engineer 

Assoc  DP  systems  analyst 

Engrng  associate 

Research  writer 

Asst  engineer 

Technician    II    

Sr  steno   

Steno   II   

Clerk-typist    II    

Planning  Support  Branch  : 

Principal  engineer 

Chief  engrng  geologist 

Supvng   engineer   

Supvng  engrng  geologist 

Supvng  resources  economist 

Sr  engineer 

Sr  resources  economist 

Supervisor     

Research  writer 

Sr   steno   

Clerk-typist  II 


1 

8.4 

2 

2 

5.7 

1 
9 
2 

2 

8.4 

1 

9 
2 

2 
8.4 

SALARY  RANGE 
614-746 
614-746 
556-676 
562-619 
(56,601) 

8,952 
71,880 
16,224 
14,856 
83,842 

8,952 
72,264 
16,224 
14,856 
83,842 

213.6 

207.4 

207.4 

$2,296,625 

$2,222,570 

$2,245,352 

1 

1 

1 

$1,976-2,359 

$28,308 

$28,308 

09 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

1.475-1,793 

21,516 

21,516 

1.9 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

5.1 

5 

5 

1,273-1,548 

92,880 

92,880 

S 

3 

3 

1,100-1,337 

48,132 

48,132 

2 

2 

2 

1.048-1,273 

30,552 

30,552 

1 

1 

1 

905-1,100 

13,200 

13,200 

3 

3 

3 

863-1,048 

37,728 

37,728 

o 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1.3 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

9 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1 

492-628 

6,705 

7,040 

0.9 

1 

1 

1,273-1,548 

16,781 

17,620 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

3 

3 

3 

1,475-1,793 

64,548 

64,548 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

562-717 

7,171 

7,530 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

2 

0 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

5 

5 

5 

1,100-1,337 

80,220 

80,220 

1 

1 

1 

1,048-1,273 

15,105 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.3 

1 

1 

998-1,213 

11,976 

11,976 

5 

5 

5 

905-1,100 

66,000 

66,000 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

6,360 

6,678 

1 

1 

1 

457-614 

6,576 

6,672 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

3.1 

3 

3 

1,273-1,548 

52,428 

52,428 

1 

1 

1 

1.273-1,548 

18,576 

18,576 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

2 

998-1,213 

29,112 

29,112 

1 

1 

1 

562-717 

8,196 

8,196 

2.1 

2 

2 

457-614 

13,032 

13,350 
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DEPARTMENT  OF  WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      Itulh.l       (Autt.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


87 
88 
89 
90 
91 
92 
93 
94 


DIVISION   OF   RESOURCES 

DEVELOPMENT— Continued 

Davis-Grunsky  Administration : 

Sup-rag  engineer 111 

Engrng  associate 111 

Technician  II 111 

Steno  II 111 

Flood  Control  Branch  : 

Principal    engineer    111 

Sr  clerk-typist 111 

Steno  II 111 

Flood  Forecasting  Section  : 

Sr  engineer 111 

Meteorologist    III    111 

Assoc  engineer 1                !                ' 

Applied  science  programmer  III 0.4           1              1 

Engrng  associate 0.9            I               1 

Asst  engineer 2              11 

Applied  science  programmer  II 1.1            2               2 

Technician    II    1-5           1               1 

Snow  Surveys  and  Water  Supply 
Forecasting : 

Sr  engineer 111 

Assoc  engineer 111 

Asst  engineer 2               2               2 

Technician   II   1-9           2              2 

Technician   I   '               '               i 

Steno  II 111 

Flood  Operations  and  Flood  Control 
Maintenance  Section : 

Assoc  engineer 1               1                [ 

Engrng  associate 111 

Technician  I 2              2              2 

Environmental  Quality  Branch  : 

Branch  chief 0.9            1               1 

Steno  II 0.9           1              1 

Water  Quality  Section: 

Supvng  engineer 0.9           1              1 

Sr  engineer 1.8           2               2 

Sr  water  quality  biologist — 0.9            i                ' 

Steno  II   111 

Recreation  Planning  and  Coordination 
Section  : 

Recreation  &  wildlife  advisor 111 

Sr  fishery  biologist 1               1               < 

Engrng  associate 111 

Assoc  resources  economist 1              1               { 

Steno   II    0.8           1               1 

Water  Resources  Evaluation  Section : 

Sr  engineer 111 

Assoc  engineer 5.4           3              3 

Assoc  engrng  geologist 111 

Engrng  associate 111 

Clerk-typist  II 111 

Desalination  Section : 

Staff  chemical  engineer 111 

Sr    engineer    111 

Sr  mech  engr  thermo-hydraulics 1              1 

Steno  II 0.9           1              1 

Impact  Analysis  Section : 

Sr  engineer —               1               1 

Sr  sanitary  engr -               1               1 

Meteorologist   III    111 

Assoc  engineer 2              4              4 

Assoc  land  &  water  use  analyst -               1               1 

Assoc  water  quality  biologist -               1               1 

Asst  engineer —               '                ' 

Technician  II 2               2               2 

Steno  II   0.9           1              1 

Flood  Control  Development  Branch  : 

Supvng  engineer 111 

Sr   steno 111 

Flood  Control  Assistance  Section  : 

Sr  engineer 111 

Assoc  engineer 4               4              4 

Engrng  associate 1              1              ' 

Asst  engineer 1.2           1              1 

Sr  steno   111 

Reclamation  Board  Projects  Section : 

Sr  engineer 1.1            1               1 

Assoc  engineer 111 

Asst  engineer 1.4            1               1 

Temporary  help 4.1           9.6           9.6 

Totals,  Authorized  Positions 158.6       169 

12—651 


SALARY  RANGE 

1,475-1,793 

1,048-1,273 

863-1,048 

492-628 

1,708-2.076 
548-700 
492-628 

1,273-1,548 

1,213-1,475 

1,100-1,337 

1,048-1,273 

1.048-1,273 

905-1.100 

863-1,048 

863-1,048 


1,273-1,548 

1.100-1.337 

905-1,100 

863-1.048 

746-905 

492-628 


1,100-1.337 

1,048-1,273 

746-905 

1,708-2,076 
492-628 

1,475-1,793 

1,273-1,548 

1.100-1,337 

492-628 


1,273-1,548 
1,100-1,337 
1,048-1,273 
1,048-1.273 
492-628 

1,273-1.548 
1,100-1.337 
1,100-1,337 
1,048-1,273 
457-614 

1,475-1,793 

1,273-1,548 

1,273-1,548 

492-628 

1,273-1,548 

1,273-1,548 

1,213-1,475 

1,100-1,337 

1,048-1,273 

905-1,100 

905-1,100 

863-1,048 

492-628 

1,475-1,793 
562-717 

1,273-1,548 

1,100-1.337 

1,048-1,273 

905-1,100 

562-717 

1,273-1,548 
1,100-1,337 
905-1.100 
(40,924) 


21,516 
15,276 
12,576 

7,188 

24,912 
7.992 

7,188 

18,576 
17,700 
16.044 
12,836 
15,276 
13,200 
24,312 
12,576 

18,576 
16,044 
26,400 
25,152 
10,860 
7,188 


16,044 
15,276 
21,720 

23,618 

7,188 

21,516 

33,852 

13,420 

6,334 


18,576 
16,044 
15,276 
14,382 
6,490 

18,576 
48,132 
16,044 
15,276 
6,441 

21,516 

18,576 

18,576 

6,308 

15,276 
18,576 
17,700 
58,488 
12,576 
10,860 
10.860 
25,152 
7,188 

21,516 
8,196 

18,576 
64,176 
15,276 
13,200 
7,769 

18,576 
16,044 
13,200 

95,888 


21,516 

15,276 

12,576 

7,188 

24,912 
7,992 

7,188 

18,576 
17,700 
16,044 
13,478 
15,276 
13,200 
24,899 
12,576 


18,576 
16,044 
26,400 
25,152 
10,860 
7,188 


16,044 
15,276 
21,720 

24,799 

7,188 

21,516 

33,852 

14,091 

6,651 


18,576 
16,044 
15,276 
15,101 
6,815 

18,576 
48,132 
16,044 
15,276 
6,672 

21,516 

18,576 

18,576 

6,623 

15,276 
18,576 
17,700 
58,488 
12,576 
10,860 
10,860 
25,152 
7,188 

21,516 
8,196 

18,576 
64,176 
15,276 
13,200 

8,157 

18,576 
16,044 
13,200 

95,888 


6       169.6  $2,368,058  $2,487,460  $2,495,272 
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KESOUR'ig 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auih.)       (>uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  SAFETY  OF   DAMS 

Office  of  the  Chief : 

Asst  division  engineer 

Steno   II   

Project  Analysis  Branch : 

Principal  engineer 

Sr  engineer 

Assoc  engineer 

Asst  engineer 

Office  Services : 

Supvng  clerk  I 

Sr  clerk-typist 

Steno   II   

Clerk-typist  III 

Geology  Branch  : 

Supvng  engrng  geologist 

Sr  engrng  geologist 

Assoc  engrng  geologist 

Field  Engineering  Branch  : 

Principal  engineer 

Supvng  engineer  

Sr  engineer  

Assoc  engineer 

Asst  engineer — 

Engrng  aid  II 

Design  Engineering  Branch  : 

Principal  engineer 

Supvng  engineer  

Sr  engineer 

Assoc  engineer 

Technician  I 

Temporary  help 

Totals,   Authorized  Positions 56.8 


DIVISION   OF   RIGHT  OF  WAY 
ACQUISITION 

Office  of  the  Chief : 

Division  chief 1 

Assoc  engineer 1 

Assoc  land  agent 1 

Sr  steno 1 

Steno  II 1 

Clerk-typist  II 1 

Real  Estate  Branch  : 

Supvng  land  agent 2 

Sr  land  agent 7.7 

Assoc  land  agent 14.9 

Asst  land  agent 9.4 

Sr  steno 1.9 

Steno  II 6.9 

Clerk-typist  II 1.7 

Account  clerk  II 1 

Relocations  Branch  : 

Supvng  land  agent 0.4 

Sr  engineer 0.5 

Sr  land  agent 0.6 

Assoc  engineer 1 

Engineering  assoc 2 

Asst  engineer 1 

Sr  delineator 1 

Engineering  aid  II 1 

Sr  steno 0.5 

Steno   II   1.2 

Right-of-Way  Engineering  Branch : 

Supvng  engineer 1 

Sr  land  agent — 

Assoc  engineer _ 

Supvng  land  surveyor 3 

Engineering  assoc 1 

Assoc  land  agent - 

Land   surveyor 3 

Supervisor 1 

Asst  engineer 4 

Technician  II 11.2 

Sr  delineator 1 

Asst  title  officer 1 

Technician  I 7 

Instrumentman 1 


SALARY  RANGE 

1 
1 

1 

1 

1 
1 

$1,882-2,288 
492-628 

$27,456 
7,188 

$27,456 
7,188 

1 
1 

0.6 
1.5 

1 
1 
1 
1 

1 
1 
1 
1 

1,708-2,076 

1,273-1,548 

1,100-1,337 

905-1,100 

24,912 
18,576 
16,044 
13,200 

24,912 
18,576 
16,044 
13,200 

1 
1 

2.9 
3.9 

1 
1 
3 

4 

1 
1 
3 

4 

635-772 
548-700 
492-628 
457-614 

9,264 

7.992 

20.814 

25,836 

9,264 

7,992 

21,136 

25,836 

1 

1 
1 

1 
1 

1 

1 
1 
1 

1,475-1,793 
1,273-1,548 
1,100-1,337 

21,516 
18,576 
16,044 

21,516 
18.576 
16,044 

1 

3 

7 

8.1 

1 

1 

1 
3 

7 
7 
1 
1 

1 
3 

7 
7 
1 
1 

1.708-2,076 
1.475-1,793 
1,273-1,548 
1,100-1,337 
905-1,100 
614-746 

24.912 

64,548 
130,032 
112,308 

13,200 
8,952 

24,912 

64,548 

130,032 

112,308 

13,200 

8,952 

1 
1.9 

4.1 
9 
1 
0.8 

1 

2 
4 
8 
1 
1.2 

1 
2 
4 
8 
1 
1.2 

1,708-2,076 
1,475-1,793 
1,273-1,548 
1,100-1,337 
746-905 
(7,796) 

24,912 
41,919 
74,304 
128,040 
10,860 
12,044 

24,912 
42,939 
74,304 
128,040 
10,860 
12,044 

55.2 


55.2 


$897,726 


$873,449 


$874,791 


1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

562-717 

8,196 

8,196 

1 

1 

492-628 

7,066 

7,188 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,405-1,708 

20,496 

20,496 

4 

4 

1,213-1,475 

70,730 

70,800 

6 

6 

998-1,213 

87,278 

87,336 

V 

7 

821-998 

80,638 

82,079 

1 

1 

562-717 

6,996 

7,346 

3 

3 

492-628 

20,946 

21,275 

1 

1 

457-614 

7,008 

7,008 

1 

1 

457-556 

6,672 

6,672 

- 

- 

1,405-1,708 

_ 

_ 

— 

— 

1,273-1,548 

— 

— 

- 

— 

1,213-1,475 

— 

_ 

— 

- 

1,100-1,337 

— 

_ 

— 

— 

1,048-1,273 

■  — 

— 

— 

— 

905-1,155 

— 

— 

— 

— 

821-998 

— 

— 

— 

— 

614-746 

_ 

_ 

— 

— 

562-717 

_ 

_ 

— 

- 

492-628 

- 

- 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,213-1,475 

20,496 

20,496 

1 

1 

1,100-1,337 

16,044 

16,044 

3 

3 

1,04S-1,273 

45,828 

45,828 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

998-1,213 

17,700 

17,700 

3 

3 

998-1,155 

41,580 

41,580 

1 

1 

905-1,100 

13,200 

13,200 

4 

4 

905-1,100 

52,800 

52,800 

V 

7 

863-1,048 

88,032 

88,032 

2 

2 

821-998 

23,952 

23,952 

1 

1 

783-950 

11,400 

11,400 

V 

7 

746-905 

75,270 

76,034 

1 

1 

710-821 

9,852 

9,852 

)';sources 
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DEPARTMENT  OF   WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth )      (Aurh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION    OF   RIGHT  OF  WAY 
ACQUISITION— Continued 

Right-of-Way  Engineer  Branch — 
Continued 

Delineator , 

Engineering  aid   II 

Drafting  aid  II 

Sr  steno 

Steno  II 

Clerk-typist  II 

Southern  California  Right-of-Way 
Section : 

Sr  engineer 

Sr  land  agent 

Assoc  engineer 

Supvng  land  surveyor 

Assoc  land  agent 

Land  surveyor  

Asst  engineer 

Technician  II 

Sr  delineator 

Asst  land  agent 

Asst   title   officer 

Technician  I 

Delineator  — . 

Engineering   aid  II 

Sr  clerk-typist 

Steno  II 

Clerk-typist  II 

Valuation  and  Property  Management 
Branch  : 

Supvng  land  agent 

Sr  land  agent 

Assoc  land  agent 

Asst  land  agent 

Sr  steno 

Steno  II   

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

4 

4 

4 

676-821 

39,408 

39,408 

2.9 

1 

1 

614-746 

8,952 

8,952 

2.8 

2 

2 

614-746 

17,725 

17,904 

1 

1 

1 

562-717 

8,196 

8,196 

0.3 

1 

1 

492-628 

7,188 

7,188 

1.6 

3 

3 

457-614 

18,618 

19,216 

1 

1,273-1,548 

_ 

_ 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1.1 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

2.8 

2 

2 

998-1,213 

29,112 

29,112 

1.3 

1 

1 

998-1,155 

13,860 

13,860 

3.2 

3 

3 

905-1,100 

39,600 

39,600 

5.4 

2 

2 

863-1,048 

25,152 

25,152 

1 

1 

1 

821-998 

11,976 

11,976 

8.7 

3 

3 

821-998 

35,880 

35,928 

1 

1 

1 

783-950 

11,400 

11,400 

3 

_ 

_ 

746-905 

— 

— 

2 

_ 

_ 

676-821 

— 

— 

2.9 

_ 

_ 

614-746 

— 

— 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

3.4 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,405-1,708 

20,496 

20,496 

3 

3 

1,213-1,475 

53,100 

53,100 

9 

9 

998-1,213 

131,086 

131,724 

2 

2 

821-998 

23,952 

23,952 

1 

1 

562-683 

8,196 

8,196 

3 

3 

492-599 

21,564 

21,564 

1.4 

3.3 

3.3 

(14,281) 
$1,820,333 

25,451 
$1,483,492 

25,452 

150.7 

119.3 

119.3 

$1,488,090 

89 
90 
91 
92 
93 
94 


DIVISION    OF  OPERATIONS  AND 
MAINTENANCE 

Office  of  the  Division  Engineer : 

Division   engineer   

Asst  division  engineer 

Chief    

Secretary  I  

Sr   steno   

Administrative  Services : 

Administrative    officer    III    

Technician  II 

Administrative    officer    I    

Sr  steno 

Sr  clerk-typist 

Sr   clerk    

Dispatcher-clerk 

Steno  II   

Clerk-typist    II    

Clerk-typist  I 

Project  Services  Branch : 

Sr  engineer 

Sr  power  operations  &  maint  engineer 

Assoc  engineer 

Assoc  power  operations  &  maint  engr 

Engrng    associate    

Mech  supvr 

Research  writer 

Supervisor 

Technician  II 

Sr  delineator 

Technician  I 

Delineator 

Mech  draftsman 

Dispatcher-clerk 

Clerk-typist  II 

Water  Engineering  Office  : 

Principal  engineer 

Sr    communications    engr    

Assoc  control  sys  engr 

Sr  communications  tech 

Sr   steno    

Dispatcher  clerk 


1 

1 

1 

$1,976-2,359 

1 

1 

1 

1,882-2,288 

1 

1 

1 

1,882-2,288 

1 

1 

1 

651-791 

2 

2 

2 

562-717 

1 

1 

1 

1,155-1,405 

0.3 

863-1,048 

0.8 

1 

1 

863-1,048 

16 

562-717 

1 

1 

1 

548-700 

1 

1 

1 

548-666 

02 

548-666 

1  5 

492-628 

62 

2 

2 

457-614 

1.4 

1 

1 

415-505 

2 

1 

1 

1,273-1,548 

14 

1 

1 

1,273-1,548 

3 

2 

2 

1,100-1,337 

3 

3 

3 

1,100-1,337 

3 

3 

3 

1,048-1,273 

1 

1 

1 

1,048-1,273 

2 

2 

2 

998-1,213 

1 

1 

1 

905-1,100 

14 

1 

1 

863-1,048 

2 

2 

2 

821-998 

1 

1 

1 

746-905 

3 

3 

3 

676-821 

1 

1 

676-821 

2 

548-666 

1 

1 

457-614 

1 

1 

1 

1,708-2,076 

1 

1 

1,273-1,548 

1 

1 

1,100-1,337 

1 

1 

849-983 

1 

1 

562-683 

_ 

2 

2 

548-666 

$28,308 

27,456 

27,456 

9,492 

16,392 

15,916 

12,576 

7,992 
7,992 


13,344 
5,211 

18,576 
18,576 
32,088 
47,132 
43,128 
14,983 
29,112 
12,992 
12,576 
23,952 
10,860 
29,556 
9,852 

5,856 

24.912 
18,576 
15,227 
11,796 
8,196 
15,676 


$28,308 

27,456 

27,456 

9,492 

16,392 

16,712 

12,576 

7,992 
7,992 


13,344 
5,472 

18,576 
18,576 
32,088 
47,884 
43,128 
15,276 
29,112 
13,200 
12,576 
23,952 
10,860 
29,556 
9,852 

6,149 

24,912 
18,576 
15,988 
11,796 
8,196 
15,984 
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DEPARTMENT  OF  WATER  RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (toihj       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DIVISION   OF  OPERATIONS  AND 
MAINTENANCE— Continued 

Water  Operations  Branch : 

Supvng  engineer 

Sr    engineer    

Sr  control  system  engineer 

Sr  water  quality  control  engineer 

Assoc    engineer    

Assoc  control  system  engineer 

Assoc  electric  utilities  engr 

Assoc  power  operations  &  maint  engr 

Engrng  associate 

Assoc  water  quality  biologist 

Asst  engineer 

Asst  elec  engineer 

Asst  control  system  engineer 

Technician    II    

Clerk-typist  II 

Civil  Maintenance  Branch : 

Sr  engineer 

Sr  corrosion  engineer 

Sr  engrng  geologist 

Assoc  engineer 

Assoc  corrosion  engineer 

Assoc  seismologist 

Weed  control   specialist 

Engrng  associate 

Electronics  specialist 

Technician  II 

Technician    I   

Instrumentman    , 

Engrng  aide  II 

Clerk-typist  II 

Operations  Control  Branch  : 

Supvng   engineer 

Sr  engineer 

Chief  dispatcher 

Assoc  engineer 

Assoc  electric  utilities  engr 

Engrng  associate 

Sr  dispatcher 

Asst  engineer 

Dispatcher 

Technician  II 

Elec  engrng  technician  I 

Clerk-typist  II 

Power  Engineering  Office : 

Engineer    

Sr  steno   

Power  Maintenance  Branch  : 
Supvng  power  operations  & 

maint  engr 

Sr  elec-meeh  testing  engineer 

Sr  power  operations  &  maint  engr  _. 

Elec  constrn  supvr  I 

Assoc  mech  engineer 

Assoc  elec  engineer 

Assoc  elec  testing  engineer 

Assoc  control  system  engineer 

Assoc  power  operations  &  maint  engr_ 

Control  system  technician  III 

Elec-meeh  testing  techn  III 

Asst  mech  engineer 

Asst  control  system  engineer 

System  &  testing  technician  I 

Clerk-typist  I 

Power  Operations  Branch : 

Supvng  power  operations  &  maint  engr 

Sr  electric  utilities  engineer 

Sr  power  operations  &  maint  engr 

Assoc  soils  specialist 

Assoc  electric  utilities  engr 

Assoc  power  operations  &  maint  engr_ 

Asst  elec  engineer 

Jr  elec  engineer 

Steno   II   „_ 

Power  Contracts  and  Systems  Branch : 

Supvng  electric  utilities  engr 

Sr  electric  utilities  engineer 

Assoc  electric  utilities  engr 

Asst  elec  engineer 

Clerk-typist  II 


SALARY  BANGE 

1 

1 

1 

1,475-1,793 

21,516 

21.516 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18.514 

18,576 

0.6 

1 

1 

1,273-1,548 

17,350 

18,218 

4.9 

5 

5 

1,100-1,337 

80,220 

80,220 

2 

3 

3 

1,100-1.337 

45,288 

45,288 

1 

1 

1 

1,100-1,337 

14,922 

15,668 

1 

1 

1 

1.100-1,337 

15,916 

16,044 

4.1 

4 

4 

1,048-1,273 

61,104 

61,104 

1 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

2 

905-1,100 

26,400 

26.400 

1 

1 

1 

905-1,100 

13,200 

13,200 

2.7 

4 

4 

905-1,100 

47,444 

48,120 

1 

1 

1 

863-1,048 

12,576 

12,576 

- 

1 

1 

457-614 

6,630 

6,672 

1.5 

1 

1 

1.273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

15,980 

16,779 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1.8 

2 

2 

1,100-1.337 

26,400 

26.400 

2 

3 

3 

1,100-1,337 

45,288 

45,288 

1.1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

3 

1.048-1,273 

45,828 

45,828 

2 

2 

2 

927-1,074 

25,623 

25,776 

4.3 

4 

4 

863-1,048 

50,304 

50,304 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

710-821 

9,852 

9,852 

1 

1 

1 

614-746 

8,952 

8,952 

- 

1 

1 

457-614 

5,484 

5,484 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

2 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,100-1,337 

16.044 

16,044 

2 

2 

2 

1,048-1,273 

30.552 

30,552 

6.3 

7 

7 

1,048-1,273 

103,605 

104,966 

1 

1 

1 

905-1,100 

13.200 

13,200 

4.8 

6 

6 

905-1,100 

74,178 

75,746 

1 

1 

1 

863-1,048 

12.576 

12,576 

1 

1 

1 

746-905 

8,952 

8,952 

- 

1 

1 

457-614 

6,672 

6,672 

0.8 

1 

1 

1,708-2,076 

23,430 

24,602 

— 

1 

1 

562-717 

8,175 

8,196 

0.9 

1 

1 

1,475-1,793 

20,079 

21,083 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

3 

3 

3 

1.273-1.548 

54.926 

55.728 

1.6 

2 

2 

1,048-1,405 

27,852 

27,852 

1 

1 

1 

1,100-1,337 

15,916 

16,044 

1 

1 

1 

1,100-1.337 

16.044 

16,044 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

2 

1,100-1,337 

32.088 

32,088 

3 

3 

3 

1,100-1,337 

48,132 

48,132 

1 

1 

1 

998-1,213 

14,208 

14,556 

2.8 

3 

3 

998-1,213 

42,682 

43.668 

1 

1 

1 

905-1,100 

13.200 

13,200 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.5 

1 

1 

753-915 

9,036 

9,036 

— 

1 

1 

415-505 

5,881 

6,175 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

2 

3 

3 

1,273-1,548 

54,222 

55,076 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,100-1,337 

16.044 

16,044 

2 

4 

4 

1.100-1.337 

63,024 

64,172 

4 

4 

4 

1,100-1.337 

64,176 

64.176 

3 

3 

3 

905-1,100 

38,820 

39,605 

— 

1 

1 

863-998 

10,356 

10,356 

— 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,475-1.793 

21,516 

21,516 

1.3 

1 

1 

1,273-1.548 

18.576 

18,576 

4.8 

2 

2 

1,100-1.337 

30,966 

31,712 

2.8 

2 

2 

905-1,100 

26,400 

26,400 

- 

1 

1 

457-614 

6,672 

6.672 

(3S0TJRCES 
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3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFllkjl       l*nth.)       (»ulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  OPERATIONS   AND 
MAINTENANCE— Continued 

Oroville  Field  Division : 
Administration  : 

Chief    1 

Technician   II   1 

Administrative  officer  I 1 

Storekeeper  II 1 

Storekeeper  I 1 

Sr  steno   1 

Sr  clerk-typist 1 

Stock  clerk 1 

Clerk-typist  II 5 

Operations  and  Maintenance 
Engineering : 

Sr  power  operations  &  maint  engr —  1 
Assoc  power  operations  &  maint 

engr   3 

Control  system  technician  III 1 

Elec-mech  testing  techn  III 1 

Control  system  technician  II 1 

Elec-mech  testing  techn  II 2 

Technician  II 2 

Technician    I    2.1 

Operations : 

Operations  superintendent 1 

Chief  operator 1 

Asst  engineer 1 

Sr  operator 5 

Technician  II 1 

Operator   14-9 

Technician   I   1.9 

Plant  Maintenance  : 

Maint  superintendent 1 

Elec  supvr   1 

Mech  supvr 1 

Electrician  foreman   2 

Mechanic    foreman    2 

Electrician    7.1 

Mechanic     8.3 

Maint  man  II 2 

Mech    &    tech    occupational    trainee  0.3 
Civil  Maintenance : 

General  maint  supt 1 

Sr  maint  foreman 1 

Maint   foreman    3.3 

Maint    mechanic    1 

Maint  man  III 3 

Boat    operator   1 

Maint  man  II 11-9 

Lead  groundsman   - 

Maint   man    I    0.8 

Janitor    5.9 

Delta  Field  Division: 
Administration : 

Chief    1-4 

Administrative  officer  I 1-5 

Storekeeper  II 1 

Storekeeper    I    2 

Sr  clerk-typist 1 

Accounting  technician   1 

Stock  clerk 0.3 

Steno   II 1 

Clerk-typist  II 5 

Operations  and  Maintenance 
Engineering : 
Sr  power  operations  & 

maint  engineer 1 

Assoc  power  operations  and 

maint  engr 0.9 

Engrng  associate 1 

Control  system  technician  III 1 

Elec-mech  testing  techn  III 1 

Control   system   technician    II 1-8 

Elec-Mech  testing  techn  II 1.6 

Technician  II 1-8 

Operations : 

Operations   superintendent    1 

Engrng   associate    1 

Chief  operator 1 

Sr   operator   « 

Technician   II   *■*> 


SALARY  RANGE 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

863-1.04S 

12,576 

12,576 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

676-863 

9,852 

9,852 

1 

1 

584-746 

7,792 

8,182 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-700 

7,992 

7,992 

1 

1 

530-644 

7,728 

7,728 

5 

5 

457-614 

33,360 

33,360 

1 

1 

1,273-1,548 

18,576 

18,576 

3 

3 

1,100-1,337 

48,132 

48,132 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

99S-1.213 

14,556 

14,556 

1 

1 

870-1,058 

12,434 

12,696 

2 

2 

870-1,058 

25,080 

25,392 

2 

2 

863-1,048 

25,152 

25,152 

2 

2 

746-905 

21,720 

21,720 

1 

1 

1,273-1,548 

17,560 

18,438 

1 

1 

1,048-1,273 

14,440 

15,162 

1 

1 

905-1,100 

13,200 

13,200 

5 

5 

959-1,058 

63,480 

63,480 

1 

1 

863-1,048 

12,576 

12,576 

15 

15 

830-915 

163,868 

164,700 

2 

2 

746-905 

21,720 

21,720 

1 

1 

1,273-1,548 

18,292 

18,576 

1 

1 

1,048-1,273 

13,918 

14,614 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

959-1,058 

25,280 

25,392 

2 

2 

959-1,058 

25,392 

25,392 

7 

7 

830-915 

76,176 

76,860 

7 

7 

830-915 

76,860 

76,860 

2 

2 

683-753 

18,036 

18,072 

1 

1 

415-456 

4,980 

4,980 

1 

1 

1,048-1,273 

14,556 

15,284 

1 

1 

870-1,058 

12,696 

12,696 

3 

3 

753-915 

32,940 

32,940 

1 

1 

810-893 

10,716 

10,716 

3 

3 

717-830 

29,024 

29,880 

1 

1 

683-830 

9,112 

9,568 

11 

11 

683-753 

99,180 

99,396 

1 

1 

589-717 

8,604 

8,604 

o 

2 

589-651 

15,271 

15,624 

5 

5 

457-556 

32,669 

33,346 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

863-1,048 

10,356 

10,356 

1 

1 

676-863 

9,852 

9,852 

2 
1 

2 
1 

584-746 
548-700 

16,344 
7,992 

16,735 
7,992 

1 

1 

548-666 

7,320 

7,686 

1 

1 

530-644 

6,360 

6.360 

1 

1 

492-628 

7,113 

7,188 

fi 

6 

457-614 

36,816 

37,656 

1,273-1,548 


1 

1 

1,100-1,337 

1 

1 

1,048-1,273 

1 

1 

998-1,213 

1 

1 

998-1,213 

2 

<> 

870-1,058 

2 

2 

870-1,058 

2 

2 

863-1,048 

1 

1 

1,273-1,548 

1 

1 

1,048-1,273 

1 

1 

1,048-1,273 

5 

5 

959-1,058 

3 

3 

863-1,048 

18,576 

15,788 
15,276 
14,150 
14,556 
23,748 
22,188 
25,152 

16,781 
15,276 
14,340 
62,292 
37,578 


18,576 

16,044 
15,276 
14,556 
14,556 
24,418 
22,775 
25,152 

17,620 
15,276 
15,057 
62,292 
37,728 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jfillifl      (fluth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  OPERATIONS  AND 
MAINTENANCE— Continued 

Delta  Field  Division — Continued 

Operations — Continued 

Operator     13.7 

Technician  I 6.1 

Operator  asst 0.5 

Engrng  aid  II 1.3 

Plant  Maintenance  : 

Maint  superintendent 1 

Elec  supvr 1 

Mech    supvr   1 

Electrician  foreman   2 

Mechanic    foreman    2 

Electrician    3.8 

Mechanic     5 

Technician  I 1 

Civil  Maintenance : 

Sr  engineer 0.7 

Sr   maint  foreman   2.9 

Maint  foreman 5 

Maint   mechanic    1.7 

Maint  man  III 7.9 

Maint  man  II 20.1 

Lead  groundsman   1 

Maint  man  I 1.8 

Janitor    2 

San  Luis  Field  Division  : 

Administration : 

Chief    1 

Administrative  officer     I 1 

Technician   I   1 

Storekeeper    II    1 

Storekeeper    I    2.8 

Sr  clerk-typist 2 

Sr  account  clerk 1 

Stock    clerk    1.2 

Steno  II  0.3 

Clerk-typist    II    4.7 

Operations  and  Maintenance 
Engineering : 
Sr  power  operations  and  maint 

engineer 1 

Assoc  engineer 1 

Assoc  power  operations  and 

maint  engr 1 

Engrng  associate 1 

Elec-mech  testing  techn  III 0.9 

Control  system  technician  II 2 

Elec-mech  testing  techn  II 1.3 

System  and  testing  technician  I 1.3 

Technician    I    1.9 

Engrng  aid  II 2 

Operations : 

Operation   superintendent   1 

Chief  operator 1 

Sr   operator    5 

Technician   II   3.9 

Operator     9.9 

Technician  I 2.6 

Operator   asst    0.1 

Jr  operator   1.5 

Engrng    aid    II    6.3 

Engrng  aid  I 3 

Plant  Maintenance  : 

Maint  superintendent 1 

Elec    supvr    1 

Mech    supvr    1 

Electrician  foreman 2 

Mechanic    foreman    2 

Electrician    5.5 

Mechanic     5.9 

Skilled  laborer 3 

Laborer 1 

Civil  Maintenance : 

General   maint   supt 1 

Sr  maint  foreman   1.6 

Maint  foreman 4.4 

Maint   mechanic   2 

Maint  man   III 7.4 

Maint  man   II 15.8 

Lead    groundsman    1 

Groundsman    1 

Maint  man  I 3.2 

Janitor    5.1 


11 
6 

4 
1 

1 
1 
1 
2 

2 
5 
6 

1 


11 
6 
4 
1 

1 
1 
1 
2 
2 
5 
6 
1 


SALARY  RANGE 
830-915 
746-905 
717-791 
614-746 

1,273-1,548 

1,048-1,273 

1,048-1,273 

959-1,058 

959-1,058 

830-915 

830-915 

746-905 


120,054 

61,728 

35,712 

8,952 

18,576 
15,276 
15,276 
25,392 
25,392 
52,028 
63,840 
10,860 


120,567 

62,738 

37,497 

8,952 

18,576 
15,276 
15,276 
25,392 
25,392 
52,800 
63,840 
10,860 


1 

1 

1,273-1,548 

18,576 

18,576 

3 

3 

870-1,058 

38,088 

38,088 

5 

5 

753-915 

54,700 

54,900 

2 

2 

810-893 

20.034 

20,436 

S 

8 

717-830 

79,680 

79,680 

21 

21 

6S3-753 

188,120 

189,393 

1 

1 

589-717 

8,604 

8,604 

1 

1 

589-651 

7,812 

7,812 

2 

2 

457-556 

13,221 

13,344 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

746-905 

10,303 

10,818 

1 

1 

676-863 

9,396 

9,866 

3 

3 

584-746 

23,959 

24,731 

2 

2 

548-700 

15,984 

15,984 

1 

1 

548-666 

6,912 

6,912 

1 

1 

530-644 

7,728 

7,728 

1 

1 

492-628 

6,784 

7,123 

4 

4 

457-614 

26,078 

26,510 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

998-1,213 

13,120 

13,776 

2 

2 

870-1,058 

25,218 

25,392 

1 

1 

870-1,058 

12,696 

12,696 

2 

o 

753-915 

20,632 

21,115 

2 

2 

746-905 

21,720 

21,720 

2 

2 

614-746 

17,904 

17,904 

1 

1 

1,273-1,548 

18,292 

18,576 

1 

1 

1,048-1,273 

14,440 

15,162 

5 

5 

959-1,058 

63,480 

63,480 

4 

4 

863-1,048 

50,204 

50,304 

9 

9 

830-915 

96,932 

98,746 

2 

2 

746-905 

21,163 

21,678 

<> 

o 

717-791 

17,784 

18,673 

2 

2 

619-753 

18,072 

18,072 

7 

7 

614-746 

60,614 

61,038 

2 

2 

480-584 

12,768 

12,768 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,048-1,273 

14,678 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

959-1,058 

24,168 

24,168 

2 

2 

959-1,058 

25,392 

25,392 

6 

6 

830-915 

63,088 

64,560 

6 

6 

830-915 

64,944 

65,446 

3 

3 

651-717 

25,350 

25,757 

1 

1 

562-619 

7,428 

7,428 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

870-1,058 

24,540 

25.132 

5 

5 

753-915 

54,580 

54,900 

2 

2 

810-893 

21,432 

21,432 

6 

6 

717-830 

58,766 

59,328 

17 

17 

683-753 

150,218 

152,707 

1 

1 

589-717 

8,604 

8,604 

1 

1 

562-651 

7,769 

7,812 

3 

3 

589-651 

23,145 

23,436 

5 

5 

457-556 

32,386 

33,005 

itSOURCES 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (t.ih.l       Quih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DIVISION   OF  OPERATIONS  AND 
MAINTENANCE— Continued 

San  Joaquin  Field  Division  : 
Administration  : 

Chief    1 

Administrative  officer  I 0.4 

Storekeeper  II 0.9 

Storekeeper  I 2 

Sr  clerk 1 

Stock  clerk 2.4 

Steno  II   2 

Clerk-typist  II 3.3 

Clerk  II 1 

Operations  and  Maintenance 
Engineering : 
Sr  power  operations  and 

maint  engineer — 

Assoc  power  operations  and 

maint  engr 1.8 

Engrng  associate 1 

Elee-mech  testing  techn  II 1 

Control  system  technician  II 2.5 

Elee-mech  testing  techn  II 1.8 

Operations : 

Operations  superintendent 1 

Assoc  engineer 1 

Chief  operator 0.8 

Sr  operator  8 

Technician  II 1 

Operator   22.6 

Technician  I 1 

Operator  asst 1.1 

Jr  operator 4.3 

Engrng  aid  II 2.4 

Plant  Maintenance : 

Maint  superintendent 1 

Elec  supvr 0.8 

Mech  supvr 0.6 

Electrician  foreman 2.8 

Mechanic    foreman    2.9 

Electrician    6.3 

Mechanic 8 

Civil  Maintenance : 

General  maint  supt 1 

Sr  maint  foreman 2 

Maint  foreman 6 

Maint  mechanic 2 

Maint  man  III 11 

Maint  man   II 20.6 

Lead  groundsman 1 

Maint  man  I 1.9 

Janitor     — 

Southern  Field  Division : 

Administration : 

Chief    1 

Storekeeper  II 0.8 

Supvng  clerk  I 0.8 

Storekeeper  I 0.4 

Sr  clerk-tvpist 0.8 

Stock  clerk 0.8 

Steno  II 0.2 

Clerk-typist  II 1.6 

Clerk-typist  I 0.2 

Operations  and  Maint  Engineering  : 
Sr  power  operations  and 

maint  engineer 1 

Assoc  engineer 0.3 

Assoc  power  operations  and 

maint  engr 1 

Elee-mech  testing  techn  III 1.7 

Control  system  technician  III 1 

Technician  II 1.8 

Operations : 

Operations  superintendent 1 

Chief  operator 1.1 

Sr  operator 3.3 

Technician  II 1.5 

Operator 0.5 

Technician  I 1.7 

Operator   asst   : 8.8 


SALARY  RANGE 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

676-863 

8.112 

8,112 

2 

2 

584-746 

17.040 

17,040 

1 

1 

548-666 

7,908 

7,992 

3 

3 

530-644 

19,844 

20,518 

2 

2 

492-628 

13,092 

13,092 

5 

5 

457-614 

29,555 

30,725 

1 

1 

457-556 

5,714 

6,000 

1 

1 

1,273-1,548 

15,276 

15,276 

3 

3 

1,100-1,337 

47,940 

48,132 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

998-1,213 

13,500 

14,175 

3 

3 

870-1,058 

35,522 

36,631 

2 

2 

870-1,058 

22,624 

23,136 

1 

1 

1,273-1,548 

16,714 

17,550 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1,048-1,273 

13.096 

13,751 

9 

9 

959-1,058 

110,362 

112,771 

1 

1 

863-1,048 

12,576 

12,576 

21 

21 

830-915 

223.584 

227,180 

2 

2 

746-905 

19,812 

19.812 

7 

7 

717-791 

62,172 

65,280 

3 

3 

619-753 

27,036 

27,108 

3 

3 

614-746 

26,856 

26,856 

1 

1 

1,273-1,548 

18,576 

18.576 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

14,556 

14,556 

4 

4 

959-1,058 

47,766 

48,825 

4 

4 

959-1,058 

48,408 

48,408 

10 

10 

830-915 

105.702 

106.848 

11 

11 

830-915 

116,868 

118,370 

1 

1 

1,048-1,273 

15.276 

15.276 

2 

2 

870-1.058 

25,392 

25,392 

6 

6 

753-915 

65.880 

65,880 

9 

2 

810-893 

20,988 

21,432 

11 

11 

717-830 

109,172 

109,560 

22 

22 

683-753 

194,756 

198,208 

1 

1 

589-717 

8,604 

8,604 

1 

1 

589-651 

7.387 

7.756 

6 

6 

457-556 

32,904 

32,904 

1 

1 

1,475-1,793 

21,516 

21.516 

9 

2 

676-863 

19,650 

19,704 

1 

1 

635-772 

8,928 

9,374 

1 

1 

584-746 

8,520 

8,520 

2 

2 

548-700 

15,496 

15.984 

2 

2 

530-644 

15,232 

15,456 

1 

1 

492-628 

6,414 

6,735 

2 

2 

457-614 

13,329 

13.344 

1 

1 

415-505 

5,374 

5,643 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1,100-1,337 

16,044 

16,044 

3 

3 

998-1,213 

43,668 

43,668 

1 

1 

998-1,213 

12.696 

13,331 

3 

3 

863-1,048 

37,728 

37,728 

1 

1 

1,273-1,548 

17,280 

18,144 

1 

1 

1,048-1,273 

13,668 

14,351 

6 

6 

959-1,058 

71,772 

74,725 

5 

5 

863-1,048 

62,880 

62,880 

10 

10 

830-915 

102,426 

106,995 

5 

5 

746-905 

54,300 

54,300 

8 

8 

717-791 

69,768 

71,105 

184 
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DEPARTMENT  OF  WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      lAulh.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DIVISION   OF  OPERATIONS  AND 
MAINTENANCE— Continued 

Southern  Field  Division — Continued 

Plant  Maintenance : 

Maint  superintendent 

Elec  supvr 

Mech  supvr 

Electrician  foreman 

Mechanic  foreman 

Electrician    

Mechanic 

Civil  Maintenance  : 

Sr  engineer 

General  maint  supt 

Sr  maint  foreman 

Maint  foreman 

Maint  mechanic 

Maint  man  III 

Maint  man   II 

Groundsman 

Maint  man  I 

Laborer   

Janitor    

Temporary   help    

Totals,   Authorized    Positions   __ 


DIVISION   OF   DESIGN   AND 
CONSTRUCTION 

Office  of  the  Division  Engineer : 

Division   engineer   1 

Sr  steno   1 

Program  Liaison  and  Control  Office  : 

Supvng   engineer 1 

Sr  engineer 4 

Assoc  engineer 4.3 

Engrng  associate 5.3 

Delineator 1 

Sr  steno   1.8. 

Design  Branch : 

Branch   chief 1 

Sr  clerk-typist 1 

Civil  Design  Section : 

Principal  engineer 1 

Supvng  engineer 4 

Sr  engineer 14 

Sr  architect 1 

Assoc  engineer 46.5 

Assoc   architect   1 

Architectural  assoc 2 

Structural  draftsman  III 3 

Asst  engineer 16.9 

Architectural  asst 2 

Technician  II 7.8 

Structural  draftsman  II 6 

Technician   I   2 

Structural  draftsman  I 2 

Steno  II  1.2 

Clerk-typist  II 1.8 

Engineering  Services : 

Supvng   engineer 1 

Chief  cost  estimator 1 

Sr  engineer  2 

Sr  specification  writer 1 

Assoc  engineer 3 

Assoc  specification  writer 5 

Assoc  cost  estimator 3.1 

Research  writer 1 

Structural  draftsman  III 1 

Structural  draftsman  II 1 

Structural  draftsman  I 1 

Supvng   clerk   I 0.9 

Sr  clerk-typist 1 

Steno  II 1 

Clerk-typist    II    3.4 

Clerk  II   1 


SALARY  EANGE 

1 

1 

1 

1,273-1,548 

16,379 

17,198 

1 

1 

1 

1,048-1,273 

14,556 

15,284 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2.2 

2 

2 

959-1,058 

24,072 

25,276 

0.6 

2 

2 

959-1,058 

24,348 

24,931 

1.1 

4 

4 

830-915 

40,512 

42,537 

1 

4 

4 

830-915 

43,268 

43,920 

0.9 

1 

1 

1,273-1,548 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

14,150 

14,858 

2 

2 

2 

870-1,058 

25.280 

25,392 

1.8 

4 

4 

753-915 

41,976 

41,976 

0.4 

2 

2 

810-893 

20,436 

20,436 

4 

5 

5 

717-830 

48.444 

48,444 

5.9 

18 

18 

683-753 

152,758 

156,498 

0.7 

2 

2 

562-651 

13,488 

13,488 

4.6 

7 

7 

589-651 

52,834 

53.702 

0.5 

1 

1 

562-619 

6,996 

7,346 

0.7 

o 

9 

457-556 

12,495 

13,120 

62.9 

161.1 

161.1 

(629,152) 
$8,688,344 

1,650,632 

$10,780,725 

1,650,632 

769.7 

969.1 

969.1 

$10,884,451 

1 

1 

$1,976-2,359 

$28,308 

$28,308 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1,475-1,793 

21,516 

21,516 

3 

3 

1,273-1,548 

55,728 

55,728 

4 

4 

1,100-1,337 

64,176 

64,176 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

676-821 

9,852 

9,852 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1,882-2,288 

27,456 

27,456 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1,708-2,076 

24,912 

24,912 

4 

4 

1,475-1,793 

85,044 

85,044 

14 

14 

1,273-1,548 

260,064 

260,064 

1 

1 

1,273-1,548 

18,576 

18,576 

35 

35 

1,100-1,337 

557,508 

557,508 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

905-1,100 

26,400 

26,400 

16 

16 

905-1,100 

210,680 

211,200 

2 

2 

905-1,100 

26,400 

26,400 

5 

5 

863-1,048 

62,880 

62,880 

3 

3 

821-998 

35.928 

35,928 

1 

1 

746-905 

10,860 

10,860 

2 

2 

676-821 

17,964 

17,964 

1 

1 

492-628 

7,188 

7,188 

1 

1 

457-614 

6,672 

6,672 

_ 

_ 

1,475-1,793 

_ 

_ 

— 

— 

1,475-1,793 

— 

_ 

— 

— 

1,273-1,548 

— 

— 

— 

— 

1,273-1,548 

— 

_ 

— 

— 

1,100-1,337 

— 

— 

— 

— 

1,100-1,337 

— 

— 

— 

— 

1,048-1,273 

— 

— 

— 

_ 

998-1,213 

_ 

— 

— 

— 

905-1,100 

— 

— 

— 

— 

821-998 

— 

_ 

— 

_ 

676-821 

_ 

_ 

1 

1 

635-772 

7,972 

8,371 

— 

— 

548-700 

— 

— 

— 

— 

492-628 

— 

_ 

— 

— 

457-614 

_ 

— 

- 

- 

457-556 

- 

- 
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DEPARTMENT  OF  WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Filled) 


71-72    72-73 
(>mh.|      (Aalh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  DESIGN   AND 

CONSTRUCTION— Continued 

Design  Branch — Continued 
Structural  Design  Section : 

Suprvng  engineer 1.3 

Sr   engineer   1.4 

Assoc  Engineer   6.4 

Engrng  associate 2 

Asst    engineer    4.6 

Clerk-typist  II 1 

Mechanical  and  Electrical  Design 
Section  : 

Principal  mech  and  elec  engineer 1 

Assoc  mech  engineer 1 

Steno  II 1 

Clerk-typist  II 1 

Mechanical  Design : 

Supvng  mech  engineer 3 

Sr  mech  engineer 6.5 

Assoc  mech  engineer  H.S 20.6 

Assoc  mech  engineer 1 

Asst  mech  engineer 11.8 

Mech  engrng  techn  II 1 

Sr  mech  draftsman 3 

Mech  draftsman 2 

Electrical  Design : 

Supvng  elec  engineer 3 

Sr  elec  engineer 8 

Assoc  elec  engineer 20 

Asst  elec  engineer 7.9 

Sr  elec  draftsman 4 

Elec  engrng  technician 7.5 

Project  Geology : 

Supvng  engrng  geologist 2 

Sr  engrng  geologist 4 

Assoc  engrng  geologist 8.7 

Asst  engrng  geologist 7.4 

Delineator 1 

Sr  clerk 1 

Construction  Branch : 

Branch  chief 1 

Sr  control  system  engineer 2 

Constrn  mgt  supvr 1 

Assoc  control  system  engineer 5.4 

Control  system  technician  II 2.9 

Sr  steno 1.3 

Steno   II 1 

Clerk-typist   I    1.2 

Control  Systems  Section : 

Sr  control  system  engineer 0.6 

Elec  constrn  supvr  II - 

Elec  constrn  supvr  I 0.3 

Assoc  control  system  engineer 1.3 

Constrn  supvr  I   0.3 

Control  system  technician  II 1.1 

Clerk-typist   II    0.3 

Office  Engineering  Section : 

Sr  engineer 3.2 

Constrn  mgt  supvr 1.6 

Assoc  engineer 1.8 

Assoc  mech   engineer 1.3 

Engrng  associate  - 2.7 

Assoc  cost  estimator 3 

Mech  estimator  II   2.7 

Asst    engineer    1.1 

Technician   II   4.6 

Technician  I 3.8 

Engrng  aid  II 2.3 

Steno  II 1-1 

Clerk-typist   II    3.6 

Clerk   II   2.5 

Clerk-typist  I 1.7 

Clerk  I 2 


SALABY  RANGE 

- 

- 

1,457-1,793 

_ 

_ 

- 

- 

1,273-1,548 

— 

_ 

— 

— 

1,100-1,337 

— 

_ 

— 

— 

1,048-1,273 

— 

_ 

— 

— 

905-1,100 

— 

_ 

457-614 

— 

- 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1,100-1,337 

16.044 

16,044 

1 

1 

492-628 

7,188 

7,188 

1 

1 

457-614 

6,672 

6,672 

3 

3 

1,475-1,793 

64,548 

64,548 

6 

6 

1,273-1,548 

111,110 

111,456 

17 

17 

1,100-1,337 

271,596 

272,748 

1 

1 

1,100-1,337 

16,044 

16,044 

11 

11 

905-1,100 

145,200 

145,200 

1 

1 

863-1,048 

12,576 

12,576 

3 

3 

821-998 

35,928 

35,928 

2 

2 

676-821 

17,964 

17,964 

3 

3 

1,475-1,793 

63,528 

63,528 

8 

8 

1,273-1,548 

148,608 

148,608 

19 

19 

1,100-1,337 

302,696 

304,596 

8 

8 

905-1,100 

105,548 

105,600 

3 

3 

821-998 

35,928 

35,928 

3 

3 

746-905 

32,580 

32,580 

1 

1 

1,475-1,793 

21,516 

21,516 

4 

4 

1,273-1,548 

74,304 

74,304 

3 

3 

1,100-1,337 

48,132 

48,132 

— 

— 

905-1,100 

— 

— 

1 

1 

676-821 

9,852 

9,852 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1,882-2,288 

27,456 

27,456 

— 

— 

1,273-1,548 

— 

— 

1 

1 

1,212-1,475 

17,700 

17,700 

_ 

_ 

1,100-1,337 

- 

- 

_ 

_ 

870-1,058 

— 

— 

1 

1 

562-717 

8,196 

8,196 

1 

1 

492-628 

7,188 

7,188 

- 

415-505 

- 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,048-1,405 

15,276 

15,276 

6 

6 

1,100-1,337 

92,396 

93,420 

1 

1 

1,048-1,273 

15,276 

15,276 

8 

8 

870-1,058 

90,012 

92,025 

1 

1 

457-614 

6,672 

6,672 

_ 

1,273-1,548 

- 

- 

_ 

_ 

1,213-1,475 

— 

— 

_ 

_ 

1,100-1,337 

— 

— 

_ 

_ 

1,100-1,337 

— 

— 

_ 

_ 

1,048-1,273 

— 

— 

_ 

_ 

1,048-1,273 

- 

— 

_ 

_ 

1,048-1,273 

— 

— 

_ 

— 

905-1,100 

— 

— 

_ 

_ 

863-1,048 

— 

— 

_ 

_ 

746-905 

— 

— 

_ 

_ 

614-746 

— 

— 

_ 

_ 

492-628 

— 

— 

_ 

457-614 

— 

— 

_ 

457-556 

— 

— 

.  _ 

415-505 

— 

— 

_ 

_ 

395-480 

— 

-- 

186 
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DEPARTMENT  OF  WATER  RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   DESIGN   AND 

CONSTRUCTION— Continued 

Construction  Branch — Continued 

Contract  Administration  Section : 

Principal  constrn  engineer 1 

Constrn  mgt  engineer 1.9 

Sr  engineer 1.4 

Constrn  mgt  supvr 3.9 

Assoc  engineer 1.2 

Assoc  mech  engineer 0.3 

Engrng  associate 3.8 

Assoc  cost  estimator 1 

Constrn   supvr   I 4.2 

Mech  estimator  II 0.8 

Asst  engineer 1 

Technician    II    1.1 

Technician  I 1.4 

Engrng  aid  II 0.8 

Steno  II 1.5 

Clerk-typist    II    2.2 

Clerk  II 0.8 

Clerk-typist   I    0.8 

Clerk  I 0.8 

Equipment  and  Materials  Section  : 

Principal  constrn  engineer 1 

Supvng  engineer 3.8 

Constrn  mgt  engineer 2 

Elee  constrn  supvr  II 3 

Mech  constrn  supvr  II 2.1 

Constrn  mgt  supvr 2 

Elec  constrn  supvr  I 8.2 

Mech  constrn  supvr  I 23.3 

Assoc  engineer 1 

Assoc  mech  engineer 1 

Engrng    associate    2 

Assoc  steel  inspector 13.8 

Constrn  supvr  I 1.8 

Constrn  office  manager 1 

Mech  constrn  inspector 4.2 

Mech  engrng  techn  III 1 

Asst    engineer 1 

Technician   II   2,9 

Asst  steel  inspector 6.3 

Constrn  inspector 3.3 

Technician   I   5 

Engrng  aid  II 2 

Engrng  student  trainee 0.6 

Sr  steno 1 

Sr  clerk-typist 1 

Steno  II : 1 

Clerk-typist   II    9.2 

Clerk   II   1.7 

Clerk-typist   I : 1.2 

Tehachapi-West  Branch  Project  Office : 

Principal  constrn  engineer 1 

Constrn  mgt  engineer 1 

Constr    supvr    III    3 

Constrn   supvr  II 8 

Constrn  mgt  supvr 3 

Elec  constrn  supvr  I 2 

Mech  constrn  supvr  I 2 

Assoc    engineer    2.2 

Engrng  associate 3 

Constrn   supvr   I 24.3 

Asst    engineer    9.6 

Asst  elec   engineer   1 

Technician   II   26.5 

Constrn  inspector 57.2 

Technician   I   20.7 

Photographer   2 

Engrng  aid  II 13.5 

Sr  steno   1.3 

Building  maint  man 1.4 

Laborer  4.4 

Clerk-typist    9.2 

Engrng  aid  I 15 

Clerk  II   1 

Clerk-typist   I    1  2 

Clerk  I 1.6 


SALARY  RANGE 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1,475-1,793 

21,516 

21,516 

3 

3 

1,273-1,548 

55,728 

55,728 

5 

5 

1,213-1,475 

88,500 

88,500 

4 

4 

1,100-1,337 

61,332 

61,332 

1 

1 

1,100-1,337 

16,044 

16,044 

4 

4 

1,048-1,273 

61,104 

61,104 

2 

2 

1,048-1,273 

30.503 

30,552 

5 

5 

1,048-1,273 

75,721 

76.380 

2 

2 

1,048-1,273 

30,259 

30,552 

— 

— 

905-1,100 

— 

— 

2 

2 

863-1,048 

25,152 

25,152 

2 

2 

746-905 

21,720 

21,720 

1 

1 

614-746 

8,952 

8,952 

2 

2 

492-628 

14.376 

14.376 

5 

5 

457-614 

32,948 

33,261 

2 

2 

457-556 

13,194 

13,344 

1 

1 

415-505 

5,928 

6,060 

2 

2 

395-480 

11,002 

11,264 

1 

1 

1,708-2,076 

24,912 

24,912 

4 

4 

1,475-1,793 

80,133 

83,064 

1 

1 

1,475-1,793 

21,516 

21,516 

3 

3 

1,213-1,626 

52,400 

53,100 

1 

1 

1,213-1,626 

14,556 

14,556 

2 

2 

1,213-1,475 

35,400 

35,400 

8 

8 

1,048-1,405 

115,595 

116,849 

21 

21 

1,048-1,405 

316,661 

320,604 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1,048-1,273 

15,276 

15,276 

11 

11 

1,048-1,273 

160,588 

164,150 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

863-1,155 

22,932 

22,932 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

863-1,048 

25,152 

25,152 

3 

3 

863-1,048 

37,128 

37,728 

3 

3 

863-1,048 

37,728 

37,728 

3 

3 

746-905 

32,580 

32,580 

1 

1 

614-746 

8,952 

8,952 

1 

1 

505-746 

7,368 

7,368 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-700 

7,992 

7,992 

1 

1 

492-628 

7,188 

7,188 

7 

7 

457-614 

45,963 

46,474 

1 

1 

457-556 

6,495 

6,672 

1 

1 

415-505 

6,060 

6,060 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1,475-1,793 

21,516 

21,516 

3 

3 

1,405-1,708 

61,488 

61,488 

5 

5 

1,213-1,475 

85,356 

85,356 

3 

3 

1,213-1,475 

53,100 

53,100 

1 

1 

1,048-1,405 

15,276 

15,276 

2 

2 

1,048-1,405 

28,971 

29,656 

2 

2 

1,100-1,337 

31,896 

32,088 

2 

2 

1,048-1,273 

25,152 

25,152 

8 

8 

1,048-1,273 

121,976 

122,208 

4 

4 

905-1,100 

50,460 

50,460 

1 

1 

905-1,100 

13,200 

13,200 

10 

10 

863-1,048 

118,700 

119,100 

23 

23 

863-1.048 

260,388 

260,388 

6 

6 

746-905 

58,254 

59,222 

1 

1 

666-810 

8,882 

9,326 

3 

3 

614-746 

26,604 

26,856 

1 

1 

562-717 

8,196 

8,196 

1 

1 

651-717 

7,812 

7,812 

1 

1 

562-619 

7,428 

7,428 

3 

3 

457-614 

19,408 

19,812 

1 

1 

480-584 

6,285 

6,599 

1 

1 

457-556 

6,672 

6,672 

2 

2 

415-505 

10,170 

10,430 

1 

1 

395H180 

5,691 

5,760 
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DEPARTMENT  OF  WATER  RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFiHod)       (Aulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   DESIGN   AND 

CONSTRUCTION— Continued 

Construction  Branch — Continued 
East  Branch  Project  Office : 

Supvng  constrn  engineer 3 

Constrn  mgt  engineer 1.6 

Constrn   supvr   III    5 

Elec  constrn  supvr  II 0.8 

Mech   constrn   supvr  II 1 

Sr  engineer 5.6 

Constrn  supvr  II 8.1 

Constrn  mgt  supvr 4.5 

Elec  constrn  supvr   I 4 

Mech  constrn  supvr  I 4 

Assoc  engineer 1.8 

Engrng  associate 7.6 

Assoc   cost   estimator 0.7 

Materials  &  research  engrn  assoc 3 

Constrn   supvr  II 29.9 

Mech  constrn  inspector 1 

Asst  engineer 10.8 

Asst   mech   engineer 1 

Technician    II    50 

Constrn   inspector   47.6 

Elec  constrn   inspector — 

Business  service  officer  I 1 

Sr  delineator   0.8 

Jr  civil  engineer 0.9 

Sr   photographer   1 

Technician   I    45.2 

Instrumentman    1 

Delineator     0.9 

Photographer    1 

Storekeeper  I 1 

Engrng  aid   II 45.4 

Sr  steno 2 

Skilled  laborer 1 

Stock  clerk 1.1 

Steno  II   1.2 

Laborer 2.7 

Clerk-typist  II 13 

Engrng  aid  I 16.3 

Clerk   II   0.6 

Clerk-typist   I    2.7 

South  San  Joaquin  Project  Office : 

Principal   constrn    engineer 1 

Constrn    mgt    engineer 1.6 

Constrn   supvr    III 2.9 

Elec  constrn  supvr   II 2.8 

Mech   constrn   supvr   II 3.4 

Sr   engineer    1.3 

Constrn   supvr   II : 5 

Constrn  mgt  supvr 4 

Elec  constrn  supvr  I 8.4 

Mech  constrn   supvr   I 5.4 

Assoc   mech   engineer 2.5 

Engrng  associate 7.5 

Assoc  steel   inspector 3.1 

Constrn   supvr   I 10.3 

Constrn    office    manager 1 

Elec  constrn  inspector 6.8 

Mech    constrn    inspector 6.2 

Asst  engineer 9 

Asst    mech    engineer 2 

Technician    II   27.8 

Asst  steel   inspector 1.4 

Constrn   inspector 20.3 

Business  service  officer  I 1 

Sr  delineator 1 

Jr  mech   engineer 1 

Sr   photographer    1 

Technician    I   12.8 

Business   service  asst 1 

Engrng  aid  II 6.1 

Sr   steno    1 

Property  clerk  I 1 

Auto  serviceman 1 

Sr  clerk 1 

Accounting   technician    1 

Maint  man  I 1 


SALARY  RANGE 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,475-1,793 

21,091 

21,516 

2 

2 

1,405-1,708 

40,992 

40,992 

1 

1 

1,213-1,626 

17,700 

17,700 

1 

1 

1,213-1,626 

17,700 

17,700 

6 

6 

1,273-1,548 

111,456 

111,456 

3 

3 

1,213-1,475 

53.100 

53,100 

4 

4 

1,213-1,475 

70,800 

70,800 

5 

5 

1,048-1,405 

70,078 

71,426 

5 

5 

1,048-1.405 

70,152 

72,267 

1 

1 

1,100-1,337 

16,044 

16,044 

5 

5 

1,048-1,273 

76,380 

76,380 

2 

2 

1,048-1.273 

27.852 

27,852 

1 

1 

1,048-1,273 

15.276 

15,276 

7 

7 

1,048-1.273 

106.932 

106.932 

2 

2 

863-1,155 

22,532 

22,932 

4 

4 

905-1,100 

52,800 

52,800 

1 

1 

905-1,100 

13,200 

13,200 

18 

18 

863-1.048 

226,368 

226,368 

13 

13 

863-1,048 

163,488 

163.488 

1 

1 

863-1,048 

10,356 

10,356 

1 

1 

863-1.048 

12.576 

12,576 

1 

1 

821-998 

9,852 

9,852 

1 

1 

863-998 

11,085 

11,639 

1 

1 

772-937 

10,524 

11,050 

9 

9 

746-905 

98,280 

98.280 

1 

1 

710-821 

9,852 

9,852 

1 

1 

676-821 

8,452 

8,875 

1 

1 

666-810 

9,720 

9,720 

1 

1 

584-746 

7.888 

8.282 

24 

24 

614-746 

209,724 

213,179 

2 

2 

562-717 

16.107 

16,392 

1 

1 

651-717 

8,604 

8,604 

1 

1 

530-644 

7,728 

7,728 

1 

1 

492-628 

7,188 

7,188 

2 

2 

562-619 

14,856 

14.856 

5 

5 

457-614 

32,486 

33,110 

_ 

_ 

480-584 

— 

— 

3 

3 

457-556 

18,855 

19.798 

3 

3 

415-505 

15,502 

16,028 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1,475-1,793 

21,516 

21,516 

2 

2 

1,405-1,708 

40,992 

40,992 

1 

1 

1,213-1,626 

16,860 

17,703 

2 

2 

1,213-1,626 

35,050 

35,400 

1 

1 

1,273-1,548 

18,576 

18,576 

3 

3 

1,213-1,475 

53,100 

53,100 

3 

3 

1,213-1,475 

53,100 

53,100 

7 

7 

1.048-1,405 

103,197 

105,516 

2 

2 

1,048-1,405 

29,600 

30,316 

1 

1 

1,100-1,337 

15,468 

16,044 

3 

3 

1,048-1.273 

45,828 

45,828 

3 

3 

1,048-1,273 

42,624 

44,755 

_ 

_ 

1,048-1,273 

— 

— 

1 

1 

1,048-1,273 

15,276 

15,276 

5 

5 

863-1,155 

60,670 

62,071 

4 

4 

863-1,155 

45,837 

46.982 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

905-1,100 

26,192 

26,400 

8 

8 

863-1,048 

100,608 

100,608 

1 

1 

863-1,048 

11,640 

12,222 

4 

4 

863-1,048 

50,304 

50,304 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

821-998 

11,976 

11,976 

1 

1 

863-998 

11,976 

11,976 

1 

1 

772-937 

11,244 

11,244 

9 

9 

746-905 

92,016 

92,016 

1 

1 

710-863 

10,356 

10,356 

5 

5 

614-746 

43,342 

44,355 

1 

1 

562-717 

8,196 

8,196 

1 

1 

584-710 

8,520 

8,520 

1 

1 

614-676 

8,112 

8,112 

1 

1 

548-666 

7,992 

7,992 

1 

1 

548-666 

7,620 

8,001 

1 

1 

589-651 

7,812 

7,812 
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DEPARTMENT  OF  WATER  RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)       lAuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  DESIGN   AND 

CONSTRUCTION — Continued 

Construction  Branch — Continued 

South    San    Joaquin    Project   Office — 
Continued 

Steno   II 

Laborer 

Clerk-typist  II 

Engrng  aid  I 

Clerk  II   

Steno  I  

Clerk  I 

Temporary  help 

Totals,   Authorized   Positions 


NORTHERN   DISTRICT 

Office  of  the  District  Engineer : 

Principal  engineer 

Technician  II 

Sr  steno 

Administrative  Section : 

Administrative  officer  I 

Storekeeper    I    

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Clerk   II    

Clerk-typist   I    

Planning  Section : 

Supvng  engineer 

Sr  engineer  

Sr  engrng  geologist 

Sr   resources   economist 

Assoc  engineer 

Assoc  engrng  geologist 

Engrng  associate 

Research    writer   

Asst  engineer 

Asst  engrng  geologist 

Technician  II 

Sr  delineator 

Technician   I    

Engrng  aid  II 

Drafting  aid  II 

Steno  II   

Clerk-typist  II 

Operations  Section : 

Supvng  engineer 

Sr  engineer 

Sr  land  and  water  use  analyst 

Assoc  engineer 

Engrng  associate 

Asst  engineer 

Asst  land  and  water  use  analyst 

Technician  II 

Technician   I   

Engrng  aid  II 

Steno  II  

Clerk-typist  II 

Sutter  Maintenance  and  Repair  Unit 

Assoc  engineer 

General  maint   supt 

Sr  maint  foreman 

Maint  foreman 

Maint  man  III 

Maint   man   II 

Storekeeper  I  

Maint  man  I 

Stock  clerk 

Clerk-typist  II 

Account  clerk  II 

Temporary  help 

Totals,   Authorized   Positions 


SALARY  HANGE 

2.8 

2 

2 

492-628 

14,156 

14,376 

1 

1 

1 

562-619 

7,428 

7,428 

6.3 

6 

6 

457-614 

38,573 

39,410 

2.6 

2 

2 

480-584 

14,016 

14,016 

1 

1 

1 

457-556 

6,387 

6,672 

1.9 

1 

1 

446-543 

5,720 

6,006 

2 

1 

1 

395-480 

5,286 

5,550 

97.5 

61.9 

61.9 

(974,922) 
$16,765,411 

618,749 
$9,918,104 

618,749 

1,324.7 

749.9 

749.9 

$9,970,841 

1 

1 

1 

$l,70S-2,076 

$24,912 

$24,912 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

548-700 

7,815 

8,206 

1 

1 

1 

492-628 

7,188 

7,188 

0.4 

1 

1 

457-614 

5,4S4 

5,484 

1 

1 

1 

457-556 

6,672 

6,672 

0.9 

2 

2 

415-505 

10,464 

10,464 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

4.6 

4 

4 

1,273-1,548 

74,304 

74,304 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

5.7 

8 

8 

1,100-1,337 

125,196 

125,196 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

1 

1 

998-1,213 

14,556 

14,556 

4.2. 

4 

4 

905-1,100 

52,800 

52,800 

2.3 

2 

2 

905-1,100 

24,060 

24,060 

2 

3 

3 

863-1,048 

37,728 

37,728 

1 

1 

1 

821-998 

11,976 

11,976 

1.3 

1 

1 

746-905 

10,860 

10,860 

1.7 

3 

3 

614-746 

29,256 

29,256 

1 

1 

1 

614-746 

8,146 

8,553 

0.2 

1 

1 

492-628 

5,904 

5,904 

2 

2 

2 

457-614 

13,344 

13,344 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

5 

4 

4 

1,273-1,548 

74,304 

74,304 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

2.6 

1 

1 

1,100-1,337 

16,044 

16,044 

7 

6 

6 

1,048-1,273 

91,656 

91,656 

2 

2 

2 

905-1,100 

26,400 

26,400 

— 

2 

2 

.    863-1,048 

25,152 

25,152 

15.1 

10 

10 

863-1,048 

124,810 

125,759 

3 

4 

4 

746-905 

42,936 

43,454 

0.8 

1 

1 

614-746 

7,368 

7,368 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

1 

- 

_ 

1,100-1,337 

_ 

_ 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

2 

870-1,058 

25,392 

25,392 

5 

5 

5 

753-915 

54,900 

54,900 

7 

7 

7 

717-830 

69,720 

69,720 

21.3 

21 

21 

683-753 

189,324 

189,756 

1 

1 

1 

584-746 

8,520 

8,520 

8.2 

8 

8 

589-651 

61,933 

62,496 

1 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1 

457-614 

6,185 

6,494 

1 

1 

1 

457-556 

6,185 

6,494 

2.4 

1.4 

1.4 

(24,409) 
$1,601,156 

14,094 
$1,524,400 

14,094 

132.7 

130.4 

130.4 

$1,528,278 
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DEPARTMENT  OF  WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (tilth.)      (tmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CENTRAL  DISTRICT 

Office  of  the  District  Engineer : 

Asst  division  engineer 1 

Assoc  engineer 0.9 

Sr  steno 1 

Clerk-typist  I 0.5 

Administrative  Branch : 

Administrative  officer  III 1 

Property  clerk  I 1 

Personnel  asst  I 0.8 

Sr  file  clerk 1 

Accounting  technician   1 

Clerk-typist  II 1.7 

Clerk  II  4 

Clerk-typist  I 0.2 

Clerk  I   1 

Investigations  Branch : 

Supvng  engineer 1 

Sr  land  and  water  use  analyst 0.5 

Sr  engineer 3 

Sr  engrng  geologist 0.5 

Sr  resources  economist 0.5 

Assoc  engineer 8.9 

Engrng  associate 2 

Assoc  land  and  water  use  analyst —  0.7 

Assoc   resources   economist 0.5 

Asst  engineer 1.1 

Technician  II   2 

Asst  land  and  water  use  analyst  —  0.5 

Technician   I    2.5 

Sr  steno ' 

Steno  II 2 

Clerk-typist  I 0.5 

General  Engineering  Section : 

Supvng  engineer 0.5 

Sr   engineer   0.5 

Sr  engrng  geologist  _ 0.5 

Sr  resources  economist 0.5 

Assoc  engineer 0.5 

Engrng  associate 0.5 

Assoc  resources  economist 0.5 

Asst  engineer 1 

Technician   II   1 

Sr  delineator   0.5 

Technician  I 0.5 

Delineator    1 

Steno  II   0.6 

Clerk-typist    II   0.2 

Blueprinter    0.5 

Clerk-typist   I    0.2 

Right  of  Way  Section : 

Sr  land  agent 0.3 

Asst  land  agent 1.3 

Steno  II   0.3 

Clerk-typist    I    0.5 

Water  Resources  Evaluation  Branch  : 

Supvng  engineer 1 

Sr    engineer   2.3 

Engrng  associate 4.6 

Asst  engineer 3.6 

Technician   II   5.5 

Sr  delineator 0.5 

Technician   I    2 

Delineator 1 

Engrng  aide  II 2 

Sr   clerk    1 

Clerk-typist  II 1.9 

Blueprinter    0.5 

Operations  and  Financial  Assistance 
Branch : 

Supvng   engineer 0.5 

Sr   engineer    3 

Assoc  engineer 3.5 

Engrng  associate 6.8 

Asst  engineer 4.8 

Technician   II   4 

Technician   I   3 

Maint   mechanic    1 

Steno  II 2.5 

Clerk-typist  II 1 

Engrng  aid  II 0.8 


SALARY  RANGE 

1 

1 

$1,882-2,288 

$27,456 

$27,456 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

562-717 

8,196 

8,196 

1 

1 

415-505 

5,264 

5,527 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

584-710 

8,520 

8,520 

1 

1 

548-666 

6,576 

6,576 

1 

1 

548-666 

7,992 

7,992 

1 

1 

548-666 

7,992 

7,992 

1 

1 

457-614 

6,672 

6,672 

3 

3 

457-556 

19,579 

19,891 

1 

1 

415-505 

5,668 

5,951 

1 

1 

395-480 

5,530 

5,760 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,273-1,548 

18,576 

18,576 

3 

3 

1,273-1,548 

55,728 

55,728 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,273-1,548 

18,576 

18,576 

7 

7 

1,100-1,337 

112,308 

112,308 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

905-1,100 

13,200 

13,200 

3 

3 

863-1,048 

37,728 

37,728 

1 

1 

863-1,048 

12,576 

12,576 

3 

3 

746-905 

32,580 

32,580 

1 

1 

562-717 

8,196 

8,196 

2 

2 

492-628 

13,920 

14,257 

1 

1 

415-505 

5,760 

5,760 

_ 

_ 

1,475-1,793 

_ 

- 

_ 

_ 

1,273-1,548 

— 

— 

_ 

_ 

1,273-1,548 

— 

— 

_ 

_ 

1,273-1,548 

— 

— 

__ 

_ 

1,048-1,273 

- 

- 

_ 

_ 

1,048-1,273 

— 

— 

_ 

_ 

1,048-1,273 

— 

— 

_ 

— 

905-1,100 

— 

— 

_ 

_ 

863-1,048 

— 

— 

_ 

_ 

821-998 

— 

— 

_ 

_ 

746-905 

— 

— 



__ 

676-821 

— 

— 

_ 

_ 

492-628 

— 

— 

_ 

_ 

457-614 

— 

— 

_ 

505-614 

— 

— 

- 

" 

415-505 

- 

— 

_ 

1,213-1,475 

- 

- 

_ 

_ 

821-998 

— 

— 



492-628 

— 

— 

- 

- 

415-505 

- 

— 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,273-1,548 

18,576 

18,576 

3 

3 

1,048-1,273 

45,828 

45,828 

3 

3 

905-1,100 

37,260 

37,260 

4 

4 

863-1,048 

50,304 

50.304 

1 

1 

821-998 

11,976 

11,976 

3 

3 

746-905 

32,580 

32,580 

1 

1 

676-821 

9,852 

9,852 

2 

2 

614-746 

17,904 

17,904 

1 

1 

548-666 

7,992 

7,992 

2 

2 

457-614 

13,344 

13,344 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1,475-1,793 

21,516 

21,516 

3 

3 

1,273-1,548 

55,728 

55,728 

3 

3 

1,100-1,337 

48,132 

48,132 

7 

7 

1,048-1,273 

106,932 

106,932 

4 

4 

905-1,100 

52,800 

52,800 

5 

5 

863-1,048 

62,880 

62,880 

2 

2 

746-905 

21,720 

21,720 

1 

1 

810-893 

10,716 

10,716 

3 

3 

492-628 

20,684 

20,999 

1 

1 

457-614 

6,672 

6.672 

1 

1 

480-584 

7,008 

7,008 

190 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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DEPARTMENT  OF  WATER  RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (tnlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


1,475-1,793 

21,516 

21,516 

1,273-1,548 

74,304 

74,304 

1,100-1,337 

144.396 

144,396 

1,048-1,273 

61,104 

61,104 

1,048-1.273 

15,276 

15,276 

905-1,100 

11,556 

12.134 

905-1,100 

116.460 

116,460 

863-1,048 

37,728 

37,728 

863-1,048 

10,356 

10,356 

821-998 

11,976 

11,976 

746-905 

32.580 

32.580 

746-863 

8.952 

8.952 

614-746 

7.8S8 

8,282 

562-717 

8,196 

8,196 

492-628 

20,325 

20,945 

480-584 

7,008 

7.008 

(69,687) 

68,255 

68,255 

$2,282,850 

$2,198,889 

$2,205,138 

CENTRAL   DISTRICT— Continued 

Office    of    the    District    Engineer — Con- 
tinued 
Operations   and   Financial   Assistance 
Branch — Continued 

Sacramento  Maintenance  Yard :  SALARY  RANGE 

General  maint  supt 111  1,048-1,273  15.276 

Sr  maint   foreman 111  870-1,058  12,696 

Maint   foreman    4  4  4  753-915  43,688 

Maint  man  III 6.4  6  6  717-S30  59,760 

Maint  man  II 14  15  15  683-753  131,988 

Maint    man   I    3.8  2  2  5S9-651  15,624 

Clerk-typist  II 0.9  -  -  457-614 

Delta  Studies  Branch : 

Supvng   engineer 111 

Sr  engineer 3.5  4  4 

Assoc  engineer 7  9  9 

Engrng  associate 3.5  4  4 

Assoc  land  and  water   use  analyst  111 

Assoc  water  quality  biologist 0.1  1  1 

Asst    engineer    6.9  9  9 

Technician   II   3.7  3  3 

Applied  science  programmer  II -  1  1 

Asst  land  agent 0.8  1  1 

Technician   I   3.9  3  3 

Applied   science  programmer  I —  1  1 

Engrng  aid  II 0.9  1  1 

Sr  steno 111 

Steno  II 2.4  3  3 

Engrng  aid  I 1.1  1  1 

Temporary  help 7  6.8  6.8 

Totals,  Authorized  Positions 185.4       178.8       178.8 

SAN  JOAQUIN   DISTRICT 

Office  of  the  District  Engineer : 

Principal  engineer 

Sr  steno   

Clerk-typist  II 

Administrative  Section : 

Asst  engineer 

Property  clerk  I 

Personnel  asst  I 

Steno  II 

Clerk-typist  II 

Clerk  II  

Account  clerk  II 

Planning  and  Investigations  Section  : 

Supvng   engineer 

Sr  engineer  

Sr  sanitary  engineer 

Assoc  engineer 

Engrng  associate 

Asst  engineer 

Technician  II 

Technician  I 

Engrng  aid   II 

Skilled  laborer 

Steno  II  

Laborer   

Engrng   aid  I 

Water  Supply  and  Utilization  Section  : 

Sr  engineer 

Engrng  associate 

Assoc  land  and  water  use  analyst 

Technician  II 

Asst  land  and  water  use  analyst 

Engrng  aid   II 

Steno  II  

Project  Support  and  Services  Section : 

Supvng  engineer   

Sr  resources  economist 

Assoc  engineer 

Assoc  engrng  geologist 

Assoc  resources  economist 

Asst  engineer 

Asst  land  agent 

Technician  I 

Delineator 

Steno  II  

Temporary  help 

Totals,  Authorized  Positions 74.3         68.9         6S.9 


15,276 
12,696 
43,920 
59,760 
134,673 
15,624 


1.3 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

457-614 

6,672 

6,672 

0.8 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

584-710 

8,520 

8,520 

1.3 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

3.3 

3 

3 

457-614 

20.016 

20,016 

0.4 

1 

1 

457-556 

6,672 

6,672 

0.7 

1 

1 

457-556 

5,484 

5,484 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

2 

2 

2 

1,273-1,548 

37,152 

37,152 

1.3 

1 

1 

1,273-1.548 

18,576 

18,576 

4 

5 

5 

1,100-1,337 

80,220 

80,220 

1.3 

2 

2 

1,048-1,273 

27,852 

27,852 

4.9 

4 

4 

905-1,100 

52,800 

52,800 

3 

4 

4 

863-1,048 

50,304 

50,304 

1 

1 

1 

746-905 

10,860 

10,860 

4.6 

6 

6 

614-746 

53.030 

53,670 

_ 

1 

1 

651-717 

7,812 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

0.7 

1 

1 

562-619 

7,428 

7,428 

2.3 

1 

1 

480-584 

6,672 

6,672 

1.9 

1 

1 

1,273-1,548 

18,576 

18,576 

3 

2 

2 

1,048-1,273 

30,552 

30,552 

9 

2 

2 

1,04S-1,273 

30,552 

30,552 

6.1 

5 

5 

863-1,048 

62,880 

62,880 

1.6 

1 

1 

S63-l,048 

12,576 

12,576 

3.9 

2 

2 

614-746 

17,904 

17,904 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1.3 

1 

1 

1,273-1,54S 

17,490 

18,365 

4.8 

3 

3 

1.100-1,337 

48,132 

48,132 

0.8 

1 

1 

1,100-1.337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2.8 

1 

1 

905-1,100 

15,276 

15,276 

1 

1 

1 

821-998 

11,976 

11,976 

— 

1 

1 

746-905 

10,860 

10,860 

1.1 

1 

1 

676-821 

9,852 

9,852 

0.9 

1 

1 

492-628 

7,188 

7,188 

1.2 

0.9 

0.9 

(12,007) 

9,132 

9,132 

$929,536 


$853,232 


$855,131 


r.    ESOURCES 
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21 
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23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
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77 
78 
79 
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81 
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DEPARTMENT  OF  WATER  RESOURCES— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.l       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SOUTHERN   DISTRICT 

Office  of  the  District  Engineer  : 

Asst   division   engineer 

Supvng   engineer   

Sr  attorney 

Sr  steno   

Clerk-typist  II 

Information  Office : 

Information   officer   I 

Steno  II  

Administrative  Branch : 

Administrative  officer  II 

Personnel  asst  II 

Supvng  file  elk  I 

Storekeeper  I  

Sr  clerk 

Personnel  asst  I 

Sr  account  clerk 

Stock  clerk 

Steno  II   

Clerk-typist  II 

Reproduction  mach  opr  I 

Clerk  II 

Account  clerk  II 

Machine  Computations  Section : 

Programmer   II   

Programmer   I   

Computer  operator  

Keypunch  supvr  I 

Keypunch  operator  

Personnel  and  Fiscal  Section  : 

Personnel  asst  II 

Personnel  asst  I  

Sr  account  clerk  

Steno  II 

Clerk-typist  II 

Clerk  II 

Account  clerk  II 

Office  Services  Section : 

Business  service  officer  II 

Business  service  asst 

Supvng  file  clerk  I 

Storekeeper  I  

Sr  steno 

Sr  clerk 

Stock  clerk 

Steno  II  

Clerk-typist  II 

Reproduction  mach  opr  I 

Clerk  II  

Planning  Branch : 

Principal  engineer 

Engrng  associate 

Sr  steno 

Steno  II  

Water  Resources  Implementation 
Section  : 

Supvng  engineer  

Sr   engineer   

Assoc  engineer 

Engrng  associate 

Asst    engineer    

Sr  delineator 

Delineator 

Vari-typist    

Clerk-typist  II 

Clerk  II  

Water  Resources  Evaluation  Section  : 

Supvng  engineer 

Sr   engineer    

Assoc  engineer 

Assoc  geochemist 

Assoc  engrng  geologist 

Assoc  land  &  water  use  analyst  _. 

Assoc  resources  economist 

Research  writer 

Asst  engineer 

Asst  engrng  geologist 

Technician   II    

Asst  land  &  water  use  analyst 

Asst  chemist 

Sr  clerk-typist  

Steno  II  


SALARY  RANGE 

1 

1 

1 

$1,882-2,288 

$27,456 

$27,456 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

0.5 

— 

— 

1,475-1,793 

_ 

1.5 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

998-1,213 

14,556 

14,556 

0.5 

— 

- 

492-628 

- 

- 

0.6 

1 

1 

1,048-1,273 

12,576 

12,576 

0.5 

1 

1 

635-772 

9,264 

9,264 

0.5 

1 

1 

635-772 

9,215 

9,264 

0.5 

1 

1 

584-746 

8,520 

8,520 

0.8 

1 

1 

548-666 

7,992 

7,992 

0.2 

1 

1 

54S-666 

6,630 

6,962 

0.5 

1 

1 

548-666 

7,992 

7,992 

0.5 

1 

1 

530-644 

7,554 

7,728 

1 

2 

2 

492-628 

14,376 

14,376 

1.8 

4 

4 

457-614 

26,688 

26,688 

0.5 

1 

1 

505-614 

7,368 

7,368 

1.5 

3 

3 

457-556 

20,016 

20,016 

0.5 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

863-1,048 

10,950 

11,198 

1 

1 

1 

746-863 

9,975 

10,356 

3 

2 

2 

614-746 

17,904 

17,904 

1 

1 

1 

548-666 

7,992 

7,992 

1.7 

1 

1 

473-576 

5,676 

5,964 

05 

_ 

_ 

635-772 

_ 

_ 

0.4 

_ 

_ 

548-666 

— 

— 

0.8 

_ 

_ 

548-666 

— 

— 

0.5 

492-628 

— 

— 

0.5 

_ 

_ 

457-614 

- 

- 

0.1 

_ 



457-556 

— 

— 

0.5 

- 

- 

457-556 

- 

- 

0.3 

950-1,155 

_ 

_ 

0.1 

710-863 

— 

— 

0.5 

635-772 

— 

— 

0.5 

584-746 

— 

— 

0.5 

562-717 

— 

— 

0.8 

_ 

548-666 

— 

— 

0.5 

530-644 

— 

— 

0.8 

492-628 

— 

— 

1.5 

457-614 

— 

— 

0.6 

..  

505-614 

— 

— 

2.4 

- 

- 

457-556 

- 

— 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

562-717 

8,196 

8,196 

0.4 

1 

1 

492-628 

5,904 

5,904 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

2 

1 

1 

1,273-1,548 

18,576 

18,576 

4 

4 

4 

1,100-1,337 

64,176 

64,176 

3 

1 

1 

1,048-1,273 

15,276 

15,276 

7.8 

4 

4 

905-1,100 

52,800 

52,800 

1 

1 

1 

821-998 

11,976 

11,976 

2 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

548-666 

7,992 

7,992 

14 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

457-556 

6,549 

6,672 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

2.9 

3 

3 

1,273-1,548 

55,728 

55,728 

2 

2 

2 

1,100-1,337 

32,088 

32,088 

2 

2 

2 

1,100-1,337 

32,088 

32,088 

1.3 

1 

1 

1,100-1,337 

16,044 

16,044 

1.2 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

998-1,213 

14,556 

14.556 

7.3 

7 

7 

905-1,100 

92,400 

92,400 

2.1 

2 

2 

905-1,100 

24,060 

24,060 

2 

2 

2 

863-1,048 

25,152 

25,152 

2.8 

2 

2 

863-1,048 

25,152 

25,152 

2.9 

2 

2 

863-1,048 

25,152 

25,152 

1 

1 

1 

548-700 

7,992 

7,992 

1.2 

1 

1 

492-628 

7,188 

7,188 
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43 
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51 
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DEPARTMENT  OF   WATER   RESOURCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (fluth  )       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SOUTHERN    DISTRICT— Continued 

Planning  Branch — Continued 

Planning  Investigations : 

Supvng  engrng  geologist 111 

Sr  engineer 1.7           1              1 

Assoc  engineer 2.4           2              2 

Assoc  engrng  geologist 1.7            1               1 

Asst    engineer    7              3              3 

Asst  engrng  geologist 5               11 

Steno  II 0.6 

Operations  Branch : 

Sr  engineer 0.7           1              1 

Clerk-typist  II 111 

Operations  and  Maintenance  Section : 

Sr    engineer    1.4           1               1 

Assoc  engineer 111 

Engrng  associate 1.5           1              1 

Asst  engineer -               1               1 

Technician   II   3.8           1              1 

Technician  I 2              11 

Water  Contract  Management  Section  : 

Sr  engineer 0.9           1              1 

Assoc  engineer 2               2               2 

Engrng    associate    0.5           1              1 

Assoc   resources  economist   111 

Asst  engineer 2              2              2 

Technician    II    2               2               2 

Technician  I 2.3           2               2 

Engr  aid  II 0.2           1              1 

Clerk-typist  II 111 

Engrng  aid  I 0.9           1               1 

Clerk   II 111 

Temporary    help    2.1           3              3 

Totals,  Authorized  Positions 140.9       114          114 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    3,563.5   3,130.9    3,130.5 


SALARY  RANGE 

1,475-1,793 

21,516 

21,516 

1,273-1,548 

18.576 

18,576 

1,100-1.337 

34.620 

34,620 

1.100-1,337 

16,044 

16,044 

905-1,100 

39,600 

39,600 

905-1,100 

13,200 

13,200 

492-628 

- 

- 

1,273-1,548 

18,576 

18,576 

457-614 

6,672 

6,672 

1,273-1,548 

18,576 

18,576 

1,100-1,337 

16,044 

18,044 

1,048-1.273 

15.276 

15,276 

905-1,155 

10,860 

10,860 

863-1,048 

12,576 

12,576 

746-905 

10,700 

10,860 

1,273-1,548 

18,576 

18,576 

1,100-1,337 

32.088 

32,088 

1,048-1.273 

15,276 

15,276 

1,048-1.273 

15,276 

15,276 

905-1.100 

25.176 

25.775 

863-1,048 

25,152 

25,152" 

746-905 

21,720 

21,720 

640-746 

8,952 

8.952 

457-614 

6,672 

6,672 

480-584 

7,008 

7,008 

457-556 

6,672 

6,672 

(21,244) 

30,419 

30,419 

$1,742,477 

$1,420,920 

$1,423,274 

$42,887,433 

$37,498,928 

$37,761,967 

^SOURCES 
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10 
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29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
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44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM      Q.lh.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STATE   BOARD 

Chairman    

Member 

Executive   officer 

Division  chief 

Chief  counsel   

Project    director    

Asst  division  chief — water  quality 

Supvng  engineer 

Asst  division  chief — 

planning  research   

Supvng  water  quality  control  engr 

Sr   attorney   

Prin  fish  &  wildlife  manager 

Specialist  agricultural  water 

quality  control 

Sr  engineer 

Sr  engrng  geologist 

St   sanitary   engineer   

Sr  water  quality  control  engineer  _ 

Sr  planner 

Environmental  specialist  IV 

Adm  service  officer  I 

Assoc  engineer  

Assoc  water  quality  control  engr  _ 

Environmental  specialist  III 

Assoc   planner    

Engrng  associate 

Assoc  budget  analyst 

Research  writer 

Legal  counsel 

Asst  civil  engr 

Asst  engrng  specialist  hyd 

Asst  engrng  specialist 

Asst  sanitary  engr 

Sanitary  engrng  technician  II 

Technician  II 

Accounting  officer  II 

Editorial  asst 

Sr  delineator   

Business  service  asst 

Delineator 

Secretary  I  

Suvng  steno  I 

Accountant  I  

Supvng  file  elk  I 

Personnel  asst  II 

Sr  legal  steno 

Sr   steno    

Sr  clerk-typist 

Personnel  asst  I 

Sr  account  clerk 

Accounting   technician    

Stock  clerk  

Stenographer   II    

Legal  stenographer 

Clerk-typist  II 

Duplicating  machine  operator  II  __ 

Clerk   II    

Account  clerk  II 

Temporary  help 

Totals,  Authorized  Positions 


REGIONAL   BOARDS 

Executive  officer  II 

Executive  officer  I 

Supvng  water  quality  control  engr 

Prin  fish  and  wildlife  manager 

Sr   engineer    

Sr  water  quality  control  engineer 

Agri  water  quality  control  specialist. 

Assoc  engineer 

Sr  water  quality  biologist 

Assoc  sanitary  engineer 

Assoc  water  quality  control  engr 

Environmental   specialist   III 

Sanitary  engrng  assoc 

Asst  civil  engineer  

Environmental  specialist  II 

Asst  sanitary  engineer 


SALARY  RANGE 

1 

1 

1 

$26,250 

$26,250 

$26,250 

4 

4 

4 

25,000 

100,000 

100,000 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

2.8 

3 

3 

1,793-2,178 

72,261 

73,374 

1 

1 

1 

1,882-2,178 

26,136 

26,136 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

0.4 

1 

1 

1,548-1,882 

21,872 

22,584 

3 

3 

3 

1,475-1,793 

64,548 

64,548 

1 

3 

3 

1,475-1,793 

54,994 

57,733 

2.4 

3 

3 

1,475-1,793 

60,092 

62,031 

4 

4 

4 

1,475-1,793 

83,748 

84,716 

0.3 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

6.9 

8 

8 

1,273-1,548 

148,608 

148,608 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1.6 

1 

1 

1,273-1,548 

18,576 

18,576 

4.4 

9 

9 

1,273-1,548 

151,742 

156,457 

— 

1 

1 

1,273-1,548 

15,276 

15,756 

1.8 

6 

6 

1,213-1,475 

93,414 

96,504 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

7.7 

13 

13 

1,100-1,337 

202,244 

204,204 

3.9 

10 

10 

1,100-1,337 

138,580 

143,904 

0.8 

2 

9 

1,048-1,273 

26,958 

28,296 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

6.2 

6 

6 

1,048-1,273 

90,936 

91,656 

1 

1 

1 

1,048-1,273 

14,440 

15,156 

1.1 

1 

1 

998-1,213 

14,556 

14,556 

1 

2 

2 

959-1,213 

25,093 

26,350 

9 

9 

9 

905-1,155 

116,460 

117,000 

0.2 

1 

1 

905-1,100 

10,860 

11,400 

2.5 

4 

4 

905-1,100 

47,934 

50,334 

- 

4 

4 

905-1,100 

43,440 

45,600 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

12,226 

12,576 

1.1 

1 

1 

830-1,007 

10,980 

11,508 

— 

2 

2 

821-998 

19,704 

20,712 

1 

1 

1 

710-863 

10,356 

10,356 

2 

2 

2 

676-821 

19,704 

19,704 

3 

3 

3 

651-791 

28,476 

28,476 

1.1 

1 

1 

651-791 

7,812 

8,196 

1 

3 

3 

644-783 

24,492 

25,554 

1.1 

1 

1 

635-772 

9,264 

9,264 

— 

1 

1 

635-772 

8,400 

8,808 

1 

1 

1 

599-728 

8,736 

8,736 

6.7 

9 

9 

562-717 

69,752 

71,078 

1.1 

2 

2 

548-700 

15,560 

15,918 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

0.6 

1 

1 

530-644 

7,578 

7,728 

10.3 

13 

13 

492-628 

88,625 

90,522 

1.2 

2 

2 

517-628 

14,472 

14,811 

13 

14 

14 

457-614 

90,480 

91,750 

1 

1 

1 

505-614 

7,218 

7,368 

2 

2 

2 

457-556 

11,428 

12,020 

0.1 

1 

1 

457-556 

5,935 

6,235 

3.1 

2 

2 

(34,770) 
$1,722,134 

16,000 

16,800 

128.4 

177 

177 

$2,336,048 

$2,381,577 

3 

3 

3 

$1,626-1,976 

$71,136 

$71,136 

6 

6 

6 

1,475-1,793 

129,096 

129,096 

3 

3 

3 

1,475-1,793 

60,024 

62,678 

1 

1 

1,273-1,548 

15,276 

16,044 

0.1 

1 

1 

1,273-1,548 

18,576 

18,576 

14.8 

17 

17 

1,273-1,548 

306,959 

309,998 

1 

1 

1,273-1,548 

15,276 

15,756 

2 

2 

2 

1,100-1,337 

31,960 

32,088 

_ 

1 

1 

1,100-1,337 

13,200 

13,860 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

15.9 

19 

19 

1,100-1,337 

287,936 

294,444 

0.7 

3 

3 

1,048-1,273 

40,760 

42,792 

6.2 

6 

6 

1,048-1,273 

89,056 

90,456 

3.2 

3 

3 

905-1,155 

39,392 

39,600 

1.2 

4 

4 

905-1,100 

45,216 

47,472 

2.3 

8 

8 

905-1,100 

91,560 

94,800 

13—651 
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29 
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31 
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33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
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49 
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51 
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53 
54 
55 
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57 
58 
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61 
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64 
65 
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68 
69 
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71 
72 
73 
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WATER  RESOURCES  CONTROL  BOARD— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Filled) 


71-72 
(Auih  } 


72-73 
jAirtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


REGIONAL  BOARDS— Continued 

Asst  engrng  specialist 3.1           4              4 

Sanitary  engrng  techn  II 5              9              9 

Water  resources  engrng  techn  II —              1              1 

Business  service  officer  I 111 

Environmental  specialist  I 1.2           2               2 

Business  service  asst 111 

Engineering  aid  II 0.9           1              1 

Sr  stenographer 8            10            10 

Sr  clerk-typist 2              2              2 

Stenographer   II   9.7         14            14 

Clerk-typist  II 7              8              8 

Clerk  II 111 

Temporary  help 2.3           4.5           4.5 

Totals,  Authorized  Positions 101.6       137.5       137.5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    230          314.5       314.5 


SALARY  RANGE 
905-1,100 

863-1,048 

863-1,048 

863-1,048 

753-915 

710-863 

614-746 

562-717 

548-700 

492-628 

457-614 

457-556 

(14,239) 

$1,353,286 


$3,075,420 


47,328 
103,854 
10,356 
11,496 
21,260 
10,020 

7,888 
78,849 
15,984 
93,348 
50,413 

6,210 
34,800 


49,704 
106,320 
10,860 
12,076 
21,780 
10,356 

8,282 
79,704 
15,984 
95,928 
51,659 

6,516 
36,500 


$1,763,273 


$4,099,321 


$1,800,509 


$4,182,086 


Ijman  relations 
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10 

i11 

;12 
il3 

i14 

15 

16 
17 
118 
|19 
1 20 
21 
'22 
23 
24 
25 

1 26 

1 27 
J28 
129 

30 

31 

32 

I  33 

134 

135 

36 

37 

■38 

j  39 

140 

41 

I  42 

'  43 

44 

j  45 

I  46 

47 

I  48 

49 

50 

51 

52 

'   53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 


Department  of  Corrections 
DEPARTMENTAL   ADMINISTRATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[HIM      (Auth.)      (Aalh.| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive:  SALARY  RANGE 

Director 111  $30,000  $30,000  $30,000 

Deputy  director 111  1,976-2,266  27,192  27,192 

Deputy  director,  special  services 111  1,882-2,265  27,180  27 180 

Chief,  medical  services 111  2,179-2,503  30,036  30^036 

Law  enforcement  coordinator 111  1,405-1,708  20,496  20,496 

Chief,  community  corr  services 111  1,405-1,708  19  434  20  414 

Corr  administrator 2              2              2  1,337-1,626  39^024  39024 

Sr  psychologist   111  1,183-1,439  17,268  17,268 

Parole  agent  I 2              11  884-1,074  12,888  12,888 

Secretary  II 111  717-870  10,440  10,440 

Secretary  I 111  651-791  9,492  9,492 

Sr  steno 3              3              3  562-717  24,588  24,588 

Clerk-typist  II 111  457-614  6,672  6,672 

Totals,  Authorized  Positions 

Camps  and  Inmate  Relations  Division 

Deputy  director 

Asst  director,  narcotic  programs  _ 
Chief,  planning  and  development  _ 

Corr  administrator 

Program  administrator 

Field  representative 

Counselor  III 

Chief  records  officer 

Records  officer  III 

Records  officer  I 

Sr  steno '. 

Sr  clerk-typist   

Clerk-typist  II 

Clerk   II   

Law  Enforcement  Liaison : 

Asst  director 

Sr  special  agent 

Special  agent 

Sr  steno 

Steno  II  

Clerk-typist  II 

Transportation  Unit : 

Correctional   lieutenant   

Correctional  sergeant 

Officer    

Sr  clerk-typist 

Temporary  help — deptl  bus 

operations 

Totals,   Authorized   Positions. 

Management  Services  Division : 
Chief    

Business  manager 

Deptl  eonstrn  and  maint  supvr 

Sr  management  analyst 

Deptl  food  administrator 

Fiscal  officer  I 

Assoc  management  analyst 

Assoc  budget  analyst 

Accounting  officer  III   

Business  service  officer  III 

Business  service  officer  II 

Asst  management  analyst 

Accounting  officer  II 

Accountant  I 

Sr  steno 

Sr  clerk-typist 

Sr  file  clerk 

.Sr  account  clerk 

Accounting  technician 

TWX   operator   

Steno  II  

Clerk-typist  II 

Clerk  II   

Account  clerk  II 

Temporary  help 

Totals,  Authorized  Positions 39  37X       37X  $398,907  $405,541  $409,721 


17 

16 

16 

$270,205 

$274,710 

$275,690 

1 

1 

1 

$1,882-2,265 

$27,180 

$27,180 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

3 

3 

3 

1,337-1,626 

58,536 

58,536 

0.9 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

3 

3 

3 

1,074-1,305 

46,980 

46,980 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

635-772 

9,264 

9,264 

4 

4 

4 

562-717 

31,491 

32.151 

0.9 

1 

1 

548-700 

6,576 

6.912 

2.5 

3 

3 

457-614 

19,302 

19,590 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

$1,405-1,708 

$18,654 

$19,594 

1 

1 

1 

1,155-1,405 

16,452 

16.860 

8 

4 

4 

1,074-1,305 

62,640 

62,640 

2 

2 

2 

562-717 

16,350 

16,392 

0.5 

0.5 

0.5 

492-628 

3,594 

3,594 

0.5 

0.5 

0.5 

457-614 

3,030 

3,180 

1 

1 

1 

$870-1,058 

$12,696 

$12,696 

2.2 

3 

3 

753-915 

30,996 

31,452 

5.6 

6 

6 

651-791 

53,588 

55,326 

1 

1 

1 

548-700 

6,576 

6,912 

3.8 

3.6 

3.6 

(35,145) 

$547,199 

23,158 
$556,323 

23,158 

48.9 

46.6 

46.6 

$561,677 

1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

1 

1,155-1,405 

16,452 

16,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3 

3 

3 

1,048-1,273 

45,108 

45,108 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

0.8 

1 

1 

863-1,048 

10,780 

11,308 

1 

1 

1 

863-1,048 

12,426 

12,576 

1 

1 

1 

644-783 

8,570 

8,998 

3 

3 

3 

562-717 

22,872 

23,582 

3 

3 

3 

548-700 

23,334 

23,697 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

548-666 

15,342 

15,705 

2 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

505-614 

7,368 

7,368 

0.8 

1 

1 

492-628 

6,544 

6,880 

1 

1 

1 

457-614 

7,008 

7,008 

2 

2 

2 

457-556 

12,294 

12,582 

5 

5 

5 

457-556 

32,236 

32,842 

2.4 

0.4 

0.4 

(14,176) 

3,167 

3,167 

90 
91 
92 
93 
94 
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Department  of  Corrections 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)     l«mh.)      U»th.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION— Continued 

Personnel  Management  and  Training 
Division : 

Supvng  personnel  analyst 

Personnel  officer  III 

Administrator    

Staff  personnel  analyst 

Correctional   lieutenant 

Asst  personnel  analyst 

Personnel  asst  III 

Personnel  asst  II 

Sr  steno   

Sr  clerk-typist 

Personnel  asst  I 

Clerk-typist  II 

Totals,  Authorized  Positions 11.5 

Job  Training  and  Placement  Divison  : 
Education  Services : 

Chief  of  education 

Asst  chief  of  education 

Sr  steno 

Temp  help — teachers  sabbitical 
relief    

Totals,  Authorized  Positions 

Research  Division : 

Chief    

Sr  research  analyst 

Counselor  III 

Assoc  research  analyst 

Asst  research  analyst 

Sr  graphic  artist   

Administrative  services  intern 

Sr  steno   

Sr  clerk-typist 

Sr  clerk 

Steno  II  

Clerk   II   

Temporary  help 

Administrative  Information  and 
Statistics : 

Sr  statistician 

Assoc   statistician   

Asst   statistician   

Supvng  clerk  I 

Sr  steno 

Sr  clerk 

Clerk-typist  II 

Clerk   II   

Totals,   Authorized   Positions- 


Board  of  Corrections : 

Special   asst   

Field  representative 

Secretary    I    

Sr  steno 

Board  member 

Totals,  Authorized  Positions 

Reimbursement  Services : 
Human  Relations  Agency : 

Account  clerk   II   

Temporary  help 

California  Correctional  Systems  Study  : 

Temporary  help 

Correctional  Industries : 

Temporary    help    

Totals,  Authorized  Positions 

GRAND      TOTALS,      AUTHORIZED 
POSITIONS,  ADMINISTRATION 


SALARY  RANGE 

- 

1 

1 

$1,405-1,708 

$20,496 

$20,496 

1 

— 

— 

1,337-1,626 

— 

— 

1 

1 

1 

1,337-1,626 

18,576 

19,512 

1 

1 

1 

1,155-1,405 

15,852 

16,656 

0.5 

1 

1 

870-1,058 

10,440 

10,980 

1 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

734-893 

10,716 

10,716 

0.5 

1 

1 

635-772 

7,806 

8,196 

2 

2 

2 

562-717 

16,392 

16,392 

0.3 

1 

1 

548-700 

6,784 

7,128 

1.5 

1 

1 

548-666 

7,992 

7,992 

1.7 

1 

1 

457-614 

5,935 

6,235 

3.3 


12 


12 


$129,190 


$131,345 


$53,307 


$54,196 


$135,163 


1 

1 

1 

$1,587-1,929 

$23,148 

$23,148 

1 

1 

1 

1,371-1,667 

19,635 

20,004 

1 

1 

1 

562-717 

7,568 

7,943 

- 

4.2 

4.2 

- 

52,990 
$103,341 

52,990 

3 

7.2 

7.2 

$101,646 

$104,085 

1 

1 

1 

$1,405-1,708 

$20,496 

$20,496 

2 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

— 

— 

1,074-1,305 

— 

— 

4 

5 

5 

1,048-1,273 

72,496 

73,824 

4.5 

5 

5 

863-1,048 

59,304 

60,372 

— 

1 

1 

746-905 

8,952 

9,396 

1.6 

_ 

— 

480-746 

_ 

— 

2 

2 

2 

562-717 

14,940 

15,264 

1.2 

2 

2 

548-700 

15,060 

15,420 

1.6 

2 

2 

548-666 

15,120 

15,480 

2.8 

2 

2 

492-628 

14,376 

14,376 

2 

2 

2 

457-556 

12,294 

12,582 

1.1 

0.3 

0.3 

(8,250) 

2,003 

2,003 

1 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

0.1 

1 

1 

1,048-1,273 

13,310 

13,976 

1.3 

1.5 

1.5 

863-1,048 

18,420 

18,714 

2 

2 

2 

635-772 

18,528 

18,528 

1 

1 

1 

562-717 

8,196 

8,196 

4.5 

4.5 

4.5 

548-666 

35,472 

35,840 

2 

2 

2 

457-614 

13,193 

13,498 

12.8 

13.5 

13.5 

457-556 

84,814 
$482,702 

86,610 

49.5 

50.8 

50.8 

$474,786 

$490,303 

0.3 

1 

1 

$1,750-2,127 

$21,000 

$22,044 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

562-717 

7,160 

7,507 

- 

- 

- 

$25/day 

500 

500 

$55,587 


1 

0.4 

1 
0.4 

1 
0.4 

$457-556 
Various 

$6,060 
4,124 

$6,060 
4,124 

1 

- 

- 

Various 

- 

- 

0.3 

- 

- 

Various 

- 

- 

2.7 

1.4 

1.4 

$10,017 

$10,184 

$10,184 

174.9 

175.4 

175.4 

$1,985,257 

$2,018,342 

$2,042,410 
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Department  of  Corrections 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Aolh.)      (tartj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION  PROGRAM 


Work  Furlough : 
Parole  Supervision : 
Parole  agent   11 
l'arole  agent  I  _. 


PAROLE  AND  COMMUNITY   REENTRY  SERVICES 


Totals,  Authorized  Positions 

Short  Term  Treatment : 
Parole  Services : 

Parole  agent  III 

Parole  agent  II 

Parole  agent  1 

Sr  clerk-typist 

Clerk-typist  11 

Totals,  Authorized  Positions 

Totals,   Authorized  Positions — 
Institution  Program 


0.6 
S.1 


8.7 


16.7 


1 
11 


12 


20 


1 
11 


12 


20 


SALARY  RANGE 

$973-1,183 

884-1,074 

$128,437 


$86,730 


$215,167 


$11,676 
131,605 


$143,281 


$96,754 


$240,035 


$12,276 
134,280 


$146,556 


1 

1 

1 

$1,074-1,305 

$15,660 

$15,660 

2 

2 

2 

973-1,183 

28,392 

28,392 

3 

3 

3 

884-1,074 

37,702 

38,307 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

457-614 

7,008 

7,008 

$97,359 


$243,915 


COMMUNITY  CORRECTIONAL 
PROGRAM 

Supervision — Case  Services  : 

Conventional  Supervision : 

Parole  agent  II 20.5 

Parole   agent  I   97-2 

Casework   trainee   3.5 

Work  Unit  Supervision : 

Teacher — high  school 1 

Parole  agent  II   27.9 

Parole   agent  1   122.8 

Casework   trainee   1.2 

Student  professional  asst 2 

Nonfelon  Supervision : 

Parole  agent  II   18.6 

Parole  agent  I 112.3 

Casework  trainee 2 

Interstate  Unit: 

Parole  agent  III 1 

Parole  agent  II 1 

Records  officer  I 1 

Steno  II 1 

Clerk-typist  II 2 

Clerk  II   1 

Field  Administration : 

Parole  administrator  III 1 

Parole  administrator  II 4.8 

Parole  administrator  I 5 

Parole  agent  III 9-2 

Parole  agent  II 4.5 

Records  officer  III 1 

Records  officer  II 2.5 

Records  officer  I 5.3 

Sr  steno 12 

Parole  service  asst  II 22.8 

Sr  clerk-typist 5-7 

Steno  II 71 

Clerk-typist  II 53.6 

Clerk  II   3 

Steno  I 1 

Clerk-typist   I   0.5 

Social  service  aid 0.6 

Janitor    1-3 


Totals,  Authorized  Positions  . 

Unit  Supervision : 

Parole  administrator  II 

Parole  administrator  I 

Parole  agent  III 

Case  work  training  supvr 

Totals,  Authorized  Positions 


1 

16 

52.6 

1 


27 

115 

4 


33 

121 

2 

2 

28 

131 

2 

1 
1 
1 
1 
2 
1 


27 

115 

4 


33 

121 

2 

2 

28 

131 

2 

1 
1 
1 
1 
2 
1 


1 

1 

5 

5 

5 

5 

7 

7 

7 

7 

3 

3 

2 

2 

2 

2 

18 

18 

26 

26 

9 

9 

76.5 

76.5 

55.5 

55.5 

5 

5 

1 

1 

1 

1 

2 

2 

1.3 

1.3 

$973-1,183 

884-1,074 

676-783 

791-1,213 
973-1,183 

884-1,074 
676-783 
435-530 

973-1,183 

884-1,074 

676-783 

1,074-1,305 
973-1,183 
635-772 
492-628 
457-614 
457-556 

1,475-1,793 

1,337-1,626 

1,155-1,405 

1,074-1,305 

973-1,183 

810-983 

700-349 

635-772 

562-717 

556-676 

548-700 

492-4S28 

457-614 

457-556 

446-543 

415-505 

415-457 

(7,630) 


$368,467 

1,397,661 

34,872 


456,035 

1,510,402 

17,088 

10,704 

380,624 

1,595,746 

16,632 

15,660 

14,031 

9,264 

6,684 

14,016 

6,672 

17,700 

96,405 

84,300 

105,274 

93,397 

31,236 

18,588 

15,240 

138,816 

194,940 

68,338 

537,311 

368,585 

31,260 

5,766 

5,785 

10,200 

6,790 


1 
17 
59 

1 


1 
17 
59 

1 


$1,337-1,626 
1,155-1,405 
1,074-1,305 
1,074-1,305 


$19,512 

286,212 

900,254 

15,660 


$375,077 

1,431,383 

36,153 


463,366 

1,531,4110 

17,947 

11,244 

388,824 

1,632,295 

17,472 

15,660 

14,196 

9,264 

7,020 

14,016 

6,672 

18,576 
97,326 
84,300 
106,632 
95,532 

32,172 

18,996 

15,984 

140,760 

203,724 

69,948 

543,088 

376,701 

31,836 

6,054 

6,060 

10,704 

6,790 


620.8      699.3      699.3  $6,888,357  $7,684,489  $7,837,192 


$19,512 

286,620 

908,518 

15,660 


70.6 


78 


78 


$1,095,076  $1,221,638  $1,230,310 


94 
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Department  of  Corrections 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      (tartj       (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PAROLE  AND  COMMUNITY   REENTRY  SERVICES— Continued 


COMMUNITY  CORRECTIONAL 
PROGRAM — Continued 

Reimbursement  Services : 

Case  work  training  supvr 

Parole  agent  II 

Parole  agent  I 

Program  supvr  II 

Program  supvr  I 

Officer    

Totals,   Authorized   Positions- 
Community  Correctional  Centers : 

Central  City  Community  Center  : 

Parole  agent  III 

Parole  agent  I 

Supvng  cook  I  

Officer    

Sr   steno 

Building  maint  man 

Cook  II 

Temporary    help    

Crittenden  Community  Center : 

Parole   agent   III   

Correctional   lieutenant 

Supvng  cook  I 

Officer    

Sr  steno   

Cook  II 

Temporary  help 

Parkway  Community  Center : 

Parole  agent   III   

Correctional   lieutenant   

Correctional  sergeant 

Supvng  cook  I  

Officer    

Sr  steno 

Cook  II 

Temporary  help 

Vinewood  Community  Center : 

Parole  agent  III 

Supervisor  III 

Supvng  cook  I  

Supervisor  I 

Temporary   help — overtime 

Temporary    help — feeding 

Totals,  Authorized  Positions  - 

Psychiatric  Outpatient  Services : 

Chief  psychiatrist 

Parole  agent  III 

Parole  agent  II 

Sr  steno   

Steno  II  

Clerk-typist  II 

Psychiatric  services — intermittent 

Totals,  Authorized  Positions 

Special  Narcotic  Services : 

Medical  consultant 

Physician  and  surgeon  II 

Parole  agent  III 

Officer 

Supervisor   I    

Sr  steno   

Clerk-typist  II 

Medical  services — intermittent 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions — 
Community  Correctional 
Program 


2 

4.6 

1 

0.3 

0.7 

3 


703 


12.7 


784.3      784.3 


SALARY  RANGE 

$1,074-1,305 

973-1,183 

8S4-1,074 

791-959 

717-870 

651-791 

$S,079,498 


$31,320 
69,154 


$9,006,601 


12.5 


12.5 


773.2   S59.7   S59.7 


$147,794 


$8,926,436 


$164,875 


$31,320 

69,888 


$9,168,710 


1 

1 

1 

$1,074-1,305 

$15,474 

$15,660 

0.9 

1 

1 

884-1,074 

11,876 

12,480 

0.9 

1 

1 

635-849 

9,264 

9,264 

3.9 

4 

4 

651-791 

37,854 

37,968 

1 

1 

1 

562-717 

S.196 

8,196 

1 

1 

1 

651-717 

8,468 

8,604 

— 

1 

1 

576-700 

7,086 

7,440 

0.2 

1 

1 

(1,410) 

2,977 

2,977 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

0.9 

1 

1 

870-1,05S 

12,696 

12,696 

1 

1 

1 

635-849 

9,264 

9,264 

3.9 

4 

4 

651-791 

37,256 

37,778 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

576-700 

7.0S6 

7,440 

0.5 

0.8 

0.8 

(4,860) 

6,628 

6,628 

0.9 

1 

1 

1,074-1,305 

15,660 

15,660 

1.1 

1 

1 

870-1,058 

12,696 

12,696 

0.9 

1 

1 

753-915 

10.9SO 

10,980 

1 

1 

1 

635-849 

8,808 

9,264 

3 

3 

3 

651-791 

28,476 

28,476 

1 

1 

1 

562-717 

8,196 

8,196 

0.5 

0.5 

0.5 

576-700 

3,543 

3,720 

0.4 

0.2 

0.2 

(4,045) 

3,717 

3,717 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

870-1,058 

12,696 

12,696 

1 

1 

1 

635-849 

9,264 

9,264 

4 

4 

4 

651-791 

36,024 

36,876 

02 

0.3 

0.3 

(2,161) 

2,205 

2,205 

— 

0.1 

0JL 

(-) 
$328,699 

782 

782 

34.2 

36.9 

36.9 

$366,688 

$370,443 

2 

2 

2 

$1,976-2,502 

$57,672 

$57,672 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

973-1,183 

14,196 

14,196 

2 

2 

2 

562-717 

13,488 

14,136 

2 

2 

2 

492-628 

14,196 

14,376 

3 

3 

3 

457-614 

18,857 

19,653 

12.3 

15 

15 

(247,429) 
$370,445 

279,190 
$413,259 

279,190 

23.3 

26 

26 

$414,883 

1 

1 

1 

$1,882-2,403 

$27,456 

$27,456 

1 

1 

1 

1,708-2,288 

20,496 

21,516 

1.9 

1 

1 

1,074-1,305 

15,660 

15,660 

3.1 

4 

4 

651-791 

35,320 

36,132 

1 

1 

1 

651-791 

S,536 

8,964 

1 

1 

1 

562-717 

8,196 

8,196 

2 

2 

2 

457-614 

13,848 

14,016 

1.7 

1.5 

1.5 

(45,360) 

35,363 

35,363 

$167,303 


9,951,423   $10,121,339 
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,44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
S3 
94 


Department  of  Corrections 
DEPARTMENTAL   ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HlliJ)      (Auih.l       lA.lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 


PAROLE  AND  COMMUNITY   REENTRY  SERVICES— Continued 


Community  Program  Administration : 

Executive : 

Deputy  director 

Asst  deputy  director 

Parole  administrator  III 

Parole  administrator  II 

Parole  administrator  1 

Parole  agent  III 

Secretary  I  

Sr  steno 

Sr  clerk 

Steno  II  

Temporary  help — 

parole  agent   trng 

Temporary   helj> — clerical    

Temporary  help — 

casework  disability 

Business  Services : 

ADM  service  officer  II 

Business  service  officer  II 

Business  service  officer  I 

Personnel  asst  II 

Supvng  clerk  I 

Sr  clerk-typist 

Personnel  asst  I 

Steno  II   

Clerk-typist  II 

Clerk   II   

Totals,   Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS,  PAROLE  AND  COM- 
MUNITY REENTRY   SERVICES 


RELEASING  AUTHORITIES 

Adult  Authority : 

Chairman    

Board  member 

Administrative  officer 

Adult  authority  representative 

Field  representative — 

Parole  agent  III 

Parole  agent  II 

Records  officer  III 

Secretary  I 

Supvng  clerk  I : 

Sr  steno 

Steno   II  

Clerk-typist  II 

Temporary  help 

Totals,   Authorized   Positions 36.7 

California  Women's  Board  of 
Terms  and  Parole : 

Chairman    1 

Board  member 4 

Executive  officer 1 

Sr  clerk-typist 1 

Clerk-typist  II 0.4 

Totals,  Authorized  Positions 7.4 

Narcotic  Addict  Evaluation  Authority  : 

Chairman    1 

Member 2.9  3 

Secretary  I , 1  1 

Totals,   Authorized   Positions 4.9  5 


SALARY  RANGE 

1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

2 

2 

2 

1,475-1,793 

43,032 

43,032 

3 

3 

3 

1,337-1,626 

57,990 

58,536 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

2 

1,074-1,305 

31,320 

31,320 

1 

1 

1 

651-791 

9,492 

9,492 

3 

3 

3 

562-717 

24,556 

24,588 

1 

1 

1 

548-666 

7,278 

7,638 

1 

1 

1 

492-628 

7,188 

7,188 

2.4 

3 

3 

(21,856) 

31,710 

31,710 

1.2 

1.2 

1.2 

(6,432) 

7,581 

7,581 

1.1 

1.5 

1.5 

(11,212) 

16,000 

16,000 

1 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

1 

1 

1 

950-1,155 

13,860 

13,860 

2 

2 

2 

863-1,048 

24,264 

24,852 

1 

1 

1 

635-772 

9,264 

9,264 

— 

1 

1 

635-772 

7,620 

7,992 

2 

1 

1 

548-700 

7,578 

7,882 

2 

2 

2 

548-666 

15,552 

15,922 

— 

1 

1 

492-628 

7,188 

7,188 

2 

2 

2 

457-614 

12,294 

12,582 

1 

1 

1 

457-556 

6,672 
$423,107 

6,672 

32.7 

34.7 

34.7 

$373,273 

$425,967 

822.6 

914.4 

914.4 

$9,514,876 

$10,614,565 

$10,791,221 

1 

1 

1 

$26,250 

$26,250 

$26,250 

7 

7 

7 

25,000 

175,000 

175,000 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

10.6 

11 

11 

1,475-1,793 

232,860 

233,736 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

3 

3 

3 

1,074-1,305 

46,980 

46,980 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

_ 

— 

810-983 

— 

— 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

635-772 

8,928 

8,652 

3 

3 

3 

562-717 

24,172 

24,556 

4 

4 

4 

492-628 

26,930 

27,688 

3 

3 

3 

457-614 

19,302 

19,590 

0.1 

0.1 

0.1 

(897) 

977 

977 

Grand    Totals,    Authorized    Posi- 
tions,  Releasing  Authority — 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS,  DEPARTMENTAL 
ADMINISTRATION  AND 
COMMUNITY  CORRECTIONAL 
PROGRAM    
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37.1 


1 
4 
1 
1 
0.5 


37.1 


1 
4 
1 
1 
0.5 


7.5 


7.5 


49.6    49.6 


$619,276 


$11,340 

10,710 

1,337-1,626 

548-700 

457-614 

$83,274 


$12,600 

11,970 

651-791 

$56,258 


$758,808 


$622,647 


$11,340 

42,840 

19,512 

7,068 

2,930 

$83,690 


$12,600 

35,910 

9,492 

$58,002 


$764,339 


$624,677 


$11,340 

42,840 

19,512 

7,428 

3,080 

$84,200 


$12,600 

35,910 

9,492 

$58,002 


$766,879 


1,046.5  1,139.4  1,139.4    $12,258,941    $13,397,246    $13,600,510 
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HUMAN  RELATIOI  P 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
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63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
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Department  of  Corrections 
CALIFORNIA  CONSERVATION   CENTER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillfld)      (Aulh )       (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   PROGRAM 

Security : 

Program  supvr  III 14.7 

Program  supvr  II 23.4 

Program  supvr  I 60.5 

Officer    43.6 

Clerk-typist  II 1 

Temporary  help — in-service  trng 3.4 

Temporary   help — military   leave 0.1 

Temporary  help-^-escapes 

and    emergencies    4.7 

Temporary  help — sick  leave 4.2 

Totals,  Authorized  Positions 155.6 

Inmate  Support : 

Feeding : 

Instructor — culinary    arts    3 

Instructor — meat  cutting - 

Food  manager 1 

Supvng  cook  II 1 

Supvng  cook  I 3.6 

Temporary  help — in-service  trng - 

Clothing  : 

Storekeeper  II 1 

Medical-Dental  Services : 

Chief  medical  officer 

Dentist   III    

Physician  and  surgeon  II 

Dentist   II    

Pharmacist  II 

Supvng  nurse  II 

Lab  technologist   

Medical  technical  asst 

Sr  steno   

Temporary  help — premium  medical 

Housekeeping  and  Maintenance : 

Chief  III   

Dryeleaning  instructor 

Chief  engineer  I 

Fire  chief 

Electrician   foreman    

Plumber  foreman 

Carpenter  foreman 

Stationary  engineer  foreman  

Water  &  sewage  plant  supvr 

Laundry  supvr  II 

Supvng  groundsman  I 

Storekeeper  I  

Institution  firefighter — part  time  _. 
Temporary    help — maintenance 


Totals,  Authorized  Positions 


39.9 


Treatment : 

Psychiatric  Service : 

Psychologist - 

Counseling  Services : 

Program   administrator   2.9 

Counselor  III 1 

Counselor   II   1 

Program  supvr  III 0.5 

Counselor   I    1 

Records  officer  III 1 

Records  officer  II 1 

Sr  clerk-typist 1 

Steno  II   0.8 

Clerk-typist  II 7 

Clerk  II 0.9 

Clerk-typist  I 3.2 

Academic  Education : 

Supervisor 1 

Teacher — high  school 2 

Teacher — elementary    1 

Temporary  help^-teacher  overtime.  0.2 

Vocational  Education : 

Supervisor     1 

Instructor — auto  mechanics 1 

Instructor — mill   &  cabinet 1 

For  footnotes  see  the  end  of  this  agency  presentation. 


15 
24.7 
65.8 
45 

1 

4 

0.2 

4.2 
4.3 


15 

24.7 
65.8 
45 

1 

4 

0.2 

4.2 
4.3 


164.2       164.2 


1 
1 
1 
5 
0.3 


1 
1 
1 
5 
0.3 


SALARY  RANGE 
$905-1,100 

791-959 
717-870 
651-791 
457-614 
(34,255) 
(1,138) 

(47,251) 
(41,614) 

$1,677,931 


t 

t 

)73-l,183 

734-893 

635-849 

(-) 

676-863 


$195,618 

277,353 

664.029 

409,790 

6,672 

35,967 

1,635 

39,063 
41,046 

$1,671,173 


$9,492 
14,196 
10,716 
44,862 
1,211 


9,852 


41.3 


41.3 


$506,287 


$512,981 


$196,200 

280,068 

673,633 

417,554 

6,672 

35,967 

1,635 

39,063 
41,046 

$1,691,838 


$9,960 
14,196 
10,716 
45,252 
1,211 


9,852 


1 

1 

1 

1,976-2,502 

28,836 

28,836 

1 

1 

1 

1,793-2,403 

26,148 

26,148 

1 

1 

1 

1,708-2,288 

24,912 

24,912 

2 

2 

2 

1,626-2,179 

44,718 

45,762 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

791-915 

10,980 

10,980 

5.9 

6.4 

6.4 

651-830 

57,574 

59,030 

1 

1 

1 

562-717 

8,196 

8,196 

- 

- 

- 

(1,663) 

1,812 

1,812 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

830-1,007 

12,084 

12,084 

2 

2 

2 

893-983 

23,592 

23,592 

1 

1 

1 

893-983 

11,796 

11,796 

1 

1 

1 

S49-937 

11,244 

11,244 

3 

3 

3 

842-927 

33,372 

33,372 

1 

1 

1 

801-884 

10,608 

10,608 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

683-830 

9,960 

9,960 

1 

1 

1 

584-746 

8,520 

8,520 

0.2 

0.8 

0.8 

1.84  hr. 

7,772 

7,772 

0.2 

0.8 

0.8 

(2,080) 

8,484 

8,484 

$516,339 


1 

1 

$1,074-1,305 

$12,888 

$13,536 

3 

3 

1,100-1,337 

47,364 

48,132 

1 

1 

1,074-1,305 

15,660 

15,660 

3 

3 

973-1,183 

37,548 

38,748 

— 

— 

905-1,100 

— 

_ 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

810-983 

11,796 

11,796 

1 

1 

700-849 

10,188 

10,188 

1 

1 

548-700 

7,992 

7,992 

1 

1 

492-628 

6,054 

6,360 

8 

8 

452-614 

48,719 

50,191 

1 

1 

457-556 

6,490 

6,672 

4 

4 

415-505 

20,820 

21,858 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

t 

29,112 

29,112 

1 

1 

t 

13,805 

14,498 

0.2 

0.2 

(1,673) 

1,874 

1,874 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

t 

14,556 

14,556 

1 

1 

t 

14,556 

14,556 

•  TJMAN  RELATIONS 
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1 
2 
3 

4 

6 

7 

8 

9 

10 

H 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 
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Department  of  Corrections 
CALIFORNIA   CONSERVATION   CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FilM      (>uih.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   PROGRAM— Continued 

Treatment — Continued 

Vocational  Education — Continued 

Instructor — masonry 

Instructor — sheetmetal 

Instructor — shoemaking 

Instructor — body    and    fender 

Leisure  Time  Activities : 

Teacher — recr  and  phys  ed 

Religion : 

Chaplain — Catholic 

Chaplain — Jewish    

Chaplain — Protestant 

Totals,  Authorized  Positions 35.7 

Inmate  Employment : 

Work  Projects — Cooperating  Agencies : 

Administrator 1 

Business  Manager  II 1 

Program  administrator 2 

Counselor  III 1 

Counselor  II 0.7 

Program  supervisor  III 5.4 

Counselor  I 1.7 

Correctional  lieutenant 13 

Electrician   foreman   1 

Program  supervisor  II 1 

Stationary   engineer  foreman 2 

Correctional   sergeant 8.9 

Supvng  cook  II 2 

Program  supvr  I 3.6 

Storekeeper  II 1 

Records  officer   II 0.1 

Supvng  cook  I 1 

Officer    56.7 

Records  officer  I 0.9 

Sr  steno   1 

Accounting  technician 0.9 

Steno  II   1 

Clerk  II 1.7 

Clerk  I 1 

Chaplain — intermittent 1.4 

Temporary   help — transportation 3.3 

Temporary  help — firefighting 9.3 

Temporary  help — casework 0.3 

Emergency  forest  fire  suppression 

(overtime)    1 

Totals,  Authorized  Positions 124.9 

TOTALS,  AUTHORIZED  POSITIONS 

INSTITUTION  PROGRAM 356.1 


SALARY  RANGE 

] 

1 
1 
1 

1 
1 

1 
1 

1 
1 
1 
1 

t 
t 
t 

t 

14,556 
12,226 
14,556 
14,556 

14,556 
12,834 
14,556 
14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

0.2 
1 

1 

0.2 

1 

1 
0.2 

1 

973- 
973- 
973- 

-1,183 
-1,183 
-1,183 

14,031 

2,402 
14,196 

14,196 

2,402 

14,196 

40.4 


40.4 


$415,514 


$447,133 


(8,914) 


106.8   106.8 


$1,361,520     $1,084,834 


352.7   352.7 


$3,961,252 


ADMINISTRATION 

Superintendent  III 111  $1,882-2,265 

Business  manager 1              1  1> 40 5-1, 708 

Administrator 111  1,337-1,626 

Accounting  officer  III 111  l,048-l,^7d 

Procurement  &  services  off  II 111  »50— 1,155 

Program  supvr  III 2              -  9(^1,ix2 

Storekeeper  III 111  Z^TgXg 

Storekeeper  II 2              2              2  £76-863 

Accountant  I 1.4           1              1  g4^T83 

Personnel  asst  II 111  ?l5"I!e 

Storekeeper  I 2              2              2  fgfr?4? 

Sr  steno. _ 2              2              2  562-717 

Sr  clerk-typist 1              1              }  £fti22 

Personnel  asst  I 111  £J£5«ft 

Accounting  technician 2.9           3              3  ?ST§oS 

Steno  II 111  f§£J!72 

Clerk-typist  II 1              1              J  457-614 

Bookkeeping  mach  operator  I 0.7           1              1  *>' -gg« 

Account  clerk  II___T 2.9           3              3  457-556 

Totals,  Authorized  Positions 26.9         25            25  $278,469 

GRAND  TOTALS,  AUTHORIZED                            „_          om.„  .,„„„, 

POSITIONS    1 383          377.7       377.7  $4,239,721 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Rangei 


$3,716,121 


$24,912 
20,496 
18,503 
15,276 
13,860 

10,860 

19,704 

9,396 

9,264 

17,040 

16,392 

7,008 

7,992 

23,976 

7,188 

6,672 

5,622 

20,016 

$254,177 


$454,213 


1 

1 

$1,337-1,626 

$17,700 

$18,576 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

1,100-1,337 

32,088 

32,088 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

973-1,183 

11,676 

12,276 

3 

3 

905-1,100 

39,600 

39,600 

3 

3 

884-1,074 

34,104 

35,136 

10 

10 

870-1,058 

119,554 

119,554 

1 

1 

893-983 

11,796 

11,796 

1 

1 

791-959 

11,508 

11,508 

2 

2 

842-927 

22,248 

22,248 

10 

10 

753-915 

103,395 

103,395 

2 

<> 

734-893 

21,432 

21,432 

4 

4 

717-870 

39,924 

40,356 

1 

1 

676-863 

9,852 

9,852 

1 

1 

700-849 

9,759 

10,188 

1 

1 

635-849 

9,264 

9,264 

46 

46 

651-791 

411,242 

412,300 

_ 

_ 

635-772 

— 

— 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-666 

6,980 

7,338 

1 

1 

492-628 

7,188 

7,188 

2 

2 

457-556 

12,008 

12,582 

1 

1 

395-480 

5,760 

5,760 

1.4 

1.4 

973-1,183 

26,462 

26,462 

2.8 

2.8 

(32,753) 

28,430 

28,430 

5.2 

5.2 

(92,830) 

49,154 

49,154 

0.4 

0.4 

(2,851) 

2,994 

2,994 

$1,090,193 


$3,752,583 


$26,148 
20,496 
19,434 
15,276 
13,860 

10,860 

19,704 

9,396 

9,264 

17,040 

16,392 

7,368 

7,992 

23,976 

7,188 

6,672 

5,910 

20,016 

$256,992 


$3,970,298  $4,009,575 

and  Criteria  of  Application  for  Teachers." 
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HUMAN  RELATIO]    P 


1 
2 
3 
4 
5 
6 
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9 
10 
11 
12 
13 
14 
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23 
24 
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28 
29 
30 
31 
32 
33 
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36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
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49 
50 
51 
52 
53 
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55 
56 
57 
58 
59 
60 
61 
62 
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64 
85 
66 
67 
68 
69 
70 
71 
72 
73 
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Department  of  Corrections 
SIERRA  CONSERVATION   CENTER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(Flllid)      |Aoth.)       (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   PROGRAM 

Security : 

Administrator 1 

Program  supvr  III 14.8 

Correctional   lieutenant   1 

Program  supvr  II 24.8 

Program  supvr  I 65 

Officer 43.8 

Sr  steno 1 

Clerk   II   0.8 

Temporary  help — in-service  trng 3.6 

Temporary  help — military  leave — 

Temporary  help^— escapes 

and  emergencies 5.1 

Temporary  help — sick  leave  relief  —  3.2 

Totals,  Authorized  Positions  — 

Inmate  Support : 
Feeding : 

Instructor — culinary   arts   

Instructor — meat  cutting 

Food   manager   

Supvng  cook  II  

Supvng  cook  I  

Temporary  help — in-service  trng 
Clothing : 

Storekeeper  II  

Medical-Dental  Services : 

Chief  medical  officer 

Physician  and  surgeon  II 

Dentist   II    

Pharmacist  II 

Sr  lab  technologist 

Registered  nurse  III 

Medical  technical  asst 

Housekeeping  and  Maintenance : 

Chief   III   

Chief  engineer  I : 

Fire  chief 

Electrician   foreman   

Plumber  foreman 

Carpenter  foreman   

Painter  foreman   

Stationary  engineer  foreman 

Water  and  sewage  plant  supvr 

Laundry  supvr  II 

Supvng  groundsman  I 

Institution  firefighter — part-time 

Storekeeper  I  

Laundry  supvr  I 

totals,  Authorized  Positions 38.3 

Treatment : 

Counseling  Services : 

Program  administrator 3 

Counselor   III    1 

Counselor   II   3 

Counselor   I    2 

Records  officer  III 1 

Records  officer  II 1 

Records  officer  I 1 

Steno  II 1 

Clerk-typist  II 7.1 

Clerk-typist  I 2.3 

Temporary    help — group    counseling  0.7 

Academic  Education : 

Supervisor    1 

Teacher — high  school 1 

Sr  clerk 1 

Vocational  Education: 

Supervisor    1 

Instructor — auto  mechanics 1 

Instructor — auto  body  &  fender 1 

Instructor — mill  and  cabinet 1 

Instructor — masonry 1 

Instructor — welding    1.5 

For  footnotes  see  the  end  of  this  agency  presentation 


1 

15 

1 
25.1 
66.7 
44.1 

1 

3.4 

0.2 

4.8 

2.8 


1 
15 

1 
25.1 
66.7 
44.1 

1 

3.4 
0.2 

4.8 

2.8 


SALARY  RANGE 

$1,337-1,626 

905-1,100 

870-1,058 

791-959 

717-870 

651-791 

562-717 

457-556 

(30,447) 

(-) 

(43,708) 
(28,837) 


$19,512 
194,810 
12,696 
285,928 
672,032 
397,832 
8,196 

29,356 
1,786 

40,791 
25,622 


38.3 


38.3 


$482,695 


$474,320 


$19,512 
196,200 
12,696 
287,104 
680,663 
408,348 
8,196 

29,356 

1,786 

40,791 
25,622 


164.1 

165.1 

165.1 

$1,616,674 

$1,688,561 

$1,710,274 

1.9 

1 

1 

t 

$14,556 

$14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

$973-1,183 

14,196 

14,196 

1 

1 

1 

734-893 

10,716 

10,716 

4 

4 

4 

635-849 

36,980 

37,056 

- 

0.5 

0.5 

(438) 

1,358 

1,358 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

1,976-2,502 

28,836 

28,836 

1 

1 

1 

1,708-2,288 

24,912 

24,912 

2 

2 

2 

1,626-2,179 

46,296 

47,424 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

830-1,007 

12,084 

12,084 

5.8 

6 

6 

651-830 

55,122 

55,860 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

830-1,007 

12,084 

12,084 

2 

2 

2 

893-983 

23,592 

23,592 

1 

1 

1 

893-983 

11,796 

11,796 

0.6 

1 

1 

849-937 

10,188 

10,716 

1 

1 

1 

849-937 

11,244 

11,244 

3 

3 

3 

842-927 

33,372 

33,372 

1 

1 

1 

801-884 

10,608 

10,608 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

683-830 

9,960 

9,960 

0.8 

0.8 

0.8 

666-810 

7,772 

7,772 

0.3 

— 

— 

584-746 

_ 

_ 

0.9 

1 

1 

576-700 

7,868 

8,264 

$477,186 


3 

3 

$1,100-1,337 

$48,132 

$48,132 

1 

1 

1,074-1,305 

15,660 

15,660 

4 

4 

973-1,183 

54,180 

54,864 

2 

2 

884-1,074 

24,864 

25,470 

1 

1 

810-983 

11,796 

11,796 

1 

1 

700-849 

10,110 

10,188 

1 

1 

635-772 

7,930 

8,332 

1 

1 

492-628 

7,188 

7,188 

9 

9 

457-614 

55,125 

56,905 

1 

1 

415-505 

5,396 

5,668 

0.7 

0.7 

(6,955) 

6,978 

6,978 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

t 

14,556 

14,556 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

t 

14,556 

14,556 

1 

1 

t 

14,556 

14,556 

1 

1 

t 

14,556 

14,556 

1 

1 

t 

13,096 

13,750 

1.5 

1.5 

t 

20,520 

20,819 

JMAN  RELATIONS 
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LO 

111 
112 
13 
14 
L5 
L6 
17 
18 
|L9 
GO 
21 


Department  of  Corrections 
SIERRA   CONSERVATION   CENTER— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM)      («nlli.)      (A.lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTITUTION    PROGRAM— Continued 

Treatment — Continued 

Vocational  Education : 

Temporary  help — garage  relief 

Temporary  help — sabbatical  leave 
relief    

Leisure  Time  Activities : 

Teacher 

Officer  

Religion : 

Chaplain — Catholic 

Chaplain — Jewish   

Chaplain — Protestant 

Totals,  Authorized  Positions 37.1 

Inmate  Employment : 
Work  Projects — Cooperating  Agencies  : 

Program  administrator 

Counselor  II 

Chaplain — intermittent    

Program  supvr  III 

Correctional  lieutenant 

Program  supvr  II 

Correctional  sergeant 

Supvng  cook  II 

Program  supvr  I 

Stationary  engineer 

Officer    

Officer    

Temporary   help — transportation 

Temporary  help — firefighting 

Temporary  help — casework 

Totals,   Authorized   Positions 

Totals,   Authorized    Positions,    Institu- 
tion   Program    


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


ADMINISTRATION 

Superintendent  III 

Business  manager 

Accounting  officer  III 

Procurement  &  Services  off  II 

Administrative  asst  I 

Storekeeper  III  

Storekeeper  II  

Accountant  I , 

Personnel  asst   II 

Storekeeper  I  

Sr  steno   

Sr  clerk-typist . 

Personnel   asst  I 

Sr  account  clerk 

Accounting   technician   

Account  clerk  II 

Temporary  help 

Totals,  Authorized  Positions 21.7 


EMERGENCY  FOREST  FIRE 
SUPPRESSION 


Overtime 


1.2 


38.6         38.6 


$472,339 


$437,602 


21.2 


21.2 


$220,664 


12,579 


$213,856 


PROPOSED 
1972-73 


0.2 

0.2 

0.2 

SALARY  RANGE 

(1,432) 

1,892 

1.892 

0.1 

- 

- 

(1,903) 

- 

- 

1 
1 

1 

1 

1 

1 

t 
651-791 

14,556 
9,492 

14,556 
9,492 

1 

0.2 

1 

1 

0.2 

1 

1 

0.2 

1 

973-1,183 
973-1,183 

973-1,183 

14,196 

2,335 

14,196 

14,196 

2,455 

14,196 

$442,497 


1 

1 

1 

$1,100-1,337 

$16,044 

$16,044 

1 

— 

— 

973-1,183 

— 

— 

0.4 

1.2 

1.2 

973-1,183 

14,011 

14,011 

0.5 

1 

1 

905-1,100 

13,200 

13,200 

6.1 

5 

5 

870-1,058 

61,164 

61,764 

0.5 

1 

1 

791-959 

11,508 

11,508 

6 

5 

5 

753-915 

52,956 

53,412 

1.9 

2 

2 

734-893 

21,432 

21,432 

3 

5 

5 

717-870 

52,200 

52,200 

1 

1 

1 

764-842 

10,104 

10,104 

2.8 

2 

2 

651-791 

18,794 

18,984 

23.8 

20 

20 

651-791 

187,048 

188,818 

1.6 

2 

2 

(11,524) 

14,388 

14,388 

7.5 

2.4 

2.4 

(60,595) 

19,323 

19,323 

0.2 

0.4 

0.4 

(1,604) 

$572,750 

$3,144,458 

3,005 
$495,177 

$3,095,660 

3,005 

57.3 

49 

49 

$498,193 

296.8 

291 

291 

$3,128,150 

1 

1 

1 

$1,882-2,265 

$27,180 

$27,180 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

0.8 

_ 

_ 

863-1,048 

— 

— 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

635-772 

8,820 

9,150 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,578 

7,882 

1 

1 

1 

548-^66 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

548-666 

15,922 

15,984 

4.9 

5 

5 

457-556 

32,111 

32,716 

0.2 

0.2 

(82) 

1,285 

1,285 

$215,157 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS 


319.7       312.2       312.2  $3,377,701  $3,309,516  $3,343,307 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
INSTITUTION  FOR  MEN 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllifl     (A»th.)      (urh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


RECEPTION  AND  DIAGNOSIS 
PROGRAM 

Deputy    superintendent    

Chief  psychiatrist 

Staff  psychiatrist 

Sr  psychologist   

Staff  psychologist — clinical 

Counselor   III    

Counselor   II   

Counselor   I   

Records  officer  III   

Supvr  clerk  I   

Records  officer  I   

Sr  steno   

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Clerk   II   

File  clerk  II 

Clerk-typist   I    

Totals,  Authorized  Positions 34.7 


INSTITUTION   PROGRAM 

Security : 

Administrator    

Captain   

Lieutenant    

Sergeant    

Officer    

Sr  clerk-typist 

Clerk-typist   II    

Temp   help — in-service   training 

Temp  help — sick  leave  relief 

Temp  help — military  leave 

Temp  help — escapes  and  emergencies. 

Totals,   Authorized   Positions 


Inmate  Support : 

Feeding : 

Instructor — baking    

Instructor — culinary    arts 

Instructor — meat   cutting   

Food  manager   

Supvr  cook  II  

Supvr  cook  I 

Baker  II 

Temp  help — in-service  training 

Temp  help — supervising  cook  I 

Clothing : 

Instructor — shoemaking 

Storekeeper  II  

Storekeeper  I  

Medical-Dental  Services : 

Chief   medical   officer 

Dentist   III    

Physician  and  surgeon  II 

Staff   psychiatrist   

Dentist   II    

Pharmacist  II 

Nurse-anesthetist    

Supervising  nurse   II 

Registered  nurse  III 

Sr  lab  technologist 

Surgical  nurse  II 

Medical  record  librarian 

Sr  medical  technical  assist 

Medical    technical    assistant 

Sr  clerk-typist 

Optometrist    

Overtime-premium  medical   

Housekeeping  and  Maintenance : 

Chief — plant  operations  III 

Chief — plant  operations  I 

Equipt  maint  foreman 

Supvr — building  trades   

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  RANGE 

1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

0.4 

1 

1 

1,876-2,502 

23,712 

24,912 

— 

2 

2 

1,708-2,288 

42,012 

43,032 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

2 

3 

3 

1,074-1,305 

44,208 

44,856 

1.4 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

2 

973-1,183 

25,872 

26,472 

8.8 

9 

9 

884-1,074 

112,362 

113,466 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

635-772 

17,630 

18,038 

1 

1 

1 

562-717 

8,196 

8,196 

1.2 

1 

1 

548-700 

6,576 

6.912 

1 

1 

1 

492-028 

7,188 

7,188 

7.9 

8 

8 

457-614 

52,837 

54,411 

1.3 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

0.7 

1 

1 

415-505 

5,286 

5,553 

38 


38 


$372,258 


$435,795 


$442,952 


1 

1 

1 

$1,337-1,626 

$16,044 

$16,860 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

12.5 

15 

15 

870-1,058 

186,231 

188,112 

29.7 

30.2 

30.2 

753-915 

320,292 

323,591 

165.2 

174.2 

174.2 

651-791 

1,577,452 

1,609,758 

1 

1 

1 

548-700 

6,576 

6,912 

1 

1 

1 

457-614 

6,672 

6,672 

2.7 

3 

3 

(23,237) 

22,093 

22,093 

8.9 

6.1 

6.1 

(76,926) 

54,318 

54,318 

0.1 

0.2 

0.2 

(176) 

1,636 

1,636 

3.4 

0.6 

0.6 

(29,272) 
$2,109,753 

5,480 
$2,227,346 

5,480 

227.5 

234.3 

234.3 

$2,265,984 

1 

1 

1 

t 

$11,736 

$12,326 

0.8 

1 

1 

t 

9,492 

9,960 

1 

1 

1 

t 

14,556 

14,556 

2 

2 

2 

$973-1,183 

25,872 

26,472 

2 

2 

2 

734-893 

20,246 

20,709 

7.2 

7 

7 

635-849 

62,888 

63,985 

0.7 

1 

1 

635-772 

8,805 

8,808 

0.2 

0.2 

0.2 

(258) 

899 

899 

0.4 

0.3 

0.3 

(3,297) 

2,343 

2,343 

1 

1 

1 

t 

12,680 

13,310 

1 

1 

1 

676-863 

9,852 

9,852 

2.7 

2 

2 

584-746 

14,406 

14,768 

1 

1 

1 

1,976-2,502 

28,836 

28,836 

1 

1 

1 

1,793-2,403 

26,148 

26,148 

2.7 

4 

4 

1,708-2,288 

97,776 

98,796 

— 

1 

1 

1,708-2,228 

20,496 

21,516 

6.3 

7 

7 

1,626-2,179 

159,051 

161,373 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13.S60 

13,860 

1 

1 

1 

905-1,100 

13,200 

13,200 

9 

9 

9 

830-1,008 

108,756 

108,756 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

772-937 

11,244 

11,244 

0.3 

1 

1 

717-870 

10,440 

10,440 

3.7 

8.1 

8.1 

651-830 

71,672 

73,348 

— 

1 

1 

548-700 

7,837 

7,992 

— 

0.5 

0.5 

Hourly  Rate 

6,773 

6.773 

0.5 

— 

— 

(581) 

1,260 

1,260 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

927-1,128 

13,536 

13,536 

0.4 

1 

1 

863-1,048 

10,860 

11,400 

1 

1 

1 

893-1,031 

12,372 

12,372 

]|JMAN  RELATIONS 
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Department   of   Corrections 
INSTITUTION   FOR   MEN— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFllltj)      (Aurh.)       (tnlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION    PROGRAM— Continued 

Inmate  Support — Continued 

Housekeeping  and  Maintenance — 
Continued 
Chief  Engr  I 

Fire   chief 

Electrician    foreman    

Plumber  foreman 

Painter   foreman   

Stationary  engr  foreman _ 

Supvng  groundsman   II    

Automobile  mechanic   

Storekeeper  II  

Carpenter  I    

Locksmith 

Water  and  sewage  plant  supvr 

Institution  firefighter — part-time  — 

Officer    

Temp  help — plant  maint 

Totals,  Authorized  Positions 


Treatment : 

Counseling  Services : 

Program    administrator    

Counselor   III    

Counselor   II   

Counselor  I   

Records  off  III 

Records  off  I 

Sr  clerk-typist 

Clerk-typist  II 

Clerk   II   

Temp  help — group  counseling 

Academic  Education : 

Supvr  of  educ 

Teacher — high   school 

Librarian  III 

Officer    

Vocational  Education  : 

Supervisor . 

Instructor — auto    mechanics    

Instructor — auto    body    and    fender 

repair 

Instructor — electronics 

Instructor — offset  printing 

Instructor — masonry 

Instructor — machine   shop 

Instructor — welding    

Instructor — sheet  metal  work 

Instructor — typewriter  repair 

Temp  help — teacher  trng   

Leisure  Time  Activities  : 

Teacher — recr  &  phys  educ 

Religion : 

Chaplain — Catholic  

Chaplain — Jewish    

Chaplain — Protestant 

Totals,  Authorized  Positions 47.3 


1 

1 

1 

893-1,031 

12,360 

12,360 

1 

1 

1 

830-1,007 

12.084 

12,084 

3 

3 

3 

893-983 

35,388 

35,388 

2 

2 

<> 

893-983 

23,592 

23,592 

1 

1 

1 

849-937 

11,244 

11,244 

7.9 

8 

8 

842-927 

87,972 

88,476 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

746-905 

9,852 

9,852 

1 

1 

1 

676-863 

9,548 

9,852 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,110 

10,188 

1 

1 

1 

801-844 

10,608 

10,608 

0.1 

1.2 

1.2 

666-810 

9,590 

10,080 

1 

1 

1 

651-791 

9,492 

9,492 

0.2 

0.2 

0.2 

(1,804) 
$993,654 

1,894 
$1,128,690 

1,894 

77.1 

87.5 

87.5 

$1,141,012 

2.8 

3 

3 

$1,100-1,337 

$47,304 

$48,068 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

3 

3 

3 

973-1,183 

37,383 

38,748 

9.3 

10 

10 

884-1,074 

123,245 

125,600 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-700 

7,992 

7,992 

7.1 

8 

8 

457-614 

53,131 

53,711 

1 

1 

1 

457-556 

6,672 

6,672 

0.3 

0.4 

0.4 

(2,689) 

2,732 

2,732 

1 

1 

1 

1,213-1,475 

17,560 

17,700 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

t 

13,805 

14,498 

1 

1 

1 

t 

14,556 

14,556 

04 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

X 

1 

1 

t 

12,526 

13,148 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

0.4 

- 

5,967 

— 

1 

2 

2 

t 

24,048 

24,516 

2 

2 

2 

973-1,183 

28,392 

28,392 

\ 

1 

1 

973-1,183 

14,196 

14,196 

2 

2 

2 

973-1,183 

28,392 

28,392 

50.4 


50.4 


$570,928 


$607,482 


$614,469 


81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


ADMINISTRATION 

Supt      r—  1-2 

Deputy  supt 1 

Business  mgr 1 

Accounting   off  III 1 

Procurement  &  services  off  II 1 

Accounting  off  II 0.9 

Storekeeper  III 2 

Storekeeper  II j 

Accountant  I 1 

Personnel   asst  II 1 

Storekeeper  I 2 

Sr  steno ~ 

Sr  elk-typist °-9 

Personnel  asst  I 1 

Accounting    techn    4.7 

Clk-typist   II    

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2 

2 

1 

1 

1 

1 

1 

1 

4 

4 

2 

2 

1 

1 

1 

1 

5 

5 

1 

1 

$1,882-2,265 

1,548-1,882 

1,405-1,708 

1,048-1,273 

950-1,155 

863-1,048 

746-905 

676-863 

644-783 

635-772 

584-746 

562-717 

548-700 

548-666 

548-666 

457-614 


$22,584 

21,605 

20,496 

13,585 

11,400 

10,818 

21,720 

9,852 

9,396 

9,264 

32,712 

16,392 

7,992 

7,470 

37,521 

6,672 


$23,712 

22,584 

20,496 

14,266 

11,976 

11,355 

21,720 

9,852 

9,396 

9,264 

33,384 

16,392 

7,992 

7,837 

38,364 

6,672 


206 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
INSTITUTION   FOR  MEN — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulhj       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION— Continued 

Clerk    II   1 

Bookkeeping  mach  opr  I 2 

Account  elk  II 2.8 

Temp  help — business  services 0.2 

Temp  help — overtime  acctg  and  budget 

preparation 0.1 

Totals,   Authorized  Positions   27.8 


1  1 

2  2 

3  3 
0.2  0.2 


0.1 


0.1 


31.3 


31.3 


EMERGENCY   FOREST  FIRE 
SUPPRESSION 

Temp   help — firefighting 


1.4 


SALARY  RANGE 

457-556 

457-556 

457-556 

(1,660) 

(809) 

$246,549 


$13,222 


6,672 
13,344 
18,966 

1,590 

851 


6,672 
13,344 
19,254 

1,590 

851 


$300,902 


$306,973 


GRAND  TOTALS,  ALL  PROGRAMS, 
INSTITUTION  FOR  MEN 


415.8       441.5       441.5  $4,306,364  $4,700,215 


$4,771,390 


fcfMAN  RELATIONS 
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Department  of  Corrections 
INSTITUTION   FOR  MEN— SOUTHERN   CONSERVATION   CENTER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Ullid)      (Aulh)      pith.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


$1,054,025 


$1,976-2,502 

1,626-2,179 

717-870 

651-830 

457-614 

(851) 


INSTITUTION   PROGRAM 

Security :  SALARY  RANGE 

Program  administrator 111          $1,100-1,337 

Program  supvr  III 8.9           9              9               905-1,100 

Program  supvr  II 13.6         14.2         14.2                791-959 

Sergeant    111                  753-915 

Program  supvr  I 26.5         31.1         31.1                717-870 

Officer    25.7         26.8         26.8               651-791 

Temp  help — in-service  training 1.6           1.5           1.5                 (14,006) 

Temp   help — escapes  and   emergencies  2.9           1.6           1.6                 (26,281) 

Temp  help— armory 0.1           0.1           0.1                      (307) 

Temp  help— sick  leave  relief 2.6           1.9           1.9                 (23,462) 

Totals,  Authorized  Positions 83.9 

Inmate  Support : 

Medical-Dental  Services : 

Chief  medical  officer 1 

Dentist  II 2 

Sr  medical  tech  asst 1 

Medical  tech  asst 3.8 

Clerk-typist  II 0.9 

Temp  help — medical 0.1 

Totals,  Authorized  Positions 8.8 

Treatment : 

Psychiatric  Services : 

Staff  psychologist — clinical 1 

Counseling  Services : 

Counselor  III 1 

Counselor  II — 

Counselor  I 1 

Records  off  III 1 

Records  off  I 1 

Clerk-typist  II 6 

Clerk-typist   I    1 

Temp  help — group  counseling 0.1 

Academic  Education : 

Teacher — high  school 1 

Vocational  Education : 

Supervisor '■ 

Instructor — carpentry 1 

Leisure  Time  Activities : 

Teacher — recr  and  phys  educ 1 

Totals,  Authorized  Positions 16.1 

Inmate  Employment : 

Work  Projects — Cooperating  Agencies  : 

Program  administrator 1 

Chaplain— Catholic,  intermittent  —  0.6 

Chaplain — Protestant,  intermittent-  0.6 

Program  supvr  III 3.5 

Counselor  I 1-9 

Lieutenant    4 

Program   supvr  II   2.5 

Sergeant   3.9 

Program  supvr  I 10 

Supvng  cook  II 0.8 

Stationary  engineer 1 

Officer   17.5 

Temp  help — transportation 0.8 

Temp  help — firefighting 5.6 

Temp  help — group  counseling 0.1 

Temp  help — casework 1.1 

Totals,  Authorized  Positions 54.9        47.8         47.8               $588,613              $508,558              $512,459 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 


1 

2 

1 

4 

0.5 

0.3 

8.8 


1 
1 
1 

1 
1 
6 
1 
0.5 


1 

2 

1 

4 

0.5 

0.3 

8.8 


1 

1 
1 
1 
1 
6 
1 
0.5 


17.5 


1 

0.6 
0.6 
3 
2 
4 
2 
4 
8 
1 
1 
18 
0.4 
1 

0.2 
1 


17.5 


1 

0.6 
0.6 
3 
2 
4 
2 
4 
8 
1 
1 
18 
0.4 
1 

0.2 
1 


$134,001 


1,074-1,305 

1,074-1,305 

973-1,183 

884-1,074 

810-893 

635-772 

457-614 

415-505 

(615) 


1,100-1,337 

t 

t 

$192,870 


$1,110-1,337 
973-1,183 
973-1,183 
905-1,100 
884-1,074 
870-1,058 
791-959 
753-915 
717-870 
764-842 
764-842 
651-791 
(15,024) 
(50,706) 
(5,909) 
(10,388) 


$16,044 

118,548 

159,755 

9,036 

312,441 

236,779 

13,088 

14,662 

476 

17,857 

$898,686 


$30,024 

47,424 

10,440 

37,968 

2,811 

2,226 

$130,893 


15,660 

15,660 
11,676 

12,888 

11,796 

9,264 

38,858 

6,060 

2,060 

13,200 

16.044 
14,556 

14,556 

$182,278 


$16,044 

7,492 

7,492 

39,600 

25,776 

50,478 

23,016 

43,920 

81,925 

8,808 

10,104 

169,082 

3,313 

12,622 

1,158 

7,728 


$16,044 

118,800 

161,248 

9,492 

318,467 

243,876 

13,088 

14,662 

476 

17,857 

$914,010 


$30,024 

47,424 

10,440 

37,968 

2,955 

2,226 

$131,037 


15,660 

15,660 

12,276 

12,888 

11,796 

9,264 

39,460 

6,060 

2,060 

13,200 

16,044 
14,556 

14,556 

$183,480 


$16,044 

7,912 

7,912 

39,600 

25,776 

50,784 

23,016 

43,920 

83,320 

9,264 

10,104 

169,986 

3,313 

12,622 

1,158 

7,728 
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23 
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29 
30 
31 
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33 
34 
35 
36 
37 
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39 
40 
41 
42 
43 
44 
45 
46 
47 
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50 
51 
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53 
54 
55 
56 
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58 
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61 
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64 
65 
66 
67 
68 
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70 
71 
72 
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Department  of  Corrections 
INSTITUTION   FOR  MEN — SOUTHERN   CONSERVATION   CENTER- 


Zontinued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flllid)      (Auih)      (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Institution  Administration : 

Deputy  superintendent 

Sr  steno 

Clerk-typist  II 

Totals,  Authorized  Positions 

Grand  Totals,  Authorized  Positions, 
All  Programs,  Southern  Conserva- 
tion   Center    

GRAND  TOTALS,  AUTHORIZED 
POSITIONS— CALIFORNIA  IN- 
STITUTION FOR  MEN  AND 
SOUTHERN  CONSERVATION 
CENTER    


1 

0.7 
0.8 

1 

1 

1 

1 
1 
1 

SALARY  RANGE 
$1,548-1,882 
562-717 
457-556 

$21,605 
8,196 
5,714 

$35,515 

$22,584 
8,196 
6,010 

2.5 

a 

3 

$72,867 

$36,790 

166.2 

165.3 

165.3 

$2,042,376 

$1,755,930 

$1,777,776 

582 


606.8      606.8 


$6,348,740 


$6,456,145 


$6,549,166 


^SOURCES 


1 
2 
3 

.  4 
5 
6 
7 

8 

9 
LO 
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.1 

L2 
L3 
14 
15 
16 
L7 
18 
19 
JO 
21 


CO 
91 
92 
93 
94 


Department  of  Corrections 
CORRECTIONAL   INSTITUTION   AT   TEHACHAPI 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Hllid)      (Auth.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION    PROGRAM 

Security : 

Program    administrator    1 

Lieutenant    S.8 

Sergeant    29.3 

Officer    132.4 

Clerk   II   1.2 

Temporary    help — in-service    training.  2.5 

Temporary   help — military   leave — 

Temporary    help — escapes    and    emer- 
gencies      1.2 

Temporary   help — sick   leave  relief 3.3 


Totals,  Authorized  Positions 

Inmate  Support : 

Feeding : 

Instructor — baking    

Instructor — meat  cutting 

Food   manager 

Supvng    cook    II 

Supvng    cook    I 

Temporary     help — in-service     train- 
ing     

Clothing  : 

Storekeeper    II    

Storekeeper    I    

Medical-Dental  Services : 

Chief   medical    officer 

Dentist    III    

Physician  and  surgeon  II 

Dentist   II    

Pharmacist  II 

Supvng  nurse  II 

Sr  lab  technologist 

Registered   nurse   III 

Surgical  nurse  I 

Sr  medical  technical  asst 

Medical  technical  asst 

Sr  clerk-typist 

Temporary    help — premium    medical 

Housekeeping  and  Maintenance : 

Chief   II   

Chief  engineer  II 

Fire  chief  

Electrician   foreman    

Plumber   foreman   

Carpenter  foreman 

Painter   foreman    

Stationary   engineer   foreman 

Water  and  sewage  plant  supvr 

Locksmith    

Laundry   supvr   II    

Stationary    engineer   

Institution    firefighter — parttime 

Officer    

Storekeeper   I    

Building    maint    man 

Laundry    supvr    I 

Totals,   Authorized   Positions 


30.8 

137.3 

2 

2.7 
0.1 

0.5 
4.1 


1 
9 

30.8 

137.3 

2 

2.7 
0.1 

0.5 
4.1 


SALARY  RANGE 

$1,100-1,337 

870-1,058 

753-915 

651-791 

457-556 

(24,811) 

(113) 

(12,183) 
(33,384) 


$16,044 

112,938 

326,076 

1,214,619 

11,244 

23,224 

860 

4,301 
35,361 


50.9         53.9 


53.9 


$600,599 


$642,825 


Treatment : 

Psychiatrist  Services : 

Staff   psychiatrist 1  1 

Psychologist   0.2  1 

Clerk-typist    II    1  1 

Counseling  Services : 

Program   administrator   1.7  2 

Counselor   III   2  2 

Counselor  II   4  2 

Counselor  I   12.4  10 

Records  officer  II 1  1 

Records   officer   I    1.9  3 

Sr  clerk-typist 1.8  3 

Clerk-typist  II 6  7 

File  clerk  II 1  1 

Clerk-typist  I 4.6  5 

Temporary    help — group    counseling  0.4  1.1 

t  Salary  range  determined  by  education  and  experience  in 


$16,044 

114,264 

332,811 

1,252,152 

11,820 

23,224 

860 

4,301 
35,361 


179.7 

187.5 

187.5 

$1,672,370 

$1,744,667 

$1,790,837 

1 

1 

1 

t 

$14,382 

$14,556 

1 

1 

1 

i 

12,176 

12,784 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

734-893 

10,716 

10,716 

8 

8 

8 

635-849 

72,954 

73,922 

- 

0.1 

0.1 

(272) 

832 

832 

1 

1 

1 

676-863 

9,852 

9,852 

0.9 

1 

1 

584-746 

7,008 

7,368 

0.9 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1 

1,793-2,403 

26,148 

26,148 

1 

1 

1 

1,708-2,288 

26,148 

26,148 

1.8 

2 

2 

1,626-2,179 

44,120 

44,120 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

905-1,100 

12,426 

13,044 

1 

1 

1 

830-1,007 

12,084 

12,084 

3 

4 

4 

830-1,007 

46,068 

46,692 

0.1 

1 

1 

753-915 

9,036 

9,492 

0.5 

1 

1 

717-870 

11,404 

11,388 

5 

4 

4 

651-830 

35,748 

37,068 

1 

1 

1 

548-700 

7,202 

7,560 

0.1 

- 

- 

(834) 

3,150 

3,150 

1 

1 

1 

1,023-1,241 

14,916 

14,916 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

830-1,007 

12,084 

12,084 

2 

2 

2 

893-983 

23,500 

23,592 

0.9 

1 

1 

893-983 

11,750 

11,796 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

849-937 

11,244 

11,244 

3 

3 

3 

842-927 

33,372 

33,372 

1 

1 

1 

801-884 

10,608 

10,608 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

700-849 

10,188 

10,188 

9 

2 

2 

764-842 

20,167 

20,208 

0.2 

0.8 

0.8 

666-810 

7,772 

7,772 

1 

1 

1 

651-791 

8,434 

8,856 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

651-717 

8,604 

8,604 

0.5 

1 

1 

576-700 

6,912 

7,260 

$649,244 


1 

$1,708-2,288 

$26,148 

$26,148 

1 

1,074-1,305 

15,660 

15,660 

1 

457-614 

6,135 

6,438 

2 

1,100-1,337 

31,576 

32,088 

2 

1,074-1,305 

31,320 

31,320 

2 

973-1,183 

28,392 

28,392 

10 

884-1,074 

119,247 

123,523 

1 

700-849 

10,149 

10,188 

3 

635-772 

24,428 

25,248 

3 

548-700 

21,520 

22,212 

7 

457-614 

42,912 

44,901 

1 

457-556 

6,310 

6,620 

5 

415-505 

26,386 

27,710 

1.1 

(3,852) 

9,371 

9,371 

accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 


14 — 651 
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37 
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40 
41 
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43 
44 
45 
46 
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49 
50 
51 
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53 
54 
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61 
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Department  of  Corrections 
CORRECTIONAL  INSTITUTION  AT  TEHACHAPI — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filltd)      (Aulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   PROGRAM— Continued 

Treatment — Continued 

Academic  Education : 

Supervisor 0.9  1 

Teacher — high  school 1.6  4 

Clerk-typist  II 1  1 

Vocational  Education : 

Supervisor    1  1 

Instructor — industrial  arts 1  1 

Instructor — automotive  mechanics  -  2.2  2 
Instructor — refrigeration     and      air 

conditioning      1  1 

Instructor — drycleaning 1  1 

Instructor — household  appliance  re- 
pair        1  1 

Instructor — mill  and  cabinet  shop —  1  1 

Instructor — machine  shop 2  2 

Instructor — welding      2  2 

Instructor — shoemaking       1  1 

Instructor — landscape  gardening   —  0.9  1 

Instructor — mech  drawing 1  1 

Instructor — sewing    machine   repair  1  1 

Instructor — silk   screen   process 2  2 

Auto  mechanic 0.3  - 

Leisure  Time  Activities : 

Teacher — recr  and  phys  edue 1  1 

Religion : 

Chaplain — Catholic       1  1 

Chaplain — Protestant     1  1 

Totals,  Authorized  Positions 63.9  67.1 

Totals,   Authorized    Positions,    Institu- 
tion   Program   294.5  308.5 


ADMINISTRATION 


SALARY  RANGE 

1 

1,213-1,475 

17,700 

17,700 

4 

t 

54,288 

54,288 

1 

457-614 

6,260 

6,568 

1 

1,100-1,337 

16,044 

16,044 

1 

t 

14,556 

14,556 

2 

t 

23,874 

24,516 

1 

t 

14,150 

14,556 

1 

t 

13,096 

13,750 

1 

t 

12,326 

12,940 

1 

t 

14,556 

14,556 

2 

t 

27,340 

27,976 

2 

t 

29,112 

29,112 

1 

t 

13,044 

13,695 

1 

t 

12,036 

12,645 

1 

t 

13,918 

14,556 

1 

t 

14,556 

14,556 

2 

t 

27,392 

28,031 

67.1 


746-905 


973-1,183 
973-1,183 

$730,479 


12,084 

12,531 
14,196 


12,084 

13,158 
14,196 


$762,613 


308.5 


$3,003,448  $3,150,105 


$779,302 


$3,219,383 


Superintendent  I 111  $1,708-2,076  $24,912  $24,912 

Administrator    111  1,337-1,626  19,512  19,512 

Business  manager  II 111  1,155-1,405  16,860  16,860 

Accounting  officer 0.7           1              1  950-1,155  13,860  13,860 

Procurement  &  services  off  II 0.8           1              1  950-1,155  11,880  12,476 

Correctional   lieutenant   1              -             -  870-1,058  -  - 

Administrative  asst  I ^  0.2           1              1  863-1,048  10,356  10,860 

Storekeeper   III    1              1              %  746-905  10,860  10,860 

Storekeeper  II 2              2              2  676-863  17,964  18,372 

Property  clerk  II 1              1  676-821  8,112  8,520 

Officer    0.7           -              -  651-791 

Accountant  I 0.8          1             1  644-783  8,434  8,846 

Personnel  asst  II 111  635-772  9,264  9,264 

Sr  steno   3              3              3  562-717  24,300  24,588 

Sr  account  clerk 111  548-666  7,173  7,530 

Accounting  technician 1.8           1.8           1.8  548-666  13,211  13,886 

Steno  II  0.7           1              1  492-628  6,054  6,360 

Clerk-typist  II 2              2              2  457-614  12,832  13,136 

Clerk  II 111  457-566  6,594  6,672 

Account   clerk   111  457-566  5,984  6,285 

Temporary  help — accounting  and  budget 

preparation -              0.2           0.2  (237)  1,498  1,498 

Totals,  Authorized  Positions 21.7         23            23  $221,021  $229,660  $234,297 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    316.2       331.5       331.5  $3,224,469           $3,379,765           $3,453,680 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers.' 
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Department   of   Corrections 
MEDICAL   FACILITY 


SALARIES   AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Agih.)      Qmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


RECEPTION   AND   DIAGNOSIS 
PROGRAM 

Corr   administrator 

Sr   psychologist    

Psychologist   

Voc  testing  &  counseling  supvr 

Counselor    III    

Counselor    II   

Counselor  I 

Records  officer   III 

Supvng  clerk    I   

Records  officer  I   

Sr   steno    

Steno   II   

Clerk-typist    II    

Clerk    II    

Totals,   Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

2.9 

3 

3 

1,074-1,305 

46,980 

46,980 

1 

1 

1 

1,074-1,300 

15,660 

15,660 

2 

2 

2 

1,074-1,305 

31,320 

31,320 

2 

2 

2 

973-1,183 

28,392 

28,392 

11.7 

12 

12 

884-1,074 

149,214 

151,169 

0.9 

1 

1 

810-983 

11.796 

11,796 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

635-772 

18,528 

18,528 

1 

1 

1 

562-717 

8,196 

8,196 

1 

2 

2 

492-628 

13,242 

13,548 

13.7 

14 

14 

457-614 

90,544 

92,542 

3 

3 

3 

457-556 

19,279 

19,579 

44.2 


46 


46 


$465,164 


$479,195 


$483,754 


INSTITUTION    PROGRAM 

Security : 

Corr  administrator 111           $1,337-1,626 

Captain   2              2              2  1,048-1,273 

Lieutenant    17            17            17  870-1,058 

Sergeant    34.2         34            34  753-915 

Officer    261.3       264.8       264.8  651-791 

Sr  clerk-typist   111  548-700 

Supvng  telephone  operator 111  522-635 

Clerk-typist  II 3.5           3.6           3.6  457-614 

Clerk  II    2              2              2  457-556 

Temporary  help — in-service  training 4.5           4.5           4.5  (40,419) 

Temporary  help — military   leave 0.1           0.4           0.4  (658) 

Temporary  help — escapes  and 

emergencies 0.2           0.8           0.8  (1,036) 

Temporary  help — night  school  security  0.2           0.2           0.2  (1,018) 

Temporary  help — sick  leave  relief  ___  6.8           6.8           6.8  (77,178) 

Totals,   Authorized  Positions 334.8       339.1       339.1  $3,204,946 

Inmate  Support : 

Feeding  : 

Instructor  in  baking 111 

Food   manager 111  $973-1,183 

Supvng  cook  II 111  734-893 

Supvng  cook  I 9              9              9  635-849 

Butcher-meat  cutter  II 111  635-772 

Temporary  help — in-service  training  0.1           0.1           0.1  (218) 

Clothing : 

Storekeeper  II 111  676-863 

Medical-Dental  Services : 

Chief  medical  officer 111  1,976-2,502 

Dentist    III    111  1,793-2,403 

Physician  and  surgeon  II 6.6           7              7  1,708-2,288 

Dentist    II   5              5              5  1,626-2,179 

Physician  and  surgeon  I 0.1           -             -  1,548-1,708 

Supvng  nurse  III 111  1,100-1,337 

Casework    training    supvr    111  1,074-1,305 

Pharmacist  II   111  1,155-1,273 

Nurse   anesthetist   111  950-1,155 

Sr  clinical  lab  technologist 111  830-1,007 

Surgical  nurse  II 111  830-1,007 

Registered  nurse  III 4.7           5              5  830-1,007 

Phys  therapist  II 111  830-1,007 

Medical  record  librarian 111  772—937 

Sr  medical  technical  asst 2.3           2              2  717-870 

Registered  nurse  I —              1              1  700-849 

Medical  technical  asst 30.1         30            30  651_859 

Sr  x-ray  technician   -              1              1  651-830 

Sr  steno   111  562-717 

Temporary  help — consultant  „„  „. 

services    _1_I_ 1.4           1.7           1.7  (23,972) 

Temporary  help — sick  leave  relief 0.5           0.8           0.8  (5,885) 

Housekeeping  and  Maintenance : 

Chief— plant  operation  III 111  1,128-1,371 

Equipt  maint  foreman 111  863- 1,048 

Chief  engineer  I 111  gxH'XXi 

Fire  chief 111  830-1,007 

Electrician   foreman   2              2              2  893-983 

T  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges 


$18,430 

$19,356 

29,213 

29,906 

215,832 

215,832 

370,836 

371,832 

2,451,475 

2,481,026 

7,992 

7,992 

7,218 

7,515 

23,439 

23,926 

13,344 

13,344 

41,287 

41,287 

3,577 

3,577 

7,366 

7,366 

1,542 

1,542 

78,147 

78,147 

$3,269,698 

$3,302,648 

$13,860 

$13,860 

14,196 

14.196 

10,716 

10,716 

82,264 

83,110 

9,264 

9,264 

237 

237 

9,852 

9,852 

23,712 

24,912 

26,148 

26,148 

163,775 

168,434 

117,343 

118,466 

16,044 

16,044 

12,888 

13,536 

15,276 

15,276 

13,860 

13,860 

12,084 

12,084 

10,980 

11,508 

59,892 

60,420 

12,084 

12,084 

11,244 

11,244 

20,205 

20,680 

8,604 

9,036 

281,472 

283,414 

9,492 

9,492 

8,196 

8,196 

28,307 

28,307 

10,326 

10,326 

16,452 

16,452 

11,400 

11,400 

12,372 

12,372 

12.084 

12,084 

23,592 

23,592 

and  Criteria  of  Application  for  Teachers." 
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Department  of  Corrections 
MEDICAL  FACILITY — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fillidl      (Auth.)       Hath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION    PROGRAM— Continued 

Inmate  Support — Continued 

Housekeeping  and  Maintenance — 
Continued 

Plumber    foreman    

Carpenter   foreman   

Painter  foreman   

Stationary  engineer  foreman 

Water  and  sewage  plant  supvr 

Storekeeper  II  

Locksmith 

Laundry  supvr  II 

Stationary    engineer    

Refrigeration   engineman 

Truck  driver 

Laundry  supvr  I 

Temporary  help — institution 

firefighter    

Temporary  help — stationary  engr 

Totals,   Authorized   Positions 

Treatment : 

Psychiatric  Services : 

Asst  supt  psychiatric  services 

Chief  psychiatrist 

Sr  psychiatrist 

Staff   psychiatrist   

Program    administrator    

Staff  psychologist — clinical 

Counselor   II    

Supvng  psychiatric  nurse 

Registered  nurse  III   

Sr  occupational  therapist 

Occupational  therapist 

Sr  steno   

Steno  II  

Counseling  Services : 

Counselor   III    

Counselor   II   

Records  officer  III 

Records  officer  II 

Records  officer  I 

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Clerk   II   

File  clerk  II 

Student  professional  asst 

Temporary    help — group    counseling 

Academic  Education : 

Supervisor      

Teacher — high  school 

Teacher — business  education 

Vocational  Education : 

Instructor — electronics     

Instructor — mill  &  cabinet  work 

Instructor — mach  shop  practices 

Instructor — sheet   metal  work 

Instructor — landscape   gardening 

Instructor — mechanical   drawing 

Leisure  Time  Activities : 

Teacher — recr  &  phys   educ 

Officer    

Religion  : 

Chaplain — Catholic ! 

Chaplain — Jewish       J 

Chaplain — Protestant 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Institution 
Program    


ADMINISTRATION 


1 
2 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 

0.8 


1 
2 

1 
3 
1 

1 
1 
1 

1 
1 

1 

0.8 
0.2 


1 
2 
1 
3 
1 
1 
1 
1 

1 
1 

1 

0.8 
0.2 


SALARY  RANGE 

893-983 
849-937 
849-937 
842-927 
801-884 
676-863 
772-849 
700-849 
764-842 
764-842 
651-717 
576-700 

(15,070) 
(-) 


11,796 
22,488 
11,244 
32,352 
10,608 
9,852 
10,188 
10,188 

10,104 
8,604 
8,196 

11,653 
1,243 


502.5       514.5       514.5 


$5,394,165 


$5,559,949 


11,796 
22,488 
11,244 
32,856 
10,608 
9,852 
10,188 
10,188 

10,104 
8,604 
8,400 

11,653 
1,243 


96.6 

99.6 

99.6 

$1,214,098 

$1,236,737 

$1,249,826 

1 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

1 

1 

1 

1,976-2,502 

28,836 

28,836 

3.7 

4 

4 

1,882-2,403 

110,659 

111,204 

3.3 

0 

5 

1,708-2,288 

124,320 

130,252 

4 

4 

4 

1,100-1,337 

62,328 

63,048 

3.7 

4 

4 

1,074-1,305 

62,144 

62,640 

8 

8 

8 

973-1,183 

113,568 

113,568 

1 

1 

1 

905-1,100 

13,200 

13,200 

4 

4 

4 

830-1,007 

48,336 

48,336 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

683-830 

9,882 

9,960 

1 

1 

1 

562-717 

8,196 

8,196 

4.4 

5.6 

5.6 

492-628 

38,438 

38,928 

2 

2 

2 

1,074-1,305 

31,320 

31,320 

1.8 

2 

2 

973-1,183 

27,842 

28,392 

1 

1 

1 

810-983 

11,796 

11,796 

2 

2 

2 

700-849 

20,376 

20,376 

1.4 

2 

2 

635-772 

18,528 

18,528 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

6,824 

7,160 

3.9 

3 

3 

457-614 

19,117 

19,730 

3.2 

4 

4 

457-556 

24,703 

25,289 

1 

1 

1 

457-556 

6,672 

6,672 

0.2 

— 

— 

435-530 

— 

— 

0.5 

1 

1 

(3,689) 

6,816 

6,816 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

2 

t 

27,976 

28,648 

1 

1 

1 

t 

13,200 

13,200 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

0.8 

1 

1 

t 

9,942 

9,960 

2 

3 

3 

t 

37,248 

37,716 

1 

- 

- 

651-791 

- 

- 

1 

1 

1 

973-1,183 

14,196 

14,196 

0.2 

0.2 

0.2 

973-1,183 

2,839 

2,839 

1 

1 

1 

973-1,183 

14,196 
$1,053,514 

14,196 

71.1 

75.8 

75.8 

$975,121 

$1,065,018 

$5,617,492 


Medical  facility  supt 111  $2,403-2,505  $30,060  $30,060 

Business  manager 111  1,405-1,708  20,496  20,496 

Staff  psychologist — clinical 1                             -  1,074-1,305 

Assoc  social  research  analyst -              1              1  1,048-1,273  12,576  13,200 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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3 

4 

5 

6 

7 

8 

9 

LO 

LI 

L2 

L3 

14 

L5 
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L7 
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19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 
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39 
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42 
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Department  of  Corrections 
MEDICAL  FACILITY — Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(Filled)       Uuih  |        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION— Continued 

Accounting   officer   III ---- 1  1 

Procurement  and  services  off  II u.o  A  j- 

Aecounting  officer  II °-5  j  1 

Asst  research  analyst i  i  i 

Storekeeper  III 1  1  *■ 

Officer "-a  ,  , 

Secretary  I 1  \  { 

Administrative  trainee "■•*  J  | 

Personnel  asst  II 1  £  ^ 

Storekeeper  I f'  °  * 

Sr  steno ill 

Personnel  asst  I 1  £  * 

Accounting  technician l-*>  jf  g 

Steno  II -- %  i  i 

Clerk  typist  II i  T  i 

Bookkeeping  mach  operator  I J-  J  *■ 

Account  clerk  II 2.5  1.5  1.5 

Temporary  help — budget  preparation—  O.l  u.i  u.i 
Reimbursement  Services: 

Officer •'••■  1-' 

Medical  technical  asst 1  1  \ 

Account  clerk  II 0.2  0.2  0.2 

Temporary  help — storekeeper 0-5  o.z  v.z 

Temporary  help — ballpark O.d  U.d  u.ji 

Temp  help — farming  and  processing--  0.6  0.4  v.4 

Totals,  Authorized  Positions 27.8  28.4  28.4 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    574.5  588.9  588.9 


60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


SALARY  RANGE 

1,048-1,273 

15,276 

15,276 

950-1,155 

13,750 

13,860 

863-1,048 

10,566 

11,085 

863-1,048 

12,576 

12,576 

746-905 

10.860 

10,860 

651-791 

— 

— 

651-791 

9,492 

9,492 

676-783 

8,316 

8,736 

635-772 

9,264 

9,264 

584-746 

23,576 

24,340 

562-717 

8,196 

8,196 

548-666 

7,961 

7,992 

548-666 

14,904 

15,252 

492-628 

14,376 

14,376 

457-614 

13,084 

13,344 

457-556 

6,672 

6,672 

457-556 

9,425 

9,597 

(732) 

821 

821 

651-791 

15,361 

16,136 

651-791 

9,942 

9,942 

457-556 

1,182 

1,212 

(4,479) 

2,221 

2.221 

(2,185) 

2,180 

2,180 

(2,008) 

3,211 

3,211 

$277,886 

$286,344 

$290,397 

$6,137,215 

$6,325,488 

$6,391,643 

214 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
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31 
32 
33 
34 
35 
36 
37 
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39 
40 
41 
42 
43 
44 
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64 
65 
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71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
CORRECTIONAL  TRAINING   FACILITY 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllad)      |Aulhj       (Aoth-j 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CENTRAL   FACILITY  OPERATIONS 

INSTITUTION   PROGRAM 

Security :  SALARY  RANGE 

Administrator 111  $1,337-1,626  $19,512  $19,512 

Program  administrator 3.1           3              3  1,100-1,337  45,288  45,948 

Capt     111  1,048-1,273  14,856  15,276 

Lieutenant      15.2         16.2         16.2  870-1,058  198,456  200,184 

Sergeant      25.7         26            26  753-915  285,435  285,480 

Officer   181.2       183.2       183.2  651-791  1,648,639  1,684,132 

Clerk  II 111  457-556  6,672  6,672 

Temporary  help— in-service  training. _  2.6           4.8           4.8  (26,262)  29,761  29,761 

Temporary  help— military  leave 0.2           0.3          0.3  (1,848)  1,969  1,969 

Temporary  help — escapes  and 

emergencies    7.9           2.7           2.7  (79,654)  22,589  22,589 

Temporary  help — court 

transportation    1.3           0.6           0.6  (12,597)  4,373  4,373 

Temporary  help — sick-leave  coverage.  4.8           4.6           4.6  (47,593)  36,040  36,040 

Temporary  help — irrigation  crews  ___  1.3           1.6           1.6  (12,802)  12,802  12,802 
Temporary  help — custodial  coverage 

for   witnesses   7.2           -             -  (72,037) 

Totals,  Authorized  Position 253.5       246          246  $2,491,974           $2,326,392           $2,364,738 

Inmate  Support : 

Feeding : 

Instructor — baking     111  f  $14,556  $14,556 

Instructor— culinary       11  t  9,492  9,960 

Instructor — meat    cutting    111  f  14,556  14,556 

Food   manager 1              1  973-1,183  11,676  12,276 

Supvng  cook  II 111  734-893  10,716  10,716 

Supvng  cook  I _'_  6              5              5  635-849  44,340  45,652 

Temporary  help — In-service  training 

—culinary     0.1           0.1  (468)  737  737 

Clothing : 

Storekeeper  I 111  584-746  8,520  8,520 

Medical-Dental  Services : 

Chief  medical  officer 111  1,976-2,502  30,024  30,024 

Dentist  III 111  1,793-2,403  26,148  26,148 

Physician  &  surgeon  II 2              2              2  1,708-2,288  53,931  54,912 

Dentist   II    3              3              3  1,626-2,179  71,136  71,136 

Sr  medical  technical  asst 444  717-870  41,760  41,760 

Medical  technical  asst 7              7              7  651-830  65,454  65,880 

Sr   clerk    111  548-666  7,992  7,992 

Clerk-typist  II 111  457-614  7,008  7,008 

Overtime  premium  medical 0.4           -              -  (3,757)  788  788 

Housekeeping  and  Maintenance : 

Chief  III 111  1,128-1,371  16,452  16,452 

Voc  instructor 111  t  13,200  13,200 

Chief  engineer  I 111  893-1,031  12,132  12,372 

Fire  chief 111  830-1,007  12,084  12,084 

Electrician   foreman   111  893-983  11,796  11,796 

Plumber   foreman   111  893-983  11,796  11,796 

Carpenter  foreman   111  849-937  11,244  11,244 

Painter  foreman   111  849-937  11,244  11,244 

Stationary  engineer  foreman 5              5              5  842-927  55,620  55,620 

Water  and  sewage  plant  supvr  ___  0.8           1              1  801-884  9,694  10,188 

Storekeeper    II    111  676-863  9,852  9,852 

Locksmith 111  772-849  10,188  10,188 

Laundry  supvr  II 111  700-849  9,454  9,915 

Institution  firefighter 0.2           0.8           0.8  666-810  9,892  9,892 

Officer    2.9           3              3  651-791  28,476  28,476 

Storekeeper  I 111  584-746  8,520  8,520 

Temporary  help— laundry 0.3           0.3  (1,249)  2,519  2,519 

Temporary  help — special  repairs 1.6           -  (15,796)  - 

Totals,  Authorized  Positions   ___  52.9         53.2         53.2  $665,384  $662,997  $667,979 

Treatment : 

Psychiatric  Services : 

Chief  psychiatrist 0.9           1              1  $1,976-2,502  $23,712  $24,912 

Counseling  Services : 

Counselor  III   111  1,074-1,305  15,660  15,660 

Chaplain   0.4           -              -  973-1,183 

Counselor  II  2.4          3             3  973-1,183  36,402  38,253 

Counselor  I    9.8         11            11  884-1,074  126,428  131,420 

f  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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Department  of  Corrections 
CORRECTIONAL  TRAINING  FACILITY— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fllliJ)      Qulh.l       (tuih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CENTRAL   FACILITY  OPERATIONS— Continued 

INSTITUTION   PROGRAM— Continued 

Treatment — Continued 

Counseling  Services — Continued 

Records  officer  III 

Records  officer  I 

Sr  clerk  

Steno  II 

Clerk-typist    II    

Temporary    help — group    counseling 
Academic  Education : 

Supervisor 

Supervisor 

Teacher — arts  and   crafts 

Sr  librarian 

Sr  clerk 

Temporary    help — teachers   training 
Vocational  Education: 

Supervisor 

Instructor — auto   mechanics 

Instructor — sheet  metal   work 

Instructor — landscape  gardening 

Instructor — body  and  fender    

Instructor — offset    printing    

Instructor — machine  shop  practice 

Instructor — welding    

Leisure  Time  Activities : 

Teacher — recr  and  phys  educ 

Officer    

Religion : 

Chaplain — Catholic    

Chaplain — Jewish    

Chaplain — Protestant    

Totals,  Authorized  Positions 

Totals,    Institution    Program    

ADMINISTRATION 

Superintendent  III 111  $1,882-2,265  $27,180  $27,180 

Deputy   Superintendent   111  1,548-1,882  21,516  22,584 

Business  manager 111  1,405-1,708  20,496  20,496 

Accounting    officer   III    111  1,048-1,273  15,276  15,276 

Captain   1  1,048-1,273 

Procurement  &  services  officers  II 111  950-1,155  13,860  13,860 

Counselor   I   0.2           -              -  884-1,074 

Correctional   lieutenant   0.4          -             -  870-1,058  - 

Accounting  officer  II -              1              1  863-1,048  10,356  10,860 

Administrative   assistant   I -              1              1  863-1,048  10,356  10,860 

Procurement  and  services  officer  I 111  863-1,048  11,976  12,576 

Storekeeper  III 1.1           1              1  746-905  9,211  9,662 

Storekeeper  II 111  676-863  9,852  9,852 

Secretary   I    0.7           1              1  651-791  8,892  9,340 

Officer    0.5           -             -  651-791 

Accountant  I 111  644-783  9.396  9,396 

Personnel  asst  II 111  635-772  9,264  9,264 

Storekeeper    I    1              1              1  584-746  16,116  16,392 

Sr  steno 2.3           2              2  562-717  8,196  8,196 

Personnel  "asst  L_I_I__: I 1              1              1  548-666  7,930  7,992 

Sr  account  clerk 111  548-666  7,992  7,992 

Accounting  techn 3              3              3  54g-««§  2l'%S  HUn 

Steno  II  06           11  492-628  6,054  6,360 

cferktypisTYf":::::::::::::::::::::      <u      i       i         457-614  5,691  5,985 

Bookkeeping  mach  operator  I 0.8  1  1  ^J-^  6,210  6,516 

Account  clerk  II  .___ 2  2  2  «7:|g*  12-2&  15£& 

Temporary  help — budget  preparation  __  0.1  0.4  0.4  (887)  Aw  A«oo 

Totals,  Authorized  Positions 25.1         26.4        26.4  $273,351  $276,105  $280,924 

Totals,   Authorized    Positions — Central  _  „„      „„  .„  __,  „„„  „„  „„ .  „„_ 

Facility    Operations    371.2       370  370  $3,925,103  $3,774,823  $3,834,635 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers.' 


SALARY  RANGE 

0.3 

1 

1 

810-983 

9,720 

10,188 

2 

2 

2 

635-772 

17,732 

18,148 

0.9 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

492-628 

13,496 

13,816 

3.2 

4.4 

4.4 

457-614 

26,500 

27,502 

0.5 

1.6 

1.6 

(4,533) 

8,494 

8,494 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

791-l,213f 

14,556 

14,556 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

548-666 

7,992 

7,992 

0.1 

- 

- 

(1,183) 

- 

- 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,208 

14,556 

_ 

1 

1 

t 

9,492 

9,960 

1 

- 

- 

651-791 

- 

- 

1 

1 

1 

973-1,183 

11,676 

12,276 

0.2 

0.4 

0.4 

973-1,183 

2,549 

2,549 

1 

1 

1 

973-1,183 
$494,394 

14,196 

14,196 

39.7 

44.4 

44.4 

$509,329 

$520,994 

346.1 

343.6 

343.G 

$3,651,752 

$3,498,718 

$3,553,711 
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HUMAN  RELATION 


Department  of  Corrections 
CORRECTIONAL  TRAINING  FACILITY — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM)      U„rh  )       (iuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


NORTH   FACILITY  OPERATIONS 

INSTITUTION   PROGRAM 

Security :  SALARY  RANGE 

Capt 111  $1,048-1,273  $15,216  $15,276 

Counselor  I   -              1              1  884-1,074  10,608  11,124 

Lieutenant      8              8              8  870-1,058  99,312  99,852 

Sergeant      14.8         15.6         15.6  753-915  169,542  170,350 

Officer    78.7         80.1         80.1  651-791  735,606  747,140 

Clerk  II 111  457-556  6,672  6,672 

Temporary  help— in  service  training  _  1              1.8           1.8  (9,962)  11,263  11,263 

Temporary  help— military  leave 0.1           0.1           0.1  (705)  752  752 

Temporary  help — 

escapes  and  emergencies 1.2           0.5           0.5  (12,219)  3,468  3,468 

Temporary  help — sick  leave  relief  ___  3.5           2.7           2.7  (35,178)  26,656  26,656 

Totals,  Authorized  Positions 109.3       111.8       111.8  $1,060,166  $1,079,095           $1,092,553 

Inmate  Support: 

Feeding : 

Instructor  in  culinary  arts 0.9           1              1  t  $9,492  $9,960 

Supvng  cook  II 111  734-893  10,716  10,716 

Supvng  cook  I 2              2              2  635-849  18,528  18,528 

Temporary  help — in  service 

training — culinary -              -              -  (178)  279  279 

Clothing  : 

Storekeeper    II    111  676-863  9,852  9,852 

Housekeeping  and  Maintenance : 

Chief  II    111  1,023-1,243  14,916  14,916 

Electrician   foreman   0.6           1              1  893-983  11,750  11,796 

Plumber   foreman    111  893-983  11,796  11,796 

Utility  shops  supvr 111  893-983  11,796  11,796 

Carpenter  foreman   1              1  849-937  10,188  10,716 

Painter  foreman   111  849-937  11,244  11,244 

Stationary  engineer  foreman 2              2              2  842-927  21,775  22,248 

Supvng  groundsman  II 111  753-915  10,980  10,980 

Locksmith   111  772-849  10,188  10,188 

Supvng  groundsman  I 111  683-830  9,960  9,960 

Totals,  Authorized  Positions   ___  14.5         16            16  $161,651  $173,460  $174,975 

Treatment : 

Counseling  Services : 

Administrator    111  $1,337-1,626  $16,860  $17,700 

Program   administrator   2              2              2  1,100-1,337  32,024  32,088 

Counselor   II   2              2              2  973-1,183  28,392  28,392 

Counselor   I    7.3           8              8  884-1,074  94,459  97,815 

Correctional   lieutenant   0.6  870-1,058 

Records  officer  II 111  700-849  9,798  10,188 

Records  officer  I 0.8           1              1  635-772  7,620  7,992 

Sr  steno   0.3           1              1  562-717  6,744  7,068 

Steno  II 111  492-628  6,656  6,992 

Clerk-typist    II    4.5           5              5  457-614  31,884  32,472 

Clerk  II   111  457-556  6,672  6,672 

Clerk  I 0.2           -              -  395^80 

Temporary    help — group    counseling  0.4           1.3           1.3  (4,372)  8,181  8,181 

Academic  Education : 

Supervisor    111  1,213-1,475  17,700  17,700 

Teacher— high  school 111  f  14,556  14,556 

Sr   clerk      111  548-666  7,992  7,992 

Vocational  Education : 

Supervisor 111  1,100-1,337  16,044  16,044 

Instructor — auto  mechanics 111  ■)■  14,556  14,556 

Instructor — home    appliance    repair  111  f  14,556  14^556 

Instructor — electronics 111  f  14,556  14,556 

Instructor — drycleaning    111  f  14J556  14^556 

Instructor — upholstering   111  f  14,556  14,556 

Instructor — mill  and  cabinet 111  f  14,556  14,556 

Instructor — masonry 111  t  14^556  14J556 

Instructor — machine  shop  practice 0.9           1              1  f  14,556  14  556 

Instructor — welding    111  }  14J556  14J556 

Instructor — shoemaking 111  f  14,556  14,556 

Instructor — landscape  gardening 111  f  14,556  14  556 

Instructor — mechanical  drawing 111  f  14^556  14556 

Temporary  help — teacher  training 0.1           -              -  (1,183)  '     -  '    '— 

Leisuretime  Activities : 

Teacher 111  f  13,200  13,200 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers.' 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Hllij)      Q.thl      (tub.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


NORTH   FACILITY  OPERATIONS— Continued 
INSTITUTION    PROGRAM— Continued 


Treatment — Continued 
Religion : 

1 
1 

1 
1 

1 
1 

SALARY  RANGE 

973-1,183 
973-1,183 

$511,650 

14,196 
14,196 

$521,846 

14.196 

14,196 

Totals,  Authorized  Positions 

41.1 

43.3 

43.3 

$528,116 

Totals,  Authorized   Positions — Institu- 

164.9 

1 
1 

1 

171.1 

1 
1 

171.1 

1 
1 

$1,733,467 

$1,548-1,882 

973-1,183 

562-717 

$1,774,401 

$22,584 
8,196 

$1,795,644 

ADMINISTRATION 

$22,584 

Counselor   II   

8,196 

3 

2 

2 

$44,976 

$1,778,443 

$30,780 
$1,805,181 

$5,580,004 

$30,780 

Totals,  Authorized  Positions 

167.9 

173.1 

173.1 

$1,826,424 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS 

539.1 

543.1 

543.1 

$5,703,546 

$5,661,059 

90 
91 
92 
93 
94 
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Department  of  Corrections 
DEUEL  VOCATIONAL   PROGRAM 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(Filled)      (Aolb.)       (A»th.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


RECEPTION  AND  DIAGNOSIS 
PROGRAM 

Administrator 1 

Sr  clerk-typist 1 

Staff  psychiatrist 1 

Counselor  III 1 

Counselor  II 2.4 

Counselor  I 5.8 

Officer    1 

Clerk-typist  II 5.7 

Temporary  help — psychological  testing - 

Records  officer  III 1 

Records  officer  I 1 

Sr  clerk-typist 1 

Clerk  II 0.8 

Pile  clerk  II 1 

Totals,  Authorized  positions 23.7 


INSTITUTION   PROGRAM 

Security : 

Administrator 1 

Program  administrator 3 

Capt 2 

Lieutenant    17.7 

Sergeant    35.5 

Officer    191.5 

Clerk-typist  II 2 

Clerk  II 1.5 

Temporary  help — in-service  training 3 

Temporary  help — military  leave 0.2 

Temporary  help — escapes  and 

emergencies 0.9 

Temporary  help — court  transportation  0.9 

Temporary  help — sick  leave  relief 9 

Totals,  Authorized  Positions 268.2 

Inmate  Support : 

Feeding : 

Instructor — baking    1 

Food  manager 1 

Supvng  cook  II 1 

Supvng  cook  I 7 

Butcher — meat  cutter  II 1 

Temporary  help — in-service  training  - 

Clothing : 

Storekeeper  II 0.7 

Medical-Dental  Services : 

Chief  medical  officer 1.1 

Dentist  III 1 

Physician  &  Surgeon  II 2 

Dentist  II   5.7 

Registered  nurse  III 1 

Medical  technical  asst 11.9 

Sr  steno 1 

Clerk-typist  II 1 

Overtime — premium  medical — 

Housekeeping  and  Maintenance : 

Instructor — drycleaning   1 

Laundry  supvr  II 1 

Storekeeper  II 1 

Chief  III 1 

Carpenter  foreman   1 

Painter  foreman 1 

Locksmith   1 

Supvng  groundsman  I 1 

Chief  engineer  I 1 

Fire  chief 1 

Electrician  foreman 1.9 

Plumber  foreman 1 

Stationary  engineer  foreman 5.3 

Water  and  sewage  plant  supvr 1 

Institution  firefighter 0.3 

Equipment  maint  foreman 1 

Officer    1 


SALARY  RANGE 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1,708-2,288 

26,148 

26,148 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

973-1,183 

28,392 

28,392 

6 

6 

884-1,074 

73,744 

74,852 

1 

1 

651-791 

8,502 

8,928 

6 

6 

457-614 

40,326 

40,950 

0.3 

0.3 

(65) 

2,660 

2,660 

1 

1 

810-983 

11,156 

11,704 

1 

1 

635-772 

9,264 

9,264 

1 

1 

548-700 

7,992 

7,992 

1 

1 

457-556 

6,672 

6,672 

1 

1 

457-556 

6,035 

6,335 

24.3 


1 

3 

2 

18 

35 

196 

2 

2 

3 

0.2 


0.9 
0.9 

8.2 


1 

1 
1 
7 
1 
0.1 


1 
1 
2 
6 
1 
12 
1 
1 


1 
1 
1 

1 

1 

1 

1 

1 

1 

1 

2 

1 

6 

1 

0.8 

1 

1 


24.3 


1 

3 

2 

18 

35 

196 

2 

2 

3 

0.2 


0.9 
0.9 

8.2 


272.2       272.2 


1 
1 
1 
7 
1 
0.1 


1 
1 
2 
6 

1 

12 

1 

1 


1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2 

1 

6 

1 

0.8 

1 

1 


Totals,  Authorized  Positions 57.9 

For  footnotes  see  the  end  of  this  agency  presentation. 


59.9 


59.9 


$261,783 


$1,337-1,626 

1,100-1,337 

1,048-1,273 

870-1,058 

753-915 

651-791 

457-614 

457-556 

(31,867) 

(3,486) 

(30,088) 

(6,450) 

(97,978) 

$2,612,682 


$973-1,183 
734-S93 
635-849 
635-772 

(-) 

676-S63 

1,976-2,502 
1,793-2,403 

1,708-2,288 

1,626-2,179 

830-1,007 

651-830 

562-717 

457-614 

(676) 


700-849 

676-863 

1,128-1,371 

849-937 

849-937 

772-849 

683-830 

893-1,031 

830-1,007 

893-983 

893-983 

842-927 

801-884 

666-810 

863-1,048 

651-791 

$746,185 


$264,055 


$19,200 

48,132 

30,552 

223,767 

382,820 

1,777,904 

13,344 

12,294 

32,572 

1,413 

8,348 

6,717 

73,610 

$2,630,673 


$14,556 

14,196 

10,716 

64,734 

9,264 

601 

8,112 

23,712 

26,148 

52,368 

134,328 

12,084 

110,086 

8,196 

6,672 

2,231 

14,556 
10,188 

9,852 
16,452 
11,244 
11,244 
10,188 

9,960 
12,132 
12,084 
23,520 
11,796 
66,744 
10,608 

7,772 
11,400 

9,492 

$757,236 


$267,061 


$19,512 

48,132 

30,552 

226,047 

384,255 

1,812,562 

13,344 

12,582 

32,572 

1,413 

8,348 

6,717 

73,610 

$2,669,646 


$14,556 

14,196 

10,716 

64,848 

9,264 

601 

8,520 

24,912 

26,148 

52,368 

136,605 

12,084 

111,756 

8,196 

6,672 

2,231 

14,556 
10,188 

9,852 
16,452 
11,244 
11,244 
10,188 

9,960 
12,372 
12,084 
23,592 
11,796 
66,744 
10,608 

7,772 
11,400 

9,492 

$763,217 


3UMAN  RELATIONS 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      [iiith.)      (»„tb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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INSTITUTION    PROGRAM— Continued 

Treatment : 

Counseling  Services : 

Administrator 111 

Instructor — industrial   arts 111 

Clerk-typist  II 111 

File  clerk  II 111 

Counselor  III 1.6           1              1 

Counselor  II 4              4              4 

Counselor  I 8              8              8 

Records  officer  II 111 

Officer    0.1 

Records  officer  I 0.8           1              1 

Sr  steno 111 

Sr  clerk-typist 111 

Clerk-typist  II 9              9              9 

Academic  Education : 

Supervisor 111 

Supervisor 111 

Teacher — elem  and  high  school 10.9         10            10 

Teacher — arts  and  crafts 111 

Officer    111 

Vocational  Education : 

Supervisor    111 

Instructor 3.1           3              3 

Instructor — powerplant    mechanics.  Ill 

Instructor — airframe    mechanics 111 

Instructor — auto   mechanics 111 

Instructor — refrig  and  air  cond  repr  111 

Instructor — electrical    111 

Instructor — janitorial 1 

Instructor — upholstering    111 

Instructor — mill    and   cabinet   work  111 

Instructor — painting 111 

Instructor — plastering    111 

Instructor — mach  shop  practices 111 

Instructor — welding    2               2               2 

Instructor — sheet  metal  work 111 

Instructor — shoemaking 111 

Instructor — landscape   gardening 111 

Temporary  help — sabbatical  leave 

relief    0.8 

Leisure  Time  Activities : 

Teacher — recr  and  phys  educ 12              2 

Officer    111 

Religion : 

Chaplain — Catholic 111 

Chaplain — Protestant 111 

Totals,  Authorized  Positions 70.3         68            68 


89 
90 
91 
92 
93 
94 


Work  Furlough : 

Sergeant    - 

Officer    

Totals,  Authorized  Positions — 

Totals,  Authorized  Positions — 

Institution  Program 396.4 


ADMINISTRATION 

Superintendent  III 1 

Business  manager - 

Accounting  officer  III   1 

Procurement  &  services  officer  II 1 

Administrative  asst  I 1 

Storekeeper  III 1 

Storekeeper  II 1 

Officer    1 

Accountant  I 1.6 

Personnel  asst  II 1 

Sr  steno 1 

Sr  clerk-typist 1 

Personnel  asst  I 1 

Accounting  techn 1.4 

Clerk-typist  II 2 

For  footnotes  see  the  end  of  this  agency  presentation. 


1.6 
1.6 


3.2 


1.6 
1.6 


3.2 


SALARY  RANGE 

$1,337-1,626 

t 

457-614 

457-556 

1,074-1,305 

973-1,183 

884-1,074 

700-849 

651-791 

635-772 

562-717 

548-700 

457-614 

1,213-1,475 
1,100-1,337 
t 
t 
651-791 

1,100-1,337 

t 
t 
t 
t 
t 
t 
t 
t 
t 
t 
t 
t 
t 
t 
t 
t 

(6,327) 


651-791 

973-1,183 
973-1,183 

$880,791 


$753-915 
651-791 


►3.3 

403.3 

$4,239,658 

1 

1 

$1,882-2,265 

1 

1 

1,405-1,708 

1 

1 

1,048-1,273 

1 

1 

950-1,155 

_ 

— 

863-1,048 

1 

1 

746-905 

1 

1 

676-863 

1 

1 

651-791 

?, 

2 

644-783 

1 

1 

635-772 

1 

1 

562-717 

1 

1 

548-700 

1 

1 

548-666 

1 

1 

548-666 

2 

2 

457-614 

$19,512 

12,426 

6,135 

6,035 

15,660 

56,784 

101,244 

10,188 

9,264 

8,196 

7,698 

60,919 

17,700 

16,044 

138,002 

13,860 

9,492 

16,044 
37,248 
14,556 
14,092 
14,556 
13,255 
13,255 

14,556 
14,556 
14,556 
14,556 
14,556 
29,112 
14,556 
14,556 
14,556 


26,148 
8,366 

14,196 
14,196 

$840,631 


$15,936 
12,806 

$28,742 


$4,257,282 


$27,180 
16,860 
15,276 
13,860 

10,860 
9,852 
9,492 

18,034 
9,264 
8,196 
7,992 
7,992 
7,992 

12,401 


$19,512 

13,044 

6,438 

6,335 

15,660 

56,784 

101,244 

10,188 

9,264 

8,196 

7,970 

61,718 

17,700 

16,044 

138,876 

13,860 

9,492 

16,044 
37,716 
14,556 
14,556 
14,556 
13,860 
13,918 

14,556 
14,556 
14,556 
14,556 
14,556 
29,112 
14,556 
14,556 
14,556 


26,732 

8,784 

14,196 
14,196 


$846,999 


$15,936 
12,806 

$28,742 


$4,308,604 


$27,180 
17,700 
15,276 
13,860 

10,860 
9,852 
9,492 

18,470 
9,264 
8,196 
7,992 
7,992 
7,992 

12,857 
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HUMAN  RELATIONS 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
DEUEL  VOCATIONAL  PROGRAM — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)     (tithj      [tithj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION— Continued 

SALARY  BANGE 

Account  clerk  II 2              2              2                   457-556  13,344  13,344 

Temporary  help — budget  preparation  ___           0.1           0.1           0.1                      (459)  799  799 

Temporary  help— mail  room 0.3           0.3           0.3                   (1,653)  1,692  1,692 

Totals,  Authorized  Positions 18.4         18.4         18.4               $205,232  $191,086  $192,818 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    438.5      446         446              $4,706,673  $4,712,423  $4,768,483 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 


TOMAN  RELATIONS 
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SALARIES  AND  WAGES 


Department  of  Corrections 
MEN'S  COLONY 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fllliJ)      (Auih.)      (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EAST  FACILITY 

INSTITUTION    PROGRAM 

Security : 

Administrator     111 

Captain    1.4           2              2 

Lieutenant    22.8         23            23 

Sergeant    43            45            45 

Officer    214.6      226          226 

Sr  steno   111 

Steno  II 111 

Clerk-typist  II 2              2              2 

Temporary  help — in-service  training 5.6           6.6           6.6 

Temporary  help — military  leave 0.8           1.1           1.1 

Temporary    help — escapes    and    emer- 
gencies    2.6           1.6           1.6 

Temporary  help — national  guard 0.1           0.1 

Temporary  help — sick  leave  relief 12.1           9.2           9.2 

Totals,   Authorized  Positions 307.9      319.6       319.6 

Inmate  Support : 

Feeding : 

Instructor' — baking    111 

Food  manager   111 

Supvng  cook  II 111 

Supvng  cook  I 8.1           8              8 

Butcher-meat  cutter  II 111 

Temporary  help — in-service  training  0.2          0.3           0.3 

Clothing : 

Storekeeper  II 111 

Storekeeper  I 111 

Medical-Dental  Services : 

Chief  medical  officer 111 

Dentist   III    111 

Physician  and  Surgeon  II 2.4           3              3 

Dentist   II    3             3              3 

Pharmacist  II 111 

Nurse-anesthetist 111 

Supvng  nurse  II 111 

Sr  lab  technologist 111 

Registered  nurse  III 1.9          2              2 

Surgical  nurse  I 111 

Sr  medical  technical  asst 3.9           3              3 

Medical  technical  asst 13.2         11.2         11.2 

Sr  X-ray    technician   0.9           1              1 

Sr  steno   111 

Overtime— premium  medical — 

Housekeeping  and  Maintenance : 

Chief   III   111 

Equipment   maintenance   foreman 111 

Supervisor    0.4           1              1 

Chief  engineer  I 111 

Fire  chief 111 

Plumber   foreman   2              2              2 

Electrician   foreman   2              2              2 

Carpenter  foreman 111 

Painter  foreman   111 

Stationary  engineer  foreman 3              3              3 

Water  and  sewage  plant  supvr 2              2              2 

Storekeeper  II 111 

Locksmith 2              2              2 

Stationary   engineer   3              3             3 

Supvng  groundsman  I 111 

Institution  firefighter 0.2           0.8           0.8 

Officer    1.8           2              2 

Storekeeper  I 0.6           1              1 

Building  maintenance  man 111 

Totals,  Authorized  Positions 73.6         73.3         73.3 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 
$1,337-1,626 
1,048-1,273 
870-1,058 
753-915 
651-791 
562-717 
492-628 
457-614 
(42,347) 
(6,123) 

(19,302) 

(378) 
(88,560) 

$2,934,641 


973-1,183 

734-893 

635-849 

635-772 

(1,148) 

$676-863 
584-746 

$1,976-2,502 

1,793-2,403 

1,708-2,288 

1,626-2,179 

1,155-1,273 

950-1,155 

905-1,100 

830-1,007 

830-1,007 

753-915 

717-870 

651-830 

651-791 

562-717 

(19,235) 

$1,128-1,371 

863-1,048 

893-1,031 

893-1,031 

830-1,007 

S93-983 

893-983 

849-937 

849-937 

842-927 

801-884 

676-863 

772-849 

764-842 

683-830 

666-810 

651-791 

584-746 

651-717 

$935,280 


$19,512 

30,552 

292,008 

490,212 

2,108,390 

8,196 

7,188 

13,344 

48,212 

7,734 

13,033 

630 

80,541 


$14,556 

14,196 

10,716 

71,196 

9,264 

2,241 

$9,852 
8,520 

$30,024 

26,148 

78,516 

74,772 

15,276 

13,860 

13,200 

12,084 

23,784 

10,980 

31,320 

103,745 

8,004 

8,196 

3,928 

$16,452 

11,400 

12,372 

12,372 

12,084 

23,592 

23,592 

11,244 

11,244 

33,372 

21,216 

9,852 

20,376 

30,312 

9,960 

7,772 

18,984 

8,520 

8,604 

$897,698 


$19,512 

30,552 

292,008 

491,124 

2,127,254 

8,196 

7,188 

13,344 

48,212 

7,734 

13,033 

630 

80,541 


$3,119,552  $3,139,328 


$14,556 

14,196 

10,716 

71,976 

9,264 

2,241 

$9,852 
8,520 

$30,024 

26,148 

78,516 

74,772 

15,276 

13,860 

13,200 

12,084 

24,168 

10,980 

31,320 

104,658 

8,400 

8,196 

3,928 

$16,452 

11,400 

12,372 

12,372 

12,084 

23,592 

23,592 

11,244 

11,244 

33,372 

21,216 

9,852 

20,376 

30,312 

9,960 

7,772 

18,984 

8,520 

8,604 


$900,171 
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HUMAN  RELATION! 
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36 
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55 
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Department  of  Corrections 
MEN'S  COLONY — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flll.d)     (Amh.)      path.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EAST  FACILITY— Continued 

INSTITUTION   PROGRAM— Continued 

Treatment : 

Psychiatric  Services : 

Chief  psychiatrist 

Sr  psychiatrist 

Staff  psychiatrist 

Psychologist    

Counselor  II 

Counselor  I 

Medical  technical  asst 

Occupational  therapist 

Officer    

Sr  steno  

Steno  II 

Clerk-typist  II 

Counseling  Services : 

Program  administrator 

Counselor  III 

Counselor  II 

Counselor  I 

Records  officer  III 

Records  officer  II 

Records  officer  I 

Sr  clerk-typist  

Steno   II   

Clerk-typist  II 

File   clerk   II 

Temporary  help — group  counseling 
Academic  Education : 

Supervisor 

Supervisor     

Sr  librarian 

Officer    

Temporary  help— teacher  training- 
Vocational  Education : 

Supervisor     

Instructor — auto  mechanics 

Instructor — electronics  

Instructor — dry  cleaning  work 

Instructor — upholstering    

Instructor — furn  rcfin  &  repr 

Instructor — painting 

Instructor — mach  shop 

Instructor — welding    

Instructor — sheetmetal  

Instructor — shoemaking   

Instructor — landscape  gardening 

Instructor — mechanical  drawing 

Leisure  Time  Activities : 

Teacher   

Religion : 

Chaplain — Catholic  

Chaplain — Jewish    

Chaplain — Protestant  

Totals,  Authorized  Positions 66.3 

Inmate  Employment : 

Work  Projects — Cooperating  Agencies : 

Correctional  sergeant 

Temporary  help — various 

Temporary  help — various  (emergency 
firefighting) 

Totals,  Authorized  Positions 

Totals,  Authorized   Positions — Institu- 
tion Program 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

1 

1 

1,882-2,403 

27,456 

27,456 

0.5 

1 

1 

1,708-2,288 

24,912 

24,912 

1.6 

3 

3 

1,074-1,305 

43,164 

44,546 

0.9 

— 

— 

973-1,183 

— 

_ 

1 

1 

1 

884-1,074 

12,888 

12,888 

2.1 

6 

6 

651-830 

54,372 

55,670 

_ 

— 

_ 

683-830 

- 

— 

0.9 

_ 

_ 

651-791 

— 

_ 

0.3 

1 

1 

562-717 

8,196 

8,196 

1.5 

2 

2 

492-628 

13,242 

13,548 

1 

- 

- 

457-614 

- 

- 

4.2 

4 

4 

1,100-1,337 

61,332 

61,992 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

3 

3 

3 

973-1,183 

42,588 

42,588 

5 

5 

5 

884-1,074 

64,440 

64,440 

1 

1 

1 

810-983 

11,796 

11,796 

1.1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-700 

7,992 

7,992 

2.9 

3 

3 

492-628 

21,564 

21,564 

11.1 

12 

12 

457-614 

82,080 

82,080 

2 

2 

2 

457-556 

13,344 

13,344 

- 

0.4 

0.4 

- 

3,138 

3,138 

0.5 

1 

1 

1,213-1,475 

14,556 

15,276 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

651-791 

9,492 

9,492 

0.8 

- 

- 

(6,145) 

- 

- 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

11,592 

12,176 

1 

1 

1 

t 

13,860 

13,860 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

13,860 

13,860 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

12,326 

12,940 

1 

1 

1 

t 

10,860 

11,400 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1.7 

2 

2 

t 

28,532 

29,112 

1 

1 

1 

973-1,183 

14,196 

14,196 

0.2 

0.2 

0.2 

973-1,183 

3,046 

3,046 

1 

1 

1 

973-1,183 

13,701 

14,196 

71.6 


71.6 


$755,157 


$849,041 


$856,220 


1 

0.2 
1.9 

1 
0.2 

1 
0.2 

$753-915 
(1,136) 

(13,664) 

$25,780 

$4,650,858 

$10,980 
1,647 

$10,980 
1,647 

3.1 

1.2 

1.2 

$12,627 

$4,878,918 

$12,627 

450.9 

465.7 

465.7 

$4,908,346 

94 


3TJMAN  RELATIONS 
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Department  of  Corrections 
MEN'S  COLONY — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72 
(FNI.J)      (A.th.) 


72-73 
(Aolb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EAST  FACILITY— Continued 

ADMINISTRATION 

Superintendent 111 

Deputy  superintendent 111 

Business  manager 111 

Accounting  officer  III 111 

Procurement  &  services  off  II 111 

Administrative  asst  I 111 

Procurement  &  services  off  I 111 

Storekepeer  III 111 

Storekeeper  II 2              2              2 

Secretary  I 111 

Accountant  I 111 

Personnel  asst  II 111 

Storekeeper  I 111 

Sr  steno 2              2              2 

Personnel  asst  I 111 

Sr  account  clerk 0.7           1              1 

Accounting   techn   3              3             3 

Steno  II 111 

Clerk-typist  II 1.5           0.5           0.5 

Bookeeping  machine  operator  I 2.4           2             2 

Account  clerk  II 2.8           2              2 

Temporary  help — budget  preparation 0.1           0.1           0.1 

Totals,  Authorized  Positions 28.5         26.6         26.6 

Totals,      Authorized       Positions — East 

Facility 479.4      492.3      492.3 


SALABT  RANGE 

$1,882-2,265 

1,548-1,882 

1,405-1,708 

1,048-1,273 

950-1,155 

863-1,048 

863-1,048 

746-905 

676-863 

651-791 

644-783 

635-772 

584-746 

562-717 

548-666 

548-666 

548-666 

492-628 

457-614 

457-556 

457-556 

(321) 

$288,019 


$4,938,877 


$27,180 

22,584 

20,496 

14,266 

13,860 

12,576 

12,576 

10,860 

19,704 

9,492 

9,396 

8,740 

8,520 

16,392 

7,992 

7,992 

23,229 

7,188 

3,336 

12,340 

12,673 

465 

$281,857 


$5,160,775 


$27,180 

22,584 

20,496 

14,976 

13,860 

12,576 

12,576 

10,860 

19,704 

9,492 

9,396 

9,188 

8,520 

16,392 

7,992 

7,992 

23,592 

7,188 

3,336 

12,632 

13,214 

465 


$284,211 


$5,192,557 


WEST  FACILITY 

INSTITUTION   PROGRAM 

Security : 

Administrator    1 

Captain 0.6 

Lieutenant    5.1 

Sergeant    9.3 

Officer    59.9 

Clerk-typist  II 0.7 

Totals,  Authorized  Positions 76.6 

Inmate  Support : 

Feeding: 

Supvng  cook  II 0.7 

Supvng  cook  I 6 

Clothing : 

Storekeeper   II    0.9 

Medical-Dental  Services : 

Chief  medical  officer 0.9 

Physician  &  surgeon  II 1.6 

Dentist   II    1.3 

Pharmacist  II 1 

Supvng  nurse  II 0.5 

Sr  lab  technologist 0.6 

Sr  medical  tech  asst 3.4 

Medical  tech  asst 3 

Sr  X-ray  techn 0.8 

Sr  steno 1.3 

Housekeeping  and  Maintenance : 

Voc  instructor 0.8 

Supervisor 0.6 

Chief  engineer  I 0.7 

Electrician  foreman 0.5 

Plumber  foreman 0.7 

Carpenter  forman 1 

Painter  foreman 0.7 

Stationary  engineer  foreman 0.7 

Stationary   engineer   0.8 

Laundry  supvr  II 0.5 

Officer    0.8 


Totals,  Authorized  Positions 


29.8 


$1,337-1,626 

1,048-1,273 

870-1,058 

753-915 

651-791 

457-614 

$747,840 


$734-893 
635-849 

$676-863 

1,976-2,502 

1,708-2,288 

1,626-2,179 

1,155-1,273 

905-1,100 

830-1,007 

717-870 

651-830 

651-791 

562-717 


893-1,031 
893-1,031 
893-983 
893-983 
849-937 
849-937 
842-927 
764-842 
700-849 
651-791 


$365,821 


For  footnotes  see  the  end  of  this  agency  presentation. 

t  Salary  range  determined  by  education  and  experience  in  accordance  with 


'Ranges  and  Criteria  of  Application  for  Teachers." 
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HUMAN  RELATIOJs 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
81 
62 
63 
64 
65 
66 
67 


Department  of  Corrections 
MEN'S  COLONY — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      (Aulh.)      (Ainh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


WEST  FACILITY— Continued 
INSTITUTION   PROGRAM— Continued 

Treatment : 

Psychiatric  Services : 

Staff   psychiatrist   0.7 

Counseling  Services : 

Administrator    1 

Counselor   III    0.7 

Counselor  II 0.7 

Counselor  I 2 

Correctional   lieutenant   0.2 

Records  officer  II 0.9 

Records  officer  I 0.7 

Sr  steno 0.7 

Sr  clerk-typist 0.7 

Clerk-typist  II 4.1 

Academic  Education : 

Sr  librarian 0.7 

Vocational  Education : 

Supervisor    0.7 

Voc  instructor 0.6 

Leisure  Time  Activities : 

Teacher 0.5 

Officer    0.1 

Religion : 

Chaplain   0.8 

Chaplain   0.1 

Chaplain   0.6 

Totals,  Authorized  Positions 16.5 

Totals,  Authorized    Positions — Institu- 
tion Program 122.9 


SALARY  RANGE 

$1,708-2,288 

1,337-1,626 

1,074-1,305 

973-1,183 

884-1,074 

870-1,058 

700-849 

635-772 

562-717 

548-700 

457-614 

783-950 

1,100-1,337 

t 

651-791 

973-1,183 
973-1,183 
973-1,183 

$192,431 
$1,306,092 


VI.  ADMINISTRATION 

Deputy   superintendent    1  -  -  $1,548-1,882 

Sr  steno 0.7  -  -  562-717 

Totals,  Authorized  Positions 1.7  -  -  $28,048 

Totals,     Authorized      Positions — West 

Facility 124.6  -  -  $1,334,140 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   604  492.3  492.3  $6,273,017          $5,160,775          $5,192,557 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers.' 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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Department  of  Corrections 
STATE  PRISON   AT  SAN   QUENTIN 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FNlid)      (tmh.)      (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTITUTION   PROGRAM 

Security : 

Administrator 111 

Program   administrator    3.4           _             _ 

Capt 111 

Counselor   II    2.9          -             - 

Lieutenant    21.5         21.6         216 

Sergeant    50.8         54.8         54.8 

Officer    271.4       285          285 

Clerk-typist  II 3.5           2              2 

Clerk   II   4.8           5              5 

Temporary  help — in-service  training 3              4.1           4.1 

Temporary  help — military  leave 0.6           1.2           L2 

Temporary  help — escapes  and 

emergencies 11              3              3 

Temporary  help — sick  leave 13.6         13.6         13.6 

Temporary  help — trial  of  inmates 1.5           1.5           1.5 

Temporary  help — executions -              0.9           0.9 

Temporary  help — condemned  row -             0.3           0.3 

Temporary  help — adult  authority 111 

Totals,  Authorized  Positions 391 

Inmate  Support: 
Feeding : 

Instructor — baking    

Instructor — meat  cutting 

Food  manager 

Supvng  cook  II  

Supvng  cook  I  

Temporary  help — in-service  trng 
Clothing : 

Storekeeper  II  

Officer   

Medical-Dental  Services : 

Chief  medical  officer 

Dentist  III 

Physician  and  surgeon  II 

Dentist  II 

Pharmacist  II  

Nurse-anesthetist 

Supvng  nurse  II 

Sr  lab  technologist 

Surgical  nurse  II 

Registered  nurse  III 

Supvng  clerk  II 

Sr  medical  technical  asst 

Medical  technical  asst 

X-ray  techn 

Sr  steno   

Housekeeping  and  Maintenance : 

Chief  III   

Equipt  maint  foreman 

Chief  engineer  I 

Supervisor 

Fire  chief  

Electrician  foreman 

Plumber  foreman 

Heavy  equipt  mechanic 

Carpenter  foreman 

Painter  foreman 

Stationary  engineer  foreman 

Correctional  sergeant 

Supvng  groundsman  II 

Water  &  sewage  plant  supvr 

Storekeeper  II  

Carpenter  I   

Locksmith 

Laundry  supvr  II 

Institution  firefighter 

Officer    

Temporary  help — laundry 

Totals,  Authorized  Positions 87.2         89.5         89.5 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

$1,337-1,626 

1,100-1,337 

1,048-1,273 

973-1,183 


$19,512 
15,276 


PROPOSED 
1972-73 


$19,512 
15,276 


70-1,058 

270,624 

271,488 

753-915 

588,383 

593,617 

651-791 

2,621,623 

2,667,594 

457-614 

11,845 

12,445 

457-556 

32,310 

32,598 

(29,900) 

31,566 

31,566 

(5,219) 

9,858 

9,858 

(109,860) 

41,152 

41,152 

(133,232) 

132,431 

132,431 

(16,875) 

12,552 

12,552 

(-) 

823 

823 

(-) 

1,747 

1,747 

(7,527) 

9,905 

9,905 

391 

396 

396 

$3,742,333 

$3,799,607 

$3,852,564 

1 

1 

1 

t 

$14,556 

$14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

973-1,183 

14,196 

14,196 

2 

2 

2 

734-893 

21,036 

21,432 

8 

8 

8 

635-849 

74,112 

74,112 

0.1 

0.2 

0.2 

(445) 

1,695 

1,695 

1 

1 

1 

676-863 

9,852 

9,852 

1.1 

1 

1 

651-791 

8,004 

8,400 

1 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1 

1,793-2,403 

26,148 

26,148 

3.4 

4.5 

4.5 

1,708-2,288 

112,740 

113,760 

3.8 

4 

4 

1,626-2,179 

88,862 

91,632 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

905-1,100 

13,158 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

830-1,007 

12,084 

12,084 

5.8 

6 

6 

830-1,007 

70,046 

70,836 

1 

1 

1 

734-893 

10,716 

10,716 

6 

7.4 

7.4 

717-870 

74,366 

75,290 

13.8 

11.4 

11.4 

651-830 

105,490 

106,974 

1 

1 

1 

619-753 

9,036 

9,036 

0.1 

1 

1 

562-717 

7,568 

7,943 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

863-1,048 

11,400 

11,400 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

830-1,007 

12,084 

12,084 

1.8 

2 

2 

893-983 

22,644 

23,178 

1 

1 

1 

893-983 

11,796 

11,796 

1 

1 

1 

783-950 

10,356 

10,356 

4 

5 

5 

849-937 

55,164 

55,692 

1 

1 

1 

849-937 

11,244 

11,244 

3 

3 

3 

842-927 

33,243 

33,372 

1 

1 

1 

753-915 

10,980 

10,980 

0.9 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

801-884 

10,608 

10,608 

1 

1 

1 

676-863 

9,852 

9,852 

1 

772-849 

— 

— 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

700-849 

10,188 

10,188 

0.2 

0.8 

0.8 

666-810 

7,772 

7,772 

6 

6 

6 

651-791 

56,952 

56,952 

0.2 

0.2 

0.2 

(1,194) 

3,414 

3,414 

$1,062,040  $1,099,526  $1,108,914 


15— fl5l 
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26 
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28 
29 
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31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
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53 
54 
55 
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59 
60 
61 
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64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


Department  of  Corrections 
STATE  PRISON  AT  SAN  QUENTIN — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
IBM      (A.lb.)      (Aitt.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   PROGRAM— Continued 

Treatment : 

Psychiatric  Services : 

Chief  psychiatrist 

Staff  psychiatrist 

Psychologist    

Counselor  II 

Counselor  I 

Supvng  clerk  I 

Steno  II 

Clerk-typist  II 

Clerk  II 

Temporary  help,  psychiatric  services 

Counseling  Services : 

Correctional  administrator 

Counselor  III 

Counselor  II 

Counselor  I 

Records  officer  III 

Records  officer  II 

Officer    

Records  officer  I 

Sr  steno 

Sr  clerk 

Steno  II 

Clerk-typist  II 

Clerk   II   

Clerk-typist  I 

Academic  Education: 

Supervisor    

Supervisor    

Teacher   

Supvng  librarian 

Officer    

Supvng  clerk  I 

Vocational  Education : 

Supervisor 

Instructor — industrial  arts 

Instructor — auto   mechanics 

Instructor — body  and  fender 

Instructor   bookbinding   

Instructor — painting , 

Instructor — offset    

Instructor — plumbing 

Instructor — machine  shop 

Instructor1 — sheetmetal 

Instructor    shoemaking    

Instructor — dental   technology 

Instructor — landscape  gardening 

Instructor1 — vocational  nursing 

Instructor- — typewriter  repair 

Voc  instructor 

Leisure  Time  Activities : 

Teacher   

Sergeant — recr  and  phys  edue 

Religion : 

Supvng  chaplain 

Chaplain — Catholic   

Chaplain — Jewish    

Chaplain — Protestant 

Totals,  Authorized  Positions 


Short  Term  Treatment: 
Institution  Service: 
Officer   


SALABT  RANGE 

1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

2 

2 

1,708-2,288 

47,952 

48,972 

2.1 

2.4 

2.4 

1,074-1,305 

36,475 

36,734 

1.3 

1 

1 

973-1,183 

14,196 

14,196 

2.3 

3 

3 

884-1,074 

34,104 

35,136 

0.9 

1 

1 

635-772 

9,264 

9,264 

2.9 

2 

2 

492-628 

14,376 

14,376 

1.9 

2 

2 

457-614 

12,630 

12,918 

1 

1 

1 

457-556 

6,672 

6,672 

6 

0.7 

0.7 

(63,816)                19,409 

19,409 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

2 

2 

1,074-1,305 

28,548 

29,196 

1 

2 

2 

973-1,183 

25,872 

26,472 

9.5 

14 

14 

884-1,074 

167,611 

171,255 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

651-791 

9,340 

9,492 

4 

4 

4 

635-772 

35,852 

36,260 

0.9 

1 

1 

562-717 

6,744 

7,068 

2 

2 

2 

548-666 

15,984 

15,984 

2.1 

2 

2 

492-628 

14,376 

14,376 

7.8 

9 

9 

457-614 

60,924 

61,448 

3.4 

5 

5 

457-556 

30,723 

31,602 

1 

- 

- 

415-505 

- 

- 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

13,200 

13,860 

0.9 

1 

1 

10,935 

11,464 

- 

1 

1 

905-1,100 

10,860 

11,400 

1 

_ 

_ 

651-791 

— 

— 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

f               16,044 

16,044 

2 

2 

2 

29,112 

29,112 

1 

1 

1 

14,150 

14,556 

1 

1 

1 

11,688 

12,276 

1 

1 

1 

■ 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

14,266 

14,556 

0.9 

1 

1 

■ 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

13,475 

14,150 

1 

1 

1 

• 

14,556 

14,556 

1 

1 

1 

. 

14,556 

14,556 

1 

1 

1 

. 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

' 

14,092 

14,556 

1 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

2 

973-1,183 

25,707 

26,472 

0.1 

0.3 

0.3 

973-1,183 

3,943 

4,140 

1 

1 

1 

973-1,183 
$1,180,372 

14,196 
$1,053,404 

14,196 

85 

89.4 

89.4 

$1,068,296 

Totals,  Authorized  Positions- 


Totals,  Authorized  Positions — Institu- 
tion   Program   564.2 


575.9      575.9 


$651-791 
$9,492 


$5,994,237 


$9,492 


$9,492 


$5,962,029 


$9,492 


$9,492 


$6,039,266 


t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers,*' 


90 
91 


94 
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Department  of  Corrections 
STATE   PRISON   AT   SAN   QUENTIN — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      (Ant.)      (Ami) 


ADMINISTRATION 

Warden    1 

Business  manager 1 

Administrator 1 

Accounting  officer  III 0.6 

Procurement  &  services  off  II 1 

Accounting  officer  II 1 

Storekeeper  IV 1 

Storekeeper  II 2 

Business  service  asst 1 

Property  clerk  II 1 

Officer    3 

Secretary  I 1 

Accountant  I 1.6 

Personnel  asst  II 1 

Sr  steno 1 

Personnel   asst   I 1 

Accounting  technician 3.4 

Sr  clerk 1 

Steno  II 1.9 

Clerk-typist  II 1 

Bookkeeping  machin  operator  II 1 

Bookkeeping  machin  operator  I 0.9 

Account  clerk  II 2 

Clerk  II 0.1 

Totals,  Authorized  Positions 30.5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    594.7 

For  footnotes  see  the  end  of  this  agency  presentation. 


31 


31 


606.9      606.9 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


$309,946 


$6,304,183 


SALARY  EANGE 

1 

1 

$1,976-2,266 

$27,192 

1 

1 

1,405-1,708 

20,496 

1 

1 

1,337-1,626 

19,512 

1 

1 

1,048-1,273 

12,576 

1 

1 

950-1,155 

13,860 

1 

1 

863-1,048 

11,736 

1 

1 

821-998 

11,976 

2 

2 

676-863 

19,704 

1 

1 

710-863 

10,356 

1 

1 

676-821 

9,852 

3 

3 

651-791 

27,486 

1 

1 

651-791 

9,492 

2 

2 

644-783 

16,612 

1 

1 

635-772 

9,264 

1 

1 

562-717 

8,196 

1 

1 

548-666 

7,992 

3 

3 

548-666 

23,759 

1 

1 

548-666 

7,992 

2 

2 

492-628 

14,376 

1 

1 

457-614 

6,672 

1 

1 

505-614 

6,060 

1 

1 

457-556 

5,714 

2 

2 

457-556 

13,058 

- 

- 

457-556 

- 

$313,933 


$6,275,962 


PROPOSED 
1972-73 


$27,192 

20,496 

19,512 

13,200 

13,S60 

12,326 

11,976 

19,704 

10,356 

9,852 

27,912 

9,492 

17,398 

9,264 

8,196 

7,992 

23,976 

7,992 

14,376 

6,672 

6,360 

6,010 

13,344 


$317,458 


$6,356,724 
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HUMAN  RELATION 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
STATE  PRISON  AT  FOLSOM 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flll.d)      (Aglt.)      (Ajrtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   PROGRAM 

Security : 

Administrator    

Program  administrator 

Capt 

Correctional   lieutenant    

Sr  occupational  therapist 

Correctional  sergeant 

Officer    

Sr   clerk    

Clerk   II   

Temporary  help — in-service  training — 

Temporary   help — military   leave 

Temp  help — escapes  &  emergencies — 
Temporary  help — sick  leave  relief 

Totals,   Authorized   Positions 

Inmate  Support : 

Feeding : 

Food  manager 

Supvng  cook  II 

Supvng  cook  I 

Baker  II 

Butcher-meat  cutter  II 

Temporary  help — in-service  training 

Clothing : 

Storekeeper  II  

Shoemaker    

Officer    

Medical-Dental  Services : 

Chief  medical  officer 

Dentist  III 

Physician  &  surgeon  II 

Dentist  II 

Pharmacist  II 

Supvng  nurse  II 

Registered  nurse  III 

Sr  medical  technical  asst 

Medical  technical  asst 

Optometrist    

Overtime-premium   medical 

Housekeeping  and  Maintenance : 

Chief  III 

Equipt  maint  foreman 

Chief  engineer  I 

Fire  chief  

Electrician   foreman   

Plumber   foreman    

Heavy  equipt  mechanic 

Carpenter  foreman   

Painter  foreman   

Stationary   engineer  foreman 

Blacksmith  foreman 

Auto  mechanic 

Water  &  sewage  plant  supvr 

Carpenter  I   

Locksmith 

Laundry  supvr  II 

Stationary  engineer 

Refrigeration  engineman 

Supvng  groundsman  I 

Institution  firefighter 

Officer    

Officer    

Laundry  snpvr  I  

Totals,  Authorized  Positions 61.2 

Treatment : 

Psychiatric  Services : 

Chief  psychiatrist 1 

Sr  clerk 1 

Counseling  Services : 

Administrator 1 

Counselor  III 1 

Counselor  II 2.5 

Counselor  I 7 

Records  officer  III 0.8 

Records  officer  II 1.3 

Records  officer  I 1 

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  RANGE 

1 

1 

1 

$1,337-1,626 

$19,200 

$19,512 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

10.9 

12 

12 

870-1,058 

149,436 

150,585 

— 

1 

1 

791-959 

9,492 

9,960 

37.8 

37.6 

37.6 

753-915 

411,007 

411,955 

200.1 

206 

206 

651-791 

1,903,082 

1,929,472 

2 

2 

2 

548-666 

15,984 

15,984 

2 

2 

2 

457-556 

13,344 

13,344 

3.1 

3.1 

3.1 

(23,544) 

24,547 

24,547 

0.1 

0.1 

0.1 

(2,227) 

(91,892) 

(104,279) 

$2,680,433 

1,718 

1,718 

1.6 

1.6 

1.6 

12,814 

12,814 

8.3 

8.3 

8.3 

73,170 
$2,665,114 

73,170 

268.9 

276.7 

276.7 

$2,694,381 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

734-893 

10,716 

10,716 

6 

6 

6 

635-849 

55,584 

55,584 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

- 

0.1 

0.1 

- 

282 

282 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

700-849 

10,149 

10,188 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

1,976-2,502 

28,836 

28,836 

1 

1 

1 

1,793-2,403 

26,148 

26,148 

2 

2 

2 

1,708-2,288 

48,248 

49,424 

2 

2 

2 

1,626-2,179 

47,424 

47,424 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 

4 

4 

4 

717-870 

41,760 

41,760 

8.4 

8.6 

8.6 

651-830 

80,738 

81,444 

0.2 

0.2 

0.2 

(2,600) 
(2,733) 

2,600 

2,600 

- 

- 

- 

3,150 

3,150 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

963-1,048 

11,400 

11,400 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

830-1,007 

12,084 

12,084 

2 

2 

2 

893-983 

23,592 

23,592 

2 

2 

2 

893-983 

23,592 

23,592 

1 

1 

1 

783-950 

10,356 

10,356 

1.9 

2 

2 

849-937 

22,488 

22,488 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

842-927 

11,124 

11,124 

1 

1 

1 

821-905 

10,860 

10,860 

0.8 

1 

1 

746-905 

9,063 

9,510 

1 

1 

1 

801-884 

10,608 

10,608 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

700-849 

10,188 

10,188 

2 

2 

2 

764-842 

20,126 

20,208 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

683-830 

9,960 

9,960 

0.2 

0.8 

0.8 

666-810 

7,772 

7,772 

2 

2 

2 

651-791 

18,984 

18,984 

0.7 

1 

1 

651-791 

8,004 

8,400 

1 

1 

1 

576-700 

8,196 

8,400 

62.7 


62.7 


$753,376 


$1,976-2,502 
548-666 

1,337-1,626 

1,074-1,305 

973-1,183 

884-1,074 

810-983 

700-849 

635-772 


$747,208 


$28,836 
7,992 

19,512 
15,660 

42,588 
88,159 
10,804 
10,188 
8,884 


$750,258 


$28,836 
7,992 

19,512 

15,660 
42,588 
89,328 
11,336 
10,188 
9,264 


;UMAN  RELATIONS 
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Department  of  Corrections 
STATE  PRISON  AT  FOLSOM — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fljlljl      (tnlh.l       (Aglb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTITUTION    PROGRAM— Continued 

Treatment — Continued 

Counseling  Services — Continued 

Sr  clerk-typist 

Sr  clerk 

Clerk-typist    II    

Clerk  II  

Pile  clerk  II   

Clerk-typist   I    

Temporary  help — group  counseling- 

Academic  Education : 

Supervisor    

Sr  librarian 

Vocational  Education : 

Supervisor    

Instructor — auto  body  &  fender 

Instructor — electronics 

Instructor — printing 

Instructor — sheet  metal 

Instructor — offset  printing   

Instructor — industrial  arts 

Leisure  Time  Activities : 
Teacher — recr  and  phys  educ 

Religion : 

Chaplain — Catholic 

Chaplain — Jewish    

Chaplain — Protestant 

Totals,  Authorized  Positions 

Totals,  Authorized    Positions,    Institu- 
tion   Program    


PROPOSED 
1972-73 


SALARY  RANGE 

3 

2 

7.7 

1 

1 

0.3 

1.1 

3 

2 
7 
1 
1 
1 
1.1 

3 
2 

7 
1 
1 
1 
1.1 

548-700 
548-666 
457-614 
457-556 
457-556 
415-505 
(12,353) 

23,976 

15,764 

47,232 

6,672 

6,672 

5,286 

13,154 

23,976 

15,984 

48,048 

6,672 

6,672 

5,553 

13,154 

1 
1 

1 
1 

1 
1 

1,213-1,475 

783-950 

17,700 
11,400 

17,700 
11,400 

1 
1 
1 
1 
1 
1 
1 

1 

1 

1 
1 

1 
1 

1 

1 

1 

1 
1 
1 
1 
1 

1,100-1,337 

t 

t 
t 
t 
t 
t 

16,044 
14,556 
14,556 
14,556 
14,556 
14,382 
14,556 

16,044 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

0.1 

1 

1 

0.2 

1 

1 

0.2 

1 

973-1,183 
973-1,183 
973-1,183 

$531,329 

14,196 

2,348 

14,196 

$528,981 

14,196 

2,348 

14,196 

44.8 

45.3 

45.3 

$532,539 

374.9 

384.7 

384.7 

$3,965,138 

$3,941,303 

$3,977,178 

ADMINISTRATION 

Warden   111  $1,882-2,265  $27,180  $27,180 

Business  manager 111  1,405-1,708  20,496  20,496 

Accounting  officer  III 111  1,048-1,273  15,276  15.276 

Procurement  &  services  off    II 111  950-1,155  12,326  12,940 

Administrative  asst  I 111  863-1,048  10,356  10,860 

Accounting  officer  II 111  863-1,048  12,576  12,576 

Storekeeper  IV 111  821-998  11,976  11,976 

Storekeeper  II 1.5           1.5           1.5  676-863  14,778  14,778 

Accountant  I 1.2           1              1  644-783  9,396  9,396 

Personnel  asst  II 111  ^tl7^  !!'?Si  2'?& 

Sr  steno  111  562-717  8,196  8,196 

Sr  clerk-typist  111  548-700  7,992  7,992 

Personnel  asst  f"" 1              1              1  548-666  7,992  7,992 

AccountfngtechV::::::::::::::::::::  3.9      4       4  ^ee  30,851  31,326 

Temporary  help — business  services 0.1           0.1           0.1  (258)  541  541 

Totals,  Authorized  Positions 17.7         17.6         17.6  $199,752  $199,196  $200,789 

GRAND  TOTALS,  AUTHORIZED  .      „    „„„  ..~,nAM  ■»„.,„„««!„ 

POSITIONS    392.6       402.3       402.3  $4,164,890  $4,140,499  $4,177,967 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
CALIFORNIA  INSTITUTION   FOR  WOMEN 


AND 

WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES 

70-71 
(MM) 

71-72 
(AutS  ) 

72-73 

(Aolh.) 

RECEPTION   AND 
PROGRAM 

DIAGNOSIS 

0.8 

0.8 

1 

2.8 

1 
1 
1 
3 

1 

1 
1 

3 
1 
1 
1 
3 

1 
1 

1 

3 

1 
1 
1 
3 

SALARY  RANGE 

$1,074-1,305 

1,074-1,305 

973-1,183 

884-1,074 

635-772 

562-717 

548-700 

457-614 

$15,660 

12,888 

14,196 

38,664 

9,264 

8,196 

7,992 

20,176 

$127,036 

$15,660 

13,536 

14,196 

38,664 

9,264 

8,196 

7,992 

20,480 

$127,988 

Psychologist 

Records  officer  I 

Sr  steno 

Clerk-typist  II 

Positions 
diagnosis  Program  _ 

Totals,  Authorize! 
Reception  &  '. 

11.4 

12 

12 

$120,844 

INSTITUTION   PROGRAM 

Security : 

Administrator    

Supervisor  IV 

Correctional   lieutenant   

Supervisor  III 

Supervisor  II 

Supervisor  I 

Officer    

Sr  clerk-typist 

Watchman    

Clerk   II   

Telephone  operator 

Temp  help — in-service  train 

Temp  help — escape  &  emergency 

Temp  help  sick  leave 

Totals,  Authorized  Positions 

Inmate  Support : 

Feeding : 

Food  administrator  II 

Supvng  cook  II  

Supvng  cook  I 

Clothing  : 

Supvr I  

Medical  &  Dental  Services  : 

Chief  medical  officer 

Physician  &  surgeon  II 

Dentist  II 

Nurse-anesthetist 

Supvng  nurse  II 

Sr  lab  technologist 

Surgical  nurse  II 

Registered  nurse  III 

Registered  nurse  I 

Sr  clerk-typist 

Housekeeping  &  Maintenance : 

Chief  II   

Chief  engineer  I 

Painter  foreman   

Stationary  engineer  foreman 

Electrician   I   

Maint  mechanic 

Carpenter  I   

Painter   I   

Voc  Instructor 

Stationary  engineer 

Supvng  groundsman  I =_ 

Supervisor  I 

Building  maint  man 

Plumber  I 

Water  &  sewage  plant  supvr 

Stationary  engineer , 

Institution  firefighter 

Stationary  fireman 

Officer    

Totals,  Authorized  Positions 58.7 

For  footnotes  see  the  end  of  this  agency  presentation 


1 

1 

1 

$1,337-1,626 

$17,700 

$18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

870-1,058 

12,696 

12,696 

10 

10 

10 

870-1,058 

121,794 

125,005 

9.1 

9.3 

9.3 

753-915 

98,513 

100,508 

71 

72.3 

72.3 

651-791 

651,597 

666,551 

19.1 

22.6 

22.6 

651-791 

199,235 

204,430 

0.8 

1 

1 

548-700 

7,992 

7,992 

0.8 

1.6 

1.6 

480-584 

9,456 

9,929 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

1.2 

1.4 

1.4 

(10,399) 

11,646 

11,646 

0.2 

0.2 

0.2 

(1,881) 

1,598 

1,598 

5.1 

3.2 

3.2 

(45,766) 

27,979 

27,979 

122.3 

126.6 

126.6 

$1,136,398 

$1,188,826 

$1,215,530 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

734-893 

10,716 

10,716 

8.2 

9.3 

9.3 

635-849 

83,390 

84,729 

1 

1 

1 

651-791 

8,712 

9,150 

1 

1 

1 

1,976-2,502 

30,024 

30,024 

1.2 

2 

2 

1,708-2,288 

47,952 

48,972 

2.2 

2.5 

2.5 

1,626-2,179 

57,180 

57,672 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

905-1,100 

12,948 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

830-1,007 

12,084 

12,084 

3.9 

4 

4 

830-1,007 

46,340 

47,534 

7.3 

8 

8 

700-849 

75,980 

78,253 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

1,023-1,243 

14,616 

14,916 

1 

1 

1 

893-1,031 

12,372 

12,372 

0.9 

1 

1 

849-937 

11,112 

11,244 

1 

1 

1 

842-927 

11,124 

11,124 

2 

2 

2 

810-893 

21,168 

21,432 

1 

1 

1 

810-893 

10,584 

10,716 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

683-830 

9,687 

9,960 

3 

3 

3 

651-791 

26,790 

27,658 

1 

1 

1 

651-717 

8,604 

8,604 

2 

2 

2 

810-893 

21,080 

21,432 

1 

1 

1 

801-884 

10,188 

10,608 

1.9 

2 

2 

764-S42 

20,085 

20,208 

1 

1 

1 

666-810 

9,715 

9,715 

3.7 

4 

4 

692-764 

35,808 

36,492 

1.4 

2 

2 

651-791 

18,420 

18,870 

62.8        62.8 


$689,474 


$719,847 


$730,853 


ItJMAN  RELATIONS 


Department  of  Corrections 
CALIFORNIA  INSTITUTION  FOR  WOMEN— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFllhjj      |Anlh.)       (A.lb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   PROGRAM— Continued 

Treatment : 

Psychiatric  Services : 

Chief  psychiatrist 

Staff  psychiatrist   

Psychologist     

Counselor   II   

Supvng  psychiatric  nurse 

Registered  nurse  II 

Registered  nurse  I 

Occupational  therapist 

Officer      

Clerk-typist  II 

Counseling  Services : 

Parole  agent  III 

Counselor   III   

Counselor   II   

Counselor  I   

Records  officer  III 

Records  officer  I 

Clerk-typist   II    

File  clerk   II   

Clerk-typist   I    

Supervisor   I    

Temporary  help — group  counseling- 

Academic  Education : 

Supervisor  of  education 

Teacher — arts  and  crafts 

Stenographer  II 

Vocational  Education : 

Vocational  instr — cosmetology 

Vocational  instr — nursing 

Vocational  instr — housekeeping 

Vocational  instr — garment  mkg 

Leisure  Time  Activities : 
Teacher — recreation 

Religion  : 

Chaplain,  Catholic 

Chaplain,   Protestant   

Totals,  Authorized  Positions 

Totals,  Authorized  Positions — Institu- 
tion   Program    


0.5 

1 
1 


4.2 
1.5 

0.4 

1 

0.3 
0.5 

1 

5.2 

1 

1 

5.3 

1 

0.2 

1 


1 
1 
1 

1.9 

1 
1 
1 


37 


ADMINISTRATION 

Superintendent 

Business  manager  II 

Accounting  officer  II 

Procurement  &  services  off  I 

Storekeeper  II  

Secretary  I 

Accountant  I 

Personnel  asst  II 

Storekeeper  I  

Sr  clerk-typist 

Accounting  technician 

Stenographer  II 

Bookkeeping  mach  operator 

Temp  help — bus  services 


Totals,  Authorized  Positions, 
Administration  Program  . 


14 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS   


1 

0.6 

1 

1 

1 

5 


0.1 

1 
1 
1 

2 
1 
1 
1 


1 

0.6 

1 

1 

1 

5 


0.1 

1 
1 
1 

2 

1 
1 
1 


SALARY  RANGE 

$1,976-2,502 

$27,916 

$28,836 

1,708-2,288 

12,298 

12,910 

1.074-1,305 

15,660 

15,660 

973-1,183 

11,676 

12,276 

905-1,100 

10,860 

11,400 

753-915 

52,073 

53,558 

700-849 

— 

_ 

683-830 

8,400 

8,820 

651-791 

_ 

_ 

457-614 

6,672 

6,672 

1,074-1,305 

_ 

1,074-1,305 

15,660 

15,660 

973-1,183 

14,196 

14,196 

884-1,074 

55,726 

57,982 

810-983 

11,796 

11,796 

635-772 

8,094 

8,502 

457-614 

38,774 

39,270 

457-556 

5,960 

6,260 

415-505 

— 

_ 

651-791 

_ 

_ 

(-) 

801 

801 

1,213-1,475 

17,700 

17,700 

t 

13,200 

13,200 

492-628 

7,188 

7,188 

t 

21,720 

22,800 

t 

14,556 

14,556 

t 

14,556 

14,556 

t 

14,556 

14,556 

38.7 


38.7 


973-1,183 
973-1,183 

$419,973 


14.1 


14.1 


243.4   254.2   254.2 


$149,248 


$2,515,937 


10,845 

14,196 
14,196 


$439,275 


.8 

228.1      228.1 

$2,245,845 

$2,347,948 

1 

1             1 

$1,708-2,076 

$24,912 

1 

1             1 

1,155-1,405 

16,860 

1 

1             1 

863-1,048 

12,576 

1 

1             1 

863-1,048 

12,576 

1 

1             1 

676-863 

9,852 

1 

1             1 

651-791 

9,492 

1 

1             1 

644-783 

8,128 

1 

1             1 

635-772 

9,264 

1 

1             1 

584-746 

8,384 

1 

1             1 

548-700 

7,028 

2 

2             2 

548-666 

14,748 

13 

1             1 

492-628 

6,516 

0.6 

1             1 

457-556 

5,622 

0.1 

0.1          0.1 

(659) 

486 

$146,444 


11,376 

14,196 
14,196 


$448,923 


$2,395,306 


$24,912 

16,860 

12,576 

12,576 

9,852 

9,492 

8,536 

9,264 

8,520 

7,380 

15,090 

6,852 

5,910 

486 


$148,306 


$2,621,428    $2,671,600 
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Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
REHABILITATION   CENTER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Aulh.)       (tulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   PROGRAM 

Security : 

Administrator 111 

Captain   1 

Correctional   lieutenant   14.7         17.6         17.6 

Correctional  sergeant 32.7         33.7         33.7 

Officer   190.3       214.3       214.3 

Supervisor  I 0.3           1              1 

Sr  steno 111 

Sr  clerk-typist 111 

Temp  help — in-service   training 3.2           3.3           3.3 

Temp  help — military  leave 0.2           0.4           0.4 

Temp  help — escapes  and  emergencies 1.5           1.1           1.1 

Temp  help — sick  leave  relief 7.4           4.3           4.3 

Totals.  Authorized   Positions 

Inmate  support : 
Feeding : 

Voc  instructor 

Food  manager 

Supvng  cook  II 

Supvng  cook  I  

Temp  help — in-service  training 

Clothing : 

Storekeeper  II  

Medical-Dental  services : 

Assoc,  superintendent 

Dentist  III 

Physician  and  surgeon  II 

Dentist  II 

Pharmacist  II 

Nurse-anesthetist 

Supvng  nurse  II 

Sr  lab  technologist 

Surgical  nurse  II 

Sr  medical  technical  asst 

Registered  nurse  I 

Medical  technical  asst 

Sr  X-ray  technician 

Sr  steno 

Steno   II  

Clerk-typist  II 

Overtime — premium  medical 

Housekeeping  and  Maintenance : 

Chief  III   

Supervisor 

Chief  engineer  I 

Electrician   foreman   

Plumber  foreman 

Carpenter  foreman 

Painter  foreman   

Electrician  II 

Stationary  engineer  foreman 

Fire  chief 

Water  and  sewage  plant  supvr 

Voc  instructor 

Voc  instructor 

Locksmith 

Supvng  groundsman   II 

Laundry  supvr  II  

Institution  firefighter 

Officer  

Auto  serviceman 

Storekeeper  I  

Totals,  Authorized  Positions 66.7         72  72 

Treatment : 

Psychiatric  Services : 

Chief  psychiatrist 111 

Sr  psychiatrist 0.9           1              1 

Psychologist   0.3           1              1 

Psychologist   1.5           1              l 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 
$1,337-1,626 
1,048-1,273 
870-1,058 
753-915 
651-791 
651-791 
562-717 
548-700 
(25,313) 
(1,336) 
(8,263) 
(64,839) 


$19,512 

15,096 

214,620 

360,991 

1,926,981 

8,366 

8,196 

7,488 

25,872 

2.160 

6,245 

35,915 


$809,921 


$1,976-2,502 
1,882-2,403 
1,074-1,305 
1,074-1,305 


$909,799 


$28,836 
22,584 
15,660 
15,660 


$19,512 

15,276 

218,212 

364,498 

1,972,822 

8,784 

8,196 

7.816 

25,872 

2,160 

6,245 

35,915 


254.3 

279.7 

279.7 

$2,377,080 

$2,631,442 

$2,685,308 

1 

1 

1 

t 

$14,556 

$14,556 

1 

1 

1 

$973-1,183 

14,031 

14,196 

2.3 

2 

2 

734-893 

21,300 

21,432 

9.6 

11 

11 

635-849 

98,910 

100,278 

0.1 

0.2 

0.2 

(749) 

1,276 

1,276 

1 

1 

1 

676-863 

9,852 

9,852 

0.4 

1 

1 

2,076-2,503 

28,376 

29,628 

1 

1 

1 

1,793-2,403 

26,148 

26,148 

1.6 

2 

2 

1,708-2,288 

51,060 

51,060 

2.7 

3 

3 

1,626-2,179 

71,136 

71,136 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

905-1,100 

12,680 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

830-1,007 

11,652 

12,084 

1 

1 

1 

717-870 

10,440 

10,440 

1.9 

2 

2 

700-849 

20,376 

20,376 

9 

9 

9 

651-830 

83,772 

84,630 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

562-683 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

1.9 

2 

2 

457-614 

12,630 

12,918 

- 

- 

- 

(967) 

563 

563 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

893-1,031 

12,372 

12,372 

0.9 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

893-983 

11,796 

11,796 

2 

2 

2 

893-983 

23,592 

23,592 

1 

1 

1 

849-937 

11,244 

11,244 

0.3 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

849-937 

11,244 

11,244 

5 

5 

5 

842-927 

55,620 

55,620 

1 

1 

1 

830-1,007 

10,485 

11,024 

— 

1 

1 

801-884 

9,612 

10,104 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

753-915 

10,980 

10,980 

0.6 

1 

1 

700-849 

10,188 

10,188 

— 

0.8 

0.8 

666-810 

63,936 

67,200 

3.4 

3 

3 

651-791 

27,876 

28,324 

1 

1 

1 

614-676 

8,112 

8,112 

1 

1 

1 

584-746 

8,520 

8,520 

$919,557 


$28,836 
23,712 
15,660 
15,660 


TOMAN  RELATIONS 
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Department  of  Corrections 
REHABILITATION   CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FHlid)      (Agih.)      (t,th.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   PROGRAM— Continued 

Treatment — Continued 

Counseling  Services : 

Administrator 

Program  administrator 

Parole  agent  III 

Counselor  III 

Parole  agent  II 

Counselor  II 

Parole  agent  I 

Counselor  I 

Records  officer  III 

Records  officer  II 

Records  officer  I 

Sr  steno 

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Clerk  II  

Academic  Education : 

Supervisor 

Supervisor 

Teacher  

Teacher 

Teacher 

Teacher  

Sr  librarian 

Sr  clerk 

Vocational  Education : 

Supervisor 

Voc  testing  and  counseling  supvr 

Counselor  II 

Voc  instructor 

Voc  instructor 

Voc  instructor 

Voc  instructor 

Voc  instructor 

Voc  instructor 

Officer      

Leisure  Time  Activities : 

Teacher 

Officer 

Religion  : 

Chaplain   

Chaplain   


Totals,  Authorized  Positions 

Totals,  Authorized   Positions — Institu- 
tion   Program    


ADMINISTRATION 


SALARY  RANGE 

1 

1 

1 

1,337-1,626 

17,992 

3.9 

4 

4 

1,100-1,337 

61,332 

0.9 

1 

1 

1,074-1,305 

15,660 

5.6 

6 

6 

1,074-1,305 

92,914 

1 

1 

1 

973-1,183 

14,196 

7.5 

8 

8 

973-1,183 

110,553 

3 

5 

5 

884-1,074 

58,386 

26.4 

34 

34 

884-1,074 

393,720 

1 

1 

1 

810-983 

11,796 

1 

1 

1 

700-849 

10,188 

3 

3 

3 

635-772 

27,678 

1 

1 

1 

562-717 

8,196 

1.9 

2 

2 

548-700 

14,621 

0.4 

1 

1 

492-628 

6,054 

18.6 

17 

17 

457-614 

104,751 

3 

5.5 

5.5 

457-556 

34,772 

1 

1 

1 

1,213-1,475 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

2 

2 

2 

t 

29,112 

5.9 

6 

6 

T 

79,206 

0.1 

1 

1 

t 

9,492 

1 

1 

1 

j. 

14,556 

0.9 

1 

1 

783-950 

11,400 

1 

1 

1 

548-S66 

7,992 

1 

1 

1 

1,100-1,337 

16,044 

1 

1 

1 

1,074-1,305 

15,660 

1 

1 

1 

973-1,183 

14,196 

1 

1 

1 

I 

11,496 

1 

1 

1 

f 

14,556 

1 

1 

1 

! 

13,860 

1 

1 

1 

4. 

1 

14,556 

1 

1 

1 

1 

14,556 

1 

1 

1 

t 

14,556 

0.6 

- 

- 

651-791 

- 

1 

1 

1 

t 

14,556 

1 

1 

1 

651-791 

8,856 

430.4 


109.4      122.5      122.5 


973-1,183 
973-1,183 

$1,289,245 


11,676 
14,196 


$1,429,815 


Superintendent  III 1 

Deputy  superintendent 1 

Business  manager 1 

Sr  research  analyst 0.4 

Parole  administrator  I 1 

Accounting  officer  III 1 

Assoc  statistician   1 

Assoc  research  analyst 1 

Procurement  &  services  off  II 1 

Asst  research  analyst 1 

Administrative  asst  I 1 

Storekeeper  III 1 

Storekeeper  II 1 

Tab  operations  supvr  I 1 

Accountant  I 1 

Personnel  asst  II 1 

Storekeeper  I 1 

Sr  steno 2 

Sr  clerk-typist 0.9 

Sr  clerk 1 

Personnel  asst  I 1 

Accounting  technician 2 

For  footnotes  see  the  end  of  this  agency  presentation. 


18,888 
61,992 
15,660 
93,712 
14,196 

111,648 
60,690 

407,822 
11,796 
10,188 
27,792 
8,196 
14,991 
6,360 

108,649 
35,519 

17,700 
16,044 
29,112 
80,432 

9,960 
14,556 
11,400 

7,992 

16,044 
15,660 
14,196 
12,076 
14,556 
13,860 
14,556 
14,556 
14,556 


14,556 
9,302 

12,276 
14,196 


$1,459,553 


4.2 

474.2 

$4,476,246 

$4,971,056 

$5,064,418 

1 

1 

$1,882-2,265 

$27,180 

$27,180 

1 

1 

1,548-1,882 

22,317 

22,584 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,048-1,273 

12,836 

13,475 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

863-1,048 

10,356 

10,860 

_ 

_ 

863-1,048 

— 

— 

1 

1 

746-905 

10,860 

10,860 

1 

1 

676-863 

9,852 

9,852 

1 

1 

676-821 

9,548 

9,852 

1 

1 

644-783 

8,700 

9,137 

1 

1 

635-772 

9,264 

9,264 

1 

1 

584-746 

8,520 

8,520 

2 

2 

562-717 

16,392 

16,392 

1 

1 

548-700 

6,576 

6,912 

1 

1 

548-666 

7,290 

7,651 

1 

1 

548-666 

7,470 

7,837 

2 

2 

548-666 

14,940 

15,674 
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Department  of  Corrections 
REHABILITATION  CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fillip     [Ajrtj      (Anb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION— Continued 

SALARY  RANGE 

Tab  mach  operator 111  530-644  6,516  6,840 

Clerk-typist  II 5              5              5  457-614  31,237  32,458 

Clerk  II 2              2              2  457-556  12,852  13,292 

Bookkeeping  mach  operator  I 2              2              2  457-556  12,757  13,058 

Account  clerk  II 1.7           2              2  457-556  12,060  12,582 

Temp  help — research  consultant -              0.5           0.5  -  6,144  6,144 

Temp  help— various 0.1           0.2           0.2  (689)  1,272  1,272 

Totals,  Authorized  Positions 35.1         35.7         35.7  $380,069  $361,983  $369,508 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    465.5      509.9      509.9  $4,856,315  $5,333,039  $5,433,926 


HUMAN  RELATIONS 
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Department  of  Corrections 
REHABILITATION   CENTER— PATTON   UNIT 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM)      |Agib.)      (A.lh.) 


INSTITUTION   PROGRAM 

Security : 

Supervisor  IV 0.3  1  1 

Supervisor  III 2.5  5.6  5.6 

Supervisor    II    2.7  6  6 

Officer   7.1  17  17 

Supervisor  I 13.7  42.9  42.9 

Temp  help — sick  leave  relief 0.5  2  2 

Temp  help — in-service  training -  0.5  0.5 

Totals,  Authorized  Positions 26.8  75  75 

Inmate  Support : 

Feeding : 

Supvng  cook  I 0.4  1  1 

Cook  II 0.8  2  2 

Temp  help — in-service  training -  0.1  0.1 

Medical-Dental  Services : 

Physician  &  surgeon  II -  1  1 

Registered  nurse  III 0.4  1  1 

Registered  nurse  I 14  4 

Totals,  Authorized  Positions 2.6  9.1  9.1 

Treatment : 

Counseling  Services : 

Administrator    0.4  1  1 

Counselor  III 0.4  1  1 

Counselor   II    0.8  2  2 

Counselor   I   1.6  9  9 

Records   officer   II   0.4  1  1 

Sr  steno   0.4  1  1 

Sr  clerk-typist 0.4  1  1 

Clerk-typist  II 0.5  2  2 

Vocational  Education : 

Voe  instructor 0.4  1  1 

Voc  instructor 0.4  1  1 

Leisure  Time  Activities : 

Teacher 0.4  1  1 


Totals,  Authorized  Positions 

Totals,   Authorized    Positions,    Institu- 
tion   Program    


6.1 


21 


21 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SALARY  RANGE 

$1,048-1,273 

870-1,058 

753-915 

651-791 

651-791 

(3,005) 


$581,737 


$635-849 
576-700 


1,708-2,288 

830-1,007 

700-849 

$74,970 


$1,337-1,626 

1,074-1,305 

973-1,183 

884-1,074 

700-849 

562-717 

548-700 

457-614 


35.5      105.1      105.1 


$198,854 


$855,561 


PROPOSED 
1972-73 


$14,266 

68,040 

61,017 

152,280 

375,563 

17,212 

3,500 

$691,878 


$9,264 

15,211 

300 

20,496 
11,024 
35,964 

$92,259 


$19,044 

15,660 

26,372 

102,138 

10,188 

8,196 

6,688 

11,290 

14,556 
13,148 

12,084 

$239,364 


$1,023,501 


$14,976 

69,558 

62,872 

156,382 

386,304 

17,212 

3,500 

$710,804 


$9,264 

15,956 

300 

21,516 
11,556 
37,750 

$96,342 


$19,512 

15,660 

26,982 

105,902 

10,188 

8,196 

7,028 

11,870 

14,556 
13,805 

12,084 

$245,783 


$1,052,929 


ADMINISTRATION 

Sr    clerk-typist    0.3  1  1  $548-700  $6,784  $7,128 

Temporary    help    0.3  1  1  (2,511)  6,784  7,128 

Grand  Totals,  Authorized  Positions  35.8  106.1  106.1  $858,072  $1,030,285  $1,060,057 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    501.3  616  616  $5,714,387  $6,363,324  $6,493,983 

GRAND  TOTALS,  INSTITUTIONS  __  5,489  5,577.9  5,577.9  $58,710,479  $58,295,627  $59,069,744 

Totals,  Felon  Institutions .4,987.7  4,961.9  4,961.9  52,996,092  51,932,803  52,575,761 

Totals,   Nonfelon   Institutions 501.3  616  616  5,714,387  6,363,324  6,498,983 

f  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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HUMAN  RELATION 
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23 
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28 
29 
30 
31 
32 
33 
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37 
38 
39 
40 
41 
42 
43- 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
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Department  of  Corrections 
INMATE  WELFARE   FUND 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jfjllrij     Qiih.)      (A.lb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


1.2 


1 
0.9 


1.9 


1 

1 
0.1 


2.1 


5.5 


1 
1 
1 
0.4 


1 

1 
0.1 


2.1 


ADMINISTRATION 

Accountant  I 1-2 

Totals,  Authorized  Positions 

CALIFORNIA  CONSERVATION 
CENTER 

Prison  canteen  manager 

Accounting  technician   

Temporary  help 

Totals,  Authorized  Positions 

SIERRA  CONSERVATION 
CENTER 

Prison  canteen  manager 111 

Storekeeper  I 111 

Temporary  help -  -  - 

Totals,  Authorized  Positions 2  2  2 

CORRECTIONAL  INSTITUTION 
AT  TEHACHAPI 

Prison  canteen  manager 0.7  1  1 

Accounting-  technician -  0.6  0.6 

Temporary  help 0.8  0.7  0.7 

Totals,  Authorized  Positions 1.5  2.3  2.3 

CORRECTIONAL  TRAINING 
FACILITY 

Prison  canteen  manager 

Officer   

Storekeeper  I  

Accounting  technician 

Temporary  help 

Totals,  Authorized  Positions 5 

DEUEL  VOCATIONAL  INSTITUTION 

Prison  canteen  manager 1 

Officer   1 

Accounting    technician    1 

Temporary  help : 0.3 

Totals,  Authorized  Positions 3.3  3.4  3.4 

STATE  PRISON  AT  FOLSOM 

Teacher  

Prison  canteen  manager 

Officer    

Senior  clerk  

Temporary  help 

Totals,  Authorized  Positions 4.5  4.5  4.5 

INSTITUTION   FOR   MEN 

Prison  canteen  manager 

Officer   

Accountant  I  

Account  clerk  II 

Temporary  help 

Totals,  Authorized  Positions 5.2  5.1  5.1 


SALABT  BANGE 
$644-783 

$8,764 


$676-821 
548-666 
(-) 


$15,162 


$676-821 

584-746 

(53) 

$16,657 


$676-821 
(6,364) 
$13,799 


5.5 


1 
1 
1 
0.4 


$41,779 


$676-821 
651-791 
548-666 
(2,118) 

$27,993 


$42,456 


$44,825 


$7,728 


$7,728 


$8,556 

6,576 

265 


$15,397 


$9,472 
7,952 


$17,424 


$8,952 
4,415 
5,624 


$18,991 


$41,903 


$9,510 
9,492 
7,682 
2,522 


$29,206 


$43,427 


$45,676 


$8,112 


$8,112 


6,912 
265 


$16,166 


$9,852 
8,350 


$18,202 


$9,396 
4,415 
5,624 


$19,435 


1.4 

2 

2 

$676-821 

$16,668 

$17,509 

1.5 

1 

1 

651-791 

9,074 

9,492 

1 

1 

1 

584-746 

7,278 

7,638 

1 

1 

1 

548-666 

7,992 

7,992 

0.1 

0.5 

0.5 

(1,204) 

891 

891 

$43,522 


$9,852 
9,492 
7,992 
2,522 


$29,858 


1 

1 

1 

$791-1,213 

$13,200 

$13,200 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

548-666 

7,992 

7,992 

0.5 

0.5 

0.5 

(2,723) 

2,891 

2,891 

$43,427 


2.3 

2 

2 

$676-821 

$19,704 

$19,704 

0.8 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

457-556 

6,672 

6,672 

0.1 

0.1 

0.1 

(131) 

412 

412 

$45,676 


[TJMAN  EELATIONS 


Department  of  Corrections 
INMATE  WELFARE  FUND— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flll.d)      H.ifc.)      (t.n.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SOUTHERN  CONSERVATION 
CENTER 

Storekeeper  I  

Clerk  II 

Temporary  help 

Totals,  Authorized  Positions 

MEDICAL  FACILITY 

Teacher 

Prison  canteen  manager 

Officer   

Storekeeper  I  

Accounting  technician 

Temporary  help 

Totals,  Authorized  Positions 

MEN'S  COLONY 

Prison  canteen  manager 

Officer    

Storekeeper  I  

Temporary   help    

Totals,   Authorized   Positions 

STATE  PRISON   AT  SAN  QUENTIN 

Teacher       

Prison  canteen  manager 

Officer     

Accounting  technician   . 

Temporary    help    

Totals,  Authorized  Positions 

INSTITUTION   FOR  WOMEN 

Prison  canteen  manager 

Clerk  II   ___, 

Temporary    help   

Totals,  Authorized  Positions 

REHABILITATION  CENTER 

Prison  canteen  manager 

Storekeeper   I    

Temporary  help 

Totals,  Authorized   Positions 

GRAND  TOTALS, 

AUTHORIZED  POSITIONS 


SALARY  RANGE 

1 

1 

1 

- 

$8,520 

$8,520 

— 

0.5 

0.5 

— 

2,811 

2,955 

0.1 

0.1 

0.1 

($2,774) 

983 

983 

1.1 


5.3 


1.9 
1.7 
2 

0.4 


7.2 


1 

0.5 

0.1 


1.6 


2.6 


1.6 


5.3 


2 
2 
2 
0.4 


6.4 


7.2 


1 

0.5 

0.1 


1.6 


2.6 


1.6 


$13,403 


5.3 


2 
2 

2 
0.4 


6.4 


$40,844 


$676-821 
651-791 
584-746 
(4,577) 

$53,897 


7.2 


1 

0.5 
0.1 


1.6 


$66,843 


$676-821 
457-556 
(354) 

$12,901 


2.6 


$20,848 


48.4 


50.6 


50.6 


$420,171 


$12,314 


$43,267 


$19,590 

18,680 

15,798 

3,956 

$58,024 


$68,599 


$9,662 

3,336 

500 


$13,498 


$24,105 


$439,559 


$12,458 


- 

1 

1 

$791-1,213 

$9,492 

$9,960 

1 

1 

1 

676-821 

8,844 

9,285 

1 

— 

— 

651-791 

_ 

_ 

1 

1 

1 

584-746 

8,048 

8,452 

1 

1 

1 

548-666 

7,090 

7,368 

1.3 

1.3 

1.3 

(7,273) 

9,793 

9,793 

$44,858 


$19,590 

18,680 

16,158 

3,956 


$58,384 


1 

1 

1 

$791-1,213 

$14,556 

$14,556 

1 

1 

1 

676-821 

9,852 

9,852 

2 

2 

2 

651-791 

18,312 

18,756 

1 

1 

1 

548-666 

7,992 

7,992 

2.2 

2.2 

2.2 

(16,627) 

17,887 

17,887 

$69,043 


$9,852 

3,336 

500 


$13,688 


1 

1 

1 

$676-821 

$9,852 

$9,852 

1 

1 

1 

584-746 

8,520 

8,520 

0.6 

0.6 

0.6 

(2,476) 

5,733 

5,540 

$23,912 


$446,741 


237 


238 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
CORRECTIONAL   INDUSTRIES   REVOLVING   FUND 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFjjM      (tuth.)      (>mh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CENTRAL  OFFICE 

ADMINISTRATION 

Commission : 

Member 0.1 

General  Administration : 

Deputy  director 1 

Asst  general  manager 2 

Industrial  planning  engineer 1 

Industrial  research  engineer 1 

Fiscal  officer  I   - 

Production  engineer 5 

Supervisor    1 

Manager  I 1 

Advisor   1 

Assoc  administrative  analyst 1 

Consultant    0.4 

Specialist    1 

General   accountant    1.2 

Asst   statistician   1 

Accountant  I 1 

Sr  steno   2 

Sr  clerk . 1 

Sr  account  clerk 1 

Clerk-typist  II 3.6 

Marketing : 

Sales  manager 1 

Representative 5 

Sales  order  supvr 1 

Sr  clerk-typist 2.9 

Clerk-typist  II 1.6 

Temporary    help    - 

Totals,  Authorized   Positions 37.8 


CORRECTIONAL   INSTITUTION 
AT  TEHACHAPI 


1 
2 
1 
1 
1 
5 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
4 

1 
5 
1 
3 
2 
0.4 


1 

2 
1 

1 
1 
5 
1 

1 
1 
1 

1 
1 
1 
1 
1 
2 
1 
1 
4 

1 
5 
1 
3 
2 
0.4 


40.4         40.4 


SALARY  RANGE 
$25  day 

1,626-1,976 

1,405-1,708 

1,405-1,708 

1,213-1,475 

1,155-1,405 

1,155-1,405 

1,100-1,337 

1,100-1,337 

1,048-1,273 

1,048-1,273 

1,048-1,273 

998-1,213 

950-1,155 

863-1,048 

644-783 

562-717 

548-666 

548-666 

457-614 

1,213-1,475 

950-1,155 

870-1,058 

548-700 

457-614 


$485,623 


$1,650 

21,605 
40,992 
19,594 
17,700 
13,860 
83,620 
16,044 
16,044 
15,096 
12,576 
12,576 
14,556 
11,400 
10,356 
9,396 
16,392 
7,992 
6,912 
25,492 

17,700 
68,772 
11,288 
22,560 
12,630 
2,337 


$509,140 


CORRECTIONAL  TRAINING 
FACILITY 

Selling  and  Administration : 

Manager   II   

Manager  I   

General  accountant 

Asst  to  manager 

Storekeeper  III  

Officer    

Accountant  I   

Heavy  truck  driver 

Storekeeper  I  

Temporary  help 

Clothing  Factory  : 

Factory  superintendent   

Factory  foreman  

Temporary  help 

Wood  Products  Factory : 

Factory  superintendent   

Asst  factory  superintendent   _. 

Factory  foreman 

Temporary  help 

Paper  Converting : 

Factories  superintendent 

Factory  foreman 

Factory  foreman 

Temporary  help 

Ranch  Administration : 

Farm  manager 

Equipt  maint  jforeman 

Officer    


$1,650 

22,678 
40,992 
20,496 
17,700 
14,556 
84,300 
16,044 
16,044 
15,276 
13,200 
13,200 
14,556 
11,976 
10,860 
9,396 
16,392 
7,992 
7,260 
26,136 

17,700 
69,300 
11,844 
22,896 
12,918 
2,337 


$517,699 


Selling  and  Administration : 

Accountant  I 

Storekeeper  I 
Textile  Products  Factory : 

Factory  superintendent 

Temporary    help 

1 

1 

1 

0.4 

2.5 

1 
1 

1 

0.1 

5 

1 
1 

1 

0.1 

5 

$644-783 
548-746 

863-1,048 

(4,101) 

710-863 

$9,396 
8,520 

12,576 

551 

46,370 

$77,413 

$9,396 
8,520 

12,576 
551 

48,242 

Totals,  Authorized   Positions 

5.9 

8.1 

8.1 

$57,865 

$79,285 

1 

1 

1 

0.9 

1 

1.5 

2 

0.7 

2 

1.5 

1 
1 
1 
1 
1 
2 
2 

o 
1.5 

1 
1 
1 
1 
1 
2 
2 

2 
1.5 

$1,405,-1,708 

1,100-1,337 

950-1,155 

863-1,048 

746-905 

651-791 

644-783 

683-753 

584-746 

(15,326) 

$17,992 
16,044 
13,860 
12,576 
10,860 
17,496 
18,792 

17,040 
16,902 

$18,888 
16,044 
13,860 
12,576 
10,860 
17,892 
18,792 

17,040 
16,902 

1 

3.7 

0.3 

1 

4 

1 
4 

863-1,048 
710-863 
(3,501) 

12,576 
39,522 

12,576 
40,020 

1 
1 

5.9 
0.2 

1 

1 
6 
0.5 

1 
1 
6 
0.5 

950-1,155 
863-1,048 
783-950 
(1,367) 

13,860 

11,130 

61,192 

5,270 

13,860 

11,688 

63,690 

5,270 

1 
1 

0.5 
0.4 

1 
1 

1 

1 
1 
1 

950-1,155 
783-950 
783-950 
(3,732) 

11,976 

11,400 

9,396 

12,576 

11,400 

9,852 

1 
1 
1 

1 
1 

1 

1 
1 
1 

870-1,058 

863-1,048 

651-791 

10,935 

11,400 

9,492 

11,464 

11,400 

9,492 

(TOMAN  RELATIONS 


Department  of  Corrections 
CORRECTIONAL  INDUSTRIES  REVOLVING  FUND— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(HH'fl      lAilh.)       (i.tb ) 


CORRECTIONAL  TRAINING 
FACILITY— Continued 

Dairy  Ranch : 

Dairy   manager   

Dairy    foreman    

Asst  dairyman 

Temporary  help 

Hog  Ranch : 

Hog  ranch  operator 

Temporary  help 

Crops  farmer 

Officer    

Temporary  help 

Totals,  Authorized  Positions 39.1 


39 


39 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


$412,198 


$413,143 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

683-830 

9,960 

9,960 

1.6 

2 

2 

619-753 

16,656 

17,040 

0.3 

— 

— 

(2,598) 

- 

0.6 

1 

1 

619-753 

7,620 

8,004 

0.4 

— 

— 

(3,715) 

_ 

0.6 

1 

1 

683-830 

8,196 

8,604 

1 

1 

1 

651-791 

9,492 

9,492 

1 

~~ 

(7,793) 

- 

- 

$420,750 


239 


DEUEL  VOCATIONAL 
INSTITUTION 

Manager  II   

Manager  I   

General  accountant 

Factory  superintendent 

Farm  manager 

General   accountant  II   

Asst  factory  superintendent 

Storekeeper   IV   

Dairy   manager   

Heavy   equipt   mechanic   

Factory  foreman 

Factory  foreman 

Tool  and  diemaker 

Storekeeper  II  

Upholstery   foreman   

Crops  farmer 

Dairy  foreman 

Officer    

Accountant  I 

Hog  ranch  operator 

Asst  dairyman : 

Storekeeper    I 

Mech  &  Tech  occupational  trainee  _ 
Temporary   help — various   

Totals,  Authorized  Positions   31.9 


1 

1 

1 

$1,405-1,708 

$16,860 

$17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

950-1,155 

11,976 

12,576 

1 

1 

1 

870-1,058 

11,940 

12,543 

0.5 

1 

1 

863-1,048 

10,356 

10,860 

0.7 

1 

1 

863-1,048 

10,356 

10,860 

0.6 

1 

1 

821-998 

11,736 

11,976 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

783-950 

10,356 

10,356 

2 

2 

2 

783-950 

20,502 

21,531 

2.3 

2 

2 

783-950 

22,305 

22,800 

— 

1 

1 

783-863 

9,396 

9,858 

2.1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

683-830 

9,960 

9,960 

1 

1 

1 

683-830 

9,960 

9,960 

7.8 

7.3 

7.3 

651-791 

68,845 

68,964 

1 

1 

1 

644-783 

8,248 

8,664 

0.6 

1 

1 

619-753 

9,036 

9,036 

2 

2 

2 

619-753 

18,072 

18,072 

— 

1 

1 

584-746 

7,008 

7,368 

0.1 

— 

— 

415-157 

— 

— 

2.2 

2.5 

2.5 

(20,283) 

23,243 

23,243 

33.8 


33.8 


$338,873 


$351,775 


$357,947 


STATE  PRISON  AT  FOLSOM 

Selling  and  Administration : 

Manager  II   

Manager  I   

General   accountant    

General   accountant  II 

Asst  to  manager 

Storekeeper  IV   

Storekeeper    II    

Officer    

Accountant  I  

Temporary    help   

Cannery : 

Cannery    superintendent    

Cannery   foreman   

Officer    

License  Plate  Factory : 

Factory  superintendent 

Factory  foreman 

General  Manufacturing  Factory : 

Factory  foreman 

Officer    _: 

Metal  Fabrication  Factory : 

Factory  superintendent 

Asst  factory  superintendent 

Factory  foreman 

Officer   

Tool  and  Die  Factory  : 

Tool  &  die  making  foreman 

Machinist   


1 

1 

1 

$1,405-1,708 

$20,250 

$20,496 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

821-998 

11,976 

11,976 

1.5 

1.5 

1.5 

676-863 

14,778 

14,778 

0.9 

1 

1 

651-791 

9,454 

9,492 

1.1 

2 

2 

644-783 

17,124 

17,508 

2.8 

2.9 

2.9 

(19,751) 

20,531 

20,531 

1 

1 

1 

950-1,155 

13,860 

13,860 

0.8 

1 

1 

710-863 

8,520 

8,952 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

3 

783-950 

34,200 

34,200 

1 

1 

1 

783-950 

11,400 

11,400 

0.6 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

950-1,155 

12,026 

12,628 

1 

1 

1 

863-1,048 

12,576 

12,576 

4 

4 

4 

783-950 

45,600 

45,600 

1 

1 

1 

651-791 

9,492 

9,492 

x 

1 

1 

863-1,048 

12,226 

12,576 

1 

1 

1 

764-842 

10,104 

10,104 

240 


HUMAN  RELATIOI 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Corrections 
CORRECTIONAL   INDUSTRIES   REVOLVING   FUND- 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)      (tiilh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STATE  PRISON   AT  FOLSOM— 
Continued 

Maintenance  Department : 

Industrial  maint  superintendent 

Electrician  foreman 

Machinist  foreman   

Officer    

Engineering  Department : 

Production   engineer   

Dairy : 

Dairy  manager 

Dairy  foreman 

Orchardman    

Asst  dairyman 

Heavy  truck  driver 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 
1 

0.8 

1 
1 
1 

1 

1 
1 
1 
1 

950-1,155 
893-983 
842-927 
651-791 

13,860 

11,796 

10,904 

9,150 

13,860 

11,796 

11,124 

9,492 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

0.5 
2 
0.8 

1 

1 
1 
2 

1 

1 

1 
1 

2 

1 

791-959 
683-830 
619-753 
619-753 
683-753 

11,508 
9,960 
7,620 

17,640 
8,400 

11,508 
9,960 
8,004 

18,072 
8,820 

39.8 


42.4 


42.4 


$447,130 


$469,715 


CALIFORNIA   INSTITUTION    FOR   MEN 


Selling  and  Administration : 

Correctional  industries  manager  II 

Correctional  industries  manager  I 

General    accountant — correctional    ind 

Asst  to  correctional  ind  manager 

Storekeeper    II    

Correctional   officer   

Accountant  I 

Accounting    technician    

Clerk-typist  II 

Temporary  help   various 

Wood  Products  Factory : 
Wood  products  factory  superintendent 

Asst  wood  products  factory  supt 

Wood  products  factory  foreman 

Correctional  officer 

Laundry  Services: 

Laundry  superintendent 

Laundry   foreman   

Feed  Mill: 

Correctional  officer 

Ranch  Operations : 

Farm  manager 

Equipment  maintenance  foreman 

Correctional  officer 

Lab  Animals : 

Hog  ranch   operator 

Dairy  Ranch : 

Dairy    manager   

Dairy    foreman    

Asst  dairyman 

Heavy  truck  driver 

Field  Crops: 

Crops  farmer 

Totals,  Authorized   Positions 

MEDICAL  FACILITY 

Manager   I   

Accountant  I 

Orchard : 

Officer    

Book  Bindery : 

Foreman    

Temporary    help — various   

Totals,   Authorized   Positions 


MEN'S  COLONY 

Selling  and  Administration : 

Manager   II   

Manager   I    

General   accountant   

Asst  to  manager 

Ind  maint  foreman 


39.1 


4.4 


40.3 


40.3 


$400,114 


$414,269 


$49,768 


$55,728 


1 

1 

1 

$1,405-1,708 

1 

1 

1 

1,100-1,337 

0.2 

1 

1 

950-1.155 

1 

1 

1 

863-1,048 

0.9 

1 

1 

863-1,048 

$473,565 


1 
1 

1 
1 
1 
1 
1 
1 

0.5 
0.3 

1 
1 
1 
1 
1 
1 
1 
1 
1 
0.3 

1 
1 
1 

1 
1 
1 

1 
1 

r 

0.3 

$1,405-1,708 

1,100-1,337 

950-1,155 

863-1,048 

676-863 

651-791 

644-783 

548-666 

457-614 

(2,396) 

$20,496 

15,468 

13,860 

11,592 

9,852 

9,492 

9,396 

7,992 

5,668 

2,318 

$20,496 

16,044 

13,860 

12,176 

9,852 

9,492 

9,396 

7,992 

5,960 

2,318 

0.8 
0.9 
4.9 
1 

1 
1 
5 
1 

1 
1 
5 
1 

950-1,155 

863-1,048 

783-950 

651-791 

11,400 

11,832 

53,086 

9,492 

11,976 

12,426 

54,582 

9,492 

1 
3 

1 
3 

1 
3 

863-1,048 
710-863 

12,576 
30,228 

12,576 
31,068 

1 

1 

1 

651-791 

9,492 

9,492 

1 
1 

1 

1 
1 
1 

1 

1 

1 

870-1,058 

863-1,048 

651-791 

12,696 

11,085 

9,492 

12,696 

11,400 

9,492 

1 

1 

1 

619-753 

8,536 

8,964 

1 

1 

6.7 

3 

1 
1 

7 
3 

1 
1 
7 
3 

791-959 
683-830 
619-753 
683-753 

11,508 

9,960 

61,044 

27,036 

11,508 

9,960 

62,220 

27,108 

2 

2 

2 

683-830 

18,672 

19,110 

$421,656 


1 
1 

1 
1 

1 
1 

$1,100-1,337 
644-783 

$16,044 
9,396 

$16,044 
9,396 

1 

1 

1 

651-791 

9,492 

9,492 

1 

0.4 

2 

2 

783-950 
(3,616) 

20,796 

21.252 

$56,184 


$20,496 

$20,496 

15,276 

16,044 

11,400 

11,976 

12,576 

12,576 

10,566 

11,085 
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Department  of  Corrections 
CORRECTIONAL   INDUSTRIES   REVOLVING   FUND- 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Hllid)      (tutli.)      (A.lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


SALARY  RANGE 

1 

0.1 
1.8 
0.4 
0.1 

1 

2 
1 
0.1 

1 

2 
1 
0.1 

746-905 
676-863 
644-783 
584-746 
(820) 

9,852 

17,508 

7,008 

600 

10,356 

17,916 

7.368 

600 

1 

1 
1 
0.1 

1 
1 
0.1 

863-1,048 
710-863 

11,592 

8,952 

600 

12,176 

9,396 

600 

1 
2 
2 
0.1 

1 

2 
2 
0.2 

1 

2 
2 
0.2 

950-1,155 
783-950 
783-950 

(211) 

13,860 

22,800 

22,800 

1,200 

13,860 

22,800 

22,800 

1,200 

1 
2 
1 
2 
0.1 

1 
3 
1 
2 
0.2 

1 
3 
1 
2 
0.2 

950-1,155 
783-950 
783-950 
710-863 

(478) 

13,860 
32,652 
11,400 
20,712 
1,200 

13,860 
32,652 
11,400 
20,712 
1,200 

0.7 
2.8 
2.4 
0.7 

1 
3 
3 
1 

1 
3 
3 

1 

863-1,048 
710-863 
651-791 
(4,526) 

10,950 

28,034 

26,988 

6,805 

11,496 

29,454 

27,384 

6,805 

1 
2 
0.1 

1 
2 
0.8 

1 

2 
0.8 

950-1,155 
783-950 

(280) 

13,860 

22,305 

5,350 

13,860 

22,800 

5,350 

MEN'S  COLONY— Continued 

Selling  and  Administration — Continued 

Storekeeper    III    

Storekeeper  II  

Accountant    I    

Storekeeper  I  

Temporary    help    

Tobacco  Factory : 

Factory   superintendent 

Factory  foreman  

Temporary    help    

Shoe  Factory : 

Factory   superintendent   

Factory  foreman  

Factory  foreman  

Temporary    help    

Knitting  Mill : 

Mill    superintendent    

Mill   foreman   

Knit  goods  finishing  foreman 

Factory  foreman  

Temporary    help    

Laundry : 

Laundry    superintendent   

Laundry   foreman   

Officer 

Temporary    help    

Specialty  Printing : 

Printing    superintendent    

Foreman    

Temporary  help 

Totals,  Authorized  Positions 29.4         35.4         35.4  $324,042  $381,202 

STATE  PRISON  AT  SAN  QUENTIN 

Selling  and  Administration : 

Manager   II   

Manager   I   

General    accountant    

General   accountant   II    

Asst   to    Manager 

Storekeeper  IV  

Storekeeper    II    

Accountant  I 

Storekeeper  I  

Temporary  help 

Custodial  Services: 

Officer    

Maintenance  Service : 

Industrial  maint  superintendent- 
Electrician  foreman   

Machinist  foreman  

Clothing  Factory  : 

Factory  superintendent  

Factory  foreman 

Cotton  Textile  Mill : 

Factory  foreman  

Furniture  Factory : 

Factory  superintendent  

Asst  factory  superintendent 

Factory  foreman 

Storekeeper  II  

Cleaning  Plant : 

Plant  foreman 

Detergent  Mixing  and  Blending  Plant 

Plant  superintendent  

Industrial   chemist   

Mattress  and  Bedding  Factory  : 

Factory  superintendent 

Factory  foreman 

Laundry : 

Laundry  supt 

Laundry  foreman 

Correctional  officer 

Totals,   Authorized   Positions 39.8         49.2         49.2  $444,874  $506,608 


PROPOSED 
1972-73 


$388,222 


1 
1 

1 
1 

1 
1 

3 

1.9 
1 
1.9 

1 
1 
1 
1 
1 
1 
3 
2 
1 
1.7 

1 
1 
1 
1 
1 
1 
3 
2 
1 
1.7 

$1,405-1,708 

1,100-1,337 

950-1,155 

863-1,048 

863-1,048 

821-998 

676-863 

644-783 

584-746 

(17,494) 

$20,496 
16,044 
13,860 
10,905 
12,576 
11,688 
29,556 
17,476 
8.520 
16,351 

$20,496 
16.044 
13,860 
11,448 
12,576 
11,976 
29,556 
17,882 
8,520 
16,351 

1 

1 

1 

651-791 

9,492 

9,492 

1 

0.1 

0.9 

1 

1 
1 

1 
1 
1 

950-1,155 
893-983 
842-927 

13,116 

10,716 
11,124 

13,690 
11,244 
11,124 

1 
5 

1 
4 

1 

4 

863-1,048 
710-863 

11,976 
41,424 

12,576 
41,424 

- 

1 

1 

710-863 

1  0,356 

10,356 

1 

1 
9 

1 

1 

1 
9 
1 

1 

1 
9 
1 

950-1,155 

863-1,048 

783-950 

676-863 

13,310 

12,576 

100,434 

9,852 

13,860 

12,576 

102,015 

9,852 

1 

1 

1 

783-950 

11,400 

11,400 

1 
1 

1 

1 

1 
1 

863-1,048 
863-1,048 

12,576 
12,576 

12,576 
12,576 

1 
1 

1 

1 

1 
1 

863-1,048 
710-863 

12,576 
9,978 

12,576 
10,356 

- 

1 
5 
2.5 

1 
5 
2.5 

863-1,048 
710-863 
651-791 

7,767 

28,122 

9,765 

10,734 
44,004 
20,010 

$541,150 


16—651 
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28 

29 
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31 

32 

33 
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35 
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37 
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39 

40 

41 

42 

43 

44 

45 
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61 
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63 
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65 
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71 
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73 
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Department  of  Corrections 
CORRECTIONAL  INDUSTRIES  REVOLVING  FUND — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jRMijj     Qoth.)      Q.lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTION   FOR  WOMEN 

Selling  and  Administration : 

General  accountant  II 0.3  1  1 

Factory  superintendent 111 

Factory  foreman 4  4  4 

Textile  products  factory  foreman -  1  1 

Accountant  I 0.6 

Mech  &  tech  occupational  trainee 

Totals,   Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS      

GRAND     TOTALS,      DEPARTMENT 

OF    CORRECTIONS    6,857.4 

Administration     and     Community     Cor- 
rectional  Program    1,046.5    1,1394    1,1394 

Institutions    5,489       5,577.9    5,577.9 

Inmate    Welfare    484         50.6         50.6 

Correctional  Industries 273.5       301.6       301.6 


0.4 

1 

1 

6.3 

8 

8 

273.5 

301.6 

301.6 

SALARY  RANGE 
$863-1,048 

863-1,048 
710-863 
710-863 
644-783 
415-^57 

$64,111 


$3,024,598 


$10,566 

12,576 

41,340 

7,608 

5,352 


$77,442 


$3,256,435 


$11,085 

12,576 

41,424 

8,520 

5,352 

$78,957 


$3,335,415 


7,069.5    7,069.5         $74,414,189        $75,388,867        $76,452,410 


12,258,941 

58,710,479 

420,171 

3,024,598 


13,397,246 

58,295,627 

439,559 

3,256,435 


13,600,510 

59,069,744 

446,741 

3,335,415 
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Department  of  the  Youth  Authority 
DEPARTMENTAL  ADMINISTRATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (>„.h|      (>ath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


YOUTH   AUTHORITY   BOARD  AND 
ADMINISTRATION 

Youth  Authority  Board : 

Member     6 

Board   representative   6 

Administrative  representative 0.9 

Administrator    II    1 

Sr  steno 2.1 

Steno  II  0.5 

Clerk-typist  II 0.3 

Totals,   Authorized   Positions 16.8 

Executive : 

Director    1 

Deputy  director 1 

Administrator  I 1 

Information  officer  II 1 

Correctional  casework  supvr 1 

Parole  agent  III 1 

Parole  agent  I 1 

Adm  asst  I 1 

Sr  steno   1 

Steno  II   1 

Clerk-typist  II 1 

Division  of  Administrative  Services : 
Administration : 

Chief      1 

Sr  steno 1 

Fiscal  and  Budgeting : 

Fiscal  officer  II  

Assoc  budget  analyst 3 

Clerk-typist  II 1-5 

Accounting : 

Fiscal  officer  I 1 

Accounting  officer  III _ 

Accounting  officer  II 2 

Accountant  I 1 

Sr  clerk-typist 1 

Accounting  technician  II 6 

Bookkeeping  machine  operator  II  -  0.7 

Clerk-typist  II 4 

Account  clerk  II ' 

Clerk  II 2 

Temporary  help 0.5 

Business  Services : 

Business  service  officer  II 1 

Business  service  officer  I 1 

Property  clerk  II 1 

Sr  clerk 2 

Clerk  II 1-9 

Clerk-typist  II 1 

Facilities  Planning  and  Maintenance : 

Construction  and  maint  supvr 1 

Associate  construction  analyst 1 

Sr  stenographer  _ 1 

Management  Analysis : 

Sr  management  analyst 1 

Associate  management  analyst 1 

Stenographer  II 1 

Data  Processing : 

Data  processing  manager  I 1 

Associate  data  processing  systems 

analyst J-° 

Supervisor,  EDP 1 

Programmer  II °.l 

Computer  operations  supervisor  I  —  1 

Sr  computer  operator 2 

Computer  operator »■« 

Sr  tabulating  machine  operator 1 

Keypunch  supervisor  I 1 

Tabulating  machine  operator 1 

Stenographer  II JJ.9 

Keypunch  operator J.o 

Clerk  II 1 

Temporary  help u-4 


7 

6 

1 

1 

3 

0.5 

1 


7 

6 

1 

1 

3 

0.5 

1 


19.5 


1 
1 

1 
1 
1 
1 
1 
1 
1 
1 
1.5 


1 
1 

1 
3 
1.5 

1 
1 
2 
1 
1 
6 
1 
4 
7 
2 
0.7 

1 
1 
1 
2 
2 
1 

1 
1 
1 

1 
1 

1 


3 
1 
9 

1 
2 
4 
1 
1 
1 
1 
8 
1 
1.5 


19.5 


1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1.5 


1 
1 

1 
3 
1.5 

1 
1 
2 
1 
1 
6 
1 
4 
7 
2 
0.7 

1 
1 
1 
2 
2 
1 

1 
1 
1 

1 
1 
1 


3 

1 

9 
1 
2 
4 
1 
1 
1 
1 
8 
1 
1.5 


SALARY  RANGE 
$25,000 

1,475-1,793 

1,548-1,882 

1,548-1,882 

562-717 

492-628 

457-614 

$307,381 


$30,000 

1,976-2,266 

1,337-1,626 

1,213-1,475 

1,074-1,305 

1,074-1,305 

884-1,074 

863-1,048 

562-717 

492-628 

457-614 


1,548-1,882 
562-717 

1,273-1,548 

1,048-1,273 

457-614 

1,155-1,405 

1,048-1,273 

863-1,048 

644-783 

548-700 

548-666 

505-614 

457-614 

457-556 

457-556 

(3,267) 

950-1,155 
863-1,048 
676-821 
548-666 
457-556 
457-614 

1,273-1,548 

1,100-1,337 

562-717 

1,273-1,548 

1,048-1,273 

492-628 

1,155-1,405 

1,048-1,273 

1,048-1,273 

863-1,048 

863-1,048 

710-863 

614-746 

584-710 

548-666 

530-644 

492-628 

473-576 

457-556 

(2,958) 


$175,000 

129,096 

17,700 

22,584 

22,188 

3,420 

6,672 

$376,660 


$30,000 

27,192 

18,357 

17,420 

13,860 

13.860 

12,888 

11,464 

8,196 

6,621 

8,878 


22,584 
8,196 

15,916 
43,752 
10,036 

16,860 
13,200 
21,090 

9,396 

7,992 
46,844 

6,085 
25,212 
45,143 
12,657 

9,815 

13,860 
12,576 

9,852 
15,984 
13,344 

6,672 

18,576 

16,044 

8,196 

18,576 

15,276 

7,188 

14,440 

42,292 

12,940 

99,157 

11,784 

20,418 

32,004 

8,520 

7,992 

6,952 

7,188 

52,862 

6,672 

19,728 


$175,000 

129,096 

18,576 

22,584 

22,884 

3,420 

6,672 

$378,232 


$30,000 

27,192 

19,278 

17,700 

13,860 

13,860 

12,888 

12,036 

8,196 

6,774 

9,328 


22,584 
8,196 

16,724 
44,412 
10,176 

16,860 
13,860 
22,125 

9,396 

7,992 
47,191 

6,386 
25,800 
46,060 
12,957 

9,815 

13,860 
12,576 

9,852 
15,984 
13,344 

6,672 

18,576 

16,044 

8,196 

18,576 

15,276 

7,188 

15,156 

43,632 

13,585 

103,494 

12,376 

20,712 

33,144 

8,520 

7,992 

7,308 

7,188 

54,110 

6,672 

19,728 
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Department  of  the  Youth  Authority 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)      (A»lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


YOUTH  AUTHORITY  BOARD  AND 
ADMINISTRATION— Continued 

Division  of  Personnel  Management  and 
Training : 

Personnel  officer  III 1  1 

Administrator  I 1  1 

Associate  personnel  analyst 2  2 

Personnel  asst  III 1  1 

Personnel  asst  II 1  1 

Sr  stenographer 1  1 

Personnel  asst  I 3.7  4 

Stenographer  II 2  2 

Clerk-typist  II 6  5 

Clerk  II 0.9  1 

Temporary  help 4.7  7.1 

Division  of  Research : 

Chief   1  1 

Assistant   chief   0.4  1 

Sr  research  analyst 6.2  3 

Assoc   research   analyst  a    4.4  5 

Assoc    statistician    1  1 

Asst  statistician   1  1 

Asst  research  anaylst   4.7  4 

Supvng  clerk 0.9  1 

Sr   stenographer   1  1 

Sr  clerk-typist 3  2 

Statistical    clerk    1  1 

Stenographer   II   2  1 

Clerk-typist  II  a   4.4  5 

Clerk   II   5.6  6 

Temporary    help 0.8  0.8 

Totals,   Authorized  Positions 150.4       155.1 

DIVISION  OF  COMMUNITY 
SERVICES 

Administration  : 

Administrator  IV 

Administrator    II    

Sr   stenographer   

Consultant  Services : 

Administrator  II 

Administrator    I    

Community  services  consultant  I_ 

Sr   stenographer   

Sr  clerk-typist 

Stenographer  II   

Temporary    help    

Totals,  Authorized  Positions 33.1 


1 
1 

2 
1 
1 
1 
4 
2 
5 
1 
7.1 


SALARY  RANGE 

1,337-1,626 

1,337-1,626 

1,048-1,273 

734-893 

635-772 

562-717 

548-666 

492-628 

457-614 

457-556 

(27,948) 


18,576 

18,576 

27,852 

9,606 

8,960 

8,196 

28,080 

14,376 

29,722 

5,885 

45,487 


31.6 


31.6 


$433,023 


$426,847 


DIVISION  OF  REHABILITATION 
SERVICES 

Administration  : 

Deputy  director 1 

Administrator  II  a 2 

Chief,  medical  services 1 

Education  program  supervisor 1 

Departmental  food  administrator 1 

Parole  agent  IV 1 

Parole  agent  III 1 

Administrative  asst  II 1 

Treatment  team  supervisor 

Sr  stenographer 2 

Stenographer  II  a 45 

Clerk-typist  II 1 

Classification  Unit : 

Administrator  I 1 

Classification   specialist   3 

Parole  agent  I 1 

Sr  stenographer 1 

Stenographer  II 2 

Clerk-typist  II 3 

For  footnotes  see  the  end  of  this  agency  presentation. 


18,576 

19,512 

28,476 

10,071 

9,264 

8,196 

29,097 

14,376 

30,962 

6,185 

45,487 


1 

1,626-1,976 

21,872 

22,960 

1 

1,475-1,793 

21,006 

21,516 

3 

1,273-1,548 

52,282 

53,196 

5 

1,048-1,273 

72,880 

74,349 

1 

1,048-1,273 

15,276 

15,276 

1 

863-1,048 

11,640 

12,226 

4 

863-1,048 

48,084 

48,588 

1 

635-772 

8,400 

8,808 

1 

562-717 

7,362 

7,728 

2 

548-700 

15,090 

15,450 

1 

548-666 

7,992 

7,992 

1 

492-628 

7,188 

7,188 

5 

457-614 

39,336 

39,960 

6 

457-556 

37,593 

38,137 

0.8 

(5,577) 
$1,622,629 

5,928 

5,928 

.5.1 

$1,569,852 

$1,600,911 

1 
1 
2.3 

1 
1 
2 

1 
1 
2 

$1,882-2,265 

1,548-1,882 

562-717 

$22,866 
19,284 
15,506 

$24,012 
20,255 
15,828 

1 

4.9 
13 
2 
1 

6.8 
0.1 

1 
5 
13 
1 
1 

6.5 
0.1 

1 
5 
13 
1 
1 

6.5 
0.1 

1,548-1,882 

1,337-1,626 

1,074-1,305 

562-717 

548-700 

492-628 

(290) 

19,284 

88,656 

198,467 

8,174 

8,400 

44,632 

1,578 

20,254 

92,100 

199,872 

8,496 

8,400 

45,672 

1,578 

$436,467 


1 

1 

$1,976-2,266 

$27,192 

$27,192 

2 

2 

1,548-1,882 

44,718 

45,762 

1 

1 

2,179-2,503 

30,036 

30,036 

1 

1 

1,587-1,929 

23,148 

23,148 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1,048-1,273 

13,805 

14,498 

1 

1 

950-1,155 

11,550 

13,860 

2 

2 

562-717 

16,231 

16,392 

4.5 

4.5 

492-628 

32,318 

32,346 

1 

1 

457-614 

6,728 

7,008 

1 

1 

1,337-1,626 

19,512 

19,512 

3 

3 

1,074-1,305 

46,980 

46,980 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

562-717 

8,196 

8,196 

2.5 

2.5 

492-628 

13,732 

14,320 

3 

3 

457-614 

18,966 

19,254 
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Department  of  the  Youth  Authority 
DEPARTMENTAL  ADMINISTRATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM)      (tothj      (tmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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DIVISION   OF   REHABILITATION 
SERVICES— Continued 

Records  Unit : 

Deputy  clerk   

Supvng  clerk  I 

Stenographer  II  

Clerk-typist  II 

File  clerk  II 

Clerk   II   

Clerk  I 

Temporary  help 

Transportation  Unit : 

Supvng  transportation  officer 

Lead  transportation  officer 

Transportation  officer 

Temporary  help 

Interstate  Compact  Unit : 

Parole  agent  III 

Parole  agent  II 

Sr  clerk-typist 

Stenographer  II 

Clerk-typist  II 

Totals,  Authorized  Positions 64.0         65.6 

Parole  Services : 

Administration : 

Administrator  II 1.7  1 

Administrator  I 5.9  6 

Parole  agent  III 3.6  7 

Training  officer  I 1  1 

Parole  agent  II 4.2  7 

Supvng  clerk  I 0.8  - 

Sr  stenographer 2  2 

Stenographer   II    3.4  1.5 

Clerk   II   1  1 

Temporary  help 0.3  2.8 

Regular  Parole : 

Parole   agent   III   30.6  31 

Assoc  research   analyst   -  1 

Parole  agent  II  a 31.2  34 

Parole  agent  la 171.1  193 

Correctional    casework    trng    supvr  2.7  - 

Correctional  casework  trainee 1.8  3 

Group   supvisor 1  1.5 

Sr   stenographer   15.1  16 

Sr  clerk-typist 3.9  5 

Stenographer  II 15  14.5 

Clerk-typist    II    44.3  44.5 

Clerk-typist   I    0.1  1 

Clerk   II   2  2 

Parole  aid 6.1  - 

Correctional  program   asst 2.5  - 

Temporary  help 0.3  0.8 

Community  Treatment  Project : 

Supvr,  community  treatment  project  1  1 

Parole  agent  III 2.1  2 

Parole  agent  II 1.5  2 

Parole  agent  I 9.2  12 

Sr  youth  counselor 1  1 

Youth  counselor 6.4  6 

Group  supervisor 1.8  2 

Sr  stenographer 1 

Stenographer  II 0.4  1 

Clerk-typist  II 3.1  3 

Correctional  program  asst 2.6  3 

Temporary  help 0.9  1 

Guided  Group  Interaction  Program: 

Parole  agent  III 1  1 

Parole  agent  II 1  1 

Parole  agent  I 3.5  4 

High  school  teacher 1  1 

Group  supervisor —  6.5 

Sr  stenographer 1  1 

Clerk-typist  II 1  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 


1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

492-628 

6,880 

7,188 

3.6 

3 

3 

457-614 

19,058 

19,354 

1 

1 

1 

457-556 

6,568 

6,672 

1.7 

2 

2 

457-556 

12,632 

12,932 

1 

1 

1 

395-480 

4,860 

5,100 

— 

0.1 

0.1 

- 

549 

549 

1 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

830-1,007 

24,168 

24,168 

16 

16 

16 

753-915 

173,736 

174,192 

0.3 

0.5 

0.5 

(597) 

2,733 

2,733 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

548-700 

7,992 

7,992 

3 

3 

3 

492-628 

19,392 

20,388 

0.9 

1 

1 

457-614 

5,622 

5,910 

65.6 


$672,881 


$728,930 


$737,310 


1 

$1,548-1,882 

$21,006 

$22,050 

6 

1,337-1,626 

110,148 

115,704 

7 

1,074-1,305 

95,016 

98,256 

1 

1,048-1,273 

14,196 

14,196 

7 

973-1,183 

92,517 

94,116 

— 

635-772 

— 

— 

2 

562-717 

16,392 

16,392 

1.5 

492-628 

9,648 

9,954 

1 

457-556 

6,672 

6,672 

2.8 

(3,155) 

29,669 

29,669 

31 

1,074-1,305 

493,714 

492,576 

— 

1,048-1,273 

12,629 

— 

34 

973-1,183 

481,674 

484,080 

189 

884-1,074 

2,358,691 

2,357,214 

_ 

1,074-1,305 

— 

— 

3 

676-783 

28,188 

28,188 

1 

651-791 

11,974 

8,468 

15 

562-717 

126,684 

120,576 

5 

548-700 

38,451 

38,880 

14 

492-628 

100,216 

98,640 

44.5 

457-614 

302,878 

307,321 

1 

415-505 

5,100 

5,352 

2 

457-556 

12,320 

12,932 

_ 

556-676 

— 

— 

_ 

480-584 

— 

— 

0.8 

(1,599) 

3,255 

3,255 

1 

1,213-1,475 

16,860 

16,860 

2 

1,074-1,305 

31,320 

31,320 

2 

973-1,183 

28,392 

28,392 

12 

884-1,074 

146,202 

148,898 

1 

791-959 

11,508 

11,508 

6 

717-870 

61,172 

62,160 

2 

651-791 

16,712 

17,546 

1 

562-717 

8,196 

8,196 

1 

492-628 

7,188 

7,188 

3 

457-614 

20,884 

21,024 

3 

480-584 

17,755 

18,655 

1 

(5,354) 

8,751 

8,751 

1 

1,074-1,305 

15,660 

15,660 

1 

973-1,183 

14,196 

14,196 

4 

884-1,074 

49,170 

49,788 

1 

t 

12,732 

13,365 

0.5 

651-791 

4,002 

4,200 

1 

562-717 

8,196 

8,196 

1 

457-614 

7,008 

7,008 
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HUMAN  RELATION 


Department  of  the  Youth  Authority 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(flllod)      |A»lb.)      |Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION  OF  REHABILITATION 
SERVICES— Continued 

Parole  Services — Continued 

Community  Parole  Centers  Program : 

Parole  agent  III 

Parole  agent  II 

Parole  agent  I 

Youth  authority  teacher 

Group  supervisor 

Sr  stenographer 

Sr  clerk-typist  

Clerk-typist  II 

Parole  aid 

Correctional  program  asst 

Ventura  Intensive  Treatment  Program  : 

Parole  agent  III 

Parole  agent  II 

Parole  agent  I 

Stenographer  II  

Clerk-typist  II 

Totals,  Authorized  Positions  b 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    


SALARY  RANGE 

7 

7 

7 

1,074-1,305 

109,620 

109,620 

7 

7 

7 

973-1,183 

98,822 

99,372 

39.4 

42 

42 

884-1,074 

518,878 

525,864 

6.9 

7 

7 

t 

94,488 

95,238 

6.3 

11 

11 

651-791 

91,564 

95,644 

4 

4 

4 

562-717 

32,784 

32,784 

3 

3 

3 

548-700 

22,649 

22,896 

13.3 

14 

14 

457-614 

90,981 

93,432 

2.6 

— 

— 

556-676 

— 

_ 

2.9 

- 

- 

480-584 

- 

- 

0.8 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

973-1,183 

14,196 

14,196 

5.7 

6 

6 

884-1,074 

72,585 

74,615 

1 

1 

1 

492-628 

6,740 

7,076 

1.5 

1 

1 

457-614 

5,622 

5,910 

493.5 

526.1 

519.1 

$5,674,999 

$6,031,531 

$6,049,709 

757.8 

797.9 

790.9 

$8,710,913 

$9,133,820 

$9,202,629 

a  37  positions  established  in  FY  1970-71  for  federally  funded  "Increased  Parole  Effectiveness  Program." 
t>  7  positions  terminate  August  30,  1971. 
t  Salary  range  determined  by  education,  experience,   and  academic  rank   in   accordance  with   "Salary   Schedule   for  Instructional 
Positions — State  Colleges." 
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Department  of  the  Youth  Authority 
SPECIAL   PROJECT  ACTIVITIES 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
gjM      (t.tl)      (till) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Community  Treatment  Program : 

Sr  research  analyst 

Associate  research  analyst 

Parole  agent  I 

Asst  research  analyst 

Sr  clerk-typist 

Statistical    clerk    

Stenographer  II  

Clerk-typist  II 

Totals,  Authorized  Positions 

Elementary  and  Secondary  Educ  Act : 

Supervisor 

Sr  research  analyst 

Supervisor 

Supervisor  of  academic  instruction  _ 

School  psychologist 

Assoc  behavioral  research  analyst 

Parole  agent  I 

Teacher  

Sr  youth  counselor 

Vocational  instructors 

Youth  counselor 

Group  supervisor 

Accounting  technician   

Statistical  clerk 

Stenographer  II 

Teaching  asst 

Correctional  program  asst 

Clerk-typist  II : 

Clerk-typist  I 

Ward  trainees 

Temporary  help 

Totals,   Authorized  Positions 

Totals,  Special   Project  Activities 


SALARY  RANGE 

1 

1 

1 

$1,273-1,548 

$18,576 

$18,576 

2.9 

3 

3 

1,048-1,273 

41,000 

42,281 

0.8 

— 

— 

884-1,074 

— 

— 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

548-666 

7,992 

7,992 

1 

2 

2 

548-666 

14,568 

14,897 

1 

1 

1 

492-628 

6,880 

7,188 

1 

1 

1 

457-614 

7,008 

7,008 

8.7 

10 

10 

$104,164 

$106,380 

$108,802 

1 

1 

1 

$1.371-$1,667 

$20,004 

$20,004 

0.8 

1 

1 

1,273-1,548 

15,916 

16,724 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

2 

1,100-1,337 

32,088 

32,088 

2.2 

3 

3 

1,074-1,305 

44.316 

44,966 

2.6 

2 

2 

1,048-1,273 

27,225 

28,590 

2.8 

3 

3 

884-1,074 

38,664 

38,664 

21.9 

22.3 

22.3 

J. 

1 

304,014 

308,313 

0.2 

1 

1 

791-959 

11,068 

11,508 

4.4 

5 

5 

746-1,213 

71,504 

72,084 

1.1 

1 

1 

717-B70 

9,112 

9,570 

2.8 

3.6 

3.6 

651-791 

33,222 

33,222 

1 

1 

1 

548-666 

7,500 

7,868 

0.6 

1 

1 

548-666 

6.S0O 

7,144 

2.9 

4 

4 

492-628 

27,177 

27,642 

15.2 

13.8 

13.8 

480-584 

87,572 

91.460 

10.2 

13.6 

13.6 

480-584 

85,736 

89,576 

5 

6 

6 

457-614 

37,812 

39,034 

2.3 

2.5 

2.5 

415-505 

13,702 

14,396 

— 

— 

— 

— 

6,240 

6,240 

2.9 

1.7 

1.7 

- 

13,501 

$910,873 

$1,017,253 

13,501 

82.9 

89.5 

89.5 

$869,245 

$930,294 

91.6 

99.5 

99.5 

$973,409 

$1,039,096 
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HUMAN  RELATIONS 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
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14 
15 
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19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
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80 
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84 
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88 
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Department  of  the  Youth  Authority 
NORTHERN   RECEPTION   CENTER  AND   CLINIC 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllsd)      (Aolh.)      path.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Administrator  II 1 

Administrator  I 0.5 

Sr  stenographer 1 

Stenographer   II   1 

Totals,  Authorized  Positions 3.5 


TREATMENT 

Treatment  and  Group  Living : 
Treatment  Team : 

Treatment  team  supervisor 2.4 

Casework  Services : 

Social  worker 7.9 

Parole  agent  I 2 

Education : 

High    school    teacher    3 

Vocational  instructor,  industrial  art  1 

Teacher,  home  economics 1 

Teacher,  arts  and  crafts 1 

Recreation  therapist 1 

Teacher,  recr  and  phys  educ 1 

Group  supervisor  (testing  tech) 1 

Temporary  help 0.6 

Group  Living  and  Counseling : 

Sr  youth  counselor 5.8 

Youth   counselor   29.1 

Temporary  help 0.2 

Treatment  Services : 

Education  Administration : 

Supvr  of  academic  instruction 1 

School  psychologist 1 

Stenographer   II   1 

Casework  Supervision : 

Supvng  social  worker  II 1 

Sr   psychologist    1 

Clinical   psychologist    2 

Supvng  clerk  I 1 

Sr  clerk-typist 1 

Stenographer   II   1 

Clerk-typist  II 10.4 

Duplicating  machine  operator  II  1.1 

Clerk   II   0.5 

Temporary  help 0.3 

Totals,  Authorized  Positions  __  79.3 


SUPPORT  SERVICES 

Medical : 

Chief  medical   officer   1 

Staff  psychiatrist   2 

Physician  and  surgeon  II 1 

Dentist  III 1 

Dentist  II 1.1 

Supervising  nurse  II 1 

Sr  lab  technologist 1 

Surgical  nurse  I 1.1 

Registered  nurse  II 6.8 

Medical  technical  asst 4 

X-ray  technician 1 

Dental  asst  j. 2.9 

Clerk-typist   II    1 

Temporary  help 0.2 

Training : 

Training  asst 1 

Temporary   help    1.1 

Religion : 

Catholic  chaplain   0.6 

Protestant   chaplain   1 

Temporary  help 0.1 

Security : 

Head  group  supervisor 0.9 

Asst  head  group  supervisor 4.1 

Sr  group  supervisor 2 

Group  supervisor 15.9 

Temporary  help 3.6 


SALARY  RANGE 
$1,548-1,882 

1,337-1,626 
562-717 
492-628 

$47,256 


$22,584 

18,576 

8,196 

7,188 


$56,544 


78.6        78.6 


$854,790 


$855,266 


$22,584 

19,512 

8,196 

7,188 


$57,480 


3 

3 

$950-1,155 

$41,580 

$41,580 

8 

8 

884-1,074 

97,756 

99,416 

2 

2 

884-1,074 

25,776 

25,776 

3 

3 

791-1,213 

43,668 

43,668 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

683-830 

9,960 

9,960 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

651-791 

9,492 

9,492 

0.5 

0.5 

(4,995) 

3,910 

3,910 

5 

5 

791-959 

57,408 

57,540 

28 

28 

717-870 

290,456 

291,438 

0.1 

0.1 

(943) 

705 

705 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1,183-1,439 

17,268 

17,268 

2 

2 

1,074-1,305 

31,320 

31,320 

1 

1 

635-772 

9,264 

9,264 

1 

1 

548-700 

7,992 

7,992 

1 

1 

492-628 

7,188 

7,188 

11 

11 

457-614 

75,067 

75,667 

1 

1 

480-584 

7,008 

7,008 

1 

1 

457-556 

6,672 

6,672 

— 

— 

(2,654) 

- 

- 

$858,640 


1 

1 

$1,976-2,502 

$28,836 

$28,836 

2 

2 

1,708-2,288 

52,368 

52,368 

1 

1 

1,708-2,288 

20,496 

21,516 

1 

1 

1,793-2,403 

26,148 

26,148 

2 

2 

1,626-2,179 

45,826 

47,424 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

753-915 

10,980 

10,980 

7 

7 

753-915 

71,056 

73,474 

4 

4 

651-830 

36,056 

36,912 

1 

1 

619-753 

9,036 

9,036 

3 

3 

505-614 

21,226 

21,548 

1 

1 

457-614 

7,008 

7,008 

0.2 

0.2 

(3,049) 

3,330 

3,330 

1 

1 

863-1,048 

12,576 

12,576 

1.4 

1.4 

(8,490) 

15,747 

15,747 

1 

1 

973-1,183 

12,126 

12,736 

1 

1 

973-1,183 

14,196 

14,196 

0.1 

0.1 

(593) 

790 

790 

1 

1 

950-1,155 

13,684 

13,860 

4 

4 

830-1,007 

48,336 

48,336 

2 

2 

753-915 

21,960 

21,960 

16 

16 

651-791 

147,982 

150,252 

2.8 

2.8 

(28,978) 

37,061 

37,061 
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Department  of  the  Youth  Authority 
NORTHERN    RECEPTION   CENTER   AND   CLINIC — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FilUdl      U.th.l      (».ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  SERVICES— Continued 

Business  Services : 
Administration  : 

Sr  clerk-typist 

Clerk-typist  I 

Accounting  and  Personnel : 

Personnel  asst  I 

Clerk-typist    II    

Feeding : 

Suprvng  cook  II 

Suprvng  cook  I 

Cook  II 

Food  service  asst  II 

Food  service  asst  I 

Baker  II 

Temporary  help 

Personal  Care  and  Housekeeping : 

Storekeeper  I  

Stock  clerk 

Seamer-seamstress     

Barber 

Temporary  help 

Plant  Maintenance: 

Chief  of  plant  operations  I 

Electrician   I   

Plumber  I 

Maintenance  mechanic 

Painter   I   

Carpenter  I   

Building  maintenance  man 

Automotive  equipment  operator  I 

Groundsman 

Janitor  foreman   I   

Janitor    

Temporary  help 

Totals,  Authorized  Positions 

Totals,    Authorized    Positions,    North- 
ern   Reception    Center   and    Clinic 


SALARY  RANGE 

1 

1 

1 

548-700 

7,620 

7,992 

0.8 

1 

1 

415-505 

5,100 

5,352 

1 

1 

1 

548-666 

7,992 

7,992 

1.4 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

734-893 

10,716 

10,716 

2 

2 

2 

635-849 

18,528 

18,528 

3 

3 

3 

576-700 

25,200 

25,200 

1 

1 

1 

473-576 

6,912 

6,912 

1.9 

2 

2 

429-522 

12,328 

12,528 

1 

1 

1 

635-772 

9.074 

9,264 

3.6 

22 

2.2 

(13,283) 

21,237 

21,237 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1 

576-700 

8,400 

8,400 

0.5 

0.5 

0.5 

522-635 

3,810 

3,810 

0.1 

0.1 

0.1 

(107) 

250 

250 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10,716 

10.716 

1 

1 

1 

810-893 

10,232 

10,716 

2 

2 

2 

772-849 

19,452 

19,908 

1 

1 

1 

772-849 

10,188 

10,188 

2 

2 

2 

651-717 

17,208 

17.208 

1 

1 

1 

651-717 

8,604 

8.604 

1 

1 

1 

562-«51 

7,812 

7,812 

1 

1 

1 

505-614 

7,218 

7,368 

2 

2 

2 

457-556 

13,344 

13,344 

0.7 

0.7 

0.7 

(3,470) 
$915,584 

5,310 
$976,531 

5,310 

91.4 

91 

91 

$987,905 

174.2 

173.6 

173.6 

$1,817,630 

$1,888,341 

$1,904,025 

250 


HUMAN  RELATIOI  ^ 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
SOUTHERN   RECEPTION   CENTER  AND   CLINIC 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFjM      (Anlh.)       (Alltj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXECUTIVE 

Administrator  II 

Administrator  I 

Sr  stenographer 

Stenographer  II 

Totals,  Authorized  Positions 


TREATMENT  AND 
GROUP  LIVING 

Treatment  Team : 

Team  Supervision : 

Treatment  team  supervisor 

Casework  Services : 

Social  worker,  Youth  Authority- 
Parole  agent  I  

Education : 

Youth  Authority  teacher 

High  school  teacher 

Instructor  in  industrial  arts 

Arts  and  crafts  teacher 

Recr  and  physical  educ  teacher 

Group  supervisor 

Temporary  help 

Group  Living  and  Counseling : 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Treatment  Services : 

Education  Administration : 

Supvr  of  academic  instruction 

Clerk-typist  II 

Casework  Supervision : 

Staff  psychiatrist : 

Sr  psychologist 

Staff  psychologist  (educational)  _ 

Staff  psychologist  (clinical) 

School  psychologist 

Supvng  social  worker  II 

Supvng  clerk  I 

Sr  clerk-typist . 

Stenographer  II  

Clerk-typist  II 

File  clerk  II 

Clerk  I  

Temporary  help 

Totals,  Authorized  Positions 

SUPPORT  SERVICES 


Medical : 

Chief  medical  officer 1 

Dentist  III 1 

Physician  and  surgeon  II 1 

Dentist  II 4 

Supvng  nurse  II 1 

Sr  clinical  lab  tech , 1 

Surgical  nurse  I I 

Registered  nurse  II 7.5 

Registered  nurse  I - 

X-ray  technician 1 

Dental  asst 4.2 

Training : 

Training  asst 0.1 

Temporary  help 2!l 

Religion : 

Catholic  chaplain 1 

Protestant  chaplain 1 

Temporary  help 0.1 

Security : 

Head  group  supervisor . 1 

Asst  head  group  suprv . 4 

Sr  group  supervisor 2 

Group  supervisor 21.4 

Stenographer  II 1 

Temporary  help 1.6 


SALARY  RANGE 

$1,548-1,882 

1,337-1,626 

562-717 

492-628 

$53,840 


$21,346 

18,576 
8,196 

7,188 


$55,306 


$22,406 

19,512 

8,196 

7,188 


$57,302 


3.9 

4 

4 

$950-1,155 

$54,620 

$55,440 

10.5 

12 

12 

884-1,074 

146,701 

148,125 

2 

2 

2 

884-1,074 

24,334 

24,914 

2 

2 

2 

791-1,213 

29,112 

29,112 

1 

1 

1 

791-1,213 

14,556 

14,556 

2 

2 

2 

791-1,213 

29,112 

29,112 

1 

1 

1 

791-1,213 

14,382 

14,556 

3 

3 

3 

791-1,213 

42,532 

42,972 

0.5 

1 

1 

651-791 

8,748 

9,188 

0.9 

1 

1 

(8,374) 

8,795 

8,795 

6.9 

7 

7 

791-959 

79,623 

80,160 

34.4 

37 

37 

717-870 

358,601 

367,390 

4.3 

1 

1 

(52,323) 

21,642 

21,642 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

2 

457-614 

13,344 

13,344 

_ 

2 

2 

1,708-2,288 

43,032 

43,032 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

0.6 

1 

1 

1,074-1,305 

15,660 

15,660 

2.1 

2 

2 

1,074-1,305 

30,150 

30,478 

1.6 

2 

2 

1,074-1,305 

29,596 

30,638 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

11.8 

12 

12 

457-614 

80,548 

82,640 

1.2 

1 

1 

457-556 

6,672 

6,672 

0.7 

1 

1 

395-480 

4,860 

5,100 

2.9 

- 

- 

(38,744) 
$1,080,840 

- 

- 

101.3 

103 

103 

$1,130,036 

$1,146,942 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

1 

1,793-2,403 

26,148 

26,148 

1 

1 

1,708-2,288 

27,456 

27,456 

4 

4 

1,626-2,179 

97,284 

97,284 

1 

1 

905-1,100 

11,784 

12,376 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

753-915 

10,980 

10,980 

8 

8 

753-915 

84,302 

85,527 

— 

— 

700-849 

_ 

_ 

1 

1 

619-753 

9,036 

9,036 

5 

5 

505-614 

33,952 

34,904 

1 

1 

863-1,048 

10,800 

10,996 

2.3 

2.3 

(16,820) 

24,010 

24,010 

1 

1 

973-1,183 

13,374 

14,031 

1 

1 

973-1,183 
(620) 

14,196 

14,196 

0.2 

0.2 

960 

960 

1 

1 

950-1,155 

13,860 

13,860 

4 

4 

830-1,007 

48,336 

48,336 

2 

2 

753-915 

21,960 

21,960 

23 

23 

651-791 

201,194 

208,222 

1 

1 

492-628 

6,516 

6,852 

1.6 

1.6 

(11,944) 

28,171 

28,171 

IUMAN  EELATIONS 
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Department  of  the  Youth  Authority 
SOUTHERN   RECEPTION  CENTER  AND  CLINIC — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(HlltJ)      [Airtj      (>illi.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  SERVICES— Continued 

Business  Services : 

Administration : 

Business  manager  II 

Stenographer  II 

Accounting  and  Personnel : 

Property  clerk   I 

Personnel  asst  I 

Clerk-typist  II 

Account  clerk  II 

Clerk   I   

Temporary  help 

Feeding : 

Supvng  cook  II  

Supvng  cook  

Baker  II 

Cook  II 

Food  service  asst  I 

Temporary  help 

Personal  Care  and  Housekeeping : 

Storekeeper  I 

Seamer-seamstress 

Stock  clerk 

Barber 

Temporary  help 

Plant  Maintenance: 

Chief  of  plant  operation  I 

Electrician  I 

Plumber  I 

Maintenance  mechanic 

Carpenter  I   

Painter  I   

Stationary  engineer 

Building  maintenance  man 

Auto  equip  operator  I   

Lead  groundsman   

Janitor  foreman   I   

Janitor    

Temporary  help 

Totals,  Authorized  Positions 

Totals,    Authorized    Positions,    South- 
ern   Reception    Center  and    Clinic 


SALARY  RANGE 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

457-614 

12,982 

13,292 

0.8 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

395-480 

5,308 

5,576 

- 

0.1 

0.1 

- 

233 

233 

1 

1 

1 

734-893 

10,716 

10,716 

2 

2 

2 

635-849 

17,732 

18,148 

1 

1 

1 

635-772 

8,740 

9,188 

3 

3 

3 

576-700 

23,886 

24,240 

5 

5 

5 

429-522 

31,071 

31,308 

0.4 

02 

0.2 

(3,340) 

2,393 

2,393 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1 

522-635 

7,440 

7,620 

X).l 

0.1 

0.1 

(318) 

265 

265 

1 

1 

1 

927-1,128 

13,374 

13,536 

0.9 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10,716 

10,716 

0.6 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

772-849 

10,188 

10,188 

2 

2 

2 

772-849 

20,376 

20,376 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

589-717 

8,604 

8,604 

0.9 

1 

1 

505-614 

7,368 

7,368 

1.8 

2 

2 

457-556 

12,457 

12,757 

0.1 

0.1 

0.1 

(729) 
$1,002,167 

945 

945 

96.6 

101.6 

101.6 

$1,059,315 

$1,073,264 

201.9 

208.6 

208.6 

$2,136,847 

$2,244,657 

$2,277,508 

70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
I  82 
I  83 
84 
B5 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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HUMAN  RELATION    s* 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
YOUTH   AUTHORITY  CONSERVATION   CAMPS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flllid)     (Auth.)      (Airtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Camp  superintendent 

Asst  camp  superintendent 

Totals,  Authorized  Positions 


TREATMENT  AND 
GROUP  LIVING 

Group  Living  and  Counseling : 

Sr  youth  counselor 4 

Youth   counselor    39.5 

Temporary  help 2.5 

Casework  Supervision : 

Parole  agent  I 3.9 

Stenographer  II    0.9 

Clerk-typist  II 1 

Temporary    help    0.1 

Totals,  Authorized  Positions 51.9 


SUPPORT  SERVICES 

Medical  Services : 
Physician  and  surgeon  II 

Training : 

Temporary    help    

Religion : 

Temporary  help 

Security : 

Group    supervisor    

Temporary    help    

Business  Services : 

Sr  clerk-typist 

Temporary    help    

Feeding : 

Supvng  cook  I  

Temporary    help    

Firefighting     

Totals,  Authorized  Positions 

Totals,    Authorized     Positions,    Youth 
Authority  Conservation  Camps 


4 
41 
1.6 

4 
1 
1 


4 
41 
1.6 

4 

1 
1 


52.6        52.6 


SALARY  RANGE 

$950-1,155 
830-1,007 

$103,582 


$791-959 
717-870 
(17,305) 

884-1,074 
492-628 
457-614 
(475) 

$535,935 


$54,382 
48,336 


$102,718 


$46,032 

422,957 

16,878 

51,552 
6,621 
6,497 


$550,537 


$55,000 
48,336 

$103,336 


$46,032 

425,597 

16,878 

51,552 

6,774 
6,647 


$553,480 


1 

0.2 

0.2 

$1,708-2,076 

$4,517 

$4,517 

1 

0.9 

0.9 

(7,199) 

11,317 

11,317 

1.3 

1.6 

1.6 

(8,926) 

13,124 

13,124 

5.5 
2.3 

4 
2.2 

4 
2.2 

651-791 
(18,611) 

37,402 
24,624 

37,892 
24,624 

3.6 
0.1 

4 

4 

548-700 
(106) 

29,898 

30,950 

8 
2.2 

4.8 

8 
1.9 

8 
1.9 

635-772 
(15,602) 
(43,181) 

$246,117 

74,074 
19,878 

74,112 
19,878 

29.8 

22.8 

22.8 

$214,834 

$216,414 

89.7 

83.4 

83.4 

$885,634 

$868,089 

$873,230 

iUMAN  RELATIONS 


SALARIES  AND  WAGES 
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Department  of  the  Youth  Authority 
FRICOT   RANCH   SCHOOL 


NO,  OF  POSITIONS 


70-71    71-72    72-73 
jFlllljj      (t.th.)       (>,|t.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Youth  authority  administrator  II 

Superintendent  I 

Youth  authority  administrator  I 

Asst  superintendent 

Sr  stenographer 

Totals,  Authorized  Positions 


0.5 
0.5 
0.5 
0.5 

1 


SALARY  RANGE 
$1,548-1,882 
1,548-1,882 
1,213-1,626 
1,213-1,475 
562-717 

$45,754 


TREATMENT 

Treatment  and  Group  Living  : 
Treatment  Team  Supervision : 

Treatment  team   supervisor 2 

Casework  Services : 

Social   worker   1.5 

Parole  agent  I , 1.8 

Education : 

Youth  authority  teacher 1.9 

High  school  teacher 4 

Elementary  teacher 4.2 

Music  teacher 0.8 

Recreation  and  phys  educ  teacher 0.8 

Temporary  help 0.7 

Group  Living  and  Counseling : 

Senior  youth  counselor 4.1 

Youth   counselor   15.3 

Temporary  help 0.6 

Education  Administration : 

Supervisor  of  academic  education 1 

Casework  Supervision : 

Supervisor  of  special  treatment 1 

Supvng  social  worker  I 0.9 

Sr  clerk-typist 0.8 

Clerk-typist  II 3.5 

Totals,  Authorized   Positions 44.9 


$950-1,155 

884-1,074 
884-1,074 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
(5,709) 

791-959 
717-S70 
(4,730) 

1,100-1,337 

1,213-1,475 
973-1,183 

548-700 
457-614 

$506,011 


SUPPORT  SERVICES 

Medical : 

Medical  technical  asst 

Registered  nurse  III 

Hospital  aid 

Temporary  help 

Training : 

Temporary  help 

Religion : 

Catholic  chaplain 

Protestant  chaplain 

Security : 

Head  group  supervisor 

Assistant  head  group  supervisor 

Group  supervisor 

Temporary  help 

Business  Service: 
Administration : 

Sr  clerk-typist 

Stenographer  II   

Temporary  help 

Accounting  and  Personnel : 
Clerk-typist  II 

Feeding : 

Supvng  cook  II 

Supvng  cook  I 

Cook  II 

Cook  I 

Temporary  help 

Personal  Care  and  Housekeeping : 

Storekeeper  I  

Seamer-seamstress 

Plant  Maintenance : 

Chief  of  plant  operation  I 

Utility  shop  supervisor 

Electrician  I 

Painter  I   

Carpenter  I 

Automotive  equipment  operator  I_ 


0.8 
0.9 
0.3 
2.9 

- 

- 

$651-791 
830-1,007 
457-556 
(11,113) 

- 

- 

0.7 

- 

- 

(4,887) 

- 

- 

0.9 

0.8 

- 

- 

973-1,183 
973-1,183 

- 

- 

0.7 
3.3 

7.1 
4.5 

_ 

_ 

950-1,155 
830-1,007 
651-791 
(27,293) 

_ 

_ 

1.9 

0.5 
0.9 

- 

- 

548-700 
492-628 
(3,870) 

- 

- 

1 

- 

- 

457-584 

- 

- 

1 

3 

1 

1.9 

0.3 

- 

- 

734-614 
635-772 
576-700 
473-576 
(962) 

- 

- 

1.3 

0.9 

- 

-r 

584-710 
576-700 

- 

- 

1 
1 
2 
1.6 

1 
1 

1 
1 

1 

1 

1 

1 
1 

1 

927-1,128 
893-983 
810-893 
772-849 
772-849 
651-717 

13,536 
11,796 
10,716 

10,188 

13,536 
11,796 
10,716 

10,188 

254 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
FRICOT  RANCH  SCHOOL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Fllltfl     (tub.)      jjittj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  SERVICES— Continued 

Plant  Maintenance — Continued 

Building  maintenance  man 

Supervising  groundsman  I 

Janitor  foreman  I 

Laborer 

Janitor 

Security  officer  I 

Temporary  help 

Totals,  Authorized  Positions 

Totals,    Authorized    Positions,    Fricot 

Ranch  School 97.7 


SALARY  RANGE 

1 

1 

1 

651-717 

8.604 

8,604 

1 

— 

— 

683-830 

— 

— 

1 

— 

— 

505-614 

— 

— 

0.5 

— 

— 

562-619 

— 

— 

1.4 

— 

— 

457-556 

— 

— 

— 

3 

3 

- 

21,972 

22,296 

0.7 

0.9 

0.9 

(12,255) 
$429,467 

8.894 
$85,706 

8,894 

49.8 

8.9 

8.9 

$86,030 

8.9 


8.9 


$981,232 


$85,706 


$86,030 


fcTMAN  RELATIONS 


SALARIES  AND  WAGES 


Department  of  the  Youth  Authority 
FRED  C.   NELLES  SCHOOL 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllliti     (tmh.)      (tirtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


EXECUTIVE 

Administrator  III 

Administrator    I    

Sr  stenographer  

Stenographer  II 

Totals,   Authorized  Positions 


$48,989 


$58,872 


PROPOSED 
1972-73 


SALARY  BANGE 

1 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1 

1,337-1,626 

18,576 

19,512 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

$59,808 


255 


TREATMENT  AND 
GROUP  LIVING 

Treatment  Team: 

Team  Supervisions : 

Program   administrator   

Treatment  team  supervisor 

Stenographer   II   

Clerk-typist   II    

Casework  Services : 

Social  worker,  youth  authority  _ 
Parole  agent   I   

Education : 

Youth  authority  teacher 

High  school  teacher 

Elementary    teacher   

Instructor,  industrial  arts 

Instructor,  landscape  gardening 

Arts  and  crafts  teacher 

Rec  and  physical  educ  teacher  _ 

Librarian   II    

Temporary  help 

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth   counselor   

Temporary    help    : 

Treatment  Services : 

Education  Administration : 

Supvr  of  education 

Supvr  of  academic  instruction  _ 

Sr    stenographer    

Stenographer  II 

Clerk-typist  II 

Casework  Supervision : 

Staff   psychiatrist   

Supvr  of  special  treatment 

Staff  psychologist  (clinical) 

Supvng  social  worker  I 

Sr    clerk-typist    

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions  - 


1 

6 
1.2 

1 

2 
6 

1 
1 

2 
6 
1 
1 

$1,100-1,337 

950-1,155 

492-628 

457-614 

$29,244 
81,130 

7,188 
7,008 

$29,904 
82,396 

7,188 
7,008 

5.1 
4.3 

7 
5 

7 
5 

884-1,074 
884-1,074 

79,676 
58,521 

82,316 
60,138 

3.2 
15.7 
3.2 
2.9 
2 
2 
2.3 

3.1 

2 
18 
4 
3 
2 
2 
3 
1 
3.3 

2 
18 
4 
3 
2 
2 
3 
1 
3.3 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
710-863 
(30,984) 

29,112 
248,974 
50,700 
36,126 
25,776 
27,032 
37,151 
11,508 
34,020 

29,112 
253,176 
51,858 
37,356 
26,340 
27,652 
37,974 
11,508 
34,020 

12.8 
42.6 
13.3 

12 
61 

7.7 

12 
61 
7.7 

791-959 
717-870 
(156,435) 

133,519 
557,948 
125,642 

136,152 
579,652 
125,642 

1 
2 
1 
1 
0.5 

1 
2 
1 
1 
0.5 

1 
2 

1 
1 
0.5 

1,213-1,475 

1,100-1,337 

562-717 

492-628 

457-614 

17,700 

31,512 

8,196 

7,188 

3,336 

17,700 

32,088 

8,196 

7,188 

3,336 

1 

1.6 

1 

1 

5.4 

0.7 

1 
1 
2 
1 
1 
6 

1 
1 
2 
1 
1 
6 

1,708-2,288 

1,213-1,475 

1,074-1,305 

973-1,183 

548-700 

457-614 

(11,933) 

$1,558,664 

20,496 
17,700 
28,926 
14.196 
7,578 
40,314 

21,516 
17,700 
29,581 
14,196 

7,882 
40,929 

137.9 

158.5 

158.5 

$1,777,417 

$1,819,704 

SUPPORT  SERVICES 

Medical : 

Physician  and  surgeon  II 0.5  1  1 

Dentist    II    111 

Registered  nurse  III 111 

Registered  nurse  II 4  4  4 

Medical  technical  asst 111 

Dental  asst 0.9  1  1 

Training : 

Training  asst -  1  1 

Temporary  help 4.5  4.1  4.1 

Religion : 

Protestant  chaplain   111 

Catholic   chaplain   111 

Temporary  help -  0.2  0.2 

Security : 

Head  group  supervisor 1.3  1  1 

Asst  head  group  supervisor 4  4  4 

Sr  group  supervisor 0.7  1  1 

Group  supervisor 35.5         28  28 

Temporary    help    4.2  2.3  2.3 

Business  Services : 
Administration : 

Business  manager  II 111 

Stenographer  II 111 


$1,708-2,288 

1,626-2,179 

830-1,007 

753-915 

651-830 

505-614 

863-1,048 
(39,516) 

973-1,183 
973-1,183 

(45) 

950-1,155 

830-1,007 

753-915 

651-791 

(34,446) 


1,155-1,405 
492-628 


$22,050 

23,712 

12,084 

42,705 

9,492 

6.542 

12,888 
43,175 

14,031 

14,196 

1,650 

13,860 
46,944 
10,280 
248,906 
35,223 


16,860 
7,188 


$23,148 

23,712 

12,084 

43,180 

9,492 

6,868 

12,888 
43.175 

14,196 

14,196 

1,650 

13,860 
47,760 
10,800 
257,020 
35,223 


16,860 
7,188 


256 


HUMAN  RELATIC    ^ 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
FRED   C.   NELLES   SCHOOL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FIII.J)      (Agth.)       (t.lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  SERVICES— Continued 

Business  Services — Continued 

Accounting  and  Personnel : 

Accounting  officer  (st  inst) 

Property  clerk  I 

Accounting    technician    

Personnel  asst  I 

Stenographer   II    

Clerk-typist  II 

Account  clerk  II 

Temporary    help    

Feeding : 

Supvng  cook  II  

Supvng  cook  I  

Baker  II 

Cook  II 

Food  service  asst  II 

Food  service  asst  I 

Temporary  help 

Personal  Care  and  Housekeeping  : 

Storekeeper  II  

Shoemaker    

Seamer-seamstress 

Stock  clerk 

Barber 

Laundryman 

Plaint  Maintenance : 

Chief  of  plant  operation  I 

Chief  engineer  I 

Auto  mechanic 

Electrician   I    

Plumber  I 

Carpenter  I 

Painter  I 

Stationary   engineers   

Supvng  groundsman  I 

Group  supervisor 

Stationary  fireman 

Heavy  truck  driver 

Building  maintenance  man 

Groundsman 

Supvng  housekeeper  I 

Housekeeper   

Janitor 

Temporary  help 

Totals,  Authorized  Positions 

Totals,   Authorized    Positions,   Fred   C. 
Nelles    School    


SALARY  RANGE 

1 

1 

1 

950-1,155 

13,475 

13,860 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,128 

7,188 

4.5 

4.5 

4.5 

457-614 

29,593 

29,743 

2.8 

3 

3 

457-556 

19,554 

19,860 

0.4 

0.5 

0.5 

(2,436) 

3,565 

3,565 

1 

1 

1 

734-893 

10,716 

10,716 

2.9 

3 

3 

635-849 

26,588 

26,996 

1 

1 

1 

635-772 

9.264 

9,264 

2.6 

3 

3 

576-700 

22,176 

23,273 

2 

2 

2 

473-576 

13,824 

13,824 

9.2 

9.5 

9.5 

429-522 

56,300 

57,706 

1.2 

0.6 

0.6 

(8,881) 

9,051 

9,051 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

700-849 

10,188 

10,188 

0.9 

1 

1 

576-700 

8,400 

8,400 

2 

2 

2 

473-576 

15,456 

15,456 

2 

2 

2 

522-635 

15,240 

15,240 

0.5 

1 

1 

497-605 

6,189 

6,498 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

746-905 

9,852 

9,852 

1 

1 

1 

810-893 

10,149 

10,672 

2 

2 

2 

810-S93 

21,124 

21,432 

2 

2 

2 

772-849 

20,376 

20,376 

3 

3 

3 

772-849 

30,564 

30,564 

2 

2 

2 

764-842 

20,208 

20,208 

1 

1 

1 

683-830 

9,960 

9,960 

1 

1 

1 

651-791 

9,492 

9,492 

4 

4 

4 

692-764 

36,672 

36,672 

1 

1 

1 

683-753 

9,036 

9,036 

1 

1 

1 

651-717 

8,604 

8,604 

2 

2 

2 

562-651 

15,120 

15,496 

1 

1 

1 

505-614 

7.36S 

7,368 

1.5 

1.5 

1.5 

457-556 

10,008 

10,008 

1.6 

2 

2 

457-556 

12,294 

12,582 

129.7 

123.2 

123.2 

$1,154,545 
$2,762,198 

$1,149,584 
$2,985,873 

$1,166,714 

271.6 

285.7 

285.7 

$3,046,226 

iTJMAN  RELATIONS 


257 


8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 

I  43 
I  44 

I  45 
I  46 
I  47 
I  48 
I  49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
,  66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
1  80 
•  81 
82 
83 
84 
85 
86 
87 
SS 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
NORTHERN   CALIFORNIA   YOUTH   CENTER 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Flll.il)      (Auth.)       (Anltl.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CENTRAL  FACILITIES 

Executive : 

Administrator   IV 

Administrator  II 

Administrative  asst  I 

Secretary  I  

Clerk-typist  II 

Totals,  Authorized  Positions 5.5 

Support  Services : 
Medical : 

Chief  medical  officer 1 

Dentist  II 1 

Supvng  nurse  II 1 

Sr  clinical  lab  technologist 1 

Registered  nurse   I/II   0.9 

Medical  technical  asst 10.8 

Dental  asst 2 

Stenographer  II  - 

Temporary  help 0.3 

Training : 

Training  officer  I 1 

Training  asst 1.1 

Clerk-typist  II 1 

Temporary  help 0.6 

Security : 

Asst  head  group  supervisor 1 

Sr  group  supervisor 5 

Group  supervisor 4.9 

Temporary  help 3.2 

Business  Services : 
Administration : 

Business  manager,  correctional 

facilities    - 

Business  manager  I 1 

Sr  stenographer 1 

Accounting  and  Personnel : 

Accounting  officer  III 1 

Procurement  and  services  officer  II  0.8 

Accounting  officer  II 1.9 

Accountant  trainee 1 

Property  clerk  II   1 

Sr  clerk-typist 1 

Accounting  technician   2 

Bookkeeping  machine  operator  II  _  1 

Stenographer  II  1 

Clerk  II 0.9 

Clerk-typist  II 4.8 

Account  clerk  II 3.9 

Temporary  help 0.2 

Personnel  asst  II 1 

Clerk-typist    1.7 

Feeding : 

Food  administrator  II 1 

Suprvng  cook  II 1 

Supvng  cook  I 3 

Baker  II 1 

Cook  II 3.4 

Butcher-meat  cutter  II 1 

Baker  I 1 

Stenographer  II 

Cook  I 18.3 

Food  service  asst  I 11.9 

Temporary  help 1.4 

Personal  Care  and  Housekeeping : 

Storekeeper  III 1 

Storekeeper  I 2 

Stock  clerk 1 

Laundry  supervisor  II 

Shoemaker  I 1 

Seamer-seamstress 1 

Laundryman 3 

Laundress 4 

Plant  Maintenance : 

Chief  of  plant  operation  III 1 

Chief  engineer  I 

Supervisor  of  building  trades 

Institution  fire  chief 1 

Electrician  I 2 


SALARY  RANGE 

1 

1.9 

2 
0.6 

1 
2 

1 
1 
1 

1 
2 
1 
1 
1 

$1,882-2,265 

1,548-1,882 

863-1,048 

651-791 

457-614 

$27,180 

44,100 

10,356 

9,036 

7,008 

$27,180 

45,168 

10,860 

9,492 

7,008 

$89,188 


$97,680 


$99,708 


1 

1 

$1,976-2,359 

$28,836 

$28,836 

1 

1 

1,626-1,966 

23,712 

23,712 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

753-915 

9,530 

9,993 

11 

11 

651-791 

99,664 

102,568 

1 

1 

505-614 

7,368 

7,368 

1 

1 

492-62S 

6,852 

6,852 

- 

- 

(2,386) 

- 

- 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

457-614 

6,672 

6,672 

0.9 

0.9 

(3,329) 

8,230 

8,230 

1 

1 

830-1,007 

12,084 

12,084 

5 

5 

753-915 

54,900 

54,900 

5 

5 

651-791 

46,680 

47,118 

3.3 

3.3 

(27,096) 

40,000 

40,000 

1 

1 

1,450-1,708 

20,496 

20,496 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

950-1,155 

12,476 

13,096 

2 

2 

863-1,048 

23,268 

23,796 

1 

1 

710-821 

8,989 

9,434 

1 

1 

676-821 

8,520 

8,952 

1 

1 

54S-700 

7,992 

7,992 

2 

2 

548-666 

14,778 

15,504 

1 

1 

505-614 

7,338 

7,368 

1 

1 

492-62S 

7,188 

7,188 

1 

1 

457-556 

5,622 

5,910 

4 

4 

457-614 

25,684 

25,976 

4 

4 

457-556 

25,539 

26,143 

0.2 

0.2 

(1,296) 

2,440 

2,440 

1 

1 

635-772 

9,112 

9,264 

2 

2 

457-614 

12,294 

12,582 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

734-893 

10,584 

10,716 

3.2 

3.2 

635-772 

29,353 

29,431 

1 

1 

635-772 

9,264 

9,264 

4.2 

4.2 

576-700 

33,937 

34,370 

1 

1 

635-772 

9,264 

9,264 

1 

1 

576-700 

7,713 

8,094 

1 

1 

492-628 

7,188 

7,188 

19 

19 

473-576 

128,635 

130,098 

13 

13 

429-522 

77,149 

79,105 

(7,420) 

3,710 

3,710 

1 

1 

746-905 

10,860 

10,860 

2 

2 

584-710 

16,280 

16,666 

1 

1 

530-644 

6,840 

7,188 

1 

1 

700-849 

10.188 

10,188 

1 

1 

700-849 

10,188 

10,188 

1 

1 

576-700 

8,400 

8,400 

3 

3 

497-605 

21,606 

21,780 

6 

6 

473-576 

38,728 

39,596 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

810-983 

11,750 

11,796 

2 

2 

810-893 

21,432 

21,432 

17—651 


258 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
NORTHERN  CALIFORNIA  YOUTH  CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)     (Amh.)      H»ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CENTRAL  FACILITIES— Continued 

Business  Services — Continued 
Plant  Maintenance — Continued 

Plumber  I 

Painter  II 

Automobile  mechanic 

Maintenance  mechanic 

Supervising  groundsman  II 

Carpenter  I 

Painter  I 

Locksmith 

Stationary  engineer 

Refrigerator  engineman 

Automotive  equipment  operator  II 

Stationary  fireman 

Building  maintenance  man 

Automotive  equipment  operator  I 

Storekeeper  I  

Janitor  foreman  II 

Groundsman 

Laborer 

Janitor    

Stenographer  II   

Temporary  help 

Totals,  Authorized  Positions 

Totals,    Authorized    Postions,    Central 
Facilities    


O.  H.  CLOSE  SCHOOL 

EXECUTIVE 

Administrator    II    1 

Administrator   I    1 

Sr    stenographer    1 

Stenographer   II   1 

Totals,  Authorized  Positions 4 


TREATMENT  AND 
GROUP  LIVING 

Treatment  Team: 
Team  Supervisor : 

Treatment  team  supervisor 

Casework  Services : 

Social    worker   

Education : 

Youth   Authority   teacher   

High    school   teacher   

Elementary   teacher    

Music   teacher   

Instructor  in  industrial  arts 

Arts  and  crafts  teacher 

Arts  and  crafts  teacher  10-12  plan 

Recreation  and  phys  ed  teacher 

Temporary   help    

Group  Living  and  Counseling : 

Sr   youth   counselor   

Youth   counselor   

Temporary    help    

Treatment  Services : 

Education  Administration : 

Supvr  of  education 

Supvr  of  academic  education 

Stenographer    

Casework  Supervision : 

Supvr  of  special  treatment 

Staff  psychologist — clinical 

Supvng  social  worker  I 

Sr  clerk-typist 

Clerk-typist   II    

Temporary   help    

Totals,  Authorized  Positions 


SALARY  RANGE 

2 

2 

2 

810-893 

21,432 

21,432 

1 

1 

1 

810-893 

10,716 

10,716 

2 

2 

2 

746-821 

19,666 

19,704 

2.7 

3 

3 

810-893 

31,152 

31,620 

1 

1 

1 

753-915 

10,980 

10,980 

1.9 

2 

2 

772-849 

20,298 

20,376 

2 

2 

2 

772-849 

20,376 

20,376 

0.9 

1 

1 

772-849 

9,682 

10,149 

3 

3 

3 

764-842 

30,312 

30,312 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

717-791 

9,492 

9,492 

4 

4 

4 

692-764 

36,672 

36,672 

2 

2 

2 

651-717 

17,208 

17,208 

5.9 

6 

6 

651-717 

51.624 

51,624 

1 

1 

1 

584-710 

8,520 

8,520 

0.9 

1 

1 

584-710 

7,038 

7,398 

4.6 

5 

5 

562-651 

38,836 

39,060 

1 

1 

1 

562-619 

7,428 

7,428 

8 

8 

8 

457-556 

52,814 

53,116 

1 

1 

1 

492-628 

7,188 

7,188 

3.7 

1 

1 

(12,248) 
$1,497,731 

11,820 
$1,589,247 

11,820 

175.6 

178.8 

178.8 

$1,605,659 

181.1 

184.8 

184.8 

$1,586,919 

$1,686,927 

$1,705,367 

1 
1 
1 

0.5 


1 
1 
1 
0.5 


3.5 


3.5 


$1,548-1,882 

1,337-1,626 

562-717 

492-628 

$54,703 


$22,584 

19,044 

8,196 

3,193 


$53,017 


$22,584 

19,512 

8,196 

3,356 


$53,648 


4 

4 

4 

$950-1,155 

$53,288 

$54,560 

13. 

8 

8 

884-1,074 

102,492 

103,104 

1 

1 

1 

791-1,213 

14,556 

14,556 

6 

7 

7 

791-1,213 

92,176 

95,625 

9.1 

8 

8 

791-1,213 

115,587 

118,154 

1 

1 

1 

791-1,213 

14,556 

14,556 

4 

4 

4 

791-1,213 

58,224 

58,224 

3.3 

2.7 

3 

791-1,213 

38,269 

43,192 

0.7 

0.3 

- 

659-1,011 

4,043 

- 

3 

3 

3 

791-1,213 

42,812 

42,972 

2.6 

2.6 

2.6 

(23,505) 

24,764 

24.764 

7.3 

8 

8 

791-959 

90,153 

91,228 

38.9 

40 

40 

717-870 

399,845 

406,627 

6.1 

3.2 

3.2 

(50,694) 

51,160 

51,160 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1.5 

1.5 

492-628 

10,381 

10,544 

1 

1 

1,213-1,475 

17,700 

17,700 

0.8 

1 

1,074-1,305 

12,888 

13,536 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

548-700 

7,930 

7,992 

5.1 

5 

5 

457-614 

34,121 

34,626 

0.4 

— 

- 

(4,548) 
$1,185,694 

- 

- 

106.5 

105.3 

105.3 

$1,232,885 

$1,251,060 

UMAN  KELATIONS 
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Department  of  the  Youth  Authority 
NORTHERN   CALIFORNIA  YOUTH   CENTER— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HHld)      (Anlh.)       path.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  SERVICES 

Training : 

Temporary    help    1.7  2.9 

Religion : 

Protestant   chaplain   1  1 

Catholic   chaplain   1  1 

Temporary  help 0.1  0.3 

Security : 

Head  group   supvr   1  1 

Asst  head  group  supvr 3.7  4 

Group  supvr 20  21 

Temporary  help 0.8  1 

Business  Services : 

Accounting  and  Personnel : 

Clerk-typist  II 2.9  3 

Personal  Care  and  Housekeeping  : 

Storekeeper    I    1  1 

Barber 1  1 

Totals,  Authorized  Positions 34.2         37.2 

Totals,    Authorized     Positions,    O.    H. 

Close    School    144.7       146 


iALARY  RANGE 

2.9 

($14,058) 

$29,850 

1 
1 
0.3 

973-1,183 
973-1,183 

(482) 

12,837 

14,196 

2,630 

1 

4 
!1 
1 

950-1,155 
830-1,007 
651-791 
(5,146) 

13,860 

48,336 

190,936 

10,300 

3 

457-614 

20,016 

1 

1 

584-710 
522-635 

8,180 
7,057 

37.2 


146 


$316,895 


$1,557,292 


$358,198 


$1,644,100 


$29,850 

13,482 

14,196 

2,630 

13,860 

48,336 

195,358 

10,300 


20,016 

8,520 
7,410 


$363,958 


$1,668,666 


KARL    HOLTON    SCHOOL 


EXECUTIVE 


0.9 

1 

1 
1 
0.5 

1 
1 
1 
0.5 

$1,548-1,882 

1,337-1,626 

562-717 

492-628 

$18,810 

19,044 

8,196 

3,594 

$49,644 

$19,758 

0.9 

19,512 

Sr  stenographer 
Stenographer  II 

1 
0.7 

S.196 
3.594 

Totals,  Authorized  Positions 

3.5 

3.5 

3.5 

$53,210 

$51,060 

89 
90 
91 
92 
93 
94 


TREATMENT  AND 
GROUP  LIVING 

Treatment  Team: 

Team  Supervision : 

Treatment  team  supervisor 

Casework  Services : 

Social  worker 

Education : 

Youth  Authority  teacher 

Youth  Authority  teacher  10-12  plan 

High  school  teacher 

Elementary  teacher 

Music   teacher   

Music  teacher  10-12  plan 

Teacher,  mentally  retarded  child 

Business  education  teacher 

Business  education  teacher 

Instructor  in  industrial  arts 

Instructor  in  auto  mechanics 

Instructor,  landscape  gardening 

Arts  and  crafts  teacher 

Kec  and  phys  ed  teacher 

Temporary  help 

Group  Living  and  Counseling : 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Treatment  Services : 

Education  Administration : 

Supervisor  of  education 

Supervisor  of  academic   instruction 
Stenographer  II 

Casework  Supervision : 

Supervisor  of  special  treatment 

Staff  psychologist — clinical 

Supvng  social  worker  I 

Sr  clerk-typist 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 


4 

4 

4 

$950-1,155 

$55,440 

$55,440 

7.6 

8 

8 

884-1,074 

94,632 

97,812 

1 

3.4 

4 

791-1,213 

49,279 

55,828 

2 

0.6 

— 

659-1,011 

5,327 

— 

7.9 

8 

8 

791-1,213 

105,063 

108,527 

5.7 

5 

5 

791-1,213 

69,824 

70,649 

0.3 

0.8 

1 

791-1,213 

12,341 

14,556 

0.7 

0.2 

— 

659-1,011 

1,925 

— 

1 

1 

1 

791-1,213 

13,200 

13,848 

0.3 

0.8 

1 

791-1,213 

9,929 

12,464 

0.7 

0.2 

_ 

659-1,011 

1,663 

— 

2 

2 

2 

791-1,213 

28,938 

29,112 

1.9 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1.213 

14,556 

14,556 

2 

1 

1 

791-1,213 

14,556 

14,556 

2.9 

3 

3 

791-1,213 

39,308 

40,740 

2.6 

2.6 

2.6 

(24,977) 

25,721 

25,721 

8 

8 

8 

791-959 

89,715 

91,272 

37 

38 

38 

717-870 

383,377 

389,884 

5.6 

3.5 

3.5 

(47,110) 

57,381 

57,38: 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1.5 

1.5 

1.5 

492-628 

10,782 

10,782 

1 

1 

1 

1,213-1,475 

16,724 

17,560 

0.7 

1 

1 

1,074-1,305 

12,888 

13,536 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

548-700 

7,992 

7,992 

3.6 

4 

4 

457-584 

27,020 

27,696 

0.2 

- 

- 

(1.275) 
$1,153,324 

105.2 

103.6 

103.6 

$1,210,077 

$1,232,408 
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HUMAN  RELATION!'  P° 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


Department  of  the  Youth  Authority 
NORTHERN  CALIFORNIA  YOUTH  CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      Quill.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  SERVICES 

Training : 

Temporary  help 

Religion  : 

Protestant  chaplain 

Catholic  chaplain 

Temporary  help 

Security : 

Head  group  supervisor 

Asst  head  group  supervisor 

Group  supervisor 

Temporary  help 

Business  Services : 

Accounting  and  Personnel : 

Clerk-typist  II 

Personal  Care  and  Housekeeping: 

Storekeeper  I  

Barber 

Totals,  Authorized  Positions 

Totals,     Authorized     Positions,     Karl 
Holton    School    


DeWITT  NELSON  TRAINING  CENTER 

EXECUTIVE 

Administrator  I 0.9  - 

Asst  superintendent 0.9  - 

Sr  stenographer 0.3  - 

Totals,    Authorized    Positions,    DeWitt 

Nelson  Training  Center 2.1  — 

Totals,   Authorized    Positions,    North- 
ern California  Youth   Center 473.5  476.1 


SALARY  RANGE 

2.4 

3 

3 

($20,484) 

$31,410 

$31,410 

0.8 

1 

0.1 

1 
1 
0.2 

1 

1 
0.2 

973-1,183 
973-1,183 
(280) 

14,141 

14,196 

1,310 

14,196 

14,196 

1,310 

1 

4.8 
21 
0.8 

1 

4 
22 

1 

1 

4 
22 

1 

950-1,155 
830-1,007 
651-791 
(5,930) 

13,860 

48,336 

197,906 

10,300 

13,860 

48,336 

204,356 

10,300 

3 

3 

3 

457-614 

20,352 

20,352 

1 
1 

1 
1 

1 
1 

584-710 
522-635 

8,520 
7,620 

$367,951 
$1,627,672 

8,520 
7,620 

36.9 

38.2 

38.2 

$342,339 

$374,456 

145.6 

145.3 

145.3 

$1,548,873 

$1,657,924 

476.1 


$1,548-1,882 

1,213-1,475 

562-717 


$36,291 


$4,729,375 


$4,958,699 


$5,031,957 


itJMAN  RELATIONS 


Department  of  the  Youth  Authority 
SOUTHERN   CALIFORNIA  YOUTH   CENTER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM)      jAiihj      (A.ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


REHABILITATION  SERVICES,  SOUTH 
EXECUTIVE 


Youth  authority  administrator  IV, 

rehabilitation  services  _: 

Youth  authority  administrator  II  _. 

Administrative  asst  I 

Secretary  I  

Stenographer  II  

Totals,  Authorized  Positions 


$64,456 


$74,562 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

$1,882-2,265 

$27,180 

$27,180 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

863-1,048 

10,818 

11,355 

— 

1 

1 

651-791 

7,568 

8,196 

1 

1 

1 

492-628 

6,412 

6,740 

$76,055 
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SUPPORT  SERVICES 

Training : 

Training  officer  I 

Stenographer  II    

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Rehabilitation  Services,  South 


1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

0.5 

0.5 

0.5 

492-628 

3,594 

3,594 

5.7 

7.1 

7.1 

(45,924) 

73,884 

73,884 

7.2 


8.6 


8.6 


11.2        13.6        13.6 


$64,554 


$129,010 


$92,754 


$167,316 


$92,754 


$168,809 


SUPPORT  SERVICES 

Medical : 

Chief  medical  officer 1 

Physician  and  surgeon  II 1 

Dentist  II 1.5 

Registered  nurse  III 1 

Medical  technical  asst 8 

Dental  asst 1 

Stenographer  II    1 

Business  Services : 
Administration : 

Business  mgr  (correctional  facility)  1 

Sr  stenographer 1 

Accounting  and  Personnel : 

Acctg  officer   (state  institution) 1 

Procurement   and   services  officer   I  0.6 

Personnel  asst  II 1 

Accounting  technician 1 

Account  clerk  II 2.4 

Clerk  II 1 

Clerk-typist  II 4 

Bookkeeping  machine  operator  I 1 

Property  clerk  I 1 

Temporary  help 0.1 

Feeding : 

Food  administrator  II 1 

Supvng  cook  II 1 

Supvng  cook  I 4 

Cook  I 18.6 

Temporary  help 0.2 

Personal  Care  and  Housekeeping : 

Storekeeper  III 0.9 

Storekeeper  I 4.9 

Janitor  foreman  III 1 

Janitor    1 

Seamer-seamstress 1 

Plant  Maintenance : 

Chief  of  plant  operation  III 1 

Chief  engineer  I _ 1 

Voc  work  experience  projects  supvr  2 

Institution  fire  chief 1 

Electrician  I 0.9 

Supvng  groundsman 1 

Locksmith 0.8 

Stationary  engineer 2.9 

Stationary  fireman 3.7 

Building  maintenance  man  -. 1 

Auto  equipment  operator  I 5.9 

Clerk-typist  II 1 

Totals,  Authorized  Positions 85.4 

Totals,  Authorized  Positions,  Southern 

California  Youth  Center 96.6 


1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

1 

1,708-2,288 

24,912 

24,912 

1.5 

1.5 

1,626-2,179 

33,960 

34,470 

1 

1 

830-1,007 

12,084 

12,084 

8 

8 

651-830 

75,936 

75,936 

1 

1 

505-614 

7,368 

7,368 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

562-717 

8,196 

8,196 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

863-1,048 

13,148 

10,860 

1 

1 

635-772 

9,264 

9,264 

1 

1 

548-666 

7,992 

7,992 

3 

3 

457-556 

18,810 

19,254 

1 

1 

457-556 

6,672 

6,672 

4 

4 

457-614 

25,364 

25,966 

1 

1 

457-556 

6,285 

6,594 

1 

1 

584-710 

7,518 

7,888 

0.1 

0.1 

(577) 

753 

753 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

734-S93 

10,716 

10,716 

4 

4 

635-849 

35,362 

36,202 

19 

19 

473-576 

122,424 

125,793 

0.3 

0.3 

(1,032) 

2,319 

2,319 

1 

1 

746-905 

10,860 

10,860 

5 

5 

584-746 

40,326 

41,052 

1 

1 

644-783 

9,396 

9,396 

1 

1 

457-556 

6,672 

6,672 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

893-1,031 

11,290 

11,844 

2 

2 

849-983 

23,178 

23,592 

1 

1 

810-983 

11,796 

11,796 

1 

1 

810-893 

10,149 

10,672 

1 

1 

683-830 

8,640 

9,074 

1 

1 

772-849 

9,644 

10,110 

3 

3 

764-842 

30,271 

30,312 

4 

4 

692-764 

36,276 

36,672 

1 

1 

651-717 

8,604 

8,604 

6 

6 

651-717 

51.386 

51,624 

1 

1 

457-614 

6,110 

6,412 

87.9        87.9 


101.5      101.5 


$782,719 


$911,729 


$814,297 


$981,613 


$822,547 


$991,356 


262 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
SOUTHERN  CALIFORNIA  YOUTH  CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      [*«th.)       [>»lh) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


YOUTH  TRAINING  SCHOOL 


EXECUTIVE 

Youth  authority  administrator  III 

Youth  authority  administrator  I 

1 
1 
1 
1 

1 
1 
1 
1 

1 

1 
1 
1 

SALARY  RANGE 

$1,708-2,076 

1,337-1,626 

651-791 

492-628 

$24,712 

19,044 

9,492 

6,824 

$60,072 

$24,912 

19,512 

9,492 

7,160 

Totals,  Authorized  Positions 

4 

4 

4 

$57,250 

$61,076 

TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Program  administrator 

Treatment  team  supervisor 

Casework  Services : 

Parole  agent  I 

Social  worker 

Education : 

Youth  authority  teacher 

High  school  teacher 

Music  teacher 

Instructor  in  stockkeeping  and 

warehousing   

Instructor  in  auto  mechanics 

Instructor  in  auto  body  repair 

Instructor  in  baking 

Instructor  in  culinary  arts 

Instructor  in  refrigeration 

Instructor  in  electrical  work 

Instructor  in  carpentry 

Instructor  in  industrial  arts 

Instructor  in  janitorial  service 

Instructor  in  upholstering 

Instructor  in  mill  and  cabinet 

Instructor  in  plastering  

Instructor  in  painting 

Instructor  in  offset  printing 

Instructor  in  plumbing 

Instructor  in  masonry 

Instructor  in  machine  shop 

Instructor  in  welding 

Instructor  in  sheet  metal  work 

Instructor  in  shoemaking 

Instructor  in  landscape  gardening 

Instructor  in  mechanical  drawing 

Instructor  in  typewriter  repair 

Recreation  and  phys  ed  teacher 

Librarian  II 

Temporary  help 

Group  Living  and  Counseling : 

Sr  youth  counselor 

Youth  counselor 

Barbershop  manager 

Temporary  help 

Treatment  Services : 

Supervisor  of  education 

Supervisor  of  academic  instruction 

Supervisor  of  vocational  instruction  _ 

Senior  clerk-typist 

Stenographer  II   

Clerk-typist  II 

Casework  Supervision : 

Parole  agent  III 

Staff  psychologist  (clinical)   

Parole  agent  II 

Supvng  clerk-typist  I 

Stenographer  II   

Clerk-typist  II 

Clerk  I 

Totals,  Authorized  Positions 


SUPPORT  SERVICES 

Religion : 

Catholic  chaplain 

Protestant  chaplain   _. 
Temporary  help 


3 

3 

3 

$1,100-1,337 

$48,132 

$48,132 

11.6 

12 

12 

950-1,155 

159,918 

163,519 

10.4 

11 

11 

884-1,074 

134,435 

136,630 

0.2 

1 

1 

884-1,074 

12,888 

12,888 

1.5 

2 

2 

791-1,213 

29,112 

29,112 

10 

6 

6 

791-1,213 

86,212 

87,744 

1 

1 

1 

791-1,213 

13,860 

13,860 

1 

1 

1 

791-1,213 

13,100 

13,200 

2 

2 

2 

791-1,213 

29,112 

29,112 

2 

2 

2 

791-1,213 

29,112 

29,112 

1 

1 

1 

791-1,213 

14,556 

14,556 

3 

3 

3 

791-1,213 

43,668 

43,668 

1 

1 

1 

791-1,213 

14,556 

14,556 

3 

3 

3 

791-1,213 

43,668 

43,668 

2 

2 

2 

791-1,213 

28,590 

29,112 

8 

8 

8 

791-1,213 

112,704 

114,772 

3.9 

4 

4 

791-1,213 

55,644 

56,244 

1 

1 

1 

791-1,213 

14,556 

14,556 

2 

2 

2 

791-1,213 

28,416 

28,416 

1 

1 

1 

791-1,213 

13,255 

13,860 

4 

4 

4 

791-1,213 

58,224 

58,224 

2 

2 

2 

791-1,213 

27,496 

28,141 

3 

3 

3 

791-1,213 

43,668 

43,668 

2 

2 

2 

791-1,213 

29,112 

29,112 

3 

3 

3 

791-1,213 

43,668 

43,668 

3 

3 

3 

791-1,213 

43,668 

43,668 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1,213 

14,556 

14,556 

4 

4 

4 

791-1,213 

58,224 

58,224 

2 

2 

2 

791-1,213 

27,236 

27,866 

1 

1 

1 

791-1,213 

14,556 

14,556 

4 

4 

4 

791-1,213 

57,528 

57,528 

— 

1 

1 

710-863 

14,556 

14,556 

2.5 

2.2 

2.2 

(22,123) 

39,455 

39,455 

35.5 

37 

37 

791-959 

408,957 

416,608 

87.8 

102 

102 

717-870 

975,321 

1,005,026 

1.6 

2 

2 

576-700 

15,515 

15,870 

6.5 

6.5 

6.5 

(61,384) 

94,534 

94,534 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

3 

3 

3 

791-1,213 

48,132 

48,132 

1 

1 

1 

548-700 

7,992 

7,992 

2 

2 

2 

492-628 

13,242 

13,548 

2 

2 

2 

457-614 

13,344 

13,344 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

— 

1 

1 

1,074-1,305 

12,888 

13,536 

2.3 

2 

2 

973-1,183 

28,392 

28,392 

1 

1 

1 

635-772 

9,264 

9,264 

3.9 

5 

5 

492-628 

33,566 

34,496 

6.9 

7 

7 

457-614 

47,235 

47,838 

1.3 

2 

2 

395-480 

10,620 

10,860 

258.9 

276.7 

276.7 

$3,061,302 

$3,180,403 

$3,233,339 

1 

1 

1 

$973-1,183 

$14,198 

$14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

0.2 

0.2 

0.2 

(1,368) 

1,441 

1,441 

;TJMAN  RELATIONS 
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Department  of  the  Youth  Authority 
SOUTHERN  CALIFORNIA  YOUTH  CENTER — Continued 


5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

36 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

48 

47 

48 

49 

60 

61 

62 

63 

64 

66 

56 

57 

58 

59 

60 

61 

62 

63 

64 

66 

66 

67 

68 

69 

70 

71 

i  72 

I  73 
74 
76 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fllliti     ptth.l      (A<it.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  SERVICES — Continued 

Security : 

Head  group  supervisor 1 

Asst  head  group  supervisor 3 

Sr  group  supervisor 3.8 

Group   supervisor   51 

Temporary  help 4 

Totals,  Authorized  Positions 65.0 

Totals,  Authorized  Positions,  Youth 

Training  School  327.9 

Totals,  Authorized  Positions,  Southern 

California  Youth  Center 424.5 


SALARY  RANGE 

1 

3 
4 
53 
2.6 

1 
3 
4 
53 
2.6 

950-1,155 

830-1,007 

753-915 

651-791 

(33,046) 

13,860 
36,252 
43,425 
480,510 
35,129 

13,860 

36,252 

43,920 

490,726 

35,129 

65.8 


65.8 


346.5      346.5 


$583,416 


$3,701,968 


$639,009 


$3,879,484 


448 


448 


$4,613,697  $4,861,097 


$649,720 


$3,944,135 


$4,935,491 
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HUMAN  RELATIONS  P 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
PASO    ROBLES  SCHOOL 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Anlh.)      (tolh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXECUTIVE 


Administrator  III 

0.9 

1 

1 
1 
1 

1 

1 

1 
1 
1 

SALARY  RANGE 
$1,708-2,076 

1,337-1,626 
562-717 
492-628 

$24,612 

19,044 

8,196 

7,188 

$59,040 

$24,912 
19,512 

1 

8,196 

Steno  II 

1 

7,188 

Totals,  Authorized  Positions 

3.9 

4 

4 

$57,520 

$59,808 

TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Treatment  Supervision : 

Treatment  team  supvr 

Casework  Services : 

Social  worker,  youth  authority 

Parole  agent  I 

Education : 

Youth  authority  teacher 

Teacher — high  school  educ 

Teacher — elementary  educ 

Teacher — music 

Teacher — arts  and  crafts 

Teacher — recr  and  phys  educ 

Voc  instructor — industrial  arts 

Voc  instructor — auto  mechanic 

Voc  instructor — landscape  gardening 

Temporary  help 

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Treatment  Services : 

Educational  Administration : 

Supvr  of  educ 

Supvr  of  academic  instruction 

Steno  II  

Clk-typist   II   

Casework  Supervision : 

Supvr  of  special  treatment 

Staff  psychologist — clinical 

Supvng  social  worker  I 

Sr  steno 

Steno  II 

Clk-typist  II 

Totals,  Authorized   Positions 


SUPPORT  SERVICES 

Medical : 

Physician  and  surgeon  II 0.9 

Dentist  II 1 

Registered  nurse  III 1 

Medical  tech  asst 4.9 

Dental  asst 0.8 

Training : 

Trng  asst 1 

Temporary  help 2.3 

Religion : 

Protestant  chaplain 1 

Catholic  chaplain 1 

Temporary  help 0.1 

Security : 

Head  group  supvr 0.8 

Asst  head  group  supvr 4.2 

Group  supvr 24.1 

Temporary  help 5.9 

Business  Services : 
Administration : 

Business  mgr  II 1 

Steno  II 1 

Accounting : 

Acctg  off  II 1 

Property  elk  I : 1 

Acctg  techn 1 

Personnel  asst  I 1 

Account  elk 1  9 

Clk-typist  II 2.4 

Temporary  help 0.1 


4 

4 

4 

$950-1,155 

$54,312 

$54,945 

1.8 
5 

3 
3 

3 
3 

884-1.074 
884-1,074 

36,582 
37,802 

35,379 
38,409 

4.7 

8 

1 

1 

1 

3 

3.9 

1 

1 

1.6 

4 

8 
1 
1 
1 
3 
4 
1 
1 
0.7 

4 
8 
1 
1 
1 
3 
4 
1 
1 
0.7 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
(17,912) 

58,224 
115,147 
14,556 
14,556 
14,556 
40,792 
55,308 
14,556 
14,556 
7,060 

58,224 
115,752 
14,556 
14,556 
14,556 
41,408 
55,894 
14,556 
14,556 
7,060 

8 
39.6 
0.5 

8 
42 
0.7 

8 
42 
0.7 

791-950 
717-870 
(5,255) 

90,556 

424,517 

7,770 

91,536 
431,324 

7,770 

1 
1 
1 
0.5 

1 
1 

1 
0.5 

1 
1 
1 
0.5 

1,213-1,475 

1,100-1,337 

492-628 

457-614 

17,700 

16,044 

6,054 

2,811 

17,700 

16,044 

6,360 

2,955 

1 

1 

0.5 

1 

2.9 

4.6 

1 
1 
1 
1 
3 
4.5 

1 
1 
1 
1 
3 
4.5 

1,213-1,475 

1,074-1,305 

973-1,183 

562-717 

492-628 

457-614 

16,724 
15,660 
14,196 
8,196 
20,430 
29,598 

$1,148,263 

17,560 
15,660 
14,196 
8,196 
20,736 
30,248 

99.6 

100.4 

100.4 

$1,133,755 

$1,160,136 

1 
1 

1 

5 
1 

1 
2.8 

1 
1 
0.1 

1 
4 

23 

5 


1 
1 

1 
1 

1 
1 
2 
3 
0.2 


1 
1 
1 
5 
1 

1 
2.8 

1 
1 
0.1 

1 

4 

23 

5 


1 
1 

1 

1 
1 
1 
2 
3 
0.2 


$1,708-2,288 

1,626-2,179 

830-1,007 

651-830 

505-614 

863-1,048 
(24,699) 

973-1,183 

973-1,183 

(755) 

950-1,155 
830-1,007 
651-791 
(58,601) 


1,155-1,405 
492-628 

863-1,048 
584-710 
548-666 
548-666 
457-556 
457-614 
(1,233) 


$22,406 

21,961 

12,084 

45,504 

6,210 

12,576 
30,660 

14,196 

13,482 
830 

13,226 

47,364 

208,248 

63,100 


16,860 
6,310 

12,576 
7,308 
7,992 
7,868 
13,266 
17,292 
1,880 


$23,524 

23,054 

12,084 

46,638 

6,516 

12,576 
30,660 

14,196 

14,141 

830 

13,772 

47,904 

212,538 

63,100 


16,860 
6,620 

12,576 
7,668 
7,992 
7,992 
13,344 
18,180 
1,880 
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Department  of  the  Youth  Authority 
PASO    ROBLES   SCHOOL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (tulh.)       (»mh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  SERVICES— Continued 

Feeding  : 

Supvng  cook  II 111 

Supvng  cook  I 3              3              3 

Baker  II 111 

Cook  II 3              3              3 

Food  service  asst  I 3              3              3 

Temporary  help 0.3           0.2           0.2 

Personal  Care  and  Housekeeping : 

Shoemaker 111 

Storekeeper  I 111 

Laundry  supvr  I 1               1 

Seamer-seamstress     111 

Stock  elk 0.5           1              1 

Barber 111 

Laundryman 111 

Temporary  help -              0.1           0.1 

Plant  Maintenance : 

Chief  of  plant  operations 111 

Electrician 111 

Plumber  I 111 

Carpenter  I 111 

Painter  I 2               2               2 

Stationary  engineer 2              2              2 

Stationary  fireman 3              3              3 

Supvng  groundsman  I 111 

Building  maint  man 2              2              2 

Group  supvr 111 

Automotive  equipment  opr 111 

Janitor 2.8           3              3 

Temporary  help 2.9           2.1           2.1 

Totals,  Authorized  Positions 98.9         98.5         9S.5 

Totals,  Authorized  Positions,  Paso 

Robles  School   202.3       202.9       202.9 


SALARY  RANGE 

734-893 

10,716 

10,716 

635-849 

27,792 

27,792 

635-772 

9,264 

9,264 

576-700 

23,997 

24,962 

429-522 

18,018 

18,455 

(2,626) 

1,650 

1,650 

700-849 

10,188 

10,188 

584-746 

7,458 

7,824 

576-700 

6,912 

7,260 

576-700 

8,400 

8,400 

530-644 

6,516 

6,840 

522-635 

7,620 

7,620 

497-605 

6,744 

7,086 

(88) 

500 

500 

927-1,128 

13,536 

13,536 

810-893 

10,716 

10,716 

810-893 

10,716 

10,716 

772-849 

10,188 

10,188 

772-849 

19,947 

20,376 

764-842 

20,208 

20,208 

692-764 

27,504 

27,504 

683-830 

9,264 

9,726 

651-717 

17,208 

17,208 

651-791 

9,492 

9,492 

651-717 

8,604 

8,604 

457-556 

18,966 

19,116 

(10,995) 

16,560 

16,560 

$919,306 

$941,883 

$957,152 

$2,110,581 

$2,149,186 

$2,177,096 
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HUMAN  RELATION  ^ 


1 
2 
3 

4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
PRESTON   SCHOOL  OF   INDUSTRY 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)     pith.)      |Agib.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXECUTIVE 

Administrator   III    r 1  1 

Administrator   I    0.8  1 

Secretary    I    1  1 

Stenographer  II 1  1 

Totals.  Authorized  Positions 3.8  4 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 
Team  Supervision : 

Program  administrator 

Treatment  team  supervisor . 

Casework  Services : 

Social  worker,  youth  authority 

Parole  agent  I 

Correctional  program  assistant 

Education : 

Youth  authority  teacher 

High  school  teacher 

Elementary  teacher 

Business  education  teacher 

Instructor  in  industrial  arts 

Instructor  in  Agriculture 

Instructor  in  auto  mechanics 

Instructor  in  baking 

Instructor  in  culinary  arts 

Instructor  in  electrical  work 

Instructor  in  garment  making 

Instructor  in  mill  and  cabinet 

Instructor   in  printing 

Instructor  in   machine  shop 

Instructor  in  sheet  metal  work 

Instructor  in   shoemaking 

Instructor  in  landscape  gardening 

Arts  and  crafts  teacher 

Recr  &  physical  educ  teacher 

Band  and  orchestra  leader 

Temporary  help 1 

Work  Experience : 

Farm  manager 

Dairyman    _■ 

Hog  ranch  operator 

Asst  dairyman 

Farmhand : 

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Treatment  Services : 

Educational  Administration : 

Supvr  of  education 

Supvr  of  academic  instruction 

Supvr  of  vocational  instruction 

Sr  typist-clerk 

Stenographer  II    

Clerk-typist  II 

Casework  Supervision : 

Supvr  of  special  treatment 

Staff  psychologist  (clinical) 

Casework  training  supervisor 

Supvng  social  worker  I 

Supvng  clerk-typist  I 

Sr   stenographer    

Stenographer  II 

Clerk-typist  II 

Clerk   II 

Clerk-typist  I 

Totals,   Authorized   Positions 


SUPPORT  SERVICES 

Medical : 

Chief  medical  officer 1  l 

Dentist  II 1 

Supvng    nurse   II - 

Registered    nurse    III 1  1 


SALARY  RANGE 
$1,708-2,076 

1,337-1,626 
651-791 
492-628 

$54,865 


$24,912 

16,044 

9,492 

7,188 


$57,636 


$1,976-2,502 

1,626-2,179 

905-1,100 

830-1,007 


$28,606 
22,050 

11,474 


$24,912 

16,860 

9,492 

7,188 


$58,452 


2.1 

2 

2 

$1,100-1,337 

$31,704 

$30,804 

8 

9 

9 

950-1,155 

122,962 

123,894 

3.7 

4 

4 

884-1,074 

49,578 

50,787 

11.8 

13 

13 

884-1,074 

161,886 

164,412 

0.9 

- 

- 

480-584 

- 

- 

4.7 

5 

5 

791-1,213 

70,650 

71,268 

11.8 

10 

10 

791-1,213 

144,719 

149,260 

3 

3 

3 

791-1,213 

40,152 

40,742 

1 

1 

1 

791-1,213 

14,556 

14,556 

2.1 

2 

2 

791-1,213 

26,932 

27,548 

1.4 

2 

2 

791-1,213 

29,112 

29,112 

1.5 

2 

2 

791-1,213 

22,395 

23,520 

1 

1 

1 

791-1,213 

14,556 

14,556 

2 

2 

2 

791-1,213 

29,112 

29,112 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1,213 

12,376 

12,992 

1 

1 

1 

791-1,213 

14,266 

14,556 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1,213 

14,556 

14,556 

3 

3 

3 

791-1,213 

39,972 

40,512 

3.1 

3 

3 

791-1,213 

43,668 

43,668 

4 

4 

4 

791-1,213 

55,844 

56,452 

1 

1 

1 

791-1,213 

14,556 

14,556 

2.1 

1.2 

1.2 

(22,206) 

12,530 

12,530 

1 

1 

1 

870-1,058 

12,696 

12,696 

1 

1 

1 

753-915 

10,575 

10,980 

1 

1 

1 

619-753 

9,036 

9,036 

2 

2 

2 

619-753 

18,072 

18,072 

1 

1 

1 

484-562 

6,744 

6,744 

15.4 

15 

15 

791-959 

161,112 

172,180 

84.5 

91 

91 

717-870 

913,676 

929,338 

2.5 

2.6 

2.6 

(19,887) 

29,780 

29,780 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

2 

1,100-1,337 

32,088 

32,088 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.8 

1 

1 

548-700 

7,794 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

1,213-1,415 

17,700 

17,700 

1 

1 

1 

1,074-1,305 

16,452 

16,452 

1 

— 

— 

1,074-1,305 

— 

— 

2 

2 

2 

913-1,183 

28,392 

28,392 

1 

1 

1 

635-772 

9,093 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

4 

4 

4 

492-628 

28,238 

28,724 

5.7 

6 

6 

457-614 

40,877 

41,298 

1 

1 

1 

457-556 

6,672 

6,672 

1.5 

1.5 
215.3 

1.5 
215.3 

415-505 

8,878 

9,090 

209.6 

$2,403,993 

$2,438,317 

$2,480,251 

$28,836 
23,148 
12,036 


[JMAN  RELATIONS 
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Department  of  the  Youth  Authority 
PRESTON  SCHOOL  OF   INDUSTRY — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllliJ)      (Hath.)       (Anfa.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


50 

51 
52 
53 

54 
55 
56 
57 

58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
194 


SUPPORT  SERVICES — Continued 

Medical — Continued 

Sr  clinical  lab  tech 1              1 

Registered  nurse 5              5 

Medical  technical  asst 5.1           6 

Dental   asst   0.7           1 

Stenographer  II   1              1 

Temporary    help    1.3           0.9 

Training : 

Training  asst 0.8           1 

Stenographer   II   0.5           0.5 

Temporary  help 4.2           4.3 

Religion : 

Protestant  chaplain   1              1 

Catholic  chaplain   1              1 

Temporary  help 0.4           0.1 

Security : 

Head   group   supvr 1              1 

Asst  head  group  supvr 5              6 

Sr  group  supvr 1.3           2 

Group   supvr   — 51.2         52 

Stenographer   II   0.5           0.5 

Temporary  help 17.2           7.9 

Business  Services : 
Administration : 

Business  manager  II 1              1 

Sr   stenographer   1              1 

Sr  clerk-typist 1              1 

Accounting  and  Personnel : 

Acct  officer    (state  institution) 1              1 

Supvng  clerk   I 1              1 

Property  clerk  I 1              1 

Acctg  technician   2              2 

Personnel  asst 1              1 

Clerk-typist  II 4.2           4.5 

Clerk  II 0.3 

Account  clerk  II 3              3 

Temporary  help 0.1           0.1 

Feeding : 

Food  manager 1              1 

Supvng    cook   I 4              4 

Group  supvr 1              1 

Cook    II    4              4 

Food  service  asst  I 2              2 

Personal  Care  and  Housekeeping  : 

Storekeeper   II    1              1 

Tailor    1              1 

Laundry   supvr   II 1              1 

Storekeeper   I    1              1 

Seamer-seamstress    1              1 

Stock    clerk    1              1 

Barber     2              2 

Laundryman     2.9           3 

Plant  Maintenance : 

Chief  of  plant  operation  II 1              1 

Supvr  of  building  trades 1              1 

Painter   II    1               1 

Electrician   I   2              2 

Plumber   I    2              3 

Steamfitter   1              a 

Automobile  mechanic 1 

Supvng  groundsman  I 1             2 

Carpenter  I   2.9           3 

Mill  and  cabinet  worker 1              1 

Painter  I   3              3 

Mason   s 1              1 

Stationary  engineer   1              1 

Machinist    1              J 

Heavy   truck   driver 1-7           2 

Stationary  fireman 4             4 

Building  maintenance  man 1.9           2 

Auto  equipment  operator  I 2               1 

Janitor   foreman   1               1 

Janitor    4.8 

Housekeeper     2              2 

Temporary  help 2.7 

Totals,   Authorized   Positions 180.7 

Totals,  Authorized  Positions,  Preston 

School  of  Industry  394.1       395.8 


1 
5 
6 
1 
1 
0.9 

1 

0.5 

4.3 

1 
1 
0.1 

1 
6 
2 
52 
0.5 
7.9 


1 
1 
1 

1 
1 
1 
2 
1 
4.5 

3 

0.1 

1 

4 
1 
4 
2 

1 
1 
1 
1 
1 
1 
2 
3 

1 
1 
1 
2 
3 
1 
1 
2 
3 
1 
3 
1 
1 
1 
2 
4 
2 
1 
1 
5 
2 
2.7 


SALARY  RANGE 
830-1,007 

753-915 
651-830 
505-614 
492-628 
(8,854) 

863-1,048 
492-628 
(33,718) 

973-1,183 
973-1,183 
(3,824) 

950-1,155 
830-1,007 
753-915 
651-791 
492-628 
(133,303) 


1,155-1,405 
562-717 
548-700 

950-1,155 
635-772 
584-710 
548-666 
548-666 
457-614 
457-556 
457-556 
(1,066) 

973-1,183 
635-849 
651-791 
576-700 
429-522 

676-863 
700-849 
700-849 
584-746 
576-700 
530-644 
522-635 
497-605 

1,023-1,243 
893-1,031 
810-893 
810-893 
810-893 
810-893 
746-905 
683-830 
772-849 
772-849 
772-849 
772-849 
764-842 
764-842 
683-753 
692-764 
651-717 
651-717 
584-746 
457-556 
457-556 
(14,880) 


12,084 

52,470 

55,464 

7,368 

7,188 

8,490 

13,860 

3,594 

42,320 

14,196 

14,196 

1,250 

13,860 
72,504 
21,100 

465,348 
3,594 

106,930 


16,860 
8,196 
7,772 

13,860 
9,264 
8,520 

15,984 
7,837 

28,519 

20,016 
1,330 

14,196 
36,156 
9,492 
30,931 
12,528 

9,852 

10,188 

10,188 

8,520 

8,400 

7,158 

14,259 

20,552 

14,916 
12,372 
10,716 
21,432 
32,148 
10,716 
9,772 
18,996 
30,564 
10,188 
30,564 
10,188 
10,104 
10,104 
18,072 
36,276 
16,936 
8,604 
&520 
33,360 
13,344 
14,250 


12.084 

53,420 

55,860 

7,368 

7,188 

8,490 

12,750 

3,594 

42,320 

14,196 

14,196 

1,250 

13,860 

72,504 
21,600 

475,608 
3,594 

106,930 


16,860 
8,196 
7,992 

13,860 
9,264 
8,520 

15,984 
7,992 

29,270 

20,016 
1,330 

14,196 
36,942 
9,492 
32,038 
12,528 

9,852 

10,188 

10,188 

8,520 

8,400 

7,518 

14,970 

21,229 

14,916 
12,372 
10,716 
21,432 
32,148 
10,716 
9,852 
19,452 
30,564 
10,188 
30,564 
10,188 
10,104 
10,104 
18,072 
36,672 
17,208 
8,604 
8,520 
33.360 
13,344 
14,250 


176.5      176.5  $1,614,886  $1,690,666  $1,709,523 


395.8  $4,073,744  $4,186,619  $4,248,226 
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HUMAN  RELATI01I 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
LOS   GUILUCOS   SCHOOL 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Administrator  II 

Administrator   I    

Senior  stenographer 

Stenographer  II   

Clerk  typist  II 

Temporary  help 

Totals,  Authorized  Positions 


TREATMENT 


SALARY  RANGE 

1 

1 

1 

$1,548-1,882 

$20,414 

$21,431 

0.7 

1 

1 

1,337-1,626 

18,576 

18,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

2.8 

3 

3 

457-614 

20,016 

20,016 

0.2 

0.2 

0.2 

(555) 

2,051 

2,051 

6.7 


Treatment  and  Group  Living  : 
Casework  Services : 

Social  worker 

Parole  agent  I 

Clerk-typist  II 

Education : 

Youth  authority  teacher 

Elementary  teacher 

Music  teacher 

Business  education  teacher 

Home  economics  teacher 

Instructor  in  cosmetology 

Arts  and  crafts  teacher .__ 

Recreation  and  phys  ed  teacher 

Temporary  help 

Group  Living  and  Counseling  : 

Treatment  team   supervisor 

Sr  youth  counselor 

Youth   counselor   

Temporary  help 

Education  Administration : 

Supervisor  of  academic   instruction 
Stenographer  II  

Casework  Supervision : 

Supervisor  of  special  treatment 

Staff  psychiatrist   

Staff  psychologist  (clinical) 

Supvng  social  worker  I 

Parole  agent  II 

Sr   stenographer   

Clerk-typist  II 

Totals,  Authorized  Positions 69.9 


SUPPORT  SERVICES 

Medical : 

Physician  and  surgeon  II 0.7 

Dentist  II 0.8 

Registered  nurse  III 1 

Registered  nurse  II 4.4 

Temporary  help 0.3 

Training : 

Training  assistant 1 

Temporary  help 0.9 

Religion : 

Catholic  chaplain   1 

Protestant  chaplain   1 

Security : 

Head  group  supervisor 1 

Asst  head  group  supvr 5 

Group  supervisor 25.5 

Security  officer  I 1 

Temporary  help 0.4 

Business  Services : 
Administration : 

Business  manager  I 1 

Stenographer  II 1 

Accounting  and  personnel : 

Accounting  technician 1 

Account  clerk  II 1 

Personnel  asst  I 1 


7.2 


7.2 


$68,469 


$76,441 


83.4 


83.4 


$790,683 


$970,732 


$77,458 


3.2 
3 

1 

6 
1 

1 

6 
1 

1 

$884-1,074 

884-1,074 

457-614 

$75,402 

12,888 

7,008 

$76,614 

12,888 

7,008 

4 

2.9 
1 
0.7 

1 
1 
2 
2 
2 

6 
3 
1 
1 
1 
1 
2 
2 
3 

6 
3 
1 
1 
1 
1 
2 
2 
3 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
(18,075) 

86,640 
40,955 
11,400 
14,092 
14,556 
14,556 
28,416 
26,292 
30,202 

86,640 
41,648 
11,976 
14,556 
14,556 
14,556 
28,416 
26,882 
30,202 

6 

25.9 
1.9 

1 
7 
34 
0.4 

1 
7 
34 
0.4 

950-1,155 
791-959 
717-870 
(15,810) 

13,860 

80,468 

343,781 

11,287 

13,860 

80,556 

349,806 

11,287 

1 

1 

1 

1 

1 
1 

1,100-1,337 
492-599 

16,044 

7,188 

16,044 

7,188 

1 

1 

1.5 

0.9 

1 

1 

3.9 

1 
1 
2 
1 
1 
1 
4 

1 
1 
2 
1 
1 
1 
4 

1,213-1,475 

1,723-2,179 

1,074-1,305 

973-1,183 

973-1,183 

562-683 

457-614 

17,700 
26,148 
28,548 
14,086 
14,196 
8,196 
26,823 

17,700 
26,148 
29,196 
14,196 
14,196 
8,196 
27,126 

$981,441 


0.5 
0.8 
1 
5 

0.5 
0.8 
1 
5 

$1,708-2,076 

1,626-1,976 

830-1,007 

753-915 

(1,847) 

$10,758 

18,970 

12,084 

50,564 

924 

$10,758 

18,970 

12,084 

52,376 

924 

1 
1.1 

1 
1.1 

863-1,048 
(7,214) 

12,576 
13,040 

12,576 
13,040 

1 
1 

1 
1 

973-1,183 
973-1,183 

14,196 
12,942 

14,196 
13,591 

1 
5 

28 
1 
0.2 

1 

5 
28 
1 
0.2 

950-1,155 

830-1,007 

651-791 

530-644 

(663) 

13,860 

60,420 

245,377 

7,728 
2,194 

13,860 

60,420 

253,780 

7,728 

2,194 

1 

1 

1 
1 

998-1,213 
492-628 

14,556 

7,188 

14,556 

7,188 

1 
1 
1 

1 

1 
1 

548-666 
457-556 
548-666 

7,992 
6,672 
7,350 

7,992 
6,672 
7,713 

|jman  relations 
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Department  of  the  Youth  Authority 
LOS   GUILUCOS   SCHOOL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[flllid)     (Amt.)      (Anh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  SERVICES — Continued 

Feeding : 

Supvng  cook  II 111 

Supvng  cook  I 2              2              2 

Cook  II 3              3              3 

Cook  I 2.6           3              3 

Temporary  help 0.3           0.1           0.1 

Personal  Care  and  Housekeeping : 

Storekeeper  I 111 

Housekeeper 2              2              2 

Janitor  I 0.4           1              1 

Plant  Maintenance : 

Chief  of  plant  operation  I 111 

Electrician  I 111 

Plumber  I 111 

Lead  groundsman 111 

Groundsman  I 1              1              1 

Carpenter  I 1 

Painter  I   2              2              2 

Building   maintenance   man    2              2              2 

Temporary  help .  2.6           0.8           0.8 

Totals,  Authorized   Positions 73.9         75.5         75.5 

Totals,  Authorized  Positions,  Los 

Guilucos  School   105.5       166.1       166.1 


SALAEY  RANGE 

734-893 

10,716 

10,716 

635-772 

18.528 

18,528 

576-700 

23,570 

24,300 

473-576 

18,726 

19.496 

(901) 

767 

767 

584-710 

8,520 

8,520 

457-556 

12,857 

13,162 

457-556 

6,672 

6,672 

927-1,128 

13,536 

13.536 

810-893 

10,716 

10,716 

810-893 

10,716 

10,716 

589-717 

8,604 

8,604 

562-651 

7,812 

7,812 

772-849 

10,188 

10,188 

722-893 

20,376 

20,376 

651-717 

17,208 

17,208 

(8,515) 

7,704 
$726,607 

$1,773,780 

7,704 

$683,671 

$739,639 

$1,542,823 

$1,798,538 

170 
71 

72 
173 

74 
75 
76 

77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


190 

91 
92 
93 
94 
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1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HUMAN  RELATIOlI' 


Department  of  the  Youth  Authority 
VENTURA   SCHOOL 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      (tuth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXECUTIVE 

Administrator  III 

Administrator  I 

Sr   stenographer   

Stenographer   II   

Totals,  Authorized  Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Team  Supervision : 

Treatment   team  supervisor 

Casework  Services : 

Social  worker  TA 

Parole  agent  I 

Stenographer   II    

Clerk-typist   II    

Education : 

High  school  teacher 

Music   teacher   

Business  education  teacher 

Voc  instructor — industrial  arts 

Teacher — home  economics 

Voc  instructor — culinary  arts 

Voc  instructor — cosmetology 

Voc    instructor — janitorial    services 
Voc  instructor — landscaping-garden- 

ing    

Voc  instructor — garment  making 

Voc   instructor — nursing    

Teacher — arts  and  crafts 

Teacher — recreation  &  phys  ed 

Temporary    help    

Group  Living  and  Counseling : 

Sr  youth  counselor 

Youth   counselor    

Temporary  help 

Treatment  Services : 

Education  Administration : 

Supervisor  of  education   

Supervisor  of  academic  instruction 
Supervisor  of  vocational  instruction 

Clerk-typist  II 

Clerk-typist   I    

Casework  Supervision : 

Supervisor  of  special  treatment 

Staff  psychologist  (clinical) 

Staff  psychologist   (experimental) 

Supervising   social  worker   I 

Supvng   clerk-typist  I   

Parole   agent   II   

Clerk-typist   II    

Program   administrator   

Totals,  Authorized  Positions 


SUPPORT  SERVICES 

Medical : 

Staff  psychiatrist 

Chief  medical   officer  _ 

Dentist   II   

Registered  nurse  III   . 

Surgical  nurse  I 

Registered  nurse  II  __ 

Dental   asst   

Hospital    aid    

Temporary   help    

Training : 

Training  asst 

Temporary   help    


SALARY  RANGE 

$1,708-2,076 

1,337-1,626 

562-717 

492-628 

$47,391 


$24,912 

16,860 

8,196 

7,188 

$57,156 


$24,912 

17,700 

8,196 

7,188 


$57,996 


0.9 

1 

1 

$950-1,155 

$13,536 

$13,860 

4.5 
1.5 

1 
4 

6 
2 
1 
5 

6 
2 

1 
5 

884-1,074 

884-1,074 

492-628 

457-614 

73,314 
22,499 

7,188 
32,748 

75,564 

23,630 

7,188 

33,690 

8.8 

1 

1.6 

1 

2.3 

2 

2 

1 

10 
1 
1 

1 
3 
2 
2 

1 

10 
1 

1 
1 
3 
2 
2 
1 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 

146,755 
14,556 
9,492 
14,556 
38,604 
29,112 
29,112 
14,556 

151,736 
14,556 
9,960 
14,556 
39,072 
29,112 
29,112 
14,556 

0.7 
2 

0.5 
1 

1 
1 

1 
2 
1 
1 
2 
0.9 

1 
2 
1 
1 
2 
0.9 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
(11,528) 

13,640 
26,932 
11,926 
14,382 
21,818 
10,090 

13,860 
27,548 
12,531 
14,556 
23,494 
10,090 

8.1 

41.9 

2.9 

9 
54 
2.2 

9 

54 
2.2 

791-959 
717-870 
(50,989) 

100,102 

524,630 

38,317 

101,936 

539,044 
38,317 

0.9 

1 

1 

1 

1.5 

1 

1 

1 
1 

1 

1 
1 
1 
1 
1 

1,213-1,475 

1,100-1,337 

1,100-1,337 

457-614 

415-505 

16,112 
16,044 
16,044 

7,008 
5,530 

16,930 

16,044 

16,044 

7,008 

5,810 

1 
1 

0.9 
0.8 
1 

1 
1 
0.8 

1 
1 
1 
1 
1 
1 
1 
1 

1 
1 

1 
1 
1 
1 
1 
1 

1,213-1,475 

1,074-1,305 

1,074-1,305 

973-1,183 

635-772 

973-1,183 

457-614 

1,100-1,337 

$1,268,983 

17,700 
13,646 
12,888 
14,196 

9,264 
14,196 

7,008 
15,916 

$1,373,417 

17,700 
14,316 
13,536 
14,196 

9,264 
14,196 

7,008 
16,044 

103.6 

122.1 

122.1 

$1,406,064 

- 

1 

1 

$1,708-2,288 

$20,496 

$21,516 

1 

1 

1 

1,976-2,502 

28,836 

28,836 

0.9 

1 

1 

1,626-2,179 

22,139 

23,242 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

753-915 

10,980 

10,980 

4.6 

4 

4 

753-915 

43,678 

44,900 

0.8 

1 

1 

505-614 

7,368 

7,368 

2.8 

3 

3 

457-556 

18,296 

18,746 

0.1 

0.3 

0.3 

(10,512) 

2,740 

2,740 

1 

1 

1 

863-1,048 

12,576 

12,576 

2.2 

4.1 

4.1 

(20,628) 

41,820 

41,820 
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53 
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16 
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18 
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50 
51 
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60 
61 
62 
63 
64 
!65 
166 
67 
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|69 
70 
71 
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.74 
75 
'76 
77 
,78 
79 
■  80 
81 
!82 
:83 
■84 
85 
'86 
.87 
'88 
89 


SALARIES  AND  WAGES 


Department  of  the  Youth  Authority 
VENTURA   SCHOOL— Continued 


NO.  OF  POSITIONS 


Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Ventura 
School    


70-71    71-72    72-73 
<FIII«d)      (»»ih.)      (Amh.) 


SUPPORT  SERVICES— Continued 

Religion : 

Catholic  chaplain   1 

Protestant   chaplain    1 

Temporary    help    0.2 

Security : 

Asst  head  group   supervisor 5.5 

Group   supervisor   24.9 

Security  officer  I   1.2 

Temporary    help    0.2 

Business  Services : 
Administration : 

Business  manager  II 1 

Clerk-typist    II 1 

Accounting  and  Personnel : 

Accounting  officer  II 1 

Property  clerk  I : 1 

Personnel  asst  I   1 

Accounting   technician   1 

Clerk-typist  II 4.9 

Account  clerk  II 3 

Temporary   help    0.2 

Feeding : 

Pood  administrator  I 1 

Supervising  cook  I 3 

Cook    II 3 

Baker   II    1 

Food  service  asst  II 1.9 

Food  service  asst  I 2.9 

Temporary  help 1.2 

Personal  Care  and  Housekeeping : 

Storekeeper  I 0.9 

Stock  clerk 0.7 

Laundry  supervisor  II 1 

Group  supervisor 1 

Seamer-seamstress 1 

Laundryman    1 

Housekeeper 1 

Temporary    help    0.1 

Plant  Maintenance : 

Chief  of  plant  operation  I 1 

Chief  engineer  I 1 

Electrician   I   1 

Plumber  I 0.9 

Maintenance  mechanic 2 

Carpenter  I 1 

Painter   I    1.4 

Stationary   engineer   1 

Stationary  fireman 2.8 

Lead  groundsman 1 

Building'  maintenance  man 4 

Automotive  equipment  operator  I 4 

Groundsman     2 

Janitor    1.6 

Temporary  help 0.9 


1 
1 
0.2 

5 

21.4 

1 

0.4 


1 
1 

1 
1 
1 
1 
6 
2 
0.4 

1 
3 
3 
1 
3 
3 
1.1 

1 
1 
1 
1 
1 
1 
1 
0.2 

1 
1 
1 
1 
2 
1 
2 
1 
3 
1 
4 
4 
2 
2 
1.8 


217.4       239 


VENTURA  RECEPTION  CENTER 
TREATMENT  AND  GROUP  LIVING 


1 
1 
0.2 

5 

21.4 
1 
0.4 


1 

1 

1 
1 
1 
1 
6 
2 
0.4 

1 
3 
3 
1 
3 
3 
1.1 

1 
1 
1 

1 
1 
1 
1 
0.2 

1 

1 
1 
1 
2 
1 
2 
1 
3 
1 
4 
4 
2 
2 
1.8 


109.8      112.9      112.9 


239 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 
973-1,183 
973-1.183 

(1,484) 

830-1,007 
651-791 
530-644 
(625) 


1,155-1,405 
457-614 

863-1,048 
584-710 
548-666 
548-666 
457-614 
457-556 
(1,962) 

772-937 
635-849 
576-700 
635-772 
473-576 
429-522 
(8,278) 

548-746 
530-644 
700-849 
651-791 
576-700 
497-605 
457-556 
(154) 

927-1,128 
893-1,031 
810-893 
810-893 
810-893 
722-849 
772-849 
764-842 
692-764 
589-717 
651-717 
651-717 
562-651 
457-556 
(10,639) 

$1,127,473 


$2,443,847 


14,196 

13.050 

1,624 

59,988 

191,672 

7,728 

3,045 


16,860 
6,646 

12,576 
8,520 
7,590 
7,992 
36,484 
11,970 
3,633 

11,244 
27,374 
24,668 
9,264 
20,288 
17,050 
11,933 

7,248 
6,516 
10,188 
9,492 
8,400 
7,260 
6,438 
2,085 

13,536 
12,372 
10,149 
10,716 
21,432 
10,032 
20,220 
10,104 
25,876 
8,604 
34,416 
34,416 
15,624 
11,899 
15,255 

$1,058,686 


$2,489,259 


14,196 

13.701 

1.624 

60,420 

197,604 

7,728 

3,045 


16,860 
6,672 

12,576 
8,520 
7,961 
7,992 
37,990 
12,570 
3,633 

11,244 

27,792 
25,064 
9,264 
20,736 
17,903 
11,933 

7,608 
6,840 
10,188 
9,492 
8,400 
7,260 
6,672 
2,085 

13,536 

12,372 
10,672 
10,716 
21,432 
10,188 
20,376 
10,104 
26,394 
8,604 
34,416 
34,416 
15,624 
12,500 
15,255 


$1,076,986 


$2,541,046 


Casework  Services : 
Social  worker 

2.6 

1 

2.9 

2 
1 
1 

2 
10.8 

3 
1 

4 

2 
1 

1 

2 
12 

3 

1 
4 

2 
1 
1 

2 
12 

$884-1,074 

884-1,074 

457-614 

791-1,213 
791-1,213 
791-1,213 

791-959 
717-870 

$36,513 
11,676 
26,284 

18,984 
14,556 
11,832 

22,796 
113,032 

$37,038 

Parole  agent  I 

12,276 

Clerk-typist  II 

26,906 

Education : 

Teacher — high  school 

19,920 
14,556 

Teacher — recreation  and  physical  ed 

Group  Living  and  Counseling : 
Senior  youth  counselor 
Youth  counselor 

11,832 

23,352 
116,590 
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1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
38 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  the  Youth  Authority 
VENTURA   SCHOOL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auih )       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


TREATMENT  AND  GROUP 
LIVING— Continued 

Treatment  Services: 
Casework  Supervision : 

Program    administrator 

Staff  psychologist    (clinical) 
Supervising  social  worker  _. 

Senior   stenographer 

Clerk-typist    II    

SUPPORT  SERVICES 


SALARY  RANGE 

1 

1 

1 

1,100-1,337 

0.8 

1 

1 

1,074-1,305 

1 

1 

1 

972-1,183 

1 

1 

1 

562-717 

1.7 

1 

1 

457-614 

16,044 

13,374 

11,676 

6,744 

6,464 


Medical : 

Dentist  II 111 

Registered   nurse  II 2               2               2 

Clinical  lab  technologist   111 

Dental    asst    111 

Security  : 

Sr  group  supervisor 111 

Group  supervisor 6.4           7.4           7.4 

Food  service  asst  II 1               —              — 

Totals,  Authorized  Positions 42.2         44.4         44.4 

Grand  Totals,  Ventura  School  and 

Ventura   Reception  Center 259.6       283.4       283.4 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS,  DEPARTMENT  OF 

THE  YOUTH  AUTHORITY 3,5S9.1    3,629.9    3,622.9          $38,025,333         $39,093,388 


$1,626-2,179 
753-915 
791-915 
505-614 

753-915 
651-791 


$243,403 


$2,6S7.250 


$23,712 

20,511 

10,665 

7,008 

10,980 
68,158 


$451,009 


$2,940,268 


16,044 
14,031 
12,276 

7,068 
6,784 


$23,712 

20,511 

10,980 

7,368 

10,980 
68,201 


$460,425 


$3,001,471 


$39,621,523 


(OMAN  RELATIONS 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filial      (tmh.)      (».lh.| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


10 
111 
12 
13 
14 
H5 
16 
17 
18 
19 
,20 
21 

23 

24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
,47 
48 
49 
50 
151 
52 
53 
54 
,55 
'56 
157 
:58 
59 
.60 
61 
62 
63 
64 
.65 
;66 
67 
.68 
:69 
70 
71 
72 
73 
■  74 
75 
76 
177 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 

3  91 
92 
93 

94 


Executive 

Director 1  1 

Deputy  director 0.9  1 

Administrative  adviser  II,  CEA 1  1 

Executive  secretary,  health  review 

and  program  council    (exempt) 1  1 

Asst   to   director   0.5  1 

Secretary    II    1  1 

Sr    stenographer  a    2.2  3 

Sr   clerk-typist  a    0.2  1 

Stenographer   II    0.6  1 

Clerk-typist  II 1  1 

Administrative  Services  Division 

Asst  director,  DHCS,  CEA 1  1 

Sr  stenographer 0.9  1 

Temporary  help 11  4 

Accounting  and  Business  Services 
Bureau  :  b 
Staff  administrator  I,  social  and 

health  services  1  1 

General  accountant  III 0.9  1 

Accounting  officer  III 1  1 

Associate  administrative  analyst, 

accounting  systems 1  1 

Business  service  officer  II 1  1 

General  accountant  II 1.3  2 

General   auditor  II  c   1  1 

Business  service  asst 1  1 

Auditor    I  c    1  1 

Administrative  services  intern 1  1 

Accounting   technician    4  4 

Property  clerk 1  1 

Clerk-typist  II 1.8  1 

Management  Analysis  Bureau : 
Staff  administrator  II,  social 

and  health  services 0.6  1 

Staff  administrator  I,  social  and 

health  services 1  1 

Associate   management   analyst 5  5 

Asst  managment  analyst 2  2 

Asst  data  processing  system  analyst —  1 

Supvng  clerk  I 1  1 

Stenographer  II 1  1 

Training  Bureau : 

Training  officer  II 1  1 

Office  Services  Bureau  :  d 

Supvng  clerk   II -  1 

Supvng  clerk  I 1  1 

Sr  clerk-typist 1  1 

Sr  file  clerk 0.5  1 

Sr   clerk    1  1 

Stock  clerk -  0.5 

PWR  typewriter  operator  e 5 

Stenographer   II   1 

Clerk-typist  II 3  3 

Account  clerk  II -  2.5 

File  clerk  II -  1 

Clerk  II   2.3  3 

Stenographer  I   1  1 

Clerk-typist    I    6.3  11 

Clerk  I   2.7  9 

Temporary    help    13.2  1 

Personnel  Bureau : 

Sr  personnel  analyst 1  1 

Associate  personnel  analyst 1  1 

Personnel  asst  II 1 

Personnel  asst  I 0.9 

Clerk-typist   II  f   2  2 

Fiscal  Bureau :  b 

Staff  administrator  II,  social  and  health 

services    1.7  2 

Staff  administrator  I,  social  and  health 

services      2  2 

Associate   budget   analyst   2.5  3 

Associate  governmental  program  ana- 
lysts      1  1 

Associate  statistician 1 

Associate  economist 0.5  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 


1 

$30,000 

$30,000 

$30,000 

1 

1,708-2,076 

24.012 

24,912 

1 

1,626-1,976 

23,712 

23,712 

1 

1,405-1,708 

20,496 

20,496 

1 

1,273-1,548 

15,276 

16,044 

1 

717-870 

9,960 

10,440 

3 

562-717 

23,269 

23,790 

1 

548-700 

7,794 

7,992 

1 

492-628 

7,188 

7,188 

1 

457-614 

6,822 

7,128 

1 

1,548-1,882 

19,676 

20,666 

1 

562-717 

8,196 

8,196 

4 

(100,904) 

30,599 

30,599 

1 

1,155-1,405 

14,556 

15,276 

1 

1,048-1,273 

15,276 

15,276 

1 

1,048-1,273 

13,475 

14,150 

1 

1,048-1,273 

15,276 

15,276 

1 

950-1,155 

13,530 

13,860 

2 

863-1,048 

20,712 

21,720 

1 

863-1,048 

12,576 

12,576 

1 

710-863 

9,322 

9,776 

1 

710-821 

9,852 

9,852 

1 

480-746 

6,980 

7,338 

4 

548-666 

30,414 

31,082 

1 

530-664 

6,516 

6,840 

1 

457-614 

6,185 

6,490 

1 

1,273-1,548 

15,276 

16,044 

1 

1,155-1,405 

15,096 

15.852 

5 

1,048-1,273 

63,244 

66,385 

2 

863-1,048 

23,352 

23,886 

1 

863-1,048 

10,356 

10,860 

1 

635-772 

9,264 

9,264 

1 

492-628 

6,154 

6,464 

1 

1,155-1,405 

16,248 

16,860 

1 

734-893 

9,264 

9,720 

1 

635-772 

7,992 

7,992 

1 

548-700 

7,992 

7,992 

1 

548-666 

6,576 

6,912 

1 

548-666 

7,992 

7.992 

0.5 

530-644 

3,744 

3,864 

D 

505-614 

32,560 

34,090 

1 

492-628 

6,824 

7,160 

3 

457-614 

17,526 

18,090 

2.5 

457-556 

16,218 

16,524 

1 

457-556 

6,672 

6,672 

3 

457-556 

19,327 

19,679 

1 

446-543 

5,766 

6,054 

11 

415-505 

58,493 

61,427 

9 

395-^80 

45,734 

48,028 

1 

(127,000) 

4,762 

4,762 

1 

1,273-1,548 

18,576 

18,576 

1 

1,048-1,273 

12,576 

13,200 

1 

635-772 

7,920 

8,316 

1 

548-666 

6,716 

7,057 

2 

457-614 

12,350 

12,832 

2 

1,273-1,548 

33,852 

34,620 

2 

1,155-1,405 

27,720 

28,416 

3 

1,048-1,273 

37,728 

39,600 

1 

1,048-1,273 

15,276 

15,276 

1 

1,048-1,273 

12,576 

13,200 

1 

1,048-1,273 

12,576 

13,200 

18—651 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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DEPARTMENT  OF  HEALTH  CARE  SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fliltd)      (Mil.)      Qutb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Administrative  Services  Division — 
Continued 

Fiscal  Bureau — Continued 

Asst  budget  analyst 1.8 

Asst  research   analyst   0.9 

Accounting   technician   1 

Sr  account  clerk 0.9 

Stenographer   II   1 

Account  clerk  II 2 

Program  Division 

Asst  director,  DCHS,  C.E.A. 1 

Sr  steno   1 

Eligibility  Studies  Bureau  :  b 

Social  service  administrator  II 1 

Staff  administrator  II,  social  and 

health  services  1 

Social  service  administrator  I 5.1 

Social  service  consultant  III 5 

Hospital  social  worker  II 4 

Hospital  social  worker  I 13.3 

Stenographer   II 3 

Clerk-typist  II 11 

Medical  Services  Bureau : 

Chief,  medical  services  bureau,  DHCS  1 

Medical  program  consultant,  DHCS 1 

Senior  psychiatrist - 

Dental  program  consultant,  DHCS 1 

Medical  consultant  I,  DHCS 1.9 

Health  program  adviser  IV 2 

Pharmaceutical  program  coordinator  _  2 

Health  program  adviser  III 1 

Clerk-typist  II 2 

Temporary  help 1.3 

County  Operations  Review  Unit : 

Health   care  services  administrator   I  1 

Regulations  and  Hearing  Bureau  : 

Health  program  adviser  III  i 1 

Rates  and  Fees  Bureau :  i 

Staff  research  analyst 0.9 

Associate  statistician 2 

Asst  research  analyst 1 

Accounting  technician 1.9 

Stenographer  II 1 

Management  Information  Division  k 

Asst  director,  DHCS,  C.E.A. 1 

Sr  clerk  typist 1 

Temporary  help 1 

Medi-Cal  Management  Systems  Bureau : 

Supvng  management  analyst 1 

Staff  administrator  II 1 

Associate  data  processing  systems 

analyst 1 

Associate  management  analyst 1.4 

Stenographer   II   1.1 

Clerk-typist  II 

Data  Processing  Bureau : 

Sr  data  processing  systems  analyst 1 

Associate  data  processing  systems 

analyst 2 

Associate  statistician 0.3 

Asst  data  processing  systems 

analyst 1 

Asst  management  analyst 1 

Stenographer  II   1 

Account  clerk  II 0.6 

Program  Analysis  Bureau  :  ' 

Staff  administrator  II,  social  and 

health  services  1 

Sr  data  processing  systems  analyst — 

Staff  administrator  I,  social  and 

health  services 1 

Associate  data  processing  systems 

analyst 

Associate  management  analyst 0.7 

Associate   budget  analyst   0.9 

Associate  statistician 1.5 

Associate  research  analyst 1 

Associate  economist 0.8 

Asst  economic  analyst 3 

Asst  research  analyst 1 

Sr  account  clerk 1 

Statistical   clerk    3 

Stenographer  II 1 

Clerk-typist  II 1.6 

Account  clerk  II 1.6 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 
ti 
5 


SALARY  RANGE 
863-1,048 

863-1,048 
548-666 
548-666 
492-628 
457-556 

1,548-1,882 
562-717 

1,337-1,626 

1,273-1,548 

1,213-1,475 

1,074-1,305 

764-927 

728-884 
492-628 
457-614 


21,621 

10,356 

6,576 

6,672 

7,098 

13,266 

21,872 
8,196 

19,512 

18,576 

106,200 

78,052 


21,396 


22,692 

10,860 

6,576 

6,672 

7,188 

13,344 

22,584 
8,196 

19,512 

18,576 

107,970 

78,300 


21,564 


1 

1 

1 
1 

2 

2 
2 

1 
2 
1.5 

1 
1 
1 
1 
2 
2 
2 
1 
2 
1.5 

2,076-2,502 
1,976-2,403 
1,882-2,403 
1,882-2,288 
1,708-2,288 
1,273-1,548 
1,213-1,475 
1,155-1,405 
457-614 
(11,462) 

30,024 
28,836 
22,584 
26,693 
51,968 
33,852 
32,256 
16,520 
12,170 
49,046 

30,024 
28,836 
23,712 
27,456 
52,368 
34,620 
32,976 
16,860 
12,775 
48,136 

1 

1 

1,155-1,405 

13,860 

14,556 

1 

1 

1,155-1,405 

15,660 

16,452 

1 
2 
1 
2 

1 

1 
2 
1 
2 

1 

1,155-1,405 

1,048-1,273 

863-1,048 

548-666 

492-628 

15,468 
26,684 
10,734 
14,972 
6,054 

16,248 
28,019 
11,265 
15,330 
6,360 

1 
1 

1 
1 

1,548-1,882 
548-700 

(8,183) 

22,584 
7,992 

22,584 
7,992 

1 
1 

1 
1 

1,405-1,708 
1,273-1,548 

16,860 
17,140 

17,700 
17,992 

1 
2 
2 
0.5 

1 
2 
2 
0.5 

1,048-1,273 

1,048-1,273 

492-628 

457-614 

14,676 

27,552 

14,376 

2,811 

15,276 

28,476 

14,376 

2,955 

- 

- 

1,273-1,548 

- 

- 

- 

- 

1,048-1,273 
1,048-1,273 

- 

- 

- 

- 

863-1,048 

863-1,048 

492-628 

457-556 

_ 



1 
1 

1 

1 

1,273-1,548 
1,273-1,548 

18,576 
18,576 

18,576 
18,576 

1 

1 

1,155-1,405 

16,860 

16,860 

2 
1 
1 
3 
2 
1 
3 
1 
1 
3 
2 
2 
3 

2 

1 
1 
3 
2 
1 
3 
1 
1 
3 
2 
2 
3 

1,048-1,273 

1,048-1,273 

1,048-1,273 

1,048-1,273 

1,048-1,273 

1,048-1,273 

863-1,048 

863-1,048 

548-666 

548-666 

492-628 

457-614 

457-556 

28,452 
15,276 
14,034 
38,664 
25,152 
15,096 
33,435 
10,356 
6,884 
23,821 
14,376 
12,727 
18,742 

28,476 
15,276 
14,736 
40,590 
26,400 
15,276 
35,112 
10,860 
7,231 
23,976 
14,376 
13,027 
19,343 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

131 

32 

33 

134 

35 

36 

1 37 

38 

39 

40 

41 
1 42 
143 

44 

45 

46 

47 

48 

49 
50 
51 
52 

,53 
54 
55 
56 
57 
58 

159 

'60 

.61 
62 
63 
64 
65 
66 
67 
68 

|  69 

|  70 
71 

(72 
73 
74 

'75 
76 
77 
78 

,79 

I  80 
81 

182 

.  83 
84 

i  85 
86 

:  87 
88 

I  89 

'  90 

,  91 
92 
93 

•94 


DEPARTMENT   OF   HEALTH   CARE   SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Filled) 


71-72 
path.) 


72-73 
(»mh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Management  Information  Division — 

Continued 
Systems  Coordination  Bureau  :  n> 

Operations  research  specialist  III 1  1 

Operations  research  specialist  II 0.6  1 

Asst  management  analyst -  1 

Account  clerk  II 1  1 

Contract  Administration   Division  n 

Asst  director,   DHCS,  CEA 1  1 

Steno  II  (limited  to  June  30,  1972)__  1  1 

Prepaid  Health  Plans  Bureau  :  o 
Staff  administrator  II,  social  and 

health  services 1  1 

Staff  administrator  I,  social  and 

health  services 1  1 

Health  program  advisor  II  P 1  1 

Associate  management  analyst 0.8  1 

Assoc  governmental  program  analyst  2  2 

Clerk-typist  II 1  1 

Fiscal  Intermediaries  Bureau : 
Staff  administrator  II,  social  and 

health  services 1  1 

Staff  administrator  I,  social  and 

health  services  (1  limited  to  June 

30,  1972)    1.9  2 

General  auditor  III  (3  limited  to 

June   30,    1972)    3.7  4 

Assoc  governmental  program  analyst  1  1 

General  auditor  II  (4  limited  to 

June  30,  1972)    5  5 

Clerk-typist  II  (limited  to  June  30, 

1972)   1  1 

Audits  Bureau  : 

Staff  administrator  II,  social  and 

health    services    1  1 

Staff  administrator  I,  social  and 

health    services    1.6  2 

General  auditor  III 6.3  7 

Assoc  governmental  program  analyst  1 

Governmental  auditor  II 1.8  2 

Asst  management  auditor 0.9  1 

General  auditor  II 13.2         14 

Asst  governmental  program  analyst 1  1 

Auditor  I 1  1 

Sr  account  clerk 1  1 

Accounting  technician 1  1 

Stenographer  II 0.9  1 

Clerk-typist  II 1  1 

Investigation  Bureau : 

Staff  administrator  II,  social  and 

health    services    0.9  1 

Supvng  special  investigator  II 2  2 

General  auditor  III 3  3 

Sr  special  investigator  (two  positions 

limited  to  June  30,  1972) 15.3         17 

General  auditor  II 2  2 

Sr  account  clerk 1  1 

Clerk-typist   II    2  2 

Temporary  help 0.3  0.5 

Field  Services  Division 

Chief,  field  services  bureau,  DHCS 1  1 

Sr  clerk-typist 0.9  1 

Temporary  help 22.2         20 

Field  Services  Bureau  Headquarters : 

Pharmaceutical   program  coordinator-  1  1 

Health  program  advisor  III 2.8  3 

Administrative  asst  I 0.8  1 

Clerk-typist  II 1  1 

Medical  Consultation  Unit : 

Medical  consultant  II 2.4  4 

Dental  consultant  II 2.5  4 

Medical  consultant  I 22.5         29.6 

Dental  consultant  I 22.3         59 

Staff  administrator  II,  social  and 

health  services 3.0  4 

Social  service  administrator  I 1.6  2 

Consulting  optometrist 2.6         11.4 

Staff  administrator  I,  social  and 

health  services 7.3  5 

Consulting  pharmacist 1.7  4 

Podiatrist   0.1  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


2 
7 
1 
2 
1 
14 
1 
1 
1 
1 
1 
1 


15 
2 
1 
2 
0.5 

1 

1 

20 

1 
3 

1 
1 

4 

4 

29.6 
59 

4 

2 

11.4 

5 
4 
1 


SALARY  RANGE 

1,273-1,548 

1,100-1,337 

863-1,048 

457-556 

1,548-1,882 
492-628 


1,273-1,548 

1,155-1,405 
1,155-1,405 
1,048-1,273 
1,048-1,273 
457-614 


1,273-1,548 

1,155-1,405 

1,048-1,273 
1,048-1,273 

863-1,048 

457-614 

1,273-1,548 

1,155-1,405 

1,048-1,273 

1,048-1,273 

863-1,048 

863-1,048 

S63-1.048 

863-1,048 

710-821 

548-666 

548-666 

492-628 

457-614 


1,273-1,548 
1,100-1,337 
1,048-1,273 

870-1,048 

863-1,048 

548-666 

457-614 

(1,790) 

1,405-1,708 
548-666 
(128,273) 

1,213-1,475 

1,155-1,405 

863-1,048 

457-614 

1,882-2,403 
1,793-2,288 
1,708-2,288 
1,626-2,179 

1,273-1,548 
1,213-1,475 
1,213-1,475 

1,155-1,405 
1,100-1,337 
1,074-1,305 


16,520 

15,788 

10,356 

5,484 

18,576 
7,188 


15,276 

16,860 
15,330 
15,276 
26,161 
6,672 


17,140 

30,662 

54,404 
12,576 

62,880 

5,484 

18,576 

31,224 

95,742 

12,576 

23,244 

10,776 

160,277 

12,576 

9,137 

7,218 

7,992 

6,412 

5,691 


17,919 
30,900 
44,082 

213,117 

24,752 

7,868 

13,680 

7,286 

20,496 

7,368 

200,000 

17,700 
41,580 
10,356 

5,785 

106,404 

99,832 

727,863 

1,248,206 

70,347 

35,190 

180,332 

89,003 
58,222 
15,660 


17,350 

16,044 

10,860 

5,760 

19,505 


16,044 

16,860 
15,708 
15,276 
27,466 
6,672 


17,992 


15,708 

14,676 
13,200 

12,576 


18,576 

32,584 

99,752 

13,200 

23,931 

11,310 

165,347 

12,576 

9,586 

7,578 

7,992 

6,740 

5,985 


18,576 
31,640 
44,760 

188,724 

25,152 

7,992 

13,680 

7,286 

20,496 

7,728 

200,000 

17,700 

43,668 

10,860 

6,085 

108,840 

102,130 

734,456 

1,297,655 

71,772 
35,400 

185,854 

89,003 
60,804 
15,660 
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DEPARTMENT   OF   HEALTH   CARE  SERVICES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      (tulh.)       Halt.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 
10 
11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 


Field  Services  Division — Continued 
Medical  Consultation  Unit — Continued 

Social  service  consultant  II 

Nurse  instructor   

Social  service  consultant  I 

Registered  nurse  III 

Registered  nurse  II 

Supervising  clerk  I 

Sr  stenographer 

Sr  clerk-typist 

Sr  clerk 

Stenographer   II    

Clerk-tvpist  II 

Clerk   II    

File  clerk   II   

Stenographer  I  

Clerk-typist   I   

Clerk  I   

Medical-Social  Review  Teams : 

Medical  consultant  I 

Staff  administrator  I,  social  and 

health  services 

Social  service  consultant  II 

Social  service  consultant  I 

Registered  nurse  III 

Registered  nurse  II  

Sr   clrk    

Clerk-typist  II 

Clerk-typist  I  

Totals,  Authorized  Positions 


SALARY  RANGE 

6.5 

1.5 

1.5 

973-1,183 

11,624 

11,624 

1 

1 

1 

905-1,100 

10,860 

11,400 

3.1 

0.5 

0.5 

884-1,074 

5,304 

5,304 

6.7 

— 

— 

830-1,007 

— 

— 

22.1 

22 

22 

753-915 

200,120 

200,120 

3.5 

10 

10 

635-772 

82,560 

86,233 

1 

3 

3 

562-717 

20,232 

21,204 

3.2 

7 

7 

548-700 

52,461 

54,135 

13 

22 

22 

548-666 

157,072 

161,894 

13.1 

31 

31 

492-628 

195,760 

203,456 

48.9 

65 

65 

457-614 

378,350 

393,809 

31.1 

60 

60 

457-556 

351,663 

366,910 

— 

11 

11 

457-556 

60,324 

63.360 

1.1 

9 

9 

446-556 

48.858 

51,342 

14.1 

24 

24 

415-505 

124.808 

131,023 

19.3 

33 

33 

395-180 

163,728 

171,538 

- 

12 

12 

1,708-2,288 

311,158 

326,715 

_ 

4 

4 

1,155-1,405 

59,261 

62,169 

— 

10 

10 

973-1.1S3 

131,058 

136,906 

— 

10 

10 

884-1.074 

109,594 

114.550 

— 

20 

20 

830-1,007 

213,672 

222,132 

— 

20 

20 

753-915 

219,600 

223,162 

— 

3 

3 

548-666 

23,976 

25,175 

— 

18 

18 

457-584 

112,192 

117,802 

- 

6 

6 

415-505 

30,120 
$9,320,137 

31,626 

574.6 

838.5 

826.5 

$6,291,084 

$9,449,974 

a  One  position  transferred  from  Fiscal  Intermediaries  Bureau  and  one  position  transferred  from  Training  Bureau. 

b  Departmental  reorganization  split  the  former  Fiscal  Bureau  into  two  bureaus :  Accounting  and  Business  Services  Bureau  and  Fisca 

Bureau, 
c  Two  positions  transferred  from  Fiscal  Intermediaries  Bureau, 
d  Departmental  reorganization  abolished  the  Medically  Needy  Only  Bureau  and  transferred  20  positions  to  the  Office  Services  Bureai 
e  One  position  transferred  from  Field  Services  Bureau.  One  position  transferred  from  Social  Services  Bureau. 
f  One  position  transferred  from  Field  Services  Bureau. 
%  One  position  transferred  from  Fiscal  Intermediaries  Bureau, 
h  Formerly  the  Social  Services  Bureau, 
i  One  position  transferred  from  the  Program  Division. 

i  Departmental  reorganization  created  this  bureau  which  was  originally  part  of  the  Program  Analysis  Bureau, 
fc  Formerly  Planning  Division. 
'Seven  positions  transferred  to  Rates  and  Fees  Bureau;  3  positions  transferred  to  Systems  Coordination  Bureau;  and  6  position 

transferred  from  Data  Processing  Bureau. 
m  Departmental  reorganization  created  this  bureau.  One  position  transferred  from  Data  Processing  Bureau  and  three  positions  froi 

Program  Analysis  Bureau. 
n  Stenographer  II  transferred  from  Fiscal  Intermediaries  Bureau  and  senior  clerk-typist  transferred  to  Executive. 
°  Formerly  Special  Projects  and  Demonstration  Studies  Bureau, 
p  Transferred  from  Fiscal  Intermediaries  Bureau. 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
IS 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
I  41 
I  42 
43 
I  44 
45 
I  46 
47 
,  48 
,  49 
50 
51 
1  52 
53 
54 
55 
56 
57 
58 
59 
60 
I  61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
|  84 
85 
1  86 
'  87 


90 
91 
92 
93 
94 


DEPARTMENT   OF   HUMAN    RESOURCES   DEVELOPMENT 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Filled) 


71-72    72-73 
(Aulh  |       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


OFFICE   OF  THE   DIRECTOR 

Director     111 

Asst  director,  legal  __ 0.9  1  1 

Asst  director,  evaluation 111 

Asst  director,  communications 111 

Employment   security   off   VI 111 

Employment  security  off  IV 111 

Secretary   II    111 

Legal   secretary 0.1  1  1 

Sr  steno   _ 1.7  1  1 

Steno  II  0.9  1  1 

Investigation  Section  :a 

Chief  special  investigator 111 

Supvng  special  investigator  II •_  5  5  5 

Supvng  special  investigator  I 6  6  6 

Sr   special   investigator   30.9        31  31 

Special   investigator   40.7         39  39 

Investigator  trainee   5.9         11  11 

Sr  steno   3  4  4 

Steno  II 2  2  2 

Clerk-typist  II 11.8         13  13 

Clerk   II   111 

Temporary  help 1  0.7  0.7 

Overtime   0.3  2.8  2.8 

Totals,   Authorized  Positions 118.2       126.5       126.5 


JOB  TRAINING,  DEVELOPMENT 
AND  PLACEMENT  SERVICES 
ADVISORY  BOARD 

Executive   secretary   0.8  1  1 

Secretary  I 111 

Totals,  Authorized   Positions 1.8  2  2 

LEGAL  SECTION 

Chief    

Sr  counsel 

Assoc  tax  counsel 

Legal  counsel 

Graduate  legal  asst  

Supvng  legal  steno  I  

Sr  legal  steno   

Legal   steno    

Clerk-typist    II    

Clerk   II   

Temporary  help 

Totals,  Authorized   Positions 23.8         24  24 


PUBLIC   INFORMATION   SECTION 

Specialist    

Information  officer  I  

Editofial  technician   

Editorial  aid   

Steno  II   

Clerk-typist    II    

Temporary  help 

Totals,  Authorized  Positions 8.6 


DIVISION  OF  APPEALS 

Unemployment  Insurance  Appeals  Board  : 

Chairman    1  1 

Board  member 4  4 

Secretary    1  1 

Sr    referee    1  \ 

Referee    13.1  14 

Supvg  clerk  II . —           1  j 

Secretary  I 1  1 

Appeals   asst   1  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


$1,548-1,882 
651-791 

$25,921 


$21,346 
9,492 

$30,838 


$299,770 


$309,719 


$97,290 


1 

$28,875 

4 

27,500 

1 

1,793-2,179 

1 

1,708-2,076 

14 

1,548-1,882 

1 

734-893 

1 

651-791 

1 

635-772 

$96,748 


$28,875 

110,000 

26,148 

24,912 

307,950 

10,716 

9,492 

9,264 


PROPOSED 
1972-73 


$30,000 

$30,000 

$30,000 

1,793-2,179 

21,516 

22,584 

1,626-1,976 

21,961 

23,054 

1,626-1,976 

20,004 

21,006 

1,213-1,475 

17.700 

17.700 

998-1,213 

14,556 

14.556 

717-870 

8,820 

9,264 

651-791 

7,812 

8,196 

562-717 

8,196 

8,196 

492-628 

6.490 

6,812 

1,337-1,626 

19,512 

19,512 

1,100-1,337 

80,220 

80,220 

950-1,155 

83,160 

83,160 

870-1,058 

389,622 

392,301 

791-959 

424.133 

433,019 

676-783 

93,412 

98,128 

562-717 

31,332 

31,656 

492-628 

14,376 

14.376 

457-614 

81,929 

83,803 

457-556 

5,622 

5,910 

(6,190) 

3,935 

4,137 

(1,935) 

36,600 

36,600 

$1,332,230 

$1,420,908 

$1,444,190 

$22,406 
9,492 

$31,898 


1 

1 

1 

$1,708-2,076 

$23,812 

$24,912 

3.5 

4 

4 

1,475-1,793 

84,552 

85,554 

4.1 

4 

4 

1,337-1,626 

72,044 

74,512 

2.4 

2 

2 

959-1,213 

26,226 

26,904 

1.5 

2 

2 

870-959 

20,880 

21,960 

1 

1 

1 

692-842 

9,188 

9,648 

2 

2 

2 

599-728 

17,148 

17,472 

5.1 

5 

5 

517-628 

36,190 

36,870 

1 

1 

1 

457-614 

6.335 

6,646 

2 

2 

2 

457-556 

13,344 

13,344 

0.2 

- 

(1,261) 

— 

" 

$317,822 


1.1 

1 

1 

$998-1,213 

$14,556 

$14,556 

4 

4 

4 

998-1,213 

52,218 

54,100 

1.1 

1 

1 

676-821 

9,624 

9,852 

09 

1 

1 

589-717 

7,524 

7,908 

0.3 

1 

1 

492-628 

6,154 

6,464 

1 

1 

1 

457-614 

6,672 

6,672 

0.2 

(799) 

— 

$99,552 


$28,875 

110,000 

26,148 

24,912 

310,934 

10,716 

9,492 

9,264 
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38 
39 
40 
41 
42 
43 
44 
45 
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50 
51 
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DEPARTMENT 

OF  HUMAN   RESOURCES  DEVELOPMENT— Continued 

NO.  OF  POSITIONS 

ACTUAL 

1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (iuth.)       («uth.) 

DIVISION  OF  APPEALS— Continued 

Unemployment  Insurance  Appeals  Board 
— Continued 

Sr  legal   steno 

Sr  steno 

Sr  elerk-typist 

Steno  II  

Legal  steno 

Clerk-typist    II    

Clerk   II   

Clerk-typist  I 

Clerk   I   

Overtime 

Office  of  the  Chief  Referee  : 

Chief   referee    

Adm  service  officer  I 

Office  supvr  I  

Secretary    I    

Overtime 

Area  Referee  Offices : 

Sr  referee  

Referee    

Hearing  reporter 

Supvg  clerk  II 

Supvg  steno  I 

Supvng   clerk   I 

Supvng  clerk-typist  I 

Sr  legal  steno 

Sr  steno   

Sr  clerk-typist 

Sr   clerk    

Hearing  transcriber-typist 

Steno  II   

Legal   steno    

Clerk-typist  II 

Clerk   II   

File  clerk  II 

Janitor    

Temporary    help    

Overtime 

Totals,  Authorized  Positions 


DIVISION   OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT 

Deputy  Director — Job  Training, 
Development  and  Placement : 

Deputy  director 1 

Employment  security  off  VI 3.1 

Sr  Steno 1.4 

Steno  II   1.4 

Clerk-typist    II    1 

Temporary  help - 

Assistant  Deputy  Director — Program 
Services : 

Asst  deputy  director   1 

Sr  research  analyst 1 

Employment  security  adm  off  I 1 

Employment   security   off   VI  b 0.4 

Employment  security  off  V   3 

Assoc  research   analyst   1 

Jr  staff  analyst 0.4 

Administrative  trainee 0.5 

Sr  steno   1 

Steno  II 1 

Clerk-typist  II 1 

Temporary    help    0.2 

Occupational  Analysis  Field  Center : 

Employment  security  off  V 1 

Employment  security  off  IV 1 

Employment  security  off  III 2 

Employment  security  off  II 7.9 

Employment  security  off  I 3.9 

Clerk-typist  II 1.9 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

2.5 

3 

3 

599-728 

25,776 

26,208 

1 

1 

1 

562-717 

8,196 

8,196 

0.8 

1 

1 

548-700 

7,188 

7,548 

0.8 

— 

— 

492-628 

— 

— 

4.9 

6 

6 

517-628 

42,899 

43,820 

6.3 

8 

8 

457-614 

48,231 

50,894 

0.6 

1 

1 

457-556 

6,310 

6,620 

1.4 

2 

2 

415-505 

10.574 

11,107 

1.2 

0.3 

0.3 

395-^80 

1,422 

1,494 

0.1 

- 

- 

(758) 

- 

- 

1 

1 

1 

1,882-2,288 

27,456 

27,456 

1 

1 

1 

1,155-1,405 

16.860 

16,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

651-791 

9,492 

9,492 

- 

- 

- 

(192) 

- 

- 

10 

10 

10 

1,708-2,076 

248,220 

249,120 

69.2 

70 

70 

1,548-1,882 

1,523,580 

1,543,034 

67.9 

66 

66 

927-1,128 

862,002 

874,268 

1.2 

2 

2 

734-893 

20,470 

20,992 

1 

1 

1 

651-791 

9,492 

9,492 

1.9 

2 

2 

635-772 

17,101 

17,494 

2 

2 

2 

635-772 

18,528 

18,528 

5.1 

5 

5 

599-728 

42,422 

42,800 

1 

1 

1 

562-717 

8.196 

8,196 

6.7 

8 

8 

548-700 

60,733 

62,200 

2 

2 

2 

548-666 

15,984 

15,984 

10.7 

5 

5 

548-666 

36,173 

37,737 

7.8 

9 

9 

492-628 

58.785 

60,930 

13.1 

13 

13 

517-628 

93,644 

94,952 

41 

44 

44 

457-614 

279,251 

284,956 

1 

1 

1 

457-556 

5,935 

6,235 

1 

1 

1 

457-556 

6,438 

6,672 

2.1 

1.9 

1.9 

457-556 

12,510 

12,510 

13.7 

— 

— 

(87.609) 

— 

— 

1.3 

0.3 

0.3 

(9,974) 
$4,104,978 

3,450 

3,450 

306.4 

294.5 

294.5 

$4,067,251 

$4,122,162 

1 

1 

$1,882-2,288 

$27,456 

$27,456 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

562-717 

8,196 

8,196 

1 

1 

492-628 

7,020 

7,188 

1 

1 

457-614 

6,160 

6,464 

— 

(146) 

— 

— 

1 

1 

1,626-1,976 

22,960 

23,712 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,213-1,475 

16,588 

17,420 

3 

3 

1,100-1.337 

44,220 

45,628 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

710-863 

8,700 

9,137 

1 

1 

676-783 

8,350 

8,772 

1 

1 

562-717 

8,196 

8,196 

1 

1 

492-628 

7,188 

7,188 

1 

1 

457-614 

6,335 

6,646 

— 

- 

(858) 

- 

- 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

998-1,213 

13,918 

14,556 

2 

2 

863-1,048 

25,152 

25,152 

8 

8 

783-950 

90,705 

91,200 

4 

4 

676-821 

39,256 

39,408 

2 

2 

457-614 

12,340 

12,632 

OMAN  RELATIONS 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HlliJ)      (Auili.)      (Auth.) 


DIVISION   OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT— Continued 

Job  Training : 

Administrator    1  1 

Employment  security  adm  off  I 1  1 

Employment  security  off  VI 2  2 

Employment  security  off  V 3.5  2 

Employment  service  off  V -  1 

Farm  labor  supvr  I 0.4  1 

Employment  service  off  IV 1  1 

Employment  security  off  III 1  1 

Employment  service  off  III 0.3  1 

Sr   clerk   1  1 

Steno  II 2  2 

Clerk-typist   lib   1.7  3 

Temporary  help 1.9  0.5 

Office  of  Manpower  Utilization  : 

Administrator    0.9  1 

Employment  security  off  VI  b 1,6  2 

Employment  security  off  V 2.7  2 

Employment  service  off  V 1.3  1 

Employment  security  off  III   1.6  3 

Employment  security  off  II 0.8  1 

Sr  steno 1  1 

Steno    lib    0.8  2 

Win  Section : 

Administrator    0.7  1 

Employment  security  adm  off  I 1.1  1 

Employment  security  off  VI  b 2.4  3 

Employment  security  off  V 2.5  4 

Employment  service  off  V 0.6  1 

Employment  security  off  IV 5.7  5 

Employment  service  off  IV 1.6  3 

Employment  security  off  III 1.2  1 

Employment  service  off  III 0.9  1 

Sr  steno  b 1.6  2 

Steno  II 2.7  3 

Systems,  Reports  and  Budgeting: 

Administrator    1  1 

Employment  security  off  V 3.4  3 

Employment  security  off  IV 3.5  3 

Employment  security  off  III 2.1  1 

Employment  service  off  III  c 0.7  1 

Jr  staff  analyst 0.4  1 

Employment  security  off  I -  2 

Sr  steno   - 1  1 

Steno  II 2.5  1 

Clerk-typist  II -—  1.6  1 

Temporary  help 3.7  - 

Employability    and    Placement    Services 
Section : 

Asst  deputy  director 0.2  1 

Administrator    1  1 

Employment  security  off  V 5.4  5 

Employment  service  off  V 0.8  2 

Employment  security  off  IV 2.3  4 

Employment  security  off  III 4.9  6 

Employment  service  off  III 0.4  1 

Employment  security  off  II 1.1  1 

Sr  steno 2  2 

Steno  II  1.1  1 

Clerk-typist  II 2.5  3 

Steno  I  0.8  1 

Temporary  help 1.6  1.1 

Regional  Deputy  Director — Northern 
Region : 

Regional  deputy  director 1  1 

Asst  to  deputy  director 0.9  1 

Administrator    2  2 

Employment  security  adm  off  I 7.2  7 

Manager  I   1  1 

Employment  security  off  VI 12.9  13 

Employment  security  off  V 3.4  2 

Employment  service  off  V 2.2  5 

Assoc  statistician   0.5  1 

Employment  security  off  IV 13.7  11 

Employment  service  off  IV 4.9  6 

Supvng  employment  counselor 0.7  1 

Training  asst 1  1 

Employment  security  off  III 3  3 

Employment  service  off  III 1-3  2 

Employment  security  off  II 8.3  7 

Employment  security  off  I 7.4  6 

For  footnotes  see  the  end  of  this  agency  presentation. 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1,405-1,708 

20,496 

20,496 

1 

1,273-1,548 

18,576 

18,576 

2 

1,213-1,475 

35,400 

35,400 

2 

1,100-1,337 

32,088 

32,088 

1 

1,100-1,337 

14,050 

14,749 

1 

1,100-1,337 

15,532 

16,044 

1 

998-1,213 

14,556 

14,556 

1 

863-1,048 

12,576 

12,576 

1 

863-1,048 

12,576 

12,576 

1 

548-666 

7,992 

7,992 

2 

492-628 

13,118 

13,652 

3 

457-614 

19,104 

19,404 

0.5 

(12,825) 

2,880 

2,880 

1 

1,405-1,708 

19,512 

20,496 

2 

1,213-1,475 

34,770 

35,400 

2 

1,100-1,337 

31,080 

31,832 

1 

1,100-1,337 

15,788 

16,044 

3 

863-1,048 

37,728 

37,728 

1 

783-950 

11,400 

11,400 

1 

562-717 

7,507 

7,888 

2 

492-628 

14,376 

14,376 

1 

1,405-1,708 

20,496 

20,496 

1 

1,273-1,548 

18,576 

18,576 

3 

1,213-1,475 

48,776 

50,326 

4 

1,100-1,337 

57,540 

59,616 

1 

1,100-1,337 

13,585 

14,266 

5 

998-1,213 

71,287 

72,490 

3 

998-1,213 

39,903 

41,658 

1 

863-1,048 

11,640 

12,226 

1 

863-1,048 

12,330 

12,576 

2 

562-717 

15,840 

16,392 

3 

492-628 

20,356 

20,969 

1 

1,405-1,708 

19,922 

20,496 

3 

1,100-1,337 

46,176 

47,684 

3 

998-1,213 

43,030 

43,668 

1 

863-1,048 

12,576 

12,576 

1 

863-1,048 

10,995 

11,544 

1 

710-863 

10,356 

10,356 

2 

676-821 

16,224 

17,040 

1 

562-717 

8,196 

8,196 

1 

492-628 

6,308 

6,628 

1 

457-614 

5,622 

5,910 

- 

(26,065) 

— 

"" 

1 

1,475-1,793 

18,065 

18,966 

1 

1,405-1,708 

18,810 

19,758 

5 

1,100-1,337 

77,016 

79,260 

?, 

1,100-1,337 

30,464 

31,448 

4 

998-1,213 

50,484 

52,284 

6 

863-1,048 

68,796 

70.308 

1 

863-1,048 

12,207 

12,576 

1 

783-950 

11,400 

11,400 

? 

562-717 

16,231 

16,392 

1 

492-628 

6,185 

6,490 

3 

457-614 

17,916 

18,492 

1 

446-543 

5,812 

6,104 

1.1 

(3,557) 

6,184 

6,501 

1 

1,793-2,179 

26,148 

26,148 

1 

1,548-1,882 

19,434 

20,414 

2 

1,405-1,708 

40,248 

41,192 

7 

1,273-1,548 

129,016 

129,886 

1 

1,273-1,476 

17,710 

17,712 

13 

1,213-1,475 

225,196 

228,216 

?, 

1,100-1,337 

32,088 

32,088 

5 

1,100-1,337 

76,648 

79,004 

1 

1,048-1,273 

13,255 

13,918 

LI 

998-1,213 

158,052 

159,652 

6 

998-1,213 

76,804 

79,922 

1 

870-1,058 

11,400 

11,400 

1 

863-1,048 

12,576 

12,576 

3 

863-1,048 

37,728 

37,728 

2 

863-1,048 

22,092 

23,186 

7 

783-950 

71,748 

74,706 

6 

676-821 

58,960 

59,112 
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DEPARTMENT  OF  HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filliJ)     (Auih.)      (Aath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION  OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT— Continued 

Regional  Deputy  Director — Northern 
Region — Continued 

Secretary  I 1 

Supvng  clerk   I 1 

Sr  steno   2. 

Sr  clerk-typist 0. 

Sr   clerk    2. 

Steno  II 1. 

Clerk-typist  II 8. 

Steno  I 0. 

Special   consultant   0. 

Temporary    help    — 

Regional  Deputy  Director — Southern  Region  : 

Regional   deputy    director 1 

Asst  to  deputy  director 1 

Administrator    2 

Employment  security  adm  off  I 2. 

Employment  security  off  VI 15. 

Employment  security  off  V 14. 

Employment  service  off  V 1. 

Training   officer   I 1 

Employment  security  off  IV 11. 

Employment  service  off  IV 4. 

Supvng  employment  counselor 1. 

Employment  security  off  III 6. 

Employment    service   off    III 1. 

Employment  security  off  II 9 

Employment  security  off  I 4. 

Sr  steno   6. 

Steno  II 8 

Clerk-typist  II 8. 

Steno  I 0. 

Temporary  help - 

Employment  Service  Field  Offices  : 

Manager   II   1. 

Manager  I   4. 

Employment  security  off  V 24. 

Employment  service  off  V 3. 

Asst    manager   II 1. 

Employment   security   off  IV 41. 

Employment  service  off  IV 4 

Apprenticeship  consultant 1. 

Asst  manager  I 3, 

Job  agent 23. 

Supvng  employment  counselor 22. 

Employment  security  off  III 70. 

Employment  service  off  III 9, 

Employment  counselor 162. 

Employment  security  off  II 207. 

Employment  security  off  I 612. 

Employment  security   trainee 97 

Employment  counselor  trainee 4. 

Employment  counselor  trainee 1 

Community   employment   advisor 103 

Sr  steno   3 

Sr  clerk-typist 7 

Community  employment  worker  II 86 

Social   service  asst  II 1 

Social  service  asst  II 1 

Sr   clerk   15, 

Keypunch   supvr   I 1 

Steno  II 56 

Clerk-typist  II 114 

TWX  operator 2 

Janitor  foreman   I   2 

Community  employment  worker   I 32 

Keypunch  operator 8. 

Clerk   II   17 

File  clerk  II  2, 

Telephone  operator 12. 

Telephone    operator    0. 

Janitor 56 

Steno  I  2 

Clerk-typist  I 4 

Clerk   I   0, 

Community  service  trainee 2 

Temporary  help 389 

Overtime 1 


SALARY  RANGE 

1 

1 

651-791 

8,400 

1 

1 

635-772 

9,264 

7 

3 

3 

562-717 

22,248 

n 

1 

1 

548-700 

7,458 

i 

3 

3 

548-666 

22,878 

7 

3 

3 

492-628 

20,098 

2 

10 

10 

457-614 

60,020 

9 

1 

1 

446-543 

5,743 

8 

1 

1 

- 

14,556 

4 

4 

- 

22,488 

1 

1 

1,793-2,179 

25,942 

1 

1 

1,548-1,882 

20,666 

2 

2 

1,405-1,708 

40,746 

3 

2 

2 

1,273-1,548 

37,152 

1 

16 

16 

1,213-1,475 

269,134 

5 

16 

16 

1,100-1,337 

255,320 

4 

1 

1 

1,100-1,337 

14,208 

1 

1 

1,048-1,273 

15,276 

3 

9 

9 

998-1,213 

127,844 

4 

8 

8 

998-1,213 

107,259 

5 

3 

3 

870-1,058 

33,576 

.8 

5 

5 

863-1,048 

62,280 

5 

5 

5 

863-1,048 

58,132 

11 

11 

783-950 

113,064 

.9 

11 

11 

676-821 

97,932 

.8 

7 

7 

562-717 

56,894 

9 

9 

492-628 

62,566 

.9 

10 

10 

457-614 

63,608 

.6 

1 

1 

446-543 

5,490 

5 

5 

- 

39,063 

.5 

3 

3 

1,405-1,627 

53,572 

5 

4 

4 

1,273-1,476 

65,092 

9 

23 

23 

1,100-1,337 

366,212 

8 

7 

7 

1,100-1,337 

104,562 

1 

2 

2 

1,100-1,337 

27,451 

.3 

36 

36 

998-1,213 

515,558 

16 

16 

998-1,213 

203,691 

.7 

4 

4 

998-1,213 

57,760 

.5 

4 

4 

998-1,213 

51,873 

.6 

31 

31 

884-1,074 

353,850 

.6 

25 

25 

870-1,058 

309,397 

.7 

68 

68 

863-1,048 

832,569 

.3 

23 

23 

863-1,048 

269,198 

.3 

172 

172 

791-959 

1,902,522 

.1 

215 

215 

783-950 

2,395,642 

.8 

654 

654 

676-821 

6,272,650 

116 

116 

676-783 

990,988 

.1 

9 

9 

676-783 

79,844 

.9 

5 

5 

676-783 

43,096 

.2 

122 

122 

644-783 

1,024,272 

.5 

5 

5 

562-717 

40,512 

.15 

7 

7 

548-700 

54,543 

.4 

111 

111 

556-676 

801,782 

.3 

3 

3 

556-676 

21,204 

1 

1 

556-676 

8,112 

.2 

14 

14 

548-666 

106,240 

.3 

1 

1 

548-666 

6,576 

.4 

62 

62 

492-628 

419,631 

.2 

122 

122 

457-614 

770,618 

.8 

3 

3 

505-614 

20,946 

.2 

3 

3 

505-614 

22,104 

.4 

9 

9 

480-584 

55,266 

.3 

8 

8 

473-576 

50,009 

.9 

19 

19 

457-556 

123,732 

.6 

2 

2 

457-556 

13,344 

.2 

12 

12 

457-556 

78,502 

.2 

1 

1 

457-556 

6,672 

.2 

60.8 

60.8 

457-556 

386,533 

.4 

2 

2 

446-543 

11,414 

.9 

6 

6 

415-505 

31,778 

.4 

2 

2 

395-480 

10,390 

.2 

3 

3 

415-457 

14,940 

.2 

53.4 

53.4 

(2,869,468) 

417,197 

.3 

- 

- 

(10,204) 

- 

8,820 

9,264 
22,948 

7,794 
23,558 
20,752 
62,086 

6,029 
14,556 
23,640 

26,148 

21,694 

40,992 

37,152 

274,408 

256,320 

14,916 

15,276 

129,024 

112,380 

34,656 

62,880 

60,614 

117,300 

100,380 

57,316 

63,761 

65,267 

5,766 

38,291 

56,082 

67,946 

368,756 

107,396 

28,816 

519,085 

215,383 

58,224 

54,460 

369,950 

313,173 

840,690 

279,542 

1,936,868 

2,424,708 

6,345,405 

1,039,542 

82,359 

45,010 

1,071,989 

40,842 

55,265 

838,223 

22,284 

8,112 

108,403 

6,912 

429,492 

788,467 

21,252 

22,104 

58,008 

52,178 

124,928 

13,344 

79,094 

6,672 

392,995 

11,970 

33,376 

10,860 

15,660 

408,952 
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3 

4 
S 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filliil)       (tulli.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT— Continued 

Human  Resources  Development  Centers  : 

Manager   II    2 

Manager    I    12.9 

Employment    security    off    V" 6.4 

Employment  service  off  V 1.8 

Asst  manager  II 1.7 

Employment   security    off   IV 12.5 

Employment   service   off   IV 4.6 

Apprenticeship  consultant 0.3 

Asst  manager  I 10.2 

Job  agent 61.4 

Supvng    employment    counselor    22 

Employment  security  off  III 23.3 

Employment  service   off  III 6.7 

Employment  counselor 120.9 

Employment   security  off  II 85.6 

Employment  security  off  I 201.5 

Employment   security   trainee 2.8 

Employment    security    trainee    36.6 

Employment    security    trainee    10.2 

Employment  counselor  trainee 3.8 

Employment  counselor  trainee 0.6 

Community   employment   advisor 72.1 

Counselor  assoc 1 

Sr   steno   4.4 

Sr  clerk-typist 6.3 

Community   employment    worker   II 35.1 

Community  employment  worker  II 19 

Sr   clerk    6.1 

Keypunch  supvr  I 0.2 

Steno  II   24.7 

Clerk-typist    II    51.2 

Janitor   foreman    I    0.2 

Community   employment   worker   I 13.9 

Key  entry   operator   0.5 

Clerk    II   3.1 

File  clerk  II   2.9 

Telephone    operator    0.6 

Telephone  operator 0.8 

Janitor 21 

Community   service  trainee 2.1 

Temporary  help 188.3 

Service  Center — HRD  Element : 

Manager   II   5.7 

Manager   I    1.7 

Employment  service  off  V 1.2 

Asst  manager  II 2.7 

Asst  manager  II 3.2 

Employment  security  off  IV 4.2 

Employment  service  off  IV 2.8 

Asst  manager  I 3 

Asst  manager  I 1.3 

Supvng  intake  counselor 2.9 

Job  agent 36.5 

Supvng  employment  counselor 6.3 

Employment  security  off  III 7.8 

Employment  service  off  III 3 

Employment  counselor 43.2 

Intake  counselor 19.4 

Employment  security  off  II 28.1 

Employment  security  off  I 74.1 

Employment  security  trainee 0.6 

Employment  security   trainee 20.1 

Employment  security   trainee 4.6 

Employment  counselor  trainee 1.7 

Employment  counselor  trainee 1.8 

Community   employment   adviser 26.1 

Counselor  assoc -  15 

Counselor  assoc 9.8 

Supvng  clerk-typist  I - 

Sr  steno   3 

Sr  clerk-typist 5 

Community  employment  worker  II 22.8 

Community  employment  worker  II 5 

Social  service  asst  II 51.7 

Social  service  asst  II 28.2 

Sr  clerk 2 


SALARY  RANGE 

2 

2 

1,405-1,627 

35,774 

37,557 

13 

13 

1,273-1,476 

213,972 

222,962 

6 

6 

1,100-1,337 

89,448 

91,512 

3 

3 

1,100-1,337 

43.776 

45,564 

2 

2 

1,100-1,337 

29,070 

29,904 

9 

9 

998-1,213 

128,433 

130,250 

12 

12 

99S-1.213 

156,237 

162,594 

3 

3 

998-1.213 

41,088 

41,688 

13 

13 

998-1,213 

170,596 

176,980 

67 

67 

884-1,074 

763,884 

799,355 

16 

16 

870-1,058 

195,204 

197,835 

18 

18 

863-1,048 

223,402 

224,552 

15 

15 

863-1,048 

173,463 

180,329 

115 

115 

791-959 

1,248.263 

1,275,638 

91 

91 

783-950 

999,741 

1,017,636 

231 

231 

676-821 

2,183,092 

2,219,657 

4 

4 

676-7S3 

34,424 

36,134 

33 

33 

676-783 

282,041 

295,639 

14 

14 

676-7S3 

119,384 

124,871 

6 

6 

676-783 

53,105 

54,868 

1 

1 

676-783 

8,916 

9,359 

86 

86 

644-783 

726,240 

758,217 

1 

1 

644-783 

9,396 

9.396 

5 

5 

562-717 

37,812 

39,417 

7 

7 

548-700 

50.466 

52,564 

45 

45 

556-676 

332,842 

344,862 

20 

20 

556-676 

145,987 

152,751 

8 

8 

548-666 

58,241 

60,056 

1 

1 

548-666 

7,868 

7,992 

25 

25 

492-628 

169,871 

173,868 

55 

55 

457-614 

341,248 

353,340 

1 

1 

505-614 

7,368 

7,368 

11 

11 

480-584 

68,623 

72,014 

3 

3 

473-576 

18,922 

19.868 

3 

3 

457-556 

18,617 

19,218 

3 

3 

457-556 

20,016 

20,016 

2 

2 

457-556 

11,432 

12,020 

_ 

_ 

457-556 

— 

— 

29.4 

29.4 

457-556 

182,101 

186,506 

6 

6 

415-457 

29,880 

31,320 

114.6 

114.6 

(1,425,376) 

895,327 

877,633 

6 

6 

1,405-1,627 

109,866 

113,382 

2 

2 

1,273-1,476 

30,936 

32,496 

1 

1 

1,100-1,337 

13,585 

14,266 

4 

4 

1,100-1,337 

55,828 

57,892 

3 

3 

1,100-1,337 

42,188 

43,764 

4 

4 

998-1,213 

57,638 

58,224 

8 

8 

998-1,213 

100,193 

104,908 

4 

4 

998-1,213 

49,404 

51,864 

3 

3 

998-1,213 

38,508 

39.708 

6 

6 

927-1,128 

68,804 

72,243 

41 

41 

8S4-1,074 

465,070 

486,642 

7 

7 

870-1,058 

85,008 

86,748 

7 

7 

863-1,048 

84,076 

85,966 

10 

10 

863-1,048 

116,456 

120,640 

57 

57 

791-959 

619,379 

633,678 

26 

26 

791-959 

261,726 

272,664 

40 

40 

783-950 

431,794 

443,105 

104 

104 

676-821 

978,569 

996,286 

1 

1 

676-783 

8,556 

8,989 

23 

23 

676-783 

197,529 

207,055 

8 

8 

676-783 

68,220 

71,665 

3 

3 

676-783 

25,668 

26,967 

5 

5 

676-783 

43,876 

45,144 

48 

48 

644-783 

390,530 

409,621 

16 

16 

644-783 

137,837 

144,048 

12 

12 

644-783 

103,851 

108,927 

1 

1 

635-772 

7,620 

7,992 

3 

3 

562-717 

23,321 

23,996 

5 

5 

548-700 

38,048 

39,253 

32 

32 

556-676 

236,274 

246,606 

8 

8 

556-676 

60,240 

62,840 

56 

56 

556-676 

417,228 

431,146 

32 

32 

556-676 

235,578 

245,424 

4 

4 

548-666 

28,098 

29,434 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Fillid) 


71-72 
(Auih.) 


72-73 
(Aalti.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT— Continued 

Service  Center — HRD  Element — 
Continued 

Stock  clerk 2  2  2 

Steno  II 9.8  14  14 

Clerk-typist  II 45.6  60  60 

Community  employment  worker  I 4.5  1  1 

Social  service  asst  I 17.2  15  15 

Social  service  asst  I 10.5  8  8 

Clerk   II   1.6  2  2 

Telephone    operator    2.4  3  3 

Telephone    operator    4.5  5  5 

Janitor    1.4  2.3  2.3 

Restroom   attendant 111 

Steno  I 1.2  3  3 

Clerk-typist   I    5.4  6  6 

Social  service  aid 10.7  18  18 

Social  service  aid 0.3  1  1 

Clerical   aid   11.6  19  19 

Temporary  help 130  -  - 

Totals,  Authorized  Positions 4,330.2  4,257.1  4,257.1 

SERVICE  CENTER— REHABILITATION 
ELEMENT 

Vocational  psychologist (1.5)        (1.5)  (1.5) 

Administrator  I (1)  (1)  (1) 

Rehabilitation   supervisor   (9.3)  (9.6)  (9.6) 

Voc   rehab   counselor   (30.6)  (26)  (26) 

Voc  rehab  trainee (1.1)  (4)  (4) 

Supvng  clerk-typist  I (0.9)  (1)  (1) 

Sr  steno   (1)  (1)  (1) 

Sr  clerk-typist (8.9)  (9)  (9) 

Voc  rehab  asst  II (42.9)  (39)  (39) 

Sr  clerk (1)  (1)  (1) 

Sr   account   clerk   (1)  (1)  (1) 

Clerk-typist  II (23.2)  (24.5)  (24.5) 

Clerk   II   (1.3)  (1)  (1) 

Clerk-typist   I    (1.8)  (1)  (1) 

Clerical   aid   (11.9)  (6)  (6) 

Medical   consultant — intermittent (1.8)  (0.7)  (0.7) 

Vocational   psychologist — intermittent-  (0.1) 

Totals,  Authorized  Positions'! (139.3)  (127.3)  (127.3) 


SERVICE  CENTER— SUPPORTIVE 
SERVICES  ELEMENT 

Social  Welfare : 

Social   service   administrator  II 

Social   service   administrator   I   

Social  service  consultant  III 

Stenographer   II    

Mental  Hygiene : 

Social  work  consultant   III 

Corrections : 

Parole  agent  II 

Youth  Authority : 

Parole  agent  II 

Public  Health : 

Health  program  adviser  II 

Counselor    associate    

Apprenticeship  Standards : 

Apprenticeship  consultant 

Fair  Employment  Practices : 

Consultant    

Totals,  Authorized  Positions  e 

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  RANGE 

530-644 

15,186 

15,456 

492-628 

94,977 

96,890 

457-614 

372,218 

385,393 

480-584 

6,210 

6,516 

480-584 

91,350 

95,896 

480-584 

49,916 

52,390 

457-556 

11,870 

12,472 

457-556 

18,767 

19,377 

457-556 

31,136 

32,027 

457-556 

14,610 

14,838 

457-556 

5,935 

6,235 

446-543 

16,700 

17,534 

415-505 

31,784 

33,376 

415-457 

91,800 

96,331 

415-457 

5,100 

5,352 

377-415 

85,950 

90,060 

(962,767) 

- 

- 

$40,212,856 

$40,702,154 

$41,647,605 

$1,074-1,305 

1,048-1,273 

950-1,155 

870-1,058 

676-783 

635-772 

562-717 

548-700 

556-676 

548-666 

548-666 

457-614 

457-556 

415-505 

377-415 

(57,739) 

(446) 


($1,225,252)       ($1,151,049)       ($1,178,141) 


($19,656) 

(15,276) 

(129,144) 

(313,238) 

(35,650) 

(8,706) 

(8,196) 

(69,392) 

(307,711) 

(7,682) 

(7,578) 

(155,870) 

(6,672) 

(5,352) 

(27,144) 

(33,782) 


($20,634) 

(15,276) 

(132,248) 

(321,659) 

(36,960) 

(9,150) 

(8,196) 

(70,572) 

(313,049) 

(7,992) 

(7,882) 

(161,273) 

(6,672) 

(5,622) 

(28,440) 

(32,516) 


(1) 
(1) 

(6) 
(1) 

1 

1 
6 
1 

1 
1 
6 
1 

$1,337-1,626 

1,213-1,475 

1,074-1,305 

429-599 

$19,512 

17,700 

93,960 

6,544 

$19,512 

17,700 

93,960 

6,544 

(2) 

4 

4 

1,074-1,305 

57,301 

62,392 

(5) 

5 

5 

973-1,183 

69,154 

69,888 

(2) 

2 

2 

973-1,183 

28,392 

28,392 

(2) 
(0.5) 

- 

- 

1,048-1,273 

- 

- 

(7) 

- 

- 

998-1,213 

- 

- 

(2) 

- 

- 

998-1,213 

- 

- 

(29.5) 

20 

20 

($359,139) 

$292,563 

$298,388 

87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


HUMAN  RELATIONS 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
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15 
16 
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18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
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57 
58 
59 
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61 
62 
63 
64 
65 
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NO.  OF  POSITIONS 


70-71    71-72    72-73 
|FIII»d)      |*uth.)       puth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


DIVISION    OF  TAX  COLLECTION 
AND   INSURANCE   PAYMENTS 

Deputy  Director,  Tax  Collections  and 
Insurance  Payments  : 

Deputy  director 1  l 

Asst  to  deputy  director 1  1 

Administrator'    0.4  1 

Employment   security   off   VI  *  _  0.1  1 

Supvng  tax  auditor  I 1  1 

Employment   security   off   V 3.9  3 

Insurance   off   V   0.5  1 

Disability  insurance  off  V  g 0.8  1 

Tax  auditor  III   1.3  2 

Training    officer    I    1  1 

Disability   insurance  off    IV 1.9  2 

Training  asst 1.1  l 

Employment    security    off    III  t    1.4  2 

Insurance  off  III  h 1  1 

Employment  security  off  I 0.9  1 

Secretary    I    1  l 

Sr   steno   1.1  1 

Steno    II    1  l 

Clerk-typist  II 0.3 

Temporary  help 0.1  - 

Subtotals 20.8  23 

Administrator,  Unemployment  Insurance 
Benefits  Branch : 

Asst  director   0.2  1 

Secretary    I    1  x 

Employment  Assistance  Section  : 

Administrator    0.4  1 

Employment  security  off  VI 1.8  2 

Employment   security   off   V 1.7  2 

Insurance  off  V 0.1  1 

Employment  security  off  III 0.8  1 

Insurance  off  III  e 0.6  2 

Employment   security   off   II    0.6  1 

Sr  steno   0  5  1 

Steno  II 1  i 

Benefits  Section  : 

Administrator     1  1 

Employment  security  adm  off  I 1  1 

Employment  security  off  VI 2.8  3 

Employment  security  off  V 4.1  3 

Insurance  off  V 0.9  2 

Employment  security  off  IV 3.2  3 

Insurance  off  IV 3.8  5 

Employment  security  off  III 6.9  6 

Insurance  off  III 0.8  2 

Employment  security  off  II 2.2  2 

Sr  steno 1  1 

Steno  II  3.5  3 

Clerk-typist  II 2.6  2 

Clerk  II 2  2 

Temporary  help 0.2 

Interstate  Unit : 

Employment  security  off  V 1  1 

Employment  security  off  IV 1  1 

Employment  security  off  III 4  4 

Employment  security  off  II 6.9  7 

Supvng  clerk  II 1  1 

Employment  security  off  I 29.3  31 

Employment  security  trainee 1.6  3 

Supvng  clerk-typist  I 1  1 

Sr  clerk-typist 1  1 

Sr  clerk 2  2 

Steno  II 1.7  2 

Clerk-typist  II 4.9  6 

Clerk  II 9.9  10 

Clerk-typist  I  __= 0.2  1 

Clerk  I  2  8  5 

Temporary  help"II!IIII"~~~~  56^8  31.6 

Overtime 0.6  - 

Manpower  Training  Payment  Unit : 

Employment  security  off  III 1  1 

Employment  security  off  II 2  2 

Employment  security  off  I 3  4 

Steno  II 1.9  2 

Steno  I  0.2  1 

Temporary  help 11.3  2.7 

For  footnotes  see  the  end  of  this  agency  presentation. 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

$25,000 

$25,000 

$25,000 

1 

1,548-1,882 

20,751 

21,783 

1 

1,405-1,708 

17.210 

18,065 

1 

1,213-1,475 

16,588 

17,420 

1 

1,155-1,405 

16,860 

16,860 

3 

1,100-1,337 

48.132 

48,132 

1 

1,100-1,337 

15,660 

16,044 

1 

1,100-1,337 

16.044 

16,044 

2 

1,048-1,273 

27,341 

28.710 

1 

1,048-1,273 

15,276 

15,276 

2 

998-1,213 

26,785 

28,126 

1 

863-1.048 

12,426 

12,576 

2 

863-1,048 

24.216 

24,802 

1 

863-1,048 

12,326 

12,576 

1 

676-821 

8,112 

8,520 

1 

651-791 

9,492 

9,492 

1 

562-717 

7,536 

7,920 

1 

492-628 

6,054 

6,360 

— 

457-614 

_ 

_ 

- 

(454) 
$286,729 

- 

- 

23 

$325,809 

$333,706 

1 

$1,793-2,179 

$21,516 

$22,584 

1 

651-791 

9,492 

9,492 

1 

1,405-1,708 

21,516 

21,516 

2 

1,213-1,475 

34,910 

35,400 

2 

1.100-1,337 

31,192 

32,088 

1 

1,100-1,337 

16,044 

16,044 

1 

863-1.04S 

12,576 

12,576 

2 

863-1,048 

22,932 

23,436 

1 

783-950 

11,220 

11.400 

1 

562-717 

8,196 

8,196 

1 

492-628 

6,756 

7,053 

1 

1,405-1,708 

20,496 

20,496 

1 

1,273-1,548 

18,576 

18,576 

3 

1,213-1,475 

50,316 

51,060 

3 

1,100-1,337 

47,748 

48,132 

9 

1,100-1,337 

31,000 

32,088 

3 

998-1,213 

41,088 

41,688 

5 

998-1,213 

66,936 

69,988 

6 

863-1,048 

74,956 

75,456 

9 

863-1,048 

24,252 

25,152 

2 

783-950 

20,796 

21,252 

1 

562-717 

8,196 

8,196 

3 

492-628 

20,710 

21,032 

9 

457-614 

13,344 

13,344 

2 

457-556 

13,344 

13,344 

- 

(643) 

- 

- 

1 

1,100-1,337 

16,044 

16,044 

1 

998-1,213 

14,556 

14,556 

4 

863-1,048 

50,304 

50,304 

7 

783-950 

77,706 

78,252 

1 

734-893 

10,716 

10,716 

31 

676-821 

302,448 

303,920 

3 

676-783 

25,356 

26,640 

1 

635-772 

9,112 

9,264 

1 

548-700 

7,992 

7,992 

2 

548-666 

15,786 

15,984 

2 

492-628 

12,590 

13,228 

6 

457-614 

37,066 

37,946 

10 

457-556 

64,900 

65,698 

1 

415-505 

5,264 

5,530 

5 

395-480 

25,260 

26,496 

31.6 

(406,635) 

237,916 

233,208 

- 

(5,977) 

— 

— 

1 

863-1,048 

12,576 

12,576 

o 

783-950 

22,008 

22,530 

4 

676-821 

37,668 

38,076 

2 

492-628 

13,522 

13,844 

1 

446-543 

5,490 

5,766 

2.7 

(87,251) 

20,328 

19,926 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (>ulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  TAX  COLLECTION 
AND   INSURANCE   PAYMENTS 
— Continued 

Area  Administrator,  Unemployment 

Insurance  Benefits,  Coastal  Area : 

Administrator 111 

Employment  security  off  VI ' 4              4  4 

Employment  security  off  IV 3.1           3  3 

Insurance  off  III 0.6           1  1 

Employment  security  off  II 1.6           1  1 

Employment  security  off  I 1.6           2  2 

Steno  II 111 

Clerk-typist  II 1.9           2  2 

Area  Administrator,  Unemployment 

Insurance  Benefits,  Interior  Area  : 

Administrator 111 

Employment  security  off  VI 3.1            2  2 

Employment  Security  off  IV 3.3           3  3 

Insurance  off  IV 0.5           1  1 

Employment  security  off  III 0.9           1  1 

Insurance  off  III 12  2 

Employment  security  off  II 1.4           1  1 

Sr  steno 1.5           1  1 

Steno  II 111 

Clerk-typist  II 0.9           1  1 

Area  Administrator,  Unemployment 

Insurance  Benefits,  Los  Angeles 

Area : 

Administrator 111 

Employment  security  off  VI 1 4.2           5  5 

Insurance  off  V 0.9           1  1 

Insurance  off  IV 111 

Insurance  off  III  111 

Employment  security  off  II 2.3           2  2 

Sr  steno 111 

Steno  II 1.9           1  1 

Clerk-typist  I 0.1           1  1 

Area  Administrator,  Unemployment 

Insurance  Benefits,  Southern  Area  : 

Administrator 111 

Employment  security  off  VI 3              3  3 

Employment  security  off  IV 111 

Insurance  off  IV 2.2           2  2 

Sr  steno 0.9           1  1 

Steno  II 0.9           1  1 

Unemployment  Insurance  Field  Offices : 

Employment  security  off  VI 0.9           2  2 

Employment  security  off  V 13.4         13  13 

Insurance  off  V 1.9           3  3 

Employment  security  off  IV 14.9         12  12 

Insurance  off  IV 7.2         15  15 

Employment  security  off  III 74.6         63  63 

Insurance  off  III 20.1         34  34 

Employment  security  off  II 187.1       206  206 

Employment  security  off  I 535          611  611 

Employment  security  trainee 12  2 

Employment  security  trainee 213.9       223  223 

Employment  security  trainee 25            30  30 

Community  employment  adviser 111 

Sr  steno 4.3           5  5 

Sr  clerk-typist 2              7  7 

Sr  clerk 22.5         27  27 

Sr  cashier-clerk 28.5         31  31 

Steno  II 35.2         44.5  44.5 

Clerk-typist  II 109.9       137  137 

Janitor  foreman  I 7.5           6  6 

Clerk  II 27.4         30  30 

File  clerk  II 27.1         30  30 

Telephone  operator 4.6           5  5 

Cashier-clerk  II 1.8           4  4 

Janitor 76.9         76.9  76.9 

Steno  I 0.8          1  1 

Clerk-typist   I    9.7         18  18 

Clerk  I   7.9         12  12 

Temporary  help 624.8       327.7  327.7 

Overtime 1.4           -  - 

Subtotal,    Unemployment    Insurance 

Benefits    Branch    2,329.9    2,199.4  2,199.4 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1,405-1,708 

20,250 

20,496 

1,213-1,475 

70.SOO 

70,800 

998-1,213 

41,808 

42,807 

S63-1.04S 

11,688 

12,276 

7S3-950 

11,400 

11,400 

676-821 

19,628 

19,704 

492-62S 

7,188 

7,188 

457-614 

12,698 

13,240 

1,405-1,70S 

20,250 

20,496 

1,213-1,475 

35.400 

35,400 

998-1,213 

41,671 

43,030 

998-1,213 

14,034 

14,556 

863-l,04S 

12.526 

12,576 

S63-l,048 

24,552 

25,152 

7S3-950 

9,396 

9,852 

562-717 

8,196 

8,196 

492-628 

7,18S 

7,188 

457-614 

6,672 

6,672 

1,405-1,708 

20,250 

20,496 

1,213-1,475 

87,800 

88,500 

1,100-1,337 

15,340 

16,044 

99S-1.213 

13,365 

14,034 

863-1 ,04S 

11.175 

11,736 

7S3-950 

19,704 

20,712 

562-717 

7,943 

8,196 

492-628 

7,188 

7,188 

415-505 

5,200 

5,462 

1,405-1,708 

20,250 

20,496 

1,213-1,475 

53,100 

53,100 

998-1,213 

14,556 

14,556 

998-1,213 

25,056 

26,302 

562-717 

7,943 

8,196 

492-628 

6,308 

6,628 

1,213-1,475 

35,400 

35,400 

1,100-1,337 

208,572 

208,572 

1,100-1,337 

45,028 

46,884 

99S-1.213 

169,234 

171,880 

998-1,213 

203,141 

212,341 

863-1,048 

783,936 

787,906 

863-1,048 

412.434 

423,176 

7S3-950 

2,260,937 

2,304,814 

676-821 

5,843,910 

5,932,509 

676-783 

16,840 

17,694 

676-783 

1,914,241 

2,009,174 

676-7S3 

256,028 

268,949 

644-783 

7,844 

8,230 

562-717 

38,967 

39,829 

548-700 

48,360 

50,368 

548-666 

205,278 

208,843 

548-666 

236,846 

240,961 

492-628 

298,221 

305,520 

457-614 

861,422 

880,563 

505-614 

43,050 

43,356 

457-556 

194,107 

196,063 

457-556 

195,700 

197,112 

457-556 

32,773 

33,074 

457-556 

23,310 

24,498 

457-556 

492,925 

500,772 

446-543 

5,697 

5,979 

415-505 

94,491 

98,962 

395-480 

60,384 

63,364 

(4,731,080) 

2,560,320 

2,509,526 

(10,989) 

- 

- 

$20,504,114 

$19,912,635 

$20,217,079 

fUMAN  RELATIONS 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllii)      (Aath.)       (Aulh.) 


DIVISION    OF  TAX  COLLECTION 
AND   INSURANCE   PAYMENTS 
— Continued 

Administrator,  Accounts  and  Tax 
Collection  Branch  : 

Asst   director   111 

Supvng  tax  auditor  I 111 

Secretary  I 111 

Accounting  Section : 

Section  chief 111 

Asst  section  chief 111 

Accounting  supvr 2              2              2 

General  accountant  III 6              6              6 

Office  supvr  I 2               2               2 

General   accountant   II   9            11            11 

Tax  auditor  II 111 

Supvng  clerk  II 1               1               1 

Supvng  file  clerk  II 3              3              3 

Supvng  account  clerk  II 2               2              2 

Accountant  I 16.4         20            20 

Supvng  clerk  I 2              2              2 

Supvng  file  elk  I 3              3              3 

Sr  steno 111 

Sr  clerk-typist 0.6           1              1 

Supvng  calculating  mach  opr 1              1              1 

Sr  clerk 10.1         11            11 

Sr  file  clerk 7.8           8              8 

Accounting   technician   66.4         70            70 

Steno  II 7              7              7 

Laborer 2              3              3 

Clerk-typist   II    18.4         19            19 

Calculating  mach  operator 5.1           7              7 

Clerk   II   87.7         84            84 

File  clerk  II 5.1           5              5 

Account  clerk  II _<__  72.7         86            86 

Clerk-typist  I 3.4           6              6 

Addressing  machine  operator 111 

Clerk   I   31.2        40           40 

Seasonal  help 114.9         83.7         83.7 

Overtime 0.7          0.4          0.4 

Auditing  Section : 

Chief    111 

Tax  administrator  II 2              2              2 

Supervisor 111 

Supvng  tax  auditor  I 3              3              3 

Asst  supervisor 111 

Tax  auditor  III 13.1         15            15 

Tax  compliance  supvr  I 5              5           ^5 

Tax  auditor  II 12.9         13            13 

Sr  tax  representative 6.9           7              7 

Tax  representative 7.1           7              7 

Sr  steno 2              2              2 

Sr  clerk-typist 111 

Accounting  technician   111 

Steno  II 4              4             4 

Clerk-typist  II 8.5           9              9 

Clerk  II 111 

Temporary  help 2             —             - 

Field  Tax  Services : 

Tax  administrator  III 4              4             4 

Tax  administrator  II 15.1         15            15 

Tax  administrator  I 11            11            11 

Supvng  tax  auditor  I 11             •}             '  ' 

Tax  auditor  III 56.7         57            57 

Tax  compliance  supvr  I 12            12            12 

Tax  auditor  II 186.3       191          191 

Sr  tax  representative 30.2         32            32 

Tax  representative   23.4         21            21 

Auditor  I   14.5         13            13 

Sr  steno 21            21           21 

Sr  clerk-typist 4              4             4 

Tax  representative  trainee 1.5           2              2 

Sr  clerk 7.8           8              8 

Steno  II 16.8         17.5         17.5 

Clerk-typist   II    18.3         19            19 

Janitor  foreman  I 111 

Clerk  II 111 

Aecount  clerk  II '<              1              1 

Janitor 3.8           3.8           3.8 

Temporary  help 4.1          - 

Overtime  —             —             ~~ 

Subtotals,  Accounts  and  Tax  ^„„ 

Collections  Branch 1,005.5    1,010.4    1,010.4 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

$1,708-1,976 

$23,712 

$23,712 

1,155-1,405 

16,860 

16,860 

651-791 

9,492 

9,492 

1,475-1,793 

21,516 

21,516 

1,273-1,548 

18,576 

18,576 

1,155-1,405 

33,720 

33,720 

1,048-1,273 

86,864 

88,920 

863-1,048 

25,152 

25,152 

863-1,048 

124,353 

129,290 

863-1,048 

10,566 

11,085 

734-893 

9,644 

10,110 

734-893 

32,148 

32,148 

734-893 

21,432 

21,432 

644-783 

174,632 

179,232 

635-772 

18,490 

18,528 

635-772 

27,792 

27,792 

562-717 

8,196 

8,196 

548-700 

7,218 

7,578 

562-683 

8,196 

8,196 

548-666 

84,770 

85,752 

548-666 

62,695 

63,582 

548-666 

538,753 

548,483 

492-628 

49,282 

49,592 

562-619 

21,762 

22,104 

457-614 

119,760 

122,122 

484-589 

47,090 

47,920 

457-556 

555,792 

557,440 

457-556 

32,310 

32,598 

457-556 

544,142 

555,338 

415-505 

31,236 

32,802 

415-505 

6,060 

6,060 

395^80 

206,114 

215,159 

(651,843) 

470,562 

494,667 

(4,285) 

5,040 

5,040 

1,475-1,793 

21,516 

21,516 

1,273-1,548 

37,152 

37,152 

1,213-1,475 

17,700 

17,700 

1,155-1,405 

50,580 

50,580 

1,100-1,337 

16,044 

16,044 

1,048-1,273 

226,914 

228,072 

870-1,058 

63,480 

63.480 

863-1,048 

157,668 

160.522 

791-959 

77,112 

.  78,075 

717-870 

63,262 

65,915 

562-717 

16,392 

16,392 

548-700 

7,992 

7,992 

548-666 

7,651 

7,992 

492-628 

27,576 

28,528 

457-614 

59,085 

59,692 

457-556 

6,672 

6,672 

(11,329) 

- 

— 

1,475-1,793 

86,064 

86,064 

1,273-1,548 

274,044 

275,670 

1,155-1,405 

185,460 

185,460 

1,155-1,405 

185,460 

185,460 

1,048-1,273 

861,509 

867,818 

870-1,058 

149,943 

150,636 

863-1,048 

2,330,108 

2,360,518 

791-959 

358,688 

363,109 

717-870 

207,786 

212,902 

710-821 

123,156 

126,524 

562-717 

170,784 

171,882 

548-700 

31,968 

31,968 

619-683 

15,560 

16,200 

548-666 

63,168 

63,582 

492-628 

120,317 

122,112 

457-614 

123,106 

124,669 

505-614 

7,368 

7,368 

457-556 

6,672 

6,672 

457-556 

6,672 

6,672 

457-556 

24,433 

24,734 

(26,790) 

- 

— 

(48) 

— 

" 

$9,477,899 

$9,642,989 

$9,786,538 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 
(Auth.) 


72-73 
(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  TAX  COLLECTION 
AND   INSURANCE   PAYMENTS 
— Continued 

Administrator — Disability  Benefits 
Branch : 

Asst  director 1 

Disability  insurance  adm  off 5 

Disability  insurance  off  V 1.8 

Disability   insurance   off   IV 1 

Disability  insurance  off  III 2 

Secretary  I 1 

Sr  steno 5.2 

Steno  II 1 

DI  Benefits  Staff  Services  Section  : 

Disability  insurance  off  V 1 

Disability  insurance  off  IV 2.4 

Tax  auditor  II 1 

Disability  insurance  off  III 1 

Disability  insurance  off  II 1 

Disability  insurance  off  I - 

Sr  clerk-typist 1 

Steno  II    1 

Clerk-typist  II 2 

Clerk  II 1 

Disability  Insurance  Field  Offices : 

Disability  insurance  off  V 12.3 

Disability  insurance  off  IV 13.2 

Disability  insurance  off  III 25 

Disability  insurance  off  II 72.1 

Disability  insurance  off  I 179.2 

Employment  security  trainee 40.2 

Supvng  clerk  I 1 

Sr  steno 13.5 

Sf  clerk-typist 14.7 

Sr  file  clerk 2 

Sr  clerk 2.7 

Student  trainee  (HRD) 1 

Steno  II   50.5 

Clerk-typist  II 154.6 

File  clerk  II 19.2 

Clerk  II 12.8 

Janitor 2 

Steno  I 4.2 

Clerk-typist  I 42.5 

Clerk   I   10.4 

Youth  aid 1.5 

Overtime   1.1 

Medical  Section : 

Medical  director 1 

Sr  steno 1 

Totals,  Disability  Insurance 

Benefits  Branch 707.1 


SALARY  RANGE 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

5 

5 

1,273-1,548 

92,880 

92,880 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

998-1,213 

27,288 

27,921 

2 

2 

863-1,048 

25,152 

25,152 

1 

1 

651-791 

9,492 

9,492 

5 

5 

562-717 

40,980 

40,980 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

998-1,213 

28,880 

29,112 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

863-1,048 

12,276 

12,576 

1 

1 

783-950 

10,995 

11,400 

1 

1 

676-821 

8,112 

8,520 

1 

1 

548-700 

7,992 

7,992 

1 

1 

492-628 

7,188 

7,188 

2 

2 

457-614 

13,058 

13,344 

1 

1 

457-556 

6,672 

6,672 

12 

12 

1,000-1,337 

190,572 

190,992 

14 

14 

998-1,213 

201,512 

202,392 

25 

25 

863-1,048 

308,760 

309,768 

72 

72 

783-950 

807,690 

809,496 

185 

185 

676-821 

1,789,448 

1,795,812 

41 

41 

676-783 

346,456 

363,562 

1 

1 

635-772 

9,264 

9,264 

14 

14 

562-717 

111,840 

112,488 

12 

12 

548-700 

94,116 

94,416 

2 

2 

548-666 

14,844 

14,844 

2 

2 

548-666 

15,984 

15,984 

1 

1 

505-644 

6,210 

6,516 

53 

53 

492-628 

360,720 

368,414 

157 

157 

457-614 

994,664 

1,010,307 

23 

23 

457-556 

143,296 

146,362 

19 

19 

457-556 

118,269 

120,585 

2 

2 

457-556 

13,344 

13,344 

4 

4 

446-543 

23,124 

24,103 

40 

40 

415-505 

212,801 

221,931 

10 

10 

395-^80 

50,208 

52,096 

— 

— 

1.89-2.09 

— 

— 

1 

1 

(8,000) 

11,475 

11,475 

1 

1 

1,976-2,403 

27,686 

28,836 

1 

1 

562-717 

8,196 

8,196 

722 


722 


Totals,  Authorized  Positions 


DIVISION   OF  MANAGEMENT  SERVICES 

Deputy  Director,  Management  Services 
Division : 

Deputy  director ; 1  1 

Asst  deputy  director 1.1  1 

Accounting  supvr 1  1 

Internal  auditor  III 2.6  3 

Internal  auditor  II 5  5 

Associate  management  analyst 1  1 

Secretary  I 1  1 

Supvng  steno  I  & 0.7  1 

Steno  II 1  1 

Management  Systems  Section  :  k  I 

Administrator 0.4  1 

Section  chief 1.1  1 

Sr  management  analyst 1  1 

Staff  management  analyst 3.9  5 

Employment  security  off  V 0.5  1 

Assoc  management  analyst 13  17 

Employment  security  off  IV 1.1  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


$6,070,530 


$6,227,008 


4063.3    3954.8    3954.8         $36,339,272 


$6,299,976 


1,108,441        $36,637,299 


1 

$1,793-2,179 

$25,736 

$26,148 

1 

1,548-1,882 

21,783 

22,584 

1 

1,155-1,405 

16,860 

16,860 

3 

1,048-1,273 

42,730 

44,104 

5 

863-1,048 

60,660 

61,164 

1 

863-1,048 

12,680 

13,750 

1 

651-791 

9,492 

9,492 

1 

651-791 

9,492 

9,492 

1 

492-628 

6,438 

6,768 

1 

1,405-1,708 

16,860 

17,700 

1 

1,337-1,626 

19,512 

19,512 

1 

1,273-1,548 

18,576 

18,576 

5 

1,155-1,405 

78,300 

79,692 

1 

1,100-1,337 

14,556 

15.276 

17 

1,048-1,273 

229,942 

239,251 

1 

998-1,213 

14,556 

14,556 

jtTJMAN  RELATIONS 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      (Aulh.)       Qalh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DIVISION    OF    MANAGEMENT 
SERVICES— Continued 

Management  Systems  Section  k  l — 
Continued 

Asst  management   analyst 10.4  6 

Farm  labor  officer  III 0.4  1 

Employment  security  off  II 1.6  1 

Jr  staff  analyst 1.5  1 

Administrative  trainee 1.1  3 

Sr  steno 2.1  2 

Steno  II   3  3 

Data  Processing  Section  : 

DP  manager  IV 1  1 

Sr   DP   systems   analyst   1  1 

DP    manager   II    1  1 

Staff  DP  systems  analyst 4  5 

DP   manager   I    0.8  1 

DP   manager   I    2  2 

Assoc   DP  systems  analyst 9  17 

Computer  operations  supvr  II 2  2 

Supvr  EDP   6.9  10 

Asst  DP  systems  analyst  _     14.2  15 

Computer  operations  supvr  I 5.7  6 

Programmer  II   28.1  35 

Key  data  supvr  IV 1  1 

Tab  operations  supvr  II 1  1 

Key  data  supvr  III 2  2 

Sr  computer  operator 6.7  8 

Programmer  I   6.5  6 

Tab  operations  supvr  I 3  3 

Accountant  I 2  2 

Supvng  clerk  I 1  1 

Key  data  supvr  II 5.2  5 

Computer  operator 17.9  23 

Storekeeper 1  1 

Sr  steno 2.6  3 

Sr  tab  maeh  operator 3.3  4 

Sr  clerk-typist 0.6  1 

Supvng  calculating  mach  opr 1  1 

Sr  clerk 2  2 

Keypunch  supvr  I 15.9  17 

Sr  account  clerk 0.6  2 

Accounting    technician    6  5 

Tab  mach  operator 8.8  10 

Stock  clerk 1  1 

Steno  II 1.4  2 

Laborer    4  4 

Clerk-typist    II    7.2  8 

Computer  operator  trainee  . 3.9  9 

Calculating  mach  operator 1.9  2 

Key  punch  operator 135  143 

Clerk   II   25.1  31 

File  clerk  I 1  1 

Account  clerk  II 16.9  20 

Janitor     1  1 

Clerk   I   3.1  5 

Tab  mach  operator  trainee 0.1  1 

Key  data  operator  trainee 13.8  12 

Temporary  help 53.6  10.4 

Overtime 11-4  8.4 

Business  Services  Section  :  mn 

Administrator     1  1 

Property  officer 1  1 

Area  business  administrator 1.1  1 

Business  service  officer  III 11  1 

Business  service  officer  II 2.4  2 

Officer  supvr  I 1  -1 

Business  service  officer  I 2.4  4 

Storekeeper    III 0.2  1 

Supvng   clerk   II 1  1 

Property   inspector -  1 

Duplicating  mach  supvr  II 1 

Graphic  artist 0.9  2 

Administrative  trainee 0.2  1 

Supvng  clerk  I 1-1  1 

Supvng  clerk-typist  I 2  £ 

Storekeeper  I 4.1  4 

Sr  steno 1  J 

Auto  equipt  operator  I 2.1  2 

Duplicating  mach  supvr  I 1  2 

Property  clerk  I 1-8  1 

Sr  clerk-typist 10  11 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

6 

863-1,048 

69,765 

71,667 

1 

863-1,048 

11,130 

11,688 

1 

783-950 

10,398 

10,905 

1 

710-863 

9,586 

10,062 

3 

676-783 

25,152 

26,424 

2 

562-717 

16,296 

16,392 

3 

492-628 

20,028 

21,032 

1 

1,548-1,882 

22,584 

22,584 

1 

1,273-1,548 

18,576 

18,576 

1 

1,273-1,548 

18,576 

18,576 

5 

1,155-1,405 

81,964 

82,972 

1 

1,155-1,405 

14,440 

15,156 

2 

1,155-1,405 

33,312 

33,720 

17 

1,048-1,273 

229,607 

238,750 

2 

1,048-1,273 

30,552 

30,552 

10 

1,048-1,273 

143,804 

146,642 

15 

863-1,048 

168,423 

176,214 

6 

863-1,048 

73,422 

74,100 

35 

863-1,048 

399,138 

412,710 

1 

849-1,031 

12,372 

12,372 

1 

821-998 

11,976 

11,976 

2 

734-893 

21,432 

21,432 

8 

710-863 

76,952 

78,720 

6 

746-863 

56,197 

58,946 

3 

676-821 

29,556 

29,556 

2 

644-783 

18,607 

18,792 

1 

635-772 

9,264 

9,264 

5 

635-772 

46,282 

46,320 

23 

614-746 

189,736 

195,316 

1 

584-746 

8,520 

8,520 

3 

562-717 

24,588 

24,588 

4 

584-710 

33,672 

34,080 

1 

548-700 

7,218 

7,578 

1 

562-683 

8,196 

8,196 

2 

548-666 

15,984 

15,984 

17 

548-666 

134,046 

134,753 

2 

548-666 

13,794 

14,490 

5 

548-666 

38,917 

39,619 

10 

530-644 

72,886 

74,216 

1 

530-644 

7,728 

7,728 

2 

492-628 

14,301 

14,376 

4 

562-619 

29,667 

29,712 

8 

457-614 

49,634 

51,231 

9 

556-614 

62,800 

65,442 

2 

484-589 

13,280 

13.596 

L43 

473-576 

934,047 

956,551 

31 

457-556 

197,592 

200,812 

1 

457-556 

6,672 

6,672 

20 

457-556 

127,977 

129,843 

1 

457-556 

6,672 

6,672 

5 

395-480 

25,414 

26,661 

1 

415-157 

5,120 

5,374 

12 

415-457 

61,800 

64,884 

10.4 

(340,777) 

60,528 

63,586 

8.4 

(86,181) 

87,000 

87,000 

1 

1,405-1,708 

18,576 

19,512 

1 

1,213-1,475 

17,700 

17,700 

1 

1,155-1,405 

16,860 

16,860 

1 

1,048-1,273 

15,276 

15,276 

2 

950-1,155 

27,720 

27,720 

1 

863-1,048 

12,576 

12,576 

4 

863-1,048 

47,547 

48,672 

1 

746-905 

8,952 

9396 

1 

734-893 

10,716 

10,716 

1 

710-863 

10,356 

10,356 

1 

676-821 

9,852 

9,852 

2 

644-783 

17,220 

17,610 

1 

676-783 

8,384 

8,808 

1 

635-772 

9,264 

9,264 

2 

635-772 

18,300 

18,528 

4 

584-746 

32,568 

32,928 

1 

562-717 

8,196 

8,196 

2 

651-717 

17,208 

17,208 

2 

584-710 

16,248 

16,632 

1 

584-710 

7,728 

8,112 

11 

548-700 

87,334 

87,846 
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2 
3 

4 
5 
6 

7 
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12 
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24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
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38 
39 
40 
41 
42 
43 
44 
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46 
47 
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49 
50 
51 
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53 
54 
55 
56 
57 
58 
59 
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61 
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64 
65 
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68 
69 
70 
71 
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77 
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85 
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87 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 

(Aulli  ) 


72-73 
[tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   MANAGEMENT 
SERVICES— Continued 

Business  Services  Section — Continued 

Sr    clerk    5.4 

Hearing    transcriber-typist    0.2 

Composer  operator 2 

Sr  file  clerk 1 

Sr  account  clerk 1.1 

Stock  clerk 8.1 

Steno  II 2 

Laborer   1 

Clerk-typist  II 41.5 

Duplicating  mach   operator  II 6 

Photocopyist 1.9 

TWX  operator 1 

Clerk   II   16.9 

Janitor    0.3 

Clerk-typist  I 4.2 

Clerk   I   14.8 

Temporary  help 15.1 

Overtime   3 

Area  Business  Administrators : 

Area  business  administrator 3.8 

Business  service  officer  II 5 

Officer   supvr   I    1 

Business  service  officer  I 4 

Supvng   clerk   II    2 

Maint    mechanic    4 

Property  inspector 1 

Building   engineer    2 

Supvng  clerk   I    1 

Personnel  asst  II 5.3 

Supvng  cashier  clerk   I 2 

Supvng  account  clerk  I 2.6 

Storekeeper  I 2.8 

Supvng  telephone  operator  II 1 

Sr  steno   3.8 

Building  maint  man 2 

Auto  equipt  operator  I 1 

Duplicating  mach  supvr  I 1 

Property  clerk   I 1.4 

Janitor   foreman    II    1 

Sr  clerk-typist 2 

Personnel  asst  I 22.1 

Sr  cashier   clerk   6.1 

Stock  clerk 5.4 

Steno  II ! 4.6 

Laborer   3 

Clerk-typist  II 22.2 

Duplicating  mach  operator  II 3.5 

TWX  operator 1 

Clerk   II   4.6 

Telephone  operator 1 

Telephone  operator 2 

Account  clerk  II 2 

Janitor 4 

Clerk  I 1 

Temporary    help    12.6 

Overtime   0.4 

Personnel  Management  and  Staff 
Development : 

Administrator 1 

Training  officer  III   1.1 

Staff  personnel  analyst 1.5 

Employment  security  off  V 1.1 

Employment  service  off  V 0.4 

Assoc  personnel  analyst 3.1 

Asst  personnel   analyst   4.7 

Training    asst    ; 2.1 

Employment  service  off  III 0.2 

Employment  counselor 1 

Manager  I    - 

Personnel  asst  III   1 

Jr    staff   analyst   3.4 

Personnel  asst  II 1 

Sr  steno 2.1 

Personnel    asst    I    1 

Steno  III   .      1.9 

Clerk-typist  II 3.1 

Clerk-typist  I 1 

Temporary  help : 0.2 

Overtime   - 


SALARY  RANGE 

5 

5 

548-666 

39,650 

2 

2 

548-666 

14,170 

2 

2 

548-666 

15,984 

1 

1 

548-666 

7,992 

1 

1 

548-666 

7,992 

8 

8 

530-644 

59,622 

2 

2 

492-628 

14,208 

1 

1 

562-619 

7,338 

41 

41 

457-614 

270,564 

7 

7 

505-614 

4S.256 

2 

2 

505-614 

13,578 

1 

1 

505-614 

7,368 

18 

18 

457-556 

118,042 

0.3 

0.3 

457-556 

1,668 

5 

5 

415-505 

26,912 

18 

18 

395-^80 

94,854 

13.3 

13.3 

(83,174) 

71,182 

1.2 

1.2 

(23,227) 

13,425 

3 

3 

1,155-1,405 

50,580 

5 

5 

950-1,155 

67,616 

1 

1 

863-1,048 

12,576 

4 

4 

863-1,048 

48,378 

2 

2 

734-893 

21,432 

4 

4 

810-893 

42,864 

1 

1 

710-863 

10,356 

2 

2 

764-842 

20,208 

1 

1 

635-772 

9,264 

6 

6 

635-772 

52,028 

2 

2 

635-772 

18,038 

3 

3 

635-772 

26,358 

3 

3 

584-746 

24,048 

1 

1 

605-734 

8,808 

4 

4 

562-717 

30,788 

2 

2 

651-717 

17,208 

1 

1 

651-717 

8,604 

1 

1 

584-710 

8,350 

3 

3 

584-710 

24,048 

1 

1 

584-710 

8,520 

2 

2 

548-700 

15,984 

26 

26 

548-666 

192,575 

6 

6 

548-666 

43,065 

6 

6 

530-644 

41,678 

5 

5 

492-628 

32,608 

3 

3 

562-619 

22.284 

27  2 

27  2 

457-614 

163,083 

4 

4 

505-614 

28,074 

1 

1 

505-614 

7,368 

5 

5 

457-556 

31,133 

1 

1 

457-556 

6,672 

3 

3 

457-556 

18,966 

2 

2 

457-556 

11,757 

4 

4 

457-556 

24,432 

2 

2 

395-480 

10,367 

- 

- 

(76,342) 

- 

0.4 

0.4 

(2,575) 

5,513 

1 

1 

1,405-1,708 

20,496 

1 

1 

1.273-1,548 

18,576 

1 

1 

1,155-1,405 

16,860 

1 

1 

1,100-1,337 

16,044 

1 

1 

1,100-1.337 

14,676 

3 

3 

1,048-1.273 

42,494 

5 

5 

863-1,048 

59,688 

2 

2 

863-1,048 

22,236 

1 

1 

863-1,048 

10,905 

1 

1 

791-959 

11,508 

1 

1 

1,273-1,476 

15,916 

1 

1 

734-893 

10,716 

3 

3 

710-863 

26,794 

1 

1 

635-772 

9,264 

2 

2 

562-717 

16,392 

1 

1 

548-666 

7,837 

2 

2 

492-628 

13,210 

4 

4 

457-614 

26,151 

1 

1 

415-505 

5,440 

0.5 

0.5 

(1,531) 

3,210 

- 

- 

(21) 

- 

39,960 
14,865 
15,984 

7,992 

7,992 
60,816 
14,376 

7,428 

273,958 

49,632 

13,578 

7,368 
118,622 

1,668 
28,068 
98,213 
71,182 
13,425 

50,580 
68,224 
12,576 
48,903 
21,432 
42,864 
10,356 
20,208 

9,264 
53,704 
18,490 
26,792 
24,408 

8,808 
31,496 
17,208 

8,604 

8,520 
24,408 

8,520 
15,984 
197,759 
44,803 
43,400 
33,896 
22,284 
169,321 
28,620 

7,368 
32,110 

6,672 
19,254 
12,348 
25.164 
10,860 

5,513 


20,496 
18,576 
16,860 
16,044 
15,404 
43,847 
60,783 
23,336 
11,448 
11,508 
16,724 
10,716 
28.124 

9,264 
16,392 

7,992 
13,872 
26,454 

5,714 

3,249 
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DEPARTMENT  OF   HUMAN    RESOURCES   DEVELOPMENT— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flll«d)      n»th.)       (tuih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
83 
83 
87 
88 
89 
90 
91 
92 
93 
94 


DIVISION   OF   MANAGEMENT 
SERVICES— Continued 

Controller  Section  :° 

Administrator 0.4 

Section   chief    1.1 

Financial  manager  I 0.5 

Accounting   officer   II 1.1 

Asst    chief    0.8 

General  accountant  III 2 

Accounting   officer   III   2 

Assoc  administrative  analyst 1.1 

Assoc  budget  analyst 1.1 

Assoc   administrative   analyst 0.2 

General   accountant   II '. 7.5 

Accounting  officer  II 1 

Asst  budget  analyst 3.4 

Jr  staff  analyst 0.8 

Accountant  trainee 3.4 

Accountant  I 6.3 

Supvng  account  clerk  I 1 

Sr   steno   2.7 

Sr  account  clerk 1 

Accounting   technician   5.7 

Steno  II 2.6 

Clerk-typist    II    11.5 

Bookkeeping  mach  operator  II 2 

Calculating   mach  operator 1.1 

Clerk   II   1 

Bookkeeping  mach  operator  I 1 

Account  clerk  II 3 

Clerk-typist  I 2.9 

Blanket   1.2 

Overtime 0.1 

Research  and  Statistics  Section : 

Asst  chief — 1 

Administrator    0.3 

Sr  research  analyst 8 

Statistical  consultant 1 

Staff  management  analyst 1 

Staff  research  analyst   3.1 

Assoc  research  analyst 20.7 

Asst  econ  analyst 16.8 

Employment  security  off  III 1 

Employment  security  off  II 0.9 

Jr  econ  analyst 10.6 

Adminstrative   trainee   

Economic  analyst  trainee 2.2 

Supvng  account  clerk  I 4.3 

Sr  steno   3 

Sr  clerk-typist 2.7 

Sr  clerk 2 

Sr  account  clerk : 2 

Statistical   clerk    __— 12.2 

Steno  II 2.3 

Clerk-typist   II    3.1 

File  clerk  II : 

Account  clerk  II 23 

Clerk  II  ______ 

Clerk   I   5.8 

Seasonal   help    13.1 

Totals,  Authorized  Positions 1047.3 


SALARY  RANGE 

1 

1 

1,405-1,708 

19,922 

20,496 

1 

1 

1,273-1,548 

17,919 

18,576 

1 

1 

1,213-1,475 

15,276 

16,044 

1 

1 

1,213-1,475 

16,860 

16,860 

1 

1 

1,155-1,405 

13,860 

14,556 

2 

9 

1,048-1,273 

30,552 

30,552 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

14,556 

15,276 

1 

1 

1,048-1,273 

12,576 

13,200 

8 

8 

863-1,048 

92,620 

95,882 

1 

1 

863-1,048 

12,576 

12,576 

4 

4 

863-1,048 

46,200 

47,232 

1 

1 

710-863 

9,137 

9,586 

4 

4 

710-821 

36,554 

38,350 

8 

8 

644-783 

68,142 

70,483 

1 

1 

635-772 

8,638 

9,074 

3 

3 

562-717 

24,216 

24,519 

1 

1 

548-666 

7,992 

7,992 

3 

3 

548-666 

22,880 

23,592 

3 

3 

492-628 

19,624 

20,252 

10 

10 

457-614 

61,518 

63,129 

2 

2 

505-614 

14,526 

14,736 

1 

1 

484-589 

7,068 

7,068 

1 

1 

457-556 

6,185 

6,490 

1 

1 

457-556 

5,935 

6,235 

3 

3 

457-556 

19,654 

19,964 

1 

1 

415-505 

5,120 

5,374 

— 

_ 

(8,717) 

- 

— 

- 

- 

(1,168) 

- 

- 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1,405-1,708 

18,810 

19,758 

9 

9 

1,273-1,548 

167,184 

167,184 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

16,860 

16,860 

4 

4 

1,155-1,405 

63,560 

65,068 

26 

26 

1,048-1,273 

376,349 

383,890 

19 

19 

863-1,048 

227,497 

232,660 

2 

2 

863-1,048 

24,072 

24,652 

1 

1 

783-950 

11,400 

11,400 

16 

16 

746-863 

154,482 

159,924 

1 

1 

676-783 

8,316 

8,736 

fi 

6 

676-783 

51,631 

53,736 

5 

5 

635-772 

45,060 

46,016 

3 

3 

562-717 

24,588 

24,588 

3 

3 

548-700 

23,022 

23,790 

3 

3 

548-666 

22,868 

22,896 

2 

2 

548^666 

13,644 

14,340 

16 

16 

548-666 

121,379 

123,996 

3 

3 

492-628 

21,144 

21,828 

8 

8 

457-614 

50,045 

51,887 

1 

1 

457-556 

5,910 

6,060 

34 

34 

457-556 

209,521 

217,071 

3 

3 

457-556 

18,783 

19,722 

7 

7 

395-480 

36.131 

37,904 

15 

15 

(79,230) 

$8,883,269 

90,720 
$9,798,765 

90,720 

122.7 

1122.7 

$10,022,604 

DIVISION   OF   RURAL   MANPOWER 
SERVICESo 

Deputy  Director,  Rural  Manpower 
Services : 

Deputy    director    1  1 

Asst  director 1  1 

Administrator    1  1 

Farm  labor  supvr  II 3  4 

Staff  research  analyst 1  1 

Farm  labor  supvr  I 3  o 

Assoc   research   analyst 1  1 

Farm  labor  officer  IV 2.9  2 

Farm  labor  officer  III 0.8  1 

Farm  labor  officer  II 1-2  1 

Jr  econ  analyst 1  1 

Secretary  I 1  j 

Sr  steno  — 1  i 

Steno   II   2  2 

Clerk-typist  II z  z 

For  footnotes  see  the  end  of  this  agency  presentation. 
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$1,708-2,076 

1,548-1,882 

1,405-1,708 

1,213-1,475 

1,155-1,405 

1,100-1,337 

1,048-1,273 

998-1,213 

863-1,048 

783-950 

746-863 

651-791 

562-717 

492-628 

457-614 


$24,912 

22,584 

20,496 

67,656 

16,860 

47,492 

14,976 

27,228 

12,576 

10,905 

9,894 

9,492 

8,196 

14,376 

13,344 


$24,912 
22,584 
20,496 
68,376 
16,860 
48,132 
15,276 
28,532 
12,576 
11,400 
10,356 
9,492 
8,196 
14,376 
13,680 
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HUMAN  RELATIOgt 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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DEPARTMENT  OF  HUMAN   RESOURCES  DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill«i)      (Aulfa.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION  OF   RURAL  MANPOWER 
SERVICES  o— Continued 

Migrant  Program : 

Division  chief 1 

Community  program  analyst 2 

Assoc  research  analyst   1 

Governmental  auditor  III 1 

General  auditor  II 0.8 

Steno  II   1 

Sr  acct  clerk - 

Clerk-typist   II    1 

Temporary   help    1.2 

Field  Offices,  Rural  Manpower  Services 

Farm  labor  adm   officer  I 

Farm  labor  supvr  I 

Farm  labor  officer  IV 

Farm  labor  officer  III 

Farm  labor  officer  II 

Farm  labor  officer  I 

Farm  labor  officer  I   

Sr   steno   

Steno  II   

Clerk-typist  II 

Janitor : 

Blanket 

Overtime 


Totals,    Authorized    Positions 


OFFICE  OF  ECONOMIC  OPPORTUNITY 

Technical  Assistance  Program : 

Director    1 

Asst  director   0.8 

Special    technical    asst    consultant 10.1 

Coordinating  community  program  anal  1.5 

Community  program  analyst 12.9 

Asst  chief 0.2 

Asst  for  research  and  evaluation 0.7 

Secretary  I 0.9 

Sr  steno   0.7 

Sr  steno   1.1 

Steno  II   3.4 

Clerk-typist    II    1.5 

Clerk   II   0.4 

File    clerk    II    1 

Special   consultant    0.1 

Seasonal    help    1.6 

Totals,    Authorized    Positions 37.9 


SALARY  RANGE 

1,276-1,548 

1,213-1,475 

1,048-1,273 

1,048-1,273 

863-1,048 

562-683 

548-666 

457-556 

(7,139) 


18,576 

35,400 

13,640 

13,475 

11,040 

7,188 

6,576 

6,672 


$1,708-2,076 

1,475-1,793 

1,273-1,548 

1,273-1,548 

1,213-1,475 

1,213-1,475 

1,048-1,273 

651-791 

562-717 

562-683 

492-628 

457-614 

457-556 

457-556 


$538,290 


18,576 

35,400 

14,324 

14,150 

11,592 

7,188 

6,912 

6,672 


3 

3 

3 

1,273-1,548 

55,728 

55,728 

9 

11 

11 

1,100-1,337 

170,796 

172,116 

10 

10 

10 

998-1,213 

143,322 

145,096 

23.8 

24 

24 

863-1,048 

289,154 

293,289 

35.4 

36 

36 

783-950 

396,339 

402,378 

59.9 

64 

64 

676-821 

596,912 

609,822 

35.4 

39 

39 

676-821 

358,576 

367,592 

1.9 

2 

2 

562-717 

15,674 

16,052 

23.7 

24 

24 

492-628 

166,634 

169,964 

1 

1 

1 

457-614 

6,672 

6,672 

12.1 

17.3 

17.3 

457-556 

105,307 

107,428 

90.4 

86.8 

86.8 

(705,628) 

653,517 

640,584 

- 

- 

- 

(240) 
$3,290,672 

- 

- 

337.5 

350.1 

350.1 

$3,392,185 

$3,426,779 

SUMAN  RELATIONS 
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2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 


DEPARTMENT   OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
tFllled)      Uuih.|       (A.ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


COMMISSION   ON   AGING 

_             .  SALARY  RANGE 

Executive  secretary 1  l  i  $1,273-1,548               $15,340               $16 112 

Specialist    4.4  2  2  1.074-1,305                  30,516                *31258 

fer   steno   1  1  i  562_7i7                     8,196                     gim 

bteno  II  0.6  -  -  492-628 

Clerk-typist    II    1.9  1  1  457-614                    6,310                   6,620 

Temporary    help    0-7  1.5  1.5  (9,314)                  4,106                   -U06 

Totals,  Authorized   Positions 9.6  6.5  6.5  $113,234  $64,468  $66,292 

GRAND  TOTALS,  AUTHORIZED  ===^= 

POSITIONS    10,284.6 10.167.2 10.167.2         $95,237,782         $96,284,040        $98  114  591 

Expenditures  reported   in   other   budgets     (168.S)    (127.3)   (127.3)         ($1,584,391)        ($1,151,01,9)        ($1,178,1.1,1) 

a  Effective  October  1,  1971.  the  Investigation  Section  was  transferred  from  the  Tax  Collections  and  Insurance  Payments  Division  to 
the  Office  of  the  Director. 

b  Six  positions  transferred  from  Deputy  Director,  Division  of  Job  Training,  Development  and  Placement.  One  to  Assistant  Deputv 
Director— Program   Services,   one   to  Job   Training,   two   to   Office  of  Manpower  Utilization  and  two  to  WIN  Section 

<■  Position  transferred  from  Job  Training,  Development,  and  Placement  Field  Offices  to  Systems,  Reports  and  Budgeting 

d  Expenditures  are  reported  m  budget  of  Department  of  Rehabilitation.  Amounts  shown  are  for  information  only  and  are  not  included 
in  budget  totals. 

<"  Actual  expenditures  for  fiscal  year  1970-71  are  reported  in  budgets  of  parent  organizations.  Amounts  shown  in  parenthesis  are 
for  information  only  and  are  not  included  in  budget  totals. 

( Three  positions  have  been  transferred  from  the  UI  Benefits  to  the   Office  of  the  Deputy  Director,  TC&IP  Division. 

s  One  position  has  been  transferred  from  the  Office  of  the  Deputy   Director,  TC&IP  Division,  to  the  Employment  Assistance  Section 

h  One  position  has  been  transferred  from  the  Office  of  the  Deputy  Director,  TC&IP  Division,  to  the  Accounting  Section. 

1  One  position  has  been  transferred  from  UI  Field  Offices,  Coastal  Area  to  the  Area  Administrator,  UI  Benefits  Coastal  Area. 

i  One  position  has  been  transferred  from  UI  Field  Offices,  Los  Angeles  Area  to  Area  Administrator,  UI  Benefits  Los  Angeles  Area. 

k  A  supervising  steno  I  transferred  from  Management  Systems  Section  to  Deputy  Director,  Management  Services  Division. 

'  Management  Improvement  and  Cost  Reduction  Section  and  Management  Analysis  Section  were  consolidated  to  form  Management 
System   Section  effective   October  1,   1970. 

m  Property  Section  was  consolidated  with  Business  Services  Section  effective  November  1,  1970. 

n  Budget  Section  and  Fiscal  Section  were  consolidated  to  form  Comptroller  Section  effective  October  1,  1971.  In  addition,  a  por- 
tion of  Fiscal  Section  was   transferred  to  Business  Services  Section. 

o  Division  of  Farm  Labor  Services  changed  to  Division  of  Rural  Manpower  Services  effective  July  1,  1971. 


JOB   DEVELOPMENT   CORPORATION   LAW  EXECUTIVE   BOARD 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (tilth.)      (tmb.) 


ACTUAL 

1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 


Exec  director 

1 

1.1 

1 

1 

1 
1 

$1,405-1,708 
548-700 

$17,700 
7,992 

$25,692 

$18,576 
7,992 

Totals,  Authorized  Positions 

2.1 

2 

2 

$25,420 

$26,568 

70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 


90 
91 
92 
93 
94 
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HUMAN  RELATKH 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
S8 


Department  of  Mental  Hygiene 
DEPARTMENTAL  ADMINISTRATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[fllltd)      (>ulh.|      (Anlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


90 
91 
92 
93 
94 


EXECUTIVE 

Office  of  the  Director  : 

Director 

Chief  deputy   director   

Chief  deputy   director   

Executive  asst 

Secretary  II  

Secretary  I  

Sr  steno   

Sr  clerk-typist 

Office  of  Information : 

Administrator    II    

Editorial   technician   

Sr   steno   

Totals,  Authorized  Positions 14.7         12  12 


OFFICE  OF  PROFESSIONAL  SERVICES 

Office  of  Planning : 

Chief    

Assoc  research  analyst   

Asst  planning  analyst 

Office  of  Program  Review  : 

Chief    

Chief  of  medicine,  retardation  services 

Medical-surgical  specialist 

Adm  services  specialist 

Hospital   specialist   

Community  program  analyst  III 

Nursing  consultant 

Sr  clerk-typist 

Clerk-typist  II 

Totals,  Authorized  Positions 11.8 


DIVISION  OF  RESEARCH   AND 
TRAINING 

Office  of  Deputy  Director : 

Deputy  Director  

Secretary   I    

Bureau  of  Biostatistics : 

Chief    

Operations  research  specialist  III 

Sr  statistician 

Staff  research  analyst 

Assoc  dp  systems  analyst 

Assoc  statistician   

Assoc  research   analyst 

Asst  statistician    

Asst  research  analyst 

Sr  graphic  artist 

Graphic  artist 

Supvng  clerk  I   

Sr   steno    

Sr    clerk-typist    

Sr  account  clerk 

Statistical    clerk    

Steno  II   

Clerk-typist  II 

Clerk  II    

Account  clerk  II 

Bureau  of  Research : 

Chief    

Sr  steno   

Totals,  Authorized  Positions 43.5         44  44 


SALARY   RANGE 

1 

1 

1 

$32,500 

$32,500 

$32,500 

1 

1 

1 

2,506 

30,072 

30,072 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

0.1 

1 

1 

1,475-1,793 

18,966 

19,922 

1 

1 

1 

717-870 

8,604 

9,036 

3 

2 

2 

651-791 

17,824 

18.240 

1 

1 

1 

562-717 

7,188 

7,188 

1 

1 

1 

548-700 

6,576 

6,912 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

1 

1 

676-821 

9,454 

9,822 

2.6 

1 

1 

562-717 

6,744 

7,068 

$195,326 


$213,841 


$182,652 


$95,900 


$474,302 


$483,930 


DIVISION   OF  MENTAL   HOSPITAL 
PROGRAMS 

Office  of  Deputy  Director : 

Deputy  director 

Asst  to  deputy  director 

Asst  bureau  chief 

Asst  bureau  chief 

Asst   director   


$185,484 


1 

— 

- 

$1,626-1,976 

_ 

_ 

0.2 

— 

— 

1,048-1,273 

— 

— 

0.5 

- 

- 

863-1,048 

- 

- 

0.9 

_ 

_ 

2,403-2,505 

_ 

_ 

1 

1 

1 

2,076-2,503 

30,024 

30,024 

1 

— 

— 

2,076-2,503 

— 

— 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

2 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

— 

— 

1,273-1,548 

— 

— 

1 

1 

1 

1,213-1,475 

16,724 

17,560 

1 

1 

1 

548-700 

7,992 

7,992 

1.2 

- 

- 

457-614 

- 

- 

$96,736 


1 

1 

1 

$2,403-2,506 

$30,072 

$30,072 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

— 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,155-1,405 

33,040 

33,720 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

0.8 

1 

1 

1,048-1,273 

12,992 

13,640 

1 

2 

2 

1,048-1,273 

27,852 

28,476 

0.8 

1 

1 

863-1,048 

10,776 

11,310 

10 

7 

7 

863-1,048 

78,692 

82,408 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

1.7 

2 

2 

548-700 

15,000 

15,360 

2.3 

3 

3 

548-666 

23,048 

23,532 

3.6 

4 

4 

548-666 

31,813 

31,968 

0.5 

0.5 

0.5 

492-628 

3,594 

3,594 

2.8 

3 

3 

457-614 

19,564 

19,890 

6 

6 

6 

457-556 

38,583 

39,339 

1 

0.5 

0.5 

457-556 

3,336 

3,336 

1 

1 

1 

2,076-2,505 

30,024 

30,024 

1 

1 

1 

562-717 

8,196 

8,196 

$493,605 


i          : 

L             1 

$2,403-2,506 

$30,072 

$30,072 

l          ] 

L             1 

1,475-1,793 

19,278 

20,250 

l          ] 

L             1 

1,273-1,548 

18,576 

18,576 

l          ] 

L             1 

1,273-1,548 

15,276 

16,044 

l          ] 

L             1 

1,213-1,475 

17,700 

17,700 

ItJMAN  RELATIONS 
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1 

2 
3 
4 

5 
6 

7 

J 

11 

12 

13 

14 

15 

■16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

i  85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFIIItJI      (tnth.)      Halt.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   MENTAL   HOSPITAL 
PROGRAMS — Continued 

Office  of  Deputy  Director — Continued 

Chaplain   

Secretary  I  

Sr  steno   

Steno  II   

Totals,   Authorized   Positions 12.9 


DIVISION   OF   RETARDATION 
HOSPITAL  PROGRAMS 

Office  of  Deputy  Director  : 

Deputy  director 

Chief  of  psychological  services  - 

Asst  to  deputy  director 

Bureau   chief 

Bureau   chief 

Nursing  services  administrator  _ 

Sr  steno   

Sr  clerk-typist 

Totals,  Authorized  Positions  . 


DIVISION   OF  LOCAL  PROGRAMS 


SALARY  RANGE 

3 

- 

_ 

973-1,183 

_ 

- 

1 

1 

1 

651-791 

9,492 

9,492 

2 

2 

2 

562-717 

15,558 

15,924 

1.9 

1 

1 

492-628 

6,768 

7,104 

Administrative  Services  Unit : 

Asst  deputy  director 

Sr  clerk-typist 


12.2 


Office  of  Deputy  Director : 

Deputy  director 

Asst  deputy   director  

Community  program  analyst  III  — 
Community  program  analyst  II   — 

Secretary    I    

Sr  steno   

Sr  clerk-typist 

Steno  II   

Sacramento  Regional  Office : 

Regional   administrator 

Community  program  analyst  III  — 

Community  program  analyst  II 

Sr  steno 

Clerk-typist  II 

Fresno  Regional  Office : 

Regional   administrator   

Community  program  analyst  III  — 
Community  program  analyst  II   — 

Sr  steno   

Steno  II  

Los  Angeles  and  San  Diego 
Regional  Office : 

Regional   administrator   

Community  program  analyst  III  — 
Community  program  analyst  II  _. 

Sr  steno   

Steno  II   

San  Francisco  Regional  Office  : 

Regional   administrator   

Community  program  analyst  III  — 
Community  program  analyst  II  — 

Sr  steno   

Steno  II   

Santa  Ana  Regional  Office  : 

Regional   administrator   

Community  program  analyst  III  _ 

Nursing  consultant 

Sr   steno 

Steno  II   

Totals,  Authorized  Positions 51.3 


OFFICE  OF  ADMINISTRATIVE 
MANAGEMENT 


$141,473 


$132,720 


10.5 


10.5 


$211,196 


$167,228 


1 

1 

1 

$2,403-2,506 

$30,072 

1 

1 

1 

2,403-2,505 

30,060 

3 

3 

3 

1.273-1,548 

54,560 

2.4 

3 

3 

1,048-1,273 

42,350 

2 

2 

2 

651-791 

18,984 

2 

2 

2 

562-717 

14,940 

1 

1 

1 

548-700 

7,961 

2 

2 

2 

492-628 

13,392 

1 

1 

1 

2,288-2,504 

27,456 

1 

1 

1 

1,273-1,548 

18,576 

3 

3 

3 

1,048-1,273 

42,684 

1 

1 

1 

562-717 

8,196 

1 

1 

1 

457-614 

7,008 

1 

1 

1 

2,288-2,504 

30.048 

1 

1 

1 

1,273-1,548 

16,724 

3 

3 

3 

1,048-1,273 

43,008 

1 

1 

1 

562-717 

8,196 

1 

1 

1 

492-628 

7,188 

1 

1 

1 

2,288-2,504 

30,048 

1 

1 

1 

1,273-1,548 

18,576 

3 

4 

4 

1,048-1,273 

55,404 

1 

1 

1 

562-717 

8,196 

2.5 

3.5 

3.5 

492-628 

23,772 

1 

1 

1 

2,288-2,504 

30,048 

1 

1 

1 

1,273-1,548 

18,576 

4 

4 

4 

1,048-1,273 

59,468 

1 
3 

1 

1 

562-717 

8,196 

3 

3 

492-628 

21,564 

07 

1 

1 

2,288-2,504 

30,048 

1 

1 

1 

1,273-1,548 

18,576 

08 

1,048-1,273 

— 

0.7 
1.2 

1 

1 

562-717 

8,196 

1 

1 

492-628 

6,438 

53.5 


53.5 


$722,683 


$1,548,-L882 
548-700 


$758,509 


$22,584 
7,992 


$135,162 


1 

1 

1 

$2,403-2,506 

$30,072 

$30,072 

1 

1 

1 

1,750-2,127 

21,000 

22,044 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,475-1,793 

21,516 

21.516 

1 

1 

1 

1,405-1,708 

16,860 

17,700 

4.2 

3.5 

3.5 

562-717 

27,320 

27,866 

2 

1 

1 

548-700 

7,428 

7,772 

$170,002 


$30,072 
30,060 
55,728 
43,692 
18,984 
15,264 
7,992 
13,704 

28,836 

18,576 

44,748 

8,196 

7,008 

30,048 

17,560 

44,396 

8,196 

7,188 


30,048 
18,576 
56,952 
8,196 
24,330 

30,048 
18,576 
60,152 
8,196 
21,564 

30,048 
18,576 

8,196 
6,768 

$770,474 


$22,584 
7,992 
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HUMAN  RELATION 


Department  of  Mental  Hygiene 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      Qnlli.)      (*mh.) 


OFFICE  OF  ADMINISTRATIVE 
MANAGEMENT— Continued 

Bureau  of  Accounting : 

Accounting  officer  IV 1 

Accounting  officer  II 1 

Accountant  I | 

Supvg  clerk  I 1 

Sr  clerk-typist 1-1 

Sr  clerk   f*> 

Sr  account  clerk 1 

Accounting  technician 2.b 

Steno  II  1 

Clerk-typist  II 2.1 

Account  clerk  II *•*> 

Overtime 

Bureau  of  Budget  Planning : 

Sr  budget  analyst 1 

Assoc  budget  analyst 2.3 

Asst  budget  analyst 3 

Sr  clerk-typist 0.9 

Statistical  clerk 0.3 

Steno  II  0.5 

Overtime - 

Bureau  of  Facilities  Planning  : 

Chief   1 

Deptl  constrn  &  maint  supvr 1.8 

Sr  clerk-typist 1 

Clerk-typist   II    1 

Bureau  of  General  Services : 

Business  service  and  transfer  officer 1 

Business  service  asst 1 

Sr  steno   1 

Duplicating  mach  supvr  I 1 

Property  clerk  I 0.4 

Clerk-typist  II 3 

TWX   operator   1 

Clerk  II  2.6 

Bureau  of  Nutrition : 

Deptl  food   administrator   1 

Asst  deptl  food  administrator 1 

Sr   steno   1 

Bureau  of  Program  Audits  : 

Supvng  governmental  auditor  II 1 

Supvng  governmental  auditor  I - 

Associate  management  auditor — 

General  auditor  III 2 

Governmental  auditor  III - 

General  auditor  II 1.7 

Sr  steno  1 

Steno  II  

Data  Processing  Services  Unit : 

DP  manager  III 1 

DP  manager  I 1 

DP  manager  I 1 

Operations  research  specialist  II 1 

Assoc  DP  systems  analyst 3 

Supvr,    EDP    4.1 

Asst  DP  systems  analyst 2 

Computer  operations  supvr  I 1 

Programmer  II 14.7 

Sr  computer  operator 4 

Computer  operator 4.8 

Sr  steno  1 

Keypunch  supvr  I 1 

Sr  account  clerk 1 

Keypunch  operator 7.5 

Legal  Services  Unit : 

Bureau  of  Legal  Advice : 

Bureau   chief 1 

Assoc  counsel 3 

Assoc   counsel    1 

Sr  legal  steno 1 

Sr  steno   1 

Legal   steno   1.1 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 


1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

863-1,048 

11,544 

12,126 

1 

1 

644-783 

8,316 

8,736 

1 

1 

635-772 

9,264 

9,264 

1 

1 

548-700 

7,992 

7,992 

4 

4 

548-666 

29,796 

30,836 

1 

1 

548-666 

7,992 

7,992 

3 

3 

548-666 

21,144 

21,816 

1 

1 

492-628 

7,188 

7,188 

2 

2 

457-614 

12,120 

12,722 

2 

2 

457-556 

12,732 

13,032 

0.1 

0.1 

1,000 

1,000 

1 

1 

1,273-1,548 

16,724 

17,560 

5 

5 

1,048-1,273 

64,612 

67,074 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

548-700 

7,992 

7,992 

1 

1 

548-666 

6,576 

6,912 

1 

1 

492-628 

6,824 

7,160 

0.2 

0.2 

- 

2,000 

2,000 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

548-700 

7,992 

7,992 

- 

- 

457-614 

- 

— 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

710-863 

10,356 

10,356 

1 

1 

562-717 

8,196 

8,196 

1 

1 

584-710 

8,520 

8,520 

1 

1 

584-710 

8,452 

8,520 

3 

3 

457-614 

20,226 

20,532 

1 

1 

505-614 

7,368 

7,368 

3 

3 

457-556 

18,221 

18,817 

1 

1 

1,243-1,512 

18,144 

18,144 

_ 

_ 

1,074-1,305 

— 

— 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1,273-1,548 

17,140 

17,992 

2 

2 

1,155-1,405 

13,860 

28,416 

1 

1 

1,048-1,273 

6,288 

12,888 

2 

2 

1,048-1,273 

29,058 

30,372 

7 

7 

1,048-1,273 

44,016 

90,216 

2 

2 

863-1,048 

22,188 

23,286 

1 

1 

562-717 

7,989 

8,196 

2 

2 

492-628 

5,904 

12,408 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

L155-1.405 

15,852 

16,656 

1 

1 

1,100-1,337 

15,788 

16,044 

3 

3 

1,048-1,273 

41,320 

43,388 

5 

5 

1,048-1,273 

69,786 

73,196 

2 

2 

863-1,048 

24,252 

25,152 

1 

1 

863-1,048 

12,576 

12,576 

13 

13 

863-1,048 

145,034 

150,911 

3 

3 

710-863 

31,026 

31,068 

4 

4 

614-746 

32,838 

33,648 

1 

1 

562-717 

8,196 

8,196 

1 

1 

54S-666 

7,992 

7,992 

1 

1 

548-666 

7,992 

7,992 

7 

7 

473-576 

47,141 

47,866 

1 

1 

1,708-2,076 

24,912 

24,912 

3 

3 

1,337-1,626 

58,536 

58,536 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

599-728 

8,736 

8,736 

1 

1 

562-717 

8,196 

8,196 

1 

1 

517-628 

7,217 

7,536 
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Department  of  Mental  Hygiene 
DEPARTMENTAL  ADMINISTRATION— Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Hllri)      (Aulh.)      (A.ib.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OFFICE  OF  ADMINISTRATIVE 
MANAGEMENT— Continued 

Legal  Services  Unit — Continued 
Bureau  of  Guardianship : 

Sr  counsel 1 

Assoc  counsel 3 

Estates  and  accts  specialist 4 

Supvng  clerk  I 1 

Sr  legal  typist 1 

Sr  legal  steno 1 

Sr  account  clerk 1 

Accounting   technician   1 

Steno  II 1 

Legal  steno 2 

Clerk-typist  II 1 

Account  clerk  II 2 

Management  Systems  Unit : 

Supvng  management  analyst 1 

Sr  administrative  analyst 1 

Staff  management   analyst   1 

Staff  administrative  analyst 1 

Assoc  management  analyst 8.8 

Community  program  analyst  II 1 

Sr  steno   1 

Clerk-typist  II 2.3 

Patients  Benefit  and  Insurance  Unit : 
Bureau  of  Mgt  Reporting  Services  : 

Bureau   chief   1 

Estates  and  accts  supvr 1 

Estates  and  accts  specialist 1 

Sr   steno   0.5 

Steno  II  2.5 

Bureau  of  Revenue  and 
Field  Services : 

Asst  bureau  chief 1 

Estates  and  accts  supvr 1.9 

Estates  and  accts  specialist 6.9 

Suvng  file  elk  I 0.8 

Sr  steno   1 

Sr  clerk 1.1 

Sr  file  clerk 1.2 

Sr  account  clerk 1 

Steno  II 1.8 

Clerk-typist    II    14.2 

Clerk   II   12.2 

File  clerk  II   1.7 

Los  Angeles : 

Estates  and  accts  supvr 1 

Estates  and  accts  specialist 3.4 

Sr  steno   1 

Clerk-typist  II 1 

San  Francisco : 

Estates  and  accts  supvr 1 

Estates  and  accts  specialist 1.9 

Sr  steno   1 

Steno  II 1 

Oakland : 

Estates  and  accts  supvr 0.6 

Estates  and  accts  specialist 2.4 

Clerk-typist   II    1.6 

Bureau  of  Insurance  Resources : 

Coordinator    1 

Medicare  procedures  specialist 1 

Insurance  and  benefits  officer 1 

Sr  steno   - 

Steno  II 2 

Bureau  of  County  and 
Hospital  Resources : 

Medicare   procedures   specialist 1 

Estates  and  accts  specialist 4.6 

Sr  steno   1 

Clerk  typist  II 1.2 

Overtime   - 

Personnel  Management  Services  Unit : 

Personnel  officer   1 

Sr  steno   1 


SALARY  RANGE 


1 

1 

1,475-1,793 

21,516 

21,516 

3 

3 

1,337-1,626 

58,536 

58,536 

3 

3 

830-1,007 

36,252 

36.252 

1 

1 

635-772 

9,264 

9,264 

1 

1 

599-728 

8,736 

8,736 

1 

1 

599-728 

8,736 

8,736 

1 

1 

548-666 

7,992 

7,992 

1 

1 

548-666 

7,992 

7,992 

1 

1 

492-628 

7,188 

7,188 

2 

2 

517-628 

15,072 

15,072 

1 

1 

457-614 

6,672 

6,672 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1,405-1,708 

19,922 

20,496 

1 

1 

1,273-1,548 

18,065 

18,576 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,155-1,405 

16,860 

16,860 

7 

7 

1,048-1,273 

98,205 

100,818 

— 

— 

1,048-1,273 

— 

— 

1 

1 

562-717 

8,196 

8,196 

2 

2 

457-614 

14,016 

14,016 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

562-717 

8,080 

8,189 

2 

2 

492-628 

14,376 

14,376 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

905-1,100 

26,358 

26,400 

7 

7 

830-1,007 

83,136 

84,156 

1 

1 

635-772 

7,620 

7,992 

1 

1 

562-717 

8,080 

8,189 

1 

1 

548-666 

7,992 

7,992 

1 

1 

548-666 

7,992 

7,992 

1 

1 

548-666 

7,992 

7,992 

1.5 

1.5 

492-628 

10,782 

10,782 

14.5 

14.5 

457-614 

98,256 

99,288 

12 

12 

457-556 

78,223 

79,260 

1 

1 

457-556 

5,691 

5,985 

1 

1 

905-1,100 

13,200 

13,200 

4 

4 

830-1,007 

43,154 

44,703 

1 

1 

562-717 

8,196 

8,196 

1 

1 

457-614 

7,008 

7,008 

1 

1 

905-1,100 

12,906 

13,200 

2 

2 

830-1,007 

24,168 

24,168 

1 

1 

562-717 

8,012 

8,196 

1 

1 

492-628 

7,188 

7,188 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

830-1,007 

23,019 

23,548 

2 

2 

457-614 

13,368 

13,680 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

562-717 

7,536 

7,536 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,048-1,273 

15,276 

15,276 

5 

5 

830-1,007 

53,252 

55,920 

1 

1 

562-717 

8,154 

8,196 

2 

2 

457-614 

11,957 

12,556 

1.5 

1.5 

- 

7,500 

7,500 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

562-717 

8,196 

8,196 
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Department  of  Mental  Hygiene 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aurh.)       (Autti.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OFFICE  OF  ADMINISTRATIVE 
MANAGEMENT— Continued 

Personnel  Management  Services  Unit- 
Continued 
Bureau  of  General  Personnel 
Operations : 

Personnel   officer   II 

Assoc  personnel  analyst 

Personnel  asst  III 

Supvng  steno  I 

Supvng  clerk  I 

Personnel  asst  II 

Personnel  asst  I 

Steno  II   

Clerk-typist  II 

Clerk   II   

Environmental  Health  and  Safety : 

Chief    

Area  coordinator 

Sr  steno  

Totals,  Authorized  Positions 


REIMBURSABLE  SERVICES— STATE 

Medical  Assistance  Program : 
Administration : 

Coordinator 1  1 

Assistant  coodinator 1.8  2 

Program  consultant   0.3  1 

Medicare  procedures  specialist 1  1 

Programmer  II 1  1 

Asst   research   analyst 0.2  1 

Sr  steno 1  1 

Sr  clerk 1  1 

Steno  II 1.2  3 

Clerk-typist  II 0.7  1 

Clerk  II 0.2 

Clerk   I   1  1 

Treatment : 

Physician  and  surgeon  II 4.4  4.3 

Asst  supt  nursing  services  (RN) 15.6  43 

Supvng  psychiatric  social  worker  I 5.1  8.5 

Teacher,  speech  develmt  &  correction.  0.1  5 

Social  work  associate 41.3  40 

Clerk-typist  II 24.5  22.5 

File  clerk  II 2.4  5 

Upgrading  existing  psychiatric  techns 

to  sr  psychiatric  tech  I (203.4)   (187) 

Multi-service  Center  Program : 

Consultant  III 2 

Career  Opportunities  Develmt  Program  : 

Assoc   personnel    analyst 0.8  - 

Registered  nurse 0.7  - 


SALARY  EANGE 

1.1 

1 

1 

1,213-1,475 

14,556 

15,276 

3.3 

4 

4 

1,048-1,273 

54,984 

56,952 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

651-791 

9,492 

9,492 

1.3 

1 

1 

635-772 

9,264 

9,264 

0.8 

1 

1 

635-772 

8,196 

8,604 

2 

2 

2 

548-666 

15,984 

15,984 

1.4 

2 

2 

492-628 

12,710 

13,352 

4.1 

4.5 

4.5 

457-614 

29,392 

30,016 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

1,337-1,626 

17,992 

18,888 

1.1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

562-717 

8,196 
$2,612,374 

8,196 

247.3 

256.3 

256.3 

$2,553,538 

$2,732,620 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


501 


1 

$1,305-1,587 

$19,044 

$19,044 

2 

1,213-1,475 

34,424 

35,260 

1 

1,155-1,405 

16,860 

16,860 

1 

1,048-1,273 

14,616 

15,276 

1 

863-1,048 

11,640 

12,226 

1 

863-1,048 

12,576 

12,576 

1 

562-717 

7,943 

8,196 

1 

548-666 

7,008 

7,368 

3 

492-628 

18,680 

21,700 

1 

457-«14 

5,935 

6,235 

— 

457-556 

— 

— 

1 

395-480 

5,100 

5,352 

4.3 

1,708-2,288 

112,478 

112,478 

43 

998-1,213 

625,779 

625,779 

8.5 

973-1,183 

120,777 

120,777 

5 

791-1,213 

60,527 

60,527 

40 

676-821 

375,984 

375,984 

22.5 

457-614 

150,255 

150,255 

5 

457-556 

33,058 

33,058 

87) 

- 

163,363 

163,363 

- 

1,074-1,305 

- 

- 

- 

1,048-1,273 

_ 

_ 

- 

753-915 

- 

- 

107.3       142.3       142.3 


532.6      532.6 


$159,927 


$4,672,286 


$1,796,047 


$6,229,360 


$1,802,314 


$6,386,397 
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1 

2 
3 
4 
5 

6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 
43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 


90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
RESEARCH 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFHIiil)      (tilth.)      (Aath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


RESEARCH    ADMINISTRATION 

Administration  Unit : 
Asst  chief  of  research — 

grants  administration 

Editor    

Assoc  DP  systems  analyst 

Administrative  asst  II 

Applied  science  programmer  II 

Programmer   II    

Applied  science  programmer  I 

Property   clerk   II 

Editorial  technician 

Sr  steno   

Sr  clerk-typist 

Sr  account   clerk 

Steno  II  

Clerk-typist  II 

Account  clerk  II 

Center  for  Training  in  Community 
Psychiatry — Los  Angeles : 

Research  specialist  IV 

Steno  II 

Totals,  Authorized  Positions 13 


AGNEWS  STATE   HOSPITAL 

Chief  of  research 

Research  specialist  IV 

Research  specialist  I 

Research  asst  III  

Research  asst  II 

Sr  steno 

Steno  II   

Totals,  Authorized  Positions 


5.8 


ATASCADERO  STATE   HOSPITAL 

Research  specialist  III 1 

Research  psychologist 1 

Research  asst  II 0.8 

Steno  II 0.8 

Clerk   I   0.7 

Totals,  Authorized  Positions 4.3 


CAMARILLO  STATE   HOSPITAL 

Research  specialist  V 

Research  specialist  IV 

Research  specialist  III 

Research  asst  IV 

Research  asst  III 

Sr  clerk-typist  

Clerk-typist  II 

Totals,  Authorized  Positions 


5.7 


MENDOCINO  STATE  HOSPITAL 

Chief  of  research 

Research  specialist  IV 

Research  specialist  III 

Sr  steno 

Steno   II 

Special  consultant 

Totals,  Authorized  Positions 6 


1 

1 

1 

1 

1.8 

0.2 


METROPOLITAN   STATE   HOSPITAL 

Research  specialist  IV 

Research  specialist  III 

Research  asst  IV 

Steno  II  

Totals,  Authorized  Positions 2.7 


0.5 
0.2 
1 

1 


SALARY  RANGE 


$145,328 


$93,606 


$1,548-1,882 

1,305-1,587 

710-863 

492-628 

395-480 

$58,268 


$91,274 


$2,076-2,503 

1,708-2,288 

1,548-1,882 

562-717 

492-628 


$94,025 


$1,708-2,288 

1,548-1,882 

998-1,213 

492-628 

$34,849 


$92,965 


$106,638 


PROPOSED 
1972-73 


1 

1 

1 

$1,793-2,179 

$23,912 

$25,118 

— 

1 

1 

1,100-1,337 

13,200 

13,860 

0.9 

— 

— 

1,048-1,273 

_ 

_ 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.5 

— 

— 

863-1,048 

_ 

_ 

0.7 

- 

- 

863-1,048 

_ 

_ 

0.1 

— 

— 

746-863 

_ 

_ 

1 

— 

— 

676-821 

_ 

_ 

0.9 

— 

- 

676-821 

_ 

_ 

0.3 

1 

1 

562-717 

6,744 

7,068 

0.2 

1 

1 

548-700 

6,576 

6,912 

0.9 

1 

1 

548-666 

7,775 

7,992 

1.4 

1 

1 

492-628 

7,188 

7,188 

2 

2 

457-614 

12,294 

12,582 

0.3 

457-556 

— 

- 

1 

_ 

_ 

1,708-2,288 

0.8 

- 

— 

492-628 

- 

- 

$120,374 


$95,996 


1 

1 

1 

$2,076-2,503 

$30,024 

$30,024 

1 

1 

1 

1,708-2,288 

24,912 

24,912 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

— 

1 

1 

863-1,048 

10,356 

10,860 

0.9 

1 

1 

710-863 

9,396 

9,852 

1 

1 

1 

562-717 

8,196 

8,196 

0.9 

1 

1 

492-628 

6,054 

6,360 

$107,904 


_ 

1 

1 

$1,882-2,504 

$22,584 

$23,712 

2 

2 

2 

1,708-2,288 

43,362 

45,528 

1 

1 

1 

1,548-1,882 

19,044 

19,044 

0.6 

1 

1 

998-1,213 

12,326 

12,940 

0.5 

1 

1 

863-1,048 

10,860 

11,976 

0.9 

1 

1 

548-700 

6,576 

6,912 

0.7 

1 

1 

457-614 

5,622 

5,910 

$126,022 
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1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HUMAN  RELATION 


Department  of  Mental  Hygiene 
RESEARCH — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
jFIIMj      (Anth.)      (A«h.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


NAPA  STATE   HOSPITAL 

Chief  of  research 

Steno  II   

Totals,  Authorized  Positions 


PATTON  STATE  HOSPITAL 

Research  specialist  V 

Research  specialist  III 

Research  specialist  I 

Research  asst  I 

Sr  clerk 

Research  technician   

Steno  II 

Totals,  Authorized  Positions  _. 


STOCKTON  STATE   HOSPITAL 


1 

0.8 


1.8 


SALARY  RANGE 
$2,076-2,503 
492-«28 

$36,014 


4.8 


$67,364 


Totals,  Authorized  Positions 4.1 


PACIFIC  STATE   HOSPITAL 

Research  specialist  V 

Chief    

Research   specialist  IV   

Research  specialist  III 

Supvng  clerk   I 

Clerk-typist   II    

Totals,  Authorized  Positions 6.8  8.2 


$53,605 


8.2 


$112,985 


SONOMA  STATE   HOSPITAL 

Chief  of  research 1 

Research  specialist  IV 1 

Research  specialist  III   2.9 

Steno  II  2 

Clerk-typist  II 1 

Totals,  Authorized  Positions 7.9  7  7 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    65.7         44.2         44.2 


$114,948 


$939,747 


$29,597 


$35,189 


$146,638 


1 

1 

$2,076-2,503 

$30,036 

1 

1 

1,708-2,288 

23,242 

2 

2 

1,548-1,882 

45,168 

2 

2 

492-628 

14,376 

1 

1 

457-614 

7,008 

$119,830 


$651,231 


1 

_ 

_ 

$1,882-2,504 

- 

— 

1 

1 

1 

1,548-1,882 

21,605 

22,584 

0.2 

_ 

— 

1,213-1,475 

— 

- 

0.2 

— 

_ 

644-710 

— 

— 

1 

1 

1 

548-666 

7,992 

7,992 

0.4 

_ 

— 

530-644 

— 

— 

1 

- 

- 

492-628 

— 

— 

$30,576 


Research  specialist  IV 

1 

0.8 

1 

- 

- 

$1,708-2,288 

1,548-1,882 

863-1,048 

492-628 

- 

- 

Research  asst  III 
Steno  II 

- 

Totals,   Authorized  Positions 
FAIRVIEW  STATE  HOSPITAL 

2.8 

1.2 

0.2 

1 

1 
0.7 

0.5 

1 
1 
0.5 

0.5 

1 
1 
0.5 

$37,481 

$1,708-2,288 

1,548-1,882 

863-1,048 

710-863 

562-717 

492-628 

$11,339 

10,356 
9,396 
4,098 

$11,906 

Research  specialist  III 
Research  asst  III 
Research  asst  II 
Sr   steno 
Steno  II 

10,860 
9,852 
4,098 

$36,716 


1.1 

1.2 

1.2 

$1,882-2,504 

$30,356 

$31,871 

— 

1 

1 

2,076-2,503 

24,912 

24,912 

2 

2 

2 

1,708-2,288 

47,496 

48,624 

1.2 

1 

1 

1,548-1,882 

22,050 

22,584 

0.8 

1 

1 

635-772 

8,740 

9,188 

1.7 

2 

2 

457-614 

13,084 

13,344 

$150,523 


$30,036 

24,412 

45,168 

14,376 

7,008 

$121,000 


$668,737 


3UMAN  RELATIONS 
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Department  of  Mental  Hygiene 
TRAINING 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFIIlid)      (igth.)       (Hulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


TRAINING  ADMINISTRATION 

Administration  Unit : 

Bureau  chief 

Coordinator  of  professional   education 

Training   officer   III 

Training  officer  I   

Sr  steno 

Clerk-typist  II 

Center  for  Training  in  Community 
Psychiatry — Berkeley : 

Director 

Coordinator   of  professional   education 

Asst  director 

Sr  clerk-typist 

Clerk-typist  II 

Center  for  Training  in  Community 
Psychiatry — Los  Angeles  : 

Director 

Coordinator  of  professional  education 

Sr  steno 

Research  technician   

Clerk-typist  II 

Totals,   Authorized   Positions   


SALARY  RANGE 

1 
1 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 

1 
1 
1 

1 
1 
1 

$1,405-1,708 

1,337-1,626 

1,273-1,548 

1,048-1,273 

562-717 

457-614 

$20,496 

19,512 

18,576 

15,276 

8,196 

6,896 

$20,496 

19,512 

18,576 

15,276 

8,196 

7,241 

1 

0.3 
0.5 
1 

1 

1 
1 
1 
1 
1 

1 
1 
1 
1 
1 

2,288-2,504 

2,076-2,503 

1.512-1,837 

548-700 

457-614 

30,048 

13,074 

18,144 

7,961 

6,672 

30,048 

13,428 

19,044 

7,992 

6,672 

0.5 
1 

1 

0.5 

1 

1 

1 

1 

0.5 

1 

1 

1 

2,288-2,504 

2,076-2,503 

562-717 

530-644 

457-614 

30,048 

13,074 

8,196 

7,728 

6,672 

30,048 

13,428 

8,196 

7,728 
7,008 

11.3 


15.5 


15.5 


$172,230 


$230,569 


$232,889 


LANGLEY  PORTER    NEURO- 
PSYCHIATRIC   INSTITUTE 

Psychiatric  resident  III   4.9 

Psychiatric  resident  II   24.6 

Totals,   Authorized  Positions 29.5 


28 


28 


$1,337-1,475 
28  676-1,475 


28 


$362,301 


$265,368 
$265,368 


$278,135 
$278,135 


NEUROPSYCHIATRIC   INSTITUTE 
AT  UCLA 

Psychiatric   resident  III 11.8 

Psychiatric  resident  II 8.2 

Totals,  Authorized  Positions 20 


36 


36 


$1,337-1,475 
36  676-1,475 


36 


$322,480 


$344,012 
$344,012 


$361,213 
$361,213 


AGNEWS  STATE   HOSPITAL 

Chief  of  professional  education 

Physician  and  surgeon  II 

Psychiatric  resident  II 

Training  officer  I  

Psychiatric  nursing  educ  director 

Nurse  instructor 

Supvng  psychiatric  nurse 

Sr  librarian 

Sr  steno   

Clerk-typist  II 

Totals,  Authorized  Positions 28.8 


1 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

6.2 

1.7 

1.7 

1,708-2,288 

42,348 

44,465 

8.5 

16 

16 

676-1,475 

232,416 

244,035 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

998-1,213 

14,556 

14,556 

6.8 

6 

6 

905-1,100 

75,990 

77,664 

1 

_ 

905-1,100 

— 

— 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

562-717 

8,196 

8,196 

2.3 

1 

1 

457-614 

6,060 

6,364 

29.7        29.7 


$443,288 


$433,578 


$449,916 


ATASCADERO  STATE   HOSPITAL 

Training  officer  I 111 

Psychiatric  nursing  educ  director 111 

Nurse  instructor 3  5  5 

Supvng  psychiatric  nurse   1.9  -  - 

Clerk-typist  II 1.5  1         1_ 

Totals,   Authorized  Positions 8.4  8  8 


$1,048-1,273 

998-1,213 

905-1,100 

905-1,100 

457-614 

$100,806 


$15,276 
14,556 
62,880 

6,672 


$99,384 


$15,276 
14,556 
66,024 

7,006 


$102,862 


CAMARILLO  STATE  HOSPITAL 

Chief  of  professional   education 1 

Sr    psychiatrist    1 

Physician  and  surgeon  II 2.1 

Psychiatric   resident   II   12.2 

Psychiatric  nursing  educ  director 1.8 


$2,076-2,503 

1,882-2,403 

1,708-2,288 

676-1,475 

998-1,213 


$30,036 


103,296 
28,383 


$30,036 


108,461 
28,971 
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HUMAN  RELATION 


1 
2 

3 
4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


Department  of  Mental  Hygiene 
TRAINING — Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.l       [Ajtbj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


28.4 


0.7 

1 

1 

1 

1 

0.3 


CAMARILLO  STATE   HOSPITAL- 
Continued 

Nurse   instructor   

Training    asst    

Sr  librarian    

Sr   steno    

Clerk    II    

Totals,  Authorized  Positions   


DE  WITT  STATE   HOSPITAL 

Psychiatric  nursing  educ  director 

Supvng  social  worker  I 

Nurse  instructor 

Training  asst 

Sr   steno    

Clerk-typist    II    

Totals,    Authorized    Positions    _ 


MENDOCINO  STATE   HOSPITAL 

Chief  of  professional   education 

Psychiatric  resident  II   

Training  officer  I   

Psychiatric  nursing  educ  director 

Nurse  instructor 

Sr   librarian   

Sr  steno   

Clerk-typist    II    

Totals,   Authorized  Positions 21.6 


METROPOLITAN  STATE 
HOSPITAL 

Chief  of  professional  education 

Physician  and  surgeon  II 

Psychiatric  resident   II 

Training  officer  I   

Psychiatric  nursing  educ  director 

Sr  librarian   

Sr   steno   

Clerk-typist   II    

Totals,  Authorized  Positions   __ 

NAPA  STATE   HOSPITAL 

Chief  of  professional  education  __ 

Physician  and  surgeon  II 

Psychiatric   resident   II   

Training  officer  I 

Psychiatric  nursing  educ  director 

Nurse   instructor   

Sr  librarian  

Sr   steno   

Clerk-typist   II    

Totals,  Authorized  Positions  __ 

PATTON  STATE   HOSPITAL 

Chief  of  professional  education  _. 

Physician  and  surgeon  II 

Psychiatric  resident  II 

Training  officer  I  

Psychiatric  nursing  educ  director 

Nurse   instructor 

>lr   librarian   

Sr  steno  

Clerk-typist    II    

Totals,  Authorized   Positions  _. 


SALARY  RANGE 

6 
1 
1 

1 
1.3 

5 

1 
1 
1 
1 

5 

1 
1 
1 
1 

905-1,100 

863-1,048 

783-950 

562-717 

457-556 

66,000 

12,576 

11,400 

7,536 

6,672 

66,000 

12,576 

11,400 

7,920 

6,672 

15.8 


19 


15.9 


20 


20 


$391,318 


$998-1,213 

973-1,183 

905-1,100 

863-1,048 

562-717 

457-614 

$57,177 


$265,899 


26.7        26.7 


$283,806 


17 


17 


$236,891 


19.5 


19.5 


$271,133 


10.9 


10.9 


$248,266 


$346,800 


$233,619 


$255,763 


$164,024 


$272,036 


_ 

1 

1 

$2,076-2,503 

$24,912 

$26,148 

12.8 

17.7 

17.7 

676-1,475 

228,542 

239,969 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

998-1,213 

14,266 

14,556 

3 

3 

3 

905-1,100 

38,586 

39,180 

1 

1 

1 

783-950 

11,400 

11,400 

0.8 

1 

1 

562-717 

8,196 

8,604 

2 

1 

1 

457-614 

5,622 

5,910 

$361,043 


1 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

3 

_ 

— 

1,708-2,288 

— 

— 

6 

11 

11 

676-1,475 

147,764 

154,116 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.8 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

562-717 

8,196 

8,196 

2 

1 

1 

457-S14 

6,391 

6,542 

$240,122 


1 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

2.5 

— 

— 

1,708-2,288 

— 

— 

3.4 

9 

9 

676-1,475 

113,148 

118,806 

1 

1 

1 

1,048-1,273 

13,420 

14,092 

1 

1 

1 

998-1,213 

14,556 

14,556 

6.1 

4.5 

4.5 

905-1,100 

59,400 

59,400 

1 

1 

1 

783-950 

10,860 

11,400 

1 

1 

1 

562-717 

8,196 

8,196 

2 

1 

1 

457-614 

6,147 

6,291 

$262,777 


1 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

4 

1 

1 

1,708-2,288 

27,456 

27,456 

3.9 

2.3 

2.3 

676-1,475 

32,751 

34,389 

1 

1 

1 

1,048-1,273 

14,150 

14,856 

— 

1 

1 

998-1,213 

11,976 

12,576 

3 

1.6 

1.6 

905-1,100 

21,120 

21,120 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

562-717 

8,127 

8,196 

1 

1 

1 

457-614 

7,008 

7,008 

$167,037 
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Department  of  Mental  Hygiene 
TRAINING— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HlliJ)      Quih.l      H»ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


STOCKTON   STATE   HOSPITAL 

Chief  of  professional  education 

Psychiatric  resident  II 

Training  officer   I  

Psychiatric  nursing  educ  director  _. 

Nurse  instructor 

Sr   librarian   

Sr  steno   

Steno  II  

Totals,  Authorized  Positions 


FAIRVIEW  STATE   HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

3 

2 

2 

676-1,475 

29,112 

30,568 

1.7 

1 

1 

1,048-1,273 

12,576 

13,200 

1.1 

1 

1 

998-1,213 

11,976 

12,576 

2 

2 

2 

905-1,100 

26,400 

26,400 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

11.8 


Chief  of  professional  education 

Physician  and  surgeon  II 

Psychiatric  resident  III   

Psychiatric  resident  II   

Training  officer  I 

Psychiatric  nursing  educ  director  — 

Nurse  instructor 

Clerk-typist    II    

Totals,  Authorized  Positions 22.4 


PACIFIC  STATE  HOSPITAL 

Psychiatric  nursing  educ  director  __. 

Nurse  instructor  

Training  asst 

Sr  librarian  

Research  asst  II 

Clerk-typist   II    

Totals,  Authorized  Positions 18.2 


PORTERVILLE  STATE   HOSPITAL 

Training  officer  I _ 

Psychiatric  nursing   educ   director 

Nurse  instructor 

Clerk-typist    II    

Totals,   Authorized  Positions   


SONOMA  STATE  HOSPITAL 

Chief  of  professional  education 

Training  officer  I 

Psychiatric  nursing  educ  director  — 

Nurse  instructor  

Sr  librarian  

Sr  steno   

Clerk-typist    II    

Totals,  Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS 


13.6 


10 


10 


$194,333 


$136,884 


11.5 


11.5 


$286,515 


$136,440 


16 


16 


$206,125 


$183,036 


5.2 


5.2 


$162,846 


$64,806 


$139,564 


0.9 

_ 

_ 

$2,076-2,503 

_ 

_ 

0.8 

- 

- 

1,708-2,288 

- 

- 

1 

— 

— 

1,337-1,475 

— 

— 

1.3 

1.3 

1.3 

676-1,475 

$22,500 

$22,500 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

998-1,213 

14,556 

14,556 

13.5 

6.2 

6.2 

905-1,100 

74,251 

77,964 

2.9 

2 

2 

457-614 

12,557 

12,857 

$141,077 


1 

1 

1 

$998-1,213 

$14,556 

$14,556 

11.6 

10 

10 

905-1,100 

125,400 

125,400 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

783-950 

11,400 

11,400 

0.8 

_ 

— 

710-863 

— 

— 

2.8 

3 

3 

457-614 

19,104 

20,016 

$183,948 


0.5 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

1.5 

0.1 

0.1 

998-1,213 

1,455 

1,455 

9.6 

3.1 

3.1 

905-1,100 

40,263 

40,920 

2 

1 

1 

492-628 

7,812 

7,812 

$65,463 


1 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

1 

1 

1 

1,048-1,273 

14,208 

14,916 

2 

2 

2 

998-1,213 

29,112 

29,112 

14.2 

5.5 

5.5 

905-1,100 

73,920 

73,920 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

457-614 

6,516 

6,840 

21.2 

12.5 

12.5 

$274,013 
$4,013,528 

$173,388 
$3,333,570 

$174,420 

290.9 

266.5 

266.5 

$3,432,502 
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28 
29 
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36 
37 
38 
39 
40 
41 
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51 
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53 
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56 
57 
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61 
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64 
65 
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HUMAN  RELATION! 


Department  of  Mental  Hygiene 
LANGLEY   PORTER   NEUROPSYCHIATRY   INSTITUTE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Finn!) 


71-72 

(Auth.l 


72-73 
Quit.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Medical   director   0.8 

Assoc   medical  director   0.8 

Secretary    I    1 

Sr  steno   1 

Medical  Records  and  Clerical : 

Asst  social  research  analyst 1 

Medical  record  librarian 1 

Sr  steno   3.9 

Sr  clerk-typist 0.2 

Steno  II 11 

Clerk-typist   II    14.6 

Clerk   II   3.7 

Business  Services : 

Hospital  business  administrator 1.8 

Sr   steno   1 

Fiscal  Section : 

Accounting  officer 0.8 

Supvng  clerk  I 1 

Property  clerk  I 1 

Accounting  technician   1.9 

Steno  II  1 

Clerk-typist  II 2.7 

Clerk  II   

Account   clerk    II   0.4 

Trust  Section : 

Patients  estates  and  accts  specialist  _  1 

Personnel  Section : 

Personnel  officer  I 0.6 

Personnel   asst  II 1 

Personnel  asst  I 1.9 

Service,  Supply  and  Clerical : 

Storekeeper  I 1 

Communications  Section : 

Telephone  opr 3.7 

Totals,  Authorized  Positions 59.8 


CARE  AND  WELFARE 

Medical  Care : 

Chief  of  clinical  services 1 

Chief  psychiatrist — inpatient   services  1 
Chief  psychiatrist — 

mental  hygiene  clinic 1 

Chief — neuropathology   services 1 

Sr  psychiatrist 3 

Physician  and  surgeon  II 1 

Staff  psychiatrist 7 

Chief  psychologist 1 

Sr  psychologist 2.8 

Electron  microscopist 1 

Staff  psychologist   5.9 

Mental  hygiene  nursing  consultant 1 

Pharmacist  I - 

Supvng  lab  technologist 

Precision  electronics  specialist 1 

Sr  lab  technologist 1 

Neuropathology  technologist 2 

Phys  therapist  II 0.9 

Sr  electroencephalograph^  techn 1 

Sr  librarian 1 

Lab  technologist   0.7 

Librarian  II 1 

Jr  chemist 1.9 

Electroencephalograph^  techn 0.6 

X-ray  technician 1 

Lab  asst  I 2 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (R.N.)_  1 

Supvng  psychiatrist  nurse 5.1 

Surgical  nurse  II 1 

Registered  nurse  III 4.4 

Surgical  nurse  I 1 

Registered   nurse   II 49.6 

Registered  nurse  I 6.9 

Pre-registered   nurse 0.8 

Psychiatric  techn 28.4 


0.8 

0.8 

1 

1 

0.8 
0.8 
1 
1 

SALARY  RANGE 

$2,403-2,505 

2,288-2,504 

651-791 

562-717 

$22,545 

22,536 

9,492 

8,196 

1 

1 

4 

1 

15 
13 

3.5 

1 

1 

4 

1 

15 
13 

3.5 

863-1,048 
772-937 
562-717 
548-700 
492-628 
457-614 
457-556 

12,576 
11,244 
31,656 
7,098 
100,256 
82,782 
22,421 

1 
1 

1 
1 

1,626-1,976 
562-717 

19,512 
8,196 

1 
1 
1 
2 
1 
2 
1 
1 

1 
1 
1 
2 

1 

2 

1 
1 

950-1,155 
635-772 
584-710 
548-666 
492-628 
457-614 
457-556 
457-556 

11,400 
7,620 
8,520 

14,568 
7,188 

12,245 
5,622 
5,885 

1 

1 

830-1,007 

12,084 

1 
1 
2 

1 
1 

2 

1,100-1,337 
635-772 
54S-666 

16,044 

9,188 

13,674 

64.1 


64.1 


584-746 
457-556 

$488,936 


8,520 
24,657 


$515,725 


$22,545 

22,536 

9,492 

8,196 

12,576 
11,244 
32,016 
7,458 
103,176 
84,8S1 
22,869 

20,496 
8,196 

11,976 
7,992 
8,520 

14,904 
7,188 

12,857 
5,910 
6,185 

12,084 

16,044 

9,264 

14,370 

8,520 

25,239 

$526,734 


1 

1 

$2,076-2,503 

$30,036 

$30,036 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,882-2,403 

28,836 

28,836 

3 

3 

1,882-2,403 

86,508 

86,508 

1 

1 

1,708-2,288 

27,456 

27,456 

7 

7 

1,708-2,288 

183,924 

184,944 

1 

1 

1,439-1,750 

21,000 

21,000 

3 

3 

1,183-1,439 

48,528 

49,452 

1 

1 

1,100-1,337 

16,044 

16,044 

6 

6 

1,074-1,305 

93,712 

93,960 

1 

1 

1,048-1,273 

15,276 

15,276 

0.3 

0.3 

1,100-1,213 

4,402 

4,600 

1 

1 

905-1,100 

10,860 

11,400 

1 

1 

927-1,074 

12,888 

12,888 

1 

1 

830-1,007 

12,084 

12,084 

2 

2 

830-1,007 

24,168 

24,168 

1 

1 

830-1,007 

9,960 

10,440 

1 

1 

791-959 

11,508 

11,508 

1 

1 

783-950 

11,400 

11,400 

1 

1 

791-915 

9,726 

10,200 

1 

1 

710-863 

10,356 

10,356 

1 

1 

710-821 

8,736 

9,174 

1 

1 

619-753 

7,620 

8,004 

1 

1 

619-753 

9,036 

9,036 

3 

3 

457-556 

18,404 

18,994 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

998-1,213 

27,756 

28,416 

5 

5 

905-1,100 

63,156 

64,200 

1 

1 

830-1,007 

12,084 

12,084 

7 

7 

830-1,007 

78,216 

79,656 

1 

1 

753-915 

10,980 

10,980 

60 

60 

753-915 

591,123 

616,662 

3 

3 

700-849 

26,728 

28,096 

1 

1 

666-734 

7,992 

8,400 

33 

33 

545-696 

257,351 

260,743 

HUMAN  HELATIONS 
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Department  of  Mental  Hygiene 
LANGLEY  PORTER  NEUROPSYCHIATRY  INSTITUTE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jHlhj)      (Aolh.)      (>.ih.) 


CARE  AND  WELFARE— Continued 

Rehabilitation  Therapy : 

Chief  rehab  therapist 111 

Occupational    therapist    4.1           4              4 

Recreation  therapist 0.5           1              1 

Motion  picture  oper — part-time -             0.1           0.1 

Education : 

Teacher — high  school  educ 111 

Teacher — speech  development 

and  correction 111 

Social  Service : 

Chief  social  worker 111 

Supvng  psychiatrist  social  worker  I 3.8           4              4 

Psychiarict  social  worker 12.1          12             12 

Research  Team : 

Research  specialist  V 3              3              3 

Research   specialist   IV   111 

Mental  hygiene  research  techn -              1              1 

Sr  clerk-typist 0.8           1              1 

Research  techn -              1              1 

Clerk-typist   II    1.2           1              1 

Totals,  Authorized  Positions 170.5       190.4       190.4 


ACTUAL 

ESTIMATED 

PROPOSED 

1970-71 

1971-72 

1972-73 

SALARY  RANGE 

950-1,155 

683-830 

683-830 

3.54-3.72  hr 

13,860 

37,794 

8,400 

667 

13,860 
39,021 

8,820 
667 

791-1,213 

14,556 

14,556 

791-1,213 

14,556 

14,556 

1,074-1,305 
973-1,183 
884-1,074 

15,660 

56,784 

150,569 

15,660 

56,784 
151,634 

1,882-2,504 

1,708-2,288 

863-1,048 

548-700 

530-644 

457-614 

85,499 

24,912 

12,576 

7,668 

6,360 

7,008 

$2,322,471 

86,765 

24,912 

12,576 

7,948 

6,672 

7,008 

$2,266,951 

$2,366,188 

SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food   administrator   II    1  1 

Food  administrator  I -  0.1 

Supvng  cook  I 1  1 

Cook  II 2.2  3 

Cook  I 1  1 

Food  service  asst  II 3  3 

Janitor 0.4  1 

Food  service  asst  I 8.3  8 

Housekeeping : 

Janitor  foreman  II 1  1 

Window   cleaner   1  1 

Janitor  foreman  I 0.5  1 

Janitor    11.2  11 

Housekeeper 1  1 

Totals,  Authorized  Positions 31.6  33.1 


1 

$973-1,183 

$12,955 

$13,602 

0.1 

772-937 

1,125 

1,125 

1 

635-849 

8,400 

8,808 

3 

576-700 

23,886 

24,240 

1 

473-576 

5,820 

6,114 

3 

473-576 

20,736 

20,736 

1 

457-556 

6,672 

6,672 

8 

429-522 

49,272 

49,862 

1 

584-710 

8,112 

8,520 

1 

584-710 

8,520 

8,520 

1 

505-614 

6,210 

6,516 

11 

457-556 

72,342 

72,630 

1 

457-556 

6,672 

6,672 

33.1 


$218,905 


$230,722 


$234,017 


PLANT  OPERATION 

Maintenance  of  Structures : 

Utility  shops  supervisor 111  $893-983  $11,796  $11,796 

Plumber   I    111  810-893  10,716  10,716 

Carpenter  I   111  772-849  10,188  10,188 

Painter  I   1.1           2              2  772-849  18,528  19,440 

Building  maintenance  man —              1              1  651—717  8,004  8,400 

Auto  equipment  operator  I 111  651-717  8,604  8,604 

Maintenance  of  Grounds : 

Groundsman 111  562-651  7,812  7,812 

Totals,  Authorized  Positions 6.1          8             8  $59,718  $75,648  $76,956 

g^^g**™?g^...  268         295.6      295.6-  $3,034,510          $3,144,566  $3,203,895 

'The  Langley  Porter  Neuropsyehiatric  Institute  will  be  transferred  to  the  University  of  California  effective  July  1,  1972. 


304 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
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Department  of  Mental  Hygiene 
NEUROPSYCHIATRY   INSTITUTE  AT   UNIVERSITY   OF   CALIFORNIA,   LOS  ANGELES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllliJ)      (>ulh.)      (Aglhj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive  : 

Medical   director   

Assoc  medical  director 

Administrative  asst  II   

Secretary   I    

Medical  Records  and  Clerical : 

Medicsl  record  librarian 

Supvng   clerk   II 

Sr  steno  

Sr  clerk-typist 

Sr  file  clerk  

Steno  II  

Clerk-tvpist  II 

Clerk  II   

Business  Services: 

Hospital  business  administrator   - 

Asst  social  research  analyst 

Sr   steno   

Fiscal  Section : 

Accounting  officer 

Property  clerk  II 

Accountant  I 

Sr  clerk-typist 

Sr  account  clerk 

Accounting  technician   

Steno  II  

Clerk-typist    II    

Account   clerk   II   

Trust  Section : 

Patients  estates  &  aects  specialist- 
Account  clerk  II 

Personnel  Section : 

Personnel  officer  I . 

Personnel  asst  II 

Sr  clerk-typist 

Personnel  asst  I 

Service,  Supply  and  Clerical : 

Storekeeper  II  

Stock  clerk 

Clerk-typist  II 

Duplicating  mach  operator  II 

Communications  Section : 

Sr   clerk    

Clerk-typist   II    

Telephone    operator    

Totals,  Authorized  Positions 80.9 


CARE  AND  WELFARE 

Medical  Care: 

Chief  of  clinical  services 0.8 

Chief   psychiatrist,    inpatient   services  1 

Chief  psychiatrist,  clinical  services 0.5 

Chief,  neuropathology  services 0.3 

Sr    psychiatrist    2 

Physician  and  surgeon   II 3.5 

Staff   psychiatrist   10.3 

Chief    psychologist    1 

Sr  psychologist   2.5 

Director — pathology   internship   0.8 

Staff  psychologist 8.5 

Supvng  librarian 0.9 

Neuropathology  technologist 3 

Phys    therapist   II    1.7 

Sr  electroencephalograph^   techn 2.6 

Electroencephalographs  techn 2.8 

Lab  asst  II  l' 

Personal  Care : 

Superintendent  of  nursing  services 1 

Asst   supt   of  nurs   serv    (R.N.) 1 

Supvng   nurse   II    1 

Supvng    psychiatric    nurse    3.2 

Registered  nurse  III 9.7 

Registered    nurse    II    68J7 

Registered   nurse    I    22.7 

Psychiatric   techn   J8A 


SALARY  RANGE 

0.8 
1.5 
1 
2 

0.8 
1.6 

1 
2 

0.8 
1.6 
1 

2 

$2,403-2,505 

2,288-2,504 

1,048-1,273 

651-791 

$22,545 
45,072 
15,276 
17,688 

$22,545 
45,072 
15,276 
18,096 

1 
1 
5 

4.8 
1.7 
6.1 
29.8 
0.2 

1 
1 
5 
5 
1 
9 
31.5 
2 

1 
1 

5 
5 
1 
9 
31.5 
2 

772-937 
734-893 
562-717 
548-700 
548-666 
492-628 
457-614 
457-556 

11,244 
10,628 
40,980 
38,544 
6,576 
61,348 
198,332 
11,244 

11,244 
10,716 
40,980 
38,880 
6,912 
62,606 
203,847 
11,820 

0.3 

1 
1 

1 
1 
1 

1 

1 
1 

1,626-1,976 

863-1,048 
562-717 

19,512 

10,356 

8,154 

20,496 

10,860 

8,196 

0.9 

1 

1 
1 
1 

1 
2.4 

1 

1 

1 
1 

1 

1 
1 
1 
3 

1 

1 
1 
1 
1 
1 
1 
1 
3 
1 

950-1,155 
676-821 
644-783 
548-700 
54S-666 
548-666 
492-628 
457-614 
457-556 

12,576 

9,852 
7,728 
6,576 
6,970 
7,992 
7,188 
17,404 
6,672 

13,200 
9,852 
8,112 
6,912 
7,320 
7,992 
7,188 

18,284 
6,672 

1 

1 

1 

1 

1 
1 

830-1,007 
457-556 

12,084 
6,210 

12,084 
6,516 

1 
1 
1 
1 

1 

1 
1 
1 

1 
1 
1 
1 

1,100-1,337 
635-772 
548-700 
548-666 

16,044 
9,264 
7,248 
7,992 

16,044 
9,264 
7,608 
7,992 

1 
1 
1 
1.3 

1 
1 

1 

1 

1 
1 
1 
1 

676-863 
530-644 
457-614 
505-614 

8,664 
6,516 
6,185 
6,210 

9,100 
6,840 
6,490 
6,516 

1 

1.5 

1.6 

1 

4 

1 

1 
4 
1 

548-666 
457-614 
457-556 

6,576 

23,076 

6,672 

6,912 

24,246 

6,672 

90.9 


90.9 


$64S,957 


$723,198 


$739,362 


1 

1 

$2,076-2,503 

$30,036 

$30,036 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,976-2,502 

30.024 

30,024 

1 

1 

1,882-2,403 

29,628 

29,628 

2 

1,882-2,403 

57,672 

57,672 

3 

3 

1,708-2,288 

76,522 

77,875 

10 

10 

l,708-2,2Sg 

240,330 

248,184 

1 

1 

1,439-1,750 

21,000 

21,000 

4 

4 

1,183-1,439 

62,928 

64,368 

1 

1 

1,183-1,439 

14,196 

14,916 

12 

12 

1,074-1,305 

168,894 

173,437 

1 

1 

905-1,100 

12,526 

13,148 

4 

4 

830-1,007 

45,416 

46,452 

1 

1 

830-1,007 

11,508 

12,084 

0.5 

0.5 

791-959 

5,754 

5,754 

3.5 

3.5 

619-753 

28,449 

29,269 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1,213-1,475 

17,350 

17,700 

1 

1 

998-1,213 

14,034 

14,556 

1 

1 

905-1,100 

13,200 

13,200 

6 

6 

905-1,100 

71,022 

73,296 

11 

11 

830-1,007 

124,260 

127,848 

102 

102 

753-915 

1,041,113 

1,066,546 

20 

20 

700-849 

193,027 

199,051 

86 

86 

545-696 

664,606 

675,353 
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Department  of  Mental  Hygiene 
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-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM      (Auth.)      (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CARE  AND   WELFARE— Continued 

Rehabilitation  Therapy : 

Chief  rehab  therapist 

Voe  rehab  counselor 

Asst   supervisor   of   rehab    services 

Coordinator  of  volunteer  services 

Occupational    therapist    

Recreation    therapist    

Motion  picture  operator — part-time 

Education  : 

Supervisor  of  academic  instruction 

Teacher — high   school   education 

Teacher — elementary   education 

Teacher — emotionally   handicapped 

Social  Service : 

Chief  soc  worker — neuropsych  cntr__ 
Supvng  psychiatric  social  worker  I 
Psychiatric  social  worker 

Research  Team : 

Research   specialist  V   

Chief  of  research   

Research   specialist   IV   

Sr    clerk-typist    

Steno  II   

Totals,  Authorized  Positions 


1 
1 
0.2 

4.8 

1 

0.1 


1 
1 
1 
1 
5 
1 
0.2 


1  1 

1  1 

0.5  1 

2.1  2 

1  1 

3  4 

16.7  18 

2.4  2 

1  1 

1  1 

1.1  1 

1  1 


1 
1 
1 
1 
5 
1 
0.2 

1 

1 

1 
2 

1 

4 

18 

2 
1 
1 
1 
1 


268.8      320.2      320.2 


SALARY  RANGE 

950-1,155 

870-1,058 

791-959 

791-959 

683-830 

683-830 

3.54-3.72  hr 

1,100-1,337 
791-1,213 
791-1,213 
791-1,213 

1,074-1,305 
973-1,183 

884-1,074 

1,882-2,504 

2,076-2,503 

1,708-2,288 

548-700 

492-628 

$3,295,693 


13,695 
12,696 
9,492 
9,492 
48,906 
9,648 
1,548 

16,044 
14,556 
12,713 
29,112 

15,660 

54,264 

224,589 

53,973 

30,036 

22,584 

6,576 

6,628 


13,860 
12,696 
9,960 
9,960 
49,683 
9,960 
1,548 

16,044 
14,556 
13,018 
29,112 

15,660 

54,864 

227,910 

56,569 

30,036 

23,712 

6,912 

6,964 


$3,603,099 


$3,681,813 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food   administrator   I    0.6           1              1  $772-937 

Food   service   supvr   II    111  635-772 

Food  service  asst  II ,. 2              3              3  473-576 

Food  service  asst  I 9.6         11            11  429-522 

Clothing : 

Seamer-seamstress  ___-; 0.5           1              1  576-700 

Housekeeping : 

Janitor  foreman   III   0.9           1              1  644-783 

Janitor  foreman  II 1.1           1              1  584-710 

Supvng  housekeeper  II 111  584—710 

Janitor  foreman  I 111  505-614 

Supvng  housekeeper  I -             1              1  505-614 

Janitor    20.1         21            21  457-556 

Housekeeper 8.9           8              8  457-556 

Totals,  Authorized  Positions 46.7         51            51  $304,796 


$9,264 

9,264 

19,500 

65,040 

8,400 

8,486 
8,520 
8,520 
7,368 
6,060 
131,896 
52,227 


$9,720 

9,264 

19,788 

66,408 

8,400 

8,916 
8,520 
8,520 
7,368 
6,360 
135,355 
52,830 


$334,545 


$341,449 


PLANT  OPERATION 

Maintenance  of  Structures : 

Office  building  manager  II 111 

Building  maint  man 2.6  3  3 

Auto  equipt  operator  I 111 

Totals,  Authorized  Positions 4.6  5  5 

Totals,  Authorized  Positions, 

Mentally  III  Unit 401  467.1      467.1 


$1,023-1,243 
651-717 
651-717 

$40,680 


$4,290,126 


$12,276 

25,144 

8,604 


$46,024 


$4,706,866 


$12,888 

25,608 

8,604 


$47,100 


$4,809,724 


MENTAL  RETARDATION   UNIT 
ADMINISTRATION 


Program  Unit : 

Assoc  program  director 

Research  asst  V 

Research  asst  III 

Sr  steno 

Accounting  Department : 

Sr  account  clerk 

Accounting  technician 

Clerk-typist  II 

Personnel  Section : 

Personnel  asst  I 

Clerk-typist  II 

Medical  Records : 

Assoc  research   analyst 

Sr  clerk-typist 

Clerk-typist  II 


1 
1 

0.5 
1 


1 
2.6 

1.5 

0.5 

1 
1 
4.2 


1 
1 
2 

1 

1 
1 
3 

1 
1 

1 
1 
7 


1 
1 
2 

1 

1 
1 
3 

1 
1 

1 
1 
7 


$2,076-2,503 

1,100-1,337 

863-1,048 

562-717 

548-666 
548-666 
457-614 

548-666 
457-614 

1,048-1,273 
548-700 
457-614 


$30,036 

13,200 

22,932 

8,196 

6,576 

7,992 

16,866 

6,576 
5,622 

12,576 

7,899 

42,685 


$30,036 

13,860 

23,436 

8,196 

6,912 

7,992 

17,730 

6,912 
5,910 

13,200 

7,992 

44,031 


20—651 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)      |Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MENTAL   RETARDATION   UNIT— Continued 
Administration — Continued 


Service,  Supply,  and  Clerical: 

Maint  services  supvr 1 

Storekeeper  I 1 

Clerk-typist  II 

Totals,  Authorized  Positions 17.3 


CARE  AND  WELFARE 

Inpatient  Services : 

Chief  psychiatrist — children's  inpatient 

services    0.9 

Sr  physician 1.3 

Staff  psychiatrist 1 

Sr  steno 1 

Outpatient  Services : 

Sr  psychiatrist 0.8 

Physician  and  surgeon  II 1 

Sr  clerk-typist - 

Steno  II  1 

Clerk-typist  II 2.7 

Psychology  Services : 

Sr  psychologist 1.3 

Staff  psychologist 5.4 

Psychometrist 2.3 

Clerk-typist  II 0.9 

Electroencephalograph^  Services : 

Sr  electroencephalograph^  techn 0.3 

Electroencephalographs  techn 1.4 

Nursing  Services : 

Asst  superintendent  of  nursing 

services   (R.N.)    1.9 

Supvng  nurse  II 0.4 

Supvng  psychiatric  nurse 0.9 

Public  health  nurse  II 0.9 

Registered  nurse  III 0.4 

Public  health  nurse  I 1.9 

Registered  nurse  II 19.5 

Registered  nurse  I 11.6 

Pre-registered   nurse 0.7 

Sr  clerk-typist   1 

Psychiatric  techn 29.7 

Clk-typist  II 6.8 

Rehabilitation  Services : 

Asst  supvr  of  rehab  services 1 

Occupational  therapist 2 

Music  therapist 1 

Recr  therapist 2.1 

Sr  clk-typist 1 

Sensory  Test  Services : 

Research  specialist  IV 0.2 

Teacher — speech  development 

Vision  specialist 1 

Clk-typist  II 1 

School  Department : 

Teacher — elementary  education 2.3 

Teacher — mentally  retarded  children 2.7 

Teacher — home  economics 1 

Teacher — arts  and  crafts 

Clk-typist  II 1 

Teaching  asst 1.6 

Social  Service : 

Supvng  psychiatric  social  worker  I 1 

Psychiatric  social  worker 8.3 

Clk-typist  II 3.7 

Library  Information  Services : 

Librarian 1 

Post-Hospitalization  Evaluation  Unit: 

Staff  psychiatrist 1 

Staff  psychologist 0.2 

Psychiatric  social  worker - 

Steno  II  1 


25 


25 


SALARY  RANGE 
717-791 
584-746 
457-614 

$253,740 


$1,976-2,502 

1,882-2,403 

1,708-2,288 

562-717 

1,882-2,403 

1,708-2,288 

548-700 

492-628 

457-614 


8,604 

8,520 

11,244 


$209,524 


$30,024 

51,420 

27,456 

7,391 

22,584 

20,496 

6,576 

6,386 

11,905 


9,036 

8,520 

11,820 


$215,583 


$30,024 

52,548 

27,456 

7,760 

23,712 

21,516 

6,912 

6,712 

12,503 


2 
7 
2 
1 

2 

7 
2 

1 

1,183-1,439 

1,074-1,305 

734-893 

457-614 

31,464 

95,760 

20,025 

6,135 

32,184 

99,000 

21,036 

6,438 

0.5 
1.5 

0.5 
1.5 

791-959 
619-753 

4,746 
13,194 

4,980 
13,554 

2 

1 

2 

1 

1 

2 
35.5 

9.5 

1 

2 
36 

6 

2 

1 

2 

1 

1 

2 
35.5 

9.5 

1 

2 
36 

6 

998-1,213 

905-1,100 

905-1,100 

870-1,058 

830-1,007 

791-959 

753-915 

700-849 

666-734 

548-700 

545-696 

457-614 

29,054 
10,860 
23,904 
12,084 
9,960 
22,664 

364,778 

92,417 

7,992 

14,568 

269,295 
36,646 

29,112 
11,400 
24,600 
12,696 
10,440 
23,016 

373,520 

95,304 

8,400 

14,904 

276,920 
37,835 

1 
2 
1 
3 
1 

1 
2 
1 
3 

1 

791-959 
683-830 
683-830 
683-830 
548-700 

10,530 

19,881 
9,882 

27,961 
7,428 

11,068 

19,920 

9,960 

28,875 
7,772 

1 

1 
1 
1 

1 
1 

1 
1 

1,708-2,288 

791-1,213 

772-937 

457-614 

20,496 
9,492 

11,244 
6,135 

21,516 
9,960 

11,244 
6,438 

2 
2 
1 
1 
1 
2 

2 

2 
1 

1 
1 
2 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
457-614 
480-584 

18,984 
22,276 
12,784 
9,492 
7,008 
11,780 

19,920 
23,380 
13,420 
9,960 
7,008 
12,387 

2 

12 

4 

2 

12 

4 

973-1,183 

884-1,074 

457-614 

25,872 

137,472 

24,675 

26,472 

143,012 

25,566 

1 

1 

710-863 

8,520 

8,952 

1 

1 
1 

1 

1 
1 
1 
1 

1,708-2,288 

1,074-1,305 

884-1,074 

492-628 

24,912 

12,888 

10,608 

6,054 

26,148 

13,536 

11,124 

6,360 
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Department  of  Mental  Hygiene 
NEUROPSYCHIATRY    INSTITUTE   AT   UNIVERSITY   OF   CALIFORNIA,   LOS  ANGELES— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
Ifllllj)      (*»lh.|       (Aulh.) 


MENTAL   RETARDATION    UNIT— Continued 
CARE  AND   WELFARE— Continued 

Mental  Retardation  Research  Teams  : 

Research  specialist  V 3.8  4 

Research  specialist  IV 0.4  3 

Research  specialist  III 1  2 

Research  specialist  I 0.4  1 

Research  asst  V 3.4  1 

Research  asst  IV 6.9  6 

Research  asst  III 5.8  1 

Research  asst  II 4.3  6 

Lab  techn -  1 

Lab  asst  II 1.6  3 

Program  Lab  Services : 

Research  asst  I -  1 

Clk-typist  II 1  1 

Research  Support : 

Assoc  DP  systems  analyst 1  1 

Applied  science  programmer  II 1  1 

Graphic  artist -  1 

Sr  clk-typist 1  1 

Clk-typist  II 3.4  4 

Keypunch  opr 1  1 

Totals,  Authorized  Positions 167.1  207 


ACTUAL 
1970-71 


207 


SALARY  RANGE 

1,882-2,504 

1,708-2,288 

1,548-1,882 

1,213-1,475 

1,100-1,337 

998-1,213 

863-1,048 

710-863 

676-821 

505-614 

644-710 
457-614 

1,048-1,273 
863-1,048 
644-783 
548-700 
457-614 
473-576 

$1,772,563 


ESTIMATED 
1971-72 


103,212 
63,670 
38,908 
16,384 
15,916 
75,096 
10,776 
51,264 
8,316 
18,630 

7,920 
5,810 

12,576 

10,650 

7,728 

6,576 

23,639 

6,139 


PROPOSED 
1972-73 


105,504 
66,844 
40,858 
17,210 
16,044 
78,844 
11,310 
53,860 
8,736 
19,548 

8,316 
6,110 

13,200 

11,175 

8,112 

6,912 

24,826 

6,446 


$2,189,368 


$2,262,335 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 111 

Cook  II 0.5           3              3 

Food  service  supvr  I 0.7           1              1 

Clk-typist  II 111 

Food  service  asst  II 2.3           3              3 

Janitor 111 

Food  service  asst  I 0.8           5              5 

Housekeeping : 

Janitor  foreman  I 2              2              2 

Supvng  housekeeper  I 111 

Janitor 7.5           8              8 

Housekeeper 5              5              5 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions, 

Mental  Retardation  Unit 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS 

GRAND  TOTALS,  NEURO- 
PSYCHIATRY INSTITUTES  .__       876.2    1,025.7    1,025.7 »  $9,404,520         $10,453,218         $10,702,784 

1  The  Neuropsychiatry   Institute   at   Los   Angeles   will   be  transferred  to  the  University  of  California  effective  July  1,  1972. 


22.8 

31 

31 

207.2 

263 

263 

608.2 

730.1 

730.1 

$973-1,183 
576-700 
522-635 
457-614 
473-576 
457-556 
429-522 

$13,212 

22,040 

7,260 

5,935 

19,500 

6,672 

26,598 

$13,866 

23,144 

7,620 

6,235 

19,788 

6,672 

27,924 

505-614 
505-614 
457-556 
457-556 

14,292 

7,368 

48,492 

31,525 

$202,894 

14,646 

7,368 

50,910 

33,074 

$53,581 

$211,247 

$2,079,884 

$2,601,786 

$2,689,165 

$6,370,010 

$7,308,652 

$7,498,889 
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l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HUMAN  RELATIONE 

Department  of  Mental  Hygiene 

HOSPITALS   FOR  THE  MENTALLY  ILL 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 

(Filled)       («uth.)        (Aulh.) 

AGNEWS  STATE  HOSPITAL 

ADMINISTRATION 

Executive : 

SALARY  RANGE 
111           $2,403-2,505 
111             1,048-1,273 
111                   651-791 

$30,060 

15,276 

7,812 

$30,060 

15,276 

8,196 

Administrative  asst  II 
Secretary  I 

Medical  Records  and  Clerical : 

Medical  record  librarian 

Sr  steno  

Sr  clerk-typist 

Sr  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II    

File  clerk   II 

Account  clerk  II 

Business  Services : 

Hospital   administrator   

Sr  steno   

Fiscal  Section : 

Accounting  officer  III 

Property  clerk  II 

Accountant  I  

Sr   clerk   

Accounting  technician 

Steno  II  

Clerk-typist  II 

Clerk   II   

Bookkeeping  maeh  operator  I 

Trust  Section : 

Patients  estates  and  accts  supvr 

Patients  estates  &  accts  specialist 

Sr  clerk-typist 

Clerk-typist  II 

Clerk   II   

File   clerk  II 

Personnel  Section : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator 

Personnel  asst   II 

Sr  steno   

Personnel  asst  I 

Clerk-typist  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Service  and  supply  officer  I 

Storekeeper  III  

Storekeeper  I  

Sr  Clerk  

Stock  clerk  

Steno  II  

Clerk   II   

Communications  Section : 

Supvng  telephone  operator  I 

Telephone  operator 

Totals,  Authorized  Positions 114.1 


CARE  AND  WELFARE 

Mentally  III  Unit 

Medical  Care : 

Asst  supt,  gen  medical  and  surgical 

services    

Asst  supt,  psychiatric  services 

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician  &  surgeon  II 

Staff  psychiatrist 

Pathologist     

Chief  psychologist 

Sr  psychologist   

Podiatrist    

Staff  psychologist   

Pharmacist  II 


1 

1 

1 

772-937 

11,244 

11,244 

5.4 

6 

6 

562-717 

46,272 

46,920 

2 

2 

2 

548-700 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

8.5 

8 

8 

492-628 

56,370 

56,676 

31.8 

35.5 

35.5 

457-614 

233,461 

236,365 

3.9 

2 

2 

457-556 

13,344 

13,344 

2 

2 

2 

457-556 

13,344 

13,344 

0.6 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

1,626-1,976 

22,584 

23,712 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,322 

9,776 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

548-666 

14,568 

14,904 

1 

1 

1 

492-628 

7,188 

7,188 

2 

2 

2 

457-614 

12,857 

13,162 

3 

3 

3 

457-556 

19,204 

19,504 

1 

1 

1 

457-556 

6,672 

6,672 

0.4 

1 

1 

905-1,100 

10,860 

11,400 

1 

1 

1 

830-1,007 

9,960 

10,440 

1 

1 

1 

548-700 

7,992 

7,992 

6.8 

6 

6 

457-614 

39,420 

39,667 

2 

2 

2 

457-556 

12,779 

13,162 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

635-772 

9,264 

9,264 

0.9 

1 

1 

562-717 

7,304 

7,664 

2 

2 

2 

548-666 

15,922 

15,984 

4.3 

2.5 

2.5 

457-614 

15,443 

16,161 

1 

1 

1 

950-1,155 

13,420 

13,860 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

746-905 

9,454 

9,921 

2 

2 

2 

584-746 

15,888 

16,248 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

530-644 

6,812 

7,158 

2 

2 

2 

492-628 

14,012 

14,348 

3 

3 

3 

457-556 

18,966 

19,254 

1 

1 

1 

522-635 

7,620 

7,620 

5.5 

7 

7 

457-556 

43,630 

44,816 

117 


117 


$S86,632 


$904,402 


1.7 

1 

1 

$2,076-2,503 

3.2 

1 

1 

2,076-2,503 

0.5 

1 

1 

1,882-2,403 

8 

7 

7 

1,882-2,403 

1 

1 

1 

1,793-2,403 

11.3 

6 

6 

1,708-2,288 

13.3 

18 

18 

1,708-2,288 

0.5 

1 

1 

1,793-2,288 

0.3 

1 

1 

1,305-1,587 

1.9 

2 

2 

1,183-1,439 

1 

1 

1 

1,074-1,305 

9.7 

10 

10 

1,074-1,305 

1 

1 

1 

1,155-1,273 

$918,172 


$30,036 

$30,036 

30,024 

30,024 

22,584 

23,712 

194,220 

195,348 

26,148 

26,148 

156,547 

157,733 

436,914 

443,250 

27,456 

27,456 

15,660 

16,452 

31,464 

32,184 

15,660 

15,660 

148,623 

151,366 

15,276 

15,276 

ITJMAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FIIM)      (»mh.)      (Aolh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


AGNEWS  STATE    HOSPITAL— Continued 


CARE   AND   WELFARE— Continued 
Mentally  III  Unit — Continued 

Medical  Care — Continued 

Pharmacist  I 

Nurse-anesthetist     

Supvng  lab  technologist 

Sr  lab  technologist 

Neuropathology  technologist 

Phys  therapist  II 

Lab   technologist   

Phys  therapist  I 

Sr  X-ray  technician 

Electroencephalograph^  techn 

X-ray  technician 

Psychiatric  techn — podiatrist  asst 

Dental  asst 

Clerk-typist  II 

Personal  Care : 

Superintendent  of  nursing  services 

Asst  supt  of  nursing  services  (R.N.)_ 
Asst  supt  of  nursing  services  (P.T.)  _ 

Supvng  psychiatric  nurse 

Public  health  nurse  II 

Registered  nurse  III 

Supvng  psychiatric  techn 

Registered  nurse  II 

Registered  nurse  I 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Pre-registered  nurse 

Barbershop  manager 

Beauty  shop  manager 

Psychiatric   techn   

Hospital  worker   

Janitor  foreman  III 

Janitor  foreman  I 

Janitor    

Surgery — Central  Supply — Clinics : 

Surgical  nurse  II 

Surgical  nurse  I 

Psychiatric   techn   

Clerk-typist   II    

Rehabilitation  Therapy : 

Chaplain  (Catholic)   

Chaplain   (Jewish)    

Chaplain    (Protestant)     

Supvr  of  rehabilitation  services 

Asst  supvr  of  rehabilitation  services.- 

Coordinator  of  volunteer  services 

Librarian  II 

Occupational    therapist    

Industrial  therapist 

Music  therapist 

Recreation  therapist 

Psychiatric  techn — group  leader 

Motion  picture  operator — part-time  __ 

Education : 

Supervisor  of  academic  instruction  __ 

Social  Service : 

Supvng  psychiatric  social  worker  II— 
Supvng  psychiatric  social  worker  I — 
Psychiatric  social  worker 

Totals,  Authorized  Positions,  Mentally 
111  Unit 

Mental  Retardation  Unit 

Medical  Care : 

Asst  supt,  psychiatric  services  — 

Physician  &  surgeon  II 

Physician  and  surgeon  II  (P.D.)  _ 

Staff  psychiatrist 

Dentist    II    

Staff  psychologist 

Asst   microbiologist 

Phys  therapist  I 

Dental  asst 

Clerk   II   


SALARY  RANGE 

1.1 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.9 

1 

1 

830-1,007 

11,988 

12,084 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

830-1,007 

12,084 

12,084 

4.7 

5 

5 

791-915 

51,392 

53,025 

1.2 

7 

7 

717-870 

63,360 

66,024 

1 

1 

1 

651-791 

9,492 

9,492 

1.6 

1 

1 

619-753 

9,036 

9,036 

1 

1 

1 

619-753 

9,036 

9,036 

2 

1 

1 

545-696 

7,956 

7,956 

2 

1 

1 

505-614 

7,368 

7,368 

- 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2.8 

3 

3 

998-1,213 

41,088 

41,688 

<> 

2 

2 

998-1,213 

29,112 

29,112 

6.8 

5 

5 

905-1,100 

65,958 

66,000 

1 

1 

1 

870-1,058 

12,696 

12,696 

14.6 

15 

15 

830-1,007 

179,136 

179,616 

11.9 

5 

5 

830-1,007 

58,296 

58,776 

94.3 

137 

137 

753-915 

1,396,334 

1,429,607 

11.8 

5 

5 

700-849 

45,824 

47,836 

16.7 

19 

19 

663-845 

182,520 

184,104 

42.5 

57 

57 

600-767 

482,568 

488,892 

1.7 

4 

4 

666-734 

34,632 

35,184 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

199.7 

89 

89 

545-696 

882,674 

743,328 

— 

18 

18 

419-509 

101,814 

107,596 

_ 

1 

1 

644-783 

9,396 

9.396 

— 

5 

5 

505-614 

36,840 

36,840 

- 

12 

12 

457-556 

80,064 

80,064 

1 

1 

1 

830-1,007 

12,084 

12,084 

5 

3 

3 

753-915 

32,940 

32,940 

5.8 

2 

2 

545-696 

12,300 

12,588 

1 

3 

3 

457-614 

18,528 

18,528 

1 

1 

1 

973-1,183 

14,196 

14,196 

_ 

1 

1 

973-1,183 

12,276 

12,276 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,067 

13,640 

3.4 

3 

3 

791-959 

32,508 

32,976 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

710-863 

9,776 

10,272 

2.8 

1 

1 

683-830 

9,609 

9,960 

0.9 

1 

1 

683-830 

8,196 

8,604 

2.2 

2 

2 

683-830 

19,920 

19,920 

2 

1 

1 

683-830 

9,960 

9,960 

5.8 

4 

4 

545-696 

31,824 

31,824 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

3.9 

1 

1 

1,100-1,337 

13,200 

13,860 

1.2 

1 

1 

1,074-1,305 

12,888 

13,536 

3.8 

3 

3 

973-1,183 

42,588 

42.588 

30.3 

26 

26 

884-1,074 
$6,096,201 

323,447 
$5,723,043 

329,994 

555.8 

514.2 

514.2 

$5,663,691 

0.1 

1 

1 

$2,076-2,503 

$30,024 

$30,024 

03 

2 

2 

1,708-2,288 

54,912 

54,912 

3 

3 

1,708-2,288 

68,880 

68,880 

1 

1 

1,708-2,288 

24,912 

24,912 

01 

1 

1 

1,626-2,179 

23,712 

23,712 

01 

2 

2 

1,074-1,305 

28,052 

29,196 

01 

1 

1 

863-1,048 

11,988 

12,494 

1 

1 

717-870 

8,820 

9,264 

01 

1 

1 

505-614 

7,368 

7,368 

2 

2 

457-614 

6,360 

12,720 
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2 
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23 
24 
25 
26 
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28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
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61 
62 
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64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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Department  of  Mental  Hygiene 
HOSPITALS  FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllliil)      [Aulh.l       (tmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


AGNEWS  STATE    HOSPITAL— Continued 


CARE  AND   WELFARE— Continued 

Mental  Retardation  Unit — Continued 

Personal  Care : 

Asst  supt  of  nursing  services  (RN) 

Asst  supt  of  nursing  services 

(RN)    (APD)    

Supvng   psychiatric  nurse   (NC) 

Supvng  psychiatric  technician 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I 

Psychiatric  techn 

Hospital   worker    

Janitor  foreman  I . 

Janitor 

Rehabilitation  Therapy : 

Asst  supvr  of  rehabilitation  srevices 

Occupational    therapist    

Music  therapist 

Sheltered  Workshop  : 

Supervisor  of  sheltered  workshop 

Occupational  therapist 

Psychiatric  techn — group  leader 

Education : 

Teacher — mentally  retarded  children 

Social  Service : 

Supvng  psychiatric  social  worker  I 

Psychiatric  social  worker 

Totals,  Authorized  Positions,  Mental 
Retardation  Unit 

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng   cook    II    

Supvng  Cook  I 

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Storekeeper  I  

Cook  II 

Baker  I 

Butcher-meat  cutter  I 

Food  service   supvr  I   

Cook  I 

Food  service  asst  II 

Account  clerk  II 

Food  service  asst  I 

Clothing  : 

Clothing  center  manager 

Shoemaker    

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas : 

Pest  control  technician 

Janitor  foreman  I 

Janitor 

Housekeeper  

Laundry : 

Laundry  supvr  II  

Laundry  supvr  I 

Laundryman 

Laundress   

Laundry  asst 

Totals,   Authorized   Positions 


SALARY  RANGE 

0.1 

1 

1 

998-1,213 

14,556 

14,556 

_ 

1 

1 

998-1,213 

6.600 

11,976 

0.1 

1 

1 

905-1,100 

5.988 

10,860 

0.2 

8 

8 

830-1.007 

S6.9S8 

88,428 

1 

18 

18 

663-845 

170,664 

172,644 

3.6 

48 

48 

600-767 

315,912 

321,864 

11.6 

231 

231 

545-696 

1,182,849 

1,507,339 

1.9 

56 

56 

419,509 

241,181 

309,031 

— 

3 

3 

505-614 

20,790 

21,830 

- 

18 

18 

457-536 

73,114 

103,795 

0.1 

1 

1 

791-959 

11,508 

11,508 

0.2 

2 

2 

683-830 

18,074 

18,985 

0.1 

1 

1 

683-830 

9,378 

9,843 

0.1 

1 

1 

870-1,058 

12,696 

12,696 

0.2 

2 

2 

683-S30 

19,452 

19,920 

0.2 

3 

3 

545-696 

23,406 

23,736 

0.3 

4 

4 

791-1,213 

47,557 

49,602 

_ 

0.5 

0.5 

973-1,183 

7,098 

7,098 

0.3 

3 

3 

884-1,074 

38,478 
$2,571,317 

38,664 

20.8 

417.5 

417.5 

$2,972,468 

$3,027,S57 

576.6 

931.7 

931.7 

$9,06S,669 

$8,294,360 

$S,691,54S 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

2 

2 

772-937 

20,508 

20,964 

1 

1 

1 

734-893 

10,716 

10,716 

4.9 

6 

6 

635-849 

53,348 

54,168 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

8,400 

8,808 

— 

1 

1 

584-746 

7,008 

7,368 

14.6 

13 

13 

576-700 

108,690 

109,200 

3.7 

3 

3 

576-700 

27,338 

27,486 

1 

1 

1 

576-700 

8,400 

8,400 

3 

3 

3 

522-635 

22,860 

22,860 

5 

5 

5 

473-576 

33,560 

34,120 

33 

37 

37 

473-576 

243,834 

249,920 

0.8 

1 

1 

457-556 

5,622 

5,910 

41.5 

41 

41 

429-522 

230,245 

239,567 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

700-849 

10,071 

10,188 

1 

1 

1 

576-700 

8,400 

8,400 

2 

2 

2 

473-576 

13,684 

13,824 

1 

1 

1 

651-717 

7,812 

8,196 

7 

1 

1 

505-614 

7,368 

7,368 

18.9 

5 

5 

457-556 

28,405 

28,869 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

700-S49 

10,188 

10,188 

1.6 

2 

2 

576-700 

15,312 

15,660 

4 

10 

10 

497-605 

65,550 

67,560 

5.1 

5 

5 

473-576 

34,560 

34,560 

9.1 

8 

8 

429-522 

43,164 

$1,075,155 

45,292 

167.2 

157 

157 

$1,131,611 

$1,099,704 

TJMAN  RELATIONS 
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1 
2 
3 

4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

.  84 

'  85 
86 

'  87 

.  88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (>gih.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PLANT  OPERATION 


AGNEWS  STATE    HOSPITAL— Continued 


Maintenance  of  Structures : 

Chief  of  plant  operations   III 1 

Chief  of  plant  operations  I 1 

Supervisor  of  building   trades   1 

Plumber  II 1 

Carpenter  II   0.6 

Painter  II 2 

Plumber  I 4 

Sheet  metal  worker 1 

Upholsterer 1 

Carpenter  I 2.5 

Painter   I   6.8 

Mason    1 

Locksmith 

Fusion  welder 1 

Building  maint  man , 8 

Maintenance  of  Grounds : 

Supvng  groundsman  II 1 

Tractor  operator-laborer   1 

Lead    groundsman     - 

Groundsman 4.4 

Light,  Heat  and  Power : 

Chief    engineer    I 1 

Electrician   II   1 

Electrician   I   3.8 

Steamfitter   2 

Stationary   engineer 4.9 

Refrigeration   engineman 1 

Stationary  fireman 9.7 

Fire  Protection : 

Institution   fire  chief 1 

Institution  fireman , 2 

Institution  firefighter — part-time   _ 

Motor  Vehicles : 

Auto   mechanic    2 

Auto  eouipt  operator   II 1 

Auto  equipt  operator  I 20.9 

Security  Force : 

Security  officer  II 1 

Security   officer   I 4.3 

Totals,   Authorized   Positions 94.9 

GR^UTHORIZED  POSITIONS   ___-  952.8    1,311.3    1,311.3 


SALARY  RANGE 

1 

1 

$1,128-1.371 

$16,452 

$16,452 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

849-937 

11,244 

11,244 

1 

1 

810-893 

10,716 

10,716 

2 

2 

810-893 

21,432 

21,432 

4 

4 

810-893 

41,632 

42,864 

1 

1 

810-893 

10,716 

10,716 

1 

1 

700-849 

10.188 

10,188 

4 

4 

772-849 

37,980 

39,348 

7 

7 

772-849 

70,616 

71,238 

1 

1 

772-849 

10,188 

10,188 

1 

1 

772-849 

10,188 

10,188 

1 

1 

746-821 

9,852 

9,852 

8 

8 

651-717 

67,892 

68,628 

1 

1 

753-915 

10,980 

10,980 

2 

2 

683-753 

17,436 

17,856 

1 

1 

589-717 

7,068 

7,428 

5 

5 

562-651 

35,928 

37,336 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

849-937 

11,244 

11,244 

4 

4 

810-893 

41,130 

42.248 

2 

2 

810-893 

21,344 

21,432 

4 

4 

764-S42 

40,375 

40,416 

1 

1 

764-842 

10,104 

10,104 

10 

10 

692-764 

91,032 

91,680 

1 

1 

810-983 

11,796 

11,796 

6 

6 

666-810 

51,986 

52,414 

0.6 

0.6 

666-810 

5,832 

5,832 

2 

2 

746-905 

19,704 

19,704 

1 

1 

717-791 

9,492 

9,492 

22 

22 

651-717 

188,508 

189,288 

105.6      105.6 


614-746 
530-&44 

$894,739 


8,952 
37,428 


$987,715 


8,952 
37,752 


$997,288 


$11,981,651         $11,261,632         $11,706,712 
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23 
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31 
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34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
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48 
49 
50 
51 
52 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Ami,)       (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 


ATASCADERO  STATE   HOSPITAL 


Executive  : 

Medical   director   0.9 

Asst  to  the  medical  director - 

Secretary  I 1 

Medical  Records  and  Clerical : 

Medical  record  librarian 1 

Supvng  clerk   I 1 

Sr  steno  3.3 

Sr  clerk-typist 2 

Sr  file  clerk 1 

Steno  II  10.4 

Clerk-typist  II 8.1 

Clerk   II   1.9 

Business  Services : 

Hosp    business   administrator 1 

Sr  steno   1 

Fiscal  Section : 

Accounting    officer    1 

Property  clerk  II 1 

Accountant  I 1 

Sr  clerk 1 

Steno   II   1 

Bookkeeping   mach   operator  I 1 

Account  clerk  II 4 

Trust  Section : 

Patients  estates  &  aects  specialist 1 

Sr  clerk-typist 1 

Clerk-typist  II 1.2 

Personnel  Section : 

Personnel  officer  I 1 

Hosp  health  and  safety  coordinator 1 

Personnel  asst  II 1 

Sr  steno   1 

Personnel  asst  I 1 

Clerk-typist  II 1.8 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  I  

Sr  clerk 

Steno  II   

Clerk-typist  II 

Clerk  II    

Communications  Section : 
Telephone  operator 

Totals,   Authorized   Positions 68.5 


CARE  AND  WELFARE 

Medical  Care : 

Asst  supt,  psychiatric  services 1 

Sr  psychiatrist 3 

Physician  and  surgeon  II 6 

Staff  psychiatrist 5.8 

Dentist  II 2 

Chief  psychologist 1 

Staff  psychologist 6.1 

Pharmacist  II   _. 1 

Sr  lab  technologist 1 

Phys  therapist  II 1.1 

Lab   technologist 2 

Sr  X-ray  technician 1 

X-ray  technician — 

Eleetroencephalographic  techn   0.3 

Lab  asst  II 0.2 

Dental  asst 1.6 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (RN) 3 

Asst  supt  of  nursing  services  (PT) 2 

Supvng  psychiatric  nurse 4 

Registered   nurse  III 3.5 

Supvng  psychiatric   technician 11.1 

Registered  nurse  II 22.6 


1 
1 
1 

1 

1 

4 

1 

1 

9.5 

7 

1 

1 

1 

1 
1 
1 

1 
1 

1 
3 

1 
1 
2 

1 

1 
1 
1 
1 
1.5 


1 

1 
1 

1 

1 

4 

1 

1 

9.5 

7 

1 

1 

1 

1 
1 
1 
1 

1 
1 
3 

1 
1 
2 

1 
1 
1 
1 
1 
1.5 


SALARY  RANGE 
$2,403-2,505 
1,048-1,273 
651-791 

772-937 
635-772 
562-717 
548-700 
548-666 
492-628 
457-614 
457-556 

1,405-1,708 
562-717 

950-1,155 
676-S21 
644-783 
548-666 
492-62S 
457-556 
457-556 

S30-1.007 
54S-700 
457-614 

1,100-1,337 
998-1,213 
635-772 
562-717 
548-666 
457-614 


$28,836 

12,576 

9,492 

11,244 
9.264 

31,332 
7.992 
7.992 

67,236 

46.662 
6,147 

20,496 
8,196 

13,860 
9,852 
9,396 
7,992 
7,188 
6,672 

18,966 

12,084 

7,775 

12,294 

16,044 
13,148 
9,264 
8,196 
6,576 
8,752 


66 


66 


$565,360 


$556,096 


$30,060 

13,200 

9,492 

11,244 
9,264 

31,656 
7,992 
7,992 

68,202 

47,598 
6,291 

20,496 
8,196 

13,860 
9,852 
9,396 
7,992 
7,188 
6,672 

19,254 

12,084 

7,992 

12,582 

16,044 
13,805 
9,264 
8,196 
6,912 
9,194 


1 

1 

1 

950-1,155 

13,860 

13.S60 

1 

1 

1 

746-905 

10,860 

10,860 

1.9 

2 

2 

584-746 

15,312 

16,070 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

5 

5 

5 

457-556 

33,074 

33,360 

4 

4 

4 

457-556 

25,614 

26,220 

$564,192 


1 

1 

$2,076-2,503 

$30,024 

$30,024 

3 

3 

1,882-2,403 

82,368 

82,368 

2.5 

2.5 

1,708-2,288 

53,626 

55,156 

11.5 

11.5 

1,708-2,288 

257,148 

264,798 

2 

2 

1,626-2,179 

47,424 

47,424 

1 

1 

1,305-1,587 

18,369 

19,044 

7 

7 

1,074-1,305 

97,788 

101,124 

1.1 

1.1 

1,155-1,273 

16,662 

16,732 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

S30-l,007 

12,084 

12,084 

2 

2 

791-915 

19,886 

20,865 

1 

1 

651-791 

9,492 

9,492 

0.1 

0.1 

589-717 

904 

904 

1 

1 

619-753 

8,590 

8,922 

1 

1 

505-614 

7,368 

7,368 

2 

2 

505-614 

13,578 

13,884 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

998-1,213 

43,436 

43,668 

2 

2 

998-1,213 

29,112 

29,112 

4 

4 

905-1,100 

52,800 

52,800 

3 

3 

830-1,007 

36,252 

36,252 

6 

6 

830-1,007 

71,076 

71,616 

16 

16 

753-915 

173,588 

174,605 

[UMAN  RELATIONS 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE   MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      n»th.)       (tub.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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CARE   AND   WELFARE— Continued 


ATASCADERO   STATE    HOSPITAL— Continued 


Personal  Care — Continued 

Sr  psychiatric  technician  II 25.4 

Sr  psychiatric   technician   I 72.8 

Barbershop    manager 1 

Psychiatric   techn   321.4 

Surgery-Central  Supply-Clinics : 

Surgical  nurse  II 1 

Surgical  nurse  I 2.2 

Registered  nurse  II 0.6 

Psychiatric   techn    2.7 

Steno  II   1 

Clerk-typist    II    

Rehabilitation  Therapy : 

Chaplain   (Catholic)   1.4 

Chaplain    (Protestant)    1 

Supervisor  of  rehabilitation  services 1 

Asst   supvr  of   rehabilitation   services  3 

Coordinator  of  volunteer  services 0.8 

Librarian    II    1 

Occupational  therapist 0.5 

Industrial  therapist 0.6 

Music    therapist    0.9 

Recreation  therapist 9.1 

Motion   picture   operator — part-time 

Education  : 

Teacher — high  school  education 1 

Teacher — elementary  education 1 

Social  service : 

Supvng  psychiatric  social  worker  II 1 

Supvng  psychiatric  social  worker  I 1 

Psychiatric  social  worker 11.4 

Totals,  Authorized  Positions 543.1 


SALARY  RANGE 

25 

25 

663-845 

251,628 

252.564 

75 

75 

600-767 

677,597 

682,152 

1 

1 

576-700 

8.400 

8.400 

356 

356 

545-696 

2,760,882 

2,773,752 

1 

1 

830-1,007 

12,084 

12,084 

3 

3 

753-915 

31,338 

31,797 

1 

1 

753-915 

9,264 

9,726 

1 

1 

545-696 

8,220 

8,220 

1 

1 

492-628 

7,188 

7,188 

1 

1 

457-614 

5,760 

6,048 

1 

1 

973-1,183 

12,378 

12,996 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

950-1,155 

13,805 

13,860 

3 

3 

791-959 

34,524 

34,524 

1 

1 

791-959 

9,960 

10,440 

1 

1 

710-863 

10,356 

10,356 

3 

3 

6S3-S30 

26,760 

27.600 

1 

1 

6S3-830 

9,960 

9,960 

1 

1 

683-830 

8,400 

8,820 

6 

6 

683-830 

54,307 

56,569 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

1 

791-1,213 

14,150 

14.556 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

973-1,183 

13,811 

14,196 

11 

11 

884-1,074 

138,033 

140,394 

572.4 

572.4 

$5,262,717 

$5,276,124 

$5,320,18S 

SUPPORT  AND  SUBSISTENCE 

Food  Service: 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II  

Supvng  cook  I 

Baker   II    

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook  II 

Food  service  supvr  I 

Cook   I   

Food  service  asst  II  

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer-seamstress    

Housekeeping — public  areas  : 

Janitor  foreman  I 

Janitor    

Laundry : 

Laundry  supvr  II  

Laundry  supvr   I   

Laundryman — 

Laundress  

Totals,   Authorized   Positions   _ 


1 

1 

1 

$973-1,183 

$14,196 

$14,196 

0.7 

1 

1 

772-937 

9.264 

9,720 

1 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-849 

27,792 

27,792 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

8,808 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

8 

8 

8 

576-700 

63,638 

64,959 

1.8 

2 

2 

522-635 

13,832 

14,528 

2 

2 

2 

473-576 

11,959 

12,560 

7.4 

10 

10 

473-576 

62,892 

64,680 

9 

8 

S 

429-522 

44,126 

45,996 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

7,744 

8,128 

1 

1 

1 

505-614 

7,368 

7,368 

5 

5 

5 

457-556 

32,361 

32,973 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

8,196 

8,400 

2.8 

3 

3 

497-605 

19,765 

20,390 

2 

2 

2 

473-576 

13,052 

13,656 

51.7 


54 


54 


$375,606 


$394,613 


$404,230 


PLANT  OPERATION 

Maintenance  of  Structures : 
Chief  of  plant  operations  III 
Supervisor  of  building  trades 

Plumber    I    

Carpenter   I   

Painter  I   

Mason    

Glazier     

Locksmith   _ 

Electronics  technician   

Fusion   welder   

Building  maint  man 


1 

1 

1 

$1,128-1,371 

$16,452 

1 

1 

1 

893-1,031 

12,372 

2 

2 

2 

810-893 

21,432 

2.2 

2 

2 

772-849 

20,376 

2 

2 

o 

772-849 

20,376 

1 

1 

1 

772-849 

10,188 

1 

1 

1 

772-849 

9,876 

1 

1 

1 

772-849 

10,188 

1 

1 

1 

700-849 

10,188 

1 

1 

1 

746-821 

9,852 

4 

4 

4 

651-717 

34,416 

$16,452 
12,372 
21,432 
20.376 
20,376 
10,188 
10,188 
10,188 
10,188 
9,852 
34,416 
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HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Amh.)      (tmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PLANT  OPERATION— Continued 

Maintenance  of  Grounds : 

Supvng  groundsman  I 

Groundsman   

Light,  Heat  and  Power : 

Chief  engineer  I   :__. 

Electrician    I 

Steamfitter   

Stationary   engineer    

Refrigeration  engineman   

Stationary   fireman   

Water  and  Sewage : 
Water  and  sewage  plant  supvr 

Fire  Protection : 

Institution  fire  chief 

Institution   fireman   

Institution  firefighter — part-time  _ 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  operator  II   

Tractor   operator-laborer 

Auto  equipt  operator  I 

Security  Force : 

Security  officer  III 

Security  officer  II 

Security   officer   I    

Clerk   II   

Totals,    Authorized   Positions   __. 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


ATASCADERO  STATE   HOSPITAL— Continued 


SALARY  RANGE 

1 
1 

1 

1 

1 
1 

683-830 
562-651 

9,492 
7,556 

9.960 
7,812 

1 

2 
1 

2 
1 
5 

1 
2 
1 
2 
1 
5 

1 
2 
1 
2 
1 
5 

893-1,031 
810-893 
810-893 
764-842 
764-842 
692-764 

12,372 
21,212 
10,716 
20,208 
10,104 
45,840 

12.372 
21,432 
10,716 
20,208 
10,104 
45,840 

1 

1 

1 

801-884 

10,398 

10,608 

1 

2 

1 
6 
0.5 

1 
6 
0.5 

810-983 
666-810 
666-810 

11,796 

54,727 

4,860 

11,796 

55,587 
4,860 

1 

1.2 

1 

1 

1 
1 
1 
1 

1 
1 
1 
1 

746-905 
717-791 
683-753 
651-717 

9,852 
9,174 
9,036 
8,604 

9,852 
9,444 
9,036 
8,604 

1 

6 

47.6 

0.9 

1 
6 

48 

1 

1 

6 

48 

1 

783-950 
614-746 
530-644 
457-556 

11,400 

53,178 

357,976 

5.622 

11,400 

53,604 

364,818 

5,910 

94.9 

99.5 

99.5 

$808,361 

$859,839 

$869,991 

758.2 

791.9 

791.9 

$7,012,044 

$7,0S6,672 

$7,158,601 

CJMAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE   MENTALLY   ILL 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      Hmh,)      (>,ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ADMINISTRATION 

Executive : 

Medical   director    

Asst  to  the  medical  director 

Secretary    I    

Medical  Records  and  Clerical : 

Medical    record    librarian    

Supvng  clerk  I 

Sr  steno   

Sr   clerk    

Sr  file  clerk 

Steno  II   

Clerk-typist  II 

Clerk   II   

File  clerk  II 

Clerk-typist    I    

Clerk   I   

Business  Services : 

Hospital   administrator    

Asst  hospital  administrator 

Sr   steno   

Fiscal  Section : 

Accounting  officer  III   

Property  clerk   II 

Accountant  I 

Sr   clerk   

Accounting   technician   

Steno  II 

Clerk-typist    II    

Bookkeeping  mach  operator  I 

Account  clerk  II - 

Trust  Section : 

Patients  estates  and  accts  supvr 

Patients  estates  and  accts  specialist 

Steno    II    

Clerk-typist   II    

Clerk   II   

Account   clerk   II   

Personnel  Section : 

Personnel  officer   I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Personnel  asst  I 

Steno  II  

Clerk-typist  II 

Clerk   II   

Account  clerk  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Clothing  center  manager 

Storekeeper    I    _^ 

Stock    clerk    

Clerk-typist   II    

Duplicating  mach  operator  II 

Clerk   II   

Clerk-typist   I    

Clerk   I   

Communications  Section : 

Supvng  telephone  operator 

Telephone  operator 

Totals,  Authorized  Positions 


CAMARILLO  STATE   HOSPITAL 


SALARY  RANGE 


PROPOSED 
1972-73 


1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

1,048-1,273 

14,556 

15,276 

0.8 

1 

1 

651-791 

7,812 

8,196 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

7.9 

8 

8 

562-717 

65,536 

65,568 

1 

1 

1 

548-666 

7,992 

7,992 

0.9 

1 

1 

548-666 

6,576 

6,912 

9.3 

7 

7 

492-628 

48,303 

49,041 

30.6 

32 

32 

457-614 

212,572 

215,625 

11.5 

14 

14 

457-556 

90,320 

92,397 

2 

2 

2 

457-556 

12,657 

12,957 

2.7 

2 

2 

415-505 

11,474 

12,070 

4.6 

5 

5 

395-480 

25,192 

26,438 

1 

1 

1 

1,626-1,976 

22,584 

23,712 

0.7 

1 

1 

1,273-1,548 

17,420 

18,284 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

644-783 

9,359 

9,396 

1 

1 

1 

548-666 

7,992 

7,992 

3.4 

4 

4 

548-666 

28,782 

30,096 

1 

1 

1 

492-628 

7,188 

7,188 

4.5 

4 

4 

457-614 

25,868 

26,120 

1 

1 

1 

457-556 

6,672 

6,672 

4.8 

4 

4 

457-556 

25,851 

26,151 

0.9 

1 

1 

905-1,100 

12,696 

13,200 

1.4 

2 

2 

830-1,007 

20,400 

21,420 

2.2 

2 

9 

492-628 

14,376 

14,376 

3 

3 

3 

457-614 

20,066 

20,352 

5.1 

5 

5 

457-556 

32,848 

33,152 

0.9 

1 

1 

457-556 

6,672 

6,672 

1.6 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,556 

14,556 

0.6 

1 

1 

635-772 

8,400 

8,808 

0.7 

2 

2 

548-666 

13,844 

14,545 

1 

1 

1 

492-628 

7,188 

7,188 

4.3 

3.5 

3.5 

457-614 

21,003 

21,948 

1.6 

1 

1 

457-556 

6,672 

6,672 

1.1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

734-893 

9,434 

9,894 

3 

3 

3 

584-746 

23,526 

24,264 

1 

1 

1 

530-644 

6,840 

7,188 

1.2 

1 

1 

457-614 

5,668 

5,960 

1 

1 

1 

480-584 

6,260 

6,568 

5.5 

4 

4 

457-556 

25,852 

26,259 

0.8 

1 

1 

415-505 

5,308 

5,576 

1 

2 

2 

395-480 

10,060 

10,562 

0.7 

1 

1 

522-635 

7,008 

7,368 

6.7 

7 

7 

457-556 

43,791 

44,991 

146 

147.5 

147.5 

$1,091,916 

$1,108,502 

$1,130,930 

CARE  AND  WELFARE 

Mentally  III  Unit 

Medical  Care : 

Asst  superintendent,  general  medical 

and  surgical  services 

Asst  superintendent,  psychiatric 

services    

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician  and  surgeon  II 

Staff  psychiatrist 

Pathologist   

Dentist  II 


1.6 

1 

1 

$2,076-2,503 

$30,024 

5 

2 

2 

2,076-2,503 

60,048 

1.2 

1 

1 

1,882-2,403 

28,836 

4.3 

4 

4 

1,882-2,403 

104,248 

1 

1 

1 

1,793-2,403 

27,456 

10.8 

31 

31 

1,708-2,288 

744,888 

15.7 

17 

17 

1,708-2,288 

429,908 

1 

1 

1 

1,793-2,288 

27,456 

1.3 

1 

1 

1,626-2,179 

23,712 

$30,024 

60,048 

28,836 

105,752 

27,456 

776,899 

433,864 

27,456 

23,712 


316 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
HOSPITALS  FOR  THE  MENTALLY  ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IfllliJI      (Aulh.)      (tmt.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CAMARILLO  STATE   HOSPITAL— Continued 


CARE  AND   WELFARE— Continued 


Mentally  III  Unit — Continued 

Medical  Care — Continued 

Chief  psychologist 1 

Sr  psychologist 2.2 

Podiatrist    1 

Staff   psychologist   9.2 

Pharmacist  II   1 

Pharmacist  I 1 

Nurse-anesthetist 1 

Supvng  lab  technologist 1 

Neuropathology  technologist 1 

Phys  therapist  II 1 

Dental  lab  technician 1 

Lab   technologist 5.7 

Phys  therapist  I 1 

Sr  X-ray   technician    1 

Electroencephalograph^   teehn 1 

X-ray  technician 2 

Psychiatric  techn,  podiatrist  asst 1 

Lab  asst  II   2 

Dental  asst 3 

Lab  asst  I 1.9 

Personal  Care : 

Superintendent  of  nursing  services 1 

Asst  superintendent  of  nursing 

services   (R.N.)    3.7 

Asst  superintendent  of  nursing 

services    (P.T.)    4 

Supvng  psychiatric  nurse 9.6 

Registered  nurse  III 7.5 

Supvng  psychiatric  technician 22 

Registered  nurse  II 50.4 

Registered  nurse  I 9.4 

Sr  psychiatric  technician  II 17.6 

Sr  psychiatric  technician  I 59.4 

Pre-registered  nurse 0.7 

Supvng  housekeeper  II 0.4 

Barbershop  manager 1 

Beauty  shop  manager 1 

Psychiatric   techn   413 

Janitor  foreman  I 0.8 

Janitor    4 

Hospital  worker 77.2 

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 1 

Surgical  nurse  I   4 

Psychiatric   techn   7.1 

Clerk-typist  II 1 

Rehabilitation  Therapy : 

Chaplain    (Catholic)    1 

Chaplain    (Protestant)    3 

Supervisor    of    rehabilitation   services  1 

Asst   supvr  of   rehabilitation   services  4.3 

Coordinator  of  volunteer  services 1 

Librarian   II    0.9 

Occupational  therapist 1.8 

Industrial    therapist    2 

Music    therapist    2.4 

Recreation    therapist    3.4 

Psychiatric  techn — group  leader 4 

Motion    picture   operator — part-time 0.2 

Social  Service : 

Supvng  psychiatric  social  worker  II 1 

Supvng  psychiatric  social  worker  I 3.9 

Psychiatric  social  worker 22.3 

Adolescent  Unit : 

Sr   psychiatrist   2 

Staff   psychiatrist   1.2 

Staff    psychologist    2.8 

Teacher — elementary  education 4.2 

Teacher — high   school   education 5.4 

Psychiatric    social    worker    4 

Registered  nurse  III 1.8 

Sr  psychiatric  technician  II 2 

Recreation    therapist    2 

Sr  psychiatric  technician  I 5.2 

Psychiatric   techn   78.1 

Steno  II  1 

Janitor 1.1 

Food  service  asst  I 3.1 


SALARY  RANGE 

1 

1 

1,305-1,587 

19,044 

19,044 

3 

3 

1,183-1,439 

47,196 

48,276 

1 

1 

1,074-1,305 

15,660 

15,660 

14 

14 

1,074-1,305 

196,637 

205,315 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1,100-1,213 

14,556 

14,556 

2 

2 

950-1,155 

25,260 

25,836 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

783-950 

11,400 

11,400 

6 

6 

791-915 

63,372 

64,320 

4 

4 

717-870 

36,900 

38,232 

1 

1 

651-791 

9,492 

9,492 

1 

1 

619-753 

9,036 

9,036 

2 

2 

619-753 

18,072 

18,072 

1 

1 

545-696 

8,352 

8,352 

2 

2 

505-614 

14,736 

14,736 

2 

2 

505-314 

14,736 

14,736 

3 

3 

457-556 

17,916 

18,492 

1 

1 

1,213-1,475 

17,700 

17,700 

4 

4 

998-1,213 

58,224 

58,224 

4 

4 

998-1,213 

58,224 

58,224 

4 

4 

905-1,100 

52,800 

52,800 

26 

26 

830-1,007 

276,346 

284,592 

8 

8 

830-1,007 

84,852 

90,527 

97 

97 

753-915 

968,343 

995,178 

9 

9 

700-849 

82,202 

85,854 

20 

20 

663-845 

188,472 

190,968 

60 

60 

600-767 

524,208 

527,928 

2 

2 

666-734 

15,984 

16,800 

1 

1 

584-710 

7,888 

8,282 

1 

1 

576-700 

8,400 

8,400 

1 

1 

576-700 

S,400 

8,400 

361 

361 

545-696 

2,667,392 

2,824,352 

2 

2 

505-614 

14,616 

14,736 

21 

21 

457-556 

132,177 

134,993 

49 

49 

419-509 

273,744 

297,504 

1 

1 

830-1,007 

12,084 

12,084 

3 

3 

753-915 

32,940 

32,940 

2 

2 

545-696 

13,074 

13,404 

2 

2 

457-614 

12,768 

13,056 

1 

1 

973-1,183 

11,676 

12,276 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

950-1,155 

13,860 

13,860 

5 

5 

791-959 

55,260 

55,992 

1 

1 

791-959 

11,508 

11,508 

1 

1 

710-863 

10,356 

10,356 

2 

2 

683-830 

18,360 

18,780 

2 

2 

683-S30 

19,920 

19,920 

2 

2 

683-830 

17,572 

18,456 

3 

3 

683-830 

25,512 

26,790 

4 

4 

543-696 

33,012 

33,012 

0.3 

0.3 

3.54-3.72  hr 

2,321 

2,321 

1 

1 

1,074-1,305 

15,660 

15,660 

6 

6 

973-1,183 

79,971 

81,303 

41 

41 

884-1,074 

505,059 

516,472 

3 

3 

1,882-2,403 

77,496 

78,624 

1 

1 

1,708-2,288 

23,148 

24,312 

3 

3 

1,074-1,305 

41,436 

42,732 

5 

5 

791-1,213 

64,114 

66,572 

5 

5 

791-1,213 

67,640 

69,164 

4 

4 

884-1,074 

51,552 

51,552 

2 

2 

830-1,007 

24,168 

24,168 

2 

2 

663-845 

19,344 

19,812 

2 

2 

683-830 

18,380 

19,298 

7 

7 

600-767 

57,972 

59.088 

74 

74 

545-696 

563,513 

570,617 

1 

1 

492-628 

6.812 

7,083 

1 

1 

457-556 

6,672 

6,672 

6 

6 

429-522 

35,782 

36,843 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE   MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)     (>mh,)      (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CAMARILLO  STATE    HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 

Mentally  III  Unit — Continued 

Children's  Unit : 

Asst  supt,  children's  services 

Sr  psychiatrist 

Physician  and  surgeon  II 

Staff  psychiatrist 

Sr  psychologist 

Staff  psychologist 

Supvr  of  academic  instruction 

Teacher — elementary  educ 

Clk-typist  II 

Asst  supt  of  nursing  services    (R.N.) 

Supvng   psychiatric   nurse 

Psychiatric  social  worker 

Registered  nurse  III 

Registered  nurse  II 

Recr  therapist 

Sr  psychiatric  techn  I 

Preregistered  nurse ' 

Psychiatric   techn   

Steno  II  

Clk-typist  II 

Clk  II  

Hosp  worker 

Totals,  Authorized  Positions, 

Mentally  111  Unit 

Mental  Retardation  Unit 

Medical  Care : 

Sr  physician 

Physician  and  surgeon  II 

Physician  and  surgeon  II  (P.D.) 

Dentist  II 

Staff  psychologist 

Physical  therapist  I 

Dental  asst 

Personal  Care : 

Asst  supt  of  nursing  services   (R.N.) 

Supvng  psychiatric  techn 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Psychiatric  techn 

Janitor  foreman  I 

Janitor    . 

Hosp  worker 

Rehabilitation  Therapy : 

Asst  supvr  of  rehab  services 

Occupational  therapist 

Music  therapist 

Recr  therapist j. 

Psychiatric  techn — group  leader 

Sheltered  Workshop : 

Supvr  of  sheltered  workshop 

Education  : 

Teacher — elementary  education 

Teacher — arts  and  crafts 

Social  Service : 

Supvng  psychiatric  social  worker  I — 
Psychiatric  social  worker 

Totals,  Authorized  Positions, 

Mental  Retardation  Unit 

TOTALS,  AUTHORIZED 

POSITIONS    


SALARY  RANGE 

0.4 

1 

1 

2,076-2,503 

30,036 

30,036 

0.7 

1 

1 

1,882-2,403 

22,584 

23,712 

1 

1 

1 

1,708-2,288 

27,456 

27,456 

3.5 

3 

3 

1,708-2,288 

70,366 

72,073 

- 

1 

1 

1,183-1.439 

14,196 

14,916 

4 

4 

4 

1,074-1,305 

54,876 

57,634 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

16.7 

15 

15 

791-1,213 

182,134 

186,656 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

998-1.213 

14,556 

14,556 

2.3 

2 

2 

905-1,100 

24,060 

24,600 

7 

5 

5 

884-1,074 

64,440 

64,440 

3.3 

1 

1 

830-1,007 

11,508 

12,084 

12.5 

15 

15 

753-915 

157,477 

159,910 

1.4 

9 

2 

683-830 

18,360 

18,780 

5.2 

6 

6 

600-767 

52,332 

52,704 

0.1 

1 

1 

666-734 

8,316 

8,316 

92.2 

S6 

86 

545-696 

670,910 

677,592 

0.4 

1 

1 

492-628 

7,104 

7,188 

o 

4 

4 

457-614 

25,916 

26,536 

0.4 

1 

1 

457-556 

6,542 

6,672 

6.8 

5 

5 

419-509 

27,345 
$10,967,925 

28,695 

1,105.7 

1,132.3 

1,132.3 

$11,328,240 

$11,313,903 

1 

1 

1 

$1,882-2,403 

$28,836 

$28,836 

4.7 

2 

2 

1,708-2,288 

49,248 

49,248 

— 

3 

3 

1,708-2,288 

67,752 

71,140 

1 

1 

1 

1,626-2,179 

23,712 

23,712 

2.9 

3 

3 

1,074-1,305 

39,745 

41,713 

— 

2 

2 

717-870 

17,640 

18,528 

0.9 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

998-1,213 

14,556 

14,556 

4.4 

6.5 

6.5 

830-1,007 

72,558 

73,038 

7.9 

8 

8 

663-845 

68,016 

70.392 

26.4 

24 

24 

600-767 

194,220 

199,980 

175.4 

190 

190 

545-696 

1,283,956 

1,441,544 

_ 

3 

3 

505-614 

19,800 

20,790 

1.6 

10 

10 

457-556 

45,959 

55,100 

70 

44 

44 

419-509 

212,777 

241,747 

1.7 

1 

1 

791-959 

11,508 

11,508 

2 

2 

683-830 

16,800 

17,640 

2.1 

1 

1 

6S3-830 

8,640 

9,074 

3.8 

3 

3 

683-830 

28,020 

29,412 

0.3 

3 

3 

545-696 

25,056 

25,056 

- 

1 

1 

870-1,058 

10,440 

10,980 

3.5 

3 

3 

791-1,213 

39,534 

40,642 

1 

1 

1 

791-1,213 

13,096 

13,750 

0.2 

0.5 

0.5 

973-1,183 

5,838 

6,138 

3.1 

3 

3 

884-1,074 
$2,365,516 

36,413 

$2,341,48S 

37,202 

312.9 

318 

318 

$2,559,094 

1,418.6 

1,450.3 

1,450.3 

$13,693,756 

$13,309,413 

$13,872,997 

SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Pood    administrator    II    

Food  administrator  I  

Supvng  cook  II 

Supvng  cook  I  

Baker    II    

Butcher-meat  cutter  II 


0.8 

1 

1 

$973-1,183 

2 

2 

2 

772-937 

1 

1 

1 

734-893 

4 

4 

4 

635-849 

1 

1 

1 

635-772 

1 

1 

1 

635-772 

$11,676 

22,488 

10,716 

37,056 

9,264 

9,264 


$12,276 

22,4S8 

10,716 

37,056 

9,264 

9,264 
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HUMAN  RELATIO 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
HOSPITALS  FOR  THE  MENTALLY  ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Joih.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  AND  SUBSISTENCE 
— Continued 

Food  Service — Continued 

Food  service  supvr  II 

Storekeeper   I    

Cook  II  

Baker  I 

Butcher-meat  cutter  I   

Food  service  supvr  I 

Cook    I    

Food  service  asst  II  

Janitor    

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas  : 

Janitor  foreman   III   

Janitor  foreman   I   

Supvng  housekeeper  I 

Janitor    

Housekeeper    

Laundry : 

Automotive  equipt  opr  I 

Laborer   

Laundry   asst 

Totals,   Authorized   Positions   _. 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 111 

Supvr  of   building   trades 111 

Plumber  II 111 

Carpenter  II   111 

Painter  II   2.9           3              3 

Plumber   I    6              7              7 

Sheet    metal    worker    111 

Upholsterer 111 

Carpenter  I 5.5           5              5 

Painter  I   7.9           8              8 

Mason    111 

Locksmith 111 

Fusion   welder 111 

Building   maint   man   5.8           7              7 

Laborer  -              2              2 

Maintenance  of  Grounds : 

Supvng  groundsman  II 111 

Tractor  operator-laborer 2.7           3              3 

Lead  groundsman 1.4           2              2 

Groundsman 7              6              6 

Light,  Heat  and  Power : 

Chief  engineer  I 111 

Electrician   II   111 

Electrician   I   5              5              5 

Steamfitter   2              2              2 

Stationary   engineer 5.9           6              6 

Refrigeration  engineman '. 111 

Stationary  fireman 5              5              5 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 111 

Fire  Protection  : 

Institution  fire  chief 111 

Institution  fireman 2.5           6              6 

Institution  firefighter — part-time 0.5           0.5 

Motor  Vehicles : 

Auto  mechanic 111 

Auto  equipt  operator  II 111 

Mechanics   helper    111 

Auto  equipt  operator  I 15.9         15            15 

Security  Force : 

Security   officer   II   111 

Security   officer   I    6.5           7               7 

Totals,   Authorized  Positions 101          108.5       108.5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS     1,823.8   1,878.3   1,878.3 


CAMARILLO  STATE   HOSPITAL— Continued 


SALARY  BANGE 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

584-746 

8,520 

8,520 

13.9 

15 

15 

576-700 

123,372 

124,080 

2.9 

3 

3 

576-700 

25,200 

25,200 

1 

1 

1 

576-700 

8,400 

8,400 

3 

3 

3 

522-635 

21,843 

22,077 

7 

7 

7 

473-576 

48,384 

4S,384 

27.5 

33 

33 

473-576 

220,034 

223,364 

1 

1 

1 

457-556 

5,960 

6,260 

55 

59 

59 

429-522 

349,413 

357,954 

1 

1 

1 

700-849 

10,188 

10,188 

0.9 

1 

1 

576-700 

7,158 

7,518 

4 

4 

4 

473-576 

27,648 

27,648 

1 

1 

1 

644-783 

9,396 

9,396 

2.2 

3 

3 

505-614 

19,788 

20,400 

0.6 

1 

1 

505-614 

6,060 

6,360 

12.6 

6 

6 

457-556 

37,259 

38,277 

9.1 

11 

11 

457-556 

67,430 

69,170 

_ 

3 

3 

651-717 

25,587 

25,740 

3.7 

4 

4 

562-619 

29,190 

29,532 

- 

3 

3 

429-522 

15,840 

16,632 

15S.2 

172 

172 

$1,060,893 

$1,176,398 

$1,195,428 

$1,128-1,371 

$16,452 

$16,452 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

10,716 

10,716 

810-893 

32,148 

32,148 

810-893 

73,388 

74,396 

810-893 

10,716 

10,716 

700-849 

10,188 

10,188 

772-849 

49,043 

50,384 

772-849 

80,502 

81,036 

772-849 

10,188 

10,188 

772-849 

10,188 

10,188 

746-821 

9,548 

9,852 

651-717 

59,950 

60,228 

562-619 

14,595 

14,766 

753-915 

9,340 

9,804 

683-753 

26,472 

26,892 

589-717 

15,536 

16,032 

562-651 

46,872 

46,872 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

52,584 

53,052 

810-893 

21,432 

21,432 

764-842 

60,583 

60,624 

764-842 

10,104 

10,104 

692-764 

45,516 

45,840 

801-884 

10,608 

10,608 

810-983 

11,796 

11,796 

666-810 

55,957 

56,906 

666-810 

4,860 

4,860 

746-905 

9,852 

9,852 

717-791 

9,492 

9,492 

614-746 

8,112 

8,112 

651-717 

127,942 

128,700 

614-746 

8,952 

8,952 

530-644 

50,938 
$1,021,802 

51,946 

$969,188 

$1,030,366 

$16,815,753 

$16,616,115 

$17,229,721 

JMAN  RELATIONS 


1 
2 
3 
4 
5 
6 
7 
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Department  of  Mental  Hygiene 
HOSPITALS  FOR  THE  MENTALLY  ILL— Continued 


SALARIES  AND  WAGES 


NO,  OF  POSITIONS 


70-71 
(Fillid) 


ADMINISTRATION 

Executive : 

Medical   director 1 

Asst   to   the  medical   director O.S 

Secretary  I 1 

Medical  Records  and  Clerical : 

Medical  record  librarian 1 

Supvng  clerk  I 1 

Sr  steno 3.3 

Sr  clerk-typist 3.4 

Sr  clerk 1.2 

Sr  file  clerk 3.7 

Clerk  typist  II   12 

Business  Services : 

Hosp  business  administrator 1 

Sr  steno 1 

Fiscal  Section : 

Accounting  officer 0.9 

Property   clerk  II 0.7 

Accountant  I 1 

Sr  account  clerk 2 

Accounting  technician 1 

Steno  II  1 

Bookkeeping  mach  operator  I 1 

Account  clerk  II 2 

Trust  Section : 

Patients  estates  &  accts  specialist 0.7 

Sr    clerk-typist    1 

Steno    II    2.8 

Personnel  Section : 

Personnel   officer   I   1 

Hosp  health  &  safety  coordinator 1 

Personnel  asst  II 1 

Sr  steno   1.7 

Personnel  asst  I 2.5 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 1 

Storekeeper  III 1 

Storekeeper  I 2.8 

Sr  steno   3.2 

Clerk  II 1.9 

Communications  Section : 

Supvng  telephone  operator 1 

Telephone  operator 6.6 

Totals,  Authorized  Positions 69.2 


71-72 
(Aulh.) 


72-73 
(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


DeWITT  STATE   HOSPITAL 


SALARY  RANGE 
$2,403-2,505 
1,048-1,273 
651-791 

772-937 
635-772 
562-717 
548-700 
548-666 
54S-666 
457-614 


41 


41 


830-1.007 
548-700 
492-628 

1.100-1,337 

99S-1,213 

635-772 

562-717 

548-666 

950-1,155 
746-905 
584-746 
562-717 
457-556 

522-635 
457-556 

$567,191 


$30,060 

12,576 

9,492 

11,244 
9,264 

17,208 

20,640 
7,992 
8,100 

26,920 


,405-1,708 

20,496 

562-717 

8,196 

950-1,155 

11.400 

676-821 

8,112 

644-783 

9,396 

548-666 

15,648 

548-666 

7,992 

492-628 

6,054 

457-556 

6,672 

457-556 

12,294 

9,960 


7,614 

13,475 

9,264 

7,652 

14,568 

13,860 

10,860 

7,008 

6,744 

13,260 

7,620 
37,358 


PROPOSED 
1972-73 


$30,060 

13,200 

9,492 

11,244 

9,264 

17,208 

21,640 

7,992 

8,700 


20.496 
8,196 

11,976 
8,520 
9.396 

15,948 
7,992 
6.360 
6,672 

12,582 

10,440 


14,150 
9,264 
8,036 

14,904 

13,860 

10,860 

7,368 

7,068 


7,620 
38,246 


$418,999 


S7S,754 


89 
90 
91 
92 
93 
94 


CARE  AND  WELFARE 
Mentally   III    Unit 

Medical  Care : 

Assoc   medical   director   

Asst  supt,  gen  med  and  surgical  serv 

Asst    supt,    psychiatric    services 

Sr    psychiatrist    

Physician  and  surgeon  II 

Staff   psychiatrist   

Chief    psychologist    

Sr  psychologist 

Podiatrist    

Staff    psychologist    

Pharmacist  II   

Supvng   lab   technologist 

Phys  therapist  II 

Dental  lab  technician 

Lab   technologist   

Electroencephalographic  techn 

X-ray  technician 

Psychiatric  techn — podiatrist   asst 

Lab  asst  II 

Personal  Care : 

Superintendent   of   nursing   services 

Asst  supt  of  nursing   serv    (R.N.) 

Supvng  psychiatric  nurse 

Public  health  nurse  II 

Registered  nurse  III 

Supvng  psychiatric  technician 

Registered   nurse   II    


1 

1 

1 

$2,288-2,504 

$30,048 

$30,048 

0.8 

1 

1 

2,076-2,503 

30,036 

30,036 

0.9 

1 

1 

2,076-2,503 

24,912 

26,148 

1.3 

2 

2 

1,882-2,403 

48,416 

49,544 

2.2 

— 

— 

1,708-2,288 

— 

— 

4.6 

_ 

_ 

1,708-2,288 

— 

— 

1 

_ 

— 

1,305-1,587 

— 

— 

1 

_ 

_ 

1,183-1,439 

— 

— 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

4 

_ 

_ 

1,074-1,305 

— 

— 

1.1 

1.1 

1.1 

1,155-1,273 

16,662 

16,732 

1 

_ 

_ 

905-1,100 

— 

— 

1 

1 

1 

830-1,007 

10,980 

11,508 

0.7 

_ 

783-950 

— 

— 

2 

1 

1 

791-915 

10,980 

10,980 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1.1 

1.1 

619-753 

9,161 

9,372 

1 

1 

1 

545-696 

7,956 

7,956 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

998-1,213 

26,772 

— 

5 

1 

1 

905-1,100 

19,242 

12,300 

1 

_ 

870-1,058 

12,382 

— 

11.6 

17 

17 

830-1,007 

189,632 

193,536 

5.2 

5 

5 

830-1,007 

55,235 

56,649 

20.6 

26 

26 

753-915 

263,282 

271,030 
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HUMAN  RELATION 
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Department  of  Mental  Hygiene 
HOSPITALS  FOR   THE   MENTALLY   ILL — Continued 


i 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      [Authj       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CARE  AND  WELFARE— Continued 
Mentally   III   Unit — Continued 

Personal  Care — Continued 

Registered   nurse  I 

Sr   psychiatric   technician   II    

Sr   psychiatric  technician   I    

Pre-registered    nurse    

Barbershop    manager    

Beauty   shop   manager 

Psychiatric    techn    

Hospital    worker    

Janitor    

Surgery-Central  Supply-Clinics : 

Nurse-anesthetist    

Surgical  nurse  II 

Surgical  nurse  I 

Psychiatric   techn    

Clerk-typist  II 

Rehabilitation  Therapy : 

Chaplain    (Catholic)     

Chaplain    (Protestant)     

Supervisor  of  rehabilitation   services. 
Asst  supvr  of  rehabilitation  services  _ 

Coordinator   of   volunteer    services 

Librarian    II    

Occupational    therapist    

Recreation    therapist    

Psychiatric   techn — group  leader 

Motion   picture   operator — part-time 

Education : 

Teacher — High  school  education 

Social  Service : 

Supvng  psychiatric  social  worker  I— 
Psychiatric  social  worker 

Totals,  Authorized  Positions 

Mental   Retardation   Unit 


Medical  Care : 

Asst   supt,   psychiatric   services 1.1 

Sr  physician 0.2 

Sr   psychiatrist    0.8 

Physician  and  surgeon  II 1.5 

Staff  psychiatrist 1.2 

Dentist  II 0.7 

Staff  psychologist   1.3 

Phys  therapist  I 0.5 

Dental  asst 1 

Personal  Care : 

Asst  supt  of  nursing  services  (PT) 0.1 

Asst  supt  of  nursing  services  (RN) 0.1 

Registered  nurse  III 1.6 

Supvng  psychiatric  technician 5.8 

Registered   nurse   II 1.3 

Sr  psychiatric  technician  II 15.7 

Sr  psychiatric  technician  I 39.6 

Psychiatric  techn 107.8 

Hospital   worker   6.9 

Rehabilitation  Therapy : 

Asst  supvr  of  rehabilitation  services-  1 

Recreation  therapist 4.3 

Psychiatric  techn 1 

Sheltered  Workshop : 

Supervisor,    sheltered   workshop 1 

Clerk-typist  II 1.7 

Education : 

Teacher — Mentally  retarded  children.  2 

Social  Service : 

Psychiatric  social  worker 2 

Totals,   Authorized   Positions 200.2 

Totals,   Authorized   Positions 423.8 


DeWITT  STATE   HOSPITAL— Continued 


SALARY  RANGE 

3.2 

2 

2 

700-849 

17,742 

18,642 

7.1 

10 

10 

663-845 

97,752 

99,984 

20.6 

6 

6 

600-767 

50,220 

51,103 

0.8 

1 

1 

666-734 

8,760 

8,808 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

81.6 

— 

— 

545-696 

255,137 

— 

5.1 

- 

- 

419-509 

15,336 

- 

- 

6 

6 

457-556 

36,108 

37,471 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

830-1,007 

12,084 

12,084 

2.5 

3 

3 

753-915 

31,224 

31,686 

2.7 

3 

3 

545-696 

23,406 

23,736 

0.8 

1 

1 

457-614 

5,622 

5,910 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14.196 

14,196 

1 

1 

1 

950-1,155 

12,645 

13,279 

0.8 

— 

— 

791-959 

5,220 

— 

0.8 

1 

1 

791-959 

9,492 

9,960 

1 

1 

1 

710-863 

10,356 

10,356 

1.1 

— 

— 

683-S30 

— 

— 

1.1 

— 

- 

683-830 

— 

— 

1.8 

2 

2 

545-696 

16,704 

16,704 

1.7 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

- 

- 

791-1,213 

8,370 

- 

1.4 

0.5 

0.5 

973-1,183 

5,838 

6,138 

7.5 

- 

- 

884-1,074 
$2,743,112 

- 

- 

223.6 

106.9 

106.9 

$1,488,076 

$1,182,064 

106.9       106.9 


£2,076-2,503 
1,882-2,403 
1,882-2,403 
1,708-2,288 
1,708-2,288 
1,626-2,179 
1,074-1,305 
717-870 
505-614 

998-1,213 

998-1,213 

830-1,007 

830-1,007 

753-915 

663-845 

600-767 

545-696 

419-509 

791-959 
683-830 
545-696 

870-1,058 
457-614 

791-1,213 

884-1,074 

$1,796,209 

$4,539,321 


$8,856 

8,148 

16,848 
28,944 


284,398 
414,473 

75,487 


10,070 

14,136 
5,531 

8,004 


$874,895 
$2,362,971 


$1,182,064 


TJMAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE   MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Ullri)      (>mh.)      (»uth.| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  AND  SUBSISTENCE 


DeWITT  STATE    HOSPITAL— Continued 


Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng    cook    I 

Baker  II 

Butcher — meat  cutter  II 

Food  service  supvr  II 

Cook  II 

Food  service  supvr  I 

Cook   I    

Food  service  asst   II — 

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer — seamstress    

Asst    seamstress    

Housekeeping — Public  Areas  : 

Janitor   foreman    II 

Janitor    

Housekeeper     ! — 

Laundry : 

Laundry  supvr  II 

Laundry   supvr    I 

Laundryman     

Laundress 

Totals,   Authorized   Positions 82.5 


SALARY  RANGE 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

0.2 

1 

1 

772-937 

9,264 

9,720 

1 

1 

1 

734-893 

10,716 

10.716 

2.5 

2 

2 

635-849 

18,452 

18,528 

— 

1 

1 

635-772 

7,620 

7,992 

1 

1 

1 

635-772 

9,264 

9,264 

0.8 

1 

1 

635-772 

7,620 

7,992 

9.8 

10 

10 

576-700 

75,018 

77,902 

1.5 

2 

9 

522-635 

13,884 

14,196 

4.5 

3 

3 

473-576 

17,460 

18,342 

5.8 

8 

8 

473-576 

51,588 

52,452 

20.7 

18 

18 

429-522 

105,323 

107,509 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

8,400 

8,400 

1.4 

2 

2 

473-576 

13,824 

13,824 

1 

1 

584-710 

7,008 

7,368 

5.7 

2 

2 

457-556 

12,037 

12,490 

2.7 

3 

3 

457-556 

18,966 

19,254 

1 

1 

1 

700-849 

10,188 

10,188 

1 

2 

2 

576-700 

15,312 

15,660 

13.3 

7 

7 

497-605 

45,983 

47,440 

6.6 

6 

6 

473-576 

40,720 

41,416 

75 


75 


$550,831 


$523,031 


$535,037 


90 
91 
92 
93 
94 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 111 

Supervisor  of  building   trades 111 

Plumber    II    111 

Carpenter   II 1  1 

Painter   II   0.9  1              1 

Plumber   I    2  2              2 

Sheet   metal  worker 1  1 

Upholsterer    1  1              1 

Carpenter  I   2.9  -             - 

Painter   I   51 

Mason   — 1  1 

Locksmith     0.9  1              1 

Machinist    111 

Building    maint    man 1.5  -              - 

Maintenance  of  Grounds : 

Supvng  groundsman  I 1  1 

Lead  groundsman   1  1              1 

Groundsman     2  2              2 

Light,  Heat  and  Power : 

Chief  engineer  I 1  1 

Electrician   II   1  1              1 

Electrician    I    2.3  2               J. 

Steamfitter   1  1              J 

Stationary   engineer   1.4  2              2 

Refrigeration  engineman 0.5  -             - 

Stationary  fireman 4.4  5              5 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 1 

Building  maint  man 3.7  4              4 

Fire  Protection: 

Institution  fire  chief 1  _ 

Institution  fireman 5.4  - 

Motor  Vehicles: 

Auto  mechanic t  i              i 

Auto  equipt  operator  II 1  1               1 

Auto  equipt  operator  I 7.2  7              < 

Security  Force :  1 

Security  officer  II "-4  1               £ 

Security  officer  I 4.5  4             3 

Totals,  Authorized  Positions 62.1  47           47 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    637.6  269.9       269.9 


128-1,371 

$16,452 

$16,452 

893-1,031 

11,244 

11,796 

849-937 

11,244 

11,244 

810-893 

10,716 

10,716 

810-893 

9,720 

10,188 

810-893 

21,432 

21,432 

810-893 

10,716 

10,716 

700-849 

8,808 

9,264 

772-849 

— 

— 

772-849 

— 

— 

772-849 

10,188 

10,188 

772-849 

10,188 

10,188 

764-842 

10,104 

10,104 

651-717 

- 

— 

683-830 

9,960 

9,960 

589-717 

8,604 

8,604 

562-651 

14,718 

15,060 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

19,440 

20,376 

810-893 

9,720 

10,188 

764-842 

19,190 

19,716 

764-842 

— 

— 

692-764 

43,896 

45,192 

801-884 

10,608 

10,608 

651-717 

33,000 

34,212 

810—983 

- 

- 

666-810 

— 

— 

746-905 

9,396 

9,852 

717-791 

9,492 

9,492 

651-717 

59,976 

60,228 

614-746 
530-644 

$584,545 


$6,241,888 


8,112 
28,800 


$439,340 


$3,744,341 


8,520 
29,472 


$447,384 


$2,543,239 


21—651 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auih.)      (Aalh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 


MENDOCINO  STATE   HOSPITAL 


Executive : 

Medical    director    1 

Asst  to  the  medical  director 1 

Secretary  I 1 

Medical  Records  and  Clerical : 

Medical   record   librarian 

Supvng   clerk   I 

Sr  steno 

Sr  clerk-typist   

Sr  file  clerk   

Steno  II   

Clerk-tvpist  II 

Clerk  II 

Steno   I   

Clerk-typist  I 

Business  Services : 

Hosp    business    administrator 

Sr  clerk-typist 

Fiscal  Section  : 

Accounting   officer   

Property  clerk  II 

Accountant  I   

Sr  clerk 

Sr  account  clerk 

Accounting   technician   

Clerk   II   

Account  clerk  II 

Clerk-typist  I 

Trust  Section : 

Patients  estates  and  accts  supvr 

Patients  estates  and  accts  specialist 

Sr  account  clerk 

Steno  II   

Clerk-typist    II    

Account  clerk  II 

Clerk-typist   I   

Personnel  Section  : 

Personnel    officer    I 

Hosp  health  and  safety  coordinator. 

Personnel  asst  II 

Sr   steno    

Personnel   asst   I 

Clerk-typist  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  I  

Duplicating  mach  operator  II 

Clerk   I   

Communications  Section : 

Supvng  telephone  operator 

Telephone  operator 

Totals,  Authorized   Positions 91.9 


CARE  AND  WELFARE 

Medical  Care : 

Asst  supt,  gen  medical  and 

surgical   services 1 

Asst  supt,  psychiatric  services 1 

Sr   psychiatrist   4 

Physician  and  surgeon  II 27.8 

Staff   psychiatrist   12.8 

Dentist   II    2 

Chief    psychologist    1 

Sr.  psychologist 3.1 

Podiatrist    1 

Staff  psychologist   10.7 

Pharmacist  II 1 

Pharmacist  I  1 

Nurse — anesthetist    1 

Supvng  lab   technologist   1 

Phys  therapist  II 1 


SALARY  RANGE 
$2,403-2,505 
1,048-1,273 
651-791 


$709,957 


$30,060 

13,255 

9,492 


$697,319 


$30,060 

13,918 

9,492 


- 

1 

1 

772-937 

9,264 

9,720 

1 

1 

1 

635-772 

9,264 

9,264 

5 

6 

6 

562-717 

47,212 

47,920 

1.7 

2 

2 

548-700 

14,568 

14,904 

1 

1 

1 

548-666 

7,992 

7,992 

9.2 

9 

9 

492-628 

62,626 

63,248 

23.6 

16 

16 

457-614 

103,206 

106,815 

2.4 

3 

3 

457-556 

18,940 

19,254 

— 

1 

1 

446-543 

5,490 

5,766 

1.3 

1 

1 

415-505 

5,462 

5,737 

1 

1 

1 

1,405-1,708 

16,860 

17,700 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

950-1,155 

12,888 

13,530 

0.9 

1 

1 

676-821 

9,852 

9,852 

— 

1 

1 

644-783 

7,728 

8,112 

1 

1 

1 

548-666 

7,992 

7,992 

1.6 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

457-556 

5,322 

5,910 

4.2 

4 

4 

457-556 

25,635 

26,351 

0.8 

1 

1 

415-505 

5,100 

5,352 

1 

1 

1 

905-1,100 

12,696 

13,200 

1.6 

2 

2 

830-1,007 

21,436 

22,500 

1 

1 

1 

548-666 

7,930 

7,992 

1 

1 

1 

492-628 

6,054 

6,360 

2.2 

1 

1 

457-614 

5,967 

6,111 

4.1 

5 

5 

457-556 

30,516 

31,926 

0.8 

- 

- 

415-505 

- 

- 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.7 

1 

1 

998-1,213 

11,976 

12,576 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

6,744 

7,068 

1 

1 

1 

548-666 

7,620 

7,992 

2.5 

2.5 

2.5 

457-614 

15,349 

15,788 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

505-614 

7,368 

7,368 

0.5 

1 

1 

395-480 

4,860 

5,100 

1 

1 

1 

522-635 

7,515 

7,620 

4.8 

5 

5 

457-556 

31,736 

32,388 

$713,922 


1 

1 

$2,076-2,503 

$30,036 

$30,036 

1 

1 

2,076-2,503 

30,036 

30,036 

4 

4 

1,882-2,403 

111,204 

111,204 

32.5 

32.5 

1,708-2,288 

691,341 

724,981 

9.5 

9.5 

1,708-2,288 

224,352 

228,942 

2 

2 

1,626-2,179 

45,851 

46,954 

1 

1 

1,305-1,587 

19,044 

19,044 

2 

2 

1,183-1,439 

34,536 

34,536 

1 

1 

1,074-1,305 

15,660 

15,660 

14 

14 

1,074-1,305 

183,780 

193,586 

1 

1 

1.155-1,273 

15,276 

15,276 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

'  i  UMAN 


RELATIONS 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FilUJl      (A»lh.)       (»ulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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CARE   AND   WELFARE— Continued 

Medical  Care — Continued 

Lab   technologist    

Phys  therapist   I 

Electroencephalographs    techn     

X-ray    technician    

Psychiatric  techn — podiatrist  asst 

Lab  asst  III   

Lab  asst  II 

Dental    asst    

Personal  care : 

Superintendent  of  nursing  services 

Asst  supt  of  nursing   services   (R.N.) 
Asst  supt  of  nursing   services    (P.T. ) 

Supvng   pyehiatrie   nurse    

Registered  nurse  III 

Supvng   psychiatric   technician 

Registered  nurse  II   

Registered  nurse   I 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Barbershop  manager 

Beauty  shop   manager   

Psychiatric   techn   

Janitor    

Hospital   worker    

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 

Surgical   nurse  I 

Psychiatric   techn    

Clerk-typist  II 

Rehabilitation  Therapy : 

Chaplain    (Catholic)    

Chaplain    (Protestant)    

Supervisor  of  rehabilitation  services  _ 
Asst   supvr   of   rehabilitation   services 

Coordinator  of  volunteer  services 

Librarian    II    

Occupational    therapist    

Industrial   therapist   

Music  therapist 

Recreation  therapist 

Psychiatric  techn — group  leader 

Motion   picture   operator — part-time 

Education : 

Teacher — high   school   education 

Social  Service : 

Supvng   psychiatric   social    worker    II 

Supvng  psychiatric  social  worker  I 

Psychiatric  social  worker 

Totals,  Authorized  Positions 


MENDO 

CINO  S 

TATE   h 

10SPITAL— Cont 

nued 

SALARY  RANGE 

2 

■> 

•> 

791-915 

20,640 

21.690 

1.3 

2 

2 

717-870 

20,880 

20,880 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1.1 

1.1 

619-753 

9,798 

9,836 

1 

1 

1 

545-696 

7.956 

7,956 

O.S 

1 

1 

556-676 

7.128 

7,488 

0.8 

1 

1 

505-614 

7,368 

7.368 

2 

505-614 

14.736 

14,736 

1 

1 

1 

1,213-1.475 

14,556 

15,276 

2.9 

3 

3 

998-1,213 

43,668 

43,668 

2 

2 

2 

998-1,213 

27,623 

28,273 

6.2 

5 

5 

905-1,100 

66,000 

66,000 

12.5 

12 

12 

S30-l,007 

144,720 

145,008 

13.1 

5 

5 

830-1,007 

51,924 

53,844 

31.2 

55 

55 

753-915 

556,326 

570,013 

3.7 

3 

3 

700-849 

29,850 

30,123 

19.8 

21 

21 

663-S45 

204,828 

206,556 

74.6 

60 

60 

600-767 

532,224 

534,456 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

280.4 

128 

128 

545-696 

1,495,059 

1,069.056 

6.6 

9 

9 

457-556 

58,950 

60,048 

6.4 

22 

22 

419-509 

134,376 

134,376 

1 

1 

1 

830-1,007 

12,084 

12,084 

2.3 

3 

3 

753-915 

31,224 

31,686 

3.9 

o 

2 

545-696 

13,785 

14,496 

0.5 

2 

2 

457-614 

11,382 

11,670 

1 

1 

1 

973-1,183 

13,212 

13,866 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

3 

791-959 

34.524 

34,524 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

710-863 

10,356 

10,356 

1.8 

1 

1 

683-830 

8,400 

8,820 

1.4 

2 

2 

683-830 

18,156 

18,564 

1 

1 

1 

683-830 

9,074 

9,531 

1.9 

2 

2 

683-830 

17,256 

18,122 

1.9 

2 

2 

545-696 

15.912 

15,912 

- 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

0.6 

1 

1 

791-1,213 

9,492 

9,960 

1 

1 

1 

1,074-1,305 

15,660 

15.660 

3 

5 

5 

973-1,183 

65,830 

67.740 

39 

36 

36 

884-1,074 
$6,397,947 

423,610 
$5,680,331 

434,518 

609 

479.3 

479.3 

$5,345,063 

SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food   administrator   I    

Supvng   cook    II    

Supvng  cook  I 

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook   II    

Baker    I    

Butcher-meat  cutter  I 

Food  service  supvr  I 

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Clothing  center  manager 

Shoemaker    

Seamer-seamstress 

Asst  seamstress 


0.8 

1 

1 

$973-1.183 

$12,276 

$12,902 

0.9 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

734-893 

10,716 

10,716 

2 

1 

1 

635-849 

8,262 

8,652 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1.4 

1 

1 

635-772 

8,740 

9,188 

13.2 

12 

12 

576-700 

94,878 

97,042 

2 

2 

2 

576-700 

16,800 

16,800 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

522-635 

7,620 

7,620 

16 

17 

17 

473-576 

113,432 

114,660 

26 

27 

27 

429-522 

160,464 

163,962 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

700-849 

9.074 

9,530 

2 

2 

2 

576-700 

16,800 

16,800 

1 

1 

1 

473-576 

6,912 

6,912 
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HUMAN  RELATiaW 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
|Fill»d)      (Auth.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MENDOCINO  STATE   HOSPITAL— Continued 


SUPPORT  AND  SUBSISTENCE 

— Continued 

Housekeeping — Public  Areas : 

Supvng  housekeeper  II 

Janitor    

Housekeeper   

Laundry : 

Laundry  supvr  II  

Laundry  supvr  I  

Laundryman 

Laundress   

Totals,  Authorized   Positions   _. 


PLANT  OPERATION 


1 
3.1 

1 

1 
1 

6.9 
4.4 


90.7 


92 


Maintenance  of  Structures : 

Chief  of  plant  operations  III 1 

Supervisor   of  building   trades 0.9 

Plumber  II 1 

Carpenter   II    1 

Painter    II   1 

Plumber    I    2 

Steamfitter   0.9 

Sheet   metal   worker 1 

Upholsterer 1 

Carpenter  I   2.7 

Painter  I 4.9 

Mason    1 

Locksmith   0.8 

Machinist    1 

Building  maint  man 3.6 

Maintenance  of  Grounds : 

Supvng  groundsman   II 1 

Tractor   opr — laborer   1 

Lead  groundsman 0.7 

Groundsman 5.3 

Light,  Heat  and  Power : 

Chief  engr  I 0.5 

Electrician   II   0.9 

Electrician  I 2 

Stationary  engr 4 

Refrigeration   engineman 1 

Stationary  fireman 5 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 1 

Fire  Protection : 

Institution  fire  chief 0.7 

Institution  fireman 2 

Institution  firefighter — part-time 

Motor  Vehicles  : 

Auto  mechanic 2 

Auto  equipt  opr  II 1 

Auto  equipt  opr  I 7.8 

Security  Force : 

Security  off  II 1 

Security  off  I 3.8 

Totals,  Authorized  Positions 64.5 


FARMING  AND   PROCESSING 

Farm  mgr 1 

Head  farmer  II 0.7 

Hog  ranch  opr 0.8 

Asst  dairyman 2 

Tractor  opr-laborer 1 

Milker    7.9 

Asst  hog  ranch  opr 1 

Farm  hand 3.4 

Totals,  Authorized  Positions 17.8 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    873.9 


68.5 


23 


92 


68.5 


23 


751.3      751.3 


SALARY  RANGE 
584-710 
457-556 
457-556 

700-849 
576-700 
497-605 
473-576 

$662,617 


8,146 

24,588 

6,672 

10,188 

8,400 

50,414 

33.468 


$656,738 


$615,162 


$650,424 


$145,236 


$S,530,919 


$178,529 


$7,S63,341 


8,520 

25,164 

6,672 

10,188 

8,400 

50.820 

33,762 


$667,198 


1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

849-937 

11,244 

11,244 

1 

1 

810-893 

10,716 

10,716 

1 

1 

810-893 

10,716 

10,716 

2 

2 

810-893 

21,124 

21,432 

1 

1 

810-893 

9.720 

10,188 

1 

1 

810-893 

10,716 

10,716 

1 

1 

700-849 

10,188 

10,188 

3 

3 

772-849 

29,944 

30,408 

4 

4 

772-849 

39,750 

40,752 

1 

1 

772-849 

10,188 

10.18S 

1 

1 

772-849 

10,188 

10.1S8 

1 

1 

764-842 

10,104 

10,104 

3 

3 

651-717 

25,314 

25.S12 

1 

1 

753-915 

10,980 

10,980 

1 

1 

683-753 

9.036 

9.036 

1 

1 

589-717 

7,068 

7,428 

4 

4 

562-651 

29,432 

30,780 

1 

1 

893-1,031 

10,716 

11,244 

1 

1 

849-937 

11,244 

11,244 

2 

9 

810-893 

21,432 

21,432 

4 

4 

764-842 

40,170 

40,416 

1 

1 

764-842 

10,104 

10,104 

5 

5 

692-764 

45,840 

45,840 

1 

1 

801-884 

10,608 

10,608 

1 

1 

810-983 

11,112 

11,658 

6 

6 

666-810 

52,994 

54,281 

0.5 

0.5 

666-810 

4,860 

4,860 

2 

2 

746-905 

19,704 

19,704 

1 

1 

717-791 

9,492 

9,492 

8 

8 

651-717 

68,232 

68,628 

1 

1 

614-746 

8,952 

8,952 

4 

4 

530-644 

29,712 

30,432 

$658,595 


1 

1 

$870-1,058 

$12,696 

$12,696 

1 

1 

717-870 

9,036 

9,492 

1 

1 

619-753 

9,036 

9,036 

2 

619-753 

18,072 

18,072 

1 

1 

683-753 

9,036 

9,036 

9 

9 

562-683 

68,910 

70,308 

1 

1 

509-619 

7,428 

7,428 

V 

7 

484-562 

44,315 

46,494 

$182,562 


$7,567,340 


TJMAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE   MENTALLY   ILL— Continued 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFlllij)      (Amh.)      (>mh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Medical   director   

Director    , 

Secretary    I    

Medical  Records  and  Clerical : 

Medical  record   librarian 

Supvng  clerk  I 

Sr   steno   

Sr   clerk    

Steno  II  

Clerk-typist  II 

Clerk   II 

File  clerk  II 

Business  Services: 

Hospital    administrator    

Asst  hospital  administrator 

Sr  steno   

Fiscal  Section : 

Accounting  officer  III 

Property  clerk  II 

Accountant  I 

Sr  clerk-typist 

Sr  account  clerk 

Accounting  technician   

Stock    clerk    

Steno  II 

Bookkeeping  machine  operator  I 

Account  clerk  II 

Trust  Section : 

Patients  estates  and  accts  supvr 

Patients   estates   and   accts   specialist 

Sr  clerk 

Clerk-typist   II    

Clerk   II 

Account  clerk  II 

Personnel  Section : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator.  _ 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I 

Clerk-typist   II    

Clerk   II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  II  

Storekeeper  I  

Sr  clerk   

Steno  II 

Duplicating  machine  operator  II 

Clerk  II 

Communications  Section : 

Supvng  telephone  operator  I 

Telephone  operator 

Totals,   Authorized  Positions 


METROPOLITAN    STATE   HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

0.9 

1 

1 

1,048-1,273 

15,216 

15,276 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

8 

8 

8 

562-717 

65,568 

65,568 

2 

2 

2 

548-666 

15,984 

15,984 

5.3 

6 

6 

492-628 

41,472 

42,108 

44.3 

64.5 

64.5 

457-614 

417,806 

429,898 

10.4 

10 

10 

457-556 

63,098 

64,921 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

1,626-1,976 

22,406 

23,524 

0.6 

1 

1 

1,273-1,548 

15,788 

16,588 

1 

1 

1 

562-717 

7,428 

7,812 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

8,880 

9,322 

1 

1 

1 

644-783 

9,396 

9,396 

0.9 

1 

1 

548-700 

7,856 

7,980 

2 

2 

2 

548-666 

15.4S0 

15,808 

1 

1 

1 

548-666 

7,775 

7.992 

1 

1 

1 

530-644 

7,518 

7,728 

1 

1 

1 

492-628 

6,740 

7,076 

1 

1 

1 

457-556 

6,672 

6,672 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

905-1,100 

13,200 

13,200 

2 

*> 

2 

S30-1.007 

22,524 

23,064 

2 

2 

2 

548-666 

15,000 

15,360 

12.5 

15 

15 

457-614 

95,535 

97,830 

0.8 

9 

o 

457-556 

11,564 

12,783 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

6,744 

7,068 

1.6 

2 

2 

548-666 

14,568 

14,904 

1.5 

0.5 

0.5 

457-614 

3,374 

3,535 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

09 

1 

1 

676-863 

9,211 

9,662 

14 

2 

2 

584-746 

15,528 

15,888 

1 

1 

1 

548-666 

7,992 

7,992 

1  9 

2 

2 

492-628 

14,376 

14,376 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

522-635 

6,970 

7,320 

7.6 

8 

8 

457-556 

49,680 
$1,222,013 

51,176 

137.6 

163 

163 

$1,041,942 

$1,248,475 

89 
[90 
91 
92 
93 
94 


CARE  AND  WELFARE 

Medical  Care : 

Asst  superintendent,  general  medical 

and  sugical  services 2 

Asst  superintendent,  psychiatric 

services    3 

Sr  physician 1 

Sr  psychiatrist 4.9 

Dentist  III 1 

Physician   and  surgeon  II 17.5 

Staff  psychiatrist 19-' 

Dentist  II 

Chief  psychologist 1 

Sr  psychologist 2.8 

Podiatrist    1 

Staff  psychologist 21.4 

Pharmacist   II 1 


1 

1 

1 

1 

5 

5 

1 

1 

73 

73 

27 

27 

1 

1 

1 

1 

2 

2 

1 

T 

33 

33 

1 

1 

$2,076-2,503 

2,076-2,503 
1,882-2,403 
1,882-2,403 
1,793-2,403 
1,708-2,288 
1,708-2,288 
1,626-2,179 
1,305-1,587 
1,183-1,439 
1,074-1,305 
1,074-1,305 
1,155-1,273 


$30,036 

30,036 

27,456 

138,660 

26,148 

1,679,704 

645,699 

23,712 

19,044 

34,332 

15,660 

480,721 

15,276 


$30,036 

30,036 

27,456 

138,660 

26,148 

1,785,648 

65S.444 

23,712 

19,044 

34,536 

15,660 

493,128 

15,276 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE  MENTALLY   ILL — Continued 

HUMAN  RELATIOS 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 

METROPOLITAN   STATE   HOSPITAL— Continued 


CARE   AND   WELFARE— Continued 

Medical  Care — Continued 

Pharmacist  I  

Supvng  lab  technologist 

Neuropathology   technologist 

Phys  therapist  II 

Lab  technician 

Lab  technologist 

Phys  therapist  I 

Sr  x-ray  technician 

Electroencephalographic  techn 

X-ray   technician   

Psychiatric  techn — podiatrist  asst  _. 
Dental  asst 

Personal  Care : 

Superintendent  of  nursing  services 

Asst  superintendent  of  nursing 

services   (R.N.)    

Asst  superintendent  of  nursing 

services    (P.T. )    

Supvng  psychiatric  nurse 

Registered  nurse  III 

Supvng  psychiatric  technician 

Registered  nurse  II 

Registered  nurse  I 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I 

Barbershop  manager 

Beauty  shop  manager 

Psychiatric  techn 

Hospital  worker 

Janitor  foreman  I 

Janitor    

Surgery — Central  Supply — Clinics : 

Surgical  nurse  II   

Surgical  nurse  I   

Registered   nurse  II   

Psychiatric  techn 

Clerk  II  

Rehabilitation  Therapy : 

Chaplain   (Jewish)   

Chaplain   (Catholic)   

Chaplain    (Protestant)    

Supervisor  of  rehabilitation  services__ 

Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Librarian    II    

Occupational  therapist 

Industrial    therapist   

Music  therapist   

Recreation    therapist    

Psychiatric   techn — group   leader 

Motion  picture  opr — part-time 

Social   Service : 

Supvg  psychiatric  social  worker  II__ 
Supvng  psychiatric  social  worker  I  _. 
Psychiatric  social   worker 


Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

830-1.007 

12,084 

12,084 

1 

1 

1 

783-950 

10,566 

11,085 

3.9 

5 

5 

791-915 

53.466 

54,120 

2.2 

3 

3 

717-870 

28.588 

29,502 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1 

1 

545-696 

8,352 

8,352 

3 

2 

2 

505-614 

14,736 

14,736 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

3 

998-1,213 

43,668 

43,668 

2 

2 

o 

998-1,213 

29,112 

29,112 

6.6 

5 

5 

905-1,100 

66,000 

66,000 

16.4 

18 

18 

830-1.007 

213,264 

214  294 

14.6 

10 

10 

830-1,007 

120,840 

120,840 

65.7 

79 

79 

753-915 

835,913 

848,937 

15.7 

11 

11 

700-849 

101,224 

105,401 

31.5 

37 

37 

663-S45 

350,376 

353,940 

97.6 

111 

111 

600-767 

944,652 

956,256 

1 

1 

1 

576-700 

8,400 

8,400 

O.S 

1 

1 

576-700 

7.S60 

8,253 

357.9 

3S5 

385 

545-696 

2,791,658 

2,820,5S5 

10.1 

51 

51 

419-509 

240,594 

241,562 

- 

6 

6 

505-614 

43,166 

44,088 

- 

15 

15 

457-556 

88,620 

92,340 

1 

1 

1 

830-1,007 

12,084 

12,084 

3 

2 

2 

753-915 

21,690 

21,960 

0.3 

1 

1 

753-915 

10,000 

10,485 

5.9 

2 

2 

545-696 

15,583 

15,956 

1.1 

2 

2 

457-556 

11,244 

11,822 

- 

1 

1 

973-1,183 

12,276 

12,276 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1.155 

13,860 

13,860 

3.6 

3 

3 

791-959 

34,524 

34,524 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

710-863 

9.852 

10,356 

3 

3 

3 

683-830 

29,146 

29,607 

1 

4 

4 

683-830 

39,840 

39,840 

3 

3 

3 

683-830 

29.336 

29,802 

5.8 

3 

3 

683-830 

29,219 

29,802 

3.3 

4 

4 

545-696 

30,570 

30,900 

— 

0.2 

0.2 

3.54-3.72  hr. 

1,548 

1,548 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

6.6 

12 

12 

973-1,183 

157,477 

160,752 

43.4 

79 

79 

884-1,074 

955,962 
$10,734,498 

979,354 

806.3 

1,029.2 

1,029.2 

$8,883,927 

$10,966,861 

SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II I 

Food  administrator  I 1 

Supvg  cook  II 1 

Supvg   cook   I   3 

Baker  II 1 

Butcher-meat  cutter  II 1 

Food  service  supvr  II 1 

Storekeeper  I 0  8 

Cook  II 8^6 

Baker  I 2 

Food  service  supvr  I 2 

Cook  I 2.7 

Food  service  asst  II 24.4 

Food  service  asst  I 77.9 

Clerk-typist  I 1 


1 

1 

$973-1,183 

1 

1 

772-937 

1 

1 

734-893 

3 

3 

635-849 

1 

1 

635-772 

1 

1 

635-772 

1 

1 

635-772 

1 

1 

584-746 

8 

8 

576-700 

2 

2 

576-700 

2 

2 

522-635 

2 

2 

473-576 

30 

30 

473-576 

73 

73 

429-522 

1 

1 

415-505 

$14,196 

$14,196 

9,954 

10,452 

10,716 

10,716 

27,792 

27,792 

9,264 

9.264 

9,264 

9,264 

9,264 

9.264 

8.520 

8,520 

65,886 

66,240 

16,800 

16,800 

15,240 

15,240 

12.732 

13,026 

200.816 

202,620 

447,859 

453,566 

6,036 

6,060 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   ILL— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flll'd)      (Auih.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


METROPOLITAN    STATE    HOSPITAL— Continued 


SUPPORT  AND   SUBSISTENCE 
— Continued 


Clothing  :  SALARY  RANGE 

Clothing  center  manager 111  734-893 

Seamer-seamstress 2              2              2  576-700 

Asst  seamstress 2              2              2  473-576 

Housekeeping — Public  Areas  : 

Janitor   foreman    III    6.7            1               1  644-783 

Supvng  housekeeper  I   111  505-614 

Janitor    16              2              2  457-556 

Housekeeper 111  457-556 

Laundry : 

Laundry    supvr    II 111  700-849 

Laundry  supvr  I  2               2               2  575-700 

Laundryman 4.3           5              5  497-605 

Laundress 8              9              9  473-576 

Laundry  asst 4.1           5              5  429-522 

Totals,   Authorized    Positions 177.5       160          160  $1,190,903 


10,716 
16,800 
13,824 

9,248 

7,368 

13,344 

6,672 

9,302 
16,392 
34,439 
60,024 
27,348 


10.716 
16.800 
13,824 

9,396 

7,368 

13,344 

6,672 

9,759 
16,800 
35,170 
60,612 
28,715 


$1,089,816 


$1,102,196 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 111 

Supervisor  of  building  trades 111 

Plumber    II    111 

Carpenter  II   111 

Painter   II    1.9  2  2 

Plumber  I 3.7  4  4 

Sheet  metal  worker   111 

Upholsterer    111 

Carpenter  I   3  3  3 

Painter  I   5  6  6 

Mason    111 

Locksmith   111 

Fusion  welder 0.9  1  1 

Pest  control  techn -  1  1 

Building  maint  man 3  4  4 

Maintenance  of  Grounds : 

Supvng  groundsman   II 111 

Lead  groundsman   111 

Groundsman     3.6  4  4 

Light,  Heat  and  Power : 

Chief  engineer  I 111 

Electrician   II   111 

Electrician   I   3  3  3 

Steamfitter   111 

Stationary  engineer   4  4  4 

Refrigeration  engineman 111 

Stationary  fireman 4.8  5  5 

Fire  Protection : 

Institution  fire  chief 111 

Motor  Vehicles : 

Auto    mechanic    1.8  2  2 

Auto  equipt  operator  II 111 

Auto  equipt  operator  I 13  13  13 

Security  Force: 

Security  officer  II 1  1  1 

Security  officer   I   8.6  9  9 

Totals,  Authorized  Positions 73.3        78  78 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,194.7    1,430.2    1,430.2 


1,128-1,371 

$16,452 

$16,452 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

10,716 

10,716 

810-893 

21,432 

21,432 

810-893 

42,512 

42,864 

810-893 

10,716 

10,716 

700-849 

10,188 

10,188 

772-849 

30,564 

30,564 

772-849 

59,775 

60,660 

772-849 

10,188 

10,188 

772-849 

10,188 

10,188 

746-821 

9,434 

9,852 

651-717 

7,812 

8,196 

651-717 

33,216 

34,008 

753-915 

9,843 

10,320 

589-717 

8,604 

8,604 

562-651 

30,278 

30,684 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

32,148 

32,148 

810-893 

10,716 

10,716 

764-842 

40,416 

40,416 

764-842 

10,104 

10,104 

692-764 

45,228 

45,660 

810-983 

11,796 

11,796 

746-905 

19,137 

19,590 

717-791 

9,492 

9,492 

651-717 

111,614 

111,852 

614-746 

8,952 

8,952 

530-644 

66,706 
$735,459 

68,142 

$690,539 

$741,732 

$11,807,311 

$13,781,786 

$14,059,264 

81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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31 
32 
33 
34 
35 
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39 
40 
41 
42 
43 
44 
45 
46 
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50 
51 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE   MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Medical   director    1 

Asst  to   the  medical   director 1 

Secretary    I    1 

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng    clerk    I    

Sr   steno    

Sr  clerk-typist 

Sr  file  clerk  

Statistical    clerk    

Steno  II   

Clerk-typist  II 

Duplicating   mach  opr  II 

Clerk  II 

Clerk-typist    I    

Business  Services : 

Hospital    administrator    

Sr   steno   

Fiscal  Section : 

Accounting  officer  III 

Property  clerk  II 

Accountant  I 

Sr  clerk 

Sr  account  clerk 

Accounting   technician    

Clerk-typist    II    

Bookkeeping  mach  opr  I 

Cashier  clerk  II 

Account  clerk  II 

Trust  Section : 

Patients  estates  and  accts  supvr 

Patients  estates  and  accts  specialist 

Sr  clerk 

Sr  account  clerk 

Steno  II  

Clerk-typist  II 

Account  clerk  II 

Personnel  Section  : 

Personnel   officer   I   

Hosp  health  and  safety  coordinator. 

Personnel    asst    II    

Sr   steno    

Personnel  asst  I 

Steno   II   

Clerk-typist    II    

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Service  and  supply  officer  I 

Storekeeper    III    

Storekeeper   I    

Steno  II  

Clerk-typist  II 

Clerk  II 

Communications  Section : 

Supvng  telephone  operator  I 

Telephone  operator 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Mentally   III   Unit 

Medical  Care : 

Asst  supt,  general  medical  and 

surgical  srevices  1 

Asst  supt,  psychiatric  services 4.4 

Sr  physician 0.8 

Sr  psychiatrist 3 

Dentist  III 1 

Physician  and  surgeon  II 32.5 

Staff  psychiatrist   17.9 

Pathologist  1 

Dentist   II    2 

Chief  psychologist 0.8 


NAPA  STATE   HOSPITAL 


SALARY  RANGE 
$2,403-2,505 
1,048-1,273 
651-791 


$30,060 

12.S55 

9,492 


$30,060 

13,497 

9,492 


0.7 

1 

1 

772-937 

9,264 

9,720 

1.1 

1 

1 

635-772 

7,620 

7,992 

9.3 

12 

12 

562-717 

92.57S 

97,231 

4 

3 

3 

548-700 

23,976 

23,976 

1 

1 

1 

548-666 

7,992 

7,992 

0.8 

1 

1 

54S-666 

7,278 

7.638 

11.4 

12 

12 

492-628 

82,386 

83,676 

42.7 

67 

67 

457-614 

415,799 

440,554 

1 

1 

1 

505-614 

7,158 

7.368 

5 

S 

8 

457-556 

50,226 

51,090 

3.6 

1 

1 

415-505 

5,120 

5,374 

1 

1 

1 

1,626-1.976 

22,584 

23,712 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-S21 

9,S52 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1.1 

9 

9 

548-666 

15,000 

15,360 

1 

1 

1 

457-614 

6,672 

6,672 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

457-556 

6,672 

6,672 

2.9 

3 

3 

457-556 

18,966 

19,254 

1 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

2 

S30-1.007 

23,196 

23,736 

1 

1 

1 

548-666 

6,576 

6,912 

1 

1 

1 

54S-666 

7,992 

7,992 

2 

2 

2 

492-628 

14,376 

14,376 

8.6 

8 

8 

457-614 

51,966 

52,254 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

14,324 

15,036 

1 

1 

1 

998-1213 

13,096 

13,750 

1 

1 

1 

635-772 

9,264 

9,264 

0.8 

1 

1 

562-717 

7,398 

7.7S0 

2 

2 

9 

54S-666 

15,984 

15,984 

2 

3 

3 

492-628 

20,241 

20,736 

3.6 

2.5 

2.5 

457-614 

16,249 

16,399 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

746-905 

10,860 

10.860 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

492-628 

7,188 

7.188 

1 

1 

1 

457-614 

6,672 

6,672 

2 

2 

2 

457-556 

12,294 

12,582 

1 

1 

1 

522-635 

7,620 

7,620 

7 

7 

7 

457-556 

45,619 
$1,258,009 

46,522 

143.6 

171.5 

171.5 

$1,095,400 

$1,298,389 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

2 

2 

2,076-2,503 

60,072 

60,072 

1 

1 

1,882-2,403 

27,456 

27,456 

3 

3 

1,882-2,403 

82,368 

82,368 

1 

1 

1,793-2,403 

26,148 

26,148 

67.6 

67.6 

1,708-2,288 

1,603,030 

1,650,188 

12.4 

12.4 

1,708-2,288 

305,714 

310,570 

1 

1 

1,793-2,288 

27,456 

27,456 

2 

2 

1,626-2,179 

48,624 

48,624 

1 

1 

1,305-1,587 

19,044 

19,044 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE   MENTALLY   ILL — Continued 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill.j)      (Auih.)      (»»th.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


NAPA  STATE    HOSPITAL— Continued 


CARE   AND  WELFARE— Continued 
Mentally   III    Unit — Continued 

Medical  Care — Continued 

Sr  psycholgist 3 

Podiatrist 1 

Staff  psychologist 11.9 

Pharmacist   II   1 

Pharmacist  I 1 

Nurse-anesthetist - 

Supvng  lab  technologist 1 

Sr  lab  technologist 1.8 

Neuropathology  technologist 1 

Phys  therapist  II 1 

Lab  technologist 7.7 

Phys  therapist  I 4 

Photographer   1 

Sr  X-ray  technician 1 

Electroencephalograph^   techn 2 

X-ray  technician 2 

Psychiatric  techn — Podiatrist  asst 0.9 

Lab  asst  II 3 

Dental   asst   3.3 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nrsng  svcs   (R.N.) 3 

Asst  supt  of  nrsng  svcs    (P.T. ) 2 

Supvng  psychiatric  nurse 10.6 

Registered  nurse  III 17.7 

Supvng  psychiatric  technician 15.2 

Registered  nurse  II 49.7 

Registered  nurse  I 9.2 

Sr  psychiatric  technician  II 33.5 

Sr  psychiatric  technician  I 106.1 

Pre-registered  nurse 1.1 

Barbershop    manager    1 

Beauty  shop  manager 1 

Psychiatric   techn    456.8 

Janitor  foreman   I   - 

Janitor    

Hospital   worker   48.8 

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 1 

Surgical  nurse  I 5 

Psychiatric   techn   5.8 

Clerk-typist    II    0.9 

Rehabilitation  Therapy : 

Chaplain  (Catholic)   1 

Chaplain   (protestant)    2 

Supervisor  of  rehabilitation  services 1 

Asst   supvr   of  rehabilitation   services  4 

Coordinator  of  volunteer  services 1 

Librarian    II    1 

Occupational  therapist 2 

Industrial   therapist   1 

Music  therapist 1.8 

Recreation  therapist 7.9 

Psychiatric  techn — group  leader 8.7 

Motion    picture   operator — part-time 0.2 

Social  Service : 

Supvng   psychiatric    social    worker   II  1 

Supvng  psychiatric  social  worker  I 5.7 

Psychiatric  social  worker 43.3 

Adolescent  Unit : 

Sr    psychiatrist    1 

Staff  psychologist   1 

Teacher  of  emotionally  handicapped 1 

Teacher  of  mentally  retarded  children  1 

Psychiatric   social  worker 1 

Recreation  therapist 2 

Clerk-typist  II 1 

Children's  Unit : 

Asst  supt — children's  services 1 

Sr  psychiatrist    2 

Staff   psychiatrist   6.9 

Supervisor  of  academic  instruction 0.8 


SALARY  RANGE 

3 

3 

1.183-1,439 

51,804 

51,804 

1 

1 

1,074-1,305 

12,888 

13.536 

25 

25 

1,074-1,305 

359,580 

370.536 

1 

1 

1.155-1,273 

15,276 

15,276 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

950-1,155 

11,400 

11,976 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

830-1,007 

24,024 

24,168 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

830-1,007 

12,084 

12.084 

7 

7 

791-915 

74,352 

75,300 

4 

4 

717-870 

40,140 

40,584 

1 

1 

666-810 

9,720 

9,720 

1 

1 

651-791 

9,492 

9,492 

2 

2 

619-753 

16,380 

17,040 

2 

2 

619-753 

16,944 

17,334 

1 

1 

545-696 

6,702 

7,032 

1 

1 

505-614 

7,368 

7,368 

3 

3 

505-614 

20,946 

21.252 

1 

1 

1.213-1,475 

17,700 

17,700 

3 

3 

998-1,213 

43,668 

43,668 

2 

2 

998-1,213 

29,112 

29,112 

5 

5 

905-1,100 

66,000 

66.000 

21 

21 

830-1,007 

251,640 

252,120 

10 

10 

830-1,007 

120,840 

120,840 

67 

67 

753-915 

699,146 

711,924 

10 

10 

700-849 

89,694 

94,185 

42 

42 

663-845 

423,540 

423,540 

126 

126 

600-767 

1,142,779 

1,143,461 

2 

2 

666-734 

17,520 

17,616 

1 

1 

576-700 

8,400 

8,400 

1 

1 

576-700 

8,400 

8,400 

385 

385 

545-696 

3,407,950 

3,215,520 

7 

7 

505-614 

49,854 

50,407 

17 

17 

457-556 

105,400 

108,647 

48 

48 

419-509 

293,184 

293,184 

1 

1 

830-1,007 

12,084 

12,084 

3 

3 

753-915 

32,940 

32,940 

2 

2 

545-696 

15.516 

15,516 

2 

2 

457-614 

12,768 

12,918 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

950-1,155 

13,860 

13.860 

4 

4 

791-959 

46,032 

46,032 

1 

1 

791-959 

11,244 

11,508 

1 

1 

710-863 

10,356 

10,356 

2 

2 

683-830 

19,920 

19,920 

1 

1 

683-830 

9,960 

9.960 

4 

4 

683-830 

35,508 

36.788 

6 

6 

683-830 

55,628 

57,402 

9 

9 

545-696 

72,792 

72,792 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

1 

1,074-1,305 

15,660 

15,660 

9 

9 

973-1,183 

120,039 

121,955 

63 

63 

884-1,074 

753,485 

776,502 

1 

1 

1,882-2,403 

27,456 

27,456 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

791-1.213 

14,556 

14,556 

1 

1 

884-1,074 

10,608 

11,124 

2 

2 

683-830 

19,034 

19,491 

1 

1 

457-614 

7,008 

7,008 

1 

1 

2,076-2,503 

30,036 

30,036 

2 

2 

1,882-2,403 

56,183 

56,292 

7 

7 

1,708-2,288 

160,964 

165,473 

1 

1 

1,100-1,337 

15,852 

16,044 

94 
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Department  of  Mental  Hygiene 
HOSPITALS  FOR  THE  MENTALLY  ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (iuth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


NAPA  STATE    HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 
Mentally   III    Unit — Continued 

Children's  Unit — Continued 

Staff  psychologist   6  6  6 

Teacher  of  emotionally  handicapped 7.9  9  9 

Voc  instructor   111 

Teacher — voc  instructor,  industrial 
arts    

Teacher — high  school  education 

Teacher — recreation  and  physical  edu- 
cation     

Clerk-typist  II 

Asst  supt  of  nursing  services    (R.N.) 

Supvng  psychiatric  social  worker  I 

Supvng  psychiatric  nurse 

Psychiatric  social  worker 

Registered  nurse   III 

Registered  nurse   II   _ 

Sr  psychiatric  technician  II 

Occupational    therapist    

Recreation    therapist    

Sr  psychiatric  technician    I 

Sr    steno    

Psychiatric    techn    

Steno   II   

Clerk-typist  II 

Clerk   II    

Hospital   worker   

Tuberculosis  X-ray  Services : 

Physician  and  surgeon  II 

X-ray  technician 

Clerk-typist    II    

Totals,  Authorized  Positions 

Mental    Retardation   Unit 

Medical  Care : 

Physician   and   surgeon   II    (P.D.) 

Physician  and  surgeon  II 

Staff  psychologist    

Asst   supt   nurs   serv    (R.N.)     (P.M.) 

Public  health   nurse   II 

Registered   nurse  II 

Personal  Care : 

Asst   supt   of   nurs   serv    (R.N.) 

Supvng  psych  technician 

Sr    psychiatric    technician    II    

Sr   psychiatric   technician   I 

Psychiatric    techn    

Hospital    worker 

Janitor   foreman   I    

Janitor 

Rehabilitation  Therapy : 

Occupational    therapist    

Music  therapist 

Recreation    therapist    

Psychiatric   techn — group   leader 

Sheltered  Workshop : 

Voc   rehab   counselor   

Supervisor,    sheltered    workshop 
Education : 

Teacher   of  mentally  retarded 

Social  Service : 

Psychiatric  social  worker 

Totals,    Authorized    Positions 

Totals,    Authorized    Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Pood  administrator  II 

Food  administrator  I 

Supvng  cook    II   

Supvng  cook  I  


SALARY  RANGE 

1,074-1,305 
791-1,213 
791-1,213 


92,276 

122,520 

14,556 


1 

1 

1 

$973-1,183 

$11,676 

1.4 

2 

2 

772-937 

19,804 

1 

1 

1 

734-893 

10,716 

3 

3 

3 

635-849 

27,792 

92,276 

123,582 

14,556 


1 

1 

1 

791-1,213 

14,556 

14.556 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

998-1,213 

14,556 

14,556 

2 

2 

2 

973-1,183 

28,392 

28,392 

1.5 

2 

2 

905-1,100 

26,400 

26,400 

8.1 

9 

9 

884-1,074 

109,757 

112,148 

1 

1 

1 

830-1,007 

12,084 

12,084 

4 

4 

4 

753-915 

42,432 

42,900 

4 

4 

4 

663-845 

40,560 

40,560 

1 

1 

1 

683-830 

9,960 

9,960 

1 

1 

1 

683-860 

9,960 

9,960 

11.3 

12 

12 

600-767 

108,444 

108,816 

1 

1 

1 

562-717 

8,196 

8,196 

106.9 

96 

96 

545-696 

747,648 

759,168 

1 

1 

1 

492-628 

7,188 

7,188 

2.4 

3 

3 

457-614 

18.590 

19,178 

1 

1 

1 

457-556 

6,672 

6,672 

15.2 

10 

10 

419-509 

56,100 

58,936 

0.4 

0.5 

0.5 

1,708-2,288 

10,248 

10,758 

1 

1 

1 

619-753 

9,036 

9,036 

0.5 

0.5 

0.5 

457-614 

3,504 
$12,923,115 

3,504 

1,164.9 

1,201.2 

1,201.2 

$12,091,499 

$12,875,059 

2 

2 

$1,708-2,288 

$45,168 

$47,426 

3.3 

2 

2 

1,708-2,288 

46,572 

47,592 

0.1 

1.5 

1.5 

1,074-1,305 

20,475 

21,504 

— 

2 

2 

998-1,213 

23,952 

25,150 

- 

1 

1 

870-1,058 

10,440 

10,962 

- 

5 

5 

753-915 

45,180 

47,439 

1 

1 

1 

998-1,213 

14,556 

14,556 

— 

3 

3 

830-1,007 

32,940 

32,940 

7.4 

8 

8 

663-845 

78,936 

79,332 

13.6 

15 

15 

600-767 

133,836 

134,208 

141 

143 

143 

545-696 

958,921 

1,106,414 

18.4 

32 

32 

419-509 

166,736 

176,156 

0.9 

3 

3 

505-614 

22,104 

22,104 

9 

9 

9 

457-556 

60,048 

60,048 

1.9 

1 

1 

683-830 

9,960 

9,960 

2.8 

2 

2 

683-830 

17,784 

18,680 

2 

2 

2 

683-830 

17,676 

18,566 

3 

3 

3 

545-696 

24,660 

24,660 

1 

1 

1 

870-1,058 

10,440 

10,980 

1 

1 

1 

870-1,058 

10,440 

10,980 

4 

4 

4 

791-1,213 

41,514 

43,584 

2 

2 

2 

884-1,074 
$1,628,027 

24,058 

24,614 

212.4 

243.5 

243.5 

$1,816,396 
$14,739,511 

$1,987,855 

1,377.3 

1,444.7 

1,444.7 

$13,719,526 

$14,862,914 

$12,276 
20,788 
10,716 
27,792 


i'UMAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM)      |Aiilh.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SUPPORT  AND   SUBSISTENCE- 
Continued 

Food  Service — Continued 

Baker    II    

Butcher-meat  cutter  II 

Food   service    supvr    II    

Cook  II 

Baker  I 

Butcher-meat   cutter  I 

Food  service  supvr  I 

Cook    I    

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Clothing  center  manager 

Seamer-seamstress     

Asst  seamstress 

Housekeeping — Public  Areas : 

Janitor  foreman  III 

Janitor   foreman    II 

Janitor  foreman   I 

Janitor    

Housekeeper  

Laundry : 

Laundry  supvr  II 

Laundry    supvr    I 

Laundryman    

Laundress 

Laundry  asst  

Totals,  authorized  positions 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Chief  of  plant  operations  I 

Supervisor  of  building  trades 

Plumber   II    

Carpenter   II   

Painter   II    

Plumber   I    

Sheet  metal  worker 

Upholsterer     

Carpenter  I   

Painter  I   

Mason    

Glazier    

Locksmith     

Fusion  welder 

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Tractor  operator-laborer 

Lead    groundsman    

Groundsman 

Light,  Heat  and  Power : 

Chief    engineer    I 

Electrician  II   

Electrician   I   

Steamfitter   

Stationary  engineer 

Refrigeration  engineman 

Stationary   fireman 

Building  maint  man 

Fire  Protection  : 

Institution    fire   chief 

Institution  fireman 

Institution  firefighter — part-time 

Motor  Vehicles : 

Auto   mechanic   

Auto  equipt  operator  II 

Auto  equipt  operator  I 

Security  Force : 

Security   officer   II 

Security   officer  I :— 

Totals,   authorized   positions.— 

GRAND  TOTALS, 

AUTHORIZED  POSITIONS 


PROPOSED 
1972-73 


NAP 

A  STA 

TE   HO! 

SPITAL— Continue 

d 

SALARY  RANGE 

1 

1 

1 

635-772 

9.264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9.264 

9,264 

10.4 

10 

10 

576-700 

83.466 

83,820 

4 

4 

4 

576-700 

33,600 

33,600 

1 

1 

1 

576-700 

7,682 

8,060 

5.3 

6 

6 

522-635 

44,364 

44,676 

3.9 

4 

4 

473-576 

27,648 

27,648 

27.6 

28 

28 

473-576 

192,838 

193,148 

51.3 

66 

66 

429-522 

385,246 

397,535 

1 

1 

1 

734-393 

10,716 

10,716 

1 

1 

1 

576-700 

8,400 

8,400 

2.5 

3 

3 

473-576 

18,552 

19,140 

1 

1 

1 

644-783 

9,396 

9,396 

0.6 

1 

1 

584-710 

7,760 

8,146 

3.1 

1 

1 

505-614 

7,124 

7,201 

22.5 

15 

15 

457-556 

92,955 

95,989 

3.4 

5 

5 

457-556 

30,598 

31,474 

1 

1 

1 

700-849 

10,071 

10,188 

2 

2 

2 

576-700 

16,800 

16,800 

8.1 

8 

8 

497-605 

55,938 

56,556 

6.8 

8 

8 

473-576 

51,664 

52,871 

3.9 

4 

4 

429-522 

21,516 

22,596 

169.8 

180 

180 

$1,164,049 

$1,214,114 

$1,237,324 

1 

1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

1.3 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

810-893 

32,148 

32,148 

5.7 

4 

4 

810-893 

42,688 

42,864 

1 

1 

1 

810-893 

10,716 

10,716 

_ 

1 

1 

700-849 

8,400 

8,808 

3.7 

4 

4 

772-849 

39,828 

40,284 

7.9 

8 

8 

772-849 

80,580 

81,036 

1.4 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

9,798 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

746-821 

9,852 

9,852 

6.6 

5 

5 

651-717 

41,752 

42,612 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

683-753 

9,036 

9,036 

1 

1 

1 

589-717 

8,604 

8,604 

5 

6 

6 

562-651 

45,710 

46,308 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

4.9 

4 

4 

810-893 

41,868 

42,336 

1.8 

2 

2 

810-893 

20,948 

21,432 

2 

3 

3 

764-842 

29,376 

29,820 

07 

1 

1 

764-842 

9,242 

9,694 

5 

5 

5 

692-764 

45,840 

45,840 

2.8 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

810-983 

11,796 

11,796 

2 

6 

6 

666-810 

53,443 

54,755 

0.5 

0.5 

666-810 

4,860 

4,860 

2 

2 

2 

746-905 

19,704 

19,704 

1 

1 

1 

717-791 

9,492 

9,492 

14 

13 

13 

651-717 

111,852 

111,852 

1 

1 

1 

614-746 

8,592 

8,952 

4 

4 

4 

530-644 

29,912 
$863,933 

30,252 

89.8 

90.5 

90.5 

$852,293 

$871,137 

1,780.5 

1,886.7 

1,886.7 

$16,831,268 

$18,075,567 

$18,269,764 
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Department  of  Mental  Hygiene 
HOSPITALS  FOR  THE  MENTALLY  ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (tuth.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Executive : 

Medical   director   1 

Asst  to  the  medical  director 1 

Secretary    I    

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng   clerk   I 

Sr  steno  

Sr  clerk-typist 

Sr  file  clerk 

Sr  account  clerk 

Steno  II  

Clerk-typist  II 

Clerk   II   

File  clerk   II 

Account  clerk  II 

Business  Services : 

Hospital   administrator   

Sr   steno    

Fiscal  Section : 

Accounting   officer   III 

Property  clerk  II 

Accountant  I 

Sr    clerk    

Sr  account  clerk 

Steno  II   

Clerk-typist    II    

Bookkeeping  maeh  operator  I 

Account   clerk    II   

Trust  Section : 

Patients  estates  and  accts  supvr 

Patients  estates  and  accts  specialist 

Sr  clerk-typist 

Steno  II  

Clerk-typist   II    

Personnel  Section : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator- 
Personnel  asst  II  

Sr   steno   

Personnel  asst  I   

Steno  II  

Clerk-typist    II    

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  I  

Sr   clerk    

Steno  II  

Clerk   II   

Account  clerk  II 

Communications  Section : 

Supvng  telephone  operator  I 

Telephone  operator 

Totals,   Authorized   Positions 119.2 


CARE  AND  WELFARE 

Mentally  III   Unit 

Medical  Care : 

Asst  superintendent,  general 

medical  and  surgical  services- 
Asst   supt.   psychiatric   services. 

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician  and  surgeon  II 

Staff   psychiatrist   

Pathologist   

Chief  psychologist 

Sr  psychologist   


PATTON   STATE   HOSPITAL 


SALARY  RANGE 

$2,403-2,505 

1,048-1,273 

651-791 


$30,060 

12,576 

9,492 


115.5      115.5 


$928,570 


$914,300 


2 

1 

1 

2.3 

1 

1 

1 

1 

1 

6.1 

6 

6 

1 

1 

1 

10.8 

14 

14 

14.5 

17.5 

17.5 

1 

1 

1 

1 

1 

1 

2 

2 

0 

$2,076-2,503 
2,076-2,503 
1,882-2,403 
1,882-2,403 
1,793-2,403 
1,708-2,288 
1,708-2,288 
1,793-2,288 
1,305-1,587 
1,183-1,439 


$30,060 

13,200 

9,492 


1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

9.3 

10 

10 

562-717 

81,937 

81,960 

2.6 

2 

2 

548-700 

15,953 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

0.7 

1 

1 

548-666 

6,576 

6,912 

10.6 

12 

12 

492-628 

81,398 

84,056 

21.9 

22 

22 

457-614 

146,191 

148,716 

9.6 

5 

5 

457-556 

32,698 

32,998 

- 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

457-556 

5,785 

6,085 

1.8 

1 

1 

1,626-1,976 

22,317 

23,430 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

548-666 

7,992 

7,992 

3 

3 

3 

548-666 

23,976 

23,976 

1 

1 

1 

492-628 

7,020 

7,188 

1 

1 

1 

457-614 

5,910 

6,210 

1 

1 

1 

457-556 

6,672 

6,672 

2.3 

3 

3 

457-556 

17,916 

18,492 

0.6 

1 

1 

905-1,100 

10,860 

11,400 

1.9 

2 

2 

830-1,007 

22,484 

23,019 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

9 

8 

8 

457-614 

51,486 

52,152 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

2 

2 

2 

548-666 

15,984 

15,984 

1.7 

2 

2 

492-628 

13,340 

14,012 

1.9 

0.5 

0.5 

457-614 

2,943 

3,093 

0.8 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

2 

2 

2 

584-746 

16,836 

17,040 

1 

1 

1 

548-666 

7,961 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

4.5 

4 

4 

457-556 

25,638 

25,926 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

522-635 

7,620 

7,620 

7 

7 

7 

457-556 

46,017 

46,317 

$926,928 


$30,024 

$30,024 

30,036 

30,036 

28,836 

28,836 

166,950 

168,222 

26,148 

26,148 

332,376 

339,672 

418,419 

427,085 

27,456 

27,456 

19,044 

19,044 

34,060 

34,536 

[TJMAN  RELATIONS 


Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE   MENTALLY   ILL 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
Ifllltd)      (Anth.)      (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


333 


PATTON    STATE    HOSPITAL— Continued 


CARE  AND   WELFARE— Continued 
Mentally    III    Unit — Continued 

Medical  Care — Continued 

Podiatrist    

Staff  psychologist    

Pharmacist  II   

Pharmacist  I   

Nurse-anesthetist 

Supvng  lab  technologist 

Sr  lab  technologist 

Neuropathology   technologist 

Phys  therapist  II 

Lab  technician 

Lab  technologist 

Phys  therapist  I 

Sr  x-ray  technician 

Electroencephalographic  techn   

X-ray  technician 

Psychiatric  techn — podiatrist  asst 

Dental  asst 

Personal  Care : 

Superintendent  of  nursing  services-- 
Asst  supt  of  nursing  services  (RN)_. 
Asst  supt  of  nursing  services   (PT). 

Supvng   psychiatric   nurse 

Public  health  nurse  II 

Registered   nurse   III 

Supvng  psychiatric  technician 

Registered   nurse    II 

Registered  nurse  I 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I 

Pre-registered  nurse  

Barbershop  manager 

Beauty   shop   manager 

Psychiatric    techn    

Janitor  foreman  I 

Janitor    

Hospital  worker 

Surgery-Central  Supply-Clinics : 

Surgical  nurse   II 

Surgical  nurse  I 

Psychiatric  techn 

Clerk  typist   II 

Rehabilitation  Therapy : 

Chaplain    (Catholic)    

Chaplain    (Protestant)    

Supvr  of  rehabilitation  services 

Asst  supvr  of  rehabilitation  services 
Coordinator  of  volunteer  services   — 

Librarian    II    

Occupational    therapist    

Industrial   therapist   

Music    therapist    

Recreation    therapist    

Psychiatric  techn — group  leader 

Motion  picture  operator — part-time  _ 

Education  : 

Supvr  of  academic  instruction 

Teacher — emotionally   handicapped   _ 

Social  Service : 

Supvng  psychiatric  social  worker  II 
Supvng  psychiatric  social  worker  I  _ 
Psychiatric   social  worker 

Totals,  Authorized  Positions 


Mental   Retardation   Unit 

Medical  Care : 

Asst  supt,  psychiatric   services  _ 

Physician  and  surgeon  II 

Physician  and  surgeon  II   (P.D.) 

Staff   psychiatrist   

Dentist  II 

Staff  psychologist   

Phys  therapist  I 

Dental   asst   


SALARY  RANGE 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

5.6 

11 

11 

1.074-1,305 

150,084 

155,916 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

1,100-1,213 

14,556 

14,556 

1.1 

1 

1 

950-1,155 

11,400 

11,976 

1 

] 

1 

905-1,100 

13,200 

13,200 

2 

2 

830-1,007 

24,168 

24,168 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

783-950 

11,400 

11,400 

7.2 

6 

6 

791-915 

62,872 

65.298 

3 

3 

3 

717-870 

28,080 

28,968 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

619-753 

9,036 

9,036 

2 

2 

2 

619-753 

17,436 

17,856 

1.3 

1 

1 

545-696 

7,956 

7,956 

1.2 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1.7 

2 

2 

998-1,213 

28,706 

29,112 

2 

2 

2 

998-1,213 

28.438 

29,018 

6 

5 

5 

905-1,100 

66,000 

66,000 

1 

1 

1 

870-1,058 

12,696 

12,696 

18.1 

19 

19 

830-1,007 

227,472 

227,952 

14.4 

5 

5 

830-1,007 

58,992 

59,532 

80.9 

114 

114 

753-915 

1,195,889 

1,214,957 

8.7 

4 

4 

700-849 

37,829 

39,221 

20.1 

29 

29 

663-845 

271,596 

277,032 

65.6 

87 

87 

600-767 

746,784 

756.264 

1.8 

2 

2 

666-734 

16,752 

17,208 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

307.8 

192 

192 

545-696 

1.566.729 

1.551,172 

3.2 

6 

6 

505-614 

41,202 

42,504 

5.8 

12 

12 

457-556 

68,328 

71,820 

28.6 

32 

32 

419-509 

132,874 

139,527 

1 

1 

1 

830-1,007 

12,084 

12,084 

5.1 

3 

3 

753-915 

32,940 

32,940 

5.2 

2 

2 

545-696 

15,912 

15,912 

0.7 

2 

2 

457-614 

12,632 

13,266 

1.7 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

2 

2 

2 

791-959 

23,016 

23,016 

1 

1 

1 

791-959 

11,508 

11,508 

_ 

1 

1 

710-863 

8,520 

8,952 

1.4 

1 

1 

683-830 

9,960 

9,960 

2.8 

2 

2 

683-830 

19,398 

19,776 

4 

4.3 

4.3 

683-830 

40,408 

41,438 

3.4 

2 

2 

683-830 

19,686 

19,920 

8 

10 

10 

545-696 

77,844 

78,504 

0.2 

0.2 

3.54-3.72  hr. 

1,548 

1,548 

1 

1 

1 

1,100-1,337 

14,556 

15,276 

2 

2 

2 

791-1,213 

28,416 

28,416 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

5.9 

4 

4 

973-1,183 

56,784 

56,784 

30.9 

29 

29 

884-1,074 
$7,691,829 

360,216 

$6,873,628 

364,626 

721.9 

668 

668 

$6,943,706 

1 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

1 

1 

1 

1,708-2,288 

22,824 

23,844 

1 

1 

1,708-2,288 

22,584 

22,584 

2 

1 

1 

1,708-2,288 

24,912 

24,912 

1 

1 

1 

1,626-2,179 

23,712 

23,712 

1.9 

1.5 

1.5 

1,074-1,305 

19,332 

20,304 

1 

2 

2 

717-870 

19,260 

19,704 

1 

1 

1 

505-614 

7,368 

7,368 
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HUMAN  RELATION 


1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


CARE  AND  WELFARE— Continued 
Mental    Retardation    Unit — Continued 

Personal  Care  : 

Asst  supt  of  nursing  services   (P.T.)_ 
Supvng   psychiatric   techn 

Social  Services : 

Supvng  psychiatric  social  worker  I_. 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Psychiatric    techn    

Janitor  foreman  I 

Janitor    

Hospital   worker    

Rehabilitation  Therapy  : 

Asst  supvr  of  rehabilitation  services  . 

Occupational    therapist    

Industrial    therapist    

Music    therapist    

Recreation    therapist    

Sheltered  Workshop  : 

Voc  rehab  counselor 

Supvr — sheltered    workshop    

Occupational    therapist    

Psychiatric  techn — group  leader 

Clerk-typist  II 

Education : 

Teacher — mentally  retarded  children 
Psychiatric   social   worker 

Totals,    Authorized    Positions 

Totals,  Authorized  Positions 

SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II  

Food  administrator  I 

Supvng  cook  II  

Supvng  cook  I  

Baker  II 

Butcher-meat  cutter  II  

Food  service  supvr  II 

Cook  II  

Baker  I 1. 

Butcher-meat  cutter  I   

Food  service  supvr  I 

Clerk-typist  II 

Cook  I 

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Clothing  center  manager 

Shoemaker    

Seamer-seamstress  

Asst  seamstress 

Housekeeping — Public  Areas  : 

Janitor  foreman  III 

Janitor  foreman  I 

Supvng  housekeeper  I  

Janitor    

Housekeeper  

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I  

Laundryman 

Laundress   

Totals,   Authorized   Positions   


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.l       (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PATTON   STATE    HOSPITAL— Continued 


SALARY  RANGE 

1 

5 

1 
7.5 

1 
7.5 

998-1,213 
830-1,007 

14,556 
85,374 

14,556 
86,454 

8 

22.4 

97.9 

0.3 

0.6 

19.7 

0.5 

8 

24 

110 

1 

2 
37 

0.5 

8 

24 

110 

1 

2 
37 

973-1,183 
663-845 
600-767 
545-696 
505-614 
457-556 
419-509 

6,138 

80,184 

210,660 

821,676 

7,248 

11,870 

225,996 

6,138 

80,184 

212,592 

832,779 

7,368 

12,470 

225,996 

1 

1.4 

0.3 

1.5 

1.6 

1 
1 
1 
1 
1 

1 
1 

1 
1 
1 

791-959 
6S3-830 
683-830 
683-830 
683-830 

11,508 
9,960 
8,196 
9,960 
9,340 

11,508 
9,960 
8,604 
9,960 
9,804 

1 

1 

0.1 

0.5 

2 

1 
1 
1 
3 
1 

1 
1 
1 
3 
1 

870-1,058 

870-l,05S 

6S3-830 

545-696 

457-614 

10,845 
12,696 

9,960 
24,264 

6,672 

11,376 
12,696 

9,960 
24,264 

6,672 

2 
2.3 

2 
2 

2 

2 

791-1.213 

884-1,074 

24,752 

26,082 

$1,797,965 

25,984 
26,082 

178.5 

216.5 

216.5 

$1,564,798 

$1,817,871 

900.4 

884.5 

884.5 

$9,236,627 

$8,671,593 

$*.761,577 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1.8 

o 

2 

772-937 

19,760 

20,744 

1 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-S49 

27,792 

27,792 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,226 

9,264 

13.7 

15 

15 

576-700 

121,134 

123,270 

2 

2 

2 

576-700 

16,562 

16,800 

2 

2 

2 

576-700 

16,800 

16,800 

2.9 

3 

3 

522-635 

22,560 

22,860 

1 

1 

1 

457-614 

6,464 

6,672 

2.8 

2 

2 

473-576 

13,126 

13,436 

31.8 

36 

36 

473-576 

239,798 

242,668 

55 

52 

52 

429-522 

315,402 

322,871 

1 

1 

1 

734-893 

10,320 

10,716 

0.7 

1 

1 

700-849 

8,400 

8,808 

— 

1 

1 

576-700 

7,086 

7,440 

3 

2 

2 

473-576 

13,824 

13,824 

1 

1 

1 

644-783 

9,396 

9,396 

2 

2 

2 

505-614 

14,736 

14,736 

1 

1 

1 

505-614 

7,368 

7,368 

14.4 

17 

17 

457-556 

107,862 

109,614 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

S.366 

8,400 

9.3 

10 

10 

497-605 

69,422 

70,726 

7.2 

8 

8 

473-576 

52,020 

52,902 

163.6 

170 

170 

$1,129,141 

$1,177,724 

$1,197,407 

JUMAN  RELATIONS 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   ILL— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FUM      (tilth.)      (tub.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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PLANT  OPERATION 


PATTON    STATE   HOSPITAL— Continued 


Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Chief  of  plant  operations  I 

Supervisor  of  building  trades 

Plumber  II 

Carpenter  II 

Painter  II 

Plumber  I 

Sheet  metal  worker 

Upholsterer 

Carpenter  I 

Painter  I 

Mason    

Locksmith   

Fusion   welder   

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman    II 

Tractor  opr-laborer . 

Lead  groundsman 

Groundsman   

Laborer ; 

Light,  Heat  and  Power  : 

Chief  engr  I 

Electrician   II    

Electrician   I   

Steamfitter    

Stationary  engr 

Refrigeration  engineman   

Stationary  fireman 

Building  maint  man 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 

Laborer   

Fire  Protection : 

Institution  fire  chief 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  opr  II 

Auto  equipt  opr  I 

Security  Force : 

Security  off  II 

Security  off  I 

Totals,  Authorized-  Positions 88.5 


SALARY  RANGE 


1 

1 

1 

$1,12S-1,371 

$14,616 

$15,350 

0.7 

1 

1 

927-1,128 

13,360 

13,536 

1 

1 

1 

893-1,031 

12,372 

12,372 

1.3 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-S93 

10,716 

10,716 

2 

2 

2 

810-893 

21,432 

21,432 

3.9 

4 

4 

810-893 

41,780 

42,336 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

700-849 

10,188 

10,188 

3.9 

4 

4 

772-849 

39,828 

40,284 

6.9 

7 

7 

772-849 

69,651 

70,848 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

9,264 

9,720 

1 

1 

1 

746-821 

9,852 

9,852 

4 

4 

4 

651-717 

34,416 

34,416 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

683-753 

9,036 

9,036 

1 

1 

1 

589-717 

8,400 

8,604 

6.7 

7 

7 

562-651 

53,148 

54,172 

2 

2 

2 

562-619 

14,856 

14,856 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

4 

5 

5 

S10-893 

51,544 

52,524 

1.6 

1 

1 

810-893 

10,716 

10,716 

4.6 

4 

4 

764-842 

40,416 

40,416 

1.9 

2 

2 

764-842 

20,208 

20,208 

4.9 

5 

5 

692-764 

45,300 

45,840 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

801-884 

10,608 

10,608 

0.8 

1 

1 

562-619 

6,906 

7,248 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

746-905 

9,852 

9,852 

1 

1 

1 

717-791 

9,492 

9,492 

16.3 

16 

16 

651-717 

137,256 

137,664 

1 

1 

1 

614-746 

8,952 

8,952 

4 

4 

4 

530-644 

30,192 

30,552 

89 


89 


$821,906 


$841,501 


$848,934 


REIMBURSABLE  SERVICES 
TO  CORRECTIONS 

Voc  instructor 111 

Carpenter  I 1  1 

Auto  equipt  opr  I 111 

Security  off  I 111 

Totals,  Authorized  Positions 4  4  4 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,275.7    1,263      1,263 


$791-1,213 
772-849 
651-717 
530-644 

$36,726 


$11,544 

10,188 

8,604 

7,338 


$37,674 


$12,126 

10,188 

8,604 

7,698 

$38,616 


$12,172,970        $11,642,792         $11,773,462 
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21 
22 
23 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE  MENTALLY   ILL — Continued 

HUMAN  RELATION 

NO.  OF  POSITIONS 

ACTUAL 

1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auih.)       (Auth.) 

ADMINISTRATION 

Executive : 

Medical   director   

Asst  to  the  medical  director 

Secretary  I  

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng  clerk  I 

Sr  steno   

Sr  clerk-typist 

Sr  file  clerk 

Steno   II   

Clerk-typist  II 

Clerk   II   

File  clerk  II 

Clerk   I  

Business  Services : 

Hospital    administrator   

Sr   steno   

Asst  hospital   administrator 

Fiscal  Section : 

Accounting  officer  III   

Property  clerk  II   

Accountant  I   

Sr  clerk 

Accounting   technician   

Steno  II  

Clerk-typist    II    

Bookkeeping  mach  operator   I   

Account  clerk  II 

Trust  Section  : 

Patients  estates  and  accts  supvr  __ 
Patients  estates  and  accts  specialist 

Sr  clerk 

Steno  II  

Clerk-typist   II    

Clerk  II 

Personnel  Section : 

Personnel   officer   I   

Hosp  health  and  safety  coordinator 

Personnel  asst  II  

Sr  steno 

Personnel  asst  I   

Steno  II  

Clerk-typist  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Service  and  supply  officer  I 

Storekeeper    III    

Storekeeper    I    

Sr  clerk 

Steno  II  

Clerk-typist  II 

Clerk   II   

Communications  Section : 

Sr  clerk 

Telephone  operator 

Totals,  Authorized  Positions 109 


CARE  AND  WELFARE 

Mentally   III   Unit 

Medical  Care : 

Asst  supt,  gen  med  and  surgical  serv 

Asst  supt,  psychiatric  services 

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician  and  surgeon  II 

Staff    psychiatrist    

Dentist  II 

Chief  psychologist 

Sr    psychologist    

Podiatrist 

Staff  psychologist 


STOCKTON   STATE   HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

1,048-1,273 

13,365 

14,034 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

2 

1 

1 

635-772 

9,264 

9,264 

6.1 

7 

7 

562-717 

54,468 

55,116 

2 

9 

2 

548-700 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

13.3 

15 

15 

492-628 

104,390 

105,336 

18.6 

19 

19 

457-614 

125,428 

126,848 

9.3 

20 

20 

457-556 

107,748 

133,440 

1 

4 

4 

457-556 

16,212 

26,688 

1 

1 

1 

395-480 

5,530 

5,760 

1 

1 

1 

1,626-1,976 

21,694 

22  772 

1.1 

1 

1 

562-717 

8,196 

8,196 

- 

1 

1 

1,405-1,708 

8,430 

17,700 

1 

1 

1 

1,048-1,273 

13,860 

14,556 

1 

1 

1 

676-821 

9,852 

9,852 

0.8 

1 

1 

644-783 

7,728 

8,112 

1.1 

1 

1 

548-666 

6,576 

6,912 

1.3 

1 

1 

548-666 

6,800 

7,144 

1 

1 

1 

492-628 

7,188 

7,188 

0.9 

1 

1 

457-614 

5,622 

5,910 

1 

1 

1 

457-556 

6,360 

6,672 

4.2 

5 

5 

457-556 

31,086 

31,984 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

4.7 

3 

3 

457-614 

19,320 

19,320 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

15,036 

15,788 

1 

1 

1 

998-1,213 

12,940 

13,585 

1.9 

1 

1 

635-772 

8,960 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,488 

7,816 

1.1 

1 

1 

492-628 

7,188 

7,188 

2 

1.5 

1.5 

457-614 

8,425 

8,511 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

746-905 

10,860 

10,860 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

548-666 

7,930 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

7,008 

7,008 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

548-666 

7,992 

7,992 

6.6 

6 

6 

457-556 

38,982 

39,270 

122.5       122.5 


$874,985 


$916,038 


$972,190 


1 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

3 

1 

1 

2,076-2,503 

30,036 

30,036 

2 

1 

1 

1,882-2,403 

27,456 

27,456 

5 

5 

5 

1,882-2,403 

137,280 

137,280 

1 

1 

1 

1,793-2,403 

26,148 

26,148 

8.9 

17.1 

17.1 

1,708-2,288 

380,800 

391,702 

5 

4.9 

4.9 

1,708-2,288 

129,636 

131,199 

0.4 

1 

1 

1,626-2,179 

20,414 

21,431 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

0.6 

1 

1 

1,074-1,305 

12,888 

13,536 

4.4 

8 

8 

1,074-1,305 

110,659 

114,636 

(MAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE  MENTALLY   ILL— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFllllj)       (Aulh.l       Hutli.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


CARE   AND   WELFARE— Continued 
Mentally   III    Unit — Continued 

Medical  Care — Continued 

Pharmacist   II   

Pharmacist   I    

Nurse-anesthetist 

Supvng  lab  technologist 

Neuropathology   technologist 

Phys  therapist   II 

Lab    technologist   

Phys  therapist  I 

Sr  X-ray  technician 

Electroeneephalographic  techn 

X-ray   technician   

Psychiatric  techn — podiatrist  asst 

Dental  asst 

Personal  Care : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services  (RN) 

Asst  supt  of  nursing  services   (PT) 

Supvng   psychiatric   nurse 

Registered   nurse  III 

Supvng  psychiatric  technician 

Registered   nurse  II 

Sr  psychiatric  technician  II 

Sr   psychiatric   technician    I 

Barbershop  manager 

Beauty    shop    manager 

Psychiatric   techn 

Janitor    

Hospital  worker 

Surgery — Central  Supply  Clinics  : 

Surgical  nurse  II 

Surgical  nurse  I 

Psychiatric  techn 

Clerk   II    

Rehabilitation  Therapy : 

Chaplain   (Catholic)   

Chaplain   (Protestant)   

Supervisor  of  rehabilitation  services.- 

Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Occupational  therapist 

Music  therapist 

Recreation  therapist 

Motion  picture  operator — part  time 

Psychiatric  technician — group  leader. 

Education  : 

Teacher — high  school  education 

Social  Service : 

Supvng  psychiatric   social   worker   II 

Supvng  psychiatric  social  worker  I 

Psychiatric  social  worker 

Totals,   Authorized  Positions 

Mental   Retardation   Unit 

Medical  Care : 

Sr  physician 

Physician  and  surgeon  II 

Physician  and  surgeon  II   (PD) 

Staff  psychologist 

Staff  psychologist   (PD)    

Physical  therapist  I 

Personal  Care : 

Asst  supt  of  nursing  services  (RN) 

Public  health   nurse   II 

Psychiatric  technician   

Hospital  worker 

Janitor    

Rehabilitation  Therapy : 
Asst  supvr  of   rehabilitation   services 
Recreation   therapist    


STOCKTON   STATE   HOSPITAL— Continued 


SALARY  RANGE 


PROPOSED 
1972-73 


1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

1,100-1,213 

14,440 

14,556 

0.6 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

830-1,007 

9,960 

10,440 

2 

830-1,007 

22,044 

22,524 

4 

4 

4 

791-915 

43,220 

43,740 

0.1 

2 

717-870 

17,640 

18,528 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1 

1 

619-753 

9,036 

9,036 

3 

1 

1 

545-696 

7,956 

7,956 

3 

2 

2 

505-614 

14,736 

14,736 

1 

1 

1 

1,213-1,475 

17,420 

17,700 

3 

3 

3 

998-1,213 

43,668 

43,668 

2.1 

2 

2 

998-1,213 

27,623 

28,273 

8.6 

5 

5 

905-1,100 

66,000 

66,000 

16.7 

17 

17 

830-1,007 

203,304 

203,784 

20.4 

3 

3 

830-1,007 

35,232 

35,712 

81 

90 

90 

753-915 

951,458 

963,823 

24.2 

22 

22 

663-845 

222,144 

222,144 

66.4 

66 

66 

600-767 

595,452 

596,940 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

416.5 

186 

186 

545-696 

1,836,745 

1,553,472 

3 

12 

12 

457-556 

80,064 

80,064 

— 

30 

30 

419-509 

183,240 

183,240 

1 

1 

1 

830-1,007 

12,084 

12,084 

3.9 

3 

3 

753-915 

32,940 

32,940 

5 

2 

2 

545-696 

15,516 

15,516 

0.1 

2 

2 

457-556 

11,382 

11,970 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

3 

791-959 

34,524 

34,524 

1.1 

1 

1 

791-959 

10,890 

11,420 

3 

3 

3 

683-830 

29,802 

29,880 

1.6 

2 

2 

683-830 

18,636 

19,072 

4 

1 

1 

683-830 

7,590 

8,469 

0.2 

0.2 

0.2 

3.45-3.72  hr. 

1,548 

1,548 

- 

2 

2 

545-696 

16,704 

16,704 

1 

1 

1 

791-1,213 

13,640 

13,860 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

2 

973-1,183 

28,392 

28,392 

15.5 

20 

20 

884-1,074 

238.020 

044  nfi? 

743.3 

548.2 

548.2 

$7,622,577 

$5,9o0,291 

$0,  <  1^,125 

1 

1 

$1,882-2,403 

$13,728 

$28,829 

_ 

2 

2 

1,708-2,288 

45,168 

47,426 

_ 

1 

1 

1,708-2,288 

22.584 

23,713 

_ 

1 

1 

1,074-1,305 

12,888 

13,532 

_ 

1 

1 

1,074-1,305 

12,888 

13,532 

- 

2 

2 

717-870 

9,492 

19,933 

_ 

4 

4 

998-1,213 

26,400 

55,440 

_ 

1 

1 

870-1,058 

5,220 

10,962 

_ 

113 

113 

545-696 

365,894 

768,377 

_ 

19 

19 

419-509 

46,550 

102,644 

- 

9 

9 

457-556 

22,050 

46,305 

1 

1 

791-959 

5,220 

10,962 

- 

5 

5 

683-830 

45,180 

47,439 

22—651 


338 


HUMAN  RELATI'»s 
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21 
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23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
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50 
51 
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69 
70 
71 
72 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      |Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STOCKTON   STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 
Mental    Retardation   Unit — Continued 

Sheltered  Workshop  : 

Vocational  rehabilitation  counselor  — 
Psychiatric    technician — group    leader 

Education  : 

Teacher — mentally     retarded     children 

Social  Service : 

Psychiatric  social  worker  (PD) 

Psychiatric  social  worker 

Community  liaison  worker 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions 

SUPPORT  AND  SUBSISTENCE 

Food  Service  : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II  

Supvng  cook  I  

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook  II 

Baker  I 

Food  service  supvr  I 

Cook    I    

Food  service  asst  II 

Clerk   II   

Food   service  asst  I 

Clothing  : 

Clothing  center  manager 

Tailor    

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas  : 

Janitor  foreman  II 

Janitor    

Housekeeper 

Laundry : 

Laundry  supvr  II  

Laundry  supvr  I  

Laundryman 

Laundress 

Totals,  Authorized  Positions 

PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Supvr  of  building   trades 

Plumber  II 

Carpenter  II 

Painter  II 

Plumber  I 

Steamfitter   

Sheet   metal  worker 

Upholsterer 

Carpenter  I   

Painter    I 

Mason    

Locksmith 

Machinist   

Building   maint   man   

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Lead   groundsman 

Groundsman   


171 


171 


743.3   719.2   719.2 


SALARY  RANGE 
870-1,058 
545-696 

791-1,213 

884-1,074 
884-1,074 
870-1,058 


$7,622,577 


11,068 
13,500 

16,470 

10,980 
21,960 

5,838 


$713,078 
$6,663,369 


11,621 
25,056 

34,587 

11,529 
23,058 
12,260 


$1,307,205 
$7,019,330 


1.5 

1 

1 

$973-1,183 

$14,196 

$14,196 

1.8 

2 

2 

772-937 

20,376 

20,964 

1 

1 

1 

734-893 

10,716 

10,716 

4 

3 

3 

635-849 

27,792 

27,792 

1 

1 

1 

635-772 

9,264 

9.264 

- 

1 

1 

635-772 

7,620 

7,992 

1 

1 

1 

635-772 

9,264 

9,264 

11.9 

11 

11 

576-700 

88,534 

89,352 

1.9 

2 

2 

576-700 

16,596 

16,800 

2 

2 

2 

522-635 

15,240 

15,240 

3.1 

3 

3 

473-576 

19,616 

19,938 

28.3 

27 

27 

473-576 

182,448 

182,616 

0.6 

1 

1 

457-556 

6,672 

6,672 

51.9 

47 

47 

429-522 

288,647 

290,568 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

8,400 

8,400 

2 

2 

2 

473-576 

13,824 

13,824 

1 

1 

1 

584-710 

8,452 

8,520 

5.7 

6 

6 

457-556 

38,596 

39,512 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

700-849 

10,188 

10,188 

3 

2 

2 

576-700 

16,800 

16,800 

14 

16 

16 

497-605 

111,594 

113,441 

22.2 

19 

19 

473-676 

129,006 

130,110 

163.9 

155 

155 

$1,158,731 

$1,088,089 

$1,096,417 

1 

1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

1 

893-1,031 

12,372 

12,372 

0.8 

1 

1 

849-937 

10,188 

10,716 

1 

1 

1 

810-893 

9,720 

10,188 

2 

2 

2 

810-893 

21,432 

21,432 

2.1 

3 

3 

810-S93 

31,152 

31,620 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

700-849 

10,188 

10,188 

3 

3 

3 

772-849 

29,640 

30,096 

8.3 

7 

7 

772-849 

70,392 

70,848 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

764-842 

10,104 

10,104 

4.2 

4 

4 

651-717 

33,816 

34,212 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

589-717 

8,604 

8,604 

5 

5 

5 

562-651 

39,060 

39,060 

MAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE   MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      (iijth.)       Italy 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STOCKTON   STATE    HOSPITAL— Continued 
PLANT  OPERATION— Continued 

Light,  Heat  and  Power  :  SALAKY  RANGE 

Chief  engr  I 111  893-1,031  12,372  12,372 

Electrician    II    1.3            1               1  849-937  11,244  11244 

Electrician  I 3              3              3  810-S93  31,152  31620 

Stationary    engr    5              5              5  764-S42  50,520  50.520 

Refrigeration   engineman   2               2               2  764-842  20,208  20,°08 

Fusion  welder 111  746-821  9!852  9852 

Stationary  fireman 5              5              5  692-764  45,840  45,840 

Fire  Protection  : 

Institution   fire  chief   111  810-983  11,796  11,796 

Motor  Vehicles : 

Auto  mechanic 2              2              2  746-905  19,704  19,704 

Auto  equipt  opr  II 1.2            1               1  717-791  9,492  9,492 

Tractor  operator-laborer   111  683-753  9,036  9,036 

Auto  equipt  operator  I 13             12             12  651-717  103,248  102,489 

Security  Force  : 

Security   officer   II   111  614-746  8,952  8,952 

Security  officer  I 4              4              4  530-644  30,024  30,372 

Stockton  South  Area  Security  : 

Institution  fireman 1.8           1.8  633-772  14,386  15,406 

Security   officer  I   -              2              2  530-644  14,016  14,736 

Totals,   Authorized   Positions 77.9         79.8         79.8  $735,710  $757,750  $762,319 

GRAND  TOTALS, 

AUTHORIZED  POSITIONS 1,094.1    1,076.5    1,076.5  $10,392,003  $9,425,246           $9,850,256 

GRAND  TOTALS,   HOSPITALS   FOR 

THE  MENTALLY  ILI 10,391.310,659.110,659.1  $101,785,807         $99,497,492       $100,158,359 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE   MENTALLY   RETARDED 


HUMAN  RELATI;j||l 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Amb.)      Qulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


FAIRVIEW  STATE    HOSPITAL 


ADMINISTRATION 

Executive : 

Medical    director    

Asst  to  the  medical  director 

Secty  I    

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng  elk  I 

Sr  steno  

Sr  elk  typist 

Sr  file  elk 

Steno   II   

Clk  typist  II 

Clk  II  

Business  Services : 

Hosp  administrator 

Sr  steno 

Fiscal  Section : 

Acctg  off  III 

Property  clk  II 

Accountant  I 

Sr  elk-typist 

Sr  account  clk 

Acctg  techn 

Steno  II   

Clk-typist  II 

Bookkeeping  mach  opr  I 

Account  clk  II 

Trust  Section : 

Patients  estates  and  accts  specialist 

Sr  clk-typist 

Clk-typist  II 

Personnel  Section  : 

Personnel  off  I - 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr  steno 

Sr  clk-typist 

Personnel  asst  I 

Steno  II   

Clk-typist   II   

Service,  Supply  and  Clerical: 

Service  and  supply  off  II 

Storekeeper  III  

Clothing  center  manager 

Storekeeper  I  

Clk  typist  II  

Duplicating  mach  opr  II 

Communications  Section : 

Supvng   telephone   opr   

Telephone  opr 

Totals,  Authorized  Positions 72.2 


CARE  AND  WELFARE 

Medical  Care : 

Asst  supt,  psychiatric  services 2.5 

Asst  supt,  gen  med  and  surgical  serv  1 

Sr  physician 3  7 

Dentist    III    0^7 

Physician   and   surgeon    II    9 

Staff   psychiatrist   2 1 

Dentist    II    2!3 

Chief    psychologist    1 

Sr   psychologist   2 

Podiatrist    0  8 

Staff  psychologist   (P.D.) 

Staff  psychologist   5.9 

Pharmacist   II    \ 

Assoc  microbiologist 1 

Pharmacist    I    

Nurse-anesthetist 

Supvng   lab   technologist 1 

Phys    therapist    II    1 

T>:ib   technologist   2.9 

Phys  therapist  I 18 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

o.s 

1 

1 

1,048-1,273 

12,836 

13,475 

1 

1 

1 

651-791 

7,812 

8,196 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

4 

5 

5 

562-717 

39,528 

39,852 

1.1 

2 

2 

548-700 

13,152 

13,824 

1 

1 

1 

548-666 

7,992 

7,992 

8.7 

10 

10 

492-628 

67,753 

69,282 

14.3 

11.5 

11.5 

457-614 

73,319 

75,148 

0.6 

1 

1 

457-596 

5,622 

5,910 

0.9 

1 

1 

1,626-1,976 

21,694 

22,772 

1 

1 

1 

562-717 

6,744 

7,068 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,S52 

9,852 

1 

1 

1 

644-783 

8,706 

9,150 

1 

1 

1 

548-700 

7,992 

7,992 

0.9 

1 

1 

54S-666 

7,992 

7,992 

0.3 

1 

1 

548-666 

6,576 

6,912 

1.2 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

457-556 

6,490 

6,672 

1 

1 

1 

457-556 

6,386 

6,672 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

457-614 

7,008 

7.00S 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

13,096 

13,750 

1 

1 

1 

635-772 

9,264 

9,264 

0.5 

1 

1 

562-717 

6,744 

7,068 

0.7 

1 

1 

458-700 

6,576 

6,912 

2 

2 

2 

54S-666 

15,984 

15,984 

1 

0.5 

0.5 

492-628 

3,027 

3,180 

2.3 

2 

2 

457-614 

13,344 

13,344 

1 

1 

1 

950-1,155 

12,732 

13,365 

1 

1 

1 

746-905 

10,314 

10,818 

1 

1 

1 

734-893 

10,716 

10,716 

2 

2 

2 

584-746 

17,040 

17,040 

2 

2 

2 

457-614 

12,294 

12,582 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

522-635 

7,620 

7,620 

4.9 

5 

5 

457-556 

32,573 

32,873 

74 


2 
1 
4 
1 
9 
1 
2 
1 
2 
1 
1 
6 
1 
1 
1 
1 
1 
1 
3 
3 


74 


2 

1 
4 
1 
9 
1 
2 
1 
2 
1 
1 
6 
1 
1 
1 
1 
1 
1 
3 
3 


$587,685 


$2,076-2,503 

2,076-2,503 

1,882-2,403 

1,793-2,403 

1,708-2,288 

1,708-2,288 

1,626-2,179 

1,305-1,5S7 

1,183-1,439 

1,074-1,305 

1,074-1,305 

1,074-1,305 

1,155-1,273 

998-1,213 

1,100-1,213 

950-1,155 

905-1,100 

830-1,007 

791-915 

717-870 


$611,970 


$623,477 


$60,072 

$60,072 

30,024 

30,024 

107,712 

10S.840 

25,736 

26,148 

228,168 

233,580 

24,912 

24,912 

46,207 

47,330 

19,044 

19,044 

34,536 

34,536 

15,660 

15,660 

12,888 

12,888 

91,674 

92,331 

15,276 

15,276 

14,556 

14,556 

14,556 

14,556 

13,860 

13,860 

13,200 

13,200 

12,084 

12,084 

32,940 

32,940 

30,056 

30,512 

IJMAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE   MENTALLY   RETARDED— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filltd)      (>uih.|      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


FAIRVIEW   STATE    HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 


81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Medical  Care — Continued 

Electroencephalograph^   techn 111 

X-ray  technician 1              1.1           1.1 

Psychiatric   techn — podiatrist   asst   —  111 

Lab  asst  II 111 

Dental  asst 3.6           3              3 

Personal  Care : 

Superintendent   of   nursing   services —  111 

Asst   supt  of  nurs  serv    (R.N.)    3              3              3 

Asst  supt  of  nurs  serv   (P.T.) 2               2               2 

Supvng  psychiatric   nurse 11.8         12             12 

Public  health   nurse   II 111 

Registered  nurse  III 24.5         26            26 

Supvng   psychiatric   technician 9.7            7               7 

Registered  nurse  II 69.5         82            82 

Registered   nurse    I    4.5         10            10 

Sr   psychiatric   technician    II    15.2         18            18 

Sr  psychiatric  technician   I 71.8         74            74 

Barbershop    manager    111 

Beauty  shop  manager 111 

Psychiatric   techn    690.5       582          582 

Hospital  worker   82.8       183          183 

Janitor  foreman   I   -              7              7 

Janitor -              8              8 

Surgery-Central  Supply-Clinics : 

Surgical  nurse  II   2              11 

Surgical   nurse   I    3              3              3 

Registered  nurse  I 111 

Psychiatric   techn    2.9           3              3 

Clerk-typist  II 111 

Rehabilitation  Therapy : 

Chaplain    (Catholic)    111 

Chaplain    (Protestant) 111 

Supervisor    of    rehabilitation    services  111 

Asst   supvr   of   rehabilitation   services  3              3              3 

Coordinator  of  volunteer  services 111 

Librarian    II    111 

Occupational    therapist    111 

Occupational   therapist    (P.D.)    -              1              1 

Industrial    therapist    0.6           1               1 

Music    therapist    4.8           5              5 

Recreation  therapist 6.8           7               7 

Psychiatric  techn — group  leader 2              2              2 

Motion  picture  operator — part-time -              0.2           0.2 

Sheltered  Workshop : 

Supvr — sheltered    workshop    —              1               1 

Industrial   therapist    -              1              1 

Clerk-typist    II    -              1              1 

Education  : 

School  prin,  hosp  for  the  men  retard  111 

Supervisor  of  academic  instruction  —  0.7           1               1 
Teacher — speech  development  and 

correction    1          •    1              1 

Teacher — elementary  education 1              1              1 

Teacher — music    0.6          0.8           0.8 

Teacher — recreation  and  physical 

education 1              1              1 

Teacher — mentally  retarded  children—  10.5         10.6         lO.b 

Teacher — arts  and  crafts 1.3           1.3           l.o 

Teacher — mentally  retarded  deaf 

children   0.3           0.3           0.3 

Teacher — mentally  retarded 

children   (P.D.)   -              1              1 

Social  Service:  1 

Supvng  psychiatric  social  worker  II —  i              i 

Supvng  psychiatric  social  worker  I o.              q              Q 

Psychiatric  social  worker i              1 

Psychiatric  social  worker  (P.D.) 1              x 

Preadmission  and  Diagnostic  Clinic  : 

Staff   psychiatrist 0.8           1              a 

Staff  psychologist j              j.              i, 

Psychiatric  social  worker 1-5           ~              f 

Public  health  nurse  II i              i              i 

Steno  II   J              }              i 

Clerk-typist  II _       *               1              x 

Totals,  Authorized  Positions 1,106.4    1,143.3    1,143.3 


SALARY  RANGE 

619-753 

8,784 

9,036 

619-753 

8.894 

9,336 

545-696 

7.956 

7,956 

505-614 

6,568 

6,896 

505-614 

22,014 

22.104 

1,213-1.475 

17,700 

17,700 

998-1,213 

43,668 

43,668 

998-1,213 

28,416 

29.112 

905-1.100 

155,175 

156.390 

870-1,058 

12,543 

12,696 

830-1,007 

307,632 

310.320 

830-1,007 

79.884 

82,404 

753-915 

856,213 

871,867 

700-849 

87,170 

91,620 

663-845 

174,954 

177,540 

600-767 

651,910 

660,285 

576-700 

8,400 

8,400 

576-700 

8,400 

8,400 

545-696 

4,737,802 

4,860.864 

419-509 

1,117,764 

1,117,764 

505-614 

51,471 

51,576 

457-556 

53,376 

53,376 

830-1.007 

12,084 

12,084 

753-915 

32,940 

32,940 

700-849 

10,188 

10.188 

545-696 

23,010 

23,340 

457-614 

6.672 

6,672 

973-1,183 

14,196 

14.196 

973-1,183 

14.196 

14.196 

950-1,155 

13,860 

13,860 

791-959 

34,524 

34,524 

791-959 

10,980 

11,508 

710-863 

10,356 

10.356 

683-830 

9.960 

9,960 

683-830 

8.604 

8,604 

683-830 

8,196 

8,604 

683-S30 

47,432 

48,798 

683-830 

63,618 

66,220 

545-696 

14.658 

14.988 

3.54-3.72  hr. 

1,548 

1,548 

870-1,058 

11,508 

12,083 

683-830 

8,604 

9.960 

457-614 

6,360 

6,678 

1,213-1,475 

17.700 

17.700 

1,100-1,337 

15,340 

16.044 

791-1,213 

10,710 

11,244 

791-1,213 

11,400 

11,508 

791-1,213 

8,449 

8,874 

791-1,213 

13,096 

13.750 

791-1,213 

145,269 

146,741 

791-1,213 

18,195 

1S.195 

791-1,213 

3,465 

3,465 

791-1,213 

10,980 

10,980 

1,074-1,305 

15,660 

15,660 

973-1,183 

14,196 

14.196 

884-1,074 

111,581 

113,116 

884-1,074 

10,980 

10,980 

1,708-2,288 

26,148 

26,148 

1,074-1,305 

884-1,074 

15,660 
23,797 

15,660 
24,334 

870-1,058 

10,440 

10,980 

492-628 

6,768 

7,104 

457-614 

5,622 

$10,148,805 

5,910 

$9,878,328 

$10,335,555 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   RETARDED — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (>ulh)       (Aath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II  

Supvng  cook  I  

Baker  II  

Buteher-meat  cutter  II 

Food  service  supvr  II 

Cook  II 

Baker  I 

Butcher-meat  cutter  I 

Food  service  supvr  I 

Clerk-typist  II 

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer-seamstress 

Asst  seamtress 

Housekeeping — Public  Areas : 

Supvng  housekeeper  II  

Janitor  foreman  I 

Janitor    

Housekeeper  

Laundry : 

Laundry  supvr  II  

Laundry  supvr  I  

Laundryman   

Laundress   

Laundry  asst 

Totals,  Authorized  Positions 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 111 

Supervisor  of  building  trades 111 

Plumber    II    111 

Carpenter  II   111 

Painter   II    111 

Plumber   I    3              3              3 

Sheet  Metal  Worker 111 

Upholsterer    111 

Carpenter  I   2.8           2              2 

Painter   I   5.9           6              6 

Mason    111 

Locksmith 0.9           1              1 

Fusion  Welder 111 

Building  maint  man 3              3              3 

Maintenance  of  Grounds : 

Supvng  groundsman  II 111 

Lead  groundsman   111 

Groundsman     6              6              6 

Light,  Heat  and  Power : 

Chief  engineer  I 111 

Electrician   II    111 

Electrician  I   2.9           3              3 

Steamfitter   111 

Stationary  engineer 3              3              3 

Refrigeration  engineman 111 

Stationary  fireman 5              5              5 

Water  and  Sewage : 

Building  maint  man 111 

Fire  Protection : 

Institution  fire  chief 111 

Motor  Vehicles : 

Auto  mechanic 111 

Auto  equipt  operator  II 111 

Auto  equipt  operator  I 8              9              9 

Security  Force : 

Security  officer  II 111 

Security  officer  I 4              4              4 

Totals,   Authorized   Positions 64.5         65            65 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,473.6    1,514.3    1,514.3 


FAIRVIEW   STATE    HOSPITAL— Continued 


SALARY  RANGE 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-849 

26,334 

26,724 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

13.7 

14 

14 

576-700 

116.378 

117,192 

1 

1 

1 

576-700 

8,400 

8,400 

0.8 

1 

1 

576-700 

7,115 

7,470 

3.8 

4 

4 

522-635 

2S,674 

29,355 

0.8 

1 

1 

457-614 

6.656 

6,672 

22.6 

42 

42 

473-576 

263.S68 

270,736 

114.1 

102 

102 

429-522 

601,926 

617,709 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

8,400 

8,400 

3.5 

4 

4 

473-576 

26,528 

26.S50 

1 

1 

1 

584-710 

8,520 

8,520 

3.8 

2 

2 

505-614 

14,706 

14,736 

14.8 

8 

8 

457-556 

51,280 

52,531 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

700-849 

10,188 

10,188 

2 

2 

2 

576-700 

16,800 

16,800 

13.3 

16 

16 

497-605 

109,424 

112,316 

16.8 

18 

18 

473-576 

122,340 

123,282 

5.5 

3 

3 

429-522 

17,080 

17,944 

230.5 

232 

232 

$1,505,520 

$1,525,425 

$1,556,633 

$1,128-1,371 

$16,452 

$16,452 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

10,716 

10,716 

810-893 

10,716 

10,716 

810-893 

31,152 

31,620 

810-893 

10,716 

10,716 

700-849 

10,188 

10,188 

772-849 

20,376 

20,376 

772-849 

59,502 

60,660 

772-849 

10,188 

10,188 

772-849 

9,454 

9,915 

746-821 

9,852 

9,852 

651-717 

25,178 

25,608 

753-915 

10,980 

10,980 

589-717 

8,604 

8,604 

562-651 

46,084 

46,680 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

31,152 

31,620 

810-893 

10,716 

10,716 

764-842 

30,312 

30,312 

764-842 

10,104 

10,104 

692-764 

45,516 

45,840 

651-717 

8,604 

8,604 

810-983 

11,796 

11,796 

746-905 

9,396 

9,852 

717-791 

9,492 

9,492 

651-717 

76,632 

77,232 

614-746 

8,952 

8,952 

530-644 

30,852 
$620,914 

30,912 

$602,308 

$625,935 

$12,573,841 

$12,907,114 

$13,141,600 

SALARIES  AND  WAGES 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE   MENTALLY   RETARDED— Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
lFill»d)      (Aulh.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ADMINISTRATION 

Executive : 

Medical   director   

Administrative   asst   II    

Secretary    I    

Medical  Records  and  Clerical : 

Medical    record    librarian    

Supvng   clerk   I   

Sr  steno   

Sr  file  clerk  

Steno  II   

Clerk-typist  II 

Duplicating  mach  operator  II 

Clerk  II 

Account  clerk  II 

Business  Services : 

Hospital   administrator    

Sr  steno   

Fiscal  Section : 

Accounting   officer   III   

Property  clerk  II   

Accountant    I    

Sr  steno   

Sr  account  clerk  

Accounting   technician   

Steno  II  

Clerk-typist  II 

Clerk   II    „ 

Account  clerk  II 

Trust  Section : 

Patients  estates  and  accts  specialist 

Sr  clerk 

Clerk-typist    II    

Personnel  Section : 

Personnel   officer   I    

Hosp  health  and  safety  coordinator 

Personnel  Asst  II 

Sr   steno   

Personnel  asst  I  

Steno  II   

Clerk-typist  II 

Clerk   II   

Account  clerk  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  I  

Steno  II   

Clerk-typist    II    

Clerk   II   

Communications  Section : 

Supvng  telephone  operator  I 

Telephone  operator 

Totals,  Authorized  Positions 83 


PACIFIC   STATE   HOSPITAL 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11.244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

4 

4 

4 

562-717 

32,784 

32,784 

1 

1 

1 

548-666 

7,992 

7,992 

14.5 

15 

15 

492-628 

103.366 

104,832 

11.5 

11.5 

11.5 

457-614 

73,683 

75,669 

1 

1 

1 

505-614 

7,368 

7,368 

1.6 

1 

1 

457-556 

6,672 

6,672 

1.9 

2 

2 

457-556 

12,045 

12,649 

1 

1 

1 

1,626-1,976 

20,496 

21,516 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

6,576 

6,912 

1 

1 

1 

548-666 

6,576 

6.912 

- 

1 

1 

492-628 

6,054 

6,360 

2 

2 

2 

457-614 

12,707 

13,007 

1 

1 

1 

457-556 

6,672 

6,672 

2.5 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

830-1,007 

12.084 

12,084 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

457-614 

12,570 

13,188 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,324 

14,556 

1 

1 

1 

635-772 

9,264 

9,264 

0.3 

1 

1 

562-717 

6,744 

7,068 

1.6 

2 

2 

548-666 

13,914 

14,610 

0.7 

0.5 

0.5 

492-628 

3,027 

3,180 

1.3 

1 

1 

457-614 

5.985 

6,285 

1.8 

1 

1 

457-556 

5,622 

5,910 

1.5 

2 

2 

457-556 

11,532 

12,120 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10.860 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

492-628 

7,188 

7,188 

1 

2 

2 

457-614 

12,294 

12,582 

3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

522-635 

7,620 

7,620 

4.8 

5 

5 

457-556 

32,898 

33,204 

84 


84 


$666,312 


$676,793 


$686,940 


CARE  AND  WELFARE 

Medical  Care : 

Asst  supt,  general  medical  and 

surgical   services   

Asst  supt,  psychiatric  services  — 

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician  &  surgeon  II 

Physician  &  surgeon  II   (P.D. ) 

Staff  psychiatrist 

Dentist  II 

Chief  psychologist 

Sr  psychologist   

Podiatrist    

Staff  psychologist   

Staff  psychologist   (P.D.)   

Pharmacist   II   

Assoc  microbiologist 


0.7 

1 

1 

15 

2 

2 

1 

2 

2 

_ 

2 

2 

1 

1 

1 

7.8 

6 

6 

_ 

2 

2 

1.4 

4 

4 

1  2 

2 

2 

1 

1 

1 

1.2 

1 

1 

1 

1 

1 

6.7 

7 

V 

_ 

2 

2 

1 

1 

1 

1 

1 

1 

$2,076-2,503 
2,076-2,503 
1,882-2,403 
1,882-2,403 
1,793-2,403 
1,708-2,288 
1,708-2,288 
1,708-2,288 
1,626-2,179 
1,305-1,587 
1,183-1,439 
1,074-1,305 
1,074-1,305 
1,074-1,305 
1,155-1,273 
998-1,213 


$29,536 
54.948 
45,168 
45,168 
26,148 

138,208 
45,168 
87,636 
41,651 
19,044 
15,412 
15,660 
95,760 
25,776 
15,276 
11,976 


$30,036 
56,184 
47,424 
47,424 
26,148 

140,832 
47,424 
90,696 
43,738 
19,044 
16,188 
15,660 
99,000 
27,072 
15,276 
12,576 


344 

1 

2 

3 

4 


7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HUMAN  RELATICfe 


Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE  MENTALLY   RETARDED — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (iuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CARE  AND  WELFARE— Continued 


PACIFIC  STATE    HOSPITAL— Continued 


Medical  Care — Continued 

Pharmacist  I 1 

Nurse-anesthetist 0.1 

Supvng  lab  technologist 1 

Bracemaker — 

Phys    therapist    II    1 

Lab  technologist 3.3 

Phys  therapist  I 0.5 

Sr  X-ray  technician 1 

Electroencephalograph^  techn 1 

X-ray  technician 1 

Psychiatric   techn — podiatrist  asst 3.1 

Dental  asst 3 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services   (R.N.)  3 

Asst  supt  of  nursing  services   (P.T.)  2 

Supvng  psychiatric  nurse 7.9 

Public   health   nurse  II   0.3 

Registered  nurse  III 16.2 

Supvng  psychiatric  technician 15.6 

Registered  nurse  II 49 

Registered  nurse  I 6.2 

Sr  psychiatric  technician  II 24.1 

Sr  psychiatric  technician  I 69.8 

Barbershop    manager    - 

Beauty  shop  manager 1 

Psychiatric   techn   729.4 

Hospital   worker 97.5 

Janitor   foreman    I   — 

Janitor    — 

Surgery-Central  Supply-Clinics : 

Surgical  nurse  II - 

Surgical  nurse  I 4 

Registered  nurse  II 1 

Psychiatric  techn 3.5 

Steno  II  1 

Rehabilitation  Therapy : 

Chaplain   (Catholic)   1 

Chaplain   (Jewish)   - 

Chaplain   (Protestant)   1 

Supvr  of  rehabilitation   services 0.9 

Asst  supvr  of  rehabilitation  services 3.7 

Coordinator  of  voluteer  services 0.7 

Librarian  II 0.2 

Occupational  therapist 3.3 

Industrial  therapist 0.8 

Music  therapist 0.5 

Recreation    therapist    6 

Psychiatric  techn — group  leader 5 

Motion  picture  opr — part-time 

Education : 

School  prin,  hosp  for  the  ment  retrd  1 

Supvr  of  academic  instruction 1 

Teacher — speech  develmt  &  correction  2 

Teacher — Elementary  education 8 

Teacher — ment  retarded  deaf  children  0.3 

Teacher — ment  retarded  children 4.8 

Teacher — arts  and  crafts 1 

Teacher — Reer  and  physical  educ 1 

Teacher — home  economies 1 

Social  Service : 

Supvng  psychiatric  social  worker  II  _  1 

Supvng  psychiatric  social  worker  I 1 

Psychiatric  social  worker 6.2 

Tuberculosis  X-ray  Services : 

Physician  and  surgeon  II - 

X-ray  technician _ 

Steno  II  

Preadmission  and  Diagnostic  Clinic  : 

Staff   psychiatrist    1 

Staff  psychologist 

Psychiatric  social  worker 2 

Steno  II 3 


SALARY  RANGE 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

950-1.155 

11,400 

11,976 

1 

1 

905-1.100 

13.200 

13,200 

1 

1 

830-1.007 

10,980 

11,529 

1 

1 

830-1.007 

12,084 

12.084 

4 

4 

791-915 

43,065 

43,920 

5 

5 

717-870 

44,100 

46.320 

1 

1 

651-791 

9,492 

9,492 

1 

1 

619-753 

9,036 

9,036 

1 

1 

619-753 

9.036 

9,036 

1 

1 

545-696 

7,956 

7,956 

3 

3 

505-614 

21,414 

22,104 

1 

1 

1,213-1,475 

17,700 

17.700 

3 

3 

998-1.213 

43,436 

43,668 

2 

2 

998-1.213 

29,112 

29.112 

7 

7 

905-1.100 

91,188 

92,232 

1 

1 

870-1,058 

10,440 

10,980 

19 

19 

830-1.007 

222.456 

224.664 

11 

11 

830-1,007 

124,125 

129,201 

71 

71 

753-915 

726,611 

741,228 

1 

1 

700-849 

10.188 

10,188 

27 

27 

663-845 

263,172 

267,312 

81 

81 

600-767 

710,905 

718.287 

1 

1 

576-700 

7.086 

7,440 

1 

1 

576-700 

8,400 

8.400 

640 

640 

545-696 

5,007,612 

5.157,096 

198 

198 

419-509 

1,209,384 

1,209.384 

5 

5 

505-614 

35.262 

36.234 

7 

7 

457-556 

45.319 

46,237 

1 

1 

830-1,007 

9,960 

10,440 

3 

3 

753-915 

32.940 

32.940 

1 

1 

753-915 

10.980 

10,980 

4 

4 

545-696 

31,362 

31,692 

1 

1 

492-628 

7,188 

7,188 

1 

1 

973-1,183 

12,837 

13,482 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

791-959 

34,524 

34,524 

1 

1 

791-959 

9,492 

9,960 

1 

1 

710-863 

8,520 

8,952 

5 

5 

683-S30 

46,680 

47,520 

1 

1 

683-830 

8,196 

8,604 

1 

1 

683-830 

9,036 

9,492 

8 

8 

683-830 

74,183 

76,275 

5 

5 

545-696 

40,044 

40,176 

0.2 

0.2 

4.54-3.72  hr. 

1,548 

1,548 

1 

1 

1,213-1,475 

16,860 

17,700 

1 

1 

1,100-1,337 

16,044 

16,044 

3 

3 

791-1,213 

37,248 

37,716 

8 

g 

791-1,213 

110,376 

111,624 

x 

1 

791-1.213 

10,000 

10,485 

7 
1 
1 
1 

791-1,213 

80,194 

82,827 

1 

791-1,213 

14,556 

14,556 

791-1,213 

14,556 

14,556 

1 

791-1,213 

14,556 

14,556 

1 

1 

10 

1 

1 

10 

1.074-1,305 

15,660 

15,660 

973-1,183 

14,196 

14,196 

884-1,074 

117,480 

120,060 

0.5 

1 
0.5 

1,708-2,288 

10,248 

10,758 

0.5 

619-753 

7,620 

8,004 

1 
0.5 

492-628 

3,027 

3,180 

1,708-2,288 

20,496 

21,516 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

884-1,074 

25,776 

25,776 

2 

2 

753-915 

10,980 

10,980 

3 

3 

492-628 

21,116 

21,452 

|IUMAN  RELATIONS 


345 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   RETARDED— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fill»J)      (Auih.)      puih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PACIFIC  STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 

After-Care  Facility  : 

Sr    psychiatrist    

Physician  and  surgeon  II 

Staff   psychologist    

Psychiatric  social  worker 

Steno  II   

Totals,  Authorized  Positions 


0.8 

2 

1 

0.9 

2 


SALARY  RANGE 

1.882-2,403 

1,708-2,288 

1,074-1,305 

884-1,074 

492-628 


128.830 
47,842 
15,660 
10,608 
19,732 


SUPPORT  AND  SUBSISTENCE 


Food  Service : 

Food   administrator   II   

Food   administrator    I    

Supvng   cook    II    

Supvng   cook   I    

Baker  II 

Food  service  supvr  II 

Cook  II 

Baker  I 

Stock  clerk 

Food  service  supvr  I  

Cook    I    

Food  service  asst  II 

Janitor    

Food  service  asst  I  

Clothing : 

Seamer-seamstress    

Asst  seamstress 

Housekeeping — Public  Areas : 

Janitor   foreman   III    

Janitor  foreman  I   

Janitor    

Housekeeper 

Laundry : 

Laundry  supvr  II  

Laundry  supvr  I 

Laundryman 

Laundress 

Laundry  asst 

Totals,  Authorized  Positions 144 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Chief  of  plant  operations  I 

Supervisor  of  building  trades 

Plumber    II    

Carpenter   II    

Painter  II 

Plumber  I 

Sheet  metal  worker 

Upholsterer : 

Carpenter  I   

Painter  I 

Mason   

Locksmith 

Building   maint  man   

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Lead  groundsman   

Groundsman 

Light,  Heat  and  Power  : 

Chief  engineer  I 

Electrician  II 

Electrician   I    

Steamfitter   

Stationary  engineer 

Refrigeration  engineman 

Stationary   fireman 

Fire  Protection : 

Institution   fire  chief 

Institution   fireman 

Institution  firefighter — Part-time 


137 


137 


$983,871 


$943,500 


09 

1 

1 

$1,128-1,371 

$13,811 

1 

1 

1 

927-1,128 

13,536 

1 

1 

1 

893-1,031 

12,372 

1 

1 

1 

849-937 

11,244 

0.7 

1 

1 

810-893 

10,716 

2 

2 

2 

810-893 

21,432 

1.8 

2 

2 

810-893 

20.787 

1 

1 

1 

810-893 

10,716 

1 

1 

1 

700-849 

10,188 

1.4 

2 

2 

772-849 

18,946 

5.9 

6 

6 

772-849 

59,999 

1 

1 

1 

772-849 

10,188 

1 

1 

1 

772-849 

10,188 

6.8 

6 

6 

651-717 

51,624 

1 

1 

1 

753-915 

9,648 

1.5 

2 

2 

589-717 

16,250 

5.6 

6 

6 

562-651 

44,426 

1 

1 

1 

893-1,031 

11,474 

1 

1 

1 

849-937 

11,244 

2 

2 

2 

810-893 

21,432 

1 

1 

1 

810-893 

10,716 

3 

4 

4 

764-842 

39,480 

2 

2 

2 

764-842 

20,208 

5 

5 

5 

692-764 

45,840 

1 

1 

1 

810-983 

11,796 

2 

6 

6 

666-810 

52,780 

0.5 

0.5 

666-810 

3,996 

PROPOSED 
1972-73 


28.836 
48,920 
15,660 
11,124 
20,372 


1,141.1    1,226.2    1,226.2         $10,164,038         $10,560,319         $10,793,537 


1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

772-937 

11.244 

11,244 

1 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-849 

27,792 

27,792 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

10.5 

11 

11 

576-700 

89,226 

90,314 

1 

1 

1 

576-700 

8,264 

8,400 

0.9 

1 

1 

530-644 

6,840 

7,188 

3 

3 

3 

522-635 

22,860 

22,860 

4 

4 

4 

473-576 

27,648 

27,648 

10.7 

10 

10 

473-576 

68,172 

68,472 

0.8 

1 

1 

457-556 

6.135 

6,438 

29.4 

33 

33 

429-522 

191,350 

196,889 

3.7 

4 

4 

576-700 

32.048 

32,640 

2.9 

3 

3 

473-576 

18,799 

19,742 

1 

1 

1 

644-783 

8,016 

8,418 

4 

1 

1 

505-614 

7,368 

7,368 

18 

8 

8 

457-556 

50,940 

52,146 

3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

700-849 

10,188 

10,188 

1.9 

2 

2 

576-700 

16,206 

16,596 

16 

17 

17 

497-605 

120,814 

122,029 

10.5 

12 

12 

473-576 

80,760 

81,348 

13.7 

13 

13 

429-522 

75,374 

77.567 

$958,743 


$14,496 
13,536 
12,372 
11,244 
10,716 
21,432 
21,300 
10,716 
10,188 
19,869 
61,050 
10,188 
10,188 
51,624 

10,120 
16,736 
46,072 

12,036 
11,244 
21,432 
10,716 
39,924 
20,208 
45,840 

11,796 

54,946 

4,200 


346 


HUMAN  RELATION:  0 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   RETARDED — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aolhj       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PLANT  OPERATION— Continued 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  operator  II 

Mechanics  helper 

Auto    equipt   operator   I    

Security  Force : 

Security  officer  II 

Security  officer  I 

Totals,   Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


PACIFIC  STATE    HOSPITAL— Continued 


1 

1 

1 

11.1 

1 

3.9 

1 

1 

1 

12 

1 
4 

1 

1 

1 

12 

1 
4 

SALARY  RANGE 
746-905 
717-791 
614-746 
651-717 

614-746 
530-644 

9,852 

9,492 

8,048 

101,876 

8,952 
29,996 

9,852 

9,492 

8.112 

103,044 

8,952 
30,342 

71.6 

79.5 

79.5 

$669,217 

$743,253 

$753,983 

1,439.7 

1,526.7 

1,526.7 

$12,483,938 

$12,923,865 

$13,193,203 

HUMAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE   MENTALLY   RETARDED 


SALARIES   AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      Hmh.)       (tmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ADMINISTRATION 


PORTERVILLE  STATE    HOSPITAL 


Executive: 

Medical   director   

Administrative  asst  II 

Secretary  I 

Medical  Records  and  Clerical : 

Medical  record  librarian   

Supvng  clerk   I   

Sr  steno  

Sr  clerk 

Sr  file  clerk  

Steno  II  

Clerk-typist  II 

Clerk   II   

Business  Services : 

Hospital    administrator   

Sr  steno   

Fiscal  Section : 

Accounting  officer  III 

Property  clerk  II  

Accountant  I  

Sr  account  clerk 

Steno  II  

Bookkeeping  mach  operator  I 

Account  clerk  II 

Trust  Section : 

Patients  estates  and  accts  specialist 

Sr  account  clerk 

Clerk-typist  II 

Personnel  Section  : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II  

Personnel  asst  I 

Steno  II  

Clerk-typist  II 

Account  clerk  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  I  

Clerk-typist  II 

Clerk   II   

Communications  Section  : 

Supvng  telephone  operator 

Telephone  operator 

Totals,  Authorized  Positions 73.1 


CARE  AND  WELFARE 

Medical  Care : 

Asst   supt,   gen    medical   and    surgical 

services    2 

Asst  supt,  psychiatric  services 2 

Sr   psychiatrist    — 

Dentist    III    0.8 

Physician   and   surgeon    II    12.1 

Physician  and  surgeon  II   (PD) 

Pathologist   - 

Dentist  II 2.1 

Chief  psychologist 1 

Sr   psychologist   1 

Podiatrist    1 

Staff  psychologist   6.7 

Pharmacist  II   1 

Assoc  microbiologist 1 

Pharmacist  I   1 

Nurse-anesthetist     _ 0.9 

Supvng   lab   technologist   1 

Phys  therapist  II 1 

Lab   technologist 3 

Phys  therapist  I 1.3 

Electroencephalographie   techn 1 

X-ray  technician 0.9 

Psychiatric   techn — podiatrist   asst   —  1.2 

Dental   asst    2.9 


73 


1 

2 

4 

1 

8 

3 

1 

2 

1 

1 

1 

7 

1 

1 

1 

1 

1 

1 

3 

2 

1 

1.1 

1 

3 


73 


1 

2 

4 
1 

8 
3 

1 
2 

1 
1 
1 
7 
1 
1 
1 
1 
1 
1 
3 


1 

1.1 
1 
3 


$610,103 


$2,076-2,503 

2,076-2,503 

1,882-2,403 

1,793-2,403 

1,708-2,288 

1,708-2,288 

1,793-2,288 

1,626-2,179 

1,305-1,587 

1.183-1.439 

1,074-1,305 

1,074-1,305 

1,155-1,273 

998-1,213 

1,100-1.213 

950-1,155 

905-1,100 

830-1,007 

791-915 

717-870 

619-753 

619-753 

545-696 

505-614 


$607,956 


PROPOSED 
1972-73 


SALARY  RANGE 

1 
1 
1 

1 
1 
1 

1 
1 
1 

$2,403-2.505 

1,048-1.273 

651-791 

$30,060 

15,276 

9,492 

$30,060 

15,276 

9,492 

1 

1 

6 
1 
1 

8.6 
10.2 
3 

1 
1 
6 
1 
1 
10 
8.5 
5 

1 
1 
6 
1 
1 
10 
8.5 
5 

772-937 
635-772 
562-717 
548-666 
548-666 
492-628 
457-614 
457-556 

11,244 

9.264 

49,176 

7,992 

7,992 

67,439 

55,990 

31,686 

11,244 

9,264 

49.176 

7,992 

7,992 

69.394 

56.742 

32.610 

1 
1 

1 
1 

1 
1 

1,626-1,976 
562-717 

22,139 
8,196 

23,242 
8,196 

1.1 

1 

1 

2 

1 

0.9 

3.2 

1 
1 
1 
2 
1 
1 
3 

1 
1 
1 
2 
1 
1 
3 

1,048-1,273 
676-821 
644-783 
548-666 
492-628 
457-556 
457-556 

15,276 

9,852 
9,396 

15,240 
6,936 
5,622 

18,717 

15,276 
9.852 
9,396 

15,600 
7.188 
5,910 

19,322 

1 
2.8 

1 
1 
1 

1 

1 
1 

830-1,007 
548-666 
457-614 

12,036 

7,992 
6,570 

12,084 
7,992 
6,611 

1 

1 

1 

2 

1 

2.3 

1 

1 

1 

1 

1 

1 

2.5 

2 

1 

1 

1 

1 

1 

2.5 

o 

1,100-1,337 
998-1,213 
635-772 
548-666 
492-628 
457-614 
457-556 

16,044 

13,148 

9,264 

7,992 

6,964 

16,168 

12,294 

16,044 

13.S05 

9,264 

7,992 

7,188 
16.472 
12,582 

1 
1 
2 
1 
2.9 

1 
1 
1 
1 
3 

1 
1 
1 
1 
3 

950-1,155 
746-905 
584-746 
457-614 
457-556 

13,860 

10.860 

8,520 

6,672 

18,966 

13,860 

10,860 

8,520 

6,672 

19,254 

1 
4.1 

1 
4 

1 

4 

522-635 
457-556 

7,620 
26,001 

7,620 
26,301 

$616,345 


$30,036 

$30,036 

56,184 

57,492 

90,336 

94,848 

25,530 

26,148 

198,919 

200,759 

67,752 

71,142 

21,516 

22,584 

43,798 

44,803 

19,044 

19,044 

17,268 

17,268 

15,660 

15,660 

95,760 

99,000 

15,276 

15,276 

13,695 

14,382 

14,556 

14,556 

11,544 

12,126 

13,200 

13,200 

12,084 

12,084 

32,445 

32,940 

19,082 

20,400 

9.036 

9,036 

9,798 

9,836 

7,956 

7.956 

20,946 

21,252 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   RETARDED- 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)       (Anthj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PORTERVILLE   STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 


Personal  Care : 

Superintendent  of  nursing  services 1 

Asst   supt   of   nursing   services    (RN)  3 

Asst    supt   of   nursing    services    (PT)  2 

Supvng  psychiatric  nurse 9.8 

Public  health   nurse   II 1 

Registered  nurse   III 6.4 

Supvng   psychiatric   technician 9.8 

Registered   nurse   II 20.6 

Registered  nurse  I 3.4 

Sr  psychiatric   technician   II 33.3 

Sr  psychiatric   technician   I 102.4 

Pre-registered   nurse 1.2 

Barbershop  manager  _ 1 

Beauty   shop   manager 1 

Psychiatric   techn    773.2 

Hospital    worker    90.7 

Janitor   foreman   I   — 

Janitor - 

Surgery — Central  Supply — Clinics  : 

Surgical  nurse   II 1 

Surgical  nurse  I 2.5 

Registered  nurse  II 0.5 

Psychiatric    techn    3 

Clerk-typist    II    1 

Rehabilitation  Therapy : 

Chaplain   (Catholic)    1 

Chaplain    (protestant)    1 

Supervisor    of    rehabilitation    services  1 

Asst  supvr   of   rehabilitation   services  2.7 

Coordinator  of  volunteer  services 1 

Librarian    II    1 

Occupational    therapist    1.9 

Industrial    therapist    3.7 

Music  therapist 1 

Recreation  therapist 4 

Psychiatric  techn — group   leader 4.5 

Motion  picture  operator — part-time 

Education  : 

School    principal,     hospitals    for     the 

mentally   retarded   1 

Supervisor  of  academic  instruction 1 

Teacher — mentally     retarded     children 

(PD)   

Teacher — elementary   education 4 

Teacher — mentally  retarded  deaf  chil- 
dren     1 

Teacher — music   1 

Teacher — mentally    retarded   children.  5.9 

Teacher — home  economics 1 

Teacher — arts    and    crafts 2.4 

Teacher — recr  and  phys  edue 2 

Social  Service: 

Supvng  psychiatric  social  worker  II 1 

Supvng  psychiatric  social  worker  I__  1 

Psychiatric  social  worker 7.8 

Preadmission  and  Diagnostic  Clinic: 

Physician  and  surgeon  II 1 

Staff   psychologist    0.2 

Psychiatric  social   worker 2^8 

Registered   nurse   II I 

Steno  II  2 

Totals,   Authorized   Positions 1,171.6 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng  cook  I 

Baker  II 

Food  service  supvr  II 

Cook  II 


SALARY  EANGE 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

998-1,213 

43,668 

43,668 

2 

2 

998-1,213 

29,112 

29,112 

10 

10 

905-1,100 

131,496 

132,000 

1 

1 

870-1,058 

12,696 

12,696 

7 

7 

830-1,007 

82,600 

83,694 

5 

5 

830-1.007 

60,228 

61,839 

29 

29 

753-915 

296,689 

304,376 

1 

1 

700-849 

9,492 

9,954 

34 

34 

663-845 

334,308 

337,440 

102 

102 

600-767 

904,798 

910,536 

2 

2 

666-734 

16,752 

17,208 

1 

1 

576-700 

8,400 

8,400 

1 

1 

576-700 

8,400 

8,400 

788 

788 

545-696 

5,932,412 

6,267,  ■>  93 

208 

208 

419-509 

1,270,464 

1,270,464 

4 

4 

505-614 

29,472 

29,472 

29 

29 

457-556 

175,819 

189,171 

1 

1 

830-1.007 

11,376 

11,940 

3 

3 

753-915 

32,760 

32,940 

1 

1 

753-915 

9,915 

10,408 

3 

3 

545-696 

23,168 

23,740 

1 

1 

457-614 

6,672 

6,672 

1 

1 

973-1.183 

14,196 

14,196 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

791-959 

33,501 

34,040 

1 

1 

791-959 

10,845 

11,376 

1 

1 

710-863 

10,356 

10,356 

1 

1 

683-830 

8,748 

9,188 

5 

5 

683-830 

44,508 

44,508 

2 

2 

683-830 

18,360 

18,780 

7 

7 

683-830 

62,784 

64,926 

2 

545-696 

16,380 

16,380 

0.2 

0.2 

3.54-3.72  hr. 

1,548 

1,548 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

791-1,213 

10,980 

11,529 

3 

3 

791-1,213 

42,092 

42,862 

1 

1 

791-1,213 

12,576 

13,200 

1 

1 

791-1,213 

11,508 

12,084 

8 

8 

791-1,213 

101,844 

103,275 

1 

1 

791-1,213 

14,556 

14,556 

3 

3 

791-1,213 

37,966 

39,072 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

973-1,183 

14,196 

14,196 

9 

9 

884-1,074 

106,390 

109,331 

1 

1 

1,708-2,288 

24,912 

24,912 

1 

1 

1,074-1,305 

12,888 

13,536 

2 

2 

884-1,074 

25,776 

25,776 

1 

1 

753-915 

10,980 

10,980 

2 

2 

492-628 

14,376 

$11,064,100 

14,376 

1,350.3 

1,350.3 

$10,236,428 

$11,467,850 

1 

1 

1 

$973-1,183 

1 

1 

1 

772-937 

1 

1 

1 

734-893 

3 

3 

3 

635-849 

1 

1 

1 

635-772 

1 

1 

1 

635-772 

9.9 

10 

10 

576-700 

$14,196 

$14,196 

11,244 

11,244 

10,716 

10,716 

27,792 

27,792 

9,264 

9,264 

9,264 

9,264 

84,000 

84,000 

[UMAN  RELATIONS 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   RETARDED— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllUd)      (Auth.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PORTERVILLE   STATE   HOSPITAL— Continued 


SUPPORT  AND  SUBSISTENCE— 
Continued 


Food  Service — Continued  SALARY  RANGE 

Baker  I 2              2              2  576-700 

Butcher-meat   cutter   I 111  576-700 

Food  service  supvr  I 3              3              3  5°2-635 

Cook  I  __ 3              3              3  473-576 

Food  service  asst  II 3               3               3  473-576 

Food  service  asst  I 30.6         27            27  429-522 

Clothing  : 

Shoemaker 111  700-849 

Seamer-seamstress 111  576-700 

Asst  seamstress 5              5              5  473-576 

Housekeeping — Public  Areas  : 

Janitor  foreman  III 1 111  644-783 

Pest  control  technician 0.1            1               1  651-717 

Janitor   foreman   I    4.7            1               1  505-614 

Janitor    31              5              5  457-556 

Laundry : 

Laundry   supvr   II   111  700-849 

Laundry  supvr  I  111  576-700 

Laundryman     29.4         28            28  497-605 

Laundress 6.9           7              7  473-576 

Laundry  asst 0.7           3              3  429-522 

Totals,  Authorized  Positions 143.3       112          112  $996,035 


16,800 
7,651 
22,860 
20,348 
20,652 
162,299 

10,188 

8,400 

34,560 

9,100 

7,844 

7,098 

32,116 

10,188 

8,400 

195,664 

47,292 

15,840 


PROPOSED 
1972-73 


16,800 
8,026 
22,860 
20,680 
20,736 
165,232 

10,188 

8,400 

34,560 

9,396 

8,230 

7,368 

32,698 

10.188 

8,400 

199,434 

47,586 

16,632 


349 


$803,776 


$813,890 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief    of  plant  operations  III   __ 

Supervisor  of  building    trades 

Painter    II    

Plumber    I    

Upholsterer     

Carpenter  I   

Painter  I   

Mason    

Locksmith * 

Fusion   welder   

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Lead  groundsman   

Groundsman 

Light,  Heat  and  Power : 

Chief  engineer  I 

Electrician   II    

Electrician  I 

Steamfitter   

Stationary  engineer 

Refrigeration  engineman 

Stationary  fireman   

Water  and  Sewage : 

Water  and  sewage  plant  supvr 

Fire  Protection  : 

Institution   fire   chief 

Institution  fireman 

Institution  firefighter — part-time 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  operator  II 

Auto  equipt  operator  I 

Security  Force : 

Security  officer  II 

Security   officer   I 

Totals,   Authorized   Positions 

GRAND  TOTALS, 

AUTHORIZED   POSITIONS^ 


1 

1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

810-893 

32,016 

32,148 

1 

1 

1 

700-849 

10,188 

10,188 

3 

3 

3 

772-849 

30,564 

30,564 

4.5 

5 

5 

772-849 

49,938 

50,472 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

746-821 

9,852 

9,852 

3 

4 

4 

651-717 

33,578 

34,212 

1 

1 

1 

753-915 

10,980 

10,980 

2 

o 

9 

589-717 

17,208 

17,208 

5.8 

6 

6 

562-651 

45,714 

46,442 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

2 

2 

2 

810-893 

21,432 

21,432 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

764-842 

30,312 

30,312 

1.5 

2 

2 

764-842 

20,208 

20,208 

5.1 

5 

5 

692-764 

45,444 

45,840 

1 

1 

1 

801-884 

10,608 

10,608 

1 

1 

1 

810-983 

11,796 

11,796 

?, 

6 

6 

666-810 

55,163 

56,801 

- 

0.5 

0.5 

666-810 

4,854 

4,854 

f, 

1 

1 

746-905 

9,852 

9,852 

1 

1 

1 

717-791 

9,492 

9,492 

9.5 

9 

9 

651-717 

77,436 

77,436 

1 

3.3 


64.7 


70.5 


70.5 


614-746 
530-644 

$614,688 


8,952 
27.768 


$667,603 


8,952 
28,776 


$672,673 


1,452.7    1,605.8    1,605.8         $12,457,254         $13,143,435         $13,570,758 


350 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
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64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   RETARDED — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth )       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SONOMA  STATE    HOSPITAL 


ADMINISTRATION 

Executive : 

Medical    director   

Administrative   asst   II    

Secretary  I  

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng   clerk   I 

Sr  steno   

Sr    clerk-typist    

Sr  clerk 

Sr  file  clerk 

Steno  II   

Clerk-typist  II 

Clerk   II   

Business  Services : 

Hospital    administrator    

Sr  steno   

Fiscal  Section : 

Accounting  officer  III 

Property  clerk  II 

Accountant   I 

Sr  account  clerk 

Accounting   technician    

Steno   II   

Clerk  II  

Bookkeeping  mach  operator  I 

Account  clerk  II 

Trust  Section : 

Patients'   estates  and   accts  specialist 

Sr  account  clerk 

Steno   II   

Personnel  Section  : 

Personnel   officer  I   

Hosp  health  and  safety  coordinator 

Personnel    asst   II    

Sr  steno   

Personnel  asst  I 

Steno  II   

Clerk-typist  II 

Clerk   II   

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Service  and  supply  officer  I 

Storekeeper  III  

Storekeeper    I    

Steno  II  

Clerk-typist   II    

Duplicating  mach   opr   II   

Clerk   II   

Communications  Section : 

Supvng   telephone  opr 

Telephone  opr 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Medical  Care : 

Asst  supt,  gen  medical  and 

surgical  services  

Asst  supt,  psychiatric  services  __ 

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician  and  surgeon  II 

Physician  and  surgeon  II  (P.D. ) 

Pathologist   

Dentist  II 

Chief  psychologist 

Sr  psychologist 

Podiatrist   

Staff  psychologist 

Pharmacist  II 

Assoc  microbiologist 

Pharmacist  I 


SALABY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

1,04S-1,273 

-15,276 

15,276 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

4.9 

5 

5 

562-717 

40,980 

40,980 

2 

3 

3 

548-700 

22.056 

22,720 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

4 

5 

5 

492-628 

33,084 

34,116 

21.8 

22 

22 

457-614 

145,448 

147.5S3 

1.9 

2 

2 

457-556 

11,244 

11,820 

1 

1 

1 

1,626-1,976 

22,584 

23,712 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-S21 

9,852 

9,852 

1 

1 

1 

644-783 

8,520 

8,952 

2 

9 

2 

548-666 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

492-628 

14,376 

14,376 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

548-666 

7,992 

7,992 

1.7 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.9 

1 

1 

998-1,213 

13,717 

14,321 

- 

1 

1 

635-772 

7,620 

7,992 

1 

1 

1 

562-717 

8,196 

8,196 

3 

3 

3 

548-666 

23,382 

23,734 

0.9 

1.5 

1.5 

492-628 

9,081 

9,540 

1.9 

2 

<y 

457-614 

11,382 

11,970 

1.3 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

746-905 

10,524 

10,860 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

480-584 

7,008 

7,008 

2.9 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

522-635 

7,620 

7,620 

6 

6 

6 

457-556 

38,545 

39,140 

86.2 


89.5 


89.5 


$700,738 


2 

2 

2 

$2,076-2,503 

o 

2 

o 

2,076-2,503 

2.5 

2 

2 

1,882-2,403 

— 

4 

4 

1,882-2,403 

1 

1 

1 

1,793-2,403 

11.2 

9 

9 

1,708-2,288 

— 

3 

3 

1,708-2,288 

1 

1 

1 

1,793-2,288 

1.6 

2 

2 

1,626-2,179 

1 

1 

1 

1,305-1,587 

1 

1 

1 

1,183-1,439 

1.4 

1 

1 

1,074-1,305 

7.8 

8.5 

8.5 

1,074-1,305 

1 

1 

1 

1,155-1,273 

1 

1 

1 

998-1,213 

0.9 

1 

1 

1,100-1,213 

$730,285 


$60,060 
60,060 
56,292 
90,336 
26,148 

227,973 
67,752 
27,456 
47,424 
19,044 
17,268 
15,660 

121,084 
15,276 
14,556 
13,200 


$739,846 


$60,060 
60,060 
56,292 
94,848 
26,148 

233,713 
71,140 
27,456 
47,424 
19,044 
17,268 
15,660 

124,797 
15,276 
14,556 
13,860 


33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
I  64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


CARE  AND   WELFARE— Continued 


HUMAN  RELATIONS 


1 
2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   RETARDED— Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HHd)      Qttih.)      (Autb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SONOMA  STATE    HOSPITAL— Continued 


Medical  Care — Continued 

Nurse-anesthetist 111 

Supvng  lab  technologist 111 

Asst   microbiologist 111 

Sr  lab  technologist 111 

Phys  therapist  II 111 

Brace  maker 111 

Lab   technologist   3.4           3              3 

Phys  therapist  I  3.3           4              4 

Sr  X-ray  techn 111 

Electroencephalograph^   techn 111 

X-ray   techn 111 

Psychiatric  tech — podiatrist  asst 1.1           1              1 

Dental  asst 3              3              3 

Personal  Care : 

Supt  of  nursing  services 0.1            1               1 

Asst  supt  of  nursing  services   (P.T.)  3              3              3 

Asst  supt  of  nursing  services    (R.N.)  2               2              2 

Supvng  psychiatric  nurse 10            10            10 

Public  health  nurse  II 0.7            1               1 

Registered  nurse  III 22.5         37            37 

Supvng    psychiatric   techn 18.8         13            13 

Registered  nurse  II 36.5       113          113 

Registered  nurse  I 3.1           1              1 

Sr  psychiatric  techn  II 34.1         22            22 

Sr  psychiatric  techn  I 101.6         66            66 

Barbership  mgr 111 

Beauty  shop  mgr 2              11 

Psychiatric  techn 955.1       686          686 

Hospital   worker   87          224          224 

Janitor   foreman   I    -              7               7 

Surgery-Central  Supply-Clinics : 

Surgical  nurse  II 111 

Surgical  nurse  I 3              3              3 

Registered  nurse  II 111 

Psychiatric  techn — group  leader 5              5              5 

Steno  II   111 

Rehabilitation  Therapy : 

Chaplain  (Catholic)   111 

Chaplain   (Protestant)   111 

Supvr  of  rehab  services 111 

Asst  supvr  of  rehab  services 3.1           3              3 

Coordinator  of  volunteer  services 111 

Librarian  II 111 

Occupational  therapist 2              4              4 

Industrial  therapist 111 

Music  therapist 111 

Recreation  therapist 10.2         12            12 

Psychiatric  tech — group  leader 5              5              5 

Motion  picture  operator — part-time 0.2           0.2           0.2 

Education  : 

School  principal,  hospitals  for  the 

mentally  retarded   111 

Supervisor  of  academic  instruction 1               11 

Teacher — mentally  retarded 

children   (P.D.)   2              2 

Teacher — speech  development  and 

correction    1.2           2             2 

Teacher — cerebral  palsied  children 111 

Teacher — elementary    4.5           5              5 

Teacher — mentally  retarded  deaf 

children   2              2              2 

Teacher — music   111 

Teacher — mentally  retarded  children 17.5         17            17 

Teacher — recreation  and  physical 

education 111 

Social  Service : 

Supvng  psychiatric  social  worker  II —  1.6           2              2 

Supvng  psychiatric  social  worker  I  —  1              1              1 

Psychiatric  social  worker 9.7         10            10 

Psychiatric   social    worker    (PD) -              1              1 

Preadmission  and  Diagnostic  Clinic  : 

Physician  and  surgeon  II 0.9           1              1 

Staff  psychologist   1              1              1 

Psychiatric  social  worker 1.5           2              2 

Registered  nurse  II 0.7           1              1 

Sr  stenographer 111 

Clerk-typist  II 1.3           1              1 

Totals,   Authorized   Positions 1,421.1    1,345.7    1,345.7 


SALARY  RANGE 


950-1,155 

13,860 

13,860 

905-1,100 

13,200 

13,200 

863-1,048 

12,576 

12,576 

830-1.007 

12,084 

12,084 

830-1,007 

12,084 

12,084 

830-1,007 

12,084 

12,084 

791-915 

32,160 

32,670 

717-870 

35,800 

37,596 

651-791 

9,492 

9,492 

619-753 

9,036 

9,036 

619-753 

8,928 

9,036 

545-696 

7,956 

7,956 

505-614 

22,104 

22,104 

1,213-1,475 

14,556 

15,276 

998-1,213 

43,668 

43,668 

998-1,213 

29,112 

29,112 

905-1,100 

132,000 

132,000 

870-1,058 

10,440 

10,980 

830-1,007 

415,152 

422,448 

830-1,007 

157,464 

159,540 

753-915 

1,112,426 

1,146,421 

700-849 

10,188 

10,188 

663-845 

219,492 

220,356 

600-767 

592,450 

595,764 

576-700 

8,400 

8,400 

576-700 

8,400 

8,400 

545-696 

6,358,322 

5,729,472 

419-509 

1,368,192 

1,368,192 

505-614 

51,324 

51,576 

830-1,007 

12,084 

12,084 

753-915 

32,535 

32,940 

753-915 

10,980 

10,980 

545-696 

47,736 

47,736 

492-628 

7,188 

7,188 

973-1,183 

14,196 

14,196 

973-1,183 

14,196 

14,196 

950-1,155 

13,860 

13,860 

791-959 

34,524 

34,524 

791-959 

11,508 

11,508 

710-863 

8,520 

8,952 

683-830 

36,720 

37,560 

683-830 

9,960 

9,960 

683-830 

8,400 

8,820 

683-830 

114,612 

116,368 

545-696 

39,780 

39,780 

3.54-3.72  hr 

1,548 

1,548 

1,213-1,475 

17,700 

17,700 

1,100-1,337 

16,044 

16,044 

791-1,213 

21,960 

23,058 

791-1,213 

24,048 

24,516 

791-1,213 

13,860 

13,860 

791-1,213 

68,256 

68,806 

791-1,213 

29,112 

29,112 

791-1,213 

14,556 

14,556 

791-1,213 

238,533 

241,247 

791-1,213 

14,556 

14,556 

1,074-1,305 

31,320 

31,320 

973-1,183 

14,196 

14,196 

884-1,074 

122,239 

124,880 

884-1,074 

10,980 

11,529 

1,708-2,288 

24,912 

24,912 

1,074-1,305 

15,660 

15,660 

884-1,074 

23,496 

24,012 

753-915 

9,264 

9,726 

562-717 

6,744 

7,068 

457-614 

7,008 
$12,755,330 

7,008 

$12,977,903 

$12,209,139 
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HUMAN  RELATION!; 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE  MENTALLY   RETARDED- 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filial!)      jAuthj       (>uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SUPPORT  AND  SUBSISTENCE 

Food  Service: 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II  

Supvng  cook  I 

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook  II  

Baker  I 

Butcher-meat  cutter  I 

Food  service  supvr  I 

Cook  I  

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer-seamstress     

Asst  seamstress 

Housekeeping — Public  Areas : 

Janitor  foreman  III 

Janitor 

Housekeeper 

Laundry  : 

Laundry  supvr  II  

Laundry  supvr  I 

Laundryman 

Laundress  

Laundry  asst  

Totals,  Authorized  Positions 


PLANT  OPERATION 

Maintenance  of  Structures : 
Chief  of  plant  operations  III  _ 
Supervisor  of  building  trades  . 

Plumber  II 

Carpenter  II   

Painter   II   

Plumber  I 

Sheet  metal  worker 

Upholsterer    

Carpenter  I   

Painter   I   

Mason    

Locksmith     

Machinist    

Fusion   welder 

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Tractor   operator-laborer 

Lead  groundsman 

Groundsman  

Light,  Heat  and  Power: 

Chief  engineer  I 

Electrician   II   

Electrician   I   

Steamfitter   

Stationary   engineer   

Refrigeration  engineman 

Stationary  fireman 

Building  maint  man 

Water  and  Sewage : 
Water  and  sewage  plant  supvr_ 
Building  maint  man 


SONOMA  STATE   HOSPITAL— Continued 


SALARY  RANGE 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-849 

27,792 

27,792 

1 

1 

1 

635-772 

9,264 

9,264 

-i 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

14.7 

15 

15 

576-700 

124,888 

125,530 

4 

4 

4 

576-700 

33,600 

33,600 

1 

1 

1 

576-700 

8,060 

8,400 

2 

2 

2 

522-635 

15,240 

15,240 

4 

4 

4 

473-576 

26,536 

27,176 

16 

16 

16 

473-576 

110,452 

110,592 

34.3 

33 

33 

429-522 

192,845 

198,886 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

8,400 

8,400 

5.7 

5 

0 

473-576 

34,224 

34,560 

1 

1 

1 

644-783 

9,396 

9,396 

23.8 

13 

13 

457-556 

80,521 

83,348 

3.3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

700-849 

10,188 

10,188 

2 

2 

2 

576-700 

16,800 

16,800 

19.4 

24 

24 

497-605 

164,400 

168,300 

13.2 

13 

13 

473-576 

87,597 

88,588 

19.4 

15 

15 

429-522 

88,425 
$1,133,516 

92,165 

175.8 

163 

163 

$1,202,742 

$1,153,113 

1 

1 

1 

$1,128-1,371 

$14,916 

$15,660 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,716 

10,716 

2 

2 

2 

810-893 

21,432 

21,432 

4 

4 

4 

810-893 

42,512 

42,864 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

700-849 

10,188 

10,188 

3 

3 

3 

772-849 

30,564 

30,564 

7.8 

8 

8 

772-849 

80,763 

81,504 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

746-821 

9,852 

9,852 

5 

5 

5 

651-717 

42,420 

42,816 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

683-753 

9,036 

9,036 

1 

1 

1 

589-717 

8,604 

8,604 

7.3 

7 

7 

562-651 

54,684 

54,684 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

3 

3 

3 

810-893 

31,752 

32,148 

2 

2 

2 

810-893 

20,616 

21,256 

4.5 

4 

4 

764-842 

40,416 

40,416 

1.9 

2 

2 

764-842 

20,126 

20,208 

5 

5 

5 

692-764 

45,840 

45,840 

2.8 

3 

3 

651-717 

25,812 

25,812 

1 

1 

1 

801-884 

10,482 

10,608 

0.7 

1 

1 

651-717 

8,604 

8,604 

JMAN  RELATIONS 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE   MENTALLY   RETARDED— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh.l        (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


28 
29 
30 
31 
32 
,33 
34 
■35 
36 
37 
,38 
39 

40 

11 

,12 
13 

44 

45 
46 
47 
48 
49 
50 
'51 
52 
53 
'54 
55 
56 
57 
58 
59 
60 
61 
!62 
163 
64 
65 
166 
!67 
168 
'69 
170 
71 
72 
73 
74 
75 
76 
,77 
78 
,79 
1 80 
:81 
!82 
,83 
.84 
•85 
.86 
187 
;88 
89 
!90 
1 91 
!92 
93 
94 


PLANT  OPERATION — Continued 

Fire  Protection : 

Institution   fire   chief   

Institution  fireman 

Institution  firefighter 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  operator  II 

Auto  equipt  operator  I 

Security  Force  : 

Security  officer  II 

Security  officer  I 

Totals,   Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    

GRAND  TOTALS,   HOSPITALS   FOR 
THE   MENTALLY   RETARDED   . 


>ONOMA   STATE    HOSPITAL— Continued 

SALARY  RANGE 

810-983 

11,796 

11,796 

1                1 

1 

666-810 

54,779 

55,900 

2.9           6 

6 

666-810 

3,996 

3,996 

0.5 

0.5 

746-905 

19,704 

19,704 

2               2 

o 

717-791 

9,492 

9,492 

1               1 

1 

651-717 

111,852 

111,852 

14.7         13 

13 

614-746 

8,952 

8,952 

1               1 

1 

530-644 

29,576 

30,282 

91.6 


93.5 


93.5 


$863,970 


$888,890 


$894,194 


1.774.7    1,691.7    1,691.7  $15,745,353         $15,508,021         $14,996,292 


6,140.7    6.338.5    6,338.5  $53,260,386         $54,482,435         $54.901.S53 


23—661 
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HUMAN  RELATION: 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF   PUBLIC   HEALTH 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      path.)      (April.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


FISCAL  AND   MANAGEMENT 
SERVICES 

Directors  Office : 

Director    

Asst  director  

Chief  deputy  director 

Information  officer  II 

Administrative  asst  I 

Secretary  II  

Secretary  I  

Sr  steno 

Sr  clerk-typist 

Clerk-typist  II 

Totals,  Authorized  Positions 8.1 

Office  of  Fiscal  and 

Management  Services : 

Asst  director  

Adm  service  officer  II 

Staff  management   analyst 

Health  program  adviser  III 

Asst  management  analyst 

Supvng  clerk  I 

Sr  clerk-typist 

Steno  II  

Temporary    help    

Totals,  Authorized  Positions  _. 

Audit  Unit : 

Supvng  governmental  auditor  I  _. 

Governmental  auditor   III   

Governmental  auditor  II 

Sr  clerk-typist 

Totals,  Authorized  Positions  __ 

Bureau  of  Administrative  Services : 

Health  program  adviser  III 

Business  service  officer  III 

Business  service  officer  II 

Business  service  officer  I 

Chief  engineer  I 

Field  representative 

Electrician   I   

Plumber  I 

Storekeeper  II  

Property  inspector 

Business  service  asst 

Carpenter  I 

Painter  I 

Building  engineer 

Stationary  engineer 

Refrigeration  engineman 

Property  clerk  II 

Supvng  clerk  I 

Stationary  fireman 

Storekeeper  I  

Supvng  telephone  operator  II 

Sr  steno 

Building  maint  man 

Duplicating  mach  supvr  I 

Janitor  foreman  II 

Window  cleaner 

Sr  clerk-typist 

Sr  clerk 

Groundsman 

Stock  clerk 

Steno  II  

Clerk-typist  II 

Duplicating  mach  operator  II 

TWX  operator 

Janitor  foreman  I 

Watchman 

Clerk  II  

Telephone  operator 

Account  clerk  II 

Janitor 

Steno  I 

Clerk-typist  I 

Clerk  I  

Temporary  help 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$32,500 

$32,500 

$32,500 

1 

1 

1 

2,403-2,505 

30,060 

30,060 

1 

1 

1 

2,505 

30,060 

30,060 

1 

1 

1 

1,213-1,475 

17,630 

17,700 

0.1 

— 

— 

863-1,048 

— 

— 

1 

1 

1 

717-870 

10,440 

10,440 

1 

1 

1 

651-791 

9,302 

9,492 

1.3 

1 

1 

562-717 

8.196 

8,196 

0.7 

1 

1 

548-700 

7,076 

7,420 

— 

1 

1 

457-614 

5,622 

5,910 

$145,774 


$150,886 


$151,778 


1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

0.8 

1 

1 

1,337-1,626 

17,560 

18,430 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

0.3 

1 

1 

1,155-1,405 

16.3S4 

16,860 

2.8 

3 

3 

S63-1.048 

37,328 

37,728 

1 

1 

1 

635-772 

9,074 

9,264 

1 

1 

1 

548-700 

7,992 

7,992 

0.9 

1 

1 

492-628 

6,256 

6,572 

2.6 

2.8 

2.8 

(17,578) 
$130,849 

21,025 
$155,063 

21,025 

11.4 

12.8 

12.8 

$157,315 

1 

1 

1 

$1,155-1,405 

$16,860 

$16,860 

1 

1 

1 

1,048-1,273 

14,976 

15,276 

3 

4 

4 

863-1,048 

45,514 

46,872 

1 

1 

1 

548-700 

7,992 
$85,342 

7,992 

6 

7 

7 

$72,238 

$87,000 

0.7 

1 

1 

$1,155-1,405 

$16,860 

$16,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

2 

950-1,155 

27,720 

27,720 

1 

1 

1 

863-1,048 

11,400 

11,976 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

821-998 

11,976 

11,976 

1.8 

2 

2 

810-893 

21,300 

21,432 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

676-863 

8,556 

8,989 

1 

1 

1 

710-863 

10,356 

10,356 

0.7 

1 

1 

710-863 

8,892 

9,340 

0.8 

1 

1 

772-849 

10,188 

10,188 

1.3 

2 

2 

772-849 

19,452 

19,908 

0.7 

1 

1 

764-842 

9,205 

9,653 

7.2 

7 

7 

764-842 

70,482 

70,728 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

676-821 

9,852 

9,852 

2 

2 

2 

635-772 

18,528 

18,528 

1 

1 

1 

692-764 

9,168 

9,168 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

605-734 

8,808 

8,808 

9 

8 

8 

562-717 

64,591 

65,196 

5.1 

5.5 

5.5 

651-717 

46,586 

47,118 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

584-710 

7,578 

7,952 

3.9 

4 

4 

548-700 

30,804 

31,149 

1.4 

3 

3 

548-666 

20,611 

21,658 

0.7 

1 

1 

562-651 

6.933 

7,278 

9 

9 

9 

530-644 

68,502 

69,192 

7.3 

7.5 

7.5 

492-628 

48,370 

50,270 

19.1 

26.5 

26.5 

457-614 

165,761 

170,784 

3 

4 

4 

505-614 

28,314 

28,620 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

505-614 

7,368 

7,368 

1.9 

2 

2 

480-584 

14.016 

14,016 

7.1 

4.5 

4.5 

457-556 

26,969 

27,998 

2.9 

3 

3 

457-556 

19,782 

20,016 

0.9 

— 

— 

457-556 

_ 

_ 

23.7 

24.5 

24.5 

457-556 

160,980 

162,163 

0.3 

— 

— 

446-543 

_ 

_ 

1.8 

1 

1 

415-505 

5,308 

5,576 

0.8 

1 

1 

395-^80 

5,070 

5,319 

1.5 

1.2 

1.2 

(12,771) 
$1,030,071 

9,631 
$1,091,313 

9,631 

133.6 

141.7 

141.7 

$1,108,182 

rCMAX  RELATIONS 
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3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

113 

14 

15 

16 

17 

18 

19 

120 

21 

no 

23 
124 
25 
26 
27 
2S 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
,53 
54 
55 
!56 
157 
:58 
59 
'60 
•61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
SO 
81 
S2 
83 
S4 
S5 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      Hath.)       (Aiilh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


FISCAL   AND    MANAGEMENT 
SERVICES— Continued 

Bureau  of  Fiscal  and  Accounting 
Services : 

Accounting  officer   III 

Accounting  officer  II 

Auditor  I 

Accountant  I 

Personnel  asst  II 

Sr  clerk-typist 

Sr  clerk 

Accounting  technician   

Clerk-typist  II 

Bookkeeping  mach  operator  II 

Clerk  II  

Account  clerk  II 

Temporary  help — 


Totals,  Authorized  Positions 31.1 

Bureau  of  Program  and  Budgeting 
Services : 

Administrator  II 0.2 

Assoc  budget  analyst 2.6 

Health  program  adviser  II 1.3 

Health  program  adviser  I 0.7 

Sr  clerk-typist 1.7 

Steno  II 0.6 

Clerk-typist  II 0.6 

Temporary  help 0.1 

Totals,  Authorized  Positions 

Bureau  of  Vital  Statistics  Registration 

Bureau   chief 

Health  program  adviser  III 

Health  program  adviser  II 

Supvng  clerk  II 

Supervisor    

Supvng  clerk  I 

Sr  clerk-typist 

Sr   clerk    

Steno  II  

Clerk-typist  II 

Clerk  II   

Clerk-typist  I 

Clerk  I   

Temporary  help 

Totals,  Authorized  Positions 

Communications  Service  Center : 

Graphic  artist 

Supvng  clerk  I 

Sr  clerk 

Steno  II 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

Bureau  of  Personnel  and  Training  : 

Personnel  officer  III 

Training  officer  III 

Assoc  personnel  analyst 

Training  officer  I 

Health  program  adviser  II 

Coordinator 

Training  asst 

Personnel  asst  II 

Sr  steno 

Sr  clerk-typist   

Personnel  asst  I 

Steno  II 

Clerk-typist  II 

Temporary    help    

Totals,  Authorized  Positions 

Totals,  Fiscal  and  Management 

Services  a 310.5 


SALARY  RANGE 


35.5 


1 

0.3 


35.5 


1 
0.3 


$230,785 


$1,273-1,548 

1,048-1,273 

1,048-1,273 

863-1,048 

548-700 

492-628 

457-614 

(390) 


$267,169 


$15,404 
29,012 
28,916 

7,664 

6,672 
2,500 


332.4      332.4 


$2,571,829  $2,761,723 


PROPOSED 
1972-73 


1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

1 

3 

3 

863-1,048 

33,330 

34,341 

0.6 

— 

- 

710-821 

_ 

3.8 

3 

3 

644-783 

26,616 

27,006 

— 

1 

1 

635-772 

9,264 

9,264 

2.1 

3 

3 

548-700 

20,204 

21,229 

1 

1 

1 

548-666 

7,578 

7,882 

4.8 

5 

5 

548-666 

38,712 

39,054 

9.1 

11 

11 

457-614 

65,974 

68,642 

2 

2 

2 

505-614 

13,884 

14,208 

3.2 

3 

3 

457-556 

19,154 

19.454 

1.5 

2 

2 

457-556 

12,294 

12,582 

1 

0.5 

0.5 

(7,993) 

4,883 

4,883 

$273,821 


$16,108 
29,952 
29,600 

7,944 

6,672 
2,500 


7.8 

7.3 

7.3 

$83,589 

$90,168 

$92,776 

0.9 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

0.8 

1 

1 

1,155-1,405 

13,860 

14,556 

1.5 

2 

2 

1,048-1,273 

29,296 

30,432 

3 

3 

3 

734-893 

30,740 

32,148 

1 

1 

1 

676-821 

9,510 

9,852 

0.9 

1 

1 

635-772 

8,094 

8,502 

3 

5 

5 

548-700 

35,266 

36,642 

1 

1 

1 

548-666 

7,992 

7,992 

1 

— 

— 

492-628 

— 

— 

29.3 

32 

32 

457-614 

206,766 

209,772 

23.7 

29 

29 

457-556 

187,376 

190,518 

2.6 

4 

4 

415-505 

21,902 

22,699 

1.4 

2 

2 

395^80 

11,290 

11,520 

7.1 

1.4 

1.4 

(67,692) 
$567,336 

11,250 

$592,854 

11,250 

77.2 

83.4 

83.4 

$605,395 

2 

2 

2 

$644-783 

$18,607 

$18,792 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-666 

7,992 

7,992 

1.3 

1 

1 

492-628 

7,188 

7,188 

4.7 

5 

5 

457-614 

30,295 

31,493 

1.2 

- 

- 

(6,957) 
$79,160 

- 

- 

11.2 

10 

10 

$73,346 

$74,729 

1 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

1 

1 

1 

1,273-1,548 

17,490 

18,357 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1.9 

3 

3 

1,048-1,273 

41,436 

43,508 

1 

1 

1 

1,048-1,273 

14,676 

15,276 

1 

1 

1 

863-1,048 

11,175 

11,736 

0.8 

1 

1 

863-1,048 

12,453 

12,576 

1 

1 

1 

635-772 

7,620 

7,992 

3 

3 

3 

562-717 

24,588 

24,588 

0.6 

1 

1 

54S-700 

7,992 

7,992 

3.4 

4 

4 

548-666 

31,404 

31,748 

0.3 

1 

1 

492-628 

7,053 

7,188 

5.1 

5 

5 

457-614 

30,267 

31,549 

3 

1.7 

1.7 

(23,427) 
$232,027 

14,640 

$255,582 

14,640 

24.1 

25.7 

25.7 

$261,93S 

$2,812,934 


Sf>(i 


HUMAN  RELATION! 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OFFICE  OF  SPECIAL  SERVICES 

Program  Administration  : 

Asst   director   1  1 

Asst  chief 0.5 

Consultant    0.5  1 

Health   program  adviser  IV -  1 

Supvng   clerk  I -  1 

Sr   steno   1  _ 

Steno   II   ! 

Totals,  Authorized   Positions  — 

Bureau  of  Health  Intelligence : 

Bureau    chief   

Research  specialist  IV 

Consultant       

Sr  statistician   

Health  program  adivser  III 

Biostatistician   III   

Assoc  research  analyst 

Assoc  statistician   

Asst   statistician   

Statistician  trainee 

Sr  steno   

Statistical  clerk 

Steno  II  

Clerk-typist  II 

Temporary    help    

Totals,  Authorized  Positions 58.5         58 

Data  Processing  Center : 

DP  manager  III 0.8  1 

Staff   DP   systems  analyst 0.6  1 

DP  manager  I 1  1 

Assoc   DP   systems   analyst   1.9  3 

Computer  operations  supvr  II 2.1  2 

Supvr,    EDP    1 

Applied  science  programmer  II 1  2 

Programmer   II    4.3  4 

Sr  computer  operator 4  4 

Key  data  supvr  II 1  1 

Computer  operator 3  5 

Sr  clerk-typist 4.4  5 

Key  punch  supvr  I 2  2 

Key  punch  operator 20.9  24 

Temporary  help 20.8  21.9 


Totals,  Authorized  Positions 

Totals,  Office  of  Special  Services'" 


67.8 


SALARY  RANGE 

$1,976-2,504 

1,882-2,503 

1,512-1,837 

1,273-1,548 

635-772 

562-717 

492-628 


$30,048 

22,044 

15,276 

9,264 

7,188 


58 


1 
1 

1 
3 

2 

1 

2 

4 

4 

1 

5 

5 

2 
24 
21.9 


77.9 


77.9 


130.3      140.9      140.9 


$740,240 


$1,405-1,708 

1,155-1,405 

1,155-1,405 

1,048-1,273 

1,048-1,273 

1,048-1,273 

S63-1.048 

863-1,048 

710-863 

635-772 

614-746 

54S-700 

548-666 

473-576 

(20S.540) 

$621,916 

$1,433,952 


$732,111 


$17,560 

16,520 

15,980 

41,492 

28,064 

12,576 

22.6S2 

43,179 

40,120 

8,230 

40,720 

38,544 

14,792 

161,147 

216,536 

$718,142 

$1,534,073 


OFFICE  OF  COMPREHENSIVE 
HEALTH    PLANNING 

Chief    0.9  1 

Medical  officer  III -  1 

Executive  secretary 1  1 

Health  program  adviser  IV 3  3 

Health  program  adviser  III 2.3  3 

Assoc  statistician   -  1 

Assoc  economist 1  1 

Health  program  adviser  II 3  3 

Health  program  adviser  I 0.8  1 

Asst  information  officer 0.8  1 

Sr  steno 0.8  1 

Sr  clerk-typist 2  3 

Steno  II 0.2  1 

Clerk-typist  II 3.2  3 

Temporary  help 3.5  2.5 

Totals,  Office  of  Comprehensive 

Health  Planning 22.5  26.5 

See  footnotes  at  the  end  of  the  department  presentation. 


26.5 


$337,139 


$393,313 


$30,048 

22,044 

16,044 

9,264 

7,188 


4 

5 

5 

$71,796 

$83,820 

$84,588 

0.5 

1 

1 

$1,976-2,502 

$30,036 

$30,036 

1 

1 

1 

1,708-2,288 

22,678 

23,812 

0.5 

— 

— 

1,512-1,837 

— 

— 

6 

5 

5 

1,273-1,548 

92,880 

92,880 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

3 

3 

3 

1,100-1,337 

48,132 

48,132 

3 

3 

3 

1,048-1,273 

45,828 

45,828 

14 

16 

16 

1,048-1,273 

236,214 

240,368 

9.1 

9 

9 

863-1,048 

103,596 

107,184 

0.1 

— 

— 

676-783 

— 

— 

1 

1 

1 

562-717 

8,196 

8,196 

10 

12 

12 

548-666 

90,314 

91,729 

2 

2 

2 

492-628 

13,600 

13,916 

3.1 

4 

4 

457-614 

23,777 

24,975 

4.2 

- 

- 

(44,906) 

- 

- 

$743,916 


$18,430 

16,860 

16,792 

42,800 

29.0S1 

13,200 

23,436 

45,318 

41,004 

8,638 

41,846 

38,880 

15,136 

163,357 

216,536 

$731,314 

$1,559,818 


1 

$l,SS2-2,503 

$26,045 

$27,347 

1 

1,882-2,403 

22,584 

23,712 

1 

1,708 

20,496 

20,496 

3 

1,273-1,548 

51,399 

53,279 

3 

1,155-1,405 

49,968 

50,580 

1 

1,048-1,273 

12,576 

13,200 

1 

1,048-1,273 

15,096 

15,276 

3 

1,048-1,273 

44,027 

44,702 

1 

S63-1.048 

10,734 

11,265 

1 

830-1,007 

9,960 

10,440 

1 

562-717 

6,744 

7,068 

3 

548-700 

22,026 

22,698 

1 

492-628 

7,188 

7,188 

3 

457-614 

18,579 

19,176 

2.5 

(90,594) 

75,891 

75,891 

$402,318 


X'MAN  RELATIONS 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FlHid)      (Auih.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

131 
32 
33 
34 
35 
36 
37 

■38 
39 
40 
41 

.42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 

•  56 
57 

.  58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 

'  72 

.  73 
74 

'  75 
76 

.  77 
78 

,  79 

1  80 

:  si 

;  82 

■  83 

■  84 

•  85 
i  86 
'  87 
1  88 
!  89 
!  90 

91 
92 
93 
&1 


COMMUNITY    HEALTH    SERVICES 
AND    RESOURCES   PROGRAM 

Program  Administration  : 

Deputy  director 1 

Asst  chief  . 1 

Regional   medical  coordinator 0.5 

Asst  program  chief   __    1 

Nursing  consultant   III   

Secretary  I 1 

Sr   steno    1 

Sr  clerk-typist   1 

Statistical  clerk 

Steno   II   1 

Temporary  help 0.9 

Totals,  Authorized  Positions 

Bureau  of  Health  Education  : 

Bureau    chief    

Asst  bureau   chief 

Research  writer 

Health  education  consultant  II 

Editorial  asst 

Supvng  clerk  I 

Editorial  aid 

Sr  clerk-typist   

Steno   II   

Clerk-typist  II 

Temporary    help    

Totals,    Authorized    Positions 16.2 

Bureau  of  Health  Facilities  Planning 
and  Construction  : 

Bureau    chief    1 

Supvng  architect 1 

Sr  mech  engineer 0.3 

Health   facilities   representative   IV 

Sr  architect   1 

Chief    1 

Constrn  adviser 2 

Assoc  mech  engineer 1.1 

Health  facilities  representative  III 

Consultant    . 3.2 

Architectural    associate    1 

Health  facilities  representative  II 

Consultant     1 

Architectural   asst 4 

Sr  clerk 1 

Steno  II   3 

Clerk-typist  II 2 

Totals,  Authorized  Positions 22.6 

Bureau  of  Health  Facilities  Licensing 
and  Certification : 

Medical  officer  III   2 

Medical  officer  II 1 

Bureau    chief 1 

Asst  bureau  chief 1 

Regional   bureau  chief 3 

Health  facilities  representative  IV 

Medical  care  specialist 1 

Pharmaceutical  coordinator 1 

Public  Health  soc  work  consultant  II  - 

Health  program  adviser  II 1 

Nursing  consultant  II - 

Supvng  hospital  field  representative 6.5 

Health  facilities  representative  II 

Medical  record  consultant 1.1 

Consultant    5.3 

Physical  therapy  consultant 1 

Consultant 1 

Public  Health  nutrition  consultant  II 

Health  facilities  representative  I 27.6 

Office  supervisor  I 0.8 

Supvng    clerk    I    0.3 

Sr  steno 2.6 

Sr  clerk 0.6 

Steno  II   3.2 

Clerk-typist  II 6.6 

Steno  I J.2 

Clerk-typist  I 1 

Temporary  help 3.2 

Totals,  Authorized  Positions 73 


16 


28 


1 
2 
1 
9 

15 

2 

2 

1 

3 

32 

1 
3 
1 
4 

8 
1 
1 


1 
1 

1 

1 

1 

1 

1 

0.5 

1 

1 


SALARY  RANGE 

$1 .976-2.504 

1,882-2,503 

1.976-2.502 

1.337-1.620 

1,155-1,405 

651-791 

502-717 

548-700 

548-666 

492-62S 

(4.479) 


$30,048 
27,456 

19,512 
16,860 
9.302 
7.098 
7,950 
3,288 
7.18S 
5,760 


16 


28 


1 
2 

1 
9 

15 

2 

2 

1 

3 

32 

1 
3 
1 

4 
8 
1 
1 


$188,938 


$1,475-1,793 

1,405-1,708 

1,273-1,548 

1.273-1.548 

1,213-1,475 

1,213-1,475 

1,155-1,405 

1,100-1,337 

1,100-1,337 

1,100-1,337 

1,048-1,273 

1,024-1.243 

998-1,213 

905-1,100 

548-666 

492-628 

457-614 

$301,608 


$183,340 


$21,516 
20,496 
15,276 
18,576 
17,700 

33,720 
16,044 
98,496 

15,096 
14,916 

52,026 

7,992 

20,528 

18.784 

$371,166 


$1,882-2,403 

$102,840 

1,708-2.288 

— 

1,548-1,882 

22,584 

1.405-1.70S 

20,496 

1,273-1,548 

— 

1,273-1,548 

70,556 

1,273-1,548 

— 

1,213-1,475 

15,276 

1,074-1,305 

28,548 

1,048-1,273 

15,276 

1,048-1,273 

135,632 

1,023-1,243 

— 

1,024-1,243 

210,764 

998-1,213 

26,234 

998-1,213 

— 

950-1,155 

24,080 

950-1,155 

13,420 

927-1,128 

37,998 

884-1,074 

367,252 

863-1,048 

— 

635-772 

9,264 

562-717 

24,428 

548-666 

7,202 

492-628 

27,950 

457-614 

49,096 

446-543 

6,516 

415-505 

5,352 

(25,024) 

- 

$30,048 
27,456 

19.512 
16,860 

9,492 
7.460 
7,992 
3.456 
7.1S8 
5,760 


8.4 

9.5 

9.5 

$126,725 

$134,462 

$135,224 

1 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

998-1,213 

14,440 

14,556 

6 

5 

5 

973-1,183 

70.760 

70.980 

1 

1 

1 

830-1,007 

12,084 

12.084 

1 

1 

1 

635-772 

9.264 

9.264 

1 

1 

1 

589-717 

7,248 

7,620 

- 

1 

1 

548-700 

6,576 

6,912 

2.2 

1 

1 

492-628 

6,544 

6,880 

1.7 

2 

2 

457-614 

12,782 

13.0S4 

0.3 

1 

1 

(2,489) 

7,270 

7,270 

97 


97 


$882,537 


$1,220,764 


$185,022 


$21,516 
20.496 
16.044 
18,576 
17.700 

33,720 

16,044 

102,612 

15,276 
14,916 

52.644 

7,992 

21,200 

19,394 

$378,130 


$105,096 

22,584 
20,496 

73,136 

16,044 

29,196 

15,276 

137,244 

216,475 

27,184 

25,286 

13,860 

39,222 

382,005 

9,264 
24,588 

7,560 
28,276 
51,119 

6,516 

5,622 


$1,256,049 
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HUMAN  RELATIO  k  I 


1 
2 
3 
4 
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24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
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90 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Filled) 


71-72 
(Auth.) 


72-73 
Hath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


COMMUNITY   HEALTH   SERVICES 
AND   RESOURCES  PROGRAM— 
Continued 

Bureau  of  Nursing : 

Bureau   chief   1 

Nursing  consultant   III 3 

Nursing  consultant  II 17.4 

Nursing  consultant  I 1 

Sr  steno 1 

Steno  II 1.7 

Clerk-typist  II 0.9 

Temporary  help 0.1 

Totals,  Authorized  Positions 26.1 

Bureau  of  Public  Health  Social  Work  : 

Bureau  chief 1 

Social  work  consultant  III - 

Social  work  consultant  II 3.9 

Sr  steno 2 

Totals,  Authorized  Positions 6.9 

Local  Health  Services : 

Regional   medical  coordinator 2 

Health  program  adviser  II 2 

Counselor  assoc 0.7 

Totals,  Authorized  Positions 4.7 

Totals,  Community  Health  Services 

and    Resources   Program  c 157.9 


ENVIRONMENTAL   HEALTH    AND 
CONSUMER  PROTECTION 
PROGRAM 

Program  Administration  : 

Deputy  director      

Chief  veterinarian 

Asst  program  chief 

Veterinarian  

Secretary    I    

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Totals,  Authorized  Positions 

Bureau  of  Food  and  Drug  : 

Medical  officer  III   

Bureau   chief   

Program   supervisor    

Program   supervisor    

Pharmacology    specialist    

Food  technology   specialist 

Inspector  IV   

Inspector  III  

Inspector  II  

Inspector    trainee   

Sr  steno   

Steno  II  

Clerk-typist  II 

Clerk   II   

Steno  I  

Temporary  help 

Totals,  Authorized  Positions 

Cannery  Inspection : 

Bureau   chief  

Program   supervisor    

Supvng  cannery  inspector 

Sr  cannery  inspector 

Cannery    inspector    

Inspector   trainee    

Sr  steno   

Cannery  inspector  I 

Steno  II   

Clerk-typist    II    

Totals,  Authorized  Positions 38.8 


SALARY  RANGE 

$1,337-1,626 

1,155-1,405 

1,048-1,273 

950-1,155 

562-717 

492-628 

457-614 

(895) 

$368,699 


$1,273-1,548 

1,155-1,405 

1,074-1,305 

562-717 


152.5       152.5 


$92,670 


$1,976-2,502 

1,048-1,273 

644-783 

$S9,9S9 


$2,051,166 


$60,048 


$60,048 


$1,969,780 


41.5 


41.5 


$383,243 


$404,509 


$60,048 


$60,048 


$2,014,473 


1 

1 

1 

$1,976-2,504 

$30,036 

$30,048 

1 

1 

1 

1,405-1,708 

20,004 

20,496 

1 

1 

1 

1,337-1,626 

17,846 

18,732 

2 

2 

2 

1.183-1,439 

32,432 

33,192 

1 

1 

1 

651-791 

9,492 

9.492 

1 

1 

1 

548-700 

7,992 

7.992 

- 

1 

1 

492-628 

6,282 

6.600 

1.4 

1 

1 

457-614 

6,542 
$130,626 

6,672 

8.4 

9 

9 

$122,278 

$133,224 

1 

1 

1 

$1,882-2,403 

$22,584 

$23,712 

0.5 

0.5 

0.5 

1,475-1,793 

9,838 

10,333 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

2 

2 

2 

1,128-1,371 

32,904 

32,904 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

2 

2 

2 

1,023-1,243 

29,832 

29,832 

6.9 

7 

7 

973-1,183 

96,852 

97,452 

9.9 

14 

14 

849-1,031 

161,206 

164,400 

10.7 

19 

19 

734-893 

180,960 

188,271 

9.3 

— 

— 

676-783 

_ 

_ 

5 

5 

5 

562-717 

40,788 

40,980 

1.5 

1 

1 

492-628 

7,188 

7,188 

3 

3 

3 

457-614 

19,453 

20,066 

1 

1 

1 

457-556 

6,672 

6,672 

— 

1 

1 

446-543 

5,490 

5,766 

0.6 

0.7 

0.7 

(4,213) 
$611,948 

5,666 
$651,161 

5,666 

55.4 

59.2 

59.2 

$664,970 

0.5 

0.5 

0.5 

$1,475-1,793 

$9,838 

$10,333 

1 

1 

1 

1,128-1,371 

15,924 

16,452 

5 

5 

5 

927-1,128 

64,563 

66,402 

5 

5 

5 

810-983 

54,528 

56,670 

20.8 

21 

21 

666-810 

193,932 

197,832 

0.6 

2 

2 

676-783 

16,908 

17,762 

1 

1 

1 

562-717 

8,196 

8,196 

— 

1 

1 

548-666 

6,744 

7,086 

0.9 

1 

1 

492-628 

7,188 

7,188 

4 

4 

4 

457-614 

26,688 

26.688 

$414,609 


SALARIES  AND  WAGES 


kUMAN  RELATIONS 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
|  51 
52 
53 
i  54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FUlid)      |A.ih.|      (t.th.| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ENVIRONMENTAL   HEALTH   AND 
CONSUMER  PROTECTION 
PROGRAM — Continued 

Bureau  of  Radiological  Health  : 

Bureau    chief   

Supvng  health  physicist 

Sr   health    physicist   

Assoc  health  physicist 

Health  program  adviser  II 

Asst  bureau  chief 

Radiation  specialist 

Sr  steno   

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Clerk   II   

Temporary   help    

Totals,  Authorized  Positions 

Bureau  of  Vector  Control  and 
Solid  Waste  Management : 

Bureau  chief 

Sr  sanitary  engineer 

Asst  bureau  chief 

Assoc  sanitary  engineer 

Sr  vector  control  specialist 

Sanitary  engrng  assoe 

Assoc  vector  control  specialist 

Asst  vector  control  specialist 

Sr  steno   

Steno  II  

Clerk-typist  II 

Temporary  help 

Totals,    Authorized    Positions    

Bureau  of  Occupational  Health  and 
Environmental  Epidemiology : 

Bureau  chief 

Medical  officer  III 

Coordinating   engineer   

Public  health  toxocologist 

Sr  industrial  hygiene   engineer 

Sr  air  sanitation  engineer 

Assoc  industrial  hygiene  engineer 

Industrial  hygiene  engrng  assoc 

Supvng  clerk  I 

Sr  steno   

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Temporary  help 


Totals,  Authorized  Positions  . 

Bureau  of  Sanitary  Engineering : 

Bureau  chief 

Asst  bureau  chief 

Supvng  sanitary  engineer 

Sr  sanitary  engineer 

Assoc  sanitary  engineer 

Sanitary  engrng  assoc 

Asst  civil  engineer 

Asst  sanitary  engineer 

Asst  engrng  specialist 

Sanitary  engrng  techn  II 

Sanitary  engrng  techn  I 

Supvng  clerk  I 

Sr  steno   

Steno  II  

Clerk-typist  II 

Temporary  help 


Totals,  Authorized  Positions 


36.9 


38.9 


1 

3.9 

1 

2 

1 

2 

2 

1 

2 

1 

3 

2.8 

2 


24.7 


1 

1 

4 

12.1 
12.6 

7 

3 

2.3 

5.8 

1 

1 

1 

1 

1 

2.9 


56.7 


SALAHV   RANUE 


39.5 


39.5 


$441,487 


$465,085 


47 


1 
4 
1 
1 
2 
1 
1 
2 
1 
2 
1 
3 
3 
0.3 


47 


1 
4 
1 
1 
2 
1 
1 
2 
1 
2 
1 
3 
3 
0.3 


$482,835 


$1,976-2,502 

1,882-2,403 

1,548-1,882 

1,371-1,667 

1,273-1,548 

1,273-1,548 

1,100-1,337 

1,048-1,273 

635-772 

562-717 

548-700 

492-628 

457-614 

(19,700) 


233        23.3 


1 
1 
5 
12 
13 
7 
2 
3 
7 
1 
1 
1 
1 
1 
3 


1 
1 
5 
12 
13 
7 
2 
3 
7 
1 
1 
1 
1 
1 
3 


$371,771 


$1,708-2,076 

1,626-1,976 

1,475-1,793 

1,273-1,548 

1,100-1,337 

1,048-1,273 

905-1,155 

905-1,100 

905-1,100 

863-1,048 

746-905 

635-772 

562-717 

492-628 

457-614 

(129) 


59 


59 


$864,055 


$594,630 


$30,024 
114,424 
21,431 
16,452 
37,152 
18,576 
16,044 
30,552 

9,264 
16,392 

7,920 
21,564 
19,540 

1,605 

$360,940 


$24,912 

23,712 

103,764 

221,476 

198,750 

106,512 

26,400 

37,052 

90,100 

12,576 

10,860 

9,264 

7,920 

7,188 

20,558 


$901,044 


PROPOSED 
1972-73 


1 

1 

1 

$1,882-2,502 

$27,020 

$27,456 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

4.8 

5 

5 

1,213-1,475 

87,456 

88,290 

6.3 

7 

7 

1,048-1,273 

103,692 

104,856 

0.8 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

7.7 

9 

9 

791-959 

96,930 

98,884 

2.7 

3 

3 

562-717 

24,588 

24,588 

1 

1 

1 

548-700 

7,992 

7,992 

1.9 

2 

2 

492-628 

13,242 

13,548 

6.5 

7.5 

7.5 

457-614 

46,445 

48,095 

1 

1 

1 

457-556 

6,672 

6,672 

1.2 

" 

— 

(13,879) 

- 

- 

$471,429 


1 

1 

1 

$1,405-1,708 

$20,496 

$20,496 

1 

1 

1 

1,273-1,548 

18,503 

18,576 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

0.6 

5 

5 

1,100-1,337 

74,404 

75,852 

11.9 

12 

12 

1,048-1,273 

182,302 

183,012 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

8.4 

11 

11 

905-1,100 

135,720 

139,462 

9.1 

10 

10 

753-915 

98,678 

102,531 

1 

1 

1 

562-717 

8,196 

8,196 

3 

3 

3 

492-628 

20,364 

21,032 

1 

1 

1 

457-614 

5,691 

5,985 

0.9 

— 

— 

(6,060) 

- 

- 

$606,042 


$30,024 
115,344 
22,495 
17,268 
37,152 
18,576 
16,044 
30,552 

9,264 
16,392 

7,992 
21,564 
19,840 

1,605 

$364,112 


$24,912 

23,712 

104,640 

222,328 

203,888 

106,932 

26,400 

37,800 

91,360 

12,576 

10,860 

9,264 

8,196 

7,188 

20,688 


$910,744 


360 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  PUBLIC  HEALTH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Flllodl 


71-72 
(Auth.) 


72-73 

(Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ENVIRONMENTAL   HEALTH   AND 
CONSUMER   PROTECTION 
PROGRAM — Continued 

Bureau  of  Sanitarian  Services : 

Bureau   chief  

Environmental  health  specialist 

Consulting  sanitarian 

Inspector   IV    

Inspector  III  

Inspector  II  

Steno    II    

Temporary    help    

Totals,   Authorized  Positions 

Totals,  Environmental  Health  and 

Consumer  Protection  Program  <J  _ 


PREVENTIVE  MEDICAL 
PROGRAM 

Program  Administration : 

Deputy  director 

Asst  chief 

Asst  program  chief 

Secretary   I    

Sr   steno   

Temporary   help    

Totals,   Authorized   Positions 4.8 

Bureau  of  Adult  Health  and  Chronic 
Diseases : 

Bureau   chief   

Medical  officer  III 

Medical  officer  II 

Asst   bureau   chief   

Nursing   consultant   II    

Secretary   I    

Research   asst  I   

Research  technician 

Steno  II   

Clerk-typist   II    

Clerk   II   

Temporary   help    

Totals,    Authorized    Positions 25.1 

Bureau  of  Communicable  Disease 
Control : 

Bureau  chief  

Medical  officer  III 

Medical   officer   II    

Health  program  adviser  III 

Nursing   consultant   II    

Sr  steno   

Steno    II    

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

Bureau  of  Emergency  Medical  Services 

Bureau   chief   

Medical  officer  III   

Health  program  adviser  III 

Nursing  consultant 

Sr  steno   

Clerk-typist  II 

Totals,  Authorized  Positions   

Bureau  of  Maternal  and  Child  Health  : 

Bureau  chief 

Medical  officer  III  

Medical  officer  III  

Coordinator      

Health  program  adviser  IV 

Health  program  adviser  III 


SALARY  RANGE 

0.1 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

3 

3 

3 

1,074-1,305 

45,616 

46,980 

1 

— 

— 

973-1,183 

— 

— 

1 

1 

1 

973-1,183 

13,836 

14,196 

- 

1 

1 

849-1,031 

12,372 

12,372 

1 

1 

1 

734-893 

10,104 

10,536 

0.7 

1 

1 

492-628 

7,188 

7,188 

0.2 

1 

1 

(1,212) 
$94,137 

10,356 

$118,984 

10,356 

7 

9 

9 

$121,140 

266.8 

287.5 

287.5 

$3,371,754 

$3,626,979 

$3,686,270 

1 

1 

1 

$1,976-2,504 

$30,048 

$30,048 

0.5 

— 

— 

1,882-2,503 

— 

— 

1 

1 

1 

1,337-1,626 

18,966 

19,512 

1 

1 

1 

651-791 

9,302 

9,492 

1 

1 

1 

562-717 

8,196 

8,196 

0.3 

- 

- 

(6,650) 

- 

- 

26 


$86,773 


$66,512 


26 


$316,738 


$332,514 


$67,248 


1 

1 

1 

$1,976-2,502 

$30,036 

$30,036 

3.3 

4 

4 

l,8S2-2,403 

109,092 

110,220 

2 

1 

1 

1,708-2,288 

24,912 

24,912 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

— 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

644-710 

8,520 

8,520 

5 

5 

5 

530-644 

36,126 

37,380 

2 

2 

2 

492-628 

14,376 

14,376 

5.9 

6 

6 

457-614 

41,350 

41,376 

1.7 

2 

2 

457-556 

12,782 

13,084 

1.2 

- 

— 

(13,846) 

- 

- 

$335,224 


1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

2.5 

2 

2 

1,882-2,403 

57,672 

57,672 

2.1 

2 

2 

1,708-2,288 

50,854 

53,386 

0.3 

— 

— 

1.155-1,405 

— 

— 

- 

1 

1 

1,048-1,273 

15,276 

15,276 

2.9 

3 

3 

562-717 

24,184 

24,496 

0.9 

1 

1 

492-628 

7,188 

7,188 

5.4 

5 

5 

457-614 

32,498 

32,798 

1 

— 

— 

(5,943) 

$228,787 

- 

- 

16.1 

15 

15 

$217,696 

$220,840 

_ 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

0.7 

— 

— 

1,882-2,403 

— 

_ 

1.2 

1 

1 

1,155-1,405 

16,656 

16,860 

— 

1 

1 

1,048-1,273 

15,276 

15,276 

0.1 

1 

1 

562-717 

8,196 

8,196 

0.5 

- 

- 

457-614 

- 

- 

2.5 

4 

4 

$36,713 

$70,152 

$70,356 

1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

1 

1 

1,882-2,403 

28,836 

28,836 

3.6 

4 

4 

1,882-2,403 

107,712 

108,840 

0.7 

1 

1 

1,273-1,548 

15,276 

16,044 

— 

1 

1 

1,273-1,548 

17,773 

18,576 

1 

- 

- 

1,155-1,405 

- 

- 

lUMAN  RELATIONS 


DEPARTMENT   OF   PUBLIC    HEALTH— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
{Filled) 


71-72    72-73 
lAiitli.)      (Hath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


361 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
.71 

72 
■  73 
,  74 

75 

76 
i  77 

78 
1  79 

!  80 

81 

'  82 

'  83 

84 

85 

i|  86 

87 

'  88 

,  89 

SO 

91 

92 

93 

94 


PREVENTIVE    MEDICAL 
PROGRAM — Continued 

Bureau  of  Maternal  and  Child 
Health — Continued 

Health    program   adviser   II    

Nursing  consultant   II   

Hearing    specialist    

Nutrition  consultant 

Xursing  consultant   I 

Health  program  adviser  I 

Supvng   clerk    I    

Sr  steno 

Sr  clerk-typist        

Steno   II    

Clerk-typist  II 

Clerk-typist    I    

Temporary  help 

Totals,   Authorized   Positions 

Bureau  of  Nutrition : 

Medical   officer  III   

Bureau    chief    

Nutrition  consultant  III 

Nutrition   consultant    II    

Nutrition  consultant  I 

Sr  clerk 

Steno  II  

Temporary  help 

Totals,  Authorized  Position 

Totals,  Preventive  Medical  Program  _ 


LABORATORY  SERVICES 

Program  Administration : 

Asst  director 

Research  specialist  IV 

Asst  lab  chief 

Asst  microbiologist 

Animal  technician  IV 

Supvng  lab  asst  II 

Secretary  I  

Supvng  clerk  I 

Animal  technician  III 

Supvng  lab  asst  I 

Lab  asst  III 

Animal  technician  II 

Steno  II  

Clerk-typist  II 

Lab  asst  II 

Lab  asst  I 

Clerk-typist  I 

Animal  technician  I 

Temporary  help 

Totals,  Authorized  Positions 

Laboratory  Field  Services : 

Lab  chief 

Sr  microbiologist 

Microbiologist    

Sr  steno 

Steno  II 

Clerk-typist  II 

Temporary  help — training 

Totals,  Authorized  Positions 

Clinical  Chemistry  Laboratory : 

Research  clinical  chemist 

Public  health  chemist  II   

Public  health  chemist  I 

Sr  lab  technologist 

Lab  technologist   

Lab  asst  III 

Stenographer  II  

Clerk-typist    II    

Lab  asst  I 

Temporary  help 

Totals,  Authorized  Positions 7.5 


SALARY  RANGE 

1 

1 

1 

1.048-1,273 

13,475 

14,150 

- 

3 

3 

1,048-1.273 

45,828 

45,828 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

0.3 

1 

1 

927-1,128 

11,124 

12,084 

- 

1 

1 

950-1,155 

12,576 

13,200 

0.3 

1 

1 

863-1.048 

10,356 

10,860 

1 

1 

1 

635-772 

9,264 

9,264 

2.4 

3 

562-717 

24,322 

24,588 

1.3 

1 

1 

548-700 

7.792 

7,968 

1.2 

1 

1 

492-628 

7,188 

7,188 

3.1 

4 

4 

457-614 

25,325 

25,925 

0.2 

- 

— 

415-505 

_ 

_ 

0.8 

1.5 

1.5 

(8,647) 

18,925 

18,925 

19.9 

27.5 

27.5 

$299,658 

$400,712 

$407,216 

0.5 

_ 

_ 

$1,882-2,403 

0.8 

- 

- 

1,243-1,512 

— 

— 

1 

— 

- 

1,074-1,305 

_ 

- 

3.8 

— 

— 

927-1,128 

— 

_ 

1 

- 

— 

734-893 

_ 

_ 

1 

— 

- 

548-666 

_ 

_ 

0.8 

— 

- 

492-628 

_ 

- 

- 

- 

- 

(170) 
$116,302 

- 

- 

8.9 

- 

- 

- 

- 

77.3 

76.5 

76.5 

$1,084,971 

$1,087,586 

$1,100,884 

1.4 

1 

1 

$1,976-2,504 

$28,836 

$28,836 

1 

1 

1 

1,708-2,288 

23,712 

24,912 

1 

1 

1 

1,305-1,587 

16,860 

17,700 

1 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

2 

676-821 

19,211 

19,666 

1.5 

2 

2 

676-821 

18.570 

19,476 

1 

1 

1 

651-791 

7,812 

8,196 

1 

1 

1 

635-772 

9,264 

9,264 

6 

8 

8 

584-710 

65,316 

66,882 

2.5 

4 

4 

584-710 

31,056 

31,776 

5.9 

9 

9 

556-676 

68,914 

70,676 

5.1 

4 

4 

530-644 

29,080 

29,772 

1.5 

2 

2 

492-628 

14,376 

14,376 

1.4 

2 

2 

457-614 

13,344 

13,344 

11.4 

6.5 

6.5 

505-614 

45,929 

47,076 

5.5 

7.5 

7.5 

457-556 

44,345 

46,584 

1 

1 

1 

415-505 

5,374 

5,645 

0.5 

_ 

_ 

457-505 

— 

— 

8 

8.5 

8.5 

(49,062) 
$479,918 

52,409 

52,409 

58.7 

62.5 

62.5 

$506,984 

$519,166 

1 

1 

1 

$1,793-2,502 

$26,148 

$26,148 

2.9 

3 

3 

1,305-1,587 

54,967 

56,757 

12.3 

14 

14 

998-1,213 

198,444 

201,340 

2 

2 

2 

562-717 

16,392 

16,392 

4 

4 

4 

492-628 

28,332 

28,668 

8 

8 

8 

457-614 

51.010 

52,761 

4.9 

4.7 

4.7 

(27,452) 
$375,315 

25,235 

25,235 

35.1 

36.7 

36.7 

$400,528 

$407,301 

1 

1 

1 

$1,305-1,587 

$19,044 

$19,044 

1 

9 

2 

998-1,213 

28,361 

29,054 

1 

2 

2 

863-1,048 

22,932 

23,436 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

791-915 

10,980 

10,980 

1 

1 

1 

556-676 

8,112 

8.112 

1 

1 

492-628 

7,278 

7,638 

1 

1 

1 

457-614 

5,645 

5,935 

1 

1 

457-556 

5,622 

5,910 

0.5 

(4,526) 

— 

11 


11 


$85,517 


$120,058 


$122,193 
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DEPARTMENT  OF  PUBLIC  HEALTH — Continued 


HUMAN  RELATION 


3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
S2 
83 
84 
85 
S6 
87 


90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Jmh.)        (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


LABORATORY  SERVICES- 
Continued 


Air  and  Industrial  Hygiene  Laboratory : 

1 
1 
1 
1 

2.8 
1 
4 
13.9 
1 
1 

1 

1 
1 
1 
3 

1 

4 

10 

1 
1 

1 
1 
1 
1 
3 
1 
4 
10 
1 
1 

SALARY  RANGE 

$1,548-1,882 

1,439-1,750 

1,305-1,587 

1,305-1,587 

1,305-1,587 

1,213-1,475 

99S-1,213 

863-1,048 

562-717 

492-628 

$21,961 
21,000 
19,044 
19,044 
55,356 
16,724 
57,644 

124,824 
8,196 
7,188 

$350,981 

$21,000 
20,004 
43,320 

122,778 
8.196 

$22,584 

Asst   lab   chief 

Spectroscopist 

21,000 
19,044 
19,044 
56,232 

Air  pollution    specialist 

PH    chemist    II 

PH    chemist    I 

Steno  II 

17,560 

58,224 

125,410 

8,196 

7,188 

Totals,   Authorized   Positions 

Food  and  Drug  Laboratory  : 

Lab   chief   

27.7 

1 

1 

3 

9.6 

1 

24 

1 

1 

3 

10 

1 

24 

1 

1 

3 

10 

1 

$386,049 

$1,439-1,750 

1,371-1,667 

998-1.213 

863-1,048 

562-717 

$354,482 

$21,000 
20,004 

PH    chemist    II 

PH   chemist   I 

Sr   steno 

43,668 

123,838 

8,196 

Totals,  Authorized  Positions 


15.6 


Public  Health  Laboratory — 
Southern  California  : 

Lab   chief   1 

Asst  lab  chief 1 

PH    chemist    II 2.6 

PH    chemist    I 10.5 

Jr  chemist 1.1 

Supvng  lab  asst  I 1 

Sr  clerk-typist 1 

Clerk-typist  II 0.6 

Lab  asst  II 1.9 

Totals,  Authorized  Positions 

Sanitation  and  Radiation  Laboratory : 

Lab  chief 

Asst  lab  chief 

Research  radiochemist 

Assoc  radiochemist  

PH    chemist    II 

Asst   microbiologist 

PH    chemist   I 

Sr  steno 

Lab   asst   III   

Steno  II  

Clerk-typist  II 

Lab  asst  II 

Temporary  help 

Totals,    Authorized    Positions    

Microbial  Disease  Laboratory : 

Lab  chief 

Research  microbiologist 

Assoc  microbiologist 

Asst  microbiologist 

Jr  microbiologist  II 

Sr  steno  

Lab  asst  III 

Temporary  help 


Totals,    Authorized    Positions    


37.4 


Viral  and  Rickettsial  Diseases 
Laboratory : 

Research  specialist  V 0.6 

Lab  chief 1 

Medical  officer  III 1.2 

Research  specialist  IV 2 

Research  specialist  III 1 

Health  program  adviser  III 1 

Assoc  virologist 5 

Asst  microbiologist . 13.4 

Lab  technician  I ' 1.3 

Supvng  lab  asst  II 1.5 


16 


1 
1 
3 
11 
2 
1 
1 
1 
3 


38 


16 


1 
1 
3 
11 
2 
1 
1 
1 
3 


$208,496 


$1,439-1,750 

1,305-1,587 

998-1,213 

863-1,048 

710-821 

584-710 

548-700 

457-614 

505-614 


$215.29S 


$21,000 

16,452 

42,697 

130,974 

17,909 

8,520 

7,992 

5,622 

18,930 


38 


$454,617 


$468,152 


$216,756 


$21,000 

17,268 

43,378 

133,755 

18,797 

8,520 

7,992 

5,910 

19,860 


20.7 

24 

24 

$239,171 

$270,096 

$276,480 

1 

1 

1 

$1,439-1,750 

$21,000 

$21,000 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

998-1,213 

14,556 

14,556 

4.8 

4 

4 

998-1,213 

57,876 

58,224 

2 

2 

2 

863-1,048 

24.456 

25,052 

10.1 

12 

12 

863-1,048 

143,949 

146,100 

1 

1 

1 

562-717 

8,196 

8,196 

2.7 

3 

3 

556-676 

23,292 

23,652 

2 

2 

2 

492-628 

13,872 

14,208 

1 

1 

1 

457-614 

6,672 

6,672 

2.2 

2 

2 

505-614 

12,774 

13,404 

1.9 

- 

- 

(17,210) 
$369,253 

- 

- 

31.7 

31 

31 

$364,731 

$369,152 

1 

1 

1 

$1,708-2,502 

$24,912 

$24,912 

3 

3 

3 

1,305-1,587 

57,132 

57,132 

5 

5 

0 

998-1,213 

72,780 

72,780 

18.6 

19 

19 

863-1.048 

227,208 

232,292 

4.6 

5 

5 

710-821 

46,130 

48,387 

1 

1 

1 

562-717 

8,196 

8,196 

4 

4 

4 

556-676 

31,794 

32,160 

0.2 

— 

— 

(2,184) 

- 

- 

$475,859 


- 

- 

$1,882-2,504 

_ 

_ 

1 

1 

1,976-2,502 

$30,024 

$30,024 

2 

2 

1,882-2,403 

57,672 

57,672 

2 

2 

1,708-2,288 

47,872 

49,024 

1 

1 

1,548-1,882 

21,006 

22,050 

1 

1 

1,155-1.405 

16,588 

16,860 

5 

5 

998-1,213 

72,780 

72,780 

15 

15 

863-1,048 

181,897 

185,223 

2 

2 

676-821 

18.055 

18,947 

2 

2 

676-821 

19,026 

19,476 

70 
71 

<72 

■  73 

74 

75 

76 

'77 

i  78 


81 

82 

'83 

■84 

85 

86 

'87 


90 

191 

92 

93 

i  94 


SALARIES  AND  WAGES 


LABORATORY  SERVICES— 

Continued 

Viral  and  Rickettsial  Diseases 
Laboratory — Continued 

Jr  microbiologist  II 0.8           - 

Sr  steno   1              1 

Sr  clerk-typist 2              2 

Lab  asst  III   2.8          3 

Steno  II 2.3           1.5 

Clerk-typist  II 2              2 

Lab  asst  II   0.3 

Totals,  Authorized  Positions 39.2        40.5 

Totals,  Laboratory  Services  e 273.6       283.7 

TOTALS,  SUPPORT  1,238.9  1,300 


iUMAN  RELATIONS 


1 

2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
139 
'40 
41 
42 
43 
44 
45 
46 

i47 
48 
49 
50 
51 

1 52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 

163 
64 
65 
66 
67 
68 
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DEPARTMENT  OF  PUBLIC   HEALTH— Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flllijl      [Ailhj      (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

- 

710-821 

_ 

1 

562-717 

8,196 

2 

548-700 

15,984 

3 

556-676 

23,292 

1.5 

492-628 

10,782 

2 

457-614 

13,136 

- 

505-614 

- 

40.5 


283.7 


$502,139 
$3,100,475 


$536,310 
$3,233,138 


1,300 


SPECIAL  PROGRAMS 

Hyaline  Membrane  Disease  Study : 

Nursing  consultant  II 1 

Research  asst  IV 1 

Research   asst   III   0.6 

Clerk  typist  II 2.1 

Temporary  help 3.1 

Totals,  Authorized  Positions 7.8 

Regional  Dialysis  Centers : 

Health    program   adviser   II    1 

Temporary  help 0.7 

Totals,  Authorized  Positions 1.7 

Health  Facility  Construction  Loan 
Insurance  Program : 

Fiscal  and  Accounting  Services : 

Accounting  officer  II 

Clerk-typist   II    

Program  and  Budgeting : 

Mortgage    loan   specialist 

Clerk   II   

Health  Facility  Planning  and 
Construction : 

Construction    advisor    

Consultant    

Architectural  asst 

Clerk-typist   II    

Totals,  Authorized  Positions  _ 

Totals,  Special  Programs 10.7 


LOCAL  ASSISTANCE  PROGRAMS 

Assistance  to  Counties  Without  Local 
Health  Departments : 

Bureau   chief   

Medical  officer  III  

Chief 

Chief    

Health  education  consultant  II 

Nurse  III 

Sanitarian   III    

Nurse  II 

Sanitarian   II    

Nurse  I 

Sr  clerk-typist 

Clerk-typist  II 

Totals,  Authorized  Positions 

Assistance  to  Counties  for  Care  of 
Crippled  Children :  * 

Bureau  chief   

Medical  officer  III  

Medical  officer  III  

Health  program  adviser  IV 

Health  program  adviser  III 

Public  health  social  work 

consultant    II    

Health  program  adviser  II 


11 


$67,251 


$1,048-1,273 
(3,126) 


$18,402 


$15,276 
4,959 

$20,235 


11 


$99,759 


$105,811 


8,196 
15,984 
23,652 
10,782 
13,792 


$544,462 
$3,285,851 


$13,951,286        $14,606,592        $14,862,548 


$1,048-1,273 

998-1,213 

863-1,048 

457-614 

(20,192) 


$15,276 
4,959 

$20,235 


- 

1 
1 

1 
1 

$863-1,048 
457-614 

$10,356 
5,622 

$10,860 
5,910 

0.1 
0.1 

1 
1 

1 
1 

1,048-1,273 
457-556 

12,576 
5,622 

13,200 
5,910 

1 

1 
1 

1 
2 

1 
1 

1 
2 

1,155-1,405 

1,100-1,337 

905-1,100 

457-614 

13,860 
13,200 
13,096 
11,244 

$85,576 

14,556 
13,860 
13,200 
11,820 

1.2 

9 

9 

$14,106 

$89,316 

$109,551 


1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

1 

1 

1,882-2,403 

28,836 

28,836 

0.7 

1 

1 

1,155-1,405 

16,656 

16,860 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

0.9 

1 

1 

973-1,183 

13,976 

14,196 

5.8 

8 

8 

950-1,155 

105,256 

107,112 

65 

7 

7 

927-1,128 

93,894 

94,752 

16.1 

17 

17 

870-1,058 

200,952 

205,952 

14.1 

16 

16 

849-1,031 

189,240 

193,412 

0.7 

_ 

791-959 

— 

— 

1 

1 

548-700 

6,576 

6,912 

2.2 

2 

2 

457-614 

12,630 
$713,700 

12,918 

50 

56 

56 

$646,534 

$726,634 

1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

2 

2 

2 

1,882-2,403 

54,469 

55,747 

1 

1 

1 

1,882-2,403 

28,836 

28,836 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

1,074-1,305 

15,660 

15,660 

3 

3 

3 

1,048-1,273 

45,558 

45,828 

364 


HUMAN  RELATIC  I 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT  OF  PUBLIC  HEALTH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(Filled)       (Authl       jAulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


LOCAL  ASSISTANCE  PROGRAMS— 
Continued 

Assistance  to  Counties  for  Care  of 
Crippled  Children — Continued 

Nursing  consultant  II 

Consultant    

Consultant    

Supvng  clerk   II   

Supvng  clerk  I 

Sr    steno    

Sr  clerk-typist 

Sr  clerk 

Steno   II 

Clerk-typist  II 

Clerk   II   

Temporary  help 


3 
3 

1 

2.2 
2 
5 

2.8 
1.2 
27.3 
0.4 
0.7 


1 
3 

3 
1 
3 
2 
5 
2 
1 
30 
1 
1 


1 
3 
3 

1 
3 
2 
5 
2 
1 
30 
1 
1 


Totals,  Authorized  Positions 


58.6         64 


Assistance  to  Local  Agencies  for  Mental 
Retardation  Service : 

Bureau   chief 

Health  program  adviser  IV 

Health  program  adviser  III 

Social  work  consultant  II 

Assoc  statistician   

Nursing  consultant  II 

Social  work  consultant  I 

Nutrition  consultant  II 

Sr   steno   

Statistical   clerk    

Clerk-typist  II 


Totals,  Authorized  Positions 

Totals,  Local  Assistance  Program 


64 


3 

3 

3 

13 

13 

13 

121.6 

133 

133 

SALARY  RANGE 

1,048-1,273 

950-1,155 

950-1,155 

734-893 

635-772 

562-717 

548-700 

548-666 

492-628 

457-614 

457-556 

(9,359) 

$588,795 


$1,976-2,502 

1,273-1,548 

1,155-1,405 

1,074-1,305 

1.048-1,273 

1,048-1,273 

973-1,183 

927-1,128 

562-717 

548-666 

457-614 

$169,507 

$1,404,836 


15,276 

41,580 

40,975 

10,716 

26,996 

16,392 

39,960 

15,984 

6,334 

189,351 

5,668 

16,044 


$652,119 


$30,024 
17,846 
16,792 
15,660 
15,276 
15.276 
13,756 
12,735 
8,196 
7,992 
18,966 

$172,519 

$1,538,338 


GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,371.2    1,444       1,444 

»  26.5  positions  transferred  from  other  units  for  workload  adjustment. 

b  17.5  positions  transferred  to  other  units  for  workload  adjustment. 

e  6.5  positions  transferred  to  other   units  for  workload  adjustment. 

d  1  _position  transferred  from  another  unit  for  workload  adjustment. 

e  5.5  positions  transferred  to  other  units  for  workload  adjustment. 

'2  positions  transferred  from  other  units  to  properly  reflect  assigned  duties. 


15,276 
41,580 
41,580 
10,716 
27,412 
16,392 
39,960 
15,984 

6,656 
193,523 

5,960 
16,044 


$659,474 


$30,024 
18,576 
16,860 
15,660 
15,276 
15,276 
14,196 
13,374 
8,196 
7,992 
19,254 

$174,684 

$1,560,792 


$15,455,881         $16,250,741         $16,532,891 


''fjMAN  RELATIONS 


365 


1 
2 
3 
4 
5 
6 
7 
S 
9 
LO 
11 
12 
13 

15 

L6 
L7 
18 
L9 
20 
21 
>2 
23 
24 
25 
26 
27 

;s 

29 
iO 
!1 
i2 
S3 
S4 
55 
J6 
57 
58 
59 
JO 

n 

12 

13 
W 
15 
16 
'17 
18 
19 

53 


DEPARTMENT   OF   REHABILITATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)     |>uili.)      Qmli,) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


DEPARTMENTAL 

ADMINISTRATION 

Executive : 

Director    

Chief  deputy  director 

Information  officer  I 

Secretary    II    

Secretary    I    

Clerk-typist   II    

Totals,    Authorized    Positions. 


1 

0.2 

1 

1 

1 

1 


Management  Services : 

Office  of  the  Deputy  Director : 

Administrative  service  officer  III_ 

General  auditor  III 

Assoc  governmental  analyst 

Sr  stenographer 

Fiscal  and  Business  Services  : 

Fiscal   officer   II    

Accounting   administrator   I 

Assoc  budget  analyst 

Business  service  officer  III 

Business  service  officer  II 

Accounting  officer  II 

Assistant   budget    analyst    

Supvng   account    clerk    II    

Business    service    asst    

Jr    staff    analyst^    

Accountant  Ia 

Supvng  clerk  I 

Sr   stenographer   

Sr    clerk-typist    

Accounting  technician  a 

Clerk-typist   II    

Account  clerk  II 

Clerk   II   

Bookkeeping  machine  operator  I  _ 

Stenographer  I  

Clerk-typist    I    

Clerk  I   

Temporary  help 

Personnel  Services : 

Personnel  officer  II 

Assoc  personnel   analyst 

Jr  staff  analyst 

Personnel  asst  II 

Sr  stenographer  

Sr  clerk-typist 

Personnel  asst  I 

Clerk-typist  II 

Stenographer  I  

Data  Processing  Services : 

Data  processing  manager  I 

Associate  DP  systems  analyst 

Supervisor,  EDP 

Applied  science  programmer  II 

Programmer  II 

Programmer  I 

Programmer  trainee 

Sr   clerk    

Keypunch  supervisor  I 

Clerk-typist  II 

Keypunch  operator 

Clerk   II   

Temporary  help 

Training  Services : 

Rehabilitation  administrator  II  — 

Training  officer  I 

Vocational  rehabilitation  counselor 

Sr  clerk-typist 

Clerk-typist  II 

Business  Enterprise  Program : 

Administrator 

Sr    construction    analyst    

Associate  architect 

Business  enterprise  officer  II 

Rehabilitation   supervisor   

Business  enterprise  officer  I 

Sr  stenographer 

Steno  II 

Clerk-typist  II 

Clerk-typist  I 

Totals,  Authorized  Positions 131.1 


SALARY  RANGE 

$27,500 
1,708-2,076 
998-1,213 
717-S70 
651-791 
457-614 


$27,500 

24,562 

14,556 

10,440 

9,492 

6,672 


PROPOSED 
1972-73 


$27,500 

24,912 

14,556 

10.440 

9,492 

6,672 


5.2 

6 

6 

$72,352 

$93,222 

$93,572 

1 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

14,556 

14,556 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,155-1,405 

15,916 

16,724 

1 

1 

1 

1,048-1,273 

14,736 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

11,736 

12,326 

0.1 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

710-863 

10,146 

10,356 

2.2 

2 

1 

710-863 

19,790 

9,894 

2 

2 

1 

644-783 

17,476 

8,486 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

5 

5 

5 

548-700 

39,433 

39,960 

4.9 

7 

6 

548-666 

50,553 

45,631 

23.3 

27 

27 

457-614 

169,277 

174,344 

2.3 

1 

1 

457-556 

5,622 

5,910 

5.3 

4 

4 

457-556 

26,688 

26,688 

1.9 

1 

1 

457-556 

6,672 

6,672 

0.6 

1 

1 

446-543 

5,674 

5,954 

2 

0.5 

0.5 

415-505 

2,632 

2,765 

0.4 

0.5 

0.5 

395-480 

2,430 

2,550 

0.5 

2 

2 

(3,584) 

14,618 

14,618 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1.9 

2 

2 

1,048-1,273 

27,852 

28,476 

1 

1 

1 

710-863 

9,211 

9,662 

1 

1 

1 

635-772 

9,264 

9,264 

0.9 

1 

1 

562-717 

7,760 

8,081 

0.3 

1 

1 

548-700 

7,992 

7,992 

3.4 

3 

3 

548-666 

22,514 

23,041 

2.9 

3 

3 

457-614 

17,442 

18,330 

0.6 

1 

1 

446-543 

5,954 

6,256 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1.048-1,273 

15,096 

15,276 

2 

2 

2 

1,048-1,273 

27,166 

28,516 

0.2 

1 

1 

863-1,048 

10,440 

10,950 

4.3 

3 

3 

863-1,048 

33,666 

34,701 

0.5 

1 

1 

746-S63 

9,285 

9,738 

0.3 

1 

1 

676-783 

8,384 

8,808 

1 

1 

1 

548-666 

6,941 

7,290 

1 

1 

1 

54S-666 

7,837 

7,992 

1 

1 

1 

457-614 

6,672 

6,672 

4.9 

5 

5 

473-576 

32,814 

33,420 

3.1 

4 

4 

457-556 

23,851 

24,727 

0.2 

0.2 

- 

2,026 

2,026 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.8 

1 

1 

870-1,058 

11,604 

12,186 

0.3 

1 

1 

548-700 

6,756 

7,098 

1.6 

1 

1 

457-614 

5,885 

6,185 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

0.4 

_ 

— 

1,273-1,548 

— 

— 

0.4 

_ 

— 

1,100-1,337 

— 

— 

4 

4 

4 

998-1,213 

57,876 

58,224 

1 

1 

1 

950-1,155 

13,860 

13,860 

11.1 

12 

12 

905-1.100 

150,480 

154,034 

1 

1 

1 

562-717 

8,196 

8,196 

4.8 

4.8 

4.8 

492-628 

34,143 

34,143 

4.4 

4.5 

4.5 

457-614 

30,860 

31,264 

0.5 

0.6 

0.6 

415-505 

3,359 

3,529 

138.1      135.1 


$1,197,117 


$1,257,929 


$1,257,939 


366 


HUMAN  RELATIOB 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  REHABILITATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

$1,976-2,403 

1,626-1,976 

1,405-1,708 

1,337-1,626 

1,337-1,626 

1,337-1,626 

1,273-1,548 

1,273-1,548 

1,213-1,475 

1,183-1,439 

1,155-1,405 

1,155-1,405 

1,100-1,337 

1,048-1,273 

1,048-1,273 

1,048-1,273 

1,048-1,273 

950-1,155 

863-1,048 

863-1,048 

635-772 

562-717 

548-700 

548-666 

492-628 

457-614 

457-556 

(38,007) 


$26,911 
23,712 
20,496 
19,512 
19,044 
19,512 
37,152 
15,276 
15,468 
10,647 
16,520 
16,860 
77,376 
13,585 
15,276 
15,276 

137,184 

66,556 

10,734 

12,576 

8,604 

22,579 

29,820 

7,308 

40,080 

78,536 

6,672 

42,000 


DEPARTMENTAL 

ADMINISTRATION— Continued 

Field  Support  Services : 

Chief  medical  consultant 0.8  1  1 

Deputy  director 111 

Chief,  research  and  statistics 111 

Asst  director,  rehab  of  the  blind 111 

Chief,  rehab  facilities  development —  0.7  1  1 

Chief,   rehabilitation   planning   project  111 

Sr  research  analyst 2  2  2 

Administrator  III 0.7  1  1 

Asst  chief,  rehab  facilities  development  0.7  1  1 

Chief  psychologist 0.3  0.8  0.8 

Staff  research  analyst 111 

Administrator  II 111 

Rehab  facilities  specialist 3.8  5  5 

General  accountant   III 111 

Assoc  research   analyst 111 

Assoc   research   analyst 111 

Administrator   I    10.5  9  9 

Rehabilitation    supervisor    4.6  5  5 

Asst   statistician    0.8  1  1 

Asst  research  analyst 1.2  1  1 

Supvng  clerk-typist  I 0.2  1  1 

Sr  steno 3  3  3 

Sr  clerk-typist 4.2  4  4 

Statistical    clerk    0.9  1  1 

Steno  II   6.2  6  6 

Clerk-typist  II 10.9         12  12 

Clerk   II   0.6  1  1 

Temporary    help    3  3.3  3.3 

Totals,  Authorized  Positions 

Research  Utilization  Project : 

Research  utilization  specialist 

Clerk-typist  II 

Totals,  Authorized  Positions 

Office  of  Alcohol  Program  Management 

Executive  officer   

Asst  executive  officer 

Sr  clerk-typist  

Temporary  help 

Totals,  Authorized  Positions 

Totals,    Departmental    Administration       203.6       217.5       214.5  $2,052,764  $2,246,817 

FIELD  SERVICES 

Administration : 

Deputy  director 

Asst  deputy   director   

Administrator  IV 

Administrator  III 

Administrator  II 

Voc  psychologist   

Administrator  I 

Rehabilitation  supervisor 

Supvng  clerk-typist  I 

Sr  steno 

Sr  clerk-typist 

Steno  II 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

District  Offices : 

Medical  consultant   

Administrator  II 

Voc  psychologist 

Administrator  I 

Supvr,  cooperative  voc  rehab  program 

Rehabilitation  supervisor 

Voc  rehab  counselor 

Voc  rehab  counselor 

Voc  rehab  counselor 

Supvng  clerk  I 

Supvng  clerk-typist  I 

Sr  steno 

Sr  clerk-typist 

Voc  rehab  asst  II 


$28,261 
23,712 
20,496 
19,512 
19,512 
19,512 
37,152 
16,044 
16,248 
11,187 
16,860 
16,860 
78,036 
14,266 
15,276 
15,276 

137,484 

68,136 

11,265 

12,576 

9,036 

23,500 

30,516 

7,668 

41,080 

80,158 

6,672 

42,000 


64.1 

68.1 

68.1 

$739,923 

$825,272 

$838,301 

1 
1 

1 

1 

1 
1 

$1,273-1,548 
457-614 

$16,724 
6,386 

$23,110 

$17,560 
6,700 

2 

2 

2 

$22,001 

$24,260 

0.3 

0.3 
0.6 

1 
1 
1 
0.3 

1 
1 
1 
0.3 

$1,548-1,882 
1,475-1,793 

548-700 

$19,840 

17,700 

7,992 

1,752 

$47,284 

$20,836 

18,576 

7,992 

1,752 

1.2 

3.3 

3.3 

$21,371 

$49,156 

$2,263,228 


1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

4 

4 

4 

1,273-1,548 

73,428 

74,304 

5.9 

6 

6 

1,155-1,405 

96,734 

98,188 

- 

0.2 

0.2 

1,074-1,305 

3,222 

3,384 

3.1 

3 

3 

1,048-1,273 

45,768 

45,828 

11 

11 

11 

950-1,155 

148,823 

150,576 

0.2 

1 

1 

635-772 

8,604 

9,036 

3.5 

3 

3 

562-717 

24,332 

24,588 

2.2 

3 

3 

548-700 

22,560 

22,896 

1.6 

1.8 

1.8 

492-628 

12,411 

12,579 

8.3 

8 

8 

457-614 

52,914 

54,407 

0.2 

1.6 

1.6 

(898) 
$535,090 

8,709 
$561,225 

8,709 

43 

45.6 

45.6 

$568,215 

0.4 

3 

3 

$1,708-2,288 

$61,488 

$64,548 

11.8 

12 

12 

1,155-1,405 

197,420 

199,712 

14.8 

16 

16 

1,074-1,305 

246,001 

247,393 

6.5 

7.6 

7.6 

1,048-1,273 

113,667 

114,404 

0.4 

1 

1 

998-1,213 

11,976 

12,576 

33 

34.4 

34.4 

950-1,155 

466,577 

470,391 

240.2 

248 

248 

870-1,058 

3,001,467 

3,065,938 

8 

8 

8 

870-1,058 

100,266 

101,160 

3.9 

4 

4 

870-1,058 

44,016 

45,636 

9 

9 

9 

635-772 

80,378 

81,610 

8.8 

9 

9 

635-772 

83,004 

83,300 

8.7 

8.5 

8.5 

562-717 

69,666 

69,666 

43.2 

43.7 

43.7 

548-700 

338,004 

343,391 

19.1 

19 

19 

556-676 

152,890 

153,968 

LN  RELATIONS 


367 


1 

2 

3 

4 

5 

6 

7 

8 

19 
ilO 

In 

12 

13 
14 
15 
16 
|17 
;18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
& 
30 

i?1 
32 

i33 

34 
35 
36 
37 
38 
39 
40 
41 
'42 
43 
44 
45 
46 
47 
,48 
49 
50 
51 
52 
53 
64 
55 
56 
57 
'58 
59 
60 
61 
;62 
;63 
64 
165 
66 
67 
68 
69 
70 
71 
,72 
73 
•74 
,75 
76 
77 
•78 
79 
80 
81 
82 
83 
'84 
:85 
86 
87 
88 
89 

:oo 
;9i 

92 
93 
b4 


DEPARTMENT   OF   REHABILITATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Fillljj       (Auth)       (»»lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


FIELD   SERVICES— Continued 

District  Offices — Continued 

Sr  account  clerk 

Accounting  technician 

Steno  II 

Clerk-typist  II 

Clerk  II  

Telephone  operator 

Account  clerk  II 

Clerk-typist  I 

Temporary    help    

Medical    consultant — intermittent. 

Totals,   Authorized   Positions 


COOPERATIVE   REHABILITATION 
SERVICES 

Mental  Health  Programs : 

Supervisor,  cooperative  vocational 

rehabilitation  program 

Rehabilitation   supervisor   

Voc   rehab   counselor 

Voc  projects  supvr 

Asst  supervisor 

Voc  rehab  trainee 

Sr   steno   

Sr    clerk-typist    

Psychiatric  techn 

Steno  II   

Clerk-typist    II    

Account  clerk  II 

Janitor 

Clerk-typist  I 

Medical    consultant — intermittent 

Vocational  psychologist — intermittent. 

Totals,  Authorized  Positions 

Residential  Rehabilitation  Center  for 
the  Mentally  Retarded : 

Administrator    I    

Supvng  social  worker  I 

Rehabilitation  supervisor 

Voc  rehab  counselor 

Supvng  psychiatric  technician 

Sr  psychiatric  technician  II 

Occupational    therapist    

Industrial    therapist   

Recreation  therapist 

Supvng  clerk  I  

Sr  psychiatric  technician  I 

Librarian   I    

Auto  equipt  operator  I 

Handicraft   supvr   

Sr  clerk-typist 

Beauty  shop  manager 

Psychiatric   techn   

Steno  II  

Clerk-typist  II 

Account  clerk  II 

Temporary  help 

Totals,  Authorized  Positions 50.7 

Regional  Diagnostic  Centers  for  the 
Mentally  Retarded : 

Administrator  I 

Rehabilitation  supervisor 

Voc  rehab  counselor 

Sr  clerk-typist 

Clerk-typist  II 

Totals,  Authorized  Positions 

Public  Offender  Programs : 

Voc  psychologist 

Administrator  I 

Voc  instructor 

Rehabilitation  supervisor 

Voc  rehab  counselor 

Vocational  rehabilitation  asst  II  . 

Sr  clerk-typist  

Sr  account  clerk 


62 


62 


$451,009 


$535,272 


PROPOSED 
1972-73 


SALARY  RANGE 

3.8 

4 

4 

548-666 

30,098 

31,072 

12.2 

12 

12 

548-666 

93,828 

94,872 

10.9 

11.2 

11.2 

492-628 

78,597 

79,209 

104.7 

118.2 

118.2 

457-614 

768,946 

785,163 

4.3 

4 

4 

457-556 

26,688 

26,688 

1 

1 

1 

457-556 

6,672 

6,672 

3.6 

4 

4 

457-556 

25,226 

25,822 

7.6 

3.2 

3.2 

415-505 

17,739 

18,640 

0.2 

0.6 

0.6 

(1,609) 

4,616 

4,616 

3.9 

9.7 

9.7 

(110,893) 
$0,809,934 

276,312 
$6,295,542 

276,312 

560 

591.1 

591.1 

$6,402,759 

4.5 

4 

4 

$998-1,213 

$57,137 

$57,934 

6.9 

8.4 

8.4 

950-1,155 

110,416 

112,224 

32.7 

38 

38 

870-1,058 

448,659 

461,261 

1 

1 

1 

849-983 

11,796 

11,796 

1.3 

2 

2 

791-959 

22.0S3 

22,620 

2.3 

2 

2 

676-783 

18,582 

18,792 

1 

1 

1 

562-717 

7,792 

8,104 

3.7 

4 

4 

548-700 

30.552 

30,888 

5 

5 

5 

545-696 

39,996 

40,476 

1.4 

1.5 

1.5 

492-628 

10,782 

10.782 

25.3 

27.2 

27.2 

457-614 

178,244 

182,243 

1 

1 

1 

457-556 

6,185 

6,490 

1 

1 

1 

457-556 

5.622 

5,910 

0.5 

0.8 

0.8 

415-505 

3,965 

4,165 

0.9 

0.9 

0.9 

(25,371) 

25,429 

25,429 

- 

0.2 

0.2 

- 

2,842 
$980,082 

2.842 

88.5 

98 

98 

$870,562 

$1,001,956 

1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

0.5 

0.5 

0.5 

973-1,183 

7,098 

7,098 

1.8 

2 

2 

950-1,155 

24,655 

25,836 

2.4 

3 

3 

870-1,058 

33,888 

35,607 

0.8 

1 

1 

830-1,007 

10,971 

11,511 

1.4 

3 

3 

663-845 

26,052 

26,844 

0.9 

1 

1 

683-830 

9,570 

9,960 

1 

1 

1 

683-830 

9,960 

9,960 

3 

3 

3 

683-830 

29,032 

29,490 

0.4 

1 

1 

635-772 

7,620 

7,992 

8 

10.5 

10.5 

600-767 

90.744 

91,674 

0.7 

1 

1 

676-746 

8,952 

8,952 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

576-700 

8,400 

8,400 

20.8 

26 

26 

545-696 

201,708 

203,688 

2 

2 

2 

492-628 

13,600 

13.928 

0.8 

1 

1 

457-614 

7,008 

7,008 

0.3 

1 

1 

457-556 

5,622 

5,910 

0.9 

- 

- 

(5,131) 

— 

— 

$544,250 


0.3 

0.4 

0.4 

$1,048-1,273 

$5,661 

$5,729 

2.7 

3 

3 

950-1,155 

41,008 

41,580 

2.9 

4 

4 

870-1,058 

46,947 

48,012 

0.7 

1 

1 

548-700 

7,992 

7,992 

2.8 

4 

4 

457-614 

24,439 
$126,047 

25,484 

9.4 

12.4 

12.4 

$95,662 

$128,797 

1 

1 

1 

$1,074-1,305 

$14,967 

$15,129 

0.8 

1 

1 

1,048-1,273 

14,796 

15,276 

1 

1 

1 

791-1,213 

14,556 

14,556 

63 

6.8 

6.8 

950-1,155 

92,568 

93,512 

25.9 

35 

35 

870-1,058 

412,467 

422,290 

9 

9 

556-676 

60,048 

63.072 

12 

1.3 

1.3 

548-700 

9,796 

9,884 

0.8 

1 

1 

548-666 

7,008 

7,368 

368 


HUMAN  RELATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF   REHABILITATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auihl       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


COOPERATIVE    REHABILITATION 
SERVICES— Continued 

Public  Offender  Programs — Continued 

Steno  II  0.7  1  1 

Clerk-typist  II 20.8  24.9  24.9 

Clerk-typist  I 0.9  1  1 

Clerical  aid -  12  12 

Medical  consultant-intermittent 0.9  2.5  2.5 

Totals,  Authorized  Positions 60.3  97.5  97.5 

Alcoholic  Rehabilitation  Programs : 

Rehabilitation  administrator  II 1  1 

Administrator  I 2.7  4  4 

Rehabilitation  supervisor 2  9  9 

Voc  rehab  counselor 19.4  26  26 

Registered  nurse  I 0.5  0.5  0.5 

Voc  rehab  trainee 111 

Sr  steno 111 

Voc  rehab  asst  II 5  5  5 

Accounting  technician   0.3  1  1 

Stenographer  II -  2  2 

Clerk-typist  II 16.8  22  22 

Clerk  II 111 

Medical  consultant-intermittent 0.6  1  1 

Temporary  help -  0.2  0.2 

Totals,  Authorized  Positions 50.3  74.7  74.7 

Services  to  Disabled  Young  People  : 

Teacher 4.4  5  5 

Rehabilitation   supervisor   8.9  9.3  9.3 

Voc   rehab   counselor   31.6  36  36 

Voc   rehab   trainee   0.4  1  1 

Sr  steno  0.5  0.5  0.5 

Sr  clerk-typist 1.1  1  1 

Steno  II  1.2  1  1 

Clerk-typist  II 18.8  22.5  22.5 

Clerk-tvpist  I 0.7  1  1 

Temporary  help 1.5  2.3  2.3 

Totals,  Authorized  Positions 69.1  79.6  79.6 

Vocational  Rehabilitation  of  the 

Industrially  Injured  in  Cooperation 

With  the  Department  of 

Conservation : 

Rehabilitation  supervisor 0.4  1  1 

Voc  rehab  counselor 111 

Clerk-typist  II 1.3  1.5  1.5 

Medical  consultant — intermittent -  0.1  0.1 

Totals,   Authorized  Positions 2.7  3.6  3.6 

Totals,  Cooperative  Rehabilitation 

Services    331  427.8  427.8 


SPECIAL  PROGRAMS 

Training  Center  for  the  Handicapped 

Voc  instructor 

Voc  instructor 

Rehabilitation   supervisor    

Voc  rehab  counselor 

Clerk-typist  II 

Totals,  Authorized  Positions 

Vocational  Evaluation  and  Work 
Adjustment : 

Rehabilitation    supervisor   

Voc  rehab  counselor 

Sr  clerk-typist 

Voc  rehab  asst  II 

Clerk-typist  II 

Temporary    help    

Totals,  Authorized  Positions 

Field  Rehabilitation  Services : 

Counselor-teacher    

Clerk-typist  II 


SALARY  RANGE 

492-628 
457-614 
415-505 
377^15 

(24,873) 


6.054 
165,019 

5,242 
54,288 
66,620 


$733,655 


$858,589 


$26,127 


$3,316,030 


$36,557 


$4,200,381 


$57,618 


$58,637 


6,360 
168,241 

5,507 
56,880 
67,886 


$624,936 

$923,429 

$945,961 

$1,155-1.405 

$16,044 

$16,860 

1,048-1,273 

60,324 

61,104 

950-1,155 

110,337 

115,171 

870-1,058 

295,631 

307,944 

700-849 

5,094 

5,094 

676-783 

8,772 

9,211 

562-717 

8,196 

8,196 

556-676 

39,028 

39,984 

548-666 

7,992 

7,992 

492-599 

12,408 

13,032 

457-614 

139,928 

144,045 

457-556 

6,672 

6,672 

(17,339) 

28,392 

28,392 

- 

1,587 
$740,405 

1,587 

$514,079 

$765,284 

$791-1,213 

$62,796 

$63,852 

950-1,155 

125,128 

126,792 

870-1,058 

429,431 

440,097 

676-783 

8,452 

8,880 

562-717 

4,098 

4,098 

548-700 

7,963 

7,992 

492-628 

7,146 

7,188 

457-614 

143,045 

147,538 

415-505 

5,264 

5,530 

(43,557) 

65,266 

65,266 

$877,233 


$950-1,155 

$13,860 

$13,860 

870-1,058 

10,440 

10,980 

457-614 

9,418 

9,798 

- 

2,839 

2,839 

$37,477 


$4,300,958 


1 

1 

1 

$791-1,213 

$13,200 

$13,200 

1 

1 

1 

791-1,213 

12,696 

12,696 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

870-1,058 

12,696 

12,696 

1 

1 

1 

457-614 

6,185 

6,490 

$58,942 


1 

2 

1 

1.5 

1 

0.1 

1 
2 
1 
2 
1 
0.1 

1 

2 
1 
2 
1 
0.1 

$950-1,155 

870-1,058 

548-700 

556-676 

457-614 

(436) 

$61,371 

$830-1,007 
457-614 

$13,860 

24,028 

7,992 

13,344 

6,185 

2,835 

$68,244 

$305,972 
29,937 

$13,860 

24,588 

7,992 

14,016 

6,490 

2,835 

6.6 

24.3 
4.3 

7.1 

26 
4.5 

7.1 

26 
4.5 

$69,781 

$308,868 
30,578 

Totals,  Authorized  Positions 


28.6 


30.5 


30.5 


$316,672 


$335,909 


$339,446 


:jman  relations 


DEPARTMENT   OF   REHABILITATION — Continued 


SALARIES  AN'D  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)     (tmh.)      (taih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


369 


PROPOSED 
1972-73 


SPECIAL  PROGRAMS— Continued 

Orientation  Center  for  the  Blind  : 

Administrator     

Teacher     

Teacher     

Teacher     

Voc  instructor  

Teacher     

Voc  rehab  counselor 

Business  service  officer  I 

Maint    mechanic    

Supvng   cook   I   

Sr  steno   

Counselor      

Cook  II  

Groundsman     

Clerk-typist  II 

Janitor  foreman  I 

Cook    I    

Telephone  operator 

Account  clerk  II 

Janitor       

Hospital    aid    

Food  service  asst  I   

Temporary  help 

Medical — intermittent    

Totals,  Authorized   Positions 

Opportunity  Work  Center  for  the  Blind : 

San  Jose : 

Production  foreman  a 

Laborer  a     

Account  clerk   II  a   

Los  Angeles : 

Production  foreman  a 

Laborer  a     

Clerk-typist  II  a   

Berkeley : 

Production   supt  a    

Sales    engineer  a    

Production  foreman  a 

Handicraft  supvra   

Laborers     

Totals,  Authorized  Positions 

Industries  for  the  Blind  : 

Berkeley  Center : 

Sr  clerk  a   

Accounting  technician  a  

Steno  II a  

Clerk-typist  II  a   

Janitor  a   

Los  Angeles  Center : 

Building  maint  man  a 

Accounting  technician  a   

Sr  account  clerk  a   

Steno    II  a    

Clerk-typist  II  a   

Bookkeeping  mach  operator  II a— 

Account  clerk   II  a   

Janitor  a    

San  Diego  Center : 

Sr  account  clerk  a 

Clerk-typist  II  a   

Janitor  a    

Totals,  Authorized  Positions 

Industries  for  the  Blind 
Manufacturing  Fund : 

Central  Office : 

Industrial  rehab  administrator a  _. 

Sales  manager3 

Sales  analyst  a 

Steno  Ha 

Temporary  help 

Berkeley  Center : 

Manager  a 

Sales    engineer  a    

Maint   mechanic  a   

Storekeeper   II  a   


SALARY  RANGE 

1 

1 

1 

$1,155-1,405 

$16,860 

$16,860 

3 

3 

3 

791-1,213 

42,972 

42,972 

3.8 

4 

4 

791-1,213 

51,825 

52,970 

1 

1 

1 

791-1,213 

14,556 

14,556 

1.5 

2 

2 

791-1,213 

22,224 

23,160 

4 

4 

4 

791-1,213 

55,512 

56,172 

1 

1 

1 

870-1,058 

12,696 

12,696 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

635-849 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

1.8 

2 

2 

589-717 

15,186 

15,950 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

562-651 

7,812 

7,812 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

473-576 

6,912 

6,912 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

5.3 

6 

6 

457-556 

38,604 

39,311 

1 

1.5 

1.5 

457-556 

9,483 

9,627 

3 

3 

3 

429-522 

18,792 

18,792 

1.1 

1.3 

1.3 

(5,422) 

6,560 

6,560 

0.6 

- 

- 

(9,965) 

- 

— 

39.1 


10.1 


17.4 


40.8 


40.8 


1 

0.7 

0.5 

0.2 

1 

0.5 

2 

1.3 

1 

0.2 

1 

0.5 

0.4 

0.7 

0.2 

0.2 

1 

0.5 

1 

0.2 

1 

0.2 

5.2 


1 

0.7 

1.2 

0.5 

1 

0.2 

1.5 

0.2 

1.9 

1.1 

1 

0.2 

_ 

0.2 

1 

0.5 

1 

0.2 

1 

0.5 

1 

0.5 

0.7 

2 

1.5 

1 

0.7 

1.8 

0.8 

1 

0.7 

9.2 


1 

1 

1 

0.7 

06 

0.5 

?. 

1.7 

0.5 

0.1 

1 

0.7 

06 

0.5 

1 

0.5 

1 

0.7 

$388,241 


$676-821 
562-619 
457-556 

676-821 
562-619 
457-614 

863-1,048 
830-915 
676-821 
584-710 
562-619 

$82,488 


$121,676 


$396,530 


$6,571 

929 

3,336 

12,862 
1,857 
2,980 

6,907 
2,490 
4,499 
1,917 
1,857 

$46,205 


$548-666 

$5,035 

548-666 

3,996 

492-628 

1,513 

457-614 

2.858 

457-556 

8,158 

651-717 

2,151 

548-666 

1,728 

548-666 

3,996 

492-628 

1,797 

457-614 

2,993 

505-614 

3,684 

457-556 

3,935 

457-556 

9,060 

548-666 

5,990 

457-614 

4,610 

457-556 

4,450 

$65,954 


$1,273-1,548 

959-1,058 

710-863 

492-628 

(3,024) 

$18,071 

8,366 

4,260 

9,035 

105 

950-1,155 
830-915 
810-893 
676-863 

7,604 
4,980 
5,358 
5,411 

$400,886 


24—651 
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HUMAN  RELATIO; 


1 
2 
3 

4 
5 
6 
7 

8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  REHABILITATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
{Filled)      (Aulh.)       jtolhj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SPECIAL  PROGRAMS— Continued 

Industries  for  the  Blind  Manufacturing 

Fund — Continued 

Berkeley  Center — Continued 

Production  foreman  a 2.9 

Auto  equipt  operator  I  a 1 

Seamer-seamstress  a    - 

Stock    clerk  a    1 

Factory    worker  a    50.7 

Temporary  help 

Los  Angeles  Center : 

Manager  a   

Sales   engineer  a    

Storekeeper   III  a   

Maint   mechanic  a    

Supervisor  a    

Factory    foreman  a    

Production  foreman  a 

Material   handler  a    

Stock   clerk  a   

Clerk-typist   II  a    

Account  clerk   II  a   

Factory    worker  a    

San  Diego  Center: 

Manager  a   

Maint   mechanic  a   

Storekeeper  II  a   

Production    foreman  a    

Material    handler  a    

Factory  worker  a 

Totals,  Authorized  Positions — 

Disability  Determination  Program : 

Medical  consultant 

Medical  consultant 

Division  chief 

Administrator  III 

Administrator  II 

Rehabilitation   supervisor   

Voc  rehab  counselor 

Voe  rehab  trainee 

Supvng  clerk  I 

Supvng  clerk-typist  I 

Sr  steno 

Sr  clerk-typist 

Clerk-typist  II 

Clerk  II  

Clerk-typist  I 

Clerk   I   

Medical   consultant — intermittent 
Temporary  help 

Totals,  Authorized  Positions 347.6 

Totals,  Special   Programs 615.2 


SERVICE  CENTER  PROGRAM 

Rehabilitation  Element : 

Vocational  psychologist   1.5 

Administrator    I    1 

Rehabilitation  supervisor 9.3 

Vocational  rehabilitation  counselor 30.6 

Vocational  rehabilitation  trainee 1.1 

Supvng  clerk-typist  I 0.9 

Sr  stenographer 1 

Sr  clerk-typist 8.9 

Vocational  rehabilitation  asst  II 42.9 

Sr  clerk 1 

Sr  account  clerk 1 

Clerk-typist  II 23.2 

Clerk  II 1.3 

Clerk-typist  I 1.8 

Clerical  aid 11.9 

Medical  consultant — intermittent 1.8 

Vocational    psychologist — intermittent  0.1 


1 

0.2 
0.5 
0.2 
47.5 
0.1 


SALARY  EANGE 

676-821 
651-717 
576-700 
530-644 
(194,787) 


8,683 
2,151 
3,456 
1,797 
159,424 
105 


1 

0.7 

_ 

950-1,155 

8,388 

1.1 

0.2 

— 

830-915 

2,607 

1 

0.7 

_ 

746-905 

5,971 

- 

0.7 

0.5 

— 

810-893 

4,860 

1 

0.5 

— 

710-863 

5,178 

1 

0.5 

— 

710-863 

4,532 

— 

1 

0.2 

_ 

676-821 

2.028 

— 

1 

0.2 

- 

589-651 

1,953 

- 

1 

0.2 

— 

530-644 

1,932 

— 

0.5 

0.7 

_ 

457-614 

3,859 

— 

0.9 

0.7 

_ 

457-556 

3,750 

— 

49.6 

71.5 

- 

(190,266) 

258,967 

- 

0.9 

0.7 

_ 

950-1,155 

7,604 

_ 

1 

0.5 

_ 

810-893 

5.358 

— 

1 

0.7 

- 

676-863 

6,571 

_ 

1 

0.2 

— 

676-821 

2,028 

— 

1 

0.5 

_ 

589-651 

3.906 

— 

31.8 

22 

- 

(121,957) 
$769,039 

96,721 
$665,019 

- 

160.8 

157.1 

- 

- 

1 

1 

1 

$1,882-2,403 

$28,836 

$28,836 

15.3 

17 

17 

1,708-2,288 

427,643 

433,501 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

3 

3 

3 

1,155-1.405 

49,900 

50,580 

18.6 

22 

22 

950-1,155 

295,554 

300,431 

113.1 

120 

120 

870-1,058 

1,432,586 

1,480,396 

19.9 

21 

21 

676-783 

181,961 

191,014 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

635-772 

16,884 

17,256 

1 

1 

1 

562-717 

8,196 

8,196 

19.1 

22 

22 

548-700 

167,636 

171,154 

104.8 

125.5 

125.5 

457-614 

827,338 

845,332 

6.6 

9 

9 

457-556 

55,674 

57,141 

21.7 

17.5 

17.5 

415-505 

92,365 

97,028 

2.2 

2 

2 

395-480 

10,160 

10,660 

12.1 

13.5 

13.5 

(295,059) 

357,772 

366,716 

4.2 

— 

— 

(80,011) 

— 

- 

379.5       379.5 


634.4      462.9 


$3,700,198 
$5,497,303 


$4,000,841 
$5,637,339 


Totals,  Authorized  Positions 


139.3      127.3      127.3 


$1,225,252 


$1,151,049 


$4,106,577 
$4,975,632 


1.5 

1.5 

$1,074-1,305 

$19,656 

$20,634 

1 

1 

1,048-1,273 

15,276 

15,276 

9.6 

9.6 

950-1,155 

129,144 

132,248 

26 

26 

870-1,058 

313,238 

321,659 

4 

4 

676-783 

35,650 

36,960 

1 

1 

635-772 

8,706 

9,150 

1 

1 

562-717 

8,196 

8,196 

9 

9 

548-700 

69,392 

70,572 

39 

39 

556-676 

307,711 

313,049 

1 

1 

548-666 

7,682 

7,992 

1 

1 

548-666 

7,578 

7,882 

24.5 

24.5 

457-614 

155,870 

161,273 

1 

1 

457-556 

6,672 

6,672 

1 

1 

415-505 

5,352 

5,622 

6 

6 

377-415 

27,144 

28,440 

0.7 

0.7 

(57,739) 

33,782 

32,516 

— 

- 

(446) 

- 

- 

$1,178,141 


GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,892.1   2,043.7   1,869.2 


$18,436,373        $20,092,353        $19,688,933 


a  Positions  abolished  effective  various  dates  during  1971-72  fiscal  year  and  shown  here  to  account  for  partial  year  funding. 


!73 

!|74 

75 

76 

77 

78 

(79 

80 

81 

82 

•83 

;84 

'■85 

186 

87 

88 

89 

90 

191 

1 92 

93 

194 


SALARIES  AND  WAGES 


TJMAN  RELATIONS 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 
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18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 
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32 

33 

34 
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DEPARTMENT  OF   SOCIAL   WELFARE 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filltfl     (Auih  |      |tmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


EXECUTIVE 

Executive  Office : 

Director 1               i 

Deputy  director,  social  welfare 1 

Chief  deputy  director 0.S 

Secretary  II  -              i 

Secretary  I _               i 

Clerk-typist  II 0.8 

Temporary  help 0.5           - 

Social  Welfare  Board  : 

Board  member  (7)  per  diem 0.6 

Executive  secretary 1               l 

Sr  stenographer 1               1 

Totals,  Executive 5.7           6 


LEGAL  AFFAIRS 

Deputy  director,  legal  affairs 

Associate  deputy  attorney  III 

Legal  secretary  

Sr   steno   

Clerk-typist    II    

Totals,  Authorized  Positions 

Asst  Deputy  Director,  Legal  Affairs : 

Chief  legal  office 

Operations  Security : 

Operations  security  officer,  DSW 

Special   investigator   

Stenographer   II   

House  Counsel  (Legal  Office)  : 

Sr   counsel    

Associate   counsel   

Counsel  I   

Graduate  legal  asst 

Sr  legal  typist 

Student  legal  asst 

Legal  Task  Force : 

Principal   counsel   

Legal  counsel 

Sr  legal  stenographer 

Totals,  Authorized  Positions 

Federal  Coordinator : 

Social  service  administrator  III 

Steno  II 

Totals,  Authorized  Positions 

Legislative  Coordinator : 

Asst  to  the  director,  DSW 

Assoc  management  analvst 

Steno  II  

Totals,    Authorized    Positions    __. 

Asst  Deputy  Director  Adm  Proceedings 

Chief  legal  office 

Sr  legal  steno 

Fair  Hearing — Referees  : 

Sr   counsel   

Social  service  review  officer  III 

Social  service  review  officer  II 

Graduate  legal  asst 

Sr   stenographer    

Sr    clerk-typist    

Legal  stenographer 

Stenographer   II   

Clerk-typist   II    

Clerk   II   

Clerk-typist   I    

Temporary   help    

Totals,   Authorized   Positions 43.1         46  46 


SALARY  RANGE 

$30,000 

$30,000 

1,976-2,403 

28,836 

2,179 

_ 

717-870 

9,960 

651-791 

8,196 

457-614 

_ 

2,825 

- 

25  day 

7,000 

1,475-1,793 

20.S36 

562-717 

8,196 

$114,8S3 


$113,024 


$545,172 


$604,255 


PROPOSED 
1972-73 


$30,000 
28,836 

10,440 
8,604 


7,000 

21,516 

8,196 


$114,592 


- 

1 

1 

$1,882-2,288 

$27,456 

$27,456 

0.3 

— 

— 

1,708-2,076 

— 

_ 

- 

1 

1 

651-791 

7,536 

7,812 

1 

— 

— 

562-717 

_ 

-    _ 

- 

1 

1 

457-614 

6,672 
$41,664 

6,672 

1.3 

3 

3 

$16,500 

$41,940 

- 

1 

1 

1,708-2,076 

24,912 

24,912 

- 

1 

1 

1,273-1,548 

16,044 

16,860 

- 

3 

3 

791-959 

29.S80 

31,320 

0.3 

1 

1 

492-628 

6,204 

6,516 

1 

o 

2 

1,475-1,793 

40,943 

42,012 

0.3 

3 

3 

1,337-1,626 

49,764 

52,260 

0.5 

- 

— 

998-1,100 

— 

— 

0.2 

- 

— 

S70-959 

— 

— 

0.2 

1 

1 

599-728 

8,176 

8,592 

0.1 

- 

- 

509-915 

- 

- 

_ 

6 

6 

1,708-2,076 

129,096 

135,504 

1.2 

1 

1 

958-1,058 

13,607 

14,227 

- 

3 

3 

599-728 

24,986 
$343,612 

25,392 

3.8 

22 

22 

$54,683 

$357,595 

1 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

1 

1 

1 

492-628 

7,188 
$28,704 

7,188 

2 

2 

2 

$28,534 

$28,704 

1 

1 

1 

$1,273-1,548 

$16,588 

$17,420 

0.5 

1 

1 

1.048-1,273 

13,200 

13,860 

1 

1 

1 

492-628 

6,204 

6,516 

2.5 

3 

3 

$29,618 

$35,992 

$37,796 

1 

1 

1 

$1,708-2,076 

$24,212 

$24,912 

1.2 

1 

1 

599-728 

8,736 

8,736 

1 

1 

1,475-1,793 

21,516 

21,516 

3 

3 

3 

1,337-1,626 

58,536 

58,536 

19.6 

21 

21 

1,213-1,475 

358,888 

365,076 

0.4 

1 

1 

791-959 

11,508 

11,508 

1.3 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,992 

7,992 

0.6 

1 

1 

517-628 

7,536 

7,536 

3.7 

5 

5 

492-628 

33,474 

34,556 

6.5 

10 

10 

457-556 

63,661 

64,844 

3.2 

_ 

457-556 

— 

— 

0.9 

_ 

_ 

415-505 

— 

- 

0.7 

- 

- 

4,161 

— 

_ 

$613,408 
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HUMAN  RELATION  h 


DEPARTMENT   OF   SOCIAL  WELFARE — Continued 


2 

3 
4 
5 
6 
7 
S 
9 
10 
11 
12 
13 
14 
15 
16 
i7 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill«d)      [Authj       (tulli.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


LEGAL  AFFAIRS— Continued 

Regulations  Development : 

Supvng    welfare    regulations    analyst 

Administrative    asst    

Staff   welfare   regulations   analyst    — 

Assoc    management    analyst    

Assoc    welfare    regulations    analyst — 

Asst    budget   analyst   

Sr    stenographer    

Sr    clerk    : 

Clerk-typist    II    __ - 

Administrative    trainee    

Totals,  Authorized   Positions 

Totals,  Legal  Affairs 

OPERATIONS 

Administration  : 

Deputy    director,   operations 

Sr   steno   

Secretary   I    

Totals,  Authorized  Positions 

Social  Services  Division : 

Social  services  administrator  IV 

Chief,  emergency  welfare  services 

Senior   stenographer 

Licensing  Branch  : 

Social   services   administrator  III 

Social   services  administrator   II 

Social  services  administrator   I 

Social  services  consultant  III 

Social  services  consultant   II 

Social  services  consultant  I 

Asst  social  research  analyst 

Secretary  I  

Sr  stenographer 

Stenographer   II    

Clerk-typist  II 

Totals,   Authorized    Positions 

Community  Services  Branch  : 

Administration  : 

Social  service  admin  III  CEA 

Social  service  administrator  II 

Social  service  administrator  I 

Regional   supervisor   

Supvng  psych  social  worker  II 

Supvng  psych  social  worker  I 

Supvng  clerk  I 

Sr   stenographer    

Sr  clerk-typist 

Stenographer   II   

Clerk-typist   II    

Clerk   II   

Student   professional   asst 

Northern  and  Southern  Regions : 

Supvng  psych  social  worker  II 

Supvng  psych  social  worker  I 

Psychiatric  social  worker 

Supvng  clerk  I 

Sr  stenographer 

Sr  clerk-typist 

Stenographer   II   

Telephone  operator 

Clerk-tvpist  II 

Clerk  II  

Clerk-typist  I 

Placement   for  Mentally   Retarded : 

Public  health  nurse  III 

Public  health  nurse  II 

Public  health  nurse  I 

Volunteer  Services : 

Supvng  social  worker  I 

Stenographer  II    

Clerk-typist  II 

Case  Aides : 

Supvng  psych  soc  worker  I 

Social  service  asst   

Totals,  Authorized  Positions 


SALARY  RANGE 

_ 

1 

1 

$1,405-1,708 

$16,860 

$17,700 

0.9 

_ 

— 

1,155-1,405 

— 

— 

3 

3 

1,155-1,405 

44,328 

46,532 

0.1 

_ 

_ 

1,048-1,273 

— 

— 

6 

6 

1,048-1,273 

76,326 

81,711 

0.2 

_ 

_ 

863-1,048 

— 

— 

1 

1 

1 

562-717 

7,992 

8,196 

1 

_ 

548-666 

— 

— 

0.6 

2 

2 

457-614 

11,520 

12,120 

0.2 

- 

- 

676-783 

- 

— 

4 

13 

13 

$39,189 
$713,696 

$157,026 
$1,211,253 

$166,259 

56.7 

89 

89 

$1,245,702 

_ 

1 

1 

$1,882-2,288 

$27,456 

$27,456 

_ 

1 

_ 

562-683 

7,856 

— 

- 

- 

1 

651-791 

- 

8,604 

- 

2 

2 

- 

$35,312 

$36,060 

1.6 

1 

1 

$1,626-$1,976 

$20,666 

$21,694 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1.2 

1 

1 

562-717 

8,196 

8,196 

4 

1 

1 

1,475-1,793 

21,516 

21,516 

9 

2 

2 

1,337-1,626 

39,024 

39,024 

2 

6 

6 

1,213-1,475 

104,094 

95,292 

6.9 

17 

17 

1,074-1,305 

257,904 

259,84S 

55 

52 

52 

973-1,183 

742.S87 

758,276 

5 

5 

884-1,074 

57,168 

61.5S4 

_ 

1 

1 

S63-l,048 

11,832 

12,426 

0.5 

— 

— 

651-791 

— 

— 

4 

3 

3 

562-717 

23,056 

23,728 

5.2 

3 

3 

492-628 

20,928 

21,240 

2 

- 

- 

457-614 

- 

- 

92.4 

93 

93 

$1,302,523 

$1,326,783 

$1,342,336 

1 

2 

2 

$1,475-1,793 

$41,028 

$42,012 

2 

6 

6 

1,337-1,626 

111,636 

114,264 

1 

6 

6 

1,213-1,475 

97,704 

102,000 

1 

- 

- 

1,213^-1,475 

- 

- 

3.4 

6 

6 

1,074-1,305 

87,950 

90,348 

3.4 

2 

9 

973-1,183 

28,392 

28,392 

2.9 

3 

3 

635-772 

27,488 

27,792 

1 

9 

2 

562-717 

14,940 

15,264 

1 

1 

1 

548-700 

7,992 

7,992 

5.4 

0 

5 

492-628 

34,106 

35,056 

9.7 

8 

8 

457-614 

52,754 

53,782 

1.9 

1 

1 

457-556 

6,160 

6,464 

- 

6 

6 

435-530 

32,112 

33,732 

16.1 

24 

24 

1,074-1,305 

366,126 

371,376 

71.8 

96 

96 

973-1,183 

1,281,230 

1,303,896 

392.7 

470 

470 

884-1,074 

5,724,741 

5,824,578 

3.6 

4 

4 

635-772 

36,012 

36,866 

10.5 

11 

11 

562-717 

89,124 

89,811 

10.3 

11 

11 

548-700 

84,702 

85,752 

44.8 

49 

49 

492-628 

338,722 

344,111 

1 

1 

1 

457-556 

6,672 

6,672 

116.5 

149.5 

149.5 

457-614 

976,741 

1,000,349 

1 

1 

1 

457-556 

6,672 

6,672 

2.2 

3 

3 

415-505 

15,965 

16,771 

1.8 

2 

2 

950-1,155 

24,710 

25,836 

8.4 

12 

12 

870-1,058 

138,621 

142,419 

1.9 

- 

- 

791-959 

- 

- 

1.9 

2 

2 

973-1,183 

27,952 

28,392 

0.7 

1 

1 

492-628 

6,204 

6,516 

0.8 

1 

1 

457-614 

7,008 

7,008 

0.3 

1 

1 

973-1,183 

14,196 

14,196 

28.3 

29 

29 

480-584 

147,990 
$9,835,650 

203,232 

748.3 

915.5 

915.5 

$8,170,424 

$10,071,551 

SALARIES  AND  WAGES 


UMAN  RELATIONS 


1 
2 
3 
i 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
,36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
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DEPARTMENT   OF   SOCIAL  WELFARE— Continued 


NO.  OPPOSITIONS 


70-71 
(Filled) 


71-72    72-73 
(Auth.)      path.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


OPERATIONS— Continued 

Social  Services  Division — Continued 
Adoptions  and  Foster  Care  Branch  : 

Social  service  administrator  III 

Social  service  administrator  I 

Social  service  consultant  III 

Adoption   casework   supervisor 

Adoption   caseworker    

Sr  stenographer 

Sr  clerk 

Stenographer   II    

Clerk-typist  II 

Totals,  Authorized  Positions 

Protective  and  Supportive  Services  : 

Social  service  administrator  III 

Social  service  administrator  II 

Social  service  administrator  I 

Social  service  consultant  III 

Welfare  fiscal  representative 

Home  economics  analyst 

Social   service  consultant   II   

Sr  special  investigator 

General   accountant   II    

Auditor  II   

Sr  legal  stenographer 

Sr  stenographer 

Sr  clerk-typist 

Stenographer   II    

Clerk-typist  II 

Clerk   II   

Temporary    help    

Totals,  Authorized  Positions 

Totals,  Social  Services  Division 

Research  and  Evaluation : 

Chief,  research  and  evaluation 

Sr  social  research  analyst 

Sr  management  analyst 

Sr  research  analyst 

Assoc  social  research   analyst 

Assoc  research  analyst 

Statistical  methods  analyst  II 

Asst  social  research  analyst 

Asst  research  analyst 

Jr  staff  analyst 

Jr  research  analyst 

Administrative  trainee 

Sr  steno 

Steno  II  

Clerk-typist   II   

Temporary   help    

Totals,  Research  and  Evaluation 

Fiscal  Division : 

Deputy  director,  management  services 
Sr  steno 

Totals,  Authorized  Positions 

Payment  Systems  Branch : 

Welfare  payment  systems  adm 

Sr  steno 

Sr  account  clerk 


SALARY  RANGE 


PROPOSED 
1972-73 


- 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

2 

2 

2 

1,213-1,475 

35,076 

35,400 

7.7 

7 

7 

1,074-1,305 

108,336 

109,062 

6 

6 

6 

973-1,183 

86,640 

86,640 

30.1 

30 

30 

884-1,074 

369,922 

379,337 

0.4 

1 

1 

562-683 

7.068 

7,428 

1 

1 

1 

548-666 

7.668 

7,948 

6.2 

6 

6 

492-628 

43,128 

43,128 

2 

2 

2 

457-614 

13,243 

13,550 

55.4 

56 

56 

$681,450 

$692,597 

$704,009 

1.6 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

6.4 

3 

3 

1,337-1,626 

60,540 

60,540 

5.4 

— 

— 

1,213-1,475 

— 

— 

26.7 

14 

14 

1,074-1,305 

222,012 

222,012 

1 

— 

— 

1,048-1,273 

— 

— 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

10.6 

7 

7 

973-1,183 

99,477 

101,521 

0.3 

- 

- 

870-1,058 

- 

- 

0.5 

— 

— 

863-1,048 

— 

— 

0.5 

— 

— 

710-821 

— 

— 

0.3 

— 

— 

599-728 

_ 

- 

- 

4 

4 

562-717 

32,580 

32,784 

0.2 

— 

— 

548-700 

— 

— 

8.5 

5 

5 

492-599 

35,588 

35,780 

5.4 

_ 

_ 

457-614 

— 

— 

1.6 

_ 

_ 

457-556 

- 

- 

11.4 

- 

- 

(332,151) 
$1,281,644 

- 

- 

81.4 

35 

35 

$486,989 

$489,429 

977.5 

1,099.5 

1,099.5 

$11,436,041 

$12,342,019 

$12,607,325 

_ 

1 

1 

$1,405-1,708 

$19,512 

$19,512 

0.2 

3 

3 

1,273-1,548 

52,174 

54,012 

1 

- 

- 

1,273-1,548 

- 

- 

0.3 

— 

— 

1,273-1,548 

— 

— 

0.3 

3 

7 

1,048-1,273 

40,960 

95,847 

1.3 

2 

2 

1,048-1,273 

27,024 

29,004 

0.3 

1 

— 

905-1,100 

13,200 

- 

0.3 

3 

— 

863-1,048 

34,818 

— 

3.8 

_ 

— 

863-1,048 

— 

— 

1.3 

1 

1 

710-863 

9,285 

9,738 

0.9 

_ 

_ 

710-863 

- 

- 

0.4 

_ 

_ 

676-783 

— 

- 

0.5 

1 

1 

562-717 

7,068 

7,428 

1.1 

_ 

_ 

492-628 

— 

— 

4 

4 

4 

457-614 

24,616 

25,812 

1.2 

- 

- 

2,230 
$159,971 

- 

— 

16.9 

19 

19 

$228,657 

$241,353 

1 

1 

$1,626-1,976 

$20,496 

$21,516 

- 

1 

1 

562-717 

7,068 
$27,564 

7,428 

- 

2 

2 

- 

$28,944 

1 

1 

$1,548-1,882 

$19,512 

$20,496 

1 

1 

1 

562-717 

7,068 

7,428 

1 

- 

548-666 

- 

— 
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37 
38 
39 
40 
41 
42 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

(Filled) 


71-72 
(Aurh.) 


72-73 
(Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OPERATIONS— Continued 

Fiscal  Division — Continued 

Adult  Systems  Management  Bureau  : 

Medical  program  consultant  I 

Supvng   WPSA 

Sr  WPSA 

Medical  social  service  admin  I 

Staff  WPSA 

Medical  social  service  consultant  II 

Associate  govn  prog  analyst 

Medical  social  service  consultant  I_ 

Asst  govn  prog  analyst 

Sr  stenographer 

Stenographer   II    

Child   and   Families    System  Manage- 
ment Bureau  : 

Social  service  administrator  III 

Supvng  welfare  pymt  system  analyst 

Social  service  administrator  II 

WET  program  administrator 

Staff  welfare  pymt  system  analyst- 
Social  service  consultant  III 

Associate  govn  prog  analyst 

Asst  govn  prog  analyst 

Sr   stenographer    

Stenographer  II  

Nutrition  System  Mgt  Bureau  : 

Sr  welfare  payment  systems  analyst 
Staff  welfare  payment  systems  anal 

Assoc  governmental  prog  analyst 

Asst  governmental  prog  analyst 

Sr  steno   

Steno  II  

Totals,   Authorized   Positions 

Budget  and  Controls  Branch : 

Staff  administrator  III,  S  &  HS   __ 

Chief  of  division  . 

Sr   steno   

Accounting  Bureau : 

Staff  administrator  II,  S  &  HS___ 

Welfare  fiscal  supervisor 

Staff  administrator  I,  S  &  HS 

Assoc  administrative  analyst,  AS 

Accounting  officer  III 

General  accountant  III 

General  accountant  II 

Accounting  officer  II 

Auditor  I    

Accountant  I 

Accountant  trainee 

Sr    clerk-typist    

Accounting    tech    

Sr  account  clerk 

Clerk-typist  II 

Bookkeeping  mach  opr  II 

Bookkeeping  mach  opr  I 

Account  clerk  II 

Temporary  help 

Budget  Bureau  : 

Staff  administrator  I,  S&HS 

Associate  budget  analyst 

Asst  budget  analyst 

Jr  staff  analyst 

Administrative  trainee 

Accounting  technician 

Sr  steno   


4 

0.6 
23 

1.5 

4.2 


1.5 
0.6 

4.9 


2.3 

4.4 


52 


0.8 
0.3 
0.5 


5.5 
1 
1 
4 
1 
1 
1 
35 
1 
3 
2 


1 
2 
3 
2 


71.5 


5.5 
1 
1 
4 
1 
1 
1 
35 
1 
3 
2 


71.5 

1 

1 


SALARY  RANGE 

1,708-2.288 

1,405-1,708 

1,273-1,548 

1,213-1,475 

1,155-1,405 

1.074-1,305 

1,048-1,273 

973-1,183 

863-1,048 

562-717 

492-599 


1,475-1,793 

1,405-1,708 

1,337-1,626 

1,213-1,475 

1,155-1.405 

1,074-1,305 

1.04S-1.273 

863-1,048 

562-717 

492-62S 

1,273-1,548 

1,155-1,405 

1,048-1,273 

863-1,048 

562-717 

492-628 

$618,551 


$1,405-1,708 

1,405-1,708 

562-717 


115,884 
19,512 
16,044 
70,512 
14,556 
13,536 
13,200 

483,082 
10,860 
24,004 
14,200 


17,700 


14,556 

13,200 

10,860 

7,068 


16,044 
29,112 
40,956 
21,720 

6,632 


$999,81S 

$17,560 
8,196 


115,884 
20,496 
16,860 
70,800 
15,276 
14,196 
13,860 

487,430 
11,400 
24,443 
14,296 


18,576 


15,276 

13,860 
11,400 

7,428 


16,860 
30,552 
42,996 
22.800 
7,428 


$1,020,041 

$18,430 
8,196 


0.4 

1 

1 

1,273-1,548 

16,044 

16,860 

0.6 

— 

— 

1,155-1,405 

— 

— 

— 

1 

1 

1,155-1.405 

15,276 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1.04*+-1.273 

15,036 

15,276 

0.6 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

2 

2 

863-1,048 

25,152 

25,152 

— 

— 

1 

863-1,048 

— 

11,400 

1 

1 

1 

710-821 

9,852 

9,852 

4.1 

3 

3 

644-783 

28,188 

28,188 

0.8 

1 

- 

710-821 

10,860 

_ 

1 

1 

1 

548-700 

6,912 

7,260 

9.1 

10 

10 

548-666 

75,953 

78,527 

3.9 

4 

4 

548-666 

30,170 

31,135 

6 

5 

5 

457-614 

32,773 

33,074 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

457-556 

6.672 

6,672 

6.8 

8 

8 

457-556 

51,102 

51,702 

1.7 

- 

- 

10,230 

- 

- 

- 

1 

1 

1,155-1,405 

14,556 

15,276 

1.3 

3 

5 

1,048-1,273 

41,016 

68,148 

2 

2 

2 

863-1,048 

22,866 

20,712 

0.6 

1 

— 

710-863 

9,662 

_ 

0.4 

1 

— 

676-783 

8,316 

_ 

1 

1 

1 

548-666 

7,992 

7,992 

- 

1 

1 

492-628 

7,068 

7,428 

SALARIES  AND  WAGES 


[OMAN  RELATIONS 
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NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Authj      (Auih  | 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 

|  87 
88 

;89 
90 
91 
92 
93 
94 


OPERATIONS— Continued 

Fiscal  Division — Continued 
Estimates  Bureau  : 

Staff  administrator  II,   S&HS 

Sr  research  analyst 

Staff  research  analyst 

Statistical  methods  analyst  III 

Assoc  social  research  analyst 

Assoc  research  analyst 

Assoc  statistician   

Asst  social  research  analyst 

Asst  research  analyst 

Asst  econ  analyst 

Jr  staff  analyst 

Jr  social  research  analyst 

Jr  research  analyst 

Administrative  trainee 

Sr   steno   

Steno  II 

Temporary  help 

Totals,   Authorized   Positions 

Field  Services  Branch  : 

Staff  administrator  III,  S  &  SH___ 

General  auditor  III 

Sr  steno 

Temporary  help 

Field  Fiscal  Operation  Bureau  : 

Staff  administrator  II,  S&HS 

Staff  administrator  I,  S&HS 

Welfare  fiscal  representative 

General  auditor  III 

Associate  DP  systems  analyst 

Associate  analyst 

General  Accountant  II 

Accountant  I 

Supvng  account  clerk  I 

Sr  clerk-typist 

Accounting   tech    

Sr  account  clerk 

Clerk-typist  II 

Account  clerk  II 

Temporary  help 

Contracts  Administration : 

Sr  WPSA 

Staff  WPSA 

Assoc  gov  program  analyst 

Assoc  administrative  analyst,  A.  S. 

Welfare  fiscal  representative 

General  auditor  III 

General  auditor  II 

Accountant  I 

Sr  stenographer 

Clerk-typist  II 

Field  Fiscal  Planning  Bureau  : 

Staff  administrator  II,  S  &  HS 

Staff  administrator  I,  S  &  HS 

Welfare  fiscal  supvr 

Welfare  fiscal  representative 

General  accountant  III  

General  Auditor  III 

Assoc  admin   analyst,   A.S.   

Jr  staff  analyst 


SALARY   RANGE 


PROPOSED 
1972-73 


1.2 

1 

1 

1,273-1,548 

17,140 

17,992 

1 

- 

— 

1,273-1,548 

_ 

1 

1 

1 

1.155-1,405 

16,860 

16,860 

0.5 

1 

1 

1,100-1,337 

15,036 

15,788 

3.7 

3 

4 

1.048-1,273 

44,528 

58,698 

0.2 

— 

— 

1,048-1,273 

_ 

- 

1 

- 

1,048-1,273 

12,888 

_ 

— 

4 

4 

863-1.048 

44.568 

45,606 

1 

— 

— 

863-1,048 

_ 

0.6 

- 

- 

S63-l,048 

_ 

_ 

— 

1 

- 

746-863 

9,211 

_ 

— 

1 

5 

746-863 

9.396 

46,382 

0.4 

— 

— 

74G-863 

_ 

_ 

0.7 

3 

- 

676-783 

26,863 

_ 

1 

1 

1 

562-717 

7,920 

8,196 

0.3 

1 

1 

492-628 
32 

6.335 

6,646 

59.5 

73 

73 

$567,150 

$725,163 

$746,6SS 

1 

2 

2 

$1,405-1,708 

$39,774 

$40,746 

2 

— 

— 

1,048-1,273 

— 

— 

0.7 

1 

1 

562-717 

8,196 

8,196 

2.8 

- 

- 

16,501 

- 

- 

0.8 

1 

1 

1,273-1,548 

18,576 

18,576 

0.6 

1 

1 

1,155-1,405 

16,860 

16,860 

2.2 

1 

1 

1,048-1,273 

15,276 

15,276 

0.2 

1 

1 

1,048-1,273 

13,475 

14,150 

0.7 

— 

— 

1,048-1,273 

— 

— 

— 

2 

2 

1,048-1,273 

26,400 

27,720 

3.7 

3 

3 

863-1,048 

33,651 

35,334 

1 

1 

1 

644-783 

8,916 

9,359 

3 

3 

3 

635-772 

26,996 

27,412 

0.2 

1 

1 

548-700 

6,660 

6,999 

1.4 

2 

2 

548-666 

14,904 

15,252 

10 

14 

14 

548-666 

105,387 

114,470 

1.4 

1 

1 

457-614 

6,672 

6,672 

3.1 

4 

4 

457-556 

23,952 

24,852 

1 

- 

- 

8,528 

- 

- 

_ 

1 

1 

1,273-1.548 

17,992 

18,888 

_ 

2 

2 

1,155-1.405 

29,112 

30,552 

— 

2 

5 

1,048-1,273 

26,400 

71,432 

— 

2 

— 

1,048-1,273 

27,084 

— 

_ 

1 

- 

1.048-1,273 

14,796 

— 

_ 

1 

1 

1,048-1,273 

13,200 

13,860 

_ 

2 

3 

863-1,048 

21,720 

33,156 

_ 

1 

— 

644-783 

9,248 

— 

_ 

1 

1 

562-717 

7,944 

8,196 

- 

1 

1 

457-614 

5,760 

6,060 

0.3 

1 

1 

1,273-1,548 

16,044 

16.860 

0.8 

1 

1 

1,155-1,405 

16,860 

16,860 

0.3 

_ 

— 

1,155-1,405 

— 

— 

1.6 

1 

3 

1,048-1,273 

15,276 

40,428 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.4 

1 

1 

1,048-1,273 

14,208 

14,916 

0.7 

1 

1 

1,048-1,273 

13,148 

13,805 

0.6 

1 

1 

710-863 

9,211 

8,952 
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DEPARTMENT   OF   SOCIAL  WELFARE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(filled)       (Ami.)        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


0.3 

1 


OPERATIONS— Continued 

Fiscal  Division — Continued 

Field  Fiscal  Planning  Bureau — 
Continued 

Auditor  I   

Administrative  trainee 

Supvng  account  clerk  II .. 

Fiscal  student  trainee 

Sr  steno 

Steno  II   

Totals,  Authorized  Positions 

Policy  Coordination  Office : 

Staff  administrator  III 

Policy  coordination  officer 

Social  welfare  specialist 

Sr  social  research  analyst 

Specialist    

Staff  administrator  II 

Staff  administrator  I 

Associate  government  program  analyst 
Sr  steno 


Totals,  Policy  Coordination  Office 

Division  for  the  Blind  : 

Social  service  administrator  I 

Opthalmalogist    

Chief,  Division  for  the  Blind 

Secretary  I  

Sr  clerk 

Stenographer   II    

Clerk   II   

Totals,  Division  for  the  Blind 

Totals,   Operations    1,158.7    1,342.5    1,342.5 

ADMINISTRATION 

Administrative  Services  Division : 
Deputy  director,  management  services 
Sr   stenographer    

Totals,  Authorized  Positions 

Computer  Services  Branch : 

SA   III   

Sr  stenographer 

Operations  Bureau : 

Data  processing  manger  I 

Computer  operations  supervisor  II  _ 

Associate  DP  system  analyst 

Supervisor,  EDP 

Asst  DP  systems  analyst 

Programmer  II 

Sr  computer  operator 

Key  data  supervisor  II 

Supvng  clerk  I 

Computer  operator 

Computer  operator  trainee 

Keypunch  supvr  I   

Sr  clerk 

Sr  account  clerk 

Stenographer  II   

Keypunch  operator 

Clerk-typist  II 

Clerk  II   

Temporary  help 

Programming  Bureau : 

Staff  DPSA 

Associate  DPSA 

Supervisor  EDP 

Asst  DPSA 

Programmer  II 

Programmer  I 

Jr   staff   analyst   

Stenographer  II  


SALARY  RANGE 
710-863 
676-783 
734-893 
530-676 
562-717 
492-628 


9,396 

8,520 

10,716 

7,368 

7,696 


8,736 
10,716 

7,428 


43.8 

64 

64 

$432,487 

$682,670 

$717,995 

0.8 

1 

1 

3 
1 
1 

1 

1 

1 

3 
1 
1 
1 

$1,405-1,708 
1,405-1,708 
1,337-1,475 
1,273-1,548 
1,213-1,475 
1,273-1,548 
1,155-1,405 
1,048-1,273 
562-683 

$20,496 

16,044 

48,132 

14,556 

13,200 

7,760 

1.8 
0.3 

1 

$20,496 

16,860 

50,580 
15,276 
13,860 

8.081 

3.9 

8 

8 

$61,145 

$120,188 

$125,153 

2 

0.5 

0.3 

0.3 

1 
1 

1 
0.5 

1 

1 

1 
0.5 

1 

1 

1,213-1,475 
1,882-2,288 
1,273-1,548 
651-791 
548-666 
492-599 
457-556 

17,700 
13.72S 

9,492 

7,188 

17,700 
13,728 

9,492 

7,188 

5.1 

3.5 

3.5 

$99,980 

$48,108 

$48,108 

$13,375,325         $15,209,499         $15,571,667 


1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

2.2 

1 

1 

562-717 

8,196 
$31,908 

8,196 

3.2 

2 

2 

$51,172 

$31,908 

1 

1 

1 

$1,405-1,708 

$19,512 

$20,496 

- 

1 

1 

562-717 

6,574 

7,246 

1.3 

1 

1 

1,155-1,405 

16,860 

16,860 

_       1 

1 

1 

1,048-1,273 

13,750 

14,440 

3.6 

— 

1 

1,048-1,273 

— 

12,576 

0.8 

— 

— 

1,048-1,273 

— 

_ 

0.7 

1 

- 

863-1,048 

11,448 

_ 

2.9 

— 

— 

863-1,048 

_ 

_ 

3.7 

7 

7 

710-863 

64,479 

67,154 

1 

1 

1 

635-772 

9,036 

9,264 

0.5 

1 

1 

635-772 

8.604 

9,036 

7.8 

13 

13 

614-746 

103,802 

108,076 

d.6 

— 

— 

556-614 

_ 

_ 

2 

2 

2 

548-666 

15,581 

15,984 

1 

— 

— 

548-666 

_ 

_ 

0.5 

4 

4 

548-666 

28,110 

29,622 

0.8 

— 

— 

492-628 

_ 

18.9 

20 

20 

473-576 

134,986 

136,652 

2 

1 

1 

457-614 

6,672 

6,672 

6.6 

2.5 

2.5 

457-556 

16,576 

16,680 

2.6 

- 

— 

(15,212) 

- 

1 

1 

1 

1,155-1,405 

15,660 

16,452 

— 

— 

2 

1,048-1,273 

_ 

25,125 

3.2 

4 

4 

1,048-1,273 

55,890 

57,921 

4 

3 

1 

863-1,048 

33,735 

11,448 

9 

12 

14 

863-1,048 

138,414 

164,565 

1.1 

2 

— 

746-863 

18,497 

_ 

0.7 

— 

— 

710-863 

1.9 

1 

1 

492-628 

7,188 

7.188 

ICMAN  RELATIONS 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT   OF   SOCIAL   WELFARE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM      (Uth.)      (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION— Continued 

Programming   Bureau — Continued 
Systems  Support  Bureau  : 

DP  manager  I : 

Staff  research   analyst 

Associate   DPSA 

Associate  administrative  analyst   __ 

Associate  management  analyst 

Supervisor   EDP 

Applied  science  programmer   III 

Asst    DPSA    

Applied  science  programmer  II 

Programmer   II    

Administrative  trainee 

Clerk-tvpist    II    

Clerk-typist    I    

Totals,   Authorized   Positions 

Staff  Services  Branch  : 

Staff  administrator  III 

Social  services  administrator  II 

Social  services  administrator  I 

Social  services  consultant  III 

Associate  management  analyst 

Sr  stenographer 

Management  Analysis  Bureau  : 

Staff    administrator    II    

Staff  administrator  I 

Associate    management    analyst 

Records  management  analyst  II 

Assistant  management  analyst 

Supv  clerk   II 

Jr  staff  analyst 

Administrative  trainee 

Sr  stenographer 

Senior   clerk-typist    

Clerk-typist  II 

Business  Services  Bureau  : 

Welfare  fiscal  supervisor 

Staff  administrator  I 

Assoc  personnel   analyst 

Business  services  officer  III 

Business   services  officer  II 

Business  services  officer  I 

Records  management  analyst  I 

Supervising  clerk   II   

Supervising  file  clerk  II 

Property    inspector    

Business  services  asst 

Librarian  II 

Storekeeper    II    

Administrative    trainee    

Supvng  clerk   I   

Supvng   clerk-typist    I   

Supvng  file  clerk   I   

Property  clerk 

Storekeeper  I 

Duplicating  machine  supervisor  I — 

Sr  clerk 

Sr    typist-clerk    

Sr  file  clerk 

Sr  account  clerk 

Composer  operator  (MT/SC) 

Sr    information    clerk    

Hearing    transcriber-typist    

Varitypists    

Stock  clerk 

Steno  II   

Duplicating  machine  operator  II  — 
Power  keyboard  operator  (MT/ST) 

Clerk-typist    II    

Telephone  operator 

File   clerk   II 


SALARY  RANGE 

- 

_ 

1 

1.155-1,405 

- 

15,276 

0.8 

_ 

_ 

1.155-1.405 

— 

_ 

_ 

3 

4 

1,048-1.273 

44.44* 

59.028 

0.9 

_ 

_ 

1,048-1.273 

— 

_ 

- 

1 

_ 

1,048-1.273 

15,276 

_ 

— 

1 

1 

1.048-1,273 

15.036 

15.276 

0.8 

1 

1 

1,048-1.273 

13.044 

13,695 

_ 

1 

_ 

863-1,048 

12,576 

_ 

1.1 

9 

2 

863-1.048 

21,906 

22,818 

- 

O 

2 

863-1,048 

25.152 

25,152 

1.1 

— 

- 

676-783 

— 

— 

1.4 

1 

1 

457-584 

6,672 

6,672 

0.3 

- 

- 

415-505 

- 

- 

86.6 

91.5 

91.5 

$784,568 

$879,484 

$911,374 

1 

1 

1 

$1,405-1,708 

$18,654 

$19,512 

1 

_ 

- 

1,337-1,626 

— 

- 

1 

- 

- 

1.213-1,475 

- 

- 

1.2 

_ 

— 

1,074-1,305 

— 

— 

1.5 

— 

— 

1,048-1,273 

— 

— 

1 

1 

1 

562-717 

8,196 

8,196 

_ 

1 

1 

1,273-1,548 

17,560 

18,430 

— 

2 

2 

1.155-1,405 

30,088 

31.592 

— 

8 

13 

1,048-1.273 

107,676 

175,176 

— 

1 

1 

950-1,155 

13,255 

13.860 

— 

1 

1 

863-1,048 

11,220 

11,244 

— 

1 

— 

734-893 

10,716 

— 

_ 

1 

_ 

710-863 

9,396 

— 

_ 

3 

_ 

676-783 

26,186 

- 

_ 

— 

1 

562-683 

- 

6,744 

_ 

1 

1 

548-666 

7,713 

7,992 

- 

1 

- 

457-556 

5,714 

- 

0.4 

1.155-1,405 

_ 

- 

1 

1.155-1,405 

— 

14,150 

0.6 

1 

1,048-1,273 

13,475 

- 

0.8 

_ 

1.048-1.273 

— 

— 

0.8 

_ 

1 

950-1,155 

— 

13,200 

3 

3 

3 

863-1,048 

37.132 

37,132 

1 

— 

— 

863-1.048 

— 

— 

2.8 

2 

4 

734-893 

21,432 

39,940 

1 

1 

1 

734-893 

10.716 

10.716 

0.5 

_ 

_ 

710-863 

— 

— 

0.9 

2 

2 

710-863 

24.216 

24,216 

1 

1 

1 

710-863 

10,356 

10,356 

0.8 

1 

676-821 

9,852 

— 

0.1 

1 

_ 

676-783 

9,211 

— 

4.5 

5 

5 

635-772 

42,818 

44,022 

5 

4 

4 

635-772 

36,334 

37,056 

1.5 

2 

1 

635-772 

16,240 

8.196 

2 

584-710 

— 

16,852 

1.3 

1 

584-710 

8,248 

- 

2 
64 

584-710 

— 

— 

4 

548-666 

39,986 

32,652 

101 

9 

9 

548-666 

6S.727 

71.403 

42 

3 

4 

54.8-666 

23,796 

31.526 

2 

1 

1 

548-666 

7,992 

7.992 

1  3 

548-666 

— 

— 

1.7 

2 

2 

548-666 

15,208 

15,630 

1 

1 

548-666 

7,338 

7,698 

3 

3 

548-666 

20,720 

21.768 

6.4 
3  6 

1 

1 

530-644 

7,728 

7,728 

6 

6 

492-628 

42,717 

43,047 

7.2 

16 

16 

505-614 
505-614 

110,750 

115,758 

84.6 

1 
11 

82 
9 

82 
9 

457-614 
457-556 
457-556 

538,351 
60,738 

546,704 
61,656 

376 


HUMAN  RELATIOjS 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh!        (Aulh.] 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


OPERATIONS— Continued 

Fiscal  Division — Continued 

Field  Fiscal  Planning  Bureau — 
Continued 

Auditor   I   

Administrative  trainee 

Supvng  account  clerk  II .. 

Fiscal  student  trainee 

Sr  steno 

Steno  II  

Totals,  Authorized  Positions 

Policy  Coordination  Office : 

Staff  administrator  III 

Policy  coordination  officer 

Social  welfare  specialist 

Sr  social  research  analyst 

Specialist    

Staff  administrator  II 

Staff  administrator  I 

Associate  government  program  analyst 
Sr  steno 

Totals,  Policy  Coordination  Office  _ 

Division  for  the  Blind  : 

Social  service  administrator  I 

Opthalmalogist    

Chief,  Division  for  the  Blind 

Secretary  I  

Sr  clerk 

Stenographer   II    

Clerk  II   

Totals,  Division  for  the  Blind 

Totals,    Operations    


ADMINISTRATION 

Administrative  Services  Division : 

Deputy  director,  management  services 
Sr   stenographer    

Totals,  Authorized  Positions 

Computer  Services  Branch : 

SA  III   

Sr  stenographer 

Operations  Bureau : 

Data  processing  manger  I 

Computer  operations  supervisor  II  . 

Associate  DP  system  analyst 

Supervisor,  EDP 

Asst  DP  systems  analyst : 

Programmer  II 

Sr  computer  operator 

Key  data  supervisor  II 

Supvng  clerk  I 

Computer  operator 

Computer  operator  trainee 

Keypunch  supvr  I   

Sr  clerk 

Sr  account  clerk 

Stenographer   II   

Keypunch  operator 

Clerk-typist  II  

Clerk   II   

Temporary  help 

Programming  Bureau : 

Staff  DPSA  

Associate  DPSA 

Supervisor  EDP   

Asst  DPSA 

Programmer  II 

Programmer   I 

Jr  staff   analyst   

Stenographer  II  


0.3 

1 


SALARY  RANGE 

710-863 
676-783 
734-S93 
530-676 
562-717 
492-628 


9,396 
8,520 
10.716 
7,368 
7,696 


8,736 
10,716 

7,428 


43.8 

64 

64 

$432,487 

$682,670 

$717,995 

0.8 

1 

1 

3 
1 

1 
1 

1 
1 

3 

1 
1 
1 

$1,405-1,708 
1,405-1,708 
1,337-1,475 
1,273-1,548 
1,213-1,475 
1,273-1,548 
1,155-1,405 
1,048-1,273 
562-683 

$20,496 

16,044 

48,132 

14,556 

13,200 

7,760 

1.8 
0.3 

1 

$20,496 

16,860 

50,580 

15,276 

13,860 

8.081 

3.9 

8 

8 

$61,145 

$120,188 

$125,153 

2 

0.5 

0.3 

0.3 

1 
1 

1 
0.5 

1 

1 

1 
0.5 

1 

1 

1,213-1,475 
1,882-2,288 
1,273-1,548 
651-791 
548-666 
492-599 
457-556 

17,700 
13,72S 

9,492 

7,188 

17,700 
13,728 

9,492 

7,188 

5.1 

3.5 

3.5 

$99,980 

$4S,108 

$48,108 

1,158.7 

1.342.5 

1.342.5 

$13,375,325 

$15,209,499 

$15,571,667 

1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

2.2 

1 

1 

562-717 

8,196 

8,196 

3.2 

2 

2 

$51,172 

$31,908 

$31,908 

1 

1 

1 

$1,405-1,708 

$19,512 

$20,496 

- 

1 

1 

562-717 

6,574 

7,246 

1.3 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,048-1,273 

13,750 

14,440 

3.6 

— 

1 

1,048-1,273 

— 

12,576 

0.8 

— 

— 

1,048-1,273 

— 

_ 

0.7 

1 

— 

863-1,048 

11,448 

_ 

2.9 

- 

- 

863-1,048 

_ 

_ 

3.7 

7 

7 

710-863 

64,479 

67,154 

1 

1 

1 

635-772 

9.036 

9,264 

0.5 

1 

1 

635-772 

8.604 

9,036 

7A 

13 

13 

614-746 

103,802 

108,076 

0.6 

— 

— 

556-614 

_ 

_ 

2 

2 

2 

548-666 

15,581 

15,984 

1 

— 

— 

548-666 

_ 

_ 

0.5 

4 

4 

548-666 

28,110 

29,622 

0.8 

— 

— 

492-628 

_ 

_ 

18.9 

20 

20 

473-576 

134,986 

136,652 

2 

1 

1 

457-614 

6.672 

6,672 

6.6 

2.5 

2.5 

457-556 

16,576 

16,680 

2.6 

— 

— 

(15,212) 

- 

- 

1 

1 

1 

1,155-1,405 

15,660 

16,452 

— 

— 

2 

1,048-1,273 

_ 

25,125 

3.2 

4 

4 

1,048-1,273 

55,890 

57,921 

4 

3 

1 

863-1,048 

33,735 

11,448 

9 

12 

14 

863-1,048 

138,414 

164,565 

1.1 

2 

— 

746-863 

18,497 

0.7 

— 

— 

710-863 

_ 

1.9 

1 

1 

492-628 

7.188 

7.188 

"  IUMAN  RELATIONS 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
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DEPARTMENT   OF   SOCIAL  WELFARE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Hllad)      (Auih.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION— Continued 

Programming  Bureau — Continued 
Systems  Support  Bureau  : 

DP  manager  I : 

Staff  research   analyst 

Associate  DPSA   

Associate  administrative  analyst   - . 

Associate  management  analyst 

Supervisor   EDP    

Applied  science  programmer  III 

Asst   DPSA   

Applied  science  programmer  II 

Programmer   II    

Administrative  trainee 

Clerk-tvpist    II    

Clerk-typist    I    

Totals,   Authorized   Positions 

Staff  Services  Branch  : 

Staff  administrator  III 

Social  services  administrator  II 

Social  services  administrator  I 

Social  services  consultant  III 

Associate  management  analyst 

Sr  stenographer 

Management  Analysis  Bureau : 

Staff   administrator   II   

Staff  administrator  I 

Associate    management    analyst 

Records  management  analyst  II 

Assistant  management  analyst 

Supv   clerk   II 

Jr  staff  analyst 

Administrative  trainee 

Sr  stenographer 

Senior  clerk-typist   

Clerk-typist  II 

Business  Services  Bureau  : 

Welfare  fiscal  supervisor 

Staff  administrator  I 

Assoc  personnel   analyst 

Business  services  officer  III 

Business   services  officer   II 

Business  services  officer  I 

Records  management  analyst  I 

Supervising  clerk   II   

Supervising  file  clerk  II 

Property   inspector   

Business  services  asst 

Librarian  II 

Storekeeper    II    

Administrative    trainee    

Supvng  clerk  I   

Supvng   clerk-typist   I   

Supvng  file  clerk   I   

Property  clerk 

Storekeeper  I  

Duplicating  machine  supervisor  I — 

Sr  clerk 

Sr    typist-clerk    

Sr  file  clerk 

Sr  account  clerk 

Composer  operator  (MT/SC) 

Sr    information    clerk    

Hearing    transcriber-typist    

Varitypists    

Stock  clerk 

Steno  II 

Duplicating  machine  operator  II  — 
Power  keyboard  operator  (MT/ST) 

Clerk-typist    II    

Telephone  operator 

File  clerk   II 


SALARY  RANGE 

- 

_ 

1 

1.155-1,405 

_ 

15,276 

0.8 

_ 

_ 

1,155-1.405 

- 

_ 

_ 

3 

4 

1.04S-1.273 

44.44S 

.".9.028 

0.9 

_ 

_ 

1.048-1.273 

— 

_ 

- 

1 

_ 

1,048-1.273 

15,276 

_ 

— 

1 

1 

1,048-1,273 

15.036 

15.276 

0.8 

1 

1 

1,048-1,273 

13,044 

13,695 

— 

1 

— 

863-1,048 

12,576 

_ 

1.1 

2 

9 

863-1.048 

21,906 

22,818 

— 

o 

2 

S63-1.048 

25,152 

25,152 

1.1 

- 

— 

676-783 

- 

- 

1.4 

1 

1 

457-584 

6,672 

6,672 

0.3 

- 

- 

415-505 

- 

- 

86.6 

91.5 

91.5 

$784,56S 

$879,484 

$911,374 

1 

1 

1 

$1,405-1,708 

$18,654 

$19,512 

1 

_ 

_ 

1,337-1,626 

— 

- 

1 

_ 

_ 

1.213-1,475 

_ 

_ 

1.2 

- 

_ 

1,074-1,305 

- 

- 

1.5 

— 

— 

1,048-1,273 

— 

— 

1 

1 

1 

562-717 

8,196 

8,196 

_ 

1 

1 

1,273-1,548 

17,560 

18,430 

— 

2 

2 

1.155-1,405 

30,088 

31.592 

— 

8 

13 

1,048-1.273 

107,676 

175,176 

— 

1 

1 

950-1.155 

13,255 

13.860 

_ 

1 

1 

863-1,048 

11,220 

11,244 

— 

1 

_ 

734-893 

10,716 

— 

_ 

1 

_ 

710-863 

9,396 

— 

_ 

3 

_ 

676-783 

26,186 

— 

_ 

_ 

1 

562-683 

— 

6,744 

_ 

1 

1 

548-666 

7,713 

7,992 

- 

1 

- 

457-556 

5,714 

- 

0.4 

1,155-1,405 

_ 

- 

_ 

1 

1,155-1,405 

— 

14,150 

0.6 

1 

1,048-1,273 

13,475 

- 

0.8 

_ 

1.04S-1.273 

— 

— 

0.8 

_ 

1 

950-1,155 

— 

13,200 

3 

3 

3 

863-1,048 

37,132 

37,132 

1 

_ 

— 

863-1 ,04X 

- 

— 

2.8 

2 

4 

734-893 

21,432 

39,940 

1 

1 

1 

734-893 

10.716 

10,716 

0.5 

_ 

_ 

710-863 

— 

— 

0.9 

2 

2 

710-863 

24,216 

24,216 

1 

1 

1 

710-863 

10,356 

10.356 

0.8 

1 

676-821 

9,852 

— 

0.1 

1 

_ 

676-783 

9,211 

— 

4.5 

5 

5 

635-772 

42,818 

44,022 

5 

4 

4 

635-772 

36,334 

37,056 

1.5 

2 

1 

635-772 

16,240 

8,196 

2 

584-710 

— 

16,852 

1.3 

1 

584-710 

8,248 

- 

2 

584-710 

— 

— 

64 

5 

4 

548-666 

39,986 

32,652 

101 

9 

9 

548-666 

68.727 

71,403 

4  2 

3 

4 

548-666 

23.796 

31.526 

2 

1 

1 

548-666 

7,992 

7,992 

1  3 

548-666 

— 

— 

1  7 

2 

2 

548-666 

15,208 

15,630 

1 

1 

548-666 

7,338 

7,698 

3 

3 

548-666 

20,720 

21.768 

6.4 
36 

1 

1 

530-644 

7,728 

7,728 

6 

6 

492-628 

42,717 

43,047 

7.2 

16 

16 

505-614 
505-614 

110,750 

115,758 

84.6 

1 
11 

82 
9 

82 
9 

457-614 
457-556 
457-556 

538,351 
60,738 

546,704 
61,656 

87 

88 


90 
91 
92 
93 
94 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 


DEPARTMENT   OF  SOCIAL  WELFARE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Autfa.)      (Agth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


7 
7 
2.9 

1 

1 

8 
1 
2 

1 
1 
1 

1 
1 


ADMINISTRATION— Continued 

Staff  Service  Branch — Continued 

Business  Services  Bureau : 

Clerk   II   47.9         56 

Duplicating   machine  operator   I   —  0.2 

Clerk-typist   I    7.7  7 

Clerk    I    7.1  7 

Temporary  help 6.4  2.9 

County  Training  Bureau  : 

Social  welfare  training  director 1  1 

Social  service  administrator  I 1  1 

Training   consultant — DSW    7.8  S 

Sr    steno    1  1 

Steno  II   3.2  2 

State  Training  Bureau : 

Training   officer   II 

Training  consultant    

Sr   steno   

Project  Coordination  Bureau  : 

Welfare  program  project  supervisor 
Sr  steno  

Totals,    Authorized    Positions- 
Management  Information  Systems 
Branch  : 

Staff  administrator  III 

Sr  steno  

Steno  II  

Systems  Development  Bureau  : 

Staff  administrator  II 

Operations  research  spec  III 

Staff  admin  I 

Staff  research  analyst  

Staff  DPSA 

Business  services  office  III 

Associate  management  analyst  _ 
Associate  administrative  analyst 

Associate  DPS  analyst   

Operations  research  spec  I 

Asst  management  analyst 

Administrative  trainee 

Sr  stenographer 

Clerk-typist  II 

Program  Information  Bureau  : 

Staff  administrator  II 

Staff  research   analyst 

Statistical  analyst  III 

Associate  social  research  analyst 

Associate  statistician 

Associate  research  analyst 

Asst  social  research  analyst 

Jr  research  analyst 

Supv  clerk  II 

Administrative  trainee 

Supv  clerk  I 

Supv  account  clerk  I 

Sr  stenographer 

Sr  account  clerk 

Account  clerk  II 

Statistical  clerk 

Clerk  II 

Sr  stenographer  

Stenographer    II   

Clerk-typist  II 

Temporary  help 

County  EDP  Systems  Bureau : 

Sr  DPSA 

Staff  DPSA 

Operations  research  spec  II 

Associate  DPSA 

Associate  budget  analyst 

Associate  social  research  analyst 

Operations  research  spec  I 

Asst  social  research  analyst 

Sr  stenographer 

Sr  clerk-typist 

Temporary  help 

Totals,  Authorized  Positions 64.5         61.5         61.5 


SALARY  RANGE 

457-556 
435-530 
415-505 
395HI80 
94.S99 

1.337-1.626 

1,213-1.475 

1,074-1.305 

562-717 

492-628 

1,155-1,405 

863-1,048 

562-683 

1,273-1.548 
562-717 


355,261 

36,924 

36,086 
53,712 

19.512 

15.276 

121.032 

8,196 

13,864 

16,452 

13.536 

8,196 

16.930 
8,196 


358,968 

38,830 
38.077 
53,712 

19,512 

16.044 

122.352 

8,196 

14.792 

16,860 

14,196 

8,196 

17,773 
8,i96 


25S.5 

274.9 

274.9 

$1,999,358 

$2,173,628 

$2,247,848 

1 

1 

$1,405-1,708 

$16,860 

$16,860 

— 

— 

1 

562-717 

— 

7,188 

- 

1 

- 

492-599 

7,188 

- 

1 

1 

1 

1,273-1,548 

17,210 

18,065 

0.5 

— 

— 

1,273-1,548 

— 

- 

_ 

_ 

1 

1,155-1,405 

— 

16,860 

_ 

1 

- 

1,155-1,405 

16,792 

— 

_ 

1 

1 

1,155-1,405 

16,860 

16,860 

0.3 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

— 

— 

1,048-1,273 

— 

— 

0.2 

1 

1 

1,048-1,273 

13,200 

13,860 

— 

3 

3 

1,048-1,273 

40,956 

42,996 

— 

2 

2 

905-1,100 

23,286 

23,904 

0.5 

— 

_ 

863-1,048 

— 

_ 

0.6 

_ 

_ 

676-7S3 

_ 

_ 

0.3 

_ 

1 

562-717 

_ 

6,464 

- 

1 

- 

457-556 

6,436 

- 

1 

1 

1 

1,273-1,548 

18,430 

18,576 

0.9 

1 

1 

1,155-1,405 

16,860 

16,860 

0.5 

- 

_ 

1,100-1,337 

- 

_ 

— 

3 

4 

1,048-1,273 

41,156 

55,646 

0.5 

- 

- 

1,04S-1,273 

- 

_ 

4.3 

2 

2 

1,048-1,273 

30,552 

30,552 

1.5 

3.5 

2.5 

863-1,048 

46,497 

35,016 

1.5 

— 

— 

746-863 

— 

_ 

1 

1 

1 

734-893 

10,716 

10,716 

0.1 

— 

_ 

676-783 

_ 

_ 

1.9 

2 

2 

635-772 

17,664 

18,072 

1 

1 

1 

635-772 

9,264 

9,264 

0.3 

— 

_ 

562-717 

_ 

_ 

5.8 

5 

5 

548-666 

38,439 

39,285 

11.9 

12 

12 

457-556 

75,540 

76,802 

4 

5 

5 

548-666 

37,122 

37,858 

4.6 

3 

3 

457-556 

20,292 

20,592 

- 

1 

1 

562-717 

7,068 

7,428 

0.7 

1 

1 

492-599 

6,628 

6,964 

1 

1 

1 

457-584 

6,672 

6,672 

0.3 

- 

- 

(2,164) 

- 

0.8 

1 

1 

1,273-1,548 

18,576 

18,576 

0.7 

1 

1 

1,155-1,405 

16,316 

16,860 

0.6 

— 

— 

1,100-1,337 

— 

2.8 

1 

1 

1,048-1,273 

15,276 

15,276 

0.8 

— 

— 

1,048-1,273 

_ 

1.5 

1 

1 

1,048-1,273 

13,044 

13,695 

0.7 

— 

— 

905-1,100 

_ 

0.6 

1 

1 

863-1,048 

10,692 

11,220 

— 

1 

562-683 

_ 

8,196 

0.8 

1 

- 

548-666 

7,992 

7 

— 

(45,990) 

- 

- 

$613,748 


$638,860 


$652,459 


94 


IUMAN  RELATIONS 
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DEPARTMENT   OF   SOCIAL  WELFARE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
1HII«<I)     |Amh.)      Hcih.) 


ADMINISTRATION— Continued 

Personnel  Branch : 

Staff  administrator  II 0.8  -  1 

Personnel  officer  II 0.2  1  - 

Staff  governmental  program  analyst-  0.8  1  1 

Career  opport  devl  spec  DSW 0.7  - 

Staff  personnel  analyst 0.2  1  1 

Associate  personnel  analyst 1.3  1  1 

Asst  personnel  analyst 1.6  1  1 

Jr  staff  analyst 0.4  - 

Administrative  trainee 0.3  -  - 

Personnel  asst  II 111 

Sr  stenographer 1.9  2  2 

Personnel  asst  I 2.8  5  5 

Stenographer   II   1.3  -  - 

Clerk-typist  II 2.9  5  6 

Clerk  II 2  1 

Temporary  help 2.7  -  - 

Totals,  Authorized  Positions 20.9  19  19 

Field  Fiscal  Audit  Branch  : 

Staff  administrator  II.  S&HS 1  1 

Social  service  administrator  II 1  - 

Social  service  administrator  I 1.4  — 

Staff  administrator  I,  S&HS 2  3 

Supvng  governmental  auditor  I 1  1 

Social  service  consultant  III 7.3  5  5 

Governmental  auditor  III 5.5  8  8 

General  auditor  III 111 

Assoc  research  analyst 0.4  -  - 

Assoc  analyst -  1  1 

Social  service  consultant  II 12.1  6  6 

Social  service  consultant     I 111 

Governmental  auditor  II 8.8  20  23 

Asst  research  analyst 0.6  - 

Asst  analyst -  3  3 

Auditor  I   4.1  5  2 

Jr  staff  analyst 0.6  1  1 

Administrative    trainee    0.4  - 

Sr  steno 111 

Sr  account  clerk 3  -  - 

Steno  II 2.2  1  1 

Clerk-typist    II    0.6 

Temporary  help 4.1  -  - 

Totals,  Authorized  Positions 56.1  57  57 

Public  Information : 

Information  officer  II 111 

Sr  stenographer 111 

Totals,  Public  Information 2  2  2 

Communications  Unit : 

Social  service  administrator  I 111 

Social  service  consultant  III 1  1  J 

Social  service  consultant  II -  -  3 

Social  service  consultant  I 12.6  13  10 

Sr   stenographer   111 

Temporary  help 1-1  _ 

Totals,  Communications  Unit 16.7  16  16 

Planning : 

Welfare  systems  plan  analyst ~  i  i 

Staff  administrator  I -  1  1 

Sr  stenographer 0.5  1  - 

Secretary  I -  _  1 

Totals,  Planning 0.5  3  3 

Totals,  Administration 509  526.9  526.9 

GRAND  TOTALS,  AUTHORIZED  „„„,.., 

POSITIONS    1 1,730.1  1,964.4  1,964.4 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SALARY   RANGE 

$1,273-1,548 

1,213-1,475 

1,155-1,405 

1,213-1,475 

1,155-1,405 

1,048-1,273 

863-1,048 

710-863 

676-783 

635-772 

562-717 

548-666 

492-628 

457-«14 

457-556 

(20,810) 


$188,192 


$1,273-1548 

1,155-1,405 

562-683 

651-791 


$3,520 


$4,519,645 


$15,340 
16,860 

15,276 
12,836 
10,356 


8,502 
16,162 
36,744 

31,449 
6,672 


$187,803 


$16,044 

14,556 

8,196 


$38,796 
$4,856,956 


PROPOSED 
1972-73 


$16,860 

16,860 

16,044 
13,475 
10.S60 


8,922 
16,392 
38,084 

38,721 


$193,465 

$170,197 

$176,218 

$1,273-1,548 

$15,468 

$16,248 

1,337-1,626 

- 

- 

1,213-1.475 

— 

— 

1,155-1,405 

29,112 

47,072 

1,155-1.405 

15,724 

— 

1,074-1,305 

81,072 

81,072 

1,048-1,273 

112,364 

116,456 

1,048-1,273 

13,585 

14,266 

1,048-1,273 

- 

— 

1,048-1,273 

13,200 

13,860 

973-1,183 

81,795 

83,046 

884-1,074 

12.888 

12,888 

863-1,048 

230,958 

275,967 

863-1,048 

- 

— 

863-1,048 

33,084 

35,244 

710-821 

47,367 

19,552 

710-821 

9,211 

9,662 

676-783 

— 

— 

562-717 

7,068 

7,428 

548-666 

— 

— 

492-628 

7,488 

7,536 

457-614 

— 

— 

24,296 

- 

- 

$659,726 

$710,384 

$740,297 

$1,213-1,475 

$17,700 

$17,700 

562-717 

8,196 
$25,896 

8,196 

$25,896 

$25,896 

$1,213-1,475 

$17,700 

$17,700 

1,074-1,305 

13,701 

14,376 

973-1,183 

— 

37,440 

884-1,074 

148,450 

120,018 

562-717 

7,952 

8,329 

(11,382) 

— 

— 

$197,863 


$16,860 
15,276 

8,604 

$40,740 

$5,024,603 


$18,723,549         $21,390,732         $21,956,564 
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l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 


EDUCATIONAL  RESEARCH  COMMISSION 

EDUCAT1N 

AND 

WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES 

70-71 
(Filled) 

71-72 
(tilth.) 

72-73 
(Aoih.) 

Executive  director 

0.5 
0.9 
0.5 

- 

- 

SALARY  RANGE 
$1,750-2,127 
562-717 
1,700 

S29,24o 

- 

Special   consultant 

i  Positions 

Totals,  Authorize 

1.9 

67 
68 
69 
70 
71 
72 
78 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


87 
88 
89 
90 
91 
92 
93 
94 


j  DCCATION 


381 


1 
2 

3 

4 
5 
6 
7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

124 

1 25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

•49 
50 
51 
I  52 
53 
54 

I  55 
56 
57 
58 
59 
60 

•  61 
62 
63 
.  64 
65 
66 
67 
68 
69 
70 
71 

:  72 

i  73 

1  74 

'  75 

76 

,  77 

78 

79 

80 

81 

82 

83 

84 

'  85 

86 

'  87 

.  88 

89 

:  90 

'  91 

92 

'  93 

94 


DEPARTMENT   OF   EDUCATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      |Auih.)       jAuih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXECUTIVE    DIVISION 

Executive  : 

Supt.   of  Public   Instruction 1 

Chief  deputy  superintendent 0.7 

Deputy  supt  for  administration 1.2 

Special    consultant    0.4 

Asst   superintendent    - 0.6 

Administrative  consultant   - 

Spec  asst  to  the  supt 1 

Secretary  II 1 

Secretary  I 3 

Sr  steno   2 

Steno  II   0.6 

Clerk-typist    II    1.2 

Temporary    help — Sacramento    0.6 

Temporary  help — Los  Angeles  

State  Board : 

Special  asst  to  state  board 0.6 

Sr  steno   - 

Steno  II   

Temporary    help    - 

Legislation  Coordination  Office : 

Legislative   coordinator    - 

Administrative   asst   II    - 

Administrative  asst   I   — 

Sr   steno   - 

Steno  II 

Program  Planning  and  Development : 

Asst  supt   for   planning - 

Education  administrator  II - 

Education  administrator  I   - 

Consultant    - 

Sr  steno   - 

Steno  II 

Clerk-typist  II 

Program  Evaluation : 

Asst  supt  for  prog  evaluation 

Education  administrator  II   — 

Education  administrator  I 

Consultant    — 

Assoc  research  analyst — 

Sr  steno   

Steno  II   

Clerk-typist  II 

Legal  Office : 

Administrative    advisor    1 

Sr   counsel    1 

Assoc    counsel    2.9 

Sr  legal  steno   3 

Clerk-typist  II 1 

Temporary    help    0.2 

Office  of  Assistant  Superintendent  of 
Administration : 

Asst  supt  of  administration - 

Secretary    I    - 

Sr  steno   0.5 

Sr  clerk-typist 0.3 

Grants  and  Funds  Office  : 

Grants  and  funds  manager — 

Sr  steno   — 

Organizational  Redirection  &  Develmt : 

Supvng  management  analyst - 

Education  specialist - 

Sr  management  analyst — 

Sr  personnel  analyst - 

Sr  DP  systems  analyst - 

Sr  budget  analyst - 

Sr  statistician   - 

Sr  steno   — 

Accounting  technician   - 

Steno  II  

Clerk-typist  II 

Office  of  Deputy  Superintendent  for 
Program : 

Deputy  supt  for  program 0.5 

Administrative   asst   I   - 

Secretary    I    - 

Sr  steno   0.3 

Sr  clerk-typist 0.5 

Steno  II   

Temporary  help  (statewide  testing) —  - 

Program  Planning  and  Evaluation  : 

Education    administrator   II 1 

Consultant    0.8 

Assoc  research  analyst   0.6 

Temporary  help 0.4 


SALARY  RANGE 

1 

1 

$35,000 

$35,000 

1 

1 

2.233-2.410 

28,536 

1 

1 

2,233-2,410 

28,920 

— 

- 

2,233-2,410 

- 

1 

1 

1,837-2,233 

22,044 

1 

— 

1,371-1,667 

18,144 

1 

1 

1,273-1,548 

15,660 

1 

1 

717-870 

10,440 

3 

3 

651-791 

27,620 

3 

2 

562-717 

23,373 

1 

1 

492-628 

6,656 

1 

1 

457-614 

6,672 

1 

1 

(14,971) 

3,525 

0.3 

0.3 

- 

1,375 

1 

1 

1,587-1,929 

19,044 

1 

- 

562-717 

8,196 

1 

— 

492-628 

7,188 

0.1 

- 

- 

1,418 

1 

_ 

1,371-1,667 

16,860 

1 

— 

1,048-1,273 

13,860 

1 

- 

863-1,048 

11,400 

1 

— 

562-717 

8,196 

2 

- 

492-628 

14,520 

1 

_ 

1,837-2.233 

23,148 

1 

- 

1,587-1,929 

22,044 

2 

— 

1,439-1,750 

38,088 

11 

- 

1,371-1,667 

196,960 

1 

— 

562-683 

8,196 

3 

_ 

492-599 

19,548 

1 

- 

457-556 

5,484 

1 

_ 

1,837-2,233 

23,148 

1 

— 

1,587-1,929 

22,044 

1 

— 

1,439-1,750 

21,000 

5 

— 

1,371-1,667 

97,812 

2 

- 

1,048-1,273 

30,552 

1 

- 

562-717 

8,196 

2 

_ 

492-628 

14,376 

1 

- 

457-556 

5,484 

1 

1 

1,708-2,076 

21,516 

1 

1 

1,475-1,793 

24,912 

3 

3 

1,337-1,626 

53,825 

3 

3 

599-728 

26,208 

1 

1 

457-614 

7,008 

— 

- 

(1,192) 

1 

2,233-2,410 

28,200 

1 

— 

651-791 

9,492 

_ 

_ 

562-717 

— 

- 

- 

548-700 

— 

1 

_ 

1,587-1,929 

23,148 

1 

- 

562-717 

8,196 

1 

_ 

1,405-1,708 

20,496 

1 

_ 

1,371-1,667 

20,004 

1 

_ 

1,273-1,548 

15,276 

1 

_ 

1,273-1,548 

15,276 

1 

_ 

1,273-1,548 

15,276 

1 

_ 

1,273-1,548 

17,104 

1 

_ 

1,273-1,548 

15,276 

1 

__ 

562-717 

8,196 

1 

_ 

548-666 

6,576 

3 

_ 

492-628 

21,164 

1.5 

- 

457-556 

9,342 

1 

1 

2,233-2,410 

26,796 

1 

_ 

863-1,048 

12,576 

2 

1 

651-791 

18,984 

562-717 

— 

548-700 

— 

2 

1 

492-628 

14,376 

0.3 

0.3 

- 

1,375 

1 

1,587-1,929 

23,148 

2 

1,371-1,667 

40,008 

1 

_ 

1,048-1,273 

14,556 

- 

(2,522) 

— 

$35,000 
28,920 
28,920 

23.148 

16,452 

10,440 

28,134 

16,392 

6,992 

6,672 

3,525 

1,375 

20,004 


21,516 
24,912 

55,548 

26,208 

7,008 


28,152 
9,492 


7,188 
1,375 
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DEPARTMENT  OF  EDUCATION — Continued 

EDUCAT1& 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

i 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (ftuth  )       (Aulh.) 

EXECUTIVE    DIVISION— Continued 

Office  of  Deputy  Superintendent  for 

Program — continued 

Intergroup  Relations  : 

1 

1 

_ 

SALARY  RANGE 
1,587-1,929 

22,872 

Consultant 

4 

4 

— 

1,371-1,667 

80,016 

1 

1 

1 

562-717 

8,196 

Steno  II 

0.9 

1 

1 

492-628 

7,188 

Advisory  Services  Desegregation  : 

Asst  bureau  chief 

— 

1 

— 

1,439-1,750 

17,268 

3.5 

5 

— 

1,371-1,667 

89,747 

Steno  II 

2.6 

3.5 

3.5 

492-628 

23,919 

Temporary    help 

0.4 

0.3 

0.3 

(1,851) 

1,660 

Program  Evaluation  : 

Bureau   chief 

0.7 

- 

- 

1,587-1,929 

- 

Bilingual  Education  Project :  a 

Consultant 

0.8 

— 

— 

1,371-1,667 

— 

Project   specialist   I 

0.2 

- 

- 

1,371-1,667 

- 

Administrative  consultant 

1 

— 

— 

1,371-1,667 

— 

Steno  II 

1,5 

_ 

_ 

492-628 

— 

Temporary  help 

0.2 

- 

- 

(1,025) 

— 

Intergroup  Tension  and  Conflict :  a 

Consultant 

0.1 

- 

- 

1,371-1,667 

— 

Administrative  Unit :  a 

Project  specialist  II 

1 

- 

- 

1,512-1,837 

- 

Steno  II 

1 

— 

— 

492-628 

— 

Dept.  Management  Legal  Services :  a 

Steno  II 

0.7 

— 

— 

492-628 

— 

Program  Planning :  a 

Consultant 

1 

— 

— 

1,371-1,667 

— 

Sr  steno 

1 

_ 

_ 

562-717 

— 

Steno    II 

1.6 

_ 

_ 

492-628 

- 

Clerk-typist  II 

0.1 

- 

- 

457-614 

— 

Temporary  help 

0.6 

- 

- 

(3,262) 

— 

Dept.  Program  Management  Services :  a 

Chief 

0.1 

— 

— 

1,837-2,233 

— 

Project  specialist  III 

0.9 

- 

- 

1,587-1,929 

— 

Consultant 

0.3 

— 

— 

1,371-1,667 

— 

Administrative  consultant 

0.3 

- 

— 

1,371-1,667 

— 

Administrative  asst  I 

1 

— 

— 

803-1,048 

— 

Sr  steno 

2 

— 

— 

562-717 

— 

Sr  clerk-typist 

1.4 

— 

— 

548-700 

— 

Steno  II 

2 

- 

- 

492-628 

- 

2.5 

- 

- 

(32,790) 
$879,760 

— 

Totals.  Authorized  Positions 

63.3 

113 

33.4 

$1,633,903 

8,196 

7,188 


24,408 
1,660 


$448,825 

DIVISION   OF   DEPARTMENTAL 
ADMINISTRATION 

Administrative  Unit : 

Administrative  service  officer  III 111  $1,475-1,793  $20,836                $21,516 

Assoc  management  analyst 1              -              -  1,048-1,273  -                           - 

Sr  steno 1              1              -  562-717  8,196 

Task  Force  Service  Office  : 

Task  force  executive  secretary 1  1,587-1,929  23,148 

Sr  steno   -             1             -  562-717  8,196 

Fiscal  Office : 

Fiscal  officer  II 0.8           1              1  1,273-1,548  16,724                  17,560 

Fiscal  officer  I 111  1,155-1,405  16,860                  16,860 

General  accountant  III 1  1,048-1,273 

Accounting  officer  III 111  1,048-1,273  15,276                  15,276 

Associate  budget  analyst 0.1           4              4  1,048-1,273  57,388                  58,723 

Business  service  officer  II 111  950-1,155  13,860                  13,860 

Accounting  officer  II 2.2           1              1  863-1,048  12,576                  12,576 

Business  service  officer  I 111  S63-l,048  11,880                  12,476 

Asst  budget  analyst 0.6           2              -  863-1,048  23,226 

Jr  staff  analyst 0.4           -              -  710-863 

Accountant  I 2              2              2  644-783  18,755                  18,792 

Supvng  account  clerk  I 111  635-772  8,400                    8,808 

Storekeeper  I 111  584-746  8,520                    8,520 

Sr  steno   0.5           1              1  562-717  6,744                    7,068 

Duplicating  mach  supvr  I -              1              1  584-710  7,008                    7,368 

Property  clerk  I 1  584-710  8,520 

Sr  clerk-typist 1.5           3              3  548-700  21,144                  21,816 

Sr  clerk 4              5              5  548-666  38,544                  38,880 

Sr  cashier-clerk 1              1  548-666  6,576  6,912 

Accounting   technician   6              7              6  548-666  54,047                  47,518 

Stock  clerk 3              4              3  530-644  28,228                  22,254 

a  In  prior  years  these  units  were  reported  under  Elementary  and  Secondary  Education  Act,  Title  V,  Strengthening  the  State  Depart 
ment. 
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DEPARTMENT   OF   EDUCATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 

Hilled) 


71-72 
(tilth.) 


72-73 
(*uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


87 
88 
89 
90 
91 
92 
93 
94 


DIVISION   OF   DEPARTMENTAL 
ADMINISTRATION— Continued 

Fiscal  Office — continued 

Clerk-typist  II  12.1 

Bookkeeping  mach  operator  II 2 

Duplicating  mach  operator  II 2 

Clerk  II 9.2 

Cashier  clerk   II    1 

Account  clerk  II 1.9 

Clerk   I   . 0.4 

Temporary  help 5.2 

Personnel  and  Training  Office  : 

Personnel   officer    III    1 

Training  officer  III - 

Associate  personnel  analyst 

Personnel  asst  II 1 

Sr  steno 1 

Personnel  asst  I   2.9 

Clerk-typist  II 3 

Temporary  help 0.2 

Terminal  pay 0.4 

Publications  Office : 

Bureau  chief 1 

Publication   consultant 1 

Editorial  assoc 2 

Editorial    asst    ^ 4 

Sr  graphic  artist 1 

Sr  clerk ] 

Steno  II   0.7 

Clerk-typist  II 2 

Steno  I  0.4 

Temporary  help 0.5 

Systems  and  Data  Processing  : 

Bureau  chief 0.7 

Coordinator    1 

Sr  systems  analyst 1 

Assoc  DP  systems  analyst 2 

Asst  DP  systems  analyst 1 

Sr  steno 0.6 

Steno  II 1 

School  District  Business  Subsystem  : 

Coordinator 

Assoc  DP  systems  analyst - 

Asst  DP  systems  analyst - 

Steno  II  

School  District  Pupil  Subsystem : 

Assoc  DP  systems  analyst - 

Asst  DP  systems  analyst - 

Clerk-typist  II 

Departmental  Business  Management 
System : 

Fiscal  officer  I - 

Associate  management  analyst - 

Assoc  data  processing  systems  analyst  - 

Assoc  accounting  systems  analyst - 

Stenographer  II   - 

Clerk-typist  II 

Management  Information  System — 
Planning  and  Development : 

Associate  management  analyst - 

Assoc  data  processing  systems  analyst  - 

Teacher  Education  and  Certification  : 

Bureau   chief 1 

Consultant    1.7 

Coordinator    2 

Supvng  certification  analyst 1 

Sr  certification  analyst 4.7 

Certification  analyst  II 26.4 

Office  supervisor  I 1 

Certification  analyst  I 14 

Supvng  clerk  I 3 

Supvng  clerk-typist  I 1 

Sr  stenographer 1 

Sr  clerk-typist 3 

Sr  clerk 9.7 

Stenographer   II   3.5 

Clerk-typist  II 13.9 

Clerk  II 31.1 

Clerk-typist  I 0.1 

Clerk  I  0.4 

Temporary  help 20.9 


SALARY  RANGE 

13.5 

11.5 

$457-614 

$84,085 

2 

505-614 

14,736 

1 

505-614 

14,616 

9 

9 

457-556 

58,624 

- 

— 

457-D56 

— 

2 

2 

457-556 

12,532 

— 

— 

395-480 

_ 

2.4 

2.4 

(34,126) 

12,675 

1 

1 

1.337-1,626 

19,512 

1 

- 

1,273-1.548 

18,576 

1 

- 

1,048-1,273 

12,576 

1 

1 

635-772 

8,740 

2 

1 

562-717 

16,392 

4 

3 

548-666 

28,482 

3 

3 

457-614 

18,966 

0.5 

0.5 

(1,563) 

3,200 

0.3 

0.3 

(9,755) 

1,375 

_ 

_ 

1.587-1,929 

_ 

1 

- 

1,371-1,667 

20,004 

2 

2 

998-1,213 

29,112 

4 

4 

830-1,007 

47,000 

1 

1 

746-905 

10,860 

1 

1 

548-666 

7,930 

_ 

_ 

492-628 

— 

2 

2 

457-614 

13,344 

_ 

_ 

446-543 

— 

1 

1 

(2,997) 

4,425 

_ 

_ 

1,587-1,929 

_ 

- 

— 

1,512-1,837 

— 

_ 

— 

1,337-1,626 

— 

_ 

— 

1,048-1,273 

- 

— 

_ 

863-1,048 

— 

_ 

_ 

562-717 

— 

- 

- 

492-628 

- 

1 

1,512-1,837 

22,044 

2 

_ 

1,048-1,273 

27,501 

1 

_ 

863-1,048 

12,000 

1 

- 

492-628 

7,200 

2 

1,048-1,273 

28,602 

2 

_ 

863-1,048 

24,000 

1 

" 

457-614 

6,500 

1 

1,155-1,405 

16,860 

1 

1,048-1,273 

15,276 

1 

1,048-1,273 

14,301 

1 

1,048-1,273 

15.276 

1 

492-628 

7,200 

1 

" 

457-614 

6,500 

1 

1,048-1,273 

14,269 

1 

" 

1,048-1,273 

14,301 

1 

1,587-1,929 

23,148 

2 

1,371-1,667 

40,008 

1 

1,371-1,667 

20,004 

1 

1 

1,273-1,548 

18,576 

5 

5 

1,100-1,337 

77,376 

28 

28 

950-1,155 

368,525 

1 

1 

863-1,048 

12,372 

17 

17 

710-863 

150,666 

3 

3 

635-772 

27,184 

1 

1 

635-772 

9,264 

1 

1 

562-717 

8,196 

3 

3 

548-700 

23,128 

10 

10 

548-666 

78,622 

4 

4 

492-628 

27,242 

14.5 

14.5 

457-614 

93,876 

32 

32 

457-556 

206,559 

415-505 

— 

395-480 

— 

13.7 

13.7 

(119,392) 

80,300 

$73,974 

14,736 

7,368 

59,225 

12,832 

12,675 

19,512 


9,188 
8,196 
22,602 
19,254 
3,200 
1,375 


29,112 

48,240 

10,860 

7,992 

13,344 

4,425 


18,576 
78,036 

376,490 
12,576 

157,422 
27,792 
9.264 
8,196 
23,484 
79,416 
27,819 
96,048 

210,194 


80,300 
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DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Authj       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   DEPARTMENTAL 
ADMINISTRATION— Continued 

Certifications  Conversion  Team  :  SALARY  RANGE 

Sr  certification  analyst 0.9  1  1  1,100-1,337                  13,200 

Certification  analyst  II 5  5  5  950-1,155                  69,080 

Sr  clerk-typist 0.5  1  1  548-700                    7,548 

Sr  clerk 111  548-666  7,713 

Clerk-typist  II 3  3  3  457-614                  21,024 

Clerk  II   9  9  9  457-556                  56,417 

Certifications — Branch  Office  : 

Certification  analyst  II 1.5  2  2  950-1,155                  22,800 

Certification  analyst  I 0.8  1  1  710-863                    8,520 

Sr  clerk -  1  1  548-666                    6,576 

Stenographer  II   2.4  3  3  492-628                  18,162 

Clerk-typist  II 0.7  1  1  457-614                    5,622 

Clerk   II   0.8  -  457-556 

Certifications  Microfilming : 

Certification  analyst  II 111  950-1,155  13,044 

Sr   clerk    0.9  1  1  548-666                    6,576 

Clerk-typist  II 1.9  2  2  457-614                  12,045 

Clerk  II 9.2  9  9  457-556                  56,001 

Clerk-typist  I 0.1  -  -  415-505 

Clerk   I   1  1  395-480  5,100 

Certifications  ADP : 

Asst  bureau  chief 1  1  1,439-1,750  21,000 

Sr  steno 111  562-717  8,196 

Key  entry  operator 15.2  18  18  473-576                118,421 

Keypunch  supvr  I 111  548-666  7,992 

Committee  of  Credentials : 

Executive  secretary 1.1  1  1  1,213-1,475                  17,140 

Sr  stenographer 111  562-717  8,196 

Stenographer  II 2  2  2  492-628                  14,152 

School  Approvals : 

Bureau  chief 1  1  -  1,587-1,929                  23,148 

Supvng  field   representative   0.9  1  1  1,439-1,750                  21,000 

Field  representative 13.5  15  15  1,371-1,667                288,424 

Sr  steno 2  2  2  562-717                  15,796 

Steno  II   9.8  10  10  492-628                  68,552 

Temporary  help 0.3  0.1  0.1  (1,421)                     475 

Dept  Mgt  Info  System  a 

Assoc  DP  systems  analyst 3.3  1,048-1,273 

Asst  DP  systems  analyst 0.7  -  863-1,048 

Clerk-typist  II 1  457-614 

Temporary  help 0.1  -  -  (346) 

Transition  Training  Project :  a 

Temporary  help 0.5  -  -  (7,731) 

California  Educational  Information 
System :  a 

Assoc  DP  systems  analyst 3.6  -  -  1,048-1,273 

Asst  DP  systems  analyst 4  -  -  863-1,048 

Programmer  II 1  863-1,048  - 

Temporary  help 0.3  -  -  (1,272) 

Dept  Staff  Development :  a 

Training  officer  III 1  1,273-1 548 

Training  officer  I 0.9  -  1,048-1,273 

Sr  steno   1  _  _  562-717 

Clerk-typist  II 1  457-314 

Dept  Management  Services  :  a 

Sr  personnel  analyst 0.1  -  -  1 273-1,548 

Assoc  personnel  analyst   0.3  -  -  l,048-l'273 

Asst   personnel   analyst   0.6  -  -  863-1048 

Asst  budget  analyst 2  -  -  863-1048 

Editorial  asst 2  -  -  830-11007 

Graphic  artist 1  _  _  644-783                           - 

Sr  steno               i  _  562-717 

Property  clerk  I 1  _  _  584-710 

Accounting  technician   1  _  _  548-666 

Steno  II  1  _  _  499_69g 

Clerk-typist    II 2.8  -  457-614 

Duplicating  mach  operator  II 1  505-614 

Clerk   II           0.9  -  457-556 

Temporary  help 0.1  -  -  (524) 

Totals,  Authorized  Positions 356.4  352          312  $3,335,069  $3,331,210 

»  In  prior  years  these  units  were  reported  under  Elementary  and   Secondary  Education  Act,  Title  V, 


13,860 
69,300 
7,86.0 
7,992 
21,024 
58,466 

23,952 
8,952 
6,912 

19,080 
5,910 


13,695 

6,912 

12,649 

58,124 

5,352 


8,196 

121,798 

7,992 

17,700 

8,196 

14,376 


21,000 

292,352 

16,162 

70,064 

475 


$2,858,857 
strengthening  the  State  Departf 
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DEPARTMENT   OF   EDUCATION— Continued 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filltd)      (ftuth.)       (tmh.) 


ACTUAL 
1970-71 


DIVISION   OF  SCHOOL 

ADMINISTRATION   AND 
FINANCE 

Administrative  Unit : 

Assoc   superintendent 

Asst  division  chief 

Field  representative   

Secretary  I  

Sr  steno 

Sr  clerk-typist 

School  District  Budgeting  and 
Accounting : 

Field  representative   

Steno  II   

Administrative  Services  Bureau  : 

Bureau  chief . 

Field  representative   __ 

Consultant    

Sr  steno   

Steno  II 

Pupil  Transportation : 

Field   representative   

Child  Welfare  and  Attendance  : 
Consultant    

Management  Services : 

Bureau  chief 

Field  representative   

Sr  steno 

Steno  II - 

Temporary  help 

School  Bus  Driver  Instructor  Training : 

Education  project  asst  II 

Education  project  asst  I 

Steno  II 

Temporary  help 

School   District   Management    Review   & 
Assistance  Task  Force : 

Field  representative   

Field  representative  (1/1/72-6/30/72) 

School  Apportionments  and  Reports  : 

Bureau    chief   

Asst  bureau  chief 

Field  representative   

Assoc  budget  analyst 

Apportionments  analyst  II 

Asst  budget  analyst 

Apportionments  analyst  I 

Jr  staff  analyst 

Administrative  trainee 

Accounting   technician    

Sr  steno 

Steno    II    

Account  clerk  II 

Clerk-typist  II 

Clerk-typist  I 

Temporary  help 

Food  Services : 

Bureau  chief 

Field   representative   

Supvng  nutrition  consultant 

Child   nutrition  consultant 

Supvng  clerk  I 

Sr  steno 

Sr  clerk 

Sr  account  clerk 

Accounting  technician 

Clerk-typist  II 

Clerk   II   

Account  clerk  II 

Temporary  help 

Pupil  Nutrition  : 

Field  representative 

Child  nutrition  consultant 

Administrative  asst  I 

Sr  account  clerk 

Accounting  technician 

Steno  II 

Account  clerk  II 

Clerk-typist  II 

Clerk  II   

Temporary  help 


1 

1 

1 

0.9 

1 

0.1 


1 
1 

1 

5.3 

1 

1 
2 


0.4 
0.8 
1 
0.6 


1 
1 

1 

3.9 

0.2 

1.9 

0.4 

1.2 

5.7 

1 

2 

1 

1 

1 

0.1 


0.5 

1 

6.7 

0.9 

1 

0.9 

1 

1 

2 

1 
3 
0.5 


0.8 

0.3 

1 

1.3 

1.1 

0.2 

0.9 


1 
4 
1 
2 
0.5 

1 
1 
1 


1 
7 
1 
1 
1 
1 
1 
2 

1 
3 
0.2 

2 

2 

1 
1 


1 
2 

0.5 

1 
1 

1 


1 
1 
1 
1 
1 
2 

1 
3 
0.2 


ESTIMATED 
1971-72 


SALARY  RANGE 

$2,233-2,410 

1,837-2,233 

1,371-1,667 

651-791 

562-717 

548-700 


1,371-1,667 
492-628 

1,587-1,929 

1,371-1,667 

1,371-1,667 

562-717 

492-628 

1,371-1,667 

1,371-1,667 

1,587-1,929 

1,371-1,667 

562-717 

492-628 

(-) 

1,128-1.371 
927-1,128 
492-628 
(9,135) 


1,371-1,667 
1,371-1,667 

1,587-1,929 

1,371-1,667 

1,371-1,667 

1,048-1,273 

950-1,155 

863-1,048 

710-863 

710-863 

676-783 

548-666 

562-717 

492-628 

457-556 

457-556 

415-505 

(1,598) 

1,587-1,929 

1,371-1,667 

1,074-1,305 

927-1,128 

635-772 

562-717 

548-666 

548-666 

548-666 

457-614 

457-556 

457-556 

(2,641) 

1,371-1,667 

927-1,128 

863-1,048 

548-666 

548-666 

492-628 

457-556 

457-556 

457-556 

(4,840) 


PROPOSED 
1972-73 


$28,664 

26,266 

20,004 

9,492 

7,568 


20,004 

7,188 


20,004 

20.004 

23,148 
76,464 

8,196 
13,652 

2,625 

16.452 

11,538 

6,387 


80,016 
40,008 

21,957 
18,894 
19,284 
12,576 
49,784 
10,356 
18,292 


47,952 
8,196 

14,376 
6,672 
6,672 
5,308 


21,000 

15,660 

92,014 
8,536 
8,196 
7,231 
7,992 
7,992 

13,344 
6.672 

19,248 
1,150 

38,088 

24,402 

10,356 

7,098 


11,719 
13,006 


$28,920 
26,796 

9,492 
7,943 


7.188 


8,196 

13,984 

2,625 

16,452 

12,126 

6,387 


20,004 
13,200 
51,587 
10,860 
19,214 


47,952 
8,196 

14,376 
6,672 
6,672 
5,576 


8,960 
8.196 
7,590 
7,992 
7,992 

13,344 
6,672 

19,704 
1,150 


10,860 

7,458 


12,302 
13,344 


25—651 
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27 

28 

29 
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31 
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33 

34 
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37 

38 

39 

40 

41 

42 

43 

44 
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47 
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51 
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55 
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59 

60 

61 

62 
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64 

65 
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68 
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71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (talh)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION    OF  SCHOOL 

ADMINISTRATION   AND 
FINANCE— Continued 

Textbooks : 

Bureau  chief 

Field  representative  

Textbook    consultant    

Sr  steno   

Sr  clerk 

Stock  clerk 

Steno  II   

Clerk-typist  II 1 

Clerk    II  

Account  clerk  II 

Temporary  help 

Free  Textbooks : 

Education  project  specialist  I 

Storekeeper   IV   

Storekeeper  II  

Storekeeper  I  

Steno  II  

Stock  clerk   

Temporary  help 

School  Planning : 

Bureau   chief    

Supvng    field    representative 

Field  representative   

Sr   steno   

Steno  II   

Account    clerk    II 

School  Planning — School  Building  Aid  : 

Field   representative   

Steno   II   

School  Planning — Reimbursements  : 

Supvng   adviser  

Architectural  asst 

Steno  II   

Account    clerk    II 

Education  project  asst  II 

Administrative  Research  and  District 
Organization : 
District  Organization : 

Field  representative   

Clerk-typist  II 

Temporary    help    

Administrative  Research  : 

Bureau   chief   

Consultant    

Assoc  statistician   ^_ 

Sr   steno   

Sr  account  clerk 

Steno  II  

Account  clerk  II 

Temporary  help 

Administrative  Statistical  Services  :  a 

Project  specialist  I 

Assoc  statistician   

Steno  II  

Account   clerk    II 

Administrative  Services :  • 

Field  representative   

Project   asst  II 

Steno  II  

Temporary  help 


SURPLUS  PROPERTY  AGENCY 

Administration : 

Chief  surplus  property  officer 

Field  representative 

Surplus  property  officer 

Field  representative  

Sr  steno  

Sr  clerk-typist 

Accounting   technician   

Clerk-typist  II 

Temporary  help 

Test  Kitchen : 

Child   nutrition   consultant   

Steno   II   

a  In   prior   years   these   units  were   reported 
Department. 


SALARY  RANGE 

1 

1 

- 

1,587-1,929 

23,148 

_ 

1 

1 

— 

1,371-1,667 

20,004 

— 

1 

1 

— 

1,371-1,667 

20,004 

— 

1 

1 

1 

562-717 

8,058 

8,196 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

530-644 

15,456 

15,456 

1 

1 

1 

492-628 

7,188 

7,188 

2 

3 

3 

457-614 

18,802 

19.104 

2 

2 

2 

457-556 

13,240 

13,344 

2 

2 

2 

457-556 

13,292 

13,344 

0.8 

1.6 

1.6 

(4,630) 

6,400 

6,400 

_ 

1 

_ 

1,371-1,667 

19.844 

_ 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

676-863 

9,852 

9,852 

9 

2 

2 

584-746 

17,040 

17,040 

— 

0.5 

— 

492-599 

3,594 

_ 

6.9 

7 

7 

530-644 

53,706 

54,066 

6 

7.3 

7.3 

(38,384) 

42,777 

42,777 

1 

1 

_ 

1,587-1,929 

23,148 

_ 

1 

1 

— 

1,439-1,750 

21,000 

— 

2.3 

2 

— 

1,371-1,667 

39,048 

— 

2 

2 

2 

562-717 

16,392 

16,392 

2 

2 

2 

492-628 

13,678 

14,012 

1 

1 

1 

457-556 

5,622 

5,910 

7.6 

7 

_ 

1,371-1,667 

136,476 

_ 

3 

3 

3 

492-628 

21,564 

21,564 

1 

1 

_ 

1,405-1,708 

20,496 

_ 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.4 

0.5 

0.5 

492-628 

3,594 

3,594 

1 

1 

1 

457-556 

6,672 

6,672 

" 

1 

— 

1,128-1,371 

16,122 

~ 

0.9 

1 

1,371-1,667 

20,004 

1 

1 

1 

457-614 

5,985 

6,285 

- 

0.3 

0.3 

- 

1,500 

1,500 

1 

1 

_ 

1,587-1,929 

22,228 

_ 

1 

1 

- 

1,371-1,667 

20,004 

- 

— 

1 

— 

1,048-1,273 

15,276 

_ 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,992 

7,992 

0.9 

1.5 

1 

492-628 

10,306 

7,048 

1 

3 

1 

457-556 

18,746 

6,672 

0.5 

0.7 

0.7 

(2,763) 

3,550 

3,550 

1 

_ 

_ 

1,371-1,667 

_ 

_ 

1 

— 

— 

1,048-1,273 

— 

— 

1 

— 

— 

492-628 

_ 

_ 

1.9 

- 

- 

457-556 

- 

" 

1 

_ 

_ 

1,371-1,667 

_ 

1 

- 

- 

1,128-1,371 

_ 

_ 

2 

— 

— 

492-628 

_ 

_ 

0.1 

- 

- 

(3,183) 

- 

- 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

0.5 

— 

— 

1,371-1,667 

— 

_ 

2 

2 

2 

950-1,155 

25,072 

26,326 

0.6 

1 

1 

676-821 

9,830 

9,852 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

548-666 

7,775 

7,992 

0.4 

1 

1 

457-614 

6,110 

6,412 

~ 

1.5 

1.5 

- 

7,000 

7,000 

1 

1 

1 

927-1,128 

13,536 

13,536 

0.5 

0.5 

0.5 

492-628 

3,245 

3,412 

undei 

•  Elementary   and 

Secondary   Education   Act,   Title 

V,   strengthening 

the 
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DEPARTMENT   OF   EDUCATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FiUed)      Haih.)       (<uih,) 


DIVISION    OF  SCHOOL 

ADMINISTRATION   AND 
FINANCE— Continued 

Surplus  Property  Agency — 
Continued 

Sacramento : 

Deputy  chief  surplus  property  off 1 

Surplus  property  officer 2 

Administrative  asst  I 1 

Storekeeper   IV   0.7 

Heavy  equipt  mechanic 2 

Storekeeper  III 0.3 

Auto  mechanic 1 

Storekeeper  II 1.7 

Field  representative   1 

Auto  equipt  operator  II 1 

Heavy  truck  driver . 4 

Storekeeper  I 2.3 

Truck    driver    2 

Auto  equipt  operator  I 1 

Sr  clerk-typist 1 

Sr  clerk 2 

Steno  II   1 

Material  handler 4.9 

Stock  clerk 3.3 

Laborer 1 

Janitor    1 

Clerk-typist    II    7.8 

Duplicating  mach  operator  II 1 

Account  clerk  II 1 

Temporary  help - 

Overtime  

San  Leandro : 

Deputy  chief  surplus  property  off 1 

Surplus  property  officer 3 

Storekeeper  III 0.9 

Auto  mechanic 1 

Storekeeper  II 2 

Auto  equipt  operator  II 1 

Supvng  clerk  I   1 

Heavy  truck  driver 5.7 

Storekeeper  I 3 

Truck   driver   1 

Auto  equipt  operator  I 1 

Sr  clerk 2 

Material  handler 13 

Steno  II  1 

Clerk-typist   II    5.3 

Duplicating  mach  operator  II 1 

Janitor    1 

Clerk  II   1.6 

File  clerk  II 1 

Account  clerk  II 1 

Duplicating  mach  operator  I 0.4 

Clerk-typist   I    1 

Temporary   help    

Overtime - 

Los  Angeles : 

Deputy  chief  surplus  property  off 1 

Surplus  property  officer 5 

Storekeeper  IV 1 

Heavy  equipt  mechanic 0.3 

Automobile  mechanic 2 

Supvng  clerk  II 1 

Storekeeper  II 2 

Field  representative 1 

Auto  equipt  operator  II , 1 

Heavy  truck  driver   5.3 

Storekeeper  I 3.9 

Sr  steno 1 

Truck  driver 1.4 

Auto  equipt  operator  I 1.8 

Sr  clerk-typist - 

Mechanics  helper 0.2 

Sr  clerk 2 

Material  handler 11 

Stock  clerk 7.4 

Steno  II 0.7 

Laborer   5.9 

Clerk-typist  II 18.6 

Duplicating  mach  operator  II 0.6 

File  clerk  II 1 

Account  clerk  II 1 

Clerk-typist  I 0.3 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SALARY  RANGE 


PROPOSED 
1972-73 


1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

950-1,155 

27,720 

27,720 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

821-998 

11,784 

11,976 

2 

2 

783-950 

20,712 

20,712 

— 

— 

746-905 

_ 

_ 

1 

1 

746-905 

9,852 

9,852 

2 

2 

676-863 

18,644 

19,552 

1 

1 

676-821 

9,852 

9,852 

1 

1 

717-791 

9,492 

9,492 

4 

4 

683-753 

36,144 

36,144 

2 

2 

584-746 

17,040 

17,040 

3 

3 

651-717 

25,212 

25,608 

1 

1 

651-717 

8,604 

8,604 

1 

1 

548-700 

7,992 

7,992 

2 

2 

548-666 

15,984 

15,984 

1 

1 

492-599 

6,054 

6,360 

4 

4 

589-651 

31,248 

31,248 

5 

5 

530-644 

36,828 

37,512 

1 

1 

562-619 

7,428 

7,428 

1 

1 

457-556 

5,835 

6,130 

8 

8 

457-614 

52,832 

53,324 

1 

1 

505-614 

7,188 

7,368 

1 

1 

457-556 

6,672 

6,672 

4.5 

4.5 

— 

21.100 

21,100 

3 

3 

- 

16,250 

16,250 

1 

1 

1,155-1,405 

16,860 

16,860 

3 

3 

950-1,155 

38,412 

39,636 

1 

1 

746-905 

10,818 

10,860 

1 

1 

746-905 

9,852 

9,852 

2 

2 

676-863 

19,704 

19,704 

1 

1 

717-791 

9,492 

9,492 

1 

1 

635-772 

9,264 

9,264 

6 

6 

683-753 

54,216 

54,216 

3 

3 

584-746 

25,560 

25,560 

1 

1 

651-717 

8,604 

8,604 

1 

1 

651-717 

8,604 

8,604 

4 

4 

548-666 

29,136 

29,808 

13 

13 

589-651 

101,108 

101,556 

1 

1 

492-628 

7,188 

7,188 

6 

6 

457-614 

37,695 

38,805 

1 

1 

505-614 

7,368 

7,368 

1 

1 

457-556 

5,714 

6,010 

2 

2 

457-556 

12,907 

13,214 

1 

1 

457-556 

6,672 

6,672 

1 

1 

457-556 

5,960 

6,260 

1 

1 

435-530 

5,220 

5,454 

1 

1 

415-505 

6,060 

6,060 

5 

5 

— 

25,300 

25,300 

3.5 

3.5 

- 

19,500 

19,500 

1 

1 

1,155-1,405 

16,860 

16,860 

5 

5 

950-1,155 

68,120 

68,750 

1 

1 

821-998 

11,976 

11,976 

1 

1 

783-950 

10,356 

10,356 

2 

2 

746-905 

18,613 

19,666 

1 

1 

734-893 

10,716 

10,716 

3 

3 

676-863 

26,976 

28,224 

1 

1 

676-821 

9,852 

9,852 

1 

1 

717-791 

9,492 

9,492 

7 

7 

683-753 

62,364 

63,036 

4 

4 

584-746 

32,026 

32,780 

1 

1 

562-717 

8,196 

8,196 

2 

2 

651-717 

16,608 

17,004 

3 

3 

651-717 

24,528 

25,676 

1 

1 

548-700 

6,576 

6,912 

1 

1 

614-676 

8,112 

8,112 

2 

2 

548-666 

15,984 

15,984 

11 

11 

589-651 

85,612 

85,932 

8 

8 

530-644 

59,472 

60,876 

1 

1 

492-628 

7,188 

7,188 

6 

6 

562-619 

43,338 

44,618 

20 

20 

457-614 

121,955 

126,150 

1 

1 

505-614 

7,368 

7,368 

1 

1 

457-556 

6,672 

6,672 

1 

1 

457-556 

6,672 

6,672 

415-505 

- 

- 
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DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72 
(filled)      (Auth.) 


72-73 
{Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  SCHOOL 

ADMINISTRATION   AND 
FINANCE— Continued 

Surplus  Property  Agency — 
Continued 


Los  Angeles — Continued 
Janitor 

6 
19.3 

1 
6 
5.5 

1 
6 
5.5 

SALARY  RANGE 

457-556 

(51,016) 

(128,435) 

$3,300,908 

5,622 
30,960 
29,200 

5,910 
30,960 

Overtime 
Statewide : 
Overtime 
Temporary  help 

Positions 

29,200 

Totals,   Authorized 

346.5 

379.6 

323.6 

$3,566,658 

$2,634,859 

DIVISION  OF   INSTRUCTION 

Administrative  Unit : 

Assoc    superintendent    

Secretary  I  

Sr  clerk-typist 

Steno  II   

Clerk-typist    II    

Temporary    help    

Audio- Visual  &  School  Library  Educ : 
Curriculum : 

Bureau   chief   

Senior  steno 

Reading : 

Consultant    

Stenographer  II  

Education  Services  and  Approvals : 

Supervisor  of  photography  

Sr  graphic  artist 

Temporary    help    

School  Library  Resources  Program 
Supervision : 

Asst  bureau  chief 

Project  specialist  I 

Consultant 

Consultant    

Steno  II   

Temporary    help    

Physical  Education  Health,  Education 
Athletics,  Recreation : 

Bureau   chief   

Consultant    

Consultant    

Sr  steno   

Steno  II  ' 

Drug  Education  Training : 

Education  project  specialist  I  

Steno  II  

Temporary    help    

Pupil  Personnel : 

Pupil  Personnel  Services : 

Bureau   chief   

Consultant    

Sr  steno   

Steno  II  

Temporary    help    

Guidance,  Counseling  and  Testing  : 

Consultant 

Steno  II  

Guidance,  Counseling  and  Testing — 
Health  and  Safety: 

Consultant    

Steno  II  

Guidance,  Counseling  and  Testing — 
Education  Services : 

Consultant    

Steno  II  

Temporary    help    

Elementary  and  Secondary  Education 
Curriculum : 

Consultant    

Steno  II  

Clerk-typist    II    

Reading : 

Bureau   chief   

Consultant    

Sr  steno   

Steno  II   

Clerk-typist    II    


1 

1 

1 
1 
6 
0.5 


2 
2 

1 
1 
0.1 


1 
1 

1 
1 
4 
0.2 


1 

1 

1 

0.5 

1 

1 
0.3 


1 

1 
1 
1 
4 
0.2 


0.5 

1 
1 
0.3 


$2,233-2,410 
651-791 
548-700 
492-628 
457-614 
(11,165) 


1,587-1,929 
562-683 

1,371-1,667 
492-599 

849-1,031 
746-905 

(480) 


1 

2 

1.1 
1 
2.6 

1 
2 
1 
1 
4 
1.9 

4 
1.9 

1,439-1,750 
1,371-1,667 
1,371-1,667 
1,371-1,667 
492-628 

1 
1 
2 
1 
1.5 

1 

1 
1 

1 

1 
1 

1,587-1,929 

1,371-1,667 

1,371-1,667 

562-717 

492-628 

0.8 
0.5 
0.7 

1 
0.5 

0.5 

1,371-1,667 
492-599 
(4,660) 

1 
1 
1 
0.5 

1 

1 

0.5 

0.2 

1 

0.5 
0.2 

1,587-1,929 

1,371-1,667 

562-717 

492-628 

(177) 

4.9 
2.5 

- 

- 

1,371-1,667 
492-628 

- 

2 
1 

1 

1,371-1,667 
492-628 

- 

3 

1.5 
3 

1.5 
3 

1,371-1,667 
492-628 

2 

1 
1 

2 
1 

1 

1 

1 

1,371-1,667 
492-599 
457-556 

1 

4.5 
2 
1.7 

1 

1 

1.4 
2 

1.5 
0.5 

2 

1.5 
0.5 

1,587-1,929 

1,371-1,667 

562-717 

492-628 

457-614 

$28,920 

9,492 

7,992 

7,188 

28,032 

750 


23,148 
6,744 

20,004 
3,594 

12,063 

10,089 

2,100 


21,000 
40,008 
20,004 
20,004 
26,092 
25,400 


21,000 

20,004 
8,196 
6,908 

20,004 
3,594 


23,148 

8,196 
3,594 
1,375 


40,008 
7,188 


58,977 
10,782 
13,700 


40,008 
6,360 
6,672 

23,148 
26,585 
16,392 
10,558 
3,336 


$28,920 

9,492 

7,992 

7,188 

28,032 

750 


7,068 


3,594 

12,372 

10,608 
2,100 


27,056 
25,400 


8,196 
7,188 


3,594 


8,196 
3,594 
1,375 


7,188 


10,782 
13,700 


6,684 
6,672 


16,392 

10,782 

3,336 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

J20 

1 21 

22 

23 

24 

25 

126 

127 

28 

l29 

130 

31 

32 

|33 

'34 

35 

36 

37 

^38 

39 

40 

41 

42 

,43 

J44 

45 

46 

,'47 

48 

49 

50 

'  51 

i  52 

'  53 

I  54 

!  55 

I  56 

57 

58 

'   59 

t   60 

61 

62 

:  63 

i  64 

i  65 

66 

I  67 

68 

69 

70 

71 

.  72 

73 

'  74 

75 

,  76 

77 

>  78 

79 

80 

81 

•  82 

.  83 

84 

85 

86 

I  87 
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DEPARTMENT  OF  EDUCATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tulh.l       (>ulh.) 


89 
90 
91 
92 
93 
94 


DIVISION   OF   INSTRUCTION— 

Continued 

Comprehensive  Program  of  Individualized 
Instruction — Curriculum : 
Consultant    

Driver  Education  and  Training  : 

Consultant    

Steno   II   

Temporary  help 

Highway  Safety  Project : 

Consultant     

Temporary  help 

Bureau  of  Evaluation  and  Instructional 
Research : 

Assoc  research  analyst 

Clerk-typist    II    

Adult  Education  for  Civil  Defense : 

Administrative    consultant    

Supervisor     

Field   representative   

Stock    clerk    

Steno   II   

Temporary    help    

Indian  Education — General  Fund  : 

Education    asst    

Steno   II   

Temporary  help 

Indian  Education — Federal  Fund  : 

Coordinator    

Consultant    

Stenographer   II    

Mathematics  Improvement  Program : 

Consultant    

Steno   II    

Clerk-typist  II   

Temporary  help   

Industrial  Arts  Education : 

Consultant    

Steno  II  

Adult  Education : 

Bureau  chief 

Consultant    

Sr  steno   

Steno  II  

Adult  Basic  Education — Basic  Skills  : 

Consultant    

Steno  II 

Temporary  help 

Adult  Basic  Education — Education 
Services  and  Approvals : 

Asst  bureau  chief 

Consultant    

Sr  steno 

Steno  II 

Temporary  help 

Work  Incentive  Program : 

Consultant    

Educational  asst 

Steno  II 

Temporary  help 

Study  of  Harmful  Drugs  : 

Project  specialist  I 

Temporary  help 

Program  Planning  and  Development : 

Project  specialist  III 

Administrator   II 

Project   specialist   II   

Consultant    

Administrative  consultant 

Consultant    

Consultant 

Assoc  budget  analyst 

Sr  steno   

Steno  II 

Inter  typist-clerk 

Account  clerk  II 

Temporary  help 

Reading : 

Administrative  consultant 

Steno  II   

Temporary  help 


ACTUAL 
1970-71 


SALARY  RANGE 

0.2 

- 

- 

1,371-1,667 

2.5 

2 

_ 

1,371-1,667 

0.7 

1 

1 

492-628 

0.6 

0.5 

0.5 

(2,444) 

1 

1 

_ 

1,371-1,667 

0.2 

" 

— 

(805) 

1 

_ 

_ 

1,048-1,273 

1 

— 

- 

457-614 

0.9 

1 

1 

1,371-1,667 

0.1 

— 

— 

1,371-1,667 

1.4 

2 

- 

1,183-1,439 

0.4 

1 

1 

530-644 

0.8 

1 

1 

492-628 

0.2 

0.1 

0.1 

(914) 

0.3 

_ 

_ 

1,243-1,512 

0.2 

— 

_ 

492-628 

0.5 

- 

- 

(6,893) 

_ 

1 

1 

1,439-1,750 

_ 

2 

^ 

1,371-1,667 

- 

1 

1 

492-599 

0.1 

1 

_ 

1,371-1,667 

_ 

1 

1 

492-628 

0.9 

_ 

_ 

457-614 

0.8 

0.6 

0.6 

(4,409) 

1 

1,371-1,667 

1 

- 

- 

492-628 

1 

1 

_ 

1,587-1,929 

2 

_ 

_ 

1,371-1,667 

1 

1 

1 

562-717 

1.5 

492-628 

2 

1,371-1,667 

_ 

1 

1 

492-628 

- 

0.4 

0.4 

— 

1 

1 

1,439-1,750 

3  6 

2 

_ 

1,371-1,667 

1 

1 

1 

562-717 

2 

1 

1 

492-628 

0.7 

0.7 

- 

4 

4 

_ 

1,371-1,667 

3.5 

4 

_ 

1.243-1,512 

3.5 

4 

4 

492-628 

0.1 

0.2 

0.2 

(738) 

0.8 

1,371-1,667 

0.3 

- 

- 

(1,452) 

0.1 

1,587-1,929 

0.5 

_ 

_ 

1,587-1,929 

2.9 

_ 

1,512-1,837 

2.1 

_ 

1,371-1,667 

8.2 

_ 

1,371-1,667 

02 

_ 

1,371-1,667 

1 

_ 

1,371-1,667 

1 

_ 

1,048-1,273 

13 

562-683 

78 

492-628 

4 

457-584 

07 

457-556 

1.8 

- 

- 

(8,556) 

5 

_ 

1,371-1,667 

_ 

2.5 

2.5 

492-628 

- 

0.7 

0.7 

- 

ESTIMATED 
1971-72 


PROPOSED 
1972-73 


36,744 
7,188 
3,350 

17,852 


19,444 

31,464 
6,516 

7,188 
1,000 


17,775 

32,900 

6,100 

20,004 
6,054 

8,850 


22,412 
8,196 


37,000 
7,188 
2,515 


21,000 

39,848 

8,196 

7,188 

1,000 

77,121 

72,284 

26,566 

2,000 


100,020 

16,899 

1,245 


7,188 
3,350 


20,004 


6,840 

7,188 
1,000 


18,594 
6,360 

6,360 

8,850 


8,196 


7,188 
2,515 


8,196 
7,188 
1,000 


27,362 
2,000 


17,388 
1,245 


390 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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DEPARTMENT  OF  EDUCATION — Continued 


SALAKIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   INSTRUCTION— 
Continued 

„    ..           ..  SALARY  RANGE 

Mathematics:  n  „_.,    ~  RftT                   dfinflS 

Administrative  consultant  .  2              -             ^'^i^S                    6  054                    6,360 

J^poraVheip-:::::::::::::::::  0.2     0.2                         500           500 

"If&KSt*  n  ^^.i::::::  :       0.5      0.5     1,3^6?I         'loi          m* 

Education  Services  and  Approvals:  mo                  OQ  14a 

Administrator  II 1                              i'«o  i'^7                   6^058 

?oniultanPteCialiSt  " 15               =              ^^                 ^ 

Administrative  assistant  I  _.  1              1                8^.048                  1-.576                  12,576 

l^nenT°T 6  5           6.5                492-628                  43,833                  45,000 

££&£*=  i.     i.       MS       *B       JS 

Clerk-tjpist  11 ?■«           J-"                                                    noon                     9  230 

Temporary  help 3.5           3.5                                                 9,-dO                    a,-A5U 

School  Library  Eesources : 

Administration :  ..  .,-.,    1  007                                                           _ 

Consultant 1.1                                        1,37fiii2So 

Accountant  I   1                                                 sttjM 

Steno  II  0.9                                              IwJ?! 

Clerk-typist  II 2                                                    45,771w81                           I 

Temporary  help 1.2                                                 U,S»H) 

Administrative    consultant    -              1              -             1,371-1,667                  16,452 

^Consultant  1                                  1,371-1,667                      20,004 

chTivpfsnr::::::::::::::::::  2       2          457A314         13,344         13.344 

EAVCc1otu°nnta!triiCeSan<1APPrOValS:  1              1                   644-783                    9,396                    9,396 

Steno   II  1              1                   492-628                    6,054                    6,360 

Temporary"heiP":::::::::::::::::  0.7      0.7                        10,500         10.500 

National  Defense  Education  Act — III : 

BaStnoIIS:              -              1              1                   ^2-628                    6,054                    6,360 

BCoSsul1ta3ntl,,tUral:  2                            1,371-1,667                  32,904 

Steno  II       "  2              2                   492-628                  13,392                  13,704 

Adm?nistraTor"ir::::::::::::::::  1       -       1.587-1,929         22.044              - 

Temporary  help 0.3           0.3                                                    1.500                     1,500 

Education  Services  and  Approvals: 

Bureau  chief 0.2           -               -             HII  r«™ 

Administrator  II 0.4           -               -              1,58(-1,929                             - 

Administrator  I 1.2           1                            1,439-1,750                  21,000 

Asst  bureau  chief— 0.2                                        1.439-1,(50                1/u,     ~ 

Administrative  consultant 4.6           5                              l.tfTl-l.bOT                 10X'V™                     n  -m 

Sunvn"  steno  I  111                   651-791                    9,492                    9,492 

Steno  II             4.3           4              4                   492-62S                  27,872                  28,192 

cS-tvPisTir:::::__::::_.::::::_  0.9      1       1          457-614          6,542          6.672 

Temporary  help 0.7           0.7           0.7                   (4,791)                  3,500                    3,500 

Smokins  and  Health  Research  Project : 

Project  specialist  I 0.5                          -             1.371-1,667 

Steno    II    0.5           -              -                   492-62S 

Social  Sciences  Framework  :  a 

Steno  II 0.5           -              -                  492-628 

Science  Framework  :  a 

Steno  II 0.5          -             -                  492-628 

Temporary  help -              -             -                         (211)                         -                           - 

Curriculum  Framework  in  English  :  a 

Project  specialist  I 1              -              -             1,371-1,667 

Steno  II 0.8           -              -                   492-628 

Instructional  Television :  a 

Consultant 1             -              -             1,371-1,667 

Steno  II 1              -              -                   492-628 

Arts  and  Humanities :  a 

Project  specialist  I 1              -              -             1,371-1,667 

Steno  II 1              -              -                   492-628 

Conservation  Education :  a 

Project  specialist  I 1              -             -             1,371-1,667 

Steno    II    1              -             -                   492-628 

Temporary   help    0.1           -             -                         (465) 

»  In  prior  years  these  units  were  reported  under  Elementary   and  Secondary  Education  Act,  Title  V,  strengthening  the  state  dei 
partment. 
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DEPARTMENT  OF   EDUCATION— Continued 


SALARIES  AND  WAGES 


6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(nll.d)      (Auih )       Hath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


89 
90 
91 
92 
93 
94 


DIVISION   OF   INSTRUCTION— 
Continued 

Continuation  Education  :  a 

Consultant 

Steno  II   

Critical  Subjects  Supervision  :  a 

Consultant 

Consultant 

Project  specialist  I 

Administrative  consultant 

Steno  II 

Temporary  help 

Physical  Education  Flexible  Scheduling  : 

Project  specialist  I 

Steno  II 

Vocational  Education : 
Administration  : 

Section    chief    

Secretary    I    

Steno  II   

Temporary    help    

Programs  Services  and  Evaluation : 

Administrator    

Assoc  budget  analyst 

Voc  educ  research  coordinator 

Consultant 

Publications    asst    

Coordinator  of   teacher  training 

Sr  steno   

Steno  II  

Temporary    help    

Vocational  Education  Planning  and 
Development : 

Administrator    

Supervisor 

Researcher  and  teacher  

Specialist    

Specialist    

Consultant    

Consultant    

Asst  supervisor 

Asst  supervisor 

Sr  steno   

Steno  II   

Temporary   help    

Program  Design : 

Planning  and  Development — 
Instruction : 

Administrator    

Consultant    

Supervisor    

Specialist    

Asst  supervisor 

Sr  steno   

Steno  II  

Temporary    help    : — 

Planning  and  Development — Special 
Education : 

Consultant 

Planning  and  Development — 
Disadvantaged : 

Specialist 

Area  Planning : 

Consultant    

Steno    II    

Temporary  help 

Program  Operations : 

Chief    

Regional   coordinator 

Intern  vocational  education 

Sr  steno  

Steno    II    

Temporary  help 

Agricultural  Education : 

Bureau   chief   

Asst   bureau   chief   

Supervisor    

Special   supervisor    

Sr    steno    

Steno    II    

Steno  I 

Temporary    help    


1 
0.9 

0.9 

2 

0.2 

0.6 

1.3 

0.9 

1 
0.5 


1 
1 
1 
0.4 

0.4 

1 
3 
2 

0.9 
4.5 
1.7 


0.4 

0.4 

0.6 

1 

0.4 

1 

0.3 

0.4 

0.6 

0.4 

2 

1 


1 
1 

0.4 
3 

2 
1 
1.7 

1 

0.8 

6.9 

0.6 

1 

3.9 

1.2 

0.2 


1 
1 
1 
1.4 

1 
1 
1 
3 
2 
1 
1 
6 
1.5 


1 

3 

1 

1 

1 

1 

3.5 

0.5 


1 
3 
1 

2 
1 
1 

1 
1 

8 

1 

1 

5.1 

1 

0.5 


1 
1 
1 
1.4 


1 
6 
1.5 


1 

3.5 

0.5 


1 

5.1 
1 
0.5 


SALARY  RANGE 
1,371-1,667 
492-628 

1,371-1,667 
1,371-1,667 
1,371-1,667 
1,371-1,667 
492-628 
(5,636) 

1,371-1,667 
492-628 


1,837-2,233 
651-791 
492-628 
(2,715) 

1,587-1,929 

1,048-1,273 

1,439-1,750 

1,371-1,667 

950-1,155 

1,439-1,750 

562-717 

492-628 

(18,610) 


1,587-1,929 

1,371-1,667 

1,371-1,667 

1,371-1,667 

1,371-1,667 

1,371-1,667 

1,371-1,667 

1,243-1,512 

1,243-1,512 

562-717 

492-628 

(18,289) 


1,587-1,929 
1,371-1,667 
1,371-1,667 
1,371-1,667 
1,243-1,512 
562-717 
492-628 


1,371-1,667 


1,371-1,667 

1,371-1,667 
492-628 
(13,475) 

1,667-2,026 

1,439-1,750 

1,243-1,512 

562-717 

492-628 

(21,333) 

1,587-1,929 

1,439-1,750 

1,371-1,667 

1,371-1,667 

562-717 

492-628 

446-543 

(1,406) 


26,796 
9,492 
6,824 

11,975 

23,148 
13,255 
21,000 
59,212 
26,336 
17,775 

7,888 
40,980 

7,815 


23,148 
49,400 
20,004 
18,444 
18,144 

7,696 
22,894 

3,500 


18,294 


18,444 

17,300 
6,500 


24,312 
63,000 
14,900 
16,392 
6,684 
6,500 

23,148 

19,844 
152,296 

16,500 
8,196 

34,815 
5,743 
2,675 


26,796 
9,492 
7,160 

11,975 


26,956 

8,173 

41,908 

7,815 


8,035 

23,898 

3,500 


6,852 


24,312 
63,000 

16,392 
7,020 
6,500 


8,196 

35,482 

6,029 

2,675 


a  In  prior  years  these  units  were  reported 
ment. 


under  Elementary  and  Secondary  Education  Act,  Title  V,  strengthening  the  state  depart- 
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7 

8 

9 

10 

11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72 
(Filled)      (Auth.) 


72-73 
(toth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   INSTRUCTION— 
Continued 

Business  Education : 

Bureau  chief 

Asst   bureau    chief   

Supervisor    

Consultant    _ 

Sr  steno   L 

Steno  II  

Temporary    help    

Homemaking  Education — Instruction  : 

Bureau   chief    

Asst  bureau  chief 

Supervisor    

Sr   steno    

Steno  II  

Temporary  help 

Homemaking  Education — Disadvantaged  : 

Special  supervisor 

Steno  II  

Temporary  help 

Industrial  Education : 

Bureau  chief 

Asst  bureau  chief 

Supervisor 

Supervisor 

Asst  supervisor 

Intern,  vocational  ed 

Fire  training  instructor  

Sr  steno  

Steno  II   

Temporary  help 

Manpower  Development  and  Training  : 

Program  supervisor 

Asst  chief 

Supervisor    

Asst  supervisor  

Asst  budget  analyst 

Jr  staff  analyst 

Property  clerk  II 

Administrative  trainee 

Property  clerk  I 

Sr  steno 

Steno  II  

Clerk-typist  II 

Account  clerk  II 

Temporary  help 

Advisory  Council  on  Vocation  Education 
and  Training : 

Executive  secretary 

Consultant    

Sr  steno 

Steno  II  

Temporary  help 

Totals,  Authorized  Positions 


DIVISION   OF  COMPENSATORY 
EDUCATION 

Administration : 

Assoc  superintendent  

Asst  division  chief 

Administrative  asst  II 

Secretary  I  

Sr  steno 

Educational  Improvement  Act : 

Clerical  asst  

Consultant    

Steno  II  

Clerk  II  

Temporary  help 

Program  Development : 

Bureau   chief   

Asst  bureau  chief  

Consultant    

Consultant 

Sr   steno   

Steno  II   

Clerical    asst    

Temporary  help 

State : 

Consultant 

Steno   II   


SALARY  RANGE 

0.5 

1 

- 

1,587-1,929 

22,596 

_ 

0.5 

1 

— 

1,439-1,750 

17,268 

_ 

4 

5 

— 

1,371-1,667 

88,514 

_ 

1.6 

3 

— 

1,371-1,667 

52,956 

_ 

1 

1 

1 

562-717 

8,196 

8,196 

3 

4.5 

4.5 

492-628 

30,691 

31,104 

0.8 

1.1 

1.1 

(4,872) 

5,680 

5,680 

1 

1 

- 

1,587-1.929 

22,780 

_ 

0.3 

1 

— 

1,439-1,750 

17,560 

— 

6.3 

7 

— 

1,371-1,667 

137,064 

— 

1 

1 

1 

562-717 

8,196 

8,196 

5 

6 

6 

492-628 

40,860 

41,472 

- 

1.2 

0.2 

(304) 

7,100 

7,100 

0.6 

1 

_ 

1,371-1,667 

16,500 

_ 

— 

1 

1 

492-628 

6,100 

6,360 

- 

0.2 

0.2 

- 

1,100 

1,100 

0.4 

1 

_ 

1,587-1,929 

22,504 

_ 

0.6 

1 

— 

1,439-1,750 

17,268 

_ 

9.7 

12 

— 

1,371-1,667 

230,900 

_ 

3 

3 

— 

1,371-1,667 

53,004 

_ 

1.5 

5 

- 

1,243-1,512 

75,276 

_ 

- 

3 

- 

1,243-1,512 

44,700 

- 

8 

8 

8 

1,183-1,439 

137,130 

137,940 

0.4 

1 

1 

562-717 

8,196 

8,196 

8.7 

13 

13 

492-628 

86,488 

89,012 

- 

2.1 

2.1 

(295) 

10,410 

10,410 

1 

1 

1 

1,512-1,837 

22,044 

22,044 

0.4 

1 

— 

1,439-1,750 

21,000 

— 

3.6 

3 

- 

1,371-1,667 

56,007 

_ 

9.3 

10 

- 

1,243-1,512 

170,131 

— 

— 

1 

1 

863-1,048 

10,356 

10,860 

0.2 

— 

— 

710-863 

— 

— 

0.9 

2 

2 

676-821 

17,952 

18,372 

0.7 

— 

— 

676-783 

— 

— 

— 

2 

2 

584-710 

14,000 

14,736 

2.9 

3 

3 

562-717 

24,588 

24,588 

6.5 

6 

6 

492-628 

42,352 

42,680 

0.2 

1 

1 

457-614 

5,622 

5,910 

0.9 

1 

1 

457-556 

6,110 

6,412 

0.4 

0.5 

0.5 

(2,301) 

2,625 

2,625 

1 

1 

1 

1,405-1,708 

17,700 

17,700 

0.5 

1 

— 

1,371-1,667 

19,204 

— 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

6,438 

6,768 

0.4 

- 

- 

(2,481) 
$4,245,929 

- 

- 

310.4 

356.7 

187.3 

$4,742,001 

$1,586,290 

1 
1 
1 

0.5 
1.5 

0.7 
1.8 
0.6 

0.4 

0.9 
1 

1 

4 

1 

3.9 

0.7 

0.1 

2 
0.8 


1 

1 
1 
1 
1 

1 
3 

1 
1 
3 

1 
1 
1 
6 
1 
4 
2 
0.1 

3 
1.5 


1 

4 
2 
0.1 


1.5 


$2,233-2,410 

1,837-2,233 

1,048-1,273 

651-791 

562-717 

386-405 

1,371-1,667 

492-628 

457-556 

(3,028) 

1,587-1,929 

1,439-1,750 

1,371-1,667 

1,371-1,667 

562-717 

492-628 

386-405 

(546) 

1,371-1,667 
492-628 


$28,600 

22,596 

13,475 

7,812 

8,196 

4,860 

58,152 

7,176 

5,622 

27,161 

19,044 

21,000 

20,004 

110,920 

8,196 

26,659 

9,720 

847 

56,460 
9,876 


$28,920 

23,730 

14,150 

8,196 

8,196 

5,160 

7,176 

5,910 

27,161 


8,196 

27,694 

10,320 

847 


10,194 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

115 

!16 

117 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

62 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


DEPARTMENT   OF   EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fiiltdl      Quili.)      Quill.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF   COMPENSATORY 
EDUCATION— Continued 

Follow  Through — Technical  Assistance  : 

Consultant    

Steno   II   

Temporary   help   

Follow  Through— Model : 

Coordinator     

Consultant 

Consultant 

Asst   research   analyst    

Steno   II   

Temporary  help   

Program  Evaluation  : 

Bureau  chief 

Consultant    

Assoc  statistician   

Sr  steno 

Sr  clerk-typist 

Steno  II   

Clerical    asst    

Temporary    help    

Administration  and  Finance : 

Administrator  II 

Administrative  consultant 

Asst  budget  analyst 

Sr  steno   

Accounting   technician    

Steno  II 

Clerk-typist    II    

Clerical    asst    

Temporary    help    

State : 

Clerk-typist   II    

Temporary    help    

Community  Services  and  Migrant 
Education : 
Community  Service — Federal : 

Bureau   chief   

Asst  bureau  chief 

Consultant    

Sr  steno   

Steno  II   

Clerical    asst    

Temporary    help    

Community  Services — Follow  Through  : 

Consultant    

Steno  II  

Community  Services — State  : 

Consultant    

Steno  II  

Education  of  Migrant  Children  : 

Administrative  consultant 

Consultant    

Accounting   technician    

Steno  II  

Clerk-typist  II 

Temporary  help 

Migrant  Day  Care  and  Preschool : 

Consultant    

Consultant    

Consultant 

Steno  II 

Temporary    help    

Preschool  Education : 
State : 

Bureau   chief   

Asst  bureau  chief 

Consultant    

Administrative  consultant 

Asst  budget  analyst 

Sr  steno   

Sr  clerk-typist 

Accounting  technician   

Steno  II  

Temporary  help 

Federal : 

Consultant    

Steno  II  

Clerical  asst 

Temporary  help 


SALARY  RANGE 

0.5 

1 

- 

1,371-1,667 

16,860 

_ 

0.5 

0.5 

0.5 

492-628 

3,594 

3,594 

— 

0.4 

0.4 

- 

3,000 

3,000 

1 

1 

_ 

1,439-1,750 

20,253 

0.6 

1 

- 

1,371-1,667 

16,724 

_ 

1.1 

3 

— 

1,371-1,667 

55,008 

_ 

0.3 

— 

— 

863-1,048 

— 

_ 

2.4 

3 

3 

492-628 

20,135 

20,789 

1.1 

0.3 

0.3 

(12,015) 

2,000 

2,000 

1 

1 

_ 

1,587-1,929 

21,000 

_ 

3.3 

4 

— 

1,371-1,667 

72,272 

— 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.2 

1 

1 

502-717 

6,744 

7,068 

0.5 

— 

— 

548-700 

— 

— 

3 

3 

3 

492-628 

20,580 

21,200 

0.8 

1 

1 

386-405 

4^60 

5,160 

- 

0.2 

0.2 

- 

978 

978 

0.9~ 

1 

_ 

1,587-1,929 

21,000 

_ 

2.6 

3 

— 

1,371-1,667 

52,028 

— 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

562-717 

8,196 

8,196 

2 

2 

2 

548-666 

15,223 

15,582 

1 

1 

1 

492-628 

7,188 

7,188 

3 

3 

3 

457-614 

20,352 

20,352 

1.7 

2 

2 

386-405 

9,720 

10,320 

- 

0.1 

0.1 

- 

325 

325 

0.9 

1 

1 

457-614 

5,810 

6,110 

— 

0.5 

0.5 

" 

4,095 

4.095 

1 

1 

1,587-1,929 

23,148 

0.3 

1 

— 

1,439-1,750 

17,268 

— 

2.7 

2 

— 

1,371-1,667 

36,456 

— 

1 

1 

1 

562-717 

8,081 

8,196 

1.6 

1.5 

1.5 

492-628 

10,133 

10,488 

0.4 

2 

9 

386-405 

9,720 

10,320 

0.1 

0.1 

0.1 

(997) 

325 

325 

_ 

1 

_ 

1,371-1,667 

18,144 

- 

- 

0.5 

0.5 

492-628 

3,258 

3,426 

0.2 

0.5 

_ 

1,371-1,667 

10,002 

- 

0.1 

0.5 

0.5 

492-628 

3,594 

3.594 

1 

1 

_ 

1,371-1,667 

20,004 

- 

3.2 

5 

_ 

1,371-1,667 

96,008 

— 

0.9 

1 

1 

548-666 

7,992 

7,992 

1.9 

2.5 

2.5 

492-628 

15,455 

16,228 

2.9 

2 

2 

457-614 

12,294 

12,582 

1.3 

1 

1 

(7,700) 

11,585 

11,585 

1 

1 

_ 

1,371-1,667 

19,364 

- 

1.1 

1.5 

— 

1,371-1,667 

24,678 

— 

0.3 

1 

— 

1,371-1,667 

20,004 

— 

1.9 

2 

2 

492-628 

13,242 

13,548 

0.3 

1.2 

1.2 

(720) 

8.000 

8,000 

1 

1 

1,587-1,929 

23,148 

- 

0.2 

_ 

1,439-1,750 

— 

— 

5.8 

6 

_ 

1,371-1,667 

112,242 

— 

1 

1 

_ 

1,371-1,667 

19,844 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,992 

7,992 

1 

548-666 

— 

— 

3  5 

3  5 

3.5 

492-628 

22,226 

23,350 

0.9 

1.1 

1.1 

(6,068) 

6,090 

6,090 

0.8 

1 

1,371-1,667 

18,144 

- 

X 

1 

1 

492-628 

6,204 

6,516 

1 

2 

9 

386-405 

9,720 

10,320 

0.1 

0.1 

- 

1,095 

1,095 
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DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  COMPENSATORY 
EDUCATION— Continued 

Children*s  Center  Administration  : 

Education   administrator  I 

Asst  bureau  chief 

Consultant    

Field  representative 

Statistical  clerk 

Accounting  technician   

Stenographer   II    

Temporary  help   

Childrens  Center — State  : 

Consultant    

Professional  Development  Bureau  : 
Professional  Development : 

Bureau  chief 

Sr  steno 

Research  and  Teacher  Education  for 
Disadvantaged  Children  : 

Consultant    

Steno   II   

Temporary  help 

Career  Opportunities  Program 

Temporary  help 

Teacher  Corps  Program : 

Temporary  help 

New  Careers  in  Education  : 

Temporary  help 

Preservice  Training  for  Rural  Areas : 

Coordinator  of  teacher  recruiting 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 


DIVISION   OF  SPECIAL   EDUCATION 

Administrative  Unit : 

Assoc  superintendent  &  division  chief 

Asst  division  chief 

Physician  and  surgeon  II 

Administrator   I,  coordinator  of  voca- 
tional education 

Coordinator 

Assoc  budget  analyst 

Public   health   nutritionist 

Secretary  I 

Sr  steno 

Steno  II 

Clerk-typist  II 

Clerk  II 

Temporary  help 

Vocational  Education  Reimbursement : 
Administrator  I,  coordinator  of  vo- 
cational education 

Bureau  of  Educationally  Handicapped/ 
Mentally  Exceptional  Children : 

Bureau  chief 

Consultant 

Consultant 

Consultant 

Sr  steno 

Steno  II  

Temporary  help 

Educationally  Handicapped — Mentally 
Exceptional : 

Bureau  chief 

Consultant 

Consultant 

Consultant 

Sr  steno 

Steno  II   

Temporary  help 

Educationally  Handicapped — Mentally 
Gifted : 

Consultant 

Steno  II  


SALARY  RANGE 

- 

1 

- 

1,439-1,750 

18,144 

- 

0.2 

— 

— 

1,439-1,750 

- 

— 

1.5 

4 

2 

1,371-1,667 

70,824 

37,143 

1.6 

— 

— 

1,371-1,667 

— 

— 

0.1 

1 

1 

548-666 

7,992 

8,400 

1 

1 

1 

548-666 

7,992 

8,400 

2 

3 

3 

492-628 

19,392 

20,556 

0.4 

1 

1 

(8,172) 

11,000 

11,000 

0.4 

1 

- 

1,371-1,667 

19,124 

- 

0.5 

1 

1,587-1,929 

19,044 

_ 

0.9 

1 

1 

562-717 

7,856 

8,150 

2 

2 

1,371-1,667 

40.008 

0.9 

1 

1 

492-628 

6,516 

6,852 

- 

0.1 

0.1 

- 

1,385 

1,385 

- 

0.3 

0.3 

- 

5,805 

5,805 

- 

0.1 

0.1 

- 

2.640 

2,640 

- 

0.4 

0.4 

- 

4,000 

4,000 

0.4 

1 

_ 

1,377-1,667 

16,452 

_ 

0.4 

0.5 

0.5 

457-614 

3,180 

3,336 

- 

0.3 

0.3 

- 

2,300 
$1,799,839 

2,300 

109 

141.3 

79.3 

$1,406,121 

$650,329 

1 

1 

1 

$2,233-2,410 

1 

1 

1 

1,837-2,233 

1 

- 

- 

1,708-2,288 

0.4 

0.5 

0.5 

1,371-1,667 

0.6 

— 

— 

1,439-1,750 

1 

— 

— 

1,048-1,273 

1 

1 

1 

927-1,128 

1 

1 

1 

651-791 

1.9 

1 

1 

562-717 

0.5 

0.5 

0.5 

492-628 

1 

1 

1 

457-614 

1 

1 

1 

457-556 

0.3 

0.3 

0.3 

(1,927) 

- 

0.5 

0.5 

1,371-1,667 

1 

_ 

_ 

1,587-1,929 

2 

- 

- 

1,371-1,667 

3.8 

— 

— 

1,371-1,667 

2 

- 

— 

1,371-1,667 

1 

— 

— 

562-717 

4 

- 

- 

492-628 

0.1 

— 

— 

(408) 

_ 

1 

_ 

1,587-1,929 

- 

4 

- 

1,371-1,667 

— 

2 

— 

1,371-1,667 

— 

1 

— 

1,371-1,667 

— 

1 

1 

562-717 

— 

3.5 

3 

492-628 

— 

0.3 

0.3 

- 

_ 

2 

_ 

1,371-1,667 

- 

1 

1 

492-628 

$27,813 
23,439 


10,500 


13,536 
9,492 
7,664 
3,232 
6,672 
6,672 
1,575 


10,500 


23,148 
76,904 
40,008 
19,044 

8,196 
23,834 

2,100 


39,288 
7,188 


$28,728 
24,615 


10,500 


13,536 
9,492 
8,012 
3,398 
6,672 
6,672 
1,575 


10,500 


8,196 

21,116 

2,100 


7,188 
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DEPARTMENT  OF   EDUCATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth-|      (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


DIVISION   OF  SPECIAL    EDUCATION 
— Continued 

Physically  Exceptional  Children : 

Bureau  chief 

Consultant 

Consultant 

Consultant 

Consultant 

Assoc  research  analyst 

Educational  adviser 

Sr  steno 

Steno   II   

Temporary  help 

Clearinghouse  Depository : 

Consultant 

Sr  clerk-typist 

Stock  clerk 

Steno  II  

Temporary  help 

Development  Centers  for  Exceptional 
Children : 

Consultant    

Steno  II 

Multihandicapped  Children's  Program : 

Consultant 

Steno  II  

Regional  Deaf-Blind  Center : 

Project   specialist  II   

Educational  advisor 

Project  asst  I 

Sr  steno 

Clerk-typist  II 

Temporary  help 

Educational  Improvement  for  the 
Handicapped : 
Administration : 

Bureau  chief 

Consultant 

Asst  budget  analyst 

Sr  clerk 

Steno  II  

Clerk-typist  II 

Temporary  help 

Training  Personnel — Handicapped 
Children : 

Consultant - 

Steno  II  

Temporary  help 

Public  School  Program  for  Emotionally 
Disturbed  Children : 

Consultant 

Project  asst  II 

Steno  II  

Clerk-typist  II 

Clerk  II  

Temporary  help 

Program  for  Emotionally  Disturbed 
Children : 

Consultant 

Steno  II 

Minimum  Instructional  Standards : 

Project  asst  II 

Consultant 

Steno  II  

Temporary  help 

Specialized  and  Professional 
Preparation : 

Project  specialist  I 

Clerk-typist  II 

Handbook  for  Educable  Mentally 
Retarded : 

Project  specialist  I 

Steno  II 

Clerk-typist  II 

Dept.  Services  for  Special  Education  :  a 

Consultant    

Assoc  research   analyst 

Steno    II    

Totals,  Authorized  Positions 

a  In  prior  years  these  units  were  reported 
ment. 


SALARY  RANGE 

1 

1 

- 

1,587-1,929 

22,228 

1.8 

2 

- 

1.371-1,667 

39,768 

2 

2 

- 

1,371-1,667 

40,008 

1.4 

2 

- 

1,371-1,667 

33,584 

2 

2 

— 

1,371-1,667 

40,008 

— 

1 

— 

— 

15,276 

1.9 

1 

— 

998-1,213 

13,200 

1 

1 

1 

562-717 

8,196 

5 

5.5 

4.5 

492-628 

39,142 

— 

0.1 

0.1 

- 

475 

1 

1 

_ 

1,371-1,667 

20,004 

1 

1 

1 

548-700 

7,992 

1 

1 

1 

530-644 

7,728 

1 

1 

1 

492-628 

7,188 

0.1 

0.2 

0.2 

(218) 

1,325 

1 

1 

_ 

1,371-1,667 

20,004 

0.5 

0.5 

0.5 

492-628 

3,180 

0.6 

2 

_ 

1,371-1,667 

36,056 

- 

1 

1 

492-€28 

7,188 

1 

1 

_ 

1,512-1,837 

21,000 

0.1 

2 

2 

998-1,213 

23,902 

1 

— 

— 

927-1,128 

— 

1 

1 

1 

562-683 

8,196 

1 

1 

1 

457-614 

6.672 

0.5 

0.8 

0.8 

(2,946) 

4,356 

1 

1 

1,587-1,929 

23,148 

2 

2 

- 

1,371-1,667 

40,008 

1 

1 

1 

863-1,048 

12,576 

1 

1 

1 

548-666 

7,992 

1 

1 

1 

492-628 

7,188 

— 

1 

1 

457-614 

5,622 

- 

0.5 

0.5 

— 

2,797 

1 

1 

1,371-1,667 

20,004 

1 

1 

1 

492-628 

7,188 

- 

0.3 

0.3 

— 

1,800 

0.8 

1,371-1,667 

__ 

0.3 

- 

- 

1,128-1,371 

- 

1.8 

— 

— 

492-628 

— 

0.5 

_ 

— 

457-614 

- 

1 

_ 

- 

457-556 

— 

0.6 

- 

— 

(3,560) 

— 

1 

1,371-1,667 

17,925 

- 

1 

1 

492-628 

6,282 

1 

_ 

1,128-1,371 

14,916 

_ 

1 

— 

1,371-1,667 

19,882 

_ 

1 

1 

492-628 

5,904 

- 

0.1 

0.1 

- 

1,500 

1 

1 

1,371-1,667 

20,004 

1 

1 

1 

457-614 

6,386 

1 

1 

1,371-1,667 

20,004 

1 

_ 

492-628 

— 

1 

1 

457-614 

5,622 

0.8 

_ 

1,371-1,667 

- 

0.8 

_ 

_ 

1,048-1,273 

— 

1.1 

- 

- 

492-628 

— 

72.2 

75.6 

39.1 

$979,146 

$1,034,229 

under  El 

ementar; 

i  and  Se 

condary  Education  Act,  Title  V 

8,196 
32,290 

475 


7,992 
7,728 
7,188 
1,325 


3,342 

7,188 

25,107 

8,196 
6,672 
4,356 


12,576 
7,992 
7,188 
5,910 
2,797 


7,188 
1,800 


6,600 


5,904 
1,500 


6,672 


5,910 


$354,392 
Strengthening  the  State  Depart- 


396 


1 
2 
3 
1 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
S3 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fjllej)      (Auih.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


California  School  for  the  Deaf,  Berkeley 


Administration  : 

Superintendent     1 

Business   manager  II 1 

Accountant  I   1 

Storekeeper    I    1 

Senior   stenographer 1 

Property  clerk  I 1 

Personnel  assistant  I 1 

Accounting   technician   0.5 

Clerk-typist  II 4.7 

Clerk   I   0.7 

Temporary    help — Preschool    Institute  - 

Temporary   help — F.L.S.A.    

Instruction  : 

Principal    

Supervising    teacher    

Teacher 

Senior    clerk-typist    

Temporary  help — substitute  teacher 

Personal  Care : 

Supervising  cook   II   

Supervising  cook  I   

Supervising  instructional  counselor  . 

Deaf    counselor    

Seamer-seamstress     

Instructional   counselor    

Counselor    

Cook  II 

Cook  I 

Food  service  assistant  II  

Attendant    

Food  service  assistant  I 

Temporary    help — feeding    

Temporary    help — counselor    

Temporary   help — clerical   

Plant  Operation  : 

Chief  engineer  I   

Supervisor     

Electrician    I    

Plumber  I 

Carpenter  I   

Painter   I   

Stationary   engineer   

Supervising  groundsman   I 

Lead   groundsman    

Janitor  foreman  II 

Groundsman   

Skilled  laborer 

Laborer   

Janitor   foreman   I    

Watchman    

Janitor    

Temporary  help — grounds 

Temporary  help — painting 

Temporary  help — bus  driving 

Special  Projects : 

Teacher   

Electrician    

Clerk-typist    II    

Temporary  help 

Totals,   Authorized  Positions 


1 

1 

1 

1 

1 

1 

1 

1 

4.5 

1 

0.7 


1 

1 
1 
1 

1 

1 

1 

1 

4.5 

1 

0.7 


SALARY  RANGE 

$1,708-2,076 

1,155-1,405 

644-783 

584-746 

562-717 

584-710 

584-666 

584-666 

457-614 

395-480 

(-) 

(437) 


$24,912 
16,860 
9,396 
8,520 
8,196 
8.520 
7,992 
6,576 
29,199 
5,160 
7,600 


$24,912 
16,860 
9,396 
8,520 
8,196 
8,520 
7,992 
6,912 
29,512 
5,418 
7,600 


1 

1 

1 

1,273-1,548 

18,576 

18,576 

7.8 

8 

8 

1,100-1,337 

124,658 

126,620 

76.5 

78 

78 

746-1,213 

1,010,787 

1,032,481 

1 

1 

1 

548-700 

7,992 

7,992 

0.4 

0.1 

0.1 

(2,768) 

950 

950 

1 

1 

1 

734-893 

10,452 

10,716 

1.8 

9 

2 

635-849 

16,868 

17,728 

4.5 

5 

5 

598-725 

41,980 

43,489 

1.7 

2 

9 

589-717 

15,058 

15,058 

1 

1 

1 

576-700 

8,400 

8,400 

13 

14 

14 

543-659 

110,697 

112,645 

29.8 

33 

33 

491-59S 

237,368 

244,634 

3.4 

5 

5 

480-583 

33,806 

35,052 

0.9 

1 

1 

473-576 

6,048 

6,048 

1.7 

9 

2 

473-576 

12,672 

12,672 

4.1 

6 

6 

381^63 

30,573 

32,293 

16.5 

21.5 

21.5 

429-522 

109,753 

112,223 

1.1 

0.6 

0.6 

(5,947) 

2,450 

2,450 

0.7 

0.3 

0.3 

(4,743) 

1,650 

1,650 

1 

1 

1 

(5,561) 

5,050 

5,050 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10.716 

10,716 

1.4 

2 

2 

772-849 

19,452 

19,908 

2 

2 

2 

772-849 

20,025 

20,376 

3.9 

4 

4 

764-842 

38,766 

39,678 

1 

1 

1 

683-830 

9,960 

9,960 

1 

1 

1 

589-717 

8,604 

8.604 

1 

1 

1 

584-710 

8,520 

8,520 

4.3 

5 

5 

562-651 

38,154 

38,496 

1 

1 

1 

651-717 

7,812 

8,196 

1.4 

2 

2 

562-619 

14,334 

14,676 

1 

1 

1 

505-614 

7,368 

7,368 

4.8 

6 

6 

480-584 

39,054 

39,957 

15.7 

16 

16 

457-556 

105,328 

105,929 

— 

0.5 

0.5 

(-) 

1,603 

1,603 

0.2 

0.7 

0.7 

(2,937) 

2,835 

2,835 

0.1 

0.2 

0.2 

(858) 

1,400 

1,400 

3.6 

4 

4 

746-1,213 

52,912 

55,152 

0.7 

1 

1 

810-893 

10,032 

10,540 

1.3 

1.5 

1.5 

457-614 

9,552 

9,702 

0.4 

2.6 

2.6 

(1,403) 

$2,250,280 

17,179 

$2,397,785 

16,377 

230.6 

254.2 

254.2 

$2,446,018 

OUCATION 
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DEPARTMENT   OF   EDUCATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFlllijj      Qmh.)      (Aulb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


California  School  for  the  Deaf,  Riverside 

Administration :  SALARY  RANGE 

Superintendent 111  $1,708-2,076  $24,912 

Business  manager  II 111  1,155-1,405  16,860 

Accounting  officer  II 111  S63-1.048  12,576 

Storekeeper  I 111  584-746  8,520 

Sr  stenographer 111  562-717  8,196 

Personnel  assistant  I 2  2              2  548-666  14,886 

Accounting  technician 2  2              2  548-666  15,984 

Clerk-typist  II 1.5  1.5           1.5  457-614  10,176 

Account  clerk  II 111  457-614  6,672 

Temporary  help — various 0.7  0.7           0.7  (2,829)  2,906 

Temporary  help — student  aid 0.2  0.2          0.2  (1,103)  1,213 

Instruction : 

Principal 111  1,273-1,548  18,576 

Supvng  teacher   6  6              6  1,100-1,337  93,420 

Teacher   77.2  80           80  746-1,213  1,057,908 

Steno  II   111  492-628  7,160 

Clerk-typist  II 2.8  3              3  457-614  19,302 

Temporary  help — substitute  teaeher__  0.1  0.1           0.1  (600)  555 

Temporary  help — instruction 0.6  0.6           0.6  (3,500)  3,544 

Personal  Care : 

Physician  and  surgeon  II 0.2  0.2          0.2  1,708-2,288  5,491 

Dentist    0.1  0.1           0.1  1,405-1,708  2,050 

Registered  nurse  III 111  830-1,007  11,700 

Supvng  cook  II 111  734-893  10,716 

Supvng  instructional  counselor 6.6  7             7  717-870  71,086 

Registered  nurse  I 2.8  3             3  700-849  30,564 

Instructional  counselor 12.3  15            15  651-791  118,721 

Supvng  cook  I 0.9  1              1  635-849  9,264 

Counselor    33.4  47           47  589-717  327,248 

Deaf  counselor 3.3  3              3  589-717  21,025 

Seamer-seamstress 0.8  1              1  576-700  8,400 

Cook  II         4.5  5              5  576-700  36,021 

Food  serv"ici"asst  II 1.9  2              2  473-576  12,096 

Attendant                    -  1              1  457-556  4,902 

Janitor        0.9  1              1  457-556  6,672 

Housekeeper"  0.8  1              1  457-556  6,672 

fo0oTserevpiceasst-i::::::::::::::-:-  19.6  23      23  429-522  120,157 

Temporary  help-feeding     0.2  0.2           0.2  (590  595 

Temporary  help— personal  care 3  0.2           0.2  (16,'°PJ  1,?iS 

Temporary  help— medical  care 0.1  0.1          0.1  ,iPJZi\  - 

Temporary  help — student  aid 3  -  (10,040) 

P1Chie?ierati°n:  1  1             1  927-1,128  13,536 

Electrician"!" 2  2              2  810-893  21,432 

Plumber  I       1  1              1  810-893  10,716 

Carpenter  I" 2  2              2  772-849  20,376 

SSSt        3  3             3  772-849  30,564 

staatioenary-e-ngrnee"r-::::::::::::::::  is  5       5  764-842  49,502 

Supvng  groundsman  I 1  1              1  «»j33°  gg$ 

Janitor  foreman  II...  1  1              1  §84-710  g«  ag« 

Janitor  foreman  I 1  1              \  fjjjf  $g| 

Watchman |  Z             £  5 

Janitor    __       -— W-4  1*            i*  3062 

Temporary  help — painter -  «■*           «■*  V   <  x  S23 

SS  ^Ip^vtS6!-:::::::::  0.3  SI     SI  iM  w 

Multi-Handicapped  Unit :  1,273-1,548  17,560 

Principal         0.8  l              J-  1100-1337  15,660 

Supvng  teacher 0.7  1              1  MVfc  lg2  974 

Teacher   nn  ?              i  717-JV70  10  440 

Supvng  instructional   counselor 0.9  1              ±  700^849  8'846 

Registered  nurse   I         0.3  l  65i_79i  8,306 

Instructional  counselor u.»  ±             -j  589-717  75,640 

Counselor        12  2             2  589-717  13,112 

Deaf  counselor 1-^  f=              '  492-628  7,188 

Steno  II *  ji  ,          t-  457-614  3,336 

Clerk-typist  (personnel) 0.4  0.5           0.5  457-614 

Clerk-typist  (supt)   0.5  0.5           0.5  %^%  12,294: 

Janitor J-  t.             o  429-522  14,173 

Food  service  assistant  I «••>  »              £„  (7  443)  1,670 

Temporary  help— various 1-3  0.6          O.d  u.»  1 

SPSoPra0rJyeCnSeip _^2_  _12_  _12_  (100,001)  103,449 

Totals,  Authorized  Position 281.1  313.1   313.1  $2,725,806  $2,937,157 


$24,912 

16,860 

12,576 

8,520 

8,196 

15,566 

15.9S4 

10,176 

6,672 

2,906 

1,213 

18,576 

94,080 

1,076,728 

7,188 

19,590 

555 

3,544 

5,491 

2,050 

12,084 

10,716 

72,840 

30,564 

121,401 

9,264 

336,860 

21,700 

8,400 

36,733 

12,096 

5,153 

6,672 

6,672 

122,766 

595 

1,613 

765 


13,536 

21,432 

10,716 

20,376 

30,564 

50,028 

9,960 

8,520 

54,684 

22,284 

7,368 

14,016 

91,589 

3,062 

1,823 

1,917 

18,430 

16,044 

159,798 

10,440 

9,302 

8,306 

78,679 

13,784 

7,188 

3,336 

3,504 

12,582 

14,885 

1,670 

103,449 

$2,991,549 


90 
91 
92 


94 
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1 
2 
3 
4 
5 
6 
7 
,8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
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DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (Aiith.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Californ 

Administration : 

Superintendent    1 

Business  manager  I 1 

Accountant  I 1 

Storekeeper   I    1 

Sr  steno 1 

Personnel  asst  I 1 

Accounting   technician   1 

Steno  II  1 

Temporary    help    0.5 

Instruction : 

Supvng  teacher 3.3 

Teacher 31.5 

Temporary  help 0.2 

Reader  services 0.5 

Medical  Care: 

Physician  &  surgeon  II 0.7 

Dentist   II    0.1 

Registered  nurse  III 1 

Registered  nurse  I 4.6 

Temporary  help - 

Personal  Care : 

Supvng  instructional  counselor  — 

Supvng  cook  I 

Cook  II 

Instructional   counselor   

Counselor    

Attendant   

Food  service  asst 

Temporary    help    

Plant  Operation : 

Maintenance  mechanic 

Carpenter  I   

Janitor  foreman  I 

Janitor    

Temporary  help 

Special  Projects : 

Multi-handicapped  Blind : 

Psychiatric  social  worker  

Steno  II 

Temporary  help 

Deaf-Blind : 

Teacher  

Counselor    

Clerk-typist    

Totals,  Authorized  Positions 


ia  School  for  the  Blind,   Berkeley 


4 
32 

0.1 

1 

0.8 

0.1 

1 

5 

0.2 


4 
32 
0.1 

1 

0.8 

0.1 

1 

5 

0.2 


SALARY  RANGE 
$1,708-2,076 

998-1,213 
644-783 
584-746 
562-717 
548-666 
548-666 
492-628 
(2,837) 

1,100-1,337 
746-1,213 
(1,886) 
(2,077) 

1,708-2,288 

1,626-2,179 

830-1,007 

700-849 


$24,912 
14,556 
9,396 
8,520 
8,196 
7,992 
7,992 
7,188 


60,840 

395,443 

723 

3,000 

20,997 

2,964 

10,574 

44,165 

840 


$24,912 
14,556 
9,396 
8,520 
8,196 
7,992 
7,992 
7,188 


61,800 

410,118 

723 

3,000 

20,997 

2,964 

10,574 

44,575 

840 


2 
1 

2.8 
8.2 
20.8 
3.6 
6 
1 

3 
1 
3 
9 

27 
5 
7 
0.4 

3 

1 
3 
9 
27 
5 
7 
0.4 

717-870 
635-849 
576-700 
543-659 
491-598 
457-556 
429-522 
(7,158) 

25,799 

9,264 

21,753 

72,037 

185,396 

26,572 

36,243 

1,400 

26,176 

9,264 

22,050 

72,916 

192,089 

27,622 

37,007 

1,400 

1 

1 

1 

5.7 

0.3 

1 
1 
1 
7 
0.5 

1 
1 
1 
7 
0.5 

810-893 
772-849 
505-614 
457-556 
(2,798) 

10,716 
10,188 

7,368 
42,516 

3,070 

10,716 
10,188 

7,368 
43,998 

3,070 

0.9 
0.5 
0.4 

1 
0.5 

1 
0.5 

884-1,074 
492-628 
(2,423) 

12,888 
3,232 

12,888 
3,398 

0.9 
1.5 
0.3 

1 
2 
0.5 

1 
2 
0.5 

746-1,213 

589-717 
(1,652) 

$1,066,268 

9,852 

12,684 

2,880 

$1,122,156 

10,356 

13,336 

3,030 

109.3 

123.1 

123.1 

$1,151,215 

64 


67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

S3 

84 

85 

88 

87 

88 

89 

90 

91 

92 

93 

94 
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DEPARTMENT  OF  EDUCATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      (Auih.)      (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Diagnostic  School  for 

Administration  : 

Superintendent 

Accounting  officer  II 

Senior  steno 

Personnel  assistant  I 

Accounting  technician 

Cierk-typist  II 

Temporary  help 

Instruction : 

Supervising    teacher    

School  psychologist 

Teacher  

I'sychometrist    

Recreation  therapist 

Temporary   help — teacher    

Temporary  help — summer  session 

Medical  care : 

Physician  and  surgeon  II 

Social  worker 

Registered  nurse   I 

Senior   clerk-typist   

Clerk-typist  II 

Temporary   help — nurse 

Temporary  help — clerical 

Personal  Care : 

Supervising  cook  I 

Seamer-seamstress 

Cook  II 

Charge  attendant   

Teaching  assistant 

Attendant   

Food  service  assistant  I 

Temporary  help — care 

Temporary  help — feeding 

Plant  Operation : 

Carpenter  I  

Stationary  fireman   

Groundsman 

Janitor  foreman  I 

Watchman    

Janitor    

Temporary  help 

Special  Projects : 
Title  I,  E.S.E.A. : 

Attendant   

Clerk-typist  II 

Title  VIb,  E.S.E.A. : 

Teacher  

Clerk-typist  II 

Title  Vic,  E.S.E.A. : 

Teacher  

Attendant   

Totals,  Authorized  Positions 


Meurolo 

gically 

Hanc 

licapped   Child 

SALARY  RANGE 

ren — Northern 

California 

1 

1 

l 

$1,405-1,708 

$20,496 

$20,496 

1 

1 

l 

863-1,048 

12,576 

12,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,651 

7,992 

1 

l 

1 

548-666 

7,992 

7,992 

1 

1 

l 

457-614 

6,672 

6,672 

0.3 

0.3 

0.3 

(545j 

1,326 

1,326 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1.6 

2 

2 

1,074-1,305 

26,262 

27,567 

7.3 

S 

8 

746-1,213 

92,816 

95,236 

0.1 

1 

1 

734-893 

9,036 

9,492 

1 

1 

1 

683-830 

9,960 

9,960 

- 

0.1 

0.1 

(-) 

3,048 

3,048 

1.4 

1.4 

1.4 

(9,230) 

21,584 

21,584 

1 

1 

1 

1,708-2,288 

27,456 

27,456 

1 

1 

1 

884-1,074 

12,888 

12,888 

3.7 

4 

4 

700-849 

38,122 

39,018 

.1.7 

2 

2 

548-700 

15,210 

15,570 

3 

3 

3 

457-614 

20,326 

20,660 

1.5 

1 

1 

(11,230) 

7,059 

7,059 

0.3 

0.3 

0.3 

(5,433) 

6,242 

6,242 

0.9 

1 

1 

635-849 

8,094 

8,502 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

1.9 

2 

2 

505-614 

14,736 

14,736 

4.4 

5 

5 

480-584 

35,040 

35,040 

10.2 

12 

12 

457-556 

78,285 

79,116 

2.8 

4 

4 

429-522 

24,047 

24,336 

2.8 

5.1 

5.1 

(18,607) 

31,823 

31,823 

1.9 

0.2 

0.2 

(10,499) 

1,239 

1,239 

1 

1 

1 

772-849 

10,188 

10,188 

0.9 

1 

1 

692-764 

8,916 

9,168 

1 

1 

1 

562-651 

7,716 

7,812 

— 

1 

1 

505-614 

6,210 

6,516 

- 

1 

1 

480-584 

5,910 

6,210 

3.7 

3 

3 

457-556 

18,966 

19,254 

0.7 

0.7 

0.7 

(3,180) 

3,574 

3,574 

2.1 

3 

3 

457-556 

17,684 

18,558 

0.1 

1 

1 

457-614 

6,135 

6,438 

0.4 

1 

1 

746-1,213 

11,000 

11,000 

0.3 

0.5 

0.5 

457-614 

2,563 

2,563 

0.8 

1 

1 

746-1,213 

9,776 

10,272 

0.6 

1 

1 

457-556 

5,610 

6,210 

69.4 


80.6 


80.6 


$606,828 


$695,274 


$706,429 
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3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
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18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
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46 
47 
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49 
50 
51 
52 
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56 
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61 
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64 
65 
66 
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68 
69 
70 
71 
72 
73 
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DEPARTMENT  OF  EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72 
[Filled)      (tulh.) 


72-73 
(Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Diagnostic  School  for  Neurologically  Handicapped  Children — Southern  California 

Administration :  SALARY  RANGE 

Superintendent     1              1              1  $1,405-1,708  $20,496  $20,496 

Accounting  officer  II 111  863-1,048  12,576  12,576 

Sr    account    clerk -              1              1  548-666  6,576  6,912 

Personnel  asst 0.9           1              1  548-666  6,941  7,290 

Sr   stenographer   111  562-717  8,196  8,196 

Sr  typist-clerk  -              1              1  548-700  6,576  6,912 

Clerk-typist  II 1.8           1              1  457-614  6,700  7,008 

Clerk  II 1                               -  457-556 

Temporary    help    0.3           0.6           0.6  (2,483)  4,569  4,569 

Instruction  : 

Supvng  teacher 111  1,100-1,337  15,916  16,044 

Teacher 1 7.5           8              8  746-1,213  96.S20  100,206 

Recreation    therapist    0.6           1              1  683-830  8,400  8,820 

School  psychologist 1.8           2              2  1,074-1,305  29,088  29,746 

Temporary  help— summer  session 0.9           1.3           1.3  (11,928)  17,325  17,325 

Temporary  help— substitute  teacher—  0.1           0.1           0.1  (278)  899  899 

Care — Feeding : 

Supvng   cook    I 111  635-849  9,264  9,264 

Cook    II   2              2              2  576-700  16,800  16,800 

Food  service  asst  I 3              4              4  429-522  24,072  24,336 

Temporary    help    0.2           0.2           0.2  (1,324)  1,177  1,177 

Care — Personal  Care  : 

Seamstress    111  576-700  8,400  8,400 

Charge  attendant   2              2              2  505-614  14,736  14,736 

Attendant   12.7         15            15  457-556  96,763  98,267 

Teaching   asst    4.7           5              5  480-584  34,704  35,040 

Temporary    help    1              1.2           1.2  (5,330)  6,611  6,611 

Medical  Care : 

Physician  and  surgeon  II 111  1,882-2,288  27,456  27,456 

Registered  nurse   III 111  830-1,007  12,084  12,084 

Registered    nurse    I 2.7           3              3  700-849  28,980  29,412 

Clerk-typist    II    3.1           2.5           2.5  480-584  16,610  17,088 

Sr  stenographer 0.1           1              1  562-683  6,744  7,068 

Temporary    help    0.6           0.5           0.5  (4,676)  3,788  3,788 

Plant  Operation  : 

Carpenter   I   111  772-849  10,188  10,188 

Stationary   engineer   111  764-842  10,104  10,104 

Lead  groundsman   111  589-717  8,604  8,604 

Janitor   foreman   I 111  505-614  7,368  7,368 

Janitor    3.7           4              4  457-556  24,951  25,539 

Temporary    help    0.1           0.3           0.3  (425)  2,051  2,051 

Special  Projects : 
Title  I,  E.S.E.A. : 

Attendant   1.9           3              3  457-556  17,394  18,230 

Clerk-typist  II 0.8           1              1  480-584  6,700  7,008 

Title  VIb,  E.S.E.A. : 

Teacher  111  746-1,213  13,200  13,860 

Clerk-typist    II    0.5           0.5           0.5  480-584  3,504  3,504 

Title  Vic,  E.S.E.A. : 

Teacher  0.8           1              1  746-1,213  11,976  12,576 

Teaching  assistant   0.8           1              1  4S0-584  7,008  7,008 

Totals,   Authorized    Positions 68.6         77.2         77.2  $607,910  $672,315  $684,566 
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DEPARTMENT   OF   EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filltil)      (tiilh.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Division  of  Libraries 


State  Library — Administration  : 

Librarian     1 

Asst    librarian    1 

Supvng   clerk-typist    I    1 

Sr    clerk-typist    1 

Clerk-typist    II    2.5 

Temporary    help    - 

Library  Service  and  Construction  Act : 
Administration  : 

Library   consultant 3.4 

Sr   librarian 1 

Librarian    I    - 

Librarian    0.6 

Sr  clerk-typist 1 

Clerk-typist  II 7.2 

Temporary  help 0.4 

Processing  Center : 

Librarian    0.3 

Library  technical  asst  II 0.8 

Supvng  clerk  I   0.3 

Librarian    I    

Sr  clerk-typist  — : 2.1 

Stock  clerk 1 

Clerk-typist   II    3.7 

Duplicating  machine  operator  I 1.3 

Duplicating  machine  operator  II 1 

Clerk   II   5.4 

Clerk-typist   I    4.5 

Clerk   I   2.9 

Temporary    help    2.4 

Inter-Library  Cooperation  : 

Temporary  help 0.2 

Institutional  Library  Services  : 

Temporary    help    0.1 

Services  for  Physically  Handicapped  : 

Sr    librarian    — 

Temporary  help 0.1 

Public  Library  Services : 

Library   consultant 1.5 

Supvng  clerk-typist  I 0.3 

Library  technical  asst  II 0.8 

Clerk-typist    II    1 

Clerk   II   0.5 

Library  Consultant  Services : 

Library    consultant    2.1 

Sr   librarian   1 

Clerk-typist    II    1 

Temporary  help 0.2 

Reader  Services : 

Asst  exec  vice  chancellor 2 

Principal   librarian 1 

Supvng    librarian    5.9 

Sr   librarian   6.2 

Librarian    10.1 

Supvng  clerk  I   0.5 

Library  technical  asst  II 1.5 

Librarian    I    - 

Sr  clerk-typist 2.5 

Sr   clerk    2.3 

Library  technical  asst  I   3 

Clerk-typist   II    13.7 

Clerk    II 17.6 

Clerk-typist   I    2.2 

Clerk  I   1.1 

Temporary    help    2.5 

Law  Library : 

Asst  exec  vice  chancellor 1.2 

Principal  librarian   1 

Librarian     --  1.8 

Librarian    I    — 

Sr  clerk 1 

Clerk-typist  II 3.7 

Clerk   II   1 

Clerk-typist    I    0.1 

Temporary    help    0.1 


SALARY  RANGE 

1 

1 

$1,548-1,882 

$22,584 

1 

1 

1,337-1,626 

19.512 

1 

1 

635-772 

9,264 

1 

1 

548-700 

7,992 

2.5 

2.5 

457-614 

16,816 

0.2 

0.2 

— 

655 

4 

4 

1,100-1,337 

55.635 

1 

1 

783-950 

11,400 

1 

1 

676-746 

8,520 

1 

1 

710-863 

8,520 

1 

1 

548-700 

7,992 

8 

8 

457-614 

51,723 

0.6 

0.6 

(2,006) 

2,440 

_ 

_ 

710-863 

_ 

1 

1 

635-772 

9,264 

_ 

_ 

635-772 

— 

1 

1 

676-746 

8,592 

2 

2 

548-700 

14,414 

1 

1 

530-644 

7,728 

4.5 

4.5 

457-614 

26,399 

1 

1 

435-530 

5,352 

1 

1 

505-614 

7,008 

5.5 

5.5 

457-556 

33,660 

3.5 

3.5 

415-505 

18,556 

1.5 

1.5 

395-480 

8,260 

0.6 

0.6 

(11,252) 

1,945 

1 

1 

(5,463) 

6,510 

1 

1 

(2,625) 

6,510 

1 

1 

783-950 

9,396 

0.3 

0.3 

(1,329) 

2,000 

2 

2 

1,100-1,337 

32,088 

635-772 

— 

1 

1 

635-772 

9,264 

1 

1 

457-614 

7,008 

0.5 

0.5 

457-556 

2,905 

3 

3 

1,100-1,337 

48,132 

1 

1 

783-950 

11,400 

1 

1 

457-614 

6,412 

0.3 

0.3 

(863) 

975 

1,965-2,389 

- 

1 

1 

1,100-1,337 

16,044 

6 

6 

905-1,100 

79,200 

7 

7 

783-950 

76,740 

12 

12 

710-863 

119,545 

_ 

635-772 

— 

2 

2 

635-772 

18,528 

1 

1 

676-746 

8,628 

2 

2 

548-700 

15,984 

2 

2 

548-666 

15,984 

4 

4 

548-666 

31,968 

16 

16 

457-614 

101,082 

17 

17 

457-556 

109,890 

1 

1 

415-505 

5,286 

2 

2 

395-480 

9,480 

2.8 

2.8 

(12,213) 

12,125 

1,965-2,389 

- 

1 

1 

1,100-1,337 

16,044 

2 

2 

710-863 

20,094 

1 

1 

676-746 

8,700 

1 

1 

548-666 

7,992 

4 

4 

457-614 

25,114 

1 

1 

457-556 

6,672 

415-505 

— 

0.5 

0.5 

(939) 

5,000 

$22,584 

19,512 

9,264 

7.992 

17,184 

655 


57,682 
11,400 
8,952 
8,952 
7,992 
52.815 
2,440 


9,264 

8,952 

14,904 

7.728 

27.595 

5,622 

7,368 

34,855 

19,493 

8,381 

1,945 

6,510 

6,510 

9,852 
2,000 

32,088 

9,264 
7.008 
3,055 

48,132 

11,400 

6,728 

975 


16,044 

79,200 

77,892 

121,340 

18,528 

8,952 

15,984 

15,984 

31.968 

103,135 

111,680 

5,553 

9.4S0 

12,125 


16,044 

20,586 

8,952 

7,992 

25,714 

6,672 

5,000 


26—651 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
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65 
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DEPARTMENT  OF   EDUCATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


Division  of  Libraries — Continued 


Technical  Services : 

Asst  exec  vice   chancellor 

Principal    librarian     

Supvng    librarian    

Sr    librarian    

Storekeeper    II    

Librarian    

Storekeeper  I  

Supvng   photoeopyist   

Sr  clerk-typist 

Sr   clerk   

Library  technical  asst  I 

Supervisor 

Stock  clerk 

Clerk-typist    II    

Photoeopyist 

Clerk    II   

Clerk  I   

Sr  file  clerk 

Temporary  help 

Totals,    Authorized    Positions    _ 

GRAND  TOTALS.  AUTHORIZED 
POSITIONS    


SALARY  BANGE 

0.1 

_ 

_ 

1.965-2,389 

_ 

_ 

1 

1 

1 

1,100-1,337 

16.044 

16,044 

1.7 

2 

2 

905-1,100 

22,644 

23.776 

2.3 

3 

3 

783-950 

30,192 

31,104 

1 

1 

1 

576-863 

9,852 

9,852 

0.3 

2 

2 

710-863 

17,842 

18,728 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

584-710 

8,520 

8,520 

0.8 

— 

_ 

548-700 

— 

_ 

1 

1 

1 

548-666 

7,992 

7,992 

2.9 

3 

3 

548-666 

23,976 

23,976 

0.3 

— 

_ 

548-666 

— 

_ 

6.4 

7 

7 

530-644 

53,172 

53,706 

5.4 

6 

6 

457-614 

38,982 

39,270 

1.2 

2 

2 

505-614 

13,578 

13,884 

12.6 

14 

14 

457-556 

89,130 

90,360 

2.1 

2 

2 

395-480 

10,180 

10,682 

1 

1 

1 

548-666 

6,576 

6,912 

- 

0.4 

0.4 

(321) 
$1,471,126 

1,470 
$1,575,601 

1.470 

178.7 

192.7 

192.7 

$1,600,674 

2,195.5 

2,459.1 

2,015.6 

$22,875,151 

$25,50S,128 

$18,114,003 

70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


•UCATION 


COORDINATING   COUNCIL   FOR   HIGHER   EDUCATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filltd)      (Mh)       (Auth) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


403 


STATE   COORDINATION    PROGRAM 

SALARY  RANGE 

Director 111  $2,726-3,211  $36,924  $38,408 

Assoc   director    0.8            1               1  2,233-2,649  26,796  28,152 

Specialist  III 1.9           2               2  1,750-2,127  47,394  4sl48S 

Specialist  II 0.8            1               1  1,512-1,837  19,764  20,751 

Specialist 0.8  1,371-1,667 

Specialist  I 0.3            1               1  1,371-1.667  17.341  18,219 

Research  assoc 0.5           1               1  1,048-1,273  12,bi36  13,475 

Editor  of  publications 111  998-1,213  14,49s  14,556 

Administrative  asst  I 111  S63-l,048  12,576  12.570 

Research  asst 0.3            1               1  863-1.04S  11,265  11,832 

Jr  staff  analyst 0.4                          -  710-863 

Secretary  I 111  651-791  9,416  9,492 

Administrative  trainee 0.2  676-783  -  - 

i'ersonnel  asst  I   -               1               1  54S-066  7,590  7,961 

Sr  steno 12               2  562-717  14,324  15,040 

Steno  II 2               2               2  492-628  12,996  13,648 

Clerk-tvpist  II 111  457-614  6,672  6,672 

Temporary  help 1.3           -              -  L7.219]  360  360 

Totals,  Authorized  Positions 15.3         17            17  $221,511  $250,752  $259,630 


HIGHER    EDUCATION    FACILITIES 
AND   EQUIPMENT   PROGRAM 

Specialist  III 

Specialist  I 

Research  assoc 

Research    asst    

Sr   steno  

Steno  II 

Clerk-typist  II 

Clerk  I  

Temporary  help 

Totals,   Authorized   Positions    


1 

1 

1 

$1,750-2,127 

$25,524 

$25,524 

1 

1 

1 

1,371-1,667 

16,452 

17,268 

0.9 

1 

1 

1,048-1,273 

12,784 

13,420 

0.5 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

562-717 

8,196 

8,196 

0.8 

1 

1 

492-628 

6,054 

6,360 

0.8 

— 

— 

457-614 

— 

— 

— 

0.5 

0.5 

395^180 

2,580 

2,880 

1 

0.7 

0.7 

[5,790] 

6,314 

6,314 

7.2 


7.2 


S2.625 


$88,260 


$90,822 


HIGHER  EDUCATION  FACILITIES 
COMPREHENSIVE  PLANNING 
PROGRAM 


Specialist  II 

Specialist  I 

Research  assoc 

Sr   steno   

1.2 
0.5 
1 

1 

1 
1 
1 
1 

1 
1 
1 
1 

$1,512-1,837 

1,371-1,667 

1,048-1,273 

562-717 

$21,435 

19,444 

13,750 

8,336 

$62,965 

$22,044 

20,004 

14,440 

8,196 

Totals,  Authorized  Positions 

3.7 

4 

4 

$55,212 

$64,684 

COMMUNITY  SERVICES  AND 
CONTINUING  EDUCATION 
PROGRAM 


0.9 

1 
1 

1 

1 

1 

1 

$1,371-1,667 
710-863 
676-783 
548-666 
492-628 

$16,792 
9,063 

6,386 

$32,241 

$17,633 

Jr  staff  analyst 
Administrative  trainee 

0.4 
0.6 
1 

9,510 

Steno  II 

1 

6,712 

Totals,  Authorized  Positions 

3.9 

3 

3 

$37,860 

$33,855 

TRAINING   IN   COMMUNITY 

DEVELOPMENT  PROGRAM 

Research  assoc 

Jr  staff  analyst 

Sr  clerk 

Clerk   II    

Clerk   I   

Temporary  help 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


0.5 
0.5 
0.2 
0.3 
0.2 
0.1 

1 
0.5 

1 
0.5 

$1,048-1,273 
710-863 
548-666 
457-556 
395^80 
[584] 

$15,121 

$9,322 
2,905 

$9,776 
3,055 

1.8 

1.5 

1.5 

$12,227 

$12,831 

31.7 

32.7 

32.7 

$412,329 

$446,445 

$461,822 
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EDUCATIi 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


University  of  California 
UNIVERSITYWIDE   ADMINISTRATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
{filled)      (Auth.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION 

President's  Office : 

President     1 

Vice  pres  planning 0.08 

Vice  pres  of  personnel — 

Spec  asst  to  president 0.19 

Asst  to  the  president 1.08 

Staff  asst  to  pres 2 

Prin  admin  analyst  I 

Sr  admin  analyst 1 

Admin  asst  III 1 

Asst  admin  analyst 1 

Admin  asst 1 

Secty   III   2.S1 

Secty  II 0.28 

Sr  typist-clerk  A 0.91 

Administrative  stipend - 

Admin  secty  to  the  pres 1 

Executive  Vice  President  Office  : 

Exec  vice  pres  of  the  univ 1.14 

Asst  to  vice  pres  of  univ 

Coord — admin  policies - 

Spec  asst  to  vp - 

Sr  admin  analyst 1 

Admin  analyst — 

Admin  asst  III 0.42 

Admin  asst 0.46 

Admin  asst  II 0.29 

Secty  III   0.42 

Secty  II   0.58 

Vice  Pres — Academic  Affairs : 

Vice  pres  academic  affairs 1 

Coordinator  adm 0.50 

Coord  ACA  personnel  affairs - 

Asst  to  vice  pres  of  univ 1 

Admin  staff  analyst 0.67 

Spec  asst  TT  VP — U — engr  progs 

Asst  to  vice  president 0.33 

Sr  admin  analyst 1 

Admin  analyst 1 

Acad  asst  to  vice  president 0.S0 

Admin  asst  III 1 

Admin  asst 1 

Admin  asst  II 1 

Prin  clerk   2 

Secty  II 1.93 

Vice  Pres  of  the  University  for  Admin  : 

Vice  pres  of  the  univ — admin 1 

Asst  to  vice  pres  of  univ 1 

Coord — admin  policies 1 

Coord  spec  projects 1 

Asst  to  vice  president 0.80 

Staff  coord  I 1 

Sr  admin  analyst 1 

Admin  serv  off  II 1 

Admin  secy 1 

Admin  analyst 0.74 

Admin  asst  III 0.42 

Admin  asst  II 0  55 

Secty  III (X50 

Prin  clerk 0  83 

Secty  II 2^59 

Secty  I  shorthand - 

Sr  typist-clerk  A 0.64 

Washington  Office : 

Spec  asst  for  government  relations 1 

Staff  officer  II 

Public  admn  analyst  III 1 

Admin  asst  II 0  36 

Secty   III   x 

Student  Affairs : 

Spec  asst  to  president 0.21 

Admin  analyst 0  21 

Secty  II 0^21 

Staff  Personnel : 

L>ir  of  personnel 0.50 

Asst  dir  of  personnel 1 

Staff  coord  II 1.58 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

$3,750 

- 

- 

3,000 

0.56 

0.56 

2,500 

0.32 

0.32 

2,250-3,333 

1 

1 

1,692 

2 

2 

1,417-1,542 

1 

1 

1,155-1,405 

— 

— 

1,048-1,273 

1 

1 

710-863 

1 

1 

710-863 

1 

1 

644-783 

2 

2 

614-746 

— 

- 

530-644 

o 

2 

457-556 

1 

1 

950 

1 

1 

3,542 

1 

1 

1,792-1,817 

1 

1 

1,483 

1 

1 

1,405 

2 

2 

1,048-1,273 

1 

1 

863-1,048 

2 

710-863 

— 

— 

644-7S3 

0.10 

0.10 

614-746 

1 

1 

614-746 

1 

1 

530-644 

1 

1 

3,167 

— 

— 

2,075 

1 

1 

2,075 

- 

- 

1,792-1,817 

— 

— 

1,600 

0.75 

0.75 

r,305 

2 

2 

1,250-2,100 

1 

1 

1,048-1,273 

1 

1 

863-1.04S 

1.01 

1.01 

833-2,467 

1 

1 

710-863 

1 

1 

644-783 

1 

1 

614-746 

2 

0 

530-644 

3 

3 

530-644 

1 

1 

3,333 

- 

- 

1,792-1,817 

- 

- 

1,483 

1 

1 

1,483 

1 

1 

1,250-2,100 

2 

2 

1,155-1,405 

— 

— 

1,048-1,273 

1 

1 

1,048-1,273 

1 

1 

1,025-1,167 

- 

— 

863-1,048 

- 

— 

710-863 

- 

- 

614-746 

— 

— 

614-746 

1 

1 

530-644 

2 

2 

530-644 

1 

1 

480-584 

1 

1 

457-556 

1 

1 

1,583 

0.50 

0.50 

1,273-1.548 

1 

1 

863-1,048 

0.90 

0.90 

614-746 

1 

1 

614-746 

- 

_ 

2,250-3,333 

- 

— 

863-1,048 

— 

- 

530-644 

0.50 

0.50 

2,417 

1 

1 

1,725 

1 

1 

1,273-1,584 

$50,000 

16.S00 
12.S00 
20,600 
36,600 
16,044 

10,356 
9,396 
8,736 

17,256 

12,156 

5,700 

11,400 

42,500 
22,000 
18,200 
16,860 
29,832 
10,860 
17,040 

811 
8,112 
6,672 

38,000 

24,900 


11,745 
42,300 
13,536 
12,576 
15,496 
10,356 
8,952 
8,304 
14,196 
21,414 

40,000 


18,200 
24,200 
29,856 

14,916 
14,350 


$50,000 

16,S00 
12,800 
20,600 
36,600 
16,044 

10,356 
9,396 
S.736 

17,256 

12,156 

5,700 

11,400 

42,500 
22,000 
1S,200 
16,860 
29,832 
10,S60 
17,040 

811 
S.112 
6,672 

3S,000 

24,900 


11,745 
42,300 
13,536 
12,576 
15,496 
10,356 
8,952 
8,304 
14,196 
21,414 

40,000 


18,200 
24,200 
29,856 

14,916 
14,350 


7,188 

13,344 

5,904 

5,760 

7,188 

13,344 

5,904 

5,760 

20,000 
8,046 

11,976 
7,300 
8,520 

20,000 
8,046 

11,976 
7,300 
8,520 

14,500 
21,200 
18,144 


14,500 
21,200 
18,144 


bCCATIOX 
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University  of  California 
UNIVERSITYWIDE   ADMINISTRATION- 


-Continued 


SALARIES  AXI)  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Aulh.)       (ftuih.) 


GENERAL  ADMINISTRATION— 

Continued 

Vice  President  for  Administration — 
Staff  Personnel — Continued 

Pr  per  anal  II  .. 0.42 

Sr  per  anal 4.20 

Per  anal 1.91 

Asst  per  anal 0.33 

Admin  asst 0.50 

a  asst  II   1 

Seety  II 2.3S 

Sr  typist-clerk  A 2.43 

Police  Services : 

Coord  of  police  services 0.33 

Equal  Employ  Opp  : 

Asst  to  vice  president 1 

Admin  analyst 0.17 

Asst  admin  analyst 0.08 

Secty  I  shorthand 0.99 

Assist  to  Pres — Legislative  : 

Spec  asst  to  president 1 

Staff  coord  II 1 

Secty  III 1 

Vice  Pres — Business  &  Finance  : 

Vice  pres  business  &  finance 0.50 

Asst  to  vice  pres  bus  &  finance 1 

Sr  admin  analyst 0.83 

Admin  analyst 0.17 

Asst  admin  analyst — 

Admin  asst  II 1 

Prin  clerk 1 

Secty   II  0.66 

General  Counsel  of  the  Regents : 

General  counsel  of  regents 1 

Assoc  counsel  of  regents 4 

Asst  counsel  &  res  attorney 1 

Asst  patent  admtr 1 

Asst  counsel  of  regents 7.83 

Sr  admin  asst 0.25 

Admin  asst  III 0.48 

Sr  legal  secty 2.54 

Admin  asst  II 1 

Legal  secty 1.67 

Secty  II 1.03 

Sr  clerk 0.21 

Sr  typist-clerk  A 1.64 

Typist-clerk    0.22 

Asst  to  general  counsel 1 

Legal  asst 0.50 

Vice  Pres — Phys  Plan  &  Constr  : 

Asst  vice  pres  physcl  planning 1 

Sr  architect 0.42 

Asst  to  vice  president 1 

Assoc   engr — 

Deptl  admin  asst  II 1.72 

Prin  typist-clerk   1 

Sr  clerk 0.56 

Sr  typist-clerk  A 0.83 

Maintenance : 

Coord-constrn   &   maint   0.81 

Educl  facility  planner - 1 

Sr  admin   analyst 1 

Planning  &  Construction : 

University  engineer 1 

Univ  architect   - 

Assoc  university  architect 1 

University   planner 1 

Asst  university  engineer 1 

Univ  community  planner 1 

Prin  architect 4 

Prin   engr - 

Sr  engr 1 

Staff  coord  II 0.42 

Educl  facility  planner 0.58 

Prin  admin  analyst  I 0.08 

Sr  admin  analyst 1 

Programmer   0.96 

Admin  analyst 0.92 

Admin  asst 1 

Eor  footnotes  see  the  end  of  this  agency  presentation. 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SALARY  HANXE 

1 

1 

1,273-1,548 

.) 

y 

1.048-1.273 

1 

1 

863-1,048 

— 

— 

710-863 

0.50 

0.3(1 

644-783 

1 

1 

614-746 

2 

530-644 

2.50 

2.50 

457-556 

0.33 

0.33 

2.2S3 

1 

1 

1,250-2.100 

0.50 

0.50 

863-1.048 

0.50 

0.50 

710-863 

1 

1 

480-584 

1 

1 

2.250-3,333 

1 

1 

1,273-1,584 

1 

1 

614-746 

1 

1 

3.167 

1 

1 

1,767 

1 

1 

1.048-1,273 

— 

_ 

863-1.048 

1 

1 

710-863 

— 

_ 

614-746 

1 

1 

530-644 

1 

1 

530-644 

1 

1 

3.667 

4 

4 

2,500-2,958 

1 

1 

1,708 

1 

1 

1,333 

8 

8 

1,167-2,375 

— 

— 

821-998 

1 

1 

710-863 

3 

3 

692-842 

1 

1 

614-746 

1 

1 

599-728 

9 

9 

530-644 

1 

1 

457-556 

1 

1 

457-556 

- 

- 

405-492 

1 

1 

1,009 

1 

1 

940 

1 

1 

2.717 

1 

1 

1.337-1,626 

_ 

_ 

1.250-2.100 

1 

1 

1,100-1,337 

1 

1 

614-746 

1 

1 

530-644 

1 

1 

457-556 

2 

2 

457-556 

_ 

_ 

1,933 

1 

1 

1,155-1,405 

1 

1 

1,048-1,273 

1 

1 

2.500 

1 

1 

2,242 

_ 

_ 

2  '42 

1 

1 

1,792 

1 

1 

1,708 

1 

1 

1,708 

3 

3 

1,475-1,793 

1 

1 

1,475-1,793 

2 

2 

1,273-1,548 

1 

1 

1,273-1,584 

_ 

- 

1,155-1,405 

1 

1 

1,155-1,405 

1 

1 

1,048-1,273 

1 

1 

905-1.100 

1 

1 

863-1,048 

1 

1 

644-783 

16.452 
66,804 

11,4(1(1 

4,698 

8.952 

14,580 

15.006 

9,042 

20.500 
5.178 
4.476 
7.008 

30.500 

17.700 

8,736 

38.000 
21,700 
14,196 

8.952 

7,728 
7,536 

44,000 

133.200 

20,500 

16.400 

157,000 

8.520 
28.884 
7,728 
8,736 
13.368 
5,760 
5,760 

12.095 

11,275 

32,600 
17,700 

13.200 
8,304 
6,672 
5.760 

11.112 


15,660 
14,556 

30,000 
26,900 

21,900 
21,000 
20,899 
59,712 
17,700 
32.136 
17,700 

16,452 
12,888 
11,676 
10,356 
9,396 


PROPOSED 
1972-73 


16.452 
66.S04 

11.4(10 

4.69S 

8.952 

14.580 

15.006 

9,042 

20,500 
5.178 
4.476 
7,008 

30.500 

17,700 

8.736 

38.000 

21,700 
14,196 

8.952 

7,728 
7.536 

44.000 

133,200 

20,500 

16.400 

157,000 

8.520 

2S.884 
7,728 
8,736 

13.368 
5,760 
5,760 

12,095 
11.275 

32,600 
17,700 

13,200 
8,304 
6,672 
5,760 

11,112 


15,660 
14,556 

30,000 
26,900 

21,900 
21,000 
20,899 
59,712 
17,700 
32,136 
17,700 

16,452 
12,888 
11,676 
10,356 
9,396 


406 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDUCAT1  N 


University  of  California 
UNIVERSITYWIDE   ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION— 
Continued 

Planning  &  Construction — Continued 

Admin  asst  II - 

Prin  clerk 1 

Sr   typist-clerk   A    1-92 

Programming  : 

Univ  educ  facility  planner 1 

Mer-hlth  sci  capital  imprv  prog 1 

Prin  educl  facility  planner 2 

Educl  facility  planner 3 

Sr  admin   analyst 0.57 

Admin  analyst   0.43 

Prin   typist-clerk    1.09 

Sr  clerk - 

Planning  &  Analysis : 

Vice  pres  planning 0.58 

Asst  vice  pres  plan  &  dir  budg 1 

Coord  urban  res  &  publ  serv 0.20 

Asst  to  vice  president 

Admin  asst  III 0.15 

Admin  asst  II 1.44 

Secty   III   0.92 

Secty   II   0.08 

Plan  &  Anal— Models  &  Simulations : 

Mgr  models  &  simulation 1 

Supvng  EDP  systems  analyst 0.99 

Sr   programmer   0.83 

Programmer   0.17 

Asst   programmer    0.96 

Coder 1 

Public  Service  Programs  : 

Asst  to  vice  president — 

Prin  admin  analyst  I - 

Admin  asst  III - 

Secty   II    

Sr  typist-clerk  B - 

University  dean — - 

Vice  Pres  Univ  Relations : 

Vice  president  university  relations 1 

Assoc  dir  univ  relatns 1 

Staff   off   II    

Admn  serv   off  I 1 

Admin  asst  II 1 

Secty   III    — 1 

Sr   typist-clerk   B    0.63 

Sectv  I  shorthand 0.83 

Sr  typist-clerk  A   0.25 

Vice  Pres — Educ  Relations  : 

Vice  pres  educ  relations 1 

Admin    secty    1 

Secretary  of  the  Regents : 

Secretary  of  the  regents 1 

Assoc  secretary   of  regents ^ 0.92 

Asst   secretary  of   regents 1 

Admin  asst  III — 

Admin  asst  II 1.86 

Prin  typist-clerk 1.17 

Sr  typist-clerk  A 1.27 

Treasurer  of  the  Regents  : 

Treasurer   of   the   regents   1 

Asst  treasurer  of  regents 1 

Real   estate   officer   1 

Investment  officer — stocks 1.06 

Asst  real  estate   officer   1 

Investment   analyst   IV   2 

Investment  analyst  II 1 

Sr  admin  asst 1 

Asst  accountant  _. — 0.50 

Admn   asst    1 

Prin  clerk 1.50 

Secty   I   shorthand    0.97 

Sr  typist-clerk  A 2 

Typist-clerk 1 

Administrative  Records : 

Admin   asst   IV 2 

Admin  asst  III 1 

Librarian  II 1 

Fur  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  HANGE 

1 

1 

614-746 

7,368 

7,368 

1 

1 

530-644 

7,728 

7,728 

2.50 

2.50 

457-556 

14.286 

14,286 

1 

1 

2,283 

27.400 

27,400 

1 

1 

1,725 

21,200 

21,200 

2 

2 

1,405-1,708 

40,992 

40,992 

3 

3 

1,155-1,405 

47.412 

47,412 

1 

1 

1,048-1,273 

12,576 

12,576 

_ 

863-1.048 

— 

— 

1 

1 

530-644 

7,536 

7,536 

2 

2 

457-556 

10,968 

10,968 

1 

1 

3,083 

37,000 

37,000 

1 

1 

2,958 

35,500 

35,500 

_ 

_ 

1,883 

— 

— 

1 

1 

1,250-2,100 

17,500 

17,500 

_ 

_ 

710-863 

— 

— 

2 

9 

614-746 

15,456 

15,456 

2 

9 

614-746 

14,736 

14,736 

1 

1 

530-644 

6,516 

6,516 

1 

1 

1,583 

19,500 

19,500 

1 

1 

1,337-1,626 

18,576 

18,576 

1 

1 

1,100-1,337 

14,556 

14,556 

_ 

_ 

905-1,100 

— 

— 

1 

1 

746-905 

10,145 

10,145 

1 

1 

505-614 

6,852 

6,852 

3 

3 

1.250-2,100 

61,800 

61,800 

1 

1 

1,155-1.405 

15,276 

15,276 

1 

1 

710-863 

8,520 

8,520 

1 

1 

530-644 

7,368 

7,368 

1 

1 

480-584 

5,760 

5,760 

0.50 

0.50 

2.750 

16.500 

16,500 

1 

1 

3,042 

36,500 

36,500 

1 

1 

2,150 

25,800 

25,800 

1 

1 

1,273-1,548 

15,276 

15,276 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

614-746 

8,952 

8,952 

1 

1 

614-746 

8,736 

8,736 

1 

1 

480-584 

6,060 

6,060 

_ 

_ 

480-584 

— 

— 

- 

- 

457-556 

- 

- 

1 

1 

3,042 

36,500 

36,500 

1 

1 

1,025-1,167 

12,600 

12,600 

1 

1 

2,292 

27,500 

27,500 

1 

1 

1,583 

19,000 

19,000 

1 

1 

833 

10,000 

10,000 

1 

1 

710-863 

9,396 

9,396 

1 

1 

614-746 

8,112 

8,112 

1.50 

1.50 

530-644 

10,692 

10,692 

1 

1 

457-556 

6,060 

6,060 

1 

1 

3,667 

44,000 

44,000 

1 

1 

2,458 

29,500 

29,500 

1 

1 

2,083 

25,000 

25,000 

1 

1 

1,968 

23,620 

23,620 

1 

1 

1,575 

18,900 

18,900 

2 

2 

1,273-1,548 

35,436 

35,436 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

821-998 

10,860 

10,860 

1 

1 

710-863 

8,520 

8,520 

1 

1 

644-783 

9,396 

9,396 

1 

1 

530-644 

7,728 

7,72S 

1 

1 

480-584 

6,060 

6,060 

2 

2 

457-556 

12,732 

12,732 

1 

1 

405^192 

5,484 

5,484 

2 

2 

821-998 

22,524 

22,524 

1 

1 

710-863 

9,396 

9,396 

1 

1 

692-883 

9,156 

9,156 
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University  of  California 
UNIVERSITYWIDE   ADMINISTRATION— Continued 


SALARIES  AXI)  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled!      IAuth.1       (Auih) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL   ADMINISTRATION— 

Continued 

Administrative  Records — Continued 

Admin  asst   II 1 

Prin  clerk   2.57 

Sr  typist-clerk  B 0.94 

Sr  clerk 8.20 

Sr  typist-clerk  A 2.84 

Analytical  Studies : 

Dir  analytical  studies   0.05 

Asst   dir   analytical   studies   1.85 

Specialist  in  physel  planning 1 

Prin  admin  analyst  II 1 

Prin  admin  analyst  I 

Sr  programmer 0.56 

Sr  admin  analyst 1.95 

Admin  analyst 4.14 

Admin  asst  II   1.42 

Sr   coder   1 

Prin   clerk    0.58 

Secty  II 1.17 

Sr  typist-clerk  B 

Secty   I   shorthand   0.48 

Sr  typist-clerk  A 0.70 

Typist-clerk    0.42 

Budget  Office : 

Assoc  dir  of  budget 1 

Mgr — hlth  sci  progs  analysis 0.92 

Budget  coordinator 1 

Mgr — gen  campus  progs  analysis 0.92 

Mgr — supporting  progs  analysis 0.92 

Prin  budget  analyst  II 1.77 

Prin  accountant  II 1 

Pr  budget  analyst  I 0.75 

Sr  admin  analyst - 

Sr  budget  analyst 5.25 

Budget   analyst   3.48 

Accountant    1 

Asst  budget  analyst 0.25 

Admn   asst   1 

Admin  asst  II 2 

Prin  clerk 1.96 

Prin    typist-clerk    1.35 

Sr  typist-clerk  B 1 

Sr  typist-clerk  A 1 

Business  Services : 

Dir  bus   services .. 1 

Coord  of  service  activities 0.70 

TJniv  materiel  mgr 1 

Stu  housing  coord 1 

Asst  dir  bus  services 1 

Staff  coord  II 3.08 

Staff  coord  I 2.92 

Sr  admin  analyst 3 

Admin  analyst 1 

Asst   admin   analyst 

Prin    clerk    2 

Secty   II 1 

Secty    I    shorthand 1 

Central  Services — Finance  : 

Admn   serv  off  I 1 

Admin  asst  II 0.90 

Asst  II  1 

Prin    clerk    0.93 

Secty  I  shorthand 0.72 

Sr  clerk 0.98 

Sr  typist-clerk  A 1 

Clerk    - 1-98 

Coordinator — Computer  Activities : 

Coord  computer  activities 1 

Asst  coord  computer  activities 0.92 

Prin  admin  analyst  II 1 

Secty   I    shorthand 1 

Contracts  and  Grants: 

Dir  contracts  and   grants 1 

Asst  dir  contracts  and  grants 2 

Asst  to  dir  contracts  and  grants 1 

Research  security  officer 1 

Prin  admin  analyst  II 0.64 


SALARY   RANGE 

1 

1 

614-746 

8,952 

8,952 

0 

5 

530-644 

33,972 

33.972 

1 

1 

4S0-584 

5,904 

5,904 

8 

8 

457-556 

47,0]  6 

47,016 

3 

3 

457-556 

17,748 

17,748 

_ 

_ 

2,525 

_ 

_ 

1.67 

1.67 

1,892-2.008 

40,31 1 

40.311 

1 

1 

1,692 

20,500 

20.500 

1 

1 

1,273-1,548 

16.044 

16.044 

1 

1 

1,155-1,405 

14,916 

14,916 

0.75 

0.75 

1,100-1,337 

12,033 

12.033 

3.75 

3.75 

1,048-1,273 

50,352 

50,352 

5.33 

5.33 

863-1,048 

57,267 

57,267 

2 

2 

614-746 

15,096 

15,096 

1 

1 

584-710 

8,520 

8,520 

— 

— 

530-644 

— 

— 

1 

1 

530-644 

6.360 

6.360 

1 

1 

480-584 

6,060 

6.060 

- 

_ 

480-584 

— 

— 

1 

1 

457-556 

6,672 

6,672 

- 

- 

405-492 

- 

- 

1 

1 

2,092 

25,100 

25,100 

1 

1 

1,667 

20,000 

20,000 

1 

1 

1,642 

19,699 

19,699 

1 

1 

1,625 

19,500 

19,500 

1 

1 

1,625 

19,500 

19,500 

1 

1 

1,273-1,548 

16,860 

16,860 

1 

1 

1,273-1,548 

16,860 

16,860 

1 

1 

1,155-1,405 

16.860 

16,860 

1 

1 

1,048-1,273 

14,556 

14.556 

6 

6 

1,048-1,273 

83,976 

83,976 

4 

4 

863-1,048 

43,512 

43,512 

1 

1 

863-1,048 

11,976 

11.976 

_ 

710-863 

— 

— 

1 

1 

644-783 

9,396 

9,396 

9 

2 

614-746 

16,872 

16,872 

2 

2 

530-644 

13,368 

13,368 

2 

2 

530-644 

14,736 

14,736 

_ 

480-584 

— 

— 

2 

2 

457-556 

11,988 

11,988 

1 

1 

2,550 

30,600 

30,600 

1 

1 

2,050 

24,600 

24,600 

1 

1 

1,900 

23,400 

23,400 

1 

1 

1,875 

23,100 

23,100 

1 

1 

1,667 

20,500 

20,500 

4 

4 

1,273-1,584 

68.340 

68,340 

2 

9 

1,155-1,405 

33,720 

33,720 

3 

3 

1,048-1,273 

42,276 

42,276 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

710-863 

8,520 

8,520 

2 

2 

530-644 

14,724 

14,724 

1 

1 

530-644 

7,368 

7,368 

1 

1 

480-584 

6,360 

6,360 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

614-746 

8,112 

8,112 

1 

1 

614-746 

7,536 

7,536 

1 

1 

530-644 

6,516 

6,516 

1 

1 

480-584 

6,060 

6,060 

2 

2 

457-556 

11,520 

11,520 

1 

1 

457-556 

5,484 

5,484 

1 

1 

405-492 

5,628 

5,628 

1 

1 

2,375 

28,500 

28,500 

1 

1 

1,623 

19,474 

19,474 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

480-584 

7,008 

7,008 

1 

1 

2,375 

28,500 

28,500 

2 

2 

1,750-2,083 

46,699 

46,699 

_ 

1,708 

— 

— 

1 

1 

1,550 

18,900 

18,900 

1 

1 

1,273-1,548 

15,276 

15,276 
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37 
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University  of  California 
UNIVERSITYWIDE   ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.l       (Mb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION— 

Continued 

Contracts  and  Grants — Continued 

Admin  asst  III 0.98 

Admn    asst    1 

Prin  clerk 1 

Secty  I  shorthand 0.46 

Sr  typist-clerk   A   0.99 

Coordinator  University-wide  English 
Programs  : 

Sr  admin   analyst 0.75 

Secty  II   1 

Controller's  Office : 

Controller   1 

Chief  accountant 1 

Chief  auditor  1 

Asst   chief   accountant 1 

Asst   chief   auditor 1 

Prin    accountant    II 4 

Prin   admin   analyst   I 1 

Prin    accountant    I 3 

Sr  admin  analyst 1.10 

Sr  accountant   8.42 

Admin  analyst 0.83 

Accountant   7.25 

Asst  accountant 3.33 

Admin    asst    0.86 

Prin  clerk 1 

Secty  II   0.29 

Sr  typist-clerk  B 0.76 

Secty  I  shorthand 1 

Sr   clerk    1 

Sr  typist-clerk  A 2.37 

Information  System : 

Dir  info  systems 1 

Assoc  dir  info  systems 1 

Mgr  systems  development 1 

Prin    programmer    0.33 

Supvng  EDP   systems  analyst 6 

Prin  admin  analyst  II 3  74 

Staff  coord  II 1 

Sr  programmer   0.42 

Sr  EDP   systems   analyst 15.76 

Sr  admin   analyst 2.35 

Programmer    4,58 

EDP   systems   analyst 2^42 

Admin  analyst 0.5S 

Admin  asst  II X 

Gifts  and  Endowments : 

Dir  of  develmt  and  spec  progs 1 

Staff  coord   I 1 

Admin  analyst 1 

Admin  asst 1 

Admin  asst  II 0  67 

Prin    clerk    0]33 

Secty  II   1 

Secty  I  shorthand 0.42 

Sr  typist-clerk  A _' 

Coordinator — Hospital  Bus  System: 

Coord   hosp   systems 1 

Staff  coord  II 

Secty  I  shorthand 

Indirect  Cost  Studies  : 

Asst  dir  contracts  and  grants 1 

Prin  admin  analyst  II 1 

Sr  accountant   

Accountant j 

Health  Affairs  : 

Spec    asst   to   president i 

Staff  coord  II i 

Secty  III   ~  I 

Merits  and  Promotions : 

Staff  personnel  merits _ 

General  assistance 47  65 

GRAND  TOTALS,  TJNTVERSITY- 

WTDE   ADMINISTRATION 431.74 

"  Subject  matter  or  classification  specialty. 


2 

1 

1 

0.50 

1 

1 

1 

2 

1 

1 
1 
1 
6 
4 
1 
1 
14 
1 
4 
3 


1 
1 

1 
1 
1 

1 
1 
1 

1 

1 
1 

1 
1 
1 
1 

1 
1 
1 


2 
1 

1 
0.50 

1 
1 
1 
2 

1 
1 

1 
1 
6 
4 
1 
1 
14 
1 
4 
3 


1 
1 

1 
1 
1 

1 
1 
1 

1 

1 
1 

1 
1 
1 

1 

1 
1 
1 


16.24       16.24 


SALARY  RANGE 

710-863 
644-7S3 
530-644 
480-584 
457-556 


1,048-1,273 
530-644 

2,375 

2.083 

1.S92 

1,758 

1,525 

1,273-1,548 

1,155-1,405 

1,155-1.405 

1.04S-1.273 

1,04S-1,273 

863-1.048 

863-1.048 

710-S63 

644-783 

530-644 

530-644 

480-5S4 

4S0-5S4 

457-556 

457-556 

2,250 

2,125 

1.867 

1,337-1,626 

1,337-1,626 

1,273-1,548 

1,273-1,584 

1,100-1,337 

1,100-1,337 

1.04S-1.273 

905-1,100 

905-1.100 

863-1,048 

614-746 

1,783 
1,155-1.405 
S83-1.04S 
644-783 
614-746 
530-644 
530-644 
480-5S4 
457-556 

2,375 

1,273-1,584 
480-584 

1,750-2.083 

1,273-1,548 

1.04S-1.273 

S63-l,048 

2.250-3,333 

1,273-1,584 
614-746 


( 413.42S ) 


10,356 
9.396 

7,728 
6.060 
5,904 


2S.500 
25.000 
23.200 
21,600 
19.000 
72,996 
30.960 
50.580 
13.200 
129,096 

92.772 
19,752 
9,396 
6,672 
3.336 
6,060 
6.S52 
6,360 
13,032 

27,000 
25,500 
22,400 
16.044 

116,136 
6S.S56 
18,576 
13,S60 

205,080 
13.536 
47,304 
3S.352 

8.952 

21,400 

15,276 

12.576 

9.396 

8,520 

7,536 
6,360 
5,760 

28,500 

18,576 

6,852 

22.900 
18,576 
14,556 
11,976 

32.000 

16,452 

8,736 

69,091 
132,294 


10.356 
9,396 
7,728 
6,060 
5,904 


28,500 
25,000 
23,200 
21,600 
19.000 
72.996 
30,960 
50,580 
13,200 
129,096 

92,772 
19,752 
9,396 
6.672 
3,336 
6,060 
6.S52 
6,360 
13.032 

27,000 
25,500 
22,400 
16,044 

116.136 
68,856 
18,576 
13,860 

205,080 
13,536 
47,304 
38,352 

8,952 

21.400 

15,276 

12.576 

9.396 

8,520 

7,536 
6,360 
5,760 

28,500 

18,576 

6,852 

22,900 
18,576 
14,556 
11,976 

32.000 

16.452 

8,736 

69,091 
132,294 


436.71     436.71         $5,986,165 


1,217,902 


1,217,902 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


90 
91 
92 
93 
94 


70-71    71-72    72-73 
(filled)      (Aulh.)       (ftuth.) 


GENERAL  ADMINISTRATION 

Chancellor's  Office : 

Chancellor 1  1 

Vice   chancellor    3.46  4 

Asst  vice  chan  adm  services 1  1 

Asst  vice  chan  stdt  services 1 

Asst  vice  chan  spec  services 1  1 

Asst  vice  chancellor 1  — 

Spec  asst  to  chancellor 0.65  1.65 

Asst  to  chancellor 2  2 

Sr  planner    -  l 

Supvug  EDP  systems  analyst 0.57  1 

Asst  chancellor 1  2 

Sr  budget  analyst  I 1  l 

Sr  admin  analyst 2.63  5 

Sr  budget  analyst 0.94  2 

Adm  secty  to  exec  vice  ehanclr 0.06 

Admin  analyst 1  2 

Budget   analyst   1.02  2 

Admin  asst  III 3.50  4.75 

Asst  admin  analyst 1.58  1 

Asst  budget  analyst 0.08  1 

Admn   asst   1.67  1 

Admin  asst  II 1.45  1 

Secty  III 1.56  1 

Prin  elk 2.19  3 

Prin   typist-clerk   —  1 

Admin  asst  I 0.66  1 

Secty  II   0.68  1 

Sr  steno -  0.25 

Sr  elk   1.99  2 

Sr  typist-elk  A 1.42  1 

Secty  I 0.33 

Admin  stipend  w/mgmt  title 

Admin  stipend — 

Accounting  Office : 

Acctg  off 1  1 

Assoc  acctg  off 0.92  1 

Asst  acctg  off 1.08  1 

Prin  admin  analyst  II 1  1 

Prin  accountant  II 0.25  1 

Prin  accountant  I 1.75  1 

Sr  accountant 6.27  6 

Admin  analyst 1  1 

Accountant 4.67  5 

Sr  admin  asst 1  1 

a  Asst  III 2  2 

Asst  admin  analyst 0.71  1 

Asst  accountant 0.9S  1 

Admin  asst 5.80  6 

a  Asst  II 5.62  6 

Prin  elk 1  1 

Prin  typist-elk 1  1 

a  Asst  I 18.67  18.50 

Secty  I  shorthand 2  2 

Sr  elk   30.78  34 

Sr  typist-elk  A 2.86  3 

Clk  6.07  7 

Architects  and  Enginers : 

Educl  facility  planner -  1 

Building  Program  Clearing  Account : 

Campus  architect 1  1 

Prin  architect 1  1 

Prin  engr 1  1 

Prin  constrn  inspector —  1 

Assoc  architect   4  5 

Sr  planner 1  1 

Sr  constrn  inspector 1  1 

Sr  landscape  architect 0.88  1 

Assoc  engr 2.10  4 

Assoc  constrn  inspector 4  5 

Admin  asst  IV -  1 

Sr  admin  asst 0.25  - 

Admin  asst  II -  1 

Prin  elk 1.67  1 

Admin  asst  I 0.67  2 

Secty  II 0.67 

Sr  elk 0.97  3 

Sr  typist-elk  A 1  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

83.667 

846.000 

$46,000 

4 

2,100-3.333 

139,200 

139,200 

1 

1.900-1,967 

22,800 

22,800 

1 

1,900-1.967 

23,600 

23,600 

1 

1.900-1,967 

23,000 

23,000 

— 

1,817-1,925 

_ 

_ 

1.65 

1,650-1.975 

38.790 

38,790 

1.617-1.792 

40,500 

40,500 

1 

1.337-1.626 

19,512 

19.512 

1 

1,337-1.626 

19,044 

19,044 

1,233-2.375 

49,650 

49,650 

1 

1.155-1,405 

14.916 

14,910 

o 

1,048-1,273 

69,495 

69,495 

1.048-1.273 

27,132 

27,132 

— 

1.042 

_ 

_ 

S63-l,048 

22,932 

22.932 

S63-1.04S 

21,480 

21.480 

4.75 

710-S63 

45,891 

45.891 

1 

710-S63 

10,356 

10.356 

1 

710-863 

8,520 

8,520 

1 

644-783 

9,396 

9,396 

1 

614-746 

7.920 

7,920 

1 

614-746 

8.952 

8,952 

3 

530-644 

20,880 

20,8S0 

1 

530-644 

6,516 

6.516 

1 

530-644 

6,672 

6.672 

1 

530-644 

6,672 

6,672 

0.25 

480-584 

1.380 

1.3S0 

2 

457-556 

12,732 

12,732 

T 

457-556 

6,672 

6,672 

— 

457-556 

- 

— 

- 

— 

37,699 

37,699 

- 

- 

2,000 

2,000 

1 

2,167 

26,000 

26,000 

1 

1,758 

21,100 

21,100 

1 

1.617-1,708 

19,900 

19.900 

1 

1,273-1.548 

16,860 

16,860 

1 

1,273-1,54S 

18,576 

18,576 

1 

1,155-1,405 

16,860 

16,860 

6 

1,048-1,273 

84,984 

84,984 

1 

863-1.048 

10.S60 

10,860 

5 

863-1.048 

59,904 

59,904 

1 

821-998 

11,976 

11,976 

9 

710-863 

19,752 

19,752 

1 

710-S63 

9,396 

9,396 

1 

710-863 

10.356 

10,356 

6 

644-783 

55,932 

55,932 

6 

614-746 

50,256 

50,256 

1 

530-644 

6,672 

6,672 

1 

530-644 

7,728 

7,728 

18.50 

530-644 

132.924 

132,924 

2 

480-584 

13,680 

13.680 

34 

457-556 

206.71S 

206,718 

3 

457-556 

18,792 

1S,792 

7 

405^92 

35,592 

35,592 

1 

1,155-1,405 

13,860 

13,860 

1 

2.117 

25,400 

25,400 

1 

1,475-1,793 

21,516 

21,516 

1 

1,475-1,793 

21.516 

21,516 

1 

1,273-1,548 

15,276 

15,276 

D 

1,155-1,405 

81,300 

81,300 

1 

1,155-1,405 

16,860 

16,860 

1 

1,155-1,405 

16.S60 

16,860 

1 

1,155-1,405 

16.S60 

16,860 

4 

1,100-1,337 

58,488 

58.488 

5 

1,04S-1,273 

73,680 

73,680 

1 

821-998 

9,852 

9,S52 

— 

S21-998 

— 

— 

1 

614-746 

7.36S 

7.368 

1 

530-644 

7,728 

7,728 

2 

530-644 

14,376 

14,376 

— 

530-644 

— 

— 

3 

457-556 

17,928 

17,928 

1 

457-556 

6,060 

6,060 
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3 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      |j»th.)       (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION 
— Continued 

Budget  Committee : 

Admin  analyst 

Secty  III  

Secty   II   

Sr  typist-elk  A 

Business  and  Finance  Officer  : 

Vice  chancellor 

Asst  bus  mgr  II 

Secty  III  

Business  Manager: 

Asst  bus  and  finan  off 

Staff  off  I 

Sr  admin  analyst 

Admn  asst 

Sr  typist-elk  A 

Cashier : 

Cashiers  ofc  mgr  II 

Admn  asst 

Supvng  cashier 

Sr  cashier 

Prin  elk 

Cashier 

Sr  elk 

Inventory  : 

Sr  admin  asst 

Prin  elk 

Sr  typist-elk  A 

Purchasing : 

Material  mgr   

Staff  off  I 

Prin   buyer 

Sr  buyer  

Buyer 

Asst  buyer  

Deptl  admin  asst  II 

Prin  elk 

Secty   II   

Sr  typist-elk  B 

Secty  I  shorthand 

Sr  elk 

Sr  typist-elk  A 

Clk  

Campus  Research  Office : 

Mgr  cam  res  ofc 

Assoc  dean  

Sr  admin  analyst 

Admin  analyst 

Deptl  admin  asst  II 

Prin  elk 

Adm  stipend 

Office  of  Institutional  Res  : 

Mgr  ofc   institutional   res 

Prin  admin  analyst  II 

Sr  admin  analyst 

Programmer    

Admin  analyst " 

Admin  asst  III 

Asst  admin  analyst 

Admin  asst  II 

Prin  clerk " 

Secretary  II  

Sr  clerk 

Sr  typist-clerk  A " 

Personnel  Office : 

Personnel  manager 

Pr  per  anal  I  ~ 

Sr  employment  off 

Sr  per  anal Z 

Employment  off 

Per  anal  

Sr  emp  rep 

Emp  rep  

Asst  per  anal 

Asst  emp  rep 

Ofc  supvr  I  

Admin  asst  II 

-_a  asst  II  

Writer  I   

For  footnotes  see  the  end  of  this  agency  presentation. 
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0.08 
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1 

8.38 
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1 

4.63 

2.49 

1 

1 

1 

6 

2 

0.08 

0.86 

9.21 

2 

0.91 

0.42 

0.37 

1.89 

1.19 

1 

0.33 

1 

2.43 

1 

3.87 


1 

0.54 

2 

2 

0.33 

1 

0.67 

2.03 

1 

0.85 

1 

1 

2 

1 

3.25 

1 

5.42 

1.95 

2.29 

1.18 

1.50 
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1.71 
0.21 
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0.50 


1 
1 
1 

1 

1 
1 
1 
1 

1 

1 

1 

2 

1 

9.70 

3.80 

1 

4.50 

3 

1 
1 
1 
6 
2 
1 
1 
9 
9 


3 
2 

1 

0.33 

1 

3 

1 

4 


1 

1 

2 

1.50 

1 

1 

1 

2 
1 
1 
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4 

2 

3.50 

1.50 
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SALARY  RANGE 

863-1,048 

614-746 

530-644 

457-556 

2,100-3,333 

863-1,048 

614-746 

1,883 

1,155-1,405 

1,048-1,273 

644-783 

457-556 

821-998 
644-783 
614-746 
530-644 
530-644 
457-556 
457-556 

821-998 
530-644 
457-556 

1,767 

1,155-1,405 

1,100-1,337 

950-1,155 

783-950 

676-7S3 

614-746 

530-644 

530-644 

4S0-584 

480-584 

457-556 

457-556 

405-492 

1,425 

1.158-2,292 

1,048-1,273 

863-1,048 

614-746 

530-644 


1,583 

1,273-1,548 

1,048-1,273 

905-1,100 

863-1,048 

710-863 

710-863 

614-746 

530-644 

530-644 

457-556 

457-556 

21,175 

1,155-1,405 

1,048-1,273 

1,048-1,273 

905-1,100 

863-1,048 

821-998 

710-863 

710-863 

644-746 

614-746 

614-746 

614-746 

614-746 


12,276 
8,112 

6,672 

2S.500 
12,576 

S.952 

23,200 

16,860 

12,576 

9,396 

5,712 

11,976 
9,396 

8,952 
15,096 

7,728 
58,462 
24,480 

11,976 
34,776 
18,492 

21,200 
16,860 
16,044 
80,244 
21,756 
8,112 
7,963 
66,576 
14,580 


18,780 
9,840 

17,500 
7,887 

12,576 

34,608 
8,952 

28,416 
2,400 

20,000 
17,268 
28,476 
18,576 
10,356 
8,520 
8,520 

13,680 
7,536 
5,760 
5,760 

26,100 
33,720 
15,276 
57,636 
12,576 
46,608 
23,100 
31,016 
14,202 

8,520 

7,368 

16,032 

3,684 


12,276 
8,112 

6,672 

28,500 

12,576 

8,952 

23,200 

16,860 

12,576 

9,396 

5,712 

11,976 
9,396 
8,952 

15,096 
7,728 

58,462 

24,480 

11,976 
34,776 
1S,492 

21,200 
16,860 
16,044 
80,244 
21,756 
8,112 
7,963 
66,576 
14,580 


18,780 
9,840 

17,500 
7,887 

12,576 

34,608 
8,952 

28,416 
2,400 

20,000 
17,268 
28,476 
18,576 
10,356 
8,520 
8,520 

13,680 
7,536 
5,760 
5,760 

26,100 
33,720 
15,276 
57,636 
12,576 
46,608 
23,100 
31,016 
14,202 

8,520 

7,368 

16,032 

3,684 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      |Aulh.|       (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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GENERAL  ADMINISTRATION 
— Continued 

Personnel  Office — Continued 

a   asst   I 3.10         2.50         2  50 

Sr   clerk    0.73         1              1 

Sr  typist-clerk  A 3.96         4.75         4.75 

Clerk    0.01 

Typist-clerk    0.33 

General  Assistance:  33.02       27.62       27.62 

Totals,  General  Administration 303.52     331.35     331.35 


SALARY  RANGE 

530-644 
457-556 
457-556 
405-492 
405-492 
(235,863) 

17,610 

6,060 

28,212 

221,473 

17,610 

6,060 

28,212 

221,473 

$3,103,284 

$3,504,160 

$3,504,160 

INSTRUCTION    AND   DEPARTMENTAL 
RESEARCH 

General  Campus : 
Academic : 

Regents   lecturer   0.25  -  -  $4,333 

Regents  professor 0.50  -  -  4J000 

Rotating  res  professor — 9  mo 0.75  -  -  3390 

University   professor 12  2  3000 

Law  librarian 0.17  0.50  0.50  2,442 

Curator   0.17  -  2  364 

Asst  director 0.10  0.10  0.10  1 808 

Head  of a 0.50  0.50  0.50  1,650-2,100 

Acting  assoc  prof — law  school 111  1 608 

Professor — 11  mo 41.98  57  57  1,567-2,483 

Prof — 11  mo  recalled  to  actv  dty__  0.98  -  -  1,567-2,483 

Professor— 11  mo  visiting 0.27  -  -  1,567-2,483 

Res a— 11  mo 111  1,567-2,483 

Coord  of  lab  school 0.25  0.25  0.25  1492 

Prof— 10  mo 2.58  -  -  1,458-2,142 

Prof— law  school 25.70  31.50  31.50  1,450-2,408 

Professor — law  school — visiting 1.77  -  -  1,450-2,408 

Assoc  head  of a 0.10  0.20  0.20  1.348 

Prof— 9  mo 577.12  730.48  730.48  1,342-2,142 

Professor— 9  mo— visit— 1/9  pymt_  10.38  -  -  1,342-2,142 

Professor— 9  mo — 1/9  pymt 3.55  -  -  1,342-2,142 

Prof — 9  mo  recalled  to  actv  duty__  7.45  -  -  1,342-2,142 

Professor — 9  mo   acting 1  -  -  1,342-2,142 

Prof— 9  mo  visiting 8.95  -  -  1,342-2,142 

Prof  cf a  in  rsdn— 9  mo 0.98  0.20  0.20  1,342-2,142 

Director    2.22  4.21  4.21  1,341-2,833 

Specialist 2.50  2.60  2.60  1,305-1,624 

Dean    10.59  10.92  10.92  1,267-2,683 

Assoc  professor— 11  mo 7.83  7.50  7.50  1,267-1,725 

Assoc  prof— 11  mo— acting 0.16  -  -  1,267-1,725 

Assoc  res a— 11  mo 0.94  1.50  1.50  1,267-1,725 

Prof— law    school— acting    7  6  6  1,200-1,325 

Supvr  in  phscl  educ— 9  mo 6.60  9  9  1,192-1,375 

Assoc  dean 6.82  8.46  8.46  1,158-2,292 

Band  master 0.20  0.20  0.20  1,152 

Librarian  V 2  2  2  1,098-1,394 

Asst  dean 8.95  6.02  6.02  1,092-2,175 

Assoc  prof— 9  mo 237.98  287.43  287.43  1,092-1,483 

Assoc  prof — 9  mo — visiting — 

1/9  pym   2.88  -  -  1,092-1,483 

Assoc  prof— 9  mo— 1/9  pymt 0.64  -  -  1,092-1,483 

Assoc   prof— 9   mo— acting   4.90  3  3  1,092-1,483 

Assoc  prof— 9  mo— visiting 11.41  -  -  1,092-1,483 

Assoc  clin  prof— 9  mo 0.85  -  -  1,092-1,483 

Supvr  teacher  educ 33.55  33.55  996-1,211 

Assoc  specialist 5.86  1.75  1.75  996-1,211 

Asst  prof— 11  mo 4.31  5.07  5.07  983-1,333 

Asst  res a— 11  mo 6.11  8  8  983-1,333 

Assoc  supvr  in  phscl  educ — 9  mo 1.90  4  4  950-1,092 

Asst  prof— 11  mo— acting 0.74  -  -  934-1,124 

Sr  lect— 11  mo 0.08  -  -  926-2,142 

Lect— 11    mo    9.84  2.25  2.25  926-2,142 

Coord  of  field  work— 9  mo 0.65  0.75  0.75  904-1,624 

Coord  of  field  work— 11  mo -  0.89  0.89  904-1,624 

Field  work  supvr— 9  mo 2.50  7.60  7.60  904-1,624 

Field  work  counselor— 9  mo 1.72  2.84  2.84  904-1,624 

Field  work  counselor— 11  mo 1  1.33  1.33  904-1,864 

Asst  prof— 9  mo 269.31  304.55  304.55  850-1,150 

Asst   prof— 9   mo — visit— 1/9   pymt  1  850-1,150 

Asst  prof— 9  mo— 1/9  pymt 0.08  -  -  850-1,150 

Asst  prof— 9  mo— visting 8.75  -  -  850-1,150 

Asst  res a— 9  mo  state  FDS__  0.83  -  -  850-1,150 

Librarian  III 2  3  3  820i£>6 

Asst  prof— 9  mo — acting — 1/9  pymt  5.43  -  -  808-974 

For  footnotes  see  the  end  of  this  agency  presentation. 
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14,650 

2,170 

9,900 

19,300 

1,473,632 


18,900 

4,475 

829,045 

3,235 
15,836,743 


5,779 

109,747 

43,013 

307,280 

121,245 

22,600 

129,199 

140,900 

178,763 

2,765 

30,912 

123,456 

4,099,583 


45,499 


$72,000 
14,650 

2,170 

9,900 

19,300 

1,473,632 


18,900 
4,475 

829,045 

3,235 
15,836,743 


5,779 

109,747 

43,013 

307,280 

121,245 

22,600 

129,199 

140,900 

178,763 

2,765 

30,912 

123,456 

4,099,583 


45,499 


472,580 

472,580 

21,828 

21,828 

67,125 

67,125 

99,373 

99,373 

47,300 

47,300 

37,619 

37,619 

12,024 

12,024 

14,887 

14,887 

93,086 

93,086 

34,819 

34,819 

19,581 

19,581 

,113,277 

3,113,277 

35,856 


35,856 
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EDTJCATIc! 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (tuth.)       (Auth.) 

GENERAL  ADMINISTRATION 
— Continued 

Budget  Committee : 

Admin  analyst 1 

Secty  III 0.08 

Secty  II   0.92 

Sr  typist-elk  A 1 

Business  and  Finance  Officer  : 

Vice  chancellor 1 

Asst  bus  mgr  II 1 

Secty  III 1 

Business  Manager : 

Asst  bus  and  finan  off 1 

Staff  off  I 1 

Sr  admin  analyst - 

Admn  asst 1 

Sr  typist-elk  A 0.50 

Cashier : 

Cashiers  ofc  mgr  II 1 

Admn  asst 1 

Supvng  cashier 1 

Sr  cashier 2 

Prin  elk 1 

Cashier 8.38 

Sr  elk 3.80 

Inventory : 

Sr  admin   asst 1 

Prin  elk 4.63 

Sr  typist-elk  A 2.49 

Purchasing : 

Material  mgr   1 

Staff  off  I 1 

Prin   buyer 1 

Sr  buyer 6 

Buyer 2 

Asst  buyer  0.08 

Deptl  admin  asst  II 0.S6 

Prin  elk 9.21 

Secty  II   2 

Sr  typist-elk  B 0.91 

Secty  I  shorthand 0.42 

Sr  elk 0.37 

Sr  typist-elk  A 1.89 

Clk  1.19 

Campus  Research  Office : 

Mgr  cam  res  ofc 1 

Assoc  dean  0.33 

Sr  admin  analyst 1 

Admin  analyst 2.43 

Deptl  admin  asst  II 1 

Prin  elk 3.87 

Adm  stipend - 

Office  of  Institutional  Res : 

Mgr  ofc   institutional   res 1 

Prin  admin  analyst  II 0.54 

Sr  admin  analyst 2 

Programmer    2 

Admin  analyst - 

Admin  asst  III 0.33 

Asst  admin  analyst 1 

Admin  asst  II 0.67 

Prin  clerk 2.03 

Secretary  II l' 

Sr  clerk 0.85 

Sr  typist-clerk  A 1 

Personnel  Office : 

Personnel  manager 1 

Pr  per  anal  I   2 

Sr  employment  off \ 

Sr  per  anal 3.25 

Employment  off 1 

Per  anal  5.42 

Sr  emp  rep 1.95 

Emp  rep  2.29 

Asst  per  anal 1.18 

Asst  emp  rep 1.50 

Ofe  supvr  I  1 

Admin  asst  II _ 

— a  asst  II 1.71 

Writer  I   0.21 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

863-1,048 

12,276 

12,276 

1 

1 

614-746 

S.112 

8,112 

— 

— 

530-644 

— 

— 

1 

1 

457-556 

6,672 

6,672 

1 

1 

2,100-3,333 

28,500 

28,500 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

614-746 

S.952 

8,952 

1 

1 

1.8S3 

23,200 

23,200 

1 

1 

1,155-1,405 

16.S60 

16,860 

1 

1 

1,048-1,273 

12,576 

12,576 

1 

1 

644-783 

9,396 

9,396 

1 

1 

457-556 

5,712 

5,712 

1 

1 

821-998 

11,976 

11,973 

1 

1 

644-783 

9,396 

9,396 

1 

1 

614-746 

S.952 

8,952 

2 

2 

530-644 

15,096 

15,096 

1 

1 

530-644 

7,728 

7,728 

9.70 

9.70 

457-556 

58,462 

58,462 

3.80 

3.80 

457-556 

24,480 

24,480 

1 

1 

821-998 

11,976 

11,976 

4.50 

4.50 

530-644 

34,776 

34,776 

3 

3 

457-556 

18,492 

1S,492 

1 

1 

1.767 

21,200 

21,200 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,100-1,337 

16,044 

16,044 

6 

6 

950-1,155 

80,244 

80,244 

2 

2 

783-950 

21,756 

21,756 

1 

1 

676-783 

8,112 

8,112 

1 

1 

614-746 

7,963 

7,963 

9 

9 

530-644 

66,576 

66,576 

2 

2 

530-644 

14,580 

14,580 

— 

— 

480-584 

— 

— 

— 

— 

480-584 

_ 

_ 

- 

— 

457-556 

_ 

_ 

3 

3 

457-556 

18,780 

18,780 

2 

2 

405-^92 

9,840 

9,840 

1 

1 

1,425 

17,500 

17,500 

0.33 

0.33 

1.158-2,292 

7,887 

7,887 

1 

1 

1,04S-1,273 

12,576 

12,576 

3 

3 

863-1,048 

34,608 

34,608 

1 

1 

614-746 

8,952 

8,952 

4 

4 

530-644 

28,416 

28,416 

- 

— 

— 

2,400 

2,400 

1 

1 

1,583 

20,000 

20,000 

1 

1 

1,273-1,548 

17,268 

17.26S 

2 

2 

1,048-1,273 

28,476 

28,476 

1.50 

1.50 

905-1,100 

18,576 

1S,576 

1 

1 

863-1,048 

10,356 

10,356 

1 

1 

710-863 

8,520 

8,520 

1 

1 

710-863 

8,520 

8,520 

— 

— 

614-746 

_ 

2 

2 

530-644 

13,680 

13,680 

1 

1 

530-644 

7,536 

7,536 

1 

1 

457-556 

5,760 

5,760 

1 

1 

457-556 

5,760 

5,760 

1 

1 

21,175 

26,100 

26,100 

2 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

1,048-1,273 

15,276 

15,276 

4 

4 

1,048-1,273 

57,636 

57,636 

1 

1 

905-1,100 

12,576 

12,576 

4 

4 

863-1,048 

46,608 

46,608 

2 

2 

821-998 

23,100 

23,100 

3.50 

3.50 

710-863 

31,016 

31,016 

1.50 

1.50 

710-863 

14,202 

14,202 

— 

— 

644-746 

_ 

1 

1 

614-746 

8,520 

8,520 

1 

1 

614-746 

7,368 

7,368 

2 

2 

614-746 

16,032 

16,032 

0.50 

0.50 

614-746 

3,684 

3,684 
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NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Authj       (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION 
— Continued 

Personnel  Office — Continued 

a  asst   I   

Sr    clerk    

Sr  typist-clerk  A 

Clerk    

Typist-clerk     

General   Assistance : 

Totals,  General  Administration 


SALARY  KANGE 

3.10 

2.50 

2.50 

530-644 

17,610 

17,610 

0.73 

1 

1 

457-556 

6,060 

6,060 

3.96 

4.75 

4.75 

457-556 

28,212 

28,212 

0.01 

— 

— 

405^92 

- 

- 

0.33 

_ 

— 

405^92 

— 

— 

33.02 

27.62 

27.62 

(235,863) 
$3,103,284 

221,473 

221,473 

303.52 

331.35 

331.35 

$3,504,160 

$3,504,160 

INSTRUCTION   AND   DEPARTMENTAL 
RESEARCH 

General  Campus : 
Academic : 

Regents   lecturer   0.25  -  -  $4,333 

Regents  professor   0.50  -  -  4,000 

Rotating  res  professor — 9  mo 0.75  -  -  3,390 

University  professor 12  2  3,000 

Law  librarian 0.17  0.50  0.50  2,442 

Curator   0.17  -  -  2,364 

Asst  director 0.10  0.10  0.10  1,808 

Head  of a 0.50  0.50  0.50  1,650-2,100 

Acting  assoc  prof — law  school 111  1,608 

Professor— 11  mo 41.98  57  57  1,567-2,483 

Prof— 11  mo  recalled  to  actv  dty__  0.98  -  -  1,567-2,483 

Professor— 11  mo  visiting 0.27  -  -  1,567-2,483 

Res »— 11  mo 111  1,567-2,483 

Coord  of  lab  school 0.25  0.25  0.25  1,492 

Prof— 10  mo 2.58  -  -  1,458-2,142 

Prof— law  school 25.70  31.50  31.50  1,450-2,408 

Professor — law  school — visiting 1.77  -  -  1,450-2,408 

Assoc  head  of a 0.10  0.20  0.20  1,348 

Prof— 9  mo 577.12  730.48  730.48  1,342-2,142 

Professor— 9  mo— visit— 1/9  pymt_  10.38  -  -  1,342-2,142 

Professor— 9  mo— 1/9  pymt 3.55  -  -  1,342-2,142 

Prof— 9  mo  recalled  to  actv  duty__  7.45  -  -  1,342-2,142 

Professor— 9  mo  acting 1  -  1,342-2,142 

Prof— 9  mo  visiting 8.95  -  -  1,342-2,142 

Prof  cf a  in  rsdn— 9  mo 0.98  0.20  0.20  1,342-2,142 

Director    2.22  4.21  4.21  1,341-2,833 

Specialist 2.50  2.60  2.60  1,305-1,624 

Dean    10.59  10.92  10.92  1,267-2,683 

Assoc  professor— 11  mo 7.83  7.50  7.50  1,267-1,725 

Assoc  prof— 11  mo— acting 0.16  -  -  1,267-1,725 

Assoc  res a— n  mo 0.94  1.50  1.50  1,267-1,725 

Prof— law   school— acting   7  6  6  1,200-1,325 

Supvr  in  phscl  educ— 9  mo 6.60  9  9  1,192-1,375 

Assoc  dean 6.82  8.46  8.46  1,158-2,292 

Band  master 0.20  0.20  0.20  1,152 

Librarian  V 2  2  2  1,098-1,394 

Asst  dean   8.95  6.02  6.02  1,092-2,175 

Assoc  prof— 9  mo 237.98  287.43  287.43  1,092-1,483 

Assoc  prof — 9  mo — visiting — 

1/9  pym   2.88  -  -  1,092-1,483 

Assoc  prof— 9  mo— 1/9  pymt 0.64  -  -  1,092-1,483 

Assoc   prof— 9   mo— acting   4.90  3  3  1,092-1,483 

Assoc  prof— 9  mo— visiting 11.41  -  -  1,092-1,483 

Assoc  clin  prof— 9  mo 0.85  -  -  1,092-1,483 

Supvr  teacher  educ 33.55  33.55  996-1,211 

Assoc  specialist 5.86  1.75  1.75  996-1,211 

Asst  prof— 11  mo 4.31  5.07  5.07  983-1,333 

Asst  res a_n  mo 6.11  8  8  983-1,333 

Assoc  supvr  in  phscl  educ — 9  mo  __  1.90  4  4  950-1,092 

Asst  prof— 11  mo— acting 0.74  -  -  934-1,124 

Sr  lect— 11  mo 0.08  -  -  926-2,142 

Lect— 11    mo    9.84  2.25  2.25  926-2,142 

Coord  of  field  work— 9  mo 0.65  0.75  0.75  904-1,624 

Coord  of  field  work— 11  mo 0.89  0.89  904-1,624 

Field  work  supvr— 9  mo 2.50  7.60  7.60  904-1,624 

Field  work  counselor— 9  mo 1.72  2.84  2.84  904-1,624 

Field  work  counselor— 11  mo 1  1.33  1.33  904-1,864 

Asst  prof— 9  mo 269.31  304.55  304.55  850-1,150 

Asst   prof— 9   mo — visit— 1/9   pymt  1  -  -  850-1,150 

Asst  prof— 9  mo— 1/9  pymt 0.08  -  -  850-1,150 

Asst  prof— 9  mo — visting 8.75  -  -  850-1,150 

Asst  res a— 9  mo  state  FDS__  0.83  -  -  850-1,150 

Librarian  III 2  3  3  820-996 

Asst  prof— 9  mo — acting— 1/9  pymt  5.43  -  -  808-974 

For  footnotes  see  the  end  of  this  agency  presentation. 
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ACTUAL 
1970-71 


ESTIMATED 
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1972-73 


INSTRUCTION   AND   DEPARTMENTAL 
RESEARCH— Continued 

General  Campus — Continued 
Academic — Continued 

Asst  prof — 9  mo — acting 50.68 

Sr  lect— 9  mo  4.78 

Sr  lect— 9  mo — 1/9  pymt 0.25  - 

Sr  lect — 9  mo — security   of  employ  0.06  0.67 

Lect— 9  mo 48.17  29.51 

Lect— 9  mo— 1/9  pymt 21.95  - 

Lect — 9  mo — secur  of  employ 10.40  11.10 

Lect — 9  mo — visiting 15.64  - 

Asst  specialist  1  - 

Asst  supvr  in  phscl  educ — 9  mo  —  7.25  8.50 

Supvr   teacher  educ   28.49  - 

Supvr    of   teaching    0.50 

Clin  psychologist  supvr 0.33  - 

Instr— 9  mo 1.08 

Instr — 9  mo — acting — 1/9  pymt  —  18.S3  - 

Instr — 9    mo — acting    11.84  - 

Jr  supvr  in  phscl  educ — 9  mo 10.85  4.10 

Librarian  II 4.33  4 

Clin  psychologist  supvr -  2.75 

Postgrad  res — 11  mo -  2.50 

Jr    specialst    0.58  - 

Librarian    I    4.16  3.50 

Assoc  in a_9  mo 19.17  85.40 

Assoc  in a — 9  m0 — 1/9  pymt 62.62  - 

Teaching    fellow    8.22  16.50 

Teaching    asst    542.20  457.72 

Language   asst   1.13  — 

Res  assistant 5.41  9.50 

Stipend  chmn  of  dept — 

Summer   differential   —  — 

Administrative  stipend -  — 

Staff  Personnel : 

Exec  off  plan  and  budget  L&S 1  1 

Sr  develmt  engr 1.79  1 

Sr  TV  engr 1  1 

Supvr  statistician 1  1 

Staff  off  II 0.14 

Lab  bus  off  III 1.83  2 

Assoc  develmt  engr 6  6 

Asst  to  dean/dir/chm  II 1.97  2 

Staff  off  I 2.50  3 

Sr  statistician   0.12  0.55 

Sr  programmer 1.13  1 

Mgr  central  stage  svcs 1  1 

Sr  admin  analyst -  1 

Lab  bus  off  II 3  3 

Admn  serv  off  II 1.49  1 

Mechl  supt  II 0.24  3 

Pr  TV  techn 1  1 

Mechl  supt  I 2.92  5 

Asst  develmt  engr 2.80  2.50 

Asst  to  dean/dir/chm  I 1  1 

Prin  electronics  techn 8.29  7.30 

Prin  lab  glassblower 2.50  2.50 

Botanical  garden  mgr 1  1 

Communien  prod   supvr 1  1 

Prod  mgr  theatre  arts 0.93  0.90 

Engrg  coop  coord 1  1 

Programmer    1.13  1.80 

Staff  res  assoc  IV 0.65  0.65 

Sr  museum  scientist 1.50  L50 

Prin  lab  mechn  15.09  22!50 

Pr  supt  of  cultivations 1  1 

Admin  analyst 2.92  4 

Lab  bus  off  I 1  i 

Admn  serv  off  I 3.55  4 

Telescope  instaltn  supvr 1  1 

Sr  scientific  illustrator 2  2 

Sr  lab  glassblower 4.93  4 

Deptl  admin  asst  IV 2.50  3 

Communien  prod  asst  III 1.08  1 

Prod  supvr  theatre  arts 1.17  2 

Sr  admin  asst 7  6 

Sr  editor  1.25  0.50 

Writer  III   0.25  0.50 

Lab  asst  IV 10.61  9.91 

Staff  res  assoc  III 7.44  7  35 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

_ 

808-974 

- 

- 

- 

801-1,824 

- 

- 

— 

801-1,824 

— 

— 

0.67 

801-1,824 

10,974 

10,974 

29.51 

801-1,824 

394,092 

394,092 

— 

801-1,824 

— 

— 

11.10 

801-1,824 

159,319 

159,319 

— 

801-1,824 

— 

— 

— 

782-904 

— 

— 

8.50 

775-908 

85,150 

85,150 

_ 

748-1,292 

— 

— 

- 

748-1,292 

- 

- 

— 

736- 

— 

— 

_ 

733- 

— 

— 

- 

697- 

— 

— 

_ 

697- 

— 

— 

4.10 

692-733 

34,880 

34,880 

4 

692-883 

38,604 

38,604 

2.75 

675-742 

24,279 

24,279 

2.50 

675-S62 

24,738 

24,738 

— 

658-709 

— 

— 

3.50 

627-692 

27,894 

27,894 

85.40 

596-746 

730,711 

730,711 

_ 

596-746 

— 

— 

16.50 

462- 

137,214 

137,214 

457.72 

3S3- 

3,154,942 

3,154,942 

— 

383 

— 

— 

9.50 

305 

69,300 

69,300 

— 

— 

91,320 

91,320 

— 

— 

2,476 

2,476 

- 

- 

147,834 

147,834 

1 

1,650 

20,300 

20,300 

1 

1,337-1,626 

19,512 

19,512 

1 

1,273-1,548 

1S.576 

18,576 

1 

1,273-1,548 

18,576 

18,576 

— 

1,273-1,548 

— 

— 

2 

1,213-1,475 

32,088 

32,088 

6 

1,155-1,405 

99,576 

99,576 

2 

1,155-1,405 

32,904 

32,904 

3 

1,155-1,405 

48,948 

48,948 

0.55 

1,100-1,337 

7,260 

7,260 

1 

1,100-1,337 

14,916 

14,916 

1 

1,048-1,273 

15,276 

15,276 

1 

1,048-1,273 

12,576 

12,576 

3 

1,048-1,273 

43,752 

43,752 

1 

1,048-1,273 

14,196 

14,196 

3 

1,048-1,273 

43,308 

43,308 

1 

998-1,213 

14,556 

14,556 

5 

973-1,183 

66,420 

66,420 

2.50 

950-1,155 

33,990 

33,990 

1 

950-1,155 

13,860 

13,860 

7.30 

927-1,128 

98,164 

98,164 

2.50 

927-1,128 

33,840 

33,840 

1 

905-1,100 

13,200 

13,200 

1 

905-1,100 

12,576 

12,576 

0.90 

905-1,100 

11,599 

11,599 

1 

905-1,100 

10,860 

10,860 

1.80 

905-1,100 

20,250 

20,250 

0.65 

905-1,100 

8,580 

8,580 

1.50 

905-1,100 

16,578 

16,178 

22.50 

884-1,074 

281,730 

281,730 

1 

863-1,048 

12,576 

12,576 

4 

863-1,048 

48,084 

48,084 

1 

863-1,048 

12,576 

12,576 

4 

863-1,048 

49,704 

49,704 

1 

863-1,048 

12,576 

12,576 

2 

842-1,023 

24,552 

24,552 

4 

842-1,023 

49,104 

49,104 

3 

821-998 

33,924 

33,924 

1 

821-998 

10,356 

10,356 

2 

821-998 

21,252 

21,252 

6 

821-998 

71,556 

71,556 

0.50 

821-998 

5,988 

5,988 

0.50 

821-998 

4,926 

4,926 

9.91 

821-998 

116,714 

116,714 

7.35 

821-998 

85,642 

85,642 
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66 
67 
168 
69 
70 
71 
'72 
73 
74 
175 
76 

;77 

78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
:90 
91 
92 
93 
94 


INSTRUCTION   AND   DEPARTMENTAL 
RESEARCH— Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

Sr  cryogenic  techn 1 

Sr  electronics  techn 22.71 

Sr  lab  mechn 58.99 

Sr  photographer 3.42 

Sr  maint  man 5.47 

Recording  techn 1 

Lab  mechn   5.57 

Storekeeper  III 1 

TV  techn 1.75 

Jr   statistician    - 

Asst  programmer 0.98 

Staff  res  assoc  II 10.27 

Museum  scientist 1 

Sr  scene  techn 1 

Electronics  techn 3.83 

Sr  supt  of  cultivations 0.60 

Asst  mgr  botanical  grdn 0.80 

Deptl  admin  asst  III 12.63 

Ofc  supvr  II 0.74 

Admin  asst  III 3.83 

*  asst  III 1.67 

Language  asst 1.53 

Asst  admin  analyst 2.28 

Counselor  II 5.93 

Prin  animal  tech 1 

Artist 1 

Sr  nurseryman 5.20 

Sr  wardrobe  techn 1 

Sr  draftsman 2.80 

Editor    

Writer  II 0.94 

Lab  asst  III 12.90 

Photographer    1.75 

Lab  mechn  helper 1 

Storekeeper  II 6.07 

Admn  asst 30.52 

Staff  res  assoc  I 2.90 

Museum  techn 1 

Sr  musician   0.72 

Maint  man 3.49 

Deptl  admin  asst  II 23.33 

Ofc  supvr  I 4.51 

Admin  asst  II 16.73 

■  asst  II 10.55 

Secty   III   1 

Prog  asst  II 0.67 

Counselor  I 2.41 

Sr  animal  tech 2.37 

Scene  techn 1.92 

Nurseryman    8.08 

Sr  engrg  aid 0.08 

Guard    1 

Storekeeper  I 16.62 

Wardrobe  techn 1 

Animal  techn 3.30 

Lab  asst  II 17.33 

Sr  museum  preparator 3.47 

Photographic  techn - 

Prin  clerk 60.01 

Prin  typist-clerk   15.42 

Deptl  admin  asst  I 3.21 

Admin  asst  I 6.45 

*  asst  I 8.64 

Secty  II  90.19 

Prog  asst  I 1 

Library  asst  II 3.68 

Keypunch  oper 1.99 

Sr  typist-clerk  B 28.53 

Sr  stenographer 1.13 

Secty  I  shorthand 66.57 

Animal  caretaker 2.48 

Lab  asst  I 4.72 

Sr  clerk 27.12 

Sr  typist-clerk  A 100.18 

Secty  I   8.40 

Library  asst  I 2.31 

Stenographer 0.81 

For  footnotes  see  the  end  of  this  agency  presentation. 
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801-973 

11,676 

11,676 

25.37 

25.37 

801-973 

289,159 
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45.50 

45.50 
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3.67 
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6 
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59,772 
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1 
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— 

— 
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_ 

2 

2 

746-863 
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— 

— 
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_ 

_ 

8.07 

8.07 
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1 

1 
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1 

1 
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2 

2 
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— 

— 
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— 
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— 
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1 
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1 

1 
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1 

1 
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2 

2 
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18,357 
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1.50 

1.50 
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13,536 
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6.15 

6.15 

644-783 

57,557 

57,557 

29.50 

29.50 
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274,650 
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1.35 

1.35 
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11,614 
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1 

1 
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1 

1 
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2 

2 
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24.90 

24.90 
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5.05 
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18.30 

18.30 
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— 
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1 
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3.45 

3.45 
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16.63 

16.63 

556-676 

129,789 

129,789 

3 

3 

556-676 

23,592 

23,592 

0.50 

0.50 

543-660 

3,258 

3,258 

66.95 

66.95 

530-644 

487,797 

487,797 

17.35 

17.35 

530-644 

126,766 

126,766 

5 

5 

530-644 

37,920 

37,920 

6 

6 

530-644 

44,796 

44,796 

12.20 

12.20 

530-644 

85,677 

85,677 

83.95 

83.95 

530-644 

624,063 

624,063 

1 

1 

530-644 

7,536 

7,536 

4.70 

4.70 

530-644 

33,595 

33,595 

2 

2 

492-599 

14,376 

14,376 

34.75 

34.75 

480-584 

221,505 

221,505 

_ 

_■ 

480-584 

— 

— 

68.77 

68.77 

480-584 

454,754 

454,754 

2.30 

2.30 

480-584 

14,191 

14,191 

5.80 

5.80 

480-584 

37,060 

37,060 

25.50 

25.50 

457-556 

156,639 

156,639 

94.70 

94.70 

457-556 

581,311 

581,311 

12.63 

12.63 

457-556 

76,361 

76,361 

3.90 

3.90 

457-556 

22,741 

22,741 

1 

1 

446-543 

5,628 

5,628 

414 
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University  of  California 
BERKELEY  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Ami.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND   DEPARTMENTAL 
RESEARCH— Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

Clerk    2.02         2.50         2.50 

Typist-elerk     1.25         1.50         1.50 

Stores  helper 0.50         0.50         0.50 

Lab  helper   2.04         2              2 

General  Assistance   353.61     213.04     213.04 

Health  Sciences : 

Academic  : 

Prof— 11  mo 7.88         9.89         9.89 

Prof — 11  mo  recalled  to  actv  dty 0.20        -             - 

Res  prof — Miller  Instit— 11  mo  —  0.17 

Prof— 10  mo 1               1 

Prof— 9  mo 11            11.33       11.33 

Clin  prof — 9  mo 1              —              — 

Dean    0.75         0.75         0.75 

Assoc  professor — 11  mo 1.83         3              3 

Assoc  prof — 11  mo — acting 1.47         -              - 

Assoc    dean    0.50        -             - 

Asst  dean 0.25         0.25         0.25 

Assoc  prof — 9  mo 5.50         6             6 

Assoc  clin  prof — 9  mo   0.55         -              - 

Asst    prof— 11    mo    1.08         1               1 

Lect— 11    mo    1.37 

Lect — 11  mo — secur  of  employ 111 

Asst  prof — 9  mo 7.92         7               7 

Asst  clin  prof — 9  mo 1.15         -              - 

Lect— 9   mo   1.41 

Lect — 9  mo — secur  of  employ 111 

Clin  instr — 9  mo 0.60 

Teaching    asst    1.45         -              - 

Administrative  stipend -              -              — 

Staff  Personnel : 

Adm   serv   off  II 111 

Statistician 111 

Admin  asst  IV 111 

Lab   asst   IV   111 

Staff  res  assoc  III 111 

Sr   lab   mechn   1.50         1.50         1.50 

Sr    optician    111 

a  asst  III 0.25         1              1 

Lab  asst  III  2              2              2 

Admn  asst 0.75        -             - 

Deptl  admin  asst  II 2              2              2 

Admin    asst    II    111 

Secty   III   111 

Sr  animal  tech   111 

Lab  asst  II  111 

Prin  clerk 4.64         4              4 

Deptl  admin  asst  I 0.87        -             - 

Admin   asst   I    0.80        0.80        0.80 

Secty  II   2.75         3              3 

Secty   I   shorthand   0.90         1              1 

Lab    asst   I    111 

Sr   typist-clerk  A   0  54        - 

Secty  I  0.65         1              1 

Stenographer    111 

Lab  helper  0.53        - 

Totals,    Instruction    and    Depart- 
mental  Research 3,522.90  3,366       3,366 

SUMMER  SESSION 

Administration  : 

Director     0.38         1               1 

Deptl  admin  asst  IV -             i              ^ 

Admin    asst    III    0.25         -              - 

Prin    clerk    0^25         1              1 

Sr   typist-clerk  A   0.25         2              2 

Administrative   stipend    -             _             _ 

Education — Summer  Prog  for  Teach  : 

Supvr  teacher  educ   0  25        1              l 

— a  asst  II 0.25         1              1 

Sr   typist-clerk   A _              j               < 

Administrative    stipend    -              _              _ 

General    assistance   150.81     164.57     164.57 

Totals,   Summer  Session   152.44     172.57     172.57 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

405^92 

13,920 

13,920 

405-492 

8,052 

8,052 

405-492 

2,676 

2,676 

405-492 

10,884 

10,884 

(2,181,367) 

1,142,654 

1,142,654 

1,567-2,483 

258,575 

258,575 

1,567-2,483 

- 

- 

1,567-2,483 

— 

— 

1,458-2,142 

25,700 

25,700 

1,342-2,142 

233,007 

233,007 

1,342-2,142 

— 

— 

1,267-2,683 

21,325 

21,325 

1,267-1,725 

48,400 

48,400 

1,267-1,725 

— 

— 

1,158-2,292 

- 

- 

1,092-2,175 

4,475 

4,475 

1,092-1,483 

86,599 

86,599 

1,092-1,483 

— 

— 

983-1,333 

14,200 

14,200 

926-2,142 

— 

— 

926-2,142 

14,160 

14,160 

850-1,150 

78,800 

78,800 

850-1,150 

— 

— 

801-1,824 

— 

— 

801-1,824 

13,824 

13,824 

733 

_ 

— 

383 

_ 

_ 

- 

4,820 

4,820 

1,048-1,273 

14,556 

14,556 

905-1,100 

11,124 

11,124 

821-998 

10,356 

10,356 

821-998 

11,976 

11,976 

821-998 

11,976 

11,976 

801-973 

17,514 

17,514 

801-973 

11,676 

11,676 

710-863 

9,852 

9,852 

676-821 

18,372 

18,372 

644-783 

— 

_ 

614-746 

17,472 

17,472 

614-746 

8,520 

8,520 

614-746 

8,520 

8,520 

614-746 

8,952 

8,952 

556-676 

8,112 

8,112 

530-644 

28,824 

28,824 

530-644 

_ 

_ 

530-644 

5,606 

5,606 

530-644 

22.2S4 

22,284 

480-584 

5,760 

5,760 

480-584 

6,060 

6,060 

457-556 

— 

_ 

457-556 

6,672 

6,672 

457-556 

6,672 

6,672 

405-492 

- 

- 

$43,338,841 

$42,797,561 

$42,797,561 

$1,341-2,833 
821-998 
710-863 
530-644 
457-556 


1,348 
614-746 
457-556 

(1,283,464) 

$1,342,170 


$20,216 
10,356 

7,188 

12,300 

3,255 

16,176 

8,952 

5,628 

1,000 

1,400,920 

$1,485,991 


$20,216 
10,356 

7,188 

12,300 

3,255 

16,176 

8,952 

5,628 

1,000 

1,400,920 

$1,485,991 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Hll«d)      (*uih.)      (>ilb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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61 

62 
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164 

65 
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68 
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78 

.79 

180 

'81 

82 
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85 

86 

'  87 

I  88 

I  89 

:  90 

i  91 
92 
93 
94 


ORGANIZED  ACTIVITIES— OTHER 

Chemistry — Liquid  Air  : 

Assoc    develmt    engr    

Prin  cryogenic  techn 

Prin  lab  mechn 

Sr  cryogenic   techn 

Sr   lab   mechn    

Secty   II   

Res  asst  

Education — Field  Service  Center  : 

Head   of a   

Secty   II   

Administrative    stipend    

Educ — Univ  Elementary  School : 

Principal 

Asst  to  coord  lab  school 

Demonstration  teacher  pub  sch 

Jr  specialist 

Secty   II   

Secty   I   shorthand   

Sr   typist-clerk  A   

Engineering-Photographic  Lab : 

Prin   photographer    

Sr  photographer   

Engineering — Stores : 

Prin    clerk    

Psychology  Clinic : 

Secty   I   shorthand   

Optometry  Clinic : 

Asst  prof — 11  mo 

Asst  clin  prof — 9  mo 

Clin  instr — 11   mo   

Lect — 9   mo   

Lect — 9  mo — 1/9  pymt 

Clin  instr — 9  mo 

Assoc  in a  9  mo — 1/9  pymt 

Secty   II 

Cashier 

Sr   clerk    

Sr  typist-clerk  A   

General   assistance    

Totals,  Organized  Activities — Other 


ORGANIZED  RESEARCH 


SALARY  RANGE 

1 

1 

1 

$1,155-1,405 

$16,860 

$16,860 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

884-1,074 

12,888 

12,888 

3.53 

4 

4 

801-973 

44,640 

44,640 

1 

1 

1 

S01-973 

11,676 

11,676 

1 

1 

1 

530-644 

7,728 

7,728 

— 

1 

1 

305 

7,320 

7,320 

0.10 

0.10 

0.10 

1,650-2,100 

1,890 

1,890 

1 

1 

1 

530-644 

7,728 

7,728 

- 

— 

- 

- 

1,500 

1,500 

0.18 

0.27 

0.27 

918 

2,974 

2,974 

0.06 

0.09 

0.09 

918 

991 

991 

1.78 

3.43 

3.43 

748-1,292 

35,994 

35,994 

0.56 

1.10 

1.10 

658-709 

8,685 

8,685 

1 

1 

1 

530-644 

7,728 

7,728 

0.83 

1 

1 

480-584 

7,008 

7.008 

0.42 

0.50 

0.50 

457-556 

3,030 

3,030 

0.67 

0.67 

0.67 

927-1,128 

9,069 

9,069 

1 

1 

1 

764-927 

11,124 

11,124 

0.50 

0.50 

0.50 

530-644 

3,864 

3,864 

1 

1 

1 

480-584 

6,360 

6,360 

0.73 

0.80 

0.80 

983-1,333 

9,520 

9,520 

1.57 

1.80 

1.80 

850-1,150 

18,860 

18,860 

— 

0.20 

0.20 

850 

2,040 

2.040 

0.10 

— 

— 

801-1,824 

— 

— 

0.08 

— 

— 

801-1,824 

— 

— 

4.04 

3.87 

3.87 

733 

34,056 

34,056 

0.30 

_ 

_ 

596-746 

— 

— 

0.60 

0.60 

0.60 

530-644 

4,867 

4,867 

1 

1 

1 

457-556 

6,360 

6,360 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1.40 

1.40 

457-556 

8.923 

8,923 

32.75 

39.06 

39.06 

(299,558) 

279,916 

279,916 

61.80      72.39      72.39 


$583,604 


$599,S31 


General  Campus : 
Academic : 

Director  acting   -              0.33 

Res a  9  mo — extramural -              1 

Chm  cntr  ping  &  develmt  res 0.21         0.50 

Prof— 11   mo   1.30         1.30 

Prof — 11  mo  visiting 0.12        - 

Agric   exper    sta   49.56  57.13 

a   recalled — agric   exper   sta 0.25         - 

a  visit  agric  exper  sta 0.08         - 

Res a  ii  mo 14.20  15.15 

Res a  11  mo — visiting 1.10        - 

Res  prof — miller  instit — 11   mo 0.86         - 

Assoc  director 2.17         2.83 

Coord  of  pub  prog 4              4 

Prof— 9   mo   0.17         1 

Res a — 9  mo — state  funds 4.21         4.71 

Res  prof — miller  instit — 9  mo 10.94         - 

Curator  0.66        0.50 

Director    10.24  13.23 

Specialist    7.39        7.10 

Assoc  prof — 11  mo 1              1 

Assoc a  agric  exper  sta 21.20  22.25 

Assoc a  act — agric  exper  sta 0.47        - 

Assoc  res a  u  mo 7.59  10.35 

Assoc  res a  n  mo — visiting 0.92        - 

Asst  dean 1.07        0.90 

Assoc  res a  9  mo — state  funds  1.50        3.25 

Assoc  res  prof- — miller  instit — 9  mo  5.78        - 

Assoc   curator    0.34         1 

Assoc  coord  of  pub  prog -              1 

Assoc    specialist    6.08         4 

Asst a  agric  exper  sta 17.87  22.73 

For  footnotes  see  the  end  of  this  agency  presentation. 


$599,831 


0.33 

$2,083 

$8,250 

$8,250 

1 

1,789-2,856 

24,700 

24,700 

0.50 

1,650 

9,900 

9,900 

1.30 

1,567-2,483 

33,840 

33,840 

— 

1,567-2,483 

— 

— 

57.13 

1,567-2,483 

1,373,793 

1,373,793 

- 

1,567-2,483 

- 

- 

— 

1,567-2,483 

— 

— 

15.15 

1,567-2,483 

354,911 

354,911 

- 

1,567-2,483 

- 

- 

— 

1,567-2,483 

— 

— 

2.83 

1,491-2,158 

68,607 

68,607 

4 

1,375-2,017 

78,800 

78,800 

1 

1,342-2,142 

28,150 

28,150 

4.71 

1,342-2,142 

105,988 

105,988 

— 

1,342-2,142 

— 

— 

0.50 

1,342-2,142 

9,450 

9,450 

13.23 

1,341-2,833 

335,519 

335,519 

7.10 

1,305-1,624 

125,946 

125,946 

1 

1,267-1,725 

16,500 

16,500 

22.25 

1,267-1,725 

358,615 

358,615 

— 

1,267-1,725 

— 

— 

10.35 

1,267-1,725 

174,900 

174,900 

_ 

1,267-1,725 

— 

— 

0.90 

1,092-2,175 

16,470 

16,470 

3.25 

1,092-1,483 

45,075 

45,075 

_ 

1,092-1,483 

— 

— 

1 

1,092-1,483 

16,600 

16,600 

1 

1,058-1,275 

14,400 

14,400 

4 

996-1,211 

55,044 

55,044 

22.73 

983-1,333 

306,159 

306,159 
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EDUCATI 


University  of  California 
BERKELEY  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       lAulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  RESEARCH— Continued 

General  Campus — Continued 
Academic — Continued 

Asst  res a— 11  mo 6.49  10.57 

Librarian   IV 3  4 

Asst a  act — agric  exper  sta 2.65  - 

Lect— 11   mo    0.23  0.25 

Asst  res a   9   mo — state  funds  4.30  5.75 

Asst  res  prof — miller  instit — 9  mo  4.78  - 

Asst   curator    0.50  0.50 

Librarian    III 3.21  2 

Asst  specialist 7.46  7.78 

Nursery  school  teacher 2  2 

Librarian  II 4.77  5 

Postgrad  res a_n  mo 3.05  1.50 

Jr  specialist 1.16  4.45 

Nursery  school  asst 1.50  2.46 

Pes   asst  35.05  48.87 

Stipend  chmn  of  dept -  - 

Summer  differential —  - 

Administrative  stipend -  - 

Staff  Personnel : 

Sr  development  engr 1  1 

Prin  admin  analyst  II 1  1 

Staff  off  II 1  1 

Lab  bus  off  III 0.50  0.50 

Assoc  develmt  engr 1  1 

Sr  statistician -  0.50 

Sr  programmer 1  1 

Public  admn  analyst  IV 1  1 

Lab  bus  off  II 3.46  3.50 

Prin  museum  scientist 2  2 

Prin   artist   1  1 

Mech  supt  I 0.16  2 

Aircraft  pilot 1  1 

Prin  photographer 1.32  1.33 

Prin  electronics  techn   2.20  2.20 

Asst  engr  1  1 

Programmer   1  1.50 

Staff  res  assoc  IV 9.60  8.85 

Sr  museum  scientist 3  3 

Prin  lab  mech  2.84  1.50 

Pr  supt  of  cultivations 1  1 

Admin  analyst 0.33  - 

Admn  serv  off  I 1  1 

Sr  scientific  illustrator 3  2.50 

Deptl  admin  asst  IV 0.67  1 

Design   draftsman 1.42  1 

Sr  admin  asst 1.98  2 

Sr  editor 3.98  4 

Writer  III  0.25  0.50 

Lab  asst  IV 1.80  1.90 

Staff  res  assoc  III 18.98  19 

Sr  electronics  techn 5  4.25 

Sr  lab  mech 5.42  4 

Sr  photographer   4.33  4.33 

Sr  maint  man 4.67  2.40 

Lab  mech  0.08  - 

Asst  programmer 1  l 

Staff  res  assoc  II 22.84  21.60 

Museum  scientist   7.50  6.60 

Sr  supt  of  cultivations 3.57  3.10 

Deptl  admin  asst  III 5.43  5.65 

Admin  asst  III 0.83  1 

Sr  computer  oper 0.75  0.75 

Asst  admin  analyst 1.92  2.08 

Prin  animal  tech 1  1 

Scientific  illustrator 3.71  1.30 

Sr  nurseryman 6.15  3.80 

Sr  draftsman 0.83  0.75 

Lab  asst  III   -  0^25 

Prin  museum  preparator 1  l 

Lab  mech  helper 1.80  1 

Storekeeper  II 1.85  1.85 

Adm   asst   7.98  4.50 

Staff  res  assoc  I 5.66  2.90 

Museum  techn 3.40  3^25 

Maint  man 2.20  1.50 

Deptl  admin  asst  II 9.59  960 

Ofc  supvr  I 0.50  0.50 

For  footnotes  see  the  end  of  this  agency  presentation. 


10.57 
4 

0.25 
5.75 


SALARY  RANGE 

983-1,333 
949-1,152 
934-1,124 
926-2,142 
850-1,150 
S5O-1.150 


136,860 
53,388 

4,895 
63,450 


136,860 
53,388 

4,895 
63,450 


0.50 

850-1,150 

6,250 

6,250 

2 

820-996 

23,616 

23,616 

7.78 

782-904 

82,861 

82,861 

2 

692-926 

21,708 

21,708 

5 

692-883 

49,656 

49,656 

1.50 

675-862 

12,150 

12,150 

4.45 

658-709 

35,137 

35,137 

2.46 

383 

17,175 

17,175 

48.87 

305 

357,971 

357,971 

— 

4,320 

4,320 

_ 

— 

18,984 

18,984 

- 

- 

82,694 

82,694 

1 

1,337-1,626 

19,512 

19,512 

1 

1,273-1,548 

18,576 

18,576 

1 

1,273-1,548 

18,576 

18,576 

0.50 

1,213-1,475 

8,850 

8,850 

1 

1,155-1,405 

16,860 

16,860 

0.50 

1,100-1,337 

6,600 

6,600 

1 

1,100-1,337 

15,276 

15,276 

1 

1,048-1,273 

15,276 

15,276 

3.50 

1,048-1,273 

53,106 

53,106 

2 

1,048-1,273 

29,472 

29,472 

1 

1,023-1,243 

14,196 

14,196 

2 

973-1,183 

27,072 

27,072 

1 

950-1,155 

13,860 

13,860 

1.33 

927-1,128 

18,002 

18,002 

2.20 

927-1,128 

29,131 

29,131 

1 

905-1,100 

13,896 

13,896 

1.50 

905-1,100 

18,276 

18,276 

8.85 

905-1,100 

116,196 

116,196 

3 

905-1,100 

35,628 

35,628 

1.50 

884-1,074 

19,026 

19,026 

1 

863-1,048 

12,576 

12,576 

— 

863-1,048 

— 

— 

1 

863-1,048 

12,576 

12,576 

2.50 

842-1,023 

29,538 

29,538 

1 

821-998 

11,976 

11,976 

1 

821-998 

11,976 

11,976 

2 

821-998 

23,952 

23,952 

4 

821-998 

45,859 

45,859 

0.50 

821-998 

4,926 

4,926 

1.90 

821-998 

22,542 

22,542 

19 

821-998 

225,276 

225,276 

4.25 

801-973 

49,071 

49,071 

4 

801-973 

45,888 

45,888 

4.33 

764-927 

48,166 

48,166 

2.40 

764-884 

22,953 

22,953 

— 

764-884 

— 

— 

1 

746-905 

10,860 

10,860 

21.60 

746-905 

227,020 

227,020 

6.60 

746-905 

70,920 

70,920 

3.10 

710-863 

31,736 

31,736 

5.65 

710-863 

58,511 

58,511 

1 

710-863 

9,612 

9,612 

0.75 

710-863 

7,767 

7,767 

2.08 

710-863 

20,845 

20,845 

1 

710-863 

10,356 

10,356 

1.30 

692-842 

11,619 

11,619 

3.80 

676-821 

37,437 

37,437 

0.75 

676-821 

7,389 

7,389 

0.25 

676-821 

2,463 

2,463 

1 

676-821 

9,852 

9,852 

1 

660-764 

9,168 

9,168 

1.85 

644-783 

17,382 

17,382 

4.50 

644-783 

41,406 

41,406 

2.90 

644-783 

24,649 

24,649 

3.25 

644-783 

28,740 

28,740 

1.50 

628-728 

12,288 

12,288 

9.60 

614-746 

84,477 

84,477 

0.50 

614-746 

4,476 

4,476 
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University  of  California 
BERKELEY   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllUd)      (Auih.)      (»uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED    RESEARCH— Continued 

General  Campus — Continued 

Staff  Personnel — Continued 

Admin  asst  II 

Seety   III  

Library  asst  III  

Asst  editor 

Sr  animal  tech 

Nurseryman    

Sr  coder   

Guard    

Storekeeper   I    

Animal  teehn 

Lab  asst  II   

Sr  museum  preparator 

Illustrator     

Cultivationist 

Field  asst     

Prin  clerk 

Prin   clerk-typist 

Deptl  admin  asst  I 

Admin  asst  I 

a  asst  I  

Secty  II   

Library  asst  II 

Automotive  equipt  oper  I 

Maid/housekeeping  aid 

Sr  typist-clerk  B 

Secty  I  shorthand 

Animal   caretaker   

Lab  asst  I 

Sr   clerk    

Sr  typist-clerk  A 

Statistical  clerk 

Secty  I 

Library  asst  I 

Lab  helper 

General   assistance    

Health  Sciences : 

Academic : 

Assoc  specialist 

Asst  res a — 11  mo 

Asst  specialist 

Totals,  Organized  Research 


SALARY  RANGE 

4.41 

8.21 

8.21 

614-746 

68,305 

68,305 

1 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

614-746 

8,952 

8,952 

2 

2 

2 

614-746 

17,904 

17,904 

1.55 

1.60 

1.60 

614-746 

14,323 

14,323 

0.50 

0.50 

0.50 

584-710 

3,864 

3,864 

1 

1 

1 

584-710 

8,112 

8,112 

0.67 

1 

1 

571-692 

7,536 

7,536 

2.50 

2 

2 

556-676 

15,480 

15,480 

1.80 

1.30 

1.30 

556-676 

10,545 

10,545 

3.97 

3.30 

3.30 

556-676 

26,001 

26,001 

3.57 

2.50 

2.50 

556-676 

19,176 

19,176 

0.50 

— 

— 

543-660 

— 

— 

0.33 

1 

1 

530-644 

6,672 

6,672 

0.67 

- 

_ 

530-644 

— 

— 

17.47 

18.80 

18.80 

530-644 

139,046 

139,046 

9.52 

8.72 

8.72 

530-644 

65,377 

65,377 

2.73 

3 

3 

530-644 

23,184 

23,184 

1.25 

1.25 

1.25 

530-644 

9,660 

9,660 

0.30 

0.30 

0.30 

530-644 

2,102 

2,102 

21.16 

23.18 

23.18 

530-644 

175,505 

175,505 

3.62 

3.80 

3.80 

530-644 

26,484 

26,484 

1.50 

— 

_ 

505-584 

— 

— 

0.60 

0.40 

0.40 

492-599 

2,875 

2,875 

5.64 

6.45 

6.45 

480-584 

41,092 

41,092 

10.95 

12.73 

12.73 

480-584 

83,075 

83,075 

_ 

0.70 

0.70 

480-584 

4,132 

4,132 

3.87 

2.20 

2.20 

480-584 

14,731 

14,731 

2.25 

3.25 

3.25 

457-556 

20,526 

20,526 

20.09 

18.33 

18.33 

457-556 

115,349 

115,349 

1 

1 

1 

457-556 

6,672 

6,672 

0.50 

0.50 

0.50 

457-556 

3,180 

3,180 

3.90 

4 

4 

457-556 

25,608 

25,608 

0.97 

_ 

_ 

405-492 

— 

— 

310.54 

179.77 

179.77 

(2,341,574) 

1,177,123 

1,177,123 

2 

2 

2 

996-1,211 

28,356 

28,356 

1.66 

2 

2 

983-1,333 

26,800 

26,800 

0.83 

- 

- 

782-904 

- 

— 

877.75 

748.92 

748.92 

$9,557,731 

$8,553,066 

$8,553,066 

LIBRARIES 

Library — Bancroft : 

Director ^__  0.67 

Specialist    - 

Librarian  V 1 

Assoc  specialist 1.67 

Librarian  IV 1 

Librarian  III 5 

Librarian  II 8.29 

Library  asst  III 3 

Sr.  library  bookmender 1 

Admin  asst  I 0.42 

Library  asst  II 1 

Sr  typist-clerk  A 0.86 

Secty  I   0.58 

Library  asst  I 2.94 

Administrative   stipend   - 

Bancroft  Library — Reg  Oral 
History  Officer : 

Sr  editor 0.50 

Library— General : 

Univ  librn 1 

Music  librarian 0.50 

Assoc  univ  librn 1.97 

Asst  univ  librn 1 

Librarian  V 10.60 

Admn  serv  off  II 1.67 

Librarian  IV 11.95 

Lab  bus  off  I 0.33 

Admin  serv  off  I 0.50 

Librarian  III 40.01 

Asst    programmer    0.71 

For  footnotes  see  the  end  of  this  agency  presentation. 


0.67 

0.67 

$1,341-2,833 

$17,539 

$17,539 

1 

1 

1,305-1,624 

15,660 

15,660 

1 

1 

1,098-1,394 

16,728 

16,728 

_ 

— 

996-1,211 

— 

— 

3 

3 

949-1,152 

38,616 

38,616 

3 

3 

820-996 

35,016 

35,016 

9.50 

9.50 

692-883 

93,558 

93,558 

3 

3 

614-746 

26,856 

26,856 

1 

1 

599-728 

8,736 

8,736 

1 

1 

530-644 

7,008 

7,008 

1 

1 

530-644 

7,368 

7,368 

1 

1 

457-556 

5,760 

5,760 

457-556 

— 

— 

6 

6 

457-556 

36,198 

36,198 

- 

3,886 

3,886 

0.50 


0.50 


821-988 


1 

1 

2,917 

0.50 

0.50 

1,808 

2 

2 

1,375-2,167 

1 

1 

1,292-2,083 

12 

12 

1,098-1,394 

2 

2 

1,048-1,273 

18 

18 

949-1,152 

_ 

863-1,048 

1 

1 

863-1,048 

44.75 

44.75 

820-996 

1 

1 

746-905 

5,988 


5,988 


35,000 

35,000 

10,850 

10,850 

42,500 

42,500 

17,220 

17,220 

188,346 

188,346 

27,852 

27,852 

235,080 

235,080 

10,356 

10,356 

517,176 

517,176 

10,356 

10,356 

27—651 
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University  of  California 
BERKELEY  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  U 

-   FUSI  1  1 

JNS 

ACTUAL 

ESTIMATED 

PROPOSED 

70-71 

71-72    72-73 

1970-71 

1971-72 

1972-73 

(Filled) 

(Auth.| 

Autb.) 

SALARY  BANGE 

2.25 

3 

3 

710-863 

29,232 

29,232 

0.50 

1 

1 

710-863 

8,520 

8,520 

2.94 

3.50 

3.5C 

710-863 

33,492 

33,492 

34.34 

36 

36 

692-883 

351,048 

351,048 

1 

1 

1 

644-783 

9,396 

9,396 

6.78 

6 

6 

627-692 

48,228 

48,228 

2.75 

2 

2 

614-746 

17,688 

17,688 

1 

1 

1 

614-746 

7,368 

7,368 

1 

1 

1 

614-746 

8,952 

8,952 

34.31 

40.43 

40.4S 

614-746 

347,483 

347,483 

5 

5 

5 

599-728 

41,232 

41,232 

1 

1 

1 

584-710 

7,728 

7,728 

0.79 

1 

1 

571-692 

8,304 

8,304 

1 

1 

1 

556-676 

7,728 

7,728 

_ 

0.50 

0.5C 

543-660 

3,960 

3,960 

1.25 

1.50 

1.5C 

530-644 

11,412 

11,412 

0.50 

— 

_ 

530-644 

— 

— 

2 

2 

2 

530-644 

15,456 

15,456 

1.50 

2 

2 

530-644 

14,736 

14,736 

43.50 

54.43 

54.4; 

530-644 

386,576 

386,576 

1 

1 

1 

517-628 

7,536 

7,536 

1 

1 

1 

480-584 

6,852 

6,852 

5.88 

6 

6 

457-556 

36,972 

36,972 

2.98 

3.50 

3.5C 

457-556 

21,822 

21,822 

3.35 

3 

3 

457-556 

19,092 

19,092 

77.46 

105.75 

105.75 

457-556 

645,342 

645,342 

1 

1 

1 

457-556 

6,672 

6,672 

— 

1 

1 

446-517 

5,628 

5,628 

— 

1.50 

1.5( 

405-492 

8,028 

8,028 

0.74 

0.50 

0.05 

405-492 

2,550 

2,550 

0.63 

1 

1 

405-492 

5,100 

5,100 

1 

1 

1 

614-746 

8,952 

8,952 

1.29 

1.50 

1.5C 

457-556 

8,442 

8,442 

192.95 

71.82 

71.82 

(949,388) 
§3,987,893 

378,209 
$3,933,389 

378,209 

530.86 

477.85 

477.85 

$3,933,389 

LIBRARIES— Continued 

Library — General — Continued 

Admin  asst  III 

Tabulating  supvr 

Librarian    asst   IV    

Librarian  II  

Storekeeper  II  

Librarian  I 

Admin  asst  II 

Sr  tabulating  macb  oper 

Mail  clrk  II . 

Library  asst  III  

Sr  library  bookmender 

Automotive  equipment  oper  II 

Sr  offset  duplic  niach  oper 

Storekeeper  I  

Illustrator 

Prin  clerk 

Tabulating  mach  oper 

Mail  clerk  I 

Secty  II  

Library  asst  II  

Offset  duplic  mach  oper 

Secty   I  shorthand   

Sr  clerk 

Sr  typist-clerk  A 

Secty  I   

Library  asst  I  

Library  bookmender 

Asst  keypunch   opr 

Clerk    

Typist-clerk 

Library  bookmender  trainee 

Librarian — Morrison — A  F  Memorial : 

Library  asst  III  

Library  asst  I  

General   assistance   

Totals,  Libraries 


UNIVERSITY   EXTENSION 

Arts  and  humanities : 

Assoc  unex  specialist 

Asst  unex  specialist 

Prog  asst  I 

Sr  typist-clerk  A 

Cont  Edue  in  Management : 

Unex   specialist 

Assoc  unex  specialist 

Admin  analyst 

Admin  asst 

Prog  rep  I 

Prog   asst   I 

Daytime  Program : 

Assoc  unex  specialist 

Asst   unex   specialist 

Prog  rp  II 

Jr  unex  specialist 

Prog  rep  I 

Prin  clerk 

Prog   asst   I   

Sr  typist-clerk  A 

Education : 

Unex  specialist 

Assoc  unex  specialist 

Asst  unex  specialist 

Admn  asst 

Prog  asst  I 

Sr  typist-clerk  A 

Educ/Grad  Intern  Prog: 

Supvr  of  teaching 

Engineering : 

Unex  specialist 

Specialist 

Assoc  unex  specialist 

Asst   unex   specialist   

Prog  asst  I 

Secty  I  shorthand  


1 

1 

1 

$1,058-1,275 

$15,300 

$15,300 

0.58 

1 

1 

825-1,000 

11,200 

11,200 

1.46 

1 

1 

530-644 

7,536 

7,536 

— 

1 

1 

457-556 

5,760 

5,760 

- 

1 

1 

1,375-2,017 

16,500 

16,500 

1.67 

1 

1 

1,058-1,275 

13,500 

13,500 

1 

0.75 

0.75 

863-1,048 

9,432 

9,432 

0.99 

1 

1 

644-783 

9,396 

9,396 

0.94 

1 

1 

614-746 

8,304 

8,304 

1.83 

2 

2 

530-644 

14,736 

14,736 

1 

1 

1 

1,058-1,275 

13,500 

13,500 

— 

1 

1 

825-1,000 

9,900 

9,900 

1 

1 

1 

710-863 

10,356 

10,356 

1 

— 

— 

700-750 

_ 

1 

1 

1 

614-746 

8,520 

8,520 

0.83 

— 

_ 

530-644 

__ 

1.17 

3 

3 

530-644 

20,760 

20,760 

1 

— 

- 

457-556 

- 

- 

- 

1 

1 

1,375-2,017 

16,500 

16,500 

1 

2 

2 

1,058-1,275 

25,400 

25,400 

1 

— 

— 

825-1,000 

_ 

_ 

1 

1 

1 

644-783 

9,396 

9,396 

4.03 

4 

4 

530-644 

28,776 

28,776 

0.67 

1 

1 

457-556 

5,760 

5,760 

2.97 

- 

- 

748-1,292 

- 

- 

0.46 

0.50 

0.50 

1,375-2,017 

9,950 

9,950 

0.04 

— 

— 

1,305-1,624 

0.98 

1 

1 

1,058-1,275 

13,500 

13,500 

1 

1 

1 

825-1,000 

11,200 

11,200 

1 

1 

1 

1 

1 

1 

530-644 

480-584 

7,008 
7,008 

7,008 
7.008 
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SALARIES!  AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill.d)      (iuth.l       (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 
10 
11 
12 
13 
14 
15 
16 
17 
IS 
19 
20 
21 
22 
23 
24 
25 
26 
27 
2S 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


UNIVERSITY   EXTENSION— Continued 

Science  and  Math  :  SALARY  RANGE 

Unex  specialist 1              1.50         1.50  1.375-2,017 

Assoc  unex   specialist 1.50         1               1  1,058-1,275 

Prog  asst   I   2.33         2.50         2.50  530-644 

Sr  typist-clerk  A  _..    0.17         -             -  457-556 

Soc  Sci — Health  Sci  and  Orim  : 

Assoc  unex  specialist 2              2              2  1058-1275 

Prog   asst   I    2               2               2  530-644 

Secty  I  shorthand     0.70         -              -  480-584 

Social  Welfare : 

Assoc  unex  specialist -              1              1  1,058-1,275 

Sr   typist-clerk   A   0.59         -              -  457-556 

Studies  Abroad : 

Unex  specialist 0.50         0.50  1,375-2,017 

Assoc  unex  specialist 0.40         -              -  1,058-1,275 

Admin  analyst -              0.25         0.25  863-1,048 

Prog  asst  I 0.50         0.50        0.50  530-644 

T  rban  Affairs  : 

Unex  specialist 111  1,375-2,017 

Jr  unex  specialist -              1              1  700-750 

Prog  asst  I   111  530-644 

Film  Production : 

Unex  specialist 111  1,375-2,017 

Communicn  prod  asst  III 111  821-998 

Secty  II 111  530-644 

San  Francisco  Center  Maintenance  : 

Admn  asst 111  644-7&3 

Prin  clerk 0.98         1              1  530-644 

Sr  clerk 111  457-556 

Sr  typist-clerk  A 111  457-556 

Dean — Berkeley : 

Dean   of  univ  ext 0.50         1              1  2,158 

Asst  dean  of  univ  ext 111  1,667 

Assoc  dean  of  univ  ext 0.08         1              1  1,642 

Prin  admin  analyst  I 111  1,155-1.405 

Asst  admin  analyst 111  710-863 

Admin  asst  II 111  614-746 

Sectv  I   shorthand   111  480-584 

Sr  clerk  _..    0.98         1              1  457-556 

Business  and  Fiscal  Office  : 

Admn  serv  off  II 111  1,048-1,273 

Admn   asst   0.25         -              -  644-783 

Prin  clerk 2.27         2              2  530-644 

Sr  clerk 3.10         3              3  457-556 

Sr  typist-clerk  A   0.68         1              1  457-556 

Typist-clerk    0.66         1              1  405-^192 

Registrars  Office : 

Admn  serv  off  II 111  1,048-1,273 

Admn   asst   2.92         3              3  644-783 

Prog  rep  I 0.04         -              -  614-746 

Prin  clerk 5.67         6              6  530-644 

Cashier    0.92         1              1  457-556 

Sr   clerk    3.02         2              2  457-556 

Sr  typist-clerk  A 5.13         6              6  457-556 

Operation  Services : 

Supvr  reproduction  section 111  821-998 

Prin  clerk 0.92         1              1  530-644 

Prin  typist-clerk   111  530-644 

Offset  duplic  mach  oper 2.71         3              3  517-628 

Sr  typist-clerk  A 1.04         1              1  457-556 

Sr  duplic  mach  oper 0.92         1              1  457-556 

Clerk    111  405-^92 

Duplic  mach  oper 0.73         1              1  405^92 

Program  Promotion : 

Prog  promotion  mgr  II 111  1,155-1,405 

Sr  artist  111  842-1,023 

Writer  III   12              2  821-998 

Artist     0.89         1              1  692-842 

Deptl  admin  asst  II 111  614-746 

a  Asst    II 0.75         1              1  614-746 

Prin  clerk 0.25         -              -  530-644 

Sr  clerk 0.38         1              1  457-556 

Sr  typist-clerk  A 1.72         2              2  457-556 

Typist-clerk    0.34        -  405^92 

General    assistance   103.35     104.25     104.25  (1,160,259) 

Totals,  University  Extension 206.01     211.75     211.75  $2,105,150 

For  footnotes  see  the  end  of  this  agency  presentation. 
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University  of  California 
BERKELEY   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXTENSION   AND   PUBLIC  SERVICE 

School  of  Law — Law  Review : 

Priii  clerk 

Bus  Ad — Econ  Devel  Minority  Com  : 

Sr  admin   analyst   

Secty  I  shorthand 

University  Arts  Center : 

Director 

Specialist    

Motion  picture  projectionist 

Admn  serv  off  II 

Assoc  specialist 

Writer  III   

Lab  asst  IV 

Asst    specialist    

Sr  maint   man   

Museum   scientist   

Writer  II 

Prin  museum  preparator 

Photographer    

Museum  techn  

Admin  asst   II   

House  mgr   I   

Prin  clerk 

Admin  asst  I 

Secty  II   

Secty   I   shorthand   

Lab  asst  I   

Sr   typist-clerk   A    

Museum   preparator   

Administrative  stipend 

Arts  and  Lectures : 

Mgr  central  stage  svcs 

Mgr  II  arts  and  lectures 

Prog  rep  III  

Writer    III    

Admn   asst  

Deptl  admin  asst  II : 

Sr   cashier    

Prin  clerk 

Secty   II   

Sr  typist-clerk   B 

Cashier    

Sr  typist-clerk  A   

Auditorium — Theater  Program : 

Mgr  central  stage  svcs 

Prod  supvr  theatre  arts 

Prin  clerk 

Watchman /museum   guard 

Sr  typist-clerk  A 

General   assistance   

Totals,  Extension  and  Public  Service       125.58     112.05     112.05 


MAINTENANCE  AND  OPERATION 
OF  PLANT 

Bodega  Marine  Lab — Maint : 

Sr  maint  man  

Lab  mechn 

Maint  man  

Custodian/matron     

Bldg  Maintenance : 

Sr  maint  man  

Storekeeper  II  

Maint  man 

Guard    

Storekeeper  I  

Sr  clerk 

Sr  typist-clerk  A   

Grounds  Maintenance : 

Sr  landscape  architect 

House  Maintenance — President : 

Nurseryman    

Janitorial  Service : 

Supt  of  G  and  B 

Custodian    Supvr    II    

Custodian   supvr   I 

Cook-housekeeper     

Maid/housekeeping   aid   


SALARY  RANGE 

0.91 

1 

1 

$530-644 

$7,728 

$7,728 

0.30 

_ 

_ 

1,048-1,273 

_ 

_ 

0.39 

- 

- 

480-584 

- 

- 

0.50 

0.50 

0.50 

1,341-2,833 

13,750 

13,750 

1 

1 

1 

1,305-1,624 

15,660 

15,660 

- 

0.50 

0.50 

1,066 

6,393 

6,393 

1 

1 

1 

1,048-1,273 

13,860 

13,860 

- 

1 

1 

996-1,211 

11,952 

11,952 

1.58 

1 

1 

821-998 

11,976 

11,976 

— 

2 

9 

821-998 

20,496 

20,496 

1 

— 

— 

782-904 

— 

_ 

0.99 

1 

1 

764-884 

10,104 

10,104 

0.25 

1 

1 

746-905 

10,104 

10,104 

0.46 

1 

1 

676-821 

8,952 

8,952 

0.75 

1 

1 

676-821 

8,112 

8,112 

— 

1 

1 

660-801 

7,920 

7,920 

0.67 

1 

1 

644-783 

9,396 

9,396 

0.33 

— 

— 

614-746 

— 

_ 

— 

1 

1 

556 

6,672 

6,672 

— 

1 

1 

530-644 

6,672 

6,672 

0.10 

— 

— 

530-644 

— 

_ 

1.64 

3 

3 

530-644 

20,016 

20,016 

- 

2 

2 

480-584 

11,988 

11,988 

- 

1 

1 

480-584 

6,060 

6,060 

— 

1 

1 

457-556 

5,760 

5,760 

- 

2 

2 

425-517 

10,440 

10,440 

— 

— 

— 

— 

2,300 

2,300 

- 

0.50 

0.50 

1,048-1,273 

6,288 

6,288 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

821-998 

11,400 

11,400 

1 

1 

1 

821-998 

9,852 

9,852 

1 

— 

— 

644-783 

_ 

_ 

1 

2 

2 

614-746 

16,320 

16,320 

0.08 

1 

1 

530-644 

7,008 

7,008 

0.15 

1 

1 

530-644 

6,672 

6,672 

0.03 

1 

1 

530-644 

6,360 

6,360 

1.87 

1 

1 

480-584 

6,360 

6,360 

2.63 

2 

2 

457-556 

11,820 

11,820 

0.16 

— 

- 

457-556 

- 

- 

1.04 

1 

1 

1,048-1,273 

15,276 

15,276 

— 

1 

1 

821-998 

11,400 

11,400 

1 

1 

1 

530-644 

7,188 

7,188 

2 

2 

2 

517-628 

15,072 

15,072 

— 

0.75 

0.75 

457-556 

4,546 

4,546 

99.75 

69.80 

69.80 

(717,350) 

381,632 

381,632 

$974,128 


$758,781 


$758,781 


0.83 

- 

- 

$764-884 

_ 

0.08 

1 

1 

764-884 

$10,532 

$10,532 

2 

2 

2 

628-728 

17,040 

17,040 

0.90 

1 

1 

480-584 

7,298 

7,298 

2 

2 

2 

764-884 

21,216 

21,216 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

628-728 

8,736 

8,736 

3 

3 

3 

571-692 

24,912 

24,912 

1.01 

1 

1 

556-676 

8,112 

8,112 

0.54 

1 

1 

457-556 

5,628 

5,628 

2 

2 

2 

457-556 

13,032 

13,032 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

- 

0.33 

0.33 

584-710 

2,550 

2,550 

0.08 
0.92 

1 

1 

973-1,183 
821-998 

12,576 

12,576 

4 
2 

4 

4 

710-863 

40,921 

40,921 

2 

2 

505-614 

14,736 

14,736 

1 

1 

1 

492-599 

7,188 

7,188 
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SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFlltljl       (Auth  )        (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MAINTENANCE  AND   OPERATION 
OF   PLANT— Continued 

Steam  : 

Assoc  engr -              1              1 

Superintendence : 

Admtr  of  phscl  plant . 111 

Asst  phscl  plant   admtr 0.92         2               2 

Sr  supt  of  G  and  B 2.08         2              2 

Craft  foreman   111 

Accountant 111 

Admn   asst   1.96         2              2 

Deptl  admin  asst  II 111 

Prin   clerk    2.70         3              3 

Secty   II   0.99         1              1 

Keypunch   oper   0.99         1              1 

Secty  I  shorthand 2              2              2 

Sr  clerk 2              2              2 

Sr  typist-clerk   A 0.96         1.50         1.50 

Messenger 111 

Superintendence — Richmond  Field 
Station : 

Assoc  develmt  engr 1             —             — 

Supt  of  g  &  b 111 

Sr  admin  asst 0.23         0.25         0.25 

Storekeeper  III 111 

Lab  asst  III 111 

Storekeeper  I 111 

Prin  clerk 111 

Secty  II 0.50         0.50         0.50 

Automotive  equipt  oper  I —              1              1 

Sr  typist-clerk  A 2              11 

Clerk   -              1              1 

Utilities : 

Sr  engr -              1              1 

Assoc  engr 111 

White  Mtn  Res  Sta — Maint : 

Supt  of  Grounds  and  Buildings 111 

Lab  bus  off  I 0.50         0.50         0.50 

Automotive  mech 111 

Maint  man 0.98         1              1 

Typist-clerk    0.50         0.50         0.50 

General  assistance 573.18     599.36     599.36 

Totals,  Maintenance  and  Operation 

of  Plant 629.85    660.94    660.94 


SALARY  RANGE 

1,100-1,337 

16,044 

16,044 

1,548 

19,000 

19,000 

1,213-1,475 

32,256 

32,256 

1,100-1,337 

31,704 

31,704 

905-1,048 

12,576 

12,576 

863-1,048 

12,576 

12,576 

644-783 

18,792 

18,792 

614-746 

8,736 

8,736 

530-644 

21,972 

21,972 

530-644 

6,516 

6,516 

492-599 

6,204 

6,204 

480-584 

13,032 

13,032 

457-556 

12,420 

12,420 

457-556 

9,414 

9,414 

405-492 

5,352 

5,352 

1,155-1,405 

_ 

973-1,183 

14,196 

14,196 

821-998 

2,994 

2,994 

746-905 

10,860 

10,860 

676-821 

9,852 

9,852 

556-676 

8,112 

8,112 

530-644 

7,728 

7,728 

530-644 

3.864 

3,864 

505-584 

6,672 

6,672 

457-556 

6,672 

6,672 

405-492 

4,980 

4,980 

1,273-1,548 

17,268 

17,268 

1.100-1,337 

13,200 

13,200 

973-1,183 

12,276 

12,276 

863-1,048 

6,288 

6,288 

764-884 

9,612 

9,612 

628-728 

7,920 

7,920 

405-192 

2,814 

2,814 

(6,496,722) 

6,958,910 

6,958,910 

$7,041,036 

$7,551,545 

$7,551,545 

STUDENT  SERVICES 

Admissions  Office : 

Admissions  officer 1 

Staff  off  II 1 

Staff   off   I 0.35 

Admin  analyst 0.67 

Admn  serv  offi  I 1 

Sr  admin  asst 1 

a  asst  III 1.85 

Admn  asst 2 

Ofc  supvr  I 1 

a   asst   II 6.07 

Keypunch   supvr  I 1 

Prin  clerk 4.57 

a  asst  I 3.79 

Secty  II   1 

Sr  typist-clerk  B 0.44 

Secty  I  shorthand ': 3.84 

Sr  clerk 5.52 

Sr  typist-clerk  A 1.22 

Secty  I 0.37 

Campus  Facilities  and  Regulations  : 

Staff  off  I 1 

Sr  admin  analyst - 

ECP— Special  Projects : 

Asst  to  chancellor 1 

Staff   off   I 0.35 

Sr  admin  analyst 0.83 

Admin  analyst 0.17 

Counselor  II 3.43 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

1 

$1,750 

$22,000 

$22,000 

1 

1 

1,273-1,548 

18,576 

18,576 

— 

— 

1,155-1,405 

— 

— 

1 

1 

863-1,048 

10,608 

10,608 

1 

1 

863-1,048 

11,976 

11,976 

1 

1 

821-998 

11,976 

11,976 

2 

2 

710-863 

18,876 

18,876 

2 

2 

644-783 

18,792 

18,792 

1 

1 

614-746 

7,368 

7,368 

5 

5 

614-746 

41,112 

41,112 

1 

1 

571-692 

8,304 

8,304 

6 

6 

530-644 

39,720 

39,720 

8 

8 

530-644 

52,284 

52,284 

1 

1 

530-644 

7,728 

7,728 

_ 

„ 

480-584 

— 

— 

4 

4 

480-584 

25,488 

25,488 

4 

4 

457-556 

23,784 

23,784 

2 

2 

457-556 

11,388 

11,388 

1 

1 

457-556 

5,760 

5,760 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,048-1,273 

12,576 

12,576 

1 

1 

1,617-1,792 

19,500 

19,500 

0.35 

0.35 

1,155-1,405 

5,615 

5,615 

1 

1 

1,048-1,273 

13,860 

13,860 

_ 

_ 

863-1,048 

— 

— 

3.65 

3.65 

710-863 

33,475 

33,475 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)       (Authj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 

ECP — Special  Projects — Continued 

Admin  asst  II 1 

Counselor  I 3.95 

Prin  clerk 

Sr  typist-clerk  A 2 

Typist-clerk 1 

Counseling  Center : 

Counseling  cntr  mgr 1 

Consulting   physician   0.06 

Counseling  psychologist   III 2.52 

Counseling  psychologist  II 5.36 

Psychologist  II 0.38 

Counseling  psychologist  I 4 

Oceup  info  advisor 1 

Counselor   II   1.68 

Deptl  admin  asst  II 0.75 

Counselor  I   1.16 

Psychometrist 0.88 

Prin  clerk 0.17 

Secty  II  1 

Sr  typist-clerk   B   0.48 

Secty  I  shorthand 1 

Sr  clerk 0.03 

Sr  typist-clerk  A 2.34 

Dean  of  Students : 

Asst  vice  chan  stdt  relations 1 

Assoc  dean  of  men 1 

Dir  of  international  house 0.50 

Assoc  dean  of  women 1 

Asst  dean 0.17 

Admn  serv  off  II 0.58 

Assoc  dean  of  students 2.42 

Admin  analyst 1 

Asst  dean  of  students 6.47 

Admin  asst  III 0.92 

Adm  asst 2.17 

Ofc  supvr  I 0.92 

Prin  clerk 2.08 

Secty  II  3.98 

Secty  I  shorthand 4.46 

Sr  clerk 1.70 

Sr  typist-clerk  A 2.74 

Administrative  stipend - 

Office  of  Financial  Aid  : 

Staff  off  II 0.83 

Staff  off  I 0.63 

Sr  admin  analyst 0.25 

Admin  analyst 2.60 

Asst  dean  of  students 1.79 

Sr  admin  asst 0  17 

a    asst    III 0.50 

Counselor  II   0.33 

Admin   asst   II    2  26 

a  asst  II l" 

Counselor  I   2.35 

Sr  coder  (X63 

Prin  clerk 6^74 

Secty  II  0^44 

Coder 0.08 

Sr  stenographer 1 

Sr  clerk    6.53 

Sr  typist-clerk  A 2  57 

Secty  I  1 

Dean  Students — 

Supervisor  Housing  Service : 

Supvr  housing  service  III 1 

«   ast  III   1 

Prin  clerk 3 

Secty  I   shorthand   1 

Sr  typist-clerk  A   4.46 

Dean  of  Students — Orientations  : 

Staff  off  II 1 

Prin  clerk 1.04 

Educational  Career  Services: 

Educ  placement  officer 0.68 

Prin  placement  interviewer 1 

Sr  placement  interviewer 2 

Placement  interviewer 1.92 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

614-746 

8,304 

4 

4 

614-746 

31,296 

1 

1 

530-644 

6,672 

2 

2 

457-556 

12,432 

1 

1 

405-492 

5,352 

1 

1 

1,708 

21,000 

0.12 

0.12 

1,465 

2,110 

2.81 

2.81 

1,213-1,475 

48,330 

7 

7 

1,100-1,337 

105,792 

0.80 

0.80 

1,100-1,337 

11,088 

3 

3 

998-1,213 

41,256 

1 

1 

746-905 

10,860 

2.60 

2.60 

710-863 

23,685 

0.75 

0.75 

614-746 

6,714 

1.50 

1.50 

614-746 

11,220 

1 

1 

614-746 

8,304 

- 

- 

530-644 

— 

1 

1 

530-644 

7,728 

1 

1 

480-584 

6,060 

1 

1 

480-584 

7,008 

— 

— 

457-556 

— 

2 

2 

457-556 

11,520 

1 

1 

2,317 

27,800 

1 

1 

1,608 

19,600 

0.50 

0.50 

1,525 

9,500 

1 

1 

1,517 

19,600 

0.17 

0.17 

1,092-2,175 

3,689 

1 

1 

1,048-1,273 

15,276 

2 

2 

998-1,213 

29,112 

i 

1 

863-1,048 

12,576 

6.50 

6.50 

863-1,048 

79,434 

1 

1 

710-863 

10,356 

2 

2 

644-783 

18,348 

1.71 

1.71 

614-746 

13,777 

3 

3 

530-644 

20,736 

4 

4 

530-644 

28,776 

4.50 

4.50 

480-584 

29,460 

3 

3 

457-556 

17,880 

2 

2 

457-556 

12,120 

- 

2,008 

1 

1 

1,273-1,548 

17,700 

1 

1 

1,155-1,405 

13,860 

— 

— 

1,048-1,273 

— 

4 

4 

863-1,048 

47,784 

1 

1 

863-1,048 

12,576 

— 

— 

821-998 

_ 

3 

3 

710-863 

25,560 

— 

_ 

710-863 

_ 

3 

3 

614-746 

24,624 

1 

1 

614-746 

8,952 

1 

1 

614-746 

7,368 

1 

1 

584-710 

7,008 

7 

7 

530-644 

50,016 

0.50 

0.50 

530-644 

3,864 

_ 

505-614 

_ 

1 

1 

480-584 

6,672 

7.50 

7.50 

457-556 

42,936 

3.50 

3.50 

457-556 

22,290 

1 

1 

457-556 

5,760 

1 

1 

950-1,155 

13,860 

1 

1 

710-863 

10,356 

3 

3 

530-644 

22,128 

1 

1 

480-584 

6,672 

4.40 

4.40 

457-556 

26.433 

1 

1 

1,273-1,548 

17,700 

1 

1 

530-644 

6,672 

0.60 

0.60 

1,533 

11,340 

1 

1 

905-1,100 

13,200 

2 

2 

821-998 

23,952 

2 

2 

710-863 

18,876 

8,304 
31,296 

6,672 
12,432 

5,352 

21,000 

2,110 

48,330 

105,792 

11,088 

41,256 

10,860 

23,685 

6,714 

11,220 

8,304 

7,728 
6,060 
7,008 

11,520 

27,800 
19,600 

9,500 
19,600 

3,689 
15,276 
29,112 
12,576 
79,434 
10,356 
18,348 
13,777 
20,736 
28,776 
29,460 
17,880 
12,120 

2,008 

17,700 
13,860 

47,784 
12,576 

25,560 

24,624 
8,952 
7,368 
7,008 

50,016 
3,864 

6,672 
42,936 
22,290 

5,760 


13,860 
10,356 
22,128 
6,672 
26,433 

17,700 
6,672 

11,340 
13,200 
23.952 
18,876 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Anlh.)       Q.lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES — Continued 

Educational  Career  Services — Continued 

Admn   asst   1 

Prin  clerk 1.76 

Seety   II   2.50 

Sr  clerk    0.52 

Sr  typist-clerk  A 0.30 

Secty  I   0.40 

Typist-clerk    0.54 

International  Education  Office : 

Staff  off  I 1 

Admn  asst 1 

Registrars  Office  : 

Registrar     1 

Staff  Off  I 0.83 

Computer  operations  supvr  I 1 

Admn  serv  off  I 1.17 

Asst  registrar  II 1 

Asst   registrar   I    1 

Sr   computer   oper    0.89 

Prin  offset  duplic  mach  oper 0.99 

Admn    asst    5 

Deptl  admin  asst  II 1 

Admin  asst  II 1.88 

Computer  oper 4.79 

Sr  offset  duplic  mach  oper 0.67 

Keypunch   supvr   I    1 

Prin  clerk 10.80 

Tabulating  mach   oper - 

Offset  duplic  mach  oper 0.33 

Kevpunch  oper 2.87 

Sr  typist-clerk  B 0.16 

Lap  asst  I - 

Sr  clerk 22.83 

Sr   typist-clerk   A 3.81 

Clerk    4.84 

Typist-clerk    9.66 

Student  and  Alumni  Placement  Center : 

Placement    ofc    mgr    1 

Prin   placement   interviewer 2.83 

Sr  placement   interviewer 6.16 

Placement   interviewer 6.44 

Asst  placement   interviewer  0.81 

Prin    clerk    1.52 

Secty   I   shorthand   1.75 

Sr   clerk    2.06 

Sr  typist-clerk  A 1.11 

Secty  I   0.03 

Student  Health  Service — 

Administration  and  General : 
Director : 

Stu  health  service  director 1 

Adm   asst  III   0.99 

Assistant  Director : 

Assoc  physician  diplomate 0.50 

Secty  II 1 

Administrator : 

Administrator  stu  health  service 0.92 

Lab  business  off  III - 

Accounting : 

Adm  asst   III   1 

Adm  asst  II - 

Eligibility  and  Information : 

Adm  asst  III   1 

Medical  Records : 

Prin  medical  record  librarian  shs 1 

Sr  medical  record  librarian  shs 1 

Sr   clerk    0.99 

Storeroom : 

Storekeeper   I    1 

Telephone  and  Information : 

Prin  clerk 1 

Sr  typist-clerk  A 1 

Student  Health  Service  Hospital  Care  : 
Central  Supply : 

Nursing  supvr  shs 0.67 

Dispensary : 

Nursing   supvr  shs 1 

Head   nurse   shs   2.96 


SALARY  RANGE 

1 

1 

644-783 

9,396 

9,396 

2 

2 

530-644 

14.376 

14,376 

3 

3 

530-644 

20,040 

20,040 

1 

1 

457-556 

6,060 

6.060 

_ 

_ 

457-556 

— 

— 

1 

1 

457-556 

5,484 

5,484 

0.50 

0.50 

405-492 

2,490 

2,490 

1 

1 

1.155-1,405 

16,860 

16,860 

1 

1 

644-783 

9.396 

9,396 

1 

1 

1,900 

22,800 

22,800 

1 

1 

1,155-1,405 

14,916 

14,916 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

821-998 

11,976 

11,976 

1 

1 

728-884 

10,608 

10,608 

1 

1 

710-863 

8,952 

8,952 

1 

1 

692-842 

9,168 

9,168 

o 

5 

644-783 

46,320 

46,320 

1 

1 

614-746 

8,112 

8,112 

1 

1 

614-746 

8,952 

8,952 

5 

5 

614-746 

40.656 

40,656 

1 

1 

571-692 

6.852 

6.852 

1 

1 

571-692 

7,920 

7,920 

13 

13 

530-644 

91,116 

91,116 

1 

1 

530-644 

6,516 

6.516 

_ 

_ 

517-628 

— 

— 

3 

3 

492-599 

19,092 

19,092 

_ 

_ 

480-584 

— 

— 

1 

1 

480-584 

5,904 

5,904 

24 

24 

457-556 

142,404 

142,404 

4 

4 

457-556 

23,364 

23,364 

5 

0 

405^92 

25,380 

25,380 

11 

11 

405-492 

55,620 

55,620 

1 

1 

1,467 

18,000 

18.000 

3 

3 

905-1,100 

39,600 

39,600 

6 

6 

821-998 

68,320 

68,320 

6 

6 

710-863 

56,100 

56,100 

2 

2 

644-746 

15,840 

15,840 

2 

2 

530-644 

13,548 

13,548 

1 

1 

480-584 

7,008 

7,008 

1 

1 

457-556 

5,484 

5,484 

2 

2 

457-556 

11,844 

11,844 

— 

~ 

457-556 

1 

1 

2,425 

29,100 

29,100 

1 

1 

710-863 

10,356 

10,356 

0.50 

0.50 

1,882-2,288 

13,728 

13,728 

1 

1 

530-644 

7.728 

7,728 

1,483 

_ 

_ 

1 

1 

1,213-1,475 

14,556 

14,556 

1 

1 

710-863 

9,852 

9,852 

1 

1 

614-746 

7,368 

7,368 

1 

1 

710-863 

10,356 

10,356 

1 

1 

764-927 

11,124 

11,124 

1 

1 

710-863 

10,356 

10,356 

1 

1 

457-556 

6,672 

6,672 

1 

1 

556-S76 

8,112 

8,112 

1 

1 

530-644 

7,728 

7,728 

1 

1 

457-556 

6,672 

6,672 

0.67 

0.67 

884-1,048 

8,425 

8,425 

1 

1 

884-1,048 

12,576 

12,576 

3 

3 

801-950 

33,924 

33,924 
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University  of  California 
BERKELEY   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 

Student  Health  Service  Hospital  Care — 
Continued 

In-patient  Department : 

Supt  of  nurses  II  shs 111 

Asst  supt  of  nurses  shs 111 

Nursing   supvr  shs 1.94         2  2 

Laboratory : 

Supvg  clinical  lab  technologist  II 1  1  1 

Supvg  clinical  lab  technologist  I 1  1  1 

Clinical  lab   technologist   II 4.77         6  6 

Lab  asst  I 0.42         1  1 

Lab  helper  0.58 

Operating  Room : 
Nursing  supvr  shs 0.33         0.33         0.33 

Pharmacy  : 

Sr    pharmacist    111 

Pharmacist   2  2  2 

Psychiatry  : 

Adm  asst  I -  1  1 

Radiology : 

Prin  x-ray  techn 111 

Student  Health  Service  House  and 

Property — Building  Maintenance  : 

Sr  maint  man 111 

General  Assistance :__       275.80    241.66     241.66 

Totals,  Student  Services 579.26     573.12     573.12 


INSTITUTIONAL  SERVICES  AND 
GENERAL  EXPENSE 

Academic  Senate  Secretariat : 

Ombudsman    0.55 

Sr  admin  asst 1 

Admn  asst 1 

Admin  asst  II 1 

Secty   II   0.12 

Secty  I  shorthand 1 

Sr  typist-clerk  A 1 

Admin  stipend  w/mgt  title - 

Central  Duplicating  Service : 

Admn  serv  off  I - 

Supvr  reproduction  section - 

Editor    

Deptl  admin  asst  II - 

Secty   III   

Sr  offset  duplicating  mach  opr — 

Prin    clerk    _ 

Prin  typist-clerk - 

Offset  duplicating  mach  oper - 

Sr   clerk    _ 

Business  Office : 

Equipment  Staging  Facility : 

Storekeeper  II _ 

Sr  typist-clerk  A 0.50 

Mail  and  Messenger  Service : 

Asst  bus  mgr  III 0.30 

Tabulating  supvr 0.30 

Mail  svc  supvr 2 

Mail  clerk  II 2 

Prin    clerk    0.16 

Mail  clerk  I 12  64 

Secty  II  0!07 

Sr   clerk    5.38 

Mailing  Room — Current : 

Asst  bus  mgr  III 0.70 

Tabulating  supvr 0^70 

Mail  svc  supvr 1 

Mail  clerk  II 2.87 

Prin  clerk o!37 

Mail  clerk  I 19  94 

Secty  II _ 0:i7 

Sr  clerk 0  93 

Microscope  Pool  Operation: 

Lab   mech   1 

Receiving : 

Storekeeper  III 1 

Storekeeper  II 1 

Storekeeper  I 2 

Prin  clerk 1 

Sr  typist-clerk  A 2.10 


SALARY  RANGE 

1,074-1,273 

884-1,048 
884-1,048 

15,276 
12,576 
25,152 

15,276 
12,576 
25,152 

973-1,183 

884-1,074 

801-973 

480-584 

405^92 

13,536 

12,888 

64,824 

6,204 

13,536 

12,888 

64,824 

6,204 

884-1,048 

4,150 

4,150 

1,213-1,405 
1,048-1.213 

16,860 
29,112 

16,860 
29,112 

530-644 

6,516 

6,516 

842-1,023 

12,276 

12,276 

764-884 
(2,306,161) 

10,608 
1,979,980 

10,608 
1,979,980 

$5,097,811 

$4,993,405 

$4,993,405 

- 

- 

$1,650 

_ 

_ 

1 

1 

644-783 

$8,520 

$8,520 

1 

1 

821-998 

11,976 

11,976 

1 

1 

614-746 

8,952 

8,952 

— 

— 

530-644 

_ 

_ 

1 

1 

480-584 

7,008 

7,008 

1 

1 

457-556 

6,060 

6,060 

~~ 

— 

1,999 

1,999 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

821-998 

11,124 

11,124 

1 

1 

676-821 

9,852 

9,852 

1 

1 

614-746 

8,520 

8,520 

1 

1 

614-746 

8,112 

8,112 

10 

10 

571-692 

77,412 

77,412 

3 

3 

530-644 

25,308 

25,308 

2 

2 

530-644 

15,456 

15,456 

4 

4 

517-628 

27,288 

27,288 

3 

3 

457-556 

17,856 

17,856 

1 

1 

644-783 

7,728 

7,728 

0.50 

0.50 

457-556 

2,952 

2,952 

0.30 

0.30 

1,048-1,273 

4,582 

4,582 

0.30 

0.30 

710-863 

3,106 

3,106 

2 

2 

710-863 

20,712 

20,712 

2 

2 

614-746 

17,904 

17,904 

— 

— 

530-644 

_ 

14.70 

14.70 

530-644 

108,818 

108,818 

— 

— 

530-644 

_ 

— 

- 

457-556 

- 

- 

0.70 

0.70 

1,048-1,273 

10,693 

10,693 

0.70 

0.70 

710-863 

7,249 

7,249 

1 

1 

710-863 

10,356 

10,356 

3 

3 

614-746 

26,640 

26,640 

— 

— 

530-644 

21.80 

21.80 

530-644 
530-644 

162,267 

162,267 

1 

1 

457-556 

5,484 

5,484 

1 

1 

764-884 

10,608 

10,608 

1 

1 

746-905 

10,860 

10,860 

1 

1 

644-783 

9,396 

9,396 

2 

2 

556-676 

15,480 

15,480 

1 

1 

530-644 

7,728 

7,728 

2 

2 

457-556 

13,032 

13,032 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillad)      (Amh.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— Continued 

BusinessOffice — Continued 
Storehouse — Current : 

Admn  serv  off  I 0.08  1 

Storekeeper   IV   0.92 

Storekeeper  III 1  1 

Storekeeper  II 2.83  3 

Admin   asst  II 0.61  1 

Computer  oper 0.35  1 

Storekeeper  I 6.58  7.50 

Prin  clerk 1.75  2 

Tabulating  mach  oper   0.48  1 

Sr    clerk    3.14  2 

Sr  typist-clerk  A 5.14  5.50 

Telephone  Service : 

Communication  supvr  III 1  1 

Communication  supvr  I 1  1 

Supvr   communication    attendant 1  1 

Communication  attendant   9.39  10 

UC  Garage — Current : 

Craft   foreman ^ 1  1 

Sr  garage  mgr 1  1 

Sr  maint  man 1.33  - 

Automotive  mech 2.67  4 

Adm   asst   1  - 

Maint  man  1.06  3 

a  asst  II -  1 

Automotive  equipt  opr  II 0.75  - 

Automotive  equipt  opr  I 1  4 

Sr   clerk    0.50  1 

Computer  Center : 
Administration : 

Director   acting   -  1 

Asst  dir  computer  cntr 1  - 

Lab  bus  off  II 0.17 

Admin  asst  III 0.98  1 

Admin  asst  II 1  1 

Prin  clerk 1  1 

Sr  clerk 2  2 

Sr  typist-clerk   A   0.87  1 

Typist-clerk    -  1 

Computing  Services : 

Assoc  director   -  0.50 

Prin   programmer   0.75  3 

Sr  programmer   1  2 

Computer  operations  supvr  II 0.58  1 

Asst  develmt  engr 0.58  1 

Computer  operations  supvr  I 0.75  4 

Sr  editor -  0.88 

Sr  electronics  techn 0.58  1 

Asst   programmer    0.58  1 

Computer  oper -  1 

Administrative  stipend   - 

Environmental  Health  and  Safety : 

Head  of a 0.50  0.50 

Environ  hlth   and  safety  officer 1  1 

Sr  environ  hlth  &  safety  technologist 1.90  2 

Environ  health  and  safety  technologist  3.75  4 

Diving  officer 0.25  0.25 

Environ  health  and  safety  tech  II 3.02  3 

Staff  res  assoc  II 2  2 

Pest  control  foreman 1  1 

Environ  health  and  safety  tech  I 2  3.17 

Admn   asst   1  1 

Pest  control  oper 1  1 

Prin  clerk —  1 

Sr  typist-clerk  B 1  - 

Sr  typist-clerk  A 0.99  1 

Environmental  Health  and  Safety — Ani- 
mal Care : 

Cam  vtnrn 1  1 

Assoc  vet  lab  animal  med 0.81  1 

Staff  res  assoc  IV 1  1 

Staff  res  assoc  III 1  1 

Animal  resources  supvr -  1 

Staff  res  assoc  II 1  1 

Sr  animal  tech 1  1 

Animal  techn 3.47  6 

Sr  typist-clerk  B 0.55  1 

Recty  I  shorthand 1  1 

Animal  caretaker 2.35  2.80 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

863-1,048 

— 

821-998 

1 

746-905 

3 

644-783 

1 

614-746 

1 

614-746 

7.50 

556-676 

2 

530-644 

1 

530-644 

9 

457-556 

5.50 

457-556 

1 

801-973 

1 

614-746 

1 

530-644 

10 

457-556 

1 

905-1,048 

1 

842-1,023 

- 

764-884 

4 

764-884 

_ 

644-783 

3 

628-728 

1 

614-746 

— 

584-710 

4 

505-584 

1 

457-556 

1 

2,083 

_ 

2,083 

- 

1,048-1,273 

1 

710-863 

1 

614-746 

1 

530-644 

2 

457-556 

1 

457-556 

1 

405-492 

0.50 

1,491-2,158 

3 

1,337-1,626 

2 

1,100-1,337 

1 

1,048-1,273 

1 

950-1,155 

4 

905-1,100 

0.88 

821-998 

1 

801-973 

1 

746-905 

1 

614-746 

0.50 

1,650-2,100 

1 

1,625 

2 

1,213-1,475 

4 

1,100-1,337 

0.25 

905-1,100 

3 

863-1,048 

2 

746-905 

1 

710-863 

3.17 

676-821 

1 

644-783 

1 

644-783 

1 

530-644 

480-584 

1 

457-556 

1 

1,708 

1 

1,128-1,371 

1 

905-1,100 

1 

821-998 

1 

783-950 

1 

746-905 

1 

614-746 

6 

556-676 

1 

480-584 

1 

480-584 

2.80 

480-584 

12,576 

10,860 

26,220 

8,112 

8,520 

57,528 

14,736 

7,008 

12,120 

33,654 

11,676 
8,952 

7,728 
65,472 

12,576 
12,276 

42,432 

23,592 
7,368 

25,620 
6,150 


25,000 


10,356 
8.952 
7,008 

13,344 
6,060 
5,628 

8,950 
55,884 
30,600 
15,276 
12,276 
50,460 
10,538 
11,676 
10,860 
7,368 
2,000 

12,600 

20,440 

32,256 

61,992 

2,994 

35,508 

21,720 

10,356 

27,839 

9,396 

7,368 

7,368 

6,060 


21,100 
16,452 
13,200 
11,976 

9,396 
10,860 

8,952 
43,968 

6,060 

7,008 
17,455 


12,576 

10,860 

26,220 

8,112 

8,520 

57,528 

14,736 

7,008 

12,120 

33,654 

11,676 
8,952 
7,728 

65,472 

12,576 
12,276 

42,432 

23,592 
7,368 

25,620 
6,150 


25,000 


10,356 
8,952 
7,008 

13,344 
6,060 
5,628 

8,950 
55,884 
30,600 
15,276 
12,276 
50,460 
10,538 
11,676 
10,860 
7,368 
2,000 

12,600 

20,440 

32,256 

61,992 

2,994 

35,508 

21,720 

10,356 

27,839 

9,396 

7,368 

7,368 

6,060 


21,100 
16,452 
13,200 
11,976 

9,396 
10,860 

8,952 
43,968 

6,060 

7,008 
17,455 
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41 
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University  of  California 
BERKELEY  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      Qulli.)      (Aathj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— Continued 

Gifts  and  Endowments: 

Asst  to  chancellor 0.50         —              - 

Asst  to  chancellor  gifts  and  endow 0.50         0.50 

Staff  off  II 111 

Sr  editor 111 

Admin  asst  III 0.83         1              1 

a  asst   II    111 

Prin  elk 1.93        3              3 

Sectv   II   2.12         2              2 

Bibliographer  II 0.21         1               1 

Sr  typist-elk  B 0.19 

Sr   typist-elk   A   0.17 

Library  Photographic  Service : 

Prin    photographer    111 

Photographer   4.18         5              5 

Library  asst  III 0.17         1               1 

Photographic  techn 3.99         4               4 

Prin  elk 3              3              3 

Sr   elk   2.16         4               4 

Library  asst  I   0.75         1               1 

Police  : 

Chief  of  police 0.67         1              1 

Admn  serv  off  I 111 

Secty  II  111 

Public  Information  Office : 

Public  affairs  off 111 

Pub  info  mgr 111 

Writer  IV 111 

Writer  III 2              2              2 

Admin  asst  II 1.81         2              2 

Prin  elk 0.85         1               1 

Typist-elk   0.98         1              1 

Publications : 

Publications  mgr  I 111 

Sr  editor 2              11 

Prod  asst  III 111 

Writer  III 111 

Writer  II   111 

Admn  asst 0.99         1              1 

Sr  typist-elk  A 0.75         0.75         0.75 

Visitors  Center : 

Admn  asst 0.91         1              1 

Admn  asst  II 1.96         2              2 

General  Assistance  165.56     177.47     177.47 

Totals,     Institutional     Services     and 

General  Expense 360.49     432.82     432.82 


AUXILIARY   ENTERPRISES 

Student  Housing  and  Feeding  : 

Staff  off  II 1 

Food  sve  coord  i 

Staff  off  I 

Sr  admin  analyst 1 

Prin  food  sve  mgr 2 

Residence  halls  mgr  III 1 

Sr  food  sve  mgr 5 

Residence  halls  mgr  II 4.14 

Asst  craft  foreman o!l7 

Food  sve  mgr g  92 

Sr  maint  man   5J0 

Upholsterer j" 

Admin  asst  III 0.50 

Asst  food  sve  mgr 1 

Prin  food  sve  supr 3 

Admn   asst  150 

Maint  man  4^99 

Supvng  cashier   2 

Deptl  admin  asst  II 1 

Admin  asst  II ! 

Custodian  foreman  II _ 

Food  sve  supr 1  50 

Prin  elk  5;35 

Admin  asst  I \  53 

Cashier 2  57 

Sr  elk   3' 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 
1 
1 
1 
2 
1 
5 
4 
1 
9 
5 
1 
1 
1 
4 
1 
5 
2 
1 
1 
1 
1 
1 
6 
2 
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SALARY  RANGE 

1,617-1,792 

1,617-1,792 

1,273-1,548 

821-998 

710-863 

614-746 

530-644 

530-644 

530-644 

480-584 

457-556 

927-1,128 
660-801 
614-746 
543-660 
530-644 
457-556 
457-556 

2,000 

863-1,048 

530-644 


$1,273-1,548 

1,183-1,439 

1,155-1,405 

1,048-1,273 

1,023-1,243 

950-1,155 

884-1,074 

863-1,048 

821-950 

764-927 

764-884 

728-842 

710-863 

692-842 

692-842 

644-783 

628-728 

614-746 

614-746 

614-746 

614-746 

571-692 

530-644 

530-644 

457-556 

457-556 


10,750 

18,576 

10,356 

8,952 

8,952 

21,678 

14,196 

6,360 


13.536 

45,929 

8,952 

31,680 

22,824 

23,988 

6,060 

27,400 
12,576 

7,728 


$18,576 

17,028 

13,860 

15,276 

29,592 

13,860 

59,988 

50,304 

11,124 

93,756 

53,040 

10,104 

10,356 

9,864 

35,964 

9,396 

43,248 

17,664 

8,952 

8,736 

8,304 

8,064 

6,672 

45,828 

13,032 

18,480 


10,750 

18,576 

10,356 

8,952 

8,952 

21,678 

14,196 

6,360 


13,536 
45,929 

8,952 
31,680 
22,824 
23,988 

6,060 

27,400 
12,576 

7,728 


1,833 

22,500 

22,500 

1,467 

18,000 

18,000 

998-1,213 

14,556 

14,556 

821-998 

23,952 

23,952 

614-746 

17,241 

17,241 

530-644 

7,368 

7,368 

405-192 

5,100 

5,100 

998-1,213 

13,860 

13,860 

821-998 

11,400 

11,400 

821-998 

10,356 

10,356 

821-998 

11,400 

11,400 

676-821 

8,952 

8,952 

644-783 

9,396 

9,396 

457-556 

5,004 

5,004 

644-783 

9,396 

9,396 

614-746 

17,472 

17,472 

(1,774,864) 

1,366,678 

1,366,678 

$3,714,620 

$3,716,474 

$3,716,474 

$18,576 

17,028 

13,860 

15,276 

29,592 

13,860 

59,988 

50,304 

11,124 

93,756 

53,040 

10,104 

10,356 

9,864 

35,964 

9,396 

43,248 

17,664 

8,952 

8,736 

8,304 

8,064 

6,672 

45,828 

13,032 

18,400 


3UCATI0N 
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University  of  California 
BERKELEY  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Aoih)       (Aoih ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


AUXILIARY   ENTERPRISES— Continued 

Intercollegiate  Athletics : 

Intcol  athletic  dir 111 

Asst  bus  mgr  III 111 

Admn  serv  off  II   0.63         0.75         0.75 

Writer  IV 111 

Admin  asst  IV 0.92         1               1 

Sr  admin  asst 111 

Physical  therapist  II 111 

Physical  therapist  I 2              2              2 

Athletic  trainer 111 

Writer  II 111 

Supvg  groundsman  I 111 

Storekeeper  II 0.35         1              1 

Admn   asst   2              2              2 

Grounds  foreman 2.95         3              3 

Storekeeper  I 2              2              2 

Prin  elk 3              3              3 

Sectv   II   2              2              2 

Secty  I  shorthand 2.80         4              4 

Sr  elk   1.81         2              2 

Sr  typist-elk  A 1.10         1              1 

Football — General : 

Head  coach — intercol  athletics 111 

Asst   coach — intercol   athletics 8              8              8 

Basketball — General : 

Head  coach — intercol  athletics 111 

Asst  coach — intercol  athletics 12              2 

Baseball : 

Head  coach — intercol   athletics 0.75         0.75         0.75 

Asst  coach — intercol   athletics 0.25         0.25 

Crew: 

Head  coach — intercol  athletics 111 

Automotive  mech 111 

Asst  coach — intercol  athletics 0.75         0.75         0.75 

Swimming : 

Head  coach — intercol  athletics 0.25         0.25         0.25 

Asst  coach — intercol  athletics 0.50         0.50         0.50 

Tennis : 

Head  coach— intercol  athletics 0.50         0.50         0.50 

Track : 

Head  coach — intercol  athletics 0.50         1              1 

Asst  coach — intercol  athletics 1.50         1              1 

Waterpolo : 

Head  coach — intercol  athletics 0.25         0.25         0.25 

Parking  System  Gr  A : 

Parking  supvr  III 111 

Parking  supvr  I 111 

Lab  asst  II 111 

Prin  elk 111 

Parking  attendant 7.79         8              8 

Cashier    0.86         1              1 

Sr  typist-elk  A 111 

Typist-elk   111 

Strawberry  Canyon : 

Recr  supvr  III 111 

General  Assistance 352.79     362.73     362.73 

Totals,  Auxiliary  Enterprises 475.87     491.73     491.73 

Merits  and  Promotions : 

Academic -             -              - 

Staff   personnel   —             -              - 


Totals,  Merits  and  Promotions 


GRAND  TOTALS,  BERKELEY 

CAMPUS   7,826.33  7,651.49  7,651.49 


a  Subject  matter  or  classification  specialty. 


SALARY  RANGE 

2,358 

29,700 

29,700 

1,048-1,273 

15.276 

15,276 

1,048-1,273 

10,152 

10,152 

998-1,213 

14,556 

14,556 

821-998 

10.60S 

10,608 

821-998 

11.976 

11,976 

821-998 

11,976 

11,976 

746-905 

20,256 

20,256 

710-863 

9,852 

9,852 

676-821 

8,952 

8,952 

676-821 

9,396 

9,396 

644-783 

7,728 

7,728 

644-783 

18,792 

18,792 

584-710 

24,048 

24,048 

556-676 

16.224 

16,224 

530-644 

23,184 

23,184 

530-644 

15,456 

15,456 

480-584 

25,632 

25,632 

457-556 

13,344 

13,344 

457-556 

5,628 

5,628 

958-2,000 

26,500 

26,500 

517-1,617 

104,450 

104,450 

958-2,000 

16,000 

16,000 

517-1,617 

21,525 

21,525 

958-2,000 

11,300 

11,300 

517-1,617 

2,400 

2,400 

958-2,000 

12,800 

12,800 

764-884 

10,608 

10,608 

517-1,617 

8,500 

8,500 

958-2,000 

3,275 

3,275 

517-1,617 

3,100 

3,100 

958-2,000 

7,166 

7,166 

958-2,000 

15,000 

15,000 

517-1,617 

11,025 

11,025 

958-2,000 

3,275 

3,275 

821-998 

11,976 

11,976 

614-746 

8,952 

8,952 

556-676 

7,728 

7,728 

530-644 

7,728 

7,728 

530-644 

57,960 

57,960 

457-556 

5,760 

5,760 

457-556 

6.060 

6,060 

405^92 

5,352 

5,352 

905-1,100 

13,200 

13,200 

(1,993,593) 

1,790,095 

1,790,095 

$3,235,806 

$3,105,539 

$3,105,539 

$399,144 

$399,144 

- 

134,413 
$533,557 

134,413 

- 

$533,557 

$84,082,074 

$83,830,763 

$83,830,763 
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University  of  California 
DAVIS  CAMPUS 


SALAKIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill«d)      (Auth.)      jtolhj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION 

Chancellor's  Office. 

Chancellor    1 

Asst  vice  chancellor 0.58 

Vice  chancellor   1 

Asst  chancellor  0.42 

Exec  asst  to  chancellor 0.67 

Supg  EDP  systems  analyst - 

Staff  off  I   0.33 

Sr  admin  analyst 1 

Prin  editor - 

Admin  analyst 0.67 

Sr  admin  asst  1 

Secty   III   0.67 

Prin  clerk 1 

Secty  II 2.32 

Sectv  I  shorthand 1 

Sr   clerk    0.33 

Clerk    1 

Typist-clerk    0.52 

Vice  Chancellor — Academic  Affrs  : 

Vice  chancellor   0.80 

Sr  admin  analyst   1 

Sr  admin  asst 1 

Admin  asst  II  1 

Prin  clerk 1.96 

Sr  typist-clerk  B   0.98 

Sr   stenographer    0.20 

Summer   differential - 

Administrative   stipend    - 

Provision  for  6  mo  merits 

Vice  Chancellor — Student  Affairs  : 

Asst  vice  chancellor 0.58 

Vice  chancellor 0.91 

Asst   chancellor  0.42 

Sr  admin  asst — 

Admin  asst  II 1 

Sr   stenographer    1.31 

Sr  typist-clerk  A 0.50 

Vice  Chanc — Business  aad  Finance : 

Vice  chancellor . 1 

Mgr/of  bus  serv 0.58 

Special  asst  to  vice  chanclr 0.42 

Admin  analyst 0.83 

Asst  bus  mgr  II 1 

Admin  asst  II   1 

Sr  stenographer 1 

Vice  Chanc  TJniv  and  Public  Prog : 

Asst  vice  chancellor 0.50 

Academic  asst  to  chancellor 0.67 

Secty  II   1 

Office  of  Planning  and  Analysis : 

Asst  vice  chancellor 0.58 

Asst  chancellor   0.42 

Budget    officer    \ 

Sr  facility  requirements  analy 1 

Sr   budget    analyst   1 

EDP  systems  analyst 0.08 

Facility  requirements  analyst 1 

Admin  analyst 1 

Budget  analyst 1 

Asst   programmer   0.92 

Admin  asst  III 2 

Asst  budget  analyst 1 

Admin  asst  I 0  25 

Secty  II  0l95 

Sr  typist-clerk  B 175 

Secty  I  shorthand _' 

Provision  for  6  mo  merits _ 

Office  of  Research  Development: 

Admin  analyst 033 

Asst  admin  analyst 050 

a  asst  II 0:03 

Frm    clerk    097 

Sr  typist-clerk  B   025 

Sr  clerk 051 

Chancellor  Emeritus : 

Admin  asst  IV 1 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

$3,500 

$42,000 

$42,000 

1 

1 

1,992 

23,900 

23,900 

1 

1 

1,917-2,958 

35,500 

35,500 

— 

— 

1,892-1,942 

— 

— 

1 

1 

1,500 

18,000 

18,000 

1 

1 

1,337-1,626 

16,044 

16,044 

— 

— 

1,155-1,405 

— 

— 

1 

1 

1,048-1,273 

14,196 

14,196 

1 

1 

998-1,213 

13,536 

13,536 

1 

1 

863-1,048 

12,276 

12,276 

1 

1 

821-998 

11,676 

11,676 

1 

1 

614-746 

7,920 

7,920 

1 

1 

530-644 

7,536 

7,536 

2 

2 

530-644 

14,016 

14,016 

1 

1 

480-584 

6,762 

6,672 

— 

— 

457-556 

— 

— 

- 

- 

405-^92 

— 

_ 

- 

- 

405-^92 

- 

- 

0.80 

0.80 

1,917-2,958 

18,400 

18,400 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

821-998 

11,976 

11,976 

1.50 

1.50 

614-746 

17,752 

17,752 

2 

2 

530-644 

14,016 

14,016 

1 

1 

480-584 

5,760 

5,760 

— 

— 

480-584 

— 

— 

- 

- 

- 

6,000 

6,000 

— 

— 

— 

640 

640 

- 

- 

- 

455 

455 

1 

1 

1,992 

23,900 

23,900 

1 

1 

1,917-2,958 

27,500 

27,500 

— 

— 

1,892-1,942 

— 

— 

1 

1 

821-998 

11,976 

11,976 

2 

2 

614-746 

15,888 

15,888 

1 

1 

480-584 

6,060 

6,060 

1 

1 

457-556 

6,360 

6,360 

1 

1 

1,917-2,958 

25,800 

25,800 

1 

1 

1,567 

18,800 

18,800 

- 

- 

1,525 

— 

— 

— 

— 

863-1,048 

— 

_ 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

614-746 

8,952 

8,952 

1 

1 

480-584 

6,672 

6,672 

0.80 

0.80 

2,042 

19,600 

19,600 

— 

— 

1,140 

— 

— 

- 

- 

530-644 

- 

- 

1 

1 

1,942 

23,300 

23,300 

- 

- 

1,892-1,942 

— 

— 

1 

1 

1,625 

20,000 

20,000 

1 

1 

1,048-1,273 

13,536 

13,536 

1 

1 

1,048-1,273 

13,200 

13,200 

1 

1 

905-1,100 

10,860 

10,860 

1 

1 

863-1,048 

10,860 

10,860 

1 

1 

863-1,048 

11,124 

11,124 

1 

1 

863-1,048 

12,276 

12,276 

— 

— 

746-905 

_ 

_ 

2 

2 

710-863 

18,564 

18.564 

1 

1 

710-863 

9,396 

9,396 

1 

1 

530-644 

6,360 

6,360 

— 

— 

530-644 

_ 

_ 

1 

1 

480-584 

6,516 

6,516 

1 

1 

480-584 

5,760 

5,760 

~ 

— 

— 

384 

384 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

710-863 

8,952 

8,952 

— 

— 

614-746 

_ 

_ 

1 

1 

530-644 

7,188 

7.188 

1 

1 

480-584 

6,060 

6,060 

- 

- 

457-556 

— 

_ 

821-998 


11,976 


11,976 
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University  of  California 
DAVIS  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Aalh.)       (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION— 
Continued 

Accounting  Office : 

Accounting   officer 1 

Sr  accountant   3 

Accountant 4.92 

Sr  admin  asst 1 

a  asst  III 1.17 

Asst  accountant 0.86 

Admin  asst  II 0.33 

a  asst  II 6.97 

Admin  asst  I 0.75 

a  asst  I 5.94 

Secty  II   0.25 

Sr  typist-clerk  B 1.51 

Sr   clerk    24.59 

Sr  typist-clerk  A 0.38 

Provision  for  6  mo  merits — 

Architect  and  Engineers : 

Campus  architect 1 

Sr  architect 0.50 

Pr  planner 0.50 

Sr  engr 1 

Sr  landscape  architect 0.50 

Asst  bus  mgr  I 0.50 

Building  Program  Clearing : 

Sr  architect 1.33 

Pr  planner 0.50 

Prin  constrn  inspector 1 

Sr  engr 1 

Asst  bus  mgr  IV 0.92 

Assoc  architect 0.25 

Sr  constrn  inspector  1 

Sr  landscape  architect 0.50 

Assoc  engr 0.30 

Assoc  constrn  inspector 7.94 

Asst  bus  mgr  III 0.08 

Architectural  asst 0.72 

Asst  constrn  inspector 0.58 

Architectural  draftsman 0.42 

Asst  bus  mgr  I 0.50 

Secty  III   1.98 

Prin    clerk    1 

Cashier : 

Cashiers  ofe  mgr  II 1 

Sr  cashier 1.83 

Cashier    3.99 

Sr  typist-clerk  A   1 

Personnel  Office : 

Personnel   officer 1 

Pr  per  anal  I 2 

Sr  employment  off 1 

Sr  per  anal 2 

Per  anal 3.06 

Sr  admin  asst 1 

Asst  per  anal 3.07 

Asst  emp  rep 0.25 

Admin  asst  II 0.60 

Prin  clerk 3.23 

Prin  typist-clerk 1.83 

Sr  clerk 1.16 

Sr  typist-clerk  A 2.15 

Typis^clerk    0.45 

Provision  for  6  mo  merits — 

Purchasing : 

Prin  buyer 1 

Sr  buyer 3.75 

Buyer 4.77 

Asst  buyer 0.58 

Admn  asst 1 

Prin  clerk 2.67 

Sr  clerk 2 

Sr  typist-clerk  A 2.75 

Secty  I 

Clerk    _  1 

Typist-clerlfZZZZZZZZZZZZZZZZZZZZZZZ  2.89 

Provision  for  6  mo  merits — 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 


1 

1 

1,667 

20,500 

20,500 

3 

3 

1,048-1,273 

44,412 

44,412 

4 

4 

863-1,048 

46.620 

46,620 

1 

1 

821-998 

10,608 

10,608 

2 

2 

710-863 

18,876 

18,876 

1 

1 

710-863 

9,852 

9,852 

— 

— 

614-746 

— 

_ 

8 

8 

614-746 

64,608 

64,608 

1 

1 

530-644 

7,188 

7,188 

9 

9 

530-644 

60,696 

60,696 

— 

— 

530-644 

— 

_ 

1.50 

1.50 

480-584 

9,090 

9,090 

26 

26 

457-556 

161,664 

161,664 

1 

1 

457-556 

6,360 

6,360 

- 

- 

- 

892 

892 

1 

1 

1,850 

22,800 

22,800 

0.50 

0.50 

1,337-1,626 

9,756 

9,756 

0.50 

0.50 

1,337-1,626 

9,756 

9,756 

1 

1 

1,273-1,548 

18,576 

18,576 

0.50 

0.50 

1,155-1,405 

8,430 

8,430 

0.37 

0.37 

676-821 

3,476 

3,476 

1.50 

1.50 

1,337-1,626 

28,332 

28,332 

0.50 

0.50 

1,337-1,626 

9,756 

9,756 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,213-1,475 

16,860 

16,860 

— 

_ 

1,155-1,405 

— 

— 

1 

1 

1,155-1,405 

16,860 

16,860 

0.50 

0.50 

1,155-1,405 

8,430 

8,430 

_ 

_ 

1,100-1,337 

— 

— 

6 

6 

1,048-1,273 

91,656 

91,656 

_ 

1,048-1,273 

— 

— 

_ 

_ 

905-1,100 

— 

— 

_ 

_ 

863-1,048 

- 

— 

_ 

_ 

821-950 

— 

— 

0.63 

0.63 

676-821 

5,919 

5,919 

2 

2 

614-746 

17,040 

17,040 

1 

1 

530-644 

7,008 

7,008 

1 

1 

821-998 

11,976 

11,976 

2 

2 

530-644 

14,904 

14,904 

4 

4 

457-556 

24,396 

24,396 

1 

1 

457-556 

5,760 

5,760 

1 

1 

1,758 

21,600 

21,600 

2 

2 

1,155-1,405 

32,520 

32,520 

1 

1 

1,048-1,273 

14,916 

14,916 

2 

2 

1,048-1,273 

27,720 

27,720 

5 

5 

863-1,048 

53,042 

53,042 

1 

1 

821-998 

10,860 

10,860 

2 

2 

710-863 

17,040 

17,040 

— 

— 

644-746 

— 

— 

— 

— 

614-746 

— 

— 

4 

4 

530-644 

26,580 

26,580 

1 

1 

530-644 

6,852 

6,852 

1 

1 

457-556 

5,760 

5,760 

1 

1 

457-556 

6,060 

6,060 

1.50 

1.50 

405-492 

7,650 

7,650 

- 

- 

- 

546 

546 

1 

1 

1,100-1,337 

16,044 

16,044 

4 

4 

950-1,155 

53,184 

53,184 

5 

5 

783-950 

53,412 

53,412 

_ 

_ 

676-783 

— 

— 

1 

1 

644-783 

9,396 

9,396 

2 

2 

530-644 

15,096 

15,096 

2 

2 

457-556 

12,420 

12,420 

3 

3 

457-556 

18,168 

18,168 

1 

1 

457-556 

5,484 

5,484 

1 

1 

405-492 

5,352 

5,352 

3 

3 

405-492 

16,212 

16,212 

_ 

- 

338 

338 
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15 
16 
17 
18 
19 
20 
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22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
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46 
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1970-71 
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PROPOSED 
1972-73 

1 

SALAKIES  AND  WAGES 

70-71 
(Filled) 

71-72 
|»otli.] 

72-73 
(Auth.) 

GENERAL  ADMINISTRATION— 

Continued 

SALARY  RANGE 

Admin  asst  II 
Prin  clerk 
Sr  clerk 

1 
1 
0.72 

1 
1 

1 
1 

614-746 
530-644 
457-556 

7,920 
7,008 

7,920 
7,008 

Materials  Management  Office : 
Material  mgr 
Admin  analyst 
Sectv  II 

1 

0.75 
1 
12.60 

1 

1 

1 

14.25 

1 

1 

1 

14.25 

1,467 
863-1,048 
530-644 
(79,655) 

$2,039,079 

18,000 

11,676 

7,188 

75,136 

$2,099,908 

18,000 

11,676 

7,188 

75,136 

$2,099,908 

General  Assistance 

Totals,  General  Administration 

198.50 

204.35 

204.35 

INSTRUCTION   AND  DEPARTMENTAL 
RESEARCH 

General  Campus : 

Academic : 

Dean    4.15 

Asst  Dean 0.93 

Prof— 11  mo 60.29 

Prof — 11   mo   recalled   to   act   duty  0.19 

Prof — 11  mo  visiting 1.18 

Agric  exper  sta 0.22 

Prof — 11  mo  acting 0.50 

Head  of a 0.25 

Assoc  res a  9  mo — extramural  0.30 

Prof— law  school 6.61 

Prof — law   school — visiting 1 

Assoc  prof — law  school - 

Assoc  dean  6.90 

Prof— 9  mo 110.86 

Prof — 9  mo — visit — 1/9  pymt 1 

Prof — 9  mo  recalled  to  act  duty  __  0.82 

Prof— 9  mo  visiting 2.13 

Prof  CF a  in  rsdn— 9  mo 0.10 

Instruction  supvr 1 

Agriculturist 1 

Assoc  professor — 11  mo 16.48 

Assoc  prof — 11  mo — visiting 0.24 

Assoc a  agric  exper  sta 0.06 

Prof — law   school — acting 11.50 

Supvr  in  phys  educ — 9  mo 3.50 

Director 0.93 

Assoc  prof — 9  mo 99.10 

Assoc  prof — 9  mo — visiting 2 

Assoc  agriculturist 0.95 

Asst  prof — 11  mo 13.21 

Asst  prof — 11   mo — visiting 0.12 

Asst a  agric  exper  sta 0.01 

Assoc  supvr  in  phys  educ — 9  mo 8 

Asst  prof — 11  mo — acting 1.86 

Lect — 11  mo 9.48 

Leet — 11  mo — secur  of  employ - 

Lect — mi  sc/part  time 0.60 

Asst  prof — 9  mo 144.74 

Asst  prof — 9  mo — 1/9  pymt 0.75 

Asst — prof — 9  mo — acting — 1/9  pmt  0.25 

Asst  prof — 9  mo — acting 17.42 

Lect — 9   mo   50.23 

Lect — 9  mo — 1/9  pymt 9.62 

Lect — 9  mo — secur  of  employ 3.59 

Asst  supvr  in  phscl  educ — 9  mo 2 

Supvr  teacher  educ 7.72 

Staff  res  assoc  II 0.02 

Instr — 9  mo — acting 1 

Assoc  in a — 11  mo — 

Assoc  in a — 9  mo 9.18 

Assoc  in a— 9  m0 — 1/9  pymt__  25.92 

Teaching   asst   193.12 

Physical  activities  asst 0.23 

Res  asst 3.41 

Stip — div   chm - 

Stipend  chmn  of  dept - 

Summer  differential   - 

Administrative  stipend - 

Staff  Personnel : 

Asst  vice  chan  bus  &  finance - 

Staff  off  II 1.50 

For  footnotes  see  the  end  of  this  agency  presentation. 


3.15 

3.15 

$2,075-2,483 

$S3,610 

$83,610 

0.85 

0.85 

1,586-1,733 

16,354 

16,354 

72.50 

72.50 

1,567-2,483 

1,717,236 

1,717,236 

— 

— 

1,567-2,483 

— 

— 

- 

— 

1,567-2,483 

— 

— 

— 

— 

1,567-2,483 

— 

- 

- 

- 

1,555 

— 

- 

— 

— 

1,458 

_ 

— 

— 

— 

1,456-1,978 

— 

— 

17.50 

17.50 

1,450-2,408 

425,199 

425,199 

— 

— 

1,450-2,408 

— 

— 

1 

1 

1,433-1,608 

17,200 

17,200 

6.64 

6.64 

1,342-2,116 

136,123 

136,123 

142.85 

142.85 

1,342-2,142 

2,698,328 

2,698,328 

— 

— 

1,342-2,142 

— 

— 

— 

_ 

1,342-2,142 

_ 

— 

_ 

_ 

1,342-2,142 

_ 

_ 

0.10 

0.10 

1,342-2,142 

2,370 

2,370 

1 

1 

1,336 

14,184 

14,184 

2 

2 

1,317-2,117 

31,600 

31,600 

16.05 

16.05 

1,267-1,725 

261,687 

261,687 

— 

— 

1,267-1,725 

— 

— 

- 

- 

1,267-1,725 

- 

- 

4 

4 

1,200-1,325 

63,600 

63,600 

4.50 

4.50 

1,192-1,375 

69,850 

69,850 

1.50 

1.50 

1,108-2,225 

21,550 

21,550 

111.50 

111.50 

1,092-1,483 

1,559,889 

1,559,889 

1 

1 

1,092-1,483 

14,800 

14,800 

— 

— 

1,017-1,225 

— 

— 

14.26 

14.26 

983-1,333 

195,950 

195,950 

— 

— 

983-1,333 

_ 

_ 

- 

- 

983-1,333 

- 

_ 

8 

8 

950-1,092 

99,400 

99,400 

0.82 

0.82 

934-1,124 

10,872 

10,872 

5.51 

5.51 

926-2,142 

93,124 

93,124 

1 

1 

926-2,142 

18,540 

18,540 

— 

— 

926-2,142 

— 

— 

220.28 

220.28 

850-1,150 

2,479,455 

2,479,455 

— 

— 

850-1,150 

— 

— 

— 

— 

808-974 

— 

_ 

— 

_ 

808-974 

_ 

_ 

23.18 

23.18 

801-1,824 

267,587 

267,587 

— 

— 

801-1,824 

— 

— 

8.34 

8.34 

801-1,824 

105,185 

105,185 

2 

2 

775-908 

19,400 

19,400 

8.37 

8.37 

748-1,292 

111,163 

111,163 

— 

— 

746-905 

_ 

_ 

— 

— 

697 

_ 

_ 

0.92 

0.92 

692-862 

7,628 

7,628 

20.46 

20.46 

596-746 

161,318 

161,318 

— 

— 

596-746 

_ 

_ 

183.60 

183.60 

383 

1,265,738 

1,265,738 

— 

— 

383 

— 

_ 

- 

- 

305 

- 

- 

0.50 
1.50 


0.50 
1.50 


1,567 
1,273-1,548 


872 
32,348 

950 
40,221 

9,400 
27,864 


872 
32,348 

950 
40,221 

9,400 

27,864 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.l       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION    AND   DEPARTMENTAL 
RESEARCH— Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

Assoc  develmt  engr 1.03 

Asst  to  dean/dir/chm  II - 

Staff  off  I 0.59 

TV   engr   1 

Lab  bus  off  II 2.33 

Admn  serv  off  II 1.33 

Mechl  supt  II - 

Mechl  supt  I 1.10 

Inteol  athletic  dir 0.25 

Asst  develmt  engr 0.52 

Prin  electronics  techn 3.20 

Communicn  prod  supvr 1 

Staff  res  assoc  IV 8.96 

Sr  museum  scientist 2 

Prin  lab  mechn 2.65 

Pr  supt  of  cultivations 1.49 

Sr  TV  techn 2 

Admin  analyst 1.58 

Lab  bus  off  I 1.90 

Asst  dean  of  students 0.01 

Sr  lab  glassblower 1 

Deptl  admin  asst  IV 4.82 

Admin  asst  IV 0.50 

Communicn  prod  asst  III 1 

Prod  supvr  theatre  arts - 

Design  draftsman 1 

Lab  asst  IV 0.85 

Staff  res  assoc  III 3.59 

Sr  electronics  techn  6.35 

Sr   lab   mechn    9.46 

Animal  resources  supvr 0.20 

Sr  photographer 0.75 

Lab  mechn 0.80 

Apiary   asst   0.10 

TV  techn 2 

Jr  statistician   0.42 

Asst  programmer 0.47 

Staff  res  assoc  II 7.15 

Museum  scientist - 

Sr  scene  techn 1 

Electronics  techn 1.38 

Sr  supt  of  cultivations 1.02 

Deptl  admin  asst  III 13.57 

Ofc  supvr  II 1 

Admin  asst  III 3.76 

Sr  computer  oper 1 

Athletic  trainer 1 

Prin  animal  tech 2.15 

Scientific  illustrator   0.60 

Sr   nurseryman    1.10 

Communicn  prod  asst  II 0.97 

Sr  wardrobe  techn 0.75 

Sr  draftsman 0.10 

Lab  asst  III 10.42 

Lab  glassblower  trainee 1 

Storekeeper  II 1 

Admn   asst   2.08 

Staff  res  assoc  I 3.03 

Museum  techn   1 

Farm  maint  man 0.10 

Supt  of  cultivations 1.19 

Deptl  admin  asst     II 17.25 

Ofc  supvr  I 0.62 

Admin  asst  II 4.89 

a  asst  II   0.30 

Secty   III   1.82 

Communicn  prod  asst  I 0.89 

Sr  animal  tech 0.70 

Nurseryman    1.45 

Orchardist  and  equip  oper 0.15 

Storekeeper  I 7 

Animal  techn 0.42 

Lab  asst  II 4.70 

Sr  museum  preparator 0.75 

Illustrator    0.50 

Cultivationist 2.54 

Prin  clerk 24.80 

For  footnotes  see  the  end  of  this  agency  presentation. 


1.20 

1.20 

1 

1 

1 

1 

2 

2 

2.33 

2.33 

1 

1 

0.10 

0.10 

0.25 

0.25 

0.35 

0.35 

5.10 

5.10 

1 

1 

8.62 

8.62 

2 

o 

8.40 

8.40 

1.40 

1.40 

2 

9 

0.75 

0.75 

1.40 

1.40 

1 

1 

5.41 

5.41 

0.50 

0.50 

1 

1 

0.67 

0.67 

1 

1 

1.15 

1.15 

3.50 

3.50 

5 

5 

4.85 

4.85 

0.20 

0.20 

0.75 

0.75 

0.80 

0.80 

0.10 

0.10 

2 

2 

0.42 

0.42 

0.64 

0.64 

6.78 

6.78 

0.50 

0.50 

1 

1 

1 

1 

1.30 

1.30 

14.40 

14.40 

1 

1 

3.30 

3.30 

1 

1 

1 

1 

2.15 

2.15 

1.10 

1.10 

0.70 

0.70 

2 

2 

0.75 

0.75 

0.10 

0.10 

9.25 

9.25 

1 

1 

1 

1 

1.50 

1.50 

2.70 

2.70 

1 

1 

0.10 

0.10 

0.35 

0.35 

16.91 

16.91 

0.83 

0.83 

8.70 

8.70 

3 

3 

0.70 

0.70 

1.45 

1.45 

0.15 

0.15 

7 

7 

0.30 

0.30 

4.64 

4.64 

0.50 

0.50 

1.85 

1.85 

25.78 

25.78 

SALARY  RANGE 

1,155-1,405 

19,771 

19,771 

1,155-1,405 

16,452 

16,452 

1,155-1,405 

13,860 

13,860 

1,100-1,337 

28,860 

28,860 

1,048-1,273 

33,709 

33,709 

1,048-1,273 

— 

— 

1,048-1,273 

14,916 

14,916 

973-1,183 

1,419 

1,419 

950 

3,799 

3,799 

950-1,155 

4,818 

4,818 

927-1,128 

65,865 

65,865 

905-1,100 

12,576 

12,576 

905-1,100 

112,120 

112,120 

905-1,100 

24,600 

24,600 

884-1,074 

104,587 

104,587 

863-1,048 

17,214 

17,214 

863-1,048 

23,136 

23,136 

863-1,048 

8,757 

8,757 

863-1,048 

17,456 

17,456 

863-1,048 

— 

_ 

842-1,023 

12,276 

12,276 

821-998 

61,298 

61,298 

821-998 

5,700 

5,700 

S21-998 

10,356 

10,356 

821-998 

8,023 

8,023 

821-998 

11,976 

11,976 

821-998 

13,196 

13,196 

821-998 

40,656 

40,656 

801-973 

55,248 

55,248 

801-973 

55,260 

55,260 

783-950 

2,121 

2,121 

764-927 

7,956 

7,956 

764-884 

8,108 

8,108 

746-905 

1,086 

1,086 

746-863 

19,248 

19,248 

746-905 

4,243 

4,243 

746-905 

5,920 

5,920 

746-905 

72,171 

72,171 

746-905 

4,476 

4,476 

728-884 

10,608 

10,608 

728-842 

10,104 

10,104 

710-863 

12,886 

12,886 

710-863 

142,043 

142,043 

710-863 

10,356 

10,356 

710-863 

32,043 

32,043 

710-863 

10,356 

10,356 

710-863 

10,356 

10,356 

710-863 

20,942 

20,942 

692-842 

9,314 

9,314 

676-821 

6,872 

6,872 

676-821 

16,416 

16,416 

676-821 

7,389 

7,389 

676-821 

973 

973 

676-821 

87,153 

87,153 

660-764 

8,304 

8,304 

644-783 

9,396 

9,396 

644-783 

14,094 

14,094 

644-783 

23,649 

23,649 

644-783 

7,920 

7,920 

628-728 

852 

852 

614-746 

3,079 

3,079 

614-746 

142,894 

142,894 

614-746 

6,662 

6,662 

614-746 

71,722 

71,722 

614-746 

— 

— 

614-746 

23,696 

23,696 

614-746 

— 

— 

614-746 

5,632 

5,632 

584-710 

11,280 

11,280 

556-676 

1,188 

1,188 

556-676 

55,092 

55,092 

556-676 

2,356 

2,356 

556-676 

36,012 

36,012 

556-676 

— 

— 

543-660 

3,960 

3,960 

530-644 

13,894 

13,894 

530-644 

187,773 

187,773 
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EDTJCAT.;^#: 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       jAulKj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND   DEPARTMENTAL 
RESEARCH— Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

Prin  typist-clerk   5.87 

Deptl  admin  asst  I 4.59 

Admin  asst  I 3.50 

Secty  II   18.58 

Bibliographer  II    1 

Library  asst  II 1.16 

Farm  equip  oper  I 0.10 

Milker   0.60 

Sr  typist-clerk  B 20.48 

Sr   stenographer    9.57 

Secty  I  shorthand 4.51 

Lab  asst  I   4.05 

Sr  clerk 7.41 

Sr  typist-clerk  A 20.04 

Statistical    clerk    0.35 

Secty  I   1.75 

Library  asst  I 1 

Clerk    1.63 

Typist-clerk    2.58 

Lab  helper 2.24 

Asst   II  

Summer  differential — 

Administrative  stipend 

Provision  for  6  mo  merits - 

General   assistance   105.52 

Health  Sciences : 
Academic : 

Prof— SFT—med— clin  B 10.75 

Prof  of a  in  resdn — SFT— 

clin  B    0.50 

Coordinator  adm - 

Prof— sft— med — clin  A 12.97 

Assoc  prof — SFT—med  clin  B 6.75 

Dean    1.72 

Dean — acting   0.03 

Assoc  dean 2.47 

Assoc  prof — SFT — med  clin  A 6 

Assoc  prof — SFT — med  clin  B — act  0.11 

Asst  prof— SFT— med  clin  B 6.72 

Asst   prof  of— in   resdn — SFT— clin  0.31 

Prof— SFT— med— preclin     12.93 

Prof— SFT— vet  med 23 

Prof  of a  in  resdn — SFT  prclin  0.50 

Academic  administrator  VI - 

Asst  prof— SFT— med  clin  A 13 

Academic  administrator  V - 

Prof — 11   mo   0.70 

Prof — 11  mo  visiting 0.31 

Res a  11  mo 0.01 

Adjunct  prof — 11  mo 0.85 

Assoc   prof — SFT — med   preclin   __  7 

Assoc  prof — SFT — vet  med 13.65 

Assoc a  SFT — vm  agric  exper 

sta    0.04 

Assoc  prof  of — inrsdn — SFT — 

precl 1 

Asst  dean 0.80 

Asst   dean — acting    0.23 

Academic  administrator  IV 

Specialist    0.50 

Assoc  prof — 11  mo — visiting 0  71 

Asst  prof — SFT—med  preclin 1503 

Asst    prof— SFT— vet    med    1599 

Asst  prof  of — inrsdn — SFT — precln  0  74 

Asst  prof— SFT— vet  med  acting  _  1.48 

Assoc  vet  lab  animal  med 0.06 

Director    0^22 

Assoc  res a  9  mo — state  fds 0.20 

Asst  prof — 11  mo 1.31 

Asst  res a  11  mo 0.84 

Adjunct  asst  prof — 11  mo o!o7 

Lect — 11   mo   3.66 

Leet — 11  mo — secur  of  employ 1 

Assoc  in a  H  mo 

Jr    specialist _ 

Staff  res  assoc  I 0.08 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

4.80 

4.80 

530-644 

35,339 

6 

6 

530-644 

44,808 

3 

3 

530-644 

21,216 

20.91 

20.91 

530-644 

151,138 

1 

1 

530-644 

7,728 

1.25 

1.25 

530-644 

9,390 

0.10 

0.10 

530-644 

772 

0.60 

0.60 

505-614 

3,956 

20.54 

20.54 

480-584 

131,712 

9.98 

9.98 

480-584 

63,756 

5.05 

5.05 

480-584 

31,573 

3.65 

3.65 

480-584 

24,576 

6.65 

6.65 

457-556 

38,778 

19.30 

19.30 

457-556 

114,586 

0.21 

0.21 

457-556 

1,151 

1 

1 

457-556 

6,060 

1 

1 

457-556 

5,628 

1 

1 

405^192 

5,220 

3.50 

3.50 

405-492 

18,372 

3.50 

3.50 

405-492 

20,070 

0.25 

0.25 

367-425 

1,101 

- 

- 

- 

1,350 

— 

— 

— 

1,900 

— 

— 

— 

2,409 

73.37 

73.37 

(693,744) 

549,690 

14.25 

14.25 

3,083-4,083 

636,549 

- 

- 

3,083^,083 

_ 

0.50 

0.50 

2,833 

17,000 

17 

17 

2,667-3,500 

596,998 

7.50 

7.50 

2,500-2,916 

241,249 

1.72 

1.72 

2,483-3,667 

65,456 

— 

— 

2,4S3-3,667 

_ 

2.90 

2.90 

2,292-2,829 

93,742 

5 

5 

2,042-2,458 

131,400 

— 

— 

2,000-2,333 

— 

14 

14 

2,000-2,338 

366,829 

— 

— 

2,000-2,338 

— 

14 

14 

l,90S-2,558 

374,350 

28.48 

28.48 

1,908-2,558 

751,270 

0.50 

0.50 

1,908-2,558 

11,450 

0.15 

0.15 

1,784-2,491 

3,945 

14 

14 

1,750-1,958 

329,059 

1,586-2,192 

41,856 

1.20 

1.20 

1,567-2,483 

26,140 

— 

— 

1,567-2,483 

_ 

— 

— 

1,567-2,483 

_ 

0.60 

0.60 

1,567-2,483 

14,690 

8 

8 

1,558-1,742 

157,199 

15.30 

15.30 

1,558-1,742 

301,565 

- 

- 

1,558-1,742 

- 

1 

1 

1,558-1,742 

24,500 

1.50 

1.50 

1,500-1,864 

37,334 

— 

— 

1,500-1,864 

_ 

1 

1 

1,394-1,953 

20,328 

— 

— 

1,305-1,624 

_ 

— 

— 

1,267-1,725 

_ 

23.90 

23.90 

1,225-1,475 

382,229 

25.19 

25.19 

1,225-1,475 

417,474 

— 

— 

1,225-1,475 

_ 

- 

— 

1,164-1,401 

_ 

— 

— 

1,128-1,371 

_ 

0.22 

0.22 

1,108-2,225 

6,313 

— 

— 

1,092-1,483 

— 

— 

983-1,333 

- 

- 

983-1,333 

_ 

— 

— 

983-1,333 

_ 

0.75 

0.75 

926-2,142 

13,097 

1 

1 

926-2,142 

17,700 

1 

1 

692-862 

9,840 

0.18 

0.18 

658-709 

1,531 

- 

- 

644-783 

35,339 

44,808 

21,216 

151,138 

7,728 

9,390 

772 

3,956 

131,712 

63,756 

31,573 

24,576 

38,778 

114,586 

1,151 

6,060 

5,628 

5,220 

18,372 

20,070 

1,101 

1,350 

1,900 

2,409 

549,690 


636,549 


17,000 
596,998 
241,249 

65,456 

93,742 
131,400 

366,829 

374,350 

751,270 

11,450 

3,945 

329,059 

41,856 

26,140 


14,690 
157,199 
301,565 


24,500 
37,334 

20,328 


382,229 
417,474 


6,313 


13,097 

17,700 

9,840 

1,531 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auih.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION    AND   DEPARTMENTAL 
RESEARCH — Continued 

Health  Sciences — Continued 

Academic — Continued 

Assoc  in a  9  mo — 1/9  pymt 0.66  - 

Res  assistant 0.13  -  - 

Stipend  chmn  of  dept - 

Administrative    stipend    -  - 

Staff  Personnel : 

Staff  off   II   3  3  3 

Staff  off  I 1.81  2  2 

Lab  bus  off  II 2.17  1.50  1.50 

Staff  res  assoc  IV 12.61  14.75  14.75 

Admin  analyst 0.58  1  1 

Lab  bus  off  I     0.84  1  1 

Asst  bus  mgr  II 0.09  -  - 

Admin  asst   IV 0.58  1  1 

Staff  res  assoc  III   7.99  7.30  7.30 

Asst  programmer -  1  1 

Staff  res  assoc  II 16.98  14.83  14.83 

Deptl  admin  asst  II   4.75  4.80  4.80 

Admin  asst  III 2.42  3  3 

Counselor  II   111 

Priv   animal   tech   0.49 

Asst  bus  mgr  I 0.18  1  1 

Admn  asst 0.92 

Staff  res  assoc  I 7.12  6.60  6.60 

Sr  X-ray  techn -  1  1 

Deptl  admin  asst  II 10.45  13  13 

Admin  asst  II 3.82  5  5 

Secty  III   111 

Animal  techn 0.58  1  1 

Lab  asst  II 12  2 

Prin  clerk 5.83  8  8 

Deptl  admin  asst  I 12.63  11.75  11.75 

Secty    II    12.96  14.40  14.40 

Sr  typist-clerk  B 12.44  13.20  13.20 

Sr   stenographer   3.56  3  3 

Secty   I   shorthand   2.26  3  3 

Lab  asst  I 2  2  2 

Sr  clerk 1.69  1.50  1.50 

Sr  typist-clerk  A 10.13  7.75  7.75 

Secty  I 0.60 

Stenographer    0.50 

Clerk    0.43 

Lab  helper 0.05 

Provision  for  6  mo  merits -  -  - 

General  Assistance 52.52  35.75  35.75 

Totals,  Instruction  and  Depart- 
mental Research   1,609.111,657.191,657.19 


SUMMER  SESSION 

Summer  Session — Admin  : 

Director    

Admin  asst  II 

Administrative    stipend 

General  Assistance  

Totals,   Summer  Session 


SALARY  RANGE 

596-746 

_ 

- 

305 

- 

- 

- 

18,775 

18,775 

- 

29,346 

29,346 

1,273-1,548 

54,012 

54,012 

1,155-1,405 

33,720 

33,720 

1,048-1,273 

21,834 

21,834 

905-1,100 

190,706 

190,706 

863-1,048 

11,676 

11,676 

863-1,048 

11,124 

11,124 

863-1,048 

— 

— 

821-998 

10,860 

10.S60 

821-998 

80,916 

80,916 

746-905 

10,356 

10,356 

746-905 

152,188 

152,188 

710-863 

48,016 

48,016 

710-863 

29,880 

29,880 

710-863 

10,356 

10,356 

710-863 

— 

— 

676-821 

8,952 

8,952 

644-783 

— 

— 

644-783 

53,650 

53,650 

628-764 

9,168 

9,168 

614-746 

107,064 

107,064 

614-746 

41,616 

41,616 

614-746 

8,304 

8,304 

556-676 

6,672 

6,672 

556-676 

14,196 

14,196 

530-644 

56,880 

56,880 

530-644 

85,992 

85,992 

530-644 

103,257 

103,257 

480-584 

84,975 

84,975 

480-584 

20,016 

20,016 

480-584 

19,884 

19,884 

480-584 

12,564 

12,564 

457-556 

8,862 

8,862 

457-556 

46,020 

46,020 

457-556 

— 

— 

446-543 

_ 

_ 

405-492 

_ 

_ 

405-492 

- 

- 

- 

744 

744 

(388,423) 

258,579 

258,579 

$19,789,566 

$22,065,626 

$22,065,626 

0.04 

0.15 

0.15 

$1,108-2,225 

$3,780 

$3,780 

0.13 

0.75 

0.75 

614-746 

5,940 

5,940 

- 

_ 

_ 

— 

1,500 

1,500 

27.55 

29.55 

29.55 

(198,666) 

212,964 

212,964 

27.72   30.45   30.45 


$207,330 


$224,184 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC 

Veterinary  Medicine  Teaching  Hospital : 

Staff  officer  II 1 

Sr  pharmacist 0.42 

Pharmacist   0.54 

Staff  res  assoc  IV 0.96 

Sr  laboratory  mechn 1 

Animal  resources  supvr 1 

Storekeeper  III 1 

Staff  res  assoc  II 6.22 

Principal  X-ray  technician 1 

Principal   animal   technician 2 

Laboratory  asst  III 2 

Staff  res  assoc  I 5.67 

For  footnotes  see  the  end  of  this  agency  presentation. 


$224,184 


1 

1 

$1,273-1,548 

$18,576 

$18,576 

1 

1 

1,213-1,405 

15,276 

15,276 

— 

— 

1,048-1,213 

— 

— 

1 

1 

905-1,100 

13,200 

13,200 

— 

— 

801-973 

— 

— 

1 

1 

783-950 

10,356 

10,356 

1 

1 

746-905 

10,860 

10,860 

7 

7 

746-905 

65,784 

65,784 

1 

1 

728-884 

10,608 

10,608 

— 

— 

710-863 

— 

— 

2 

2 

676-821 

19,704 

19,704 

5 

5 

644-783 

42,408 

42,408 

28—651 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aotli.l       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC— 
Continued 

Veterinary  Medicine  Teaching  Hospital — 
Continued 

Sr  X-ray  technician 1-58         1 

Administrative  asst  II 0.08         — 

Medical  data  processor 0.92         1 

Sr  animal  technician 5.07         4 

Storekeeper  I 1              1 

Animal  technician 19.15         9 

Laboratory  asst  II 1.92         2 

Administrative  asst  I 2.31         2 

Secretary  II 1              2 

X-rav  technician 1               1 

Sr  typist-clerk  B 5.91         4 

Sr  stenographer 0.98        - 

Animal  caretaker 20.86       17 

Laboratory  asst  I 1.31 

Sr  clerk 3.35         3 

Sr  typist-clerk  A 6.45         3.50 

Maid/housekeeping  aid 0.94         1 

Clerk    1.41         1 

Laboratory  helper 4.25         4 

Administrative  stipend -              — 

Provision  for  6-mo  merits - 

VMTH — Large  Animal  Medicine  and 
Reproduction : 

Sr  stenographer 1 

Animal  caretaker 2 

VMTH — Large  Animal  Surgery  : 

Sr  laboratory  mechn 1 

Principal  animal  technician 1 

Animal  technician 4 

Sr  typist-clerk  B -               1 

Sr  typist-clerk  A -               1 

VMTH — Small  Animal  Medicine  : 

Staff  res  assoe  I -             0.50 

Sr  animal  technician 0.50 

Animal  technician -              4 

Administrative  asst  I -              0.50 

Sr  typist-clerk  B 1 

Laboratory  asst  I -             0.50 

Sr  typist-clerk  A -               1 

Provision  for  6-mo  merits — 

VMTH — Small  Animal  Surgery  : 

Principal   animal   technician —               1 

Staff  res  assoe  I -             0.50 

Sr  animal  technician -              0.50 

Animal  technician -              6 

Administrative  asst  I -              0.50 

Sr  typist-clerk  B -               1 

Animal  caretaker 3 

Laboratory  asst  I 0.50 

Sr  typist-clerk  A 1 

Provision  for  6-mo  merits —              — 

General  assistance 31.06       36.50 

Totals,  Organized  Activities — 

Hospitals  and  Clinic 133.36     147 


ORGANIZED  ACTIVITIES— OTHER 

Facilities — Advanced  Instrumentation  : 

Specialist 

Staff  res  assoe  IV 

Staff  res  assoe  II 

University  Arboretum : 

Sr  museum  scientist 

Principal  superintendent  of  cultivations 
Nurseryman   

Dramatic  Art  Productions : 

Program  promotion  manager  II 

Sr  wardrobe  technician 

Clerk    

Intercollegiate  Athletics : 

Asst  business  manager  III 


SALARY  RANGE 

1 

628-764 

7,536 

7,536 

_ 

614-746 

— 

— 

1 

614-746 

7,368 

7,368 

4 

614-746 

32,784 

32,784 

1 

556-676 

7,008 

7,008 

9 

556-676 

68,280 

68,280 

2 

556-676 

14,736 

14,736 

o 

530-644 

14,088 

14,088 

2 

530-644 

14,088 

14,088 

1 

517-62S 

7,188 

7,188 

4 

480-5S4 

25,944 

25,944 

_ 

480-5S4 

— 

— 

17 

480-584 

108,168 

108,168 

1 

480-584 

6,060 

6,060 

3 

457-556 

1S.936 

18,936 

3.50 

457-556 

21,534 

21,534 

1 

435-530 

5,484 

5,484 

1 

405-492 

5,100 

5,100 

4 

405-192 

21,684 

21,684 

_ 

— 

2,500 

2,500 

- 

— 

612 

612 

1 

480-584 

7,008 

7,008 

2 

4S0-5S4 

12,120 

12,120 

1 

801-973 

11,676 

11,676 

1 

710-863 

9,852 

9,852 

4 

556-676 

29,460 

29,460 

1 

480-584 

6,360 

6,360 

1 

457-556 

6,060 

6,060 

0.50 

644-783 

3,864 

3,864 

0.50 

614-746 

3,960 

3,960 

4 

556-676 

29,460 

29,460 

0.50 

530-644 

3.336 

3,336 

1 

480-584 

6,060 

6,060 

0.50 

480-584 

3,030 

3,030 

1 

457-556 

5,760 

5,760 

- 

- 

150 

150 

1 

710-863 

10,104 

10,104 

0.50 

644-783 

3,864 

3,864 

0.50 

614-746 

3,960 

3,960 

6 

556-676 

43,140 

43,140 

0.50 

530-644 

3,336 

3,336 

1 

480-584 

6,060 

6,060 

3 

480-584 

18,624 

18,624 

0.50 

480-584 

3,030 

3,030 

1 

457-556 

5,760 

5,760 

— 

— 

150 

150 

36.50 

(228,549) 
$987,355 

259,158 
$1,091,212 

259,158 

47 

$1,091,212 

0.47 

1 

1 

1 
1 

1 

1 
1 

1 

$1,305-1,624 

905-1,100 

746-905 

1 
1 

0.75 

— 

— 

905-1,100 

863-1,048 

584-710 

0.08 

0.50 
1 

0.50 
1 

1,155-1,405 
676-821 
405-^92 

- 

0.50 

0.50 

1,048-1,273 

$19,488 
13,200 
10,860 


$19,488 
13,200 
10,860 


6,930 

6,930 

5,484 

5,484 

6,288 

6,288 
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University  of  California 
DAVIS   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Autb.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES— OTHER 

— Continued 

Veterinary  Medicine  Experimental 
Animal  Resources : 

Academic    administrator   V 

Academic  administrator  IV 

Associate  vet  lab  animal  medicine 

Laboratory  business  officer  I 

General  assistance 

Totals,  Organized  Activities — Other 


ORGANIZED   RESEARCH 


SALARY  RANGE 

0.21 

- 

- 

1,586-2,192 

- 

_ 

- 

1 

1 

1,394-1,953 

18,540 

18,540 

0.50 

— 

— 

1,128-1,371 

— 

- 

1 

1 

1 

863-1,048 

12.576 

12,576 

43.46 

50.75 

50.75 

(347,724) 

401,817 

401,817 

50.47       57.75       57.75 


$436,527 


$495,1S3 


General  Campus : 
Academic : 

Assoc  dir  agric  exp  station 0.65 

Prof— 11   mo   0.03 

Agric  exper  sta 130.37 

Specialist — agric  exper  sta 1 

a  Act — agric  exper  sta 0.50 

a  Visit  agric  exper  sta 0.48 

Res a  11   mo 0.24 

Curator 0.50 

Assoc  dean 0.50 

Res a  9  mo — state  funds 0.67 

Specialist 19.02 

Assoc    professor — 11    mo    0.35 

Assoc a  agric  exper  sta 45.20 

Assoc a   visit — agric  exper  sta  0.69 

Assoc  res a   H   mo 

Assoc  res a  11  mo — visiting 0.84 

Asst  res a  9  mo — extramural 0.34 

Director    1.65 

Assoc   prof — 9   mo   0.11 

Assoc  res a  9  mo — state  funds  0.50 

Assoc  specialist 12.79 

Asst a  agric  exper  sta 38.37 

Asst a  visit — agric  exper  sta 0.47 

Asst  res a  u  mo 2.74 

Asst a  act — agric  exper  sta 3.17 

Asst  prof — 9  mo 0.11 

Asst  res a   9  mo — state   funds  0.67 

Librarian   III   1 

Asst  specialist 1 

Librarian  II 1 

Postgrad  res a  H  mo 2.58 

Res  asst 37.22 

Administrative   stipend    - 

Staff  Personnel : 

Staff  officer  II 0.50 

Assoc  development  engineer 0.13 

Lab  bus  off  II   1.50 

Mechanical  supt  I   0.90 

Asst    development   engineer    3.54 

Principal  electronics  technician 1.80 

Staff  res  assoe  IV 65.21 

Sr  museum   scientist   1 

Principal    lab    mechanic    2.33 

Principal  supt  of  cultivations 7.26 

Lab  business  officer  I 1.10 

Departmental   admin  asst   IV 5.87 

Administrative   asst   IV    0.50 

Lab  asst  IV 3.15 

Staff  res   assoc   III   17.10 

Sr  electronics  techn   1.90 

Sr  lab   mechn   8.58 

Animal    resources   supvr    0.80 

Sr  photographer   1.25 

Lab    mechn    1.44 

Apiary   asst   0.90 

Jr  statistician   0.58 

Asst  programmer 1.62 

Staff  res  assoc  II 66.34 

Sr  supt  of  cultivations 4.32 

Creamery    supt    1 

Departmental  admin  asst  III 4.31 

Admin   asst   III    0.70 

Prin   animal   tech   3.85 

For  footnotes  see  the  end  of  this  agency  presentation. 


$495,183 


0.65 

0.65 

$2,083 

$16,249 

$16,249 

0.17 

0.17 

1,567-2,483 

4,675 

4,675 

37.94 

137.94 

1,567-2,483 

3,186,308 

3,186,308 

1 

1 

1,567-2,483 

19,488 

19,488 

— 

— 

1,567-2.483 

— 

— 

— 

— 

1,567-2,483 

- 

_ 

0.80 

0.80 

1,567-2,483 

17,250 

17,250 

— 

- 

1,496 

- 

— 

0.50 

0.50 

1,342-2,116 

11,720 

11,720 

0.50 

0.50 

1,342-2,142 

9,900 

9,900 

21.75 

21.75 

1,305-1,624 

378,222 

378,222 

— 

— 

1,267-1,725 

— 

- 

46.96 

46.96 

1,267-1,725 

766,550 

766,550 

— 

— 

1,267-1,725 

— 

— 

0.63 

0.63 

1,267-1,725 

10,080 

10,080 

— 

— 

1,267-1,725 

— 

— 

— 

— 

1,133-1,533 

— 

— 

1.78 

1.78 

1,108-2,225 

43,686 

43,686 

— 

— 

1,092-1,483 

— 

— 

0.50 

0.50 

1,092-1,483 

6,550 

6,550 

10.30 

10.30 

996-1,211 

142,737 

142,737 

35.20 

35.20 

983-1,333 

480,891 

480,891 

- 

_ 

983-1,333 

- 

- 

0.57 

0.57 

983-1,333 

7,671 

7,671 

0.61 

0.61 

934-1,124 

8,000 

8,000 

_ 

_ 

850-1,150 

— 

— 

1 

1 

850-1,150 

12,400 

12,400 

1 

1 

820-996 

11,388 

11,388 

2 

2 

782-904 

20,928 

20,928 

1 

1 

692-883 

9,612 

9,612 

1 

1 

675-862 

8,508 

8,508 

44.17 

44.17 

305 

323,384 

323,384 

- 

- 

- 

7,999 

7,999 

0.50 

0.50 

1,273-1,548 

9,288 

9,288 

0.80 

0.80 

1,155-1,405 

11,644 

11,644 

1.67 

1.67 

1,048-1,273 

24,562 

24,562 

0.90 

0.90 

973-1,183 

12,776 

12,776 

2.65 

2.65 

950-1,155 

36,437 

36,437 

0.90 

0.90 

927-1,128 

12,182 

12,182 

63.63 

63.63 

905-1,100 

817,903 

817,903 

1 

1 

905-1,100 

13,200 

13,200 

2.60 

2.60 

884-1,074 

33,508 

33,508 

7.60 

7.60 

863-1,048 

92,573 

92,573 

1.60 

1.60 

863-1,048 

19,971 

19,971 

5.94 

5.94 

S21-998 

69,260 

69,260 

0.50 

0.50 

821-998 

5,700 

5,700 

3.85 

3.85 

821-998 

43,395 

43,395 

15.40 

15.40 

821-998 

180,254 

180,254 

1 

1 

801-973 

10,860 

10,860 

6.15 

6.15 

801-973 

71,807 

71,807 

1.45 

1.45 

783-950 

14,593 

14,593 

1.25 

1.25 

764-927 

13,260 

13,260 

0.95 

0.95 

764-884 

10,077 

10,077 

0.90 

0.90 

746-905 

9,774 

9,774 

0.58 

0.58 

746-905 

5,860 

5,860 

1.86 

1.86 

746-905 

18,811 

18,811 

61.23 

61.23 

746-905 

637,056 

637,056 

5.70 

5.70 

710-863 

57,685 

57,685 

1 

1 

710-863 

10,356 

10,356 

4.60 

4.60 

710-863 

43,992 

43,992 

0.70 

0.70 

710-863 

6,728 

6,728 

3.85 

3.85 

710-863 

37,485 

37,485 

436 
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10 
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12 
13 
14 
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16 
17 
18 
19 
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22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
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50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDTJCAT] 


University  of  California 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      (Atlh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED   RESEARCH— Continued 

General  Campus — Continued 

Staff  Personnel — Continued 

Scientific    illustrator    

Sr  nurseryman 

Sr    draftsman    

Editor    

Lab  asst  III   

Staff  res  assoc  I 

Maint    man    

Farm  maint  man 

Supt  of  cultivations 

Deptl  admin  asst  II   

Ofc  supvr  I  

Adminis  asst  II   

a   asst   II    

Secty  III   

Library  asst  III  

Asst  editor 

Sr  animal  tech 

Nurseryman    

Orchardist    and    equip    oper    

Animal  techn 

Lab  asst  II 

Illustrator 

Cultivationist  

Prin    clerk    

Prin   typist-clerk    

Admin  asst  I 

a  asst  I   

Secty   II   

Farm  equip  oper  I 

Milker    

Sr  typist-clerk  B 

Sr    stenographer    

Secty  I  shorthand 

Animal   caretaker   

Lab  asst  I 

Sr  clerk 

Sr  typist-clerk  A 

Statistical    clerk    

Stenographer    

Typist-clerk    

Lab  helper  

Provision  for  6  mo  merits 

General   assistance    

Health  Sciences : 

Academic : 

Dean    

Prof-sft-vet   med   

a  Sft-v  m  agric  exper  sta 

Agric  exper  sta 

Visit  agric  exper  sta 

Assoc a  sft-vm  agric  exper  sta_ 

Asst a  sft-v  m-agric  exper  sta_ 

Specialist    

Assoc a  visit-agric  exper  sta 

Asst  prof-sft-vet  med 

Staff  Personnel  : 

Staff  res  assoc  IV 

Staff  res  assoc  III 

Staff  res  assoc  II 

Deptl  admin  asst  III 

Staff  res  assoc  I 

Deptl  admin  asst  I 

Secty   II   

Sr  typist-clerk  B 

General   assistance   

Totals,   Organized  Research 


LIBRARIES 

Library — General : 

Univ   librn    1 

Assoc  univ  librn 1 

Asst   univ  librn   2 

Librarian  V ; 4 

Asst  bus  mgr  III 0.67 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

0.90 

0.90 

0.90 

692-842 

9,093 

9,093 

4.65 

4.30 

4.30 

676-821 

42,147 

42,147 

1.90 

1.90 

1.90 

676-S21 

18,490 

18,490 

0.25 

0.50 

0.50 

676-821 

4,056 

4,056 

4.45 

3.75 

3.75 

676-S21 

35,691 

35,691 

13.49 

10.29 

10.29 

644-783 

89,235 

89,235 

1 

1 

1 

628-728 

8,736 

8,736 

0.90 

0.90 

0.90 

628-728 

7,668 

7,668 

5.73 

3.65 

3.65 

614-746 

32,080 

32,080 

6.89 

5.09 

5.09 

614-746 

44,857 

44,857 

0.89 

1.17 

1.17 

614-746 

9,441 

9,441 

3.56 

4.80 

4.80 

614-746 

39,277 

39,277 

0.70 

— 

— 

614-746 

— 

_ 

2.51 

2 

2 

614-746 

16,959 

16,959 

0.67 

1 

1 

614-746 

7,368 

7,368 

0.25 

— 

— 

614-746 

— 

— 

4.30 

4.30 

4.30 

614-746 

35,623 

35,623 

3.55 

3.55 

3.55 

584-710 

29,736 

29,736 

2.77 

2.85 

2.S5 

556-676 

22,572 

22,572 

7.02 

5.70 

5.70 

556-676 

45,931 

45,931 

7.84 

6.86 

6.86 

556-676 

53.S92 

53.892 

0.50 

0.50 

0.50 

543-660 

3,960 

3,960 

10.87 

10.15 

10.15 

530-644 

75,613 

75,613 

5.96 

5.60 

5.60 

530-644 

41,500 

41,500 

3.57 

2.70 

2.70 

530-644 

20,136 

20,136 

0.17 

1 

1 

530-644 

7.1S8 

7,188 

0.25 

0.50 

0.50 

530-644 

3,504 

3,504 

8.67 

9.09 

9.09 

530-644 

65,815 

65.S15 

0.90 

0.90 

0.90 

530-644 

6,955 

6,955 

1.40 

1.40 

1.40 

505-614 

9,231 

9,231 

11.34 

10.71 

10.71 

480-584 

69,638 

69,638 

7.99 

7.02 

7.02 

480-584 

46,547 

46,547 

1.44 

1.65 

1.65 

480-584 

10,522 

10,522 

0.14 

— 

— 

480-584 

— 

— 

6.81 

4.40 

4.40 

480-584 

30,386 

30,386 

1.48 

1.85 

1.85 

457-556 

10,800 

10,800 

2.62 

5.84 

5.84 

457-556 

34,342 

34,342 

0.48 

0.29 

0.29 

457-556 

1,590 

1,590 

1 

1 

1 

446-543 

5,904 

5,904 

2.18 

1.50 

1.50 

405-492 

7,776 

7,776 

4.72 

1.10 

1.10 

405-492 

6,259 

6,259 

— 

— 

— 

— 

760 

760 

173.94 

71.96 

71.96 

(1,147,494) 

482,578 

482,578 

0.28 

0.28 

0.28 

2,483-3,667 

8,344 

8,344 

— 

— 

— 

1,908-2,558 

874 

874 

9.66 

10.27 

10.27 

1,908-2,558 

276,929 

276,929 

0.50 

— 

— 

1,567-2,483 

_ 

_ 

0.10 

- 

- 

1,567-2,483 

_ 

_ 

2.18 

2.20 

2.20 

1,558-1,742 

43,834 

43,834 

0.54 

0.25 

0.25 

1,392 

4,175 

4,175 

0.75 

0.75 

0.75 

1,305-1,624 

11,745 

11,745 

0.13 

— 

- 

1,267-1,725 

— 

_ 

0.02 

- 

- 

1,225-1,475 

- 

- 

7.47 

7.30 

7.30 

905-1,100 

96,175 

96,175 

0.58 

0.70 

0.70 

821-998 

8,160 

8,160 

6.73 

7.50 

7.50 

746-905 

77,914 

77,914 

0.33 

0.20 

0.20 

710-863 

2,071 

2,071 

1.79 

1 

1 

644-783 

8,520 

8,520 

0.33 

0.25 

0.25 

530-644 

1,752 

1,752 

0.19 

- 

— 

530-644 

_ 

0.05 

0.30 

0.30 

480-584 

2,102 

2,102 

11.83 

3.55 

3.55 

(46,102) 
$10,655,511 

25,518 
$9,897,162 

25,518 

878.35 

749.01 

749.01 

$9,897,162 

$2,225 
1,375-2,167 
1,292-2,083 
1,098-1,394 
1,048-1,273 


$26,700 
20,460 
33,680 
44,724 
12,576 


$26,700 
20,460 
33,680 
44,724 
12,576 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 

ACTUAL 

ESTIMATED 

PROPOSED 

70-71 
(Filled) 

71-72    72-73 
(Aulh.)       (Jolt,.) 

1970-71 

1971-72 

1972-73 

SALARY  RANGE 

10.94 

16 

16 

949-1,152 

206,712 

206,712 

0.94 

— 

— 

905-1,100 

— 

— 

2 

2 

2 

821-998 

21,504 

21,504 

10.69 

5 

5 

820-996 

56,460 

56,460 

1 

1 

1 

710-863 

10,356 

10,356 

7.95 

11 

11 

710-863 

103,776 

103,776 

9.67 

12 

12 

692-883 

115,884 

115,884 

5.46 

2 

2 

627-692 

16,608 

16,608 

8.85 

10 

10 

614-746 

80,496 

80,496 

2.83 

3 

3 

530-644 

21,072 

21,072 

24.45 

28.50 

28.5C 

530-644 

198,924 

198,924 

1 

1 

1 

480-584 

6,516 

6,516 

6.02 

6 

6 

457-556 

35,160 

35,160 

0.99 

1 

1 

457-556 

6,204 

6,204 

56.79 

53.50 

53.5C 

457-556 

316,128 

316,128 

3.26 

3.25 

3.2E 

405-492 

16,095 

16,095 

— 

1 

1 

405-492 

5,100 

5,100 

— 

— 

- 

- 

3,136 

3,136 

1 

1 

1 

1,098-1,394 

16,728 

16,728 

0.25 

0.25 

0.25 

1,098-1,394 

6,844 

6,844 

1 

1 

1 

710-863 

9,852 

9,852 

0.49 

0.50 

0.5C 

710-863 

4,926 

4,926 

2.02 

2.50 

2.5( 

692-883 

21,504 

21,504 

0.25 

— 

— 

627-692 

— 

— 

0.92 

1 

1 

530-644 

6,672 

6,672 

1.46 

2 

2 

530-644 

13,680 

13,680 

2 

2 

2 

480-584 

13,212 

13,212 

0.65 

1 

1 

457-556 

6,060 

6,060 

0.08 

— 

— 

457-556 

— 

— 

1.87 

1.50 

1.5( 

457-556 

8,790 

8,790 

- 

- 

- 

- 

943 

943 

0.99 

1 

1 

1,098-1,394 

16,728 

16,728 

0.25 

0.25 

0.25 

1,098-1,394 

6,844 

6,844 

1 

1 

1 

820-996 

10,848 

10,848 

0.49 

0.50 

0.5( 

710-863 

4,926 

4,926 

0.21 

1 

1 

692-883 

8,304 

8,304 

0.25 

0.50 

0.5( 

627-692 

4,152 

4,152 

1.66 

1 

1 

530-644 

6,360 

6,360 

0.50 

1 

1 

480-584 

6,060 

6,060 

0.42 

0.50 

0.5( 

457-556 

3,030 

3,030 

- 

- 

- 

- 

945 

945 

1 

1 

1 

1,098-1,394 

15,300 

15,300 

2 

2 

2 

949-1,152 

25,740 

25,740 

1 

2 

2 

820-996 

22,548 

22,548 

1.83 

— 

— 

692-883 

— 

— 

0.46 

- 

— 

627-692 

— 

— 

5.40 

7 

7 

530-644 

48,882 

48,882 

7.27 

6 

6 

457-556 

36,054 

36,054 

0.45 

1 

1 

405-492 

5,106 

5,106 

_ 

— 

— 

— 

39 

39 

69.62 

64.50 

64.5C 

(317,171) 
$1,957,251 

297,159 
$1,986,507 

297,159 

117.66 

170 

170 

$1,986,507 

LIBRARIES— Continued 

Library — General — Continued 

Librarian  IV   

Programmer   

Admin  asst  IV 

Librarian  III 

Admin  asst  III 

Library  asst  IV 

Librarian  II 

Librarian   I    

Library  asst  III  

Prin  clerk 

Library  asst  II  

Sr   stenographer   

Sr  clerk 

Sr  typist-clerk  A 

Library  asst  I  

Clerk    

Typist-clerk    

Provision  for  6  mo  merits 

Law  Library — Acquisition  and  Proc  : 

Librarian  V 

Law   librarian   

Library  asst  IV 

Asst  admin  analyst 

Librarian  II 

Librarian  I 

Bibliographer  II 

Library  asst  II  

Sr  typist-clerk  B 

Sr  typist-clerk  A 

Bibliographer  I 

Library  asst  I  

Summer  differential 

Law  Library — Ref  and  Circ  : 

Librarian  V 

Law   librarian   

Librarian  III 

Asst  admin  analyst 

Librarian  II 

Librarian  I 

Library  asst  II 

Sr  typist-clerk  B 

Library  asst  I  

Summer  differential   

Health  Sciences  Library : 

Biomedical  librarian  I 

Librarian  IV 

Librarian  III 

Librarian  II 

Librarian   I   

Library  asst  II 

Library  asst  I  

Clerk    

Provision  for  6  mo  merits 

General   assistance   

Totals,  General  Administration 


UNIVERSITY  EXTENSION 


Continuing  Educ — Liberal  Arts : 

Prog  coord 

0.38 

1 

1 

$1,047 

$12,564 

$12,564 

Prog  rep  I 

1 

1 

1 

614-746 

8,736 

8,736 

Sr  typist-clerk  A 

0.50 

_ 

_ 

457-556 

— 

— 

Cont  Educ — Public  Admin : 

0.32 

0.25 

0.25 

1,375-2,017 

4,550 

4,550 

0.17 

1 

1 

1,047 
530-644 
457-556 

6,360 

— 

0.83 

6,360 

0.50 

— 

Cont  Educ — Education : 

Assoc  unex  specialist 

1 

1 

1 

1,058-1,275 

13,500 

13,500 

Prog  rep  I 

0.83 

1 

1 

614-746 

7,920 

7,920 

Prog  asst  I 

0.08 

1 

1 

530-644 

6,360 

6,360 

1 

_ 

_ 

457-556 

— 

— 

Concurrent  Courses : 

Unex  specialist 

_ 

0.50 

0.50 

1,375-2,017 

9,100 

9,100 

Secty  I 

- 

0.70 

0.70 

457-556 

4,242 

4,242 

Cont  Educ— Vet  Med : 

Prog  asst  I                         _ 

0.70 

0.70 

0.70 

530-644 

5,409 

5,409 
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51 
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University  of  California 
DAVIS  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY  EXTENSION— Continued 

Cont  Educ  Comm  Devel: 

Prog  rep   III 

Prog  asst  I 

Director  Davis : 

Assoc  dean  o£  univ  ext 

Dean  of  univ  ext 

Unex  specialist 

Prin  clerk 

Secty  II  

Prog  asst  I 

Sr  typist-clerk  A 

Secty  I 

Admin  Serv : 

Staff  off  I 

Admn  asst 

Prin  clerk 

Secty  II  

Sr  typist-clerk  A 

Provision  for  6  mo  merits 

Student  Service: 

Prin  clerk 

Sr  clerk 

Typist-clerk 

Provision  for  6  mo  merits 

Fee  and  Info  Office : 

Staff  off  I 

Admn  asst 

Prin  clerk 

Sr  typist-clerk  B 

Sr  clerk 

Sr  typist-clerk  A 

Transcript  Cost : 

Sr   clerk    

Provision  for  6  mo  merits 

Program  Promotion : 

Prog  promotion  mgr  I 

Writer  II 

Prin  clerk 

Sr  typist-clerk  A 

Asst  keypunch  oper 

General  Assistance 

Totals,  University  Extension 30.82 


EXTENSION  AND  PUBLIC  SERVICE 

Agronomy — Fdn  Seed  Production  : 
Sr  supt  of  cultivations 

Dairy  Herd  Imprvmt  Registry : 

Sr  steno 

Vitic  Fdn  Plant  Mtl  Prod : 

Sr  supt  of  cultivations 

Nurseryman   

Admn  asst  I 

Sr  typist-clerk  A 

Black  Research  and  Serv  Program: 
Director 

Serology  Laboratory : 

Res  »  strict  full  time 

Staff  res  assoc  IV 

Staff  res  assoc  I 

Sr  typist-clerk  B 

Arts  and  Lectures : 

Mgr  I  arts  and  lectures 

Admn   asst   

Prin  clerk 

Community  Service  Projects  Ofc : 

Field  work  asst 

General  assistance 

Totals,  Extension  and  Public  Service        22.46 

MAINTENANCE  AND  OPERATION 
OF  PLANTS 

Bldgs  and  Grnds  Administration  : 

Admtr  of  phscl  plant 0.50 

Spec  asst  to  chancellor 0  50 

Prin  supt  of  G  &  B  II 1 

Sr  supt  of  G  &  B 1 


SALARY  RANGE 

_ 

0.80 

0.80 

821-998 

9,580 

9,580 

- 

0.40 

0.40 

530-644 

3,091 

3,091 

0.30 

_ 

_ 

2,042 

_ 

_ 

1 

1 

1 

1,750 

21,500 

21,500 

— 

0.25 

0.25 

1,375-2,017 

4,550 

4,550 

— 

0.10 

0.10 

530-644 

636 

636 

0.37 

— 

- 

530-644 

— 

_ 

0.17 

— 

— 

530-644 

— 

_ 

— 

0.60 

0.60 

457-556 

3,816 

3,816 

- 

0.30 

0.30 

457-556 

1,818 

1,818 

_ 

1 

1 

1,155-1,405 

14,916 

14,916 

— 

1 

1 

644-783 

8,952 

8,952 

- 

1.90 

1.90 

530-644 

12,084 

12,084 

— 

1 

1 

530-644 

6,360 

6,360 

— 

1.40 

1.40 

457-556 

8,604 

8.6C4 

- 

- 

- 

- 

288 

288 

_ 

1 

1 

530-644 

6,360 

6,360 

— 

0.50 

0.50 

457-556 

2,880 

2,880 

- 

2 

2 

405-492 

9,720 

9,720 

- 

- 

- 

- 

208 

208 

0.50 

_ 

_ 

1,155-1,405 

_ 

_ 

1 

— 

— 

644-783 

— 

— 

1.29 

— 

— 

530-644 

— 

_ 

0.25 

— 

— 

480-584 

_ 

_ 

0.83 

— 

— 

457-556 

_ 

_ 

1.42 

- 

- 

457-556 

- 

- 

0.04 

0.70 

0.70 

457-556 

3,976 

3,976 

- 

- 

- 

- 

55 

55 

1 

0.50 

0.50 

905-1,100 

6,138 

6,138 

0.17 

1 

1 

676-821 

8,112 

8,112 

1 

1 

1 

530-644 

6,852 

6,852 

1 

1 

1 

457-556 

6,204 

6,204 

1 

1 

1 

446-517 

6,204 

6,204 

12.17 

8 

8 

(363,832) 

46,416 

46,416 

34.60      34.60 


$534,994 


$278,061 


14.87      14.87 


$180,563 


$124,482 


$1,792 

$21,500 

1,750 

_ 

1,273-1,548 

18,144 

1,100-1,337 

16,044 

$278,061 


1 

1 

1 

$710-863 

$10,356 

$10,356 

0.50 

0.50 

0.50 

480-584 

3,030 

3,030 

1 

1 

0.38 

0.13 

1 
1 
0.50 

1 
1 
0.50 

710-863 
584-710 
530-644 
457-556 

10,356 

8,520 
3,336 

10,356 
8,520 
3,336 

1 

- 

- 

1,108-2,225 

- 

- 

1 
1 
1 

0.12 
1.25 

1 
1 

0.12 
1.25 

1 
1 

2,392 

905-1,100 

644-783 

480-584 

3,444 

15,876 

8,520 

7,008 

3,444 

15,876 

8,520 

7,008 

0.38 
0.50 
0.50 

1 
1 

1 

1 

863-1,048 
644-783 
530-644 

10,356 

7,188 

10,356 

7,188 

1.92 
11.15 

2 
3.50 

2 
3.50 

584-710 
(65,475) 

15,312 

21,180 

15,312 
21,180 

$124,482 


$21,500 

18,144 
16,044 
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University  of  California 
DAVIS  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(Filled)       (Auth.)        (Anlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MAINTENANCE  AND  OPERATION 
OF   PLANTS— Continued 

Bldgs  and  Grnds  Administration — 
Continued 

Supt  of  G  &  B 0.83 

Insp-planner-estimator   1 

Asst  bus  mgr  II 0.92 

Buyer    1 

Admn   asst   3 

Prin  clerk 3.94 

Secty  II   2.02 

Automotive  equipt  oper  I 0.17 

Keypunch  oper 2.88 

Sr  stenographer 0.67 

Sr  clerk 2.50 

Sr  typist-clerk  A 1.86 

Provision  for  6  mo  merits — 

Building  maintenance : 

Sr  supt  of  G  &  B 1 

Supt  of  G  &  B 1 

Insp-planner-estimator 4 

Sr  maint  man 1 

Phsel  plant  oper  fm 1 

Asst  insp-planner-estimator 1 

Asst  bus  mgr  I — 

Phscl  plant  oper 6 

Fire  Department: 

Fire  chief 1 

Asst  fire  chief 1 

Fire  captain 1 

Fire  lieutenant   3 

Fireman    3 

Grounds  Maintenance : 

Supt  of  grounds 1 

Insp-planner-estimator 1 

Sr  maint  man 1 

Automotive  mech 1 

Supvg  groundsman  I 1 

Maint  man 2 

Nurseryman   1 

Pest  control  oper 0.67 

Grounds  foreman 4 

Automotive  equip  oper  II 1 

Grounds  equip  oper 9 

Groundsman 32.69 

Janitorial  Service : 

Custodian  supvr  II 1 

Custodian  supvr  I 2 

Custodian  foreman  II 3.92 

Storekeeper  I 1 

Prin  clerk 1 

Custodian  foreman  I 15.92 

Cook — housekeeper    1 

Custodian/matron   27.88 

Custodian/matron 56.17 

Plant  Service : 

Plumber  foreman 1 

Steamfitter  foreman 1 

Refrigeration  foreman   1 

Electrician  foreman   1 

Asst  steamfitter  foreman 1 

Painter  foreman   0.59 

Spray  painter 0.25 

Plumber    3.92 

Steamfitter-welder 8 

Refrigeration  mechn 5.92 

Asst  electrician  foreman 0.92 

Carpenter  foreman   1 

Sheetmetal  worker  foreman 1 

Insp — planner — estimator   6.08 

Asst  carpenter  foreman 2 

Electrician      7.83 

Sheetmetal  worker 3.99 

Carpenter   3.96 

Asst  painter  foreman 0.47 

Painter    5.22 

Sr  supt  of  G  &  B 1 

Supt  of  G  &  B 1.92 

Craft  foreman   2.03 

Prin  lab  mechn 0.84 

Asst  craft  foreman 1 

Sr  maint  man 21.56 


SALARY  BANGE 

1 

1 

973-1,183 

11,676 

11,676 

1 

1 

905-1,048 

12,576 

12,576 

1 

1 

863-1,048 

10,860 

10,860 

1 

1 

793-950 

10,860 

10,860 

3 

3 

644-783 

27,744 

27,744 

4 

4 

530-644 

28,464 

28,464 

2 

2 

530-644 

13,548 

13,548 

1 

1 

505-584 

6,516 

6,516 

3 

3 

492-599 

20,712 

20,712 

1 

1 

480-584 

5,760 

5,760 

2.50 

2.50 

457-556 

15,600 

15,600 

1 

1 

457-556 

5,760 

5,760 

- 

- 

- 

592 

592 

1 

1 

1,100-1,337 

13,860 

13,860 

1 

1 

973-1,183 

14,196 

14,196 

4 

4 

905-1,048 

50,304 

50,304 

1 

1 

764-884 

10,608 

10,608 

1 

1 

728-884 

10,608 

10,608 

1 

1 

692-801 

9,612 

9,612 

1 

1 

676-821 

8,952 

8,952 

5 

5 

628-764 

46,440 

46,440 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

973-1,183 

14,196 

14,196 

2 

2 

884-1,074 

23,496 

23,496 

3 

3 

801-973 

33,144 

33,144 

5 

5 

728-884 

48,168 

48,168 

1 

1 

973-1,183 

13,200 

13,200 

1 

1 

905-1,048 

11,676 

11,676 

1 

1 

764-884 

10,608 

10,608 

1 

1 

728-842 

10,104 

10,104 

1 

1 

676-821 

9,852 

9,852 

2 

2 

628-728 

17,472 

17,472 

1 

1 

584-710 

8,520 

8,520 

1 

1 

584-710 

7,920 

7,920 

4 

4 

584-710 

33,480 

33,480 

1 

1 

584-710 

8,304 

8,304 

9 

9 

556-676 

72,432 

72,432 

33 

33 

530-644 

249,312 

249,312 

1 

1 

783-950 

10,104 

10,104 

2 

2 

676-821 

18,792 

18,792 

5 

5 

614-746 

42,936 

42,936 

1 

1 

556-676 

7,728 

7,728 

1 

1 

530-644 

7,368 

7,368 

17 

17 

530-644 

133,488 

133,488 

1 

1 

505-614 

7,368 

7,368 

_ 

_ 

480-584 

— 

— 

87 

87 

480-584 

610,212 

610,212 

1 

1 

1,398 

16,771 

16,771 

1 

1 

1,398 

16,771 

16,771 

1 

1 

1,398 

16,771 

16,771 

1 

1 

1,355 

16,258 

16,258 

1 

1 

1,340 

16,086 

16,086 

1 

1 

1,327 

15,927 

15,927 

_ 

_ 

1,302 

- 

— 

4 

4 

1,283 

61,603 

61,603 

8 

8 

1,283 

123,207 

123,207 

8 

8 

1,283 

123,207 

123,207 

1 

1 

1,269 

15,223 

15,223 

1 

1 

1,265 

15,177 

15,177 

1 

1 

1,263 

15,152 

15,152 

7 

7 

1,240 

104,222 

104,222 

2 

2 

1,215-1,265 

29,755 

29,755 

8 

8 

1,182 

113,487 

113,487 

4 

4 

1,172 

56,272 

56,272 

6 

6 

1,165 

83,880 

83,880 

1,156 

— 

— 

5 

5 

1,142 

68,550 

68,550 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

973-1,183 

28,392 

28,392 

2 

2 

905-1,048 

25,464 

25,464 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

821-950 

11,400 

11,400 

26 

26 

764-884 

266,280 

266,280 
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University  of  California 
DAVIS  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MAINTENANCE  AND  OPERATION 
OF  PLANTS— Continued 

Plant  Services — Continued 

Lab  meehn  f-°"  A             f 

Upholsterer «-°d  „              „ 

Sr  draftsman  ■>  on  %             2 

Maint  man   4.29  5               o 

Craft  helper O.dd  - 

Automotive  equip  oper  II £  -               t- 

Laborer  2.93  5              5 

Automotive  equip  oper  I O.SO 

Refuse  Disposal :  i  1              1 

Chief  sewage  plant  oper i  i              i 

Asst  chief  sewage  plant  oper 1  1               1 

Sewage  plant  oper 5  «              y 

Equip  oper 0.17  1 

Farm  equip  oper  II V-oo 

Automotive  equip  oper  II 7.92  8               » 

Laborer  l"7  5              & 

Steam:                  .  noo  1                   1 

Chief  operating  engr U-oo  J-              J- 

Asst  chf  op  engr 0.92  1              1 

Chief  steam  operating  engr 0.17  -              - 

Steam   operating   engr    11.65  14            14 

Asst  chief  steam  operating  engr 0.17  - 

Steam  oper  engr 2.33  - 

Utilities : 

Sr  supt  of  G  &  B 1  1 

Insp — planner — estimator    111 

General  Assistance 121.49  94.25       94.25 

Totals,  Maintenance  and  Operation 

of  Plant   471.67  467.75     467.75 


STUDENT  SERVICES 


Dean  of  Students : 

Spec  asst  to  chancellor 

Dean  of  students 

Assoc  dean  of  women 

Assoc  dean  of  men 

Staff  Off  II 

Counseling  psychologist   II 

Assoc  dean  of  students 

Asst  dean  of  students 

Sr  admin  asst 

Admin  asst  II 

Secty   II   

Sr  clerk 

Sr  typist-clerk  A 

Counseling  Service : 

Staff  off  II 

Counseling  psychologist  II 

Counselor  II 

Sr  psychometrist 

Admin  asst  I 

Secty   II   

Provision  for  6  mo.  merits  _ 

Financial  Aids  Office : 

Staff  off  II 

Assoc  dean  of  students 

Asst  dean  of  students 

Admin  asst  IV 

Admin  asst  III 

Placement  interviewer 

Admin  asst  II  

Prin  clerk 

Admin  asst  I 

Secty   II   

Sr  clerk 

Sr  typist-clerk  A 

Clerk    

Typist-clerk 

Provision  for  6  mo  merits  . 

Housing  Service : 

Staff  off  I 

Asst  dean  of  students 

Admin  asst  II 

Prin  clerk 

Sr  typist-clerk   A   

Clerk    


0.17 

_ 

_ 

$1,750 

0.58 

— 

- 

1,708 

1 

— 

— 

1,450 

1 

— 

— 

1,367 

0.79 

— 

— 

1,273-1,548 

1 

_ 

_ 

1,100-1,337 

1 

_ 

- 

998-1,213 

1.06 

_ 

— 

863-1,048 

1 

_ 

_ 

821-998 

2 

_ 

_ 

614-746 

2 

_ 

_ 

530-644 

0.97 

_ 

_ 

457-556 

0.42 

- 

- 

457-556 

0.94 

1 

1 

1,273-1,548 

5.12 

4 

4 

1,100-1,337 

1.36 

1.50 

1.50 

710-863 

0.42 

1 

1 

710-863 

1 

1 

1 

530-644 

1 

1 

1 

530-644 

1 

1 

1 

1,273-1,548 

- 

3 

3 

998-1,213 

5.70 

5 

5 

863-1,048 

— 

1 

1 

821-998 

0.58 

1 

1 

710-S63 

— 

1 

1 

710-863 

0.67 

1 

1 

614-746 

2.13 

0.75 

0.75 

530-644 

— 

1 

1 

530-644 

0.99 

2 

2 

530-644 

5.10 

10.25 

10.25 

457-556 

0.67 

— 

— 

457-556 

1.51 

1 

1 

405-492 

0.38 

2 

2 

405^92 

0.50 

0.50 

0.50 

1,155-1,405 

3 

2 

2 

863-1,048 

— 

1 

1 

614-746 

3 

1 

1 

530-644 

1 

— 

— 

457-556 

- 

1 

1 

405-492 

$18,576 

59,436 

15,534 

8,952 

7,188 

6,360 

312 

16,452 

39,060 

57,468 

9,852 

8,520 

10,356 

8,952 

5,256 

6,672 

13,728 

61,791 

5,100 
9,960 
1,028 

8,430 

24,552 

8,952 

7,008 

5,628 


SALARY  RANGE 

764-884 

21,216 

21,216 

728-S42 

— 

— 

676-S21 

27,300 

27,300 

628-728 

41,856 

41,856 

628-728 

— 

— 

584-710 

16,632 

16,632 

505-614 

34,008 

34,008 

505-584 

- 

— 

1,043 

12,521 

12,521 

957 

11,481 

11.481 

785-870 

60,611 

60,611 

614-746 

8,112 

8,112 

614-746 

— 

— 

584-710 

64,824 

64,824 

505-614 

33,096 

33,096 

1,099 

13,187 

13,187 

1,007 

12,084 

12,084 

905-1,048 

— 

— 

827-915 

150,537 

150,537 

821-950 

— 

— 

764-884 

- 

— 

1,100-1,337 

13,200 

13,200 

905-1,048 

12,576 

12,576 

(761-981) 

673,064 

673,064 

$4,159,195 

$4,291,568 

$4,291,56S 

$18,576 

59,436 

15,534 

8,952 

7,188 

6,360 

312 

16,452 

39,060 

57,468 

9,852 

8,520 

10,356 

8,952 

5,256 

6,672 

13,728 

61,791 

5,100 
9,960 
1,028 

8,430 

24,552 

8,952 

7,008 

5,628 


DUCATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
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49 
50 
51 
52 
53 
54 
55 
56 
57 
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59 
60 
61 
62 
63 
64 
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SALARIES  AM)  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled}      (Auih.)       (tath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


87 
88 
89 
90 
91 
92 
93 
94 


STUDENT  SERVICES— Continued 

Dean  of  stdnts  intl  stdnt  serv : 

Assoc  dean  of  students 2 

Asst  dean  of  students 

Admin  asst  II 1 

Prin  clerk 0.87 

Sr  clerk 1 

Sr  typist-clerk  A 0.99 

Clerk    0.08 

Placement  Center : 

Placement  off  mgr  1 

Prin  placement  interviewer 1 

Sr  placement  interviewer 2 

Placement   interviewer 1.89 

Admin  asst  II 1 

Secty   II   0.83 

Sr  clerk 1.15 

Sr  typist-clerk  A 1.12 

Stenographer    1 

Typist-clerk    1 

Student  activities : 

Assoc  dean  of  students 1 

Asst  dean  of  students 0.25 

Studt  activities  coordinator 0.58 

Counselor   I   1 

Secty   II   1.67 

Sr  typist-clerk  A 1.75 

Clerk    1.05 

Student  Affairs — Lost  and  Found  : 

Sr  typist-clerk  A 1 

Stdt  Act — Student  Government : 

Asst  bus  mgr  I 0.81 

Admn   asst   0.08 

Prin  clerk 1 

Sr  clerk 1 

Recreation  Program — General : 

Recr  supvr  III 0.50 

Recr  supvr  I - 

Rec  Prog — Swimming  Pool : 

Recr  supvr  III 0.50 

Recr  supvr  I 0.84 

Recreational  Prog — Intramural : 

Coord  of  recr 0.25 

Asst  bus  mgr  III - 

Recr  supvr  III   1 

Recr  supvr  I 1 

Recr  actys  asst 0.60 

Sr  clerk 0.42 

Sr  typist-clerk  A 0.58 

Summer  differential 

Cultural  Rec  Prog — Art  Gallery  : 

Recr  supvr  II 0.50 

Cultural  Rec  Prog — Crafts  Center : 

Recr  supvr  II 0.50 

Recr  supvr  I - 

Cultural  Rec — Library  and  Music  Rm : 

Prin  clerk 0.20 

Registrar's  Office : 

Asst  chancellor - 

Registrar  and  admissions  officer 0.58 

Staff  off  II 0.21 

Staff  off  I 0.08 

Asst  bus  mgr  III 0.92 

Adm  serv  off  II 0.08 

Programmer   1 

Sr  admin  asst 1.92 

Asst  programmer 1 

Editor    1 

Admin  asst 1 

Admin  asst  II 2.97 

a  asst  II 1 

Prin  clerk 9.14 

Prin  typist-clerk   0.40 

Offset  duplic  mach  oper - 

Keypunch   oper   2.93 

Sr  clerk 14.25 

Sr.  typist-clerk  A 2.92 

Clerk    3.27 

Typist-clerk 0.89 

Provision  for  6  mo  merits — 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

863-1,048 

10,356 

10.356 

1 

1 

614-746 

7,728 

7.728 

- 

- 

530-644 

- 

— 

0.50 

0.50 

457-556 

2.880 

2,880 

1 

1 

457-556 

6.672 

6.672 

- 

- 

405-492 

- 

- 

1 

1 

1,048-1,273 

14,556 

14,556 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

821-998 

23,376 

23,376 

1 

1 

710-863 

10,356 

10,356 

1 

1 

614-746 

8.952 

8,952 

1 

1 

530-644 

7,368 

7,368 

— 

— 

457-556 

— 

— 

1 

1 

457-556 

6,060 

6,060 

1 

1 

446-543 

5,904 

5.904 

1 

1 

405-492 

5,628 

5,628 

_ 

_ 

998-1,213 

_ 

_ 

- 

- 

863-1,048 

- 

- 

— 

- 

710-863 

— 

— 

- 

- 

614-746 

- 

- 

- 

- 

530-644 

- 

- 

— 

— 

457-556 

- 

— 

- 

- 

405-492 

- 

- 

- 

- 

457-556 

- 

- 

1 

1 

676-821 

9,168 

9,168 

— 

— 

644-783 

— 

— 

1 

1 

530-644 

7,536 

7,536 

1 

1 

457-556 

6,360 

6,360 

0.50 

0.50 

905-1,100 

6,444 

6,444 

1 

1 

644-783 

8,520 

8,520 

0.50 

0.50 

905-1,100 

6,444 

6,444 

1 

1 

644-783 

8,952 

8,952 

0.25 

0.25 

1,425 

3,799 

3,799 

0.50 

0.50 

1,048-1,273 

6,288 

6,288 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

644-783 

8,520 

8,520 

0.75 

0.75 

530-644 

4,770 

4,770 

- 

- 

457-556 

— 

— 

1 

1 

457-556 

5,760 

5,760 

- 

1,048 

1,048 

0.50 

0.50 

746-905 

4,806 

4,806 

0.50 

0.50 

746-905 

4,806 

4,806 

1 

1 

644-783 

7,728 

7,728 

- 

- 

530-644 

- 

- 

0.50 

0.50 

1,892-1,942 

9,800 

9,800 

- 

— 

1,600 

— 

- 

— 

— 

1,273-1,548 

— 

- 

1 

1 

1,155-1,405 

14,556 

14,556 

— 

— 

1,048-1,273 

— 

— 

1 

1 

1,048-1,273 

13,200 

13,200 

1 

1 

905-1,100 

13,200 

13,200 

— 

— 

821-998 

— 

— 

1 

1 

746-905 

9,396 

9.396 

1 

1 

676-821 

9,168 

9,168 

1 

1 

644-783 

8,952 

8,952 

2.50 

2.50 

614-746 

20,112 

20,112 

— 

— 

614-746 

— 

— 

7 

7 

530-644 

48,840 

48,840 

— 

— 

530-644 

— 

— 

0.16 

0.16 

517-628 

992 

992 

3 

3 

492-599 

20,556 

20,556 

7 

7 

457-556 

40,236 

40,236 

1.50 

1.50 

457-556 

9,552 

9,552 

2 

2 

405-492 

10,584 

10,584 

- 

- 

405-492 

- 

- 

812 


812 
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36 
37 
38 
39 
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SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Filled)      (Atith.l       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 

Registrar — Transcript  Costs : 

Prin  clerk 1 

Sr  clerk 2 

Admissions  Office : 

Asst  chancellor  - 

Staff  off  I 

Assoc  dean  of  students 

Admin  asst  II - 

a  asst  II  

Prin  clerk - 

Prin   typist-clerk   — 

Sr  clerk - 

Sr  typist-clerk    A - 

Typist-clerk    - 

Provision  for  6  mo  merits - 

Student  Development : 

Asst  chancellor - 

Assoc  dean  of  women - 

Staff  off  II 

Staff  off  I  

Counseling  psychologist  II - 

Asst  dean  of  students — 

Studt   activities   coordinator 

Secty  II   

Sr  clerk — 

Provision  for  6  mo  merits — 

Student  Relations : 

Asst   chancellor - 

Assoc  dean  of  students — 

Asst  dean  of  students - 

Secty  III   

Secty  II  

Sr  typist-clerk  A - 

Clerk    

Educ  Opport  Prog — Administration  : 

Staff  off  II 1 

Assoc  dean  of  students  _.  1.61 

Asst  dean  of  students 6.39 

Prin   typist-clerk   0.83 

Admin  asst  I 013 

Secty  II 0.65 

Sr  clerk 0.92 

Sr  typist-clerk  A 1.16 

Clerk    0.92 

Provision  for  6  mo  merits  _.  - 

SHS  Administrative  Services : 

Stu  hlth  svc  dir  0.75 

Asst  bus   mgr   IV 1 

Sr  adm  asst 1 

Adm  asst  III 0.58 

Adm   asst   0.42 

Prin  clerk 2° 

Sr  typist-clerk   B   1.75 

Sr   clerk    j'gg 

Sr   typist-clerk   A   092 

SHS— Hospital  Care : 

Pharmacist  1 

Supt  of  nurses  I  SHS 0.67 

Clin  social   worker  II 0.37 

Supvng  clin  lab  technol  I 0.92 

Nursing  supvr  SHS 2.67 

Clin  lab  technol  II 1 

Head  nurse  SHS 2 

Prin  X-ray  techn 1 

Physical  therapist  I 0  38 

Staff  nurse  SHS  2^17 

Sr  cook  l' 

Sr  X-ray  techn 1 

Cook    1 

Hosp  asst  II  0.67 

SHS  General  Services : 

Sr  cook _ 

Cook     ~~ 

Custodian  foreman  I 1 

Custodian/matron   1 

Custodian/matron    2 

^HS — Occupational  Medicine  : 

Sr  physician 0  70 

Head  nurse  SHS   l' 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

530-644 

7,728 

7,728 

2 

2 

457-556 

12,264 

12,264 

0.50 

0.50 

1,892-1,942 

9,800 

9,800 

1 

1 

1,155-1,405 

13,860 

13,860 

1 

1 

998-1,213 

13,536 

13,536 

1.50 

1.50 

614-746 

13,008 

13,008 

1 

1 

614-746 

8,952 

8,952 

3 

3 

530-644 

22,104 

22,104 

1 

1 

530-644 

7,008 

7,008 

9 

9 

457-556 

54,444 

54,444 

1.50 

1.50 

457-556 

8,940 

8,940 

1 

1 

405-492 

5,100 

5,100 

- 

- 

- 

414 

414 

1 

1 

1,892-1,942 

19,600 

19,600 

1 

1 

1,450 

17,800 

17,800 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

15,276 

15,276 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

863-1,048 

12,576 

12,576 

0.50 

0.50 

710-863 

4,806 

4,806 

3 

3 

530-644 

20,448 

20,448 

1 

1 

457-556 

6,672 

6,672 

- 

- 

- 

364 

364 

1 

1 

1,892-1,942 

19,600 

19,600 

1 

1 

998-1,213 

12,576 

12,576 

1 

1 

863-1,048 

10,356 

10,356 

1 

1 

614-746 

7,368 

7,368 

0.75 

0.75 

530-644 

5,796 

5,796 

1 

1 

457-556 

6,360 

6,360 

1 

1 

405-492 

5,100 

5,100 

1 

1 

1,273-1,548 

15,276 

15,276 

3 

3 

99S-1.213 

36,528 

36,528 

5 

5 

863-1,048 

56,592 

56,592 

— 

— 

530-644 

— 

_ 

1 

1 

530-644 

7,188 

7,188 

— 

— 

530-644 

— 

_ 

1 

1 

457-556 

5,484 

5,484 

1 

1 

457-556 

6,204 

6,204 

1 

1 

405^92 

5,220 

5,220 

— 

— 

— 

138 

138 

0.75 

0.75 

2,042 

18,375 

18,375 

1 

1 

1,213-1,475 

17,268 

17,268 

1 

1 

821-998 

11,976 

11,976 

1 

1 

710-863 

9,852 

9,852 

— 

— 

644-783 

_ 

2 

2 

530-644 

15,456 

15,456 

2 

2 

480-584 

13,860 

13,860 

2 

2 

457-556 

13,344 

13,344 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1,048-1,213 

14,556 

14,556 

— 

— 

905-1,100 

_ 

0.50 

0.50 

905-1,100 

5,988 

5,988 

1 

1 

842-1,023 

11,124 

11,124 

— 

— 

821-998 

_ 

1 

1 

764-927 

10,860 

10,860 

— 

— 

746-905 

_ 

1 

1 

728-884 

10,608 

10,608 

0.50 

0.50 

710-863 

5,178 

5,178 

— 

— 

676-821 

_ 

— 

— 

644-746 

_ 

1 

1 

628-764 

8,736 

8,736 

— 

— 

584-676 

_ 

— 

— 

425-492 

- 

- 

1 

1 

644-746 

8,772 

8,772 

1 

1 

584-676 

7,932 

7,932 

1 

1 

530-644 

7,728 

7,728 

— 

— 

480-584 

_ 

3 

3 

480-584 

19,728 

19,728 

0.70 

0.70 

1,882-2,288 

18,757 

18,757 

1 

1 

746-905 

10,860 

10,860 

"I  DUCATION 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Anth.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

SHS — Phvsicians  Service  : 

STtT  hlth  svc  Dir 

Sr  physician  diplomate   

Sr  physician 

Assoc  physician   diplomate 

Assoc  physician 

SHS  Nursing  Services: 

Supt  of  nurses  I  SHS 

Xursing  supvr  SHS 

Head  nurse  SHS   

Staff  nurse  SHS  

Hosp  asst  II  

General   assistance   

Totals,  Student  Services 


SALARY  RANGE 

0.25 

1 

0.25 

5.38 

4.02 

0.25 

1 

0.25 

5.60 

4.29 

0.25 

1 

0.25 

5.60 

4.29 

2.042 
1,976-2,430 
1,882-2,288 
1,882-2.288 
1,708-2,076 

6,125 
28,836 

6,700 
143,336 
103.604 

6,125 
28,836 

6,700 
143.336 
103,604 

0.33 
1.33 
1 

1.33 

0.33 

82.23 

1 
4 
3 
4 
1 
91.95 

1 
4 
3 
4 
1 
91.95 

905-1,100 
821-998 
746-905 
676-821 
425-492 
(469,292) 

$2,429,578 

13,200 
45,684 
32,580 
38,076 
5,904 
500,674 

13,200 
45.684 
32,580 
38,076 
5,904 
500,674 

276.55 

296.20 

296.20 

$2,588,275 

$2,588,275 

67 

68 
69 
70 
71 
.72 

;73 

74 

75 

.76 

77 
'78 
79 
80 
81 
82 
83 

184 
85 
86 
.  87 


90 
91 
92 
93 
94 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE 

Academic  Senate  Secretariat : 

Sr  adm  asst 

Campus  Development  Office : 

Develmt  officer 

Adm  analyst 

Adm  asst  II ; 

Secty   II   

Sr   stenographer   

Sr  typist-clerk  A 

Provision  for  6  mo  merits 

Alumni  Affairs : 

Adm   analyst   

Sr   stenographer   

Campus  Service  and  Ceremonies  : 

Asst  bus  mgr  II 

Prin  clerk 

Adm  asst  I 

Sr  clerk 

Sr  typist-clerk  A 

Provision  for  6  mo  merits 

Agricultural  Services  Office : 

Staff  off  I 

Sr  supt  of  cultivations 

Adm   asst   

Sr  typist-clerk  B 

Sr  clerk 

Central  Addressing  Service : 

Clerk    

Repro  Graphics : 

Asst  engr  

Supvr  reproduction  sections 

Printing   estmtr 

Prin  offset  duplic  mach  oper 

Artist 

Photographer   

a  asst  II   

Photographic  techn 

Prin  clerk 

Offset  duplic  mach  oper 

Sr  clerk 

Sr  typist-clerk  A 

Sr  duplic  mach  oper 

Illustrator  apprent 

Clerk    

Provision  for  6  mo  merits 

Farm  Service : 

Sr  maint  man 

Sr  farm  machinery  mech 

Farm  machinery  mech 

Sr  supt  of  cultivations 

Farm  equip  oper  II 

Orehardist  and  equip  oper 

Automotive  mech   helper 

Cultivationist  

Field  asst  

Farm  equip  oper  I 

Provision  for  6  mo  merits 

Farming  Operations : 
Pr  supt  of  cultivations 


1 

1 

1 

$821-998 

$11,976 

$11,976 

1 

1 

1 

1,542 

19.000 

19,000 

1 

— 

— 

863-1,048 

— 

— 

— 

1 

1 

614-746 

7,368 

7,368 

1.83 

1 

1 

530-644 

6,672 

6,672 

1 

— 

— 

480-584 

— 

— 

— 

1 

1 

457-556 

5,484 

5,484 

- 

- 

- 

- 

138 

138 

_ 

1 

1 

863-1,048 

11,124 

11,124 

- 

1 

1 

480-584 

6,672 

6,672 

1 

1 

1 

863-1,048 

12,576 

12.576 

0.22 

0.75 

0.75 

530-644 

4,848 

4,848 

1 

1 

1 

530-644 

7,728 

7,728 

0.51 

_ 

- 

457-556 

- 

— 

1 

1 

1 

457-556 

5.760 

5,760 

- 

156 

156 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

644-783 

7,728 

7,728 

0.66 

1 

1 

480-584 

5,760 

5,760 

1.22 

1 

1 

457-556 

5,760 

5,760 

- 

1 

1 

405-492 

5,100 

5,100 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

821-998 

10,356 

10,356 

1 

1 

1 

821-998 

11,976 

11.976 

2 

2 

2 

692-842 

19,272 

19,272 

1 

1 

1 

692-842 

9,168 

9,168 

1 

1 

1 

660-801 

8,304 

8,304 

0.99 

1 

1 

614-746 

8,736 

8,736 

1 

1 

1 

543-660 

7,368 

7,368 

2 

2 

2 

530-644 

14,916 

14,916 

2.68 

3 

3 

517-628 

20,256 

20,256 

0.23 

0.50 

0.50 

457-556 

2,742 

2,742 

1 

1 

1 

457-556 

6,060 

6,060 

1 

1 

1 

457-556 

6,672 

6,672 

0.04 

_ 

_ 

446-517 

— 

— 

1.59 

1 

1 

405-492 

5,100 

5,100 

- 

312 

312 

1 

1 

1 

764-884 

10,608 

10,608 

1 

1 

1 

764-927 

11,124 

11,124 

3 

3 

3 

728-842 

30,312 

30,312 

1 

1 

1 

710-863 

10,356 

10,356 

2 

2 

2 

614-746 

17,904 

17,904 

1 

1 

1 

556-676 

8,112 

8,112 

1 

1 

1 

543-660 

7,920 

7,920 

13.15 

8 

8 

530-644 

59,532 

59,532 

1 

1 

1 

530-644 

7,728 

7,728 

3 

3 

3 

530-644 

23.184 

23,184 

- 

312 

312 

1 

1 

1 

863-1,048 

12,576 

12,576 
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University  of  California 
DAVIS  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillsd)      (Auth.)      (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— Continued 

General  Rental  Service : 

Admin  asst  III  

Health  and  Safety : 

Sr  physician 

Staff  off  II 

Environ   H&S   technologist   

Admn   asst   

Prin   typist-clerk   

Sr   clerk    

Sr  typist-clerk  A 

Irrigation  Service : 

Sr  farm  niaint  man 

Mail  Division : 

Asst  bus  mgr  II 

Mail   svc   supvr   

Mail  clerk  II 

Mail  clerk  I 

Microscope  Pool  Operations : 

Lab  asst  IV 

Lab  asst  III  

Receiving  : 

Asst  bus  mgr  II 

Storekeeper    II    

Automotive  equip  oper  II 

Storekeeper    I    

Sr   clerk    

Storehouse : 

Sr  buyer  

Storekeeper  III   

Admin  asst  III 

Storekeeper  II  

Storekeeper  I  

Keypunch   oper   

Sr  clerk 

Sr  typist-clerk  A 

Telephone  and  Telegraph  : 

Communion  Supvr  III 

Chief  communicn  attendant 

Prin  clerk 

Communicn   attendant   

U  C  Garage : 

Asst  bus  mgr  III 

Sr  garage  mgr 

Sr  farm  machinery  mech 

Automotive   mech    

Deptl  admin  asst  II 

Admin  asst  II 

Computer  Ctr — Administration  : 

Dir  computer  cntr 

Computer  facility  mgr  II 

Director 

Asst  bus  mgr  III 

Admin  asst  III 

Admn   asst   

Admin  asst  II 

Sr  cashier  

Secty  II   

Sr  typist-clerk  B 

Sr  stenographer  

Computer  Ctr — Computing  Servs  : 

Computer  facility  mgr  II 

Prin   programer   

Sr  programer 

Supvg  programmer 

Computer   operations   supvr  I    

Programmer    

Administrative  asst  III__ 

Sr  computer  operator 

Administrative  asst 

Computer  operator 

Sr  cashier  

Sr  typist-clerk  A 

Typist-clerk    

Provision  for  6  mo  merits 

Computer  Center — Data  Preparation  : 

Computer  facility  mgr  II 

Keypunch  supvr  I ^ 

Keypunch  operator 


SALARY  RANGE 

0.25 

0.50 

0.50 

710-863 

5.178 

5,178 

0.05 

0.05 

0.05 

1,882-2,288 

1,340 

1,340 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

4 

4 

4 

1,100-1,337 

60,792 

60,792 

1 

1 

1 

644-783 

9.396 

9,396 

1 

1 

530-644 

7,008 

7,008 

2 

2 

2 

457-556 

12,120 

12,120 

1 

- 

- 

457-556 

— 

— 

1 

1 

1 

628-764 

10,608 

10,608 

_ 

0.50 

0.50 

863-1,048 

5,838 

5,838 

1 

1 

1 

710-863 

10,356 

10,356 

4 

4 

4 

614-746 

34,944 

34,944 

9.83 

10 

10 

530-644 

72,132 

72,132 

1 

1 

1 

821-998 

11,400 

11,400 

- 

0.50 

0.50 

676-821 

4,056 

4,056 

1 

0.50 

0.50 

863-1,048 

5,838 

5,838 

1 

1 

1 

644-783 

9,396 

9,396 

3 

3 

3 

584-710 

25,560 

25,560 

2.88 

3 

3 

556-676 

23,412 

23,412 

1 

1 

1 

457-556 

6,360 

6,360 

1 

1 

1 

950-1,155 

13,200 

13,200 

2 

2 

2 

746-905 

20,256 

20,256 

0.75 

0.50 

0.50 

710-863 

5,178 

5,178 

3 

3 

3 

644-783 

26,652 

26,652 

2.17 

1 

1 

556-676 

8,112 

8,112 

1 

1 

1 

492-599 

7,188 

7,188 

2.45 

2 

2 

457-556 

13,032 

13,032 

0.72 

1 

1 

457-556 

5,628 

5,628 

1 

1 

1 

801-973 

11,676 

11,676 

1 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

530-644 

7,728 

7,728 

5 

5 

5 

457-556 

33,360 

33,360 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.42 

— 

— 

842-1,023 

— 

— 

1 

1 

1 

764-927 

11,124 

11,124 

4 

5 

5 

728-842 

49,152 

49,152 

0.50 

— 

— 

614-746 

_ 

_ 

0.17 

1 

1 

614-746 

8,952 

8,952 

- 

1 

1 

2,083 

25,000 

25,000 

0.40 

0.40 

0.40 

1,337-1,626 

7,804 

7,804 

0.50 

— 

— 

1,108-2,225 

— 

— 

— 

1 

1 

1,048-1,273 

12,576 

12,576 

— 

0.50 

0.50 

710-863 

4,926 

4,926 

0.50 

— 

— 

644-783 

_ 

_ 

- 

1 

1 

614-746 

7,728 

7,728 

0.17 

— 

- 

530-644 

_ 

0.25 

- 

- 

530-644 

_ 

_ 

- 

1 

1 

480-584 

6,672 

6,672 

0.75 

— 

- 

480-584 

- 

- 

0.50 

0.50 

0.50 

1,337-1,626 

9,756 

9,756 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

3.55 

4 

4 

1.100-1,337 

56,148 

56,148 

- 

1 

1 

998-1,213 

11,976 

11,976 

1 

2 

2 

905-1,100 

23,748 

23,748 

2 

4.75 

4.75 

905-1,100 

54,957 

54,957 

— 

0.50 

0.50 

710-S63 

4,926 

4,926 

1 

3 

3 

710-863 

25,776 

25,776 

0.69 

— 

— 

644-783 

_ 

- 

1 

1 

614-746 

8,952 

8,952 

0.17 

— 

— 

530-644 

_ 

0.93 

- 

_ 

457-556 

_ 

- 

1 

1 

405-492 

4,860 

4,860 

~ 

— 

— 

- 

180 

180 

0.10 

0.10 

0.10 

1,337-1,626 

1,951 

1,951 

1 

1 

1 

571-692 

8,304 

8,304 

1.90 

2 

2 

492-599 

12,720 

12,720 

1  )UCATION 
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University  of  California 
DAVIS   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL    EXPENSE— Continued 

Medical  Illustration : 

Laboratory  business  officer  II 

Principal  photographer 

Sr  scientific  illustrator 

Sr  photographer  

Artist 

Photographer    

Photographic  technician 

Principal  clerk 

Sr  clerk 

Clerk    

Duplicating  machine  operator 

Police : 

Staff  officer  II 

Chief  of  police 

Staff  officer  I 

Police  lieutenant 

Police   sergeant   

Police  officer 

Administrative  asst  III 

Parking  supvr  II 

Parking  attendant 

Sr  typist-clerk  B 

Sr  clerk 

Sr  typist-clerk  A 

Provision  for  6  mo  merits 

Veterinary  Medicine  Central  Services  : 

Laboratory  asst  IV 

Storekeeper  III  

Storekeeper  I  

Laboratory  asst  I 

Laboratory  helper 

Public  Affairs  Office : 

Public  information  officer 

Public  information  manager 

Writer   III 

Writer  II   

Departmental  administrative  asst  II_ 

Administrative  asst  II 

Secretary  II  

Sr  clerk 

Sr  typist-clerk  A 

Publications : 

Publications  manager  I 

Editor    

General  assistance 

Totals,  Institutional  Services  and 

General  Expense 


SALAKY  KANGE 

- 

0.50 

0.50 

1,048-1,273 

7,638 

7,638 

— 

1 

1 

927-1,128 

11,676 

11,676 

1 

1 

1 

842-1,023 

12,276 

12,276 

l.OS 

1 

1 

764-927 

9.16S 

9,168 

0.S3 

1 

1 

692-842 

8,736 

8,736 

0.92 

_ 

_ 

660-801 

— 

— 

0.83 

1 

1 

543-660 

7,188 

7,188 

1 

1 

1 

530-644 

7,536 

7,536 

0.42 

0.50 

0.50 

457-556 

3,102 

3,102 

0.92 

1 

1 

405^92 

5,100 

5,100 

0.97 

1 

1 

405-192 

4,S60 

4,860 

0.17 

_ 

_ 

1,273-1,548 

_ 

_ 

0.83 

1 

1 

1,243-1,512 

18,144 

18,144 

0.08 

1 

1 

1,155-1,405 

15,276 

15,276 

0.75 

1 

1 

973-1,183 

11,676 

11,676 

3.33 

5 

5 

842-1,023 

59,208 

59,208 

20.29 

17 

17 

728-884 

169,644 

169,644 

0.08 

1 

1 

710-863 

10,356 

10,356 

1 

1 

710-863 

10,356 

10,356 

_ 

4 

4 

530-644 

2S.824 

28,824 

_ 

1 

1 

480-584 

6,360 

6,360 

0.95 

1 

1 

457-556 

6,060 

6,060 

2 

2 

457-556 

11.S20 

11,820 

- 

- 

156 

156 

1 

1 

1 

821-998 

11,676 

11,676 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

556-676 

7,536 

7,536 

4.33 

5 

5 

480-584 

34,236 

34,236 

2.62 

2 

2 

405-492 

10,584 

10,5S4 

_ 

1 

1 

1,500 

18,000 

18,000 

1 

_ 

_ 

1,466 

— 

— 

0.75 

1 

1 

821-998 

10.60S 

10,608 

1.17 

1 

1 

676-821 

8,112 

8,112 

0.07 

_ 

_ 

614-746 

— 

— 

0.76 

1 

1 

614-746 

7,368 

7,368 

0.17 

_ 

_ 

530-644 

— 

— 

0.39 

0.50 

0.50 

457-556 

3,180 

3,180 

0.13 

457-556 

- 

- 

1 

1 

1 

998-1,213 

13.S60 

13,860 

0.92 

1 

1 

676-821 

8,754 

8,754 

106.63 

101.25 

101.25 

(771,880) 
$2,536,149 

647,357 

647,357 

297.11 

309.30 

309.30 

$2,600,711 

$2,600,711 

AUXILIARY  ENTERPRISES 

Student  Housing  and  Feeding  : 

Staff  officer  I 

Residence  halls  manager  IV 

Assoc  dean  of  students 

Sr  food  service  manager 

Residence  halls  manager  II 

Asst  dean  of  students 

Sr  resident  advisor 

Admin   asst  II 

Principal  clerk 

Sr  clerk 

Sr  typist-clerk  A 

Parking  Operations — General : 
Principal  clerk 

Parking  Operations — Enforcement : 

Police  sergeant 

Parking  supvr  II 

Parking  attendant 

Memorial  Union  : 

Staff  officer  II 

Staff  officer  I 

Sr  administrative  analyst 

Administrative  analyst 

Asst  business  manager  II 

Recreation  supvr  II 

Electronics  technician 


0.50 

0.50 

0.50 

$1,155-1,405 

$S,430 

$8,430 

0.86 

1 

1 

1,048-1,273 

14,196 

14,196 

1 

1 

1 

99S-1,213 

14,556 

14,556 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

863-1.04S 

12,276 

12,276 

6 

6 

863-1,048 

64,356 

64.356 

1 

1 

710-863 

9,396 

9,396 

2 

1 

1 

614-746 

8,952 

8,952 

1 

3 

3 

530-644 

23,1S4 

23,184 

182 

2 

2 

457-556 

12,732 

12,732 

1 

2 

2 

457-556 

13,032 

13,032 

1 

1 

1 

530-644 

7,728 

7,728 

1 

842-1,023 

_ 

_ 

1 

_ 

_ 

710-863 

— 

— 

3.82 

- 

- 

530-644 

- 

- 

0.33 

1 

1 

1,273-1,548 

17,700 

17,700 

0.67 

— 

— 

1,155-1,405 

— 

— 

0.50 

0.50 

0.50 

1,048-1,273 

6,288 

6.2SS 

1 

1 

1 

863-1,048 

12,576 

12,576 

0.92 

1 

1 

S63-l,048 

11,124 

11,124 

1.83 

2 

2 

746-905 

20,472 

20,472 

1 

1 

1 

728-S42 

10,104 

10,104 
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6 
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9 
10 
11 
12 
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14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 
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University  of  California 
DAVIS   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


AUXILIARY   ENTERPRISES— Continued 

Memorial  Union — Continued 

Auditorium  manager  I 111 

Maintenance   man   111 

Supvng  cashier 111 

Administrative  asst  II 0.0S         1               1 

Principal  clerk 3.65         3              3 

Sr  typist-clerk  B 0.42 

Custodian/matron 111 

Cashier 0.96         1               1 

Sr  clerk 1.29         2              2 

Sr  typist-clerk  A 1.58         2              2 

Provision   for  6  mo  merits —              —              — 

UCD  Bookstore  General : 

Asst  business  manager  III 111 

Asst  business  manager  II 111 

Sr  administrative  asst 111 

Storekeeper  II 111 

Admn  asst 111 

Supvng  cashier 111 

Prin  clerk 111 

Mail  clerk  I 0.50 

Secty  II 111 

Sr  typist-clerk  B 1              1 

Cashier 0.44        -             - 

Sr  clerk 6.73         7              7 

Clerk   7.87         8              8 

Typist-clerk 2               2               2 

Stores  helper 0.84         1              1 

University  Airport — Current : 

Admin  asst  III 111 

Airport  lineman 111 

General  assistance 101.81       78.75       78.75 

Totals,  Auxiliary  Enterprises 165.42     147.75     147.75 


MERITS  AND   PROMOTIONS 


Academic 

Staff  personnel 


Totals,  Merits  and  Promotions 


GRAND  TOTALS,  DAVIS  CAMPUS—  4,429.84  4,383.47  4,383.47 
a  Subject  matter  or  classification  specialty. 


SALARY  RANGE 

644-7S3 

9.396 

9,396 

628-728 

9,048 

9.04S 

614-746 

8,952 

8,952 

614-746 

7,368 

7,368 

530-644 

21,768 

21.76S 

4S0-5S4 

— 

_ 

4S0-584 

7,008 

7.008 

457-556 

6,672 

6,672 

457-556 

11,244 

11,244 

457-556 

12,432 

12,432 

- 

138 

13S 

1,048-1,273 

15,276 

15,276 

863-1,048 

12,576 

12,576 

S21-998 

11,976 

11,976 

644-783 

9,396 

9,396 

644-783 

9,168 

9,168 

614-746 

8,952 

8,952 

530-644 

7,728 

7,728 

530-644 

— 

_ 

530-644 

7,728 

7,728 

480-584 

6,360 

6,360 

457-556 

— 

— 

457-556 

46,392 

46,392 

405-492 

47,280 

47,280 

405-492 

11,256 

11,256 

405-^92 

5,904 

5,904 

710-863 

9,396 

9,396 

530-644 

7,368 

7,368 

(504,470) 

513,456 

513,456 

$1,035,128 

$1,104,228 

$1,104,228 

$313,556 

$313,556 

— 

106,877 

106,877 

- 

$420,433 

$420,433 

$46,948,226 

$49,267,540 

$49,267,540 
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University  of  California 
IRVINE  CAMPUS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      Hmh. |      (>nth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


87 

;88 
:89 

,90 
91 
92 
93 
94 


GENERAL  ADMINISTRATION 

Chancellor's  Office : 

Chancellor 1  1 

Exec  asst  to  chancellor 1  1 

Secty  II 1 

Secty  I  shorthand 2  3 

Vice  Chancellor — Academic  Affairs : 

Vice   chancellor   1  1 

Asst  vice  chancellor 1  1 

Admn  serv  off  II 1  1 

Admin  asst  IV 1  1 

Prin  clerk 1.96  2 

Secty  II   1  1 

Secty   I   shorthand   1  1 

Sr  clerk 0.14  1 

Sr  typist-clerk  A 2.56  2 

Vice  Chancellor  Student  Affairs  : 

Vice  chancellor 1  1 

Asst  vice  chancellor 0.33  1 

Secty   II   1  2 

Vice  Chancellor — Business  and  Finance  : 

Vice   chancellor   1  1 

Bus  Mgr 1  1 

Asst  bus  mgr  II 0.71  1 

Admin  asst  II 1  1 

Secty  I  shorthand 1  1 

Accounting : 

Accounting  officer 1  1 

Sr  accountant   2  2 

Accountant   3.08  4 

Asst  accountant 2.70  2 

Deptl  admin  asst  II 1.17  - 

a  Asst  II 0.65  2 

Prin  clerk 2.90  2 

a  Asst  I 0.25  2 

Secty  I  shorthand 0.19  1 

Sr  clerk 11.37  11 

Sr  typist-clerk  A 1.80  2 

Secty  I 0.68 

Clerk    1.02  1 

Physical  Planning  and  Construction  : 

Campus  architect 1  1 

Sr  architect 1  1 

Pr  planner 1  1 

Educl  facility  planner 1  1 

Secty  II   1.01  1 

Budget  and  Analysis : 

Budget  and  analysis  officer 1  1 

Staff  off  I 0.25 

Sr  admin  analyst 1  1 

Sr  budget  analyst 0.27  1 

Edp  systems  analyst 0.75  - 

Budget   analyst   1.67  1 

Asst  admin  analyst 1  - 

Prin  clerk -  1 

Secty  II 0.83  1 

Secty  I  shorthand 0.17 

Sr  clerk 0.95 

Building  Programs  Clearing : 

Construction  mgr -  1 

Sr  engr -  3 

Assoc   architect   -  4 

Architectural  assoc -  2 

Sr  facility  requirements  analy -  1 

Assoc  planner -  1 

Assoc  constrn  inspector -  9 

Assoc  landscape  architect -  1 

Architectural  asst -  1 

Asst  engr -  2 

Architectural  draftsman -  1 

Sr  admin  asst —  1 

Admin  asst  II -  1 

Prin  clerk -  2 

Secty  II -  1 

Sr  stenographer —  1 

Sr  clerk -  1 

Sr  typist-clerk  A -  3 

Clerk    -  2 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

$3,500 

$42,000 

$42,000 

1 

1,642 

20,200 

20,200 

— 

530-644 

— 

— 

3 

480-584 

19,776 

19,776 

1 

2,317-3,000 

36,000 

36,000 

1 

1,750 

21,500 

21,500 

1 

1,048-1,273 

14,916 

14,916 

1 

821-998 

11,676 

11,676 

2 

530-644 

14,400 

14,400 

1 

530-644 

7,728 

7,728 

1 

480-584 

6,516 

6,516 

1 

457-556 

6,672 

6,672 

2 

457-556 

12,570 

12,570 

1 

2,317-3,000 

27,800 

27,800 

1 

1,750 

22,200 

22,200 

2 

530-644 

14,916 

14,916 

1 

2,317-3,000 

30,500 

30,500 

1 

1,842 

22,600 

22,600 

1 

863-1,048 

10,860 

10,860 

1 

614-746 

8,952 

8,952 

1 

480-584 

6,360 

6,360 

1 

1,642 

20,200 

20,200 

2 

1,048-1,273 

30,552 

30,552 

4 

863-1,048 

47,988 

47,988 

2 

710-863 

19,752 

19,752 

_ 

614-746 

— 

— 

2 

614-746 

15,840 

15,840 

2 

530-644 

15,456 

15,456 

?, 

530-344 

13,368 

13,368 

1 

480-584 

5,760 

5,760 

11 

457-556 

66,084 

66,084 

2 

457-556 

11,820 

11,820 

457-556 

— 

— 

1 

405-492 

4,860 

4,860 

1 

1,775 

21,800 

21,800 

1 

1,337-1,626 

18,576 

18,576 

1 

1,337-1,626 

19,512 

19,512 

1 

1,155-1,405 

14,556 

14,556 

1 

530-644 

6,672 

6,672 

1 

1,492 

18,400 

18,400 

_ 

1,155-1,405 

— 

— 

1 

1,048-1,273 

13,860 

13,860 

1 

1,048-1,273 

13,200 

13,200 

_ 

905-1,100 

— 

— 

1 

863-1,048 

11,976 

11,976 

_ 

710-863 

— 

— 

1 

530-644 

6,672 

6,672 

1 

530-644 

6,672 

6,672 

480-584 

— 

— 

- 

457-556 

- 

- 

1 

1,608 

19,800 

19,800 

3 

1,273-1,548 

53,196 

53,196 

4 

1,155-1,405 

62,424 

62,424 

?. 

1,048-1,273 

30,552 

30,552 

1 

1,048-1,273 

13,200 

13,200 

1 

1,048-1,273 

13,200 

13,200 

9 

1,048-1,273 

135,408 

135,408 

1 

1,048-1,273 

15,276 

15,276 

1 

905-1,100 

11,400 

11,400 

2 

905-1,100 

23,676 

23,676 

1 

821-950 

10,356 

10,356 

1 

821-998 

10,356 

10,356 

1 

614-746 

8,304 

8,304 

2 

530-644 

14,040 

14,040 

1 

530-644 

6,672 

6,672 

1 

480-584 

6,672 

6,672 

1 

457-556 

5,484 

5,484 

3 

457-556 

17,424 

17,424 

2 

405-92 

10,200 

10,200 
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University  of  California 
IRVINE  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[filled)      (tuth.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION— 
Continued 

Cashier : 

Supvng  cashier 

Cashier    

Collection  Department : 

Collections  rep 

Contracts  and  Grants  Office : 

Asst  bus  mgr  III 

Admin  analyst 

Prin  clerk 

Sr  clerk 

Sr  typist-clerk   A  

Central  Records : 

Sr  admin  asst 

Ofc  supvr  I  

Prin  clerk 

Sr  clerk 

Sr  typist-clerk  A 

Personnel : 

Personnel  manager   

Sr  per  anal 

Per  anal  

Asst  per  anal 

Asst  emp  rep 

Prin  clerk 

a  asst  I  

Sr  stenographer 

Sr  typist-clerk  A  

Purchasing : 

Materiel   mgr   

Prin   buyer   

Sr  buyer  

Buyer 

Admin  asst  III 

Asst   buyer   

Admin  asst  II 

Prin  clerk 

Secty  II   

Sr  typist-clerk  A 

Typist-clerk    

Systems  Analysis : 

Staff  off  I 

Sr  admin  asst 

Asst  admin  analyst 

Med — Provost  Office  : 

Provost  Cal  Col  Medicine   

Admtr  of  hosp  &  clin  dey 

Secty  II   

Sr  typist-clerk  A 

General  assistance 

Totals,   General  Administration 


INSTRUCTION   AND 

DEPARTMENTAL   RESEARCH 

General  Campus: 
Academic : 

Dean — acting   0.55 

Res a  9  mo — extramural - 

Director    0.50 

Dean    442 

Prof — 11  mo 2.41 

Prof — 9  mo 67^70 

Prof — 9  mo  visiting 2J)9 

Supvr  in  phscl  educ — 9  mo 2 

Assoc  prof — 9  mo 65.40 

Assoc  prof — 9  mo — acting 2X>1 

Assoc  prof — 9  mo — visiting 0.25 

Assoc  prof  of in  resdn — 9  mo  0.58 

Assoc  dean  350 

Asst  res a  n  m0 q'^ 

Assoc  supvr  in  phscl  educ — 9  mo - 

Sr  lect — 11  mo — secur  of  employ 1 

Lect — misc/part-time   0.27 

Asst  prof — 9  mo 88.81 

Asst  prof — 9  mo — visiting 0^92 

Asst  prof — 9  mo — acting 13.34 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

1 

614-746 

8,736 

8,736 

1.97 

2 

2 

457-556 

11,820 

11,820 

0.17 

1 

1 

644-783 

8,952 

8,952 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.08 

1 

1 

863-1,048 

10,356 

10,356 

0.58 

1 

1 

530-644 

6,672 

6,672 

0.42 

— 

— 

457-556 

— 

_ 

1 

1 

1 

457-556 

6,360 

6,360 

1 

_ 

_ 

821-998 

_ 

_ 

1 

1 

1 

614-746 

7,920 

7,920 

1 

1 

1 

530-644 

7,728 

7,728 

4.81 

5 

o 

457-556 

29,568 

29,568 

0.08 

2 

457-556 

11,244 

11,244 

1 

1 

1 

1,667 

20,500 

20,500 

1 

1 

1 

1,048-1,273 

14,196 

14,196 

3.07 

5 

5 

863-1,048 

59,256 

59,256 

1.70 

— 

— 

710-863 

_ 

_ 

0.08 

- 

- 

644-746 

_ 

_ 

1 

1 

1 

530-644 

7,728 

7,728 

0.50 

1 

1 

530-644 

6,672 

6,672 

0.61 

— 

— 

480-584 

_ 

_ 

1.72 

2 

2 

457-556 

11,820 

11,820 

1 

1 

1 

1,542 

19,000 

19,000 

1 

1 

1 

1,100-1,337 

13,860 

13,860 

1 

1 

1 

950-1,155 

12,576 

12,576 

4 

4 

4 

783-950 

42,468 

42,468 

0.83 

1 

1 

710-863 

8,952 

8,952 

2 

2 

2 

676-783 

17,064 

17,064 

1.17 

1 

1 

614-746 

8,304 

8,304 

2 

2 

2 

530-644 

14,208 

14,208 

1 

1 

1 

530-644 

7,188 

7,188 

1 

1 

1 

457-556 

6,204 

6,204 

2.82 

3 

3 

405-492 

15,960 

15,960 

- 

1 

1 

1,155-1,405 

13,860 

13,860 

- 

1 

1 

821-998 

11,976 

11,976 

— 

1 

1 

710-863 

9,168 

9,168 

0.22 

_ 

_ 

2,292 

_ 

0.01 

1 

1 

2,167 

25,999 

25,999 

1.31 

2 

2 

530-644 

13,368 

13,368 

0.22 

— 

— 

457-556 

_ 

8.87 

14 

14 

(98,085) 
$1,234,048 

20,443 

$1,734,760 

20,443 

117.66 

170 

170 

$1,734,760 

0.50 

0.50 

1 

1 

0.50 

0.50 

4.75 

4.75 

2.25 

2.25 

86.72 

86.72 

2 

2 

80 

80 

4.50 

3.25 

1 


4.50 

3.25 
1 


138.95     138.95 


$2,292 

1,789-2,856 

1,575-2,292 

1,567-2,483 

1,567-2,483 

1,342-2,142 

1,342-2,142 

1,192-1,375 

1,092-1,483 

1,092-1,483 

1,092-1,483 

1,092-1,483 

1,042-2,682 

983-1,333 

950-1,092 

926-2,142 

926-2,142 

850-1,150 

850-1,150 

808-974 


$13,750 
24,000 
11,025 

105,100 

61,300 

1,800,893 

29,600 
1,124,856 


67,900 

38,871 
22,368 

1,543,231 


$13,750 
24,000 
11,025 

105,000 

61,300 

1,800,893 

29,600 
1,124,856 


67,900 

38,871 
22,368 

1,543,231 
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IRVINE  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IfllliJ)      (Auth.)       (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION  AND 

DEPARTMENTAL   RESEARCH— 
Continued 

General  Campus — Continued 

Academic — Continued 

Lect— 9  mo 8.51 

Asst  supvr  in  phscl  educ — 9  mo 1 

Supvr  teacher  educ 6.87 

Instr— 9  mo 3.63 

Assoc  in a  9  mo 3.25 

Teaching  asst 99.92 

Stipend  chmn  of  dept - 

Summer  differential   - 

Administrative  stipend - 

Staff  Personnel : 

Prin  engr 1 

Staff  off  II 1 

Assoc  develmt  engr 1.88 

Admn  serve  off  II 2 

Audio  vis  supvr  &  photogc  serv 1 

Prin  photographer 1 

Prin  electronics  techn 0.96 

Prin  lab  glassblower 1 

Prod  mgr  theatre  arts 1 

Sr  museum  scientist 1 

Prin  lab  meehn 2.96 

Lab  bus  off  I 1 

Admn  serv  off  I 1 

Admin  asst  IV 1 

Communion  prod  asst  III 1 

Lab  asst  IV 1 

Staff  res  assoc  III 1 

Sr  electronics  techn — 

Sr  lab  meehn - 

Sr  scene  techn 0.76 

Electronics  techn 1 

Automotive   mech    0.47 

Deptl  admin  asst  III 1.43 

a  asst  III 0.67 

Prin  animal  techn 1 

Artist 1 

Sr  nurseryman 0.58 

Communicn  prod  asst  II 1 

Sr  wardrobe  techn 1 

Lab  asst  III 6.55 

Photographer   1.24 

Storekeeper    II    0.78 

Admin  asst 3 

Deptl  admin  asst  II 7.96 

Admin  asst  II 2.04 

a  asst  II 0.02 

Seety   III   0.17 

Counselor   I   2.91 

Scene  techn   0.21 

Nurseryman    1.42 

Storekeeper  I 2.50 

Wardrobe  techn 2 

Animal  techn 0.78 

Lab  asst  II 5.08 

Photographic  techn 0.33 

Prin  clerk 15.43 

Prin  typist-clerk 0.25 

Deptl  admin  asst  I 0.88 

Admin  asst  I 2.03 

a  asst  I 1 

Secty  II   21.13 

Keypunch  oper 1 

Sr  typist-clerk  B 6.86 

Sr  stenographer 20.01 

Secty   I   shorthand   4.91 

Animal  caretaker   0.18 

Lab  asst  I 1 

Sr  clerk 2.25 

Sr  typist-clerk  A 9.66 

Secty  I 1.34 

Bibliographer  I 0.08 

Stenographer    1.20 

Clerk    1 

Typist-clerk 1.63 

General   assistance   103.67 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

801-1,824 

8,800 

8,800 

1 

1 

775-908 

10,100 

10,100 

7 

7 

748-1,292 

93,484 

93,484 

9.76 

9.76 

733 

84,782 

84,782 

2 

2 

596-746 

14,676 

14,676 

98.50 

98.50 

383 

679,059 

679,059 

- 

- 

- 

13,815 

13,815 

— 

— 

— 

10,749 

10,749 

— 

— 

— 

33,499 

33,499 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

1,155-1,405 

32,136 

32,136 

2 

2 

1,048-1,273 

29,136 

29,136 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

927-1,128 

12,276 

12,276 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

905-1,100 

12,888 

12,888 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

884-1,074 

25,776 

25,776 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

863-1,048 

22,536 

22,536 

1 

1 

821-998 

11,400 

11,400 

1 

1 

821-998 

11,976 

11,976 

1 

1 

821-998 

11,976 

11,976 

2 

2 

821-998 

23,376 

23,376 

0.50 

0.50 

801-973 

5,430 

5,430 

0.50 

0.50 

801-973 

5,052 

5,052 

1 

1 

728-884 

8,736 

8,736 

1 

1 

728-842 

9,612 

9,612 

0.75 

0.75 

728-842 

6,552 

6,552 

1 

1 

710-863 

9,852 

9,852 

1 

1 

710-863 

9,852 

9,852 

1 

1 

710-863 

9,396 

9,396 

1 

1 

692-842 

8,736 

8,736 

1 

1 

676-821 

8,736 

8,736 

1 

1 

676-821 

8,952 

8,952 

1 

1 

676-821 

8,952 

8,952 

6 

6 

676-821 

56,664 

56,664 

1 

1 

660-801 

8,304 

8,304 

0.75 

0.75 

644-783 

7,047 

7,047 

2 

2 

644-783 

18,564 

18,564 

8.75 

8.75 

614-746 

74,514 

74,514 

2 

2 

614-746 

17,472 

17,472 

— 

— 

614-746 

— 

— 

— 

— 

614-746 

— 

_ 

3 

3 

614-746 

26,424 

26,424 

— 

— 

599-728 

— 

— 

1 

1 

584-710 

7,920 

7,920 

2.75 

2.75 

556-676 

19,992 

19,992 

2 

2 

556-676 

14,916 

14,916 

_ 

_ 

556-676 

— 

— 

6 

6 

556-676 

46,152 

46,152 

0.50 

0.50 

543-660 

4,152 

4,152 

16 

16 

530-644 

114,156 

114,156 

1 

1 

530-644 

6,672 

6,672 

1 

1 

530-644 

7,008 

7,008 

2 

2 

530-644 

13,344 

13,344 

1 

1 

530-644 

6,672 

6,672 

21.50 

21.50 

530-644 

158,424 

158,424 

1 

X 

492-599 

6,360 

6,360 

10 

10 

480-584 

63,660 

63,660 

23 

23 

480-584 

146,592 

146,592 

7 

7 

480-584 

43,680 

43,680 

— 

— 

480-584 

— 

— 

1 

1 

480-584 

7,008 

7,008 

0.50 

0.50 

457-556 

3,030 

3,030 

9 

9 

457-556 

52,938 

52,938 

3 

3 

457-556 

18,492 

18,492 

— 

— 

457-556 

— 

— 

1 

1 

446-543 

5,904 

5,904 

1 

1 

405-492 

5,220 

5,220 

1.50 

1.50 

405-492 

8,856 

8,856 

58.75 

58.75 

(789,838) 

426,660 

426,660 

29—651 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(mild)      (Aiith.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION  AND 

DEPARTMENTAL   RESEARCH— 
Continued 

Health  Sciences : 

Academic : 

Prof — clin  dpts  prof  svcs  pin 11.88  21  21 

Prof— 11  mo— clin 3.91  3  3 

Clin  prof — 11   mo — clin 0.07  -  - 

Clin  prof — cl  dpts  prof  svcs  pi 1.43  1 

Prof— 11  mo 3.68  5  5 

Clin  prof— 11  mo 1.13  0.88  0.88 

Prof  of a  in  rsdn— 11  mo 0.49  0.49  0.49 

Assoc  prof — 11  mo — clin 2.20  3  3 

Assoc  prof — cl  dpts  prof  svcs 12.68  17  17 

Prof— 9  mo 0.37  0.33  0.33 

Assoc  dean  0.15  2.50  2.50 

Assoc  professor — 11   mo   4  6  6 

Assoc  clin  prof— 11  mo 1.03  0.50  0.50 

Assoc  prof  of a  in  rsdn — 11  mo  1.15  1.10  1.10 

Lect— 11  mo— CCM— cont  emp 2.82  2.82  2.82 

Asst  clin  prof — CD  prof  svcs  pi 5.54  3  3 

Assoc  prof — 9  mo 2  2  2 

Asst  prof— 11  mo— clin 3.94  8.31  8.31 

Asst  prof— CL  dpts  prof  svcs  pi 12.24  15  15 

Asst  clin  prof — 11  mo — clin 0.08  -  — 

Asst  clin  prof — CD  prof  svcs  pi .25  1  1 

Asst  prof— 11  mo 10.70  25.83  25.83 

Asst  clin  prof— 11  mo 1.94  2.33  2.33 

Asst  res a  11  mo 111 

Asst  prof  of a  in  rsdn— 11  mo__  0.32  0.45  0.45 

Adjunct  asst  prof — 11  mo 1.41  0.50  0.50 

Lect — 11    mo    3.36  —  — 

Sr  lect— 11  mo— CCM— cont  employ  2  2  2 

Asst  prof— 9  mo 0.33  0.25  0.25 

Instr— 11  mo 1.11  0.80  0.80 

Clin   instr— 11   mo   1.19 

Asst  prof — 9  mo — acting 0.29  -  - 

Lect — 9  mo 0.50  1  1 

Assoc  in a  11  mo 0.50  -  - 

Dean 111 

Summer  differential -  —  - 

Administrative  stipend -  -  - 

Staff  Personnel : 

Staff  off  I 111 

Sr  admin  analyst 111 

Admin  serv  off  II 0.06 

Prin   electronics  techn 111 

Staff  res  assoc  IV 0.50 

Writer  III  111 

Staff  res  assoc  III 0.67  1  1 

Staff  res  assoc  II 6.66  4.50  4.50 

Deptl  admin  asst  III 1.37  2  2 

Admin  asst  III 111 

Admin  asst 3.17  3  3 

Staff  res  assoc  I 6.33  6  6 

Deptl  admin  asst  II 7.44  9  9 

Admin  asst  II 1.22  1  1 

Storekeeper  I 111 

Lab  asst  II 6.17  3  3 

Prin   clerk    2.82  4  4 

Deptl  admin  asst  I 0.79  2  2 

Secty  II  6.38  5  5 

Sr  typist-clerk  B 0.92  1  1 

Sr  stenographer 3.85  5  5 

Secty  I  shorthand 13.57  15.50  15.50 

Animal  caretaker 111 

Lab  asst  I 0.94  1.50  1.50 

Sr  clerk 111 

Sr   typist-clerk   A 12.50  12  12 

Secty  I  5.32  6.50  6.50 

Clerk    0.61 

Typist-clerk    0.12  1  1 

General  assistance 14.18  15.55  15.55 

Totals,  Instruction  and  Depart- 
mental Research 841.59  908.07  908.07 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1,808-4,125 

814,574 

814,574 

1,692-2,483 

69,799 

69,799 

1,692-2,483 

— 

— 

1,692-2,483 

36,540 

36,540 

1,567-2,483 

125,600 

125,600 

1,567-2,483 

16,632 

16,632 

1,567-2,483 

10,192 

10,192 

1,417-1,800 

52,000 

52,000 

1,416-2,850 

511,764 

511,764 

1,342-2,142 

7,887 

7,887 

1,325-2,682 

45,528 

45,528 

1,267-1,725 

100,300 

100,300 

1,267-1,725 

7,500 

7,500 

1,267-1,725 

17,670 

17,670 

1,211-1,228 

41,340 

41,340 

1,158 

70,336 

70,336 

1,092-1,483 

28,539 

28,539 

1,075-1,492 

126,789 

126,789 

1,075-2,385 

372,217 

372,217 

1,075-1,492 

— 

— 

1,075-2,385 

23,220 

23,220 

983-1,333 

303,774 

303,774 

983-1,333 

39,014 

39,014 

983-1,333 

11,900 

11,900 

983-1,333 

6,390 

6,390 

983-1,333 

6,250 

6,250 

926-2,142 

— 

— 

926-2,142 

32,232 

32,232 

850-1,150 

2,550 

2,550 

850 

7,152 

7,152 

850 

— 

_ 

808-974 

_ 

_ 

801-1,824 

11,952 

11,952 

692-862 

_ 

— 

2,916 

35,000 

35,000 

- 

1,221 

1,221 

- 

1,200 

1,200 

1,155-1,405 

16,860 

16,860 

1,048-1,273 

15,276 

15,276 

1,048-1,273 

— 

— 

927-1,128 

12,576 

12,576 

905-1,100 

— 

— 

821-998 

10,860 

10,860 

821-998 

10,860 

10,860 

746-905 

44,244 

44,244 

710-863 

18,780 

18,780 

710-863 

10,356 

10,356 

644-783 

28,188 

28,188 

644-783 

49,572 

49,572 

614-746 

72,000 

72,000 

614-746 

8,736 

8,736 

556-676 

7,536 

7,536 

556-676 

23,016 

23,016 

530-644 

26,064 

26,064 

530-644 

14,556 

14,556 

530-644 

37,764 

37,764 

480-584 

5,760 

5,760 

480-584 

33,120 

33,120 

480-584 

97,722 

97,722 

480-584 

7,008 

7,008 

480-584 

9,090 

9,090 

457-556 

6,672 

6,672 

457-556 

70,800 

70,800 

457-556 

37,950 

37,950 

405-492 

— 

— 

405-492 

5,352 

5,352 

(88,283) 

94,804 

94,804 

$9,534,825 

$11,302,069 

$11,302,069 
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SALARIES  AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Aulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


56 

57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
,72 
73 
74 
[75 
,76 
77 
,78 
1 79 
'180 
81 
•82 
183 
84 
85 
[86 
87 


SUMMER   SESSION 

Administration  : 

Dean  of  Univ  ext 

Admin   asst   III 

General  assistance 


Totals,    Summer    Session . 


ORGANIZED  ACTIVITIES- 
OTHER 

Intercollegiate  Athletics : 

Automotive  mech 

Storekeeper  II  

Deptl  admin  asst  II 

Storekeeper  I  

Secty  II  

Sr  stenographer 

Sr  typist-clerk  A 

General  assistance 


Totals,   Organized  Activities — Other- 


ORGANIZED   RESEARCH 

General  Campus : 

Academic : 

Director 

Res a  11  mo 

Res a  9  mo — state  funds 

Asst  res a  9  mo — state  fds 

Adm  stipend 

Staff  Personnel : 

Secty  II  

General  Assistance 

Health  Sciences : 

General  assistance 


Totals,   Organized   Research. 


LIBRARIES 

Univ  libra 

Assoc  univ  libra 

Libra  V 

Libra  IV 

Programmer   

Libra  III 

Libra  II 

Admn  asst 

Libra   I 

Admin  asst  II 

Library  asst  III  

Automotive  equip  oper  II 

Storekeeper  I  

Prin  clerk 

Secty  II  

Library  asst  II  

Sr  typist-clerk  A 

Secty  I 

Library  asst  I  

Typist-clerk 

Medicine  Library  General : 

Librarian  V 

Librarian  IV 

Librarian  III 

Librarian  II 

Librarian  I 

Library  asst  II  

Sr  steno 

Sr  typist-clerk    A 

Library  asst  I  

Typist-clerk    

General  assistance 


Totals,  Libraries 


0.10         0.40 
0.25         1 
12.25       12.60 


0.46 
0.33 
0.50 
0.50 


1 

8.14 

2.76 


0.40 
1 

12.60 


12.60       14 


14 


SALARY  RANGE 
$2,000 

710-S63 
(110,959) 

$129,187 


$9,840 

10,356 

135,104 


$155,300 


3.60 


0.75 

0.50 
0.75 


1 
10 


3.60 


0.75 


0.50 
0.75 


$41,502 


$1,575-2,292 

1,567-2,4S3 

1,342-2,142 

S50-1.150 


1 
10 


13.60       13 


13 


530-644 
(57,114) 

(20,054) 

$123,770 


$54,178 


$20,625 

11,950 
9,050 
2,200 

7,728 
55,164 


$106,717 


°J     For  footnotes  see  the  end  of  this  agency  presentation. 

93 

94 


$9,840 

10,356 

135.104 


$155,300 


0.16 

0.25 

0.25 

$72S-842 

$2,184 

$2,184 

0.12 

0.12 

0.12 

644-783 

1,127 

1,127 

0.12 

0.12 

0.12 

614-746 

1,074 

1,074 

0.12 

0.12 

0.12 

556-676 

842 

842 

0.03 

0.12 

0.12 

530-644 

800 

800 

0.09 

- 

— 

480-584 

_ 

_ 

0.50 

0.50 

0.50 

457-556 

3,180 

3,180 

3.86 

2.37 

2.37 

(33,069) 

44,971 

44,971 

$54,178 


$20,625 

11,950 
9,050 
2,200 

7,728 
55,164 


$106,717 


1 

1 

1 

$2,108 

$25,300 

$25,300 

1 

1 

1 

1,375-2,167 

19,860 

19,860 

4 

4 

4 

1,098-1,394 

59,364 

59,364 

4.16 

5 

5 

949-1,152 

62,844 

62,844 

o 

2 

2 

905-1,100 

24,552 

24,552 

7.99 

8 

8 

820-996 

87,648 

87,648 

13.34 

15 

15 

692-883 

138,228 

138,228 

1 

1 

1 

644-783 

9,396 

9,396 

1.90 

1 

1 

627-692 

7,896 

7,896 

_ 

1 

1 

614-746 

8,112 

8,112 

7.50 

8 

8 

614-746 

67,056 

67,056 

0.66 

1 

1 

584-710 

7,008 

7,008 

1 

1 

1 

556-676 

7,368 

7,368 

2 

1 

1 

530-644 

7,728 

7,728 

1.11 

1 

1 

530-644 

7,008 

7,008 

18.47 

19 

19 

530-644 

135,300 

135,300 

6.97 

9 

9 

457-556 

53,382 

53,382 

2.95 

3 

3 

457-556 

19,392 

19,392 

18.49 

19 

19 

457-556 

113,550 

113,550 

4.88 

3.50 

3.50 

405-492 

17,736 

17,736 

1 

1 

1 

1,098-1,394 

16,728 

16,728 

1 

1 

1 

949-1,152 

12,564 

12,564 

1 

1 

1 

820-996 

11,388 

11,388 

3.88 

4 

4 

692-883 

38,532 

38,532 

0.60 

1 

1 

627-692 

7,896 

7,896 

0.86 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1 

480-584 

6,672 

6,672 

0.33 

1 

1 

457-556 

5,484 

5,484 

1.99 

2 

9 

457-556 

11,820 

11,820 

1.44 

1 

1 

405-492 

4,860 

4,860 

38.11 

19.46 

19.46 

(185,476) 

$1,118,458 

68,732 
$1,071,132 

68,732 

151.63 

137.96 

137.96 

$1,071,132 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh  !        (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY    EXTENSION 

Spec  Prog — Prof  : 

Prog   rep   I   

Sr   typist-clerk  A   

Instruction — Professional : 

Unex   specialist    

Assoc  unex  specialist 

Asst    unex    specialist    

Prog   rep   I   

Prin   typist-clerk   

Prog  asst  I 

Sr    stenographer    

Sr  typist-elerk  A 

Instruction — Urban  Ext: 

Jr   unex    specialist   

Sr  typist-clerk  A 

Director's  Office  : 

Dean  of  univ  ext 

Asst  bus  mgr  II 

Admin    asst    III    

Admn    asst   

Admin  asst  II   

Sr    typist-clerk    A    

Fee  and  Information  Office : 

Admn    asst   

Prin    clerk    

Cashier    

Sr   typist-clerk   A   

Secty   I   

Recording : 

Admn    asst    

Sr   typist-clerk   A   

Program  Promotion : 

Prog   promotion    mgr   II    

Writer  II   

Prin  clerk 

Sr   typist-clerk  A 

General    assistance    

Totals,  University  Extension 65.22 


SALARY  RANGE 

1 

1 
1 

1 
1 

$614-746 
457-556 

$8,520 
5,760 

$8,520 
5,760 

0.52 
1 
1 
0.32 

1.46 
0.41 
1.29 

1 
1 
1 

1 
2 

2.50 

1 
1 
1 

1 
2 

2.50 

1,375-2,017 
1.058-1,275 
S25-1.000 
614-746 
530-644 
530-644 
480-584 
457-556 

19,328 
13,500 
10,500 

5,100 
13,032 

14,574 

19,328 
13,500 
10,500 

5,100 
13,032 

14.574 

- 

1 

1 

1 
1 

700-750 
457-556 

9,000 
5,760 

9,000 
5,760 

0.60 

0.58 
1 

0.42 
2.12 

1 
1 
1 
1 

3 

1 
1 
1 

1 

3 

2,000 
863-1,048 
710-863 
644-783 
614-746 
457-556 

24,360 

10,356 

8,736 

9.396 

18,792 

24,360 

10,356 

8,736 

9,396 

18,792 

1 

1.50 

1 

2.04 

0.08 

1 
2 
1 
2.50 

1 
2 
1 
2.50 

644-783 
530-644 
457-556 
457-556 
457-556 

9,396 
13,416 

6,060 
15,756 

9,396 
13,416 

6,060 
15,756 

1 
0.98 

1 
2 

1 
2 

644-7S3 
457-556 

9,396 
12,432 

9,396 
12,432 

1 
1 
1 

1.94 
40.96 

1 
1 
1 
2 

51.50 

1 

1 
1 
2 
51.50 

1.155-1,405 
676-821 
530-644 
457-556 

(429,761) 

16,860 
9,396 
7,728 

12,120 
537,938 

16,860 
9,396 
7,728 

12,120 
537,938 

EXTENSION   AND   PUBLIC  SERVICE 


Arts  and  Lectures : 
Admin  asst  II   _. 
General    assistance 


Totals,   Extension   and   Public   Service 


1 
3.67 


4.67 


MAINTENANCE  AND   OPERATION 
OF   PLANT 

Superintendents — M  and  O  : 

PhscI  plant  supt  1 

Sr  supt  of  G  &  B 1 

Asst  bus  mgr  II 1 

Secty   II   1 

Keypunch    oper    2 

Sr  steno 1.99 

Sr  clerk 1 

Custodial  Maintenance : 

Custodian  supvr  I 1 

Custodian  foreman  I 0.25 

Laborer  5.19 

Custodian/matron   0.33 

Custodian/matron 0.60 

Cook-housekeeper    1 

Grounds  Maintenance : 

Steam  oper  engr 0.09 

Supvg  groundsman   II 1 

Automotive   mech    1 

Pest  control  foreman 1 

Tree  trimmer 2 

Pest  control  oper I.74 

Grounds   foreman    2.92 

Automotive  mech  helper 0.92 

Grounds  equip  oper 2 

Groundsman   14.30 

Laborer  o!l7 

For  footnotes  see  the  end  of  this  agency  presentation. 


S5.50       S5.50 


$639,641 


$614-746 
(29.287) 

$37,807 


1 

1 

$1,667 

1 

1 

1,100-1,337 

1 

1 

863-1,048 

1 

1 

530-644 

2 

2 

492-599 

2 

2 

480-584 

1 

1 

457-556 

- 

_ 

676-821 

— 

- 

530-644 

— 

— 

505-614 

— 

— 

480-584 

- 

- 

480-584 

— 

- 

457-556 

- 

_ 

764-884 

- 

— 

746-905 

— 

— 

728-842 

— 

— 

644-783 

- 

— 

5S4-710 

— 

— 

584-710 

— 

— 

584-710 

— 

— 

571-692 

- 

— 

556-676 

- 

- 

530-644 

- 

- 

505-614 

S27.212 


$S,952 
5.102 


$14,054 


$20,500 
16.044 
11,400 

7,728 
13,188 
12,720 

6,672 


$827,212 


$8,952 
5,102 

$14,054 


$20,500 
16,044 
11,400 
7,728 
13,188 
12,720 
6,672 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
lulled)      (Auth.)      (tmh.| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MAINTENANCE   AND   OPERATION 
OF   PLANT— Continued 

Plant  Service : 

Supt  of  G  &  B 111 

Craft   foreman    5  7  7 

Insp — planner — estimator    1.51  2  2 

Chief  steam  operating  engr 1  1 

Asst  craft  foreman 2.75  4  4 

Asst  chief  steam  operating  eng 1  1 

Sr  maint  man   22.20  25  25 

Steam  oper  engr -  14  14 

Supvg  groundsman  II 1  1 

Automotive  mech -  1  1 

Asst    insp — planner — estimator    111 

Custodian   supvr  I   -  1  1 

Pest  control  foreman -  1  1 

Maint  man 11.70  13.50  13.50 

Tree  trimmer 2  2 

Pest  control  oper -  2  2 

Grounds  foreman -  3  3 

Automotive  mech  helper —  1  1 

Grounds  equip  oper -  2  2 

Groundsman   -  17  17 

Laborer   -  8  8 

Custodian/matron   -  1  1 

Cook-housekeeper    1  1 

Utilities : 

Chief  steam  operating  engr 1  -  - 

Asst  chief  steam  operating  eng 1  —  — 

Steam  oper  engr 11.79  -  - 

General   assistance    42.04  42.20  42.20 

Totals,  Maintenance  and 

Operation  of  Plant 145.49  161.70  161.70 


SALARY  RANGE 

973-1,183 

14,196 

14,196 

905-1,048 

84,600 

84,600 

905-1,048 

25,152 

25,152 

905-1,048 

11,976 

11,976 

821-950 

45,048 

45,048 

821-950 

11,400 

11,400 

764-884 

254.508 

254,508 

764-884 

141,888 

141,888 

746-905 

10,860 

10,860 

728-842 

9,168 

9,168 

692-801 

8,736 

8,736 

676-821 

9.852 

9,852 

644-783 

8,952 

8,952 

628-728 

107,370 

107,370 

584-710 

17,064 

17,064 

584-710 

14,784 

14,784 

584-710 

25,560 

25,560 

571-692 

8,304 

8,304 

556-676 

15,840 

15,840 

530-644 

118,860 

118,860 

505-614 

51,432 

51,432 

480-584 

6,672 

6,672 

457-556 

6,060 

6,060 

905-1,048 

_ 

_ 

821-950 

— 

— 

764-884 

— 

— 

(219,404) 

372,894 

372,894 

$1,168,346 

$1,469,428 

$1,469,428 

STUDENT  SERVICES 

Dean  of  Students : 

Dean  of  students 

Asst  dean  of  students 

Admin  asst  II 

Secty  II   

Sr  typist-clerk  A 

Typist-clerk     

Academic  Relations : 

Sr  typist-clerk  A 

Admissions  Office : 

Registrar  and  admissions  officer- 

Sr  admin  asst 

a  asst  III 

a  asst  II 

Prin  clerk 

a  asst  I 

Sr  stenographer 

Sr  clerk 

Sr   typist-clerk   A   

Clerk    

Typist-clerk    

Educational  Opportunity  Program : 

Sr  clerk 

ECP — Recruiting  Services  : 

Staff  off  I 

Secty  I , 

Financial  Aids : 

Assoc   dean   of   students   

Asst  dean  of  students 

Collections  rep 

Admn  asst 

a  asst  II 

Admin  asst  I 

a  asst  I 

Sr  stenographer 

Secty  I  shorthand 

Sr  clerk 

Sr  typist-clerk  A 

Housing  Services : 

Supvr  housing  serv  II 

Sr  typist-clerk  A 

Typist-clerk     


0.67 

1 

1 

$1,742 

0.99 

1 

1 

863-1,048 

0.75 

1 

1 

614-746 

1 

1 

1 

530-644 

1.29 

1.50 

1.50 

457-556 

0.73 

1 

1 

405-^92 

0.17 

- 

- 

457-556 

_ 

1 

1 

1,708 

0.17 

— 

— 

821-998 

- 

1 

1 

710-863 

1 

— 

— 

614-746 

2.02 

2 

2 

530-644 

1.75 

3 

3 

530-644 

0.50 

_ 

— 

480-584 

3.13 

6 

6 

457-556 

0.08 

_ 

_ 

457-556 

0.97 

- 

- 

405-492 

1.76 

2 

2 

405^92 

0.04 

- 

- 

457-556 

0.42 

1 

1 

1,155-1,405 

0.40 

1 

1 

457-556 

1.02 

1 

1 

998-1,213 

0.92 

1 

1 

863-1,048 

0.83 

— 

_ 

644-783 

1 

1 

1 

644-783 

1.63 

2 

2 

614-746 

_ 

1 

1 

530-644 

0.63 

2 

2 

530-644 

1.68 

1 

1 

480-584 

0.32 

1 

1 

480-584 

1 

1 

457-556 

1.56 

1 

1 

457-556 

_ 

0.50 

0.50 

863-1,048 

1 

1 

1 

457-556 

- 

1 

1 

405-^92 

$19,900 
12,576 
8,304 
6.360 
8,790 
5,100 


16,000 

8,520 

14,088 
20,736 

33,600 
10,200 


16,860 
5,760 

13,860 
13,200 

9,396 

15,480 
7,368 

13,032 
7,008 
7,008 
5,484 
5,760 

6,288 
6,054 
5,100 


$19,900 
12,576 
8,304 
t>.360 
8,790 
5,100 


16,000 

8.520 

14,088 
20,736 

33,600 
10,200 


16,860 
5,760 

13,860 
13,200 

9,396 
15,480 
7,368 
13,032 
7,008 
7,008 
5,484 
5,760 

6,288 
6,054 
5,100 
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SALARIES  AND  WAGES 


University  of 
IRVINE  CAMPUS 


California 
— Continued 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillod)      (Auth.)       (Aulli.) 


ACTUAL 
1970-71 


STUDENT  SERVICES— Continued 

Placement  Office : 

Sr  placement  interviewer 1  1 

Placement  interviewer   1 

Asst  placement  interviewer 1  1 

Sr  typist-clerk  A 1  1 

Typist-clerk    0.85  1 

Recreational  Program : 

Storekeeper  II    0.13  0.13 

Deptl  admin  asst  II 0.13  0.13 

Storekeeper  I   0.13  0.13 

Prin  clerk 0.92  1 

Secty  II 0.03  0.13 

Sr  stenographer 0.10  - 

Sr  clerk 0.08 

Registrar  and  Admissions — Director : 

Registrar  &  admissions  officer 1  1 

Sectv  II 0.50 

Secty  I 0.49  1 

Registrar's  Office : 

Sr  EDP  systems  analyst 1  1 

Programmer    —  1 

Sr  coder 0.52 

Prin  clerk  3  4 

Secty  II 0.50  1 

Sr  clerk 2.75  3 

Sr  typist-clerk  A 3.50  3 

Secty  I   0.50 

Student  Services : 

Assoc  dean  of  students 0.88  1 

Counselor  I 1  1 

Prin  clerk  0.33 

Sr  typist-clerk  A 1.81  1 

Secty  I -  1 

Student  Activities  Office : 

Assoc  dean  of  students 1  1 

Asst  dean  of  students 1.49  2 

Sr  stenographer 2  2 

Typist-clerk 0.79  1 

Innovation  in  Student  Life : 

Staff   off   I 1  1 

Sr   typist-clerk   A 0.06 

Student  Health : 

Sr    physician    diplomate 0.60  1.10 

Sr   physician    0.20  0.20 

Assoc   physician    0.83  1 

Pharmacist   0.89  1 

Nursing  supvr  shs 1  1 

Clin  lab  technol  II 0.68  1 

Staff  nurse  shs 4.51  5 

Secty  II  1  1 

Vocational    nurse    0.68  1 

Sr   typist-clerk   B 0.63  1 

Sr   typist-clerk  A 1  1 

Dental   asst    1  1 

Typist-clerk    0.78  1 

Counseling  Services : 

Counseling  cmtr  mgr  I 0.58  1 

Student  Life  Research : 

Admin    analyst    1  1 

Admin  serv  off  I 0.62  1 

Admin  asst 1  1 

Sr   stenographer   1  1 

Medical  Student  Services : 

Assoc  dean  0.45  - 

Asst  prof — cl  dpts  prof  svcs  pi -  0.45 

Sr  admin  asst 1  1 

Prin  clerk 1  1 

Secty   I    shorthand 1.97  2 

Sr  typist-clerk  A 0.17 

Secty  I   1.91  3 

General   assistance   38.13  22.52 

Totals,  Student  Services 121.55  121.79 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 
1 
1 
1 
1 

0.13 
0.13 
0.13 

1 
0.13 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 
821-998 
710-863 
644-746 
457-556 
405-492 

644-783 
614-746 
556-676 
530-644 
530-644 
480-584 
457-556 


11.676 
9,168 
8,952 
6,516 
4,860 

1,221 
1,163 

911 
6,672 

867 


11,676 
9,168 
8,952 
6,516 
4,860 

1,221 

1,163 

911 

6,672 

867 


1 

1,70S 

20,500 

20,500 

530-644 

— 

— 

1 

457-556 

6,060 

6,060 

1 

1,100-1.337 

16,044 

16,044 

1 

905-1,100 

10,860 

10,860 

584-710 

— 

— 

4 

530-644 

26,760 

26,760 

1 

530-644 

7,728 

7,728 

3 

457-556 

18,168 

18,168 

3 

457-556 

17,004 

17,004 

457-556 

- 

- 

1 

998-1,213 

13,200 

13,200 

1 

614-746 

8,520 

8,520 

530-644 

— 

— 

1 

457-556 

6,672 

6,672 

1 

457-556 

5,760 

5,760 

1 

998-1,213 

13,860 

13,860 

2 

863-1,048 

21,720 

21,720 

2 

480-584 

12,876 

12,876 

1 

405-492 

5,100 

5,100 

1 

1,155-1,405 

16,860 

16,860 

457-556 

- 

- 

1.10 

1,976-2,403 

31,719 

31,719 

0.20 

1,882-2,288 

4,303 

4,303 

1 

1,708-2,076 

22,584 

22,584 

1 

1,128-1,305 

15,660 

15,660 

1 

884-1,074 

12,888 

12,888 

1 

764-927 

10,104 

10,104 

5 

676-821 

46,574 

46,574 

1 

530-644 

7,728 

7,728 

1 

530-644 

6,852 

6,852 

1 

480-584 

5,760 

5,760 

1 

457-556 

6,060 

6,060 

1 

457-556 

6,204 

6,204 

1 

405-492 

5,100 

5,100 

1 

1,213-1,475 

16,044 

16,044 

1 

863-1,048 

12,576 

12,576 

1 

883-1,048 

10,356 

10,356 

1 

644-783 

9,396 

9,396 

1 

480-584 

6,360 

6,360 

_ 

1,325-2,682 

_ 

_ 

0.45 

1,075-2,385 

7,155 

7,155 

1 

821-998 

14,400 

14,400 

1 

530-644 

7,368 

7,368 

2 

480-584 

13,368 

13,368 

— 

457-556 

— 

— 

3 

457-556 

18,180 

18,180 

22.52 

(252,889) 

156,237 
$1,034,506 

156,237 
$1,034,506 

21.79 

$977,386 
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IRVINE   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL    EXPENSE 

Central  Duplicating  Expense  : 

Sr  admin   asst -  1 

Admin  asst  III-- 0.67  1 

Photographer    —  1 

Sr  offset  duplic  mach  oper 2  2 

Prin  clerk 0.67  1 

Offset  duplic   mach   oper 0.67  1 

Sr   typist-clerk   A -  1 

Duplic  mach  oper 0.33  - 

Garage : 

Garage   mgr    1  1 

Automotive    mech    1  1 

Automotive   mech    helper 1  1 

Sr   clerk    1  1 

Mail  and  Messenger : 

Mail   svc   supvr -  1 

Mail   clerk    II 0.67 

Mail    clerk    I 1.96  4 

Publications  : 

Publications    mgr    I 0.25  1 

Sr   editor    0.75 

Receiving : 

Laborer 3.54  4 

Storekeeper    II    1.08  1 

Storekeeper    I    0.83  1 

Sr  typist-clerk   A 1  1 

Storehouse  Current  Oper : 

Storekeeper    III    1  1 

Storekeeper    I    5  6 

Prin  clerk 1  1 

Sr  clerk 1  1 

Sr  typist-clerk   A 0.22  1 

Clerk    1  1 

Telephone  and  Telegraph  : 

Communication  supvr  II 0.90  1 

Supvr  communication  attendant 0.93  1 

Communication  attendant 2  2.50 

University  Relations : 

Asst  chancellor   1  1 

Writer    IV    1  1 

Secty   II    1  1 

Secty  I 1  1 

ACC/Administration : 

Asst  chancellor   -  1 

Deptl  admin  asst  II -  1 

BCF/ Administration : 

Secty  II   -  1 

Stipend  chmn  of  dept -  - 

BCF/Computing  Services : 

Prin    programmer    -  2 

Asst    programmer    -  1 

Sr  computer  oper -  1 

Computer  oper -  2 

ICF/Administration  : 

Computer  facility  mgr  I -  1 

Secty  I  shorthand -  1 

ICF/Computing  Services : 

Sr  programmer —  1 

Programmer -  2 

Sr  computer  oper -  1 

Computer    oper    -  2 

Academic  Senate  Secretariat : 

Admin  asst  III 1  1 

Secty  II   .  0.25  0.25 

Health  and  Safety  : 

Sr  environ  H&S  technologist 0.81  1 

Environ   H&S   technologist 1  1 

Sr  typist-clerk   A   1  1 

Police : 

Chief  of  police   1  1 

Police   sergeant   1  2 

Police   off   6.32  8 

Sr  typist-clerk  A 1  1 

General   assistance   18.70  27.25 

Totals,   Institutional   Services   and 

General  Expense 67.55  105 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 
1 
1 

2 
1 
1 
1 

SALARY  RANGE 
$821-998 
710-863 
660-801 
571-692 
530-644 
517-628 
457-556 
405^92 

1 
1 
1 
1 

764-927 
728-842 
571-692 
457-556 

1 
4 

710-863 
614-746 
530-644 

1 

998-1,213 

821-998 

4 
1 
1 
1 

905-1,048 
644-783 
556-676 
457-556 

1 
6 

1 
1 
1 

1 

746-905 
556-676 
530-644 
457-556 
457-556 
405^92 

1 
1 
2.50 

728-884 
530-644 
457-556 

1 
1 

1 
1 

1,700-2,017 

998-1,213 

530-644 

457-556 

1 
1 

1,700-2,017 
614-746 

2 
1 

1 

2 

1 
1 

1 
2 
1 
2 

1 
0.25 

1 
1 
1 

1 

2 

8 

1 

27.25 


105 


530-644 


1,337-1,626 
746-905 
710-863 
614-746 

1,155-1,405 

480-584 

1,100-1,337 

905-1,100 

710-863 

614-746 

710-863 
530-644 

1,213-1,475 

1,100-1,337 

457-556 

1,183-1,439 
842-1,023 

728-884 
457-556 
(110,471) 


$543,868 


$9,852 
9,852 
8,736 

15,492 
7,368 
6,852 
5,484 


11,124 
9,612 
7,536 
5,760 

8,520 

26,400 

11,976 


26,220 
8,952 
7,728 
6,360 

10,860 
45,000 
7,728 
6,672 
5,760 
5,904 

10,608 

7,008 

15,912 

20,900 

14,556 

7,728 

6,060 

24,800 
8,112 

7,368 
2,250 

36,372 

8,952 

9,852 

15,456 

15,660 
6,060 

13,860 

25,152 

8,952 

15,096 

10,104 
1,932 

16,044 

15.276 

6,672 

17,268 

23,400 

78,552 

6,672 

142,693 


$9,852 
9,852 
8,736 

15,492 
7,368 
6,852 
5,484 


11,124 
9,612 
7,536 
5,760 

8,520 

26,400 

11,976 


26.220 
8,952 
7,728 
6,360 

10,860 
45.000 
7,728 
6,672 
5,760 
5,904 

10,608 

7,008 

15,912 

20,900 

14,556 

7,728 

6,060 

24,800 
8,112 

7,368 
2,250 

36,372 

8,952 

9,852 

15,456 

15,660 
6,060 

13,860 

25,152 

8,952 

15,096 

10,104 
1,932 

16,044 

15,276 

6,672 

17,268 

23,400 

78,552 

6,672 

142,693 


$875,075 


$875,075 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


AUXILIARY   ENTERPRISES 

General  Expense  : 

Staff  off  I 

Supvr  housing  serv  II 

Sr    cashier    

Prin    clerk    

Secty   II   

Cashier    

Sr  typist-clerk  A 

Typist-clerk    

H/H — Administrative  and  Clerical : 

Assoc  dean  of  students 

Residence  halls  mgr  I 

Asst  residence  halls  mgr 

Typist-clerk    

H/H — Housekeeping : 

Maint  man   

Head  maid/asst  housekeeper 

Janitor    

H/S — Student  Program  : 

Counseling  psychologist  II 

Sr  resident  adviser 

Resident   adviser   

H/S — Administrative  and  Clerical : 

Asst  residence  halls  mgr 

Sr  typist-clerk   A   

H/H — Housekeeping : 

Maint  man 

Janitor    

Parking  Operations : 

Parking  supvr  II 

Parking  attendant 

Sr    clerk    

Sr   typist-clerk   A   

General    assistance    

Totals,   Auxiliary   Enterprises   

Merits  and  Promotions : 

Academic 

Staff   personnel    

Totals,  Merits  and  Promotions 


1 

1 

1 

1 

0.67 

1 

3.44 

0.94 


1 
1 

1 

0.98 

1 

1.57 


0.98 


1 

0.50 
1 
1 

1 

3.50 

1 

1 
1 
1 
1 

2 
1 


1 

0.50 
1 
1 

1 

3.50 

1 

1 
1 
1 
1 

2 
1 


0.50         0.50 
1  1 

1  1 


0.79 
2.86 
1.04 
0.03 
32.01 


1  1 

29.25       29.25 


57.31       59.75       59.75 


SALARY  RANGE 
$1,155-1.405 
863-1,048 
530-644 
530-644 
530-644 
457-556 
457-556 
405-192 

998-1,213 
710-S63 
614-746 

405-492 

628-728 
469-571 
446-517 

1,100-1,337 
710-863 
644-7S3 

614-746 
457-556 

628-728 
446-517 

710-S63 
530-644 
457-556 
457-556 
(151,700) 

$346,104 


$16,860 
6,288 
7,728 
7,728 

5.4S4 

21,816 

5,100 

13,860 
9.S52 

7,728 
5.628 

16,032 

6,852 

10,980 

6,600 
7.191 
6,569 

8,112 
6,060 

16,656 
5.628 

9,396 
21.3S4 

6,060 
176.234 


$411,S26 


$23,436 
23,420 

$46,856 


$16,860 
6,288 
7,728 

7,728 

5,484 

21.S16 

5,100 

13.S60 
9.852 
7.72S 
5,628 

16,032 

6,852 
10,980 

6,600 
7,191 
6,569 

8.112 
6,060 

16,656 

5,628 

9,396 
21,384 

6,060 
176,234 


$411,826 


$23,436 
23,420 

$46,856 


GRAND  TOTALS,  IRVINE  CAMPUS    1,603.96  1,782.37  1,782.37        $15,894,942         $19,103,113         $19,103,113 
a  Subject  matter  a  classification  specialty. 


DUCATION 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
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12 
13 
14 
15 
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17 
18 
19 
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21 
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23 
24 
25 
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27 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Mh.)      (tuih.) 


ACTUAL 
1970-71 


I 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


66 

67 

68 

'69 

'70 

'71 

;72 

,73 

74 

75 

.76 

77 

78 

79 

:80 

;8i 

•82 

83 

'84 

,85 

'86 

■■87 

;88 

I  89 

'90 

91 

,92 

93 

94 


GENERAL  ADMINISTRATION 

Chancellor's  Office : 

Chancellor 1 

Vice  chancellor 1 

Asst  chancellor  exec  asst 0.67 

Dir  of  planning 1 

Asst  chancellor   0.75 

Budget    officer    1 

Coord  aca  personnel  affairs 0.58 

Deputy  asst  chancellor 0.54 

Pr  planner 1 

Adm  secty  to  chancellor 1 

Prin  admin  analyst  II 3 

Prin  budget  analyst  II 2 

Educl  facility  planner 1 

Prin  admin  analyst  I 1 

Pr  budget  analyst  I 1 

Sr  admin  analyst 5.44 

Programmer   - 

Admin  analyst 7.33 

Budget  analyst 1 

Sr  admin  asst 2.58 

Admin  asst  III 1.58 

Asst  admin  analyst 0.97 

Admn  asst 2.08 

Admin  asst  II 0.67 

Secty  III 0.92 

Prin  clerk 5.50 

Prin   typist-clerk   0.92 

a  Asst  I 0.67 

Secty   II   2.23 

Library  asst  II 0.33 

Sr  typist-clerk  A 5 

Vice  Chancellor — Administration  : 

Vice  chancellor   1 

Exec  asst  to  vice  chancellor 1 

Admin  analyst 0.53 

Admin  asst  III 1 

Secty   III   0.21 

Prin  clerk 0.05 

Secty  II   1.75 

Secty  I   0.51 

Vice  Chancellor/Campus  Advocate : 

Sr  admin  analyst 0.35 

Secty  III 0.80 

Vice  Chancellor — Student  and 
Campus  Act : 

Vice  chan  stdt  campus  affairs 1 

Sr  admin  analyst 1 

Budget  analyst 1 

Secty  III 0.85 

Secty  II 0.96 

Vice  Chancellor — Academic  Programs  : 

Vice  chancellor 1 

Prin  admin  analyst  II 0.83 

Prin  admin  analyst  I 0.11 

Admin  analyst 0.97 

Admin  asst  IV 1 

Secty   III   0.95 

Secty  II 1.89 

Bibliographer  II   0.64 

Academic  Chge  and  Curriculum  Dev  : 

Asst  vice  chan  academic  progs 0.67 

Asst  vice  chanclr — aca  affairs 0.25 

Prin  admin  analyst  I 0.94 

Admin  asst  II : 1 

Secty  III 0.50 

Secty  II   0.70 

Academic  Services : 

Dean  academic  services 1 

Sr  admin  analyst 1 

Admin  asst  IV   0.88 

Secty   III    1 

Sr  typist-clerk  A 0.42 

Chan  Off  Interorganization  Prog : 

Asst  to  chancellor 1 

Secty  III 0.58 

Secty  II   0.14 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

$3,667 

$44,000 

$44,000 

1 

1 

2,500-3,167 

38,000 

38,000 

1 

1 

2,292 

27,500 

27,500 

1 

1 

2,200 

26,400 

26,400 

1 

1 

2,000-2,458 

29,000 

29,000 

1 

1 

1,858 

22.800 

22,800 

1 

1 

1,750 

21,000 

21,000 

1 

1 

1,583 

19,000 

19,000 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1,308 

16,000 

16,000 

3 

3 

1,273-1,548 

54,420 

54,420 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1,155-1,405 

15,276 

15,276 

— 

— 

1,155-1,405 

— 

— 

1 

1 

1,155-1,405 

16,860 

16,860 

5.60 

5.60 

1,048-1,273 

81,840 

81,840 

2 

2 

905-1,100 

21,720 

21,720 

11 

11 

863-1,048 

126,720 

126,720 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

821-998 

23,076 

23,076 

2 

2 

710-863 

19,308 

19,308 

1 

1 

710-863 

9,396 

9,396 

2 

2 

644-783 

18,564 

18,564 

2 

2 

614-746 

14,904 

14,904 

1 

1 

614-746 

8,112 

8,112 

7 

7 

530-644 

50,544 

50,544 

— 

_ 

530-644 

— 

— 

2 

2 

530-644 

14,244 

14,244 

3 

3 

530-644 

20,376 

20,376 

1 

1 

530-644 

7,008 

7,008 

2 

2 

457-556 

11,388 

11,388 

1 

1 

2,500-3,167 

35,000 

35.000 

1 

1 

1,917 

23,600 

23,600 

— 

— 

863-1,048 

— 

— 

1 

1 

710-863 

10,356 

10,356 

1 

1 

614-746 

7,728 

7,728 

— 

— 

530-644 

— 

— 

1 

1 

530-644 

7,008 

7,008 

- 

- 

457-556 

- 

- 

_ 

_ 

1,048-1,273 

_ 

_ 

— 

— 

614-746 

— 

— 

1 

1 

2,500-3,167 

30,000 

30,000 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

614-746 

7,728 

7,728 

1 

1 

530-644 

7,008 

7,008 

1 

1 

2,500-3,167 

33,000 

33,000 

1 

1 

1,273-1,548 

15,276 

15,276 

— 

— 

1,155-1,405 

— 

— 

1 

1 

863-1,048 

11,676 

11,676 

0.50 

0.50 

821-998 

5,178 

5,178 

1 

1 

614-746 

8,736 

8,736 

2 

2 

530-644 

14,040 

14,040 

0.50 

0.50 

530-644 

3,258 

3,258 

1 

1 

2,500-3,167 

33,000 

33,000 

_ 

— 

2,500-3,167 

— 

— 

1 

1 

1,155-1,405 

16,452 

16,452 

1 

1 

614-746 

7,728 

7,728 

0.50 

0.50 

614-746 

3,864 

3,864 

1 

1 

530-644 

6,516 

6,516 

1 

1 

1,900-3,075 

30,000 

30,000 

1 

1 

1,048-1,273 

14,556 

14,556 

1 

1 

821-998 

11,976 

11,976 

1 

1 

614-746 

8,520 

8,520 

1 

1 

457-556 

5,484 

5,484 

1 

1 

1,180 

23,600 

23,600 

_ 

_ 

614-746 

— 

— 

1 

1 

530-644 

7,728 

7,728 
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University  of  California 
LOS  ANGELES   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillad)      [Auth )       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION— 
Continued 

Systems  and  Procedures : 

Supg  EDP  systems  analyst 0.58 

Prin  admin  analyst  II 1 

Prin  admin  analyst  I 0.02 

Sr  EDP  systems  analyst 2.08 

Sr  admin  analyst - 

EDP  systems  analyst   0.84 

Admin  analyst 0.30 

Secty  II   0.66 

Office  of  Extramural  Support : 

Mgr  ofc  extramural  support 0.33 

Sr  admin  analyst 5.90 

Dir — ofc  of  extramurl  support 0.67 

Admin  analyst 0.14 

Admin  asst  III 0.97 

Admn   asst   2 

Prin  clerk 0.68 

Secty  II   3.95 

Sr  typist-clerk  A 3.35 

Office  of  Coordinator  of  Overseas 
Operations : 

Coord  overseas  operations - 

Specialist 0.33 

Sr  admin  analyst 0.50 

Sr  admin   asst 1 

Asst  specialist  - 

Asst   admin   analyst - 

Admn   asst   1.25 

Admin  asst  II 1 

Sr   clerk    1 

Accounting  Office : 

Accounting   officer 1.16 

Prin  accountant  I 0.64 

Sr  accountant   3.88 

Admin  analyst 1.25 

Accountant  5.88 

Sr  admin  asst   2 

a  asst  III 5.95 

Asst  accountant 0.25 

Admn   asst   1.08 

Admin   asst   II    0.67 

a  asst  II   9.95 

Prin   clerk    5 16 

—  a  asst  I 18.39 

Sr  clerk 19.55 

Sr   typist-clerk   A 0.57 

Clerk    2!24 

Finance  Office : 

Asst  vice  chancellor 1 

Prin  accountant  II 1 

Sr  accountant  

Sr  admin  asst 0  95 

a  asst  II l' 

Sr  typist-clerk  A   0  99 

Ofc  of  Fin  Mngmt — Contr  &  Grnt : 

Prin  accountant  II 0.08 

Prin   admin   analyst   I   0^33 

Sr  accountant   017 

Accountant i'ot 

a  asst  III Z  ~_~  _ 

a  asst  II  

Prin  clerk _ 

—  a  asst  I   0.42 

Sr   clerk 0  08 

Sr  typist-clerk  A _' 

Ofc  Facilities  Development  and 
Management : 

Director j 

Admin  asst  III 1 

Architects  &  Engineers : 

Sr  architect   0  25 

Assoc  architect _' 

Sr  landscape  architect 1  iq 

A  &  E  Grps  2  &  3  Equip : 

Architectural  asst 1 

Prin    clerk    '_ I ZZJZ  1 17 

Sr  stenographer _ 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

_ 

- 

1,337-1,626 

- 

_ 

2 

2 

1,273-1,548 

33,852 

33,852 

1 

1 

1,155-1,405 

15,276 

15,276 

3 

3 

1,100-1,337 

44,460 

44,460 

1 

1 

1,048-1,273 

12,576 

12,576 

— 

— 

905-1,100 

— 

— 

— 

— 

863-1,048 

— 

— 

1 

1 

530-644 

6,360 

6,360 

- 

_ 

1,933 

_ 

_ 

6 

6 

1,048-1,273 

88,440 

88,440 

1 

1 

1,042-3,042 

23,200 

23,200 

— 

— 

863-1,048 

— 

— 

1 

1 

710-863 

8,520 

8,520 

2 

2 

644-783 

18,792 

18,792 

4 

4 

530-644 

28.260 

28,260 

4 

4 

530-644 

28,056 

28,056 

— 

- 

457-556 

- 

- 

1 

1 

2,000 

14,982 

14,982 

— 

- 

1,305-1,624 

— 

_ 

0.50 

0.50 

1,048-1,273 

7,638 

7,638 

1 

1 

821-998 

11.976 

11,976 

1 

1 

782-904 

10,848 

10,848 

1 

1 

710-863 

8,952 

8,952 

1.25 

1.25 

644-783 

11,745 

11,745 

1 

1 

614-746 

7,728 

7,728 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1,750 

20,000 

20,000 

1 

1 

1,155-1,405 

16,860 

16,860 

4 

4 

1,048-1,273 

54,816 

54,816 

1 

1 

863-1,048 

12,576 

12,576 

4 

4 

863-1,048 

44,460 

44,460 

3 

3 

821-998 

32,952 

32,952 

6 

6 

710-863 

54,408 

54,408 

— 

— 

710-863 

— 

_ 

1 

1 

644-783 

9,396 

9,396 

— 

— 

614-746 

— 

_ 

7 

7 

614-746 

55,128 

55,128 

6 

6 

530-644 

42,552 

42.552 

14 

14 

530-644 

96.804 

96,804 

13 

13 

457-556 

77,688 

77,688 

— 

— 

457-556 

_ 

_ 

2 

2 

405-492 

10,212 

10,212 

1 

1 

2,300 

27,600 

27,600 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,048-1,273 

14,556 

14,556 

1 

1 

821-998 

11,976 

11,976 

1 

1 

614-746 

7,920 

7,920 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,048-1,273 

13,200 

13,200 

4 

4 

863-1,048 

45,360 

45,360 

1 

1 

710-863 

8,736 

8,736 

4 

4 

614-746 

31,344 

31,344 

1 

1 

530-644 

7,008 

7,008 

6 

6 

530-644 

39,408 

39,408 

3 

3 

457-556 

18,252 

18,252 

1 

1 

457-556 

5,760 

5,760 

1 

1 

1,725-2,292 

24,600 

24,600 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1,337-1,626 

19,512 

19,512 

0.50 

0.50 

1,155-1,405 

8,430 

8,430 

— 

- 

1,155-1,405 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

530-644 

6,672 

6,672 

1 

1 

480-584 

6,060 

6,060 
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SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flll«d| (A»lh.)      (»»th.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


67 
68 
69 
70 
71 
72 
73 
74 
75 

.76 
77 

'78 
79 
80 
81 

■82 
83 

'84 

.85 
86 
87 


90 
91 
92 
93 
94 


GENERAL  ADMINISTRATION— 
Continued 

Building  Program  Clearing  Acet : 

Sr  architect   

Sr  engr   

Assoc   architect    

Sr  landscape  architect 

Assoc  engr  

Architectural  assoc 

Sr  admin   analyst   

Architectural  asst 

Admin  asst  II 

a  asst  II  

Secty   III   

Prin    clerk    

Secty  II   

Sr  typist-clerk   B   

Sr  clerk 

Business  Manager : 

Admtr  bus  serv 

Asst  bus  mgr  III 

Sr  buyer  

Sr  stenographer 

Cashier : 

Asst  bus  mgr  II 

Cashiers  ofc  mgr  II 

Supvng  cashier 

Sr  cashier 

Cashier    

Inventory : 

Asst  bus  mgr  II 

Adm  asst  II 

Prin  clerk 

Sr  typist-clerk  B 

Sr  typist-clerk  A 

Purchasing : 

Materiel  mgr  

Staff  off  I 

Prin   buyer   

Sr  buyer 

Admn  serv  off  I 

Buyer 

Asst  buyer 

Admin  asst  II 

a  Asst  II 

Prin  clerk 

Sr  typist-clerk  A 

Personnel  Office : 

Personnel  manager  

Pr  per  anal  II 

Pr  per  anal  I 

Sr  per  anal 

Employment  off 

Per  anal  

Sr  emp  rep 

Admin  asst  III 

a  asst  III 

Emp  rep  

Asst  per  anal 

Admn  asst 

Asst  emp  rep 

Ofc  supvr  I  

Admin  asst  II 

a  Asst  II 

Secty   III   

Prin  clerk 

a  Asst  I 

Secty  II  

Automotive  equipt  oper  I  

Communicn  attendant 

Sr  clerk 

Sr  typist-clerk  A 

Clerk    

Typist-clerk    

Counseling : 

Sr  admin  analyst 

a  Asst  II 

a  Asst  I 

General   assistance    

Totals,  General  Administration 
For  footnotes  see  the  end  of  this  agency  presentation. 


1.72 

- 

- 

1,337-1.626 

- 

- 

1.87 

1.80 

1.80 

1,273-1,548 

32,390 

32,390 

3 

2.50 

2.50 

1,155-1,405 

42,150 

42,150 

0.63 

— 

— 

1,155-1,405 

— 

— 

1 

- 

- 

1,100-1,337 

- 

- 

4.71 

4 

4 

1,048-1,273 

56,232 

56,232 

0.47 

- 

— 

1,048-1,273 

- 

- 

0.63 

1 

1 

905-1,100 

13,200 

13,200 

0.65 

1 

1 

614-746 

7,728 

7,728 

0.22 

1 

1 

614-746 

8,112 

8,112 

0.71 

1 

1 

614-746 

7,728 

7,728 

1.91 

3 

3 

530-644 

21,408 

21.408 

0.32 

— 

_ 

530-644 

— 

— 

— 

1 

1 

480-584 

6,060 

6,060 

2.25 

1 

1 

457-556 

5,760 

5,760 

1 

1 

1 

1,508 

18,500 

18,500 

0.42 

1 

1 

1,048-1,273 

13,860 

13,860 

0.08 

_ 

_ 

950-1,155 

— 

_ 

2 

2 

2 

480-584 

13,368 

13,368 

_ 

1 

1 

863-1,048 

12,576 

12,576 

1 

— 

— 

821-998 

— 

— 

1 

1 

1 

614-746 

8,952 

8,952 

2 

2 

2 

530-644 

15,456 

15,456 

7 

7 

7 

457-556 

43,644 

43,644 

1 

1 

1 

863-1,048 

10,860 

10,860 

2 

2 

2 

614-746 

17,040 

17,040 

1.93 

2 

2 

530-644 

14,736 

14,736 

0.81 

1 

1 

480-584 

6,204 

6,204 

2.20 

2 

2 

457-556 

13,032 

13,032 

1 

1 

1 

1,717 

21,100 

21,100 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

2 

2 

1,100-1,337 

30,600 

30,600 

5.94 

5 

5 

950-1,155 

64,956 

64,956 

1 

1 

1 

863-1,048 

12,576 

12,576 

4 

4 

4 

783-950 

44,556 

44,556 

0.33 

1 

1 

676-783 

8,112 

8,112 

1 

1 

1 

614-746 

8,520 

8,520 

1 

1 

1 

614-746 

8,952 

8,952 

7.62 

8 

8 

530-644 

57,156 

57,156 

9.43 

9 

9 

457-556 

56,076 

56,076 

1 

1 

1 

1,758 

22,000 

22,000 

0.33 

1 

1 

1,273-1,548 

17,700 

17,700 

4.92 

6 

6 

1,155-1,405 

98,328 

98,328 

1.75 

2 

2 

1,048-1,273 

27,060 

27,060 

0.50 

— 

— 

905-1,100 

— 

— 

7.80 

8 

8 

863-1,048 

95,568 

95,568 

6.67 

8 

8 

821-998 

88,968 

88,968 

0.67 

4 

4 

710-863 

37,176 

37,176 

0.17 

1 

1 

710-863 

8,520 

8,520 

1 

1 

1 

710-863 

8,520 

8,520 

0.08 

_ 

— 

710-863 

— 

— 

1.76 

_ 

— 

644-783 

— 

— 

0.75 

_ 

— 

644-746 

- 

- 

0.83 

— 

— 

614-746 

— 

— 

2.56 

1 

1 

614-746 

7,728 

7,728 

0.17 

1 

1 

614-746 

7,728 

7,728 

0.17 

1 

1 

614-746 

7.368 

7,368 

0.97 

1 

1 

530-644 

7,008 

7,008 

10.60 

11 

11 

530-644 

77,748 

77,748 

1.37 

1 

1 

530-644 

6,360 

6,360 

1 

1 

1 

505-584 

7,008 

7,008 

1 

1 

1 

457-556 

6,672 

6,672 

1.49 

2 

2 

457-556 

12,432 

12,432 

3.89 

5 

5 

457-556 

31,356 

31,356 

0.39 

1 

1 

405-192 

4,980 

4,980 

0.25 

1 

1 

405-492 

5,628 

5,628 

1 

1 

1 

1,048-1,273 

14,556 

14,556 

1.99 

1 

1 

614-746 

8,520 

8,520 

0.07 

1 

1 

530-644 

6,360 

6,360 

36.37 

30.93 

30.93 

(299,976) 
$3,951,878 

372,032 
$4,246,167 

372,032 

372.28 

389.58 

389.58 

$4,246,167 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Fillid)      (Autti.l      (Huth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND 

DEPARTMENTAL   RESEARCH 

General  Campus : 
Academic : 

Dean    9.22  9.75 

Dean — acting   0.25  0.25 

Prof— 11  mo 13.53  13.65 

Res— 11   mo   0.14 

Prof  of a  in  rsdn— 11  mo 0.42  0.50 

Assoc  prof  of — in  rsdn — sft — precl-  0.10  - 

Prof— law  school 22.31  31.30 

Assoc  dean  4.26  4.62 

Division  dean 1.17  1.20 

Unex  specialist 0.13  - 

Prof— 9  mo 435.49  488.56 

Prof— 9  mo— ACT— 1/9  pymt 0.75 

Prof— 9  mo — visit — 1/9   pymt 7.25 

Prof — 9  mo  recalled  to  actv  dut 3.70  - 

Prof — 9   mo   acting 2.66  - 

Prof — 9  mo  visiting 11  0.50 

Prof  CF a  in  rsdn— 9  mo 3.27 

Adjunct  prof — 9  mo 0.55  - 

Instruction   supvr    1  1 

Coord  of  field  work  11  mo 1  1 

Specialist 2.02  1 

Head  of a 0.40  0.40 

Assoc  professor — 11  mo 1  1 

Assoc  prof — 11  mo — visiting 0.0S  — 

Assoc  res — 11  mo 0.13  - 

Assoc  prof  of a  in  rsdn — 11  mo  1.25  — 

Prof — law  school — acting 10.92  15 

Supvr  in  phscl  educ — 9  mo 5.90  5.90 

Asst  dean  3.17  3.20 

Assoc  prof— 9  mo 236.99  282.54 

Assoc  prof — 9  mo — visiting — 1/9 

pym    0.88 

Assoc  prof — 9  mo — acting 13  1 

Assoc  prof — 9  mo — visiting 8.14  — 

Assoc  prof  of a  in  rsdn — 9  mo 1 

Adjunct  assoe  prof — 9  mo 0.13  - 

Asst  prof — 11  mo — din 0.08  - 

Field  work  counselor  11  mo 0.25  2 

Asst  prof — 11  mo -  2.50 

Asst  res a  11  mo 1.83  4 

Librarian  IV  —  1 

Asst  prof — 11  mo — acting 0.06  - 

Lect— 11  mo 4.51  0.71 

Field  work  counselor  9  mo 2.25  1.60 

Assoc  head  of a -  0.25 

Faculty  advisor 0.18  0.20 

Asst  prof— 9  mo 376.84  474.53 

Asst  prof — 9   mo — visit — 1/9   pymt  2.44  - 

Asst  prof— 9  mo  1/9  pymt 0.25 

Asst  prof — 9  mo — visiting 5.17  — 

Instr — 11  mo 2.59 

Asst  prof  of a  in  rsdn — 9  mo 2.77  - 

Adjunct  asst  prof — 9  mo 11.19  0.12 

Coord  of  teacher  education 0.22  - 

Librarian  III 1  - 

Asst  prof — 9  mo — acting — 1/9  pymt  2.17 

Asst  prof — 9  mo — acting   45.78  - 

Instr — 11  mo — acting 0.38  — 

Sr  lect— 9  mo 2.65  3 

Sr  lect — 9  mo — 1/9  pymt 0.38 

Sr  lect — 9  mo — security  of  emply 1.77  1.85 

Lect— 9   mo   122.34  35.78 

Lect— 9  mo — 1/9  pymt 20.35 

Lect — 9  mo — secur  of  employ 25.55  28.60 

Instr — 9  mo -  4 

Instr — 9  mo — acting — 1/9  pymt 1.97  - 

Instr — 9  mo — acting 9.80  1.50 

Assoc  in a  H  mo 0.50  - 

Librarian  II 1  1 

Postgrad  res 11  mo 7.34  7 

Assoc  in a  9  m0 17.23  16.51 

Assoc  in a  9  mo — 1/9  pymt 94.78  - 

Aca  prog  advisor 1.38  - 

Lab  asst  I 0.01  - 

For  footnotes  see  the  end  of  this  agency  presentation. 
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9.75 

$1,900-3,075 

$315,100 

$315,100 

0.25 

1,575 

4,725 

4,725 

13.65 

1,567-2,483 

348,715 

348,715 

_ 

1,567-2,4S3 

— 

— 

0.50 

1,567-2,483 

13,250 

13,250 

— 

1,558-1,742 

— 

— 

31.30 

1,450-2,408 

763.449 

763,449 

4.62 

1,425-2,258 

82,729 

82,729 

1.20 

1,425-1,991 

29.8S0 

29,880 

_ 

1,375-2,017 

— 

— 

4S8.56 

1,342-2,142 

10,164,031 

10,164,031 

_ 

1,342-2,142 

— 

— 

_ 

1,342-2,142 

— 

— 

_ 

1.342-2,142 

— 

— 

_ 

1,342-2,142 

— 

— 

0.50 

1,342-2,142 

8,550 

8,550 

— 

1,342-2,142 

— 

— 

_ 

1,342-2,142 

— 

— 

1 

1,336 

16,728 

16,728 

1 

1,336 

16,728 

16,728 

1 

1,305-1,624 

19,488 

19,4S8 

0.40 

1,283-1,542 

7,400 

7,400 

1 

1,267-1,725 

18,100 

18,100 

_ 

1,267-1,725 

— 

— 

— 

1,267-1,725 

— 

— 

— 

1,267-1.725 

— 

— 

15 

1,200-1,325 

258,000 

258,000 

5.90 

1,192-1,375 

91,550 

91,550 

3.20 

1,124-2,192 

50,211 

50,211 

282.54 

1,092-1,483 

4,062,510 

4,062,510 

_ 

1,092-1,483 

_ 

_ 

1 

1,092-1,483 

14,000 

14,000 

— 

1,092-1,483 

— 

— 

— 

1,092-1,483 

— 

— 

— 

1,092-1,483 

— 

— 

- 

1,075-1,492 

- 

- 

2 

1,047 

25,128 

25,128 

2.50 

983-1,333 

31,400 

31,400 

4 

983-1,333 

49,700 

49,700 

1 

949-1,152 

12,264 

12,264 

— 

934-1,124 

— 

— 

0.71 

926-2,142 

10,490 

10,490 

1.60 

908-1,098 

19,684 

19,684 

0.25 

892-1,499 

2,675 

2,675 

0.20 

850-1,017 

2,330 

2,330 

474.53 

850-1,150 

5,479,007 

5,479,007 

- 

850-1,150 

— 

— 

— 

850-1,150 

— 

— 

— 

850-1,150 

— 

— 

— 

850 

— 

— 

- 

850-1,150 

- 

- 

0.12 

850-1,150 

1,284 

1,284 

— 

833 

_ 

— 

— 

820-996 

_ 

_ 

— 

808-974 

_ 

_ 

— 

808-974 

_ 

_ 

— 

808 

_ 

_ 

3 

801-1,824 

57,288 

57,288 

— 

801-1,824 

— 

— 

1.85 

801-1,824 

35,973 

35,973 

35.78 

801-1,824 

420,510 

420,510 

— 

801-1,824 

— 

— 

2S.60 

801-1,824 

363,789 

363,789 

4 

733 

35,199 

35,199 

— 

697 

_ 

— 

1.50 

697 

12,546 

12,546 

— 

692-862 

— 

_ 

1 

692-883 

10,596 

10,596 

7 

675-862 

70,782 

70,782 

16.51 

596-746 

118,079 

118,079 

— 

596-746 

_ 

_ 

— 

574 

_ 

_ 

- 

480-584 

— 

_ 
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70-71    71-72    72-73 
(filled)      (Auth.)       (Auth ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


87 
■88 
89 
90 
91 
92 
93 
■94 


INSTRUCTION   AND 

DEPARTMENTAL   RESEARCH— 
Continued 

General  Campus — Continued 
Academic — Continued 

Teaching  asst 268.14  403.73 

Res  asst 0.92  5 

Stipend  chmn  of  dept -  - 

Summer  differential —  — 

Administrative  stipend —  — 

Staff  Personnel : 

Special  asst  to  vice  chanclr 0.33  - 

Director 0.19  1 

Admtr   of  hosp   and   clin   dey 0.67  - 

Business  administrator 1  1 

Sr  develmt  engr 2.49  2.50 

Prin  programer 0.25  - 

Sr   TV   engr 1  1 

Prin   admin   analyst   II 0.83  - 

Staff  off  II -  1 

Lab  bus  off  III 1  1 

Assoc   develmt   engr   2.45  2 

Asst  to  dean/dir/chm  II 3.17  4 

Staff  off  I 1  1 

Communicn  prod  mgr  II 2.91  3 

TV  engr   1.83  1 

Sr  programer 0.86  0.75 

Sr  admin  analyst 2.83  3 

Lab  bus  off  II 1  1 

Admn  serv  off  II 3  3 

Sr   accountant 2  2 

Spectroscopist 1  1 

Communicn  prod  mgr  I 1  1 

Pr  TV   teehn 0.08  1 

Prod   mgr   I    1  1 

Writer  IV 0.42  0.50 

Mechl  supt  I 3  3 

Asst  develmt  engr 1.92  2 

Asst  to  dean/dir/chm  I 2.08  3 

Prin  electronics  techn 12.47  13.50 

Prin  lab  glassblower 1.58  1 

Botanical   garden   mgr   1  1 

Programer 1.50  1.50 

Staff  res  assoc  IV 3  2 

Sr  museum  scientist 3.14  3 

Prin  lab  mechn 4.25  5 

Misc  male  oper -  0.50 

Sr   TV  teehn 1.64  3 

Admin  analyst 5.67  6 

Lab  bus  off  I 4  3 

Admn  serv  off  I 1  1 

Accountant 1  1 

Sr  med  illustrator 1  1 

Sr  scientific   illustrator 1  1 

Sr  lab  glassblower 1.58  1 

Sr  optical  instrumt  maker 1  1 

Deptl  admin  asst  IV 7.80  10 

Admin  asst  IV 16.34  17 

Communicn  prod  asst  III 1.67  5 

Prod  supvr  theatre  arts 1.42  1 

Design  draftsman   0.98  1 

Jr  develmt  engr -  1 

Sr  admin  asst 5.46  5 

Beh  sc  res  and  trng  lab  coord 0.25  0.50 

Lab  asst  IV 4  5 

Staff  res  assoc  III 4.85  5 

Sr  electronics  techn 17.34  17.40 

Sr  lab  mechn 32.48  31.17 

Sound  techn 1  1 

Sr   photographer    4  4 

Sr  maint  man 2.58  3 

Recording   techn   2  2 

Lab  mechn 0.75  i 

Storekeeper  III 0.83  1 

TV   techn   3  3 

Asst   programmer   0.23  - 

Staff  res  assoc  II 4.97  5 

Museum   scientist    3.34  3.50 

Sr  scene  techn 3.16  3 

Electronics    techn    1-38  1 

Deptl  admin  asst  III 11-67  10 

Admin  asst  III 15.40  16 

For  footnotes  see  the  end  of  this  agency  presentation. 
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03.73 

383 

2,783,314 

2,783,314 

0 

305 

36,600 

36,600 

- 

— 

55,550 

55,550 

_ 

— 

28,940 

28,940 

- 

- 

68,500 

68,500 

_ 

1,836 

_ 

_ 

1 

1,725-2,292 

25,000 

25,000 

_ 

1,550 

- 

— 

1 

1,492 

18,400 

18,400 

2.50 

1,337-1,626 

46,968 

46,968 

_ 

1,337-1,626 

— 

- 

1 

1,273-1,548 

18,576 

18,576 

_ 

1,273-1,548 

— 

- 

1 

1,273-1,548 

15,276 

15,276 

1 

1,213-1,475 

17,700 

17,700 

2 

1,155-1,405 

31,416 

31,416 

4 

1,155-1,405 

65,988 

65,988 

1 

1,155-1,405 

15,660 

15,660 

3 

1,100-1,337 

48,132 

48,132 

1 

1,100-1,337 

16,044 

16,044 

0.75 

1,100-1,337 

11,457 

11,457 

3 

1,048-1,273 

43,692 

43,692 

1 

1,048-1,273 

15,276 

15,276 

3 

1,048-1,273 

42,972 

42,972 

2 

1,048-1,273 

30,552 

30,552 

1 

1,048-1,273 

14,916 

14,916 

1 

998-1,213 

11,976 

11,976 

1 

998-1,213 

11,976 

11,976 

1 

998-1,213 

13,860 

13,860 

0.50 

998-1,213 

6,600 

6,600 

3 

973-1,183 

42,588 

42,588 

2 

950-1,155 

24,552 

24,552 

3 

950-1,155 

38,460 

38,460 

13.50 

927-1,128 

177,480 

177,480 

1 

927-l,12S 

11,676 

11,676 

1 

905-1,100 

13,200 

13,200 

1.50 

905-1,100 

17,406 

17,406 

2 

905-1,100 

26,400 

26,400 

3 

905-1,100 

39.600 

39,600 

5 

884-1,074 

63,828 

63,828 

0.50 

882 

5,293 

5,293 

3 

863-1,048 

31,068 

31,068 

6 

863-1,048 

71,904 

71,904 

3 

863-1,048 

37,728 

37,728 

1 

863-1,048 

12,576 

12,576 

1 

863-1,048 

11,976 

11,976 

1 

842-1,023 

12,276 

12,276 

1 

842-1,023 

12,276 

12,276 

1 

842-1,023 

12,276 

12,276 

1 

842-1,023 

12,276 

12,276 

10 

821-998 

113,640 

113,640 

17 

821-998 

193,488 

193,488 

5 

821-998 

51,540 

51,540 

1 

821-998 

11,976 

11,976 

1 

821-998 

11,400 

11,400 

1 

821-950 

9,852 

9,852 

5 

821-998 

59,004 

59,004 

0.50 

821-998 

5,430 

5,430 

5 

821-998 

57,684 

57,684 

5 

821-998 

58,764 

58,764 

17.40 

801-973 

197,582 

197,582 

31.17 

801-973 

354,772 

354,772 

1 

783-950 

9,852 

9,852 

4 

764-927 

45,048 

45,048 

3 

764-884 

28,668 

28,668 

9 

764-884 

21,216 

21,216 

1 

764-884 

9,168 

9,168 

1 

746-905 

10,356 

10,356 

3 

746-863 

29,664 

29,664 

746-905 

— 

— 

5 

746-905 

52,788 

52,788 

3.50 

746-905 

36,102 

36,102 

3 

728-884 

29,448 

29,448 

1 

728-842 

9,168 

9,168 

10 

710-863 

102,348 

102,348 

16 

710-863 

153,756 

153,756 

462 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


University  of  California 
LOS  ANGELES   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND 

DEPARTMENTAL   RESEARCH— 
Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

a  asst  III  4.01  4  4 

Library   asst   IV   -  1  1 

Counselor    II    13.14  13.50  13.50 

Prin  animal  tech 111 

Scientific  illustrator 2.78  3  3 

Sr  nurseryman 3  3  3 

Communicn  prod  asst  II 3.43  3  3 

Sr  wardrobe   techn 111 

Sr  draftsman   4.89  5  5 

Editor    3.63  4  4 

Prod  asst  II 111 

Lab  asst  III 10.38  10  10 

Supvg  scanner  II 0.75  1  1 

Photographer    2.79  4  4 

Lab  meehn  helper 111 

Storekeeper  II 6.13  6  6 

Adm   asst    18.05  16.75  16.75 

Staff  res  assoe  I 2  2  2 

Museum'  techn   2  2  2 

Sr   musician   4.29  4  4 

Maint  man 0.42  - 

Deptl  admin  asst  II 18.85  18.50  18.50 

Ofc  supvr  I  2.58  3  3 

Admin  asst  II 18.45  22  22 

a  Asst  II  4.25  5  5 

Secty   III   28.13  34.50  34.50 

Communicn  prod  asst  I 1.78  2  2 

Library  asst   III 3  2  2 

Asst  editor  2.17  1.50  1.50 

Counselor   I    5.70  7.10  7.10 

Scene  techn   1.67  1  1 

Nurseryman    4  4  4 

Sr  engrg  aid 0.50  0.50 

Sr  offset  duplic  mach  oper 2  2  2 

Storekeeper  I   10.30  10  10 

Translator — technical     0.25  0.25  0.25 

Animal  techn   111 

Lab  asst  II   7.52  7  7 

Photographic  techn 111 

Prin  clerk 68.92  74.50  74.50 

Prin   typist-clerk   .8.26  8.50  8.50 

Varitypist   0.33 

Deptl  admin  asst  I 0.17  -  - 

Admin  asst  I 1.06  3  3 

a  asst  I 9.29  12  12 

Secty  II   99.08  102  102 

Library  asst  II   1.04  1.50  1.50 

Draftsman     1.15  i  i 

Watchman/museum   guard    0.75  0.75  0  75 

Sr  typist-clerk  B 11.61  14.50  14.50 

Sr   stenographer    38.21  34.50  34  50 

Secty  I  shorthand 6.37  12.50  12.50 

Animal   caretaker   0.96  1  1 

Lab  asst   I  3  3  3 

Communicn  attendant 4.16  3  3 

Cashier    075 

Sr   clerk               g!l7  10.10  10.10 

Sr  typist-clerk  A 59.82  55.50  55.50 

?^ty  J  u— r— 1 2-59  1  1 

.Library  bookmender 0  04  - 

SLerw-,—7 0.42  0.50  0.50 

Typist-clerk    1.96  4.50  4.50 

Stores   helper   0 17  -  - 

General  assistance  _.    192.49  125.38  125.38 

Health  Sciences : 
Academic  : 

Prof— SFT— med-clin  B   6  6 

Prof — SFT — med-clin  A -  92  22 

Dean    — 3  "4  4 

Dean — acting   0  03  -  - 

Prof— SFT— dntl-clin     9  9 

Assoc  dean             0.87  0.90  0.90 

Assoc  prof — SFT — med  clin  A 4  4 

Asst  prof — SFT — med   clin   B .33 

Assoc  prof — SFT — dntl  clin -  6  75  6  75 

Prof — SFT — med-preclin    0.02  31  31 

Asst  prof — SFT — med  clin  A 7  7 

For  footnotes  see  the  end  of  this  agency  presentation. 
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710-863 

37,164 

710-863 

9,396 

710-863 

133,068 

710-863 

10,356 

692-842 

28,512 

676-821 

29,556 

676-821 

26,436 

676-821 

9,852 

676-821 

47,520 

676-821 

37,368 

676-821 

8,952 

676-821 

95,490 

676-821 

9,852 

660-801 

36,756 

660-764 

9,168 

644-783 

55,932 

644-783 

156,711 

644-783 

18,792 

644-783 

16,632 

628-764 

36,240 

628-728 

— 

614-746 

157,080 

614-746 

24,936 

614-746 

183,984 

614-746 

43,488 

614-746 

288,468 

614-746 

15,096 

614-746 

16,680 

614-746 

12,636 

614-746 

57,316 

599-728 

7,536 

584-710 

33,288 

584-710 

3,864 

571-692 

15,840 

556-676 

74,808 

556-676 

1,713 

556-676 

7,008 

556-676 

53,484 

543-660 

7,920 

530-644 

532,392 

530-644 

62,388 

530-644 

— 

530-644 

_ 

530-644 

19,548 

530-644 

84,288 

530-644 

740,970 

530-644 

11,232 

530-644 

7,368 

517-628 

5,652 

480-584 

93,360 

480-584 

222,774 

480-584 

80,454 

480-584 

7,008 

480-584 

20,532 

457-556 

19,104 

457-556 

_ 

457-556 

60,606 

457-556 

330,822 

457-556 

6,060 

457-556 

— 

405-492 

2,550 

405-492 

22,410 

405-192 

_ 

(1,326,604) 

632,506 

3,083^,083 

243,000 

2,667-3,500 

840,800 

2,492-3,000 

138,200 

2,492-3,000 

_ 

2,300-3,000 

288,600 

2,050-2,292 

23,590 

2,042-2,458 

115,499 

2,000-2,338 

77,999 

1,917-2,167 

169,000 

1,908-2,558 

849,200 

1,750-1,958 

161,650 

37,164 

9,396 
133,068 
10,356 
28,512 
29,556 
26,436 

9,852 
47,520 
37,368 

8,952 
95,490 

9,852 
36,756 

9,168 
55,932 
156,711 
18,792 
16,632 
36,240 

157,080 
24,936 
183,984 
43,488 
288,468 
15,096 
16,680 
12,636 
57,316 

7,536 
33,288 

3,864 
15,840 
74,808 

1,713 

7,008 
53,484 

7,920 

532,392 

62,388 


19,548 

84,288 
740,970 

11,232 
7,368 
5,652 

93,360 
222,774 

80,454 
7,008 

20,532 

19,104 

60,606 

330,822 

6,060 

2,550 
22,410 

632,506 


243,000 
840,800 
138,200 

288,600 
23,590 
115,499 
77,999 
169,000 
849,200 
161,650 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh.)        (tulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND 

DEPARTMENTAL   RESEARCH— 
Continued 

Health  Sciences — Continued 
Academic — Continued 

Prof— 11  mo — clin 70.19       56.62 

Prof — 11  mo  clinical  acting 0.17         - 

Prof— 11    mo    45.77       20.25 

Prof — 11   mo   visiting 1.46         - 

Res— 11   mo   0.21 

Prof  of a  in  rsdn — 11  mo 0.58         - 

Assoc  prof — SFT — med  preclin 16 

Asst  prof— SFT— dental  clin 26.25 

Assoc  prof— 11  mo— clin 26.57       22 

Assoc  clin  prof — 11  mo — clin 2.57         2.30 

Asst  prof — sft — dntl  clin — actg 1.28         - 

Prof— 9  mo 13.74       15.27       15.27 

Prof— 9   mo — visit — 1/9  pymt 0.15 

Prof — 9  mo  recalled  to  actv  dut 0.50 

Asst  dean 1.03 

Specialist 1 

Assoc  professor — 11  mo 27.83 

Assoc  prof — 11  mo — visiting 0.97 

Assoc  clin  prof — 11  mo 0.46 

Assoc  prof  of a  in  rsdn — 11  mo  1.12 

Asst  prof — sft — med  preclin — 

Assoc  prof — 9  mo 2.67 

Assoc  prof  of a  in  rsnd — 9  mo.  1 

Asst  prof — 11  mo — clin 48.95 

Asst  clin  prof — -11  mo — clin 3.99 

Asst  prof — 11   mo — clin — acting 6.75 

Asst  prof — 11  mo 16.13 

Asst  clin  prof — 11  mo 6.84 

Asst  res — 11  mo 0.12 

Asst  prof  of a  in  rsdn — 11  mo_  0.13 

Asst  prof — 11  mo — acting 0.32 

Lect— 11  mo 24.23 

Asst  prof— 9  mo 10.91 

Instr— 11  mo I 0.92 

Clin  instr — 11  mo — 

Asst  prof  of a  in  rsnd — 9  mo 1.15 

Adjunct  asst  prof — 9  mo 0.22 

Asst  prof — 9  mo — acting 2 

Instr — 11  mo — acting 0.27 

Sr  lect — 9  mo 1 

Lect — 9  mo 3.65 

Lect— 9  mo — 1/9  pymt 1.27 

Lect — 9  mo — seeur  of  employ 1 

Instr— 9  mo 4.08 

Instr — 9  mo — acting 0.38 

Assoc  in a  11  mo 2.16 

Postgrad  res — 11  mo 0.72 

Assoc  in a  9  mo — 1/9  pymt 1.64 

Teaching  assistant   1.05 

Res  assistant 0.62 

Stipend  chmn  of  dept — 

Administrative  stipend — 

Staff  Personnel : 

Dir — ofc  of  extramurl  support - 

Assoc  dentist 1 

Prin  programmer 0.38 

Specialist    — 

Lab  bus  off  III 

Sr  admin  analyst 2 

Lab  bus  off  II 3 

Admn  serv  off  II 4.41 

Supvg  programmer 1 

Assoc  specialist 2 

Mechl  supt  I 1 

Prin  photographer 1.83 

Programmer 1 

Staff  res  assoc  IV 11.19 

Admin  analyst 1 

Lab  bus  off  I 0.25 

Admn  serv  off  I 1.50 

Deptl  admin  asst  IV 0.83 

Admin  asst  IV 2.14 

Sr  admin  asst 8.76 

Sr  editor 1.97 

Lab  asst  IV 1 

Staff  res  assoc  III 24.90       25.80       25.80 

For  footnotes  see  the  end  of  this  agency  presentation. 


0.75 
1 
11.25 

0.50 

15.50 

4 

69.75 
9.85 

20.70 
9.50 
1 


4.70 

21.73 

1.75 

0.08 


3.25 

1 
1 


0.60 
3 


1 

1 

1 

1 

1 

2 

3.50 

7 

2 

2 

1 

2 

11.80 

1 

1 
2 
3 

7 
2 


56.62 
20.25 


16 

26.25 
22 
2.30 


0.75 
1 
11.25 

0.50 

15.50 
4 

69.75 
9.85 

20.70 
9.50 
1 


4.70 

21.73 

1.75 

0.08 


3.25 

1 
1 


0.60 
3 


1 

1 

1 

1 

1 

2 

3.50 

7 

2 

2 

1 

2 

11.80 
1 

1 
2 
3 
7 
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SALARY  RANGE 

1,692-2,483 

1,692-2,483 

1,567-2,483 

1,567-2,483 

1,567-2,483 

1,567-2,483 

1,558-1,742 

1,475-1,783 

1,417-1,800 

1.417-1,800 

1,401-1,694 

1,342-2,142 

1,342-2,142 

1,342-2,142 

1,325-1,500 

1,305-1,624 

1,267-1,725 

1,267-1,725 

1,267-1,725 

1,267-1,725 

1,225-1,475 

1,092-1,483 

1,092-1,483 

1,075-1,492 

1,075-1,492 

1,021-1,227 

983-1.333 

983-1,333 

983-1,333 

983-1,333 

934-1.124 

926-2,142 

850-1,150 

850 

850 

850-1,150 

850-1,150 

808-974 

808 

801-1,824 

801-1,824 

801-1,824 

801-1,824 

733 

697 

692-862 

675-862 

596-746 

383 

305 


2,208 

1,626-1,976 

1,337-1,626 

1,305-1,624 

1,213-1,475 

1.048-1,273 

1,048-1,273 

1,048-1,273 

998-1,213 

996-1,211 

973-1,183 

927-1,128 

905-1,100 

905-1,100 

863-1,048 

863-1,048 

863-1,048 

821-998 

821-998 

821-998 

821-998 

821-998 

821-998 


1,360,968 
519,275 


339,800 

530,474 

395,900 

41,650 

336,829 


12,750 

19,488 

191,875 

S,050 

260,550 
64,999 

1,015,973 
142,735 

267,370 

123,850 

12,600 


61,732 

244,211 

17,850 

816 


33,492 

14,892 
8,800 


5,104 


21,960 
18,150 
12.000 

26,500 
21,516 
19,512 
15,660 
14,556 
30,552 
51,342 
98,628 
24,396 
27,648 
14,196 
25,212 

152,562 
10,860 

12,576 
20,460 
30,816 
81,252 
23,952 

304,125 


1,360,968 
519,275 


339,800 

530,474 

395,900 

41,650 

336,829 


12,750 

19,488 

191,875 

8,050 

260,550 
64,999 

1,015.973 
142,735 

267,370 

123,850 

12,600 


61,732 

244,211 

17,850 

816 


33,492 

14,892 
8,800 


5,104 


21,960 
18,150 
12,000 

26,500 
21,516 
19,512 
15,660 
14,556 
30,552 
51,342 
98,628 
24,396 
27,648 
14,196 
25,212 

152,562 
10,860 

12,576 
20,460 
30,816 
81,252 
23,952 

304,125 
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26 
27 
28 
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31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
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50 
51 
52 
53 
54 
55 
56 
57 
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59 
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61 
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64 
65 
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67 
68 
69 
70 
71 
72 
73 
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University  of  California 
LOS   ANGELES   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND 

DEPARTMENTAL    RESEARCH— 
Continued 

Health  Sciences — Continued 
Staff  Personnel — Continued 

Sr  electronics  techn 1  1  J 

Sr  lab  mechn 1-50  1.50  1.50 

Sr   photographer   0.83  1  1 

Asst  programmer 1    „  .!„„ 

Staff  res  assoc  II 13.52  13.96  13.96 

Deptl  admin  asst  III 1.79  2  2 

Admin  asst  III 3.14  6  6 

Med  illustrator 2.25  2  2 

Editor    1  1  J 

Lab  asst  III 4.95  6  6 

Photographer   1.25  1 

Admn  asst 13.80  9  9 

Hosp  lab  techn  I -  1 

Staff  res  assoc  I 8.20  11.25  11.25 

Deptl  admin  asst  II 111 

Admin  asst  II 19.54  22.50  22.50 

a  Asst  II 3  3  3 

Secty  III 24.23  30.50  30.50 

Storekeeper  I 1  1 

Lab  asst  II 3.33  6  6 

Prin  clerk 22.39  23  23 

Prin  typist-clerk 1.58  0.75  0.75 

Admin  asst  I 111 

Tabulating  maeh  oper 0.50  0.50  0.50 

Secty   II 54.43  54.10  54.10 

Coder 1.17  2  2 

Keypunch  oper 1.53  1  1 

Sr  typist-clerk  B 9.24  10.50  10.50 

Sr  stenographer 5.82  5  5 

Secretary  I  shorthand 0.34  0.50  0.50 

Laboratory  asst  I 3.90  3.45  3.45 

Communication   attendant 111 

Sr  clerk 5.13  5  5 

Sr  typist-clerk  A 18.53  15.30  15.30 

Dental  asst 0.11 

Asst  keypunch  operator 0.93  1  1 

Stenographer    0.76  1  1 

Clerk    -  1  1 

Typist-clerk 0.33 

Laboratory  helper 1.10  2  2 

General  assistance 170.64  289.71  289.71 

Totals,  Instruction  and  Depart- 
mental Research   3,611.04  3.824.27  3,824.27 

SUMMER  SESSION 

Administration  : 

Administrative  service  officer  II 0.25  1  1 

Administrative  asst  II -  1  1 

Principal  clerk 0.25  -  - 

Sr  typist-clerk  A 0.25  1  1 

General  assistance 88.78  85.50  85.50 

Totals,    Summer   Session 89.53  88.50  88.50 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC 

Administrative  and  Fiscal  Services : 

Director  hospitals  and  clinics 1 

Asst  hospital  administrator 1 

Exec  assoc  dir  hospitals  and  clinics 0.50 

Hospital  administrator 1 

Asst  director  hospital  and  clinics 2.25 

Manager  data  process  services 1 

Hospital  controller 0.92 

Principal  programmer 0.50 

Supvng  EDP  systems  analyst 1.45 

Sr  engineer 0.33 

Principal  administrative  analyst  II 1.83 

Staff  officer  II 0.63 

Staff  officer  I 1.50 

Principal  accountant  I__^r^n 0.83 

Principal  per  analyst  I 1 

For  footnotes  see  the  end  o£  this  agency  presentation. 


SALARY  RANGE 

801-973 

11,676 

11,676 

801-973 

17,376 

17,376 

764-927 

9.612 

9,612 

746-905 

9,168 

9,168 

746-905 

145,529 

145,529 

710-863 

19,020 

19,020 

710-863 

57,000 

57,000 

692-842 

17,472 

17,472 

676-821 

8,952 

8,952 

676-821 

55,980 

55,980 

660-801 

9,168 

9,168 

644-783 

84,564 

84,564 

644-783 

7,728 

7,728 

644-783 

94,770 

94,770 

614-746 

8,952 

8,952 

614-746 

188,544 

188,544 

614-746 

25,992 

25,992 

614-746 

258,504 

258,504 

556-676 

7,728 

7,728 

556-676 

43,584 

43,584 

530-644 

168,840 

168,840 

530-644 

5,796 

5,796 

530-644 

7,728 

7,728 

530-644 

3,504 

3,504 

530-644 

395,828 

395,828 

505-614 

13,524 

13,524 

492-599 

6,516 

6,516 

480-584 

65,328 

65,328 

480-584 

33,600 

33,600 

480-584 

3,030 

3,030 

480-584 

24,336 

24,336 

457-556 

6,672 

6,672 

457-556 

30,624 

30,624 

457-556 

93,234 

93,234 

457-556 

— 

— 

446-517 

5,628 

5,628 

446-543 

6,060 

6,060 

405-492 

4,980 

4,980 

405-492 

— 

— 

405-192 

11,346 

11,346 

(1,400,082) 

1,085,874 

1,085,874 

$45,490,249 

$46,709,453 

$46,709,453 

$1,048-1,273 

614-746 

530-644 

457-556 

(1,069,632) 

$1,094,539 


1 

1 

$3,458 

1 

1 

2,775 

1 

1 

2,083 

1 

1 

1,883 

2 

2 

1,758 

1 

1 

1,733 

— 

— 

1,708 

1 

1 

1,337-1,626 

1 

1 

1,337-1,626 

1 

1 

1,273-1,548 

1 

1 

1,273-1,548 

1 

1 

1,273-1,548 

2 

2 

1,155-1,405 

— 

— 

1,155-1,405 

1 

1 

1,155-1,405 

$13,860 
8,112 

6,672 
1,030,356 

$1,059,000 


$41,500 
33,300 
25,000 
22,600 
42,100 
21,800 

18,144 
17,268 
18,576 
17,700 
15,276 
28,416 

16,860 


$13,860 
8,112 

6,672 
1,030,356 

$1,059,000 


$41,500 
33,300 
25,000 
22,600 
42,100 
21,800 

18,144 
17,268 
18,576 
17,700 
15,276 
28,416 

16,860 
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SALARIES  AM)  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tulh.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND   CLINIC— 
Continued 

Administrative  and  Fiscal  Services — 
Continued 

Sr  programmer 2 

Sr  EDP  systems  analyst 2.88 

Computer  operations  supvr  II 1 

Sr  admin  analyst 4.60 

Programmer    5 

EDP  systems  analyst 4 

Administrative  analyst 2.91 

Asst  business  manager  II 1 

Accountant 1 

Administrative  asst  IV 1 

Sr  administrative  assistant 1.17 

Admin  asst  III 0.65 

Sr  computer  operator 3 

Emp  rep   0.17 

Asst  PER  analyst 0.50 

Keypunch  supvr  II 0.25 

Administrative  asst 2.42 

Supvng  admitting  worker  II 0.17 

Administrative  asst  II 4.32 

a  asst  II 1 

Computer  operator 1.58 

Secretary  III 1.67 

Keypunch  supvr  I 0.67 

Principal  clerk 1.90 

Principal  typist-clerk 0.42 

Administrative  asst  I 0.24 

a  asst  I 0.53 

Secretary  II 3.30 

Keypunch  operator 2.40 

Sr  clerk 1.24 

Sr  typist-clerk  A 1.83 

Secty  I 0.92 

Clerk    0.25 

General  Services : 

Food  svc  coord  1 

Asst  bus  mgr  III 0.12 

Admn  serv  off  II 

Prin  food  svc  mgr 

Pr  TV  techn 1 

Supt  of  gen  services   0.85 

Asst   develmt   engr   2 

Craft   foreman    1 

Sr   dietitian    1-04 

Sr  food  svc  mgr 1.33 

Prin  lab  meehn 1 

Custodian  supvr  II 0.92 

Sr  electronics  techn 2 

Sr  lab  mechn 2 

Dietitian   4.59 

Food  svc  mgr _ 2.57 

Asst  supt  of  gen  services 0.38 

Admin  asst  III 1 

Asst  food  svc   mgr 0.75 

Asst  insp — planner — estimator 1 

Admn  asst 1 

Admin  asst  II 1-83 

a  asst  II 0.17 

Sr  baker  1 

Storekeeper    I    1 

Prin  clerk 2 

Admin  asst  I 1 

Secty  II 0.14 

Sr  typist-clerk  B 1 

Cashier    5 

Sr  typist-clerk  A 2.29 

Auxiliary  Services : 

Sr  physician  diplomate   2 

Assoc  physician  diplomate 

Chief  pharmacist 1 

Prin   pharmacist   1 

Supg  EDP  systems  analyst 1 

Sr  pharmacist   2.75 

Sr  operating  room  supv 0.60 

Hosp  radiol  physicist 1 

Lab  bus  off  III 1-60 

Chief  clin  social  worker 1 

Pharmacist   9.07 

For  footnotes  see  the  end  of  this  agency  presentation, 
30—651 


SALARY  RANGE 

2 

2 

1,100-1,337 

28,752 

28,752 

2.80 

2.80 

1,100-1,337 

44,155 

44,155 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

2 

1,048-1,273 

29,832 

29,832 

5 

5 

905-1,100 

60,888 

60,888 

4 

4 

905-1,100 

48,552 

48,552 

1 

1 

863-1,048 

13,200 

13,200 

— 

— 

863-1,048 

— 

— 

1 

1 

863-1,048 

11,676 

11,676 

1 

1 

821-998 

10,860 

10,860 

1 

1 

S21-99S 

11,400 

11,400 

— 

— 

710-863 

— 

— 

3 

3 

710-863 

30,372 

30,372 

_ 

— 

710-863 

- 

— 

— 

— 

710-863 

— 

- 

— 

_ 

660-801 

- 

— 

_ 

_ 

644-783 

- 

— 

_ 

_ 

644-783 

- 

- 

4 

4 

614-746 

34,512 

34,512 

1 

1 

614-746 

8,736 

S,736 

1 

1 

614-746 

8,424 

8,424 

9 

2 

614-746 

16,872 

16,872 

_ 

_ 

571-692 

— 

— 

_ 

_ 

530-644 

— 

— 

_ 

_ 

530-644 

- 

- 

_ 

_ 

530-644 

— 

— 

_ 

_ 

530-644 

— 

— 

4 

4 

530-644 

27,720 

27,720 

_ 

_ 

492-599 

— 

- 

_ 

_ 

457-556 

— 

- 

_ 

457-556 

— 

— 

_ 

457-556 

— 

- 

- 

- 

405-492 

- 

- 

1 

1 

1,183-1,439 

17,268 

17,268 

_ 

1,048-1,273 

— 

— 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,023-1,243 

14,556 

14,556 

1 

1 

998-1,213 

14,556 

14,556 

950-1,155 

— 

— 

2 

2 

950-1,155 

25,836 

25,836 

1 

1 

905-1,048 

12,576 

12,576 

2 

2 

884-1,074 

22,284 

22,284 

2 

2 

884-1,074 

24,564 

24,564 

1 

1 

884-1,074 

12,888 

12,888 

_ 

821-998 

— 

— 

2 

2 

801-973 

22,008 

22,008 

2 

2 

801-973 

23,352 

23,352 

3 

3 

764-927 

30,108 

30,108 

2 

2 

764-927 

21,732 

21,732 

728-884 

— 

— 

1 

1 

710-863 

9,168 

9,168 

692-842 

— 

— 

1 

1 

692-801 

9,612 

9,612 

1 

1 

644-783 

8,952 

8,952 

2 

2 

614-746 

15,456 

15,456 

1 

1 

614-746 

7,368 

7,368 

1 

1 

584-710 

8,952 

8,952 

1 

1 

556-676 

8,112 

8,112 

1 

1 

530-644 

7,728 

7,728 

1 

1 

530-644 

7,536 

7,536 

530-644 

— 

— 

1 

1 

480-584 

6,672 

6,672 

5 

5 

457-556 

33,360 

33,360 

2 

2 

457-556 

13,344 

13,344 

2 

2 

1,976-2,403 

57,672 

57,672 

1 

1 

1,882-2,288 

24,912 

24,912 

1 

1 

1,512-1,837 

22,044 

22,044 

1 

1 

1,371-1,587 

19,044 

19,044 

1 

1 

1,337-1,626 

19,044 

19,044 

3 

3 

1,305-1,512 

54,432 

54,432 

_ 

1,273-1,548 

— 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,213-1,475 

17,268 

17,268 

1 

1 

1,213-1.475 

17,700 

17,700 

10 

10 

1,183-1,371 

164,520 

164,520 
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17 
18 
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24 
25 
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27 
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31 
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34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
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60 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth  )       Hull..) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC— 
Continued 

Auxiliary  Services — Continued 

Head  of  clin  labs -  -  — 

Staff  off  I 111 

Clin   lab   mgr   111 

Sr  EDP  systems  analyst 111 

Asst  chief  clin  social  worker 111 

Clin  social  worker  III 3  3  3 

Supvg  clin  lab  technol  II 4.75         4  4 

Operating   room  supvr 1.20         -  - 

Inhalation  therapy  V 1  1 

Clin  social  worker  II 10.83       10  10 

Staff  res  assoe  IV 1.22         1.30         1.30 

Supvg  clin  lab  technol  I 2.33         -  - 

Asst  bus  mgr  II 0.33         1  1 

Head  nurse  II 0.33         -  - 

Inhalation   therapy   IV   0.94         0.94         0.94 

Admin  asst  IV 0.39         0.50         0.50 

Clin  social  worker  I 0.67         -  — 

Lab  asst  IV 111 

Staff  res  assoc  III 3.67         2  2 

Clin  lab  technol  II 44.55       19.20       19.20 

Coord  of  volunteer  services 0.67 

Prin  X-ray  techn 3.33         3 

Sr  med  record  librarian 1  1 

Sr  staff  nurse 3.93         2 

Hosp  lab  techn  II 2.20 

Staff  res  assoc  II 6.73         5 

Inhalation  therapy  III 1.92        — 

Ofc  supvr  II 0.92         1 

Tabulating  supvr 0.83         - 

Sr  X-ray  techn  specialist 3.35         4 

Lab  asst  III 2.83         3 

Inhalation  therapy  II 2.46         - 

Storekeeper  II 2  2 

Med  record  librarian 0.97         1 

Adm   asst   4.80         3 

Eleetrocardio  techn 0.75        — 

Staff  res  assoc  I 0.80 

Sr  X-ray  techn 1.60         1 

Inhalation  therapy  I 6.78         - 

Deptl  Admin  asst  II 1  1 

Ofc  supvr  I 2.33         3 

Admin  asst  II 2.76         2 

Sr  tabulating  mach  oper 0.12 

Secty  III 0.84 

Keypunch  supvr  I 1.63 

Lab   asst  II 5.17 

Sr  cashier 0.58 

Prin  clerk   11.84 

Prin   typist-clerk   2.28 

Admin  asst  I 1.67 

Tabulating  mach  oper 1.08 

Secty  II 3.30 

Electroenceph  techn 1 

Eleetrocardio  techn 2.9S 

X-ray  techn 2 

Keypunch  oper 0.94 

Sr  typist-clerk  B 1.80 

Secty  I  shorthand 0.09 

Lab  asst  I 6.35 

Deliveryman 1 

Cashier    1.42 

Sr  clerk 17.47 

Sr   typist-clerk   A 9.72 

Asst  keypunch  oper 1.33 

Asst  head  of  clin  labs 

Lab  helper 1.09         1  1 

Administrative  stipend -  -  - 

Outpatient  Services : 

Asst  supt  of  nurses 111 

Nursing  supvr 2  2  2 

Physical  therapist  III 111 

Head  nurse  II 1.08         2  2 

Sr  admin  asst 0.16        -  - 

Physical  therapist  II 1.62         2  2 

Physical  therapist  I 7.81         9  9 

Staff  res  assoc  II 1.19         0.50         0.50 

Admn   asst   111 


2 
5 
1 
11.50 


1.60 


0.50 
1 
1 
12.95 
6.70 
1 


2 
5 
1 
11.50 


1.60 
2 


0.50 
1 
1 
12.95 
6.70 
1 


SALARY  RANGE 

1,175 

1,155-1,405 

1,128-1,371 

1,100-1,337 

1,100-1,337 

998-1,213 

973-1,183 

973-1,183 

973-1,183 

905-1,100 

905-1,100 

884-1,074 

863-1,048 

842-1,023 

842-1,023 

821-998 

821-905 

821-998 

821-998 

801-973 

783-950 

783-950 

764-927 

764-927 

746-905 

746-905 

728-884 

710-863 

710-863 

710-863 

676-821 

660-783 

644-783 

644-783 

644-783 

644-783 

644-783 

628-764 

628-764 

614-746 

614-746 

614-746 

614-746 

614-746 

571-692 

556-676 

530-644 

530-644 

530-644 

530-644 

530-644 

530-644 

530-644 

505-614 

505-614 

492-599 

480-584 

480-584 

480-584 

469-571 

457-556 

457-556 

457-556 

446-517 

405-492 

405-492 


1,100-1,337 

950-1,155 

905-1,100 

842-1,023 

821-998 

821-998 

746-905 

746-905 

644-783 


14,100 
16,044 
16,452 
14,556 
16,044 
43,668 
55,140 

14,100 
16,044 
16,452 
14,556 
16,044 
43,668 
55,140 

13,860 

127,512 

17,160 

13,860 

127,512 

17,160 

12,576 

12,576 

11,539 
5,178 

11,539 

5,178 

11,976 

22,584 

217,761 

11,976 

22,584 

217,761 

33,408 
10,860 
20,712 

33,408 
10,860 
20,712 

53,292 

53,292 

9,852 

9,852 

38,976 
26,016 

38,976 
26,016 

18,792 

8,112 

27,312 

18,792 

8,112 

27,312 

9,168 

8,952 
24,552 
16,320 


16,608 
37,776 
7,368 
86,028 
14,400 
15,456 

11,644 


14,736 


3,258 
6,672 
6,672 

84,290 

40,524 
5,904 

21,800 
5,904 

21,070 

16,044 
27,720 
13,200 
24,552 

21,216 

85,500 

5,430 

9,168 


9,168 

8,952 
24,552 
16,320 


16.608 
37,776 
7,368 
86,028 
14,400 
15,456 

11,644 


14,736 


3,258 
6,672 
6,672 

84,290 

40,524 
5,904 

21,800 
5,904 

21,070 

16,044 
27,720 
13,200 
24,552 

21,216 

85,500 

5,430 

9,168 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALAKIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC— 
Continued 

Outpatient  Services — Continued 

Supvng  cashier 111 

Prin  clerk 0.75         1  1 

Secty   II    0.93 

Sr  typist-clerk  B 0.63         1  1 

Sr  clerk 111 

Sr.  typist-clerk  A 0.38 

Nursing  Services : 

Supt  of  nurses 111 

Asst  supt  of  nurses 3  3  3 

Nursing  supvr 15.22       14.50       14.50 

Lab  bus  off  I 0.05 

Asst  bus  mgr  II 4.22         3  3 

Head   nurse    II 10.87       11  11 

Admin  asst  IV 0.58         1  1 

Head  nurse  I 0.92 

Admin  asst  III 0.42 

Admin  asst  II 13  3 

Prin  clerk 2  11 

Secty  II   111 

Sr  typist-clerk  A 1.25  1  1 

General   assistance   2,735.92  2,567.01  2,567.01 

Totals,  Organized  Activities — 

Hospitals   and   Clinic 3,145.60  2,872       2,872 


SALARY  RANGE 

614-746 

8,952 

8,952 

530-644 

7,368 

7,368 

530-644 

— 

— 

480-584 

6,060 

6,060 

457-556 

6,672 

6,672 

457-556 

- 

- 

1,475-1,793 

21,516 

21,516 

1,100-1,337 

48,132 

48,132 

950-1,155 

194,036 

194,036 

863-1,048 

— 

— 

863-1,048 

36,324 

36,324 

842-1,023 

130,980 

130,980 

821-99S 

11,400 

11,400 

746-905 

— 

— 

710-863 

— 

— 

614-746 

25,176 

25,176 

530-644 

6,360 

6,360 

530-644 

7,728 

7,728 

457-556 

5,484 

5,484 

(15,933,145) 

19,916,194 

19,916,194 

$20,427,905 

$23,486,039 

$23,486,039 

ORGANIZED  ACTIVITIES- 
OTHER 

Dental — Adminstration  and  Office  : 

Staff  off  I 0.25 

Asst  bus  mgr  II 0.33 

Dental — Examination  and  Emergency  : 

Staff  off  I   0.75 

Admin  asst  IV 0.67 

Educ — Org  Activities  : 

Head  of a 0.10 

Administrative  stipend - 

Educ  TJniv  Elementary  School : 

Director - 

Principal 1 

Demonstration  teacher 24.09 

Admn  asst 1 

Secty  III   1 

Prin  clerk 0.98 

Secty  II 1.17 

Sr  typist-clerk  A 1.83 

Administrative  stipend — 

Art— Grunwald  Gallery : 

Museum  scientist 0.08 

Museum  techn 1.10 

a  asst  II 0.83 

Administrative  stipend — 

Art  Galleries : 

Director 0.75 

Assoc  director 0.50 

Asst  res a  11  mo 0.25 

Lab  asst  IV 0.42 

Admin  asst  III 1 

Lab  asst  III 3.58 

Secty  II 1.81 

Secty  I   

Summer  differential — 

Administrative  stipend - 

Museum  of  Cultural  History  : 

Curator   0.38 

Asst  res a  11  mo 0.78 

Sr  museum  scientist __  1.22 

Sr  photographer 1_  0.75 

Museum  scientist 1 

Museum  techn 0.94 

Admin  asst  II ■. 1 

Sr  coder   0.33 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

1 

$1,155-1,405 

$16,860 

$16,860 

1 

1 

863-1,048 

11,676 

11,676 

_ 

_ 

1,155-1,405 

_ 

_ 

- 

- 

821-998 

- 

— 

0.10 

0.10 

1,283-1,542 

1,540 

1,540 

- 

- 

- 

700 

700 

0.50 

0.50 

1,725-2,292 

5,350 

5,350 

1 

1 

1,550 

18,600 

18,600 

"3.50 

23.50 

748-1,292 

269,124 

269,124 

1 

1 

644-783 

8,952 

8,952 

1 

1 

614-746 

8,952 

8,952 

1 

1 

530-644 

7,008 

7,008 

2 

2 

530-644 

14,376 

14,376 

1 

1 

457-556 

5,760 

5,760 

- 

- 

- 

3,000 

3,000 

_ 

_ 

746-905 

_ 

_ 

_ 

_ 

644-783 

— 

— 

2 

2 

614-746 

16,632 

16,632 

- 

- 

- 

2,000 

2,000 

0.50 

0.50 

1,725-2,292 

6,300 

6,300 

0.50 

0.50 

1,567-2,483 

9,400 

9,400 

— 

— 

983-1,333 

— 

— 

1 

1 

821-998 

9,852 

9,852 

1 

1 

710-863 

9,852 

9,852 

3 

3 

676-821 

29,556 

29,556 

1 

1 

530-644 

7,008 

7,008 

0.50 

0.50 

457-556 

2,748 

2,748 

- 

- 

- 

1,350 

1,350 

- 

- 

- 

4,500 

4,500 

_ 

__ 

1,234 

_ 

- 

_ 

_ 

983-1,333 

— 

— 

2 

2 

905-1,100 

22,260 

22,260 

0.75 

0.75 

764-927 

6,876 

6,876 

1 

1 

746-905 

10,356 

10,356 

1 

1 

644-783 

8,754 

8,754 

1 

1 

614-746 

8,112 

8,112 

0.75 

0.75 

584-710 

5,256 

5,256 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)       lAulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES- 
OTHER — Continued 

Museum  of  Cultural  History — Continued 

Sr   museum   preparator   0.73         1  1 

Prin  clerk 1.50         1.50         1.50 

Bibliographer  II 0.87         1  1 

Sr  typist-clerk  A 0.13 

Museum    preparator 0.07         —  — 

Administrative    stipend    -  - 

Music— UCLA  Band  : 

Secty  II 0.75         1  1 

Sr  typist-clerk   B 0.33 

Fernald-Psych-Clinic  School : 

Assoc  head  of a 0.76         1  1 

Demonstration  teacher 3  6  6 

Supvr  of  teaching 2.11         2  2 

Deptl  admin  asst  III   0.42         1  1 

Prin  clerk 0.75         1  1 

Secty  II   111 

Sr   stenographer    0.95         1  1 

Typist-clerk 1.67         2  2 

Administrative    stipend    -  -  - 

Life  Sciences — Vivarium  : 

Animal  resources  supvr 

Animal    techn    

Animal    caretaker   

Medical  Vivarium : 

Campus   veterinarian    — 

Sr  vet  lab   animal  med 

Lab  bus  off  I 

Animal  resources  mgr 

Admin   asst   IV 

Staff   res   assoc   III 

Staff   res    assoc    II    

Deptl  admin  asst  III 

Prin  animal  tech 

Lab   asst   III 

Deptl  admin  asst   II 

Sr  animal  tech 

Sr    typist-clerk    A    

Inst  Geophysics — Org  Activities  : 

Assoc    develmt    engr    

Prin  lab  mechn 

Sr   lab   mechn    

Asst    programmer    

Sr  draftsman 

Storekeeper   I    

Prin    clerk    

Secty   II   

General   assistance   

Totals,  Organized  Activities — Other 

ORGANIZED   RESEARCH 

General  Campus : 
Academic : 

Director  4.48 

Assoc  director 1.14 

Prof — 11   mo   2.50 

Agric  esper  sta 2 

Res 11  mo 6.09 

Coord  of  pub  prog 4,63 

Prof — 9   mo   6.15 

Prof — 9    mo — visit — 1/9   pymt 0.13 

Res 9  mo — state  funds 0.17 

Specialist    1 

Assoc  res 11  mo 2.09 

Asst  res 9  mo — extramural  __  0.17 

Assoc   prof— 9   mo   2.39         1.33         133 

Assoc  res 9  mo — state  fds 0.31 

Director  acting   0.26        —  - 

Assoc  specialist 111 

Asst  prof — 11  mo -  o  14         0  14 

Asst  res 11  mo 1  3i66         3^66 

Asst  res 11   mo — visiting 0.29        -  - 

Librarian    IV    111 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 
556-676 
530-644 
530-644 
457-556 
425-517 


530-644 
480-584 

892-1,499 
748-1,292 
748-1,292 
710-863 
530-644 
530-644 
480-584 
405-492 


7,008 

11,412 

7,008 


11,500 
6,360 


17,988 

59,712 

23,652 

10,356 

7,728 

7,728 

7,008 

10,452 

3,400 


6.38 

6.38 

0.99 

0.99 

2.50 

2.50 

2 

2 

3.94 

3.94 

5 

5 

6.75 

6.75 

1 

1 

0.33 

0.33 

$1,725-2,292 

1,567-2,483 

1,567-2,483 

1,567-2,483 

1,567-2,483 

1,375-1,842 

1,342-2,142 

1,342-2,142 

1,342-2,142 

1,305-1,624 

1,267-1,725 

1.133-1,533 

1,092-1,483 

1,092-1,483 

1,042-3,042 

996-1,211 

983-1,333 

983-1,333 

983-1,333 

949-1,152 


$138,218 
22,887 
57,550 
50,400 
94,688 
97,040 
154,825 


19,488 
4,950 

19,684 


7,008 

11,412 

7,008 

11,500 
6,360 


17,988 

59,712 

23,652 

10,356 

7,728 

7,728 

7,008 

10,452 

3,400 


1 

1 

1 

783-950 

11,400 

11,400 

4.92 

6 

6 

556-676 

46,104 

46,104 

1.33 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

1.50 

1.50 

1.50 

1,243-1,512 

27,216 

27,216 

0.04 

— 

— 

863-1,048 

— 

— 

1 

1 

1 

863-1,048 

12,576 

12,576 

0.08 

1 

1 

821-998 

9,852 

9,852 

1.83 

2.50 

2.50 

821-998 

27,762 

27,762 

0.75 

1 

1 

746-905 

10,860 

10,860 

0.92 

_ 

_ 

710-863 

— 

_ 

2 

2 

2 

710-863 

20,208 

20,208 

— 

1 

1 

676-821 

9,852 

9,852 

— 

1 

1 

614-746 

8,520 

8,520 

9 

6 

6 

614-746 

51,984 

51,984 

0.11 

1 

1 

457-556 

5,628 

5,628 

1 

3 

3 

1,155-1,405 

44,172 

44,172 

1 

1 

1 

884-1,074 

12,888 

12,888 

4.06 

5 

5 

801-973 

56,317 

56,317 

— 

3 

3 

746-905 

26,856 

26,856 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

556-676 

8,112 

8,112 

1 

2 

9 

530-644 

14,916 

14,916 

1.02 

3 

3 

530-644 

20,220 

20,220 

137.33 

96.65 

96.65 

(1,010,543) 
$2,014,381 

762,001 
$1,952,038 

762,001 

230.82 

211.25 

211.25 

$1,952,038 

$138,218 
22,887 
57,550 
50,400 
94,688 
97,040 
154,825 


19,488 
4,950 

19,684 


14,532 

14,532 

1,764 

1,764 

44,390 

44,390 

13,824 


13,824 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)      (tmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  RESEARCH— Continued 

General  Campus — Continued 

Academic— Continued 

Asst  prof— 9  mo 1.11  0.67 

Asst  res 9  mo — state  fds 0.33 

Adjunct  asst  prof — 9  mo 0.03  - 

Librarian   III    0.50  1.50 

Librarian  II 1  - 

Postgrad  res 11  mo 3.84  3.50 

Teaching   asst    0.67  0.50 

Resident    asst    6.22  12.63 

Summer  differential -  - 

Administrative    stipend    -  - 

Staff  Personnel : 

Supvr    statistician    0.17  0.22 

Lab  bus  off  III   1  1 

Prin  admin  analyst  I 0.50  - 

Asst  to  dean/dir/chm  II 0.50 

Sr    programmer    -  1 

Sr   admin    analyst    0.33  1 

Public  admin  analyst  IV -  1 

Prin    editor    0.92 

Statistician    -  2 

Programmer -  1 

Staff  res  assoc  IV 2  0.50 

Admin  analyst 0.90  - 

Public  admn  analyst  III 1.30  1.25 

Admn  serv  off  I 1  1 

Deptl  admin  asst  IV -  0.90 

Admin  asst  IV 1  2 

Sr  admin  asst 3  3 

Sr   editor    2  2 

Staff  res   assoc   III   1  1 

Staff  res  assoc  II 1  1 

Museum  scientist 1.25  1 

Farm  machinery  mech 1  1 

Deptl   admin  asst  III 1.11  1 

Admin  asst  III 1.91  1 

Prog  rep  II 1 

Asst  admin   analyst 1  4 

Public  admn  analyst  II -  3 

Counselor  II -  1 

Editor    1  1 

Prod  asst  II 1  1 

Admn   asst   5.52  5.50 

Museum  techn 0.96 

Admin  asst  II 7.83  8 

a  asst  II 1  1 

Secty   III   4.05  3 

Prog  rep  I 1.99  2 

Library  asst  III 0.25 

Asst    editor    0.49  0.50 

Prin  clerk 4.70  6 

Secty  II   7.97  10 

Translator — nontechnical 0.50  - 

Sr  typist-clerk  B 3.06  2 

Sr    stenographer    1.88  2.96 

Secty  I  shorthand -  1 

Lab  asst  I -  1 

Sr   clerk    -  1 

Sr  typist-clerk  A 3.22  4.50 

Secty  I 0.87  1 

Stenographer -  1 

Clerk    _  0  99  2 

General   assistance   132^23  12.57 

Health  Sciences : 

Academic : 

Prof— SFT— med-clin   A 0.08 

Res — strict  full  time 0.64 

Asst  res — strict  full  time 0.34 

Director 0.55  0.63 

Assoc  prof  of a  in  rsdn — 11  mo  0.04  - 

Administrative   stipend   -  - 

Staff  Personnel : 

Prin   programmer   0.75  - 

Sr  statistician 0.50  0.50 

Sr  programmer   1.33  1 

Statistician 2.58  3 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

0.67 

850-1,150 

7,519 

7,519 

0.33 

850-1,150 

4,290 

4,290 

— 

850-1,150 

— 

— 

1.50 

820-996 

14,922 

14,922 

— 

692-883 

_ 

_ 

3.50 

675-862 

31,146 

31,146 

0.50 

383 

3,447 

3,447 

12.63 

305 

86,815 

86,815 

- 

— 

3,373 

3,373 

- 

- 

69,137 

69,137 

0.22 

1,273-1,548 

4,086 

4,086 

1 

1,213-1,475 

16,452 

16,452 

— 

1,155-1,405 

— 

— 

- 

1,155-1,405 

— 

- 

1 

1,100-1,337 

13,200 

13,200 

1 

1,048-1,273 

13,200 

13,200 

1 

1,048-1,273 

15,276 

15,276 

— 

998-1,213 

— 

— 

2 

905-1,100 

17,376 

17,376 

1 

905-1,100 

10,860 

10,860 

0.50 

905-1,100 

6,600 

6,600 

- 

863-1,048 

- 

- 

1.25 

863-1,048 

12,996 

12,996 

1 

863-1,048 

12,576 

12,576 

0.90 

821-998 

8,866 

8,866 

2 

821-998 

20,208 

20,208 

3 

821-998 

34,200 

34,200 

2 

821-998 

22,836 

22,836 

1 

821-998 

10,356 

10,356 

1 

746-905 

10,860 

10,860 

1 

746-905 

10,608 

10,608 

1 

728-842 

10,104 

10.104 

1 

710-863 

9,396 

9,396 

1 

710-863 

10,356 

10.356 

^ 

710-863 

— 

— 

4 

710-863 

35,844 

35,844 

3 

710-863 

25,776 

25,776 

1 

710-863 

10,104 

10,104 

1 

676-821 

8,952 

8,952 

1 

676-821 

8,736 

8,736 

5.50 

644-783 

50.790 

50,790 

_ 

644-783 

— 

— 

8 

614-746 

65.880 

65,880 

1 

614-746 

8,736 

8.736 

3 

614-746 

25,584 

25,584 

2 

614-746 

17,904 

17,904 

_ 

614-746 

— 

— 

0.50 

614-746 

3,864 

3,864 

6 

530-644 

40,272 

40,272 

10 

530-644 

71,824 

71,824 

505-614 

— 

— 

2 

480-584 

12,432 

12,432 

2.96 

480-584 

17,925 

17,925 

1 

480-584 

7,008 

7,008 

1 

480-584 

5,904 

5,904 

1 

457-556 

5,628 

5,628 

4.50 

457-556 

26,112 

26,112 

1 

457-556 

5,760 

5,760 

1 

446-543 

5,352 

5,352 

2 

405-^92 

10,080 

10,080 

12.57 

(800,652) 

272,700 

272,700 

2,667-3,500 

_ 

— 

2,667-^,083 

— 

— 

— 

1,750-2,333 

— 

— 

0.63 

1,725-2,292 

15,886 

15,886 

— 

1,267-1,725 

— 

— 

- 

- 

8,300 

8,300 

_ 

1,337-1,626 

_ 

- 

0.50 

1,100-1,337 

8,022 

8,022 

1 

1,100-1,337 

16,044 

16,044 

3 

905-1,100 

39,600 

39,600 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)     (tuih.)      (Anthj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED   RESEARCH— Continued 

Health  Sciences — Continued 
Staff  Personnel — Continued 

Programmer    

Admin  asst  IV 

Sr  admin  asst 

Asst  programmer 

Admin  asst  III 

Sr  coder  

Prin  clerk 

Tabulating  mach  oper 

Secty  II  

General    assistance   

Totals,    Organized    Research. 


LIBRARIES 

Clark  Memorial  Library : 

Library  asst  IV 1 

Secty   II   0.27 

Library  asst  II  1.91 

Sr  typist-clerk  A   0.58 

Law  Library : 

Asst  univ  librn 1 

Librarian  V  1 

Librarian    IV    1 

Librarian  III 1.20 

Librarian    II    __ 1.88 

Admn    asst    1 

Library  asst  III 3.94 

Library  asst  II 1.17 

Sr  typist-clerk  B 0.59 

Library  asst  I 1.94 

Library — General : 

Univ  librn 1 

Assoc  univ  librn 1 

Asst  univ  librn 4.68 

Sr  programmer   1.83 

Sr  EDP  systems  analyst - 

Librarian  V  17.26 

Music    librarian    0.46 

Librarian  IV 22.18 

Programmer    1 

EDP  systems   analyst 0.17 

Admin  analyst - 

Asst  prof — 9  mo 0.04 

Sr  admin  asst 1 

Librarian  III 28.50 

Asst   programmer   1 

a   asst   III   1 

Library  asst  IV   18.51 

Asst  admin  analyst 1.72 

Librarian    II    39.46 

Artist 1 

Editor    1 

Storekeeper  II 1 

Admn   asst   0.17 

Librarian   I   8.93 

Admin  asst  II 1.25 

a  asst  II 1 

Computer   oper   1 

Secty  III  1 

Library  asst  III 27.42 

Guard    1 

Storekeeper  I 1.98 

Prin  clerk 1.08 

a  asst  I 0.91 

Secty  II 5.49 

Library  asst  II 69.57 

Automotive  equipt  oper  I 0.97 

Sr   stenographer   1 

Secty  I  shorthand   0.50 

Sr  clerk   1.78 

Sr  typist-clerk  A 3.17 

Secty  I  6.97 

Library  asst  I . 45.48 

General   assistance    1S7.45 

Totals,  Libraries 530.41 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

0.92 

1 

1 

905-1,100 

11,400 

11,400 

1 

1 

1 

821-998 

11,124 

11,124 

1 

1 

1 

821-998 

11,976 

11,976 

0.20 

_ 

_ 

746-905 

— 

— 

_ 

1 

1 

710-863 

8,520 

8,520 

0.75 

1 

1 

584-710 

7,368 

7,368 

1.42 

1.50 

1.50 

530-644 

11,412 

11,412 

1 

1 

1 

530-644 

7,728 

7,728 

2 

3 

3 

530-644 

21,252 

21,252 

22.53 

- 

- 

(248,424) 
$2,818,976 

- 

- 

291.20 

169.68 

169.68 

$2,147,100 

$2,147,100 

1 

1 

$710-863 

$10,356 

$10,356 

1 

1 

530-644 

6,360 

6,360 

2 

2 

530-644 

13,860 

13,860 

- 

- 

457-556 

- 

- 

1 

1 

1,292-2,083 

22,500 

22,500 

1 

1 

1,098-1,394 

16,728 

16,728 

1 

1 

949-1,152 

13,488 

13,488 

2.50 

2.50 

820-996 

28,104 

28,104 

1.50 

1.50 

692-883 

15,516 

15,516 

1 

1 

644-783 

9.396 

9,396 

4 

4 

614-746 

34,224 

34,224 

2 

2 

530-644 

13,032 

13,032 

1 

1 

480-584 

5,904 

5,904 

2 

2 

457-556 

11,664 

11,664 

1 

1 

2,917 

35,000 

35,000 

1 

1 

1,375-2,167 

26,000 

26,000 

5 

5 

1,292-2,083 

111,500 

111,500 

1 

1 

1,100-1,337 

15,276 

15,276 

1 

1 

1,100-1,337 

13,860 

13,860 

20 

20 

1,098-1,394 

318,525 

318,525 

0.50 

0.50 

1,017 

6,100 

6,100 

30 

30 

949-1,152 

390,240 

390,240 

1 

1 

905-1,100 

11,400 

11,400 

— 

— 

905-1,100 

— 

— 

1 

1 

863-1,048 

10,356 

10,356 

— 

— 

850-1,150 

— 

— 

1 

1 

821-998 

11,976 

11,976 

36.25 

36.25 

820-996 

407,328 

407,328 

1 

1 

746-905 

9,396 

9,396 

1 

1 

710-863 

10,356 

10,356 

20.75 

20.75 

710-863 

198,135 

198,135 

2 

2 

710-863 

17,472 

17,472 

36.25 

36.25 

692-883 

341,493 

341,493 

1 

1 

692-842 

10,104 

10,104 

1 

1 

676-821 

9,852 

9,852 

1 

1 

644-783 

9,396 

9,396 

_ 

644-783 

— 

— 

2 

2 

627-692 

16,176 

16,176 

2 

2 

614-746 

15,840 

15,840 

1 

1 

614-746 

8,520 

8,520 

1 

1 

614-746 

8,520 

8,520 

1 

1 

614-746 

8,304 

8,304 

30 

30 

614-746 

246,480 

246,480 

1 

1 

571-692 

7,188 

7,188 

2 

2 

556-676 

15,120 

15,120 

1 

1 

530-644 

6,672 

6,672 

1 

1 

530-644 

7,728 

7,728 

6 

6 

530-644 

41,604 

41,604 

81.36 

81.36 

530-644 

560,958 

560,958 

1 

1 

505-584 

6,360 

6,360 

1 

1 

480-584 

6,360 

6,360 

1 

1 

480-584 

6,060 

6,060 

2 

2 

457-556 

11,520 

11,520 

3 

3 

457-556 

18,048 

18,048 

7 

7 

457-556 

43,212 

43,212 

45.50 

45.50 

457-556 

268,206 

268,206 

103.38 

103.38 

(882,490) 
$4,007,414 

543,327 

543,327 

476.99 

476.99 

$4,011,100 

$4,011,100 
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University   of   California 
LOS   ANGELES   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filMjiulh.)       (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY    EXTENSION 

Conferences : 

Unex   specialist   0.75 

Prog  rep  I 1 

Medicine  General  Administration  : 

Unex   specialist   - 

Admin  asst  III 0.26 

Prin  clerk 0.71 

Prog  asst  I 0.34 

Medicine — Prof : 

Assoc   unex   specialist   0.16 

Prog  rep  II 1 

Prog  rep  I 0.83 

Prin  clerk 0.66 

Prog  asst  I 0.37 

Nursing — Prof : 

Assoc  unex  specialist 0.30 

Prog  rep  I 0.31 

Secty  II 0.08 

Prog  asst  I 0.37 

Business  Administration  Senior 
Executive  Development : 

Admin  analyst 0.25 

Secty  III 0.25 

Sr  typist-clerk  A 1 

Graduate  School  Management  Classes : 

Unex   specialist   1.51 

Assoc  unex  specialist 1 

Programmer - 

Admin  analyst 0.50 

Asst   unex   specialist   - 

Prog  rep  III 1 

Prog  rep  II 0.27 

Admin  asst  II 0.54 

Secty  III 0.50 

Prog  rep  I 3.96 

Storekeeper  I  1 

Prog  asst  I 5.65 

Communicn  attendant 1 

Graduate  School  Management — 
Execprog : 

Admin  analyst 0.25 

Prog  rep  II 1.95 

Secty  III 0.08 

Arts  and  Humanities — Cult: 

Unex  specialist 1 

Assoc  unex  specialist 1.76 

Asst  unex  specialist 1.50 

Prog  rep   II 1 

Admn  asst   1 

Prog  rep  I 1 

Prog  asst  I 1.78 

Sr  stenographer 0.54 

Lab  asst  I - 

Sr  typist-clerk  A 0.91 

Social  Science — CR : 

Unex  specialist 1 

Assoc  unex  specialist 0.92 

Asst  unex  specialist 1 

Prog  rep   III 1 

Prog  rep  II 1.42 

Prog  rep  I 0.58 

Prin    clerk    1 

Prog  asst  I 1.02 

Sr  stenographer 1 

Daytime  Cultural  Program : 

Assoc  unex  specialist 0.48 

Asst  unex  specialist 0.78 

Prog  rep  III 1 

Prog  rep  II 0.65 

Prog  rep  I 0.95 

Prin  clerk 0.53 

Secty  II 1 

Prog  asst  I 1-68 

Sr  typist-clerk  A 1.17 

Dentistry  Operatory : 

Prof-sft-dntl-clin    0.23 

Unex  specialist - 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

$1,375-2,017 

$22,100 

$22,100 

1 

1 

614-746 

8,952 

8,952 

1.10 

1.10 

1,375-2,017 

26,881 

26,881 

1 

1 

710-863 

10,356 

10,356 

— 

— 

530-644 

— 

— 

- 

- 

530-644 

- 

- 

0.50 

0.50 

1,058-1,275 

6,750 

6,750 

2 

2 

710-863 

18,348 

18,348 

— 

— 

614-746 

— 

— 

1.50 

1.50 

530-644 

11,232 

11,232 

- 

- 

530-644 

- 

- 

_ 

_ 

1,058-1,275 

_ 

_ 

— 

— 

614-746 

— 

— 

_ 

_ 

530-644 

_ 

— 

0.15 

0.15 

530-644 

1,051 

1,051 

0.25 

0.25 

863-1,048 

2,850 

2,850 

0.25 

0.25 

614-746 

2,238 

2,238 

1 

1 

457-556 

6,060 

6,060 

1.50 

1.50 

1,375-2,017 

30,150 

30,150 

1 

1 

1,058-1,275 

15,300 

15,300 

1 

1 

905-1,100 

11,400 

11,400 

0.50 

0.50 

863-1,048 

5,700 

5,700 

0.50 

0.50 

825-1,000 

6,000 

6,000 

1 

1 

821-998 

10,356 

10,356 

0.50 

0.50 

710-863 

4,476 

4,476 

_ 

_ 

614-746 

— 

— 

0.50 

0.50 

614-746 

4,476 

4,476 

3 

3 

614-746 

24,360 

24,360 

1 

1 

556-676 

7,728 

7,728 

3.75 

3.75 

530-644 

28,284 

28,284 

1 

1 

457-556 

6,672 

6,672 

0.25 

0.25 

863-1,048 

2,850 

2,850 

2 

2 

710-863 

19,752 

19,752 

0.25 

0.25 

614-746 

2,238 

2,238 

1 

1 

1,375-2,017 

22,100 

22,100 

1 

1 

1,058-1,275 

15,300 

15,300 

1.50 

1.50 

825-1,000 

17,200 

17,200 

1 

1 

710-863 

9,612 

9,612 

1 

1 

644-783 

9,396 

9,396 

1 

1 

614-746 

8,952 

8,952 

2 

2 

530-644 

14,052 

14,052 

_ 

„ 

480-584 

— 

— 

1 

1 

485-584 

5,760 

5,760 

- 

457-556 

— 

— 

1 

1 

1,375-2,017 

18,200 

18,200 

1 

1 

1,058-1,275 

14,400 

14,400 

1 

1 

825-1,000 

13,500 

13,500 

2 

2 

821-998 

20,712 

20,712 

1 

1 

710-863 

8,520 

8,520 

_ 

_ 

614-746 

— 

— 

1 

1 

530-644 

7,728 

7,728 

1 

1 

530-644 

6,360 

6,360 

1 

1 

480-584 

7,008 

7,008 

2 

2 

1,058-1,275 

32,600 

32,600 

1 

1 

825-1,000 

12,000 

12,000 

1 

1 

821-998 

11,976 

11,976 

2 

2 

710-863 

18,132 

18,132 

1 

1 

614-746 

7,368 

7,368 

1 

1 

530-644 

6,516 

6,516 

1 

1 

530-644 

7,008 

7,008 

1 

1 

530-644 

6,672 

6,672 

2 

2 

457-556 

11,544 

11,544 

_ 

2,300-3,000 

_ 

- 

0.30 

0.30 

1,375-2,017 

9,540 

9,540 
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EDUCATJ) 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)       (Aulh.)        (Aulh.) 

UNIVERSITY   EXTENSION— 
Continued 

Dentistry  Operntory — Continued 

Admn    asst   

Prog  rep  I  

Prog  asst  I 

Sr  typist-clerk  A : 

Education  : 

Unex   specialist   

Assoc  unex  specialist 

Prog  rep  III   

Prog  rep  II   

Admin  asst  II 

Secty    II    

Prog  asst   I   

Sr  typist-clerk  A 

Engr/P  S-Biol  Sciences : 

Prog    rep    II    

Engr — Phys  Sci  Class  : 

Unex   specialist  

Assoc  unex  specialist 

Prog  rep  III 

Prog    rep    I    

Sr    typist-clerk    A    

Engr  Exec  Prog  : 

Unex    specialist   

Prog  rep   II 

Prog   asst   I    

Sr   typist-clerk   A    

Engr — Management : 

Unex   specialist   

Prog    rep    II    

Sr  typist-clerk  A 

Engr — Modern : 

Unex    specialist    

Prog  rep  II   

Paramedical  Public  Health  : 

Assoc  unex  specialist 

Admin    asst    III    

Prog    rep    II    

Prog  rep  I   

Prog  asst  I   

Medicine — H14N  Services  : 

Prog    rep    I    

Engr  Hys  Sci  Short  C  : 

Unex   specialist 

Assoc    unex    specialist 

Prog    rep    III    

Prog   rep  II 

Prog    rep    I    

Prog   asst   1   

Sr    stenographer    

Sr  typist-clerk  A 

Urban  Affair: 

Unex   specialist   

Social  Welfare : 

Unex    specialist    

Assoc    unex    specialist    

Secty  II   

Prog   asst   I 

Counseling  and  Testing : 

Counseling  cmtr  mgr  I 

Counseling  psychologist  II 

Counseling  psychologist  I 

Sr    psychometrist    

Admn   asst   

Psychometrist     

Prin  clerk 

Downtown — Center  Maint : 

Asst  bus  mgr  III 

Sr  maint  man 

Maint    man    

Admin  asst  II 

Prin    clerk    

Lab    asst    I    


1.68 
0.25 
0.75 

1 

1 

1 

1 
1 

1 

SALARY  RANGE 
644-783 
614-746 
530-644 
457-556 

0.78 

1 

1 

1.90 

0.83 

0.50 

1.11 

0.80 

1 
1 

1 
*y 

1 

1 
1 

1 
1 

1 
o 

1 

1 
1 

1.375-2,017 
1,058-1,275 
821-998 
710-863 
614-746 
530-644 
530-644 
457-556 

0.58 

1 

1 

710-863 

1.69 

0.15 

1 

1 

2.91 

1.34 

1 

1 
3 

1.34 

1 
1 
3 

1,375-2,017 

1,058-1,275 

821-998 

614-746 

457-556 

0.55 

1 

0.95 

0.60 
1 

1 

0.60 
1 

1 

1,375-2,017 
710-S63 
530-644 
457-556 

0.09 
0.86 
1 

0.10 

1 
1 

0.10 

1 

1 

1,375-2,017 
710-863 
457-556 

0.04 
0.42 

- 

- 

1,375-2,017 
710-S63 

0.43 
0.33 

1 
1 

0.50 

2 

0.85 

0.50 

2 

0.85 

1,058-1.275 
710-863 
710-863 
614-746 
530-644 

- 

1 

1 

614-746 

0.98 

1.37 

1 

0.41 

1 

1 

0.55 

0.50 

0.33 
1 

1 

1 

0.33 

1 

1 

1 

1,375-2,017 
1,058-1,275 
821-998 
710-863 
614-746 
530-644 
480-584 
457-556 

0.20 

0.67 

0.67 

1,375-2,017 

0.21 
0.29 
0.67 
0.98 

0.83 

1 
1 

0.83 

1 
1 

1,375-2,017 

1,058-1,275 

530-644 

530-644 

1 
1 
1 
1 
1 
1 
0.17 

1 
1 
1 
1 

1 
1 

1 
1 
1 
1 

1 
1 

1,213-1,475 
1.100-1,337 
998-1,213 
710-863 
644-783 
614-746 
530-644 

0.10 
1 

1 

0.09 
0.01 
2.04 

0.10 

1 
1 

0.10 
2 

0.10 

1 

1 

0.10 
2 

1,048-1,273 
764-884 
628-728 
614-746 
530-644 
480-584 

9.396 
7,368 

5,628 

22,100 
13,500 
11,124 
19.24S 
8,304 

7,368 
5,760 

10,356 

26,594 

11,400 

8,952 

18,180 

10,680 
9,852 

5,628 

2,430 
10,356 

6.000 


6,750 

18,348 

5,956 

8,520 

8,173 

11,676 

8,952 
7,368 

14,807 

15,543 

7,008 
7,008 

17,700 
16,044 
14,556 
10,356 

8,520 
6,360 

1,527 

10,608 

8,520 

667 
13,524 


9,396 
7,368 

5,628 

22,100 
13,500 
11,124 
19,248 
8,304 

7,368 
5,760 

10,356 

26,594 

11,400 

S.952 

18,180 

10,680 
9,S52 

5,628 

2,430 

10,356 

6,060 


6,750 

18,348 

5,956 

8,520 

8,173 

11,676 

8,952 
7,368 

14,807 

15,543 

7,008 
7,008 

17,700 
16,044 
14,556 
10,356 

8,520 
6,360 

1,527 

10,608 

8,520 

667 
13,524 


87     For  footnotes  see  the  end  of  this  agency  presentation. 
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University   of   California 
LOS   ANGELES   CAMPUS — Continued 


SALARIES  AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY   EXTENSION— 
Continued 

Downtown  Center  Maint — Continued 
Deans  Office— UCLA  : 

Dean   of   Univ   ext   0.84  1 

Assoc  dean  of  univ  ext 1  1 

Asst  admin   analyst   0.91  1 

Writer  II -  1 

Adm   asst   1  1 

Secty   III   0.50  1 

Secty  II  0.50 

Business  and  Fiscal  Ofc  : 

Bus  and  fiscal  officer — unex 1  1 

Asst  bus  mgr  III  0.90  0.90 

Sr   accountant    1  1 

Admin  asst  IV   1.33  2 

Sr  admin  asst 1  1 

Admin    asst    III    1  1 

Admn   asst   1.83  1 

Admin  asst  II 2.64  3 

Sr   cashier   1  1 

Prin    clerk    6.89  7.90 

Prin   typist-clerk 0.17  - 

Keypunch  oper 2.45  2 

Sr  typist-clerk  A 2.75  2 

Mgmt  Info  Systems : 

Supg  EDP  systems  analyst 1  1 

Sr  coder 1  1 

Coder 1  1 

Employee  Services : 

Asst  to  dean/dir/chm  II 0.92  1 

Sr  admin  analyst 0.08  - 

a  asst  III 1  1 

a  asst  II 1  1 

Prog  rep  I 0.08 

Sr  typist-clerk  a 0.91  1 

Fee  and  Information  Offices : 

Staff  off  I 0.75 

Sr  admin  asst 0.25  - 

Admin  asst  III 1  — 

Admin  asst  II 1  - 

a  asst  II 3.98 

Prin  clerk 1.51  - 

a  asst  I 3 

Communicn  attendant 1  — 

Sr  typist-clerk  A 1.62 

Recording : 

Staff  off  I -  1 

Admn  serv  off  II 0.50  - 

Sr  admin  asst 0.40  — 

Admin  asst  III 0.50  2 

Admn   asst   3.59  3 

Admin  asst  II -  1 

a  asst  II -  5 

Prin   clerk    13.44  13 

a  asst  I -  2 

Secty  II   1  1 

Communicn  attendant 0.49  1 

Sr  typist-clerk  A 4.48  8 

Operation  Services : 

Adm  asst 1  1 

Prin  clerk 0.76  1 

Program  Promotion  : 

Staff  off  II 1  1 

Prin  artist 0.73 

Writer  IV 0.37  1.75 

Admin  analyst 0.12  0.50 

Sr  editor 1  1 

Prod  asst  III 1  1 

Writer  III -  1 

Admin  asst  III 0.31  .— 

Artist 2.58  2 

Prod  asst  II 1  1 

Admin  asst 1  1 

Admin  asst  II 0.42 

Asst  editor 0.25 

Prin  clerk 1  1 

Sr  typist-clerk  A 4  5 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY   RANGE 

1 

2,292 

27,500 

27,500 

1 

1,875 

22,500 

22,500 

1 

710-863 

10,356 

10,356 

1 

676-821 

8,112 

8,112 

1 

644-783 

9,396 

9,396 

1 

614-746 

8,112 

8,112 

- 

530-644 

- 

- 

1 

1,667 

20,500 

20,500 

0.90 

1,048-1,273 

13,748 

13,748 

1 

1,048-1,273 

15,276 

15,276 

2 

821-998 

20,712 

20,712 

1 

821-998 

11,976 

11,976 

1 

710-863 

10,356 

10,356 

1 

644-783 

9,396 

9,396 

3 

614-746 

26,856 

26,856 

1 

530-644 

7,368 

7,368 

7.90 

530-644 

58,528 

58,528 

— 

530-644 

— 

— 

2 

492-599 

14,376 

14,376 

o 

457-556 

13,344 

13,344 

1 

1,337-1,626 

17,700 

17,700 

1 

584-710 

7,728 

7,728 

1 

505-614 

6,516 

6,516 

1 

1,155-1,405 

16,452 

16,452 

— 

1,048-1,273 

— 

- 

1 

710-863 

10,104 

10,104 

1 

614-746 

7,920 

7,920 

— 

614-746 

— 

— 

1 

457-556 

6,060 

6,060 

- 

1,155-1,405 

_ 

_ 

— 

821-998 

— 

— 

— 

710-863 

— 

- 

— 

614-746 

— 

— 

— 

614-746 

- 

— 

— 

530-644 

— 

— 

- 

530-644 

- 

- 

— 

457-556 

— 

— 

- 

457-556 

- 

- 

1 

1,155-1,405 

15,660 

15,660 

— 

1,048-1,273 

— 

— 

_ 

821-998 

— 

— 

2 

710-863 

19,752 

19,752 

3 

644-783 

28,188 

28,188 

1 

614-746 

8,112 

8,112 

5 

614-746 

39,264 

39,264 

13 

530-644 

99,051 

99,051 

2 

530-644 

13,032 

13,032 

1 

530-644 

7,368 

7,368 

1 

457-556 

6,204 

6,204 

8 

457-556 

48,060 

48,060 

1 

644-783 

9,168 

9,168 

1 

530-644 

6,672 

6,672 

1 

1,273-1,548 

16,860 

16,860 

_ 

1,023-1,243 

— 

— 

1.75 

998-1,213 

22,476 

22,476 

0.50 

863-1,048 

5,988 

5,988 

1 

821-998 

11,976 

11,976 

1 

821-998 

10,860 

10,860 

1 

821-998 

11,676 

11,676 

710-863 

— 

— 

2 

692-842 

18,975 

18,975 

1 

676-821 

8,736 

8,736 

1 

644-783 

9,396 

9,396 

614-746 

— 

— 

_ 

614-746 

— 

— 

1 

530-644 

7,728 

7,728 

5 

457-556 

31,524 

31,524 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      path.)       (Ajlhj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


222.99     222.99 
417.76     417.76 


UNIVERSITY   EXTENSION— 
Continued 

Program  Publicity : 

Writer  IV 0.75 

Writer  III   1.41 

Prin  clerk 1 

Sr  typist-clerk  A 1 

General    assistance    228.58 

Totals,  University  Extension 424.41 

EXTENSION   AND  PUBLIC 
SERVICE 

School  of  Law — Law  Review  : 

Admn  asst 1 

Fine  Arts  Prod  Admin  : 

Staff  off  II 

Prog  promotion  mgr  II 

Admin  asst  IV 

Writer  III 

Admin  asst  III 

Editor    

Writer  II   

Ofc   supvr  I 

Admin  asst  II 

a  asst  II  

Prin  clerk 

Secty  II  

Sr  typist-clerk  A 

Vocational  Education  : 

Director    

Supv — T&I  tchr  trng 

Admin  asst  III 

Artist 

Secty   III   

Illustrator 

Prin  clerk 

Secty   II   

Sr  typist-clerk  A 

General   assistance    

Totals,  Extension  and 

Public  Service 63.79       28.62       28.62 


MAINTENANCE  AND  OPERATION 
OF   PLANT 

Superintendence : 

Administrator  of  physical  plant 1 

Asst  physical  plan   administrator 2 

Sr  supt  of  grounds  and  buildings 3 

Asst  business  manager  II 1 

Administrative  asst  IV 0.33 

Sr  maintenance  man 1 

Administrative  asst  III 0.67 

Administrative  asst 0.10 

Administrative  asst  II 1.67 

Administrative  asst  I 1.42 

a  asst  I 1 

Sr  stenographer 1 

Sr  clerk 4.90 

Sr  typist-clerk  A 2.08 

Typist-clerk 1.89 

Shop  supervisor 1.92 

Buildings  Maintenance : 

Craft  foreman 1 

Cook 1 

Maid/housekeeping  aid 1 

Ground  Maintenance : 

Sr  supt  of  grounds  and  buildings 1 

Grounds  supervisor 0.25 

Grounds  supervisor 0.75 

Groundsman  foreman 2.10 

Laborer  foreman 0.61 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

998-1,213 
S21-998 
530-644 
457-556 

(2,599,651) 

$4,465,786 


$644-783 


$583,062 


2,792,557 
$4,707,666 


$9,396 


$251,013 


2,792,557 
$4,707,666 


$9,396 


1 

1 

1 

1,273-1,548 

18,576 

18,576 

— 

1 

1 

1,155-1,405 

13,860 

13,860 

1.S3 

1 

1 

821-998 

11,400 

11,400 

0.65 

1 

1 

821-998 

9,852 

9,852 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

676-821 

8,952 

8,952 

0.45 

— 

— 

676-821 

— 

— 

0.60 

— 

_ 

614-746 

_ 

_ 

1.03 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

614-746 

8,520 

8,520 

3.63 

5 

5 

530-644 

34,848 

34,848 

0.29 

— 

— 

530-644 

— 

— 

1.80 

- 

- 

457-556 

- 

- 

0.15 

_ 

_ 

1,725-2,292 

_ 

_ 

1.16 

2 

2 

1,242 

29,808 

29,808 

0.17 

— 

_ 

710-863 

— 

— 

0.22 

_ 

_ 

692-842 

— 

— 

2.56 

2 

2 

614-746 

17,904 

17,904 

0.53 

1 

1 

543-660 

7,536 

7,536 

2 

2 

2 

530-644 

15,264 

15,264 

2.30 

3 

3 

530-644 

22,128 

22,128 

1 

1 

1 

457-556 

6,060 

6,060 

38.42 

3.62 

3.62 

(356,561) 

17,601 

17,601 

$251,013 


1 

1 

$1,833 

$22,500 

$22,500 

2 

2 

1,213-1,475 

35,400 

35,400 

4 

4 

1,100-1,337 

64,176 

64,176 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

821-998 

10,356 

10,356 

1 

1 

764-884 

10,608 

10,608 

— 

— 

710-863 

— 

_ 

— 

_ 

644-783 

_ 

_ 

2 

2 

614-746 

16,320 

16,320 

1 

1 

530-644 

6,672 

6,672 

1 

1 

530-644 

7,728 

7,728 

1 

1 

480-584 

6,516 

6,516 

7 

7 

457-556 

38,976 

38,976 

3 

3 

457-556 

18,516 

18,516 

1 

1 

405-^92 

5,100 

5,100 

2 

2 

- 

31,536 

31,536 

1 

1 

905-1,048 

11,712 

11,712 

1 

1 

530-644 

7,008 

7,008 

1 

1 

446-543 

6,084 

6,084 

1 

1 

1,100-1,337 

15,276 

15,276 

— 

— 

980 

— 

— 

1 

1 

973-1,183 

12,108 

12,108 

3 

3 

917 

33,012 

33,012 

- 

- 

890 

- 

- 
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(Filled)       (Auth.)        (Anlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MAINTENANCE   AND  OPERATION 
OF  PLANT— Continued 

Janitorial  Service  :  SALARY  RANGE 

Supt  of  grounds  and  buildings 111  973-1.183  14,196  14,196 

Custodian  supervisor  II 1              1  821-998  9,744  9,744 

Custodian  supervisor  I 3              3              3  710-S63  31,380  31.3S0 

Custodian  foreman  II 4.46         5              5  614-746  42,792  42,792 

Custodian  foreman  I 12.20       13            13  530-644  101,028  101,028 

Sr  typist-clerk  A 1.06         1              1  457-556  6,360  6,360 

Utilities : 

Chief  operating  engineer 111  15,768  15,768 

General   assistance   701.93     560.24     560.24  (5,376,432)  4,9S0,519  4,980,519 

Totals,   Maintenance  and  Operation 

of  Plant 757.34     621.24     621.24  $5,920,121  $5,573,967  $5,573,967 


STUDENT  SERVICES 

University  Policies  Commission : 

Sr  admin  analyst 0.67 

Sectv  III 0.20 

Secty  II   0.25 

Dean  of  Students : 

Dean  of  students 1 

Assoc  dean  of  women 1 

Assoc  dean  of  students 1.42 

Admn  serv  off  I 1 

Admin  asst  II 1.99 

Sr  steno 1 

Foreign  Students  Office : 

Assoc  dean  foreign  students 1 

Staff  off  I 0.59 

Asst  dean  of  students 3.16 

Admn  asst 1 

Prog  rep  I 0.83 

Prin  elk 1.94 

Sr  typist-dk  A 1 

Secty  I  0.17 

Financial  Aids  Office : 

Assoc  dean  students  finan  aids 1 

Admn  serv  off  II 0.46 

Assoc  dean  of  students 1 

Admin  analyst 0.25 

Accountant 0.25 

Asst  dean  of  students 1 

Admin  asst  IV 1 

Admin  asst  III 3 

Counselor  II 6.82 

Collections  rep 1.04 

Admn  asst 1 

Admin  asst  II 1 

Counselor  I 0.44 

Prin  elk 9.94 

a  asst  I 1 

Secty  II 1.88 

Keypunch   opr   1 

Cashier    0.87 

Sr  elk 1.66 

Sr  typist-clerk  A 7.10 

Clk  0.75 

Dean  Students — Special  Services  : 

Assoc  dean  of  students 0.38 

Asst  dean  of  students 0.33 

Sr  admin  asst 1 

Admn   asst 1 

Prin  clerk 1.58 

Secty  II   

Sr  typist-clerk  A 1.89 

Secty  I   0.42 

Stenographer    1 

Cultural  Recreation  Program : 

Assoc  dean  stdts  cult  &  recr 0.83 

Staff  off  I 1.08 

Recr  supvr  III 1.94 

Recr  supvr  II 2.92 

Recr  supvr  I 1 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

1 

$1,048-1,273 

$14,196 

$14,196 

1 

1 

614-746 

7,368 

7.36S 

- 

- 

530-644 

- 

- 

1 

1 

2,092 

25,100 

25,100 

1 

1 

1,558 

19,000 

19,000 

1.75 

1.75 

998-1,213 

22,182 

22,182 

1 

1 

863-1,048 

12,576 

12,576 

2 

9 

614-746 

17,040 

17,040 

1 

1 

480-584 

6,060 

6,060 

1 

1 

1,658 

18,600 

18,600 

0.50 

0.50 

1,155-1,405 

7,638 

7,638 

3.50 

3.50 

863-1,048 

41,958 

41.95S 

1 

1 

644-783 

8,520 

8,520 

1 

1 

614-746 

7,728 

7,728 

2 

2 

530-644 

14,736 

14,736 

2 

2 

457-556 

12,300 

12,300 

- 

457-556 

- 

- 

_ 

_ 

1,458 

_ 

_ 

1 

1 

1,048-1,273 

14,196 

14,196 

1 

1 

998-1,213 

12,576 

12,576 

1 

1 

863-1,048 

12,276 

12,276 

— 

— 

863-1,048 

— 

— 

1 

1 

863-1,048 

12,276 

12,276 

1 

1 

821-998 

10,356 

10,356 

3 

3 

710-863 

28,260 

28,260 

7 

7 

710-863 

62,244 

62,244 

1 

1 

644-783 

7,728 

7,728 

1 

1 

644-783 

9,396 

9,396 

1 

1 

614-746 

7,728 

7,728 

0.50 

0.50 

614-746 

3,684 

3,684 

14 

14 

530-644 

95,544 

95,544 

1 

1 

530-644 

6,672 

6,672 

1 

1 

530-644 

6,360 

6,360 

— 

— 

492-599 

— 

— 

1 

1 

457-556 

5,760 

5,760 

1 

1 

457-556 

6,060 

6,060 

8 

8 

457-556 

46,584 

46,584 

1 

1 

405-492 

5,352 

5,352 

_ 

_ 

998-1,213 

_ 

- 

— 

— 

863-1,048 

— 

— 

1 

1 

821-998 

11,976 

11,976 

1 

1 

644-783 

9,396 

9,396 

2 

2 

530-644 

14,040 

14,040 

1 

1 

530-644 

6,516 

6,516 

2 

2 

457-556 

12,120 

12,120 

_ 

_ 

457-556 

— 

— 

1 

1 

446-543 

5,904 

5,904 

1 

1 

1,467 

17,600 

17,600 

1 

1 

1,155-1,405 

14,556 

14.556 

2 

2 

905-1,100 

23,952 

23,952 

4 

4 

746-905 

40,464 

40,464 

_ 

644-783 

- 

- 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (tnth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 

Cultural  Recreation  Program — Continued 

Admin  asst  II 0.99 

a  asst  II 0.95 

Sr  stenographer 2 

Sr  clerk 1 

Recreational  Facilities : 

Assoc  cord  of  recr 0.10 

Recr  supvr   III 1 

Admin  asst  IV 1 

Storekeeper  III 1 

Storekeeper  II 2.84 

Secty  III  1 

Storekeeper  I 4.74 

Prin  clerk 0.98 

Summer   differential    - 

Canyon  Recreation  Center : 

Recr  supvr  III 2 

Recr  supvr  II 2 

Recr  supvr  I   1.02 

Admin  asst  II 1 

Housing  Services : 

Assoc  dean  stdt  housing 1 

Staff  off  I 0.17 

Assoc  dean  of  students 1.25 

Asst  dean  of  students 0.02 

Sr  admin   asst 1 

Ofc  supvr  I 1 

Prin  clerk 3.82 

Secty  II   0.33 

Sr  steno 0.49 

Sr  typist-clerk  A 5.31 

Counseling  Center : 

Counseling  cntr  mgr 1 

Staff  off  II 1 

Counseling  psychologist  III 2.92 

Counseling  psychologist  II 4.58 

Counseling  psychologist  I 7.87 

Asst  Dean  of  students 1.55 

Counselor  II 6.50 

Admn   asst  0.33 

Counselor   I   2.68 

Secty   II   0.48 

Lab  asst  I  0.25 

Sr  typist-clerk  A 0.17 

Caso  Student  Activities : 

Assoc  dean  of  students 1 

Admin  asst  IV 1 

Admin  asst  III 1 

Studt  activities  coordinator 1.58 

Admin  asst  II - 

Secty  II  1 

Campus  Programs  and  Activities  Office : 

Dean  student  activities 1 

Assoc  dean  0  06 

Staff  off  II 050 

Staff  off  I 1.33 

Assoc  dean  of  students 4.79 

Assoc  specialist 0.33 

Asst  dean  of  students 2.65 

Admin  asst  III _ 

Admin  asst  II 1 

Prin    clerk    0.98 

Secty  II   1^07 

Secty  I  shorthand 0.79 

Sr  typist-clerk  A 0  78 

Secty   I   0'.59 

Learning  Skills  Center : 

Staff  off  II 

Counseling  psychologist  II - 

Counseling  psychologist  I - 

Asst  dean  of  students - 

Counselor   II    _ 

Counselor  I   _ 

Secty  II  

Lab  asst  I - 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

614-746 

8,736 

8,736 

1 

1 

614-746 

8,952 

8,952 

2 

2 

480-584 

13,368 

13,368 

1 

1 

457-556 

6,360 

6,360 

0.10 

0.10 

1,592 

1,910 

1,910 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

821-998 

11,976 

11,976 

1 

1 

746-905 

9,852 

9,852 

3 

3 

644-783 

26,856 

26,856 

1 

1 

614-746 

7,728 

7,728 

5 

5 

556-676 

36,864 

36,864 

1 

1 

530-644 

6,672 

6,672 

- 

- 

- 

2,340 

2,340 

2 

2 

905-1,100 

25,152 

25,152 

2 

2 

746-905 

20,712 

20,712 

1 

1 

644-783 

7,728 

7,728 

1 

1 

614-746 

8,304 

8,304 

1 

1 

1,508 

18,700 

18,700 

1 

1 

1,155-1,405 

14,196 

14,196 

— 

— 

998-1,213 

— 

— 

0.50 

0.50 

863-1,048 

5,178 

5,178 

1 

1 

821-998 

11,976 

11,976 

1 

] 

614-746 

8,520 

8,520 

3 

3 

530-644 

22,104 

22,104 

1 

1 

530-644 

6,360 

6,360 

— 

— 

480-584 

— 

— 

6 

6 

457-556 

35,520 

35,520 

1 

1 

1,725 

21,200 

21,200 

— 

— 

1,273-1,548 

— 

— 

3 

3 

1,213-1,475 

53,100 

53,100 

3.50 

3.50 

1,100-1,337 

55,230 

55,230 

7 

7 

998-1,213 

96,300 

96,300 

1 

1 

863-1,048 

11,976 

11,976 

1 

1 

710-863 

8,952 

8,952 

— 

— 

644-783 

- 

_ 

1.50 

1.50 

614-746 

11,400 

11,400 

1 

1 

530-644 

7,008 

7,008 

— 

— 

480-584 

— 

— 

- 

- 

457-556 

- 

- 

_ 

_ 

998-1,213 

_ 



— 

— 

821-998 

— 

_ 

— 

— 

710-863 

_ 

_ 

— 

— 

710-863 

_ 

_ 

1 

1 

614-746 

7,920 

7,920 

- 

- 

530-644 

- 

- 

_ 

_ 

1,800 

_ 

_ 

— 

— 

1,567-2,483 

— 

_ 

1 

1 

1,273-1,548 

18,144 

18,144 

1 

1 

1,155-1,405 

16,452 

16,452 

4 

4 

998-1,213 

50,994 

50,994 

- 

- 

996-1,211 

- 

— 

4 

4 

863-1,048 

43,344 

43,344 

1 

1 

710-863 

9,396 

9,396 

— 

— 

614-746 

— 

_ 

1 

1 

530-644 

6,672 

6,672 

2 

2 

530-644 

14,904 

14,904 

1 

1 

480-584 

6,060 

6,060 

— 

— 

457-556 

5,760 

5,760 

1 

1 

457-556 

5,760 

5,760 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

998-1,213 

27,756 

27,756 

0.60 

0.60 

863-1,048 

6,516 

6,516 

4.80 

4.80 

710-863 

47,085 

47,085 

1.50 

1.50 

614-746 

12,492 

12,492 

0.50 

0.50 

530-644 

3,864 

3,864 

1 

1 

480-584 

5,760 

5,760 
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LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 

Placement  and  Career  Plan  Center : 

Mgr  placement  &  career  plan  ct 1  1 

Staff  off  I r  1  1 

Prin   placement  interviewer 2  3 

Admin  analyst 1  1 

Admin  asst  IV 1.96  2 

Sr  placement   interviewer 5.21  5 

Jr  statistician   1  1 

a   Asst   III    1 

Admin  asst  II 3.02  2 

a  Asst  II   0.96  1 

Secty   III   1  1 

Prin  clerk 1.27 

Prin   typist-clerk   -  1 

Secty   II   1.84  2 

Sr    stenographer   1  1 

Sr  clerk 0.44  1 

Sr  typist-clerk  A 5.51  7.50 

Student  Health  Service : 

Stu  tilth  svc  dir 1  1 

Sr   physician    1  1 

Assoc  physician  diplomate 9.40  9.70 

Assoc  physician 2.37  2.60 

Sr  pharmacist   0.95  1 

Psychologist   III   0.50  0.50 

Pharmacist    1.07  1 

Psychologist  II   0.69  0.80 

Admn  serv  off  II 1  1 

Clin  social  worker  III 1  1 

Clin  social  worker  II 0.73  0.80 

Supvg  clin  lab  technol  I 1  1 

Nursing   supvr   shs 1  1 

Clin  lab  technol  II 2.83  2.60 

Prin  x-ray  techn 0.96  1 

Sr  med   record  librarian 1  1 

Sr  staff  nurse 1.72  2 

Head  nurse  I 1.95  2 

Staff  nurse 13.32  12.50 

Counselor   II    1.42  1.50 

Social  work  asst  II 1  1 

Admn  Asst 1  1 

Hosp  Lab  Techn  I 0.17  1 

Staff  res  assoc  I 0.75 

Sr  x-ray  techn 1  1 

Admin  Asst  II 0.94  1 

Sr  cashier 0.95  1 

Prin  clerk 1.49  3 

Secty   II   2.82  2 

Med  record  techn 1  1 

X-ray  techn 1  1 

Sr  typist-clerk  B 2.42  2.50 

Sr  stenographer 0.73  — 

Lab  asst  I 1.01  1 

Sr  clerk 4.75  4 

Sr  typist-clerk  A 7.37  8 

Dental  asst 1.84  2 

Hosp  asst  II 1.79  2 

Typist-clerk    2.38  2.10 

Lab  helper 0.95  1 

Office  of  Admissions : 

Admn  serv  off  II 2  2 

Admin  asst  IV 1  1 

a  Asst  III 4.43  4 

Admn  asst 1  1 

Admin  asst  II 0.08 

a  Asst  II 7.11  7.50 

Prin  clerk 1.63  1 

Admin  asst  I 0.17  1 

a  Asst  I 7.90  9 

Secty   II   1  1 

Sr  clerk 3.34  4 

Sr  typist-clerk  A 5  3 

Typist-clerk 0.08 

Ug  Recruitment  &  Development : 

Admn  serv  off  II —  1 

Admin  analyst -  1 

Asst  Admin  analyst —  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 


1 

1,675 

20,500 

20,500 

1 

1,155-1,405 

16,452 

16,452 

3 

905-1,100 

38,676 

38,676 

1 

863-1,048 

12,576 

12,576 

2 

821-998 

22,836 

22,836 

5 

821-998 

57,612 

57,612 

1 

746-905 

10,860 

10,860 

1 

710-863 

9,852 

9,852 

2 

614-746 

16,656 

16,656 

1 

614-746 

7,728 

7,728 

1 

614-746 

7,920 

7,920 

— 

530-644 

— 

— 

1 

530-644 

6,516 

6,516 

2 

530-644 

14,736 

14,736 

1 

480-584 

6,672 

6,672 

1 

457-556 

5,760 

5,760 

7.50 

457-556 

43,926 

43,926 

1 

2,408 

28,900 

28,900 

1 

1,882-2,288 

27,456 

27,456 

9.70 

1,882-2,288 

257,768 

257,768 

2.60 

1,708-2,076 

63.571 

63,571 

1 

1.305-1,512 

17,268 

17,268 

0.50 

1,213-1,475 

8,850 

8,850 

1 

1,183-1,371 

16,452 

16,452 

0.80 

1,100-1,337 

11,413 

11,413 

1 

1,048-1,273 

13,200 

13,200 

1 

998-1,213 

14,556 

14,556 

0.80 

905-1,100 

10,200 

10,200 

1 

884-1,074 

12,888 

12,888 

1 

884-1,074 

12,888 

12,888 

2.60 

801-973 

29,541 

29,541 

1 

783-950 

11,124 

11,124 

1 

764-927 

11,124 

11,124 

2 

764-927 

21,732 

21,732 

2 

746-905 

23,352 

23,352 

12.50 

728-884 

124,122 

124,122 

1.50 

710-863 

12,780 

12,780 

1 

710-853 

8,952 

8,952 

1 

644-783 

9,396 

9,396 

1 

644-783 

8,112 

8,112 

644-783 

— 

— 

1 

628-764 

9,168 

9,168 

1 

614-746 

7,368 

7,368 

1 

530-644 

7,008 

7,008 

3 

530-644 

21,096 

21,096 

2 

530-644 

14,736 

14,736 

1 

530-644 

6,852 

6,852 

1 

505-614 

7,368 

7,368 

2.50 

480-584 

17,184 

17,184 

480-584 

— 

— 

1 

480-584 

6,516 

6,516 

4 

457-556 

24,852 

24,852 

8 

457-556 

49,320 

49,320 

2 

457-556 

11,244 

11,244 

2 

435-505 

12,120 

12,120 

2.10 

405-492 

11,640 

11,640 

1 

405-492 

5,352 

5,352 

2 

1,048-1,273 

28,776 

28,776 

1 

821-998 

11,976 

11,976 

4 

710-863 

40,020 

40,020 

1 

644-783 

7,728 

7,728 

_ 

614-746 

— 

— 

7.50 

614-746 

65,028 

65,028 

1 

530-644 

7,728 

7,728 

1 

530-644 

6,360 

6,360 

9 

530-644 

61,896 

61.896 

1 

530-644 

7,728 

7,728 

4 

457-556 

22,884 

22,884 

3 

457-556 

17,604 

17,604 

405-492 

- 

— 

1 

1,048-1,273 

13,536 

13,536 

1 

863-1,048 

11,400 

11,400 

1 

710-863 

9,852 

9,852 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 

TJg  Recruitment  &  Development — Continued 

Counselor  II -  2 

Counselor   I    -  1 

Prin  clerk -  2 

Admin  asst  I —  1 

Sr  typist-clerk  A —  3 

Acad  Advancement  Prog : 

Prin  Admin  analyst  I -  1 

Secty  III   -  1 

Office  Educ  Career  Services  : 

Mgr   of   Educ   placement 1  1 

Assoc  dean  of  students —  1 

Prin  placement  interviewer 0.91  — 

Sr  placement  interviewer 3  3 

Admin  asst  III 1  1 

Prin   clerk    1.86  1 

Secty  II 1  1 

Sr  typist-clerk  A 2.92  4 

Overseas  Program : 

Studt  activities  coordinator 1  1 

Secty  II 0.50  0.50 

Public  Ceremonies : 

Sr  admin  asst 1  1 

Sr  typist-clerk  B -  1 

Registrar : 

Registrar 1  1 

Asst  registrar  II 5  5 

Asst  registrar  I 1  1 

Admin    asst    1  1 

Admin  asst  II 1  1 

a  asst  II 4.85  5 

Prin   clerk    6.73  8 

a  asst  I 8.70  9 

Cashier    1  1 

Sr  clerk 2.59  3 

Sr  typist-clerk  A 11.99  13 

Typist-clerk    7.17  8 

General   assistance   147.43  88.53 

Totals,  Student  Services 521.70  490.88 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE 

Academic  Senate  Secretariat : 

Sr  admin  analyst 1 

Admin  asst  II 1 

Secty   III   0. 

Prin    clerk   0. 

Secty  II   0. 

Sr  typist-clerk  A 0. 

Emeriti  Service  Center : 

Admin  asst  II 0. 

Alumni  Record  Bureau  : 

Asst   admin    analyst 1 

Admin  asst  II 3 

Keypunch  oper   0. 

Secty  I   0. 

Asst  keypunch  oper 0. 

Central  Steno  Bureau  : 

Sr  admin  asst 1 

Prin  clerk 2 

Sr  typist-clerk  B 0. 

Sr   stenographer    10. 

Sr  typist-clerk  A 0. 

Mail  and  Messenger  Service : 

Asst  bus  mgr  II 1 

Adm  asst  III 1 

Mail   svc  supvr 2 

Adm  asst  II 1 

Mail  clerk  II 5. 

Prin  clerk 1. 

a  asst  I 1 

Mail    clerk    I    26. 

Secty    II   1 

Sr  typist-clerk   B   0. 

Sr    clerk    1.1 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

710-863 
614-746 
530-644 
530-644 
457-556 


17,916 
7,368 

14,400 
7,368 

17,448 


17,916 
7,368 

14,400 
7,368 

17,448 


1 

1,155-1,405 

16,860 

16,860 

1 

614-746 

8,952 

8,952 

1 

1,608 

19,800 

19,800 

1 

998-1,213 

13,200 

13,200 

- 

905-1,100 

- 

- 

3 

821-998 

35,352 

35,352 

1 

710-863 

9,396 

9,396 

1 

530-644 

7,536 

7,536 

1 

530-644 

7,728 

7,728 

4 

457-556 

23,064 

23,064 

1 

710-863 

10,356 

10,356 

0.50 

530-644 

3,864 

3,864 

1 

821-998 

11,976 

11,976 

1 

480-584 

5,904 

5,904 

1 

1,900 

22,800 

22,800 

5 

821-998 

59,580 

59,580 

1 

728-884 

9,612 

9,612 

1 

644-783 

9,396 

9,396 

1 

614-746 

7,728 

7,728 

o 

614-746 

41,040 

41,040 

8 

530-S44 

56,556 

56,556 

9 

530-644 

62,964 

62,964 

1 

457-556 

6,060 

6,060 

3 

457-556 

17,280 

17,280 

13 

457-556 

76,836 

76,836 

8 

405-492 

42,108 

42,108 

88.53 

(1,086,323) 
$4,738,365 

731,431 
$4,633,649 

731,431 

90.88 

$4,633,649 

1 

1 

$1,04S-1,273 

$14,556 

$14,556 

2 

2 

614-746 

17,064 

17,064 

.08 

1 

1 

614-746 

7,368 

7,368 

.93 

— 

— 

530-644 

— 

— 

.78 

1 

1 

530-644 

6,672 

6,672 

97 

- 

- 

457-556 

- 

- 

.64 

0.75 

0.75 

614-746 

6,084 

6,084 

1 

1 

710-863 

10,356 

10,356 

3 

3 

614-746 

24,744 

24,744 

.98 

1 

1 

492-599 

6,516 

6,516 

.30 

1 

1 

457-556 

5,628 

5,628 

.87 

1 

1 

446-517 

5,352 

5,352 

1 

1 

821-998 

11,976 

11,976 

2 

2 

530-644 

15,456 

15,456 

.25 

1 

1 

480-584 

7,008 

7,008 

.53 

10.50 

10.50 

480-584 

71,988 

71,988 

.75 

- 

- 

457-556 

- 

- 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

710-863 

10,356 

10,356 

2 

2 

710-863 

19,752 

19,752 

1 

1 

614-746 

8,520 

8,520 

37 

5 

5 

614-746 

44,112 

44,112 

50 

2 

2 

530-644 

14,400 

14,400 

1 

1 

530-644 

6,672 

6,672 

38 

26 

26 

530-644 

196,753 

196,753 

1 

1 

530-644 

7,368 

7,368 

04 

— 

— 

480-584 

— 

— 

25 

1 

1 

457-556 

6,360 

6,360 
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University  of  California 
LOS  ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fill. J)      (Auth.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— 
Continued 

Mail  and  Messenger — Health  Science  : 

Sr  admin   asst 1 

Mail  svc  supvr 2 

Mail  clerk  II 3 

Mail   clerk   I    19.14 

Secty   II   0.11 

Sr  typist-clerk  B 0.03 

Sr   stenographer   0.66 

Sr   typist-clerk   A 0.08 

Stenographer    0.09 

Receiving : 

Sr  admin  asst 1 

Storekeeper  III 2 

Storekeeper  II 1 

Automotive  equipt  oper  II 8.40 

Storekeeper  I 3 

Prin  clerk 2 

Typist-clerk    2 

Storehouse — Current : 

Sr  buyer 1 

Storekeeper  III 2.83 

Storekeeper  II 5.25 

Storekeeper  I 12.50 

Prin  clerk 2.86 

Secty  II   1 

Automotive  equipt  oper  I 0.98 

Keypunch   oper   2 

Sr   clerk   3.15 

Sr   typist-clerk   A 0.80 

Clerk    1 

Telephone  and  Telegraph : 

Asst  bus  mgr  III 1 

Sr  admin  asst 0.92 

Communication  svc  rep 2 

Chief  communication  attendant 0.83 

Admin  asst  II 0.25 

a  asst  II 0.17 

Prin  clerk 1.75 

Sr   typist-clerk   A 3.46 

UC  Garage — Current : 

Sr   garage    mgr 1 

Automotive   mech   2.83 

Admin    asst    II 1 

Automotive  mech   helper 1 

Garage  attendant   0.91 

Sr   typist-clerk   A 1 

Caso: 

Staff  off  II 0.58 

Staff  off  I 0.42 

Mgr  central  stage  svcs 1.75 

Sr  admin  analyst 0.25 

Audio  vis  supvr  &  photogc  serv 0.50 

Prin  electronics  techn 0.50 

Admin   asst   IV 1 

Sound    techn    0.92 

Auditorium    mgr   II 1.17 

Sr   scene   techn 0.33 

Auditorium  mgr  I 0.50 

a  asst  II 2.14 

a  asst  I 0.58 

Sr   clerk    0.42 

Sr   typist-clerk  A 0.06 

Gifts  &  Endowments : 

Exec  dir  alum  relatns  &  devel 0.83 

Prin  admin  analyst  II 1.33 

Prin  admin  analyst  I 1.17 

Sr  admin  analyst 1.50 

Prin    editor    1 

Programmer   1 

Admin  analyst 1 

Writer  III 1 

Admin  asst  III 3.31 

Asst  admin   analyst 3 

Editor    0.23 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

821-998 

11,976 

2 

2 

710-863 

20,712 

3 

3 

614-746 

26,856 

20 

20 

530-644 

143,904 

— 

— 

530-644 

— 

_ 

_ 

480-584 

- 

1 

1 

480-584 

6,060 

_ 

_ 

457-556 

_ 

- 

- 

446-543 

- 

1 

1 

821-998 

11,976 

2 

2 

746-905 

19,968 

1 

1 

644-783 

9,396 

9 

9 

584-710 

73,344 

3 

3 

556-676 

23,232 

2 

2 

530-644 

14,736 

2 

2 

405-492 

10,980 

1 

1 

950-1,155 

13,860 

3 

3 

746-905 

32,328 

5 

5 

644-783 

43,932 

13 

13 

556-676 

98,700 

3 

3 

530-644 

21,612 

1 

1 

530-644 

7,728 

1 

1 

505-584 

6,060 

2 

2 

492-599 

13,860 

3 

3 

457-556 

19,248 

1 

1 

457-556 

6,672 

1 

1 

405-492 

5,220 

1 

1 

1,048-1,273 

15,276 

— 

— 

821-998 

— 

2 

2 

764-927 

22,248 

— 

— 

614-746 

— 

1 

1 

614-746 

8,112 

1 

1 

614-746 

8,952 

1 

1 

530-644 

7,368 

5 

5 

457-556 

29,448 

1 

1 

842-1,023 

12,276 

3 

3 

728-842 

28,452 

1 

1 

614-746 

8,952 

1 

1 

543-660 

7,728 

1 

1 

505-614 

6,360 

1 

1 

457-556 

6,360 

1 

1 

1,273-1,548 

18,576 

— 

- 

1,155-1,405 

— 

2 

2 

1,048-1,273 

25,776 

1 

1 

1,048-1,273 

15,276 

1 

1 

998-1,213 

14,196 

— 

— 

927-1,128 

— 

1 

1 

821-998 

11,400 

1 

1 

783-950 

10,356 

— 

— 

783-950 

— 

1 

1 

728-884 

8,736 

0.50 

0.50 

644-783 

4,698 

2 

2 

614-746 

16,272 

1 

1 

530-644 

6,360 

_ 

_ 

457-556 

— 

- 

- 

457-556 

- 

1 

1 

2,075 

24,900 

2 

2 

1,273-1,548 

32,904 

1 

1 

1,155-1,405 

16,860 

1 

1 

1,048-1,273 

13,860 

1 

1 

998-1,213 

15,804 

1 

1 

905-1,100 

11,976 

1 

1 

863-1,048 

12,576 

1 

1 

821-998 

13,560 

3 

3 

710-863 

27,516 

3 

3 

710-863 

30,108 

_ 

- 

676-821 

- 

11,976 

20,712 

26,856 

143,904 


6,060 


11,976 
19,968 
9,396 
73,344 
23,232 
14,736 
10,980 

13,860 

32,328 

43,932 

98,700 

21,612 

7,728 

6,060 

13,860 

19,248 

6,672 

5,220 

15,276 

22,248 

8,112 

8,592 

7,368 

29,448 

12,276 
28,452 
8,952 
7,728 
6,360 
6,360 

18,576 

25,776 
15,276 
14,196 

11,400 
10,356 

8,736 

4,698 

16,272 

6,360 


24,900 
32,904 
16,860 
13,860 
15,804 
11,976 
12,576 
13,560 
27,516 
30,108 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 
90 
91 
92 
93 
94 


University  of  California 
LOS   ANGELES   CAMPUS — Continued 

EDTJCATIS 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Aulh.l       (Auih.) 

INSTITUTIONAL  SERVICES  AND 

GENERAL   EXPENSE— 
Continued 

Gifts  &  Endowments — Continued 

Admin  asst 1  1 

Admin    asst    II 2.67  2 

Prin  clerk 3  3 

Admin  asst  I 1  1 

a  asst  I 1  1 

Secty  II   4.93  5 

Communication  attendant 0.79  - 

Sr  clerk 1  1 

Sr  typist-clerk   A 3.80  4 

Secty  I   1.57  1 

Asst   keypunch   oper 0.83  1 

Clerk    1.98  2 

Health  &  Safety : 

Environ  hlth  &  safety  officer 1  1 

Sr  environ  h&s  technologist 1.88  2 

Environ    h&s   technologist 4  4 

Environ  h&s  tech  II 6  6 

Admin  asst  III 1  1 

Prin  clerk 2  2 

Sr    typist-clerk   A 0.27  0.50 

Library  Photographic  Service : 

Admin   serv   off   II 1  1 

Sr   photographer    1  1 

Photographer    2  2 

Admin  asst 1  1 

Sr   clerk    -  1 

Ombudsman  Program : 

Staff  off  II   0.17 

Admin  asst  II   1  1 

Ombudsman    0.83  1 

Police : 

Chief  of  police 1  1 

Police  lieutenant  2.68  2 

Police   sergeant   7.37  7 

Police   off   36.52  41 

Secty  II   0.75  1 

Sr   typist-clerk   A   9.70  10 

Publications  Office : 

Publications  mgr  II 1  1 

Prin    artist   1  1 

Prin  editor 1  1 

Sr  editor 1  1 

Artist 2  2 

Secty   II   1  1 

Public  Information  Office : 

Public  affairs  officer 1  1 

Pub    info   mgr    1  1 

Writer   IV    2.25  2.25 

Public  info  representative 1.97  2 

Sr  admin  asst  1  l 

Sr   typist-clerk  A   1.99  2 

Public  Affairs — Visitors  Center  : 

Visitor   prog   asst 2  2 

Sr  typist-clerk  A 1  l 

UCLA  Printing  Office — Curr  : 

Mgr  library   bindery   serv 0.25  - 

Prod  mgr  I   0.50  1 

Supvr  reproduction  section 0.98  1 

Prin  offset  duplie  mach  oper 2.50  3 

Admin  asst  II 0.75  1 

a  asst  II 0.96  1 

Sr  offset  duplie  mach  oper 2.42  4 

Storekeeper  I 0.96  1 

Prin  clerk 1.33  1 

Prin  typist-clerk   0.58  1 

Varitypist    1  1 

Offset  duplie  mach  oper 5.06  4 

Sr  clerk xll7  1 

Sr  typist-clerk  A   0^83  1 

Sr  duplie  mach  oper 1  1 

Clerk    127  1 

Duplie  mach  oper 2.19  14 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

644-783 

9,396 

9,396 

2 

614-746 

16,248 

16,248 

3 

530-644 

21,204 

21,204 

1 

530-644 

7,008 

7,008 

1 

530-644 

6,852 

6,852 

5 

530-644 

37,368 

37,368 

— 

457-556 

— 

— 

1 

457-556 

6,060 

6,060 

4 

457-556 

23,484 

23,484 

1 

457-556 

6,060 

6,060 

1 

446-517 

5,760 

5,760 

2 

405-492 

10,572 

10,572 

1 

1,533 

18,800 

18,800 

2 

1,213-1,475 

33,744 

33,744 

4 

1,100-1,337 

59,736 

59,736 

6 

863-1,048 

74,280 

74,280 

1 

710-863 

10,104 

10,104 

9 

530-644 

15,096 

15,096 

0.50 

457-556 

3,336 

3,336 

1 

1,048-1,273 

15,276 

15,276 

1 

764-927 

11,124 

11,124 

2 

660-801 

18,348 

18,348 

1 

644-783 

9,396 

9,396 

1 

457-556 

5,628 

5,628 

- 

1,273-1,548 

_ 

_ 

1 

614-746 

8,112 

8,112 

1 

- 

19,474 

19,474 

1 

1,243-1,512 

18,144 

18,144 

2 

973-1,183 

28,392 

28,392 

7 

842-1,023 

79,320 

79,320 

41 

728-884 

393,252 

393,252 

1 

530-644 

7,368 

7,368 

10 

457-556 

63,372 

63,372 

1 

1,100-1,337 

16,044 

16,044 

1 

1,023-1,243 

14,916 

14,916 

1 

998-1,213 

14,556 

14,556 

1 

821-998 

11,976 

11,976 

2 

692-842 

19,056 

19,056 

1 

530-644 

7,728 

7,728 

1 

2,125 

25,500 

25,500 

1 

1,750 

21,500 

21,500 

2.25 

998-1,213 

32,412 

32,412 

2 

905-1,100 

26,400 

26,400 

1 

821-998 

11,976 

11,976 

2 

457-556 

11,820 

11,820 

2 

571-692 

15,840 

15,850 

1 

457-556 

5,484 

5,484 

- 

1,783 

_ 

_ 

1 

998-1,213 

14,556 

14,556 

1 

821-998 

11,976 

11,076 

3 

692-S42 

27,144 

27,144 

1 

614-746 

7,728 

7,728 

1 

614-746 

8,304 

8,304 

4 

571-692 

31,680 

31,680 

1 

556-676 

7,008 

7,008 

1 

530-644 

6,672 

6,672 

1 

530-644 

7,728 

7,728 

1 

530-644 

7,728 

7,728 

4 

517-628 

27,108 

27,108 

1 

457-556 

6,060 

6,060 

1 

457-556 

6,672 

6,672 

1 

457-556 

6,672 

6,672 

1 

405-492 

5,100 

5,100 

14 

405-192 

71,688 

71,688 

DCCATION 
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University  of  California 
LOS   ANGELES   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL    EXPENSE— Continued 

Campus  Computing  Network  : 

Dir  computing  network 

Assoc  mgr  computing  facility 

Computer    facility    mgr    III    

Prin    programmer    

Supvng  EDP  systems  analyst 

Specialist     

Lab  bus  off  III  

Staff  off  I 

Sr   programmer    

Computer  operations  supvr  I 

Programmer    . 

Asst  programmer 

Admin   asst  III 

Tabulating  supvr 

Sr  computer  oper    

Asst  admin  analyst 

a  asst  II  

Computer  oper 

Secty   III   

Writer  I  

Sr  coder  

Prin  clerk 

Tabulating  mach  oper 

Secty   II   

Key  punch  oper 

Sr  typist-clerk   B   

Deliveryman   

Sr  clerk 

Sr  typist-clerk  A 

Secty  I   

General    assistance    

Totals,  Institutional  Services 
and  General  Expense 


SALARY  RANGE 

1 

1 

1 

2,458 

29,500 

29,500 

1 

1 

1 

2,025 

24,300 

24,300 

1 

1 

1 

1,548-1,882 

21,516 

21,516 

2.82 

3 

3 

1,337-1,626 

57,600 

57,600 

1.08 

1 

1 

1,337-1,626 

15,276 

15,276 

1 

1 

1 

1,305-1,624 

19,488 

19,488 

0.08 

1 

1 

1,213-1,475 

16,860 

16,860 

0.92 

— 

— 

1,155-1,405 

— 

— 

7.77 

11.80 

11.80 

1,100-1,337 

173,152 

173,152 

2.42 

3 

3 

905-1,100 

35,412 

35,412 

5.49 

9.50 

9.50 

905-1,100 

108,480 

108,480 

8.40 

11 

11 

746-905 

100,080 

100,080 

1 

1 

1 

710-863 

8,520 

8,520 

0.58 

— 

— 

710-863 

— 

— 

3.14 

4 

4 

710-863 

38,100 

38,100 

0.32 

0.50 

0.50 

710-863 

4,476 

4,476 

0.87 

— 

— 

614-746 

— 

— 

9.46 

11 

11 

614-746 

86,688 

86,688 

1 

1 

1 

614-746 

8,304 

8,304 

0.25 

1 

1 

614-746 

7,368 

7,368 

2.92 

1 

1 

584-710 

7,008 

7,008 

1 

1 

1 

530-644 

7,008 

7.008 

7.50 

8 

8 

530-644 

54,624 

54,624 

3.80 

3 

3 

530-644 

21,768 

21.76S 

1.08 

1 

1 

492-599 

6,204 

6,204 

1.29 

0.50 

0.50 

480-584 

3,180 

3,180 

0.83 

— 

— 

469-571 

— 

— 

4.71 

4 

4 

457-556 

22,512 

22,512 

1.40 

2 

2 

457-556 

11,244 

11,244 

0.02 

1 

1 

457-556 

6,060 

6,060 

139.71 

81.70 

81.70 

(754,583) 
$4,533,679 

765,749 

765,749 

552.67 

525.50 

525.50 

$4,865,062 

$4,865,062 

AUXILIARY  ENTERPRISES 

Student  Housing  and  Feeding : 

Mgr  auxiliary  &  serv  enterprises 0.75  1 

Residence    halls    admtr    0.25  - 

Food  svc  coord 1  1 

Staff  off  I 1  1 

Prin  food  svc  mgr 1  1 

Residence   halls   mgr   III    3.80  4.67 

Admin  analyst 0.42  1 

Residence  halls  mgr  II 6.43  5.33 

Asst  craft  foreman 0.06  - 

Deptl  admin   asst  III   0.58 

Asst  food   svc  mgr 4  7 

Admin  asst  II —  1 

Asst  residence   halls   mgr 0.16  - 

Prin    clerk    4.88  6 

Secty   II   2.88  2 

Maid/housekeeping   aid    -  1 

Parking  Operations  : 

Asst    bus    mgr   III    0.92  1 

Parking    svc    mgr    0.12  - 

Admin   asst  IV 1  1 

Parking   supvr  III 1  1 

Parking  supvr  II 2  2 

Maint    man — : 1  1 

Admin  asst  II 3.70  3.70 

Parking  supvr  I 4  4 

Sr  cashier 1  1 

Prin  clerk 5.63  5 

Parking    attendant    22.32  23 

Keypunch   oper   0.95  - 

Cashier    1  - 

Sr  typist-clerk  A 9.46  10 

Director  of  Athletics : 

Intcol  athletic  dir 1  1 

Asst   intercol   athletic  dir    1  1 

Asst  bus   mgr   III   0.67  0.67 

Writer    IV    0.95  0.95 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

$1,758 

$21,100 

$21,100 

- 

1,708 

- 

- 

1 

1,183-1,439 

15,420 

15,420 

1 

1,155-1,405 

16,620 

16,620 

1 

1,023-1,243 

14,316 

14,316 

4.67 

950-1,155 

5S.675 

58,675 

1 

863-1,048 

10,860 

10,860 

5.33 

863-1,048 

57,140 

57,140 

— 

821-950 

— 

— 

— 

710-863 

— 

— 

7 

692-842 

62,004 

62,004 

1 

614-746 

7,536 

7,536 

— 

614-746 

— 

— 

6 

530-644 

43,884 

43,884 

2 

530-644 

14,400 

14,400 

1 

446-543 

6,156 

6,156 

1 

1,048-1,273 

15,276 

15,276 

- 

998-1,213 

— 

— 

1 

821-998 

11,976 

11,976 

1 

821-998 

11,976 

11,976 

2 

710-863 

20,520 

20,520 

1 

628-728 

8,736 

8,736 

3.70 

614-746 

32,258 

32,258 

4 

614-746 

34,944 

34,944 

1 

530-644 

7,728 

7,728 

5 

530-644 

36,672 

36,672 

23 

530-644 

168,840 

168,840 

_ 

492-599 

— 

— 

_ 

457-556 

— 

— 

10 

457-556 

60,024 

60,024 

1 

2,416 

29,000 

29,000 

1 

1,717 

21,100 

21,100 

0.67 

1,048-1,273 

10,234 

10,234 

0.95 

998-1,213 

13,828 

13,828 

31 — 651 
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EDUCATItt, 


1 
2 
3 
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5 
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22 
23 
24 
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26 
27 
28 
29 
30 
31 
32 
33 
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35 
36 
37 
38 
39 
40 
41 
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43 
44 
45 
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47 
48 
49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 
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61 

62 
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64 

65 

66 

67 

68 
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70 

71 

72 

73 
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75 
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University  of  California 
LOS   ANGELES  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      |Auih)       {Aurh ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


AUXILIARY   ENTERPRISES 
— Continued 

Director  of  Athletics — Continued 

Physical  therapist  III 

Sr   admin   asst   

Writer   III   

Physical  therapist  I 

Athletic  trainer   

Storekeeper    II    

Admn   asst    

Writer    I 

Storekeeper    I    

Sr    cashier    

Prin    clerk    

Secty   II   

Sr    stenographer    

Sr   clerk    

Sr   typist-clerk  A   

Athletics  : 

Football — General : 

Head   coach — intereol   athletics 

Asst  coach — intereol   athletics 

Basketball — General : 

Head   coach — intereol   athletics 

Asst  coach — intereol   athletics 

Baseball : 

Head   coach — intereol    athletics 

Asst   coach — intereol  athletics 

Crew  : 

Head    coach — intereol    athletics 

Asst  coach — intereol   athletics 

Golf: 

Head   coach — intereol   athletics 

Gymnastics : 

Head   coach — intereol   athletics 

Rugby : 

Head   coach — intereol   athletics 

Soccer : 

Head   coach — intereol   athletics 

Asst  coach — intereol  athletics 

Swimming  : 

Head   coach — intereol    athletics 

Asst  coach — intereol   athletics 

Tennis  : 

Head   coach — intereol  athletics 
Waterpolo : 

Head   coach — intereol   athletics 
Asst  coach — intereol   athletics 

Wrestling : 

Head  coach — intereol  athletics 

Track  and  CC— General : 

Head  coach — intereol  athletics 

Asst  coach — intereol  athletics 

General    assistance    

Totals,  Auxiliary  Enterprises 

Merits  and  Promotions : 

Academic ■ 

Staff   personnel    


Totals,  Merits  and  Promotions  _. 
GRAND  TOTALS,  LOS  ANGELES 


SALARY  RANGE 

1 

1 

1 

905-1,100 

13,200 

13.200 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

746-905 

10,860 

10,860 

0.58 

_ 

— 

710-863 

— 

_ 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

644-783 

9,396 

9,396 

— 

0.50 

0.50 

614-746 

3,684 

3,684 

1 

1 

1 

556-676 

8,112 

8,112 

1 

1 

1 

530-644 

7,008 

7,008 

1 

1 

1 

530-644 

6,672 

6,672 

1.94 

2 

2 

530-644 

15,096 

15,096 

1.90 

1 

1 

480-584 

6,360 

6,360 

2.97 

4 

4 

457-556 

25,344 

25,344 

1.S4 

1 

1 

457-556 

6.060 

6.060 

0.99 

1 

1 

746-2,167 

27,000 

27,000 

9.97 

10 

10 

676-1,500 

143,526 

143,526 

1 

1 

1 

746-2,167 

25,000 

25,000 

1.93 

2 

2 

676-1,500 

29,500 

29,500 

1 

1 

1 

746-2,167 

13,536 

13,536 

1 

1 

1 

676-1,500 

9,852 

9,852 

1 

1 

1 

746-2,167 

12,888 

12,888 

1 

1 

1 

676-1,500 

12,888 

12,888 

0.05 

0.05 

0.05 

746-4,167 

2,500 

2,500 

1 

1 

1 

746-4,167 

11,124 

11,124 

0.60 

0.60 

0.60 

746-4,167 

8,009 

8,009 

0.33 

_ 

_ 

746^,167 

_ 

_ 

- 

0.40 

0.40 

676-1,500 

4,449 

4,449 

0.50 

0.50 

0.50 

746-4,167 

6,930 

6,930 

0.50 

0.50 

0.50 

676-1,500 

5,562 

5,562 

0.49 

0.49 

0.49 

746-4,167 

6,391 

6,391 

0.50 

0.50 

0.50 

746-4,167 

6,930 

6,930 

0.50 

0.50 

0.50 

676-1,500 

5,562 

5,562 

746-4,167 


9,852 


9,852 


»  Subject  matter  a  classification  specialty. 


Ill 
1         1         1 

317.20     413.20     413.20 

746-4,167 
676-1,500 
(1,685,920) 

$2,965,163 

18,900 

14,196 

1,524,586 

$2,855,544 

$764,989 
-45,244 

$719,745 
$107,217,543 

18,900 

14,196 

1,524,586 

445.72     544.56     544.56 

$2,855,544 

$764,989 
-45,244 

-              -              - 

- 

$719,745 

036.51  10,660.83  10,660.83 

$103,011,518 

$107,217,543 

DCCATION 


483 
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RIVERSIDE   CAMPUS 


SALARIES  AM)   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.l       (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION 

Chancellor's  Office  : 

Chancellor    1 

Exec  asst   to  chancellor 0.28 

Admin    asst   III    1 

Secty   II   1 

Sr   typist-clerk   A   0.14 

Office  of  the  Vice  Chancellor  : 

Vice    chancellor    0.67 

Admin  asst  II 0.60 

Sr    stenographer    1.02 

Sr   typist-clerk   A   0.58 

Vice  Chancellor — Academic  Affairs  : 

Vice   chancellor 0.67 

Asst   vice   chancellor    0.34 

Admin    asst    IV    1 

Admin  asst  III 

Sr    stenographer    0.61 

Summer   differntl   w/mgmt    title — 

Admin    stipend    w/mgmt    title 

Vice  Chancellor — Bus  and  Finance  : 

Vice    chancellor    1 

Asst  vice  chan   bus  and  finance 0.63 

Prin   admin  analyst  II   1 

Prin  admin  analyst  I 1 

Sr    admin    analyst    0.17 

Admin    analyst    0.90 

Admin  asst  II 1 

Secty   I   shorthand   - 

Secty  I   0.46 

Accounting  Office : 

Accounting    officer    1 

Sr  EDP  systems  analyst   0.83 

Sr   accountant   1 

EDP  systems  analyst 0.16 

Accountant   1.75 

Admin    asst    IV    1 

a    asst    III    0.59 

Asst   accountant    0.25 

Admn   asst   0.42 

Admin   asst  II 2.04 

Prin    clerk    3.26 

Sr   clerk    6.05 

Clerk    2.44 

Architects  and  Engineers : 

Campus   architect   1 

Prin    engr    0.54 

Sr  architect   0.40 

Pr  planner 1 

Assoc   architect   - 

Sr   landscape   architect   0.25 

Assoc  engr 0.08 

Sr  admin   analyst 1 

Sr    stenographer    0.05 

Building  Program  Clearing  Acet : 

Prin    engr 0.46 

Sr  architect   0.60 

Pr   planner   - 

Assoc   architect   1 

Sr  landscape  architect 0.67 

Assoc  engr   0.92 

Assoc  constrn  inspector 1 

Sr   stenographer    0.96 

Stenographer    0.50 

Budget  and  Planning: 

Budget    and    planning    off 1 

Pr  budget  analyst  I 0.72 

Sr  facility  requirements  analy 1 

Sr  admin  analyst 1 

Admin  analyst 0.17 

Asst    admin    analyst    0.83 

a   asst  II 0.82 

Prin  clerk 0.17 

Sr    stenographer    0.14 

Stenographer    0.82 

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  RANGE 

1 

1 

$3,500 

$42,000 

$42,000 

— 

- 

1,208 

— 

_ 

- 

- 

710-863 

— 

_ 

1 

1 

530-644 

7,008 

7,008 

1 

1 

457-556 

5,628 

5,628 

_ 

_ 

2,283-2,483 

_ 

_ 

_ 

_ 

614-746 

_ 

_ 

_ 

_ 

480-584 

_ 

_ 

- 

- 

457-556 

- 

- 

0.67 

0.67 

2,283-2,483 

1S.425 

18,425 

0.67 

0.67 

1,567 

12,596 

12,596 

1 

1 

821-998 

10.608 

10,608 

1 

1 

710-S63 

9,852 

9,852 

2 

o 

480-5S4 

11,820 

11,820 

_ 

_ 

— 

2,079 

2,079 

- 

- 

- 

10,600 

10,600 

1 

1 

2,2S3-2,483 

27,400 

27,400 

1 

1 

1,828 

21,500 

21,500 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

15,276 

15.276 

1 

1 

1,048-1,273 

13,536 

13,536 

1 

1 

863-1,048 

11,976 

11,976 

1 

1 

614-746 

8,736 

8,736 

0.50 

0.50 

480-584 

2,922 

2,922 

0.50 

0.50 

457-556 

3,030 

3,030 

1 

1 

1.567 

19,300 

19.300 

1 

1 

1,100-1,337 

14.556 

14,556 

1 

1 

1,048-1,273 

14,556 

14,556 

_ 

905-1,100 

— 

- 

2 

2 

863-1,048 

23,184 

23,184 

1 

1 

821-998 

11,976 

11,976 

1 

1 

710-863 

10,356 

10,356 

_ 

710-863 

— 

_ 

_ 

_ 

644-783 

_ 

_ 

o 

2 

614-746 

17,064 

17,064 

4 

4 

530-644 

27,411 

27,411 

6 

6 

457-556 

35,220 

35,220 

2 

2 

405^92 

9,960 

9,960 

1 

1 

1,567 

19,100 

19,100 

0.65 

0.65 

1,475-1,793 

13,985 

13,985 

0.65 

0.65 

1,337-1,626 

12,682 

12,682 

_ 

_ 

1.337-1,626 

— 

— 

0.20 

0.20 

1,155-1,405 

3,372 

3,372 

0.55 

0.55 

1,155-1,405 

9,273 

9,273 

0.07 

0.07 

1,100-1,337 

1,123 

1.123 

1 

1 

1,04.8-1,273 

14.196 

14,196 

- 

- 

480-584 

- 

- 

0.35 

0.35 

1,475-1,793 

7,530 

7,530 

0.35 

0.35 

1,337-1,626 

6.S29 

6,829 

1 

1 

1,337-1,626 

18,144 

18,144 

0.80 

0.80 

1,155-1,405 

13,488 

13,488 

0.45 

0.45 

1,155-1,405 

7,587 

7,587 

0.93 

0.93 

1,100-1,337 

14,920 

14,920 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

480-584 

7.008 

7.008 

0.50 

0.50 

446-543 

2,814 

2,814 

1 

1 

1,483 

18,300 

18,300 

1 

1 

1,155-1,405 

15.276 

15,276 

1 

1 

1,048-1,273 

13,200 

13,200 

1 

1 

1,048-1,273 

13,860 

13,860 

1 

1 

863-1,048 

10,356 

10,356 

710-863 

— 

— 

1 

1 

614-746 

7.728 

7,728 

530-644 

— 

— 

_ 

_ 

480-584 

— 

— 

1 

1 

446-543 

5,484 

5,484 
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University  of  California 
RIVERSIDE  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.l       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION— 
Continued 

Business  Services  Office : 

Mgr/of  bus   serv 111 

Asst  bus  mgr  II 111 

Collections  rep 0.67  1              1 

Admin  asst  II 0.33 

Prin    clerk    0.67  1               1 

Si'    stenographer    0.99  1               1 

Sr  clerk 0.59  1              1 

Typist-clerk    0.73 

Cashier : 

Supvng   cashier    111 

Cashier    2  2               2 

Purchasing  : 

Materiel   mgr   111 

Staff  off  I 0.95  1              1 

Buyer    3  3              3 

Prin  clerk 2.98  3              3 

Secty  II   111 

Sr  stenographer 0.99  1              1 

Sr  typist-clerk  A 1.96  2               2 

Typist-clerk    0.97  1              1 

Inventory : 

Admin  asst  III 0.50  1              1 

Storekeeper  II   0.50  -              - 

Sr  typist-clerk  A 1.05  1               1 

Contracts  and  Grants  Admin  : 

Asst  vice  chancellor 0.50         0.50 

Assoc  dean   0.50  -              - 

Sr  admin  asst 111 

Admin  asst.  Ill   0.42  1               1 

Prin  clerk 111 

Admin  asst  I 0.45  — 

Secty  I  shorthand 0.96  1              1 

Secty  I   -  1              1 

Admin  stipend  w/mgmt  title 

Personnel  Office : 

Personnel  manager 111 

Per  anal  1.92  3              3 

Asst  per  anal 0.81  -              - 

Admn  asst 111 

a  asst  II 1.89  2              2 

Sr  stenographer 0.50  0.50         0.50 

Sr  typist-clerk  A 0.98  1              1 

General   assistance   4.91  11.25       11.25 

Totals.  General  Administration 94.18  104.09     104.09 

INSTRUCTION   AND 

DEPARTMENTAL   RESEARCH 

General  Campus : 
Academic  : 

Dean    4.50  5.17 

Dean — acting   0.50  - 

Prof— 11  mo 14.03  15.34 

Prof—  9  mo 81  102 

Prof — 9  mo  visiting 0.25 

Assoc  dean  2.54  2.62 

Assoc  professor — 11  mo 3.35  3.87 

Assoc a  agric  exper  sta 0.21  - 

Assoc  res a  11  mo 0.38  - 

Supvr  in  phys  educ — 9  mo 2  3 

Asst  dean , 0.47  0.60 

Assoc  prof— 9  mo 71.83  85.50 

Assoc  prof — 9  mo — acting 0.75  - 

Assoc  prof — 9  mo — visiting 2  - 

Asst  prof — 11  mo 6.80  7.33 

Assoc  supvr  in  phys  educ — 9  mo  __  2.46  3 

Leer— 11  mo 1.82  1.73 

Asst  prof— 9  mo 86.99  129.74 

Asst  prof — 9  mo — acting 16.69 

Lect— 9  mo 35.78  l 

Lect  9  mo — secur  of  employ -  1 

Asst  supvr  in  phys  educ — 9  mo  _.  2.04  1 

Supvr  teacher  educ 8.48  8 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALABY  RANGE 

1,475 

17,700 

17.700 

863-1,048 

12,576 

12,576 

644-7S3 

8.736 

8,736 

614-746 

— 

_ 

530-644 

7,188 

7,188 

480-5S4 

6,060 

6,060 

457-556 

5,484 

5.4S4 

405-492 

- 

- 

614-746 

8,952 

8.952 

457-556 

13,344 

13,344 

1.467 

17,900 

17.900 

1,155-1.405 

15,276 

15,276 

783-950 

34,200 

34,200 

530-644 

22,104 

22,104 

530-644 

7,728 

7,728 

480-584 

7,008 

7,008 

457-556 

12,576 

12,576 

405-492 

4,980 

4,980 

710-863 

9,612 

9,612 

644-783 

— 

— 

457-556 

5,760 

5,760 

1,917 

11,500 

11,500 

1,267-2,483 

— 

— 

821-99S 

11.976 

11,976 

710-863 

9,852 

9,852 

530-644 

6,672 

6.672 

530-644 

— 

— 

480-584 

6,360 

6,360 

457-556 

5,484 

5,484 

- 

1,800 

1,800 

1,375 

16,800 

16,800 

863-1,048 

35,160 

35,160 

710-863 

— 

— 

644-783 

9,396 

9,396 

614-746 

15,888 

15,888 

480-584 

3.426 

3,426 

457-556 

5,760 

5,760 

(32,596) 

76,336 

$1,122,276 

76,336 

$1,039,053 

$1,122,276 

5.17 

$1,575-2,667 

$143,293 

$143,293 

— 

1.575-2,667 

— 

_ 

15.34 

1,567-2,483 

363,021 

363,021 

102 

1,342-2,142 

2,037,938 

2,037,938 

— 

1,342-2,142 

_ 

_ 

2.62 

1,267-2,483 

53,211 

53,211 

3.87 

1,267-1,725 

66,037 

66,037 

— 

1,267-1,725 

— 

_ 

- 

1,267-1,725 

- 

_ 

3 

1,192-1,375 

47,300 

47,300 

0.60 

1,114 

— 

_ 

85.50 

1,092-1,483 

1,196,973 

1,196,973 

— 

1,092-1,483 

— 

_ 

— 

1,092-1,483 

_ 

_ 

7.33 

983-1,333 

95,826 

95,826 

3 

950-1,092 

36.250 

36,250 

1.73 

926-2,142 

35,440 

35,440 

129.74 

850-1,150 

1,487,324 

1,487,324 

— 

808-974 

_ 

_ 

1 

801-1,824 

10,848 

10,848 

1 

801-1,824 

10,848 

10,848 

1 

775-908 

10,500 

10,500 

8 

748-1,292 

94,680 

94,680 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fllltJ)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND 

DEPARTMENTAL   RESEARCH  — 
Continued 

General  Campus — Continued 
Academic — Continued 

Assoc  in a  9  mo 8.41 

Assoc  in a  9  mo — 1/9  pymt 1.68 

Teaching  asst 81.14 

Language  asst   0.26 

Stipend  chmn  of  dept - 

Summer  differential — 

Administrative  stipend - 

Staff  Personnel : 

Prin  programmer 1 

Staff  off  II 1.50 

Computer  facility  mgr  I 1 

Staff  off  I 0.08 

Lab  bus  off  II 1 

Admin  serv  off  II 0.34 

Pr  TV  techn 1 

Prin    editor    0.50 

Mech  supt     I 0.33 

Asst  to  dean/dir/ehm  I 0.38 

Prin  electronics  techn 2 

Programmer   1.88 

Staff  res  assoc  IV 2.52 

Sr  museum  scientist 1.07 

Prin  lab  mechn 0.84 

Sr   tv   techn    1 

Lab  bus  off  I 0.83 

Sr  scientific  illustrator 1 

Sr  lab  glassblower 1 

Deptl  admin  asst  IV 1 

Admin  asst  IV 1.08 

Sr  Admin  asst 1.08 

Lab  asst  IV 3.05 

Staff  res  assoc  III 1.13 

Sr  electronics  techn 2.50 

Sr  lab  mechn 6.58 

Head  coach-intercol  athletics 2 

Sr  maint  man 0.02 

Lab  mechn   - 

Storekeeper  III - 

Staff  res  assoc  II 0.99 

Museum   scientist    1 

Cryogenic  techn 1 

Electronics  techn 2 

Asst  mgr  botanical  grdn 1 

Deptl  admin  asst  III 3.16 

Admin  asst  III 1.89 

Library  asst  IV 1 

Counselor  II 0.38 

Scientific  Illustrator 0.45 

Sr  Nurseryman 1.1Q 

Sr  wardrobe  techn 0.88 

Lab  asst  III 4 

Prin  museum  preparator 1 

Storekeeper  II 1 

Admn    asst    2.79 

Staff  res  assoc  I 0.75 

Maint  man J 

Deptl  admin  asst  II 12.09 

Ofc  supvr  I 0.17 

Admin  asst  II 9.21 

Secty  III , °-42 

Sr  animal  tech 1 

Nurseryman    110 

Storekeeper  I 3.25 

Lab  asst  II |-g| 

Prin  clerk 6.35 

Prin  typist-clerk l.od 

Deptl  admin  asst  I 5.24 

Admin  asst  I 2.55 

a  Asst  I 0.83 

Secty   II   6.91 

Bibliographer  II   0-*J 

Sr  typist-clerk  B 2.04 

Sr  stenographer qq? 

Secty  I  shorthand <i-6i 

For  footnotes  see  the  end  of  this  agency  presentation 


90.90       90.90 


1.50 


1.50 


0.15 

0.15 

1 

1 

0.25 

0.25 

1 

1 

1 

1 

2 

2 

1 

1 

2.28 

2.28 

1.07 

1.07 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2 

2 

1 

1 

3.05 

3.05 

1.13 

1.13 

2 

2 

5.75 

5.75 

4 

4 

0.02 

0.02 

0.25 

0.25 

1 

1 

0.73 

0.73 

1 

1 

1 

1 

1 

1 

1 

1 

3.75 

3.75 

1 

1 

1 

1 

0.45 

0.45 

0.10 

0.10 

1 

1 

4 

4 

1 

1 

2 

2 

0.55 

0.55 

1 

1 

12.69 

12.69 

1 

1 

12.50 

12.50 

1 

1 

1.10 

1.10 

3.50 

3.50 

1 

1 

3.90 

3.90 

3.80 

3.80 

3.50 

3.50 

2 

2 

1 

1 

8.30 

8.30 

0.50 

0.50 

2.50 

2.50 

14.80 

14.80 

4.75 

4.75 

SALARY  RANGE 

596-746 

17,736 

596-746 

— 

383 

627,102 

383 

— 

_ 

30,765 

- 

16,132 

- 

31,999 

1,337-1,626 

1,273-1,548 

1,155-1,405 

1,155-1,405 

1,048-1,273 

1,048-1,273 

998-1,213 

998-1,213 

973-1,183 

950-1,155 

927-1,128 

905-1,100 

905-1,100 

905-1,100 

884-1,074 

863-1,048 

863-1,048 

842-1,023 

842-1,023 

821-998 

821-998 

821-998 

821-998 

821-998 

801-973 

801-973 

798-1,023 

764-884 

764-844 

746-905 

746-905 

746-905 

728-884 

728-842 

710-863 

710-863 

710-863 

710-863 

710-863 

692-842 

676-821 

676-821 

676-821 

676-821 

644-783 

644-783 

644-783 

628-728 

614-746 

614-746 

614-746 

614-746 

614-746 

584-710 

556-676 

556-676 

530-644 

530-644 

530-644 

530-644 

530-644 

530-644 

530-644 

480-584 

480-584 

480-584 


25,710 

2,079 
15,276 

3,639 
14,556 

13,536 

27,072 

11,676 

30,024 

14,092 

12,276 

12,576 

12,576 

12,276 

12,276 

11,676 

22,332 

11,976 

35,130 

13,532 

22,800 

67,137 

39,999 

212 

2,292 

9,852 

7,703 

10,860 

9,612 

9,612 

10,356 

37,587 

8,952 

9,852 

4,546 

985 

8,952 

38,508 

9,396 

18,792 

4,250 

8,520 

107,336 

8,112 

94,344 

8,112 

9.372 
27,011 

8,112 
28,501 
27,640 
26,868 
13,032 

6,672 
51,997 

3,864 
15,600 
94,974 
30,456 


17,736 

627,102 

30,765 
16,132 
31.999 

25,170 

2,079 
15,276 

3,639 
14,556 

13,536 

27,072 

11.676 

30,024 

14,092 

12,276 

12,576 

12,576 

12,276 

12,276 

11,676 

22,332 

11,976 

35,130 

13,532 

22,800 

67,137 

39,999 

212 

2,292 

9,852 

7,703 

10,860 

9,612 

9,612 

10,356 

37,587 

8,952 

9,852 

4,546 

985 

8,952 

38,508 

9,396 

18,792 

4,250 

8,520 

107,336 

8,112 

94,344 

8,112 

9,372 
27,011 

8,112 
28,501 
27,640 
26,868 
13,032 

6,672 
51,997 

3,864 
15,600 
94,974 
30,456 
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21 
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23 
24 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
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University  of  California 
RIVERSIDE  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aurh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND 

DEPARTMENTAL   RESEARCH- 
Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

Animal    caretaker    

Sr  clerk 

Sr  typist-clerk  A 

Secty  I  

Lantern  &  projector  oper 

Library  asst  I  

Stenographer    

Clerk    

Typist-clerk 

Stores   helper   

Lab   helper   

General  assistance 

Totals,  Instruction  and  Departmental 
Research   


SUMMER   SESSION 

Summer  Session  Adm : 

Director     0.09 

Admin  asst  III - 

Admn    asst    0.23 

General  assistance 10.73 

Totals,    Summer   Session 11.05 


ORGANIZED  ACTIVITIES- 
OTHER 

Intercollegiate  athletics : 

Head  coach — intercol  athletics 2.83 

Asst  coach — intercol   athletics 0.50 

Administrative    stipend    

General   assistance   3.45 


SALARY  RANGE 

1 

1 

1 

480-584 

7,008 

7,008 

1.73 

3 

3 

457-556 

17,466 

17,466 

19.97 

20.05 

20.05 

457-556 

119,758 

119,758 

0.03 

0.75 

0.75 

457-556 

4,653 

4,653 

0.17 

— 

— 

457-556 

— 

— 

1 

1 

1 

457-556 

6,360 

6,360 

0.65 

0.25 

0.25 

446-543 

1,407 

1,407 

_ 

4 

4 

405-492 

7,633 

7,633 

2.02 

1 

1 

405-492 

5,352 

5,352 

1 

1 

1 

405^192 

5,484 

5,484 

0.39 

0.40 

0.40 

405^192 

2,040 

2,040 

56.62 

37.21 

37.21 

(337,216) 
$7,607,783 

245,421 

$8,052,869 

245,421 

656.99 

669.33 

669.33 

$8,052,869 

0.37 

1 


0.37 

1 


13.74       13.74 


15.11       15.11 


3 
1 

1.42 


3 
1 

1.42 


Totals,  Organized  Activities — Other__  6.78 


ORGANIZED   RESEARCH 

General  Campus : 
Academic : 

Assoc   director 0.25 

Director    0.50 

Prof— 11  mo 0.56 

Agric   exper   sta    57.52 

Specialist    11 

Assoc  dean  0.25 

Assoc  professor — 11  mo 0.04 

Asso a  agric  exper  sta 20.02 

Assoc  prof — 9  mo 0.22 

Assoc  res a — 9  m0 — state  fds_-  0.25 

Assoc  specialist 4.67 

Asst  prof — 11  mo 0.50 

Asst  agric  exper  sta 13.30 

Asst  res a — n  mo — visiting.^  0.79 

Asst a  act — agric  exper  sta 0.25 

Asst  prof — 9  mo 0.36 

Postgrad  res a — H  mo 1.25 

Res    asst    12.18 

Summer  differential   — 

Administrative  stipend - 

Staff  Personnel : 

Prin   programmer   0.80 

Prin  admin  analyst  II 

Staff  off  I 0.43 

Sr   statistician   i 

Admn   serv  off  II 0.75 

Prin  editor 0^50 

'or  footnotes  see  the  end  of  this  agency  presentation, 


5.42 


5.42 


1 
1 

64.98 
12 

0.50 

1 
20.26 

1 

1 
64.98 
12 

O.50 

1 
20.26 

4 

4 

19.24 

19.24 

0.50 

0.50 

12.50 

12.50 

0.80 

1 

0.85 

1.20 

1.75 

0.80 

1 

0.85 

1.20 

1.76 

$1,733 
710-863 
644-783 
(110,662) 

$123,254 


$798-1,023 
798 

(19,672) 

$62,359 


$2,100 

1,733 

1,567-2,483 

1,567-2,483 

1,305-1,624 

1,267-2,483 

1,267-1,725 

1,267-1,725 

1,092-1,483 

1,092-1,483 

996-1,211 

983-1,333 

983-1,333 

983-1,333 

934-1,124 

850-1,150 

675-862 

305 


1,337-1,626 
1,273-1,548 
1,155-1,405 
1,100-1,337 
1,048-1,273 
998-1,213 


$9,580 
10,356 

141,652 

$161,588 


$37,833 

5,895 

3,200 

15,994 

$62,922 


$18,634 

16,100 

1,504,675 

209,348 
10,400 
15,200 

341,086 


58,440 
255,544 


6,250 

92,265 

3,225 

11,250 

13,488 
15,276 
11,781 
14,245 
23,493 


$9,580 
10,356 

141,652 

$161,588 


$37,833 

5,895 

3,200 

15,994 

$62,922 


$18,634 

16,100 

1,504,675 

209,348 
10,400 
15,200 

341,086 


58,440 
255,544 


6,250 

92,265 

3,225 

11,250 

13,488 
15,276 
11,781 
14,245 
23,493 
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University  of  California 
RIVERSIDE  CAMPUS — Continued 


SALARIKS  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auih.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED   RESEARCH— Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

Supt   of  grounds    

Prin    lab   glassblower   

Staff  res  assoe  IV 

Sr  museum  scientist 

Sr  admin  asst 

Lab  asst  IV 

Staff  res  assoc  III  

Sr  lab  mechn 

Sr  maint  man  

Sr  farm  maint  man 

Sr  farm  machinery  mech 

Asst  programmer 

Staff  res  assoc  II  

Farm   machinery   mech    

Deptl  admin  asst  III 

Scientific  illustrator 

Prin   agric   techn 

Sr   nurseryman    

Staff  res  assoc  I 

Maint  man 

Farm  maint   man   

Sr  agric  techn 

Deptl  admin  asst  II 

Admin  asst  II 

Secty   III   

Nurseryman    

Lab  asst   II   

Agric   techn   

Prin  clerk  

Prin  typist-clerk   

Admin  asst  I 

Secty   II 

Sr  typist-clerk  B 

Sr  steno 

Lab  asst  I 

Sr  typist-clerk  A 

Secty  I  

Clerk    

Lab   helper   

Administrative    stipend    

General    assistance    

Totals,   Organized  Research 


SALARY  RANGE 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

927-1,128 

13,536 

13,536 

75.99 

67.22 

67.22 

905-1,100 

868,798 

868,798 

1.93 

1.93 

1.93 

905-1,100 

24,883 

24,883 

0.43 

— 

— 

821-998 

— 

_ 

0.95 

0.95 

0.95 

821-998 

10,830 

10,830 

9.95 

9.87 

9.87 

821-998 

117,627 

117,627 

3 

2 

2 

801-973 

23,352 

23,352 

0.98 

0.98 

0.98 

764-884 

10,642 

10,642 

2 

2 

2 

764-884 

21,216 

21,216 

3 

1 

1 

764-927 

33,372 

33,372 

1 

1 

1 

746-905 

9,612 

9,612 

44.69 

39.72 

39.72 

746-905 

374,900 

374,900 

4 

4 

4 

728-842 

39,924 

39,924 

3.25 

3.25 

3.25 

710-863 

33,657 

33,657 

0.55 

0.55 

0.55 

692-842 

5,557 

5,557 

3.17 

3 

3 

676-821 

29,556 

29,556 

2.74 

1.90 

1.90 

676-821 

18,718 

18,718 

7.79 

4.45 

4.45 

644-783 

37,605 

37,605 

1 

1 

1 

628-728 

7,920 

7,920 

3 

3 

3 

628-728 

26,208 

26,208 

12 

10 

10 

614-746 

87,024 

87,024 

2.31 

2.31 

2.31 

614-746 

20,679 

20,679 

1 

1 

1 

614-746 

8,952 

8,952 

0.25 

— 

— 

614-746 

— 

— 

2.86 

2.90 

2.90 

584-710 

24,708 

24,708 

0.44 

1 

1 

556-676 

6,672 

6,672 

10.80 

5 

5 

530-644 

37,044 

37,044 

1.60 

2.10 

2.10 

530-644 

15,346 

15,346 

0.95 

0.95 

0.95 

530-644 

7,255 

7,255 

1 

1 

1 

530-644 

7,368 

7,368 

6.24 

7.45 

7.45 

530-644 

55,798 

55,798 

1.37 

1 

1 

480-584 

6,672 

6,672 

7.26 

7.20 

7.20 

480-584 

40,466 

40,466 

2.23 

1 

1 

480-584 

7,008 

7,008 

— 

0.45 

0.45 

457-556 

2,467 

2,467 

0.23 

— 

— 

457-556 

— 

— 

_ 

1 

1 

405-492 

350 

350 

0.59 

2.35 

2.35 

405-492 

9,900 

9,900 

— 

- 

— 

— 

2,500 

2,500 

156.S7 

83.36 

83.36 

(1,139,602) 

$5,759,608 

702,953 
$5,385,971 

702,953 

506.81 

422.47 

422.47 

$5,385,971 

LIBRARIES 

Library — University : 

Univ  libra 1  1 

Assoc   univ  libra —  1 

Asst  univ  libra 2.31  2 

Librarian  V 1.01  2 

Librarian   IV 6.67  6 

Librarian  III 3.76  8.50 

Admin  asst  III 1  1 

Library  asst  IV 5.42  4 

Librarian   II    11.25  7 

Librarian    I    0.92  1 

Library  asst  III 10.42  11 

Storekeeper  I 1.23  1 

Prin  clerk 0.75  1 

Secty  II   1  1 

Library  asst  II 16.56  17.50 

Offset  duplic  mach  oper 0.25  - 

Secty    I    shorthand   2.11  2 

Deliveryman 0.50  1 

Sr  clerk 2  2 

Sr  typist-clerk  A 3.22  3 

Library  asst  I 25.35  23.50 

Asst  keypunch  oper 0.50  0.50 

Clerk    2.76  1.50 

Typist-clerk    3.61  4.50 

General  assistance 36.50  26.50 

Totals,  Libraries 140.10  129.50 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

$1,875 

$22,500 

$22,500 

1 

1,375-2,167 

19,215 

19,215 

2 

1,292-2,083 

34,000 

34,000 

2 

1,098-1,394 

29,064 

29,064 

6 

949-1,152 

80,040 

80,040 

8.50 

820-996 

93,720 

93,720 

1 

710-863 

10,356 

10,356 

4 

710-863 

38,052 

38,052 

7 

692-883 

65,484 

65,484 

1 

627-692 

8,508 

8,508 

11 

614-746 

93,720 

93,720 

1 

556-676 

8,112 

8,112 

1 

530-644 

7,728 

7,728 

1 

530-644 

7,728 

7,728 

17.50 

530-644 

123,552 

123,552 

_ 

517-628 

— 

— 

2 

480-584 

14,016 

14,016 

1 

469-571 

5,904 

5,904 

2 

457-556 

12,120 

12,120 

3 

457-556 

18,192 

18,192 

23.50 

457-556 

140,106 

140,106 

0.50 

446-517 

2,952 

2,952 

1.50 

405-492 

7,902 

7,902 

4.50 

405-492 

23,370 

23,370 

26.50 

(148,138) 

117,600 

117,600 

129.50 


$994,742 


$983,941 


$983,941 
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23 
24 
25 
26 
27 
28 
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University  of  California 
RIVERSIDE   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY   EXTENSION 

Instruction — Professional : 

Dean  of  univ  ext 

Assoc  unex  specialist 

Asst  unex  specialist 

Jr  unex  specialist 

Admin  asst  II 

Prog   rep  I 

Secty   II    

Sr  typist-clerk  A 

Typist-clerk    

Administrative  stipend 

Director — Riverside : 

Dean  of  univ  ext 

Prin  clerk 

Sr  typist-clerk  A 

Fee  and  Information : 

Admin  asst  IV 

Prog  rep  II 

Admin  asst  II 

Prog  rep  I 

Lab  asst  II  

Sr    stenographer    

Sr  clerk 

Sr  typist-clerk  A 

Clerk    

Typist-clerk    

Program  Promotion  : 

Prod  asst  III 

Prod  asst  II 

Writer  II 

Secty  II  

Prog  asst  I 

Sr   typist-clerk   B    

Sr   typist-clerk   A   

General    assistance    

Totals,  University  Extension 


PUBLIC  SERVICE 

Arts  and  Lectures : 

Mgr  II  arts  &  lectures 

Admin  asst  II 

Secty  I  shorthand 

General  assistance 

Totals,  Public  Service 


SALARY  RANGE 

0.23 

0.50 

0.50 

$1,875 

$11,375 

$11,375 

— 

2.25 

2.25 

1,058-1,275 

29,795 

29,795 

3 

9 

9 

825-1,000 

21,900 

21,900 

0.02 

0.75 

0.75 

700-750 

6,750 

6,750 

1 

1 

1 

614-746 

8,304 

8,304 

1 

1 

1 

614-746 

S.736 

8,736 

— 

1 

1 

530-644 

6,516 

6,516 

2.48 

2 

2 

457-556 

11,520 

11,520 

0.09 

0.50 

0.50 

405-492 

2,550 

2,550 

- 

- 

- 

- 

1,500 

1,500 

0.50 

0.50 

0.50 

1,875 

11,500 

11.500 

— 

1 

1 

530-644 

7,368 

7,368 

1.98 

2 

2 

457-556 

11,520 

11,520 

0.45 

o.so 

0.80 

821-99S 

8,899 

8,899 

0.22 

0.20 

0.20 

710-863 

1,971 

1,971 

1 

1 

1 

614-746 

8,736 

8,736 

1 

1 

1 

614-746 

7,728 

7,728 

0.33 

1 

1 

556-676 

7,008 

7,008 

0.59 

1 

1 

480-584 

6,360 

6,360 

1.60 

9 

9 

457-556 

11,664 

11,664 

4.37 

3 

3 

457-556 

19,080 

19,080 

0.58 

1 

1 

405-192 

5,220 

5,220 

0.63 

1.50 

1.50 

405-492 

7,410 

7,410 

_ 

1 

1 

821-998 

10,088 

10,088 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

676-821 

9,168 

9,168 

0.96 

1 

1 

530-644 

6,360 

6,360 

0.08 

1 

1 

530-644 

6,852 

6,852 

0.98 

1 

1 

480-584 

6,060 

6,060 

1 

1 

1 

457-556 

5,904 

5.904 

28.66 

45.40 

45.40 

(348.731) 

375,151 

375,151 

54.75 


7.43 


79.40 


79.40 


$553,785 


$652,S45 


2.50 


2.50 


$56,161 


MAINTENANCE  AND  OPERATION 
OF  PLANT 

Superintendence : 

Admtr  of  phscl  plant 1  1 

Sr  supt  of  G  &  B 1  i 

Admn  serv  off  I I  l 

Admin  asst  II 1  \ 

Keypunch  oper 2  2 

Sr  clerk 1  \ 

Grounds  Maintenance : 

Supt  of  grounds 1  1 

Automotive  mech 1  i 

Supvg  groundsman  I 1  1 

Tree   trimmer   1  l 

Grounds  foreman 3  3 

Grounds  equip  oper 4.66  5 

Groundsman   28.82  29 

Janitorial  Service : 

Custodian  supvr  II 1  1 

Custodian  supvr  I 0.08  1 

Custodian  foreman  II 3.25  4 

Custodian  foreman  I 1.79  _ 

Laborer   5  5 

Custodian /matron   53.80  55 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

$1,600 

1 

1,100-1,337 

1 

863-1,048 

1 

614-746 

2 

492-599 

1 

457-556 

1 

973-1,183 

1 

728-842 

1 

676-821 

1 

584-710 

3 

584-710 

5 

556-676 

29 

530-644 

1 

783-950 

1 

676-821 

4 

614-746 

— 

530-644 

5 

505-614 

55 

480-584 

$20,581 


$19,500 
16,044 
10,860 

8,952 
14,376 

6,672 

12,888 

9,168 

9,852 

8,520 

25,560 

40,560 

221,292 

10,860 

9,852 

32,856 

36,840 
369,624 


$652,845 


0.92 
1 

1 

0.50 
1 

1 

0.50 
1 

$1,048-1,273 
614-746 
480-584 
(38,601) 

$15,276 

3,336 
1,969 

$15,276 

3,336 
1,969 

5.51 

$20,581 


$19,500 
16,044 
10,860 

8,952 
14,376 

6,672 

12,888 

9,168 

9,852 

8,520 

25,560 

40,560 

221,292 

10,860 

9,852 

32,856 

36,840 
369,624 
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University   of   California 
RIVERSIDE  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Aulh )       (Auih.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MAINTENANCE  AND   OPERATION 
OF   PLANT— Continued 

Plant  Service : 

Supt.  of  G  &  B 

Craft   foreman    

Asst  craft  foreman 

Asst  chief  steam  operating  eng 

Sr   maint   man 

Steam  oper  engr 

Maint   man   

Steam : 

Chief  steam  operating  engr 

Steam  oper  engr 

Maint   man 

Genera]  assistance 

Totals,  Maintenance  and  Operation 
of  Plant 


SALARY  RANGE 

2 

2 

2 

973-1,183 

28,392 

28,392 

4 

4 

4 

905-1,048 

50,304 

50,304 

1 

1 

1 

821-950 

11,400 

11.400 

1 

1 

1 

821-950 

11,400 

11,400 

19.86 

20 

20 

764-884 

209,004 

209,004 

2 

2 

2 

764-884 

20.208 

20,208 

1.90 

2 

2 

628-728 

17,472 

17,472 

1 

1 

1 

905-1,048 

12,576 

12,576 

5 

5 

5 

764-884 

53.040 

53,040 

2.94 

3 

3 

628-728 

23,568 

23,568 

91.63 

34.26 

34.26 

(224,518) 
$1,501,726 

233,985 
$1,535,625 

233,985 

244.73 

189.26 

189.26 

$1,535,625 

STUDENT  SERVICES 

Admissions  Office : 

Admissions  officer 1 

Admin  asst   III 1 

Admin  asst   II - 

a  asst  II 2 

Admin  asst  I 1.33 

a  asst  I 3.63 

Secty  I 1.04 

Typist-clerk     1 

V  Chancellor — Student  Affairs  : 

Vice  chancellor 0.83 

Dean  of  students 0.63 

Admin  dean  studt  affairs 0.83 

Staff  off  I 0.89 

Ombudsman 0.67 

Admin  asst   II - 

Secty   II   0.79 

Secty  I  shorthand - 

Sr  typist-clerk  A 0.52 

Stenographer    - 

Campus  Activities : 

Assoc  dean  of  students 0.25 

Asst  dean  of  students 1.42 

Studt  activities  coordinator - 

Admin  asst  II - 

Sr  stenographer 1.92 

Secty  I  shorthand 0.50 

Secty   I   0.28 

Counseling  Center : 

Counseling  cntr  mgr 1 

Counseling  psychologist  III 0.42 

Counseling   psychologist   II 3.08 

Counseling   psychologist   I 1.42 

Admin  asst  II 0.67 

Counselor  I 0.43 

Admin  asst  I 0.08 

Sr  stenographer 0.33 

Sr  typist-clerk  A 0.54 

Stenographer    0.67 

Cultural  Program — Drama  : 

Prod  supvr  theatre  arts 1 

Sr  scene  techn 0.96 

Special  Academic  Studies : 

Admin  asst  III 0.17 

Admin  asst  II 0.83 

Ed  Opportunity  Prog  Admin  : 

Staff  off   I   103 

Asst  dean  of  students 0.99 

Sr   stenographer   1.31 

Sr  typist-clerk  A 0.72 

Financial  Aid  Office : 

Staff  off  I 1 

Ofc  supvr  II 0.60 

a  asst  III 0.18 

Admn  asst   1 

Ofc  supvr  I - 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

1 

$1,308 

$16,000 

$16,000 

1 

1 

710-863 

8,952 

8,952 

1 

1 

614-746 

7,368 

7,368 

2 

2 

614-746 

16.416 

16,416 

1 

1 

530-644 

7,008 

7,008 

4 

4 

530-644 

27,900 

27,900 

1 

1 

457-556 

5,904 

5,904 

1 

1 

405-^92 

5,220 

5,220 

1 

1 

2,283-2,483 

27,500 

27,500 

_ 

- 

1,833 

— 

- 

1 

1 

1,792 

21,500 

21,500 

— 

— 

1,155-1,405 

— 

— 

1 

1 

1,074-1,183 

16,000 

16,000 

1 

1 

614-746 

7,368 

7,368 

_ 

— 

530-644 

— 

— 

0.50 

0.50 

480-584 

3.030 

3,030 

0.75 

0.75 

457-556 

4,770 

4,770 

1 

1 

446-543 

5,484 

5,484 

1 

1 

998-1,213 

11,976 

11,976 

2 

2 

863-1,048 

21,720 

21,720 

1 

1 

710-863 

8,520 

8,520 

1 

1 

614-746 

8,520 

8,520 

2 

2 

480-584 

11,964 

11,964 

— 

— 

480-5S4 

— 

— 

- 

- 

457-556 

- 

— 

1 

1 

1,567 

19,200 

19,200 

1 

1 

1,213-1,475 

16,860 

16,860 

3.50 

3.50 

1,100-1,337 

53,514 

53,514 

1 

1 

998-1,213 

13,200 

13,200 

_ 

— 

614-746 

— 

— 

0.50 

0.50 

614-746 

3,864 

3,864 

1 

1 

530-644 

7,008 

7,008 

— 

— 

480-584 

— 

— 

0.50 

0.50 

457-556 

3,030 

3,030 

1 

1 

446-543 

5,484 

5,484 

1 

1 

821-998 

11,676 

11,676 

1 

1 

728-884 

8,952 

8,952 

1 

1 

710-863 

8,520 

8,520 

- 

- 

614-746 

- 

— 

1 

1 

1,155-1,405 

13,860 

13,860 

1 

1 

863-1,048 

11,976 

11,976 

1 

1 

480-584 

6,060 

6,060 

1 

1 

457-556 

5,760 

5,760 

1 

1 

1,155-1,405 

14,196 

14,196 

_ 

- 

710-863 

— 

— 

_ 

_ 

710-863 

— 

— 

1 

1 

644-783 

8,952 

8,952 

1 

1 

614-746 

7,368 

7,368 

490 


1 
2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


University  of  California 
RIVERSIDE  CAMPUS — Continued 


SALARIES  AND  WAGES 


70-71 
(Filled) 

71-72    72-73 
(Aulh.)      (Auih) 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARY  BANGE 

1 

1 

1 

614-746 

8,736 

8,736 

1.58 

1 

1 

530-644 

6,360 

6,360 

1 

1 

1 

480-584 

6,360 

6,360 

3.47 

3 

3 

457-556 

17,448 

17,448 

1 

1.50 

1.5( 

405-492 

7,590 

7,590 

1 

1 

1 

405-^92 

5,100 

5,100 

1 

1 

1 

405-492 

5,352 

5,352 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

614-746 

8,952 

8,952 

0.92 

1 

1 

480-584 

5,904 

5,904 

0.07 

1 

1 

1,048-1,273 

13,860 

13,860 

0.42 

1 

1 

644-746 

7,728 

7,728 

0.58 

— 

— 

530-644 

— 

_ 

- 

1 

1 

457-556 

5,760 

5,760 

0.12 

- 

- 

905-1,100 

- 

- 

_ 

1 

1 

905-1,100 

11,400 

11,400 

- 

0.50 

0.50 

480-584 

3,336 

3.336 

1 

1 

1 

1,617 

19,400 

19,400 

0.75 

1 

1 

905-1,100 

12,888 

12,888 

0.50 

— 

— 

821-998 

— 

_ 

- 

1 

1 

746-905 

9,396 

9,396 

0.92 

1 

1 

710-863 

10,356 

10,356 

1.08 

1 

1 

644-783 

9,168 

9,168 

2 

2 

2 

530-644 

14,556 

14,556 

1 

1 

1 

530-644 

7,536 

7,536 

2.04 

2 

2 

457-556 

11,520 

11,520 

2.96 

5 

5 

457-556 

28,092 

28,092 

2.99 

3 

3 

405-^92 

15,684 

15,684 

0.71 

0.71 

0.71 

2,083 

17,749 

17,749 

1 

1 

1 

821-998 

10,608 

10,608 

0.67 

— 

— 

530-644 

_ 

_ 

0.33 

1 

1 

530-644 

7,368 

7,368 

1 

1 

1 

457-556 

5,628 

5,628 

0.50 

— 

- 

405-^92 

- 

- 

0.86 

1 

1 

614-746 

8,304 

8,304 

0.46 

0.75 

0.75 

863-1,048 

9,207 

9,207 

1 

1 

1 

644-783 

9,168 

9,168 

1.75 

2.50 

2.50 

457-556 

14,622 

14,622 

45.45 

30.42 

30.42 

(310,246) 
$1,024,483 

242,452 
$1,054,744 

242,452 

122.09 

119.13 

119.13 

$1,054,744 

STUDENT  SERVICES— Continued 

Financial  Aid  Office — Continued 

Counselor  I   

Prin  clerk 

Sr   stenographer   

Sr  typist-clerk  A 

Clerk    

Typist-clerk    

Housing  Office : 

Typist-clerk    

International  Services  Center : 

Assoc  dean  of  students 

Counselor   I   

Sr    stenographer    

Placement  Office : 

Placement  off  mgr 

Asst  placement  interviewer 

Prin   clerk    

Sr  typist-clerk  A 

Facility : 

Recr  supvr  III 

Recreation  Program : 

Recr  supvr  III  

Secty  I  shorthand 

Registrars  Office : 

Registrar  &   admissions  officer   

EDP  systems  analyst  

Asst  registrar  II 

Asst   programmer   

Ofc  supvr  II 

Admn   asst   

Prin   clerk    

Secty  II  

Sr  clerk   

Sr  typist-clerk  A 

Typist-clerk    

Student  Health  Service : 

Stu  hlth  svc  dir 

Sr  admin  asst 

Prin  clerk 

Secty  II   

Sr  typist-clerk  A  

Typist-clerk    

Athletic  Information : 

Writer  I 

Student  Special  Services : 

Asst  dean  of  students 

Admn   asst   

Sr  typist-clerk  A 

General   assistance   

Totals,    Student   Services    


INSTITUTIONAL  SERVICES  AND 
GENERAL  EXPENSE 

Police : 

Chief  of  police i 

Police    lieutenant    0.50 

Police   sergeant   2  50 

Police   off   X0.44 

Secty  II   X 

Physics  Shop : 

Sr   lab   mechn   _ 

Academic  Senate  Office : 

Admin   asst  IV 0  67 

Admin  asst  III 0  24 

secty  in ::::  0;33 

Secty   II  

Central  Duplicating  Service : 

Supvr   reproduction   section   i 

Sr  offset  duplic  mach  oper i 

Garage — Current  Oper : 

Sr  garage  mgr 1 

Automotive    mech    ~~  2 

Automotive  mech  helper 1.42 

Prin    clerk    ~~  033 

Garage    attendant    Z 1.42 

For  footnotes  see  the  end  of  this  agency  presentation 


1 

0.50 
2 

12.50 
1 

1 

0.50 
2 
12.50 
1 

$1,183-1,439 

927-1,128 

842-1,023 

728-884 

530-644 

1 

1 

801-973 

1 

0.78 

1 
0.78 

821-998 
710-863 
614-746 
530-644 

1 
1 

1 
1 

821-998 
571-692 

1 
3 

2 

1 

1 
3 
2 

1 

842-1,023 
728-842 
543-660 
530-644 
505-614 

$15,276 

$15,276 

6,768 

6,768 

24,552 

24,552 

121,704 

121,704 

7,728 

7,728 

11,676 

8,520 

4,960 

11,676 
8,304 

12,276 
28,476 
15,648 

7,368 


11,676 

8,520 

4,960 

11,676 
8,304 

12,276 

28,476 
15.648 

7,368 
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University  of  California 
RIVERSIDE  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      jtuihj       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— Continued 

Mail  and  Messenger : 

Mail  svc  supvr 

Mail   clerk    II    

Mail  clerk  I 

Photographic  Service : 

Prin   photographer   

Receiving : 

Storekeeper    II    

Storekeeper    I    

Automotive  equipt  oper  I 

Sr  typist-clerk  A 

Storehouse — Current  Oper  : 

Storekeeper   IV    

Storekeeper  II  

Storekeeper    I    

Prin  clerk 

Sr  typist-clerk  A 

Telephone  and  Telegraph : 

Communicn  supvr  II 

Prin  clerk 

Communicn   attendant   

Gift  and  Endowment  Office  : 

Director 

Admin    asst    III    

Admn   asst   

Secty  I   

Health  and  Safety : 

Stu  hlth  svc  dir 

Environ  hlth  &  safety   officer 

Environ  H&S  technologist 

Environ  H&S  tech  I 

Admin  asst  II 

Public  Affairs  Office : 

Spec  asst  to  chancellor 

Writer   IV   

Writer  II 

Admin  asst  II 

Comp  Ctr — Admin  Expenses : 

Computer  facility  mgr  I 

Admin  asst  II 

Typist-clerk    

Comp  Ctr — Gen  Nonrecharge  Ser : 

Keypunch  supvr  II 

Comp  Ctr — Comp  Service  : 

Prin   programmer   

Programmer    

Sr  computer  oper 

Computer  oper 

Comp  Ctr — Plotter  Service  : 

Sr    computer   oper   

Comp  Ctr — Terminal  Service : 

Prin   programmer   

Programmer   

Sr   computer   oper    

Comp  Ctr — Programming  Ser  : 

Programmer   

Comp  Ctr — Data  Preparation  : 

Keypunch   supvr   II 

Keypunch   supvr   I 

Keypunch   oper 

Comp  Ctr — Miscellaneous : 

Keypunch   supvr   II 

Visitor  Service : 

Secty    I   shorthand 

Sr   typist-clerk   A — 

General  assistance   

Totals,  Institutional  Services  and 

General    Expense    

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  RANGE 

1 

2 
1.50 

1 
2 
1.50 

1 
2 
1.50 

710-863 
614-746 
530-644 

10,356 

17,904 
10,692 

10.356 
17,904 
10,692 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 
1 
2 
1 

1 
1 

2 

1 

1 
1 
2 

1 

644-783 
556-676 
505-584 
457-556 

9,396 

8,112 

14,016 

6,672 

9,396 

8,112 

14,016 

6,672 

1 
1 
2 
1 
2 

1 
1 
2 

1 
2 

1 
1 
2 
1 
2 

821-998 
644-783 
556-676 
530-644 
457-556 

11,976 
9,396 

16,224 
7.728 

12,120 

11,976 
9,396 

16,224 
7,728 

12,120 

1 

1 
2 

1 
1 
2 

1 
1 
2 

728-884 
530-644 
457-556 

10,608 

7,728 

13,344 

10,608 

7.728 

13,344 

0.33 
0.67 

1 
1 

1 

1 
1 

1 

1,733 

710-863 
644-783 
457-556 

16,000 
9,852 

6,060 

16,000 
9,852 

6,060 

0.04 

1 

1 

0.78 

1 

0.04 
1 

1 

1 
1 

0.04 

1 
1 
1 

1 

2,083 

1,408 

1,100-1,337 

676-821 

614-746 

1,000 

17,200 

14,916 

8,520 

8,952 

1,000 

17,200 

14,916 

8,520 

8,952 

1 
1 

0.25 
0.98 

1 
1 
1 
1 

1 
1 
1 

1 

1,375 

998-1,213 

676-821 

614-746 

16,800 

14,196 

8,520 

8,520 

16,800 

14,196 

8,520 

8,520 

- 

1 
1 
1 

1 
1 

1 

1,155-1,405 
614-746 
405-492 

15,660 
8,112 
5,100 

15,660 
8,112 
5,100 

- 

0.25 

0.25 

660-801 

2,403 

2,403 

— 

0.75 
1 

1.50 
3 

0.75 

1 

1.50 

3 

1,337-1,626 

905-1,100 

710-863 

614-746 

12,339 
13,200 
12,996 
23,190 

12,339 
13.200 
12,996 
23,190 

- 

0.25 

0.25 

710-863 

2,238 

2,238 

- 

0.25 
0.75 
0.25 

0.25 
0.75 
0.25 

1,337-1,626 

905-1,100 

710-863 

4,113 
9,900 
2,238 

4,113 
9,900 
2,238 

- 

1.25 

1.25 

905-1,100 

15,876 

15,876 

- 

0.50 

1 

2 

0.50 
1 

2 

660-801 
571-692 
492-599 

4,806 

7,920 

12,720 

4,806 

7,920 

12,720 

- 

0.25 

0.25 

660-801 

2,403 

2,403 

0.41 

0.50 

33.68 

0.50 
66.94 

0.50 
66.94 

480-584 
457-556 
(202,674) 

$736,314 

3,030 
451,357 

$1,204,877 

3,030 
451,357 

88.99 

144.76 

144.76 

$1,204,877 

492 
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1 

2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
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55 
56 
57 
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59 
60 
61 
62 
63 
64 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Auth.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


AUXILIARY  ENTERPRISES 

Res  Hall  Cen  Admin  : 

Housing    Admtr    —               1               1 

Residence   halls   mgr   IV 0.75         2               2 

Prin  food   svc  mgr 0.86         —              — 

Admin    asst    II — 111 

Sr   stenographer   1.26         1              1 

Cashier    111 

Sr   clerk   0.43         1              1 

Student  Center  Direction : 

Asst  bus  mgr  IV 111 

Secty  II  111 

Parking  Oper — Current: 

Police    lieutenant    0.63         0.50         0.50 

Guard    -              1              1 

Prin   clerk    -              1              1 

Parking   attendant   -              2              2 

Commons — Bookstore : 

Bookstore  mgr 111 

Admin    asst    111 

a  asst  II 111 

Storekeeper    I    111 

Sr  clerk 111 

General   assistance   117.27     106          106 

Totals,   Auxiliary    Enterprises 130.20     124.50     124.50 

Merits  and  Promotions : 

Acad  merits  &  promotions -              -             - 

Staff  personnel   merits -              -              — 

Totals,   Merits   and  Promotions -              -              - 


GRAND  TOTALS,  RIVERSIDE 

CAMPUS     2,064.10  2,005.47  2,005.47 

a  Subject  matter  or  classification  specialty. 


SALARY  RANGE 

$1,400 
1,048-1,273 
1,023-1,243 
614-746 
480-584 
457-556 
457-556 

1,213-1,475 
530-644 

927-1,128 
571-692 
530-644 
530-644 

950-1,155 
644-783 
614-746 
556-676 
457-556 
(661,123) 

$786,326 


$16,800 
26,736 

8,952 
7,008 
6,672 

5,484 

16,044 

7,728 

6,768 

7,728 

7,008 

14,088 

13,860 
9,396 
8,112 
7,368 
6,672 
591,506 

$767,930 


$18,723 
47,797 

$66,520 


$16,800 
26,736 

8,952 
7,008 
6,672 
5,484 

16,044 

7,728 

6,768 

7,728 

7,008 

14,088 

13,860 
9,396 
8,112 
7,368 
6,672 
591,506 


$767,930 


$18,723 
47,797 

$66,520 


$20,245,594    $21,072,689   $21,072,689 


70 
71 
72 
73 

74 
75 
76 

77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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University  of  California 
SAN   DIEGO   CAMPUS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
(fillid)      (A.th)       (Halt.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION 

Chancellor's  Office : 

Chancellor     1 

Asst   chancellor    0.33 

Exec   asst   to  chancellor   1 

Asst    to   chancellor 1 

Admin  asst  III 0.33 

Admin    asst   II    2.98 

Secty   III    1 

Admin   asst   I    0.75 

Secty   II   1.23 

Admin  stipend  w/mgmt  title - 

Admin  secty  II 1 

Academic  Personnel  Office : 

Coord  aca  personnel  affairs 1 

Admin    asst    III    0.93 

Admin    asst   II    2.74 

Prin    clerk    1 

Secty   II   1 

Sr  typist-clerk  A   1.47 

Typist-clerk    0.95 

Vice  Chancellor — Grad  Studies  and 
Research : 

Asst  to  dean/dir/chm  II 1 

Vice  Chancellor — Business  and  Finance : 

Vice   chancellor   1 

Asst   vice   chancellor   1 

Asst  to  vice  chancellor 0.83 

Asst  to  dean/dir/chm  I 1 

Admin    asst    III    0.25 

Secty   III   0.75 

Secty   II   

Secty   I   shorthand   1 

Sr  typist-clerk  A 0.83 

Management  Systems : 

Mgr  mgt  systems   1 

Sr    admin    analyst    0.25 

Admin    analyst    1.65 

Secty   I   shorthand   0.42 

Secty  I 1.33 

Office  of  Director  of  Planning  : 

Dir  of   planning   1 

Budget    officer    1 

Sr  educl  facility  planner 1 

Educ   facility   planner   0.26 

Prin   admin    analyst    I    1 

Sr   facility    requirements    analy 1 

Sr   budget   analyst   1 

Admin    analyst    0.83 

Budget   analyst   1 

Admin    asst   III    1 

Secty  II   2.93 

Accounting  Office : 

Accounting    officer    1 

Prin   accountant    II    1 

Sr   accountant   3.50 

Budget   analyst   1 

Accountant 4.59 

Admin  asst  III 4 

Admin  asst  II 3.08 

Prin  clerk 13.11 

Admin  asst  I 0.33 

Secty   II    2 

Secty   I    shorthand   0.97 

Sr    clerk   10.28 

Sr  typist-clerk  A 3.87 

Clerk    1.13 

Contracts  and  Grants  Office  : 

Contracts   and   grants  officer 1 

Staff  off  I   1 

Asst  bus  mgr  II 1 

Admin  asst  II 2.03 

Admin   asst   I   2 

Sr  typist-clerk  A   1 

Architects  and  Engineers : 

Campus    architect    0.08 

Prin   architect   0.99 

Prin   engr 1.11 

C-CPS  asst  cam  architect - 

Staff  off   II   0.96 

Secty   II   0.45 


SALARY  RANGE 

1 

1 

$3,500 

$42,000 

$42,000 

0.33 

0.33 

1.942 

7,689 

7,689 

1 

1 

1,808 

22,500 

22,500 

1 

1 

1,375 

16,500 

16,500 

1 

1 

710-863 

8,520 

8,520 

2 

2 

614-746 

16,632 

16,632 

1 

1 

614-746 

8,520 

8,520 

1 

1 

530-644 

6,672 

6,672 

2 

2 

530-644 

13,032 

13,032 

- 

— 

- 

1,500 

1,500 

1 

1 

1,128 

13,536 

13.536 

1 

1 

1,625 

20,300 

20,300 

1 

1 

710-863 

8,520 

8,520 

2.75 

2.75 

614-746 

24,620 

24,620 

1 

1 

530-644 

7,368 

7,368 

2 

2 

530-644 

13,548 

13,548 

2 

2 

457-556 

12,420 

12,420 

- 

- 

405-492 

— 

— 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

2,175-2,792 

29,800 

29,800 

1 

1 

1,917 

24,300 

24,300 

— 

- 

1,292 

— 

— 

1 

1 

950-1,155 

12,888 

12,888 

1 

1 

710-863 

9,168 

9.168 

— 

— 

614-746 

— 

— 

1 

1 

530-644 

7.368 

7,368 

_ 

_ 

480-584 

— 

— 

1 

1 

457-556 

5,628 

5.628 

1 

1 

1,588 

19,200 

19,200 

1 

1 

1,048-1,273 

13,200 

13,200 

1 

1 

863-1,048 

11,400 

11,400 

1 

1 

480-584 

6,060 

6,060 

1 

1 

457-556 

5.628 

5.628 

1 

1 

1,933 

23,800 

23,800 

1 

1 

1,517 

18,700 

18.700 

1 

1 

1,273-1,548 

18,576 

18.576 

1 

1 

1,155-1,405 

14,196 

14,196 

1 

1 

1,155-1,405 

16,860 

16,860 

_ 

_ 

1,048-1,273 

- 

- 

1 

1 

1,048-1,273 

14,556 

14,556 

0.50 

0.50 

863-1,048 

5.838 

5,838 

0.85 

0.85 

863-1,048 

9.690 

9,690 

1 

1 

710-863 

10,356 

10,356 

4 

4 

530-644 

28,416 

28,416 

1 

1 

1,775 

21,800 

21,800 

1 

1 

1,273-1,548 

18,576 

18,576 

4 

4 

1,048-1,273 

56.196 

56,196 

1 

1 

863-1,048 

11,400 

11.400 

5 

5 

863-1,048 

55,512 

55,512 

5 

5 

710-863 

48,456 

48,456 

2 

2 

614-746 

16,488 

16,488 

14 

14 

530-644 

97.812 

97,812 

1 

1 

530-644 

7,368 

7,368 

2 

2 

530-644 

14,736 

14,736 

2 

2 

480-584 

12,720 

12,720 

10 

10 

457-556 

58,224 

58,224 

3 

3 

457-556 

17,580 

17,580 

1 

1 

405-492 

5,100 

5,100 

1 

1 

1,450 

17,800 

17,800 

1 

1 

1,155-1,405 

16,044 

16,044 

1 

1 

863-1,048 

11,976 

11,976 

3 

3 

614-746 

23,568 

23,568 

2 

2 

530-644 

13,680 

13,680 

457-556 

- 

- 

1 

1 

2,083 

25,000 

25,000 

_ 

- 

1,475-1,793 

— 

— 

0.89 

0.89 

1,475-1,793 

19,149 

19,149 

0.70 

0.70 

1,283 

15,400 

15,400 

1 

1 

1,273-1,548 

1S.576 

18,576 

0.55 

0.55 

530-644 

4,250 

4,250 
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29 
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31 
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37 
38 
39 
40 
41 
42 
43 
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50 
51 
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61 
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71 
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University  of  California 

SAN 

DIEGO 

CAMPUS — Continued 

NO.  OF  POSITIONS 

ACTUAL 

1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71 
[Filled) 

71-72    72-73 

(Juth.)        (tilth.) 

GENERAL  ADMINISTRATION 
— Continued 

Building  Progress  Clearing  Account : 
Prin    architect 
Prin   engr 
Sr   architect 

C-CPS  asst  cam  architect 
Sr  engr 
Staff  off  II 

0.14 
0.82 
0.50 

2 

0.04 

2.78 

0.67 

1 

0.12 

1.83 

2.83 

4.99 

1.46 

1 

1 

1 

0.22 

0.04 

3 

1 

2.57 

0.S3 

1.45 

0.54 

1 

0.75 
0.25 

1 
2 

1.17 

0.90 
1 

1 

1 
1.98 

0.71 
o 

0.30 

2 

2 

1 

1 
4 
3 

1 
1 
1 
1 

3 

1 
3.45 

2 

1 

1 

1 

2 

0.50 

1 

0.90 
1 

1 
1 
2 

0.71 

2 

0.3( 

2 

2 

1 

1 
4 
3 

1 
1 
1 
1 

3 
1 
3.4t 

2 

1 

1 

1 

2 
0.5( 

1 

0.9( 

1 

1 
1 
2 

SALARY  RANGE 

1,475-1,793 

1,475-1,793 

1,337-1,626 

1.2S3 

1,273-1,548 

1,273-1,548 

1,155-1,405 

1,155-1,405 

1,155-1.405 

1,155-1,405 

1,100-1,337 

1,048-1,273 

1.048-1.273 

905-1.100 

905-1.100 

821-950 

821-950 

821-998 

710-863 

676-821 

614-746 

614-746 

530-644 

4S0-5S4 

457-556 

457-556 

2,000 

1,617 

1,575 

S63-1.048 

676-821 

644-783 

1             530-644 

4S0-584 

1           863-1,048 
764-8S4 

710-863 
530-644 
457-556 

15,276 

35,400 

6.600 

37,152 

33,720 

16,860 

16,044 
59.688 
45,108 

13,200 
10.S60 
11,400 
11.400 

26,424 

8,952 
24,681 

12,732 

24,600 
19.400 

11,676 

18,348 
3,864 
5,760 

10,011 
10,608 

10,356 

7,728 
12,120 

15,276 

35,400 

6,600 

37,152 

33,720 

16,860 

16,044 
59.688 
45,108 

13,200 
10.860 
11,400 
11,400 

26,424 

8.952 
24,681 

12,732 

24,600 
19,400 

11,676 

18,348 
3,864 
5,760 

10,011 
10,608 

10,356 

7,728 
12,120 

Sr  planner 

Sr   constrn   inspector 

Assoc   engr 
Architectural  assoc 

Architectural  asst 

Architectural    draftsman 

Jr   engr 

Sr  admin   asst 

Admin  asst  II 

Secty    III 

Sectv  II 

Secty   I   shorthand 

Sr    clerk 

Sr  typist-clerk  A 

Business  Manager : 

Bus   mgr 

Assoc  bus  mgr 

Mgr   aux   and    serv   enterprises 

Asst   bus   mgr   II    _ 

Asst  bus  mgr  I 

Collections  rep 

Secty  II 

Sectv   I   shorthand 
Bus  Mgr — Groups  2  and  3  Equip  : 

Asst  bus  mgr  II 

Sr   maint   man 

Cashier : 

Cashiers  ofc  mgr  I 
Sr   cashier 

Cashier 

Inventory  : 

Admin    asst   III 

Admin   asst   I    

Sr    clerk 

Sr  typist-clerk  A 

Purchasing : 

Materiel  mgr 

Staff  off  I 

Admn    serv   off    II    

Sr  buyer  

Buyer 

Secty  III 

Adm  asst  I 

Sr  typist-clerk  A 

Typist-clerk    

Personnel  Office : 

Personnel  manager 

Pr  per  anal  I 

Sr  employment  off 

Sr  per  anal 

Per  anal  

Sr  emp  rep 

Admin  asst  III 

Emp   rep   

Asst  per  anal 

Asst  emp  rep 

Admin  asst  II 

Admin  asst  I 

Secty  I  shorthand 

Seety  I  

Clerk    

General  assistance 

Totals,  General  Administration 


1 

1 

1 

710-863 

9,396 

9,396 

1.5S 

2 

2 

530-644 

14.376 

14,376 

3 

3 

3 

457-556 

19,248 

19,248 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

1.667 

20,500 

20,500 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1.048-1.273 

14,556 

14,556 

3.11 

3.40 

3.40 

950-1,155 

43,356 

43,356 

4.01 

5 

5 

783-950 

52,368 

52,368 

1 

1 

1 

614-746 

8,952 

8,952 

5.28 

4.75 

4.75 

530-644 

34,140 

34,140 

4.76 

4 

4 

457-556 

24,000 

24,000 

2.2S 

4 

4 

405-492 

19,680 

19,680 

1 

1 

1 

1,800 

22,100 

22,100 

0.67 

1 

1 

1,155-1,405 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

14,556 

14,556 

1.55 

2 

2 

1,048-1,273 

26,088 

26,088 

1.25 

2 

2 

863-1,048 

20,712 

20,712 

2 

2 

2 

821-998 

23,376 

23,376 

0.92 

— 

— 

710-863 

_ 

_ 

0.47 

1.67 

1.67 

710-863 

14,228 

14,228 

0.48 

— 

— 

710-863 

_ 

_ 

0.26 

— 

_ 

644-746 

_ 

_ 

2.08 

3 

3 

614-746 

23,832 

23,832 

3.18 

3 

3 

530-644 

19,704 

19,704 

0.5S 

— 

— 

480-584 

_ 

_ 

0.10 

_ 

_ 

457-556 

_ 

_ 

0.11 

— 

_ 

405-492 

_ 

_ 

6.96 

6.91 

6.91 

(41,453) 
$2,161,271 

34,984 
$2,199,376 

34,984 

203.03 

208.16 

208.16 

$2,199,376 

iflJCATION 
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University  of  California 
SAN  DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFHM      (Aylh.)      (>»lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND   DEPARTMENTAL 
RESEARCH 

General  Campus : 
Academic : 

Dean    0.11 

Dean — acting    0.46 

Provost    3 

Assoc  dean 0.29 

Prof— 11  mo 3.96 

Prof— 11  mo— visiting 0.28 

Prof— 9  mo 95.70 

Prof — 9  mo — visit— 1/9  pymt 0.17 

Prof — 9  mo — recalled  to  actv  duty 1 

Prof — 9   mo — acting - 

Prof — 9  mo — visiting _ 2 

Assoc  professor — 11  mo 1.17 

Assoc  res » — 11  mo 0.38 

Supvr  in  phscl  educ — 9  mo 1 

Assoc  prof — 9  mo 44.47 

Assoc  prof — 9  mo — acting - 

Assoc   prof — 9   mo — visiting 3 

Asst    prof — 11    mo 1.99 

Assoc  supvr  in  phscl  educ — 9  mo 1 

Lect— 11  mo 0.12 

Asst  prof — 9  mo 88.58 

Asst  prof — 9  mo — visit — 1/9  pymt_  0.25 

Asst  prof — 9  mo — acting 7 

Sr  lect — 9  mo 1 

Lect— 9  mo 7.22 

Lect— 9  mo— 1/9  pymt 1.38 

Asst  supvr  in  phscl  educ — 9  mo 5.67 

Jr  supvr  in  phscl  educ — 9  mo 1 

Assoc  in a — 9  mo — 1/9  pymt 0.64 

Teaching   assistant   97.92 

Physical  activities  assistant 0.19 

Language  asst 9.89 

Res  asst 0.57 

Stipend  chmn  of  dept - 

Summer  differential   - 

Administrative  stipend - 

Staff  Personnel : 

Sr  develmt  engr 0.75 

Staff  off  II 0.25 

Lab  bus  off  III 1 

Assoc  develmt  engr 0.38 

Staff  off  I 3 

Lab  bus  off  II 0.74 

Pr  TV  techn 0.20 

Asst  to  dean/dir/chm  I 4.66 

Prin  electronics  techn   3.15 

Prin  lab  mechn 1.21 

Sr  TV  techn 0.50 

Admin  analyst 0.17 

Lab  bus  off  I 1 

Admn  serv  off  I 1.89 

Sr  scientific  illustrator 0.77 

Sr  optical  instrumt  maker 0.83 

Sr  admin  asst 0.33 

Lab  asst  IV 3 

Staff  res  assoc  III 2.05 

Sr  electronics  techn 3.50 

Sr  lab  mechn 1.75 

Recording  techn 1.22 

Lab  mechn 0.30 

Storekeeper  III  

Staff  res  assoc  II 2 

Electronics  techn 0.18 

Admin  asst  III 14.55 

Prog  rep  II 0.33 

Asst  admin  analyst 0.50 

Counselor  II 1.08 

Prin  animal  tech 1 

Scientific  illustrator 0.50 

Lab  asst  III 1 

Staff  res  assoc  I 0.25 

Admin  asst  II 18.29 

Secty  III 3.67 

Prog  rep  I 0.63 

Library  asst  III 1.02 

Counselor  I 0.99 

Storekeeper  I 1 


SALARY  RANGE 

0.67 

0.67 

$2,292 

$18,425 

$18,425 

- 

— 

2,292 

— 

— 

3 

3 

2,083-2,458 

83,200 

83,200 

0.50 

0.50 

1,992-2,258 

12,750 

12,750 

4.42 

4.42 

1,567-2,483 

108,875 

108,875 

- 

- 

1,567-2,483 

- 

- 

126.20 

126.20 

1,342-2,142 

2,679,580 

2,679,580 

— 

— 

1,342-2,142 

— 

— 

— 

— 

1,342-2,142 

— 

— 

1 

1 

1,342-2,142 

20,800 

20,800 

— 

— 

1,342-2,142 

— 

_ 

1.50 

1.50 

1,267-1,725 

24,523 

24,523 

_ 

_ 

1,267-1,725 

— 

— 

1 

1 

1,192-1,375 

17,700 

17,700 

56.46 

56.46 

1,092-1,483 

797,755 

797,755 

1 

1 

1,092-1,483 

15,500 

15,500 

— 

— 

1,092-1,483 

— 

— 

2.66 

2.66 

983-1,333 

35,884 

35,884 

3 

3 

950-1,092 

35,200 

35,200 

— 

— 

926-2,142 

— 

— 

106.46 

106.46 

850-1,150 

1,221,814 

1,221,814 

— 

— 

850-1,150 

— 

_ 

_ 

_ 

808-974 

_ 

_ 

- 

- 

801-1,824 

- 

- 

1 

1 

801-1,824 

12,264 

12,264 

— 

— 

801-1,824 

— 

— 

6 

6 

775-908 

59,800 

59,800 

_ 

_ 

692-733 

— 

_ 

_ 

_ 

596-746 

_ 

_ 

102.70 

102.70 

383 

708,014 

708,014 

_ 

— 

383 

— 

— 

15.34 

15.34 

383 

105,754 

105,754 

12.50 

12.50 

305 

91,500 

91,500 

— 

— 

— 

24,089 

24,089 

— 

- 

- 

1,188 

1,188 

- 

- 

- 

7,272 

7,272 

0.75 

0.75 

1,337-1,626 

14,634 

14,634 

0.25 

0.25 

1,273-1,548 

4,644 

4,644 

1 

1 

1,213-1,475 

17,700 

17,700 

0.25 

0.25 

1,155-1,405 

4,011 

4,011 

3 

3 

1,155-1,405 

45,972 

45,972 

0.75 

0.75 

1,048-1,273 

10,395 

10,395 

_ 

998-1,213 

— 

— 

5 

5 

950-1,155 

66,744 

66,744 

3.32 

3.32 

927-1,128 

42,510 

42,510 

1.63 

1.63 

884-1,074 

20,621 

20,621 

1 

1 

863-1,048 

10,356 

10,356 

863-1,048 

— 

— 

1 

1 

863-1,048 

10,860 

10,860 

3 

3 

863-1,048 

33,996 

33,996 

1.25 

1.25 

842-1,023 

13,716 

13,716 

1 

1 

842-1,023 

11,124 

11,124 

821-998 

— 

— 

3 

3 

821-998 

34,560 

34,560 

2 

2 

821-998 

21,480 

21,480 

3.50 

3.50 

801-973 

40,176 

40,176 

1.25 

1.25 

801-973 

14,595 

14,595 

2 

2 

764-884 

19,272 

19,272 

0.38 

0.38 

764-884 

4,031 

4,031 

0.50 

0.50 

746-905 

4,584 

4,584 

1.50 

1.50 

746-905 

14,832 

14,832 

0.12 

0.12 

728-842 

1,212 

1,212 

16.93 

16.93 

710-863 

165,523 

165,523 

710-863 

— 

— 

1 

1 

710-863 

8,520 

8,520 

2 

2 

710-863 

17,040 

17,040 

1 

1 

710-863 

9,168 

9,168 

0.25 

0.25 

692-842 

2,526 

2,526 

1 

1 

676-821 

9,852 

9,852 

644-783 

— 

— 

14 

14 

614-746 

116,499 

116,499 

3.67 

3.67 

614-746 

31,136 

31,136 

1 

1 

614-746 

7,368 

7,368 

1 

1 

614-746 

7,920 

7,920 

1 

1 

614-746 

7,920 

7,920 

0.25 

0.25 

556-676 

2,028 

2,028 
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22 

23 

24 
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31 

32 

33 

34 
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41 

42 

43 
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University  of  California 
SAN   DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (>utU      (*»ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


GENERAL  ADMINISTRATION 
— Continued 

Building  Progress  Clearing  Account: 

Prin    architect    

Prin   engr   

Sr   architect   

C-CPS   asst   cam  architect 

Sr  engr  

Staff  off  II   

Assoc   architect   

Sr  planner 

Sr   constrn   inspector   

Sr  landscape  architect 

Assoc   engr   

Architectural  assoc 

Assoc   constrn    inspector 

Architectural  asst 

Asst   engr    

Architectural    draftsman    

Jr   engr   

Sr  admin   asst 

Asst  admin  analyst 

Sr  draftsman   

Admin  asst  II 

Secty    III    

Secty   II   

Secty   I   shorthand   

Sr   clerk    

Sr  typist-clerk  A 

Business  Manager : 

Bus  mgr 

Assoc  bus  mgr 

Mgr   aux   and    serv   enterprises   __ 

Asst   bus   mgr   II    

Asst  bus  mgr  I 

Collections   rep 

Secty   II   

Secty    I    shorthand    

Bus  Mgr — Groups  2  and  3  Equip  : 

Asst  bus  mgr  II 

Sr    maint    man    

Cashier : 

Cashiers  ofc  mgr  I 

Sr    cashier    

Cashier    

Inventory  : 

Admin   asst   III    

Admin    asst    I    

Sr    clerk    

Sr  typist-clerk  A  

Purchasing : 

Materiel  mgr  

Staff  off  I 

Admn    serv   off    II    

Sr  buyer  

Buyer 

Secty  III  

Adm  asst  I 

Sr  typist-clerk  A 

Typist-clerk     

Personnel  Office : 

Personnel  manager 

Pr  per  anal  I 

Sr  employment  off 

Sr  per  anal 

Per  anal  

Sr  emp  rep 

Admin  asst  III 

Emp  rep  

Asst  per  anal 

Asst  emp  rep 

Admin  asst  II 

Admin  asst  I 

Secty  I  shorthand 

Secty  I  

Clerk    

General  assistance 

Totals,  General  Administration  _ 


SALARY  RANGE 
1.475-1,793 


PROPOSED 
1972-73 


U.14 

0  82 

0.71 

0.71 

1,475-1.793 

15,276 

15.276 

0  50 

9 

2 

1,337-1,626 

35,400 

35.400 

0  30 

0.30 

1.2S3 

6,600 

6,600 

2 

2 

2 

1, 273-1, 54S 

37,152 

37,152 

0  04 

_ 

1,273-1,548 

— 

— 

2.7S 

2 

2 

1,155-1,405 

33,720 

33,720 

0  67 

_ 

1,155-1,405 

— 

— 

1 

1 

1 

1,155-1,405 

16,860 

16.860 

012 

_ 

1,155-1.405 

— 

— 

183 

1 

1 

1,100-1,337 

16,044 

16,044 

2.83 

4 

4 

1,048-1,273 

59,688 

59,688 

4.99 

3 

3 

1.048-1,273 

45.10S 

45,108 

146 

_ 

905-1.100 

— 

— 

1 

1 

1 

905-1.100 

13,200 

13,200 

1 

1 

821-950 

10,860 

10.S60 

1 

1 

1 

821-950 

11,400 

11,400 

1 

1 

1 

S21-998 

11,400 

11,400 

0.22 

710-863 

- 

— 

0  04 

676-821 

— 

— 

3 

3 

3 

614-746 

26,424 

26,424 

1 

1 

1 

614-746 

8,952 

8,952 

2.57 

3.45 

3.45 

530-644 

24,681 

24,681 

0.83 

480-584 

— 

— 

1.45 

2 

2 

457-556 

12,732 

12,732 

0.54 

- 

- 

457-556 

— 

— 

1 

1 

1 

2,000 

24,600 

24,600 

0.75 

1 

1 

1,617 

19,400 

19,400 

0.25 

_ 

1,575 

— 

— 

1 

1 

S63-1.048 

11,676 

11.676 

1 

676-S21 

— 

— 

2 

2 

2 

644-7S3 

18,348 

18.348 

0.50 

0.50 

530-644 

3,864 

3.S64 

1.17 

1 

1 

480-584 

5.760 

5,760 

0.90 

0.90 

0.90 

863-1, 04S 

10,011 

10.011 

1 

1 

1 

764-884 

10,608 

10.608 

1 

1 

1 

710-863 

10,356 

10.356 

1 

1 

1 

530-644 

7,728 

7,728 

1.98 

2 

2 

457-556 

12,120 

12,120 

1 

1 

1 

710-S63 

9,396 

9,396 

1.58 

2 

2 

530-644 

14,376 

14,376 

3 

3 

3 

457-556 

19,248 

19.248 

2 

2 

2 

457-556 

13,344 

13.344 

1 

1 

1 

1.667 

20,500 

20,500 

1 

1 

1 

1,155-1,405 

16,860 

16.860 

1 

1 

1 

1.048-1,273 

14,556 

14,556 

3.11 

3.40 

3.40 

950-1,155 

43,356 

43,356 

4.01 

5 

5 

783-950 

52,368 

52,368 

1 

1 

1 

614-746 

8,952 

8,952 

5.28 

4.75 

4.75 

530-644 

34,140 

34,140 

4.76 

4 

4 

457-556 

24,000 

24,000 

2.2S 

4 

4 

405-492 

19,680 

19,680 

1 

1 

1 

1,800 

22,100 

22,100 

0.67 

1 

1 

1,155-1,405 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

14,556 

14,556 

1.55 

2 

2 

1,048-1,273 

26,088 

26,088 

1.25 

2 

2 

863-1,048 

20,712 

20,712 

2 

2 

2 

821-998 

23,376 

23,376 

0.92 

— 

— 

710-863 

— 

— 

0.47 

1.67 

1.67 

710-863 

14,228 

14,228 

0.48 

— 

— 

710-863 

_ 

— 

0.26 

- 

- 

644-746 

_ 

_ 

2.08 

3 

3 

614-746 

23,832 

23,832 

3.18 

3 

3 

530-644 

19,704 

19,704 

0.5S 

— 

— 

480-584 

— 

— 

0.10 

— 

_ 

457-556 

_ 

- 

0.11 

— 

— 

405-492 

_ 

— 

6.96 

6.91 

6.91 

(41,453) 
$2,161,271 

34,984 
$2,199,376 

34,984 

203.03 

20S.16 

208.16 

$2,199,376 

ill  CCATION 


University  of  California 
SAN  DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HlltQ     (A.ih.)      (tub.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


495 


INSTRUCTION   AND   DEPARTMENTAL 
RESEARCH 

General  Campus : 
Academic : 

Dean    0.11 

Dean — acting    0.46 

Provost    3 

Assoc  dean 0.29 

Prof— 11  mo 3.96 

Prof — 11   mo — visiting 0.28 

Prof— 9  mo 95.70 

Prof — 9  mo — visit — 1/9  pymt 0.17 

Prof — 9  mo — recalled  to  actv  duty 1 

Prof — 9   mo — acting 

Prof — 9  mo — visiting 2 

Assoc  professor — 11  mo 1.17 

Assoc  res a — 11  mo 0.38 

Supvr  in  phscl  educ — 9  mo 1 

Assoc  prof — 9  mo 44.47 

Assoc  prof — 9  mo — acting — 

Assoc   prof — 9   mo — visiting 3 

Asst    prof — 11    mo 1.99 

Assoc  supvr  in  phscl  educ — 9  mo 1 

Lect— 11  mo 0.12 

Asst  prof — 9  mo 88.58 

Asst  prof — 9  mo — visit — 1/9  pymt_  0.25 

Asst  prof — 9  mo — acting 7 

Sr  lect — 9  mo 1 

Lect— 9  mo 7.22 

Lect— 9  mo— 1/9  pymt 1.38 

Asst  supvr  in  phscl  educ — 9  mo 5.67 

Jr  supvr  in  phscl  educ — 9  mo 1 

Assoc  in a — 9  mo — 1/9  pymt 0.64 

Teaching   assistant   97.92 

Physical  activities  assistant 0.19 

Language  asst 9.89 

Res  asst 0.57 

Stipend  chmn  of  dept - 

Summer  differential   - 

Administrative  stipend - 

Staff  Personnel : 

Sr  develmt  engr 0.75 

Staff  off  II 0.25 

Lab  bus  off  III 1 

Assoc  develmt  engr 0.38 

Staff  off  I 3 

Lab  bus  off  II 0.74 

Pr  TV  techn 0.20 

Asst  to  dean/dir/chm  I 4.66 

Prin  electronics   techn   3.15 

Prin  lab  mechn 1.21 

Sr  TV  techn 0.50 

Admin  analyst 0.17 

Lab  bus  off  I 1 

Admn  serv  off  I 1.89 

Sr  scientific  illustrator 0.77 

Sr  optical  instrumt  maker 0.83 

Sr  admin  asst 0.33 

Lab  asst  IV 3 

Staff  res  assoc  III 2.05 

Sr  electronics  techn 3.50 

Sr  lab  mechn 1.75 

Recording  techn 1.22 

Lab   mechn 0.30 

Storekeeper  III  

Staff  res  assoc  II 2 

Electronics  techn 0.18 

Admin  asst  III 14.55 

Prog  rep  II 0.33 

Asst  admin  analyst 0.50 

Counselor  II 1.08 

Prin  animal  tech 1 

Scientific  illustrator 0.50 

Lab  asst  III 1 

Staff  res  assoc  I 0.25 

Admin  asst  II 18.29 

Secty  III 3.67 

Prog  rep  I 0.63 

Library  asst  III 1-02 

Counselor  I 0.99 

Storekeeper  I 1 


0.67 

3 

0.50 

4.42 


1 

1.50 

1 

56.46 

1 

2.66 
3 


15.34 
12.50 


0.67 

3 

0.50 
4.42 


126.20     126.20 


1 

1.50 

1 

56.46 
1 

2.66 
3 


106.46     106.46 


102.70     102.70 


15.34 
12.50 


0.75 

0.75 

0.25 

0.25 

1 

1 

0.25 

0.25 

3 

3 

0.75 

0.75 

5 

5 

3.32 

3.32 

1.63 

1.63 

1 

1 

1 

1 

3 

3 

1.25 

1.25 

1 

1 

3 

3 

2 

2 

3.50 

3.50 

1.25 

1.25 

2 

2 

0.38 

0.3S 

0.50 

0.50 

1.50 

1.50 

0.12 

0.12 

16.93 

16.93 

1 

1 

2 

2 

1 

1 

0.25 

0.25 

1 

1 

14 

14 

3.67 

3.67 

1 

1 

1 

1 

1 

1 

0.25 

0.25 

SALARY  RANGE 

$2,292 

2,292 

2,083-2,458 

1,992-2,258 

1,567-2,483 

1,567-2,483 

1,342-2,142 

1,342-2,142 

1,342-2,142 

1,342-2,142 

1,342-2,142 

1,267-1,725 

1,267-1,725 

1,192-1,375 

1,092-1,483 

1,092-1,483 

1,092-1,483 

983-1,333 

950-1,092 

926-2,142 

850-1,150 

850-1,150 

808-974 

801-1,824 

801-1,824 

801-1,824 

775-908 

692-733 

596-746 

383 

383 

383 

305 


1,337-1,626 

1,273-1,548 

1,213-1,475 

1,155-1,405 

1,155-1,405 

1,048-1,273 

998-1,213 

950-1,155 

927-1,128 

884-1,074 

863-1,048 

863-1,048 

863-1,048 

863-1,048 

842-1,023 

842-1,023 

821-998 

821-998 

821-998 

801-973 

801-973 

764-884 

764-884 

746-905 

746-905 

728-842 

710-863 

710-863 

710-863 

710-863 

710-863 

692-842 

676-821 

644-783 

614-746 

614-746 

614-746 

614-746 

614-746 

556-676 


$18,425 

83,200 

12,750 

108,875 

2,679,580 


20,800 

24,523 

17,700 

797,755 

15,500 

35,884 
35,200 

1,221,814 


12,264 
59,800 

708,014 

105,754 

91,500 

24,089 

1,188 

7,272 

14,634 
4,644 

17,700 
4,011 

45,972 

10,395 

66,744 
42,510 
20,621 
10,356 

10,860 
33,996 
13,716 

11,124 

34,560 

21,480 

40,176 

14,595 

19,272 

4,031 

4,584 

14,832 

1,212 

165,523 

8,520 
17,040 
9,168 
2,526 
9,852 

116,499 
31,136 
7,368 
7,920 
7,920 
2,028 


$18,425 

83,200 

12,750 

108,875 

2,679,580 


20,800 

24,523 

17,700 

797,755 

15,500 

35,884 
35,200 

1,221,814 


12,264 
59,800 

708,014 

105,754 

91,500 

24,089 

1,188 

7,272 

14,634 
4,644 

17,700 
4,011 

45,972 

10,395 

66,744 
42,510 
20,621 
10,356 

10,860 
33,996 
13,716 
11,124 

34,560 

21,480 

40,176 

14,595 

19,272 

4,031 

4,584 

14,832 

1,212 

165,523 

8,520 
17,040 
9,168 
2,526 
9,852 

116,499 
31,136 
7,368 
7,920 
7,920 
2,028 
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University  of  California 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[Filled)      (Auih.)      (Ajjlhj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND    DEPARTMENTAL 
RESEARCH— Continued 

General  Campus — Continued 

Staff  Personnel — Continued 

Lab  asst  II 0.75 

Prin  clerk 3.23 

Prin   typist-clerk   4.08 

Admin  asst  I 17.93 

Sectv  II 17.71 

Sr  typist-clerk  B 2.22 

Sr  stenographer 1.50 

Secty  I  shorthand 13.53 

Lab  asst  I 2 

Sr  clerk 3.63 

Sr  tvpist-clerk  A 14.95 

Secty  I   3.70 

Clerk    0.50 

Typist-clerk    4.47 

General   assistance   52.79 

Health  Sciences : 

Academic : 

Dean    

Prof— sft— med — clin  B 17.46 

Prof— sft— med— clin   A    18.20 

Assoc   prof — sft — med   clin   B 8.23 

Assoc  prof — sft — med  clin  A 8.94 

Asst  prof — sft — med  clin  B 9.60 

Prof — sft — med — preclin    6.56 

Asst   prof — sft — med    clin   A    12.27 

Asst  prof  of — inrsdn — sft — clin 0.07 

Assoc  prof — sft — med  preclin 0.53 

Assoc  dean  1.67 

Instr — sft — med  clin  A 1 

Prof— 9   mo   9.42 

Prof — 9  mo — visit— 1/9  pymt 0.75 

Assoc  professor — 11  mo 0.58 

Asst    prof — sft — med    preclin 3.10 

Asst  dean  0.31 

Assoc  prof — 9  mo 4.80 

Asst  prof — 11  mo — clin 0.67 

Asst  prof  of  a — in  rsdn — 11  mo 0.17 

Sr  lect— 11  mo  0.27 

Lect— 11   mo   0.64 

Asst  prof — 9  mo 6.17 

Asst  prof — 9  mo — acting 1 

Stipend  chmn  of  dept — 

Administrative   stipend   — 

Staff  Personnel : 

Health  sci  planning  off 1 

Assoc  physician  diplomate - 

Asst  to  vice  chancellor 1 

Staff  off  I   

Architectural  assoc 0.17 

Lab  bus  off  II 0.75 

Admn  serv  off  II 3 

Audio  vis  and  med  illustrs  supvr 1 

Communication  prod  mgr  I 1 

Asst  to  dean/dir/chm  I   1 

Prin   photographer   1.75 

Prin  electronics  techn 0.07 

Staff  res  assoc  IV 0.20 

Sr   museum  scientist 1 

Adm  analyst 1 

Lab  bus  off  I 0.50 

Adm  serv  off  I 2.50 

Lab  asst  IV  : 1.50 

Staff  res  assoc  III 0.58 

Sr  photographer 0.25 

Staff  res  assoc  II 1.14 

Electronics  techn — 

Adm  asst  III 3.95 

Stu  activities  coordinator 1 

Lab  asst  III 0.69 

Adm  asst  II 8  53 

Secty  III   2'.55 

Writer  I 0.32 

Lab  asst  II 042 

Prin    clerk    2!63 

Prin  typist-clerk   0^25 

Adm  asst  I  6  28 

•Secty  II  2297 


SALARY  RANGE 

_ 

_ 

556-676 

- 

- 

5.65 

5.65 

530-644 

38,232 

38,232 

3.30 

3.30 

530-644 

23,993 

23,993 

20.08 

20.08 

530-644 

137,789 

137.7S9 

17.35 

17.35 

530-644 

126,636 

126,636 

3 

3 

4S0-584 

18,792 

18,792 

1 

1 

4S0-5S4 

6,852 

6,852 

15.17 

15.17 

480-584 

94,927 

94,927 

2 

2 

4S0-584 

13,680 

13.680 

3 

3 

457-556 

17,880 

17,880 

11.20 

11.20 

457-556 

64,944 

64,944 

7 

7 

457-556 

40,386 

40,386 

0.50 

0.50 

405-492 

2,676 

2,676 

6 

6 

405^192 

31,320 

31,320 

24.96 

24.96 

(525,254) 

280,999 

280,999 

1 

1 

3,250 

39,000 

39,000 

20 

20 

3,083-4,083 

878,391 

878,391 

18.25 

18.25 

2,667-3,500 

672,597 

672,597 

8 

8 

2,500-2,916 

267,799 

267,799 

12.35 

12.35 

2,042-2,45S 

351,443 

351,443 

12.50 

12.50 

2,000-2,338 

323.000 

323,000 

6.50 

6.50 

1,908-2,558 

195,250 

195,250 

15.42 

15.42 

1,750-1.958 

345,947 

345,947 

- 

- 

1,750-1,958 

- 

- 

0.80 

0.80 

1,558-1,742 

14.960 

14,960 

1.50 

1.50 

1,500-2,550 

44,100 

44,100 

— 

— 

1,500 

— 

— 

13 

13 

1,342-2,142 

292,792 

292,792 

— 

— 

1,342-2,142 

— 

— 

0.50 

0.50 

1.261-1.725 

9,350 

9,350 

2.90 

2.90 

1,225-1,475 

47,429 

47,429 

0.53 

0.53 

1,158-1,267 

8,326 

8,326 

6.67 

6.67 

1,092-1,483 

93,074 

93,074 

— 

— 

1,075-1,492 

— 

— 

- 

- 

983-1,333 

- 

- 

— 

— 

926-2,142 

— 

— 

— 

— 

926-2,142 

— 

— 

9.73 

9.73 

850-1,150 

110,765 

110,765 

— 

— 

808-974 

— 

— 

- 

- 

— 

11,549 

11,549 

— 

- 

- 

5,700 

5,700 

1 

1 

2,008 

24,100 

24,100 

15.90 

15.90 

1,882-2,288 

382,659 

382,659 

1 

1 

1,292 

19,200 

19,200 

1 

1 

1,155-1,405 

16,044 

16,044 

— 

— 

1,048-1,273 

— 

— 

1.25 

1.25 

1,048-1,273 

17,019 

17,019 

3 

3 

1,048-1,273 

44,412 

44,412 

— 

— 

998-1,213 

— 

— 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

950-1,155 

12.888 

12,888 

0.50 

0.50 

927-1,128 

6,138 

6,138 

1 

4.57 
1 

11.03 
2.50 
1 
1 

1.75 
0.25 
6.25 

21.55 


1 

4.57 
1 

11.03 
2.50 
1 
1 

1.75 
0.25 
6.25 

21.55 


927-1,128 

905-1,100 

905-1,100 

863-1,048 

863-1,048 

863-1,048 

821-998 

821-998 

764-927 

746-905 

728-842 

710-863 

710-863 

676-821 

614-746 

614-746 

614-746 

556-676 

530-644 

530-644 

530-644 

530-644 


12,276 

33,936 
22,332 
10,860 


10,104 
44,158 

9,852 

87,776 

21,744 
7,368 
6,672 

12,804 
1,932 

44,532 
151,878 


12,276 

33,936 
22,332 
10,860 


10,104 

44,158 

9,852 

87,776 

21,744 
7,368 
6,672 

12,804 
1,932 

44,532 
151,878 
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University  of  California 
SAN   DIEGO   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tiiih.)      (tmh.| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTRUCTION   AND    DEPARTMENTAL 
RESEARCH— Continued 

Health  Services — Continued 
Staff  Personnel — Continued 

Sr   typist-clerk   B 

Secty  I  shorthand 

Engrng  aid 

Animal  caretaker 

Lab    asst    I    

Sr  clerk 

Sr  typist-clerk  A 

Secty   I 

Library  asst  I  

Typist-clerk       

Lab   helper 

General  assistance 


Totals,  Instruction  and 

Departmental  Research 


PROPOSED 
1972-73 


SALARY  RANGE 

1.34 

1.50 

1.50 

4S0-584 

8,640 

8,640 

4.57 

2.50 

2.50 

480-584 

15,924 

15.924 

0.71 

0.70 

0.70 

480-584 

4,452 

4,452 

0.8 

— 

— 

480-584 

_ 

0.76 

0.03 

0.03 

480-584 

172 

172 

1.27 

1 

1 

457-556 

5,484 

5,484 

5.85 

4.14 

4.14 

457-556 

25,604 

25,604 

3.98 

5.55 

5.55 

457-556 

32,287 

32,287 

— 

1 

1 

457-556 

5,760 

5,760 

1.33 

0.96 

0.96 

405-492 

4,896 

4,896 

0.58 

0.97 

0.97 

405-492 

4.830 

4,830 

14.30 

35.85 

35.85 

(135.069) 
$11,227,087 

400,667 
$13,063,946 

400.667 

821.22 

914.57 

914.57 

$13,063,946 

497 


SUMMER  SESSIONS 

Summer  Session  Administration : 

Director     

Adm  serv  off  I 

Secty   III   

General   assistance   

Totals,   Summer   Session 


- 

0.25 

0.25 

$2,100-3,167 

$5,825 

$5,825 

— 

0.50 

0.50 

863-1,048 

5,838 

5,838 

0.25 

1 

1 

614-746 

7,728 

7,728 

2.51 

9.41 

9.41 

(2S.570) 

105,487 

105.487 

2.76       11.16       11.16 


$30,502 


$124,878 


$124,878 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC 

Administrative  and  Fiscal  Services  : 

Dir  hospitals  and  clinics 

Asst  dir  hosp  and  clinics 

Hosp    controller    

Assoc  hospital  amtr 

Computer  facility  mgr  II 

Prin  admin    analyst   II   

Staff  off  II 

Staff  off  I 

Prin  accountant  I 

Pr  per  anal   I   

Sr  programmer   

Sr  EDP  systems  analyst 

Counseling  psychologist  II 

Sr  admin   analyst 

Sr  budget  analyst 

Admn   serv  off  II   

Sr  accountant 

Sr  per  anal 

Writer    IV    

Collections  mgr  

Computer  operations  supvr  I 

Programmer    

EDP   systems   analyst   

Admin  analyst 

Admn  serv   off  I 

Accountant    

Per  anal 

Sr  admin  asst 

Sr  collections  rep 

Coord  of  volunteer  services  

Head  nurse  II 

Storekeeper  III   

Asst    programmer    

Communien  supvr  II 

Cashier  ofc  mgr  I 

Admin  asst  III 

Mail  svc  supvr 

Asst   admin   analyst   

Asst   accountant   

Emp  rep 

Collections  rep 

Storekeeper  II   

Asst  emp  rep 

Chief  communien  attendant 

Admin  asst  II 

Mail  clerk  II 


1 

1 

1 

$2,S67 

$34,400 

$34,400 

1.42 

— 

— 

1,725-1.900 

— 

— 

0.78 

1 

1 

1,667 

20,000 

20,000 

0.25 

1 

1 

1,542 

18,500 

18,500 

1 

1 

1 

1,337-1,626 

17,700 

17,700 

0.29 

_ 

— 

1,273-1,548 

- 

— 

3.20 

2 

2 

1,273-1,548 

32,088 

32,088 

1.17 

1 

1 

1,155-1,405 

15,276 

15,276 

0.58 

1 

1 

1,155-1,405 

16,044 

16,044 

1 

1 

1 

1,155-1.405 

14,556 

14,556 

0.50 

— 

— 

1,100-1,337 

— 

— 

1 

1 

1 

1,100-1,337 

13,860 

13,860 

0.67 

1 

1 

1,100-1,337 

13,200 

13,200 

0.67 

1 

1 

1,048-1,273 

12,576 

12,576 

1 

1 

1 

1,048-1,273 

13.860 

13,860 

0.25 

1 

1 

1,048-1.273 

13,200 

13.200 

1.85 

2 

9 

1,048-1.273 

27,492 

27,492 

0.96 

1 

1 

1,048-1,273 

13.860 

13.860 

1 

1 

1 

998-1,213 

13,536 

13,536 

0.44 

1 

1 

950-1,155 

11,400 

11,400 

1 

1 

1 

905-1.100 

12,888 

12,888 

6.68 

7 

7 

905-1,100 

81,588 

81,588 

1.37 

— 

905-1,100 

— 

— 

1.42 

1 

1 

863-1,048 

10,860 

10,860 

1 

1 

1 

863-1,048 

11,400 

11,400 

2.47 

3 

3 

863-1,048 

34,608 

34,608 

0.16 

_ 

863-1.04S 

— 

— 

2.56 

1 

1 

821-998 

10,356 

10,356 

0.76 

1 

1 

783-950 

9,852 

9,852 

0.17 

_ 

783-950 

— 

— 

1 

_ 

_ 

783-950 

— 

— 

1.58 

3 

3 

746-905 

30,864 

30,864 

1.84 

3 

3 

746-905 

26,856 

26,856 

1 

1 

728-884 

8,736 

8,736 

1 

1 

1 

710-863 

9.612 

9,612 

4.39 

5 

5 

710-863 

43,032 

43,032 

0.75 

710-863 

— 

— 

0.26 

_ 

_ 

710-863 

— 

— 

0  30 

_ 

710-863 

— 

— 

1 

1 

1 

710-863 

9,168 

9,168 

1  91 

3 

3 

644-783 

23,976 

23,976 

1  67 

2 

2 

644-7S3 

17,508 

17.508 

1 

1 

644-746 

8.952 

8,952 

1 

1 

614-746 

7.680 

7,680 

8  15 

8 

8 

614-746 

63,576 

63,576 

0.92 

1 

1 

614-746 

8,112 

8,112 

32—651 
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University  of  California 
SAN   DIEGO   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(Auth.)        (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC 
— Continued 

Administrative  and  Fiscal  Services — 
Continued 

Secty  III 0.25 

Sr  coder   0.67 

Automotive  equip  oper  II 4.62 

Photographic    techn    1 

Supvr  eommuncn   attendant   2 

Sr  cashier 1 

Prin    clerk    2.35 

Prin   typist-clerk   2 

Admin  asst  I 15.38 

Secretary  II 4.21 

Med  record  techn   0.83 

Parking    attendant    1.81 

Watchman/museum   guard    2.95 

Keypunch  oper 0.08 

Sr  typist-clerk  B 6.17 

Secty  I  shorthand 4.65 

Deliveryman   1.50 

Communcn  attendant 3.64 

Cashier    2 

Sr   clerk    7.77 

Sr  typist-clerk  A   35.50 

Secretary    I    1.84 

Lantern  &  projector  oper 0.75 

Clerk    ^ 10.13 

Typist-clerk    12.91 

Messenger     3.80 

Lab  helper  1.58 

Asst  II   1 

General  Services : 

Insp— planner — estimator    1 

Sr  dietitian   1 

Sr  food  svc  mgr 1 

Dietitian   6.90 

Food  svc  mgr 2 

Storekeeper  III  0.75 

Linen  svc  mgr 0.25 

Asst  food  svc  mgr 2 

Storekeeper    II    - 

Admin  asst  I 2 

Sr  head  lin  svc  worker 0.25 

Sr   clerk    0.25 

Sr  typist-clerk  A 1 

Head   linen   svc  worker 0.75 

Sr  linen  svc  worker 0.07 

Auxiliary  Services : 

Asst  dir  anesthesia 1 

Chief  gastro-intestl  radiology 1 

Chief  surg  pathologist 1 

Dir  compr  interference  center 1 

Assoc  med  dir  of  inhalation 1 

Sr  physician  diplomate 11.60 

Sr  physician 1.92 

Assoc   physician   diplomate 2 

Assoc  dir  din  chemistry 0.83 

Assoc  physician 7.14 

Chief  pharmacist 1 

Asst  physician 1.72 

Supvg  hosp  radiol  physicist 1.17 

Chief  clin  social  worker 0.50 

Assoc  develmt  engr 1 

Pharmacist  7.96 

Lab  bus  off  II 0.75 

Asst  hosp  radiol  physicist 1 

Clin  social  worker  III 0.50 

Asst  develmt  engr 1 

Inhalation  therapy  V 0.25 

Prin  photographer 1 

Prin  electronics  techn 1.92 

Supvg  clin  lab  technol  II 0.56 

Prin   med   record  librarian 1 

Clin  social  worker  II 0.51 

Staff  res  assoc  IV 4 

Admn  serv  off  I   1 

Physical  therapist  III 1 

Supvng  clin  lab  technol  I 1 

Sr  occup  therapist 0.44 

Inhalation    therapy    IV    1 

Lab  asst  IV 2 


SALARY  RANGE 

1 

1 

614-746 

7,368 

7,368 

584-710 

— 

— 

6 

6 

584-710 

47,016 

47,016 

1 

1 

543-660 

7,188 

7,188 

_ 

530-644 

— 

— 

1 

1 

530-644 

7,368 

7,368 

5 

5 

530-644 

32,736 

32,736 

9 

2 

530-644 

15,096 

15,096 

13 

13 

530-644 

93,588 

93,588 

3.50 

3.50 

530-644 

23,196 

23,196 

1 

1 

530-644 

7,728 

7,728 

1 

1 

530-644 

7,008 

7,008 

6 

6 

517-628 

42,132 

42,132 

_ 

_ 

492-599 

— 

— 

6 

6 

480-584 

37,260 

37,260 

4 

4 

480-584 

23.940 

23,940 

9 

2 

469-571 

13,032 

13,032 

3 

3 

457-556 

20.016 

20.016 

2 

2 

457-556 

13,344 

13,344 

11 

11 

457-556 

63,492 

63,492 

41 

41 

457-556 

239,940 

239,940 

2.30 

2.30 

457-556 

13,405 

13.405 

1 

1 

457-556 

5,760 

5,760 

14 

14 

405-492 

73,584 

73,584 

15 

15 

405-492 

77,604 

77,604 

8 

8 

405^92 

43,296 

43,296 

9 

2 

405^92 

10,704 

10,704 

1 

1 

367^125 

4,524 

4,524 

1 

1 

905-1,048 

12,576 

12,576 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

884-1,074 

12,576 

12,576 

7 

7 

764-927 

73,272 

73,272 

2 

2 

764-927 

21,732 

21,732 

_ 

_ 

746-905 

— 

— 

1 

1 

746-905 

9,852 

9,852 

2 

2 

692-842 

19,500 

19,500 

1 

1 

644-783 

8,952 

8,952 

2 

2 

530-644 

13,680 

13,680 

1 

1 

469-571 

6,204 

6,204 

— 

— 

457-556 

— 

— 

1 

1 

457-556 

6,360 

6,360 

— 

— 

425-517 

— 

— 

- 

- 

395-457 

- 

- 

1 

1 

3,325 

39,900 

39.900 

1 

1 

2,958 

35,500 

35,500 

1 

1 

2,675 

32,100 

32,100 

1 

1 

2,675 

31,500 

31,500 

1 

1 

2,617 

31,400 

31,400 

11.85 

11.85 

1,976-2,403 

335,313 

335,313 

2 

2 

1,882-2,288 

49,860 

49,860 

3 

3 

1,882-2,288 

78,564 

78,564 

1 

1 

1,742 

20,899 

20,899 

7.36 

7.36 

1.708-2,076 

169,220 

169,220 

1 

1 

1,512-1,837 

22,044 

22,044 

0.95 

0.95 

1,475-1,708 

13,387 

13,387 

1 

1 

1,475-1,793 

20,496 

20,496 

— 

— 

1,213-1,475 

— 

— 

1 

1 

1,155-1,405 

16,860 

16,860 

10 

10 

1,128-1,305 

156,084 

156,084 

0.75 

0.75 

1,048-1,273 

11,457 

11,457 

1 

1 

998-1,213 

14,556 

14,556 

— 

— 

998-1,213 

— 

— 

1 

1 

950-1,155 

11,976 

11,976 

1 

1 

950-1,155 

11,976 

11,976 

1 

1 

927-1,128 

12,276 

12,276 

2 

2 

927-1,128 

25,812 

25,812 

1 

1 

927-1,128 

11,676 

11,676 

1 

1 

905-1,100 

13,200 

13,200 

— 

— 

905-1,100 

_ 

_ 

4 

4 

905-1,100 

50,376 

50,376 

1 

1 

863-1,048 

11,676 

11,676 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

842-1,023 

11,124 

11,124 

— 

— 

821-998 

_ 

_ 

1 

1 

821-998 

11,976 

11,976 

2 

2 

821-998 

22,836 

22,836 

)UCATION 
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University  of  California 
SAN  DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllliJ)      (Auth.)      (Aath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC 
— Continued 

Auxiliary  Services — Continued 

Staff  res  assoc  III 1.69 

Sr  electronics  techn 2 

Head   nurse  II   0.71 

Physical  therapist  II 5.35 

Clin  lab  technol  II 0.20 

Storekeeper  III 1.42 

Sr  med  record  librarian 1 

Asst  programmer 0.65 

Prin  nuclear  medicine  techn 1 

Head  nurse  I 2.13 

Staff  res  assoc  II 6.08 

Resident 121.79 

Electronics   techn   1 

Admin  asst  III 2.41 

Social  work  asst  II 0.83 

Occup  therapist 0.32 

Physical  therapist  I 1.75 

Inhalation    therapy    III    - 

Intern — medical    49.36 

Clin  lab  technol  I 0.06 

Prin  electrocardio   techn 1.67 

Lab  asst  III 3 

Sr  nuclear  medicine  techn 2.55 

Storekeeper   II    1.21 

Electrocardio    techn    0.80 

Social  work  asst  I 1.16 

Staff  res  assoc  I   8.99 

Med  record  librarian 2.37 

Admin  asst  II 4.93 

Secty  III   3.50 

Sr  X-ray  techn 1.62 

Lab  asst  II 10.14 

Prin  clerk 0.33 

Prin    typist-clerk    2.36 

Admin   asst  I 2.54 

Secty  II   16 

Med  record  techn 1.36 

Electrocardio  techn 2.25 

Electroenceph  techn 0.18 

Admitting  worker  II 0.04 

Vocational  nurse 4.55 

Keypunch   oper   0.28 

Sr  typist-clerk  B    2.48 

Secty  I   shorthand 7.05 

Lab  asst  I 3.12 

Sr   clerk    3.66 

Sr  typist-clerk  A 9.41 

Secty  I 2.72 

Hosp  asst  II —  1 

Clerk   7.66 

Typist-clerk    0.37 

Messenger 4.19 

Hosp  asst  I 1 

Lab  helper 3.74 

Asst  II 0.12 

Clin  lab  techncl  apprentice 6.01 

X-ray  apprentice 11.32 

Outpatient  Services : 

Academic  administrator  VI 1 

Chief  clin  social  worker 0.50 

Staff  off  I   1.58 

Admin  serv  off  II 0.50 

Asst  supt  of  nurses   0.91 

Counseling  psychologist  I 0.13 

Clin  social  worker  III 2.33 

Statistician 0.81 

Clin  social  worker  II 3.16 

Nursing  supvr 0.78 

Sr  admin  asst - 

Clin  social  worker  I   0.78 

Lab  asst  IV 0.50 

Head  nurse  II 0.37 

Head  nurse  I   - 

Resident    0.88 

Admin  asst  III 0.80 

Sr  staff  nurse - 

Social  work  asst  II 1-56 


PROPOSED 
1972-73 


SALARY  RANGE 

1.50 

1.50 

821-998 

16,038 

16,038 

2 

2 

801-973 

22,248 

22,248 

1 

1 

783-950 

10,356 

10,356 

6 

6 

783-821 

60,204 

60,024 

2 

2 

764-927 

19,776 

19,776 

— 

— 

746-905 

— 

_ 

1 

1 

746-905 

10,608 

10,608 

1 

1 

746-905 

8,952 

8,952 

1 

1 

746-927 

11,124 

11,124 

2.25 

2.25 

746-905 

22,401 

22,401 

7 

7 

746-905 

71,532 

71,532 

143 

143 

741-1,008 

1,198,674 

1,198,674 

1 

1 

728-842 

9,396 

9,396 

6 

6 

710-863 

56,304 

56,304 

— 

— 

710-863 

— 

_ 

— 

— 

710-863 

_ 

_ 

2 

2 

710-863 

18,348 

18,348 

1 

1 

710-863 

8,520 

8,520 

— 

— 

692 

— 

_ 

- 

— 

692-842 

_ 

_ 

1 

1 

676-821 

9,168 

9,168 

3 

3 

676-821 

27,744 

27,744 

3 

3 

660-801 

26,484 

26,484 

— 

— 

644-783 

— 

— 

1 

1 

644-783 

8,304 

8,304 

— 

— 

644-783 

— 

— 

10 

10 

644-783 

82,260 

82,260 

1 

1 

628-764 

7,920 

7,920 

7.57 

7.57 

614-746 

59,807 

59,807 

3 

3 

614-746 

23,400 

23,400 

1 

1 

614-746 

7,536 

7,536 

11 

11 

556-676 

79,908 

79,908 

— 

— 

530-644 

— 

— 

2 

2 

530-644 

14,916 

14,916 

1 

1 

530-644 

7,296 

7,296 

15 

15 

530-644 

103,794 

103,794 

2 

2 

530-644 

14,208 

14,208 

3 

3 

530-644 

21,588 

21,588 

— 

— 

530-644 

— 

— 

— 

— 

530-644 

— 

— 

7 

7 

505-614 

47,924 

47,924 

1 

1 

492-599 

5,904 

5,904 

8 

8 

480-584 

49,092 

49,092 

6 

6 

480-584 

37,884 

37,884 

3.50 

3.50 

480-584 

20,460 

20,460 

5 

5 

457-556 

31,368 

31,368 

5 

5 

457-556 

30,636 

30,636 

5.50 

5.50 

457-556 

31,134 

31,134 

1 

1 

435-505 

5,760 

5,760 

7.50 

7.50 

405-492 

40,038 

40,038 

1 

1 

405-492 

5,220 

5,220 

4 

4 

405^92 

21,456 

21,456 

1 

1 

405-469 

5,628 

5,628 

3.50 

3.50 

405-492 

18,654 

18,654 

_ 

_ 

367-425 

— 

— 

5 

5 

270 

16,140 

16,140 

8 

8 

179-212 

17,184 

17,184 

1 

1 

1,784-2491 

29,160 

29,160 

1 

1 

1,213-1,475 

17,004 

17,004 

1 

1 

1,155-1,405 

13,860 

13,860 

_ 

— 

1,048-1,273 

— 

— 

1 

1 

998-1,213 

14,196 

14,196 

__ 

_ 

998-1,213 

— 

— 

2 

2 

998-1,213 

27,756 

27,756 

1 

1 

905-1,100 

11,976 

11,976 

4.50 

4.50 

905-1,100 

52,236 

52,236 

1 

1 

884-1,074 

10,608 

10,608 

1 

1 

821-998 

11,976 

11,976 

821-905 

— 

— 

1 

1 

821-998 

9,852 

9,852 

783-950 

— 

— 

1 

1 

746-905 

9,396 

9,396 

741-1,008 

— 

— 

1 

1 

710-863 

9,396 

9,396 

1 

1 

710-863 

8,952 

8,952 

2.50 

2.50 

710-863 

23,964 

23,964 

500 
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University  of  California 
SAN  DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Filled)      (Auih.)       (Aolh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC 
— Continued 

Outpatient  Services — Continued 

Sr  psychometrist 0.16  -  - 

Staff  nurse -  1  1 

Lab  asst  III 0.48 

Social  work  asst  I 2.41  2  2 

Admin  asst  II 2.45  3  3 

Supvg  admitting  worker  I 0.78  1  1 

Field  work  asst 0.63 

Photographic  techn 111 

Prin  clerk 0.33  1  1 

Admin  asst  I 0.50  0.50  0.50 

Secty  II   3.04  5  5 

Admitting  worker  II 0.04  —  — 

Psychiatric  techn   5.18  6  6 

Secty  I  shorthand   1.57  - 

Sr  clerk 111 

Sr  typist-clerk  A 4.47  5.25  5.25 

Secty  I  0.81  1  1 

Admitting   worker    I    3.99  4  4 

Dental  asst 1  -  - 

Clerk    1.67  2  2 

Typist-clerk    0.87  1  1 

Adm  chf,  natp 0.25 

Nursing  Services : 

Supt  of  nurses 111 

Sr  operating  room  supvr 111 

Asst  supt  of  nurses 4.19  5  5 

Operating  room  supvr 0.99  1  1 

Nursing  supvr 0.58  -  - 

Lab  asst  IV 3  6  6 

Head  nurse  II 13.07  12  12 

Clin  lab  technol  II 1.25 

Head  nurse  I 1.42  2  2 

Staff  res  assoc  II 1.02  -  - 

Resident    9.61 

Admin  asst  III 1  -  - 

Sr  staff  nurse 2.28  2  2 

Clin  lab  technol  I  0.49 

Staff  nurse 111 

Las  asst  III 2.46  -  - 

Social  work  asst  I 0.17  -  - 

Staff  res  assoc  I 1.68  1  1 

Admin  asst  II 1.02  2  2 

Admin   asst  I   1.23  1.25  125 

Secty  II  0.52 

Vocational  nurse 2.03  2  2 

Psychiatric  techn 0.70  -  - 

Sr  typist-clerk  B 1 95  2  2 

Sr  clerk 0.65 

Sr  typist-clerk  A 3.96  4  4 

Dental  asst _  1  1 

Hosp  asst  II 0.16  -  - 

Typist-clerk    l'27  1  1 

Hosp  asst  I 087  1  1 

General  assistance 1,553!26  1,283.94  1,283.94 

Totals,    Organized    Activities — Hospi- 
tals and  Clinic 2,273.25 1,998.97 1,998.97 


ORGANIZED  ACTIVITIES— OTHER 

Vivarium — Medical  School : 

Specialist    1 

Lab  bus  off  II I i 

Lab  asst  IV i 

Animal  resources  supvr 1 

Staff  res  assoc  II 0.17 

Prin  animal  tech o!26 

Sr  animal  tech I 2^67 

Animal    techn    683 

secty  ii ::__._  0;87 

Automotive  equipt  oper  I 0.08 

Animal  caretaker 12  87 

Sr  typist-clerk  A j" 

Lab  helper 0  24 

Administrative  stipend   I - 


SALARY  RANGE 

710-863 

- 

_ 

676-821 

8,112 

8,112 

676-821 

— 

— 

644-783 

16,740 

16,740 

614-746 

24,792 

24,792 

584-710 

8,112 

8,112 

584-710 

— 

_ 

543-660 

6,852 

6,852 

530-644 

6,516 

6,516 

530-644 

3,504 

3,504 

530-644 

33,048 

33,048 

530-644 

— 

— 

505-614 

37,560 

37,560 

480-584 

— 

_ 

457-556 

6,672 

6,672 

457-556 

30,066 

30,066 

457-556 

5,760 

5,760 

457-556 

25,920 

25,920 

457-556 

— 

_ 

405-^92 

10,344 

10,344 

405-492 

5,100 

5,100 

1,417 

17,000 

17,000 

1,128-1,371 

14,196 

14,196 

998-1,213 

67,128 

67,128 

973-1,183 

12,276 

12,276 

884-1,074 

— 

— 

821-998 

59,112 

59,112 

783-950 

134,916 

134,916 

764-927 

— 

— 

746-905 

20,208 

20,208 

746-905 

— 

_ 

741-1,008 

— 

_ 

710-863 

— 

_ 

710-863 

19,524 

19,524 

692-842 

— 

— 

676-821 

9,612 

9,612 

676-821 

— 

_ 

644-783 

— 

- 

644-783 

8,952 

8,952 

614-746 

15,096 

15,096 

530-644 

8,850 

8,850 

530-644 

— 

_ 

505-614 

14,736 

14,736 

505-614 

— 

_ 

480-584 

12,732 

12,732 

457-556 

— 

_ 

457-556 

24,084 

24,084 

457-556 

6,672 

6,672 

435-505 

— 

— 

405-492 

4,860 

4,860 

405-469 

5,628 

5,628 

(9,275,640) 

8,516,283 

8,516,283 

$15,864,415 

$15,020,300 

$15,020,300 

1 

1 

$1,305-1,624 

1 

1 

1,048-1,273 

J 

1 

821-998 

1 

1 

783-950 

— 

— 

746-905 

— 

— 

710-863 

4 

4 

614-746 

'i 

7 

556-676 

1 

1 

530-644 

— 

— 

505-584 

3 

13 

480-584 

1 

1 

457-556 

- 

- 

405-492 

$17,220 

14,196 

11,400 

9,852 


31,416 

49,080 
7,368 

80,124 
6,060 

1,750 


$17,220 

14,196 

11,400 

9,852 


31,416 

49,080 
7,368 

80,124 
6,060 

1,750 
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University  of  California 
SAN  DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Authj      jAuthj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ORGANIZED  ACTIVITIES— OTHER 
— Continued 

Intercollegiate  Athletics : 

Storekeeper  III  

Recr  supvr  I 

Storekeeper  I  

Admin  asst  I 

Secty  II  

General   assistance   

Totals  Organized  Activities— Other  __         34.27       37.20      37.20 


ORGANIZED  RESEARCH 

General  Campus : 
Academic : 

Assoc  director 0.20  0.20 

Director 1.24  1.75 

Asst  director 0.80  0.80 

Academic  administrator  V -  1 

Prof— 11  mo 19.82  20.02 

Res a  11  mo 4.61  6.15 

Prof— 9  mo 3.20  3.83 

Assoc   curator   1  1 

Specialist 1 

Assoc  professor — 11  mo 2.67  3.17 

Assoc  res a  11  mo 4.83  6.14 

Asst  res a  9  mo — extramural 0.19  0.33 

Assoc  res a  9  mo — state  fds 0.50  0.50 

Assoc  specialist 4.09  4.50 

Asst  prof— 11  mo 0.84  0.67 

Asst  res a  H  mo 3.32  3.45 

Asst  res a  9  mo — state  fds 0.14  - 

Asst  specialist 0.12  1.25 

Postgrad  res a  n  mo 1.63  1.24 

Res  asst 5.03  5.25 

Dean    0.50  0.50 

Administrative   stipend    -  - 

Staff  Personnel : 

Assoc  physician 0.50  0.50 

Sr  develmt  engr 2.57  1.75 

Computer  facility  mgr  II 0.83  - 

Prin   programmer 1.25  — 

Supg  EDP  systems  analyst 0.58  - 

Staff  off  II 0.75  0.75 

Lab  bus  off  III 1  1 

Staff  off  I -  0.85 

Sr  programmer 1.04  - 

Lab  bus  off  II 0.48  1.40 

Adm  serve  off  II 4  3 

Supvg  programmer 0.42  - 

Asst  to  dean/dir/chm  I 0.75  1 

Prin  electronics  techn 1.59  0.75 

Computer  operations  supvr  I 0.83  - 

Programmer 2.37  — 

Staff  res  assoc  IV 3.08  7 

Marine  tech  IV 1.02  1.50 

Diving  officer 1  1 

Prin  lab  mechn 1  1 

Lab  bus  off  I -  0.87 

Admn  serv  off  I 0.15  0.15 

Sr  scientific  illustrator 1.94  2.50 

Sr  admin  asst 1.25  1 

Prod  asst  III 0.84  1 

Staff  res  assoc  III 1  1 

Marine  tech  III 2.83  3.25 

Sr  electronics  techn 0.61  0.50 

Sr  lab  mechn 1.25  1 

Lab  mechn 0.50  0.50 

Asst  programmer 2.58  - 

Staff  res  assoc  II 3  4 

Marine  tech  II 0.41 

Museum  scientist 2  2 

Electronics   techn   2.05  1 

Admin  asst  III 3.59  3 

Sr  computer  oper 1.25  - 

Scientific  illustrator 0.53  1.25 

Lab  mechn  helper 0.57  1 

Staff  res  assoc  I 4.02  5 

For  footnotes  see  the  end  of  this  agency  presentation. 


$261,726 


$268,067 


PROPOSED 
1972-73 


SALARY  RANGE 

- 

0.25 

0.25 

746-905 

2,292 

2,292 

— 

0.50 

0.50 

644-783 

4,368 

4,368 

1.04 

— 

— 

556-676 

_ 

_ 

- 

0.25 

0.25 

530-644 

1,842 

1,842 

1 

1 

1 

530-644 

7,536 

7,536 

3.24 

5.20 

5.20 

(28,598) 

23,563 

23,563 

$268,067 


0.20 

$2,500 

$6,500 

$6,500 

1.75 

2,100-3,167 

49,575 

49,575 

0.80 

1,917 

18,400 

18,400 

1 

1,586-2,192 

19,488 

19,488 

20.02 

1,567-2,483 

495,407 

495,407 

6.15 

1,567-2,483 

139,008 

139,008 

3.S3 

1,342-2,142 

85,931 

85,931 

1 

1,342 

16,100 

16,100 

— 

1,305-1.624 

— 

— 

3.17 

1.267-1,725 

51,437 

51,437 

6.14 

1,267-1,725 

98,804 

98,804 

0.33 

1,133-1,533 

3,366 

3,366 

0.50 

1,092-1,483 

6,550 

6,550 

4.50 

996-1,211 

60,084 

60,084 

0.67 

983-1,333 

9,183 

9,183 

3.45 

983-1,333 

43,408 

43,408 

— 

850-1,150 

— 

— 

1.25 

782-904 

10,635 

10,635 

1.24 

675-862 

13,718 

13,718 

5.25 

305 

38,430 

38,430 

0.50 

3,167 

19,000 

19,000 

- 

- 

9,178 

9,178 

0.50 

1,708-2,076 

12,456 

12,456 

1.75 

1,337-1,626 

34,146 

34,146 

_ 

1,337-1,626 

— 

— 

— 

1,337-1,626 

— 

— 

_ 

1,337-1,626 

— 

— 

0.75 

1,273-1,548 

13,932 

13,932 

1 

1,213-1,475 

17,700 

17,700 

0.85 

1,155-1,405 

13,637 

13,637 

_ 

1,100-1,337 

— 

— 

1.40 

1,048-1,273 

18,332 

18,332 

3 

1,048-1,273 

45,516 

45,516 

_ 

998-1.213 

— 

— 

1 

950-1,155 

13,860 

13.S60 

0.75 

927-1,128 

9,900 

9,900 

905-1,100 

- 

- 

_ 

905-1,100 

— 

— 

7 

905-1,100 

83,040 

83,040 

1.50 

905-1,100 

17,460 

17,460 

1 

905-1,100 

13,200 

13,200 

1 

884-1,074 

12,888 

12,888 

863-1,048 

— 

— 

0.15 

863-1,048 

1,886 

1,886 

2.50 

842-1,023 

28,740 

28,740 

1 

821-998 

10,356 

10,356 

1 

821-998 

11,976 

11,976 

1 

821-998 

11,976 

11,976 

3.25 

821-998 

38,103 

38,103 

0.50 

S01-973 

5,83S 

5,838 

1 

801-973 

11,676 

11,676 

0.50 

764-884 

5,304 

5,304 

746-905 

— 

— 

4 

746-905 

41,532 

41,532 

746-905 

— 

— 

2 

746-905 

21,720 

21,720 

1 

728-842 

10,104 

10,104 

3 

710-863 

29,412 

29,412 

710-863 

— 

— 

1.25 

692-842 

11,730 

11,730 

1 

660-764 

7,920 

7,920 

5 

644-783 

41,868 

41,868 

502 


1 
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4 
5 
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12 
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17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 
37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 
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88 

89 
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University  of  California 
SAN  DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      |>mh.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ORGANIZED   RESEARCH— Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

Marine  tech  I   

Maint  man 

Admin  asst  II 

Computer  oper 

Seety  III  

Asst  editor 

Sr  engrg  aid 

Keypunch  supvr  I 

Storekeeper  I  

Lab  asst  II 

Prin  typist-clerk 

Admin  asst  I 

Secty  II  

Keypunch   oper   

Sr  typist-clerk  B 

Sr   stenographer   

Secty  I  shorthand 

Engrg  aid 

Lab  asst  I  

Sr  clerk 

Sr  typist-clerk  A 

Typist-clerk    

Messenger 

Lab  helper 

General  assistance 

Health  Sciences : 

Academic : 

Coordinator  adm 

Res a  strict  full  time 

Assoc  res a  strict  full  time 

Asst  res a  strict  full  time 

General   assistance   

Totals,   Organized  Research 


LIBRARIES 

Library — General : 

Univ   librn    

Biomedical  librarian  II 

Asst  univ  librn 

Sr  EDP  systems  analyst- 
Librarian  V 

Admn  serv  off  II 

Librarian  IV 

Programmer 

Librarian  III 

Asst  programmer 

Library   asst   IV 

Librarian    II    

Admin  asst  II 

Mail  clerk  II 

Secty   III   

Library  asst  III 

Admin  asst  I 

Secty  II  

Library  asst  II 

Sr  typist-clerk  A 

Library  asst  I  

Clerk    

Typist-clerk    

General  Assistance 

Totals,  Libraries 


UNIVERSITY  EXTENSION 

Special  Programs : 

Unex  specialist   1 

Asst  unex  specialist 1.25 

Prog  asst  I 1.04 

Secty   I   shorthand 0  87 

Secty  I  0.13 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 
1.50 

1 
1 


1 
1.50 

1 
1 


$1,375-2,017 

825-1,000 

530-644 

480-584 

457-556 


$18,200 

16,150 

7,728 

6,360 


PROPOSED 
1972-73 


SALARY  RANGE 

0.50 

0.50 

644-7S3 

4,056 

4.056 

0.50 

0.50 

0.50 

628-728 

4,152 

4,152 

5.74 

5.50 

5.50 

614-746 

46,812 

46,812 

4.12 

_ 

614-746 

— 

— 

150 

1.50 

1.50 

614-746 

13,008 

13,008 

0.96 

1 

1 

614-746 

8,736 

8,736 

1.40 

1.50 

1.50 

584-710 

12,576 

12,576 

0.43 

_ 

_ 

571-692 

— 

— 

0.34 

_ 

_ 

556-676 

— 

— 

2.29 

2 

2 

556-676 

16,224 

16,224 

1.50 

1.50 

1.50 

530-644 

11,592 

11,592 

6.32 

7.50 

7.50 

530-644 

52,515 

52,515 

3.41 

2.50 

2.50 

530-644 

18,960 

18,960 

1.56 

_ 

— 

492-599 

— 

— 

0.50 

0.50 

4S0-584 

2,952 

2,952 

0.50 

0.50 

0.50 

4S0-584 

3,504 

3,504 

0.50 

_ 

_ 

4S0-5S4 

— 

— 

2.50 

9 

2 

480-584 

14,016 

14,016 

1.86 

1.50 

1.50 

480-584 

10,176 

10,176 

3.49 

2.50 

2.50 

457-556 

14,550 

14,550 

1.17 

1 

1 

457-556 

6,060 

6,060 

0.17 

_ 

_ 

405^92 

— 

— 

0.83 

_ 

_ 

405-492 

— 

— 

1 

1 

1 

405-492 

5,628 

5,628 

3S.18 

6.43 

6.43 

(207,565) 

39,396 

39,396 

0.50 

0.50 

3,167 

19,000 

19,000 

_ 

1.75 

1.75 

1.90S-4.083 

62,150 

62,150 

_ 

0.65 

0.65 

1,55S-2,916 

17,500 

17,500 

_ 

1.43 

1.43 

1,225-2.333 

33,547 

33,547 

2.81 

- 

- 

(25,377) 
$2,085,313 

- 

— 

195.11 

155.16 

155.16 

$2,207,520 

$2,207,520 

0.94 

1 

1 

$2,458 

$29,500 

$29,500 

1 

1 

1 

L305-1.5S6 

19,032 

19,032 

3 

4 

4 

1,292-2,083 

67,400 

67,400 

1 

— 

— 

1,100-1,337 

— 

— 

1.50 

2 

2 

1.098-1,394 

29.064 

29,064 

1 

1 

1 

1,048-1,273 

13,200 

13,200 

8.09 

13 

13 

949-1,152 

167,244 

167,244 

1 

1 

1 

905-1,100 

11,976 

11,976 

15.38 

12 

12 

820-996 

128,628 

128,628 

1 

1 

1 

746-905 

9,852 

9,852 

5.50 

8 

8 

710-863 

73,416 

73,416 

15.61 

13 

13 

692-883 

122,874 

122.874 

2 

2 

2 

614-746 

17,904 

17,904 

1 

1 

1 

614-746 

8.112 

8,112 

0.54 

1 

1 

614-746 

7,728 

7,728 

22.17 

24 

24 

614-746 

194,281 

194,281 

1 

1 

1 

530-644 

7,008 

7,008 

2.04 

2 

2 

530-644 

14,088 

14,088 

34.07 

31.10 

31.10 

530-644 

220,690 

220,690 

9 

1 

1 

457-556 

5,760 

5,760 

30.95 

31.40 

31.40 

457-556 

183,224 

183,224 

3.15 

2 

2 

405-492 

10.200 

10,200 

0.71 

2.50 

2.50 

405^92 

12,210 

12,210 

37.66 

10.62 

10.62 

(131,452) 

62,958 

62,958 

192.31 

166.62 

166.62 

$1,443,000 

$1,416,349 

$1,416,349 

$18,200 

16,150 

7,728 

6,360 
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University  of  California 
SAN  DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.l       (Aalh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY  EXTENSION— Continued 

Education  Services : 

Assoc  unex  specialist 

Asst  unex  specialist 

Prog  coord   

Prog   asst   II 

Prog  asst   I 

Secty   I   shorthand 

Cont  Educ  in  Health  Sci : 

Asst  dean  of  univ  ext 

Prog  coord 

General  Programs : 

Prog  rep  III 

Prog  asst  I 

Secty  I   

Urban  Extension : 

Prog  cord 

Secty  I  shorthand 

Vocational  Counseling : 

Asst  admin   analyst 

Counselor  II   

Sr  typist-clerk  A 

Conference  Administration : 

Assoc  unex  specialist 

Asst  unex  specialist 

Prog  Coord 

Prog  asst   I 

Secty  I 

Director — San  Diego  : 

Dean  of  univ  ext 

Staff  off  I 

Associ  unex  specialist 

Admn  serv  off  II 

Admin  asst  III 

Asst  admin   analyst 

Counselor  II 

Admin  asst  I 

Secty   I   shorthand 

Sr  typist-clerk  A 

Registration : 

Admin  asst  II 

Secty    I   shorthand 

Cashier   

Sr  typist-clerk  A 

Typist-clerk    

Program  Processing : 

Prog   asst   II 

Admin  asst  I 

Sr  typist-clerk  A 

Recording  : 

Sr  typist-clerk  A 

Typist-clerk    

Program  Promotion : 

Prog  promotion  mgr  II 

Prin  editor 

Public  info  representative 

Prog  promotion  mgr  I 

Prog  rep   III 

Writer  II 

Secty  I  shorthand 

Sr  typist-clerk  A   

Secty  I 

General  assistance   

Totals,  University  Extension 66.99 


SALARY  RANGE 

- 

1 

1 

1,058-1,275 

13,500 

13,500 

1 

— 

— 

825-1,000 

— 

_ 

- 

1 

1 

782-1,336 

9,384 

9,384 

— 

1 

1 

614-746 

7,368 

7,368 

1.03 

— 

— 

530-644 

_ 

- 

1 

1 

480-584 

5,760 

5,760 

- 

0.20 

0.20 

2,867 

6,880 

6,880 

— 

0.50 

0.50 

782-1,336 

4,692 

4,692 

1 

1 

1 

821-998 

11,976 

11,976 

— 

1 

1 

530-644 

6,360 

6,360 

1 

— 

- 

457-556 

- 

- 

- 

0.50 

0.50 

782-1,336 

8,016 

8.016 

— 

1 

1 

480-584 

5,904 

5,904 

- 

0.50 

0.50 

710-863 

4,260 

4,260 

— 

1 

1 

710-863 

9,168 

9,168 

- 

0.50 

0.50 

457-556 

2,880 

2,880 

1.04 

1 

1 

1,058-1,275 

14,400 

14,400 

0.08 

0.50 

O.50 

825-1,000 

4,950 

4,950 

0.88 

— 

— 

782-1,336 

— 

— 

0.15 

— 

_ 

530-644 

— 

— 

1 

1 

1 

457-556 

6,360 

6,360 

0.45 

1 

1 

1,792 

23,300 

23,300 

— 

1 

1 

1,155-1,405 

15,276 

15,276 

0.46 

— 

— 

1,058-1,275 

— 

— 

0.50 

— 

— 

1,048-1,273 

— 

— 

1 

1 

1 

710-863 

10,356 

10,356 

— 

0.50 

0.50 

710-863 

4,260 

4,260 

0.99 

_ 

_ 

710-863 

— 

— 

1.90 

1.50 

1.50 

530-644 

10,872 

10,872 

1.17 

2 

2 

480-584 

11,820 

11,820 

0.16 

- 

- 

457-556 

- 

- 

1 

1 

1 

614-746 

8,112 

8,112 

0.50 

_ 

— 

480-584 

— 

— 

1 

1 

1 

457-556 

6,060 

6,060 

4.51 

5 

5 

457-556 

29,124 

29,124 

0.29 

- 

405-492 

- 

— 

1 

1 

1 

614-746 

8,952 

8,952 

0.50 

0.50 

0.50 

530-644 

3,864 

3,864 

0.92 

1 

1 

457-556 

5,760 

5,760 

0.96 

1 

1 

457-556 

5,760 

5,760 

0.83 

1 

1 

405-^92 

6,060 

6,060 

0.28 

_ 

_ 

1,155-1,405 

_ 

- 

0.35 

0.50 

0.50 

998-1,213 

7,278 

7,278 

0.50 

1 

1 

905-1,100 

10,860 

10,860 

0.47 

1 

1 

905-1,100 

11,400 

11,400 

0.55 

_ 

_ 

821-998 

— 

— 

0.50 

_ 

— 

676-821 

— 

— 

0.56 

_ 

_ 

480-584 

— 

— 

0.50 

0.50 

457-556 

2,880 

2,880 

0.43 

1 

1 

457-556 

5,484 

5,484 

33.74 

36.10 

36.10 

(391,865) 

425,764 

425,764 

75.80       75.80 


$676,178 


$783,538 


$783,538 


EXTENSION   AND  PUBLIC 
SERVICE 

Scripps  Institute  of  Oceanography 
Aquarium — Museum : 

Specialist    

Assoc  specialist 

Sr  artist 

Sr  scientific  illustrator 

Staff  res  assoc  III 

Admin  asst  II 

Lab  asst  II 

Secty  II   


1 

1 

$1,305-1,624 

$15,660 

1 

_ 

996-1,211 

— 

0.08 

_ 

_ 

842-1,023 

- 

0.04 

_ 

_ 

842-1,023 

— 

0.83 

1 

1 

821-998 

11,124 

0.27 

0.40 

0.40 

614-746 

3,408 

1.26 

1 

1 

556-676 

8,112 

0.13 

530-644 

- 

$15,660 


11,124 
3,408 
8,112 


504 

l 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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University  of  California 
SAN  DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      Hath.)       |>utli.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXTENSION   AND   PUBLIC 
SERVICE— Continued 

Arts  and  Lectures : 

Assoc  dean  of  students 

Mgr  I  arts  and  lectures 

Sr  scientific  illustrator  

Admin    asst    I    

Sr  typist-clerk  A 

Educ  Opportunity  Progs  and  Admin  : 

Staff  oft  II    

Asst  dean  of  students 

Studt   activities  coordinator 

Secty   II   

Secty   I   shorthand   

Sr  typist-clerk  A 

General   assistance   


0.29 
0.04 
0.06 
0.97 
0.21 

0.S3 
1.S2 
0.58 
0.58 
1 

0.98 
12.62 


0.50 


Totals,  Extension  and  Public  Service         23.59         4.90 


MAINTENANCE  AND  OPERATION 
OF  PLANT 

Superintendence : 

Admtr  of  phscl  plant 1 

Sr  supt  of  G  &  B 1 

Supt  of  G  &  B 1.68 

Insp — planner — estimator    1 

Admn  serv  off  I  0.83 

Admin   asst   III    1.17 

Material  planner 1.08 

Asst   insp — planner — estimator    1 

Storekeeper    II    0.25 

Secty   III   0.25 

Storekeeper    I    0.75 

Admin  asst  I 2.5S 

Secty  II   0.60 

Secty   I   shorthand   0.59 

Sr   clerk    1.42. 

Sr  typist-clerk  A 1 

Bldg  Maintenance : 

Supt  of  G  &  B  1 

Insp-planner-estimator      0.33 

Sr  maint  man 0.75 

Sr  draftsman  1 

Sr   coder   1 

Storekeeper  I 0.25 

Admin   asst   I   0.75 

Stores  helper   1 

Grounds  Maintenance  : 

Supvg  groundsman  II 1.01 

Automotive   mech    2 

Tree    trimmer    1 

Grounds   foreman    4.10 

Automotive  mech  helper 1 

Groundsman    23.32 

Laborer  3,28 

Hospital  Plant  Service : 

Sr  supt  of  G  &  B 0  33 

Supt  of  G  &  B  0.67 

Craft   foreman 1 

Insp-planner-estimator      0.50 

Chief    steam    operating    engr    1 

Sr   maint   man    10.30 

Steam  oper  engr 1 

Maint    man    3  48 

Storekeeper   I    l' 

Admin    asst    I    0.75 

Groundsman  2 

Laborer  0.42 

Secty   I   shorthand   0^61 

Light   fixture   maint   man   I o!l0 

Janitorial  Service : 

Custodian    supvr    II    1 

Custodian  supvr  I   

Custodian    foreman    II 4 

Storekeeper   I    1 

Custodian  foreman  I 3.32 

Outside   window   washer   1 

Custodian/matron 23.29 

Custodian/matron   4447 

Cook-housekeeper    0.79 

Maid/housekeeping   aid   0.04 


0.50 


4.90 


SALARY  RANGE 

998-1,213 

863-1,048 

842-1,023 

530-644 

457-556 

1,273-1,548 
863-1,048 
710-863 
530-644 
4S0-584 
457-556 
(109,336) 

$215,924 


10,356 


3,426 


$52,086 


10,356 


3,426 


$52,086 


1 

1 

$1,742 

$20,900 

$20,900 

1 

1 

1,100-1,337 

16,044 

16.044 

1 

1 

973-1,183 

12,888 

12,888 

1 

1 

905-1,048 

11,976 

11,976 

1 

1 

863-1,048 

12,276 

12.276 

2 

2 

710-863 

20,712 

20,712 

1 

1 

710-821 

11,400 

11,400 

1 

1 

692-S01 

9,612 

9,612 

1 

1 

644-783 

8,520 

8,520 

— 

— 

614-746 

— 

— 

_ 

_ 

556-676 

— 

— 

3 

3 

530-644 

21,768 

21,768 

1 

1 

530-644 

6,672 

6.672 

1 

1 

4S0-584 

6.360 

6.360 

1 

1 

457-556 

6,360 

6,360 

1 

1 

457-556 

5,628 

5,628 

1 

1 

973-1,183 

14,196 

14,196 

- 

— 

905-1,048 

— 

— 

1 

1 

764-884 

10,608 

10,608 

1 

1 

676-S21 

9,852 

9,852 

1 

1 

584-710 

7,728 

7,728 

1 

1 

556-676 

7,368 

7,368 

— 

_ 

530-644 

— 

— 

1 

1 

405-492 

5,352 

5.352 

1 

1 

746-905 

10.608 

10.608 

2 

2 

728-S42 

19,272 

19,272 

1 

1 

584-710 

7,728 

7,728 

4 

4 

584-710 

34,080 

34.080 

1 

1 

543-660 

7,920 

7,920 

23 

23 

530-644 

170.028 

170,028 

3 

3 

505-614 

19,092 

19,092 

1 

1 

1,100-1,337 

14,196 

14,196 

— 

— 

973-1.1S3 

— 

— 

1 

1 

905-1,048 

12,576 

12,576 

1 

1 

905-1,048 

10.S60 

10,860 

1 

1 

905-1.04S 

11,976 

11,976 

9 

9 

764-8S4 

S8.032 

8S.032 

1 

1 

764-884 

9.612 

9.612 

3 

3 

62S-728 

23,952 

23,952 

1 

1 

556-676 

7,368 

7,368 

1 

1 

530-644 

7,728 

7,728 

2 

2 

530-644 

15,456 

15.456 

1 

1 

505-614 

6,360 

6,360 

1 

1 

4S0-584 

6,060 

6,060 

— 

- 

480-584 

- 

- 

1 

1 

783-950 

11,400 

11,400 

1 

1 

676-821 

9.852 

9.852 

4 

4 

614-746 

36,624 

36.624 

1 

1 

556-676 

7.72S 

7.728 

3 

3 

530-644 

23,496 

23,496 

1 

1 

505-614 

7,008 

7,008 

— 

— 

480-584 

— 

_ 

70 

70 

480-584 

487,632 

487,632 

1 

1 

446-543 

6,672 

6,672 

- 

- 

377-435 

- 

_ 

C-1T  )TJCATION 


505 


2 
3 
4 
5  5 
6 
7 
.  8 
9 

L0 

LI 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 
131 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


University  of  California 
SAN   DIEGO   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fillad)      (ftuth.)      (»uih.| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MAINTENANCE  AND  OPERATION 
OF   PLANT— Continued 

Plant  Service : 

Craft  foreman   5              5              5 

Insp-planner-estimator      3.27         2               2 

Asst  craft  foreman 2.91         3              3 

Sr  maint  man 45.59       46           46 

Maint    man    3.12         4              4 

Laborer   3.83         5              5 

Custodian/matron    1.17         1               1 

Light  fixture   maint   man  I   3              3              3 

Refuse  Disposal : 

Pest    control    oper    111 

Utilities : 

Assoc  engr -              1              1 

Chief  steam  operating  engr 111 

Asst  chief  steam  operating  engr 111 

Sr  maint  man 111 

Steam  oper  engr 10            10            10 

General    assistance   35.84       18.75       18.75 

Totals,    Maintenance    and    Operation 

of   Plant   278.79     265.75     265.75 


STUDENT  SERVICES 

Vice  Chancellor — Student  Affairs  : 

Vice   chancellor   

Asst  to  dean/dir/chm  II 

Admn  serv  off  I 

Admin  asst  III 

Admin  asst  II 

Secty   III   

Admin    asst    I    

Secty   II    

Secty  I  shorthand 

Dean  of  Student  Affairs : 

Dean  of  students 

Staff  off  II 

Exec  dean  student  affairs 

Staff  off  I 

Assoc  dean  of  students 

Mgr  I  arts  and  lectures 

Asst  dean  of  students 

Admin  asst  II 

Prin    clerk    

Admin  asst  I 

Secty  II   

Secty  I  shorthand 

Sr  typist-clerk  A 

Secty   I   

Typist-clerk    

Residence  Hall  Advisors — Revelle : 

Asst  dean  of  students 

Student  activities  coordinator  _. 

Admin  asst  I 

Head   resident   

Secty  I   

Residence  Hall  Advisors — Muir  : 

Asst  dean  of  students 

Admin  asst  I 

Secty   I   

Residence  Hall  Advisors — 3D  Coll : 

Asst  dean  of  students 

Admin  asst  I 

Counseling  Services : 

Counseling  center  mgr 

Counseling  psychologist  II 

Counseling  psychologist  I 

Counselor   II    

Prin  clerk 

Secty   II    

Bibliographer  II 

Sr  typist-clerk  A 

Adaptation  Learning  Program : 

Counseling  psychologist  II 

Counselor  II 

Counselor  I 

Admin  asst  I 

Lab  asst  I 


SALARY  RANGE 

905-1,048 

62,880 

62,880 

905-1,048 

22,800 

22,800 

821-950 

34,200 

34,200 

764-884 

470,592 

470,592 

628-728 

32,880 

32,880 

505-614 

33,108 

33,108 

480-584 

6.672 

6,672 

480-584 

19,092 

19,092 

584-710 

8,112 

8,112 

1,100-1,337 

13,200 

13.200 

905-1,048 

12,576 

12,576 

821-950 

11,400 

11,400 

764-884 

10,608 

10,608 

764-884 

103,056 

103,056 

(131,064) 

117,758 

117,758 

$2,219,268 

$2,258,470 

$2,258,470 

1 

1 

1 

$2,175-2,792 

$26,100 

$26,100 

1 

1 

1 

1,155-1,405 

15,276 

15,276 

0.25 

— 

— 

863-1,048 

— 

— 

0.17 

— 

— 

710-863 

— 

— 

0.80 

1 

1 

614-746 

7,368 

7,368 

1 

1 

1 

614-746 

7,728 

7,728 

1 

- 

- 

530-644 

- 

- 

0.50 

— 

— 

530-644 

— 

— 

0.50 

0.50 

0.50 

480-584 

2,952 

2,952 

0.90 

1 

1 

1,892 

22,700 

22,700 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

0.08 

— 

— 

1,250 

— 

— 

1.92 

2 

2 

1,155-1,405 

30,600 

30,600 

0.40 

0.50 

0.50 

998-1,213 

6,288 

6,288 

0.10 

_ 

— 

863-1,048 

— 

— 

1.43 

4.25 

4.25 

863-1,048 

47,157 

47,157 

2.67 

5 

5 

614-746 

38,856 

38,856 

0.25 

530-644 

— 

— 

1.84 

3.50 

3.50 

530-644 

23,904 

23,904 

1.21 

2 

2 

530-644 

13,368 

13,368 

1.25 

_ 

480-584 

— 

— 

0  59 

1 

1 

457-556 

5,760 

5,760 

1.69 

1 

1 

457-556 

5,760 

5,760 

0.71 

405-492 

— 

~" 

9 

1 

1 

863-1,048 

11,124 

11,124 

0  92 

710-863 

— 

— 

137 

1 

1 

530-644 

7,368 

7,368 

1 

1 

1 

530-644 

5,064 

5,064 

0.21 

457-556 

— 

- 

1 

1 

863-1,048 

10,356 

10,356 

1 

1 

530-644 

6,852 

6,852 

- 

1 

1 

457-556 

6,060 

6,060 

1 

1 

863-1,048 

10,356 

10,356 

- 

1 

1 

530-644 

6,360 

6,360 

0  96 

1 

1 

1,708 

21,100 

21,100 

1  82 

9 

9 

1,100-1,337 

29,832 

29,832 

2  31 

2.50 

2.50 

998-1,213 

33,366 

33,366 

2  63 

2 

9 

710-863 

18,348 

18,348 

1 

1 

1 

530-644 

6,672 

6,672 

1 

1 

1 

530-644 

6,852 

6,852 

017 

530-644 

- 

— 

0.50 

- 

- 

457-556 

— 

0.54 
0  35 

0.75 
0  38 

0.75 
0.38 

1,100-1,337 
710-863 

11,457 
3,652 

11,457 
3,652 

0  88 

0  76 

0.76 

614-746 

6,165 

6,165 

0  50 

1 

1 

530-644 

6,672 

6,672 

0.38 

480-584 

— 

5&6 


EDTJCATlR 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


University  of  California 
SAN   DIEGO   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 

Education     Opportunity     Programs/ Ad- 
ministration : 
Staff  off  II  

Asst  dean  of  students - 

Secty  II  

Housing  Supervisor : 

Supvr  housing  serv  II 0.50 

Admin  asst  I 1 

Sr  typist-clerk   A 0.97 

Registrars  Office : 

Registrar  and  admissions  officer 0.50 

Staff  off  II 0.50 

Sr  programmer   0.50 

Asst   registrar   I   1 

Admin  asst  II 2.33 

Prin    clerk    0.81 

Admin  asst  I 4.28 

Secty  II  0.50 

Sr  clerk 4.35 

Sr  typist-clerk  A 0.88 

Admissions : 

Registrar  and  admissions  officer 0.25 

Staff  off  II 0.25 

Sr  programmer   0.25 

Asst  registrar  II 0.50 

Admin  asst  II 0.50 

Prin    clerk    - 

Admin  asst  I 4.08 

Secty   II   0.25 

Secty  I  shorthand 0.67 

Sr  typist-clerk  A 2.85 

Typist-clerk    

Graduate  Admissions : 

Registrar  and  admissions  officer 0.25 

Staff  off  II 0.25 

Sr  programmer   0.25 

Asst  registrar  II 0.50 

Admin  asst  II 0.50 

Admin  asst  I 3.14 

Secty  II 0.25 

Sr  typist-clerk  A 1.80 

Educational  Testing  Service : 

Admin  asst  II - 

Recreational  Athletic  Program : 

Storekeeper  III  1 

Reer  supvr  II _ 

Recr  supvr  I 3 

Storekeeper  I  _ 

Admin  asst  I l 

Secty    II    

Secty  I  shorthand 1 

Student  Cultural  Activities : 

Assoc  dean  of  students 0.19 

Mgr  I  arts  and  lectures o!02 

Secty    I    shorthand 0.02 

Student  Information  Center: 

Admin    asst    I 0  60 

Secty  I  shorthand 008 

Student  Financial  Aids : 

Assoc  dean  of  students 1 

Asst  dean  of  students 2.92 

Admin  asst  III j' 

Student   activities  coordinator 0.42 

Admin  asst  II 3' 

Admin  asst  I 0.58 

Secty    I    shorthand 1 1  01 

Sr  typist-clerk  A 1I99 

Grad  Dean — Pinan  Aid — Employment: 

Admin  asst  II _ 

Prin  clerk _ 

Student  Health  Service : 

Assoc   physician   diplomate 2  95 

Assoc  physician l' 

Stu  hlth  svc  dir ~ 0  76 

Pharmacist   ~~_  _' 

Head  nurse  shs 1 

Clin  lab  technol  I I 0.75 

Staff  nurse  shs 3  33 

Admin  asst  II y 

Secty  I  shorthand Z 1 

Sr  clerk j 

Hosp  asst  I 1 


0.82 

1 

1 


0.50 

0.50 

0.50 

1 

2 

0.50 

4 

0.50 

4 

2 


0.82 

1 

1 


0.50         0.50 


0.50 

0.50 

0.50 

1 

2 

0.50 

4 

0.50 

4 

2 


SALARY  RANGE 
1,273-1,548 
863-1,048 
530-644 

863-1,048 
530-644 
457-556 

1,950 
1,273-1,548 
1,100-1,337 
728-884 
614-746 
530-644 
530-644 
530-644 
457-556 
457-556 


14,159 

10,356 

6,360 

5,430 

5,760 

11,700 
9,288 
8,022 
9,612 

16,224 
3,336 

27,390 
3,336 

23,646 

11,820 


14,159 

10,356 

6,360 

5,430 

5,760 

11,700 
9,288 
8,022 
9,612 

16,224 
3,336 

27,390 
3,336 

23,646 

11,820 


0.50 

0.50 

1,950 

11,700 

11,700 

0.50 

0.50 

1,273-1,548 

9,288 

9,288 

0.50 

0.50 

1,100-1,337 

8,022 

8,022 

1 

1 

821-998 

11,400 

11,400 

1 

1 

614-746 

8,952 

8,952 

0.50 

0.50 

530-644 

3,336 

3,336 

9.50 

9.50 

530-644 

66,576 

66,576 

0.50 

0.50 

530-644 

3,336 

3,336 

0.50 

0.50 

480-584 

3,030 

3,030 

2 

2 

457-556 

12,120 

12,120 

1 

1 

405^92 

4,980 

4,980 

- 

_ 

1,950 

_ 

_ 

— 

— 

1,273-1,548 

— 

— 

- 

- 

1,100-1,337 

- 

- 

— 

— 

821-998 

— 

— 

— 

— 

614-746 

_ 

_ 

— 

— 

530-644 

_ 

_ 

— 

— 

530-644 

— 

— 

- 

- 

457-556 

- 

- 

1 

1 

614-746 

7,368 

7,368 

0.25 

0.25 

746-905 

2,292 

2,292 

1 

1 

746-905 

8,952 

8,952 

1.50 

1.50 

644-783 

12,480 

12,480 

0.75 

0.75 

556-676 

6,084 

6,084 

0.25 

0.25 

530-644 

1,842 

1,842 

0.25 

0.25 

530-644 

1,842 

1,842 

1 

1 

480-584 

6,672 

6,672 

- 

- 

998-1,213 

_ 



— 

— 

863-1,048 

- 

- 

480-584 

_ 

0.83 

0.83 

530-644 

5,278 

5,278 

— 

— 

480-584 

- 

- 

1 

1 

998-1,213 

13,536 

13,536 

1 

1 

863-1,048 

10,356 

10,356 

1 

1 

710-863 

9,396 

9,396 

— 

— 

710-863 

— 

_ 

2 

2 

614-746 

16,680 

16,680 

— 

— 

530-644 

_ 

._ 

0.50 

0.50 

4S0-584 

3,102 

3,102 

1.33 

1.33 

457-556 

7,617 

7,617 

0.65 

0.65 

614-746 

4,789 

4,789 

1 

1 

530-644 

6,672 

6,672 

2.92 

2.92 

1,882-2,288 

73,109 

73,109 

1 

1 

1,708-2,076 

21,516 

21,516 

1 

1 

1,700 

30,000 

30,000 

0.83 

0.83 

1,128-1,305 

11,234 

11,234 

1 

1 

746-905 

10,860 

10,860 

0.83 

0.83 

692-842 

7,798 

7,798 

3.66 

3.66 

676-821 

33,687 

33,687 

1 

1 

614-746 

8,736 

8,736 

1 

1 

480-584 

7,008 

7,008 

1 

1 

457-556 

5,760 

5,760 

1 

1 

405-469 

5,628 

5,628 

DCCATION 
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University  of  California 
SAN   DIEGO   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES — Continued 

Career — Educl  Plang  and  Placemt : 

Placement  off  mgr 

Assoc  dean  of  students 

Sr   placement   interviewer 

Placement  interviewer 

Secty   II   

Secty    I    shorthand 

Sr  typist-clerk  A 

General    assistance   

Totals,   Student  Services 


SALARY  RANGE 

0.83 

0.83 

0.83 

1,048-1,273 

12,679 

12,679 

0.17 

— 

- 

998-1,213 

— 

— 

2.25 

1.84 

1.84 

821-998 

19,529 

19,529 

0.17 

— 

— 

710-863 

— 

— 

1.54 

0.75 

0.75 

530-644 

5,139 

5,139 

0.73 

— 

— 

480-584 

— 

— 

0.67 

_ 

_ 

457-556 

— 

— 

26.98 

15.75 

15.75 

(115,084) 
$1,227,492 

112,403 

112,403 

141.42 

133.18 

133.18 

$1,279,272 

$1,279,272 

INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE 

Academic  Senate  Office : 

Admin  asst  III 0.83 

Admin  asst  I 0.33 

I        Secty   II   0.42 

"    Audio-Visual  Service : 

Electronics    techn    0.65 

Lab   asst   II 0.92 

Prin  clerk 0.70 

Gifts  and  Endowments  Office  : 

Pub  info  mgr 0.13 

Gifts  and  endow  off  (campus) 1 

Writer   II 0.54 

Sectv   II   0.96 

Typist-clerk    0.40 

Health  and  Safety: 

Environ  hlth  and  safety  officer 1 

Hosp  radiol  physicist 

Environ  H&S   tech   II- 1 

Environ  H&S   tech   I 1 

Secty   II   1 

Sr   typist-clerk   A 0.97 

Police : 

Chief   of    police 1 

Police  sergeant 4 

52  Police   off    16.28 

53  Admin  asst  II 1-02 

54  Sr   typist-clerk   A 0.90 

55  Mail  and  Messenger  Service  : 

56  Mail   svc   supvr 1 

57  Mail  clerk  II 1 

58  Mail  clerk  I 7.03 

59  Sr   typist-clerk   B 

50  Graphics  and  Reproduction  Svc : 

51  Asst  bus  mgr  III 1-25 

52  Prin    photographer    1 

53  Asst  bus  mgr  II 0.25 

54  Sr  artist   2.42 

35        Supvr  reproduction  section 1 

136        Sr   photographer   0.92 

Ip7        Prin  offset  duplic  mach  oper 1 

'38        Photographer    0.96 

;39        Admin  asst  II 0.67 

70  Sr  offset  duplic  mach  oper 2 

71  Illustrator 3.16 

'72        Photographic  techn 3.92 

.73        Prin  clerk 1 

,74        Admin  asst  I 0.32 

i75        Offset  duplic  mach  oper 2.oo 

!76        Sr  clerk 0.32 

[77         Sr  typist-clerk  A 1 

78         Sr  duplic  mach  oper 4.1o 

:79        Typist-clerk     117 

80         Duplic   mach  oper 0.17 

|81        Messenger    0.23 

j82    Glass  Blowing  Shop  : 

(83        Prin  lab  glassblower 1  __ 

'84        Sr  clerk 0.2o 

85    DC-3  Flight  Service : 

J86        Aircraft  pilot 1 

87    Histology  Lab  : 

|88        Staff  res  assoc  II 1 

89  Physics  Dept  Stores — Current : 

90  Storekeeper  II 1 

91  Secty  I  shorthand 0.17 

92 

93 
94 


1 

1 

$710-863 

$9,168 

$9,168 

_ 

— 

530-644 

— 

— 

0.50 

0.50 

530-644 

3,336 

3,336 

1 

1 

728-842 

8,736 

8,736 

1 

1 

556-676 

7,008 

7,008 

1 

1 

530-644 

6,672 

6,672 

1,708 

_ 

- 

1 

1 

1,433 

17,600 

17,600 

_ 

_ 

676-821 

— 

— 

1 

1 

530-644 

7,188 

7,188 

- 

405-492 

- 

— 

1 

1 

1,308 

16,100 

16,100 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

863-l,04S 

12,576 

12,576 

1 

1 

676-S21 

9,396 

9,396 

1 

1 

530-644 

7,728 

7,728 

1 

1 

457-556 

6,060 

6,060 

1 

1 

1.433 

17,600 

17,600 

4 

4 

842-1,023 

48,504 

48,504 

16 

16 

728-884 

166,296 

166,296 

1 

1 

614-746 

8,952 

8,952 

1 

1 

457-556 

6,060 

6,060 

1 

1 

710-S63 

10.356 

10,356 

1 

1 

614-746 

8,952 

8,952 

8 

8 

530-644 

57,576 

57,576 

1 

1 

480-584 

6,672 

6,672 

1 

1 

1,048-1,273 

14,556 

14,556 

1 

1 

927-1,128 

12,276 

12,276 

0.50 

0.50 

863-L04S 

6,930 

6,930 

1 

1 

842-1,023 

12,276 

12,276 

1 

1 

821-998 

11,400 

11,400 

1 

1 

764-927 

9,612 

9,612 

1 

1 

692-842 

9,612 

9,612 

1 

1 

660-801 

9,168 

9,168 

614-746 

— 

— 

2 

2 

571-692 

14,868 

14,868 

3 

3 

543-660 

22,500 

22,500 

3 

3 

543-660 

23.028 

23,028 

1 

1 

530-644 

7,368 

7,368 

X 

1 

530-644 

6,360 

6,360 

4 

4 

517-628 

25,776 

25,776 

457-556 

— 

— 

1 

457-556 

6,060 

6,060 

3 

3 

457-556 

18,216 

18,216 

2 

2 

405-492 

10,452 

10,452 

405-492 

— 

— 

- 

- 

405-492 

— 

~ 

\ 

1 

927-1,128 

13,536 

13,536 

0.25 

0.25 

457-556 

1,515 

1,515 

1 

1 

1,048-1,273 

15,276 

15,276 

0.50 

0.50 

746-905 

4,926 

4,926 

1 
0.50 

1 

644-783 

8,952 

8,952 

0.50 

480-584 

3,258 

3,258 

508 


EDUCATE  'j! 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (tuih.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— Continued 

Receiving : 

Storekeeper  III   

Storekeeper  II  

Automotive  equip  oper  II 

Automotive  equip  oper  I 

Sr  typist-clerk  A 

Clerk    

Stores  helper  

Storehouse — Current  Opr  : 

Sr  buyer   

Storekeeper  III  

Admin  asst  III 

Storekeeper  II  

Admin  asst  II   

Storekeeper  I  

Keypunch  oper 

Sr  clerk 

Stores  helper 

Telephone  and  Telegraph : 

Asst  bus  mgr  II   

Comdunicn   supvr   II    

Chief  communicn   attendant 

Supvr  communicn  attendant 

Prin  clerk 

Communicn    attendant    

Sr  typist-clerk  A 

Typist-clerk 

TJC  Garage — Current : 

Asst  bus  mgr  III 

Asst  bus  mgr  II 

Sr  maint  man 

Admin  asst  II 

Automotive  equip  oper  II 

Automotive  meeh  helper 

Garage  attendant   

Secty  I  shorthand 

Intercampus  Exch  Prog — Bus  Svc  : 
Automotive  equipt  oper  I 

Public  Information  Office : 

Pub  info  mgr 

Staff  off  I  __     

Publications  mgr  I 

Writer  IV 

Public  info  representative 

Writer  III   

Writer  II   

Admin  asst  II 

Admin  asst  I 

Secty  II 

Secty  I  shorthand 

Publications  Expense — General : 

Staff  off  I 

Publications  mgr  I 

Writer  IV 

Public  info  representative 

Writer  III   

Writer  I 

Secty  II 

Secty  I  shorthand 

Research  Support  Shops: 

Mechl  supt  II  

Mechl  supt  I 

Prin  lab  mechn 

Sr   lab   mechn    

Lab  mechn   

Lab  mechn  helper 

Admin  asst  II 

Sr  engrg  aid 

Upper  Campus  Machine  Shop  : 

Sr  engr  

Assoc  develmt  engr 

Prin  lab  mechn 

Design   draftsman 

Sr  lab  mechn 

Lab  mechn  helper 

Admin  asst  II 

Machine  Shop /Med  School : 

Sr  lab  mechn 

Sr  surg  instrumt  maker 


SALARY  RANGE 

1 

1 

1 

746-905 

10,860 

10,860 

2 

2 

2 

644-783 

18,792 

18,792 

1 

1 

1 

584-710 

8,112 

8,112 

2.85 

3 

3 

505-584 

19,704 

19,704 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

405-492 

5,352 

5,352 

2 

2 

2 

405-^92 

10,452 

10,452 

0.60 

0.60 

0.60 

950-1,155 

8,316 

8,316 

1 

1 

1 

746-905 

10,860 

10,860 

0.83 

1 

1 

710-863 

8,952 

8,952 

2 

2 

2 

644-783 

18,348 

18,348 

0.17 

— 

— 

614-746 

— 

— 

2 

2 

2 

556-676 

15,120 

15,120 

1 

1 

1 

492-599 

7,188 

7,188 

0.91 

— 

— 

457-556 

— 

— 

0.92 

- 

- 

405-492 

- 

- 

0.70 

1 

1 

863-1,048 

10,356 

10,356 

0.58 

— 

— 

728-8S4 

— 

— 

0.50 

1 

1 

614-746 

8,112 

8,112 

1 

1 

1 

530-644 

7,008 

7,008 

0.75 

1 

1 

530-644 

7,368 

7,368 

7.24 

8 

8 

457-556 

48,960 

48,960 

1.25 

1 

1 

457-556 

5,760 

5,760 

— 

1 

1 

405-^92 

4,860 

4,860 

0.25 

_ 

_ 

1,048-1,273 

_ 

_ 

0.25 

1.50 

1.50 

863-1,048 

19,506 

19,506 

— 

3 

3 

764-884 

31,320 

31,320 

— 

1 

1 

614-746 

8,304 

8.304 

— 

1 

1 

584-710 

7,368 

7,368 

— 

1 

1 

543-660 

7,920 

7,920 

— 

1 

1 

505-614 

6,060 

6,060 

0.17 

0.50 

0.50 

480-584 

2,952 

2,952 

1 

- 

- 

505-584 

- 

- 

0.S8 

1 

1 

1,708 

21,000 

21,000 

0.92 

1 

1 

1,155-1,405 

16,452 

16,452 

0.08 

— 

— 

998-1,213 

_ 

_ 

0.21 

0.50 

0.50 

998-1,213 

6,930 

6,930 

0.29 

— 

— 

905-1,100 

_ 

— 

0.50 

0.50 

821-998 

4,926 

4,926 

0.46 

— 

— 

676-821 

_ 

- 

1 

1 

614-746 

8,112 

8,112 

0.93 

— 

— 

530-644 

_ 

0.04 

— 

— 

530-644 

_ 

0.50 

0.50 

0.50 

480-584 

3,336 

3,336 

0.92 

1 

1 

1,155-1,405 

16,452 

16,452 

1.08 

1 

1 

998-1,213 

14,556 

14,556 

0.21 

0.50 

0.50 

998-1,213 

6,930 

6,930 

0.29 

— 

— 

905-1,100 

_ 

0.27 

0.50 

0.50 

S21-998 
614-746 

4,926 

4,926 

0.96 

0.85 

0.85 

530-644 

5,956 

5,956 

0.50 

0.50 

0.50 

480-584 

3,336 

3,336 

0.25 
0.75 

1 

1 

1,048-1,273 
973-1,183 

14,916 

14,916 

1.25 

2 

884-1,074 

25,164 

25,164 

9.39 

9.50 

9.50 

801-973 

110,372 

110,372 

0.61 

1 

1 

764-884 

10,608 

10,608 

1.67 

2 

660-764 

17,088 

17,088 

1 

1 

1 

614-746 

8,952 

8,952 

0.33 

— 

— 

584-710 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

0.08 
0.17 
7.39 

1 
1 

8 

1 

1 
8 

884-1,074 
821-998 
S01-973 

12,276 
11,400 
91,836 

12,276 
11,400 
91,836 

1 

1 

1 

660-764 

9,168 

9,168 

1 

1 

1 

614-746 

8,736 

8,736 

0.73 

0.84 

0.84 

801-973 

9,807 

9,807 

2 

2 

801-973 

23,352 

23,352 
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University  of  California 
SAN   DIEGO   CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (tuih.)      (tgih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— Continued 

Computer  Ctr — Administration  : 

Director -  1  1 

Computer  facility  mgr  II —  2  2 

Asst  res ">  11  mo -  0.80  0.80 

Admin  asst  III -  1  1 

Admin  asst  II 1  1 

Secty  II 2  2 

Adm  stipend - 

Computer  Ctr — Computing  Svc  : 

Sr  Develmt  engr -  1  1 

Prin  programmer —  3  3 

Supg  EDP  systems  analyst —  1  1 

Sr  programmer —  1  1 

Supvg  programmer 1  1 

Prin  electronics  techn -  2  2 

Computer  operations  supvr  I -  1  1 

Programmer    —  7  7 

Asst  programmer —  3  3 

Electronics  techn -  1  1 

Sr  computer  oper -  4  4 

Computer  oper —  8  S 

Storekeeper  I —  1  1 

Messenger —  2  2 

Computer  Ctr — Data  Prep  : 

Keypunch  supvr  I —  1  1 

Keypunch  oper —  4  4 

Off  Learn  Res  Servs  Unit : 

Pr  TV  techn 111 

Prin  photographer 0.50  0.50 

Med  illustrator   0.92  1  1 

Illustrator 0.58  1  1 

Photographic   techi 3  3  3 

Secty  II   0.50 

Sr  typist-elk  A -  1  1 

Medical  Associates  Admin  Exp  : 

Admin  asst  III 0.42  1  1 

Admin  asst  II 0.52  2  2 

Prin  elk 0.25  1  1 

Sr  elk   0.15  1  1 

General    assistance   44.97  54.76       54.76 

Totals,     Institutional     Services     and 

General  Expense 203.40  278.10  278.10 


AUXILIARY   ENTERPRISES 

Student  Housing  and  Feeding  : 

Food    svc    coord    

Supvr   housing   serv   II   

Residence  halls  mgr  II   

Food  svc  mgr 

Sr  maint  man   

Residence  halls  mgr  I 

Maint  man 

Admin    asst    II    

Mail  clerk  II 

Admin  asst  I 

Mail  clerk  I 

Secty   II    

Custodian   foreman   I 

Watchman/museum  guard 

Secty    I   shorthand    

Custodian/matron   

Custodian/matron   

Sr  typist-clerk  A 

Clerk    

Maid/housekeeping    aid    

Aquar — Mus  Sales  Desk — Current : 

Gift  shop  mgr 

Admin  asst  II 

Secty  II   

Clerk    

Bookstore — Current  Operations : 

Asst  bus  mgr  III 

Admin  asst  III 

Admin  asst  II 

Storekeeper    I    

Admin    asst   I    


SALARY  RANGE 

2,100-3,167 

25,200 

25,200 

1,337-1,626 

39,024 

39.024 

983-1,333 

5,239 

5,239 

710-863 

10.356 

10,356 

614-746 

S.952 

8,952 

530-644 

14,736 

14.736 

- 

3,000 

3,000 

1,337-1,626 

18,576 

18,576 

1,337-1,626 

52,416 

52,416 

1,337-1,626 

18,576 

18,576 

1,100-1,337 

16,044 

16,044 

998-1.213 

12,576 

12,576 

927-1,128 

27,072 

27,072 

905-1,100 

11,976 

11,976 

905-1,100 

80,532 

80,532 

746-905 

29,664 

29,664 

728-842 

9,168 

9,168 

710-863 

36,228 

36,228 

614-746 

63,420 

63,420 

556-676 

7,008 

7,008 

405-^92 

10,200 

10,200 

571-692 

7,536 

7,536 

492-599 

24,828 

24,828 

998-1,213 

13,200 

13,200 

927-1,128 

6,138 

6,138 

692-842 

8,736 

8,736 

543-660 

6,852 

6.852 

543-660 

21,228 

21,228 

530-644 

— 

— 

457-556 

6,672 

6,672 

710-863 

8,520 

8,520 

614-746 

15,096 

15,096 

530-644 

6,360 

6,360 

457-556 

5,484 

5,484 

(312,742) 

296,822 

296,822 

$1,803,574 

$2,483,073 

$2,483,073 

0.16 

1 

1 

$1,183-1,439 

$13,956 

$13,956 

0.50 

0.50 

0.50 

863-1,048 

5,700 

5,700 

1 

1 

1 

863-1,048 

12,276 

12,276 

0.84 

_ 

— 

764-927 

— 

— 

2 

2 

2 

764-884 

20,964 

20,964 

2 

2 

2 

710-863 

19,524 

19,524 

6.96 

7 

7 

628-728 

56,640 

56,640 

1.92 

2 

2 

614-746 

16,872 

16,872 

1 

1 

1 

614-746 

7,920 

7,920 

0.08 

_ 

_ 

530-644 

— 

— 

0.25 

1 

1 

530-644 

6,360 

6,360 

1 

0.50 

0.50 

530-644 

3,864 

3,864 

1 

1 

1 

530-644 

7,536 

7,536 

1.52 

2 

2 

517-628 

12,720 

12,720 

0.03 

0.25 

0.25 

480-584 

1,515 

1,515 

7.41 

1 

1 

480-584 

5,760 

5,760 

14.63 

23 

23 

4S0-584 

152,832 

152,832 

3.38 

4 

4 

457-556 

24,084 

24,084 

0.58 

_ 

405-492 

— 

— 

0.65 

- 

- 

377-435 

— 

— 

1 

1 

1 

746-905 

9.396 

9,396 

0.40 

0.60 

0.60 

614-746 

5,112 

5,112 

0  20 

_ 

530-644 

— 

— 

1 

1 

1 

405-192 

5,352 

5,352 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

710-863 

9,396 

9,396 

1 17 

1 

1 

614-746 

8,520 

8,520 

1 

1 

556-676 

6,672 

6,672 

1.50 

2 

2 

530-644 

14,088 

14,088 

510 


EDUCATE  ; 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76! 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


University  of  California 
SAN  DIEGO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tmh.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


AUXILIARY   ENTERPRISES— Continued 


Bookstore — Current  Operations — Continued 
Secty   II   

Sr   clerk   

Sr  typist-clerk  A 

Clerk    

Typist-clerk    

Parking  Oper — Current : 

Asst  bus  mgr  II 

Admin  asst  II 

Secty  II   

Parking   attendant    

Secty   I   shorthand   

Cashier    

Sr   typist-clerk   A   

Secty  I   

Revelle  Sundry  and  Gift  Store : 

Gift  shop  mgr 

Manager  Auxiliary  Enterprises : 

Asst   bus   mgr   III    

Asst  bus  mgr  II 

Admin  asst  II 

Secty  II   

Sr  typist-elerk  A 

General   assistance    

Totals,   Auxiliary   Enterprises 

Merits  and  Promotions : 

Academic    

Staff   personnel    

Totals,  Merits  and  Promotions  _ 

GRAND  TOTALS,  SAN  DIEGO 


;d 

SALARY  RANGE 

0.25 

_ 

_ 

530-644 

— 

— 

1 

1 

1 

457-556 

6,672 

6,672 

1.52 

1 

1 

457-556 

5,484 

5,484 

4.76 

5 

5 

405-492 

25,908 

25,908 

2.20 

3 

3 

405-192 

15,312 

15,312 

1 

1 

1 

863-1,048 

11,676 

11,676 

0.S3 

1 

1 

614-746 

7,728 

7,728 

0.25 

— 

— 

530-644 

— 

— 

1.93 

3 

3 

530-644 

20,040 

20,040 

0.10 

0.75 

0.75 

4S0-5S4 

4,545 

4,545 

1 

1 

1 

457-556 

6,672 

6,672 

0.61 

_ 

~_ 

457-556 

— 

— 

0.39 

1 

1 

457-556 

5,484 

5,484 

1 

1 

1 

746-905 

9,852 

9,852 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.10 

0.10 

0.10 

863-1,048 

1,112 

1,112 

0.92 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

530-644 

7,728 

7,728 

0.17 

1 

1 

457-556 

5,628 

5.628 

37.31 

44.85 

44.85 

(178,964) 
$723,590 

533,781 

533,781 

111.52 

125.55 

125.55 

$1,134,185 

$1,134,185 

_ 

_ 

_ 

_ 

80,909 

80,909 

- 

- 

- 

— 

86,133 
$167,042 

86,133 

- 

- 

- 

- 

$167,042 

4,547.66  4,375.12  4,375.12 

$39,939,340 

$42,458,102 

$42,458,102 

a  Subject  matter  or  classification  specialty. 
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SAN   FRANCISCO   CAMPUS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tnlh.l       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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70 
71 
72 
73 
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GENERAL  ADMINISTRATION 

Chancellor's  Office : 

Chancellor 1 

Vice   chancellor   1 

Asst  vice  chan  hlth  services 1 

Staff  off  II 0.17 

Prin  admin  analyst  I 0.17 

Adm  seety  to  chancellor 1.08 

Sr  admin  analyst 0.25 

Admin  analyst 0.83 

Admin  asst  IV 0.75 

Asst  admin  analyst 0.17 

Admn   asst   0.92 

Admin  asst  II 0.98 

Secty   III   1.67 

Prin  clerk 1.05 

Secty  II   1.03 

Sr  typist-clerk  B 0.74 

Sr  clerk 0.99 

Sr  typist-clerk   A 1.48 

Chancellor — Staff  Services  : 

Asst  vice  chancellor 0.50 

Admitr  progs  analysis 1 

Supg  EDP  systems  analyst 0.83 

Sr  educl  facility  planner 0.67 

Prin  admin  analyst  II 2 

Prin  budget  analyst  II - 

Prin  admin  analyst  I 1 

Pr  budget  analyst  I 1 

Sr  facility  requirements  analy 1.08 

Sr  admin  analyst 1.50 

Facility  requirements  analyst 0.92 

Admin  analyst 1.48 

Budget   analyst   1.42 

Asst   admin   analyst 0.04 

Asst  budget  analyst 0.58 

Admin  asst  II 0.40 

Admin   asst  I 0.13 

Secty   II   1.73 

Sr  typist-clerk  A 1.32 

Office  of  Vice  Chancellor — 
Academic  Affairs : 

Vice   chancellor   0.80 

Spec  asst  to  chancellor 0.58 

Sr  admin  analyst 0.17 

Admin  analyst 0.83 

Prin  typist-clerk   0.63 

Secty   II   1 

Sr   typist-clerk  A   1 

Admin  stipend  w/mgmt  title - 

Office  of  Vice  Chancellor — 
Administration  : 

Vice    chancellor    1 

Asst  vice  chancellor 0.50 

Bus  mgr 0.50 

Asst  to  vice  chancellor  adm 0.50 

Staff   off   I   0.17 

Admin  asst  IV 0.83 

Admin  asst  III 0.50 

Asst  admin  analyst 0.04 

Admin  asst  II 0.42 

Sr  typist-clerk  B 0.17 

Sr  typist-clerk  A 0.96 

Organizational  Development : 

Asst  to  vice  chancellor  adm 0.50 

Staff  off  II   1 

Sr  per   anal 1 

Community  Planning  : 

Pr  planner 1 

University  Relation : 

Asst   vice  chancellor    - 

Accounting  Office: 

Accounting  officer 1 

Prin  accountant  II 1 

Prin  accountant  I 1 

Sr  accountant   2.92 

Accountant  4.50 

a  asst  III 1 

Asst  accountant 2.83 

Admn  asst 2.95 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

$3,667 

$44,000 

$44,000 

1 

1 

2,500-3,167 

37,999 

37,999 

1 

1 

2,083 

25,000 

25,000 

1 

1 

1,273-1,548 

15,276 

15,276 

1 

1 

1,155-1,405 

13,860 

13,860 

1 

1 

1,142 

13,900 

13,900 

— 

— 

1,048-1,273 

— 

— 

1 

1 

863-1,048 

11,400 

11,400 

_ 

_ 

821-998 

— 

_ 

_ 

_ 

710-863 

_ 

_ 

_ 

_ 

644-783 

_ 

_ 

1 

1 

614-746 

8,952 

8,952 

2 

2 

614-746 

16,824 

16,824 

1.60 

1.60 

530-644 

10,471 

10,471 

— 

— 

530-644 

— 

— 

2 

2 

480-584 

12,732 

12,732 

2 

2 

457-556 

11,964 

11,964 

- 

- 

457-556 

- 

- 

0.50 

0.50 

2,058 

12.350 

12,350 

1 

1 

1,650 

20,400 

20,400 

— 

— 

1,337-1,626 

— 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1,273-1,548 

17,700 

17,700 

1 

1 

1,155-1,405 

14,556 

14,556 

— 

— 

1,155-1,405 

— 

— 

2 

2 

1,048-1,273 

27,132 

27,132 

2 

2 

1,048-1,273 

27,132 

27.132 

— 

— 

863-1,048 

— 

— 

1 

1 

863-1,048 

10,860 

10,860 

2 

2 

863-1,048 

22,260 

22,260 

0.50 

0.50 

710-863 

4,260 

4,260 

— 

— 

710-863 

— 

_ 

— 

_ 

614-746 

_ 

_ 

— 

_ 

530-644 

— 

_ 

3 

3 

530-644 

19,740 

19,740 

1 

1 

457-556 

5,760 

5,760 

0.80 

0.80 

2,500-3,167 

20,160 

20,160 

0.58 

0.58 

1,583-1,800 

12,760 

12,760 

1 

1 

1,048-1,273 

12,576 

12,576 

- 

— 

863-1,048 

— 

— 

1 

1 

530-644 

7,728 

7,728 

1 

1 

530-644 

6,672 

6,672 

1 

1 

457-556 

6,360 

6,360 

— 

— 

— 

3,500 

3,500 

1 

1 

2,500-3,167 

32,500 

32,500 

0.50 

0.50 

2,058 

12,350 

12.350 

0.50 

0.50 

1,583 

9,750 

9,750 

0.50 

0.50 

1,542 

9,500 

9,500 

1 

1 

1,155-1,405 

13,860 

13,860 

— 

— 

821-998 

— 

— 

1 

1 

710-863 

8,520 

8,520 

0.50 

0.50 

710-863 

4,260 

4,260 

— 

- 

614-746 

— 

_ 

1 

1 

480-584 

6,360 

6,360 

1 

1 

457-556 

5,760 

5,760 

0.50 

0.50 

1,542 

9,500 

9,500 

1 

1 

1,273-1,548 

18.576 

18,576 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,337-1,626 

19,044 

19,044 

0.50 

0.50 

2,058 

12,250 

12,250 

1 

1 

1,600 

19,500 

19,500 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

16,452 

16,452 

3 

3 

1,048-1,273 

42,048 

42,048 

5 

5 

863-1,048 

53,592 

53,592 

1 

1 

710-863 

8,952 

8.952 

2 

2 

710-863 

20,712 

20,712 

3 

3 

644-783 

27,744 

27.744 

512 


EDTJCATJ 


1 

2 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


University  of  California 
SAN  FRANCISCO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 

[Aulh  ) 


72-73 
(Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION— 
Continued 

Accounting  Office — Continued 

Admin  asst  II 0.42         1 

a  asst  II   2.59        4 

Prin  clerk loos       18 

Sr  typist-clerk  B 0.80         1 

Sr  clerk 15.30      15 

Sr  typist-clerk  A   0.88 

Clerk    0.21 

Office  of  Architects  &  Engineers  : 

Campus    architect    1               1 

Prin   engr   1               1 

Admin  asst  III 1              1 

Prin  architect 1               1 

Sr   architect   0.92         1 

Assoc   architect   2.08         2 

Sr  const™  inspector 0.75         1 

Assoc  engr   2              2 

Sr  supt  of  G  &  B 0.58         1 

Architectural  assoc 1               1 

Assoc  eonstrn  inspector 3.72         1 

Prin  clerk 1               1 

Secty  II   1              1 

Sr  typist-clerk  A 0.82 

Secty   I   0.74         1 

Business  Manager : 

Bus  mgr   0.50        0.50 

Asst  bus  mgr 0.92         1 

Admin  asst  III 0.33         1 

Admin  asst  II 0.75 

Prin   typist-clerk 0.25         1 

Sr  typist-clerk  A 0.75 

Business  Office : 

Material  Mgt — Inventory  : 

Admn    asst   1               1 

Prin  clerk 0.96         1 

Sr  clerk 0.45 

Sr   typist-clerk  A 0.50        1 

Purchasing : 

Materiel  mgr 1              1 

Prin   buyer   1               1 

Sr  buyer 2.58         3 

Buyer    4.58         4 

Deptl  admin  asst  III 0.42         1 

Admn  asst 0.58        — 

Deptl  admin  asst  II 0.41         1 

Prin  clerk 1.99         2 

Secty  II   0.99         1 

Sr  typist-clerk  B 4.93         8 

Sr  stenographer 1.58         1 

Sr  typist-clerk  A 4.76         3 

Typist-clerk    0.83         1 

Contract  &  Grant  Office : 

Contracts  &  grant  officer 1               1 

Admin  analyst 1               1 

Prin  clerk 1               1 

Secty  I   0.99         1 

Sr  typist-clerk  A 0.97         1 

Information  Systems — Management : 

Chief  mgt  systems 1               1 

Prin    programmer   1              — 

Supg  EDP  systems  analyst 1.17         - 

Sr   programmer    5.12         1 

Sr  EDP  systems  analyst 1              - 

Programmer    2.48         1 

Secty   II   1              1 

Sr  typist-clerk  A 0.98 

Personnel  Office : 

Personnel   manager 1               1 

Prin  admin  analyst  I 0.90        0.90 

Pr  per  anal  I 1.21         2 

Sr  per  anal 3.67         3 

Per  anal  l_  3.14         4.60 

Sr  emp  rep 3.57         3 

a   asst   III   0.89         1 

Emp  rep  1.17         2 

Asst  per  anal 0.17         2 

Asst  emp  rep 0.63         - 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

614-746 

8,520 

8,520 

4 

614-746 

31,728 

31,728 

18 

530-644 

127,896 

127,896 

1 

480-584 

5.760 

5.760 

15 

457-556 

89,232 

89,232 

457-556 

— 

— 

- 

405-492 

- 

— 

1 

2,000 

24,600 

24,600 

1 

1,475-1,793 

21,516 

21,516 

1 

710-S63 

9,168 

9,168 

1 

1,475-1,793 

21,516 

21,516 

1 

1,337-1,626 

17,268 

17,268 

2 

1,155-1,405 

33,720 

33,720 

1 

1,155-1,405 

16,860 

16,860 

2 

1,100-1,337 

29,904 

29,904 

1 

1,100-1.337 

16,044 

16,044 

1 

1,048-1,273 

15,276 

15,276 

1 

1,048-1,273 

15,276 

15,276 

1 

530-644 

7,008 

7,008 

1 

530-644 

7,368 

7,368 

457-556 

— 

— 

1 

457-556 

5,760 

5,760 

0.50 

1,583 

9,750 

9,750 

1 

1,333-1,475 

16,000 

16,000 

1 

710-863 

9,168 

9,168 

1 

3 

1 

1 
1 
1 
1 

1 


1 

0.90 

2 

3 

4.60 

3 

1 

2 

2 


614-746 
530-644 
457-556 


644-783 
530-644 
457-556 
457-556 

1.575 
1,100-1,337 
950-1,155 
783-950 
710-863 
644-783 
614-746 
530-644 
530-644 
480-584 
480-584 
457-556 
405-192 

1,833 

863-1,048 

530-644 

530-644 

457-556 

1,767 

1,337-1,626 

1,337-1,626 

1,100-1,337 

1,100-1,337 

905-1,100 

530-644 

457-556 

1,758 

1,155-1,405 

1,155-1,405 

1,048-1,273 

863-1,048 

821-998 

710-863 

710-863 

710-863 

644-746 


7,008 


9,396 
6,672 

6,060 

19.400 
16,044 
38,412 
40,920 

9,852 

8,112 
14,400 

7,008 
51.324 

7,008 
19,392 

5,100 

22,800 
12,576 

7,728 
7,188 
5,760 

22,000 


16,044 

11,976 

7,728 


21,600 
15,174 
31,776 
45,468 
54,624 
35,352 
9,612 
18,876 
17,040 


7,008 


9,396 
6,672 

6,060 

19,400 
16,044 
38,412 
40.920 
9,852 

8,112 
14,400 

7,008 
51,324 

7,008 
19,392 

5,100 

22,800 

12,576 

7,728 

7,188 

5,760 

22,000 


16,044 

11,976 

7,728 


21,600 
15,174 
31,776 
45,468 
54,624 
35,352 
9,612 
18,876 
17,040 
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University  Qf  California 
SAN   FRANCISCO  CAMPUS— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
(Hll.il)     (tmh.)      path.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION— 

Continued 

Personnel  Office — Continued 

Ofc  supvr  I 

a    asst   I    

Sr  clerk 

Sr  typist-clerk  A 

Clerk    

General  assistance  

Totals,    General   Administration   _. 


1 

4.11 

0.33 

5.06 

0.67 

9.98 


1 

3.38 

2 

4.80 

1.12 

12.73 


1 

3.38 
2 

4.80 

1.12 

12.73 


207.89  209.01  209.01 


INSTRUCTION  AND 

DEPARTMENTAL  RESEARCH 

General  Campus : 
Academic : 

Prof— SFT—med— clin  B 1.18  1 

Prof— SFT—med— clin  A 6.21  8 

Assoc  prof — SFT — med — clin  B 0.50 

Prof— SFT—dntl— clin    1.47  2 

Dean    4.13  5.05 

Dean — acting    0JL5  - 

Assoc  prof— SFT — med  clin  A 2.21  4 

Asst  prof— SFT— med  clin  B 0.55  1 

Prof— SFT— med— preclin    27.99  35.70 

Academic  administrator  VI 0.15  0.15 

Prof— 11   mo — clin   40.97  44.49 

Clin  prof — 11  mo — clin 2.29  3.25 

Academic  administrator  V 0.20  0.15 

Prof — clin    dpts    comp    plan    27.29  31.43 

Prof— 11   mo  23.24  26.77 

Prof — 11  mo  recalled  to  actv  dty  _  0.36  - 

Prof — 11  mo  visiting 0.59  - 

Clin  prof— 11  mo 2.60  2.85 

Res a— 11  mo 1.92  0.50 

Adjunct  prof — 11  mo 0.17  - 

Assoc  prof — SFT — med  preclin 9.99  14 

Assoc  prof  of — inrsdn — SFT — precl  0.42  - 

Director 0.65  0.50 

Asst   prof— SFT— dental   clin 0.73  1 

Assoc  prof — 11   mo — clin   21.98  29.68 

Assoc  clin  prof — 11  mo — clin 10.12  12 

Prof— 9   mo   0.60  0.60 

Clin  prof— 9  mo 2.50  2.50 

Specialist    3.75  2 

Assoc  professor — 11  mo 14.48  17.75 

Assoc  prof — 11  mo — visiting 0.33  - 

Assoc  clin  prof — 11  mo 4.96  4.15 

Assoc  res a — n  mo 1.11  1 

Assoc  prof — clin  dpts  comp  plan 16.63  16.50 

Assoc  clin  prof— CDCP 4.25  1.50 

Assoc  prof  of a — in  rsdn 2.56  2 

Asst  prof— SFT— med  preclin 11.39  17.50 

Asst    prof    of— inrsdn— SFT— precl  1.20 

Assoc    dean    2.19  4.53 

Asst  dean 2  3.35 

Asst  dean — acting 1.31  - 

Instr — SFT—med  preclin 0.73 

Assoc  clin  prof — 9  mo 1  0.50 

Assoc  prof  of a  in  rsdn — 9  mo  1.47  - 

Asst  prof— 11  mo — clin 11.19  29 

Asst  clin  prof — 11  mo — clin 3.50  7.50 

Assoc  specialist 4.10  3.60 

Asst  prof — clin  dpts  comp  plan 20.64  18 

Asst  clin  prof — CD  comp  plan 2.67  - 

Asst  prof  of a  in  rsdn 11.17  1 

Asst    prof — 11    mo 29.33  54.26 

Asst  clin  prof — 11   mo 14.01  13.37 

Asst  res a  H  mo 1.92  1 

Asst    prof — 11    mo — acting    1.46  - 

Sr  lect— 11  mo 0.15 

Sr  lect — 11  mo — secur  of  employ  -  1 

Lect— 11   mo   10.32  11.06 

Lect — 11  mo — secur  of  employ 3  2 

Lect — misc/part  time 0.03  - 

Instr— 11    mo    4.07  4.57 

Instr— CDCP    0.40 

For  footnotes  see  the  end  of  this  agency  presentation. 


8ALAKY  RANGE 
614-746 
530-644 
457-556 
457-556 
405^92 
(105,955) 

$2,332,598 


8,952 
23,551 
11,388 
30,064 

6,067 
84,456 


$2,248,340 


8,952 
23,551 
11,388 
30,064 

6,067 
84,456 


$2,248,340 


1 

$3,083-4,083 

$37,000 

$37,000 
298,000 

8 

2,667-3,500 

298,000 

— 

2,500-2,916 

— 

— 

2 

2,300-3,000 

63,600 

63,600 

5.05 

2,292-3,792 

161,550 

161,550 

_ 

2,292-3,792 

— 

— 

4 

2,042-2,458 

111,700 

111,700 

1 

2,000-2,338 

26,500 

26,500 

35.70 

1,908-2,558 

1,006,110 

1,006,110 

0.15 

1,784-2,491 

4,163 

4,163 

44.49 

1,692-2,483 

1,074,610 

1,074,610 

3.25 

1,692-2,483 

80,774 

80,774 

0.15 

1,586-2,192 

3,677 

3,677 

31.43 

1,575-4,967 

1,338,475 

1,338,475 

26.77 

1,567-2,483 

659,358 

659,358 

_ 

1,567-2,483 

— 

— 

_ 

1,567-2,483 

— 

— 

2.85 

1,567-2,483 

59,480 

59,480 

0.50 

1,567-2,483 

12,600 

12,600 

1,567-2,483 

— 

— 

14 

1,558-1,742 

281,700 

281,700 

1,558-1,742 

— 

— 

0.50 

1,500-2,100 

10,350 

10,350 

1 

1,475-1,783 

20,100 

20,100 

29.68 

1,417-1,800 

545,945 

545,945 

12 

1,417-1,800 

220,350 

220,350 

0.60 

1,342-2,142 

10,740 

10,740 

2.50 

1,342-2,142 

40,250 

40,250 

2 

1,305-1,624 

31,320 

31,320 

17.75 

1,267-1,725 

302,725 

302,725 

1,267-1,725 

— 

— 

4.15 

1,267-1,725 

70,091 

70,091 

1 

1,267-1,725 

17,100 

17,100 

16.50 

1,250-3,450 

499,309 

499,309 

1.50 

1,250-3,450 

57,500 

57,500 

2 

1,250-3,450 

48,500 

48,500 

17.50 

1,225-1,475 

300,672 

300,672 

1,225-1,475 

— 

— 

4.53 

1,108-2,483 

101,507 

101,507 

3.35 

1,108 

56,062 

56,062 

1,108 

— 

— 



1,100 

— 

— 

0.50 

1,092-1,483 

6,950 

6,950 

1,092-1,483 

— 

— 

29 

1,075-1,492 

433,540 

433,540 

7.50 

1,075-1,492 

116,500 

116,500 

3.60 

996-1,211 

50,647 

50,647 

18 

992-2,667 

482,440 

482,440 

992-2,667 

9,799 

9,799 

1 

992-2,667 

27,801 

27,801 

54.26 

983-1,333 

711,982 

711,982 

13.37 

983-1,333 

178,196 

178,196 

1 

983-1,333 

15,100 

15,100 

934-1,124 

— 

— 

_ 

926-2,142 

— 

- 

1 

926-2,142 

18,800 

18,800 

11.06 

926-2,142 

158,228 

158,228 

2 

926-2,142 

36,600 

36,600 

_ 

926-2,142 

— 

— 

4.57 

850 

46,614 

46,614 

- 

850-1,700 

- 

- 

33—651 
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University  of  California 
SAN  FRANCISCO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Flll.j)      (Auth.)       (Aalh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION   AND 

DEPARTMENTAL  RESEARCH— 
Continued 

General  Campus — Continued 
Academic — Continued 

Asst  clin  prof — 9  mo 0.78 

Clin  instr — 11  mo 0.75 

Clin  instr — clin  dpts  comp  plan 0.17 

Asst  prof  of »  in  rsdn — 9  mo 0.62 

Lect— 9  mo   5.12 

Lect — 9  mo — secur  of  employ 0.20 

Asst  specialist 0.50 

Clin  instr— 9  mo 1.12 

Assoc  in »  11  mo 2.13 

Postgrad  res — 11  mo 1.96 

Teaching    fellow    2.19 

Teaching  assistant 16.08 

Administrative   stipend    - 

Staff  Personnel : 

Intrl  TV  coord 0.50 

Computer  facility  mgr  III 1 

Sr  develmt  engr 1 

Prin  programmer 0.21 

Supvr  statistician - 

Staff  off  II   3 

Prin  pharmacist   0.41 

Lab  bus  off  III   

Sr  pharmacist 1.08 

Assoc  develmt  engr 1 

Asst  to  dean/dir/chm  II 1 

Staff  off  I 2 

Communicn  prod  mgr  II 1 

TV  engr 1 

Sr  programmer 0.29 

Sr  admin  analyst 0.08 

Sr  budget  analyst 0.61 

Lab  bus  off  II 0.92 

Admn  serv  off  II 1 

Pharmacist  - 

Supvg  clin  lab  technol  II 1 

Audio  vis  and  med  illustrs  supvr 0.25 

Pr  tv  techn  1.33 

Prin  editor 0.50 

Psychologist  I  1.74 

Prin  photographer 1.92 

Prin  electronics  techn 1.92 

Supvg  clin  lab  technol  I 1 

Lect — 11  mo 0.51 

Communicn  prod  supvr 1 

Statistician 0.15 

Programmer  - 

Clin  social  worker  II 1  51 

Staff  res  assoc  IV 15.81 

Sr  museum  scientist 1 

Prin  lab  mechn 1 

Sr  tv  techn 1.67 

Admin  analyst 0.92 

Budget  analyst 0.33 

Lab  bus  off  I 1.45 

Admn  serv  off  I 1  25 

Clin  lab  technol  II 1 

Deptl  adm  asst  IV 7.12 

Admin  asst  IV 1.09 

Communicn  prod  asst  III 1 

Sr  admin  asst 1.83 

Sr  editor 6.83 

Sr  orthoptic  techn 0^50 

Lab  asst  IV 2.33 

Staff  res  assoc  III 10.06 

Sr  electronics  techn 1.23 

Sr  lab  mechn l' 

Sr  photographer 0.08 

Sr  maint  man 0.48 

Lab  mechn  0.18 

Storekeeper  III 075 

TV  techn   2 

Staff  res  assoc  II  16.11 

Electronics  techn 1.87 

Sr  X-ray  techn 0.24 

Deptl  admin  asst  III 10.34 

For  footnotes  see  the  end  of  this  agency  presentation. 


0.70 
2.80 


5.69 

0.50 
1.22 
2 
2.04 
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0.50 
0.40 
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0.25 

1 
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1 
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0.70 
2.80 


5.69 

0.50 
1.22 
2 
2.04 


21.50      21.50 


0.50        0.50 
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0.50 
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0.25 
1 
1 
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0.50 

1 

1 

1 

2 

0.75 

1 

1 

2 

0.50 

2 

2 

2 

1 


0.20 

0.20 

1.43 

1.43 

1.50 

1.50 

16.67 

16.67 

1 

1 

1 

1 

1 

1 

1 

1 

2.50 

2.50 

1 

1 

0.08 

0.08 

8 

8 

1 

1 

1 

1 

1 

1 

7.20 

7.20 

0.50 

0.50 

3 

3 

10.80 

10.80 

1.50 

1.50 

1 

1 

1 
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15.70 
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SALARY  RANGE 

850-1,150 

850 

850-1,700 

850-1,150 

801-1,824 

801-1,824 

782-904 

733 

692-862 

675-862 

462 

383 


1,875 

1,548-1,882 

1,337-1,626 

1,337-1,626 

1,273-1,548 

1,273-1,548 

1,273-1,475 

1,213-1,475 

1,213-1,405 

1,155-1,405 

1,155-1,405 

1,155-1,405 

1,100-1,337 

1,100-1,337 

1,100-1,337 

1,048-1,273 

1,048-1,273 

1,048-1,273 

1,048-1,273 

1,048-1,213 

1,023-1,243 

998-1,213 

998-1,213 

998-1,213 

998-1,213 

927-1,128 

927-1,128 

927-1,128 

926-2,142 

905-1,100 

905-1,100 

905-1,100 

905-1,100 

905-1,100 

905-1,100 

884-1,074 

863-1,048 

863-1,048 

863-1,048 

863-1,048 

863-1,048 

842-1,023 

821-998 

821-998 

821-998 

821-998 

821-998 

821-998 

821-988 

821-998 

801-973 

801-973 

764-927 

764-884 

764-884 

746-905 

746-863 

746-905 

728-842 

728-884 

710-863 


8,540 
28,560 


63,688 

5,424 
10,735 
25,440 
16,524 

146,286 
56,399 

11,400 

19,512 
8,430 
6,580 

91,572 

3,639 

16,860 
16,860 
16,860 

15,276 


8,540 
28,560 


63,688 

5,424 
10,735 
25,440 
16,524 

146,286 
56,399 

11,400 

19,512 
8,430 
6,580 

91,572 

3,639 

16,860 
16,860 
16,860 

15,276 


8,022 

8,022 

13,200 

13,200 

12,576 

12,576 

12,576 

12,576 

26,772 

26,772 

9,432 

9,432 

14,916 

14,916 

13,536 

13,536 

27,756 

27,756 

7,278 

7,278 

26,958 

26,958 

24,552 

24,552 

26,424 

26,424 

13,536 

13,536 

13,200 

13,200 

2,395 

2,395 

17,116 

17,116 

19,488 

19,488 

216,772 

216,772 

11,976 

11,976 

12,888 

12,888 

11,976 

11,976 

10,860 

10,860 

30,330 

30,330 

12,576 

12,576 

982 

982 

90,468 

90,468 

10,608 

10,608 

11,976 

11,976 

11,976 

11,976 

84,236 

84,236 

5,988 

5,988 

35,928 

35,928 

126,003 

126,003 

15,174 

15,174 

11,676 

11,676 

9,852 

9,852 

10,356 

10,356 

19,716 

19,716 

164,661 

164,661 

18,408 

18,408 

108,744 


108,744 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      |A.lh.)       jtortj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTRUCTION   AND 

DEPARTMENTAL  RESEARCH— 
Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

Admin   asst   III    5.50  8  8 

a  asst  III 2.91  3  3 

Artist 3  3  3 

Med   illustrator   4.14  4.50  4.50 

Communicn  prod  asst  II 111 

Editor   2.42  3  3 

Lab  asst  III 3.90  5  5 

Photographer   2.86  2  2 

Storekeeper  II 0.25 

Admn  asst 9.04  6  6 

Staff  res  assoc  I 3.33  4.33  4.33 

Deptl  admin  asst  II 12.47  13.50  13.50 

Admin  asst  II 8.33  8.10  8.10 

a  asst  II 8.93  7.50  7.50 

Secty  III   6.11  6  6 

Asst  editor 1.94  2.53  2.53 

Storekeeper   I    111 

Lab  asst  II   7.54  4  4 

Illustrator 2.25  2  2 

Photographic  techn 3  3  3 

Prin  clerk 20.10  20.15  20.15 

Prin  typist-clerk   3.82  3.50  3.50 

Deptl  admin  asst  I 13  3 

Admin  asst  I 1.42  2  2 

a  asst  I 6.13  7.80  7.80 

Secty  II 49.16  55.42  55.42 

Sr  typist-clerk  B 13.79  15.55  15.55 

Sr  stenographer 1.36  1  1 

Secty  I  shorthand 2.79  3  3 

Animal   caretaker   0.93  1  1 

Lab  asst  I 9.89  10  10 

Sr  clerk 3.10  5.04  5.04 

Sr  typist-clerk  A 43.90  41.50  41.50 

Secty  I   1.35  1.50  1.50 

Lantern  and  projector  oper 111 

Clerk    0.59  1  1 

Lab  helper 0.33  -  - 

General   assistance 191.14  184.85  184.85 


SALARY  BANGB 
710-863 
710-863 
692-842 
692-842 
676-821 
676-821 
676-821 
660-801 
644-783 
644-783 
644-783 
614-746 
614-746 
614-746 
614-746 
614-746 
556-676 
556-676 
543-660 
543-660 
530-644 
530-644 
530-644 
530-644 
530-644 
530-644 
480-584 
480-584 
480-584 
480-584 
480-584 
457-556 
457-556 
457-556 
457-556 
405-192 
405-192 
(847.630) 


79,800 
26,460 
30,060 
44,316 
9,852 
26,856 
47,028 
19,224 

58,380 

36,321 

116,820 

69,472 

64,776 

50,376 

19,385 

8,112 

32,448 

15,648 

21,624 

149,284 

24,072 

23,004 

15,456 

56,294 

396,373 

99,432 

6,672 

17,580 

6,210 

63,888 

31,062 

254,016 

8,940 

6,516 

4,860 

779,732 


Totals,  Instruction  and 

Departmental  Research 

SUMMER  SESSION 

General   assistance   

Totals,  Summer  Session 


5.12 


6.70 


6.70 


5.12 


6.70 


6.70 


($25,204) 
$25,204 


$29,762 


$29,762 


(B7     ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC 

Administrative  and  Fiscal  Service : 

Assoc  dir  clin  labs 

Supt  of  nurses 

Director    

Asst    physician    

Supvg  hosp  radiol  physicist 

Asst  hosp  admtr 

Chief  pharmacist 

Prin  pharmacist 

Hosp  radiol  physicist 

Lab  bus  off  III 

Assoc  supt  of  nurses 

Sr  pharmacist 

Chief  clin  social  worker 

Staff  off  I 

Asst  chief  clin  social  worker 

Asst  supt  of  nurses 

Admn  serv  off  II 

Pharmacist 

Supvng  clin  lab  technol  II 

Clinics  nursing  supvr 

Clin  social  worker  III 

Supt  of  gen  services 


1 

1 

1 

$2,500 

$30,000 

1 

1 

1 

1,708 

20,500 

0.80 

0.80 

0.80 

1,500-2,100 

20,400 

0.91 

1 

1 

1,475-1,708 

20,004 

1 

1 

1 

1,475-1,793 

20,496 

0.58 

1 

1 

1,417-1,458 

17,600 

1 

1 

1 

1,405-1,703 

20,496 

1 

1 

1 

1,273-1,475 

17,700 

1.67 

2.50 

2.50 

1,273-1,548 

46,002 

— 

0.75 

0.75 

1,213-1,475 

10,917 

0.50 

1 

1 

1,213-1,475 

16,452 

6.50 

6 

6 

1,213-1,405 

101,160 

1 

1 

1 

1,213-1,475 

17,700 

0.58 

1 

1 

1,155-1,405 

14,556 

1 

2 

2 

1,100-1,337 

29,244 

6.50 

6 

6 

1,074-1,305 

92,112 

1 

1 

1 

1,048-1,273 

15,276 

9.47 

10 

10 

1,048-1,213 

142,812 

6 

6 

6 

1,023-1,243 

88,776 

1 

1 

1 

1,023-1,243 

14,916 

0.80 

1 

1 

998-1,213 

14,556 

0.50 

1 

1 

950-1,155 

11,976 

94    For  footnotes  see  the  end  of  this  agency  presentation. 


PROPOSED 
1972-73 


79,800 
26,460 
30,060 
44,316 
9,852 
26,856 
47,028 
19,224 

58,380 

36,321 

116,820 

69,472 

64,776 

50,376 

19,385 

8,112 

32,448 

15,648 

21,624 

149,284 

24,072 

23,004 

15,456 

56,294 

396,373 

99,432 

6,672 

17,580 

6,210 

63,888 

31,062 

254,016 

8,940 

6,516 

4,860 

779,732 


970.221,050.461,050.46   $12,635,506   $14,467,812   $14,467,812 


$29,762 


$29,762 


$30,000 
20,500 
20,400 
20,004 
20,496 
17,600 
20,496 
17,700 
46,002 
10,917 
16,452 

101,160 
17,700 
14,556 
29,244 
92,112 
15,276 

142,812 
88,776 
14,916 
14,556 
11,976 


515 


516 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
98 
94 
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EDUCAION 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

' 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Aulh.)       (Aoih.) 

ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC— 
Continued 

' 

Administrative  and 

Fiscal  Service — Continued 

Asst  develmt  engr 1 

Nursing  supvr 12.91 

Operating  room  supvr 1 

Physical  therapist  III 1 

Prin  med  record  librarian - 

Supvng  clin  lab  technol  I 14.07 

Clin  social  worker  II 12.59 

Sr  occup  therapist 1 

Inhalation  therapy  IV 2 

Staff  res  assoc  IV 3.25 

Head  nurse  II 26.64 

Admin  analyst 1 

Lab  bus  off  I 1.50 

Asst  bus  mgr  II 0.92 

Admn  serv  off  I 1.76 

Head  nurse  I 26.20 

Physical  therapist  II 1.98 

Sr  brace  &  surg  instrumt  maker 1 

Clin  lab  technol  II 50.53 

Prin  X-ray  techn 5 

Sr  admin  asst 1 

Sr  orthoptic  techn 0.51 

Sr  staff  nurse 4.42 

Lab  asst  IV 5 

Staff  res  assoc  III 4.30 

Sr  electronics  techn 1.50 

Sr  brace  maker 1 

Sr  surg  instrumt  maker 1 

Sr  X-ray  techn  specialist 5.77 

Staff  nurse 8.01 

Occup  therapist 0.46 

Physical  therapist  I 8.13 

Sr  med  record  librarian 1.20 

Hosp  lab  techn  II 1 

Staff  res  assoc  II 8.24 

Sr  X-ray  techn 20.46 

Ofc  supvr  II 1.11 

Admin  asst  III 3.50 

Prin  electrocardio  techn 0.98 

Social  work  asst  II 5.36 

Electrocardio   techn   1.59 

Lab  asst  III 5.79 

Med  record  librarian 0.87 

Admn  asst  4.25 

Sr  electrocardio  techn 1.25 

Hosp  lab  techn  I 1.33 

Social  work  asst  I 3.38 

Staff  res  assoc  I 2.88 

Ofc  supvr  I  1 

Admin  asst  II 4.09 

*  asst  II 10.38 

Medical  data  processor 3 

Supvg  admitting  worker  I 1 

Urology  techn  1.98 

Storekeeper  I  - 

Electrocardio  techn 7.32 

Electroenceph  techn 2.42 

Lab  asst  II  12.14 

Prin  clerk 10.60 

Prin  typist-clerk 10.93 

Admin  asst  I 3 

«  asst  I 0.33 

Secty  II 6.42 

Med  record  techn 2 

Sr  nursing  aid 0.17 

Admitting  worker  II 5.80 

Hosp  asst  II 8.95 

Hosp  asst  I 5.71 

Sr  typist-clerk  B 70.35 

Sr  stenographer 0.96 

Lab  asst  I 15.42 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALABY  RANGE 

1 

1 

950-1,155 

13,860 

13,860 

16 

16 

950-1,155 

204,948 

204,948 

1 

1 

950-1,155 

14,916 

14,916 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

927-1,128 

11,124 

11,124 

15 

15 

927-1,128 

200,484 

200,484 

12.50 

12.50 

905-1,100 

155,616 

155,616 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

905-1,100 

25,164 

25,164 

4 

4 

905-1,100 

51,000 

51,000 

27 

27 

884-1,074 

335,580 

335,580 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

863-1,048 

11,676 

11,676 

1 

1 

863-1,048 

11,124 

11,124 

28 

28 

863-998 

331,788 

331,788 

2 

2 

863-1,048 

23,436 

23,436 

1 

1 

842-1,023 

12,276 

12,276 

55.10 

55.10 

842-1,023 

629,391 

629,391 

5 

5 

842-1,023 

58,740 

58,740 

1 

1 

821-998 

11,676 

11,676 

0.50 

0.50 

821-998 

5,988 

5,988 

5 

5 

821-950 

57,000 

57,000 

8 

8 

821-998 

81,804 

81,804 

5 

5 

821-998 

57,396 

57,396 

2 

2 

801-973 

22,536 

22,536 

— 

— 

801-973 

— 

— 

1 

1 

801-973 

11,676 

11,676 

7 

7 

783-863 

77,412 

77,412 

8 

8 

783-905 

82,692 

82,692 

— 

— 

783-950 

— 

— 

8.50 

8.50 

783-950 

89,370 

89370 

1 

1 

764-927 

9,168 

9,168 

— 

— 

746-905 

— 

— 

8.45 

8.45 

746-905 

86,488 

86,488 

25.50 

25.50 

728-884 

241,464 

241,464 

1 

1 

710-863 

8,952 

8,952 

4 

4 

710-863 

40,920 

40,920 

1 

1 

710-863 

10,356 

10,356 

8 

8 

710-863 

74,028 

74,028 

2 

2 

676-821 

16,872 

16,872 

2 

2 

676-821 

17,580 

17,580 

— 

— 

644-783 

— 

_ 

5 

5 

644-783 

46,524 

46,524 

1 

1 

644-783 

8,112 

8,112 

3 

3 

644-783 

24,768 

24,768 

2.50 

2.50 

644-783 

19,896 

19,896 

1.17 

1.17 

644-783 

10,844 

10,844 

1 

1 

614-746 

8,952 

8,952 

3 

3 

614-746 

24,840 

24,840 

11.60 

11.60 

614-746 

92,764 

92,764 

3 

3 

614-746 

26,640 

26,640 

1 

1 

584-710 

8,520 

8,520 

2 

2 

571-660 

15,288 

15,288 

1 

1 

556-676 

6,672 

6,672 

7.50 

7.50 

556-676 

52,728 

52,728 

3 

3 

556-676 

21,744 

21,744 

13 

13 

556-676 

98,820 

98,820 

13 

13 

530-644 

92,316 

92,316 

11.32 

11.32 

530-644 

82,249 

82,249 

3 

3 

530-644 

21,912 

21,912 

1 

1 

530-644 

7,368 

7,368 

8.38 

8.38 

530-644 

60,443 

60,443 

2 

2 

530-644 

14,016 

14,016 

— 

— 

530-644 

— 

- 

5 

5 

530-644 

37,200 

37,200 

9.50 

9.50 

517-599 

67,434 

67,434 

6 

6 

492-571 

38,532 

38,532 

78.18 

78.18 

480-584 

506,974 

506,974 

— 

— 

480-584 

— 

_ 

18 

18 

480-584 

114,948 

114,948 

CiJjUCATION 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Aulh.)      (Auth.) 


ORGANIZED  ACTIVITIES- 
HOSPITALS  AND  CLINIC— 
Continued 

Administrative  and 

Fiscal  Service — Continued 

Cashier    0.57        -  - 

Sr  clerk 49.49       46.75       46.75 

Sr  typist-clerk  A 26.40      30.38      30.38 

Secty  I  1.05        1  1 

Admitting  worker  I 0.08         1  1 

Darkroom  asst 3.61         4  4 

Clerk    3.20        3  3 

Typist-clerk    1.83         1  1 

Stores  helper 3.18         2  2 

Lab  helper 1.96         2  2 

General  services : 

Chief  dietitian -  1  1 

Staff  off  I 1 

Laundry/linen  service  mgr 1.08         1  1 

Prin  dietitian 111 

Supt  of  gen  services 111 

Sr  dietitian 8.67        8  8 

Dietitian   7.01         8  8 

Sr  linen  service  supr 0.08         -  - 

a  asst  III  0.95        2  2 

Storekeeper  II 111 

Admn  asst 2.31        2  2 

Prin  clerk 2.17         3  3 

Sr  typist-clerk  A 3.51        3  3 

Auxiliary  Services : 

Dir  hospitals  &  clinics 0.99         1  1 

Assoc  hospital  administrator 111 

Asst  director 0.51        0.50        0.50 

Hosp  fiscal  off 111 

Asst  to  director — hosp  &  clinics 0.59         1  1 

Director 0.47         0.50         0.50 

Asst  hosp  admtr 1.70         3  3 

Staff  off  II 0.08 

Prin  admin  analyst  I 4.26         8  8 

Staff  off  I 0.87 

Prin  accountant  I 1.53         4  4 

Sr  admin  analyst 1.77         2  2 

Sr  accountant 1.58         2  2 

Supt  of  gen  services 1  -  - 

Asst  bus  mgr  II 1.99         2  2 

Accountant 1.64         4  4 

Admin  asst  IV 2  2  2 

Sr  collections  rep 111 

Coord  of  volunteer  services 111 

Gift  shop  mgr 111 

Cashiers  ofc  mgr  I 111 

Admin  asst  III 111 

Collections  rep 3  3  3 

Admn  asst 111 

Admin  asst  II 3.67         5  5 

a  asst  II 1.22         2  2 

Secty  III 0.83         1  1 

Supvg  admitting  worker  I 3.81         4  4 

Sr  cashier 111 

Prin  clerk 19.18       32  32 

a  asst  I  0.50        6  6 

Secty   II   3.92         4  4 

Admitting  worker  II 14.27       12  12 

Sr  typist-clerk  B 1.42 

Cashier    7.34         8  8 

Sr  clerk 30.08       22  22 

Sr  typist-clerk  A 3.02         5  5 

Secty  I  0.58        1  1 

Admitting  worker  I 0.45         2  2 

Clerk    0.20 

General   assistance   1,853.51 1,606.26 1,606.26 

Totals,  Organized  Activities — 

Hospitals  and  Clinic 2,595.55  2,412.14  2,412.14 

For  footnotes  see  the  end  of  this  agency  presentation. 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

457-556 

_ 

_ 

457-556 

296,268 

296,268 

457-556 

177,872 

177,872 

457-556 

6,204 

6,204 

457-556 

5,760 

5,760 

435-530 

23,244 

23,244 

405-492 

15,552 

15,552 

405-492 

5,352 

5,352 

405-492 

10,080 

10,080 

405-492 

11,808 

11,808 

1,183-1,439 

17,268 

17,268 

1,155-1,405 

— 

_ 

1,048-1,273 

13,200 

13,200 

1,023-1,243 

14,916 

14,916 

950-1,155 

13,860 

13,860 

884-1,074 

100,128 

100,128 

764-927 

84,468 

84,468 

746-905 

— 

— 

710-863 

17,916 

17,916 

644-783 

9,396 

9,396 

644-783 

18,792 

18,792 

530-644 

21,816 

21,816 

457-556 

18,492 

18,492 

3,167 

37,999 

37,999 

1,917 

24,100 

24,100 

1,725 

10,350 

10,350 

1,725 

20,860 

20,860 

1,608 

19,300 

19,300 

1,500-2,100 

17,500 

17,500 

1,417-1,458 

53,552 

53,552 

1,273-1,548 

— 

— 

1,155-1,405 

121,920 

121,920 

1,155-1,405 

— 

— 

1,155-1,405 

58,992 

58,992 

1,048-1,273 

30,552 

30,552 

1,048-1,273 

27,060 

27,060 

950-1,155 

— 

— 

863-1,048 

21,720 

21,720 

863-1,048 

44,148 

44,148 

821-998 

21,216 

21,216 

783-950 

10,860 

10,860 

783-950 

10,608 

10,608 

746-905 

10,860 

10,860 

710-863 

10,356 

10,356 

710-863 

10,356 

10,356 

644-783 

26,424 

26,424 

644-783 

9,396 

9,396 

614-746 

40,248 

40,248 

614-746 

17,064 

17,064 

614-746 

7,920 

7,920 

584-710 

32,928 

32,928 

530-644 

7,728 

7,728 

530-644 

220,548 

220,548 

530-644 

38,784 

38,784 

530-644 

29,856 

29,856 

530-644 

87,288 

87,288 

480-584 

— 

— 

457-556 

51,876 

51,876 

457-556 

131,016 

131,016 

457-556 

31,224 

31,224 

457-556 

6,060 

6,060 

457-556 

11,820 

11,820 

405-492 

— 

— 

(11.985,792) 

12,678,638 

12,678,638 

$18,895,819 

$20,314,387 

$20,314,387 
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EDUCAUN 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
61 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


University  of  California 
SAN  FRANCISCO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Flllid)     (tmh.l      (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES- 
OTHER 

Org  Act — Dentistry  Clinic  : 
Academic  administrator  VII  _ 

Sr  dentist 

Assoc  dentist 

Head  nurse  I 

Sr  lab  mechn 

Staff  nurse 

Sr  X-ray  techn 

a  asst  II  

X-ray  techn 

Storekeeper  I  

Lab  asst  II 

Prin  clerk 

a  asst  I 

Secty  II 

Hosp  asst  I 

Lab  asst  I 

Sr  clerk 

Sr  typist-clerk  A 

Dental   asst 


Ore  Act — Med  SF  Hosp — Anesthesia : 

Instr — SFT — med  preclin 

Asst  clin  prof — cd  comp  plan 

Clin  instr — 11  mo 

Inhalation  therapy  III 

Inhalation  therapy  II 

Inhalation  therapy  I 

Lab  asst  II 

Secty  II  

Lab  helper 

Salary  supplementation 

Org  Act— Med  SFH— Cardio- 
pulmonary : 

Prof — cd  comp  plan 

Assoc  develmt  engr 

Asst  clin  prof — cd  comp  plan 

Staff  res  assoc  IV 

Staff  res  assoc  II 

Electronic  techn 

Staff  res  assoc  I 

Prin  typist-clerk 

Secty  II  

Sr  typist-clerk  A 

Org  Act— Med— SF  Hos— Clinical  Lab  : 

Prof — cd  comp  plan 

Sr  develmt  engr 

Assoc  prof — cd  comp  plan 

Lab  bus  off  III 

Supvg  clin  lab  teehnol  II 

Assoc  specialist 

Asst  prof — clin  dpts  comp  plan 

Asst  clin  prof — cd  comp  plan 

Asst  clin  prof — 11  mo 

Asst  res a  11  mo 

Asst  develmt  engr ~ 

Supvng  clin  lab  teehnol  I Z_ 

Staff  res  assoc  IV "' 

Clin  lab  teehnol  II ZJ1Z 

Hosp  lab  techn  III _J 

Sr  electronics  techn ~ 

Clin  lab  teehnol  I I 

Hosp  lab  techn  II ___ZZ" 

Staff  res  assoc  II ~_" 

Electronics   techn   ~ 

Admin  asst  III Z _" 

Lab  asst  III ____! 

Admn  asst _~ Z~ 

Hosp  lab  techn  I _Z ZZ1 

Staff  res  assoc  I ZJZ-Z 

Admin  asst  II ~~" 

Lab  asst  II Z Z 

Prin  clerk ~_" 

a  asst  I  

Secty  II __Z~~ 

Sr  typist-clerk  B 

Lab  asst  I ~™ 

Sr  typist-clerk  A Z-Z1JZ  Z~ 

Typist-clerk Z- 


1.50 

1 

1 

1 

2.42 

2 

3.01 
1.16 
4.60 

2 

1.42 

0.63 

5.90 

2.81 

2.29 


1 

1.50 

1 

1 

1 

2.50 

1 

2 

3 

2 

3.50 

1 

2 


5 

2.70 
1 


1 

1.50 

1 

1 

1 

2.50 

1 

2 

3 

2 

3.50 

1 

2 


5 

2.70 

1 


SALABT  RANGE 
$1,993-2,818 
1,793-2,179 
1,626-1,976 
863-998 
801-973 
783-905 
728-884 
614-746 
599-728 
556-676 
556-676 
530-644 
530-644 
530-644 
492-571 
480-584 
457-556 
457-556 
457-556 


$26,148 
33,906 
11,976 
11,676 
10,860 
26,268 

8,112 
15,456 
22,152 
14,376 
25,992 

6,672 
15,264 


28,560 

17,620 

6,060 


For  footnotes  see  the  end  of  this  agency  presentation. 


1 

- 

- 

1,100 

_ 

1.81 

2 

2 

992-2,667 

53,599 

0.43 

0.39 

0.39 

850 

3,978 

1.28 

1 

1 

783-950 

10,356 

2.10 

4 

4 

710-863 

36,936 

2.57 

2 

2 

676-821 

17,256 

1 

1 

1 

556-676 

8,112 

1 

1 

1 

530-644 

7,728 

0.63 

0.50 

0.50 

405-^92 

2,676 

" 

-■ 

27,600 

_ 

_ 

_ 

1,575-5,967 

12,800 

1 

1 

1 

1,155-1,405 

15,276 

2 

2 

2 

992-2,667 

47,935 

1 

1 

1 

905-1,100 

13,200 

2.56 

4 

4 

746-905 

37,152 

1 

1   - 

1 

728-842 

8,736 

0.94 

1 

1 

644-783 

7,368 

0.65 

1.50 

1.50 

530-644 

11,232 

1 

1 

1 

530-644 

7,368 

0.33 

0.50 

0.50 

457-556 

2,880 

- 

- 

- 

1,575-^,967 

21,700 

1 

1 

1 

1,337-1,626 

19,512 

— 

— 

— 

1,250-3,450 

17,000 

0.63 

1 

1 

1,213-1,475 

16,044 

2.02 

2 

2 

1,023-1,243 

29,832 

0.21 

0.21 

0.21 

996-1,211 

2,510 

0.50 

0.50 

0.50 

992-2,667 

25,350 

- 

1.50 

1.50 

992-2,667 

38,700 

0.48 

— 

— 

983-1,333 

0.07 

— 

— 

983-1,333 

_ 

1 

1 

1 

950-1,155 

12,576 

12.77 

13 

13 

927-1,128 

169,728 

2 

2 

2 

905-1,100 

26,400 

47.42 

52.50 

52.50 

842-1,023 

588,702 

0.98 

2 

2 

821-998 

21,828 

0.80 

1 

1 

801-973 

9,612 

0.08 

— 

— 

764-927 

5.86 

5.50 

5.50 

746-905 

54,558 

0.25 

1 

1 

746-905 

10,860 

1 

1 

1 

728-842 

9,612 

0.17 

1 

1 

710-863 

9,852 

1 

1 

1 

676-821 

9,852 

0.83 

— 

— 

644-783 

1.90 

1.75 

1.75 

644-783 

13,908 

0.13 

— 

— 

644-783 

0.17 

1 

1 

614-746 

8,112 

0.98 

1 

1 

556-676 

7,368 

0.83 

— 

— 

530-644 

0.42 

0.50 

0.50 

530-644 

3,504 

1 

1 

1 

530-644 

7,536 

0.91 

1 

1 

480-584 

7,008 

6.12 

7 

7 

480-584 

43,668 

6.26 
0.39 

8 

8 

457-556 
405-192 

47,004 

$26,148 
33,906 
11,976 
11,676 
10,860 
26,268 

8,112 
15,456 
22,152 
14,376 
25,992 

6,672 
15,264 


28,560 

17,620 

6,060 


53,599 

3,978 

10,356 

36,936 

17,256 

8,112 

7,728 

2,676 

27,600 


12,800 

15,276 

47,935 

13,200 

37,152 

8,736 

7,368 

11,232 

7,368 

2,880 

21,700 
19,512 
17,000 
16,044 
29,832 
2,510 
25,350 
38,700 


12,576 
169,728 

26,400 
588,702 

21,828 
9,612 

54,558 

10,860 

9,612 

9,852 

9,852 

13,908 

8,112 
7,368 

3,504 

7,536 

7,008 

43,668 

47,004 
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University  of  California 
SAN  FRANCISCO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flll«d)     nmh.)      (A.tb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES- 
OTHER — Continued 

Org  Act — Med — SF  Hosp — Pathology  : 

Prof — cd  comp  plan - 

Assoc  prof — cd  comp  plan - 

Asst  prof — cd  comp  plan - 

Asst  clin  prof — cd  comp  plan - 

Staff  res  assoc  IV 1 

Staff  res  assoc  III 1.75 

Sr  photographer   0.96 

Staff  res  assoc  II 4.89 

Deptl  admin  asst  II 0.50 

Lab  asst  II 1.75 

Secty   II   2 

Sr  typist-clerk  B 1 

Sr  typist-clerk  A 0.88 

Org  Act — Med — Otorh — Audio  Clinic  : 

Prof — sft — med — preclin    0.06 

Assoc  prof — sft — med  preclin 0.18 

Assoc  professor — 11  mo - 

Asst  res a  u  mo — 

Asst  specialist 1.64 

Jr  specialist 2.68 

Sr  stenographer 1 

Sr  typist-clerk  A 1 

Org  Act  Polypep  Hormone  Lab : 

Staff  res  assoc  II 1 

Org  Act — Med — Metab  Steroid  Lab  : 

Staff  res  assoc  III 1.50 

Staff  res  assoc  II 0.80 

Staff  res  assoc  I 1.76 

Org  Act  Med  CVRI  Phys  Serv  Lab : 

Prof — sft — med — preclin    0.64 

Asst  clin  prof — 11  mo — clin - 

Asst  clin  prof — cd  comp  plan 1 

Asst   res a   11   mo    0.71 

Staff  res  assoc  IV 0.50 

Staff  res  assoc  III 0.50 

Staff  res  assoc  II 0.98 

Staff  res  assoc  I 1 

Lab  asst  II 0.50 

Prin  clerk 0.52 

Secty  II 1 

Sr  typist-clerk  B 0.08 

Lab  asst  I 1.82 

Sr  typist-clerk  A 1.32 

Org  Act — Med — X-ray  and  Isotope  : 

Sr  X-ray  techn  _   _ 1 

Org  Act — Med — Tropical  Diseases : 

Secty  II 1 

Lab  helper 0.44 

Org  Act— Physiologi  Res  Fac — SFGH: 

Prof — clin  dpts  comp  plan 0.13 

Lab  asst  IV 1 

Lab  asst  II 0.33 

Animal  caretaker 1 

Lab  asst  I 0.55 

Sr  typist-clerk  A - 

Lab  helper 0.08 

Org  Act— Curator : 

Admin  asst  IV - 

Secty  II   

Org  Act — Other — Res  and  Development : 

Prin  develmt  engr 1 

Assoc  develmt  engr 1 

Mechl  supt  I 0.08 

Prin  electronics  techn 0.08 

Prin  lab  mechn 1.42 

Sr  lab  glassblower 0.93 

Sr  electronics  techn 0.92 

Sr  lab  mechn 3.33 

Prin  clerk 0.75 

Org  Act — Other — Vivarium  : 

Academic  administrator  V 1 

Specialist    2 

Assoc  specialist 1 

Asst  bus  mgr  II 1 

Staff  res  assoc  II 0.68 

Prin  animal  tech 2 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

- 

- 

1,575-3,967 

18,300 

18,800 

— 

— 

1,250-3,450 

14,000 

14,000 

— 

— 

992-2,667 

16,480 

16,480 

0.20 

0.20 

992-2,667 

5,160 

5,160 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

821-998 

23,652 

23,652 

1 

1 

764-927 

11,124 

11,124 

5.50 

5.50 

746-905 

58,482 

58,482 

0.50 

0.50 

614-746 

4,260 

4,260 

2 

2 

556-676 

16,224 

16,224 

2 

2 

530-644 

15,096 

15,096 

1 

1 

480-584 

6,852 

6,852 

1 

1 

457-556 

5,760 

5,760 

- 

- 

1,908-2,558 

_ 

_ 

— 

— 

1,558-1,742 

— 

_ 

0.07 

0.07 

1,267-1,725 

1,127 

1,127 

0.75 

0.75 

983-1,333 

8,850 

8,850 

5 

5 

782-904 

50,856 

50,856 

1 

1 

658-709 

10,080 

10,080 

1 

1 

480-584 

7,008 

7,008 

1 

1 

457-556 

5,904 

5,904 

1 

1 

746-905 

10,860 

10,860 

1.50 

1.50 

821-998 

17,964 

17,964 

— 

— 

746-905 

— 

— 

2.50 

2.50 

644-783 

20,724 

20,724 

0.75 

0.75 

1,908-2,558 

22,400 

22,400 

1 

1 

1,075-1,492 

13,900 

13,900 

1 

1 

992-2,667 

14,900 

14,900 

_ 

_ 

983-1,333 

— 

_ 

0.50 

0.50 

905-1,100 

6,600 

6,600 

1 

1 

821-998 

11.124 

11,124 

2.50 

2.50 

746-905 

26,394 

26,394 

1 

1 

644-783 

8,112 

8,112 

0.50 

0.50 

556-676 

4.056 

4,056 

1 

1 

530-644 

6.672 

6,672 

1 

1 

530-644 

7,728 

7,728 

_ 

_ 

480-584 

— 

— 

2 

2 

480-584 

13,068 

13,068 

1 

1 

457-556 

6,060 

6,060 

1 

1 

728-884 

10,608 

10,608 

1 

1 

530-644 

7,728 

7,728 

0.50 

0.50 

405-192 

2,490 

2,490 

_ 

_ 

1,575-^,967 

_ 

_ 

1 

1 

821-998 

11.976 

11,976 

— 

— 

556-676 

— 

— 

1 

1 

480-584 

6,360 

6,360 

1 

1 

480-584 

6,060 

6,060 

0.50 

0.50 

457-556 

3,180 

3,180 

- 

- 

405-492 

- 

- 

1 

1 

821-998 

9,852 

9,852 

1 

1 

530-644 

7,008 

7,008 

1 

1 

1,548-1,882 

21,516 

21,516 

1 

1 

1,155-1,405 

16,860 

16.860 

1 

1 

973-1,183 

13,536 

13,536 

1 

1 

927-1,128 

12,276 

12,276 

3 

3 

884-1,074 

36,828 

36,828 

1 

1 

842-1,023 

12,276 

12,276 

2 

2 

801-973 

21,288 

21,288 

_ 

— 

801-973 

— 

— 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1.586-2.192 

23,436 

23,436 

2 

2 

1,305-1,624 

34,440 

34,440 

1 

1 

996-1,211 

12,864 

12,864 

1 

1 

863-1,048 

12.576 

12,576 

1 

1 

746-905 

9,612 

9,612 

2 

2 

710-863 

19,752 

19,752 

520 
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2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


University  of  California 
SAN  FRANCISCO  CAMPUS — Continued 

EDTJCATON 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALAKIES  AND  WAGES 

70-71    71-72 
(Filled)      (Auth ) 

("2-73 

(ftuill.) 

ORGANIZED  ACTIVITIES- 
OTHER — Continued 

Org  Act — Other — Vivarium — 
Continued 

Staff  res  assoc  I 

Sr  animal  tech 

Animal  techn 

Secty  II 

0.50 

4.25  7 
14.38       18 

1.08        2 

1  1 
11.03      12 

1  1 
49.67       32.44 

7 
18 

2 

1 
12 

1 
32.44 

SALARY  RANGE 
644-783 
614-746 
556-676 
530-644 
530-644 
480-584 
457-556 
(308,713) 

57,432 

133,344 

15,264 

7,188 

78,804 

6,672 

332.869 

57,432 

133,344 

15,264 

7,188 

78,804 

6,672 

332,869 

Animal  caretaker 

Totals,  Organized  Activities — Other 
ORGANIZED  RESEARCH 

296.77     308.26 

308.26 

$2,611,460 

$3,280,422 

$3,280,422 

General  Campus  : 

Academic : 

Prof — sft-med-preclin    

Prof  of a   in   rsdn — sft  preclin 

Academic  administrator  V 

Prof — clin   dpts   comp    plan 

Prof — 11   mo   

Prof — 11  mo  recalled  to  actv  dty 

Res a  11  mo  

Assoc   prof — sft-med-preclin    

Assoc  prof — in  rsdn-sft-preclin 

Director 

Specialist    

Assoc  professor — 11   mo 

Assoc  res a  11  mo 

Asso  prof — clin  dpts  comp  plan 

Assoc  prof  of a  in   rsdn 

Asst  prof  of — in  rsdn-sft-preclin 

Assoc  specialist  

Asst  prof — clin  dpts  comp  plan 

Asst  clin  prof — ed  comp  plan 

Asst  prof  of a  in  rsdn 

Asst  clin  prof — 11  mo 

Asst  res a  11  mo 

Asst  prof — 11   mo — acting   

Postgrad  res a  11  mo 

Administrative    stipend    

Staff  Personnel : 

Sr  statistician  

Sr   admin    analyst    

Bioelectronic  equip  techn 

Supvg  clin  lab  technol  I 

Staff  res  assoc  IV 

Lab  bus  off  I   

Clin  lab  technol  II   

Deptl  admin   asst  IV   

Sr   editor    

Staff  res  assoc  III  

Sr  photographer   

Jr  statistician   

Staff  res  assoc  II  

Deptl  admin  asst  III 

Admin  asst  III 

Editor    , 

Admn   asst   

Staff  res  assoc   I   

Deptl  admin   asst  II 

a   asst  II   

Asst    editor    

Lab  asst  II  

Prin  clerk 

a  asst  I  

Secty    II    

Sr  typist-clerk  B 

Sr   stenographer   

Secty  I   shorthand   

Lab    asst   I    

Sr  typist-clerk   A 

Lab  helper  

General  assistance   

Totals,  Organized  Research 

For  footnotes  see  the  end  of  this  agency  presentation. 


4.49 

4.75 

4.75 

$1,908-2,558 

$131,950 

$131,950 

0.07 

— 

— 

1,908-2,558 

— 

— 

- 

1 

1 

1,586-2,192 

22,368 

22,368 

1.10 

1 

1 

1,575-4,967 

48,125 

48,125 

— 

0.50 

0.50 

1,567-2,483 

12,600 

12,600 

0.07 

— 

— 

1,567-2,483 

— 

— 

1.27 

2.05 

2.05 

1,567-2,483 

41,689 

41,689 

0.40 

0.48 

0.48 

1,558-1,742 

8,208 

8,208 

_ 

1 

1 

1,558-1,742 

18,700 

18,700 

1.18 

0.68 

0.68 

1,500-2,100 

17,136 

17,136 

— 

1 

1 

1,305-1,624 

15,660 

15,660 

— 

0.22 

0.22 

1,267-1,725 

3,762 

3,762 

2.30 

2.60 

2.60 

1,267-1,725 

44,050 

44,050 

0.36 

1.50 

1.50 

1,250-3,450 

39,000 

39,000 

0.86 

— 

— 

1,250-3,450 

— 

— 

3.26 

2 

2 

1,225-1,475 

32,950 

32,950 

2.20 

0.20 

0.20 

996-1,211 

2,906 

2,906 

0.50 

0.50 

0.50 

992-2,667 

7,750 

7,750 

0.14 

_ 

_ 

992-2,667 

— 

- 

0.42 

1 

1 

992-2,667 

21,500 

21,500 

0.59 

_ 

_ 

983-1,333 

— 

— 

1.74 

1.85 

1.85 

983-1,333 

23,275 

23,275 

0.01 

— 

_ 

934-1,124 

— 

— 

0.19 

— 

_ 

675-862 

— 

— 

- 

- 

- 

- 

11,085 

11,085 

0.73 

0.80 

0.80 

1,100-1,337 

12,220 

12,220 

0.33 

- 

— 

1,048-1,273 

- 

— 

0.51 

0.50 

0.50 

1,023-1,243 

7,458 

7,458 

1 

1 

1 

927-1,128 

13,536 

13,536 

1.50 

1.50 

1.50 

905-1,100 

19,800 

19,800 

0.92 

— 

— 

863-1,048 

— 

_ 

0.96 

1 

1 

842-1,023 

12,276 

12,276 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

821-998 

11,976 

11,976 

2 

2 

2 

821-998 

23,952 

23,952 

0.50 

0.50 

0.50 

764-927 

5,304 

5,304 

0.25 

0.20 

0.20 

746-905 

1,790 

1,790 

6.43 

7.25 

7.25 

746-905 

76,827 

76,827 

2 

2 

2 

710-863 

20,712 

20,712 

1 

0.80 

0.80 

710-863 

8,284 

8,284 

2.25 

2.50 

2.50 

676-821 

23,946 

23,946 

2 

2 

2 

644-783 

18,792 

18,792 

0.92 

1 

1 

644-783 

7,008 

7,008 

0.99 

1 

1 

614-746 

8,952 

8,952 

0.54 

1 

1 

614-746 

8,532 

8,532 

0.25 

— 

— 

614-746 

_ 

_ 

1.50 

1 

1 

556-676 

7,920 

7,920 

3.01 

4 

4 

530-644 

30,228 

30,228 

0.87 

— 

— 

530-644 

_ 

-_ 

4.38 

3 

3 

530-644 

22,194 

22,194 

1.73 

4.05 

4.05 

480-584 

24,708 

24,708 

1 

1 

1 

480-584 

7,008 

7,008 

0.08 

— 

_ 

480-584 

_ 

_ 

1.05 

_ 

_ 

480-584 

_ 

_ 

2.48 

0.50 

0.50 

457-556 

3,336 

3,336 

2.02 

2 

2 

405-492 

11,532 

11,532 

37.81 

6.86 

6.86 

(358,850) 
$1,222,469 

42,238 
$945,219 

42,238 

104.16 

71.79 

71.79 

$945,219 

JUCATION 
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SALARIES  AND  "WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
[Flllijl      (tmh.)      jtoihj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


LIBRARIES 

Library-Medical  Center : 

Asst  univ  libra 

Librarian  V 

Librarian    IV    :_ 

Librarian    III    

Library   asst  IV 

Librarian  II 

Librarian    I    

Admin  asst  II 

a   asst   II   

Library  asst  III  

Prin  clerk 

Library   asst   II    

Sr  typist-clerk   B   

Sr   typist-clerk  A   

Maid/housekeeping   aid    

Library   asst   I    

Library    bookmender    

Clerk    

Typist-clerk    

Administrative    stipend    

General   assistance   

Totals,  Libraries 68.81 


UNIVERSITY  EXTENSION 

Health  Science  Instruction : 

Dean  of  univ  ext 

Unex   specialist : . — 

Assoc  unex  specialist 

Program    coord    

Asst  to  dean/dir/chm  I 

Lect — 11    mo    

Adm    asst    III    

Admin    asst    

Prog  asst  II 

Secty   II   

Prog   asst   I   

Sr   clerk    

Sr  typist-clerk  (A) 

University  Extension : 

Dean   of   univ    ext   

Assoc  unex  specialist 

Asst  bus  mgr  III 

Admin    asst   III    

Admn   asst   

Writer    I    

Secty   II   

Prog  asst   I   

Sr   clerk    

Sr  typist-clerk  A   

Fee  and  Information : 

Asst   bus    mgr   III    

Asst  to  dean/dir/chm   I 

Admin  asst  II 

Communion  prod  asst  I 

Sr   typist-clerk   A 

General   assistance    

Totals,  University  Extension 32.74 


EXTENSION   AND  PUBLIC 
SERVICE 

Urban  Health  Prog— AMB  &  COM  Med : 

Asst   prof-sft-med   preclin   0.11 

ASUC — Community  Service — Programs: 

Sr  typist-clerk  A - 

General   assistance   1.60 


SALABY  RANGE 

1 

1 

1 

$1,292-2,083 

$17,080 

$17,080 

— 

1 

1 

1,098-1,394 

13,176 

13,176 

4.98 

6 

6 

949-1,152 

77,904 

77,904 

4.25 

3 

3 

820-996 

34,248 

34,248 

0.08 

1 

1 

710-863 

9,168 

9,168 

5.47 

6 

6 

692-883 

57,636 

57,636 

3.23 

3 

3 

627-692 

24,132 

24,132 

1 

1 

1 

614-746 

8,736 

8,736 

0.03 

— 

— 

614-746 

— 

— 

5.25 

4 

4 

614-746 

33,864 

33,864 

0.81 

1 

1 

530-644 

6,360 

6,360 

11.38 

14 

14 

530-644 

97,824 

97,824 

0.88 

1 

1 

480-584 

6,672 

6,672 

3.87 

4 

4 

457-556 

25,044 

25,044 

0.33 

1 

1 

457-556 

6,672 

6,672 

12.12 

11.68 

11.68 

457-556 

70,530 

70,530 

0.50 

0.50 

0.50 

457-556 

3,336 

3,336 

5.73 

6.05 

6.05 

405-492 

31,437 

31,437 

0.50 

_ 

_ 

405-492 

— 

— 

_ 

_ 

_ 

- 

5,500 

5,500 

7.40 

2.72 

2.72 

(17,681) 

15,512 

15,512 

67.95      67.95 


$516,837 


$544,831 


31.75      31.75 


0.50        0.50 


Totals,  Extension  and  Public  Service  1.71 

For  footnotes  see  the  end  of  this  agency  presentation. 


0.50 


0.50 


$382,379 


$1,225-1,475- 

457-556 
(24,457) 

$26,211 


$363,365 


$2,742 
426 


$3,168 


$544,831 


0.20 

0.20 

0.20 

$2,546 

$6,111 

$6,111 
25,610 

0.57 

1.50 

1.50 

1,375-2,017 

25,610 

— 

0.60 

0.60 

1,058-1,275 

7,860 

7,860 

0.12 

— 

— 

936 

— 

— 

0.50 

0.50 

0.50 

950-1,155 

6,930 

6,930 

0.20 

— 

— 

926-2,142 

— 

— 

0.04 

0.50 

0.50 

710-863 

4,260 

4,260 

0.09 

_ 

_ 

644-783 

— 

— 

1 

1 

1 

614-746 

8,112 

8,112 

0.37 

— 

— 

530-644 

— 

— 

1 

1 

1 

530-644 

7,008 

7,008 

_ 

0.90 

0.90 

457-556 

4,937 

4,937 

2.72 

3 

3 

457-556 

17,880 

17,880 

0.70 

0.70 

0.70 

2,546 

21,388 

21,388 

_ 

0.20 

0.20 

1,058-1,275 

3,060 

3,060 

0.50 

0.5O 

0.50 

1,048-1,273 

7,278 

7,278 

0.04 

0.50 

0.50 

710-863 

4,260 

4,260 

0.09 

_ 

_ 

644-783 

— 

— 

0.05 

_ 

_ 

614-746 

— 

— 

0.38 

_ 

_ 

530-644 

— 

— 

0.04 

_ 

_ 

530-644 

— 

— 

0.75 

0.75 

457-556 

4,113 

4,113 

0.25 

0.25 

0.25 

457-556 

1,551 

1,551 

0.50 

0.50 

0.50 

1,048-1,273 

7,278 

7,278 

0.50 

0.50 

0.50 

950-1,155 

6,930 

6,930 

1 

1 

1 

614-746 

8,112 

8,112 

1 

1 

1 

614-746 

8,952 

8,952 

0.75 

0.75 

0.75 

457-556 

4,653 

4,653 

20.13 

15.90 

15.90 

256,955 

197,082 

197,082 

$363,365 


$2,742 
426 


$3,168 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllliJ)     lAuih.)      (Wlb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MAINTENANCE  AND  OPERATION 
OF  PLANT 

Superintendence : 

Admtr  of  phsel  plant 

Sr  supt  of  g  and  b 

Accountant 

Admin  asst  II 

Prin  clerk 

Sr  clerk 

Sr  typist-clerk  A 

Janitorial  Service : 

Supt  of  Gen  Services 

Lab  asst  I 

Plant  Service : 

Insp — planner — estimator    

Sr  supt  of  g  and  b 

Storekeeper  III  

Storekeeper  I  

Sr  clerk 

Sr  typist-clerk  A 

Odd  jobber ; 

General   assistance   

Totals,  Maintenance  and  Operation 
of  Plant   


STUDENT  SERVICES 

Chanc  Fund — Spec  Stud  Activities : 

Admin  asst  II 0.92 

a  asst  I 0.06 

Student  Publication  Synapse : 

Artist    0.75 

Asst  editor 1 

Dean  of  Students: 

Dean  of  students 0.50 

Staff  off  II 1 

Staff  off  I 0.92 

Assoc  dean  of  students 0.08 

Asst  dean  of  students - 

Admn   asst   , 0.08 

Admin  asst  II 0.79 

Prin  clerk 0.01 

Secty  II  0.83 

Sr  clerk   0.65 

Dean  of  Student/Student  Services : 

Staff  off  I 0.08 

Assoc  dean  of  students 1.89 

Secty  II   0.82 

Sr  typist-clerk  A 0.50 

Dean  of  Student/Financial  Aid : 

Asst  dean  of  students 1 

Admn   asst   0.92 

a  asst  II 0.85 

a  asst  I   0.83 

Sr  typist-clerk  B 0.23 

Sr  typist-clerk  A 0.77 

Dean  of  Student/Stud  Placement : 

Sr  placement  interviewer 1 

Asst  placement  interviewer   0.76 

Registrar's  Office : 

Registrar  and  admissions  officer 1 

Admin  analyst 0.92 

Admin  asst  IV  042 

Asst  registrar  II   OJ58 

Admin  asst  III   X 

Admin  asst  II _~  _ 

a  asst  II  I  1.92 

Prin  clerk 2!l5 

Prin   typist-clerk "  2  31 

Sr  typist-clerk  A II  5'lX 

Student  Health  Services: 

Assoc  physician  diplomate 0.63 

Assoc  physician _  2  19 

Director __!__  0!20 

Head  nurse  I 1 

Staff  nurse ~~  0  gg 

Admn  asst " 1 

Sr  typist-clerk  B _~~_ZI  0.67 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

1 

$1,533 

$18,900 

$18,900 

2.42 

3 

3 

1,100-1,337 

46,644 

46,644 

1 

1 

1 

863-1,048 

12,576 

12,576 

— 

1 

1 

614-746 

8,112 

8,112 

2 

2 

2 

530-644 

15,456 

15,456 

1 

1 

1 

457-556 

6,516 

6,516 

2 

2 

2 

457-556 

12,576 

12,576 

0.67 

1 

1 

950-1,155 

11,400 

11,400 

0.03 

- 

- 

480-584 

- 

- 

2.88 

3 

3 

1,311 

47,916 

47,916 

0.34 

1 

1 

1,100-1,337 

14,556 

14,556 

1 

1 

1 

746-905 

10,860 

10.860 

1 

1 

1 

556-676 

8,112 

8,112 

2.42 

2 

2 

457-556 

11,964 

11,964 

0.21 

— 

— 

457-556 

_ 

_ 

0.01 

— 

— 

405 

_ 

_ 

248.44 

212.10 

212.10 

f2.386.9B0) 
$2,584,263 

2.420,940 

2.420,940 

266.42 

232.10 

232.10 

$2,646,528 

$2,646,528 

- 

- 

$614-746 

- 

_ 

— 

- 

530-644 

- 

- 

_ 

_ 

692-842 

_ 

_ 

- 

- 

614-746 

- 

- 

1 

1 

1,625 

$19,000 

$19,000 

— 

— 

1,273-1,548 

— 

_ 

2 

2 

1,155-1,405 

33,720 

33,720 

— 

— 

998-1,213 

— 

_ 

1 

1 

863-1,048 

10,356 

10,356 

— 

— 

644-783 

— 

_ 

1 

1 

614-746 

8,304 

8,304 

— 

— 

530-644 

— 

— 

1 

1 

530-644 

6,516 

6,519 

1 

1 

457-556 

5,760 

5,760 

- 

- 

1,155-1,405 

_ 

_ 

2 

2 

998-1,213 

28,752 

28,752 

1 

1 

530-644 

6,672 

6,672 

1 

1 

457-556 

5,760 

5,760 

1 

1 

863-1,048 

10,860 

10,860 

1 

1 

644-783 

9,168 

9,168 

2 

2 

614-746 

15,096 

15,096 

— 

— 

530-644 

_ 

_ 

- 

- 

480-584 

_ 

_ 

1 

1 

457-556 

6,060 

6,060 

1 

1 

821-998 

10,608 

10,608' 
8,112' 

1 

1 

644-746 

8,112 

1 

1 

1,375 

16,500 

16,500 

1 

1 

863-1,048 

10,860 

10,860 

1 

1 

821-998 

10,860 

10,860 

— 

— 

821-998 

_ 

1 

1 

710-863 

10,356 

10,356 

1 

1 

614-746 

7,368 

7,368 

2 

2 

614-746 

17,040 

17,040 

2 

2 

530-644 

14,040 

14,040 

3 

3 

530-644 

21,384 

21,384 

5 

5 

457-556 

29,856 

29,856 

0.65 

0.65 

1,882-2,288 

17,115 

17,115 

2.72 

2.72 

1,708-2,076 

66,347 

66,347 

0.20 

0.20 

1,500-2,100 

5,100 

5,100 

1 

1 

863-998 

11,400 

11,400 

0.75 

0.75 

783-905 

8,145 

8,145 

1 

1 

644-783 

9,396 

9,396 

1 

1 

480-584 

6,360 

6,360 

bUCATION 
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SALARIES  AND  "WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fllliJ)      (Amh.)      (Hath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 

Student  Health  Services — Continued 

Sr  typist-clerk  A 

Typist-clerk    

Student  Housing  Service : 

Residence  halls  mgr  III  

Secty  I  shorthand 

General  assistance 

Total*:  Student  services 45.34 


INSTITUTIONAL  8ERVICES  AND 
GENERAL  EXPENSES 


1.30 
0.53 

1 
0.55 

1 

0.55 

SALABT  BANGS 
$457-556 
405-492 

$6,672 
2,798 

$6,672 
2,793 

0.41 
0.45 
3.43 

0.40 
0.50 
1.43 

0.40 
0.50 
1.43 

950-1,155 
480-584 
(33,577) 

5,544 

3,336 

14,012 

5,544 

3,336 

14,012 

Academic  Senate  Committees : 

Admin  asst  III 

Secty  II 

Central  Reproduction  Service : 

Asst  bus  mgr  III 

Photographer 

Admn  asst 

Admin  asst  II 

Business  Office: 
Mailing  Division : 

Asst   bus  mgr   III 

Mail  svc  supvr 

Mail  clerk  II 

Mail  clerk  I 

Sr  typist-clerk  A 

Receiving : 

Truck  driver 

Storekeeper  III  

Storekeeper  II  

Storekeeper   I    

Sr  typist-clerk  A 

Material  Mgt — Storehouse  : 

Prin  buyer 

Storekeeper 
Storekeeper 
Storekeeper 
Admn  asst  . 
Storekeeper 
Prin  clerk  . 
Key  punch 

Sr  typist-clerk  B 

Sr  clerk 

Sr  typist-clerk  A 

Asst  key  punch  oper 

Telephone  and  Telegraph : 
Communicn   supvr   III 


IV 
III 
II  . 


oper 


Environmental  Health  and  Safety  : 

Asst  to  chancellor 

Staff  off  II 

Environ  H&S  technologist 

Prin  electronics  techn 

Environ  H&S  tech  II 

Prin  clerk 

Secty   II   

Lab  asst  I 

Asst  vice  chancellor 

Spec  asst  to  chancellor 

Admin  asst  IV 

Admn  asst  

a  asst  II 

Computer  Center  Administration : 

Computer  facility  mgr  III 

Director     

Admn  asst 

Secty  II 

Administrative  stipend 

Computer  Center— Computing  Serv  : 

Prin  programmer 

Sr  programmer 

Computer  operations  supvr  I 

Programmer   

Asst  programmer 

Sr  computer  oper 

Computer  oper 

Prin  clerk 


46.20      46.20 


$458,509 


1 

1 

1 

$710-863 

1.08 

1 

1 

530-644 

0.54 

«. 

_ 

1,048-1,273 

1 

1 

1 

660-801 

1 

1 

1 

644-783 

— 

0.50 

0.50 

614-746 

0.21 

1,048-1,273 

0.95 

1 

1 

710-863 

0.17 

— 

— 

614-746 

0.67 

— 

— 

530-644 

0.65 

1 

1 

457-556 

0.58 

_ 

_ 

811-847 

0.42 

2 

2 

746-905 

2.08 

3 

3 

644-783 

5.91 

4 

4 

556-676 

1.76 

2 

2 

457-556 

1 

1 

1 

1,100-1,337 

1.66 

2 

2 

821-998 

3.28 

4 

4 

746-905 

2.08 

3 

8 

644-783 

1 

1 

1 

644-783 

4.78 

3 

3 

556-676 

1.50 

3 

3 

530-644 

0.88 

1 

1 

492-599 

2.65 

4 

4 

480-584 

0.28 

_ 

_ 

457-556 

5.95 

4 

4 

457-556 

0.08 

- 

- 

446-517 

1 

2 

2 

801-973 

0.25 

0.25 

0.25 

1,750 

1 

1 

1 

1,273-1,548 

1 

1 

1 

1,100-1,337 

0.76 

— 

— 

927-1,128 

2 

2 

2 

863-1,048 

1 

1 

1 

530-644 

1 

1 

1 

530-644 

_ 

1 

1 

480-584 

0.25 

0.50 

0.50 

2,058 

0.40 

— 

— 

1,583-1,800 

— 

1 

1 

821-998 

0.08 

_ 

_ 

644-783 

1.04 

1 

1 

614-746 



1 

1 

1,548-1,882 

0.9 

0.40 

0.40 

1,500-2,100 

_ 

1 

1 

644-783 

- 

0.50 

0.50 

530-644 

0.21 

0.50 

0.50 

1,337-1,626 

1.92 

1 

1 

1,100-1,337 

1 

1 

1 

905-1,100 

3.17 

3 

3 

905-1,100 

1.30 

1 

1 

746-905 

2.92 

3 

3 

710-863 

3.46 

4.10 

4.10 

614-746 

1.22 

1 

1 

530-644 

$479,228 


$9,852 
7,368 


8,952 

8,736 
3,684 


8,952 


5,760 


19,752 
26,856 
32,448 
11,388 

15,660 
23,952 
42,432 
26,016 

9,396 
23,208 
22,104 

6,516 
26,556 

25,440 


23,352 

5,250 
18,576 
13,860 

23,376 

7,536 

7,368 

5,760 

12,250 

9,852 

7,536 

23,712 

8,320 
9,396 
3,504 
2,076 

8,430 
14,622 
11,676 
35,136 

8,952 
28,723 
33,784 

7,728 


$479,228 


$9,852 
7,368 


8,952 
8,736 
3,684 


8,952 


6,760 


19,752 
26,856 
82,448 
11,388 

15,660 
23,952 
42,432 
26,016 

9,396 
23,208 
22,104 

6,516 
26,556 

25,440 


23,852 

5,250 
18,576 
18360 

23,376 
7,538 
7,868 
5,760 

12,250 

9,852 

7,686 

23,712 
8,320 
9,396 
8,604 
2,076 

8,430 
14,622 
11,676 
35,136 

8,962 
28,723 
33,784 

7,728 


For  footnotes  see  the  end  of  this  agency  presentation. 
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University  of  California 
SAN  FRANCISCO  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      (Aalh.)       (Allh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL  EXPENSES— 
Continued 

Computer  Cent — System  Dev  Serv : 

Prin  programmer ~  i              i 

Supg  EDP  systems  analyst -  1             i 

Sr  programmer  -  2             J 

Computer  Cent — Data  Preparation  : 

Computer  facility  mgr  I 1  1              J 

a  asst  III 4  4              4 

Keypunch  supvr  I 2.84  I             4 

Prin  clerk 1  1 

Keypunch  oper 14.04  16           16 

Police: 

Chief  of  police 111 

Police  lieutenant 1  1             J 

Police  sergeant 3  3             3 

Police  off  16.57  18           18 

Prin  typist-clerk  -  1              1 

Sr  typist-clerk  A 1  -             - 

Public  Information  Office : 

Public  info  officer 111 

Public  info  representative 111 

Writer  I 0.96  1              1 

Secty  II  0.98  1             1 

Publication  Office : 

Publications   mgr   I 111 

Asst  editor 0.50  1              1 

Secty  II  0.17  1             1 

St  typist-clerk   B 0.50 

Secty  I  shorthand 0.34 

General  assistance   108.83  91.73      91.73 

Totals,  Institutional  Services  and 

General  Expenses 228.96  223.48    223.48 


AUXILIARY  ENTERPRISES 

Student  Housing  and  Feeding : 

Residence  halls  manager  III 

Principal  clerk 

Secretary  I  shorthand 

Sr  typist-clerk  A 

Parking  Operations — Current : 

Garage  manager 

Principal  clerk 

Millberry  Union : 

Asst  business  manager 

Asst  business  manager  III 

Sr  accountant 

Bookstore  manager 

Recreation  supvr  III 

Sr  food  service  manager 

Recreation  supvr  II 

Recreation  supvr  I 

Administrative  asst  II 

Principal  clerk 

Secretary  II 

Sr  clerk 

Physicians'  Offices : 

Secretary  III 

Secretary  II 

Sr  typist-clerk  A 

General  assistance 

Totals,  Auxiliary  Enterprises 

Merits  and  Promotions : 

Academic  merits  and  promotions- 
Staff  merit  increases 

Totals,  Merits  and  Promotions. 


SALARY  RANGE 
$1,337-1,626 
1,337-1,626 
1,100-1,337 

$17,268 
19,512 
30,216 

$17,268 
19,512 
30,216 

1,155—1,405 
710-863 
571-692 
530-644 
492-599 

14,556 

37,680 

15,708 

7,008 

109,111 

14,556 

37,680 

15,708 

7,008 

109,111 

1,458 

973-1,183 

842-1,023 

728-884 

530-644 

457-556 

18,000 

14,196 

36,828 

180,780 

7,368 

18,000 

14,196 

36,828 

180,780 

7,368 

1,367 

905-1,100 

614-746 

530-644 

16,900 
13,200 

8,304 
7,728 

16,900 

13,200 

8,304 

7,728 

998-1,213 
614-746 
530-644 

480-584 
480-584 
(702,878) 

14,556 
7,368 
6,672 

595,644 

14,556 
7,368 
6,672 

595,644 

$1,823,260 

$1,874,406 

$1,874,406 

GRAND  TOTALS,  SAN  FRANCISCO 


0.59 
0.84 
0.40 
0.23 

0.60 

1 

0.60 

0.60 

1 
0.60 

$950-1,155 
530-644 
480-584 
457-556 

$8,316 
7,368 
4,004 

$8,316 
7,368 
4,004 

1 

1 

1 

1 

1 

1 

764-927 
530-644 

10,860 
7,368 

10,860 
7,368 

1 

0.41 

1 
0.83 

1 

0.17 

1 

1 

0.03 

1 

0.80 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2.70 

1 

0.80 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2.70 

1,333-1,475 

1,048-1,273 

1,048-1,273 

950-1,155 

905-1,100 

884-1,074 

746-905 

644-783 

614-746 

530-644 

530-644 

457-556 

18,100 

12,220 

12,576 

13,860 

11,400 

11,400 

10,356 

8,112 

8,952 

6,360 

7,728 

14,806 

18,100 

12,220 

12,576 

13,860 

11,400 

11,400 

10,356 

8,112 

8,952 

6,360 

7,728 

14,806 

1 
9 

1.99 
81.29 

1 
9 
3 

70.23 

1 
9 
3 
70.23 

614-746 
530-644 
457-556 
(516.838) 

$713,316 

8,520 

67,944 

19,092 

536,123 

8,520 

67,944 

19,092 

536.123 

103.78 

100.93 

100.93 

$SU5,465 

$S05,465 

- 

- 

- 

- 

$169,561 
-62,274 

$107,287 

$169,561 
-62,274 

- 

- 

- 

- 

$107,287 

4,927.47  4,761.27  4,761.27 

$44,227,831 

$48,110,220 

$48,110,220 

«  Subject  matter  or  classification  specialty. 
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University  of  California 
SANTA  BARBARA  CAMPUS 


SALAHIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFIMijj     jAirtj      jjirtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION 

Chancellor's  Office : 

Chancellor 1  1 

Vice   chancellor 1.21  2.17 

Asst  chancellor   1  1 

Exec    asst   to   chancellor 1  1 

Pr  budget  analyst  I 0.67 

Staff  off  I 0.88  2 

Sr   admin    analyst    1  1 

Sr  budget  analyst 0.33 

Admin  analyst 1  1 

Admin    asst   III    -  1 

a  asst  III 1  1 

Asst    admin    analyst    0.94  2 

Admin    asst    0.97  1 

Admin   asst   II    2.83  4 

Prin    clerk    1  1 

Secty  II  0.17 

Sr  stenographer 2  3 

Sr  typist-clerk  A 3.76  4 

Clerk   1  1 

Summer  differentl  w/mgmt  title -  - 

Admin   stipend  w/mgmt  title . -  - 

Contract  and  Grant  Administration : 

Staff  off  I 1  1 

Admin    asst   III   0.50  1 

a  asst   III   0.05 

Admin   asst   II   0.50  - 

Prin  clerk 1.90  2 

Secty  II  1  1 

Vice  Chancellor — Executive  Assistant : 

Vice  chancellor 0.29  - 

Staff  off  II   0.50  1 

Assoc  prof — 9  mo 0.04  - 

Secty  II -  0.50 

Secty  I   shorthand 0.27 

Stenographer    0.10  - 

Vice  Chancellor — Resident  and 
Graduate  Affairs : 

Acting  vice  chancellor 0.34  — 

Admin   asst   II 0.53  - 

Secty  II   0.42 

Sr   stenographer   0.26  - 

Sr  typist-clerk  A 0.64 

Vice  Chancellor — Business  and  Finance : 

Vice    chancellor    0.55  1 

Admin   asst   II   0.08  1 

Prin  clerk 0.20 

Secty    II    0.92 

Sr   stenographer   0.04  0.50 

Sr  typist-clerk  A 0.30 

Accounting  Office : 

Accounting  officer 1  1 

Prin    accountant    II    0.33  1 

Prin    accountant    I    0.67  1 

Sr  accountant 1  1 

Accountant 1.17  2 

Sr   admin    asst    1  1 

Asst   accountant    1.83  1 

Admin    asst    2  2 

Prin  clerk 2  2 

Secty  II   1  1 

Sr   clerk    10.72  13 

Architects  and  Engineers : 

Campus  architect 0.34  - 

Prin   architect 0.65  1 

Pr  planner 0.50  1 

Sr  educl  facility  planner 0.96  1 

Sr    engr    0.63  1 

Sr  landscape   architect   0.50  - 

Assoc   engr 0.55  - 

Sr   admin    analyst    0.35  0.22 

Building  Program  Clearing  Accountant : 

Campus   architect   -  0.48 

Prin   architect   0.35  - 

Sr    architect    1  1 

Pr  planner 0.50  - 

Sr  educl  facility  planner 0.05  - 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

1 

$3,500 

$42,000 

$42,000 

2.17 

2,100-2,861 

74,752 

74,752 

1 

1,892 

23,300 

23,300 

1 

1,792 

22,000 

22,000 

— 

1,155-1,405 

— 

— 

2 

1,155-1,405 

28,776 

28,776 

1 

1,048-1,273 

14,556 

14,556 

— 

1,048-1,273 

— 

— 

1 

863-1,048 

12,576 

12,576 

1 

710-863 

8,952 

8,952 

1 

710-863 

9,396 

9,396 

2 

710-863 

17,040 

17,040 

1 

644-783 

9,852 

9,852 

4 

614-746 

31,512 

31,512 

1 

530-644 

7,008 

7,008 

— 

530-644 

— 

— 

3 

480-584 

18,624 

18,624 

4 

457-556 

23,784 

23,784 

1 

405-492 

5,352 

5,352 

— 

— 

1,900 

1,900 

- 

- 

5,900 

5,900 

1 

1,155-1,405 

16,044 

16,044 

1 

710-863 

8,520 

8,520 

— 

710-863 

— 

— 

_ 

614-746 

_ 

_ 

2 

530-644 

13,680 

13,680 

1 

530-644 

6,672 

6,672 

_ 

2,100-2,861 

_ 

_ 

1 

1,273-1,548 

18,576 

18,576 

— 

1,092-1,483 

■— 

— 

0.50 

530-644 

3,258 

8,258 

— 

480-584 

— 

— 

- 

446-543 

- 

- 

2,100-2,861 

_ 

T 

— 

614-746 

— 

_ 

_ 

530-644 

— 

— 

_ 

480-584 

— 

— 

- 

457-556 

- 

- 

1 

2,100-2,861 

28,900 

28,900 

1 

614-746 

8,112 

8,112 

_ 

530-644 

— 

— 

_ 

530-644 

— 

— 

0.50 

480-584 

3,030 

3,030 

- 

457-556 

— 

- 

1 

1,650 

20,300 

20,300 

1 

1,273-1,548 

17,700 

17,700 

1 

1,155-1,405 

13,860 

13,860 

1 

1,048-1,273 

14,916 

14,916 

2 

863-1,048 

22,332 

22,332 

1 

821-998 

11,976 

11,976 

1 

710-863 

9,396 

9,396 

2 

644-783 

18,792 

18,792 

2 

530-644 

15,456 

15,456 

1 

530-644 

7,008 

7,008 

13 

457-556 

79,356 

79,356 

_ 

1,983-2,105 

_ 

_ 

1 

1,475-1,793 

22,584 

22,584 

1 

1,337-1,626 

19,512 

19,512 

1 

1,273-1,548 

18,576 

18,576 

1 

1,273-1,548 

18,144 

18,144 

— 

1,155-1,405 

— 

— 

— 

1,100-1,337 

— 

— 

0.22 

1,048-1,273 

3,123 

3,123 

0.48 

1,983-2,105 

12,123 

12423 

— 

1,475-1,793 

— 

— 

1 

1,337-1,626 

19,512 

19,512 

— 

1,337-1,626 

— 

— 

- 

1,273-1,548 

- 

- 
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University  of  California 
SANTA  BARBARA  CAMPUS — Continued 


SALABIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71   71-72   72-73 
IHlltd)     (Auth.)      (Authj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION 
— Continued 

Building  Program  Clearing 
Accountant — Continued 

Prin   constrn   inspector 

Sr  engr  

Assoc    architect    

Educl   facility   planner    

Sr  constrn  inspector 

Sr  landscape   architect 

Assoc  engr  

Architectural    assoc    

Assoc  constrn  inspector   

Assoc   landscape  architect   

Sr  admin  analyst 

Asst  engr    

Asst  admin  analyst 

Admin  asst  II 

Prin  clerk 

Sr  clerk 

Sr  typist-clerk  A 

Business  Services  Office : 

Mgr/of  bus  serv 

Asst  bus  mgr  III 

Asst  bus  mgr  II 

Collections  rep 

Secty  II   

Secty  I  shorthand 

Sr  clerk 

Sr  typist-clerk  A 

Cashier : 

Cashiers  ofc  mgr  I 

Cashier    

Inventory : 

Sr  admin  asst 

Sr  clerk 

Sr  typist-clerk  A 

Personnel : 

Personnel  manager 

Employment  off 

Per  anal 

Emp  rep  

a  asst  II  

a  asst  I 

Secty  II    

Sr  typist-clerk  A 

Purchasing : 

Materiel  mgr  

Sr  buyer  

Buyer 

Prin  clerk " 

Prin   typist-clerk I 

Sr  typist-clerk  A 

Clerk    " 

Typist-clerk    

General  assistance 


1 

1.18 

1.33 

0.67 

0.83 

0.50 

0.45 

2 

3.06 

0.14 

0.65 

0.72 

0.58 

1 

1.50 

0.21 

1 

1.87 

1 

1 

1 

0.63 

2 

1 
2.65 

1 

1 
1 


1 
0.20 

1 
1 
1 
1 
1 
2 
2 


1 

0.20 

1 

1 

1 

1 

1 

2 

2 


0.78   0.78 


SALARY  RANGE 

$1,273-1,548 

1,273-1,548 

1,155-1,405 

1,155-1,405 

1,155-1,405 

1,155-1,405 

1,100-1,337 

1,048-1,273 

1,048-1,273 

1,048-1,273 

1,048-1,273 

905-1,100 

710-863 

614-746 

530-644 

457-556 

457-556 

1,575 
1,048-1,273 
863-1,048 
644-783 
530-644 
480-584 
457-556 
457-556 

710-863 
457-556 

821-998 
457-556 
457-556 


$18,576 
3,453 
16,860 
16,860 
16,860 
16,860 
16,044 
30,552 
30,552 

11,072 


7,920 
7,008 

5,628 


19,400 

14,196 

11,976 

9,396 

7,536 

6,852 

5,760 

13,344 

10,356 
18,492 

11,400 
6,060 
6,060 


INSTRUCTION  AND  DEPARTMENTAL 
RESEARCH 


General  Campus: 
Academic : 

Academic  asst  to  chancellor 

Asst  dean 

Coord  of  teacher  education 

Prof— 10  mo 

Dean    

Dean- 


acting   

Prof — 11  mo  recalled  to  actv  dty  _I 

Provost    

Prof— 9  mo Z 

Prof — 9  mo — visit — 1/9  pymt  "I™ 

Prof — 9  mo  recalled  to  actv  dut 

Prof — 9  mo  visiting 

Instruction   supvr 

For  footnotes  see  the  end  of  this  campus  presentation. 


0.17 

_ 

_ 

0.33 

0.33 

0.33 

0.34 

0.34 

0.34 

1.50 

1 

1 

1.34 

3.01 

3.01 

0.5O 

— 

— 

0.05 

0.05 

1 

1 

1 

173.35 

208.08 

208.08 

2.71 

_ 

_ 

1.80 

_ 

_ 

1.50 

— 

__ 

1 

_ 

_ 

$1,892 

1.864 

1,864 

1,612 

1,567-2,100 

1,567-2,100 

1,567-2,483 

1,342-2,292 

1,342-2,142 

1,342-2,142 

1,342-2,142 

1,342-2,142 

1,336 


$7,381 

7,605 

19,350 

67,164 

1,490 

21,800 

4,142,571 


$18,576 
3,453 
16,860 
16,860 
16,860 
16,860 
16,044 
30,552 
30,552 

11,072 


7,920 
7,008 
5,628 


19,400 

14,196 

11,976 

9,396 

7,536 

6,852 

5,760 

13,344 

10,356 
18,492 

11,400 
6,060 
6,060 


1 

1 

1 

1,825 

22,400 

22,400 

1 

1 

1 

905-1,100 

12,576 

12,576 

4 

4 

4 

863-1,048 

46,272 

46,272 

1 

1 

1 

710-863 

9,852 

9,852 

1.50 

2 

2 

614-746 

15,480 

15,480 

2.55 

2 

2 

530-644 

14,208 

14,208 

1.04 

1 

1 

530-644 

6,672 

6,672 

1.29 

1.50 

1.50 

457-556 

8,574 

8,574 

1 

1 

1 

1,500 

18,500 

18,500 

1 

1 

1 

950-1,155 

13,860 

13,860 

4 

4 

4 

783-950 

42,048 

42,048 

1 

1 

1 

530-644 

7,008 

7,008 

1 

1 

1 

530-644 

7,728 

7,728 

1.54 

2 

2 

457-556 

11,244 

11,244 

— 

1 

1 

405-^92 

4,980 

4,980 

1.23 

— 

— 

405-492 

_ 

7.23 

1.31 

1.31 

(32,274) 
$1,361,730 

8,922 
$1,398,135 

8,922 

123.64 

123.66 

123.66 

$1,398,135 

$7,381 

7,605 

19,350 

67,164 

1,490 

21,800 

4,142,571 


HJCATION 


527 


University  of  California 
SANTA  BARBARA  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71   71-72   72-73 
(Hllifl     (tub.)     put.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION  AND  DEPARTMENTAL 
RESEARCH— Continued 

General  Campus — Continued 
Academic— Continued 

Assoc  univ  dean 0.33        —  — 

Assoc  dean 2.50        2.50  2.50 

Supvr  in  phscl  educ — 9  mo 4             4  4 

Asst  res — 9  mo — extramural 0.13        -  - 

Head  of a -             0.33  0.33 

Assoc  prof— 9  mo 120.28    139.23  139.23 

Assoc  prof — 9  mo — 

visiting — 1/9  pym 1.47        -  - 

Assoc  prof — 9  mo — visiting 2              -  - 

Supvr  teacher  educ 2.66        6  6 

Assoc  specialist 0.06        -  - 

Assoc  supvr  in  phscl  educ — 9  mo 3.08        5  5 

Asst  prof— 9  mo 183.94    252.16  252.16 

Asst  prof — 9  mo — visiting 2.50        -  - 

Asst  prof — 9  mo — acting 24.77        -  - 

Lect— 9  mo 76.29      17.92  17.92 

Lect— 9  mo — 1/9  pymt 13.11 

Lect— 9  mo — secur  of  employ 6             8.67  8.67 

Lect — 9  mo — visiting 0.50        -  - 

Asst  supvr  in  phscl  educ — 9  mo 11.92       17  17 

Supvr  of  teaching 1.16         -  - 

Instr— 9  mo -             0.67  0.67 

Jr  supvr  in  phscl  educ — 9  mo 10.63         3  3 

Assoc  in «  9  mo 19.35      42.97  42.97 

Assoc  in a  9  mo— 1/9  pymt 25.42        -  - 

Teaching  fellow 4.61        -  - 

Teaching   asst    209.58    225.23  225.23 

Language  asst 0.38        -  - 

Summer   differential   -              -  - 

Administrative    stipend    —              -  — 

Staff  Personnel : 

Intrl  TV  coord 1              -  - 

Staff  off   II    -              1  1 

Assoc  develmt  engr 2.83        3  3 

Staff  off  I 111 

TV  engr 111 

Director 0.66        0.66  0.66 

Lab  bus  off  II 0.83        1  1 

Admn   serv   off   II    0.83         1  1 

Audio  vis  supvr  and  photogc  serv 111 

Pr    TV    techn    111 

Prin    electronics    techn    5              5  5 

Prin  lab  glassblower 12  2 

Sr  museum  scientist 111 

Prin    lab   mechn   4.50         5  5 

Sr   TV    techn    111 

Admn   serv  off  I   1.17        1  1 

Asst   dean   of  students 2             2  2 

Sr  artist 111 

Deptl  admin  asst  IV 1.75         2  2 

Storekeeper    IV    -             1  1 

Communion  prod  asst  III 2              2  2 

Prod  supvr  theatre  arts 0.89        1  1 

Sr  admin  asst 111 

Lab    asst    IV    2             2  2 

Staff  res  assoc  III 2             2  2 

Sr   electronics    techn    5.79        6  6 

Sr   lab   mechn   9.50        9  9 

Sound  techn 111 

Sr   photographer 2              2  2 

Lab  mechn 2.04        3  3 

Storekeeper    III    0.89         1  1 

Jr   statistician 111 

Staff  res  assoc  II 3.63        4  4 

Museum    scientist   111 

Sr  scene  techn 1.89         2  2 

Electronics    techn    1 

Deptl  admin  asst  III 2.92        3  3 

Admin   asst   III   1.98         2  2 

a  asst  III 3.92        5.70  5.70 

Counselor   II   . 12  2 

Scientific    illustrator    0.75        1  1 

Sr  nurseryman 1 

Lab  asst  III 5             7  7 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

$1,233-2,100 

., 

_ 

1,233-2,100 

$47,900 

$47,900 

1,192-1,375 

68,400 

68,400 

1,133-1,533 

— 

— 

1,127 

4,462 

4,462 

1,092-1,483 

1,987,760 

1,987,760 

1,092-1,483 

_ 

_ 

1,092-1,483 

— 

— 

1,019-1,072 

74,544 

74,544 

996-1,211 

— 

— 

950-1,092 

57,700 

57,700 

850-1,150 

2,900,315 

2,900,315 

850-1,150 

— 

— 

808-974 

— 

— 

801-1,824 

210,485 

210,485 

801-1,824 

— 

— 

801-1,824 

115,561 

115,561 

801-1,824 

— 

— 

775-908 

166,900 

166,900 

748-1,292 

— 

— 

733 

5,896 

5,896 

692-733 

26,399 

26,399 

596-746 

307,321 

307,321 

596-746 

— 

— 

462 

_ 

— 

383 

1,552,735 

1,552,735 

383 

— 

— 

— 

13,324 

13,324 

- 

67,049 

67,049 

1,300 

_ 

_ 

1,273-1,548 

17.268 

17,268 

1,155-1,405 

44,820 

44,820 

1,155-1,405 

16,452 

16,452 

1,100-1,337 

16,044 

16,044 

1,092-2,100 

13,479 

13,479 

1,048-1,273 

12,576 

12,576 

1,048-1,273 

13.860 

13,860 

998-1,213 

14,196 

14,196 

998-1,213 

14,556 

14,556 

927-1,128 

65,736 

65,786 

927-1,128 

24,660 

24,660 

905-1,100 

11,400 

11,400 

884-1,074 

63.516 

63,516 

863-1,048 

12,276 

12,276 

863-1,048 

12,576 

12,576 

863-1,048 

22,800 

22,800 

842-1,023 

12,276 

12,276 

821-998 

23,376 

23.376 

821-998 

9,852 

9,852 

821-998 

21,720 

21,720 

821-998 

10,356 

10,856 

821-998 

11,676 

11,676 

821-998 

22,800 

22,800 

821-998 

23,952 

23,952 

801-973 

64,788 

64,788 

801-973 

103,512 

103,512 

783-950 

10,860 

10,860 

764-927 

21,228 

21,228 

764-884 

28,860 

28.860 

746-905 

9,396 

9,396 

746-905 

9,612 

9,612 

746-905 

88,568 

88,568 

746-905 

10,860 

10,860 

728-884 

18,564 

18,564 

728-842 

9,612 

9,612 

710-863 

28,224 

28,224 

710-863 

17,472 

17.472 

710-863 

51,159 

51,159 

710-863 

18,876 

18,876 

692-842 

8,304 

8,804 

676-821 

9,852 

9,852 

676-821 

62,844 

62,844 
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University  of  California 
SANTA  BARBARA  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
IHIlid)      (Aulhj      (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION  AND  DEPARTMENTAL 
RESEARCH— Continued 

General  Campus — Continued 
Staff  Personnel— Continued 

Lab  mechn  helper 

Storekeeper    II    

Admn   asst 

Staff  res  assoc  I 

Museum  techn 

Deptl  admin  asst  II 

Admin  asst  II 

a  asst  II  

Secty  III   

Counselor  I   

Storekeeper   I   

Wardrobe   techn    

Lab  asst  II 

Prin    clerk   

Prin  typist-clerk 

Deptl  admin  asst  I 

Admin   asst  I   

a   asst   I   

Secty    II    

Translator — nontechnical 

Keypunch   oper 

Sr  typist-clerk  B 

Sr   stenographer   

Secty  I   shorthand 

Custodian/matron 

Lab   asst   I   

Sr   clerk   

Sr  typist-clerk  A 

Library  asst  I  

Stenographer    

Clerk   

Typist-clerk    

Stores  helper 

Asst  II 

Summer    differential    

Administrative    stipend   

General  assistance 103.78 

Totals,    Instruction   and   Depart- 
mental Research 1,297.74 


SUMMER  SESSION 

Summer  Sessions — Administration : 

Director    0.13 

Admin  asst   III   ~  -' 

Admn  asst  0.25 

Sr  typist-clerk  A I_  0.25 

Administrative   stipend   - 

General  assistance   14.23 

Totals,  Summer  Session 14.86 


8ALABY  RANGE 

0.67 

_ 

_ 

$660-764 

_ 

_ 

4.83 

5 

5 

644-783 

$44,220 

$44,220 

6.75 

6.75 

6.75 

644-783 

61,716 

61,716 

3.83 

3.50 

3.50 

644-783 

28,056 

28,056 

1 

1 

1 

644-783 

8,112 

8,112 

15.08 

15 

15 

614-746 

130,992 

130,992 

3.83 

4 

4 

614-746 

33,912 

33,912 

4.74 

4 

4 

614-746 

32.928 

32,928 

0.80 

1 

1 

614-746 

7,728 

7,728 

1.15 

^ 

— 

614-746 

_ 

■a 

10 

10 

10 

556-676 

77,448 

77,448 

0.86 

1 

1 

556-676 

6,360 

6,360 

5.83 

6 

6 

556-676 

43,536 

43,536 

13.73 

16 

16 

530-644 

111,864 

111,864 

2.04 

2 

2 

530-644 

14,916 

14,916 

7.65 

7.78 

7.78 

530-644 

55,431 

55,431 

— 

1 

1 

530-644 

7,368 

7,368 

0.89 

1 

1 

530-644 

6,672 

6,672 

12.57 

15 

15 

530-644 

111,264 

111,264 

1 

1 

1 

505-614 

6,672 

6,672 

1 

1 

1 

492-599 

6.672 

6,672 

6.42 

7.50 

7.50 

480-584 

49,608 

49,608 

19.52 

17.50 

17.50 

480-584 

111,132 

111,132 

1.83 

2 

2 

480-584 

12,912 

12,912 

1 

1 

1 

480-584 

7,008 

7,008 

3.92 

4 

4 

480-584 

25.956 

25,956 

5.06 

4.50 

4.50 

457-556 

26,388 

26,388 

44.14 

49.25 

49.25 

457-556 

289,431 

289,431 

0.01 

— 

— 

457-556 

_ 

B 

1 

1 

1 

446-543 

5,628 

5,628 

2.56 

1.50 

1.50 

405-492 

7.590 

7,590 

12.04 

15 

IS 

405-492 

77,784 

77,784 

2.73 

3 

3 

405-492 

15,432 

15.432 

0.50 

— 

— 

367-425 

_ 

- 

- 

— 

— 

920 

920 

— 

— 

— 

— 

992 

992 

103.78 

82.76 

82.76 

(576,198) 
$14,360,241 

480,263 
$14,815,837 

480,263 

1,297.74 1,321.89 1,321.89 

$14,815,837 

0.50 
1 

1 

15.79 


0.50     $1,092-2,100 

1  710-863 

644-783 

1  457-556 


15.79 


18.29      18.29 


ORGANIZED  ACTIVITIES— OTHER 


Intercollegiate  Athletics — Admin  : 

Intcol  athletic  dir 

Asst  bus  mgr  III 

Head  coach — intercol  athletics  . 
Asst  coach — intercol  athletics  _. 

Public  info  representative 

Athletic  trainer 

Storekeeper  II  

Admin  asst  II 

Prin  clerk 

Typist-clerk 


Stores  helper 

Intercollegiate  Athletics : 

Intcol  athletic  dir 

Asst  bus  mgr  III 


0.50 
1 

1.50 
2 

1 
1 
1 

1 
1 
1 

1 


0.50 

1 

1.50 
2 
1 

1 
1 
1 
1 
1 
1 


0.50 

1 


For  footnotes  see  the  end  of  this  campus  presentation. 


(210,251) 
$235,980 


$1,505 

1,048-1,273 

1,047-1,505 

926-1,098 

905-1,100 

710-863 

644-783 

614-746 

530-644 

40^492 

405-492 

1,505 
1,048-1,273 


$11,500 
9,852 

6,360 

800 

233,750 


$262,262 


$9,030 

12,888 

19,152 

25,350 

11,124 

10,356 

8,112 

8,520 

6,672 

5,100 

4,860 


$11,500 
9.852 

6,360 

800 

233,750 


$262,262 


$9,030 

12,888 

19,152 

25,350 

11,124 

10,356 

8,112 

8,520 

6,672 

5,100 

4,860 


t  .UCATION 


529 


University  of  California 
SANTA  BARBARA  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)     path.)      (»otk.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ORGANIZED  ACTIVITIES— OTHER 

—Continued 


Intercollegiate  Athletics — Continued 

SALABY  RANGE 

Head  coach — intercol  athletics 

1.50 

- 

_ 

$1,047-1,505 

_ 

_ 

Asst  coach — intercol  athletics        

2 

— 

— 

926-1,098 

— 

— 

Public  info  representative 

0.67 

- 

- 

905-1,100 

— 

— 

Athletic  trainer             _ 

1 

— 

— 

710-863 

— 

— 

Writer  II 

0.33 

— 

— 

676-821 

_ 

_ 

Storekeeper  II _  _ 

0.67 

- 

- 

644-783 

- 

— 

Admin  asst  TT 

0.67 

— 

— 

814-746 

— 

— 

0.33 

_ 

556-676 

1 

530-644 

0.33 

457-556 

Typist-clerk 

1 

405-492 



_ 

Stores  helper 

1 

_ 

— 

405-192 

_ 

- 

Vivarium : 

Director _ 

0.33 

0.33 

0.33 

1,092-2,100 

$6,864 

$6,864 

Prin  animal  tech 

0.33 

1 

1 

710-863 

8,952 

8,952 

0.75 
0.67 

1 

1 

614-746 
556-676 

6,852 

Animal  techn  _       _     _  _ 

6,852 

Prin  clerk _ 

0.42 

— 

_ 

530-644 

_ 

_ 

Animal  caretaker            _ 

2.77 

3 

3 

480-584 

18,210 

18,210 

. 

_ 

.. 

_ 

1,500 

1,500 

3.03 

4.75 

4.75 

(20,950) 

31,774 

31,744 

Totals,  Organized  Activities— Other        20.30      22.08      22.08 


$182,841 


$195,316 


$195,316 


ORGANIZED  RESEARCH 

General  Campus : 
Academic : 

Res a  11  mo -  0.60         0.60 

Prof a  9  mo 0.50 

Specialist 0.14  -  - 

Assoc  res a  H  mo 0.04  0.75        0.75 

Director 1.33  3.43         3.43 

Assoc  dir  educ  abroad  prog 0.42  -  - 

Asst  prof— 9  mo -  0.66         0.66 

Asst  specialist 12  2 

Postgrad  res a  11  mo —  1  1 

Jr  specialist -  1  1 

Summer  differential -  -  - 

Administrative  stipend —  —  — 

Staff  Personnel : 

Dir  computer  cntr 0.42  -  - 

Computer  facility  mgr  II 0.42  -  - 

Prin  programmer 0.42  -  — 

Sr  programmer 0.83  -  - 

Assoc  dean  of  students 1  -  - 

Computer  operations  supvr  I 0.42  -  - 

Programmer   0.42  -  — 

Sr  electronics  techn -  1  1 

Asst  programmer 1.25  - 

Staff  res  assoc  II . -  0.50 

Tabulating  supvr 0.42  - 

Sr  computer  oper 0.27  - 

Admn  asst   -  1 

Staff  res  assoc  I 1  1 

Deptl  admin  asst  II -  1 

Admin  asst  II 0.23 

Computer  oper 1.74  - 

Prin  clerk 0.23  1 

Deptl  admin  asst  I -  0.50 

Admin  asst  I 1.03  - 

a  asst  I 0.61 

Secty  II    1  1.50 

Keypunch  oper 1.11  - 

Sr  stenographer 1.21  1 

Secty  I  shorthand 0.25  1 

Lab  asst  I 0.36 

Sr  typist-clerk  A 1.34 

Clerk    0.12 

Typist-clerk    0.39 

General  assistance 15.84 

Totals,  Organized  Research 35.76  19.42      19.42  $146,179 

For  footnotes  see  the  end  of  this  campus  presentation. 


0.48 


0.50 


1 
0.50 


1.50 

1 
1 


0.48 


$1,567-2,483 

1,342-2,142 

1,305-1,624 

1,267-1,725 

1,092-2,100 

922 

850-1,150 

782-904 

675-862 

658-709 


1,583 

1,337-1,626 

1,337-1,626 

1,100-1,337 

998-1,213 

905-1,100 

905-1,100 

801-973 

746-905 

746-905 

710-863 

710-863 

644-783 

644-783 

614-746 

614-746 

614-746 

530-644 

530-644 

530-644 

530-644 

530-644 

492-599 

480-584 

480-584 

480-584 

457-556 

405-192 

405-192 

(40,500) 


$11,700 

11,250 
64,304 

7,293 
18,768 
8,100 
8,508 
1,590 
9,999 


10,104 
5,430 


9,168 
8,112 
8,952 


6,360 
3,504 


10,872 

5,910 
7,008 


4,660 


$221,592 


$11,700 

11,250 
64304 

7,293 

18,768 
8,100 
8,508 
1,590 
9,999 


10,104 
5,430 


9,168 
8,112 

8,952 


6,360 
3,504 


10,872 

5,910 

7,008 


4,660 


$221,592 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      (Aolh.)      (»ilb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


LIBRARIES 

Library — General:   - 

Univ  libra 

Assoc  univ  libra 

Asst  univ  libra . 

Sr  EDP  systems  analyst 

Librarian  V 

Librarian  IV 

EDP  systems  analyst 

Sr  admin  asst 

Librarian  III 

Asst  specialist 

Library  asst  IV 

Librarian  II 

Librarian  I 

Library  asst  III  

Guard 

Prin  elk 

Mail  elk  I 

Secty  II 

Library  asst  II  

Sr  typist-elk  A 

Library  asst  I  

Clk  

Asst  II  

General   assistance    

Totals,  Libraries 266.60 


UNIVERSITY  EXTENSION 

Instruction — Professional : 

Counseling  psychologist  II 

Assoc  unex  specialist 

Prog  rep  III 

Prog  rep  II 

Prog  rep  I 

Prog  asst  II 

Prin  elk 

Secty  II  

Prog  asst  I 

Sr  steno 

Typist  elk 

Instruction — General  Prog  : 

Asst  unex  specialist 

Prog  rep  III 

Prog  rep  II 

Prog  rep  I 

Prog  asst  I 

Instruction — Community  Serv : 

Assoc  unex  specialist 

Prog  rep  II . 

Director — Santa  Barbara : 

Dean  of  univ  ext 

Assoc  unex  specialist 

Sr  admin  asst 

»  asst  III  

Prin  elk 

Secty  II  _. 

Sr  steno 

Sr  elk I 

Fee  and  Information : 

a  asst  II  

Sr  elk 

Sr  typist-elk  A 

Recording : 

Sr  elk 

Sr  typist-elk    A 

Program  Promotion : 

Prog  promotional  mgr  I 

»  asst  III  

Artist 

«  asst  I  

Typist-elk   

General   assistance  

Totals,  University  Extension 54.67 

For  footnotes  see  the  end  of  this  campus  presentation 


SALARY  RANGE 

1 

1 

1 

$2,050 

$24,600 

$24,600 

1 

1 

1 

1,375-2,167 

18,060 

18,060 

2 

2 

2 

1,292-2,083 

34,600 

34,600 

— 

1 

1 

1,100-1,337 

13,200 

13,200 

5 

10 

10 

1,098-1,394 

147,432 

147,432 

7.06 

5 

5 

949-1,152 

62,232 

62,232 

0.91 

— 

— 

905-1,100 

— 

— 

1 

1 

1 

821-998 

11,400 

11,400 

13.71 

22.50 

22.50 

820-996 

240,132 

240,132 

0.80 

0.80 

0.80 

782-904 

8,064 

8,064 

4.98 

5 

5 

710-863 

48,468 

48,468 

22.62 

19.25 

19.25 

692-883 

175,110 

175,110 

7.98 

1.25 

1.25 

627-692 

9,870 

9,870 

15.05 

15.75 

15.75 

614-746 

130,230 

130,230 

2.70 

3 

3 

571-692 

23,076 

23,076 

1.88 

2 

2 

530-644 

14,736 

14,736 

1.09 

2 

2 

530-644 

13,188 

13,188 

1 

1 

1 

530-644 

7,368 

7,368 

40.19 

42.25 

42.25 

530-644 

294,552 

294,552 

1.83 

2 

2 

457-556 

12,420 

12,420 

45.17 

49.55 

49.55 

457-556 

289,134 

289,134 

5.52 

6 

6 

405-492 

31,632 

31,632 

0.17 

— 

— 

367^25 

_ 

_ 

83.94 

45.07 

45.07 

(399,533) 
$1,876,696 

222,723 

222,723 

266.60 

238.42 

238.42 

$1,832,227 

$1,832,227 

0.02 

- 

- 

$1,100-1,337 

_ 

_ 

1.58 

2.60 

2.60 

1,058-1,275 

$38,880 

$38,880 

1.90 

1.50 

1.50 

821-998 

17,280 

17,280 

0.04 

— 

— 

710-863 

_ 

_ 

0.02 

— 

— 

614-746 

_ 

_ 

1 

1 

1 

614-746 

8,112 

8,112 

0.80 

1 

1 

530-644 

7,728 

7,728 

0.38 

— 

— 

530-644 

— 

_ 

3.84 

3 

3 

530-644 

21,744 

21,744 

0.42 

— 

— 

480-584 

_ 

_ 

0.17 

- 

- 

405-492 

- 

- 

0.35 

— 

_ 

825-1,000 



— 

— 

0.50 

0.50 

821-998 

5,304 

5,304 

0.27 

— 

— 

710-863 

_ 

0.11 

- 

- 

614-746 

_ 

_ 

— 

1 

1 

530-644 

6,672 

6,672 

0.10 

0.50 

0.50 

1,058-1,275 

7,200 

7,200 

0.10 

- 

— 

710-863 

- 

- 

1 

1 

1 

1,875 

23,100 

23,100 

0.40 

0.40 

0.40 

1,058-1,275 

6,120 

6,120 

1 

1 

1 

821-998 

11,976 

11,976 

1 

1 

1 

710-863 

10,104 

10,104 

1.20 

1 

1 

530-644 

7,728 

7,728 

0.12 

1 

1 

530-644 

6,672 

6,672 

0.58 

— 

— 

480-584 

_ 

1 

1 

1 

457-556 

6,360 

6,360 

1 

- 

- 

614-746 

_ 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

0.26 

- 

_ 

457-556 

_ 

0.12 

— 

- 

457-556 

- 

- 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.17 
0.42 

1 

1 

710-863 
692-842 

8,952 

8,952 

1 

1 

1 

530-644 

7,188 

7,188 

0.34 

— 

— 

405-492 

30.96 

27.35 

27.35 

(367,538) 

339,944 

339,944 

49.85      49.85 


$591,881 


$567,608 


$567,608 
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SANTA  BARBARA  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flll»J)      (tmh.j       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXTENSION   AND  PUBLIC 
SERVICE 

Arts  and  Lectures : 

Mgr  I   arts  and   lectures 

a  asst   III   

a  asst  II 

Sr   cashier    

Prin    clerk    

Secty  II   

Isla  Vista — Administration  : 

Vice  chancellor   

Asst  dean  of  students 

a  asst  II   

Sr   stenographer    

Sr  typist-clerk  A 

Intergovtl — Patrol  and  Liaison : 

Police   off   

General  assistance 

Totals,  Extension  and  Public 
Service 


SALARY  RANGE 

1 

- 

- 

$863-1,048 

0.83 

— 

— 

710-863 

0.17 

1 

1 

614-746 

1 

1 

1 

530-644 

1.92 

— 

— 

530-644 

0.84 

- 

- 

530-644 

0.45 

_ 

_ 

2,100-2,861 

0.35 

— 

— 

863-1,048 

0.19 

— 

— 

614-746 

0.20 

— 

— 

480-584 

0.02 

- 

- 

457-556 

1.97 

_ 

_ 

728-884 

7.06 

3.63 

3.63 

(51,035) 

16.00 


5.63 


5.63 


$139,117 


MAINTENANCE  AND  OPERATION 
OF  PLANT 

Superintendence : 

Admtr  of  phscl  plant   1  1 

Sr  engr 1  1 

Sr  supt  of  g  &  b 2  2 

Supt  of  g   &  b 2  2 

Admin    analyst    1  1 

Ofc  supvr  I 0.75  1 

Prin    clerk    0.17 

Admin   asst   I   0.83  1 

Secty  II   0.25 

Sr   stenographer   1.77  2 

Sr   clerk    1.44  2 

Fire  Department : 

Fire  chief 1  1 

Asst  fire  chief 0.17  1 

Fire    captain    0.83 

Fire   lieutenant   2  2 

Fireman    7.79  8 

a  asst   I   1  1 

Grounds  Maintenance : 

Supvg   groundsman   II    1  1 

Maint    man    2  2 

Tree    trimmer    1  1 

Grounds    foreman   2  2 

Grounds   equip    oper    3  3 

Groundsman    24.56  26.62 

Janitorial  Service : 

Custodian  supvr  II 1  1 

Custodian  supvr  I   - 

Custodian    foreman    II    2  2 

Custodian  foreman  I 6  6 

Custodian /matron    20.10  - 

Custodian /matron    41.47  67.50 

Cook — housekeeper    1  1 

Maid /housekeeping    aid    0.45  - 

Plant  Service : 

Supt  of  g  &  b 0.93  1 

Craft    foreman    5  5 

Insp — planner-estimator 3.80  4 

Asst   craft   foreman   1  1 

Asst  chief  steam  operating  eng 0.83  1 

Sr  maint  man 38.44  45 

Steam   oper   engr   3.25  4 

Materiel    planner    1  1 

Storekeeper    II    2  2 

Maint  man 8.97  9.30 

Sr  engrg   aid 0.10  - 

Storekeeper    I 1.67  1 

Grounds   equip    oper   2.34  3 

Laborer  4  4 

Keypunch  oper 1  1 

Sr   clerk    2.77  3 

General   assistance    30.69  14.51 

Totals,  Maintenance  and 
Operation  of  Plant 238.37  238.93 

For  footnotes  see  the  end  of  thi3  campus  presentation. 


$7,368 
7,368 


18,657 


$33,393 


$7,368 
7,368 


18,657 


$33,393 


1 

$1,542 

$19,000 

$19,000 

1 

1,273-1,548 

17,700 

17,700 

2 

1,100-1,337 

31,704 

31,704 

2 

973-1,183 

27,396 

27.396 

1 

863-1,048 

12,576 

12,576 

1 

614-746 

8,112 

8,112 

— 

530-644 

— 

— 

1 

530-644 

8,952 

8,952 

— 

530-644 

— 

— 

2 

480-584 

12,912 

12,912 

2 

457-556 

12,156 

12,156 

1 

1,074-1,305 

15,660 

15,660 

1 

973-1,183 

12,888 

12,888 

— 

884-1,074 

— 

— 

2 

801-973 

23,352 

23,352 

8 

728-884 

79,548 

79,548 

1 

530-644 

7,368 

7,368 

1 

746-905 

10,860 

10,860 

2 

628-728 

17,472 

17,472 

1 

584-710 

8,520 

8,520 

2 

584-710 

17,040 

17,040 

3 

556-676 

24,336 

24,336 

26.62 

530-644 

197,384 

197,384 

1 

783-950 

11,400 

11,400 

— 

676-821 

312 

312 

2 

614-746 

18,216 

18,216 

6 

530-644 

47,376 

47,376 

— 

480-584 

— 

— 

67.50 

480-584 

462,012 

462,012 

1 

457-556 

6,672 

6,672 

- 

415-505 

- 

- 

1 

973-1,183 

12,888 

12,888 

5 

905-1,048 

60,528 

60,528 

4 

905-1,048 

50,304 

50,304 

1 

821-950 

11,400 

11,400 

1 

821-950 

11,400 

11,400 

45 

764-884 

455,700 

455,700 

4 

764-884 

40,788 

40,788 

1 

710-821 

9,852 

9,852 

2 

644-783 

17,700 

17,700 

9.30 

628-728 

78,940 

78,940 

— 

584-710 

— 

— 

1 

556-676 

8,112 

8,112 

3 

556-676 

23,412 

23,412 

4 

505-614 

29,892 

29,892 

1 

492-599 

7,008 

7,008 

3 

457-556 

19,104 

19,104 

14.51 

(148,127) 
$1,943,182 

113,248 
$2,061,200 

113,248 

238.93 

$2,061,200 

532 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(MI«J|     (>mh.)      Qmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES 

Dean  of  Students : 

Dean  of  students 1 

Assoc  dean  of  men 1 

Assoc  dean  of  women 1 

Assoc  dean  of  students 2.92 

Asst  dean  of  students 4.92 

Sr  admin  asst 1 

Counselor  II 1 

Admn  asst 2 

a  Asst  II 1.33 

Prin  clerk 2.67 

Prin  typist-clerk 0.97 

Sr  clerk 3.97 

Sr  typist-clerk  A 2.32 

Clerk    2 

Typist-clerk : 5.08 

Dean  Students  Counseling  Center  : 

Counseling  cntr  mgr 1 

Counseling  psychologist  III 1 

Counseling  psychologist  II 3.38 

Psychologist  I 1 

Counselor  II 3 

Counselor  I 1.62 

Prin  clerk 1.85 

Tabulating  mach  oper 0.92 

Secty  II 1 

Lab  asst  I 0.50 

Sr  typist-clerk  A 0.17 

Statistical  clerk 1 

Financial  Aids  Office : 

Staff  off  I 1 

Asst  dean  of  students 2 

Admin  asst  III 0.33 

a  Asst  III 3.48 

Counselor  II 1 

Admin  asst  II 0.67 

a  Asst  II 1.83 

Counselor  I 0.17 

Prin  clerk 2.58 

Sr  stenographer 0.73 

Secty  I  shorthand 0.24 

Sr  clerk 0.99 

Sr  typist-clerk  A 4.95 

Clerk    2.07 

Typist-clerk    2.13 

Dean  Students — Housing  Supervisor : 

Supvr  housing  serv  III 1 

a  Asst  III 1 

Ofc  supvr  I 1 

Prin  clerk 1 

Secty  II 1 

Sr  typist-clerk  A 3.90 

Stenographer    1 

Typist-clerk    1.54 

Office  of  Educational  Opportunity : 

Prin  clerk 0.34 

Sr  clerk 0.58 

Educational  Opportunity  Program — B  : 

Assoc  dean  of  students 1 

Asst  dean  of  students 1 

Admin  asst  I 0.82 

Sr  clerk    0.28 

Sr  typist-clerk  A 0.42 

Typist-clerk    0.91 

Educational  Opportunity  Program — C  : 

Assoc  dean  of  students 1 

Asst  dean  of  students 1 

Admin  asst  II 1 

Typist-clerk    X 

Placement  Office : 

Educ  plcmt  off — plcmt  cntr  mgr ,  1 

Sr  placement  interviewer 1.92 

Placement  interviewer 0.08 

Asst  placement  interviewer — 

Prin  clerk 1 

Secty  II 1 

Sr  typist-clerk  A 2 

Typist-clerk    0.81 

For  footnotes  see  the  end  of  this  campus  presentation. 


8ALARY  RANGE 

1 

1 

$1,950 

$24,000 

$24,000 

1 

1 

1,442 

17,700 

17,700 

1 

1 

1,342 

16,500 

16,500 

3 

3 

998-1,213 

40,068 

40,068 

5 

5 

863-1,048 

58,176 

58,176 

1 

1 

821-998 

11,976 

11,976 

1 

1 

710-863 

10,356 

10,356 

2 

2 

644-783 

18,792 

18,792 

2 

2 

614-746 

16,224 

16,224 

2 

2 

530-644 

15,264 

15,264 

1 

1 

530-644 

7,728 

7,728 

4 

4 

457-556 

26,076 

26,076 

3 

3 

457-556 

18,972 

18,972 

2 

2 

405-492 

11,256 

11,256 

4.75 

4.75 

405-192 

25,557 

25,557 

1 

1,500 

20,000 

20,000 

1 

1,213-1,475 

17,700 

17,700 

5 

1,100-1,337 

76,416 

76,416 

1 

998-1,213 

12,576 

12,576 

3 

710-863 

27,084 

27,084 

1 

614-746 

7,368 

7,368 

2 

530-644 

14,736 

14,736 

1 

530-644 

7,008 

7,008 

1 

530-644 

7,728 

7,728 

1 

480-584 

6,060 

6,060 

— 

457-556 

— 

_ 

1 

457-556 

6,060 

6,060 

1 

1,155-1,405 

14,916 

14,916 

2 

863-1.048 

23,376 

23,376 

1 

710-863 

7,728 

7,728 

3 

710-863 

27,300 

27.300 

1 

710-863 

9,396 

9,396 

— 

— 

614-746 

— 

_ 

2 

2 

614-746 

15,648 

15,648 

— 

— 

614-746 

— 

— 

3 

3 

530-644 

20,952 

20,952 

— 

— 

480-584 

— 

— 

1 

1 

480-584 

5,760 

5,760 

1 

1 

457-556 

6,060 

6,060 

6 

6 

457-556 

34,476 

34,476 

3 

3 

405-492 

15,060 

15,060 

1 

1 

405-492 

5,100 

5,100 

1 

1 

950-1,155 

13.860 

13,860 

1 

1 

710-863 

10,356 

10,356 

1 

1 

614-746 

8.952 

8,952 

1 

1 

530-644 

7,536 

7,536 

1.50 

1.50 

530-644 

10.794 

10,794 

4 

4 

457-556 

25,500 

25,500 

1 

1 

446-543 

5,760 

5,760 

2 

2 

405-492 

10,332 

10,332 

1 

1 

530-644 

6,360 

6,360 

— 

- 

457-556 

- 

- 

1 

1 

998-1,213 

13,200 

13,200 

1 

1 

863-1,048 

11,400 

11,400 

1 

1 

530-644 

6,672 

6,672 

— 

— 

457-556 

_ 

_ 

1 

1 

457-556 

6,060 

6.060 

1 

1 

405-492 

4,860 

4,860 

1 

1 

998-1,213 

13,200 

13,200 

1 

1 

863-1,048 

10,356 

10.356 

1 

1 

614-746 

7.368 

7,368 

1 

1 

405-492 

5,100 

5,100 

1 

1 

1,467 

18,000 

18,000 

3 

3 

821-998 

32.688 

32,688 

2.67 

2.67 

710-863 

25.087 

25,087 

2 

2 

644-746 

16.224 

16,224 

1 

1 

530-644 

7.728 

7,728 

1 

1 

530-644 

7,728 

7,728 

6 

6 

457-556 

34,788 

34,788 

— 

— 

405-492 

— 

_ 

04 


i>UCATION 


533 


l 

2 
3 

4 

~  5 

6 

7 

-  8 
9 
.0 
.1 
12 
13 
14 
16 
.6 
17 
18 
19 
!0 
21 
!2 
23 
24 
25 
26 
27 
28 
29 
iO 
SI 
52 
33 
134 
35 
36 
37 
38 
39 
10 
11 
12 
13 
14 
15 
16 
47 
48 
,49 
50 
51 
52 
53 
54 
55 
56 
57 
.58 
59 
60 
61 
62 
63 
64 


67 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(HUH)     (Anth.)      (i.ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


pROPoeie 

1972-73 


STUDENT  SERVICES— Continued 


Public  Ceremonies : 

Admin  asst  III 

Registrars  Office : 

Registrar 

Admn  serv  off  I 

Asst  registrar  I 

Admin  asst  III 

Admin  asst  II 

Prin    clerk    

Tabulating  mach  oper 

Keypunch  oper 

Sr  stenographer 

Sr   clerk   

Sr  typist-clerk  A 

Clerk   

Typist-clerk    

Student  Activities : 

Alumni  Affairs : 

Staff  off  I 


Prog  promotion  mgr  I 

Writer  II 

Prin   clerk    

Admin  asst  I 

Sr  typist-clerk  A 

Typist-clerk    

Minority  Affaire — B  : 

Asst  to  chancellor 

Staff  off  II  

Sr  typist-clerk  A 

Minority  Affairs — C  : 

Asst   to  chancellor 

Staff  off  II 

Sr  typist-clerk  A 

Chancellors  Office: 

Vice  chancellor 

Asst  vice  chancellor 

Assoc  dean  of  students 

Admin  asst  III 

Admin  asst  II 

Secty   II   

Sr  stenographer 

Ombudsman : 

Asst  dean  of  students 

Studt  activities  coordinator 

Sr  typist-clerk  A 

Public  Information : 

Sr  typist-clerk   A , 

Publications : 

Writer  IV   

Public  info  representative 

Writer  III 

Sr  typist-clerk  A 

Recreation  Program: 

Assoc  dean  of  students 

Recr  supvr  III 

Recr  supvr  II 

Maint    man    

Prin  clerk 

Sr  clerk   

Sr  typist-clerk  A 

Student  and  Alumni  Placement  Center : 

Sr  placement  interviewer 

Placement  interviewer 

Asst  placement  interviewer 

Sr  typist-clerk  A 

Student    Health     Services — Administra- 
tion : 

Stu  health  svc  dir 

Sr  physician 

Asst  bus  mgr  III 

Supt  of  nurses  I  SHS 

Sr  admin  asst 

Sr  med  record  librarian 

Prin  clerk 

Med  record  techn 

Sr  typist-clerk  A 

Clerk   

Typist-clerk    

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

1 

1 

1 

$710-863 

$9,168 

0.67 

1 

1 

1,917 

15,100 

1 

1 

1 

863-1,048 

10,356 

1.50 

4 

4 

728-884 

39,984 

2.50 

— 

— 

710-863 

— 

4 

4 

4 

614-746 

31,872 

4.98 

5 

S 

530-644 

36,840 

0.97 

1 

1 

530-644 

6.360 

1.40 

2 

2 

492-599 

12,912 

0.99 

1 

1 

480-584 

6,672 

5.25 

5 

S 

457-556 

30,900 

9.38 

10 

10 

457-556 

58,704 

4 

4 

4 

405-492 

21,420 

0.96 

1 

1 

405-492 

5,100 

1 

1 

1 

1,155-1,405 

15,660 

1 

1 

1 

905-1,100 

11,676 

0.17 

1 

1 

676-821 

8,112 

0.04 

— 

— 

530-644 

— 

0.44 

0.50 

0.50 

530-644 

3,180 

1.08 

1 

1 

457-556 

6,060 

0.92 

1 

1 

405-492 

4,980 

_ 

1 

1 

1,508 

18,100 

1 

— 

— 

1,273-1,548 

— 

0.89 

1 

1 

457-556 

5484 

_ 

1 

1 

1,508 

18,100 

1 

— 

— 

1,273-1,548 

— 

1 

1 

1 

457-556 

6,060 

0.21 

1 

1 

2,100-2,861 

24,000 

0.79 

— 

— 

1,867 

— 

0.90 

1 

1 

998-1,213 

12,888 

0.21 

1 

1 

710-863 

8,520 

0.83 

1 

1 

614-746 

8,520 

0.17 

_ 

_ 

530-644 

— 

1.38 

1 

1 

480-584 

6,060 

_ 

1 

1 

863-1,048 

10,860 

0.70 

— 

— 

710-863 

— 

0.66 

1 

1 

457-556 

5,484 

0.84 

1 

1 

457-556 

6,060 

0.04 

0.50 

0.50 

998-1,213 

6,930 

0.94 

0.50 

0.50 

905-1,100 

5,700 

— 

0.25 

0.25 

821-998 

2,464 

0.50 

0.50 

0.50 

457-556 

2,880 

1 

1 

1 

998-1,213 

12,888 

1 

1 

1 

905-1,100 

11,400 

3.95 

4 

4 

746-905 

38,052 

1 

1 

1 

628-728 

7,920 

1.42 

2 

2 

530-644 

12,720 

0.42 

_ 

— 

457-556 

— 

2.22 

2 

2 

457-556 

12,732 

1.03 

_ 

_ 

821-998 

_ 

2.68 

_ 

_ 

710-863 

— 

1.45 

_ 

_ 

644-746 

— 

2.87 

- 

- 

457-556 

- 

1 

1 

1 

2,100 

25,200 

0.51 

0.51 

0.51 

1,882-2,288 

14,002 

1 

1 

1 

1,048-1,273 

14,556 

1 

1 

1 

905-1,100 

11,676 

1 

1 

1 

821-998 

11,976 

1 

1 

1 

764-927 

9,852 

1 

1 

1 

530-644 

7,728 

1 

1 

1 

530-644 

7,008 

5.99 

6 

6 

457-556 

38,028 

1.21 

1 

1 

405-492 

5,352 

6.58 

7 

7 

405-492 

36,612 

$9,168 

15,100 

10,356 
39,984 

31,872 

36,840 

6,360 

12,912 

6,672 

30,900 

58,704 

21,420 

5,100 


15,660 

11,676 

8,112 

3,180 

6,060 
4,980 

18,100 
5,484 

18,100 
6,060 

24,000 

12,888 
8,520 
8,520 

6,060 

10,860 

5,484 

6,060 

6,930 

5,700 
2,464 
2,880 

12,888 
11,400 
38,052 
7.920 
12,720 

12,732 


25,200 

14,002 

14,556 

11,676 

11,976 

9,852 

7,728 

7,008 

38,028 

5,352 

36,612 


534 
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10 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      Hulh.)       (Anlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 


Student  Health  Services : 
Outpatients : 

Assoc   physician   

Head  nurse  SHS 

Staff  nurse  SHS 

Bedpatients : 

Head  nurse  SHS 

Maid/housekeeping   aid 

Laboratory : 

Supvg  clin  lab  technol  I 

Clin  lab  technol  II ■— 

X-ray : 

Sr  X-ray  techn 

X-ray  techn  

Pharmacy : 

Pharmacist     

Food  Service : 

Cook    

Undergraduate  Admissions  Office : 

Admissions  officer 

Sr  admin  asst 

Admin   asst   III   

Admin   asst   II   

a  asst  II  

Admin  asst  I 

a   asst   I   

Secty  II  

Sr   stenographer   

Sr  clerk 

Sr  typist-clerk   A  

Typist-clerk 


Admin  stipend  w/mgmt  title 

Summer  differential 

General   assistance   


Totals,  Student  Services 


INSTITUTIONAL  SERVICES  AND 
GENERAL  EXPENSE 

Academic  Senate  Secretariat : 

Admin  analyst 1 

Prin    clerk    - 

Sr   stenographer   0.80 

Sr  typist-clerk  A  0.02 

Alumni  Affairs  Office : 

Prin    clerk    0.04 

Admin   asst  I   0.44 

Chanc  Ofc — Systems  and  Programming : 

Supg   EDP  systems   analyst 1 

Sr  programmer  1.42 

Sr  EDP  systems  analyst 1 

Programmer   0.58 

EDP    systems    analyst    1 

Asst   programmer    1.87 

Sr  typist-clerk  A  1 

Computer  Mntce  and  Electron  Serv : 

Assoc  develmt  engr 0.42 

Prin  electronics  techn 0^52 

Sr   electronics   techn   0^33 

Electronics   techn   o!l6 

Lab   asst   I    0  39 

Computer  Center — Administration  : 

Dir  computer  cntr _ 

Computer  facility  mgr  II - 

Specialist    _ 

Admin  asst  II _ 

Sr    typist-clerk    A    

Typist-clerk    _ 

Computer  Ctr — Computing  Services  : 

Prin   programmer _ 

Sr    programmer    _ 

Computer  operations  supvr   I - 

Programmer   _ 

Asst   programmer   - 

Tabulating   supvr   - 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALABY  RANGE 

7.77 

8.75 

8.75 

$1,708-2.076 

$206,640 

$206,640 

1.73 

2 

2 

746-905 

20,004 

20,004 

0.08 

- 

- 

676-821 

- 

- 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

415-505 

5,904 

5,904 

1 

1 

1 

842-1,023 

12,276 

12,276 

2.94 

3 

3 

764-927 

31,860 

31,860 

1 

1 

1 

628-764 

9,168 

9,168 

0.75 

1 

1 

517-628 

6,516 

6,516 

1 

1 

1 

1,048-1,213 

14,196 

14,196 

1 

1 

1 

505-614 

7,368 

7,368 

0.50 

0.50 

0.50 

1,425 

8,550 

8,550 

0.85 

1 

1 

821-998 

9,852 

9,852 

1 

1 

1 

710-863 

9,852 

9,852 

1 

1 

1 

614-746 

8,112 

8,112 

3.98 

5 

5 

614-746 

39,912 

39,912 

0.07 

— 

— 

530-644 

— 

— 

1.83 

2 

2 

530-644 

13,524 

13.524 

1 

1 

1 

530-644 

7,728 

7,728 

1.95 

2 

2 

480-584 

13,368 

13,368 

1 

1 

1 

457-556 

6,672 

6,672 

3.49 

4 

4 

457-556 

24,864 

24,864 

1 

1 

1 

405-492 

5,628 

5,628 

— 

— 

— 

— 

2.600 

2,600 

— 

— 

— 

— 

1,150 

1,150 

57.39 

49.22 

49.22 

(333,880) 
$2,448,333 

315,173 

$2,579,707 

315,173 

292.36 

297.15 

297.15 

$2,579,707 

1 

1 

$863-1,048 

$12,576 

$12,576 

1 

1 

530-644 

6,516 

6,516 

— 

— 

480-584 

_ 

_ 

- 

- 

457-556 

- 

- 

_ 

_ 

530-644 

_ 

_ 

0.50 

0.50 

530-644 

3,180 

3,180 

1 

1 

1,337-1,626 

18,144 

18,144 

2 

2 

1,100-1,337 

28,476 

28,476 

1 

1 

1,100-1,337 

14,556 

14,556 

— 

— 

905-1,100 

— 

— 

1 

1 

905-1,100 

11,400 

11,400 

2 

2 

746-905 

19,020 

19,020 

1 

1 

457-556 

6,060 

6,060 

_ 

_ 

1,155-1,405 

_ 

_ 

— 

— 

927-1,128 

— 

_ 

— 

_ 

801-973 

_ 

_ 

— 

_ 

728-842 

_ 

_ 

- 

- 

480-584 

- 

- 

1 

1 

1,583 

19,500 

19,500 

1 

1 

1,337-1,626 

18,576 

18,576 

0.34 

0.34 

1,305-1,624 

5,324 

5,324 

1 

1 

614-746 

7,728 

7,728 

1 

1 

457-556 

5.760 

5,760 

1 

1 

405-492 

4,980 

4,980 

1 

1 

1,337-1,626 

19,512 

19,512 

2 

2 

1,100-1,337 

29,472 

29,472 

1 

1 

905-1,100 

12,276 

12,276 

2 

2 

905-1,100 

22,260 

22,260 

2 

2 

746-905 

18,792 

18,792 

1 

1 

710-863 

10,356 

10,356 

94 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Aaib.)       p.lh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL  EXPENSE— Continued 

Computer  Center — Computer 
Services — Continued 

Sr  computer  oper -  1 

Computer   oper   -  3 

Keypunch   supvr  I -  1 

Keypunch   oper  -  2 

Lab  asst  I -  1 

Clerk   -  2 

Computer  Ctr — Mntce  and  Elec  Serv : 

Assoc    develmt    engr    -  1 

Prin  electronics  techn -  2 

Electronics   techn   -  1 

Lab  asst  I -  1 

Gifts  and  Endowments  Office : 

Staff  off  II    0.50  0.50 

Admin   asst   III    0.79 

Admin  asst  II 0.15  1 

Secty  I   shorthand   0.93  1 

Stenographer    0.45  0.50 

Central  Duplicating — Current : 

Asst  bus  mgr  II 1  1 

Sr  offset  duplic  roach  oper 1  1 

a   asst   I -  1 

Offset  duplic  mach  oper 2.87  4 

Sr  typist-clerk   B   0.25  2 

Sr  typist-clerk  A 1.18  1 

Clerk    -  0.50 

Duplic   mach   oper   -  1 

Environmental  Health  and  Safety: 

Mgr  safety   and  secur  serv 1  1 

Environ    H&S    technologist   0.37  1 

Environ   H&S   tech   II   1  1.05 

Admin   asst    I   1  1 

Mail  and  Messenger  Service : 

Mail  clerk  II 1  1 

Mail    clerk    I    6.75  7 

Police : 

Chief  of  police   1.05  1 

Police  lieutenant 1.08  - 

Police   sergeant   2.92  5 

Police   off   19.60  21 

a  asst  I 1  1 

Secty  II   1  1 

Sr   clerk    0.81  1 

Sr  typist-clerk  A 0.79  1 

Receiving : 

Storekeeper  II 2  2 

Storekeeper  I 1.75  1 

Deliveryman 1.15  2 

Sr  typist-clerk  A 0.55  1 

Stores  helper 1  1 

Storehouse — Current : 

Storekeeper  IV 1  1 

Storekeeper  II 1  1 

Storekeeper  I 2.56  4 

Prin  clerk 1  2 

Keypunch  oper 1  1 

Deliveryman 0.08  - 

Sr  clerk 0.92  1 

Typist-clerk    0.08 

Telephone  and  Telegraph — Current : 

Communicn  supvr  II 1  1 

Supvr   communications   attendant 1  1 

Communicn   attendant   3  3 

TJC  Garage— Current : 

Sr  garage  mgr 1  1 

Automotive  mech 1.83  2 

Automotive  mech  helper 1  1 

Prin  clerk 0.95  1 

Garage   attendant 1.82  2 

Sr  clerk 1  1 

Asst  II   0.17 

Public  Information  Office : 

Pub  info  mgr 1  1 

Writer   IV   1.04  1.50 

Public    info    representative 0.46  - 

Writer  III   0.22  0.25 

Admin  asst  I 0.08  1 

Secty   II   0.92 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

1 

$710-863 

$8,520 

$8,520 

3 

614-746 

22,464 

22,464 

1 

571-692 

6,852 

6,852 

2 

492-599 

12,420 

12,420 

1 

480-584 

5.760 

5,760 

2 

405-492 

9,840 

9,840 

1 

1,155-1,405 

16,044 

16,044 

2 

927-1,128 

24,552 

24,552 

1 

728-842 

8.736 

8,736 

1 

480-584 

5,904 

5,904 

0.50 

1,273-1,548 

9,288 

9,288 

_ 

710-863 

— 

— 

1 

614-746 

7,368 

7,368 

1 

480-584 

6,360 

6,360 

0.50 

446-543 

2,742 

2,742 

1 

863-1,048 

11,676 

11,676 

1 

571-692 

8,304 

8,304 

1 

530-644 

7,728 

7,728 

4 

517-628 

27,444 

27,444 

2 

480-584 

11,964 

11,964 

1 

457-556 

5,628 

5,628 

0.50 

405-492 

2,490 

2,490 

1 

405-192 

4,980 

4,980 

1 

1,608 

19,800 

19,800 

1 

1,100-1,337 

13,200 

13,200 

1.05 

863-1,048 

13,093 

13,093 

1 

530-644 

7,368 

7,368 

1 

614-746 

8,952 

8,952 

7 

530-644 

51,108 

51,108 

1 

1,243-1,512 

17,700 

17,700 

— 

973-1,183 

— 

— 

5 

842-1,023 

54,864 

54,864 

21 

728-884 

196,752 

196,752 

1 

530-644 

6,672 

6,672 

1 

530-644 

7,728 

7,728 

1 

457-556 

6,372 

6,372 

1 

457-556 

6,672 

6,672 

2 

644-783 

17,916 

17,916 

1 

556-676 

7.536 

7,536 

2 

469-571 

11,532 

11,532 

1 

457-556 

5,628 

5,628 

1 

405-492 

5,100 

5,100 

1 

821-998 

10,860 

10,860 

1 

644-783 

8,952 

8,952 

4 

556-676 

29,568 

29,568 

2 

530-644 

14,244 

14,244 

1 

492-599 

6,852 

6,852 

— 

469-571 

— 

— 

1 

457-556 

5,484 

5,484 

- 

405-492 

- 

- 

1 

728-884 

10,608 

10,608 

1 

530-644 

7,728 

7,728 

3 

457-556 

19,236 

19,236 

1 

842-1,023 

12,276 

12,273 

2 

728-842 

19,956 

19,956 

1 

543-660 

7,368 

7,368 

1 

530-644 

6,516 

6,516 

2 

505-614 

13,572 

13,572 

1 

457-556 

5,904 

5,904 

- 

367-425 

- 

- 

1 

1,692 

20,900 

20,900 

1.50 

998-1,213 

21,486 

21,486 

— 

905-1,100 

— 

— 

0.25 

821-998 

2,590 

2,590 

1 

530-644 

7,728 

7,728 

— 

530-644 

- 

- 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FllltJ)     (ftuih.)      (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL  EXPENSE— Continued 

Publications  Office : 

Mgr  official  publications -  0.33  0.33 

Public  info  representative 0.49  0.50  0.50 

Writer  III  0.22  0.50  0.50 

Sr  typist-clerk  A 0.64  0.50  0.50 

General  assistance 12.90  13.42  13.42 

Totals,  Institutional  Services  and 

General  Expense 105.31     146.39     146.39 


AUXILIARY  ENTERPRISES 

Student  Housing  and  Feeding : 

Residence  halls  admtr 

Food  svc  coord 

Residence  halls  mgr  IV 

Prin  food  svc  mgr 

Residence  halls  mgr  III 

Craft  foreman 

Sr  food  svc  mgr 

Residence  halls  mgr  II 

Food   svc   mgr 

Residence  halls  mgr  I 

Housekeeper  

Admin  asst - 

Admin  asst  II 

Sr  cashier  

Prin  clerk 

Admin  asst  I 

Keypunch  oper 

Cashier    

Sr  clerk 


Parking  Operation — Current : 

Parking  supvr  III 

Parking  supvr  II 

Parking  supvr  I 

Prin  clerk 


Parking  attendant 

Sr  typist-clerk  A 

General  assistance 188 


1 

1 

1 

0.17 

0.92 

1 

2.77 

0.08 

2.89 

2 

1 

2 

1 

1 

1 

1.01 

0.95 

1 

1.42 

1 

0.08 
0.92 
0.99 
10.11 
1 


1 

1 
1 

1 

1 
3 

3 

2 
1 
2 
1 
1 
1 
1 
1 
1 
3 

1 
1 

1 
12 

1 
235.33 


1 

1 
1 

1 
1 
3 

3 

2 

1 
2 
1 
1 
1 
1 
1 
1 
3 

1 
1 

1 
12 

1 
235.33 


Totals,  Auxiliary  Enterprises 226.19  276.33  276.33 

Merits  and  Promotions : 

Academic _  _  _ 

Staff  personnel Z  —  -  - 


Totals,  Merits  and  Promotions 


GRAND  TOTALS,  SANTA 

BARBARA  CAMPUS 2,691.80  2,758.04  2,758.04 

a  Subject  matter  or  classification  specialty. 


SALARY  RANGE 

$1,025 

905-1,100 

821-998 

457-556 

(82,089) 


$912,827 


$1,417 

1,183-1,439 

1,048-1,273 

1,023-1,243 

950-1,155 

905-1,048 

884-1,074 

863-1,048 

764-927 

710-863 

676 

644-783 

614-746 

530-644 

530-344 

530-644 

492-599 

457-556 

457-556 

821-998 
710-863 
614-746 
530-644 
530-644 
457-556 
(994,989) 

$1,336,253 


$4,059 
5,700 
5,115 
2,880 

96,806 


$1,327,909 


$219,701 


$4,059 
5,700 
5,115 
2,880 

98,806 


$1,327,909 


$17,400 

$17,400 

16,044 

16,044 

15,276 

15,276 

13,860 

13,860 

12,576 

12,576 

37,872 

37,872 

29,688 

29,688 

20,712 

20,712 

8,112 

8,112 

18,792 

18,792 

8,736 

8,736 

7,728 

7,728 

7,728 

7,728 

6,672 

6,672 

5,904 

5,904 

5,760 

5,760 

17,616 

17,616 

10,860 

10,860 

8,520 

8,520 

7,008 

7,008 

84,780 

84,780 

6,360 

6,360 

1,052,468 

1,052,468 

1,420,472 

$1,420,472 

$206,020 

$206,020 

13,681 

13,681 

$219,701 


$25,535,260        $26,935,359        $26,935,359 


OUCATION 


537 
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University  of  California 
SANTA  CRUZ  CAMPUS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flllld)       (Aulh.)       Hjlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION 

Chancellor's  Office : 

Chancellor 1 

Exec  asst  to  chancellor 1 

Academic  asst  to  chancellor 0.25 

Asst  to  chancellor 1 

Admin  analyst 0.48 

Admin  asst  II 1 

Secty  III 1 

Prin  clerk 1 

Secty  II  

Sr  clerk 1.51 

Sr  typist-clerk  A 2.05 

Admin  stipend  w/mgmt  title - 

Administrative  stipend - 

Academic  Affairs : 

Vice  chancellor 1.49 

Admin  asst  II 2 

Prin  clerk 1 

Sr  typist-clerk  A 1 

Secty  I 0.80 

Admin  stipend  w/mgmt  title - 

Vice  Chan — Business  and  Finance  : 

Vice  Chancellor 1 

Staff  off  I 

Admin   asst  IV 1 

Asst  admin  analyst 0.25 

Admin  asst  I 0.97 

Secty  II 0.16 

Secty  I 0.70 

Accounting : 

Accounting  officer 1 

Sr  accountant 2 

Accountant   1.75 

a  asst  III 1 

Asst  accountant 1.82 

a  asst  I 4.74 

Sr  clerk 4.24 

Secty  I 0.95 

Business  Manager : 

Bus  mgr 1 

Asst  bus  mgr  III 1.50 

Admin  asst  I 1 

Sr  typist-clerk  A 0.83 

Cashier : 

Supvng  cashier 1 

Cashier    1.96 

Contracts  and  Grants  Admin  : 

Asst  bus  mgr  III 0.50 

Admin  asst  II 1 

Secty  I 1 

Inventory : 

Admin  asst  II 0.80 

Prin  clerk 1.04 

Sr  clerk 0.90 

Purchasing : 

Material  mgr 1 

Sr  buyer 1.87 

Buyer    1.06 

Asst  buyer 0.97 

a  asst  II 1 

Secty  II 1.06 

Sr  typist-clerk  A 3 

Typist-clerk    - 

Personnel : 

Personnel  manager 1 

Sr  per  anal 1 

Per  anal 1 

Sr  emp  rep 1 

Emp  rep 1 

a  asst  I 1 

Secty  II  1 

Sr  typist-clerk  A 2 

Typist-clerk    1 

Physical  Planning : 

Campus  architect 1 

Prin  engr 1 

Asst  planner 1 

a  asst  II 1 

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  BANGE 

1 

1 

$3,500 

$42,000 

$42,000 

1 

1 

1,233 

15,600 

15,600 

0.25 

0.25 

1,158 

3,475 

3,475 

1 

1 

1,042 

13,000 

13,000 

0.50 

0.50 

863-1,048 

5,988 

5,988 

1 

1 

614-746 

8,736 

8,736 

1 

1 

614-746 

8,952 

8,952 

1 

1 

530-644 

7,368 

7,368 

1 

1 

530-644 

6,360 

6,360 

2 

2 

457-556 

12,120 

12,120 

1 

1 

457-556 

6,360 

6,360 

— 

— 

— 

5,300 

5,300 

- 

- 

- 

4,600 

4,600 

1.50 

1.50 

2,141-2,517 

43,975 

43,975 

2 

2 

614-746 

16,680 

16,680 

1 

1 

530-644 

6,672 

6,672 

1 

1 

457-556 

6,060 

6,060 

1 

1 

457-556 

6,060 

6,060 

- 

- 

- 

10,550 

10,550 

1 

1 

2,141-2,517 

26,000 

26,000 

1 

1 

1,155-1,405 

13,860 

13,860 

— 

— 

821-998 

— 

— 

_ 

_ 

710-863 

— 

— 

1 

1 

530-644 

7,368 

7,368 

_ 

_ 

530-644 

— 

— 

1 

1 

457-556 

5,628 

5,628 

1 

1 

1,575 

19,600 

19.600 

2 

2 

1,048-1,273 

28,776 

28,776 

2 

2 

863-1,048 

22,260 

22,260 

1 

1 

710-863 

10,356 

10,356 

2 

2 

710-863 

17,472 

17,472 

5 

5 

530-644 

34,392 

34.392 

4 

4 

457-556 

23,784 

23,784 

1 

1 

457-556 

6,060 

6,060 

1 

1 

1,500 

18,700 

18,700- 

1.50 

1.50 

1,048-1,273 

20,790 

20,790 

1 

1 

530-644 

7,368 

7,368 

1 

1 

457-556 

5,484 

5,484 

1 

1 

614-746 

8,112 

8,112 

2 

2 

457-556 

11,988 

11,988. 

0.50 

0.50 

1,048-1,273 

6,930 

6,930 

1 

1 

614-746 

7,920 

7,920 

1 

1 

457-556 

6,060 

6,060 

_ 

614-746 

_ 

- 



_ 

530-644 

— 

— 

- 

- 

457-556 

- 

— 

1 

1 

1,375 

17,100 

17,100 

2 

2 

950-1,155 

23,376 

23,376 

1 

1 

783-950 

9,852 

9,852 

1 

1 

676-783 

8,952 

8,952 

1 

1 

614-746 

7,728 

7,728 

1 

1 

530-644 

6,672 

6,672 

3 

3 

457-556 

17,580 

17,580 

0.05 

0.05 

405-492 

249 

249 

1 

1 

1,433 

17,700 

17,700 

1 

1 

1,048-1,273 

13,860 

13,860 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

821-998 

10,356 

10,356 

1 

1 

710-863 

8,952 

8,952 

1 

1 

530-644 

6,672 

6,672 

1 

1 

530-644 

7,008 

7,008 

2 

2 

457-556 

12,576 

12,576 

0.67 

0.67 

405-492 

3,770 

3,770 

1 

1 

2,000 

24,500 

24,500 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

905-1,100 

12,888 

12,888 

1 

1 

614-746 

8,304 

8,304 

538 
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36 
87 
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University  of  California 
SANTA  CRUZ  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      («uth.)       («utb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ADMINISTRATION— 
Continued 


Building  Program  Clearing  Aect : 

Sr  architect  

Pr  planner 

Sr  engr  

Assoc  architect 

Assoc  landscape  architect 

Architectural  asst 

Admin  asst  II 

Prin  clerk 

Secty  II 

Sr  typist-clerk  A. 


Office  of  Planning  and  Analysis : 
State  oft  II 

Educl  facility  planner 

Staff  off  I 

Sr  edp  systems  analyst 

Sr  admin  analyst 

Sr  budget  analyst 

Programmer  

Admin  analyst 

a  asst  III 

a  asst  I 

Secty  II  

Sr  typist-clerk  A 

General  assistance 


SALARY  RANGE 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

0.25 

1 

1 

1,337-1,626 

16,044 

16,044 

2 

2 

2 

1,273-1,548 

36,720 

36,720 

1.25 

1 

1 

1,155-1,405 

16,860 

16,860 

0.58 

— 

— 

1,048-1,273 

— 

_ 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

614-746 

8,112 

8,112 

— 

1 

1 

530-644 

6,516 

6,516 

0.62 

1 

1 

530-644 

6.516 

6,516 

2.07 

2 

2 

457-556 

13,344 

13,344 

0.25 

_ 

_ 

1,273-1,548 

_ 

_ 

0.75 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

0.75 

1 

1 

1,100-1,337 

14,556 

14,556 

0.25 

_ 

_ 

1,048-1,273 

— 

_ 

1 

1 

1 

1,048-1,273 

13,200 

13,200 

0.92 

1 

1 

905-1,100 

11,976 

11,876 

0.75 

1 

1 

863-1,048 

11,400 

11,400 

0.25 

— 

— 

710-863 

— 

_ 

0.54 

— 

_ 

530-644 

_ 

— 

1.07 

1 

1 

530-644 

7,368 

7,368 

— 

1 

1 

457-556 

4,980 

4,980 

9.02 

11.47 

11.47 

(97,286) 
$1,103,399 

98,410 
$1,123,385 

98,410 

100.97 

103.44 

103.44 

$1,123,385 

INSTRUCTION  AND 

DEPARTMENTAL  RESEARCH 

General  Campus : 
Academic : 

Regents  professor 0.25 

Provost   2 

Director    0.17 

Prof— 11   mo   3.49 

Prof— 10  mo 1.50 

Prof— 9  mo   37.15 

Prof— 9  mo — act— 1/9  pymt 0.50 

Prof— 9  mo — visit— 1/9  pymt 0.39 

Prof — 9  mo  recalled  to  actv  dut 0.29 

Prof — 9  mo  acting - 

Prof- — 9  mo  visiting 1.33 

Assoc  dean 0.11 

Assoc  prof — 9  mo 37.79 

Assoc  prof — 9  mo— acting 0.50 

Asst  prof — 9  mo 77.26 

Asst  prof — 9  mo— visiting 2 

Asst  prof — 9  mo — acting — 1/9  pymt  1.01 

Asst  prof — 9   mo — acting 16.91 

Lect — 9  mo   13.23 

Lect — 9   mo — 1/9   pymt   2.52 

Lect — 9  mo — secur  of  employ 2 

Asst  specialist 1 

Asst  supvr  in  phscl  educ — 9  mo 3 

Instr — 9  mo — acting — 1/9  pymt 1.64 

Instr — 9  mo — acting 1.83 

Jr  supvr  in  phscl  educ — 9  mo 0.30 

Assoc  in a — 9  mo 1.11 

Assoc  in a — 9  mo — 1/9  pymt  Jl  0.76 

Teaching   asst   44.44 

Assoc   dean — acting   050 

Provost   i 

Stipend  chmn  of  dept ~ - 

Administrative  stipend — 

Staff  Personnel : 

Vice  Chancellor _  050 

Sr  TV  engr         0^8 

Lab  bus  off  III i 

Intrl  TV  coord I~ 

Asst  to  dean/dir/chm  II 

Pr  TV  techn II  0.04 

Asst  develmt  engr 0^87 

Prin  electronics  techn 0!06 

Prin  lab  glassblower l' 

Communion   prod  suprv   0.08 

For  footnotes  see  the  end  of  this  agency  presentation. 


- 

- 

$2,222 

— 

_ 

2 

2 

1,733-2,508 

$52,850 

$52,850 

— 

— 

1,650-1,808 

— 

— 

3.50 

3.50 

1,567-2,483 

86,100 

86,100 

1 

1 

1,458 

24,575 

24,575 

47.50 

47.50 

1,342-2,142 

994,424 

994,424 

— 

— 

1,342-2,142 

— 

— 

— 

— 

1,342-2,142 

— 

— 

— 

— 

1.342-2,142 

— 

_ 

1.05 

1.05 

1,342-2,142 

26,985 

26,985 

— 

— 

1,342-2,142 

— 

_ 

0.50 

0.50 

1,158 

6,950 

6,950 

54.40 

54.40 

1,092-1,483 

754,605 

754,605 

1.50 

1.50 

1,092-1,483 

19,650 

19,650 

83.10 

83.10 

850-1,150 

935,342 

935,342 

— 

— 

850-1,150 

— 

_ 

— 

— 

808-974 

_ 

_ 

23 

23 

808-974 

226,856 

226,856 

15.70 

15.70 

801-1,824 

178,923 

178,923 

— 

— 

801-1,824 

— 

_ 

2 

2 

801-1,824 

34,020 

34,020 

1 

1 

782-904 

11,400 

11,400 

3 

3 

775-908 

30,700 

30,700 

— 

— 

697 

— 

*. 

— 

— 

697 

_ 

_ 

- 

— 

692-733 

_ 

_ 

— 

— 

596-746 

_ 

_ 

— 

— 

596-746 

_ 

57.75 

57.75 

383 

398,128 

398,128 

— 

— 

1,158 

— 

_ 

1 

1 

1,758 

21,100 

21,100 

— 

— 

— 

11,040 

11,040 

~ 

- 

61,776 

61,776 

0.50 

0.50 

2,141-2,517 

12,850 

12,850 

— 

— 

1,273-1,548 

_ 

1 

1 

1,213-1,475 

16,860 

16,860 

1 

1 

1,192 

14,700 

14,700 

1 

1 

1,155-1.405 

16,860 

16,860 

— 

— 

998-1,213 

_ 

0.80 

0.80 

950-1,155 
927-1,128 

11,088 

11,088 

1 

1 

927-1,128 

13,536 

13,536 

— 

*" 

905-1,100 

— 
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University  of  California 
SANTA  CRUZ  CAMPUS — Continued 


SALAEIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Amh.)      (Aoth.) 


INSTRUCTION  AND 

DEPARTMENTAL  RESEARCH— 
Continued 

General  Campus — Continued 
Staff  Personnel — Continued 

Prin  lab  mechn 111 

Admin  analyst 0.48        0.50        0.50 

Lab  bus  off  I 111 

Admn  serv  off  I : 1.46         8.50        8.50 

Sr  lab  glassblower 111 

Communion  prod  asst  III 0.08         -             - 

Sr  admin  asst 111 

Lab  asst  IV 2              2              2 

Staff  res  assoc  III 111 

Sr   electronic   techn   111 

Sr  lab  mecbn 2.96         3              3 

Recording  tecbn 0.08         -              - 

Lab  mechn 0.51        -             - 

Staff  res  assoc  II 3             3             3 

Sr  scene  techn 0.80         1.67         1.67 

Studt  activities  coordinator 0.50         0.50         0.50 

Scientific  illustrator 0.21         0.25         0.25 

Deptl  admin  asst  II 3.73         4              4 

Admin  asst  II 3.09         4              4 

a  asst  II 2.12         2.25         2.25 

Field  work  asst 0.51         -              - 

Storekeeper   I    111 

Lab  asst  II 1.32         1              1 

Prin  clerk 0.59         1              1 

Deptl  admin  asst  I   0.20         - 

Admin  asst  I 111 

Secty   II   20.27       22            22 

Sr  stenographer 6.06         7              7 

Secty  I   shorthand   2.75         3              3 

Sr   clerk    2              11 

Sr  typist-clerk  A 14.01       16.75       16.75 

Secty  I   12.67       17            17 

Stenographer   0.12        -              - 

Clerk   0.17 

Typist-clerk    3.17         3              3 

Asst  II   0.20 

General   assistance   18.53       19.64       19.64 

Totals,  Instruction  and  Departmental 

Research 373.20    432.36    432.36 


SUMMER  SESSION 

Summer  Session — Administration  : 

Dean  of  univ  ext  _.    0.09         0.35         0.35 

Deptl  admin  asst  II   0.25         1  1 

Deptl  admin  asst  I 0.03        -  - 

Secty  I  0.17 

Summer  Session — -Language  Inst: 

Prog  coord -  0.50         0.50 

Deptl  admin  asst  I -  0.75         0.75 

General   assistance   13.13      20.45       20.45 

Totals,   Summer  Session 13.67       23.05       23.05 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

884-1,074 

12,888 

12,888 

863-1,048 

5,988 

5,988 

863-1,048 

10,356 

10,356 

863-1,048 

93,012 

93,012 

842-1,023 

11,124 

11,124 

821-998 

— 

— 

821-998 

11,400 

11,400 

821-998 

23,100 

23,100 

821-998 

10,860 

10,860 

801-973 

10,608 

10,608 

801-973 

34,200 

34,200 

764-884 

— 

— 

764-884 

_ 

_ 

746-905 

31,320 

31,320 

728-884 

14,589 

14,589 

710-863 

4,698 

4,698 

692-842 

2,184 

2,184 

614-746 

32,952 

32,952 

614-746 

32,520 

32,520 

614-746 

17,226 

17,226 

584-710 

— 

_ 

556-676 

7,920 

7,920 

556-676 

7,920 

7,920 

530-644 

6,516 

6,516 

530-644 

— 

— 

530-644 

7,536 

7,536 

530-644 

155,388 

155,388 

480-584 

46,920 

46,920 

480-584 

19,392 

19,392 

457-556 

6,060 

6,060 

457-556 

101,286 

101,286 

457-556 

99,648 

99,648 

446-543 

— 

— 

405-^92 

— 

— 

405-^92 

15,828 

15,828 

367^25 

— 

— 

(106,090) 

95,242 

95,242 

$4,245,184 

$4,889,999 

$4,889,999 

$1,917 
614-746 
530-644 
457-556 

840 
530-644 
(91,924) 


$8,225 
8,112 


5,040 

5,256 

143,190 


$8,225 
8,112 


5,040 

5,256 

143,190 


$109,919 


$169,823 


$169,823 


ORGANIZED  RESEARCH 

Academic : 

Director  acting 0.60 

Director 0.30 

Astron   2.20 

Res a  ll  mo 1 

Prof — 9  mo  visiting — 

Assoc   astron    2.40 

Asst  astron 1.47 

Asst  res a  11  mo 1 

Asst  prof — 9  mo 0.11 

Asst  specialist 1 

Postgrad  res a  11  mo 3.21 

Res  assistant 1.79 

Summer  differential   - 

Administrative  stipend - 

For  footnotes  see  the  end  of  this  agency  presentation. 


0.60 

0.60 

$2,408 

$17,340 

$17,340 

0.30 

0.30 

1,650-1,808 

5,940 

5,940 

3.40 

3.40 

1,567-2,483 

79,620 

79,620 

1 

1 

1,567-2,483 

20,800 

20.800 

0.50 

0.50 

1,342-2,142 

9,000 

9,000 

1.80 

1.80 

1,267-1,725 

28,080 

28,080 

2.40 

2.40 

983-1,333 

30,720 

30,720 

1.50 

1.50 

983-1,333 

20,400 

20,400 

— 

— 

850-1,150 

— 

_ 

1 

1 

782-904 

10,848 

10,848 

— 

— 

675-862 

— 

_ 

— 

— 

305 

_ 

— 

- 

- 

- 

5,260 

5.260 

- 

- 

- 

4,900 

4,900 

540 
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University  of  California 
SANTA  CRUZ  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
(Flllifl     (Unit.)      (Uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


ORGANIZED  RESEARCH— Continued 

Staff  Personnel : 

Sr  develmt  engr 

Assoc  develmt  engr 

Asst  to  dean/dir/chm  II 

Prin  optical  instrumt  maker 

Mechl  eupt  I 

Asst   develmt   engr 

Prin  photographer 

Prin  electronics  techn 

Staff  res  assoc  IV 

Prin  lab  mechn 

Sr  electronics  techn 

Sr  lab  mechn 

Sr  maint  man 

Staff  res  assoc  II 

a  asst  III 

Sr  telescope  asst 

Scientific  illustrator 

Lab  mechn  helper 

Staff  res  assoc  I 

Main  man 

Adm  asst  II 

Telescope  asst  

Guard    

Secty  II 

Sr  typist-clerk  A 

Secty  I   

Stenographer    

General   assistance  

Totals,  Organized  Research 60.20 


SALARY  RANGE 

0.58 

1 

1 

1,337-1,626 

17,700 

17,700 

1.42 

1 

1 

1,155-1,405 

15,276 

15.276 

1 

1 

1 

1,155-1,405 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

973-1,183 

14,196 

14.196 

1.96 

2 

2 

950-1,155 

25,260 

25,260 

0.77 

1 

1 

927-1,128 

13,536 

13.536 

1.06 

1 

1 

927-1,128 

11,676 

11,676 

1 

1 

1 

905-1,100 

13,200 

13.200 

1 

1 

1 

884-1,074 

12,888 

12.888 

2 

2 

2 

801-973 

21.780 

21.780 

3 

3 

3 

801-973 

34,476 

34.476 

3 

3 

3 

764-884 

31,572 

31,572 

1 

1 

1 

746-905 

9.852 

9.852 

— 

1 

1 

710-863 

8,520 

8.520 

1 

1 

1 

710-863 

10,356 

10.356 

1 

1 

1 

692-842 

10.104 

10.104 

1 

1 

1 

660-764 

8.304 

8.304 

— 

0.50 

0.50 

644-783 

3,864 

3,864 

4 

4 

4 

628-728 

33,888 

33.888 

1 

1 

1 

614-746 

8.952 

8.952 

1.93 

2 

2 

614-746 

15,456 

15.456 

0.38 

— 

— 

571-692 

_ 

1.66 

o 

3 

530-644 

21,732 

21.732 

— 

0.50 

0.50 

457-556 

3.180 

3.180 

— 

0.50 

0.50 

457-556 

2,814 

2,814 

0.10 

— 

— 

446-543 

_ 

13.26 

2 

2 

(80,016) 

11,217 

11.217 

50 


LIBRARIES 

Library — Acquisitions  and  Process : 

Univ  librn 0.50  0.50 

Asst  univ  librn  ___, 0.50  0.50 

Librarian  V 1  1 

Librarian  IV 1  l 

Programmer   0.25  1 

Librarian   III   3.33  3.30 

Librarian   II    6.32  4 

Adm  asst  II 0.48  0.50 

_       a  asst  II 0.50  0.50 

Library  asst  III 6.40  8.25 

Sr  coder  0.58  1 

Keypunch  supvr  I 0  99  1 

Secty  II  — 0.78  0.75 

Library  asst  II 6.64  6.80 

Keypunch   oper  3*34  3" 

Sr  clerk 0.67  1 

Sr  typist-clerk  A 064  1 

Library  asst  I 5^5  4.30 

.Library  Reference  and  Circulation  : 

Univ  librn      0.50  0.50 

Asst  univ  libra 0.50  0.50 

Librarian  V 2  2 

Sr  editor         I__I  0.38  0.50 

Librarian  III        3.75  5  80 

Library  asst  IV  3  3 

Librarian  II _  _     _  ~  I  4  93  3 

Adm  asst  II ~~  0]48  0.50 

a  asst  II       0.50  0.50 

Library  asst  III 0  99  1 

Library  asst  II 2  84  3 

Library  asst  I Z-Z 3^26  4 

General  assistance   ~  17.10  15  30 

Totals,  Libraries 80.10  79 

For  footnotes  see  the  end  of  this  agency  presentation. 


50 


0.50 

0.50 

1 

1 

1 

3.30 

4 

0.50 

0.50 

8.25 

1 

1 

0.75 

6.80 

3 

1 

1 

4.30 

0.50 
0.50 
2 

0.50 
5.80 
3 
3 

0.50 
0.50 
1 
3 
4 
15.30 


79 


$657,965 


$2,000 

1,292-2,083 

1,098-1,394 

949-1,152 

905-1,100 

820-996 

692-883 

614-746 

614-746 

614-746 

584-710 

571-692 

530-644 

530-644 

492-599 

457-556 

457-556 

457-556 

2,000 
1,292-2,083 
1,098-1,394 
821-998 
820-996 
710-863 
692-883 
614-746 
614-746 
614-746 
530-644 
457-556 
(80,267) 

$628,243 


$623,259 


$12,250 

9,245 

15,300 

12,264 

10,860 

34,022 

37,332 

4.476 

4,260 

67,194 

7,008 

7,536 

5,526 

46.143 

20,556 

5.628 

5,760 

25,e65 

12,250 

9,245 

29,460 

5,988 

61,824 

27,960 

29,302 

4,476 

4,260 

8.736 

20,688 

23.064 

70.546 


$638,824 


$623,259 


$12,250 

9,245 

15,300 

12,264 

10.860 

34.022 

37.332 

4.476 

4.260 

67.194 

7.008 

7,536 

5.526 

46.143 

20,556 

5.628 

5.760 

25,665 

12,250 

9.245 

29.460 

5,988 

61.824 

27.960 

29,302 

4,476 

4.260 

8.736 

20.688 

23.064 

70.546 


$638,824 
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21 
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University  of  California 
SANTA  CRUZ  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71   71-72  72-73 
(fillid)     (uih.l      (tub.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY  EXTENSION 

Instruction — Prof  Upgrading : 

Assoc  unex  specialist 

Prog  coord  

Jr  jnex  specialist 

a  asst  I  

Sr  typist-clerk  A 

Secty     I 

Instruction — Cultural : 

Assoc  unex  specialist 

Sr  typist-clerk    A 

Secty  I  

Instruction — Urban  Exten : 

Assoc  unex  spcialist 

Prog  coord  

Secty  I 

Director : 

Dean  of  univ  ext 

Adm  serv  off  I 

Adm  asst   

Sr  typist-clerk  A 

Secty  I 

Fee  and  Information : 

Prin  clerk 

Sr  typist-clerk  A 

Program  Services : 

Prog  asst  I 

Sr  typist-clerk  A 

Recording : 

Sr  typist-clerk  A 

Promotion : 

Prog  promotion  mgr  I 

Adm  asst 

Prin  clerk 

Sr  typist-clerk  A 

Educational  Opportunity  Prog : 

Deptl  admin  asst  II 

General  Assistance 

Totals,  University  Extension 50.59 


PUBLIC  SERVICE 


1.47 
3.86 

0.33 
1.36 
1.07 

1.50 

2.30 

1 

1 

0.50 

1.50 

1.50 

2,30 

1 

1 

0.50 

1.50 

SALABT  EANGE 
$1,058-1,275 
840-1,275 
700-750 
530-644 
457-556 
457-556 

$21,600 
31,209 
8,400 
6,360 
8,880 
8,364 

$21,600 
31,209 
8,400 
6360 
2,880 
8364 

0.50 
0.51 

0.50 
0.50 
0.50 

0.50 
0.50 
0.50 

1,058-1,275 
457-556 
457-556 

7,200 
2,814 
2,880 

7,200 
2,814 
2.880 

0.10 
0.59 

0.20 
0.90 

1 

0.20 
0.90 
1 

1,058-1,275 

840-1,275 

457-556 

2,880 

10,278 

5,628 

2,880 

10,278 

6,628 

0.65 

0.32 

0.89 

1 

1 

0.65 

1 

0.60 

1.70 

1 

0.65 
1 

0.60 
1.70 

1 

1,917 

863-1,048 

644-783 

457-556 

457-556 

15,274 
10,356 

5,637 
10,874 

6,060 

15,274 
10,356 

5,637 
10,874 

6,060 

0.92 
1.91 

1 

2 

1 

2 

530-644 
457-556 

7,008 
11,544 

7,008 
11,544 

1 
2.11 

1 
2 

1 
2 

530-644 
457-556 

7,008 
11,454 

7,008 
11,454 

0.61 

0.30 

0.30 

457-556 

2,001 

2,001 

1 

0.99 
0.53 

1 

0.40 

1 

1 

1 
0.40 

1 
1 

905-1,100 
644-783 
530-644 
457-556 

11,400 
3,758 
6,852 
5,760 

11,400 

3,758 
6,852 
5,760 

0.16 
27.71 

1 
24.50 

1 

24.50 

614-746 
(344,400) 

7,368 
313,860 

7,368 
313,860 

51.55      51.55 


$544,174 


$546,707 


Totals,  Extension  and  Public  Service        12.83        9.81 


MAINTENANCE  AND  OPERATION 
OF  PLANT 


9.81 


$92,044 


$78,011 


$546,707 


Arts  and  Lectures : 

a  asst  III _. 

1 

1 
0.50 

1 
2 

1 
1 

1 

0.60 
0.40 
1.31 

1 
0.50 

1 
2 
1 
1 

1 

0.60 
0.40 
1.31 

$710-863 
457-558 

998-1,213 

863-1,048 

530-644 

457-556 

405-492 

710-863 
457-556 
(44,284) 

$10,356 
3,030 

14,556 

20,712 

6,516 

5,628 

5,100 

5,638 
2,193 

4,282 

$10,366 

0.50 

3,030 

Educational  Opportunity  Prog : 
Assoc  dean  of  students 

1 

14,556 

0.06 

20,712 

1 

6,516 

0.95 

6,628 

0.58 

6,100 

Conference  Adm  Office : 

Residence  halls  mgr  I 

Sr  typist-clerk  A     _     _ 

General  Assistance  —  -      . 

0.30 
0.09 
7.35 

5,638 
2,193 

4,282 

$78,011 


Physical  Plant  Administration : 

1 

1 

1 

0.50 

4 

1 

1 

0.75 

3 

1 

3 

8 

1 
1 

0.50 
4 

1 

1 

0.75 

3 

1 

3 

8 

$1,508 

1,100-1,337 

905-1,100 

530-644 

457-656 

676-821 
628-728 
584-710 
584-710 
556-676 
530-644 

$18,300 
14,566 

6,430 
28,416 

6,628 

9,852 

5.662 

24.048 

8,520 

23,208 

69,664 

$18,300 

Sr  supt  of  g  &  b    _ 

Asst  engr 

Prin  clerk              _     _ 

Sr  typist-clerk  A 

Grounds  Maintenance : 

1 

3.67 

0.92 

1 

14,656 
5,430 

28,416 
5,628 

8352 

6,652 

2.04 

24,048 

1 

8,520 

Grounds  equip  oper 

Groundsman       _ 

For  footnotes  see  the  end  of  this 

2.75 

8.25 

agency  presentatio 

28,208 
69,664 
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University  of  California 
SANTA  CRUZ  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (*ulh)      (talh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


MAINTENANCE  AND  OPERATION 
OF  PLANT— Continued 

Custodial  Service: 

Custodian  supvr  I 1 

Custodian  foreman  II 0.71 

Custodian  foreman  I 1.96 

Outside  window   washer 1 

Custodian/matron 32.44 

Animal  caretaker 0.33 

Maid/housekeeping    aid 29.47 

Refuse  Disposal  Service : 

Automotive  Equip  oper  II 0.92 

Plant  Service : 

Supt  of  g  &  b 

Insp-planner-estimator  

Asst  craft  foreman 

Sr  maint  man 

Material  planner 

Sr  draftsman 

Storekeeper  II 1 

Maint  man 

Equip  oper 

Storekeeper   I    

Prin  clerk 

Laborer 

Central  Heating  Plant : 

Chief  steam  operating  engr 

Asst  craft  foreman 

Asst  chief  steam  operating  eng 

Sr  maint  man 

Steam  oper  engr 

Fire  Prevention  Service : 

Fire  captain 

Fireman    

General  assistance   

Totals,  Maintenance  and  Operation 
of  Plant 


8TUDENT  SERVICES 

Asst  Chan — Student  Services : 

Asst  chan  stdt  affrs  and  registr 1 

Staff  off  I   1 

Asst  dean  of  students 1 

Asst   programmer   0.83 

Admin  asst  II 1 

Prin  clerk 0.42 

Secty  II  1 

Sr  typist-clerk  A 1.58 

Clerk   0.58 

Admissions : 

Staff  off  I   0.50 

Sr  admin  asst 1 

Asst    programmer    0 17 

a  asst  II 1 

Admin   asst   I   1 

a  asst  I 1.78 

Keypunch    oper    l" 

Sr  clerk 3.92 

Sr  typist-clerk  A 1.85 

Secty    I    0.50 

Clerk       0.58 

Typist-clerk    2.72 

Administrative   stipend    I  - 

Counseling  Center: 

Counseling  psychologist  II 1 

Counseling  psychologist  I 2.33 

Secty  I  shorthand   0.98 

Financial  Aids : 

Assoc  dean  of  students 1 

Studt   activities   coordinator   0  95 

a  asst  II i 

a  asst  I   ~~  2.58 

Sr  clerk   1 91 

Sr  typist-clerk  A ~  0.33 

Housing  Office : 

Prin   clerk    „ 1 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 
1 

2 

1 
34.50 

0.50 
33 


1 

1 

2 

1 
34.50 

0.50 
33 


SALARY  RANGE 
676-821 
614-746 
530-644 
530-644 
480-584 
480-584 
415-505 

584-710 


9,852 

8,424 
14,712 

7,008 
228,504 

3,180 
186,660 

7,008 


9,852 

8,424 
14,712 

7,008 
228,504 

3,180 
186,660 

7,008 


2 

2 

2 

973-1,183 

25,164 

25,164 

2 

2 

2 

905-1,048 

25,152 

25,152 

4.75 

4 

4 

821-950 

45,600 

45,600 

11.59 

15 

15 

764-884 

151,548 

151,548 
8,520 

1 

1 

1 

710-821 

8,520 

2 

2 

2 

676-821 

18,804 

18,804 

1 

1 

1 

644-783 

9,396 

9,933 

8.39 

9 

9 

628-728 

75,408 

75,408 

0.58 

1 

1 

614-746 

7,368 

7,368 

0.75 

1 

1 

556-676 

8,112 

8,112 

0.33 

1 

1 

530-644 

6,516 

6,516 

4.84 

5 

5 

- 

32,892 

32,892 

1 

1 

1 

905-1,048 

12,576 

12,576 

0.75 

1 

1 

821-950 

11.400 

11,400 

0.67 

1 

1 

821-950 

9,852 

9,852 

0.73 

1 

1 

764-884 

9,612 

9,612 

7.17 

7 

7 

764-884 

68,940 

68,940 

1 

1 

1 

884-1,074 

11,976 

11,976 

2 

2 

2 

728-884 

19,524 

19,524 

16.19 

8.50 

8.50 

(72,168) 
$1,182,831 

28,844 
$1,255,826 

28,844 

158.20 

164.75 

164.75 

$1,255,826 

1 

1 

$1,875 

$23,000 

$23,000 
16,452 

1 

1 

1,155-1,405 

16,452 

1 

1 

863-1,048 

10,860 

10,860 

1 

1 

746-905 

9,852 

9,852 

1 

1 

614-746 

8,112 

8,112 

2 

2 

530-644 

13,680 

13,680 

1 

1 

530-644 

7,728 

7,728 

1 

1 

457-556 

6,204 

6,204 

1 

1 

405-492 

4,980 

4,980 

0.50 

0.50 

1,155-1,405 

8,022 

8,022 

1 

1 

821-998 

11,976 

11,976 

— 

— 

746-905 

— 

_ 

1 

1 

614-746 

8,304 

8,304 

1 

1 

530-644 

7,368 

7,368 

3 

3 

530-644 

19,728 

19,728 

1 

1 

492-599 

6,672 

6,672 

3 

3 

457-556 

17,484 

17,484 

2 

2 

457-556 

11,844 

11,844 

1 

1 

457-556 

6,060 

6,060 

1 

1 

405-492 

4,980 

4,980 

2.50 

2.50 

405-492 

12,390 

12,390 

— 

— 

- 

2,262 

2,262 

1 

1 

1,100-1,337 

16,044 

16,044 

3.01 

3.01 

998-1,213 

36,347 

36,347 

1 

1 

480-584 

6,060 

6,060 

1 

1 

998-1,213 

14,196 

14,916 

1 

1 

710-863 

8,952 

8,952 

1 

1 

614-746 

8.952 

8,952 

3 

3 

530-644 

20,040 

20,040 

2 

2 

457-566 

11,544 

11,544 

— 

— 

457-556 

— 

_ 

530-644 


,)UCATION 
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59 

■60 
61 

162 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 

■78 
79 
80 
81 
82 
83 
84 
85 
86 

I  87 
88 
89 
90 

,81 

92 
93 
94 


University  of  California 
SANTA  CRUZ  CAMPUS — Continued 


SALAHIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFIII.d)      Umb.)      (toth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICES— Continued 

Placement  Center: 

Sr    placement    interviewer    111 

Sr   clerk    -  1  1 

Sr  typist-clerk  A 0.85  1  1 

Preceptor  Support — Cowell : 

Administrative  service  officer  I 0.44  -  - 

Student  activities  coordinator 0.50  -  - 

Sr  stenographer 0.50  -  - 

Preceptor  Support — Stevenson  : 

Administrative  service  officer  I 0.31  -  - 

Asst  dean  of  students 0.50  -  - 

Sr  typist-clerk  A 0.33 

Preceptor  Support — Crown  : 

Administrative  service  officer  I 0.44  -  - 

Sr  stenographer 0.37  -  - 

Sr  typist-clerk  A 0.59 

Preceptor  Support — Merrill : 

Assoc  dean  of  students 0.50  -  - 

Administrative  service  officer  I 0.42  -  - 

Sr  stenographer 0.50  -  - 

Preceptor  Support — College  5  : 

Administrative  service  officer  I 0.47  -  - 

Student  activities  coordinator 0.50  -  - 

Sr  typist-clerk  A 0.50  - 

C  and  R — Garden  Project : 

Nurseryman   0.88  -  - 

Odd  jobber 0.98 

C  and  R — Sports  Program  : 

Recreation  supervisor  II 1.80  -  - 

C  and  R — Student  Activities  : 

Administrative  asst  I 1  -  - 

Sr  typist-clerk  A , 0.88 

Registrar : 

Asst  registrar  II 0.50  1  1 

Asst  registrar  I 0.50  -  - 

Administrative  asst  II 111 

Principal  clerk 2  2  2 

a  asst  I 0.25  1  1 

Sr  clerk 3.25  4  4 

Sr  typist-clerk  A 2.71  2  2 

Clerk    1.17 

Typist-clerk 0.58  1  1 

Student  Health  Service: 

Assoc  physician 3.10  4.10  4.10 

Clinic  social  worker  II 0.12  -  - 

Administrative  service  officer  I 0.56  1  1 

Staff  nurse  SHS 1.80  2.50  2.50 

Secretary  I  shorthand 0.84  1  1 

Sr  typist-clerk  A 1.05  1  1 

Hospital  asst  II 111 

Typist-clerk -  0.50  0.50 

General  assistance 23.37  17.54  17.54 

Totals,  Student  Services 95.57  83.65  83.65 


INSTITUTIONAL  SERVICES  AND 
GENERAL  EXPENSE 

Central  Steno  and  Duplicating : 

Supvr  reproduction   section   0.25 

Pnn  offset  duplic  mach  oper 0.75 

Sr  offset  duplic  mach  oper 1 

Offset  duplic  mach  oper : 0.34 

Sr  stenographer 0.44 

Sr  typist-clerk  A 0.74 

Sr  duplic  mach  oper 0.69 

Typist-clerk    1 

Garage : 

Sr  maint  man 0.75 

Automotive  mech 1.25 

Garage  mgr 1 

Automotive  equipt  oper  I 1 

Garage   attendant 1.25 

Sr  clerk 1 

Mail  and  Messenger : 

Mail  clerk  II 1 

Mail  clerk  I 2.73 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 
821-998 
457-556 
457-556 

10,356 

5,628 
6,060 

10,356 
5,628 
6,060 

863-1,048 
710-863 
480-584 

— 

- 

863-1,048 

863-1,048 

457-556 

— 

- 

863-1,048 
480-584 
457-556 

— 

- 

998-1,213 

863-1,048 

480-584 

— 

: 

863-1,048 
710-863 
457-556 

- 

— 

584-710 
405 

- 

— 

746-905 

- 

- 

530-644 
457-556 

- 

- 

821-998 
728-884 
614-746 
530-644 
530-644 
457-556 
457-556 
405-492 
405-492 

10,608 

8,112 
14,016 

6,360 
23,640 
12,720 

5,352 

10,608 

8,112 
14,016 

6,360 
23,640 
12,720 

5362 

1,708-2,076 
905-1,100 
863-1,048 
676-821 
480-584 
457-556 
425-492 
405-492 
(130,446) 

95,336 

10,356 
23,412 
6,360 
5,628 
5,628 
2,490 
96,108 

95,836 

10,356 
23,412 
6,360 
5,628 
5,628 
2,490. 
96408 

1755,251 


$688,263 


$688,263 


1 

1 

$821-998 

$10,356 

$10,356 

_ 

— 

692-842 

— 

— 

1 

1 

571-692 

8,112 

8,112 

1 

1 

517-628 

6,516 

6,516 

1 

1 

480-584 

5,904 

5,904 

1 

1 

457-556 

5,628 

5,628 

2 

2 

457-556 

11,112 

11,112 

1 

1 

405-492 

5,352 

5352 

_ 

_ 

764-884 

_ 

_ 

2 

2 

764-884 

21,216 

21,216 

1 

1 

764-927 

9,168 

9,168 

2 

2 

505-584 

13,212 

13,212 

2 

2 

505-614 

13,068 

13,068 

1 

1 

457-556 

6,672 

6,672 

1 

1 

614-746 

8,952 

8,952 

3 

3 

530-644 

20,040 

20,040 

544 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
66 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
82 
93 
94 
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University  of  California 
SANTA  CRUZ  CAMPUS — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Flll.d)      (tilth. )      (>ulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL  EXPENSE— Continued 

Receiving : 

Asst  bus  mgr  II U.00 

Storekeeper    III    0.50 

Storekeeper  II 0.50 

Storekeeper   I    2.50 

Prin  clerk - 

Deliveryman U-W> 

Sr  typist  clerk  A - 

Telephone : 

Communion  supvr  II 0.90 

Prin  clerk 1 

Communion   attendant   2 

Intercampus  Bus  Operations : 

Automotive  equip  oper  II 1 

Admin  Systems  Services : 

Sr    coder    - 

Audio-Visual  Service : 

Sr  TV  engr 0.92 

Pr  TV  techn  0.96 

Prin  electronics  techn 0.47 

Communion  prod  supvr 0.81 

Communion  prod  asst  III 0.92 

Sr  photographer   1 

Recording   techn   0.92 

Communicn  prod  asst  II   1 

Communicn  prod  asst  I 0.53 

Prin  clerk 0.92 

Secty  II   0.92 

Sr  typist-clerk  A 0.45 

Academic  Senate  Secretariat : 

Adm  asst   1 

Sr  stenographer 0.21 

Computer  Center — Administration : 

Director - 

Computer  facility  mgr  I 1 

Sr  typist-clerk  A 0.25 

Secty    I    0.98 

Typist-clerk 0.10 

Computer  Ctr — Computing  Services  : 

Assoc  develpmt  engr 0.41 

Sr  programmer : 1 

Programmer  1.08 

Asst   programmer   0.54 

Electronics  techn 0.36 

Sr  computer  oper 1 

Computer  oper 2.50 

Sr  coder  0.18 

Environmental  Health  and  Safety : 

Assoc   physician    0.20 

Environ  H&S  technologist 1 

Sr  typist-clerk  A   0.72 

Gifts  and  Endowments : 

Asst  chancellor   0.33 

Admn  serv  off  II 0.50 

Writer   IV   0.25 

Public  info  representative   0.50 

a  Asst  II 0.12 

Admin  asst  I 0.33 

Typist-clerk    0.98 

Public  Information : 

Asst  chancellor  0.34 

Writer  IV 0.50 

Public  info  rep  1 

Admin   asst   I   0.33 

Sr  typist-clerk  A 0.27 

Typist-clerk    1 

Publications : 

Asst  chancellor   0.33 

Publications  mgr  I 1 

Writer  IV   0.25 

Admin  asst  I 0.34 

Sr  typist-clerk  A 0.27 

For  footnotes  see  the  end  of  this  agency  presentation, 


SALARY  RANGE 

1 

1 

863-1,048 

11,124 

11,124 

746-905 

— 

— 

1 

1 

644-783 

7,728 

7,728 

91 

2 

556-676 

15,120 

15,120 

?, 

2 

530-644 

13,728 

13,728 

1 

1 

469-571 

5,904 

5,904 

1 

1 

457-556 

5,904 

5,904 

1 

1 

728-884 

9,168 

9,168 

1 

1 

530-644 

6,852 

6,852 

2 

2 

457-556 

12,432 

12,432 

0.50 


0.50 


584-710 
584-710 


1 

1 

1,273-1,548 

1 

1 

998-1,213 

_ 

_ 

927-1,128 

1 

1 

905-1,100 

1 

1 

821-998 

1 

1 

764-927 

1 

1 

764-884 

1 

1 

676-821 

_ 

_ 

614-746 

1 

1 

530-644 

1 

1 

530-644 

- 

457-556 

1 

1 

644-783 

- 

- 

480-584 

0.50 

0.50 

1,650-1,808 

1 

1 

1,155-1,405 

_ 

_ 

457-556 

1 

1 

457-556 

- 

405-^92 

0.30 

0.30 

1,155-1,405 

1 

1 

1,100-1,337 

1.25 

1.25 

905-1,100 

0.50 

0.50 

746-905 

0.37 

0.37 

728-842 

1 

1 

710-863 

3 

3 

614-746 

0.50 

0.50 

584-710 

0.20 

0.20 

1,708-2,076 

1 

1 

1,100-1,337 

1 

1 

457-556 

0.33 

0.33 

1,558 

1 

1 

1,048-1,273 

0.25 

0.25 

998-1,213 

— 

— 

905-1,100 

1 

1 

614-746 

0.33 

0.33 

530-644 

1 

1 

405-^92 

0.34 

0.34 

1,558 

0.50 

0.50 

998-1,213 

1 

1 

905-1,100 

0.33 

0.33 

530-644 

0.50 

0.50 

457-556 

1 

1 

405-^92 

0.33 

0.33 

1,558 

1 

1 

998-1,213 

0.25 

0.25 

998-1,213 

0.34 

0.34 

530-644 

0.50 

0.50 

457-556 

3,684 

18,576 
13,860 

11,976 

10,356 

10,608 

9,852 

9,168 

7,008 

7,188 


9,396 


10,850 
15,660 

5,484 


4,816 

13,860 

14,700 

4,926 

3,738 

8,952 

22,824 

3,684 

4,982 

14,622 

5,760 

6,336 

12,576 

3,549 

7,728 
2,312 
5,100 

6,528 

7,098 

13,200 

2,312 

2,880 
4,860 

6,336 

13,860 
3,549 
2,382 
2,880 


3,684 

18,576 
13,860 

11,976 

10,356 

10,608 

9,852 

9,168 

7,008 

7,188 


9,396 


10,850 
15,660 

5,484 


4,816 

13,860 

14,700 

4,926 

3,738 

8,952 

22,824 

3,684 

4,982 

14,622 

5,760 

6,336 

12,576 

3,549 

7,728 
2,312 
5,100 

6,528 
7,098 
13,200 
2,312 
2,880 
4,860 

6,336 

13,860 
3,549 
2,382 
2,880 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllleil)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


545 


INSTITUTIONAL  SERVICES  AND 
GENERAL    EXPENSE— Continued 


University  Police  : 
Chief  of  police  __ 
Police   sergeant    _ 

Police   officer 

Guard    

Prin  clerk 

Sr  typist-clerk  A 

General   assistance 


SALARY  RANGE 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

2 

0 

2 

842-1,023 

23,952 

23,952 

6.81 

6 

6 

728-884 

59,208 

59,208 

1.22 

1.15 

1.15 

571-692 

8,215 

8,215 

1.06 

1 

1 

530-044 

7,008 

7,008 

1 

1 

1 

457-556 

6,060 

6,060 

11.93 

9.42 

9.42 

(71,274) 

82,620 

82,620 

Totals,  Institutional  Services  and 
General  Expense 


81.06      86.69      86.69 


$707,261 


$787,615 


AUXILIARY   ENTERPRISES 

Student  Housing  and  Feeding  : 

Residence  halls  mgr  III 

Admn  serv  off  I 

Residence  halls  mgr  I 

Asst  bus  mgr  I 

Admn  asst 

Proctor    

Prin  clerk 

Sr  clerk 

Sr  typist-clerk  A 

Typist-clerk    

Parking  Operation : 

Parking    attendant    

Sr   typist-clerk   A   

Typist-clerk     

Bookstore — General : 

Bookstore   mgr 

Admin  asst  II  

Prin  clerk 

Cashier    

Sr  clerk 

Clerk    

Facilities  Maint  and  Debt  Service  : 
Sr  typist-clerk  A 

General  Assistance  


Totals,  Auxiliary  Enterprises 

Merits  and  Promotions : 

Acad  merits  and  promotions  _ 
Staff  personnel  merits 


Totals,  Merits  and  Promotions 


-$9,396 


GRAND  TOTALS,  SANTA  CRUZ 

CAMPUS    1,067.631,128.82  1,128.82 


|65     a  Subject  matter  or  classification  specialty. 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 

35—651 


$787,615 


1 

2.08 
0.90 

0.83 

5.59 

1.04 

1 

1.58 

0.91 

1 

0.40 
1 

7 
2 
1 
4 
1 

1 

0.40 
1 

7 
2 
1 
4 
1 

$950-1,155 
863-1,048 
710-863 
676-821 
644-783 
543-660 
530-644 
457-556 
457-556 
405-492 

$13,200 

3,758 
8,112 

52,824 
13,368 

6,360 
22,282 

5,100 

$13,200 

3,758 
8,112 

52,824 
13,368 

6,360 
22,282 

5,100 

0.68 
1.13 

1 
1 
0.50 

1 
1 
0.50 

530-644 
457-556 
405-492 

6,516 
5,484 
2,430 

6.516 
5,484 
2,430 

0.58 
1 
2 
1 

1 
0.28 

1 
1 
2 

2 
1 

1 

1 
1 
2 
2 
1 
1 

863-1,048 
614-746 
530-644 
457-556 
457-556 
405-492 

11,400 

7,728 

15,096 

12,144 

6,060 

4,860 

11,400 

7,728 

15,096 

12,144 

6,060 

4,860 

18.64 

0.60 
16.02 

0.60 
16.02 

457-556 
(94,102) 

$265,032 

3,376 
68,666 

$268,764 

3,376 
68,666 

41.24 

44.52 

44.52 

$268,764 

- 

- 

- 

- 

$44,590 
-53,986 

$44,590 
-53,986 

-$9,396 


$10,291,303         $11,061,080         $11,061,080 


546 


l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 


University  of  California 
AGRICULTURAL   SCIENCES 


SALARIES  AND  WAGES 


INSTRUCTION   AND 

DEPARTMENTAL   RESEARCH 

General  Campus : 

Academic : 

Director 

Assoc  director   

Staff  Personnel : 

Vice  pres  agricultural  science 

Staff  coord  II  

Asst  to  vice  pres  agric  sci 

Sr  admin  asst 

Admn  asst 

Deptl  admin   asst  II   

Prin  clerk 

Secty  I  shorthand 

Typist-clerk    

General  Assistance 

Totals,  Instruction  and 

Departmental  Research 


ORGANIZED   RESEARCH 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(Filled)       (Auih  I       (ftuih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

$2,625 

$31,500 

$31,500 

0.58 

1 

1 

2,500 

30,000 

30,000 

1 

1 

1 

2,958 

35,500 

35,500 

1 

1 

1 

1,273-1,584 

18,576 

18,576 

2 

2 

2 

1,250-2,100 

46,500 

46,500 

2 

2 

2 

821-998 

22,260 

22,260 

1.07 

1 

1 

644-783 

7,728 

7,728 

_ 

1 

1 

614-746 

8,112 

8,112 

4.99 

5 

5 

530-644 

36,660 

36,660 

0.95 

1 

1 

480-584 

6,360 

6,360 

_ 

1 

1 

405^92 

4,980 

4,980 

0.24 

0.40 

0.40 

(1,351) 

7,232 

7,232 

14.83      17.40      17.40 


$221,743 


$255,408 


Academic : 

Dir  field  stations 

Assoc  dir  agric  field  stations 

Specialist 

Supt  of  station 

Assoc  specialist 

Jr  specialist 

Res   asst   

Staff  Personnel : 

Asst  to  dir  agric  exp  station 

Craft  foreman  

Staff  res  assoc  IV 

Pr  supt  of  cultivations 

Sr  farm  maint  man 

Sr  farm   machinery   mech 

Staff  res  assoc  II  

■Sr  supt  of  cultivations 

Admin  asst  III 

Prin  animal  tech 

Sr  nurseryman 

Staff  res  assoc  I 

Farm  maint  man 

Supt  of  cultivations 

Admin  asst  II 

Farm   equip   oper   II    

Sr  animal  tech 

Nurseryman    

Grounds  foreman 

Lab  asst  II   

Cultivationist 

Prin  clerk 

Secty  II   

Secty  I  shorthand 

Sr  typist-clerk  A 

Secty  I  

Farm  laborer 

General  Assistance 

Totals,  Organized  Research 125.36 


EXTENSION   AND  PUBLIC 
SERVICE 

Admin  and  Supervisory : 

Director i 

Agriculturist g 

Sr  admin  asst "  j 

Admin  asst  III 3 

Admn  asst j 

Prin  clerk j 

Secty  II 3  72 

Sr  typist-clerk  A 2 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

1 

$2,017 

7 

7 

1,317-2,117 

1 

1 

821-998 

3 

3 

710-863 

1 

1 

644-783 

1 

1 

530-644 

4 

4 

530-644 

2 

2 

457-556 

$29,000 

155,000 

11,976 

31,068 

9,396 

7,728 

30,552 

12,720 


$255,408 


1 

1 

1 

$2,017 

$24,800 

$24,800 

1 

1 

1 

1,750 

21,600 

21,600 

2.97 

3 

3 

1,305-1,624 

52,794 

52,794 

4.67 

4.75 

4.75 

1,072-1,624 

79,350 

79,350 

3.25 

3.25 

3.25 

996-1,211 

45,288 

45,288 

0.28 

_ 

_ 

658-709 

- 

_ 

- 

0.50 

0.50 

305 

3,720 

3,720 

0.83 

1 

1 

1,750 

21,600 

21,600 

2.92 

3 

3 

905-1,048 

36,828 

36,828 

1.50 

1 

1 

905-1,100 

13,200 

13,200 

6 

6 

6 

863-1,048 

71,052 

71,052 

4 

4 

4 

764-884 

41,436 

41,436 

1 

1 

1 

764-927 

11,124 

11,124 

4 

4 

4 

746-905 

43,440 

43,440 

4 

4 

4 

710-863 

39,708 

39,708 

0.92 

1 

1 

710-863 

8,844 

8,844 

2.52 

3 

3 

710-863 

28,224 

28,224 

2 

2 

2 

676-821 

18,804 

18,804 

1 

1 

1 

644-783 

9,396 

9,396 

7.08 

7 

7 

628-728 

60,312 

60,312 

4 

4 

4 

614-746 

35,808 

35,808 

1.92 

2 

2 

614-746 

17,256 

17,256 

10 

10 

10 

614-746 

86,736 

86,736 

2 

2 

2 

614-746 

16,248 

16,248 

2 

2 

2 

584-710 

15,888 

15,888 

1 

1 

1 

584-710 

7,728 

7,728 

1 

1 

1 

556-676 

8,112 

8,112 

23.79 

24 

24 

530-644 

180,084 

180,084 

1.08 

1 

1 

530-644 

7,188 

7,188 

2 

2 

2 

530-644 

15,456 

15,456 

0.93 

1 

1 

480-584 

6,060 

6,060 

0.90 

— 

— 

457-556 

_ 

_ 

1.86 

2 

2 

457-556 

12,876 

12,876 

0.46 

0.50 

0.50 

435-530 

2,742 

2,742 

21.48 

20.06 

20.06 

(153,300) 
$1,171,008 

180,880 
$1,224,582 

180,880 

125.36 

124.06 

124.06 

$1,224,582 

$29,000 

155,000 

11,976 

31,068 

9,396 

7,728 

30,552 

12,720 


94 
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University  of  California 
AGRICULTURAL   SCIENCES— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tulh)       (Aithj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXTENSION    AND   PUBLIC 
SERVICE— Continued 

Staff  Serv — Visual  Aids  : 

Agriculturist 1  1 

Assoc   agriculturist 2  2 

Sr  artist 2  2 

Sr  photographer 0.92  1 

Artist 2.54  2.50 

Photographer   2.25  3 

Lab  asst  II 1  1 

Photographic  techn 0.64  — 

Prin  clerk 0.88  1 

Sr  typist-clerk  A 2.02  2 

Staff  Serv — Information  : 

Agriculturist 3.50  4 

Home   economist    -  1 

Assoc  agriculturist 3.50  4 

Assoc  home  economist 1  - 

Writer  IV 0.50  1 

Writer  III 1  1 

Admn  asst 1  1 

Prin  clerk 0.33  1 

Secty  II 2.13  3 

Sr  typist-clerk  B 0.42 

Secty  I  shorthand 1  1 

Sr  typist-clerk  A 4.14  4 

Staff  Serv— Publ : 

Agriculturist 1  1 

Sr  artist 1  1 

Sr  editor 1  1 

Prin  offset  duplic  mach  oper 1  1 

Artist 1.92  2 

Asst  editor 0.97  1 

Sr  offset  duplic  mach   oper 2.17  2 

Prin  clerk 1  1 

Varitypist 1.37  2 

Secty  II   0.98  1 

Offset  duplic  mach  oper 1.91  3 

Sr  typist-clerk  B 2.11  2 

Sr  typist-clerk  A 1.37  1 

Staff  Serv — Mailing  : 

Storekeeper  II 1  1 

Storekeeper  I 1  1 

Prin  clerk 2  2 

Sr  clerk 1.42  1 

Sr  typist-clerk  A 0.37  1 

State  Spec — Class  I : 

Agriculturist    14.62  16 

Home   economist   4  3 

Sr  statistician 1  1 

Asoc  home  economist 1  — 

Programmer   1  1 

Staff  res  assoc  III 1  1 

Lab  asst  III 1 

Secty  II   3.54  3.50 

Secty  I  shorthand 5.62  6.50 

Sr  typist-clerk  A 1.17  1 

Statistical  clerk 0.13  1 

State  Spec — Class  II : 

Agriculturist     47.34  46 

Home   economist   1  1 

Assoc  agriculturist 12.75  13 

Asoc  home  economist 2  2 

Programmer   0.33  1 

Staff  res  assoc  IV 1.25  2 

Jr  engr 1  1 

Asst  agriculturist   1  - 

Asst  programmer 0.67  - 

Staff  res  assoc  II 6.75  6 

Sr  supt  of  cultivations 1  1 

Lab  asst  III 1  1 

Staff  res  assoc  I 11.42  12.50 

Admin  asst  II -  0.50 

Secty   III   0.25         1 

Prin  clerk 0.98         1 

Prin  typist-clerk [  1 

Secty  II   7.97         8 

Sr  typist-clerk   B   1.38         1 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1,317-2,117 

21,200 

21,200 

2 

1,017-1,225 

24,400 

24,400 

2 

842-1,023 

23,952 

23.952 

1 

764-927 

9,612 

9,612 

2.50 

692-842 

23,640 

23,640 

3 

660-801 

26,928 

26.928 

1 

556-676 

7,728 

7,728 

_ 

543-660 

— 

— 

1 

530-644 

7,728 

7,728 

2 

457-556 

12,420 

12,420 

4 

1,317-2,117 

67,700 

67,700 

1 

1,317-2,117 

15,800 

15.800 

4 

1,017-1,225 

57,000 

57,000 

— 

1,017-1,225 

— 

— 

1 

998-1,213 

11,976 

11,976 

1 

821-998 

11,124 

11,124 

1 

644-783 

9,396 

9,396 

1 

530-644 

6,672 

6,672 

3 

530-644 

20,556 

20,556 

_ 

480-584 

— 

— 

1 

480-584 

7,008 

7,008 

4 

457-556 

24,486 

24,486 

1 

1,317-2,117 

23,300 

23,300 

1 

842-1,023 

12,276 

12,276 

1 

821-998 

9,852 

9,852 

1 

692-842 

10,104 

10,104 

2 

692-842 

20,208 

20,208 

1 

614-746 

8,736 

8,736 

2 

571-692 

14,388 

14,388 

1 

530-644 

7,728 

7,728 

2 

530-644 

14,400 

14,400 

1 

530-644 

7,728 

7,728 

3 

517-628 

19,884 

19,884 

9 

480-584 

12,432 

12,432 

1 

457-556 

6,060 

6,060 

1 

644-783 

9,396 

9,396 

1 

556-676 

8,112 

8,112 

2 

530-644 

14,736 

14,736 

1 

457-556 

6,672 

6,672 

1 

457-556 

5,628 

5,628 

16 

1,317-2,117 

332,300 

332,300 

3 

1,317-2,117 

59,600 

59,600 

1 

1,100-1,337 

15,276 

15,276 

_ 

1,017-1,225 

— 

— 

1 

905-1,100 

10,860 

10,860 

1 

821-998 

11,400 

11,400 

_ 

676-821 

— 

— 

3.50 

530-644 

26,328 

26,328 

6.50 

480-584 

42,216 

42,216 

1 

457-556 

5,760 

5,760 

1 

457-556 

5,628 

5,628 

46 

1,317-2,117 

916,201 

916,201 

1 

1,317-2,117 

15,800 

15,800 

13 

1,017-1,225 

179,200 

179,200 

2 

1,017-1,225 

28,500 

28,500 

1 

905-1,100 

10,860 

10,860 

2 

905-1,100 

23,976 

23,976 

1 

821-950 

11,400 

11,400 

_ 

800-967 

— 

— 

_ 

746-905 

— 

— 

6 

746-905 

64,152 

64,152 

1 

710-863 

10,356 

10,356 

1 

676-821 

9,852 

9,852 

12.50 

644-783 

105,900 

105,900 

0.50 

614-746 

4,056 

4,056 

1 

614-746 

8,112 

8,112 

1 

530-644 

6,672 

6,672 

1 

530-644 

7,368 

7,368 

8 

530-644 

57,972 

57,972 

1 

480-584 

6,060 

6,060 
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University  of  California 
AGRICULTURAL  SCIENCES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuih)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


EXTENSION  AND   PUBLIC 
SERVICE— Continued 

State  Spec — Class  II — Continued 

Secty  I  shorthand 7.21  9  9 

Lab  asst  I 1.50  1.50  1.50 

Sr  typist-clerk  A 3.08  2.50  2.50 

Lab  helper  3.50  3.50  3.50 

State  Spec — Class  III : 

Agriculturist 16  16  16 

Assoc   agriculturist 2  2  2 

Statistician 0.96  1  1 

Programmer  1.50  1  1 

Staff  res  assoc  IV 111 

Staff  res  assoc  II 5  5  5 

Staff  res  assoc  I 4.92  5  5 

Prin   typist-clerk 0.08  1  1 

Sectv  II  1.81  1.50  1.50 

Sr  stenographer 0.96  1.50  1.50 

Secty  I  shorthand 4.56  3.50  3.50 

Lab  asst  I 0.96  1  1 

Stenographer    0.50  0.50  0.50 

Lab  helper  0.83  1  1 

State  Spec — Class  IV  : 

Agriculturist    6  7  7 

Assoc   agriculturist 1.46  2  2 

Staff  res  assoc  II 111 

Staff  res  assoc  I  1.80  2  2 

Secty  I  shorthand 1.66  2  2 

Sr   typist-clerk  A   0.50  1  1 

Typist-clerk    0.50 

State  Spec — 4H  Club  Work  : 

Agriculturist 4.92  4  4 

Home  economist   2  11 

Assoc   agriculturist   111 

Admn   asst  111 

Prin  clerk 111 

Prin   typist-clerk  111 

Secty  II   3.98  4  4 

Field  Oper — Home  Advisor : 

Home   economist   23.42  14  14 

Asoc  home  economist 12  8  8 

Asst  home  economist 17.94  21  21 

Jr  home  economist 5.67  2  2 

Field  operations : 

Agriculturist 150.65  157  157 

Assoc  agriculturist 80.24  75  75 

Asst  agriculturist   37.36  35  35 

Jr  agriculturist  7.49  4  4 

Sr  supt  of  cultivations 5  5  5 

Administrative  stipend -  _  _ 

Agricultural  Publ  Office : 

Mgr  agric  publications 111 

Agriculturist 1  1 

Prin  editor 3  3  3 

Sr  editor         1  3  350  3  50 

Prod  asst  III 111 

Editor 0.88  1  1 

Admin  asst  II 111 

Sr   typist-clerk   A   _  1  1 

General   assistance   14.16  2.95  2  95 

Totals    Extension  and  Public  Service  660.25  636.45  636  45 
Merits  and  Promotions : 

Staff  personnel  merits _  _ 

Totals:  Merits  and  Promotions 

GRAND  TOTALS,  AGRICULTURAL 

SCIENCES    800.44  777.91  777.91 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 
480-5S4 
480-584 
457-556 
405-492 


$9,196,848 


56,685 
10,512 
16,086 
19,974 


>,152,995 
$21,195 


$21,195 


56,685 
10,512 
16,086 

19,974 


1,317-2,117 

312,600 

312,600 

1,017-1,225 

25,999 

25,999 

905-1,100 

13,200 

13,200 

905-1,100 

13,200 

13,200 

905-1,100 

11,976 

11,976 

746-905 

52,836 

52,836 

644-783 

42,660 

42,660 

530-644 

7,368 

7,368 

530-644 

11,592 

11,592 

480-584 

8,940 

8,940 

480-584 

23,580 

23,580 

480-584 

6,060 

6,060 

446-543 

2,952 

2,952 

405^92 

5,100 

5,100 

1,317-2,117 

129,300 

129,300 

1,017-1,225 

29,400 

29,400 

746-905 

9,852 

9,852 

644-783 

16,632 

16,632 

480-584 

12,912 

12,912 

457-556 

5,760 

5,760 

405^92 

- 

- 

1,317-2,117 

89,000 

89,000 

1,317-2,117 

21,200 

21,200 

1,017-1,225 

14,700 

14,700 

644-783 

9,396 

9,396 

530-644 

7,728 

7,728 

530-644 

7,728 

7,728 

530-644 

29,832 

29,832 

1,317-2,117 

247,300 

247,300 

1,017-1,225 

112,399 

112,399 

800-967 

214,399 

214,399 

717 

17,200 

17,200 

1,317-2,117 

2,949,510 

2,949,510 

1,017-1,225 

1,011,600 

1,011,600 

800-967 

374,000 

374,000 

717 

34,400 

34,400 

710-863 

51,780 

51,780 

- 

34,925 

34,925 

1,450 

17,900 

17,900 

1,317-2,117 

17,300 

17,300 

998-1,213 

43,668 

43,668 

821-998 

40,323 

40,323 

821-998 

11,976 

11,976 

676-821 

8,520 

8,520 

614-746 

8,952 

8,952 

457-556 

5,628 

5,628 

(135,629) 

62,244 

62,244 

$9,152,995 
$21,195 
$21,195 


$10,589,599    $10,654,180    $10,654,180 
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University  of  California 
PROGRAMS   AND    PROVISIONS 


SALARIES  AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FilM      (tilth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION    AND    DEPARTMENTAL 
RESEARCH 

General  Campus : 
Academic  : 

University    professor    

Dir  educ  abroad  prog  

Prof — 11    mo    

Assoc    dir — acting     

Assoc  dir  educ  abroad  prog 

Prof — 9   mo   

Assoc  professor — 11  mo 

Assoc  res a  n  mo 

Academic  administrator  III 

Asst  prof — 11  mo 

Asst  prof — 9  mo 

Lect — 9   mo    

Teaching    asst    

Summer    differential     

Administrative  stipend 

Staff  Personnel : 

Staff  off   II   

Staff  off   I   

Admin  asst  II 

Secty   III   

Prin    clerk    

Secty   II   

Sr   stenographer    

Sr   clerk    

Sr  typist-clerk  A 

General  assistance 


SALARY  RANGE 

1 

1 

1 

$3,000 

$36,000 

$36,000 

1 

1 

1 

2,258 

27,100 

27,100 

7.17 

— 

- 

1,567-2,483 

- 

- 

0.42 

- 

- 

1,342 

- 

— 

1 

1 

1 

1,342 

17,500 

17,500 

0.08 

— 

— 

1,342-2,142 

- 

- 

5 

- 

_ 

1,267-1,725 

- 

- 

- 

1 

1 

1,267-1,725 

17,100 

17,100 

0.42 

0.50 

0.50 

1,241-1,744 

S,364 

8,364 

3 

— 

— 

983-1,333 

— 

— 

— 

30.90 

30.90 

850-1,150 

352,260 

352,260 

2 

— 

— 

801-LS24 

— 

— 

— 

13.90 

13.90 

383 

94,665 

94,665 

— 

— 

— 

- 

1,914 

1,914 

- 

- 

- 

- 

5,200 

5.200 

9 

9 

9 

1,273-1,548 

36,720 

36,720 

1 

1 

1 

1,155-1,405 

14,556 

14.556 

2.58 

3 

3 

614-746 

24,192 

24,192 

0.75 

1 

1 

614-746 

8,520 

8.520 

1.33 

1 

1 

530-644 

7,008 

7.008 

1.25 

1 

1 

530-644 

7,008 

7,008 

2.21 

2.25 

2.25 

480-584 

14,157 

14,157 

1.90 

9 

2 

457-556 

12,432 

12,432 

1.67 

1 

1 

457-556 

6,060 

6,060 

1.55 

- 

- 

(7,885) 

- 

— 

Totals,  Instruction  and 

Departmental  Research 


37.33       63.55       63.55 


$545,073 


$690,756 


$690,756 


ORGANIZED   RESEARCH 

Academic : 

Assoc    director    

Director    

Prof — 9   mo    

Res  prof — Miller   Instit — 9   mo 

Asst  prof — 9  mo 

Administrative   stipend    

Staff  Personnel : 

Exec  asst  to  pres 

Staff   off  II   

Sr  admin  asst 

Admin  asst  II 

Admin    asst    I    

Secty    II    

Sr    stenographer    

General    assistance    

Totals,   Organized   Research 


0.50 

0.50 

0.50 

$2,442 

0.50 

0.50 

0.50 

2,100-2,625 

0.05 

_ 

- 

1,342-2,142 

0.05 

— 

- 

1,342-2,142 

0.11 

- 

— 

850-1,150 

0.67 

2,077 

0.75 

_ 

_ 

1,273-1,548 

1 

1 

1 

821-998 

1 

1 

1 

614-746 

0.50 

- 

- 

530-644 

0.49 

- 

- 

530-644 

1 

1 

1 

480-584 

7.42 

- 

- 

(88,930) 

14.04 

4 

4 

$203,179 

$14,650 
12,600 


2,800 


11,400 
8,952 

7,008 


$14,650 
12,600 


2,800 


11,400 

8.952 


7,008 


$57,410 


$57,410 


LIBRARIES 

Libr  Systems  Development  Program : 

Sr   programmer   0.58 

Sr  EDP  systems  analyst 0.63 

Admn   serv    off    II    0.58 

Deptl  admin  asst  I 0.58 

Sr  typist-clerk  A 0.58 

Totals,  Libraries 2.95 


$1,100-1.337 

1.100-1,337 

1,048-1,273 

530-644 

457-556 

$44,707 


UNIVERSITY   EXTENSION 

Res  a  11  mo 0.07 

Assoc  res  a  11  mo 0.18 

Asst  res  a  11  mo 0.31 

Sr  editor 0.38 

Editor    0.53 

Prog  asst  II 0.09 

Asst  editor 0.07 

Prog  asst  I 0.10 

Sr  typist-clerk  B 0.11 

Sr  typist-clerk  A 0.12 

For  footnotes  see  the  end  of  this  agency  presentation. 


$1,567-2,483 
1,267-1,725 
983-1,333 
821-998 
676-821 
614-746 
614-746 
530-644 
480-584 
457-556 
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19 
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21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 


EDUCATE 


University  of  California 
PROGRAMS  AND   PROVISIONS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      («uth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY   EXTENSION— Continued 

Dept  of  Independent  Study  : 

Unex    specialist   1 

Assoc  unex  specialist 1 

Prog  rep  II 0.42 

Editor    1 

Admn  asst 1 

Prog  asst  II 0.58 

Storekeeper  I 0.95 

Prin  clerk 3.24 

Secty  I  shorthand 1 

Sr  clerk 3.56 

Sr  typist-clerk  A 3.67 

Dept  of  Indep  Study— HS  : 

Prog  rep  II 1 

Secty  I  shorthand 1 

Media  Ctr — Distr  : 

Unex   specialist   1 

Sr  admin  analyst   1 

. a  asst  III 1 

Writer  II   1 

Maint  man 1 

Storekeeper   I    1 

Prin  clerk 1.56 

Lab  asst  I  1.93 

Sr  clerk 0.33 

Sr  typist-clerk  A 5.54 

Stores   helper   1.55 

ITTE: 

Prog  asst  I  0.96 

Sr  typist-clerk  A 1 

West  Ctr  Cont  Ed  Adm : 

Unex   specialist  - 

Prog  rep  I  - 

Secty  II   

Coord — Real  Estate  : 

Unex   specialist   0.49 

Prog  rep  II  0.38 

Prog  rep  I   0.13 

Prog   asst  I  0.25 

Ofc  of  Pres — Dean  University  Exten  : 

Vice  pres  public  service  progs — 

Univ  dean 0.43 

UW  Bus  &  Fin  of— UNEX 0.10 

Sr  budget  analyst 0.17 

Admn   asst   1.33 

Secretary  II 0.40 

Sr  typist-clerk  A 1.03 

Arrowhead  Ctr — General : 

RCC  Mgr 1 

Admin  asst  II 0.73 

Asst  residence  halls  mgr 1 

Buy  and  Sell  A  Business : 

Res  a 11  mo 0.12 

Assoc  res  a n  mo O.65 

Prin  editor 0.01 

Sr  editor 0.16 

Admn   asst   0.14 

Prog  asst  II 0.09 

Asst  editor 0.01 

Sr  typist-clerk  B 0.04 

Personal  Bankruptcy : 

Assoc  res  a H  mo 0.38 

Prin  editor 0.12 

Sr  editor 0.69 

Editor    0.01 

Admn   asst   _;_  o!o2 

Prog  asst   II   0.08 

Asst  editor 0.15 

Sr  typist-clerk  B o!l2 

Sr  typist-clerk  A o!l2 

Trade  Secrets : 

Assoc  res  a n  mo 0.01 

Sr  editor 0.08 

Asst  editor 0.04 

Sr  typist-clerk  B 0.02 

Sr  typist-clerk  A o!o2 

Calif  Corp  Finance : 

Res a  11  mo 0.01 

For  footnotes  see  the  end  of  this  agency  presentation. 
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SALARY  RANGE 
1,375-2,017 
1,058-1,275 
710-863 
676-821 
644-783 
614-746 
556-676 
530-644 
480-584 
457-556 
457-556 

710-853 
480-584 


$28,140 

15,300 

9,168 

9,396 

9,396 

8,112 
27,120 

7,008 
26,706 
18,180 

10,356 

7,008 


$28,140 

15,300 

9,168 

9,396 

9,396 

8,112 
27,120 

7,008 
26,706 
18,180 

10,356 

7,008 


1 

1 

1,375-2,017 

16,500 

16,500 

1 

1 

1,048-1,273 

13,860 

13,860 

1 

1 

710-863 

10,356 

10,356 

1 

1 

676-821 

9,852 

9,852 

1 

1 

628-728 

8,736 

8,736 

1 

1 

556-676 

8,112 

8,112 

1 

1 

530-644 

7,728 

7,728 

2 

2 

480-584 

12,492 

12,492 

1 

1 

457-556 

5,484 

5,484 

7 

7 

457-556 

43,080 

43,080 

1 

1 

405^192 

5.220 

5,220 

1 

1 

530-644 

7,728 

7,728 

2 

2 

457-556 

12,300 

12,300 

0.10 

0.10 

1,375-2,017 

1,820 

1,820 

0.60 

0.60 

614-746 

4,420 

4,420 

0.10 

0.10 

530-644 

667 

667 

0.50 

0.50 

1,375-2,017 

10,050 

10,050 

0.50 

0.50 

710-863 

4,476 

4,476 

— 

— 

614-746 

— 

_ 

0.25 

0.25 

530-644 

1,752 

1,752 

0.50 

0.50 

2,750 

16,500 

16,500 

— 

— 

2,375 

— 

_ 

0.50 

0.50 

2,342 

14,050 

14,050 

1 

1 

1,048-1,273 

14,556 

14,556 

1 

1 

644-783 

9,396 

9,396 

— 

— 

530-644 

— 

_ 

1 

1 

457-556 

6,360 

6,360 

1 

1 

1,048-1,273 

14,076 

14,076 

0.75 

0.75 

614-746 

5,652 

5,652 

1 

1 

614-746 

8,808 

8,808 

- 

_ 

1,567-2,483 

_ 

- 

- 

1,267-1,725 

_ 

_ 

— 

— 

998-1,213 

_ 

_ 

— 

— 

821-998 

_ 

- 

- 

644-783 

_ 

_ 

— 

— 

614-746 

_ 

- 

— 

614-746 

_ 

— 

- 

480-584 

- 

- 

- 

- 

1,267-1,725 

— 

- 

998-1,213 

_ 

_ 

— 

— 

821-998 

_ 

- 

— 

676-821 

_ 

— 

— 

644-783 

_ 

— 

— 

614-746 

— 

614-746 

_ 

- 

480-584 

_ 

— 

457-556 

- 

- 

- 

1,267-1,725 

— 

821-998 

_ 

— 

614-746 

_ 

- 

480-584 

- 

457-556 

- 

- 

- 

1,567-2,483 

_ 
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University  of  California 
PROGRAMS  AND  PROVISIONS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      Qulh.)      (Authj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY   EXTENSION— Continued 

Calif  Partnership  : 

Res a  11  mo 0.03 

Misc  Business  Law  Topics  : 

Res a  11  mo 0.01 

Assoc  res «  11  mo 0.01 

Organizing  Calif  Corp : 

Assoc  res a  11  mo 0.02 

Secured  Land  Transactions : 

Admn  Asst 0.04 

Prog  asst  I   0.04 

Ground  Leases : 

Res a  ii  mo 0.52 

Prin  editor 0.04 

Sr  editor 0.26 

Editor    0.01 

Admn  asst 0.03 

Asst  editor 0.11 

Prog  asst  I 0.05 

Sr  typist-clerk  B 0.08 

Condemnations : 

Res «  11  mo 0.05 

Assoc  res a  n  mo 0.42 

Sr  editor 0.01 

Editor 0.35 

Admn   asst   0.03 

Asst  editor 0.01 

Prog   asst  I   0.13 

Sr   typist-clerk   B   0.16 

Sr  typist-clerk  A   0.02 

Commercial  Leases : 

Res a  ii  mo 0.03 

Landslides : 

Assoc  res a  n  mo 0.21 

Sr  editor 0.02 

Sr  typist-clerk  B 0.02 

Mechanics  Liens : 

Res a  ii  mo 0.23 

Sr   editor    0.16 

Admn  asst 0.05 

Asst    editor    0.01 

Prog  asst  I 0.23 

Sr  typist-clerk  B 0.06 

Marital  Termin  Settle : 

Res a  ii  mo 1.32 

Prin  editor 0.08 

Sr  editor 0.32 

Admn  asst 0.03 

Asst  editor 0.17 

Prog  asst  I   0.10 

Sr  typist-clerk  B 0.07 

Sr  typist-clerk  A 0.05 

Family  Law  69  Supp  : 

Assoc  res a  ll  mo 0.01 

Editor    0.02 

Asst  editor 0.01 

Mental  Disability : 

Assoc  res a  n  mo 0.10 

Probate : 

Res a  11  mo 0.01 

Revoc  Intervivos  Trusts : 

Res a  ll  mo 0.32 

Assoc  res a  H  mo 0.01 

Sr  editor 0.12 

Estate  Administration  I : 

Res a  ii  mo 0.26 

Assoc  res a  n  mo 0.33 

Prin    editor    0.70 

Sr  editor 0.12 

Admn   asst 0.04 

Prog  asst  II   0.03 

Asst  editor 0.16 

Sr  typist-clerk  B 0.03 

Sr  typist-clerk  A 0.11 

Probate  Workshop  &  Manual : 

Res a  ll  mo 0.03 

Assoc  res  J a  H  mo 0.01 

Prog  asst   I 0.06 

Estate  Administration  II : 

Res  a— 11  mo 0.01 

Assoc  res  a — 11  mo 0.08 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 
1,567-2.483 

1,567-2,483 
1,267-1,725 

1,267-1,725 

644-783 
530-644 

1,567-2,483 
998-1,213 
821-998 
676-821 
644-783 
614-746 
530-644 
480-584 

1,567-2,483 
1,267-1,725 
821-998 
676-821 
644-783 
614-746 
530-644 
480-584 
457-556 

1,567-2,483 

1,267-1,725 
821-998 

480-584 

1,567-2,483 
821-998 
644-783 
614-746 
530-644 
480-584 

1,567-2,483 
998-1,213 
821-998 
644-783 
614-746 
530-644 
480-584 
457-556 

1,267-1,725 
676-821 
614-746 

1,267-1,725 

1,567-2,483 

1,567-2,483 

1,267-1,725 

480-584 

1,567-2,483 
1,267-1,725 
998-1,213 
821-998 
644-783 
614-746 
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480-584 
457-556 

1,567-2,483 

1,267-1,725 

530-644 

1,567-2,483 
1,267-1,725 
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University  of  California 
PROGRAMS  AND  PROVISIONS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY   EXTENSION— Continued 

Fed  Estate  and  Gift  Returns: 

Res  a— 11  mo 0.01 

Legal  Work  Flow — Probate : 

Res  a— 11  mo 0.08 

Assoc  res  a — 11  mo 0.16 

Prog  asst  I 0.06 

Sr  typist-elerk  B 0.01 

Uninsured  Motorists : 

Res  a— 11  mo 0.01 

Unex  specialist 0.13 

Assoc  res  a — 11  mo 0.64 

Admn  asst 0.02 

Prog  asst  I 0.10 

Sr  typist-clerk  B 0.02 

Sr  typist-clerk  A 0.02 

Personal  Injury : 

Unex  specialist 0.01 

Workmen's  Compensation : 

Res  a— 11  mo 0.02 

Sr  typist-clerk  B 0.07 

Products  Liability : 

Res  a— 11  mo 0.08 

Unex  specialist 0.03 

Admn  asst 0.03 

Prog  asst  II 0.07 

Asst  editor 0.04 

Sr  typist-clerk  B 0.02 

Sr  typist-clerk  A 0.01 

Tort  Guide : 

Res  a— 11  mo 0.03 

Unex  specialist 0.43 

Prin  editor 0.05 

Sr  editor 0.36 

Editor   0.03 

Admn  asst 0.03 

Prog  asst  II 0.07 

Asst  editor 0.13 

Sr  typist-clerk  B 0.05 

Sr  typist-clerk  A 0.13 

Discovery : 

Res  a — 11  mo 0.12 

Assoc  res  a — 11  mo 0.28 

Asst  res  a — 11  mo 0.29 

Prog  asst  II 0.01 

Asst  editor 0.04 

Sr  typist-clerk  B 0.01 

Sr  typist-clerk  A 0.03 

Consumer  Class  Actions : 

Assoc  res  a — 11  mo 0.01 

Med  Malpractice  Conf : 

Res  a — 11  mo 0.03 

Unex  specialist o!ll 

Prog  asst  I o!oi 

Jury  Selection : 

Assoc  res  a — 11  mo 0  01 

Prog  asst  I o!oi 

Sr  typist-clerk  A 0.01 

Judges  Evidence  Benchbook : 

Res  a — 11  mo 0  02 

Search  Seizure  Narcotics : 

Assoc  res  a — 11  mo 0  19 

Jurisdiction: 

Res  a — 11  mo 0  01 

Admn  asst    0i03 

Prog  asst  II 0  Og 

Prog  asst  I 0  01 

Civil  Writs : 

Assoc  res  a — 11  mo 0  01 

Admn  asst 0.05 

Prog  asst  I 0  04 

Calif  Inheritance  Tax : 

Res  a— 11  mo 0.60 

Sr  editor ooi 

Asst  editor 0  04 

Sr  typist-clerk  B n'oq 

Debt  Collection  Torts: 

Assoc  res  a — 11  mo 0  14 

Prin  editor : 005 

Sr  editor ~  0;3g 

Editor    0.02 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

1,567-2,483 

1,567-2,483 

1,267-1,725 

530-644 

480-584 

1,567-2,483 
1,375-2,017 
1,267-1,725 
644-783 
530-644 
480-584 
457-556 

1,375-2,017 

1,567-2,483 

480-584 

1,567-2,483 
1,375-2,017 
644-783 
614-746 
614-746 
480-584 
457-556 

1,567-2,483 
1,375-2,017 
998-1,213 
821-998 
676-821 
644-783 
614-746 
614-746 
480-584 
457-556 

1,567-2,483 
1,267-1,725 
983-1,333 
614-746 
614-746 
480-584 
457-556 

1,267-1,725 

1,567-2,483 

1,375-2,017 

530-644 

1,267-1,725 
530-644 
457-556 

1,567-2,483 

1,267-1,725 

1,567-2,483 
644-783 
614-746 
530-644 

1,267-1,725 
644-783 
530-644 

1,567-2,483 
821-998 
614-746 

480-584 

1,267-1,725 

998-1,213 

821-998 

676-821 
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University  of  California 
PROGRAMS   AND   PROVISIONS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillsd)      (Auth.)       (Autb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY   EXTENSION— Continued 

Debt  Collection  Torts — Continued 

Admn  asst 0.01 

Prog  asst  II 0.04 

Asst  editor 0.06 

Sr  typist-clerk  B 0.08 

Sr  typist-clerk  A 0.06 

Attorneys  Medical  Manual : 

Asst  res tt  11  mo 0.18 

Auto  Insurance  Law : 

Res a  11  mo 0.01 

Legal  Forms  Manual : 

Res a  11  mo 0.01 

Assoc  res "  11  mo 0.54 

Sr  typist-clerk  B 0.04 

Sr  typist-clerk  A 0.02 

Environmental  Law  Inst : 

Res a  11  mo 0.01 

Admn  asst 0.02 

Prog  asst  II 0.02 

Sr  typist-clerk  B 0.03 

Tape  Programs : 

Res a  11  mo 0.28 

Unex   specialist   0.01 

Assoc  res a  11  mo 0.04 

Prin  editor 0.12 

Asst  res a  11  mo 0.63 

Sr  editor 0.16 

Writer  III 0.13 

Editor   0.01 

Prod  asst  II 0.37 

Asst  editor 0.20 

Sr  typist-clerk  B 0.11 

Sr  typist-clerk  A 0.06 

Project  General  Expense : 

Res a  11  mo 2.17 

Unex   specialist   0.18 

Assoc  res a  H  mo 1.59 

Prin  editor 0.40 

Asst  res a  11  mo 0.27 

Sr  editor 0.68 

Editor    0.18 

Prod  asst  II 0.01 

Admn   asst   0.20 

Prog  asst  II 0.32 

Asst  editor 0.26 

Secty   II   0.99 

Prog  asst   I   0.20 

Sr   typist-clerk   B   1.38 

Sr  typist-clerk  A 1.37 

Research  and  Development : 

Res a   li   mo   0.66 

Unex   specialist   0.01 

Assoc  res a  n  mo 0.13 

Sr    editor    0.06 

Editor    0.01 

Prog  rep  I 0.08 

Prog  asst  I   0.64 

Sr  typist-clerk  B 0.01 

Sr   typist-clerk  A   0.01 

Production  Gen  Expense : 

Prin    editor 0.07 

Prod  mgr   I 1 

Sr   editor    0.30 

Editor    0.08 

Asst  editor 0.16 

Sr  typist-clerk  B   0.35 

Sr  typist-clerk  A 1.09 

Educ  Methods  and  Marketing  : 

Res a  li  mo 0.49 

Writer    III    0.21 

Prod  asst  II 0.33 

Admn   asst   0.17 

Prog  asst  I   0.01 

Sr  typist-clerk  A 0.02 

Proj  Salary  Clearing  Aect : 

Res a   li   mo   0.64 

Unex  specialist    0.08 

Assoc   res a   H   mo 0.49 

Prin    editor    0.13 

For  footnotes  see  the  end  of  this  campus  presentation 


SALARY  RANGE 

- 

- 

644-783 

_ 

_ 

- 

- 

614-746 

_ 

_ 

— 

— 

614-746 

_ 

_ 

— 

- 

480-584 

_ 

_ 

- 

- 

457-556 

- 

- 

- 

- 

983-1,333 

- 

- 

- 

- 

1,567-2,483 

- 

- 

- 

— 

1,567-2,483 

_ 

_ 

- 

- 

1,267-1,725 

- 

_ 

— 

— 

480-584 

— 

_ 

- 

- 

457-556 

- 

- 

- 

_ 

1,567-2,483 

_ 

_ 

— 

— 

644-783 

— 

_ 

- 

- 

614-746 

_ 

_ 

- 

- 

480-584 

- 

- 

_ 

_ 

1,567-2,483 

_ 

_ 

— 

— 

1,375-2,017 

- 

_ 

- 

- 

1,267-1,725 

- 

- 

— 

— 

998-1,213 

- 

- 

— 

— 

9S3-1.333 

— 

- 

— 

— 

821-998 

— 

— 

— 

— 

821-99S 

_ 

- 

— 

- 

676-821 

- 

— 

_ 

— 

676-821 

— 

_ 

— 

- 

614-746 

- 

— 

_ 

- 

480-584 

- 

- 

- 

- 

457-556 

- 

- 

_ 

_ 

1,567-2,483 

_ 

_ 

— 

— 

1,375-2,017 

— 

— 

— 

— 

1,267-1,725 

— 

— 

— 

— 

998-1,213 

— 

- 

— 

- 

983-1,333 

— 

- 

— 

— 

821-998 

— 

— 

_ 

_ 

676-821 

— 

— 

— 

_ 

676-821 

— 

— 

— 

— 

644-783 

— 

— 

_ 

— 

614-746 

— 

— 

_ 

_ 

614-746 

— 

— 

1 

1 

530-644 

7,008 

7,008 

_ 

_ 

530-644 

— 

— 

_ 

_ 

480-5S4 

— 

— 

- 

- 

457-556 

- 

- 

1,567-2,483 

_ 

_ 

_ 

_ 

1,375-2,017 

- 

- 

_ 

_ 

1,267-1,725 

- 

— 

_ 

_ 

821-998 

— 

- 

_ 

__ 
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— 

— 

_ 

_ 

614-746 

— 

- 

_ 

_ 

530-644 

— 

- 
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_ 
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— 

- 

- 

- 
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- 

- 

_ 

998-1,213 

_ 

_ 

1 

1 

998-1,213 

13,536 

13,536 

_ 

_ 

821-998 

— 

— 

._ 

_ 

676-821 

— 

— 

_ 

_ 

614-746 

— 

— 

_ 

_ 

480-584 

- 

- 

1 

1 

457-556 

5,628 

5,628 

_ 

_ 

1,567-2,483 

■  _ 

_ 

_ 

_ 

821-998 

— 

— 

_ 

_ 

676-821 

_ 

— 

_ 

_ 

644-783 

_ 

— 

_ 

_ 

530-644 

- 

- 

- 

- 

457-556 

- 

- 

20.20 
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PROGRAMS   AND   PROVISIONS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh )       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


UNIVERSITY   EXTENSION— Continued 

Proj  Salary  Clearing  Acct — Continued 

Asst   res a  H   mo 0.15  - 

Sr    editor    0.06  4 

Editor    0.08  1 

Admn    asst    0.08  1 

Prog    rep    I    -  1 

Prog  asst  II 0.08  1 

Asst    editor    0.18  6 

Prog   asst  I   -  1 

Sr   typist-clerk  B   0.08  3 

Sr  typist-clerk  A 0.17  3 

Director's  Office : 

Academic  administrator  VII 0.08  1 

Res  ___a  11  mo 0.23 

Unex   specialist  0.08  — 

State  off  I 0.83  1 

Admin  asst  IV 1  1 

Prin  clerk 0.25  1 

Secty  I  shorthand 0.75  1 

Sr  clerk 0.69 

Sr  typist-clerk  A 0.99  3 

Sales  &  Enrollments  Dept : 

a  asst  III 0.95  1 

Prin  clerk 1.80  2 

Sr  clerk 1.80  2 

Sr  typist-clerk  A 3.12  3 

Law  Library : 

Librarian   II   0.38  0.50 

Library  asst  II 0.11  - 

General  asst 60.31  65.48 


Totals,  University  Extension 


PUBLIC  SERVICE 

Community  Teaching  Flshp  Prog : 
Staff  off  I 

Teaching  fellow 

Community  teaching  fellow 

IEP— Arts  &  Culture — Other  Prgms  : 

Deptl  admin  asst  II 

General   assistance   

Totals,  Public  Service 


STUDENT  SERVICES 


159.30    177.88     177.88 


1 

0.61 
11.46 

1 
2.47 


16.54 


Financial  Aids  Administration : 

Staff  coord  II  1  j 

Sr  admin  analyst 0.58  1 

Admin  analyst (X42  - 

Asst  admin  analyst 0.52  1 

Conferences  &  Ceremonies : 

Sr  typist-clerk  A 0.93  - 

Typist-clerk    _'  ^ 

General  assistance -  050 

Totals,  Student  Services 3.45  4.50 

INSTITUTIONAL  SERVICES  AND 
GENERAL  EXPENSE 

Data  Processing  Center — North  : 

Mgr    tech   develmt   1  1 

Mgr  adm  &  stds 1  ^ 

Prin   programmer   2  58  4 

Supvr  data   proc  center 2  2 

Sr   programmer   "  2  08  1 

Sr  EDP  systems  analyst 156  2 

Computer   operations  supvr  II  i'o«  o 

Asst   bus   mgr   III    I~"~  J  f 

Computer   operations   supvr   I 2  2 

Programmer    0gg  -.  20 

EDP   systems   analyst I  I 098  1" 

Asst    programmer    i'co  <> 

—« asst  in 11::::::  i  I 

Sr  computer  oper _!_!_  7  75  s 

Keypunch   supvr  II   2  2 

For  footnotes  see  the  end  of  this  campus  presentation. 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fillull      [Anlbj       (tulh) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— Continued 

Data  Processing  Center — North — 
Continued 

Admin   asst   II    0.95  0.80 

a   asst  II 1  1 

Computer    oper    7.86  10 

Keypunch   supvr  I   5.16  6 

Prin    clerk    2  2 

Keypunch   oper   50.36  58 

Sr   clerk    6.88  8 

Asst  keypunch  oper 0.54  - 

VP  for  Admin — Retirement  Sys  : 

Dir  of  personnel 0.25  0.25 

Asst  dir  of  personnel   0.50  0.50 

Staff    coord    I    1  1 

Sr  admin   analyst   1  2 

Sr  per  anal -  1 

Admin    analyst    2.97  2 

Per  anal 1  1 

Admin   asst   III    0.50 

Asst    admin    analyst    -  1 

Admn    asst    1.50  1.50 

Admin  asst  II 0.50  - 

Prin    clerk    1.79  1 

Secty   II   0.21  1 

Secty   I   shorthand   0.63 

Sr  clerk    4.75  8 

Sr   typist-clerk  A 3.25  3.50 

Clerk    0.68  1 

VP  for  Admin— Health  &  Life  Ins : 

Dir  of  personnel 0.25  0.25 

Asst   dir  of  personnel   0.50  0.50 

Staff    coord    I    0.99  1 

Admin    analyst    0.58  1 

Per    anal    0.33  1 

a  asst  II 0.41 

Prin  clerk 0.63  1 

Central  Student  Loan — Collect : 

Loan  collection  mgr 0.25  - 

Sr  admin  analyst 0.77  - 

a  asst  III 0.40 

Sr  typist-clerk  A 0.04 

Commission  on  Isla  Vista  : 

Admin  analyst 0.45  - 

TJnivwide  Information  Office : 

Prin    editor    1  1 

Writer  IV 0.36  1 

Writer  III 0.56 

Prin    clerk    0.85  1 

___a   asst    I    0.03  1 

Secty   I   shorthand   0.45  0.60 

Sr  typist-clerk  A 0.42 

Dir  of  info  office 1  1 

Intercamp  JS  Telephone  Service: 

Staff  coord  II 0.75  1 

Staff  coord  I 1  1 

Sr  admin  analyst 0.67  1 

Admin    analyst    0.33  - 

Secty   II   0.83  1 

Printing  Dept — Berkeley  : 

Mgr  univ  printing  dept 0.97  1 

Asst  mgr  and  supt 1.08  1 

Prod  mgr  and  asst  supt 1  ' 

Sr    accountant    1  ' 

Prod   mgr   I   1.25  1 

Estmtr   univ    printing    dept    1  ' 

Sr  admin  asst 1  ! 

Prod   asst   III    -  1 

Printing  estmtr 1.99  2 

Admn  asst 1  i 

a   asst    II    1  1 

Prin    clerk    2.81  2 

Secty    II    0.93  1 

Sr   clerk    3.72  4 

Messenger   1.04  1 

Ptg  Dept — Bkbndy — Current : 

Mgr    library    bindery    serv    0.50  0.50 

Admin  asst  II 0.97  1 

For  footnotes  see  the  end  of  this  campus  presentation. 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[HIM     (ti.il.,)      (tult.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— Continued 

Prtg  Dept  Rich  Bndy — Current : 

Mgr  library  bindery  serv - 

Prod   mgr   I   - 

Prin    clerk    — 

Univwide  Publications  Office : 

Dir  of  publications 0.92 

Publications  mgr  I 1 

Editor    0.75 

Admn    asst 1 

Asst    editor    0.92 

TV-Motion  Picture : 

Staff  off   II   0.27 

Communicn   prod   mgr   I    0.11 

Writer   IV   

Admin  asst  II - 

a  asst  I  0.54 

Radio  Administration  Office  : 

Staff   off   I    1 

Writer    IV    1.97 

Admin  asst  II 0.69 

Sr    typist-clerk    A    0.85 

Typist-clerk    0.17 

VP— Educ  Rel— General : 

Asst  VP  and  dean  educ  relatns 1 

Staff  coord   II   1 

Adm  asst  to  VP — educ  relatns  _  1 

Admn    asst   1 

Admin   asst  II 0.94 

Asst    editor    0.73 

Prin    clerk    0  67 

Secty   II   0^50 

Sr    typist-clerk    B    0.68 

Sr  typist-clerk  A 1  28 

Secty  I   0!84 

Clerk    0.72 

VP — Educ  Rel — Admissions : 

Dir    of   admissions    1 

Admin    analyst    1.98 

Prin  clerk 2.19 

Secty  II l' 

Sr  typist-clerk  A 1  99 

VP— Educ  Rel— Educ  PI : 

Dir  educ  placement 1 

Secty  II 1 

VP— Educ  Rel— Schools  : 

Dir  relatns  with  schools 0.63 

Assoc  dir  relatns  with  schools 2/42 

Assoc  dir  rels  w/schls  II 0.50 

Assoc  dir  rels  w/  schls  I 5' 

Asst  dir  rels  w/schls 2.43 

Sr  admin  asst ~ 1' 

Admn  asst \gg 

Admin  asst  II 167 

Secty  III   0'97 

Visitor  prog  asst 0  33 

Secty  II  2 

Sr   stenographer    016 

Secty  I  shorthand   3' 

Sr  typist-clerk  A 1  81 

Summer  differntl  w/mgmt   title 

Admin  stipend  w/mgmt  title 

Univ  Press : 

Gen  and  Admin  Expense : 

Dir  univ  press 1 

Asst  dir  univ  press 

Sr  accountant   0  83 

Programmer   035 

Admin  analyst 017 

Accountant  1' 

Deptl  admin  asst  III 

Deptl  admin  asst  II 0  79 

Computer  oper 042 

Prin  clerk x',96 

Sr  clerk j  jq 

Sr  typist-clerk  A 103 

Managing  editor  univ  press 1 

For  footnotes  see  the  end  of  this  campus  presentation. 
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,12 
43 
U 
15 
16 
17 

48 

£ 
50 

,51 

52 

53 

•54 
,55 
56 
57 
58 
59 
!60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
'72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 

;85 

86 
87 
88 
89 
90 
91 
92 
93 
94 


University  of  California 
PROGRAMS   AND   PROVISIONS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth  )       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SERVICES  AND 
GENERAL   EXPENSE— Continued 

University  Press — Continued 

Business  Office : 

Bus  mgr  univ  press 

Storekeeper  II  

Deptl  admin  asst  II 

Admin  asst  II  

Computer  oper 

Storekeeper  I  

Prin  clerk 

Auto  equipt  oper  I 

Keypunch  oper 

Sr  elk   

Sr  typist-elk  A 

Asst  keypunch  oper 

Clerk    

Editorial  Expense : 

Assoc  dir  univ  press 

Sponsoring   editor   

Managing  editor  univ  press 

Prin  editor 

Sr  editor 

Admin  asst  III 

Editor 

Asst  editor 

Secty  II  

Production  Expense : 

Prod  mgr  univ  press 

Prin  editor 

Prod  asst  III  

Prin  elk 

Sales  Promotion  Expense  : 

Sales  &  promotion  mgr  TJ  press 

Writer  IV 

Sales  promotion  supvr 

Writer  III 

Admin  asst  II 

Prin  elk 

Secty  II  

Sr  elk   

Steno   

Warehouse  and  Shipping  Expense : 

Storekeeper  II  

Storekeeper  I  

Periodicals  Office  Expense : 

Sr  editor 

Admin  asst  II 

General  assistance 

Totals,  Institutional  Services 

and  General  Expense 

Merits  and  Promotions : 

Acad  merits  &  promotions 

Staff  personnel  merits 


SALARY  RANGE 

1 

1 

1 

1,317 

16,200 

16,200 

1 

— 

— 

644-783 

— 

— 

0.61 

1 

1 

614-746 

7,728 

7,728 

0.57 

— 

— 

614-746 

— 

— 

1.88 

2 

2 

614-746 

16,164 

16,164 

— 

1 

1 

556-676 

8,112 

8,112 

1.92 

2 

2 

530-644 

13,344 

13,344 

— 

1 

1 

505-584 

6,360 

6,360 

2.80 

4 

4 

492-599 

26,670 

26,670 

13.81 

14 

14 

45T-556 

84,291 

84,291 

0.88 

1 

1 

457-556 

5,760 

5,760 

0.27 

— 

— 

446-517 

— 

— 

0.66 

- 

- 

405-492 

- 

- 

1 

1 

1 

1,883 

22,800 

22,800 

4.75 

5 

5 

1,333-1,800 

84,025 

84,025 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

3 

3 

3 

998-1,213 

43,308 

43,308 

2 

2 

2 

821-998 

22,836 

22,836 

0.58 

1 

1 

710-863 

7,368 

7,368 

5.79 

3 

3 

676-821 

29,100 

29,100 

1 

1 

1 

614-746 

8,952 

8,952 

2.44 

2 

2 

530-644 

13,032 

13,032 

1 

1 

1 

1,392 

17,100 

17,100 

1 

1 

1 

998-1,213 

13,536 

13,536 

2 

2 

2 

821-998 

23,952 

23,952 

1.31 

2 

2 

530-644 

13,368 

13,368 

1 

1 

1 

1,550 

18,600 

18,600 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

821-998 

11,676 

11,676 

1 

1 

1 

614-746 

8,952 

8,952 

0.25 

— 

— 

530-644 

— 

— 

- 

1 

1 

530-644 

7,188 

7,188 

0.75 

1 

1 

457-556 

6,060 

6,060 

1.10 

- 

- 

446-543 

- 

- 

1.96 

4 

4 

644-783 

35,040 

35,040 

5.20 

2 

2 

556-676 

14,016 

14,016 

1 

_ 

_ 

821-998 

_ 

_ 

1 

1 

1 

614-746 

8,952 

8,952 

227.38 

283.77 

283.77 

(2,339,242) 
$5,273,608 

2,473,324 
$5,622,123 

2,473,324 

522.93 

601.97 

601.97 

$5,622,123 

_ 

_ 

_ 

_ 

$258,468 

$258,468 

- 

- 

- 

- 

940,039 

940,039 

Totals,  Merits  and   Promotions 

GRAND  TOTALS,  PROGRAMS  AND 
PROVISIONS 

»  Subject  matter  or  classification  specialty. 


756.54     851.90     851.90 


$7,797,823 


$1,198,507 


$9,452,425 


$1,198,507 


$9,452,425 
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EDUCAT  N 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


HASTINGS  COLLEGE  OF  LAW 
University  of  California 


SALARIES  AND  WAGES 


70-71 
(Fllltd) 

71-72 
(Auih.) 

72-73 

(Auth.) 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARY  RANGE 

29 
4 
0.3 

4 

34.7 
4 
0.4 

1 
5 

34.7 
4 
0.4 

1 
5 

($744,964) 

(71,000) 

(1,483) 

(13,200) 

645-784 

517-629 

$721,670 
71,695 

8,847 
15,000 

7,740 
33,991 

$721,670 
71,695 

8,847 
15,000 

8,136 
36,687 

1 

1 

1 

1 
1 

2,208 
2,138 

26,500 
25,656 

26,500 
25,656 

0.5 

1 

1.6 

1.5 

1 
1 

1.5 
1.5 

1 
1 

1.5 
1.5 

2,050 
645-783 
457-557 
(38,317) 
(10,360) 

24,600 
8,520 

30,282 
10,418 

24,600 
8,946 

30,282 
10,418 

0.8 
1 

1 

1 

0.9 

0.5 

1.8 

3.9 

1 
1 
1 
1 
1 
1 
2 
5.5 

1 
1 
1 
1 
1 
1 
2 
5.5 

2,225 
1,500 
1,177 

882 

850 

530-645 

457-556 

(21,600) 

26,750 
18,000 
14,124 
10,584 
10,200 
6,684 
12,507 
25,123 

26,750 
18,000 
14,124 
10,584 
10,200 
7,020 
12,969 
25,123 

1 

1 

1 

530-645 

7,740 
$1,116,631 

7,740 

54.8 

66.6 

66.6 

$1,063,190 

$1,120,947 

INSTRUCTION 

Classroom : 

Faculty    

Adjunct    faculty    

Substitute   faculty    

Summer  teachers 

Technical  asst  

Legal   steno    

Theory  Practice : 

Coordinator  of  legal   medical   instruc- 
tion       

Administrator  of  moot  court 

Director  of  natural  resources  and 

environmental  law 

Administrative  asst  I 

Principal    clerk    

Adjunct    faculty    

Research    asst    

Library : 

Librarian    

Associate  librarian   

Asst   librarian   

Reference  librarian 

Asst  librarian — tech  services 

Library  asst  

Sr  clerk 

Student  asst  

Law  Journal : 

Principal  clerk 

Totals,  Authorized  Positions 


STUDENT  SERVICES 

Admissions : 

Administrative  asst  III 

Administrative  asst  I 

Principal  clerk 

Sr  clerk 

Registrar : 

Administrative  asst  III 

Administrative  asst  II 

Principal  clerk 

Sr  clerk 

Financial  Aid : 

Director  of  financial  aid 

Student  counselor 

Principal  clerk 

Sr  clerk 

Placement : 

Director  of  placement 

Sr  clerk 

Temporary  help 

Student  asst 

Totals,  Authorized  Positions 


ADMINISTRATION 

Administration : 

Dean    

Vice  dean  &  registrar 

Vice  dean 

Associate  dean 

Associate  dean  and  acting  registrar- 

Asst  dean 

Executive  asst  to  the  dean 

Acting  registrar 

Administrative  asst  III 

Administrative  asst  II 

Administrative  asst  I 

Principal  clerk 

Legal  steno 

Sr  clerk 

Temporary  help 


J. 

0.9 

1.7 

1 
1 
2 

1 
1 

2 

645-783 
530-645 
457-557 

$9,105 

6,576 

12,077 

$8,127 

6,900 

12,336 

1 

1 
1 

1 

1 
1 

1 

1 

1 

783-950 
676-821 
530-645 
457-557 

10,356 

7,188 
6,528 

10,860 

7,548 
6,684 

1 

0.8 
0.2 
0.8 

1 
1 

1 

1 

1 

1 

1,225 

750 

530-645 

457-557 

14,700 
9,000 

5,832 

14,700 
9,000 

6,126 

1 

0.1 

0.3 

1 
1 

1 
1 

850 
457-557 

(804) 
(1,642) 

10,200 

5,484 

10,200 
5,760 

10.8 


12 


12 


$87,401 


$97,046 


$98,241 


1.2 
0.3 

1 

1 

$3,396 
2,713 

$40,754 

$40,754 

— 

1 

1 

2,713 

31,715 

31,715 

1 

— 

— 

2,508 

— 

_ 

— 

1 

1 

2,291 

27,500 

27,500 

1 

1 

1 

2,000 

24,000 

24,000 

0.3 
0.7 

1 

1 

2,006 
1,875 

18,060 

18,060 

— 

1 

1 

783-950 

10,104 

10,608 

1 

— 

— 

677-821 

_ 

— 

1 

1 

1 

645-783 

7,833 

8,214 

1.3 

1 

1 

530-645 

7.020 

7,368 

— 

1 

1 

517-629 

6,852 

7,195 

0.7 

1 

1 

457-557 

5,760 

6,050 

1.1 

0.8 

0.8 

(6,795) 

4,630 

4,630 

.UCATION 
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l 
2 
3 
4 
5 
6 
7 
8 
9 
.0 
.1 
12 
L3 
L4 
IL5 
L6 
L7 
18 
L9 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
,33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
'47 
48 
49 
150 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
1  70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


University  of  California 
HASTINGS  COLLEGE  OF  LAW — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      (Auth.)       (Juth) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION— Continued 

Business  Services  Office : 

Business  manager 

Accounting  officer  III 

Personnel  asst   II 

Accountant  I   

Services  &  supply  asst 

Accounting  technician 

Principal  clerk 

Sr  clerk 

Temporary  help 

Alumni: 

Principal  clerk 

Plant  Operation : 

Building  manager 

Building   service   supervisor 

Building  maintenance  man 

Student    asst    watchman 

Student    asst   janitor 

Totals,   Authorized   Positions 

GRAND  TOTALS, 

AUTHORIZED    POSITIONS 


SALARY  RANGE 

— 

1 

1 

1,337-1,626 

16,044 

16,860 

1 

— 

— 

1,047-1,273 

- 

— 

— 

1 

1 

676-821 

8.112 

8,518 

— 

1 

1 

676-821 

8,604 

9,035 

- 

1 

1 

584-710 

7,008 

7,358 

1.4 

3 

3 

530-666 

24,380 

24,903 

1.5 

1 

1 

530-645 

6,672 

7.008 

0.3 

— 

— 

457-557 

— 

— 

0.1 

- 

- 

(432) 

- 

- 

1 

1 

1 

530-645 

7,740 

7,740 

1 

1 

1 

1,561 

18,732 

18,732 

1 

1 

1 

903 

10.836 

10,836 

1 

1 

1 

727 

8,724 

8,724 

2.6 

2.5 

2.5 

(12,548) 

11,550 

11.550 

11.2 

11.5 

11.5 

(58,937) 
$333,057 

52,375 
$365,005 

52,375 

31.7 

36.8 

36.8 

$369,733 

97.3 

115.4 

115.4 

$1,483,648 

$1,578,682 

$1,588,921 

560 


educat:n 


i 

2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
TRUSTEES  OF   THE  CALIFORNIA   STATE 


COLLEGES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Flll.d) 


71-72 
(tuth.) 


72-73 
(<ulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


0.3 

O.S 
0.8 


6.1 


STUDENT  SERVICE 

Financial  Aid : 

Clerical  asst  IIA 

Clerical  asst  III 

Special  asst  EOP 

Assoc,  acad,  and  institut  studies  III — 
Temporary  help 

Totals,  Financial  Aid 

Student  Support : 

Clerical  asst  II 

Clerical  asst  III 

Assoc,  acad,  and  institut  studies  II 

Assoc,  acad,  and  institut  studies  III 
Temporary  help 

Totals,  Student  Support 

Totals,   Authorized   Positions 


INSTITUTIONAL  SUPPORT 

Executive  Management : 
Executive  Direction: 

Clerical  asst  IIB 3.3 

Clerical  asst  III 1 

Clerical  asst  IV 0.8 

Secty   1 

Sr  secty 1 

Adm  secty 6.8 

Exec  secty 1 

Inter  steno 1 

Vice  chancellor,  phy  planning 

and  dev 1 

State  college  dean,  student  affairs 1 

Asst  exec  vice  chancellor 1 

Asst  vice  chancellor,  bus  affairs 1 

Vice  chancellor,  business  affairs 1 

Vice  chancellor,  academic  affairs 1 

Vice  chancellor,  exec 1 

Chancellor  of  the  Cal  State  Colleges  1 

Asst  chancellor,  faculty  and  staff  aff  1 

Assoc  adm  analyst 1 

Special  asst 1 

Adm  asst  II 0.8 

Adm  asst  I 1 

Assoc,  acad,  and  institu  studies  IV  1 

State  college  security  coordinator 0.5 

Temporary  help 3.7 

Totals,  Executive  Direction 33.9 

Planning  and  Programming : 

Sr  elk 1 

Clerical  asst  II 8.S 

Clerical  asst  III 7I5 

Clerical  asst  IV 1 

Sr  secty 1 

Sr  steno 1 

Inter  steno 0.9 

Sr  systems  analyst,  EDP 0.6 

Assoc  systems  analyst,  EDP 0.6 

Asst  systems  analyst — EDP 0.5 

State  college  dean,  academic  planng  1 

College  facility  planner 4 

College  facility  plan — federal  progr  1 

Space  and  facilities  utilizat  off 0.S 

Asst  architect 1° 

Chief  architect 

Construction  engr Z 

Chief,   fiscal   services   

State   college   dean,    faculty   affairs  0  6 

Faculty  and  staff  affairs  specialist  1 

Principal   personnel   analyst 1.3 

Sr   personnel   analyst 04 

Associate  personnel  analyst 3 

Asst  personnel  analyst 0.4 

Staff  serv  tech  I — personnel 

For  footnotes  see  the  end  of  this  campus  presentation 


29 


1 

7.5 

6 

1 
1 
1 


SALARY  RANGE 
$457-556 
54S-6S3 
950-1,155 


$S,100 


95.351 


29 


1 

7.5 

6 


$134,723 


$492-599 
54S-6S3 
619-753 
548-683 
619-753 
666-S10 
734-893 
492-599 

2,507-3,200 

1,871-2,274 

1,965-2,3S9 

1,965-2,3S9 

2,507-3,200 

2,507-3,200 

42,000 

46,413 

2,507-3,200 

1,048-1,273 

1,548-1,882 

1,048-1,273 

S63-1.048 

1,699-2,066 

1,602-1,946 

(27,248) 

$573,958 


$548-666 

457-599 

548-683 

619-753 

619-753 

562-683 

492-599 

1,337-1,626 

1,100-1,337 

905-1,100 

1,965-2,3S9 

1,475-1,793 

1,475-1,793 

1,155-1,405 

1,337-1,626 

l,70S-2,076 

1,708-2,076 

1,738-2,114 

1,738-2,114 

1,738-2,114 

1,548-1,882 

1,273-1,548 

1,048-1,273 

863-1,048 

651-791 


96,644 


$134,672 


$24,224 

8,196 

9,036 

67.5S4 

10,716 


35.S51 
27,288 
24,070 
28,668 
34.00S 
38,400 
42,000 
46,413 
3S.400 
13,475 
22,406 
25,620 
12,526 
24,792 
20,670 


$554,343 


$7,992 
52,176 
45,221 


8,434 
8,196 
6,438 


28,668 
60,732 
21,516 


24,912 

25,368 
20,856 
25,368 
22,584 
15,276 
27,909 
10,356 
9,036 


$8,196 


1 

1 

1 

1 
1 

1,602-1,946 

23,352 
6.576 

23,352 
6.576 

2.9 

1.1 

1 
2 
2 

3 

1 
1 
2 
2 

3 

1 
1 
2 

2 

$39,372 

457-599 

548-683 

1,253-1,524 

1,602-1,946 

(571) 

$38,028 

7,132 

7,524 

36,576 

45,412 

$*3,ii:4 

7,188 

7,908 

36,576 

46,51S 

98,190 


$136,314 


$24,3S4 

8,196 

9,036 

68,040 

10,716 


37,640 

27,288 
25,271 
2S,668 
35,706 
3S,400 
42,000 
46,413 
38,400 
14,150 
22,584 
26,895 
12,576 
24,792 
21,708 


$562,863 


$7,992 
52,632 
47.25S 


S,S56 
8,196 
6,768 


28,668 
61, 60S 
21,516 


24,912 

25,368 
21,900 
25,368 
22,584 
16.044 
29,302 
10,860 
9,036 
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561 


IB 
|0 
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State  Colleges 
TRUSTEES  OF  THE  CALIFORNIA  STATE  COLLEGES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (>glh.)       (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— Continued 

Executive  Management — Continued 

Planning  and  Programming — Continued 

Personnel   specialist   1.6  3 

State  college  dean,  instit  research 1  1 

Director — analytic    studies    0.6 

Jr   staff   analyst   0.7  1 

Asst  chief,  fiscal  services 0.6  - 

Supvng  budget  analyst 0.4  1 

Sr  budget  analyst 1.7  2 

Associate  budget  analyst 4.3  4 

Asst  budget  analyst 1.8  2 

Research  technician   III 3.5  2 

Research  technician  II 6  7 

Research  technician  I   2.5  3 

Research  associate  II -  1 

Research  associate  I 0.2 

Assoc,   acad,  &  institut  studies   IV  2  3 

Assoc,  acad,  &  institut  studies  II 3.6  4 

Assoc,   acad,  &  institut  studies  III  8.6  7 

Temporary    help    1.9 

Totals,    Planning    and    Program- 
ming       81.4  73.5 

Legal  Services : 

Sr  legal  typist 1  1 

Legal  secretary 1  1 

Sr  legal  stenographer 3  3.5 

Legal    stenographer    1.2  1 

Vice  chancellor  and  general  counsel  1  1 

State  college  counsel  IV 1.3  - 

Associate  general  counsel 0.6  - 

Asst  general  counsel   0.4  1 

Sr  counsel 1.5  - 

State  college  counsel  III 2.6  5 

State  college  counsel  II 1.3  2 

State  college  counsel  I 0.8  0.5 

Totals,  Legal  Services 15.7  16 

Totals,   Executive   Management       131  118.5 

Financial  Operations : 

Clerical  asst  II -  1 

Clerical  asst  III -  1 

Sr  account  clerk 1  1 

Intermediate  account  clerk 0.7  1 

Accounting  technician  III 0.6  1 

Accounting   technician  II -  1 

Library  asst  I 0.8  1 

College  accounting  officer  I 0.4  - 

Accountant  I 0.1  1 

Administrative  service  officer  II 0.2  1 

Administrative  service  officer  I 0.8  - 

Jr  staff  analyst 0.3  1 

Administrative  trainee 0.6  — 

Asst  budget  analyst 1  1 

Administrative  asst  II 1  - 

Temporary  help 4.6  1.8 

Totals,  Financial  Operations 12.1  12.8 

General  Administrative  Services : 
Administrative  Support : 

Clerical  asst  II 2  2 

Sr  secretary 1  1 

Intermediate  typist-clerk 1  1 

Accounting  technician   III 1  1 

Associate  systems  analyst,  EDP 2.5  3 

Asst  systems  analyst,  EDP 1  2 

Computer  programer  III 0.2  1 

Computer  programer   II -  1 

State  college  fiscal  officer 1  1 

Auxiliary  organization  fin  advisor 1  1 

Administrative  service  officer  III 1  1 

Chief-auxiliary   &  business  services  1  1 

For  footnotes  see  the  end  of  this  campus  presentation. 
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SALARY  RANGE 

1,405-1,708 
1,738-2,114 
1,738-2,114 
710-863 
1,626-1,976 
1,475-1,976 
1,273-1,548 
1,048-1,273 

863-1,048 
1,048-1,273 

863-1,048 
710-863 
1,317-1,602 
1,042-1,265 
1,699-2,066 
1,253-1,524 
1,602-1,946 
(12,522) 


$1,183,925 


$605-734 

666-810 

619-753 

517-628 

2,507-3,200 

1,708-2,076 

1,882-2,288 

1,708-2,076 

1,475-1,793 

1,405-1,708 

1,100-1,337 

998-1,100 

$233,812 

$1,991,695 


$547-599 

548-683 

548-666 

457-556 

683-830 

548-666 

548-666 

1,100-1,337 

863-1,048 

1,337-1,626 

1,155-1,405 

710-863 

644-710 

863-1,048 

1,048-1,273 

(33,974) 

$115,088 


57,852 
25,368 

9,100 

21,091 
35,996 
53,689 
23,892 
27,426 
81,048 
26,543 
15,804 

69,972 

69,396 

157,021 


$1,095,236 


$8,808 
9,720 

28,630 
6,600 

32,520 


24,912 

98,610 

28,116 

6,600 

$244,516 

$1,894,095 


$6,964 
8,196 
7,320 
6,672 
8,604 
6,576 
6,576 

12,576 
17,846 

8,592 

11,400 

11,837 

$113,159 


58,692 
25,368 

9,548 

21,516 
36,860 
56,377 
24,652 
28,794 
84,474 
27,866 
16,608 

70.9S0 

71,194 

160,086 


$1,121,883 


$8,808 
9,720 

29,606 
6,936 

34,146 


24,912 

101,9S4 

29,520 

6,600 

$252,232 

$1,936,978 

$7,188 
8,196 
7,682 
6,672 
9,036 
6,912 
6,912 

12,576 
18,732 

9,026 

11,976 

11,837 

$116,745 


2 

$457-599 

$12,998 

$13,298 

1 

619-753 

8,604 

9,036 

1 

457-584 

6,135 

6,438 

1 

683-830 

9,960 

9,960 

3 

1,100-1,337 

43,562 

45,728 

2 

905-1,100 

21,720 

22,800 

1 

1,128-1,371 

13,646 

14,316 

1 

927-1,128 

11,124 

11,676 

1 

1,405-1,708 

19,512 

20,496 

1 

1,337-1626 

19,044 

19,512 

1 

1,475-1,793 

21,516 

21,516 

1 

1,825-2,220 

26,640 

26,640 

36—651 
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State  Colleges 
TRUSTEES  OF  THE   CALIFORNIA  STATE   COLLEGES 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Hlltd)      («»lh.|       (Oath.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— Continued 

General  Administrative  Services— Continued 
Administrative  Support — Continued 

Sr  administrative  analyst 

Associate    administrative    analyst — 
Asst  administrative  analyst 

Totals,  Administrative  Support — 

Employee  Personnel  and  Records : 
Payroll  &  personnel  transact  elk  III 
Payroll  &  personnel  transact  elk  II 
Payroll  &  personnel  transact  elk  I- 

Clerical   asst   II    

Asst  personnel  analyst 

Jr   staff   analyst   

Administrative    trainee    

Temporary    help    

Totals,   Employee  Personnel    and 

Records   3.6 

Totals,  General  Administrative 

Services 19.2 

Logistical  Services : 

Supvng  clerk  II  

Supvng    clerk   I    

Mail  clerk 

Clerical   asst   II    '1 

Clerical  asst  III  

Clerical  asst  IV  

Purchasing   agent   

Communications    service    supvr    

Vari-typist    

Duplicating  machine  supvr  II 

Duplicating   machine  supvr  I 

Duplicating    machine    oper    II — offset 

Stock    clerk    

Telephone  opr — non  mtilii  board 

Graphic  artist   

Procurement   asst   

Editorial  aid 

Temporary    help    

Totals,  Logistical  Services 

Faculty  and  Staff  Services: 
Evening  and  night  shift 

differential 

Overtime     

Totals,  Faculty  and  Staff  Services- 
Community  Relations: 

Clerical  asst  II 

Clerical  asst  III  

Administrative  secretary 

Sr  stenographer 

Inter  stenographer 

Director — public  affairs 

Sr  administrative  analyst 

Director — governmental  affairs 

Administrative   asst  II   

Administrative  asst  I 

Public  affairs  assoc  II   

Public  affairs  assoc  I 

Totals,  Community  Relations 

Totals,   Authorized   Positions 


1 
1 

0.9 

1 
1 
1 

1 
1 
1 

SALARY  RANGE 

1,273-1,548 

1,048-1,273 

863-1,048 

$210,914 

16,860 
14,736 
10,356 

$256,413 

17,700 
15,276 
10,860 

15.6 

19 

19 

$265,252 

0.6 

1.2 
0.3 

1 
0.5 

1 
1 

1 

1 
1 

1 
1 

1 

1 

1 

$619-753 
548-666 
457-566 
457-599 

863-1,048 
710-863 
644-710 
(3,680) 

$8,856 
6,576 

6,054 

10,356 

8,592 

$9,036 
6,912 

6,360 

10,860 

9,026 

$25,909 


$40,434 


24 


24 


$236,823 


$296,847 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Clerical  asst  II 48 

Clerical   asst   III    3~5 

Clerical  asst  IV <)!l 

Secretary j" 

Administrative  secty _ 

Intermediate  stenographer 0.4 

Bookkeeping  machine  operator  II 0^9 

For  footnotes  see  the  end  of  this  campus  presentation. 


6 

6 

$457-599 

2 

2 

548-683 

— 

— 

619-753 

1 

1 

548-683 

1 

1 

666-810 

1 

1 

492-599 

1 

1 

505-614 

$38,030 
14,912 

7,588 
7,992 
6,054 
7,368 


$42,194 


$307,446 


0.3 

1 

1 

$734-893 

$9,876 

$10,364 

0.6 

— 

— 

635-772 

— 

— 

1 

1 

1 

480-584 

7,008 

7,008 

1.4 

1 

1 

457-599 

5,760 

6,060 

2.1 

2 

2 

548-683 

16,104 

16,392 

0.5 

2 

2 

619-753 

16,656 

17,334 

1 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

830-1,007 

10,575 

11,112 

3.8 

4 

4 

548-666 

29,472 

30,156 

0.6 

1 

1 

676-821 

9,211 

9,662 

0.4 

_ 

_ 

584-710 

— 

— 

2 

3 

3 

505-614 

20,946 

21,252 

1.4 

2 

2 

530-644 

13,460 

14,140 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

644-783 

8,418 

8,844 

1 

1 

1 

783-950 

9,936 

10,440 

0.6 

_ 

— 

589-717 

— 

— 

11.2 

- 

- 

(82,564) 
$234,784 

- 

- 

30.9 

22 

22 

$173,046 

$178,388 

_ 

_ 

$6,874 

$6,874 

2.7 

0.4 

0.4 

($28,608) 
$28,608 

17,390 
$24,264 

19,250 

2.7 

0.4 

0.4 

$26,124 

0.6 

_ 

_ 

$457-599 

_ 

_ 

2.7 

— 

— 

548-683 

_ 

_ 

0.2 

1 

1 

666-810 

$9,720 

$9,720 

0.4 

1 

1 

562-683 

6,744 

7,068 

— 

1 

1 

492-599 

7,188 

7,188 

1 

1 

1 

1,738-2,114 

25,065 

25,368 

0.4 

— 

— 

1,273-1,548 

— 

— 

0.6 

1 

1 

1,825-2,220 

26,110 

26,640 

0.3 

1 

1 

1,048-1,273 

12,784 

13,420 

0.7 

— 

— 

863-1,048 

— 

_ 

1 

— 

- 

1,337-1,626 

— 

_ 

1 

1 

1 

1,213-1,475 
$120,047 

17,280 
$104,891 

17,700 

8.9 

7 

7 

$107,104 

204.8 

184.7 

184.7 

$2,727,045 

$2,606,302 

$2,C72,7K5 

$39,412 
15,656 

7,972 
8,400 
6,360 
7,368 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (ttilh,)       (»mh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INDEPENDENT  OPERATIONS— Continued 


Institutional  Operations — Continued 

Supvng  account  clerk  II 

Intermediate  account  clerk   

Accounting  technician  III 

Accounting  technician    II    

Delineator 

Asst  construction  engineer 

Accounting  officer  III 

Administrative  service  officer  III   _. 
Staff  serv  tech  I — budget  planning  . 

Sr  administrative  analyst 

Asst  administrative   analyst 

Junior  staff  analyst  

Asst  budget  analyst 

Special   asst,  governmental  affairs  . 

Federal   programs   coordinator 

Assoc,  acad,  and  institut  studies  III. 

State  college  counsel   II   

State  college  counsel  I   

Temporary  help 

Totals,  Institutional  Operations   . 

Outside  Agencies : 

College  facility  planner 

Construction  engineer 

Temporary    help    

Totals,    Outside  Agencies   

Totals,   Authorized   Positions.- 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


SALARY  RANGE 

1 

1 

1 

734-893 

10,716 

10,716 

0.8 

1 

1 

457-556 

5,622 

5,910 

3 

2 

2 

683-830 

19,452 

19,920 

- 

1 

1 

548-666 

7,930 

7,992 

1 

1 

1 

821-998 

11,784 

11,976 

1 

2 

2 

1,337-1,626 

35,556 

36,372 

1 

1 

1 

1,048-1,273 

13,200 

13,860 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

651-791 

8,230 

8,640 

1 

1 

1 

1,273-1,548 

17,140 

17,992 

1 

1 

1 

863-1,048 

11,040 

11,592 

0.4 

— 

— 

710-863 

— 

— 

0.6 

1 

1 

863-1,048 

10,356 

10,860 

— 

1 

1 

1,738-2,114 

20.856 

21,900 

1 

- 

— 

998-1,213 

- 

- 

1 

1 

1 

1,602-1,946 

21,180 

22.236 

0.3 

- 

— 

1,100-1,337 

— 

— 

0.3 

0.5 

0.5 

998-1,100 

6,600 

6,600 

1.5 

1 

1 

(13,679) 
$273,093 

6,577 

6.577 

27.6 

29.5 

29.5 

$309,699 

$319,827 

_ 

1 

1 

$1,475-1,793 

$20,800 

$21,516 

— 

1 

1 

1,708-2,076 

24,912 

24,912 

1.8 

- 

- 

(18,467) 
$18,467 

- 

- 

1.8 

2 

2 

$45,712 

$46,428 

29.4 

31.5 

31.5 

$291,560 

$355,411 

$366,255 

243.2 

225.2 

225.2 

$3,153,328 

$3,096,385 

$3,175,354 

564 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
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14 
15 
16 
17 
18 
19 
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21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
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SALARIES  AND  WAGES 


INSTRUCTION 

Student  asst 

Evaluation  technician  II 

Asst  director  international  program 
Temporary  help 

Totals,   Authorized   Positions 


STUDENT  SERVICE 

Counseling  and  Career  Guidance  : 

Clerical  asst  IIA 

Clerical  asst  III  

Clerical  asst  IV 

Intermediate  stenographer 

Student  affairs  assist  I 

Asst  director  international  program  _ 
Administrative  asst 

Totals,  Counseling 

and  Career  Guidance 

Totals,   Authorized   Positions 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  III 

Administrative  secretary  

Director  of  international  programs  . 
Associate  director,  intl  program  __. 

Administrative  asst  II 

Temporary  help 

Totals,  Executive  Management  _. 
Financial  Operations : 

Clerical  asst  II 

Clerical  asst  IIB 

Clerical  asst  III 

Acctg  techn  III 

Asst  director  international  program 
Temporary    help    

Totals,  Financial  Operations 

Faculty  and  Staff  Services: 

Overtime 

Totals,   Institutional   Support 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


State  Colleges 
INTERNATIONAL   PROGRAMS 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flll.d)      (Aulh.)      (Aalh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


2.1  1 

1  1 

1  1 
4.6 


8.7 


2.3 
1.3 

1 
1 
1 
1 
0.9 


SALARY  RANGE 
($10,954) 
717-870 

1,253-1,524 
(52,226) 

$90,494 


$457-556 
548-683 
619-753 
492-599 
710-783 
1,253-1,524 
863-1,048 


$4,105 
9,036 

18,288 


$4,105 
9,492 

18,288 


$31,429 


$13,662 
8,604 

17,916 

18,288 


$31,885 


$14,352 
9,036 

18,348 

18.288 


8.5 


$74,015 
$74,015 


$58,470 


$60,024 


$58,470 


$60,024 


1.5 

0.8 

1 

1 

1 

1.6 

1 
1 
1 

1 

1 
1 
1 
1 

$548-683 

666-810 

1,920-2,334 

1,429-1,738 

1,048-1,273 

(13,283) 

$92,363 

$6,576 

9,074 

28,008 

20,607 

$6,912 
9,530 

28,008 
20,856 

6.9 

4 

4 

$64,265 

$65,306 

0.8 

0.4 

1 

1 

1 
1 
1 
0.3 

1 

1 
1 
1 
0.3 

$457-599 

492-599 

548-683 

683-830 

1,253-1,524 

$6,256 

8,196 

8,196 

18,288 

1,972 

$42,908 

$6,572 

8,196 
8,604 

18,288 
1,972 

2.2 

4.3 

4.3 

$27,137 

$43,632 

- 

- 

- 

($359) 
$119,859 

$2,500 
$109,673 

$2,500 

9.1 

8.3 

8.3 

$111,438 

26.3         17.3         17.3 


$284,368 


$199,572 


$203,347 


STATEWIDE   ACADEMIC   SENATE 


INSTITUTIONAL  SUPPORT 

Executive  Management: 

Clerical  asst  II 

Administrative  secretary 

Temporary  help 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


1.5 

1 

0.2 


1.5 
1 

0.2 


2.7 


2.7 


$457-599 
666-810 
(7,066) 


$16,786 


$9,335 
9,720 
1,315 


$9,800 
9,720 
1,315 


$20,370 


$20,835 


IIUOATION 


565 


1 

2 
3 
,  4 
5 
6 

:  7 

-  8 
9 
0 
1 
2 
3 
4 
5 
.6 
.7 
.8 
.9 
10 
11 
!2 
!3 
>A 
!5 

!7 
!8 

id 
JO 
51 
J2 

S3 
84 

136 
>S7 
38 
139 
40 
141 
,42 
43 
44 
45 
46 
47 
i48 
,49 
150 
51 
152 
53 
54 
55 
56 
:57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


State  Colleges 
TRUSTEES   AUDIT   PROGRAM 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (tmh.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT 

General  Administrative  Services : 

Clerical   asst   III    

Management  auditor   II    

Management  auditor  I 

Associate   administrative    analyst 
Temporary   help    

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


SALARY  RANGE 

- 

0.5 

0.5 

$548-683 

$3,288 

$3,456 

0.9 

1 

1 

1,405-1,708 

16,860 

17,700 

— 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1.6 

— 

- 

(11,791) 

- 

- 

3.5 


3.5 


3.5 


$44,055 


$50,700 


$52,476 


INFORMATION   SYSTEMS 


ACADEMIC  SUPPORT 


Computing  Support : 

Overtime     0.3 

Sr  clerk 

Clerical  asst   II   

Clerical  asst  III 

Sr  systems  analyst,  EDP 

Keypunch  operator — IBM 

Associate  systems  analyst,  EDP  __. 

Asst  systems  analyst,  EDP 

EDP  supervisor  II 

Computer  programmer  III 

Computer  programmer  II 

Computer  programmer  I 

Computer  programmer  trainee 

Sr  computer  operator   

Computer  operator 

Director — information  systems 

Assoc  director,  information  systems 

Manager  of  ADP  services 

Temporary   help    

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    59 

For  footnotes  see  the  end  of  this  agency  presentation 


($3,381) 


3.3 

4 

4 

548-666 

$27,320 

$28,700 

7.1 

8 

8 

457-599 

47,894 

49,994 

3 

3 

3 

548-683 

23,222 

23,905 

3 

3 

3 

1,337-1,626 

52,120 

54,706 

2 

2 

2 

473-576 

12,880 

13,384 

7.3 

7 

7 

1,100-1,337 

101,899 

105,398 

1.1 

1 

1 

905-1,100 

11,640 

12,226 

1.4 

2 

2 

927-1,128 

23,568 

24,760 

1.5 

1 

1 

1,128-1,371 

14,086 

14,796 

4.5 

6 

6 

927-1,128 

73,863 

76,510 

1.1 

_ 

— 

764-927 

— 

— 

1 

_ 

_ 

660-728 

— 

— 

5.9 

8 

8 

746-905 

76,111 

78,614 

9.8 

12 

12 

644-783 

96,836 

102,970 

1 

1 

1 

1,738-2,114 

21,465 

22,544 

1 

1 

1 

1,577-1,917 

21,639 

22,728 

2 

2 

2 

1,273-1,548 

36,066 

36,933 

2.7 

1 

1 

(22,842) 

6,576 

6,576 

62 


62 


$613,557 


$647,185 


$674,744 
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State  Colleges 
CALIFORNIA  STATE   COLLEGE,   BAKERSFIELD 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Hllid)      (Auth.)      (Aothj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 


Regular  Instruction  : 
Administration  : 

Clerical   asst  IIB   

Clerical  asst  IIIB 

Secretary  B   

Dean  of  instruction 

Dean  of  educ  serv  &  summer  session 

Department    chairman    

Department  chairman — AY 

Division  chairman 

Coordinator — AY 

Academic  planner 

Temporary  help 

Totals,    Administration    

Instructional  Faculty : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act 

Class  and  rank  reclass — current  year 

Class  &  rank  reclass — budget  year 

Graduate   asst   

Lecturer — AY 

Instructor — AY    

Asst  professor — AY 

Assoc  professor — AY 

Professor — AY 

Part  time  faculty — AY 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Clerical  asst  IIB 

Clerical  asst  III 

Secretary  

Intermediate  typist-clerk 

Technical  asst  II  

Student  asst 

Equipment  technician  II 

Totals,  Technical  and  Clerical 

Totals,   Authorized   Positions 


ACADEMIC  SUPPORT 

Libraries : 

Administration : 

Secretary 1  i 

Librarian  II _  x 

College  librarian 1  l 

Totals,   Administration   2  3 

Circulation : 

Student  asst _  0.3 

Library  asst  I _  1^5 

Totals,  Circulation   -  1.8 

Technical  Processing: 

Clerical  asst  II 4,3  4 

Stock  clerk j" 

Student  asst ~  _  _ 

Librarian  IV  1  1 

Librarian  III 0  8  1 

Librarian  II l|g 

Library  asst  I _'  j 

Temporary  help 7.8  4  2 

Totals,  Technical  Processing 16.5  13.2 

AY  indicates  Academic  Year  as  defined  by  the  institution. 


SALARY  RANGE 

3 

3.5 

3.5 

$492-599 

$22,004 

$23,272 

3 

3 

3 

562-683 

21,926 

23,052 

2 

2 

2 

562-683 

14,496 

15,240 

3 

5.5 

5.5 

1,617-1,967 

118,560 

122,168 

O.S 

0.5 

0.5 

1,699-2,066 

10,194 

10,698 

0.6 

2 

2 

— 

25,008 

26,232 

3.1 

4.1 

4.1 

- 

36,900 

43,605 

1 

1 

1 

— 

22,236 

22,236 

_ 

1 

1 

— 

14,328 

15,036 

_ 

0.5 

0.5 

— 

5,400 

5,670 

6.4 

1.1 

1.1 

(421,128) 
$165,895 

7,234 
$298,286 

7,234 

22.9 

24.2 

24.2 

$314,443 

0.5 

0.5 

0.5 

($4,074) 

$5,400 

$5,400 

0.5 

— 

— 

(4,500) 

— 

— 

_ 

- 

- 

- 

12,096 

15,240 

- 

- 

- 

— 

— 

12,568 

1 

- 

— 

(8,612) 

— 

— 

3.9 

— 

— 

(35,668) 

- 

— 

1 

1 

1 

— 

10,284 

10,284 

8.9 

31.1 

31.1 

— 

333,886 

352,376 

15.9 

51.7 

51.7 

- 

647,746 

741,772 

18.8 

19.8 

19.8 

— 

350,193 

365,574 

5.3 

- 

- 

(47,852) 
$809,542 

- 

- 

55.8 

104.1 

104.1 

$1,359,605 

$1,503,214 

2.1 

12.8 

12.8 

$492-599 

$73,764 

$81,645 

0.6 

3 

3 

548-683 

20,900 

21,956 

0.1 

1 

1 

548-683 

6,576 

6,912 

— 

2.1 

2.1 

457-584 

11,806 

12,411 

- 

2.9 

2.9 

556-676 

16,449 

20,671 

1.3 

_ 

_ 

(5,142) 

— 

— 

0.8 

1 

1 

783-950 

11,355 

$140,850 

$1,798,741 

11,400 

4.9 

22.8 

22.8 

$59,669 
$1,035,106 

$154,995 

83.6 

151.1 

151.1 

$1,972,652 

0.3 
1.5 


1.8 


4 
1 

1 
1 
1 
1 
4.2 


13.2 


$548-683 

694-928 

1,617-1,967 

$29,754 


1.66-2.87 
548-666 


$457-599 

530-644 

(4,101) 

969-1,176 

797-1,016 

694-928 

548-366 

(51,346) 

$91,537 


$8,196 

8,713 

22,946 


$39,855 


1,232 

9,864 


$11,096 


$24,048 
6,868 

12,651 

12,192 

8,608 

7,260 

27,619 


$99,246 


$8,196 

9,144 

23,604 


$40,944 


1,232 

10,368 


$11,600 


$25,196 
7,218 

13,281 

12,192 

9,036 

7,620 

27,619 


$102,162 
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State  Colleges 
CALIFORNIA   STATE   COLLEGE,   BAKERSFIELD— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

[Fillijl     (>.ib.)     (jirtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 
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1     ACADEMIC  SUPPORT— Continued 

Libraries — Continued 
Public  Service: 

Clerical  asst  IIA 

Librarian  III 

Library  asst  I  

Temporary    help    


0.5 


0.5 


3,288 


Totals,  Public  Service 
Totals,  Libraries 


1.2 


2.8 


2.8 


$8,128 


$21,115 


19.7 


20.8 


20.8 


$129,419 


$171,312 


Audio-visual  Services : 

Clerical  asst  I  

Technical  asst  II 

Instructional  faculty — AY 

Equipment  technician  I 

Temporary  help 


Totals,  Audio-visual  Services 


Computing  Support : 

Intermediate  stenographer 
Keypunch  operator — IBM 
Computer  programmer  II 
Computer  operator 


Director  of  institutional  studies 
Totals,  Computing  Support 


4.1 


$40,995 


$63,305 


Totals,  Authorized   Positions 


STUDENT  SERVICE 


25 


30.2 


30.2 


$196,634 


$258,910 


Totals,  Social  and  Cultural 

Development 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical  asst  IIB   

Counselor — AY    

Student  affairs  officer  IV 

Temporary  help 


2.5 


$26,173 


$40,497 


Totals,   Counseling 


Testing : 

Clerical  asst  II 

Student  assistant 

Student  affairs  officer  Ill- 
Totals,  Testing 


Placement : 

Clerical  asst  IIB 

Student  affairs   officer 

Totals,  Placement  — 


-AY 


III_ 


Educational  Opportunity  Program : 

Clerical  asst  IIB   

Student  affairs  officer  III 

Temporary  help 


Totals,  Educational  Opportunity 
Program    


2.1 


$18,686 


Totals,  Counseling  and  Career 
Guidance 


6.4 


Financial  Aid : 

Clerical  asst  IIB 

Student  asst 

Student  affairs  officer  IV_ 

Totals,  Financial  Aid  - 


8.9 


1 

0.5 

1 


8.9 


1 

0.5 

1 


$55,255 

$492-599 

1.66-2.87 

1,194-1,524 


$88,704 


$5,838 

2,053 

15,468 


2.5 


2.5 


$23,359 


AY  indicates  Academic  Year  as  defined  by  the  institution. 


PROPOSED 
1972-73 


SALARY   RANGE 

0.3 

1.3 

1.3 

$457-556 

$8,263 

$8,685 

— 

1 

1 

797-1,016 

9,564 

10,044 

0.9 

- 

- 

548-666 

- 

- 

3,288 


$22,017 


$176,723 


- 

0.5 

0.5 

$415-543 

$2,550 

$2,676 

0.4 

0.5 

0.5 

556-676 

3,579 

3,759 

0.4 

0.5 

0.5 

— 

4,500 

5,625 

0.4 

0.5 

0.5 

710-863 

4,458 

4,680 

- 

1.4 

1.4 

- 

9,206 
$24,293 

9,206 

1.2 

3.4 

3.4 

$26,220 

$25,946 

0.8 

1 

1 

$492-599 

$6,282 

$6,600 

0.9 

1 

1 

473-576 

6,039 

6,342 

0.8 

2 

2 

927-1,128 

22,662 

23,802 

0.7 

1 

1 

644-783 

8,016 

8,418 

0.9 

1 

1 

1,617-1,967 

20,306 

21,312 

$66,474 


$269,143 


Social  and  Cultural  Development : 

Clerical    asst    II 

— 

1.5 

1.5 

$457-599 

$9,495 

$9,975 

Student  affairs  asst  II 

— 

1.5 

1.5 

821-995 

15,198 

15,954 

Student  affairs  officer  IV — 12  mo 

- 

1 

1 

1,194-1,524 

15,804 

16,608 

Temporary    help 

1.5 

- 

- 

(10,053) 

— 

— 

$42,537 


2 

1 
0.7 

1 

0.2 

1 

1 

0.2 

1 

$492-599 

1,194-1,524 
(4,876) 

$32,976 

$6,256 

1,800 

18,288 

$6,572 

2,250 

18,288 

3.7 

22 

2.2 

$26,344 

$27,110 

- 

1 

0.2 

2 

1 

0.2 

2 

$457-599 
1.66-2.87 
817-1,042 

$5,622 

821 

20,376 

$26,819 

$5,910 

821 

21,378 

- 

3.2 

32 

$28,109 

0.6 

1.5 

2 

1.5 
2 

$492-599 
945-1,205 

$3,593 

$8,649 
26,892 

$35,541 

$9,090 
27,552 

0.6 

3.5 

3.5 

$36,642 

1 

0.8 

0.3 

- 

- 

$492-599 
945-1,205 
(1,672) 

- 

- 

$91,861 


$6,135 

2,053 

16,230 

$24,418 
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EDUCAT1 


State  Colleges 
CALIFORNIA  STATE  COLLEGE,  BAKERSFIELD — Continued 


SALARIES  AND  WAGES 


STUDENT  SERVICE— Continued 

Student  Support: 
Health  Services: 

Clerical  asst  IIB 

Intermediate  typist-clerk 

Medical  officer  II 

Medical  officer  I — 10  month 

Graduate    nurse    

Temporary  help 

Totals,   Health   Services 

Housing  Services : 

Clerical  asst  IIIB 

Student  affairs  officer  III— 12  mo__ 

Totals,  Housing  Services 

Totals,  Student  Support 

Totals,   Authorized   Positions 

INSTITUTIONAL  SUPPORT 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.J      (Aolh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


0.5 
0.4 
1 

0.5 
0.1 
0.5 
0.5 

1 
0.4 

0.5 

0.1 

0.5 

0.5 

1 

0.4 

SALARY  RANGE 
$492-599 

457-584 
1,708-2,076 
1,626-1,882 

746-863 

$2,943 
562 

11,203 
8,130 
9,359 
2,630 

$34,827 

6,744 
12,250 

$18,994 

$3,093 
591 

11,762 
8,540 
9,814 
2,630 

1.9 

3 

1 

1 

3 

1 

1 

$20,433 

562-6S3 
945-1,205 

$36,430 

7,068 
12.840 

- 

2 

2 

$19,908 

1.9 

5 

5 

$20,443 

$53,821 

$56,330 

10.8 


20.4 


20.4 


$101,861 


$206,381 


Executive  Management : 

Clerical  asst  IIB 

Secretary    

Administrative  secretary 

Student  affairs  officer  III 

President    

Vice  president  

Dean  of  the  college 

Executive  dean   

Dean  of  students 

College  business  manager  II 

Administrative  asst  II 

Administrative  asst  I 

Temporary    help    

Totals,  Executive  Management 

Financial  Operations : 

Payroll  and  personnel  trans  elk  II 

Clerical  asst  IIB 

Intermediate  typist  clerk 

Sr  cashier  clerk   

Sr  account  clerk 

Accounting  technician   III   

College  accounting  officer  I 

Temporary  help   

Totals,  Financial  Operations 

General  Administrative  Services : 
Student  Admissions  and  Records : 

Sr  clerk 

Clerical  asst  II  ~ 

Clerical  asst  III 

Evaluation   technician  II 

Student  affairs  asst  III — admiss  off 

Student  affairs  asst  II 

Student  affairs  officer  III 

Student  affairs  officer  IV 

Totals,  Students  Admissions  and 
Records 

Employee  Personnel  and  Records : 

Clerical  asst  IIA 

Clerical  asst  IIB ~_ 

Asst  personnel  analyst 

Totals,  Employee  Personnel  and 
Records  

Totals,  General  Administrative 
Services    


14.4 


14.4 


$105,306 


$122,115 


$215,154 


2.7 

1 

1 

$492-599 

$5,622 

$5,910 

4 

6 

6 

548-683 

44,474 

46,304 

1 

1 

1 

666-810 

9,720 

9,720 

— 

1 

1 

945-1,205 

11,340 

11,904 

1 

1 

1 

2,507-3,048 

36,576 

36,576 

1 

- 

- 

1,920-2,334 

— 

— 

— 

1 

1 

1,783-2,169 

26,028 

26,028 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,548-1,882 

21,516 

22,584 

2 

2 

2 

1,048-1,273 

28,281 

29,310 

0.1 

2 

2 

863-1,048 

21,804 

22,886 

0.4 

- 

- 

(2,771) 
$219,956 

- 

- 

15.2 

18 

18 

$254,945 

$260,806 

1 

1 

1 

$548-666 

$6,912 

$7,260 

1 

1 

1 

492-599 

6,544 

6,880 

- 

0.4 

0.4 

457-584 

2,249 

2,364 

— 

1.5 

1.5 

548-666 

9,864 

10,368 

0.8 

1 

1 

548-666 

6.856 

7,202 

1 

1 

1 

683-830 

9,570 

9,960 

1 

1 

1 

1,100-1,337 

14,676 

15,404 

0.4 

- 

- 

(2,672) 
$43,889 

- 

- 

5.2 

6.9 

6.9 

$56,671 

$59,438 

_ 

0.5 

0.5 

$548-666 

$3,288 

$3,456 

3.5 

4.9 

4.9 

492-599 

29,709 

31,151 

1 

2 

2 

548-683 

14,196 

14,904 

1 

1 

1 

717-870 

9,416 

9,882 

1 

1 

1 

950-1,155 

13,860 

13,860 

0.8 

— 

— 

821-998 

_ 

1 

1 

1 

945-1,205 

11,810 

12,404 

1 

1 

1 

1,194-1,524 
$87,612 

15,804 
$98,083 

16,608 

9.3 

11.4 

11.4 

$102,265 

- 

1 

1 

$457-556 

$5,622 

$5,910 

1 

1 

1 

492-599 

6,334 

6,656 

1 

1 

1 

863-1,048 
$17,694 

12,076 
$24,032 

12,576 

2 

3 

3 

$25,142 

$127,407 
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State  Colleges 
CALIFORNIA   STATE   COLLEGE,   BAKERSFIELD — Continued 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)       (tuth.)       (tiilh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL   SUPPORT— 
Continued 

Logistical  Services: 

Sr  clerk 

Clerical  asst  IIB 

Duplicating  machine  supervisor  I 

Stock  clerk  

Property  clerk  I 

Telephone    operator — non    multiboard 
Procurement  and  support  serv  ofcr  II 

Procurement  and  support  serv  ofcr  I 

Automotive   equipment   operator    I 

Supvng  campus  peace  ofcr  III 

Supvng  campus  security  ofcr  I 

Campus  security  officer 

Temporary    help    

Totals,  Logistical  Services 10.8 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst  IIB 1 

Chief  engineer  I 1 

Chief  of  plant  operations  I 1 

Temporary    help — plant    operations.  2.4 

Totals,  Maintenance 

Office  Administration : —  5.4 

Utility  Plants : 

Stationary  engineer 

Stationary  fireman 

Totals,  Utility  Plants 

Building  Maintenance : 

Building  maintenance  man 

Carpenter   I   

Electrician   I   

Totals,   Building  Maintenance 


Grounds  Maintenance : 
Supervising  groundsman  I 
Groundsman     


SALARY   RANGE 

- 

1 

1 

$548-666 

$6,516 

$6,842 

1 

2 

2 

492-599 

12,410 

13,043 

0.8 

1 

1 

584-710 

7,308 

7,668 

0.9 

1 

1 

530-644 

6,812 

7,158 

1 

1 

1 

584-710 

7,008 

7,368 

— 

1 

1 

457-556 

6,154 

6,464 

0.3 

— 

— 

1,048-1,1273 

— 

— 

0.7 

1 

1 

863-1,048 

11,175 

11,736 

0.9 

1 

1 

651-717 

8,366 

8,604 

1 

- 

_ 

983-1,195 

— 

— 

— 

1 

1 

791-959 

10,440 

10,980 

3.5 

4 

4 

717-870 

37,284 

39,138 

0.7 

— 

- 

(4,670) 

- 

- 

Totals,   Grounds   Maintenance   — 

Custodial  Services : 

Custodian    

Custodial  foreman 

Chief — custodial  services  I 

Totals,    Custodial    services    

Totals,  Physical  Plant 

Operations    

Faculty  and  Staff  Services : 

Evening  and  night  shift  differential 

Overtime   

Totals,  Faculty  and 

Staff  Services 

Community  Relations : 

College  public  affairs  officer  I 

Totals,  Community  Relations 

Totals,  Authorized  Positions  — __ 


6.2 


17.8 


60.3 


14 


14 


$90,761 


$492-599 
893-1,032 
950-1,155 

(15,548) 


$45,587 


9.6 


9.6 


$38,340 


24.3 


24.3 


$133,282 


0.5 


0.5 


0.5 


0.5 


78.1 


78.1 


$593,194 


$113,473 


$6,256 
12,384 
12,176 


$30,816 


$61,310 


$186,982 


$756,412 


$119,001 


$6,572 
12,384 
12,784 


$31,740 


0.9 
0.9 

1 
1 

1 

1 

$764-884 
692-764 

$9,612 
8,916 

$18,528 

$10,104 
9,168 

1.8 

2 

2 

$16,093 

$19,272 

0.9 

1 
1 
1 

1 

1 
1 

$666-734 
772-849 
810-893 

$8,196 
9,682 
9,720 

$27,598 

$8,604 
10,149 
10,188 

0.9 

3 

3 

$8,106 

$28,941 

0.8 
2.7 

1 
5.7 

1 
5.7 

693-830 
562-651 

$8,196 
40,534 

$48,730 

$8,604 
42,486 

3.5 

6.7 

6.7 

$25,156 

$51,090 

5.2 
1 

7.6 
1 

1 

7.6 

1 

1" 

$487-593 
517-628 
628-764 

$47,186 
6,204 
7,920 

$49,502 
6,514 
8,304 

$64,320 


$195,363 


(-) 

$5,250 
4,400 

$5,250 
3,500 

- 

$9,650 

$8,750 

$1,048-1,273 

$12,576 

$13,200 

- 

$12,576 

$13,200 

$783,965 
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State  Colleges 
CALIFORNIA  STATE   COLLEGE,   BAKERSFIELD — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllij)      (tilth.)      (Aiilh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Clerical  asst  II -  0.5  0.5 

Student  asst 0.1  0.8  0.8 

Temporary  help 0.5  - 

Totals,  Institutional  Operations  —  0.6  1.3  1.3 

Outside  Agencies : 

Secty  B 1-5  1-5 

Instructional  faculty -  4.1  4.1 

Temporary  help 4.4 

Totals,  Outside  Agencies 4.4  5.6  5.6 

Totals,  Authorized  Positions 5  6.9  6.9 

TOTALS,  AUTHORIZED 
POSITIONS 
(General  Fund) 184.7       286.7       286.7 

PARKING 

Institutional  Support: 
Financial  Operations : 

Asst  cashier-elk  0.5  0.5 

Temporary  help 0.3  1  1 

Totals,  Financial  Operations 0.3  1.5  1.5 

Logistical  Services: 

Temporary  help  0.6  —  - 

Totals,  Authorized  Positions 

(Parking  Revenue  Fund) 0.9  1.5  1.5 

CONTINUING  EDUCATION 

Summer  Session : 
Instruction : 

Special  Session,  Instruction  : 

Instructional   faculty    -  0.4  0.4 

Institutional  Support : 
Executive  Management : 

Temporary  help -  0.1  0.1 

Totals,  Summer  Session -  0.5  0.5 

Extension : 
Instruction  : 

Instruction,  Extension  : 

Instructional    faculty — AX    -  3  3 

Extension  instructional  faculty 5.2  3  3 

Totals,  Instruction   5.2  6  6 

Institutional  Support : 
Executive  Management : 

Clerical  asst  III _  o.3  03 

Student  asst 0.6  0.5  0.5 

Dean  of  educ  serv  &  summer  session  0.3  0.3  0.3 

Temporary  help -  0.5  0.5 

Totals,   Executive  Management- 
Totals,   Extension   

Totals,  Authorized  Positions 
(Continuing  Education 
Revenue  Fund)   

GRAND  TOTALS,  AUTHORIZED 

POSITIONS  (All  Funds) 191.7       296.3       296.3 


0.9 

1.6 

1.6 

6.1 

7.6 

7.6 

6.1 

S.l 

8.1 

SALAKY  RANGE 

$457-599 
(917) 
(3,795) 

$4,712 


$562-683 
(45,977) 

$45,977 
$50,689 


$1,977,484 


$457-556 
(1,641) 

$1,641 


$4,269 


$5,910 


$58,649 


$58,649 


$2,811 
3,175 


$5,986 


$11,142 
44,003 


$55,145 
$61,131 


$3,081,575 


$2,811 
6,576 

$9,387 


$9,387 

$4,025 

$809 
$4,834 


$27,000 
33,075 

$60,075 


$2,955 
3,175 


$6,130 


$11,718 
44,003 


$55,721 


$61,851 


$3,302,765 


$2,955 
6,576 

$9,531 


$9,531 

$4,025 

$809 
$4,834 


$33,750 
33,075 

$66,825 


$548-683 
(2,525) 
1,699-2,066 

$1,973 
2,053 
5,349 
3,288 

$12,663 

$72,738 

$2,074 
2,053 
5,619 

3,288 

$7,622 
$66,271 

$13,034 

$79,IS59 

$66,271 

$77,572 

$84,693 

$2,049,665 

$3,168,534 

$3,396,989 

;  EDUCATION 
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State  Colleges 
CHICO   STATE   COLLEGE 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Auih  ]       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction: 

Administration  : 

Clerical  asst  IIB 

Clerical  asst  IIIB 

Departmental  secretary   III 

Secretary  B  

Senior  secretary   

Departmental  secretary  IB 

Dean   of   instruction 

Dean  of  educ  serv  and  summer  session 

Associate  dean,  grad  studies 

Department   chairman    

Department  chairman — AY 

Coordinator — elementary    educ — AY 

Coordinator — nursing  educ — AY 

Coordinator — secondary  educ — AY 

Academic  planner 

Totals,  Administration 

Instructional  Faculty : 

Sabbatical  leave  replacement 

Sabbatical  leave  difference  in  pay 

Special  leaves — res  or  creative  act 

Class  and  rank  reclass — current  year 

Class  and  rank  reclass — budget  year 

Graduate  asst 

Substitute  instructional  faculty 

Lecturer — AY    

Asst — AY    

Instructor — AY   

Asst  professor — AY 

Associate  professor — AY 

Professor — AY 

Associate  professor 

Professor 

Vocational  instructor — AY 

Senior  vocational  instructor — AY 

Principal  vocational  instructor — AY 

Intermediate  vocational  instr 

Principal  vocational  instr 

Part  time  faculty — AY 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Clerical  asst  IIB 31.2  25.4  25.4  $492-599  $162,487  $168,883 

Departmental  secretary  II 10.3  14  14  548-683  103,244  107,063 

Secretary 0.9  0.9           0.9  548-683  7,376  7,376 

Departmental  secretary  I 13.4  14.8  14.8  505-628  103,531  106,751 

Athletic  equipment  attendant  II 3.9  4              4  556-676  32,192  32,448 

Athletic  equipment  attendant  I 1.3  1.6           1.6  480-584  8,941  9,391 

Technical  asst  II 7.4  7              7  556-676  55,396  56,010 

Technical  asst  I 9.7  10.1  10.1  480-584  63,684  66,130 

Senior  account  clerk 111  548-666  7,992  7,992 

Student  asst 18.3  19.1  19.1  (75,405)  78,405  78,405 

Evaluation  technician  I 1.3           2              2  651-791  17,656  18,062 

Accompanist  II 1.2           1.5           1.5  (7,816)  11,592  12,168 

Stage  technician   II 111  783-950  11,400  11,400 

Stage  technician   I 2              2              2  710-863  18,942  19,678 

Equipment  technician  III 1.3           1              1  863-1,048  12,126  12,576 

Equipment  technician  II 6.5           8              8  783-950  83,558  86,538 

Equipment  technician  I 6.9           9.1           9.1  710-863  84,003  87,144 

Temporary  help 1.4                           -  (9,382) 

Totals,  Technical  and  Clerical 119  122.5       122.5  $789,290  $862,525  $888,015 

Totals,  Authorized  Positions 738  739.8       739.8  $8,641,136  $9,144,326  $9,454,711 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined   by   education,   experience,   and   academic  rank   in   accordance  with   "Salary   Schedule   for   Instructional 
Positions — State  Colleges." 


SALARY  RANGE 

- 

0.1 

0.1 

$492-599 

$802 

$770 

— 

4.5 

4.5 

562-683 

30,348 

31,806 

1 

1 

1 

619-753 

7,620 

8,004 

4 

4.1 

4.1 

562-683 

31,132 

31,828 

5.6 

6 

6 

619-753 

52,584 

53,478 

1 

1 

1 

517-628 

7,536 

7.536 

6.3 

11 

11 

1,617-1,967 

238,522 

244,518 

0.5 

0.5 

0.5 

1,699-2,066 

11,708 

12,297 

— 

0.5 

0.5 

t 

5,400 

5,670 

1 

1 

1 

J. 

! 

22,060 

22,236 

19.1 

17 

17 

t 

301,503 

307,095 

0.8 

1 

1 

t 

15,473 

16,036 

— 

1 

1 

t 

19,224 

19,224 

1 

1.5 

1.5 

t 

21,428 

23,029 

1 

1.5 

1.5 

1 

21,675 
$787,015 

21,981 

41.3 

51.7 

51.7 

$651,612 

$805,508 

5 

5.1 

5.1 

($50,171) 

$55,080 

$55,0S0 

- 

- 

- 

(2,050) 

- 

- 

1.5 

— 

— 

(19,917) 

2,025 

— 

— 

— 

— 

— 

31,870 

70,424 

— 

— 

- 

— 

— 

43,963 

37.6 

- 

- 

(86,503) 

— 

— 

0.3 

0.4 

0.4 

(3,024) 

4,320 

4,320 

9.6 

6 

6 

t 

81,333 

82,998 

2 

2.8 

2.8 

t 

22,217 

22,546 

8 

11 

11 

t 

110,781 

112,808 

246 

289.3 

289.3 

3,227,784 

3,306,653 

130.3 

138.5 

138.5 

- 

1,887,073 

1,955,825 

100.3 

105.5 

105.5 

- 

1,957,123 

1,989,271 

1 

1 

1 

- 

17,288 

17,424 

1 

1 

1 

— 

19,068 

20,004 

1 

1 

1 

— 

11,250 

11,340 

1 

1 

1 

- 

15,036 

15,036 

1 

1 

1 

— 

17,288 

18,144 

1 

1 

1 

— 

13,014 

13,116 

1 

1 

1 

— 

22,236 

22,236 

30.1 

- 

- 

(325,094) 
$7,200,234 

- 

- 

577.7 

565.6 

565.6 

$7,494,786 

$7,761,188 
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State  Colleges 
CHICO   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)       (Aulh.)        |Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT 

Libraries : 

Administration  : 

Secretary    

Librarian  V 

Librarian  II 

College  librarian 

Totals,  Administration 

Circulation : 

Clerical  asst  IIA 

Clerical  asst  IIB 

Clerical  asst  III 

Student   asst    

Librarian  III 

Library  asst  II  

Totals,  Circulation 

Technical  Processing : 

Intermediate  clerk 

Clerical  asst  I 

Clerical  asst  IIA  

Clerical  asst  III 

Student    asst    

Librarian  III 

Librarian  II 

Library  asst  II  

Library  asst  I  

Book   repairer   

Temporary  help 

Totals,  Technical  Processing  _ 

Public  Service : 

Clerical  asst  IIA 

Student  asst 

Librarian  III 

Librarian  II 

Library  asst  II  

Temporary    help    

Totals,  Public  Service 

Totals,  Libraries 

Audio-Visual  Services : 

Clerical  asst  II 

Clerical  asst  III 

Technical  asst  II 

Technical  asst  I 

Student  asst 

Instructional  faculty — AY 

Instructional  faculty 

Graphic  artist 

Photographer  I 

Equipment  technician  II 

Equipment  technician  I 

Temporary  help 

Totals,  Audio-Visual  Services  _. 

Television  Services : 

Clerical  asst  II 

Student  asst 

Instructional  faculty — AY 

Television  engineer 

Equipment  technician  II 

Equipment  technician  I 

Totals,  Television  Services 6.2  3 

AY  indicates  Academic  Year  as  denned  by  the  institution, 
t  Salary   range   determined   by   education,   experience,    and 
Positions — State  Colleges." 


SALARY  RANGE 

1 

1 

1 

$548-683 

$8,196 

$8,196 

2 

2 

2 

1,067-1,296 

31,104 

31,104 

1 

1 

1 

694-928 

8,328 

8,748 

1 

1 

1 

1,617-1,967 
$62,408 

23,604 
$71,232 

23,604 

5 

5 

5 

$71,652 

3 

3 

3 

$457-556 

$18,867 

$19,472 

1.5 

1.5 

1.5 

492-599 

9,081 

9,540 

1 

1 

1 

548-683 

6,912 

7,260 

5.3 

7.5 

7.5 

(21.764) 

30,788 

30,788 

1 

1 

1 

797-1,016 

10,988 

11,536 

1 

1 

1 

635-772 

7,620 
$84,256 

7,992 

12.8 

15 

15 

$69,701 

$86,588 

3 

3 

3 

$457-556 

$18,255 

$19,168 

0.5 

0.5 

0.5 

415-543 

2,550 

2,676 

16.8 

11.5 

11.5 

457-556 

71,683 

74,055 

1 

1 

1 

548-683 

6,999 

7,349 

7.7 

9.5 

9.5 

(31,441) 

38,998 

38,998 

3 

3 

3 

797-1,016 

35,284 

35,828 

4 

4 

4 

694-928 

37,980 

39,321 

3 

3 

3 

635-772 

24,717 

25,938 

1 

1 

1 

548-666 

7,086 

7,440 

0.8 

0.8 

0.8 

435-530 

4,601 

4,770 

1.4 

3.3 

3.3 

(9,519) 
$279,590 

21,700 
$269,853 

21,700 

42.2 

40.6 

40.6 

$277,243 

2 

2 

2 

$457-556 

$12,320 

$12,928 

1 

1.1 

1.1 

(4,105) 

4,516 

4,516 

4 

4 

4 

797-1,016 

44,370 

45,372 

8 

8 

8 

694-928 

79,241 

83,173 

1 

1 

1 

635-772 

7,620 

7,992 

1.8 

6.6 

6.6 

(11,873) 
$162,634 

43,401 
$191,468 

43,401 

17.8 

22.7 

22.7 

$197,382 

77.8 

83.3 

83.3 

$574,333 

$616,809 

$632,865 

1 

1 

1 

$457-599 

$6,880 

$7,188 

1 

1 

1 

548-683 

7,868 

7,992 

1 

1 

1 

556-676 

7,856 

8,112 

1 

1 

1 

480-584 

6,756 

7,008 

0.9 

0.5 

0.5 

(3,619) 

2,053 

2,053 

1.5 

2.5 

2.5 

t 

26,300 

30,307 

0.5 

0.5 

0.5 

t 

5,357 

5,625 

2.4 

2.5 

2.5 

644-783 

21,806 

22,464 

0.4 

0.5 

0.5 

666-810 

4,098 

4,302 

1 

1.1 

1.1 

783-950 

12,340 

12,385 

0.9 

2 

2 

710-863 

17,364 

18,237 

3.2 

0.9 

0.9 

(21,070) 
$115,887 

5,918 

$124,596 

5,918 

14.8 

14.5 

14.5 

$131,591 

0.5 

1 

1 

$457-599 

$6,405 

$6,549 

1.4 

— 

— 

(5,799) 

— 

— 

1 

1 

1 

T 

13,538 

14,214 

0.8 

1 

1 

1,100-1,337 

13,750 

14,440 

0.2 

— 

— 

783-950 

„ 

_ 

2.3 

- 

- 

710-863 

- 

- 

$57,990 


$33,693 


$35,203 


academic  rank   in   accordance  with   "Salary   Schedule   for  Instruction! 
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1 
2 
3 

4 
5 
6 

7 
8 
9 
.  10 
LI 
L2 
13 
L4 
L5 
16 
17 
L8 
L9 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
|31 
32 
|33 
|34 
135 
86 
37 
38 
39 
,40 
41 
42 
43 
144 
45 
'46 
!47 
48 

i49 
'50 

51 

152 

53 

154 
55 

'56 
57 
58 
59 

160 
61 

162 

163 

!64 
65 

,66 
67 
68 
69 
70 
71 

■  72 
73 

i  74 

1  75 

,  76 

77 

'  78 

•  79 

80 

81 

82 

83 

;  84 

85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
CHICO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM)      (Auih.)       (»uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC   SUPPORT— Continued 

Computing  Support : 

Clerical  asst  II 

Keypunch  operator — IBM 

Student  asst 

EDP  supervisor  II 

Computor  programmer   II   

Computer   operator    

Instructional   faculty   

Manager  of  ADP  services 

Totals,  Computing  Support 

Ancillary  Support,  College  Farm  : 

Head  farmer  II 

College  orchardman 

Orchardman    

Hog  ranch  operator 

Dairyman    

Student  asst 

Custodian    

Vocational  instructor  

Building  maintenance  man 

Laborer   

Tractor  operator — laborer 

Automotive  equipment  operator  I  __. 

Heavy  equipment  mechanic 

Automotive  mechanic  

Temporary  help 

Totals,  Ancillary  Support, 

College  Farm 

Totals,  Authorized  Positions  __. 


STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  IIB 1  1 

Student  asst 0.5 

Student  affairs  asst  II 2  2 

Totals,  Social  and  Cultural 

Development 3.5  3 

Supplementary  Education  Serv — EOP  : 

Student  asst 1.3  2 

Totals,  Supplementary  Educational 

Serv— EOP 1.3  2 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical  asst  II 1  1 

Clerical  asst  IIB 1.4  1.6 

Secretary 1  1 

Student  asst 3.5  0.3 

Counselor— AY 5.5  5.8 

Counselor 1  1 

Student  personnel  tech — financial  aid  0.5  0.5 

Assoc  dean,  counseling  and  testing  _  1  1 

Temporary  help —  0.1 

Totals,  Counseling 14.9  12.3 

Testing : 

Clerical  asst  IIB 1  1 

Student  asst 0.6  0.3 

Counselor 1  1 

Test  officer— AY   -  1 

Psychometrist 0.8  1 

Temporary  help 0.2  0.1 

Totals,  Testing 3.6  4.4 

AY  indicates  Academic  Year  as  defined  by  the  institution. 
t  Salary  range  determined   by   education,   experience,   and 
Positions — State  Colleges." 


SALARY  RANGE 

2.3 

2.5 

2.5 

$457-599 

$16,264 

$16,580 

1.9 

2 

2 

473-576 

12,362 

12,985 

0.4 

0.5 

0.5 

(1,763) 

2,053 

2.053 

1 

1 

1 

927-1,128 

12,378 

12,996 

1.5 

2 

2 

927-1,128 

22,570 

23,702 

2 

2 

2 

644-783 

16,964 

17,811 

0.7 

1 

1 

t 

22,236 

22,236 

1 

1 

1 

1,273-1,548 
$98,346 

15,788 

16,588 

10.8 

12 

12 

$120,615 

$124,951 

1 

1 

1 

$753-915 

$10,980 

$10,980 

1.2 

1.5 

1.5 

683-830 

14,706 

14,940 

0.5 

0.5 

0.5 

619-753 

4,518 

4,518 

2.9 

3 

3 

619-753 

26,256 

26,592 

0.5 

0.5 

0.5 

753-915 

5,490 

5,490 

5.7 

6.3 

6.3 

(15,331) 

25,801 

25,801 

0.5 

0.5 

0.5 

487-593 

3,280 

3,442 

1 

1 

1 

t 

16,474 

17,288 

0.9 

1 

1 

666-734 

8,400 

8,706 

1 

1 

1 

562-619 

7,308 

7,428 

1 

1 

1 

683-753 

9,036 

9,036 

2.5 

2.5 

2.5 

651-717 

21,272 

21,510 

1 

1 

1 

783-863 

10,356 

10,356 

1 

1 

1 

746-821 

9,026 

9,472 

0.2 

0.2 

0.2 

(1,315) 
$162,794 

1,315 

$174,218 

1,315 

20.9 

22 

22 

$176,874 

130.5 

134.8 

134.8 

$1,009,350 

$1,069,931 

$1,101,484 

$492-599 
(2,229) 
821-998 


$29,095 
($5,266) 


$6,768 
22,116 


$28,884 
$4,493 


1 

1.6 
1 
0.3 

5.8 

1 

0.5 

1 

0.1 


12.3 


1 

0.3 

1 

1 

1 

0.1 


4.4 


$5,266 


$457-599 
492-599 
548-683 
(14,226) 
t 
t 
•  651-791 
1,267-1,540 


$138,670 


$492-599 
(2,775) 

t 
717-870 
(1,255) 

$42,437 


$4,493 


$6,405 

11,086 

8,196 

1,232 

75,560 

13,776 

4,746 

18,480 

657 


$140,138 


$6,964 
1,231 

14,918 
9,000 

10,040 
658 

$42,811 


$7,104 
23,016 


$30,120 
$4,493 


$4,493 


$6,549 

11,115 

8,196 

1,232 

78,081 

13,776 

4,746 

18,480 

657 


$142,832 


$7,188 
1,231 
15,676 
11,250 
10,440 
658 


$46,443 


academic  rank   in   accordance  with   "Salary   Schedule  for  Instructional 
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EDUCATE 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
CHICO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh.)        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Counseling  and  Career  Guidance — 
Continued 
Placement : 

Clerical  asst  IIB 

Secretary  

Placement  officer 

Student  affairs  asst  I 

Student  affairs  asst  II 

Temporary  help   

Totals,  Placement 

Educational  Opportunity  Program : 
Clerical  asst  IIB 

Counselor    

Temporary  help 

Totals,  Educational  Opportunity 
Program 

Totals,   Counseling   and   Career 

Guidance 30.7 

Financial  Aid : 

Clerical  asst  IIB 

Clerical  asst  III 

Student  asst  

Counselor 

Evaluation  technician  I 

Placement  interviewer 

Temporary  help 

Totals,  Financial  Aid 7.8 

Student  Support : 
Health  Services : 

Clerical  asst  IIB 

Secretary  

Student  asst 

Health  services  asst 

Medical  officer  III 

Medical  officer  I 

Medical  officer  I — 10  month 

Sr  clinical  lab  technologist 

Clinical  lab   technologist 

X-ray   technician 

Sanitarian  II 

Graduate   nurse   

Graduate  nurse — 10  month 

Temporary  help 

Temporary    help — medical 

Totals,  Health   Services 

Housing  Services: 

Clerical  asst  II 

Departmental  secretary  II 

Student  asst  

Housing  coordinator 

Totals,  Housing  Services 

Totals,   Student   Support 

Totals,  Authorized  Positions-         65.5 


SALARY  RANGE 

3.1 
1 

1 
1 
2 
0.1 

3.5 

1 

1 

1 

2 

3.5 

1 

1 

1 

2 

$492-599 
548-683 

t 
710-783 
821-998 
(658) 

$74,848 

$22,573 
7,844 

16,139 
8,628 

22,116 

$23,265 
8,196 

16,948 
9,063 

23,016 

8.2 

8.5 

8.5 

$77,300 

$80,488 

1.5 
2.1 
0.4 

1.5 
2.5 

1.5 
2.5 

$492-599 
t 
(2,945) 

$38,698 

$9,514 

27,588 

$9,998 
28,698 

4 

4 

4 

$37,102 

$38,696 

29.2 


29.2 


$294,653 


$297,351 


8.3 


8.3 


$59,637 


$70,316 


67.9 


67.9 


$629,424 


$684,071 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  IIB 1.5 

Departmental  secretary   II 2 

Secretary    4 

Sr  Secretary 2 

Secretary  I 1 

Intermediate  stenographer - 

Student  asst _ 

Counselor    1 

Vocational  instr,  build  prog 1 

t  Salary  range  determined  by   education,  experience, 
Positions — State  Colleges." 


2.3 

2.3 

$492-599               $13,841 

2 

2 

548-683                  16,392 

4 

4 

548-683                  31,152 

2 

2 

619-753                  17,712 

1 

1 

651-791                   8,068 

0.2 

0.2 

492-599                    1,211 

0.2 

0.2 

1.66-2.87                       821 

1 

1 

t                  22,060 

1 

1 

t                  18,288 

and 

academic 

rank   in   accordance  with   ' 

$30S,459 


1.9 

9 

9 

$492-599 

$12,538 

$13,172 

1 

1 

1 

548-6S3 

8,196 

8,196 

0.5 

1 

1 

(1,928) 

4,105 

4,105 

2.5 

2.5 

2.5 

t 

30,482 

31,999 

0.5 

0.5 

0.5 

651-791 

4,482 

4,708 

1 

1 

1 

614-746 

8,540 

8,916 

0.4 

0.3 

0.3 

(2,581) 

1,973 

1,973 

$73,069 


3.3 

4.1 

4.1 

$492-599 

$26,229 

$26,851 

1 

1 

1 

548-683 

8,196 

8,196 

1.9 

1.2 

1.2 

(7,923) 

4,926 

4,926 

— 

1 

1 

783-950 

9,396 

9,852 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

1 

1 

1 

1,626-1,882 

22,584 

22,584 

1.7 

4 

4 

1,626-1,882 

70,160 

71,800 

1 

1 

1 

842-1,023 

12,276 

12,276 

— 

0.1 

0.1 

801-927 

986 

1,036 

1 

1 

1 

628-764 

9,096 

9,168 

0.4 

0.5 

0.5 

863-1,048 

6,238 

6,288 

2 

2 

2 

746-863 

20,712 

20,712 

2 

4 

4 

746-863 

32,426 

33,485 

2 

0.5 

0.5 

(13,218) 

3,288 

3,288 

0.4 

— 

- 

(6,288) 
$209,549 

- 

- 

18.7 

22.4 

22.4 

$252,661 

$256,610 

1 

1 

1 

$457-599 

$6,412 

$6,740 

1 

1 

1 

548-683 

9,036 

9,036 

0.5 

- 

— 

(2,230) 

— 

_ 

1 

1 

1 

t 
$31,224 

14,918 

$30,366 

$283,027 

15,676 

3.5 

3 

3 

$31,452 

22.2 

25.4 

25.4 

$240,773 

$288,062 

$704,203 


$14,494 
16,392 
32,134 
18,072 

8,468 

1,272 

821 

22,236 

18,288 


Salary    Schedule   for   Instructional 
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575 


l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

LI 

L2 

13 

14 

L5 

L6 

17 

L8 

L9 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

140 

i41 

■42 

i43 

44 

45 

46 

'47 

48 

49 

150 

151 

52 

53 

i  54 

155 

156 

57 

58 

59 

60 

61 

62 

63 

64 

i  65 

66 

67 

68 

'  69 

■  70 

71 

72 

73 

74 

75 

76 

i  77 

78 
79 
i  80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
CHICO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
{Filled)      Unlh.)       (>uth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Executive  Management — Continued 

President 

Vice  president 

Associate  dean,  activities 

Executive   dean    

Dean  of  students 

College  business  manager  II 

Administrative  asst  II 

Administrative  asst  I 

Totals,  Executive  Management 

Financial  Operations  : 

Payroll  and  personnel  transact  elk  III 

Supvng  clerk  I 

Payroll  and  personnel  transact  elk  II 
Fayroll  and  personnel  transact  clerk  I 

Clerical  asst  IIB   

Clerical  asst  III 

Departmental  secretary  I 

Bookkeeping  machine  operator  II 

Asst  cashier-clerk   

Sr  account  clerk 

Intermediate  account  clerk 

Accounting  technician  III 

Student  asst  

College  accounting  officer  II 

Accountant  I 

Asst  budget  analyst 

Administrative  asst  I 

Temporary  help 

Totals,  Financial  Operations 27.7 

General  Administrative  Services : 
Student  admissions  and  records  : 

Supvng  clerk  I 

Sr  clerk 

Clerical  asst  II 

Departmental  secretary  II 

Departmental  secretary  I 

Admissions  officer 

Registrar  II 

Student  Asst 

Evaluation  technician  II 

Evaluation  technician  I 

Associate  dean,  admissions  and 

records  

Temporary  help 

Totals,  Student  Admissions  and 
Records   

Employee  Personnel  and  Records  : 

Clerical  asst  II 

Departmental  secretary  I 

Sr  typist  clerk 

Associate  personnel  analyst 

Asst  personnel  analyst 

Totals,  Employee  Personnel  and 

Records   5 

Totals,  General  Administrative 

Services 33.9 

Logistical  Services : 

Clerical  asst  II 4 

Clerical  asst  III 2 

Purchasing  agent 1.3 

Duplicating  machine  operator  I 1.3 

Duplicating  machine  supervisor  I - 

Duplicating  machine  oper  II — offset-  0.5 

Duplicat  mach  oper  II— direct  impr 1.3 

Shipping  and  receiving  assistant  II 1 

Mail  room  supervisor  I 1 

Stock  clerk 3.9 

Property  clerk  II  1 


SALARY  RANGE 

1.1 

1 

1 

2,507-3,048 

33,180 

34,836 

2 

2 

2 

1,920-2,334 

55,794 

56,016 

1 

1 

1 

1,267-1,540 

18,480 

18,480 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

21,228 

22,296 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

0.4 

1 

1 

1,048-1,273 

12,576 

13,200 

2 

3 

3 

863-1,048 

34,562 
$352,741 

35,766 

22 

24.7 

24.7 

$333,301 

$360,147 

1 

1 

1 

$619-753 

$9,036 

$9,036 

1 

1 

1 

635-772 

9,264 

9,264 

1.3 

2 

2 

548-666 

13,862 

14,559 

0.8 

1.5 

1.5 

457-556 

8,433 

8,865 

4.1 

4.7 

4.7 

492-599 

28,848 

29,974 

1.5 

1.5 

1.5 

548-683 

11,926 

11,988 

1 

1 

1 

505-628 

7,076 

7,420 

1 

1 

1 

505-614 

6,438 

6,756 

1 

1 

1 

457-556 

5,737 

6,035 

3 

3 

3 

548-666 

22,983 

23,334 

5.5 

5.5 

5.5 

457-556 

34,541 

35,439 

1 

1 

1 

683-830 

9,960 

9,960 

0.8 

0.9 

0.9 

(3,127) 

3,695 

3,695 

1 

1 

1 

1,213-1,475 

17,140 

17,700 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

12,551 

12,576 

1.7 

0.5 

0.5 

(11,095) 

3,288 

3,288 

29.6 


29.6 


$214,329 


$227,710 


$40,663 


$47,856 


34.9 


34.9 


$268,807 


4 

4 

$457-599 

2 

2 

548-683 

9, 

2 

614-746 

0.5 

0.5 

435-530 

1 

1 

584-710 

?, 

2 

505-614 

1 

1 

480-584 

1 

1 

676-821 

1 

1 

556-676 

4 

4 

530-644 

1 

1 

676-821 

$278,862 


$25,024 

14,621 

15,506 

3,068 

7,008 

14,124 

6,265 

9,063 

8,112 

30,912 

8,664 


$233,325 


2 

2 

2 

$635-772 

$18,528 

$18,528 

— 

1.1 

1.1 

548-666 

7,233 

7,603 

13 

13.9 

13.9 

457-599 

84,612 

88,426 

2 

2 

2 

548-683 

14,968 

15,311 

1 

1 

1 

505-628 

6,768 

7,104 

1 

1 

1 

905-1,100 

12,476 

13,096 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

0.9 

0.9 

(3,958) 

3,695 

3,695 

0.6 

1 

1 

717-870 

10,120 

10,440 

3.4 

5 

5 

651-791 

41,940 

43,870 

1 

1 

1 

1,267-1,540 

17,466 

18,334 

2.9 

- 

- 

(19,568) 
$228,144 

- 

— 

28.9 

29.9 

29.9 

$231,006 

$239,607 

1 

1 

1 

457-599 

6,308 

6,628 

1 

1 

1 

505-628 

7,536 

7,536 

1 

1 

1 

548-666 

7,651 

7,992 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 

11,085 

11,640 

$49,072 


$288,679 


$25,919 

14,991 

16,276 

3,180 

7,368 

14,466 

6,581 

9,510 

8,112 

30,912 

9,100 


576 


EDUOATlJffl 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
CHICO  STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      [Aothj       (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Logistical  Services — Continued 

Telephone  operator — non   multi  board 

Senior  account  clerk 

Student  asst  

Procurement  and  support  serv  ofcr  II 

Truck  driver 

Automotive  equipment  operator  I 

Mechanics  helper 

Automotive  mechanic 

Campus  guard 

Campus  peace  officer  B 

Supervising  campus  security  ofcr  I 

Campus  security  officer 

Temporary  help 

Totals,  Logistical  Services 39 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst  IIB 

Clerical  asst  IV 

Stock  clerk  

Student  asst  

Drafting  aide  I 

Chief  of  plant  operations  III 

Temporary  help — plant   operations 

Totals,  Maintenance  Office 

Administration 7.5 

Utility  Plants: 

Chief  engineer  I 

Stationary   engineer   

Totals,  Utility  Plants 

Building  Maintenance : 

Student  asst 

Skilled  laborer 

Building   maintenance   man   

Carpenter  II    

Carpenter  I  

Painter   II    

Painter  I 

Electrician  II 

Electrician  I 

Plumber  I 

Sheet  metal  worker 

Fusion  welder 

Locksmith 

Supervisor  of  building  trades 

Temporary  help — plant  operations- 
Totals,  Building  Maintenance 

Grounds  Maintenance : 

Supvng  groundsman  II 

Lead  groundsman 

Groundsman 

Skilled  laborer 

Automotive  equipment  operator  I 

Automotive  mechanic 

Temporary    help — plant    operations 

Totals,  Grounds  Maintenance 

Custodial  Services: 

Student  asst  

Custodian   

Janitor    

Custodial  foreman 

Supvng  custodian  I 

Supvng  custodian  II 

Chief — custodial  services  II 

Temporary  help — plant  operations 

Totals,  Custodial  Services 

Totals,  Physical  Plant 

Operations 


SALARY  RANGE 

2 

2 

2 

457-556 

11,995 

12,595 

1 

1 

1 

548-666 

7,992 

7,992 

1 

0.7 

0.7 

(4,068) 

2,874 

2,874 

1 

1 

1 

1,048-1,273 

13,860 

14,556 

0.1 

0.5 

0.5 

651-717 

4,002 

4,200 

1.9 

2 

2 

651-717 

17,208 

17,208 

0.1 

0.5 

0.5 

614-676 

3,774 

3,960 

0.9 

1 

1 

746-821 

9,548 

9,852 

1.5 

1.5 

1.5 

535-651 

10,554 

10,974 

3.3 

3.3 

3.3 

753-915 

31,201 

32,491 

0.5 

0.5 

0.5 

791-959 

5,220 

5,490 

4.5 

4.5 

4.5 

717-870 

44,439 

46,032 

3.9 

1.4 

1.4 

(31,192) 

10,623 

10,623 

39.4 


39.4 


$287,575 


$315,657 


9.5 


9.5 


$55,257 


$66,303 


$325,262 


1 

1 

1 

$492-599 

$6,824 

$7,160 

1 

1 

1 

619-753 

8,502 

8,928 

— 

1 

1 

530-644 

6,516 

6,840 

2.8 

3.5 

3.5 

(11,708) 

14,369 

14,369 

0.6 

1 

1 

480-584 

5,948 

6,249 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1.1 

1 

1 

(8,698) 

7,284 

7,284 

$67,690 


1 

1 

1 

$893-1032 

$12,384 

$12,384 

7 

10.5 

10.5 

764-884 

98,326 

106,883 

8 

11.5 

11.5 

$82,072 

$110,710 

$119,267 

_ 

0.3 

0.3 

$1.66-2.87 

$1,232 

$1,232 

2 

2.5 

2.5 

651-717 

16,161 

21,070 

0.5 

2 

2 

666-734 

11,679 

17,072 

1 

1 

1 

810-893 

10,716 

10,716 

3.6 

4 

4 

772-849 

39,828 

40,284 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

772-849 

30,564 

30,564 

1 

1 

1 

849-937 

11,244 

11,244 

2 

2 

2 

810-893 

21,432 

21,432 

2.9 

3 

3 

810-893 

31,542 

32,060 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

893-1,032 

12,384 

12,384 

— 

1 

1 

- 

7,992 
$236,498 

7,992 

21 

24.8 

24.8 

$215,455 

$247,774 

0.6 

1 

1 

$753-915 

$10,575 

$10,980 

2 

2 

2 

589-717 

17,208 

17,208 

8.7 

8.6 

8.6 

562-651 

66,347 

66,946 

4 

4.5 

4.5 

651-717 

38,684 

38,718 

1.5 

1.5 

1.5 

651-717 

12,906 

12,906 

0.9 

1 

1 

746-821 

9,852 

9,852 

0.7 

— 

— 

(5,280) 
$155,589 

- 

- 

18.4 

18.6 

18.6 

$155,572 

$156,610 

0.1 

_ 

_ 

($955) 

56.5 

85.3 

85.3 

487-593 

$516,930 

$576,983 

1.2 

0.5 

0.5 

464-564 

2,853 

3,000 

7 

7 

7 

517-628 

52,752 

52,752 

2.6 

3.5 

3.5 

571-692 

22,889 

27,194 

0.2 

1 

1 

628-764 

7,536 

7,920 

1 
3.7 

1 

1 

692-842 
(29,695) 

$499,781 

10,104 

10,104 

72.3 

98.3 

98.3 

$613,064 

$677,953 

127.2 

162.7 

162.7 

$1,008,154 

$1,182,147 

$1,269,294 

tJCATION 


571 


State   Colleges 
CHICO   STATE   COLLEGE — Continued 


!!9 

10 

il 

i2 

153 

|54 

35 

36 

37 

:38 

39 

'40 

41 

•42 

43 

144 

|45 

'46 

47 

48 

49 

150 

■51 

]52 

53 

54 

'55 

.56 

■57 

158 

'59 

1 60 

61 

162 

'63 

64 

65 

66 

'67 

68 

69 

•  70 

71 

,  72 

73 

,  74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

S3 

83 

9J 

91 

92 

93 

94 


SALARIES  AXD   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IfjjM      lAmh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL   SUPPORT— Continued 

Faculty  and  Staff  Services  : 

Evening  and  night  shift  differential. 
Overtime   __ 


Totals,   Faculty    and    Staff   Services 

Community  Relations : 

Clerical  asst  II   .. 

College  public  affairs  officer  II 

Totals,    Community    Relations 

Totals,  Authorized  Positions 

INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Farm  hand 

College    orchardman    

Dairyman    

Groundsman 

Clerical  asst  II 

Clerical  asst  III 

Sr  stenographer 

Acctg  technician  II 

Student  asst  

Janitor    

Counselor — AY    

Counselor 

Instruct  faculty — summer  session 

Instructional  faculty — AY 

JIusic  studio  instructional  faculty 

Dean   of  edue  serv  &   summer  session 

Housing   manager   II   

Administrative  asst  II 

Administrative  asst  I 

Temporary  help 

Totals,  Institutional  Operations 


Outside  Agencies : 

Student  asst 

Instructional  faculty — AY 
Temporary  help 


Totals,  Outside  Agencies 

Totals,  Authorized  Positions 

TOTALS,  AUTHORIZED  POSITIONS 
(General  Fund) 


PARKING 

Institutional  Support : 

Financial  Operations : 
Asst  cashier-clerk  _ 
Temporary   help    __ 


Totals,  Financial  Operations 

Logistical  Services : 

Parking  officer 

Campus  peace  officer 


Totals,  Logistical  Services 

Physical  Plant  Operations : 
Student  asst  


Totals,  Authorized  Positions 
(Parking  Revenue  Fund) 


SALARY   UANGK 

- 

- 

- 

$4,751 

$36,874 
15.120 

$36,874 
10,000 

- 

- 

- 

$4,751 

$51  .Hi  14 

$46,874 

1 
1 

1 
1 

] 
1 

$457-599 
1.337-1,626 

$22,583 

$6,628 
17,084 

$6,964 
17.424 

2 

2 

2 

$23,712 

$24,388 

251.8 

293.3 

293.3 

$2,139,500 

$2,432,823 

$2,547,909 

1 

1 

1 

$484-562 

$6,108 

$6,420 

0.5 

0.5 

0.5 

683-830 

4,746 

4,980 

0.5 

0.5 

0.5 

753-915 

5,490 

5.490 

1 

1.2 

1.2 

562-651 

9,539 

9.624 

0.8 

1 

1 

457-599 

6,308 

6.62S 

1 

— 

— 

548-683 

— 

_ 

- 

1 

1 

562-683 

6,744 

7,008 

1 

1 

1 

548-666 

7.868 

7,992 

6.6 

1.2 

1.2 

(27,133) 

5,059 

5.059 

— 

0.5 

0.5 

464-564 

2,853 

3,000 

— 

0.5 

0.5 

T 

4.500 

5.625 

0.3 

o 

2 

1 

21,600 

22,680 

20.9 

— 

— 

(272,097) 

_ 

_ 

3.6 

4.4 

4.4 

(36,105) 

59,170 

59,170 

- 

— 

- 

(480) 

— 

- 

0.5 

— 

— 

1,699-2,066 

— 

— 

- 

1 

1 

863-1,155 

10,356 

10.860 

— 

0.5 

0.5 

1,048-1,273 

6,288 

6,600 

1 

1 

1 

863-1 ,04S 

12,426 

12,576 

1.6 

1 

1 

(10,276) 

$413,880 

7,185 

7,185 

40.3 

18.3 

18.3 

$176,240 

$180,957 

0.2 

($704) 

0.1 

1 

1 

(1,890) 

$9,000 

$11,250 

0.3 

0.3 

0.3 

(1,747) 
$4,341 

1,800 

$10,800 

$187,040 

1,800 

0.6 

1.3 

1.3 

$13,050 

40.9 

19.6 

19.6 

$418,221 

$194,007 

1,226.7 

1,255.4 

1,255.4 

$12,837,631 

$13,518,191 

$14,002,374 

0.4 

0.5 

0.5 

$457-556 
(2,908) 

$2,908 

$2,811 

$2,955 

0.4 

0.5 

0.5 

$2,811 

$2,955 

0.8 
0.5 

1 
0.5 

1 
0.5 

$535-651 
717-915 

$6,690 
5,220 

$7,014 
5,220 

1.3 

1.5 

1.5 

$10,706 

$11,910 

$12,234 

0.1 

0.1 

0.1 

$380 

$399 

$399 

l.S 


2.1 


2.1 


AY  indicates  Academic  Year  as  defined  by  the  institution. 
t  Salary   range   determined   by   education,   experience,    and   academic 
Positions — State  Colleges." 


$13,994  $15,120  $15,588 

rank    in   accordance   with    "Salary    Schedule    for   Instructional 


37—651 


578 


3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDUCA'.ON 


State  Colleges 
CHICO   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


HOUSING 

Dormitory  : 

Student  Service,  Student  Support : 

ritudent  asst,  range  A 

Student  asst,  range  B 

Head  resident  II 

Head  resident  I 


Totals,  Student  Service 


Institutional  Support : 
Financial  Operations : 

Intermediate  account  clerk 
Student  asst,  range  A 


Totals,  Financial  Operations  __ 

Logistical  Services : 

Clerical  asst  III 

Housing  manager  II 


Totals,  Logistical  Services 

Physical  Plant  Operations : 

Student  asst,  range  A 

Custodian    

Building  maintenance  man 

Maintenance  mechanic 

Temporary  help-plant  operations 

Totals,  Physical  Plant  Operations 

Totals,  Institutional  Support 

Totals,  Authorized  Positions 
(Dormitory  Revenue 
Fund)    


Auxiliary  Enterprise : 

Institutional  Support: 
Financial  Operations : 
Temporary    help    __. 


Physical  Plant  Operations : 

Student  asst  


Totals  (Auxiliary  Enterprise 
Revenue  Fund) 


Totals,  Authorized  Positions 

CONTINUING   EDUCATION 

Summer  Session : 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Juth.)       (Aulti.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


10 

26 

1 

3 


3.9 
26 
1 
3 


3.9 
26 
1 
3 


40 


33.9 


33.9 


SALARY  ISANGE 
($41,118) 

(29,308) 
614-740 
556-676 

$98,541 


$16,998 

26,000 

8,048 

21,564 

$72,610 


54.3 


50.1 


50.1 


54.3 


50.1 


50.1 


$193,489 


$312 


$355 
$193,844 


$185,999 

$350 

$350 

$700 
$186,699 


PROPOSED 
1972-73 


$16,998 

26,000 

8,452 

22,644 

$74,094 


1 

as 

1 

1 

1 
1 

($5,417) 
(3,285) 

$8,702 

$548-683 
863-1,155 

$5,737 
4,378 

$10,115 

$7,992 
12,576 

$6,035 
4,378 

1.8 

1 
1 

2 

1 
1 

2 

1 
1 

$10,413 

$7,992 
12,576 

2 

3.5 

5 

0.8 

1 

0.2 

2 

1 
9 
1 
1 
0.2 

2 

1 
9 
1 
1 
0.2 

$20,568 

($14,207) 
487-593 
666-734 
810-893 
(1,037) 

$65,678 

$94,948 

$20,568 

$4,492 
57,912 

8,536 
10,716 

1,050 

$82,706 

$20,568 

$4,492 
60,108 

8,808 
10,716 

1,050 

10.5 

12.2 

12.2 

$85,174 

14.3 

16.2 

16.2 

$113,389 

$116,155 

$190,249 

$350 

$350 

$700 
$190,949 


Instruction : 

Special  Session,  Instruction : 
Student  asst 

- 

0.8 

22.2 

0.8 
22.2 

$1.66-2.87 

t 

$1.66-2.87 

$3,500 

288,921 

$292,421 
$500 

$3,500 

288,921 

Instruct  faculty — summer  session  - 

Totals,  Special  Session, 
Instruction 

Academic  Support : 
Libraries : 
Student  asst 

0 

23 
0.2 

23 
0.2 

$292,421 

$500 

1  Saposit[rs-SdUteerlCollegebsy"  edu°ati°n'   exPerien<*.   ™d   academic   rank   in   accordance  with   "Salary   Schedule   for   Instruction1 


i ucatiox 


State  Colleges 
CHICO   STATE   COLLEGE— Continued 


SALARIES  A.\]>   WAGES 


NO.  OF  POSITIONS 


9 
0 
1 
.2 
.3 
.4 
.5 

i-6 

.7 
^8 
19 
BO 
21 
22 
23 
24 
|25 
26 
27 
28 
29 

31 
32 
33 
34 
35 
36 

:37 

J38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
,48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
J58 
59 
60 
161 
62 
I  63 
I  64 
1  65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


70-71    71-72    72-73 
(f'lliil)      (Auiti.l       (Auih.) 


CONTINUING   EDUCATION— 
Continued 

Summer  Session — Continued 
Academic  Support — Continued 
Audio-Visual  Services : 

Student  asst 

Computing  Support : 

Student  asst  


Totals,  Academic  Support- 
Institutional  Support : 
Executive  Management : 

Clerical  asst  III 

Student  asst  

Dean  of  educ  serv — summer 
session 


0.2 


0.2 


Totals,  Executive  Mgt 

Financial  Operations : 

Temporary  help 

Physical  Plant  Operations : 
Student  asst  


Totals,  Institutional  Support__ 

Totals,  Summer  Session 

Extension : 
Instruction : 

Extension  Instruction  : 

Student  asst 

Extension  instructional  faculty 

Totals,  Instruction   


2.2 


2.2 


0.1 
13.5 


25.4 


9.4 


25.4 


9.4 


Institutional  Support,  Exec  Mgt : 

Clerical  asst  II 

Student  asst 

Instructional  faculty — AT 


13.6 


1 

0.8 

0.4 


9.4 


1 

0.8 

0.5 


9.4 


1 

0.8 

0.5 


Totals,  Institutional  Support, 
Executive  Mgt 


Totals,   Extension 

Totals,  Authorized  Positions 
(Continuing  Education 
Fund)    


2.2 

2.3 

2.3 

15.8 

11.7 

11.7 

15.8 

37.1 

37.1 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   (All  Funds) 1,298.6    1,344.7    1,344.7 

AY  indicates  Academic  Year  as  defined  by  the  institution. 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 
$1.66-2.87 

$1.66-2.87 


$150 
$150 


$800 


($500) 
($134,719) 

$135,219 


$457-599 
(3,000) 


$11,741 
$146,960 


$146,960 


$21,726 


$314,947 


$94,178 

$94,178 


$5,948 
3,000 
5,625 


$14,573 

$108,751 


$423,698 


$150 
$150 


$800 


1 

0.4 

1 
0.4 

$548-683 
1.66-2.87 

$7,218 
1,200 

$7,588 
1,200 

0.5 

0.5 

1,699-2,066 

11,708 
$20,126 

12,297 

1.9 

1.9 

$21,085 

- 

- 

- 

$600 

$600 

0.3 

0.3 

$1.66-2.87 

$1,000 

$1,000 

$22,685 


$315,906 


$94,178 
$94,178 


$6,248 
3,000 
5,905 


$15,153 
$109,331 


$425,237 


$13,192,429         $14,143,708         $14,634,148 


579 


580 


i 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


EDUCATE 


SALARIES  AND  WAGES 


Totals,  Authorized  Positions 

RESEARCH: 

Temporary  help 


State  Colleges 
STATE  COLLEGE,   DOMINGUEZ   HILLS 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (Aulh.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction : 

Administration  :  1  _ 

Clerical  asst  IIB i.rf 

Clerical  asst  IIIB 0.7 

Secretary  B   j>-J> 

Credential  analyst »-° 

Dean   of   instruction 4.0 

Dean  of  educ  serv  &  summer  session  O.o 

Department  chairman — AY 4.6 

Coordinator l-° 

Coordinator — elementary    educ — Al  O.rf 

Coordinator — secondary    educ — A\_  0.6 

Academic  planner 0.5 

Temporary  help 

Totals,  Administration 

Instructional  Faculty : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act — 
Class  and  rank  reclass — current  year 
Class  and  rank  reclass — budget  year__ 

Substitute  instructional  faculty 

Lecturer — AT 

Instructor — AY    

Asst  professor — AY 

Associate  professor — AY 

Professor — AY 

Special  consultant 

Part  time  faculty — AY 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Clerical  asst  IIA 

Clerical  asst  IIB 

Clerical  asst  III 

Secretary   B   

Departmental  secretary  I 

Stock  clerk  

Technical  asst  II 

Technical  asst  I 

Student  asst 

Stage  technician  I 

Equipment  technician  II 

Equipment  technician  I 

Temporary  help 

Totals,  Technical  and  Clerical 


2.5 

1 

4 

1 

4.5 

0.5 

9.1 

1 

0.6 

0.5 

0.5 

0.3 


2.5 

1 

4 

1 

4.5 

0.5 

9.1 

1 

0.6 

0.5 

0.5 

0.3 


SALARY  RANGE 
$492-599 
562-683 
562-683 
717-870 
1,617-1,967 
1,699-2,066 
t 
t 
t 
t 
t 


$15,277 

6,744 

31,290 

9,378 

103,926 

10,698 

119,432 

17,676 

6,964 

5,175 

6,558 

1,973 


184.5       219.2       219.2 


$2,101,202 


$6,258 


$2,485,524 


$6,576 


$16,054 

7,068 

31,716 

9,843 

105,000 

11,238 

128,162 

17,676 

7,850 

5,652 

6,558 

1,973 


19.4 

25.5 

25.5 

$251,018 

$335,091 

$348,790 

0.5 

0.5 

($3,858) 

$5,400 

$5,400 

_ 

_ 

(3,968) 

900 

— 

_ 

— 

8,820 

18,964 

_ 

— 

15,715 

_ 

0.2 

0.2 

(1,760) 

2,160 

2,160 

2.8 

_ 

_ 

— 

— 

— 

1.5 

1 

1 

t 

10,284 

10,284 

S3.7 

120.1 

120.1 

t 

1,336,043 

1,382,881 

26.7 

26.7 

26.7 

t 

375.928 

384,992 

9.6 

9.2 

9.2 

t 

168,557 

171,404 

_ 

(2,540) 

- 

- 

12.6 

- 

- 

(136,360) 
$1,650,081 

- 

— 

136.9 

157.7 

157.7 

$1,908,092 

$1,991,800 

1.1 

1.7 

1.7 

$457-556 

$8,609 

$10,010 

12 

12 

12 

492-599 

78,677 

82,581 

1.1 

3.6 

3.6 

548-683 

24,931 

25,885 

0.3 

1 

1 

562-683 

7,368 

7,748 

1 

2.4 

2.4 

505-628 

15,560 

16,324 

0.6 

2 

2 

530-644 

13,110 

13,764 

0.5 

1 

1 

556-676 

7,098 

7,458 

2.4 

6 

6 

480-584 

35,841 

37,659 

0.6 

1.3 

1.3 

(2,464) 

5,337 

5,337 

1 

1 

1 

710-863 

8,520 

8,952 

1 

1 

1 

783-950 

9,894 

10,398 

1 

3 

3 

710-863 

27,396 

28,260 

5.6 

- 

- 

(36,903) 
$200,103 

- 

- 

28.2 

36 

36 

$242,341 

$254,376 

$2,594,966 


$6,576 


70 
71 
72 

73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


ACADEMIC  SUPPORT 

Libraries : 

Administration : 

Secretary  B 111                 $562-683                  $7,684                  $8,068 

Student  asst 1              1                 1.66-2.87                    4,105                    4,105 

College  librarian  111             1,617-1,967                  22,386                  23,510 

Totals,  Administration 2             3              3                  ($28,620)              $34,175                $35,683 

Circulation : 

Clerical  asst  IIA 1.5           3.5           3.5              $457-556                $20,623                $21,620 

Student  asst 1.4           0.6           0.6                   (5,557)                  2,463                    2,463 

Library  asst  I 1              1.5           1.5                548-666                  10,519                  11,046 

Temporary  help 2.2           1.2           1.2                 (14,154)                  7,891                    7,891 

Totals,  Circulation 6.1           6.8           6.8                $38,100                $41,496                $43,020 

AY  indicates  Academic  Year  as  denned  by  the  institution. 

t  Salary   range  determined  by  education,  experience,   and  academic   rank   in   accordance  with   "Salary   Schedule   for  Instructional 
Positions — State  Colleges. 
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State  Colleges 
STATE  COLLEGE,   DOMINGUEZ   HILLS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillod)       (Aulh.)        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ACADEMIC  SUPPORT— Continued 

Libraries — Continued 
Technical  Processing : 

Clerical  asst  IIA 

Student  asst  

Librarian  III 

Librarian    II    

Library  asst  II 

Library  asst  I 

Temporary  help 

Totals,   Technical   Processing 

Public  Service : 

Librarian  III 

Librarian  II 

Temporary  help 

Totals,  Public  Service 3.1 

Totals,  Libraries 29.8 

Audio-Visual  Services : 

Departmental  secretary  II 

Technical   asst   I 

Student  asst 

Photographer  I 

Equipment    technician    I 

Audio-visual  coordinator 

Totals,  Audio-visual  Services 

Computing  Support : 

Clerical  asst  II 

Clerical  asst  IIIB 

Computer  programmer  II 

Computer  programmer  I 

Computer  operator 

Director  of  institutional  studies 

Temporary  help 

Totals,  Computing  Support 6 

Totals,  Authorized  Positions 40 


STUDENT  SERVICE 


31 


42 


Social  and  Cultural  Development : 

Clerical  asst  IIB 1.4  1.5 

Student    asst    0.3  - 

Student  affairs  asst  I 1  1.5 

Associate   dean,   activities 1  1 

Temporary  help 1.2  - 

Totals,  Social  and  Cultural 

Development 4.9  4 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical  asst  IIB 2.4  1.5 

Counselor— AY    -  0.7 

Counselor  and  test  officer 1  1 

Student  affairs  asst  I 1  1 

Student  affairs  officer  III— AY  ___  -  0.8 

Temporary    help    1.4  0.1 

Totals,  Counseling 5.8  5.1 

Testing : 

Clerical  asst  IIB 1  1 

Student  asst 0.2  - 

Student  affairs  officer  V 1  1 

Totals,  Testing 2.2  2 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined   by   education,  experience,   and 
Positions — State  Colleges." 


$27,967 


$28,320 


31 


$224,698 


$243,028 


$62,773 


$66,753 


42 


$325,119 


$353,640 


$44,327 


$40,746 


PROPOSED 
1972-73 


SALARY  RANGE 

5 

3.7 

3.7 

$457-556 

$22,272 

$23,385 

1.4 

1.3 

1.3 

(5,558) 

5,338 

5,338 

2 

2 

2 

797-1,016 

20,886 

21,932 

2 

4 

4 

694-928 

36,588 

37,863 

2 

2 

2 

635-772 

17,664 

18,072 

4 

2 

2 

548-666 

15,246 

15,798 

2.2 

3.2 

3.2 

(14,154) 
$130,011 

21,043 
$139,037 

21,043 

18.6 

18.2 

18.2 

$143,431 

1 

1 

1 

$797-1,016 

$10,464 

$10,988 

2 

2 

2 

694-928 

17,856 

18,750 

0.1 

- 

- 

(608) 

- 

- 

$29,738 


$251,872 


1 

1 

1 

$548-683 

$6,828 

$7,173 

0.8 

1 

1 

480-584 

6,310 

6,620 

0.4 

0.5 

0.5 

(1,768) 

2,053 

2,053 

— 

0.5 

0.5 

666-810 

4,098 

4,302 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

t 

14,214 

$43,859 

14,918 

4.2 

5 

5 

$37,648 

$45,422 

0.1 

1 

1 

$457-599 

$5,645 

$5,935 

1 

1 

1 

562-683 

7,844 

8,196 

1 

2 

2 

927-1,128 

24,444 

25,212 

1 

— 

— 

764-927 

— 

— 

0.1 

1 

1 

641-783 

7,760 

8,146 

1 

1 

1 

1,617-1,967 

21,060 

22,116 

1.8 

- 

- 

(11,962) 

- 

- 

$69,605 


1.5 

$492-599 

$9,272 

$9,748 

— 

(1,366) 

— 

- 

1.5 

710-783 

13,140 

13,798 

1 

1,267-1540 

18,334 

18,480 

- 

(7,946) 

- 

- 

$42,026 


1.5 

0.7 

1 

1 

0.8 

0.1 

$492-599 
t 
t 
710-783 
817-1,042 
(9,050) 

$58,635 

$10,404 

7,560 

18,522 

9,359 

7,560 

658 

$10,782 

7,875 

19,458 

9,396 

9,448 

658 

5.1 

$54,063 

$57,617 

1 
1 

$492-599 
(622) 
1,524-1,946 

$6,308 

21,884 

$6,628 
22,236 

2  $27,466  $28,192  $28,864 

academic  rank   in   accordance  with   "Salary   Schedule  for  Instructional 
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61 
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64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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76 
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79 
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81 
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94 


State   Colleges 
STATE   COLLEGE,   DOMINGUEZ   HILLS — Continued 


SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Counseling  and  Career  Guidance — 
Continued 
Placement : 

Clerical  asst  IIB 

Student  affairs  trainee 

Student  affairs  officer  III 

Placement   interviewer 

Temporary  help 

Totals,  Placement 

Educational  Opportunity  Program  : 

Clerical  asst  IIB 

Student  asst  

Student  affairs  asst  III 

Temporary  help 

Totals,    Educational    Opportunity 

Program G.7 

Totals,  Counseling  and   Career 

Guidance 18.1 

Financial  Aid : 

Intermediate  account  clerk 

Student  asst 

Counselor    

Student  affairs  asst  II 

Student  affairs  asst  III 

Totals,  Financial  Aid 2.1 

Student  Support : 
Health  Services : 

Clerical  asst  IIB 

Student  asst 

Medical  officer  II 

Graduate  nurse 

Temporary  help — medical 

Temporary  help — graduate  nurse  _ 

Totals,  Health  Services 

Housing  Services : 

Housing  coordinator 

Totals.  Student  Support 

Totals.  Authorized  Positions 28.5 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  HA 

Clerical  asst  IIB 

Secretary 

Sr  secretary  

Administrative  secretary 

Sr  stenographer 

Counselor    

Vocational  instructor,  build  program 

President 

Vice  President " 

Dean  of  students 

College  business  manager  III 

Administrative   asst   II 

Administrative  asst  I 

Temporary  help 

Totals,   Executive   Management 

t  Salary   range   determined   by   education 
Positions — State  Colleges." 


SALARY  RANGE 


1.4 

1.5 

1.5 

$492-599 

$9,606 

$9,954 

1 

1 

1 

644-710 

8,486 

8,520 

1 

1 

1 

945-1,205 

12.S10 

13.446 

_ 

1 

1 

614-740 

7,548 

7,920 

- 

0.1 

0.1 

- 

658 

658 

3.4 

4.6 

4.6 

$29,260 

$39,108 

$40,498 

1.4 

1.0 

1.5 

$492-599 

$10,026 

$10,530 

2.5 

2.2 

2.2 

(10,219) 

9.031 

9,031 

1.8 

2 

2 

945-1.148 

25,980 

26.586 

1 

0.5 

0.5 

(6,457) 

3,288 

3.288 

6.2 


6.2 


($49,683) 


$48,325 


17.9 


17.S 


$165,044 


$169,688 


3.5 


3.5 


$18,445 


$27,594 


28.9 


28.9 


$266,590 


$280,590 


$49,435 


$176,414 


1.1 

1.5 

1.5 

$457-556 

$9,071 

$9,523 

— 

0.5 

0.5 

1.66-2.87 

2,053 

2.053 

- 

1 

1 

t 

10,800 

11,340 

1 

— 

— 

821-998 

_ 

_ 

- 

0.5 

0.5 

945-1,148 

5,670 

5,952 

$28,868 


1 

0.1 

1 
1 

0.1 
0.2 

1 

1 
1 

1 

1 
1 

$492-599 
(613) 
1.708-2,076 
746-863 
(582) 
(993) 

$6,672 

19,864 
10,356 

$6,672 

20,852 
10,356 

3.4 

3 

0.5 

3.5 

3 

0.5 

3.5 

$38,774 

$36,892 

$5,670 
$42,562 

$37,880 
$5,952 

3.4 

$38,774 

$43,832 

$291,140 


- 

1 

1 

$457-556 

$5,785 

$6,085 

3 

2 

2 

492-599 

13,860 

13,860 

1 

1 

1 

548-683 

6,772 

7,115 

2.3 

3 

3 

619-753 

25,688 

26,404 

1 

1 

1 

666-810 

9,074 

9,530 

0.7 

— 

— 

562-683 

_ 

1 

1 

1 

t 

18,990 

19,926 

1.2 

1 

1 

+ 

18,288 

18,288 

1 

1 

1 

2,507-3,048 

36,576 

36,576 

2 

2 

1,920-2,334 

56,016 

56,016 

1 

1 

1 

1,699-2.066 

22,116 

23,228 

1 

1 

1 

1,699-2.066 

24,792 

24,792 

1 

1 

1 

1,048-1,273 

14,440 

15,156 

1.9 
0.5 

2 

2 

863-1,048 
(2,314) 

22,092 

23,186 

186         18  18  $258,552  $274,489  $280,162 

experience,   and   academic  rank   in   accordance  with   "Salary   Schedule   for  Instructional 
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State  Colleges 
STATE   COLLEGE,   DOMINGUEZ   HILLS — Continued 


SALARIES  AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FlH.dl      (Aulb.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Financial  Operations : 

I'ayroll  and  personnel  transact 

clerk   111   

Clerical  asst  IIA 

Clerical  asst  IIB   

Asst  cashier-clerk   

Sr  account  clerk 

Intermediate  account  clerk 

Accounting   technician    III 

College  financial  manager  I  

Temporary  help 

Totals,  Financial  Operations 11.4 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Sr  clerk 

Clerical  asst  IIA 

Clerical  asst  IIB 

Clerical  asst  IIIA 

Secretary  B  

Registrar    I    

Student  asst  

Evaluation  technician  II 

Evaluation  technician  I 

Student  affairs  asst  III 

Student  affairs  officer  V 

Temporary  help 

Totals,  Student  Admissions 

and  Records 14.3 

Employee  Personnel  and  Records  : 

Clerical  asst  IIB 1 

Associate  personnel  analyst 0.8 

Totals,  Employee  Personnel 

and  Records 1.8 

Totals,  General  Administrative 

Services 16.1 

Logistical  Services : 

Mail  clerk 

Clerical  asst  IIA 

Clerical  asst  IIB 

Clerical  asst  III 

Duplicating  machine  supvr 

Duplicating  machine  oper  II — offset 

Shipping  &  receiving  asst  I 

Stock  clerk 

Property  clerk   II 

Telephone  operator — nonmulti  board 

Student  asst  

Procurement  &  support  serv  ofcr  II 

Automotive  equipment  operator  I 

Campus  peace  officer  B 

Supvng  campus  peace  officer  III 

Supvng  campus  security  ofcr  I 

Campus   security   officer   

Temporary  help 

Totals,  Logistical  Services 15.9 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst   IIA 0.5 

Clerical  asst  III 1 

Student  asst 0.1 

Drafting  aide  I 1 

Chief  of  plant  operations  II 1 

Temporary  help — plant  operations  _  0.1 

Totals,    Maintenance   Office   Adm  3.7 


SALARY  RANGE 

1 

1 

1 

$619-753 

$9,036 

$9,036 

2.4 

3.1 

3.1 

457-556 

18,317 

19,246 

1 

1 

1 

492-599 

6,712 

7,048 

1 

1 

1 

457-556 

6,110 

6,412 

1.9 

3 

3 

548-666 

20,850 

21.897 

1.7 

2 

2 

457-556 

11,722 

12,320 

1 

1 

1 

683-830 

9,960 

9,960 

1 

1 

1 

1,213-1,475 

16,180 

17.000 

0.4 

- 

- 

(2,886) 

- 

- 

13.1 


13.1 


$86,364 


$98,887 


16.9 


16.9 


18.9 


18.9 


20 


20 


$114,999 


$492-599 
1,048-1,273 


$16,347 


$131,346 


$141,365 


$6,880 
12,940 


$19,820 


$161,185 


1 

1 

1 

$480-584 

0.9 

1.5 

1.5 

457-556 

0.5 

0.5 

492-599 

1 

1 

1 

548-683 

1 

1 

584-710 

0.9 

1 

1 

505-614 

1 

1 

1 

584-710 

2 

2 

2 

530-644 

1 

1 

1 

676-821 

1 

1 

1 

457-556 

0.5 

0.5 

1.66-2.87 

1 

1 

1 

1,048-1,273 

1 

1 

1 

651-717 

3.7 

5.5 

5.5 

753-915 

0.9 

1 

1 

983-1,195 

0.1 

_ 

_ 

791-959 

0.3 

_ 

^ 

717-870 

0.1 

- 

- 

(410) 

$133,076 


$172,563 


$102,919 


_ 

0.2 

0.2 

$548-666 

$1,315 

$1,382 

1.6 

3 

3 

457-556 

17,704 

18,436 

1 

1.5  " 

1.5 

492-599 

9,361 

9,836 

3 

4 

4 

548-666 

28,920 

29,970 

1 

1 

1 

562-683 

8,196 

8,196 

1 

1 

1 

821-998 

11,976 

11,976 

2.1 

1.2 

1.2 

(8,779) 

4,925 

4,925 

0.3 

1 

1 

717-870 

10,120 

10,440 

1.7 

2 

2 

651-791 

15,624 

16,392 

1 

1 

945-1,148 

11,340 

11,904 

1 

1 

1 

1,524-1,946 

21,884 

22,236 

1.6 

- 

- 

(10,469) 

— 

— 

$145,693 


$7,188 
13,585 


$20,773 


$166,466 


$6,010 

$6,310 

9,073 

9,371 

3,027 

3,180 

7,908 

8,196 

7,008 

7,368 

7,038 

7,368 

8,214 

8,520 

14,018 

14,736 

9,852 

9,852 

6,110 

6,412 

2,053 

2,053 

14,796 

15,276 

8,604 

8,604 

56,517 

58,252 

12,335 

12,956 

- 

- 

$178,454 


0  5 

0.5 

$457-556 

$3,336 

$3,336 

1 

1 

548-683 

7,202 

7,560 

(535) 

— 

— 

1 

1 

480-584 

6,210 

6,516 

1 

1 

1,048-1,273 

13,365 

14,034 

0.5 

0.5 

(978) 

3,996 

3,996 

$33,653 


$34,109 


$35,442 


584 

1 
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10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDUCATE 


State  Colleges 
STATE   COLLEGE,   DOMINGUEZ   HILLS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)       (tulh.l        (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— Continued 

Physical  Plant  Operations — Continued 
Utility  Plants  : 

Chief  engineer  I 

Stationary  engineer 

Totals,  Utility  Plants 

Building  Maintenance  : 

Skilled  laborer 

Building  maintenance  man 

Carpenter   I   

Painter   I   

Electrician  I   

Plumber  I 

Locksmith   

Supervisor  of  building  trades 

Totals,  Building  Maintenance  — 

Grounds  Maintenance : 

Supvng  groundsman   I 

Lead  groundsman   

Groundsman   

Student  asst 

Skilled  laborer 

Laborer   

Temporary   help — plant   operations- 
Totals,  Grounds  Maintenance 

Custodial  Services : 

Custodian    

Custodial  foreman 

Supvng  custodian   I 

Chief — custodial  services  I 

Temporary  help — plant  operations- 
Totals,  Custodial  Services 

Totals,  Phys  Plant  Operations 

Facility  and  Staff  Services : 

Evening  and  night  shift  differential 

Overtime     

Totals,   Facility   and   Staff   Services 

Community  Relations  : 

Secretary    

College  public  affairs  officer  II 

Totals,  Community  Relations 

Totals,  Authorized  Positions 

INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Student  asst 0.2 

Instruct  faculty — summer  session 3.5 

Temporary  help 0.2  - 

Totals,  Institutional  Operations 3.7  0.2 

Outside  Agencies : 

Secretary -              1 

Instructional   facility — AY   1 

Temporary  help 0.2           5 

Totals,    Outside    Agencies 0.2  7 

Totals,  Authorized  Positions 3.9  7.2 

TOTALS,  AUTHORIZED  POSITIONS 

(General  Fund) 367.1       447.6 

AY  indicates  Academic  Year  as  defined  by  the  institution. 


1 

1.1 

1 
6 

1 
6 

SALARY  RANGE 

$893-1,032 

764-884 

$12,384 
52,256 

$12,384 
59,358 

2.1 

7 

7 

$22,072 

$64,640 

$71,742 

1.4 

2 

1 

0.8 

1.8 

1 

1.5 

2 

1 

1 

2 

1 

1 

1 

1.5 
o 

1 
1 
2 

1 
1 
1 

$651-717 
666-734 
772-849 
772-849 
810-893 
810-893 
772-849 

893-1,032 

$87,971 

$12,430 

17,616 

10.188 

9,644 

18,816 

9.720 

9,264 

11,244 

$12,906 
17,616 
10,188 
10,110 
20,826 
10.188 
9,720 
11.796 

8 

10.5 

10.5 

$98,922 

$103,350 

1 

0.9 
15.7 
0.5 
1 

0.5 
0.5 

1 
3 
22 
0.3 
1 

1 
3 
22 
0.3 
1 

$683-830 
589-717 
562-651 
(1,586) 
651-717 
562-619 
(3,962) 

$128,534 

$8,640 

22,564 

157,389 

1,232 

8,332 

$9,074 

23,700 

164,863 

1,232 

8,604 

20.1 

27.3 

27.3 

$198,157 

$207,473 

10.2 
0.5 
0.5 
0.5 
0.1 

25.5 
1 
1 
1 
0.5 

25.5 
1 
1 
1 
0.5 

$487-593 

517-628 

571-692 

628-764 

(901) 

$77,084 

$136,895 
6,870 
6,852 
8,952 
3,996 

$163,565 

$163,958 
7,026 
7,188 
9,168 
3,996 

11.8 

29 

29 

$191,336 

45.7 

77.8 

77.8 

$349,314 

$559,393 

$609,343 

_ 

- 

_ 

$2,314 
$2,314 

$11,874 
6,150 

$18,024 

$11,S74 
5,000 

- 

- 

- 

$16,874 

1 
0.5 

1 
0.5 

1 

0.5 

$548-683 
1,337-1,626 

$17,268 

$8,196 
9,144 

$8,196 
9,144 

1.5 

1.5 

1.5 

$17,340 

$17,340 

109.2 

149.3 

149.3 

$978,234 

$1,301,881 

$1,371,558 

0.2 


0.2 


$1.66-2.87 
(36,356) 
(1,344) 

$37,700 


$548-683 
(983) 


$821 


$821 


$6,744 
13,116 
32,880 


$983 


7.2 


$38,683 


447.6 


$3,716,086 


$52,740 
$53,561 


$4,481,772 


$821 


$821 


$7,068 
13,116 

32,880 


$53,064 
$53,885 


$4,685,024 


; CCATION 
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State   Colleges 
STATE   COLLEGE,   DOMINGUEZ   HILLS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Autti.l       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PARKING 

Institutional  Support : 

Financial  Operations: 

Asst   cashier-clerk    

Totals,  Financial  Operations 

Logistical  Services : 

Student  asst 

Parking  officer 

Campus  peace  officer 

Campus  security  officer 

Temporary  help 

Totals,   Logistical   Services 

Totals,  Authorized  Positions 

(Parking  Revenue  Fund).. 


0.4 

- 

- 

SALARY  RANGE 

$457-556 

$2,584 

$1.66-2.87 
535-651 
717-915 

717-870 

- 

- 

0.4 

1.8 
0.2 

0.5 
2 

1 

0.5 
2 

1 

$2,053 
12,840 

6,756 
$21,649 

$2,053 
13,488 

6,756 

2 

3.5 

3.5 

$19,094 

$22,297 

2.4 


3.5 


3.5 


$21,678 


$21,649 


$22,297 


CONTINUING    EDUCATION 

Summer  Session : 
Instruction  : 

Special  Session  Instruction  : 

Instruct  faculty — summer   session                            5               5  $51,216  $51,216 

Temporary  help -  2.4  2.4         -  15,782  15,782 

Totals,  Summer  Session,  Special nnri 

Session  Instruction 7.4  7.4  $66,998  $66,998 

Extension : 
Instruction  : 

Extension  Instruction : 

Overtime -  $1,540  $1,540 

Clerical  asst  II 0.5  0.5  $457-599  3,027  3,180 

Secretary -  1  1  548-683  6,744  7,068 

student  asst~::::::::::_:::::::      0.3      0.5      0.5  aow)         2,053  2,053 

Instructional  faculty— AY 3  3  t  30,000  30,000 

Temporary  help  __1 0.2  0.5  0.5         914  3,288  3,288 

Totals,  Extension  Instruction^  oT"      5.5  "      5.5  $2,010  $46,652  $47,129 

Totals,  Authorized  Positions 

R^ZTul^unirl™---      =J£=^9==^2£  $2,010  $113,650  $114,127 

G%TsiTT^ON|SrA^IBIZED--,-       370  464  464  $3,739,774  $4,617,071  $4,821,448 

AY  indicates  Academic  Year  as  defined  by  the  institution.  „f;„r,0i 

t  Salary   range  determined   by   education,  experience,   and  academic  rank   in   accordance  with      Salary   Schedule   for   Instructional 
Positions — State  Colleges." 
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State  Colleges 
FRESNO   STATE  COLLEGE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
jFllled)      (Auih.|       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Administration  : 

Clerical  asst  II  5.6  6.6  6.6 

Clerical  asst  III   2  2  2 

Clerical  asst  IV 2  2  2 

Secretary    0.8  1  1 

Sr  secretary  3  3  3 

Departmental  secretary   I 111 

Sr  steno 2  2  2 

Dean  of  instruction 9.7  11  11 

Dean  of  educ  serv  and  summer  session  0.5  0.5  0.5 

Editorial   aide   111 

Assoc  dean,  grad  studies -  0.5  0.5 

Assoc  dean   0.5  0.5  0.5 

Division    chairman — AY    25.8  25  25 

Coordinator — elementary  educ — AY 1.5  2  2 

Coordinator — evening  session — AY 0.8  0.8  0.8 

Coordinator — secondary   educ — AY 1.5  2  2 

Academic   planner 1.5  1.5  1.5 

Totals.    Administration    59.2  62.4  62.4 

Instructional  Faculty : 

Sabbatical  leave  replacement 5.6  7  7 

Special  leaves — res  or  creative  act -  - 

Class  and  rank  reclass — current  year  —  — 

Class  and  rank  reclass — budget  year -  -  - 

Graduate    asst    1 101.1  -  - 

Substitute  instructional  faculty 0.1  0.5  0.5 

Lecturer — AY    43.2  50  50 

Asst— AY    0.6  0.6 

Asst  professor — AY -  296.9  296  9 

Assoc  professor — AY   607  6  205  7  205  7 

Professor— AY  189.9  189.9 

Frofessor 1,4  i  i 

Sr  vocational  instructor — AY 0.8  1  1 

Sr  vocational  instructor — 10  mo  _.  1.9  2  2 

Intermediate  vocational   instructor 2  2 

Sr  vocational  instructor _  3  3 

Principal  vocational  instructor 16  9  12  5  195 

Part-time  faculty — AY 18.4 

Totals,   Instructional   Faculty 797  772.1  772.1 

Technical  and  Clerical: 

Sr  clerk - 2  9  9 

Clerical  asst  I 34  <>  2 

Clerical  asst  II    ____  46;7  53  g  535 

Clerical  asst  III   y>  9  jg  -.a 

Departmental  secretary  I 28  3  30  2  90  9 

Sr  steno l'4  T  °Y-* 

Storekeeper  I 1'  -,  i 

Stock  clerk  ~~  38  \  { 

Athletic  equipment  attendant  II 18  9  o 

Athletic  equipment  attendant  I 04 

Technical  asst  II -m'o  nt  ■,-,  K 

Technical  asst  I ^o  1i'g  ^ 

Student  asst 203  lift  11  « 

Skilled  laborer I     I"!"":  04  1  1 

Stage  technician  II 04  u  1  K 

Stage  technician  I o  P  9 

Equipment  technician  III 9  t  7, 

Equipment   technician   II   2  4  3  5 

Equipment  technician  I no  17  -.7 

Clinical  laboratory   technologist l"  1  { 

Temporary    help    37  _  * 

Totals,    Authorized    Positions ~15&6  168.2  168  2 

Totals,   Regular   Instruction   ,_._  l,Q14.s"  1.002.7   ToO^T 
AY  indicates  Academic  Year  as  defined  by  the  institution 

'  *^&&£42Fgg£.  edUCati°n'  6«-     "^  academic 


SALARY  RANGE 

$457-599 

$44,126 

$45,327 

54S-683 

16.136 

16,392 

619-753 

1S.072 

18,072 

548-683 

6,987 

7,338 

619-753 

27,108 

27,108 

505-628 

7,536 

7,536 

562-683 

15,354 

15.720 

1.617-1.967 

247,564 

253,070 

1,699-2.966 

12,396 

12,396 

589-717 

8,604 

8.604 

t 

6,252 

6,558 

t 

9,612 

9,612 

t 

448.496 

457,514 

t 

31,400 

33,381 

t 

13,179 

13.830 

t 

28.068 

30,117 

t 

26,388 

26.388 

$809,210 

$967,278 

$988,963 

($66,330) 

$75,600 

$75,600 

- 

3,240 

— 

- 

35,577 

70,740 

— 

— 

49,565 

(283.266) 

- 

(2.346) 

4,500 

4,500 

t 

602,203 

636,880 

t 

5,322 

5,587 

t 

3,279.735 

3.377,309 

1 

2.780,779 

2,895,258 

t 

3,413,451 

3.500.537 

t 

21,708 

21,708 

t 

15.036 

15.036 

t 

27,940 

28,574 

f 

26.232 

26,232 

t 

50,524 

51,322 

! 

272,550 

274,492 

(207.713) 

- 

$9,950,059 

$10,614,397 

$11,033,340 

$548-666 

$15,674 

$15,984 

415-543 

10,524 

11,054 

457-599 

347,167 

357,919 

548-683 

125.958 

127,595 

505-628 

220,712 

223,574 

562-683 

8,196 

8,196 

584-710 

7,608 

7,984 

530-644 

30,282 

30,762 

556-676 

16,224 

16,224 

480-584 

_ 

556-676 

87,951 

90,714 

480-584 

38,295 

39,850 

(81,731) 

47,617 

47,617 

651-717 

8,604 

8,604 

783-950 

15,096 

15,552 

710-863 

20,628 

20,712 

863-1,048 

25.152 

25,152 

783-950 

33,537 

34,056 

710-863 

157,077 

162,345 

801-927 

10,356 

10,866 

(22,665) 

- 

$1,182,158 

$1,226,658 

$1,254,760 

$11,941,427 

$12,808,333 

$13,277,063 

rank   in   accordance  with   "Salary   Schedule   for   Instructional 


;  CCATION 


587 


State  Colleges 
FRESNO   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tmb.l       (Aoih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


9 
0 
1 
;2 
:3 
A 
:5 
:6 


ORGANIZED   RESEARCH 

Individual  or  Project  Research  : 

Clerical  asst  II 0.6  1 

Instructional    faculty    —  1 

Temporary  help 0.1  2.5 

Totals,    Authorized    Positions 0.7  4.5 


ACADEMIC  SUPPORT 

Libraries  : 

Administration  : 

Sr   stenographer    

Storekeeper  I  

Librarian   V   

College   librarian 

Totals,    Administration    

Circulation : 

Clerical  asst  II   

Clerical  asst  IIB 

Student  asst 

Librarian  III 

Librarian  II 

Temporary    help    

Totals,  Circulation 

Technical  Processing : 

Clerical  asst  II 

Sr  typist-clerk 

Student  asst  

Librarian   IV 

Librarian  III 

Librarian  II 

Librarian  I 

Library   asst   II  

Library  asst  I  

Book  repairer 

Temporary  help 

Totals,  Technical  Processing 

Public  Service : 

Clerical  asst  II 

Clerical  asst   IIB   

Student  asst 

Librarian   IV 

Librarian  III 

Librarian  II 

Library  asst  II 

Library   asst  I 

Temporary  help 

Totals,  Public  Service 

Totals.    Authorized    PositionS-- 

Audio-visual  Services : 

Clerical  asst  II  

Departmental  secretary  II 

Stock  clerk   

Technical  asst  II 

Technical  asst  I 

Student    asst    

Graphic   artist   

Photographer   II    

Photographer   I   

Equipment    technician    II    

Equipment  technician  I 

Audio-visual  coordinator 

Asst  audio-visual  coordinator — AY 

Temporary  help 

Totals,   Audio-Visual   Services 13.9         17.9 

AY  indicates  Academic  Year  as  defined  by  the  institution. 
f  Salary   range   determined   by   education,   experience,    and 
Positions — State  Colleges." 


1 
1 
2.5 


4.5 


SALARY  RANGE 

$457-599 

(662) 

$4,019 


$562-683 

584-710 

1,067-1,296 

1,617-1,967 


$5,622 
10,284 
16.440 


$32,346 


$7,428 

7,008 

30,732 

23,604 


17.9 


$126,200 


$167,065 


$5,910 
10,284 
16,440 


$32,634 


$7,812 

7,368 

31,104 

23,604 


5 

5 

5 

$68,761 

$68,772 

$69,888 

4 

9 

2 

$457-599 

$12,799 

$13,318 

— 

2 

2 

492-599 

12,108 

12.720 

9.3 

5.5 

5.5 

(36,355) 

22,578 

22,578 

1 

1 

1 

797-1.016 

11,536 

12,098 

2 

2 

2 

694-929 

16.944 

17,732 

2.2 

2 

2 

(14,461) 
$104,134 

13,152 

13,152 

18.5 

14.5 

14.5 

$89,117 

$91,598 

7.5 

8 

8 

$457-599 

$49,448 

$51,384 

0.2 

— 

_ 

548-666 

— 

— 

3.8 

4.4 

4.4 

(15,599) 

18,062 

18,062 

1 

1 

1 

969-1,176 

11,628 

12,192 

2 

2 

2 

797-1,016 

22,992 

23,532 

5 

5 

5 

694-929 

51,922 

53,746 

0.6 

_ 

_ 

630-694 

— 

— 

2 

4 

4 

635-772 

32,832 

33,996 

3.8 

4 

4 

548-666 

29,926 

30,626 

1 

1 

1 

435-530 

6.360 

6,360 

23.2 

21.9 

21.9 

(133,610) 
$334,855 

144,015 

144,015 

50.1 

51.3 

51.3 

$367,185 

$373,913 

7.4 

9 

9 

$457-599 

$57,703 

$59,274 

_ 

3.4 

3.4 

492-599 

20,584 

21,624 

2.3 

1.4 

1.4 

(9,441) 

5,746 

5,746 

1 

2 

2 

969-1,176 

26,406 

27,022 

5.8 

7 

7 

797-1,016 

79,666 

84,100 

9.2 

9.3 

9.3 

694-929 

86,064 

87,216 

1 

3 

3 

635-772 

26,896 

27.708 

1 

1 

1 

548-666 

7,115 

7,470 

1.9 

1.7 

1.7 

(12,494) 
$249,275 

11,179 

11.179 

29.6 

37.8 

37.8 

$321,359 

$331,339 

103.2 

108.6 

108.6 

$757,025 

$846,433 

$866,738 

1.7 

1.5 

1.5 

$457-599 

$9,454 

$9,754 

0.6 

1 

1 

548-683 

7,398 

7,780 

1 

1 

1 

530-644 

7,128 

7.488 

1 

1 

1 

556-676 

8,112 

8,112 

1 

9 

2 

480-584 

12,296 

12,910 

1.4 

1.4 

1.4 

(5,747) 

5,747 

5,747 

1 

1 

1 

644-783 

9,396 

9,396 

0.3 

1 

1 

772-937 

10,364 

10,892 

0.7 

— 

— 

666-810 

— 

— 

1 

1.5 

1.5 

783-950 

16,098 

16,326 

1 

2.5 

2.5 

710-863 

22,594 

23,742 

1.6 

2 

2 

t 

31,467 

32,220 

1.1 

1.5 

1.5 

t 

23,724 

24,849 

0.5 

0.5 

0.5 

(3,287) 

3,287 

3,287 

$172,503 


academic   rank  in   accordance  with   "Salary   Schedule   for   Instructional 
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State  Colleges 
FRESNO   STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (»olh.|       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

$457-599 

644-783 

1.100-1,337 

710-863 

t 


$5,935 
14,616 
22,236 


$6,235 
15,340 
22,236 


4.6 

3 

3 

$57,889 

$42,787 

$43,811 

3.1 

4 

4 

$473-576 

$24,094 

$25,304 

0.4 

— 

— 

415-157 

— 

— 

9.6 

- 

- 

(39,380) 

_ 

_ 

1 

1 

1 

764-927 

12,942 

13.536 

O  9 

o 

5 

927-1,128 

57,880 

60,782 

0.7 

— 

- 

764-927 

— 

_ 

3.4 

4 

-1 

644-783 

33,070 

34,738 

0.9 

1 

1 

1,617-1,967 

23,604 

23.604 

1 

1 

1 

1.273-1,548 

1S.576 

1S.570 

16 


16 


$172,350 


$170,166 


$176,540 


1 

1 

1 

$753-915 

$10,980 

$10,980 

1.3 

1 

1 

4S4-562 

5.S08 

6,108 

0.5 

1 

1 

683-830 

9,078 

9,282 

0.5 

— 

— 

619-753 

_ 

_ 

1.2 

3 

3 

619-753 

25.368 

26,076 

0.5 

1.5 

1.5 

753-915 

14,526 

14,982 

11.1 

6.3 

6.3 

(45,838) 

25.S62 

25,862 

1 

1 

1 

t 

22,236 

22,236 

1 

1 

1 

651-717 

8,604 

S.604 

2 

2 

2 

666-734 

17,616 

17,616 

1.5 

2 

2 

562-619 

14,856 

14,856 

2.1 

3 

3 

683-753 

26,112 

26.S92 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

772-849 

9,606 

10,071 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10.40S 

10,716 

1 

1 

1 

746-821 

9,852 

9,852 

1 

1 

1 

764-884 

9.940 

10,440 

1 

1 

1 

783-863 

10,356 

10,356 

0.4 

1 

1 

614-676 

7.54S 

7,920 

1.5 

1.5 

1.5 

(11,988) 
$261,403 

11,988 

11.988 

33.6 

33.3 

33.3 

$2S0,252 

$284,345 

4.7 

2.5 

2.5 

$492-599 

$15,883 

$16,496 

1.9 

548-683 

15,560 

16,136 

0.8 

1 

1 

505-628 

7,478 

7,536 

0.1 

— 

— 

562-6S3 

_ 

0.6 

0.1 

0.1 

(2,455) 

411 

411 

0.2 

1 

1 

t 

9,000 

10,800 

29 

19 

19 

t 

276,736 

282,850 

1 

1 

1 

t 

21,180 

21,180 

1 

1 

1 

1,617-1,967 

23,604 
$369,852 

23,604 

39.3 

27.6 

27.6 

$503,059 

$379,013 

72.9 

60.9 

60.9 

$764,462 

$650,104 

$663,358 

216.9 

206.4 

206.4 

$1,877,926 

$1,876,555 

$1,922,950 

ACADEMIC   SUPPORT— Continued 

Television  Services : 

Clerical  asst  II  0.9 

Graphic   artist   0.9 

Television  engineer 1 

Equipment  technician  I 0.8 

Coordinator     ' 

Totals,  Television   Services 

Computing  Support : 

Keypunch    operator — IBM    

Keypunch    operator    trainee    

Student  asst  

EDP  supervisor  II 

Computer  programer  II 

Computer   programer   I    

Computer   operator 

Director  of  institutional   studies   _ 
Manager  of  ADP  services 

Totals,  Computing  Support 22.3 

Ancillary  Support : 
College  Farm  : 

Head  farmer  II 

Farm  hand  

College  orchardman 

Orchardman    

Hog  ranch   operator   

Dairyman    

Student  asst     

Vocational  instructor   

Skilled  laborer 

Building    maintenance    man    

Laborer    

Tractor   operator-laborer   

Automotive  equipment  operator  I_. 

Carpenter   I    

Painter    I    

Electrician    I    

Plumber   I    

Blacksmith    

Stationary    engineer 

Heavy   equipment    mechanic   _ 

Mechanics    helper    

Temporary  help   

Totals,  College  Farm  

Master  of  Social  Work  : 

Clerical  assistant  lib 

Departmental   secretary   II 
Departmental  secretary   I 

Senior  stenographer   _' 

Student  assistant   

Lecturer — AY 

Instructional  faculty — AY 

Instructional  faculty 

Dean  of  instruction! 

Totals,  Master  of  Social  Work__ 

Totals,  Ancillary  Support 

Totals,    Authorized    Position 

STUDENT  SERVICE 

Social  and  Cultural  Development : 

Student  asst  """                                              2              g.           *                 $457-599                $11,878  $12,482 

Test  officer   .I! 01           -              -3               1-66-2.87  hr                1,232  1,232 

Student  affairs  asst  I J             0.5           0.5                710-783                    4,260  4,476 

AY  indicates  Academic  Year  as  defined  by  the  institution 

'       Posit^ns-S^atT *c3&£"  eduCation'  e*Pe™nce,   and  academic  rank   in   accordance  with   "Salary  Schedule   for   Instruction 


[ICCATION 


589 


State  Colleges 
FRESNO   STATE   COLLEGE — Continued 


SALARIES  AXI)  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (»uih.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Social   and   Cultural   Development — 

Continued  SALARY  RANGE 

Student  affairs  asst  II 12  2  821-998  20,628  21,636 

Student  affairs  officer  V 1  1  1,524-1,946  20,245  21,268 

Activities  adviser 1.1  1  1  710-863  9.852  10,356 

Totals,  Social  and  Cultural 

Development 4.2  6.8  6.8  §36,219  $68,095  $71,450 

Supplemental  Educational  Serv — EOP  : 

Student  asst 4.6  3.3  3.3  ($22,168)  $13,546  $13,546 

Temporary  help 1.3  1  1  (9,803)  6,576  6,576 

Totals,  Supplementary  Educational 

Serv.— EOP    5.9  4.3  4.3  $31,971  $20,122  $20,122 

Counseling  and  Career  Guidance  : 
Counseling  : 

Clerical  asst  II 4.8  3.5  3.5  $457-599  $24,108  $24,646 

Sr  stenographer 111  562-683  8,196  8,196 

Student  asst 0.8  0.7  0.7  (3,268)  2,874  2,874 

Counselor— AY 4.5  11  11  t  139,584  151,115 

Counselor — 12   mos 2.1  1  1  t  16,474  17,288 

Student  affairs  officer  III— AY 2.3  1  1  817-1,042  10,714  11,250 

Student  affairs  officer  IV— AY 0.7  1,032-1,317 

Student  affairs  officer  V— AY 1.5  1,317-1,680 

Associate  dean,  counseling  and  „„ 

testing    — — 0.3  1  1  1,267-1,540  15,204  15.972 

Totals,  Counseling 18  19.2  19.2  $213,169  $217,154  $231,341 

^Clerical  asst  II 1.5  1.5  1.5  $457-599  $9,090  $9,504 

Student    asst    0.4  0.7  0.7  (1,634)  2,874  2,874 

Counselor  and  test  officer 0.3  1  1  1I'SS§  o'Sco 

Test  officer 0.5  0.5  t  6,88S  6,888 

Student  affairs  asst  II 0.4  (3,91o) 

Student  affairs  officer  IV 1.5  -  1,194-1,524  -  - 

Psychometrist 1  1  1  71JM%  10't!2  10«« 

Temporary  help 0.2  0.1  0.1  (1,052)  658  658 

Totals,   Testing   -1  ili  iX  $54,205  $44,278  $45,400 

^Clerical  asst  II  4  4.5  4.5  $457-599  $30,676  $31,114 

student3 StH_:::::::::::::::::  0.7  0.3  0.3  u^i,  1232  1,232 

Placement  officer 1  1  1  .,„  ,Mi  n'_2s  "S 

Student  affairs  asst  I 0.7  1  1  710-783  9,396  9,396 

Student  affairs  asst  II 3.6  1  1  ^V"™!  X  '^  '     _ 

Student  affairs  asst  III 0.1  -  -  ^i^'ilo  ,„M  m_-e 

Placement  supervisor  I 0.3  1  1  710-863  10,3o6  10,3o6 

Placement  interviewer 3  3  3  614rl~a,  25,fi-l  '*« 

Temporary  help 0.3  0.1  0-1  ( 1.579)       608 608 

Totals,  Placement ~ 13/T  11.9  11.9  $126,012  $113,146  $114,724 

EdCTear^ris?tPI?B^!LP^.a_m:___  1.9  2  2  $492-599^  $14,012  $14,348 

Temporary    help    2.1  ^JLL0o3)        -         

T°%%pEodrtrnii0ynProgram    _____  6  4.5  4.5  $49.518  §46,753  $47,966 

TOtaC_«erUnGu!_aSnced 43  40.4  40.4  $442,904  $421,331  $439,431 

FisrclearkAid:           _                         _     _  1  1  1  $548-«66  $7,992  $7,992 

BS  2^=====  ||  ?.5  2.5  _f|  15,787  16,580 

coSori::::::::::::::::::::::  |  b  h  '!  <$§  4ffi 

Graduate   asst   1-7  -  .JpS'  toio  siofi 

Student  personnel  tech— financial   aid  1  1  1  corona  '     _  - 

Student  affairs  asst  II 1.1  -  -  of*  «»» 

Student  affairs  officer  IV 0.8  - -__^  1,194-1,524          

Totals,   Financial   Aid ~lol  9~  9  $75,926  $79,224  $82,585 

AY  indicates  Academic  Year  as  defined  by  the  institution.  „-,._    c„»,orfiili>   for    Tn.trnptional 

t  Salary  range  determined  by  education,   experience,   and  academic  rani   in  accordance   with     Salary    Schedule   for   Instructional 

Positions — State  Colleges." 
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EDUCATH 

State  Colleges 

FRESNO   STATE   COLLEGE — Continued 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)       (tilth.)       (tilth) 

STUDENT   SERVICE— Continued 

Student  Support  : 
Health  Services : 

Supvng   clerk   I 

Clerical    asst    II 

Student    asst    

Medical   officer   III 

Medical   officer   I 

Medical   officer    I — 10    month 

Sr  clinical  laboratory  technologist 
Clinical  laboratory  technologist — 

X-ray  technician 

X-ray  technician — 10  mo 

Supvng  nurse  I 

Graduate  nurse 

Graduate    nurse — 10    month 

Temporary    help    

Totals,    Health    Services 

Housing  Services : 

Clerical  asst  II 

Student  asst  

Housing    coordinator    

Student   affairs   officer    III 

Totals.    Housing    Services 

Totals,   Student  Support 

Totals.    Authorized    Positions         S6.2 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical    asst    II 

Clerical  asst  III 

Departmental   secretary   II 

Sr  secretary 

Administrative  secretary 

Executive  secretary 

Sr  stenographer 

Counselor    

Vocational    instr.   building   program 

President     

Vice   president   

Executive   dean    

Dean  of  students 

College  business  manager  III 

Administrative  asst  II 

Administrative    asst    I 

Totals,   Executive   Management 

Financial  Operations : 

Payroll   and   personnel   transact   elk 
III    

Payroll   and   personnel   transact   elk 
II   

Payroll  and  personnel  transact  elk  I 

Sr  clerk 

Clerical  asst  II 

Clerical   asst    IIB    . 

Bookkeeping  machine  operator  I 

Sr  cashier  clerk 

Asst  cashier  clerk 

Sr  account  clerk 

Intermediate  account  clerk 

Accounting  technician  III 

Accounting   technician    II 

Student    asst    

College  financial  manager  I 

Accountant   I   

Asst   budget   analyst 

Administrative   asst    I 

Temporary    help    

Totals,   Financial   Operations 

t  Salary   range  determined   by   education. 
Positions — State  Colleges." 


SALARY  RANGE 

1 

1 

1 

$635-772 

$9,036 

$9,264 

6.2 

8.1 

8.1 

457-599 

52,972 

54,243 

0.7 

1.5 

1.5 

(2,830) 

6,158 

6.158 

1 

1 

1 

1.793-2,179 

26,148 

26,148 

1 

1 

1 

1. 626-1, SS2 

22.584 

22,584 

2.5 

6.5 

6.5 

1,626-1,882 

1 16,268 

118,843 

0.8 

1 

1 

842-1,023 

12,276 

12,276 

1.1 

2 

•' 

801-927 

21,615 

21.864 

_ 

1 

1 

628-764 

9,024 

9.168 

0.8 

_ 

_ 

62S-764 

— 

— 

1 

1 

1 

842-1.023 

12,276 

12,276 

1 

1 

1 

746-863 

10,356 

10.356 

3.7 

6.5 

6.5 

746-863 

53,319 

54,547 

0.3 

0.3 

- 

1.973 

1,973 

20.8 

31.9 

31.9 

$252,636 

$354,005 

$359,700 

1 

1 

1 

$457-599 

$6,600 

$6,936 

0.2 

— 

— 

(707) 

— 

— 

0.3 

— 

— 

t 

— 

— 

0.7 

1 

1 

945-1,205 
$21,013 

13,776 

$20,376 

13,776 

2.2 

2 

2 

$20,712 

23 

33.9 

33.9 

$273,649 

$374,381 

$3S0,412 

18.S 


94.4 


94.4 


$860,669 


$963,153 


1S.5 


18.5 


$301,641 


$619-753 


$302,800 


$9,036 


$994,000 


2.8 

1.5 

1.5 

$457-599 

$10,502 

$10,670 

0.7 

— 

— 

548-683 

— 

— 

- 

1 

1 

548-683 

8,196 

8,196 

0.3 

•> 

o 

619-753 

17,552 

18,072 

1 

1 

1 

666-810 

9,720 

9,720 

— 

1 

1 

734-893 

10,716 

10,716 

2.7 

1 

1 

562-683 

7,496 

7,561 

- 

1 

1 

t 

22,148 

22,236 

1 

1 

1 

t 

15,484 

16,273 

1.1 

1 

1 

2.507-3,048 

34,836 

36,576 

2.2 

•) 

2 

1.920-2.334 

53,942 

55,239 

T 

1 

1 

1,699-2,066 

24,792 

24,792 

1.2 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,048-1.273 

12,680 

13.310 

2.8 

o 

o 

863-1,048 

25,152 

25,152 

$308,097 


$9,036 


2.2 

3 

3 

548-666 

23.008 

23.424 

3.3 

3.5 

3.5 

457-556 

21,607 

22,408 

1 

1 

1 

548-666 

7,057 

7,410 

9.3 

10 

10 

457-599 

62,997 

65,006 

— 

0.5 

0.5 

492-599 

2.S11 

2,955 

1 

1 

1 

457-556 

5,810 

6,110 

1 

1 

1 

548-666 

7,930 

7,992 

1 

1 

1 

457-556 

6,135 

6,438 

1 

1 

1 

54S-666 

7,992 

7,992 

4 

4 

4 

457-556 

25,127 

26,041 

1 

1 

1 

683-830 

9,036 

9,492 

1 

1 

1 

548-666 

7,744 

7,992 

1.8 

— 

- 

(7,308) 

_ 

— 

1 

1 

1 

1,213-1,475 

16,656 

17,490 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

863-1,048 

25,152 

25,152 

2.9 

1.6 

1.6 

(15,604) 

10,522 

10.522 

34.5         35.6         35.6  $232,173  $271,552  $278,896 

experience,    and   academic   rank    in    accordance   with    "Salary    Schedule   for   Instructional 
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State  Colleges 
FRESNO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filltd)      (Auth.l      (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Supervising  clerk  I 

Sr  clerk 

Clerical  asst  I 

Clerical  asst  II 

Clerical  asst  IIB 

Clerical  asst  IV 

Sr  stenographer 

Evaluation  technician  II 

Evaluation  technician  I 

Student  affairs  asst  III — admissions 

officer     

Student  affairs  officer  III 

Student  affairs  officer  V 

Asst  administrative  analyst 

Jr  staff  analyst 

Totals,  Student  Admissions  and 

Records   41.3 

Employee  Personnel  and  Records : 

Supervising  clerk  I 

Clerical  asst  II 

Clerical  asst  III 

Sr  stenographer 

Sr  personnel  analyst 

Asst  personnel  analyst 

College  personnel  officer  I 

College  personnel  officer  III 

Placement  interviewer 

Totals,    Employee    Personnel   and 
Records    

Totals,   General   Administrative 

Services 51 

Logistical  Services : 

Supvng  clerk  I 

Mail  clerk 

Clerical  asst  I 

Clerical  asst  II 

Clerical  asst  IIB 

Sr  secretary  

Duplicating  machine  supervisor  I 

Duplicating  machine  oper  II — offset 

Shipping  and  receiving  assistant  II 

Stock  clerk 

Property  clerk  II 

Telephone  operator — nonmulti  board- _ 

Student    asst   

Procurement  and  support  serv  off  Ill- 
Administrative  asst  I  

Skilled  laborer 

Truck  driver 

Automotive  equipment  operator  I 

Heavy  equipment  mechanic 

Campus  peace  officer 

Supvng  campus  peace  officer  I 

Supvng  campus  peace  officer  III 

Campus  security  officer 

Temporary  help 

Totals,  Logistical  Services 36.4 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst  II  

Sr  stenographer 

Storekeeper  I  

Stock  clerk 

Drafting  aide  I 

Chief  engineer  II 

Chief  plant  operations  III 

Supervisor  of  building  trades 

Totals,    Maintenance    Office    Ad- 
ministration      7.3 


SALARY  RANGE 

1 

1 

1 

$635-772 

$9,264 

$9,264 

6.4 

5.5 

5.5 

548-666 

40,351 

41,420 

1.1 

- 

— 

415-543 

— 

_ 

21 

22.2 

22.2 

457-599 

138,796 

144,433 

— 

2.5 

2.5 

492-599 

15,135 

15,900 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1 

1 

562-6S3 

8,196 

8,196 

1 

1 

1 

717-870 

10,200 

10,440 

4.5 

11 

11 

651-791 

86,952 

91,238 

0.9 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

945-1,205 

13,776 

13,776 

1.3 

1 

1 

1,524-1,946 

23,259 

23,352 

0.8 

1 

1 

863-1,048 

11,265 

11,832 

0.3 

— 

- 

710-863 

- 

- 

49.2 


60.2 


49.2 


$324,889 


$380,090 


60.2 


$421,897 


$480,494 


48.3 


48.3 


$273,208 


$393,004 


$392,747 


1.5 

1 

1 

$635-772 

$7,620 

$7,992 

1.6 

3 

3 

457-599 

18,915 

19,535 

1 

2 

2 

548-683 

13,824 

14,532 

0.5 

— 

— 

562-683 

— 

— 

0.3 

1 

1 

1,273-1,548 

18,576 

18,576 

1.3 

2 

2 

863-1,048 

24,168 

24,752 

0.9 

- 

- 

1,100-1,337 

— 

- 

0.8 

— 

- 

1,337-1,626 

— 

- 

1.8 

2 

2 

614-746 

17,301 
$100,404 

17,646 

9.7 

11 

11 

$97,008 

$103,033 

$495,780 


-  ■ 

1 

1 

$635-772 

$9,264 

$9,264 

1.1 

1 

1 

480-584 

7,008 

7,008 

1.2 

1 

1 

415-543 

5,286 

5,553 

4.5 

5 

5 

457-599 

32,452 

33,052 

- 

1 

1 

492-599 

6,054 

6,360 

0.5 

_ 

— 

619-753 

— 

— 

1 

1 

1 

584-710 

8,146 

8,520 

3 

3 

3 

505-614 

21,434 

21,804 

1 

1 

1 

676-821 

9,586 

9,852 

6 

6 

6 

530-644 

46,368 

46,368 

1 

1 

1 

676-821 

9,852 

9,852 

2 

2 

2 

457-556 

13,344 

13,344 

5.7 

5.8 

5.8 

(24,352) 

23,809 

23,809 

1 

1 

1 

1,155-1,405 

15,468 

16,248 

1 

1 

1 

863-1,048 

11,880 

12,476 

- 

1 

1 

651-717 

8,004 

8,400 

1 

1 

1 

651-717 

8,604 

8,604 

1 

2 

2 

651-717 

16,608 

17,004 

1 

1 

1 

783-863 

10,356 

10,356 

3.9 

7 

7 

717-915 

71,028 

72,396 

— 

3 

3 

830-1,007 

33,001 

34,616 

— 

1 

1 

983-1,195 

13,386 

14,055 

0.1 

0.5 

0.5 

717-870 

5,490 

5,490 

0.4 

1 

1 

(2,304) 

6,576 

6,576 

$401,007 


1 

1 

1 

$457-599 

$6,110 

$6,412 

1 

1 

1 

562-683 

8,196 

8,196 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

530-644 

7,728 

7,728 

0.3 

1 

1 

480-584 

5,760 

6,060 

1 

1 

1 

937-1,084 

13,008 

13,008 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

893-1,032 

12,384 

12,384 

$74,279 


$78,566 


$79,168 
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38 
39 
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State  Colleges 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh.)       (>»tlv ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Physical  Plant  Operations — Continued 
Utility  Plants: 

Stationary   engineer 

Stationary  fireman 

Totals,  Utility  Plants 

Building  Maintenance : 

Student   asst    

Skilled  laborer 

Building  maintenance  man 

Laborer   

Carpenter  II 

Carpenter   I   

Painter   II    

Painter  I 

Electrician  II 

Electrician  I 

Plumber  II 

Plumber  I 

Sheet  metal  worker 

Fusion   welder  

Locksmith 

Maintenance  mechanic 

Totals,  Building  Maintenance 

Grounds  Maintenance : 

Supvng  groundsman  II 

Lead   groundsman 

Groundsman   

Student  asst  

Laborer   

Temporary  help — plant  operations 

Totals,  Grounds  Maintenance 

Custodial  Services : 

Custodian   

Custodial   foreman    

Supvng  custodian  I 

Supvng   custodian   II 

Chief — custodial   services    III    

Totals,  Custodial  Services 

Totals,  Physical  Plant 

Operations    

Faculty  and  Staff  Services  : 

Terminal   pay    

Evening  and  night  shift  differentials 
Overtime   

Totals,   Faculty  and   Staff  Services 

Community  Relations  : 

Clerical   asst   II   

Publication    manager 

College  public  affairs  officer  III 

Totals,   Community   Relations 

Totals,  Authorized  Positions 


78.1 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Orchardman    _ 

Dairyman    

Groundsman   2 

Supvng   clerk   I   5.2 

Payroll  and  personnel  transact  clerk  I  0  5 

Clerical   asst   II \ j'g 

Sr    stenographer    ]j> 

Student    asst    ~_ 99 

Instruct   faculty — summer   session 601 

Student  affairs  officer  IV _" 


SALARY  RANGE 


4.5 

5 

5 

$764-884 

$51,827 

$52,830 

4.8 

5 

5 

692-764 

45,480 
$97,307 

45,840 

9.3 

10 

10 

$90,210 

$98,670 

9 

2.4 

2.4 

($36,349) 

$9,852 

$9,852 

1.6 

9 

2 

651-717 

16,608 

17,004 

1 

1 

1 

666-734 

8,808 

8,808 

4 

0 

0 

562-619 

14.856 

14,856 

1 

1 

1 

810-893 

10,716 

10,716 

2.7 

3 

3 

772-849 

29,476 

30.408 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

772-849 

30,135 

30,564 

1 

1 

1 

849-937 

11,244 

11.244 

0.8 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

849-937 

11,244 

11,244 

1 

0 

2 

810-893 

20,436 

20,904 

1 

1 

1 

810-893 

10,716 

10.716 

0.3 

1 

1 

764-842 

9,538 

10.022 

1 

1 

1 

772-849 

10,188 

10.1N.S 

1 

1 

1 

S10-S93 

10,716 

10,716 

30.4 

24.4 

24.4 

$237,181 

$225,965 

$228,674 

1 

1 

1 

$753-915 

$9,648 

$10,120 

3 

3 

3 

589-717 

25,812 

25,812 

16.4 

20.5 

20.5 

562-651 

158,989 

159,864 

7.2 

0.4 

0.4 

(29,197) 

1,642 

1,642 

1.9 

— 

— 

562-619 

— 

— 

1.1 

0.5 

0.5 

(5,222) 

$209,883 

3,996 

$200,087 

3.996 

30.6 

25.4 

25.4 

$201,434 

66.9 

67.7 

67.7 

$487-593 

$460,846 

$471,531 

6.2 

7 

7 

517-628 

48,995 

50,581 

3 

3 

3 

571-692 

23,376 

24,528 

1 

1 

1 

628-764 

9,168 

9,168 

1 

1 

1 

764-927 

11,124 

11,124 

79.7 


79.7 


$550,164 


$553,509 


1 

1 

$619-753 

1 

1 

753-915 

2 

2 

562-651 

1 

1 

635-772 

O.b 

0.5 

457-556 

— 

— 

457-599 

- 

— 

562-683 

- 

- 

(40,190) 

— 

— 

(731,756) 

1 

1 

1,194-1,524 

14,328 


$566,932 


155.7 

147.5 

147.5 

$1,161,717 

$1,155,434 

$1,174,878 

0.1 
1 

- 

- 

($2,456) 
(13,016) 
$15,472 

$32,312 
19,910 

$52,222 

$32,312 
16,300 

1.1 

- 

- 

$48,612 

1 

0.3 

0.7 

1 
1 

1 
1 

$457-599 
t 
1,617-1,967 

$29,073 

$6,964 
23,604 

$30,568 

$7,188 
23,604 

2 

2 

2 

$30,792 

299.5 

312.1 

312.1 

$2,435,181 

$2,6S6,074 

$2,738,062 

$7,620 

$8,004 

9,036 

9.492 

15,624 

15,624 

9,264 

9,264 

3,336 

3,336 

15,036 
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SALARIES   AM)   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Mllad)      (Auth.)       (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INDEPENDENT   OPERATIONS— 

Continued 

Institutional  Operations — Continued 

Librarian    II    

Dean   of   educ   serv   and    summer    sess 

Accounting  officer   II   

Mgr  of  auxiliary  organization — Fresno 

Administrative  asst  I 

Laborer    

Temporary  help 

Totals,    Institutional    Operations 

Outside  Agencies : 

Clerical    asst    II    

Student    asst    

Lecturer — AY     

Instructional    faculty — AY    

Instructional    faculty    

Instruc   fac — overseas  contract   assign 

Vocational    instructor    

Temporary  help 

Totals,   Outside   Agencies   20.5 

Totals,  Authorized  Positions 110.4 

TOTALS.  AUTHORIZED 

POSITIONS  (General  Fund) 1,728.5    1,673 


SALARY   RANGE 

0.1 

- 

_ 

(1,104) 

- 

_ 

0.5 

- 

- 

1,699-2.066 

- 

_ 

1 

1 

1 

863-1,048 

12.576 

12.576 

1 

1 

1 

1.213-1,475 

17,700 

17,700 

1 

1 

1 

863-1,048 

12,576 

12.576 

- 

1 

1 

562-619 

6,906 

7,248 

10.5 

3.4 

3.4 

(75.132) 

27,173 

27,173 

89.9 

13.9 

13.9 

$945,092 

$136,139 

$138,029 

2.5 

2.5 

$457-599 

$15,135 

$15,900 

2.9 

6.5 

6.5 

( 12.435 ) 

26,195 

26,195 

1 

0.3 

0.3 

(10,800) 

3,472 

3,472 

4.2 

17.2 

17.2 

(48,313) 

165,922 

165,922 

4 

8.5 

8.5 

(58,941) 

12S.024 

128.024 

1 

2 

2 

(18,204) 

36.40S 

36.408 

— 

2 

2 

t 

23,814 

23,814 

7.4 

- 

- 

(42,410) 

- 

- 

39 


39 


52.9 


52.9 


1,673 


$191,103 
$1,136,195 


$18,255,417 


$39S,970 
$535,109 


$399,735 
$537,764 


8,901,570         $19,502,473 


PARKING 

Institutional  Support: 
Financial  Operations : 

Assistant  cashier  clerk 111 

Totals,  Financial  Operations 1  1  1 

Logistical  Services : 

Student  asst 0.5  0.5  0.5 

Parking  officer -  3  3 

Campus  peace  officer 2.6 

Supvng  campus  peace  off  II 0.5  - 

Supvng  campus  security  off  I 0.5  0.5 

Temporary  help 0.8  1.5  1.5 

Totals,  Logistical  Services 4.4  5.5  5.5 

Physical  Plant  Operations : 

Groundsman   -  1  1 

Totals,  Authorized  Positions 

(Parking  Revenue  Fund)    __  5.4  7.5  7.5 

HOUSING 

Dormitory  : 

Student  Service : 
Student  Support : 

Clerical  asst  II 1  1 

Student  asst,  range  B 24.2         24  24 

Head  resident  II — 10  mo 1  '•  ' 

Head  resident  I  —10  mo 2.9  4  4 

Totals,  Student  Service 2S.1         30  30 

Institutional  Support : 
Financial  Operations : 

Clerical  asst  I 0.8  - 

Clerical  asst  il 1-1  '<  l 

Clerical  asst  III 1  1 

Student  asst,  range  A 7  7.4  7.4 

Totals,  Financial  Operations  __  8.9  9.4  9.4 

Logistical  Services : 

Housing  manager  II 111 

AY  indicates  Academic  Year  as  defined  by  the  institution. 
t  Salary   range  determined   by  education,   experience,   and   academic 
Positions — State  Colleges." 

38—651 


$457-556 


$41,323 


$562-651 


$47,995 


$39,036 


$415-543 
457-599 
548-683 
(26,790) 

$37,724 


1,672 


$36,931 
$6,906 


$50,509 


$73,102 


$6,135 

6,576 

30,377 

$43,088 


$6,672 


$6,672 

$6,672 

$6,672 

($2,047) 
535-651 
717-915 
915-1,110 
791-959 
(6,833) 

$2,053 
19,260 

5,754 
9,864 

$2,053 
20,232 

5,754 
9,864 

$37,903 

$7,248 


$51,823 


$457-599 

$5,622 

$5,910 

(8,700) 

29,832 

29,832 

614-746 

8,048 

8,452 

556-676 

29,600 

30,686 

$74,880 


$6,438 

6,912 

30,377 


$43,727 


$863-1,155  $11,976  $12,576 

rank   in   accordance   with    "Salary    Schedule   for    Instructional 
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State  Colleges 
FRESNO   STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


HOUSING— DORMITORY— 
Continued 

Institutional  Support — Continued 
Physical  Plant  Operations : 

Groundsman   

Custodian    

Custodial  foreman 

Housekeeper   

Maintenance  mechanic 

Temporary  help — plant  operations- 

Totals,  Physical  Plant  Operations 

Totals,  Institutional  Support -- 

Totals,  Authorized 

Positions  (Dormitory 
Revenue  Fund) 

CONTINUING   EDUCATION 

Summer  Session  : 
Instruction : 

Special  Session  Instruction  : 

Student  asst  

Instruct   faculty — summer   session 

Totals,   Instruction   

Academic  Support : 
Libraries : 

Student   asst    

Temporary    help    

Totals,    Libraries    

Audio- Visual  Services : 

Student    asst    

Computing  Support : 

Student    asst    

Totals,    Academic    Support 

Institutional  Support : 

Executive  Management : 

Clerical    asst    II 

Sr  stenographer 

Student  asst  

Vocational  instructor 

Dean  of  edue  service  and 

summer  session 

Administrative    asst    I 

Temporary    help    

Totals,   Executive   Management 

Financial  Operations : 

Student    asst    

Physical  Plant  Operations : 

Student    asst    

Totals,  Institutional  Support 

Totals,    Summer   Session.- 

Extension  : 
Instruction : 

Extension  Instruction : 

Extension   instructional   faculty 

Music  studio  instructional  faculty 

Totals,  Instruction 

t  Salary   range   determined   by   education 
Positions — State  Colleges." 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth )       (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

_ 

1 

1 

$562-651 

$6,906 

$7,148 

9.2 

11 

11 

487-593 

75,214 

76,677 

0.8 

1 

1 

517-628 

7,536 

7,536 

1.7 

_ 

— 

464-564 

— 

— 

1 

2 

2 

810-893 

19,908 

20,904 

3.8 

4 

4 

(26,107) 
$115,610 

26,304 

26,304 

16.5 

19 

19 

$135,868 

$138,569 

26.4 

29.4 

29.4 

$164,734 

$190,932 

$194,872 

54.5 


2.9 


59.4 


59.4 


1.2 

57.8 


1.2 

57.8 


$203,770 


$1.66-2.87 


59 


59 


$264,034 


$4,961 
718,908 

$723,869 


76.2 


34.2 


76.2 


34.2 


$283,575 
t 


$833,816 


$375,172 
2,000 


$269,752 


$4,961 
718,908 

$723,869 


— 

1.4 
0.5 

1.4 

0.5 

$1.66-2.87 

$5,775 
3,288 

$5,775 
3,288 

- 

1.9 

1.9 

- 

$9,063 

$9,063 

- 

0.1 

0.1 

$1.66-2.87 

$315 

$315 

- 

1.1 

1.1 

$1.66-2.87 

$4,407 

$4,407 

- 

3.1 

3.1 

$13,785 

$13,785 

- 

2 

1.5 
2.6 
1 

2 

1.5 

2.6 

1 

$457-599 

562-683 

1.66-2.87 

t 

$14,376 
12,102 
10,700 
10,800 

$14,376 
12,294 
10,700 
11,340 

- 

0.5 

1 

2 

0.5 
1 

2 

1,699-2,066 
863-1,048 

10,194 
10,356 
13,152 

$81,680 

10,698 
10,860 
13,152 

- 

10.6 

10.6 

- 

$83,420 

- 

0.1 

0.1 

$1.66-2.87 

$525 

$525 

- 

3.4 

3.4 

1.66—2.87 

$13,957 

$13,957 

- 

14.1 

14.1 

- 

$96,162 

$97,902 

$835,556 


$375,172 
2,000 


2.9         34.2       34.2  $283,575  $377,172  $377,172 

experience,   and   academic   rank   in   accordance  with   "Salary    Schedule   for   Instruction! 
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SALARIES   AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      Ituih.)       (»»ib.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CONTINUING    EDUCATION— Continued 

Extension — Continued 
Institutional  Support : 

Executive  Management :  SALARY  RANGE 

Clerical  asst   II 3.2  4.5  4.5  $457-599  $28,545  $29,303 

Clerical  asst  III 111  548-683  7.380  7,744 

Student  asst 4.8  2.3  2.3  ( 19,376 1  9,442  9,442 

Instructional    faculty   12  2  t  26,156  27,479 

Temporary    help    1.3  3  3  (7,008)  19,728  19,728 

Totals,  Institutional  Support—         11.3         12.8         12.8  $67,455  $91,251  $93,696 

Totals.   Extension   14.2         47  47  $351,030  $468,423  $470,868 

Totals,  Authorized 
Positions 

(Continuing  Education 
Revenue  Fund) 14.2       123.2       123.2  $351,030  $1,302,239  $1,306,424 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS  (All  Funds) 1,802.6    1,863.1    1,863.1  $18,858,212         $20,518,352         $21,130,472 

t  Salary  range  determined  by  education,  experience,  and  academic  rank  in  accordance  with  "Salary  Schedule  for  Instructional 
Positions — State  Colleges." 

A — The  1971-72  and  1972-73  fiscal  years  positions  and  dollar  amounts  for  summer  session  are  recorded  separately  under  the  con- 
tinuing education  revenue  in  accordance  with  Chapter  878,  Statutes  of  1970. 

B — The  1970-71  fiscal  year,  actual  expenditures  are  included  in  the  General  Fund — independent  operation  program. 
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State  Colleges 
CALIFORNIA  STATE   COLLEGE,   FULLERTON 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Auih.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction  : 

Administration  : 

Clerical   asst   IIB   

Clerical  asst  IIIB 

Departmental  secretary  II   

Departmental   secretary   III 

Secretary     

Sr  secretary  

Departmental  secretary   I 

Dean   of  instruction 

Dean  of  educ  serv  &  summer  sesssion 

Administrative  asst  I 

Associate  dean,  graduate  studies 

Department  chairman — AY 

Coordinator — elementary   educ 

Coordinator — secondary   educ 

Academic  planner   

Totals,  Administration 

Instructional  Faculty  : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act 

Class  and   rank   reclass — current  year 
Class   and    rank    reclass — budget   year 

Graduate   asst    

Substitute  instructional  faculty 

Lecturer — AY 

Lecturer    

Instructor — AY   

Asst   professor — AY    . 
Associate  professor — AY   _ 

Professor — AY 

Part-time    faculty — AY    _ 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Clerical   asst   IIB   

Departmental  secretary   II 

Secretary     

Sr  secretary   

Departmental  secretary   I 
Intermediate  typist-clerk 

Sr  stenographer 

Athletic  equipment  attendant  II__ 

Athletic  equipment  attendant  I 

Technical   asst  II 

Technical  asst   I 

Student  asst  

Computer  programmer  I 
Evaluation   technician   I 

Accompanist   II 

Accompanist  I 

Stage  technician  II  _ 
Equipment  technician  III 
Equipment  technician  II 
Equipment  technician  I 

Glassblower    

Laboratory  asst  II 

Temporary  help 

Totals,   Technical   and   Clerical 

Totals,  Authorized  Positions.^ 


ACADEMIC  SUPPORT 

Libraries : 

Administration : 

Librarian  IV    ___!  „o  J  £  Ji62"683 

College   librarian     ^~~____:_  f  {  \  1$$Zl$$ 

Totals,  Administration 2I}  g  g  $45,767 

AY  indicates  Academic  Year  as  defined  by  the  institution 

T  Salary   range   determined   by   education    exneriennp     ™,]    „      i 

Positions— State  Collegesl"  ™utduon'  <*Pe™ence,   and  acadermc   rank   in   accordance 


SALARY  RANGE 

3 

3.1 

3.1 

$492-599 

$19,319 
7,418 

$20,306 

7,775 

1.1 

1.1 

562-683 

1.6 

2.8 

2.8 

548-683 

21,493 

21,992 

2 

3 

3 

619-753 

26,460 

27,108 

1.2 

1 

1 

548-683 

7,173 

7,530 

3 

3 

3 

619-753 

24,562 

25,784 

2 

2 

2 

505-628 

13,024 

13,608 

7.4 

10 

10 

1,617-1,967 

222,354 

226,624 

0.5 

0.5 

0.5 

1,699-2,066 

12,396 

12,396 

1 

- 

— 

863-1,048 

_ 

- 

1 

1 

t 

17,370 

17,676 

20.6 

21.2 

21.2 

t 

354,554 

362,292 

1 

0.5 

0.5 

t 

5,400 

5,670 

1 

0.8 

0.8 

t 

9,151 

9,605 

1.4 

1.5 

1.5 

t 
$679,605 

21,918 

22,458 

45.7 

51.5 

51.5 

$762,592 

$780,824 

_ 

4.3 

4.3 

_ 

$46,440 

$46,440 

— 

— 

— 

— 

2,700 

_ 

- 

- 

- 

28,360 

67.S72 

— 

— 

— 

— 

43,541 

27.4 

— 

— 

($295,750) 

_ 

0.4 

0.5 

0.5 

2,173 

5,400 

5,400 

55.4 

35 

35 

t 

395,354 

412,614 

0.7 

1 

1 

t 

14,544 

14,769 

9.2 

9 

9 

t 

95,092 

95,644 

217.9 

350 

350 

t 

3.816,314 

4,014,952 

133 

138 

138 

t 

1,927,498 

1,995,631 

69.5 

79.5 

79.5 

t 

1,430,801 

1,462,657 

57.8 

— 

— 

(624,226) 
$7,204,172 

- 

571.3 

617.3 

617.3 

$7,762,503 

$8,159,520 

35.9 

41.4 

41.4 

$492-599 

$265,924 

$276,753 

5 

5 

5 

548-683 

36,543 

37,916 

1 

1 

1 

548-683 

8,004 

8,196 

0.6 

1 

1 

619-753 

9,036 

9,036 

24.2 

24 

24 

505-628 

173,620 

176,311 

1.2 

— 

— 

457-584 

_ 

1 

1 

1 

562-683 

8,196 

8,196 

2 

2 

2 

556-676 

16,224 

16,224 

0.7 

1 

1 

480-584 

6,010 

6,310 

7.4 

10 

10 

556-676 

71,970 

76,398 

8.3 

8.8 

8.8 

480-584 

55,416 

57,814 

13.4 
0.9 

9.6 

9.6 

(55,044) 
764-927 

39,408 

39,408 

1 

1 

1 

651-791 

8,928 

9,378 

1 

1 

644-783 

8,248 

8,664 

1 

1 

1 

505-614 

6,210 

6,516 

1 

1 

783-950 

11,400 

11,400 

2.6 

3 

3 

863-1,048 

34,192 

35,316 

5.2 

6.5 

6.5 

783-950 

67,522 

69,816 

9.2 
1 
2 
5.9 

13 

13 

710-863 

118,839 

123,230 

1 

1 

821-998 

11,643 

11,928 

2.5 

2.5 

480-584 
(37,512) 

$911,690 

15,731 

16,513 

129.5 

134.8 

134.8 

$973,064 

$1,005,323 

746.5 

S03.6 

803.6 

$8,795,467 

$9,498,159 

$9,945,667 

$7,158 

$7,368 

6,744 

7,068 

24,962 

26,192 

23,604 

23,604 

$62,468 


$64,232 


with   "Salary    Schedule   for  Instructional 
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State  Colleges 
CALIFORNIA   STATE   COLLEGE,   FULLERTON- 


lontinued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Tilled}      (*uih )       (*»ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT— Continued 

Libraries — Continued 
Circulation : 

Intermediate  typist-clerk 

Keypunch  operator 

Librarian  III 

Librarian  II 

Library  asst  II   

Library  asst  I  

Totals,  Circulation    

Technical  Processing : 

Sr  clerk 

Clerical  asst  I  

Intermediate  typist-clerk 

Stock  clerk 

Student  asst 

Librarian  V 

Librarian  III 

Librarian  II 

Library  asst  II  

Library  asst  I  

Temporary  help , 

Totals,  Technical  Processing 

Public  Service : 

Departmental  secretary  III 

Intermediate  typist-clerk 

Keypunch  operator — IBM 

Student  asst 

Librarian   V 

Librarian  III 

Librarian  II 

Library  asst  II  

Library  asst  I  

Temporary  help 

Totals,  Public  Service _. 

Totals,  Libraries 

Audio-Visual  Services : 

Clerical  asst  II  

Departmental  secretary  I 

Technical  asst  I 

Student  asst  

Graphic  artist   

Photographer  I 

Equipment  technician  II 

Equipment  technician  I 

Coordinator — AY 

Totals,  Audio-Visual   Services   — 


SALARY  RANGE 

5 

5 

5 

$457-584 

$29,826 

$31,331 

1 

1 

1 

473-576 

6,912 

6,912 

1 

1 

1 

797-1,016 

11,667 

11,763 

0.8 

1 

1 

694-929 

8,748 

9,180 

2 

2 

2 

635-772 

17,256 

17,664 

2 

2 

2 

548-666 

14,873 

$89,282 

15,252 

11.8 

12 

12 

$72,039 

$92,102 

2.4 

_ 

_ 

$548-666 

0.2 

— 

— 

415-543 

— 

- 

14.2 

11 

11 

457-584 

$70,168 

$72,094 

1 

- 

— 

530-644 

— 

— 

1.6 

0.6 

0.6 

(6,568) 

2,463 

2,463 

1 

1 

1 

1,067-1,296 

15,552 

15.552 

5.3 

6 

6 

797-1,016 

68,662 

70,348 

10 

11 

11 

694-929 

104,376 

109,307 

2.9 

3 

3 

635-772 

27,792 

27,792 

7 

8 

8 

548-«66 

59,640 

61,802 

5.9 

- 

- 

(37,832) 
$316,258 

- 

- 

51.5 

40.6 

40.6 

$348,653 

$359,358 

1 

1 

1 

$619-753 

$9,036 

$9,036 

4 

7 

7 

457-584 

42,707 

44,417 

1 

1 

1 

473-576 

5,820 

6,114 

17.6 

5.8 

5.8 

(72,073) 

23,809 

23,809 

1 

1 

1 

1,067-1,296 

15,552 

15,552 

2 

3 

3 

797-1,016 

32,744 

33,772 

1.5 

2 

2 

694-929 

20,484 

20,956 

5 

5 

5 

635-772 

44,136 

45,456 

1 

1 

1 

548-666 

7,620 

7,992 

- 

4 

4 

- 

26,304 

26,304 

34.1 

30.8 

30.8 

$284,884 
$718,948 

$228,212 

$233,408 

100.2 

88.4 

88.4 

$728,615 

$749,100 

1 

1 

1 

$457-599 

$6,425 

$6,627 

1 

1 

1 

505-628 

7,138 

7,306 

2.4 

3.5 

3.5 

480-584 

21,640 

22,719 

_ 

0.9 

0.9 

1.66-2.87  hr 

3,695 

3,695 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

666-810 

8,998 

9,454 

2 

2 

2 

783-950 

21,672 

22,176 

1.4 

1.5 

1.5 

710-863 

14,796 

15,017 

2.6 

3 

3 

t 

40,934 

41,454 

12.4 


14.9 


14.9 


$116,859 


$134,694 


$137,844 


COa«"caI,lga!sUtPIIrt:_ 0.8  1  1  $457-599  $6,010  $6,310 

Sr  tabulating  machine  operator 0.2  1  1  584-710  7,008  7,368 

Tabulating   machine   operator   0.5  -  -  ?30-644  ,«o-,o  o^mn 

Keypunch  operator 2.5  3  3  47/^6  19,378  20,010 

Student  asst  1.2  -  -  (4,892) 

bdp  snpe^isor-n-::::::::::::::::  1  1  i  Wrk^  12$§  JHiS 

Computer  programer  II 3.5  4  4  95££*28  49,472  51.284 

Computer  operator 2  3  3  „  644-783  26,490  27,108 

Director  of  institutional  studies 1  1  1  VSH'251  ?^t  fl'^fi 

Manager  of  ADP  services 0.9  1  1  l,ZlZ-l,MJi  J8,'^  inall 

Equipment  technician  I 1  1  1  71M^,  10'356  10,356 

Temporary  help 0.8  -  -  (o,012)        -            - 

Totals,  Computing  Support 15.4  16  16~~  $158,430  $174,249  $178,152 

Ancillary  Support,  Center  for 

Economics  Education :  *.<!„  c™  ,nr^  .gcru 

Clerical  asst  II 0.5  0.5  0.5  $457-599  $3,594  $3,594 

Instructional  faculty— AY 0.5  0-5  0.5          t  9,612  9'612 

Totals,  Ancillary  Support ~  ~j~  =J=  =1=.  $13,164  $13,206  $13,206 

Totals,  Authorized  Positions-  129  120.3  120.3  $1,007,401  $1,050,764  $1,078,302 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined  by   education,  experience,   and  academic   rank   m   accordance  with      Salary   Schedule   for   Instructional 
Positions — State  Colleges." 
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23 
24 
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26 
27 
28 
29 
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31 
32 
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35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EPUCATlN-' 


State  Colleges 
CALIFORNIA  STATE   COLLEGE,   FULLERTON— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE 

Social  and  Cultural  Development :  $492-599  $8,433 

Clerical  asst  IIB !■»  ^  £  505-628  7,536 

Departmental  secretary  I _  1  1  1 66-2.87  hr  4,105 

Student    asst    £  „  q01   qqa  20  I'M 

Student  affairs   asst  II  1.3  2  2  jj^g*  *$& 

^ct^iefaXfsef^Z.:::::::::::  I  i  2  n*4**  18.203 

Temporary    help    °-2  (1'°^}       I 

TOtaDevSeloPmenf_C!U!!!l 7  8.5  8.5  $54,844  $78,249 

Counseling  and  Career  Guidance  : 

^HedcaTasst  IIB  2  3.5  3.5  $492-599  $22,800 

DeVTtmeantalsecret-ar7l-:::::::::  -  1  1  M5-628  6,438 

Sr  typist-clerk   0.9  -  -  flH^o  o  iq« 

Sr  stenographer 1  1  1  562-683  8.106 

Counselor-AY 5.8  5  5  t  68,137 

Counselor    1 1.5  0.5  0.5  t  ll.OdO 

Counselor  and  test  officer 1  1  1  T  !?'«=? 

Student  affairs  officer  III— AY  __._  1.5  4.5  4.5  Sll-ISM  45.651 

Temporary  help 0.6  -  -  (d,90o)        

Totals,  Counseling 14.3  16.5  16.5  $164,243  $177,170 

TCler!cal  asst   IIB   1  1  1  $492-599  $5,622 

Counselor— AY 111  11.340 

Test  officer— AY  0.9  0.5  0.5  5,400 

Test  officer -  0.5  0.5  t  5,400 

Student  affair~s"officer  V 1  1  1  1,524-1,946  20,670 

Psychometrist -  1  1  717-870  8.604 

Temporary    help    2.2  -  -  (14,004)       - 

Totals,   Testing   6.1  5  5  $51,414  $57,036 

Placement : 

Clerical  asst  IIB 1.5  2.2  2.2  $492-599  $13,692 

Intermediate  typist-clerk 111  457-584  6,110 

Sr  stenographer 1  -  -  562-683 

Intermediate  stenographer 0.5  0.5  492-599  3.027 

Placement  officer 111  t  19,224 

Student  affairs  asst  I 12  2  710-783  17,040 

Student  affairs  asst  II 1.5  2  2  821-998  21,990 

Placement  interviewer 2.8  2  2  614-746  17,868 

Totals,  Placement 9.8  10.7  10.7  $79,943  $98,951 

Educational  Opportunity  Program  : 

Clerical  asst  IIB   -  2  2  $492-599  $11,244 

Student  asst 0.5  3.2  3.2  (1,900)  13,136 

Lecturer — AY 1.5  t 

Director 0.9  1  1  t  19,254 

Asst  director— AY    -  1.5  1.5  t  16,200 

Temporary  help 4.6  1  1  (29,458)  6,576 

Totals,    Educational    Opportunity 

Program      7.5  8.7  8.7  $56,483  $66,410 

Totals,   Counseling   and   Career 

Guidance     37.7  40.9  40.9  $352,083  $399,567 

Financial  Aid : 

Sr  clerk 111  $548-666  $7,290 

Clerical  asst  IIB 1.9  2  2  492-599  12,882 

Student  asst -  1.4  1.4  1.66-2.87  5,747 

Counselor    1.5  3  3  t  40,267 

Student  personnel  tech — financial  aid  1  1  1  651-791  8,400 

Temporary  help 2.7  0.1  0.1  (16,684)  658 

Totals,  Financial  Aid 8.1  8.5  8.5  $67,672  $75,244 

Student  Support : 
Health  Services: 

Supvng  clerk  I 111  $635-772  $9,112 

Clerical   asst  IIB   2.6  4.5  4.5  492-599  27,322 

Departmental  secty  II 1.5  1  1  548-683  7,560 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined   by   education,  experience,   and  academic   rank   in   accordance  with   "Salary 
Positions — State  Colleges." 


$8,865 
7,536 
4,105 
21,132 
20,480 
19,099 


$81,217 


$23,253 
6,768 

8,196 
69,890 
11,118 
15,676 

48,867 


$183,768 


$5,910 

11,340 

5,400 

5,670 

21.608 

9,036 


$58,964 


$14,054 
6,412 

3,180 
20,160 
17,904 
23,088 
17,904 

$102,702 


$11,820 
13,136 

20,221 

16,875 
6,576 


$68,628 


$414,062 


$7,651 
13,188 

5,747 
41,456 

8,820 
658 

$77,520 


$9,264 

28,720 

7,930 

Schedule  for  Instructiona 
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State  Colleges 
CALIFORNIA   STATE   COLLEGE,   FULLERTON- 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FIII.J)      (t„th.)       Quih) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Student  Support — Continued 
Health  Services — Continued 

Secretary    

Technical   asst  I   

Student    asst    

Medical  officer  III   

Medical   officer  II 

Medical   officer   II — 10   month 

Medical  officer  I — 10  month 

Sr  clinical  labor  technologist 

Clinical   labor   technologist   

Supervising  nurse  I 

Graduate  nurse   

Graduate   nurse — 10   month    

Temporary  help 

Totals,  Health  Services 

Housing  Services : 

Sr  typist-clerk 

Housing   coordinator — AY 

Student  affairs  officer  IV 

Totals,  Housing  Services 

Totals,   Student  Support 

Totals.   Authorized   Positions 


SALAKY  RANGE 

0.3 

1 

1 

548-683 

7,428 

7,812 

1 

1 

1 

480-584 

6,360 

6,672 

1.8 

1.8 

1.8 

(7,389) 

7,389 

7,389 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

0.4 

0.5 

0.5 

1,708-2,076 

9,410 

9,880 

2.1 

4.3 

4.3 

1,626-1,882 

75,538 

77,690 

1 

— 

— 

842-1,023 

— 

- 

1.7 

3.5 

3.5 

801-927 

36,949 

37,782 

1 

1 

1 

842-1,023 

11,124 

11,676 

1 

1 

1 

746-863 

10,356 

10,356 

3.7 

4.8 

4.8 

746-863 

39,478 

40,579 

1.7 

- 

- 

(10,368) 
$254,165 

- 

- 

22.8 

27.4 

27.4 

$299,086 

$306,810 

1 

1 

1 

$548-666 

$7,320 

$7,682 

0.3 

1 

1 

t 

11,340 

11,810 

0.3 

- 

- 

1,194-1,524 
$10,620 

- 

- 

1.6 

2 

2 

$18,660 

$19,492 

24.4 

29.4 

29.4 

$264,785 

$317,746 

$326,302 

77.2 


87.3 


87.3 


$739,384 


$870,806 


$899,101 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  IIB 

Secretary      

Sr    secretary    

Administrative  secretary 

Departmental  secretary  I 

Counselor      

Vocational  instructor,  building  prog 

President      

Vice  president    

Executive  dean 

Dean  of  students 

College  business  mgr  III 

Adm  asst  I 

Supvng  campus  peace  officer  IV 

Totals,  Executive  Management 

Financial  Operations : 

Supvng  clerk  I 

Payroll  and  personnel  transact  elk  II 

Payroll  and  personnel  transact  elk  I 

Clerical  asst  IIB 

Bookkeeping  mach  opr  II 

Sr  cashier-clerk 

Asst  cashier-clerk   

Supvng  account  clerk  II 

Sr  account  clerk 

Intermediate  account  clerk 

Student  asst 

College  accounting  officer  II 

Accountant  I 

Asst  budget  analyst 

Temporary    help    

Totals,  Financial  Operations 24.9         27.3 

General  Administrative  Services : 
Student  Admissions  and  Records : 

Supvng  clerk  I 2  2 

Sr  clerk 8.7  9 

Intermediate  clerk 6.2  6.5 

Clerical  asst  IIB 4.6  4 

Departmental  secretary  II 1  1 

Sr  secretary -  1 

Departmental  secretary  I 3.9  3 

AY  indicates  Academic  Year  as  defined  by  the  institution. 
t  Salary  range  determined  by  education,  experience,   and 
Positions — State  Colleges." 


1.7 

3 

3 

$492-599 

$18,361 

$18,924 

1.9 

2 

2 

548-683 

15,816 

16,296 

3 

3 

3 

619-753 

25.720 

26,438 

1 

1 

1 

666-810 

9,720 

9,720 

0.7 

1 

1 

505-628 

6,285 

6,594 

1 

1 

1 

t 

22,236 

22,236 

1 

1 

1 

t 

21,180 

22,236 

1 

1 

1 

2,507-3,048 

33,180 

34,836 

2 

2 

2 

1,920-2,334 

52,200 

53,412 

1 

1 

1 

1,699-2,066 

22,476 

23,604 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

23,228 

24,396 

4 

5 

5 

863-1,048 

58,820 

60,914 

0.8 

- 

- 

1,057-1,285 
$354,828 

- 

- 

21.1 

23 

23 

$334,014 

$344,398 

1 

1 

1 

$635-772 

$9,264 

$9,264 

1 

1 

1 

548-666 

7,992 

7,992 

3.5 

4 

4 

457-556 

25,724 

26,416 

5.9 

6.5 

6.5 

492-599 

40,412 

42,081 

0.9 

1 

1 

505-614 

6,620 

6,952 

1 

1 

1 

548-666 

7,992 

7,992 

1.5 

1.5 

1.5 

457-556 

8,803 

9,253 

1.4 

2 

2 

734-893 

20,992 

21,432 

2 

2 

2 

548-666 

13,572 

14,259 

2.9 

4 

4 

457-556 

24,680 

25,264 

0.7 

0.3 

0.3 

(3,092) 

1,232 

1,232 

1 

1 

1 

863-1,048 

16,180 

17,000 

0.6 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

863-1,048 

12,126 

12,576 

0.5 

- 

- 

3,714 

- 

— 

27.3 


$189,131 


$205,945 


$212,573 


2 

9 

6.5 

4 

1 

1 

3 

$635-772               $17,852 
548-666                  64,885 
457-556                  38,798 
492-599                  24,542 
548-683                   7,338 
619-753                    7,428 
505-628                 22,608 

$18,452 
67,724 
40,654 
25,784 
7,716 
7,812 
22,608 

academic 

rank   in  accordance  with   "Sail 

iry   Schedul 
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21 
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23 
24 
25 
26 
27 
28 
29 
30 
31 
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34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
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50 
51 
52 
53 
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55 
56 
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60 
61 
62 
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64 
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68 
69 
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71 
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81 
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86 
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EDUCATk 

State  Colleges 

CALIFORNIA  STATE  COLLEGE,  FULLERTON — Continued 

NO.  OF  POSITIONS 

ACTUAL 

1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 

{Filled)        (Airth.)        (tilth.) 

INSTITUTIONAL  SUPPORT— Continued 

General  Administrative  Services — 
Continued 
Student  Admissions  and  Records — 
Continued 

Intermediate  typist-clerk 

Intermediate    stenographer    

Admissions  officer 

Registrar  II 

Student  asst  

Evaluation  technician  II 

Evaluation  technician  I 

Student  affairs  asst  II 

Student  affairs  asst  III 

Student  affairs  officer  V 

Assoc  administrative  analyst 

Temporary  help 

Totals,  Student  Admissions  and 

Records  49.2 

Employee  Personnel  and  Records : 

Departmental  secretary  I  

Sr  personnel  analyst 

Assoc  personnel  analyst 

Asst  personnel  analyst 

Personnel  asst 

College  personnel  office  II 

Jr  staff  analyst 

Placement  interviewer  

Totals,  Employee  Personnel  and 
Records  

Totals,  General  Administrative 

Services 54.6 

Logistical  Services : 

Sr  clerk 

Mail  clerk 

Clerical  asst  IIB 

Purchasing  agent 

Duplicating  machine  supervisor  I 

Duplicating  machine  oper  II — offset  _ 

Shipping  and  receiving  asst  I 

Mail  room  supervisor  I 

Stock  clerk  

Property  clerk  II  

Supervising  tel  op  I,  multi  board 

Telephone  operator,  multiple  board  _. 

Student  asst  

Watchman 

Procurement  and  support  serv  ofcr  II 

Laborer  

Automotive  equipment  operator  I 

Automotive    mechanic    

Campus  peace  officer  B 

Supvng  campus  peace  officer  I 

Supvng  campus  security  officer  II 
Supvng  campus  security  officer  I 

Campus  security  officer 

Temporary    help    

Totals,    Logistical    Services    27.4 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 
Departmental  secretary  II 

Intermediate    typist-clerk    

Intermediate  stenographer 

Student  asst 

Drafting    aid    I    

Chief  of  plant  operations  II  _. 

Totals,  Maintenance  Office 

Administration    

Utility  Plants : 

Chief  engineer  I 1 

Stationary  engineer   7 

Stationary  fireman _ 

Totals,  Utility  Plants 8 


SALARY  RANGE 

6.1 

6 

6 

457-584 

37,095 

37,971 

- 

1 

1 

492-599 

6,412 

6,740 

0.2 

1 

1 

905-1,100 

13,200 

13,200 

0.3 

1 

1 

905-1,100 

13,200 

13,200 

2.5 

1.3 

1.3 

(10,473) 

5,336 

5.336 

0.8 

1 

1 

717-870 

8.964 

9,416 

4.2 

5 

5 

651-791 

42,552 

44,400 

- 

1 

1 

821-998 

10.356 

10.860 

1.5 

1 

1 

945-1,148 

11,400 

11,976 

0.9 

1 

1 

1,524-1,946 

21,1S0 

22,236 

0.7 

— 

— 

1,048-1.273 

— 

_ 

5.6 

- 

- 

(35.404) 

- 

- 

45.8    45.8 


$355,607 


$353,146 


51.8 


51.8 


$414,577 


$413,740 


38.5 


38.5 


$230,549 


$300,733 


11 


11 


$46,519 


$937-1,048 
764-884 
692-764 

$73,008 


$47,329 


$13,008 
82,671 
17,040 

$112,719 


$366,085 


2 

2 

2 

$505-628 

$15,072 

$15,072 

0.8 

- 

— 

1.273-1,548 

— 

_ 

0.2 

1 

1 

1,048-1.273 

15,276 

15,276 

0.1 

1 

1 

863-1,048 

12,576 

12,576 

0.3 

1 

1 

710-863 

9,814 

10,314 

0.8 

— 

— 

1,213-1,475 

— 

— 

0.7 

— 

— 

710-863 

_ 

_ 

0.5 

1 

1 

614-746 

7,856 
$60,594 

8,248 

5.4 

6 

6 

$58,970 

$61,486 

$427,571 


0.7 

2 

2 

$548-666 

$13,152 

$13,824 

0.9 

2 

2 

480-584 

11,995 

12,602 

3 

5.5 

5.5 

492-599 

33,859 

35,557 

1 

1 

1 

614-746 

7,856 

8,248 

1 

1 

1 

584-710 

8,520 

8,520 

2 

2 

505-614 

13,884 

14,466 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

556-676 

8,112 

8,112 

3.4 

4 

4 

530-644 

29,026 

29,714 

1 

1 

1 

676-821 

9,852 

9,852 

0.8 

— 

— 

509-619 

_ 

_ 

0.9 

1 

1 

457-556 

5,622 

5,910 

0.7 

2 

2 

(3,335) 

8,210 

8,210 

1 

1.5 

1.5 

480-584 

9,278 

9,736 

1 

1 

1 

1,048-1,273 

14,736 

15,276 

1 

1 

1 

562-619 

7,428 

7,428 

1 

1 

1 

651-717 

8,604 

8,604 

- 

1 

1 

746-821 

8,952 

9,396 

3 

6.5 

6.5 

753-915 

62,402 

64,470 

0.3 

— 

— 

830-1,007 

_ 

0.2 

- 

— 

830-1,007 

_ 

0.4 

0.5 

0.5 

791-959 

5,754 

5,754 

1.1 

2.5 

2.5 

717-870 

24,971 

25,680 

1 

" 

(6,062) 

- 

- 

$309,879 


0.8 

1 

1 

$548-683 

$7,992 

$7,992 

1 

1 

1 

457-584 

7,008 

7,008 

1 

1 

1 

492-599 

7,188 

7,188 

1 

1 

1 

(4,105) 

4,105 

4,105 

— 

1 

1 

480-584 

5,760 

6,060 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

$47,629 


$13,008 
83,742 
17,904 


$114,654 
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State  Colleges 
CALIFORNIA  STATE   COLLEGE,   FULLERTON — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFillid)      («ath.)       (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— Continued 

Physical  Plant  Operations — Continued 
Building  Maintenance  : 

Student  asst  

Skilled  laborer 

Building    maintenance    man 

Carpenter   II    

Carpenter   I   

Painter    I    

Electrician    II    

Electrician  I 

Plumber  I 

Sheet   metal  worker 

Locksmith 

Supervisor  of  building  trades 


Totals,  Building  Maintenance 

Grounds  Maintenance : 

Supvng  groundsman   I 

Lead  groundsman   

Groundsman 

Stock  clerk 

Skilled    laborer    

Totals,  Grounds  Maintenance 

Custodial  Services : 

Student    asst    

Custodian    

Custodial    foreman    

Supvng   custodian   I    

Chief — custodial  services  II 

Temporary     help — plant    operations 

Totals,  Custodial  Services 

Totals,  Physical  Plant 

Operations    

Faculty  and  Staff  Services : 

Evening  and  night  shift  differential 

Overtime 

Totals,  Faculty  and  Staff  Services  _ 

Community  Relations : 

Public  affairs  asst  I 

Editorial  aide 

College  public  affiairs  officer 

Totals,  Community  Relations 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

($4,105) 

$4,105 

$4,105 

2 

2 

2 

651-717 

16,902 

17,208 

3.6 

4 

4 

666-734 

35,232 

35,232 

1 

1 

1 

810-893 

10,716 

10,716 

1 

2 

2 

772-849 

19,452 

19,908 

1 

3 

3 

772-849 

29,523 

30,096 

1 

1 

1 

849-937 

11,244 

11,244 

1.5 

2.5 

2.5 

810-893 

25,794 

26,262 

2 

2.5 

2.5 

810-893 

26,292 

26,526 

— 

0.5 

0.5 

810-893 

4,860 

5,095 

1.8 

2 

2 

772-849 

19,794 

20,259 

1 

1 

1 

893-1,032 

12,384 

12,384 

16.9 

22.5 

22.5 

$162,240 

$216,298 

$219,035 

0.9 

1 

1 

$683-830 

$9,112 

$9,570 

1.9 

0 

2 

589-717 

16,834 

17,208 

13.9 

14 

14 

562-651 

106,994 

108,740 

1 

1 

1 

530-644 

7,068 

7,428 

1 

1 

1 

651-717 

8,604 
$148,612 

8,604 

18.7 

19 

19 

$137,078 

$151,550 

9.4 

1 

1 

($38,815) 

$4,105 

$4,105 

68.2 

94.8 

94.8 

487-593 

622,013 

640.983 

3 

3 

3 

517-628 

22,608 

22,608 

3 

3.5 

3.5 

571-692 

28,338 

28,506 

1 

1 

1 

692-842 

10,104 

10,104 

8.3 

- 

- 

(52,758) 
$618,535 

$1,037,380 

- 

- 

92.9 

103.3 

103.3 

$687,168 

$706,306 

141.3 

161.8 

161.8 

$1,212,126 

$1,239,174 

_ 

_ 

_ 

(-) 

$38,312 

$38,312 

- 

- 

- 

(-) 

15,580 

16,500 

- 

- 

- 

$53,892 

$54,812 

0.5 

1 

1 

$676-821 

$8,384 

$8,808 

0.5 

— 

— 

589-717 

— 

— 

1 

1 

1 

- 

21,010 
$29,394 

22,060 

2 

2 

2 

$27,994 

$30,868 

271.3 

304.4 

304.4 

$2,254,459 

$2.549.X44 

$2,619,275 

INDEPENDENT  OPERATIONS 


I     * 

71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


stitutional  Operations : 

Sr  clerk 

Secretary    

Intermediate  account  clerk 

Student  asst  

Instruct  faculty-summer  session 

Dean  of  Edue  serv  &  summer  session 

Accounting  officer  II 

College  business  manager  II 

Administrative  asst  I 

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions 

(General  Fund) 


1 

1 

1 

$548-666 

$7,992 

$7,992 

0.8 

— 

— 

548-683 

— 

— 

1 

— 

_ 

457-556 

- 

— 

21.3 

- 

- 

(87,577) 

- 

- 

41.5 

— 

— 

(552.5S3) 

— 

— 

0.5 

— 

— 

1,699-2,066 

— 

— 

0 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

1,548-1,882 

21,346 

22,406 

1 

— 

— 

863-1,048 

- 

- 

1.1 

- 

- 

(7,307). 
$709,866 

- 

- 

69.2 

3 

3 

$39,694 

$41,258 

1,293.2 

1,318.6 

1.31S.6 

$13,506,577 

$14,009,267 

$14,583,603 

PARKING 

Institutional  Support : 

Financial  Operations : 

Asst  cashier-clerk    _ 


Totals,  Financial  Operations 


($5,700) 


$5,700 


$5,985 


$5,985 


$6,285 


$6,285 
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4 
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19 
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21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
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79 
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81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
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State  Colleges 
CALIFORNIA  STATE   COLLEGE,   FULLERTON — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (fluth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PARKING— Continued 

Logistical  Services  :  SALARY  RANGE 

Sr  tvpist-clerk  0.5  0.5  0.5  $548-666  $3,810  $3,996 

Parking  officer 2.5  2.5  535-651  16,050  16,860 

Supvng  campus  peace  officer  I 0.3  0.5  0.5  830-1.007  5,754  5,754 

Supvng  campus  peace  officer  II 0.2  -  915-1,110  -  - 

Campus  security  officer 2.5  -  -  717-870  -  - 

Temporary  help 0.4  2  2  (2,229)  13,274  13,274 

Totals,  Logistical  Services 3.9  5.5  5.5  $38,164  $38,888  $39,884 

Physical  Plant  Operations : 

Groundsman  2              2              2  $562-651  $15,368  $15,624 

Laborer   111  562-619  7.42S  7,428 

Electrician  I 0.5           0.5           0.5  810-893  5.358  5,358 

Totals,  Physical  Plant  Operations  _  3.5  3.5  3.5  $26,813  $28,154  $28,410 

Totals,  Authorized  Positions 

(Parking  Revenue  Fund) S.4         10  10  $70,677  $73,027  $74,579 

CONTINUING   EDUCATION 

Summer  Session  : 
Instruction : 
Special  Session  Instruction 

Instruct  faculty — summer  session  _  40.5         40.5  t  $540,021  $540,021 

Totals,  Instruction -  40.5         40.5  $540,021  $540,021 

Academic  Support: 
Computing  Support : 

Keypunch  operator-IBM  1  1  $473-576  $5,820  $6114 

Student  asst   1  l  1.66-2.S7  hr  4,105  4,105 

Totals,  Academic  Support 2  2  -  $9,925  $10  219 

Institutional  Support : 
Executive  Management : 

ISnT^cT I  *  $54S-6S3  $7,287  $7,659 

Student   asst 2  2  1.66-2.87  8,210  8,210 

Dean  ot  educ  serv  &  summer 

session     0.5  0.5  1,699-2,066  12,396  12,396 

Administrative  asst  I 1  i  863-1,048  11,265  11  832 

Temporary   help    _             0.5  0.5  -  3,027  3,027 

Totals,  Executive  Management-.  -  5  5  _  $42,185  $43 1524 

Financial  Operations : 

Intermediate  account  clerk   1  1  $457-556  $5,622  $5,910 

Totals,   Financial    Operations -  1  l  5622  5  91 0 

Totals,     Institutional     Support  6  6  ~~ 1  $47,807  $49034 

Totals,  Summer  Session  . 4S.5         48jT  $597,753  $599,274 

Extension : 
Instruction : 

Extension  Instruction : 

Extension  instructional  faculty,.  2.6  3  6  3  6  («7cti  <iufii7n  hmci™ 

Music  studio  instructional  1*30,07)  $46,170  $46,170 

Temporal  heln H  ?  ?  (454)  27>259  27'259 

temporary  help 0-4 1^  1  (2,732)  6,830  6,830 

Totals,  Extension  Instruction..  3.1  _     10.6         10.6  $33,943  $80,259  $80,259 

Totals,  Authorized  =  = 

Positions  (Continuing 
Education  Revenue 

Fund)    -  3.1         59.1         59.1  $33,943  $678,012  $679,533 

GRAND  TOTALS,  AUTHORIZED  ==         ==         ====== 

POSITIONS  (All  Funds) 1,304.7    1,387.7    1,387.7  $13,611,197         $14,760,306         $15,337,715 

AY  Indicates  academic  year  as  denned  by  the  Institution. 

f       PositIonf-St1temCoriegesy''edUCati0n'  eXperience'   and   *»**>*  rank  in   accordance  with   "Salary   Schedule   for   Instructions} 

iS^SlV^^'2^^  SMS?W«tafS5S5rr  sessions  are  recorded  separately  under  the  C01i 

B  The  1970-71  fiscal  year,  actual  expenditures  are  included  in  the  General  Fund-Independent  Operation  Program. 
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State  Colleges 
CALIFORNIA   STATE   COLLEGE,   HAYWARD 


SALARIES  AM)  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTRUCTION 

Regular  Instruction  : 

Administration  : 

Clerical  asst  II   9.9 

Clerical    asst    III    2.8 

Sr  secty 3.7 

Dean   of  instruction    4 

Dean  of  educ  serv  &  summer  session-  0.5 

Editorial  aide 0.3 

Associate  dean,  grad  studies 

Associate    dean    0.5 

Department    chairman — AY    21.8 

Division    chairman    2 

Curriculum  evaluator — AY 0.1 

Curriculum  supvr — AY   1.1 

Coordinator — AY 0.5 

Coordinator — elementary 

education — AY 1.3 

Coordinator — secondary 

education — AY 1.4 

Academic  planner 1 

Temporary  help 

Totals,  Administration 

Instructional  Faculty : 

Sabbatical  leave  replacement 

Sabbatical  leave  difference  in  pay 

Special  leaves — res  or  creative  act 

Class  and  rank  reclass — current  year_ 

Class  &  rank  reclass — budget  year 

Substitute  instructional  faculty 

Lecturer — AY    

Assistant — AY 

Instructor — AY    

Asst  professor — AY   

Assoc  professor — AY    

Professor — AY 

Assoc  professor 

Part-time  faculty — AY 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Clerical  asst  II 

Clerical  asst  III 

Departmental  secty  II 

Secretary    

Departmental   secty    I 

Stock  clerk 

Athletic  equipt  attendant  II 

Athletic  equipt  attendant  I 

Technical  asst  II 

Technical  asst  I 

Student  asst 

Credential  analyst 

Photographer  I   

Accompanist  II 

Accompanist  I 

Junior  staff  analyst 

Administrative  asst  I 

Stage  techn  I 

Equipt  techn   III   

Equipt  techn  II   

Equipt  techn  I 

Glassblower    

Clinical  laboratory  technologist 

Temporary    help    

Totals,  Technical  and  Clerical 

Totals,  Authorized  Positions 

For  footnotes  see  the  end  of  this  campus  presentation. 


11.6 
3 
6 

4.5 
0.7 
1 

0.5 
0.5 

27.8 
6 

0.1 
1.6 
0.5 


1.5 
1.5 
0.1 


11.6 
3 

6 

4.5 
0.7 
1 

0.5 
0.5 
27.8 
6 

0.1 
1.6 
0.5 

1.8 

1.5 
1.5 
0.1 


SALARY  RANGE 

$457-599 
548-683 
619-753 
1,617-1,967 
1,699-2,066 
589-717 
t 
t 
t 
t 
t 
t 
t 

t 

t 

t 


$72,004 

23,980 

50,244 

99,712 

16,474 

8,036 

6,252 

6,888 

371,180 

133,240 

900 

20,808 

7,518 

22,466 

24,014 

16,296 

658 


PROPOSED 
1972-73 


$75,128 

24,364 

51,808 

101,968 

16,675 

8,434 

6,558 

6,888 

391,328 

133,416 

1,125 

20,808 

7,518 

23,142 

24,447 

17,100 

658 


50.9 

68.7 

68.7 

$729,246 

$880,670 

$911,365 

2.7 

3.5 

3.5 

($37,129) 

$37,800 

$37,800 

2.8 

- 

— 

(23,862) 

— 

- 

0.7 

— 

— 

(9,683) 

2,160 

— 

- 

— 

- 

— 

26,804 

62,812 

— 

— 

— 

— 

— 

31,026 

- 

0.3 

0.3 

t 

3,240 

3,240 

39.3 

45 

45 

t 

493,298 

526,560 

1.1 

2.3 

2.3 

t 

20,776 

20,896 

6.8 

9.2 

9.2 

t 

93,587 

94,327 

245.9 

352.4 

352.4 

t 

3,810,139 

4,021,484 

68.8 

197.4 

197.4 

t 

2,654,964 

2,703,248 

37.5 

94.7 

94.7 

t 

1,750,841 

1,773,182 

0.8 

1 

1 

t 

17,424 

17,424 

125.7 

- 

- 

(1,714,769) 
$7,509,701 

- 

- 

532.1 

705.8 

705.8 

$8,911,033 

$9,291,999 

31.3 

51.6 

51.6 

$457-599 

$319,722 

$336,459 

2.1 

2.7 

2.7 

548-683 

20,387 

21,006 

1 

1 

1 

548-683 

8,196 

8,196 

2.3 

3 

3 

548-683 

24,588 

24,588 

20.4 

27 

27 

505-628 

194,896 

199,097 

5.3 

8 

8 

530-644 

56,401 

58,792 

1.5 

1.5 

1.5 

556-676 

10,992 

11,534 

1 

2 

2 

480-584 

12,095 

12,700 

3.4 

6.5 

6.5 

556-676 

42,062 

48,006 

7.2 

12 

12 

480-584 

74,096 

77,350 

13.2 

15.1 

15.1 

(54,002) 

61,976 

61,976 

1 

1 

1 

717-870 

9,036 

9,492 

0.4 

0.5 

0.5 

666-810 

4,268 

4,480 

1 

1 

1 

644-783 

8,452 

8.880 

0.4 

0.5 

0.5 

505-614 

3,105 

3,258 

1 

1 

1 

710-863 

9,776 

10,272 

0.9 

1 

1 

863-1,048 

11,175 

11,736 

1 

1 

1 

710-863 

10,272 

10,356 

1 

1 

1 

863-1,048 

12,576 

12,576 

3.7 

7 

7 

783-950 

74,832 

76,374 

8.3 

12 

12 

710-863 

106,717 

112,036 

0.4 

0.5 

0.5 

821-998 

4,926 

5,178 

1 

1 

1 

801-927 

11,124 

11,124 

8.1 

2.5 

2.5 

(53,484) 
$856,553 

16,440 
$1,108,110 

16,440 

116.9 

160.4 

160.4 

$1,151,906 

699.9       934.9       934.9 


$9,095,500         $10,899,813         $11,355,270 


604 
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2 
3 
4 
5 
6 
7 
8 
9 
10 
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12 
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14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
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79 
80 
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86 
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EDUCATlBrf 


State  Colleges 
CALIFORNIA  STATE   COLLEGE,   HAYWARD — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)      (ABthj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT 

Libraries : 

Administration  : 

Departmental   secty    II    0.3  - 

Sr  secty 0.7  1 

Stock  clerk 

Librarian   V   1  J 

Librarian  III -  1 

College   librarian   

Totals,  Administration 

Circulation  : 

Clerical    asst   II    

Student  asst  

Librarian    III    

Library  asst  I  

Temporary    help    

Totals.   Circulation   

Technical  Processing : 

Clerical    asst    II    

Departmental  secty  I 

Student    asst    

Librarian  V   

Librarian   IV   

Librarian    III    

Librarian    II    

Library    asst    II    

Library  asst  I  

Temporary  help 

Totals.  Technical  Processing 

Public  Service : 

Clerical  asst  II 

Departmental   secty   I   

Librarian    V    

Librarian   IV   

Librarian    III    

Librarian    II    

Library   asst   I   

Temporary  help 

Totals,  Public  Service 

Totals.   Libraries 

Audio-Visual  Services : 

Clerical    asst   II    

Clerical   asst  III 

Technical  asst  II   

Technical   asst  I 

Graphic   artist    

Photographer   II    

Equipment  technician  III 

Equipment    technician    II    

Equipment  technician  I 

Audio-visual    coordinator    

Audio-visual  coordinator — AY 

Temporary  help 

Totals,  Audio-Visual   Services 14.9         16.9 

Computing  Support : 

Sr   clerk    0.2  - 

Clerical  asst  II -'  3.4 

Clerical  asst  III 1,4  25 

Keypunch  operator  IBM   _  2.6  3 

Technical   asst   II   -  3 

Technical  asst  I _  1,5 

EDP  supervisor  I 0.5  1 

Computer  programmer  II 4.1  5 

Computer  operator 2.9  3 

Evaluation  technician  I -  1 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

$548-683 

619-753 

530-644 

1.067-1.296 

797-1.010 

1,617-1,967 


$7,6S4 
6,516 

15,552 
9,564 

23,604 


16.9 


3.4 

2.5 

3 

3 

1.5 

1 

5 

3 

1 


$139,411 


$548-666 
$457-599 
548-683 
473-576 
556-676 
480-584 
764-927 
927-1,128 
644-783 
651-791 


$159,469 


$20,597 
18,984 
19.502 
20,520 
10,512 

9,538 
61,226 
24,624 

7,812 


$8,068 
6,840 
15,552 
10.044 
23,604 


3 

5 

5 

$45,860 

$62,920 

$64,108 

4 

4 

$457-599 

$25,S13 

$26,467 

8.4 

S.4 

1.66-2.87 

34.482 

34.482 

1 

1 

797-1,016 

12,192 

12,192 

2 

2 

548-666 

14.805 

15.342 

- 

2 

2 

- 

13,152 

13,152 

- 

17.4 

17.4 

- 

$100,444 

$101,635 

4.2 

10.5 

10.5 

$457-599 

$64,399 

$66,869 

1 

1 

1 

505-628 

7,536 

7.536 

11.5 

3.1 

3.1 

(47.208) 

12,726 

12,726 

1 

1 

1 

1,067-1,296 

15,552 

15,552 

1.2 

_ 

_ 

969-1,176 

— 

— 

2.8 

5 

5 

797-1,016 

59,792 

60,631 

5.5 

9 

9 

694-929 

93,692 

97.215 

2.9 

3 

3 

635-772 

27,792 

27,792 

3.1 

6 

6 

548-666 

43,919 

45,706 

32.6 

8.6 

8.6 

(214.732) 

56,553 

56.55:'. 

65.S 

47.2 

47.2 

$462,670 

$381,961 

$390,580 

8.3 

2 

2 

$457-599 

$12,086 

$12,582 

1 

1 

1 

505-628 

7.362 

7.536 

O.S 

_ 

_ 

1.067-1,296 

- 

- 

0.3 

1 

1 

969-1,176 

14,112 

14.112 

2 

2 

2 

797-1,016 

19,128 

20.0S8 

4.5 

4 

4 

694-929 

36,592 

38,436 

3.7 

0.6 

0.6 

54S-666 

3.946 

4.147 

- 

14.1 

14.1 

- 

92,722 

92,722 

20.6 

24.7 

24.7 

($165,625) 

$185,948 

$189,623 

89.4 

94.3 

94.3 

$674,155 

$731,273 

$745,946 

0.5 

0.5 

0.5 

$457-599 

$3,300 

$3,468 

1 

1 

1 

548-6S3 

8,196 

8,196 

1 

1 

1 

556-676 

7,548 

7,920 

2 

3 

3 

480-584 

18,766 

19.706 

0.5 

0.5 

0.5 

644-783 

3,944 

4,141 

1 

1 

1 

772-937 

9,416 

9,876 

1 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

2 

783-950 

21,252 

21,756 

0.4 

0.5 

0.5 

710-S63 

4,440 

4.661 

1 

1 

1 

t 

10,800 

11,340 

2.3 

2.3 

2.3 

t 

38.845 

39,001 

2.2 

3.1 

3.1 

(14,388) 

20,386 

20,386 

$163,027 


$21,372 
19,518 
20,140 
21,564 
10,512 
10,022 
62,950 
25,862 
8,196 


EPCATIOX 
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State  Colleges 
CALIFORNIA   STATE   COLLEGE,   HAYWARD— Continued 


SALARIES   AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filltd)      (Auth.l       [Auih.j 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC   SUPPORT— Continued 

Computing   Support — Continued 

Manager  of  ADP  services 

Equipment  technician  I 

Director 

Temporary  help  

Totals.  Computing  Support 

Totals,  Authorized  Positions  __. 


1 

1.1 

3.5 

1 
1 
1 
0.9 

1 
1 
1 
0.9 

SALAKY   RANGE 

1,273-1,548 
710-863 

(23,070) 

18,576 
8,736 

22,236 
5,918 

18,576 
9,174 

22,236 
5,918 

17.3 

27.3 

27.3 

$168.96:', 

$248,781 

$256,040 

121.0 

13N.5 

138.5 

$982,525) 

$1,139,523 

$1,105,013 

STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  II 

Clerical  asst  III 

Student  affairs  asst  I 

Associate  dean,  counseling  and  testing 

Activities  adviser   

Temporary    help    

Totals,   Social  and  Cultural  Devel- 
opment      4.4 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical  asst  II 

Clerical  asst  III 

Departmental  secretary  I 

Counselor — AY    

Counselor    

Student  affairs  officer  III — AY 

Temporary    help    

Totals,   Counseling 

Testing : 

Departmental  secretary  I 

Test  officer — AY 

Psychometrist    

Totals,  Testing   

Placement : 

Clerical  asst  II 

Departmental  secretary  I 

Placement  officer 

Student  affairs  asst  II 

Placement  supervisor  II 

Placement  supervisor  I 

Placement    interviewer    

Temporary   help    

Totals,  Placement 

Educational  Opportunity  Program  : 

Clerical   asst   II   

Student   asst   

Director    

Temporary    help    

Totals,    Educational    Opportunity 
Program   

Totals,  Counseling  and  Career 

Guidance     30.8 

Financial  Aid : 

Clerical  asst  II 1.3 

Departmental  secretary  I 1 

For  footnotes  see  the  end  of  this  campus  presentation 


0.5 

1.5 

1.5 

$457-599 

$9,999 

$10,143 

0.5 

1 

1 

548-683 

8,196 

8,196 

— 

1.5 

1.5 

710-783 

12,780 

13,428 

1 

1 

1 

1,267-1,540 

18,480 

18,480 

2 

2.1 

2.1 

(1,305) 

18,648 

19,533 

0.4 

0.1 

0.1 

(2,397) 

658 

658 

7.2 


7.2 


$47,121 


$68,761 


42.5         42.5 


$311,325 


$457-599 
505-628 


$409,050 


$11,460 
6,256 


$70,438 


1.2 

1.5 

1.5 

$457-599 

$9,327 

$9,807 

1 

— 

— 

548-683 

— 

— 

1 

1 

1 

505-628 

7,536 

7,536 

7.1 

7.8 

7.8 

(10,812) 

91,313 

95,508 

1 

3.4 

3.4 

t 

52,070 

53,286 

1.6 

2.5 

2.5 

817-1,042 

28,427 

28,989 

0.3 

0.9 

0.9 

(2,227) 

5,918 

5,918 

13.2 

17.1 

17.1 

$148,953 

$194,591 

$201,044 

1 

1 

1 

$505-628 

$6,516 

$6,852 

1.2 

1.8 

1.8 

(1,797) 

19,275 

21,877 

1 

1 

1 

717-870 

8,604 

9,036 

3.2 

3.8 

3.8 

$31,339 

$34,395 

$37,765 

2.2 

3.1 

3.1 

$457-599 

$19,507 

$20,127 

1 

1 

1 

505-628 

7,536 

7,536 

1 

1 

1 

i 

23,352 

23.352 

0.9 

— 

— 

821-998 

— 

— 

0.2 

1 

1 

783-950 

11,310 

11,400 

0.7 

3 

3 

710-863 

26,436 

27,756 

1.5 

3.5 

3.5 

614-746 

29,226 

29,784 

- 

0.3 

0.3 

(227) 
$76,747 

1,972 
$119,339 

1,972 

7.5 

12.9 

12.9 

$121,927 

1.7 

2 

2 

$457-599 

$12,054 

$12,672 

1 

3.2 

3.2 

(4,294) 

13,136 

13,136 

3.3 

2.5 

2.5 

t 

28,959 

29,586 

0.9 

1 

1 

(5,761) 
$54,286 

6,576 

$60,725 

6,576 

6.9 

8.7 

8.7 

$61,970 

$422,706 


$12,045 
6,572 


606 
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2 
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19 
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21 
22 
23 
24 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
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76 
77 
78 
79 
80 
81 
82 
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84 
85 
86 
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92 
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SALARIES  AND  WAGES 


STUDENT  SERVICE— Continued 

Financial  Aid — Continued 

Student  asst  

Counselor    

Student  personnel  teeh — financial  aid 

Student  affairs  assistant   II 

Student  affairs  officer  V 

Temporary  help   

Totals,  Financial  aid 

Student  Support : 
Health  Services : 

Departmental  secretary   I 

Medical  officer   II   

Supervising  nurse   I 

Graduate   nurse   

Temporary  help 

Temporary   help — medical   

Temporary  help — graduate  nurse  — 

Totals,  Health  Services 

Housing  Services : 

Departmental  secretary  II 

Departmental   secretary   1 

Housing  coordinator 

Student  affairs  officer  V 

Totals,  Housing  Services 

Totals,   Student   Support 

Totals,    Authorized    Positions 


INSTITUTIONAL  SUPPORT 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.l       (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY   RANGE 

0.6 

1 

1 

(2,413) 

4,105 

4,105 

0.8 

2 

2 

t 

26,730 

28,152 

0.3 

1 

1 

651-791 

9,492 

9,492 

0.8 

1 

1 

821-998 

10,188 

10,692 

0.7 

_ 

_ 

1,524-1,946 

- 

- 

0.4 

0.4 

- 

2,630 

2,630 

5.5 


47.5 


8.4 


$46,232 


$70,861 


65.5 


Executive  Management : 

Clerical  asst  II  3.7  3 

Clerical  asst   III   0.7  4 

Clerical   asst   IV   2  2 

Senior    secretary    2  2 

Administrative   secty   2  2 

Counselor ; 1  1 

Voc  instr,  bldg  prog 1  1 

President 1  1 

Vice   president   2  2 

Executive  dean    1  1 

Dean  of  students 1  1 

College  business  manager  II 1  1 

Assistant  budget  analyst 1  1 

Administrative  asst  II 1  1 

Administrative    asst    I    3  3 

Temporary    help    1.9  3.3 

Totals,  Executive  Management 25.3  29.3 

Financial  Operations : 

Payroll  and  personnel  transact  elk  III  1  1 

Payroll  and  personnel  transact  elk  II  4.4  6 

Payroll  and  personnel  transact  elk  I 1.4  0.5 

Clerical  asst  II 3.3  4' 

Clerical  asst  IV  1  1 

P.ookkeeping  machine  operator  II 1  1 

Sr  cashier  clerk 1  1 

Sr  account  clerk 3.9  4 

Intermediate  account  clerk   _  7.8  8 

College  accounting  officer  II 1  \ 

Accountant   I   1  1 

Administrative  assistant  I  _  1.5  2 

Temporary  help (X4  0.5 

Totals,  Financial  Operations 28.7  31 

For  footnotes  see  the  end  of  this  campus  presentation. 


65.5 


3 

4 
9 

2 
2 

1 
1 
1 
2 
1 
1 
1 
1 
1 
3 
3.3 


29.3 


1 

6 

0.5 

4 

1 

1 

1 

4 

8 

1 

1 

2 

0.5 


31 


$481,256 


$457-599 

548-683 

619-753 

619-753 

666-810 

t 

t 

2,507-3,048 

1,920-2,334 

1,699-2,066 

1,699-2,066 

1,548-1,882 

863-1,048 

1,048-1,273 

863-1,048 

(12,952) 

$347,221 


$619-753 

548-666 

457-556 

457-599 

619-753 

505-614 

548-666 

548-666 

457-556 

1,213-1,475 

863-1,048 

863-1,048 

(2,499) 

$209,437 


$643,187 


$19,406 
27,801 
17,892 
18,072 
19,440 
16,608 
17,084 
36,576 
56,016 
24,792 
24,792 
22,584 
11,976 
14,556 
35,856 
21,701 

$385,152 


$8,132 

42,432 

2,893 

24,726 

9,036 

6,235 

6,856 

31,194 

47,880 

17,700 

11,496 

23,167 

3,288 

$235,035 


$73,688 


1 

0.8 
1 

0 

1 
1 

1 

0.1 
0.2 
0.1 

1 
1 

1 

0.1 
0.2 
0.1 

$505-628 

1,708-2,076 

842-1,023 

746-863 

(250) 

(315) 

$7,536 
21,694 

10,356 

658 

3,902 

895 

$7,536 
22,772 

10,356 

658 

3,902 

895 

2.8 

3.4 

3.4 

$36,830 

$45,041 

$46,119 

1 

1 
1 

1 

1 
1 
1 
1 

1 
1 
1 
1 

$548-683 
505-628 
t 
1,524-1,946 

$39,748 

$8,196 

7,420 

11,622 

22,236 

$8,196 

7,536 

12,204 

22,236 

4 

4 

4 

$49,474 

$50,172 

6.8 

7.4 

7,1 

$76,578 

$94,515 

$96,291 

$663,123 


$20,323 
29,202 
18,072 
18,072 
19,440 
16,608 
17,424 
36,576 
56,016 
24,792 
24,792 
22,584 
12,576 
15,276 
37,028 
21,701 

$390,482 


$8,536 

44,552 

3,043 

25.883 

9,036 

6,542 

7,202 

31,937 

50,286 

17,700 

12,076 

23,688 

3,288 

$243,769 
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SALARIES  AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)       (Autb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

General  Administrative  Services  : 
Student  Admissions  and  Records  : 

Supvng  clerk  I 1.8  2 

Clerical  asst  II 18.7  21.8 

Clerical  asst  III 11.1  13.6 

Secretary    1  1 

Deptl  secretary  I 1.8  1 

Student    asst    0.5  0.5 

Counselor    1  1 

Evaluation  techn  II 0.5  2 

Evaluation  techn  I 3.2  5 

Student  affairs  asst  IV 0.9  - 

Student  affairs  asst  II 1  — 

Student  affairs  officer  III 1.1  2 

Student  affairs  officer  V 1  1 

Asst  admin  analyst 0.7  1 

Temporary  help 4.4  1.6 

Totals,    Student    Admissions    and 

Records   48.7  53.5 

Employee  Personnel  and  Records  : 

Clerical  asst  II 2.9  3 

Clerical  asst  IV   1  1 

Associate  personnel  analyst 0.3  1 

Asst  personnel   analyst   1  1 

College  personnel  officer  II 0.8 

Totals,    Employee   Personnel    and 

Records   6  6 

Totals,   General   Administrative 

Services 54.7  59.5 

Logistical  Services : 

Supvng  clerk   I 1  1 

Clerical  asst  II 2.4  4 

Clerical  asst  III 0.2 

Purchasing  agent 2.8  3 

Duplicating  machine   operator   I -  1 

Varitypist -  1 

Duplicating  machine  supervisor  I 1  1 

Duplicating  machine  oper  II — offset 1  1 

Property  clerk   II 1  1 

Supervising  tel  op.  I,  multi  board 1  1 

Telephone  operator,  multiple  board 2.8  2 

Student  asst 0.3  0.3 

Stock  clerk 7.7  7 

Procurement  &  support  serv  ofcr  III  1  1 

Procurement    asst   1  1 

Laborer 1  1 

Automotive  equipment  operator  I 3  3 

Automotive  mechanic 1  1 

Campus  peace  officer 1.7  - 

Campus  peace  officer  B     -  4.5 

Supvng  campus  peace  officer  I 0.3  - 

Supvng  campus  security  officer  I 0.8  1 

Campus  security  officer 6  5.5 

Temporary  help 1.6  0.6 

Totals,  Logistical  Services 38.6  41.9 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst  II 1  1 

Clerical  asst  III 1  1 

Storekeeper  I  _ — 1  1 

Drafting  aide  II 1  1 

Chief  engineer  I 1  — 

Chief  of  plant  operations  IV 0.9  - 

Chief  of  plant  operations  III 0.1  1 

Chief  of  plant  operations  I 1  1 

Supvr  of  building   trades 0.8  - 

Totals,  Maintenance  Office 

Administration 7.8  6 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

2 

$635-772 

$16,732 

$17,548 

21.8 

457-599 

130,263 

136,661 

13.6 

548-683 

97,789 

102,426 

1 

548-683 

8,196 

8,196 

1 

505-628 

7,076 

7,420 

0.5 

(2,154) 

2,053 

2,053 

1 

t 

10,935 

11,481 

2 

717-870 

19,044 

19,476 

5 

651-791 

41,594 

43,182 

- 

1,155-1,405 

- 

— 

— 

821-998 

_ 

— 

2 

945-1,205 

26.841 

27,497 

1 

1,524-1,946 

21,356 

29  422 

1 

863-1,048 

10,482 

10,995 

1.6 

(28,934) 

10,522 

10,522 

53.5 


59.5 


1 

4 

3 

1 

1 

1 

1 

1 

1 

2 

0.3 

7 

1 

1 

1 

3 

1 

4.5 

1 

5.5 

0.6 


41.9 


$364,921 


$55,167 


$420,088 


$635-772 
457-599 
548-683 
614-746 
435-530 
548-666 
584-710 
505-614 
676-821 
509-619 
457-556 
(1,190) 
530-644 
1,155-1,405 
783-950 
562-619 
651-717 
746-821 
717-915 
753-915 
830-1,007 
791-959 
717-870 
(10,268) 

$313,478 


$84,876 


$402,883 


$55,560 


$458,443 


$9,264 
25,877 

24,824 

5,352 

7,590 

8,048 

6,568 

9,852 

7,428 

15,206 

1,232 

52,972 

15,532 

10,230 

7,428 

25,212 

9,852 

45,882 

11,508 

55,346 

3,946 

$359,149 


$62,718 


$419,879 


3 

$457-599 

$18,672 

$19,606 

1 

619-753 

9,036 

9,036 

1 

1,048-1,273 

15,276 

15,276 

1 

863-1,048 

12,576 

12,576 

- 

1,213-1,475 

- 

- 

$56,494 


$476,373 


$9,264 
26,824 

25,618 

5,622 

7,961 

8,452 

6,896 

9,852 

7,428 

13,188 

1,232 

53.496 

16,316 

10,734 

7,428 

25,608 

9,852 

46,562 

11,508 

56,274 

3,946 

$364,061 


1 

$457-599 

$7,188 

$7,188 

1 

548-683 

7,338 

7.716 

1 

584-710 

8,520 

8,520 

1 

614-746 

8,952 

8,952 

_ 

893-1,032 

— 

- 

_ 

1,273-1,548 

— 

— 

1 

1,155-1,405 

16,860 

16,860 

1 

950-1,155 

13,860 

13,860 

- 

893-1,032 

— 

— 

$63,096 


608 


EDUCATE 


1 
o 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Physical  Plant  Operations — Continued 
Utility  Plants : 

Laborer    

Chief  engr  I 

Stationary  engr 

Stationary  fireman  

Totals,  Utility  Plants 

Building  Maintenance : 

Skilled  laborer 

Building  maint  man 

Laborer   

Carpenter  II 

Carpenter  I 

Painter  I 

Electrician  II 

Electrician  I 

Plumber  II 

Plumber  I 

Sheet  metal  worker 

Locksmith   

Supvr  of  building  trades 

Maint  mechanic 

Totals,  Building  Maintenance  _. 

Grounds  Maintenance : 

Supvng  groundsman  II 

Lead   groundsman   

Groundsman   

Tree  trimmer 

Skilled  laborer 

Tractor  opr-laborer 

Automotive  equipt  opr  I 

Carpenter   I    


Totals,  Grounds  Maintenance  _ 

Custodial  Services : 

Clerical  asst  II 

Student  asst  

Custodian    

Custodial  foreman 

Supvng  custodian  I 

Supvng  custodian  II 

Chief — custodial  services  II   - 
Temporary  help — plant  operations 

Totals,  Custodial  Services 61.3         86.9 

Totals,  Physical  Plant 

Operations 125  161.8 

Faculty  and  Staff  Services: 

Terminal  pay _  _ 

Evening  and  night  shift  differential  __ 

Overtime  _  _ 

Totals,  Faculty  and   Staff   Services 

Community  Relations : 

Clerical  asst  II 0  5  1 

Secty   i 

Publication  mgr 0  3  - 

College  public  affairs  off  I 0.7  1 

Totals,  Community  Relations 2.5  3 

Totals,  Authorized  Positions 274.8       326.5 

For  footnotes  see  the  end  of  this  campus  presentation, 


SALARY  RANGE 

_ 

1 

1 

$562-619 

$7,278 

$7,428 

_ 

1 

1 

893-1,032 

12,384 

12,384 

6 

9 

9 

764-884 

90,764 

92,640 

3.8 

4 

4 

692-764 

35,412 

$145,S38 

36,276 

9.8 

15 

15 

$96,176 

$148,728 

1.1 

2 

2 

$651-717 

$16,302 

$17,004 

2.5 

6.5 

6.5 

666-734 

55,110 

56,538 

1 

— 

— 

562-619 

— 

— 

1 

1 

1 

810-893 

10,716 

10,716 

1 

2 

2 

772-849 

20,337 

20,376 

2.7 

3 

3 

772-849 

29,134 

30,057 

1 

1 

1 

849-937 

11,244 

11,244 

2 

2 

2 

810-893 

21,388 

21,432 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-S93 

10,584 

10,716 

1 

1 

1 

810-893 

10,716 

10,716 

0.7 

1 

1 

772-849 

10,188 

10,188 

— 

1 

1 

893-1,032 

12,286 

12.3S4 

0.1 

1 

1 

810-893 

10,716 

$229,965 

10,716 

16.1 

23.5 

23.5 

$157,781 

$233,331 

1 

1 

1 

$753-915 

$10,980 

$10,980 

3 

3 

3 

589-717 

25,308 

25,710 

21.4 

21.4 

21.4 

562-651 

164.8S8 

166,323 

1 

1 

1 

619-753 

9,036 

9,036 

1.6 

2 

2 

651-717 

17,038 

17,208 

1 

1 

1 

683-753 

9,036 

9,036 

- 

1 

1 

651-717 

8,604 

8,604 

1 

- 

- 

772-849 

- 

- 

30 

30.4 

30.4 

$239,315 

$244,890 

$246,897 

1 

1 

1 

$457-599 

$6,308 

$6,628 

3.3 

— 

— 

(13,542) 

— 

— 

42.2 

74.3 

74.3 

487-593 

466,793 

492,809 

5.8 

6 

6 

517-628 

43,452 

44,109 

1.9 

3 

3 

571-692 

22,724 

23,700 

- 

1 

1 

628-764 

7,536 

7,920 

1 

1 

1 

692-842 

8,916 

9,353 

6.1 

0.6 

0.6 

(4S.267) 

4,795 

4,795 

86.9 


161.8 


326.5 


$381,469 

$959,617 

($14,035) 
(12.06S) 
$26,103 


$457-599 
548-683 

1,048-1,273 

$26,086 

$2,302,030 


$560,524 


$1,243,935 


$32,938 
15,920 

$48,858 


$7,188 
8,196 

15,036 

$30,420 

$2,760,992 


$589,314 


$1,281,366 


$32,938 
20,250 

$53,1S8 


$7,188 
8,196 

15,276 

$30,660 

$2,839,899 
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SALARIES  AM)   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (/kulh.)       (Aulb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Overtime  

Clerical  asst  II 

Student   asst    

Instruct  faculty — summer  session 
Temporary  help 


Totals,   Institutional   Operations 


Outside  Agencies : 

Overtime 

Clerical  asst  II 

Student   asst   

Instructional  faculty — AY 
Temporary  help 


SALARY  RANGE 

- 

2 

•> 

($2,3101 

$11,932 

$11,932 

1.4 

6.5 

0.5 

457-599 

2,846 

2,993 

0.2 

0.7 

0.7 

(639) 

2,873 

2,873 

5.3 

— 

— 

(62,717) 

— 

— 

2.5 

5.6 

5.6 

(16,574) 

36,826 

36,826 

9.4 

8.8 

8.8 

$93,605 

$54,477 

$54,624 

_ 

0.2 

0.2 

($1,593) 

$2,000 

$2,000 

1 

— 

— 

457-599 

— 

— 

0.9 

0.3 

0.3 

(3,555) 

1,232 

1,232 

5 

6.7 

6.7 

(68,002) 

128,800 

128,800 

0.4 

0.2 

0.2 

(2,885) 

1,315 

1,315 

Totals,  Outside  Agencies 

Totals,   Authorized   Positions 


7.3 


16.7 


7.4 


16.2 


7.4 


16.2 


TOTALS,  AUTHORIZED 

POSITIONS   (General  Fund) 1,160.5    1,481.6    1,481.6 


$82,813 


$176,418 


$133,347 

$187,824 


$133,347 

$187,971 


$13,037,733         $15,631,339         $16,211,270 


PARKING 


Institutional  Support : 

Financial  Operations : 

Asst  cashier-clerk 

1.5 
1.4 

1.5 
0.7 

1.5 
0.7 

$457-556 
(9,002) 

$17,498 

($747) 
457-599 

(2,113) 

535-651 

830-1,007 

791-959 

717-870 

$9,190 
4,603 

$9,644 
4,603 

Totals,  Financial  Operations 

Logistical  Services : 
Overtime 

2.9 

1 

0.5 

2 

0.7 

0.3 

2.2 

1 

1.5 
2.5 
0.5 

0.5 
0.6 

2.2 

1 

1.5 
2.5 
0.5 

0.5 
0.6 

$13,793 

$788 
6,360 
6,158 
17,328 
5,754 

5,220 
3,946 

$45,554 

$7,812 
7,014 

$14,247 

$788 
6,684 

6,158 

Parking  officer 

Supvng  campus  peace  officer  I 

Supvng  campus  security  ofcr  I 
Campus  security  officer 

18,198 
6,042 

5,220 
3,946 

Totals,  Logistical  Services 

Physical  Plant  Operations : 
Groundsman 
Laborer 

4.5 

1 

1 

6.6 

1 
1 

6.6 

1 
1 

$33,383 

$562-651 
562-619 

$47,036 

$7,812 
7,368 

Totals,   Physical    Plant    Operations 

2 

2 

2 

$14,118 

$14,826 

$15,180 

Totals,  Authorized  Positions 


9.4 


10.8 


10.8 


$64,999 


$74,173 


$76,463 


CONTINUING   EDUCATION 

Summer  Session : 
Instruction : 

Special  Session  Instruction : 

Instruct  faculty — summer  session —  - 

Institutional  Support : 
Executive  Management : 

Clerical  asst  II - 

Student  asst - 

Dean  of  educ  serv  &  summer 

session — 

Temporary  help - 

Totals,  Executive  Management- 

For  footnotes  see  the  end  of  this  campus  presentation. 


5.1 


0.5 
0.2 

0.3 
0.1 


1.1 


5.1 


0.5 
0.2 

0.3 

0.1 


1.1 


$457-599 
1.66-2.87 

1,699-2,066 


$60,588 


$2,811 
821 

6,116 
657 


$10,405 


$60,588 


$2,955 
821 

6,419 
657 


$10,852 
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71 
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73 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Aurh.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CONTINUING   EDUCATION— 
Continued 

Summer  Session — Continued 

General  Administrative  Services : 

Clerical  asst  II 0.5  0.5 

Totals,  Institutional  Support  _  -  1.6  1.6 

Totals,  Summer  Session -  6.7  6.7 

Extension : 

Instruction  : 

Extension  Instruction  : 

Instructional   faculty — AY    0.3  -  — 

Extension  instructional  faculty 23.5         30.6         30.6 

Totals,   Extension   Instruction—         23.S         30.6         30.6 

Institutional  Support : 
Executive  Management : 

Clerical  asst  II 111 

Clerical  asst  III 0.4  1  1 

Student  asst 0.6  2  2 

Director 0.5  1  1 

Temporary  help 0.9  1.5  1.5 

Totals,  Executive  Management.  3.4  6.5  6.5 

General  Administrative  Services: 

Clerical  asst  II 111 

Totals,  General  Administrative 

Services   111 

Totals,  Institutional  Support—  4.4  7.5  7.5 

Totals,  Extension   28.2        38.1         38.1 

Totals,  Authorized  Positions         2S.2         44.8         44. S 

GRAND  TOTALS.  AUTHORIZED 

POSITIONS  (All  Funds) 1,198.1    1,537.2    1,537.2 

AY  indicates  Academic  Year  as  denned  by  the  institution. 
t  Salary    range   determined   by   education,   experience,   and   academic 
Positions — State  Colleges." 


SALARY  RANGE 

$457-599 


$2,811 


$2,955 


$13,216 


$13,807 


($3,408) 
(185,956) 

$189,364 


$73,804 


$242,592 

$242,592 


$74,395 


$242,592 
$242,592 


$457-599 

$5,657 

$5,948 

54S-683 

7,716 

8,100 

(2,401) 

8,210 

8,210 

t 

22,236 

22,236 

(5,755) 

9,864 

9,864 

$27,930 


$457-599 


$6,089 
$34,019 


$53,683 


$5,691 


$54,358 


$5,985 


$5,691 


$5,985 


$59,374 


$60,343 


$223,383      $301,966 


$302,935 


$223,3S3 


$375,770     $377,330 


$13,326,115    $16,081,282    $16,665,069 

rank  in  accordance  with  "Salary  Schedule  for  Instruction 
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SALARIES   AND   WAGES 


State  Colleges 
HUMBOLDT   STATE  COLLEGE 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      Huth.|       (Aulh ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


611 


INSTRUCTION 

Regular  Instruction  : 

Administration  : 

Clerical  asst  lib 1.6 

Clerical    asst   III  b    

Departmental  secretary  II 0.7 

Clerical  asst  IV 1.8 

Secretary 0.8 

Sr  secretary 4.7 

Departmental   secretary   I 0.3 

Intermediate  stenographer 0.5 

Computer  programer  trainee 1 

Dean  of  Instruction 7.4 

Dean  of  educ  serv  and  summer  session  0.6 

Department  chairman 1.4 

Department  chairman — AX 12.8 

Coordinator — elementary   educ — AY    _  0.3 

Coordinator — nursing   educ — AY 0.3 

Coordinator — secondary   educ — AY 0.5 

Academic  planner 1 

Temporary  help 0.2 

Totals,  Administration 

Instructional  Faculty  : 

Terminal  pay 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act 

Class  and  rank   reclass — current   year 
Class  and  rank  reclass — budget  year  _ 

Graduate   asst   

Substitute  instructional  faculty 

Lecturer — AY     

Instructor — AY   

Asst  professor — AY 

Associate  professor — AY 

Professor — AY 

Sr  vocational  instructor 

Part  time  faculty — AY 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Clerical  asst  II  b 

Clerical  asst  III  t> 

Departmental  secretary  I 

Intermediate  typist-clerk 

Sr  stenographer 

Intermediate  stenographer 

Stock  clerk 

Athletic  equipment  attendant  II 

Athletic  equipment  attendant  I 

Technical  asst  II 

Technical  asst  I 

Student  asst  

Accompanist  I 

Stage  technician  II 

Stage  technician  I 

Equipment  technician  III 

Equipment  technician  II 

Equipment  technician  I 

Temporary  help 

Totals,  Technical  and  Clerical 


4.4 
1 

1.8 

1 

5 

0.6 
1 

9.5 
0.5 
2 
16.8 
0.3 
0.3 
0.5 
1 


4.4 
1 

1.8 

1 

5 

0.6 

1 

9.5 
0.5 
2 
16.8 
0.3 
0.3 
0.5 
1 


SALARY   RANUE 

$492-599 

562-683 

548-683 

619-753 

548-683 

619-753 

505-628 

492-599 

660-728 

1,617-1.967 

1.699-2.066 

t 


(1,239) 


$26,297 
6,987 

14,653 

7,524 

42.906 

4,087 

8,628 

208,738 

10,194 

38,490 

237,928 

2.700 

2,700 

4,500 

15,484 


$27,493 
7,338 

15,041 
7,908 

44,258 

4,230 

8,736 

214,686 

10.698 

39,024 

253,114 

3,375 

3,375 

5,625 

16.273 


35.9 

45.7 

45.7 

$407,250 

$631,816 

$661,174 

_ 

_ 

_ 

($5,800) 

_ 

2.4 

2.7 

2.7 

(28,505) 

$29,160 

$29,160 

0.8 

- 

- 

(7,770) 

1.800 

- 

— 

— 

- 

— 

16,510 

37,262 

— 

- 

- 

— 

— 

15.457 

6.4 

- 

- 

(19,635) 

- 

- 

- 

0.3 

0.3 

t 

3,240 

3,240 

33.1 

25.6 

25.6 

t 

284,018 

296,536 

10.5 

9 

9 

T 

91.116 

92.396 

125.4 

189.9 

189.9 

J. 
t 

2,314,343 

2.372,605 

46.8 

53.8 

53.8 

T 

753,758 

770,258 

45.7 

60 

60 

t 

987,760 

1,003,556 

2.7 

4 

4 

t 

73,469 

75,708 

51.9 

- 

- 

(657,982) 
$4,623,063 

- 

- 

325.7 

345.3 

345.3 

$4,555,174 

$4,696,178 

11.5 

7.6 

7.6 

$492-599 

$48,784 

$50,552 

3 

3 

3 

562-683 

22,371 

23,190 

10.1 

16.5 

16.5 

505-628 

113,728 

118,090 

— 

3.4 

3.4 

457-584 

19,115 

20,094 

1 

1 

1 

562-683 

7,014 

7,368 

2.9 

1.3 

1.3 

492-599 

7,870 

8,268 

0.5 

2.3 

2.3 

530-644 

14,661 

15,390 

•) 

*> 

<■) 

556-676 

16,224 

16,224 

1.2 

1.4 

1.4 

480-584 

8,950 

9,399 

4 

16.2 

16.2 

556-676 

114,016 

115,498 

1.3 

4.9 

4.9 

480-584 

29,084 

30,556 

8.3 

9.4 

9.4 

(35,485) 

38,587 

38,587 

1 

1 

1 

505-614 

7,301 

7,368 

1 

1 

1 

783-950 

10,776 

11.310 

0.8 

1 

1 

710-863 

8,736 

9,174 

1 

1 

1 

863-1,048 

12.576 

12,576 

4.5 

5.5 

5.5 

783-950 

58,486 

59,765 

2.2 

2.8 

2.8 

710-863 

25,966 

26,855 

16.2 

- 

- 

(105,315) 
$411,491 

- 

- 

72.5 

81.3 

81.3 

$564,245 

$580,264 

Totals,  Authorized  Positions 


434.1       472.3       472.3 


$5,441,804 


$5,751,235 


$5,937,616 


RESEARCH 

Individual  or  Project  Research  : 
Temporary    help    


2.1 


2.3 


For  footnotes  see  the  end  of  this  campus  presentation. 


2.3 


$20,823 


$9,680 


$9,680 
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3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
HUMBOLDT   STATE   COLLEGE — Continued 

EDECATf 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auth.)      (Aulh.) 

ACADEMIC  SUPPORT 

Libraries: 

Administration  : 

Departmental  secretary   I 

Student  asst  

Librarian   IV   

College   librarian   

Totals,  Administration 

Circulation  : 

Clerical  asst  II 

Intermediate  typist-clerk 

Student  asst  

Library  asst  II   

Temporary  help 

Totals,   Circulation 

Technical  Processing  : 

Intermediate    clerk    

Clerical  asst  II  a 

Sr  typist-clerk   

Intermediate    typist-clerk    

Intermediate  stenographer 

Student  asst  

Librarian    III    

Librarian  II 

Library   asst  II   

Library  asst  I   

Book  repairer 

Temporary  help 

Totals,    Technical    Processing 


Public  Service : 

Intermediate    clerk    

Clerical  asst  II  a 

Librarian   IV   

Librarian  III 

Librarian    II    

Library  asst  I  

Temporary    help    

Totals,  Public  Service  11.7         11.3 

Totals,    Libraries    44.6         44.1 

Audio-Visual  Services : 

Clerical    asst   II   0.5 

Departmental  secretary  I 0.9 

Technical  asst   II   0.9 

Technical  asst  I   - 

Student   asst    - 

Photographer   II    1 

Equipment  techn  II 1 

Equipment  techn  I 1.4 

Audio-visual   coordinator — AT 1^5 

Temporary    help    0.6 

Totals,  Audio-Visual  Services 7.8 

Computing  Support : 

Clerical  asst  III  B 1 

Sr  tabulating  machine  operator 1 

Keypunch  operator 2 

Computer  programmer  II 2.2 

Computer  operator   1 

Director  of  institutional  studies 1 

Manager  of  ADP  services 1 

Temporary  help 0.4 

Totals,  Computing  Support 9.6         10 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

1 

1 

1 

$505-628 

$7,536 

$7,536 

1 

_ 

— 

(3,983) 

— 

- 

9 

o 

2 

969-1,176 

28,224 

28,224 

1 

1 

1 

1,617-1.967 

23,604 

23,604 

5 

4 

4 

$62,811 

$59,364 

$59,364 

1 

1 

$457-599 

$5,622 

$5,910 

3.4 

3.5 

3.5 

457-584 

22,528 

23.144 

0.4 

0.4 

0.4 

(1,593) 

1,642 

1,642 

_ 

1 

1 

635-772 

9,264 

9.264 

4.5 

3.9 

3.9 

(23,021) 
$45,873 

25,647 

25.647 

8.3 

9.8 

9.8 

$64,703 

$65,607 

0.1 

0.1 

0.1 

$457-556 

$614 

$644 

1.8 

o 

2 

457-556 

11,832 

12.426 

0.9 

1 

1 

54S-666 

6,576 

6,912 

3.4 

2.1 

2.1 

457-584 

13,034 

13,676 

1 

1 

1 

492-599 

6,824 

7,160 

1 

1 

1 

(3,983) 

4,105 

4,105 

1 

1 

1 

797-1,016 

12,192 

12,192 

2.8 

4.5 

4.5 

694-929 

42,504 

43,614 

1.4 

— 

— 

635-772 

— 

— 

2.5 

3 

3 

54S-666 

21,804 

22,692 

0.6 

0.6 

0.6 

435-530 

3,816 

3,816 

3.1 

2.7 

2.7 

(15,859) 
$127,183 

17,755 

17,755 

19.6 

19 

19 

$141,056 

$144,992 

0.7 

0.9 

0.9 

$457-556 

$5,584 

$5,700 

1.6 

1 

1 

457-556 

5,835 

6,135 

— 

1 

1 

969-1,176 

11,628 

12,192 

2 

2 

2 

797-1,016 

24,149 

24,384 

5 

4.4 

4.4 

694-929 

47,407 

48,091 

1 

1 

1 

548-666 

6,576 

6,912 

1.4 

1 

1 

(7,162) 

6,576 

6,576 

11.3 


44.1 


$117,398 
$353,265 


$107,755 
$372,878 


10 


$103,287 


$113,620 


$109,990 
$379,953 


0.6 

0.6 

$457-599 

$3,006 

$3,156 

1 

1 

505-628 

7,478 

7,536 

1 

1 

556-676 

7,116 

7,476 

0.6 

0.6 

480-584 

3.546 

3,726 

0.6 

0.6 

1.66-2.87 

2,464 

2,464 

1 

1 

772-937 

11,244 

11,244 

1 

1 

783-950 

11,400 

11,400 

1 

1 

710-863 

9,287 

9,758 

1.5 

1.5 

- 

22,426 

23,240 

— 

- 

(3,434) 

$77,383 

- 

- 

8.3 

8.3 

$77,967 

$80,000 

1 

1 

$562-683 

$8,196 

$8,196 

1 

1 

584-710 

8,520 

8,520 

2 

473-576 

12,902 

13,436 

3 

3 

927-1,128 

36,428 

37,588 

1 

1 

644-7S3 

8,628 

9,063 

1 

1 

1,617-1,967 

21,666 

22,758 

1 

1 

1,273-1,548 

17.280 

18,138 

" 

— 

(2,780) 

- 

- 

$117,699 


i  UCATION 
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State  Colleges 
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SALARIES  AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      l»olh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT— Continued 

Ancillary  Support : 

Marine  Science  Facil  and  Fisheries  : 

Clerical  asst  II 0.8  1  1 

Automotive  equipment  operator  I 111 

Totals,  Marine  Science  Facil  and 

Fisheries   1.8  2  2 

Natural  Resources : 

Technical  asst  II 

Technical  asst  I 

Production  manager 

Temporary  help 

Totals,  Natural  Resources 

Totals,  Ancillary  Support  _ 

Totals,    Authorized    Positions         69  69.9         09.9 


SALARY  RANGE 

$457-599 
651-717 


$13,600 


$6,230 
8,004 


$14,234 


$6,544 
8,400 


$14,944 


3 

1.4 

0.8 

3 
1 
1.5 

3 
1 
1.5 

$556-676 
480-584 
t 
(5,724) 

$59,856 

$24,336 

5,910 

21,235 

$24,336 

6,210 

21,614 

5.2 

5.5 

5.5 

$51,481 

$52,160 

7 

7.5 

7.5 

$73,456 

$65,715 

$67,104 

$607,391 


$630,180 


$644,756 


STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  II  b  

Student  asst  

Student  affairs  asst  I 

Student  affairs  asst  II 

Student   affairs   officer   V    

Associate   dean,   activities 

Temporary    help    

Totals,  Social  and  Cultural 

Development 4.5 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical  asst  II  •> 

Departmental  secretary  I 

Intermediate  typist-clerk  

Intermediate    stenographer    

Counselor — AY    

Counselor    

Student  affairs   officer   III — AY 
Student  affairs  officer  IV — AY  _. 

Student  affairs  officer  V 

Assoc  dean,  counseling  &  testing 
Temporary  help 

Totals,   Counseling    

Testing : 

Intermediate  stenographer 

Counselor    

Test    officer    

Student  affairs  asst  II  

Temporary    help    

Totals,   Testing   

Placement : 

Clerical   asst   II a   

Clerical  asst  II  b 

Intermediate    typist-clerk    

Placement  officer 

Student  affairs  asst  I 

Student  affairs  asst  II 

Temporary  help 

Totals,  Placement 6.2 

For  footnotes  see  the  end  of  this  campus  presentation. 


2 

2 

2 

$492-599 

$13,480 

$14,152 

0.2 

0.6 

0.6 

(942) 

2,463 

2,463 

_ 

1 

1 

710-783 

8,520 

8,952 

1 

1 

1 

821-998 

10,995 

11,544 

0.3 

- 

— 

1,524-1,946 

— 

- 

0.8 

1 

1 

1,267-1,540 

18,480 

18,480 

0.2 

0.2 

0.2 

(1,507) 

1,316 

1,316 

5.8 


6.8 


5.8 


$44,541 


6.8 


$54,245 


$55,254 


$60,702 


$56,907 


0.5 

0.5 

0.5 

$492-599 

$3,594 

$3,594 

1 

1 

1 

505-628 

7,536 

7,536 

_ 

0.1 

0.1 

457-584 

562 

591 

0.5 

0.5 

0.5 

492-599 

3,052 

3,206 

0.8 

1.6 

1.6 

t 

18,204 

18,654 

1 

1 

1 

t 

13,014 

13,116 

1.5 

2.3 

2.3 

817-1,042 

26,674 

27,661 

0.3 

_ 

- 

1,032-1,317 

- 

— 

0.3 

_ 

_ 

1,524-1,946 

— 

- 

0.8 

1 

1 

1,267-1,540 

18,480 

18,480 

0.1 

0.1 

0.1 

(754) 
$75,855 

658 

658 

6.8 

8.1 

8.1 

$91,774 

$93,496 

1 

1 

1 

$492-599 

$6,129 

$6,438 

0.5 

0.5 

0.5 

t 

8.003 

8,406 

0.5 

0.5 

0.5 

t 

8,003 

8,406 

1 

1 

1 

821-998 

10,440 

10,950 

0.3 

- 

- 

(2,261) 
$33,945 

- 

- 

3.3 

3 

3 

$32,575 

$34,200 

0.2 

0.2 

0.2 

$457-556 

$1,124 

$1,182 

2.1 

2.4 

2.4 

492-599 

14,734 

15,487 

0.1 

0.1 

457-584 

562 

591 

1 

1 

1 

t 

13,446 

13,776 

1.8 

2 

2 

710-783 

18,202 

18,718 

1 

1 

1 

821-998 

11,976 

11,976 

0.1 

0.1 

0.1 

(755) 

658 

658 

$62,388 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
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EDTJCATH 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auth  )       (Auth.) 

STUDENT  SERVICE— Continued 

Counseling  and  Career  Guidance — 
Continued 
Educational  Opportunity  Program : 

SALARY  RANGI 

0.4                          -                    ($2,421) 
0.6                        -               863-1,048 
1                                                               t 
0.2                         -                      (1.255) 

: 

- 

Administrative   assistant  I 
Director 

Totals,  Educational  Opportunity 

Program  2.2 

Totals,    Counseling  and   Career 

Guidance 18.5 

Financial  Aid : 

Intermediate   clerk    

Intermediate  stenographer 

Student  asst  

Counselor    

Student  affairs  asst  I 

Student  affairs  asst  II 

Temporary  help 

Totals,   Financial  Aid 5.4 

Student   Support : 
Health  Services : 

Clerical  asst  II  a 

Clerical  asst  II  b 

Clerical  asst  III 

Departmental  secretary  I 

Intermediate  typist-clerk 

Student  asst 

Medical  officer  III 

Medical  officer  II 

Medical  officer  II — 10  month 

Medical  officer  I ; 

Medical  officer  I — 10  month 

Clinical  laboratory  technologist 

Graduate  nurse 

Graduate  nurse — 10  month 

Temporary  help 

Totals,  Health  Services 

Housing  Services : 

Clerical  asst  II 

Housing  coordinator 

Totals,  Housing  Services 

Totals,  Student  Support 

Totals,    Authorized    Positions         42.5 


$24,957 


17.9 


17.9 


$189,002 


$185,051 


5.3 


5.3 


$44,254 


$48,414 


45.5 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  II  b 2  6 

Secretary j'g 

Sr  secretary 2 

Administrative  secretary 1 

Departmental  secretary  I 0  8 

Sr  stenographer ]/ 

Counselor    0  g 

Vocational  instr,  build  prog l' 

President 1 

Vice  president  2 

Executive  dean 0  4 

Dean  of  students j' 

College  business  manager  II \ j 

Administrative  assistant  II  0  8 

Administrative    assistant   I    18 

Temporary    help    0^4 

Totals,  Executive  Management 18.9 

For  footnotes  see  the  end  of  this  campus  presentation 


2.5 

2 

2 

1 

1 
1 
1 
1 
2 
1 
1 
1 
1 
3 
0.5 


45.5 


2.5 
2 
2 
1 

1 
1 
1 
1 
2 
1 
1 
1 
1 
3 
0.5 


21 


21 


$436,877 


$492-599 
548-683 
619-753 
666-810 
505-628 
562-683 
t 

2,507-3,048 
1,920-2,334 
1,699-2,066 
1,699-2,066 
1,548-1,882 
1,048-1,273 
863-1,048 
(2,620) 

$305,744 


$470,346 


$15,915 

15,752 

18,072 

9,720 

8,196 
17,424 
18,288 
36,576 
55,794 
22,946 
24,792 
22,584 
13,976 
32,862 

3,288 


$316,185 


$190,084 


1 

1 

1 

$457-556 

$6,438 

$6,672 

1 

1 

1 

492-599 

7,020 

7,188 

0.3 

0.5 

0.5 

(1,474) 

2,053 

2,053 

1 

1 

1 

t 

16,608 

16,608 

1 

1 

1 

710-783 

9,396 

9,396 

— 

0.5 

0.5 

821-998 

4,926 

5,178 

1.1 

0.3 

0.3 

(6,248) 

1,973 

1,973 

$49,068 


2 

2 

2 

$457-556 

$11,874 

$12,474 

0.8 

1 

1 

492-599 

6,282 

6,600 

— 

1 

1 

548-683 

7,748 

8,132 

0.8 

— 

— 

505-628 

_ 

_ 

- 

1.1 

1.1 

457-584 

6,184 

6,501 

0.7 

0.7 

0.7 

(3,360) 

2,874 

2,874 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

0.7 

— 

- 

1,708-2,076 

— 

_ 

- 

1 

1 

1,708-2,076 

17,505 

18,375 

0.8 

1 

1 

1,626-1,882 

22,406 

22,584 

0.2 

0.2 

0.2 

1,626-1,882 

3,586 

3,764 

1 

1.6 

1.6 

801-927 

15,773 

16,570 

1.8 

2 

2 

746-863 

20,712 

20,712 

— 

1.2 

1.2 

746-863 

9,130 

9,524 

2.8 

1.2 

1.2 

(21,101) 
$136,570 

7,891 
$158,113 

7,891 

12.6 

15 

15 

$162,149 

0.5 

0.5 

0.5 

$457-599 

$3,510 

$3,594 

1 

1 

1 

t 
$22,510 

20,004 
$23,514 

21,010 

1.5 

1.5 

1.5 

$24,604 

14.1 

16.5 

16.5 

$159,080 

$181,627 

$186,753 

$482,812 


$16,715 

16,136 

18,072 

9,720 

8,196 
18,288 
18,288 
36,576 
56,016 
24,099 
24,792 
22,584 
14,676 
34,500 

3,288 


$321,946 
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HUMBOLDT   STATE   COLLEGE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillejj      (Auth.)       (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL   SUPPORT— Continued 

Financial  Operations : 

Supvng    clerk    I    2  2 

I'ayroll  and  personnel  transact  elk  II  3  3 

Sr   clerk 1  1 

Intermediate    clerk    1  1 

Clerical  asst  II  a 5.1  55 

Clerical  asst  II  b 1  1 

Clerical  asst  III  2  2 

Bookkeeping    machine   operator   II 1  1 

Sr   cashier   clerk    1  1 

Asst   cashier-clerk    1  1 

Accounting  technician  III 1.1  1 

Accounting  technician  II 1  1 

Student  asst 0.1  0.2 

College   financial   manager   II    0.2 

College  accounting  officer  II 0.8  1 

Accountant  I 0.8  1 

Administrative   assistant   I 0.9  1 

Temporary  help 0.2  0.5 

Totals,  Financial  Operations 23.2  24.2 

General   Administrative   Services : 
Student  Admissions  and  Records  : 

Supvng  clerk  I 1  1 

Sr  clerk 3.4  4.8 

Intermediate  clerk 0.4  0.5 

Clerical   asst   II  a   2.8  5 

Clerical   asst   II  b   1.4  1.5 

Clerical  asst  IV 2  2 

Intermediate  typist-clerk 1.4  1.8 

Intermediate  stenographer 1.4  1.5 

Student  asst  _   0.5  0.5 

Evaluation   technician    II    1  1 

Evaluation  technician  I 1  1 

Student  affairs  asst  III — admis  ofcr  0.8  1 

Student  affairs  asst  IV 0.8  - 

Student  affairs  asst  III -  1 

Student  affairs  officer  V 1  1 

Temporary    help    1.1  0.2 

Totals.  Student  Admissions  and 

Records   20  23.8 

Employee  Personnel  and  Records  : 

Clerical   asst   II  a   _  0.2 

Departmental   secretary   I 1  1 

Intermediate   typist-clerk 0.6  0.6 

Student  asst 0.1  0.2 

Sr    personnel    analyst    1 

Associate  personnel  analyst 1  1 

Asst  personnel  analyst 1 

Totals,  Employee  Personnel  and 

Records   3.7  4 

Totals,  General  Administrative 

Services 23.7  27.8 

Logistical  Services : 

Mail  clerk 1  1 

Clerical  asst  II  b 0.5  0.5 

Departmental  secretary  I 1  1 

Purchasing  agent 1  1 

Intermediate  typist-clerk 0.7  0.7 

Duplicating  machine  surjvr  I 1  1 

Duplicating  machine  opr  II — offset 1  1 

Shipping  and  receiving  asst  I 1  1 

Mail  room  supervisor  I 1  1 

Stock  clerk 1  3.5 

Property  clerk   I 1  1 

Telephone  operator,  multiple  board 1  1 

Student  asst 0.2  0.5 

Procurement  and  sup  serv  officer  III_  1  1 

Procurement  asst 1  1 

Truck  driver 1  1 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

2 

$635-772 

$17,140 

$18,000 

3 

548-666 

22,872 

23,604 

1 

548-666 

6,744 

7,086 

1 

457-556 

5,714 

6,010 

5.5 

457-556 

33,384 

34,733 

I 

492-599 

6,936 

7,188 

2 

548-683 

15,708 

16,092 

1 

505-614 

6,542 

6,868 

1 

548-666 

7,231 

7,590 

1 

457-556 

6,185 

6,490 

1 

683-830 

8,264 

8,676 

1 

548-666 

6,856 

7,202 

0.2 

1.66-2.87 

821 

821 

- 

1,405-1,708 

- 

_ 

1 

1,213-1,475 

17,700 

17,700 

1 

863-1,048 

10,776 

11,310 

1 

863-1,048 

10,356 

10,860 

0.5 

(1,182) 

3,289 

3,289 

24.2 


23.8 


27.8 


$154,714 


$159,651 


$35,103 


$194,754 


$1S6,518 


$189,368 


$39,360 


$228,728 


$193,519 


1 

$635-772 

$9,264 

$9,264 

4.8 

548-666 

32,175 

33,810 

0.5 

457-556 

2,893 

3,043 

5 

457-556 

28,963 

30.441 

1.5 

492-599 

9.335 

9,808 

2 

619-753 

17,640 

18,072 

1.8 

457-584 

10,392 

10,926 

1.5 

492-599 

9,773 

10,084 

0.5 

(4,020) 

2,053 

2,053 

1 

717-870 

9,036 

9.492 

1 

651-791 

8,196 

8,604 

1 

950-1,155 

13,860 

13,860 

— 

1,155-1,405 

— 

- 

1 

945-1,148 

11,400 

11,400 

1 

1,524-1,946 

23,073 

23,352 

0.2 

(8,038) 

1,315 

1,315 

$195,524 


0.2 

$457-556 

$1,124 

$1,182 

1 

505-628 

7,536 

7,536 

0.6 

457-584 

3,501 

3,681 

0.2 

(324) 

821 

821 

— 

1,273-1,548 

— 

- 

1 

1.04S-1.273 

14,498 

15,216 

1 

863-1,048 

11,880 

12,476 

$40,912 


$236,436 


1 

$480-584 

$6,896 

$7,008 

0.5 

492-599 

3,027 

3,180 

1 

505-628 

6600 

6,936 

1 

614-746 

8.214 

8,628 

0.7 

457-584 

3,947 

4,150 

1 

584-710 

8,520 

8,520 

1 

505-614 

7,368 

7,368 

1 

584-710 

8,520 

8,520 

1 

556-676 

8.112 

8,112 

3.5 

530-644 

25,610 

26,124 

1 

584-710 

8,520 

8,520 

1 

457-556 

6,672 

6,672 

0.5 

(952) 

2,054 

2,054 

1 

1,155-1,405 

15,468 

16,248 

1 

783-950 

10,482 

10,995 

1 

651-717 

8,604 

8,604 

616 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Anth.)       (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— Continued 

Logistical  Services — Continued 

Automotive  equipment  operator  I — 

Mechanics  helper . 

Automotive  mechanic 

Campus  peace  officer 

Campus  peace  officer  b 

Supvng  campus  security  officer  I — 

Campus   security   officer 

Temporary  help 

Totals.  Logistical  Services 20.4 

Physical  Plant  Operations : 

Maintenance  Office  Administration  : 

Sr  stenographer 

Stock  clerk 

Student  asst 

Drafting   aide  I 

Chief  engineer  I 

Chief  of  plant  operations  III 

Supervisor  of  building  trades 

Temporary  help — plant  operations 

Totals,  Maintenance  Office 

Administration 8.4 

Utility  Plants : 

Stationary  engr 

Stationary  fireman 

Totals,    Utility    Plants 

Building  Maintenance : 

Student  asst 

Skilled  laborer 

Building  maint  man 

Carpenter  II 

Carpenter   I    

Painter  II 

Painter    I    

Electrician  II 

Electrician    I    

Plumber  I 

Locksmith    

Maint  mechanic 

Temporary  help — plant  operations 

Totals,  Building  Maintenance.. 

Grounds  Maintenance : 

Supervising  groundsman  II 

Lead  groundsman 

Groundsman    

Student  asst  

Skilled  laborer 

Laborer    

Temporary  help — plant  operations 

Totals,  Grounds  Maintenance.. 

Custodial  Services : 

Custodian    

Custodial  foreman 

Supvng  custodian  I  

Chief — custodial  services  II  

Temporary  help — plant  operations 

Totals,  Custodial  Services 

Totals,  Physical  Plant 

Operations 113.3 

Faculty  and  Staff  Services: 

Evening   and  Night   Shift  Differential 
Overtime   _ 


SALARY  RANGE 

o.s 

_ 

_ 

651-717 

— 

- 

1 

1 

1 

614-676 

8,112 

8,112 

0.3 

1 

1 

746-821 

9.063 

9,510 

0.6 

1 

1 

717-915 

10,080 

10,440 

1 

1 

1 

753-915 

10,980 

10.9S0 

1 

1 

1 

791-959 

11,508 

11.508 

1 

2 

2 

717-870 

19,260 

19,704 

0.3 

0.1 

0.1 

(1,342) 

658 

658 

24.3 


24.3 


$183,202 


$20S,275 


3,291 


$62,666 


121.1       121.1 


Totals,  Faculty  and  Staff  Services  _ 
For  footnotes  see  the  end  of  this  campus  presentation. 


$873,723 


($5,471) 
$5,471 


$925,542 


$23,500 
12,090 

$35,590 


$212,551 


1 

1 

1 

$562-683 

$7,972 

$8,196 

1 

1 

1 

530-644 

7,008 

7,368 

0.2 

_ 

_ 

(805) 

— 

— 

0.5 

0.5 

0.5 

480-584 

2.880 

3,030 

1 

1 

1 

893-1,032 

12,384 

12,384 

1 

1 

1 

1,155-1,405 

16,860 

16,S60 

1 

1 

1 

893-1,032 

11,566 

12,139 

2.7 

0.5 

0.5 

(10,805) 

3,996 

3,996 

$63,973 


1 

1 

1 

$764-884 

$10,608 

$10,608 

2 

4 

4 

692-764 

35,376 

36,240 

3 

5 

5 

$43,685 

$45,984 

$46,848 

0.8 

3.5 

3.5 

($2,257) 

$14,368 

$14,368 

0.8 

— 

— 

651-717 

— 

— 

4 

5.5 

5.5 

666-734 

47,560 

48,240 

1 

1 

1 

810-893 

10,716 

10,716 

2.9 

3 

3 

772-849 

30,058 

30,525 

0.3 

— 

- 

810-893 

— 

— 

3.6 

4.5 

4.5 

772-849 

43,916 

45,066 

0.3 

— 

— 

849-937 

— 

— 

1.8 

9 

9 

810-893 

20,436 

20,904 

2 

2 

2 

810-893 

21,432 

21,432 

1 

1 

1 

772-849 

10,188 

10,188 

0.1 

0.5 

0.5 

810-893 

4,919 

5,160 

1.4 

1 

1 

(5,506) 
$151,385 

7,992 

7.992 

20 

24 

24 

$211,585 

$214,591 

1 

1 

1 

$753-915 

$10,980 

$10,980 

1 

1 

1 

589-717 

8,604 

8,604 

10 

9.9 

9.9 

562-651 

77,134 

77,301 

2 

- 

- 

(7,900) 

— 

- 

1 

1 

1 

651-717 

8,604 

8,604 

3.9 

4 

4 

562-619 

29,040 

29,532 

1.3 

1.3 

1.3 

(16,487) 
$166,753 

10,390 
$144,752 

10,390 

20.2 

18.2 

18.2 

$145,411 

54.6 

59.9 

59.9 

$487-593 

$396,595 

$415,416 

2 

2 

2 

517-628 

15,072 

15,072 

3 

3 

571-692 

23,292 

23,628 

1 

1 

1 

692-842 

9,612 

10,104 

2.1 

2 

2 

(6,932) 
$445,609 

15,984 

15,984 

61.7 

67.9 

67.9 

$460,555 

$480,204 

$951,027 


$23,500 
6,000 

$29,500 
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NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72 
(Filled)      (Aulh.) 

72-73 

(Auth  ) 

INSTITUTIONAL  SUPPORT— 
Continued 

Community  Relations : 
Departmental  secretary  I 
Publication    manager 
College  public  affairs  officer  II 

0.2          1 

0.9 

0.2          1 

1 
1 

SALARY  RANGE 

$505-628 
1337-1626 

$6,908 

16,044 

$22,952 

$7,246 
16,860 

Totals,  Community  Relations 

1.3          2 

2 

$19,523 

$24,106 

Totals,  Authorized  Positions 

200.8       220.4 

220.4 

$1,737,131 

$1,923,790 

$1,969,085 

INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Student  asst 

Instruct  faculty — summer  session 

Lecturer — AY    

Dean  of  educ  serv  &  summer  session  _ 
Temporary  help 

Totals,  Institutional  Operations 


Outside  Agencies : 

Intermediate  stenographer 
Temporary  help 


0.5 

5 

0.8 

0.6 

12.1 


9.5 


9.5 


19 


9.5 


9.5 


7.4 

0.5 
5.5 

0.5 
5.5 

7.4 

6 

6 

26.4 

15.5 

15.5 

($2,061) 
(71,762) 

1,699-2,066 ' 
($85,333) 

$173,105 


$492-599 
(86,097) 


$65,498 


Totals,  Outside  Agencies 

Totals,   Authorized   Positions 

TOTALS,  AUTHORIZED  POSITIONS 

(General  Fund) 774.9       825.9 

PARKING 


$86,097 


Institutional  Support : 
Financial  Operations : 

Assistant  cashier-clerk 
Logistical  Services : 

Parking  officer 

Campus  peace  officer  _ 
Temporary  help 


0.7 

1 


0.5 

2 

0.3 


825.9 


0.5 

2 

0.3 


Totals,  Logistical  services 

Totals,  Authorized  Positions 

HOUSING 


1.7 


2.3 


1.7 


2.8 


2.3 


$259,202 


$8,503,228 


$457-556 

535-651 
717-915 


$14,762 
$14,762 


$8,901,256 


$2,811 

13,722 

1,973 

$15,695 

$18,506 


$65,498 


$65,498 

$65,498 

$3,027 
47,500 

$3,180 
47,500 

$50,527 

$50,680 

$116,025 

$116,178 

$9,160,127 


$2,955 

14,418 

1,973 

$16,391 

$19,346 


Dormitory : 
Student  Service : 
Student  Support : 

0.5 

4.5 
19.4 

1 

0.5 

15 
1 

0.5 

15 

1 

$457-599 
(18,588) 
(16,811) 

945-1,205 

$58,929 

$548-666 

457-599 

1.66-2.87 

863-1,048 

(20,393) 

$44,283 

$3,510 

16,200 
12,404 

$32,114 

$7,992 

6,516 

21,175 

12,026 

$3,594 

— 

Student  asst,  Range  B 

16,200 
13,014 

Totals,   Student  Support  Student 

25.4 

1 

1 

1 
3 

16.5 

1 
1 
4.5 

1 

16.5 

1 
1 
4.5 

1 

$32,808 

Institutional  Support : 
Logistical  Services : 

$7,992 

Clerical   asst   II                  -.     - 
Student   asst,   range   A 
Housing   manager   II — range   A   — 
Temporary  help 

6,672 
21,175 
12,576 

Totals,  Logistical  Services 

6 

7.5 

7.5 

$47,709 

$48,415 

For  footnotes  see  the  end  of  this  campus  presentation. 
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■=J 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72 
(Filled)      [Mi.) 

72-73 
(Auth.) 

HOUSING— Continued 

Institutional  Support — Continued 
Physical  Plant  Operations : 
Groundsman 

1.5           1.5 
7              7 
1             1 
0.2 

0.7          1 
1.8           2 
1.9 

1.5 
7 

1 

1 
2 
1.9 

SALARY  RANGE 
$562-651 
487-593 
517-628 
666-734 
772-S49 
810-893 

$10,710 

48.006 

7.536 

9.606 
20.826 
11,936 

$11,256 

48,677 

7,536 

10,071 
21.344 
11.936 

Custodial  foreman 

Building  maintenance  man 

Painter    I 

Maintenance   mechanic 

Temporary   help — plant   operations. 

Totals,  Physical  Plant  Operations 

12.2         14.4 

14.4 

$86,287 

$108,620 

$110.S20 

Totals.   Institutional   Support 

18.2         21.9 

21.9 

$130,570 

$156,329 

$159,235 

Totals.    Dormitory    

43.6        38.4 

38.4 

$1S9.499 

$18S,443 

$192,043 

Auxiliary  Enterprise : 
Student  Service : 

Student  asst  

Temporary  help 

Totals.   Auxiliary   Enterprise 

Totals,  Authorized  Positions 

(  Dormitory  Revenue  Fund ) 


1.7 
0.8 

2 
0.4 

2 
0.4 

($2,160) 
(4,261) 

$2.4S6 
3.197 

$2,486 
3.197 

2.5 

2.4 

2.4 

$6,421 

$5,683 

$5,683 

46.1 


40.8 


40.8 


$195,920 


$194,126 


$197,726 


CONTINUING   EDUCATION 

Summer  Session  : 
Instruction : 
Special  Session  Instruction  : 

Student    asst    0.3  0.3  $1.66-2.87  $1,232  $1,232 

Instruct  faculty — summer  session -  5  5  t  76,322  76,322 

Totals,    Special    Session    Instruc- 
tion      -  5.3  5.3  $77,554  $77,554 

Institutional  Support : 
Executive  Management : 

Sr    stenographer   -  0.3  0.3  $562-683  $1,686  $1,767 

Dean    of    educ   serv    and    summer 

session  -  o.o  0.5         1,699-2.066  10,194  10,698 

Totals.   Executive   Management 

Institutional  Support _  0.S  0.8  -  $11,880  $12,465 

Totals.  Summer   Session   ___  6.1  6.1  $S9.434  $90,019 

Extension : 

Instruction : 

Extension  Instruction  : 

Extension  instructional  faculty 3.4  2  3  2  3  f  $38  7071  «9Q  QftQ  too,  qaq 

Music  studio  instructional  faculty..  04  04  t*^''07)  5^69  $29,969 

Totals,  Extension  Instruction. 3.4  2.7  2.7  $38,707  $34,002  $34,002 

Institutional  Support : 
Executive  Management : 

Student  a^ttnnt   IV £?  83  21  $619-753  $2,259  $2,259 

student  assistant 0.1  0.5  0  5  (6°4)  2  053  9  ft*W 

Administrative  assistant  I 04_ 0£         0.4  863-1.W8  ifm  4,790 

Totals,  Executive  Management. 

Institutional  Support  _.  ....  0,8  1.2 1£  $21.298  $8,872  $9,102 

Totals,   Extension   _  ^IIJEI3L  S6°'005  $42,874  $43,104 

Totals.   Authorized    Positions  4.2         10            10  $60,005  $132,308  $133,123 

GRAND  TOTALS,  AUTHORIZED  =^=====  ===^=  == 

POSITIONS  (all  funds) 826.9       879.5       879.5  $8,773,915  $9,246,196  $9,510,322 

l^^^^^rsj^r^rsA^s  sra&sr-" session  are  recorded  separately  under  the  continui 

(S  ffi^SS'^SffiWSjffi?  iD  the  geDera'  f-^Penaent  operation  program. 

,  Salary   range  determined   by  education,  experience,   and  academic  rank  in  accordance  with  salary  schedules-State  colleges. 
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State  Colleges 
CALIFORNIA   STATE   COLLEGE,   LONG   BEACH 


SALARIES   AM)   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      Quth.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction : 

Administration  : 

Clerical  asst  II  

Clerical  asst  IIB 

Clerical  asst  III 

Secretary     

Sr  secretary   

Dean   of   instruction 

Dean  of  educ  serv  and  summer  session 

Administrative  asst  I 

Associate  dean 

Department    chairman    

Department  chairman — AY 

Coordinator — elementary 

education — AY 

Coordinator — evening    session — AY 

Coordinator — secondary 

education — AY 

Academic  planner 

Totals,  Administration 

Instructional  Faculty  : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act 

Class  &  rank  reclass — current  year  __ 

Class  &  rank  reclass — budget  year 

Graduate  asst 

Substitute  instructional  faculty 

Asst — AY    

Instructor — AY   

Asst  professor — AY 

Associate  professor — AY 

Professor — AY 

Music  studio  instructional  faculty 

Part-time  faculty — AY 

Totals,  Instructional  Faculty 


Technical  and  Clerical : 

Clerical  asst  II 

Clerical  asst  III 

Clerical  asst  IV 

Secretary  

Sr  secretary  

Departmental   secretary   I 

Storekeeper  I 

Stock  clerk 

Athletic  equipment  attendant  II — 

Athletic  equipment  attendant  I 

Technical  asst   II 

Technical  asst  I 

Student  asst 

Accompanist  II 

Accompanist  I 

Jr  staff  analyst 

Administrative  asst  I 

Stage   technician   II 

Stage  technician  I 

Equipment  technician  II 

Equipment  technician  I 

Glassblower 

Temporary  help 

Totals,  Technical  and  Clerical 231.9 

Totals,  Authorized  Positions  - 


SALARY   RANGE 

5.7 

5.9 

5.9 

$457-599 

$39,439 

$40,783 

— 

0.3 

0.3 

492-599 

1,506 

1,893 

1 

1 

1 

548-683 

7,460 

7,844 

9.6 

10 

10 

548-683 

79,397 

80,874 

2 

3 

3 

619-753 

25,948 

26,336 

8.S 

10 

10 

1,617-1,967 

231,840 

232,824 

0.5 

0.5 

0.5 

1,699-2,066 

12,396 

12,396 

2 

2 

9 

863-1 ,04S 

23,571 

24,120 

4 

1 

1 

i 

22,236 

22,236 

0.5 

— 

— 

t 

— 

— 

29.2 

34.6 

34.6 

t 

473,891 

487,333 

1 

1.8 

1,8 

t 

20,104 

22,538 

1 

1 

1 

t 

12,904 

13,538 

2.3 

2 

2 

t 

29,345 

29,910 

3 

2.5 

2.5 

t 

34,490 

35,570 

70.6 

75.6 

75.6 

$998,765 

$1,014,527 

$1,038,195 

8.8 

10.3 

10.3 

($96,161) 

$111,240 

$111,240 

1.7 

— 

— 

(18,065) 

5,400 

— 

_ 

- 

— 

— 

66,427 

121,004 

_ 

_ 

_ 

— 

— 

104,791 

33.8 

_ 

_ 

(377,468) 

- 

- 

_ 

1 

1 

(976) 

9,000 

9,000 

_ 

2 

o 

t 

20.08S 

20,088 

26 

28 

28 

t 

279,252 

282,480 

485.9 

511.9 

511.9 

I 

5,738,076 

5,873,663 

221.9 

231.9 

231.9 

t 

3,309,605 

3,383,777 

248.2 

311 

311 

t 

5,742,436 

5,821,138 

— 

_ 

— 

(24,707) 

- 

— 

112.9 

- 

- 

(1.12S.846) 
$15,263,571 

- 

— 

1,139.2 

1,096.1 

1,096.1 

$15,281,524 

$15,727,181 

57.1 

53.1 

53.1 

$457-599 

$347,212 

$357,958 

7.9 

14 

14 

548-683 

109,574 

111,503 

0.3 

1 

1 

619-753 

8,712 

9,036 

3.9 

4.5 

4.5 

54S-683 

35,890 

36,562 

1.7 

1 

1 

619-753 

9,036 

9,036 

46.1 

43.5 

43.5 

505-628 

306,743 

314,582 

<y 

2 

2 

584-710 

17,040 

17,040 

4.9 

4.5 

4.5 

530-644 

34,536 

34,776 

1.9 

2 

2 

556-676 

15,810 

16,192 

7.8 

7.8 

7.8 

480-584 

52,695 

53,574 

24.6 

26 

26 

556-676 

200,258 

205,582 

9.3 

11.3 

11.3 

480-584 

72,610 

75,289 

23.4 

25.5 

25.5 

(93,780) 

104,678 

104,678 

2.2 

2.5 

2.5 

644-783 

20,711 

21,635 

0.4 

0.5 

0.5 

505-614 

3,105 

3,258 

1 

1 

710-863 

8,556 

8.9S9 

1 

_ 

863-1,048 

— 

— 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

710-863 

9,285 

9,738 

12.5 

11 

11 

783-950 

125,310 

125,400 

18.6 

22 

22 

710-863 

216,800 

221,615 

1.1 

1.5 

1.5 

821-998 

17,724 

17,964 

3.2 

- 

(17,044) 
$1,611,819 

— 

~~ 

231.9 

236.7 

236.7 

$1,727,685 

$1,765,807 

1,441.7 

1,408.4 

1,408.4 

$17,874,155 

$18,023,736 

$18,531,183 

RESEARCH 

Individual  or  Project  Research :  ,               -,„„  1  fi„                »oq  i  aa 

Instructional   faculty   1  1                                 t              H?'V™                $5iS^ 

Temporary  help  ___. 2  2  -  21,600  21'600 

Totals,  Authorized  Positions 3  3                               -                $44,766                $44,766 

AY  indicates  Academic  Year  as  defined  by  the  institution.  «„t,„j„iQ   tnr   Tr,=M..„.H™,«l 
t  Salary   range  determined   by  education,   experience,   and   academic  rank   in  accordance  with   "Salary   Schedule  for   Instructional 

Positions — State  Colleges." 
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54 
55 
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65 
66 
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70 
71 
72 
73 
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EDUCAT  N 


State  Colleges 
CALIFORNIA  STATE   COLLEGE,   LONG   BEACH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled]       (Auth)        (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC   SUPPORT 

Libraries : 

Administration :  „ 

Clerical  asst  II -  - 

Librarian   V   l-o  " 

College  librarian   

Totals,  Administration 

Circulation  : 

Clerical  asst  II 

Student  asst  

Librarian   IV   

Librarian  III -_ 

Librarian  II 

Library  asst  II 

Temporary  help 

Totals.   Circulation   

Technical  Processing : 

Sr  clerk 

Clerical  asst  II 

Clerical  asst  III 

Stock  clerk   

Student  asst  

Librarian  IV 

Librarian  III 

Librarian  II 

Librarian  I 

Librarian  asst  II  

Library  asst  I 

Book    repairer    

Temporary  help ■. 

Totals,  Technical  Processing 

Public  Service : 

Clerical  asst 

Student  asst 

Librarian  IV 

Librarian  III 

Librarian  II 

Library  asst  I 

Editorial  aide 

Totals,   Public   Service 

Totals,   Libraries 

Audio-visual  Services: 

Clerical   asst  II   

Technical   asst   II 

Student    asst    

Graphic   artist   

Photographer   II    

Photographer   I    

Equipment  technician  I 

Audio  visual  coordinator 

Audio  visual  coordinator — AY 

Assistant  audio  visual  coordinat — AT 
Temporary  help 

Totals,  Audio-visual   Services 

Television  Services : 

Student    asst    

Television  engineer 

Coordinator — AY    

Temporary    help    

Totals,  Television  Services 3.6  3 

Computing  Support : 

Clerical   asst   II    0.9  1 

Keypunch  operator 5.8  6 

Student    asst    0.1  - 

EDP    supervisor    I    1  l 

A  V  indicates  Academic  Year  as  defined  by  the  institution, 
t  Salary   range   determined   by   education,    experience,   and 
Positions — State  Colleges." 


SALARY  RANGE 

$457-599 
1.067-1,296 
1.617-1.967 


$12,668 
27,032 
23.604 


$35,239 


$457-599 
473-576 
(225) 
764-927 


$33,732 


$5,860 
40.1S4 

11.124 


$13,312 
28,372 
23.604 


4.3 

5 

5 

$59,502 

$63,304 

$65,288 

7.5 

7.5 

$457-599 

$48,258 

$49,274 

40.1 

24.5 

24.5 

(146,570) 

100,573 

100.573 

1 

1 

1 

969-1.176 

13,888 

14,112 

2 

9 

2 

797-1,016 

19,128 

20.088 

4 

4 

4 

694-929 

35,966 

37.752 

1 

9 

9 

635-772 

15.240 

15,984 

3.7 

0.7 

0.7 

26,455 

4,603 

4,603 

59.3 

41.7 

41.7 

$294,987 

$237,656 

$242,386 

1 

1 

1 

$548-666 

$7,560 

$7,930 

10 

10 

10 

457-599 

62,640 

64,464 

1.6 

9 

9 

548-6S3 

14,201 

14,910 

1 

1 

1 

530-644 

7.728 

7.728 

24.7 

13 

13 

(90.235) 

53,365 

53,365 

0 

2 

2 

969-1,176 

27,552 

28,224 

3 

3 

3 

797-1,016 

36,341 

36.576 

13 

17 

17 

694-929 

172,S90 

177,802 

1.6 

_ 

_ 

630-694 

— 

— 

2.3 

4 

4 

635-772 

34,684 

35,480 

2.7 

3.5 

3.5 

54S-666 

26.088 

27,018 

1 

1 

1 

435-530 

6.360 

6,360 

- 

0.5 

0.5 

(-) 

3,288 

3,288 

63.9 

58 

58 

$434,113 

$452,697 

$463,145 

16.2 

10 

10 

$457-599 

$61,436 

$63,836 

1.9 

1.2 

1.2 

(7,072) 

4,926 

4,926 

1.8 

2 

2 

969-1,176 

27,776 

28,224 

5.2 

7 

7 

797-1.016 

82,921 

S4.052 

7.6 

9.5 

9.5 

694-929 

91.336 

94,311 

2 

2 

9 

548-666 

13.716 

14,408 

0.7 

1 

1 

589-717 

7.492 

7,876 

35.4 

32.7 

32.7 

$279,843 

$289,603 

$297,633 

162.9 

137.4 

137.4 

$1,068,445 

$1,043,260 

$1,068,452 

4.2 

4 

4 

$457-599 

$25,290 

$25,930 

4.5 

4.5 

4.5 

556-676 

34,839 

35,770 

o 

0.2 

0.2 

(7,759) 

821 

821 

9 

9 

2 

644-783 

16.530 

17,364 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

666-810 

9,720 

9,720 

7 

7 

t 

710-863 

67.942 

69.946 

1 

1 

1 

t 

12.004 

12,606 

1 

1 

1 

t 

19,224 

19.224 

2 

9 

2 

i 

23,532 

24,698 

- 

i 

1 

- 

6.576 

6,576 

25.7 

24.7 

24.7 

$226,139 

$227,722 

$233,899 

1.5 

1 

1 

($5,986) 

$4,105 

$4,105 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

t 

13,583 

14,214 

0.1 

- 

- 

(498) 

- 

- 

$34,363 


$6,160 
40,816 

11,124 


academic   rank    in    accordance   with    "Salary    Schedule    for    Instructiona 


IirCATION 


621 


State  Colleges 
CALIFORNIA  STATE  COLLEGE,   LONG   BEACH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)       (Autb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT— Continued 

Computing  Support — Continued 

Computer  programmer   II 

Computer  programmer   I 

Computer  programmer  trainee 

Computer   operator    

Director  of  institutional   studies 

Manager  of  ADP  services 

Totals,    Computing    Support 

Totals,  Authorized  Positions 


3 

0.8 
O.S 
4.5 
1 

1 

4 
2 

5 
1 

1 

4 
2 

5 

1 
1 

SALARY   RANGE 

927-1,128 

764-927 

660-728 

644-783 

1,617-1.967 

1,273-1,548 

49,724 

18,484 

41.S62 
22,236 
16.860 

51,534 
19,388 

43,494 
22,236 
17,700 

18.9 

21 

21 

$180,694 

$206,334 

$212,452 

211.1 

186.1 

186.1 

$1,510,517 

$1,511,048 

$1,549,166 

STUDENT  SERVICES 

Social  and  Cultural  Development : 

Clerical   asst   II    2.9           3  3  $457-599                $19,542  $20,178 

Departmental   secty   I    1  505-628 

Student  affairs  asst  I 0.5           2  2  710-7S3                  17,441  18,126 

Student  affairs  asst  II   2  2  821-998                  20,754  21,771 

Student  affairs  officer   III   111  945-1,205  13,666  13,776 

Student   affairs   officer   V   -              1  1  1,524-1,946                  18,28S  19,224 

Totals,   Social   and   Cultural   Devel- 
opment      5.4           9  9  $48,753                $89,691  $93,075 

Supplementary  Educational  Serv — EOP  : 

Student    asst    7.8           6.4  6.4  ($32,549)              $26,272  $26,272 

Totals,    Supplementary   Educational 

Serv— EOP 7.8           6.4  6.4  $32,549                $26,272  $26,272 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical    asst   II    3.9           6.5  6.5  $457-599                $40,213  $41,525 

Departmental  secty  I 0.3           1  1  505-628                    7,536  7,536 

Student    asst    0.1           1.1  1.1  (2,812)                  4,515  4,515 

Counselor— AY    12.2         13  13  t              192,615  195,361 

Student   affairs   officer   III— AY   _.  1.8           5.5  5.5  817-1,042                  55,883  58,648 

Student  affairs  officer  IV 111  1,194-1,524  14,918  15,676 

Student  affairs  officer  IV— AY 2.5           3  3  1,032-1,317                  45,423  46,113 

Student  affairs  officer  V 1.4           2  2  1,524-1,946                  43,440  45.324 

Temporary  help 0.2           0.3  0.3  (1,713)                  1,973  1,973 

Temporary  help — counselor  AY  ___  1.7           -  -  (22,238) 

Totals,    Counseling   25.1         33.4  33.4  $259,556              $406,516  $416,671 

Testing : 

Clerical    asst   II    111  $457-599  $6,310  $6,620 

Test  officer— AY 0.9           1  1  t                11,340  11,340 

Test  officer 111  t  17,424  17,424 

Psychometrist     111  717-870  10,440  10,440 

Totals,   Testing   3.9           4  4  $46,610                $45,514  $45,824 

Placement : 

Sr   clerk    111  $548-666  $7,992  $7,992 

Clerical   asst   II    5.5           5.5  5.5  457-599                  36,750  37,056 

Student    asst   1.1           1.2  1.2  (4,352)                  4.926  4,926 

Placement    officer    111  t  21,180  22,236 

Student  affairs  asst  I 0.2           1  1  710-783                    8,520  8,952 

Student   affairs   asst   II    2              1.1  1.1  821-998                  11,935  12,532 

Placement  supervisor  II 0.9           1  1  783-950                    9,396  9.852 

Placement  supervisor  I -              2  2  710-863                  18,876  19,308 

Placement    interviewer    2.7           2  2  614-746                  16,404  17,230 

Temporary  help -              0.1  0.1  (20)                     657  657 

Totals,  Placement 14.4         15.9  15.9  $152,676              $136,636  $140,741 

Educational  Opportunity  Program  : 

Clerical  asst  II 1.8           2  2  $457-599                $13,124  $13,652 

Director    2.2           3.5  3.5  t                42,457  43.905 

Temporary  help 2.4           1  1  (21,408)                  6,576  6,576 

Totals,  Educational  Opportunity 

Program    6.4           6.5  6.5  $48,675                $62,157  $64,133 

Totals,  Counseling  and  Career 

Guidance     49.8         59.S  59.8  $507,517              $650,823  $667,369 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary    range   determined   by   education,   experience,   and  academic   rank   in    accordance   with    "Salary    Schedule    for   Instructional 
Positions — State  Colleges." 
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EDUCATE 


State  Colleges 
CALIFORNIA   STATE   COLLEGE,   LONG   BEACH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.l       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


0.5 

3 

1.5 

3 

0.5 

1 
2 


0.5 

3 

1.5 

3 

0.5 

1 
2 


11.5 


11.5 


SALARY   RANGE 

$548-666 
457-599 
(2,391) 

651-791 
821-99S 
863-1,048 
(21,306) 

$6S.244 


$3,288 
19,054 

6.158 
33,508 

3,906 

11.400 
13,152 


$3,456 
20,000 

6,158 
35.170 

4,098 

11,976 
13,152 


$90,466 


$94,010 


STUDENT  SERVICES— Continued 

Financial  Aid  : 

Sr  Clerk  0.1 

Clerical    asst    II    «> 

Student  asst : 0.7 

Counselor    —  1-4 

Student   personnel   tech — financial   aid  U.l 

Student  affairs  asst  II 1-8 

Administrative  asst  I - 

Temporary  help 3.3 

Totals.  Financial  Aid 10.4 

Student  Support : 
Health  Services: 

Clerical  asst  II 

Student  asst  

Health  services  asst 

Medical  officer  III 

Medical  officer  II 

Medical  officer  II — 10  month 

Medical   officer   I   

Medical  officer  I — 10  month 

Sr  clinical  lab  technologist 

Clinical  laboratory  technologist 

X-ray  techn   

Sanitarian   II     

Supervising  nurse  I 

Graduate  nurse 

Graduate  nurse — 10  month 

Temporary  help 

Temporary   help — medical 

Totals,  Health  Services 

Housing   Services : 

Clerical  asst  III " 

Student  asst 

Housing  coordinator 

Totals,   Housing   Services    

Totals,   Student  Support 

Totals.    Authorized    Positions 

INSTITUTIONAL  SUPPORT 

Executive  Management : 

Supvng  clerk  II  1  $734-893 

Clerical  asst  II 2              0.5           0.5  457-599  $3,115  $3,272 

Secretary    17              7  548-683  54,734  55,791 

Senior  secty 1              1  619-753  8.712  9,036 

Administrative  secty 1              1  666-810  8,960  9,416 

Departmental  secty  I 0.4           -              -  505-628 

Student  asst 2.4           -             -  (6,628) 

Counselor    11  t  12,504  13,116 

Vocational  instr.  build  prog 111  t  18,288  18288 

Student  affairs  officer  V 111  1,524-1.946  18,288  19224 

Student  affairs  officer  V — AY 0.2           -              -  1,317-1,680 

President 111  2,507-3?,048  34,836  36,576 

Vice  president 2              2              2  1,920-2,334  55,572  56,016 

Exec  dean 111  1,699-2,066  24,792  24,792 

Dean  of  students 111  1,699-2,066  24,792  24  792 

College  of  business  mgr  III 111  1,699-2,066  24.792  24,792 

Adm  asst  II 0.8           1              1  1,048-1,273  13,096  13,750 

Adm  asst  I 2              2              2  863-1,048  22,710  23,856 

Temporary  help 0.7           -              -  (2.0S9)  - 

Totals,  Executive  Management 18.5         21.5         21.5  $335,332  $325,191  $332,717 

Financial  Operations : 

Supvng  elk  I  . 111  $635-772  $9,264  $9,264 

Payro     and  personnel  transact  elk  II  4              4              4  54S-666  31,968  31,968 

Payroll  and  personnel  transact  elk  I„  3.4           3.5           3.5  457-556  22,302  22,590 

Clerical  asst  II     7.5           7.6          7.6  457-599  47,700  49,407 

Bookkeeping  mach  opr  II 111  505-614  7,368  7,368 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary   range  determined   by  education,   experience,   and   academic   rank   in   accordance  with   "Salary   Schedule   for   Instructional 
Positions — State  Colleges. 


10.6 

12.5 

12.5 

$457-599 

$83,432 

$S4,603 

22 

3 

3 

(8,560) 

12.315 

12,315 

1 

1 

1 

783-950 

10.356 

10,860 

1 

1 

1 

1.793-2,179 

26.14S 

26,148 

0.8 

_ 

— 

1,708-2.076 

- 

— 

1.5 

1.5 

l,70S-2,076 

25,620 

26,895 

1 

1 

1 

1,626-1,S82 

22.5S4 

22,584 

4.7 

8.2 

8.2 

1.626-1,882 

142.6S2 

147,016 

1 

1 

1 

842-1,023 

12,276 

12,276 

0.7 

2.5 

2.5 

801-827 

24,645 

25.S90 

o 

2.5 

2.5 

628-764 

22,200 

22,392 

_ 

0.5 

0.5 

863-1.048 

5,178 

5,430 

1 

1 

1 

842-1,023 

12,276 

12.276 

1 

1 

1 

746-S63 

10,356 

10.356 

7.9 

9.5 

9.5 

746-S63 

80,685 

81,523 

2.1 

0.1 

0.1 

(13,902) 

658 

658 

1.8 

- 

- 

(39,300) 
$455,016 

- 

— 

38.8 

46.3 

46.3 

$491,411 

$501,222 

1 

1 

1 

$562-6S3 

$6,600 

$6,936 

0.3 

— 

— 

(1272) 

— 

— 

1 

1 

1 

t 

20,160 

21,180 

2.3 

9 

2 

$18,822 

$26,760 

$28,116 

41.1 

48.3 

48.3 

$473,838 

$518,171 

$529,338 

114.5 

135 

135 

$1,130,901 

$1,375,423 

$1,410,064 

ECCATION 
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State  Colleges 
CALIFORNIA  STATE   COLLEGE,   LONG   BEACH- 


-Continued 


SALARIES   AM)   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tuth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL   SUPPORT— Continued 

Financial  Operations — Continued 

Sr  cashier  elk     

Asst  cashier-elk   

Sr  account  elk      

Inter  account  elk 

Acctg  techn  III 

Acctg  techn  II 

Student  asst  

College  financial  mgr  II 

Accountant  II 

Jr  staff  analyst 

Asst  budget  analyst 

Adm  asst  I 

Temporary  help 

Totals,  Financial  Operations 40.7 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Supvng  elk  I 

Sr  elk   

Clerical  asst  II 

Clerical  asst  III  

Secretary 

Admissions  off 

Registrar  II 

Student  asst 

Evaluation  techn  II 

Evaluation  techn  I  - 

Student  affairs  asst  III — admiss  off 

Student  affairs  asst  IV 

Student  affairs  asst  I 

Student  affairs  asst  II 

Student  affairs  asst  III 

Student  affairs  off  III 

Student  affairs  off  V 

Asst  adm  analyst 

Temporary  help 

Totals,    Student    Admissions    and 

Records   75.1 

Employee  Personnel  and  Records  : 
Payroll  &  personnel  transact  elk  II 

Clerical  asst  II 

Clerical  asst  III 

Associate  personnel   analyst 

Asst  personnel  analyst 

Personnel  management  specialist  I_ 
Personnel  management  specialist  II 

College  personnel  officer  I 

College  personnel  officer  II 

Placement  interviewer 

Temporary  help 

Totals,  Employee  Personnel  and 
Records 

Totals,  General  Administrative 

Services 82.3 

Logistical  Services : 

Supvng  clerk  I   1 

Clerical  asst  II 1.8 

Clerical  asst  IIA 0.4 

Clerical  asst  III 1.1 

Purchasing   agent   0.6 

Duplicating  machine  supervisor  I 1 

Duplicating  machine  oper  II — offset 5 

Storekeeper  I 0.8 

Stock    clerk    6.9 

Property  clerk   II 1 

Supervising  tel  op  I,  multi  board 1 

Telephone  operator,  multiple  board 4.6 

Student   assistant   5.4 

Procurement  and  support  serv  off  II 1 

Jr   staff   analyst   - 

Laborer   1.9 

Automotive  equipment  operator   I 0.6 

Automotive  mechanic 2 

Campus  peace  officer  B 6.5 


SALARY   RANGE 

1 

1 

1 

548-660 

7,992 

7.992 

1 

1 

1 

457-556 

6,035 

6.335 

2 

3 

3 

54S-666 

22,784 

23,128 

7 

7 

7 

457-556 

44,151 

45,497 

0.3 

1 

1 

683-830 

8,196 

8,604 

1 

1 

1 

548-666 

7,992 

7,992 

2.1 

2.5 

2.5 

(7,887) 

10,263 

10,263 

1 

1 

1 

1,405-1,708 

18,576 

19,512 

0.7 

1 

1 

1,048-1,273 

12,992 

13,640 

0.6 

- 

- 

710-863 

— 

— 

1 

1 

1 

863-1,048 

11,976 

12,576 

0.4 

2 

2 

863-1,048 

22,188 

23,286 

5.7 

4.9 

4.9 

(34,192) 

32,222 

32,222 

43.5 


43.5 


$311,399 


$323,969 


$533,078 


$633,198 


95 


95 


$714,023 


$701,078 


$331,644 


1 

2 

2 

$635-772 

$16,884 

$17,256 

23.8 

24.9 

24.9 

548-666 

186,353 

191,012 

24.9 

34 

34 

457-599 

205,752 

213.366 

0.8 

3 

3 

548-683 

20,532 

21,568 

1 

1 

1 

548-683 

7,684 

8.06S 

0.3 

1 

1 

905-1,100 

10,860 

11,400 

0.1 

1 

1 

905-1,100 

13,200 

13,200 

3.9 

8 

8 

(15,082) 

32,840 

32,S40 

1 

1 

1 

717-870 

10,440 

10,440 

4.5 

6 

6 

651-791 

54.016 

55,376 

0.7 

1 

1 

950-1,155 

12,576 

13,200 

1 

— 

— 

1,155-1,405 

— 

_ 

0.7 

- 

— 

710-783 

— 

_ 

2 

2 

2 

S21-998 

21,252 

22,332 

0.1 

— 

— 

945-1, 14S 

- 

_ 

1 

1 

1 

945-1,205 

11,340 

11,904 

1 

1 

1 

1,524-1,946 

22,236 

22,236 

0.7 

— 

— 

863-1,048 

— 

_ 

6.6 

1.1 

1.1 

(41,811) 

7,233 

7,233 

$651,431 


U.tf 

2 

2 

2 

JfOSS-OOO 

457-599 

$12,294 

$12,582 

- 

1 

1 

548-683 

7,652 

8,036 

0.3 

1 

1 

1,048-1,273 

15,276 

15,276 

0.5 

2 

2 

863-1,048 

24,408 

25,002 

0.8 

— 

— 

863-1,048 

— 

— 

0.8 

- 

- 

1,048-1,273 

- 

- 

0.6 

— 

- 

1,100-1,337 

- 

— 

0.2 

— 

— 

1,213-1,475 

— 

— 

0.8 

1 

1 

614-746 

8,250 

8,436 

0.3 

- 

- 

(2,286) 
$180,945 

- 

- 

7.2 

7 

7 

$67,880 

$69,332 

$720,763 


1 

1 

$635-772 

$9,264 

$9,264 

8.5 

8.5 

457-599 

54,166 

56,077 

0.5 

0.5 

457-556 

2,811 

2,955 

1 

1 

548-683 

7,260 

7,620 

_ 

_ 

614-746 

— 

— 

1 

1 

584-710 

8,520 

8,520 

5 

5 

505-614 

35,398 

36,420 

1 

1 

584-710 

8,452 

8,520 

7 

7 

530-644 

53,320 

53,676 

1 

1 

676-821 

8,989 

9,434 

1 

1 

509-619 

7,428 

7,428 

4 

4 

457-556 

26,176 

26,480 

4 

4 

(22,059) 

16,420 

16,420 

1 

1 

1,048-1,273 

14,556 

15,276 

1 

1 

710-863 

10,356 

10,356 

— 

_ 

562-619 

— 

— 

1 

1 

651-717 

8,304 

8,502 

2 

2 

746-821 

19,704 

19,704 

7 

7 

753-915 

72,629 

74,040 

624 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDUCATI  fc 


State  Colleges 
CALIFORNIA   STATE   COLLEGE,   LONG   BEACH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
[filled)      [Authl       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— Continued 


Logistical  Services — Continued 

Supvng  campus  peace  officer  I 

Supvng  campus  peace  officer  II 

Supvng  campus  peace  officer  IV 

Campus  security   officer 

Temporary  help 

Totals,   Logistical   Services 

Physical  Plant  Operations : 

Maintenance  Office  Administration  : 

Clerical  asst  II   

Secretary     

Student    asst    

Drafting  aide  II 

Chief  of  plant  operations  IV 

Chief  of  plant  operations  I 

Temporary  help — plant  operations-- 

Totals,  Maintenance  Office 

Administration 

Utility  Plants : 

Chief  engineer  II 

Stationary   engineer   

Totals,  Utility  Plants 

Building  Maintenance: 

Stock  clerk 

Skilled  laborer 

Building    maintenance    man    

Laborer   

Carpenter   I    

Painter   II    

Painter   I    

Electrician    II    

Electrician    I    

Plumber    II    

Plumber  I 

Materials  fabrication  specialist 

Locksmith 

Supervisor   of  building   trades 

Machinist    . 

Temporary  help — plant  operations 

Totals,   Building  Maintenance 

Grounds  Maintenance : 

Supvng  groundsman  II 

Lead  groundsman 

Groundsman 

Tree    trimmer    

Tractor  operator-laborer 

Totals,  Grounds  Maintenance 

Custodial  Services : 

Custodian    

Supvng  custodian  I 

Supvng  custodian   II 

Chief — custodial    services    III 

Totals,   Custodial    Services 

Totals,   Physical    Plant    Opera- 
tions     

Faculty  and  Staff  Services  : 

Terminal    pay    

Evening  and  night  shift  differential 

Overtime     

Totals,   Faculty  and   Staff  Services 

Community  Relations : 

College  public  affairs  officer 

Totals,  Community  Relations 

Totals,  Authorized  Positions 


SALARY   RANGE 

3 

1 

1 

1.3 

0.6 

3 
1 
1 
2 

3 
1 
1 
2 

830-1,007 

915-1,110 
1,057-1,285 
717-870 
(4,227) 

34,668 
12,737 
13,376 
18,008 

36.252 
13,320 
14,050 
18,912 

49.5 


2 

1 

5.5 

1 

1 

1 

1.7 


13.2 


54 


1 
5 
1 
1 
1 
0.5 


11.5 


54 


2 
1 
5 
1 
1 
1 
0.5 


11.5 


$468,105 


$457-599 

548-683 

(21,790) 

614-746 

1,273-1,548 

950-1,155 

(11,746) 


$85,151 


$442,542 


$12,670 

8,196 

20,525 

8.952 

18,576 

13,860 

3,996 


$86,775 


$453,226 


$13,098 

8,196 

20,525 

8,952 

18,576 

13,860 

3,996 


$87,203 


1 

1 

1 

$937-1,084 

$11,290 

$11,845 

7.9 

10 

10 

764-884 

102,120 

103,584 

8.9 

11 

11 

$95,928 

$113,410 

$115,429 

1 

1 

1 

$530-644 

$7,458 

$7,728 

2 

o 

2 

651-717 

17,208 

17,208 

2.8 

4 

4 

666-734 

34,008 

34,824 

3 

5 

5 

562-619 

36,204 

36,900 

2.8 

3 

3 

772-849 

29,640 

30,096 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

772-849 

30,564 

30.564 

1 

1 

1 

849-937 

11,244 

11,244 

4 

4 

4 

810-893 

42,864 

42,864 

1 

1 

1 

849-937 

11,244 

11,244 

1 

2 

2 

810-893 

21,256 

21,432 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

893-1,032 

12,188 

12.384 

1 

1 

1 

764-842 

10,104 

10,104 

7.7 

2 

2 

(49,620) 
$317,699 

15,984 
$312,114 

15.9S4 

34.3 

33 

33 

$314,724 

1 

1 

1 

$753-915 

$10,980 

$10,980 

3 

3 

3 

589-717 

25,812 

25,812 

22.1 

20.4 

20.4 

562-651 

159,060 

159,309 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1 

1 

683-753 

9,036 
$213,924 

9,036 

28.1 

26.4 

26.4 

$225,789 

$214,173 

113.3 

133.1 

133.1 

$487-593 

$842,435 

$901,772 

5.8 

6 

6 

571-692 

48,012 

48,934 

1 

1 

1 

628-764 

9,168 

9,168 

1 

1 

1 

764-927 

11,124 
$910,739 

11,124 

121.1 

141.1 

141.1 

$815,794 

$970,998 

205.6 

223 

223 

$1,540,361 

$1,636,962 

$1,702,527 

0.7 

_ 

_ 

($8,399) 

~ 

- 

- 

- 

$53,312 

$53,312 

1.2 

"" 

— 

(13,457) 
$21,856 

26,970 

$80,282 

32,500 

1.9 

- 

- 

$85,812 

1 

1 

1 

$1,048-1,967 

$18,288 

$19,224 
$19,224 

$20,160 

1 

1 

1 

$20,160 

399.5 

438 

438 

$3,409,364 

$3,529,248 

$3,646,849 

!I  CATION 


State  Colleges 
CALIFORNIA   STATE   COLLEGE,   LONG   BEACH- 


lontinued 


SALARIES   AXI>   WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
1/mih)      (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


625 


0.1 


0.1 


INDEPENDENT  OPERATIONS 

Institutional  Operations: 

Overtime 0.4 

Payroll  &   personnel   transact   clerk   I  1 

Clerical  asst  II 6 

Clerical   asst   IIA   0.5 

Clerical   asst   IV 1 

Student   asst   13.5 

Custodian    3 

Instruct  faculty — summer  session   91.2 

Dean  of  educ  serv  &  summer  session  0.5 

College   accounting  officer  I - 

Stationary  engineer      - 

Part-time    faculty — AY    1.2 

College  union  director 1 

Temporary    help    13.5 

Totals,      Independent     Institutional 

Operations    132.8 

Totals,  Authorized  Positions  (General 

Fund)    2,299.6    2,189.6    2,189.6 


1 
1 

1 

13 


1 

1 

1 
13 


19.1 


19.1 


SALARY   RANGE 

($3,865) 
457-556 
457-599 
457-556 
619-753 
(53,091) 
487-593 
(1,333,439) 
1,699-2,066 
1,100-1,337 
764-884 
(10,202) 
1,267-1,540 
(108,653) 


$1,613,668 


$4,250 


21.145 


13,860 
9,168 

18,480 
103,786 


$170,689 


$4,250 


21,348 


14,556 
9,612 

18,480 
103,786 


$172,032 


$25,538,605    $24,654,910    $25,354,060 


PARKING 


Institutional  Support : 
Financial  Operations : 

0.1 

1 
1.5 

1 
1.5 

1 
1.5 

($804) 
548-683 
457-556 

$7,500 
8,821 

Clerical   asst    III 

$7,868 
9,265 

Totals,  Financial  Operations 

Logistical  Services : 
Clerical  asst  II 
Student   asst 
Parking  officer 

Supvng  campus  peace  officer  I 
Temporary    help 

2.6 

1.5 

3.8 
5 
1 
0.9 

2.5 

1.5 

2.7 

8 

1 

0.5 

2.5 

1.5 

2.7 

8 

1 

0.5 

$25,138 

$457-599 
(15,184) 
535-651 
830-1007 
(5,421) 

$16,321 

$9,677 
11,084 
58,320 
11,556 

3,288 

$93,925 

$14,334 
10,232 

$17,133 

$9,827 
11,084 
59,292 
12,084 
3,288 

Totals,    Logistical    Services 

Physical  Plant  Operations : 
Laborer 
Electrician    I 

12.2 

0.7 

1 

13.7 

2 
1 

13.7 

2 
1 

$94,992 

$562-619 
810-893 

$95,575 

$14,676 
10,716 

Totals,  Physical  Plant  Operations  _ 

1.7 

3 

3 

$19,797 

$24,566 
$134,812 

$25,392 

Totals,  Authorized  Positions 

16.5 

19.2 

19.2 

$139,927 

$138,100 

HOUSING 

Dormitory  : 

Student  Service : 
Student  Support : 

Student   asst,   range   B   16.4 

Head   resident   II    1 

Head  resident  I   3 

Totals,  Student  Support, 

Student    Service    20.4 

Institutional  Support : 
Financial  Operations: 

Departmental   secretary   I 1 

Totals,   Financial   Operations 1 

Logistical  Services : 

Clerical   asst   II   • 0.8 

Housing  manager  II   1 

Temporary    help    0.5 

Totals,   Logistical   Services 2.3 

Physical  Plant  Operations : 

Groundsman 2 

Overtime     0.1 

Student  asst,  range  A 5.2 

Custodian   7 

Custodial    foreman    1 

Building    maintenance    man    2 

40 — 651 


20 
1 
3 


24 


1 
1 
0.6 


2.6 


5.6 

7 
1 
2 


20 
1 
3 


24 


1 
1 
0.6 


2.6 


5.6 
7 
1 
2 


($24,625) 

614-746 

556-676 


$56,017 


$505-628 
$7,536 


$457-599 
863-1,155 
(3,935) 

$21,213 


$562-651 
(1,095) 
(18,602) 
487-593 
517-628 
666-734 


$26,000 

8,952 

23,096 


$58,048 


$7,536 


$7,536 


$5,835 

13,750 

3,946 


$23,531 


$15,624 

2,625 

22,988 

48,826 

7,536 

17,616 


$26,000 

8,952 

23,712 


$58,664 


$7,536 

$7,536 


$6,135 

13,860 

3,946 

$23,941 


$15,624 

2,625 

22,988 

49,812 

7,536 

17,616 


626 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
CALIFORNIA  STATE  COLLEGE,   LONG   BEACH- 


lontinued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Aolh.)       (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


HOUSING— Continued 

Student  Services — Continued 

1'hysical  Plant  Operations — Continued 
Stationary    engineer    

Totals,  Phys  Plant  Operations  _ 
Totals,  Institutional  Support- 
Totals,  Authorized  Positions 

(Dormitory  Revenue  Fund) 

CONTINUING   EDUCATION 

Summer  Session  : 

Instruction  : 

Special   Session    Instruction  : 

Student  asst  

Instruct  faculty — summer  session 

Temporary  help 

Totals,  Special  Session 

Instruction    

Academic  Support : 
Libraries : 

Student  asst  

Totals,  Libraries 

Audio-visual  Services: 

Student  asst  

Totals,  Audio-visual  Services 

Computing  Support : 

Student  asst  

Temporary  help 

Totals,  Computing  Support 

Totals,  Academic  Support 

Student  Service : 

Counseling  and  Career  Guidance  : 

Student  asst  

Temporary  help 

Totals,  Counseling  and 

Career  Guidance 

Financial  Aid  : 

Student  asst  

Totals,  Financial  Aid 

Student  Support : 

Student  asst  

Temporary  help ~ 

Totals,  Student  Support 

Totals,  Student  Service 

Institutional  Support : 
Executive  Management : 

Overtime   

Clerical  asst  II " 

Clerical  asst  IV '_ 

Student  asst 

Dean  of  educ  serv  & 
summer  session 
Temporary  help 

Totals,  Executive  Management  __ 


1 

1 

1 

18.3 

18.6 

18.6 

21.6 

22.2 

22.2 

42 


4C.2 


46.2 


SALARY  RANGE 
764-884 

$117,927 
$146,676 


$202,693 


10,608 


$125,823 
$156,890 


$214,938 


1.9 


1.9 


$8,300 


1.7 


2.5 

1 

4.3 

0.5 
3.7 


1.7 


2.5 

1 

4.3 

0.5 
3.7 


$457-599 

619-753 

1.66-2.87  hr 

1,699-2,066 


$8,860 


$1,500 

16,152 

9,036 

16,280 

12,396 
22,933 


12 


12 


$78,297 


10,608 


$126,809 
$158,286 


$216,950 


- 

7.1 

92.3 

1.6 

7.1 

92.3 

1.6 

$1.66-2.87hr 

$27,000 

1,349,738 

9,775 

$1,386,513 

$27,000 

1,349,738 

9,775 

- 

101 

101 

- 

$1,386,513 

- 

0.5 

0.5 

$1.66-2.87  hr 

$2,000 
$2,000 

$2,000 

- 

0.5 

0.5 

$2,000 

- 

0.6 

0.6 

$1.66-2.87  hr 

$2,300 

$2,300 

- 

0.6 

0.6 

$2,300 

$2,300 

- 

0.5 
0.3 

0.5 
0.3 

$1.66-2.87  hr 

$2,000 
2,000 

$4,000 

$2,000 
2,000 

- 

0.8 

0.8 

- 

$4,000 

$8,300 


— 

0.3 
0.2 

0.3 
0.2 

$1.66-2.87  hr 

$1,440 
1,400 

$2,840 

$1,440 
1,400 

- 

0.5 

0.5 

- 

$2,840 

- 

0.1 

0.1 

$1.66-2.87  hr 

$480 

$480 

- 

0.1 

0.1 

- 

$480 

$480 

- 

0.5 
0.6 

0.5 
0.6 

$1.66-2.87  hr 

$1,940 
3,600 

$5,540 

$1,940 
3,600 



1.1 

1.1 

- 

$5,540 

$8,860 


$1,500 

16,638 

9,036 

16,280 

12,396 
22,933 


$78,783 


E  XATION 


627 


State  Colleges 
CALIFORNIA  STATE  COLLEGE,  LONG  BEACH— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (Aothj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CONTINUING   EDUCATION— 
Continued 


i 
1 

5 
\ 

Institutional  Support — Continued 
Financial  Operations : 

Payroll  &  personnel  transact  clerk  I 
Clerical  asst  II 

1 
1 

0.4 
0.6 

1 
1 

0.4 
0.6 

SALARY  RANGE 
$457-556 
457-599 
1.66-2.87  hr 

$6,010 
6,672 
1,500 
4,000 

$18,182 

$13,947 
4,800 
6,500 

$25,247 

$2,918 
$2,918 

$6,310 
6,672 
1,500 
4,000 

I 

Student  asst 

1 

J 
1 
2 
3 
4 
5 
6 
7 
8 
9 
0 
1 
2 
3 

f 
6 

Totals,  Financial  Operations 

General  Administrative  Services : 
Clerical  asst  II 
Student  asst 
Temporary  help 

)              3 

2.5 

1.2 
1 

3 

2.5 
1.2 
1 

$457-599 
1.66-2.87  hr 

$18,482 

$14,656 
4,800 
6,500 

Totals,  General 

Administrative  Services 

Logistical  Services : 
Clerical  asst  HA 

4.7 
0.5 

4.7 
0.5 

$457-556 

$25,956 
$3,068 

Totals,  Logistical  Services 

0.5 

0.5 

$3,068 

Totals,  Institutional  Support 

20.2 

20.2 

- 

$124,644 

$126,289 

,7 

8 

Totals,  Summer  Session 

124.8 

124.8 

- 

$1,528,317 

$1,529,962 

Extension : 
Instruction : 

Extension  Instruction : 

Extension  instructional  faculty  _ 

Totals,  Extension  Instruction 

Institutional  Support : 
Executive  Management : 

Director     


6.2 


6.2 


6.2 


6.2 


Totals,  Executive  Management 
Institutional  Support 


Totals,   Extension   

Totals,    Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS  (all  funds) 2,360.9    2,387 


0.8 

1 

1 

0.8 

1 

1 

2.8 

7.2 

7.2 

2.8 

132 

132 

($21,889) 
$21,889 


$19,225 
$41,114 
$41,114 


$66,654 


$66,654 


$20,200 


$20,200 


$86,854 
$1,615,171 


2.3S7 


$66,654 
$66,654 


$20,200 


$20,200 

$86,854 

$1,616,816 


$25,922,339         $26,619,831         $27,325,926 


t  Salary   range  determined   by  education,   experience,   and  academic  rank  in  accordance  with   "Salary   Schedule   for  Instructional 

Positions — State  Colleges." 
a  The  1971-72  and  1972-73  fiscal  years  positions  and  dollar  amounts  for  summer  session  are  recorded  separately  under  the  continuing 

education  revenue  in  accordance  with  Chapter  878,  Statutes  of  1970. 
b  The  1970-71  fiscal  year,  actual  expenditures  are  included  in  the  General  Fund — Independent  Operation  Program. 
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EDUCATE 
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39 
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56 
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State  Colleges 
CALIFORNIA  STATE   COLLEGE,   LOS   ANGELES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      jAnlM      (Anth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction : 

Administration : 

Sr   clerk    -  0.5  0.5 

Clerical  asst  II 4  3.5  3.5 

Clerical  asst  III  2  2  2 

Clerical  asst  IV 2  2  2 

Secretary    6.4  6  6 

Sr  secretary 6.6  6  6 

Administrative  secretary 111 

Departmental  secretary  I 9  6  6 

Dean  of  instruction 7.5  10  10 

Dean  of  educ  serv  &  summer  session.  0.5  0.5  0.5 

Jr  staff  analyst 111 

Editorial   aide   111 

Associate  dean 4  11 

Department  chairman 4.5  4.5  4.5 

Department  chairman— AY 63.7  39.9  39.9 

Coordinator — AT 1.8  -  - 

Coordinator-elementary  educ — AT -  1.8  1.8 

Coordinator-evening   session   111 

Coordinator-secondary  educ — AT 2.3  2.3  2.3 

Academic  planner 2  2  2 

Temporary  help 2.8  0.2  0.2 

Totals,  Administration 123.1  92.2  92.2 

Instructional  Faculty : 

Sabbatical  leave  replacement 14.5  14.2  14.2 

Special  leaves — res  or  creative  act 2.4  -  - 

Class  and  rank  reelass — current  year  -  -  - 

Class  and  rank  reelass — prior  year -  -  - 

Class  and  rank  reelass — budget  year_  -  -  - 

Graduate  assistant  74.4  -  - 

Substitute  instructional  faculty 0.5  1.6  1.6 

Lecturer— AT    3.3  7  7 

Assistant— AT 4  209.8  209.8 

Instructor— AT   31.5  12.8  12.8 

Asst  professor — AT 402.2  471.4  471.4 

Associate  professor — AT 180.4  135.3  135.3 

Professor— AT 195.3  287.4  287.4 

Instructional   faculty    0.5  0.5  0.5 

Instr  fac — extra  quarter  assignment-  52.8  -  - 

Part  time  faculty— AT 178.7 

Totals,  Instructional  Faculty 1,140.5  1,140  1,140 

Technical  and  Clerical: 

Supvng  clerk  I  0.3  1  1 

Sr  clerk -  0.5  0.5 

Clerical  asst  II 99.1  106.8  106.8 

Clerical  asst  III 23.1  28  28 

Departmental  secretary  I 21.9  23  23 

Storekeeper  I 111 

Stock  clerk 1  i 

Athletic  equipment  attendant  II 2  2  2 

Athletic  equipment  attendant  I 2  4  4 

Technical  asst  II 15.8  16.5  16.5 

Technical  asst  I  20.8  25.5  25  5 

Student  asst 41.1  19.7  19.7 

Photographer   I   -  1  1 

Accompanist  II 2.6  3  5  3  5 

Accompanist    I      0.5  0.5  0.5 

Stage  technician  II 111 

Stage  technician  I 1  1 

Equipment  technician  III 2  2  2 

Equipment   technician   II   12  12  12 

Equipment  technician  I 22.1  21  21 

Glassblower    l'  j 

Temporary  help I9.9  01  01 

Totals,  Technical  and  Clerical 290.2  272.1  272.1 

Totals,  Authorized  Positions 1,553.8  1,504.3  1,504^ 

For  footnotes  see  end  of  this  campus  presentation. 


SALARY  RANGE 
$548-666 
457-599 
548-683 
619-753 
548-683 
619-753 
666-810 
505-628 
1,617-1,967 
1,699-2,066 
710-863 
589-717 
t 
t 
t 
t 
t 
t 
t 
t 
(14,467) 


$3,288 

22,963 

14,772 

18,072 

47,138 

53,614 

9,720 

45,216 

235,142 

10,194 

9,248 

7,940 

16,407 

66,412 

562,247 

32,479 
19,224 
41,502 
43,331 
1,315 


$3,456 

23,725 

15,108 

18,072 

48,376 

54,036 

9,720 

45,216 

237,408 

10,698 

9,700 

8,332 

16,608 

68,932 

606,502 

32,854 
19,224 
41,983 
44,384 
1,315 


$1,624,886 

$1,260,224 

$1,315,649 

($130,500) 

$153,360 

$153,360 

(25,332) 

4,320 

— 

— 

38,376 

72,704 

(35,866) 

- 

- 

— 

— 

42,229 

(232,026) 

- 

- 

(12,120) 

17,280 

17,280 

t 

74,918 

78,664 

t 

2,541,829 

2,541,829 

t 

124,337 

128,831 

J. 

! 

5,343,733 

5,528,272 

t 

1,849,235 

1,870,298 

t 

5,229,222 

5,304,796 

t 

10,002 

10,505 

1,015,727 

— 

- 

905,586 

- 

- 

$14,658,019 

$15,386,612 

$15,748,768 

$635-772 

$7,651 

$8,026 

548-666 

3,288 

3,456 

457-599 

677,097 

696,015 

548-683 

216,578 

221,299 

505-628 

161,573 

165,408 

584-710 

8,520 

8,520 

530-644 

7,008 

7,368 

556-676 

15,420 

15,780 

480-584 

24,836 

25,996 

556-676 

125,862 

128,520 

480-584 

160,636 

167,282 

(187,292) 

80,869 

80,869 

666-810 

8,196 

8,604 

644-783 

28,518 

29,709 

505-614 

3,684 

3,684 

783-950 

11,265 

11,400 

710-863 

10,230 

10,356 

863-1,048 

25,152 

25,152 

783-950 

133,527 

135,294 

710-863 

203,635 

209,709 

821-998 

11,976 

11,976 

(100,233) 

657 

657 

$1,926,949 

$1,926,178 

$1,975,080 

$18,209,854         $18,573,014         $19,039,497 
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State  Colleges 
CALIFORNIA  STATE  COLLEGE,  LOS  ANGELES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      [Ajithj      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT 

Libraries : 

Administration  : 

Sr  stenographer 111 

Storekeeper  I 111 

Librarian  III 111 

Library   asst  II 111 

College  librarian   111 

Totals,    Administration    5              5              5 

Circulation : 

Intermediate   clerk    3.5           3.5           3.5 

Intermediate  typist-clerk 4.5           4.5           4.5 

Student  asst 8              9             9 

Librarian  IV 111 

Library  asst  II 111 

Library  asst  I 2              2              2 

Temporary  help 12.3  5.8           5.8 

Totals,   Circulation 32.3         26.8         26.8 

Technical  Processing : 

Sr  clerk 111 

Intermediate   clerk    7.5           7.5           7.5 

Clerical  asst  II 0.8           1              1 

Intermediate  typist-clerk 12            12.5         12.5 

Intermediate  stenographer 111 

Sr  account  clerk 1 

Intermediate  account  clerk 1              1 

Student  asst 2              11 

Librarian  V 111 

Librarian  IV 4              3              3 

Librarian    III    11              9              9 

Librarian  II 6.3           5              5 

Library  asst  II 2              2              2 

Library  asst  I 4              4              4 

Book  repairer 111 

Temporary  help 10.6           3               3 

Totals,  Technical  Processing 65.2         53            53 

Public  Service : 

Intermediate    clerk    4.4           -             - 

Clerical  asst  II 0              4              4 

Intermediate  typist-clerk 3.8           4              4 

Librarian  V 111 

Librarian   IV Oil 

Librarian  III 5.2         14            14 

Librarian    II    1.8           7              7 

Library  asst  II 2              2              2 

Library  asst  I 3              3              3 

Temporary   help    13             —             — 

Totals,  Public  Service 34.2         36            36 

Totals,  Libraries 136.7       120.8       120.8 

Audio- Visual  Services : 

Sr   clerk    111 

Clerical   asst   II    0.5           0.5           0.5 

Intermediate  typist-clerk 111 

Intermediate    stenographer   2.6           2              2 

Technical  asst  II   1.7           1              1 

Technical  asst  I   3.6           4.1           4.1 

Student  asst 0.1           0.2           0.2 

Instructional   faculty   4.3           -             - 

Graphic  artist 1.5           1.5           1.5 

Photographer  I   2.4           2.5           2.5 

Equipment   technician   III   111 

Equipment   technician    II   111 

Equipment  technician  I 4.2           4.5           4.5 

Audio-visual    coordinator    -             4.5           4.5 

Temporary  help 2.1           0.1           0.1 

Totals,  Audio-Visual  Services 27            24.9         24.9 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

$562-683 

584-710 

797-1,016 

635-772 

1,617-1,967 

$61,508 


$457-556 

457-584 

(33,400) 

969-1,176 

635-772 

548-666 

(57,452) 

$176,060 


$548-666 

457-556 

457-599 

457-584 

492-599 

548-666 

457-556 

(8,349) 

1,067-1,296 

969-1,176 

797-1,016 

694-929 

635-772 

548-666 

435-530 

(51,320) 

$489,696 


457-556 

492-599 

457-584 

1,067-1,296 

969-1,176 

797-1,016 

694-929 

635-772 

548-666 

(65,000) 

$296,562 

$1,023,826 


$548-666 
457-599 
457-584 
492-599 
556-676 
480-584 
(123) 

644-783 
666-810 
863-1,048 
783-950 
710-863 

t 
(10,761) 

$238,687 


$8,100 
8,520 

12,192 
9,264 

23,604 


$8,196 
8,520 

12,192 
9,264 

23,604 


$61,680 


$22,090 
28,812 
36,945 
14,112 
9,264 
15,705 
38,141 


$165,069 


$7,992 
46,279 

5,916 
78,756 

7,188 

7,410 

4,105 

15,552 

42,336 

107,088 

45,900 

18,528 

30,618 

6,073 

19.728 

$443,469 


$23,945 
24,266 
15,552 
14,112 

157,548 
65,846 
16,884 
23,244 


$341,397 
$1,011,615 


$7,992 
3,336 
6,135 

14,096 
8,112 

27,628 
821 

13,588 
23,674 
12,576 
11,400 
42,670 
65,412 
657 

$238,097 


$61,776 


$22,534 
29,256 
36,945 
14,112 
9,264 
15,984 
38,141 


$166,236 


$7,992 

47,652 

6,213 

81,120 

7,188 

7,775 

4,105 

15,552 

42,336 

108,298 

46,967 

18,528 

31,534 

6,335 

19,728 

$451,323 


$24,835 
25,463 
15,552 
14,112 

159,948 
68,026 
17,256 
23,604 


$348,796 
$1,028,131 


$7,992 
3,336 
6,438 

14,376 
8,112 

28,598 
821 

13,800 
23,882 
12,576 
11,400 
44,251 
66,957 
657 

$243,196 
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l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
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27 
28 
29 
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31 
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39 
40 
41 
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43 
44 
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59 
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71 
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73 
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70-71    71-72    72-73 
(Filled)      (Auth.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 
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ACADEMIC  SUPPORT— Continued 

Television  Services : 

Departmental   Secretary  I   

Intermediate    stenographer   

Student  asst  

Instructional    faculty    

Vocational   instructor   

Television    engineer    

Equipment   technician  II   

Temporary    help    

Totals,  Television  Services  

Computing  Support: 

Intermediate  typist-clerk  

Sr  tabulating  machine  operator 

Keypunch    operator    

Student    asst    

EDP    supervisor    II    

Computer   programmer    II    

Computer  programmer  I  

Computer  operator  

Director  of  institutional  studies 

Manager  of  ADP  services 

Equipment   technician    I    

Temporary    help    

Totals.  Computing  Support 17.9 

Ancillary  Support : 

Joint  Doctoral  Program : 

Clerical   asst   II   

Student    asst    

Instructional   faculty — AT   

Totals,  Joint  Doctoral  Program 

Totals,  Authorized  Positions 


STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  II 2  2 

Sr   stenographer    -  1 

Intermediate    stenographer    1  1 

Student   asst    0.3  0.5 

Student  affairs  officer  V -  1 

Activities  adviser   4.9  5 

Jr   staff  analyst   0.4 

Temporary    help    1.8  0.3 

Totals,  Social  and  Cultural 

Development 10.4        10.8 

Counseling  and  Career  Guidance : 
Counseling : 

Sr  clerk 

Intermediate   clerk   

Clerical   asst   II    

Clerical   asst    III    

Student  asst  

Counselor — AY 

Counselor    

Student  affairs  officer  III — AY 

Student  affairs  officer  IV— AY 
Assoc  dean,   counseling  and  testing 
Temporary   help    

Totals,   Counseling   

Testing : 

Clerical   asst   II    

Intermediate  stenographer 

Test  officer— AY   

Psyehometrist    

Totals,  Testing   4.3  5 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

0.1 

_ 

_ 

$505-628 

- 

- 

0.8 

1 

1 

492-599 

$6,054 

$6,360 

1.7 

- 

(7,863) 

- 

- 

2.9 

_ 

— 

t 

— 

— 

0.2 

1 

1 

t 

14,214 

14.910 

1 

1 

1 

1.100-1,337 

16,044 

16,044 

1 

783-950 

- 

- 

0.4 

- 

- 

(1,140) 
$103,171 

- 

- 

8.1 

3 

3 

$36,312 

$37,314 

1 

1 

1 

$457-584 

6,260 

6.568 

1 

1 

1 

584-710 

8,520 

8,520 

2.9 

3 

3 

473-576 

19,842 

20,348 

0.9 

- 

(3.664) 

— 

— 

1 

1 

1 

927-1.12S 

13,536 

13,536 

2.1 

3 

3 

927-1,128 

36,728 

37,998 

1 

1 

1 

764-927 

11,124 

11,124 

2.1 

644-783 

— 

— 

1 

1 

1 

1.617-1,967 

23,604 

23.604 

1 

1 

1 

1,273-1,548 

16,792 

17,630 

1 

1 

1 

710-863 

10,356 

10,356 

2.9 

- 

- 

(16,971) 

- 

- 

13 


$270,453 


$146,762 


10.8 


$90,219 


$95,408 


$51,040 


$53,202 


$149,684 


1 

0.5 

7 

0.5 
6.9 

0.5 
6.9 

$457-599 

(2,558) 

(75,600) 

$83,758 

$2,052 
74,520 

$76,572 

$2,052 
77,625 

8.5 

7.4 

7.4 

$79,677 

198.2 

169.1 

169.1 

$1,719,895 

$1,509,358 

$1,538,002 

2 

$457-599 

$11,244 

$11,820 

1 

562-683 

6,744 

7,068 

1 

492-599 

7,872 

7,748 

0.5 

(1.705) 

2,053 

2,053 

1 

1,524-1,946 

19,848 

21,708 

5 

710-863 

45,674 

47,523 

_ 

710-863 

_ 

_ 

0.3 

(13,514) 

1,973 

1,973 

$99,893 


1 

1 

1 

$548-666 

$6,576 

$6,912 

1 

1 

1 

457-556 

6,672 

6,672 

2 

2.1 

2.1 

457-599 

13,274 

13,941 

2.6 

3 

3 

548-683 

22,485 

23,100 

0.5 

- 

- 

(2,306) 

— 

— 

10 

13 

13 

t 

166,040 

173,781 

4 

4 

4 

t 

70,942 

73,610 

— 

3.5 

3.5 

817-1,042 

34,314 

35,994 

- 

2 

2 

1,032-1,317 

19,608 

20,568 

1 

1 

1 

1,267-1,540 

18,480 

18,480 

5 

— 

- 

(36,564) 
$289,870 

- 

- 

27.1 

30.6 

30.6 

$358,391 

$373,058 

1 

1 

1 

$457-599 

$5,622 

$5,910 

1 

1 

1 

492-599 

6,360 

6,684 

1.3 

2 

2 

t 

30,780 

32,468 

1 

1 

1 

717-870 

10,440 

10,440 

$55,502 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Auth.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Counseling  and  Career  Guidance — 
Continued 

Placement : 

Intermediate    clerk    2  2 

Clerical   asst   II    2  2.1 

Clerical  asst  IV -  l 

Student  asst 0.5  2 

Placement    officer    1  1 

Placement   supervisor  II 1  1 

Placement  supervisor  I 1.1  2 

Placement  interviewer 2.5  4.5 

Temporary  help 2  0.5 

Totals,    Placement    12.1  16.1 

Educational  Opportunity  Program : 

Clerical  asst  II 1.9  2.5 

Student  asst 3.5  9.5 

Counselor — AT -  2 

Counselor    2  2 

Temporary  help 9  1.5 

Totals,  Educational  Opportunity 

Program    16.4  17.5 

Totals,  Counseling  and 

Career  Guidance 59.9  69.2 

Financial  Aid  : 

Intermediate   clerk   0.7  1 

Clerical  asst  II 1.1  1.5 

Clerical   asst  IV 0.4 

Student  asst 1  1.5 

Counselor    1.5  4 

Student  personnel   tech — financial   aid  1.3  1.5 

Student  affairs  asst  II 0.5  1 

Student  affairs  officer  III 1  - 

Student  affairs  officer  IV 1 

Temporary  help 3.9  1.9 

Totals,  Financial  Aid 12.4  12.4 

Student  Support : 
Health  Services : 

Intermediate  clerk 0.5  1 

Clerical  asst  II 2.4  3.6 

Clerical  asst  III 1  - 

Intermediate  typist-clerk 2  3.5 

Sr  stenographer -  1 

Intermediate  stenographer 0.2  - 

Student  asst 3.2  2.6 

Health  services  asst 1  1 

Medical  officer  III 1  1 

Medical  officer  I 1 1  1 

Medical  officer  I — 10  month 6  10.5 

Sr  clinical  lab  technologist 1  1 

Clinical  laboratory  technologist 0.4  2.5 

X-ray  technician 1  1 

Supervising  nurse  I 1  1 

Graduate  nurse   0.7  1 

Graduate  nurse — 10  month 5.3  10.5 

Physical  therapist  I 1 

Temporary  help 3  1.9 

Totals,  Health  Services 

Housing  Services : 

Intermediate  stenographer 

Housing  coordinator 

Totals,  Housing  Services 

Totals,  Student  Support 

Totals,   Authorized   Positions  115.8  140 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

2 

457-556 

$12,294 

$12,582 

2.1 

457-599 

12,579 

13,156 

1 

619-753 

7,428 

7,812 

2 

(2,724) 

8,210 

8,210 

1 

t 

13,776 

13,776 

1 

783-950 

11,220 

11,400 

2 

710-863 

19,904 

20,376 

4.5 

614-746 

36,000 

36,951 

0.5 

(17,441) 
$117,339 

3,288 

3,288 

6.1 

$124,699 

$127,551 

2.5 

$492-599 

$14,055 

$14,775 

9.5 

(18,945) 

38,998 

38,998 

2 

t 

25,668 

26,232 

2 

t 

25,220 

25,824 

1.5 

(63,535) 

9,864 

9,864 

17.5 


69.2 


12.4 


30.7 

1.4 
1 

45.1 

1.5 
1 

45.1 

1.5 
1 

2.4 

2.5 

2.5 

33.1 

47.6 

47.6 

$119,411 


$577,660 


$75,167 


140 


$364,825 

$492-599 

t 

$19,950 

$384,775 

$1,127,821 


$113,805 


$650,097 


$98,049 


$488,021 

$9,449 
11,763 

$21,212 

$509,233 

$1,352,787 


$115,693 


$671,804 


1 

$457-556 

$6,672 

$6,672 

1.5 

457-599 

8,958 

9,408 

— 

619-753 

— 

_ 

1.5 

(4,780) 

6,158 

6,158 

4 

t 

41,778 

43,857 

1.5 

651-791 

12,136 

12,738 

1 

821-998 

9,852 

10,356 

- 

945-1,205 

- 

- 

— 

1,194-1,524 

— 

— 

1.9 

(30,260) 

12,495 

12,495 

$101,684 


1 

$457-556 

$5,317 

$5,915 

3.6 

457-599 

21,047 

22,114 

_ 

548-683 

— 

— 

3.5 

457-584 

20,804 

21,822 

1 

562-683 

8,196 

8,196 

_ 

492-599 

— 

_ 

2.6 

(10,521) 

10,684 

10,684 

1 

783-950 

10,440 

10,950 

1 

1,793-2,179 

25,221 

26,148 

1 

1,626-1,882 

22,584 

22,584 

10.5 

1,626-1,882 

190,580 

193,073 

1 

842-1,023 

12,276 

12,276 

2.5 

801-927 

24,852 

26,102 

1 

628-764 

9,168 

9,168 

1 

842-1,023 

12,276 

12,276 

1 

746-863 

9,174 

9,624 

10.5 

746-863 

83,955 

86,936 

1 

728-884 

8,952 

9,390 

1.9 

(25,351) 

12,495 

12,495 

$499,753 

$9,928 
12,354 

$22,282 

$522,035 

$1,395,416 
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21 
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23 
24 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
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58 
59 
60 
61 
62 
63 
64 
65 
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67 
68 
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70 
71 
72 
73 
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NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auth )       (Au(h.) 

INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  II  

Clerical  asst  III 

Sr  secretary   

Administrative   secretary   

Sr  stenographer 

Intermediate  stenographer 

Student  asst  

Counselor     

Instructional    faculty    

Vocational  inst,  build  prog 

President   

Vice   president    

Executive  dean 

Dean  of  students 

College  business  manager  II 

Vice  president  for  business  affairs  _ 

Administrative  asst  II 

Administrative  asst  I 

Temporary  help   

Totals,  Executive  Management 

Financial  Operations : 

Supvng  clerk  II 

Supvng  clerk  I 

Intermediate  clerk 

Clerical  asst  II 

Clerical  asst  III 

Departmental  secretary   I 

Intermediate  typist-clerk 

Sr   steno    

Intermediate   steno 

Keypunch  operator 

Bookkeeping  mach  opr  II 

Bookkeeping  mach  opr  I 

Stock  clerk 

Sr   cashier   clerk    

Asst  cashier-clerk   

Sr  account  clerk   

Accounting  technician  III 

Accounting   technician   II   

Student  asst 

Accounting  officer  III 

College  financial  mgr  II 

Jr  staff  analyst 

Asst  budget  analyst 

Administrative  asst  I 

Temporary  help 

Totals,   Financial  Operations 51.2 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Supvng  clerk  I 2  4  3 

Sr  clerk     3O.3  351 

Intermediate  clerk 95  75 

Clerical  asst  II \q  3' 

Clerical  asst  IV l'  1 

Departmental  secretary  I   _  0.7 

Intermediate  typist-clerk 19J  22 

Sr  stenographer 3'  ^ 

Intermediate  stenographer  _.  3  o 

Intermediate  file  clerk  1 5  15 

Student  asst 2 

Counselor    j 

Lecturer    0  3 

Evaluation  technician  II  _  1.6  1 

Evaluation  technician  I 2  3 

Student  affairs  asst  I 0  3  4  5 

Student  affairs  asst  II 0  8  2 

Student  affairs  asst  III _'  2 

Student  affairs  officer  III 0  6  2 

Student  affiairs  officer  IV ]/ 

Student  affairs  officer  V 2  1 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

1 

1.5 

1.5 

$457-599 

$8,646 

$9,090 

1.8 

— 

— 

548-683 

— 

_ 

2.8 

3 

3 

619-753 

25,500 

25,884 

2 

2 

2 

666-810 

19,440 

19,440 

1 

3 

3 

562-683 

21,927 

22,602 

1 

1 

1 

492-599 

7,188 

7,188 

0.9 

_ 

- 

(3,906) 

— 

— 

0.8 

1 

1 

t 

16,608 

16,608 

- 

0.5 

0.5 

t 

5,400 

5,670 

1 

1 

1 

t 

20,160 

21,180 

1 

1 

1 

2,507-3,048 

36,576 

36,576 

1 

1 

1 

1,920-2,334 

26,787 

28,008 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,548-1,882 

20,004 

21,006 

1 

1 

1 

1,920-2,334 

28,00S 

28,008 

1 

1 

1 

1,048-1,273 

15,036 

15,276 

2.8 

3 

3 

863-1,048 

36,237 

36,792 

0.1 

3.5 

3.5 

(436) 
$298,932 

23,016 
$360,117 

23,016 

22.2 

26.5 

26.5 

$365,928 

0.8 

_ 

_ 

$734-893 

0.8 

1 

1 

635-772 

$9,112 

$9,264 

0.1 

— 

— 

457-556 

- 

_ 

16.2 

13.7 

13.7 

457-599 

85,173 

87,623 

4.2 

5 

5 

548-683 

34,309 

36,034 

0.1 

— 

— 

505-628 

— 

_ 

1 

— 

— 

457-584 

_ 

_ 

0.8 

- 

- 

562-683 

_ 

_ 

1 

2 

2 

492-599 

12,720 

13,368 

1.9 

1.5 

1.5 

473-576 

9,487 

9,963 

0.5 

2 

505-614 

12,498 

13,116 

0.8 

— 

— 

457-556 

_ 

_ 

1 

1 

1 

530-644 

6,516 

6,840 

0.9 

1 

1 

548-666 

6,576 

6,912 

1.4 

1.5 

1.5 

457-556 

8,621 

9,065 

4 

4 

4 

548-666 

31,968 

31,968 

1 

1 

1 

683-830 

9,960 

9,960 

1 

2 

2 

548-666 

14,506 

14,904 

2.3 

- 

— 

(5,623) 

_ 

_ 

1 

1 

1 

1,048-1,273 

13,805 

14,498 

1 

1 

1 

1,405-1,708 

19,922 

20,496 

0.7 

1 

1 

710-S63 

9,322 

9,472 

0.9 

1 

1 

863-1,048 

12,576 

12,576 

1.3 

3 

3 

863-1,048 

31,656 

33,210 

6.5 

4.3 

4.3 

(36,777) 

28,277 

28,277 

47 


3 
35.1 

7.5 

3 

1 

1 
22 

1 

2 

1.5 

1 

1 

1 
3 

4.5 
2 
2 
2 


$333,944 


$635-772 

548-666 

457-556 

457-599 

619-753 

505-628 

457-5S4 

562-683 

492-599 

457-556 

(8,141) 

t 

t 

717-870 

651-791 

710-783 

821-998 

945-1,148 

945-1,205 

1,194-1,524 

1,524-1,946 


$357,004 


$25,844 

268,839 

46,290 

18,990 

8,748 

7,076 

135,524 

8,196 

12,810 

9,506 

4,105 

14,505 

10,440 
26.796 
40,092 
19,704 
20,712 
27,552 

20,925 


$367,546 


$26,520 

272,677 

48,188 

19,613 

9,036 

7,420 

139,939 

8,196 

13,09S 

9,652 

4,105 

15,228 

10,440 
27,180 
41,172 
20,712 
21,720 
27,552 

21,796 
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SALARIES  AND   WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(Auth.l       (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

General  Administrative  Services — 
Continued 
Student  Admissions  and  Records — 
Continued 

Associate  administrative  analyst 0.1 

Administrative  asst  I 1 

Research  technician  II 1 

Temporary  help 12 

Totals,  Student  Admissions  and 

Records 98.4 

Employee  Personnel  and  Records : 

Clerical  asst  II  

Clerical  asst  III  

Intermediate  typist-clerk   

Sr  steno   

Faculty  and  staff  affairs 

specialist  

Sr  personnel  analyst 

Associate  personnel  analyst 

Asst  personnel  analyst 

College  personnel  officer  I 

Placement  interviewer 

Temporary  help 

Totals,  Employee  Personnel  and 
Records   

Totals,  General  Administrative 

Services 106.3 

Logistical  Services : 

Supvng  clerk  I 

Sr  clerk 

Mail  clerk 

Clerical  asst  II 

Purchasing  agent 

Intermediate  typist-clerk 

Vari typist   

Duplicating  machine  supervisor  II 

Duplicating  machine  supervisor  I 

Duplicating  machine  opr  II — offset 

Shipping  and  receiving  asst  II 

Mail  room  supervisor  II 

Storekeeper  I  

Stock  clerk 

Property  clerk  II 

Supvng  telephone  opr  I,  multiple  board 

Telephone  operator,  multiple  board 

Student  asst 

Procurement  and  sup  serv  officer  III_ 
Procurement  and  sup  serv  officer  II — 

Laborer   

Mechanics  helper 

Automotive  mechanic 

Campus  peace  officer 

Campus  peace  officer  B 

Supvng  campus  peace  officer  I 

Supvng  campus  peace  officer  II 

Supvng  campus  peace  officer  III 

Supvng  campus  security  officer  I 

Campus  security  officer 

Temporary  help 

Totals,  Logistical  Services 44.1 

Physical  Plant  Operations : 

Maintenance  Office  Administration 

Clerical  asst  III 

Departmental  secretary  I 

Intermediate  typist-clerk 

Storekeeper  I 

Drafting  aide   II 

Chief  of  plant  operations  IV 

Chief  of  plant  operations  I 

Totals,  Maintenance  Office 

Administration 6 


1 

1 
1 
4.1 


1 
1 
1 
4.1 


101.7   101.7 


SALARY  RANGE 
1,048-1,273 
863-1.04S 
863-1,048 
(89,801) 


$765,640 


15,276 
11,496 
12,576 
26,961 


$792,963 


110.2   110.2 


$829,299 


$865,592 


53 


53 


$358,082 


$435,987 


1 

1 

1 

$548-683 

1 

1 

1 

505-628 

1 

1 

1 

457-584 

1 

1 

1 

584-710 

1 

1 

1 

614-746 

1 

1 

1 

1,273-1,548 

1 

1 

950-1,155 

15,276 
12,076 
12,576 
26,961 


$811,133 


- 

1 

1 

$457-599 

$6,628 

$6,964 

0.9 

1 

1 

548-683 

6,576 

6,912 

1.5 

1.5 

1.5 

457-584 

9,121 

9,575 

- 

1 

1 

562-683 

6,744 

7,068 

0.1 

_ 

_ 

1,738-2,114 

_ 

_ 

— 

1 

1 

1,273-1,548 

16,860 

17,700 

0.8 

— 

— 

1,048-1,273 

— 

— 

0.8 

1 

1 

863-1,048 

12,576 

12,576 

0.1 

— 

— 

1,100-1,337 

— 

— 

0.4 

1 

1 

614-746 

7,548 

7,920 

3.3 

1 

1 

(19,381) 
$63,659 

6,576 
$72,629 

6,576 

7.9 

8.5 

8.5 

$75,291 

$886,424 


2 

2 

2 

$635-772 

$18,262 

$18,528 

0.9 

1 

1 

548-666 

7,350 

7,713 

2 

2 

2 

480-584 

12,395 

13,006 

3 

3 

457-599 

17,961 

18,864 

1 

1 

1 

614-746 

8,952 

8,952 

1 

2 

2 

457-584 

14,016 

14,016 

1 

1 

1 

548-666 

7,992 

7,992 

0.9 

1 

1 

676-821 

9,359 

9,814 

0.1 

584-710 

— 

— 

4.5 

5 

5 

505-614 

33,194 

34,420 

1 

1 

1 

676-821 

8,772 

9,211 

1 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

584-710 

8,520 

8,520 

37 

6 

6 

530-644 

43,180 

44,700 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

509-619 

7,428 

7,428 

1.9 

3 

3 

457-556 

17,692 

18,580 

0.5 

(2,762) 

- 

- 

0.7 

1 

1 

1,155-1,405 

13,860 

14,556 

0.1 

1,048-1,273 

— 

— 

0.2 

0.5 

0.5 

562-619 

3,453 

3,624 

2 

2 

614-676 

15,660 

16,032 

1 

1 

746-821 

8,952 

9,396 

5.7 

5 

5 

717-915 

47,370 

49,584 

0.5 

753-915 

- 

- 

2 

_ 

_ 

830-1,007 

- 

- 

1 

_ 

_ 

915-1,110 

— 

— 

0.5 

_ 

_ 

983-1,195 

— 

— 

0.5 

0.5 

791-959 

5,754 

5,754 

3.9 

10.5 

10.5 

717-870 

103,773 

105,966 

5 

0.5 

0.5 

(28,113) 

3,288 

3,288 

$448,748 


$8,196 

$8,196 

7,368 

7,368 

6,672 

6,672 

8,520 

8,520 

8,952 

8,952 

18,576 

18,576 

11,400 

11,976 

$90,753 


$69,684 


$70,260 
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State  Colleges 
CALIFORNIA  STATE  COLLEGE,  LOS  ANGELES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Aorh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Physical  Plant  Operations — Continued 
Utility  Plants : 

Chief  engineer  II 

Stationary  engineer 

Stationary   fireman 

Machinist    

Maintenance  mechanic 

Totals,  Utility  Plants 

Building  Maintenance : 

Skilled  laborer 

Building  maintenance  man 

Automotive  equipment  operator  I 

Carpenter  II 

Carpenter  I 

Painter  II 

Painter   I   

Electrician  II 

Electrician  I 

Plumber  II 

Plumber  I 

Materials  fabrication  specialist  _. 

Fusion   welder   

Locksmith  

Supervisor  of  building  trades  __. 

Mechanics  helper 

Temporary  help — plant  operations 

Totals,  Building  Maintenance 

Grounds  Maintenance : 

Supvng   groundsman    I    

Lead  groundsman 

Groundsman   

Skilled  laborer 

Automotive  equipment  operator  I  . 

Automotive  mechanic 

Temporary  help — plant  operations 

Totals,  Grounds  Maintenance  _. 

Custodial  Services : 

Custodian    

Custodial  foreman 

Supervising  custodian  I 

Supervising  custodian  II 

Chief — custodial  services  III 

Window  cleaner 

Temporary  help — plant  operations- 
Totals,  Custodial  Services 

Totals,  Physical  Plant 

Operations    

Faculty  and  Staff  Services : 

Evening  and  night  shift  differential  _ 

Overtime   

Totals,  Faculty  and  Staff  Services 

Community  Relations : 

Student  asst  

Publication  manager 

Editorial  aide 

College  public  affairs  officer 

Temporary  help 

Totals,  Community  Relations 

Totals,  Authorized  Positions 

For  footnotes  see  the  end  of  this  campus  presentation 


SALARY  RANGE 

1 

1 

1 

$937-1,084 

$13,008 

$13,008 

5.8 

8 

8 

764-884 

81,324 

82,732 

1.3 

2 

2 

692-764 

17,688 

18,120 

1 

1 

1 

764-842 

10,063 

10,104 

2.8 

3 

3 

810-893 

32,148 

32,148 

11.9 

15 

15 

$111,625 

$154,231 

$156,112 

2 

1 

1 

$651-717 

$8,604 

$8,604 

7.7 

9 

9 

666-734 

78,89S 

79,272 

1 

1 

1 

651-717 

8,604 

S,604 

1 

1 

1 

810-893 

10,716 

10,716 

4.6 

5 

5 

772-849 

49,434 

50,355 

1 

1 

1 

810-893 

10,716 

10,716 

3.9 

5 

5 

772-849 

49.665 

50.472 

1 

1 

1 

849-937 

11,244 

11,244 

3.1 

4 

4 

810-893 

41,184 

42,160 

1 

1 

1 

849-937 

11,244 

11,244 

2.7 

3 

3 

810-893 

32.148 

32,148 

0.6 

1 

1 

849-937 

10,188 

10,716 

0.7 

1 

1 

764-842 

9,464 

9,940 

2 

2 

2 

772-849 

20,376 

20,376 

1 

1 

1 

839-1,032 

12,384 

12,384 

2 

— 

— 

614-676 

— 

_ 

7.6 

7.2 

7.2 

(39,886) 
$390,984 

57,542 
$422,411 

57,542 

42.9 

44.2 

44.2 

$426,493 

1 

1 

1 

$683-830 

$9,960 

$9,960 

1.7 

2 

2 

589-717 

15,672 

16,032 

13.9 

13.8 

13.8 

562-651 

107,122 

107,586 

2 

1 

1 

651-717 

8,400 

8,604 

1 

1 

1 

651-717 

8,604 

8,604 

1 

— 

— 

746-821 

_ 

_ 

1.5 

- 

- 

(7,750) 
$147,321 

- 

- 

22.1 

18.8 

18.8 

$149,758 

$150,786 

128.7 

150.8 

150.8 

$487-593 

$965,099 

$1,041,079 

7.8 

8 

8 

517-628 

60,288 

60,288 

6.5 

7 

7 

571-692 

57,936 

58,128 

1 

1 

1 

628-764 

9,168 

9,168 

1 

1 

1 

764-927 

10,104 

10,608 

— 

2 

2 

584-710 

15,246 

16,000 

3 

— 

— 

(15,324) 
$1,043,038 

$1,783,721 

- 

- 

148 

169.8 

169.8 

$1,117,841 
$1,913,925 

$1,195,271 

230.9 

254.8 

254.8 

$1,998,922 

- 

- 

_ 

_ 

$57,562 

$57,562 

~ 

— 

($43,041) 
$43,041 

24,830 
$82,392 

40,200 

- 

- 

- 

$97,762 

1.4 
1 

- 

- 

($6,176) 
589-717 

- 

_ 

1 

1 

1 

$7,908 

$8,298 

0.1 

1 

1 

(519) 
$36,230 

22,236 

22,236 

3.5 

2 

2 

$30,144 
$4,045,161 

$30,534 

458.2 

493.5 

493.5 

$3,683,249 

$4,195,864 

ElUCATION 


635 


State  Colleges 
CALIFORNIA   STATE   COLLEGE,   LOS   ANGELES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fil  led)      (tulh.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Clerical  asst  II 

Sr  stenographer 

Asst  cashier-clerk   

Custodian    

Instruct  faculty — summer  session 

Vocational  instructor 

Student  affairs  trainee 

Administrative   aide   

Temporary  help 


Totals,  Institutional  Operations 


Outside  Agencies : 

Instructional   faculty — AY 
Temporary  help 


Totals,  Outside  Agencies 

Totals,  Independent  Operations. 

Totals,  Authorized  Positions 
(General  Funds) 


SALARY  RANGE 

0.3 

- 

- 

$457-599 

_ 

_ 

1 

— 

— 

562-683 

_ 

_ 

1 

1 

1 

457-556 

$5,622 

$5,910 

— 

2 

2 

487-593 

12,000 

12,612 

8.8 

- 

— 

(104,278) 

— 

_ 

0.5 

— 

— 

t 

_ 

_ 

0.3 

— 

_ 

644-710 

_ 

_ 

0.2 

- 

- 

614-746 

- 

_ 

17.2 

6 

6 

(108,224) 
$242,874 

49,083 

$66,705 

49,083 

29.3 

9 

9 

$67,605 

_ 

20 

20 

t 

$190,680 

$190,680 

26.3 

60 

60 

($251,903) 
$251,903 

394,560 

394,560 

26.3 

80 

80 

$585,240 

$585,240 

55.6 

89 

89 

$494,777 

$651,945 

$652,845 

2,381.6 

2,395.9 

2.395.9 

$25,235,596 

$26,132,265 

$26,821,624 

PARKING 

Institutional  Support : 

Logistical  Services : 

Sr   clerk    

Intermediate    typist-clerk    

Equipment  technician  II 

Parking  officer 

Supervising  campus  peace  officer  III_ 

Supervising  campus  security  ofer  I 

Campus  security  officer 

Temporary  help 


Totals,  Logistical  Services 

Physical  Plant  Operations : 
Groundsman    


Totals,   Physical  Plant  Operations- 
Totals,  Authorized  Positions 

(Parking  Revenue  Fund). 


1 
1 

0.6 
0.5 

5 

4 

1 
1 
1 
9 

0.5 

3.5 

1 
1 
1 
9 

0.5 

3.5 

$548-666 
457-584 
783-950 
535-651 

983-1,195 
791-959 
717-870 
(33,266) 

$109,103 

$7,992 
6,672 
9,396 

57,969 

4,746 

29,388 

$116,163 

$7,992 
6,672 
9,852 

60,885 

4,980 

29,388 

12.1 

16 

16 

$119,769 

- 

1.5 

1.5 

487-593 

10,358 
$10,358 

10,872 

- 

1.5 

1.5 

- 

$10,872 

12.1 


17.5 


17.5 


$109,103 


$126,521 


$130,641 


CONTINUING   EDUCATION 

Summer  Session : 
Instruction : 

Special  Session  Instruction : 

Instruct  faculty — summer  session- 
Temporary  help 


Totals,  Special  Session  Instruction 

Executive  Management : 

Sr  stenographer 

Vocational  instructor 

Temporary  help 


- 

30 

8 

30 

8 

t 

$270,000 
50,000 

$320,000 

$270,000 
50,000 

- 

38 

38 

- 

$320,000 

- 

1 

0.5 

6 

1 

0.5 

6 

$562-683 

t 

$8,196 
11,118 
36,789 

$8,196 
11,118 
36,789 

Totals,  Executive  Management —  7.5  7.5 

Totals,   Summer   Session -  45.5         45.5 

For  footnotes  see  the  end  of  this  campus  presentation. 


$56,103 


$376,103 


$56,103 


$376,103 
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State  Colleges 
CALIFORNIA  STATE  COLLEGE,  LOS  ANGELES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Auth.)        (Aurh  ) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CONTINUING   EDUCATION— 
Continued 

Extension : 

Instruction  : 

Extension  Instruction  :  SALARY  RANGE 

Extension  instructional  faculty 22            22.5         22.5             ($156,250)            $158,427              $158,427 

Music  studio  instructional  faculty.  -                                                    (1,950)                15,000                  15,000 

Coordinator    -              0.5           0.5                              t                  6,007                    6,007 

Totals,  Extension  Instruction  ___         22  23  23  $158,200  $179,434  $179,434 

Executive  Management : 

Vocational  instructor 0.5  0.5  0.5  t  $11,118  $11,118 

Temporary  help 1.4  3  3  ($11,988)  19,728  19,728 

Totals,  Executive  Management 

Institutional  Support 1.9  3.5  3.5  $23,106  $30,846  $30,846 

Totals,  Extension   23.9         26.5         26.5  $181,306  $210,280  $210,280 

Totals,  Continuing  Education         23.9         72  72  $181,306  $586,383  $586,383 

GRAND   TOTALS.  AUTHORIZED 

POSITIONS  (All  funds) 2.417.6    2.4S5.4    2.4S5.4  $25,526,005         $26,845,169         $27,538,648 

(AX)  Indicates  academic  year  as  defined  by  the  institution. 

t  Salary  range  determined  by  education,  experience,  and  academic  rank  in  accordance  with  salary  schedules — state  colleges. 

a  The  1971-72  and  1972-73  fiscal  years  positions  and  dollar  amounts  for  summer  session   are  recorded  separately   under  the  ( 

tinuing  education   revenue   in   accordance   with   Chapter  878,    Statute  of  1970. 
t>  The  1970-71  fiscal  year,  actual  expenditures  are  included  in  the  general  fund — independent  operation  program. 
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State   Colleges 
SACRAMENTO   STATE   COLLEGE 


SALARIES  AXD   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh.)        (Anth.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction  : 
Administration  : 

Clerical   asst  II   

Clerical    asst   IIIB    

Clerical  asst  IV 

Sr  secretary   

Student  asst 

I>ean  of  instruction 

Dean  of  educ  serv  and  summer 

session 

Associate  dean 

Department  chairman  _      

Department  chairman — AY 

Coordinator — elementary  educ — AY  __ 

Coordinator — evening   session — AY 

Coordinator — secondary  educ — AY 

Coordinator — teacher  educ — AY 

Academic  planner 

Temporary  help 

Totals,  Administration 

Instructional  Faculty  : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act 

Class  and  rank   reclass — current   year 
Class  and  rank  reclass — budget  year  _ 

Graduate  asst 

Substitute  instructional  faculty 

Lecturer — AY    

Instructor — AY    

Asst  professor — AY 

Associate  professor — AY 

Professor — AY 

Part  time  faculty — AY 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Clerical  asst  II 

Clerical  asst  III  

Departmental  secretary   I 

Athletic  equipment  attendant  II 

Athletic  equipment  attendant  I 

Technical  asst  II 

Technical  asst  I 

Student  asst  

Computer   operator 

Accompanist  I 

Stage  technician   I   

Supvng  equipment  technician 

Equipment  technician  III 

Equipment  technician  II 

Equipment  technician  I 

Temporary  help 

Totals,  Technical  and  Clerical 

Totals,  Authorized  Positions 1,033.1 

ACADEMIC  SUPPORT 

Libraries : 
Administration  : 

Clerical  asst  II 0.4           1              1  $457-599  $6,386  $6,712 

Clerical  asst  III 111  548-683  8,196  8,196 

Intermediate  account  clerk -              1              1  457-556  6,646  6,672 

Librarian   V 2                               -  1,067-1,296 

Librarian  IV 1 0.3           -              -  969-1,176  -  - 

College  librarian 111  1,617-1,967  23,604  23,604 

Temporary  help 1.3           0.5           0.5  (5,945)  3,000  3,000 

Student  asst 0.5          0.5           0.5  -  2,053  2,053 

Totals,  Administration 6.5  5  5  $75,164  $49,885  $50,237 

Circulation  : 

Clerical  asst  II 2  2  2  $457-599  $11,795  $12,395 

Clerical  asst  IIA 3  3  3  457-556  18,392  18,992 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

T  Salary   range   determined   by    education,   experience,    and   academic   rank   in    accordance   with    "Salary    Schedule   for   Instructional 
Positions — State  Colleges." 


SALARY   RANGE 

2.3 

2.3 

2.3 

$457-599 

$14,496 

$14,871 

4 

7.1 

7.1 

562-683 

55,246 

56,311 

4 

3 

3 

619-753 

26,784 

27.108 

3 

3 

3 

619-753 

27,036 

27.108 

0.6 

1.1 

1.1 

(2,452) 

4.516 

4,516 

8 

8 

8 

1.617-1,967 

173,160 

176,064 

0.5 

0.5 

0.5 

1,699-2,066 

12,396 

12,396 

1 

1 

1 

t 

22,236 

22,236 

0.5 

2.5 

2.5 

1 

33,312 

34,536 

21.5 

21.3 

21.3 

t 

381,942 

386,507 

0.5 

1 

1 

t 

14.034 

15,237 

1 

1 

1 

t 

19,224 

19,224 

0.5 

1 

1 

T 

14,112 

15,237 

0.3 

0.3 

0.3 

t 

5,767 

5,767 

1.5 

1.5 

1.5 

I 

30,540 

30,540 

4.2 

0.1 

0.1 

(22,946) 
$798,655 

658 

658 

53.4 

54.7 

54.7 

$835,459 

$848,316 

7.5 

6.5 

6.5 

$75,396 

$70,200 

$70,200 

1.2 

— 

— 

13,924 

3,600 

— 

- 

— 

— 

- 

33,188 

75,648 

- 

- 

— 

- 

— 

67,389 

101.3 

— 

— 

(279,619) 

- 

— 

0.1 

0.5 

0.5 

(3,196) 

4.500 

4,500 

34.4 

41 

41 

7 

478.105 

505,760 

11 

11 

11 

7 

111,884 

112,844 

210.6 

271.8 

271.8 

t 

2,898,025 

3,127,053 

193.3 

194 

194 

i 

2,707,544 

2,759,175 

200.5 

196 

196 

t 

3,623,922 

3,653,691 

65.4 

- 

- 

(722,145) 
$9,968,957 

- 

- 

825.3 

720.8 

720.8 

$9,930,968 

$10,376,260 

32.7 

40.6 

40.6 

$457-599 

$249,780 

$261,337 

12.8 

14 

14 

548-683 

107,466 

109,446 

12.4 

14 

14 

505-628 

102,063 

104,013 

3 

3 

3 

556-676 

23,618 

24.04S 

3 

3 

3 

480-584 

19,557 

20,178 

10.7 

12 

12 

556-676 

93,630 

95,082 

2.8 

6.5 

6.5 

480-584 

40,421 

42,103 

24.3 

19.6 

19.6 

(99,850) 

80,458 

80,458 

1 

1 

1 

644-783 

8,016 

8,418 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

710-863 

9,322 

9,776 

1 

1 

1 

905-1,100 

13,200 

13,200 

0.3 

- 

_ 

863-1,048 

- 

- 

7.3 

7 

7 

783-950 

79.800 

79,800 

9.8 

12 

12 

710-863 

113.996 

118,265 

31.3 

20.9 

20.9 

(176,283) 
$1,028,700 

130,527 

130,527 

154.4 

156.6 

156.6 

$1,079,222 

$1,104,019 

1,033.1 

932.1 

932.1 

$11,796,312 

$11,845,649 

$12,328,595 

638 


l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
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63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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EDUCATE 


State  Colleges 
SACRAMENTO   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FilltJ)      (tuth.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


4.4 

1 

2 

5 

0.5 


ACADEMIC  SUPPORT— Continued 

Libraries — continued 
Circulation — continued 

Student  asst 5.2  4.4 

Librarian    III    1  1 

Library  asst  II 1-4  2 

Library  asst  I 3.6  5 

Temporary  help 15  0.5 

Totals,   Circulation 

Technical  Processing : 

Clerical  asst  II 

Clerical  asst  IIA 

Stock  clerk 

Intermediate  account  clerk 

Student  asst  

Librarian  V 

Librarian   IV 

Librarian  III 

Librarian  II 

Library  asst  II  

Library  asst  I  

Book  repairer 

Temporary  help 

Totals,   Technical   Processing 

Public  Service : 

Clerical  asst  II 

Clerical  asst  IIA 

Clerical  asst  IIB   

Student,    asst    

Librarian   V   

Librarian  III 

Librarian    II    

Librarian    I    

Library  asst  II  

Library  asst  I  

Temporary  help 

Totals,  Public  Service 32.9         33  33 

Totals,  Libraries 102.4       107.2       107.2 

Audio-Visual  Services : 

Clerical  asst  II  0.8  2  2 

Clerical  asst  III  1.9  2  2 

Stock  clerk 0.5  1  1 

Technical  asst  II   0.7 

Student  asst 4.4  2.7  2.7 

Instructional    faculty — AY    1  1.5  1.5 

Photographer   II    111 

Photographer   I    111 

Equipment  technician  III 111 

Equipment  technician  II 2  2  2 

Equipment  technician  I 1.3  2  2 

Temporary  help 0.5  1.2  1.2 


SALARY  RANGE 

($22,440) 

797-1,016 

635-772 

548-666 

(70,423) 


$18,154 

12,192 

17,970 

36,257 

3,450 


Totals,  Audio-Visual  Services 


16.1 


17.4 


Television  Services : 

Clerical  asst  II 1  1 

Student  asst 0.5 

Instructional    faculty — AY    1  1 

Television  engineer 1  1 

Equipment  technician  I 1 

Temporary    help    0.9  - 

Totals,  Television  Services: 5.4  3 

Computing  Support : 

Sr  clerk 0.8  1 

Clerical  asst  II 2  1 

Clerical  asst  III 0.8  - 

Keypunch  operator  . 3.9  5 

Student  asst 0.1  - 

EDP  supervisor  II 1  i 

Computer  programer  II 2.5  3 

Computer  programer  I 1.5  1 

AY  indicates  Academic  Year  as  defined  by  the  institution, 
t  Salary   range  determined  by  education,  experience,   and 
Positions — State  Colleges." 


17.4 


$265,818 
$730,317 


$457-599 
548-683 
530-644 
556-676 
(17,838) 
t 
772-937 
666-810 
863-1,048 
783-950 
710-863 
(2,543) 

$126,487 


$457-599 
(2,000) 
t 
1,100-1,337 
710-863 
(5,018) 

$50,690 


$548-666 

457-599 

548-683 

473-576 

(952) 

927-1,128 

927-1,128 

764-927 


$278,853 
$823,902 


$11,290 

15,576 

6,516 

11,083 
20,974 
10,892 

9,074 
12,576 
21,420 
17,220 

7,891 

$144,512 


$6,282 

13,538 
16,044 


$35,864 


$6,576 
5,960 

31,820 

12,429 
36,123 
10,524 


$18,154 

12,192 

18,414 

37.766 

3,450 


31.2 

17.9 

17.9 

$187,483 

$118,210 

$121,363 

2.5 

2.5 

$457-599 

$15,700 

$16,150 

10.2 

12.5 

12.5 

457-556 

77,974 

80,385 

0.5 

1 

1 

530-644 

6,516 

6,840 

1.8 

1 

1 

457-556 

5,960 

6,260 

4.1 

4.2 

4.2 

(16,256) 

17,127 

17,127 

_ 

1 

1 

1,067-1,296 

15,552 

15,552 

_ 

1 

1 

969-1,176 

11,628 

12,192 

1.8 

3 

3 

797-1,016 

36,576 

36,576 

3.6 

4 

4 

694-929 

39,244 

42,290 

3 

5 

5 

635-772 

42,082 

43,252 

1.4 

5 

5 

548-666 

36,894 

38,328 

1.8 

2 

2 

435-530 

10,905 

11,457 

3.6 

9.1 

9.1 

(170,43) 
$201,852 

60,796 

60,796 

31.8 

51.3 

51.3 

$376,954 

$387,205 

1 

1 

1 

$457-599 

$6,672 

$6,672 

6.6 

5 

5 

457-556 

30,861 

31,749 

2.5 

2.5 

2.5 

492-599 

15,135 

15,900 

3.5 

3.6 

3.6 

(13,857) 

14,800 

14,800 

— 

1 

1 

1,067-1,296 

15,552 

15,552 

6.5 

7 

7 

797-1,016 

80,088 

81,048 

6.7 

10 

10 

694-929 

95,018 

98,524 

- 

0.5 

0.5 

630-694 

3,873 

4.065 

2 

1 

1 

635-772 

7,620 

7,992 

3.6 

1 

1 

548-666 

6,576 

6,912 

0.5 

0.4 

0.4 

(2,550) 

2,658 

2,658 

$285,872 
$844,677 


$11,870 

15,940 

6,840 

11,083 
22,913 
11,244 

9,530 
12,576 
21,924 
18,089 

7,891 

$149,900 


$6,600 

14,214 
16,044 


$36,858 


$6,912 
6,260 

32,724 

13,050 
37,935 
11,038 


academic  rank  in  accordance  with  "Salary  Schedule  for  Instruction 


]|>UCATION 


639 


1 

2 

3 

4 

5 

6 

7 

8 

9 
'LO 
11 
L2 
L3 
14 
15 
16 
17 
18 
19 
20 
El 
22 
23 
24 
;25 
26 
27 
28 
i29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
.42 
43 
44 
145 
46 
47 
48 
49 
50 
151 
52 
53 
54 
55 
56 
57 
58 
'59 
60 
61 
62 
63 
64 
65 
66 
i  67 
68 
'  69 
>  70 
71 

,  72 
73 

,  74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
SACRAMENTO   STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      lAulh.)       (»mh.| 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT— Continued 

Computing  Support — Continued 

Computer  operator 

Instructional    faculty    

Director  of  institutional  studies 

Manager  of  ADP  services 

Temporary  help 


2 
1.1 

1 
0.4 


18 


18 


Totals,  Computing  Support 17.1 

Ancillary  Support,  Master  of 
Social  Work  : 

Clerical  asst  II 

Clerical  asst  IV 

Student  asst  

Lecturer — AY 

Instructional   faculty — AY    

Instructional  faculty 

Dean  of  instruction 

Temporary  help 

Totals,  Ancillary  Support,  Master 
of  Social  Work 

Totals,  Authorized  Positions 


STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  II 111 

Clerical  asst  IIB 2              2.5           2.5 

Student  affairs  asst  I 0.8           1              1 

Student  affairs  asst  II 2              2              2 

Student  affairs  officer  V 111 

Totals,  Social  and  Cultural 

Development 6.8           7.5           7.5 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical  asst  IIA 0.1           0.1 

Clerical  asst  IIB 2              2.5           2.5 

Clerical  asst  III 111 

Student  asst -              0.4           0.4 

Counselor— AY 6.8           6.9           6.9 

Counselor    2.1           1              1 

Student  personnel  tech — 

financial  aid 0.5           0.5           0.5 

Student  affairs  officer  III— AY  ___  1.3           4              4 

Student  affairs  officer  IV— AY 111 

Student  affairs  officer  V 111 

Temporary    help    0.4           0.2           0.2 

Totals,  Counseling 16.1         18.6         18.6 

Testing : 

Clerical  asst  IIB 111 

Clerical  asst  III 111 

Student  asst 0.2 

Counselor 0.4           0.5           0.5 

Counselor  and  test  officer — AY 111 

Student  affairs  asst  II 111 

Totals,  Testing 4.6           4.5           4.5 

Placement : 

Clerical  asst  IIA 2              2.1           2.1 

Clerical  asst  IIB -              1              1 

Clerical  asst  III 2              1              1 

Student  asst 0.8           0.8           0.8 

Placement  officer — AY 111 

Student  affairs  asst  II 1.8           -             - 

Student  affairs  officer  III 0.8           —             — 

Placement   supervisor   II 1               1 

Placement  supervisor  I , 0.9           2               2 

Placement  interviewer 2.6           3              o 

Temporary  help : 1.3           0.2           0.2 

Totals,  Placement 12.7         12.1         12.1 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined  by   education,  experience,   and  academic 
Positions — State  Colleges." 


SALARY   RANGE 
$644-783 

1,617-1,967 

1,273-1,548 
(2,1681 

$159,287 


$32,408 

22.206 
16,724 


$34,027 

23,322 
17,560 


$174,770 


$182,828 


3 

1 

0.4 

0.2 

4.4 
1 

4.4 

1 

$457-599 
619-753 
(3,930) 

t 

$26,184 
7,812 

$27,504 
8,196 

20.2 

1 
1 
1.2 

18.9 
1 
1 

18.9 
1 
1 

J. 
1 
4- 

1,617-1,967' 
(1,250) 

$374,898 

289,652 
10,800 
23,604 

289,534 
11,340 
23,604 

28 

26.3 

26.3 

$358,052 

$360,178 

169 

171.9 

171.9 

$1,441,679 

$1,537,100 

$1,574,441 

$457-599 

$5,935 

$6,235 

492-599 

16,871 

17,360 

710-783 

9,322 

9,396 

821-998 

21,732 

22,332 

1,524-1,946 

23,166 

23,352 

$71,914 


$77,026 


$78,675 


$457-556 

$562 

$591 

492-599 

16,485 

16,815 

548-683 

7,128 

7,492 

1.66-2.87 

1,642 

1,642 

t 

101,291 

104,689 

t 

16,608 

16,608 

651-791 

4,746 

4,746 

817-1,042 

42,726 

44,322 

1,032-1,317 

15,804 

15,804 

1,524-1,946 

23,166 

23,352 

(2,550) 

1,315 

1,315 

$218,029 

$231,473 

$237,376 

$492-599 

$6,360 

$6,684 

548-683 

7,992 

7,992 

(701) 

— 

— 

t 

8,304 

8,304 

t 

19,224 

19,224 

821-998 

11,040 

11,592 
$53,796 

$51,169 

$52,920 

$457-556 

$12,707 

$13,346 

492-599 

5,622 

5,910 

548-683 

6,987 

7,338 

(3,444) 

3,284 

3,284 

t 

20,160 

20,160 

821-998 

— 

— 

945-1,205 

— 

— 

783-950 

11,040 

11,400 

710-863 

20,376 

20,712 

614-746 

24,356 

25,120 

(8,635) 

1,315 

1,315 

$110,673 

$105,847 

$108,585 

rank  in   accordance  with   " 

Salary   Schedule 

for  Instructional 

640 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
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61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
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State  Colleges 
SACRAMENTO   STATE   COLLEGE- 


lontinued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aolb.l       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Counseling  and  Career  Guidance — 
Continued 
Educational  Opportunity  Program : 

Clerical  asst  II - 

Departmental   secretary   I O.S 

Student  asst 2.6 

Director 0.6 

Asst  director 0.9 

Temporary  help 4.3 

Totals,  Educational  Opportunity- 
Program  9.2 

Totals,   Counseling    and   Career 

Guidance 42.6 

Financial  Aid : 

Clerical  asst  IIA 

Clerical  asst  III 

Student  asst 

Counselor 

Student  personnel  tech — financial  aid 

Student  affairs  officer  III 

Student  affairs  officer  IV 

Temporary  help   

Totals,  Financial  Aid 8.4 

Student  Support : 
Health  Services : 

Clerical  asst  IIA 3.9 

Clerical  asst  III 0.2 

Supervising  account  clerk  I 

Student  asst 1.3 

Medical  officer  III 0.5 

Medical  officer  II 0.4 

Medical  officer  II  (10  mo) 

Medical  officer  I 1 

Medical  officer  I  (10  mo) 1.1 

Sr  clinical  lab  technologist 1 

Clinical  lab  technologist 

X-ray  technician 0.7 

Supvng  nurse  I 1 

Graduate  nurse 1 

Graduate  nurse  (10  mo)   _  2.2 

Temporary  help 4.3 

Temporary  help — medical 1.5 

Totals,  Health  Services 20.1 

Housing  Services : 

Clerical  asst  II 1 

Housing  coordinator 1 

Totals,  Housing  Services 2 

Totals,  Student  Support 22.1 

Totals,  Authorized  Positions  79.9 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  IIA 

Clerical  asst  IIB  _. 

Clerical  asst  III 

Secretary    

Sr  secretary  

Student  asst  

Counselor    

Vocational  instructor 

President 

Vice  president 

Executive  dean 

Dean  of  students 

College  business  manager  III 

Administrative  asst  II 

Administrative   asst  I   

Temporary  help ~~ 

Totals,  Executive  Management 

t  Salary  range  determined   by  education, 
Positions — State  Colleges." 


1.7 

2.8 

1 

2 

3 

0.3 

1 

1 

1.2 

2 

0.9 

1 

1 

2 

2.9 

2 


25.8 


SALARY  RANGE 

1 

1 

$457-599 

$5,622 

$5,910 

1 

1 

505-628 

(',.060 

6,360 

3.2 

3.2 

(12,510) 

13,136 

13,136 

1 

1 

T 

13,116 

13.776 

1.5 

1.5 

i 

17.35S 

1S.228 

1 

1 

(21,032) 

6,576 

6.576 

8.7 


$63,654 


$61,86S 


43.9 


43.9 


$443,525 


$452,108 


8.8 


6.7 
1 
1 
1.8 

1 

1 

1 

4.6 

1 

1.6 

1 

1 

1 

5.6 

0.6 


8.S 


6.7 
1 
1 
1.8 

1 

1 

1 

4.6 

1 

1.6 

1 

1 

1 

5.6 

0.6 


29.9 


29.9 


31.9 


31.9 


92.1 


2.5 
3 

1 
2 
3 

1 
1 
1 

2 
1 
1 
1 

2 
5 


92.1 


2.5 

3 

1 

2 

3 

1 
1 
1 
2 
1 
1 
1 
2 
5 


$78,730 


$457-556 

548-6S3 

635-772 

(5,283) 

1,793-2,179 

1.708-2.076 

1.708-2.076 

1,626-1,882 

1,626-1,882 

842-1,023 

801-927 

628-764 

842-1,023 

746-S63 

746-S63 

(25.07S) 

(34,542) 

$233,965 


$457-599 

t 

$25,303 
$259,268 
$853,437 


$457-556 
492-599 
548-683 
54S-6S3 
619-753 
(1,111) 
t 

2.507-3,048' 
1,920-2,334 
1,699-2,066 
1,699-2,066 
1.699-2,066 
1,048-1,273 
863-1,048 
(12,085) 


$83,661 


$949,164 


$14,055 

22,247 

8,196 

15.210 

25,684 

19,068 
17,424 
34,836 
56,016 
24,693 
24,792 
24,792 
29,832 
60,060 


$63,986 


$463,743 


1.6 

2.5 

2.5 

$457-556 

$15,105 

$15,537 

1 

1 

1 

548-6S3 

6,576 

6,912 

0.8 

1 

1 

(3,619) 

4.105 

4,105 

0.9 

1 

1 

t 

15,804 

16.608 

0.5 

0.5 

0.5 

651-791 

4.746 

4,746 

1 

1 

1 

945-1,205 

13,776 

13,776 

1 

1 

1 

1,194-1,524 

18,28S 

18,288 

1.6 

0.8 

0.8 

(8,826) 

5,261 

5,261 

$85,233 


$38,9S1 

$40,955 

6,576 

6.912 

7,620 

7,992 

7,390 

7,390 

24,912 

24,912 

17,080 

17,930 

22,584 

22,584 

79,916 

82,048 

12,276 

12,276 

15,773 

16,570 

7,824 

8,208 

11,038 

11,584 

9,548 

10,020 

44,649 

45,995 

3,946 

3,946 

$310,113 

$319,322 

$7,188 

$7,188 

19,068 

20,004 

$26,256 

$27,192 

$336,369 

$346,514 

$974,165 


$14,775 

22,700 

8.196 

15,564 

26.438 

20,004 
17,424 
36,576 
56,016 
24,792 
24,792 
24,792 
30,552 
61,164 


26.5        26.5  $355,421  $376,905  $383,785 

experience,   and  academic  rank   in   accordance  with   "Salary   Schedule   for   Instruction! 


IiUCATION 
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State  Colleges 
SACRAMENTO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
CFIIIed)      (Aiilh.)      Hull) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Financial  Operations : 

Supvg  clerk  I 0.7 

Payroll  and  personnel  transact  elk  II  1.9 

Payroll  and  personnel  transact  elk   I  2 

Clerical  asst  IIA 7.4 

Clerical  asst  IIP. 2 

Clerical  asst  III 2.6 

Bookkeeping  machine  operator  II 0.2 

Bookkeeping  machine  operator  I 0.8 

Sr  cashier  clerk 0.7 

Asst  cashier-clerk   0.5 

Supvg  account  clerk  I 0.2 

Intermediate  account  clerk 3.9 

Accounting  technician  II 1.8 

Student  asst 0.6 

Accounting  officer  III 0.2 

Accounting  officer  II   0.8 

Accountant  I 1 

Administrative  asst  I 1 

Temporary  help 0.4 

Totals,  Financial  Operations 

General  Administrative  Services : 
Student  Admissions  and  Records : 

Supvg  clerk  I 

Clerical  asst  II 

Clerical  asst  IIA 

Clerical  asst  IIB 

Clerical  asst  III  

Admissions  officer  

Registrar  II 

Student  asst  

Evaluation  technician  II 

Evaluation  technician  I 

Student  affairs  asst  IV 

Student  affairs  trainee 

Student  affairs  asst  II 

Student  affairs  officer  V 

Associate  administrative  analyst 
Temporary  help 

Totals,  Student  Admissions 
and    Records    

Employee  personnel  and  records : 

Supvng  clerk  I     

Clerical  asst  IIA  

Clerical  asst  IIB 

Assoc  personnel  analyst 

Asst  personnel  analyst   

Personnel  mgt  specialist  I 

Personnel  mgt  specialist  II 

College  personnel  officer  II 

Junior  staff  analyst 

Temporary    help    

J69  Totals,  Employee  Personnel 

JO  and  Records 

71 

1 72  Totals,  General  Administrative 

'73  Services 52.1 

'74 

',  75  Logistical  Services  : 

76  Supvng  clerk  I 0.5 

77  Mail  clerk 2 

'78  Clerical  asst  IIA   1 

;  79  Clerical  assistan  IIB 1 

80  Duplicating   machine   supvr   I 1 

i  81  Duplicating  machine  oper  II-offset —  2 

'  82  Duplicat  mach  oper  II-direct  impr —  2 

>  83  Shipping  and  receiving  asst  II 1 

,  S4  Stock    clerk    4.7 

1  85  Property  clerk  I 1 

j  86  Telephone  oper-non  multi  board 1.6 

87  Intermediate  acct  clerk - 

,  88  Student   asst   1-3 

(  89  Watchman    1-4 

|  90  Procurement  and  support  serv  off  III  1 

'  91  Procurement   asst   0.5 

:  92  Mechanics   helper   1 

i  93  Automotive  mechanic 1 

94  Sanitarian    II    1 

41—651 


1 

3.5 

1 

8.5 

2 

3 

1 

1 

1 
1 
4 
2 
2 
1 

1 

1 
0.8 


1 

3.5 

1 

8.5 
2 
3 
1 

1 

1 
1 
4 
2 
2 
1 

1 
1 
0.8 


SALARY  RANGE 

$635-772 

548-666 

457-556 

457-556 

492-599 

548-683 

505-614 

457-556 

548-666 

457-556 

635-772 

457-556 

548-666 

(2,436) 

1,048-1,273 

863-1,048 

863-1,048 

863-1,048 

(2,342) 


$7,651 
23,016 

5,622 
50,151 
13,186 
21,567 

6,060 

6,604 

5,622 

7,620 

25,239 

14,027 

8,210 

15,276 

11,880 

10,776 

5,261 


57 


57 


$409,214 


$447,913 


$8,026 
24,192 

5,910 
52,695 
13,548 
22,254 

6,360 

6,941 

5,910 

7,992 

25,839 

14,730 

8,210 

15,276 

12,476 

11,310 

5,261 


28.7 

34.8 

34.8 

$205,084 

$237,768 

$246,930 

0.5 

1 

1 

$635-772 

$9,264 

$9,264 

6 

7 

7 

457-599 

43,146 

44,911 

8.6 

9.5 

9.5 

457-556 

59,460 

61,288 

4 

4 

4 

492-599 

27,278 

27,940 

15.2 

16 

16 

548-683 

118,847 

123,001 

— 

1 

1 

905-1,100 

10,860 

11,400 

0.2 

1 

1 

905-1,100 

13,200 

13,200 

1.2 

1.5 

1.5 

(5,114) 

6,158 

6,158 

1 

1 

1 

717-870 

10,440 

10,440 

1.2 

4 

4 

651-791 

35,566 

36,672 

0.8 

— 

— 

1,155-1,405 

- 

- 

— 

1 

1 

644-710 

7,728 

8,112 

0.5 

— 

— 

821-998 

— 

— 

1 

1 

1 

1,524-1,946 

22,060 

23,166 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

4.4 

- 

- 

(26,727) 
$356,302 

— 

— 

45.6 

49 

49 

$376,583 

$388,752 

1 

1 

1 

$635-772 

$9,264 

$9,264 

1 

3 

3 

457-556 

17,896 

18,692 

1 

1 

1 

492-599 

6,740 

7,076 

0.2 

1 

1 

1,048-1,273 

15,276 

15,276 

0.7 

1 

1 

863-1,048 

12,176 

12,576 

0.3 

_ 

— 

863-1,048 

— 

— 

0.3 

_ 

- 

1,048-1,273 

- 

- 

0.8 

_ 

— 

1,213-1,475 

— 

— 

0.7 

1 

1 

710-863 

9,978 

10,356 

0.5 

- 

(2,912) 
$52,912 

- 

- 

6.5 

8 

8 

$71,330 

$73,240 

$461,992 


1 

1 

$635-772 

$9,264 

$9,264 

2 

2 

480-584 

12,045 

12,646 

3 

3 

457-556 

18,319 

19,176 

2 

2 

492-599 

12,284 

12,904 

1 

1 

584-710 

8,520 

8,520 

2 

2 

505-614 

13,578 

13,884 

2 

2 

480-584 

12,348 

12,966 

1 

1 

676-821 

9,852 

9,852 

5 

5 

530-644 

36,456 

37,122 

1 

1 

584-710 

8,520 

8,520 

? 

2 

457-556 

12,294 

12,582 

1 

1 

457-556 

6,235 

6,542 

1  5 

1.5 

(5,458) 

6,158 

6,158 

0.5 

0.5 

480-584 

2,955 

3,105 

1 

1 

1,155-1,405 

15,532 

16,316 

_ 

783-950 

— 

— 

1 

1 

614-676 

8,112 

8,112 

1 

1 

746-821 

9,852 

9,852 

1 

1 

863-1,048 

12,576 

12,576 

642 
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State  Colleges 
SACRAMENTO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72   72-73 
(Filled)      (Aulh-I       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Logistical  Services — Continued 

Campus  peace  officer - 

Campus  peace  officer  B •>■<> 

Supvng  campus  peace  officer  III 0.3 

Supvng  campus  security  officer  I 0.3 

Campus  security  officer 2.8 

Temporary   help    

Totals,  Logistical  Services 

Physical  Plant  Operations : 
Maintenance  Office  Administration : 
Clerical  asst  IIB 

Stock  clerk 

Intermediate  account  clerk 

Drafting  aide  I 

Chief  of  plant  operation  III 

Chief  of  plant  operation  II 

Chief  of  plant  operation  I 

Supervisor  of  building  trades 

Totals,  Maintenance  Office 

Administration 

Utility  Plants : 

Skilled  laborer 

Chief  engineer  II 

Stationary  engineer 

Stationary  fireman 

Totals,  Utility  Plants 

Building  Maintenance : 

Student  asst  

Skilled  laborer 

Building  maintenance  man 

Laborer 

Carpenter  II  

Carpenter  I  

Painter  II 

Painter  I 

Electrician   II   

Electrician  I   

Plumber  I 

Sheet  metal  worker 

Locksmith 

Supervisor  of  building  trades 

Temporary  help — plant  operations 

Totals,  Building  Maintenance 

Grounds  Maintenance : 

Supervising  groundsman  II 

Lead  groundsman 

Groundsman 

Student  assistant   

Skilled  laborer : 

Laborer 

Automotive  equipment  operator  I 

Temporary  help — plant  operations 

Totals,  Grounds  Maintenance 

Custodial  Services : 

Custodian  

Supervising  custodian  I 

Supervising  custodian  II 

Chief — custodial  services  III 

Laborer  

Temporary  help — plant  operations 

Totals,  Custodial  Services 

Totals,  Physical  Plant 

Operations 

Faculty  and  Staff  Services : 

Evening  and  night  shift  differential 

Overtime 

Totals,  Faculty  and  Staff  Services 


4 
5.5 

0.5 
0.1 


4 
5.5 

0.5 
0.1 


SALARY  RANGE 

$717-915 

753-915 

983-1,195 

791-959 

717-870 

(3,085) 


$41,760 
56,889 

5,754 
882 


$41,760 
58,153 

5,754 
926 


32.7 

39.1 

39.1 

$246,692 

$320,185 

$326,695 

1 

2 

2 

$492-599 

$13,242 

$13,548 

1 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1 

457-556 

6,160 

6,464 

1 

1 

1 

480-584 

7,008 

7,008 

0.1 

1 

1 

1,155-1,405 

16,112 

16,860 

0.9 

_ 

— 

1,048-1,273 

— 

— 

0.7 

1 

1 

950-1,155 

11,832 

12,426 

1 

- 

- 

893-1,032 
$62,429 

- 

- 

6.7 

7 

7 

$62,082 

$64,034 

1 

1 

1 

$651-717 

$8,604 

$8,604 
13,008 

1 

1 

1 

937-1,084 

13,008 

5 

5 

5 

764-884 

51,933 

52,413 

5 

5 

5 

692-764 

45,840 

45,840 

12 

12 

12 

$118,875 

$119,385 

$119,865 

0.1 

_ 

_ 

($208) 

_ 

_ 

3 

4 

4 

651-717 

$34,110 

$34,416 

2 

2 

2 

666-734 

17,616 

17,616 

1 

1 

1 

562-619 

7,428 

7,428 

1 

1 

1 

810-893 

10,716 

10,716 

2 

2 

2 

772-849 

19,794 

20,259 

1 

1 

1 

810-S93 

10,716 

10,716 

2 

2 

2 

772-849 

20,376 

20,376 

1 

1 

1 

849-937 

11,244 

11,244 

2 

2 

2 

810-893 

21,432 

21,432 

2 

2 

2 

810-893 

21,432 

21,432 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

772-849 

10,188 

10,188 

— 

1 

1 

893-1,032 

12,384 

12,384 

0.8 

2 

2 

(3,771) 
$193,674 

15,984 
$224,136 

15,984 

19.9 

23 

23 

$224,907 

1 

1 

1 

$753-915 

$10,980 

$10,980 

2 

2 

2 

589-717 

17,208 

17,208 

14.7 

14 

14 

562-651 

109,048 

109,368 

1.7 

2 

2 

(6,807) 

8,210 

8,210 

1 

1 

1 

651-717 

8,298 

8,604 

1.5 

2 

2 

562-619 

14.034 

14,676 

1.2 

2 

2 

651-717 

16,672 

17,072 

3.7 

0.2 

0.2 

(18,373) 
$194,530 

1,598 
$186,048 

1,598 

26.8 

24.2 

24.2 

$187,716 

66.6 

72.7 

72.7 

$487-593 

$481,678 

$505,506 

3 

3 

3 

571-692 

24,912 

24,912 

1 

1 

1 

628-764 

9,168 

9,168 

1 

1 

1 

764-927 

11,124 

11,124 

2.8 

3 

3 

562-619 

22,284 

22,284 

0.4 

— 

— 

(2,189) 
$517,450 

- 

- 

74.8 

80.7 

80.7 

$549,166 

$572,994 

140.2 

146.9 

146.9 

$1,086,958 

$1,140,817 

$1,169,516 

- 

- 

_ 

_ 

$32,624 

$32,624 

— 

($8,276) 

$19,040 

$15,250 

$8,276 


$51,664 


$47,874 


ElUCATION 


643 


59 

:0 

1 
14 
!t5 

46 

[17 
48 
49 
50 
51 

i 

53 

54 
35 
56 
57 
58 
J59 
60 
61 
62 
'63 
64 
65 
'66 
;67 
68 
'69 
70 
,71 
72 
73 
1 74 
'75 
!76 
:77 
;78 
'79 
80 
i81 
,82 
183 
!84 
i  85 
86 
87 
i  SS 
89 
!90 
91 
92 
93 
94 


State  Colleges 
SACRAMENTO   STATE   COLLEGE- 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)       (Aulh.) 


306.3 


17.2 


17.2 


11.4 

27.5 

27.5 

11.5 

27.5 

27.5 

56.9 

44.7 

44.7 

INSTITUTIONAL  SUPPORT— 
Continued 

Community  Relations  : 

Clerical  assistant  II 1  1 

Student  assistant 0.3  - 

College  public  affairs  officer  II 1  1 

Totals,  Community  Relations 2.3  2 

Totals,   Authorized   Positions 281.8       306.3 

INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Clerical  assistant  II 2  - 

Clerical  assistant  IV 1  - 

Student  assistant   5  - 

Instruct  faculty — summer  session 35.2  - 

Dean  of  educ  serv  and  summer  session  0.5  - 

Temporary  help 1.7  17.2 

Totals,  Institutional  Operations 45.4         17.2 

Outside  Agencies : 

Overtime 0.1 

Temporary  help 

Totals,  Outside  Agencies 

Totals,  Authorized  Positions  _ 

TOTALS,  AUTHORIZED  POSI- 
TIONS  (General  Fund) 1,620.7    1,547.1    1,547.1 

PARKING 

Institutional  Support : 
Financial  Operations : 

Clerical  asst  II 0.8 

Asst  cashier-clerk   1.5  1.5 

Totals,  Financial  Operations 2.3  1.5 

Logistical  Services : 

Clerical  asst  II 1  1 

Student    asst   0.7  0.8 

Parking  officer : 3  6 

Supvng  campus  peace  officer  III 0.3  - 

Supvng  campus  security  ofer  I 0.3  0.5 

Campus  security  officer 1.7  - 

Temporary  help 0.3  0.2 

Totals,  Logistical   Services 7.3  8.5 

Physical  Plant  Operations : 

Groundsman 0.6  1 

Totals,  Physical  Plant  Operations..  0.6  1 

Totals,  Authorized  Positions, 

(Parking  Revenue  Fund) 10.2         11 

HOUSING 

Dormitory : 

Student  Service : 
Student  Support: 

Student  asst,  range  B 10.5         12 

Head  resident  II 1  1 

Head  resident  I 1.2  2 

Temporary  help 1.1  0.8 

Totals,  Student  Service, 

Student  Support 13.8         15.8 

Institutional  Support : 
Financial  Operations : 

Clerical   asst   II    0.9  1 

Totals,  Financial  Operations 0.9  1 


1.5 


1.5 

1 

0.8 
6 

0.5 

0.2 

8.5 

1 

1 


11 


12 
1 
2 
O.S 


15.8 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SALARY  RANGE 
$457-599 
1,204 
1,337-1,626 

$23,934 

$2,335,579 


$6,572 

17.288 


$23,860 


$2,599,112 


$457-599 
457-556 

$14,720 


$457-599 

(3,269) 

535-651 

983-1,195 

791-959 

717-870 

(1,408) 

$54,819 


$562-651 
4,736 


$74,275 


($11,550) 
614-746 
556-676 
(6,208) 


$36,226 


$457-599 
$5,358 


),431 


$9,431 

$7,188 

3,284 

42,773 

5,754 

1,438 


0,437 


$7,338 


$7,338 


$77,206 


$13,200 

8,952 

14,952 

4,500 


$41,604 


$5,714 


PROPOSED 
1972-73 


$6,908 
17,424 


$24,332 


$2,661,124 


$457-599 

619-753 

(19,975) 

(354,057) 

1,699-2,066 

(9,461) 

$144,000 

$144,000 

$417,274 

$144,000 

$144,000 

$494 
(126,215) 

$128,514 

$128,514 

$126,709 

$128,514 

$12S,514 

$543,9S3 

$272,514 

$272,514 

$16,970,990 

$17,203,539 

$17,810,839 

$9,627 


$9,627 

$7,188 

3,284 

44,292 

5,754 

1,438 


$61,956 
$7,716 


$7,716 


$79,299 


$13,200 

8,952 

15,300 

4,500 


$41,952 
$6,010 


$5,714 


$6,010 
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State  Colleges 
SACRAMENTO   STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)      (Ajlhj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


HOUSING— Continued 

Institutional  Support — Continued 
Logistical  Services : 

Clerical    asst   II   

Housing  manager  I 

Temporary  help 

Totals,  Logistical  Services 

Physical  Plant  Operations : 

Groundsman  

Custodian 

Janitor    

Housekeeper 

Building  maintenance  man 

Totals,  Physical  Plant  Operations 

Totals,  Institutional  Support 

Totals,  Authorized  Positions 
(Dormitory  Revenue 
Fund)    25.3 

CONTINUING  EDUCATION 

Summer  Session : 

Special  Session.  Instruction : 

Instruct  faculty — summer  session 

Totals,  Instruction,   Special 

Session    — 

Institutional  Support : 
Executive  Management : 

Clerical  assistant  IV 

Student   assistant   

Dean  of  educ  serv  and  summer 

session   

Public  affairs  assistant  II 

Totals,   Executive   Management 

General  Administrative  Services : 
Clerical  assistant  II 

Totals,  General  Administrative 
Services 

Logistical  Services : 

Clerical  assistant  II 

Totals,  Logistical  Services 

Totals,  Institutional  Support 

Totals,   Summer   Session 

Extension  : 
Instruction  : 

Instruction,  Extension : 

Extension  instructional  faculty 12 

Institutional  Support,  Executive 
Management : 

Clerical  assistant  II 2 

Clerical  assistant  III 1 

Coordinator — exten  and  summer 

session  1 

Temporary  help 4.8 

Totals,  Institutional  Support, 
Executive  Management 

Totals,   Extension 

Totals,  Authorized  Positions 
(Continuing  Education 
Revenue  Fund) 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   (All  Funds) 1,677 


SALARY  RANGE 

1 

1 

1.2 

1 
1 
1.2 

1 
1 
1.2 

$457-599 

783-1,048 

(7,505) 

$25,577 

$7,260 

11,400 

7,500 

$26,160 

$7,620 

11,400 

7,500 

3.2 

3.2 

3.2 

$26,520 

1 
3 

0.6 

1.8 

1 

1 
3 
1 
2 

1 

1 
3 

1 
2 
1 

$562-651 
487-593 
464-564 
464-564 
666-734 

$7,812 

21,348 

6,768 

12,474 

8,808 

$57,210 

$7,812 
21,348 

6,768 
12,768 

8,808 

7.4 

8 

8 

$53,694 

$57,504 

11.5 

12.2 

12.2 

$84,629 

$89,084 

$90,034 

28 


46.3 


28 


46.3 


$120,855 


46.3 


46.3 


$130,688 


$412,783 


$412,783 


55.3 


19.9 


2 

1 

1 
3.1 


55.3 


19.9 


2 

1 

1 
3.1 


$132,744 


$457-599 
548-683 


(29,965) 


8.8 

7.1 

7.1 

20.8 

27 

27 

20.8 

82.3 

82.3 

$64,855 


$197,599 


$197,599 


$472,850 


$220,900 


$13,042 
8,196 

15.036 
19,418 


$55,692 
$276,592 


$749,442 


$131,986 


$412,783 


$412,783 


— 

1 

4.5 

1 
4.5 

$619-753 
1.66-2.87 

$9,036 
16,407 

$9,036 
16,407 

- 

0.5 

1 

0.5 
1 

1,699-2,066 
783-950 

12,396 
9,396 

$47,235 

12,396 
9,852 

- 

7 

7 

- 

$47,691 

- 

1 

1 

$457-599 

$6,672 
$6,672 

$6,672 

- 

1 

1 

$6,672 

- 

1 

1 

$457-599 

$6,160 
$6,160 

$6,464 

- 

1 

1 

$6,464 

- 

9 

9 

- 

$60,067 

$60,827 

$473,610 


$220,900 


$13,664 
8,196 

15,804 
19,418 


$57,082 
$277,982 


$751,592 


1,668.4  1,668.4    $17,363,719    $18,160,875    $18,773,716 


ElOCATION 


645 


19 
0 
1 
2 
f3 
4 
5 
;6 
17 
'« 
59 

:0 
:1 
12 

13 

14 

16 

18 
19 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
SO 

,61 
62 
63 
64 
65 
66 
.67 
68 
69 
70 
71 
72 
73 
74 
!75 
76 
■77 
■78 
'79 
80 
81 
.82 
■83 
!84 
'85 
86 
87 
i  88 
89 
'90 
91 
92 
93 
94 


State  Colleges 
CALIFORNIA   STATE   COLLEGE,   SAN   BERNARDINO 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Auih.)      (>mh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction : 
Administration : 

Clerical  asst  IIB 1  2.4  2.4 

Secretary    2  2  2 

Sr  secty 4  4  4 

Dean  of  instruction 1.5  1.5  1.5 

Dean  of  educ  serv  &  summer  session.  0.5  0.5  0.5 

Department   chairman    1.6  3  3 

Department  chairman — AY 2.5  4.7  4.7 

Division  chairman 3  4  4 

Division  chairman — AY -  1.9  1.9 

Coordinator — elementary    educ — AY 0.3  0.3  0.3 

Coordinator — secondary    educ — AY 0.3  0.3  0.3 

Academic  planner 0.5  0.5  0.5 

Totals,  Administration 

Instructional  Faculty : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act 
Class  &  rank  reclass — current  year 
Class  &  rank  reclass — budget  year 

Graduate  asst 

Substitute  instructional  faculty 

Asst  professor — AY   

Assoc  professor — AY   

Professor — AY 

Part-time   faculty — AY    

Totals,   Instructional   Faculty    _ 

Technical  and  Clerical : 

Clerical  asst  IIA 

Clerical  asst  IIB 

Departmental  secty  III 

Departmental  secty  I 

Intermediate  typist-clerk 

Stock  clerk ; 

Athletic  equipment  attendant  II  _ 
Athletic  equipment  attendant  I  __ 

Technical  asst  II 

Technical  asst  I 

Student  asst 

Credential  analyst 

Stage  techn  I 

Equipment  techn  II 

Equipment  techn  I 

Temporary  help 

Totals,  Technical  and  Clerical  _ 

Totals,  Authorized  Positions  ___         161.2       202.8       202.8 

ACADEMIC  SUPPORT 

Libraries : 

Administration : 

Clerical  asst  IV 

Sr  secretary  

College  librarian 

Totals,  Administration 

Circulation : 

Librarian  III 

Library  asst  II  

Totals,  Circulation 

Technical  Processing : 

Intermediate  clerk 

Clerical  assistant  II 

Stock  clerk 

Student  assistant 

Librarian  IV 

Librarian  III 

Librarian  II 

Library  assistant  II 

Library  assistant  I 

Temporary  help 

Totals,  Technical  Processing 18.4         16.5         16.5 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 
$492-599 
548-683 
619-753 
1,617-1,967 
1.699-2,066 
t 
t 
t 
t 
t 
t 


$14,098 
15,624 
33,516 
33,534 
11,148 
45.540 
48,978 
79,212 
17,100 
4,942 
5,767 
10,080 


$1,926,345 


$2,329,096 


$14,814 
16,296 
34,732 
35.218 
11,708 
46,692 
57,571 
79,824 
21,375 
5,186 
5,767 
10,590 


17.2 

25.1 

25.1 

$206,267 

$319,539 

$339,773 

0.4 

0.5 

0.5 

($5,211) 

$5,400 

$5,400 

0.5 

— 

- 

(4,663) 

900 

— 

— 

— 

- 

— 

3,840 

4,608 

— 

— 

— 

— 

— 

11,225 

2.9 

— 

— 

(9,014) 

— 

_ 

— 

0.1 

0.1 

(204) 

1,080 

1,080 

68.7 

107.7 

107.7 

1 

1,174,951 

1,237.743 

17.5 

18.5 

18.5 

1 

263,116 

270,438 

18.5 

18.5 

18.5 

t 

342,978 

348,296 

10.5 

- 

- 

(126,956) 
$1,530,263 

- 

- 

119 

145.3 

145.3 

$1,792,265 

$1,878,790 

7 

10.6 

10.6 

$457-556 

$64,569 

$67,846 

1.4 

4 

4 

492-599 

21,669 

25.353 

0.3 

— 

— 

619-753 

— 

— 

1.3 

1 

1 

505-628 

7,536 

7,536 

- 

0.9 

0.9 

457-584 

5,060 

5,319 

— 

1 

1 

530-644 

6,516 

6,840 

1.8 

2 

2 

556-676 

15,390 

15,750 

0.3 

— 

— 

480-584 

— 

— 

2 

4.5 

4.5 

556-676 

28,946 

33,324 

0.9 

— 

— 

480-584 

— 

— 

2.7 

2.4 

2.4 

(10,885) 

9,813 

9,813 

0.8 

1 

1 

717-870 

9,378 

9,843 

0.8 

1 

1 

710-863 

8,880 

9,322 

1.8 

2 

2 

783-950 

21,369 

22,008 

1.7 

2 

2 

710-863 

18,166 

19,061 

2.2 

- 

- 

(12,272) 

$189,815 

- 

- 

25 

32.4 

32.4 

$217,292 

$232,015 

$2,450,578 


1 

1 

1 

$619-753 

$8,748 

$9,036 

1 

1 

1 

619-753 

8,366 

8,784 

1 

1 

1 

1,617-1,967 
$39,908 

23,604 

23,604 

3 

3 

3 

$40,718 

$41,424 

0.5 

1 

1 

$797-1,016 

$11,214 

$11,769 

0.7 

1 

1 

635-772 

8,706 
$19,920 

9,150 

1.2 

2 

2 

$14,496 

$20,919 

1 

1 

1 

$457-556 

$6,594 

$6,672 

1.5 

_ 

— 

457-599 

— 

— 

1 

1 

1 

530-644 

7,458 

7,728 

2.3 

1.5 

1.5 

(10,010) 

6,159 

6,159 

1 

1 

1 

969-1,176 

13,496 

14,112 

1 

1 

1 

797-1,016 

11,168 

11,723 

2.7 

4 

4 

694-929 

35,436 

37,227 

2 

2 

2 

635-772 

18,300 

18,528 

2.7 

3 

3 

548-666 

21,792 

22,872 

3.2 

2 

2 

(19,676) 

13,152 

13,152 

$115,968 


$133,555 


$138,173 
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State  Colleges 
CALIFORNIA  STATE   COLLEGE,   SAN   BERNARDINO- 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT— Continued 

Libraries — Continued 
Public  Service : 

Clerical  assistant  II 

Student  assistant 

Librarian   IV   

Librarian  III 

Librarian  II 

Temporary  help 

Totals,  Public  Service 

Totals,  Libraries 

Audio-visual  Services : 

Clerical  asst  II 

Student  asst  

Instructional  faculty   

Graphic   artist   

Photographer  I 

Equipment  technician  II 

Totals,  Audio-visual  Services 

Television  Services : 

Student  asst  

Equipment  technician  III 

Temporary  help 

Totals,  Television  Services 

Computing  Support : 

Clerical  asst  II 

Keypunch  operator 

Computer  programmer  II 

Computer  programmer  I 

Computer  operator 

Instructional    faculty    

Temporary  help 

Totals,  Computing  Support 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

0.5 

0.5 

$457-599 

$2,968 

$3,118 

0.3 

0.3 

0.3 

(1,237) 

1,232 

1,232 

1 

1 

1 

969-1,176 

13,496 

14,112 

- 

1 

1 

797-1,016 

9,564 

10,044 

2 

2 

2 

694-929 

17,216 

18,072 

2.1 

3.7 

3.7 

(10,976) 
$65,225 

24,331 

24,331 

6.4 

8.5 

8.5 

$68,807 

$70,909 

29 

30 

30 

$235,597 

$263,000 

$271,425 

0.8 

_ 

_ 

$457-599 

0.8 

1.3 

1.3 

(3,272) 

$5,337 

$5,337 

0.8 

1 

1 

t 

15,804 

15,804 

0.1 

1 

1 

644-783 

7,792 

8,180 

0.3 

1 

1 

666-810 

8,179 

8,587 

1 

1 

1 

783-950 

10,230 
$47,342 

10,734 

3.8 

5.3 

5.3 

$33,326 

$48,642 

_ 

0.5 

0.5 

$1.66-2.87  hr 

$2,053 

$2,053 

0 

1 

1 

863-1,048 

10,356 

10,860 

0.9 

- 

- 

(4,628) 
$4,628 

- 

- 

0.9 

1.5 

1.5 

$12,409 

$12,913 

1 

1 

1 

$457-599 

$6,360 

$6,684 

1 

2 

2 

473-576 

11,859 

12,456 

1.7 

1 

1 

927-1,128 

11.538 

12,126 

- 

1 

1 

764-927 

11,826 

12,429 

- 

1 

1 

644-783 

8,016 

8,418 

1 

1 

1 

i 

17,424 

17,424 

0.7 

— 

— 

(3,716) 
$55,350 

- 

- 

5.4 

7 

7 

$67,023 

$69,537 

39.1        43.8 


43.8 


$328,901 


$389,774 


STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  II 

Departmental  secretary  I " 

Student  affairs  asst  I 

Student  affairs  officer  IV 

Totals,  Social  and  Cultural 

Development 4.4 

Counseling  and  Career  Guidance : 
Counseling : 

Departmental  secretary  I 

Student  asst  

Student  affairs  asst  I ~ 

Student  affairs  officer  III — AY 
Student  affairs  officer  IV 

Totals,  Counseling 

Testing : 

Clerical  asst  IIA 

Counselor  and  test  officer 

Student  affairs  asst  I 

Psychometrist     

Temporary  help 

Totals,  Testing 2.8 

For  footnotes  see  the  end  of  this  campus  presentation. 


$46,570 


$48,468 


$27,942 


$29,344 


$402,517 


1.5 

1.5 

1.5 

$457-599 

$9,162 

$9,618 

1 

1 

1 

505-628 

7,362 

7,536 

1.5 

1.5 

1.5 

710-783 

13,656 

13,872 

0.4 

1 

1 

1,194-1,524 

18,288 

18,288 

$49,314 


0.4 

1 

1 

$505-628 

$6,572 

$6,908 

0.3 

0.5 

0.5 

(1,014) 

2,053 

2,053 

0.5 

0.5 

0.5 

710-783 

4,260 

4,476 

0.3 

0.3 

0.3 

817-1,042 

3,402 

3,571 

1 

1 

1 

1,194-1,524 
$30,736 

18,288 
$34,575 

18,288 

2.5 

3.3 

3.3 

$35,296 

1 

1 

1 

$457-556 

$6,964 

$7,188 

0.2 

1 

1 

t 
710-783 

13,776 

13,776 

0.1 
0.5 

1 

1 

717-870 
(7,719) 

8,604 

9,036 

$30,000 


^EttJCATION 
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State  Colleges 
CALIFORNIA  STATE   COLLEGE,  SAN   BERNARDINO— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
("»■<)      l»»th.)       (bib.) 


ACTUAL 
1970-71 


STUDENT  SERVICE— Continued 

Counseling  and  Career  Guidance — 
Continued 
Placement : 

Clerical  asst  IIA 

Departmental  secretary  I 

Student   assistant   

Placement  officer 

Placement  supervisor   I   

Temporary  help 

Totals,  Placement 

Educational  Opportunity  Program : 

Departmental  secretary  I 

Student   assistant   

Director 

Temporary  help 

Totals,  Educational  Opportunity 

Program    3.1 

Totals,  Counseling  and  Career 

Guidance 11.3 

Financial  Aid : 

Clerical  assistant  II  b   

Student   assistant   

Counselor    

Student  affairs  officer  III 

Totals,  Financial  Aid 2.3 

Student  Support : 
Health  Services : 

Clerical   asst  II  a   

Student   asst    

Medical  officer  II 

Medical  officer  I — 10  month 

Graduate  nurse 

Temporary  help 

Totals,  Health  Services 

Housing  Services : 

Housing  coordinator 

Student  affairs  officer  III — AX 

Totals,  Housing  Services 

Totals,   Student  Support 

Totals,   Authorized   Positions         21.9 


ESTIMATED 
1971-72 


10.1 


3.5 


$23,148 


10.1 


$117,219 


$106,652 


3.5 


$31,388 


$28,452 


PROPOSED 
1972-73 


SALARY  RANGE 

0.6 

0.8 

0.8 

$457-556 

$4,627 

$4,863 

1 

1 

1 

505-628 

6,824 

7.160 

0.3 

- 

- 

(1,389) 

- 

_ 

1 

1 

1 

t 

21,010 

22,060 

0 

1 

1 

710-863 

10,272 

10,356 

~ 

— 

— 

(89) 
$35,393 

- 

- 

2.9 

3.8 

3.8 

$42,733 

$44,439 

1 

0 

0 

$505-628 

1.1 

- 

- 

(4,494) 

_ 

_ 

1 

— 

— 

t 

_ 

_ 

- 

- 

- 

(450) 

- 

- 

$109,735 


1.5 

1.5 

1.5 

$492-599 

$9,041 

$9,449 

0.3 

0.5 

0.5 

(1,389) 

2,053 

2,053 

0.2 

1 

1 

t 

10,800 

11,340 

0.3 

0.5 

0.5 

945-1,205 

6,558 

6,880 

$29,722 


1 

0.3 

1 
0.6 

1 

0.3 

0.7 

1 

1 

0.3 

0.7 
1 

$457-556 

(1,120) 

1,708-2,076 

1,626-1,882 

746-863 

(5,987) 

$29,223 

t 
817-1,042 

$9,314 

$5,760 

7,564 

13,415 

9,174 

$6,060 

7,474 

13,579 

9,624 

2.9 

0.5 
0.5 

3 

0.5 
0.5 

3 

0.5 
0.5 

$35,913 

5,952 
5,142 

$11,094 

$36,737 

6,252 
5,400 

1 

1 

1 

$11,652 

3.9 

4 

4 

$38,537 

$47,007 

$48,389 

22.6 


22.6 


$233,714 


$230,579 


$237,160 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  IIA 1  - 

Clerical  asst  IIB 1.8  1 

Departmental  secretary  III 1  1 

Secretary 1  2 

Senior  secretary   4  4 

Administrative  secretary 1  1 

Departmental  secretary  I 1  1 

Student  asst 0.3  0.5 

Vocational  instr,  build  prog 1  1 

Student  affairs  officer   III 1  1 

President    1  1 

Vice  president 1  1 

Executive  dean   1  1 

Dean   of  students 1  1 

College    business   manager   II    1  1 

Administrative   asst  II   1  1 

Administrative  asst  I 1  1 

Temporary    help    1.9  0.5 

Totals,   Executive  Management 22  20 

For  footnotes  see  the  end  of  this  campus  presentation. 


_ 

$457-556 

- 

- 

1 

492-599 

$6,054 

$6,360 

1 

619-753 

7,524 

7,908 

2 

548-683 

15,470 

15,912 

4 

619-753 

34,804 

35,640 

1 

666-810 

9,720 

9,720 

1 

505-628 

7,275 

7,536 

0.5 

(1,407) 

2,053 

2,053 

1 

t 

20,925 

21,972 

1 

945-1,205 

12,657 

13,281 

1 

2,507-3,048 

36,576 

36,576 

1 

1,920-2,334 

28,008 

28,008 

1 

1,699-2,066 

24,792 

24,792 

1 

1,699-2,066 

24,792 

24,792 

1 

1,548-1,882 

22,584 

22,584 

1 

1,048-1,273 

15,276 

15,276 

1 

863-1,048 

11,040 

11,592 

0.5 

(11,781) 

3,288 

3,288 

20 


$264,329 


$282,838 


$287,290 
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State  Colleges 
CALIFORNIA  STATE  COLLEGE,  SAN   BERNARDINO — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Financial  Operations: 

Departmental  secty  I 

Bookkeeping  maeh  oper  I 

Asst   cashier-clerk   

Supvng   account  clerk  II   

Sr  account  clerk 

Intermediate   account   clerk   

Accounting  techn  III 

College  accounting  officer  I 

Totals,    Financial    Operations 

General  Administrative  Services : 
Student  Admissions  and  Records: 

Clerical  asst  II 

Clerical  asst  II  B 

Departmental  secty  II 

Departmental   secty   I   

Intermediate    typist-clerk    

Evaluation  techn  II 

Evaluation  techn  I 

-  Student  affairs  asst  III — admis  off 

Student  affairs  asst  I  

Student  affairs  asst  II 

Student  affairs  officer  V 

Temporary  help 

Totals,    Student   Admissions    and 

Records   12.5         15.8         15.8 

Employee  Personnel  and  Records  : 
Payroll   and   pers  transact  elk   III 

Payroll   and   pers   transact  elk   I 

Departmental  secty  II 

Departmental  secty  I 

Assoc  personnel  analyst 

Temporary    help    

Totals,   Employee   Personnel   and 
Records   

Totals,  General  Administrative 
Services 

Logistical  Services : 

Mail    clerk    

Clerical   asst   II    

Clerical   asst  II  A 

Clerical   asst   II   B   

Departmental   secty   II   

Purchasing   agent   

Duplicating   machine   supvr   I 

Duplie  mach  opr  II — direct  impr 

Shipping  and  receiving  asst  I 

Mail   room  supvr  I   

Property   clerk    II    

Supvng  tel  opr  I,  multiboard 

Telephone   opr,    multiboard 

Student  asst  

Business  service  officer  I 

Campus  guard 

Campus  peace  officer 

Campus  peace  officer  B 

Supvng  campus  peace  officer  I 

Supvng  campus  peace  officer  III 

Supvng  campus  security  officer  I 

Temporary  help 

Totals,  Logistical  Services 17.4         19.5         19.5 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

0.5 

1 

1 

$505-628 

$6,740 

$7,076 

1 

1 

1 

457-556 

5,910 

6,210 

0.9 

1 

1 

457-556 

5.785 

6,085 

0.4 

1 

1 

734-893 

10,672 

10,716 

2 

2.5 

2.5 

548-666 

17,991 

18,884 

1 

1.5 

1.5 

457-556 

8,719 

9,165 

0.6 

_ 

683-830 

— 

— 

1 

1 

1 

1,100-1.337 
$67,199 

16,044 

16,044 

7.4 

9 

9 

$71,861 

$74,180 

3 

4.3 

4.3 

$457-599 

$25,608 

$26,901 

1 

1 

492-599 

6,054 

6,360 

2 

2 

2 

548-683 

13,404 

14,085 

1 

1 

1 

505-628 

7,536 

7,536 

0.5 

0.5 

0.5 

457-584 

2,857 

3,005 

1 

1 

1 

717-870 

9,960 

10,440 

1 

2 

2 

651-791 

15.624 

16,392 

0.4 

1 

1 

950-1,155 

11,400 

14,556 

1 

1 

1 

710-7S3 

9,396 

9,396 

1 

1 

1 

821-998 

11,400 

11,976 

1 

1 

1 

1,524-1,946 

22,236 

22,236 

0.6 

- 

- 

(2,533) 

— 

- 

$95,274 


$135,475 


$142,364 


$161,309 


$142,883 


0.9 

1 

1 

$619-753 

$9,036 

$9,036 

_ 

1 

1 

457-556 

5,484 

5,760 

1 

1 

1 

548-683 

6,604 

6,941 

1 

1 

1 

505-628 

6,600 

6,936 

1 

1 

1 

1,048-1,273 

12,576 

12,576 

0.2 

- 

- 

(2,997) 
$38,035 

- 

- 

4.1 

5 

5 

$40,300 
$175,775 

$41,249 

16.6 

20.8 

20.8 

$133,309 

$184,132 

0.3 

1 

1 

$480-584 

$6,160 

$6,464 

0.5 

0.5 

0.5 

457-599 

2,930 

3,080 

0.1 

0.5 

0.5 

457-556 

2,811 

2,955 

0.5 

0.5 

0.5 

492-599 

2,823 

2,969 

1 

1 

1 

548-683 

7,086 

7,440 

1 

1 

1 

614-746 

7,920 

8,316 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

480-584 

6,700 

7,008 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

556-676 

7,368 

7,728 

- 

1 

1 

676-821 

8,112 

8,520 

1 

1 

1 

509-619 

7,428 

7,428 

0.9 

1 

1 

457-556 

5,691 

5,985 

— 

1 

1 

1.66-2.87 

4,105 

4,105 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

535-651 

7,716 

7,812 

3.1 

3 

3 

717-915 

32,355 

32,940 

— 

1 

1 

753-915 

10,980 

10,980 

0.8 

— 

— 

830-1,007 

_ 

— 

1 

- 

- 

983-1,195 

_ 

_ 

0.2 

1 

1 

791-959 

11,508 

11,508 

1 

— 

— 

(3,904) 

- 

- 

$164,854 
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State  Colleges 
CALIFORNIA  STATE  COLLEGE,  SAN   BERNARDINO — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllid)      (t.ih.)       Kilt.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


69 
70 
71 

'72 
73 
74 

■75 
76 
77 
78 
79 
80 

:  81 
82 
83 

i  84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


INSTITUTIONAL  SUPPORT— 
Continued 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst  II  A 0.5 

Departmental  secretary  II 1  1 

Drafting  aide  I -  1 

Chief  of  plant  operations  II 1  1 

Supervisor  of  building  trades 1  1 

Totals,  Maintenance  Office 

Administration 3  4.5 

Utility  Plants : 

Chief  engineer  I   0.8  1 

Stationary  engineer 6  6 

Totals,  Utility  Plants 6.8  7 

Building  Maintenance : 

Student  asst 3.3  3.5 

Skilled  &  unskilled  laborer — 

recurring 0.8  1 

Building  maintenance  man 2  4 

Automotive  equipment  operator  I -  1 

Carpenter  II 1  1 

Painter   I   1  1 

Electrician  II 0.8 

Electrician  I 0.9  2 

Plumber  II 0.8 

Plumber  I 0.3  1 

Locksmith   0.4  0.5 

Temporary  help — plant  operations  _         2.4  - 

Totals,  Building  Maintenance 13.7  15 

Grounds  Maintenance : 

Supvng  groundsman  I 1  1 

Lead  groundsman   2  2 

Groundsman   6.1  12.1 

Tractor  operator — laborer 1  1 

Temporary  help — plant  operations  _  2.5  - 

Totals,  Grounds  Maintenance 12.6  16.1 

Custodial  Services : 

Custodian    17.7  26.5 

Custodial  foreman 1.9  2 

Supvng  custodian  I 0.1  1 

Supvng  custodian  II 1  1 

Totals,  Custodial  Services 20.7  30.5 

Totals,  Physical 

Plant  Operations 56.8  73.1 

Faculty  and  Staff  Services  : 

Evening  and  night  shift  differential -  - 

Overtime -  - 

Totals,  Faculty  and   StafE   Services 

Community  Relations : 

Intermediate  stenographer 0.5  0.5 

Student  asst 0.3 

Publication  manager 0.4  0.5 

College  public  affairs  officer  II 0.1  - 

Editorial  aide 1  1-5 

Totals,  Community  Relations 2.3  2.5 

Totals,  Authorized  Positions 122.5  144.9 

For  footnotes  see  the  end  of  this  campus  presentation. 


0.5 

1 
1 
1 
1 

SALARY  BANGE 

$457-556 

548-683 

480-584 

1,048-1,273 

893-1,032 

$2,811 

8,196 

5,760 

15,276 

12,384 

$2,955 

8,196 

6,060 

15,276 

12,384 

4.5 


3.5 

1 
4 
1 
1 

1 


1 
0.5 


15 


1 

2 

12.1 

1 


16.1 


26.5 
2 
1 

1 


30.5 


73.1 


0.5 
0.5 
1.5 


2.5 


144.9 


$35,258 


$983-1,032 

764-884 

$68,709 


($13,741) 

Trade  Rate 
666-734 
651-717 
810-893 
772-849 
849-937 
810-893 
849-937 
810-893 
772-849 
(12,783) 

$102,558 


$683-830 

589-717 

562-651 

683-753 

(13,077) 

$93,955 


$487-593 
517-628 
571-692 
628-764 

$136,123 


$436,603 


($2,787) 
$2,787 


$492-599 
(1,300) 
t 
1,337-1,626 
589-717 

$20,121 

$1,066,712 


$44,427 


$11,428 
61,325 


$72,753 


$14,368 

8,332 
34,518 

8,004 
10,716 
10,149 

21,256 

10,716 
4,632 


122,691 


$9,960 

17,208 

88,098 

9,036 


$124,302 


$171,016 

14,185 

7,952 

9,168 

$202,321 


$566,494 


$13,624 
5,870 

$19,494 


$3,065 

8,022 

12,228 

$23,315 

$1,301,086 


$44,871 


$11,992 
62,599 


$74,591 


$14,368 

8,604 
35,028 

8,400 
10,716 
10,188 

21,432 

10,716 
4,860 


$124,312 


$9,960 

17,208 

91,227 

9,036 


$127,431 


$177,710 

14,724 

8,304 

9,168 

$209,906 


$581,111 


$13,624 
5,500 

$19,124 


$3,219 

8,423 

12,414 

$24,056 

$1,334,747 
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State  Colleges 
CALIFORNIA  STATE  COLLEGE,   SAN   BERNARDINO- 


Zontinued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Filled)      (tub.)      (tub.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Clerical  asst  II 

Senior  account   clerk 

Student  asst  

Instruct  faculty — summer  session 

Temporary  help 

Totals,   Institutional   Operations 


Outside  Agencies : 

Student  asst  

Instructional  faculty- 
Temporary  help 


-AT 


Totals,  Outside  Agenices 

Totals,  Independent  Operations. 


TOTALS.  AUTHORIZED  POSITIONS 

(General  Fund) 356 

PARKING 

Institutional  Support : 

Logistical  Services : 

Parking  officer 

Campus  peace  officer 

Temporary  help 


1 

1.3 

0.6 
6.5 
1.1 

2 
1 

1 

2 

1 

1 

$457-599 
548-666 
(2,531) 
(78,540) 
(7,362) 

$98,677 

($2,531) 

t 

(998) 

$3,529 

$14,987 
6,646 

6,095 

$27,728 

$17,303 
6,576 

$23,879 

$15,402 
6,646 

6,095 

10.5 

0.6 
0.2 

4 

1 

1 

4 

1 
1 

$28,143 

$17,303 
6,576 

0.8 

2 

2 

$23,879 

11.3 

6 

6 

$102,206 

$51,607 

$52,022 

356 

420.1 

420.1 

$3,657,878 

$4,302,142 

$4,477,024 

0.3 

2 

2 

$535-651 

$13,110 

$13,758 

0.7 

— 

— 

717-915 

— 

_ 

0.8 

0.5 

0.5 

(5,114) 

3,288 

3,288 

Totals,  Logistical   Services- 
Physical  Plant  Operations : 

Groundsman    


1.8 
0.5 


2.5 
0.5 


2.5 
0.5 


Totals,  Physical  Plant  Operations- 
Totals,  Authorized  Positions 

CONTINUING  EDUCATION 

Summer  Session : 

Instruction  : 
Special  Session  Instruction : 

Clerical  asst  II  

Instruct  faculty — summer  session- 
Temporary  help 


0.5 


0.5 


0.5 


2.3 


1 

11.5 

0.5 


1 
11.5 
0.5 


$14,574 


$562-651 

$3,481 

$18,055 


457-599 


$16,398 


$3,669 


$3,669 


Totals,  Special  Session  Instruction, 
Summer   Session 

Extension : 

Instruction : 

Extension  Instruction : 

Extension  instructional  faculty 
Temporary  help 


13 


13 


$20,067 


$5,680 
119,206 

3,288 


$128,174 


$17,046 

$3,858 

$3,858 

$20,904 


$5,973 

119,206 

3,288 


$128,467 


2.4 
1.2 

6.2 
1 

6.2 

1 

3.6 

7.2 

7.2 

3.6 

20.2 

20.2 

$54,678 
(8,267) 

$62,945 

$62,945 


$69,696 
6,576 

$76,272 

$204,446 


$69,696 
6,576 

$76,272 

$204,739 


Totals,   Extension    Instruction 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    (All  Funds)    361.9 

AY  Indicates  academic  year  as  denned  by  the  institution 

^^^^n^l^T^&^^r''^^'X'SaA^A^B&e  ranH  in  accordance  with  salary  schedules-state  colleges. 

The  1970-71  fiscal  year,  actual  expenditures  are  included  in  the  general  fund-independent  operation  program. 


443.3      443.3  $3,738,878  $4,526,655  $4,702,667 
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SALARIES  AND  WAGES 


State  Colleges 
SAN   DIEGO   STATE  COLLEGE 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill.d)      (Aulh.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction : 
Administration  : 

Clerical   asst  IIA   

Clerical  asst  IIB 

Clerical  asst  IIIA 

Clerical   asst  IIIB   

Clerical  asst  IV 

Sr  secretary  

Departmental  secretary  I 

Sr  stenographer 

Dean  of  instruction 

Dean  of  educ  serv  &  summer  session 

Associate  dean,  grad  studies 

Department   chairman    

Department  chairman — AY 

Coordinator — elementary    educ — AY 

Coordinator — evening  session — AY 

Coordinator — secondary   educ — AY   __ 

Academic  planner   

Totals,  Administration 

Instructional  Faculty : 

Terminal  pay 

Sabbatical  leave  replacement 

Sabbatical  leave  difference   in  pay 

Special  leaves — res  or  creative  act 

Class  and  rank  reclass — current  year 
Class  and  rank  reclass — budget  year- 
Graduate  asst   

Substitute  instructional  faculty 

Lecturer — AY    

Asst— AY    

Instructor — AY   

Asst  professor — AY   

Assoc  professor — AY   187.4 

Professor — AY 

Part-time  faculty — AY 

Totals,  Instructional  Faculty  — 

Technical  and  Clerical : 

Supvng  clerk   I 111  $635-772  $8,196  $8,604 

Sr  clerk 1.9           2              2  548-666  15,860  15,984 

Clerical  asst  II 57.7           -              -  457-599 

Clerical  asst   IIA -  14  14  457-556  82,507  87,469 

Clerical  asst  IIB   -  43  43  492-599  293,602  301,039 

Clerical  asst  IIIA 1.5           0.5           0.5  548-666  3,485  3,660 

Clerical  asst   IIIB   1.2           2              2  562-SS3  15,129  15,474 

Departmental  secretary  II 7.1           9              9  548-683  72,516  73,412 

Clerical  asst  IV 3.8           2.5           2.5  619-753  20,429  21,276 

Departmental  secretary  III 2              2  619-753  17,784  18,072 

Secretary 1.1           1              1  548-683  8,712  9,036 

S r  secretary   _                                 1               —              —  oiy— Too  —  — 

Departmental"  i^cretary  I~~~~—  21.8  22  22  505-628  161,222  163,781 

Sr  stenographer                               —     -  4.3           3              3  562-683  23,550  23,916 

Keypunch  operator^IBM 1              1              1  473-576  6,660  6,912 

Stock  clerk                             4.6           3.5           3.5  530-644  26,674  26,853 

Athletic  equipment  attendant  II 2              2              2  556-676  16,224  16,224 

Athletic  equipment  attendant  I 111  480-584  -,  o.X'S2§  -.oI'SXo 

Technical  asst  II   18  17.7  17.7  ^f^6  X?5'l™  ^'^ 

Technical  asst  I 7.7           6.8           6.8  %&$&,  Ai'%1  J&SI 

Student  asst 36.3  39.2  39.2  Ogfrgg)  1G°Al%  1(i°Alt 

Computer  programer  I 0.5           0.5           0.5  764-927  4,658  4,888 

Computer  operator 0.8           1              1  ^t~l^  ,2'S™  nX'9?^ 

Evaluation  technician  II 0.8           1              1  7XT-8TO  10,320  10,440 

Evaluation  technician  I 0.3           -              -  651  791 

Graphic  artist 0.5           0.5           0.5  ^L8?,  £€£  c'ooa 

Accompanist  I 0.9           1.3           1.3  J?&1)  7,839  8,226 

Stage  technician  II 1              1              1  783-950  11,400  11,400 

Stage  technician  I 0.8           2              2  ol101i^  Ro'tsn  fit' S«n 

Equipment  technician  III 6.1           5              5  863-1,048  62,880  62,880 

AY  indicates  Academic  Year  as  denned  by  the  institution.  o„i.»j„i.   f„„  T„0f,,„.t;™»i 

t  Salary  range  determined  by   education,  experience,   and   academic  rank   in   accordance  with   "Salary   Schedule  for  Instructional 

Positions — State  Colleges." 


SALARY  RANGE 

2.3 

2.3 

2.3 

$457-556 

$13,307 

$13,993 

— 

2  2 

492-599 

13,319 

13,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

562-683 

8,196 

8,196 

0.7 

2 

2 

619-753 

16,720 

17,104 

7.6 

9 

9 

619-753 

79,716 

80,100 

0.6 

1 

1 

505-628 

7,536 

7,536 

2 

2 

2 

562-683 

16,392 

16,392 

8.9 

10 

10 

1,617-1,967 

231,840 

232,824 

0.5 

0.5 

0.5 

1,699-2,066 

12,396 

12,396 

1 

1 

1 

t 

20,004 

21,010 

3 

3 

3 

t 

59,092 

59,890 

30.2 

29.5 

29.5 

t 

502.668 

515,510 

4 

3.8 

3.8 

t 

63,016 

63,692 

1 

1 

1 

t 

19,146 

19,224 

1.8 

4.5 

4.5 

t 

52,472 

59,533 

0.9 

2.5 

2.5 

t 
$390,209 

30,660 
$1,154,472 

31,476 

66.5 

76.3 

76.3 

$1,180,860 

1.3 

_ 

_ 

$22,247 

_ 

12.5 

12.1 

12.1 

(129,536) 

$130,6S0 

$130,680 

10.9 

— 

— 

(121,048) 

— 

— 

2.4 

— 

— 

(27,105) 

4,500 

— 

— 

- 

- 

— 

65,270 

124,452 

— 

— 

— 

— 

- 

79,443 

12.3 

— 

— 

(137,311) 

— 

— 

0.4 

0.6 

0.6 

(11,078) 

6,480 

6,480 

39.5 

40 

40 

t 

473,604 

482,983 

— 

90.8 

90.8 

t 

980,640 

1,021,500 

9.9 

43.9 

43.9 

t 

468,792 

485.987 

386.5 

390.4 

390.4 

t 

4,478,384 

4,533,243 

187.4 

213 

213 

t 

2,878,592 

3,001,839 

287.9 

327.5 

327.5 

t 

5,950,725 

6,080,000 

181.4 

- 

- 

(1,791,452) 
$15,612,749 

- 

- 

1,132.4 

1,118.3 

1,118.3 

$15,437,667 

$15,946,607 
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State  Colleges 
SAN  DIEGO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


INSTRUCTION— Continued 

Regular  Instruction — Continued 
Technical  and  Clerical — Continued 

Equipment  technician  II 

Equipment  technician  I 

Glassblower    

Radiation  protection  specialist 

Temporary  help 

Totals,  Technical  and  Clerical 

Totals,  Authorized  Positions 


RESEARCH 

Individual  or  Project  Research  : 
Temporary  help 


Totals,  Authorized  Positions 


ACADEMIC  SUPPORT 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tolti.)      (tatti.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


11.8 
36.9 

1 

1 

0.9 

14 
41.7 

1 

1 

14 

41.7 
1 
1 

SALARY  RANGE 

$783-950 

710-863 

821-998 

746-905 

(4,336) 

$1,782,570 

$153,383 

401,097 

11,976 

10,860 

$155,376 

414,540 

11,976 

10,860 

236.3 

243.2 

243.2 

$1,822,339 

$1,866,614 

1.435.2 

1,437.8 

1,437.8 

$17,785,528 

$18,414,478 

$18,994,081 

0.3 


0.3 


Libraries : 

Administration  : 

Clerical   asst   II   

Sr  secretary  

Librarian  V   

Librarian   IV 

College  librarian    

Totals,  Administration 

Circulation  : 

Clerical  asst  IIA 

Clerical  asst  III 

Departmental   secretary  I 

Keypunch  operator 

Librarian   IV   

Librarian  II 

Librarian    asst   II 

Temporary  help 

Totals,  Circulations 

Technical  Processing  : 

Sr  clerk 

Clerical  asst  IIA 

Departmental  secretary  I 

Sr  typist  clerk 

Keypunch  operator 

Student  asst  

Librarian   IV   

Librarian  III 

Librarian  II 

Librarian  I 

Library  asst  II  

Library  asst  I  

Book  repairer 

Temporary  help 

Totals,  Technical  Processing 

Public  Service : 

Clerical  asst  IIA 

Clerical  asst  IIIA   

Clerical  asst  IIIB 

Departmental  secretary   II 

Sr  typist-clerk   

Student  asst  

Librarian  IV   

Librarian  III 

Librarian  II 

Librarian  I 

Library  asst  II   

Library  asst  I  

Temporary  help 

Totals,  Public  Service 

Totals,  Libraries 128.6 


($5,174) 


$5,174 


1 

- 

- 

$457-599 

_ 

_ 

1 

1 

1 

619-753 

$9,036 

$9,036 

2 

2 

2 

1,067-1,296 

31,104 

31,104 

— 

1 

1 

969-1,176 

14,112 

14,112 

1 

1 

1 

1,617-1,967 

$69,749 

23,604 

$77,856 

23,604 

5 

5 

5 

$77,856 

_ 

2 

2 

$457-556 

$13,032 

$13,344 

— 

1 

1 

54S-683 

7,620 

7,992 

- 

1 

1 

595-628 

6,544 

6,880 

- 

2 

2 

473-576 

12,528 

13,152 

— 

1 

1 

969-1,176 

14,112 

14,112 

— 

1 

1 

694-929 

11,148 

11,148 

- 

4 

4 

635-772 

35,886 

36,294 

— 

3.3 

15.3 

3.3 

15.3 

- 

21,701 

$122,571 

21,701 

- 

- 

$124,623 

1.9 

2 

2 

$548-666 

$15,180 

$15,922 

9.4 

12 

12 

457-556 

76,197 

78,638 

0.7 

2 

2 

505-628 

15,072 

15,072 

1 

— 

— 

548-666 

_ 

1.5 

0.5 

0.5 

473-576 

2,970 

3,120 

10.2 

6 

6 

(37,749) 

24,630 

24,630 

2 

2 

2 

969-1,176 

28,224 

28,224 

5.9 

6 

6 

797-1,016 

71,126 

72,128 

3.6 

5 

5 

694-929 

47,952 

50,346 

0.4 

2 

2 

630-694 

15,492 

16,260 

2.9 

3.5 

3.5 

635-772 

32,424 

32,424 

5.5 

7.3 

7.3 

548-666 

53.253 

55,882 

0.7 

1 

1 

435-530 

5,996 

6,176 

18.2 

11.1 

11.1 

(146,624) 
$484,566 

72,994 
$461,510 

72,994 

63.9 

60.4 

60.4 

$471,816 

8.4 

5 

5 

$457-556 

$31,161 

$32,217 

1.5 
1 

1.5 

548-666 

9,864 

10,368 

1 

1 

562-683 

6,744 

7,068 

~~ 

— 

548-683 

_ 

.  . 

1 
15.3 

3 

7.7 
12.8 

0.6 

6.4 

3 

0.5 

2 
18.2 

2 
18.2 

548-666 
(56,597) 

15,891 
74,711 

15,984 
74,711 

1 

9 

14.5 

2 

1.5 
3 
1.5 

1 

9 

14.5 

969-1,176 

797-1,016 

694-929 

14,112 
104,472 
142,609 

14,112 
105,432 
147,505 

1.5 

630-694 
635-772 

15,492 
11,769 

16,260 
12,345 

3 
1.5 

548-666 
(4,011) 

$470,759 

21,858 
9,864 

$458,547 

22,555 
9,864 

59.7 

60.2 

60.2 

$468,421 

128.6 

140.9 

140.9 

$1,025,074 

$1,120,484 

$1,142,716 
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State  Colleges 
SAN   DIEGO   STATE   COLLEGE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
("Hid)      lAalh.)       fAath.J 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT— Continued 

Audio-Visual  Services  :  SALARY  RANGE 

Supyng  clerk  I 1              i              x  $635-772  $9,264  $9,264 

Clerical  asst  II                      2              2              2  457-599  13  298  13  600 

Departmental  secretary  II 1              i              i  548-683  8 196  8 196 

Stock  clerk           1              i              i  530-644  7,548  7,728 

Technica    asst  II 2              2              2  556-676  15,450  15  810 

Technical  asst  I   0.8           1              1  480-584  6,135  6,438 

Student  asst             6.4           6.1           6.1  (24,434)  25,041  25,041 

Instruction     faculty— AY    1.7           2.5           2.5  t  36,528  36,753 

Instructional   faculty    0.6           -              -  j  _ 

Graphic  artist     1.3           2              2  644-783  16,550  17,142 

Photographer  II   1              l              i  772-937  11,112  11,244 

Photographer  I  _____       111  666-810  8,740  9,188 

Equipment  technician  III 111  863-1,048  12,576  12576 

Equipment  technician  I 2.7           3              3  710-S63  29,718  30  336 

Temporary  help 1.9           0.7           0.7  (9,234)  4,604  4^604 

Totals,  Audio-Visual   Services 25.4         25.3         25.3  $196,482  $204,760  $207,920 

Television  Services : 

Clerical  asst  II 4.9           4.5           4.5  $457-599  $29,232  $29,982 

Departmental  secretary  I 0.2           1              1  505-628  7,536  7,536 

Sr  stenographer 0.8           1              1  562-683  6,744  7,068 

Student    asst 5.3           5              5  (20,525)  20,525  20,525 

Instructional   faculty — AY   111  t  11 904  11 904 

Educ  TV— station  mgr— San  Diego  1              1              1  1,602-1,946  23^352  23352 

Educ  TV — station  prog  dir — San  Diego  111  1,524-1,853  22,236  22,236 

Administrative  asst  I 111  863-1,048  12,576  12,576 

Television  engineer 111  1,100-1,337  14,676  15,404 

Chief  broadcast   engineer — San  Diego  111  1,337-1,626  18,888  19,512 

Equipment  technician  III 3              3              3  863-1,048  36,884  37,578 

Equipment  technician  II 0.6           1              1  783-950  9,662  10,146 

Equipment  technician  I 1.5           1.5           1.5  710-863  14,463  14,916 

Temporary  help 2.1           -              -  (9,999) 

Totals,  Television  Services 24.4         23            23  $230,914  $228,678  $232,735 

Computing  Support : 

Clerical  asst  II 111  $457-599  $7,992  $7,992 

Keypunch  operator 3.7           4              4  473-576  25,339  26,268 

EDP  supervisor  II 111  927-1,128  13,536  13,536 

Computer  programmer  II 1.9           2              2  927-1,128  24,960  26,208 

Computer  programmer  I 2              2              2  764-927  22,248  22,248 

Computer  operator 2.8           4              4  644-783  33,572  35,245 

Instructional  faculty 111  t  22,236  22,236 

Manager  of  ADP  services 111  1,273-1,548  18,576  18,576 

Temporary  help 1.2           -              -  (6,417) 

Totals,  Computing  Support 15.6         16            16  $131,423  $168,459  $172,309 

Ancillary  Support: 
Nursery  School : 

Laboratory  schoolteacher— AY 1.2           1.2           1.2  $842-1,243  $17,351  $17,371 

Totals,  Nursery   School 1.2           1.2           1.2  $17,233  $17,351  $17,371 

Off -Campus  Centers : 

Clerical  asst  II 4.7           3.9          3.9  $457-599  $25,718  $26,295 

Sr  steno 0.6           -             -  562-683 

Accounting  technician  II -              1              1  548-666  7,202  7,560 

Student  asst 0.2           0.6           0.6  (944)  2,463  2,463 

Custodian    -             2              2  487-593  13,884  14,232 

Instructional  faculty— AY 15.8         19.5         19.5  t  221,315  226,034 

Librarian  II -              1              1  694-929  9,180  9,648 

Jr  staff  analyst 0.4           1              1  710-863  8,772  9,211 

Campus  peace  officer -              1              1  717-915  9,036  9,492 

Assoc  dean 0.8           1              1  t  16,474  17,288 

Director— AY 111  t  19,224  19,224 

Temporary  help 0.1           -              -  (475)  -  - 

Totals,  Off-Campus  Centers 23.6         32            32  $282,607  $333,268  $341,447 

Joint  Doctoral  Program : 

Clerical  asst  II 2.8           2              2  $457-599  $13,844  $14,180 

Student  asst 3.1           2.5           2.5  (11,990)  10,262  10,262 

Graduate  asst 4.2           -             -  (29,500) 

Instructional  faculty— AY 4.4           8.1           8.1  t  92,802  95,375 

Instructional  faculty 2              3              3  t  56,800  57,588 

Equipment  technician  I 0.8           1              1  710-863  8,880  9,322 

Totals,  Joint  Doctoral  Program—  17.3         16.6         16.6  $135,215  $182,588  $186,727 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined   by   education,  experience,   and  academic  rank  in   accordance  with   "Salary   Schedule   for  Instructional 
Positions — State  Colleges." 
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EDUCATE 


State  Colleges 
SAN  DIEGO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      (Auth.)      (Anih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

2.5 

0.7 

0.7 

$457-556 

$4,204 

$4,414 

3.4 

3 

3 

492-599 

21,144 

21,480 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1 

1 

562-683 

8,196 

8,196 

0.8 

1 

1 

(2,959) 

4,105 

4,105 

2.4 

2.4 

2.4 

t 

34,314 

35,215 

27.8 

22.6 

22.6 

t 

316,754 

324,625 

1 

1 

1 

t 

22,236 

22,236 

1 

1 

1 

1,617-1,967 

23,604 

23,604 

- 

- 

- 

(45) 
$510,871 

- 

- 

40.9 

33.7 

33.7 

$443,593 

$976,800 

$452,911 

83 

83.5 

83.5 

$945,926 

$998,456 

277 

288.7 

288.7 

$2,529,819 

$2,699,181 

$2,754,136 

ACADEMIC  SUPPORT— Continued 

Ancillary  Support — Continued 
Master  of  Social  Work  : 

Clerical  asst  IIA 

Clerical  asst  IIB 

Sr  secretary  

Sr  stenographer 

Student  asst  

Lecturer — AT 

Instructional  faculty — AY 

Instructional  faculty 

Dean  of  instruction 

Temporary  help 

Totals,  Master  of  Social  Work — 

Totals,  Ancillary  Support 

Totals,   Authorized   Positions 

STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  IIB   2  2  2  $492-599  $13,104  $13,760 

Sr   stenographer    111  562-683  8,196  8,196 

Student    asst 0.7  0.5  0.5  (2,715)  2,053  2,053 

Student  affairs  asst  II 1.2  1.5  1.5  821-998  15,030  15,786 

Student  affairs  officer  III 2  2  2  945-1,205  24,620  25.850 

Student  affairs  officer  III— AY -  1.2  1.2  817-1,042  13,608  14,285 

Student  affairs  officer  V 0.6  1  1  1,524-1,946  18,288  19,224 

Temporary  help 0.8  -  -  (4,105) 

Totals,  Social  and  Cultural 

Development 8.3  9.2  9.2  $78,889  $94,899  $99,154 

Counseling  and  Career  Guidance  : 
Counseling : 

Sr  clerk 111  $548-666  $7,992  $7,992 

Clerical  asst  IIA 111  457-556  6,672  6,672 

Clerical  asst  IIB 2              2              2  492-599  14,376  14,376 

Sr  stenographer 111  562-683  7.620  8,004 

Student  asst       1.3           1.3           1.3  (4,999)  5,337  5,337 

Counselor— AY 17.6         17.3         17.3  t  229,738  236,183 

Counselor    _____                   2.8           3              3  t  43,612  45,128 

Student  affairs  officer  III— AY -             1.2           1.2  817-1,042  13,608  14,285 

Student  affairs  officer  V 111  1,524-1,946  22,794  23,352 

Totals,  Counseling 27.7        28.8        28.8  $327,085  $351,749  $361,329 

Testing : 

Sr  clerk 111  $548-666  $7,992  $7,992 

Clerical  asst  IIA 0.5           0.5           0.5  457-556  3005  3 155 

Student  asst        1.3           1.2           1.2  (4,998)  4,926  4,926 

Test  officer— AY 1.4           2               2  t  24  844  2"5  497 

TS^r^S H  1JS  1{5  717"870  13;266  13i934 

Temporary  help 0.9  0.4  0.4  (4,767)  2,630  2^630 

Totals,   Testing   6.3  6.6  6.6  $41,574  $56,663  $58,134 

Placement : 

HericalV^rffA 111  $548-666  $7,992  $7,992 

PlacemenatSoffi7er-  l"7  ?"9  ?9  (2>810)  3^  3,69. 

is_i_s_sn_:=:E=:::   \    i    i     urid     li     li 
Te£HiF^  -:::::::::    h   L    L     M      aw      ut% 

temporary  Help 0-5  0-4  0.4  (2,479)  2,630  2!630 

T°to's,  Placement 14.3         16.3         16.3  $121,972  $142,449  $147,638 

AY  indicates  Academic  Year  as  denned  by  the  institution 

Polit^ns-Stlte  CWkU "  edUCati°n'   e*V*™™'   and  academic   rank   in   accordance  with   "Salary   Schedule  for  Instruction! 
3-|£uK  -ssion  are  recorded  separately  under  the  cor 

B-The  1970-71  fiscal  year  actual  expenditures  are  included  in  the  General  Fund-Independent  Operation  Program. 
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State  Colleges 
SAN   DIEGO   STATE  COLLEGE 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fllltd)      (tmh.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Educational  Opportunity  Program  : 

Clerical  asst  IIA 

Clerical  asst  IIB 

Student    asst    

Lecturer    

Instructional   faculty   

Totals,  Educational  Opportunity 
Program    

Totals,  Counseling  and   Career 
Guidance 

Financial  Aid : 

Sr  clerk 

Clerical  asst  IIA 

Clerical  asst  III 

Student  asst  

Counselor    

Student  personnel  tech-financial  aid 

Temporary  help 

Totals,  Financial  Aid 

Student  Support : 
Health  Services : 

Sr  clerk 

Clerical  asst  IIA 

Clerical  asst  IIB 

Clerical  asst  IV 

Sr  steno   

Student  asst  

Adm  asst  I 

Medical  off  III 

Medical  off  I 

Medical  off  I — 10  mo 

Sr  clinical  lab  technologist 

Clinical  lab  technologist 

X-ray  tech — 10  mo 

Supvng  nurse  I 

Graduate  nurse 

Graduate  nurse — 10  mo 

Phys  therapist  I 

Temporary  help 

Totals,  Health  Services 

Housing  Services : 

Clerical  asst  II 

Clerical  asst  IIIB 

Student  asst  

Housing  Coordinator 

Totals,  Housing  Services 

Totals,  Student  Support 

Totals,    Authorized   Positions 


SALARY  RANGE 

2 

2 

2 

$457-556 

$12,045 

$12,650 

2 

2.3 

2.3 

492-599 

14,713 

15,466 

2.2 

5.2 

5.2 

(11,793) 

21,346 

21,346 

3.8 

4 

4 

t 

49,481 

51,962 

2 

1 

1 

t 
$98,887 

9,324 
$106,909 

9,324 

12 

14.5 

14.5 

$110,748 

60.3 

66.2 

66.2 

$589,518 

$657,770 

$677,849 

1 

1 

1 

$548-666 

$7,992 

$7,992 

2.7 

2.5 

2.5 

457-556 

15,434 

15,973 

— 

1.5 

1.5 

548-683 

9,864 

10,368 

— 

1.5 

1.5 

1.66-2.87 

6,158 

6,158 

4.1 

4.5 

4.5 

t 

59,330 

62,298 

— 

0.5 

0.5 

651-791 

3,906 

4,098 

2.9 

1.6 

1.6 

(17,626) 
$94,355 

10,522 

10,522 

10.7 

13.1 

13.1 

$113,206 

$117,409 

1 

1 

1 

$548-666 

$7,992 

$7,992 

4.5 

4.7 

4.7 

457-556 

28,595 

29,848 

3 

4 

4 

492-599 

25,374 

26,298 

0.3 

1 

1 

619-753 

7,556 

7,940 

1 

1 

1 

562-683 

8,196 

8,196 

2.7 

2.7 

2.7 

(10,530) 

11,083 

11,083 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

1,793-2,179 

24,812 

26,045 

1 

1 

1 

1,626-1,882 

20,004 

21,006 

7 

10 

10 

1,626-1,882 

174,417 

179,805 

1 

1 

1 

842-1,023 

12,276 

12,276 

2.2 

2.5 

2.5 

801-957 

27,363 

27,617 

0.8 

1 

1 

628-764 

9,168 

9,168 

1 

1 

1 

842-1,023 

12,276 

12,276 

1 

1 

1 

746-863 

10,356 

10,356 

7.1 

10 

10 

746-863 

84,656 

85,340 

1 

1 

1 

728-884 

10,608 

10,608 

2.4 

1.2 

1.2 

(12,437) 

$444,882 

7,891 
$495,199 

7,891 

39 

46.1 

46.1 

$506,321 

0.3 

0.5 

0.5 

$457-599 

$2,811 

$2,955 

1 

1 

1 

562-683 

8,196 

8,196 

— 

0.4 

0.4 

1.66-2.87  hr 

1,642 

1,642 

1 

1 

1 

t 
$32,890 

23,352 
$36,001 

23,352 

2.3 

2.9 

2.9 

$36,145 

41.3 

49 

49 

$477,772 

$531,200 

$542,466 

120.6 

137.5 

137.5 

$1,240,534 

$1,397,075 

$1,436,878 

INSTITUTIONAL  SUPPORT 


Executive  Management : 

Terminal  pay 

Clerical  asst  IIB 

Departmental  secretary  II 

Sr  secretary  

Executive  secretary 

Sr  stenographer 

Student  asst  

Counselor — AT    

Vocational  instr,  build  prog 

Student  affairs  officer  III 

President - 


1.5 

_ 

- 

($25,524) 

?, 

2 

2 

492-599 

02 

_ 

_ 

548-683 

3 

4 

4 

619-753 

1 

1 

734-893 

1 

1 

562-683 

1.2 

1.8 

1.8 

(4,381) 

— 

1 

t 

1.1 

1 

t 

1 

1 

945-1,205 

1 

1 

2,507-3,048 

$13,984 

36,000 
10,716 
8,196 
7,389 
14,214 
19,536 
12,454 
36,576 


$14,320 

36,144 
10,716 
8,196 
7,389 
14,328 
20,500 
13,065 
36,576 


t  Salary   range  determined   by  education,  experience,   and  academic  rank  in  accordance  with   "Salary   Schedule  for   Instructional 
Positions — State  Colleges." 


656 

l 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
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24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
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State  Colleges 
SAN  DIEGO  STATE  COLLEGE — Continued 

EDUCATE 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auih.)      (»olh.) 

INSTITUTIONAL  SUPPORT— 
Continued 

Executive  Management — Continued 

Vice  president  

Executive  dean   

Dean  of  students 

College  business  manager  III 

Administrative  asst  II 

Administrative  asst  I 

Totals,  Executive  Management^ 

Financial  Operations : 

Supvng  clerk  I 

Payroll  and  personnel  transact  elk  II 

Payroll  and  personnel  transact  elk  I 

Sr  clerk 

Clerical  asst  IIA 

Bookkeeping  machine  operator  II 

Sr  cashier  clerk 

Asst  cashier  clerk 

Supvng  account  clerk  II 

Sr  account  clerk 

Intermediate  account  clerk 

Accounting  technician  II 

Student  asst 

Accounting  officer  III 

Jr  staff  analyst 

Administrative  asst  II 

Asst  budget  analyst 

Administrative  asst  I 

Temporary  help 

Totals,  Financial  Operations 

General  Administrative  Services : 
Student  Admissions  and  Records : 

Supvng  clerk  I 

Sr  clerk 

Clerical  asst   IIA 

Clerical   asst   IIB 

Sr  stenographer 

Registrar  II 

Student  asst  

Credential  analyst 

Evaluation  technician  II 

Evaluation  Technician  I 

Student  affairs  asst  IV 

Student  affairs  asst  I 

Student  affairs  asst  II 
Student  affairs  off  III 

Student  affairs  off  V 

Asst  adm  analyst 

Temporary  help 

Totals,    Student   Admissions    and 

Records 78.4 

Employee  Personnel  and  Records: 
Payroll  and  personnel  transact 

elk  II 1  Q 

Sr  elk 08 

Clerical  asst  IIA 0  8 

Clerical  asst  III 0.3 

Clerical  asst  IV I 0  2 

Assoc  personnel  analyst 08 

Asst  personnel   analyst 08 

Personnel  asst 03 

College  personnel  off  II 0.2 

Jr  staff  analyst ± 

Temporary  help 0.6 

Totals,    Employee   Personnel   and 

Records  7,7 

Totals,  General  Administrative 

Services 86.1 


SALARY  RANGE 

2 

2 

2 

1,920-2,334 

56,016 

56,016 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

0.5 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 
$393,346 

12,576 

12,576 

19.5 

20.8 

20.8 

$317,309 

$319,478 

2 

2 

2 

$635-772 

$18,528 

$18,528 

1 

1 

1 

548-666 

7,410 

7,775 

3.6 

4 

4 

457-556 

25,303 

26,194 

3 

4 

4 

548-666 

30,376 

31,091 

8.5 

16 

16 

457-556 

100,710 

104.320 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

548-666 

7,992 

7,992 

1.9 

2 

2 

457-556 

13,110 

13,344 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1.5 

1.5 

548-666 

11,280 

11,448 

2 

2 

2 

457-556 

12,707 

13,007 

1 

1 

1 

548-666 

7,992 

7,992 

1.7 

— 

— 

(6,234) 

— 

_ 

1 

1 

1 

1,04S-1,273 

15,276 

15,276 

— 

1 

1 

710-863 

8,520 

8,952 

0.8 

1 

1 

1,048-1,273 

10,356 

10,860 

0.7 

1 

1 

863-1,048 

12,576 

12,576 

- 

1 

1 

863-1,048 

12,576 

12,576 

0.3 

— 

— 

(1,579) 
$265,235 

- 

- 

31.5 

41.5 

41.5 

$312,796 

$320,015 

1.8 

2 

2 

$635-772 

$16,707 

$17,562 

21.8 

23.2 

23.2 

548-666 

166,005 

172,376 

34.5 

36.2 

36.2 

457-556 

218,567 

228,181 

— 

2 

2 

492-599 

12,856 

13,508 

1 

1 

1 

562-683 

8,196 

8,196 

0.4 

1 

1 

905-1,100 

13,200 

13,200 

3.3 

3.1 

3.1 

(12,512) 

12,726 

12,726 

— 

1 

1 

717-870 

8,604 

9,036 

0.4 

1 

1 

717-870 

10,440 

10,440 

3 

3 

3 

651-791 

28,210 

28,476 

0.6 

— 

— 

1,155-1,405 

^ 

0.6 

1 

1 

710-783 

8,520 

8,952 

1.2 

2 

2 

821-998 

19,704 

20,712 

1 

1 

1 

945-1,205 

13,776 

13,776 

1 

1 

1 

1,524-1,946 

20,670 

21,708 

0.6 

1 

1 

863-1,048 

11,448 

12,026 

7.2 

(38,008) 

- 

79.5 


79.5 


$532,411 


1.8 

1.8 

$548-666 

— 

— 

548-666 

— 

— 

457-556 

1 

1 

548-683 

1 

1 

619-753 

1 

1 

1,048-1,273 

1 

1 

863-1,048 

1 

1 

710-863 

— 

— 

1,213-1,475 

1 

1 

710-863 

— 

— 

(3,319) 

7.8 


7.8 


87.3        87.3 


$58,859 


$591,270 


$569,629 


$10,713 


8,196 

8,468 

15,276 

11,832 

8,664 

10,356 


$73,505 


$643,134 


$590,875 


$11,252 


8,196 

8,892 

15,276 

12,426 

9,100 

10,356 


$75,498 


$666,373 


iUCATION 
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State  Colleges 
SAN   DIEGO   STATE   COLLEGE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(Aulh.)       (Anlh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL   SUPPORT— 
Continued 

Logistical  Services : 

Supvng  elk  I 

Sr  elk   

Mail   elk   

Clerical  asst  IIA 

Clerical  asst  IIB   

Clerical  asst  III 

Duplicating  mach  opr  I 

Duplicating  mach  supvr  I 

Duplicating  mach  opr  II — offset 

Shipping  and  receiving  asst  II 

Mail  room  supvr  I 

Stock  elk 

Property  elk  II 

Telephone  opr,  nonmulti  board 

Telephone  opr,  multiple  board 

Student  asst  

Watchman    

Procurement  and  support  serv  off  III 

Procurement  asst 

Equipt  and  material  coordinator 

Adm  asst  II 

Automotive  equipt  opr  I 

Automotive  mechanic 

Campus  guard 

Campus  peace  off 

Supvng  campus  security  off  I 

Campus  security  off 

Temporary  help 

Totals,  Logistical   Services 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst  IIA 

Sr  typist  elk 

Storekeeper    I    

Stock   elk   

Student  asst  

Drafting  aide  II 

Chief   engr   II    

Chief  of  plant  operations  IV 

Supvr  of  building  trades 

Totals,  Maintenance  Office 

Administration    

Utility  Plants : 

Stationary   engineer   

Stationary  fireman   

Totals,  Utility  Plants 

Building  Maintenance : 

Stock  clerk 

Student  asst 

Skilled  laborer 

Building  maintenance  man 

Laborer 

Carpenter  II 

Carpenter  I 

Painter  II 

Painter  I 

Electrician  II 

Electrician  I 

Plumber  II 

Plumber  I 

Materials  fabrication  specialist 

Locksmith 

Temporary  help — plant  operations 

Totals,   Building  Maintenance 

Grounds  Maintenance : 

Supervising  groundsman   II 

i         Lead  groundsman   

3         Groundsman 

D        Student  asst 

1  Skilled  laborer 

2  Laborer  

B        Tractor  operator — laborer 

i        Automotive  equipment  operator  I 

42—651 


SALARY  RANGE 

1 

1 

1 

$635-772 

$9,264 

$9,264 

1.9 

1 

1 

548-666 

7,992 

7,992 

4 

4 

4 

480-584 

27,134 

27,436 

7.3 

8 

8 

457-556 

48,884 

50.971 

— 

1 

1 

492-599 

6,054 

6,360 

1 

2 

2 

548-683 

13,834 

14,530 

0.9 

1 

1 

435-530 

6,360 

6,360 

1 

1 

1 

584-710 

8,520 

8,520 

2 

2 

2 

505-614 

14,736 

14,736 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

556-676 

8,112 

8,112 

4.9 

4.9 

4.9 

530-644 

37,297 

37,837 

1 

1 

1 

676-821 

9,174 

9,624 

2 

2 

2 

457-556 

12,409 

12,707 

0.5 

0.5 

0.5 

457-556 

3.219 

3,336 

1 

1 

1 

(4,101) 

4,105 

4,105 

0.8 

— 

— 

480-584 

_ 

_ 

0.3 

- 

- 

1,155-1,405 

_ 

_ 

0.3 

1 

1 

783-950 

9,396 

9,852 

0.7 

— 

— 

783-950 

— 

_ 

0.7 

1 

1 

1,048-1,273 

15,276 

15,276 

1.7 

2 

2 

651-717 

16,868 

17,208 

2 

2 

2 

746-821 

19,552 

19,704 

4.2 

5 

5 

535-651 

36,489 

37,329 

2 

10 

10 

717-915 

99,771 

101,608 

0.5 

0.5 

0.5 

791-959 

5,754 

5,754 

6 

— 

— 

717-870 

— 

_ 

0.2 

- 

- 

(611) 
$398,208 

- 

- 

49.9 

53.9 

53.9 

$430,052 

$438,473 

2 

2 

2 

$457-556 

$12,782 

$13,084 

1 

1 

1 

548-666 

7,500 

7,868 

1 

1 

1 

584-710 

8,520 

8,520 

1.8 

— 

— 

530-644 

— 

— 

0.9 

1.1 

1.1 

(3,285) 

4,516 

4,516 

1 

1 

1 

614-746 

8,180 

8,592 

1 

1 

1 

937-1,084 

12,188 

12,800 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

893-1,032 
$122,563 

12,384 
$84,646 

12,384 

10.7 

9.1 

9.1 

$86,340 

7.6 

12 

12 

$764-884 

$120,417 

$124,573 

4.4 

- 

- 

692-764 

- 

- 

12 

12 

12 

$115,357 

$120,417 

$124,573 

1.8 

2 

2 

$530-644 

$15,456 

$15,456 

9.4 

2.3 

2.3 

(36,450) 

9,442 

9,442 

1 

1 

1 

651-717 

8,004 

8,400 

5 

6 

6 

666-734 

52,236 

52,644 

1.1 

1 

1 

562-619 

7,428 

7,428 

1 

1 

1 

810-893 

10,716 

10,716 

2 

2 

2 

772-849 

20,298 

20,376 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

772-849 

30,564 

30,564 

1 

1 

1 

849-937 

11,244 

11,244 

4.8 

5 

5 

810-393 

52,798 

53,492 

1 

1 

1 

849-937 

11,244 

11,244 

2.1 

2 

2 

810-893 

21,432 

21,432 

1 

1 

1 

849-937 

11.244 

11,244 

2 

2 

2 

772-849 

20,376 

20,376 

3.9 

3 

3 

(25,273) 
$300,174 

23,976 

23,976 

41.1 

34.3 

34.3 

$317,174 

$318,750 

1 

1 

1 

$753-915 

$10,980 

$10,980 

4 

4 

4 

589-717 

34,416 

34,416 

16.9 

14.7 

14.7 

562-651 

115,108 

115,108 

1.2 

1.1 

1.1 

(4,507) 

4,516 

4,516 

0.6 

1 

1 

651-717 

8,604 

8,604 

3.8 

4 

4 

562-619 

29,190 

29,532 

1 

1 

1 

683-753 

9,036 

9,036 

1 

1 

1 

651-717 

8,604 

8,604 

658 
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State  Colleges 
SAN  DIEGO  STATE  COLLEGE — Continued 

EDTJCATf 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auth.)      (tilth.) 

INSTITUTIONAL  SUPPORT— 
Continued 

Grounds  Maintenance — Continued 

Plumber  I 0.9  1  1 

Automotive  mechanic 0.7  1  • 

Temporary  help — plant  operations —  2.4  2  2 

Totals,   Grounds   Maintenance 33.5  31.8  31.8 

Custodial  services : 

Custodian    124.7  135  135 

Custodial  foreman 5.7  6  6 

Supervising   custodian   I 5  5  5 

Supervising  custodian  II 2  2  2 

Chief — custodial   services   III    111 

Totals,    Custodial    Services 138.4  149  149 

Totals,  Physical  Plant  Operations  235.7  236.2  236.2 

Faculty  and  Staff  Services : 

Evening  and  night  shift  differential -  -  - 

Overtime  1.7  -  - 

Totals,  Faculty  and  Staff  Services.  1.7 

Community  Relations : 

Clerk  asst  III 0.3  1  1 

Sr  stenographer 0.8  -  - 

College  public  affairs  officer  III 111 

Editorial  aide 0.7  1  1 

Totals,  Community  Relations 2.8  3  3 

Totals,  Authorized  Positions 427.2  442.7  442.7 

INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Overtime  —  -  — 

Clerical  asst  II 1.4  -  _ 

Clerical  asst  III 0.5  -  - 

Clerical  asst  IV  1.5  0.5  0.5 

Departmental  secretary  I 0.6  -  -" 

Property  clerk  II   0.4  1  1 

Student  asst 8.4 

Instruct  faculty — summer  session 63  -  - 

Dean  of  educ  serv  summer  session 0.5  —  — 

College  business  manager  II 0.1  1  1 

Procurement   asst 0.6  -  - 

Coordinator — extension  &  summer  ses- 
sion— AT 0.1  -  - 

Temporary  help 1.3  2.5  2.5 

Totals,   Institutional  Operations 78.4  5  5 

Outside  Agencies : 

Lecturer    4,6  -  _ 

Instructional   faculty — AY   17'  20.8  20.8 

Instructional   faculty   2.1  11  11 

Instructional     faculty — overseas     con- 
tract assignment 2.5  3  3 

Temporary  help 0.1  -  - 

Totals,   Outside  Agencies 26.3  34.8  34.8 

Totals,  Independent  Operations..  104.7  39.8  39.8 

Totals,  Authorized  Positions 

(General  Fund) 2,365  2,346.5  2,346.5 

PARKING 

Institutional  Support : 

Financial  Operations : 

Clerical  asst  II 0.5  0.5  0  5 

Asst  cashier-clerk   111 

Totals,  Financial  Operations 1.5  1.5  1 5 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined  by  education,  experience,  and  academic 
tion — State  Colleges." 


SALARY  RANGE 

$810-893 
746-821 
(15,551) 

$10,188 

8,952 

15,984 

$10,716 

9,396 

15,984 

$257,392 

$255,578 

$256,892 

$487-593 
517-628 
571-692 
628-764 
764-927 

$906,115 
44,349 
40,752 
18,336 
11,124 

$1,020,676 

$928,571 
45,129 
41,136 
18,336 
11,124 

$921,265 

$1,044,296 

$1,716,751 

$1,798,491 

$1,830,851 

$(19,182) 

$54,312 
27,350 

$54,312 
31,000 

$19,182 

$81,662 

$85,312 

$548-683 

562-683 

1,617-1,967 

589-717 

$8,196 

22,236 
8,100 

$38,532 

$3,621,976 

$8,196 

22,236 

8,502 

$35,581 

$38,934 

$3,419,573 

$3,699,436 

($241) 
457-599 
548-683 
619-753 
505-628 
676-821 
(31,248) 
(719,171) 
1,699-2,066 
1,548-1,882 
783-950 

$4,217 
9,662 

17,700 

$4,428 
9,852 

18,576 

t 

(9,475) 

16,440 

16,440 

$819,824 

$48,019 

$49,296 

($60,660) 

(221,143) 

(26,892) 

$224,640 
164,968 

$224,640 
164,968 

(33,323) 
(452) 

70,332 

70,332 

$342,470 

$459,940 

$459,940 

$1,162,294 

$507,959 

$509,236 

$26,142,922 

$26,640,669 

$27,393,767 

$457-599 
457-556 


$3,193 
5,835 


$3,336 
6,135 


$8,724  $9,028 

rank  in  accordance  with  "Salary 


$9,471 
Schedule  for  Intsructional  Po 
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State  Colleges 
SAN   DIEGO   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill"!)      (tilth.)      (loth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PARKING— Continued 

Logistical  Services : 

Student   asst    

Watchman    

Parking  officer 

Supvng  campus  security  officer  I 

Temporary  help 

Totals,  Logistical   Services 

Physical  Plant  Operations : 

Overtime 

Skilled  laborer 

Laborer 

Totals,    Physical    Plant    Operations 

Totals,   Authorized   Positions 15.1 


SALARY  RANGE 

4.9 

5 

5 

($19,696) 

$20,525 

$20,525 

0.2 

— 

— 

480-584 

— 

— 

4.5 

6 

6 

535-651 

43.631 

44,694 

0.5 

0.5 

0.5 

791-959 

5,754 

5,754 

0.1 

0.5 

0.5 

(353) 
$59,109 

3,288 
$73,198 

3,288 

10.2 

12 

12 

$74,261 

_ 

_ 

_ 

($75) 

0.7 

1 

1 

651-717 

$8,604 

$8,604 

2.7 

3 

3 

562-619 

21,954 
$30,558 

22,284 

3.4 

4 

4 

$25,681 

$30,888 

17.5 


17.5 


$93,514 


$112,784 


$114,620 


35 
2 
5 


42 


HOUSING 

Dormitory : 

Student  Service : 
Student  Support : 

Student  asst,  range  B 29.2  35 

Head   resident   II   1.9  2 

Head  resident  I 4.9  5 

Totals,  Student  Support,  Student 

Service 36  42 

Financial  Operations : 

Clerical  asst  HA 2  2 

Account  clerk 1  1 

Totals,   Financial  Operations 3  3 

Logistical  Services : 

Clerical  asst  II 0.8  1 

Clerical  asst  III 1  1 

Student  asst,  range  A 11.5  13.4 

Housing  manager  II 1  1 

Temporary  help 0.2  0.5 

Totals,  Logistical  Services 14.5  16.9 

Physical  Plant  Operation : 

Overtime   - 

Custodian    7  7  7 

Supvng  custodian  I 111 

Housekeeper 2.9  4  4 

Building  maintenance  man 2  2  2 

Maintenance  mechanic 1  1 

Totals,  Physical  Plant  Operations  13.9  15 

Totals,  Institutional  Support  _  31.4  34.9         34.9 

Totals,  Authorized  Positions 

(Dormitory  Revenue  Fund)  67.4  76.9         76.9 


1 
1 
13.4 
1 
0.5 


16.9 


15 


($36,962) 

614-746 

556-676 


$89,184 


$457-556 
548-666 

$19,866 


$457-599 
548-683 
(42,953) 
863-1,155 
(1,089) 

$69,602 


($301) 
487-593 
571-692 
464-564 
666-734 
810-893 

$101,374 

$190,842 


$280,026 


$36,900 
17,616 
37,956 


$92,472 


$12,482 
7,992 

$20,474 


$5,691 

8,100 

55,163 

12,576 

3,850 

$85,380 


$48,567 

7,920 

25,031 

17,616 

10,716 

$109,850 

$215,704 


$308,176 


$36,900 
17,904 
39,240 


$94,044 


$12,782 
7,992 

$20,774 


$5,985 

8,196 

55,163 

12,576 

3,850 

$85,770 


$49,308 

7,920 

26,070 

17,616 

10,716 

$111,630 

$218,174 


$312,218 


CONTINUING  EDUCATION 

Summer  Session : 
Instruction : 

Special  Session  Instruction : 

Student  asst -  16.5         16.5  $1.66-2.87  $67,733  $67,733 

Instruct  faculty — summer  session  -  76  76  t  864,755  864,755 

Totals,  Special  Session 

Instruction    92.5         92.5  -  $932,488  $932,488 

Institutional  Support: 

Executive  Management : 

Clerical  asst  II -  2  2  457-599  $11,244  $11,820 

Clerical  asst  IV -  1  1  619-753  9,036  9,036 

Dean  of  educ  serv  and  summer 

session    -  0.5  0.5  1,699-2,066  12,396  12,396 

t  Salary   range  determined  by  education,  experience,   and  academic   rank  in   accordance  with   "Salary   Schedule  for   Instructional 
Positions — State  Colleges." 
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EDUCATffli 


State  Colleges 
SAN  DIEGO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      Qulh.)      (A»lb.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CONTINUING   EDUCATION— Continued 

Executive  Management — Continued 
Coordinator — exten  and  summer 

session — AY   

Temporary  help 


0.3 
3 


0.3 
3 


SALARY  RANGE 

t 


4,806 
19,728 


4,806 
19,728 


Totals,   Executive   Management- 
Totals,  Summer  Session 


6.8 


$57,210 


$57,786 


Extension : 
Instruction : 

Extension  and  Instruction : 

Student   asst    

Extension  instructional  faculty  — 

Music  studio  instruc  faculty 

Temporary    help    

Totals,  Instruction,  Extension 
Instruction      


5.7 
23 
0.1 
1.7 


99.3 


5.1 
21.1 
2.4 
3 


99.3 


5.1 
21.1 
2.4 
3 


30.5 


31.6 


31.6 


Academic  Support : 
Computing  Support : 
Temporary  help 


Totals,  Academic  Support 

Institutional  Support : 
Executive  Management : 

Clerical  asst  III  

Clerical  asst  IV   

Coordinator — Extension  and  sum- 
mer session 

Temporary  help 

Totals,   Executive  Management 

General  Administrative  Services : 
Temporary  help 


0.6 
1.5 

0.7 

1.5 

0.7 
1.5 

4.1 
0.5 

4.2 
0.5 

4.2 
0.5 

4.6 

4.7 

4.7 

36.1 

37.3 

37.3 

36.1 

136.6 

136.6 

Totals,  Institutional  Support 

Totals,  Extension   

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS  (All  funds) 2,483.6    2,577.5    2,577.5 

AY  indicates  Academic  Year  as  defined  by  the  institution. 
t  Salary   range  determined  by  education,   experience,   and  academic 
Positions — State  Colleges." 


($23,816) 

(251,032) 

(1,032) 

(11,664) 


$287,544 

($6,861) 
$6,861 


$548-683 
619-753 

t 
(10,292) 

$33,177 


$3,430 

$36,607 

$331,012 

$331,012 


$989,698 


$20,936 

229,974 

20,000 

19,728 


$290,638 


$6,576 
$6,576 


$7,992 
9,036 

10,970 
9,864 

$37,862 


$3,288 

$41,150 

$338,364 

$1,328,062 


$990,274 


$20,936 

229,974 

20,000 

19,728 


$290,638 


$6,576 
$6,576 


$7,992 
9,036 

11,005 
9,864 

$37,897 


$3,288 

$41,185 

$338,399 

$1,328,673 


$26,847,474        $28,389,691        $29,149,278 

rank   in   accordance  with   "Salary   Schedule  for   Instruction 


fcjUCATION 


661 


State  Colleges 
SAN   FERNANDO   VALLEY   STATE   COLLEGE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FIIUJ)      (Auili.l       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction : 

Administration : 

Clerical   asst   IIIB   

Clerical    asst    IV    

Secretary  B 

Senior  secretary  

Administrative  asst  I 

Departmental  secretary  IB 

Intermediate  stenographer 

Evaluation  technician  I 

Dean  of   instruction 

Dean  of  educ  serv  &  summer  session- 
Administrative  assistant  I 

Associate  dean 

Department  chairman — AY 

Coordinator — elementary   educ 

Coordinator — elementary 

education — AY     

Coordinator — evening  session — AY  _ 
Coordinator — secondary  educ — AY  _ 
Academic   planner   

Totals,  Administration 

Instructional  Faculty : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act 

Class  &  rank  reclass — current  year 

Class  &  rank  reclass — budget  year 

Graduate   asst   

Substitute  instructional  faculty 

Lecturer — AY    

Asst — AY   

Instructor — AY 

Asst  professors — AY 

Assoc  professor — AY 

Professor — AY 

Music  studio  instructional  faculty 

Part-time  faculty — AY 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Overtime   

Supervising  clerk  I 

Senior  clerk 

Clerical   asst   IIA   

Clerical  asst  IIB   

Clerical  asst  III 

Departmental  secretary  II 

Clerical   asst  IV 

Senior  secretary  

Departmental  secretary  I 

Intermediate  typist-clerk 

Senior  stenographer 

Intermediate  stenographer 

Stock  clerk 

Athletic  equipment  attendant  II 

Athletic  equipment  attendant  I 

Technical  asst  II 

Technical  asst  I 

Student    asst    

Evaluation  technician  I 

Graphic  artist 

Accompanist  II 1 

Accompanist  I . 

Stage  technician  II 

Stage  technician  I 

Equipment  technician  III 

Equipment  technician  II 

Equipment  technician  I 

Temporary  help 

Totals,  Technical  and  Clerical 

Totals,   Authorized  Positions   — 

RESEARCH 


SALARY  RANGE 

5 

5 

5 

$562-683 

$38,722 

$39,752 

2 

2 

2 

619-753 

18,072 

18,072 

1 

1 

1 

562-683 

8,068 

8,196 

5 

6 

6 

619-753 

52,104 

52,992 

0.4 

— 

— 

666-810 

_ 

2.3 

2.3 

2.3 

517-628 

13,938 

14,628 

— 

0.2 

0.2 

492-599 

1,211 

1,272 

1 

1 

1 

651-791 

8,230 

8,640 

8.4 

9 

9 

1,317-1,967 

208,142 

209,220 

0.5 

0.5 

0.5 

1,699-2,066 

12,396 

12,396 

4 

4 

4 

863-1,048 

47,160 

48,888 

4.9 

4 

4 

— 

75,822 

76,756 

25.1 

25.1 

25.1 

— 

428,440 

438,575 

— 

0.5 

0.5 

- 

5,400 

5,670 

1.8 

1.8 

1.8 

_ 

28,591 

28,747 

— 

1 

1 

—   . 

9,000 

11,250 

1.3 

1.3 

1.3 

— 

20,045 

20,859 

1 

1 

1 

- 

22,236 
$997,577 

22,236 

63.7 

65.7 

65.7 

$933,563 

$1,018,149 

7.2 

7.6 

7.6 

$77,593 

$82,080 

$82,080 

1.7 

— 

— 

18,781 

3,060 

— 

— 

— 

- 

- 

63,127 

116,619 

— 

- 

— 

— 

— 

62,225 

29.7 

— 

— 

320,868 

— 

— 

0.1 

0.8 

0.8 

880 

8,640 

8,640 

70.7 

80 

80 

- 

888,127 

924,038 

3 

3 

3 

— 

26,326 

26,388 

41 

41 

41 

— 

405,320 

415,560 

335.9 

487.7 

487.7 

- 

5,419,943 

5,578,781 

172 

172 

172 

- 

2,370,930 

2,459,429 

188.5 

188.5 

188.5 

— 

3,446,860 

3,524,867 

2.7 

— 

— 

28,644 

— 

— 

92 

- 

- 

994,048 
$12,010,939 

- 

- 

944.5 

980.6 

980.6 

$12,714,413 

$13,198,627 

_ 

_ 

_ 

$303 

_ 

_ 

1 

1 

1 

635-772 

$8,094 

$8,502 

1 

1 

1 

548-666 

6,884 

7,231 

14 

25.6 

25.6 

457-556 

157,664 

163,302 

25 

37.8 

37.8 

492-599 

252,896 

260,723 

3.5 

3.5 

3.5 

548-683 

24,597 

25,440 

4.6 

11 

11 

548-683 

86,027 

87,389 

0.6 

1 

1 

619-753 

8,856 

9,036 

0.4 

1 

1 

619-753 

8,263 

8,339 

11.5 

14 

14 

505-628 

101,878 

103,479 

12.6 

0.9 

0.9 

457-584 

5,274 

5,544 

1.6 

_ 

_ 

562-683 

— 

— 

11.3 

1.3 

1.3 

492-599 

7,870 

8,268 

2.2 

3 

3 

530-644 

20,599 

21,631 

3 

3 

3 

556-676 

24,336 

24,336 

3 

3 

3 

480-584 

20,480 

20,800 

7.3 

8.5 

8.5 

556-676 

63,114 

66,150 

28.4 

35.5 

35.5 

480-584 

227,300 

235,366 

14.5 

25.9 

25.9 

59,443 

106,320 

106,320 

1 

1 

1 

651-791 

8,604 

9,036 

0.5 

0.5 

0.5 

644-783 

4,141 

4,350 

1.5 

1.5 

1.5 

644-783 

13,215 

13,836 

0.5 

0.5 

0.5 

505-614 

3,684 

3,684 

1 

1 

1 

783-950 

11,400 

11,400 

1.5 

1 

1 

710-863 

8,880 

9,322 

1 

1 

1 

863-1,048 

12,576 

12,576 

9.1 

9 

9 

783-950 

98,898 

100,023 

15.8 

19 

19 

710-863 

179,894 

185,967 

17.8 

2.4 

2.4 

116,473 

15,782 

15,782 

195.2 

213.9 

213.9 

$1,408,172 

$1,487,526 

$1,527,832 

1,203.4 

1,260.2 

1,260.2 

$14,352,674 

$15,199,516 

$15,744,608 

10 


91  Instructional  faculty — AY - 

92  

93  AY  indicates  Academic  Year  as  defined  by  the  institution. 
94 


10 


$112,500 


$112,500 
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EDUCATE 

State  Colleges 

SAN  FERNANDO  VALLEY  STATE  COLLEGE — Continued 

NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Flllid)      (Auth )      (iuth.) 

ACADEMIC  SUPPORT 

Libraries : 

Administration : 

Departmental  secretary  II 0.4  1 

Sr  stenographer 0.8  - 

Student  asst 1  1 

Librarian  V 1  1 

Library  asst  II 1  1 

College  librarian 1  1 

Totals,  Administration 5.2  5 

Circulation : 

Clerical  asst  HA 3  3 

Student  asst 17.3  17.3 

Librarian  III 1  1 

Librarian  II 1  1 

Library  asst  II 1  1 

Library  asst  I 1  1 

Totals,  Circulation 24.3  24.3 

Technical  Processing : 

Supvng  clerk  I 1  1 

Intermediate  clerk 5.8  - 

Clerical  asst  II 3.3  12.5 

Clerical  asst  III -  1 

Sr  typist-clerk   0.8 

Intermediate    typist-clerk    11.1  - 

Accounting  technician  II 0.9  1 

Student  asst 14  13.6 

Librarian  V -  1 

Librarian  IV 2  2 

Librarian  III 7.6  7 

Librarian  II 2.9  7 

Librarian  I -  1 

Library  asst  II 3  3 

Library  asst  I 10  10 

Temporary    help    2  2 

Totals,  Technical  Processing 64.4  62.1 

Public  Service : 

Supvng  clerk  I 1  l 

Clerical  asst  II 9.5  9.5 

Student  asst 8.2  4.4 

Librarian  IV  2.2  2 

Librarian  III 6  6 

Librarian  II 2  3 

Library  asst  II 0.9  1 

Library   asst   I   2.8  5 

Temporary  help 8.2  15.9 

Totals,  Public  Service 40.8  47.8 

Totals,  Libraries 134.7  139.2 

Audio-visual  Services : 

Clerical  asst  II 1.2  3 

Departmental  secretary  II 0.2  1 

Intermediate    typist-clerk    0.8 

Sr  stenographer 0.5  - 

Intermediate  stenographer 0^3  - 

Technical  asst  II   27  3 

Technical  asst  I  1.8  2 

Student  asst 0  4  0  5 

Graphic  artist  l'  j" 

Photographer   II   1 

Photographer   I   1  3  j  g 

Equipment  technician  III 1  1 

Equipment  technician  II 1  j 

Equipment  technician  I       3,3  3  5 

Audio-visual  coordinator — AT 1  \ 

Asst  audio-visual  coordinator — AY 2  5  4 

Temporary  help £9  04 

Totals,  Audio-visual  Services 21.9  23.9 

AY  indicates  Academic  Year  as  defined  by  the  institution. 


3 

17.3 

1 
1 
1 
1 


24.3 


12.5 
1 


1 
13.6 

1 

2 

7 

7 

1 

3 
10 

2 


62.1 


1 

9.5 
4.4 
2 
6 
3 
1 
5 
15.9 


47.8 


139.2 


3 

2 

0.5 

1 

1 

1.5 

1 

1 

3.5 

1 

4 

0.4 


23.9 


SALARY  RANGE 

$548-683 

562-383 

4,105 

1,067-1,296 

635-772 

1,617-1,967 

$59,463 


$457-556 
71,017 

797-1,016 
694-928 
635-772 
548-666 

$126,877 


$635-772 

457-556 

457-599 

548-683 

548-666 

457-584 

548-666 

57,493 

1,067-1,296 

969-1,176 

797-1,016 

694-928 

630-694 

635-772 

548-666 

13,152 

$456,793 


$635-772 

457-599 

33,661 

969-1,176 

797-1,016 

694-928 

635-772 

548-666 

53,768 

$291,845 

$934,978 


$457-599 
548-683 
457-584 
562-683 
492-599 
556-676 
480-584 
1,911 
644-783 
772-937 
666-810 

863-1,048 
783-950 
710-863 
t 

12,602 

$189,411 


$7,524 

4,105 
14,692 

9,264 
23,604 


$59,189 


$19,297 

71,017 

12,192 

8,328 

9,264 

7,260 


$127,358 


$8,808 

79,817 
7,992 


6,744 
55,829 
12,804 
26,101 
77,460 
64,491 

7,746 
26,928 
75,643 
13,152 


$463,515 


$7,775 
60,684 
18,062 
28,224 
71,681 
27,084 
9,264 
35,464 
104,558 

$362,796 

$1,012,858 


$18,429 
6,825 


23,362 

12,992 

2,053 

9,396 

11,244 

13,046 

12,576 

11,400 

33,356 

13,538 

40,054 

2,630 

$210,901 


$7,908 

4,105 
15,428 

9,264 
23,604 


$60,309 


$19,950 

71,017 

12,192 

8,748 

9,264 

7,620 


$128,791 


$9,264 

82,708 
7,992 


7,086 
55,829 
13,440 
27,287 
80,084 
67,176 

8,130 
27,336 
77,453 
13,152 

$476,937 


$8,162 
63,111 
18,062 
28,224 
72,627 
28,446 
9,264 
36,720 
104,558 

$369,174 

$1,035,211 


$19,020 

7,158 


24,054 

13,423 

2,053 

9,396 

11,244 

13,706 

12,576 

11,400 

34,504 

14,214 

45,090 

2,630 

$220,468 


BUCATION 


663 


State  Colleges 
SAN   FERNANDO  VALLEY  STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FIIUJ)      (Auih.)      (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ACADEMIC  SUPPORT— Continued 

Computing  Support : 

Overtime   

Intermediate  clerk 

Clerical  asst  II 

Sr  tabulating  machine  operator 

Tabulating  machine  operator,  IBM 

Keypunch  operator — IBM 

EDP  supervisor  II 

Computer  programmer  II 

Computer  programmer  I 

Computer  operator 

Instructional  faculty 

Manager  of  ADP  services 

Totals,  Computing  Support 

Ancillary  Support,  Deaf  Project : 

Coordinator — AT 

Temporary    help    

Totals,  Ancillary  Support,  Deaf 
Project    

Totals,  Authorized  Positions 


PROPOSED 
1972-73 


SALARY  KANGE 

- 

- 

- 

$3,110 

_ 

_ 

0.4 

— 

— 

457-556 

— 

_ 

0.1 

0.5 

0.5 

457-599 

$3,155 

$3,310 

1 

1 

1 

584-710 

7,608 

7,984 

2 

2 

2 

530-644 

14,034 

14,736 

1.9 

2 

2 

473-576 

12,158 

12,768 

1 

1 

1 

927-1,128 

13,536 

13,536 

2 

2 

2 

927-1,128 

25,704 

26,424 

2 

2 

2 

764-927 

20,941 

21,438 

2 

2 

644-783 

17,882 

18.312 

1 

1 

1 

t 

21,180 

21,180 

1 

1 

1 

1,273-1,548 
$147,635 

17,700 
$153,898 

18,576 

14.4 

14.5 

14.5 

$158,264 

_ 

0.5 

0.5 

t 

$4,500 

$5,625 
29,592 

2.8 

4.5 

4.5 

$18,087 
$18,087 

29,592 
$34,092 

2.8 

5 

5 

$35,217 

173.8 

182.6 

182.6 

$1,290,111 

$1,411,749 

$1,449,160 

STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  IIB   1.5  1.5 

Secretary 0.5  1 

Student  asst 1.7  0.1 

Student  affairs  asst  I 0.7  1 

Student  affairs  asst  II 1.6  3.5 

Student  affairs  officer  V 1  1 

Temporary  help 0.5  - 

Totals,  Social  and  Cultural 

Development 7.5  8.1 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical  asst  IIA 1.5  1.5 

Clerical  asst  IIB 1  3 

Secretary     -  1 

Departmental  secretary  I 0.7  1 

Intermediate  typist-clerk 3.2  - 

Student  asst -  1 

Counselor— AY    9.4  10.5 

Counselor    1  2.5 

Student  affairs  officer  III— AY 3.6  8 

Student  affairs  officer  V 1  1 

Temporary  help 3.4  0.5 

Totals,   Counseling    24.8  30 

Testing : 

Departmental  secretary  I 0.6  1 

Counselor  and  test  officer — AY 0.8  1 

Test  officer— AY   0.8  1 

Student  affairs  officer  IV— AY 0.4 

Psychometrist     1  1 

Totals,   Testing   3.6  4 

Placement : 

Clerical  asst  IIA 1.5  3.5 

Clerical   asst  IIB   0.7  1 

Clerical  asst  III 0.5  1 

Intermediate  typist-clerk 3.3  - 

Student   asst    0.5  1 

Placement  officer 1  1 

Placement  supvr  I 3.3  4 

Placement  interviewer 2.7  3 

Temporary  help 0.2  0.8 

Totals,  Placement 13.7  15.3 

4.Y  indicates  Academic  Year  as  denned  by  the  institution. 


1.5 

$492-599 

$9,911 

$10,404 

1 

548-683 

6,982 

7,337 

0.1 

7,102 

411 

411 

1 

710-783 

8,585 

9,018 

3.5 

821-998 

35,742 

37,539 

1 

1,524-1,946 

20,160 

21,180 

- 

3,100 

- 

— 

1.5 
3 

1 
1 

1 

10.5 
2.5 

8 
1 
0.5 


30 


3.5 

1 

1 

1 
1 
4 
3 

0.8 


$85,369 


$457-556 
492-599 
548-683 
505-628 
457-584 
1.66-2.87  hr 


817-1,042 

1,524-1,946 

37,222 

$292,192 


$505-628 


15.3 


1,032-1,317 

717-870 

$38,647 


$457-556 

492-599 

548-683 

457-584 

2,222 

t 

710-863 

614-746 

1,325 

$115,683 


$81,791 


$9,405 

19,130 

8,100 

7,536 

4,105 

128,989 

37,380 

87,328 

22,236 

3,288 


$327,497 


$7,536 
13,644 
11,904 


9,611 


$42,695 


$21,648 
6,628 
7,014 

4,105 
23,352 
40,730 
23,312 

5,261 

$132,050 


$85,889 


$9,627 

19,941 

8,196 

7,536 

4,105 

135,390 

38,190 

93,836 

23,352 

3,288 


$343,461 


$7,536 
14,328 
11,904 

10,082 

$43,850 


$22,521 
6,964 
7,368 

4,105 
23,352 
41,214 
24,472 

5,261 

$135,257 


664 


l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


SAN 

State  Colleges 
FERNANDO  VALLEY  STATE   COLLEGE— Continued 

EDUCATE 

NO.  OPPOSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Mid)      (Aoth.)       (Auth.) 

STUDENT  SERVICE— Continued 

Continued 
Educational  Opportunity  Program : 

Clerical  asst  II 

Departmental  secretary  II 

Student  asst  

Director 

Asst  director 

Temporary  help 

Totals,  Educational  Opportunity 
Program    

Totals,   Counseling  and   Career 

Guidance 54.9 

Financial  Aid : 

Clerical  asst  III 

Intermediate  stypist-clerk 

Intermediate  stenographer 

Student  asst 

Counselor    

Student  personnel  tech-financial  aid  _ 

Student  affairs  asst  II 

Student  affairs  officer  IV 

Temporary  help 

Totals,  Financial  Aid 14.1 

Student  Support : 
Health  Services : 

Overtime  

Clerical  asst  HA 

Clerical  asst  IIP. 

Clerical  asst  III 

Departmental  secretary  II 

Technical  asst  I 

Student  asst  

Health  services  asst 

Medical  officer  III 

Medical  officer  II — 10  month 

Medical  officer  I 

Medical  officer  I — 10  month 

Clinical  laboratory  technologist 

X-ray  technician 

Sanitarian  II 

Supvng  nurse  I  _^ 

Graduate  nurse 

Grauate  nurse — 10  month 

Physical  therapist  I 

Temporary  help 

Temporary  help — medical 

Totals,  Health  Services 

Housing  Services : 

Departmental  secretary  II 

Student  assistant 

Student  affairs  asst  I 

Student  affairs  officer  IV . 

Totals,  Housing  Services 

Totals,  Student  Support 

Totals,  Authorized  Positions 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  assistant  IIB 

Departmental  secretary  II 

Secretary  

Sr  secretary  

Administrative  secretary 

Intermediate   typist  clerk 

Intermediate  stenographer 

Counselor 


SALARY  RANGE 

- 

0.5 

0.5 

$457-599 

$2,811 

$2,955 

1.6 

2 

2 

548-683 

13,427 

14,104 

3.8 

9.2 

9.2 

15,464 

37,766 

37,766 

2 

2 

2 

t 

26,232 

26,232 

2.1 

2 

2 

t 

20,664 

20,664 

3.3 

0.7 

0.7 

21,984 
$94,816 

4,603 
$105,503 

4,603 

12.8 

16.4 

16.4 

$106,324 

65.7 


65.7 


$541,338 


$607,745 


12.9 


12.9 


$120,846 


$112,903 


0.7 

3 

3 

$492-599 

1.2 

1 

1 

548-683 

2 

2 

2 

548-683 

4 

4 

4 

619-753 

0.9 

1 

1 

666-810 

0.5 

— 

— 

457-584 

0.6 

1 

1 

1 

492-599 

• 

$19,998 

8,196 

16,296 

36,144 

9,720 


14,328 


$628,892 


0.3 

1 

1 

$548-683 

$7,632 

$8,036 

1 

1 

1 

457-584 

6,235 

6,542 

1.8 

1 

1 

492-599 

6,230 

6,544 

— 

2 

2 

1.66-2.87  hr 

8,210 

8,210 

2.8 

3 

3 

t 

43,266 

44,316 

1.8 

2 

2 

651-791 

17,436 

17,994 

0.8 

1 

1 

821-998 

11,400 

11,976 

0.3 

— 

— 

1,194-1,524 

— 

_ 

5.3 

1.9 

1.9 

35,085 

12,494 

12,494 

$116,112 


- 

- 

- 

$732 

_ 

_ 

3.3 

6 

6 

457-556 

$35,153 

$36,930 

2.5 

2.5 

2.5 

492-599 

16,902 

17,656 

1 

1 

1 

548-683 

7,992 

7,992 

1 

1 

1 

548-683 

7,338 

7,716 

— 

1 

1 

480-584 

5,910 

6,210 

0.2 

2.6 

2.6 

668 

10,674 

10,674 

0.8 

1 

1 

783-950 

9,396 

9,852 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

0.8 

3.3 

3.3 

1,708-2,076 

56,365 

59,170 

0.9 

1 

1 

1,626-1,882 

22,583 

22,583 

4 

5.7 

5.7 

1,626-1,882 

100,106 

102,402 

1.6 

3 

3 

801     927 

32,106 

32,604 

1 

2 

2 

628-764 

16,176 

16,992 

- 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

842-1,043 

12,276 

12,276 

0.9 

1 

1 

746-863 

10,356 

10,356 

3.4 

8.5 

8.5 

746-863 

67,734 

69,791 

0.4 

0.5 

0.5 

728-884 

5,304 

5,304 

10.5 

0.5 

0.5 

69,173 

3,288 

3,288 

1.3 

— 

— 

23,540 
$399,511 

- 

- 

35.6 

43.6 

43.6 

$456,163 

$468,804 

0.5 

0.5 

0.5 

$548-683 

$3,579 

$3,762 

0.3 

— 

— 

1,096 

_ 

_ 

0.5 

1 

1 

710-783 

9,322 

9,396 

1 

1 

1 

1,194-1,524 
$26,643 

15,804 

$28,705 

-$484,868 

16,608 

2.3 

2.5 

2.5 

$29,766 

37.9 

46.1 

46.1 

$426,154 

$498,570 

114.4 

132.8 

132.8 

$1,173,707 

$1,287,307 

$1,329,463 

$20,286 

8,196 

16,392 

36,144 

9,720 


14,328 


I  lliUCATION 


665 


l 
2 
3 
4 
5 
6 
7 
8 
9 
0 
1 
2 
3 
4 
5 
16 
7 
8 
9 
:0 
:l 
2 

I 
IS 
6 
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State  Colleges 
SAN    FERNANDO   VALLEY   STATE   COLLEGE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllri)      |A.ih.|      (l»ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTITUTIONAL  SUPPORT— 
Continued 

Executive  Management — Continued 

Vocational  instr,  build  prog — 12  mo  _ 

President 

Vice  president 

Executive  dean 

Dean  of  students 

College  business  manager  II 

Administrative  asst  II 

Administrative  asst  I 

Totals,  Executive  Management 

Financial  Operations : 

Overtime 

Supvng  clerk  I 

Payroll  and  personnel  transact  elk  II 
Payroll  and  personnel  transact  clerk  I 

Sr  clerk 

Intermediate  clerk 

Clerical  asst  IIA 

Intermediate  typist  clerk 

Intermediate  stenographer 

Keypunch  operator — IBM 

Sr  cashier  clerk 

Asst  cashier-clerk   

Supvng  account  clerk  II 

Sr  account  clerk 

Intermediate  account  clerk 

Accounting  technician  II 

Student  asst 

College  acctg  officer  II 

Accountant  I 

Asst  budget  analyst i 

Administrative  asst  I 

Temporary  help ^ 

Totals,  Financial  Operations 32.5 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Overtime   

Supvng  clerk   II  

Clerical  asst  II 

Clerical  asst  III 

Clerical  asst  IV  

Departmental  secretary  III 

Secretary  B  

Keypunch  operator — IBM 

Student    asst   

Credential   analyst   

Evaluation  technician  II 

Evaluation  technician  I 

Student  affairs  asst  II 

Student  affairs  officer  III — 12  mo 
Student  affairs  officer  V — 12  mo 

Asst  administrative  analyst 

Temporary  help 

Totals,  Student  Admissions 

and  Records 72 

Employee  Personnel  and  Records  : 

Intermediate   clerk    

Clerical  asst  IIA 

Clerical  asst  IIB 

Intermediate    typist-clerk    

Intermediate   stenographer   

Associate  personnel  analyst 

Asst  personnel  analyst 

Placement  interviewer 

Totals,  Employee  Personnel  and 
Records  

Totals,  General  Administrative 

Services 79.5 


SALARY  RANGE 


35.3 


35.3 


$206,051 


$261,909 


79 


79 


$535,438 


$598,087 


PROPOSED 
1972-73 


1 

1 

1 

t 

22,236 

23,352 

1 

1 

1 

2,507-3,048 

36,576 

36,576 

2 

2 

2 

1,920-2,334 

56,016 

56,016 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,548-1,882 

18,576 

19.512 

1.3 

1 

1 

1,048-1,273 

15,276 

15,276 

3.5 

4 

4 

863-1,048 
$331,060 

48,793 
$351,739 

49,560 

22.7 

24 

24 

$354,942 

_ 

_ 

_ 

$1,851 

2 

2 

2 

635-772 

$18,528 

$18,528 

4 

4 

4 

548-666 

31,475 

31,875 

0.5 

1 

1 

457-556 

5,866 

6,161 

1 

1 

1 

548-666 

7,775 

7,992 

0.8 

0.5 

0.5 

457-556 

3,219 

3,336 

0.8 

0.5 

0.5 

457-556 

2,811 

2,955 

2.8 

3 

3 

457-584 

17,391 

18,111 

— 

1 

1 

492-599 

6,054 

6,360 

1.9 

2 

2 

473-576 

12,790 

13,436 

1 

1 

1 

548-666 

6,772 

7,115 

1.4 

1.5 

1.5 

457-556 

8,753 

9,203 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

548-666 

6,856 

7,202 

4.5 

7.5 

7.5 

457-556 

43,046 

45,243 

3 

3 

3 

548-666 

23,041 

23,394 

0.4 

0.3 

0.3 

1,489 

1,232 

1,232 

1 

1 

1 

1,213-1,475 

16,044 

16,860 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

863-1,048 

11,832 

12,426 

1 

1 

1 

863-1,048 

10,776 

11,310 

3.4 

1 

1 

22,129 

6,576 

6,576 

$270,891 


_ 

_ 

_ 

$1,479 

_ 

_ 

1 

1 

1 

734-893 

$10,716 

$10,716 

35 

39.7 

39.7 

457-599 

242,658 

252,837 

8.5 

11 

11 

548-683 

82,203 

84,238 

1 

1 

1 

619-753 

8,468 

8,892 

0.8 

1 

1 

619-753 

9,036 

9,036 

2 

2 

2 

562-683 

15,308 

16,072 

0.3 

1 

1 

473-576 

6,164 

6,472 

0.5 

0.3 

0.3 

1,882 

1,232 

1,232 

0.5 

— 

_ 

717-870 

— 

_ 

0.8 

1 

1 

717-870 

10,240 

10,440 

11.7 

14 

14 

651-791 

120,808 

125,298 

2 

3 

3 

821-998 

30,018 

31,530 

2 

2 

2 

945-1,205 

27,552 

27,552 

1 

1 

1 

1,524-1,946 

22,236 

23,352 

0.8 

1 

1 

863-1,048 

11,448 

12,026 

4.1 

- 

- 

26,746 

- 

- 

$619,693 


0.5 

_ 

_ 

$457-556 

_ 

_ 

0.5 

1.5 

1.5 

457-556 

$8,903 

$9,353 

— 

1 

1 

492-599 

6,204 

6,516 

1.5 

_ 

_ 

457-584 

— 

— 

1 

1 

1 

492-599 

6,054 

6,360 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

2 

614-746 

16,904 
$65,917 

17,302 

7.5 

7.5 

7.5 

$63,936 

$67,383 

86.5 


86.5 


$599,374 


$664,004 


$687,076 


666 

1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDUCATE) 

State  Colleges 

SAN   FERNANDO  VALLEY  STATE   COLLEGE — Continued 

NO.  OPPOSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 

1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      |Aoib.)       (Auib.) 

INSTITUTIONAL  SUPPORT— 
Continued 

Logistical  Services : 

Overtime 

Mail   clerk    

Clerical  asst  II 

Clerical  asst  III 

Clerical  asst  IV  

Intermediate  typist-clerk 

Vari-typist    

Duplicating  machine  supvr  II 

Duplicating  machine  oper  II — offset 

Shipping  &  receiving  asst  II 

Mail   room   supvr   I    

Stock  clerk 

Property  clerk  II 

Supvng  tel  opr  I,  multi  board 

Telephone  operator,  multiple  board 

Student  asst  

Business  service  officer  I 

Skilled  laborer 

Truck    driver    

Automotive  mechanic 

Maintenance  mechanic 

Campus  peace  officer  B 

Supvng  campus  peace  officer  I 

Supvng  campus  peace  officer  IV 

Supvng  campus  security  off  II 

Campus  security  officer 

Temporary   Help   

Totals,  Logistical  Services 52.3 

Physical  Plant  Operations : 

Maintenance  Office  Administration 

Clerical  asst  HA 

Clerical   asst   IV 

Intermediate  typist  clerk 

Intermediate  stenographer 

Stock  clerk 

Drafting  aide  II 

Chief  engineer  II 

Chief  of  plant  operations  IV 

Chief  of  plant  operations  I 

Totals,  Maintenance  Office 

Administration 

Utility  Plants : 

Stationary    engineer    

Totals,  Utility  Plants 11.4 

Building  Maintenance: 

Overtime - 

Student  asst  

Skilled   laborer    

Building  maintenance  man 

Laborer  

Carpenter  II 

Carpenter  I   

Painter  II   

Painter  I   

Electrician    II    

Electrician   I    

Plumber  II 

Plumber  I 

Materials  fabrication  specialist 

Sheet  metal  worker 

Fusion   welder 

Locksmith 

Temporary  help-plant  operations 

Totals,  Building  Maintenance 33.1 


SALABY  RANGE 

_ 

_ 

51,801 

1 

1 

1 

480-584 

2 

3.5 

3.5 

457-599 

2.7 

4 

4 

548-683 

1 

1 

1 

619-753 

2 

2 

2 

457-584 

2 

2 

2 

548-666 

1 

1 

1 

676-821 

3.5 

3.5 

3.5 

505-614 

1 

1 

1 

676-821 

1 

1 

1 

556-676 

5 

5.5 

5.5 

530-644 

1 

1 

1 

676-821 

1 

1 

1 

509-619 

4.4 

5 

5 

457-556 

2.6 

2.5 

2.5 

10,521 

1 

1 

1 

863-1,048 

1 

1 

1 

651-717 

1 

1 

1 

651-717 

2 

2 

2 

746-821 

1 

1 

1 

810-893 

7.7 

9 

9 

753-915 

1.7 

1 

1 

830-1,007 

0.8 

_ 

_ 

1,057-1,285 

0.3 

1 

1 

830-1,007 

1.2 

1.5 

1.5 

717-870 

3.4 

- 

- 

22,257 

$6,085 

$6,386 

21,109 

22,169 

27,388 

2S.770 

7,940 

8,332 

11,864 

12,462 

15,984 

15,984 

9.S52 

9,852 

24,052 

24.716 

9,852 

9,852 

7,792 

8,112 

41,808 

42,060 

9,852 

9,852 

7,428 

7,428 

31,260 

31,836 

10,263 

10,263 

10,356 

10,860 

8,604 

8,604 

8,604 

8,604 

19,704 

19,704 

10,716 

10.716 

96,444 

96,876 

10,845 

11,376 

12,084 

12,084 

13.782 

14,472 

— 

53.5 


53.5 


$424,614 


$433,668 


12 


12 


$118,057 


$124,388 


33.2 


33.2 


$291,831 


$302,674 


$441,370 


0.2 

1 

1 

$457-556 

$6,464 

$6,672 

1 

1 

1 

619-753 

9,036 

9,036 

0.8 

— 

_ 

457-584 

— 

— 

1 

1 

1 

492-599 

7,188 

7,188 

1 

1 

1 

530-644 

7,728 

7,728 

0.8 

1 

1 

614-746 

7,856 

8,248 

1 

1 

1 

937-1,084 

13,008 

13,008 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

950-1,155 
$80,056 

13,860 
$83,716 

13,860 

7.8 

8 

8 

$84,316 

11.4 

12 

12 

$764-884 

$124,388 

$125,878 

$125,878 


3.9 

3.7 

3.7 

16,359 

$15,189 

$15,189 

1.9 

2 

2 

651-717 

17,208 

17,208 

4 

4 

4 

666-734 

35,232 

35,232 

— 

1 

1 

562-619 

6,906 

7,248 

1 

1 

1 

810-S93 

10,716 

10,716 

2.9 

3 

3 

772-849 

30,564 

30,564 

1 

1 

1 

810-893 

10,716 

10,716 

4 

4 

4 

772-849 

40,557 

40,752 

1 

1 

1 

849-937 

11,244 

11,244 

2 

3 

3 

810-893 

30,888 

31,620 

1 

1 

1 

849-937 

11,244 

11,244 

1.8 

2 

2 

810-893 

20,826 

21,344 

0.8 

1 

1 

849-937 

11,244 

11,244 

0.8 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

764-842 

10,104 

10,104 

0.9 

1 

1 

772-849 

9,340 

9,798 

5.1 

2.5 

2.5 

33,711 

19,980 

19,980 

$304,919 


^ihjcation 
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State  Colleges 
SAN   FERNANDO   VALLEY   STATE   COLLEGE— Continued 


SALARIES  AXD   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.l       (tilth.) 


INSTITUTIONAL   SUPPORT— 
Continued 

Physical  Plant  Operations — Continued 
Grounds  Maintenance : 

Supervising  groundsman   II 111 

Lead  groundsman 3              3              3 

Groundsman     24.1         22.1         22.1 

Tree  trimmer 111 

Skilled  laborer 111 

Tractor  operator-laborer 2              2              2 

Totals,   Grounds  Maintenance   __  32.1         30.1         30.1 

Custodial  Services : 

Stock    Clerk    0.2           1              1 

Custodian   92.7         93.7         93.7 

Custodial  foreman 9.9         10            10 

Supervising  custodian  I 5              5              5 

Supervising   custodian  II   111 

Chief  custodial  services  III 111 

Totals,  Custodial  Services 109.8       111.7       111.7 

Totals,  Physical  Plant 

Operations    194.2       195.0       195.0 

Faculty  and  Staff  Services  : 

Evening  and  night  shift  differential -              -              - 

Overtime   -              -              - 

Totals,  Faculty  and   Staff   Services  -              -              - 

Community  Relations : 

Clerical  asst  III -              1              1 

Sr  stenographer 0.8           -              - 

College  public  affairs  officer  III 111 

Totals,  Community  Relations 1.8           2              2 

Totals,  Authorized  Positions 383         396.3       396.3 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 
$753-915 
589-717 
562-651 
619-753 
651-717 
683-753 

$250,445 


$530-644 
487-593 
517-628 
571-692 
628-764 
764-927 

$762,433 


$1,502,822 


$548-638 

562-683 

1,617-1,967 

$33,251 

$3,097,172 


$9,378 

25,506 

169,905 

9,036 

8,196 

17,748 


$239,769 


$7,488 
641,011 
74,028 
39,964 
9,168 
11,124 

$782,783 


$1,533,330 


$44,062 
22,550 

$66,612 


$8,100 

23,352 

$31,452 

$3,342,714 


$9,843 

25,812 

172,152 

9,036 

8,604 

18,072 


$243,519 


$7,728 
651,550 
74,340 
40,462 
9,168 
11,124 

$794,372 


$1,553,004 


$44,062 
15,500 

$59,562 


$8,196 

23,352 

$31,548 

$3,398,393 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Clerical  asst  II 1             —  - 

Clerical  asst  III 1              -  - 

Secretary 1              -  - 

Intermediate  typist-clerk 1.7           -  - 

Student  asst 3.4 

Custodian    2.6           3  3 

Instruct  faculty — summer  session 77.5           -  - 

Music  studio  instructional  faculty 1.9           -  — 

Dean  of  educ  serv  &  summer  session  0.5           —  — 

Coordinator — exten  &  sum  sess — 12  mo  1              —  - 

Temporary  help 30.9           8  8 

Temporary  help — plant  operations 3             —  - 

Totals,  Institutional  Operations 125.5         11  11 

Outside  Agencies : 

Groundsman 111 

Clerical  asst  II 0.1           1  1 

Intermediate  typist-clerk 0.8           -  - 

Instructional  faculty— AT 6.5         20  20 

Instr  faculty — overseas  contract  assign  -              6  6 

Director  of  spec  proj — San  Fernando.  1              —  — 

Administrative  asst  II 111 

Skilled  laborer 12  2 

Supervisor  of  building  trades 111 

Temporary  help 19.9         11  11 

Totals,  Outside  Agencies 32.3         43  43 

Totals,  Authorized  Positions 157.8         54  54 

TOTALS,  AUTHORIZED  POSI- 
TIONS  (General  Fund)        2,032.4    2,035.9  2,035.! 

AX  indicates  Academic  Year  as  defined  by  the  institution. 


$457-599 

548-683 

548-683 

457-584 

13,899 

487-593 

831,375 

2,256 

1,699-2,066 

203,339 
19,728 


$20,388 


52,608 


$20,688 


52,608 


$1,144,679 

$72,996 

$73,296 

$562-651 

$7,338 

$7,716 

457-599 

6,084 

6,391 

457-584 

— 

— 

70,625 

225,000 

225,000 

t 

74,592 

78,408 

1,873-2,278 

— 

— 

1,048-1,273 

15,276 

15,276 

651-717 

16,506 

17,004 

893-1,032 

12,384 

12,384 

130,608 

72,336 

72,336 

$277,594 

$429,516 

$434,515 

$1,422,273 

$502,512 

$507,811 

$21,335,937         $21,856,298         $22,541,935 


668 


EDUCATE 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
09 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
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90 
91 
92 
93 
94 


State  Colleges 
SAN   FERNANDO   VALLEY   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aiith  )       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PARKING 

Institutional  Support : 

Financial  Operations : 

Clerical  asst  III 

Asst   cashier-clerk 

Intermediate  account  clerk 

Totals,  Financial   Operations 

Logistical  Services : 

Watchman 

Parking  officer 

Campus  peace  officer 

Supvng  campus  peace  officer  II 

Supvng  campus  security  officer  I 

Totals,  Logistical  Services 

Physical  Plant  Operations: 

Groundsman   

Student  asst 

Electrician  I 

Temporary  help — plant  operations 

Totals,  Physical  Plant  Operations 

Totals,  Authorized  Positions  (Park- 
ing Revenue  Fund)    16 

HOUSING 

Dormitory : 

Student  Service : 
Student  Support : 

Head  resident  II 0.6 

Head  resident  I   0.9 

Totals,  Student  Support 1.5 

Totals,  Student  Service 1.5 

Institutional  Support : 
Financial  Operations  : 

Clerical  asst  III 0.5 

Totals,  Financial  Operations 

Logistical  Services : 

Clerical  asst  II  

Housing  mgr  I 

Totals,   Logistical  Services 

Physical  Plant  Operations : 

Groundsman   ._ 

Student  asst,  Range  A 

Student  asst,  Range  B 

Custodian    

Custodial  foreman 

Building  maint  man 

Stationary  engineer 

Temporary    help — plant    operations 

Totals,  Physical  Plant  Operations 

Totals,  Institutional   Support 

Totals,   Authorized   Positions 
(Dormitory  Revenue 
Fund)    32,1 


SALARY  RANGE 

1 
1 

0.8 

1 
1 
1 

1 
1 
1 

$548-683 
457-556 
457-556 

$7,440 
5,910 
6,594 

$19,944 

$7,806 
6,210 
6,672 

2.8 

3 

3 

$18,067 

$20,688 

4.3 

0.3 
0.8 
0.3 

1 
5 

1 

1 
5 
1 

$480-584 
535-651 
717-915 

915-1,110 
791-959 

$5,910 

34,599 

11,508 

$52,017 

$6,210 
35,895 
11,508 

5.7 

7 

7 

$43,527 

$53,613 

2.4 
2.1 
1 
2 

2.5 
2 

1 
2 

2.5 
2 
1 
2 

$562-651 

9,087 

810-893 

13,090 

$19,173 

7,597 

10,716 

13,152 

$50,638 

$19,354 

7,597 

10,716 

13,152 

7.5 

7.5 

7.5 

$51,434 

$50,819 

17.5 


17.5 


$113,028 


0.5 


0.5 


$614-746 
556-676 

$11,376 

$11,376 


$548-683 


$122,599 


$7,548 
7,158 


$14,706 


$14,706 


$3,579 


26.9 


26.9 


$123,585 


$118,755 


$125,120 


$7,920 
7,518 


$15,438 


$15,438 


$3,762 


0.5 

0.5 

0.5 

$3,254 

$3,579 

$3,762 

1 

1 

1 

$457-599 

$5,860 

$6,160 

1 

1 

1 

783-1,048 
$15,862 

10,818 
$16,678 

11,355 

2 

2 

2 

$17,515 

0.4 

0.5 

0.5 

$562-651 

$3,549 

$3,730 

3.2 

2.2 

2.2 

13,136 

9,031 

9,031 

16.2 

12.2 

12.2 

16,353 

14,780 

14,780 

2.9 

3 

3 

487-593 

20,760 

21,145 

1 

1 

1 

517-628 

7,536 

7,536 

1 

1 

1 

666-734 

8,808 

8,808 

0.9 

1 

1 

764-884 

9,464 

9,940 

2.5 

1.5 
22.4 

1.5 
22.4 

16,460 
$93,093 

9,864 

$83,792 

9,864 

28.1 

$84,834 

30.6 

24.9 

24.9 

$112,209 

$104,049 

$106,111 

$121,549 


]>UCATION 


669 


1 
2 
3 
4 
5 
6 

I 
9 
.0 
.1 
1-2 
.3 
.4 
.5 
.6 
.7 
.8 
.9 
!0 
!1 
!2 
S 
!4 
!5 
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!8 
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State  Colleges 
SAN   FERNANDO  VALLEY  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(HIM      jjirtj      (>,ih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CONTINUING   EDUCATION 

Summer  Session : 

Special  Session,  Instruction : 

Student  asst 2  2 

Instruct  faculty — summer  session -  80.5         80.5 

Music   studio    instructional    faculty  2  2 

Coordinator — extension    +    summer 

session — 12  months -  1  1 

Temporary  help -  2  2 

Totals,   Instruction,    Special    Ses- 
sion        -  87.5         87.5 

Academic  Support : 

Libraries : 

Temporary    help    -  1.5  1.5 

Computing  Support : 

Temporary  help -  1.5  1.5 

Totals,  Academic  Support -  3  3 

Institutional  Support : 
Executive  Management : 

Clerical  asst  II -  3  3 

Clerical  asst  III 1  1 

Secretary -  1  1 

Student    asst    -  1  1 

Dean  of  educ  serv — summer 

session -  0.5  0.5 

Temporary  help -  1  1 

Totals,   Executive   Management  -  7.5  7.5 

Financial  Operations : 

Student  asst -  2  2 

Temporary  help -  2  2 

Totals,  Financial  Operations -  4  4 

General  Administrative  Services : 

Student  asst -  3  3 

Temporary  help -  1  1 

Totals,  General  Administrative 

Services -  4  4 

Logistical  Services: 

Student  asst 3  3 

Physical  Plant  Operations : 

Temporary  help — plant  operations  -  2  2 

Totals,  Institutional  Support  -  20.5         20.5 

Totals,  Summer  Session -         111         111 

Extension : 
Instruction : 

Extension  Instruction : 

Extension  instructional  faculty 11.2         12  12 

Music  studio  instructional  faculty  -  4  4 

Totals,  Instruction  Extension 11.2         16  16 

Institutional  Support : 
Executive  Management : 

Clerical  asst  II 0.1  0.5  0.5 

Clerical  asst  III 111 

Intermediate  typist-clerk 0.3  - 

Student  asst 2.2  0.9  0.9 

Coordinator-exten — summer  ses — 

12  mo 1  1 

Temporary  help 0.3  0.2  0.2 

Totals,  Institutional  Support, 

Executive  Management 

Totals,  Extension   

Totals,  Authorized  Positions 
(Continuing  Education 
Revenue  Fund) 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS  (All  funds) 2,095.6   2,210.9   2,210.9 


3.9 

3.6 

3.6 

15.1 

19.6 

19.6 

15.1 

130.6 

130.6 

SALARY  RANGE 
$1.66-2.87 


$125,456 


$8,210 
863,553 

3,000 
13,116 
13,152 


$901,031 

$9,864 

$9,864 

$19,728 


$169,525 


$8,210 
863,553 

3,000 
13,116 
13,152 


$901,031 

$9,864 

$9,864 

$19,728 


$457-599 
548-683 
548-683 

1.66-2.87 

$18,415 
7,440 
7,620 
4,105 

$19,220 
7,806 
8,004 
4,105 

1,699-2,066 

12,396 
6,576 

$56,552 

12,396 
6,576 

- 

$58,107 

$1.66-2.87 

$8,210 
13,152 

$21,362 

$8,210 
13,152 

- 

$21,362 

$1.66-2.87 

$12,315 
6,576 

$18,891 

$12,315 
6,576 

- 

$18,891 

$1.66-2.87 

$12,315 

$12,315 

- 

$13,152 

$13,152 

- 

$122,272 

$123,827 

- 

$1,043,031 

$1,044,586 

$125,456 

$134,525 
35,000 

$134,525 
35,000 

$169,525 


$457-599 

548-683 

457-584 

9,125 

$3,055 
7,620 

3,537 

$3,206 
7,992 

3,537 

1,787 

12,504 
1,315 

13,116 
1,315 

$20,577 

$28,031 
$197,556 

$29,166 

$146,033 

$198,691 

$146,033 

$1,240,587 

$1,243,277 

$21,718,583 

$23,338,239 

$24,031,881 

670 


EDUCATE.: 
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28 
29 
30 
31 
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36 
37 
38 
39 
40 
41 
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State  Colleges 
SAN   FRANCISCO   STATE  COLLEGE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)       (Aiilh.) 


ACTUAL 

1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction : 

Administration : 

Supvng  clerk  I   3  4  4 

Clerical  asst  II  1.5  0.6  0.6 

Clerical  asst  III  1  1  J 

Departmental  secretary  III 3  3  3 

Secretary      4  4.5  4.5 

Sr  secretary  5  5  5 

Dean  of  the  college 111 

Dean  of  instruction 9  9  9 

Dean  of  educ  serv  and  summer  session  0.5  0.5  0.5 

Administrative  assistant  I 1.9  2  2 

Editorial    aide    0.9  1  1 

Assoc,  acad,  and  institut  studies  III —  1  —  — 

Associate  dean,  grad  studies 0  11 

Associate  dean 3  5  5 

Department   chairman— AY    23.2  20.5  20.5 

Coordinator    2  11 

Coordinator — AY -  1  1 

Coordinator — elementary 

education— AY     1.8  1.8  1.8 

Coordinator — secondary  educa- 
tion—AY    1.8  2  2 

Temporary  help 0.5  -  - 

Totals,    Administration    64.1  63.9  63.9 

Instructional  Faculty  : 

Sabbatical  leave  replacement 16.5  13.2  13.2 

Sabbatical  leave  difference  in  pay 13.5  - 

Special  leaves — res  or  creative  act 1.4  - 

Class  and  rank  reclass — current  year  -  - 

Class  and  rank  reclass — budget  year -  —  — 

Graduate   asst   11.7  -  - 

Substitute   instructional   faculty 1  —  - 

Lecturer— AY    69.3  26  26 

Asst— AY      0.2  2  2 

Instructor— AY     19.7  32.6  32.6 

Assistant  professor— AY 154.8  235.4  235.4 

Associate  professor — AY 202.2  227.2  227.2 

Professor— AY     264.8  286.3  286.3 

Part  time  faculty— AY 151.8 

Totals,  Instructional  Faculty 906.9  822.7  822.7 

Technical  and  Clerical : 

Supvng  clerk  I  1.2  1.2  1 2 

Clerical  asst  II  33.1  30.8  3o!8 

Clerical  asst  III 8.6  9  9 

Departmental  secretary   II 10  10  10 

Clerical  asst  IV   0.9  1  1 

Secretary    111 

Sr  secretary 1.8  2  2 

Departmental  secretary  I 31.8  32  32 

Keypunch  operator 0.5  0.5  0  5 

Duplicat   mach   oper   II — direct   impr  0.9  1  1 

Stock    clerk    111 

Athletic  equipment  attendant  II 2  2  2 

Athletic  equipment  attendant  I 2  2  2 

Technical  asst  II  14.1  14.5  145 

Technical  asst  I  12.8  12.8  12  8 

Student  asst      I4.4  19  3  19;3 

Credential    analyst   0.8  1 

Photographer  I l'  j 

Accompanist  II 0  9  1  1 

Administrative  asst  II 0^3 

Research  technician  II _  j  1 

Stage  technician  II 1 

Stage  technician  I 2  2  2 

Equipment  technician  III 5  5  5 

Equipment   technician   II   9  10  10 

Equipment  technician  I 15  3  jg  ia 

Temporary  help (j'2  _  _ 

Totals,  Technical  and  Clerical 177.6  178.1  178.1 

Totals,  Authorized  Positions 1,148.6  1,064.7    1,064.7 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

$635-772 

$37,056 

$37,056 

457-599 

4,313 

4,313 

548-683 

6,576 

6,912 

619-753 

24,998 

25,808 

548-683 

35,862 

36,421 

619-753 

44,250 

45,072 

1,783-2,169 

26,028 

26,028 

1,617-1,967 

212,248 

212,436 

1,699-2,066 

12,396 

12,396 

863-1,048 

25,152 

25,152 

589-717 

7,524 

7,908 

1,602-1,946 

— 

— 

t 

22,236 

22,236 

t 

88,308 

89,388 

t 

377,805 

383,597 

t 

22,060 

22,236 

t 

19,224 

19,224 

t 

34,603 

34,603 

t 

38,448 

38,448 

(10,545) 

- 

- 

$1,086,476 

$1,039,087 

$1,049,234 

($171,840) 

$142,560 

$142,560 

(126,492) 
(16,221) 

— 

— 

3,960 

— 

- 

41,539 

93,435 

— 

— 

58,380 

(129,283) 

— 

— 

(8,747) 

— 

— 

t 

339,553 

349,143 

t 

15,888 

16,098 

t 

319,364 

331,037 

t 

2,718,534 

2,762,586 

t 

3,207,864 

3,288,295 

t 

5,280,050 

5,381,291 

(1,843,840) 

- 

- 

$12,749,238 

$12,069,312 

$12,422,825 

$635-772 

$9,473 

$9,845 

457-599 

196,462 

203,466 

548-683 

67,389 

69,140 

548-683 

79,781 

80,842 

619-753 

9,036 

9,036 

548-683 

6,852 

7,188 

619-753 

17,232 

17,640 

505-628 

229,040 

234,343 

473-576 

3,456 

3,456 

480-584 

6,085 

6,386 

530-644 

7,368 

7,728 

556-676 

14,952 

15,300 

480-584 

12,371 

12,821 

556-676 

106,996 

111,065 

(79,055) 

80,341 

83,777 

(59,177) 

79,227 

79,227 

717-870 

10,440 

10,440 

666-810 

9,188 

9,644 

(6,792) 

7,728 

8,112 

1,048-1,273 

— 

_ 

863-1,048 

10,356 

10,860 

783-950 

11,400 

11,400 

710-863 

18,570 

19,476 

863-1,048 

61,209 

61,752 

783-950 

113,820 

114,000 

710-863 

153,496 

158,069 

(40,493) 

-. 

- 

$1,297,956 

$1,322,268 

$1,355,013 

$15,133,670 

$14,430,667 

$14,827,072 
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State  Colleges 
SAN   FRANCISCO   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(FilM)      Quih)      (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC   SUPPORT 

Libraries : 

Administration : 

Clerical  asst  II 1  1 

Sr  secretary 1  1 

Shipping  and  receiving  asst  I 1  1 

Librarian  V 1  1 

College  librarian   1  1 

Totals,    Administration    

Circulation : 

Clerical  asst  II 

Librarian  III    

Librarian  II 

Library  asst  II  

Library  asst  I  

Totals,  Circulation 

Technical  Processing : 

Intermediate   clerk    

Clerical  asst  II 

Clerical  asst  III 

Student  asst 

Librarian  IV 

Librarian  III    

Librarian  II 

Librarian    I    

Library  asst  II 

Library  asst  I  

Book   repairer   

Temporary  help 

Totals,  Technical  Processing  _ 

Public  Service : 

Clerical  asst  II  

Student  asst  

Librarian  IV 

Librarian  III 

Librarian  II 

Librarian  I 

Library  asst  II 

Library  asst  I 

Temporary  help 

Totals,   Public  Service 

Totals,  Libraries 

Museums  and  Galleries : 

Student  asst  

Librarian  III 

Library  asst  II 

Totals,  Museums  and  Galleries 2.9  3  3 

Audio-Visual  Services : 

Clerical  asst  II 1.9  1  1 

Departmental  secretary  II i  1  1 

Technical  asst  II 3.5  3.4  3.4 

Student  asst 0.5  0.5  0.5 

Graphic  artist 111 

Photographer  II 111 

Photographer  I 0.2  1  1 

Equipment  technician  III 111 

Equipment  technician  II 3  3  3 

Equipment  technician  I -  1  ' 

Audio-visual  coordinator -  1  1 

Audio-visual  coordinator — AT 1  -  - 

Asst  audio-visual  coordinator — AY 2.3  3  3 

Part-time  faculty — AT 0.2 

Temporary  help 1.8  -  — 

Totals,  Audio-Visual  Services 18.4         17.9         17.9 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

$457-599 

619-753 

584-710 

1,067-1,296 

1,617-1,967 


$6,282 

9,036 

8,520 

15,552 

23,604 


$24,010 


$457-599 
548-683 
556-676 
(1,952) 
644-783 
772-937 
666-810 
863-1,048 
783-950 
710-863 
t 
t 
t 
(2,134) 
(12,073) 

$167,334 


$25,003 


$7,188 
8,196 

24,667 
2,053 
8,146 

11,244 
8,196 

12,576 

33,189 
8,520 

16,948 

33,528 


$174,451 


$6,600 

9,036 

8,520 

15,552 

23,604 


5 

5 

5 

$61,755 

$62,994 

$63,312 

4.7 

4.7 

4.7 

$457-599 

$28,113 

$29,390 

2 

2 

2 

694-929 

24,984 

26,244 

1 

3 

3 

797-1,016 

24,384 

24,384 

0.6 

0.6 

0.6 

635-772 

4,856 

5,096 

1 

1 

1 

548-666 

6,632 

$88,969 

6,970 

9.3 

11.3 

11.3 

$70,109 

$92,084 

1 

1 

1 

$457-556 

$6,672 

$6,672 

5.3 

4 

4 

457-599 

24,416 

25,312 

- 

1 

1 

548-683 

6,576 

6,912 

11.4 

2.5 

2.5 

(46,593) 

10,263 

10,263 

2.8 

3 

3 

969-1,176 

39,852 

40,416 

2 

2 

2 

797-1,016 

24,337 

24,384 

4.4 

4 

4 

694-929 

42,435 

43,163 

1 

1 

1 

630-694 

8,328 

8,328 

4.2 

5 

5 

635-772 

45,318 

46,092 

1.3 

2 

2 

548-666 

15,078 

15,432 

1.8 

2 

2 

435-530 

11,290 

11,870 

1.9 

2.3 

2.3 

(12,688) 
$272,874 

15,125 
$249,690 

15,125 

37.1 

29.8 

29.8 

$253,969 

4 

3 

3 

$457-599 

$17,793 

$18,690 

4.2 

3.8 

3.8 

(17,234) 

15,600 

15,600 

0.3 

1 

1 

969-1,176 

12,192 

12,192 

6.7 

6 

6 

797-1,016 

73,152 

73,152 

8.8 

10 

10 

694-929 

100,533 

104,126 

0.1 

— 

— 

630-694 

— 

— 

3 

4 

4 

635-772 

34,024 

35,252 

6.3 

9.5 

9.5 

548-666 

67,485 

70,082 

1.3 

3.5 

3.5 

(8,799) 

23,016 
$343,795 
$745,448 

23,016 

34.7 

40.8 

40.8 

$293,541 

$352,110 

86.1 

86.9 

86.9 

$698,279 

$761,475 

0.9 

1 

1 

($3,520) 

$4,105 

$4,105 

1 

1 

1 

797-1,016 

12,192 

12.192 

1 

1 

1 

635-772 

8,706 

9,150 

$25,447 


$7,188 
8,196 

25,507 
2,053 
8,556 

11,244 
8,604 

12,576 

33,840 
8,952 

17,424 

33,528 


$177,668 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh )      (Ajrtj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT— Continued 

Television  Services : 

Secretary 1  1 

Student  asst 0.5 

Television  engineer 1  1 

Coordinator — AY 1  1 

Totals,  Television  Services 3.5  3 

Computing  Support : 

Secretary 1  1 

Keypunch  operator 3.6  5 

EDP  supervisor  II 1  1 

EDP  supervisor  I 1  1 

Computer  programmer  II 1.9  3 

Computer  programmer  I 1  1 

Computer  operator 0.7  2 

Director  of  institutional  studies 0.1  1 

Manager  of  ADP  services 1  1 

Temporary  help 6.5  — 

Totals,  Computing  Support 17.8  16 

Ancillary  Support : 
Laboratory  School : 

Clerical  asst  II 1.5 

Departmental  secretary  II 0.8 

Student  asst 0.7 

Substitute  instructional  faculty 0.6  — 

Instructional  faculty — AY 1  — 

Laboratory   schoolteacher — AY 17.8  — 

Librarian  II 0.5  — 

Librarian  I 0.5  - 

Graduate  nurse — 10  month 0.4  - 

Principal — AY   1  - 

Asst  principal — AY 1  - 

Temporary  help 0.1  - 

Totals,  Laboratory  School 25.9 

Nursery  School : 

Laboratory  school  teacher — AY 2.9  3 

Totals,  Nursery  School 2.9  3 

Center  for  Technological  Education  : 

Clerical  asst  II 1  _ 

Secretary 1  _ 

Student  asst 0.5  - 

Administrative  asst  I 0.6  - 

Director 1  _ 

Associate  director _ 

Part-time  faculty — AY 0.5 

Totals,  Center  for  Technological 

Education    5.0  _ 

Joint  Doctoral  Program : 

Clerical  asst  II 0.8  - 

Student  asst I  i  o  5 

Instructional  faculty — AY -  3' 

Instructional  faculty 1  1 

Part-time  faculty — AY 3 

Totals,  Joint  Doctoral  Program  _  5.8  4.5 

Master  of  Social  Work  : 

Clerical  assistant  II 1.8  0  8 

Departmental  secretary  II o!8  1 

Student   assistant   11 

Lecturer — AY      l'g  03 

Instructional    faculty — AY   83  7 

Instructional   faculty   l' 

Coordinator    2 

Part  time  faculty — AY 1.6 

Temporary    help    o!2 

Totals,  Master  of  Social  Work__  17.4  12.1 

Totals,  Ancillary  Support 57.6  19.6 

Totals.  Authorized  Positions.  1S6.3  146.4 

For  footnotes  see  the  end  of  this  campus  presentation. 
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0.5 

1 


4.5 


0.8 

1 

1 

0.3 

7 

1 

1 


12.1 


19.6 
146.4 


SALARY  RANGE 

$548-683 
(2,053) 
1,100-1,337 

t 

$45,361 


$548-683 

473-576 

927-1,128 

764-927 

927-1,128 

764-927 

644-783 

1.617-1,967 

12,73-1,54S 

(42,937) 

$150,526 


$70,076 


$457-599 
(3,973) 


(49,568) 
$78,306 


$457-599 

548-683 

(4,376) 

t 

t 

t 

(14,311) 
(1,142) 

$227,297 

$789,654 

$1,875,164 


$8,196 

16,044 
19,224 


$43,464 


$7,338 
32,416 
13,536 

9,501 
36,342 

9,858 
15,616 
19,404 
17,560 


$161,571 


$175,961 

$286,047 

$1,435,984 


$8,196 

16,044 
19,224 


$43,464 


$7,716 
33,594 
13,536 
9,981 
38,100 
10,356 
16,394 
20.3S8 
18,430 


$168,495 


$457-599 

— 

.. 

548-683 

— 

_ 

(2,832) 

- 

_ 

(4,981) 

— 

— 

t 

— 

— 

842-1,243 

— 

— 

694-929 

— 

— 

630-694 

_ 

_ 

746-863 

_ 

_ 

t 

- 

_ 

t 

— 

_ 

(803) 

- 

- 

$372,136 

- 

- 

$842-1,243 

$38,973 

$39,294 

$41,839 

$38,973 

$39,294 

$457-599 

548-683 

_ 

_ 

(2,052) 

- 

_ 

863-1,048 

— 

— 

t 

— 

_ 

t 

_ 

_ 

(4,230) 

- 

- 

$2,053 

$2,053 

48,050 

48,811 

21,010 

22,060 

$71,113 

$72,924 

$5,498 

$5,666 

7,748 

8,132 

4,105 

4,105 

2,700 

3,240 

111,438 

112,812 

22,236 

22,236 

22,236 

22,236 

$178,427 

$290,645 

$1,467,194 


!  tTCATION 


673 


State  Colleges 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fill»d)      (Auth.)       tAath.) 


STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  II 1  1 

Secretary       1  2 

Student  asst 0.3 

Counselor      0.8  - 

Associate  dean,  activities -  1 

Activities    adviser   2.6  3 

Temporary  help 0.5  - 

Totals,  Social  and  Cultural  Develop- 
ment      6.2  7 

Supplementary  Educational  Serv — EOP  : 

Student  asst 4.9  6 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical  asst  II 2  2 

Clerical  asst  III 2  2 

Secretary      2.7  2 

Student  asst 0.2 

Counselor — AY 11.2  11.2 

Counselor  and  test  officer 1.2  2 

Student  affairs  officer  III — AY -  1 

Student  affairs  officer  V 1.8  1 

Totals,   Counseling   21.1  21.2 

Testing : 

Clerical   asst   II    1  1 

Clerical  asst  III 1  1 

Student  asst 0.2 

Test  officer— AY   1.5  1.5 

Psychometrist 0.9  1 

Totals,  Testing 4.6  4.5 

Placement  : 

Clerical  asst  II 4.5  5 

Clerical  asst  III 0.9  1 

Student  asst —  — 

Placement    officer    1  1 

Student  affairs  officer  III 0.8 

Placement  supervisor  I 1.2  2 

Placement    interviewer    2.4  3 

Temporary  help 0.8  - 

Totals,    Placement    11.6  12 

Educational  Opportunity  Program : 

Clerical   asst   II    1.9  2 

Director    1  3.5 

Assistant  director — AY 1.9  - 

Temporary   help    1.3  1 

Totals,  Educational  Opportunity 

Program    6.1  6.5 

Totals,  Counseling  and  Career 

Guidance 43.4  44.2 

Financial  Aid : 

Clerical  asst  II 2.3  2.5 

Student  asst -  1 

Counselor    2.2  2.5 

Student  personnel   tech — financial  aid  2  2 

Student  affairs  asst  II 1  1 

Temporary    help    3.6  3.1 

Totals,  Financial  Aid   11.1  12.1 

For  footnotes  see  the  end  of  this  campus  presentation. 


2 
2 
2 

11.2 
2 
1 
1 


21.2 


1 
1 

1.5 

1 


4.5 


12 


2 
3.5 


6.5 


44.2 


ACTUAL 
1970-71 


SALARY  RANGE 
$457-599 
548-683 
(1,200) 
t 
1,267-1,540 
(24,344) 
(3,255) 


§61,461 


($20,066) 


$457-599 
548-683 
548-683 
(750) 

t 

817-1,042 
1,524-1,946 

$274,517 


$457-599 
548-683 
(750) 

t 
717-870 

$39,840 


$457-599 
548-683 
(102) 
t 
945-1,205 
710-863 
614-746 
(4,994) 

$102,428 


$457-599 
t 
t 
(8,805) 


$54,432 


$471,217 


ESTIMATED 
1971-72 


$6,464 
15,264 


18,480 
25,560 


$65,768 


$24,630 


$13,180 
15,984 
14,277 

142,579 
44,296 
12,504 
22,794 


$265,614 


$5,986 
7,410 

15,876 
10,440 

$39,712 


$30,483 
6,576 

23,352 

20,712 
23,724 


$104,847 


$12,060 
46,296 

6,576 


$64,932 


$475,105 


PROPOSED 
1972-73 


$6,796 
15,624 


18,480 
26,856 


$67,756 


$24,630 


$13,434 
15,984 
14,998 

144,732 
44,472 
12,504 
23,352 


$269,476 


$6,286 
7,775 

16,202 
10,440 

$40,703 


$31,987 
6,912 

23,352 

20,712 
24,792 


$107,755 


$12,678 
48,594 

6,576 


$67,848 


$485,782 


2.5 

$457-599 

$15,043 

$15,632 

1 

1.66-2.87 

4,105 

4,105 

2.5 

t 

30,888 

32,422 

2 

651-791 

18,300 

18,984 

1 

821-998 

10,776 

11,310 

3.1 

(23,811) 

20,386 

20,386 

12.1 


$91,472 


$99,498 


$102,839 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fill  ad)       (Autb.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Student  Support : 
Health  Services : 

Supvng  clerk  I 

Clerical  asst  II 

Secretary    

Stock  clerk 

Student  asst  

Medical  officer  III   

Medical  officer  II 

Medical  officer  I 

Medical  officer  I — 10  month 

Senior  clin  lab  technologist 

Clin  laboratory  technologist 

X-ray  technician 

Sanitarian  II 

Supervising  nurse  I 

Graduate  nurse  

Graduate  nurse — 10  month 

Physical  therapist  I 

Temporary  help 

Temporary  help — graduate  nurse 

Totals,   Health   Services   28 

Housing  Services : 

Clerical  asst  II 

Student  affairs  officer  V 

Totals,  Housing  Services 

Totals,  Student  Support 

Totals,  Authorized  Positions.         95.5 


INSTITUTIONAL  SUPPORT 


SALARY  RANGE 

1 

1 

1 

$635-772 

$9,264 

$9,264 

5.1 

6.6 

6.6 

457-599 

41,516 

42,586 

1 

1 

1 

548-683 

8,196 

8,196 

1 

1 

1 

530-644 

6,840 

7,188 

1.2 

2 

2 

(4,932) 

8,210 

8,210 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

0.2 

_ 

- 

1,708-2,076 

— 

— 

0.8 

1 

1 

1,626-1,882 

22,584 

22,584 

4.9 

6.6 

6.6 

(104,924) 

115,203 

118,467 

1 

1 

1 

842-1,023 

12,276 

12,276 

0.8 

1.5 

1.5 

801-927 

16,053 

16,302 

0.8 

1 

1 

628-764 

9,168 

9,168 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

842-1,023 

12,276 

12,276 

1 

1 

1 

746-863 

10,356 

10,356 

4.7 

5.6 

5.6 

746-863 

45,995 

46,936 

_ 

0.5 

0.5 

728-884 

4,476 

4,695 

1.1 

_ 

— 

(7,116) 
(12,741) 

— 

— 

1.4 

- 

- 

- 

- 

32.8 


32.8 


1 

0.9 

1 

1 

1 
1 

1.9 

2 

2 

29.9 

34.8 

34.8 

104.1       104.1 


Executive  Management : 

Clerical  asst  II 1  -  - 

Secretary 3  4  4 

Sr  secretary 3  3  3 

Administrative  secretary 2  2  2 

Counselor    0.2  1  1 

Vocational  instr,  build  prog 111 

President 111 

Vice  president  2.9  2  2 

Executive   dean   111 

Dean  of  students 111 

College  business  manager  II 111 

Administrative  asst  II 2  2  2 

Administrative  asst  I 2  2  2 

Temporary  help 0.9  -  - 

Totals,  Executive  Management 22  21 

Financial  Operations : 

Supvng  clerk  II 1  \ 

Supvng  clerk  I 2  3 

Payroll  and  personnel  transact  elk  II  3.4  4 

Clerical  asst  II  6.3  6  5 

Clerical  asst  III  1  \ 

Bookkeeping  machine  operator  II 1.9  2 

Asst  cashier-clerk   2.5  2.5 

Intermediate  account  clerk 3.9  4' 

Accounting  technician  III 2  2 

Accounting  technician  II 4  4 

Student  asst 0.5  1 

College  accounting  officer  II 1  1 

Accountant  I   _ 

Administrative  asst  II 1  , 

Administrative  asst  I 2.2  2 

Temporary  help 5*3  2.5 

Totals,  Financial  Operations 38  38.5         38.5 

For  footnotes  see  the  end  of  this  campus  presentation. 


21 


1 
3 

4 
6.5 

1 

2 

2.5 

4 

2 

4 

1 

1 

1 

1 

2 

2.5 


$336,417 


$457-599 
1,524-1,946 

$22,252 

$358,669 

$1,002,885 


$457-599 
548-683 
619-753 
666-810 
t 
t 
2,507-3,048 
1,920-2,334 
1,699-2,066 
1,699-2,066 
1,548-1,882 
1,048-1,273 
863-1,048 
(5,865) 

$347,056 


$734-S93 

635-772 

548-666 

457-599 

548-683 

505-614 

457-556 

457-556 

683-830 

548-666 

(2,171) 

1,213-1,475 

863-1,048 

1,048-1,273 

863-1,048 

(34,544) 

$247,182 


$358,917 


$5,835 
20,082 

$25,917 

$384,834 
$1,049,835 


$30,396 
27,000 
18,358 
22,236 
23,352 
36,576 
56,016 
24,792 
22,296 
22,584 
28,764 
24,408 


$336,778 


$10,716 
25,556 
31,205 
39,926 
7,992 
13,703 
14,362 
24,302 
18,200 
29,018 
4,105 
17,140 
10,356 
14,556 
22,981 
16,440 

$300,558 


$365,512 


$6,135 
21,095 

$27,230 

$392,742 

$1,073,749 


$31,372 
27,108 
18,794 
22,236 
23,352 
36,576 
56,016 
24,792 
23,416 
22,584 
30,192 
25,002 


$341,440 


$10,716 
26,368 
31,596 
41,914 
7,992 
14,014 
15,100 
25,202 
19,108 
30,072 
4,105 
17,700 
10,860 
15,276 
24,024 
16,440 

$310,487 
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State  Colleges 
SAN   FRANCISCO   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL   SUPPORT— Continued 

General  Administrative  Services: 
Student  Admissions  and  Records  : 

Supvng  clerk  II 0.8  1 

Sr  clerk 9.4  9.6 

Clerical  asst  II 20.4  22.8 

Clerical  asst  III   12  14 

Clerical  asst  IV   1  1 

Secretary     1  1 

Student  asst 0.3 

Evaluation  technician  II 0.9  1 

Evaluation  technician  I 3  3 

Student  affairs  asst  IV 1.6 

Student  affairs  asst  II    0.8  1 

Student  affairs  officer  III 0.4  2 

Student  affairs  officer  V 1  1 

Special  consultant -  0.1 

Associate  administrative  analyst 1 

Temporary  help 5.9  - 

Totals,  Student  Admissions  and 

Records   58.2  58.8 

Employee  Personnel  and  Records : 

Clerical  asst  II 0.9  1.5 

Clerical  asst  III 1.7  2 

Secretary    1  1 

Student  asst 0.1  - 

Assoc  personnel  analyst 0.2  1 

Asst  personnel  analyst 0.2  1 

Personnel  management  specialist  II  0.8 

College  personnel  officer  II 0.8 

Placement  interviewer 1  1 

Temporary  help 1  - 

Totals,  Employee  Personnel 

and  Records 7.7  7.5 

Totals,  General  Administrative 

Services 65.9  66.3 

Logistical  Services : 

Mail  clerk 1.9  2 

Clerical  asst  II 1.9  1 

Clerical  asst  III 1.5  0.5 

Secretary 1  1 

Purchasing  agent 1.4  5 

Duplicating  machine  supervisor  II 0.7  1 

Duplicating  machine  supervisor  I 1 

Duplicating  machine  oper  II — offset 2.9  3 

Duplicat    mach    oper    II — direct    impr  1 

Shipping  and  receiving  asst  II 1  1 

Mail   room   supervisor   I    1  1 

Stock  clerk 3  4 

Property  clerk  I 2  2 

Supvng  tel  op  I,  multi  board 1  1 

Telephone  operator,  multiple  board 2  3 

Procurement  and  support  serv  off  III  1  1 

Procurement   asst   1.4  1 

Truck  driver 1  1 

Automotive  equipment  operator  I 2  2 

Automotive  mechanic 0.2  1 

Campus  peace  officer 7.4  12.5 

Supvng  campus  peace  officer  I 1.4  - 

Supvng  campus  peace  officer  II 0.3 

Supvng  campus  peace  officer  III 0.2 

Supvng  campus  security  ofcr  I 0.3  0.5 

Campus  security  officer 1.8  - 

Temporary    help    1.9 

Totals,  Logistical  Services 41.2  45.5 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst  II 3  1 

Clerical  asst  III 1  1 

Secretary 1  1 

Stock  clerk 1  1 

For  footnotes  see  the  end  of  this  campus  presentation. 


SALARY  RANGE 

1 

$734-893 

$9,378 

$9,837 

9.6 

548-666 

70,433 

73,142 

22.8 

457-599 

137,929 

143,913 

14 

548-683 

105,006 

107,432 

1 

619-753 

9,036 

9,036 

1 

548-683 

7,972 

8,196 

0.3 

1.66-2.87  hr 

1,232 

1,232 

1 

717-870 

8,928 

9,378 

3 

651-791 

26.940 

27,696 

- 

1,155-1,405 

- 

- 

1 

821-998 

11,400 

11,976 

2 

945-1,205 

27,552 

27,552 

1 

1,524-1,946 

21,180 

22,236 

0.1 

0-150  day 

2,012 

2,012 

1 

1,048-1,273 

12,576 

13,200 

— 

(39,079) 

- 

- 

58.8 


1.5 

2 

1 


7.5 


66.3 


45.5 


$433,207 


$457-599 

548-683 

548-683 

(264) 

1,048-1,273 

S63-1.048 

1,048-1,273 

1,213-1,475 

614-746 

(6,807) 


$71,023 


$504,230 


$352,072 


$451,574 


$8,880 

15,414 

6,879 

15,276 
12,576 


8,952 


$67,977 


$519,551 


$395,373 


$466,838 


$9,246 

15,784 

7,218 

15,276 
12,576 


8,952 


$69,052 


$535,890 


2 

$480-584 

$12,943 

$13,243 

1 

457-599 

6,054 

6,360 

0.5 

548-683 

.     3,288 

3,456 

1 

548-683 

8,196 

8,196 

5 

614-746 

38,208 

40,056 

1 

676-821 

9,852 

9,852 

1 

584-710 

7,728 

8,112 

3 

505-614 

20,736 

21,252 

— 

480-584 

— 

— 

1 

676-821 

9,852 

9,852 

1 

556-676 

7,368 

7,728 

4 

530-644 

29,064 

29,750 

2 

584-710 

17,040 

17,040 

1 

509-619 

7,428 

7,428 

3 

457-556 

18,966 

19,254 

1 

1,155-1,405 

15,532 

16,316 

1 

783-950 

11,400 

11,400 

1 

651-717 

8,132 

8,536 

2 

651-717 

17,208 

17,208 

1 

746-821 

9,248 

9,700 

12.5 

717-915 

131,376 

132,612 

— 

830-1,007 

- 

— 

— 

915-1,110 

- 

— 

— 

983-1,195 

— 

— 

0.5 

791-959 

5,754 

5,754 

— 

717-870 

— 

— 

- 

(12,396) 

- 

- 

$403,105 


1 

$457-599 

$6,210 

$6,516 

1 

548-683 

7,992 

7,992 

1 

548-683 

8,196 

8,196 

1 

530-644 

7,728 

7,728 

676 
l 

2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 

51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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State  Colleges 
SAN   FRANCISCO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— Continued 

Physical   Plant  Operations — Continued 
Maintenance  Office  Administration- 
Continued 

Intermediate  account  clerk 

Student  asst  

Drafting  aide  II 

Chief  engineer  II 

Chief  of  plant  operations  IV  — 

Chief  of  plant  operations  I 

Supervisor  of  building  trades — 

Totals,  Maintenance  Office 

Administration 15 

Utility  Plants : 

Stationary  engineer 3 

Stationary  fireman 5 

Totals,  Utility     Plants 

Building  Maintenance : 

Skilled  laborer 

Building  maintenance  man 

Laborer   

Window    cleaner    

Carpenter   II    

Carpenter   I    

Painter   II    

Painter   I   

Electrician   II   

Electrician    I    

Plumber    II    

Plumber    I    

Locksmith    

Machinist    

Temporary    help — plant    operations 

Totals,  Building  Maintenance 

Grounds  Maintenance : 

Supervising  groundsman  I 

Groundsman     

Skilled    laborer    

Totals,  Grounds  Maintenance 

Custodial  Services : 

Custodian    

Custodial   foreman    

Supervising  custodian  I 

Supervising   custodian   II    

Chief — custodial  services  III 

Totals,  Custodial  Services 107.4 

Totals,  Physical  Plant 

Operations    17S.3 

Faculty  and  Staff  Services  : 

Terminal   pay    - 

Evening    and    night    shift   differential  - 

Overtime - 


SALARY  RANGE 

1 

1 

1 

457-556 

6,672 

6,672 

3.9 

4 

4 

(15.910) 

16,420 

16,420 

1 

1 

1 

614-746 

8,952 

8,952 

1 

1 

1 

937-1,084 

13,008 

13,008 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

950-1,155 

13,695 

13,860 

1 

1 

1 

893-1,032 

12,384 

12,384 

14 


14 


$129,772 


$764-8S4 
692-764 


$119,833 


$40,201 
45,804 


126.2   126.2 


194.5   194.5 


Totals,  Faculty  and  Staff  Services,  -  -  - 

Community  Relations : 

Clerical   asst   II   0.8  -  - 

Secretary    0.7  1  1 

College  public  affairs  officer 1  i 

Temporary    help    0.1  -  - 

Totals,   Community   Relations 2.6  2  2 

Totals,  Authorized  Positions 348  367.8  367.8 

For  footnotes  see  the  end  of  this  campus  presentation. 


$749,425 

$1,321,270 

($11,198) 
(13,441) 
$24,639 


$457-599 
548-683 
1,048-1.967 
(805) 

$26,230 

$2,822,679 


$120,304 


$41,142 
45,840 


8 

9 

9 

$75,941 

$86,005 

$86,982 

1 

1 

1 

$651-717 

$8,164 

$8,570 

S 

S 

8 

666-734 

70,260 

70,464 

2.9 

3 

3 

562-619 

22,284 

22,284 

1.9 

2 

2 

5S4-710 

14,886 

15,620 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

772-849 

29,906 

30,369 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

772-849 

30,564 

30,564 

1 

1 

1 

849-937 

11,244 

11,244 

2 

2 

2 

810-893 

21,432 

21,432 

1 

1 

1 

849-937 

11,244 

11,244 

1.1 

1 

1 

S10-S93 

10,716 

10,716 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

764-842 

10,104 

10,104 

5.1 

3.5 

3.5 

(40,766) 
$265,528 

27,972 

27,972 

34 

32.5 

32.5 

$300,396 

$302,203 

1 

1 

1 

$683-830 

$9,960 

$9,960 

11 

10.8 

10.8 

562-651 

82,626 

83,736 

1 

1 

1 

651-717 

8,604 
$101,190 

8,604 

13 

12.8 

12.8 

$100,604 

$102,300 

100.1 

116.2 

116.2 

$4S7-593 

$781,916 

$801,827 

1.6 

3 

3 

517-628 

21,276 

21,588 

3.5 

5 

5 

571-692 

37,654 

38,816 

1 

1 

1 

628-764 

9,168 

9,168 

1.2 

1 

1 

764-927 

9,612 

10,104 

$859,626  $881,503 


$1,467,050  $1,493,292 


$45,812  $45,812 

20,790  16,000 

$66,602  $61,812 


$7,428  $7,812 

16,948  17,424 


$24,376  $25,236 

$3,110,288  $3,171,262 
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State  Colleges 
SAN   FRANCISCO   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
lAulh.)      (Auih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Overtime    

Payroll   &    personnel    transact   elk    II 

Clerical   asst    II    

Clerical  asst  III 

Clerical   asst   IV 

Secretary    

Sr  cashier  clerk   

Asst    cashier-clerk    

Accounting    technician    III    

Accounting  technician   II   

Student  asst  

Custodian    

Instruct   faculty — summer   session 

Instructional  faculty — AY 

Dean  of  educ  serv  &  summer  session 

Accountant  I 

Housing  manager  II 

Administrative  asst  I 

Temporary  help 

Totals,   Institutional  Operations 

Outside  Agencies : 

Overtime 

Payroll  and  personnel  transact  elk  II 

Mail  clerk 

Clerical  asst  II 

Clerical  asst  III 

Clerical  asst  IV 

Secretary  

Departmental  secretary  I 

Accounting  technician  II 

Student  asst  

Chief  of  party — overseas 

Instructional  faculty — AY 

Instructional  faculty 

Instr  fac — overseas  contract  assign  __ 

Director  of  overseas  projects  

Accountant  II 

Assoc  budget  analyst 

Adm  asst  I 

Assoc  dean,  faculty  research 

Temporary  help 

Totals,  Outside  Agencies 

Totals,  Independent  Operations 

Totals,  General  Fund 


SALARY  RANGE 


- 

0.6 

0.6 

($300) 

$3,456 

$3,456 

— 

2 

2 

548-666 

13,152 

13,824 

1 

- 

— 

457-599 

_ 

_ 

- 

2 

2 

548-683 

13,152 

13,824 

0.3 

2 

2 

619-753 

14,856 

15,624 

2 

1 

1 

548-683 

8,196 

8,196 

0.3 

1 

1 

548-666 

6,688 

7,028 

0.5 

- 

— 

457-556 

_ 

_ 

1 

1 

1 

683-830 

8,536 

8,964 

0.9 

2 

2 

548-666 

13,348 

14,027 

16.9 

6 

6 

(69,402) 

24,630 

24,630 

— 

1 

1 

487-593 

6,000 

6,306 

58.2 

- 

- 

(619,323) 
t 
1,699-2,066 

- 

- 

0.3 

_ 

_ 

_ 

1 

1 

1 

863-1,048 

12,576 

12,576 

0.5 

0.5 

0.5 

863-1,155 

6,288 

6,600 

1.4 

0.5 

0.5 

863-1,048 

5,409 

5,678 

16.9 

10 

10 

111,096 

$897,439 

65,760 

$202,047 

65,760 

102.2 

30.6 

30.6 

$206,493 

_ 

_ 

_ 

($3,616) 

0.5 

1 

1 

548-666 

$6,744 

$7,086 

1 

1 

1 

480-584 

5,860 

6,160 

0.5 

7.4 

7.4 

457-599 

41,897 

44,037 

— 

1 

1 

548-683 

6,576 

6,912 

1 

1 

1 

619-753 

8,964 

9,036 

— 

2.5 

2.5 

548-683 

16,440 

17,280 

— 

0.5 

0.5 

505-628 

3,030 

3,180 

1 

1 

1 

548-666 

7,992 

7,992 

6.5 

5 

5 

(27,010) 

20,525 

20,525 

1.1 

1 

1 

i 

29,652 

29,652 

20.1 

46 

46 

(283,873) 

597,072 

599,322 

0.4 

1 

1 

t 

10,800 

11,340 

7.9 

27 

27 

(170,699) 

517,687 

517,687 

0.8 

1 

1 

1,617-1,967 

22,554 

22,800 

1 

— 

- 

1,048-1,273 

— 

— 

— 

1 

1 

1,048-1,273 

15,276 

15,276 

0.5 

1.5 

1.5 

863-1,048 

15,765 

16,538 

— 

1 

1 

4. 
1 

10,800 

11,340 

14.1 

7 

7 

(92,562) 
$681,079 

$1,578,518 

46,032 
$1,383,666 

46,032 

56.4 

106.9 

106.9 

$1,392,195 

158.6 

137.5 

137.5 

$1,585,713 

$1,598,688 

1,937 

1,820.5 

1,820.5 

$22,412,916 

$21,612,487 

$22,137,965 

PARKING 

Institutional  Support : 

Logistical  Services : 

Student  asst 

Parking  garage  supvr 

Parking  officer 

Supvng  campus  peace  off  III__ 
Supvng  campus  security  off  I  . 
Temporary  help 

Totals,  Authorized  Positions. 


1.7 

2.9 

2.9 

($7,142) 

$11,905 

$11,905 

3.9 

3 

3 

535-651 

22,179 

22,503 

— 

1 

1 

535-651 

6,420 

6,744 

0.6 

— 

— 

983-1,195 

- 

— 

0.3 

0.5 

0.5 

791-959 

5,754 

5,754 

1.4 

1.5 

1.5 

(9,513) 

9,864 

9,864 

7.9 


8.9 


8.9 


$52,050 


$56,122 


$56,770 


HOUSING 

Dormitory : 
Student  Service : 
Student  Support : 

Student  asst,  Range  A 

Student  asst,  Range  B 

Student  affairs  asst  II 

Head  resident  II 

Head   resident   II — 10  month 

Head  resident  I 

Head  resident  I — 10  month 

Totals,  Student  Service 25.6 

For  footnotes  see  the  end  of  this  campus  presentation 


21.2 

10.4 

10.4 

($70,677) 

$42,692 

$42,692 

— 

12 

12 

1.66-2.87 

12,000 

12,000 

— 

1 

1 

821-998 

9,852 

10,356 

2 

1 

1 

614-746 

8,952 

8,952 

_ 

2 

2 

614-746 

12,520 

13,136 

2 

2 

2 

556-676 

14,676 

15,404 

0.4 

1 

1 

556-676 

5,672 

5,960 

29.4 


29.4 


$105,484 


$106,364 


$108,500 
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State  Colleges 
SAN   FRANCISCO  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      [tuthj       (Aufh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


HOUSING— Continued 

Dormitory — Continued 

Institutional  Support : 
Logistical  Services : 

Housing  manager  II    0.5 

Temporary  help 0.1 

Totals,  Logistical  Services 0.6 

Physical  Plant  Operations : 

Custodian    6.8 

Supervising  custodian  I 1 

Building  maintenance  man 1.2 

Carpenter  II 2.4 

Temporary   help — plant  operations- 
Totals.  Physical  Plant  Operations 
Totals.  Institutional  Support 

Totals,   Authorized   Positions 
(Dormitory  Revenue 
Fund)    38.4 

Auxiliary  Enterprise : 

Institutional  Support : 

Logistical  Services : 

Housing  manager  II 0.1 

Totals,  Logistical  Services 

Physical  Plant  Operations : 

Groundsman  

Student  asst  

Building  maintenance  man 

Temporary  help — plant  operations- 
Totals,  Physical  Plant  Operations 

Totals,  Institutional  Support 
Auxiliary   Enterprise 

Totals,  Authorized  Positions-         42.2 

CONTINUING   EDUCATION 

Summer  Session : 

Special  Session  Instruction  : 

Student   asst    _ 

Instruct  faculty — summer  session 

Music  studio  instructional  faculty- 
Temporary  help 

Totals,  Special  Session 

Instruction    _ 

Academic  Support : 
Libraries : 

Librarian  I _ 

Audio-Visual  Services : 

Student  asst _ 

Totals,  Academic  Support 

Institutional  Support : 

Executive  Management : 

Clerical  asst  II _ 

Clerical   asst   IV 

Secretary  

For  footnotes  see  the  end  of  this  campus  presentation. 


0.5 


0.5 


0.5 


0.5 


0.8 

0.5 

0.5 

12.2 

10.5 

10.5 

12.8 

11 

11 

40.4 


0.5 


40.4 


0.5 


SALARY  RANGE 
$863-1,155 
(1,996) 

$7,910 


$487-593 

571-692 

666-734 

810-893 

(6,212) 

$75,741 

$83,651 


$189,135 


$6,288 


$6,288 


$40,123 

8,272 
24,826 

3,996 


$77,217 


$83,505 


-1,155 


$189,869 


$5,178 


43.5 


5 
66 
0.4 

1 


43.5 


5 
66 
0.4 
1 


$216,902 


$1.66-2.87 


$213,926 


$20,525 

312,800 

3,933 

6,576 


72.4 

0.2 
1 


72.4 

0.2 
1 


1.2 


2.5 

1 
1 


1.2 


2.5 
1 

1 


$630-694 
$1.66-2.87 


$457-599 
619-753 
548-683 


$843,834 

$1,549 
$4,105 
$5,654 


$15,285 
7,428 
8,196 


$6,600 


$6,600 


$41,407 

8,304 

26,016 

3,996 


$79,723 


$86,323 


$194,823 


$5,430 


0.1 

1 

0.6 

1 

1.1 

0.5 

1 

0.6 

1 

0.5 

1 
0.6 

1 

$925 

$562-651 
(2,290) 
666-734 

(8,544) 

$26,842 
$27,767 

$5,178 

$7,812 
2,463 
8,604 

$5,430 

$7,812 
2,463 
8,808 

3.7 

2.6 

2.6 

$18,879 

$19,083 

3.8 

3.1 

3.1 

$24,057 

$24,513 

$219,336 


$20,525 

812,800 

3,933 

6,576 


$843,834 

$1,626 
$4,105 
$5,731 


$16,053 
7,812 
8,196 
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State  Colleges 
SAN   FRANCISCO   STATE   COLLEGE- 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Auth.l        (Auth.] 


CONTINUING    EDUCATION— Continued 

Summer   Session — Continued 

Institution;)]  Support — Continued 
Executive   Management — Continued 

Student    asst    -  11  11 

Instructional    faculty — AY   -  1  1 

Dean   of   educ   serv   &   summer   sess  0.5  0.5 

Administrative    asst    I 1  1 

Temporary  help -  5  5 

Totals,  Executive  Management, 

Institutional    Support    23  23 

Totals,    Summer   Session 96.6         96.6 

Extension  : 

Instruction : 

Extension  Instruction  : 

Extension   instructional  faculty 21.6         21.2         21.2 

Music  studio  instructional  faculty 2.1  2.1 

Totals,  Extension  Instruction 21.6         23.3         23.3 

Academic  Support : 
Libraries : 

Librarian  II 1  -  - 

Totals,  Libraries,  Academic 

Support 1  -  - 

Institutional  Support : 
Executive  Management : 

Overtime   -  -  - 

Supervising  clerk  I 0.8  0.8  0.8 

Clerical  asst  II 0.8  1.3  1.3 

Clerical  asst  III 2  11 

Student  asst 2  3  3 

Instructional  faculty — AY -  1  1 

Instructional  faculty 1  - 

Vocational  instructor 1.6  2  2 

Dean  of  educ  serv  &  summer  sess  0.3  0.2  0.2 

Administrative  asst  I 0.5  0.5  0.5 

Temporary  help 3.6  3  3 

Totals,  Executive  Management.         12.6         12.8         12.8 

Financial  Operations : 

Sr  cashier-clerk 0.8  0.8  0.8 

Totals,   Financial  Operations 

Logistical  Services : 

Maintenance  mechanic 

Totals,  Institutional  Support 

Totals,   Extension 

Totals,  Authorized  Positions 
( Continuing  Education 
Revenue  Fund) 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   (All  Funds)   2,023.1    2,007.4    2,007.4 

(AY)  Indicates  academic  year  as  defined  by  the  institution. 

t  Salary  range  determined  by  education,  experience,  and  academic 


0.8 

0.8 
1 

0.8 
1 

13.4 

14.6 

14.6 

36 

37.9 

37.9 

36 

134.5 

134.5 

ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SALARY   RANGE 

1.66-2.87 
t 
1,699-2,066 
863-1,048 


($254,833) 
(1,710) 

$256,543 


$694-929 


$10,084 


$112,003 


$548-666 


PROPOSED 
1972-73 


45,155 
15,036 
11,295 
10,860 
32,880 


$146,135 
$995,623 


$240,987 
22,150 

$263,137 


$107,021 


$5,576 


45,155 
15,036 
11,547 
11,400 
32,880 


$148,079 
$997,644 


$240,987 
22,150 

$263,137 


($1,231) 

$1,500 

$1,500 

635-772 

7,411 

7,411 

457-599 

7,309 

7,683 

548-683 

6,828 

7,173 

(8,884) 

12,315 

12,315 

t 
t 
t 

9,000 

11,250 

30,444 

31,962 

1,699-2,066 

6,198 

6,198 

863-1,048 

6,288 

6,288 

(23,406) 

19,728 

19,728 

$111,508 


$5,856 


$5,306 

$810-893 

$5,576 
$9,720 

$5,856 
$10,188 

$117,309 

$122,317 

$127,552 

$383,936 

$385,454 

$390,689 

$383,936 

$1,381,077 

$1,388,333 

$23,065,804         $23,263,612         $23,802,404 
rank  in  accordance  with  salary  schedules — state  colleges. 
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EDUCATE 


State  Colleges 
SAN   JOSE  STATE   COLLEGE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 


Regular  Instruction  :  SALARY  RANGE 

<Tr!?al  asst' II  2  2  2  $457-599  $12,294  $12,848 

C \lr  ea     asst   IIB -  <>■*  2.4  2A  492-599  14,059  14,777 

C  er  cal   asst   III    ____  1  2  2  548-683  13,517  14,202 

CWea    asst  IIIB 111  562-683  8,196  8,196 

C  er  cal  aslt  IV      — -  2  2  2  619-753  17.232  17,640 

SeereArv  B         "             " 3  3  3  562-683  22,712  23,304 

sTsSetarv  4  4  4  619-753  34,856  35,240 

DeArtmentarseCTetaw"!  1  1  1  505-628  6,600  6,936 

IntermeXte  typist  clerk     ""     — -  3  2  2  457-5S4  12,340  12,632 

Intermediate   steno             1  1  1  492-599  7,188  7,188 

DeanTf  instruction ;::::::::___  9  10  10  1,617-1,967  229,947  233.205 

Dean  of  educ  serv  and  summer  session  0.5  0.5  0.5  1,699-2,066  li'T2£  i?'?on 

Associate  dean   1  „  1  _,  1  „  J  -onion  -toatSX 

Department    chairman-AT    41.2  3o.4  35.4  t  739,829  726,7.9 

Coordinator — elementary  educ — AY  __  3  6.6  6.6  W ,6i~  01, U4< 

Coordinator— evening   session— AY   __  1  1  1  1?'XX5  oT*n6 

Coordinator-secondary   educ— AY   __  1.8  1.8  1.8  34,603  34,603 

Academic  planner 1.8  2.5  2.5  t  31,160  32,b8H 

Totals,    Administration    77J  T5$~       75.9  $1,293,687  $1,292,829  $1,289,798 

Instructional  Faculty  :  „.,„„  „„„ 

Sabbatical  leave  replacement 16.9  15  15  ($185,661)  $162,000  $162,000 

Sabbatical  leave  difference  in  pay 6.1  -  (56,766)  - 

Special  leaves — res  or  creative  act 2.3  -  (26,263)  4.500  _      -- 

Class  and  rank  reclass — current  year.  -  32,050  75,960 

Class  and  rank  reclass — budget  year -  -  -  46,909 

Graduate   asst   102.5  (291,160) 

Substitute   instructional   faculty 1.2  2.5  2.5  (28,718)  27,000  27,000 

Lecturer— AY    41.8  45  45  t  493,650  532,400 

Instructor— AY   11.1  8  8  t  79,560  81,152 

Asst  professor— AY   265.2  413.4  413.4  t  4,610,886  4,663,131 

Associate  professor— AY 227  224  224  t  3,111,933  3,203,601 

Professor— AY   403.9  376.8  376.8  t  6,851,834  6,978,814 

Part-time   faculty— AY 126.6  (1,511,087) 

Totals,  Instructional  Faculty 1,204.6  1,084.7  1,084.7  $15,971,328         $15,373,413         $15,770,967 

Technical  and  Clerical : 

Clerical  asst  I 0.1  -  -  $415-543 

Clerical  asst  IIA 31  29.4  29.4  457-556  $180,338  $186,924 

Clerical  asst  IIIB   2  2  562-683  16,392  16,392 

Departmental  secretary  II 20.1  18  18  548-683  140,536  143,040 

Departmental  secretary  III 0.8  2  2  619-753  17,676  18,072 

Secretary    : 0.5  -  -  548-683 

Departmental  secretary 32.9  34  34  505-628  241,118  247,741 

Intermediate    typist-clerk    4.5  4.5  4.5  457-584  27,653  28,813 

Intermediate  steno 13.6  11.5  11.5  492-599  79,064  81,066 

Vari-typist    111  54S-666  7,028  7,380 

Stock  clerk  1.5  1.6  1.6  530-644  11,480  11,570 

Athletic  equipment  attendant  II 2  2  2  556-676  16,224  16,224 

Athletic  equipment  attendant  I 4  4.5  4.5  480-584  29,394  30,162 

Techn  asst  II 15.9  16.8  16.8  556-676  131,549  135,255 

Techn  asst  I 7.4  12.6  12.6  480-584  78,975  81,716 

Property  clerk  I  0.5  0.5  0.5  584-710  3,774  3,960 

Student   asst   32.7  37.7  37.7  (141,940)  154,759  154,759 

Accompanist  II  1.3  1.5  1.5  644-783  12,474  13,104 

Accompanist  I  0.5  0.5  0.5  505-614  3,684  3,684 

Stage  techn  II 111  783-950  11,400  11,400 

Television  engineer 111  1,100-1,337  15,096  15,852 

Supyng  equipment  techn 111  905-1,100  13,200  13,200 

Equipment  techn  III 5  5  5  863-1,048  62,880  62,880 

Equipment  techn  II 22.7  25.7  25.7  783-950  292,857  295,134 

Equipment  techn  I 20.2  20  20  710-863  199,086  202,405 

Clinical  laboratory  technologist 111  801-927  10  780  11 124 

Temporary  help 10.5  -  -  (66,733) 

Totals,  Technical  and  Clerical 232.7  234.8  234.8  $1,726,933  $1,757,417  $1,791,857 

Totals,  Authorized  Positions 1,515  1,395.4    1,395.4  $18,991,948         $18,423,659         $18,852,622 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined  by  education,  experience,   and  academic   rank   in   accordance  with   "Salary    Schedule  for   Instructional 

Positions — State  Colleges." 
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State  Colleges 
SAN  JOSE  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 
[tutfa.] 


72-73 
CAuih.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


0.9 


0.9 


SALARY  RANGE 


0.9 


0.9 


$10,000 
$10,000 


$10,000 


$10,000 


RESEARCH 

Temporary    help    

Totals,  Authorized  Positions 

ACADEMIC  SUPPORT 

Libraries : 

Administration : 

Secretary    

Intermediate   steno   

Stock  clerk 

Librarian  V 

Librarian  IV  

Librarian    III    

Library  asst  II  

College  librarian  

Temporary    help    

Totals,    Administration    

Circulation : 

Intermediate  typist-clerk 

Librarian  III 

Library  asst  II  

Totals,  Circulation   

Technical  Processing : 

Sr    clerk    

Intermediate   clerk    

Intermediate    typist-clerk  l    

Intermediate   steno   

Stock    clerk    

Student  asst  

Librarian  V 

Librarian  IV  

Librarian    III    

Librarian   II  2   

Librarian   I    

Library  asst  II  

Library  asst  I  

Book   repairer    

Temporary   help    

Totals,   Technical   Processing 34.9         41.1         41.1  $259,080  $323,802  $331,811 

Public  Service : 

Clerical  asst  IIA 111  $457-556  $5,622  $5,910 

Intermediate  typist-clerk 11.8           8  8  457-584  46,863  49,117 

Student   asst    23.7  17  17  (94,405)  69,785  69,785 

Librarian  V -             2  2  1,067-1,296  28,356  28,992 

Librarian  III 7  14  14  797-1,016  149,100  153,504 

Librarian   II    10.5  11.8  11.8  694-929  121,359  124,085 

Librarian   I    3              1.5  1.5  630-694  12,486  12,591 

Library  asst  II 2.8           2  2  635-772  17,868  18,300 

Library  asst  I 2.8           6  6  548-666  41,539  43,628 

Temporary  help 0.5  0.5  -  3,288  3,288 

Totals,  Public  Service 62.6         63.8         63.8  $443,899  $496,266  $509,200 

Totals,  Libraries 116.5       119.9       119.9  $879,992  $967,454  $991,258 

Audio-Visual  Services : 

Sr  clerk 0.7           -              -  $548-666 

Clerical   asst   III    0.2           1              1  548-683  $6,632  $6,970 

Intermediate  typist-clerk 111  457-584  5,910  6,210 

Sr   steno 111  562-683  8,196  8,196 

Intermediate   stenographer   0.9           1              1  492-599  6,922  7,090 

Technical  asst  II 111  556-676  8,112  8,112 

Technical  asst  I 0.7           1              1  480-584  6,135  6,438 

Property  clerk  I 111  584-710  7,638  8,016 

Student    asst    2              2.2           2.2  (10,448)  9,031  9,031 

Instructional   faculty— AY    1.7           2              2  t  30,195  31,320 

Instructional  faculty   111  t  21,010  22,060 

i  Two  positions  in  C.Y.  &  B.Y.  authorized  thru  6-30-1972  for  con  version  to  Library  of  Congress  system. 
2  One  position  in  C.Y.  &  B.Y.   authorized  thru  6-30-1972  for  conversion  to  Library  of  Congress  system. 
AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary   range   determined   by  education,   experience,   and   academic   rank   in   accordance  with   "Salary   Schedule   for   Instructional 
Positions — State  Colleges." 
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0.9 

- 

- 

(4,031) 

$102,783 
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$71,766 
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6 

$457-584 

$36,262 

$37,684 

1 

1 

1 

797-1,016 

12,192 
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3 

3 

3 

635-772 

27,166 
$75,620 

27,602 

10 

10 

10 

$74,230 

$77,478 

1.6 

2 

o 

$548-666 

$13,866 

$14,563 

2 

2 

2 

457-556 

12,657 

12,957 

12 

14.5 

14.5 

457-584 

90,748 

93,651 

- 

1 

1 

492-599 

7,188 

7,188 

— 

1 

1 

530-644 

7,728 

7.72S 

— 

0.1 

0.1 

1.66-2.87  hr. 

511 

511 

0.3 

- 

- 

1,067-1,296 

- 

_ 

0.3 

- 

- 

969-1,176 

— 

- 

2.7 

4 

4 

797-1,016 

43,912 

44,892 

7.9 

8 

8 

694-929 

83,550 

84,929 

2.1 

3.5 

3.5 

630-694 

28,296 

29,049 

2 

1 

1 

635-772 

9,264 

9,264 

1.5 

2 

2 

548-666 

14,031 

14,734 

2 

2 

2 

435-530 

12,051 

12,345 

0.5 

- 

- 

(2,550) 

- 

- 
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EDUCATE 


State  Colleges 
SAN  JOSE  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)      (Anlli.) 


ACADEMIC  SUPPORT— Continued 

Audio-Visual  Services— Continued 

Graphic  artist  1-9 

Photographer    II    0.9 

Photographer  I   « 

Equipment  technician  III ' 

Equipment    technician    II   1 

Equipment  technician   I   5.9 

Temporary    help    0.1 

Totals,  Audio-Visual   Services 22.8 

Television  Services : 

Intermediate  typist-clerk 0-8 

Intermediate   stenographer    0.7 

Instructional    faculty — AT    1.9 

Instructional  faculty    - 

Graphic  artist   1 

Equipment   technician   II   4 

Equipment  technician  I 1-3 

Totals,  Television  Services 9.7 

Computing  Support: 

Intermediate    typist-clerk    0.7 

Sr   tabulating   machine    operator 1 

Tabulating  machine  operator 1 

Keypunch  operator  3.3 

Keypunch    operator    trainee    1.1 

EDP  Supervisor  II   1 

Computer   programmer   II   2 

Computer  programmer  I 1.7 

Computer  programmer  trainee 0.3 

Computer    operator    1.6 

Lecturer    0.2 

Director  of  institutional  studies 0.8 

Manager  of  ADP  services 1 

Temporary  help 0.1 

Totals,   Computing   Support 15.8 

Ancillary  Support: 

Marine  Science  Facilities  and  Fisheries  : 

Departmental  secretary  I 0.9 

Custodian    1 

Lecturer — AY    0.2 

Instructional    faculty — AY    1.6 

Equipment  technician  II 1 

Equipment   technician  I   0.5 

Director — Moss    Landing — AY 0.7 

Temporary  help 0.8 

Totals,  Marine  Science  Facilities 

and  Fisheries 6.7 

Center  for  Economics  Education : 

Intermediate    stenographer    

Instructional  faculty — AY 

Totals,  Center  for  Economics 

Education    

Totals,  Ancillary  Support 

Totals,  Authorized  Positions-  172.5 


STUDENT  SERVICE 


24.2 

1 

2 


17 


13 


24.2 

1 
2 


17 


13 


0.5 
0.5 

0.5 
0.5 

0.5 
0.5 

1 

1 

1 

7.7 

14 

14 

178.1      178.1 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 
644-783 
772-937 
666-810 
863-1,048 
783-950 
710-863 
(1,346) 

$217,727 


$457-584 
492-599 
t 
t 
644-783 
783-950 
710-863 

$107,281 


$457-584 

584-710 

530-644 

473-576 

415-457 

927-1.128 

927-1,128 

764-927 

660-728 

644-783 

t 

1,617-1,967 

1,273-1,548 

(1,228) 

$156,860 


$505-628 
487-593 
t 
t 
783-950 
710-863 
t 
(5,286) 


$74,855 

$492-599 
t 

$10,739 

$85,594 

$1,447,454 


18,718 
11,244 
8,502 
12,576 
11,400 
58.619 


$230,840 

$6,104 
33,082 

$39,186 


$16,866 

8,520 

6,896 

29,994 

13,536 

27,072 
19.133 


23,604 
18,576 


$164,197 


$6,230 
7,000 

98.136 

11,400 

8,682 

10,636 


$142,084 


$3,027 
7,115 


$10,142 

$152,226 

$1,553,903 


18,792 
11,244 
8,922 
12,576 
11.400 
59,971 


$236,348 

$6,412 
33,216 

$39,628 


$17,730 

8,520 

7,248 

31.508 

13,536 

27,072 
20,090 


23,604 
18,576 


$167,884 


$6,544 
7,116 

101,960 

11,400 

9,119 

11,311 


$147,450 


$3,180 
7,313 


$10,493 

$157,943 

$1,593,061 


Social  and  Cultural  Development : 

Sr  clerk 0.3           -  -  $548-666 

Clerical  asst  II 111  457-599  $6,672                  $6,672 

Clerical  asst  IIB 0.4           1  1  492-599                    6,153                    6,465 

Clerical  asst  III 0.8           1  1  548-683                    7,992                    7,992 

intermediate  typist-clerk 0.3           -  -  457-584                           -                           - 

Intermediate  stenographer 0.2           -  -  492-599                           -                           - 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary   range  determined  by  education,  experience,   and  academic   rank   in   accordance  with   "Salary    Schedule  for   Instructional 
Positions — State  Colleges." 
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State  Colleges 
SAN  JOSE  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Social  and  Cultural  Development — Continued  salary  range 

Student  asst 0.1           -              -  (762) 

Student  affairs  asst  II     3              3              3  821-998  35,214  35,832 

Student  affairs  officer  V 111  1,524-1,946  22,148  22,236 

Totals,  Social  and  Cultural 

Development 7.1           7              7  $75,732  $78,179  $79,197 

Counseling  and  Career  Guidance  : 
Counseling : 

Sr  clerk 1              l              i  $548-666  $7,992  $7,992 

Intermediate  clerk 1.3           1.5           1.5  457-556  9,449  9,590 

Clerical  asst  IIB 0.3           0.5           0.5  492-599  3,594  3  594 

Departmental  secretary  I 111  505-628  6,516  6840 

Intermediate  typist-clerk 2.9           3.5           3.5  457-584  20,415  21291 

Sr   Stenographer   111  562-683  8,196  8,'l96 

Intermediate  stenographer 1.7           3              3  492-599  19,912  20  920 

Student  asst 0.1           -              -  (540) 

Counselor— AY     15.4         15.5         15.5  t  243,299  248,158 

Counselor 1.8           2              2  t  37,247  37,871 

Student  affairs  officer  V 111  1,524-1,946  21,356  22,236 

Totals,  Counseling 27.5         30            30  $353,326  $377,976  $386,688 

Testing : 

Intermediate  clerk 111  $457-556  $5,835  $6,135 

Clerical  asst  IIA 111  457-556  6,672  6,672 

Counselor  and  test  officer — AY 1.2           1.5           1.5  t  20,564  22,007 

Psychometrist 111  717-870  9,226  9^687 

Totals,  Testing 4.2           4.5           4.5  $40,197  $42,297  $44,501 

Placement : 

Sr  clerk 0.3           -              -  $548-666 

Clerical  asst  II 2.9           -              -  457-599 

Clerical  asst  IIA -             2             2  457-556  $12,902  $13,344 

Clerical  asst  IIB 2.5           2.5  492-599  15,910  16,529 

Clerical  asst  III 0.8           1              1  548-683  7,260  7,620 

Secretary  B 0.7           1              1  562-683  6,852  7,188 

Intermediate  typist-clerk 111  457-584  5,622  5  910 

Sr  stenographer 0.3           -              -  562-683 

Intermediate  stenographer 0.5           -              -  492-599 

Student  asst 0.1          -             -  (289) 

Placement  officer 111  f  23,352  23,352 

Student  affairs  asst  I -              1.5           1.5  710-783  12,780  13,428 

Placement  supervisor  II 111  783-950  10,818  11,355 

Placement  supervisor  I 2              2              2  710-863  19,790  20,250 

Placement  interviewer 3              3              3  614-746  25,414  26  244 

Temporary  help 1.2           -              -  (6,361) 

Totals,  Placement 14.8         16            16  $125,596  $140,700  $145,220 

Educational  Opportunity  Program : 

Clerical  asst  II -              0.5           0.5  $457-599  $2,811  $2,955 

Departmental  secretary  I 111  505-628  7,368  7,368 

Departmental  secretary  IB 111  517-628  6,572  6,908 

Student  asst -              9.4           9.4  1.66-2.87  hr  38,587  38,587 

Counselor  and  test  officer -              0.5           0.5  t  6,252  6,558 

Administrative  asst  II 2              2              2  1,048-1,273  28,822  30,252 

Administrative  asst  I 2              2              2  863-1,048  22,125  23,232 

Temporary  help 3.7           1.5           1.5  (21,220)  9,864  9,864 

Totals,  Educational 

Opportunity  Program 9.7         17.9         17.9  $87,161  $122,401  $125,724 

Totals,  Counseling  and 

Career  Guidance 56.2        68.4        68.4  $606,280  $683,374  $702,133 

Financial  Aid : 

Clerical  asst  IIA   1.2           1.5           1.5  $457-556  $9,353  $9,814 

Clerical  asst  IIB   2              2              2  492-599  11,801  12,400 

Clerical  asst  IIIA 111  548-666  7,713  7,992 

Student  asst 0.3          1.5          1.5  (1,399)  6,158  6,158 

Counselor    3              3              3  t  38,686  39,297 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined   by  education,  experience,   and   academic  rajik  in  accordance  with   "Salary   Schedule  for  Instructional 
Positions — State  Colleges." 
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EDTJCATI  fl  I 


State  Colleges 
SAN  JOSE  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)     (»mh.)      (Hmh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Student  personnel  tech — financial  aid-  0.5 

Student  affairs  officer  V 1 

Temporary  help 

Totals,   Financial  Aid   

Student  Support : 
Health  Services: 

Clerical  asst  I  

Clerical  asst  HA 

Clerical  asst  IIB  

Sr  typist-clerk 

Intermediate  typist-clerk  range  A 

Jr   typist-clerk   

Sr  steno 

Intermediate  steno   

Student    asst    

Health  services  asst 

Medical   officer  III   

Medical  officer  I 

Medical  officer  I — 10  mo 

Sr  clinical  laboratory  technologist 
Clinical  laboratory  technologist   _ 

X-ray   techn 

Supvng  nurse  I 

Graduate  nurse 

Graduate   nurse — 10  mo . 

Physical  therapist  I 

Temporary  help 

Temporary   help — medical 

Totals,  Health  Services 

Housing  Services : 

Clerical  asst  II 

Clerical  asst  IIIA 

Sr  typist-clerk  

Intermediate    stenographer    

Student  affairs  asst  II 

Student  affairs  officer  IV 

Totals,  Housing  Services 4.1 

Totals,  Student  Support 41 

Totals,  Authorized  Positions-       117 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  II  

Clerical   asst   HA   

Clerical  asst  IIB   

Clerical  asst  IV  

Sr  secretary  

Administrative  secretary 

Jr  typist-clerk   

Student  asst 

.  Counselor    

Instructional   faculty   

Vocational  instr,  build  prog 

President    

Vice    president    

Executive    dean    

Dean  of  students 

College  business  manager  III 

Administrative   asst   II   

Administrative  asst  I 

Temporary    help    

Totals,  Executive  Mangement 

Financial  Operations : 

Supervising  clerk  I 

Payroll  and  personnel  trans  elk  II  _ 
Payroll   and  personnel  trans  elk   I 

t  Salary  range  determined  by  education. 
Positions — State  Colleges." 


0.5 

1 

3 


0.5 

1 

3 


SALARY  RANGE 

651-791 
1,524-1,946 
(21,168) 


4,082 
20,245 
19,728 


$41,000 


$43,380 


49 


49 


137.9      137.9 


$483,980 
$1,277,849 


$532,813 
$1,412,132 


4,285 
21,268 
19,728 


12.7 

13.5 

13.5 

$111,857 

$117,766 

$120,942 

0.8 

1 

1 

$415-543 

$6,060 

$6,060 

33 

6 

6 

457-556 

36,835 

37,971 

9 

3 

3 

492-599 

19.066 

19,670 

1 

1 

548-666 

6,576 

6,912 

0.4 

457-556 

— 

— 

03 

_ 

415-505 

— 

— 

1 

1 

1 

562-683 

8,196 

8.196 

0.3 

492-599 

— 

— 

1.1 

2.7 

2.7 

(4,952) 

11,084 

1],084 

1 

1 

1 

783-950 

11,220 

11,400 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

1 

1 

1 

1,626-1,882 

22,584 

22,584 

6.1 

9.7 

9.7 

1,626-1,882 

175,642 

176,856 

1.8 

9 

2 

842-1,023 

24,552 

24,552 

0.9 

1 

1 

801-927 

10,737 

11,124 

1.2 

1.5 

1.5 

628-764 

12,376 

13,000 

1 

1 

1 

842-1,023 

12,276 

12,276 

1 

1 

1 

746-863 

10,356 

10,356 

7.5 

9.7 

9.7 

746-863 

82,487 

83,494 

0.8 

1 

1 

728-884 

10,608 

10,608 

3.5 

0.4 

0.4 

(19,275) 

2,630 

2,630 

0.9 

(20,382) 

— 

— 

36.9 

45 

45 

$442,980 

$489,433 

$494,921 

0.8 

1 

1 

$457-599 

$7,188 

$7,188 

0.8 

1 

1 

548-666 

7,992 

7,992 

0.3 

_ 

_ 

548-666 

— 

— 

0.3 

_ 

— 

492-599 

— 

— 

0.9 

1 

1 

821-998 

10,776 

11,310 

1.0 

1 

1 

1.194-1,524 

17,424 

17,424 

$43,914 


$538,835 
$1,441,107 


2.5 

- 

- 

$457-599 

- 

-- 

— 

2 

2 

457-556 

$12,294 

$12,582 

1.9 

3 

3 

492-599 

21,200 

21,536 

0.7 

1 

1 

619-753 

7,588 

7,972 

2.8 

3 

3 

619-753 

27,108 

27,108 

1.3 

2 

2 

666-810 

19,326 

19,440 

0.2 

— 

— 

415-505 

_ 

— 

0.1 

0.5 

0.5 

(160) 

2,053 

2,053 

1 

1 

1 

— 

17,424 

17,424 

1.8 

2 

2 

— 

43,416 

43,416 

0.2 

— 

— 

— 

_ 

_ 

1.1 

1 

1 

2,507-3,048 

34,698 

34,836 

1.9 

2 

2 

1.920-2,334 

56,016 

56,016 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

0.1 

— 

— 

1,048-1,273 

— 

— 

3.4 

4 

4 

863-1,048 

49,258 

50,204 

1.8 

— 

- 

(17,281) 
$382,198 

- 

- 

23.8 

24.5 

24.5 

$364,757 

$366,963 

1.7 

2 

2 

$635-772 

$16,884 

$17,256 

4.2 

6 

6 

548-666 

42,205 

43,932 

1 

- 

- 

457-556 

- 

- 

experience,   and   academic   rank   in   accordance  with   "Salary    Schedule   for   Instructiona 
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State  Colleges 
SAN   JOSE   STATE  COLLEGE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(flllij)      [Aillij       (Amh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTITUTIONAL  SUPPORT— 
Continued 

Financial  Operations — Continued 

Sr   clerk    

Intermediate    clerk    

Clerical  asst  IIB 

Intermediate    typist-clerk    . 
Bookkeeping   machine   operator   II 

Sr  cashier   clerk    

Asst   cashier   clerk    

Intermediate  account  clerk 

Accounting  technician  III 

Accounting  technician   II   

Student    asst 

College  financial  manager  II 

Accountant  II   

Asst  personnel  analyst 

Asst  budget  analyst 

Administrative   asst   I   

Temporary  help 

Totals,  Financial  Operations 40.4 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Supervising  clerk  II 

Supervising  clerk  I 

Sr  clerk 

Intermediate    clerk    

Clerical   asst  IIA   

Clerical   asst  IIIA   

Secretary  B 

Intermediate    typist-clerk    

Sr  steno   

Intermediate  stenographer 

Admissions  officer 

Registrar  II 

Student  asst  

Evaluation   technician   II   

Evaluation    technician    I    

Student  affairs  asst  II 

Student  affairs  asst  III 

Student  affairs  officer  V 

Temporary   help    

Totals,  Student  Admissions  and 

Records   71.4 

Employee  Personnel  and  Records: 

Supvg  clerk   I   

Sr  clerk 

Clerical  asst  IIA 

Intermediate  typist-clerk 

Associate  personnel  analyst 

College  personnel  officer  I 

Jr  staff  analyst 

Temporary  help 

Totals,  Employee  Personnel 

and    Records    

Totals,  General  Administrative 

Services 77.8 

Logistical  Services : 

Intermediate  clerk 1 

Clerical  asst  IIA 0.8 

Clerical  asst  IIB 0.8 

Clerical  asst  III - 

Departmental  secretary  II 0.9 

Purchasing  agent 0.9 

Intermediate    typist-clerk    2.6 

Duplicating  machine  supvr  I 1 

Duplicating  machine  oper  II — offset 2 

Duplicat   maeh    oper   II — direct   impr  1 

Shipping  and  receiving  asst  II 1 

Mail  room  supervisor  I 0.3 

Storekeeper  I 1 

Stock  clerk 5.6 

Property  clerk  II 1 

Property  clerk  I 1 


42.3         42.3 


$312,093 


$317,594 


76.2 


76.2 


$500,351 


$551,681 


83.2 


83.2 


$551,058 


$611,329 


PROPOSED 
1972-73 


SALARY  RANGE 

1.9 

2 

2 

548-666 

14,076 

14,780 

1 

1 

1 

457-556 

6,672 

6,672 

0.8 

1 

1 

492-599 

6,282 

6,600 

6 

6 

6 

457-584 

38,253 

39,642 

2 

2 

505-614 

14,586 

14,736 

0.3 

— 

— 

548-666 

_ 

3.3 

4 

4 

457-556 

24,489 

25,384 

5.3 

5.5 

5.5 

457-556 

33,523 

34,875 

1 

1 

1 

683-830 

9,960 

9,960 

2 

2 

2 

548-666 

15,582 

15,953 

0.5 

1 

1 

(2,350) 

4,105 

4,105 

0.9 

1 

1 

1,405-1,708 

16,860 

17,700 

0.3 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

11,400 

11,976 

5.2 

3.8 

3.8 

(34,474) 

24,989 

24,989 

$326,912 


1 

2 

2 

$734-893 

$18,338 

$19,257 

0.8 

1 

1 

635-772 

7,620 

7,992 

15.7 

16 

16 

548-666 

116,981 

121,066 

3.9 

3.5 

3.5 

457-556 

21,747 

22,509 

4.9 

13 

13 

457-556 

75,762 

79,493 

2.1 

6 

6 

548-666 

41,862 

43,577 

0.4 

2 

2 

562-683 

13,623 

14,286 

22.7 

13.5 

13.5 

457-584 

82,207 

85.068 

0.6 

1 

1 

562-683 

8,196 

8,196 

4.3 

3 

3 

492-599 

19,649 

20,278 

0.6 

1 

1 

905-1,100 

13,200 

13,200 

0.6 

1 

1 

905-1,100 

12,504 

12,504 

2.8 

4.2 

4.2 

(11,965) 

17,241 

17,241 

1 

1 

1 

717-870 

10,440 

10,440 

1.3 

2 

2 

651-791 

17,400 

17,790 

1.2 

4 

4 

821-998 

40.635 

42,696 

0.4 

1 

1 

945-1,148 

13,776 

13,776 

1 

1 

1 

1,524-1,946 

20,500 

21,532 

6.1 

- 

- 

(32,814) 

- 

- 

$570,901 


1 

1 

1 

$635-772 

$8,740 

$9,188 

0.9 

1 

1 

548-666 

7,961 

7,992 

1.8 

2 

2 

457-556 

11,945 

12,545 

0.8 

1 

1 

457-584 

5,622 

5,910 

0.5 

1 

1 

1.048-1,273 

15,276 

15,276 

0.5 

— 

- 

1,100-1,337 

— 

— 

0.8 

1 

1 

710-863 

10,104 

10,356 

0.1 

- 

- 

(1,169) 
$50,707 

- 

- 

6.4 

7 

7 

$59,648 

$61,267 

$632,168 


1 

1 

$457-556 

$5,960 

$6,260 

1 

1 

457-556 

5,860 

6,160 

1 

1 

492-599 

6,054 

6,360 

1 

1 

548-683 

6,604 

6,941 

— 

— 

548-683 

— 

— 

1 

1 

614-746 

8,316 

8,736 

3 

3 

457-584 

18,108 

18,942 

1 

1 

584-710 

8,520 

8,520 

2 

2 

505-614 

14,736 

14,736 

1 

1 

480-584 

7,008 

7,008 

1 

1 

676-821 

9.852 

9,852 

1 

1 

556-676 

8,112 

8,112 

1 

1 

584-710 

8,520 

8,520 

55 

5.5 

530-644 

41,238 

42,030 

1 

1 

676-821 

9,852 

9,852 

1 

1 

584-710 

8,520 

8,520 
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State  Colleges 
SAN  JOSE  STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Amh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 

Continued 

Logistical  Services — Continued 

Supvng  tel  op  I — multiple  board 

Telephone  op — multiple  board 

Intermediate  account  clerk 

Student  asst 

Watchman 

Procurement  and  support  serv  off  III 

Procurement   asst   

Automotive  equipment  operator  I 

Automotive  mechanic 

Campus  guard   

Campus  peace  officer  B 

Supvng  campus  peace  off  I 

Supvng  campus  peace  off  II 

Supvng  campus  security  off  I 

Campus  security  officer 

Temporary  help 

Totals,  Logistical   Services 54.4 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst  IIB 

Sr  stenographer 

Drafting   aid    II    

Chief  engineer  II 

Chief  of  plant  operations  IV 

Chief  of  plant  operations  I 

Supervisor  of  building  trades 

Totals,  Maintenance  Office 

Administration 

Utility  Plants : 

Stationary   engineer   

Stationary   fireman   

Totals,  Utility  Plants 

Building  Maintenance : 

Stock  clerk  

Skilled  laborer 

Building  maintenance  man 

Laborer  

Carpenter  II   

Carpenter   I   

Painter   II   

Painter  I 

Electrician   II   

Electrician   I   

Plumber  II 

Plumber  I 

Sheet  metal  worker 

Locksmith 

Temporary  help — plant  operations 

Totals,  Building  maintenance  __ 

Grounds  Maintenance: 

Supvng  groundsman   II   

Lead  groundsman   

Groundsman    

Totals,  Grounds  Maintenance  __. 

Custodial  Services : 

Custodian    

Supvng  custodian   I 

Supvng   custodian   II 

Chief — custodial  services  III 

Totals,  Custodial  Services 

Totals,  Physical  Plant 

Operations    

Faculty  and  Staff  Services: 

Evening  and  night  shift  differential.. 
Overtime  

Totals,  Faculty  and  Staff  Services.  1.1 


SALARY  RANGE 

1 

1 

1 

509-619 

7,428 

7,428 

3.7 

4.5 

4.5 

457-556 

27.866 

28,846 

1.7 

2 

2 

457-556 

12,457 

12,757 

3.7 

1.5 

1.5 

(19.785) 

6,157 

6,157 

1.2 

_ 

_ 

480-584 

— 

— 

1 

1 

1 

1,155-1,405 

14,976 

15,724 

2 

2 

2 

783-950 

22,800 

22,800 

3 

4 

4 

651-717 

33.816 

34,212 

1 

1 

1 

746-821 

9,852 

9,852 

1.7 

3 

3 

535-651 

20,720 

21,624 

0.7 

2.5 

2.5 

753-915 

24,534 

25,218 

1.5 

— 

— 

830-1,007 

— 

— 

0.5 

— 

— 

915-1,110 

— 

— 

0.5 

1 

1 

791-959 

11,508 

11,508 

7 

7.5 

7.5 

717-870 

76,501 

77,686 

3.3 

3.4 

3.4 

(26,480) 

22,925 

22,925 

56.9 


56.9 


$428,123 


$458,800 


$88,309 


$86,252 


$467,286 


2 

2 

2 

$492-599 

$13,344 

$13,344 

1 

1 

1 

562-683 

8,196 

8,196 

1 

1 

1 

614-746 

7,760 

8,146 

1 

1 

1 

937-1,084 

13,008 

13,008 

1 

1 

1 

1,273-1,548 

17,700 

18,576 

1 

1 

1 

950-1.155 

13,860 

13,860 

1 

1 

1 

893-1.032 

12,384 

12,384 

$87,514 


4 

6 

6 

$764-884 

$60,768 

$61,656 

4 

4 

4 

692-764 

36,672 
$97,440 

36,672 

8 

10 

10 

$78,996 

$98,328 

2 

2 

2 

$530-644 

$15,276 

$15,456 

5 

5 

5 

651-717 

42,918 

43,020 

6 

6 

6 

666-734 

52,746 

52,848 

4.5 

7 

7 

562-619 

50,766 

51,996 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

772-849 

30,564 

30,564 

1 

1 

1 

810-893 

10,716 

10,716 

4.5 

6 

6 

772-849 

59,046 

60,192 

1 

1 

1 

849-937 

11,244 

11,244 

3 

3 

3 

810-893 

32,148 

32,148 

1 

1 

1 

849-937 

11,244 

11,244 

2.7 

3 

3 

810-893 

31,347 

31,840 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

772-849 

10,188 

10,188 

6.2 

7.6 

7.6 

(43,265) 

$427,074 

60,739 
$440,374 

60,739 

42.9 

48.6 

48.6 

$443,627 

1 

1 

1 

$753-915 

$10,980 

$10,980 

1 

1 

1 

589-717 

8,604 

8,604 

17.9 

15.9 

15.9 

562-651 

122,245 
$141,829 

123,295 

19.9 

17.9 

17.9 

$157,144 

$142,879 

134.4 

155 

155 

$487-593 

$997,343 

$1,064,995 

6.8 

7.5 

7.5 

571-692 

61,394 

61,722 

1 

1 

1 

628-764 

9,168 

9,168 

1 

1 

1 

764-927 

10,952 

11,124 

143.2 

164.5 

164.5 

$950,466 

$1,078,857 

$1,147,009 

222 

249 

249 

$1,701,989 

$1,844,752 

$1,919,357 

- 

- 

- 

(-) 

$61,124 

$61,124 

1.1 

~ 

($13,861) 

26,900 

17,500 

$13,861 


$88,024 


$78,624 
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State  Colleges 
SAN   JOSE  STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 

(Fiiuj)    lAuth)    (Ally 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 


Community  Relations: 
Sr  secretary 
College  public  affairs  officer 

1 
1 

1 
1 

1 
1 

SALARY  RANGE 

$619-753 

$8,196 
21,180 

$29,376 

$8,604 
22,236 

Totals,  Community  Relations 

2 

2 

2 

$28,992 

$30,840 

Totals,  Authorized  Positions  

_       421.5 

457.9 

457.9 

$3,418,314 

$3,714,632 

$3,822,150 

INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Terminal  pay 0.1 

Overtime 0.3  —  - 

Clerical  asst  II 3.8 

Clerical  asst  IV 1  -  - 

Secretary  B 111 

Student  asst 15.3  12.4  12.4 

Instruct  faculty — summer  session 80.3  -  - 

Instructional    faculty — AY    0.1  — 

.  Music  studio  instructional   faculty 0.7  —  - 

Associate  dean,   activities   111 

Dean  of  educ  serv  and  summer  session  0.5  - 

Administrative  service  officer  I 2  2  2 

Special   consultant    0.1  -  - 

Administrative   asst    I    2  11 

Chief  of  plant  operations  I 111 

Temporary    help    39.2  42.1  42.1 

Totals,  Institutional  Operations  ___  148.4  60.5  60.5 

Outside  Agencies : 

Overtime   0.1  0.1  0.1 

Student  asst 1  1.3  1.3 

Temporary    help    28.3  39.6  39.6 

Totals,   Outside   Agencies   29.4  41  41 

Totals,  Independent  Operations  _  177.8  101.5  101.5 

Totals,  Authorized  Positions 

(General  Fund) 2,403.8  2,271.7  2,271.7 


($3,023) 
(4,454) 
457-599 
619-753 
562-683 
(73,415) 
(814,296) 
t 
(5,757) 
1,267-1,540 
1,699-2,066 
1,155-1,405 
(300) 
863-1,048 
950-1,155 
(280,431) 

$8,196 
50,940 

$8,196 
50,940 

18,480 

33,244 

12,576 

13,860 

297,783 

18,480 

33,720 

12,576 

13,860 

297,783 

$1,326,092 

$435,079 

$435,555 

($1,360) 

(5,007) 

(304,045) 

$416 

5,000 

336,613 

$342,029 

$416 

5,000 

336,613 

$310,412 

$342,029 

$1,636,504 

$777,108 

$777,584 

$26,772,069 

$25,891,434 

$26,496,524 

PARKING 

Institutional  Support : 

Logistical  Services : 

Administrative  asst  I 

Parking  garage  supvr 

Temporary  help — plant  operations   _ 

Totals,  Logistical  Services 

Physical  Plant  Operations : 

Overtime   

Custodian    '— 

Totals,  Physical  Plant  Operations 

Totals,  Authorized  Positions 


0.1 

4  4 

1.6  1 


5.7 


0.1 
0.5 


0.6 


6.3 


$863-1,048 
535-651 

(8,371) 

$40,259 


($17) 
487-593 


$3,030 


$43,289 


$29,627 
6,576 

$36,203 


$6,000 

$6,000 

$42,203 


$30,207 
6,576 


$36,783 


$6,306 


$6,306 


$43,089 


HOUSING 

Dormitory : 

Student  Service : 

Intermediate    typist-clerk    111                 $457-584                  $6,672                  $6,672 

Student  asst,  range  A 2.5           3              3                    (10,796)                12,315                  12,315 

Student  asst,   range   B   22.5        28.3         28.3                 (33,550)                35,324                  35,324 

Head  resident  II  ! 0.8          2              2                   614-746                  16,000                  16,800 

Head  resident   I   6.3           6              6                  556-676                  46,080                  47.168 

Totals,  Student  Service 33.1         40.3         40.3               $104,237              $116,391              $118,279 

t  Salary  range  determined  by  education,  experience,   and   academic   rank   in   accordance  with   "Salary   Schedule  for  Instructional 

Positions — State  Colleges." 
AY  indicates  Academic  Year  as  defined  by  the  institution. 


688 


EDUCATIB 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
SAN   JOSE  STATE   COLLEGE — Continued 


NO.  OF  POSITIONS 

ACTUAL 

1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)       (Auth.)        (Aulh.) 

HOUSING— Continued 

Dormitory — Continued 

Institutional  Support : 
Logistical  Services : 

Overtime 

Clerical  asst  II 

Clerical  asst  III 

Administrative  asst   I 

Totals,  Logistical  Services 

Physical  Plant  Operations : 

Groundsman   

Overtime   

Student  asst,  Range  A 

Custodian   

Custodial  foreman 

Chief — custodial  services  I 

Building  maintenance  man 

Painter  I 

Temporary  help — plant  operations 

Totals,  Physical  Plant 

Operations    

Totals,  Institutional  Support 

Totals.  Authorized  Positions        64.9 

Auxiliary  Enterprise : 
Institutional  Support : 
Logistical  Services : 

Clerical  asst  III 0.2 

Totals,   Logistical   Services 

Physical  Plant  Operations : 

Groundsman 

Student  asst  

Building  maintenance  man 

Maintenance  mechanic 

Temporary  help — plant 

operations 

Totals,  Physical  Plant 

Operations    

Totals,    Authorized    Positions 
(Auxiliary  Enterprise 
Fund)    

Totals,  Authorized  Positions        70.5 


SALARY  RANGE 

_ 

- 

- 

- 

$200 

$200 

1 

1 

1 

$457-599 

6,360 

6,684 

0.7 

0.8 

0.8 

548-683 

5,163 

5,423 

0.1 

- 

- 

863-1,048 

- 

- 

1.8 

1.8 

1.8 

$11,891 

$11,723 

$12,307 

2 

2 

2 

$562-651 

$15,624 

$15,624 

0.1 

— 

— 

(544) 

800 

800 

4.2 

5.4 

5.4 

(18,137) 

22,167 

22,167 

16.9 

18 

18 

487-593 

122,009 

125,071 

1 

1 

1 

517-628 

7,536 

7,536 

1 

1 

1 

628-764 

9,168 

9,168 

2.9 

3 

3 

666-734 

25,948 

26,424 

1 

1 

1 

772-849 

10,188 

10,188 

0.9 

- 

- 

(4,695) 
$207,999 

- 

- 

30 

31.4 

31.4 

$213,440 

$216,978 

31.8 

33.2 

33.2 

$219,890 

$225,163 

$229,285 

73.5 


0.3 


73.5 


0.3 


$324,127 


$548-683 


$341,554 


$1,721 


$347,564 


$1,808 


0.2 

0.3 

0.3 

$1,643 

$1,721 

$1,808 

1.9 

1.4 
1 

1 

2 

2.5 
1 
1 

2 
2.5 

1 
1 

$562-651 
(6,513) 
666-734 
810-893 

$14,964 

10,263 

8,808 

10,716 

$15,432 

10,263 

8,808 

10,716 

0.1 

- 

- 

(463) 
$39,806 

- 

- 

5.4 

6.5 

6.5 

$44,751 

$45,219 

5.6 

6.8 

6.8 

$41,449 

$46,472 

$47,027 

80.3 


80.3 


$365,576 


$388,026 


$394,591 


CONTINUING   EDUCATION 

Summer  Session : 
Instruction  : 

Special  Session  Instructions: 

»&P=ir==k:  8i:f    8I:I      $1-66"2-87t       mill       IfAll 

fe^rl^!:_ £I_J^  0-150  day1  jgj  jg      . 

Totals,  Instruction  _  92.7         92.7  $903,224  $903,224 

Academic  Support : 
Audio- Visual  Services : 

Student    asst    ___  0.4  0.4  $1.66-2.87  $1,300  $1,300 
Student  Service — Student  Support: 
^"dent    asst    oa           01            $1.66_2.87                     $fm  $m) 

f  SapositLannf-SdtatmCoie4esy"edUCati0n'  eXperience'   and   ^"emic   rank   in   accordance   with   "Salary    Schedule   for   Instruction. 
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State  Colleges 
SAN   JOSE   STATE   COLLEGE— Continued 


SALARIES  AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillri)      (>art.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CONTINUING    EDUCATION— 
Continued 

Summer  Session — CoDtinued 
Institutional  Support : 

Executive  Management:  SALARY  RANGE 

Clerical  asst  II 3  3  $457-599  $18,528  $19,454 

Clerical  asst   IV 1  1  619-753  9.036  9,036 

Intermediate  stenographer 1  1  492-599  7 188  7 188 

Student  asst 1-6  1.6  1.66-2.87  5,675  5,675 

Instructional  faculty— AY 0.5  0.5  t  4,500  5  6^5 

Dean    of   educ    serv    and    summer 

session 0.5  0.5  1,699-2,066  11.708  12,297 

Administrative  asst  I 1  1  863-1,048  11,976  12,576 

Temporary  help 2.5  2.5  -  12,601  12,601 

Totals,   Executive   Management  11.1         11. 1  _  $81,212  $84,452 

General  Administrative  Services : 

Student   asst   ^  11  $1.66-2.87  $3,750  $3,750 

Totals,  Institutional  Support-,  12.1         12.1  -  $84,962  $88,202 

Totals,  Summer  Session 105.3       105.3  $990,086  $993,326 

Extension : 

Instruction  : 

Extension  Instruction : 

Student  asst 1.2  1.2  1.2  ($5,544)  $5,040  $5,040 

Extension  instructional  faculty 25  30.3         30.3  (262,170)  319,313  3i9,313 

Temporary  help 0.4  0.2  0.2  (2,738)  1,000  1,000 

Totals,  Extension  Instruction  ___         26.6         31.7         31.7  $270,452  $325,353  $325,353 

Institutional  Support : 
Executive  Management : 

Overtime   0.1           -              -  ($579)  $250  $250 

Clerical  asst  II 1.6           2              2  457-599  12,980  13,344 

Clerical  asst  IIB   111  492-599  6,179  6,490 

Clerical   asst   III    1  548-683 

Secretary   I    1              1  651-791  7,812  8,196 

Student  asst 1.3           1.5           1.5  (6,552)  6,043  6.043 

Administrative  asst  I 12              2  863-1,048  21,216  22,260 

Coordinator — extension  and 

summer  session   111  t  22,236  22,236 

Temporary  help 111  (6,000)  6,891  6,891 

Totals,  Executive  Management, 

Institutional    Support    8  9.5  9.5  $68,379  $83,607  $85,710 

Totals,   Extension   34.6         41.2         41.2  $338,831  $408,960  $411,063 

Totals,   Authorized   Positions  $338,831  $1,390,046  $1,404,389 

(Continuing  Education 
Revenue  Fund) 34.6       146.5       146.5 

GRAND  TOTALS,  AUTHORIZED  PO- 
SITIONS  (All  Funds) 2,515.2    2,504.5    2,504.5         $27,519,765         $27,720,709         $28,338,593 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined  by  education,  experience,  and  academic  rank  in  accordance  with  "Salary  Schedule  for  Instructional 
Positions — State  Colleges." 

A  The  1971-72  and  1972-73  fiscal  years  positions  and  dollar  amounts  for  summer  session  are  recorded  separately  under  the  con- 
tinuing education  revenue  in  accordance  with  Chapter  878,  Statutes  of  1970. 

B  The  1970-71  fiscal  year,  actual  expenditures  are  included  in  the  General  Fund — Independent  Operation  Program. 
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State  Colleges 
SONOMA  STATE   COLLEGE 


NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

> 

1. 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auih)       (Auth.) 

INSTRUCTION 

Kegular  Instruction : 

Administration  : 

Clerical  asst  IIB 

Departmental  secretary  II 

Clerical  asst  IV 

Departmental  secretary  I 

Sr  stenographer 

Dean  of  instruction 

Dean  of  educ  serv  &  summer  session 

Equipment  technician  I 

Department   chairman — AY    

Division  chairman 

Coordinator — elementary  educ — AY  _ 
Coordinator — secondary  educ — AY  _ 
Academic  planner 

Totals,  Administration 

Instructional  Faculty : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act 

Class  &  rank  reclass — current  year  _, 
Class  &  rank  reclass — budget  year  _ 

Graduate   asst    

Substitute   instructional   faculty    

Lecturer — AY    

Asst— AY    

Instructor — AY   

Asst  professor — AY 

Associate  professor — AY 

Professor — AY     

Part-time  faculty — AY 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Clerical  asst  IIB 

Departmental  secretary  II  

Sr  secretary  

Departmental  secretary  I 

Sr  stenographer 

Intermediate  stenographer 

Stock  clerk 

Athletic  equipment  attendant  II 

Athletic  equipment  attendant  I 

Technical  asst  II 

Technical  asst  I ' 

Student  asst  

Credential  analyst 

Evaluation  technician  I 

Accompanist  II 

Stage  technician  I 

Equipment  technician  III 

Equipment  technician  II 

Equipment  technician  I 

Temporary  help 

Totals,  Technical  and  Clerical 

Totals,  Authorized  Positions 


ACADEMIC  SUPPORT 

Libraries : 

Administration : 

Sr  secretary 1  1 

Librarian  III O.g  j 

College  librarian 1 

Totals,  Administration 2.8  3 

Circulation : 

Clerical  asst  IIA _  2 

Student  asst 2.5  - 

Library  asst  II _'  2 

Temporary  help 2 

Totals,  Circulation 4.5  4 

AY  indicates  Academic  Year  as  defined  by  the  institution. 


SALARY  EANGE 

1.7 

3.2 

3.2 

$492-599 

$20,182 

$21,204 

0.8 

1 

1 

548-683 

7,716 

8,100 

0.8 

1 

1 

619-753 

8,132 

8,536 

3 

3.8 

3.8 

505-628 

27,532 

28,214 

0.2 

— 

— 

562-683 

— 

— 

1.5 

1.5 

1.5 

1,617-1,967 

33,030 

34,098 

0.5 

0.5 

0.5 

1,699-2,066 

11,708 

12,297 

0.8 

— 

— 

710-863 

— 

— 

7.9 

10.6 

10.6 

— 

148,829 

154,170 

4 

4 

4 

- 

78,234 

79,184 

0.8 

1.3 

1.3 

— 

19,879 

21,004 

0.5 

1 

1 

— 

11,959 

13,143 

0.5 

0.5 

0.5 

- 

7,230 
$374,431 

7,590 

23 

28.4 

28.4 

$399,619 

$387,540 

0.9 

1.3 

1.3 

$10,286 

$14,040 

$14,040 

0.1 

- 

- 

1,674 

1,260 

- 

— 

— 

— 

— 

33,393 

58,180 

— 

— 

— 

— 

— 

30,399 

4.2 

- 

- 

11,850 

- 

— 

— 

0.2 

0.2 

71 

2,160 

2,160 

1 

4 

4 

- 

41,220 

43,002 

0.2 

— 

— 

— 

— 

— 

5.1 

6 

6 

— 

59,616 

61,568 

128.2 

163.7 

163.7 

- 

1,817,696 

1,890,767 

62.4 

63 

63 

— 

871,896 

905,956 

27.6 

28 

28 

— 

508,167 

518,642 

16.2 

- 

- 

181,889 
$2,964,979 

- 

- 

245.9 

266.2 

266.2 

$3,349,448 

$3,524,714 

18.9 

19 

19 

$492-599 

$122,155 

$127,320 

1.1 

1 

1 

548-683 

6,576 

6,912 

2 

3 

3 

619-753 

24,966 

25,776 

6.5 

7 

7 

505-628 

49,964 

51,324 

1.2 

— 

— 

562-683 

— 

_ 

0.2 

— 

— 

492-599 

_ 

_ 

1.8 

2 

2 

530-644 

13,468 

14,148 

2 

2 

2 

556-676 

15,780 

16,160 

1.4 

1.5 

1.5 

480-584 

9,963 

10,113 

2.8 

3 

3 

556-676 

21,879 

22,921 

0.8 

2 

2 

480-584 

11,587 

12,173 

5.6 

3.7 

3.7 

23,053 

15,190 

15,190 

0.8 

1 

1 

717-870 

10,360 

10,440 

0.2 

— 

— 

651-791 

— 

_ 

1 

1 

1 

644-783 

8,844 

9,285 

1 

1 

1 

710-863 

8,520 

8,952 

- 

1 

1 

863-1,048 

10,356 

10,860 

4.2 

6 

6 

783-950 

62,847 

64,805 

3.8 

4 

4 

710-863 

37,471 

39,154 

4.1 

— 

— 

27,266 

$388,385 

- 

- 

59.4 

58.2 

58.2 

$429,926 

$445,533 

328.3 

352.8 

352.8 

$3,752,983 

$4,153,805 

$4,357,787 

$619-753 

797-1,016 

1,617-1,967 

$42,546 


$457-556 

10,263 

635-772 

13,400 


$9,036 
11,057 
23,604 


$43,697 

$12,049 
15,273 


$9,036 
11,153 
23,604 


$43,793 

$12,656 
15,922 


$23,663 


$27,322 


$28,578 
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State  Colleges 
SONOMA   STATE   COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (>uth|       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ACADEMIC   SUPPORT— Continued 

Libraries — Continued 
Technical  Processing : 

Clerical  asst  IIA 

Clerical  asst  IIB 

Clerical  asst  III 

Intermediate  typist-clerk 

Stock  clerk   

Student  asst  

Librarian   IV   

Librarian  III 

Librarian  II 

Library  asst  II 

Library  asst  I   

Book  repairer 

Temporary  help 

Totals,  Technical  Processing 

Public  Service : 

Clerical   asst  IIA   

Student  asst  

Librarian   IV  

Librarian  III 

Librarian  II 

Library  asst  II  

Library  asst  I  

Temporary  help 

Totals,   Public   Service 

Totals,  Libraries 

Audio-Visual  Services : 

Clerical  asst  II  

Technical  asst  II 

Technical  asst  I  

Graduate  asst-range  B-AS 

Photographer   II    

Photographer  I   

Equipment  technician  II 

Audio-visual   coordinator 

Asst  audio-visual  coordinator — AY  . 
Temporary  help 

Totals,  Audio-visual  Services 

Computing  Support : 

Clerical  asst  IIB 

Keypunch  operator — IBM 

Computer  programmer  II 

Computer  programmer  I 

Computer  programmer  trainee 

Computer  operator 

Director  of  institutional   studies 

Manager  of  ADP  services 

Totals,  Computing  Support 

Totals,  Authorized  Positions 


STUDENT  SERVICE 


12.6 


50.5 


6.7 


64.6 


12.1 


12.1 


$99,135 


51.4 


51.4 


$392,819 


$69,917 


65.3 


65.3 


$523,558 


Social  and  Cultural  Development : 

Secretary   -  1 

Intermediate  typist-clerk 0.1  — 

Sr  stenographer 1  - 

Student  affairs  asst  I -  0.5 

Student  affairs  assistant  II 0.8  1 

Associate   dean,  activities   1  1 

Activities   adviser   0.2  - 

Temporary  help 1.8  - 

Totals,  Social  and  Cultural 

Development 4.9  3.5 

AY  indicates  Academic  Year  as  defined  by  the  institution. 


3.5 


$46,395 


$104,885 
$420,933 


$76,477 


$563,195 


$37,469 


PROPOSED 
1972-73 


SALARY  RANGE 

11 

4.5 

4.5 

$457-556 

$27,169 

$28,276 

— 

2 

2 

492-599 

14,376 

14,376 

— 

1 

1 

548-683 

6,576 

6,912 

0.2 

— 

— 

457-584 

_ 

_ 

0.8 

1 

1 

530-644 

6,516 

6,840 

1.4 

4 

4 

5,747 

16,420 

16,420 

1.8 

2 

2 

969-1,176 

27.446 

28,112 

1.2 

2 

2 

797-1,016 

21,756 

22,236 

5.5 

8 

8 

694-929 

72,539 

76,163 

0.3 

1 

1 

635-772 

8,570 

8,998 

3.6 

3 

3 

548-666 

20,896 

22,024 

0.8 

2 

2 

435-530 

10,928 

11,482 

4 

1.8 

1.8 

26,304 

$227,475 

11.837 

11,837 

30.6 

32.3 

32.3 

$245,029 

$253,676 

2.9 

2 

2 

$457-556 

$12,070 

$12,674 

0.6 

0.7 

0.7 

2,463 

2,874 

2,874 

1 

1 

1 

969-1,176 

14,112 

14,112 

1 

2 

2 

797-1,016 

21,756 

22,236 

2.3 

4 

4 

694-929 

35,342 

37,116 

0.8 

2 

2 

635-772 

16,101 

16,618 

1 

— 

— 

548-666 

— 

— 

3 

0.4 

0.4 

19,728 

2,630 

2,630 

$108,260 
$434,307 


1.4 

1.5 

1.5 

$457-599 

$9,275 

$9,627 

0.6 

1 

1 

556-676 

7,164 

7.522 

- 

0.4 

0.4 

480-584 

2,364 

2,484 

1.6 

— 

— 

230-250 

- 

— 

1 

- 

— 

772-937 

_ 

— 

— 

1 

1 

666-810 

9,720 

9,720 

1.4 

1.5 

1.5 

783-950 

16,288 

16,536 

1 

1 

1 

- 

16,474 

17,288 

— 

0.5 

0.5 

— 

4,500 

5,625 

0.4 

- 

- 

2,832 

- 

- 

7.4 

6.9 

6.9 

$60,822 

$65,785 

$68,802 

1 

1 

1 

$492-599 

$6,129 

$6,438 

1 

1 

1 

473-576 

5,844 

6,139 

0.6 

2 

2 

927-1,128 

23,200 

24,360 

1 

1 

1 

764-927 

9,776 

10,272 

0.8 

— 

— 

660-728 

- 

_ 

1 

1 

1 

644-783 

8,112 

8.520 

1 

1 

1 

1,617-1,967 

23,416 

23,604 

0.3 

- 

- 

1,273-1,548 

- 

- 

$79,333 


$582,442 


1 

$548-683 

$6,987 

$7,338 

— 

457-584 

— 

— 

- 

562-683 

— 

_ 

0.5 

710-783    • 

4,260 

4,476 

1 

821-998 

10,314 

10,818 

1 

1,267-1,540 

15,908 

16,709 

— 

710-863 

— 

— 

- 

11,750 

- 

- 

$39,341 
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State  Colleges 
SONOMA   STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Counseling  and  Career  Guidance:  „.«,„„ 

Oounseline  ■  SALARY  RANGE 

Clerical  asst  IIB           0.8  1.5  1.5  $492-599  $9,040  $9,502 

Sr  stenographer                  111  ;j62-683  8,196  8,196 

sudent  ass?  _.:::::::: 0.3  0.7  0.7  1,400  2,874  2,874 

Counselor— AY                    0.6  0.8  0.8  t  8,370  9,045 

studen  affairs  as'sTr:::: 1  1  1  Q™^™2  iSSS  o&H?! 

Student  affairs  officer  III— AT   —  0.4  1.8  1.8  Wrh^fc  JJ8S  ?2'?If 

Assoc  dean,  counseling  and  testing-  111  1,267-1,040  17'^S  18'1£S 

Temporary  help 0.2  0.1  0.1  1,250        658        658 

Totals.    Counseling   "  ~ol  TS)~  ~      7.9  $51,652  $73,504  $78,837 

Counseling  and  Career  Guidance  : 

^Counselor    111  t  $14,918  $15,676 

Psychometrist     0.8  1  1  $717-870  9,416  9,882 

Temporary  help 0.2  -  -  1,300  - 

Totals,   Testing   2~  2  2  $23,044  $24,334  $25,558 

Placement : 

Clerical  asst  II 0.3  0.4  0.4  $457-599  $2,249  $2,364 

Clerical  asst  IIB 1  1  1  492-599  6,282  6,600 

Clerical  asst  III 111  548-683  7,780  8,164 

Student  asst 0.4  -  1,064 

Placement  officer 111  t  20,004  21,010 

Student  affairs  asst  II 0.2  821-998 

Placement  interviewer   1.6  2  2  614-746  17,268  17,688 

Temporary  help 0.2  0.2  0.2  1,350  1,315  1,315 

Totals,  Placement 5.7  5.6  5.6  $53,846  $54,898  $57,141 

Educational  Opportunity  Program : 

Clerical  asst  IIB 0.2  $492-599 

Departmental  secretary  I 0.7  1  1  505-628  $7,478  $7,536 

Student  asst 1.3  1.4  1.4  5,337  5,747  5,747 

Director    0.7  1  1  t  12,504  13,116 

Asst  director 0.5  0.5  -  7,526  7,526 

Asst  director — AY   0.5  -  -  -  - 

Temporary  help 0.4  0.5  0.5  3,003  3,288  3,288 

Totals,  Educational  Opportunity 

Program    3.8  4.4  4.4  $30,081  $36,543  $37,213 

Totals,  Counseling  and  Career 

Guidance 16.8  19.9  19.9  $158,623  $189,279  $198,749 

Financial  Aid  : 

Clerical  asst  IIA 0.9  1.5  1.5  $457-556  $9,523  $10,003 

Clerical  asst  IIB 111  492-599  6,060  6,672 

Student  asst 1  0.9  0.9  4,094  3,694  3,694 

Counselor    1.5  1.5  1.5  t  23,979  24,815 

Totals,  Financial  Aid 4.4  4.9  4.9  $41,043  $43,256  $45,184 

Student  Support : 
Health  Services : 

Supyng  Clerk  I 1  i  $635-772  $7,620  $7,992 

C  erica    asst  IIA -  1.5  1.5  457-556  8,433  8,865 

Clerical  asst  IIB 1.4  1.2  1.2  492-599  7,178  7,542 

Departmental  secretary  I 0.4  1  1  505-628  7,333  7,536 

Student  asst          0.2  0.6  0.6  1,796  2,463  2,463 

Medica   officer  II 111  1,708-2,076  24,912  24,912 

M^'Ca   °SCer  t *  *  1  1,626-1,882  22,584  22,584 

Medical  officer  I                    __ -  1  1  1,626-1,882  16,260  17,080 

Clinical  laboratory  technologist 1  i  801-927  9,858  10,356 

Graduate  nurse 1.8  2  2  746-863  19,904  20,376 

Graduate  nurse  1  i  746-863  7  608  7  921 

Temporary  help 1.1  _  _  7  030  -  - 

Totals,  Health  Services 6.9  12.3  12.3  $85,629  $134,153  $137,627 

1  ^Positions— Sdtatter,Collegebsy"  eduCation'  exPerien<*.   and  academic   rank  in   accordance  with   "Salary    Schedule   for  Instruction* 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      (tatii,)       (Auth) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


0.7 


SALARY  RANGE 

1 

1 

$492-599 

1 

1 

t 

0.5 

0.5 

821-998 

$5,622 

16,750 

4,926 


$5,910 

17,346 

5,178 


0.7 


2.5 


2.5 


$13,060 


$27,298 


$28,434 


7.6 


14.8 


14.8 


$98,689 


33.7 


43.1 


43.1 


$344,750 


$161,451 
$431,455 


$166,061 
$449,335 


2.1 

1 

1 

$457-556 

$5,668 

$5,960 

— 

0.5 

0.5 

492-599 

3,027 

3,180 

1 

1 

1 

548-683 

7,992 

7,992 

0.8 

1 

1 

548-683 

7,556 

7,940 

3 

3 

3 

619-753 

26,676 

27,108 

1 

1 

1 

666-810 

9,720 

9,720 

0.1 

— 

— 

457-584 

_ 

_ 

0.2 

- 

- 

562-683 

_ 

_ 

1 

1 

1 

! 

22,148 

22,236 

1 

1 

1 

1 

18,288 

18,288 

1.2 

1 

1 

2,507-3,048 

33.180 

34,836 

1 

1 

1 

1,920-2,334 

28,008 

28,008 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 

11,928 

12,526 

0.2 

- 

— 

1,317-1,602 

- 

- 

STUDENT  SERVICE— Continued 

Student  Support — Continued 
Housing  Services  : 

Clerical  asst  IIB 

Housing  coordinator 

Student  affairs  asst  II 

Totals,  Housing  Services 

Totals,  Student  Support 

Totals,    Authorized   Positions 

INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  HA 

Clerical  asst  IIB 

Clerical  asst  III 

Departmental  secretary  II 

Sr  secretary  

Administrative  secretary 

Intermediate  typist-clerk 

Sr  stenographer 

Counselor — 12  month 

Vocational  instr,  build  prog 

President 

Vice  president   

Executive  dean 

Dean  of  students 

College  business  manager  III 

Administrative  asst  II 

Administrative  asst  I 

Research  associate  II 

Totals,  Executive  Management 17.6         16.5         16.5  $276,413  $263,843  $267,446 

Financial  Operations  : 

Payroll  and  personnel  trans  elk  II___  111  $548-666  $6,999  $7,350 

Clerical  asst  IIA 2              2              2  457-556  12,301  12,751 

Clerical  asst  IIB 2              11  492-599  6,308  6,628 

Clerical  asst  III 111  548-683  7,428  7,812 

Sr  typist-clerk 111  548-666  7,992  7,992 

Bookkeeping  machine  operator  II 111  505-614  6,672  7,008 

Asst  cashier-clerk 111  457-556  6,672  6,672 

Sr  account  clerk -              1              1  548-666  6,576  6,912 

Intermediate  account  clerk 2.8           2.5           2.5  457-556  15,756  16,368 

Accounting  technician  II 111  548-666  7,144  7,500 

College  accounting  officer  I 111  1,100-1,337  16,044  16,044 

Accountant  I 111  863-1,048  12,576  12,576 

Administrative  asst  I 111  863-1,048  12,576  12,576 

Temporary  help 111  6,292  6,576  6,576 

Totals,  Financial  Operations 16.8         16.5         16.5  $128,876  $131,620  $134,765 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Sr  clerk 1  1.1  1.1  $548-666  $7,773  $8,161 

Clerical  asst  IIA 4.4  4.7  4.7  457-556  27,739  29,140 

Clerical  asst  IIB 2  2  492-599  13,162  13,496 

Clerical  asst  III 1.5  2.9  2.9  548-683  20,710  21,357 

Secretary 111  548-683  7,812  8,196 

Intermediate  typist-clerk 0.2  -  -  457-584  -  - 

Intermediate  stenographer 0.2  -  -  492-599  -  - 

Intermediate  file  clerk 1  1  1-  457-556  6,135  6,438 

Registrar  I 0.2  1  1  821-998  11,310  11,880 

Student  asst 1  1.6  1.6  4,105  6,569  6,569 

Evaluation  technician  II 111  717-870  10,440  10,440 

Evaluation  technician  I 0.9  2.5  2.5  651-791  21,210  21,786 

Student  affairs  asst  III 0.8  1  1  945-1,148  11,400  11,976 

Student  affairs  officer  V 0.8  -  -  1,524-1,946 

Assoc  dean,  admissions  and  records  0.2  1  1  1,267-1,540  18,480  18,480 

Temporary  help 0.6  -  -  3,991 

Totals,    Student   Admissions    and 

Records  14.8         20.8         20.8  $113,527  $162,740  $167,919 

t  Salary   range   determined   by   education,   experience,    and   academic   rank   in   accordance   with    "Salary    Schedule   for   Instructional 
Positions — State  Colleges." 
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EDTJCAT  (I 

State  Colleges 

SONOMA  STATE   COLLEGE — Continued 

NO.  OF  POSITIONS 

ACTUAL 

1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auih  )       (Auth.) 

INSTITUTIONAL  SUPPORT— 
Continued 

Continued 
Employee  Personnel  and  Records : 
Payroll  and  personnel  trans  elk  III 

Clerical  asst  IIB 

Assoc  personnel  analyst 

College  personnel  officer  I 

Totals,   Employee   Personnel   and 
Records   

Totals,  General  Adm  Services-- 


SALARY  RANGE 

1 

1 

1 

$619-753 

1 

1 

1 

492-599 

0.2 

1 

1 

863-1,048 

0.8 

- 

- 

1,100-1,337 

17.8 


Logistical  Services : 

Clerical  asst  IIA 

Clerical  asst  IIB 

Clerical  asst  III 

Sr  stenographer 

Vari-typist    

Duplicating  machine  supervisor  II 

Duplicating  machine  opr  II — offset  — 

Stock  clerk  

Property  clerk  I 

Telephone  operator — non  multi  board 

Student  asst  

Watchman    

Procurement  &  support  service  off  II 

Procurement  asst 

Truck  driver 

Automotive  equipment  operator  I 

Equipment  technician  I 

Campus  guard 

Campus  peace  officer 

Supvng  campus  security  off  I 

Campus  security  officer 

Temporary  help 

Totals,  Logistical   Services 22.6 

Physical  Plant  Operations : 

Maintenance  Office  Administration  : 

Intermediate  clerk 

Departmental  secretary  II 

Sr  stenographer 

Stock  clerk  

Drafting  aide  II 

Chief  engineer  I 

Chief  of  plant  operations  III 

Supervisor  of  building  trades 

Temporary  help — plant  operations-. 

Totals,  Maintenance  Office 

Administration 

Utility  Plants : 

Stationary  engineer 

Totals,  Utility  Plants 

Building  Maintenance : 

Skilled  laborer 

Building  maintenance  man 

Laborer   

Carpenter  II 

Carpenter  I 

Painter  I 

Electrician  II 

Electrician  I 

Plumber  II 

Plumber  I 

Locksmith 

Temporary  help — plant  operations. 

Totals,  Building  Maintenance 12.5 


$9,036 

6,079 

15,276 


$30,258 


23.8 


23.8 


$143,785 


$30,391 
$193,131 


26 


26 


$183,353 


13 


13 


$116,757 


$208,927 


$126,028 


$9,036 

6,386 

15,276 


$30,698 
$198,617 


1.3 

1 

1 

$457-556 

$6,672 

$6,672 

3.1 

3.1 

492-599 

18,142 

19,067 

1.8 

2 

2 

548-683 

15,786 

16,157 

0.2 

_ 

_ 

562-683 

— 

— 

0.7 

1 

1 

548-666 

7,173 

7,530 

1 

1 

1 

676-821 

7,008 

7,368 

0.3 

_ 

_ 

505-614 

— 

— 

2.7 

3 

3 

530-644 

22,184 

22,524 

1 

1 

1 

584-710 

8,048 

8,452 

— 

0.5 

0.5 

457-556 

2,811 

2,955 

1.4 

1.4 

1.4 

5,622 

5,747 

5,747 

1 

— 

— 

480-584 

— 

— 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

651-717 

8,536 

8,604 

0.7 

2 

9 

651-717 

16,304 

17,004 

1 

1 

1 

710-863 

9,776 

10,272 

1 

2 

2 

535-651 

13,128 

14,154 

— 

0.5 

0.5 

717-915 

4,302 

4,518 

0.5 

0.5 

0.5 

791-959 

5,754 

5,754 

3 

3 

3 

717-870 

30,880 

31,320 

2 

- 

- 

13,789 

- 

- 

$214,774 


0.6 

$457-556 

$6,354 

$6,504 

0.8 

548-6S3 

6,960 

7,308 

0.2 

562-683 

_ 

— 

0.9 

530-644 

6,784 

7,128 

1 

614-746 

8,952 

8,952 

1 

893-1,032 

12,384 

12,384 

1 

1,155-1,405 

16,860 

16,860 

1 

893-1.032 

11,704 

12.286 

1.8 

11,928 

7,992 
$77,990 

7,992 

8.3 

8 

8 

$77,954 

$79,414 

7 

7 

7 

$764-884 
$70,676 

$72,088 

$73,584 

7 

7 

7 

$72,088 

$73,584 

1 

1 

1 

$651-717 

$8,604 

$8,604 

3.2 

3 

3 

666-734 

26,424 

26,424 

1 

1 

1 

562-619 

7,428 

7,428 

0.2 

1 

1 

810-893 

10,628 

10,716 

1.7 

1 

1 

772-849 

9,644 

10,110 

1 

1 

1 

772-849 

10,188 

10,188 

0.2 

1 

1 

849-937 

11,244 

11,244 

1.8 

1 

1 

810-893 

10,716 

10,716 

— 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

9,720 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

0.4 

— 

— 

3,800 

- 

- 

$127,050 
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State  Colleges 
SONOMA  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFIMid)     (tilth.)      (Auth.) 


INSTITUTIONAL  SUPPORT— 
Continued 

Physical  Plant  Operations — Continued 
Grounds  Maintenance : 

Supervising  groundsman  I 111 

Lead  groundsman   12  2 

Groundsman 10.9  16.2  16.2 

Skilled  laborer 111 

Laborer   111 

Temporary  help — plant  operations 1 

Totals,  Grounds  Maintenance 15.9  21.2  21.2 

Custodial  Services : 

Custodian    31.9  33.5  33.5 

Custodial  foreman 5  5  5 

Supervising  custodian  I 2  2  2 

Supervising  custodian  II 111 

Totals,  Custodial  Services 39.9  41.5  41.5 

Totals,  Physical  Plant 

Operations    83.6  90.7  90.7 

Faculty  and  Staff  Services : 

Evening  and  night  shift  differential -  -  - 

Overtime -  —  — 

Totals,  Faculty  and  Staff  Services.  _  -  -  - 

Community  Relations : 

Clerical  asst  IIB 0.5  0.5  0.5 

College  public  affairs  officer  II 1.1  1  1 

Totals,  Community  Relations 1.6  1.5  1.5 

Totals,  Authorized  Positions 160  175  175 

INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Departmental  secretary  IIB 0.8  - 

Sr  stenographer 0.2  -  - 

Accounting  technician  II 0.5  0.5  0.5 

Students  asst 1.2  -  - 

Instruct  faculty — summer  session 11.7  -  - 

Dean  of  educ  and  summer  session 0.3  -  - 

Accountant  I  111 

Temporary  help 0.1  -  - 

Totals,  Institutional  Operations 15.8  1.5  1.5 

Outside  Agencies : 

Student  asst 1.2  -  - 

Instructional  faculty — AY 0.2  4  4 

Temporary  help 0.9  -  - 

Totals,  Outside  Agencies 2.3  4  4 

TOTALS,  AUTHORIZED  POSITIONS 

(General  Fund) 604.7  641.7  641.7 

Totals,  Authorized  Positions, 

General  Fund 604.7  641.7  641.7 

PARKING 

Institutional  Support : 

Financial  Operations : 

Asst  cashier-clerk 1  -  - 

Student   asst    -  0.2  0.2 

Temporary  help -  0.2  0.2 

Totals,  Financial  Operations 1  0.4  0.4 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


SALARY  RANGE 

$683-830 

$9,960 

$9,960 

589-717 

15,672 

16,032 

562-651 

120,665 

123,526 

651-717 

8,604 

8,604 

562-619 

6,906 

7,248 

8,039 

- 

- 

$123,649 

$161,807 

$165,370 

$487-593 

$227,963 

$233,349 

517-628 

37,680 

37,680 

571-692 

16,544 

16,608 

628-764 

9,168 

9,168 

$274,484 


$663,520 


$2,570 
$2,570 


$492-599 
1,337-1,626 

$17,370 

$1,415,887 


$457-556 
1.66-2.87 


$6,672 


$291,355 


$729,268 


$17,124 
7,260 

$24,384 


$3,594 
17,000 

$20,594 

$1,571,707 


1,315 


$2,136 


$296,805 


$742,223 


$17,124 
8,500 

$25,624 


$3,594 
17,846 

$21,440 

$1,604,889 


$aoz-oo.5 

562-683 

548-666 

4,845 

117,107 

1,699-2,066 

863-1,048 

753 

$3,288 
12,576 

$3,456 
12,576 

$146,356 

$4,845 
1,899 
5,635 

$15,864 
$41,176 

$16,032 
$41,176 

$12,379 

$41,176 
$57,040 

$6,777,262 

$41,176 

$158,735 

$57,208 

$6,195,913 

$7,051,661 

$821 
1,315 


$2,136 
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bducat: 


State  Colleges 
SONOMA  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       [Aulh.)        (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PARKING— Continued 

Logistical  Services : 

Clerical  asst  II 0.5 

Student   asst    0.2 

Parking  officer 0.9 

Supervising  campus  security  officer  I_  0.5 

Temporary  help 0.6 

Totals,   Logistical   Services 2.7 

Physical  Plant  Operations : 

Groundsman  0.8 

Laborer  0.3 

Totals,  Physical  Plant  Operations —  1.1 

Totals  Authorized  Positions 

(Parking    Revenue    Fund)  4.8 

CONTINUING  EDUCATION 

Summer  Session : 

Instruction : 

Special  Session  Instruction : 

Student  asst - 

Instruct  faculty — summer  session - 

Temporary  help - 

Totals,  Instruction, 

Special   Session   - 

Institutional  Support : 
Executive  Management : 

Clerical  asst  II 

Departmental  secretary  IIB 

Dean  of  educational  services 

and  summer  session 

Totals,   Executive  Management 

Financial  Operations : 
Asst  cashier-clerk   

Totals,  Institutional  Support 

Totals,   Summer  Session 

Extension : 

Instruction : 

Extension  Instruction : 

Clerical  asst  II 

Clerical  asst  III 

Student   asst    

Extension  instructional  faculty 

Temporary  help 

Totals,  Extension  Instruction 17.3 

Institutional  Support,  Executive 

Management : 

Clerical   asst   II    

Clerical   asst  III    

Senior  secretary  

Dean   of   educational   services    and 

summer  session 

Coordinator — extension  and 

summer  session 

Totals,  Institutional  Support, 

Executive   Management 

Totals,  Authorized  Positions 
(Continuing  Education 
Revenue  Fund) 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS   (All  Funds)   


1.5 
0.5 

1 


1.5 
0.5 

1 


3.0 


0.5 


3.0 


0.5 


0.5 


0.5 


SALARY  RANGE 

$457-599 

821 

535-651 

791-959 

4,124 

$19,840 


$562-651 
562-619 

$6,906 


$11,022 
5,754 
6,576 


$23,352 


$3,453 


$3,453 


3.9 


3.9 


1.5 
8.7 
0.3 


1.5 

8.7 
0.3 


$33,118 


$1.66-2.87 


$28,941 


$6,158 

84,000 

1,973 


10.5 


10.5 


$92,131 


13.3    13.3 


$114,134 


22.5 


22.5 


$152,133 


$214,300 


$11,182 
5,754 
6,576 


$23,512 
$3,624 


$3,624 


$29,272 


$6,158 

84,000 

1,973 


$92,131 


- 

1 
1 

1 
1 

$457-599 
562-683 

$5,622 
7,716 

$5,910 
8,100 

- 

0.3 

0.3 

1,699-2,066 

5,854 
$19,192 

6,149 

- 

2.3 

2.3 

$20,159 

- 

0.5 

0.5 

$457-556 

$2,811 

$2,955 

- 

2.8 

2.8 

- 

$22,003 

$23,114 

$115,245 


- 

2 

2 

$457-599 

$12,798 

$13,452 

— 

1 

1 

548-683 

7,428 

7,812 

1.1 

2 

2 

4,434 

8,210 

8,210 

14 

16 

16 

133,362 

176,000 

176,000 

2.2 

1.5 

1.5 

14,337 

9,864 

9,864 

$215,338 


1.9 
1 

0.3 

1 

0.3 

1 

1 
0.3 

1 

$457-599 
548-683 
619-753 

1,699-2,066 

$7,428 

5,854 

12,504 

$25,786 
$354,220 

$7,812 

6,149 

13,116 

3.2 

2.3 

2.3 

$29,934 

$27,077 

20.5 

38.1 

38.1 

$182,067 

$357,660 

630 

683.7 

683.7 

$6,411,398 

$7,160,423 

$7,438,593 

^ucatiox 
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State  Colleges 
STANISLAUS   STATE   COLLEGE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
{Filled)      Hutli.)       (Aoth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTRUCTION 

Regular  Instruction  : 

Administration : 

Clerical  asst  IIB   0.5 

Secretary  B   2.6 

Sr  secretary 1 

Departmental  secretary  IB 0.5 

Dean  of  instruction 0.8 

Department  chairman — AY — 

Division    chairman    2 

Coordinator 0.5 

Coordinator-elementary  education — AY 
Coordinator-secondary  education — AY 
Temporary  help 

Totals,  Administration 

Instructional  Faculty  : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act  _. 
Class  and  rank  reclass — current  year 
Class  and  rank  reclass — budget  year_ 

Instructor — AY   

Asst   professor — AY    

Associate  professor — AY 

Professor — AY 

Part-time  faculty — AY 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Clerical  asst  IIB 

Departmental  secretary  I 

Athletic  equipment  attendant  II 

Technical  asst  II 

Student  asst  

Evaluation  technician  I 

Stage   technician  II 

Stage  technician  I   

Equipment  technician  II 

Equipment    technician    I 

Temporary  help 

Totals,  Technical  and  Clerical 


Totals,  Authorized  Positions 


ACADEMIC  SUPPORT 

Libraries : 

Administration  : 

Clerical  asst  III 

Librarian  II 

College  librarian   

Totals,  Administration 

Circulation : 

Clerical  asst  HA 

Student  asst 

Librarian  II 

Temporary  help 

Totals,   Circulation 

Technical  Processing  : 

Clerical  asst  I 

Clerical  asst  HA 

Student  asst 

Librarian   IV 

Librarian  III 

Librarian  II 

Librarian  I 

Library  asst  II 

Library  asst  I 

Temporary  help 

Totals,   Technical   Processing. 


15 


0.9 

5 

1 

1.5 

2 

9.4 

4 

0.5 

1 

0.3 

0.2 


0.9 
5 
1 
1.5 

9 

9.4 

4 

0.5 

1 

0.3 

0.2 


SALARY  RANGE 

$492-599 

562-683 

619-753 

517-628 

1.617-1,967 


(-) 


$5,862 

37,580 

9,036 

10,406 

39,300 

84.600 

61,260 

8,304 

9,000 

2,700 

1,315 


176.4       234.5       234.5 


$2,141,755 


$2,663,336 


14.9 


14.9 


$116,337 


$114,991 


PROPOSED 
1972-73 


$6,138 
38,412 

9.036 

10,794 

41,280 

105,750 

62,340 

8,304 
11,250 

3,375 

1,315 


7.9 

25.S 

25.8 

$107,139 

$269,363 

$297,994 

0.8 

0.8 

0.8 

($7,458) 

$8,640 

$8,640 

0.5 

— 

— 

(5,161) 

900 

— 

- 

- 

- 

- 

8,060 

17,472 

- 

- 

- 

- 

- 

15,990 

0.8 

— 

— 

— 

— 

— 

65.5 

102.8 

102.8 

- 

1,065,615 

1,173.772 

38 

38 

38 

— 

525,198 

542,702 

28 

28 

28 

- 

505,368 

518,182 

4 

- 

- 

(36,062) 
$1,793,958 

- 

- 

137.6 

169.6 

169.6 

$2,113,781 

$2,276,758 

3.7 

6.2 

6.2 

$492-599 

$35,884 

$39,980 

14.8 

16.9 

16.9 

505-628 

117,038 

120,892 

1 

1 

1 

556-676 

8,112 

8,112 

— 

2 

2 

556-676 

11,344 

14,256 

0.9 

1.5 

1.5 

(3,819) 

6.15S 

6,158 

1 

1 

1 

651-791 

8,964 

9,416 

0.1 

— 

— 

783-950 

_ 

— 

0.8 

- 

- 

710-863 

- 

_ 

0.8 

1 

1 

783-950 

10,950 

11.400 

0.2 

9.5 

9.5 

710-863 

81,742 

85,868 

7.6 

- 

- 

(47,263) 

$240,658 

- 

- 

30.9 

39.1 

39.1 

$280,192 

$296,082 

$2,870,834 


0.9 

1 

1 

$548-683 

$6,856 

$7,202 

— 

1 

1 

694-928 

8,328 

8,748 

1 

1 

1 

1617-1967 

23,604 

$38,788 

23,604 

1.9 

3 

3 

$29,666 

$39,554 

_ 

2.5 

2.5 

$457-556 

$14,055 

$14,775 

- 

2.7 

2.7 

1.66-2.87  hr 

11,084 

11,084 

— 

1 

1 

694-928 

8,328 

8,748 

0.4 

0.4 

0.4 

(2,630) 
$2,630 

2,630 
$36,097 

2,630 

0.4 

6.6 

6.6 

$37,237 

1 

1 

$415-543 

$5,100 

$5,352 

4.7 

5 

5 

457-556 

31,074 

31,974 

0.7 

1 

1 

(2,738) 

4,105 

4,105 

1 

1 

1 

969-1,176 

14,112 

14,112 

1 

1 

1 

797-1,016 

12,192 

12,192 

1 

1 

1 

694-928 

10,380 

10.S90 

0.9 

_ 

— 

630-694 

— 

— 

1.2 

2 

2 

635-772 

17,542 

18,148 

2.7 

1 

1 

548-666 

7,992 

7,992 

1.8 

1.9 

1.9 

(11,19S) 

12,494 

12,494 

$117,259 
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1 
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11 
12 
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16 
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19 
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21 
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23 
24 
25 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
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50 
51 
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State  Colleges 
STANISLAUS  STATE  COLLEGE — Continued 


NO.  OF  POSITIONS 

ACTUAL 
1970-71 

ESTIMATED 
1971-72 

PROPOSED 
1972-73 

SALARIES  AND  WAGES 

70-71    71-72    72-73 
(Filled)      (Auih  ]       (Auth.) 

ACADEMIC  SUPPORT— Continued 

Libraries — Continued 
Public  Service : 

Clerical  asst  IIA 1.8 

Student  asst 2 

Librarian   IV   1 

Librarian  II 1 

Library  asst  II 0.2 

Library  asst  I 0.8 

Totals,  Public  Service 6.8 

Totals,  Libraries 24.1 

Audio-visual  Services : 

Departmental  secretary  I 

Technical   asst  I 

Instructional  faculty 

Photographer   I 

Equipment  technician  I 

Temporary  help 

Totals,  Audio-visual  Services 

Computing  Support : 

Clerical   asst   IIA 

Clerical  asst  IIB 

Tabulating  machine  operator,  IBM 

Keypunch  operator,  IBM 

Computer  programmer  II 

Computer  operator 

Instructional  faculty 

Temporary  help 1.4 

Totals,  Computing  Support 7.4 

Totals,  Authorized  Positions 35.6 


STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  IIB 

Clerical  asst  IIIB 

Associate  dean,  activities 

Activities  adviser 

Temporary  help 

Totals,  Social  and  Cultural  Devel- 
opment   

Counseling  and  Career  Guidance : 
Counseling : 

Clerical  asst  IIA 

Counselor — AY    

Student  affairs  officer  III — AY 

Assoc  dean,  counseling  and  testing 

Totals,  Counseling 

Testing : 

Clerical  asst  IIA 

Counselor  and  test  officer — AY 

Test  officer— AY 

Psychometrist 

Temporary  help 

Totals,  Testing 

Placement : 

Clerical  asst  IIA 

Student  affairs  officer  III 

Placement  interviewer 

Temporary  help I ~ 

Totals,  Placement 


2.4 


1.4 


SALARY  RANGE 

1 

1 

$457-556 

$5,860 

$6,160 

_ 

- 

(8,210) 

— 

— 

1 

1 

969-1,176 

14,112 

14,112 

1 

1 

694-928 

10,506 

11,019 

1 

1 

635-772 

8,468 

8,884 

1 

1 

548-666 

7,590 

7,961 

$50,592 


$46,536 


29.5        29.5 


$199,225 


$236,412 


(8,039) 


$72,258 


$69,260 


42.9 


42.9 


$314,104 


$357,370 


3.5 


3.5 


$27,886 


$37,693 


3.8 


3.8 


$11,774 


$29,123 


$48,136 


$242,186 


0.1 

1 

1 

$505-628 

$7,132 

$7,478 

1 

1 

1 

480-584 

5,960 

6,260 

1 

1 

1 

— 

17,424 

17,424 

1 

1 

1 

666-810 

8,196 

8,604 

1 

1 

1 

710-863 

10,356 

10,356 

- 

0.4 

0.4 

- 

2,630 

2,630 

4.1 

5.4 

5.4 

$42,621 

$51,698 

$52,752 

0.5 

1 

1 

$457-556 

$5,622 

$5,910 

1 

1 

1 

492-599 

6,438 

6,768 

0.6 

1 

1 

530-644 

6,516 

6,840 

1 

1 

1 

473-576 

6,912 

6,912 

1.5 

2 

2 

927-1, 12S 

23,088 

24,255 

0.4 

1 

1 

644-783 

8,180 

8,592 

1 

1 

1 

- 

12,504 

13,116 

$72,393 


$367,331 


- 

0.5 

0.5 

$492-599 

$3,027 

$3,180 

0.8 

1 

1 

562-683 

7,812 

8,196 

1 

1 

1 

1,267-1,540 

18,334 

18,480 

0.2 

1 

1 

710-863 

8,520 

8,952 

0.4 

- 

- 

(2,736) 

- 

- 

$38,808 


0.4 

1 

1.5 
0.4 
0.5 
1 

1.5 
0.4 
0.5 
1 

$457-556 

817-1,042 
1,267-1,540 

$19,829 

$8,491 
3,600 
4,902 

18,480 

$35,473 

$8,928 
4,500 
5,142 

18,480 

1.4 

3.4 

3.4 

$37,050 

1 
1.1 

1 
1 

0.5 
1 

1 
1 

0.5 
1 

$457-556 

717-870 
(6,900) 

$19,804 

$5,622 

12,288 
4,500 
8,604 

$5,910 

12,904 

5,625 

9,036 

2.1 

3.5 

3.5 

$31,014 

$33,475 

1 
0.4 

1.8 

1 

1 

1.8 

1 

1 

$457-556 
945-1,205 
614-746 
(2,937) 

$10,235 
11,340 

7,548 

$10,763 

11,904 

7,920 

$30,587 
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State  Colleges 
STANISLAUS   STATE   COLLEGE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh.)       (Aolh) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Counseling  and  Career  Guidance — 
Continued 
Educational  Opportunity  Program : 

Clerical  asst  II 0.7 

Student  asst 1 

Counselor — AY 0.5 

Counselor    0.3 

Temporary  help 1.6 

Totals,    Educational    Opportunity 
Program    

Totals,   Counseling  and   Career 
Guidance 

Financial  Aid : 

Clerical  asst  IIA 

Student  asst  

Counselor    

Totals,  Financial  Aid 

Student  Support : 
Health  Services : 

Clerical  asst  IIA 

Medical  officer  II 

Graduate  nurse T_ 

Totals,  Health  Services 

Housing  Services : 

Clerical  asst  II 

Housing  coordinator 

Student  affairs  asst  I 

Totals,  Housing  Services 

Totals,  Student  Support 1.4 

Totals,   Authorized   Positions         15.3 


4.5 


4.5 


SALARY  RANGE 
$457-599 
(4,300) 


(12,646) 


4.1 

- 

- 

$31,337 

9 

10.7 

10.7 

$82,744 

1.2 
0.3 
1 

1.5 
0.5 
1.5 

1.5 
0.5 
1.5 

$457-556 
(1,141) 

2.5 

3.5 

3.5 

$22,981 

0.4 
1 

1 
1 
1 

1 
1 
1 

$457-556 

1,708-2,076 

746-863 

1.4 

3 

3 

$14,528 

- 

0.5 
0.5 
0.5 

0.5 
0.5 
0.5 

$457-599 
710-783 

- 

1.5 

1.5 

- 

$14,528 


$95,610 


$9,541 

2,053 

21,992 


$33,586 


$6,672 
20,496 
10^56 


$37,524 


$2,811 
6,558 
4,260 


$13,629 


$51,153 


$101,112 


$9,690 

2,053 

23,099 


22.2 


22.2 


$148,139 


$218,042 


$34,842 


$6,672 
21,516 
10,356 


$2,955 
6,888 
4,476 

$14,319 

$52,863 

$227,625 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  IIA 

Clerical  asst   IIB 

Clerical  asst  III 

Secretary  

Sr  secretary  

Administrative  secretary 

Counselor 

Vocational  instr,  build  prog 

President 

Vice  president 

Executive  dean 

Dean  of  students 

College  business  manager  III 

Administrative  asst  II 

Administrative  asst  I 

Totals,  Executive  Management 

Financial  Operations : 

Payroll  and  personnel  transact  elk  III 

Payroll  and  personnel  transact  elk  I 

Sr  clerk 

Clerical  asst  IIA 

Bookkeepping  machine  operator  I 

Asst  cashier-clerk 

Intermediate   account  clerk   

Accounting  technician  III 

College  accounting  officer  I 

Temporary  help 

Totals,  Financial  Operations 


_ 

1 

1 

$457-556 

$5,622 

$5,910 

0.4 

1 

1 

492-599 

6,054 

6,360 

1 

1 

1 

548-683 

8,196 

8,196 

2.8 

3 

3 

548-683 

24,332 

24,588 

0.2 

1 

1 

619-753 

8,748 

9,036 

1 

1 

1 

666-810 

8,884 

9,340 

0.9 

1 

1 

— 

15,740 

16,541 

1 

1 

1 

— 

16,812 

17,640 

1 

1 

1 

2,507-3,048 

36,576 

36,576 

1 

1 

1 

1,920-2,334 

28,008 

28,008 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,699-2,066 

21,576 

22,664 

1 

1 

1 

1,699-2,066 

24,792 

24,792 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1.8 

2 

2 

863-1,048 
$250,738 

24,302 
$269,710 

25,152 

15.1 

18 

18 

$274,871 

1 

1 

1 

$619-753 

$9,036 

$9,036 

0.9 

1 

1 

457-556 

5,691 

5,985 

1 

1 

1 

548-666 

6,912 

7,260 

0.9 

1.5 

1.5 

457-556 

8,433 

8,865 

1 

1 

1 

.       457-556 

6,646 

6,672 

1 

1 

1 

457-556 

6,085 

6,386 

1.3 

2 

2 

457-556 

11,632 

12,220 

1 

1 

1 

683-830 

9,960 

9,960 

0.9 

1 

1 

1,100-1,337 

13,200 

13,860 

0.8 

- 

— 

(3,700) 

— 

— 

9.8 


10.5 


10.5 


$70,282 


$77,595 


$80,244 


700 


1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 
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State  Colleges 
STANISLAUS  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFIIlsd)      (Aoth.l       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 

Continued 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Supvng   clerk    I 

Clerical  asst  IIA 

Clerical  asst  IIIA 

Secretary  B 

Student  asst 

Evaluation  technician  II — 

Evaluation  technician  I 

Student  affairs  officer  III 

Student  affairs  officer  V 

Temporary  help 

Totals,  Student  Admissions 

and  Records 12.1 

Employee  Personnel  and  Records : 

Clerical   asst   IIA 1 

Asst  personnel  analyst 1 

Placement  interviewer 1 

Totals.  Employee  Personnel 

and  Records 3 

Totals,  General  Admin- 
istrative Services 15.1 

Logistical  Services : 

Clerical   asst   IIA   1 

Clerical  asst  IIB 

Purchasing  agent 1 

Duplicating  machine  supervisor  II 0.2 

Duplicating  machine  supervisor  I 0.8 

Duplicating   machine   opr   II — offset 1 

Mail  room  supervisor  I 0.8 

Stock  clerk 1 

Property  clerk  I  0.8 

Telephone  opr — nonmulti  board 2 

Student  asst 0.1 

Procurement  and  support  serv  off  II  1 

Campus  guard  1 

Campus  peace  officer 3.1 

Supvng  campus  security  off  I 

Temporary    help    1.6 

Totals.  Logistical  Services 15.4 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical   assistant   III    

Drafting  aide  II 

Chief  engineer  I 

Chief  of  plant   operations   II 
Supervisor  of  building    trades 

Totals,  Maintenance  Office 

Administration     4 

Utility  Plants : 

Stationary   engineer 
Stationary   fireman 

Totals,   Utility   Plants   

Building  Maintenance  : 

Skilled    laborer    

Building    maintenance   man    

Carpenter    I    

Electrician   I   

Plumber    I    

Temporary  help — plant  operations 

Totals,    Building    Maintenance, 

Grounds  Maintenance : 

Supervising  groundsman   I 

Groundsman  

Skilled  laborer 

Automotive  equipment  operator  I  _. 

Totals,   Grounds  Maintenance 10 


SALARY  RANGE 

_ 

1 

1 

$635-772 

$7,620 

$7,992 

2.7 

5 

5 

457-556 

29,076 

30,554 

1.4 

2 

2 

548-666 

13,516 

14,201 

1 

1 

1 

562-683 

8.196 

8,196 

0.9 

1 

1 

(3,893) 

4.105 

4,105 

1 

1 

1 

717-870 

10,440 

10,440 

1 

1 

1 

651-791 

8.640 

9,074 

1 

2 

2 

945-1,205 

25.116 

25,680 

1 

1 

1 

1,524-1,946 

22,236 

22,236 

2.1 

0.5 

0.5 

(13,288) 

3,288 

3.2S8 

15.5 


15.5 


$105,243 


$132,233 


$25,236 


$26,440 


18.5 


18.5 


$130,479 


$158,673 


16 


16 


$135,069 


$134,530 


$42,507 


$54,288 


$135,766 


1 

1 

$457-556 

$6,672 

$6,672 

1 

1 

863-1,048 

11,976 

12,576 

1 

1 

614-746 

7,792 

8,180 

$27,428 


$163,194 


1.5 

1.5 

$457-556 

$9,223 

$9,627 

0.5 

0.5 

492-599 

3,027 

3,180 

1 

1 

614-746 

7,920 

8,316 

1 

1 

676-821 

9,026 

9,472 

— 

— 

584-710 

— 

— 

1 

1 

505-614 

7,368 

7,368 

1 

1 

556-676 

6,952 

7,308 

1 

1 

530-644 

6,516 

6,840 

1 

1 

584-710 

7,278 

7,638 

2 

2 

457-556 

12,807 

13,110 

- 

- 

(450) 

- 

- 

1 

1 

1,048-1,273 

14,796 

15,276 

1 

1 

535-651 

7,041 

7,398 

3 

3 

717-915 

31,068 

32,080 

1 

1 

791-959 

11,508 

11,508 

— 

- 

(12,828) 

- 

- 

$139,121 


1 

1 

1 

$548-683 

$7,992 

$7,992 

1 

1 

1 

614-746 

7,920 

8,316 

1 

1 

1 

893-1,032 

12,384 

12,384 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

— 

1 

1 

893-1,032 

10,716 

11,244 

$55,212 


3 
1 

3 

1 

3 

1 

$764-884 
692-764 

$31,236 

8,988 

$40,224 

$31,824 
9,168 

4 

4 

4 

$38,273 

$40,992 

1 
1 
1 
1 

3.7 

1 
1 
1 
1 
1 
3 

1 
1 
1 
1 
1 
3 

$651-717 
666-734 
772-849 
810-893 
810-S93 
(29,6S5) 

$76,780 

$8,604 
8,808 

10,188 

10,716 
9,720 

23,976 

$72,012 

$8,604 
8,808 
10,188 
10,716 
10,188 
23,976 

7.7 

8 

8 

$72,480 

1 
6 
2 
1 

1 

11.2 

2 

1 

1 

11.2 

2 

1 

$683-S30 
562-651 
651-717 
651-717 

$9,960 

81,775 

16.868 

8,604 

$9,960 

84.306 

17.208 

8.604 

15.2 


15.2 


$80,572 


$117,207 


$120,078 


!H  )UCATION 


State  Colleges 
STANISLAUS  STATE  COLLEGE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
I  71 
'72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 


90 
91 
92 
93 
94 


70-71    71-72    72-73 
(Fillej)      Quih.)      (Aurh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 

Continued 

Physical  Plant  Operations — Continued 
Custodial  Services : 

Custodian    

Totals,  Custodial  Services 

Totals,  Physical  Plant 

Operations     

Faculty  and  Staff  Services  : 

Evening  and  night  shift  differential 

Overtime 

Totals,   Faculty   and   Staff  Services 

Community  Relations : 

College  public  affairs  officer  I 

Totals.  Community  Relations   . 

Totals.  Authorised  Positions ,84.5         99.4         99.4 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Secretary  

Student  assistant 

Instructional   faculty — AT   

Instructional   faculty   

Temporary  help 

Totals,   Institutional   Operations 

Outside  Agencies : 

Temporary  help 

Totals,  Authorized  Positions 

TOTALS,  AUTHORIZED  POSITIONS 

(General  Fund) 

PARKING 

Institutional  Support : 
Financial  Operations : 

Temporary  help 0.2  0.4  0.4 

Logistical  Services : 

Parking  off 111 

Totals,  Logistical  Services 111 

Totals,  Authorized  Positions 

(Parking  Revenue  Fund) 1.2  1.4  1.4 

CONTINUING   EDUCATION 

Summer  Session : 
Instruction : 

Special  Session  Instruction : 

Instruct  faculty-summer  session —  5.6  5.6 

Instructional  Support : 
Executive  Management : 

Secty   

Student  asst  

Instructional   faculty   

Jr  staff  analyst 

Temporary  help 

Totals,   Executive   Management 

Financial  Operations : 

Sr  account  elk 

Totals,  Financial  Operations — 

Totals,  Institutional  Support 

Totals,   Summer   Session—  -  7.4  7.4 


3 

3.7 

3.7 

SALARY  RANGE 
$487-593 

$19,156 

$24,748 

S24.74.S 

$25,646 

3 

3.7 

3.7 

$25,646 

28.7 

35.9 

35.9 

$257,288 

($2,040) 
$2,040 

$1,04S-1,273 

$5,600 

$308,479 

$5,438 
5,350 

$10,788 

$7,608 
$7,608 

$314,408 

$5,438 
5,000 

0.4 

0.4 

0.5 

0.5 

0.5 
0.5 

$10,438 

$7,63S 

$7,638 

$851,496 


$967,383 


$1,149 

$535-651 
$6,453 

$7,602 


$2,630 
$6,447 


1,447 


$9,077 


$65,835 


1.3 

0.5 

1.3 
0.5 

- 

0.5 

0.5 

- 

1.8 

1.8 

$548-666 


$11,333 


$3,288 


$3,288 


$14,621 


$989,914 


0.5 
0.1 
5.6 
0.3 
2.5 

1.6 

1.6 

$548-683 
(405) 
(62,325) 

(16,708) 

$88,089 

($30) 

$10,552 
$10,552 

$1,315 

$10,552 

9.0 

1.6 
0.2 

1.6 
0.2 

$10,552 
$1,315 

9 

1.8 

1.8 

$88,119 

$11,867 

$11,867 

320.8 

400.8 

400.8 

$3,543,613 

$4,217,998 

$4,467,571 

$2,630 
$6,771 


i,771 


$9,401 


$65,835 


0.5 

0.5 

$548-683 

$3,858 

$4,050 

0.1 

0.1 

1.66-2.87 

411 

411 

0.3 

0.3 

_ 

4,982 

4,982 

0.2 

0.2 

710-863 

1,704 

1,790 

0.2 

0.2 

- 

378 

378 

$11,611 


$3,456 


$3,456 


$15,067 


701 


$80,456 


$80,902 


702 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDTJCATWJ 


State  Colleges 
STANISLAUS  STATE  COLLEGE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CONTINUING  EDUCATION— Continued 

Extension : 
Instruction : 

Extension  Instruction  : 

Extension  instructional  faculty — 
Music  studio  instructional  faculty 
Temporary  help 


Totals,   Extension 


SALARY  RANGE 

6.9 

5.6 

5.6 

($74,449) 

$75,300 

$75,300 

_ 

0.2 

0.2 

— 

750 

750 

0.4 

- 

- 

(2,906) 

- 

— 

7.3 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  II 

Secty    

Student  asst  

Instructional   faculty    

Jr   staff   analyst   

Temporary  help 

Totals,  Executive  Management 3 

Financial  Operations : 

Sr  account  elk 0.5 

Totals,  Financial  Operations 0.5 

General  Administrative  Services : 

Clerical  asst  II 

Temporary  help 0.5 

Totals,  General  Administrative 

Services  

Totals,  Institutional  Support 

Totals,   Extension   

Totals,   Authorized   Positions 

(Continuing  Education 
Revenue  Fund) 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS  (All  Funds) 333.3 


5.8 


5.8 


$77,355 


$76,050 


2.7 

0.5 


0.5 
0.5 


2.7 
0.5 


0.5 
0.5 


0.5 

0.5 

0.5 

4 

3.7 

3.7 

11.3 

9.5 

9.5 

11.3 

16.9 

16.9 

419.1       419.1 


$21,506 


$548-666 
$3,588 


$457-599 
(2,800) 


$2,800 

$27,894 

$105,249 


$105,249 


$3,656,464 


$21,545 


$3,344 


$3,344 

$2,811 


$2,811 


$27,700 


$103,750 


$184,206 


$4,411,281 


$76,050 


0.5 

0.5 

0.5 

$457-599 

$3,440 

$3,594 

0.5 

0.5 

0.5 

548-683 

3,858 

4,050 

0.2 

0.2 

0.2 

725 

821 

821 

0.2 

0.2 

0.2 

— 

3,322 

3,322 

_ 

0.8 

0.8 

710-863 

6,816 

7,162 

1.6 

0.5 

0.5 

(10,905) 

3,288 

3,288 

$22,237 


$3,516 


$3,516 
$2,955 


$2,955 


$28,708 


$104,758 


$185,660 


$4,662,632 


■Education 


703 


1 

2 
3 

4 

*    5 

6 

7 
-  8 
9 
10 
LI 
L2 
L3 
14 
15 
L6 
L7 
L8 
L9 
20 
21 
22 
23 
24 
25 
26 

Is 
29 
6o 
81 
32 
33 
34 
35 
36 
37 
;38 
39 
'40 
'41 
42 
43 
44 
45 
46 
;47 
48 
49 
!50 
151 
52 
J53 
54 
155 
156 
!57 
58 
59 
60 
61 
62 
63 
!64 
65 
'66 
,67 
68 
!69 
70 
,71 
72 
,73 
'74 
75 
!76 
■  77 
:78 
■79 
80 
i  81 
,82 
'83 

:84 

185 
'86 

87 
i  88 
!  89 
!  90 

91 
;  92 
!  93 

94 


State  Colleges 
CALIFORNIA   STATE   POLYTECHNIC   COLLEGE,   KELLOGG-VOORHIS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       CAuth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTRUCTION 

Regular  Instruction : 
Administration : 

Clerical  asst  II 5.6  6.2 

Clerical  asst  III 0  2.5 

Secretary     2.6  2 

Sr  secty 5.3  7 

Departmental  secty  I 2.9  4 

Student  asst 2.8  3 

Dean  of  agriculture 1.1  1 

Dean  of  instruction   5.8  7.8 

Dean  of  educ  serv  &  summer  session 0.5  0.5 

Dean  of  engineering 1  1 

Dean  of  liberal  arts 1  1 

Department   chairman — AY   24.8  24.8 

Production  manager 1.6  1.6 

Production  manager — AY 0.8  0.8 

Curriculum  supervisor — AY 0.7  0.7 

Coordinator — AY     0.9  0.9 

Coordinator — elementary 

education — AY 0.3  0.3 

Coordinator — evening  session -  1 

Academic  planner 1  1 

Temporary  help -  0.4 

Totals,  Administration 58.7  67.5 

Instructional  Faculty : 

Sabbatical  leave  replacement 8.5  7.8 

Special  leaves — res  or  creative  act -  — 

Class  &  rank  reclass — current  year -  - 

Class  &  rank  reclass — budget  year -  - 

Graduate  asst   10.7  - 

Substitute   instructional   faculty 0.3  0.5 

Lecturer — AY 23.7  25 

Instr  fac — extra  quarter  assignment 59.2  53.5 

Intermediate  instructor — C.P.C. — AY_  108.5  146.6 

Sr  instructor,  C.P.C— AY 66.9  77.7 

Principal  instructor,  C.P.C— AY 49.6  57.6 

Intermediate   instructor — C.P.C 0.3  1 

Sr  instructor,  C.P.C. 1  1 

Jr  vocational  instructor — AY 1  1 

Intermediate  vocational  instruct — AY  82.3  91.7 

Sr  vocational  instructor — AY 52.7  58.7 

Principal    vocational    instructor — -AY  30.1  33.5 

Intermediate  vocational  instr. 1.5  3 

Principal  vocational  instr -  0.5 

Intermediate  vocational  instr. 1.5  2 

Sr  vocational  instructor 1.4  1.4 

Principal  vocational  instr 6.4  4.3 

Special  consultant 0.1  — 

Part  time  faculty— AY 34.6 

Vacation  B-10 

Totals,  Instructional  Faculty 540.3  566.8 

Technical  and  Clerical : 

Supvng  clerk  II 0.8  1 

Mail  clerk -  1 

Clerical  asst  I 2.8  2 

Clerical  asst  II 23.5  42 

Clerical  asst  III 4.7  5 

Clerical  asst  IV 0.4  1 

Departmental  secretary  I 10.4  11 

Stock  clerk 1.1  1 

Athletic  equipment  attendant  II 1.1  2 

Athletic  equipment  attendant  I 2.8  2 

Technical  asst  II 10  12 

Technical  asst  I 2.7  3.5 

Student  asst 29.9  33 

Credential  analyst 0.8  - 

Evaluation  technician  I 0.2  1 

Photographer  I 0.7  1 

Stage  technician  I 1  1 

Equipment  technician  III 1.3  1 

Equipment  technician  II 3  3 

AY  indicates  Academic  Year  as  defined  by  the  institution, 

t  Salary  range  determined  by  education,  experience,   and 
Positions — State  Colleges." 


6.2 
2.5 
2 

7 
4 
3 
1 

7.8 
0.5 
1 
1 
24.8 
1.6 
0.8 
0.7 
0.9 

0.3 

1 

1 
0.4 


67.5 


7.8 


0.5 
25 
53.5 
146.6 
77.7 
57.6 

1 

1 

1 
91.7 
58.7 
33.5 

3 

0.5 

2 

1.4 

4.3 


566.8 


1 

1 

2 
42 

5 

1 
11 

1 

2 

2 
12 

3.5 
33 

1 
1 
1 
1 
3 


SALARY  RANGE 
$457-599 
548-683 
548-683 
619-753 
505-628 
(11,494) 
1,617-1,967 
1,617-1,967 
1,699-2,066 
1,617-1,967 
1,617-1,967 
t 

t 

t 
t 

T 

t 
t 

t 


$836,301 


($76,286) 
(12,263) 


(23,973) 

(3,808) 

t 

(563,765 1 

t 
t 
t 
t 
t 
t 

t 

t 

t 

t 

t 

t 

t 

t 

(330) 

(374,045) 

(3,249) 


$734-893 
480-584 
415-543 
457-599 
548-683 
619-753 
505-628 
530-644 
556-676 
480-584 
556-676 
480-584 
(124,641) 
717-870 
651-791 
666-810 
710-863 

863-1,048 
783-950 


$36,745 
16,860 
13,839 
57,262 
29,540 
12,315 
21,228 

165,167 
11,708 
23,604 
23,604 

416,395 
32,331 
15,821 
15,565 
17,161 

4,264 
18,288 
22,236 

2,630 


$956,563 


$84,240 
2,340 

27,548 


5,400 

302,494 

763,398 

1,590,652 

1,053,269 

1,040,828 

12,504 

16,072 

10,284 

1,002,655 

834,731 

609,784 

29,250 

9,612 

21,600 

23,938 

98,107 


5,321 


$9,759 

5,985 

11,538 

259,012 

36,052 

7,428 

78,169 

7,488 

15,180 

14,016 

88,016 

21,727 

135,466 

7,812 

9,150 

10,356 

12,376 

33,147 


PROPOSED 
1972-73 


$38,316 
17,670 
14,526 
60,132 
29,976 
12,315 
22,296 

170,884 
12,297 
23,604 
23,604 

424,910 
32,760 
16,060 
15,565 
17,302 

4,298 
18,288 
22,236 

2,630 


$979,669 


$84,240 

59,343 
24,721 

5,400 

308,392 

763,398 

1,660,940 

1,093,608 

1,062,852 

13,116 

16,608 

10,284 

1,040,648 

856,792 

626,129 

33,840 

9,612 

22,680 

24,436 

99,719 


5,321 


$6,806,429    $7,544,027     $7,822,079 


$10,232 

6,285 

12,117 

273,025 

37,517 

7,812 

80,354 

7,728 

15,540 

14,016 

92,917 

22,804 

135,466 

8,196 

9,606 

10,356 

12,576 

33,795 


academic  rank  in  accordance  with  "Salary  Schedule  for  Instructional 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


State  Colleges 
CALIFORNIA   STATE   POLYTECHNIC   COLLEGE,   KELLOGG-VOORHU 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Flllfd)      (Aulh.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION— Continued 

Technical  and  Clerical — Continued 

Equipment  technician  I 

Temporary  help 


Totals,  Technical  and  Clerical  _ 
Totals,  Authorized  Positions  _ 

ACADEMIC  SUPPORT 

Libraries : 
Administration : 

Clerical  asst  II 0.4           1  1 

Secretary 0.6           -  - 

Student  asst 1.5 

Librarian  IV 0.6           2  2 

College  librarian 111 

Totals,  Administration 4.1           4  4 

Circulation : 

Clerical  asst  IIA 3              3  3 

Library  asst  II 111 

Library  asst  I 2              2  2 

Totals,  Circulation 6              6  6 

Technical  Processing : 

Clerical  asst  IIA 12.7         16.5  16.5 

Clerical  asst  III 111 

Stock  clerk 0.4           1  1 

Student  asst 3.7           2.9  2.9 

Librarian  IV -              1  1 

Librarian  III 1.6           2  2 

Librarian  II 7.4           2  2 

Library  asst  II 12  2 

Library  asst  I 13  3 

Temporary  help 0.8           -  - 

Totals,  Technical  Processing 29.6        31.4  31.4 

Public  Service : 

Clerical  asst  IIA 2 

Student  asst 9.8           7.9  7.9 

Librarian  III 2.8           4  4 

Librarian  II 2.2        11  11 

Library  asst  II 1.6           1  1 

Library  asst  I 1.2           2  2 

Temporary  help 5.7           1.4  1.4 

Totals,  Public  Service 25.3        27.3  27.3 

Totals,  Libraries 65            68.7  68.7 

Audio-Visual  Services : 

Clerical  asst  II 2              1.5  1.5 

Departmental  secretary  I 0.5           1  1 

Technical  asst  II 111 

Student  asst 1.5           1.6  1.6 

Instructional  faculty — AY 1.5        -  3.4  3.4 

Instructional  faculty 0.6          -  - 

Graphic   artist   111 

Photographer  II 111 

Equipment  technician  II 111 

Equipment  technician  I 1              2.5  2.5 

Temporary   help    0.3  0.3 

Totals,  Audio-visual  Services 11.1         14.3  14.3 

Television  Services : 

Clerical  asst  II O.S           0.5  0.5 

Equipment  technician  II 111 

Totals,  Television  Services 1.8           1.5  1.5 

Computing  Support: 

Clerical  asst  II : 1.2           1  l 

Clerical  asst  III 0.7           1  l 

AY  indicates  Academic  Year  as  defined  by  the  institution, 

t  Salary  range  determined  by   education,  experience,   and  academic 
Positions — State  Colleges." 


8.6 
3.4 

9 
2.6 

9 
2.6 

SALARY  RANGE 
710-863 
(22,729) 

$698,489 

$8,341,219 

88,090 
17,098 

$867,865 

$9,368,455 

90,260 
17,098 

109.2 

135.1 

135.1 

$897,700 

708.2 

769.4 

769.4 

$9,699,448 

$457-599 

548-683 

(6,047) 

969-1,176 

1,617-1,967 


$14,760 


$457-599 
548-683 


$8,784 

23,256 
23,604 


$13,506 


$6,129 
6,852 


$9,036 

24,384 
23,604 


$46,337 

$55,644 

$57,024 

$457-556 
635-772 
548-666 

$19,067 

7,992 

13,827 

$19,678 

8,400 

14,523 

$40,353 

$40,886 

$42,601 

$457-556 

548-683 

530-644 

(15,210) 

969-1,176 

797-1,016 

694-929 

635-772 

548-666 

(5,022) 

$101,728 
7,744 
6,516 
11,905 
11,628 
24,384 
22,296 
16,940 
21,942 

$105,180 
7,992 
6,840 
11,905 
12,192 
24,384 
22,296 
17,766 
22,642 

$211,805 

$225,083 

$231,197 

$457-556 
(40,199) 
797-1,016 
694-928 
635-772 
548-666 
(37,186) 

$32,431 

45,811 

102,998 

7,682 

13,152 

9,206 

$32,431 

46,620 

107,732 

8,060 

13,824 

9,206 

$168,823 

$211,280 
$532,893 

$217,873 

$467,318 

$548,695 

$457-599 
505-628 
556-676 
(5,865) 
t 
t 
644-783 
772-937 
783-950 
710-863 

$9,303 
7,362 
7,548 
6,569 

35,138 

$9,761 
7,536 
7,920 
6,569 

40,764 

9,100 
11,200 
11,400 
23,136 

1,973 

$122,729 

9,396 
11,244 
11,400 
23,784 

1,973 

$97,751 

$130,347 

$457-599 
783-950 

$3,150 
10,356 

$3,306 
10,860 

$14,166 


$6,438 
7,188 


rank   in   accordance  with   "Salary   Schedule  for   Instruction^ 
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State   Colleges 
CALIFORNIA   STATE   POLYTECHNIC   COLLEGE,   KELLOGG-VOORHIS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(Aulti.l        (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


5 
6 

7 
■8 
9 
0 

':1 

■2 

:3 

A 

:5 

16 

17 
18 
i9 
50 
51 
52 
53 
54 
55 


ACADEMIC  SUPPORT— Continued 

Computing  Support — Continued 

Sr  tabulating  machine  operator 

Keypunch  operator   

Student  asst 

EDI'  supervisor  I 

Computer   programer   II    

Computer  operator   

Director  of  institutional  studies 

Manager  of  ADP  services 

Temporary  help 

Totals,  Computing   Support 

Ancillary  Support,  College  Farm  : 

Head  farmer  II 

College  orchardman 

Supvng  horse  trainer 

Horse  trainer 

College  feed  mill  operator 

Departmental  secretary  I 

Student  asst  

Vocational   instructor 

Skilled  laborer 

Tractor  operator-laborer 

Mechanics  helper 

Equipment  technician  II 

Equipment  technician  I 

Totals,    Ancillary    Support,    College 
Farm    

Totals,  Authorized  Positions 

STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  II 1  2 

Student  asst 0.7  0.9 

Student  affairs  officer  III — AY 0.5 

Associate  dean,  activities 1  1 

Activities  adviser 1.5  2.5 

Temporary  help 0.1  - 

Totals,  Social  and  Cultural 

Development 4.8  6.4 

Counseling  and  Career  Guidance  : 
Counseling : 

Clerical  asst  II 2.2  2.5 

Departmental  secretary  I 1  1 

Student  asst 0.7  0.S 

Counselor — AY 4  5.4 

Counselor 1.1  2 

Counselor  and  test  officer 1  1 

Student  affairs  officer  III— AY  ___  1.3  1 

Assoc   dean,   counseling   and   testing  1  1 

Temporary  help 0.3 

Totals,   Counseling   12.6         14.7 

Testing : 

Clerical  asst  II 1  0.7 

Student  asst 0.1  - 

Student  affairs  officer  III— AY 1  1 

Psychometrist     1  1 

Totals,  Testing 3.1  2.7 

Placement : 

Clerical  asst  II 2.6  1.6 

Student  asst 0.7  0.9 

Placement  officer 1  1 

Evaluation  technician  I 1 

Placement  supervisor  I 0.7  1 

Placement   interviewer 2  3 

Temporary  help 0.5  - 

Totals,  Placement 7.5  8.5 

AY  indicates  Academic  Year  as  defined  by  the  institution. 
t  Salary   range  determined   by   education,  experience,   and 
Positions — State  Colleges." 


SALARY   RANGE 

1 

1 

1 

5S4-710 

7,488 

7,856 

2 

2 

2 

473-576 

11,884 

12,482 

6.6 

0.5 

0.5 

(2,348) 

2,053 

2,053 

1 

1 

1 

764-927 

10,272 

10.7S0 

1.6 

2 

2 

927-1.128 

23.875 

25,076 

1 

T 

1 

644-783 

8,350 

8,772 

1 

i 

1 

1,617-1,967 

23  228 

23,604 

1 

i 

1 

1,273-1,548 

18,430 

18,576 

0.1 

- 

- 

(586) 
$109,172 

- 

- 

11.2 

11.5 

11.5 

$118,561 

$122,825 

1 

1 

1 

$753-915 

$9,882 

$10,360 

1 

1 

1 

683-S30 

9,226 

9,687 

1 

1 

1 

644-783 

9,396 

9,396 

1.8 

2 

2 

584-710 

15,708 

16,316 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

505-628 

6,924 

7,278 

6.9 

7.1 

7.1 

(26,979) 

29,146 

29,146 

1.8 

2 

2 

t 

37,428 

38,434 

2 

2 

2 

651-717 

17,208 

17,208 

1.9 

2 

2 

683-753 

17,504 

17,928 

0.8 

— 

— 

614-676 

— 

— 

1 

1 

1 

783-950 

11,400 

11,400 

0.2 

1 

1 

710-863 

8,592 

9,026 

21.4 

22.1 

22.1 

$172,032 

$182,266 

$1S6,031 

110.5 

118.1 

118.1 

$861,033 

$969,955 

$1,002,064 

2 
0.9 

1 
2.5 


2.5 

1 

0.8 

5.4 

2 

1 

1 

1 


14.7 


0.7 


$457-599 

(3,058) 

817-1,042 

1,267-1.540 

710-S63 

(222) 


$46,347 


$457-599 
505-628 
(2,928) 
t 
t 
t 
S17-1.042 
1,267-1,540 
(2,151) 

$156,878 


$457-599 
(539) 
817-1,042 
717-870 


$14,144 
3,695 

15,204 
24,392 


$57,435 


$15,346 
7,536 
3,285 
64,780 
44,472 
17,424 
11,904 
18,480 


2.7 


1.6 

0.9 

1 

1 

1 

3 


$32,495 


$457-599 
(2,745) 
t 
651-791 
710-863 
614-746 
(3,192) 


$183,227 


$4,382 

11,810 
10,120 

$26,312 


$9,513 
3,695 

20,840 
9,416 
8,520 

24,174 


$15,138 
3,695 

15,972 
25,104 


$59,909 


$15,788 
7,536 
3,285 
70,725 
44,472 
17,424 
11,904 
18,480 


$189,614 


$4,598 

11,904 
10,440 

$26,942 


3,695 

21,884 

9,492 

8,952 

24,926 


8.5  $64,852  $76,158  $78,947 

academic   rank   in   accordance  with   "Salary   Schedule   for   Instructional 
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27 
28 
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31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
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50 
51 
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53 
54 
55 
56 
57 
58 
59 
60 
61 
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64 
65 
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70 
71 
72 
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State  Colleges 
CALIFORNIA  STATE   POLYTECHNIC   COLLEGE,   KELLOGG-VOORHIS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      jAuthj      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Counseling  &  Career  Guidance — Cont. 
Educational  Opportunity  Program : 

Clerical  asst  II 

Student  asst  

Instructor-C.P.C— AY 

Instructor-C.P.C.   

Temporary  help 

Totals.  Educational  Opportunity 
Program 

Totals.  Counseling  and  Career 

Guidance 30.4 

Financial  Aid  : 

Clerical  asst  I  

Clerical  asst  II 

Student  asst  

Counselor 

Evaluation  technician  I 

Student  personnel  tech-financial  aid 

Student  affairs  asst  II 

Temporary  help 

Totals,  Financial  Aid 7.8 

Student  Support : 
Health  Services : 

Clerical  asst  I 

Clerical  asst  II 

Clerical  asst  III  

Departmental  secretary  II 

Student  asst  

Medical  officer  III 

Medical  officer  I 

Medical  officer  I 

Sr  clinical  lab  technologist 

Clinical  laboratory  technologist 

X-ray  technician 

Supervising  nurse  I 

Graduate  nurse 

Graduate  nurse 

Temporary  help 

Totals,  Health  Services 

Housing  Services : 

Clerical  asst  II 

Housing  coordinator 

Totals,  Housing  Services 

Totals,  Student  Support 

Totals,   Authorized   Positions         60.9 


SALARY  RANGE 

1.4 

1.5 

1.5 

$457-599 

$8,342 

$8,767 

4.2 

1.9 

1.9 

(17,108) 

7.800 

7.800 

1 

1 

t 

9,000 

11,250 

1.5 

1 

1 

t 

13,116 

13,116 

0.1 

0.5 

0.5 

(132) 
$44,088 

3,288 

3,288 

7.2 

5.9 

5.9 

$41,546 

$44,221 

31.8 


31.8 


$298,313 


$327,243 


8.1 


$55,372 


$64,913 


70.9        70.9 


$607,256 


$725,230 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical   asst   HA 3.3  o.5 

Secretary 2  2 

Sr  secretary  Z  3.8  4 

Administrative   secretary   _  0.4  1 

Secretary  I 0^6  - 

Student  asst (X6  0.3 

Counselor i  j° 

Vocational  instructor,  building  prog__  1  1 

President 1  i 

Vice  president 2  2 

Executive  dean 1  J 

Dean  of  students 1  l 

College  business  manager  III 1  1 

Administrative  asst  II 1.1  l 

Administrative  asst  I 3'  3 

Temporary  help 0.6  3.5 

Totals,  Executive  Management 25.4  23.3 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined   by   education,  experience,   and 
Positions — State  Colleges." 


23.3 


$355,479 


$342,969 


$339,724 


0.4 

_ 

_ 

$415-543 

- 

- 

1.8 

2.5 

2.5 

457-599 

$15,834 

$16,278 

1.9 

1 

1 

(7,750) 

4,105 

4,105 

1.2 

2 

2 

t 

25,620 

26,232 

1 

— 

— 

651-791 

— 

— 

_ 

0.5 

0.5 

651-791 

3,906 

4,098 

0.2 

0.5 

0.5 

821-998 

4,926 

5.17S 

1.3 

1.6 

1.6 

(8,537) 

10,522 

10,522 

$66,413 


o.s 

_ 

_ 

$415-543 

_ 

- 

2.6 

6 

6 

457-599 

$35,951 

$37,768 

— 

1 

1 

548-683 

7,992 

7,992 

1 

— 

- 

548-683 

— 

— 

1 

1.1 

1.1 

(3,902) 

4,516 

4,516 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

2 

2 

2 

1.626-1,882 

45,168 

45,168 

0.8 

3 

3 

1,626-1,882 

50,283 

54,688 

1 

1 

1 

842-1,023 

12,276 

12,276 

— 

0.2 

0.2 

801-927 

1,972 

2,071 

1 

1.3 

1.3 

628-764 

11,486 

11,544 

1 

1 

1 

842-1,043 

12,276 

12,276 

1.6 

2 

2 

746-863 

20,712 

20,712 

1.8 

3 

3 

746-863 

23,777 

24,876 

0.4 

0.5 

0.5 

(2,514) 
$190,002 

3,288 

$255,845 

3,288 

16 

23.1 

23.1 

$263,323 

1.5 

0.5 

0.5 

$457-599 

$2,846 

$2,993 

0.4 

1 

1 

t 
$17,222 

16,948 
$19,794 

17,424 

1.9 

1.5 

1.5 

$20,417 

17.9 

24.6 

24.6 

$207,224 

$275,639 

$283,740 

$749,786 


0.5 

$457-556 

$3,128 

$3,286 

2 

548-683 

15,912 

16,143 

4 

619-753 

34,748 

35,240 

1 

666-810 

9,720 

9,720 

— 

651-791 

— 

— 

0.3 

(2,496) 

1,232 

1,232 

1 

t 

19,068 

20,004 

1 

t 

23,352 

23,352 

1 

2,507-3,048 

36,576 

36,576 

9 

1,920-2,334 

56,016 

56,016 

1 

1,699-2,066 

24,792 

24,792 

1 

1,699-2,066 

24,792 

24,792 

1 

1,699-2,066 

24,792 

24,792 

1 

1,048-1,273 

12,526 

13,148 

3 

863-1,048 

33.300 

34,968 

3.5 

(17,219) 

23,015 

23,015 

$347,076 


academic  rank   in   accordance  with   "Salary   Schedule   for  Instruction. 
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State  Colleges 
CALIFORNIA   STATE   POLYTECHNIC   COLLEGE,   KELLOGG-VOORHIS 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
IFIIlid)      (>ulh)      (talh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTITUTIONAL  SUPPORT— 
Continued 

Financial  Operations : 

Supvng  clerk  I 1 

Payroll  &  personnel  transact  clerk  II  2 

Payroll  &  personnel  transact  clerk  I_  1.2 

Clerical  asst  II 2.6 

Clerical  asst  III 1 

Bookkeeping  machine  operator  II 1 

Sr  cashier  clerk 1 

Sr  account  clerk 1 

Intermediate  account  clerk 1.3 

Accounting  technician  III 1 

Accounting  technician  II 2 

Student  asst 1.1 

College  accounting  officer  I 1 

Accountant  II 1 

Administrative  asst  I 1 

Temporary  help 0.9 

Totals,   Financial  Operations 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Supvng  clerk  I 

Sr  clerk 

Clerical  asst  I 

Clerical  asst  IIA 

Clerical  asst  IIB 

Clerical  asst  III 

Departmental  secretary  I 

Admissions  officer 

Registrar  II 

Student  asst  

Evaluation  technician  II 

Evaluation  technician  I 

Student  affairs  officer  V 

Assoc  dean,  admissions  and  records 
Temporary  help 

Totals,  Student  Admissions  and 
Records   

Employee  Personnel  and  Records  : 

Clerical  asst  IIA 

Clerical  asst  III 

Departmental  secretary  I 

Student  asst  

Assoc  personnel  analyst 

Asst  personnel  analyst 

Personnel  management  specialist  II 

College  personnel  officer  II 

Placement  interviewer 

Temporary  help 

Totals,  Employee  Personnel 

and  Records 

Totals,  General  Administrative 

Services 38.2 

Logistical  Services: 

Mail  clerk 2.8 

Clerical  assistant  II 4.9 

Clerical  assistant  III 1 

Clerical  assistant  IV 1 

Departmental  secretary  I 1 

Duplicating  machine  supervisor  I 0.8 

Duplicating  machine  oper  II — offset 2 

Duplicat  mach  oper  II— direct  impr 1 

Shipping  and  receiving  assistant  II 1 

Mail  room  supervisor  I 0.5 

Stock  clerk 6 

Property  clerk  II 0.8 

Supervising  tel  op  I,  multi  board 1 

Telephone  operator,  multiple  board 1.1 

Senior  account  clerk 1 

Student  assistant 3.3 

Procurement  &  support  serv  ofcr  III  1 

Truck  driver 1 


1 

2 

2 

3 

1 

1 

1 

1 

2 

1 

2 

0.5 

1 

1 

1 

1.1 


1 

2 

2 

3 

1 

1 

1 

1 

2 

1 

2 

0.5 

1 

1 

1 

1.1 


SALARY  RANGE 
$635-772 

548-666 

457-556 

457-599 

548-683 

505-614 

548-666 

548-666 

457-556 

683-830 

548-666 

(4,503) 

1,100-1,337 

1,048-1,273 

863-1,048 

(6,089) 


$9,264 

14,588 

11,405 

18,550 

7,992 

7,368 

7,992 

7,992 

12,482 

9,960 

14,624 

2,053 

16,044 

13,365 

11,085 

7,235 


42.4 


42.4 


$281,074 


$320,405 


PROPOSED 
1972-73 


$9,264 

15.310 

11,995 

19,154 

7,992 

7,368 

7,992 

7,992 

12,782 

9,960 

14,962 

2,053 

16.044 

14,034 

11,640 

7,235 


20.1 

21.6 

21.6 

$158,415 

$171,999 

$175,777 

2 

2 

2 

$635-772 

$17,664 

$18,072 

1.4 

2 

2 

548-666 

15,152 

15,444 

0.4 

— 

— 

415-543 

_ 

_ 

- 

7.3 

7.3 

457-556 

42,624 

44,890 

11.4 

10.2 

10.2 

492-599 

64,354 

66,652 

5 

6.5 

6.5 

548-683 

47,186 

48,562 

0.2 

1 

1 

505-628 

6,412 

6,728 

1 

1 

1 

905-1,100 

11,400 

11,976 

1 

1 

1 

905-1,100 

12.376 

12,992 

5.5 

1.7 

1.7 

(22,471) 

6,979 

6,979 

1 

1 

1 

717-870 

10,440 

10,440 

1 

1 

1 

651-791 

9,000 

9,454 

0.8 

— 

— 

1,524-1,946 

— 

_ 

0.3 

1 

1 

1,267-1,540 

18,480 

18,480 

1.3 

0.2 

0.2 

(8,858) 
$227,710 

1,315 

$263,382 

1,315 

32.3 

35.9 

35.9 

$271,984 

_ 

0.5 

0.5 

$457-556 

$2,811 

$2,955 

1.7 

1 

1 

548-683 

7,115 

7,470 

1 

1 

1 

505-628 

6,386 

6,700 

0.3 

0.5 

0.5 

(1,399) 

2,053 

2,053 

0.3 

1 

1 

1,048-1,273 

15,156 

15,276 

0.2 

1 

1 

863-1,048 

12,576 

12,576 

0.8 

— 

— 

1,048-1,273 

— 

— 

0.8 

— 

— 

1.213-L475 

- 

- 

0.3 

1 

1 

614-746 

7,638 

8,016 

0.5 

0.5 

0.5 

(3,323) 
$53,364 

3,288 
$57,023 

3,288 

5.9 

6.5 

6.5 

$58,334 

$330,318 


2 

2 

$480-584 

$12,045 

$12,654 

6 

6 

457-599 

35,222 

37,011 

1 

1 

548-683 

7,530 

7,899 

1 

1 

619-753 

7,908 

8,298 

1 

1 

505-628 

7,368 

7,368 

1 

1 

584-710 

8,016 

8,418 

2 

2 

505-614 

13,490 

14,172 

1 

1 

480-584 

7,008 

7,008 

1 

1 

676-821 

9,396 

9,852 

1 

1 

556-676 

7,188 

7,548 

6 

6 

530-644 

42,614 

44,482 

1 

1 

676-821 

8,452 

8,880 

1 

1 

509-619 

6,368 

6,690 

1 

1 

457-556 

5,835 

6,135 

1 

1 

548-666 

6,856 

7,202 

3.1 

3.1 

(13,676) 

12,726 

12,726 

1 

1 

1,155-1,405 

15,468 

16,248 

1 

1 

651-717 

8,604 

8,604 

708 
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22 

23 

24 
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31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 
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71 

72 

73 
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State  Colleges 
CALIFORNIA   STATE   POLYTECHNIC   COLLEGE,   KELLOGG-VOORHIi 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(filled)      (Aulh.)       (tilth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Logistical  Services — Continued 

Automotive  equipt  operator  I 

Mechanics  helper 

Automotive  mechanic 

Campus  peace  officer  B 

Supvng  campus  peace  ofcr  I 

Supvng  campus  peace  ofcr  IV 

Supvng   campus   security   ofcr   II 

Temporary    help    

Totals,  Logistical  Services 45.9 

Physical  Plant  Operations : 

Maintenance  Office  Administration : 

Clerical  asst  IIA 

Clerical  asst  IV 

Student  asst 

Drafting  aide  II 

Administrative  asst  I 

Chief  of  plant  operations  III 

Temporary  help — plant  operations 

Totals,  Maintenance  Office 
Administration    6.9 

Utility  Plants : 

Chief  engineer  I 

Stationary   engineer   

Totals,  Utility  Plants 

Building  Maintenance : 

Stock  clerk 

Student  asst  

Building  maintenance  man 

Truck   driver    

Carpenter   II   

Carpenter  I   

Painter  II 

Painter   I   

Electrician    II    

Electrician   I   

Plumber  II 

Plumber   I    

Locksmith 

Supvr  of  building  trades 

Temporary   help — plant   operations 

Totals,   Building  Maintenance 

Grounds  Maintenance : 

Supvng  groundsman  II 

Lead  groundsman  

Groundsman   

Tree  trimmer 

Student   asst    

Skilled  laborer 

Automotive  equipment  operator  I_ 
Temporary   help — plant   operations 

Totals,  Grounds  Maintenance 

Custodial  Services : 

Student  asst 

Custodian    

Custodial    foreman 

Supvng  custodian  I 

Supvng  custodian  II 

Chief — custodial    services   III 
Temporary  help— plant  operations.' 

Totals,   Custodial   Services 

Totals,  Physical  Plant 

Operations    


SALARY  RANGE 

_ 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

614-676 

8,112 

8,112 

1 

1 

1 

746-S21 

9,852 

9,852 

8.2 

10 

10 

753-915 

102,594 

104,431 

1.6 

1 

1 

830-1,007 

11,200 

11,748 

1 

— 

— 

1,057-1,285 

— 

— 

- 

1 

1 

830-1,007 

12,084 

12,084 

1.9 

- 

- 

(12,471) 

- 

- 

47.1 


47.1 


$356,244 


$374,540 


$62,851 


$57,587 


$386,026 


1 

1 

1 

$457-556 

$6,490 

$6,672 

1 

1 

1 

619-753 

9,036 

9,036 

0.9 

1 

1 

(3,786) 

4,105 

4,105 

1 

1 

1 

614-746 

8,520 

8,952 

1 

1 

1 

863-l,04S 

12,576 

12,576 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

— 

- 

(6,325) 

- 

- 

$58,201 


1 

1 

1 

$893-1,032 

$11,894 

$12,384 

4.9 

6.5 

6.5 

764-884 

65,252 

66,912 

5.9 

7.5 

7.5 

$60,328 

$77,146 

$79,296 

1 

1 

1 

$530-644 

$7,128 

$7,488 

4.4 

3.8 

3.8 

(18,135) 

15,599 

15,599 

4.1 

5.5 

5.5 

666-734 

47,016 

48,240 

0.9 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

810-893 

10,716 

10,716 

2.7 

3 

3 

772-849 

30,486 

30,564 

1 

1 

1 

849-937 

11,244 

11,244 

2 

2 

2 

810-S93 

20,553 

21,036 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

772-S49 

10,188 

10,188 

1 

1 

1 

893-1,032 

12,384 

12,384 

5.5 

6.5 

6.5 

(36,082) 
$239,773 

51,948 

51,948 

28.6 

30.8 

30.8 

$268,730 

$270,875 

1 

1 

1 

$753-915 

$10,980 

$10,980 

3 

4 

4 

589-717 

32,384 

33,708 

14.9 

10.6 

10.6 

562-651 

82,379 

82,596 

1.3 

2 

619-753 

15,496 

16,268 

9.2 

8.5 

8.5 

(37,856) 

34,893 

34,893 

2 

2 

2 

651-717 

17,208 

17,208 

4 

3 

3 

651-717 

25,642 

25,812 

2.4 

— 

- 

(15,721) 
$263,205 

- 

- 

37.8 

31.1 

31.1 

$218,982 

$221,465 

20.9 

22.8 

22.8 

($85,662) 

$93,594 

$93,594 

50.2 

52.6 

52.6 

487-593 

354,681 

364,974 

0.8 

1 

1 

517-628 

7,536 

7,536 

2.9 

3 

3 

571-692 

24,208 

24,592 

1 

1 

1 

628-764 

9,168 

9,168 

1 
1.3 

1 

1 

764-927 

(8,524) 

$473,879 

11,124 

11,124 

78.1 

81.4 

81.4 

$500,311 

$510,988 

157.3 

156.8 

156.8 

$1,100,036 

$1,122,756 

$1,140,825 

E&CATION 


709 


State  CoUeges 
CALIFORNIA  STATE   POLYTECHNIC   COLLEGE,   KELLOGG-VOORHIS 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


INSTITUTIONAL  SUPPORT— 
Continued 

Faculty  and  Staff  Services : 

Evening  and  night  shift  differential 

Overtime   

Totals,   Faculty  and   Staff   Services 

Community  Relations : 

Clerical  asst  II 

Departmental  secretary  I 

Publication    manager    

Student  affairs  officer    III 

College  public  affairs  officer  I 

Totals,  Community  Relations 

Totals,  Authorized  Positions 


PROPOSED 
1972-73 


SALARY  RANGE 

- 

.  - 

- 

$12,768 

$24,312 
15,170 

$39,482 

$24,312 
14,000 

- 

- 

- 

$12,76S 

$38,312 

0.8 
0.2 
0.8 

0.2 

2 

1 
1 

2 

1 

1 

$457-599 

505-628 

t 

945-1,205 

1,048-1,273 

$16,082 

$14,183 

13,116 
12,680 

$14,782 

13,776 
13,310 

2 

4 

4 

$39,979 

$41,868 

288.9 

295.2 

295.1' 

$2,280,098 

$2,412,130 

$2,460,202 

0 

1 

2 
3 
4 
5 
6 
7 
8 
9 
.0 
il 
,2 
13 
A 
J5 
>6 
>7 


Pi 
62 
33 
84 
85 
66 
'67 
68 
69 

;70 

71 
(72 

73 

74 

75 

176 

!77 

78 

79 

80 

81 

(82 

83 

84 

85 

I  86 

]  87 

88 

89 

I  90 

'91 

!  92 

i  93 

94 


INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Groundsman 

Clerical  asst  II 

Custodian    

Vocational  instructor 

Dean  of  educ  serv  &  summer  session 

Building  maintenance  man 

Carpenter   I   

Temporary    help    

Totals,   Institutional  Operations 

Outside  Agencies : 

Overtime 

Clerical  asst  II 

Student   asst    

Chief  of  party — overseas 

Lecturer — overseas   contr   assgnmt 

Vocational  instructor — AY   

Vocational  instructor 

Voc  instr,  overseas  assign 

Temporary    help    

Totals,  Outside  Agencies 

Totals,  Authorized  Positions 

TOTALS,  AUTHORIZED 

POSITIONS   (General  Fund) 


0.2 

- 

_ 

$562-651 

- 

- 

1.8 

3.5 

3.5 

457-599 

$20,896 

$21,622 

— 

1 

1 

487-593 

6,000 

6,306 

1.3 

2 

2 

t 

21,600 

22,680 

- 

1 

1 

1,699-2,066 

23,040 

24,198 

1.2 

2.5 

2.5 

666-734 

20,490 

21,510 

0.3 

2 

2 

772-849 

18,528 

19,440 

2.9 

2 

2 

(18,990) 
$73,577 

13,152 
$123,706 

13,152 

7.7 

14 

14 

$128,908 

($2,492) 

$6,000 

$6,000 

_ 

0.5 

0.5 

457-599 

2,811 

2,955 

1.7 

0.6 

0.6 

(7,098) 

2,463 

2,463 

1 

1 

1 

t 

22,140 

22,140 

1 

1 

1 

t 

17,340 

18,204 

0.1 

_ 

_ 

t 

— 

— 

0.1 

0.5 

0.5 

t 

11,118 

11,118 

3.6 

5.5 

5.5 

t 

91,884 

93,474 

0.6 

0.6 

- 

3,946 

3,946 

7.5 


15.2 


9.7 


9.7 


23.7 


23.7 


$121,176 
$194,753 


$157,702 

$281,408 


$160,300 

$289,208 


1,183.7    1,277.3    1.277.3  $12,284,359         $13,757,178         $14,200,708 


PARKING 

Institutional  Support : 

Financial  Operations : 

Clerical  asst  II 111  $457-599  $6,672  $6,672 

Clerical  asst  III 111  548-683  6,688  7,028 

Temporary  help 0.9  0.7  0.7  (5,809)  4,603  4,603 

Totals,  Financial  Operations 2.9  2.7  2.7  $19,632  $17,963  $18,303 

Logistical  Services : 

Student  asst 1.9  2.5  2.5  ($7,348)  $10,263  $10,263 

Parking  officer 3.3  3  3  535-651  20,589  21,622 

Totals,  Logistical  Services 5.2  5.5  5.5  $29,391  $30,852  $31,885 

Physical  Plant  Operations : 

Groundsman 1.5  2  2  $562-651  $14,553  $15,090 

Totals,  Authorized  Positions 

(Parking  Revenue  Fund)  ___  9.6         10.2         10.2  $59,469  $63,368  $65,278 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined   by   education,  experience,   and   academic  rank   in   accordance  with   "Salary   Schedule   for  Instructional 
Positions — State  Colleges." 
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1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
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88 
89 
90 
91 
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State  Colleges 
CALIFORNIA  STATE   POLYTECHNIC   COLLEGE,   KELLOGG-VOORHIS 


-Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Fill«d)      (Anlh.)      path.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


HOUSING 

Dormitory  : 

Student  Service,  (Student  Support)  : 

Student  asst,  range  A 26.7  30  30 

Activities  adviser 0.6  -  - 

Head  resident  II 0.8  1  1 

Head  resident  I 4.2  5  5 

Temporary  help 0.3  0.1  0.1 

Totals,  Student  Service 32.6         36.1         36.1 

Institutional  Support : 
Logistical  Services : 

Clerical  asst  II 2  2  2 

Housing  manager  II — range  A 1  -  - 

Housing  manager  II — range  B —  1  1 

Temporary  help 0.4  0.1  0.1 

Totals,  Logistical  Services 3.4  3.1  3.1 

Physical  Plant  Operations : 

Groundsman  4              4              4 

Overtime  - 

Student  asst,  range  A 6.6           7              7 

Custodian   5              5              5 

Supvng  custodian  I 111 

Building  maintenance  man 111 

Supervisor  of  building  trades 111 

Maintenance  mechanic 111 

Totals,  Physical  Plant  Operations         19.6         20  20 

Totals,  Institutional  Support  __         23  23.1         23.1 

Totals,  Authorized  Positions, 
(Dormitory  Revenue 
Fund)    L_         55.6         59.2         59.2 

CONTINUING  EDUCATION 

Extension : 
Instruction : 

Extension  Instruction  : 

Extension  instructional  faculty 3.7         11.6         11.6 

Institutional  Support,  Executive 
Management : 
Temporary  help 0.2  0.2  0.2 

Totals  Authorized  Positions 
(Continuing  Education 
Revenue  Fund) 3.9         H.8         11.8 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS  (All  funds) 1,252.8    1,358.5    1,358.5 


SALARY  RANGE 

($46,767) 

$52,395 

$52,395 

710-863 

— 

— 

614-746 

8,452 

8,880 

556-676 

37,128 

38,388 

(2,162) 

650 

650 

$93,043 


$98,625 


$125,037 
$151,749 


$244,792 


$130,342 
$155,965 


$254,590 


($30,315) 


($990) 


$96,206 


$1,315 


$31,305      $97,521 


$100,313 


$457-599 

$12,982 

$13,292 

863-1,048 

— 

— 

950-1,155 

11,976 

12,576 

(2,630) 

665 

665 

$26,712 

$25,623 

$26,533 

$562-651 

$30,148 

$30,928 

(284) 

— 

— 

(25,900) 

27,370 

27,370 

487-593 

32,612 

33.762 

571-692 

8,304 

8,304 

666-734 

8,808 

8,808 

893-1,032 

12.384 

12,384 

810-893 

10,716 

10,716 

$132,272 
$158,805 


$259,118 


$96,206 
$1,315 


$97,521 


$12,619,925    $14,172,657    $14,622,625 


94 
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State  Colleges 
CALIFORNIA  STATE   POLYTECHNIC   COLLEGE,   SAN   LUIS   OBISPO 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)       (Aulh.)        (Alilh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTRUCTION 

Regular  Instruction  : 
Administration  : 

Clerical  asst  II 

Departmental   secretary    II 

Secretary     

Sr  secretary   

Departmental  secretary   I 

Student  asst  

Dean  of  agriculture  

Dean  of  instruction 

Dean  of  engineering 

Dean  of  liberal  arts 

Associate  dean 

Department  chairman 

Department  chairman — AY 

Production   manager 

Production  manager — AY   

Curriculum  supervisor — AY 

Coordinator 

Coordinator — AY 

Totals,  Administration 

Instructional  Faculty : 

Sabbatical  leave  replacement 

Special  leaves — res  or  creative  act 

Class  and  rank  reclass — current  year 
Class   and   rank   reclass — budget   year 

Graduate   asst   

Substitute  instructional  faculty 

Lecturer — AY     

Lecturer    

Jr  instructor — AY 

Intermediate  instructor — AY   

Sr  Instructor — AY  

Principal    instructor — AY    

Jr  instructor   

Intermediate   instructor   

Sr   instructor   

Principal   instructor   

Special  consultant 

Part-time   faculty — AY    

Vacation  B-10 

Totals,  Instructional  Faculty 

Technical  and  Clerical : 

Supervising  clerk  II 

Clerical  asst  I 

Clerical   assistant   II   

Clerical  asst  III 

Departmental  secretary  II 

Secretary  

Departmental  secretary  I 

Sr  stenographer 

Athletic  equipment  attendant  II 

Athletic  equipment  attendant  I  

Technical  asst  II 

Technical  asst  I 

Intermediate  account  clerk 

Student  asst  

Stage  technician   II   

Stage  technician   I   

Equipment   technician   III   

Equipment  technician  II 

Equipment  technician  I 

Temporary  help . 

Totals,  Technical  and  Clerical 

Totals,  Authorized  Positions   ___ 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined  by  education,   experience,   and  academic  rank   in   accordance  with   "Salary   Schedule   for  Instructional 
Positions — State  Colleges." 


SALARY  RANGE 

6 

7.4 

7.4 

$457-599 

$45,220 

$47,220 

4.3 

4.5 

4.5 

548-683 

34,669 

35,956 

0.5 

— 

— 

548-683 

— 

6.3 

7 

7 

619-753 

62,964 

63,252 

1.2 

1.5 

1.5 

505-628 

10,134 

10,503 

- 

7.1 

7.1 

1.66-2.87  hr 

29,146 

29,146 

1 

1 

1 

1,617-1,967 

23,604 

23,604 

3.6 

4.4 

4.4 

1,617-1,967 

97,058 

99,162 

1 

1 

1 

1,617-1,967 

23,604 

23,604 

1 

1 

1 

1,617-1,967 

23,604 

23,604 

4.2 

6 

6 

t 

122,498 

123,616 

9.1 

8.6 

8.6 

t 

179,893 

181,313 

16.8 

24 

24 

t 

396,213 

406,081 

1.8 

2.6 

2.6 

t 

48,597 

49,206 

0.6 

0.9 

0.9 

t 

13,532 

13,532 

- 

0.4 

0.4 

t 

6,970 

6,970 

0.5 

0.5 

0.5 

t 

10,590 

10,590 

0.7 

1 

1 

t 
$773,715 

14,016 
$1,142,312 

14,100 

58.6 

78.9 

78.9 

$1,161,459 

10.9 

8 

8 

($117,859) 

$86,400 

$86,400 

0.7 

- 

— 

(7,574) 

2,700 

— 

- 

- 

— 

- 

32,992 

72,942 

— 

— 

— 

— 

— 

31,385 

0.7 

— 

— 

(7,032) 

_ 

_ 

0.2 

1 

1 

(2,568) 

9,644 

9,644 

123.2 

63.4 

63.4 

t 

844,021 

779,731 

2 

2 

2 

t 

37,808 

38,674 

10.8 

14.6 

14.6 

t 

142,299 

146,247 

264.6 

301.3 

301.3 

t 

3,373,768 

3,437,357 

117.3 

196.2 

196.2 

t 

2,737,206 

2,815,987 

102.7 

112.4 

112.4 

t 

2,044,396 

2,079,930 

2.4 

2.5 

2.5 

t 

31,260 

32,790 

4.4 

4.5 

4.5 

t 

49,758 

51,918 

3.9 

4 

4 

t 

69,085 

69,628 

11.1 

11.3 

11.3 

t 

243,721 

247,221 

0.3 

— 

— 

(2,837) 

— 

— 

79.4 

- 

- 

(857,377) 

- 

- 

1.1 

- 

- 

(11,572) 
$9,610,048 

10,000 
$9,715,058 

10,000 

735.7 

721.2 

721.2 

$9,909,854 

1 

1 

1 

$734-893 

$10,716 

$10,716 

1.3 

1 

1 

415-543 

5,100 

5,352 

28.3 

33.1 

33.1 

457-599 

204,649 

216,210 

3 

1 

1 

548-683 

7,308 

7,684 

7.4 

10 

10 

548-683 

75,589 

78,306 

— 

1 

1 

548-683 

6,906 

7,248 

24.7 

26 

26 

505-628 

181,629 

187,399 

— 

1 

1 

562-683 

6,744 

7,068 

0.4 

1 

1 

556-676 

7,518 

7,888 

3.1 

2.5 

2.5 

480-584 

16,461 

17,106 

2 

3.9 

3.9 

556-676 

27,876 

28,957 

1.7 

1 

1 

480-584 

7,008 

7,008 

1 

1 

1 

457-556 

6,672 

6,672 

107.6 

59.9 

59.9 

(320,808) 

245,889 

245,889 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

710-863 

10,356 

10,356 

1 

1 

1 

863-1,048 

12,576 

12,576 

12.8 

14 

14 

783-950 

150,705 

154,893 

12.4 

12 

12 

710-863 

115,082 

118,925 

1.3 

- 

- 

(8,311) 
$1,123,197 

- 

- 

211 

172.4 

172.4 

$1,110,184 

$1,141,653 

1,005.3 

972.5 

972.5 

$11,506,960 

$11,967,554 

$12,212,966 
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l 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDUCATlfl 


State  Colleges 
CALIFORNIA  STATE   POLYTECHNIC   COLLEGE,   SAN 


LUIS   OBISPO — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72 

(iulh  ! 


72-73 

(Auih.l 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACADEMIC  SUPPORT 

Libraries : 

Administration  : 

Clerical  asst  II  

Secretary  

Librarian   V   

College   librarian   

Totals,  Administration 

Circulation : 

Clerical  asst  II  

Student  asst  

Librarian  III 

Library  asst  II   

Totals,  Circulation 

Technical  Processing : 

Sr    clerk    

Clerical  asst  II 

Sr  account  clerk 

Student  asst  

Librarian    IV   

Librarian  III 

Librarian  II 

Library  asst  II   

Library  asst  I 

Book  repairer 

Temporary  help 

Totals,  Technical  Processing  _ 

Public  Service : 

Clerical  asst  II 

Student    asst    

Librarian   IV   

Librarian    III    

Librarian    II    

Librarian  I 

Library  asst  I   

Temporary  help 

Totals,  Public  Service 

Totals,   Libraries 

Audio-Visual  Services : 

Clerical  asst  II  

Departmental   secretary   I 

Technical   asst   II    

Technical   asst  I   

Student    asst    

Graphic   artist   

Photographer   II    

Equipment    technician    II    

Equipment  technician  I 

Audio-visual   coordinator    

Audio-visual    coordinator — AY 

Temporary  help 

Totals,   Audio-visual   services   __ 

Television  Services : 

Technical  asst  I   

.Student  asst 

Equipment  technician  I 

Totals,   Television   Services 

Computing  Support : 

Sr  clerk 

Clerical  asst  II 

Sr  tabulating  machine  operator  _. 

Keypunch  operator — IBM 

Student    asst    

EDP  supervisor  II 

AY  indicates  Academic  Year  as  defined  by  the  institution, 
t  Salary   range   determined   by   education,   experience,    and 
Positions — State  Colleges." 


SALARY  RANGE 

1 

1 

1 

$457-599 

$5,668 

$5,960 

1 

1 

1 

548-683 

7.460 

7,844 

2 

2 

2 

1,067-1.296 

30,546 

31,104 

1 

1 

1 

1,617-1,967 
$65,967 

23,604 

$67,278 

23,604 

5 

5 

5 

$68,512 

8.4 

7.4 

7.4 

$457-599 

$46,S63 

$4S,235 

2.8 

7 

7 

(11,684) 

28,735 

28,735 

1 

1 

1 

797-1,016 

10,812 

11,352 

2 

2 

2 

635-772 

18.528 

18,528 

14.2 

17.4 

17.4 

$90,539 

$104,938 

$106,850 

2 

2 

2 

$548-666 

$14,940 

$15,674 

17.3 

1S.6 

18.6 

457-599 

112.846 

117.180 

1 

1 

1 

548-666 

7,992 

7,992 

7.6 

3.2 

3.2 

(31,250) 

13,136 

13,136 

9 

2 

2 

969-1,176 

28,224 

28.224 

1 

1 

1 

797-1,016 

11,032 

11,582 

6 

7 

7 

694-929 

68.943 

71.769 

2 

2 

2 

635-772 

17,290 

17,698 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

435-530 

6,360 

6,360 

0.9 

- 

- 

(6,090) 

$290,211 

- 

- 

41.8 

38.S 

38.S 

$288,755 

$297,607 

3 

3 

$457-599 

$17,529 

$18,414 

8 

5.2 

5.2 

(32,744) 

21,346 

21,346 

2 

2 

2 

969-1,176 

27,075 

27,720 

2.5 

3 

3 

797-1,016 

33,532 

34,586 

7.3 

8 

8 

694-929 

79,763 

82,080 

0.9 

1 

1 

630-694 

8,031 

8,328 

0.7 

2 

2 

548-666 

13,152 

13,824 

- 

- 

- 

(62) 
$170,561 

- 

- 

21.4 

24.2 

24.2 

$200,428 

$206,298 

82.4 

85.4 

85.4 

$617,278 

$661,399 

$679,267 

1.6 

2 

2 

$457-599 

$11,695 

$12,295 

1 

1 

1 

505-628 

7.368 

7,368 

1.2 

2 

2 

556-676 

15,180 

15,540 

2.7 

2 

2 

480-584 

12,810 

13,423 

8.7 

2.3 

2.3 

(35,612) 

9,442 

9,442 

0.8 

1 

1 

644-783 

8,418 

8,844 

1 

1 

1 

772-937 

11,068 

11,244 

2 

2 

2 

783-950 

22,800 

22,800 

1.5 

1.5 

1.5 

710-863 

15.036 

15,263 

1.4 

2 

2 

t 

34,848 

34.848 

2 

2.4 

2.4 

t 

41,048 

41.904 

0.5 

1.7 

1.7 

(2,964) 
$192,207 

11,179 
$200,892 

11,179 

24.4 

20.9 

20.9 

$204,150 

0.6 

0.5 

0.5 

$480-584 

$3,055 

$3,206 

— 

— 

— 

(238) 

— 

_ 

0.2 

0.5 

1 

0.5 

1 

710-863 

4,680 
$7,735 

4,907 

0.8 

$6,008 

$8,113 

- 

1 

1 

$548-666 

$6,576 

$6,912 

— 

1 

1 

457-599 

5,622 

5,910 

0.1 

— 

— 

5S4-710 

_ 

_ 

2.8 

3 

3 

473-576 

18,458 

19,390 

5.3 

0.3 

0.3 

(21,577) 

1,232 

1,232 

1 

1 

1 

927-1,128 

12,684 

13,320 

academic   rank   in   accordance  with   "Salary   Schedule   for  Instructional 
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State  Colleges 
CALIFORNIA  STATE  POLYTECHNIC  COLLEGE,  SAN  LUIS  OBISPO — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fllliJ)      (Aulh.)       (Antti.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ACADEMIC  SUPPORT— Continued 

Computing  Support — Continued 

Computer  programmer  II 

Computer  operator   

Director  of  institutional  studies 

Manager  of  ADP  services 

Temporary  help 

Totals,   Computing   Support 

Ancillary  Support,  College  Farm : 

Head  farmer  II 

Dairyman    

Student  asst 

Vocational  instructor — AY 

Vocational  instructor 

Tractor  operator-laborer 

Equipment  technician  II 

Totals,    Ancillary    Support,    College 
Farm    

Totals,   Authorized  Positions 


PROPOSED 
1972-73 


SALARY  RANGE 

3.8 
3.9 
1 

1.6 

4 
5 
1 
1 

4 

5 
1 
1 

927-1,128 

644-783 

1,617-1,967 

1.273-1,548 

(10,473) 

$161,658 

50,835 
40,794 
22,236 
15,276 

52,674 
42,844 
22,236 
16,044 

19.5 

17.3 

17.3 

$173,713 

$180,562 

1 

0.5 

20.7 

0.2 

1 

0.5 
20.5 

1 

0.5 
20.5 

$753-915 
753-915 

(84,886) 

t 

$10,980 

5,423 

84,153 

$10,980 

5,490 

84,153 

0.8 
4.8 

1 

1 
5 
1 

1 

5 

1 

t 
683-753 
783-950 

18,705 
44,892 
11,400 

$175,553 
$1,219,292 

19,354 
45,180 
11,400 

29 

29 

29 

$172,685 

$176,557 

156.1 

153.6 

153.6 

$1,149,836 

$1,248,649 

STUDENT  SERVICE 

Social  and  Cultural  Development : 

Clerical  asst  IIB   0.7  1 

Student  asst 0.2  - 

Student  affairs  asst  II 1.9  2.5 

Student  affairs  officer  III — AT -  1 

Student  affairs  officer  V 1.3  1 

Temporary  help 1.3  0.7 

Totals,  Social  and  Cultural  Develop- 
ment    5.4  6.2 

Supplementary  Education  Service — EOP : 

Student  asst -  1 

Temporary  help -  0.5 

Totals,    Supplementary   Educational 

Service— EOP    -  1.5 

Counseling  and  Career  Guidance : 
Counseling : 

Clerical  asst  IIB 0.7  1 

Departmental  secretary  II 1.1  1 

Intermediate  typist-clerk -  0.3 

Student    asst    0.2  0.4 

Counselor — AY    5.6  5.3 

Counselor    4.8  3 

Student  afEairs  officer  III— AY 0.8  1 

Student  affairs  officer  IV -  1 

Student  affairs  officer  V 1.2  1 

Temporary    help    0.8  0.1 

Totals,   Counseling   15.2  14.1 

Testing : 

Clerical  asst  IIA 1.4  2.1 

Counselor    -  1 

Test  officer— AY 0.5  1 

Student  affairs  assistant  II 0.8  1 

Totals,  Testing 2.7  5.1 

Placement : 

Clerical  assistant  IIA -  0.1 

Clerical  assistant  IIB 3  3.3 

Departmental  secretary  I 0.3  1 

Placement  officer 1  1 

Student  affairs  assistant  II 0.8  1 

Placement  supervisor  I 0.8  2 

Placement  interviewer 2.8  3.5 

Temporary  help 1  - 

Totals,  Placement 9.7  11.9 

AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined  by  education,  experience,   and 
Positions — State  Colleges." 


2.5 
1 

1 
0.7 


6.2 


1 
0.5 


1.5 


1 

1 

0.3 

0.4 

5.3 

3 

1 

1 

1 

0.1 


14.1 


2.1 

1 

1 

1 


5.1 


0.1 
3.3 
1 

1 
1 
2 
3.5 


11.9 


$492-599 

(671) 

821-998 

817-1,042 

1,524-1,946 

(8,744) 


$61,307 
$1.66-2.87 


$492-599 
548-683 
457-584 
(732) 
t 
t 
817-1,042 
1,194-1,524 
1,524-1,946 
(4,983) 

$205,143 


$457-556 

t 

t 

821-998 


$23,125 


$457-556 
492-599 
505-628 

t 
821-998 
710-863 
614-746 
(6,698) 


$6,628 

26,508 
8,170 

23,352 
4,604 


$69,262 


$4,105 

3,288 


$7,393 


$6,568 

8,196 

1,687 

1,642 

72,500 

47,674 

11,904 

15,676 

23,352 

658 


$189,857 


$12,856 
20,004 
11,269 
11,688 

$55,817 


$562 
19,951 

6,600 
23,352 
10,272 
17,364 
26,916 


$6,964 

27,834 

10,204 

23,352 

4,604 


$72,958 


$4,105 
3,288 


$7,393 


$6,762 

8,196 

1,773 

1,642 

74,728 

48,488 

11,904 

16,474 

23,352 

658 


$193,977 


$13,173 
21,010 
12,732 
11,976 

$58,891 


$591 
20,781 
6,936 
23,352 
10,776 
18,237 
28,250 


$86,534  $105,017  $108,923 

academic  rank  in  accordance  with   "Salary   Schedule  for  Instructional 
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l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
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13 
14 
15 
16 
17 
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19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
84 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
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92 
93 
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EDUCA^OK 


State  Colleges 
CALIFORNIA  STATE  POLYTECHNIC  COLLEGE,  SAN   LUIS  OBISPO — Continued 


SALARIES  AND  WAGES 


NO.  0FP0SITI0NS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (Ailbj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


STUDENT  SERVICE— Continued 

Counseling  and  Career  Guidance — 
Continued 
Educational  Opportunity  Program : 

Clerical  assistant  IIB 

Departmental  secretary  I 

Student  assistant 

Counselor 

Temporary  help 

Totals,    Educational    Opportunity 
Program 

Totals,   Counseling  and   Career 
Guidance 

Financial  Aid : 

Clerical  assistant  IIB 

Student  assistant 

Counselor — AY 

Counselor — 

Student  personnel  tech-financial  aid 

Totals,  Financial  Aid 5.9 

Student  Support : 
Health  Services : 

Supvng  clerk  I 

Clerical  assistant  HA 

Clerical  assistant  IIB 

Clerical  assistant  III 

Student  assistant 

Medical  officer  III   

Medical  officer  II 

Medical  officer  II — 10  month 

Medical  officer  I 

Medical  officer  I — 10  month 

Sr  clinical  lab  technologist 

Clinical  laboratory  technologist 

X-ray  technician 

Supvng  nurse  I 

Graduate  nurse 

Graduate  nurse — 10  month 

Temporary  help 

Temporary   help — medical   

Totals,  Health  Services 

Housing  Services : 

Clerical  assistant  II 

Clerical  assistant  III 

Student  assistant 

Housing  coordinator 

Temporary  help 

Totals,  Housing  Services 

Totals,  Student  Support 

Totals,   Authorized   Positions         70.6 


SALARY  RANGE 

0.7 
0.2 
1.3 
1.0 
1.7 

0.5 
1.0 
0.9 
2.0 

0.5 
1.0 
0.9 
2.0 

$492-599 
505-628 
(5,307) 
t 
(11,245) 

$35,165 

$3,027 
6,728 
3,695 

25,875 

$3,180 
7,068 
3,695 

26,232 

4.9 

4.4 

4.4 

$39,325 

$40,175 

32.5 

35.5 

35.5 

$349,967 

$390,016 

$401,966 

3 
0.6 

2 
0.3 

3 
1 
1 

2 
1 

3 
1 

1 
2 
1 

$492-599 
(2,272) 
t 
t 
651-791 

$19,797 

4,105 

9,000 

23,830 

7,812 

$20,253 

4,105 

11,250 

24,366 

8,196 

$46,801 


$64,544 


81.1 


81.1 


$776,214 


$874,275 


INSTITUTIONAL  SUPPORT 

Executive  Management : 

Clerical  asst  II 3.8           3.5           3  5 

Departmental  secretary  II 1.6           1 

Secretary    12           1              1 

Sr  secretary 5              5              5 

Administrative  secretary 111 

Departmental  secretary  I 0.6           -             - 

Student  asst 0.4           0  2           0  2 

Counselor    _'             j.'             -t' 

Vocational  instr,  build  prog 1                             \ 

President 111 

Vice  president  2              2              2 

Executive  dean 111 

Dean  of  students 0.9           i 

AY  indicates  Academic  Year  as  defined  by  the  institution 

t  Salary   range  determined   by  education,  experience,  and  academic 
Positions — State  Colleges." 


$68,170 


- 

1 

1 

$635-772 

$7,620 

$7,992 

2 

2.5 

2.5 

457-556 

15,765 

16,311 

3.5 

3 

3 

492-599 

20,836 

21,256 

1 

1 

1 

548-683 

7,992 

7,992 

1.7 

1.4 

1.4 

(7,135) 

5,747 

5,747 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

— 

0.2 

0.2 

1,708-2,076 

4,099 

4,303 

— 

0.2 

0.2 

1,708-2,076 

3,416 

3,586 

2 

2 

2 

1,626-1,882 

45,168 

45,168 

2.9 

3.8 

3.8 

1,626-1,882 

70,392 

70,994 

1.7 

2 

2 

842-1,023 

23,056 

23,584 

— 

0.1 

0.1 

801-927 

986 

1,036 

1 

1 

1 

628-764 

9,168 

9,168 

1 

1 

1 

842-1,023 

12,276 

12,276 

2 

2.2 

2.2 

746-863 

22,547 

22,637 

2.8 

4 

4 

746-863 

32,676 

33,649 

1.2 

0.5 

0.5 

(8,118) 

3,288 

3,288 

0.2 

- 

- 

(3,764) 
$287,862 

- 

- 

24 

26.9 

26.9 

$311,180 

$315,135 

0.6 

1 

1 

$457-599 

$6,464 

$6,672 

1.1 

1 

1 

548-683 

7,992 

7,992 

0.1 

- 

— 

(332) 

— 

— 

1 

1 

1 

„  t 

17,424 

17,424 

— 

- 

- 

(332) 
$30,277 
$318,139 

- 

- 

2.8 

3 

3 

$31,880 
$343,060 

$32,088 

26.8 

29.9 

29.9 

$347,223 

$897,710 


$457-599 

$20,484 

$21,457 

548-683 

7,748 

8,132 

548-683 

6,879 

7,218 

619-753 

43,860 

44,244 

666-810 

9,720 

9,720 

505-628 

— 

_ 

(1,794) 

821 

821 

t 

11,070 

11,622 

t 

17,220 

18,072 

2,507-3,048 

36,576 

36,576 

1,920-2,334 

56,016 

56,016 

1,699-2,066 

24,792 

24,792 

1,699-2,066 

24,792 

24,792 

rank   in   accordance  with   "Salary   Schedule  for  Instruction 
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State  Colleges 
CALIFORNIA   STATE   POLYTECHNIC   COLLEGE,   SAN   LUIS   OBISPO— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Aulh.)       (tuth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Executive  Management — Continued 

College  business  manager  III 

Asst  budget  analyst 

Administrative   asst   I    

Temporary  help 

Totals,  Executive  Management 

Financial  Operations : 

Payroll  and  personnel  transact  elk  III 
Payroll  and  personnel  transact  elk  II 
Payroll  and  personnel  transact  elk  I__ 

Sr  clerk 

Clerical  asst  II 

Bookkeeping  machine  operator  II 

Sr  cashier  clerk 

Supvng  account  clerk  I 

Sr  account  clerk 

Intermediate  account  clerk 

Accounting  technician  III 

Accounting  technician  II 

Student  asst 

College  accounting  officer  I 

Temporary  help 

Totals,  Financial  Operations 24.9 

General  Administrative  Services : 
Student  Admissions  and  Records  : 

Supvng  clerk  I 

Sr  clerk 

Clerical  asst  II 

Clerical  asst  III 

Admissions   officer 

Student  asst 

Evaluation  technician  I 

Student  affairs  asst  III 

Student  affairs  officer  III 

Student  affairs  officer  IV 

Assoc  dean,  admissions  and  records 
Temporary  help 

Totals,    Student    Admissions    and 

Records     38.4 

Employee  Personnel  and  Records  : 

Clerical  asst  II 2.2 

Clerical  asst  IV 0.4 

Secretary — 

Intermediate  typist-clerk - 

Student  asst 0.1 

Associate  personnel  analyst 1 

Asst  personnel  analyst 1 

Jr  staff  analyst - 

Administrative  trainee 0.5 

Temporary  help 0.3 

Totals,  Employee  Personnel  and 

Records   5.5 

Totals,  General  Administrative 

Services 43.9 

Logistical  Services : 

Sr  clerk - 

Mail  clerk 2 

Clerical  asst  II 3.1 

Departmental  secretary  II 0.5 

Clerical  asst  IV 1 

Sr  typist  clerk 1 

Duplicating  machine  operator  I 1 

Duplicating  machine  supervisor  II 1 

Duplicating  machine  oper  II — offset  _  3 

Duplicat  mach  oper  II — direct  impr 1 

Shipping  and  receiving  asst  II 1 

Mail  room  supervisor  I 0.7 

Stock  clerk 4.3 

Property  clerk  II 1 

Supvng  tel  op  I,  multi  board 1 


SALARY  RANGE 

1 

1 

1 

1,699-2.066 

24,792 

24,792 

— 

1 

1 

863-1,048 

10,356 

10,860 

1.5 

5 

5 

863-1.048 

54,510 

56,693 

0.9 

1 

1 

(5,648) 
$303,860 

6,576 

$356,212 

6,576 

22.9 

26.7 

26.7 

$362,383 

1 

1 

1 

$619-753 

$9,036 

$9,036 

2.2 

3 

3 

548-666 

21,164 

22,222 

0.2 

2 

2 

457-556 

11,244 

11,820 

2.1 

1.5 

1.5 

548-666 

11,280 

11,448 

2.5 

4.5 

4.5 

457-599 

25,986 

27,310 

1 

1 

1 

505-614 

6,700 

7,038 

0.2 

0.5 

0.5 

548-666 

3,996 

3.996 

0.5 

0.5 

0.5 

635-772 

4,632 

4,632 

1.5 

1.5 

1.5 

548-666 

11,280 

11,448 

6.9 

8.5 

8.5 

457-556 

50,671 

52.887 

2 

2 

2 

683-830 

18,636 

19,072 

1 

1 

1 

548-666 

6,941 

7,290 

2.7 

1.4 

1.4 

(10,942) 

5,748 

5,748 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.1 

1.5 

1.5 

(787) 

9,864 

9,864 

30.9 


30.9 


$166,472 


$213,222 


42.9 


42.9 


$272,684 


$319,928 


2.1 

2.1 

$457-599 

$12,369 

1 

1 

619-753 

8,570 

1 

1 

548-683 

6,999 

0.5 

0.5 

457-584 

2,811 

- 

- 

(608) 

- 

1 

1 

1,048-1,273 

15,276 

1 

1 

863-1,048 

12,576 

1 

1 

710-863 

8,520 

— 

— 

644-710 

— 

1.5 

1.5 

(3,222) 

9,864 

9.1 


9.1 


52 


52 


$52,005 


$324,689 


$76,985 


$396,913 


$219,855 


2 

2 

9 

$635-772 

$17,426 

$17,834 

4 

4 

4 

548-666 

30,826 

31,236 

20.6 

22.7 

22.7 

457-599 

134,770 

141,340 

1.7 

4.9 

4.9 

548-683 

33,419 

35,125 

1 

1 

1 

905-1,100 

13,096 

13,200 

3.9 

2 

2 

(15,937) 

8,210 

8,210 

2 

2 

2 

651-791 

18,984 

18,984 

_ 

1 

1 

945-1,148 

11,340 

11,904 

_ 

1 

1 

945-1,205 

13,116 

13,776 

1.3 

1 

1 

1,194-1,524 

18,288 

18,288 

1 

1 

1 

1,267-1,540 

18,480 

18,480 

0.9 

0.3 

0.3 

(5,755) 

1,973 

1,973 

$330,350 


$12,991 
9,000 
7,305 
2,955 

15,276 

12,576 

8,952 

9,864 


$78,919 


$409,269 


1 

1 

$548-666 

$6,576 

$6,912 

2 

2 

480-584 

13,680 

14,016 

5 

5 

457-599 

29,795 

31,188 

1 

1 

548-683 

7,202 

7,560 

1 

1 

619-753 

9,036 

9,036 

1 

1 

548-666 

7,057 

7,410 

1 

1 

435-530 

6,360 

6,360 

1 

1 

676-821 

9,852 

9,852 

3 

3 

505-614 

21,408 

21,744 

1 

1 

480-584 

7,008 

7,008 

1 

1 

676-821 

9,852 

9,852 

1 

1 

556-676 

7,608 

7,984 

4 

4 

530-644 

29,712 

30,432 

1 

1 

676-821 

9,852 

9,852 

1 

1 

509-619 

7,428 

7,428 

716 
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State  Colleges 
CALIFORNIA  STATE   POLYTECHNIC   COLLEGE,   SAN   LUIS   OBISPO — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)      (Aulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Logistical  Services — Continued 

Telephone   operator — non   multi   board 

Student  asst  

Procurement  and  support  serv  ofcr  III 

Automotive  equipment  operator  I 

Automotive  mechanic 

Campus  peace  officer 

Supvng  campus  security  ofcr  II 

Campus  security  officer 

Campus  fireman 

Temporary  help 

Totals,  Logistical  Services 52 

Physical  Plant  Operations : 
Maintenance  Office  Administration : 

Clerical  asst  II 

Departmental  secretary  I 

Student  asst 

Chief  engineer  II 

Chief  of  plant  operations  III   _ 
Chief  of  plant  operations  I 

Totals,  Maintenance  Office 

Administration 4.7 

Utility  Plants : 

Stationary  engineer 

Stationary  fireman  

Maintenance  mechanic 

Totals,  Utility  Plants 

Building  Maintenance : 

Student  asst 

Skilled  laborer ! 

Skilled  and  unskilled  laborer — 

recuring 

Building    maintenance    man    

Truck  driver 

Tractor  operator — laborer 

Auto  equipt  operator  I 

Carpenter  II 

Carpenter  I 

Painter  II 

Painter   I    

Electrician    II   

Electrician  I 

Plumber  II 

Plumber  I 

Sheet  metal  worker 

Fusion  welder 

Locksmith : 

Temporary  help — plant  operations 

Totals,  Building  Maintenance  _. 

Grounds  Maintenance  : 

Supvng  groundsman   II   

Lead  groundsman  

Groundsman   . 

Student  asst  

Automotive  equipment  opr  I 

Totals,  Grounds  Maintenance  _. 

Custodial  Services : 

Student  asst  

Custodian    

Supvng  custodian  I 

Supvng  custodian  II 

Chief — custodial  services  III 

Totals,  Custodial  Services 

Totals,  Physical  Plant 

Operations    


SALARY  RANGE 

1 

1 

1 

457-556 

6,210 

6,516 

13 

12.2 

12.2 

(53,449) 

50,081 

50,081 

1 

1 

1 

1,155-1,405 

16,112 

16,860 

1 

1 

1 

651-717 

8,604 

8,604 

2.8 

3 

3 

746-821 

28,876 

29,404 

3.6 

10 

10 

717-915 

97,800 

100,356 

0.3 

0.3 

0.3 

830-1,007 

3,625 

3,625 

4.7 

— 

— 

717-870 

— 

— 

2 

2 

2 

666-810 

17,982 

18,756 

1 

1 

1 

(6,838) 

6,576 

6,576 

56.5 


56.5 


$373,329 


$418,292 


$52,992 


$54,089 


$427,412 


0.1 

_ 

_ 

$457-599 

- 

_ 

0.9 

1 

1 

505-628 

$6,256 

$6,572 

0.7 

1 

1 

(2,882) 

4,105 

4,105 

1 

1 

1 

937-1,084 

13,008 

13,008 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

950-1,155 

13,860 

13,860 

$54,405 


6.2 

7 

7 

$764-884 

$72,396 

$72,816 

4.8 

4 

4 

692-764 

36,024 

36,456 

1 

1 

1 

810-893 

10,716 

10,716 

12 

12 

12 

$116,548 

$119,136 

$119,988 

10.8 

2.1 

2.1 

($44,394) 

$8,621 

$8,621 

1 

1 

1 

651-717 

8,604 

8,604 

1 

5.3 

5.3 

(8,208) 

40,240 

40,240 

0.5 

1 

1 

666-734 

8,196 

8,604 

0.5 

0.5 

0.5 

651-717 

4,302 

4,302 

2 

2 

2 

683-753 

18,072 

18,072 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

772-849 

30,018 

30,564 

1 

1 

1 

810-893 

10,716 

10,716 

5 

5 

5 

772-849 

50,628 

50,940 

1 

1 

1 

849-937 

11,244 

11,244 

1.7 

2 

2 

810-893 

19,830 

20,298 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,716 

10,716 

0.9 

1 

1 

810-893 

9,876 

10,364 

1 

1 

1 

764-842 

9,168 

9,612 

1 

2 

2 

772-849 

19,452 

19,908 

0.1 

1 

1 

(668) 
$277,146 

7,992 

7,992 

34.5 

32.9 

32.9 

$298,239 

$301,361 

1 

1 

1 

$753-915 

$10,980 

$10,980 

2.7 

3 

3 

589-717 

25,710 

25,812 

12.6 

9.1 

9.1 

562-651 

70,058 

70,706 

7 

6.9 

6.9 

(28,791) 

28,325 

28,325 

2 

651-717 

17,208 
$152,281 

17,208 

25.3 

22 

22 

$176,480 

$153,031 

33.2 

36.3 

36.3 

($136,096) 

$149,011 

$149,011 

54.4 

56.5 

56.5 

487-593 

383,650 

392,197 

4 

4 

4 

571-692 

32,416 

32,832 

1 

1 

1 

628-764 

9,168 

9,168 

1 

1 

1 

764-927 

11,124 
$585,369 

11,124 

93.6 

98.8 

98.S 

$553,709 

$594,332 

170.1 

170.7 

170.7 

$1,176,875 

$1,209,114 

$1,223,117 
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State  Colleges 
CALIFORNIA  STATE   POLYTECHNIC   COLLEGE,   SAN   LUIS   OBISPO — Continued 


SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


70-71    71-72    72-73 
(Filled)      (tilth.)       (Anlhj 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


INSTITUTIONAL  SUPPORT— 
Continued 

Faculty  and  Staff  Services  : 

Evening  and  night  shift  differential 
Overtime   


Totals,   Faculty  and   Staff   Services 

Community  Relations : 

Clerical  asst  III 

College  public  affairs  officer  I 

Totals,  Community  Relations 

Totals,  Authorized  Positions 

INDEPENDENT  OPERATIONS 

Institutional  Operations : 

Dairyman    

Groundsman 

Clerical  asst  II 

Departmental  secretary  I 

Sr  cashier  clerk 

Intermediate  account  clerk 

Accounting  technician   II 

Student  asst 

Chief  of  party — overseas 

Instruct  faculty — summer  session 

Lecturer — AY    

Lecturer    

Instructor — AT   

Instructor — 12  month 

Vocational  instructor — AY 

Vocational  instructor 

Voe  instr,  overseas  assign 

Stationary   engineer   

Medical  officer  I — 10  month 

Graduate  nurse — 10  month 

Part-time  faculty — AY 

Temporary  help 

Totals,  Institutional  Operations 

Outside  Agencies : 

Clerical  asst  II 

Departmental  secretary  I 

Sr  cashier  clerk 

Student  asst  

Chief  of  party — overseas 

Lecturer — AY    

Lecturer    

Instr  Fac — Extra  quarter  assignment 

Lecturer — overseas   contr   assgnmt 

Instructor — overseas    assignment 

Vocational    instructor — AY    

Vocational  instructor 

Voc  instr,  overseas  assignmt 

Photographer  I   

Part  time  faculty — AY 

Temporary  help 

Totals,  Outside  Agencies 

Totals,  Authorized  Positions 


0.6 

- 

- 

SALARY  RANGE 

($4,778) 
$4,778 

$548-666 
1,048-1.273 

$27,760 
17,460 

$27,760 
17,250 

0.6 

1 

1 
1 

1 
1 

$45,220 

$7,098 
13,776 

$20,874 

$45,010 

$7,460 
13,776 

1 

2 

2 

$13,776 

$21,236 

315.4 

338.8 

338.8 

$2,363,779 

$2,659,847 

$2,708,282 

0.5 

0.5 

0.5 

$753-915 

$5,423 

$5,490 

— 

0.3 

0.3 

562-651 

2,072 

2,174 

- 

0.4 

0.4 

457-599 

2,249 

2,364 

1.5 

1 

1 

505-628 

6,908 

7,246 

0.3 

— 

— 

548-666 

— 

— 

0.1 

- 

- 

457-556 

— 

— 

1 

1 

1 

548-666 

6,912 

7,260 

0.3 

0.9 

0.9 

(1,087) 

3,695 

3,695 

1 

2 

2 

t 

47,964 

49,044 

5.3 

— 

— 

(57,057) 

— 

— 

0.1 

0.5 

0.5 

t 

4,500 

5,625 

0.6 

1 

1 

t 

12,054 

12,657 

0.2 

0.5 

0.5 

t 

6,452 

6,769 

0.2 

1 

1 

t 

10,800 

11,340 

0.5 

0.5 

0.5 

t 

5,670 

5,670 

2.3 

2.5 

2.5 

t 

33,085 

34,171 

4.8 

6.5 

6.5 

i 

120,490 

123,232 

0.1 

1 

1 

764-884 

9,653 

10,146 

0.6 

0.5 

0.5 

(3,416) 

11,292 

11,292 

0.4 

0.5 

0.5 

746-863 

5,178 

5,178 

0.2 

- 

— 

(2,560) 

— 

— 

0.2 

0.3 

0.3 

(1,149) 
$301,641 

1,973 

$296,370 

1,973 

20.2 

20.9 

20.9 

$305,326 

1 

2 

2 

$457-599 

$12,294 

$12,582 

2.9 

2.5 

2.5 

505-628 

18,753 

18,840 

0.5 

0.5 

0.5 

548-666 

3,358 

3,529 

2 

1.3 

1.3 

(8,198) 

5,337 

5,337 

— 

1 

1 

t 

21,060 

22,140 

_ 

1.5 

1.5 

t 

13,500 

16,875 

2.1 

3 

3 

t 

38,157 

39,407 

0.2 

0.2 

0.2 

(2,097) 

2,160 

2,160 

0.8 

2 

2 

t 

24,864 

26,136 

1 

1 

t 

12,432 

13,068 

0.4 

0.5 

0.5 

t 

7,518 

7,518 

0.8 

1 

1 

t 

17,095 

17,396 

0.5 

3.4 

3.4 

t 

42,269 

44,431 

1 

1 

1 

666-810 

9,720 

9,720 

0.7 

_ 

— 

(7,612) 

— 

— 

0.7 

0.5 

0.5 

(4,343) 

3,288 

3,288 

13.6 


33.8 


21.4 


21.4 


42.3         42.3 


$130,861 
$432,502 


$231,805 
$528,175 


Totals,  Authorized  Positions 

(General   Fund)    1,581.2    1,588.3    1,588.3 


$242,427 
$547,753 


$16,229,291         $17,249,143         $17,615,360 


AY  indicates  Academic  Year  as  defined  by  the  institution. 

t  Salary  range  determined   by   education,  experience,   and   academic   rank   in   accordance  with   "Salary   Schedule  for  Instructional 
Positions — State  Colleges." 
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State  Colleges 
CALIFORNIA  STATE   POLYTECHNIC   COLLEGE,   SAN    LUIS   OBISPO- 


-Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auth.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


PARKING 

Institutional  Support. : 

Financial  Operations  :  SALARY  RANGE 

Intermediate   account   clerk    0.5  0.5  0.5  $457-556  $2,811  $2,955 

Student  assistant 0.2  0.2  0.2  (1,013)  821  821 

Totals,    Financial    Operations 0.7  0.7  0.7  $4,056  $3,632  $3,776 

Logistical  Services : 

Student  asst 3.4  3.4  3.4  ($13,904)  $13,959  $13,959 

Parking  officer 12  2  535-651  13,056  13,704 

Totals,  Logistical  Services 4.4  5.4  5.4  $21,928  $27,015  $27,663 

Physical  Plant  Operations : 

Groundsman  2.5  2.5  2.5  $562-651  $19,530  $19,530 

Student  asst 111  (4,004)  4,105  4,105 

Totals,  Physical  Plant  Operations^  3.5  3.5  3.5  $24,504  $23,635  $23,635 

Totals,  Authorized  Positions 

(Parking    Revenue    Fund) 8.6  9.6  9.6  $50,488  $54,282  $55,074 

HOUSING 

Dormitory  : 

Student  Service : 
Student  Support : 

Student  asst,  range  A 14  14  $1.66-2.87  $57,470  $57,470 

Student  affairs  trainee 2  2  644-710  15,456  16,224 

Head  resident  II 1  1  614-746  7,548  7,920 

Head  resident   I 4  4  556-676  28,632  29,676 

Totals,   Student  Service,   Support  -  21  21  $109,106  $111,290 

Institutional  Support: 
Financial  Operations : 

Sr  account  clerk 111  $548-666  $7,868  $7,992 

Intermediate  account  clerk 0.8  1  1  457-556  5,835  6,135 

Temporary  help 0.5  0.5  3,288  3,288 

Totals,   Financial  Operations 1.8  2.5  2.5  $14,209  $16,991  $17,415 

Logistical  Services : 

Temporary  help 0.2  0.5  0.5  ($1,616)  $3,288  $3,288 

Totals,   Logistical   Services 0.2  0.5  0.5  $1,616  $3,288  $3,288 

Physical  Plant  Operations : 

Groundsman 2.5  2.5  2.5  $562-651  $19,116  $19,498 

Student  asst,  Range  A 8.6  8.6         1.66-2.87  hr  35,303  35,303 

Totals,  Physical  Plant  Operations  2.5         11.1         11.1  $20,547  $54,419  $54,801 

Totals,    Institutional    Support  4.5         14.1         14.1  $36,372  $74,698  $75,504 

Totals,  Authorized  Positions 
(Dormitory  Revenue 
Fund)    4.5         35.x         35-1  $36,372  $183,804  $186,794 

CONTINUING  EDUCATION 

Summer  Session: 
Instruction  : 
Special  Session  Instruction : 

Insect     W-ty-iuWer-iesSoi  J&      J£      $1-66-2.87  1^  ^$410  ^$410 

Totals,  Instruction   _  ~^8        eT  =-  $60,710  $75,785 

Academic  Support, 

Computing  Support : 

Student   asst    0.3 0£     $1.66-2.87  hr  $1,231  $1,231 

Totals,  Academic  Support, 
Computing  Support -  0.3  0.3  -  $i,23l  $1,231 

f  "SaposUioans-S^rlCollegebS:'  eduCati°n'   exPerie^«.   and   academic   rank   in   accordance  with   "Salary   Schedule   for   Instruction* 
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State  Colleges 
CALIFORNIA  STATE   POLYTECHNIC   COLLEGE,   SAN   LUIS   OBISPO— Continued 


SALARIES  AND   WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Filled)      (Auilil       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


CONTINUING   EDUCATION— 
Continued 


Institutional  Support : 
Executive  Management : 
Departmental  secretary  I 
Student    asst    


Totals,   Executive   Management- 
Financial  Operations  : 

Student    asst    


Totals,  Financial  Operations. 

General  Administrative  Services: 
Student    asst    


Totals,  General  Administrative 
Services     


Totals,     Institutional     Support 

Totals.   Summer  Session 

Extension : 
Instruction : 

Extension  Instruction  : 

Clerical  asst  II 

Student  asst 

Extension   instructional  faculty   _ 
Temporary  help 


— 

1 

0.2 

1 
0.2 

- 

1.2 

1.2 

- 

0.1 

0.1 

- 

0.1 

0.1 

- 

0.3 

0.3 

- 

0.3 

0.3 

- 

1.6 

1.6 

SALARY  RANGE 

$505-628 
1.66-2.87  hr 


$1.66-2.87  hr 


1.66-2.87  hr 


$7,536 
821 


$8,357 


$411 


0.2 
1.4 
0.2 


8.7 


0.5 
0.1 
3.6 


8.7 


0.5 
0.1 
3.6 


Totals,  Extension  Instruction  _ 

Totals,  Authorized  Positions 
(Continued  Education 
Revenue  Fund)   


1.8 


4.2 


4.2 


1.8 


12.9 


12.9 


GRAND  TOTALS,  AUTHORIZED 

POSITIONS   (All  Funds)   1,596.1 


$411 
$1,232 


$1,232 


$10,000 


$457-599 
(686) 
(15,037) 
(1,246) 

$17,198 


$17,198 


$71,941 


$2,811 

411 

32,000 


$35,222 


$107,163 


$7,536 
821 


$8,357 


$411 


$411 
$1,232 


$1,232 


$10,000 


$87,016 


$2,955 

411 

32,000 


$35,366 


$122,382 


1,645.9    1,645.9         $16,333,349        $17,594,392        $17,979,610 


;    67 

68 
69 
70 

171 

72 

73 

(74 

75 

i76 

77 

78 

j79 

80 

i  81 

182 

83 

84 

85 

86 

187 

188 

89 

90 

91 

|  92 

)  93 

I  94 


720 
l 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


EDTJCAl  )N 


MARITIME  ACADEMY 


SALAEIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71 
(Filled) 


71-72    72-73 
(Anlh.)       (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ADMINISTRATION 

Superintendent    

Business  manager  II 

Storekeeper  II  

Accountant  I 

Sr  steno  

Property  clerk  I 

Personnel  asst  I 

Clk-typist  II   

Duplicating  mach  opr  II 

Account  elk  II 

Temporary  help  and  overtime 

Terminal  pay 

Totals,  Authorized  Positions 12.7         13.8         13.8 


INSTRUCTION 

Academic  dean 

Executive  officer 

Head  of  department 

Head   of   department   

Sr  instructor 

Instructor  

Sr.   librarian   

Equipment    technician    

Steno  II  

Clk-typist  II   

Totals,  Authorized  Positions 25.7         25  25 


CARE  AND  SUBSISTENCE 

Supvng  cook  II  

Supvng  cook  I 

Pharmacists  mate 

Cook  II 

Baker  I 

Chief  mess  attendant 

Food  service  asst  I 

Totals,  Authorized  Positions 19.7         20  20 

PLANT  OPERATION 

Supvr    

Painter  I   

Lead  groundsman 

Building  maint  man 

Auto  equipt  opr  I 

Groundsman 

Janitor    

Totals,  Authorized  Positions 11.9         12  12 

SHIP  OPERATION 

Commanding   officer    1 

Ships    carpenter    

Shipfitter-welder    

Ships    machinist    1.8 

Marine   electrician    1 

Boatswain     

Fireman    

Canvas  Worker 1 

Stock  clerk 1 

Able  seaman 3 

Totals,  Authorized  Positions 12.8         13  13 

GRAND  TOTALS, 

AUTHORIZED  POSITIONS 82.8         83.8         83.8 


SALARY  RANGE 


1 

1 

1 

$1,708-2,076 

$24,912 

$21,006 

1 

1 

1 

1,155-1,405 

14,610 

14,556 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

644-783 

8,520 

8,952 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1^ 

457-614 

6,672 

6,672 

0.9 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

457-556 

6,464 

6,672 

2.8 

3.8 

3.8 

(13,534) 

35.86S 

45,868 

- 

- 

- 

(4,934) 

500 

500 

$122,625 


$139,474 


$337,085 


$330,510 


$140,427 


$143,707 


$96,049 


$96,138 


1 

1 

$1,337-1,626 

1 

1 

772-849 

1 

1 

772-849 

2 

2 

772-849 

1 

1 

772-849 

1 

1 

772-849 

1 

1 

589-717 

1 

1 

535-651 

1 

1 

530-644 

3 

3 

509-619 

$120,478 


$816,664 


$834,115 


$146,154 


1 

1 

1 

$1,337-1,626 

$19,356 

$16,452 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

2 

1,048-1,273 

28,531 

29,194 

13.7 

13 

13 

99S-1.213 

183,016 

185,251 

1 

1 

1 

783-950 

10,188 

10,692 

1 

1 

1 

772-849 

9,993 

10,188 

2 

2 

2 

492-628 

13,242 

13,548 

2 

2 

2 

457-614 

13,084 

13,344 

$331,769 


1 

1 

1 

$734-893 

$10,716 

$10,716 

2 

2 

2 

635-849 

17,626 

18,072 

1 

1 

1 

619-753 

9,036 

9,036 

4 

4 

4 

576-700 

32,443 

33,226 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

522-635 

7,620 

7,620 

9.7 

10 

10 

429-522 

57,866 

60,189 

$147,259 


1 

1 

1 

$893-$l,031 

$11,024 

$11,566 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

589-717 

8,604 

8,604 

1.4 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

651-717 

8,604 

8,604 

2.9 

3 

3 

562-651 

22,842 

23,212 

3.6 

4 

4 

457-556 

26,272 

26,688 

$97,466 


$19,512 

$16,452 

9,264 

9,720 

9,759 

10,188 

19,794 

20,259 

10,188 

10,188 

10,188 

10,188 

8,604 

8,604 

7,460 

7,812 

7,728 

7,728 

21,789 

22,134 

$124,286 

$123,273 

$845,921 


DOTATION 


721 


l 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
-  53 
54 
i  55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
i  68 
69 
70 
1  71 
J  72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


BOARD  OF   GOVERNORS   OF   THE  COMMUNITY  COLLEGES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(fill«J)      path.)      (Auth.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


GENERAL  ACTIVITIES 

Executive : 

Chancellor     111 

Vice  chancellor 111 

Special  asst  -  1  1 

Research  assoc 0.6  -  - 

Sr  steno   2.7  3  3 

Clerk-typist    II    111 

Temporary    help    -  0.3  0.3 

Totals,  Authorized  Positions 6.3  7.3  7.3 

Administration : 

Asst  chancellor 111 

Special   asst,   EDP 1  1  1     - 

Specialist   I    111 

Assoc   counsel    111 

Supvng  clerk  I 111 

Sr  steno 2  2  2 

Steno  II 0.3  0.5  0.5 

Clerk-typist  II 2.2  4  4 

Clerk-typist  I 111 

Temporary    help    1.5  0.3  0.3 

Totals,  Authorized  Positions 12  12.8         12.8 

Credentials  Office : 

Specialist    0.1  1  1 

Sr  certification  analyst 0.3  -  - 

Steno  II 0.7  1  1 

Temporary  help 1.7  1  1 

Totals,  Authorized  Positions 2.8  3  3 

Academic  and  Student  Affairs : 

Asst  chancellor   0.6  1  1 

Administrator 111 

Specialist  in  academic  programs 1.7  3  3 

Consultant,  pupil  personnel  services —  0.6  1  1 

Specialist  in  student  affairs 111 

Steno  II 2.6  3  3 

Special   consultant    0.6  -  - 

Temporary    help    0.4  0.4  0.4 

Totals,  Authorized  Positions 8.5         10.4         10.4 

Extended  Opportunity  Programs : 

Administrator 111 

Specialist,  EOP 3.2  4  4 

Research   asst    0.7  -  - 

Sr  steno 111 

Steno  II 0.9  1  1 

Temporary    help    0.5  0.1  0.1 

Totals,  Authorized  Positions 7.3  7.1  7.1 

Community  Action  Program : 

Administrator ■ - 

Specialist  I 0.5  2  2 

Sr   steno   -  1  1 

Clerk-typist  II 0.4  1  1 

Temporary  help , -  4  4 

Totals,  Authorized  Positions 0.9  9  9 

Occupational  Education: 

Asst  chancellor 0.3  1  1 

Bureau  chief : —  0.7  -  - 

Administrator,  occupational  education  0.6  2  2 

Asst  bureau  chief 0.3  -  - 

Specialist  in  agricultural  education 0.6  1  1 

Specialist  in  general  vocational 

education 0.6  1  1 

Supervisor -. 0.4  -  - 

Consultant    0.3  -  - 

Specialist  in  homemaking  education —  111 

Specialist  in  business   education 2.9  3  3 

Specialist  in  industrial  education 3.3  4  4 

Specialist  in  health  occupations 1.7  2  2 

Specialist    in    public    service    occupa- 
tions    111 


SALARY  RANGE 

$27,563 

1,750-2,127 

1,371-1,667 

1,048-1,273 

562-717 

457-614 

(333) 

$89,351 


$1,512-1,837 

1,405-1,708 

1,371-1,667 

1,337-1,626 

635-772 

562-717 

492-S28 

457-614 

415-505 

(15,813) 

$136,090 


$1,371-1,667 
1,100-1,337 
492-628 
(16,917) 

$32,675 


$1,667-2,026 
1,512-1,837 
1,371-1,667 
1,371-1,667 
1,371-1,667 
492-628 

(4,125) 

$125,204 


$1,512-1,837 

1,371-1,667 

863-1,048 

562-717 

492-628 

5,856 

$104,622 


$1,512-1,837 

1,371-1,667 

562-717 

457-614 

370 

$10,726 


$1,667-2,026 
1,587-1,929 
1,512-1,837 
1,439-1,750 
1,371-1,667 


1,371- 
1,371- 
1,371- 
1,371- 
1,371- 
1,371- 
1,371- 


■1,667 
1,667 
1,667 
1,667 
1,667 
1,667 
1,667 


$27,563 
25,524 
20,004 

23,960 
7,008 
3,150 


1,371-1,667 


$107,209 


$22,044 
20,496 
17,560 
18,576 

9,264 
14,280 

3,027 
22,914 

5,374 

2,982 

$136,517 


$16,930 

6,824 
10,362 

$34,116 


$23,827 
22,044 
56,936 
16,452 
20,004 
19,066 

3,150 

$161,479 


$21,870 
72,868 

8,196 
6,054 
1,050 

$110,038 


$19,044 

34,821 

6,995 

5,810 

42,500 

$109,170 


$24,312 
42,609 
17,779 
16,452 


20,004 
56,460 
74,474 
39,848 

20,004 


PROPOSED 
1972-73 


$27,563 
25,524 
20,004 

24,358 
7,008 
3,150 


$107,607 


$22,044 
20,496 
18,444 
19,512 

9,264 
14,988 

3,180 
24,090 

5,645 

2,982 

$140,645 


$17,773 

7,160 
10,362 

$35,295 


$24,312 
22,044 
57,787 
17,274 
20,004 
20,036 

3,150 

$164,607 


$22,044 
75,518 

8,196 
6,360 
1,050 

$113,168 


$20,004 

36,552 

7,238 

6,110 

42,500 

$112,404 


$24,312 
44,088 
18,669 
17,268 


20,004 
57,276 
77,120 
40,008 

20,004 


EDUCATIC 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 
92 
93 
94 


BOARD  OF  GOVERNORS  OF  THE  COMMUNITY  COLLEGES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillod)      (Aolh.)      |*glh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


GENERAL  ACTIVITIES— Continued 

Occupational  Education — Continued 
Specialist   in    criminal   justice   educa- 
tion      1  ! 

Associate  research  analyst -  1 

Sr  steno 1  2 

Steno  II  6.3  7 

Special  consultant 0.1  - 

Temporary  help 0.2  1.9 

Totals,  Authorized  Positions 

Fiscal  Affairs : 

Facilities  Planning : 

Asst  chancellor   

Bureau   chief   

Administrator,     facilities     planning 

and  utilization 

Specialist,    facilities    planning    and 

utilization   

Sr  constrn  analyst 

Assoc   constrn   analyst 

Steno   II   

Clerk-typist  II 

Temporary  help 

Totals,   Authorized  Positions 10.7 

Financial  Services : 

Administrator 1 

Specialist,  district  organization 0.6 

Specialist    0.4 

General  accountant  III 1 

Coordinator    1 

Research  assoe 0.6 

Apportionments  analyst  II 1 

Steno  II  2 

Special  consultant 0.1 

Temporary    help    1.2 

Totals,  Authorized  Positions 8.9  9.3 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    79.7         99.7 


1 
1 

2 

7 

1.9 


SALARY  RANGE 

1,371-1,667 

1,048-1,273 

562-717 

492-628 

(2,394) 


20,004 
12,576 
15,102 
47,635 

15,148 


11.9 


1 

o 

1 
1 
1 
1 

2 

0.3 


11.9 


1 
2 

1 
1 
1 
1 
2 

0.3 


9.3 


99.7 


$171,504 

SALARY  RANGE 

$1,512-1,837 
1,371-1,667 
1,371-1,667 
1,048-1,273 
1,048-1,273 
1,048-1,273 
950-1,155 
492-628 

(12,198) 

$121,275 


$1,132,052 


$183,965 


$22,044 
36,456 

15,276 
15,276 
12,576 
13,860 
14,376 

3,150 

$133,014 


$1,397,915 


20,004 
13,200 
15,450 
48,834 

15,148 


22.3 

28.9 

2S.9 

$340,605 

$422,407 

$431,385 

0.3 
0.7 

1 

1 

$1,667-2,026 
1,587-1,929 

$24,312 

$24,312 

1 

1 

1 

1,512-1,837 

22,044 

22,044 

2.9 
1 
2 
2.3 

0.5 

3 

1 

2 

3 

0.5 

0.4 

3 
1 
2 
3 

0.5 
0.4 

1,371-1,667 

1,273-1,548 

1,100-1,337 

492-628 

457-614 

(5,792) 

60,012 
18,138 
32,088 
20,066 
3,105 
4,200 

60,012 
18,576 
32,088 
20,708 
3,258 
4,200 

$185,198 


$22,044 
37,272 

15,276 
15,276 
13,200 
13,860 
14,376 

3,150 

$134,454 


$1,424,763 


UCATION 


STATE   SCHOLARSHIP   AND   LOAN   COMMISSION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


70-71    71-72    72-73 
(Fillid)      (Auth.)       (»ulh.) 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


SCHOLARSHIP  AND   FELLOWSHIP 
PROGRAM 

Executive   director   

Asst   executive   director 

Assoc  DP  systems  analyst 

Program    supervisor   

Program  asst 

Accounting   officer   II 

Accounting   technician   

Supvng   clerk   I 

Sr  clerk-typist 

Steno  II 

Clerk-typist    II    

Clerk   II   

Clerk-typist  I 

Temporary  help 

Overtime 

Totals,   Authorized   Positions 


PROPOSED 
1972-73 


SALARY  RANGE 

1 

1 

1 

$1,54S-1,8S2 

$22,584 

$22,584 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

— 

1 

1 

1,048-1,273 

12,576 

13,205 

1.8 

2 

2 

863-1,048 

22,785 

23,924 

1.3 

3 

3 

676-821 

25,740 

27,030 

- 

1 

1 

863-1,048 

10,356 

10,860 

— 

1 

1 

548-666 

6,576 

6,912 

1.5 

2 

2 

635-772 

16,700 

17,560 

2.8 

4 

4 

548-700 

29,140 

29,800 

— 

1 

1 

492-628 

6,054 

6,360 

14 

21 

21 

457-614 

128,006 

132,427 

2.9 

3 

3 

457-556 

18,218 

19,098 

3 

6 

6 

415-505 

30,S00 

32,350 

3.1 

5.6 

5.6 

(29,434) 

36,358 

36,358 

0.4 

0.4 

0.4 

(2,656) 

4,655 

4,655 

723 


32.8 


53 


53 


$254,546 


$385,824 


$398,399 


,!8 
9 

0 

i11 
12 

F 

t4 
15 
16 
17 
18 
19 


55 
B6 
§7 
58 
59 
60 
51 
62 
63 

65 

66 

67 
68 
69 

170 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 

188 
89 

■I  90 

j  91 
92 
93 
94 


GUARANTEED   LOAN   PROGRAM 

Accounting  officer   II 1  $863-1,048 

Program   supervisor   0.2  1              1  863-1,048  $10,356  $10,860 

Accounting   technician   1  -              -  548-666  -  - 

Steno  II 1  -  492-628 

Clerk-typist  II 2  11  457-614  7,008  7,008 

Temporary  help 0.2           0.2  (-)  1,000  1,000 

Totals,  Authorized  Positions 5.2  2.2  2.2  $42,620  $18,364  $18,868 

COLLEGE  OPPORTUNITY  GRANT 
PROGRAM 

Program   supervisor   

Sr  clerk-typist 

Steno  II  

Clerk-typist   II 

Clerk-typist   I    

Temporary  help 

Overtime   

Totals,  Authorized  Positions 

GRAND    TOTALS,    AUTHORIZED 

POSITIONS    45  65.7         65.7  $349,477  $479,232  $494,028 
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12,630 

12,918 

1.7 

3 

3 

415-505 

15,782 

16,573 

1.1 

2 

2 

(12,797) 

18,712 

18,712 

0.3 

0.5 
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(2,245) 
$52,311 

1,250 

$75,044 
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$76,761 
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District,  County,  and  Citrus  Fruit  Fairs 

INTRODUCTION 

Presented  in  this  supplement  to  the  Budget,  document  proper  are  the  complete  and  detailed  data  on  expend- 
tures  for  district  agricultural  association,  county  and  citrus  fruit  fairs.  Summary  schedules  of  state  support, 
capital  outlay  and  local  assistance  expenditures  for  the  state's  fair  program  with  some  written  explanation  and 
ippropriation  history  also  appear  in  the  appropriate  sections  of  the  main  Budget  document.  This  volume  has 
jeen  prepared  in  order  to  reduce  the  quantity  of  detail  in  that  document  and  to  simplify  the  mechanics  of 
budget  preparation  and  printing. 

The  Budgets  for  the  California  State  Fair  and  Exposition  and  the  California  State  Exposition  and  Fair  Execu- 
ive  Committee  do  not  appear  in  this  supplement,  but  are  printed  in  their  entirety  in  the  main  Budget.  The 
budgets  of  the  remaining  76  fairs  are  summarized  with  program  explanation  and  interpretation  on  the  follow- 
ng  pages.  The  material  is  organized  with  the  district  agricultural  associations  in  numerical  order  followed  by 
he  county  fairs  in  alphabetical  order  with  the  two  citrus  fruit  fairs  ending  the  presentation. 


'air  Program 

|   The  District,  County  and  Citrus  Fruit  Fair  Pro- 
gram consists  of  50  district  fairs,  24  county  fairs,  and 
fwo  citrus  fruit  fairs.  The  fair  season  extends  from 
February  to  November.  The  sites  of  these  76  institu- 
ions  are  located  in  54  of  the  58  counties. 
The  fairs  are  established  for  the  purpose  of  holding 
.  fairs,  expositions  and  exhibitions  of  all  of  the  indus- 
tries and  industrial  enterprises,  resources,  and  prod- 
Ihcts   in  the   state   with   the   purpose   of   improving, 
■xploiting,  encouraging,  and  stimulating  such  produc- 
.  tion.  All-year  use  of  fairgrounds  for  community  gath- 
erings,  recreational   activities,   cultural   events,  con- 
tentions,   livestock   sales,   4-H   and   Future   Farmer 
|neetings,  sports  events,   school  sessions,   farm  labor 
feamps,  and  disaster  relief  are  encouraged.  These  uses 
jtre  continually  increasing. 

In  an  effort  to  improve  the  fair  program,  the  Divi- 
sion of  Fairs  and  Expositions  in  the  Department  of 
Agriculture  cooperates  in  the  conduct  of  schools  of 
)  Instruction   for  managers   and   directors;   and  holds 
!  annual  meetings  with  Future  Farmers  and  4-H  offi- 
cials and  with  representatives  of  breed  associations 
and  exhibitors  groups  to  revise  rules  and  regulations 
I  m  the  Master  Premium  List  which  details  amounts 
chat  can  be  paid  for  many  classes  and  types  of  ex- 
hibits. 

Supervision  of  Fairs 

'    The  Department  of  Agriculture,  through  its  Divi-. 

sion  of  Fairs  and  Expositions,  supervises  the  activities 

Df  73  of  the  74  district  and  bounty  fairs.  The  Los  An- 

i  '?eles  County  Fair,  as  well:  as  the.  two  citrus  fruit 

1  fairs,  do  not  come  within  the  supervisory  jurisdiction 

I  jf  the  department. 

District  Fairs 

District  fairs  are  administered  by  district  agricul- 
i  tural  associations  which  are  state  agencies.  Each  asso- 
2iation  is  governed  by  a  board  of  nine  directors  ap- 
pointed by  the  Governor  for  terms  of  four  years. 
'■  The  boundaries  of  the  50  districts  are  established 
by  Sections  3851  to  3902,  inclusive,  of  the  Agricul- 
;  tural  Code.  The  powers,  duties  and  responsibilities  of 
the  boards  are  contained  in  Division  3  of  the  Agri- 


cultural Code.  The  associations  are  also  governed  by 
other  laws,  rules  and  regulations  that  apply  to  state 
agencies  generally. 

The  districts  conduct  annual  fairs  which  attracted 
over  4  million  persons  during  1970.  The  fairgrounds 
are  used  for  a  variety  of  purposes  during  the  nonfair 
period  serving  about  8  million  people  in  1970. 

Each  fair  employs  a  full-time  manager  and  such 
other  employees  as  may  be  required.  Most  fair  em- 
ployees are  utilized  only  for  a  limited  time  during  the 
annual  fair  period. 

County  Fairs 

The  majority  of  the  county  fairs  are  conducted  by 
nonprofit  associations  acting  as  agents  of  the  respec- 
tive boards  of  supervisors  under  the  provisions  of  Sec- 
tion 25905  or  25906  of  the  Government  Code.  In  a 
few  cases,  the  fairs  are  conducted  directly  by  the 
county. 

The  reported  attendance  at  the  24  county  fairs  was 
over  3-£  million  for  1970.  The  fairgrounds  are  also 
used  extensively  during  the  nonfair  period,  serving 
more  than  four  million  people  in  1970. 

Citrus  Fruit  Fairs 

Sections  4601  to  4704,  inclusive,  of  the  Agricul- 
tural Code  and  Section  19626  of  the  Business  and 
Professions  Code  define  the  requirements  that  must  be 
met  to  qualify  for  financial  assistance.  The  National 
Orange  Show  and  the  Cloverdale  Citrus  Fair  are  the 
two  nonprofit  corporations  that  meet  these  legal  re- 
quirements. 

These  fairs  reported  their  1970  combined  attend- 
ance to  be  about  400,000.  Facilities  of  these  fairs  are 
used  extensively  during  the  nonfair  period,  serving 
about  700,000  during  1970. 

Financing  of  the  Fair  Program 

Fair  activities  are  financed  by  state  appropriations, 
-contributions  from  other  governmental  sources,  dona- 
tions, and  revenues  produced  from  the  fairs'  use  of 
their  facilities. 

Business  and  Professions  Code  Sections  19622, 
19626,  19627,  and  19630  appropriate  a  part  of  the 
Fair  and  Exposition  Fund  revenues  for  the  fairs. 


Ill 


Business  and  Professions  Code  Section  19622  makes 
annual  appropriations  to  the  following  four  agencies : 

Support  of  the  California  State  Exposi- 
tion and  Fair $265,000 

Support  of  the  Los  Angeles  County  Fair     250,000 

Support  of  the  1-A  District  Agricul- 
tural Association 250,000 

Support  of  the  48th  District  Agricul- 
tural Association 125,000 

Section  19626  provides  that  5  percent,  but  not  more 
than  $180,000,  of  the  balance  remaining  in  the  fund 
after  deducting  certain  appropriations  shall,  subject 
to  statutory  limitations,  be  paid  to  citrus  fruit  fairs. 
Section  19627  provides  that  40  percent,  but  not  more 
than  $4,680,000,  of  the  first  balance  shall,  subject  to 
statutory  limitations,  be  apportioned  for  encourage- 
ment of  county  and  district  fairs  under  the  provisions 
of  Section  4401  of  the  Agricultural  Code. 

Business  and  Professions  Code  Section  19630  ap- 
propriates $2,250,000  annually  from  the  remaining 
balance  of  the  Fair  and  Exposition  Fund  for  capital 
outlay  purposes  at  county,  district,  and  citrus  fruit 
fairs.  These  funds  are  allocated  by  the  Director  of 
Agriculture  upon  approval  of  the  State  Public  Works 
Board.  The  California  State  Exposition  and  Fair,  the 
1-A  and  48th  District  Agricultural  Associations,  and 
the  Los  Angeles  County  Fair  are  not  eligible  to  re- 
ceive allocations  from  this  appropriation. 


The  funds  allocated  for  district  and  county  fairs 
under  the  provisions  of  Section  4401  of  the  Agricul- 
tural Code  and  Section  19627  of  the  Business  and 
Professions  Code  are  apportioned  on  the  basis  of 
premiums  paid.  The  maximum  amount  which  may  be 
apportioned  to  any  one  fair  during  any  fiscal  year  is 
limited  to  the  amount  required  on  the  basis  of  need 
as  determined  by  the  Department  of  Agriculture,  but 
not  to  exceed  $65,000.  These  funds  are  distributed  to 
the  fairs  monthly  from  current  revenue  paid  into  the 
Fair  and  Exposition  Fund. 

The  fairs  which  expect  to  receive  these  allocations 
submit  their  proposed  premium  lists  for  review  by  the 
Division  of  Fairs  and  Expositions  before  the  premium 
lists  are  printed.  The  proposed  premium  lists  are  re- 
viewed to  determine  whether  they  comply  with  the 
Master  Premium  List  and  to  determine  the  suit- 
ability of  the  proposed  offerings  for  the  individual 
fair. 

These  budgets  cannot  be  readily  compared  to  the 
summary  expenditure  statements  since  they  reflect  ex- 
penditure of  nontreasury  funds  and  most  of  these 
budgets  are  presented  on  a  calendar  year  basis. 

The  following  is  a  summary  of  the  total  state  allo- 
cations for  the  district,  county  and  citrus  fairs  pro- 
gram with  page  references  to  the  budget  document 
proper : 


District  Agricultural  Associations:                                                1970-71                       1971-72  1972-73 

Current  expense  (See  page  54,  Support  Budget) $3,164,000                  $2,874,000  $2,987,000 

Capital  Outlay  (See  page  54,  Capital  Outlay  Budget)          1,088,558                    3,194,388  1,671,358 

Totals $4,252,558                  $6,068,388  $4,658,358 

County  and  Citrus  Fruit  Fairs : 

Current  expense  (See  page  L-13,  Support  Budget) __       $1,750,000                  $1,660,500  $1,708,500 

Capital  Outlay  (See  page  L-13,  Support  Budget) 516,736                    1,207,600  672,742 

Totals    $2,266,736                  $2,868,100  $2,381,242 

TOTAL  EXPENDITURES,  ALL  FAIRS $6,519,294                  $8,936,488  $7,039,600 

General  Fund -200,000                     -100,000  -100,000 

Fair  and  Exposition  Fund 6,719,294                    9,036,488  7,139,600 

Following  the  fund  condition  summary,  budget  detail  is  arranged  into  two  sections  on  the  following  pages. 
Fund  conditions  of  each  fair  appear  in  the  first  section  which  begins  on  page  1  and  capital  outlay  projects  ap- 
pear in  the  Fair  Construction  Program  Section  which  begins  on  page  77.  Distribution  of  Fair  and  Exposition 
Fund  Revenues  appears  on  pages  215  and  216  of  the  main  Program  Budget  Supplement. 
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1st   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  California  Spring  Garden  and  Home  Show  at  Oakland) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


GENERAL  ANALYSIS 

Present  activities  of  tiis  association  date  from  1937.  The  an-  entered  by  181  exhibitors  were  judged.  The  1972  show  is  to  be 

nual  flower  shows  are  being  conducted  in  Oakland.  The  1971  held  April  29  to  May  7 

show  was  held  April  16  to  25.  Five  hundred  eighty-two  exhibits 

Balances  at  Beginning  of  Year : 

Available  for  operations -$55,437  $15,791  $4,252 

Available  for  Capital  Outlay 30,361  -  — 

Operating  Revenues : 

Admissions  to  grounds $32,463  $26,535  $31,000 

Industrial  and  commercial 2,300  3,425  3,000 

Concessions   393  '  75  100 

Exhibits   114  270  250 

Attractions 2,850  2,070  2,500 

Miscellaneous  fair _  1,026  500 

Nonfair -  450  - 

Prior  year  adjustments 171  -  - 

Total  Operating  Revenues : $38,291  $33,851  $37,350 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $65,000  $65,000  $65,000 

Contributions  from  local  tax  sources 5,000  2,500  2,500 

Total  Available  Funds $83,215  $117,142  $109,102 

Operating  Expenditures : 

Administration   =. $11,458  $16,237  $19,307 

Maintenance  and  operations 6,616  7,416  7,560 

Publicity    3,433  7,145  7,000 

Attendance  operations 1,620  3,031  3,535 

Premiums : 1,796  29,203  25,300 

Exhibits  (excluding  premiums)  16,714  46,713  32,400 

Attractions    571  419  500 

Prior  year  adjustments -5,145  2,726  - 

Total  Operating  Expenses $37,063  $112,890  $95,602 

Capital  Expenditures : 

From  Capital  Outlay  funds $30,361  -                    - 

Total  Expenditures  $67,424  $112,890  $95,602 

Balances  at  End  of  Year  : 

Available  for  operations $15,791  $4,252  $13,500 
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1-A  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Grand  National  Livestock  Exposition  and  Grand  National 
Junior  Livestock  Exposition  at  San  Francisco) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


GENERAL  ANALYSIS 


The  A-l  District  Agricultural  Association  was  organized  in 
1931,  and  conducts  2  livestock  shows  each  year  at  the  Cow 
Palace,  located  on  the  boundary  of  San  Francisco  and  San 
Mateo  Counties.  The  Grand  National  Livestock  Exposition 
featuring  livestock,  a  horse  show,  and  a  rodeo,  is  conducted  in 
the  fall  and  the  Grand  National  Junior  Livestock  Exposition 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Operating  Revenues : 

Admission  to  grounds 

Industrial  and  commercial 

Concessions    

Exhibits   

Horse  show  

Attractions    

Miscellaneous  fair 

Nonfair 

Prior  year  adjustments 

Total   Operating   Revenues   

State  Apportionments : 

Section  19622,  Business  and  Professions  Code  (Operating)  __. 

Total  Available  Funds 

Operating  Expenditures : 

Administration   . 

Maintenance  and  operations 

Publicity    

Attendance  operations _ 

Premiums 

Exhibits   (excluding  premiums)    

Horse  show  (excluding  premiums)  

Rental  expense  

Attractions    

Equipment   

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 
From  operating  funds 

Total  Expenditures 

Repayment  of  Loans 

Balances  at  End  of  Tear  : 
Available   for  operations   . 


for  junior  exhibitors  is  conducted  in  the  spring.  The  1! 
Grand  National  Livestock  Exposition  was  October  22  to 
The  1972  dates  are  October  27  to  November  5.  The  1971  Gri 
National  Junior  Livestock  Exposition  was  April  1  to  7.  1 
1972  dates  are  March  21  to  29.  The  Cow  Palace  is  used  and 
well  suited  for  large  interim  event  rentals. 


$294,953 


$247,687 
5,650 
40,081 
13,744 
83,209 
22,800 
21,159 
702,582 
-1,652 


-$25,380 
$541,558 


$541,558 


$259,891 
7,225 
43,749 
15,632 
94,148 
25,500 
28,284 
583,111 


$339,828 


,82f 


$275,00( 
8,80( 
46,20( 
17,7(X 
94,85( 
27,0CK 
31.10C 
597,700 


$1,135,260 
$250,000 

$1,057,540 

$250,000 
$1,849,098 

$312,227 

486,298 

64,962 

37,763 

161,436 

58,727 

33,710 

-86,843 

120,896 

4,347 

-10,792 

$1,182,731 

$326,539 
$1,509,270 

$1,098,35C: 
$250,000 

$1,680,213 

$290,897 

477,363 
56,685 
29,828 

148,221 

50,266 

25,395 

-103,606 

122,760 
17,383 

-12,507 

$1,688,178' 

$341,62(1 

537,020 

67,850 

37,700i 

166,120 

47.12C 

34,150 

-82,700 

155,830 

13,120 

$1,102,685 
$10,590 

$1,317,830; 
$19,700 

$1,113,275 

$l,337,530i 



-$100,000 
$250,648'i 
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2nd  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Central  Valley  Exposition  at  Stockton) 
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FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

The  association  was  formed  in  1922  and  has  sponsored  the  Racing  with  parimutuel  wagering  has  been  a  continuing  feature 

San  Joaquin  County  Fair  since  1936.  Prior  to  that  time,  the  of  the  fair.  The  1971  fair  was  conducted  from  August  11  to  21. 

history  of  the  fair  is  traceable  back  to  1860.  The  fairgrounds  Ten  thousand  six  hundred  twelve  exhibits  entered  by  2,360  ex- 

's located  in  the  City  of  Stockton.  The  County  of  San  Joaquin  hibitors  were  judged.  The  1972  fair  dates  are  August  15  to  26. 

gift-deeded   approximately   70   of    the   189   acres   to   the   state. 

Balances  at  Beginning  of  Year  : 

Available  for  operations     $303,369  $371,576  $333,421 

Available  for  Capital  Outlay 72,031  78,623  59,000 

Estimated  to  revert  in  subsequent  year 51  733  17  081  - 

Operating  Revenues : 

Admissions  to  grounds $69,960  $69,193  $86,000 

Industrial  and  commercial 11895  10  240  12  000 

Concessions     101490  96i965  102!500 

Exhibits     4,515  3,609  4,000 

Horse  racing 502,931  459,609  491,000 

Attractions    325  8,705  24,000 

Miscellaneous  fair 7,645  7  785  8,425 

Nonfair    49,404  52,860  64,700 

Prior  year  adjustments 125  -  - 

Total  Operating  Revenues $747,990  $708,966  $792,625 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) $58,500  $58,500  $65,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  55,000  59,000 

Total  Available  Funds $1,288,623  $1,293,746  $1,250,046 

Operating  Expenditures : 

Administration      $58,956  $59,209  $64,464 

Maintenance  and  operations 148,772  166,579  180,706 

Publicity      1 21,356  23,890  26,300 

Attendance   operations    16,027  21,478  23,300 

Premiums    56,441  49,353  41,800 

Exhibits   (excluding  premiums)   26,875  26,620  29,650 

Horse  show  (excluding  premiums)  1,575  1,575  1,000 

Horse  races 382,321  410,157  419,919 

Attractions      23,570  30,946  33,800 

Equipment     2,247  3,914  10,950 

Prior  year  adjustments 143  3,000  - 

Total   Operating   Expenses   $738,283  $796,721  $831,889 

Capital  Expenditures : 

From   operating  funds   -  $8,900  $18,700 

From  Capital  Outlay  funds $31,327  78,623  59,000 

Total  Expenditures  $769,610  $884,244  $909,589 

Reversions     -$51,733  -$17,081 

Balances  at  End  of  Year : 

Available  for  operations $371,576  $333,421  $340,457 

Available  for  Capital  Outlay $78,623  $59,000 

Estimated  to  revert  in  subsequent  year $17,081  -  - 
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3rd  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Silver  Dollar  Fair  at  Chico) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1371-72 


GENERAL  ANALYSIS 


The  association  dates  its  present  activities  from  1935.  An- 
nual fairs  are  held  on  the  association's  fairgrounds  in  the  City 
of  Chico.  The  1971  fair  was  May  19  to  23.  Eight  thousand  four 

Balances  at  Beginning  of  Tear  : 

Available  for  operations 

Available  for  Capital  Outlay  

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial   and  commercial   

Concessions     

Exhibits     

Horse  show 

Attractions      

Miscellaneous  fair 

Nonfair      

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration     

Maintenance  and  operations 

Publicity      

Attendance   operations   

Premiums       

Exhibits   (excluding  premiums) 

Horse  show   (excluding  premiums)    

Attractions      

Equipment     

Prior  year  adjustments  

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions     

Balances  at  End  of  Tear : 

Available  for  operations   

Available  for  Capital  Outlay  

Estimated  to  revert  in  subsequent  year 


hundred  forty-four  exhibits  entered  by  3,140  exhibitors 
judged.  The  1972  fair  dates  are  May  24  to  28. 


$31,859 

$29,794 

$49,4(     ! 

33,476 

32,639 

4,25 

1,160 

104 

2,7C 

$17,114 

$32,911 

,1 
$33,00 

8,215 

7,940 

8,00 

23,904 

32,937 

27,00 

2,857 

2,842 

2,80 

224 

400 

9,025 

9,478 

9,00 

2,723 

2,788 

2,70 

25,156 

26,586 

24,51 

- 

96 

$89,218 

$115,978 

$107,31 

$58,500 

$58,500 

$58,00    | 

35,000 

28,000 

$249,213 

$265,015 

$221,661 

$32,119 

$33,457 

$34,63* 

52,939 

51,495 

54,071 

3,181 

3,650 

3,7« 

2,855 

3,019 

3,05( 

26,824 

26,620 

27,50( 

12,646 

12,245 

14,250 

500 

310 

50( 

11,080 

12,604 

13,85( 

2,667 

7,106 

13,900 

23 

- 

- 

$144,834 

$150,506 

$165,500 

$4,949 

$4,357 

$20,460 

35,733 

53,698 
$208,561 

4^3«; 

$185,516 

$190,202 

-$1,160 

-$104 

-$2,705 

$29,794 

$49,409 

$28,758 

$32,639 
$104 

$4,236 
$2,705 

- 

4th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Sonoma-Marin  Fair  at  Petaluma) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Current  activities  of  the  district  date  from  1936.  Annual  fairs  confined  primarily   to  junior  departments.   Four  thousand  six 

are  conducted  at  the  association  s  fairgrounds  leased  from  the  hundred   fifty-seven   exhibits   entered    by   1,975  4-H   Club   and 

City  of  Petaluma  at  an  annual  rental  of  Jl    The   1971  fair  Future  Farmers  of  America  exhibitors  were  judged.  The  fair 

was  conducted   from  June  24th   to  June  27th,   exhibits  being  dates  for  1972  are  June  21st  to  25th. 

Balances  at  Beginning  of  Year  : 

Available  for  operations $58,155  $62,626  $49,838 

Available  for  Capital  Outlay 40,000  32,000  32,000 

Operating  Revenues : 

Admission  to  grounds $18,026  $20,062  $20,500 

Industrial  and  commercial - 4,955  5,250  5,250 

Concessions   15,648  18,194  18,000 

Exhibits   2,903  2,733  2,700 

Attractions 3,086  3,275  3,250 

Miscellaneous  fair 372  436  400 

Nonfair 29,716  30,937  30,260 

Total  Operating  Revenues $74,706  $80,887  $80,360 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 58,000  64,200  63,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  32,000  32,000 

Totals  Available  Funds $262,861  $271,713  $225,198 

Operating  Expenditures : 

Administration    $34,572  $37,628  $36,977 

Maintenance  and  operations . 40,778  50,997  56,161 

Publicity 4,993  5,210  6,150 

Attendance  operations 2,654  3,216  3,484 

Premiums 17,722  15,627  16,460 

Exhibits  (excluding  premiums) 7,118  8,092  11,021 

Attractions 8,442  8,193  8,950 

Equipment  , 1,243  1,282  5,050 

Prior  year  adjustments -  356  - 

Total  Operating  Expenses $117,522  $130,601  $144,253 

Capital  Expenditures : 

From  operating  funds $10,713  $27,274  $13,250 

From  Capital  Outlay  funds 40,000  32,000  32,000 

Total  Expenditures  $168,235  $189,875  $189,503 

Balances  at  End  of  Year : 

Available  for  operations $62,626  $49,838  $35,695 

Available  for  Capital  Outlay $32,000  $32,000 


l  7th  DISTRICT  AGRICULTURAL  ASSOCIATION 

a  (Conducting  the  Monterey  County  Fair  at  Monterey) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAI 


4  =^=== 

5 

6 

7    

8 

£  GENERAL  ANALYSIS 

12  The  association  was  organized  in  1936.  Annual  fairs  are  con-  consisted   of  general  livestock   and  other  exhibits.   Nine    m- 

13  ducted  on  the  association's  fairgrounds  located  in  the  City  of  sand  sixteen  exhibits  entered  by  2,479  exhibitors  were  ju  jd, 

14  Monterey.  The  1971  fair  was  held  from  August  11  to  15  and  The  1972  fair  dates  are  from  August  9  to  13. 

15 

16  Balances  at  Beginning  of  Year : 

1?  Available  for  operations $55,998                            $61,376                            $54,6 

18  Available  for  Capital  Outlay 2^29                                     55                            i2Sfi 

19  Estimated  to  revert  in  subsequent  year 

21  Operating  Revenues : 

22  Admissions  to  grounds $55,511                            $65,030                            $65,0> 

23  Industrial  and  commercial 4,092                                4,225                                4,2' 

24  Concessions 44,578                              46,291                              46,0 

25  Exhibits     1,710                                1,353                                1,5 

26  Horse  show 27,676                              29,266                              29,* 

27  Attractions 635                                   675                                   6 

28  Miscellaneous  fair 6,566                                6,896                                6,9 

29  Nonfair      58,816                              36,688                              38,1 

30  Prior  year  adjustments 


31 

32  Total  Operating  Revenues $199,789  $193,153  $191,8' 

33 

34  State  Apportionments : 

35  Section  19627,  Business  and  Professions  Code   (Operating) $58,500  $58,500  $53,6X 

36  Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

37  Contributions  from  local  tax  sources 

38 


39            Total  Available  Funds $348,061  $468,334  $425,0£ 

40 

41  Operating  Expenditures : 

42  Administration     $51,606  $54,172  $54,9E 

43  Maintenance  and  operations  67,764  69,819  69.6E 

44  Publicity      12,368  11,953  12,90 

45  Attendance   operations    19,464  21,286  21,5C 

46  Premiums    52,218  49,783  49,9C 

47  Exhibits   (excluding  premiums)    20,460  22,165  21,50 

48  Horse  show   (excluding  premiums)    20,752  17,477  19,10 

49  Attractions      3,924  4,266  4,00 

50  Equipment     2,194  6,150  3,90 

51  Prior  year  adjustments 
52 


$55,998 

$61,376 

26,200 

55 

7,074 

— 

$55,511 

$65,030 

4,092 

4,225 

44,578 

46,291 

1,710 

1,353 

27,676 

29,266 

635 

675 

6,566 

6,896 

58,816 

36,688 

205 

2,729 

$199,789 

$193,153 

$58,500 

$58,500 

— 

155,000 

500 

250 

$348,061 

$468,334 

$51,606 

$54,172 

67,764 

69,819 

12,368 

11,953 

19,464 

21,286 

52,218 

49,783 

20,460 

22,165 

20,752 

17,477 

3,924 

4,266 

2,194 

6,150 

1,028 

-316 

53  Total  Operating  Expenses $251,778  $256,755  $257,40 

54 

55  Capital  Expenditures : 

56  From  operating  funds $1,633                              $1,902 

57  From  Capital  Outlay  funds 26,145                              30,000                          $125,0C\ 

58 


59  Total  Expenditures  $279,556  $288,657  $382,40' 

61    Reversions     -$7,074  -  -$5 

62 

63  Balances  at  End  of  Year : 

64  Available  for  operations  $61,376  $54,622  $42,59' 

65  Available  for  Capital  Outlay $55  $125,000 

66  Estimated  to  revert  in  subsequent  year -  $55 

67 
68 
69 
70 
71 
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9th   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Redwood  Acres  Fair  at  Eureka) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  association  was  organized  in  1937  and  conducts 
annual  fairs  on  property  of  approximately  50  acres,  known 
as  Redwood  Acres,  owned  by  the  association  and  located  just 
outside  the  City  of  Eureka.  The  1971  fair  was  June  23rd  to 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 


27th.  Three  thousand  fifty-six  exhibits  entered  by  1,031  exhibi- 
tors were  judged.  The  dates  for  the  1972  fair  are  June  21st 
to  25th. 


Operating  Revenues : 

Admission  to  grounds 

Industrial  and  commercial- 
Concessions    

Exhibits   

Horse  show 

Attractions 

Miscellaneous  fair 

Nonfair 

Prior  year  adjustments 


Total  Operating  Revenues- 


State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 


Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums) 

Horse  show  (excluding  premiums). 

Attractions 

Equipment   

Prior  year  adjustments 


Total  Operating  Expenses. 

[    Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds- 


Total  Expenditures 
Reversions 


Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year. 


$62,366 

112,503 

2,230 


$5,203 
2,299 
4,429 
2,362 

4.5S1 

19,632 
^32 


$38,074 


$58,500 
12,000 


$285,673 


$22,420 

35,763 

3,955 

2,737 

18,064 

7,694 

1,100 

7,739 

301 

-144 

$99,629 


$1,689 
105,854 

$207,172 

-$2,230 


$57,622 

$12,000 

$6,649 


$57,622 

12,000 

6,649 


$7,417 

2,429 

5,303 

2,423 

620 

3,447 

408 

20,025 


$42,072 


$62,000 
17,000 


$197,343 


$23,201 
39,032 
4,100 
3,150 
18,479 
8,700 
1,200 
7,500 
1,000 


$106,362 


$12,000 
$118,362 

-$6,649 


£55,332 
|17,000 


$55,332 
17,000 


$9,000 

2,400 

5,200 

2,400 

650 

4,500 

425 

21,050 


$45,625 


$60,000 


$177,957 


$23,751 
35,440 
4,400 
3,250 
18,650 
8,500 
1,300 
7,000 
2,525 


$104,816 


$17,000 
$121,816 


1,141 
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41 
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51 
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10th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Siskiyou  County  Fair  at  Treka) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  association  was  organized  in  1937  and  conducts 
annual  fairs  on  approximately  81  acres  located  2  miles  south 
of  Yreka  on  property  leased  from  Siskiyou  County  at  an  annual 
rental  of  $1.  The  lease  expires  on  February  1,  2001.  The  1971 

Balances  at  Beginning  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions     

Exhibits     

Horse  show 

Attractions      

Miscellaneous  fair . 

Nonfair      '. 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 
Contributions  from  local  tax  sources 

Total  Available  Funds 

Operating  Expenditures : 

Administration     

Maintenance  and  operations 

Publicity      

Attendance  operations 

Premiums      

Exhibits   (excluding  premiums)    

Horse  show   (excluding  premiums)   

Attractions      

Equipment      

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds _"""_ 

Total  Expenditures  

Reversions     

Balances  at  End  of  Tear : 

Available  for  operations _         

Available  for  Capital  Outlay I "_"" II 

Estimated  to  revert  in  subsequent  year III^IIII~ 


fair  was  held  from  August  26  to  29  and  consisted  of  genii 
livestock  and  other  exhibits.  Six  thousand  one  hundred  nil  7- 
two  exhibits  entered  by  1,409  exhibitors  were  judged.  The  ]  2 
fair  dates  are  August  24  to  27. 


$28,611 

91,491 

8,374 

$27,092 
26,418 

$37,23 
24,00 

8 

$16,259 
2,170 
13,566 
1,589 
1,491 
1,088 
561 
5,754 

$17,111 
2,719 
15,253 
1,363 
1,310 
5,330 
219 
7,264 

$17,00 

2,60 

13,50 

1.52«: 

1,30 

8,00' 

41i 

8,351. 

$42,478 

$50,569 

$52,68( 

$65,000 

26,000 

500 

$72,900 

27,500 

500 

$65,00 

m 

$262,454 

$204,979 

$179,505 

$33,611 
33,205 

3,482 
4,005 
17,906 
5,707 
1,529 
5,550 
1,105 

$35,415 
33,082 
4,500 
4,000 
17,647 
6,200 
1,590 
8,943 
1,950 

$36,91£; 

32,735 
4,50C 
4,400 

18,70( 
6,50( 
1,56£ 
9,000 
1,7001 

$106,100 

$113,327 

$116,010 

$3,397 
§1,073 

$500 
29,830 

$1,700 
24,000 

$200,570 

$143,657 

$141,710 

-$8,374 

- 

-$88 

$27,092 
$26,418 

$37,234 
$24,000 

$37,704 
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10-A  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Tulelake-Butte  Valley  Fair  at  Tulelake) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  association  was  organized  in  1952.  Annual  fairs  are 
conducted  on  property  adjacent  to  Tulelake,  consisting  of  ap- 
proximately 40  acres,  deeded  to  the  association  from  the  United 
States  Bureau  of  Reclamation.  The  1971  fair  was  held  from 
September  10  to  13  and  consisted  of  general  livestock  and  other 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Operating  Revenues : 

Industrial  and  commercial 

Concessions   

Exhibits   

Attractions 

Miscellaneous  fair 

Nonfair 

Prior  year  adjustments 


exhibits.  Three  thousand  one  hundred  sixty-six  exhibits  entered 
by  881  exhibitors  were  judged.  The  1972  fair  dates  are  Sep- 
tember 8  to  11. 

No  admission  fee  is  charged  to  the  grounds. 


Total  Operating  Revenues- 


State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds , 


Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums - 

Exhibits  (excluding  premiums) 

Horse  show  (excluding  premiums )_ 

Attractions 

Equipment  _, 

Prior  year  adjustments 


Total  Operating  Expenses- 
Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds — 


Total  Expenditures 

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay. 

I 


$19,742 
40,000 


$1,280 
1,821 
1,568 
3,214 

851 
2,621 

-82 

$11,273 

$65,000 

$136,015 


$25,153 

23,259 

2,665 

1,492 

13,141 

5,034 

260 

2,556 

1,925 

1 

$75,486 


$3,392 
35,629 

$114,507 


$17,137 
$4,371 


$17,137 
4,371 


$1,920 
2,280 
1,205 
2,282 
843 
2,590 


$11,120 


$92,000 
40,000 

$164,628 


$26,534 

21,471 

2,950 

1,450 

11,013 

5,040 

300 

3,400 

1,490 


$73,648 


$4,371 
$78,019 


$46,609 
$40,000 


$46,609 
40,000 


$2,000 
2,200 
1,500 
2,500 
850 
2,500 


$11,550 

$45,000 

$143,159 


$27,924 

23,183 

2,950 

1,450 

11,500 

5,300 

300 

2,900 

1,350 


$76,857 


$40,000 
$116,857 


$26,302 
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12th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Redwood   Empire   Pair  at   Ukiah) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Present  activities  of  the  district  date  from  1936.  Annual  fairs 
are  held  on  the  association's  fairgrounds  located  just  outside  the 
City  of  Ukiah.  The  1971  fair  was  conducted  from  August  26 

Balances  at  Beginning  of  Year  : 

Available  for  operations 

Available  for  Capital  Outlay  

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions     

Exhibits     

Horse  show 

Attractions      

Miscellaneous  fair  

Nonfair      

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration     

Maintenance  and  operations 

Publicity      

Attendance   operations   

Premiums    

Exhibits   (excluding  premiums)    

Horse  show   (excluding  premiums)   

Attractions      

Equipment     

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions     

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay __Z 

Estimated  to  revert  in  subsequent  year 


to  29  and  consisted  of  general  livestock  and  other  exhibi 
Two  thousand  nine  hundred  fifty-three  exhibits  entered  by  6 
exhibitors  were  judged.  The  1972  fair  dates  are  August  17  to  '. 


$31,603 

18,693 

1,297 


$10,943 

4,099 

3,986 

1,881 

281 

350 

250 

22,831 

$44,621 


$65,000 
35,000 

$196,214 


$31,656 

47,097 

2,945 

1,599 

13,861 

7,630 

350 

3,305 

1,426 

76 

$109,945 


$2,678 
18,679 

$131,302 

-$1,297 


$28,601 
$35,014 


$28,601 
35,014 


$11,339 
4,167 
5,908 
1,862 

1,147 
139 

26,725 

$51,287 


$82,900 
20,000 

$217,802 


$33,615 

46,104 

3,114 

1,650 

12,416 

6,748 

500 

4,169 

3,522 

247 

$112,085 


$452 
30,340 

$142,877 


$50,251 

$24,660 

$14 


$50,251 

24,660 

14 


$11,400 
4,200 
5,500 
2,000 

2,000 

275 

23,000 


$48,375 
$65,000 


$188,300 


$34,378 

45,160 

3,600 

1,760 

13,500 

7,770 

500 

4,900 

10,526 


$122,094 


$20,000 


$41,532 
$4,660. 
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13th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Yuba-Sutter  Fair  at  Tuba  City) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

The   association   was   organized    in    1934.   Annual   fairs   are  three   hundred   fifty-four   exhibits   entered   by   1,567   exhibitors 

conducted  on  the  association's  property  located  in  Yuba  City.  were  judged.  The  1972  fair  dates  are  July  26  to  30. 

The  1971  fair  was  held  from  July  28  to  August  1.  Six  thousand 

Balances  at  Beginning  of  Year  : 

Available  for  operations $58,630  $62,538  $55,178 

Available  for  Capital  Outlay 31,337  8,401  30,003 

Estimated  to  revert  in  subsequent  year 1,632  -  - 

Operating  Revenues : 

Admissions  to  grounds $28,655  $25,175  $27,000 

Industrial  and  commercial 3,440  2,750  2,750 

Concessions   33,790  32,794  32,400 

Exhibits  2,474  2,326  2,300 

Attractions „ 7,547  6,973  6,500 

Miscellaneous  fair  722  1 036  991 

Nonfair 9,076  8,320  8,120 

Prior  year  adjustments -250  —  - 

Total  Operating  Revenues $85,454  $79,374  $80,061 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $58,500  $46,900  $65,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  -  29,000 

Total  Available  Funds $235,553  $226,213  $230,242 

Operating  Expenditures : 

Administration    $31,964  $33,533  $33,964 

Maintenance  and  operations : 41,379  42,408  51,360 

Publicity 4,787  5,350  5,900 

Attendance  operations 4,760  6,300  7,100 

Premiums 24,117  23,260  25,300 

Exhibits  (excluding  premiums) 6,272  6,565  7,175 

Attractions 11,830  11,687  12,200 

Equipment  6,025  2,691  2,630 

Total  Operating  Expenses , $131,134  $131,794  $145,629 

Capital  Expenditures : 

From  operating  funds $8,912  $1,840  $8,000 

From  Capital  Outlay  funds 22,936  7,398  30,003 

Total  Expenditures  $162,982  $141,032  $183,632 

Reversions   —$1,632  -  - 

Balances  at  End  of  Year  : 

Available  for  operations $62,538  $55,178  $46,610 

Available  for  Capital  Outlay ~ - $8,401  $30,003 
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14th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Santa  Cruz  County  Fair  at  Watsonville) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  activities  of  the  association  started  in  1937.  An- 
nual fairs  are  conducted  on  75  acres  owned  by  the  association 
located  3  miles  northeast  of  Watsonville.  The  1971  fair  was  held 
September  15  to  19  and  consisted  of  general  livestock  and  other 

Balances  at  Beginning  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues: 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions   

Exhibits  

Horse  show 

Miscellaneous  fair 

Nonfair 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Contributions  from  local  tax  sources : 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums) 

Horse  show    (excluding  premiums) 

Attractions 

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures ' 

Reversions  

Balances  at  End  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay 


exhibits.  Seven  thousand  one  hundred  seventy  exhibits  ent<  J 
by  2,888  exhibitors  were  judged.  The  1972  fair  dates  are  S 
tember  13  to  17. 


$59,24' 
28,001 


$55,313 

$70,773 

46,300 

64,360 

1,040 

— 

$33,180 

$33,313 

7,380 

6,250 

21,184 

26,518 

2,349 

2,375 

5,570 

9,500 

1,895 

305 

32,790 

31,141 

148 

- 

$104,496 

$109,402 

$54,500 

$50,000 

44,000 

2&000 

20,000 

13,000 

$325,649 

$335,535 

$34,814 

$38,678 

45,343 

48,460 

6,747 

7,000 

10,924 

10,250 

27,062 

27,300 

18,825 

17,194 

2,496 

7,500 

11,506 

8,800 

2,757 

5,330 

32 

- 

$160,506 

$170,512 

$3,030 

$13,416 

25,940 

64,360 

$189,476 

-$1,040 


$70,773 
$64,360 


$248,288 


$59,247 
$28,000 


6,50. 

23,001 
2,00( 
9,00! , 
1,501 

27,751 


$250,997 


$44,633 
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15th   DISTRICT  AGRICULTURAL   ASSOCIATION 

(Conducting  the  Kern  County  Fair  at  Bakersfield) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

iz efin  1929iapiTSen\aL?[vftinef dyate°  from  OcrnW  ^7  T^i  September  24  to  October  2nd  and  consisted  of  livestock  exhibits 

fairs    are    conducted    on    oronertv    l-»3    ftSS ^th,    o    A?DUa  iai*ot%et.  general    ^"cultural    products.   Nine    thousand    two 

Kern    The  lease   exnires   £ ^  March mw     tZ  wi0*"^   °f  huJndrJel?lneS  eight  exhibits  entered  b*  3-834  exhibitors  were 

Kern,    ine  lease   expires  in  March   1988.    The  1971   fair  was  judged.  The  1972  fair  dates  are  September  22  to  30. 

Balances  at  Beginning  of  Tear : 

Available   for   operations   goo  coo  «7fi  89.4  ««7  no? 

Available   for  Capital  Outlay  "H  'gfigS  48623  $fo'oo£ 

Estimated  to   revert  in  subsequent  year ~~I  21147  S'     '_  S0'_ 

Operating  Revenues : 

Admissions  to  grounds  __ $83,595  $87,382  $90,000 

Industrial   and   commercial   12,250  12940  12  500 

Concessions   126,449  128,969  130,000 

Exhibits   3354  4043  4000 

Horse  show 22,362  22,319  22,400 

Attractions            7i608  14,156  14,000 

Miscellaneous  fair   20,765  22,967  25,000 

Nonfair 58,870  58,000  59,000 

Jr'nor  year  adjustments ^5  332  _ 

Total   Operating   Revenues $335,208  $351,108  $356,900 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $58,500  $58,500  $58,500 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  -  30,000 

Total  Available  Funds $559,487  $565,065  $532,427 

Operating  Expenditures : 

Administration    $54,385  $54,003  $61,653 

Maintenance  and  operations  140,554  128  372  124  323 

Publicity    17,171  16,900  18,385 

Attendance   operations    23,770  22,508  26,767 

Premiums 51,602  54.686  55,500 

Exhibits    (excluding  premiums)    26,771  27,700  28,900 

Horse  show    (excluding   premiums)    14,244  14,595  14,965 

Attractions    33,275  33,584  36,965 

Equipment 9.60S  12,263  15,035 

Prior  year  adjustments -606  11,971  - 

Total  Operating  Expenses $370,774  $376,582  $382,493 

Capital  Expenditures : 

From   operating   funds   $29,732  $22,833  $27,200 

From  Capital  Outlay  funds  31,377  48,623  30,000 

Total  Expenditures  $431,8S3  $448,038  $439,693 

Reversions  - -$2,147 

Balances  at  End  of  Tear : 

Available   for   operations   $76,834  $87,027  $92,734 

Available  for  Capital  Outlay   $48,623  $30,000 
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16th   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  San  Luis  Obispo  County  Fair  at  Paso  Robles) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  association  was  formed  in  January  1942.  However,  a 
fair  was  not  conducted  until  1946.  Annual  fairs  are  held  on  the 
association's  fairgrounds  adjacent  to  the  City  of  Paso  Robles. 
The  1971  fair  was  August  11  to  15  and  consisted  of  general 

Balances  at  Beginning  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year . 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions : 

Exhibits    

Horse  show   

Attractions 

Miscellaneous  fair   

Nonfair 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Contributions  from  local  tax  sources 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums) 

Horse  show  (excluding  premiums) 

Attractions 

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions  

Balances  at  End  of  Year  : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 


livestock  and  other  exhibits.  Six  thousand  three  hundred  eigh 
one  exhibits  entered  by  1,766  exhibitors  were  judged.  The  1J 
fair  dates  are  August  15  to  20. 


$62,622 

30,538 

2,915 


$28,446 

9,130 

17,880 

2,396 

290 

14,810 

5,287 

8,743 
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$87,002 


$58,500 

37,000 

500 

$279,077 


$33,371 

43,218 

5,359 

4,469 

21,710 

9,988 

950 

19,396 

2,254 

-84 

$140,631 


$30,000 

$170,631 

-$2,915 


$67,993 

$37,000 

$538 


$67,993 

37,000 

538 


$33,342 
7,850 

19,080 
1,732 
1,353 

24,425 
6,999 

12,000 


$106,781 


$54,000 

30,000 

500 


$296,812 


$34,433 

47,945 
5,750 
4,407 

19,884 
9,877 
1,260 

22,360 

411 

4,366 

$150,693 


$6,700 
$157,393 

-$538 


S78.581 
$60,300 


$78,581 
60,300 


$30,000 
7,500 

18,500 
2,000 
1,000 

21,000 
5,200 

12,000 


$97,200 

$42,000 

- 
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$278,581 

$36,523 
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6,535 
22,900' 
11,050 

1,370 
21,190 
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$156,881 
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$1,250 
60,300 


$218,431 


$60,150 
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17th   DISTRICT  AGRICULTURAL   ASSOCIATION 

(Conducting  the  Nevada  County  District  Fair  at  Grass  Valley) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

The  district  was  organized  in  1937  and  conducts  annual  fairs  exhibits.   Five   thousand   sixty-four   exhibits   entered   by    1,113 

on  the  associations  fairgrounds.  The  1971  fair  was  conducted  exhibitors  were  judged  at   the  fair.  The   1972  fair  dates  are 

August  2b  to  29  and  consisted  of  general  livestock  and  other  August  24  to  27. 

Balances  at  Beginning  of  Tear  : 

Available  for  operations $39,924  $47,472  $57,894 

Available  for  Capital  Outlay 18,696  20,975  22,359 

Estimated  to  revert  in  subsequent  year 5,708  -  375 

Operating  Revenues : 

Admissions  to  grounds  $10,116  $11,629  $10,500 

Industrial  and  commercial 3,373  3,833  3,500 

Concessions     19,460  26,739  23,000 

Exhibits     . 3,139  3,009  3,000 

Attractions      5,557  5,847  5,200 

Miscellaneous  fair  820  188  170 

Nonfair      : 7,568  7,346  8,525 

Total  Operating  Revenues $50,033  $58,591  $53,895 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) $65,000  $64,000  $45,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  20,600  14,500 

Total  Available  Funds  $199,961  $205,538  $179,523 

Operating  Expenditures : 

Administration     $32,087  $36,057  $31,425 

Maintenance  and  operations  . 36,518  37,529  39,442 

Publicity 2,672  2,725  2,683 

Attendance   operations   3,891  3,820  4,300 

Premiums    18,388  17,514  19,020 

Exhibits   (excluding  premiums)    5,913  5,901  5,865 

Horse  show   (excluding  premiums)   215  215  235 

Attractions      5,546  6,034  6,434 

Equipment     2,002  1,134  5,212 

Prior  year  adjustments  253  1,240  - 

Total  Operating  Expenses $107,485  $112,169  $114,616 

Capital  Expenditures : 

From  operating  funds -  -  $3,200 

From  Capital  Outlay  funds $18,321  $12,741  22,359 

Total  Expenditures  $125,806  $124,910  $140,175 

Reversions     _» -$5,708  -  -$375 

Balances  at  End  of  Year : 

Available  for  operations $47,472  $57,894  $38,973 

Available  for  Capital  Outlay  $20,975  $22,359 

Estimated  to  revert  in  subsequent  year -  $375  - 
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18th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Tri-County  Fair  at  Bishop) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  association  dates  from  1953.  Fairs  are  now  being 
conducted  on  38  acres  leased  on  a  50-year  basis  from  the  Los 
Angeles  Department  of  Water  and  Power. 

The  1971  fair  was  July  8  to  11.  Three  thousand  five  hundred 

Balances  at  Beginning  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Industrial  and  commercial 

Concessions   

Exhibits   

Horse  show 

Attractions 

Miscellaneous   fair 

Nonfair 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Contributions  from  local  tax  sources 

Total  Available  Funds 

Operating  Expenditures : 

Administration   -. 

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums) 

Horse  show  (excluding  premiums) 

Attractions 

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 
From  Capital  Outlay  funds 

Total  Expenditures  

Reversions  

Balances  at  End  of  Year: 

Available  for  operations 

Available  for  Capital  Outlay __~ 

Estimated  to  revert  in  subsequent  year 


sixty-nine  exhibits  entered  by  1,286  exhibitors  were  judged 
the  fair.  Dates  for  the  1972  fair  are  July  13  to  16.  This  f 
charges  no  admission  to  the  grounds. 
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5,986 
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$55,400 

18,000 

25,000 
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$185,546 

$182,517 

$31,197 

$32,443 

34,491 

37,335 
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12,678 

5,975 
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19th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Santa  Barbara  National  Horse  Show  &  Flower  Show  at  Santa  Barbara) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Present  activities  of  the  district  date  from  1937.  The  fairs  hibitors  were  judged.  The  1972  show  will  be  conducted  July  14 

are  held  on   a  35-acre  site  north  of  Santa  Barbara.  The  fair  to  22. 

features  the  Santa  Barbara  National  Horse  Show  and  Flower  This  fair  charges  no  admission  to  the  grounds,  but  makes  a 

Show.    The    1971    fair   was    held    July    10    to    July    18.    Two  charge  to  see  the  exhibit, 

thousand   two  hundred   sixty-six   exhibits   entered   by  428   ex- 
Balances  at  Beginning  of  Year : 

Available  for  operations $119,433  $110,995  $74,454 

Available  for  Capital  Outlay  33,549  45,000  28,500 

Estimated  to  revert  in  subsequent  year 6,056  2,613  - 

Operating  Revenues : 

Concessions   $2,154  $2,000  $2,000 

Exhibits   4,541  3,809  4,000 

Horse  show 88,510  80,689  82,700 

Miscellaneous  fair  2,390  3,700  4,000 

Nonfair    149,281  141,500  143,000 

Total   Operating   Revenues   $246,876  $231,698  $235,700 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code    (Operating)    __  $58,500  $40,000  $40,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  45,000  28,500 

Total  Available  Funds  $509,414  $458,806  $378,654 

Operating  Expenditures : 

Administration    $52,127  $51,836  $53,136 

Maintenance  and  operations  61,559  60,928  57,928 

Publicity    9,774  10,000  10,000 

Attendance   operations    6,239  6,400  6,400 

Premiums 51,488  51,995  51,500 

Exhibits   (excluding  premiums)    8,673  10,445  9,210 

Horse  show    (excluding  premiums)    20,698  23,505  24,240 

Nonfair  use  expense 81,471  82,530  82,530 

Attractions    5,681  6,800  6,800 

Equipment    16,104  3,800  800 

Total   Operating    Expenses    $313,814  $308,239  $302,544 

Capital  Expenditures : 

From  Capital   Outlay   Funds   $30,936  $45,000  $28,500 

Total    Expenditures    $344,750  $353,239  $331,044 

Reversions  -$6,056  -$2,613  — 

Balances  at  End  of  Year : 

Available   for  operations   $110,995  $74,454  $47,610 

Available  for  Capital  Outlay  $45,000  $28,500 

Estimated  to  revert  in  subsequent  year $2,613  -  - 
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20th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Auburn  District  Fair  at  Auburn) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  association  dates  from  1937.  Annual  fairs  are 
conducted  on  the  association's  fairgrounds.  The  1971  fair  was 
September  17  to  19  and  consisted  of  general  livestock  and  other 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions   to  grounds- 

Industrial  and  commercial 

Concessions   

Exhibits   

Horse  show 

Attractions 

Miscellaneous   fair  '- 

Nonfair 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity . 

Attendance  operations 

Premiums 

Exhibits    (excluding   premiums) 

Horse  show  (excluding  premiums) 

Attractions 

Equipment 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures 

Reversions  

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 


exhibits, 
tered  by 
September  14 


Two  thousand  seven  hundred  forty-seven  exhibits  -( 
1,043  exhibitors  were  judged.  The  1972  fair  dates 
17. 
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15,031 
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6,200 
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$31,749 

36,748 

3,368 
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12,283 

6,935 

814 

5,497 

3,001 
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$1,704 
27,756 

$131,930 

-$9,216 


$51,213 
$6,400 


$51,213 
6,400 


$10,526 
2,620 
6,969 
1,694 
1,787 
1,815 
1,481 
15,069 


$41,961 


$60,800 
40,000 


$200,374 


$34,144 

38,936 

3,845 

2,840 

12,793 

7,260 

995 

6,683 

3,650 

$111,146 


$3,650 
6,400 

$121,196 


S39,178 
$40,000 
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$53,333 


$65,000 


$34,948 

40,340 

3,850 

3,886 

13,350 
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6,783 

1,400 


$112,937 


$1,500 
40,000 


$154,437 


$43,074 
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21st  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Fresno  District  Fair  at  Fresno) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Present  activities  of  the  district  date  from  1934.  Annual  fairs  been  a  continuing  feature  of  the  fair.  The  1971  fair  was  Oc- 

are  conducted  on  the  association's  fairgrounds  leased  from  the  tober  7  to  17.  Sixteen  thousand  six  hundred  sixty-eight  exhibits 

County  of  Fresno  and  located  just  outside  the  City  of  Fresno.  entered   by  4,104  exhibitors  were  judged.   The  1972  fair  dates 

The  lease  expires  in  1998.  Racing  with  panmutuel  wagering  has  are  October  5  to  15. 

Balances  at  Beginning  of  Year : 

Available  for  operations §552,600  $621,095  $571,012 

Available  for  Capital  Uutlay 60,000  68,973  55,000 

Estimated  to  revert  in  subsequent  year 33,608  -  3,166 

Operating  Revenues : 

Admissions  to  grounds $207,981  $215,561  $212,000 

Industrial  and  commercial 30,749  32,000  37,000 

Concessions      284,595  292,060  285,000 

Exhibits     8,034  8,090  8,090 

Horse  show 3,194  3,200  3,200 

Horse  racing 510,728  584,487  585,450 

Attractions      7,604  7,300  7,300 

Miscellaneous  fair  19,497  18,950  30,550 

Nonfair    64,782  62,347  68,000 

Total  Operating  Revenues $1,137,164  $1,223,995  $1,236,590 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $25,000  $13,500  $13,500 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  50,000  55,000  - 

Total  Available  Funds !£±,8oS,372  $1,982,563  $1,879,268 

Operating  Expenditures : 

Administration     $116,129  $126,196  $135,551 

Maintenance  and  operations  233,989  270,996  273,675 

Publicity 27,650  30,700  32,250 

Attendance  operations 81,704  94,663  108,380 

Premiums    70,143  74,698  77,300 

Exhibits   (excluding  premiums)    80,234  84,902  88,525 

Horse  show    (excluding  premiums)    2,388  2,578  3,119 

Horse  races 370,401  401,325  439,392 

Attractions      52,865  71,133  67,547 

Equipment     3,613  6,800  11,450 

Prior  year  adjustments -5,163  -  - 

Total  Operating  Expenses $1,033,953  $1,163,991  $1,237,189 

Capital  Expenditures : 

From  operating  funds $59,716  $123,587  $74,000 

From  Capital  Outlay  funds 41,027  65,807  55,000 

Total  Expenditures  $1,134,696  $1,353,385  $1,366,189 

Reversions  -$33,608  -  —$3,166 

Balances  at  End  of  Year: 

Available  for  operations $621,095  $571,012  $509,913 

Available  for  Capital  Outlay  $68,973  $55,000 

Estimated  to  revert  in  subsequent  year -  $3,166  - 
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21 -A  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Madera  District  Fair  at  Madera) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  Association  was  organized  in  1937.  Annual  fairs  are 
conducted  on  the  fairgrounds  located  north  of  the  City  of 
Madera.  The  1971   fair  was   September  30  to  October  3  and 

Balances  at  Beginning  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions   to   grounds 

Industrial  and  commercial 

Concessions   

Exhibits   

Horse  show , 

Attractions 

Miscellaneous  fair 

Nonfair : 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627.  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code   (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity - 

Attendance  operations . 

Premiums 

Exhibits    (excluding   premiums) 

Attractions 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures 

Reversions   

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 


consisted  of  general  livestock  and  other  exhibits.  Two  thousi 
nine  hundred  fourteen  exhibits  entered  by  882  exhibitors  w 
judged.  The  1972  fair  dates  are   September  28  to  October 


$21,370 
55,670 
11,873 


$11,716 

1,000 

10,582 

1,723 

100 

600 

8 

15,808 

25 


-$11,873 


$26,486 

$49,133 

$300 


$26,486 

49,133 

300 


$12,122 

750 

12,082 

1,778 

100 


11,460 


-$300 


$25,029 
$42,252 


$12,10C 

80C 

12,050 

1,77(1 

100 


13,310 


$41,562 

$38,292 

$40,130 

$65,000 
13.000 

$70,100 

$65,000 

$208,475 

$184,311 

$172,411, 

$30,391 

37,156 

2,480 

4,015 

10,019 

10,750 

3,425 

$33,175 

38,983 

3,653 

4,110 

S.655 

13,198 

4,075 

$105,849 

$32,964 

40,382 

3,600 

4,300' 

9,100; 

13,303 

4,07?;)'. 

$98,236 

$107,724 

$3,210 
19,237 

$4,000 
6,881 

$42,252* 

$120,683 

$116,730 

$149,976  : 

$22,4353 
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22nd  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Southern  California  Exposition  at  Del  Mar) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

The   present   activities   of   the   Association   date   from   1933.  each  year  for  support  of  the  district's  annual  fair.  Funds  in 

Annual  shows  are  conducted  on  the  fairgrounds  located  at  Del  excess  of  this  are  to  be  held  by  the  district  for  the  preparation 

Mar  consisting   of  general  livestock  and  other  exhibits  and  a  and  carrying  out  of  a  master  capital  outlay  plan  as  approved 

national  horse  show.  by  the  State  Race  Track  Leasing  Commission. 

The  district  leases  its  facilities  for  commercial  horseracing  The  1971  fair  was  June  to  July.  Twenty-three  thousand  five 

purposes.  hundred  eighty  exhibits  entered  by  7,288  exhibitors  were  judged. 

Section  4155  of  the  Agricultural  Code  provides  that  up  to  The  1972  fair  is  to  be  held  June  27  to  July  9. 
$250,000  of  the  horseracing   rental  revenue  shall  be  available 

Balances  at  Beginning  of  Year  : 

Available  for    operations   $462,298  $289,863  $309,456 

Estimated  to  revert  in  subsequent  year -  22,970  - 

Operating  Revenues : 

Admissions  to  grounds  $348,643  $377,054  $380,000 

Industrial   and   commercial   73,447  80,092  80,500 

Concessions   218,105  235,083  240,000 

Exhibits  11,645  12,725  12,000 

Horse  show 86,376  102,615  101,150 

Miscellaneous  fair   48,583  47,875  48,000 

Nonfair    86,351  318,864  316,400 

Prior    year    adjustments    3,828  -8,024 

Total   Operating   Revenues   $876,978  $1,166,284  $1,178,050 

Total  Available  Funds  $1,339,276  $1,479,117  $1,487,506 

Operating  Expenditures : 

Administration    $152,639  $179,195  $164,920 

Maintenance    and    operations    257,426  356,403  362.733 

Publicity    87,015  88,289  87,300 

Attendance    operations    135,808  149,665  167,374 

Premiums    125,836  136,835  137,400 

Exhibits    (excluding  premiums)    145,050  99,278  102,800 

Horse  show  (excluding  premiums)  44,785  25,471  29,300 

Attractions    91,778  95,850  114,900 

Equipment    4,963  4,627  6,000 

Prior   year   adjustments 4,113  11,078  - 

Total  Operating  Expenses $1,049,413  $1,146,691  $1,172,727 

Capital  Expenditures : 

From  operating  funds ~  $^o,UUU 

From  capital  outlay  funds — $22,970  - 

Total  Expenditures $1,026,443  $1,146,691  $1,197,727 

Reversions   ~  22,970 

BaAvaaaSble  forepersons $289,863  $309,456  $289,779 

Estimated  to  revert  in  subsequent  year 22,970 


DEL  MAR  CAPITAL  IMPROVEMENT  ACCOUNT 


Balances  at  beginning  of  year 

Rental  of  racing  facilities  in  excess  of  $250,000- 

Total  Available  Funds 

Capital  expenditures  

Repayment  of  loans 

Balances  at  end  of  year 


$192,663 
200,000 

$392,663 
283,804 


$108,859 


$108,859 
618,106 

$726,965 
651,965 


$75,000 


$75,000 
295,550 


$370,550 
326,550 

25,000 

$19,000 
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23rd  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Contra  Costa  County  Fair  at  Antioch) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Present  activities  of  the  district  date  from  1936.  Annual  fairs 
are  conducted  on  the  association's  fairgrounds  located  outside 
the  City  of  Antioch.  The  1971  fair  was  July  28  to  August  1. 

Balances  at  Beginning  of  Year  : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 


Three  thousand  seven  hundred  fifty-four  exhibits  entered 
1,675  exhibitors  were  judged.  The  1972  fair  dates  are  Juh 
to  30. 


Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial- 
Concessions   

Exhibits    

Horse  show 

Attractions 

Miscellaneous  fair 

Nonfair 

Prior  year  adjustments 


Total  Operating  Revenues- 


State  Apportionments : 

Section  ]96°7.  Business  and  Professions  Cnde  (OneraHnc)      

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 


Total  Available  Funds. 


Operating  Expenditures : 

■  Administration    

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums) 

Horse  show   (excluding   premiums )_ 

Attractions 

Equipment 

Prior  year  adjustments 


Total  Operating  Expenses^ 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 


Total  Expenditures 
Reversions 


Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year_ 


$27,856 

32,000 

58 


$26,494 
3,650 

27,316 
1,871 
4,587 
8,415 
4,995 

37,060 


$39,751 

$1,866 

$682 


$39,751 

1,866 

682 


$28,056 

4,613 

28,111 

2,178 

4,885 

8,333 

3,794 

37,186 

48 


$114,388 

$117,204 

$65,000 
30,000 

$63,000 
20,000 

$269,302 

$242,503 

$38,736 

64,589 

6,081 

5,603 

23.722 

6,967 

2,953 

15,850 

1,470 

1,522 

$40,241 

64,659 

6,350 

5,834 

22,862 

7,648 

3,276 

16,170 

1,775 

1,055 

$167,493 

$169,870 

$59,452 

$1,000 
1,866 

$226,945 

$172,736 

-$682 


149,085 
120,000 


$120,37 
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24th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Tulare  County  Fair  at  Tulare) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  activities  of  the  association  date  from  1936. 
Annual  fairs  are  conducted  on  fairgrounds  located  in  the  City 
of  Tulare.  The  1971  fair  was  September  21  to  26.  Eight  thou- 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions : 

Exhibits   

Horse  show 

Attractions 

Miscellaneous  fair  

Nonfair 

Prior  year  adjustments 


sand  eighteen  exhibits  entered  by  2,413  exhibitors  were  judged 
at  the  fair.  The  dates  for  the  1972  fair  are  September  20  to  25. 


Total  Operating  Revenues- 


State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds  


Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums 

Exhibits   (excluding  premiums)    __. 
Horse  show   (excluding  premiums) 

Attractions 

Equipment 


Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds  . 


Total  Expenditures 
Reversions 


Balances  at  End  of  Year  : 

Available  for  operations 

Estimated  to  revert  in  subsequent  year 


$45,818 

$52,401 

$41,146 

64,708 

— 

— 

1,617 

177 

- 

$34,892 

$32,142 

$35,000 

7,149 

7,565 

7,500 

38,645 

41,437 

38,000 

4,217 

5,154 

5,300 

1,690 

2,949 

2,900 

8,941 

11,008 

12,000 

1,671 

1,868 

1,700 

41,392 

40,816 

44,350 

564 

" 

~ 

$139,161 

$142,939 

$146,750 

$58,500 

$58,500 

$65,000 

13,000 

35,000 

- 

$322,804 

$289,017 

$252,896 

$38,593 

$40,330 

$41,098 

67,146 

86,011 

79,456 

5,969 

6,500 

6,950 

9,786 

11,100 

11,300 

25,405 

26,295 

26,900 

15,847 

17,600 

17,800 

1,286 

1,600 

1,850 

11,774 

13,577 

13,900 

7,993 

3,681 

8,850 

$183,799 

$206,694 

$208,104 

$7,279 

$6,000 

$5,500 

77,531 

35,000 

- 

$268,609 

$247,694 

$213,604 

-$1,617 

-$177 

- 

$52,401 

$41,146 

$39,292 

$177 

- 

- 
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24-A   DISTRICT  AGRICULTURAL   ASSOCIATION 

(Conducting  the  Kings  District  Fair  at  Hanford) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  association  was  organized  in  1947.  Annual  fairs  are 
conducted  on  approximately  80  acres  owned  by  the  association 
located  at  Hanford.  The  1971  fair  was  June  16  to  20.  Four 

Balances  at  Beginning  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues: 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions   

Exhibits   

Attractions 

Miscellaneous  fair 

Nonfair 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments: 

Section  19627.  Business  and  Professions  Code  (Operating) 

Section  19630.  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums) 

Attractions    

Equipment   

Prior   year   adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 

From  Capital  Outlay  funds 

Total   Expenditures   

Reversions  

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 


thousand  five  exhibits  entered  by  1,281  exhibitors  were  jude 
The  1972  fair  is  scheduled  "for  June  14  to  18. 


$12,478 

25.614 

3,693 


$22,999 

2.676 

20.583 

1,952 

2,073 

3,550 

14,153 

39 


$68,025 


$65,000 
18.000 


$192,810 


$32,624 

44,663 

4.463 

5,575 

14.486 

7,240 

13.531 

1,536 

558 

$124,676 


$16,420 

$141,096 

-$3,693 


$20,827 

27,188 

6 


$22,256 
3,945 
19,007 
1,566 
1,946 
6.492 
13,850 


$69,062 


$77,100 
15,000 


$209,183 


$33,648 
42.302 

4,542 

6,433 
13,223 

7,822 
14.582 

6,296 


$128,848 

$27,188 

$156,036 

-$6 


$20,827 

$38,141 

$27,188 

$15,000 

$6 

- 

$38,141 
15,00C 


$23.0(K 
4.0" 

§J 

13,650 


$33,848 

45,f" 

if 

14,! 

7,9: 

15/ 
1,1 


$131,605 


$15,000' 
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25th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Napa  Town  and  Country  Fair  at  Napa) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Present  activities  of  the  association  date  from  1936.  Annual  general  livestock  and  other  exhibits.  Four  thousand  six  hundred 

fairs  are  held  on  the  association  s  fairgrounds  located  in   the  ninety-four  exhibits  entered  by   1,082  exhibitors  were  judged. 

City  of  Napa.  The  1971  fair  was  August  5  to  8  and  consisted  of  The  1972  fair  dates  are  August  3  to  6. 

Balances  at  Beginning  of  Year : 

Available  for  operations $51,509  $38,760  $48,132 

Available  for  Capital  Outlay  25,000  30,000  50,000 

Estimated  to  revert  in  subsequent  year 12,217  -  - 

Operating  Revenues : 

Admissions  to  grounds  $15,238  $21,687  $21,600 

Industrial  and  commercial 5,381  6,050  6,000 

Concessions   19,560  23J300  22,000 

Exhibits   2,567  2,500  2,500 

Attractions    3,526  3,401  3,500 

Miscellaneous  fair  853  2,473  1,950 

Nonfair    13,628  13,000  13,300 

Prior  year  adjustments 273  270  - 

Total  Operating  Revenues $61,026  $72,681  $70,850 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $58,500  $72,100  $60,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  30,000  35,000 

Total  Available  Funds $238,252  $248,541  $228,982 

Operating  Expenditures : 

Administration   $31,125  $31,873  $32,681 

Maintenance  and  operations 47,220  47,551  48,750 

Publicity    6,806  6,600  7,180 

Attendance  operations 5,927  6,700  6,741 

Premiums    18,177  17,013  17,550 

Exhibits    (excluding  premiums)    10,205  8,730  9,960 

Attractions    6,792  7,175  7,200 

Equipment 2,078  5,700  4,050 

Prior  year  adjustments -11  467 

Total  Operating  Expenses $128,319  $131,809  $134,112 

Capital  Expenditures : 

From  operating  funds $3,956  $3,600  $4,500 

From  Capital  Outlay  funds 25,000  15,000  50,000 

Total  Expenditures  $157,275  $150,409  $188,612 

Reversions  -$12,217  -  - 

Balances  at  End  of  Year :  _  „  _ 

Available  for  operations $38,760  $48,132  $40,370 

Available  for  Capital  Outlay $30,000  $50,000 


l  26th  DISTRICT  AGRICULTURAL  ASSOCIATION 

o  (Conducting  the  Amador  County  Fair  at  Plymouth) 

4  = 


9 

10 


\  FUND  CONDITION 

b 

7 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


12  The  present  association  dates  from  1937.  Annual  fairs  are  general   livestock    and    other    exhibits.    Three    thousand    sevi 

13  held   on   the   association's   fairgrounds  located   in   the   City   of  hundred   ten   exhibits  entered   by  826   exhibitors  were  judge 

14  Plymouth.  The  1971  fair  was  August  12  to  15  and  consisted  of  The  1972  fair  dates  are  August  10  to  13. 

15  „  „ 

16  Balances  at  Beginning  of  Tear :  ,,..„.  ,„„„„„  „m,„, 

17  Available  for  operations $30,030  $36,262  $50,724 

18  Available  for  Capital  Outlay  28,378  32,420  35,811 

19  Estimated  to  revert  in  subsequent  year -  963 

20 

21  Operating  Revenues :  .      ■ 

22  Admissions  to  grounds $12,071  $13,333  $13,000 

23  Industrial  and   commercial   1,800  1,125  1,500 

24  Concessions   7.047  7,546  7,500 

25  Exhibits   2,405  2,424  2,400 

26  Horse  show 705  1,033  800 

27  Attractions    11,249  9,238  9,000 

28  Miscellaneous  fair 762  1,036  850 

29  Nonfair    5,625  3,255  3,100 

30 

31  Total  Operating  Revenues 

32 

33  State  Apportionments : 

34  Section  19627,  Business  and  Professions  Code  (Operating) 

35  Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

36 

37  Total  Available  Funds 

38 

39  Operating  Expenditures : 

40  Administration    

41  Maintenance  and  operations 

42  Publicity    

43  Attendance  operations 

44  Premiums 

45  Exhibits   (excluding  premiums)    

46  Horse  show   (excluding  premiums)   

47  Attractions 

48  Equipment 

49  Prior  year  adjustments 

50 

51  Total  Operating  Expenses $99,960  $96,238  $99,159 

52  _ 

53  Capital  Expenditures : 

54  From  operating  funds -  $472  $990 

55  From  Capital  Outlay  funds 14,995  11,109  $35,813 

56  

57  Total  Expenditures $115,427  $108,337  $134,970 

59    Reversions  _  -$963 

60 

gl    Balances  at  End  of  Tear : 

62  Available  for  operations $36,262  $50,724  $36,715 

63  Available  for  Capital  Outlay $32,420  $35,811 

64  Estimated  to  revert  in  subsequent  year 

65 
66 
67 
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77 
78 
79 
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$41,664 

$38,990 

$38,150 

$65,000 

$72,700 

$47,000 

20,000 

14,500 

" 

$185,072 

$195,835 

$171,685  , 

$27,294 

$26,761 

$27,126 

29,369 

27,379 

28,106 

2,563 

3,204 

3,250 

3,077 

3,612 

3,722 

15,610 

15,880 

16,040 

6,053 

6,040 

6,410 

1,273 

1,287 

1,375 

13,289 

11,796 

11,250  i 

1,417 

249 

1,880  i| 

15 

30 

— 
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27th   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Shasta  District  Fair  at  Anderson) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

The  present  activities  of  the  district  date  from  1933.  Annual  six  hundred  sixty-seven  exhibits,   entered  by  1,738  exhibitors, 

fairs  are  held  on  the  association's  fairgrounds  located  north  of  were  judged.  The  1972  fair  dates  are  July  25  to  29. 

the  City  of  Anderson.  The  1971  fair  was  July  27  to  31  and  No  admission  charge  is  made  at  this  fair, 

consisted  of  general  livestock  and  other  exhibits.  Five  thousand 

Balances  at  Beginning  of  Year  : 

Available  for  operations $48,710  $44,046  $45,951 

Available  for  Capital  Outlay 27,125  78,000  52,000 

Estimated  to  revert  in  subesquent  year 1  125  - 

Operating  Revenues : 

Industrial  and  commercial $8,465  $10,025  $10,000 

Concessions    36,870  42,171  42,000 

Exhibits 3,885  3,680  3,600 

Horse  Show 562  892  1,100 

Attractions 3,475  2,168  4,400 

Miscellaneous  fair  708  1,952  2,100 

Nonfair 12,794  13,092  13,550 

Prior  year  adjustments 34  313  - 

Total  Operating  Revenues $66,793  $74,293  $76,750 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $58,500  $65,000  $65,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  51,000  52,000 

Contributions  from  local  tax  sources -  500  500 

Total  Available  Funds $252,129  $313,964  $240,201 

Operating  Expenditures : 

Administration    $33,971  $35,055  $35,750 

Maintenance  and  operations 43,141  45,247  46,046 

Publicity 3,487  3,550  3,550 

Attendance  operations 3,492  4,750  5,050 

Premiums 24,394  24,307  25,950 

Exhibits   (excluding  premiums)    8,827  9,542  9,600 

Horse  show  (excluding  premiums)  651  840  840 

Attractions 8,250  8,800  8,800 

Equipment 1,296  2,008  2,135 

Prior  year  adjustments -28  -  - 

Total  Operating  Expenses $127,481  $134,099  $137,721 

Capital  Expenditures :  c^ 

From  operating  funds : $2,476  $3,789  $8,200 

From  Capital  Outlay  funds -  78,000  52,000 

Total  Expenditures  $129,957  $215,888  $197,921 

Reversions  _$1  —$125  — 

Balances  at  End  of  Year : 

Available  for  operations $44,046  $45,951  $42,280 

Available  for  Capital  Outlay $78,000  $52,000 

Estimated  to  revert  in  subsequent  year $125  -  - 
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28th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  San  Bernardino  County  Fair  at  Victorville) 

FUND  CONDITION 

ACTUAL  1970 
CALENDAR  YEAR 

ESTIMATED  1971 
CALENDAR  YEAR 

PROPOSED  1972 
CALENDAR  YEAR 

GENERAL  ANALYSIS 

0 
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10 

}1  The  association  was  formed  in  1948  succeeding  to  activities  fair  was  August  25  to  29  and   consisted  of  general  livest 

it  conducted  by   the   San   Bernardino   Fair   Association    and   the  and   other  exhibits.   Four   thousand   six   hundred   seventy-eig 

14  Desert  Valley  Fair  Association.  Annual  fairs  are  held  on  the  exhibits  entered  by  2,163  exhibitors  were  judged.  The  1972  fs 

15  association's  fairgrounds  in  the  City  of  Victorville.  The  1971  dates  are  August  23  to  27 

Ifi 

17  Balances  at  Beginning  of  Year : 

18  Available  for  operations 

19  Available  for  Capital  Outlay 

20  Estimated  to  revert  in  subsequent  year 

21 

22  Operating  Revenues : 

23  Admissions  to  grounds 

24  Industrial  and  commercial 

25  Concessions   

2g         Exhibits   

27  Attractions  - . 

28  Miscellaneous  fair  

29  Nonfair    

30 

31  Total  Operating  Revenues 

32 

33  State  Apportionments : 

34  Section  19627,  Business  and  Professions  Code   (Operating) 

35  Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 
3g    Contributions  from  local  tax  sources 

37 

38        Total  Available  Funds  

39 

40  Operating  Expenditures : 

41  Administration   _, 

42  Maintenance  and  operations 

43  Publicity    

44  Attendance   operations   

45  Premiums 

46  Exhibits   (excluding  premiums)    

47  Attractions    

48  Equipment 

49  Prior  year  adjustments 

51  Total  Operating  Expenses  __J: $138,387  $135,070  $142,982 

52 

53  Capital  Expenditures: 

54  From  Capital  Outlay  funds $76,779  -  $34,602 

55 


$9,962 

$19,371 

$43,055 

55,000 

13,221 

34,602 

24 

— 

3,619 

$17,123 

$18,895 

$18,500 

8,950 

9,642 

9,500 

21,557 

21,900 

21,400 

4,303 

5,208 

5,000 

6,831 

6,920 

7,000 

5,821 

6,014 

6,300 

13,211 

12,225 

11,025 

$77,796 

$80,804 

$78,725 

$65,000 

$77,200 

$58,500 

35,000 

25,000 

- 

5,000 

750 

750 

$247,782 

$216,346 

$219,251 

$37,883 

$38,268 

$39,100 

37,604 

38,632 

40,782 

6,933 

6,900 

8,000 

16,930 

15,500 

15,500 

14,972 

15,500 

17,500 

12,252 

10,700 

10,800 

10,875 

9,570 

11,300 

896 

— 

— 

42 

- 

- 

56  Total  Expenditures $215,166  $135,070  $177,584 

58    Reversions  -$24  -  -$3,61» 

59 

60  Balances  at  End  of  Tear : 

6i        Available  for  operations $19,371  $43,055  $38,048 

62  Available  for  Capital  Outlay $13,221                            $34,602 

63  Estimated  to  revert  in  subsequent  year a -                              $3,619                                       - 

64 

65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
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29th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Mother  Lode  Fair  at  Sonora) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

^^fJr^^l^lf  thX  assoe^ti°n  **tea  from  1937.  An-  22  to  25.   Two   thousand   four   hundred   twenty-eight   exhibits 

nual  fairs  are  conducted  on  the  association  s  fairgrounds  located  entered  by  631  exhibitors  were  judged.  The  1972  fair  will  be 

in  and  adjoining  the  City  of  Sonora.  The  1971  fair  was  July  July  27  to  30. 

Balances  at  Beginning  of  Year  : 

Available   for   operations   $19,750  $26,835  $45,786 

Available  for  Capital  Outlay 38500  *  6  go6  35  000 

Jistimated  to  revert  in  subsequent  year 350  _  _ 

Operating  Revenues : 

Admissions  to  grounds  _ $9,905  $10,913  $12,000 

Industrial  and  commercial i  g54  2  217  2  200 

Concessions   ~_  7^49  s|351  8350 

Exhibits   2,055  2,403  2,400 

Horse  show  1,017  1,143  1,150 

Attractions    2,418  5,209  5,000 

Miscellaneous  fair 1,415  1 352  1 525 

Nonfair    10,740  11,000  15,000 

Total  Operating  Revenues $36,653  $42,588  $47,625 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $65,000  $82,600  $55,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  -  35,000  - 

Contributions  from  local  tax  sources 750  -  - 

Total  Available  Funds $161,003  $193,829  $183,411 

Operating  Expenditures : 

Administration   $30,306  $32,223  $32,650 

Maintenance  and  operations 29,621  30,204  33,006 

Publicity    2,259  2,625  2,800 

Attendance   operations   4,006  4,203  4,550 

Premiums 15,212  16,676  16,950 

Exhibits   (excluding  premiums)    5,659  5,135  5,350 

Horse  show  (excluding  premiums)   1,008  1,056  1,250 

Attractions    6,168  10,300  10,000 

Equipment    265  3,563  4,350 

Prior  year  adjustments 26  252  - 

Total   Operating   Expenses    $94,530  $106,237  $110,906 

Capital  Expenditures : 

From  operating  funds $788  -  - 

From  Capital  Outlay  funds 31,694  $6,806  $35,000 

Total    Expenditures    $127,012  $113,043  $145,906 

Reversions  -$350  -  - 

Balances  at  End  of  Tear : 

Available   for  operations   $26,835  $45,786  $37,505 

Available  for  Capital  Outlay $6,806  $35,000 
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30th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Tehama  Totem  Fair  at  Red  Bluff) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  association  dates  from  1936.  Annual  fairs  are  conducted 
on  the  association's  fairgrounds,  located  just  outside  the  City 
of  Red  Bluff,  leased  from  the  County  of  Tehama  at  a  rental 
of  $10  per  year.  In  addition,  the  association  owns  eight  acres 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions   

Exhibits   

Miscellaneous  fair   : 

Nonfair    

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance  operations 

Premiums 

Exhibits   (excluding  premiums)    

Horse  show    (excluding  premiums)    

Attractions    

Equipment 

Total  Operating  Expenses 

Capital  Expenditures : 

From  Capital  Outlay  funds 

Total  Expenditures 

Reversions  

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay " I 

Estimated  to  revert  in  subsequent  year 


adjacent  to  the  leased  property.  The  1971  fair  was  July  22 
24  and  consisted  of  general  livestock  and  other  exhibits,  i 
thousand  three  hundred  fifty  exhibits  entered  by  1,668  i 
hibitors  were  judged.  The  1972  fair  dates  are  July  19  to  2 


$54,972 

28,326 

4,683 


$10,137 
1,300 
4,425 
2,532 

15,220 


$101,412 


$25,943 


$52,174 

2,057 

326 


$10,616 

1,175 

6,277 

2,631 

320 

14,956 


$100,182 


$127,355 

$100,182 

-$4,683 

-$326 

$52,174 

$2,057 

$326 

$52,967 

$35,000 

$2,057 

$52,967 

35,000 

2,057 


$11,000 
1,300 
6,800 
2,625 

14,950 


$33,614 

$35,975 

$36,675 

$65,000 

$65,000 

$65,000 

- 

35,000 

- 

$186,595 

$190,532 

$191,699 

$29,892 

$31,945 

$28,935 

31,015 

27,284 

30,826 

2,665 

2,820 

3,420 

2,582 

2,506 

3,310 

21,502 

22,122 

22,300 

6,366 

5,734 

5,956 

50 

50 

75 

7,141 

7,521 

7,140 

199 

200 

- 

$52,680 
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31st   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Ventura  County  Fair  at  Ventura) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

The  association  was  organized  in  1937.  Annual  fairs  are  held  livestock  and  other  exhibits.  Fourteen  thousand  nine  hundred 

°"  the  association  s  fairgrounds  located  in  the  City  of  Ventura.  two  exhibits  entered  by  4,897  exhibitors  were  judged   The  1972 

The  19(1  fair  was  October  6  to   10  and  consisted  of  general  fair  dates  are  October  4  to  8. 

Balances  at  Beginning  of  Year  : 

Available  for  operations     $129,208  $157,001  $101,115 

Available  for  Capital  Outlay 10,558  45,414  52  801 

Estimated  to  revert  in  subsequent  year 637  -  '     - 

Operating  Revenues : 

Admissions  to  grounds $72,951  $72,951  $65,500 

Industrial  and  commercial 6,877  6,877  6  000 

Concessions   74,093  74',0$3  88^000 

Exhibits   1,068  1,068  1,500 

Horse  show  4,289  4,290  4,300 

Attractions    7,176  12,798  12,700 

Miscellaneous  fair  8,824  8  378  8  578 

Nonfair    58,979  56,616  561616 

Prior  year  adjustments -155  -  - 

Total  Operating  Revenues $234,102  $237,071  $243,194 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $25,000  $20,000  $23,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  42,801  50'000 

Total  Available  Funds $442,306  $509,486  $420,110 

Operating  Expenditures : 

Administration    $39,790  $46,782  $52,662 

Maintenance   and  operations 80,511  89,748  109,954 

Publicity 10,543  11,460  12,000 

Attendance  operations 10,987  12,640  17,626 

Premiums 31,359  36,800  37,100 

Exhibits  (excluding  premiums) 20,099  21,865  24,713 

Horse  show  (excluding  premiums) 4,264  4,191  5,106 

Attractions    18,308  23,246  21,300 

Equipment  3,293  6,225  1,575 

Total  Operating  Expenses $219,154  $252,957  $282,036 

Capital  Expenditures :  ._„.„„ 

From  operating  funds $12,155  $60,000  $52,400 

From  Capital  Outlay  funds 7,945  42,613  52,801 

Total  Expenditures  $239,254  $355,570  $387,237 

Reversions   -$637  - 

Balances  at  End  of  Year :  „....„„«..  a.*™  -■■.=  MOO_, 

Available  for  operations $15!'°°!  ?i2i'JJ5  $cS2,87d 

Available  for  Capital  Outlay $45,414  $52,801 
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32nd  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Orange  County  Fair  at  Costa  Mesa) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Present  activities  of  the  association  date  from  1948.  Annual 
fairs  are  conducted  on  the  association's  fairgrounds  located  at 
Costa  Mesa.  The  1971  fair  was  July  13  to  18,  and  consisted  of 

Balances  at  Beginning  of  Year  : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds  

Industrial  and  commercial _ 

Concessions  

Exhibits  

Horse  show 

Attractions    

Miscellaneous  fair  

Nonfair    

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Sale  of  Capital  Assets : 

Section  4002,  Agricultural  Code   (Capital  Outlay)    

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations  

Publicity    

Attendance    operations   

Premiums 

Exhibits   (excluding  premiums)    

Horse  show   (excluding  premiums)    

Attractions    

Equipment     

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions  

Balances  at  End  of  Year : 

Available   for   operations  

Available  for  Capital  Outlay 


general  livestock  and  other  exhibits.  Seven  thousand  five  hi 
dred  fifty-six  exhibits  by  3,149  exhibitors  were  judged.  The  18 
fair  dates  are  June  16  to  25. 


$65,065 
21,106 
13,585 


$56,094 

26,708 

46,422 

4,261 

7,360 

1,834 

16,722 

126,373 

-438 


$285,336 


$58,500 


$443,592 


$63,981 
96,711 
25,888 
20,966 
24,318 
41,390 

7,152 

19,685 

545 

5,113 

$305,749 


$1,219 
21,106 

$328,074 

-$13,585 

$101,933 


$101,933 


$ 


,587 

,385 

44,278 

4,887 

6,592 

1,185 

16,909 

95,340 

-6,210 


$258,953 


$55,000 
100,000 


$281,925 
$797,811 


$67,470 

104,725 

26,549 

18,429 

26,282 

42,832 

7,963 

26,129 

3,727 

2,340 

$326,446 


$1,352 


$327,798 


$88,088 
$381,925 


$88,088 
381,925 


$71,500 

42,800 

47,000 

4,500 

2,200 

7,000 

16,200' 

95,000  >; 


$36,000 


$792,213, 


$71,164 

106,636 

29,200 

28,015 

26,700 

43,420 

1,650 

40,400 

6,845 


$354,030 


$5,000 
263,000 


$622,030 


$51,258 
$118,925 
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33rd   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  San  Benito  County  Fair  at  Hollister) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Present  activities  of  the  association  date  from  1937.  Annual  association  operates  on  a  year-round  basis,  a  swimming  pool, 

fairs    are    conducted    on    the   association's   grounds   known    as  picnic  area,  barbecue  area,  and  other  facilities.  Three  thousand 

Bolado  Park  located  approximately  eight  miles  from  the  City  of  six    hundred    seven    exhibits    entered    by    993    exhibitors   were 

Hollister,  San  Benito  County  Saddle  Horse  Show  and  Fair  is  judged.  The  1972  fair  is  to  be  held  on  October  6  to  8.  This  fair 

also  conducted  on  these  grounds.  The  1971  fair  was  October  1  charges  no  admission  to  the  grounds, 

to  3  and  consisted  of  general  livestock  and  other  exhibits.  The 

Balances  at  Beginning  of  Year  : 

Available  for  operations $40,290  $38,166  $46,051 

Available  for  Capital  Outlay 4,155  28,404  32,737 

Estimated  to  revert  in  subsequent  year 395  253  - 

Operating  Revenues : 

Industrial  and  commercial $1,065  $805  $800 

Exhibits  1,187  1,036  1,100 

Horse  show 375  350  350 

Miscellaneous  fair  445  928  800 

Nonfair 22,225  19,965  20,900 

Total  Operating  Revenues $25,297  $23,084  $23,950 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $58,500  $66,600  $47,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  25,000  20,000  - 

Total  Available  Funds . $153,637  $176,507  $149,738 

Operating  Expenditures : 

Administration    *51'?li  ao'Sat  viaka. 

Maintenance  and  operations 33,130  *r'5S-  ?'?££ 

Publicity    747  1,165  1, 1J0 

Attendance  operations ,!'!?!  ,i'2£2  i?'?™ 

Premiums 13,749  12,367  14'10£ 

Exhibits   (excluding  premiums)    7,926  8,225  9,127 

Horse  show   (excluding  premiums)    f|9  OM  „„ai" 

Attractions                                                                                                  2,187  1,954  AdUO 

Equfpment8  in::::::::::::::::::::::::::::::::::: 3:153  100  4,200 

Prior  year  adjustments 7                    

Total  Operating  Expenses —  $84,193  $80,651  $90,839 

Capital  Expenditures :  ,17„„  «i  148  - 

From  operating  funds *  '!no  i£'r«7  tannnn 

From  Capital  Outlay  funds 498  15-667  $30,000 

Total  Expenditures $SM19  $97,466  $120,839 

Reversions  "$395  ~$253 

Balances  at  End  of  Year:  $38166  $46,051  $26,162 

Available  for  operations too  ZrvL  few  7*7  $2737 

Available  for  Capital  Outlay $^l£*  $32,737  *£,(*(_ 

Estimated  to  revert  in  subsequent  year , — - ^0O 
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34th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Modoc  County  Fair  at  Cedarville) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Present  activities  of  the  association  date  from  1938.  Annual 
fairs  are  conducted  on  property  leased  from  the  County  of 
Modoc  for  $1  a  year  and  a  small  parcel  of  land  owned  by  the 
association  located  in  the  City  of  Cedarville.  Lease  and  options 
expire  in  1990.  The  1971  fair  was  August  27  to  29  and  consisted 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay , 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Industrial   and   commercial   

Concessions   

Exhibits   

Horse  show 

Attractions    

Miscellaneous  fair  

Nonfair     

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    , 

Maintenance  and  operations 

Publicity    

Attendance  operations 

Premiums    

Exhibits   (excluding  premiums)    , 

Horse  show  (excluding  premiums) 

Attractions    

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions 

Balances  at  End  of  Tear : 

Available  for  operations 

Available  for  Capital  Ontlay ~Z~_I 

Estimated  to  revert  in  subsequent  year 


of  general   livestock   and   other   exhibits.   Three  thousand   to 
hundred    sixty-nine    exhibits    entered    by    440    exhibitors   we: 
judged.  The  1972  dates  are  August  25  to  27. 
This  fair  charges  no  admission  to  the  grounds. 


$24,808 
31,441 


$691 

1,518 
984 
408 

3,876 
419 

3,929 
5 


$24,099 
$9,420 
$1,372 


$24,099 
9,420 
1,372 


$625 

1,745 
766 
268 

5,127 
323 

2,920 


-$1,372 

$41,145 

$25,000 
$210 


$41,145 

25,000 

210 


1,745 
766 
268 

4,992 
323 

2,886 


$11,830 

$11,774 

$11,671 

$65,000 

$83,700 

$65,000 

- 

25,000 

- 

$133,079 

$155,365 

$143,026 

$25,142 

$26,532 

$27,132 

21,410 

22,982 

23,357 

2,249 

2,382 

2,350 

1,657 

1,850 

2,120 

13,422 

12,430 

14,060 

5,619 

5,333 

5,496 

287 

275 

325 

5,649 

5,410 

5,300 

- 

1,234 

1,500 

82 

- 

- 

$75,517 

$78,428 

$81,640 

$2,022 

_ 

_ 

20,649 

$9,210 

$25,000 

$98,188 

$87,638 

$106,640 
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35th   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Merced  County  Fair  at  Merced) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Present  activities  of  the  association  date  from  1934.  Annual  13  to  18  and  consisted  of  general  livestock  and  other  exhibits, 

fairs  are  held  on  the  association  s  fairgrounds  of  approximately  Seven  thousand  five  hundred  five  exhibits  entered  by  2,101  ex- 

85  acres  located  in  the  City  of  Merced.  The  1971  fair  was  July  hibitors  were  judged.  The  1972  fair  dates  are  July  18  to  23. 

Balances  at  Beginning  of  Tear  : 

Available  for  operations $84,808  $96,088  $60,476 

Available  for  Capital  Outlay 25,567  25,380  55,000 

Estimated  to  revert  in  subsequent  year , —  _  380 

Operating  Revenues : 

Admissions  to  grounds $35,318  $32,182  $34,500 

Industrial  and  commercial 7,100  7,380  7  200 

Concessions   49',276  46,651  44^600 

Exhibits   4,118  3,980  3,950 

Horse  show  288  313  300 

Attractions    5.712  6.1^0  **  "/v\ 

Miscellaneous  fair  2,518  2,489  2  665 

Nonfair    51,326  33,086  3j.,iu0 

Prior  year  adjustments 493  450  - 

Total   Operating   Revenues   $156,149  $132,671  $129,665 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $58,500  $54,500  $65,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  25,000  35,000 

Total  Available  Funds $350,024  $343,639  $310,521 

Operating  Expenditures : 

Administration    $37,499  $38,782  $39,830 

Maintenance  and  operations 70,631  75,686  68,138 

Publicity    8,940  9,486  9,125 

Attendance  operations 11,677  12,419  12,800 

Premiums 30,793  30,550  30,775 

Exhibits    (excluding  premiums)    13,401  14,866  14,875 

Horse  show  (excluding  premiums)  125  125  175 

Attractions    19,977  20,985  16,800 

Equipment 1,566  5,709  2,000 

Prior  year  adjustments 449  64  - 

Total  Operating  Expenses $195,058  $208,672  $194,518 

Capital  Expenditures : 

From   nrtemtin£r    funds    $8,311  $14,111  — 

From  Capital  Outlay  funds .. 25,187  5,000  $55,000 

Total  Expenditures  $228,556  $227,783  $249,518 

Reversions =. _  _  -$380 

Balances  at  End  of  Year :  „„„    _„  _.„  „„„ 

Available  for  operations §96.088  §£0476  S60-623 

Available  for  Capital  Outlay $25,380  "5^S99 

Estimated  to  revert  in  subsequent  year -  $380 
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35-A  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Mariposa  County  Fair  at  Mariposa) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  association  was  organized  in  1939.  Annual  fairs  are  con- 
ducted on  the  association's  fairgrounds  located  approximately 
two  miles  from  the  City  of  Mariposa,  partially  owned  by  the 
association  and  partially  under  a  50-year  lease.  The  1971  fair 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds   

Industrial  and  commercial : , 

Concessions   

Exhibits  

Horse  show 

Attractions    

Miscellaneous  fair  

Nonfair    

Total  Operating  Revenues 

State  Apportionments: 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds  

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    . 

Attendance   operations    

Premiums 

Exhibits    (excluding  premiums)    

Horse  show   (excluding  premiums)    

Attractions    

Equipment . 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  ; 

Reversions 

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay . _~_I_ 


was  September  4  to  6.  Three  thousand  four  hundred  eighty-tw 
exhibits  entered  by  604  exhibitors  were  judged.  The  1972  fai 
dates  are  September  2  to  4. 


$15,122 

10,772 

51 


$7,284 
1.205 
5,326 
1,932 
1,070 
5,155 
1,437 
6,259 


$29,668 


$65,000 
30,000 


$150,613 


$20,991 

25,107 

2,175 

4,746 

13,867 

5,566 

332 

7,358 

1,489 


$81,631 


$5,494 
10,825 


$97,950 


-$51 

5522,665 
$29,947 


$22,665 
29,947 


$10,658 
1,250 
5,723 
1,858 
1,100 
5,418 
1,292 
6,905 


$34,204 


$89,900 
35,500 

$212,216 


$24,424 

26,954 

2,435 

5,000 

13,897 

5,600 

381 

8,152 

2,100 

$88,943 


$3,000 
34,447 

$126,390 


$54,826 
$31,000 


$54,826 
31,000 


$10,000 
1,100 
5,350 
1,850 
900 
5,250 
1,375 
6,360 


$32,185 


$60,000 


$178,011 

$25,764  * 

27,704 

2,725 

5,100 

14,900 

5,950 

450 

9,000 

4,510 

$96,103 


$4,515 
31,000 


$46,393 
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36th   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Dixon  May  Fair  at  Dixon) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


GENERAL  ANALYSIS 

Present  activities  of  the  association  date  from  1936.  Annual  seventy-two  exhibits  entered  by  1,213  exhibitors  were  judged, 

fairs  are  conducted  on  the  association  s  fairgrounds  located  in  The  1972  fair  dates  are  May  11  to  14 

the  City  of  Dixon.  The  1971  fair  was  May  6  to  9.  Five  thousand 

Balances  at  Beginning  of  Tear : 

Available  for  operations     $23,190  $22,624  $23,753 

Available  for  Capital  Outlay 7,353  4  314  5  543 

Estimated  to  revert  in  subsequent  year 2  864  278  '  26 

Operating  Revenues : 

Admissions  to  grounds $13,913  $15,066  $15,100 

Industrial  and  commercial 2,495  2,805  2  800 

Concessions   10,625  12!266  ll!300 

Exhibits   1,640  1,602  1,650 

Attractions 7,335  7,536  8,080 

Miscellaneous   fair  268  269  275 

Nonfair 9,465  7,485  8,940 

Total  Operating  Revenues $45,741  $47,029  $48,145 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $58,000  $64,000  $58,500 

Section  19630,  Business  and  Professions  Code   (Capital  Outlay)  39,000  25,000 

Total  Available  Funds $176,148  $163,245  $135,967 

Operating  Expenditures : 

Administration    $22,342  $25,225  $26,234 

Maintenance  and  operations 38,372  38,476  37,888 

Publicity    2,781  2,511  3,000 

Attendance  operations 3,714  4,172  4,464 

Premiums 17,813  17,879  18,120 

Exhibits    (excluding  premiums)    5,182  5,654  5,837 

Attractions 10,938  11,167  12,095 

Equipment  3,025  1,913  3,430 

Prior  year  adjustments 140  357  - 

Total  Operating  Expenses $104,307  $107,354  $111,068 

Capital  Expenditures : 

From  operating  funds -  $2,546  $3,600 

From  Capital  Outlay  funds $41,761  23,745 

Total  Expenditures  $146  068  $133,645  SI  14.668 

Reversions  -$2,864  -$278  -$26 

Balances  at  End  of  Year : 

Available  for  operations $22,624  $23,753  $15,730 

Available  for  Capital  Outlay $4,314  $5,543  $5,543 

Estimated  to  revert  in  subsequent  year $278  $26  - 
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37th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Santa  Barbara  County  Fair  at  Santa  Maria) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  activities  of  the  association  date  from  1929.  An- 
nual fairs  are  conducted  on  fairgrounds  in  the  City  of  Santa 
Maria.  The  1971  fair  was  July  20  to  25.  Eight  thousand  nine 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds  

Industrial  and  commercial 

Concessions   

Exhibits  

Horse  show 

Miscellaneous  fair  .. 

Nonfair 

Prior  year  adjustments 

Total   Operating   Revenues   

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Contributions  from  local  tax  sources 

Total  Available  Funds  

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance   operations   

Premiums    

Exhibits    (excluding  premiums)    

Horse  show  (excluding  premiums) 

Attractions    

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses 

Operating  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions  

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay ^ __!_ 


hundred  twenty-nine  exhibits  entered  by  2,561  exhibitors  we 
judged.  The  1972  fair  dates  are  July  25  to  30. 


$74,793 
3,982 

$80,902 
67,312 

$84,145 
104,011 

$52,995 

11,811 

63,066 

2,597 

8,388 

3,916 

24.275 

-590 

$54,600 

8,635 
77,593 

2.069 
12,003 

5,388 
28,330 

^52 

$53,000 
9,000 

70,000 
2,100 

12,000 
5,325 

27,210 

$166,458 

$188,166 

$178,635 

$58,500 

56,000 

2.700 

$51,000 

65,000 

2,700 

$57,000 
2,700 

$362,433 

$455,080 

$426,491 

$38,836 

71,907 

8,530 

8,097 

32,100 

33,958 

9,432 

7.705 

5,429 

1,077 

$39,124 

76,317 

8,690 

8,769 

33,797 

35,598 

10,924 

8,010 

5.462 

926 

$40,404 
88,287 
9,340 
10,039 
34,250 
37,675 
11,860 
8,060 
10,250 

$217,071 

$227,617 

$250,165 

$4,478 
-11,312 

$11,006 
28,301 

$266,924 

$10,000 
104,011 

$210,237 

$364,176 

-$3,982 

- 

- 

$80,902 
$67,312 

$84,145 
$104,011 

$62,315 
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38th   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Stanislaus  County  Fair  at  Turlock) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 
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GENERAL  ANALYSIS 

The   present   activities   of    the   association    date   from   1935.  consisted  of  general  livestock  and  other  exhibits.  Nine  thousand 

Annual  fairs  are  held  on  the  association  s  fairgrounds  located  five  hundred  eighteen  exhibits  entered  by  3,041  exhibitors  were 

in  the  City  of  Turlock.  The  1971  fair  was  August  2  to  7  and  judged.  The  1972  fair  dates  are  August  7  to  12. 

Balances  at  Beginning  of  Year  : 

Available  for  operations     $62,163  $84,287  $63,959 

Available  for  Capital  Outlay 30,505  33,999  43  421 

Estimated  to  revert  in  subsequent  year 1,022  3,616  '     - 

Operating  Revenues : 

Admissions  to  grounds $63,368  $66,285  $65,000 

Industrial  and  commercial 5,930  5  335  5  300 

Concessions   80,132  67,367  67',000 

Exhibits   3,659  3,537  3,500 

Horse  show 1,997  1,943  1,900 

Attractions    9,399  9,326  9,150 

Miscellaneous  fair   2,528  3,505  3,350 

Nonfair 15,452  14,550  14,550 

Prior  year  adjustments 15  -  - 

Total  Operating  Revenues $182,480  $171,848  $169,750 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $53,500  $58,500  $46,500 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  34,000  30,000 

Total  Available  Funds $363,670  $382,250  $323,630 

Operating  Expenditures : 

Administration    $39,552  $42,166  $43,186 

Maintenance  and  operations 80,170  75,865  78,326 

Publicity    1 8,426  9,273  8,751 

Attendance  operations 13,792  14,350  13,836 

Premiums 31,910  30,610  32,500 

Exhibits  (excluding  premiums) 19,292  20,142  21,451 

Horse   show   (excluding  premiums) 1,638  1,638  1,698 

Attractions 10,527  11,270  11,490 

Equipment 5,749  8,665  800 

Prior  year  adjustments 10  30  - 

Total  Operating  Expenses $211,066  $214,009  $212,038 

CS!^S,.__. $2,790  $36,667  $22,000 

From  Capital  Outlay  funds 26,890  20,578  36,000 

Total  Expenditures  $240.746  $271,254  $270,038 

Reversions  -$1,022  -$3,616 

B  Availa'ble  f^owStfons                                                             $84,287  $63,959  $46,171 

Available  for  SSSSocfcS^ZZZIZZZZIZ: $33,999  $43,421  $7,421 

Estimated  to  revert  in  subsequent  year $rf,olo 
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39th   DISTRICT   AGRICULTURAL  ASSOCIATION 

(Conducting  the  Calaveras  County  Fair  at  Angels  Camp) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


GENERAL  ANALYSIS 


! 


The  present  activities  of  the  association  date  from  1937.  The 
annual  fairs  are  conducted  on  the  association's  fairgrounds 
located  approximately  two  miles  from  Angels  Camp,  and 
feature  the  annual  frog  jumping  contest  in  addition  to  gen- 
Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions   

Exhibits   

Horse  show 

Miscellaneous  fair  

Nonfair 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums)  

Horse  show   (excluding  premiums)   

Attractions    

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures 

Reversions  

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay :___ 

Estimated  to  revert  in  subsequent  year 


eral  livestock  and  other  exhibits.  The  1971  fair  was  May  13  fr  - 
May  16.  Four  thousand  twenty-seven  exhibits  entered  by  1,13(  I 
exhibitors  were  judged.  The  1972  fair  dates  are  May  18  to  21    | 
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$12,713 

$171,862 


$23,304 

$22,287 
$6,700 


$169,168 


$169,168       fl 

==      S 
-$6,700       Si 


$23,636       ( 
$22,287       { 

"Si 
i 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


86 


41 


40th   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Yolo  County  Fair  at  Woodland) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Balances  at  Beginning  of  Year  : 

Available  for  operations     $71,036  $55,480  $54,424 

Available  for  Capital  Outlay 31,150  25  015  ***<=** 

Estimated  to  revert  in  subsequent  year 705  '     _  _ 

Operating  Revenues: 

Industrial  and  commercial $6,761  $7,900  $7,900 

Concessions   31,255  38,676  38,600 

Exhibits   1,892  2,151  2,100 

Horse  show 290  617  590 

Attractions          _ 9,615  10,792  10,600 

Miscellaneous  fair  1,967  1,781  3  030 

Nonfair    17,764  2o',009  19,980 

Prior  year  adjustments -14  _  _ 

Total  Operating  Revenues $69,530  $81,926  $82,800 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $54,100  $62,900  $58,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  25,000 

Contributions  from  local  tax  sources 1,400  1,400  1,400 

Total  Available  Funds $252,921  $226,721  $196,624 

Operating  Expenditures : 

Administration    $29,750  $33,342  $34,729 

Maintenance  and  operations 47,088  50,557  53,725 

Publicity    3,326  3,750  3,750 

Attendance   operations   2,479  3,100  3,927 

Premiums 24,001  26,929  25,725 

Exhibits    (excluding  premiums)   8,504  9,733  9,333 

Horse  show   (excluding  premiums)   600  600  855 

Attractions    11,615    .  12,600  12,600 

Equipment 6,022  6,671  1,900 

Total  Operating  Expenses $133,385  $147,282  $146,544 

Capital  Expenditures : 

From  operating  funds $7,201  -  $2,500 

From  Capital  Outlay  funds 31,135  $25,015 

Total  Expenditures  $171,721  $172,297  $149,044 

Reversions -$705 

Balances  at  End  of  Year : 

Available   for  operations   $55,480  $54,424  $47,580 

Available  for  Capital  Outlay  — $25,015 
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41st  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Del  Norte  County  Fair  at  Crescent  City) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  activities  of  the  association  date  from  1923. 
Annual  fairs  are  held  on  the  association's  fairgrounds  located 
just  outside  Crescent  City.  The  1971  fair  was  August  20  to  22 

Balances  at  Beginning  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions   

Exhibits   

Horse  show 

Attractions 

Miscellaneous  fair 

Nonfair  __ 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code   (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums)  

Horse  show  (excluding  premiums) 

Attractions 

Equipment 

Total  Operating  Expenses 

Capital  Expenditures : 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions  

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay  

Estimated  to  revert  in  subsequent  year 


and  consisted  of  general  livestock  and  other  exhibits.  Fou 
thousand  four  hundred  seventy-four  exhibits  entered  by  75 
exhibitors  were  judged.  The  1972  fair  dates  are  August  18  to  2( 
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$23,527 
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$40,000 
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14,000 
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$210,041 

$246,086 

$156,424 

$24,071 

$27,628 

$26,396 

26,634 

33,572 

30,882 

1,545 

1,870 

2,000 

2,090 

2,221 

2,180 

17,116 

15,985 

17,500 

5,086 

5,223 

5,366 

392 

465 

605 

5,535 

6,975 

6,950 

1,527 

1,714 

575 

$92,454 


$23,527 
$115,981 
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42nd   DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Glenn  County  Fair  at  Orland) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

The  present  activities  of  the  association  date  from  1936.  An-  and   consisted   of   general   livestock    and   other   exhibits.    Four 

nual  fairs  are  held  on  the  association  s  fairgrounds  located  just  thousand   three  hundred   twenty-one   exhibits   entered   bv   1,235 

outside  the  City  of  Orland.  The  1971  fair  was  June  17  to  20  exhibitors  were  judged.  The  1972  fair  dates  are  June  22  to  25. 

Balances  at  Beginning  of  Tear : 

Available  for  operations $46,596  $40,385  $50,012 

Available  for  Capital  Outlay 69,305  1,782  21,500 

Estimated  to  revert  in  subsequent  year 2,083  -  - 

Operating  Revenues : 

Admissions  to  grounds $6,458  $6,696  $6,500 

Industrial  and  commercial 1,300  1 945  1,900 

Concessions   8377  10^610  8^500 

Exhibits   2,046  2,005  2,200 

Attractions    5,396  4,770  4,500 

Miscellaneous  fair  323  552  450 

Nonfair    7,970  8,650  9,800 

Total  Operating  Revenues $31,870  $35,228  $33,850 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) $58,500  $65,000  $55,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  -  21,500  - 

Total  Available  Funds $208,354  $163,895  $160,362 

Operating  Expenditures : 

Administration    $26,212  $25,284  $26,795 

Maintenance  and  operations 29,954  31,769  30,772 

Publicity    3,427  3,574  3,699 

Attendance  operations 2,178  2,172  2,214 

Premiums 17,067  17,291  20,400 

Exhibits   (excluding  premiums)    6,155  4,905  4,966 

Attractions 6,479  5,281  6,170 

Equipment 5,109  325  100 

Total  Operating  Expenses $96,581  $90,601  $95,116 

Capital  Expenditures : 

From  Capital  Outlay  funds $67,523  $1,782  $21,500 

Total  Expenditures  $164,104  $92,383  $116,616 

Reversions  -$2,083  -  - 

Balances  at  End  of  Year  : 

Available  for  operations $40,385  $50,012  $43,746 

Available  for  Capital  Outlay $1,782  $21,500 
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44th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Colusa  County  Fair  at  Colusa) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  association  was  formed  in  1935.  Annual  fairs  are  held  on 
association  property  located  south  of  the  City  of  Colusa.  The 
1971  fair  was  June  10  to  13  and  consisted  of  general  livestock 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds  

Industrial  and  commercial 

Concessions   

Exhibits  

Attractions    

Nonfair    

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration     

Maintenance  and  operations 

Publicity    

Attendance  operations 

Premiums 

Exhibits   (excluding  premiums)    

Attractions    

Equipment 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions  

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay * _~Z 

Estimated  to  revert  in  subsequent  year , 


and  other  exhibits.  Three  thousand  six  hundred  twenty  exhibit 
entered  by  858  exhibitors  were  judged.  The  1972  fair  dates  an 
June  15  to  18. 
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$118,608 
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45th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  California  Midwinter  Fair  at  Imperial) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


GENERAL  ANALYSIS 


The  association  was  organized  in  1921.  No  information  on 
activities  is  available  prior  to  1930.  Annual  fairs  are  conducted 
on  association  fairgrounds  located  in  the  City  of  Imperial  and 
leased  from  the  County  of  Imperial  at  an  annual  rental  of  $5. 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admission  to  grounds . 

Industrial  and  commercial 

Concessions 

Exhibits  

Horse  show 

Attractions    

Miscellaneous  fair 

Nonfair    , 

Prior  year  adjustments 


The  lease  expires  in  1987.  The  1971  fair  was  February  26  to 
March  7.  Five  thousand  three  hundred  thirty-three  exhibits 
entered  by  2,022  exhibitors  were  judged.  The  1972  fair  dates 
are  March  3  to  12. 


Total  Operating  Revenues- 


State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,.  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 


Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums) 

Horse  show  (excluding  premiums ). 

Attractions    

Equipment  -- 

Prior  year  adjustments 


Total  Operating  Expenses- 
Capital  Expenditures : 

From  operating. funds 

From  Capital  Outlay  funds- 


Total  Expenditures 


Reversions 


Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year- 
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$297,280 


$37,755 
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$244,909 
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$35,000 
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3,400 

6,000 
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10,550 
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46th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Farmers  Fair  of  Riverside  County  at  Hemet) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Present  activities  of  the  association  date  from  1937.  Annual 
fairs  are  conducted  on  the  fairgrounds  located  in  the  City  of 
Hemet.  The  1971  fair  was  August  18  to  22.  Four  thousand  four 

Balances  at  Beginning  of  Tear  : 

Available  for  operations 

Available  for  Capital  Outlay  

Estimated  to  revert  in  subsequent  year 

Operating  Revenues: 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions  

Exhibits  

Attractions    : 

Miscellaneous  fair  

Nonfair    

Prior  year  adjustments 

Total   Operating  Revenues   

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds . 

Operating  Expenditures : 

Administration    , : 

Maintenance  and  operations 

Publicity    

Attendance   operations   

Premiums 

Exhibits   (excluding  premiums)    

Attractions    

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures: 

From  operating  funds 

From  Captial  Outlay  funds 

Total  Expenditures  

Reversions 

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay  ~Z~ 

Estimated  to  revert  in  subsequent  year z*. „ ^. 


hundred  seventy-three  exhibits  entered  by  2,143  exhibitors  were 
judged.  The  1972  dates  are  August  16  to  20. 


$59,912 
29,757 

$57,320 
45,104 

$44,057 

18,000 

158 

$25,664 

7,910 

18,984 

2,696 

7,715 

1,116 

10,503 

-20 

$26,304 
7,680 
19,985 
2,186 
7,398 
1,247 
7,964 

$26,500 
7,700 
18,000 
2,200 
7,500 
1,275 
9,150 

$74,568 

$72,764 

$72,325 

$49,500 
45,000 

$48,400 
18,000 

$58,500 

$258,737 

$241,588 

$193,040 

$31,830 

25,780 

5,856 

8,318 

19,178 

9,920 

11,287 

4,429 

179 

$33,048 

31,079 

6,696 

10,296 

13,784 

16,180 

8,723 

1,532 

-911 

$34,018 

30,092 

6,800 

12,500 

14,200 

17,800 

9,700 

2,450 

$116,777 

$120,427 

$127,560 

$9,883 
29,653 

$14,000 
44,946 

$179,373 

$6,300 
18,000 

$156,313 

$151,860 

- 

- 

-$158 

$57,320 
$45,104 

$44,057 
$18,000 

$158 

$41,022 

47 


48th  DISTRICT  AGRICULTURAL  ASSOCIATION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


1 

2 

3  (Conducting  the  Great  Western  Livestock   Show  and  Great  Western  Dairy  Show  at  Los  Angeles) 

4  ^=^^=^^==^^=^^=^=^== 

6  FUND  CONDITION 

7    

8 

9 

10  GENERAL  ANALYSIS 

11 

12  The  association  was  organized  in  1935.  Annual  fairs  are  held  ucts,  was  May  22  to  30  and  the  Great  Western  Livestock  Show, 

13  on  the  associations  property  located  in  the  central  manufac-  featuring  breeding  and  fat  market  animals,  was  November  2 

14  turing  district  of  the   City  of  Commerce.   In  1971  the  Great  to  7.  In  1972,  a  Great  Western  Show  will  be  held  March  28 

15  Western  Dairy  Show,  featuring  dairy  animals  and  dairy  prod-  to  April  2 
16 

17  Balances  at  Beginning  of  Year  : 

18  Available  for  operations $75,567  $65,779  $49,212 

19 

20  Operating  Revenues : 

21  Admission  to  grounds $4,153  $2,289 

22  Industrial  and  commercial 6  650  2  279 

23  Concessions   1^02  L138  $4,000 

24  Exhibits  8,105  2,695  3,000 

25  Horse  show 657  650  800 

26  Attractions    : 3,870  -  - 

27  Miscellaneous  fair  3,697  3,783  3,900 

28  Nonfair 121,851  97,586  112,470 

29  Prior  year  adjustments 2,620  147  - 

30  

31  Total  Operating  Revenues $153,405  $110,567  $124,170 

32 

33  State  Apportionments : 

34  Section  19622,  Business  and  Professions  Code  (Operating) $125,000                          $125,000                          $125,000 

35  Contributions  from  local  tax  sources 12,500                              12,500                              12,500 

QG  ,...,,   p  -.  —  — 

37        Total  Available  Funds $366,472  $313,846  $310,882 

38 

39  Operating  Expenditures : 

40  Administration    $57,251  $56,449  $59,600 

41  Maintenance  and  operations 66,644  80,566  71,796 

42  Publicity    14,939  15,900  20,000 

40        Attendance  operations 13,342  11,817  5,000 

4?        Premiums 65,504  30,517  13,000 

45         Exhibits  (excluding  premiums) 53,192  44,034  19,500 

ar        Horse  show  (excludes  premiums)  225  400  700 

J?        Attractions 12,104  3,250  3,500 

48  Equipment  688  3,392  1,000 

49  Prior  year  adjustments 702  1,643  -. 

51  Total  Operating  Expenses $284,591  $247,968  $194,096 

eq    Capital  Expenditures: 

54         From  operating  funds $16,102  $16,666  - 

H  Total  Expenditures  $300,693  $264,634  $194,096 

Ko    Balances  at  End  of  Tear : 

§g        Available  for  operations «—, * - * $65,779  $49,212  $116,786 
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49th  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  Lake  County  Fair  at  Lakeport) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  activities  of  the  association  date  from  1938.  An- 
nual fairs  are  held  on  the  association's  fairgrounds  located  in 
the  City  of  Lakeport.  The  1971  fair  was  September  3  to  5  and 

Balances  at  Beginning  of  Tear  : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions   

Exhibits 

Horse  show 

Miscellaneous  fair  

Nonfair . 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds  

Operating  Expenditures : 

Administration    

Maintenance  and  operations  

Publicity    

Attendance  operations 

Premiums 

Exhibits   (excluding  premiums)    

Horse  show  (excluding  premiums) 

Attractions    

Equipment 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating   funds   

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions  

Balances  at  End  of  Tear  : 

Available  for  operations 

Available  for  Capital  Outlay _Z; _!__! 


consisted  of  general  livestock  and  other  exhibits.  Four  thousand 
eight  hundred  thirty-two  exhibits  entered  by  936  exhibitors  were 
judged.  The  1972  fair  dates  are  August  31  to  September  3. 


$37,596 

24,671 

2,113 

$43,103 
11,044 

$51,198 
49,692 

$12,490 
1,525 
4,008 
1,989 
1,809 
404 
15,897 

$14,830 
1,758 
4,109 
1,989 
1,825 
425 
14,562 

$15,000 
1,700 
4,200 
1,970 
1,828 
425 
14,415 

$38,122 

$39,498 

$39,538 

$65,000 

$71,600 
46,400 

$63,000 

$167,502 

$211,645 

$203,428 

$28,943 

34,727 

2,079 

1,643 

17,601 

6,408 

1,937 

3,232 

718 

$30,300 

37,610 

2.200 

1,750 

17,546 

H,4HS 

1,923 

3,300 

882 

$32,530 
38,432 
2,424 
2,463 
17,725 
7,500 
2,502 
3,900 
5,010 

$97,288 

$101,999 

$112,486 

$327 
13,627 

$1,004 
7,752 

$49,692 

$111,242 
-$2,113 


$43,103 
$11,044 


$110,755 


851,198 
£49,692 


$162,178 


$41,250 
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ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


49 

1  50th  DISTRICT  AGRICULTURAL  ASSOCIATION 

3    (Conducting  the  Antelope  Valley  Fair  and  Alfalfa  Festival  at  Lancaster) 

q  FUND  CONDITION 

7  

8 
9 

10  GENERAL  ANALYSIS 

12  The  association  was  formed  in  1941.  Annual  fairs  are  held  on  livestock  and  other  exhibits.  Eight  thousand  one  hundred  thirtv- 

13  ™_e  <"52$ia*1?11  s  fairgrounds  located  in  the  City  of  Lancaster.  five  exhibits  entered  by  3,485  exhibitors  were  judged.  The  1972 

14  The  1971  fair  was  September  2  to  6  and  consisted  of  general  fair  dates  are  August  31  to  September  4. 

16  Balances  at  Beginning  of  Year : 

17  Available  for  operations $67,482  $82,075  $52,689 

18  Available  for  Capital  Outlay 36,291  43,439  36,227 

19  Estimated  to  revert  in  subsequent  year 5,473  195  - 

20 

21  Operating  Revenues : 

22  Admissions  to  grounds $64,088  $60,231  $62,000 

23  Industrial  and  commercial 16,606  18,368  18,000 

24  Concessions   58,452  60,111  64,050 

25  Exhibits   5.6S3  5,804  5,760 

26  Horse  show 7,663  7,481  7,400 

27  Attractions 39,787  40,615  40,450 

28  Miscellaneous  fair  8,041  8,878  8,900 

29  Nonfair 42,458  40,198  41,700 

30  

31  Total  Operating  Revenues $242,778  $241,686  $248,260 

32^ 

33  State  Apportionments : 

34  Section  19627,  Business  and  Professions  Code  (Operating) $58,500  $51,600  $51,000 

35  Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  40,000  34,000 

37  Total  Available  Funds $450,524  $452,995  $388,176 

38 

oa  Operating  Expenditures : 

40  Administration   $53,164  $54,128  $52,702 

41  Maintenance  and  operations 97,669  127,399  121,226 

42  Publicity 14,819  15,500  15,500 

49  Attendance  operations 12,526  15,416  15,940 

Premiums 21,278  22,529  22,800 

Exhibits    (excluding  premiums)   13,627  14,525  16,875 

Horse  show  (excluding  premiums) 3,330  3,215  3,300 

Attractions 27,134  29,950  28,900 

Equipment 11,882  7,705  18,100 

Prior  year  adjustments -175  -  - 

U  Total  Operating  Expenses $255,254  $290,367  $295,343 

kq  Capital  Expenditures ;  _                            „„  . 

S  From  operating  funds $31,431  $32,305  $15,400 

H  From  Capital  Outlay  funds 32,657  41,212  34,000 


[$  Total  Expenditures ^-  $319,342  $363,884  $344,743 

H    Reversions  -$5,473  -$195 

60 

«     BaAavnanaSblefonrd  operations                               §82,075  $52,689                           $41,206 

62        Available  tot  Sal  Outlay  I""::::: $43439  $36,227                            $2,227 

2™        Estimated  to  revert  in  subsequent  year $195  -  - 
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52nd  DISTRICT  AGRICULTURAL  ASSOCIATION 

(Conducting  the  52nd  District  Agricultural  Association 
Fair  and  California  State  Fair  Horse  Show  at  Sacramento) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  association  was  formed  in  1948  and  succeeded  to  the 
activities  of  the  Sacramento  County  Fair.  Since  1954  the  fairs 
have  been  ■  conducted  on  the  grounds  of  the  California  State 
Fair  in  Sacramento  and  in  1971  became  the  52nd  District  Fair. 
The  fair  consists  of  a  junior  show  and  the  former  California 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Operating  Revenues : 

Concessions   

Exhibits , — .-~ 

Horse  show „„. 

Miscellaneous  fair „ 

Nonfair    

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments: 

Section  19627,  Business  and  Professions  Code   (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations  

Publicity    

Attendance   operations   

Premiums 

Exhibits   (excluding  premiums)    . 

Horse  show   (excluding  premiums)    

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses  

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay  


State  Fair  Horse  Show.  The  1971  fair  was  May  28  to  June 
13.  Eleven  thousand  nine  hundred  six  exhibits  entered  by  3,512 
exhibitors  were  judged  at  the  fair.  The  1972  fair  dates  are 
May  26  to  29. 


$52,875 
40,000 


$2,100 

2,801 

:  79.089 

26,835 
2,268 


$199,895 


$71,073 

$18,000 


$71,073 
18,000 


$3,960 

3,088 

87,024 

27,691 

2,954 

-305 


$184,919 


$95,727 
$8,639 


$95,727 
8,639 


$2,300 

2,800 

83,000 

25,950 

2,700 


$113,093 

$124,412 

$116,750 

$65,000 
18.000 

$70,800 
5,000 

$65,000 

$288,968 

$289,285 

$286,116 

$25,642 

30,784 

3,169 

3,493 

57,944 

15.024 

19,993 

1,032 

414 

$26,361 
34,630 
5,790 
3,749 
59.743 
16,711 
23,774 

-200 

$31,070 

35,150 

5,800 

4,224 

58,000 

17,092 

23,657 

3,300 

$157,495 

$170,558 

$178,293 

$2,400 
40,000 

$14,361 

$7,222 
8,639 

$194,154 
$91,962 
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ALAMEDA  COUNTY   FAIR 

(Conducting  the  Alameda  County  Fair  at  Pleasanton) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

The  present  activities  of  the  fair  date  from  1939.  Annual  seventy  exhibits  entered  by  3,511  exhibitors  were  judged.  The 

fairs  are  held  on  the  county  fairgrounds  located  in  the  City  of  1972  fair  dates  are  June  2  to  July  16.  Fairs  are  conducted  by 

Pleasanton  and  feature  horseraces  on  the  old  Pleasanton  race-  the  Alameda  County  Fair  Association  under  a  contract  with 

track  in  addition  to  general  livestock  and  other  exhibits.  The  the  county. 

1971  fair  was  June  27  to  July  11.  Nine  thousand  four  hundred 

Balances  at  Beginning  of  Tear  : 

Available  for  operations     $901,333  $1,051,808  $1,036,094 

Estimated  to  revert  in  subsequent  year 229  -  - 

Operating  Revenues : 

Admissions  to  grounds.- $218,004  $336,677  $300,000 

Industrial  and  commercial 34.596  35.292  31  000 

Concessions    247.490  280.016  227,000 

Exhibits 3.559  3.393  3i250 

Horseracing  1,016.634  1,117.787  981,800 

Attractions    1.000  -1.243 

Miscellaneous  fair 39.997  46  297  35  725 

Nonfair 147.103  145>20  118^900 

Prior  year  adjustments 7,229  5,160  - 

Total  Operating  Revenues $1,715,612  $1,969,099  $1,697,675 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $58,500  $45,000  $42,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  400.000  55.000 

Contributions  from  local  tax  sources 400.000  200.000 

Total  Available  Funds $3,475,674  $3,320,907  $2,775,769 

Operating  Expenditures : 

Administration    $136,454  $156,725  $178,859 

Maintenance   and  operations 256,091  277,241  303,683 

Publicity    30.508  35.453  41,388 

Attendance   operations    72.640  89.615  98.094 

Premiums 66.139  68.259  71,000 

Exhibits  (excluding  premiums) 55.043  56.048  63  605, 

Horseraces 747.439  820.372  883.767 

Attractions    31,996  34.742  39.725 

Equipment  6,778  21.970  6,580 

1,271  1,598 

Total  Operating  Expenses $1,404,359  $1,562,023  $1,686,701 

Capital  Expenditures : 

From  operating  funds $619,278  $667,790  $489,900 

From  Capital  Outlay  funds 400,000  55,000 

Total  Expenditures $2,423,637  $2,284,813  $2,176,601 

Reversions -$229  -  - 

B  Avaikbte  FordoperItforns $1,051,808  $1,036,094  $599,168 
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BUTTE  COUNTY  FAIR 

(Conducting  the  Butte  County  Fair  at  Gridley) 


FUND  CONDITION 


ACTUAL 
1970-71 


ESTIMATED 
July  1, 1971-Dec  31, 1971 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Sponsorship  of  the  fair  by  the  County  of  Butte  dates  from 
1938.  Early  fairs  were  held  by  the  Paradise  Fair  and  Apple 
Show  Association  at  Paradise.  Since  1940,  fairs  have  been  held 
at  Gridley  on  the  county's  fairgrounds  by  the  Butte  County 
Fair  Association  under  agreement  with  the  board  of  supervisors. 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay  

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds  

Industrial   and   commercial   

Concessions   : 

Exhibits  

Miscellaneous  fair '■ — ■ 

Nonfair    

Prior  year  adjustments _ 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance   operations    

Premiums . '. 

Exhibits   (excluding  premiums)    

Attractions    

Equipment 

Total   Operating   Expenses   

Capital  Expenditures : 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions  

Balances  at  End  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay '. 

Estimated  to  revert  in  subsequent  year 


The  1971  fair  was  August  25  to  29  and  consisted  of  general 
livestock  and  other  exhibits.  Five  thousand  five  hundred  ninety- 
seven  exhibits  entered  by  753  exhibitors  were  judged.  The  1972 
fair  dates  are  August  23  to  27. 


-$2,943 
271 

$14,347 
1,443 

$49,606 

26,000 

1,443 

$20,373 

2,252 

13,172 

1,357 

937 

12,954 

817 

$17,298 

1,307 

12,288 

961 

1,574 

9,409 

$17,500 

1,200 

12,000 

900 

1,500 

12,525 

$51,862 

$42,837 

$45,625 

$65,000 
18,500 

$58,500 
26,000 

$65,000 

$132,690 

$143,127 

$187,674 

$30,109 
34,095 
3,856 
3,282 
14,319 
4,422 
8,335 
1,154 

$15,133 
17,555 
3,383 
3,643 
13,855 
3,684 
8,825 

$31,186 
36,109 
4,420 
3,937 
15,200 
5,132 
9,450 
2,215 

$99,572 
$17,328 


$116,900 


$14,347 
$1,443 


$66,078 


$66,078 


$49,606 

$26,000 

$1,443 


$107,649 


$26,000 


$133,649 
-$1,443 

$52,582 
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EL   DORADO   COUNTY  FAIR 

(Conducting  the  El  Dorado  County  Fair  at  Plaeerville) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

„JT£™\  activities  of  the  fair  date  from  1937    Annual  fairs  was  August  15  to  18  and  consisted  of  general  livestock   and 

are  held  on  county  fairgrounds,  located  in  the  City  of  Placer,  other  exhibits.  Two  thousand  seven  hundred  ninetv-two  exhibits 

■1  VL     m  ¥?  a5  B£nnett  Memorial  Park,  under  a  contract  entered  bv  1,013  exhibitors  were  judged.  The  1972  fair  dates 

with  the  El  Dorado  County  Fair  Association.  The  1971  fair  are  July  20  to  23. 

Balance  at  Beginning  of  Tear : 

Available   for   operations   $28,302  $17,881  $37,704 

Available  for  Capital  Outlay 25.127  106,146  8  878 

Estimated  to  revert  in  subsequent  year 350  _  '     _ 

Operating  Revenues : 

Admissions  to  grounds   $11,109  $11,536  $12,600 

Industrial  and  commercial 2.360  2  552  2  500 

Concessions    9^844  p^SO  m500 

Exhibits    __ l,74fl  2,376  2.400 

Horse  show 419  487  500 

Attractions 220  273  250 

Miscellaneous  fair 13  30,4  4TK) 

Nonfair    17,810  19,173  17,185 

Prior  year  adjustments 2  -  - 

Total  Operating  Revenues $43,523  $46,021  $46,335 

State  Apportionments  : 

Section  ]<W>7.  Business  and  Professions  Code   (Oneratini?) $61,500  $84,800  $58,500 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  112,500 

Total  Available  Funds $271,302  $254,848  $151,417 

Operating  Expenditures : 

Administration     $24,982  $28,403  $26,008 

Maintenance  and  operations 43.3^7  41.578  43  607 

Publicity    5.736  4.573  4.950 

Attendance   operations    2.896  3.368  3.250 

Premiums 14.192  13.146  13.440 

Exhibits    (excluding  premiums*        8.982  10.756  8.P60 

Horse  show   (excluding  premiums)   1.132  440  900 

Attractions    6.299  8,734  7.750 

Equipment     2,813  -  1,950 

Total  Operating  Expenses $110,379  $110,998  $110,515 

Canital  Expenditures : 

From  oneratinir  funds $5,065  —  - 

From  Capital  Outlay  funds 31.481  $97,268  $8,878 

Total  Expenditures  $146,925  $208,266  $119,393 

Reversions   -$350  -  - 

Balances  at  End  of  Year  : 

Available  for  operations $17,881  $37,704  $32,024 

Available  for  Capital  Outlay $106,146  $8,87« 
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HUMBOLDT  COUNTY  FAIR 

(Conducting  the  Humboldt  County  Fair  at  Ferndale) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  fair  is  conducted  by  the  Humboldt  County  Fair  Associa- 
tion under  an  agreement  with  Humboldt  County.  The  association 
was  founded  in  1897.  Annual  fairs  are  conducted  at  the  county 
fairgrounds  located  in  the  City  of  Ferndale.  The  1971  fair  was 
July  31  to  August  7  and  featured  general  livestock  and  other 

Balances  at  Beginning  of  Year : 

Available  for   operations   

Available  for  Capital  Outlay  

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds   

Industrial  and  commercial 

Concessions    

Exhibits   

Horse  show 

Horseracing 

Attractions    

Miscellaneous  fair  

Nonfair 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Contributions  from  local  tax  sources 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance   operations   

Premiums 

Exhibits  (excluding  premiums)  

Horse  show   (excluding  premiums) 

Horseraces 

Attractions    

Equipment    

Prior  year  adjustments  

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions  

Balances  at  End  of  Year : 

Available  for  operations . ., 


exhibits  with  particular  emphasis  on  dairy  cattle  and  sheep. 
Five  thousand  seven  hundred  fifty-nine  exhibits  entered  by 
1,655  exhibitors  were  judged.  The  1972  fair  dates  are  August  5 
to  12.  For  many  years  a  feature  of  the  show  has  been  horse- 
racing  and  parimutuel  wagering. 


$53,305 
4,367 
5,358 


$27,939 

4,943 

12,269 

5,265 

249 

72,728 

102 

495 

10,521 

283 


-$5,358 
$50,221 


$50,221 


$28,342 

5,377 

14,506 

5,387 

311 

87,899 

477 

12,585 

445 


$60,010 


$60,010 


$28,000 

5,200 

14,000 

5,200 

250 

81,900 

550 
12,310 


$134,794 

$155,329 

$147,410 

$58,500 

$65,000 

$63,000 

— 

7,500 

— 

5,000 

4,000 

4,600 

$261,324 

$282,050 

$274,420 

$29,207 

$31,256 

$31,756 

32,166 

32,854 

34,300 

5,255 

5,100 

5,500 

5,922 

6,200 

7,100 

30,453 

31,172 

31,550 

10,822 

11,076 

11,950 

290 

275 

300 

78,548 

82,898 

87,000 

6,392 

4,430 

5,200 

2,429 

1,600 

2,800 

-106 

-21 

- 

$201,378 

$206,840 

$217,456 

_ 

$7,700 

$11,500 

$4,367 

7,500 
$222,040 

- 

$205,745 

$228,956 

$45,464 
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1  LASSEN   COUNTY   FAIR 

3       (Conducting  the  Lassen  County  Fair  at  Susanville) 


4 

|  FUND  CONDITION 

7    

8 
9 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


10  GENERAL  ANALYSIS 

12  Present  activities  of  the  fair  date  from  1936.  Annual  fairs  four   hundred   one   exhibits   entered   by   1,101    exhibitors   were 

13  are  held  on  county  fairgrounds  located  in  Susanville  under  the  judged.  The  1972  fair  dates  are  August  16  to  20.  This  fair 

14  supervision  of  a  fair  committee  appointed  by  the  board  of  su-  charges  no  admission  to  the  grounds 

15  pervisors.  The  1971  fair  was  August  18  to  22.  Four  thousand 

\1     Balances  at  Beginning  of  Year : 

18  Aval}al>!e  lor  °Per.ati°°a  -. $49,619  $55,741  $56,757 

19  Available  for  Capital  Outlay 5g3  _ 

20  Estimated  to  revert  in  subsequent  year-' 323  -  - 

21 

22  Operating  Revenues : 

23  Industrial  and  commercial ____^_ $1,120  $1,125  $1,120 

24  Concessions   6,848  8.507  8,250 

25  Exhibits 1,821  1,622  1,800 

26  Horse  show 1,753  1,894  1,800 

27  Attractions    _ 11,672  14,945  14,500 

28  Miscellaneous  fair  960  1,005  1,060 

29  Nonfair    6,892  8,020  7,600 

30  Prior  year  adjustments 269  -  - 

31  

32  Total  Operating  Revenues $31,335  $37,118  $36,130 

33 

34  State  Apportionments : 

35  Section  19627,  Business  and  Professions  Code  (Operating)  _,__  $65,000  $58,500  $61,000 

36  Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  20.000 

37  '  ^^^=^^^=  =^=^^= 

38  Total  Available  Funds $166,860  $151,359  $153,887 

39 

40  Operating  Expenditures : 

41  Administration   $28,041  $29,537  $31,890 

40         Maintenance  and  operations 25,373  26,668  27,008 

2q         Publicity    2,428  2,524  2,600 

li        Attendance  operations 2,228  1,976  2,250 

45  Premiums 17,482  16,475  17,260 

46  Exhibits  (excluding  premiums) 4,535  4,449  4,800 

47  Horse  show  (excluding  premiums) 826  775  875 

Is  Attractions    8,705  8.846  9,800 

49  Equipment 595  3,352  5,000 

|5  Total  Operating  Expenses $90,213  $94,602  $101,483 

so     Capital  Expenditures :  „M 

g|        From  Capital  Outlay  funds $20,583  -  - 

||  Total  Expenditures  $110,796  $94,602  $101,483 

g|    Reversions  -$323 

2x     Balances  at  End  of  Year :  „__  _  _  ___  „__  ... 

<g        Available  for  operations  -—- $55,741  $56,757  $52,404 
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LOS  ANGELES  COUNTY  FAIR 

(Conducting  the  Los  Angeles  County  Fair  at  Pomona) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

The  fair  is  conducted  by  the  Los  Angeles  County  Fair  Asso-  fessions  Code  and  under  its  agreement  with  the  Los  Angeles 

ciation  under  an  agreement  with  Los  Angeles  County.  The  asso-  County   Fair   Association,   reimburses   the   association    for  ex- 

ciation  was  incorporated  as  a  nonprofit  corporation  in  1940  and  penditures  to  the  extent  of  the  state  appropriations.  The  1971 

succeeded  to  the  Los  Angeles  County  Fair  at  that  time.   Los  fair  was  September  17  to  October  3.  The  1972  fair  dates  are 

Angeles   County   receives   allocations   for   conducting    the    fair  September  15  to  October  1. 
under  the  provisions  of  Section  19622  of  the  Business  and  Pro- 
Balances  at  Beginning  of  Year : 

Available  for  operations $JMd,3MJ  -a  -a 

Operating  Revenues : 

Admissions  to  grounds   $1,234,707  -a  -a 

Industrial  and  commercial  and  concessions 595,072  -a  -a 

Carnival 300,175  -a  -a 

Exhibits  on5'o°i  ~*  """ 

Horseracing 1,307,318  -a  -a 

Miscellaneous  fair 213,152  -a  -a 

Nonfair    184,930  -a  -a 

Prior  year  adjustments 1,859  -a  -a 

Total  Operating  Revenues $3,862,421  -a  -a 

State  Apportionments : 

Section  19622,  Business  and  Professions  Code   (Operating) $250,000  -a  -a 

Total  Available  Funds $4,935,781  -a  -a 

Operating  Expenditures : 

Administration    $596,176  -a  -a 

Maintenance  and  operations  579,235  -a  -a 

Publicity    142,272  -a  -a 

Attendance  operations 788,073  -a  -a 

Premiums     202,043  -a  -a 

Exhibits   (excluding  premiums)   . 248,658  -«  -a 

Horse  show   (excluding  premiums)   12,053  -a  -a 

Horseraces 1,106,635  -a  -a 

Attractions    152,187  -a  -a 

Other    12,520  -a  -a 

Prior  year  adjustments  1,647  -a  -a 

Total  Operating  Expenses $3,841,499  -a  -a 

Capital  Expenditures : 

From  operating   funds    $297,123  -a  -a 

Total  Expenditures  $4,138,622  -a  -a 

Balances  at  End  of  Year : 

Available  for  operations $797,159  -a  -a 

a  Information  not  available.  County  not  required  to  submit  budget  to  Department  of  Agriculture  under  existing  law. 
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I  MADERA  COUNTY   FAIR 

3  (Conducting  the  Chowchilla  Junior  Fair  at  Chowchilla) 

4 
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ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


5 

6  FUND  CONDITION 

7    

8 

9 

10  GENERAL  ANALYSIS 
11 

12  Present  activities  of  the  fair  date  from  1946.  Annual  fairs  an  agreement  with  the  county.  The  1971  fair  was  May  20  to 

13  are   conducted  on   county   fairgrounds   located   in   the   City   of  23.  Six  thousand  twenty-one  exhibits  entered  by  1,563  exhibitors 

14  Chowchilla  by  the  Madera  County  Livestock  Association  under  were  judged.  The  1972  fair  dates  are  May  25  to  28. 
15 

16  Balances  at  Beginning  of  Year : 

17  Available  for  operations _ $18,821                            $22,255                           $50,144 

18  Available  for  Capital  Outlay _                             21,729                              11,318 

19  Estimated  to  revert  in  subsequent  year 8,121                                      -                                   174 

20  ^  ■      ^ 

21  Operating  Revenues : 

§2  Admissions  to  grounds $6,490                             $6,672                              $6,500 

23  Industrial  and  commercial 1,900                                1,770                               1,700 

24  Concessions " 1_ 5,789                                5,950                                5,800 

25  Exhibits     2,480                               2,560                               2,400 

26  Miscellaneous  fair 732                                   948                                   700 

27  Nonfair    _!___ _^l_-_: 7,165                                9,193                                7,050 

28  Prior  year  adjustments 219                                      -                                      - 

29  , 

30  Total  Operating  Revenue- $24,775                           $27,093                            $24,150 

31  „ 

32  State  Apportionments : 

33  Section  19627,  Business  and  Professions  Code  (Operating) $65,000                           $87,600                            $54,000 

34  Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  47,500 

35  =====  =====                    ======= 

36  Total  Available  Funds  - : $164,217                        $158,677                        $139,786 

37 

38  Operating  Expenditures : 

39  Administration' $26,800                            $28,698                           $28,948 

40  Maintenance  and  operations  - 26,825                             24,372                             26,235 

41  Publicity    3,262                               3,576                               3,550 

42  Attendance  operations 1,948                                2,583                                3,110 

43  Premiums _ 14,297                              14,637                              14,700 

44  Exhibits   (excluding  premiums)   ^ 8,199                                8,540                                7,930 

45  Attractions 2,710                                3,548                                3,000 

46  Equipment  608                                   473                                   150 

47  Prior  year  adjustments 23                                   377                                      - 

49  Total  Operating  Expenses $84,672                            $86,804                            $87,623 

50 

51  Capital  Expenditures : 

From  operating  funds $1,669  -  - 

From  Capital  Outlay  funds 25,771  $10,237  $11,318 


Total  Expenditures $112,112  $97,041  $98,941 

Reversions -$8,121  -  -$174 


«    Balances  at  End  of  Tear  : 

«X        Available  for  operations $22,255  $50,144  $40,671 

Available  for  Capital  Outlay $21,729  $11,318 

Estimated  to  revert  in  subsequent  year -  $174 
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MARIN  COUNTY  FAIR 

(Conducting  the  Marin  Art  and  Garden  Fair  at  San  Rafael) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Marin  County  Fair  activities  date  from  1948  under  a  con- 
tract between  the  Marin  County  Board  of  Supervisors  and  the 
Marin  Art  and  Garden  Center,  Inc.  Annual  garden  shows  were 
held  on  property  owned  by  the  corporation  located  in  the  City 
of  Ross  until  1971  when  the  fair  moved  to  a  new  site  adjoining 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Operating  Revenues : 

Admissions  to  grounds  

Industrial   and   commercial   

Concessions    

Exhibits   

Attractions 

Miscellaneous  fair  

Nonfair 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating)  __ 
Contributions  from  local  tax  sources 

Total  Available  Funds 

Operating  Expenditures : 

Administration    ^ 

Maintenance  and  operations 

Publicity    

Attendance  operations 

Premiums 

Exhibits   (excluding  premiums)    

Attractions    

Equipment 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total    Expenditures    

Balances  at  End  of  Year : 
Available  for  operations 


the  County   Civic  Center  at   San  Rafael.  The  1971   fair  was  ! 

October  8  to  11.  One  thousand  eighty-nine  exhibits  entered  by  j; 

736  exhibitors  were  judged.  The  1972  fair  dates  are  August  31  f 
to  September  4. 


$53,795 
236,377 


$49,619 

7,150 

11,866 

915 

571 

214 


$1,072,490 

$57,688 


$57,688 


$32,505 

3,600 

11,069 

932 

2,189 

3,538 

28,600 


$1,218,403 
$67,693 


$67,693 


$35,000 

5,000 

16,500 

950 

3,000 

11,870 

93,000 


$70,335 

$82,433 

$165,320 

$58,500 
711,171 

$78,500 
1,067,475 

$38,500 
380,943 

$1,130,178 

$1,286,096 

$652,456 

$21,849 
57,843 
5,883 
6,429 
20,695 
7,465 
4,778 

$75,724 

101,433 

6,130 

37,597 

15,320 

15,275 

3,760 

1,333 

$256,572 

$104,081 

236,856 

8,175 

8,460 

17,950 

13,150 

4,800 

11,640 

$124,942 

$405,112 

$711,171 
236,377 

$961,831 

$195,000 

$600,112 
$52,344 
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MENDOCINO  COUNTY  FAIR 

(Conducting  the  Mendocino  County  Fair  and  Apple  Show  at   Boonville) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Sponsorship  of  the  fair  by  the  county  began  in  1937.  Annual  24  to  26  and  consisted  of  general  livestock  and  other  exhibits, 

fairs  have   been   held   on   the   county  s   fairgrounds  located   in  Four   thousand  five  hundred  twenty-eight   exhibits  entered  by 

Boonville  by  the  Anderson  Valley  Apple  Show  and  Fair  under  765  exhibitors  were  judged.  The  1972  fair  dates  are  September 

an  agreement  with  the  county.  The  1971  fair  was  September  22  to  24. 

Balances  at  Beginning  of  Year  : 

Available  for  operations $29,144  $29,791  $30,417 

Available  for  Capital  Outlay 12,207  2,965  - 

Estimated  to  revert  in  subsequent  year 1,232  '     -  - 

Operating  Revenues : 

Admissions  to  grounds $10,509  $10,781  $10,800 

Industrial  and  commercial 765  1,045  1,050 

Concessions , 1,970  2^387  2,400 

Exhibits < 2,204  2,265  2,250 

Horse  show 927  1,127  1,100 

Attractions    -  659  250 

Miscellaneous  fair 358  274  330 

Nonfair    3,039  3,494  3,280 

Prior  year  adjustments 172  148  - 

Total  Operating  Revenues $19,944  $22,180  $21,460 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) $65,000  $65,500  $65,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  -  15,500  - 

Total  Available  Funds $127,527  $135,936  $116,877 

Operating  Expenditures : 

Administration    $24,158  $25,640  $25,995 

Maintenance  and  operations 24,178  25,368  24,933 

Publicity    1,527  1,550  1,550 

Attendance   operations   1,636  1,720  1,875 

Premiums 21,619  21,963  21,535 

Exhibits   (excluding  premiums)    6,323  6,286  6,808 

Horse  show   (excluding  premiums)   450  425  450 

Attractions    3,436  3,650  3,650 

Equipment     943  -  - 

Prior  year  adjustments 27  -  - 

Total  Operating  Expenses $84,297  $86,602  $86,796 

Capital  Expenditures : 

From  operating  funds -  $452  - 

From  Capital  Outlay  funds $9,242  18,465 

Total  Expenditures  $93,539  $105,519  $86,796 

Reversions   -$1,232  -  - 

Balances  at  End  of  Year : 

Available  for  operations $29,791  $30,417  $30,081 

Available  for  Capital  Outlay $2,965 
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MERCED  COUNTY  FAIR 

(Conducting  the  Los  Banos  May  Day  Fair  at  Los  Banos) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Fair  activities  date  from  1946.  Annual  fairs  have  been  con- 
ducted on  the  county's  fairgrounds  located  in  the  City  of  Los 
Banos  bv  the  Merced  County  Livestock  Association  under 
agreements  with  the  county.  The  fairs  are  held  in  conjunction 
with  the  annual  May  Day  Festival  and  are  primarily  confined 

Balances  at  Beginning  of  Tear  : 

Available  for  operations 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Industrial  and  commercial 

Concessions 

Exhibits 

Horse  show 

Attractions    

Miscellaneous  fair  

Nonfair 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Contributions  from  local  tax  sources 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations  

Publicity    

Attendance  operations 

Premiums     

Exhibits   (excluding   premiums)    

Horse  show  (excluding  premiums) 

Attractions    . 

Equipment 

Total  Operating  Expenses 

Total  Expenditures  

Reversions 

Balances  at  End  of  Year : 
Available   for   operations   


to  exhibits  of  livestock  with  particular  emphasis  on  junior  de- 
partments. The  1971  fair  was  April  28  to  May  2.  Four  thou- 
sand one  hundred  eighty-six  exhibits  entered  by  1,569  exhibitors 
were  judged  at  the  fair.  The  1972  fair  dates  are  May  3  to  7. 
This  fair  does  not  charge  admission  to  the  grounds. 
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1.000 

10,934 

10,685 

10,650 

50 

— 

- 

$47,593 


$65,000 
5,200 

$131,893 


$112,846 

$112,846 
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$45,147 


$80,100 
5,200 

$149,129 
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$113,580 
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$46,350 


$65,000 
5.200 

$152,099 


$36,152 

$38,232 

$40,092 

37.348 

36.233 

39.773 

2.626 

3.100 

3.100 

1,776 

1,700 

1.700 

15.824 

15.490 

15.800 

7,921 

7,450 

7,450 

— 

— 

100 

11,199 

10,850 

10,800 

- 

525 

200 
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MONTEREY  COUNTY  FAIR 

(Conducting  the  Salinas  Valley  Fair  at  King  City) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


GENERAL  ANALYSIS 

f«,;1:!le0I^n'1  afi,VilieS\£f  tSe1-fair  iat,e,  £r°m,1941.  Annual  of  general  livestock  and   other  exhibits.  Four  thousand  seven 

fairs  are  conducted    by   the    Salinas    Valley   Fair   Association  hundred    sixteen    exhibits    entered    by    2,120    exhibitors    were 

under  a  contract  with  the  county  on  county  fairgrounds  located  judged.  The  1972  fair  dates  are  May  11  to  14. 

in  King  City.  The  1971  fair  was  May  13  to  16  and  consisted 

Balances  at  Beginning  of  Year  : 

Available  for  operations       $24,271  $19,938  $22,784 

Available  for  Capital  Outlay  4,100  10  171  3  405 

Estimated  to  revert  in  subsequent  year '523  '     _  '     _ 

Operating  Revenues : 

Admissions  to  grounds $12,771  $14,959  $13,000 

Industrial  and  commercial 2  930  3  960  3  600 

Concessions   8,774  lli624  10J50 

Exhibits  1,764  1,892  1,825 

Horse  show 1,695  1.095  1,180 

Attractions    _  476  500 

Miscellaneous  fair 3,302  4,910  4  605 

Nonfair    10,365  12,912  12',376 

Prior  year  adjustments -19  58  - 

Total  Operating  Revenues $41,582  $51,886  $47,836 

State  Apportionments : 

Seetion  19627,  Business  and  Professions  Code   (Operating) $58,500  $58,500  $58,500 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  38,500 

Contributions  from  local  tax  sources  1 750  500  250 

Total  Available  Funds $168,226  $140,995  $132,775 

Operating  Expenditures : 

Administration    $28,453  $30,593  $31,178 

Maintenance  and  operations 34,193  34,151  35,353 

Publicity 4,262  4,476  4,550 

Attendance  operations 3,703  3,834  3,900 

Premiums 13,781  13,431  13,450 

Exhibits   (excluding  premiums)    10,507  11,412  10,650 

Horse  show   (excluding  premiums)    713  692  700 

Attractions    3,957  4,746  4,725 

Equipment 5,213  4,218  6,390 

Prior  year  adjustments   33  307  - 

Total  Operating  Expenses $104,815  $107,860  $110,896 

Capital  Expenditures : 

From  operating  funds $350  $180 

From  Capital  Outlay  funds 32,429  6,766  $3,405 

Total  Expenditures , $137,594  $114,806  $114,301 

Reversions -$523  -  - 

Balances  at  End  of  Year : 

Available  for  operations - $19,938  $22,784  $18,474 

Available  for  Capital  Outlay . $10,171  $3,405 
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NAPA  COUNTY  FAIR 

(Conducting  the  Napa  County  Fair  at  Calistoga) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  activities  of  the  fair  date  from  1937.  Annual 
fairs  are  held  on  the  county  fairgrounds,  located  in  the  City  of 
Calistoga  by  the  Calistoga  Fair  Association  under  a  contract 
with  the  county.  The  1971  fair  was  July  1  to  5  and  consisted 

Balances  at  Beginning  of  Tear  : 

Available  for  operations 

Available  for  Capital  Outlay  

Operating  Revenues : 

Admissions  to  grounds  

Industrial  and   commercial   

Concessions   

Exhibits   

Attractions . 

Miscellaneous  fair  

Nonfair 

Prior  year  adjustments   

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 
Contributions  from  local  tax  sources 

Total  Available  Funds 

Operating  Expenditures : 

Administration      : 

Maintenance  and  operations 

Publicity      

Attendance   operations   

Premiums       r 

Exhibits   (excluding  premiums)   

Attractions      

Equipment 

Prior  year  adjustments  

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures 

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay . ~_ 


of  general  livestock  and  other  exhibits.  Two  thousand  one  hun- 
dred fifty-nine  exhibits  entered  by  570  exhibitors  were  judged, 
The  1972  fair  dates  are  June  30  to  July  4. 
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940 
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61,000 
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$92,400 
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$64,000 
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$257,465 

$229,951 
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77,604 

5,129 

2,552 

12,941 

5,590 

13,605 
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22 

$32,281 

73,294 

6,377 

2,500 

12,772 

6,033 
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10,900 

$32,873 
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6,485 
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1,800 
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$9,835 
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PLACER  COUNTY  FAIR 

(Conducting  the  Placer  County  Fair  at  Roseville) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Present  activities  of  the  fair  date  from  1937.  Annual  fairs  are  consisted  of  general  livestock  and  other  exhibits.  Three  thousand 

held  on  the  county  s  fairgrounds  located  in  the  City  of  Roseville  six  hundred  thirteen  exhibits  entered   by  997   exhibitors  were 

by  the  Placer  County  Fair  Association  under  a  contract  with  judged.  The  1972  fair  dates  are  July  12  to  16 

the  board  of  supervisors.  The  1971  fair  was  July  21  to  25  and 

Balances  at  Beginning  of  Year  : 

Available  for  operations $36,838  $42,297  $50,665 

Available  for  Capital  Outlay 19,236  -  - 

Estimated  to  revert  in  subsequent  year 'l02  517  - 

Operating  Revenues : 

Admissions  to  grounds $24,105  $20,683  $20,600 

Industrial  and  commercial 3,490  4,280  3,600 

Concessions   12,217  10,232  10,200 

Exhibits   3,322  2,254  2,500 

Horse  show 823  730  800 

Attractions -  3,593  3,500 

Miscellaneous  fair 1,209  1,035  1,250 

Nonfair 30,487  29,755  29,700 

Prior  year  adjustments 288  -  - 

Total  Operating  Revenues $75,941  $72,562  $72,150 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) $65,000  $65,700  $64,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  -  38,000 

Total  Available  Funds $197,117  $219,076  $186,815 

Operating  Expenditures : 

Administration    $29,618  $29,827  $31,721 

Maintenance  and  operations 43,154  42,521  40,862 

Publicity 6,176  6,244  6,275 

Attendance  operations 5,231  7,491  7,165 

Premiums 19,495  15,648  19,000 

Exhibits    (excluding   premiums) 14,383  14,376  13,200 

Horse  show  (excluding  premiums) 945  520  968 

Attractions 12,349  11,230  11,470 

Equipment 4,266  2,037  3,475 

Prior  year  adjustments -121  -  - 

Total  Operating  Expenses $135,496  $129,894  $134,136 

Capital  Expenditures : 

From  operating  funds -$14  -  - 

From  Capital  Outlay  funds 18,719  $38,000                   - 

Total  Expenditures $154,201  $167,894  $134,136 

Reversions  -$102  -$517  - 

Balances  at  End  of  Year :  _,_  „„_  _„„  „„  „_„  „_„ 

Available  for  operations $42  297  $50,665  $52,679 

Estimated  to  revert  in  subsequent  year $517  -  - 
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PLUMAS  COUNTY  FAIR 

(Conducting  the  Plumas  County  Fair  at  Quincy) 


FUND  CONDITION 


ACTUAL  197D 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  activities  of  the  fair  date  from  1940.  Annual 
fairs  are  held  under  the  direction  of  the  board  of  supervisors 
on  county  fairgrounds  partially  owned  by  the  county  and 
partially  leased  from  the  United  States  Forest  Service,  lo- 
cated just  outside  the  City  of  Quincy.  The  1971  fair  was 
August  11  to  15  and  consisted  of  general  livestock  and  other 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Industrial  and  commercial 

Concessions   

Exhibits 

Horse  show 

Attractions    

Miscellaneous  fair  

Nonfair    

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Contributions  from  local  tax  sources 

Total  Available  Funds  

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance   operations   

Premiums 

Exhibits   (excluding  premiums)    

Horse  show    (excluding  premiums)    

Attractions    

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 
From  Capital  Outlay  funds 

Total  Expenditures  

Reversions 

Balances  at  End  of  Year: 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 


exhibits.  Two  thousand  nine  hundred  fifty-three  exhibits  entered 
by  819  exhibitors  were  judged.  The  1972  fair  dates  are  August 
9  to  13. 

There  is  no  charge  for  admission,  but  the  county  contribution 
is  partially  based  on  the  actual  attendance  during  the  fair. 
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RIVERSIDE  COUNTY  FAIR 

(Conducting  the  Riverside  County's  National  Date  Festival  at  Indio) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


GENERAL  ANALYSIS 


Sponsorship  of  the  fair  by  Riverside  County  dates  from  1938. 
Annual  fairs  are  held  on  the  county's  fairgrounds  located  just 
outside  the  City  of  Indio  by  an  advisory  committee  appointed 
by  the  board  of  supervisors.  The  particular  feature  of  the  fair 
has  always  been  tie  date  exhibits,  but  has  included  livestock 

Balances  at  Beginning  of  Year  : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions   

Exhibits   

Horse  show 

Attractions 

Miscellaneous  fair 

Nonfair 

Prior  year  adjustments 


and  other  general  exhibits.  The  1971  fair  was  February  12  to 
21.  Nine  thousand  six  hundred  twenty-nine  exhibits  entered  by 
3,695  exhibitors  were  judged.  The  1972  fair  dates  are  Febru- 
ary 18  to  27. 


Total  Operating  Revenues- 


State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Contributions  from  local  tax  sources 

Total  Available  Funds 


Operating  Expenditures : 

Administration   . 

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums 

Exhibits  (excluding  premiums) 

Horse  show  (excluding  premiums ). 

Attractions . 

Equipment . 

Prior  year  adjustments 


Total  Operating  Expenses- 
Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 


Total  Expenditures 
Reversions 


Balances  at  End  of  Year  : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year_ 


$21,534 
271 


$147,857 

36,050 

72,302 

3,214 

70,606 

39,795 
10,504 


$380,328 


$58,500 
50,000 
46,475 

$557,108 


$91,739 

111,371 

40,401 

42,431 

65,700 

23,140 

37,398 

24,014 

2,813 

2,046 

$441,053 


$16,984 
49,999 

$508,036 

-$271 


$48,800 


$48,800 
1 


$135,723 
37,576 
71,812 

3,568 
63,725 

4,478 
38,034 
14,388 

2,317 

$371,621 


$58,500 
10,000 


$488,922 


$90,664 
87,907 
40,136 
38,952 
68,710 
28,961 
39,061 
32,833 
10,375 
19,033 

$456,632 


$2,160 
$458,792 


$22,289 
$7,841 


$22,289 
7,841 


$145,000 

36,500 

76,600 

3,500 

74,500 

28,300 
7,500 


$371,900 

$58,500 

37,135 

$497,665 


$97,435 
104,282 
30,150 
42,000 
77,500 
31,000 
39,600 
35,500 
15,650 


173,117 


$11,380 

7,840 

$492,337 


$5,327 

$1 
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SAN   BENITO   COUNTY   FAIR 

(Conducting  the  San  Benito  County  Saddle  Horse  Show,  Rodeo,  and  Fair  at  Hollister) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


The  present  activities  of  the  fair  date  from  1937.  Annual  fairs 
are  held  by  the  San  Benito  Saddle  Horse  Association  under  a 
contract  with  the  county  at  Bolado  Park  located  about  eight 
miles  from  the  City  of  Hollister  and  owned  by  the  33rd  District 

Balances  at  Beginning  of  Year : 
Available  for  operations 

Operating  Revenues : 
Exhibits   

Horse  show 

Attractions 

Nonfair ! 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums ^_ 

Exhibits  (excluding  premiums) 

Horse  show  (excluding  premiums) 

Attractions 

Equipment ! 

Prior  year  adjustments 

Total  Operating  Expenses 

Total  Expenditures  

Balances  at  End  of  Year: 
Available  for  operations 


Agricultural  Association.  The  1971  fair  was  June  25  to  27  an 
featured  light  horse  exhibits  and  a  horse  show.  The  1972  fai 
dates  are  June  23  to  25.  This  fair  charges  no  admission  to  th 
grounds. 


$29,651 


$182 

435 

28,310 

1,478 

26 


$32,570 


$224 

400 

28,238 

1,673 


$30,865     li 

1! 
» 

$200   a 

400     i 

28,000     8 

1,550     u 


$30,431 

$8,600 
$68,682 


$30,535 


$7,300 

$70,405 


$69,015 


$7,288 

$7,610 

7,948 

10,000 

1,583 

1,627 

40 

35 

1,414 

1,515 

718 

745 

272 

192 

17,225 

17,816 

-376 


$30,150  I 

$8,000  jjj 

~  3! 

:<; 

5: 

$8,215  I 

10,000  * 

2,100  ? 

50  i 

1,900  , 

820  J 

310  ' 

18,250 

200  I 


$36,112 
$36,112 

$32,570 


$39,540 
$39,540 

$30,865 


$41,845 
$41,845 


$27,170 
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SAN   FRANCISCO   COUNTY   FAIR 

(Conducting  the  San  Francisco  County  Fair  and  Flower  Show  at  San  Francisco) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Present  activities  of  the  fair  date  from  1939.  Annual  flower  area  in  Golden  Gate  Park.  Three  thousand  two  hundred  twenty- 

shows  have  been  held  since  that  date.  The  1971  fair  was  August  nine  exhibits  entered  by  251  exhibitors  were  judged.  The  1972 

26  to  29  in  the   Hall   of  Flowers  building   in  the  arboretum  fair  dates  are  August  24  to  27. 

Balances  at  Beginning  of  Tear  : 

Available  for  operations   $72,524  $42,281  $43,278 

Operating  Revenues : 

Admissions  to  grounds  $5,696  $6,132  $6,000 

Nonfair      20,106  20,422  26,400 

Total  Operating  Revenues $25,802  $26,554  $32,400 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) $58,500  $93,400  $60,000 

Total  Available  Funds $156,826  $162,235  $135,678 

Operating  Expenditures : 

Administration     ,  $25,996  $28,178  $28,687 

Maintenance  and  operations 52,544  54,727  57,517 

Publicity      1,550  1,600  1,600 

Attendance   operations    1,471  1,800  1,850 

Premiums      7,465  7,100  7,150 

Exhibits    (excluding  premiums)    4,350  4,280  4,330 

Equipment     489  -  - 

Prior  year  adjustments -335  -  - 

Total  Operating  Expenses $93,530  $97,685  $101,134 

Capital  Expenditures : 

From  operating  funds $21,015  $21,272 

Total  Expenditures  $114,545  $118,957  $101,134 

Balances  at  End  of  Tear : 

Available  for  operations $42,281  $43,278  $34,544 


68 


l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86. 


SAN  JOAQUIN  COUNTY  FAIR 

(Conducting  the  Lodi  Grape  Festival  and  National  Wine  Show  at  Lodi) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Sponsorship  of  the  Lodi  Grape  Festival  and  National  Wine 
Show  by  the  County  of  San  Joaquin  dates  from  1941.  Annual 
fairs  are  conducted  on  the  county's  fairgrounds  which  are  lo- 
cated in  the  City  of  Lodi  adjacent  to  the  Lodi  Stadium.  Grape 

Balances  at  Beginning  of  Year : 

Available  for  operations 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions   

Exhibits   

Attractions    

Miscellaneous  fair 

Nonfair    

Prior  year  adjustments   

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Contributions  from  local  tax  sources 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity    

Attendance  operations 

Premiums 

Exhibits   (excluding  premiums)    

Attractions    

Equipment 

Prior  year  adjustments 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  Funds 

Total  Expenditures  

Reversions 

Balances  at  End  of  Year : 

Available  for  operations 


and  wine  exhibits  are  featured.  The  1971  fair  was  September 
10  to  12.  Four  thousand  fifteen  exhibits  entered  by  993  ex- 
hibitors were  judged.  The  1972  fair  dates  are  September  15 
to  17. 


$62,565 


$62,859 


$62,859 


$54,487 


$54,487 


$18,822 

$20,061 

$20,000 

5,895 

5,925 

5,800 

13,520 

18,634 

14,300 

28 

33 

33 

5,167 

5,050 

5,000 

1,702 

1,669 

1,600 

13,411 

13,683 

13,300 

-95 

553 

- 

$58,450 

$65,608 

$60,033 

$58,500 

$55,500 

$59,000 

29,000 

17.000 

— 

1,500 

1,500 
$202,467 

1,500 

$210,975 

$175,020 

$32,045 

$34,742 

$36,580 

38,989 

43,615 

43,537 

8,752 

9,521 

9,350 

3,463 

3,623 

3,800 

11,172 

10,964 

11,325 

11,762 

12,477 

12,400 

8,114 

8,196 

8,300 

— 

694 

6,515 

-121 

- 

- 

$114,176 

$123,832 

$131,807 

$3,980 

$7,148 

$1,250 

29,000 

17,000 
$147,980 

— 

$147,156 

$133,057 

$41,063 
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SAN  MATEO   COUNTY  FAIR 

(Conducting  the  San  Mateo  County  Fair  and  Floral  Fiesta  at  San  Mateo) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Sponsorship  of  the  fair  by  the  County  of  San  Mateo  dates  horseracing  meeting   is  conducted  on  Bay   Meadows  racetrack 

from  19^9.  Annual  fairs  are  held  on  county  fairgrounds  located  under  a  contract  with  the  California  Jockev  Club.  The  1971  fair 

just  north  of  Bay  Meadows  racetrack,  San  Mateo,  by  the  San  was  July  26  to  August  7.  Four  thousand  nine  hundred  twentv- 

Mateo  County  Fair  Association.  The  fairs  feature  floricultural  one  exhibits  entered  bv  2.015  exhibitors  were  judged  at  the  fair, 

and  agricultural  exhibits  and  some  junior  livestock  exhibits.  A  The  1972  fair  dates  are  July  31  to  August  12. 

Balances  at  Beginning  of  Year : 

Available  for  operations $208,649  $241,952  $219,182 

Available  for  Capital  Outlay 72,452  71,500  71,000 

Estimated  to  revert  in  subsequent  year : 559  4,814  - 

Operating  Revenues : 

Admissions  to  grounds $100,575  $108,558  $100,000 

Industrial  and  commercial , 26,666  35,180  30,000 

Concessions   68,355  68,739  68,000 

Horseracing 128,948  150,000  125,000 

Miscellaneous  fair 5.243  8,727  8,000 

Nonfair 84,012  73,000  68,000 

Prior  year  adjustments 1,598  -274  - 

Total  Operating  Revenues $415,397  $443,930  $399,000 

State  Apportionments : 

'  Section  19627,  Business  and  Professions  Code  (Operating) $58,500  $58,500  $40,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  86,500  71,000 

Total  Available  Funds $842,057  $891,696  $729,182 

Operating  Expenditures : 

Administration    $58,692  $67,191  $89,810 

Maintenance  and  operations 160,054  203,388  185,880 

Publicity 19,387  18,764  21,350 

Attendance  operations 31,218  32,471  37,158 

Premiums J_ 60,842  59,025  64,250 

Exhibits  (excluding  premiums) 38,220  40,189  43,986 

Attractions 44,724  46,281  52,258 

Equipment  5,351  10,930  16,800 

Prior  year  adjustments 12,538  11  - 

Total  Operating  Expenses $431,026  $478,250  $511,492 

Capital  Expenditures : 

From  operating  funds $9,568  $46,950  $25,950 

From  Capital  Outlay  funds 82,638  71,500  71,000 

Total  Expenditures $523,232  $596,700  $608,442 

Reversions -  -$559  -$4,814 

Balances  at  End  of  Tear: 

Available  for  operations $241,952  $219,182  $120,740 

Available  for  Capital  Outlay $71,500  $71,000 

Estimated  to  revert  in  subsequent  year $4,814  -  - 


70 


1  SANTA  CLARA  COUNTY  FAIR 

|  (Conducting  the  Santa  Clara  County  Fair  at  San  Jose) 
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ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


4 

|  FUND  CONDITION 

7    . 

..X  GENERAL  ANALYSIS  11 

i?  t 

12  Present  activities  of  the  fair  date  from  1941.  Annual  fairs  fair  was  August  13  to  22  and  consisted  of  general  livestock     1; 

ia  are  held  on  the  county's  fairgrounds  located  south  of  the  City  and    other    exhibits.    Fifteen    thousand    eight    hundred    eighty-     1- 

14  of    San    Jose    by   the    Santa    Clara    County    Fair   Association  three   exhibits   entered   by   5,004   exhibitors   were   judged.   The     1! 

15  under  an   agreement  with  the  board  of  supervisors.  The  1971  1972  fair  dates  are  August  18  to  27.  It 

16  ^ 

1 7  Balances  at  Beginning  of  Tear :  1 

18  Available  for  operations $387,728  $267,355                          $219,638         II 

19  Available  for  Capital  Outlay -  200,000                            176,027       1 2 

20 


Admissions  to  grounds $174,719  $234,842  $210,561 

Industrial  and  commercial 25,161  29,477  31,370 


21  Operating  Revenues : 

22 
23 

24  Concessions   232,762                            263,021                            246,606 

25  Exhibits   4,462                                5,286                                4,659 

26  Attractions 7,S58                                2,137                                2,086 

27  Miscellaneous  fair  13,612                              14,635                              15,165 

28  Nonfair 125,000                            154,883                            136,000 

29  Prior  year  adjustments -575                                       - 

30 


31             Total  Operating  Revenues $583,574  $703,706  $646,447 

32 

33  State  Apportionments : 

34  Section  19627,  Business  and  Professions  Code  (Operating) $50,000  $50,000  $65,000 

35  Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  200,000  63,000 

36  Contributions  from  local  tax  sources 37,856  58,097  35,836 


37 

38            Total  Available  Funds $1,259,158  $1,342,158  $1,142,948 

39 

40  Operating  Expenditures : 

41  Administration    $119,090  $144,835  $157,777 

42  Maintenance  and  operations 420,585  473,752  487,454 

43  Publicity 35,313  28,663  31,255 

44  Attendance  operations 46,811  48,424  50,346 

45  Premiums 50,025  51,064  55,000 

46  Exhibits  (excluding  premiums) , 60,544  62,439  57,252 

47  Horse  show  (excluding  premiums) 250  -  250 

48  Attractions _ 32,123  30,426  35,718 

49  Equipment  23,862  13,594  6,510 

50  Prior  year  adjustments _  _1 225  - 

51 


52  Total  Operating  Expenses $788,603  $851,972  $881,562 

53 

54  Capital  Expenditures : 

55  From  operating  funds $3,200                              $7,548                            $32,041 

56  From  Capital  Outlay  funds _                              86,973                            176  027 


58            Total  Expenditures $791,803  $946,493  $1,089,630 

60  Balances  at  End  of  Tear : 

61  Available  for  operations. $267,355  $219,638  $53,318 

62  Available  for  Capital  Outlay $200  000  $176  027  - 


SHASTA  COUNTY  FAIR 

(Conducting  the  Intermountain  Fair  of  Shasta  County  at  McArthur) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Sponsorship  of  the  Shasta  County  Intermountain  Fair  by  the 
County  of  Shasta  dates  from  1936.  Annual  fairs  are  held  on 
the  county's  fairgrounds  located  at  McArthur  by  the  Inter- 
mountain Fair  Association  under  a  contract  with  the  board 
of  supervisors.  The  1971  fair  was  September  3  to  6  and  con- 


sisted of  general  livestock   and   other  exhibits.   Five  thousand 
two  hundred  sixty-six  exhibits  entered  by  978  exhibitors  were 
judged.  The  1972  fair  dates  are  September  1  to  4. 
No  admission  is  charged  at  this  fair. 


Balances  at  Beginning  of  Year  : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Industrial    and    commercial 

Concessions    

Exhibits   

Horse  show  

Attractions 

Miscellaneous  fair  

Nonfair : 

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Contributions  from  local  tax  sources 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums 

Exhibits    (excluding    premiums) 

Horse  show  (excluding  premiums) 

Attractions 

Equipment  

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures 

Reversions   

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay ~_-_ 

Estimated  to  revert  in  subsequent  year , 


$53,372 
2,582 

$48,912 
6 

$52,068 

21,310 

6 

$576 
2,094 
2,571 

497 
4,182 

876 
5,894 

-17 

$759 
1,928 
2,316 

408 
3,955 

655 
5,679 

$700 
1,950 
2,400 

500 
4,150 

750 
5,850 

$16,673 

$15,700 

$16,300 

$58,500 

45,500 

500 

$65,000 

21,500 

500 

$65,000 
500 

$177,127 

$151,618 

$155,184 

$19,453 

18,725 

2,123 

597 

26,048 

6.""" 

250 

$20,395 

19,356 

2,265 

686 

24,430 

5,<W 

286 

4,0-9 

195 

$20,734 

21,406 

2,300 

775 

26,500 

5,544 

331 

4,325 

2,700 

$77,265 

$77,194 

$84,615 

$2,868 
45,494 

$850 
190 

$21,310 

$125,627 

$78,234 

$105,925 

-$2,582 

- 

-$6 

$48,912 
$6 

$52,068 
$21,310 

$49,253 
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SOLANO   COUNTY   FAIR 

(Conducting  the  Solano  County  Fair  at  Vallejo) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 


Activities  of  the  fair  date  from  January  1946,  although  no 
allocations  were  received  by  the  association  under  Section  4401 
of  the  Agricultural  Code  until  1950.  Annual  fairs  are  conducted 
on  approximately  150  acres  of  land  north  of  the  City  of  Vallejo 
by  the  Solano  County  Fair  Association  under  agreements  with 
the  board  of  supervisors.  A  particular  feature  of  the  fair  has 

Balances  at  Beginning  of  Tear: 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year ^ 

Operating  Revenues : 

Admissions  to  grounds 

Industrial  and  commercial 

Concessions   . 

Exhibits  

Horseracing 

Attractions 

Miscellaneous  fair 

Nonfair 

Total  Operating  Revenues 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 

Sale  of  Capital  Assets : 

Sections  25902/3  Government  Code  (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    

Maintenance  and  operations 

Publicity 

Attendance  operations 

Premiums 

Exhibits   (excluding  premiums) 

Horse  show  (excluding  premiums) 

Horseraces 

Attractions 

Equipment ~ " 

Prior  year  adjustments ~ 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds I "" " 

Total  Expenditures 

Reversions  

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay I 


been  a  race  meeting  with  parimutuel  betting.  The  1971  fair  wag 
held  from  June  14  to  16  and  consisted  of  general  livestock  and 
other  exhibits.  Four  thousand  nine  hundred  seventy-one  exhibits 
entered  by  926  exhibitors  were  judged.  The  1972  fair  dates  are 
June  19  to  July  1. 


$168,469 

$296,107 

$305,317 

61,000 

54,658 

1,477 

216 

— 

- 

$80,862 

$78,026 

$75,000 

8,720 

8,830 

9,000 

33,293 

34,902 

34,300 

3,737 

3,589 

3,500 

780,243 

829,374 

822,000 

6,962 

5,979 

7,000 

14,789 

13,762 

13,200 

20,967 

20,089 
$994,551 

20,050 

$949,573 

$984,050 

$40,000 

$40,000 

$40,000 

50,000 

— 

- 

- 

$9,959 

- 

$1,269,258 

$1,395,275 

$1,330,844 

$51,866 

$56,800 

$62,450 

73,532 

91,809 

86,662 

14,173 

16,540 

18,730 

32,698 

34,044 

35,983 

39,956 

39,523 

41,300 

16,152 

21,847 

24,486 

600 

— 

400 

577,602 

664,992 

671,968 

26,342 

24,096 

30,323 

3,070 

5,429 

2,975 

-211 

-110 

- 

$835,780 

$954,970 

$975,277 

$26,155 

$70,371 

$169,350 

56,342 

63,140 

$1,088,481 

- 

$918,277 

$1,144,627 

-$216 

- 

- 

$296,107 

$305,317 

$184,740 

$54,658 

$1,477 

11,477 
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56 
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SONOMA   COUNTY  FAIR 

(Conducting  the  Sonoma  County  Fair  at  Santa  Rosa) 


FUND  CONDITION 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


GENERAL  ANALYSIS 

Present  activities  of  the  fair  date  from  1937.  Annual  fairs  The  1971  fair  was  July  12  to  24  and  consisted  of  general  live- 

are  held  on  the  fairgrounds  located  in  the  City  of  Santa  Rosa  stock  and  other  exhibits.  Twelve  thousand  seven  hundred  forty- 

by  the  Sonoma  County  Fair  Association,  Inc.,  under  an  agree-  seven   exhibits   entered   by   4,269  exhibitors   were  judged.   The 

ment   with   the   board   of   supervisors.    Horseracing   with   pari-  1972  fair  dates  are  July  17  to  29. 

mutuel  betting  has  been  a  major  feature  of  the  annual  show. 

Balances  at  Beginning  of  Year : 

Available  for  operations $182,812  $254,227  $257,406 

Available  for  Capital  Outlay 1,375  -  - 

Estimated  to  revert  in  subsequent  year —  56  — 

Operating  Revenues : 

Admissions  to  grounds  $146,668  $212,920  $215,000 

Industrial  and  commercial 8,715  6,915  7,000 

Concessions     129,043  143,111  145,000 

Exhibits     7,680  7,876  7,800 

Horseracing     859,484  963,261  980,000 

Attractions      3,511  1,776  2,100 

Miscellaneous  fair  20,108  20,472  20,600 

Nonfair      69,949  65,000  68,000 

Prior  year  adjustments 667  2,067  - 

Total  Operating  Revenues $1,245,825  $1,423,398  $1,445,500 

State  Apportionments : 

Section  19627,  Business  and  Professions  Code   (Operating) $56,000  $56,000  $53,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  145.263  80,000 

Total  Available  Funds  $1,631,275  $1,813,681  $1,755,906 

Operating  Expenditures : 

Administration     $78,793  $88,150  $96,321 

Maintenance  and  operations 148,783  176,731  190,928 

Publicity      32,168  35,172  38,050 

Attendance  operations 29,101  31,150  33,600 

Premiums      78,143  85,125  86,600 

Exhibits   (excluding  premiums)    83,950  98,099  105,700 

Horse  show   (excluding  premiums)   1.000  1.000  1,000 

Horseraces    625,794  699,985  771,400 

Attractions    28.343  31,114  33,100 

Equipment     9,970  29,596  20,000 

Prior  year  adjustments 1,085  72  - 

Total  Operating  Expenses $1,117,130  $1,276,194  $1,376,699 

Capital  Expenditures : 

From  operating  funds $113,2S0  $200,025  $273,800 

From  Capital  Outlay  funds  146,582  80,000 

Total  Expenditures  $1,376,992  $1,556,219  $1,650,499 

Reversions     _  -$56  - 

Balances  at  End  of  Year :  „_     ,„„  „..-_  „„_ 

Available  for  operations $254,227  $257,406  $105,407 

Estimated  to  revert  in  subsequent  year $56  -  - 
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l  TRINITY  COUNTY  FAIR 

3  (Conducting  the  Trinity  County  Fair  at  Hayfork) 


ACTUAL  1970 
CALENDAR  YEAR 


ESTIMATED  1971 
CALENDAR  YEAR 


PROPOSED  1972 
CALENDAR  YEAR 


4 

6  FUND  CONDITION 

7 

8 

t^  GENERAL  ANALYSIS 

12  Annual  fairs  are  conducted  on  the  county  fairgrounds  located  Five   thousand   forty-four   exhibits    entered   by   929  exhibitors 

13  at  the  City  of  Hayfork  by   an  executive  committee  appointed  were  judged.  The  1972  fair  dates  are  August  24  to  27.  No  ad- 

14  by  the  county  board  of  supervisors.  The   1971   fair  was  Au-  mission  is  charged  at  this  fair. 

15  gust   19  to  22,  and  consisted  of  livestock  and  other  exhibits. 
1  fi 

1 7    Balances  at  Beginning  of  Year : 

lg        Available  for  operations $40,936  $33,726  $37,984 

19        Available  for  Capital  Outlay 311  19,434  1,104 

20 

21  Operating  Revenues : 

op        Industrial  and  commercial $605  $635  $650 

23  Concessions    4,108  5,025  5,308r 

24  Exhibits   2,291  1,974  2,300 

25  Horse  show 1,215  1,066  1,225 

26  Attractions 176  -  - 

27  Miscellaneous  fair _ 953  930  1,625 

28  Nonfair 2,717  3,223  3,450 

29  Prior  year  adjustments 82  77  - 

30 

31  Total  Operating  Revenues 

32 

33  State  Apportionments : 

34  Section  19627,  Business  and  Professions  Code  (Operating) 

35  Section  19630,  Business  and  Professions  Code  (Capital  Outlay) 
36 

37  Total  Available  Funds 

38 

39  Operating  Expenditures : 

40  Administration    

41  Maintenance  and  operations 

42  Publicity 

43  Attendance  operations 

44  Premiums 

45  Exhibits  (excluding  premiums) 

46  Horse  show  (excluding  premiums) 

47  Attractions 

48  Equipment   

49  Prior  year  adjustments 

50 

51  Total  Operating  Expenses 

52 

53  Capital  Expenditures : 

54  From  operating  funds 

55  From  Capital  Outlay  funds 

56 

57  Total  Expenditures  $78,734  $95,802  $79,075 

58 

59  Balances  at  End  of  Tear  : 

60  Available  for  operations $33,726  $37,984  $38,459 

61  Available  for  Capital  Outlay *, ^_i__w^_^_ii.-^ $19,434  $1,104  $1,104 

62 

63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


$12,147 

$12,930 

$14,550 

$58,500 

$68,800 

$65,000 

20,000 

- 

- 

$131,894 

$134,890 

$118,638 

$18,128 

$19,276 

$19,922 

22,964 

22,726 

22,178 

1,308 

1,210 

1,800 

1,242 

1,954 

1,875 

20,944 

20.438 

20.575 

8,590 

8,827 

8,550 

525 

500 

575 

1,950 

2,020 

1,700 

1,297 

491 

1,900 

86 

30 

- 

$77,034 

$77,472 

$79,075 

$823 

_ 

_ 

877 

$18,330 

- 
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CLOVERDALE   CITRUS   FAIR 

(Conducting  the  Cloverdale  Citrus  Fair  at  Cloverdale) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


GENERAL  ANALYSIS 

ioJohftS/faitllreC«iVe-S  Sn  an2U?,!  SIate-  allo??tion  u,ndeJ  s^ti<"i  association's  pavilion  lo'cated  in   the  Citv   of  Cloverdale.   The 

19626   of   the   Business    and    Professions   Code,    the   first    such  1971  show  was  February  12  to  15   The  1972  dates Z i  Fehmnrv 

allocation  being  made  in  1945.  The  Cloverdale  Citrus  Fair  was  18  to  21               *eDruary  ^  l°  15-  *■**  1972  dates  are  February 

incorporated  as  a  nonprofit  organization   in   1951,   prior     fairs  The  budget   of   the   fair   is   not   subject   to   approval   by   the 

having  been  conducted,  by  the  Cloverdale  Chamber  of  Commerce.  Department  of  Finance.  At  the  request  of  the  fair,  their  budget 

Annual  shows,  featuring    citrus  displays,  are  conducted  in  the  is  presented  as  a  matter  of  information. 

Balances  at  Beginning  of  Year : 

Available  for  Capital  Outlay 5,573  792o  v  2,820 

HiStimated  to  revert  in  subsequent  year 1,189  -  37 

Operating  Revenues : 

Admissions  to  grounds _  _  $4  500 

Industrial  and  commercial _  $799  $1  071  1 000 

Concessions    2,005  1>27  l!400 

Attractions  __       4,884  4,612  1,300 

Miscellaneous  fair 1,787  120  100 

Nonfair 1^902  2,090  2,050 

Total  Operating  Revenues $11,377  $9,620  $10,350 

State  Apportionments : 

Section  19626,  Business  and  Professions  Code  (Operating) $30,000  $30,000  $30,000 

Section  19630,  Business  and  Professions  Code  (Capital  Outlay)  13,100  - 

Total  Available  Funds $68,674  $54,959  $55,681 

Operating  Expenditures : 

Administration    . $17,524  $9,787  $12,085 

Maintenance  and  operations 10,715  9,505  9.500 

Publicity 2,332  3,334  2,850 

Attendance  operations 609  512  950 

Premiums 5,590  5,756  7,000 

Exhibits   (excluding  premiums) 853  817  1,000 

Attractions 3,770  4,412  6,000 

Total  Operating  Expenses $41,393  $34,123  $39,385 

Capital  Expenditures : 

From  operating  funds -  $442  - 

From  Capital  Outlay  funds $10,753  5,063  $2,820 

Total  Expenditures $52,146  $39,628  $42,205 

Reversions  -$1,189  -  -$37 

Balances  at  End  of  Year : 

Available  for  operations $7,419  $12,474  $13,439 

Available  for  Capital  Outlay $7,920  §2$j-° 

Estimated  to  revert    in  subsequent  year -  $37  - 
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NATIONAL  ORANGE  SHOW 

(Conducting  the  National  Orange  Show  at  San  Bernardino) 


FUND  CONDITION 


ACTUAL 
1969-70 


ACTUAL 
1970-71 


PROPOSED 
1971-72 


GENERAL  ANALYSIS 

The  National  Orange  Show  was  incorporated  in  1922  and  is 
a  continuation  of  a  nonprofit  association  with  some  modifica- 
tions formed  in  1910.  The  early  history  of  citrus  fairs  in  San 
Bernardino  can  be  traced  back  to  1879.  The  association  re- 
ceives an  allocation  under  the  provisions  of  the  Business  and 
Professions  Code  but  does  not  come  under  the  jurisdiction  of 
the  Government  Code  or  other  codes  pertaining  to  state  organ- 
izations, its  action  being  governed  by  the  Corporations  Code. 
Under  the  provisions  of  the  Agricultural  Code,   the  National 

Balances  at  Beginning  of  Tear : 

Available  for  operations 

Available  for  Capital  Outlay 

Estimated  to  revert  in  subsequent  year 

Operating  Revenues : 

Admissions  to  grounds    

Industrial  and  commercial 

Concessions     

Exhibits  

Attractions    

Miscellaneous  fair 

Nonfair    

Prior  year  adjustments 

Total  Operating  Revenues 

State  Apportionments : 

Section  19626,  Business  and  Professions  Code  (Operating) 

Section  19630,  Business  and  Professions  Cod«   (Capital  Outlay) 

Total  Available  Funds 

Operating  Expenditures : 

Administration    . 

Maintenance  and  operations 

Publicity    

Attendance   operations   

Premiums : 

Exhibits   (excluding  premiums)   

Attractions    

Equipment 

Total  Operating  Expenses 

Capital  Expenditures : 

From  operating  funds 

From  Capital  Outlay  funds 

Total  Expenditures  

Reversions 

Balances  at  End  of  Year : 

Available  for  operations 

Available  for  Capital  Outlay 


Orange  Show  is  required  to  file  with  the  Department  of  Agri 
culture  by  January  20  each  year,  a  statement  of  operations  in 
the   previous   calendar   year.    Annual    fairs    are   conducted   on  13 
grounds  owned  by  the  association  and  located  in   the  City  ol  M 
San  Bernardino.  The  1971  show  was  April  15  to  25.  The  1972  15 


show  dates  are  May  18  to  29. 

The  budget  of  this  fair  is  not  subject  to  approval  by  tht 
Department  of  Finance.  At  the  request  of  the  fair,  their  budget 
is  printed  as  a  matter  of  information. 


$149,451 

29,541 

2,389 


$148,424 

46,884 

185,548 

2,089 

17,949 

11,703 

134,495 


$547,092 
$150,000 


$124,522 
6,815 


$107,865 

47,899 

195,138 

1,817 

7,957 

8,251 

163,826 

312 

$533,065 


$150,000 
24,000 


$74,410 
338 


$145,500 

47,500 

167,000 

1,900 

9,000 

12,000 

151.500 

$534,400 

$150,000 


$878,473 

$838,402 

$759,148 

$87,266 

$90,102 

$91,464 

286,959 

294,697 

276,775 

50,761 

45,330 

55,050 

29,701 

26,177 

30,100 

47,493 

59,313 

60,205 

64,836 

76,250 

71,845 

84,456 

94,366 

89,925 

26,971 

717 

— 

$678,443 


$43,578 
22,726 

$744,747 

-$2,389 


$124,522 
$6,815 


$686,952 


$46,225 
30,477 

$763,654 


$74,410 
$338 


$675,364 

$9,036 

$684,400 


77 


l 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
!  44 
:  45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


FAIR  CONSTRUCTION  PROGRAM 


EXPENDITURES 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1372-73 


ACTUAL  1970-71,  ESTIMATED  1971-72  AND 
PROPOSED  1972-73  EXPENDITURES  a 

1-A  District  Agricultural  Association,  San  Francisco 

Reconstruction  of  facilities  destroyed  by  fire  (partial  cost) 

Repayments  on  loans  for  alterations  and  improvements  to  Cow 
Palace  building  and  site  development  (General  Fund) 

Totals,  1-A  District  Agricultural  Association 

2nd  District  Agricultural  Association,  Stockton 
Minor  Projects : 

Construct  racing  area  control  gate 

Install  exhibit  building  improvements  and  sound  system 

Install  sprinkler  system  in  horse  barns 

Construct  first  aid,  police,  and  information  building 

Pave  parking  lot  and  roads 

Install  electrical  improvements 

Totals,  2nd  District  Agricultural  Association 

3rd  District  Agricultural  Association,  Chico 
Minor  Projects : 

Construct  home  economics  building 

Install  lighting  system  for  racetrack  area 

Install  exhibit  building  improvements. 

Construct  sales  and  judging  ring 

Construct  main  entrance  gate 

Pave  parking  area 

Totals,  3rd  District  Agricultural  Association 

4th  District  Agricultural  Association,  Petaluma 
Minor  Projects : 

Pave  parking  area 

Remodel  restrooms 

Install  grandstand  improvements 

Construct  restroom  in  carnival  area 

Livestock  area  improvements 

Pave  roads  and  walks 

Remodel  office 

Totals,  4th  District  Agricultural  Association 

7th  District  Agricultural  Association,  Monterey 

Acquisition  of  real  property  for  parking  area 

Reconstruct  junior  home  economics  building 

Improvements  to  horse  show  area — partial  cost 

Minor  Projects : 

Construct  restrooms 

Install  curbs,  gutters,  sidewalks 

Totals,  7th  District  Agricultural  Association 

9th  District  Agricultural  Association,  Eureka 
Minor  Projects : 

Improve  grandstand  entrance 

Construct  restrooms   

Rodeo  chutes  and  pens : 

Construct  dairy  cattle  barn — phase  2 

Construct  dairy  cattle  barn — phase  1 

Alteration  and  improvement  projects  under  $5,000 

Totals,  9th  District  Agricultural  Association 


- 

- 

$194,100 

- 

-$100,000 
-$100,000 

-100,000 

- 

$94,100 

$20,139 

2,742 
871 

$41,075 
65,000 
25,000 

905 

$25,000 

$23,752 

$131,980 

$25,000 

$28,487 

23,763 

1,523 

$35,000 

25,000 

2,705 

3,687 

$35,000 

$53,773 


$21,600 


a  From  Fair  and  Exposition  Fund  unless  otherwise  indicated. 


$66,392 


$29,000 


$35,000 


- 

- 

$20,000 

— 

— 

10,000 

— 

$27,000 

— 

$3,211 

14,789 

— 

— 

5,000 

— 

14,000 

— 

— 

10,355 

— 

— 

$27,566 

$46,789 

$30,000 

_ 

$5,000 

_ 

— 

103,000 

$22,000 

- 

80,000 

- 

_ 

22,000 

_ 

- 

55 

- 

- 

$210,055 

$22,000 

$20,000 

— 

$17,000 

— 

— 

12,000 

— 

$9,849 

- 

— 

10,445 

— 

— 

1,306 

— 

— 

$20,000 
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ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACTUAL  1970-71,  ESTIMATED  1971-72  AND 
PROPOSED  1972-73  EXPENDITURES— Continued 

10th  District  Agricultural  Association,  Yreka 

Minor  Projects : 

Improve  grandstand 

Construct  ticket  office,  entrance  and  sign 

Construct   restrooms 

Pave  new  entrance  road  and  parking  area 

Install  electrical  improvements 

Construct  outdoor  theater 

Install  irrigation  system ■^rzzz 

Alteration  and  improvement  projects  under  $5,000 


Totals,  10th  District  Agricultural  Association- 


10-A  District  Agricultural  Association,  Tulelake 
Minor  Projects : 

Install  area  lighting 

Pave  roads  and  walks 

Construct  horse  arena  

Alteration  and  improvement  projects  under  $5,000_ 

Totals,  10-A  District  Agricultural  Association — 

12th  District  Agricultural  Association,  Ukiah 
Minor  Projects : 

Construct  restrooms 

Install  electrical  improvements 

Install  grandstand  improvements 


Totals,  12th  District  Agricultural  Association 

13th  District  Agricultural  Association,  Yuba  City 

Minor  Projects : 

Pave  parking  area  and  roads 

Install  exhibit  building  improvements 

Construct   restrooms   

Install  electrical  improvements 


Totals,  13th  District  Agricultural  Association- 

14th  District  Agricultural  Association,  Watsonvilla 

Minor  Projects : 

Install  exhibit  building  improvements 

Improvements  to  horse  show  area 

Improvements  to  parking  area 

Construct  exhibit  building — phase  2 

Construct  restrooms 

Improvements  to  floriculture  building 


Totals,  14th  District  Agricultural  Association  . 

15th  District  Agricultural  Association,  Bakersfield 

Minor  Projects : 

Pave  parking  lot  and  roads 

Construct  restroom 

Construct  maintenance  shop  and  yard 


Totals,  15th  District  Agricultural  Association- 

16th  District  Agricultural  Association,  Paso  Robles 

Acquisition  of  real  property 

Minor  Projects : 

Install  electrical  improvements   

Construct  maintenance  shop ~~ 

Pave  roads  and  walks 

Improve  main  entrance  gate 

Improve  bleachers ' 


Totals,  16th  District  Agricultural  Associatios 


$117 

19,910 

27,344 

12,124 

4,661 

6,976 


$71,132 

$36,308 
$36,308 

$30,340 
15,851 

$46,191 
$24,003 

$24,003 


$115 
3,529 


$30,619 


$24,000 
18,383 
11,089 


$53,472 


$22,800 

16,000 

979 

1,200 

$40,979 


$28,000 

4,660 

14 

$32,674 


$7,064 

19,000 
10,000 

$36,064 


$53,941 

10,000 

18,000 

5,000 


$65,545 


15,000 


$5,000 


$20,000 


$20,000 


$25,000 
20,000 


$45,000 


$20,( 
20,( 


$3,644 

$86,941 

$40,000 

$56 
33,808 

$60,000 

14,944 

542 

$30,000 

$33,864 

$75,486 

$30,000 

$1,455 

$0jO4O 

- 

29,164 

30,000 

15,000 

7,500 

7,500 

to 

$25,000 
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ACTUAL  1970-71,   ESTIMATED   1971-72  AND 
PROPOSED  1972-73  EXPENDITURES— Continued 

17th  District  Agricultural  Association,  Grass  Valley 

Minor  Projects : 

Improve  grandstand  area 

Install  exhibit  building  improvements 

Install  pumping  plant  and  irrigation  system 

Construct   restrooms   

Install  electrical  improvements 

Install  grandstand  improvements 

Pave  roads  and  parking  area 

Totals,  17th  District  Agricultural  Association 

18th  District  Agricultural  Association,  Bishop 
Minor  Projects : 

Install  main  exhibit  building  improvements 

Install   communication  system   

Repair  storm  damage 

Alterations  and  improvement  projects  under  $5,000 

Totals,  18th  District  Agricultural  Association 

19th  District  Agricultural  Association,  Santa  Barbara 

Minor  Projects : 

Concession  stand  addition   

Construct  storage  and  shop  area 

Pave  parking  areas 

Install  improvements  to  exhibit  building 

Install  electrical  improvements 

Install  arena  improvements 

Totals,  19th  District  Agricultural  Association 

20th  District  Agricultural  Association,  Auburn 

Minor  Projects : 

Parking  area  improvements  

Install  exhibit  building  improvements 

Construct  maintenance  shop 

Construct   judging    arena   

Alteration  and  improvement  projects  under  $5,000 

Totals,  20th  District  Agricultural  Association 

21st  District  Agricultural  Association,  Fresno 

Construct  infield  parking   underpass   

Minor  Projects : 

Install  firealarm  system,  horse  barns 

Construct  racing  secretary  office 

Construct  maintenance  shop 

Improve  area  lighting 

Totals,  21st  District  Agricultural  Association 

21-A  District  Agricultural  Association,  Madera 
Minor  Projects : 

Install   exhibit  building  improvements   

Pave  roads  and  parking  areas 

Totals,  21-A  District  Agricultural  Association 

22nd  District  Agricultural  Association,  Del  Mar 

Repayment   of  loan   for   acquisition   of  real   property    (General 
Fund)    

23rd  District  Agricultural  Association,  Antioch 
Minor  Projects : 

Pave  roads,  walks  and  parking  area 

Install  exhibit  building  improvements 

Arena   floodlighting    

Install  irrigation  system   

Totals,  23rd  District  Agricultural  Association 


- 

- 

$8,000 

— 

— 

4,500 

— 

$14,500 

— 

$78 

14,422 

— 

— 

3,400 

— 

— 

2.700 

— 

16,238 

1,875 
$36,897 

- 

$16,316 

$12,500 

$25,000 

$25,000 

$1,113 

3.887 

— 

10.041 

1,204 

— 

6,867 

- 

- 

$18,021 


$3,045 


$3,045 


$30,091 


$45,000 

12,000 

10.000 

6,500 

$73,500 


$25,000 


$18,000 
12,000 


$30,000 


$8,376 
1.920 

$40,000 

4,480 

$44,480 

$15,000 
6,000 

$10,296 

$21,000 

$50,000 

- 

- 

56.833 

$40,000 

15,000 

3,167 

$58,167 

$12,000 

$106,833 

$12,000 

$12,690 

$42,252 
$42,252 

$43,000 

$12,690 

$43,000 

-$200,000 

- 

- 

$143 
24,489 

$20,000 
29,857 

$25,000 

$24,632 


$49,857 


$25,000 
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ACTUAL  1970-71,  ESTIMATED  1971-72  AND 
PROPOSED  1972-73  EXPENDITURES — Continued 

24th  District  Agricultural  Association,  Tulare 
Minor  Projects : 

Install  electrical  improvements 

Install  exhibit  building  improvements 

Construct   restrooms   

Construct  concession  stands  _ 

Construct  maintenance  building 

Totals,  24th  District  Agricultural  Association 

24-A  District  Agricultural  Assocation,  Hanford 
Minor  Projects : 
Alteration  and  improvement  projects  under  $5,000 

25th  District  Agricultural  Association,  Napa 
Minor  Projects : 

Construct  warehouse  and  maintenance  building 

Construct  livestock  and  auction  building 

Grandstand  improvements  

Construct  judging  ring 

Totals,  25th  District  Agricultural  Association 

26th  District  Agricultural  Association,  Plymouth 
Minor  Projects: 

Construct   restrooms   _ 

Install  electrical  improvements 

Parking  lot  improvements 

Install  sewer  line   

Alteration  and  improvement  projects  under  $5,000 

Totals,  26th  District  Agricultural  Association 

27th  District  Agricultural  Association,  Anderson 
Minor  Projects : 

Install  auditorium  improvements 

Pave  roads  and  parking  areas 

Install  electrical  improvements 

Construct  horse  show  arena 

Alteration  and  improvement  projects  under  $5,000 

Totals,  27th  District  Agricultural  Association 

28th  District  Agricultural  Association,  Victorville 

Minor  Projects : 

Installing  exhibit  building  improvements 

Pave  roads  and  parking  area 

Construct  exhibit  building — phase  2 

Totals,  28th  District  Agricultural  Association 

29th  District  Agricultural  Association,  Sonera 
Minor  Projects : 

Construct  multipurpose  building  

Install  barn  improvements 

Alteration  and  improvement  projects  under  $5,000 , 

Totals,  29th  District  Agricultural  Association 

30th  District  Agricultural  Association,  Red  Bluff 
Minor  Projects : 

Pave  parking  areas 

Install  electrical  improvements I 

Totals,  30th  District  Agricultural  Association 

31st  District  Agricultural  Association,  Ventura 

Minor  Projects : 

Install  exhibit  building  improvements 

Pave  parking  areas "_" 

Construct  judging  ring  building ~_I 

Alteration  and  improvement  projects  under  $5,000  _1~ 

Totals,  31st  District  Agricultural  Association 


$34,301 

$17,000 
18,000 
13,000 

$29,000 
10,000 

$34,301 

$48,000 

$39,000 

$13,825 

$32,900 

$11,000 

$3,731 
24,181 

$55,000 
6,269 

$45,000 

$27,912 

$61,269 

$45,000 

$1,821 
1,467 

$20,000 
9,388 

14,500 

$43,888 

$18,000 
7,000 

$3,288 

$25,000 

_ 

$46,000 

$15,000 

$12,422 

$46,000 
52,578 
9,000 
6,000 
4,000 

$117,578 

$15,000 

$12,422 

$15,000 

$22,030 
53,648 

$6,589 
35,000 

$40,000 

$75,678 

$41,589 

$40,000 

$9,619 
2,791 

$35,000 

6,728 

$41,723 

$30,000 

$12,410 

$30,000 

$21,958 

$2,057 
35,000 

$37,057 

$15,000 

$21,958 

$15,000 

- 

$50,000 

40,000 

5,413 

$30,000 

1 


$95,413 


$30,000 
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1971-72 
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ACTUAL  1970-71,  ESTIMATED  1971-72  AND 
PROPOSED  1972-73  EXPENDITURES— Continued 

32nd  District  Agricultural  Association,  Costa  Mesa 

Alterations  and  improvements,  site  development 

Install  electrical  revisions 

Minor  Projects : 

Construct  restrooms   

Pave  parking  area 


Totals,  32nd  District  Agricultural  Association 

33rd  District  Agricultural  Association,  Hollister 
Minor  Projects : 

Install  electrical  improvements -- 

Install  improvements  in  exhibit  building 

Remodel  concession  area 

Construct  floral  esplanade 

Install  sprinkler  system 


Totals,  33rd  District  Agricultural  Association 

34th  District  Agricultural  Association,  Cedarville 

Minor  Projects : 

Complete  parking  lot 

Install  electrical  improvements 


Totals,  34th  District  Agricultural  Association 

35th  District  Agricultural  Association,  Merced 

Minor  Projects : 

Pave  parking  area 

Construct  cattle  barn <-- 

Install  exhibit  building  improvements 

Construct   restrooms   


Totals,  35th  District  Agricultural  Association 


35-A  District  Agricultural  Association,  Mariposa 

Minor  Projects : 

Improve  roads  and  parking  area 

Install  electrical  improvements 

Install  exhibit  building  improvements —-zpjr 

Alteration  and  improvement  projects  under  $5,000 

Totals,  35-A  District  Agricultural  Association  __ 

36th  District  Agricultural  Association,  Dixon 

Minor  Projects : 

Construct  sheep  barn 

Install  electrical  improvements  _. 
Pave  parking  area 


Alteration  and  improvement  projects  under  $5,000 

Totals,  36th  District  Agricultural  Association  — 

37th  District  Agricultural  Association,  Santa  Maria 
Minor  Projects : 

Improve  electrical  system  _ 

Construct  floriculture  building 

Install  exhibit  building  improvements 

Install  portable  horse  stalls 


Totals,  37th  District  Agricultural  Association 

38th  District  Agricultural  Association,  Turlock 
Minor  Projects : 

Install  sewer  line 

Construct  outdoor  exhibit  area 

Pave  roads 

Construct  maintenance  garage 


Construct  restroom  _-. •- -— j"«KnnA 

Alteration  and  improvement  projects  under  $5,UW 

Totals,  38th  District  Agricultural  Association  _. 


— 

$146,925 
235,000 

— 

$21,106 

- 

$24,000 

$21,106 

$381,925 

$24,000 

$12,263 
3,404 

$14,737 

10,000 

8,000 

$20,000 

$15,667 

$32,737 

$20,000 

$28,928 

$25,000 
$25,000 

$22,000 

$28,928 

$22,000 

$14,650 

$50,000 

10,000 

380 

$28,000 

$14,650 

$60,380 

$28,000 

$860 

$22,000 

34,500 

9,000 

$5,000 

$860 

$65,500 

$5,000 

$19,457 

4,288 

$30,000 
2,543 
3,026 

$35,569 

$30,000 

$23,745 

$30,000 

$10,566 

$65,000 
18,963 
25,000 

$108,963 

$25,000 

$10,566 

$25,000 

$2,552 

$20,000 
15,000 
15,000 
14,000 

$15,000 

$2,552 


$64,000 


$15,000 
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ACTUAL  1970-71,  ESTIMATED  1971-72  AND 
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39th  District  Agricultural  Association,  Angels  Camp 
Minor  Projects : 

Construct   restrooms   

Install  main  line  water  system 

Construct  exhibit  building .— _____-— 

Alterations  and  improvement  projects  under  $5,UUU 


Totals,  39th  District  Agricultural  Association 


40th  District  Agricultural  Association,  Woodland 
Minor  Projects : 

Pave  roads   

Construct   restrooms  

Install  arena  improvements -- - _—--_--- 

Alteration  and  improvement  projects  under  $&,OOl>- 


1 
2 
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21 
22 
23 
24 
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30 
31 
32 
33 
34 
35 
36 
37 
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40 
41 
42 
43 

ft     44th  District  Agricultural  Association,  Colusa 
15         Minor  Projects : 

47 
48 
49 
50 

§o     45th  District  Agricultural  Association,  Imperial 
Minor  Projects : 

Install  electrical  improvements 

Pave  parking  areas 


FAIR  CONSTRUCTION  PROGRAM — Continued 


Totals,  40th  District  Agricultural  Association 


41st  District  Agricultural  Association,  Crescent  City 
Minor  Projects : 

Pave  roads  and  walks 

Construct  arts  and  crafts  exhibit  building 


Totals,  41st  District  Agricultural  Association  _ 

42nd  District  Agricultural  Association,  Orland 
Minor  Projects : 

Install  arena  improvements 

Construct  arts  and  crafts  exhibit  building 

Alteration  and  improvement  projects  under  $5,000_ 

Totals,  42nd  District  Agricultural  Association  — 


Install  exhibit  building  improvements 
Install  electrical   improvements 


Totals,  44th  District  Agricultural  Association 
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Totals,  45th  District  Agricultural  Association 

46th  District  Agricultural  Association,  Hemet 
Minor  Projects : 

Install  exhibit  building  improvements 

Purchase  portable  stage 

Construct   restrooms  

Construct  sheep  barns  


Totals,  46th  District  Agricultural  Association—. 

49th  District  Agricultural  Association,  Lakeport 
Minor  Projects : 

Install  electrical  improvements 

Pave  parking  areas 

Alteration  and  improvement  projects  under  $5,000 

Totals,  49th  District  Agricultural  Association 

50th  District  Agricultural  Association,  Lancaster 
Minor  Projects : 

Construct  flower  and  gem  building 

Purchase  and  install  bleachers 

Exhibit  building  improvements - 

Construct  exhibit  building 


Totals,  50th  District  Agricultural  Association 


ACTUAL 
1970-71 


ESTI  HATED 
1971-72 


$47,336 


$17,617 


$17,617 


$31,847 
$31,847 


$64,555 
$64,555 


$32,647 
$32,647 


$15,000 
843 

$15,843 


$39,013 


$31,664 


$445 


$18,000 
12,353 

$30,353 

$45,000 
9,557 


$54,557 


$48,579 


PROPOSED 
1972-73 


$12,713 
-6,700 

$20,000 
22,287 

6,700 

$48,987 

$20,000 

$6,013 

$20,000 

$6,990 
5,020 

$15,000 

5,060 

$20,060 

$15,000 

$12,010 

$15,000 

$47,336 

$31,664 

$8,000 

$8,000 


$10,000 

1,782 

11,500 

$5,000 

$23,282 

$5,000 

$20,000 
21,200 

$12,000 

$41,200 

$12,000 

$445 

$40,000 

$40,000 


$15,500 
18,000 


$33,500 


_ 

_ 

$34,000 

- 

$34,000 

21,000 

$28,860 

11,140 

- 

10,153 

3,439 

— 

$55,000 
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FAIR  CONSTRUCTION   PROGRAM— Continued 


EXPENDITURES 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


ACTUAL  1970-71,  ESTIMATED  1971-72  AND 
PROPOSED  1972-73-  EXPENDITURES— Continued 

52nd  District  Agricultural  Association,  Sacramento 
Minor  Projects : 

Construct  horse  show  arena  improvements 

Construct  horse  show  arena 

Relocate  dormitory  building  

Totals,  52nd  District  Agricultural  Association 

Alameda  County  Fair,  Pleasanton 
Minor  Projects : 

Construct  youth  activities  and  exhibit  building 

Pave  roads  and  parking  area 

Totals,  Alameda  County  Fair 

Butte  County  Fair,  Gridley 
Minor  Projects : 

Pave  roads  and  walks 

Construct   restrooms   

Install  grandstand  improvements 

Install  exhibit  building  improvements 

Alteration  and  improvement  projects  under  $5,000 

Totals,  Butte  County  Fair 

El  Dorado  County  Fair,  Placerville 
Minor  Projects : 

Construct  floriculture,  arts  and  crafts  building 

Install  electrical  improvements 

Totals,  El  Dorado  County  Fair 

Humboldt  County  Fair,  Ferndale 
Minor  Projects : 

Install  livestock  corral  improvements 

Install  water  lines 

Totals,  Humboldt  County  Fair 

Lassen  County  Fair,  Susanville 

Construct  exhibit  building  and  youth  center 

Minor  Projects : 

Alteration  and  improvement  projects  under  $5,000 

Totals,  Lassen  County  Fair 

Madera  County  Fair,  Chowchilla 
Minor  Projects : 

Pave  roads  and  walks 

Install  judging  pavilion  improvements 

Install  electrical  improvements 

Install  auditorium  improvements 

Alteration  and  improvement  projects  under  $5,000 

Totals,  Madera  County  Fair 

Marin  County  Fair,  San  Rafael 

Minor  Projects: 

Install  sewer  lines 

Mendocino  County  Fair,  Boonville 
Minor  Projects : 

Pave  roads  and  walks 

Construct  addition  to  administration  office 

Alteration  and  improvement  projects  under  $5,000 

Totals,  Mendocino  County  Fair 

Mercer  County  Fair,  Los  Banos 

Construct  grandstand  

Minor  Projects : 

Improve  parking  area 

Totals,  Merced  County  Fair 


$1,371 
33,863 
10,000 


PROPOSED 
1972-73 


$11,629 


$45,234 

$11,629 

- 

- 

$60,000 
55,000 

$115,000 

$65,000 

- 

$65,000 

$18,500 
-3,940 

$18,500 
7,500 

$25,000 

$14,560 

$26,000 

$25,000 

$64,500 

- 

$30,000 

$64,500 

- 

$30,000 

$7,500 

$50,000 

$50,000 

$7,500 

$50,000 

$50,000 

- 

$86,000 

$29,000 

-$181 

- 

- 

-$181 

$86,000 

$29,000 

$20,000 

12,500 

-15,494 

$6,500 
8,500 

$20,000 

$17,006 

$15,000 

$20,000 

- 

- 

$32,542 

$15,500 
-1,232 

- 

$20,000 

$14,268 

- 

$20,000 

- 

$100,000 

$30,000 

- 

2,500 

- 

$102,500 


$30,000 
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FAIR  CONSTRUCTION  PROGRAM — Continued 


EXPENDITUBES 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACTUAL  1970-71,  ESTIMATED  1971-72  AND 
PROPOSED  1972-73  EXPENDITURES — Continued 

Monterey  County  Fair,  King  City 
Construct  grandstand  and  arena 

Napa  County  Fair,  Calistoga 
Minor  Projects : 

Install  exhibit  building  improvements 

Construct  restrooms 

Complete   fiesta    center 

Pave  roads  and  parking  areas 

Improve  and  extend  water  lines 

Totals,  Napa  County  Fair 

Placer  County  Fair 
Minor  Projects : 

Install  electrical  improvements 

Construct  show  and  salesbarn 

Alteration  and  improvement  projects  under  $5,000 

Totals,  Placer  County  Fair 

Plumas  County  Fair,  Quincy 
Minor  Projects : 

Improve  water  distribution  system 

Install  grandstand  improvements 

Install  septic  tank 

Install  electrical  improvements 

Totals,  Plumas  County  Fair 

Riverside  County  Fair,  Indio 

Construct  concession  mall  and  exhibit  building 

Minor  Projects : 

Install  utility  improvements 

Alteration  and  improvement  projects  under  $5,000 

Totals,  Riverside  County  Fair 

San  Joaquin  County  Fair,  Lodi 
Minor  Projects : 

Install  electrical  improvements 

Construct   restrooms   

Totals,  San  Joaquin  County  Fair 

San  Mateo  County  Fair,  San  Mateo 
Minor  Projects : 

Pave  parking  area 

Install  livestock  building  improvements 

Install  electrical  improvements 

Alteration  and  improvement  projects  under  $5,000 

Totals,  San  Mateo  County  Fair 

Santa  Clara  County  Fair,  San  Jose 

Construct  exhibit  building 

Minor  Projects : 

Pave  parking  area 

Totals,  Santa  Clara  County  Fair 

Shasta  County  Fair,  McArthur 
Minor  Projects : 

Improve  road  and  parking  area 

Install  bleachers 

Install  water  system  improvements 

Totals,  Shasta  County  Fair 

Solano  County  Fair,  Vallejo 
Minor  Projects : 

Pave  parking  area 


$9,729 


$17,000 


$17,000 


$100,000 


$22,000 


$155,000 


$17,000 


$17,000 


$10,000 
$26,000 


$15,000 

15,000 

6,000 

_ 

- 

$36,000 

$22,000 

$26,000 

$38,000 

$7,000 

8,000 

$15,000 

$20,000 

$38,000 

$20,000 

$51,500 

$10,000 

$15,000 

9,000 

12,000 

$51,500 

$10,000 

$36,000 

- 

$100,000 

$65,000 

$10,000 
-271 

55,000 

- 

$65,000 


-$356 

$24,000 
30,000 
27,000 

$36,000 

-$356 

$81,000 

$36,000 

$63,000 

- 

- 

- 

$50,000 
$50,000 

$50,000 

$63,000 

$50,000 

$16,000 

$5,500 

$18,000 

$16,000 

$5,500 

$18,000 

$50,000 

_ 

$50,000 
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FAIR  CONSTRUCTION  PROGRAM — Continued 


EXPENDITURES 


ACTUAL 
1970-71 


ESTIMATED 
1971-72 


PROPOSED 
1972-73 


ACTUAL  1970-71,  ESTIMATED  1971-72  AND 
PROPOSED  1972-73  EXPENDITURES— Continued 

Sonoma  County  Fair,  Santa  Rosa 

Construct  combination  cattle  barn  and  arena 

Construct  exhibit  building 

Totals,  Sonoma  County  Fair 

Trinity  County  Fair,  Hayfork 

Minor  Projects : 

Install  electrical  improvements  

Remodel  office  and  dining  hall 

Alteration  and  improvement  projects  under  $5,000 

Totals,  Trinity  County  Fair 

Cloverdale  Citrus  Fair 
Minor  Projects : 

Install  exhibit  building  improvements 

Alteration  and  improvement  projects  under  $5,000 

Totals,  Cloverdale  Citrus  Fair 

National  Orange  Show,  San  Bernardino 

Install  drainage  improvements  

Install  improvements  in  Swing  Auditorium 

Pave  parking  area 

Totals,  National   Orange   Show   

Preliminary  plans  and  master  plans 

Department  of  Agriculture — engineering  services . 

Unallocated : 

Reserve  for  price  increases  and  emergencies 

TOTAL  EXPENDITURES 

General  Fund : 

Fair  and  Exposition  Fund 


$80,000 


$70,000 


$25,000 


$80,000 

$70,000 

$25,000 

$10,000 
10,000 
-5.790 

$24,000 

- 

$14,210 

$24,000 

- 

- 

$9,500 
3,100 

$5,200 

- 

$12,600 

$5,200 

$9,000 
15,000 

$100,000 
101,000 

$30,000 

$24,000 

$201,000 

$30,000 

$20,000 
72,290 

$40,000 
72,437 

$40,000 
74,530 

- 

417,083 

$4,401,988 
-100,000 
4,501,988 

389,728 

$1,605,294 
-200,000 
1,805,294 

$2,344,100 
-100,000 
2,444,100 
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